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DCHR Annual Performance Hearing 

Pre-hearing Questions – February 17, 2017 
 

 

1. Please provide, as an attachment to your answers, a current 

organizational chart for your agency with the number of vacant and filled 

FTEs marked in each box. Include the names of all senior personnel, if 

applicable. Also include the effective date on the chart.   

 

Answer:  See attachment A (Organization & Chart). 

 

2. Please provide, as an attachment, a Schedule A for your agency which 

identifies all employees by title/position, current salary, fringe benefits, 

and program office as of January 10, 2016. The Schedule A also should 

indicate any vacant positions in the agency. Please do not include Social 

Security numbers. 

 

Answer:  See attachment B (Schedule A). 

 

3. Please list all employees detailed to or from your agency, if any. For each 

employee identified, please provide the name of the agency the 

employee is detailed to or from, the reason for the detail, the date of the 

detail, and the employee’s projected date of return.  

 

Answer:  See chart below. 
 

Name 
Detailed 

from Agency 

Detailed to 

Agency 
Reason 

Date of 

Detail 

Date of 

Return 
Current Status 

Angela 

Tucker 

DPR DCHR Agency Assessment/Career 

Enhancement 

1/8/2017 4/8/2017 Detailed to 

DCHR 

Abigail 

Marcus-

Garvey 

OPC DCHR Agency Need 4/17/2015 3/31/17 Detailed to 

DCHR 

 

4.  

a. For fiscal year 2016, please list each employee whose salary was 

$110,000 or more. For each employee listed provide the name, 

position title, salary, and amount of any overtime and/or bonus pay. 

 

Answer:  See chart on the following page. 
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Name Title  Salary  Overtime  Bonus 

Gibson,Ventris C 

 

Director $191,580.00 $0 $0 

Harvey,Laverne Elizabeth 

 

Administrative Officer $135,458.00 $0 $0 

Cofield Jones,Kena M 

 

Associate Director for Recruit $140,000.00 $0 $0 

Green,L. Lorraine 

 

Supvy HR Specialist (Class) $120,000.00 $0 $0 

Lebrun,Fredline 

 

Human Resources Officer $123,600.00 $0 $0 

Radabaugh,Margaret Pollard 

 

SUPERVISORY ATTORNEY ADVISOR $141,676.50 $0 $0 

Brown,Pamela A 

 

Supv Attorney Advisor $136,269.00 $0 $0 

Ahwah-Gonzalez,Candice J. 

 

Associate Director for Benefit $125,000.00 $0 $0 

Morris,T' Juan Alexander 

 

Human Resources Officer $122,003.50 $0 $0 

Williams,Ronald A 

 

Special Assistant $160,000.00 $0 $0 

Cook,Nicole A 

 

Assoc. Direct for Workforce De $125,000.00 $0 $0 

Tucker,Tammy Jo 

 

Supv HR Spec (HR Dev.) $121,540.00 $0 $0 

Parham,John Jr 

 

Human Resources Officer III $153,631.95 $0 $0 

Fox,Sonya D 

 

Human Resources Officer III $120,000.00 $0 $0 

Shaw,Paul D 

 

Strategic Planning and Perform $127,308.00 $0 $0 

Perkins,Tremayne D 

 

Supervisory IT Specialist $118,635.00 $0 $0 

Cholewa,Agnes J 

 

Associate Director for Business $117,399.00 $0 $0 

Zimmerman,Justin I 

 

Associate Director for Policy $141,607.41 $0 $0 

 

b. For fiscal year 2017, please list each employee whose salary is or was 

$110,000 or more. For each employee listed provide the name, position 

title, salary, and amount of any overtime and/or bonus pay as of the date 

of your response. 

 

Answer:  There is no overtime for employees in FY 2017 whose salary is or was 

more than $110,000. 

 
Name Title  Salary  Overtime  Bonus 

Gibson,Ventris C Director  $197,327.40 $0 $0 

Harvey,Laverne Elizabeth Administrative Officer  $139,521.74  $0 $0 

 

Williams,Ronald A Chief of Staff  $164,800.00  $0 $0 

 

Rucker,Clarissa Public Information Officer  $111,131.00  $0 $0 

 

Tucker,Tammy Jo Supervisory HR Spec (HR Dev.)  $125,186.20  $0 $0 

Radabaugh,Margaret Pollard General Counsel  $151,593.86  $0 $0 
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Ahwah-Gonzalez,Candice J. Associate Director for Benefit  $131,840.00  $0 $0 

 

Cofield Jones,Kena M Associate Director for Human Resources 

Solutions 

 $144,200.00  $0 $0 

 

Green,L. Lorraine Supervisory HR Specialist (Class)  $123,600.00  $0 $0 

 

Holland,Jamaal Supervisory IT Specialist  $119,000.00  $0 $0 

 

Young,Wanda IT Specialist  $120,335.00  $0 $0 

 

Cholewa,Agnes J Associate Director for Strategic Human 

Capital 

 $131,840.00  $0 $0 

 

Cook,Nicole A Associate Director for Learning and 

Development 

 $128,750.00  $0 $0 

 

Parham,John Jr Human Resources Officer III  $158,240.91  $0 $0 

 

Shaw,Paul D Strategic Planning and Performance 

Officer 

 $131,127.24  $0 $0 

 

Pendarvis,Zondie Human Resources Specialist (Policy)  $111,131.00  $0 $0 

 

Zimmerman,Justin I Associate Director for Policy and 

Compliance 

 $151,519.93  $0 $0 

 

5. Please list, in descending order, the top 25 overtime earners in your agency for 

fiscal year 2016. For each, state the employee’s name, position or title, salary, 

and aggregate overtime pay.    

 

Answer:  See chart below. 

 
Name Position Title Total OT Hours Total Est. Gross Salary 

Brown,Robin E Lead HR Spec. (Retirement) 90 $4,722.26  $86,244.00  

Cleveland,Henry E IT Spec. (Customer Support) 68 $3,617.24  $79,077.00  

Winslow,Gail M HR Spec. (Employee Benefits) 93 $3,233.69  $62,333.00  

Ebron,Dianne F Program Analyst 38 $1,437.48  $65,987.00  

Venson,Millicent R Records Management Spec. 46 $1,423.89  $64,160.00  

Hayes,Anthony J IT Spec. (Customer Support) 47.5 $1,386.19  $50,201.00  

Assefa,Menbere HR Spec. (Recruit & Placement) 34 $1,280.51  $70,345.00  

Blakely,Keyen K Support Services Assistant 33.5 $981.45  $53,131.00  

Williams,Lamont D IT Spec. (Customer Support) 12 $488.21  $74,711.00  

Cambridge,Tamika Human Resources Spec. 8 $327.90  $87,809.00  

Rowe,Desirae C. Management Analyst 10 $316.79  $47,275.00  

Walker,Cecilia C. HR Spec.  (Recruit & Placement) 9.5 $311.92  $70,345.00  

Reyes,Anthony Management Analyst (HR) 8 $278.98  $74,711.00  

Brown,Tenika C HR Spec (Recruit & Placement) 5.5 $233.00  $70,345.00  

Gill,Danna K HR Spec. (Employee Benefits) 7 $191.72  $60,506.00  
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Bell,Revell Management Assistant 8.5 $187.21  $47,185.00  

Gardner,Ronald HR Spec. (Recruit & Placement) 5 $164.17  $70,345.00  

Smith,Antwain L HR Spec. (Recruit & Placement) 4.5 $147.75  $72,528.00  

Ward,Mya LEAP Trainee 8 $138.00  $26,475.00  

Ramsey,Tiffany Training Spec. 5 $110.12  $47,185.00  

Martinez,Gloria Meas., Anal. & Plan. Spec (HR) 3 $84.73  $60,506.00  

Argueta,Evelin HR Spec. (Employee Benefits) 3 $79.61  $58,679.00  

Ortiz Bautista,Lissette Human Resources Spec.   3 $79.55  $48,693.00  

McNair,Ayesha T.L. Intern- Leap/Resident Hire 3 $62.10  $13.80  

Dowe,Shalontia F Program Analyst 1 $20.70  $48,693.00  

 

6. For fiscal years 2016 and 2017 (to date), please provide a list of employee 

bonuses or special award pay granted that identifies the employee receiving the 

bonus or special pay, the amount received, and the reason for the bonus or 

special pay. 

 

Answer:  None. 

 

7. For fiscal year 2017 (to date), please list each employee separated from the 

agency with separation pay. State the amount and number of weeks of pay. 

Also, for each, state the reason for the separation. 

 

Answer:  None. 

 

8. For fiscal years 2016 and 2017 (to date), please state the total number of 

employees receiving workers’ compensation payments. 

 

Answer:  There were no workers‟ compensations claims in 2016 and 2017 to date. 

9. For fiscal years 2016 and 2017 (to date), please list, in chronological order, all 

intra-District transfers to or from the agency. 

 

Answer:  See chart below. 

 

FY2016 
Intra-Districts where DCHR is Buyer 

Fund Adv. Seller Agency Annual Amount Description of Service 

ID Yes OFRM - OCF0 $309,500 Financial Services 

ID Yes Office Chief Technology Officer  $7,000 RTS Services 

ID Yes Office Chief Technology Officer  $2,000 Website Accessibility Citywide 

ID Yes MPD $25,626 Fitness for duty Services 

ID Yes MPD $14,504 Child & Youth safety background 

ID Yes Office of Disability Rights $1,380 Provide Interpretation services 

ID Yes Office of Disability Rights $1,035 Provide Interpretation services 

ID Yes Office of Disability Rights $1,955 Provide Interpretation services 

  Total $360,010.40  

     

Intra-Districts where DCHR is Seller 

Fund Adv. Buyer Agency Annual Amount Description of Service 

SPR Yes DC Health Benefits Exchange $160,562 DCHR Enhanced Services 
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Authority 

ID Yes OCFO - Treasury  $184,104 To support 401 (a) & 457 (b)  

ID Yes Department of Employment 

Services  

$1,878,533 To support LEAP program  

ID Yes DC Retirement Board $136,607 Provide Data Technician Support 

ID Yes Department of Youth 

Rehabilitative Services  

$47,960 To provide HR Officer 

ID Yes Department of Human Services  $16,740 Provide intern services 

ID Yes Office of Unified Communication   $42,180 Provide DLP's 

ID Yes Office of Planning  $63,222 Provide DLP's 

ID Yes Department of Energy & 

Environment 

$13,514 Provide DLP's 

ID Yes MPD & FEMS $177,688 Legal Support Services 

ID Yes Metro Police Department  $169,046 Provide Capital City Fellows 

ID Yes Department of Human Services  $56,349 Provide Capital City Fellows 

ID Yes State Superintendent of 

education 

$56,349 Provide Capital City Fellows 

ID Yes Department of Transportation  $112,698 Provide Capital City Fellows 

ID Yes Office on Aging  $228,354 Provide  Full HR Services 

ID Yes D.C. Office Department of Office 

of Administrative Hearings  

$25,000 Provide  HR Services 

ID Yes Office Chief Technology Officer  $3,953 Suitability & Compliance Services 

ID Yes Department of Disability Services $18,660 Suitability & Compliance Services 

ID Yes Department of Human Services  $43,913 Suitability & Compliance Services 

ID Yes DC Public Library  $23,058 Suitability & Compliance Services 

ID Yes Department of Employment 

Services  

$67,358 Suitability & Compliance Services 

ID Yes Fire & Emergency Medical 

Services  

$56,430 Suitability & Compliance Services 

ID Yes Department of Parks & Recreation $125,901 Suitability & Compliance Services 

ID Yes Office of Unified Communication $13,044 Suitability & Compliance Services 

ID Yes Department of Health $12,944 Suitability & Compliance Services 

ID Yes DC National Guard  $16,207 Suitability & Compliance Services 

ID Yes Department of For - Hire Vehicles $85,986 Suitability & Compliance Services 

ID Yes Department of Forensic Science  $7,592 Suitability & Compliance Services 

ID Yes Department of Behavioral Health  $14,139 Suitability & Compliance Services 

ID Yes State Superintendent of 

education  

$85,500 Suitability & Compliance Services 

ID Yes DC Public Schools  $46,000 Provide executive recruitment services 

ID Yes City Wide Assessment $5,099,209 To manage health benefits 

  Total - Intra District $8,928,237.62  

  Total - SPR $160,562.00  

  Grand Total $9,088,799.62  

 

FY 2017 
Intra-Districts where DCHR is Buyer 

Fund Adv. Seller Agency Annual Amount Description of Service 

ID Yes OFRM - OCF0 $325,239 Financial Services 

ID Yes Office Chief Technology Officer  $23,052 Buy Microsoft Office 365 Services 

  Total $348,290.41  

     

Intra-Districts where DCHR is Seller 

Fund Adv. Buyer Agency Annual Amount Description of Service 

SPR Yes DC Health Benefits Exchange 

Authority 

$168,590 DCHR Enhanced Services 

ID Yes Department of Employment 

Services  

$1,875,937 To support LEAP program  

ID Yes Department of Human Services  $44,567 To provide job circle services 

ID Yes Office of Planning  $51,010 Provide intern services 

ID Yes Metro Police Department $25,878 Provide intern services 

ID Yes Office of Unified Communication  $85,747 Provide intern services 

ID Yes Department of Transportation  $93,546 Provide Capital City Fellows 

ID Yes Dept. of Small Local Business 

Development  

$15,750 Provide  Enhanced HR Services 
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ID Yes D.C. Office of campaign Finance  $15,000 Provide  Enhanced HR Services 

ID Yes Department of General Services  $31,859 Suitability & Compliance Services 

ID Yes Homeland Security & Emergency 

Mgmt. Agy  

$2,052 Suitability & Compliance Services 

ID Yes DC Public Library  $16,845 Suitability & Compliance Services 

ID Yes Department of Employment 

Services 

$87,735 Suitability & Compliance Services 

ID Yes Fire & Emergency Medical Services  $56,383 Suitability & Compliance Services 

ID Yes Department of Parks & Recreation  $141,464 Suitability & Compliance Services 

ID Yes Office of Unified Communication  $19,137 Suitability & Compliance Services 

ID Yes Department of Health  $10,383 Suitability & Compliance Services 

ID Yes Department of For - Hire Vehicles  $16,181 Suitability & Compliance Services 

ID Yes Department of Motor Vehicle  $8,969 Suitability & Compliance Services 

ID Yes Department of Transportation  $28,058 Suitability & Compliance Services 

ID Yes State Superintendent of education  $456,000 Suitability & Compliance Services 

ID Yes Department of For - Hire Vehicles $12,000 Provide executive Leadership Program 

ID Yes City Wide Assessment $4,305,555 To manage health benefits 

  Total - Intra District $7,400,056.51  

  Total - SPR $168,590.00  

  Grand Total $7,568,646.51  

 

10. Please list, in chronological order, every reprogramming of funds into and out of 

the agency for fiscal years 2016 and 2017 (to date). Include a “bottom line” that 

explains the revised final budget for your agency. For each reprogramming, list 

the reprogramming number, the date, the amount, and the rationale. 

 

Answer:  See chart below. 

 

BE0 - FY2016 Reprogramming List    -  As of  9/30/2016 
     

Start Date Amount From To Description 

01/29/16  $1,060,562.82  Workforce Investment Transfer DCHR / BE0 To fund Capital City Fellow & 

District Leadership Program 

(Summer and year round Interns) 

  $1,060,562.82  Total FY 2016 Reprogramming from 

other agencies to BE0 

  

     

  $1,060,562.82  BE0's Total FY 2016 Reprogramming   

     

  $8,174,637.59  Original Local Budget   

  $0  Budget Revision (added)   

  $1,060,562.82  Repro funds added from other 

agencies 

  

  $204,093.44  Carry forward from FY15 (Comp & 

Class Reform Project fund) 

  

  $9,439,293.85  Total Revised FY2016 Local Budget   

     

  $452,127.00  Original O - Type Budget   

  $0  Budget Revision (added)    

  $140,956.66  MOU fund added from Independent 

agencies 

  

  $593,083.66  Total Revised FY2016 O - Type Budget   

     

  $5,202,924.28  Original ID Budget   

  $2,282,819.12  Additional MOU funds collected after 

the start of the fiscal year 

  

  $7,485,743.40  Total Revised FY2016 ID Budget   
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BE0 - FY2017 Reprogramming List to Date As of 2/8/2017 
     

Start Date Amount From To Description 

  $0    

  $0  Total FY 2017 Reprogramming from 

other agencies to BE0 

  

     

  $0   BE0's Total FY 2017 Reprogramming to 

date 

  

     

  $8,427,784.80  Original Local Budget   

  $0 FY16 Supplemental (Reduction or 

increase) 

  

  $0 Repro funds added from other 

agencies - see above for details 

  

  $80,334.48  Carry forward from FY16 (Comp & 

Class Reform Project fund) 

  

  $8,508,119.28  Total Revised FY2017 Local Budget   

     

  $479,130.33  Original O - Type Budget   

  $0   MOU funds added from independent 

agencies (Health Benefits Exchange) 

  

  $479,130.33  Total Revised FY2017 O - Type Budget   

     

  $5,858,018.65  Original ID Budget   

  $0   Repro funds added from other 

agencies - see above for details 

  

  $48,704.00  Additional MOU funds collected after 

the start of the fiscal year 

  

  $5,906,722.65  Total Revised FY2017 ID Budget   

 

11. For fiscal years 2016 and 2017 (to date), please identify any special purpose 

revenue funds maintained by, used by, or available for use by your agency. For 

each fund identified, provide: (1) the revenue source name and code; (2) the 

source of funding; (3) a description of the program that generates the funds; (4) 

the amount of funds generated annually by each source or program; and (5) 

expenditures of funds, including the purpose of each expenditure. 

 

Answer:  See attachment C (Special Purpose Revenue). 

 

12. Please list all memoranda of understanding (MOU) either entered into by your 

agency or in effect during fiscal years 2016 and 2017 (to date). For each, 

describe its purpose, indicate the date entered, and provide the actual or 

anticipated termination date. 

 

Answer:  See chart below. 

 

FY2016 
Intra-Districts where DCHR is Buyer 

          Effective date Seller Agency Annual Amount Description of Service 

10/1/2015 9/30/2016 OFRM – OCFO $309,500 Financial Services 

10/1/2015 9/30/2016 Office Chief Technology Officer  $7,000 RTS Services 

10/1/2015 9/30/2016 Office Chief Technology Officer  $2,000 Website Accessibility Citywide 

10/1/2015 9/30/2016 MPD  $25,626 Fitness for duty Services 

10/1/2015 9/30/2016 MPD  $14,504 Child & Youth safety 

background 
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10/1/2015 9/30/2016 Office of Disability Rights $1,380 Provide Interpretation services 

10/1/2015 9/30/2016 Office of Disability Rights  $1,035 Provide Interpretation services 

10/1/2015 9/30/2016 Office of Disability Rights $1,955 Provide Interpretation services 

  Total $360,010.40  

     

Intra-Districts where DCHR is Seller 

          Effective date Buyer Agency Annual Amount Description of Service 

10/1/2015 9/30/2016 DC Health Benefits Exchange 

Authority 

$160,562 DCHR Enhanced Services 

10/1/2015 9/30/2016 OCFO - Treasury  $184,104 To support 401 (a) & 457 (b)  

10/1/2015 9/30/2016 Department of Employment 

Services  

$1,878,533 To support LEAP program  

10/1/2015 9/30/2016 DC Retirement Board $136,607 Provide Data Technician 

Support 

10/1/2015 9/30/2016 Department of Youth Rehabilitative 

Services 

$47,960 To provide HR Officer 

10/1/2015 9/30/2016 Department of Human Services $16,740 Provide intern services 

10/1/2015 9/30/2016 Office of Unified Communication $42,180 Provide DLP's 

10/1/2015 9/30/2016 Office of Planning  $63,222 Provide DLP's 

10/1/2015 9/30/2016 Department of Energy & 

Environment 

$13,514 Provide DLP's 

10/1/2015 9/30/2016 MPD & FEMS $177,688 Legal Support Services 

10/1/2015 9/30/2016 Metro Police Department  $169,046 Provide Capital City Fellows 

10/1/2015 9/30/2016 Department of Human Services  $56,349 Provide Capital City Fellows 

10/1/2015 9/30/2016 State Superintendent of education  $56,349 Provide Capital City Fellows 

10/1/2015 9/30/2016 Department of Transportation $112,698 Provide Capital City Fellows 

10/1/2015 9/30/2016 Office on Aging $228,354 Provide  Full HR Services 

10/1/2015 9/30/2016 D.C. Office Department of Office 

of Administrative Hearings 

$25,000 Provide  HR Services 

10/1/2015 9/30/2016 Office Chief Technology Officer  $3,953 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Department of Disability Services  $18,660 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Department of Human Services $43,913 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 DC Public Library  $23,058 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Department of Employment 

Services  

$67,358 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Fire & Emergency Medical Services $56,430 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Department of Parks & Recreation  $125,901 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Office of Unified Communication $13,044 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Department of Health $12,944 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 DC National Guard  $16,207 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Department of For - Hire Vehicles $85,986 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Department of Forensic Science $7,592 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 Department of Behavioral Health $14,139 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 State Superintendent of education  $85,500 Suitability & Compliance 

Services 

10/1/2015 9/30/2016 DC Public Schools  $46,000 Provide executive recruitment 

services 

  Total - Intra District $3,829,028.47  

  Total – SPR $160,562.00  

  Grand Total $3,989,590.47  
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FY 2017 
Intra-Districts where DCHR is Buyer 

          Effective date Seller Agency Annual Amount Description of Service 

10/1/2016 9/30/2017 OFRM – OCFO $325,239 Financial Services 

10/1/2016 9/30/2017 Office Chief Technology Officer  $23,052 Buy Microsoft Office 365 

Services 

  Total $348,290.41  

     

Intra-Districts where DCHR is Seller 

          Effective date Buyer Agency Annual Amount Description of Service 

10/1/2016 9/30/2017 DC Health Benefits Exchange 

Authority 

$168,590 DCHR Enhanced Services 

10/1/2016 9/30/2017 Department of Employment 

Services  

$1,875,937 To support LEAP program  

10/1/2016 9/30/2017 Department of Human Services  $44,567 To provide job circle services 

10/1/2016 9/30/2017 Office of Planning $51,010 Provide intern services 

10/1/2016 9/30/2017 Metro Police Department  $25,878 Provide intern services 

10/1/2016 9/30/2017 Office of Unified Communication   $85,747 Provide intern services 

10/1/2016 9/30/2017 Department of Transportation  $93,546 Provide Capital City Fellows 

10/1/2016 9/30/2017 Dept. of Small Local Business 

Development  

$15,750 Provide  Enhanced HR Services 

10/1/2016 9/30/2017 D.C. Office of Campaign Finance  $15,000 Provide  Enhanced HR Services 

10/1/2016 9/30/2017 Department of General Services  $31,859 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Homeland Security & Emergency 

Mgmt. Agy  

$2,052 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 DC Public Library $16,845 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Department of Employment 

Services  

$87,735 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Fire & Emergency Medical Services  $56,383 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Department of Parks & Recreation  $141,464 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Office of Unified Communication $19,137 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Department of Health  $10,383 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Department of For - Hire Vehicles  $16,181 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Department of Motor Vehicle  $8,969 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Department of Transportation $28,058 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 State Superintendent of education  $456,000 Suitability & Compliance 

Services 

10/1/2016 9/30/2017 Department of For - Hire Vehicles  $12,000 Provide executive Leadership 

Program 

  Total - Intra District $3,094,501.58  

  Total – SPR $168,590.00  

  Grand Total $3,263,091.58  

 

13. D.C. Law requires the Mayor and the Chief Financial Officer to submit to the 

Council, simultaneously with a proposed budget submission, actual copies of all 

agency budget enhancements requests, including the “Form B” for all District 

agencies (See D.C. Code § 47-318.05a). In order to help the Committee 

understand agency needs, and the cost of those needs for your agency, please 

provide, as an attachment to your answers, all budget enhancement requests 

submitted by your agency to the Mayor or Chief Financial Officer as part of the 

budget process for fiscal years 2016 and 2017. 
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Answer:  Form B budget enhancements submitted by Agencies to the Mayor are 

privileged and part of the deliberative process.  

 

14. Please list each grant or sub-grant received by your agency in fiscal years 2016 

and 2017 (to date). List the date, amount, purpose of the grant or sub-grant 

received, and explain how the grant is allocated if it is a multi-year grant. 

 

Answer:  N/A. 

 

15. Please list all currently open capital projects for your agency as of the date of 

your response, including those projects that are managed or overseen by 

another agency or entity. Include a brief description of each, the total estimated 

cost, expenditures to date, the start and completion dates, and the current status 

of the project. Also, indicate which projects are experiencing delays and which 

require additional funding. 

 

Answer:  N/A. 

 

16. Please list all pending lawsuits that name your agency as a party. Please identify 

which cases on the list are lawsuits that potentially expose the city to significant 

liability in terms of money and/or change in practices. The Committee is not 

asking for your judgment as to the city’s liability; rather, we are asking about the 

extent of the claim. For those claims identified, please include an explanation 

about the issues for each case. 

 

 Aishah Mills-Pherigo v. DCHR, OEA Matter No.: J-0018-17 – This termination appeal 

is pending before Office of Employee Appeals (OEA).  

 

 George Vincent v. DCHR/DDOT, 2016 CBX 00805 – This suitability appeal is 

pending before the Commission on Human Rights.  

 

 Matt McMullen v. DCHR/DDOT, 2016 CBX 806 – This suitability appeal is pending 

before the Commission on Human Rights.  

 

 Corrine Simons v. DCHR, OHR Docket No. 16-358 – This is a charge of 

discrimination against DCHR is pending before the Office of Human Rights (OHR).  

 

Note:  None of these cases expose the city to significant liability in terms of 

money and/or change in practices. 

 

17.  

a. Please list and describe any investigations, studies, audits, or reports on 

your agency or any employee of your agency that were completed at 

any time in fiscal years 2016 or 2017 (to date). 

 

Answer:  See responses on the following page. 
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 Annual:  Office of the District of Columbia Auditor (ODCA) Audit of Protection of 

Personally Identifiable Information (PII): The audit examined the internal controls 

and security policies and procedures related to the protection of PII at DCHR 

and three other District agencies during FY15. The ODCA identified 11 District-

wide recommendations including: conducting annual security training, 

encrypting laptops and USBs, and conducting a Privacy Impact Assessment to 

mitigate risks. DCHR is currently working with our technology partner, the Office 

of the Chief Technology Officer (OCTO), to implement these recommendations.  

 

 Annual:  Comprehensive Annual Financial Report (CAFR) for FY2015- The annual 

CAFR audit examines the financial completeness and accuracy of new hire and 

termination actions within the District. In addition, the technology used for 

recruiting and hiring employees i.e. PeopleSoft) is examined for appropriate 

internal controls. DCHR received a clean audit for FY15.  

 

 Annual:  Pension Plan Audit for FY15 – BCA Watson Rice conducted the annual 

audit of the retirement programs in the District, which consist of the 457 Deferred 

Compensation Plan and the 401(a) Defined Contribution Pension Plan. The 

Pension Plan audit examines the operations and assets of the plans including 

verifying that employees are enrolled correctly and are contributing the correct 

amounts. DCHR received a clean audit for FY15.  

 

 Annual:  Other Post-Employment Benefits (OPEB) Audit for FY15 – The Office of 

the Chief Financial Auditor engaged SB and Company to prepare the actuarial 

valuation of the OPEB Fund.  This audit examines the completeness and 

accuracy of the offering, enrollment, and deduction of funds for other post-

employment benefits. DCHR received a clean audit for FY15.  

 

 On August 30, 2016, OIG issued a letter to the Mayor informing her (and DCHR) 

that a former DCHR employee pled guilty to and was sentenced for fraudulently 

obtaining District government funds in 2010-2011. OIG‟s investigation of the 

matter a number of years ago revealed the former employee‟s fraudulent 

activity.  

 

 DCHR often receives complaint referrals from the Office of the Inspector General 

(OIG) with a request to investigate the allegations and report back any findings. 

In FY16, OIG sent DCHR one anonymous complaint referral regarding a DCHR 

employee. The matter involved allegations regarding the misuse of the 

employee‟s position. The matter was investigated and none of the allegations 

were substantiated.  

 

b. Please list and describe any ongoing investigations, audits, or reports of 

your agency or any employee of your agency. 

 

Answer:  See responses below. 

 

 Annual:  Comprehensive Annual Financial Report (CAFR) for FY2016- The annual 

CAFR audit examines the financial completeness and accuracy of new hire and 
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termination actions within the District. In addition, the technology used for 

recruiting and hiring employees (i.e. PeopleSoft) is examined for appropriate 

internal controls. As of today, DCHR has not received any final findings or 

recommendations.  

 

 Pension Plan Audit for FY16 – BCA Watson Rice is currently conducting its annual 

audit of the retirement programs in the District, which consist of the 457 Deferred 

Compensation Plan and the 401(a) Defined Contribution Pension Plan. The 

Pension Plan audit examines the operations and assets of the plans including 

verifying that employees are enrolled correctly and are contributing the correct 

amounts. As of today, DCHR has not received any final findings and 

recommendations.  

 

 Other Post-Employment Benefits (OPEB) Audit for FY16 – The Office of the Chief 

Financial Auditor engaged SB and Company to prepare the actuarial valuation 

of the OPEB Fund.  This audit examines the completeness and accuracy of the 

offering, enrollment, and deduction of funds for other post-employment benefits. 

As of today, DCHR has not received any final findings and recommendations.  

 

 OIG is currently investigating allegations that a former DCHR employee misused 

a government vehicle. 

 

18. Please list, in chronological order, all employee grievances filed against your 

agency in fiscal years 2016 and 2017 (to date). Also, list any earlier grievance 

that is still pending in any judicial forum. For each, give a brief description of the 

matter as well as the current status. 

 

Answer:  None. 

 

19. In table format, please list the following for fiscal years 2016 and 2017 (to date) 

regarding the agency’s use of SmartPay (credit) cards for agency purchases: (1) 

individuals (by name and title/position) authorized to use the cards; (2) purchase 

limits (per person, per day, etc.); (3) total spent (by person and for the agency); 

and (4) a note briefly summarizing the largest expenditures. 

 

Answer:  See chart below. 

 

 

FY 2016 
Authorized Purchase 

Card Holder Name/Title 

Single Purchase  

Limit 

Monthly Cycle 

Purchase Limit 

Total Amount 

Spent in FY16  

Largest Expenditures 

LaVerne Harvey, 

Administrative Officer 

$5,000.00  $20,000.00  $215,361.57  The largest expenditures total $73,420.39 for 

IT and office supplies.  

Tashima Pedroso, HR 

Specialist 

$5,000.00  $20,000.00  $21,010.43  The largest expenditures total $3,750.31 for 

office supplies. 

 

FY 2017 
Authorized Purchase 

Card Holder Name/Title 

Single Purchase 

Limit 

Monthly Cycle 

Purchase Limit 

Total Amount 

Spent in FY17 to 

Largest Expenditures 
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date 

LaVerne Harvey, 

Administrative Officer 

$5,000.00  $20,000.00  $79,930.52  The largest expenditures total $20,093.85 for 

credentialing supplies (i.e. ID cards, badge 

holders, and ribbons). 

 

20.  

a. In table format, please provide the following information for fiscal years 

2016 and 2017 (to date), regarding your agency’s use of cellular phones 

and mobile devices: (1) individuals (by name and title/position) 

authorized to carry and use such devices; (2) total annual expense (FY) 

for each individual’s use; and (3) justification for such use (per person). If 

the list is more than one page in length, you may provide it as an 

attachment. 

 

Answer:  See chart below. 

 

FY 2016 

Employee Name Position Mobile 

Phone 

Surface FY16 Total 

Expense 

Justification 

Ahwah-Gonzalez, 

Candice 

Associate 

Director 

1 1 $601.44 Position Responsibilities 

Anderson, Mildred Records 

Management 

1 0 $1,256.84 Position Responsibilities 

Assefa, Menbere HR Specialist 1 0 $601.44 Position Responsibilities 

Cholewa, Agnes Associate 

Director 

1 1 $563.76 Position Responsibilities 

Cleveland, Henry IT Specialist 0 1 $378.12 Position Responsibilities 

Cofield-Jones, Kena Associate 

Director 

1 1 $1001.43 Position Responsibilities 

Cook, Nicole Associate 

Director 

1 1 $601.44 Position Responsibilities 

Drummond, Jamon IT Specialist 1 0 $601.44 Position Responsibilities 

Easley, Andre Compliance 

Manager 

1 1 $654.57 Position Responsibilities 

Fox, Sonya HR Manager 1  $601.44 Position Responsibilities/Employee 

no longer with DCHR 

Gibson, Ventris Director 1 1 $601.44 Position Responsibilities 

Harvey, LaVerne Administrative 

Officer 

1 0 $601.44 Position Responsibilities 

Hayes, Anthony IT Specialist 1 0 $601.44 Position Responsibilities 

Holland, Jamaal Interim Chief 

Information 

Officer 

1 1 $601.44 Position Responsibilities 

Jones, Lela Supervisory HR 

Specialist 

1 1 $633.93 Position Responsibilities 

Miller, Milton Supervisory HR 

Specialist 

1 0 $1,363.74 Position Responsibilities 

Moore, Jamar Records 

Management 

1 0 $337.52 Position Responsibilities 

Moore, LaTasha Resource 

Allocation 

Specialist 

1 1 $601.44 Position Responsibilities 

Nunez-Smith, Anita IT Specialist 1 0 $601.44 Position Responsibilities 

Parham, John HR Officer 1 1 $337.52 Position Responsibilities 

Perkins, Trey IT Specialist 1 0 $601.44 Position Responsibilities 

Radabaugh, 

Margaret 

General 

Counsel 

1 1 $634.94 Position Responsibilities 

Reyes, Anthony Management 

Analyst  

1 0 $880.86 Position Responsibilities 

Robertson, Cheryl Supervisory HR 1 0 $634.76 Position Responsibilities 
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Specialist 

Rooker, Wendy Supervisory HR 

Specialist 

1 0 $621.76 Position Responsibilities 

Rucker, Clarissa Public 

Information 

Officer 

1 1 $673.33 Position Responsibilities 

Selman, David Special Assistant 1 0 $601.44 Position Responsibilities 

Shaw, Paul Strategic 

Planning & 

Performance 

1 0 $598.13 Position Responsibilities 

Sims, Parris HR Specialist 1 0 $601.44 Position Responsibilities/Employee 

responsibilities no longer require a 

mobile phone 

Smith-Mathis, 

Ledesma 

Executive 

Assistant 

1 1 $602.02 Position Responsibilities 

Thornton, Daniel HR Specialist 1 0 $601.44 Position Responsibilities 

 

Tucker, TammyJo Supervisory HR 

Specialist 

1 0 $601.44 Position Responsibilities 

*Williams, Lamont IT Specialist 

    (ATC) 

17 0 $8,024.06 Position Responsibilities 

Williams, Ron 

 

Senior Advisor 1 0 $601.44 Position Responsibilities 

Young, Wanda Supervisory IT 

Specialist 

1 0 $601.44 Position Responsibilities 

Zimmerman, Justin Associate 

Director 

1 1 $601.44 Position Responsibilities 

Total    $30,624.65  

*Note – Agency Telephone Coordinator. 

 

 

FY 2017 
 

Employee Name Position Mobile 

Phone 

Surface FY 17 to 

date 

Expense 

Justification 

Ahwah-Gonzalez, 

Candice 

Associate 

Director 

1 1 $193.36 Position Responsibilities 

Anderson, Mildred Records 

Management 

1 0 $193.36 Position Responsibilities 

Assefa, Menbere HR Specialist 1 0 $193.36 Position Responsibilities 

Bell, Revell  0 1 $0.00 Position Responsibilities 

Cambridge, Tamika HR Specialist 1 1 $193.36 Position Responsibilities 

Cholewa, Agnes Associate 

Director 

1 1 $193.36 Position Responsibilities 

Cleveland, Henry IT Specialist 1 1 $193.36 Position Responsibilities 

Cofield-Jones, Kena Associate 

Director 

1 1 $193.36 Position Responsibilities 

Cook, Nicole Associate 

Director 

1 1 $193.36 Position Responsibilities 

Drummond, Jamon IT Specialist 1 0 $193.36 Position Responsibilities 

Easley, Andre Compliance 

Manager 

1 1 $193.36 Position Responsibilities 

Gibson, Ventris Director 1 1 $193.36 Position Responsibilities 

Harvey, LaVerne Administrative 

Officer 

1 0 $193.36 Position Responsibilities 

Hayes, Anthony IT Specialist 1 0 $193.36 Position Responsibilities 

Holland, Jamaal Interim Chief 

Information 

Officer 

1 1 $193.36 Position Responsibilities 

Jones, Lela Supervisory HR 

Specialist 

1 1 $120.04 Position Responsibilities 

Miller, Milton Supervisory HR 

Specialist 

1 0 $193.36 Position Responsibilities 
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Moore, Jamar Records 

Management 

1 0 $193.36 Position Responsibilities 

Moore, LaTasha Resource 

Allocation 

Specialist 

1 1 $193.36 Position Responsibilities 

Nunez-Smith, Anita IT Specialist 1 0 $193.36 Position Responsibilities 

Parham, John HR Officer 1 0 $193.36 Position Responsibilities 

Perkins, Trey IT Specialist 1 0 $193.36 Position Responsibilities 

Radabaugh, 

Margaret 

General Counsel 1 1 $159.96 Position Responsibilities 

Reyes, Anthony Management 

Analyst  

1 0 $254.90 Position Responsibilities 

Robertson, Cheryl Supervisory HR 

Specialist 

1 0 $159.96 Position Responsibilities 

Rooker, Wendy Supervisory HR 

Specialist 

1 0 $193.36 Position Responsibilities 

Rucker, Clarissa Public 

Information 

Officer 

1 1 $193.36 Position Responsibilities 

Selman, David Special Assistant 1 0 $193.36 Position Responsibilities 

Shaw, Paul Strategic 

Planning & 

Performance 

1 0 $193.36 Position Responsibilities 

Sims, Parris HR Specialist 1 0 $193.36 Position Responsibilities/Employee 

responsibilities no longer require a 

mobile phone 

Smith-Mathis, 

Ledesma 

Executive 

Assistant 

1 1 $193.36 Position Responsibilities 

Stancell, Gia  0 1 $0.00 Position Responsibilities 

Thornton, Daniel HR Specialist 1 0 $193.36 Position Responsibilities 

Tucker, TammyJo Supervisory HR 

Specialist 

1 0 $193.36 Position Responsibilities 

Williams, Lamont IT Specialist 

    (ATC) 

17 0 $193.36 Position Responsibilities 

Williams, Ron Senior Advisor 1 0 $193.36 Position Responsibilities 

Young, Wanda Supervisory IT 

Specialist 

1 0 $193.36 Position Responsibilities 

Zimmerman, Justin Associate 

Director 

1 1 $193.36 Position Responsibilities 

Total    $6,882.38  

 

b. Please describe how your agency manages and limits its mobile, voice, 

and data costs, including cellular phones and mobile devices. 

 

Answer:  See response on the following page. 

 

DCHR manages and limits its mobile devices and costs through the Office of the 

Chief Technology Officer‟s (OCTO)/DCNet‟s Fixed Cost Management System. 

This system allows DCHR to track usage of each device and monitor expenses. 

The agency minimizes the cost of new phones by utilizing the annual trade-in 

program, which allows DCHR to exchange old phones for new phones. DCHR 

also groups employee data plans into “pools.” This allows employees within the 

group to share minutes and prevents overages. 
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21.  

a. Does your agency have or use one or more government vehicle? If so, for 

fiscal years 2016 and 2017 (to date), please list any vehicle the agency 

owns. You may group the vehicles by category (e.g., 15 sedans, 33 pick-

up trucks, three transport buses, etc.) 

 

Answer:  See chart below. 

 

FY 2016 
Vehicle Comment 

The vehicle is assigned to the entire D.C. Department of Human 

Resources.  It was used and operated by government licensed 

DCHR employees to conduct District government business.  The 

vehicle was traded in FY 2017. 

Make: Toyota 

Model: Corolla 

Year: 2013 

License Plate: DC9840 

 

FY 2017 
Vehicle Comment 

The vehicle is assigned to the entire D.C. Department of Human 

Resources.  It is used and operated by government licensed 

DCHR employees to conduct District government business. 

Make: Toyota 

Model: Sienna 

Year: 2017 

License Plate: DC10892 

 

b. Please list all vehicle accidents involving your agency’s vehicles for fiscal 

years 2015, 2016, and 2017 (to date). Provide: (1) a brief description of 

each accident; (2) the type of vehicle involved; (3) the justification for 

using such vehicle; (4) the name and title/position of the driver involved; 

and (5) whether there was a finding of fault and, if so, who was 

determined to be at fault. 

 

Answer:  See charts below. 

 

FY 2015 
Accident Description Vehicle  Justification for using 

vehicle 

Name and Title of 

driver 

Findings of Fault 

N/A N/A N/A N/A N/A 

 

FY 2016 
Accident Description Vehicle  Justification for using 

vehicle 

Name and Title of 

driver 

Findings of Fault 

On March 4, 2016 the 

vehicle was parked in the 

underground parking 

garage at 441 4th St., NW 

when the driver observed 

slight damage to the 

passenger’s side of the 

vehicle. 

2013 Toyota Corolla  The vehicle was used 

to conduct District 

government business. 

Keyen Blakely, 

Support Services 

Assistant  

No findings of fault were 

determined. 

FY 2017 
Accident Description Vehicle  Justification for using 

vehicle 

Name and Title of 

driver 

Findings of Fault 
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N/A N/A N/A N/A N/A 

 

22. D.C. Law requires the Mayor to pay certain settlements from agency operating 

budgets if the settlement is less than $10,000 or less than two years old (see D.C. 

Code § 2-402(a)(3)). Please itemize each charge-back to your agency for a 

settlement or judgment pursuant to D.C. Code § 2-402. 

 

Answer:  None. 

 

23.  

a. D.C. Law prohibits chauffeurs, take-home vehicles, and the use of SUVs 

(see D.C. Code §§ 50-203 and 50-204). Is your agency in compliance with 

this law? Please explain any exceptions. 

 

Answer:  Yes, DCHR is in compliance with D.C. Code §§ 50-203 and 50-204. 

 

b. If there are exceptions, please provide the following: (1) type of vehicle 

(make, model, year); (2) individuals (name/position) authorized to have 

the vehicle; (3) jurisdictional residence of the individual (e.g., Bowie, MD); 

and (4) justification for the chauffer or take-home status. 

 

Answer:  N/A. 

 

24. In table format, please provide the following information for fiscal years 2016 and 

2017 (to date) regarding your agency’s authorization of employee travel: (1) 

individuals (by name and title/position) authorized to travel outside the District; 

(2) total expense for each trip (per person, per trip, etc.); and (3) justification for 

the travel (per person and trip). 

 

Answer:  See chart below. 

 

FY 2016 
Employee     Position Total Expense Justification 

Ventris Gibson Director $610.70 Federal Resolution Conference 

Pamela Brown 
Deputy General 

Counsel 
$1,914.16 

National Workers Compensation and Disability 

Conference 

Lela Jones Sup. HR Specialist $1,914.16 
National Workers Compensation and Disability 

Conference 

Jeremy Grey Paralegal Specialist $1,914.16 
National Workers Compensation and  

Disability Conference 

Cheryl Robertson Sup. HR Spec. $1,038.00 
2015 Annual Certified Public Manager 

Conference 

Cheryl Robertson Sup. HR Spec. $810.70 
2016 Mid-Year Certified Public Manager Mid-

Year Conference 

Candice Ahwah-Gonzalez 

Assoc. Director for 

Benefits and 

Retirement 

$2,400.10 NAGDCA Conference 

Steven Conley HR Specialist $1,059.00 Inside Out Coaching 
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FY 2017 
Employee      Position Total Expense Justification 

Ventris Gibson Director $309.50 
Administrative Resource Center – Shared 

Services 

Paul Shaw 

Strategic Planning 

and Performance 

Officer 

$4,188.96 Shared Service Training 

Paul Shaw 

Strategic Planning 

and Performance 

Officer 

$309.50 
Administrative Resource Center – Shared 

Services 

Victoria Easterday 
Meas. Analysis and 

Planning Specialist 
$4,188.96 Shared Services Training 

Victoria Easterday 
Meas. Analysis and 

Planning Specialist 
$309.50 

Administrative Resource Center – Shared 

Services 

John Parham  HR Officer $4,188.96 Shared Services Training 

Cheryl Robertson Sup. HR Specialist $517.02 
2016 Annual Certified Public Manager 

Conference 

Agnes Cholewa 

Assoc. Director for 

Strategic Human 

Capital 

$457.47 
Administrative Resource Center – Shared 

Services 

Clarissa Rucker 
Public Information 

Officer 
$309.50 

Administrative Resource Center – Shared 

Services 

Justin Zimmerman 

Assoc. Director for 

Policy and 

Compliance 

$309.50 
Administrative Resource Center – Shared 

Services 

Lorraine Greene Sup. HR Specialist $309.50 
Administrative Resource Center – Shared 

Services 

Kena Cofield Jones 
Assoc. Director for 

HR Solutions 
$309.50 

Administrative Resource Center – Shared 

Services 

 

25. Please provide and itemize, as of January 18, 2017, the current number of When 

Actually Employed (WAE), term, and contract personnel within your agency. If 

your agency employs WAE or term personnel, please provide, in table format, 

the name of each employee, position title, the length of his or her term, the date 

on which he or she first started with your agency, and the date on which his or 

her current term expires. 

 

Answer:  See chart below. 

 
Name Position Title Length of Term Date Started with Agency End of Current Term  

Sharon Crowder Customer Svc 

Communication Spec 

13 Months 10/4/2015 12/01/2017 

Victoria Easterday 

 

MAP Spec 13 Months 4/18/2016 5/17/2017 

David Harris Management Analyst 13 Months 6/2/2014 10/28/2017 

James Hawkins HR Spec (HR Dev.) 13 Months 2/10/2014 5/3/2017 

Anthony Hayes IT Spec (Customer Support) 13 Months 12/25/2016 1/24/2018 

Anthony Lemon Customer Svc 

Communication Spec 

13 Months 3/21/2016 4/20/2017 

Muriel Lewis Training Technician 13 Months 4/4/2016 5/3/2017 

Gloria Martinez MAP Specialist 13 Months 4/18/2016 5/17/2017 

Jamar Moore Support Services Assistant 13 Months 6/27/2016 7/26/2017 

Maria Prescott HR Spec (Employee Benefits) 13 Months 8/8/2016 9/07/2017 

Anthony Reyes Management Analyst 13 Months 3/3/2014 4/5/2017 

Note:  All are in the process of being converted to permanent 

 

26. Please provide, as an attachment, a copy of your agency’s current annual 

performance plan as submitted to the Office of the City Administrator. 
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Answer:  See Attachment D (FY 2017 Performance Plan). 

 

27. What are your top five priorities for the agency? Please provide a detailed 

explanation for how the agency expects to achieve or work toward these 

priorities in fiscal years 2016 and 2017. 

 

Answer:  See responses below. 

 

HR Shared Services 

 
The District of Columbia currently operates under a de-centralized Human Resources 

(HR) model. While de-centralization aids agencies with some HR management 

flexibilities, this model has led to duplication of effort, redundancies, inconsistencies,  

instances where HR policies and practices have been disregarded, and costly errors. A 

more consolidated structure is needed to provide better control and consistency, 

eliminate redundancies and errors, and minimize human resources vulnerabilities.   

 

To begin transforming to a more consolidated structure, on September 8th, Mayor 

Bowser and Director Gibson presented the shared services model to the mayoral 

cabinet.  This presentation came with express approval for DCHR to move forward with 

determining the feasibility of transitioning human resources activities for agencies under 

the authority of the mayor to a shared services model.  

 
Completed Activities: 

Based on the Mayor‟s initial approval of Shared Services, the below activities have 

been completed:  

 

 Executive Steering Committee - In collaboration with the Deputy Mayors, DCHR 

established a HR Shared Services Steering Committee (Steering Committee), 

comprised of executive-level representatives from each cluster, to advise DCHR 

of  agency requirements for the shared services model.   

 

 HR Community Engagement - DCHR hosted town hall meetings to brief the 

District HR community on the proposed shared services transition and identify 

local best practices. We also conducted a workload survey to inventory the HR 

functions being performed by the HR staff. HR staff in subordinate agencies self-

identified the proportion of time spent on 85 HR tasks, which were subsequently 

grouped and analyzed. Additionally, DCHR distributed an anonymous opinion 

survey in an effort to address questions or concerns from the HR community.  

 

 Dedicated Project Team – In April 2016, DCHR convened an HR Shared Services 

Project team (the Team) that meets on a weekly basis to plan and execute the 

transformation of the District‟s HR structure into a Shared Services model. The 

Team includes staff members from DCHR and various agencies.  The Team‟s 

primary tasks are to assess the current- state, research best practices, and 

develop and implement the future state model. 
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 Identification of Best Practices – Shared Services Team representatives attended 

a Shared Services Summit where they were able to connect, collaborate and 

learn with HR Shared Services Leaders from across the country. The Team also 

visited the Administrative Resources Center in Parkersburg, West Virginia, which is 

a federal shared services center managed by the Department of Treasury that 

provides HR services for several federal agencies. The Team met with staff to 

understand their organizational structure, servicing model, best practices, and 

other implementation advice. 

 

Next Steps: 

DCHR planned the following activities:  

 

 DCHR will determine key HR processes that will undergo a Lean Six Sigma 

process review to identify process improvements. These reviews will leverage 

existing District process improvement expertise as well as utilize external 

resources. 

 

Classification and Compensation Reform 

 
FY 2016 – FY 2017 

DHCR contracted with Deloitte to update the salary market survey data for the 

District of Columbia and provide recommendations.  Deloitte compiled salary 

data from published surveys across government, private and non-profit sectors 

as well as custom surveys from similarly situated jurisdictions in the region and 

throughout the United States.  The results of the salary survey are as follows: 

 

Published Surveys: 

 

 Benchmarked base salaries of DC roles are 5% above median salary. 

 Benchmarked base salaries of DC roles are 2% above median with total 

cash compensation 

 2016 median salaries are 18% above 2010 median salaries. 

 

Custom Surveys: 

 

 Benchmarked base salaries of DC roles are 18% above median salary. 

 2016 median salaries are 12% above 2010 median salaries. 

 

DCHR and District agencies are in the process of finalizing the employee 

allocation phase of the project which entails „mapping‟ a position based on 

the current Position Description to the new Job Specification.  To accomplish 

this task of mapping approximately 5,000 individual Position Descriptions into 

nearly 2,000 Job Specifications, DCHR held labs in which agencies could 

meet with classifiers directly, as well as, help meetings at agency locations to 

discuss and resolve any questions or concerns with the process.  
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Talent Acquisition Strategy 

 
DCHR was tasked with, as one of its priority initiatives for FY16, developing a 

Talent Acquisition Strategy to recommend to the City Administrator and the 

Mayor that would provide the „north star‟ in guiding and governing our talent 

acquisition efforts. The goal is to implement a systematic approach to attract, 

develop and retain top talent/high performers to the District of Columbia 

Government as we become “Best-in-Class” in human resources and the 

“Employer of Choice” as a government entity. 

 

The approved Talent Acquisition Strategy:  

 

The Government of the District of Columbia seeks to attract, develop and retain top 

talent that contributes to the innovation and creativity of government operations to 

move the District forward in continuous cultivation of an environment that „gets things 

done‟! 

 

The District can improve the quality of its employment candidates and provide 

a more rapid response to hiring needs. While in December 2014, DCHR 

implemented an applicant tracking system – Job Science – to track, report, 

analyze, review, and hire applicants, it has proven to not keep up with the on-

growing demand. Going forward, DCHR is working in partnership with OCTO to 

build out a new module as part of PeopleSoft 9.2 upgrade that will further our 

efforts in the applicant tracking system space. An example of an 

enhancement is that agency‟s will be able to share job postings and 

requisitions. (i.e. if 3 agencies have a need for a program analyst, one posting 

can be executed and shared among those 3 agencies).  

 

In FY2016, the average time to fill a position District wide was 87 days, up 7.6% 

(66 days) from FY 2015.  We conducted 26 separate New Employee Orientation 

Sessions, posted 2,574 job announcements (vacancies), completed 973 

classification actions, participated in 5 major job fairs, and processed 7,675 

other personnel actions (these include name changes, reassignments, etc.). 

We provided HR professionals across the district with a 2-day training on 

“Recruiting Using Social Media.  

 

In Fiscal Year 2016, the District employed 35,850 employees, we separated 

(retirement, resignation, death, termination) 7,245 employees.  For 2017, Fiscal 

Year Quarter 1, we have separated 838 employees.  The majority of 

separations in both Fiscal Years are expiration of temporary appointments and 

resignations.    

 
 

District Government’s Turnover Rate 

 

 

FY 2014  FY 2015             FY 2016  FY 2017 Q1 

11.3%  13.9%  16.2%  1.7% 
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 Career Pathing 

 
DCHR‟s Center for Learning & Development is leading the effort to create career paths 

for District Government employees.  We collaborated with agencies to ensure the 

District‟s career path model is best-suited for our diverse population of employees and 

sustainable by all agencies.   In addition, we have researched various career 

development programs and career path models; established a Competency Review 

Board of partners, stakeholders, and subject-matter experts who will serve as technical 

advisors to DCHR; and identified technical requirements and resources needed to 

implement and execute a career path framework.   

 

• Researched various career development programs and career path 

models.  

• Established a Competency Review Board of partners, stakeholders, and 

subject-matter experts who will serve as technical advisors to DCHR and 

assist with developing the scope, framework, and timeline for 

implementing career paths across District Government.  The partners are 

DPW, DC Water, DDOT, DOH, DCPL, DHCD, OCP, and DCHR.    

• Identified technical requirements and resources needed to implement 

and execute a career path framework.  

 
Increase Retirement Participation 

 

DCHR‟s Benefits and Retirement Administration strived to increase employee 

participation in the voluntary 457(b) Deferred Contribution retirement savings plan. 

Contributions are voluntary and, at the beginning of FY16, only 30% of District 

employees participated in the plan. By the end of FY16, employee participation in 

the 457(b) plan increased to 43.6%.  Improvement in employee retirement savings 

participation focused on three key objectives – proposed legislation for automated 

enrollment in the 457 plan, an enhanced communication strategy, and retirement 

training sessions for employees and HR professionals. 

 

• Enrollment Automation. Bill B21-0380 - Deferred Compensation Program 

Enrollment Amendment Act of 2015 was introduced on September 21, 2015 and 

is currently under review by the Council. The proposed legislation establishes 

automatic enrollment of eligible new employees in the 457b Deferred 

Compensation Plan.  Newly-hired employees will have five percent (5%) of their 

base salary automatically contributed to the 457b Plan. Although enrollment in 

the plan would be automatic, employees would have the option of increasing, 

decreasing, or terminating the enrollment at any time during the year.   

 

• Communication Strategy. DCHR worked in partnership with the OCFO Office of 

Finance and Treasury (OFT), to raise awareness on the benefits of investing in 

retirement savings plans. In September 2015, DCHR collaborated with the OFT, 

and ICMA-RC to send a monthly retirement savings newsletter to all employees. 

The monthly newsletter highlights the benefits of the retirement saving plan 

options, availability of financial education seminars throughout the District, and 
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contact information for one-on-one consultations. Additionally, focus groups 

were conducted during FY16, targeting non-participating employees in the 

Agencies with the lowest overall 457(b) enrollment and participation rates. The 

recommendations from the focus groups will be used to improve tailored 

messaging to employees. 

 

• Retirement Training for HR Professionals. DCHR hosted a Retirement Training 

Academy for HR personnel. The academy featured seminars on retirement 

savings education, retirement coding and processing, social security benefits, 

and post-employment health benefits such a Medicare.  

 
28. Please describe every grant the agency is applying for, or is considering 

applying for, this fiscal year. 

 

Answer:  N/A.  

 

29. Please provide the name of each employee who was/is on administrative leave 

in fiscal years 2016 and 2017 (to date). In addition, for each employee identified, 

please provide: (1) their position; (2) a brief description of the reason they were 

placed on leave; (3) the dates they were on administrative leave; (4) whether 

the leave is paid or unpaid; and (5) their current status. 

 

Answer:  See chart below. 

 

FY 2016 
Name Position Reason Dates Paid/Unpaid Current Status 

Deron Lehman Deputy Director Advance Notice 

of Termination 

1/18/2016-

2/5/2016 

Paid Terminated 

Lewis Norman Supvy HR Specialist Advance Notice 

of Termination 

5/30/2016-

6/17/2016 

Paid Terminated 

Tyrese Spinner Customer Service 

Representative 

Investigation 6/29/2016-

9/16/2016 

Paid Terminated 

T'Juan Morris Human Resources 

Officer 

Advance Notice 

of Termination 

9/6/2016-

9/16/2016 

Paid Terminated 

Stacy Earp Program Analyst Investigation 2/8/2016-

3/25/2016 

Paid Transferred to DGS 

Isham Harvel Human Resources 

Assistant 

Fitness for 

Duty/Advance 

Notice of 

Termination 

4/20/2016-

9/16/2016 

Paid Terminated 

Aishah Mills-

Pherigo 

Management Analyst Advance Notice 

of Termination 

9/12/2016-

9/30/2016 

Paid Terminated 

Sherill Sampson Human Resources 

Officer 

Advance Notice 

of Termination 

1/15/2016-

1/29/2016 

Paid Terminated 

 

FY 2017 
Name Position Reason Dates Paid/Unpaid Current Status 

Aishah Mills-

Pherigo 

Management Analyst Advance Notice 

of Termination 

10/1/2016-

11/11/2016 

Paid Terminated 

 

30. How many grievances have been filed by labor unions against the agency 

management? Please list each of them by year for fiscal years 2015, 2016, and 
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2017 to date, and by union, if the agency has more than one union. Give a brief 

description of each grievance, and the current status or outcome. 

 

Answer:  None. 

 

31. Please provide a list of all procurements for goods and services for fiscal years 

2016 and 2017 (to date). Give a brief explanation of each, including the name of 

the vendor, purpose of the contract, and the total dollar amount of the contract. 

Exclude from this answer credit card purchases. 

 

Answer:  See chart below. 

 

FY 2016 
Vendor Name Contract Purpose - Description of 

Services 

Contract Amount 

NEAL R GROSS & CO INC Court Reporting Services $3,859.00  

METRO LAB LLC Drug and Alcohol Testing Services $7,620.00  

COLOR ID, LLC Credentialing Supplies - ID cards, 

ribbons, and badge holders 

$8,591.25  

SPACESAVER STORAGE SYSTEMS Record Management Supplies  $9,017.00  

GOVERMMENT RETIREMENT-BENEFITS GRB Assist Maintenance $9,200.00  

MVS INC IT Supplies $9,686.97  

FLIK INTERNATIONAL CORP DCHR Employee Summit $17,716.23  

PEMBROKE WEST ASSOCIATES INC Open Enrollment Benefits Items $19,076.75  

DUPONT COMPUTERS IT Supplies $19,622.50  

CAPITAL SERVICES AND SUPPLIES Office Supplies $19,876.51  

FREEWAY CONSTRUCTION LLC Office Renovations $20,000.00  

72 HOUR, LLC 2017 Toyota Sienna $35,316.48  

GLOBAL SEARCH ASSOC,DBA BOYDEN Executive Recruitment for 

Chancellor's position 

$46,000.00  

PAYFLEX SYSTEMS USA, INC. FSA Health and Dependent Care 

contract 

$49,702.50  

KNOWLOGY Instructor-led Computer Training $50,000.00  

ADP INC. Commuter benefits and parking plan 

administration 

$57,230.94  

CHEIRON Actuarial and Consulting Services for 

employee benefits and retirement 

plans 

$60,620.23  

GALLAUDET UNIVERSITY HR Summit, Mayor‟s Mentoring Circle, 

Benefits Retirement Conference 

$62,563.88 

NATIONAL DRUG SCREENING INC. Drug and Alcohol Testing Services $81,028.00  

THE CHOICE INC Executive Recruitment/Vetting 

Services 

$105,221.30  

BENEFIT RESOURCE, INC. (BRI) Commuter Benefits and Flexible 

Spending Administration  

$124,162.50  

SUPRETECH  INC. Laptops and Docking Stations $127,946.52  

FIELDPRINT INC Criminal Background Checks  $133,082.57  

CANON FINANCIAL SERVICES Copiers and scanners lease and 

maintenance 

$144,344.02  

SKILLSOFT CORPORATION Online Training (E- learning) $189,665.00  

DELOITTE CONSULTING Compensation and Classification 

Reform 

$204,093.44  

GEORGE WASHINGTON UNIVERSITY Certified Public Manager Program $205,986.00  

INOVA KELLAR CENTER Employee Assistance Program $245,424.75  

J.ROBERTS  INC. Agency Renovations/Space 

Consolidation 

$464,000.00  

TAI PEDRO & ASSOC.,PC MSS and Organizational Skills Training  $480,500.00  
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FY 2017 

 

Vendor Name Contract Purpose - Description of 

Services 

Contract Amount 

WEST PUBLISHING CORP Westlaw services $5,000.00  

DUPONT COMPUTERS ASL interpreters $5,575.10  

VERITAS CONSULTING GROUP, LLC Installation of key card reader and 

video door access control 

$7,602.00  

COLOR ID, LLC Credentialing Supplies - ID cards, 

ribbons, and badge holders 

$9,653.00  

METRO LAB LLC Drug and alcohol testing services $10,000.00  

NEAL R GROSS & CO INC Court Reporting Services $30,000.00  

THE CHOICE INC Executive Recruitment/Vetting 

Services 

$30,000.00  

POLIHIRE STRATEGY, LLC Executive Recruitment/Vetting 

Services 

$50,000.00  

GLOBAL SEARCH ASSOC,DBA BOYDEN Executive Recruitment for 

Chancellor's position 

$52,400.00  

CHEIRON Actuarial and Consulting Services for 

employee benefits and retirement 

plans 

$60,000.00  

NATIONAL DRUG SCREENING INC. Drug and Alcohol Testing Services $115,000.00  

FIELDPRINT INC Criminal Background Checks  $133,840.00  

CANON FINANCIAL SERVICES Copiers and scanners lease and 

maintenance 

$165,200.04  

INOVA KELLAR CENTER Employee Assistance Program $184,068.45  

SKILLSOFT CORPORATION Online Training (E- learning) $189,665.00  

TAI PEDRO & ASSOCIATES P C MSS and Organizational Skills Training  $195,000.00  

BENEFIT RESOURCE, INC. (BRI) Commuter Benefits and Flexible 

Spending Administration  

$240,750.00  

 

32. Please provide in table format a list (in descending order by value of contract) of 

all agency contracts in effect at any time during FY 2016. Include the name of 

the contractor, purpose of the contract, and the total dollar amount of the 

contract. 

 

Answer:  See chart below. 

 
Vendor Name Contract Purpose - Description of Services Contract 

Amount 

TAI PEDRO & ASSOC.,PC MSS and Organizational Skills Training  $480,500.00  

J.ROBERTS  INC. Agency Renovations/Space Consolidation $464,000.00  

INOVA KELLAR CENTER Employee Assistance Program $245,424.75  

GEORGE WASHINGTON UNIVERSITY Certified Public Manager Program $205,986.00  

DELOITTE CONSULTING Compensation and Classification Reform $204,093.44  

SKILLSOFT CORPORATION Online Training (E- learning) $189,665.00  

CANON FINANCIAL SERVICES Copiers and scanners lease and maintenance $144,344.02  

FIELDPRINT INC Criminal Background Checks  $133,082.57  

BENEFIT RESOURCE, INC. (BRI) Commuter Benefits and Flexible Spending Administration  $124,162.50  

THE CHOICE INC Executive Recruitment/Vetting Services $105,221.30  

NATIONAL DRUG SCREENING INC. Drug and Alcohol Testing Services $81,028.00  

CHEIRON Actuarial and Consulting Services for employee benefits and retirement 

plans 

$60,620.23  

ADP INC. Commuter benefits and parking plan administration $57,230.94  

KNOWLOGY Instructor-led Computer Training $50,000.00  

PAYFLEX SYSTEMS USA, INC. FSA Health and Dependent Care contract $49,702.50  

GLOBAL SEARCH ASSOC,DBA 

BOYDEN 

Executive Recruitment for Chancellor's position $46,000.00  

72 HOUR, LLC 2017 Toyota Sienna $35,316.48  

METRO LAB LLC Drug and Alcohol Testing Services $7,620.00  

NEAL R GROSS & CO INC Court Reporting Services $3,859.00  
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33. Please provide a table showing the agency’s approved (original) budget, 

revised budget (after reprogrammings, etc.), and actual spending, by activity 

code, for fiscal years 2016 and FY 2017 (to date). In addition, please explain any 

variance between fiscal year appropriations and actual expenditures for fiscal 

years 2016 and 2017 (to date). 

 

Answer:  See chart below. 

 

FY 2016 
ACTIVITY Comp 

Source 

Group 

Comp Source Group 

Title 

Approved 

Budget 

Expenditures As 

of 9/30/2016 

Available Balance 

PERSONNEL                                          0011 REGULAR PAY - CONT 

FULL TIME 

$938,500.01  $961,586.09  ($23,086.08) 

0012 REGULAR PAY - OTHER $38,051.87  $57,191.27  ($19,139.40) 

0013 ADDITIONAL GROSS PAY $0.00  $766.31  ($766.31) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$186,890.26  $150,724.64  $36,165.62  

0015 OVERTIME PAY $0.00  $4,910.24  ($4,910.24) 

0020 SUPPLIES AND 

MATERIALS 

$212,640.04  $212,640.00  $0.04  

0031 TELEPHONE, TELEGRAPH, 

TELEGRAM, ETC 

$10,000.00  $7,000.00  $3,000.00  

0040 OTHER SERVICES AND 

CHARGES 

$629,111.71  $584,338.21  $44,773.50  

0041 CONTRACTUAL 

SERVICES - OTHER 

$2,664,498.19  $2,515,579.30  $148,918.89  

0070 EQUIPMENT & 

EQUIPMENT RENTAL 

$14,535.57  $14,535.57  $0.00  

OFFICE OF THE DIRECTOR                                         TOTAL $4,694,227.65  $4,509,271.63  $184,956.02  

PROPERTY MANAGEMENT                                0040 OTHER SERVICES AND 

CHARGES 

$1,587.60  $3,639.96  ($2,052.36) 

PROPERTY MANAGEMENT                                        TOTAL $1,587.60  $3,639.96  ($2,052.36) 

COMMUNICATIONS                                     0011 REGULAR PAY - CONT 

FULL TIME 

$107,086.56  $99,735.54  $7,351.02  

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$20,499.97  $14,078.04  $6,421.93  

COMMUNICATIONS                                                  TOTAL $127,586.53  $113,813.58  $13,772.95  

CUSTOMER SERVICE                                   0011 REGULAR PAY - CONT 

FULL TIME 

$300,151.61  $217,751.12  $82,400.49  

0012 REGULAR PAY - OTHER $0.00  $68,638.83  ($68,638.83) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$57,459.15  $66,223.75  ($8,764.60) 

0015 OVERTIME PAY $0.00  $1,306.73  ($1,306.73) 

CUSTOMER SERVICE                                                  TOTAL $357,610.76  $353,920.43  $3,690.33  

RECRUITING AND 

STAFFING                            

0011 REGULAR PAY - CONT 

FULL TIME 

$624,231.17  $534,225.73  $90,005.44  

0012 REGULAR PAY - OTHER $56,431.47  $102,025.35  ($45,593.88) 

0013 ADDITIONAL GROSS 

PAY 

$0.00  $126.61  ($126.61) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$130,220.79  $131,674.32  ($1,453.53) 

0015 OVERTIME PAY $0.00  $683.95  ($683.95) 

RECRUITING AND STAFFING                                  TOTAL $810,883.43  $768,735.96  $42,147.47  

CLASSIFICATION                                     0011 REGULAR PAY - CONT 

FULL TIME 

$872,414.00  $865,743.23  $6,670.77  

0012 REGULAR PAY - OTHER $1,218,886.95  $1,184,480.17  $34,406.78  

0013 ADDITIONAL GROSS 

PAY 

$0.00  $41,847.15  ($41,847.15) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$260,282.25  $245,037.45  $15,244.80  

0015 OVERTIME PAY $0.00  $995.54  ($995.54) 
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CLASSIFICATION                                                   TOTAL $2,351,583.20  $2,338,103.54  $13,479.66  

COMPENSATION                                       0011 REGULAR PAY - CONT 

FULL TIME 

$100,206.67  $86,963.25  $13,243.42  

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$19,182.91  $31,716.27  ($12,533.36) 

COMPENSATION                                                   TOTAL $119,389.58  $118,679.52  $710.06  

LEGAL 0011 REGULAR PAY - CONT 

FULL TIME 

$716,833.39  $576,852.47  $139,980.92  

0012 REGULAR PAY - OTHER $0.00  $143,778.12  ($143,778.12) 

0013 ADDITIONAL GROSS 

PAY 

$0.00  $5,481.23  ($5,481.23) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$131,144.23  $136,118.48  ($4,974.25) 

LEGAL                                                                     TOTAL $847,977.62  $862,230.30  ($14,252.68) 

BENEFITS OPERATION 

UNIT                            

0011 REGULAR PAY - CONT 

FULL TIME 

$898,604.60  $971,284.60  ($72,680.00) 

0012 REGULAR PAY - OTHER $557,370.51  $623,741.50  ($66,370.99) 

0013 ADDITIONAL GROSS 

PAY 

$0.00  $28,072.19  ($28,072.19) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$273,489.27  $245,951.18  $27,538.09  

0015 OVERTIME PAY $0.00  $8,712.67  ($8,712.67) 

0040 OTHER SERVICES AND 

CHARGES 

$208.19  $0.00  $208.19  

BENEFITS OPERATION UNIT                                     TOTAL $1,729,672.57  $1,877,762.14  ($148,089.57) 

POLICE & FIRE 

RETIRMEMENT RELIEF 

BOARD             

0011 REGULAR PAY - CONT 

FULL TIME 

$233,867.40  $238,589.12  ($4,721.72) 

0012 REGULAR PAY - OTHER $14,800.00  $5,221.77  $9,578.23  

0013 ADDITIONAL GROSS 

PAY 

$0.00  $381.31  ($381.31) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$47,246.80  $49,763.03  ($2,516.23) 

POLICE & FIRE RETIRMEMENT RELIEF BOARD          TOTAL $295,914.20  $293,955.23  $1,958.97  

CLASSIFICATION                                       $295,914.20  $293,955.23  $1,958.97  

0041 CONTRACTUAL 

SERVICES - OTHER 

$204,093.44  $204,093.44  $0.00  

CLASSIFICATION                                                    TOTAL $204,093.44  $204,093.44  $0.00  

TRAINING AND 

DEVELOPMENT                           

0011 REGULAR PAY - CONT 

FULL TIME 

$888,639.06  $752,537.32  $136,101.74  

0012 REGULAR PAY - OTHER $0.00  $73,448.24  ($73,448.24) 

0013 ADDITIONAL GROSS 

PAY 

$0.00  $44,548.88  ($44,548.88) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$170,115.37  $188,219.99  ($18,104.62) 

TRAINING AND DEVELOPMENT                             TOTAL $1,058,754.43  $1,058,754.43  ($0.00) 

CAPITAL CITY FELLOWS                               0011 REGULAR PAY - CONT 

FULL TIME 

$56,395.80  $58,425.21  ($2,029.41) 

0012 REGULAR PAY - OTHER $1,528,990.03  $932,659.85  $596,330.18  

0013 ADDITIONAL GROSS 

PAY 

$0.00  $5,231.13  ($5,231.13) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$263,628.87  $165,926.22  $97,702.65  

CAPITAL CITY FELLOWS                                         TOTAL $1,849,014.70  $1,162,242.41  $686,772.29  

SPECIAL PROGRAMS                                   0012 REGULAR PAY - OTHER $0.00  $655,298.71  ($655,298.71) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$0.00  $10,186.83  ($10,186.83) 

SPECIAL PROGRAMS                                          TOTAL  $0.00  $665,485.54  ($665,485.54) 

MEASURMENT, ANALYSIS 

& PLANNING                    

0011 REGULAR PAY - CONT 

FULL TIME 

$1,547,280.26  $1,390,730.45  $156,549.81  

0012 REGULAR PAY - OTHER $47,960.00  $200,376.72  ($152,416.72) 

0013 ADDITIONAL GROSS 

PAY 

$0.00  $16,123.46  ($16,123.46) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$296,201.53  $314,351.02  ($18,149.49) 

0015 OVERTIME PAY $0.00  $4,428.03  ($4,428.03) 

MEASURMENT, ANALYSIS & PLANNING              TOTAL $1,891,441.79  $1,926,009.68  ($34,567.89) 



 

 

 28 

COMPLIANCE                                         0011 REGULAR PAY - CONT 

FULL TIME 

$357,261.17  $310,607.72  $46,653.45  

0012 REGULAR PAY - OTHER $8,709.00  $23,000.49  ($14,291.49) 

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$73,683.86  $85,003.58  ($11,319.72) 

0015 OVERTIME PAY $0.00  $1,262.80  ($1,262.80) 

0040 OTHER SERVICES AND 

CHARGES 

$128,198.67  $93,929.67  $34,269.00  

0041 CONTRACTUAL 

SERVICES - OTHER 

$76,866.85  $116,427.85  ($39,561.00) 

COMPLIANCE                                                      TOTAL $644,719.55  $630,232.11  $14,487.44  

POLICY                                             0011 REGULAR PAY - CONT 

FULL TIME 

$392,791.38  $423,357.97  ($30,566.59) 

0012 REGULAR PAY - OTHER $55,192.55  $28,614.30  $26,578.25  

0014 FRINGE BENEFITS - CURR 

PERSONNEL 

$85,680.11  $78,776.20  $6,903.91  

0015 OVERTIME PAY $0.00  $79.55  ($79.55) 

POLICY                                                                TOTAL $533,664.04  $530,828.02  $2,836.02  

   $17,518,121.09  $17,417,757.92  $100,363.17  

 
FY2016 Local Budget 

CSG Approved Budget Revised Budget Expenditures Available Surplus or Deficit % 

0011-REGULAR PAY - 

CONT FULL TIME 

$6,483,335.37  $6,483,335.37  $5,911,402.44  $571,932.93  Surplus is a result of 

salary lapses 

0012-REGULAR PAY - 

OTHER 

$376,963.09  $1,302,821.09  $1,740,283.91  ($437,462.82) 

0013-ADDITIONAL 

GROSS PAY 

$0.00  $0.00  $109,118.92  ($109,118.92) 

0014-FRINGE BENEFITS - 

CURR PERSONNEL 

$1,312,751.53  $1,447,456.53  $1,399,231.24  $48,225.29  

0015-OVERTIME PAY $0.00  $0.00  $13,037.95  ($13,037.95) 

Total Personnel 

Services: 

$8,173,049.99  $9,233,612.99  $9,173,074.46  $60,538.53  

0040-OTHER SERVICES 

AND CHARGES 

$1,587.60  $1,587.60  $3,639.96  ($2,052.36) 

0041-CONTRACTUAL 

SERVICES - OTHER 

$0.00  $204,093.44  $204,093.44  $0.00  

Total Non-Personnel 

Services: 

$1,587.60  $205,681.04  $207,733.40  ($2,052.36) 

FY2016 Total  Local 

Budget Vs. 

Expenditures: 

$8,174,637.59  $9,439,294.03  $9,380,807.86  $58,486.17  0.62% 

      

FY2016 Special Purpose Fund Budget 

CSG Approved Budget Revised Budget Expenditures Available Surplus or Deficit % 

0011-REGULAR PAY - 

CONT FULL TIME 

$233,867.40  $233,867.00  $240,520.01  ($6,652.61) Surplus is a result of 

salary lapses 

0012-REGULAR PAY - 

OTHER 

$145,201.88  $259,376.77  $246,126.38  $13,250.39  

0013-ADDITIONAL 

GROSS PAY 

$0.00  $0.00  $381.31  ($381.31) 

0014-FRINGE BENEFITS - 

CURR PERSONNEL 

$72,849.51  $99,631.28  $99,748.33  ($117.05) 

Total Personnel 

Services: 

$451,918.79  $592,875.05  $586,776.03  $6,099.42  

0040-OTHER SERVICES 

AND CHARGES 

$208.19  $208.19  $0.00  $208.19  

Total Non-Personnel 

Services: 

$208.19  $208.19  $0.00  $208.19  

FY2016 Total  SPR 

Budget Vs. 

Expenditures: 

$452,126.98  $593,083.24  $586,776.03  $6,307.61  1.06% 

      

FY2016 Intra District Budget 

CSG Approved Budget Revised Budget Expenditures Available Surplus or Deficit % 
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0011-REGULAR PAY - 

CONT FULL TIME 

$1,227,047.13  $1,317,060.31  $1,336,467.37  ($19,407.06) Surplus is a result of 

excess advances 

from buyer 

agencies. Funds has 

been returned at the 

end of the Fiscal 

year 

0012-REGULAR PAY - 

OTHER 

$814,173.76  $1,964,194.52  $2,112,065.03  ($147,870.51) 

0013-ADDITIONAL 

GROSS PAY 

$0.00  $0.00  $33,078.04  ($33,078.04) 

0014-FRINGE BENEFITS - 

CURR PERSONNEL 

$387,831.96  $468,637.56  $414,771.43  $53,866.13  

0015-OVERTIME PAY $0.00  $0.00  $9,341.56  ($9,341.56) 

Total Personnel 

Services: 

$2,429,052.85  $3,749,892.39  $3,905,723.43  ($155,831.04) 

0020-SUPPLIES AND 

MATERIALS 

$112,640.02  $212,640.02  $212,640.00  $0.02  

0031-TELEPHONE, 

TELEGRAPH, TELEGRAM, 

ETC 

$0.00  $10,000.00  $7,000.00  $3,000.00  

0040-OTHER SERVICES 

AND CHARGES 

$903,674.84  $757,310.38  $678,267.88  $79,042.50  

0041-CONTRACTUAL 

SERVICES - OTHER 

$1,743,021.00  $2,741,365.04  $2,632,007.15  $109,357.89  

0070-EQUIPMENT & 

EQUIPMENT RENTAL 

$14,535.57  $14,535.57  $14,535.57  $0.00  

Total Non-Personnel 

Services: 

$2,773,871.43  $3,735,851.01  $3,544,450.60  $191,400.41  

FY2016 Total  Intra 

District Budget Vs. 

Expenditures: 

$5,202,924.28  $7,485,743.40  $7,450,174.03  $35,569.37  0.48% 

 

FY 2017 
Activity Comp 

Source 

Group 

Comp Source Group 

Title 

Approved 

Budget 

Expenditures 

As of 2/1/2017 

Total 

Encumbrance  

Available 

Balance 

OFFICE OF THE 

DIRECTOR 

0011 REGULAR PAY - CONT 

FULL TIME 

$1,058,165.86  $365,529.29  $0.00  $692,636.57  

0012 REGULAR PAY - OTHER $68,651.34  $9,796.45  $0.00  $58,854.89  

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$228,860.98  $64,847.41  $0.00  $164,013.57  

0015 OVERTIME PAY $0.00  $25.79  $0.00  ($25.79) 

0020 SUPPLIES AND 

MATERIALS 

$126,989.72  $70,000.00  $0.00  $56,989.72  

0031 TELEPHONE, 

TELEGRAPH, 

TELEGRAM, ETC 

$0.00  $47,000.00  $0.00  ($47,000.00) 

0040 OTHER SERVICES AND 

CHARGES 

$522,758.06  $39,057.56  $0.00  $483,700.50  

0041 CONTRACTUAL 

SERVICES - OTHER 

$1,750,970.00  $630,377.47  $973,511.12  $147,081.41  

0070 EQUIPMENT & 

EQUIPMENT RENTAL 

$14,535.57  $0.00  $0.00  $14,535.57  

OFFICE OF THE DIRECTOR                            TOTAL $3,770,931.53  $1,226,633.97  $973,511.12  $1,570,786.44  

PROPERTY 

MANAGEMENT                                

0040 OTHER SERVICES AND 

CHARGES 

$1,587.85  $3,338.85  $0.00  ($1,751.00) 

PROPERTY 

MANAGEMENT                                

Total 

  $1,587.85  $3,338.85  $0.00  ($1,751.00) 

COMMUNICATIONS                                     0011 REGULAR PAY - CONT 

FULL TIME 

$115,914.04  $37,543.53  $0.00  $78,370.51  

0012 REGULAR PAY - OTHER $41,684.19  $15,940.51  $0.00  $25,743.68  

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$31,362.04  $9,241.02  $0.00  $22,121.02  

COMMUNICATIONS                                     TOTAL $188,960.27  $62,725.06  $0.00  $126,235.21  

CUSTOMER SERVICE                                   0011 REGULAR PAY - CONT 

FULL TIME 

$370,911.49  $65,977.86  $0.00  $304,933.63  

0012 REGULAR PAY - OTHER $0.00  $46,760.16  $0.00  ($46,760.16) 
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0013 ADDITIONAL GROSS 

PAY 

$0.00  $5,837.38  $0.00  ($5,837.38) 

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$73,811.38  $23,737.69  $0.00  $50,073.69  

CUSTOMER SERVICE                                     TOTAL $444,722.87  $142,313.09  $0.00  $302,409.78  

RECRUITING AND 

STAFFING                            

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$0.00  $23.75  $0.00  ($23.75) 

RECRUITING AND 

STAFFING                            

Total 

  $0.00  $23.75  $0.00  ($23.75) 

CLASSIFICATION                                     0012 REGULAR PAY - OTHER $0.00  ($1,551.68) $0.00  $1,551.68  

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$0.00  ($118.70) $0.00  $118.70  

CLASSIFICATION                                           TOTAL $0.00  ($1,670.38) $0.00  $1,670.38  

LEGAL                                              0011 REGULAR PAY - CONT 

FULL TIME 

$693,834.16  $181,808.50  $0.00  $512,025.66  

0012 REGULAR PAY - OTHER $0.00  $58,281.94  $0.00  ($58,281.94) 

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$142,657.52  $40,170.51  $0.00  $102,487.01  

LEGAL                                                            TOTAL $836,491.68  $280,260.95  $0.00  $556,230.73  

BENEFITS OPERATION 

UNIT                            

0011 REGULAR PAY - CONT 

FULL TIME 

$846,379.88  $638,979.68  $0.00  $207,400.20  

0012 REGULAR PAY - OTHER $210,517.19  $129,434.29  $0.00  $81,082.90  

0013 ADDITIONAL GROSS 

PAY 

$0.00  $28,914.48  $0.00  ($28,914.48) 

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$210,322.53  $78,733.66  $0.00  $131,588.87  

 0015 OVERTIME PAY $0.00  $591.45  $0.00  ($591.45) 

BENEFITS OPERATION UNIT                           TOTAL $1,267,219.60  $876,653.56  $0.00  $390,566.04  

POLICE AND FIRE 

RETIREMENT RELIEF 

BOARD            

0011 REGULAR PAY - CONT 

FULL TIME 

$248,499.44  $85,100.12  $0.00  $163,399.32  

0012 REGULAR PAY - OTHER $10,500.00  $1,182.14  $0.00  $9,317.86  

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$51,540.89  $14,590.58  $0.00  $36,950.31  

POLICE AND FIRE RETIREMENT RELIEF 

BOARD                                                          TOTAL 

$310,540.33  $100,872.84  $0.00  $209,667.49  

CLASSIFICATION                                     0041 CONTRACTUAL 

SERVICES - OTHER 

$80,334.48  $0.00  $0.00  $80,334.48  

CLASSIFICATION                                     

Total 

  $80,334.48  $0.00  $0.00  $80,334.48  

RECRUITING AND 

STAFFING                            

0011 REGULAR PAY - CONT 

FULL TIME 

$797,834.18  $303,664.88  $0.00  $494,169.30  

0012 REGULAR PAY - OTHER $186,185.35  $38,340.86  $0.00  $147,844.49  

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$195,819.89  $66,712.24  $0.00  $129,107.65  

0015 OVERTIME PAY $0.00  $6.64  $0.00  ($6.64) 

0040 OTHER SERVICES AND 

CHARGES 

$15,750.00  $0.00  $0.00  $15,750.00  

RECRUITING AND STAFFING                         TOTAL $1,195,589.42  $408,724.62  $0.00  $786,864.80  

CLASSIFICATION                                     0011 REGULAR PAY - CONT 

FULL TIME 

$544,254.89  $157,518.14  $0.00  $386,736.75  

0013 ADDITIONAL GROSS 

PAY 

$0.00  $1,295.30  $0.00  ($1,295.30) 

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$108,306.72  $22,743.20  $0.00  $85,563.52  

CLASSIFICATION                                           TOTAL $652,561.61  $181,556.64  $0.00  $471,004.97  

INFORMATION 

TECHNOLOGY                             

0011 REGULAR PAY - CONT 

FULL TIME 

$612,371.12  $196,205.74  $0.00  $416,165.38  

0012 REGULAR PAY - OTHER $70,253.77  $45,562.59  $0.00  $24,691.18  

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$135,842.37  $54,543.91  $0.00  $81,298.46  

0015 OVERTIME PAY $0.00  $8,215.62  $0.00  ($8,215.62) 

INFORMATION TECHNOLOGY                     TOTAL $818,467.26  $304,527.86  $0.00  $513,939.40  

ANALYTICS                                          0011 REGULAR PAY - CONT 

FULL TIME 

$248,346.70  $68,304.46  $0.00  $180,042.24  

0012 REGULAR PAY - OTHER $0.00  $20,279.49  $0.00  ($20,279.49) 
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0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$49,420.99  $16,231.62  $0.00  $33,189.37  

ANALYTICS                                                   TOTAL $297,767.69  $104,815.57  $0.00  $192,952.12  

TRAINING AND 

DEVELOPMENT                           

0011 REGULAR PAY - CONT 

FULL TIME 

$871,019.62  $285,517.70  $0.00  $585,501.92  

 0012 REGULAR PAY - OTHER $112,648.26  $37,401.21  $0.00  $75,247.05  

 0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$195,749.90  $75,244.15  $0.00  $120,505.75  

TRAINING AND DEVELOPMENT                    TOTAL  $1,179,417.78  $398,163.06  $0.00  $781,254.72  

CAPITAL CITY 

FELLOWS                               

0011 REGULAR PAY - CONT 

FULL TIME 

$195,050.00  $156.04  $0.00  $194,893.96  

 0012 REGULAR PAY - OTHER $117,030.00  $311,909.67  $0.00  ($194,879.67) 

 0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$62,103.92  $59,749.47  $0.00  $2,354.45  

CAPITAL CITY FELLOWS                                TOTAL $374,183.92  $371,815.18  $0.00  $2,368.74  

SPECIAL PROGRAMS                                   0012 REGULAR PAY - OTHER $1,087,128.89  $597,575.80  $0.00  $489,553.09  

 0013 ADDITIONAL GROSS 

PAY 

$0.00  $13,458.12  $0.00  ($13,458.12) 

 0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$216,338.67  $27,654.27  $0.00  $188,684.40  

 0099 UNKNOWN PAYROLL 

POSTINGS 

$0.00  $995.06  $0.00  ($995.06) 

SPECIAL PROGRAMS                                    TOTAL $1,303,467.56  $639,683.25  $0.00  $663,784.31  

MEASURMENT, 

ANALYSIS AND 

PLANNING                  

0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$0.00  $25.00  $0.00  ($25.00) 

MEASURMENT, ANALYSIS AND 

PLANNING                                                     TOTAL 

$0.00  $25.00  $0.00  ($25.00) 

PERFORMANCE 

MEASUREMENT                            

0011 REGULAR PAY - CONT 

FULL TIME 

$507,374.90  $130,403.08  $0.00  $376,971.82  

 0012 REGULAR PAY - OTHER $0.00  $35,067.05  $0.00  ($35,067.05) 

 0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$100,967.60  $28,665.80  $0.00  $72,301.80  

PERFORMANCE MEASUREMENT                   TOTAL $608,342.50  $194,135.93  $0.00  $414,206.57  

COMPLIANCE                                          0011 REGULAR PAY - CONT 

FULL TIME 

$362,122.71  $92,013.92  $0.00  $270,108.79  

 0012 REGULAR PAY - OTHER $20,274.00  $61,197.18  $0.00  ($40,923.18) 

 0013 ADDITIONAL GROSS 

PAY 

$0.00  $2,858.93  $0.00  ($2,858.93) 

 0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$72,062.42  $23,094.32  $0.00  $48,968.10  

 0015 OVERTIME PAY $0.00  $674.70  $0.00  ($674.70) 

 0040 OTHER SERVICES AND 

CHARGES 

$28,430.00  $0.00  $0.00  $28,430.00  

COMPLIANCE                                               TOTAL $482,889.13  $179,839.05  $0.00  $303,050.08  

POLICY                                             0011 REGULAR PAY - CONT 

FULL TIME 

$674,657.77  $265,833.07  $0.00  $408,824.70  

 0012 REGULAR PAY - OTHER $49,310.91  $0.00  $0.00  $49,310.91  

 0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$144,069.76  $49,838.55  $0.00  $94,231.21  

 0040 OTHER SERVICES AND 

CHARGES 

$25,504.00  $0.00  $0.00  $25,504.00  

POLICY                                                          TOTAL $893,542.44  $315,671.62  $0.00  $577,870.82  

COMPENSATION                                       0011 REGULAR PAY - CONT 

FULL TIME 

$155,925.22  $35,470.61  $0.00  $120,454.61  

 0012 REGULAR PAY - OTHER $0.00  $17,468.87  $0.00  ($17,468.87) 

 0014 FRINGE BENEFITS - 

CURR PERSONNEL 

$31,029.12  $15,223.15  $0.00  $15,805.97  

COMPENSATION                                           TOTAL $186,954.34  $68,162.63  $0.00  $118,791.71  

  Total As of 2/1/2017 $14,893,972.26  $5,858,272.10  $973,511.12  $8,062,189.04  

 
FY2017 Local Budget 

CSG Approved Budget Revised Budget Expenditures Available 

0011-REGULAR PAY - CONT 

FULL TIME 

$6,566,519.64  $6,566,519.64  $1,856,658.61  $4,709,861.03  
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0012-REGULAR PAY - OTHER $452,026.72  $452,026.72  $724,923.91  ($272,897.19) 

0013-ADDITIONAL GROSS PAY $0.00  $0.00  $15,751.61  ($15,751.61) 

0014-FRINGE BENEFITS - CURR 

PERSONNEL 

$1,405,899.59  $1,405,899.59  $469,531.95  $936,367.64  

0015-OVERTIME PAY $0.00  $0.00  $8,895.30  ($8,895.30) 

Total Personnel Services: $8,424,445.95  $8,424,445.95  $3,075,761.38  $5,348,684.57  

0040-OTHER SERVICES AND 

CHARGES 

$3,338.95  $3,338.95  $771.56  $2,567.39  

0041-CONTRACTUAL SERVICES 

- OTHER 

$0.00  $80,334.48  $0.00  $80,334.48  

Total Non-Personnel Services: $3,338.95  $83,673.43  $771.56  $82,901.87  

FY2017 Total  Local Budget Vs. 

Expenditures: 

$8,427,784.90  $8,508,119.38  $3,076,532.94  $5,431,586.44  

     

FY2017 Special Purpose Fund Budget 

CSG  Budget Expenditures Available 

0011-REGULAR PAY - CONT FULL 

TIME 

$300,433.11  $300,433.11  $78,179.62  $222,253.49  

0012-REGULAR PAY - OTHER $87,207.10  $87,207.10  $32,246.86  $54,960.24  

0014-FRINGE BENEFITS - CURR 

PERSONNEL 

$77,140.40  $77,140.40  $20,988.03  $56,152.37  

Total Personnel Services: $464,780.61  $464,780.61  $131,414.51  $333,366.10  

0040-OTHER SERVICES AND 

CHARGES 

$208.19  $208.19  $0.00  $208.19  

Total Non-Personnel Services: $208.19  $208.19  $0.00  $208.19  

FY2017 Total  SPR Budget Vs. 

Expenditures: 

$464,988.80  $464,988.80  $131,414.51  $333,574.29  

   

 

  

FY2017 Intra District Budget 

CSG  Budget Expenditures Available 

0011-REGULAR PAY - CONT FULL 

TIME 

$1,435,709.23  $1,435,709.23  $548,901.72  $886,807.51  

0012-REGULAR PAY - OTHER $1,434,950.08  $1,434,950.08  $543,982.57  $890,967.51  

0013-ADDITIONAL GROSS PAY $0.00  $0.00  $33,865.52  ($33,865.52) 

0014-FRINGE BENEFITS - CURR 

PERSONNEL 

$567,226.71  $267,226.71  $123,887.34  $143,339.37  

0015-OVERTIME PAY $0.00  $0.00  $591.45  ($591.45) 

Total Personnel Services: $3,437,886.02  $3,137,886.02  $1,251,228.60  $1,886,657.42  

0020-SUPPLIES AND MATERIALS $112,640.00  $112,640.00  $37,121.12  $75,518.88  

0031-TELEPHONE, TELEGRAPH, 

TELEGRAM, ETC 

$0.00  $0.00  $0.00  $0.00  

0040-OTHER SERVICES AND 

CHARGES 

$590,691.06  $590,691.06  $65,985.74  $524,705.32  

0041-CONTRACTUAL SERVICES - 

OTHER 

$1,750,970.00  $1,750,970.00  $682,777.14  $1,068,192.86  

0070-EQUIPMENT & EQUIPMENT 

RENTAL 

$14,535.57  $14,535.57  $0.00  $14,535.57  

Total Non-Personnel Services: $2,468,836.63  $2,468,836.63  $785,884.00  $1,682,952.63  

FY2017 Total  Intra District 

Budget Vs. Expenditures: 

$5,906,722.65  $5,606,722.65  $2,037,112.60  $3,569,610.05  

 

34. Please provide a list of each of the agency’s collective bargaining agreements 

(CBA), including the name of the union, the total number of employs covered by 

each CBA, a description of the employees’ duties covered by each CBA (e.g. 

“executive assistant” or “attorney”), the length of the CBA, and a timeline for 

renewing any CBA that has expired or will expire in FY 2017 or FY 2018. 

 

Answer:  None. 

 

35. Please describe any initiatives the agency implemented within fiscal years 2016 

and 2017 (to date) to improve the internal operation of the agency or the 
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interaction of the agency with outside parties. Please describe the results, or 

expected results, of each initiative. 

 

Answer:  See response below. 

 

DCHR provides oversight of the Police and Firefighters‟ Retirement and Relief Board 

(PFRRB). During FY 2016 and FY2017 (to date), the PFRRB began uploading all case 

files and other Board matters on a dedicated and secure SharePoint sub-page, 

which resulted in distributing related case review information and documents to 

PFRRB Board members in a more expeditious manner and with increased security.   

Previously, case files were scanned and copied to compact discs for distribution.  

Utilizing SharePoint improved the day-to-day operations of PFRRB internally and 

externally, by allowing Board Members to readily review all matters before the Board 

prior to Executive Sessions and scheduled hearings.   

 

DCHR created a dedicated Benefits sub-page in SharePoint, with support from 

OCTO's SharePoint Administrator.  We designed a new workflow process for 401a 

and 457 enrollment and distribution processing.  We launched the new workflow 

process in January 2017.  We can now track the lifecycle of each participant 

request, manage the progress of the request electronically, and obtain quality 

assurance reports. A dedicated Benefits HR Specialist is continuing to build out the 

SharePoint process, forms, workflow, and Standard Operating Procedures to 

implement automated assignment and process flows in support of other benefits 

and retirement related transaction requests. 

 

In partnership with Aetna, the DCHR Benefits and Retirement Administration (BRA) 

implemented ALEX/Jellyvision virtual benefits counselor services and interactive 

benefits decision support as part of Open Enrollment 2017. ALEX engages 

employees one-on-one in a personalized benefits conversation that considers every 

employees‟ unique personal situation, keeps them unusually engaged, explains 

information in plain English, and helps them make the benefits decisions that are the 

best for them and their families. Jellyvision, an award-winning developer of 

interactive online communications, created ALEX in 2009. To date, ALEX reports: 

 

 4,862 visits 

 81% of those surveyed say they found the tool helpful 

 84% of those surveyed say they now have a better understanding of their 

medical benefits 

 

The DCHR Benefits and Retirement Administration held conversations with major 

Washington, DC Metropolitan area realty firms to establish a home-buyer program 

for DC Government employees. This program would provide educational 

opportunities for potential home buyers and incentivize District home ownership for 

employees, as well as encourage and support employees who reside outside the 

District to become District residents.   

 

DCHR significantly reduced background check processing time and increased 

convenience for agencies and employees by implementing an electronic criminal 
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background check and drug/alcohol screening process.  As a result of this initiative, 

DCHR increased overall efficiency of data maintenance and analysis, and, provides 

agencies with scheduling flexibility to better fit operational their needs. 

 

In FY 2017, DCHR simplified residency verification for more employees by integrating 

paperless licensing and identification status in PeopleSoft via the D.C. Department 

of Motor Vehicles.   We‟ve also partnered with the D.C. Bar so that Bar licensing can 

be uploaded into PeopleSoft allowing for paperless attorney good standing 

verification.   

 

DCHR revised an HR development process which will allow for routine agency and 

labor feedback along with HR industry research to ensure policies remain current 

and consistent with best-practices. 

 

36. What efforts has the agency made in the past year to increase transparency? 

Please explain. 

  

Answer:  See response below. 

 

We focused on three initiatives:  (1) We significantly increased use of social media, 

(2) Actively and continuously engaged the District‟s HR Community through 

webinars, monthly HR Advisors meetings, HR Summit, Retirement Academy, and 

written forms of communications to include HRA Checkpoint, and (3) formed a 

policy review board that permits agencies to have operational input into policy 

setting in areas of interest and significance. 

 

37. Please identify any legislative requirements (federal or local) that the agency 

lacks sufficient resources to fully implement. 

 

Answer:  None.  

 

38. If applicable, please explain the impact on the agency of any legislation passed 

at the federal level during fiscal years 2016 and 2017 (to date). 

 

Answer:  N/A. 

 

39. Please identify any statutory or regulatory impediments to the agency’s 

operations. 

 

Answer:  None. 

 

40. Please list all regulations for which the agency is responsible for oversight or 

implementation. Please list by chapter and subject heading, including the date 

of the most recent revisions. 

 

Answer:  See chart on the following page. 
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Title 6B – Government Personnel 

Chapter Title Revised 

1 Human Resources Management 12/11/2015 

2 Retention of Personnel Rights and Benefits 10/03/1980 

3 Residency 08/28/2015 

4 Suitability 10/23/2015 

7 EEO and Veterans‟ Preference 09/09/1983 

8 Career Service 06/10/2016 

9 Excepted Service 11/13/2015 

10 Executive Service 08/22/2014 

11 Classification and Compensation 12/30/2016 

12 Hours of Work, Legal Holidays, and Leave 05/20/2016 

13 Employee Development 01/02/2004 

14 Performance Management 07/13/2012 

16 Corrective and Adverse Actions; Enforced Leave; and Grievances 02/05/2016 

18 Employee Conduct 04/11/2014 

19 Incentive Awards 04/18/2008 

20 Health 11/01/2013 

21 Health Benefits 08/05/2016 

22 Life Insurance 08/02/2013 

24 Reductions in Force 07/13/2012 

25 Political Rights of Employees 09/03/1982 

26 Defined Contribution Plans 04/21/2006 

27 Temporary Assignment of Personnel 07/02/2010 

28 Agreements Authorized 07/24/1981 

29 Employee Debt Setoff 04/07/2000 

30 Records Management 10/02/1981 

32 Sub-Delegation of Personnel Authority 12/21/2012 

36 Legal Service 11/28/2014 

37 Administrative Law Judges 07/16/2004 

38 Management Supervisory Service 05/02/2014 

 

41. Did the agency receive any FOIA requests in FY 2016? If yes, did the agency file 

a report of FOIA disclosure activities with the Secretary of the District of 

Columbia? If yes, please provide a copy of the agency’s report as an 

attachment. 

 

Answer:  See Attachment E (FOIA Requests). 

 

42. Has the Inspector General issued any report on any aspect of the agency’s 

activities within the last 3 years? If yes, please list (and also provide a copy of the 

report) and note what actions have been taken to address the 

recommendations made by the Inspector General. 

 

Answer:  None to our knowledge. 

 

43. How many claims for paid parental leave were accepted in fiscal years 2016 

and 2017 (to date)? What was the average length of the leave? 

 

Answer:  See response below. 

 

FY2016 – DCHR accepted 5 paid parental leave claims [40 days average]. 

FY2017 – DCHR has received no paid parental leave claims to date. 

 



 

 

 36 

44. How many claims for paid family leave other than parental leave were 

accepted in fiscal years 2016 and 2017 (to date)? What was the average length 

of the leave? 

 

Answer:  See response below. 

 

FY2016 – DCHR accepted 9 paid family leave claims [34 days average]. 

FY2017 – DCHR accepted 8 paid family leave claims [40 days average 

expected]. 

 

Note: Most of the paid family leave claims are taken intermittently. Though 40 

days has been approved in most cases for FY17, the actual use depends on 

employee need. 

 

45. Please describe the procedures for reviewing employees’ eligibility for paid 

parental or family leave and for determining the length of leave for which an 

employee is eligible. How, if at all, have those procedures have changed since 

the program began?  

 

Answer:  See response below. 

 

Leave applications are provided to, and reviewed by, our FMLA Coordinator. 

Upon receipt, the coordinator evaluates eligibility by reviewing the employee‟s 

work history (years of service, works hours, and leave history.) If eligible, the 

coordinator then evaluates the medical certifications provided by the 

employee. In questionable cases, the coordinator consults an attorney who 

specializes in FMLA/ADA. Length of leave is determined by the medical 

certification (the time off specified by the doctor). These procedures have not 

changed since the program began. 

 

46. What percentage of District government employees participated in our 457 plans 

in FY16? On average, what percentage of their salary did they contribute to their 

457 plan?  

 

Answer:  See response below. 

 

In FY16, 43.6% District government employees participated in our 457 Deferred 

Compensation plan.  On average, participating employees save 5.1% of their 

salary to the 457 plan. 

 

47. What percentage of District government employees who are eligible for our 

401(a) plan are fully vested in the 401(a) plan? What percentages are partially 

vested? 

 

Answer:  See response below. 

 

There are 33,782 participants in the 401(a) defined contribution plan. 73% are 

fully vested in the 401(a) plan. 19% of plan participants are partially vested and 
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8% of plan participants are not vested (less than two years of service 

completed). 

 

48. What efforts, if any, has DCHR undertaken to improve retention of MPD and FEMS 

employees? 

 

Answer:  See response below. 

  

As a result our discussions with MPD, DCHR advertises the position of Police 

Officer and any civilian vacancies on our online careers page. MPD now posts 

vacancies on our website. DCHR also provided guidance on enhanced social 

media use which MPD implemented.  DCHR is and will continue to provide 

support, as needed. 

 

At this time, FEMS does not have a retention challenge. In 2015, DCHR worked 

with FEMS in a mass recruitment effort for the position of Fire Fighter / EMT, which 

had not been done since 2008. FEMS hires off the register that was established as 

a result of the mass recruitment effort in 2015.     

 

49. What housing tax credits, student loan forgiveness, tuition assistance, or other 

similar incentives are available to District government employees? What 

additional incentives, if any, is DCHR exploring to attract and retain employees? 

 

Answer:  See response below. 

 

Tuition Discounts 

Through its Center for Learning and Development, DCHR has educational 

partnerships, which include tuition discounts and various fee waivers, with the 

following colleges and universities: 

 

 Catholic University of America/Metropolitan School for Professional Studies 

 DeVry University 

 Excelsior College 

 Graduate School USA 

 University of the District of Columbia (UDC) 

 Southern New Hampshire University/College for America  

 University of Maryland University College (UMUC) 

 University of Phoenix 

 Walden University 

 

The tuition discount is generally 10%. Applicable discounts are applicable to 

Associate‟s, Bachelor‟s and Master‟s Degrees, as well as certificate programs 

and include District of Columbia Government employees and in some cases 

their families, including spouses, domestic partners, and children. UDC offers the 

DC Resident rate for all employees who reside in other states (MD, VA, etc.). The 

cost for College for America is $3,000.00 per year. 
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Public Service Loan Forgiveness 

 

DCHR maintains a webpage, https://dchr.dc.gov/page/public-service-loan-

forgiveness, which is dedicated to providing employees with information on the 

federal Public Service Loan Forgiveness Program, including qualifying 

employment and loans. Additionally, in FY16 DCHR, in partnership with the OCFO 

- Office of Finance and Treasury and ICMA-RC developed an educational 

workshop for employees on managing student loan debt. The seminars 

launched in November 2016. 

 

Discount Programs 

DCHR maintains a robust employee discount suite and is works continuously to 

expand its offerings. Current discounts are online at dchr.dc.gov and include: 

 

 Capital Bikeshare Membership Discount 

 Apple Employee Purchase Program 

 AT&T Discount Program 

 Department of Parks & Recreation Fitness Center Deduction 

 MINT Health Club Discount 

 Six Flags America 

 Sprint Employee Discount Program 

 T-Mobile@Work Discount Program 

 Verizon FiOS Employee Discount 

 VIDA Fitness Discount 

 Zipcar Membership Discount 

 

50. In the agency’s responses to Performance Oversight questions in 2016, you 

identified implementing classification and compensation reform as your first 

priority. Please provide a status update on this process, including a summary of 

any findings or recommendations made by consultants hired to assist with the 

process. 

 

Answer:  See response below. 

 

FY 2016 – FY 2017 

DHCR contracted with Deloitte to update the salary market survey data for the 

District of Columbia and provide recommendations.  Deloitte compiled salary 

data from published surveys across government, private and non-profit sectors 

as well as custom surveys from similarly situated jurisdictions in the region and 

throughout the United States.   

 

DCHR and District agencies are in the process of finalizing the employee 

allocation phase of the project which entails „mapping‟ a position based on the 

current Position Description to the new Job Specification.  To accomplish this task 

of mapping approximately 5,000 individual Position Descriptions into nearly 2,000 

Job Specifications, DCHR held job mapping labs in which agencies could meet 

with classifiers directly, as well as, help meetings at agency locations to discuss 

https://dchr.dc.gov/page/public-service-loan-forgiveness
https://dchr.dc.gov/page/public-service-loan-forgiveness
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and resolve any questions or concerns with the process.  The remaining steps in 

the process are: 

 

 Approve Implementation 

 Hold Public Hearing 

 Submit legislation to Council 

 Complete system testing in PeopleSoft with OCTO 

 Meet with affected employees on new job specifications 

 Implement new system 
 

51. In the agency’s responses to Performance Oversight questions in 2016, you 

identified as your second major priority improvements to Talent Acquisition 

Strategy focused on (1) increasing the number of DC residents who work for the 

District, (2) expanding recruitment to Social Media and enhancing candidate 

sourcing, (3) Training District HR Professionals in “go to market” strategies, and (4) 

ensuring robust onboarding process. Please provide an update on these 

activities and any data capturing their results.   

 

Answer:  See response below. 

 

DCHR is continuing to increase the number of District Residents that are District 

government employees. We have a total of five Direct Connect Hiring Events for 

FY 2017 that connects District residents directly to DC government agencies and 

that aligns these efforts in supporting the Mayor‟s initiative in creating pathways 

to the middle class. These events will offer interviews and contingent offer letters 

on the spot. To date, we successfully completed two events with the remaining 

three tentatively scheduled between April and September 30.  The Direct 

Connect Hiring Events connect district residents to District employment and helps 

reduce the underemployment and unemployment rates in the District.  

DCHR also participated in 3 job fairs (Peace Corps, Cameroon American Council 

and LGBT). We provided information regarding employment with the District, the 

benefits offered, and how to apply and search for positions with District 

Government.   

 

The DCHR Center for Learning & Development worked to increase the number of 

DC residents who work for the District by continuing our Residents Services 

training program, providing residency preference to interns hired through the 

District Leadership Program, and collaborating with agencies to sustain the 

Capital City Fellows Program, where hired candidates are required to be District 

residents.  DCHR also serves as a valued partner in executing the L.E.A.P. 

Academy, a collaborative effort with DHS and DOES to support the Mayor‟s 

Pathways to the Middle Class initiative. 

 

DCHR expanded its recruitment efforts through social media. DCHR posted 

vacancies, featured various positions, and featured agencies through its social 

media outlets. We increased our following due to these expanded efforts. DCHR 

also advertises hiring events through its social media outlets. DCHR‟s Public 
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Information Officer collaborates with other PIOs across the District on various 

events. 

 

DCHR sponsored two 2-day training sessions for HR professionals across the 

District on “Recruitment Using Social Media” facilitated by the USDA Graduate 

School to introduce and/or expand recruiting efforts using social media outlets.   

DCHR has taken several measures toward ensuring a robust onboarding process 

for District government employees and incorporated suitability reviews in its 

onboarding process.  This quality assurance strategy ensures that the District 

undertakes proper measures to ensure new hires are properly vetted prior to 

onboarding.  

 

This fiscal year, DCHR incorporated welcome videos from the Mayor, the City 

Administrator, and biographical videos of various agency heads in the Citywide 

New Hire Orientation to increase engagement in the onboarding process and to 

educate new employees on the District‟s mission, vision, and values.  We 

incorporated an Ethics video to create more dialogue on employee 

expectations.  In addition, new employees can now meet with representatives 

from each of the healthcare providers during orientation to discuss their 

individual healthcare needs.  An added feature of New Hire Orientation also 

includes an overview about the District‟s strategic partnership with UDC.  We 

invite representatives from the University to discuss continuing education 

opportunities with new employees and provide information to those interested in 

degree programs.  

 
52. In the agency’s responses to Performance Oversight questions in 2016, you 

identified as your third major priority building career paths that include a 

competency-based model, including mapping six or more occupations by the 

end of the fiscal year. Please provide details on any occupations that were 

mapped, which agencies participated in this work, and what concrete hiring 

results can be attributed to this goal. 

 

Answer:  See response below. 

 

The DC Department of Human Resources initiated the development of career 

paths for District positions.  We completed the mapping of eight career paths 

which include approximately 45 occupations across District government.  This 

includes occupations from four clusters and two independent agencies.  Some 

of the sample career paths include: 
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Accounting Career Path 

 

Contract Specialist Career Path 

 

Health Analyst Career Path 

 

Housing Development Specialist Career Path 

 

Human Resources Career Path 

 

Librarian Career Path  

 

Social Worker Career Path 

 

 

 

 

Accounting  

Technician 
Accountant 

Supervisor, 
Financial 
Services 

Manager, 
Financial 
Services 

Deputy 
Director 

Associate 
Chief Financial 

Officer 

Chief Financial 
Officer 

Contract Specialist  
Supervisory, 

Contract 
Specialist  

Deputy, Chief of 
Procurement  

Chief of Staff 
Associate 

Director for 
Business 

Director of 
Contracting and 

Procurement  

Laboratory Technician 
Public Health 

Analyst 

Supervisory, 
Public Health 

Analyst 

Project 
Director 

Deputy 
Director 

Director     

Housing & Development 
Specialist 

Manager, Real 
Estate and Housing 

Supervisory, Real 
Estate and Housing 

Associate Director Director  

Intern HR Assistant HR Specialist 
Supervisory 
HR Specialist 

HR Officer 
Associate 
Director 

Library Technician  
Library 

Associate 
Librarian  

Library 
Program 

Coordinator  

Supervisory, 
Librarian  

Associate 
Director  

Director  

Social Worker 
Supervisory, Social 

Worker 
Manager, Social 

Worker  

Manager, Clinical 
and Health 

Administration 

Director, Child 
Family Services 
Administration  
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Traffic Control Officer Career Path 

 

Note: Career Paths continue to evolve and are subject to change based on updates made to the Comp/Class initiative. 

 

In addition, DCHR developed an online platform that will provide career path 

access to all District employees (current and future). This platform offers easy to 

read text and visually appealing graphics that will increase visibility and user 

engagement. An illustration of the online career path design is highlighted 

below. 

 

Leveraging the expertise of the Competency Review Board and veteran members 

of the HR community, DCHR continues to work with agencies to introduce the 

competency model and provide accurate data to support the career path 

initiative and ensure that career paths are properly aligned to their respective job 

families.  The agencies who have participated in this work include:  

 

 

Crossing Guard Traffic Control Officer 
Supervisory,   

Traffic Control Officer  
What would be next? 
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• DC Department of Health 

• DC Department of Housing and Community Development 

• DC Department of Parks and Recreation 

• DC Department of Transportation 

• DC Public Library 

• DC Water 

 

Although concrete hiring results cannot be attributed to this goal at this time, DCHR 

is working with the HR community to determine how we can translate this initiative 

into concrete results.  In the next phase of this initiative, we will focus on developing 

career paths for six positions that have a significant number of retirement-eligible 

employees in these roles.  These position include: Behavioral Health Technician, Bus 

Attendant, Firefighter, Motor Vehicle Operator, Police Officer, and Teacher. 

 
53. In the agency’s responses to Performance Oversight questions in 2016, you 

identified employee wellness as your fourth major priority. Please provide an 

update on Workplace Wellness activities and provide any data collected that on 

progress toward achieving the program’s wellness goals of preventing, 

detecting, and reducing modifiable risk factors for diabetes, heart disease, 

stroke, cancer, lower respiratory disease and arthritis. 

 

Answer:  See response below. 

 

During FY16, DCHR issued DPM Instruction No. 20B-9, Workplace Wellness 

Program, available at http://dchr.dc.gov/publication/issuance-i-20-9, which was 

aimed at establishing agency-level wellness programs.  Per the instruction, DCHR 

requested each agency designate a wellness leader and establish a wellness 

committee. To date, DCHR identified 36 agency-level wellness leaders at the 

following agencies: 

 

  

1. Child & Family Services Agency 
2. Corrections Information Council 
3. Dept. of Consumer & Regulatory Affairs  
4. Dept. of Corrections 
5. Dept. of Employment Services 
6. Dept. of General Services 
7. Dept. of Health 
8. Dept. of Healthcare Finance 
9. Dept. of Human Resources 
10. Dept. of Human Services 
11. Dept. of Motor Vehicles 
12. Dept. of Public Works 
13. Dept. of Small & Local Business Development  
15. Dept. of Youth Rehabilitation Services 
16. DC Public Schools 

http://dchr.dc.gov/publication/issuance-i-20-9
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17. DC Retirement Board 
18. Fire & Emergency Medical Services 
19. Health Benefit Exchange Authority 
20. Office of the Attorney General 
21. Office of Cable Television, Film, Music & Entertainment 
22. Office of the Chief Technology Officer 
23. Office of Contracting & Procurement 
24. Office of Employee Appeals 
26. Office of the Chief Medical Examiner 
27. Office of the Deputy Mayor for Planning & Economic Development  
28. Office of the Inspector General 
29. Office of Police Complaints 
30. Office of the State Superintendent of Education 
31. Office of Unified Communications 
32. Office of Victim Services & Justice Grants 
33. Office of Zoning 
34. Office on Latino Affairs  
35. Public Service Commission 
36. University District of Columbia 

 

In collaboration with management and employees, wellness leaders and 

committees are responsible for creating a workplace wellness infrastructure; 

overseeing the development and implementation of employee wellness policies 

and committees; communicating to employees about the agency‟s wellness 

program components to encourage and increase participation; and providing 

on-going assessment and monitoring of program effectiveness. 

In partnership with healthcare vendors Aetna and United Healthcare, DCHR 

onboarded two full-time, contracted onsite wellness coordinators designated 

with supporting and providing wellness initiatives at the agency level. In FY2016, 

in partnership with health care vendors, DCHR coordinated 99 wellness events for 

approximately 34 agencies. 

 

 80% increase in engagement from 2015 (55 events) 

 100% increase in agencies from 2015 (17 agencies) 

 Includes four wellness challenges that engaged approximately 10% of District 

employees 

 

Wellness events included biometric screenings (including, but not limited to 

blood pressure, glucose, weight, BMI, DermaScan), fitness classes (including 

Zumba, yoga, resistance band workouts), weight-loss and weight-management 

programs, chair massages, healthy cooking demonstrations, and seminars on 

topics such as mindfulness, stress management, breast cancer prevention, 

diabetes awareness, men‟s health, fitness, nutrition, weight management and 

work-life balance. 

 

In October 2016, in partnership with health care vendors, DCHR hosted 7 

employee flu shot clinics. Nearly 1,900 employees pre-registered to receive flu 

shots. 1,228 shots were administered, a 9% increase from 2015 (1,127 shots). 
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In November 2016, DCHR hosted 10 full-panel health screening events, which 

included height, weight, Body Mass Index, (BMI) blood pressure, cholesterol and 

glucose screenings at each Open Enrollment Fair throughout the District. 676 

employees participated in the full-panel screenings. 

 

While it is still too early to see change in our overall health demographics, our 

population experienced the following positive trends in preventative healthcare 

metrics –an increased number of participants received mammograms, cervical 

cancer screenings, colorectal cancer screenings, and adult preventive care 

visits. Additionally, children and adults are exceeding the normal rate for wellness 

exams, as compared to our healthcare carriers‟ book of business for similar 

jurisdictions. 

 
Service Actual Benchmark Change  in Trend Prior 

Mammogram Rate 62.2% >62% 0.1 62.1% 

Cervical Cancer Pap Tests 

Rate 

66.3% >71% 0.6 65.7% 

Colorectal Cancer 

Screening Rate 

55.2% >38% 2.6 52.6% 

Adult Preventive Care 

Visits 

73.7% 52.4% 4.2 69.6% 

 

54. In the agency’s responses to Performance Oversight questions in 2016, you 

identified increasing DC resident hiring as your fifth major priority. Please provide 

a list of activities directed toward this purpose along with an estimate of number 

of District resident and non-resident participants in each. Please also provide 

data on the number and percentages of District residents and non-residents 

among District government employees in subdivided by agency and major 

program within agency for fiscal years 2015, 2016, and 2017 (to date). 

 

Answer:  See response below and Attachment F (District Residents/Non-Resident 

Data). 

 

DCHR continued our efforts to increase the number of District Residents that are 

District government employees. We have 5 Direct Connect Hiring Events that we 

are hosting in FY17. These events will offer interviews and contingent offer letters 

on the spot. To date 2 events have been held and the remaining 3 have been 

tentatively scheduled, and will be completed by September 30. The Direct 

Connect Hiring Events are geared to connect District residents with District 

employment and to reduce the underemployment and unemployment rates in 

the District.  

 

DCHR also participated in 3 job fairs to date (Peace Corps, Cameroon American 

Council & LGBT) in which we provided information regarding employment with 

the District, the benefits offered, and how to apply and search for positions. An 

example is our collaboration with DDOT that resulted in the hiring of District 

residents in the positions of Safety Technician, Traffic Control Officers and Lead 

Traffic Control Officers. 
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Position Total DC Resident 

 

Total               % 

Non-DC Resident 

 

Total             % 

Safety Technician – CS 3 197 179               91% 18                9% 

Traffic Control Officer – CS 7 & 

9 

 

128 

 

85                 66% 

 

  43                34% 

Lead Traffic Control Officer – 

CS 11 

 

5 

 

   3                 60% 

 

   5                 40% 

 

DCHR conducted a 4-week employment session at New Bethel Baptist Church in 

northwest D.C. and Allen AME Church in southeast D.C. These 4-week sessions 

included interview skills and tips, resume writing, conducting job searches for 

District government opportunities and employment searches, dressing for 

interviews, and mock interviews. There were 33 District residents that attended 

these two 4-week events. 

 

55. Please provide any addition information, feedback, or requests to the Committee 

that DCHR deems necessary. 
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Attachment B (Schedule A).

Posn Nbr Title Vac Stat  Salary  Fringe - 19.90% F/P Time

00005831 Executive Assistant F 70,345.00$                                      13,998.66$                           F

00009300 HR Spec (Recruit & Placement) F 70,345.00$                                      13,998.66$                           F

00010661 Records Management Specialist F 64,160.00$                                      12,767.84$                           F

00011823 HR ASST (INFO SYS) F 32,929.00$                                      6,552.87$                             F

00013887 Program Analyst F 99,229.00$                                      19,746.57$                           F

00015210 Resource Allocation Analyst F 99,229.00$                                      19,746.57$                           F

00016777 Program Analyst F 65,987.00$                                      13,131.41$                           F

00033032 Director, Dept of Human Res. F 197,327.40$                                    39,268.15$                           F

00035025 RECORDS MGMT SUPV F 79,778.65$                                      15,875.95$                           F

00047234 Administrative Officer F 139,521.74$                                    27,764.83$                           F

00047286 Support Services Assistant F 43,134.00$                                      8,583.67$                             F

00077599 Office Support Assistant F 19,093.80$                                      3,799.67$                             P

00087376 Chief of Staff F 164,800.00$                                    32,795.20$                           F

Program 1000 - Agency Management (AMP) 1,145,879.59$                               228,030.04$                        

00070185 Public Information Officer F 111,131.00$                                    22,115.07$                           F

00085462 Public Affairs Specialist F 47,185.00$                                      9,389.82$                             F

Program 1000 - Agency Management (AMP) 158,316.00$                                   31,504.88$                          

00025493 Supv HR Spec (HR Dev) F 125,186.20$                                    24,912.05$                           F

00039860 Customer Svcs Communicat Spec F 59,249.00$                                      11,790.55$                           F

00043710 Customer Svcs Communicat Spec F 39,063.00$                                      7,773.54$                             F

00044251 Customer Svcs Communicat Spec F 40,420.00$                                      8,043.58$                             F

00047526 Customer Svcs Communicat Spec F 41,777.00$                                      8,313.62$                             F

00070157 Lead Customer Svc Comm Spec F 56,852.00$                                      11,313.55$                           F

Program 1000 - Agency Management (AMP) 362,547.20$                                   72,146.89$                          

00041740 General Counsel F 151,593.86$                                    30,167.18$                           F

00043137 Attorney Advisor F 101,241.00$                                    20,146.96$                           F

00044557 PARALEGAL SPEC F 92,616.00$                                      18,430.58$                           F

00045500 Attorney Advisor F 94,915.00$                                      18,888.09$                           F

00045986 Staff Assistant F 56,852.00$                                      11,313.55$                           F

00073485 Attorney Advisor F 77,698.00$                                      15,461.90$                           F

00077595 Attorney Advisor F 87,796.00$                                      17,471.40$                           F

Program 2100 - General Counsel 662,711.86$                                   131,879.66$                        

00006074 Supvy HR Spec (Empl Benefits) F 109,401.45$                                    21,770.89$                           F

00013624 Lead HR Specialist (Retirement F 86,244.00$                                      17,162.56$                           F

00013902 Associate Director for Benefit F 131,840.00$                                    26,236.16$                           F

00017461 Program Analyst F 89,992.00$                                      17,908.41$                           F

00020790 HR Spec. (Employee Benefits) F 58,679.00$                                      11,677.12$                           F

00021720 HR Spec. (Employee Benefits) F 56,852.00$                                      11,313.55$                           F

00021722 HR Spec. (Employee Benefits) F 62,333.00$                                      12,404.27$                           F

00022056 HR Spec. (Employee Benefits) F 60,506.00$                                      12,040.69$                           F

00022859 HR Specialist (Emp. Benefits) F 76,894.00$                                      15,301.91$                           F

00025631 Supvy HR Spec (Empl Benefits) F 86,660.08$                                      17,245.36$                           F

00026074 Benefits Finance Analyst F 76,894.00$                                      15,301.91$                           F

00036371 HR Spec (Employee Benefits) F 47,185.00$                                      9,389.82$                             F

00043651 Special Assistant F 86,993.80$                                      17,311.77$                           F

00044577 Program Analyst F 47,185.00$                                      9,389.82$                             F

00077896 HR Specialist (Emp. Benefits) F 81,260.00$                                      16,170.74$                           F

00083215 Attorney Advisor F 82,472.00$                                      16,411.93$                           F

00085639 HR Spec. (Employee Benefits) F 58,679.00$                                      11,677.12$                           F

Program 2200 - Benefits & Retirment Svcs 1,300,070.33$                               258,714.00$                        

00002821 RETIREMENT BOARD MEMBER F 13,000.00$                                      2,587.00$                             P

00003106 RETIREMENT BOARD MEMBER F 13,000.00$                                      2,587.00$                             P

00003288 HR Specialist (PFFRB) F 85,626.00$                                      17,039.57$                           F

00003288 HR Specialist (PFFRB) F 85,626.00$                                      17,039.57$                           F

00021754 HR Spec. (Employee Benefits) F 64,160.00$                                      12,767.84$                           F

00021754 HR Spec. (Employee Benefits) F 64,160.00$                                      12,767.84$                           F

00021929 Supvy HR Spec (Police/Fire Bd) F 102,114.81$                                    20,320.85$                           F

1
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00021929 Supvy HR Spec (Police/Fire Bd) F 102,114.81$                                    20,320.85$                           F

Program 2200 - Benefits & Retirment Svcs 529,801.62$                                   105,430.52$                        

00005517 HR Spec (Recruitment/Placement F 62,333.00$                                      12,404.27$                           F

00006283 HR Spec (Recruitment/Placement F 47,185.00$                                      9,389.82$                             F

00008900 HR Spec (Recruit & Placement) F 70,345.00$                                      13,998.66$                           F

00008905 HR Spec (Recruit & Placement) F 70,345.00$                                      13,998.66$                           F

00010023 HR Spec (Recruit & Placement) F 70,345.00$                                      13,998.66$                           F

00024813 HUMAN RESOURCES SPEC F 74,711.00$                                      14,867.49$                           F

00026680 Staff Assistant F 64,160.00$                                      12,767.84$                           F

00032863 HR Specialist (Emp. Benefits) F 76,894.00$                                      15,301.91$                           F

00033615 HR Spec (Recruit & Placement) F 72,528.00$                                      14,433.07$                           F

00043632 HR Spec (Recruit & Placement) F 70,345.00$                                      13,998.66$                           F

00044154 Associate Director for Recruit F 144,200.00$                                    28,695.80$                           F

00047331 Supvy HR Spec. (Recruit/Place) F 99,658.68$                                      19,832.08$                           F

00047347 HR Spec (Recruit & Placement) F 74,711.00$                                      14,867.49$                           F

00077596 HR Spec (Recruitment/Placement F 51,709.00$                                      10,290.09$                           F

Program 2700 - HR Solutions 1,049,469.68$                               208,844.47$                        

00020532 HR Spec (Recruitment/Placement F 58,679.00$                                      11,677.12$                           F

00028216 HR Specialist (Comp./Class.) F 76,894.00$                                      15,301.91$                           F

00045911 HUMAN RESOURCES SPEC CLASS F 104,423.00$                                    20,780.18$                           F

00046349 HUMAN RESOURCES SPEC CLASS F 104,423.00$                                    20,780.18$                           F

00046651 Supvy HR Specialist (Class) F 123,600.00$                                    24,596.40$                           F

Program 2700 - HR Solutions 468,019.00$                                   93,135.78$                          

00012279 IT Specialist (Internet) F 94,035.00$                                      18,712.97$                           F

00013769 IT Spec. (Customer Support) F 74,711.00$                                      14,867.49$                           F

00014162 IT Spec. (Customer Support) F 79,077.00$                                      15,736.32$                           F

00031896 Supervisory IT Specialist F 119,000.00$                                    23,681.00$                           F

00046639 IT Specialist (DataMgmt) F 101,826.00$                                    20,263.37$                           F

00047287 IT Spec. (Customer Support) F 74,711.00$                                      14,867.49$                           F

00070143 IT Specialist F 120,335.00$                                    23,946.67$                           F

00070202 IT SPEC. (CUSTOMER SUPPORT) F 50,201.00$                                      9,990.00$                             F

Program 2700 - HR Solutions 713,896.00$                                   142,065.30$                        

00024981 Meas., Anal. & Plan. Spec (HR) F 60,506.00$                                      12,040.69$                           F

00036683 Meas., Anal. & Plan. Spec (HR) F 70,345.00$                                      13,998.66$                           F

00047244 Associate Director for Busines F 131,840.00$                                    26,236.16$                           F

Program 2700 - HR Solutions 262,691.00$                                   52,275.51$                          

00000490 Training Technician F 40,420.00$                                      8,043.58$                             F

00006410 HR Spec (HR Dev) F 91,438.00$                                      18,196.16$                           F

00009554 Training Specialist F 47,185.00$                                      9,389.82$                             F

00009947 Assoc. Direct for Workforce De F 128,750.00$                                    25,621.25$                           F

00010582 Human Resources Officer F 131,840.00$                                    26,236.16$                           F

00014865 HR Specialist F 72,528.00$                                      14,433.07$                           F

00016830 HR Spec (HR Dev) F 99,229.00$                                      19,746.57$                           F

00020264 HR Spec (HR Dev) F 104,423.00$                                    20,780.18$                           F

00030237 HR Spec (Human Resource Dev) F 70,345.00$                                      13,998.66$                           F

00043709 Management Analyst (HR) F 65,987.00$                                      13,131.41$                           F

00070178 Supv HR Spec (HR Dev) F 105,775.97$                                    21,049.42$                           F

Program 3000 - Learning and Development 957,920.97$                                   190,626.27$                        

00023873 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044483 CAPITAL CITY FELLOW F 58,526.45$                                      11,646.76$                           F

00044487 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044489 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044490 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044494 CAPITAL CITY FELLOW F 56,852.00$                                      11,313.55$                           F

00044495 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044496 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044497 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F
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00044498 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044500 CAPITAL CITY FELLOW F 58,526.45$                                      11,646.76$                           F

00044502 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044504 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044582 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

00044584 CAPITAL CITY FELLOW F 60,867.50$                                      12,112.63$                           F

Program 3000 - Learning and Development 904,314.90$                                   179,958.67$                        

00047185 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00047185 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00047185 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00047186 District Leadershp Program Int F 39,063.00$                                      7,773.54$                             F

00047187 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00047188 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00047188 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00047189 District Leadershp Program Int F 31,823.00$                                      6,332.78$                             P

00047190 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00047194 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00047195 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00047210 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00047211 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00047213 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00047214 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00047215 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00047216 District Leadershp Program Int F 31,823.00$                                      6,332.78$                             P

00047219 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00047222 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00047223 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00047224 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             F

00077750 Program Analyst F 48,693.00$                                      9,689.91$                             F

00082588 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00083556 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00084797 District Leadershp Program Int F 31,823.00$                                      6,332.78$                             P

00084797 District Leadershp Program Int F 31,823.00$                                      6,332.78$                             P

00085536 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00085537 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00085537 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00085538 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00085538 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00085539 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00085540 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00085540 District Leadershp Program Int F 20,684.95$                                      4,116.31$                             P

00085541 District Leadershp Program Int F 25,390.95$                                      5,052.80$                             P

00085953 LEAP Trainee F 26,475.30$                                      5,268.58$                             F

00085960 LEAP Trainee F 26,475.30$                                      5,268.58$                             F

00086352 Program Analyst F 72,528.00$                                      14,433.07$                           F

00091271 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091272 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091273 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091274 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091276 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091277 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091278 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091280 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091281 LEAP Trainee F 26,475.30$                                      5,268.58$                             P
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00091282 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091283 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091284 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091285 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091286 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091288 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091289 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091290 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091291 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091292 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091294 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091295 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091296 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091298 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091299 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091302 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091304 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091306 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091307 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091308 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091309 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091310 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091311 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091312 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091313 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091314 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091315 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091316 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

00091318 LEAP Trainee F 26,475.30$                                      5,268.58$                             P

Program 3000 - Learning and Development 2,017,041.55$                               401,391.27$                        

00014651 Human Resources Officer III F 158,240.91$                                    31,489.94$                           F

00042941 HR Specialist (Perf. Mgmt.) F 96,632.00$                                      19,229.77$                           F

00043523 Meas., Anal. & Plan. Spec (HR) F 67,814.00$                                      13,494.99$                           F

00043650 Strategic Planning and Perform F 131,127.24$                                    26,094.32$                           F

00083553 HR ASST (INFO SYS) F 36,247.00$                                      7,213.15$                             F

Program 4300 - Strategic Human Capital 490,061.15$                                   97,522.17$                          

00010083 Management Assistant F 47,185.00$                                      9,389.82$                             F

00023434 Management Analyst (HR) F 74,711.00$                                      14,867.49$                           F

00043852 Management Analyst (HR) F 64,160.00$                                      12,767.84$                           F

00044475 Management Analyst (HR) F 72,528.00$                                      14,433.07$                           F

00047243 Compliance Review Manager F 109,624.96$                                    21,815.37$                           F

00085643 Program Support Assistant F 29,297.25$                                      5,830.15$                             P

00085644 Management Analyst F 51,709.00$                                      10,290.09$                           F

Program 4500 - Policy and Compliance 449,215.21$                                   89,393.83$                          

00003332 Human Resources Specialist (Em F 48,693.00$                                      9,689.91$                             F

00009222 Human Resources Specialist (Pe F 87,809.00$                                      17,473.99$                           F

00022379 HUMAN RESOURCES SPEC POLICY F 99,229.00$                                      19,746.57$                           F

00022446 Human Resources Specialist (Po F 111,131.00$                                    22,115.07$                           F

00024184 HR Specialist F 79,077.00$                                      15,736.32$                           F

00027572 Associate Director for Policy F 151,519.93$                                    30,152.47$                           F

00035726 HUMAN RESOURCES SPEC CLASS F 91,438.00$                                      18,196.16$                           F

00047200 HR Spec (Recruit & Placement) F 70,345.00$                                      13,998.66$                           F

00077598 HR Spec. (Employee Benefits) F 73,295.00$                                      14,585.71$                           F

Program 4500 - Policy and Compliance 812,536.93$                                   161,694.85$                        

00010152 Human Resources Specialist (Co F 104,995.00$                                    20,894.01$                           F

00077773 HR Spec (Recruitment/Placement F 51,709.00$                                      10,290.09$                           F

Program 4500 - Policy and Compliance 156,704.00$                                   31,184.10$                          
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Description Fee and How it is Set Who Pays? FY16 (actual) FY17 (YTD) FY16 (Actual)
FY17 (as of 

2/8/2017)

Defined Benefits 

Retirment 

Program

0615 0600 - O-Type
D.C. Official Code 

1-204.24d

Reimbursements by the U.S. 

Department of Treasury to the 

District for costs associated with 

administering retirements 

benefits for retirees enrolled in 

federal retirement programs 

(including police and 

firefighters retirement funds).  

[Also known as Police & 

Firefighters Relief Board].

This is a formula 

determined by the DC 

Office of Finance and 

Treasury to cover 

administrative 

expenses.

U.S. Department 

of Treasury
187,654.46$      246,319.43$       188,341.03$     -$               187,654.46$     69,794.94$       

Reimbursement 

from Others
1555 600 - O-Type

D.C. Official Code 

1-204.24d

These are reimbursements from 

U.S. Park Police, U.S. Secret 

Service, and U.S. Secret Service 

Uniform Division.  The District 

processes paperwork for 

employees retiring early (mostly 

for disability).  [Also known as 

Police & Firefighters Relief 

Board].

DCHR is reimbursed 

directly for costs; other 

governments monitor 

reimbursement 

requests.

U.S. Secret 

Service 

(Department of 

Homeland 

Security) and U.S. 

Park Police

108,300.77$      64,220.90$         106,300.77$     74.44$           106,300.77$     22,878.24$       

Reimbursment 

from D.C. Health 

Benefit Exchange

0639 600 - O-Type
D.C. Official Code 

1-204.24d

These are reimbursments from 

D.C. Health Benefits Exchange 

& DC Retirement Board for HR 

Services

DCHR is reimbursed 

for services they 

provide per MOU

HI0 - D.C. Health 

Benefits Exchange 

& DC Retirement 

Board

297,169.44$      168,590.00$       297,169.44$     168,590.00$  292,820.80$     38,741.33$       

Amount Generated Expenditures

Dedicated Taxes and Special Purpose Revenue

Revenue Source 

Name
Code

Source of 

Funding

Statutory 

Reference

About the Fund

FY16 Budget FY17 Budget
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  FY 2017 PERFORMANCE PLAN 
Department of Human Resources 

 
MISSION 
The mission of the DC Department of Human Resources (DCHR) is to strengthen 
individual and organizational performance and enable the District government to 
attract, develop and retain a highly-qualified, diverse workforce.   
 
Strategic Objective #1:  TALENT ACQUISITION 
DCHR strategically and expeditiously sources, selects and on-boards highly talented 
individuals with the acumen, aptitude and attitude to thrive in District Government.   
 
INITIATIVES 
 
Consolidated Recruitment Procedures– In FY17, DCHR will define and implement 
District-wide recruitment policies and procedures, collapsing numerous provisions 
(often conflicting) into a single regulatory chapter. Based on these new rules, covering 
all services, DCHR will develop guide and training materials to ensure consistent and 
transparent recruitment activities. 
 
D.C. Residency Enhancement Laws– In FY17, DCHR will develop and submit to the 
Council amendment to the Comprehensive Merit Personnel Act that will bring 
enhancements to our objective of increasing the number of D.C. residents who make up 
our work force. The legislation will require highly compensated employees to be District 
residents, provide direct-appointment authority of D.C. residents to hard-to-fill 
positions, authorize agency payment of student loans (up to a maximum amount) for 
employees hired under the D.C. hiring preference, and streamline the residency 
verification process for applicants and employees. 
 
KEY PERFORMANCE INDICATORS 

 Percent of new hires that are DC residents 

 Average number of days to fill vacancy from post to offer acceptance 

 New Hire Turnover Rate 

 Percent of personnel actions completed within the same pay period of the 
effective date 

 Average cost per personnel action 
 
WORKLOAD MEASURES 

 Percent of all employees who are District residents 

 Number of new hires 

 Number of job postings 
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Strategic Objective #2:  TALENT MANAGEMENT 
DCHR engages District employees to ensure that each person is in the right job and is 
provided with the right resources to leverage their knowledge, skills, and behaviors to 
meet District goals and sustain organizational success.  
 
INITIATIVES 
 
Classification and Compensation Reform- In FY17, DCHR will finalize all components of 
the Job Evaluation Model; update the market data and create new salary schedule; and 
submit new compensation and classification system for Council approval and develop 
and launch a District-wide roll-out plan. DCHR will also train agency Managers and HR 
staff on the process and system. 
 
Absenteeism- In FY16, DCHR began monitoring absenteeism by developing and 
reporting on the absenteeism rate on a quarterly basis. In addition, DCHR met with 
District agencies to review the Time Reporting Codes (TRCs) used to report time. Based 
on findings and best practices, in FY17 DCHR will continue to report on the quarterly 
absenteeism rate, educate and train District managers on absenteeism and best 
practices to reduce the absenteeism rate, specifically the sick leave rate. In addition, 
DCHR will establish/update any policies related to absenteeism, if applicable.  
 
Employee Engagement- In FY17, DCHR will define and implement a District-wide 
engagement survey that will examine employee development, recognition, and 
resources. Based on analysis of the results, DCHR will develop a targeted engagement 
toolkit that will provide managers with tools to engage their employees. In addition, 
DCHR will train managers on the importance of engagement and effective tools for 
engaging employees.  
 
Compensation Report and Recommendation- In FY17, DCHR will develop a process to 
annually create a comprehensive compensation report and recommendation for 
submission to the Mayor each year. The report will outline out general compensation 
standing relative to key markets and will provide recommendations for modifications to 
the salary schedules, which can be considered in the annual budget cycle. The reports 
can also serve as a reference for labor negotiations and provide immediate salary data 
when requested. 
 
Increase employee knowledge, understanding, and preparation for retirement - DCHR 
will develop an on-going educational series to increase employees’ knowledge of District 
of Columbia retirement benefits and retirement savings programs. DCHR will engage 
internal and external stakeholders to coordinate and implement pre-retirement 
seminars and a retirement handbook for employees and HR personnel. 
 
Increase engagement and participation in the District’s workplace wellness program 
across agencies District-wide - DCHR has established a framework and foundation for 
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the District’s workplace wellness program. In FY17, DCHR will provide continued 
leadership, guidance, and resource management to Wellness Leaders from each agency, 
in coordination with the District’s healthcare vendors, and provide health outcomes 
tracking through a comprehensive health outcomes evaluation. DCHR will seek to 
increase the number of District Agencies participating in the workplace wellness 
program.   
 
Executive Performance Management Program - DCHR is establishing the annual 
Executive Performance Management Program (EPMP) to monitor the performance of 
Executives (Agency Directors and Deputy Mayors) under the Mayor’s Authority to 
ensure accountability to District stakeholders. Beginning in Fiscal Year 2017, DCHR is 
creating a performance plan template that allows District Executives to outline and 
monitor major programs, initiatives, projects, and priorities to be achieved for the fiscal 
year. A process will also be crafted for District Leadership (Deputy Mayors, City 
Administrator and Mayor) to ensure that each executive’s priorities are aligned with 
those of the Mayoral administration. Throughout the year, DCHR will facilitate ongoing 
feedback along with the review and modification of plans as needed.  Upon the closing 
of the fiscal year, DCHR will coordinate the performance review and ratings for all 
District Executives. 
 
KEY PERFORMANCE INDICATORS  

 Percent of employees participating in deferred compensation program 

 Percent of employee performance plans completed 

 Percent of employee performance evaluations completed 
 
WORKLOAD MEASURES  

 Number of customer resource center walk-ins 

 Number of retirements 

 Number of drug/alcohol tests of incumbent employees 
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Strategic Objective #3:  TALENT DEVELOPMENT 
DCHR defines the pathways, programs and processes to create opportunities to 
continuously develop District employees and residents through assignments and 
activities aimed at advancing their career trajectory. 
 
INITIATIVES 
 
Succession Planning- In FY17, DCHR will develop a career path and succession 
management framework that will assist agencies in identifying business needs, 
identifying roles that are critical to the agency in achieving its mission, identifying the 
skills sets which make these roles critical and building plans around those roles.  In 
addition to providing a framework to assist agencies in identifying critical skill sets, 
DCHR will also equip agencies with the tools to develop talent in key competency areas 
to ensure a robust leadership bench. With successful completion, employees will be 
able to understand how to grow and prosper in careers within the District government. 
 
KEY PERFORMANCE INDICATORS  

 Upward Mobility Rate  (Promotion Rate) 

 Internal Placement Rate 
 
WORKLOAD MEASURES 

 Number of unique employees completing training 

 Number of individual trainings completed 
 
 
Strategic Objective #4:  GOOD GOVERNMENT (as proposed by OCA) 
Create and maintain a highly efficient, transparent and responsive District government. 
 
INITIATIVES 
 
Electronic Official Personnel Folder (OPF)- In FY16, DCHR began the clean-up effort of 
paper OPFs and images stored in FileNet. In FY17, DCHR will conduct an assessment of 
current technology (FileNet and Infolinx) and business processes for the electronic 
archiving and viewing of official personnel folders under the Mayor’s Authority. In 
addition, DCHR will assess the technology needed to integrate FileNet with PeopleSoft 
and create a plan for finalizing the electronic OPF.   
 
Customer Service Management (CSM)- DCHR’s CSM initiative will focus on streamlining 
its practices, strategies and technologies to manage and analyze customer interactions, 
with the goal of improving relationships with customers and meeting service level 
agreements. Specifically, DCHR will 1) identify a technology solution to serve as an 
information warehouse/database; 2) co-locate staff and services which will enable 
customers to resolve a variety of questions/issues in a single location; and 3) 
use/compile customer data to better serve internal/external customers. 
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Updating Personnel Laws– In FY17, DCHR will develop proposed amendments to the 
Comprehensive Merit Personnel Act (CMPA). These updates may include, among other 
things, revisions to personnel authority, statutory support of the Comp & Class Reform 
Project, statutory support for Shared Services, provisions for Total Rewards, clarification 
of benefits, updates to workers’ compensation laws and updates to reduction-in-force 
laws. Overall, these amendments will support the city’s long-term personnel objectives. 
(Some portions of the updates will likely take place within FY17. However, due to the 
size of the CMPA, other portions may not be updated until FY18.) 
 
Shared Services Project - At the request of the Mayor, DCHR will investigate the 
feasibility of transitioning human resources activities for agencies under the authority of 
the mayor to a Shared Services delivery model.  This model enables delivery of a suite of 
HR services in a consistent, efficient, and cost-effective manner to organizations that 
have differing requirements, expectations, budgets, collective bargaining arrangements, 
and vary in size, scope and complexity. Based upon its findings, DCHR will propose a HR 
service delivery model that increase the level of service provided to District employees 
and residents by improving efficiency, effectiveness, employee experience, economies 
of scale and education.  
 
  



Attachment D (FY 2017 Performance Plan). 

 

6 
 

 Functional Areas/Tasks 

Center for Learning & Development 

Onboarding 

Tuition Reimbursement – University Partnerships 

Succession Planning – Training Mandates & Compliance 

Learning Programs  

Development Programs 

Organizational development (e.g., change management, needs assessment) 

Agency specific need-based trainings 

Professional development  (e.g., HR, certification) 

Training Administration/Records 

Training Resources (e.g., eLearning, Vendors, facilities, etc.) 

HR Solutions Administration 

Position classification 

Recruitment & Staffing Services 

Position Management 

Back-Pay Processing 

Technical (Processing) Assistance (Human Capital Technology/PeopleSoft) 

Off-boarding 

Displaced Employee Programs 

Reduction In Force 

Realignments 

Reorganizations 

Error Handling 

Benefits & Retirement 

Health Plan Management 

Disability Insurance Management 

Worker’s Comp Benefit Reconciliation 

Retirement Plan Management 

Retirement Processing 

Health & Wellness Programming 

COBRA/TCC Administration 

Dependent Eligibility/Verification 

Annual Leave Bank Administration 

Death Claims Processing 

             Affordable Care Act Administration 

Strategic Human Capital 

HR Program Measurement and Analysis 

Customer Service Management 
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Employee Engagement Programming 

Employee Performance Management 

Exit Interviews 

Records Management 

Credentialing (issuing and revoking badges) 

Employee verification  

Office of the General Counsel  

Legal guidance and interpretation of the Comprehensive Merit Personnel Act/DPM 

Legal guidance and interpretation other federal and District personnel and 
employment laws 

FOIA and Litigation Support 

Drafting responses to formal inquiries, investigations, or anything else DCHR is 
required to respond to by law (e.g. OIG investigations, pay claims, overpayment 
appeals) 

Filings before administrative tribunals (OHR, OEA, EEOC) 

Responding to subpoenas and other information requests 

Supporting the Police and Firefighters’ Retirement and Relief Board 

Reviewing Involuntary Personnel Decisions (MSS Terminations) 

Policy & Compliance 

Legislative development, amendment, and guidance/interpretation of the 
Comprehensive Merit Personnel Act 

Policy development, amendment, and guidance/interpretation of D.C. personnel 
regulations contained in DCMR/DPM 

Development/amendment of Mayor’s Administrative Orders/Memorandums, and 
DCHR’s Administrative Orders/Directives 

Development/amendment of DPM Issuances 

Drug and Alcohol Enforcement Compliance 

Professional Certification Program  

Criminal Background Check Compliance 

Residency Preference Compliance 

Telework & Alternative Work Schedule Programs 

Paid Family Leave Administration 

Family and Medical Leave Act Administration 

Suitability Actions 

Auditing 

Span of Control Oversight 

Compensation Management 

Creating & maintaining pay schedules 

Conducting compensation studies  

Compensation guidance and interpretation  
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Employee Relations 

Grievances 

Merit Pay/Incentives/Rewards 

Office of the Director 

Executive/Excepted Service Hiring 

Special Program 

Shared Services 
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Agency Name 

D.C. Department of Human Resources

Annual Freedom of Information Act Report for Fiscal Year 2016 

October 1, 2015 through September 30, 2016 

FOIA Officer Reporting Leah N. Brown, Esq.
 

1. Number of FOIA requests received during reporting period …………………..............3..3... 

2. Number of FOIA requests pending on October 1, 2015 .............................................. 2.. 

3. Number of FOIA requests pending on September 30, 2016 ........................................ 3.

4. The average number of days unfilled requests have been pending before each public body as

of September 30, 2016 …………………………………………………………………8….9..

5. Number of requests granted, in whole  ..................................................................... 15...

6. Number of requests granted, in part, denied, in part .................................................. 10.. 

7. Number of requests denied, in whole ........................................................................ 2

8. Number of requests withdrawn.................................................................................. 1.. 

9. Number of requests referred or forwarded to other public bodies  ............................... 0...

10. Other disposition .................................................................................................... 5.. 

11.  Exemption 1 - D.C. Official Code § 2-534(a)(1)…………………………………….......... 

12. Exemption 2 - D.C. Official Code § 2-534(a)(2)…………………………………….....1..1...

13. Exemption 3 - D.C. Official Code § 2-534(a)(3)

Subcategory (A)…………………………………………………………………….. 

Subcategory (B)……………………………………………………………….……. 

Subcategory (C) ………………………………………………………….………… 

Subcategory (D) …………………………………………………………….…....... 

Subcategory  (E) ………………………………………………………………......... 

Subcategory (F) ……………………………………………………………………. 

14. Exemption 4 - D.C. Official Code § 2-534(a)(4) ........................................................ 1.. 

15.  Exemption 5 - D.C. Official Code § 2-534(a)(5)…………………………..…………........ 

PROCESSING OF FOIA REQUESTS 

DISPOSITION OF FOIA REQUESTS 

NUMBER OF REQUESTS THAT RELIED UPON EACH FOIA EXEMPTION 
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16. Exemption 6 - D.C. Official Code § 2-534(a)(6)

Subcategory (A)…………………………………………………….…………....... 

Subcategory (B)…………………………………………………………………... 

17. Exemption 7 - D.C. Official Code § 2-534(a)(7)……………………………………....... 

18. Exemption 8 - D.C. Official Code § 2-534(a)(8)……………………………………....... 

19. Exemption 9 - D.C. Official Code § 2-534(a)(9)……………………………………....... 

20. Exemption 10 - D.C. Official Code § 2-534(a)(10)…………………………………....... 

21. Exemption 11 - D.C. Official Code § 2-534(a)(11)……………………………………... 

22.  Exemption 12 - D.C. Official Code § 2-534(a)(12)……………………………………... 

23. Number of FOIA requests processed within 15 days  .............................................. 2…3.

24. Number of FOIA requests processed between 16 and 25 days................................... 6.. 

25. Number of FOIA requests processed in 26 days or more ......................................... 0.. 

26. Median  number of days to process FOIA Requests  ..............................................1…0 

27. Number of staff hours devoted to processing FOIA requests ............................. 15…2 

28. Total dollar amount expended by public body for processing FOIA requests……$…5,6…24...

29. Total amount of fees collected by public body ......................................................... 0

30. Number of employees found guilty of a misdemeanor for arbitrarily or capriciously violating

any provision of the District of Columbia Freedom of Information Act ....................... 0.

Pursuant to section 208(a)(9) of the D.C. FOIA, provide in the space below or as an 

attachment, “[a] qualitative description or summary statement, and conclusions drawn from 

the data regarding compliance [with the provisions of the Act].” 

DCHR remains committed to transparency and open government. During 
this fiscal year, we have made every effort to comply with every request 
within the constraints of the FOIA statute.  Through the efforts of 
up-to-date Open Government pages, DCHR has seen a decrease in FOIA 

TIME-FRAMES FOR PROCESSING FOIA REQUESTS 

RESOURCES ALLOCATED TO PROCESSING FOIA REQUESTS 

FEES FOR PROCESSING FOIA REQUESTS 

PROSECUTIONS PURSUANT TO SECTION 207(d) OF THE D.C. FOIA 

QUALITATIVE DESCRIPTION OR SUMMARY STATEMENT 



Attachment E (FOIA Requests). 
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requests from the previous fiscal years. This is due to information 
becoming readily available for public view. We will continue to fulfill each 
request while balancing the public interest with the FOIA statute. 



Agency Name Department Name Count Percentage
Administrative Hearings, Ofc OCFO - Office of Admin Hearing 1 100.00%

Office of Admin Hearings 43 58.11%
Administrative Hearings, Ofc Total 44 58.67%
Advry Neighborhood Commission Advisory Neigh-hood Commissio 4 100.00%
Advry Neighborhood Commission Total 4 100.00%
Aging, Office on Executive Office 31 44.93%
Aging, Office on Total 31 44.93%
Alcoholic Beverage Reg Admin Alcohol & Beverage Cntrl Adm 21 41.18%
Alcoholic Beverage Reg Admin Total 21 41.18%
Arts & Humanities, Comm on the Commision on Arts & Humanties 10 62.50%
Arts & Humanities, Comm on the Total 10 62.50%
Asian Pacific Islander Affairs Off Asian Pacific Islander Af 4 44.44%
Asian Pacific Islander Affairs Total 4 44.44%
Attorney General, Ofc of the Audit & Financial Mgt Section 5 62.50%

Audit & Program Mgmt Unit 1 50.00%
Bankruptcy & Finance Section 5 45.45%
Child Protection Section 1 2 33.33%
Child Protection Section 2 2 28.57%
Child Protection Section 3 4 80.00%
Child Protection Section 4 2 25.00%
Child Support Services Divisio 15 39.47%
Civil Enforcement Section 8 57.14%
Civil Litigation Division 3 100.00%
Commercial Division 5 62.50%
Criminal Section 11 42.31%
Data Reliability Unit 7 63.64%
DIR Office Attorney General 2 100.00%
Domestic Violence Section 1 12.50%
DYRS 1 100.00%
Enforcement Section 11 47.83%
Equity Section 1 4 30.77%
Family Services Division 2 28.57%
File Room Section 4 50.00%
First Response Unit 7 50.00%
General Litigation Section 1 2 25.00%
General Litigation Section 2 5 33.33%
General Litigation Section 3 12 80.00%
General Litigation Section 4 6 60.00%
Govt Direction & Ops  OAG 1 50.00%
Human Resources Section 0.00%
Immediate Office 9 56.25%
Information Technology Section 2 50.00%
Intake Section 12 60.00%
Investigations Section 0.00%
Juvenile Section 13 41.94%

DC



Land Acquisition & Bankruptcy 1 20.00%
Land Use  Public Works Section 2 50.00%
Legal Counsel Division 4 26.67%
Legal Services Section 23 47.92%
Locate Section 11 57.89%
Mental Health Section 5 50.00%
Neighborhood & Victim Services 5 55.56%
Office of Contracts and Procur 1 33.33%
Office of the Solicitor Genera 13 76.47%
Operation Section 7 77.78%
Personnel & Labor Relations Se 3 25.00%
Personnel, Labor and Employmen 2 50.00%
Policy Section 3 42.86%
Procurement Section 0.00%
Public Interest Division 21 80.77%
Public Safety Division 7 58.33%
Service Quality Management Sec 4 80.00%
State Disbursement Unit 0.00%
Support Services Division 5 62.50%
Wage Withholding Unit 2 50.00%

Attorney General, Ofc of the Total 283 49.05%
Auditor, Office of the DC DC Auditor 17 54.84%
Auditor, Office of the DC Total 17 54.84%
Behavioral Health, Dept. of ACCOUNTABILITY 33 45.83%

ADULT SERVICES SVC. DELIVERY 4 36.36%
C&Y (SCHOOL BASED) 31 45.59%
CARE COORDINATION 9 47.37%
CERTIFICATION 2 25.00%
Chaplain Services 1 16.67%
Civil Nursing 55 26.32%
Communications 4 80.00%
CONSUMER & FAMILY AFFAIRS 3 100.00%
CONTRACTS&PROCUR 2 22.22%
CRISIS EMERG. 33 46.48%
Dental Clinic 4 36.36%
DIR Dep of Behavioral Health 1 100.00%
Director of Behavioral Health 12 54.55%
Eng & Maintenance 2 11.76%
FACILITIES PLANNING 0.00%
Finance & Information - Utili 0.00%
FISCAL POLICY 2 20.00%
FISCAL/ADMIN SERV. 10 35.71%
Forensic Nursing 55 29.41%
Forensic Outpatient 1 50.00%
Forensic Services 0.00%
Housekeeping 39 79.59%
HUMAN RESOURCES 8 36.36%



Human Support Services  DMH 5 33.33%
INFORMATION SERV. 7 28.00%
Laboratory 2 33.33%
LICENSING 1 33.33%
Logistics 2 66.67%
Materials Management 3 75.00%
Medical Records 2 33.33%
Medical Services 6 23.08%
Nutrition Services 14 50.00%
Office of Director 8 30.77%
Patient Financial S 0.00%
Pharmacy 1 20.00%
POL.PROG.& PLANNING 61 43.88%
Policy & Planning - Quality I 4 28.57%
Post Trial Branch 1 25.00%
Pre-Trail Branch 0.00%
PROVIDER RELATIONS/MHRS 2 40.00%
Psychiatry Dept. 2 11.76%
Psychiatry Training 16 42.11%
Psychology Dept. 14 38.89%
QUALITY IMPROV 3 50.00%
Rehabilitation Serv 6 35.29%
Security 4 33.33%
Social Work Service 9 60.00%
Speciality Clinics 0.00%
Transportation 2 40.00%
Treatment Mall 1 7.14%

Behavioral Health, Dept. of Total 487 36.92%
Board of Ethics and Government Board of Ethics and Govt Accou 7 58.33%
Board of Ethics and Government Total 7 58.33%
Campaign Finance, Office of Office of Campaign Finance 10 38.46%
Campaign Finance, Office of Total 10 38.46%
Chief Financial Officer, Ofc Budget and Planning 7 18.42%

Chief Inform Officer - PPS 1 16.67%
Chief Inform Officer - SOAR 2 33.33%
Chief Information Officer - IT 7 9.86%
Economic Devel & Reg  ADMIN 1 33.33%
Economic Devel & Reg  DMPED 2 100.00%
Economic Devel & Reg  OPC 0.00%
Economic Devel & Reg  STAFF 7 35.00%
Economic Devel Finance 2 40.00%
Executive Office 7 29.17%
Fin Operations & Sys 12 24.00%
Fin Operations & Sys - PRS 13 35.14%
Finance & Treasury 20 22.22%
Govt Direction & Ops - DGS 3 100.00%
Govt Direction & Ops  OAG 2 40.00%



Govt Direction & Ops  OCTO 1 11.11%
Govt Direction & Ops  OFRM 6 26.09%
Govt Direction & Ops DOES 3 18.75%
Govt Services  DCEO Budget 0.00%
Govt Services  DDOT Budget 1 12.50%
Govt Services  DMV Budget 3 60.00%
Govt Services  DPW Budget 0.00%
Govt Services  Shared Services 11 35.48%
Human Support Services  ACFO 0.00%
Human Support Services  CFSA 4 25.00%
Human Support Services  DCPL 3 60.00%
Human Support Services  DHS 4 19.05%
Human Support Services  DMH 1 100.00%
Human Support Services  DOH 6 30.00%
Human Support Services  DPR 1 20.00%
Human Support Services DDS 2 20.00%
Human Support Services DHCF 5 41.67%
Human Support Services DYRS 0.00%
Human Support Services HBX 1 33.33%
Human Support Services OSSE 1 5.26%
Integrity & Oversight 2 9.09%
Mgmt & Admin/Fin Ops 13 26.00%
OCFO - DCPS 3 37.50%
Ofc. of the Chief Financial Of 2 50.00%
Public Safety & Justice  ACFO 1 14.29%
Public Safety & Justice  DOC 0.00%
Public Safety & Justice  FEMS 1 33.33%
Revenue Analysis 7 26.92%
Tax & Revenue - CO 52 29.55%
Tax & Revenue - CSA 13 20.31%
Tax & Revenue - DCFO 3 42.86%
Tax & Revenue - GC 5 38.46%
Tax & Revenue - RAA 9 31.03%
Tax & Revenue - RPA 31 36.47%
Tax & Revenue - RPTA 48 36.64%

Chief Financial Officer, Ofc Total 329 27.19%
Chief Technology Officer, Ofc App. Quality Assurance (2013) 1 10.00%

Application Implementation (20 3 21.43%
Application Solutions 1 50.00%
Bus. Process Re-Engineering (3 1 100.00%
Chief Info Security Office (50 0.00%
Citywide Msging (4050) 1 50.00%
Data Center Mainframe (4010) 4 19.05%
Data Transparency (2085) 0.00%
DC GIS (2016) 3 30.00%
DC NOC (4035) 1 6.67%
DC-NET (4036) 10 19.61%



DIR Office Chief Tech Officer 0.00%
DMV (2015) 0.00%
HR Application Svs (2081) 1 25.00%
Human Resources (1010) 1 33.33%
Infrastructure Svcs 3 50.00%
ITServUs (6010) 11 25.00%
Off Chief Technology Officer 1 50.00%
Procurement (2080) 0.00%
Program Mgmt Office (3010) 5 38.46%
Property Mgmt Office (1030) 2 50.00%
Public Information Office (109 0.00%
Server Ops (4020) 0.00%
Telecomm Governance (4030) 4 33.33%
Web Maintenance (2011) 2 25.00%
Wireless/NCRIP Svc (3037) 3 100.00%

Chief Technology Officer, Ofc Total 58 23.02%
Child and Family Services Agcy CFSA-AGENCY PERFORMANCE 2 25.00%

CFSA-CISA-ADMIN 1 33.33%
CFSA-CISA-OPERATIONS 5 22.73%
CFSA-OD-ADMIN 3 50.00%
CFSA-ODDA-ADMIN 0.00%
CFSA-ODDA-BSA 6 37.50%
CFSA-ODDA-CAO 2 50.00%
CFSA-ODDA-CAO-RECORDS MGMT 4 66.67%
CFSA-ODDA-CAO-RISK MGMT 0.00%
CFSA-ODDA-CONTRACT AND PROCURE 8 53.33%
CFSA-ODDA-FACILITIES MANAGEMEN 7 58.33%
CFSA-ODDA-HUMAN RESOURCES 4 28.57%
CFSA-ODDCP-ADMIN 0.00%
CFSA-ODDCP-INHOME 22 40.00%
CFSA-ODDCP-OPERATIONS 6 21.43%
CFSA-ODDES-ADMIN 1 33.33%
CFSA-ODDES-CPS INVESTIGATIONS 22 24.44%
CFSA-ODDES-FAMILY ASSESSMENT 19 27.94%
CFSA-ODDPO-ADMIN 1 16.67%
CFSA-ODDPO-FOSTERCARE RESOURCE 16 18.82%
CFSA-ODDPO-OYE 13 29.55%
CFSA-ODDPO-PERMANENCY 28 32.56%
CFSA-ODDPO-PLACEMENT 20 26.32%
CFSA-ODDPPPS-ADMIN 1 16.67%
CFSA-ODDPPPS-PLANNING AND POLI 4 26.67%
CFSA-ODDPPPS-PROGRAM SUPPORT 2 22.22%
CFSA-ODDPPPS-QUALITY IMPROVEME 4 28.57%
CFSA-ODDPPPS-TRAINING SERVICES 1 11.11%
CFSA-ODDWB-ADMIN 1 33.33%
CFSA-ODDWB-HEALTH SERVICES 7 25.93%
CFSA-ODDWB-OPERATIONS 5 31.25%



CFSA-OD-OCOS 1 100.00%
CFSA-OD-ODDLM-LMA 1 50.00%
CFSA-OGC 6 75.00%

Child and Family Services Agcy Total 223 29.27%
City Administrator, Ofc of the Office of City Administrator 19 86.36%

Office of Labor Relation 7 41.18%
City Administrator, Ofc of the Total 26 66.67%
Consumer and Regulatory Affair Abatement Division 0.00%

Assessment Division 3 100.00%
Business & Professional Licens 7 63.64%
Business License Division 8 66.67%
Combo Inspections 20 48.78%
Compliance Division 2 100.00%
Construction Branch 1 33.33%
Corporations Division 5 35.71%
Enforcement Division 4 36.36%
General Services Division 4 57.14%
Human Resources Division 3 75.00%
Illegal Construction 0.00%
Inspection and Compliance Admi 9 56.25%
Occupational and Professional 14 63.64%
Office of Community Outreach 2 66.67%
Office of Information Systems 8 61.54%
Office of Service Integity 3 100.00%
Office of the Chief of Staff 3 50.00%
Office of the Director 9 37.50%
Office of the Surveyor 2 22.22%
Permit Center 7 63.64%
Permitting Administration 5 41.67%
Plan Review Team 5 23.81%
Plumbing Inspection Branch 0.00%
Regulatory Investigations 4 25.00%
Vacant Property Division 5 83.33%
Weights and Measures Division 4 80.00%
Zoning Branch 6 42.86%

Consumer and Regulatory Affair Total 143 47.99%
Contract Appeals Board Contract Appeals Board 4 40.00%
Contract Appeals Board Total 4 40.00%
Contracting and Procurement Off Contracting & Procurement 83 47.43%
Contracting and Procurement Total 83 47.43%
Corrections, Department of Communications 0.00%

Compliance 0.00%
Deputy Director 6 28.57%
DIR Department of Corrections 0.00%
Director's Office 11 32.35%
Health Services 3 60.00%
HR Transition 2 0.00%



Inform. Tech 1 6.67%
Jail-Admin 35 29.41%
Public Safety & Justice  DOC 1 20.00%
Security 114 17.51%
Warrant Squad 2 20.00%

Corrections, Department of Total 173 20.00%
Council of the District Budget Office 5 100.00%

C/M Alexander 11 84.62%
C/M Allen 7 100.00%
C/M Cheh 11 91.67%
C/M Evans 9 90.00%
C/M May 7 100.00%
C/M McDuffie 13 100.00%
C/M Nadeau 7 100.00%
C/M Silverman 8 100.00%
C/M Todd 6 100.00%
Chairman 19 95.00%
Councilmember Bonds 13 92.86%
Councilmember Grosso 12 100.00%
Councilmember Orange 12 85.71%
Executive Office of the Mayor 1 100.00%
General Counsel 9 81.82%
Govt Services  DDOT Budget 0.00%
Govt Services  Shared Services 0.00%
High Level AB 1 100.00%
Office of the Secretary 19 79.17%

Council of the District Total 170 90.91%
Criminal Justice Council Criminal Justice Coord Counci 9 60.00%
Criminal Justice Council Total 9 60.00%
DC State Board of Education DC State Board of Education 18 78.26%
DC State Board of Education Total 18 78.26%
Department of General Services Building Management 46 37.10%

Capital Construction Services 15 35.71%
Communications and Legislative 3 75.00%
Contracting and Procurement 6 46.15%
Energy Management 5 55.56%
Facilities Management 3 42.86%
FacilIty Operations and Mainte 54 55.67%
Govt Direction & Ops - DGS 2 25.00%
Human Resources and Training 4 57.14%
Information Technology 1 20.00%
Maintenance and Projects 86 49.14%
Office of Director 12 66.67%
Patrol and Operations 4 17.39%
Portfolio Division 3 60.00%
Protective Services 20 30.30%
Realty Management 11 84.62%



Resource Allocation 2 40.00%
Safety and Environmental 2 20.00%
Strategic Services 3 42.86%
Training, Investigations, Inte 2 40.00%

Department of General Services Total 284 44.17%
Department of Health EHMSA 18 46.15%

Health Care Licensing & Regul 64 41.29%
Health Promotions 35 37.63%
Health Stats Ofc Sr Dep Dir 14 37.84%
HIV/AIDS 49 47.57%
Human Support Services  DOH 1 100.00%
MAA-Ofc. Sr. Dep. Dir. 3 60.00%
Med. Affairs - Ofc Sr Dep Dir 9 33.33%
Medical Affairs-TB Control 1 100.00%
Office of the Director 22 46.81%

Department of Health Total 216 42.52%
Department of Human Services DHS FSA 53 46.09%

DHS IMA ANACOSTIA SC 24 50.00%
DHS IMA ASC WORK OPP 48 53.93%
DHS IMA CHANGE CTR 35 50.72%
DHS IMA CONGRESS HTS SC 27 60.00%
DHS IMA ESC FS E&T 9 60.00%
DHS IMA ESC M&QA 8 47.06%
DHS IMA FT DAVIS 16 42.11%
DHS IMA H ST SC 54 59.34%
DHS IMA H ST SC ADMIN 28 68.29%
DHS IMA H ST SC DIS 10 38.46%
DHS IMA H ST SC DM&QC 7 38.89%
DHS IMA H ST SC DPD&T 16 51.61%
DHS IMA H ST SC MED 39 55.71%
DHS IMA NE SC 37 60.66%
DHS IMA TAYLOR ST SC 38 66.67%
DHS OECD 10 66.67%
DHS OFC DIRECTOR 36 57.14%
DHS OFC INFO SYSTEMS 9 27.27%
DHS OPRMI 13 37.14%
DHS STRONG FAMILIES 8 53.33%

Department of Human Services Total 525 52.92%
Dept Housing and Comm Dvlpmt Administrative Support Servs 4 66.67%

Development Finance Div 10 62.50%
DIR Dep Housing Community Dev 1 100.00%
Economic Devel & Reg  STAFF 3 27.27%
Housing Regulation Administrat 6 66.67%
Information Technology Unit 3 50.00%
Ofc of Strategy&Communication 1 50.00%
Office of Program Monitoring 7 53.85%
Office of the Chief of Staff 2 100.00%



Office of the Director 11 40.74%
Property Acquisition and Dispo 5 71.43%
Rental Accommodations Division 6 60.00%
Rental Conversions and Sales D 6 85.71%
Residential & Community Servs 13 54.17%
The Portfolio Management Divis 6 50.00%

Dept Housing and Comm Dvlpmt Total 84 54.90%
Dept of Energy and Environment Air Quality 6 24.00%

Community Relations 2 3 50.00%
Department of the Environment 9 75.00%
Dept of Environment - COS 3 60.00%
Dept. of Energy and Environmen 2 100.00%
Efficiency & Conservation 5 55.56%
Energy Affordability 14 63.64%
Energy Programs 1 50.00%
Enforcement & Environmental 0.00%
Environmental Protection 1 33.33%
Fisheries and Wildlife 2 10.00%
Govt Services  DCEO Budget 3 37.50%
Grants & Contract Management 1 33.33%
Green Jobs & Youth Programs 1 33.33%
Hazardous Materials 0.00%
Hazardous Waste 3 60.00%
HUMAN RESOURCES 3 42.86%
Information Technology 2 40.00%
Land Remediation & Brownfields 1 11.11%
Lead & Healthy Housing 8 36.36%
Natural Resources 1 25.00%
Performance Management 0.00%
Pesticides 0.00%
Policy & Sustainability 2 8 80.00%
Risk Management 0.00%
Stormwater Management 12 70.59%
Support Services 5 50.00%
Toxic Substances 1 50.00%
Undergrnd Storage Tanks & LUST 3 27.27%
Utilities Management 5 38.46%
Water Quality 11 36.67%
Watershed Protection 21 52.50%

Dept of Energy and Environment Total 135 42.72%
Dept of Forensic Sciences Crime Scene Services Division 6 17.14%

Forensic Services 12 24.49%
Office of Director 10 50.00%
Public Health Laboratory 4 25.00%

Dept of Forensic Sciences Total 32 26.67%
Dept of Health Care Finance DCHF Office of the Director 1 100.00%

DHCF Ofc. Director 35 53.85%



Health Care Accountability 2 50.00%
Health Care Delivery Managemen 19 39.58%
Health Care Operations 11 36.67%
Health Care Policy & Research 12 57.14%
Health Care Reform and Innovat 2 100.00%

Dept of Health Care Finance Total 82 47.95%
Dept of Human Resources Administrative Services 0.00%

Agency Services 2 25.00%
Audit 4 100.00%
Benefits and Retirement 2 40.00%
Benefits Operation 6 54.55%
Capital City Fellow Program 6 100.00%
Classification 1 16.67%
Compensation 0.00%
Compensation and Classificatio 1 20.00%
Customer Service 3 60.00%
Emerging Leaders Program 1 50.00%
Employee Relations 2 100.00%
Executive Support 1 50.00%
Firefighters Retirement & Reli 3 60.00%
Information Technology 2 50.00%
Legal and Compliance 5 55.56%
Office of the Director 66 90.41%
Performance Management 1 100.00%
Plan Administration 0.00%
Policy and Staffing Services 2 100.00%
Policy Office 0.00%
Program Planning & Operation 4 100.00%
Records Management 6 75.00%
Workforce Development Administ 4 66.67%

Dept of Human Resources Total 122 70.52%
Dept of Small and Local Bus Dv Dept of Small and Local Busine 18 46.15%
Dept of Small and Local Bus Dv Total 18 46.15%
Dept. of For-Hire Vehicles Taxicab Commission 26 49.06%
Dept. of For-Hire Vehicles Total 26 49.06%
Deputy Mayor for Education Deputy Mayor for Education 11 68.75%
Deputy Mayor for Education Total 11 68.75%
Disability Services Disability Services, Dept on 124 32.21%
Disability Services Total 124 32.21%
District Programs Admin Hearings Division (AHD) 3 100.00%

Appeals Unit 1 100.00%
Apprenticeship Info & Trng 4 80.00%
Benefits 27 60.00%
Commission on Fatherhood, Men 1 100.00%
Compensation Rev Board (CRB) 7 70.00%
Contract & Procurement 3 50.00%
Customer Service/Public Affai 5 50.00%



Dep. Mayor for Greater Economi 2 100.00%
Department of Employment Serv 2 50.00%
DIR Dep of Employment Services 1 100.00%
Employer Services 15 51.72%
Govt Direction & Ops DOES 0.00%
Hearings and Adjudication 9 45.00%
Information Technology 6 23.08%
Legal - General Counsel 3 100.00%
Occupational Safety & Health 2 66.67%
Office of the Director 14 82.35%
Operations 7 50.00%
OSCC  Franklin Street NE 8 50.00%
OSCC  Naylor Road 14 66.67%
OSCC  South Capitol Street 3 60.00%
Perform Management 4 44.44%
Perform Mgmt  Compliance 2 33.33%
Perform Mgmt  Directors Ofc 1 100.00%
Perform Mgmt  Policy 0.00%
Prog Performance Monitor 6 50.00%
Property Management 8 61.54%
Risk Management 1 33.33%
TANF/WTW 16 84.21%
Training & Employment Dev 8 53.33%
Unemp Insur  Tax Collections 27 47.37%
Unemp Insurance  Benefits 9 50.00%
Unempl Insur  Benefits 19 55.88%
Wage 6 54.55%
Wkforce Dev  Senior Svs 1 100.00%
Workers Compensation 5 50.00%
Workers' Compensation 2 50.00%
Workers' Compensation 301 4 100.00%
Workers' Compensation 302 7 70.00%
Workers' Compensation 303 4 44.44%
Workers' Compensation 304 3 37.50%
Workers' Compensation 305 10 58.82%
Workers' Compensation 306 1 50.00%
Workforce Development 9 47.37%
Youth Programs 20 60.61%

District Programs Total 310 55.26%
Elections and Ethics, Board of DC Board of Elections & Ethic 29 63.04%
Elections and Ethics, Board of Total 29 63.04%
Employee Appeals, Office of Office of Employee Appeals 3 20.00%
Employee Appeals, Office of Total 3 20.00%
Finance and Resource Mgmt, Ofc Govt Direction & Ops - DGS 0.00%

Govt Direction & Ops  OAG 0.00%
Govt Direction & Ops  OFRM 3 14.29%
Human Support Services  DCPL 0.00%



Finance and Resource Mgmt, Ofc Total 3 12.50%
Fire and Emerg. Medical Svcs AFC  Services 1 100.00%

Battalion 1 Fire Chiefs 1 33.33%
Battalion 1 Platoon 1 Eng. 10 0.00%
Battalion 1 Platoon 1 Eng. 12 2 25.00%
Battalion 1 Platoon 1 Eng. 14 3 50.00%
Battalion 1 Platoon 1 Eng. 17 1 16.67%
Battalion 1 Platoon 1 Eng. 26 3 50.00%
Battalion 1 Platoon 1 Eng. 6 1 12.50%
Battalion 1 Platoon 1 Truck 13 0.00%
Battalion 1 Platoon 1 Truck 15 3 50.00%
Battalion 1 Platoon 1 Truck 4 0.00%
Battalion 1 Platoon 2 Eng. 10 1 14.29%
Battalion 1 Platoon 2 Eng. 12 1 11.11%
Battalion 1 Platoon 2 Eng. 14 2 28.57%
Battalion 1 Platoon 2 Eng. 17 0.00%
Battalion 1 Platoon 2 Eng. 26 5 71.43%
Battalion 1 Platoon 2 Eng. 6 0.00%
Battalion 1 Platoon 2 Truck 13 0.00%
Battalion 1 Platoon 2 Truck 15 1 16.67%
Battalion 1 Platoon 2 Truck 4 2 25.00%
Battalion 1 Platoon 3 Eng. 10 0.00%
Battalion 1 Platoon 3 Eng. 12 3 42.86%
Battalion 1 Platoon 3 Eng. 14 2 33.33%
Battalion 1 Platoon 3 Eng. 17 4 57.14%
Battalion 1 Platoon 3 Eng. 26 3 42.86%
Battalion 1 Platoon 3 Eng. 6 2 28.57%
Battalion 1 Platoon 3 Truck 13 1 14.29%
Battalion 1 Platoon 3 Truck 15 1 12.50%
Battalion 1 Platoon 3 Truck 4 0.00%
Battalion 1 Platoon 4 Eng. 10 2 22.22%
Battalion 1 Platoon 4 Eng. 12 2 22.22%
Battalion 1 Platoon 4 Eng. 14 3 50.00%
Battalion 1 Platoon 4 Eng. 17 1 14.29%
Battalion 1 Platoon 4 Eng. 26 1 14.29%
Battalion 1 Platoon 4 Eng. 6 1 11.11%
Battalion 1 Platoon 4 Truck 13 0.00%
Battalion 1 Platoon 4 Truck 15 2 28.57%
Battalion 1 Platoon 4 Truck 4 1 14.29%
Battalion 2 Fire Chiefs 0.00%
Battalion 2 Platoon 1 Eng. 18 1 16.67%
Battalion 2 Platoon 1 Eng. 27 1 11.11%
Battalion 2 Platoon 1 Eng. 3 3 30.00%
Battalion 2 Platoon 1 Eng. 30 1 14.29%
Battalion 2 Platoon 1 Eng. 7 2 40.00%
Battalion 2 Platoon 1 Eng. 8 1 11.11%
Battalion 2 Platoon 1 Truck 07 0.00%



Battalion 2 Platoon 1 Truck 17 3 33.33%
Battalion 2 Platoon 2 Eng. 18 2 25.00%
Battalion 2 Platoon 2 Eng. 27 2 33.33%
Battalion 2 Platoon 2 Eng. 3 1 16.67%
Battalion 2 Platoon 2 Eng. 30 6 75.00%
Battalion 2 Platoon 2 Eng. 7 3 42.86%
Battalion 2 Platoon 2 Eng. 8 2 20.00%
Battalion 2 Platoon 2 Truck 17 4 50.00%
Battalion 2 Platoon 2 Truck 7 1 14.29%
Battalion 2 Platoon 3 Eng. 18 4 44.44%
Battalion 2 Platoon 3 Eng. 27 0.00%
Battalion 2 Platoon 3 Eng. 3 1 20.00%
Battalion 2 Platoon 3 Eng. 30 1 14.29%
Battalion 2 Platoon 3 Eng. 7 4 57.14%
Battalion 2 Platoon 3 Eng. 8 3 30.00%
Battalion 2 Platoon 3 Truck 07 2 28.57%
Battalion 2 Platoon 3 Truck 17 1 14.29%
Battalion 2 Platoon 4 Eng. 18 1 14.29%
Battalion 2 Platoon 4 Eng. 27 2 28.57%
Battalion 2 Platoon 4 Eng. 3 2 28.57%
Battalion 2 Platoon 4 Eng. 30 1 11.11%
Battalion 2 Platoon 4 Eng. 7 3 50.00%
Battalion 2 Platoon 4 Eng. 8 5 45.45%
Battalion 2 Platoon 4 Truck 07 0.00%
Battalion 2 Platoon 4 Truck 17 0.00%
Battalion 3 Fire Chiefs 0.00%
Battalion 3 Platoon 1 Eng. 15 0.00%
Battalion 3 Platoon 1 Eng. 19 3 42.86%
Battalion 3 Platoon 1 Eng. 25 1 14.29%
Battalion 3 Platoon 1 Eng. 32 4 50.00%
Battalion 3 Platoon 1 Eng. 33 2 25.00%
Battalion 3 Platoon 1 Truck 16 1 14.29%
Battalion 3 Platoon 1 Truck 8 0.00%
Battalion 3 Platoon 2 Eng. 15 2 22.22%
Battalion 3 Platoon 2 Eng. 19 2 28.57%
Battalion 3 Platoon 2 Eng. 25 5 62.50%
Battalion 3 Platoon 2 Eng. 32 5 83.33%
Battalion 3 Platoon 2 Eng. 33 1 16.67%
Battalion 3 Platoon 2 Truck 16 2 22.22%
Battalion 3 Platoon 2 Truck 8 6 75.00%
Battalion 3 Platoon 3 Eng. 15 2 22.22%
Battalion 3 Platoon 3 Eng. 19 3 42.86%
Battalion 3 Platoon 3 Eng. 25 0.00%
Battalion 3 Platoon 3 Eng. 32 4 50.00%
Battalion 3 Platoon 3 Eng. 33 1 14.29%
Battalion 3 Platoon 3 Truck 16 0.00%
Battalion 3 Platoon 3 Truck 8 1 14.29%



Battalion 3 Platoon 4 Eng. 15 3 33.33%
Battalion 3 Platoon 4 Eng. 19 3 50.00%
Battalion 3 Platoon 4 Eng. 25 1 14.29%
Battalion 3 Platoon 4 Eng. 32 3 42.86%
Battalion 3 Platoon 4 Eng. 33 3 42.86%
Battalion 3 Platoon 4 Truck 16 0.00%
Battalion 3 Platoon 4 Truck 8 2 28.57%
Battalion 4 Fire Chiefs 0.00%
Battalion 4 Platoon 1 Eng. 11 2 18.18%
Battalion 4 Platoon 1 Eng. 22 1 16.67%
Battalion 4 Platoon 1 Eng. 24 0.00%
Battalion 4 Platoon 1 Eng. 4 2 22.22%
Battalion 4 Platoon 1 Eng. 9 3 50.00%
Battalion 4 Platoon 1 Truck 11 2 28.57%
Battalion 4 Platoon 1 Truck 6 0.00%
Battalion 4 Platoon 1 Truck 9 1 14.29%
Battalion 4 Platoon 2 Eng. 11 1 11.11%
Battalion 4 Platoon 2 Eng. 22 0.00%
Battalion 4 Platoon 2 Eng. 24 1 14.29%
Battalion 4 Platoon 2 Eng. 4 1 11.11%
Battalion 4 Platoon 2 Eng. 9 2 28.57%
Battalion 4 Platoon 2 Truck 11 2 25.00%
Battalion 4 Platoon 2 Truck 6 2 28.57%
Battalion 4 Platoon 2 Truck 9 1 11.11%
Battalion 4 Platoon 3 Eng. 11 1 10.00%
Battalion 4 Platoon 3 Eng. 22 6 66.67%
Battalion 4 Platoon 3 Eng. 24 1 14.29%
Battalion 4 Platoon 3 Eng. 4 0.00%
Battalion 4 Platoon 3 Eng. 9 0.00%
Battalion 4 Platoon 3 Truck 11 2 28.57%
Battalion 4 Platoon 3 Truck 6 2 25.00%
Battalion 4 Platoon 3 Truck 9 0.00%
Battalion 4 Platoon 4 Eng. 11 3 27.27%
Battalion 4 Platoon 4 Eng. 22 1 16.67%
Battalion 4 Platoon 4 Eng. 24 3 42.86%
Battalion 4 Platoon 4 Eng. 4 2 20.00%
Battalion 4 Platoon 4 Eng. 9 1 14.29%
Battalion 4 Platoon 4 Truck 11 1 14.29%
Battalion 4 Platoon 4 Truck 6 2 25.00%
Battalion 4 Platoon 4 Truck 9 1 12.50%
Battalion 5 Fire Chiefs 1 25.00%
Battalion 5 Platoon 1 Eng. 20 1 11.11%
Battalion 5 Platoon 1 Eng. 21 4 66.67%
Battalion 5 Platoon 1 Eng. 28 2 50.00%
Battalion 5 Platoon 1 Eng. 29 2 28.57%
Battalion 5 Platoon 1 Eng. 31 3 42.86%
Battalion 5 Platoon 1 Eng. 5 1 14.29%



Battalion 5 Platoon 1 Truck 12 2 28.57%
Battalion 5 Platoon 1 Truck 14 1 14.29%
Battalion 5 Platoon 1 Truck 5 1 14.29%
Battalion 5 Platoon 2 Eng. 20 2 33.33%
Battalion 5 Platoon 2 Eng. 21 1 16.67%
Battalion 5 Platoon 2 Eng. 28 1 16.67%
Battalion 5 Platoon 2 Eng. 29 2 25.00%
Battalion 5 Platoon 2 Eng. 31 2 33.33%
Battalion 5 Platoon 2 Eng. 5 4 57.14%
Battalion 5 Platoon 2 Truck 12 1 14.29%
Battalion 5 Platoon 2 Truck 14 0.00%
Battalion 5 Platoon 2 Truck 5 2 28.57%
Battalion 5 Platoon 3 Eng. 20 2 28.57%
Battalion 5 Platoon 3 Eng. 21 1 16.67%
Battalion 5 Platoon 3 Eng. 28 1 16.67%
Battalion 5 Platoon 3 Eng. 29 0.00%
Battalion 5 Platoon 3 Eng. 31 0.00%
Battalion 5 Platoon 3 Eng. 5 3 50.00%
Battalion 5 Platoon 3 Truck 12 0.00%
Battalion 5 Platoon 3 Truck 14 2 28.57%
Battalion 5 Platoon 3 Truck 5 1 14.29%
Battalion 5 Platoon 4 Eng. 20 4 36.36%
Battalion 5 Platoon 4 Eng. 21 2 28.57%
Battalion 5 Platoon 4 Eng. 28 3 50.00%
Battalion 5 Platoon 4 Eng. 29 1 14.29%
Battalion 5 Platoon 4 Eng. 31 5 71.43%
Battalion 5 Platoon 4 Eng. 5 3 42.86%
Battalion 5 Platoon 4 Truck 12 0.00%
Battalion 5 Platoon 4 Truck 14 1 12.50%
Battalion 5 Platoon 4 Truck 5 0.00%
Battalion 6 Fire Chiefs 0.00%
Battalion 6 Platoon 1 Eng. 1 3 37.50%
Battalion 6 Platoon 1 Eng. 13 3 33.33%
Battalion 6 Platoon 1 Eng. 16 3 30.00%
Battalion 6 Platoon 1 Eng. 2 2 33.33%
Battalion 6 Platoon 1 Eng. 23 4 57.14%
Battalion 6 Platoon 1 Truck 10 4 57.14%
Battalion 6 Platoon 1 Truck 2 1 14.29%
Battalion 6 Platoon 1 Truck 3 0.00%
Battalion 6 Platoon 2 Eng. 1 2 33.33%
Battalion 6 Platoon 2 Eng. 13 2 25.00%
Battalion 6 Platoon 2 Eng. 16 1 11.11%
Battalion 6 Platoon 2 Eng. 2 3 42.86%
Battalion 6 Platoon 2 Eng. 23 2 28.57%
Battalion 6 Platoon 2 Truck 10 4 57.14%
Battalion 6 Platoon 2 Truck 2 1 14.29%
Battalion 6 Platoon 2 Truck 3 0.00%



Battalion 6 Platoon 3 Eng. 1 1 16.67%
Battalion 6 Platoon 3 Eng. 13 3 37.50%
Battalion 6 Platoon 3 Eng. 16 1 11.11%
Battalion 6 Platoon 3 Eng. 2 2 33.33%
Battalion 6 Platoon 3 Eng. 23 3 50.00%
Battalion 6 Platoon 3 Truck 10 2 33.33%
Battalion 6 Platoon 3 Truck 2 2 33.33%
Battalion 6 Platoon 3 Truck 3 0.00%
Battalion 6 Platoon 4 Eng. 1 1 20.00%
Battalion 6 Platoon 4 Eng. 13 6 60.00%
Battalion 6 Platoon 4 Eng. 16 0.00%
Battalion 6 Platoon 4 Eng. 2 5 71.43%
Battalion 6 Platoon 4 Eng. 23 3 50.00%
Battalion 6 Platoon 4 Truck 10 2 33.33%
Battalion 6 Platoon 4 Truck 2 2 28.57%
Battalion 6 Platoon 4 Truck 3 0.00%
Battalion 7 Platoon 1 FB 1 0.00%
Battalion 7 Platoon 1 HMU 11 0.00%
Battalion 7 Platoon 1 RS 1 0.00%
Battalion 7 Platoon 1 RS 2 0.00%
Battalion 7 Platoon 1 RS-3 0.00%
Battalion 7 Platoon 2 FB 1 2 25.00%
Battalion 7 Platoon 2 HMU 12 1 16.67%
Battalion 7 Platoon 2 RS 1 0.00%
Battalion 7 Platoon 2 RS 2 1 20.00%
Battalion 7 Platoon 2 RS-3 1 12.50%
Battalion 7 Platoon 3 FB 1 0.00%
Battalion 7 Platoon 3 HMU 11 0.00%
Battalion 7 Platoon 3 RS 1 0.00%
Battalion 7 Platoon 3 RS 2 0.00%
Battalion 7 Platoon 3 RS 3 1 14.29%
Battalion 7 Platoon 4 FB 1 0.00%
Battalion 7 Platoon 4 HMU 11 1 16.67%
Battalion 7 Platoon 4 RS 1 0.00%
Battalion 7 Platoon 4 RS-2 0.00%
Battalion 7 Platoon 4 RS-3 0.00%
Deputy & Asst Fire Chiefs 7 41.18%
EMS Administration 4 44.44%
EMS Chief 0.00%
EMS Operations 41 34.75%
FB HR Department Unknown 1 100.00%
Fire & Emergency Medical Srv 22 42.31%
Fire Prevention Division 16 30.19%
Fleet Maintenance Division 8 24.24%
General Counsel 1 100.00%
HUMAN RESOURCES 0.00%
Maintenance Property Mgt Div 4 33.33%



Management Information Sys 0.00%
Medical Services Office 1 33.33%
Professional Standards Office 1 20.00%
Public Information Office 3 75.00%
Public Safety & Justice  ACFO 1 50.00%
Public Safety & Justice  DOC 0.00%
Public Safety & Justice  FEMS 1 50.00%
Special Operations - BFC 1 8.33%
Training Academy 25 64.10%

Fire and Emerg. Medical Svcs Total 500 25.51%
Health and Human Services, Ofc Ofc. of the Health and Human S 6 85.71%
Health and Human Services, Ofc Total 6 85.71%
Health Benefit Exchange Author Agency Management Program 8 36.36%

Business Development Program 2 50.00%
Consumer Education and Outreac 1 100.00%
Eligibility and Enrollment Pro 1 50.00%
Health Benefit Exchange Author 12 54.55%
Plan Management Program 1 50.00%
S.H.O.P. Operations Program 0.00%

Health Benefit Exchange Author Total 25 43.10%
Homeland Security & EMA Homeland Security & Emerg. Mgm 30 46.15%

HSEMA - Emergency Management P 3 33.33%
HSEMA - Emergency Operations 2 33.33%
HSEMA - Emergency Planning 0.00%

Homeland Security & EMA Total 35 42.68%
Human Rights, Office of DIR Office of Human Rights 1 100.00%

Hearing 2 66.67%
Investigations 3 60.00%
Language 2 100.00%
Mediation 1 50.00%
Office of Human Rights 15 71.43%

Human Rights, Office of Total 24 70.59%
Inspector General, Ofc of the Audit 10 41.67%

INSPECTIONS & EVALUATIONS 6 50.00%
Inspector General 9 52.94%
Investigations 1 4.35%
MEDICAID FRAUD 8 38.10%

Inspector General, Ofc of the Total 34 35.05%
Insurance, Securities and Bank Actuarial Analysis Branch 2 33.33%

Banking Bureau 14 70.00%
Commissioner  DISB 1 50.00%
Communications 4 100.00%
Compliance Division 4 57.14%
Consumer Services Branch 4 100.00%
Corporate Finance Division 2 40.00%
Deputy Commissioner For Opera 1 50.00%
Enforcement and Investigation 0.00%



Enforcement Division 0.00%
Examination Division 0.00%
Financial Analysis Branch 1 50.00%
Financial Examination Branch 0.00%
Forms and Analysis Branch 2 33.33%
HUMAN RESOURCES 2 66.67%
Insurance Bureau 1 50.00%
Investigation Division 3 75.00%
Licensing Division 2 50.00%
Office of Legal Affairs 5 50.00%
Professional Services 1 20.00%
Risk Finance Bureau 3 37.50%
Securities Bureau 1 100.00%
Technology and Admininstrativ 6 60.00%

Insurance, Securities and Bank Total 59 51.75%
Judicial Disabil. and Tenure Commission of Judicial Disabl 1 50.00%
Judicial Disabil. and Tenure Total 1 50.00%
Judicial Nomination Commission Judicial Nomination Commissio 1 50.00%
Judicial Nomination Commission Total 1 50.00%
Latino Affairs, Office on Office of Latino Affairs 7 87.50%
Latino Affairs, Office on Total 7 87.50%
Lottery and Charititable Games Chief Information Officer - IT 0.00%

DC Lottery & Charitable Games 0.00%
OCFO - DC Lottery Board 14 26.42%

Lottery and Charititable Games Total 14 25.45%
Medical Examiner, Ofc Chief Administration 1 25.00%

Chief of Staff 2 40.00%
Fatality Review 1 33.33%
Investigations 5 29.41%
Medical Records 1 50.00%
Mortuary 2 18.18%
Office of Chief Medical Exami 10 52.63%
Toxicology 3 37.50%

Medical Examiner, Ofc Chief Total 25 36.23%
Metropolitan Police Department Central Cellblock Division 0.00%

Chief of Police 2 40.00%
Contracting Division 2 100.00%
Corp Support (CSG) 13119000 2 100.00%
Corporate Support Bureau 2 25.00%
Court Liaison Division 11 50.00%
Criminal Investigations Divisi 51 15.60%
EEOC Division 2 66.67%
Equipment and Supply Branch 2 33.33%
Evidence Control Division 18 45.00%
Executive Office of the Chief 15 41.67%
Executive Protection Unit 2 40.00%
Fifth District 67 16.83%



Fifth District 13020500 0.00%
First District 67 16.22%
Fleet Division 0.00%
Forensic Science Services Divi 0.00%
Fourth District 78 20.00%
General Counsel 13112000 1 100.00%
Grants Management Division 1 33.33%
Homeland Security Bureau 3 20.00%
Human Resource Management Divi 13 30.95%
Instit of Police Sci 13048500 1 50.00%
Institute of Police Science 1 33.33%
Intelligence Fusion Division 3 12.50%
Internal Affairs Bureau 6 37.50%
Internal Affairs Division 3 9.38%
Investigative Services Bureau 6 30.00%
Metropolitan Police Academy 35 13.46%
Narcotics and Special Investig 6 13.64%
Ofc. of the Chief Financial Of 7 25.00%
Off Super Detectives  13056000 0.00%
Office of Risk Management 5 35.71%
Office of the Chief Informatio 13 25.00%
Office of the General Counsel 2 28.57%
Patrol Services and School Sec 8 22.22%
Police Business Services Divis 5 29.41%
Policy and Standards Division 4 36.36%
Public Safety & Justice  FEMS 1 50.00%
Records Branch 11 50.00%
Recruiting Branch 18 48.65%
Reproduction Branch 0.00%
Research and Analytical Servic 4 36.36%
School Safety Division 13 14.61%
Second District 69 19.55%
Security Officers Management B 3 21.43%
Seventh District 61 14.77%
Sixth District 77 18.20%
Sixth District 13121600 0.00%
Special Operations Division 28 15.22%
Strategic Change Division 0.00%
Strategic Services Bureau 3 30.00%
Tactical Information Division 6 27.27%
Third District 77 20.37%
Third District 13022300 0.00%
Youth Investigations Division 15 18.75%

Metropolitan Police Department Total 830 19.06%
Motion Picture & Television Office of Motion Picture & Te 3 50.00%
Motion Picture & Television Total 3 50.00%
Motor Vehicles, Department of Adjudication Admin Ofc 2 33.33%



Associate Director Ofc 3 27.27%
Director Office 7 70.00%
Driver Licensing Division 52 63.41%
Driver Service Admin Ofc 1 50.00%
Hearing Division 8 53.33%
Hearing Support Division 13 61.90%
Human Resource Division 0.00%
Support Services Division 2 50.00%
SW Inspection Division 14 41.18%
Technology Services Ofc 0.00%
Vehicle Service Admin Ofc 16 84.21%

Motor Vehicles, Department of Total 118 54.38%
National Guard, DC National Guard 24 21.82%
National Guard, DC Total 24 21.82%
Non Public Tuition Non Public Tuition 1 14.29%
Non Public Tuition Total 1 14.29%
Ofc. of State Superintendent HUMAN RESOURCES 2 66.67%

Human Support Services OSSE 1 25.00%
Office of the State Superinten 46 38.33%
State Education Office 67 34.90%

Ofc. of State Superintendent Total 116 36.36%
Office of Cable Television Office of Cable Televison 15 45.45%
Office of Cable Television Total 15 45.45%
Office of Disability Rights Office of Disability Rights 8 72.73%
Office of Disability Rights Total 8 72.73%
Office Of the Mayor Executive Office of the Mayor 69 88.46%

Facil Ops/Warehouse 12547001 1 100.00%
Facilty Ops (Admin) 12543001 1 100.00%
Office of Communications 1 100.00%
Office of Community Affairs 3 100.00%
Office of Federal and Regional 5 100.00%
Office of Legal Counsel 5 100.00%
Office of Talent and Appointme 3 75.00%
Office of the Chief of Staff 2 100.00%
Office of the Senior Advisor 1 100.00%

Office Of the Mayor Total 91 90.10%
Office of the Senior Advisor Office of the Senior Advisor 1 100.00%
Office of the Senior Advisor Total 1 100.00%
Office of the Tenant Advocate Office of the Chief Tenant Adv 7 50.00%
Office of the Tenant Advocate Total 7 50.00%
ORM - Workers Compensation ORM - Workers Compensation 146 32.30%
ORM - Workers Compensation Total 146 32.30%
OSSE DOT Department 5th Street 235 61.36%

Adams Place 122 51.48%
Finance 1 50.00%
HUMAN RESOURCES 1 33.33%
L Street 209 68.52%



NY Ave 295 65.41%
Ofc of Audit and Investigation 1 50.00%
Ofc of the Transp Adminstrtor 2 50.00%
Operations 26 43.33%
Parent Call Center 8 50.00%
Routing and Scheduling 2 40.00%

OSSE DOT Department Total 902 61.44%
Parks and Recreation, Dept of  Development Programs 12344001 2 66.67%

 Development Programs 12344004 1 100.00%
 Development Programs 12344005 1 100.00%
 Financial Management 12105001 19 59.38%
 FM (5400) - Planning 12542001 1 100.00%
AMP (1000)-Personnel 12101001 4 66.67%
AMP(1000) -  Legal 1 100.00%
CA (2400)  - Director's Office 1 100.00%
Capital Improvement Program 1 33.33%
Communications 12108001 0.00%
Community Relations 12243001 1 33.33%
Community Relations 12243004 1 100.00%
Community Relations 12243006 0.00%
Cultural Arts 12445001 17 70.83%
Cultural Arts 12445003 5 38.46%
Cultural Arts 12445005 0.00%
Director's Office 12241001 8 57.14%
Director's Office 12241003 2 100.00%
Edu Svc - Coop Play 12441005 8 80.00%
Environ Activities 12442003 3 42.86%
Facil Ops/Warehouse 12547005 0.00%
Facilty Ops (Admin) 12543001 9 90.00%
Facilty Ops (Admin) 12543003 2 50.00%
Fleet Management 12107001 10 52.63%
Fleet Management 12107003 0.00%
Info Technology 12104001 0.00%
Maintenance 12541005 6 54.55%
Parks and Recreation Agency 10 55.56%
Recr Programs 12341001 18 69.23%
Recr Programs 12341003 55 67.07%
Recr Programs 12341005 2 100.00%
Recreational Prog RP (3400) 20 74.07%
Recreational Services/Programs 13 86.67%
RP(3400) - Aquatics 16 76.19%
RP(3400) - Aquatics 12342001 48 72.73%
RP(3400) - Aquatics 12342003 4 80.00%
RP(3400) - Aquatics 12342005 2 66.67%
RP(3400) - Summer Operations 118 81.38%
S & TP (4400) - Cultural Arts 50 84.75%
Senior Services 12443001 8 80.00%



Senior Services 12443003 2 66.67%
Spec & Targeted Prog (S&TP) 3 100.00%
Therapeutic Recr 12444001 1 50.00%
Youth Development Programs 21 84.00%

Parks and Recreation, Dept of Total 494 72.01%
People's Counsel, Ofc of the Economic Devel & Reg  OPC 1 100.00%

Office of People's Counsel 16 47.06%
People's Counsel, Ofc of the Total 17 48.57%
Planning and Economic Developm Dpty Mayor of Plnning & Dev 45 60.00%
Planning and Economic Developm Total 45 60.00%
Planning, Office of Comprehensive Plan 0.00%

Development Review 3 50.00%
Finance 1 100.00%
Geographic Information System 1 25.00%
Historic Preservation 6 42.86%
Long Range Planning 3 37.50%
Neighborhood Planning 7 58.33%
Office of the Director 4 57.14%
Revitalization Planning 4 66.67%
Zoning 4 50.00%

Planning, Office of Total 33 49.25%
Police Complaints, Office of Office of Police Complaints 10 50.00%
Police Complaints, Office of Total 10 50.00%
PS&J Cluster, Ofc of Dep Mayor Deputy Mayor PS&J 8 42.11%
PS&J Cluster, Ofc of Dep Mayor Total 8 42.11%
Public Employee Relations Brd Public Relations Board 5 55.56%
Public Employee Relations Brd Total 5 55.56%
Public Library, DC Collection Services 9 42.86%

Communications 6 60.00%
Custodians-MLK 20 74.07%
Director's Office - general 15 51.72%
Facilities Management 6 42.86%
HUMAN RESOURCES 1 14.29%
Human Support Services  DCPL 0.00%
Information Technology 4 23.53%
Libraries-ANA 8 53.33%
Libraries-BEN 7 53.85%
Libraries-BLV 11 73.33%
Libraries-CAV 4 40.00%
Libraries-CCH 5 35.71%
Libraries-CPK 10 76.92%
Libraries-DEA 4 50.00%
Libraries-FGR 11 73.33%
Libraries-GEO 10 62.50%
Libraries-LAR 9 90.00%
Libraries-MTP 10 58.82%
Libraries-NOE 11 73.33%



Libraries-NW1 5 71.43%
Libraries-PAL 5 41.67%
Libraries-PET 7 50.00%
Libraries-PKL 3 42.86%
Libraries-ROS 8 100.00%
Libraries-SOE 8 72.73%
Libraries-SOW 9 90.00%
Libraries-SPK 6 60.00%
Libraries-TEN 6 37.50%
Libraries-TPK 5 62.50%
Libraries-WEE 7 87.50%
Libraries-WOD 8 88.89%
Libraries-WTD 13 76.47%
MLK Engineering 4 26.67%
MLK-Adaptive Services 6 66.67%
MLK-Adult Literacy 2 25.00%
MLK-Children's & Teen Services 7 63.64%
MLK-Circulation Services 7 41.18%
MLK-Information Services 7 43.75%
MLK-Popular Services 12 85.71%
MLK-Special Collections 8 61.54%
Motor Pool-general 3 42.86%
Public Safety 9 29.03%
Public Services Administration 8 42.11%

Public Library, DC Total 324 55.48%
Public Schools, DC Aiton ES 22 44.90%

Amidon ES 20 41.67%
Anacostia SHS 54 50.47%
Ballou SHS 55 38.46%
Ballou Stay 23 50.00%
Bancroft ES 50 61.73%
Banneker SHS 19 37.25%
Barnard ES 38 40.86%
Beers ES 36 49.32%
Bilingual Education 1 100.00%
Brent ES 32 65.31%
Brightwood ES 51 50.50%
Brookland ES 5 62.50%
Brookland MS 21 53.85%
Browne JHS 18 27.27%
Bruce-Monroe ES 43 50.59%
Bunker Hill 9 39.13%
Burdick ES 0.00%
Burroughs ES 25 46.30%
Burrville ES 28 54.90%
Capitol Hill Montessori@Logan 21 50.00%
Cardozo SHS 59 40.41%



Choice MS (Taft) 4 33.33%
Cleveland ES 20 44.44%
Columbia Heights EC 81 48.50%
Cooke H.D. ES 45 69.23%
Coolidge SHS 36 46.75%
DCPS - Summer ES/MS Program 3 37.50%
DCPS After School Program 82 71.30%
DCPS Summer School Carnegie Un 1 50.00%
DCPS Summer School ESY Program 1 100.00%
Deal JHS 62 47.33%
Dorothy Height ES 37 48.68%
Drew ES 7 16.67%
Duke Ellington School of Arts 13 92.86%
Dunbar SHS 41 39.81%
Eastern SHS 59 42.75%
Eaton ES 25 51.02%
Eliot JHS 24 50.00%
Fillmore Arts Center 10 62.50%
Garfield ES 22 46.81%
Garrison ES 38 69.09%
Hardy MS 23 45.10%
Harris C.W. ES 21 41.18%
Hart MS 30 36.59%
Hearst ES 28 54.90%
Hendley ES 30 45.45%
Houston ES 17 34.69%
Hyde ES 24 55.81%
Incarcerated Youth Program 5 26.32%
Janney ES 47 59.49%
Jefferson Academy 32 62.75%
Johnson JHS 17 34.69%
Kelly Miller MS 35 47.30%
Ketcham ES 12 29.27%
Key ES 22 55.00%
Kimball ES 23 52.27%
King, ML ES 21 38.18%
Kramer MS 15 30.00%
Lafayette ES 39 52.00%
Langdon ES 20 43.48%
Langley EC 25 42.37%
LaSalle ES 30 44.78%
Leckie ES 29 46.03%
Ludlow-Taylor ES 31 51.67%
Luke C. Moore Academy SHS 15 34.88%
Malcolm X ES 17 40.48%
Mann ES 32 69.57%
Maury ES 29 63.04%



McKinley Technology SHS 41 35.96%
Miner ES 33 50.00%
Moten ES 19 32.20%
Murch ES 49 64.47%
Nalle ES 24 42.11%
Noyes ES 19 46.34%
OCFO - DCPS 6 22.22%
Office of Communications 2 40.00%
Office of Data and Strategy 24 51.06%
Office of Family and Public En 12 80.00%
Office of Human Capital 70 46.98%
Office of Innovation and Resea 3 75.00%
Office of Planning and Postsec 12 70.59%
Office of Special Education 3 33.33%
Office of Specialized Instruct 188 38.06%
Office of Teaching and Learnin 36 46.75%
Office of the Chancellor 4 57.14%
Office of the Chief of Schools 42 39.62%
Office of the Chief Operating 15 41.67%
Office of the Deputy Chancello 36 31.58%
Office of the General Cou 12 60.00%
Office of Youth Engagement 6 54.55%
Orr ES 27 47.37%
Oyster - Adams Billingual S 60 58.82%
Patterson ES 27 39.71%
Payne ES 20 38.46%
Peabody ES 18 50.00%
Phelps SHS 21 41.18%
Plummer ES 21 30.88%
Powell ES 47 58.02%
Prospect LC 0.00%
Randle Highlands ES 15 28.85%
Raymond ES 43 50.00%
Reed Marie LC 39 63.93%
River Terrace ES 21 40.38%
Ronald Brown MS 0.00%
Roosevelt SHS 37 39.36%
Roosevelt STAY 17 29.82%
Ross ES 17 68.00%
Savoy ES 21 38.89%
School w/out Walls SHS 67 51.94%
School Within School @ Goding 24 75.00%
School Within School @ Peabody 9 69.23%
Seaton ES 41 69.49%
Shepherd ES 21 44.68%
Simon ES 17 43.59%
Smothers ES 14 31.82%



Sousa MS 22 52.38%
Stanton ES 28 41.79%
Stoddert ES 25 49.02%
Stuart Hobson MS 25 50.00%
Substitute Teachers 557 58.32%
Takoma ES 33 44.59%
Thomas ES 20 33.33%
Thomson ES 23 46.00%
Transportain 0.00%
Truesdell ES 50 58.82%
Tubman ES 49 63.64%
Turner ES 23 36.51%
Tyler ES 33 39.29%
Van Ness ES 12 54.55%
Walker-Jones ES 27 34.18%
Washington Metropolitan SHS 13 30.23%
Watkins ES 29 56.86%
Webb - Wheatley ES 30 50.00%
West ES 15 32.61%
Whittier ES 28 41.79%
Wilson J.O. ES 40 54.05%
Wilson SHS 90 48.39%
Winston ES 0.00%
Woodson B&F 0.00%
Woodson H.D. SHS 39 41.05%
Youth Service Center 17 54.84%

Public Schools, DC Total 4438 47.53%
Public Service Commission Economic Devel & Reg  OPC 0.00%

Public Service Commision 27 37.50%
Public Service Commission Total 27 36.49%
Public Works, Department of Abandon Junk Vehicle 12 60.00%

Collection 181 70.43%
Communications 15 57.69%
Customer Service 1 100.00%
Disposal 28 50.91%
Facilities Management 1 50.00%
Fleet Consumables 6 33.33%
Fleet Management Admin 9 56.25%
Govt Services  Shared Services 0.00%
Human Capital Administration 3 50.00%
Information Technology Svcs 6 54.55%
Leaf Program 23 85.19%
Office of Admin Services 1 100.00%
Parking Enforcement 195 74.43%
Parking Services Admin 13 52.00%
Personnel 0.00%
Public Information 2 100.00%



Public Space Cleaning 242 73.56%
Purchasing 2 50.00%
Risk Management 2 66.67%
Scheduled Maintenance 19 35.19%
Substance Abuse Testing 3 100.00%
SWEEP Cleaning 26 60.47%
Towing 18 58.06%
Training & Employee Devel 3 75.00%
UnScheduled Maintenance 18 58.06%
Vehicle & Equipment 2 50.00%
Vehicle Immobilization 9 75.00%
Waste Management Admin 8 57.14%
Works (Office of the Director) 16 94.12%

Public Works, Department of Total 864 67.45%
Real Property Tax Appeals Comm Real Property Tax Appeals Comm 6 54.55%
Real Property Tax Appeals Comm Total 6 54.55%
Retirement Board, DC DC Retirement Board 16 30.77%
Retirement Board, DC Total 16 30.77%
Risk Management, Office of Off Risk Management 7 28.00%
Risk Management, Office of Total 7 28.00%
Secretary, Office of the Ceremonial Services Unit 2 100.00%

DIR Office of the Secretary 0.00%
Documents & Admin Issuances 3 50.00%
EOM-Support Svcs 3 37.50%
International Relations 1 100.00%
Notary Commissions Section 5 83.33%
Office of Public Records 2 50.00%
OTS-Secretary's Office 3 60.00%

Secretary, Office of the Total 19 57.58%
Sentencing Commission, DC DC Sentencing Commission 8 88.89%
Sentencing Commission, DC Total 8 88.89%
Statehood Initiatives Agency Govt Direction & Ops  OFRM 3 37.50%

Statehood Initiatives Agency 0.00%
Statehood Initiatives Agency Total 3 33.33%
Transportation, District Dept Administrative Services Branch 6 60.00%

Alley Paving Unit 3 37.50%
Anacostia Waterfront Initiativ 4 36.36%
Applications & Development Sup 0.00%
Asset Management 1 100.00%
Asset Management Analysis Divi 5 50.00%
Bridge & Street Maintenance 9 69.23%
Bridge and Tunnel Branch 1 50.00%
Bridge Operations Unit 6 60.00%
City-Wide Division 5 50.00%
Civil Rights 2 40.00%
Communications 1 33.33%
Community & Development Review 3 50.00%



Crack Seal Unit 6 100.00%
Customer Service 4 44.44%
Customer Service Call Center 2 66.67%
Customer Service Clearinghouse 4 50.00%
DDOT IT Program Managers 0.00%
EEO Team 2 100.00%
Equipment Maintenance Unit 3 100.00%
Facilities Management 6 75.00%
Federal Bridge Project 0.00%
Field Operations Division 5 45.45%
Field Operations/Research Sect 0.00%
Fleet Management 1 100.00%
General Counsel 5 41.67%
Geospatial Data Systems Divisi 0.00%
Govt Services  DDOT Budget 1 100.00%
Heavy Equipment Operations Sec 1 100.00%
Highway Safety, Research & Tec 2 66.67%
Human Capital Management 3 37.50%
Information Technology OITI 1 50.00%
Infrastructure & Customer Supp 2 18.18%
Inspections 12 46.15%
Inteligent Transp Systems Divi 0.00%
IPMA 5 22.73%
ITS Intergation & Design 1 16.67%
ITS Support Traffic Signals & 5 71.43%
ITS Support Traffic Signals Ma 3 42.86%
ITS Systems Support Branch 0.00%
ITS Traffic Signals Design 1 20.00%
Layout Crew 0.00%
Local Roadway Projects 0.00%
Maintainer Unit 3 100.00%
Mass Transit Division 5 83.33%
Materials Laboratory 1 50.00%
Milling/Spray Patch Unit 5 83.33%
Office of Director 7 77.78%
Office of Emergency Preparedne 2 66.67%
Office of the Associate Direct 0.00%
Office of the Director Support 1 50.00%
Parking Operations Branch 1 100.00%
Pavement Marking Crew 2 100.00%
Paving Unit 5 83.33%
Permits 8 42.11%
Plan Review 8 72.73%
Plan Review & Compliance Divis 0.00%
Planning Division 1 100.00%
Policy Branch 4 100.00%
Policy Planning & Sustainabili 3 50.00%



Program Operations Divisions 4 25.00%
Progressive Transportation Ser 3 42.86%
Public Space Regulation Admini 2 66.67%
Resource Management 6 42.86%
Roadway Maintenance Section 2 40.00%
Roadway Operations Branch 6 50.00%
Safety Standard & Oversight 3 33.33%
Safety Standards and Quality C 3 30.00%
School Crossing Control Progra 169 91.35%
Sidewalk/Concrete Brick Mainte 2 40.00%
Sign Installation Team (Teams 6 42.86%
Speed Hump Unit 4 66.67%
State Planning Branch 2 50.00%
Storm Water Management Branch 0.00%
Strategic Planning Branch 6 100.00%
StreetCar Development Division 0.00%
Streetlight Operations Branch 1 14.29%
System Inspection & Oversight 1 100.00%
Team 1 4 30.77%
Team 2 6 46.15%
Team 3 4 26.67%
Team 4 3 25.00%
TOA 1 50.00%
Traffic Calming City-Wide 5 71.43%
Traffic Calming Wards 1, 2, 3 4 66.67%
Traffic Calming Wards 5, 6, 7 0.00%
Traffic Control Officers & Sch 4 40.00%
Traffic Control Officers Progr 59 60.20%
Traffic Services Field Operati 10 55.56%
Traffic Signal Maintenance Sec 4 57.14%
Training 2 28.57%
Transportation Business Unit 1 20.00%
Transportation Management Cent 5 26.32%
TRANSPORTATION OPER SUPPORT 1 100.00%
Transportation Operations Divi 3 37.50%
Transportation Services Team ( 0.00%
Transportation Systems & Polic 2 50.00%
UFA 4 57.14%
Ward 1 & 2 3 100.00%
Ward 3 & 4 7 100.00%
Ward 5 & 6 5 62.50%
Ward 7 & 8 4 66.67%

Transportation, District Dept Total 538 56.57%
Unified Communications, Ofc of 9///311 Program 104 42.98%

Agency Management Program 12 37.50%
City Wide Call Center 15 62.50%
Office of Unified Commication 2 28.57%



Public Safety & Justice  ACFO 0.00%
Unified Communications, Ofc of Total 133 43.46%
University of the D.C. Acad Advising & Ret- Staff 1 33.33%

Advancement - Staff 3 100.00%
Athletics - PT Faculty 0.00%
Athletics - Staff 5 23.81%
Athletics - Students 3 100.00%
Cable Television - Staff 1 33.33%
Campus Services - Staff 7 36.84%
Capital Procurement - Staff 0.00%
Capital Projects - Staff 2 40.00%
Career & Prof Dev - Staff 2 50.00%
CAS Dean - PT Faculty 35 36.08%
CAS Dean - Staff 4 66.67%
CAS Dean - Students 3 60.00%
CAS-Bio Chem & Phys- Faculty 2 22.22%
CAS-Bio Chem & Phys- Staff 2 18.18%
CAS-CJSSW- Faculty 4 50.00%
CAS-CJSSW-staff 1 100.00%
CAS-Cntr for Urb Ed-Faculty 1 10.00%
CAS-Cntr for Urb Ed-PT Faculty 0.00%
CAS-Communications - Faculty 2 50.00%
CAS-Education - Faculty 6 66.67%
CAS-Education - Staff 4 57.14%
CAS-Eng & Wrld Lang- Staff 1 100.00%
CAS-Eng & Wrld Lang-Faculty 3 30.00%
CAS-HPSGS - Faculty 3 50.00%
CAS-Math & App Stat - Staff 1 100.00%
CAS-Math & App Stat- Faculty 6 66.67%
CAS-Math & App Stat-PT Faculty 0.00%
CAS-PCHD  - Staff 0.00%
CAS-PCHD - Faculty 0.00%
CAS-Vis & Perf Arts - Staff 1 100.00%
CAS-Vis & Perf Arts-Faculty 3 30.00%
CAS-Vis & Perf Arts-PT Faculty 1 100.00%
CAUSES - Cntr 4H & YD- Staff 1 33.33%
CAUSES Dean - Students 6 40.00%
CAUSES Dean- PT Faculty 4 30.77%
CAUSES Dean -Staff 13 44.83%
CAUSES-Arch & UD - Staff 2 40.00%
CAUSES-Arch & UD- Faculty 3 60.00%
CAUSES-Cntr Urb Agr-Staff 1 16.67%
CAUSES-ESS - Staff 0.00%
CAUSES-Gerontology -Staff 1 50.00%
CAUSES-Nutr & Diet-Faculty 2 50.00%
CAUSES-Nutr & Diet-Staff 10 66.67%
CAUSES-PH Ed  - PT Faculty 1 50.00%



CAUSES-PH Ed - Faculty 2 33.33%
CC Div Business- Faculty 1 20.00%
CC Div Humanities-Faculty 4 36.36%
CC Division of AHLPS - Faculty 0.00%
CC Division of AHLPS - Staff 2 66.67%
CC Division of AHLPS-PT Faculy 4 26.67%
CC Division of MITE- Faculty 1 7.69%
CC Student Achievment-Staff 1 100.00%
CEO Comm College- Staff 10 38.46%
Couns & Student Dev - Staff 0.00%
DACSL Dean  - Faculty 16 53.33%
DACSL Dean - PT Faculty 12 44.44%
DACSL Dean - Students 19 59.38%
DACSL Dean-Staff 8 40.00%
DCCC - Adjunct Professor 1 100.00%
Dean of CC AA - Faculty 6 85.71%
Dean of CC AA - Staff 0.00%
Dean of CC AA- PT Faculty 40 40.82%
Facilities & RE -Staff 2 28.57%
Facilities Man ? Wage Grade- n 1 25.00%
Financial Aid - Staff 4 50.00%
Financial Aid - Students 17 73.91%
General Counsel-Staff 1 33.33%
Government Relations - Staff 1 100.00%
Grad & Spons'd Prog - Staff 0.00%
Health Services - Staff 1 50.00%
Human Resources - Staff 4 30.77%
Info Technology - Students 3 33.33%
Information Technology-Staff 4 20.00%
Internat'l Programs- Staff 0.00%
IRAP - Staff 0.00%
Law Library - Staff 7 70.00%
Learning Resources - Faculty 4 44.44%
Learning Resources - Staff 5 27.78%
Learning Resources -PT Faculty 0.00%
OCFO - UDC 5 21.74%
President's Office -Staff 4 50.00%
Procurement - Staff 0.00%
Provost Office & AA - Staff 3 50.00%
Provost Office & AA - Students 0.00%
Provost Office & AA-PT Faculty 0.00%
Public Safety - Staff 5 20.00%
Records Management - Staff 1 100.00%
Recruitment & Adm -Staff 4 30.77%
Registrar - Staff 2 28.57%
SBPA Dean - PT Faculty 2 100.00%
SBPA Dean- Students 3 100.00%



SBPA Dean-Staff 8 44.44%
SBPA-Act  Fin & Econ-Staff 0.00%
SBPA-Act Fin & Econ-Faculty 0.00%
SBPA-Mgmt Hosp & GS-Faculty 2 22.22%
SBPA-Mgmt Hosp & GS-PT Faculty 8 38.10%
SBPA-Mgmt Hosp & GS-Staff 0.00%
SBPA-Mrktg & Legal- Faculty 1 20.00%
SBPA-Public Admin - Staff 0.00%
SEAS Dean - PT Faculty 2 28.57%
SEAS Dean - Students 1 16.67%
SEAS Dean -Staff 2 20.00%
SEAS-Civ & Mech Eng-Faculty 1 11.11%
SEAS-Comp Sci & IT - Faculty 1 9.09%
SEAS-Elec Engin - Faculty 0.00%
Space Reservations - Staff 8 80.00%
Student Affairs - Staff 2 50.00%
Student Affairs - Students 4 100.00%
Student Life - Staff 2 33.33%
Title III Office - Staff 16 40.00%
Title III Office - Students 17 73.91%
TRIO & Coll Prog - PT Faculty 1 50.00%
TRIO & Coll Prog - Staff 9 75.00%
VP Student Affairs - Admin-Not 0.00%
WFDLL Cntr for WFS - Staff 4 44.44%
WFDLL Continuing Ed - Staff 0.00%
WFDLL Dean - Staff 2 50.00%
WFDLL Nursing Div- Staff 1 50.00%
WFDLL Site Ops  - PT Faculty 32 38.10%
WFDLL Site Ops - Staff 25 67.57%
WFDLL Student Success-Staff 3 75.00%

University of the D.C. Total 513 39.89%
Veteran Affairs, Office of Office of Veterans Affairs 3 75.00%
Veteran Affairs, Office of Total 3 75.00%
Youth Rehab Services, Dept of BEHAVIORAL HEALTH 1 9.09%

CASE MANAGEMENT 25 44.64%
COMMUNICATIONS AND PUBLIC AFFA 1 50.00%
CONTRACT MONITORING AND COMPLI 5 41.67%
CONTRACTS AND PROCUREMENT 1 20.00%
COURT/COMM SVCS 1 100.00%
DC YOUTH LINK 1 100.00%
DEP DIR. FOR STRATEGIC PLAN & 1 100.00%
DEPUTY DIRECTOR FOR OPERATIONS 0.00%
DEPUTY DIRECTOR FOR YOUTH PROG 0.00%
DIRECTOR OF DYRS 1 100.00%
DYRS 1 100.00%
DYRS - COMMITTED SERVICES- Not 0.00%
EDUCATION 1 100.00%



FACILITIES MAINTENANCE 9 50.00%
Fleet Management 0.00%
HEALTH AND WELLNESS 7 50.00%
HUMAN RESOURCES 3 42.86%
INFORMATION MANAGEMENT 1 33.33%
MEDICAL 8 33.33%
NEW BEGINNINGS 20 17.24%
OFFICE OF INTERNAL INTEGRITY 0.00%
Office of the Chief of Staff 1 33.33%
Office of the Director 2 100.00%
PARENT AND FAMILIES 2 100.00%
QUALITY ASSURANCE AND RESEARCH 2 22.22%
Resource Allocation 1 25.00%
RISK MANAGEMENT SERVICES 1 33.33%
Training 1 25.00%
WAREHOUSE 1 33.33%
Workforce Development 0.00%
YOUTH ASSESSMENT SERVICES 0.00%
Youth Engagement 3 42.86%
YOUTH SERVICES CENTER 65 37.36%

Youth Rehab Services, Dept of Total 166 33.00%
Zoning, Office of Office of Zoning 11 57.89%
Zoning, Office of Total 11 57.89%
Grand Total 14839 42.14%



Count Percentage Count Percentage Count Percentage Total Count Total Percentage
0.00% 0.00% 0.00% 1 100.00%

23 31.08% 8 10.81% 0.00% 74 100.00%
23 30.67% 8 10.67% 0.00% 75 100.00%

0.00% 0.00% 0.00% 4 100.00%
0.00% 0.00% 0.00% 4 100.00%

29 42.03% 8 11.59% 1 1.45% 69 100.00%
29 42.03% 8 11.59% 1 1.45% 69 100.00%
28 54.90% 2 3.92% 0.00% 51 100.00%
28 54.90% 2 3.92% 0.00% 51 100.00%

4 25.00% 2 12.50% 0.00% 16 100.00%
4 25.00% 2 12.50% 0.00% 16 100.00%

0.00% 5 55.56% 0.00% 9 100.00%
0.00% 5 55.56% 0.00% 9 100.00%

2 25.00% 1 12.50% 0.00% 8 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 36.36% 2 18.18% 0.00% 11 100.00%
3 50.00% 1 16.67% 0.00% 6 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%

0.00% 1 20.00% 0.00% 5 100.00%
2 25.00% 4 50.00% 0.00% 8 100.00%

23 60.53% 0.00% 0.00% 38 100.00%
3 21.43% 2 14.29% 1 7.14% 14 100.00%

0.00% 0.00% 0.00% 3 100.00%
1 12.50% 2 25.00% 0.00% 8 100.00%

11 42.31% 4 15.38% 0.00% 26 100.00%
3 27.27% 1 9.09% 0.00% 11 100.00%

0.00% 0.00% 0.00% 2 100.00%
5 62.50% 2 25.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
11 47.83% 1 4.35% 0.00% 23 100.00%
6 46.15% 3 23.08% 0.00% 13 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
5 35.71% 1 7.14% 1 7.14% 14 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
8 53.33% 2 13.33% 0.00% 15 100.00%
3 20.00% 0.00% 0.00% 15 100.00%
3 30.00% 1 10.00% 0.00% 10 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%
4 25.00% 3 18.75% 0.00% 16 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
6 30.00% 2 10.00% 0.00% 20 100.00%
9 100.00% 0.00% 0.00% 9 100.00%

11 35.48% 6 19.35% 1 3.23% 31 100.00%

MD VA Other



3 60.00% 1 20.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
8 53.33% 3 20.00% 0.00% 15 100.00%

20 41.67% 5 10.42% 0.00% 48 100.00%
7 36.84% 1 5.26% 0.00% 19 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
2 11.76% 2 11.76% 0.00% 17 100.00%
2 22.22% 0.00% 0.00% 9 100.00%
8 66.67% 1 8.33% 0.00% 12 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 7.69% 3 11.54% 0.00% 26 100.00%
4 33.33% 1 8.33% 0.00% 12 100.00%
1 20.00% 0.00% 0.00% 5 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

222 38.47% 69 11.96% 3 0.52% 577 100.00%
9 29.03% 5 16.13% 0.00% 31 100.00%
9 29.03% 5 16.13% 0.00% 31 100.00%

31 43.06% 7 9.72% 1 1.39% 72 100.00%
7 63.64% 0.00% 0.00% 11 100.00%

29 42.65% 7 10.29% 1 1.47% 68 100.00%
9 47.37% 1 5.26% 0.00% 19 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%

146 69.86% 8 3.83% 0.00% 209 100.00%
1 20.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 3 100.00%
6 66.67% 1 11.11% 0.00% 9 100.00%

32 45.07% 5 7.04% 1 1.41% 71 100.00%
6 54.55% 1 9.09% 0.00% 11 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 31.82% 3 13.64% 0.00% 22 100.00%

15 88.24% 0.00% 0.00% 17 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
8 80.00% 0.00% 0.00% 10 100.00%

14 50.00% 4 14.29% 0.00% 28 100.00%
125 66.84% 7 3.74% 0.00% 187 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
9 75.00% 3 25.00% 0.00% 12 100.00%

10 20.41% 0.00% 0.00% 49 100.00%
13 59.09% 1 4.55% 0.00% 22 100.00%



8 53.33% 2 13.33% 0.00% 15 100.00%
12 48.00% 5 20.00% 1 4.00% 25 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%

14 53.85% 6 23.08% 0.00% 26 100.00%
11 39.29% 3 10.71% 0.00% 28 100.00%
14 53.85% 4 15.38% 0.00% 26 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

67 48.20% 11 7.91% 0.00% 139 100.00%
4 28.57% 6 42.86% 0.00% 14 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
9 52.94% 5 29.41% 1 5.88% 17 100.00%

10 26.32% 12 31.58% 0.00% 38 100.00%
11 30.56% 10 27.78% 1 2.78% 36 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
7 41.18% 4 23.53% 0.00% 17 100.00%
7 58.33% 1 8.33% 0.00% 12 100.00%
4 26.67% 2 13.33% 0.00% 15 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

12 85.71% 1 7.14% 0.00% 14 100.00%
700 53.07% 126 9.55% 6 0.45% 1319 100.00%

3 25.00% 2 16.67% 0.00% 12 100.00%
3 25.00% 2 16.67% 0.00% 12 100.00%

12 46.15% 4 15.38% 0.00% 26 100.00%
12 46.15% 4 15.38% 0.00% 26 100.00%
23 60.53% 8 21.05% 0.00% 38 100.00%
3 50.00% 2 33.33% 0.00% 6 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%

38 53.52% 25 35.21% 1 1.41% 71 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 2 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

10 50.00% 3 15.00% 0.00% 20 100.00%
1 20.00% 1 20.00% 1 20.00% 5 100.00%

13 54.17% 4 16.67% 0.00% 24 100.00%
32 64.00% 6 12.00% 0.00% 50 100.00%
21 56.76% 3 8.11% 0.00% 37 100.00%
64 71.11% 5 5.56% 1 1.11% 90 100.00%

0.00% 0.00% 0.00% 3 100.00%
3 60.00% 0.00% 0.00% 5 100.00%



6 66.67% 2 22.22% 0.00% 9 100.00%
11 47.83% 5 21.74% 1 4.35% 23 100.00%
11 68.75% 2 12.50% 0.00% 16 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%

17 54.84% 3 9.68% 0.00% 31 100.00%
7 87.50% 1 12.50% 0.00% 8 100.00%

11 68.75% 1 6.25% 0.00% 16 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

15 71.43% 2 9.52% 0.00% 21 100.00%
0.00% 0.00% 0.00% 1 100.00%

12 60.00% 2 10.00% 0.00% 20 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
7 70.00% 1 10.00% 0.00% 10 100.00%
5 41.67% 2 16.67% 0.00% 12 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

15 78.95% 3 15.79% 0.00% 19 100.00%
16 72.73% 4 18.18% 0.00% 22 100.00%
26 52.00% 11 22.00% 0.00% 50 100.00%
4 50.00% 1 12.50% 0.00% 8 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

11 42.31% 7 26.92% 1 3.85% 26 100.00%
106 60.23% 18 10.23% 0.00% 176 100.00%
41 64.06% 10 15.63% 0.00% 64 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
5 38.46% 3 23.08% 0.00% 13 100.00%

17 58.62% 3 10.34% 0.00% 29 100.00%
50 58.82% 4 4.71% 0.00% 85 100.00%
66 50.38% 17 12.98% 0.00% 131 100.00%

711 58.76% 165 13.64% 5 0.41% 1210 100.00%
2 20.00% 6 60.00% 1 10.00% 10 100.00%
4 28.57% 7 50.00% 0.00% 14 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 3 100.00% 0.00% 3 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
10 47.62% 7 33.33% 0.00% 21 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 40.00% 3 30.00% 0.00% 10 100.00%

12 80.00% 2 13.33% 0.00% 15 100.00%
24 47.06% 14 27.45% 3 5.88% 51 100.00%



1 33.33% 2 66.67% 0.00% 3 100.00%
3 50.00% 3 50.00% 0.00% 6 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%

26 59.09% 7 15.91% 0.00% 44 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
6 46.15% 2 15.38% 0.00% 13 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
7 77.78% 2 22.22% 0.00% 9 100.00%
7 58.33% 1 8.33% 0.00% 12 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%

0.00% 0.00% 0.00% 3 100.00%
126 50.00% 64 25.40% 4 1.59% 252 100.00%

3 37.50% 2 25.00% 1 12.50% 8 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

10 45.45% 7 31.82% 0.00% 22 100.00%
3 50.00% 0.00% 0.00% 6 100.00%

0.00% 2 100.00% 0.00% 2 100.00%
8 50.00% 1 6.25% 1 6.25% 16 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
6 40.00% 1 6.67% 0.00% 15 100.00%
5 41.67% 0.00% 0.00% 12 100.00%
8 57.14% 2 14.29% 0.00% 14 100.00%
1 50.00% 0.00% 1 50.00% 2 100.00%

26 47.27% 6 10.91% 1 1.82% 55 100.00%
19 67.86% 2 7.14% 1 3.57% 28 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

59 65.56% 9 10.00% 0.00% 90 100.00%
45 66.18% 4 5.88% 0.00% 68 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%

61 71.76% 6 7.06% 2 2.35% 85 100.00%
29 65.91% 1 2.27% 1 2.27% 44 100.00%
51 59.30% 6 6.98% 1 1.16% 86 100.00%
50 65.79% 5 6.58% 1 1.32% 76 100.00%
3 50.00% 2 33.33% 0.00% 6 100.00%

10 66.67% 1 6.67% 0.00% 15 100.00%
6 66.67% 1 11.11% 0.00% 9 100.00%
7 50.00% 3 21.43% 0.00% 14 100.00%
5 55.56% 3 33.33% 0.00% 9 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

19 70.37% 1 3.70% 0.00% 27 100.00%
8 50.00% 3 18.75% 0.00% 16 100.00%



0.00% 0.00% 0.00% 1 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

2 25.00% 0.00% 0.00% 8 100.00%
458 60.10% 71 9.32% 10 1.31% 762 100.00%

1 4.55% 2 9.09% 0.00% 22 100.00%
7 41.18% 3 17.65% 0.00% 17 100.00%
8 20.51% 5 12.82% 0.00% 39 100.00%
5 100.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 3 100.00%
4 36.36% 0.00% 0.00% 11 100.00%
4 33.33% 0.00% 0.00% 12 100.00%

13 31.71% 7 17.07% 1 2.44% 41 100.00%
0.00% 0.00% 0.00% 2 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
8 57.14% 1 7.14% 0.00% 14 100.00%
7 63.64% 0.00% 0.00% 11 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%
3 18.75% 3 18.75% 1 6.25% 16 100.00%
4 18.18% 4 18.18% 0.00% 22 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 30.77% 1 7.69% 0.00% 13 100.00%

0.00% 0.00% 0.00% 3 100.00%
3 50.00% 0.00% 0.00% 6 100.00%

13 54.17% 1 4.17% 1 4.17% 24 100.00%
4 44.44% 3 33.33% 0.00% 9 100.00%
4 36.36% 0.00% 0.00% 11 100.00%
5 41.67% 2 16.67% 0.00% 12 100.00%

13 61.90% 3 14.29% 0.00% 21 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

11 68.75% 1 6.25% 0.00% 16 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
7 50.00% 1 7.14% 0.00% 14 100.00%

123 41.28% 29 9.73% 3 1.01% 298 100.00%
5 50.00% 0.00% 1 10.00% 10 100.00%
5 50.00% 0.00% 1 10.00% 10 100.00%

63 36.00% 27 15.43% 2 1.14% 175 100.00%
63 36.00% 27 15.43% 2 1.14% 175 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

13 61.90% 2 9.52% 0.00% 21 100.00%
0.00% 0.00% 2 100.00% 2 100.00%

18 52.94% 4 11.76% 1 2.94% 34 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%



9 60.00% 3 20.00% 2 13.33% 15 100.00%
71 59.66% 13 10.92% 0.00% 119 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

449 68.97% 84 12.90% 4 0.61% 651 100.00%
7 70.00% 1 10.00% 0.00% 10 100.00%

576 66.59% 107 12.37% 9 1.04% 865 100.00%
0.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 2 15.38% 13 100.00%
0.00% 0.00% 0.00% 7 100.00%

1 8.33% 0.00% 0.00% 12 100.00%
1 10.00% 0.00% 0.00% 10 100.00%

0.00% 0.00% 0.00% 7 100.00%
0.00% 0.00% 0.00% 13 100.00%
0.00% 0.00% 0.00% 7 100.00%
0.00% 0.00% 0.00% 8 100.00%
0.00% 0.00% 0.00% 6 100.00%

1 5.00% 0.00% 0.00% 20 100.00%
1 7.14% 0.00% 0.00% 14 100.00%

0.00% 0.00% 0.00% 12 100.00%
1 7.14% 1 7.14% 0.00% 14 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 18.18% 0.00% 0.00% 11 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
5 20.83% 0.00% 0.00% 24 100.00%

14 7.49% 1 0.53% 2 1.07% 187 100.00%
3 20.00% 3 20.00% 0.00% 15 100.00%
3 20.00% 3 20.00% 0.00% 15 100.00%
4 17.39% 1 4.35% 0.00% 23 100.00%
4 17.39% 1 4.35% 0.00% 23 100.00%

74 59.68% 4 3.23% 0.00% 124 100.00%
14 33.33% 12 28.57% 1 2.38% 42 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
6 46.15% 1 7.69% 0.00% 13 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
4 57.14% 0.00% 0.00% 7 100.00%

40 41.24% 3 3.09% 0.00% 97 100.00%
3 37.50% 3 37.50% 0.00% 8 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%

86 49.14% 3 1.71% 0.00% 175 100.00%
5 27.78% 1 5.56% 0.00% 18 100.00%

16 69.57% 2 8.70% 1 4.35% 23 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

36 54.55% 9 13.64% 1 1.52% 66 100.00%
2 15.38% 0.00% 0.00% 13 100.00%



3 60.00% 0.00% 0.00% 5 100.00%
8 80.00% 0.00% 0.00% 10 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%

313 48.68% 43 6.69% 3 0.47% 643 100.00%
16 41.03% 5 12.82% 0.00% 39 100.00%
81 52.26% 10 6.45% 0.00% 155 100.00%
50 53.76% 6 6.45% 2 2.15% 93 100.00%
16 43.24% 7 18.92% 0.00% 37 100.00%
46 44.66% 8 7.77% 0.00% 103 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 40.00% 0.00% 0.00% 5 100.00%

10 37.04% 7 25.93% 1 3.70% 27 100.00%
0.00% 0.00% 0.00% 1 100.00%

19 40.43% 6 12.77% 0.00% 47 100.00%
240 47.24% 49 9.65% 3 0.59% 508 100.00%

54 46.96% 6 5.22% 2 1.74% 115 100.00%
23 47.92% 1 2.08% 0.00% 48 100.00%
35 39.33% 6 6.74% 0.00% 89 100.00%
32 46.38% 2 2.90% 0.00% 69 100.00%
18 40.00% 0.00% 0.00% 45 100.00%
6 40.00% 0.00% 0.00% 15 100.00%
8 47.06% 1 5.88% 0.00% 17 100.00%

22 57.89% 0.00% 0.00% 38 100.00%
32 35.16% 5 5.49% 0.00% 91 100.00%
13 31.71% 0.00% 0.00% 41 100.00%
14 53.85% 2 7.69% 0.00% 26 100.00%
11 61.11% 0.00% 0.00% 18 100.00%
12 38.71% 3 9.68% 0.00% 31 100.00%
28 40.00% 3 4.29% 0.00% 70 100.00%
21 34.43% 3 4.92% 0.00% 61 100.00%
19 33.33% 0.00% 0.00% 57 100.00%
5 33.33% 0.00% 0.00% 15 100.00%

24 38.10% 2 3.17% 1 1.59% 63 100.00%
18 54.55% 6 18.18% 0.00% 33 100.00%
21 60.00% 1 2.86% 0.00% 35 100.00%
7 46.67% 0.00% 0.00% 15 100.00%

423 42.64% 41 4.13% 3 0.30% 992 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
6 37.50% 0.00% 0.00% 16 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%
1 11.11% 2 22.22% 0.00% 9 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 15.38% 3 23.08% 1 7.69% 13 100.00%

0.00% 0.00% 0.00% 2 100.00%



11 40.74% 4 14.81% 1 3.70% 27 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
4 40.00% 0.00% 0.00% 10 100.00%

0.00% 0.00% 1 14.29% 7 100.00%
10 41.67% 1 4.17% 0.00% 24 100.00%
6 50.00% 0.00% 0.00% 12 100.00%

55 35.95% 11 7.19% 3 1.96% 153 100.00%
16 64.00% 2 8.00% 1 4.00% 25 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
1 8.33% 2 16.67% 0.00% 12 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 2 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
8 36.36% 0.00% 0.00% 22 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

13 65.00% 5 25.00% 0.00% 20 100.00%
2 25.00% 3 37.50% 0.00% 8 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%

0.00% 2 40.00% 0.00% 5 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
7 77.78% 1 11.11% 0.00% 9 100.00%
9 40.91% 4 18.18% 1 4.55% 22 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 100.00% 0.00% 0.00% 4 100.00%
2 20.00% 0.00% 0.00% 10 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 23.53% 1 5.88% 0.00% 17 100.00%
5 50.00% 0.00% 0.00% 10 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%
8 61.54% 0.00% 0.00% 13 100.00%

17 56.67% 2 6.67% 0.00% 30 100.00%
13 32.50% 5 12.50% 1 2.50% 40 100.00%

143 45.25% 35 11.08% 3 0.95% 316 100.00%
12 34.29% 15 42.86% 2 5.71% 35 100.00%
14 28.57% 22 44.90% 1 2.04% 49 100.00%
7 35.00% 3 15.00% 0.00% 20 100.00%
6 37.50% 5 31.25% 1 6.25% 16 100.00%

39 32.50% 45 37.50% 4 3.33% 120 100.00%
0.00% 0.00% 0.00% 1 100.00%

22 33.85% 8 12.31% 0.00% 65 100.00%



1 25.00% 1 25.00% 0.00% 4 100.00%
23 47.92% 6 12.50% 0.00% 48 100.00%
17 56.67% 2 6.67% 0.00% 30 100.00%
4 19.05% 5 23.81% 0.00% 21 100.00%

0.00% 0.00% 0.00% 2 100.00%
67 39.18% 22 12.87% 0.00% 171 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
3 37.50% 3 37.50% 0.00% 8 100.00%

0.00% 0.00% 0.00% 4 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
5 45.45% 0.00% 0.00% 11 100.00%

0.00% 0.00% 0.00% 6 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
4 44.44% 0.00% 0.00% 9 100.00%
5 6.85% 2 2.74% 0.00% 73 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 4 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

42 24.28% 9 5.20% 0.00% 173 100.00%
17 43.59% 4 10.26% 0.00% 39 100.00%
17 43.59% 4 10.26% 0.00% 39 100.00%
23 43.40% 1 1.89% 3 5.66% 53 100.00%
23 43.40% 1 1.89% 3 5.66% 53 100.00%

3 18.75% 2 12.50% 0.00% 16 100.00%
3 18.75% 2 12.50% 0.00% 16 100.00%

208 54.03% 47 12.21% 6 1.56% 385 100.00%
208 54.03% 47 12.21% 6 1.56% 385 100.00%

0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 20.00% 0.00% 0.00% 5 100.00%
12 26.67% 6 13.33% 0.00% 45 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%



0.00% 0.00% 0.00% 2 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
14 48.28% 0.00% 0.00% 29 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
9 45.00% 2 10.00% 0.00% 20 100.00%

15 57.69% 4 15.38% 1 3.85% 26 100.00%
0.00% 0.00% 0.00% 3 100.00%

1 33.33% 0.00% 0.00% 3 100.00%
3 17.65% 0.00% 0.00% 17 100.00%
6 42.86% 1 7.14% 0.00% 14 100.00%
7 43.75% 1 6.25% 0.00% 16 100.00%
5 23.81% 2 9.52% 0.00% 21 100.00%
1 20.00% 0.00% 1 20.00% 5 100.00%
3 33.33% 2 22.22% 0.00% 9 100.00%
4 66.67% 0.00% 0.00% 6 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

5 41.67% 1 8.33% 0.00% 12 100.00%
5 38.46% 0.00% 0.00% 13 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
3 15.79% 0.00% 0.00% 19 100.00%
6 40.00% 1 6.67% 0.00% 15 100.00%

26 45.61% 4 7.02% 0.00% 57 100.00%
9 50.00% 0.00% 0.00% 18 100.00%

14 41.18% 1 2.94% 0.00% 34 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%

0.00% 0.00% 0.00% 1 100.00%
3 30.00% 2 20.00% 0.00% 10 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 4 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%
4 44.44% 1 11.11% 0.00% 9 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
7 41.18% 0.00% 0.00% 17 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
9 47.37% 1 5.26% 0.00% 19 100.00%

12 36.36% 0.00% 1 3.03% 33 100.00%
211 37.61% 37 6.60% 3 0.53% 561 100.00%

15 32.61% 1 2.17% 1 2.17% 46 100.00%
15 32.61% 1 2.17% 1 2.17% 46 100.00%
11 73.33% 1 6.67% 0.00% 15 100.00%
11 73.33% 1 6.67% 0.00% 15 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

12 57.14% 5 23.81% 1 4.76% 21 100.00%
1 100.00% 0.00% 0.00% 1 100.00%



14 58.33% 6 25.00% 1 4.17% 24 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 33.33% 1 33.33% 0.00% 3 100.00%
4 57.14% 2 28.57% 1 14.29% 7 100.00%
3 37.50% 1 12.50% 2 25.00% 8 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
3 50.00% 1 16.67% 1 16.67% 6 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
6 75.00% 1 12.50% 0.00% 8 100.00%
4 57.14% 1 14.29% 2 28.57% 7 100.00%
2 33.33% 0.00% 1 16.67% 6 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
5 55.56% 0.00% 3 33.33% 9 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
5 71.43% 0.00% 2 28.57% 7 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
5 83.33% 0.00% 1 16.67% 6 100.00%
5 83.33% 0.00% 1 16.67% 6 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%
3 37.50% 1 12.50% 2 25.00% 8 100.00%
6 75.00% 0.00% 2 25.00% 8 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
6 75.00% 2 25.00% 0.00% 8 100.00%
6 66.67% 0.00% 1 11.11% 9 100.00%
4 44.44% 3 33.33% 0.00% 9 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
3 42.86% 2 28.57% 1 14.29% 7 100.00%
6 66.67% 0.00% 2 22.22% 9 100.00%
5 71.43% 0.00% 2 28.57% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
7 77.78% 0.00% 1 11.11% 9 100.00%
5 50.00% 1 10.00% 1 10.00% 10 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
5 55.56% 2 22.22% 1 11.11% 9 100.00%
7 70.00% 1 10.00% 2 20.00% 10 100.00%



5 55.56% 1 11.11% 0.00% 9 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
2 33.33% 1 16.67% 2 33.33% 6 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
6 60.00% 1 10.00% 1 10.00% 10 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
3 33.33% 0.00% 2 22.22% 9 100.00%
3 37.50% 4 50.00% 1 12.50% 8 100.00%
2 40.00% 1 20.00% 1 20.00% 5 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
2 28.57% 2 28.57% 2 28.57% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
5 55.56% 3 33.33% 0.00% 9 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
4 36.36% 0.00% 2 18.18% 11 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
6 85.71% 1 14.29% 0.00% 7 100.00%
2 66.67% 0.00% 1 33.33% 3 100.00%
9 100.00% 0.00% 0.00% 9 100.00%
1 14.29% 1 14.29% 2 28.57% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
3 42.86% 2 28.57% 1 14.29% 7 100.00%
7 100.00% 0.00% 0.00% 7 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
2 25.00% 1 12.50% 0.00% 8 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%
3 33.33% 2 22.22% 2 22.22% 9 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
5 83.33% 1 16.67% 0.00% 6 100.00%
3 42.86% 2 28.57% 1 14.29% 7 100.00%



6 66.67% 0.00% 0.00% 9 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
1 14.29% 1 14.29% 2 28.57% 7 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
2 66.67% 0.00% 1 33.33% 3 100.00%
6 54.55% 3 27.27% 0.00% 11 100.00%
3 50.00% 1 16.67% 1 16.67% 6 100.00%
3 50.00% 1 16.67% 2 33.33% 6 100.00%
4 44.44% 1 11.11% 2 22.22% 9 100.00%
1 16.67% 0.00% 2 33.33% 6 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
5 83.33% 1 16.67% 0.00% 6 100.00%
3 42.86% 2 28.57% 1 14.29% 7 100.00%
6 66.67% 2 22.22% 0.00% 9 100.00%
5 83.33% 0.00% 1 16.67% 6 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
5 55.56% 1 11.11% 2 22.22% 9 100.00%
2 28.57% 1 14.29% 2 28.57% 7 100.00%
4 50.00% 1 12.50% 1 12.50% 8 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
7 77.78% 0.00% 1 11.11% 9 100.00%
6 60.00% 2 20.00% 1 10.00% 10 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
3 42.86% 1 14.29% 2 28.57% 7 100.00%
3 37.50% 4 50.00% 1 12.50% 8 100.00%
3 42.86% 2 28.57% 2 28.57% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
4 50.00% 1 12.50% 3 37.50% 8 100.00%
5 45.45% 1 9.09% 2 18.18% 11 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
8 80.00% 0.00% 0.00% 10 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
3 37.50% 2 25.00% 1 12.50% 8 100.00%
6 75.00% 1 12.50% 0.00% 8 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
5 55.56% 2 22.22% 1 11.11% 9 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%



4 57.14% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
3 50.00% 1 16.67% 1 16.67% 6 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
3 37.50% 1 12.50% 2 25.00% 8 100.00%
2 33.33% 1 16.67% 1 16.67% 6 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
4 66.67% 0.00% 1 16.67% 6 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%
4 80.00% 0.00% 1 20.00% 5 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
3 60.00% 1 20.00% 1 20.00% 5 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
4 36.36% 1 9.09% 2 18.18% 11 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
1 14.29% 1 14.29% 0.00% 7 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
4 66.67% 0.00% 2 33.33% 6 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
7 100.00% 0.00% 0.00% 7 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%
4 50.00% 0.00% 1 12.50% 8 100.00%
5 55.56% 1 11.11% 0.00% 9 100.00%
5 50.00% 1 10.00% 1 10.00% 10 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
3 42.86% 2 28.57% 1 14.29% 7 100.00%
1 20.00% 3 60.00% 1 20.00% 5 100.00%
3 50.00% 1 16.67% 0.00% 6 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
4 44.44% 2 22.22% 2 22.22% 9 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
6 100.00% 0.00% 0.00% 6 100.00%



4 66.67% 1 16.67% 0.00% 6 100.00%
4 50.00% 1 12.50% 0.00% 8 100.00%
3 33.33% 3 33.33% 2 22.22% 9 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
1 16.67% 0.00% 2 33.33% 6 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
2 33.33% 1 16.67% 1 16.67% 6 100.00%
4 80.00% 0.00% 1 20.00% 5 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
3 30.00% 0.00% 1 10.00% 10 100.00%
6 66.67% 2 22.22% 1 11.11% 9 100.00%

0.00% 1 14.29% 1 14.29% 7 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
4 66.67% 0.00% 2 33.33% 6 100.00%
6 75.00% 1 12.50% 1 12.50% 8 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
7 87.50% 0.00% 1 12.50% 8 100.00%
4 50.00% 2 25.00% 0.00% 8 100.00%
4 66.67% 0.00% 1 16.67% 6 100.00%
4 57.14% 2 28.57% 1 14.29% 7 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
6 75.00% 1 12.50% 0.00% 8 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%
3 50.00% 2 33.33% 1 16.67% 6 100.00%
5 71.43% 0.00% 2 28.57% 7 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
6 85.71% 1 14.29% 0.00% 7 100.00%
3 50.00% 1 16.67% 1 16.67% 6 100.00%
6 85.71% 1 14.29% 0.00% 7 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
6 75.00% 0.00% 2 25.00% 8 100.00%
9 52.94% 1 5.88% 0.00% 17 100.00%
3 33.33% 2 22.22% 0.00% 9 100.00%
2 40.00% 3 60.00% 0.00% 5 100.00%

67 56.78% 9 7.63% 1 0.85% 118 100.00%
0.00% 0.00% 0.00% 1 100.00%

27 51.92% 3 5.77% 0.00% 52 100.00%
37 69.81% 0.00% 0.00% 53 100.00%
24 72.73% 1 3.03% 0.00% 33 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
8 66.67% 0.00% 0.00% 12 100.00%



1 33.33% 2 66.67% 0.00% 3 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
8 66.67% 3 25.00% 0.00% 12 100.00%

11 28.21% 2 5.13% 1 2.56% 39 100.00%
1115 56.89% 190 9.69% 155 7.91% 1960 100.00%

1 14.29% 0.00% 0.00% 7 100.00%
1 14.29% 0.00% 0.00% 7 100.00%

10 45.45% 4 18.18% 0.00% 22 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
7 31.82% 2 9.09% 1 4.55% 22 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
3 60.00% 1 20.00% 1 20.00% 5 100.00%

23 39.66% 8 13.79% 2 3.45% 58 100.00%
25 38.46% 9 13.85% 1 1.54% 65 100.00%
4 44.44% 2 22.22% 0.00% 9 100.00%
3 50.00% 1 16.67% 0.00% 6 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

34 41.46% 12 14.63% 1 1.22% 82 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 33.33% 0.00% 0.00% 3 100.00%
2 40.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 19.05% 2 9.52% 0.00% 21 100.00%
8 23.53% 2 5.88% 0.00% 34 100.00%
8 33.33% 5 20.83% 1 4.17% 24 100.00%
1 8.33% 4 33.33% 1 8.33% 12 100.00%
3 17.65% 5 29.41% 0.00% 17 100.00%

15 65.22% 7 30.43% 0.00% 23 100.00%
9 42.86% 4 19.05% 0.00% 21 100.00%

36 37.11% 25 25.77% 2 2.06% 97 100.00%
0.00% 3 50.00% 1 16.67% 6 100.00%

6 30.00% 0.00% 0.00% 20 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 4 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%

0.00% 0.00% 0.00% 4 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 1 100.00% 0.00% 1 100.00%



1 100.00% 0.00% 0.00% 1 100.00%
3 75.00% 0.00% 1 25.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
3 30.00% 2 20.00% 0.00% 10 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
5 62.50% 0.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
3 30.00% 1 10.00% 0.00% 10 100.00%

43 37.72% 10 8.77% 2 1.75% 114 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 12.50% 0.00% 0.00% 8 100.00%
1 12.50% 0.00% 0.00% 8 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

32 60.38% 6 11.32% 1 1.89% 53 100.00%
34 61.82% 6 10.91% 1 1.82% 55 100.00%

3 75.00% 0.00% 0.00% 4 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
7 41.18% 5 29.41% 0.00% 17 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
9 81.82% 0.00% 0.00% 11 100.00%
7 36.84% 2 10.53% 0.00% 19 100.00%
3 37.50% 2 25.00% 0.00% 8 100.00%

33 47.83% 11 15.94% 0.00% 69 100.00%
8 72.73% 3 27.27% 0.00% 11 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 2 100.00%

4 50.00% 2 25.00% 0.00% 8 100.00%
10 45.45% 0.00% 1 4.55% 22 100.00%

213 65.14% 60 18.35% 3 0.92% 327 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 66.67% 0.00% 0.00% 6 100.00%

21 52.50% 1 2.50% 0.00% 40 100.00%
15 41.67% 5 13.89% 1 2.78% 36 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

261 65.58% 67 16.83% 3 0.75% 398 100.00%



1 100.00% 0.00% 0.00% 1 100.00%
248 60.05% 92 22.28% 6 1.45% 413 100.00%

4 66.67% 2 33.33% 0.00% 6 100.00%
4 100.00% 0.00% 0.00% 4 100.00%

244 62.56% 62 15.90% 6 1.54% 390 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
9 60.00% 3 20.00% 0.00% 15 100.00%

24 57.14% 4 9.52% 1 2.38% 42 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

16 66.67% 5 20.83% 0.00% 24 100.00%
6 37.50% 3 18.75% 1 6.25% 16 100.00%

27 84.38% 2 6.25% 0.00% 32 100.00%
10 50.00% 4 20.00% 0.00% 20 100.00%

135 51.92% 81 31.15% 9 3.46% 260 100.00%
35 79.55% 3 6.82% 0.00% 44 100.00%
20 71.43% 1 3.57% 0.00% 28 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
9 64.29% 0.00% 0.00% 14 100.00%

34 65.38% 5 9.62% 0.00% 52 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%

23 63.89% 5 13.89% 0.00% 36 100.00%
12 70.59% 0.00% 0.00% 17 100.00%
5 45.45% 2 18.18% 0.00% 11 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

10 45.45% 1 4.55% 0.00% 22 100.00%
13 35.14% 6 16.22% 0.00% 37 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
4 36.36% 3 27.27% 0.00% 11 100.00%

74 83.15% 2 2.25% 0.00% 89 100.00%
187 52.97% 92 26.06% 5 1.42% 353 100.00%

8 57.14% 3 21.43% 0.00% 14 100.00%
242 58.60% 108 26.15% 2 0.48% 413 100.00%
254 60.05% 85 20.09% 7 1.65% 423 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
125 67.93% 26 14.13% 5 2.72% 184 100.00%

3 100.00% 0.00% 0.00% 3 100.00%
5 50.00% 2 20.00% 0.00% 10 100.00%

12 54.55% 4 18.18% 0.00% 22 100.00%
215 56.88% 83 21.96% 3 0.79% 378 100.00%

0.00% 2 100.00% 0.00% 2 100.00%
52 65.00% 13 16.25% 0.00% 80 100.00%

2626 60.31% 845 19.41% 53 1.22% 4354 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%



6 54.55% 2 18.18% 0.00% 11 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%

26 31.71% 4 4.88% 0.00% 82 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

6 40.00% 1 6.67% 0.00% 15 100.00%
8 38.10% 0.00% 0.00% 21 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

20 58.82% 0.00% 0.00% 34 100.00%
8 80.00% 2 20.00% 0.00% 10 100.00%
2 10.53% 1 5.26% 0.00% 19 100.00%

84 38.71% 15 6.91% 0.00% 217 100.00%
77 70.00% 9 8.18% 0.00% 110 100.00%
77 70.00% 9 8.18% 0.00% 110 100.00%

5 71.43% 1 14.29% 0.00% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
3 75.00% 0.00% 0.00% 4 100.00%

61 50.83% 13 10.83% 0.00% 120 100.00%
102 53.13% 20 10.42% 3 1.56% 192 100.00%

167 52.35% 33 10.34% 3 0.94% 319 100.00%
16 48.48% 2 6.06% 0.00% 33 100.00%
16 48.48% 2 6.06% 0.00% 33 100.00%

2 18.18% 1 9.09% 0.00% 11 100.00%
2 18.18% 1 9.09% 0.00% 11 100.00%
6 7.69% 2 2.56% 1 1.28% 78 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 1 25.00% 4 100.00%
0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%

6 5.94% 2 1.98% 2 1.98% 101 100.00%
0.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 42.86% 1 7.14% 0.00% 14 100.00%
6 42.86% 1 7.14% 0.00% 14 100.00%

217 48.01% 39 8.63% 50 11.06% 452 100.00%
217 48.01% 39 8.63% 50 11.06% 452 100.00%
145 37.86% 2 0.52% 1 0.26% 383 100.00%
115 48.52% 0.00% 0.00% 237 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

94 30.82% 2 0.66% 0.00% 305 100.00%



149 33.04% 7 1.55% 0.00% 451 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

31 51.67% 3 5.00% 0.00% 60 100.00%
7 43.75% 1 6.25% 0.00% 16 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

549 37.40% 16 1.09% 1 0.07% 1468 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

11 34.38% 2 6.25% 0.00% 32 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 33.33% 0.00% 0.00% 6 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 33.33% 1 33.33% 0.00% 3 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
7 29.17% 0.00% 0.00% 24 100.00%
8 61.54% 0.00% 0.00% 13 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
5 35.71% 1 7.14% 0.00% 14 100.00%

0.00% 0.00% 0.00% 2 100.00%
2 20.00% 0.00% 0.00% 10 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 10.00% 0.00% 0.00% 10 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
8 42.11% 1 5.26% 0.00% 19 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%
8 44.44% 0.00% 0.00% 18 100.00%
8 30.77% 0.00% 0.00% 26 100.00%

26 31.71% 1 1.22% 0.00% 82 100.00%
0.00% 0.00% 0.00% 2 100.00%

6 22.22% 1 3.70% 0.00% 27 100.00%
2 13.33% 0.00% 0.00% 15 100.00%
4 19.05% 1 4.76% 0.00% 21 100.00%

17 25.76% 1 1.52% 0.00% 66 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

24 16.55% 3 2.07% 0.00% 145 100.00%
8 13.56% 1 1.69% 0.00% 59 100.00%
2 20.00% 0.00% 0.00% 10 100.00%



1 33.33% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 3 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
4 16.00% 0.00% 0.00% 25 100.00%

177 25.80% 15 2.19% 0.00% 686 100.00%
0.00% 0.00% 0.00% 1 100.00%

15 44.12% 2 5.88% 1 2.94% 34 100.00%
15 42.86% 2 5.71% 1 2.86% 35 100.00%
26 34.67% 3 4.00% 1 1.33% 75 100.00%
26 34.67% 3 4.00% 1 1.33% 75 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
5 35.71% 3 21.43% 0.00% 14 100.00%
3 37.50% 2 25.00% 0.00% 8 100.00%
3 25.00% 2 16.67% 0.00% 12 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%

23 34.33% 11 16.42% 0.00% 67 100.00%
7 35.00% 3 15.00% 0.00% 20 100.00%
7 35.00% 3 15.00% 0.00% 20 100.00%
9 47.37% 1 5.26% 1 5.26% 19 100.00%
9 47.37% 1 5.26% 1 5.26% 19 100.00%
2 22.22% 1 11.11% 1 11.11% 9 100.00%
2 22.22% 1 11.11% 1 11.11% 9 100.00%
8 38.10% 4 19.05% 0.00% 21 100.00%
4 40.00% 0.00% 0.00% 10 100.00%
6 22.22% 1 3.70% 0.00% 27 100.00%

10 34.48% 4 13.79% 0.00% 29 100.00%
8 57.14% 0.00% 0.00% 14 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

10 58.82% 3 17.65% 0.00% 17 100.00%
6 40.00% 1 6.67% 0.00% 15 100.00%
4 30.77% 1 7.69% 1 7.69% 13 100.00%
4 26.67% 0.00% 0.00% 15 100.00%
4 40.00% 1 10.00% 1 10.00% 10 100.00%
8 57.14% 1 7.14% 0.00% 14 100.00%
2 15.38% 1 7.69% 0.00% 13 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
3 20.00% 1 6.67% 0.00% 15 100.00%
4 25.00% 2 12.50% 0.00% 16 100.00%
1 10.00% 0.00% 0.00% 10 100.00%
5 29.41% 2 11.76% 0.00% 17 100.00%
2 13.33% 0.00% 2 13.33% 15 100.00%



2 28.57% 0.00% 0.00% 7 100.00%
2 16.67% 5 41.67% 0.00% 12 100.00%
6 42.86% 1 7.14% 0.00% 14 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%

0.00% 0.00% 0.00% 8 100.00%
3 27.27% 0.00% 0.00% 11 100.00%

0.00% 0.00% 1 10.00% 10 100.00%
4 40.00% 0.00% 0.00% 10 100.00%
8 50.00% 2 12.50% 0.00% 16 100.00%
3 37.50% 0.00% 0.00% 8 100.00%

0.00% 1 12.50% 0.00% 8 100.00%
1 11.11% 0.00% 0.00% 9 100.00%
4 23.53% 0.00% 0.00% 17 100.00%
9 60.00% 2 13.33% 0.00% 15 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
3 27.27% 0.00% 1 9.09% 11 100.00%

10 58.82% 0.00% 0.00% 17 100.00%
7 43.75% 1 6.25% 1 6.25% 16 100.00%
2 14.29% 0.00% 0.00% 14 100.00%
3 23.08% 2 15.38% 0.00% 13 100.00%
4 57.14% 0.00% 0.00% 7 100.00%

22 70.97% 0.00% 0.00% 31 100.00%
8 42.11% 2 10.53% 1 5.26% 19 100.00%

213 36.47% 39 6.68% 8 1.37% 584 100.00%
23 46.94% 3 6.12% 1 2.04% 49 100.00%
22 45.83% 5 10.42% 1 2.08% 48 100.00%
46 42.99% 7 6.54% 0.00% 107 100.00%
75 52.45% 10 6.99% 3 2.10% 143 100.00%
19 41.30% 4 8.70% 0.00% 46 100.00%
23 28.40% 7 8.64% 1 1.23% 81 100.00%
22 43.14% 7 13.73% 3 5.88% 51 100.00%
47 50.54% 8 8.60% 0.00% 93 100.00%
29 39.73% 8 10.96% 0.00% 73 100.00%

0.00% 0.00% 0.00% 1 100.00%
12 24.49% 4 8.16% 1 2.04% 49 100.00%
42 41.58% 7 6.93% 1 0.99% 101 100.00%
3 37.50% 0.00% 0.00% 8 100.00%

15 38.46% 2 5.13% 1 2.56% 39 100.00%
43 65.15% 5 7.58% 0.00% 66 100.00%
36 42.35% 6 7.06% 0.00% 85 100.00%
12 52.17% 2 8.70% 0.00% 23 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

27 50.00% 1 1.85% 1 1.85% 54 100.00%
19 37.25% 4 7.84% 0.00% 51 100.00%
18 42.86% 2 4.76% 1 2.38% 42 100.00%
63 43.15% 20 13.70% 4 2.74% 146 100.00%



7 58.33% 0.00% 1 8.33% 12 100.00%
21 46.67% 4 8.89% 0.00% 45 100.00%
57 34.13% 26 15.57% 3 1.80% 167 100.00%
14 21.54% 6 9.23% 0.00% 65 100.00%
36 46.75% 5 6.49% 0.00% 77 100.00%
3 37.50% 2 25.00% 0.00% 8 100.00%

29 25.22% 3 2.61% 1 0.87% 115 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
36 27.48% 30 22.90% 3 2.29% 131 100.00%
32 42.11% 6 7.89% 1 1.32% 76 100.00%
32 76.19% 2 4.76% 1 2.38% 42 100.00%
1 7.14% 0.00% 0.00% 14 100.00%

48 46.60% 10 9.71% 4 3.88% 103 100.00%
58 42.03% 19 13.77% 2 1.45% 138 100.00%
21 42.86% 3 6.12% 0.00% 49 100.00%
19 39.58% 4 8.33% 1 2.08% 48 100.00%
3 18.75% 3 18.75% 0.00% 16 100.00%

19 40.43% 4 8.51% 2 4.26% 47 100.00%
13 23.64% 3 5.45% 1 1.82% 55 100.00%
22 43.14% 5 9.80% 1 1.96% 51 100.00%
25 49.02% 5 9.80% 0.00% 51 100.00%
44 53.66% 8 9.76% 0.00% 82 100.00%
13 25.49% 9 17.65% 1 1.96% 51 100.00%
27 40.91% 9 13.64% 0.00% 66 100.00%
31 63.27% 1 2.04% 0.00% 49 100.00%
8 18.60% 9 20.93% 2 4.65% 43 100.00%

13 68.42% 1 5.26% 0.00% 19 100.00%
18 22.78% 11 13.92% 3 3.80% 79 100.00%
14 27.45% 4 7.84% 1 1.96% 51 100.00%
26 53.06% 6 12.24% 0.00% 49 100.00%
34 45.95% 5 6.76% 0.00% 74 100.00%
25 60.98% 3 7.32% 1 2.44% 41 100.00%
9 22.50% 7 17.50% 2 5.00% 40 100.00%

17 38.64% 4 9.09% 0.00% 44 100.00%
30 54.55% 3 5.45% 1 1.82% 55 100.00%
31 62.00% 4 8.00% 0.00% 50 100.00%
29 38.67% 7 9.33% 0.00% 75 100.00%
25 54.35% 0.00% 1 2.17% 46 100.00%
27 45.76% 6 10.17% 1 1.69% 59 100.00%
32 47.76% 5 7.46% 0.00% 67 100.00%
27 42.86% 5 7.94% 2 3.17% 63 100.00%
26 43.33% 3 5.00% 0.00% 60 100.00%
24 55.81% 3 6.98% 1 2.33% 43 100.00%
21 50.00% 3 7.14% 1 2.38% 42 100.00%
9 19.57% 5 10.87% 0.00% 46 100.00%

12 26.09% 4 8.70% 1 2.17% 46 100.00%



61 53.51% 10 8.77% 2 1.75% 114 100.00%
29 43.94% 3 4.55% 1 1.52% 66 100.00%
34 57.63% 6 10.17% 0.00% 59 100.00%
22 28.95% 5 6.58% 0.00% 76 100.00%
27 47.37% 6 10.53% 0.00% 57 100.00%
19 46.34% 3 7.32% 0.00% 41 100.00%
18 66.67% 3 11.11% 0.00% 27 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
8 17.02% 12 25.53% 3 6.38% 47 100.00%
1 6.67% 1 6.67% 1 6.67% 15 100.00%

50 33.56% 22 14.77% 7 4.70% 149 100.00%
0.00% 1 25.00% 0.00% 4 100.00%

4 23.53% 0.00% 1 5.88% 17 100.00%
6 66.67% 0.00% 0.00% 9 100.00%

233 47.17% 61 12.35% 12 2.43% 494 100.00%
26 33.77% 12 15.58% 3 3.90% 77 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%

54 50.94% 7 6.60% 3 2.83% 106 100.00%
17 47.22% 3 8.33% 1 2.78% 36 100.00%
61 53.51% 15 13.16% 2 1.75% 114 100.00%
5 25.00% 3 15.00% 0.00% 20 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%

27 47.37% 3 5.26% 0.00% 57 100.00%
30 29.41% 11 10.78% 1 0.98% 102 100.00%
37 54.41% 3 4.41% 1 1.47% 68 100.00%
30 57.69% 2 3.85% 0.00% 52 100.00%
13 36.11% 4 11.11% 1 2.78% 36 100.00%
25 49.02% 3 5.88% 2 3.92% 51 100.00%
42 61.76% 3 4.41% 2 2.94% 68 100.00%
23 28.40% 8 9.88% 3 3.70% 81 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

33 63.46% 4 7.69% 0.00% 52 100.00%
32 37.21% 9 10.47% 2 2.33% 86 100.00%
17 27.87% 4 6.56% 1 1.64% 61 100.00%
24 46.15% 6 11.54% 1 1.92% 52 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

47 50.00% 8 8.51% 2 2.13% 94 100.00%
37 64.91% 3 5.26% 0.00% 57 100.00%
8 32.00% 0.00% 0.00% 25 100.00%

28 51.85% 3 5.56% 2 3.70% 54 100.00%
41 31.78% 21 16.28% 0.00% 129 100.00%
6 18.75% 2 6.25% 0.00% 32 100.00%
3 23.08% 1 7.69% 0.00% 13 100.00%

15 25.42% 2 3.39% 1 1.69% 59 100.00%
24 51.06% 2 4.26% 0.00% 47 100.00%
18 46.15% 3 7.69% 1 2.56% 39 100.00%
25 56.82% 4 9.09% 1 2.27% 44 100.00%



18 42.86% 1 2.38% 1 2.38% 42 100.00%
30 44.78% 8 11.94% 1 1.49% 67 100.00%
19 37.25% 7 13.73% 0.00% 51 100.00%
20 40.00% 4 8.00% 1 2.00% 50 100.00%

326 34.14% 46 4.82% 26 2.72% 955 100.00%
29 39.19% 9 12.16% 3 4.05% 74 100.00%
37 61.67% 2 3.33% 1 1.67% 60 100.00%
21 42.00% 5 10.00% 1 2.00% 50 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

26 30.59% 3 3.53% 6 7.06% 85 100.00%
19 24.68% 6 7.79% 3 3.90% 77 100.00%
33 52.38% 5 7.94% 2 3.17% 63 100.00%
40 47.62% 11 13.10% 0.00% 84 100.00%
8 36.36% 2 9.09% 0.00% 22 100.00%

47 59.49% 5 6.33% 0.00% 79 100.00%
25 58.14% 5 11.63% 0.00% 43 100.00%
16 31.37% 4 7.84% 2 3.92% 51 100.00%
24 40.00% 4 6.67% 2 3.33% 60 100.00%
23 50.00% 7 15.22% 1 2.17% 46 100.00%
38 56.72% 1 1.49% 0.00% 67 100.00%
26 35.14% 7 9.46% 1 1.35% 74 100.00%
77 41.40% 15 8.06% 4 2.15% 186 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

50 52.63% 3 3.16% 3 3.16% 95 100.00%
14 45.16% 0.00% 0.00% 31 100.00%

3905 41.82% 822 8.80% 172 1.84% 9337 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%

28 38.89% 17 23.61% 0.00% 72 100.00%
29 39.19% 18 24.32% 0.00% 74 100.00%

8 40.00% 0.00% 0.00% 20 100.00%
74 28.79% 1 0.39% 1 0.39% 257 100.00%
11 42.31% 0.00% 0.00% 26 100.00%

0.00% 0.00% 0.00% 1 100.00%
25 45.45% 2 3.64% 0.00% 55 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

11 61.11% 1 5.56% 0.00% 18 100.00%
5 31.25% 2 12.50% 0.00% 16 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%
4 14.81% 0.00% 0.00% 27 100.00%

0.00% 0.00% 0.00% 1 100.00%
64 24.43% 3 1.15% 0.00% 262 100.00%
9 36.00% 3 12.00% 0.00% 25 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 2 100.00%



85 25.84% 1 0.30% 1 0.30% 329 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

34 62.96% 1 1.85% 0.00% 54 100.00%
0.00% 0.00% 0.00% 3 100.00%

17 39.53% 0.00% 0.00% 43 100.00%
13 41.94% 0.00% 0.00% 31 100.00%

0.00% 1 25.00% 0.00% 4 100.00%
13 41.94% 0.00% 0.00% 31 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
3 25.00% 0.00% 0.00% 12 100.00%
5 35.71% 1 7.14% 0.00% 14 100.00%
1 5.88% 0.00% 0.00% 17 100.00%

396 30.91% 19 1.48% 2 0.16% 1281 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%

26 50.00% 10 19.23% 0.00% 52 100.00%
26 50.00% 10 19.23% 0.00% 52 100.00%
17 68.00% 1 4.00% 0.00% 25 100.00%
17 68.00% 1 4.00% 0.00% 25 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

2 33.33% 1 16.67% 0.00% 6 100.00%
4 50.00% 1 12.50% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
2 40.00% 0.00% 0.00% 5 100.00%

11 33.33% 3 9.09% 0.00% 33 100.00%
1 11.11% 0.00% 0.00% 9 100.00%
1 11.11% 0.00% 0.00% 9 100.00%
2 25.00% 1 12.50% 2 25.00% 8 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
2 22.22% 2 22.22% 2 22.22% 9 100.00%
3 30.00% 1 10.00% 0.00% 10 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
6 54.55% 1 9.09% 0.00% 11 100.00%
1 25.00% 3 75.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
5 50.00% 0.00% 0.00% 10 100.00%
4 30.77% 0.00% 0.00% 13 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
4 40.00% 0.00% 0.00% 10 100.00%
2 20.00% 3 30.00% 0.00% 10 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
1 16.67% 1 16.67% 1 16.67% 6 100.00%



0.00% 0.00% 0.00% 6 100.00%
5 55.56% 0.00% 0.00% 9 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 3 100.00%

2 25.00% 0.00% 0.00% 8 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
5 45.45% 1 9.09% 0.00% 11 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 58.33% 0.00% 0.00% 12 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 33.33% 0.00% 0.00% 3 100.00%
5 62.50% 0.00% 0.00% 8 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
5 45.45% 4 36.36% 0.00% 11 100.00%

14 53.85% 0.00% 0.00% 26 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%

13 59.09% 4 18.18% 0.00% 22 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

0.00% 0.00% 0.00% 3 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
2 22.22% 0.00% 0.00% 9 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%

1 16.67% 0.00% 0.00% 6 100.00%
9 47.37% 2 10.53% 0.00% 19 100.00%
3 27.27% 0.00% 0.00% 11 100.00%
4 66.67% 1 16.67% 1 16.67% 6 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 4 100.00%
0.00% 3 50.00% 0.00% 6 100.00%



9 56.25% 2 12.50% 1 6.25% 16 100.00%
4 57.14% 0.00% 0.00% 7 100.00%

0.00% 1 33.33% 0.00% 3 100.00%
5 35.71% 3 21.43% 0.00% 14 100.00%
1 20.00% 1 20.00% 1 20.00% 5 100.00%
6 50.00% 0.00% 0.00% 12 100.00%
5 55.56% 1 11.11% 0.00% 9 100.00%
4 40.00% 3 30.00% 0.00% 10 100.00%

14 7.57% 1 0.54% 1 0.54% 185 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
8 57.14% 0.00% 0.00% 14 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 2 100.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 6 100.00%

2 100.00% 0.00% 0.00% 2 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%

0.00% 0.00% 0.00% 1 100.00%
8 61.54% 1 7.69% 0.00% 13 100.00%
4 30.77% 3 23.08% 0.00% 13 100.00%
7 46.67% 4 26.67% 0.00% 15 100.00%
7 58.33% 2 16.67% 0.00% 12 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 14.29% 1 14.29% 0.00% 7 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
5 50.00% 1 10.00% 0.00% 10 100.00%

39 39.80% 0.00% 0.00% 98 100.00%
8 44.44% 0.00% 0.00% 18 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%

13 68.42% 1 5.26% 0.00% 19 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 12.50% 4 50.00% 0.00% 8 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
1 25.00% 0.00% 1 25.00% 4 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%

0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 7 100.00%

3 37.50% 0.00% 0.00% 8 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

334 35.12% 72 7.57% 7 0.74% 951 100.00%
130 53.72% 8 3.31% 0.00% 242 100.00%
15 46.88% 5 15.63% 0.00% 32 100.00%
8 33.33% 1 4.17% 0.00% 24 100.00%
5 71.43% 0.00% 0.00% 7 100.00%



0.00% 1 100.00% 0.00% 1 100.00%
158 51.63% 15 4.90% 0.00% 306 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 3 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
10 47.62% 5 23.81% 1 4.76% 21 100.00%

0.00% 0.00% 0.00% 3 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

12 63.16% 0.00% 0.00% 19 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

45 46.39% 16 16.49% 1 1.03% 97 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
6 66.67% 1 11.11% 0.00% 9 100.00%
8 72.73% 1 9.09% 0.00% 11 100.00%
1 12.50% 3 37.50% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 60.00% 3 30.00% 0.00% 10 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
1 14.29% 2 28.57% 0.00% 7 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%
2 33.33% 0.00% 1 16.67% 6 100.00%

0.00% 0.00% 0.00% 1 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
8 80.00% 2 20.00% 0.00% 10 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
7 46.67% 2 13.33% 0.00% 15 100.00%
6 46.15% 3 23.08% 0.00% 13 100.00%

12 41.38% 3 10.34% 1 3.45% 29 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
4 26.67% 1 6.67% 0.00% 15 100.00%
1 50.00% 0.00% 0.00% 2 100.00%



2 33.33% 2 33.33% 0.00% 6 100.00%
2 40.00% 1 20.00% 1 20.00% 5 100.00%
5 45.45% 2 18.18% 0.00% 11 100.00%

11 91.67% 1 8.33% 0.00% 12 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

10 66.67% 1 6.67% 0.00% 15 100.00%
6 46.15% 6 46.15% 0.00% 13 100.00%

0.00% 0.00% 0.00% 1 100.00%
14 53.85% 2 7.69% 0.00% 26 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
8 26.67% 5 16.67% 1 3.33% 30 100.00%

11 40.74% 4 14.81% 0.00% 27 100.00%
6 18.75% 6 18.75% 1 3.13% 32 100.00%

10 50.00% 2 10.00% 0.00% 20 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 14.29% 0.00% 0.00% 7 100.00%
4 100.00% 0.00% 0.00% 4 100.00%

41 41.84% 16 16.33% 1 1.02% 98 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
6 26.09% 0.00% 0.00% 23 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
5 38.46% 4 30.77% 0.00% 13 100.00%
3 33.33% 3 33.33% 0.00% 9 100.00%

14 70.00% 1 5.00% 1 5.00% 20 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%
2 22.22% 3 33.33% 0.00% 9 100.00%

11 61.11% 2 11.11% 0.00% 18 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

16 69.57% 2 8.70% 0.00% 23 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
6 100.00% 0.00% 0.00% 6 100.00%

0.00% 3 50.00% 0.00% 6 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

18 72.00% 2 8.00% 0.00% 25 100.00%
0.00% 0.00% 0.00% 1 100.00%

6 46.15% 3 23.08% 0.00% 13 100.00%
5 71.43% 0.00% 0.00% 7 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 3 100.00%



9 50.00% 1 5.56% 0.00% 18 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
7 100.00% 0.00% 0.00% 7 100.00%
3 33.33% 4 44.44% 0.00% 9 100.00%

12 57.14% 1 4.76% 0.00% 21 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%
4 66.67% 0.00% 1 16.67% 6 100.00%
8 80.00% 0.00% 0.00% 10 100.00%
5 55.56% 2 22.22% 1 11.11% 9 100.00%
9 81.82% 1 9.09% 0.00% 11 100.00%
4 100.00% 0.00% 0.00% 4 100.00%
2 20.00% 0.00% 0.00% 10 100.00%
1 25.00% 0.00% 1 25.00% 4 100.00%

0.00% 0.00% 0.00% 4 100.00%
4 66.67% 0.00% 0.00% 6 100.00%

22 55.00% 2 5.00% 0.00% 40 100.00%
5 21.74% 1 4.35% 0.00% 23 100.00%

0.00% 0.00% 1 50.00% 2 100.00%
3 25.00% 0.00% 0.00% 12 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
2 22.22% 3 33.33% 0.00% 9 100.00%
1 50.00% 0.00% 1 50.00% 2 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

44 52.38% 6 7.14% 2 2.38% 84 100.00%
12 32.43% 0.00% 0.00% 37 100.00%
1 25.00% 0.00% 0.00% 4 100.00%

606 47.12% 151 11.74% 16 1.24% 1286 100.00%
0.00% 1 25.00% 0.00% 4 100.00%

0.00% 1 25.00% 0.00% 4 100.00%
8 72.73% 2 18.18% 0.00% 11 100.00%

27 48.21% 4 7.14% 0.00% 56 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
6 50.00% 1 8.33% 0.00% 12 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

3 100.00% 0.00% 0.00% 3 100.00%
0.00% 1 100.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%



9 50.00% 0.00% 0.00% 18 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
7 50.00% 0.00% 0.00% 14 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

16 66.67% 0.00% 0.00% 24 100.00%
89 76.72% 7 6.03% 0.00% 116 100.00%
4 57.14% 2 28.57% 1 14.29% 7 100.00%
1 33.33% 0.00% 1 33.33% 3 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 2 100.00%

4 44.44% 3 33.33% 0.00% 9 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 57.14% 0.00% 0.00% 7 100.00%

97 55.75% 11 6.32% 1 0.57% 174 100.00%
299 59.44% 35 6.96% 3 0.60% 503 100.00%

4 21.05% 4 21.05% 0.00% 19 100.00%
4 21.05% 4 21.05% 0.00% 19 100.00%

16296 46.27% 3516 9.98% 565 1.60% 35216 100.00%



Agency Name Department Name Count Percentage
Administrative Hearings, Ofc OCFO - Office of Admin Hearing 1 100.00%

Office of Admin Hearings 50 64.10%
Administrative Hearings, Ofc Total 51 64.56%
Advry Neighborhood Commission Advisory Neigh-hood Commissio 3 100.00%
Advry Neighborhood Commission Total 3 100.00%
Aging, Office on DIR Office on Aging 1 100.00%

Executive Office 36 49.32%
Program & Grants 1 100.00%

Aging, Office on Total 38 50.67%
Alcoholic Beverage Reg Admin Alcohol & Beverage Cntrl Adm 20 42.55%
Alcoholic Beverage Reg Admin Total 20 42.55%
Arts & Humanities, Comm on the Commision on Arts & Humanties 9 52.94%

DIR Commission Arts Humanities 1 100.00%
Arts & Humanities, Comm on the Total 10 55.56%
Asian Pacific Islander Affairs Off Asian Pacific Islander Af 4 44.44%
Asian Pacific Islander Affairs Total 4 44.44%
Attorney General, Ofc of the Audit & Financial Mgt Section 5 62.50%

Audit & Program Mgmt Unit 1 50.00%
Bankruptcy & Finance Section 5 45.45%
Child Protection Section 1 4 57.14%
Child Protection Section 2 2 28.57%
Child Protection Section 3 2 100.00%
Child Protection Section 4 1 14.29%
Child Support Services Divisio 14 38.89%
Civil Enforcement Section 9 64.29%
Civil Litigation Division 4 80.00%
Commercial Division 8 50.00%
Criminal Section 9 39.13%
Data Reliability Unit 7 63.64%
DIR Office Attorney General 2 50.00%
Domestic Violence Section 1 14.29%
Enforcement Section 10 50.00%
Equity Section 1 4 30.77%
Family Services Division 2 40.00%
File Room Section 4 50.00%
First Response Unit 6 50.00%
General Litigation Section 1 4 50.00%
General Litigation Section 2 7 43.75%
General Litigation Section 3 8 72.73%
Government Contracts Section 2 28.57%
Govt Direction & Ops  OAG 1 50.00%
Housing & Community Justice Se 0.00%
Human Resources Section 2 28.57%
Immediate Office 9 81.82%
Information Technology Section 2 50.00%

DC



Intake Section 11 61.11%
Investigations Section 0.00%
Juvenile Section 12 48.00%
Juvenile Specialty Courts Unit 2 50.00%
Land Acquisition & Bankruptcy 1 20.00%
Land Use  Public Works Section 2 50.00%
Legal Counsel Division 4 25.00%
Legal Services Section 23 50.00%
Locate Section 12 60.00%
Mental Health Section 5 55.56%
Neighborhood & Victim Services 1 33.33%
Office of Consumer Protection 9 75.00%
Office of the Solicitor Genera 13 68.42%
Operation Section 8 72.73%
Personnel & Labor Relations Se 3 23.08%
Personnel, Labor and Employmen 1 33.33%
Policy Section 1 20.00%
Public Integrity Unit 3 60.00%
Public Interest Division 4 57.14%
Public Safety Division 7 63.64%
Service Quality Management Sec 4 80.00%
Special Projects and Litigatio 1 50.00%
State Disbursement Unit 0.00%
Support Services Division 5 83.33%
Wage Withholding Unit 2 50.00%

Attorney General, Ofc of the Total 269 49.09%
Auditor, Office of the DC DC Auditor 14 51.85%
Auditor, Office of the DC Total 14 51.85%
Behavioral Health, Dept. of ACCOUNTABILITY 36 49.32%

ADULT SERVICES SVC. DELIVERY 5 38.46%
C&Y (SCHOOL BASED) 37 55.22%
CARE COORDINATION 9 50.00%
CERTIFICATION 2 25.00%
Chaplain Services 1 16.67%
Civil Nursing 47 23.04%
Communications 4 80.00%
CONSUMER & FAMILY AFFAIRS 3 100.00%
CRISIS EMERG. 32 49.23%
Dental Clinic 3 27.27%
DIR Dep of Behavioral Health 1 100.00%
Director of Behavioral Health 21 58.33%
Eng & Maintenance 1 6.25%
FACILITIES PLANNING 0.00%
Finance & Information - Utili 0.00%
FISCAL POLICY 3 27.27%
FISCAL/ADMIN SERV. 10 35.71%
Forensic Nursing 56 29.95%



Forensic Outpatient 1 50.00%
Forensic Services 0.00%
Housekeeping 39 81.25%
HUMAN RESOURCES 7 33.33%
Human Support Services  DMH 5 35.71%
INFORMATION SERV. 9 34.62%
Laboratory 2 33.33%
LICENSING 2 50.00%
Logistics 2 100.00%
Materials Management 2 66.67%
Medical Records 2 33.33%
Medical Services 4 16.00%
Nutrition Services 14 51.85%
Office of Director 13 48.15%
Patient Financial S 0.00%
Pharmacy 3 37.50%
POL.PROG.& PLANNING 58 43.94%
Policy & Planning - Quality I 4 30.77%
Post Trial Branch 1 33.33%
Pre-Trail Branch 0.00%
PROVIDER RELATIONS/MHRS 2 40.00%
Psychiatry Dept. 1 6.67%
Psychiatry Training 14 35.00%
Psychology Dept. 14 41.18%
QUALITY IMPROV 3 50.00%
Rehabilitation Serv 6 35.29%
Security 13 61.90%
Social Work Service 8 57.14%
Speciality Clinics 0.00%
Transportation 2 40.00%
Treatment Mall 1 6.25%

Behavioral Health, Dept. of Total 503 38.34%
Board of Ethics and Government Board of Ethics and Govt Accou 10 66.67%
Board of Ethics and Government Total 10 66.67%
Campaign Finance, Office of Office of Campaign Finance 9 30.00%
Campaign Finance, Office of Total 9 30.00%
Chief Financial Officer, Ofc Budget and Planning 8 20.00%

Chief Inform Officer - PPS 1 16.67%
Chief Inform Officer - SOAR 1 20.00%
Chief Information Officer - IT 6 8.70%
Economic Devel & Reg  ADMIN 2 50.00%
Economic Devel & Reg  DMPED 2 100.00%
Economic Devel & Reg  OPC 0.00%
Economic Devel & Reg  STAFF 5 23.81%
Economic Devel Finance 3 60.00%
Education Cluster - OSSE 1 50.00%
Executive Office 8 30.77%



Fin Operations & Sys 11 22.00%
Fin Operations & Sys - PRS 14 35.90%
Finance & Treasury 19 21.59%
Govt Direction & Ops - DGS 3 60.00%
Govt Direction & Ops  OAG 2 40.00%
Govt Direction & Ops  OCTO 1 10.00%
Govt Direction & Ops  OFRM 5 21.74%
Govt Direction & Ops DOES 3 15.79%
Govt Services  DCEO Budget 0.00%
Govt Services  DDOT Budget 1 14.29%
Govt Services  DMV Budget 4 66.67%
Govt Services  DPW Budget 0.00%
Govt Services  Shared Services 10 32.26%
Human Support Services  ACFO 0.00%
Human Support Services  CFSA 4 23.53%
Human Support Services  DCPL 4 66.67%
Human Support Services  DHS 4 19.05%
Human Support Services  DMH 1 100.00%
Human Support Services  DOH 4 22.22%
Human Support Services  DPR 1 20.00%
Human Support Services DDS 3 27.27%
Human Support Services DHCF 4 33.33%
Human Support Services DYRS 0.00%
Human Support Services HBX 1 33.33%
Human Support Services OSSE 0.00%
Integrity & Oversight 0.00%
Mgmt & Admin/Fin Ops 13 27.08%
OCFO - Accounting Operations 1 20.00%
OCFO - Budget Operations 1 33.33%
OCFO - DCPS 3 42.86%
Ofc. of the Chief Financial Of 1 33.33%
Public Safety & Justice  ACFO 2 28.57%
Public Safety & Justice  DOC 0.00%
Public Safety & Justice  FEMS 0.00%
Revenue Analysis 8 28.57%
Tax & Revenue - CO 52 28.11%
Tax & Revenue - CSA 19 26.39%
Tax & Revenue - DCFO 3 37.50%
Tax & Revenue - GC 4 36.36%
Tax & Revenue - RAA 9 28.13%
Tax & Revenue - RPA 29 34.12%
Tax & Revenue - RPTA 47 34.56%

Chief Financial Officer, Ofc Total 328 26.60%
Chief Technology Officer, Ofc App. Quality Assurance (2013) 1 10.00%

Application Implementation (20 2 16.67%
Application Solutions 1 50.00%
Bus. Process Re-Engineering (3 1 50.00%



Chief Info Security Office (50 1 25.00%
Citywide Msging (4050) 1 33.33%
Data Center Mainframe (4010) 4 15.38%
Data Transparency (2085) 0.00%
DC GIS (2016) 3 23.08%
DC NOC (4035) 1 5.56%
DC-NET (4036) 12 15.79%
DIR Office Chief Tech Officer 2 66.67%
DMV (2015) 0.00%
HR Application Svs (2081) 2 40.00%
Human Resources (1010) 1 25.00%
Infrastructure Svcs 3 50.00%
ITServUs (6010) 11 18.97%
Off Chief Technology Officer 0.00%
Procurement (2080) 0.00%
Program Mgmt Office (3010) 4 26.67%
Property Mgmt Office (1030) 2 50.00%
Public Information Office (109 0.00%
Server Ops (4020) 1 6.67%
Telecomm Governance (4030) 5 35.71%
Web Maintenance (2011) 2 22.22%
Wireless/NCRIP Svc (3037) 3 100.00%

Chief Technology Officer, Ofc Total 63 20.00%
Child and Family Services Agcy CFSA-AGENCY PERFORMANCE 3 50.00%

CFSA-CISA-ADMIN 1 33.33%
CFSA-CISA-OPERATIONS 5 20.83%
CFSA-OD-ADMIN 3 42.86%
CFSA-ODDA-ADMIN 1 25.00%
CFSA-ODDA-BSA 9 26.47%
CFSA-ODDA-CAO 2 50.00%
CFSA-ODDA-CAO-Administrative O 1 50.00%
CFSA-ODDA-CAO-Facilities 6 50.00%
CFSA-ODDA-CAO-RECORDS MGMT 4 66.67%
CFSA-ODDA-CAO-RISK MGMT 0.00%
CFSA-ODDA-CONTRACT AND PROCURE 7 50.00%
CFSA-ODDA-HUMAN RESOURCES 1 8.33%
CFSA-ODDCP-INHOME 19 35.19%
CFSA-ODDCP-OPERATIONS 5 19.23%
CFSA-ODDES-ADMIN 1 33.33%
CFSA-ODDES-CPS INVESTIGATIONS 26 25.24%
CFSA-ODDES-FAMILY ASSESSMENT 18 28.57%
CFSA-ODDPO-ADMIN 1 8.33%
CFSA-ODDPO-FOSTERCARE RESOURCE 4 40.00%
CFSA-ODDPO-OYE 13 32.50%
CFSA-ODDPO-PERMANENCY 35 36.46%
CFSA-ODDPO-PLACEMENT 23 25.00%
CFSA-ODDPPPS-ADMIN 3 50.00%



CFSA-ODDPPPS-AGENCY PERFORMANC 1 100.00%
CFSA-ODDPPPS-PLANNING AND POLI 5 35.71%
CFSA-ODDPPPS-PROGRAM SUPPORT 7 28.00%
CFSA-ODDPPPS-QUALITY IMPROVEME 4 28.57%
CFSA-ODDPPPS-TRAINING SERVICES 2 15.38%
CFSA-ODDWB-ADMIN 1 33.33%
CFSA-ODDWB-HEALTH SERVICES 6 22.22%
CFSA-ODDWB-OPERATIONS 5 26.32%
CFSA-OD-ODDLM-LMA 1 100.00%
CFSA-OGC 5 55.56%

Child and Family Services Agcy Total 228 30.00%
City Administrator, Ofc of the Office of City Administrator 31 93.94%

Office of Labor Relation 6 35.29%
City Administrator, Ofc of the Total 37 74.00%
Consumer and Regulatory Affair Abatement Division 0.00%

Assessment Division 3 100.00%
Business & Professional Licens 8 61.54%
Business License Division 7 53.85%
Combo Inspections 18 43.90%
Compliance Division 2 100.00%
Construction Branch 1 33.33%
Corporations Division 4 26.67%
Enforcement Division 6 54.55%
General Services Division 4 50.00%
Human Resources Division 3 75.00%
Illegal Construction 0.00%
Inspection and Compliance Admi 9 60.00%
Occupational and Professional 15 53.57%
Office of Community Outreach 2 66.67%
Office of Information Systems 9 64.29%
Office of Service Integity 1 100.00%
Office of the Chief Admin. Off 2 100.00%
Office of the Chief of Staff 1 100.00%
Office of the Deputy Director 1 25.00%
Office of the Director 15 45.45%
Office of the Surveyor 2 22.22%
Permit Center 7 58.33%
Permitting Administration 6 37.50%
Plan Review Team 6 25.00%
Plumbing Inspection Branch 0.00%
Regulatory Investigations 5 31.25%
Vacant Property Division 4 66.67%
Weights and Measures Division 5 83.33%
Zoning Branch 6 42.86%

Consumer and Regulatory Affair Total 152 46.48%
Contract Appeals Board Contract Appeals Board 5 45.45%
Contract Appeals Board Total 5 45.45%



Contracting and Procurement Off Contracting & Procurement 89 45.18%
Contracting and Procurement Total 89 45.18%
Corrections Info Council Corrections Info Council 5 83.33%
Corrections Info Council Total 5 83.33%
Corrections, Department of Communications 0.00%

Compliance 0.00%
Deputy Director 6 22.22%
DIR Department of Corrections 0.00%
Director's Office 10 33.33%
Health Services 3 60.00%
HR Transition 2 0.00%
Inform. Tech 1 7.14%
Jail-Admin 38 31.40%
Public Safety & Justice  ACFO 1 50.00%
Public Safety & Justice  DOC 0.00%
Security 119 17.60%
Warrant Squad 2 14.29%

Corrections, Department of Total 180 20.09%
Council of the District Budget Office 8 100.00%

C/M Alexander 12 92.31%
C/M Allen 8 100.00%
C/M Cheh 13 92.86%
C/M Evans 8 100.00%
C/M May 9 100.00%
C/M McDuffie 11 100.00%
C/M Nadeau 7 87.50%
C/M Silverman 10 100.00%
C/M Todd 7 77.78%
Chairman 27 93.10%
Councilmember Bonds 14 93.33%
Councilmember Grosso 12 100.00%
Councilmember White, Jr. 3 100.00%
General Counsel 9 90.00%
Govt Services  DDOT Budget 0.00%
High Level AB 1 100.00%
Office of the Secretary 19 79.17%

Council of the District Total 178 92.23%
Criminal Justice Council Criminal Justice Coord Counci 9 52.94%
Criminal Justice Council Total 9 52.94%
DC State Board of Education DC State Board of Education 15 83.33%
DC State Board of Education Total 15 83.33%
Department of General Services Building Management 45 35.71%

Capital Construction Services 16 37.21%
Communications and Legislative 3 75.00%
Contracting and Procurement 9 56.25%
Energy Management 4 50.00%
Facilities Management 3 37.50%



FacilIty Operations and Mainte 56 60.22%
Govt Direction & Ops - DGS 2 25.00%
Human Resources and Training 4 50.00%
Information Technology 1 25.00%
Maintenance and Projects 93 52.84%
Office of Director 12 57.14%
Patrol and Operations 8 34.78%
Portfolio Division 4 100.00%
Protective Services 19 32.20%
Realty Management 11 84.62%
Resource Allocation 2 40.00%
Safety and Environmental 2 22.22%
Strategic Services 3 37.50%
Training, Investigations, Inte 1 25.00%

Department of General Services Total 298 46.56%
Department of Health CHA-Cancer and Chronic Disease 4 21.05%

CHA-Child, Adolescent and Scho 10 34.48%
CHA-Nutrition and Physical Fit 7 38.89%
CHA-Office of the Senior Dpty. 6 37.50%
CHA-Perinatal Infant Health Bu 11 45.83%
CHA-Primary Care Bureau 1 20.00%
Health Care Licensing & Regul 63 39.87%
Health Stats Ofc Sr Dep Dir 15 39.47%
HEPRA 17 42.50%
HIV/AIDS 60 52.63%
Human Support Services  DOH 1 100.00%
Office of the Director 24 48.98%

Department of Health Total 219 42.86%
Department of Human Services DHS FSA 71 43.03%

DHS IMA ANACOSTIA SC 28 57.14%
DHS IMA ASC WORK OPP 51 56.67%
DHS IMA CHANGE CTR 40 54.79%
DHS IMA CONGRESS HTS SC 23 63.89%
DHS IMA ESC FS E&T 8 57.14%
DHS IMA ESC M&QA 11 52.38%
DHS IMA FT DAVIS 20 52.63%
DHS IMA H ST SC 62 54.87%
DHS IMA H ST SC ADMIN 30 68.18%
DHS IMA H ST SC DIS 13 40.63%
DHS IMA H ST SC DM&QC 10 47.62%
DHS IMA H ST SC DPD&T 15 53.57%
DHS IMA H ST SC MED 54 60.00%
DHS IMA NE SC 11 52.38%
DHS IMA TAYLOR ST SC 33 66.00%
DHS OECD 11 64.71%
DHS OFC DIRECTOR 39 61.90%
DHS OFC INFO SYSTEMS 18 36.73%



DHS OPRMI 15 37.50%
DHS STRONG FAMILIES 7 53.85%
Human Support Services  DHS 0.00%

Department of Human Services Total 570 53.37%
Dept Housing and Comm Dvlpmt Administrative Support Servs 4 66.67%

Development Finance Div 11 64.71%
DIR Dep Housing Community Dev 1 100.00%
Economic Devel & Reg  STAFF 3 27.27%
Housing Regulation Administrat 4 57.14%
Information Technology Unit 3 50.00%
Ofc of Strategy&Communication 1 50.00%
Office of Program Monitoring 5 45.45%
Office of the Chief of Staff 3 75.00%
Office of the Director 15 51.72%
Property Acquisition and Dispo 5 83.33%
Rental Accommodations Division 6 66.67%
Rental Conversions and Sales D 6 85.71%
Residential & Community Servs 14 58.33%
The Portfolio Management Divis 6 50.00%

Dept Housing and Comm Dvlpmt Total 87 57.24%
Dept of Energy and Environment Air Quality 7 28.00%

Community Relations 2 4 50.00%
Dept of Environment - COS 3 60.00%
Dept. of Energy and Environmen 13 81.25%
Efficiency & Conservation 5 55.56%
Energy Affordability 15 65.22%
Energy Programs 1 50.00%
Enforcement & Environmental 0.00%
Environmental Protection 2 66.67%
Fisheries and Wildlife 1 5.26%
Govt Services  DCEO Budget 3 33.33%
Grants & Contract Management 1 25.00%
Green Jobs & Youth Programs 0.00%
Hazardous Materials 0.00%
Hazardous Waste 2 50.00%
HUMAN RESOURCES 1 16.67%
Information Technology 2 40.00%
Land Remediation & Brownfields 1 10.00%
Lead & Healthy Housing 11 47.83%
Natural Resources 0.00%
Performance Management 0.00%
Pesticides 1 33.33%
Policy & Sustainability 2 10 71.43%
Risk Management 0.00%
Stormwater Management 12 66.67%
Support Services 5 50.00%
Toxic Substances 1 25.00%



Undergrnd Storage Tanks & LUST 3 27.27%
Utilities Management 5 38.46%
Water Quality 11 33.33%
Watershed Protection 24 58.54%

Dept of Energy and Environment Total 144 43.77%
Dept of Forensic Sciences Crime Scene Services Division 11 16.67%

Forensic Services 15 28.30%
Office of Director 10 41.67%
Public Health Laboratory 4 26.67%

Dept of Forensic Sciences Total 40 25.32%
Dept of Health Care Finance DCHF Office of the Director 1 100.00%

DHCF Ofc. Director 37 52.11%
Health Care Accountability 1 100.00%
Health Care Delivery Managemen 23 44.23%
Health Care Operations 14 32.56%
Health Care Policy & Research 12 44.44%
Health Care Reform and Innovat 3 60.00%

Dept of Health Care Finance Total 91 45.50%
Dept of Human Resources Administrative Services 1 100.00%

Agency Services 6 60.00%
Audit 4 100.00%
Benefits and Retirement 1 14.29%
Benefits Operation 4 50.00%
Capital City Fellow Program 11 100.00%
Classification 1 16.67%
Compensation 0.00%
Compensation and Classificatio 1 25.00%
Customer Service 2 40.00%
Emerging Leaders Program 3 75.00%
Employee Relations 2 100.00%
Executive Support 1 100.00%
Firefighters Retirement & Reli 3 60.00%
Information Technology 2 50.00%
Legal and Compliance 6 66.67%
Office of the Director 88 91.67%
Performance Management 1 100.00%
Plan Administration 1 50.00%
Policy and Staffing Services 0.00%
Policy Office 0.00%
Program Planning & Operation 5 83.33%
Records Management 6 75.00%
Workforce Development Administ 6 42.86%

Dept of Human Resources Total 155 72.77%
Dept of Small and Local Bus Dv Dept of Small and Local Busine 20 48.78%
Dept of Small and Local Bus Dv Total 20 48.78%
Dept. of For-Hire Vehicles Dept. of For-Hire Vehicles 26 50.00%

Taxicab Commission 1 100.00%



Dept. of For-Hire Vehicles Total 27 50.94%
Deputy Mayor for Education Deputy Mayor for Education 10 62.50%
Deputy Mayor for Education Total 10 62.50%
Disability Services Disability Services, Dept on 126 32.23%
Disability Services Total 126 32.23%
District Programs Admin Hearings Division (AHD) 2 100.00%

Appeals Unit 1 100.00%
Apprenticeship Info & Trng 4 80.00%
Benefits 24 57.14%
Compensation Rev Board (CRB) 9 69.23%
Contract & Procurement 1 33.33%
Customer Service/Public Affai 2 28.57%
Department of Employment Serv 2 40.00%
DIR Dep of Employment Services 1 100.00%
Employer Services 14 50.00%
Govt Direction & Ops DOES 0.00%
Hearings and Adjudication 8 42.11%
Information Technology 6 22.22%
Legal - General Counsel 3 100.00%
Occupational Safety & Health 1 33.33%
Office of the Director 10 76.92%
Operations 6 42.86%
OSCC  Franklin Street NE 8 47.06%
OSCC  Naylor Road 13 68.42%
OSCC  South Capitol Street 3 60.00%
Perform Management 4 36.36%
Perform Mgmt  Compliance 2 33.33%
Perform Mgmt  Directors Ofc 1 100.00%
Perform Mgmt  Policy 0.00%
Prog Performance Monitor 7 53.85%
Property Management 8 61.54%
Risk Management 1 50.00%
TANF/WTW 25 75.76%
Training & Employment Dev 8 53.33%
Unemp Insur  Tax Collections 34 53.13%
Unemp Insurance  Benefits 12 60.00%
Unempl Insur  Benefits 15 50.00%
Wage 8 66.67%
Wkforce Dev  Senior Svs 0.00%
Workers Compensation 5 50.00%
Workers' Compensation 2 50.00%
Workers' Compensation 301 4 100.00%
Workers' Compensation 302 7 70.00%
Workers' Compensation 303 4 44.44%
Workers' Compensation 304 3 37.50%
Workers' Compensation 305 10 58.82%
Workers' Compensation 306 1 50.00%



Workforce Development 14 63.64%
Youth Programs 35 63.64%

District Programs Total 328 55.22%
DMGEO Dep. Mayor for Greater Economi 4 100.00%

Executive Office of the Mayor 1 100.00%
DMGEO Total 5 100.00%
Elections and Ethics, Board of DC Board of Elections & Ethic 84 73.04%
Elections and Ethics, Board of Total 84 73.04%
Employee Appeals, Office of Office of Employee Appeals 3 18.75%
Employee Appeals, Office of Total 3 18.75%
Finance and Resource Mgmt, Ofc Govt Direction & Ops - DGS 0.00%

Govt Direction & Ops  OAG 0.00%
Govt Direction & Ops  OFRM 2 11.11%

Finance and Resource Mgmt, Ofc Total 2 10.00%
Fire and Emerg. Medical Svcs Battalion 1 Fire Chiefs 0.00%

Battalion 1 Platoon 1 Eng. 10 0.00%
Battalion 1 Platoon 1 Eng. 12 2 28.57%
Battalion 1 Platoon 1 Eng. 14 3 42.86%
Battalion 1 Platoon 1 Eng. 17 1 16.67%
Battalion 1 Platoon 1 Eng. 26 3 42.86%
Battalion 1 Platoon 1 Eng. 6 2 25.00%
Battalion 1 Platoon 1 Truck 13 1 14.29%
Battalion 1 Platoon 1 Truck 15 4 57.14%
Battalion 1 Platoon 1 Truck 4 0.00%
Battalion 1 Platoon 2 Eng. 10 1 14.29%
Battalion 1 Platoon 2 Eng. 12 1 12.50%
Battalion 1 Platoon 2 Eng. 14 2 28.57%
Battalion 1 Platoon 2 Eng. 17 0.00%
Battalion 1 Platoon 2 Eng. 26 3 50.00%
Battalion 1 Platoon 2 Eng. 6 2 28.57%
Battalion 1 Platoon 2 Truck 13 1 14.29%
Battalion 1 Platoon 2 Truck 15 0.00%
Battalion 1 Platoon 2 Truck 4 2 25.00%
Battalion 1 Platoon 3 Eng. 10 0.00%
Battalion 1 Platoon 3 Eng. 12 3 37.50%
Battalion 1 Platoon 3 Eng. 14 4 57.14%
Battalion 1 Platoon 3 Eng. 17 4 57.14%
Battalion 1 Platoon 3 Eng. 26 3 42.86%
Battalion 1 Platoon 3 Eng. 6 2 28.57%
Battalion 1 Platoon 3 Truck 13 3 42.86%
Battalion 1 Platoon 3 Truck 15 1 16.67%
Battalion 1 Platoon 3 Truck 4 0.00%
Battalion 1 Platoon 4 Eng. 10 1 12.50%
Battalion 1 Platoon 4 Eng. 12 3 33.33%
Battalion 1 Platoon 4 Eng. 14 4 57.14%
Battalion 1 Platoon 4 Eng. 17 1 14.29%
Battalion 1 Platoon 4 Eng. 26 1 14.29%



Battalion 1 Platoon 4 Eng. 6 2 25.00%
Battalion 1 Platoon 4 Truck 13 0.00%
Battalion 1 Platoon 4 Truck 15 2 28.57%
Battalion 1 Platoon 4 Truck 4 1 14.29%
Battalion 2 Fire Chiefs 0.00%
Battalion 2 Platoon 1 Eng. 18 4 57.14%
Battalion 2 Platoon 1 Eng. 27 1 11.11%
Battalion 2 Platoon 1 Eng. 3 1 16.67%
Battalion 2 Platoon 1 Eng. 30 2 28.57%
Battalion 2 Platoon 1 Eng. 7 2 33.33%
Battalion 2 Platoon 1 Eng. 8 1 12.50%
Battalion 2 Platoon 1 Truck 07 0.00%
Battalion 2 Platoon 1 Truck 17 2 28.57%
Battalion 2 Platoon 2 Eng. 18 2 28.57%
Battalion 2 Platoon 2 Eng. 27 2 33.33%
Battalion 2 Platoon 2 Eng. 3 0.00%
Battalion 2 Platoon 2 Eng. 30 5 62.50%
Battalion 2 Platoon 2 Eng. 7 3 42.86%
Battalion 2 Platoon 2 Eng. 8 3 30.00%
Battalion 2 Platoon 2 Truck 17 3 50.00%
Battalion 2 Platoon 2 Truck 7 1 14.29%
Battalion 2 Platoon 3 Eng. 18 3 37.50%
Battalion 2 Platoon 3 Eng. 27 1 14.29%
Battalion 2 Platoon 3 Eng. 3 1 14.29%
Battalion 2 Platoon 3 Eng. 30 1 16.67%
Battalion 2 Platoon 3 Eng. 7 3 37.50%
Battalion 2 Platoon 3 Eng. 8 3 30.00%
Battalion 2 Platoon 3 Truck 07 2 28.57%
Battalion 2 Platoon 3 Truck 17 1 14.29%
Battalion 2 Platoon 4 Eng. 18 1 16.67%
Battalion 2 Platoon 4 Eng. 27 1 14.29%
Battalion 2 Platoon 4 Eng. 3 1 16.67%
Battalion 2 Platoon 4 Eng. 30 1 12.50%
Battalion 2 Platoon 4 Eng. 7 3 37.50%
Battalion 2 Platoon 4 Eng. 8 4 44.44%
Battalion 2 Platoon 4 Truck 07 0.00%
Battalion 2 Platoon 4 Truck 17 1 16.67%
Battalion 3 Fire Chiefs 0.00%
Battalion 3 Platoon 1 Eng. 15 0.00%
Battalion 3 Platoon 1 Eng. 19 4 66.67%
Battalion 3 Platoon 1 Eng. 25 1 14.29%
Battalion 3 Platoon 1 Eng. 32 4 57.14%
Battalion 3 Platoon 1 Eng. 33 2 28.57%
Battalion 3 Platoon 1 Truck 16 2 28.57%
Battalion 3 Platoon 1 Truck 8 0.00%
Battalion 3 Platoon 2 Eng. 15 2 22.22%
Battalion 3 Platoon 2 Eng. 19 2 28.57%



Battalion 3 Platoon 2 Eng. 25 5 71.43%
Battalion 3 Platoon 2 Eng. 32 5 71.43%
Battalion 3 Platoon 2 Eng. 33 1 16.67%
Battalion 3 Platoon 2 Truck 16 1 14.29%
Battalion 3 Platoon 2 Truck 8 5 62.50%
Battalion 3 Platoon 3 Eng. 15 3 33.33%
Battalion 3 Platoon 3 Eng. 19 4 66.67%
Battalion 3 Platoon 3 Eng. 25 0.00%
Battalion 3 Platoon 3 Eng. 32 2 28.57%
Battalion 3 Platoon 3 Eng. 33 1 14.29%
Battalion 3 Platoon 3 Truck 16 0.00%
Battalion 3 Platoon 3 Truck 8 1 20.00%
Battalion 3 Platoon 4 Eng. 15 3 33.33%
Battalion 3 Platoon 4 Eng. 19 3 42.86%
Battalion 3 Platoon 4 Eng. 25 1 14.29%
Battalion 3 Platoon 4 Eng. 32 3 42.86%
Battalion 3 Platoon 4 Eng. 33 3 42.86%
Battalion 3 Platoon 4 Truck 16 0.00%
Battalion 3 Platoon 4 Truck 8 2 28.57%
Battalion 4 Fire Chiefs 0.00%
Battalion 4 Platoon 1 Eng. 11 2 22.22%
Battalion 4 Platoon 1 Eng. 22 1 14.29%
Battalion 4 Platoon 1 Eng. 24 1 14.29%
Battalion 4 Platoon 1 Eng. 4 2 22.22%
Battalion 4 Platoon 1 Eng. 9 2 33.33%
Battalion 4 Platoon 1 Truck 11 2 25.00%
Battalion 4 Platoon 1 Truck 6 0.00%
Battalion 4 Platoon 1 Truck 9 2 25.00%
Battalion 4 Platoon 2 Eng. 11 1 12.50%
Battalion 4 Platoon 2 Eng. 22 1 14.29%
Battalion 4 Platoon 2 Eng. 24 1 14.29%
Battalion 4 Platoon 2 Eng. 4 1 11.11%
Battalion 4 Platoon 2 Eng. 9 2 28.57%
Battalion 4 Platoon 2 Truck 11 2 28.57%
Battalion 4 Platoon 2 Truck 6 2 25.00%
Battalion 4 Platoon 2 Truck 9 1 12.50%
Battalion 4 Platoon 3 Eng. 11 1 10.00%
Battalion 4 Platoon 3 Eng. 22 5 62.50%
Battalion 4 Platoon 3 Eng. 24 1 14.29%
Battalion 4 Platoon 3 Eng. 4 0.00%
Battalion 4 Platoon 3 Eng. 9 0.00%
Battalion 4 Platoon 3 Truck 11 2 28.57%
Battalion 4 Platoon 3 Truck 6 2 25.00%
Battalion 4 Platoon 3 Truck 9 1 12.50%
Battalion 4 Platoon 4 Eng. 11 3 33.33%
Battalion 4 Platoon 4 Eng. 22 5 71.43%
Battalion 4 Platoon 4 Eng. 24 3 42.86%



Battalion 4 Platoon 4 Eng. 4 2 20.00%
Battalion 4 Platoon 4 Eng. 9 1 14.29%
Battalion 4 Platoon 4 Truck 11 1 16.67%
Battalion 4 Platoon 4 Truck 6 2 25.00%
Battalion 4 Platoon 4 Truck 9 1 12.50%
Battalion 5 Fire Chiefs 1 20.00%
Battalion 5 Platoon 1 Eng. 20 1 12.50%
Battalion 5 Platoon 1 Eng. 21 3 60.00%
Battalion 5 Platoon 1 Eng. 28 2 50.00%
Battalion 5 Platoon 1 Eng. 29 2 28.57%
Battalion 5 Platoon 1 Eng. 31 3 42.86%
Battalion 5 Platoon 1 Eng. 5 0.00%
Battalion 5 Platoon 1 Truck 12 2 33.33%
Battalion 5 Platoon 1 Truck 14 0.00%
Battalion 5 Platoon 1 Truck 5 1 14.29%
Battalion 5 Platoon 2 Eng. 20 2 33.33%
Battalion 5 Platoon 2 Eng. 21 2 28.57%
Battalion 5 Platoon 2 Eng. 28 1 14.29%
Battalion 5 Platoon 2 Eng. 29 2 25.00%
Battalion 5 Platoon 2 Eng. 31 3 37.50%
Battalion 5 Platoon 2 Eng. 5 4 57.14%
Battalion 5 Platoon 2 Truck 12 1 14.29%
Battalion 5 Platoon 2 Truck 14 1 16.67%
Battalion 5 Platoon 2 Truck 5 2 28.57%
Battalion 5 Platoon 3 Eng. 20 3 37.50%
Battalion 5 Platoon 3 Eng. 21 2 28.57%
Battalion 5 Platoon 3 Eng. 28 0.00%
Battalion 5 Platoon 3 Eng. 29 0.00%
Battalion 5 Platoon 3 Eng. 31 0.00%
Battalion 5 Platoon 3 Eng. 5 1 20.00%
Battalion 5 Platoon 3 Truck 12 1 14.29%
Battalion 5 Platoon 3 Truck 14 1 14.29%
Battalion 5 Platoon 3 Truck 5 3 37.50%
Battalion 5 Platoon 4 Eng. 20 2 20.00%
Battalion 5 Platoon 4 Eng. 21 2 28.57%
Battalion 5 Platoon 4 Eng. 28 3 50.00%
Battalion 5 Platoon 4 Eng. 29 1 16.67%
Battalion 5 Platoon 4 Eng. 31 4 66.67%
Battalion 5 Platoon 4 Eng. 5 2 33.33%
Battalion 5 Platoon 4 Truck 12 0.00%
Battalion 5 Platoon 4 Truck 14 1 12.50%
Battalion 5 Platoon 4 Truck 5 0.00%
Battalion 6 Fire Chiefs 2 50.00%
Battalion 6 Platoon 1 Eng. 1 3 42.86%
Battalion 6 Platoon 1 Eng. 13 3 30.00%
Battalion 6 Platoon 1 Eng. 16 3 27.27%
Battalion 6 Platoon 1 Eng. 2 3 42.86%



Battalion 6 Platoon 1 Eng. 23 5 71.43%
Battalion 6 Platoon 1 Truck 10 3 42.86%
Battalion 6 Platoon 1 Truck 2 1 14.29%
Battalion 6 Platoon 1 Truck 3 1 14.29%
Battalion 6 Platoon 2 Eng. 1 4 57.14%
Battalion 6 Platoon 2 Eng. 13 2 25.00%
Battalion 6 Platoon 2 Eng. 16 2 22.22%
Battalion 6 Platoon 2 Eng. 2 4 57.14%
Battalion 6 Platoon 2 Eng. 23 2 28.57%
Battalion 6 Platoon 2 Truck 10 4 57.14%
Battalion 6 Platoon 2 Truck 2 1 16.67%
Battalion 6 Platoon 2 Truck 3 0.00%
Battalion 6 Platoon 3 Eng. 1 1 14.29%
Battalion 6 Platoon 3 Eng. 13 3 37.50%
Battalion 6 Platoon 3 Eng. 16 2 22.22%
Battalion 6 Platoon 3 Eng. 2 2 25.00%
Battalion 6 Platoon 3 Eng. 23 3 42.86%
Battalion 6 Platoon 3 Truck 10 2 33.33%
Battalion 6 Platoon 3 Truck 2 2 28.57%
Battalion 6 Platoon 3 Truck 3 0.00%
Battalion 6 Platoon 4 Eng. 1 3 42.86%
Battalion 6 Platoon 4 Eng. 13 5 45.45%
Battalion 6 Platoon 4 Eng. 16 0.00%
Battalion 6 Platoon 4 Eng. 2 4 57.14%
Battalion 6 Platoon 4 Eng. 23 3 50.00%
Battalion 6 Platoon 4 Truck 10 3 42.86%
Battalion 6 Platoon 4 Truck 2 1 16.67%
Battalion 6 Platoon 4 Truck 3 0.00%
Battalion 7 Platoon 1 FB 1 0.00%
Battalion 7 Platoon 1 HMU 11 0.00%
Battalion 7 Platoon 1 RS 1 0.00%
Battalion 7 Platoon 1 RS 2 1 14.29%
Battalion 7 Platoon 1 RS-3 0.00%
Battalion 7 Platoon 2 FB 1 1 12.50%
Battalion 7 Platoon 2 HMU 12 0.00%
Battalion 7 Platoon 2 RS 1 0.00%
Battalion 7 Platoon 2 RS 2 0.00%
Battalion 7 Platoon 2 RS-3 1 12.50%
Battalion 7 Platoon 3 FB 1 0.00%
Battalion 7 Platoon 3 HMU 11 0.00%
Battalion 7 Platoon 3 RS 1 0.00%
Battalion 7 Platoon 3 RS 2 0.00%
Battalion 7 Platoon 3 RS 3 1 16.67%
Battalion 7 Platoon 4 FB 1 0.00%
Battalion 7 Platoon 4 HMU 11 1 16.67%
Battalion 7 Platoon 4 RS 1 0.00%
Battalion 7 Platoon 4 RS-2 0.00%



Battalion 7 Platoon 4 RS-3 1 11.11%
Deputy & Asst Fire Chiefs 3 33.33%
EMS Administration 4 36.36%
EMS Chief 0.00%
EMS Operations 30 32.26%
Fire & Emergency Medical Srv 25 40.98%
Fire Prevention Division 21 33.33%
Fleet Maintenance Division 9 27.27%
HUMAN RESOURCES 2 50.00%
Maintenance Property Mgt Div 6 40.00%
Management Information Sys 3 42.86%
Medical Services Office 2 66.67%
Professional Standards Office 2 33.33%
Public Information Office 4 80.00%
Public Safety & Justice  ACFO 1 50.00%
Public Safety & Justice  DOC 0.00%
Public Safety & Justice  FEMS 2 100.00%
Special Operations - BFC 3 23.08%
Training Academy 62 67.39%

Fire and Emerg. Medical Svcs Total 556 27.86%
Health and Human Services, Ofc Ofc. of the Health and Human S 13 81.25%
Health and Human Services, Ofc Total 13 81.25%
Health Benefit Exchange Author Agency Management Program 10 52.63%

Business Development Program 3 60.00%
Consumer Education and Outreac 1 100.00%
Eligibility and Enrollment Pro 2 66.67%
Health Benefit Exchange Author 18 56.25%
Plan Management Program 1 50.00%
S.H.O.P. Operations Program 0.00%

Health Benefit Exchange Author Total 35 52.24%
Homeland Security & EMA Homeland Security & Emerg. Mgm 31 45.59%

HSEMA - Emergency Management 0.00%
HSEMA - Emergency Management P 4 44.44%
HSEMA - Emergency Operations 2 40.00%
HSEMA - Emergency Planning 0.00%
Public Safety & Justice  ACFO 0.00%

Homeland Security & EMA Total 37 42.05%
Human Rights, Office of DIR Office of Human Rights 1 100.00%

Hearing 3 100.00%
Investigations 3 42.86%
Language 1 100.00%
Mediation 1 33.33%
Office of Human Rights 13 61.90%

Human Rights, Office of Total 22 61.11%
Inspector General, Ofc of the Audit 13 54.17%

INSPECTIONS & EVALUATIONS 4 40.00%
Inspector General 9 52.94%



Investigations 1 4.35%
MEDICAID FRAUD 8 40.00%

Inspector General, Ofc of the Total 35 37.23%
Insurance, Securities and Bank Actuarial Analysis Branch 2 28.57%

Banking Bureau 12 54.55%
Commissioner  DISB 1 50.00%
Communications 4 100.00%
Compliance Division 3 60.00%
Consumer Services Branch 4 100.00%
Corporate Finance Division 2 40.00%
Deputy Commissioner For Opera 2 100.00%
Enforcement and Investigation 0.00%
Examination Division 0.00%
Financial Analysis Branch 0.00%
Financial Examination Branch 0.00%
Forms and Analysis Branch 1 20.00%
HUMAN RESOURCES 2 66.67%
Insurance Bureau 1 50.00%
Investigation Division 2 40.00%
Licensing Division 2 50.00%
Office of Legal Affairs 5 55.56%
Professional Services 1 20.00%
Risk Finance Bureau 2 25.00%
Securities Bureau 1 100.00%
Technology and Admininstrativ 6 54.55%

Insurance, Securities and Bank Total 53 46.49%
Judicial Disabil. and Tenure Commission of Judicial Disabl 1 50.00%
Judicial Disabil. and Tenure Total 1 50.00%
Judicial Nomination Commission Judicial Nomination Commissio 1 50.00%
Judicial Nomination Commission Total 1 50.00%
Justice Grants Administration Justice Grants Administration 4 30.77%
Justice Grants Administration Total 4 30.77%
Latino Affairs, Office on Office of Latino Affairs 8 80.00%
Latino Affairs, Office on Total 8 80.00%
Lottery and Charititable Games DC Lottery & Charitable Games 0.00%

OCFO - DC Lottery Board 14 27.45%
Lottery and Charititable Games Total 14 26.92%
Mayor's Off. of Legal Counsel Mayor's Office of Legal Counse 7 100.00%
Mayor's Off. of Legal Counsel Total 7 100.00%
Medical Examiner, Ofc Chief Administration 1 33.33%

Chief of Staff 2 40.00%
Fatality Review 2 50.00%
Investigations 5 31.25%
Medical Records 1 25.00%
Mortuary 2 14.29%
Office of Chief Medical Exami 9 52.94%
Toxicology 5 35.71%



Medical Examiner, Ofc Chief Total 27 35.06%
Metropolitan Police Department Central Cellblock Division 0.00%

Chief Information Off 13118000 0.00%
Chief of Police 2 40.00%
Contracting Division 2 100.00%
Corp Support (CSG) 13119000 3 100.00%
Corporate Support Bureau 2 28.57%
Court Liaison  13050000 0.00%
Court Liaison  13150000 1 100.00%
Court Liaison Division 12 66.67%
Criminal Investigations Divisi 55 17.13%
EEOC Division 1 50.00%
Equipment and Supply Branch 4 50.00%
Evidence Control Division 17 43.59%
Executive Office of the Chief 22 37.93%
Executive Protection Unit 2 40.00%
Fifth District 64 16.08%
Fifth District 13020500 0.00%
First District 71 16.99%
Fleet Division 0.00%
Forensic Science Services Divi 0.00%
Fourth District 74 18.59%
Grants Management Division 1 33.33%
Homeland Security Bureau 7 19.44%
Human Resource Management Divi 13 32.50%
Instit of Police Sci 13048500 1 100.00%
Institute of Police Science 1 33.33%
Intelligence Fusion Division 3 17.65%
Internal Affairs Bureau 8 38.10%
Internal Affairs Division 5 20.83%
Investigative Services Bureau 4 13.33%
Metropolitan Police Academy 30 13.89%
Narcotics and Special Investig 5 12.20%
Ofc. of the Chief Financial Of 7 22.58%
Office of Risk Management 5 38.46%
Office of the Chief Informatio 11 22.45%
Office of the General Counsel 1 20.00%
Patrol Services and School Sec 9 28.13%
Police Business Services Divis 7 36.84%
Policy and Standards Division 4 44.44%
Professional Services Bureau 0.00%
Public Safety & Justice  ACFO 0.00%
Public Safety & Justice  FEMS 1 50.00%
Records Branch 9 47.37%
Recruiting Branch 36 62.07%
Reproduction Branch 0.00%
Research and Analytical Servic 3 50.00%



School Safety Division 13 16.88%
Second District 72 20.00%
Security Officers Management B 3 23.08%
Seventh District 62 15.35%
Sixth District 72 17.60%
Spec Operations Div 13055000 0.00%
Special Operations Division 29 16.76%
Strategic Change Division 1 33.33%
Strategic Services Bureau 1 14.29%
Tactical Information Division 8 36.36%
Third District 77 20.00%
Third District 13022300 0.00%
Youth Investigations Division 15 17.65%

Metropolitan Police Department Total 856 19.79%
Motion Picture & Television Office of Motion Picture & Te 3 75.00%
Motion Picture & Television Total 3 75.00%
Motor Vehicles, Department of Adjudication Admin Ofc 1 25.00%

Associate Director Ofc 3 21.43%
Director Office 7 70.00%
Driver Licensing Division 58 63.74%
Driver Service Admin Ofc 1 50.00%
Hearing Division 9 45.00%
Hearing Support Division 13 61.90%
Human Resource Division 0.00%
Support Services Division 3 60.00%
SW Inspection Division 11 34.38%
Technology Services Ofc 0.00%
Vehicle Service Admin Ofc 18 90.00%

Motor Vehicles, Department of Total 124 53.22%
National Guard, DC National Guard 28 23.73%
National Guard, DC Total 28 23.73%
Non Public Tuition Non Public Tuition 1 11.11%
Non Public Tuition Total 1 11.11%
Ofc. of State Superintendent Data Management 1 100.00%

DC Education Licensure Commiss 2 40.00%
DC State Athletic Association 5 100.00%
District of Columbia Reengagem 3 50.00%
Higher Education Financial Ser 2 22.22%
HUMAN RESOURCES 2 66.67%
OCFO - Accounting Operations 0.00%
OCFO - ACFO Operations 1 50.00%
Ofc. of Accountability, Perf. 3 30.00%
Ofc. of Comm. Learning & Schoo 1 10.00%
Ofc. of Grants Management and 0.00%
Ofc. of Student Enrollment and 3 75.00%
Ofc. Of the Asst. Superintende 13 50.00%
Office of Applications 0.00%



Office of Assessments and Acco 2 33.33%
Office of Building Operations 5 38.46%
Office of Career and Technical 2 40.00%
Office of Career Education Dev 0.00%
Office of Child Care Subsidy P 5 50.00%
Office of College and Career R 2 40.00%
Office of Dispute Resolution 2 28.57%
Office of Early Intervention 3 18.75%
Office of Family and Adult Edu 3 60.00%
Office of GED Testing 2 66.67%
Office of General Counsel 1 14.29%
Office of Health and Wellness 19 54.29%
Office of Infrastructure and T 2 40.00%
Office of Licensing and Compli 3 25.00%
Office of Longitudinal Data Sy 5 45.45%
Office of Project Management 1 25.00%
Office of Quality Initiatives 8 57.14%
Office of Special Programs 2 50.00%
Office of Strategic Operations 2 20.00%
Office of Teaching and Learnin 5 35.71%
Office of the Chief Informatio 0.00%
Office of the Chief of Staff 3 27.27%
Office of the Chief Operating 2 100.00%
Office of the State Superinten 6 54.55%
Policy, Planning & Charter Sch 2 18.18%
Postsecondary Licensure 0.00%
Wellness & Nutrition Services 0.00%

Ofc. of State Superintendent Total 123 38.20%
Office of Cable Television Office of Cable Televison 13 40.63%

Office of Motion Picture & Te 1 100.00%
Office of Cable Television Total 14 42.42%
Office of Disability Rights Office of Disability Rights 7 70.00%
Office of Disability Rights Total 7 70.00%
Office Of the Mayor Executive Office of the Mayor 60 89.55%

Office of Community Affairs 3 100.00%
Office of Federal and Regional 2 100.00%
Office of Partnerships and Gra 1 100.00%
Office of Talent and Appointme 2 100.00%
Office of the Chief of Staff 3 100.00%
Office of Veterans Affairs 1 100.00%
Works (Office of the Director) 1 100.00%

Office Of the Mayor Total 73 91.25%
Office of the Senior Advisor Office of the Senior Advisor 14 100.00%
Office of the Senior Advisor Total 14 100.00%
Office of the Tenant Advocate Office of the Chief Tenant Adv 9 52.94%
Office of the Tenant Advocate Total 9 52.94%
Office Partnerships & Grants Office of Partnerships and Gra 2 100.00%



Office Partnerships & Grants Total 2 100.00%
ORM - Workers Compensation ORM - Workers Compensation 146 32.52%
ORM - Workers Compensation Total 146 32.52%
OSSE DOT Department 5th Street 205 60.29%

Adams Place 135 55.10%
Finance 1 50.00%
HUMAN RESOURCES 2 33.33%
Human Support Services OSSE 0.00%
L Street 193 66.10%
NY Ave 291 65.99%
Ofc of Audit and Investigation 1 50.00%
Ofc of the Transp Adminstrtor 2 50.00%
Office of the Chief of Staff 1 50.00%
Operations 27 42.86%
Parent Call Center 6 35.29%
Routing and Scheduling 2 40.00%

OSSE DOT Department Total 866 60.99%
Parks and Recreation, Dept of  Development Programs 12344001 1 100.00%

 Financial Management 12105001 14 70.00%
 FM (5400) - Planning 12542001 1 100.00%
AMP (1000)-Personnel 12101001 6 85.71%
AMP(1000) -  Legal 1 100.00%
CA (2400)  - Director's Office 0.00%
Capital Improvement Program 1 33.33%
Communications 12108001 3 100.00%
Community Relations 12243001 1 33.33%
Community Relations 12243004 1 100.00%
Community Relations 12243006 0.00%
Contracting & Procurement 1 100.00%
Cultural Arts 12445001 12 75.00%
Cultural Arts 12445003 2 40.00%
Customer Service 12108501 1 100.00%
Director's Office 12241001 11 57.89%
Director's Office 12241003 1 100.00%
Edu Svc - Coop Play 12441005 1 100.00%
Edu Svc - Cooperative Play 1 50.00%
Environ Activities 12442003 0.00%
Environmental Activities 1 100.00%
Facil Ops/Warehouse 12547005 0.00%
Facilty Ops (Admin) 12543001 8 80.00%
Facilty Ops (Admin) 12543003 2 66.67%
Fleet Management 12107001 13 59.09%
Fleet Management 12107003 0.00%
Info Technology 12104001 1 50.00%
Maintenance 12541005 2 40.00%
Mngt Partnerships 12101701 1 100.00%
Parks and Recreation Agency 8 53.33%



Recr Programs 12341001 13 76.47%
Recr Programs 12341003 82 78.85%
Recr Programs 12341005 2 100.00%
Recreational Prog RP (3400) 45 69.23%
Recreational Services/Programs 18 72.00%
Risk Management 12105501 3 100.00%
RP(3400) - Aquatics 91 79.82%
RP(3400) - Aquatics 12342001 4 80.00%
RP(3400) - Aquatics 12342003 2 66.67%
RP(3400) - Summer Operations 105 77.21%
Senior Services 9 64.29%
Senior Services 12443001 1 100.00%
Senior Services 12443003 1 100.00%
Spec & Targeted Prog (S&TP) 2 100.00%
Sports  Health & Fitness 9 56.25%
Therapeutic Recreation 1 100.00%
Youth Development Programs 3 75.00%

Parks and Recreation, Dept of Total 486 73.08%
People's Counsel, Ofc of the Economic Devel & Reg  OPC 1 100.00%

Office of People's Counsel 19 54.29%
People's Counsel, Ofc of the Total 20 55.56%
Planning and Economic Developm Dpty Mayor of Plnning & Dev 48 61.54%
Planning and Economic Developm Total 48 61.54%
Planning, Office of Comprehensive Plan 0.00%

Development Review 2 66.67%
Finance 1 100.00%
Geographic Information System 1 25.00%
Historic Preservation 6 46.15%
Long Range Planning 4 40.00%
Neighborhood Planning 6 54.55%
Office of the Director 4 57.14%
Revitalization Planning 5 55.56%
Zoning 3 42.86%

Planning, Office of Total 32 48.48%
Police Complaints, Office of Office of Police Complaints 9 50.00%
Police Complaints, Office of Total 9 50.00%
PS&J Cluster, Ofc of Dep Mayor Deputy Mayor PS&J 2 50.00%
PS&J Cluster, Ofc of Dep Mayor Total 2 50.00%
Public Employee Relations Brd Public Relations Board 7 77.78%
Public Employee Relations Brd Total 7 77.78%
Public Library, DC Collection Services 9 47.37%

Communications 5 50.00%
Custodians-MLK 17 68.00%
Digital Commons 8 100.00%
Director's Office - general 13 50.00%
Facilities Management 6 42.86%
HUMAN RESOURCES 2 22.22%



Human Support Services  DCPL 0.00%
Information Technology 4 22.22%
Libraries-ANA 6 50.00%
Libraries-BEN 4 33.33%
Libraries-BLV 10 76.92%
Libraries-CAV 1 12.50%
Libraries-CCH 5 41.67%
Libraries-CPK 6 75.00%
Libraries-DEA 6 75.00%
Libraries-FGR 8 61.54%
Libraries-GEO 10 62.50%
Libraries-LAR 7 77.78%
Libraries-MTP 8 53.33%
Libraries-NOE 11 84.62%
Libraries-NW1 5 71.43%
Libraries-PAL 4 36.36%
Libraries-PET 7 46.67%
Libraries-PKL 4 50.00%
Libraries-ROS 8 100.00%
Libraries-SOE 5 55.56%
Libraries-SOW 9 90.00%
Libraries-SPK 3 42.86%
Libraries-TEN 7 43.75%
Libraries-TPK 5 62.50%
Libraries-WEE 7 87.50%
Libraries-WOD 9 75.00%
Libraries-WTD 12 80.00%
MLK Engineering 6 40.00%
MLK-Adaptive Services 4 57.14%
MLK-Adult Literacy 3 33.33%
MLK-Adult Services 3 60.00%
MLK-Center for Accessibility 2 100.00%
MLK-Children's & Teen Services 6 66.67%
MLK-Circulation Services 8 47.06%
MLK-Information Services 6 50.00%
MLK-Popular Services 6 85.71%
MLK-Special Collections 7 53.85%
Motor Pool-general 4 66.67%
Public Safety 8 27.59%
Public Services Administration 10 50.00%

Public Library, DC Total 304 54.87%
Public Schools, DC Aiton ES 20 50.00%

Amidon ES 23 45.10%
Anacostia SHS 56 53.33%
Ballou SHS 56 40.58%
Ballou Stay 21 46.67%
Bancroft ES 53 65.43%



Banneker SHS 20 40.82%
Barnard ES 37 40.22%
Beers ES 36 51.43%
Brent ES 30 65.22%
Brightwood ES 55 52.88%
Brookland ES 0.00%
Brookland MS 22 51.16%
Browne JHS 20 31.25%
Bruce-Monroe ES 36 45.00%
Bunker Hill 14 50.00%
Burroughs ES 25 48.08%
Burrville ES 20 40.82%
Capitol Hill Montessori@Logan 22 51.16%
Cardozo SHS 66 43.71%
Choice MS (Taft) 5 35.71%
Cleveland ES 20 40.82%
Columbia Heights EC 85 49.42%
Cooke H.D. ES 45 70.31%
Coolidge SHS 35 43.75%
DCPS - Summer ES/MS Program 0.00%
DCPS After School Program 77 71.30%
DCPS Summer School Carnegie Un 3 75.00%
DCPS Summer School ESY Program 1 100.00%
Deal JHS 64 47.06%
Dorothy Height ES 39 50.00%
Drew ES 7 17.07%
Duke Ellington School of Arts 13 81.25%
Dunbar SHS 44 42.72%
Eastern SHS 62 48.06%
Eaton ES 31 62.00%
Eliot JHS 20 45.45%
Fillmore Arts Center 10 66.67%
Francis Stevens EC 34 50.00%
Garfield ES 24 48.00%
Garrison ES 37 66.07%
Hardy MS 21 39.62%
Harris C.W. ES 22 40.00%
Hart MS 26 35.62%
Hearst ES 32 59.26%
Hendley ES 29 44.62%
Houston ES 17 33.33%
Hyde ES 25 59.52%
Incarcerated Youth Program 7 38.89%
Janney ES 50 61.73%
Jefferson Academy 31 63.27%
Johnson JHS 17 36.96%
Kelly Miller MS 29 43.28%



Ketcham ES 14 31.11%
Key ES 27 62.79%
Kimball ES 29 60.42%
King, ML ES 21 38.89%
Kramer MS 16 32.65%
Lafayette ES 42 53.16%
Langdon ES 23 45.10%
Langley EC 30 51.72%
LaSalle ES 27 41.54%
Leckie ES 33 53.23%
Ludlow-Taylor ES 37 56.06%
Luke C. Moore Academy SHS 18 42.86%
MacFarland MS 6 33.33%
Malcolm X ES 14 33.33%
Mann ES 33 70.21%
Maury ES 29 61.70%
McKinley MS 11 33.33%
McKinley Technology SHS 35 40.23%
Miner ES 30 48.39%
Moten ES 19 32.76%
Murch ES 44 62.86%
Nalle ES 24 45.28%
Noyes ES 24 57.14%
OCFO - DCPS 7 29.17%
Office of College and Career 13 61.90%
Office of Family and Public En 16 88.89%
Office of Instructional Practi 54 52.43%
Office of Specialized Instruct 5 50.00%
Office of Talent and Culture 23 41.07%
Office of Teaching and Learnin 211 41.37%
Office of the Chancellor 1 100.00%
Office of the Chief of Schools 63 43.15%
Office of the Chief of Staff 20 48.78%
Office of the Chief Operating 67 37.22%
Office of the General Cou 14 60.87%
Orr ES 29 50.00%
Oyster - Adams Billingual S 65 62.50%
Patterson ES 25 36.23%
Payne ES 21 38.18%
Peabody ES 16 44.44%
Phelps SHS 18 40.91%
Plummer ES 20 31.75%
Powell ES 50 62.50%
Randle Highlands ES 17 36.96%
Raymond ES 40 47.62%
Reed Marie LC 37 62.71%
River Terrace ES 25 42.37%



Ron Brown College Prep HS 14 50.00%
Ronald Brown MS 0.00%
Roosevelt SHS 43 39.81%
Roosevelt STAY 17 30.91%
Ross ES 16 59.26%
Savoy ES 25 53.19%
School w/out Walls SHS 31 54.39%
School Within School @ Goding 35 71.43%
School Within School @ Peabody 2 66.67%
Seaton ES 39 63.93%
Shepherd ES 21 46.67%
Simon ES 15 36.59%
Smothers ES 17 37.78%
Sousa MS 20 50.00%
Stanton ES 27 40.30%
Stoddert ES 26 53.06%
Stuart Hobson MS 28 53.85%
Substitute Teachers 621 60.29%
Takoma ES 31 41.89%
Thomas ES 20 30.77%
Thomson ES 23 50.00%
Truesdell ES 57 67.06%
Tubman ES 50 63.29%
Turner ES 24 36.92%
Tyler ES 35 41.67%
Van Ness ES 21 70.00%
Walker-Jones ES 25 33.33%
Washington Metropolitan SHS 15 35.71%
Watkins ES 26 55.32%
Webb - Wheatley ES 27 46.55%
West ES 16 34.04%
Whittier ES 29 43.94%
Wilson J.O. ES 44 55.70%
Wilson SHS 89 50.00%
Winston ES 0.00%
Woodson H.D. SHS 42 39.62%
Youth Service Center 12 48.00%

Public Schools, DC Total 4620 48.95%
Public Service Commission Economic Devel & Reg  OPC 0.00%

Public Service Commision 24 33.33%
Public Service Commission Total 24 32.43%
Public Works, Department of Abandon Junk Vehicle 11 64.71%

Collection 207 74.46%
Communications 16 61.54%
Customer Service 1 100.00%
Disposal 26 49.06%
Facilities Management 1 100.00%



Fleet Consumables 3 20.00%
Fleet Management Admin 10 66.67%
Govt Services  Shared Services 0.00%
Human Capital Administration 5 55.56%
Information Technology Svcs 5 50.00%
Leaf Program 40 93.02%
Office of Admin Services 1 100.00%
Parking Enforcement 193 75.10%
Parking Services Admin 9 47.37%
Personnel 1 50.00%
Public Information 1 100.00%
Public Space Cleaning 240 74.77%
Purchasing 2 50.00%
Risk Management 2 100.00%
Scheduled Maintenance 29 41.43%
Substance Abuse Testing 3 100.00%
SWEEP Cleaning 25 58.14%
Towing 18 58.06%
Training & Employee Devel 4 66.67%
UnScheduled Maintenance 18 56.25%
Vehicle & Equipment 2 40.00%
Vehicle Immobilization 7 70.00%
Waste Management Admin 8 53.33%
Works (Office of the Director) 20 80.00%

Public Works, Department of Total 908 68.94%
Real Property Tax Appeals Comm Real Property Tax Appeals Comm 6 54.55%
Real Property Tax Appeals Comm Total 6 54.55%
Retirement Board, DC DC Retirement Board 16 27.59%
Retirement Board, DC Total 16 27.59%
Risk Management, Office of Off Risk Management 9 32.14%
Risk Management, Office of Total 9 32.14%
Secretary, Office of the Ceremonial Services Unit 1 100.00%

DIR Office of the Secretary 0.00%
Documents & Admin Issuances 2 40.00%
EOM-Support Svcs 2 28.57%
International Relations 1 100.00%
Notary Commissions Section 5 83.33%
Office of Public Records 2 50.00%
OTS-Secretary's Office 4 66.67%

Secretary, Office of the Total 17 54.84%
Sentencing Commission, DC DC Sentencing Commission 9 81.82%
Sentencing Commission, DC Total 9 81.82%
Statehood Initiatives Agency Govt Direction & Ops  OFRM 3 75.00%

Statehood Initiatives Agency 0.00%
Statehood Initiatives Agency Total 3 37.50%
Transportation, District Dept Administrative Services Branch 6 75.00%

Alley Paving Unit 3 42.86%



Anacostia Waterfront Initiativ 5 41.67%
Applications & Development Sup 0.00%
Asset Management 1 100.00%
Asset Management Analysis Divi 5 50.00%
Bridge & Street Maintenance 9 75.00%
Bridge and Tunnel Branch 1 50.00%
Bridge Operations Unit 4 50.00%
City-Wide Division 5 45.45%
Civil Rights 2 40.00%
Communications 1 33.33%
Community & Development Review 5 71.43%
Crack Seal Unit 6 100.00%
Customer Service 4 44.44%
Customer Service Call Center 3 60.00%
Customer Service Clearinghouse 5 55.56%
DDOT IT Program Managers 0.00%
Design & Project Management Di 0.00%
EEO Team 1 100.00%
Equipment Maintenance Unit 2 100.00%
Facilities Management 4 66.67%
Federal Bridge Project 0.00%
Field Operations Division 5 41.67%
Field Operations/Research Sect 0.00%
Fleet Management 1 100.00%
General Counsel 5 41.67%
Geospatial Data Systems Divisi 0.00%
Govt Services  DDOT Budget 1 100.00%
Heavy Equipment Operations Sec 1 100.00%
Highway Safety, Research & Tec 2 66.67%
Human Capital Management 3 42.86%
Information Technology OITI 1 50.00%
Infrastructure & Customer Supp 2 18.18%
Inspections 17 51.52%
Inteligent Transp Systems Divi 0.00%
IPMA 4 19.05%
ITS Intergation & Design 1 25.00%
ITS Support Traffic Signals & 5 62.50%
ITS Support Traffic Signals Ma 3 50.00%
ITS Traffic Signals Design 0.00%
Layout Crew 0.00%
Local Roadway Projects 0.00%
Maintainer Unit 3 100.00%
Mass Transit Division 5 83.33%
Materials Laboratory 1 50.00%
Milling/Spray Patch Unit 5 83.33%
Office of Director 9 90.00%
Office of Emergency Preparedne 2 66.67%



Office of the Associate Direct 1 100.00%
Office of the Director Support 0.00%
Parking Operations Branch 1 100.00%
Pavement Marking Crew 2 100.00%
Paving Unit 5 83.33%
Permits 8 40.00%
Plan Review 7 70.00%
Plan Review & Compliance Divis 1 25.00%
Policy Branch 4 100.00%
Policy Planning & Sustainabili 3 42.86%
Program Operations Divisions 4 33.33%
Progressive Transportation Ser 2 33.33%
Public Space Regulation Admini 2 100.00%
Resource Management 6 50.00%
ROADWAY MAINTENANCE 1 100.00%
Roadway Maintenance Section 4 66.67%
Roadway Operations Branch 7 53.85%
Safety Standard & Oversight 3 37.50%
Safety Standards and Quality C 3 30.00%
School Crossing Control Progra 169 89.89%
Sidewalk/Concrete Brick Mainte 2 40.00%
Sign Installation Team (Teams 7 46.67%
Speed Hump Unit 4 66.67%
State Planning Branch 4 57.14%
Storm Water Management Branch 1 25.00%
Strategic Planning Branch 6 100.00%
StreetCar Development Division 1 33.33%
Streetlight Maintenance Sectio 0.00%
Streetlight Operations Branch 2 25.00%
System Inspection & Oversight 1 100.00%
Team 1 4 30.77%
Team 2 6 50.00%
Team 3 4 30.77%
Team 4 3 23.08%
TOA 1 33.33%
Traffic Calming City-Wide 5 71.43%
Traffic Calming Wards 1, 2, 3 4 66.67%
Traffic Calming Wards 5, 6, 7 0.00%
Traffic Control Officers & Sch 3 42.86%
Traffic Control Officers Progr 83 63.85%
Traffic Services Field Operati 7 46.67%
Traffic Signal Maintenance Sec 4 57.14%
Training 2 33.33%
Transportation Business Unit 0.00%
Transportation Management Cent 5 29.41%
Transportation Operations Divi 3 37.50%
Transportation Services Team ( 0.00%



Transportation Systems & Polic 4 80.00%
UFA 4 44.44%
Ward 1 & 2 3 100.00%
Ward 3 & 4 7 100.00%
Ward 5 & 6 5 62.50%
Ward 7 & 8 4 66.67%

Transportation, District Dept Total 570 58.34%
Unified Communications, Ofc of 9///311 Program 106 43.98%

Agency Management Program 20 46.51%
City Wide Call Center 11 47.83%
Office of Unified Commication 2 25.00%
Public Safety & Justice  ACFO 0.00%

Unified Communications, Ofc of Total 139 43.99%
University of the D.C. Acad Advising & Ret- Staff 1 50.00%

Advancement - Staff 3 100.00%
Athletics - PT Faculty 0.00%
Athletics - Staff 7 31.82%
Athletics - Students 1 100.00%
Cable Television - Staff 1 33.33%
Campus Services - Staff 6 30.00%
Capital Procurement - Staff 0.00%
Capital Projects - Staff 2 33.33%
Career & Prof Dev - Staff 2 66.67%
CAS Dean - PT Faculty 35 35.00%
CAS Dean - Staff 4 66.67%
CAS Dean - Students 1 25.00%
CAS-Bio Chem & Phys- Faculty 2 22.22%
CAS-Bio Chem & Phys- Staff 1 10.00%
CAS-Bio Chem & Phys-PT Faculty 1 33.33%
CAS-CJSSW- Faculty 5 50.00%
CAS-CJSSW-staff 1 100.00%
CAS-Cntr for Urb Ed-Faculty 1 10.00%
CAS-Cntr for Urb Ed-PT Faculty 0.00%
CAS-Communications - Faculty 2 50.00%
CAS-Education - Faculty 6 100.00%
CAS-Education - Staff 0.00%
CAS-Education - Students 1 50.00%
CAS-Eng & Wrld Lang- Staff 1 50.00%
CAS-Eng & Wrld Lang-Faculty 3 37.50%
CAS-HPSGS - Faculty 2 33.33%
CAS-Math & App Stat- Faculty 6 66.67%
CAS-PCHD  - PT Faculty 0.00%
CAS-PCHD  - Staff 0.00%
CAS-PCHD - Faculty 0.00%
CAS-Vis & Perf Arts - Staff 1 100.00%
CAS-Vis & Perf Arts-Faculty 3 30.00%
CAS-Vis & Perf Arts-PT Faculty 1 100.00%



CAUSES - Cntr 4H & YD- Staff 0.00%
CAUSES Dean - Students 3 33.33%
CAUSES Dean- PT Faculty 3 27.27%
CAUSES Dean -Staff 16 61.54%
CAUSES-Arch & UD - Staff 1 25.00%
CAUSES-Arch & UD- Faculty 3 60.00%
CAUSES-Cntr Urb Agr-Staff 2 28.57%
CAUSES-ESS - Staff 0.00%
CAUSES-Gerontology -Staff 1 50.00%
CAUSES-Nutr & Diet-Faculty 2 40.00%
CAUSES-Nutr & Diet-Staff 8 57.14%
CAUSES-PH Ed  - PT Faculty 1 50.00%
CAUSES-PH Ed - Faculty 2 33.33%
CC Div Business- Faculty 1 25.00%
CC Div Humanities-Faculty 4 40.00%
CC Division of AHLPS - Faculty 0.00%
CC Division of AHLPS - Staff 1 50.00%
CC Division of AHLPS-PT Faculy 4 17.39%
CC Division of MITE- Faculty 1 9.09%
CC Student Achievment-Staff 3 60.00%
CC Student Achievment-Students 7 77.78%
CEO Comm College- Staff 6 37.50%
Couns & Student Dev - Staff 0.00%
DACSL Dean  - Faculty 14 51.85%
DACSL Dean - PT Faculty 17 54.84%
DACSL Dean - Students 25 67.57%
DACSL Dean-Staff 7 33.33%
DCCC - Adjunct Professor 1 100.00%
Dean of CC AA - Faculty 3 75.00%
Dean of CC AA - Staff 0.00%
Dean of CC AA- PT Faculty 37 39.36%
Facilities & RE -Staff 2 28.57%
Facilities Man ? Wage Grade- n 1 25.00%
Financial Aid - Staff 4 36.36%
Financial Aid - Students 11 84.62%
General Counsel-Staff 2 66.67%
Government Relations - Staff 1 100.00%
Grad & Spons'd Prog - Staff 0.00%
Health Services - Staff 1 50.00%
Human Resources - Staff 5 38.46%
Information Technology-Staff 2 14.29%
Internat'l Programs- Staff 0.00%
Law Library - Staff 6 75.00%
Learning Resources - Faculty 4 50.00%
Learning Resources - Staff 4 22.22%
Learning Resources - Students 1 100.00%
Learning Resources -PT Faculty 1 50.00%



OCFO - UDC 1 4.35%
OPIE - Staff 1 14.29%
President's Office -Staff 6 46.15%
Procurement - Staff 0.00%
Provost Office & AA - Staff 3 60.00%
Public Safety - Staff 5 23.81%
Records Management - Students 1 100.00%
Recruitment & Adm - Students 2 66.67%
Recruitment & Adm -Staff 7 36.84%
Registrar - Staff 3 50.00%
SBPA Dean- Students 2 50.00%
SBPA Dean-Staff 7 38.89%
SBPA-Act  Fin & Econ-Staff 0.00%
SBPA-Act Fin & Econ-Faculty 0.00%
SBPA-Mgmt Hosp & GS-Faculty 2 22.22%
SBPA-Mgmt Hosp & GS-PT Faculty 7 35.00%
SBPA-Mgmt Hosp & GS-Staff 0.00%
SBPA-Mrktg & Legal- Faculty 1 20.00%
SBPA-PATHS - Staff 1 100.00%
SBPA-Public Admin - Staff 0.00%
SEAS Dean - PT Faculty 3 21.43%
SEAS Dean - Students 5 33.33%
SEAS Dean -Staff 3 30.00%
SEAS-Civ & Mech Eng-Faculty 1 12.50%
SEAS-Comp Sci & IT - Faculty 2 20.00%
SEAS-Comp Sci & IT- Students 1 50.00%
SEAS-Elec Engin - Faculty 0.00%
SEAS-Elec Engin - Students 2 100.00%
Security Campus Police - Admi 1 100.00%
Space Reservations - Staff 4 50.00%
Student Affairs - Staff 20 64.52%
Student Affairs - Students 3 100.00%
Student Life - Staff 1 25.00%
Title III Office - Staff 16 35.56%
Title III Office - Students 13 68.42%
TRIO & Coll Prog - PT Faculty 1 25.00%
TRIO & Coll Prog - Staff 9 75.00%
WFDLL Cntr for WFS - Staff 7 36.84%
WFDLL Continuing Ed - Staff 0.00%
WFDLL Dean - Faculty 1 100.00%
WFDLL Dean - PT Faculty 0.00%
WFDLL Dean - Staff 1 16.67%
WFDLL Site Ops  - PT Faculty 34 40.00%
WFDLL Site Ops - Staff 18 58.06%
WFDLL Student Success-Staff 3 75.00%

University of the D.C. Total 516 39.45%
Veteran Affairs, Office of Office of Veterans Affairs 3 75.00%



Veteran Affairs, Office of Total 3 75.00%
Youth Rehab Services, Dept of BEHAVIORAL HEALTH 1 11.11%

CASE MANAGEMENT 18 37.50%
COMMUNICATIONS AND PUBLIC AFFA 0.00%
CONTRACT MONITORING AND COMPLI 2 20.00%
CONTRACTS AND PROCUREMENT 0.00%
DC YOUTH LINK 3 75.00%
DEPUTY DIRECTOR FOR OPERATIONS 0.00%
DEPUTY DIRECTOR FOR YOUTH PROG 0.00%
DIRECTOR OF DYRS 1 100.00%
FACILITIES MAINTENANCE 9 52.94%
Fleet Management 0.00%
HEALTH AND WELLNESS 7 50.00%
HUMAN RESOURCES 2 25.00%
INFORMATION MANAGEMENT 1 33.33%
MEDICAL 5 23.81%
NEW BEGINNINGS 27 22.69%
OFFICE OF INTERNAL INTEGRITY 0.00%
Office of the Chief of Staff 2 100.00%
Office of the Director 3 75.00%
Office of the General Counsel 3 60.00%
PARENT AND FAMILIES 3 100.00%
QUALITY ASSURANCE AND RESEARCH 2 33.33%
Resource Allocation 2 33.33%
RISK MANAGEMENT SERVICES 1 33.33%
Training 1 20.00%
WAREHOUSE 1 33.33%
Workforce Development 1 25.00%
YOUTH ASSESSMENT SERVICES 1 50.00%
Youth Engagement 1 20.00%
YOUTH SERVICES CENTER 69 38.76%

Youth Rehab Services, Dept of Total 166 33.20%
Zoning, Office of Office of Zoning 11 57.89%
Zoning, Office of Total 11 57.89%
Grand Total 15433 43.05%



Count Percentage Count Percentage Count Percentage Total Count Total Percentage
0.00% 0.00% 0.00% 1 100.00%

21 26.92% 7 8.97% 0.00% 78 100.00%
21 26.58% 7 8.86% 0.00% 79 100.00%

0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 1 100.00%

30 41.10% 7 9.59% 0.00% 73 100.00%
0.00% 0.00% 0.00% 1 100.00%

30 40.00% 7 9.33% 0.00% 75 100.00%
26 55.32% 1 2.13% 0.00% 47 100.00%
26 55.32% 1 2.13% 0.00% 47 100.00%

5 29.41% 3 17.65% 0.00% 17 100.00%
0.00% 0.00% 0.00% 1 100.00%

5 27.78% 3 16.67% 0.00% 18 100.00%
0.00% 5 55.56% 0.00% 9 100.00%

0.00% 5 55.56% 0.00% 9 100.00%
2 25.00% 1 12.50% 0.00% 8 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 36.36% 2 18.18% 0.00% 11 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%

0.00% 0.00% 0.00% 2 100.00%
3 42.86% 3 42.86% 0.00% 7 100.00%

22 61.11% 0.00% 0.00% 36 100.00%
3 21.43% 1 7.14% 1 7.14% 14 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
5 31.25% 3 18.75% 0.00% 16 100.00%

12 52.17% 2 8.70% 0.00% 23 100.00%
3 27.27% 1 9.09% 0.00% 11 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
9 45.00% 1 5.00% 0.00% 20 100.00%
5 38.46% 4 30.77% 0.00% 13 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
5 41.67% 1 8.33% 0.00% 12 100.00%
2 25.00% 2 25.00% 0.00% 8 100.00%
8 50.00% 1 6.25% 0.00% 16 100.00%
2 18.18% 1 9.09% 0.00% 11 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

4 57.14% 1 14.29% 0.00% 7 100.00%
1 9.09% 1 9.09% 0.00% 11 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

MD VA Other



6 33.33% 1 5.56% 0.00% 18 100.00%
9 100.00% 0.00% 0.00% 9 100.00%
9 36.00% 4 16.00% 0.00% 25 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
9 56.25% 3 18.75% 0.00% 16 100.00%

19 41.30% 4 8.70% 0.00% 46 100.00%
7 35.00% 1 5.00% 0.00% 20 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
1 8.33% 2 16.67% 0.00% 12 100.00%
3 15.79% 3 15.79% 0.00% 19 100.00%
3 27.27% 0.00% 0.00% 11 100.00%
9 69.23% 1 7.69% 0.00% 13 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 14.29% 2 28.57% 0.00% 7 100.00%
3 27.27% 1 9.09% 0.00% 11 100.00%
1 20.00% 0.00% 0.00% 5 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

1 16.67% 0.00% 0.00% 6 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

212 38.69% 66 12.04% 1 0.18% 548 100.00%
9 33.33% 4 14.81% 0.00% 27 100.00%
9 33.33% 4 14.81% 0.00% 27 100.00%

30 41.10% 7 9.59% 0.00% 73 100.00%
8 61.54% 0.00% 0.00% 13 100.00%

26 38.81% 4 5.97% 0.00% 67 100.00%
8 44.44% 1 5.56% 0.00% 18 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%

147 72.06% 10 4.90% 0.00% 204 100.00%
1 20.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 3 100.00%
28 43.08% 4 6.15% 1 1.54% 65 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%

0.00% 0.00% 0.00% 1 100.00%
13 36.11% 2 5.56% 0.00% 36 100.00%
15 93.75% 0.00% 0.00% 16 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
8 72.73% 0.00% 0.00% 11 100.00%

14 50.00% 4 14.29% 0.00% 28 100.00%
125 66.84% 6 3.21% 0.00% 187 100.00%



0.00% 1 50.00% 0.00% 2 100.00%
9 75.00% 3 25.00% 0.00% 12 100.00%
9 18.75% 0.00% 0.00% 48 100.00%

12 57.14% 2 9.52% 0.00% 21 100.00%
7 50.00% 2 14.29% 0.00% 14 100.00%

11 42.31% 5 19.23% 1 3.85% 26 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%

15 60.00% 6 24.00% 0.00% 25 100.00%
10 37.04% 3 11.11% 0.00% 27 100.00%
11 40.74% 3 11.11% 0.00% 27 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 50.00% 1 12.50% 0.00% 8 100.00%

62 46.97% 12 9.09% 0.00% 132 100.00%
5 38.46% 4 30.77% 0.00% 13 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
7 46.67% 6 40.00% 1 6.67% 15 100.00%

13 32.50% 12 30.00% 1 2.50% 40 100.00%
10 29.41% 10 29.41% 0.00% 34 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
7 41.18% 4 23.53% 0.00% 17 100.00%
7 33.33% 1 4.76% 0.00% 21 100.00%
4 28.57% 2 14.29% 0.00% 14 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

14 87.50% 1 6.25% 0.00% 16 100.00%
684 52.13% 121 9.22% 4 0.30% 1312 100.00%

3 20.00% 2 13.33% 0.00% 15 100.00%
3 20.00% 2 13.33% 0.00% 15 100.00%

17 56.67% 4 13.33% 0.00% 30 100.00%
17 56.67% 4 13.33% 0.00% 30 100.00%
24 60.00% 8 20.00% 0.00% 40 100.00%
2 33.33% 3 50.00% 0.00% 6 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%

40 57.97% 23 33.33% 0.00% 69 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

13 61.90% 3 14.29% 0.00% 21 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

15 57.69% 3 11.54% 0.00% 26 100.00%



33 66.00% 6 12.00% 0.00% 50 100.00%
21 53.85% 4 10.26% 0.00% 39 100.00%
61 69.32% 7 7.95% 1 1.14% 88 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
7 70.00% 2 20.00% 0.00% 10 100.00%

11 47.83% 7 30.43% 0.00% 23 100.00%
13 68.42% 3 15.79% 0.00% 19 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

18 58.06% 3 9.68% 0.00% 31 100.00%
8 88.89% 1 11.11% 0.00% 9 100.00%

12 70.59% 1 5.88% 0.00% 17 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%

14 66.67% 3 14.29% 0.00% 21 100.00%
0.00% 0.00% 0.00% 1 100.00%

12 66.67% 2 11.11% 0.00% 18 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%
6 50.00% 2 16.67% 0.00% 12 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%

16 84.21% 3 15.79% 0.00% 19 100.00%
24 50.00% 11 22.92% 0.00% 48 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

11 39.29% 6 21.43% 3 10.71% 28 100.00%
114 61.62% 18 9.73% 1 0.54% 185 100.00%
45 62.50% 8 11.11% 0.00% 72 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
5 45.45% 2 18.18% 0.00% 11 100.00%

18 56.25% 5 15.63% 0.00% 32 100.00%
52 61.18% 4 4.71% 0.00% 85 100.00%
72 52.94% 16 11.76% 1 0.74% 136 100.00%

733 59.45% 166 13.46% 6 0.49% 1233 100.00%
2 20.00% 7 70.00% 0.00% 10 100.00%
3 25.00% 7 58.33% 0.00% 12 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%



0.00% 3 75.00% 0.00% 4 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

10 38.46% 10 38.46% 2 7.69% 26 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 30.77% 6 46.15% 0.00% 13 100.00%

14 77.78% 3 16.67% 0.00% 18 100.00%
41 53.95% 21 27.63% 2 2.63% 76 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
3 42.86% 4 57.14% 0.00% 7 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%

32 55.17% 14 24.14% 1 1.72% 58 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
6 40.00% 5 33.33% 0.00% 15 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

10 66.67% 4 26.67% 0.00% 15 100.00%
6 42.86% 3 21.43% 0.00% 14 100.00%
6 66.67% 1 11.11% 0.00% 9 100.00%

0.00% 0.00% 0.00% 3 100.00%
154 48.89% 93 29.52% 5 1.59% 315 100.00%

2 33.33% 1 16.67% 0.00% 6 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

10 41.67% 9 37.50% 0.00% 24 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
1 25.00% 2 50.00% 0.00% 4 100.00%

23 67.65% 1 2.94% 1 2.94% 34 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
6 50.00% 0.00% 0.00% 12 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
6 42.86% 1 7.14% 0.00% 14 100.00%

10 83.33% 1 8.33% 0.00% 12 100.00%
29 53.70% 5 9.26% 1 1.85% 54 100.00%
18 69.23% 2 7.69% 1 3.85% 26 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

63 61.17% 14 13.59% 0.00% 103 100.00%
40 63.49% 5 7.94% 0.00% 63 100.00%
10 83.33% 1 8.33% 0.00% 12 100.00%
4 40.00% 1 10.00% 1 10.00% 10 100.00%

25 62.50% 1 2.50% 1 2.50% 40 100.00%
53 55.21% 8 8.33% 0.00% 96 100.00%
62 67.39% 6 6.52% 1 1.09% 92 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%



0.00% 0.00% 0.00% 1 100.00%
8 57.14% 1 7.14% 0.00% 14 100.00%

17 68.00% 1 4.00% 0.00% 25 100.00%
7 50.00% 3 21.43% 0.00% 14 100.00%
6 46.15% 5 38.46% 0.00% 13 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

20 74.07% 1 3.70% 0.00% 27 100.00%
11 57.89% 3 15.79% 0.00% 19 100.00%

0.00% 0.00% 0.00% 1 100.00%
4 44.44% 0.00% 0.00% 9 100.00%

453 59.61% 73 9.61% 6 0.79% 760 100.00%
1 3.03% 1 3.03% 0.00% 33 100.00%
8 47.06% 3 17.65% 0.00% 17 100.00%
9 18.00% 4 8.00% 0.00% 50 100.00%
5 100.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 3 100.00%
5 38.46% 0.00% 0.00% 13 100.00%
6 46.15% 0.00% 0.00% 13 100.00%

13 31.71% 7 17.07% 3 7.32% 41 100.00%
0.00% 0.00% 0.00% 2 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
10 66.67% 1 6.67% 0.00% 15 100.00%
5 45.45% 0.00% 0.00% 11 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
2 50.00% 2 50.00% 0.00% 4 100.00%
3 20.00% 3 20.00% 0.00% 15 100.00%
6 21.43% 7 25.00% 0.00% 28 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 28.57% 1 7.14% 0.00% 14 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%

3 75.00% 0.00% 0.00% 4 100.00%
14 42.42% 4 12.12% 0.00% 33 100.00%
4 44.44% 3 33.33% 0.00% 9 100.00%
5 41.67% 0.00% 0.00% 12 100.00%
8 50.00% 2 12.50% 0.00% 16 100.00%

14 58.33% 4 16.67% 0.00% 24 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

10 62.50% 1 6.25% 0.00% 16 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
7 50.00% 1 7.14% 0.00% 14 100.00%

136 41.59% 36 11.01% 3 0.92% 327 100.00%
5 45.45% 0.00% 1 9.09% 11 100.00%
5 45.45% 0.00% 1 9.09% 11 100.00%



80 40.61% 27 13.71% 1 0.51% 197 100.00%
80 40.61% 27 13.71% 1 0.51% 197 100.00%

0.00% 1 16.67% 0.00% 6 100.00%
0.00% 1 16.67% 0.00% 6 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

18 66.67% 3 11.11% 0.00% 27 100.00%
0.00% 0.00% 1 100.00% 1 100.00%

17 56.67% 3 10.00% 0.00% 30 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
7 50.00% 4 28.57% 2 14.29% 14 100.00%

69 57.02% 13 10.74% 1 0.83% 121 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

470 69.53% 83 12.28% 4 0.59% 676 100.00%
10 71.43% 2 14.29% 0.00% 14 100.00%

600 66.96% 108 12.05% 8 0.89% 896 100.00%
0.00% 0.00% 0.00% 8 100.00%
0.00% 0.00% 1 7.69% 13 100.00%
0.00% 0.00% 0.00% 8 100.00%

1 7.14% 0.00% 0.00% 14 100.00%
0.00% 0.00% 0.00% 8 100.00%
0.00% 0.00% 0.00% 9 100.00%
0.00% 0.00% 0.00% 11 100.00%
0.00% 1 12.50% 0.00% 8 100.00%
0.00% 0.00% 0.00% 10 100.00%

1 11.11% 0.00% 1 11.11% 9 100.00%
1 3.45% 1 3.45% 0.00% 29 100.00%
1 6.67% 0.00% 0.00% 15 100.00%

0.00% 0.00% 0.00% 12 100.00%
0.00% 0.00% 0.00% 3 100.00%

1 10.00% 0.00% 0.00% 10 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
5 20.83% 0.00% 0.00% 24 100.00%

11 5.70% 2 1.04% 2 1.04% 193 100.00%
5 29.41% 3 17.65% 0.00% 17 100.00%
5 29.41% 3 17.65% 0.00% 17 100.00%
3 16.67% 0.00% 0.00% 18 100.00%
3 16.67% 0.00% 0.00% 18 100.00%

77 61.11% 4 3.17% 0.00% 126 100.00%
15 34.88% 11 25.58% 1 2.33% 43 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
5 31.25% 2 12.50% 0.00% 16 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
5 62.50% 0.00% 0.00% 8 100.00%



34 36.56% 3 3.23% 0.00% 93 100.00%
3 37.50% 3 37.50% 0.00% 8 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%

80 45.45% 3 1.70% 0.00% 176 100.00%
7 33.33% 2 9.52% 0.00% 21 100.00%

13 56.52% 2 8.70% 0.00% 23 100.00%
0.00% 0.00% 0.00% 4 100.00%

36 61.02% 4 6.78% 0.00% 59 100.00%
2 15.38% 0.00% 0.00% 13 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
3 37.50% 2 25.00% 0.00% 8 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%

302 47.19% 39 6.09% 1 0.16% 640 100.00%
9 47.37% 6 31.58% 0.00% 19 100.00%

16 55.17% 2 6.90% 1 3.45% 29 100.00%
9 50.00% 2 11.11% 0.00% 18 100.00%

10 62.50% 0.00% 0.00% 16 100.00%
13 54.17% 0.00% 0.00% 24 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

83 52.53% 12 7.59% 0.00% 158 100.00%
16 42.11% 7 18.42% 0.00% 38 100.00%
16 40.00% 7 17.50% 0.00% 40 100.00%
46 40.35% 8 7.02% 0.00% 114 100.00%

0.00% 0.00% 0.00% 1 100.00%
21 42.86% 4 8.16% 0.00% 49 100.00%

243 47.55% 48 9.39% 1 0.20% 511 100.00%
82 49.70% 10 6.06% 2 1.21% 165 100.00%
19 38.78% 2 4.08% 0.00% 49 100.00%
31 34.44% 7 7.78% 1 1.11% 90 100.00%
31 42.47% 2 2.74% 0.00% 73 100.00%
13 36.11% 0.00% 0.00% 36 100.00%
6 42.86% 0.00% 0.00% 14 100.00%
9 42.86% 1 4.76% 0.00% 21 100.00%

18 47.37% 0.00% 0.00% 38 100.00%
46 40.71% 5 4.42% 0.00% 113 100.00%
12 27.27% 2 4.55% 0.00% 44 100.00%
17 53.13% 2 6.25% 0.00% 32 100.00%
11 52.38% 0.00% 0.00% 21 100.00%
10 35.71% 3 10.71% 0.00% 28 100.00%
31 34.44% 5 5.56% 0.00% 90 100.00%
8 38.10% 2 9.52% 0.00% 21 100.00%

17 34.00% 0.00% 0.00% 50 100.00%
6 35.29% 0.00% 0.00% 17 100.00%

21 33.33% 3 4.76% 0.00% 63 100.00%
21 42.86% 10 20.41% 0.00% 49 100.00%



24 60.00% 1 2.50% 0.00% 40 100.00%
6 46.15% 0.00% 0.00% 13 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

440 41.20% 55 5.15% 3 0.28% 1068 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
6 35.29% 0.00% 0.00% 17 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%
1 14.29% 2 28.57% 0.00% 7 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 18.18% 3 27.27% 1 9.09% 11 100.00%
1 25.00% 0.00% 0.00% 4 100.00%

11 37.93% 3 10.34% 0.00% 29 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
1 14.29% 0.00% 0.00% 7 100.00%
8 33.33% 2 8.33% 0.00% 24 100.00%
6 50.00% 0.00% 0.00% 12 100.00%

53 34.87% 11 7.24% 1 0.66% 152 100.00%
16 64.00% 2 8.00% 0.00% 25 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
1 6.25% 2 12.50% 0.00% 16 100.00%
2 22.22% 1 11.11% 1 11.11% 9 100.00%
8 34.78% 0.00% 0.00% 23 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

13 68.42% 5 26.32% 0.00% 19 100.00%
3 33.33% 3 33.33% 0.00% 9 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

0.00% 2 50.00% 0.00% 4 100.00%
3 50.00% 2 33.33% 0.00% 6 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
8 80.00% 1 10.00% 0.00% 10 100.00%
9 39.13% 3 13.04% 0.00% 23 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
3 21.43% 1 7.14% 0.00% 14 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 16.67% 3 16.67% 0.00% 18 100.00%
5 50.00% 0.00% 0.00% 10 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%



7 63.64% 1 9.09% 0.00% 11 100.00%
8 61.54% 0.00% 0.00% 13 100.00%

19 57.58% 3 9.09% 0.00% 33 100.00%
12 29.27% 5 12.20% 0.00% 41 100.00%

143 43.47% 41 12.46% 1 0.30% 329 100.00%
24 36.36% 30 45.45% 1 1.52% 66 100.00%
14 26.42% 24 45.28% 0.00% 53 100.00%
10 41.67% 4 16.67% 0.00% 24 100.00%
6 40.00% 4 26.67% 1 6.67% 15 100.00%

54 34.18% 62 39.24% 2 1.27% 158 100.00%
0.00% 0.00% 0.00% 1 100.00%

26 36.62% 8 11.27% 0.00% 71 100.00%
0.00% 0.00% 0.00% 1 100.00%

23 44.23% 6 11.54% 0.00% 52 100.00%
27 62.79% 2 4.65% 0.00% 43 100.00%
10 37.04% 5 18.52% 0.00% 27 100.00%
2 40.00% 0.00% 0.00% 5 100.00%

88 44.00% 21 10.50% 0.00% 200 100.00%
0.00% 0.00% 0.00% 1 100.00%

3 30.00% 1 10.00% 0.00% 10 100.00%
0.00% 0.00% 0.00% 4 100.00%

5 71.43% 1 14.29% 0.00% 7 100.00%
4 50.00% 0.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 11 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
1 25.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 40.00% 0.00% 0.00% 5 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
2 22.22% 1 11.11% 0.00% 9 100.00%
7 7.29% 1 1.04% 0.00% 96 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
4 28.57% 4 28.57% 0.00% 14 100.00%

48 22.54% 10 4.69% 0.00% 213 100.00%
18 43.90% 3 7.32% 0.00% 41 100.00%
18 43.90% 3 7.32% 0.00% 41 100.00%
23 44.23% 2 3.85% 1 1.92% 52 100.00%

0.00% 0.00% 0.00% 1 100.00%



23 43.40% 2 3.77% 1 1.89% 53 100.00%
5 31.25% 1 6.25% 0.00% 16 100.00%
5 31.25% 1 6.25% 0.00% 16 100.00%

211 53.96% 51 13.04% 3 0.77% 391 100.00%
211 53.96% 51 13.04% 3 0.77% 391 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 20.00% 0.00% 0.00% 5 100.00%
11 26.19% 6 14.29% 1 2.38% 42 100.00%
3 23.08% 1 7.69% 0.00% 13 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
2 40.00% 0.00% 1 20.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
13 46.43% 1 3.57% 0.00% 28 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
8 42.11% 3 15.79% 0.00% 19 100.00%

15 55.56% 5 18.52% 1 3.70% 27 100.00%
0.00% 0.00% 0.00% 3 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
3 23.08% 0.00% 0.00% 13 100.00%
8 57.14% 0.00% 0.00% 14 100.00%
8 47.06% 1 5.88% 0.00% 17 100.00%
4 21.05% 2 10.53% 0.00% 19 100.00%
1 20.00% 0.00% 1 20.00% 5 100.00%
5 45.45% 2 18.18% 0.00% 11 100.00%
4 66.67% 0.00% 0.00% 6 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
5 38.46% 1 7.69% 0.00% 13 100.00%
5 38.46% 0.00% 0.00% 13 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
8 24.24% 0.00% 0.00% 33 100.00%
6 40.00% 1 6.67% 0.00% 15 100.00%

26 40.63% 4 6.25% 0.00% 64 100.00%
8 40.00% 0.00% 0.00% 20 100.00%

13 43.33% 2 6.67% 0.00% 30 100.00%
4 33.33% 0.00% 0.00% 12 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 30.00% 2 20.00% 0.00% 10 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 4 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%
4 44.44% 1 11.11% 0.00% 9 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
7 41.18% 0.00% 0.00% 17 100.00%
1 50.00% 0.00% 0.00% 2 100.00%



8 36.36% 0.00% 0.00% 22 100.00%
18 32.73% 1 1.82% 1 1.82% 55 100.00%

223 37.54% 38 6.40% 5 0.84% 594 100.00%
0.00% 0.00% 0.00% 4 100.00%
0.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 5 100.00%
27 23.48% 4 3.48% 0.00% 115 100.00%
27 23.48% 4 3.48% 0.00% 115 100.00%
13 81.25% 0.00% 0.00% 16 100.00%
13 81.25% 0.00% 0.00% 16 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

11 61.11% 4 22.22% 1 5.56% 18 100.00%
12 60.00% 5 25.00% 1 5.00% 20 100.00%

3 75.00% 1 25.00% 0.00% 4 100.00%
4 57.14% 2 28.57% 1 14.29% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
3 50.00% 1 16.67% 1 16.67% 6 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
2 25.00% 0.00% 5 62.50% 8 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
5 71.43% 0.00% 2 28.57% 7 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
3 37.50% 1 12.50% 2 25.00% 8 100.00%
4 66.67% 1 16.67% 1 16.67% 6 100.00%
4 50.00% 0.00% 1 12.50% 8 100.00%
2 28.57% 0.00% 1 14.29% 7 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
2 28.57% 1 14.29% 1 14.29% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
4 57.14% 3 42.86% 0.00% 7 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
4 44.44% 2 22.22% 0.00% 9 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%



5 62.50% 0.00% 1 12.50% 8 100.00%
4 57.14% 1 14.29% 2 28.57% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
7 77.78% 0.00% 1 11.11% 9 100.00%
2 33.33% 0.00% 3 50.00% 6 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%
2 33.33% 1 16.67% 1 16.67% 6 100.00%
4 50.00% 1 12.50% 2 25.00% 8 100.00%
5 62.50% 1 12.50% 2 25.00% 8 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
3 60.00% 1 20.00% 1 20.00% 5 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
3 37.50% 0.00% 2 25.00% 8 100.00%
3 42.86% 2 28.57% 1 14.29% 7 100.00%
2 28.57% 1 14.29% 3 42.86% 7 100.00%
4 66.67% 0.00% 1 16.67% 6 100.00%
2 25.00% 2 25.00% 1 12.50% 8 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
1 16.67% 2 33.33% 2 33.33% 6 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
2 33.33% 2 33.33% 1 16.67% 6 100.00%
3 37.50% 2 25.00% 2 25.00% 8 100.00%
4 50.00% 1 12.50% 0.00% 8 100.00%
3 33.33% 1 11.11% 1 11.11% 9 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
2 50.00% 1 25.00% 1 25.00% 4 100.00%
9 100.00% 0.00% 0.00% 9 100.00%

0.00% 1 16.67% 1 16.67% 6 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%



1 14.29% 1 14.29% 0.00% 7 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
3 50.00% 1 16.67% 1 16.67% 6 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
5 55.56% 0.00% 1 11.11% 9 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%
5 55.56% 0.00% 1 11.11% 9 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%

0.00% 1 14.29% 3 42.86% 7 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 100.00% 0.00% 0.00% 4 100.00%
5 55.56% 2 22.22% 0.00% 9 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
3 42.86% 1 14.29% 2 28.57% 7 100.00%
4 44.44% 1 11.11% 2 22.22% 9 100.00%
1 16.67% 1 16.67% 2 33.33% 6 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
4 50.00% 1 12.50% 1 12.50% 8 100.00%
4 50.00% 2 25.00% 1 12.50% 8 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
5 55.56% 2 22.22% 1 11.11% 9 100.00%
1 14.29% 1 14.29% 3 42.86% 7 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
6 60.00% 2 20.00% 1 10.00% 10 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
3 42.86% 1 14.29% 2 28.57% 7 100.00%
3 37.50% 4 50.00% 1 12.50% 8 100.00%
3 42.86% 2 28.57% 2 28.57% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
3 37.50% 1 12.50% 3 37.50% 8 100.00%
4 44.44% 1 11.11% 1 11.11% 9 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%



8 80.00% 0.00% 0.00% 10 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
3 37.50% 2 25.00% 1 12.50% 8 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%
4 50.00% 2 25.00% 1 12.50% 8 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
3 50.00% 1 16.67% 0.00% 6 100.00%
4 66.67% 1 16.67% 1 16.67% 6 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
2 33.33% 0.00% 2 33.33% 6 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
2 25.00% 2 25.00% 2 25.00% 8 100.00%
2 25.00% 1 12.50% 2 25.00% 8 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 37.50% 2 25.00% 0.00% 8 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
5 71.43% 0.00% 2 28.57% 7 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
5 50.00% 1 10.00% 2 20.00% 10 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
2 50.00% 0.00% 2 50.00% 4 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
5 50.00% 1 10.00% 1 10.00% 10 100.00%
6 54.55% 1 9.09% 1 9.09% 11 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%



2 28.57% 0.00% 0.00% 7 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
2 28.57% 3 42.86% 1 14.29% 7 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
3 33.33% 2 22.22% 2 22.22% 9 100.00%
2 28.57% 0.00% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
4 66.67% 0.00% 1 16.67% 6 100.00%
4 57.14% 3 42.86% 0.00% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
3 37.50% 1 12.50% 1 12.50% 8 100.00%
3 33.33% 2 22.22% 2 22.22% 9 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
2 28.57% 1 14.29% 1 14.29% 7 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
2 28.57% 1 14.29% 2 28.57% 7 100.00%
5 83.33% 0.00% 1 16.67% 6 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
5 45.45% 0.00% 1 9.09% 11 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
6 85.71% 1 14.29% 0.00% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
4 66.67% 0.00% 2 33.33% 6 100.00%
6 75.00% 1 12.50% 1 12.50% 8 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
6 75.00% 1 12.50% 1 12.50% 8 100.00%
5 62.50% 2 25.00% 0.00% 8 100.00%
4 80.00% 0.00% 1 20.00% 5 100.00%
4 57.14% 2 28.57% 1 14.29% 7 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
5 62.50% 2 25.00% 0.00% 8 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
4 80.00% 0.00% 1 20.00% 5 100.00%
3 50.00% 1 16.67% 1 16.67% 6 100.00%
5 83.33% 1 16.67% 0.00% 6 100.00%
1 16.67% 2 33.33% 2 33.33% 6 100.00%
5 83.33% 1 16.67% 0.00% 6 100.00%
7 87.50% 1 12.50% 0.00% 8 100.00%



6 66.67% 0.00% 2 22.22% 9 100.00%
6 66.67% 0.00% 0.00% 9 100.00%
5 45.45% 2 18.18% 0.00% 11 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

55 59.14% 8 8.60% 0.00% 93 100.00%
32 52.46% 4 6.56% 0.00% 61 100.00%
41 65.08% 1 1.59% 0.00% 63 100.00%
22 66.67% 2 6.06% 0.00% 33 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
8 53.33% 0.00% 1 6.67% 15 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 2 100.00%
7 53.85% 3 23.08% 0.00% 13 100.00%

22 23.91% 6 6.52% 2 2.17% 92 100.00%
1081 54.16% 199 9.97% 160 8.02% 1996 100.00%

3 18.75% 0.00% 0.00% 16 100.00%
3 18.75% 0.00% 0.00% 16 100.00%
6 31.58% 3 15.79% 0.00% 19 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
7 21.88% 6 18.75% 1 3.13% 32 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
3 60.00% 1 20.00% 1 20.00% 5 100.00%

19 28.36% 11 16.42% 2 2.99% 67 100.00%
26 38.24% 10 14.71% 1 1.47% 68 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 33.33% 2 22.22% 0.00% 9 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
36 40.91% 14 15.91% 1 1.14% 88 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 3 100.00%

3 42.86% 1 14.29% 0.00% 7 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
6 28.57% 2 9.52% 0.00% 21 100.00%

11 30.56% 3 8.33% 0.00% 36 100.00%
6 25.00% 4 16.67% 1 4.17% 24 100.00%

0.00% 5 50.00% 1 10.00% 10 100.00%
2 11.76% 6 35.29% 0.00% 17 100.00%



15 65.22% 7 30.43% 0.00% 23 100.00%
8 40.00% 4 20.00% 0.00% 20 100.00%

31 32.98% 26 27.66% 2 2.13% 94 100.00%
0.00% 4 57.14% 1 14.29% 7 100.00%

8 36.36% 2 9.09% 0.00% 22 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 4 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 4 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

2 40.00% 2 40.00% 1 20.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
6 75.00% 0.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%

45 39.47% 14 12.28% 2 1.75% 114 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
8 61.54% 1 7.69% 0.00% 13 100.00%
8 61.54% 1 7.69% 0.00% 13 100.00%
1 10.00% 1 10.00% 0.00% 10 100.00%
1 10.00% 1 10.00% 0.00% 10 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

31 60.78% 6 11.76% 0.00% 51 100.00%
32 61.54% 6 11.54% 0.00% 52 100.00%

0.00% 0.00% 0.00% 7 100.00%
0.00% 0.00% 0.00% 7 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
6 37.50% 5 31.25% 0.00% 16 100.00%
3 75.00% 0.00% 0.00% 4 100.00%

12 85.71% 0.00% 0.00% 14 100.00%
4 23.53% 3 17.65% 1 5.88% 17 100.00%
7 50.00% 2 14.29% 0.00% 14 100.00%



37 48.05% 12 15.58% 1 1.30% 77 100.00%
7 63.64% 3 27.27% 1 9.09% 11 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 3 100.00%

4 57.14% 1 14.29% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 33.33% 0.00% 0.00% 18 100.00%

205 63.86% 58 18.07% 3 0.93% 321 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 50.00% 0.00% 0.00% 8 100.00%

20 51.28% 2 5.13% 0.00% 39 100.00%
23 39.66% 12 20.69% 1 1.72% 58 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

259 65.08% 74 18.59% 1 0.25% 398 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

245 58.61% 99 23.68% 3 0.72% 418 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

251 63.07% 67 16.83% 6 1.51% 398 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

22 61.11% 7 19.44% 0.00% 36 100.00%
21 52.50% 6 15.00% 0.00% 40 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

10 58.82% 4 23.53% 0.00% 17 100.00%
10 47.62% 3 14.29% 0.00% 21 100.00%
17 70.83% 2 8.33% 0.00% 24 100.00%
21 70.00% 5 16.67% 0.00% 30 100.00%
98 45.37% 83 38.43% 5 2.31% 216 100.00%
34 82.93% 2 4.88% 0.00% 41 100.00%
23 74.19% 1 3.23% 0.00% 31 100.00%
7 53.85% 1 7.69% 0.00% 13 100.00%

30 61.22% 8 16.33% 0.00% 49 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

20 62.50% 3 9.38% 0.00% 32 100.00%
12 63.16% 0.00% 0.00% 19 100.00%
3 33.33% 2 22.22% 0.00% 9 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
9 47.37% 1 5.26% 0.00% 19 100.00%

15 25.86% 7 12.07% 0.00% 58 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%



62 80.52% 2 2.60% 0.00% 77 100.00%
184 51.11% 99 27.50% 5 1.39% 360 100.00%

7 53.85% 3 23.08% 0.00% 13 100.00%
232 57.43% 109 26.98% 1 0.25% 404 100.00%
250 61.12% 84 20.54% 3 0.73% 409 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
119 68.79% 23 13.29% 2 1.16% 173 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%

10 45.45% 4 18.18% 0.00% 22 100.00%
214 55.58% 93 24.16% 1 0.26% 385 100.00%

0.00% 2 100.00% 0.00% 2 100.00%
55 64.71% 15 17.65% 0.00% 85 100.00%

2547 58.89% 890 20.58% 32 0.74% 4325 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
8 57.14% 3 21.43% 0.00% 14 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%

27 29.67% 6 6.59% 0.00% 91 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

10 50.00% 1 5.00% 0.00% 20 100.00%
8 38.10% 0.00% 0.00% 21 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
2 40.00% 0.00% 0.00% 5 100.00%

21 65.63% 0.00% 0.00% 32 100.00%
9 81.82% 2 18.18% 0.00% 11 100.00%
1 5.00% 1 5.00% 0.00% 20 100.00%

92 39.48% 17 7.30% 0.00% 233 100.00%
79 66.95% 11 9.32% 0.00% 118 100.00%
79 66.95% 11 9.32% 0.00% 118 100.00%

5 55.56% 3 33.33% 0.00% 9 100.00%
5 55.56% 3 33.33% 0.00% 9 100.00%

0.00% 0.00% 0.00% 1 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 5 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
7 70.00% 0.00% 0.00% 10 100.00%
8 80.00% 1 10.00% 0.00% 10 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%
1 25.00% 0.00% 0.00% 4 100.00%

11 42.31% 2 7.69% 0.00% 26 100.00%
4 57.14% 3 42.86% 0.00% 7 100.00%



1 16.67% 3 50.00% 0.00% 6 100.00%
7 53.85% 1 7.69% 0.00% 13 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
5 71.43% 0.00% 0.00% 7 100.00%

12 75.00% 1 6.25% 0.00% 16 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%

13 37.14% 3 8.57% 0.00% 35 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
8 66.67% 1 8.33% 0.00% 12 100.00%
3 27.27% 3 27.27% 0.00% 11 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
5 35.71% 1 7.14% 0.00% 14 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
8 80.00% 0.00% 0.00% 10 100.00%
6 42.86% 3 21.43% 0.00% 14 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%

0.00% 0.00% 0.00% 2 100.00%
5 45.45% 0.00% 0.00% 11 100.00%
5 45.45% 4 36.36% 0.00% 11 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
163 50.62% 36 11.18% 0.00% 322 100.00%

17 53.13% 2 6.25% 0.00% 32 100.00%
0.00% 0.00% 0.00% 1 100.00%

17 51.52% 2 6.06% 0.00% 33 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%
5 7.46% 2 2.99% 0.00% 67 100.00%

0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

5 6.25% 2 2.50% 0.00% 80 100.00%
0.00% 0.00% 0.00% 14 100.00%

0.00% 0.00% 0.00% 14 100.00%
7 41.18% 1 5.88% 0.00% 17 100.00%
7 41.18% 1 5.88% 0.00% 17 100.00%

0.00% 0.00% 0.00% 2 100.00%



0.00% 0.00% 0.00% 2 100.00%
215 47.88% 39 8.69% 49 10.91% 449 100.00%

215 47.88% 39 8.69% 49 10.91% 449 100.00%
133 39.12% 2 0.59% 0.00% 340 100.00%
110 44.90% 0.00% 0.00% 245 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

97 33.22% 2 0.68% 0.00% 292 100.00%
144 32.65% 6 1.36% 0.00% 441 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

31 49.21% 5 7.94% 0.00% 63 100.00%
9 52.94% 2 11.76% 0.00% 17 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

536 37.75% 18 1.27% 0.00% 1420 100.00%
0.00% 0.00% 0.00% 1 100.00%

6 30.00% 0.00% 0.00% 20 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 14.29% 0.00% 0.00% 7 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 100.00% 0.00% 0.00% 2 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

0.00% 0.00% 0.00% 3 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
4 25.00% 0.00% 0.00% 16 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 31.58% 2 10.53% 0.00% 19 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 20.00% 0.00% 0.00% 10 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
9 40.91% 0.00% 0.00% 22 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 46.67% 0.00% 0.00% 15 100.00%



4 23.53% 0.00% 0.00% 17 100.00%
20 19.23% 2 1.92% 0.00% 104 100.00%

0.00% 0.00% 0.00% 2 100.00%
20 30.77% 0.00% 0.00% 65 100.00%
7 28.00% 0.00% 0.00% 25 100.00%

0.00% 0.00% 0.00% 3 100.00%
22 19.30% 1 0.88% 0.00% 114 100.00%

0.00% 1 20.00% 0.00% 5 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

30 22.06% 1 0.74% 0.00% 136 100.00%
5 35.71% 0.00% 0.00% 14 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%

7 43.75% 0.00% 0.00% 16 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 25.00% 0.00% 0.00% 4 100.00%
169 25.41% 10 1.50% 0.00% 665 100.00%

0.00% 0.00% 0.00% 1 100.00%
14 40.00% 2 5.71% 0.00% 35 100.00%
14 38.89% 2 5.56% 0.00% 36 100.00%
28 35.90% 1 1.28% 1 1.28% 78 100.00%
28 35.90% 1 1.28% 1 1.28% 78 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
4 30.77% 3 23.08% 0.00% 13 100.00%
4 40.00% 2 20.00% 0.00% 10 100.00%
3 27.27% 2 18.18% 0.00% 11 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%

23 34.85% 11 16.67% 0.00% 66 100.00%
5 27.78% 4 22.22% 0.00% 18 100.00%
5 27.78% 4 22.22% 0.00% 18 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
1 11.11% 1 11.11% 0.00% 9 100.00%
1 11.11% 1 11.11% 0.00% 9 100.00%
8 42.11% 2 10.53% 0.00% 19 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%
7 28.00% 1 4.00% 0.00% 25 100.00%

0.00% 0.00% 0.00% 8 100.00%
9 34.62% 4 15.38% 0.00% 26 100.00%
8 57.14% 0.00% 0.00% 14 100.00%
6 66.67% 0.00% 1 11.11% 9 100.00%



1 100.00% 0.00% 0.00% 1 100.00%
11 61.11% 3 16.67% 0.00% 18 100.00%
6 50.00% 0.00% 0.00% 12 100.00%
7 58.33% 1 8.33% 0.00% 12 100.00%
3 23.08% 0.00% 0.00% 13 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
6 50.00% 1 8.33% 0.00% 12 100.00%
1 12.50% 1 12.50% 0.00% 8 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
4 30.77% 1 7.69% 0.00% 13 100.00%
4 25.00% 2 12.50% 0.00% 16 100.00%
2 22.22% 0.00% 0.00% 9 100.00%
6 40.00% 1 6.67% 0.00% 15 100.00%

0.00% 1 7.69% 1 7.69% 13 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
2 18.18% 5 45.45% 0.00% 11 100.00%
7 46.67% 1 6.67% 0.00% 15 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%

0.00% 0.00% 0.00% 8 100.00%
3 33.33% 0.00% 1 11.11% 9 100.00%

0.00% 0.00% 1 10.00% 10 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
8 50.00% 1 6.25% 0.00% 16 100.00%
3 37.50% 0.00% 0.00% 8 100.00%

0.00% 1 12.50% 0.00% 8 100.00%
3 25.00% 0.00% 0.00% 12 100.00%
3 20.00% 0.00% 0.00% 15 100.00%
7 46.67% 2 13.33% 0.00% 15 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
6 66.67% 0.00% 0.00% 9 100.00%
2 40.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 2 100.00%
2 22.22% 0.00% 1 11.11% 9 100.00%
9 52.94% 0.00% 0.00% 17 100.00%
5 41.67% 1 8.33% 0.00% 12 100.00%
1 14.29% 0.00% 0.00% 7 100.00%
4 30.77% 2 15.38% 0.00% 13 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

21 72.41% 0.00% 0.00% 29 100.00%
8 40.00% 2 10.00% 0.00% 20 100.00%

209 37.73% 35 6.32% 6 1.08% 554 100.00%
20 50.00% 0.00% 0.00% 40 100.00%
22 43.14% 6 11.76% 0.00% 51 100.00%
42 40.00% 7 6.67% 0.00% 105 100.00%
69 50.00% 9 6.52% 4 2.90% 138 100.00%
19 42.22% 5 11.11% 0.00% 45 100.00%
22 27.16% 5 6.17% 1 1.23% 81 100.00%



19 38.78% 7 14.29% 3 6.12% 49 100.00%
47 51.09% 6 6.52% 2 2.17% 92 100.00%
27 38.57% 7 10.00% 0.00% 70 100.00%
12 26.09% 4 8.70% 0.00% 46 100.00%
43 41.35% 5 4.81% 1 0.96% 104 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

19 44.19% 1 2.33% 1 2.33% 43 100.00%
38 59.38% 6 9.38% 0.00% 64 100.00%
36 45.00% 8 10.00% 0.00% 80 100.00%
12 42.86% 1 3.57% 1 3.57% 28 100.00%
24 46.15% 2 3.85% 1 1.92% 52 100.00%
23 46.94% 4 8.16% 2 4.08% 49 100.00%
19 44.19% 2 4.65% 0.00% 43 100.00%
67 44.37% 14 9.27% 4 2.65% 151 100.00%
9 64.29% 0.00% 0.00% 14 100.00%

24 48.98% 5 10.20% 0.00% 49 100.00%
62 36.05% 23 13.37% 2 1.16% 172 100.00%
13 20.31% 6 9.38% 0.00% 64 100.00%
39 48.75% 6 7.50% 0.00% 80 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%

27 25.00% 3 2.78% 1 0.93% 108 100.00%
1 25.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
44 32.35% 27 19.85% 1 0.74% 136 100.00%
33 42.31% 6 7.69% 0.00% 78 100.00%
32 78.05% 1 2.44% 1 2.44% 41 100.00%
3 18.75% 0.00% 0.00% 16 100.00%

49 47.57% 7 6.80% 3 2.91% 103 100.00%
52 40.31% 13 10.08% 2 1.55% 129 100.00%
17 34.00% 2 4.00% 0.00% 50 100.00%
18 40.91% 5 11.36% 1 2.27% 44 100.00%
3 20.00% 2 13.33% 0.00% 15 100.00%

24 35.29% 10 14.71% 0.00% 68 100.00%
20 40.00% 6 12.00% 0.00% 50 100.00%
15 26.79% 4 7.14% 0.00% 56 100.00%
24 45.28% 7 13.21% 1 1.89% 53 100.00%
27 49.09% 6 10.91% 0.00% 55 100.00%
40 54.79% 7 9.59% 0.00% 73 100.00%
14 25.93% 8 14.81% 0.00% 54 100.00%
30 46.15% 5 7.69% 1 1.54% 65 100.00%
32 62.75% 1 1.96% 1 1.96% 51 100.00%
6 14.29% 10 23.81% 1 2.38% 42 100.00%

10 55.56% 1 5.56% 0.00% 18 100.00%
17 20.99% 12 14.81% 2 2.47% 81 100.00%
13 26.53% 5 10.20% 0.00% 49 100.00%
27 58.70% 2 4.35% 0.00% 46 100.00%
33 49.25% 5 7.46% 0.00% 67 100.00%



27 60.00% 4 8.89% 0.00% 45 100.00%
9 20.93% 7 16.28% 0.00% 43 100.00%

17 35.42% 2 4.17% 0.00% 48 100.00%
27 50.00% 4 7.41% 2 3.70% 54 100.00%
26 53.06% 7 14.29% 0.00% 49 100.00%
30 37.97% 6 7.59% 1 1.27% 79 100.00%
27 52.94% 1 1.96% 0.00% 51 100.00%
24 41.38% 3 5.17% 1 1.72% 58 100.00%
31 47.69% 6 9.23% 1 1.54% 65 100.00%
23 37.10% 5 8.06% 1 1.61% 62 100.00%
26 39.39% 3 4.55% 0.00% 66 100.00%
22 52.38% 2 4.76% 0.00% 42 100.00%
9 50.00% 3 16.67% 0.00% 18 100.00%

23 54.76% 3 7.14% 2 4.76% 42 100.00%
10 21.28% 4 8.51% 0.00% 47 100.00%
11 23.40% 6 12.77% 1 2.13% 47 100.00%
19 57.58% 1 3.03% 2 6.06% 33 100.00%
43 49.43% 8 9.20% 1 1.15% 87 100.00%
28 45.16% 3 4.84% 1 1.61% 62 100.00%
31 53.45% 8 13.79% 0.00% 58 100.00%
22 31.43% 4 5.71% 0.00% 70 100.00%
26 49.06% 3 5.66% 0.00% 53 100.00%
16 38.10% 2 4.76% 0.00% 42 100.00%
15 62.50% 2 8.33% 0.00% 24 100.00%
7 33.33% 1 4.76% 0.00% 21 100.00%
1 5.56% 1 5.56% 0.00% 18 100.00%

36 34.95% 12 11.65% 1 0.97% 103 100.00%
2 20.00% 2 20.00% 1 10.00% 10 100.00%

28 50.00% 4 7.14% 1 1.79% 56 100.00%
231 45.29% 66 12.94% 2 0.39% 510 100.00%

0.00% 0.00% 0.00% 1 100.00%
70 47.95% 12 8.22% 1 0.68% 146 100.00%
10 24.39% 11 26.83% 0.00% 41 100.00%
84 46.67% 28 15.56% 1 0.56% 180 100.00%
6 26.09% 3 13.04% 0.00% 23 100.00%

24 41.38% 5 8.62% 0.00% 58 100.00%
31 29.81% 7 6.73% 1 0.96% 104 100.00%
38 55.07% 4 5.80% 2 2.90% 69 100.00%
30 54.55% 4 7.27% 0.00% 55 100.00%
16 44.44% 4 11.11% 0.00% 36 100.00%
23 52.27% 3 6.82% 0.00% 44 100.00%
40 63.49% 3 4.76% 0.00% 63 100.00%
21 26.25% 6 7.50% 3 3.75% 80 100.00%
26 56.52% 3 6.52% 0.00% 46 100.00%
33 39.29% 10 11.90% 1 1.19% 84 100.00%
16 27.12% 5 8.47% 1 1.69% 59 100.00%
29 49.15% 5 8.47% 0.00% 59 100.00%



12 42.86% 2 7.14% 0.00% 28 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

54 50.00% 10 9.26% 1 0.93% 108 100.00%
35 63.64% 3 5.45% 0.00% 55 100.00%
9 33.33% 1 3.70% 1 3.70% 27 100.00%

19 40.43% 3 6.38% 0.00% 47 100.00%
17 29.82% 9 15.79% 0.00% 57 100.00%
10 20.41% 4 8.16% 0.00% 49 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

19 31.15% 3 4.92% 0.00% 61 100.00%
21 46.67% 3 6.67% 0.00% 45 100.00%
24 58.54% 2 4.88% 0.00% 41 100.00%
25 55.56% 3 6.67% 0.00% 45 100.00%
19 47.50% 1 2.50% 0.00% 40 100.00%
30 44.78% 10 14.93% 0.00% 67 100.00%
18 36.73% 5 10.20% 0.00% 49 100.00%
19 36.54% 5 9.62% 0.00% 52 100.00%

333 32.33% 59 5.73% 17 1.65% 1030 100.00%
34 45.95% 7 9.46% 2 2.70% 74 100.00%
39 60.00% 5 7.69% 1 1.54% 65 100.00%
20 43.48% 3 6.52% 0.00% 46 100.00%
24 28.24% 2 2.35% 2 2.35% 85 100.00%
23 29.11% 5 6.33% 1 1.27% 79 100.00%
31 47.69% 7 10.77% 3 4.62% 65 100.00%
38 45.24% 11 13.10% 0.00% 84 100.00%
6 20.00% 3 10.00% 0.00% 30 100.00%

40 53.33% 10 13.33% 0.00% 75 100.00%
22 52.38% 4 9.52% 1 2.38% 42 100.00%
15 31.91% 6 12.77% 0.00% 47 100.00%
26 44.83% 5 8.62% 0.00% 58 100.00%
26 55.32% 5 10.64% 0.00% 47 100.00%
37 56.06% 0.00% 0.00% 66 100.00%
26 32.91% 7 8.86% 2 2.53% 79 100.00%
77 43.26% 12 6.74% 0.00% 178 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

56 52.83% 6 5.66% 2 1.89% 106 100.00%
13 52.00% 0.00% 0.00% 25 100.00%

3907 41.40% 813 8.61% 98 1.04% 9438 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%

31 43.06% 17 23.61% 0.00% 72 100.00%
32 43.24% 18 24.32% 0.00% 74 100.00%

6 35.29% 0.00% 0.00% 17 100.00%
70 25.18% 0.00% 1 0.36% 278 100.00%
10 38.46% 0.00% 0.00% 26 100.00%

0.00% 0.00% 0.00% 1 100.00%
25 47.17% 2 3.77% 0.00% 53 100.00%

0.00% 0.00% 0.00% 1 100.00%



11 73.33% 1 6.67% 0.00% 15 100.00%
4 26.67% 1 6.67% 0.00% 15 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
3 30.00% 2 20.00% 0.00% 10 100.00%
3 6.98% 0.00% 0.00% 43 100.00%

0.00% 0.00% 0.00% 1 100.00%
62 24.12% 2 0.78% 0.00% 257 100.00%
9 47.37% 1 5.26% 0.00% 19 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
81 25.23% 0.00% 0.00% 321 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
39 55.71% 2 2.86% 0.00% 70 100.00%

0.00% 0.00% 0.00% 3 100.00%
18 41.86% 0.00% 0.00% 43 100.00%
13 41.94% 0.00% 0.00% 31 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

14 43.75% 0.00% 0.00% 32 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
3 30.00% 0.00% 0.00% 10 100.00%
5 33.33% 2 13.33% 0.00% 15 100.00%
4 16.00% 1 4.00% 0.00% 25 100.00%

390 29.61% 18 1.37% 1 0.08% 1317 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%

30 51.72% 11 18.97% 1 1.72% 58 100.00%
30 51.72% 11 18.97% 1 1.72% 58 100.00%
18 64.29% 1 3.57% 0.00% 28 100.00%
18 64.29% 1 3.57% 0.00% 28 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

2 40.00% 1 20.00% 0.00% 5 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

11 35.48% 3 9.68% 0.00% 31 100.00%
2 18.18% 0.00% 0.00% 11 100.00%
2 18.18% 0.00% 0.00% 11 100.00%

0.00% 1 25.00% 0.00% 4 100.00%
2 50.00% 1 25.00% 1 25.00% 4 100.00%
2 25.00% 2 25.00% 1 12.50% 8 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
4 57.14% 0.00% 0.00% 7 100.00%



6 50.00% 1 8.33% 0.00% 12 100.00%
1 25.00% 3 75.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
5 50.00% 0.00% 0.00% 10 100.00%
3 25.00% 0.00% 0.00% 12 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
2 18.18% 4 36.36% 0.00% 11 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
1 14.29% 1 14.29% 0.00% 7 100.00%

0.00% 0.00% 0.00% 6 100.00%
5 55.56% 0.00% 0.00% 9 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
4 44.44% 0.00% 0.00% 9 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%

2 33.33% 0.00% 0.00% 6 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
5 41.67% 2 16.67% 0.00% 12 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 58.33% 0.00% 0.00% 12 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 33.33% 0.00% 0.00% 3 100.00%
4 57.14% 0.00% 0.00% 7 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
5 45.45% 4 36.36% 0.00% 11 100.00%

16 48.48% 0.00% 0.00% 33 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%

14 66.67% 3 14.29% 0.00% 21 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
3 60.00% 2 40.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

0.00% 0.00% 0.00% 3 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
1 10.00% 0.00% 0.00% 10 100.00%
1 33.33% 0.00% 0.00% 3 100.00%



0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%

1 16.67% 0.00% 0.00% 6 100.00%
10 50.00% 2 10.00% 0.00% 20 100.00%
3 30.00% 0.00% 0.00% 10 100.00%
1 25.00% 2 50.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 4 100.00%
1 14.29% 3 42.86% 0.00% 7 100.00%
7 58.33% 0.00% 1 8.33% 12 100.00%
4 66.67% 0.00% 0.00% 6 100.00%

0.00% 0.00% 0.00% 2 100.00%
4 33.33% 2 16.67% 0.00% 12 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
6 46.15% 0.00% 0.00% 13 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
4 40.00% 3 30.00% 0.00% 10 100.00%

16 8.51% 2 1.06% 1 0.53% 188 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
8 53.33% 0.00% 0.00% 15 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
3 42.86% 0.00% 0.00% 7 100.00%

0.00% 3 75.00% 0.00% 4 100.00%
0.00% 0.00% 0.00% 6 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
0.00% 0.00% 1 100.00% 1 100.00%

5 62.50% 1 12.50% 0.00% 8 100.00%
0.00% 0.00% 0.00% 1 100.00%

8 61.54% 1 7.69% 0.00% 13 100.00%
3 25.00% 3 25.00% 0.00% 12 100.00%
6 46.15% 3 23.08% 0.00% 13 100.00%
8 61.54% 2 15.38% 0.00% 13 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
1 14.29% 1 14.29% 0.00% 7 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
4 57.14% 0.00% 0.00% 7 100.00%

46 35.38% 1 0.77% 0.00% 130 100.00%
8 53.33% 0.00% 0.00% 15 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%

12 70.59% 0.00% 0.00% 17 100.00%
2 25.00% 3 37.50% 0.00% 8 100.00%
3 100.00% 0.00% 0.00% 3 100.00%



1 20.00% 0.00% 0.00% 5 100.00%
2 22.22% 2 22.22% 1 11.11% 9 100.00%

0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 7 100.00%

3 37.50% 0.00% 0.00% 8 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

336 34.39% 67 6.86% 4 0.41% 977 100.00%
127 52.70% 8 3.32% 0.00% 241 100.00%
19 44.19% 4 9.30% 0.00% 43 100.00%
11 47.83% 1 4.35% 0.00% 23 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

163 51.58% 14 4.43% 0.00% 316 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 3 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
7 31.82% 7 31.82% 1 4.55% 22 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

14 70.00% 0.00% 0.00% 20 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 16.67% 3 50.00% 0.00% 6 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

47 47.00% 17 17.00% 1 1.00% 100 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
6 66.67% 1 11.11% 0.00% 9 100.00%
9 90.00% 0.00% 0.00% 10 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
1 10.00% 4 40.00% 0.00% 10 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 70.00% 2 20.00% 0.00% 10 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 6 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
7 77.78% 2 22.22% 0.00% 9 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%

0.00% 0.00% 0.00% 1 100.00%



2 100.00% 0.00% 0.00% 2 100.00%
3 33.33% 3 33.33% 0.00% 9 100.00%
5 45.45% 3 27.27% 0.00% 11 100.00%
8 30.77% 2 7.69% 0.00% 26 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
5 35.71% 1 7.14% 0.00% 14 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
5 50.00% 1 10.00% 0.00% 10 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

17 73.91% 2 8.70% 0.00% 23 100.00%
5 45.45% 5 45.45% 0.00% 11 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
2 22.22% 0.00% 0.00% 9 100.00%

10 62.50% 0.00% 0.00% 16 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
9 33.33% 4 14.81% 0.00% 27 100.00%

11 35.48% 2 6.45% 1 3.23% 31 100.00%
10 27.03% 2 5.41% 0.00% 37 100.00%
9 42.86% 5 23.81% 0.00% 21 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
4 100.00% 0.00% 0.00% 4 100.00%

40 42.55% 16 17.02% 1 1.06% 94 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
7 63.64% 0.00% 0.00% 11 100.00%
1 7.69% 1 7.69% 0.00% 13 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
5 38.46% 3 23.08% 0.00% 13 100.00%

11 78.57% 1 7.14% 0.00% 14 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
2 25.00% 2 25.00% 0.00% 8 100.00%

11 61.11% 3 16.67% 0.00% 18 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 50.00% 0.00% 0.00% 2 100.00%



21 91.30% 1 4.35% 0.00% 23 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
6 46.15% 1 7.69% 0.00% 13 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

14 66.67% 2 9.52% 0.00% 21 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 33.33% 0.00% 0.00% 3 100.00%
10 52.63% 2 10.53% 0.00% 19 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

10 55.56% 1 5.56% 0.00% 18 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
3 33.33% 4 44.44% 0.00% 9 100.00%

12 60.00% 1 5.00% 0.00% 20 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
8 57.14% 3 21.43% 0.00% 14 100.00%
5 33.33% 5 33.33% 0.00% 15 100.00%
7 70.00% 0.00% 0.00% 10 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
6 60.00% 2 20.00% 0.00% 10 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%

4 50.00% 0.00% 0.00% 8 100.00%
9 29.03% 1 3.23% 1 3.23% 31 100.00%

0.00% 0.00% 0.00% 3 100.00%
3 75.00% 0.00% 0.00% 4 100.00%

24 53.33% 5 11.11% 0.00% 45 100.00%
5 26.32% 1 5.26% 0.00% 19 100.00%
2 50.00% 0.00% 1 25.00% 4 100.00%
3 25.00% 0.00% 0.00% 12 100.00%
6 31.58% 5 26.32% 1 5.26% 19 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
5 83.33% 0.00% 0.00% 6 100.00%

42 49.41% 7 8.24% 2 2.35% 85 100.00%
13 41.94% 0.00% 0.00% 31 100.00%
1 25.00% 0.00% 0.00% 4 100.00%

632 48.32% 150 11.47% 10 0.76% 1308 100.00%
1 25.00% 0.00% 0.00% 4 100.00%



1 25.00% 0.00% 0.00% 4 100.00%
6 66.67% 2 22.22% 0.00% 9 100.00%

27 56.25% 3 6.25% 0.00% 48 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
6 60.00% 1 10.00% 1 10.00% 10 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%
4 100.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
8 47.06% 0.00% 0.00% 17 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
7 50.00% 0.00% 0.00% 14 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

16 76.19% 0.00% 0.00% 21 100.00%
88 73.95% 4 3.36% 0.00% 119 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 1 25.00% 4 100.00%

1 20.00% 1 20.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 3 100.00%

1 16.67% 3 50.00% 0.00% 6 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

97 54.49% 12 6.74% 0.00% 178 100.00%
297 59.40% 35 7.00% 2 0.40% 500 100.00%

4 21.05% 4 21.05% 0.00% 19 100.00%
4 21.05% 4 21.05% 0.00% 19 100.00%

16352 45.61% 3634 10.14% 429 1.20% 35848 100.00%



Agency Name Department Name Count Percentage
Administrative Hearings, Ofc OCFO - Office of Admin Hearing 1 100.00%

Office of Admin Hearings 47 62.67%
Administrative Hearings, Ofc Total 48 63.16%
Advry Neighborhood Commission Advisory Neigh-hood Commissio 3 100.00%
Advry Neighborhood Commission Total 3 100.00%
Aging, Office on DIR Office on Aging 1 100.00%

Executive Office 30 48.39%
Program & Grants 1 100.00%

Aging, Office on Total 32 50.00%
Alcoholic Beverage Reg Admin Alcohol & Beverage Cntrl Adm 23 46.94%
Alcoholic Beverage Reg Admin Total 23 46.94%
Arts & Humanities, Comm on the Commision on Arts & Humanties 12 48.00%

DIR Commission Arts Humanities 1 100.00%
Arts & Humanities, Comm on the Total 13 50.00%
Asian Pacific Islander Affairs Off Asian Pacific Islander Af 4 50.00%
Asian Pacific Islander Affairs Total 4 50.00%
Attorney General, Ofc of the Audit & Financial Mgt Section 5 62.50%

Audit & Program Mgmt Unit 1 50.00%
Bankruptcy & Finance Section 5 45.45%
Child Protection Section 1 4 66.67%
Child Protection Section 2 2 28.57%
Child Protection Section 3 2 100.00%
Child Protection Section 4 1 12.50%
Child Support Services Divisio 13 39.39%
Civil Enforcement Section 9 69.23%
Civil Litigation Division 4 100.00%
Commercial Division 7 46.67%
Criminal Section 7 31.82%
Data Reliability Unit 7 63.64%
DIR Office Attorney General 2 50.00%
Domestic Violence Section 1 14.29%
Enforcement Section 10 47.62%
Equity Section 1 4 30.77%
Family Services Division 1 25.00%
File Room Section 3 50.00%
First Response Unit 6 50.00%
General Litigation Section 1 3 42.86%
General Litigation Section 2 5 45.45%
General Litigation Section 3 6 66.67%
General Litigation Section 4 3 50.00%
Government Contracts Section 2 28.57%
Govt Direction & Ops  OAG 1 50.00%
Housing & Community Justice Se 1 25.00%
Human Resources Section 2 33.33%
Immediate Office 10 83.33%

DC



Information Technology Section 2 50.00%
Intake Section 12 63.16%
Investigations Section 0.00%
Juvenile Section 15 60.00%
Juvenile Specialty Courts Unit 1 33.33%
Land Acquisition & Bankruptcy 1 20.00%
Land Use  Public Works Section 2 50.00%
Legal Counsel Division 4 23.53%
Legal Services Section 20 46.51%
Locate Section 12 60.00%
Mental Health Section 5 55.56%
Office of Consumer Protection 8 66.67%
Office of the Solicitor Genera 13 65.00%
Operation Section 7 70.00%
Personnel & Labor Relations Se 5 33.33%
Personnel, Labor and Employmen 1 33.33%
Policy Section 1 25.00%
Procurement Section 1 100.00%
Public Integrity Unit 4 66.67%
Public Interest Division 4 50.00%
Public Safety Division 8 66.67%
Records Mgmt 1 50.00%
Security Helpdesk Unit 0.00%
Service Quality Management Sec 4 80.00%
Special Projects and Litigatio 1 50.00%
State Disbursement Unit 0.00%
Support Services Division 5 83.33%
Wage Withholding Unit 2 40.00%

Attorney General, Ofc of the Total 266 48.90%
Auditor, Office of the DC DC Auditor 15 51.72%
Auditor, Office of the DC Total 15 51.72%
Behavioral Health, Dept. of ACCOUNTABILITY 33 49.25%

ADULT SERVICES SVC. DELIVERY 8 36.36%
C&Y (SCHOOL BASED) 38 54.29%
CARE COORDINATION 9 50.00%
CERTIFICATION 2 25.00%
Chaplain Services 1 20.00%
Civil Nursing 52 24.41%
Communications 4 80.00%
CONSUMER & FAMILY AFFAIRS 6 54.55%
CRISIS EMERG. 32 50.00%
Dental Clinic 4 33.33%
DIR Dep of Behavioral Health 1 100.00%
Director of Behavioral Health 25 62.50%
Eng & Maintenance 1 6.25%
FACILITIES PLANNING 0.00%
Finance & Information - Utili 0.00%



FISCAL POLICY 3 25.00%
FISCAL/ADMIN SERV. 8 30.77%
Forensic Nursing 57 29.84%
Forensic Outpatient 1 50.00%
Forensic Services 0.00%
Housekeeping 35 79.55%
HUMAN RESOURCES 7 35.00%
Human Support Services  DMH 5 33.33%
INFORMATION SERV. 9 34.62%
Laboratory 2 33.33%
LICENSING 2 50.00%
Logistics 2 100.00%
Materials Management 3 75.00%
Medical Records 2 33.33%
Medical Services 4 16.00%
Nutrition Services 14 51.85%
Office of Director 10 47.62%
Patient Financial S 0.00%
Pharmacy 3 42.86%
POL.PROG.& PLANNING 56 45.90%
Policy & Planning - Quality I 4 30.77%
Post Trial Branch 1 25.00%
Pre-Trail Branch 0.00%
Psychiatry Dept. 1 6.67%
Psychiatry Training 13 33.33%
Psychology Dept. 16 43.24%
QUALITY IMPROV 3 50.00%
Rehabilitation Serv 7 38.89%
Security 16 64.00%
Social Work Service 8 57.14%
Speciality Clinics 0.00%
Transportation 2 40.00%
Treatment Mall 1 6.25%

Behavioral Health, Dept. of Total 511 38.60%
Board of Ethics and Government Board of Ethics and Govt Accou 10 62.50%
Board of Ethics and Government Total 10 62.50%
Campaign Finance, Office of Office of Campaign Finance 8 27.59%
Campaign Finance, Office of Total 8 27.59%
Chief Financial Officer, Ofc Budget and Planning 8 19.51%

Chief Inform Officer - PPS 1 16.67%
Chief Inform Officer - SOAR 1 20.00%
Chief Information Officer - IT 6 8.45%
Economic Devel & Reg  ADMIN 2 50.00%
Economic Devel & Reg  DMPED 3 100.00%
Economic Devel & Reg  OPC 0.00%
Economic Devel & Reg  STAFF 5 23.81%
Economic Devel Finance 3 50.00%



Education Cluster - OSSE 4 21.05%
Executive Office 8 30.77%
Fin Operations & Sys 11 21.57%
Fin Operations & Sys - PRS 15 36.59%
Finance & Treasury 19 22.35%
Govt Direction & Ops - DGS 3 60.00%
Govt Direction & Ops  OAG 1 20.00%
Govt Direction & Ops  OCTO 1 10.00%
Govt Direction & Ops  OFRM 5 20.83%
Govt Direction & Ops DOES 2 10.53%
Govt Services  DDOT Budget 1 14.29%
Govt Services  DMV Budget 4 57.14%
Govt Services  DPW Budget 1 25.00%
Govt Services  Shared Services 10 33.33%
Human Support Services  ACFO 0.00%
Human Support Services  CFSA 4 23.53%
Human Support Services  DCPL 4 66.67%
Human Support Services  DHS 5 22.73%
Human Support Services  DMH 1 100.00%
Human Support Services  DOH 4 20.00%
Human Support Services  DPR 0.00%
Human Support Services DDS 3 27.27%
Human Support Services DHCF 4 33.33%
Human Support Services DYRS 0.00%
Human Support Services HBX 1 33.33%
Integrity & Oversight 0.00%
Mgmt & Admin/Fin Ops 14 27.45%
OCFO - DCPS 2 40.00%
Ofc. of the Chief Financial Of 1 33.33%
Public Safety & Justice  ACFO 2 28.57%
Public Safety & Justice  DOC 0.00%
Public Safety & Justice  FEMS 0.00%
Revenue Analysis 6 27.27%
Tax & Revenue - CO 52 28.73%
Tax & Revenue - CSA 17 22.67%
Tax & Revenue - DCFO 4 44.44%
Tax & Revenue - GC 6 46.15%
Tax & Revenue - RAA 9 28.13%
Tax & Revenue - RPA 29 34.94%
Tax & Revenue - RPTA 44 33.59%

Chief Financial Officer, Ofc Total 326 26.31%
Chief Technology Officer, Ofc App. Quality Assurance (2013) 1 9.09%

Application Implementation (20 2 16.67%
Application Solutions 1 50.00%
Bus. Process Re-Engineering (3 1 50.00%
Chief Info Security Office (50 2 50.00%
Citywide Msging (4050) 1 33.33%



Data Center Mainframe (4010) 4 15.38%
Data Transparency (2085) 0.00%
DC GIS (2016) 4 26.67%
DC NOC (4035) 1 5.56%
DC-NET (4036) 12 15.19%
DIR Office Chief Tech Officer 2 66.67%
DMV (2015) 0.00%
HR Application Svs (2081) 2 40.00%
Human Resources (1010) 1 25.00%
Infrastructure Svcs 2 40.00%
ITServUs (6010) 11 19.64%
Off Chief Technology Officer 1 50.00%
Procurement (2080) 0.00%
Program Mgmt Office (3010) 4 25.00%
Property Mgmt Office (1030) 2 40.00%
Public Information Office (109 0.00%
Server Ops (4020) 2 11.76%
Telecomm Governance (4030) 5 38.46%
Web Maintenance (2011) 2 22.22%
Wireless/NCRIP Svc (3037) 3 100.00%

Chief Technology Officer, Ofc Total 66 20.43%
Child and Family Services Agcy CFSA-CISA-ADMIN 1 50.00%

CFSA-CISA-OPERATIONS 5 21.74%
CFSA-OD-ADMIN 2 40.00%
CFSA-ODDA-ADMIN 1 25.00%
CFSA-ODDA-BSA 10 27.78%
CFSA-ODDA-CAO 2 50.00%
CFSA-ODDA-CAO-Administrative O 1 50.00%
CFSA-ODDA-CAO-Facilities 6 60.00%
CFSA-ODDA-CAO-RECORDS MGMT 4 66.67%
CFSA-ODDA-CONTRACT AND PROCURE 7 46.67%
CFSA-ODDA-HUMAN RESOURCES 2 14.29%
CFSA-ODDCP-ADMIN 0.00%
CFSA-ODDCP-INHOME 19 35.19%
CFSA-ODDCP-OPERATIONS 5 20.83%
CFSA-ODDES-ADMIN 1 50.00%
CFSA-ODDES-CPS INVESTIGATIONS 26 25.00%
CFSA-ODDES-FAMILY ASSESSMENT 20 29.85%
CFSA-ODDPO-ADMIN 1 8.33%
CFSA-ODDPO-FOSTERCARE RESOURCE 3 37.50%
CFSA-ODDPO-OYE 14 33.33%
CFSA-ODDPO-PERMANENCY 33 35.48%
CFSA-ODDPO-PLACEMENT 22 24.44%
CFSA-ODDPPPS-ADMIN 2 40.00%
CFSA-ODDPPPS-AGENCY PERFORMANC 5 55.56%
CFSA-ODDPPPS-PLANNING AND POLI 5 35.71%
CFSA-ODDPPPS-PROGRAM SUPPORT 7 28.00%



CFSA-ODDPPPS-QUALITY IMPROVEME 4 30.77%
CFSA-ODDPPPS-TRAINING SERVICES 2 16.67%
CFSA-ODDWB-ADMIN 0.00%
CFSA-ODDWB-HEALTH SERVICES 6 22.22%
CFSA-ODDWB-OPERATIONS 6 28.57%
CFSA-OD-ODDLM-LMA 1 100.00%
CFSA-OGC 5 55.56%

Child and Family Services Agcy Total 228 30.12%
City Administrator, Ofc of the Office of Budget and Finance 1 100.00%

Office of City Administrator 32 88.89%
Office of Labor Relation 6 37.50%

City Administrator, Ofc of the Total 39 73.58%
Consumer and Regulatory Affair Abatement Division 2 22.22%

Assessment Division 2 100.00%
Business & Professional Licens 10 66.67%
Business License Division 8 53.33%
Combo Inspections 18 43.90%
Compliance Division 2 100.00%
Construction Branch 1 33.33%
Corporations Division 4 26.67%
Enforcement Division 14 63.64%
General Services Division 4 50.00%
Human Resources Division 3 75.00%
Illegal Construction 0.00%
Inspection and Compliance Admi 8 53.33%
Occupational and Professional 15 48.39%
Office of Community Outreach 2 100.00%
Office of Information Systems 11 57.89%
Office of the Chief Admin. Off 3 100.00%
Office of the Deputy Director 4 50.00%
Office of the Director 16 48.48%
Office of the Surveyor 2 22.22%
Permit Center 6 46.15%
Permitting Administration 7 41.18%
Plan Review Team 6 26.09%
Plumbing Inspection Branch 0.00%
Regulatory Investigations 5 27.78%
Vacant Property Division 5 71.43%
Weights and Measures Division 5 83.33%
Zoning Branch 6 46.15%

Consumer and Regulatory Affair Total 169 47.08%
Contract Appeals Board Contract Appeals Board 5 45.45%
Contract Appeals Board Total 5 45.45%
Contracting and Procurement Off Contracting & Procurement 87 44.16%
Contracting and Procurement Total 87 44.16%
Corrections Info Council Corrections Info Council 5 100.00%
Corrections Info Council Total 5 100.00%



Corrections, Department of Compliance 0.00%
Deputy Director 6 24.00%
DIR Department of Corrections 2 100.00%
Director's Office 7 26.92%
Health Services 3 60.00%
HR Transition 2 0.00%
Inform. Tech 2 13.33%
Jail-Admin 37 30.33%
Public Safety & Justice  ACFO 1 50.00%
Public Safety & Justice  DOC 0.00%
Security 118 17.46%
Warrant Squad 2 14.29%

Corrections, Department of Total 178 19.96%
Council of the District Budget Office 8 100.00%

C/M Alexander 10 90.91%
C/M Allen 7 100.00%
C/M Cheh 12 92.31%
C/M Evans 8 100.00%
C/M May 4 100.00%
C/M McDuffie 11 100.00%
C/M Nadeau 8 88.89%
C/M Silverman 10 100.00%
C/M Todd 6 85.71%
Chairman 26 92.86%
Councilmember Bonds 12 92.31%
Councilmember Grosso 13 100.00%
Councilmember White, Jr. 5 71.43%
General Counsel 10 90.91%
Govt Services  DDOT Budget 0.00%
High Level AB 1 100.00%
Mayor's Office of Legal Counse 1 100.00%
Office of the Secretary 19 79.17%

Council of the District Total 171 91.44%
Criminal Code Reform Comm. Criminal Code Reform Commissio 4 80.00%
Criminal Code Reform Comm. Total 4 80.00%
Criminal Justice Council Criminal Justice Coord Counci 9 52.94%
Criminal Justice Council Total 9 52.94%
DC State Board of Education DC State Board of Education 16 84.21%
DC State Board of Education Total 16 84.21%
Department of General Services Building Management 45 35.43%

Capital Construction Services 16 37.21%
Communications and Legislative 2 100.00%
Contracting and Procurement 9 60.00%
Energy Management 4 50.00%
Facilities Management 4 44.44%
FacilIty Operations and Mainte 54 58.06%
Govt Direction & Ops - DGS 2 25.00%



Human Resources and Training 3 42.86%
Information Technology 1 20.00%
Maintenance and Projects 90 53.25%
Office of Director 12 60.00%
Patrol and Operations 9 37.50%
Portfolio Division 4 80.00%
Protective Services 20 34.48%
Realty Management 11 84.62%
Resource Allocation 2 40.00%
Safety and Environmental 2 22.22%
Strategic Services 3 37.50%
Training, Investigations, Inte 1 25.00%

Department of General Services Total 294 46.52%
Department of Health CHA-Cancer and Chronic Disease 6 31.58%

CHA-Child, Adolescent and Scho 9 30.00%
CHA-Nutrition and Physical Fit 7 41.18%
CHA-Office of the Senior Dpty. 4 33.33%
CHA-Perinatal Infant Health Bu 3 37.50%
CHA-Primary Care Bureau 1 20.00%
Health Care Licensing & Regul 64 39.75%
Health Stats Ofc Sr Dep Dir 15 37.50%
HEPRA 12 40.00%
HIV/AIDS 59 53.15%
Human Support Services  DOH 1 100.00%
Office of the Director 27 50.00%

Department of Health Total 208 42.62%
Department of Human Services DHS FSA 79 44.89%

DHS IMA ANACOSTIA SC 32 60.38%
DHS IMA ASC WORK OPP 49 56.32%
DHS IMA CHANGE CTR 43 53.75%
DHS IMA CONGRESS HTS SC 24 63.16%
DHS IMA ESC FS E&T 9 64.29%
DHS IMA ESC M&QA 12 52.17%
DHS IMA FT DAVIS 18 51.43%
DHS IMA H ST SC 62 55.86%
DHS IMA H ST SC ADMIN 36 64.29%
DHS IMA H ST SC DIS 13 41.94%
DHS IMA H ST SC DM&QC 8 47.06%
DHS IMA H ST SC DPD&T 15 53.57%
DHS IMA H ST SC MED 46 59.74%
DHS IMA NE SC 10 50.00%
DHS IMA TAYLOR ST SC 31 63.27%
DHS OECD 10 62.50%
DHS OFC DIRECTOR 36 57.14%
DHS OFC INFO SYSTEMS 17 36.17%
DHS OPRMI 16 40.00%
DHS STRONG FAMILIES 6 50.00%



Human Support Services  DHS 0.00%
Department of Human Services Total 572 53.26%
Dept Housing and Comm Dvlpmt Administrative Support Servs 3 60.00%

Development Finance Div 8 50.00%
DIR Dep Housing Community Dev 1 100.00%
Economic Devel & Reg  STAFF 3 30.00%
Housing Regulation Administrat 5 62.50%
Information Technology Unit 1 25.00%
Office of Program Monitoring 6 50.00%
Office of the Director 26 65.00%
Property Acquisition and Dispo 6 85.71%
Rental Accommodations Division 5 62.50%
Rental Conversions and Sales D 5 83.33%
Residential & Community Servs 14 58.33%
The Portfolio Management Divis 6 54.55%

Dept Housing and Comm Dvlpmt Total 89 58.55%
Dept of Energy and Environment Air Quality 6 23.08%

Community Relations 2 4 50.00%
Dept of Environment - COS 3 60.00%
Dept. of Energy and Environmen 12 80.00%
Efficiency & Conservation 6 54.55%
Energy Affordability 14 63.64%
Energy Programs 2 66.67%
Enforcement & Enviro Justice 2 1 100.00%
Enforcement & Environmental 0.00%
Environmental Protection 2 66.67%
Fisheries and Wildlife 1 5.00%
Govt Services  DCEO Budget 2 22.22%
Grants & Contract Management 1 25.00%
Green Jobs & Youth Programs 0.00%
Hazardous Materials 0.00%
Hazardous Waste 2 40.00%
HUMAN RESOURCES 1 16.67%
Information Technology 2 40.00%
Land Remediation & Brownfields 1 10.00%
Lead & Healthy Housing 11 47.83%
Natural Resources 0.00%
Performance Management 0.00%
Pesticides 1 33.33%
Policy & Sustainability 2 10 66.67%
Risk Management 0.00%
Stormwater Management 13 65.00%
Support Services 5 50.00%
Toxic Substances 1 25.00%
Undergrnd Storage Tanks & LUST 3 27.27%
Utilities Management 7 46.67%
Water Quality 11 32.35%



Watershed Protection 25 58.14%
Dept of Energy and Environment Total 147 43.11%
Dept of Forensic Sciences Crime Scene Services Division 10 13.16%

Forensic Services 15 27.27%
Office of Director 10 40.00%
Public Health Laboratory 4 28.57%

Dept of Forensic Sciences Total 39 22.94%
Dept of Health Care Finance DCHF Office of the Director 1 100.00%

DHCF Ofc. Director 35 53.03%
Health Care Accountability 1 100.00%
Health Care Delivery Managemen 24 43.64%
Health Care Operations 14 31.82%
Health Care Policy & Research 13 46.43%
Health Care Reform and Innovat 2 50.00%
Human Support Services DHCF 0.00%

Dept of Health Care Finance Total 90 45.00%
Dept of Human Resources Administrative Services 1 100.00%

Agency Services 9 69.23%
Audit 4 100.00%
Benefits and Retirement 1 16.67%
Benefits Operation 4 50.00%
Capital City Fellow Program 10 90.91%
Classification 1 20.00%
Compensation 0.00%
Compensation and Classificatio 1 25.00%
Customer Service 4 50.00%
Emerging Leaders Program 3 75.00%
Employee Relations 2 100.00%
Firefighters Retirement & Reli 3 60.00%
Information Technology 3 60.00%
Legal and Compliance 6 66.67%
Office of the Director 72 86.75%
Performance Management 1 100.00%
Plan Administration 1 50.00%
Policy and Staffing Services 0.00%
Policy Office 0.00%
Program Planning & Operation 4 80.00%
Records Management 5 71.43%
Workforce Development Administ 9 50.00%

Dept of Human Resources Total 144 69.90%
Dept of Small and Local Bus Dv Dept of Small and Local Busine 20 46.51%
Dept of Small and Local Bus Dv Total 20 46.51%
Dept. of For-Hire Vehicles Dept. of For-Hire Vehicles 28 50.91%
Dept. of For-Hire Vehicles Total 28 50.91%
Deputy Mayor for Education Deputy Mayor for Education 10 62.50%
Deputy Mayor for Education Total 10 62.50%
Disability Services Disability Services, Dept on 124 31.88%



Disability Services Total 124 31.88%
District Programs Admin Hearings Division (AHD) 2 100.00%

Appeals Unit 1 100.00%
Apprenticeship Info & Trng 4 80.00%
Benefits 23 56.10%
Compensation Rev Board (CRB) 9 69.23%
Contract & Procurement 1 33.33%
Customer Service/Public Affai 3 37.50%
Department of Employment Serv 3 50.00%
DIR Dep of Employment Services 1 100.00%
Employer Services 15 55.56%
Govt Direction & Ops DOES 0.00%
Hearings and Adjudication 7 38.89%
Information Technology 5 19.23%
Legal - General Counsel 3 100.00%
Occupational Safety & Health 1 33.33%
Office of the Director 10 83.33%
Operations 7 50.00%
OSCC  Franklin Street NE 7 43.75%
OSCC  Naylor Road 15 71.43%
OSCC  South Capitol Street 3 60.00%
Perform Management 4 36.36%
Perform Mgmt  Compliance 2 33.33%
Perform Mgmt  Directors Ofc 1 100.00%
Perform Mgmt  Policy 0.00%
Prog Performance Monitor 5 45.45%
Property Management 8 61.54%
Risk Management 1 50.00%
TANF/WTW 25 78.13%
Training & Employment Dev 8 53.33%
Unemp Insur  Tax Collections 33 52.38%
Unemp Insurance  Benefits 16 66.67%
Unempl Insur  Benefits 18 54.55%
Wage 7 63.64%
Wkforce Dev  Senior Svs 1 100.00%
Workers Compensation 5 50.00%
Workers' Compensation 2 50.00%
Workers' Compensation 301 4 100.00%
Workers' Compensation 302 7 70.00%
Workers' Compensation 303 4 44.44%
Workers' Compensation 304 3 37.50%
Workers' Compensation 305 10 58.82%
Workers' Compensation 306 1 50.00%
Workforce Development 17 70.83%
Youth Programs 26 61.90%

District Programs Total 328 56.55%
DMGEO Dep. Mayor for Greater Economi 6 85.71%



Executive Office of the Mayor 1 100.00%
DMGEO Total 7 87.50%
Elections and Ethics, Board of DC Board of Elections & Ethic 43 67.19%
Elections and Ethics, Board of Total 43 67.19%
Employee Appeals, Office of Office of Employee Appeals 3 18.75%
Employee Appeals, Office of Total 3 18.75%
Finance and Resource Mgmt, Ofc Govt Direction & Ops - DGS 0.00%

Govt Direction & Ops  OAG 0.00%
Govt Direction & Ops  OFRM 2 11.11%

Finance and Resource Mgmt, Ofc Total 2 10.00%
Fire and Emerg. Medical Svcs AFC  Services 0.00%

Battalion 1 Fire Chiefs 0.00%
Battalion 1 Platoon 1 Eng. 10 0.00%
Battalion 1 Platoon 1 Eng. 12 2 28.57%
Battalion 1 Platoon 1 Eng. 14 3 42.86%
Battalion 1 Platoon 1 Eng. 17 1 14.29%
Battalion 1 Platoon 1 Eng. 26 3 42.86%
Battalion 1 Platoon 1 Eng. 6 2 33.33%
Battalion 1 Platoon 1 Truck 13 1 14.29%
Battalion 1 Platoon 1 Truck 15 4 57.14%
Battalion 1 Platoon 1 Truck 4 0.00%
Battalion 1 Platoon 2 Eng. 10 1 14.29%
Battalion 1 Platoon 2 Eng. 12 2 22.22%
Battalion 1 Platoon 2 Eng. 14 2 28.57%
Battalion 1 Platoon 2 Eng. 17 0.00%
Battalion 1 Platoon 2 Eng. 26 4 57.14%
Battalion 1 Platoon 2 Eng. 6 2 28.57%
Battalion 1 Platoon 2 Truck 13 1 14.29%
Battalion 1 Platoon 2 Truck 15 0.00%
Battalion 1 Platoon 2 Truck 4 2 25.00%
Battalion 1 Platoon 3 Eng. 10 0.00%
Battalion 1 Platoon 3 Eng. 12 3 33.33%
Battalion 1 Platoon 3 Eng. 14 4 57.14%
Battalion 1 Platoon 3 Eng. 17 4 57.14%
Battalion 1 Platoon 3 Eng. 26 3 42.86%
Battalion 1 Platoon 3 Eng. 6 2 28.57%
Battalion 1 Platoon 3 Truck 13 3 42.86%
Battalion 1 Platoon 3 Truck 15 1 14.29%
Battalion 1 Platoon 3 Truck 4 0.00%
Battalion 1 Platoon 4 Eng. 10 1 12.50%
Battalion 1 Platoon 4 Eng. 12 3 33.33%
Battalion 1 Platoon 4 Eng. 14 4 57.14%
Battalion 1 Platoon 4 Eng. 17 1 14.29%
Battalion 1 Platoon 4 Eng. 26 1 14.29%
Battalion 1 Platoon 4 Eng. 6 2 28.57%
Battalion 1 Platoon 4 Truck 13 0.00%
Battalion 1 Platoon 4 Truck 15 2 28.57%



Battalion 1 Platoon 4 Truck 4 1 14.29%
Battalion 2 Fire Chiefs 0.00%
Battalion 2 Platoon 1 Eng. 18 4 50.00%
Battalion 2 Platoon 1 Eng. 27 1 11.11%
Battalion 2 Platoon 1 Eng. 3 2 28.57%
Battalion 2 Platoon 1 Eng. 30 2 28.57%
Battalion 2 Platoon 1 Eng. 7 2 25.00%
Battalion 2 Platoon 1 Eng. 8 1 12.50%
Battalion 2 Platoon 1 Truck 07 0.00%
Battalion 2 Platoon 1 Truck 17 2 25.00%
Battalion 2 Platoon 2 Eng. 18 2 28.57%
Battalion 2 Platoon 2 Eng. 27 2 40.00%
Battalion 2 Platoon 2 Eng. 3 0.00%
Battalion 2 Platoon 2 Eng. 30 5 71.43%
Battalion 2 Platoon 2 Eng. 7 3 50.00%
Battalion 2 Platoon 2 Eng. 8 3 30.00%
Battalion 2 Platoon 2 Truck 17 2 33.33%
Battalion 2 Platoon 2 Truck 7 1 14.29%
Battalion 2 Platoon 3 Eng. 18 3 37.50%
Battalion 2 Platoon 3 Eng. 27 1 14.29%
Battalion 2 Platoon 3 Eng. 3 1 16.67%
Battalion 2 Platoon 3 Eng. 30 1 16.67%
Battalion 2 Platoon 3 Eng. 7 3 37.50%
Battalion 2 Platoon 3 Eng. 8 3 30.00%
Battalion 2 Platoon 3 Truck 07 2 28.57%
Battalion 2 Platoon 3 Truck 17 1 14.29%
Battalion 2 Platoon 4 Eng. 18 2 28.57%
Battalion 2 Platoon 4 Eng. 27 1 14.29%
Battalion 2 Platoon 4 Eng. 3 0.00%
Battalion 2 Platoon 4 Eng. 30 1 12.50%
Battalion 2 Platoon 4 Eng. 7 3 37.50%
Battalion 2 Platoon 4 Eng. 8 4 40.00%
Battalion 2 Platoon 4 Truck 07 1 12.50%
Battalion 2 Platoon 4 Truck 17 1 20.00%
Battalion 3 Fire Chiefs 0.00%
Battalion 3 Platoon 1 Eng. 15 0.00%
Battalion 3 Platoon 1 Eng. 19 4 57.14%
Battalion 3 Platoon 1 Eng. 25 1 16.67%
Battalion 3 Platoon 1 Eng. 32 4 50.00%
Battalion 3 Platoon 1 Eng. 33 1 14.29%
Battalion 3 Platoon 1 Truck 16 2 28.57%
Battalion 3 Platoon 1 Truck 8 1 14.29%
Battalion 3 Platoon 2 Eng. 15 2 22.22%
Battalion 3 Platoon 2 Eng. 19 2 25.00%
Battalion 3 Platoon 2 Eng. 25 4 57.14%
Battalion 3 Platoon 2 Eng. 32 5 71.43%
Battalion 3 Platoon 2 Eng. 33 1 16.67%



Battalion 3 Platoon 2 Truck 16 1 14.29%
Battalion 3 Platoon 2 Truck 8 5 62.50%
Battalion 3 Platoon 3 Eng. 15 3 33.33%
Battalion 3 Platoon 3 Eng. 19 4 57.14%
Battalion 3 Platoon 3 Eng. 25 1 12.50%
Battalion 3 Platoon 3 Eng. 32 2 28.57%
Battalion 3 Platoon 3 Eng. 33 1 16.67%
Battalion 3 Platoon 3 Truck 16 0.00%
Battalion 3 Platoon 3 Truck 8 1 16.67%
Battalion 3 Platoon 4 Eng. 15 3 33.33%
Battalion 3 Platoon 4 Eng. 19 3 42.86%
Battalion 3 Platoon 4 Eng. 25 1 14.29%
Battalion 3 Platoon 4 Eng. 32 3 42.86%
Battalion 3 Platoon 4 Eng. 33 4 57.14%
Battalion 3 Platoon 4 Truck 16 0.00%
Battalion 3 Platoon 4 Truck 8 2 28.57%
Battalion 4 Fire Chiefs 1 20.00%
Battalion 4 Platoon 1 Eng. 11 1 14.29%
Battalion 4 Platoon 1 Eng. 22 1 14.29%
Battalion 4 Platoon 1 Eng. 24 1 14.29%
Battalion 4 Platoon 1 Eng. 4 2 22.22%
Battalion 4 Platoon 1 Eng. 9 2 33.33%
Battalion 4 Platoon 1 Truck 11 2 25.00%
Battalion 4 Platoon 1 Truck 6 1 12.50%
Battalion 4 Platoon 1 Truck 9 2 25.00%
Battalion 4 Platoon 2 Eng. 11 1 12.50%
Battalion 4 Platoon 2 Eng. 22 1 14.29%
Battalion 4 Platoon 2 Eng. 24 1 14.29%
Battalion 4 Platoon 2 Eng. 4 1 11.11%
Battalion 4 Platoon 2 Eng. 9 2 28.57%
Battalion 4 Platoon 2 Truck 11 2 28.57%
Battalion 4 Platoon 2 Truck 6 2 25.00%
Battalion 4 Platoon 2 Truck 9 1 12.50%
Battalion 4 Platoon 3 Eng. 11 0.00%
Battalion 4 Platoon 3 Eng. 22 5 62.50%
Battalion 4 Platoon 3 Eng. 24 1 14.29%
Battalion 4 Platoon 3 Eng. 4 0.00%
Battalion 4 Platoon 3 Eng. 9 0.00%
Battalion 4 Platoon 3 Truck 11 2 28.57%
Battalion 4 Platoon 3 Truck 6 2 25.00%
Battalion 4 Platoon 3 Truck 9 1 12.50%
Battalion 4 Platoon 4 Eng. 11 3 27.27%
Battalion 4 Platoon 4 Eng. 22 5 71.43%
Battalion 4 Platoon 4 Eng. 24 3 42.86%
Battalion 4 Platoon 4 Eng. 4 2 22.22%
Battalion 4 Platoon 4 Eng. 9 1 14.29%
Battalion 4 Platoon 4 Truck 11 1 16.67%



Battalion 4 Platoon 4 Truck 6 2 25.00%
Battalion 4 Platoon 4 Truck 9 1 12.50%
Battalion 5 Fire Chiefs 1 20.00%
Battalion 5 Platoon 1 Eng. 20 1 12.50%
Battalion 5 Platoon 1 Eng. 21 3 60.00%
Battalion 5 Platoon 1 Eng. 28 2 50.00%
Battalion 5 Platoon 1 Eng. 29 2 28.57%
Battalion 5 Platoon 1 Eng. 31 3 42.86%
Battalion 5 Platoon 1 Eng. 5 0.00%
Battalion 5 Platoon 1 Truck 12 2 33.33%
Battalion 5 Platoon 1 Truck 14 0.00%
Battalion 5 Platoon 1 Truck 5 1 14.29%
Battalion 5 Platoon 2 Eng. 20 3 42.86%
Battalion 5 Platoon 2 Eng. 21 2 28.57%
Battalion 5 Platoon 2 Eng. 28 1 14.29%
Battalion 5 Platoon 2 Eng. 29 2 25.00%
Battalion 5 Platoon 2 Eng. 31 2 28.57%
Battalion 5 Platoon 2 Eng. 5 4 57.14%
Battalion 5 Platoon 2 Truck 12 1 14.29%
Battalion 5 Platoon 2 Truck 14 1 16.67%
Battalion 5 Platoon 2 Truck 5 2 28.57%
Battalion 5 Platoon 3 Eng. 20 1 11.11%
Battalion 5 Platoon 3 Eng. 21 3 50.00%
Battalion 5 Platoon 3 Eng. 28 1 14.29%
Battalion 5 Platoon 3 Eng. 29 0.00%
Battalion 5 Platoon 3 Eng. 31 0.00%
Battalion 5 Platoon 3 Eng. 5 1 16.67%
Battalion 5 Platoon 3 Truck 12 1 14.29%
Battalion 5 Platoon 3 Truck 14 1 14.29%
Battalion 5 Platoon 3 Truck 5 3 37.50%
Battalion 5 Platoon 4 Eng. 20 1 11.11%
Battalion 5 Platoon 4 Eng. 21 2 28.57%
Battalion 5 Platoon 4 Eng. 28 3 42.86%
Battalion 5 Platoon 4 Eng. 29 1 25.00%
Battalion 5 Platoon 4 Eng. 31 4 66.67%
Battalion 5 Platoon 4 Eng. 5 2 33.33%
Battalion 5 Platoon 4 Truck 12 1 14.29%
Battalion 5 Platoon 4 Truck 14 1 12.50%
Battalion 5 Platoon 4 Truck 5 0.00%
Battalion 6 Fire Chiefs 2 50.00%
Battalion 6 Platoon 1 Eng. 1 3 50.00%
Battalion 6 Platoon 1 Eng. 13 3 30.00%
Battalion 6 Platoon 1 Eng. 16 3 27.27%
Battalion 6 Platoon 1 Eng. 2 3 42.86%
Battalion 6 Platoon 1 Eng. 23 5 71.43%
Battalion 6 Platoon 1 Truck 10 3 42.86%
Battalion 6 Platoon 1 Truck 2 2 28.57%



Battalion 6 Platoon 1 Truck 3 2 28.57%
Battalion 6 Platoon 2 Eng. 1 4 57.14%
Battalion 6 Platoon 2 Eng. 13 3 33.33%
Battalion 6 Platoon 2 Eng. 16 2 22.22%
Battalion 6 Platoon 2 Eng. 2 4 57.14%
Battalion 6 Platoon 2 Eng. 23 2 28.57%
Battalion 6 Platoon 2 Truck 10 4 66.67%
Battalion 6 Platoon 2 Truck 2 1 14.29%
Battalion 6 Platoon 2 Truck 3 1 14.29%
Battalion 6 Platoon 3 Eng. 1 1 14.29%
Battalion 6 Platoon 3 Eng. 13 3 37.50%
Battalion 6 Platoon 3 Eng. 16 2 25.00%
Battalion 6 Platoon 3 Eng. 2 2 25.00%
Battalion 6 Platoon 3 Eng. 23 3 37.50%
Battalion 6 Platoon 3 Truck 10 2 33.33%
Battalion 6 Platoon 3 Truck 2 2 28.57%
Battalion 6 Platoon 3 Truck 3 0.00%
Battalion 6 Platoon 4 Eng. 1 3 42.86%
Battalion 6 Platoon 4 Eng. 13 5 45.45%
Battalion 6 Platoon 4 Eng. 16 0.00%
Battalion 6 Platoon 4 Eng. 2 4 57.14%
Battalion 6 Platoon 4 Eng. 23 3 50.00%
Battalion 6 Platoon 4 Truck 10 3 42.86%
Battalion 6 Platoon 4 Truck 2 2 28.57%
Battalion 6 Platoon 4 Truck 3 0.00%
Battalion 7 Platoon 1 FB 1 0.00%
Battalion 7 Platoon 1 HMU 11 0.00%
Battalion 7 Platoon 1 RS 1 0.00%
Battalion 7 Platoon 1 RS 2 1 14.29%
Battalion 7 Platoon 1 RS-3 0.00%
Battalion 7 Platoon 2 FB 1 1 12.50%
Battalion 7 Platoon 2 HMU 12 0.00%
Battalion 7 Platoon 2 RS 1 0.00%
Battalion 7 Platoon 2 RS 2 0.00%
Battalion 7 Platoon 2 RS-3 1 12.50%
Battalion 7 Platoon 3 FB 1 0.00%
Battalion 7 Platoon 3 HMU 11 0.00%
Battalion 7 Platoon 3 RS 1 0.00%
Battalion 7 Platoon 3 RS 2 0.00%
Battalion 7 Platoon 3 RS 3 1 14.29%
Battalion 7 Platoon 4 FB 1 0.00%
Battalion 7 Platoon 4 HMU 11 1 16.67%
Battalion 7 Platoon 4 RS 1 0.00%
Battalion 7 Platoon 4 RS-2 0.00%
Battalion 7 Platoon 4 RS-3 1 12.50%
Deputy & Asst Fire Chiefs 3 33.33%
EMS Administration 4 40.00%



EMS Chief 0.00%
EMS Operations 30 32.61%
Fire & Emergency Medical Srv 25 43.10%
Fire Prevention Division 22 34.92%
Fleet Maintenance Division 11 32.35%
HUMAN RESOURCES 3 50.00%
Maintenance Property Mgt Div 6 40.00%
Management Information Sys 3 42.86%
Medical Services Office 2 66.67%
Professional Standards Office 2 33.33%
Public Information Office 3 75.00%
Public Safety & Justice  ACFO 1 50.00%
Public Safety & Justice  DOC 0.00%
Public Safety & Justice  FEMS 2 100.00%
Special Operations - BFC 3 25.00%
Training Academy 53 79.10%

Fire and Emerg. Medical Svcs Total 559 28.20%
Health and Human Services, Ofc Ofc. of the Health and Human S 15 83.33%
Health and Human Services, Ofc Total 15 83.33%
Health Benefit Exchange Author Agency Management Program 10 52.63%

Business Development Program 3 60.00%
Consumer Education and Outreac 1 100.00%
Eligibility and Enrollment Pro 1 33.33%
Health Benefit Exchange Author 21 58.33%
Plan Management Program 1 50.00%
S.H.O.P. Operations Program 0.00%

Health Benefit Exchange Author Total 37 53.62%
Homeland Security & EMA Homeland Security & Emerg. Mgm 29 42.65%

HSEMA - Emergency Management 0.00%
HSEMA - Emergency Management P 4 50.00%
HSEMA - Emergency Operations 2 40.00%
HSEMA - Emergency Planning 0.00%
Public Safety & Justice  ACFO 0.00%

Homeland Security & EMA Total 35 39.77%
Human Rights, Office of DIR Office of Human Rights 1 100.00%

Hearing 3 100.00%
Investigations 5 55.56%
Language 1 50.00%
Mediation 0.00%
Office of Human Rights 13 65.00%

Human Rights, Office of Total 23 62.16%
Inspector General, Ofc of the Audit 12 50.00%

INSPECTIONS & EVALUATIONS 4 36.36%
Inspector General 10 55.56%
Investigations 1 4.76%
MEDICAID FRAUD 7 36.84%

Inspector General, Ofc of the Total 34 36.56%



Insurance, Securities and Bank Actuarial Analysis Branch 2 28.57%
Banking Bureau 13 59.09%
Commissioner  DISB 1 50.00%
Communications 5 100.00%
Compliance Division 3 60.00%
Consumer Services Branch 4 100.00%
Corporate Finance Division 2 40.00%
Deputy Commissioner For Opera 2 100.00%
Enforcement and Investigation 0.00%
Enforcement Division 0.00%
Examination Division 0.00%
Financial Analysis Branch 0.00%
Financial Examination Branch 0.00%
Forms and Analysis Branch 1 20.00%
HUMAN RESOURCES 2 66.67%
Insurance Bureau 1 33.33%
Investigation Division 2 40.00%
Licensing Division 2 50.00%
Office of Legal Affairs 5 55.56%
Professional Services 1 20.00%
Risk Finance Bureau 2 25.00%
Securities Bureau 1 100.00%
Technology and Admininstrativ 6 54.55%

Insurance, Securities and Bank Total 55 46.61%
Judicial Disabil. and Tenure Commission of Judicial Disabl 1 50.00%
Judicial Disabil. and Tenure Total 1 50.00%
Judicial Nomination Commission Judicial Nomination Commissio 1 50.00%
Judicial Nomination Commission Total 1 50.00%
Justice Grants Administration Justice Grants Administration 5 35.71%
Justice Grants Administration Total 5 35.71%
Latino Affairs, Office on Office of Latino Affairs 9 90.00%
Latino Affairs, Office on Total 9 90.00%
Lottery and Charititable Games OCFO - DC Lottery Board 16 30.19%
Lottery and Charititable Games Total 16 30.19%
Mayor's Off. of Legal Counsel Mayor's Office of Legal Counse 7 100.00%
Mayor's Off. of Legal Counsel Total 7 100.00%
Medical Examiner, Ofc Chief Administration 1 25.00%

Chief of Staff 2 50.00%
Fatality Review 3 60.00%
Investigations 5 31.25%
Medical Records 1 20.00%
Mortuary 2 15.38%
Office of Chief Medical Exami 9 50.00%
Toxicology 5 35.71%

Medical Examiner, Ofc Chief Total 28 35.44%
Metropolitan Police Department Central Cellblock Division 0.00%

Chief Information Off 13118000 0.00%



Chief of Police 2 40.00%
Contracting Division 2 100.00%
Corp Support (CSG) 13119000 3 75.00%
Corporate Support Bureau 2 20.00%
Court Liaison  13050000 0.00%
Court Liaison  13150000 1 100.00%
Court Liaison Division 11 64.71%
Criminal Investigations Divisi 55 16.62%
EEOC Division 1 50.00%
Equipment and Supply Branch 4 50.00%
Evidence Control Division 17 41.46%
Executive Office of the Chief 25 40.32%
Executive Protection Unit 2 40.00%
Fifth District 66 16.67%
Fifth District 13020500 0.00%
First District 72 17.14%
Fleet Division 0.00%
Forensic Science Services Divi 0.00%
Fourth District 73 18.30%
Grants Management Division 1 33.33%
Homeland Security Bureau 11 25.58%
Human Resource Management Divi 13 35.14%
Instit of Police Sci 13048500 1 100.00%
Institute of Police Science 1 33.33%
Intelligence Fusion Division 3 20.00%
Internal Affairs Bureau 6 30.00%
Internal Affairs Division 4 18.18%
Investigative Services Bureau 6 17.14%
Metropolitan Police Academy 39 15.29%
Narcotics and Special Investig 5 11.63%
Ofc. of the Chief Financial Of 7 22.58%
Office of Risk Management 5 38.46%
Office of the Chief Informatio 13 20.97%
Office of the General Counsel 2 33.33%
Patrol Services and School Sec 10 30.30%
Police Business Services Divis 6 33.33%
Policy and Standards Division 3 37.50%
Professional Services Bureau 0.00%
Public Safety & Justice  ACFO 0.00%
Public Safety & Justice  FEMS 1 50.00%
Records Branch 9 47.37%
Recruiting Branch 38 63.33%
Reproduction Branch 0.00%
Research and Analytical Servic 3 50.00%
School Safety Division 13 17.57%
Second District 69 19.60%
Security Officers Management B 3 25.00%



Seventh District 59 14.86%
Sixth District 70 17.28%
Spec Operations Div 13055000 0.00%
Special Operations Division 28 16.87%
Strategic Change Division 1 33.33%
Strategic Services Bureau 1 14.29%
Tactical Information Division 8 36.36%
Third District 77 20.16%
Third District 13022300 0.00%
Youth Investigations Division 15 17.86%

Metropolitan Police Department Total 867 19.84%
Motion Picture & Television Office of Motion Picture & Te 3 60.00%
Motion Picture & Television Total 3 60.00%
Motor Vehicles, Department of Adjudication Admin Ofc 1 33.33%

Associate Director Ofc 2 14.29%
Director Office 8 72.73%
Driver Licensing Division 70 71.43%
Driver Service Admin Ofc 1 50.00%
Hearing Division 9 45.00%
Hearing Support Division 13 61.90%
Human Resource Division 0.00%
Support Services Division 3 60.00%
SW Inspection Division 10 31.25%
Technology Services Ofc 0.00%
Vehicle Service Admin Ofc 12 63.16%

Motor Vehicles, Department of Total 129 53.97%
National Guard, DC National Guard 31 24.80%
National Guard, DC Total 31 24.80%
Non Public Tuition Non Public Tuition 1 11.11%
Non Public Tuition Total 1 11.11%
Ofc. of State Superintendent DC Education Licensure Commiss 2 40.00%

DC State Athletic Association 5 100.00%
DEL Licensing & Compliance 1 100.00%
District of Columbia Reengagem 3 50.00%
Education Cluster - OSSE 1 100.00%
Higher Education Financial Ser 2 22.22%
Ofc. of Accountability, Perf. 3 30.00%
Ofc. of Comm. Learning & Schoo 1 10.00%
Ofc. of Grants Management and 0.00%
Ofc. of Student Enrollment and 2 50.00%
Ofc. of the Asst. Superintende 13 46.43%
Office of Applications 0.00%
Office of Assessments and Acco 2 33.33%
Office of Building Operations 7 50.00%
Office of Career and Technical 2 40.00%
Office of Career Education Dev 0.00%
Office of Child Care Subsidy P 5 50.00%



Office of College and Career R 2 40.00%
Office of Dispute Resolution 2 28.57%
Office of Early Intervention 4 21.05%
Office of Family and Adult Edu 3 50.00%
Office of GED Testing 2 66.67%
Office of General Counsel 1 14.29%
Office of Health and Wellness 20 54.05%
Office of Infrastructure and T 2 40.00%
Office of Licensing and Compli 2 20.00%
Office of Longitudinal Data Sy 6 50.00%
Office of Project Management 1 25.00%
Office of Quality Initiatives 8 53.33%
Office of Special Programs 2 40.00%
Office of Strategic Operations 2 16.67%
Office of Teaching and Learnin 7 38.89%
Office of the Chief Informatio 0.00%
Office of the Chief of Staff 3 27.27%
Office of the Chief Operating 2 100.00%
Office of the State Superinten 5 50.00%
Policy, Planning & Charter Sch 2 18.18%
Postsecondary Licensure 0.00%
Wellness & Nutrition Services 0.00%

Ofc. of State Superintendent Total 125 37.76%
Office of Cable Television Office of Cable Televison 16 42.11%

Office of Motion Picture & Te 1 100.00%
Office of Cable Television Total 17 43.59%
Office of Disability Rights Office of Disability Rights 7 70.00%
Office of Disability Rights Total 7 70.00%
Office Of the Mayor Executive Office of the Mayor 74 88.10%

Office of Communications 0.00%
Office of Community Affairs 5 100.00%
Office of Federal and Regional 1 100.00%
Office of LGBT Affairs 1 100.00%
Office of Talent and Appointme 1 100.00%
Office of the Chief of Staff 4 100.00%
Office of the General Counsel 1 100.00%

Office Of the Mayor Total 87 88.78%
Office of the Senior Advisor Office of the Senior Advisor 13 100.00%
Office of the Senior Advisor Total 13 100.00%
Office of the Tenant Advocate Office of the Chief Tenant Adv 9 52.94%
Office of the Tenant Advocate Total 9 52.94%
ORM - Workers Compensation ORM - Workers Compensation 146 32.52%
ORM - Workers Compensation Total 146 32.52%
OSSE DOT Department 5th Street 195 60.19%

Adams Place 135 54.66%
Education Cluster - OSSE 0.00%
Finance 1 50.00%



HUMAN RESOURCES 4 44.44%
L Street 185 64.46%
NY Ave 290 66.21%
Ofc of Audit and Investigation 1 50.00%
Ofc of the Transp Adminstrtor 2 66.67%
Office of the Chief of Staff 1 50.00%
Operations 26 37.68%
Parent Call Center 6 37.50%
Routing and Scheduling 2 40.00%

OSSE DOT Department Total 848 60.36%
Parks and Recreation, Dept of  Development Programs 12344001 1 100.00%

 Financial Management 12105001 9 69.23%
 FM (5400) - Planning 12542001 1 100.00%
AMP (1000)-Personnel 12101001 5 83.33%
AMP(1000) -  Customer Service 1 100.00%
AMP(1000) -  Legal 1 100.00%
CA (2400)  - Director's Office 0.00%
Capital Improvement Program 1 50.00%
Communications 12108001 3 100.00%
Community Relations 12243001 1 33.33%
Community Relations 12243004 1 100.00%
Community Relations 12243006 0.00%
Contracting & Procurement 1 100.00%
Cultural Arts 12445001 7 70.00%
Cultural Arts 12445003 0.00%
Director's Office 12241001 11 57.89%
Director's Office 12241003 1 100.00%
Edu Svc - Coop Play 12441005 1 100.00%
Edu Svc - Cooperative Play 1 50.00%
Environ Activities 12442003 0.00%
Environmental Activities 1 100.00%
Facil Ops/Warehouse 12547005 0.00%
Facilty Ops (Admin) 12543001 7 87.50%
Facilty Ops (Admin) 12543003 1 50.00%
Fleet Management 12107001 13 59.09%
Fleet Management 12107003 0.00%
Info Technology 12104001 1 50.00%
Maintenance 12541005 0.00%
Mngt Partnerships 12101701 1 100.00%
Parks and Recreation Agency 8 72.73%
Recr Programs 12341001 11 84.62%
Recr Programs 12341003 72 79.12%
Recr Programs 12341005 1 100.00%
Recreational Prog RP (3400) 56 70.00%
Recreational Services/Programs 37 66.07%
Risk Management 12105501 3 100.00%
RP(3400) - Aquatics 104 80.62%



RP(3400) - Aquatics 12342001 2 66.67%
RP(3400) - Aquatics 12342003 0.00%
RP(3400) - Summer Operations 6 85.71%
Senior Services 9 64.29%
Senior Services 12443001 1 100.00%
Senior Services 12443003 1 100.00%
Spec & Targeted Prog (S&TP) 1 100.00%
Sports  Health & Fitness 10 50.00%
Therapeutic Recreation 1 100.00%
Youth Development Programs 2 100.00%

Parks and Recreation, Dept of Total 395 72.21%
People's Counsel, Ofc of the Economic Devel & Reg  OPC 1 100.00%

Office of People's Counsel 19 54.29%
People's Counsel, Ofc of the Total 20 55.56%
Planning and Economic Developm Dpty Mayor of Plnning & Dev 50 62.50%
Planning and Economic Developm Total 50 62.50%
Planning, Office of Comprehensive Plan 1 50.00%

Development Review 2 50.00%
Finance 1 100.00%
Geographic Information System 1 25.00%
Historic Preservation 6 46.15%
Long Range Planning 4 40.00%
Neighborhood Planning 6 60.00%
Office of the Director 4 66.67%
Revitalization Planning 4 66.67%
Zoning 4 50.00%

Planning, Office of Total 33 51.56%
Police Complaints, Office of Office of Police Complaints 11 55.00%
Police Complaints, Office of Total 11 55.00%
PS&J Cluster, Ofc of Dep Mayor Deputy Mayor PS&J 3 75.00%
PS&J Cluster, Ofc of Dep Mayor Total 3 75.00%
Public Employee Relations Brd Public Relations Board 7 77.78%
Public Employee Relations Brd Total 7 77.78%
Public Library, DC Collection Services 9 47.37%

Communications 5 50.00%
Custodians-MLK 17 68.00%
Digital Commons 14 93.33%
Director's Office - general 13 50.00%
Facilities Management 6 42.86%
HUMAN RESOURCES 2 25.00%
Human Support Services  DCPL 0.00%
Information Technology 2 13.33%
Libraries-ANA 5 41.67%
Libraries-BEN 4 33.33%
Libraries-BLV 10 76.92%
Libraries-CAV 1 11.11%
Libraries-CCH 5 41.67%



Libraries-CPK 6 75.00%
Libraries-DEA 6 75.00%
Libraries-FGR 9 69.23%
Libraries-GEO 10 62.50%
Libraries-LAR 6 75.00%
Libraries-MTP 8 57.14%
Libraries-NOE 11 91.67%
Libraries-NW1 4 50.00%
Libraries-PAL 4 40.00%
Libraries-PET 8 53.33%
Libraries-PKL 5 62.50%
Libraries-ROS 8 100.00%
Libraries-SOE 5 55.56%
Libraries-SOW 9 90.00%
Libraries-SPK 4 50.00%
Libraries-TEN 8 50.00%
Libraries-TPK 5 62.50%
Libraries-WEE 7 87.50%
Libraries-WOD 10 76.92%
Libraries-WTD 11 78.57%
MLK Engineering 5 38.46%
MLK-Adult Literacy 3 33.33%
MLK-Adult Services 10 58.82%
MLK-Center for Accessibility 5 62.50%
MLK-Children's & Teen Services 6 66.67%
MLK-Circulation Services 8 47.06%
MLK-Special Collections 6 50.00%
Motor Pool-general 4 66.67%
Public Safety 8 27.59%
Public Services Administration 10 50.00%

Public Library, DC Total 302 55.41%
Public Schools, DC Aiton ES 18 46.15%

Amidon ES 22 42.31%
Anacostia SHS 55 52.88%
Ballou SHS 59 42.14%
Ballou Stay 21 47.73%
Bancroft ES 53 67.09%
Banneker SHS 20 40.00%
Barnard ES 36 39.56%
Beers ES 36 51.43%
Brent ES 31 64.58%
Brightwood ES 55 52.88%
Brookland ES 0.00%
Brookland MS 24 53.33%
Browne JHS 20 31.25%
Bruce-Monroe ES 36 45.00%
Bunker Hill 14 51.85%



Burroughs ES 24 47.06%
Burrville ES 22 48.89%
Capitol Hill Montessori@Logan 24 54.55%
Cardozo SHS 66 44.00%
Choice MS (Taft) 5 33.33%
Cleveland ES 20 40.00%
Columbia Heights EC 85 48.57%
Cooke H.D. ES 45 72.58%
Coolidge SHS 36 42.86%
DCPS - Summer ES/MS Program 0.00%
DCPS After School Program 114 66.67%
DCPS Summer School Carnegie Un 2 66.67%
DCPS Summer School ESY Program 1 100.00%
Deal JHS 67 47.52%
Dorothy Height ES 40 49.38%
Drew ES 7 16.67%
Duke Ellington School of Arts 13 81.25%
Dunbar SHS 44 42.31%
Eastern SHS 64 48.85%
Eaton ES 31 62.00%
Eliot JHS 22 48.89%
Fillmore Arts Center 9 60.00%
Francis Stevens EC 34 50.00%
Garfield ES 25 49.02%
Garrison ES 39 69.64%
Hardy MS 22 41.51%
Harris C.W. ES 21 38.89%
Hart MS 27 36.00%
Hearst ES 31 58.49%
Hendley ES 28 44.44%
Houston ES 15 30.61%
Hyde ES 26 60.47%
Incarcerated Youth Program 8 42.11%
Janney ES 51 62.96%
Jefferson Academy 32 62.75%
Johnson JHS 16 35.56%
Kelly Miller MS 28 42.42%
Ketcham ES 16 33.33%
Key ES 27 62.79%
Kimball ES 30 62.50%
King, ML ES 21 39.62%
Kramer MS 16 32.00%
Lafayette ES 42 52.50%
Langdon ES 24 46.15%
Langley EC 30 51.72%
LaSalle ES 26 39.39%
Leckie ES 31 53.45%



Ludlow-Taylor ES 37 56.06%
Luke C. Moore Academy SHS 18 42.86%
MacFarland MS 6 33.33%
Malcolm X ES 14 34.15%
Mann ES 33 68.75%
Maury ES 29 61.70%
McKinley MS 12 33.33%
McKinley Technology SHS 34 40.96%
Miner ES 31 48.44%
Moten ES 20 33.90%
Murch ES 45 63.38%
Nalle ES 22 43.14%
Noyes ES 24 58.54%
OCFO - DCPS 7 25.93%
Office of College and Career 13 65.00%
Office of Family and Public En 13 81.25%
Office of Instructional Practi 57 53.77%
Office of Specialized Instruct 5 55.56%
Office of Talent and Culture 27 44.26%
Office of Teaching and Learnin 214 41.47%
Office of the Chancellor 2 100.00%
Office of the Chief of Schools 61 42.36%
Office of the Chief of Staff 19 46.34%
Office of the Chief Operating 69 37.91%
Office of the General Cou 14 60.87%
Orr ES 31 51.67%
Oyster - Adams Billingual S 65 62.50%
Patterson ES 24 35.82%
Payne ES 20 39.22%
Peabody ES 17 47.22%
Phelps SHS 19 42.22%
Plummer ES 19 31.15%
Powell ES 48 62.34%
Randle Highlands ES 16 36.36%
Raymond ES 38 46.34%
Reed Marie LC 39 63.93%
River Terrace ES 23 39.66%
Ron Brown College Prep HS 14 50.00%
Ronald Brown MS 0.00%
Roosevelt SHS 41 39.05%
Roosevelt STAY 15 27.78%
Ross ES 16 59.26%
Savoy ES 28 56.00%
School w/out Walls SHS 30 52.63%
School Within School @ Goding 35 70.00%
School Within School @ Peabody 2 66.67%
Seaton ES 37 62.71%



Shepherd ES 21 48.84%
Simon ES 15 36.59%
Smothers ES 16 35.56%
Sousa MS 20 51.28%
Stanton ES 25 38.46%
Stoddert ES 26 52.00%
Stuart Hobson MS 26 50.00%
Substitute Teachers 648 61.25%
Takoma ES 30 42.86%
Thomas ES 19 30.16%
Thomson ES 22 48.89%
Truesdell ES 56 66.67%
Tubman ES 49 62.03%
Turner ES 25 38.46%
Tyler ES 35 41.18%
Van Ness ES 21 72.41%
Walker-Jones ES 26 34.67%
Washington Metropolitan SHS 15 34.88%
Watkins ES 27 57.45%
Webb - Wheatley ES 27 47.37%
West ES 17 34.69%
Whittier ES 26 41.27%
Wilson J.O. ES 44 55.70%
Wilson SHS 89 49.72%
Winston ES 0.00%
Woodson H.D. SHS 42 39.62%
Youth Service Center 13 48.15%

Public Schools, DC Total 4690 49.19%
Public Service Commission Economic Devel & Reg  OPC 0.00%

Public Service Commision 21 30.43%
Public Service Commission Total 21 30.00%
Public Works, Department of Abandon Junk Vehicle 11 64.71%

Collection 196 73.68%
Communications 15 57.69%
Customer Service 1 100.00%
Disposal 24 47.06%
Facilities Management 1 100.00%
Fleet Consumables 3 20.00%
Fleet Management Admin 10 66.67%
Govt Services  Shared Services 0.00%
Human Capital Administration 4 50.00%
Information Technology Svcs 5 50.00%
Leaf Program 154 91.67%
Office of Admin Services 1 100.00%
Parking Enforcement 191 75.20%
Parking Services Admin 9 50.00%
Personnel 1 50.00%



Public Information 1 100.00%
Public Space Cleaning 238 74.61%
Purchasing 2 50.00%
Risk Management 2 100.00%
Scheduled Maintenance 29 41.43%
Substance Abuse Testing 3 100.00%
SWEEP Cleaning 25 58.14%
Towing 18 58.06%
Training & Employee Devel 5 71.43%
UnScheduled Maintenance 17 56.67%
Vehicle & Equipment 2 40.00%
Vehicle Immobilization 6 66.67%
Waste Management Admin 7 50.00%
Works (Office of the Director) 22 84.62%

Public Works, Department of Total 1003 70.68%
Real Property Tax Appeals Comm Real Property Tax Appeals Comm 6 54.55%
Real Property Tax Appeals Comm Total 6 54.55%
Retirement Board, DC DC Retirement Board 16 27.12%
Retirement Board, DC Total 16 27.12%
Risk Management, Office of Off Risk Management 8 27.59%
Risk Management, Office of Total 8 27.59%
Secretary, Office of the Ceremonial Services Unit 1 100.00%

DIR Office of the Secretary 0.00%
Documents & Admin Issuances 2 40.00%
International Relations 1 100.00%
Notary Commissions Section 3 75.00%
Office of Public Records 2 50.00%
OTS-Secretary's Office 6 75.00%

Secretary, Office of the Total 15 62.50%
Sentencing Commission, DC DC Sentencing Commission 4 80.00%
Sentencing Commission, DC Total 4 80.00%
Statehood Initiatives Agency Govt Direction & Ops  OFRM 3 75.00%

Statehood Initiatives Agency 1 25.00%
Statehood Initiatives Agency Total 4 50.00%
Transportation, District Dept Administrative Services Branch 7 77.78%

Alley Paving Unit 3 42.86%
Anacostia Waterfront Initiativ 5 41.67%
Applications & Development Sup 0.00%
Asset Management 3 100.00%
Asset Management Analysis Divi 5 50.00%
Bridge & Street Maintenance 7 70.00%
Bridge and Tunnel Branch 1 50.00%
Bridge Operations Unit 4 50.00%
City-Wide Division 5 45.45%
Civil Rights 2 40.00%
Communications 1 50.00%
Community & Development Review 5 71.43%



Compliance Branch 0.00%
Crack Seal Unit 6 100.00%
Customer Service 3 37.50%
Customer Service Call Center 3 60.00%
Customer Service Clearinghouse 5 55.56%
DDOT IT Program Managers 0.00%
Design & Project Management Di 0.00%
EEO Team 1 100.00%
Equipment Maintenance Unit 2 100.00%
Facilities Management 4 57.14%
Federal Bridge Project 0.00%
Field Operations Division 4 36.36%
Field Operations/Research Sect 0.00%
Fleet Management 1 100.00%
General Counsel 5 41.67%
Geospatial Data Systems Divisi 0.00%
Govt Services  DDOT Budget 1 100.00%
Heavy Equipment Operations Sec 1 100.00%
Highway Safety, Research & Tec 1 50.00%
Human Capital Management 3 42.86%
Information Technology OITI 1 50.00%
Infrastructure & Customer Supp 2 20.00%
Inspections 15 48.39%
Inteligent Transp Systems Divi 0.00%
IPMA 4 21.05%
ITS Intergation & Design 1 20.00%
ITS Support Traffic Signals & 5 62.50%
ITS Support Traffic Signals Ma 3 50.00%
ITS Traffic Signals Design 0.00%
Layout Crew 0.00%
Local Roadway Projects 0.00%
Maintainer Unit 3 100.00%
Mass Transit Division 4 80.00%
Materials Laboratory 1 50.00%
Milling/Spray Patch Unit 5 83.33%
Office of Director 11 91.67%
Office of Emergency Preparedne 2 66.67%
Office of the Associate Direct 1 100.00%
Parking Operations Branch 1 100.00%
Pavement Marking Crew 2 100.00%
Paving Unit 5 83.33%
Permits 8 42.11%
Plan Review 7 70.00%
Plan Review & Compliance Divis 1 25.00%
Policy Branch 4 100.00%
Policy Planning & Sustainabili 3 60.00%
Professional Services Bureau 0.00%



Program Operations Divisions 4 33.33%
Progressive Transportation Ser 2 33.33%
Public Space Regulation Admini 2 100.00%
Resource Management 7 53.85%
ROADWAY MAINTENANCE 1 100.00%
Roadway Maintenance Section 4 66.67%
Roadway Operations Branch 7 53.85%
Safety Standard & Oversight 3 37.50%
Safety Standards and Quality C 3 30.00%
School Crossing Control Progra 173 90.10%
Sidewalk/Concrete Brick Mainte 2 40.00%
Sign Installation Team (Teams 7 46.67%
Speed Hump Unit 4 66.67%
State Planning Branch 4 57.14%
Storm Water Management Branch 1 50.00%
Strategic Planning Branch 7 100.00%
StreetCar Development Division 1 33.33%
Streetlight Maintenance Sectio 0.00%
Streetlight Operations Branch 2 25.00%
System Inspection & Oversight 1 100.00%
Team 1 4 30.77%
Team 2 5 41.67%
Team 3 5 35.71%
Team 4 2 16.67%
TOA 2 40.00%
Traffic Calming City-Wide 6 85.71%
Traffic Calming Wards 1, 2, 3 4 66.67%
Traffic Calming Wards 5, 6, 7 0.00%
Traffic Control Officers & Sch 3 42.86%
Traffic Control Officers Progr 83 66.40%
Traffic Services Field Operati 6 42.86%
Traffic Signal Maintenance Sec 4 57.14%
Training 2 33.33%
Transportation Business Unit 0.00%
Transportation Management Cent 6 35.29%
Transportation Operations Divi 4 44.44%
Transportation Services Team ( 0.00%
Transportation Systems & Polic 4 80.00%
UFA 4 50.00%
Ward 1 & 2 3 100.00%
Ward 3 & 4 7 100.00%
Ward 5 & 6 5 62.50%
Ward 7 & 8 4 66.67%

Transportation, District Dept Total 575 59.40%
Unified Communications, Ofc of 9///311 Program 103 43.28%

Agency Management Program 19 45.24%
City Wide Call Center 11 47.83%



Office of Unified Commication 2 25.00%
Public Safety & Justice  ACFO 0.00%

Unified Communications, Ofc of Total 135 43.27%
University of the D.C. Acad Advising & Ret- Staff 1 50.00%

Advancement - Staff 3 100.00%
Athletics - PT Faculty 0.00%
Athletics - Staff 6 25.00%
Athletics - Students 1 100.00%
Cable Television - Staff 1 33.33%
Campus Services - Staff 6 30.00%
Capital Procurement - Staff 0.00%
Capital Projects - Staff 2 33.33%
Career & Prof Dev - Staff 2 100.00%
CAS Dean - PT Faculty 35 35.35%
CAS Dean - Staff 4 66.67%
CAS Dean - Students 0.00%
CAS-Bio Chem & Phys- Faculty 2 25.00%
CAS-Bio Chem & Phys- Staff 0.00%
CAS-Bio Chem & Phys-PT Faculty 1 25.00%
CAS-CJSSW- Faculty 5 50.00%
CAS-CJSSW-staff 1 100.00%
CAS-Cntr for Urb Ed-Faculty 1 8.33%
CAS-Cntr for Urb Ed-PT Faculty 0.00%
CAS-Communications - Faculty 2 50.00%
CAS-Education - Faculty 6 100.00%
CAS-Education - PT Faculty 0.00%
CAS-Education - Staff 0.00%
CAS-Education - Students 1 50.00%
CAS-Eng & Wrld Lang- Staff 1 50.00%
CAS-Eng & Wrld Lang-Faculty 3 37.50%
CAS-HPSGS - Faculty 2 33.33%
CAS-Math & App Stat- Faculty 6 66.67%
CAS-PCHD  - PT Faculty 0.00%
CAS-PCHD  - Staff 0.00%
CAS-PCHD - Faculty 0.00%
CAS-Vis & Perf Arts - Staff 1 100.00%
CAS-Vis & Perf Arts-Faculty 3 30.00%
CAS-Vis & Perf Arts-PT Faculty 1 100.00%
CAUSES - Cntr 4H & YD- Staff 0.00%
CAUSES Dean - Students 2 33.33%
CAUSES Dean- PT Faculty 4 28.57%
CAUSES Dean -Staff 12 50.00%
CAUSES-Arch & UD - Staff 1 50.00%
CAUSES-Arch & UD- Faculty 3 60.00%
CAUSES-Cntr Urb Agr-Staff 2 25.00%
CAUSES-ESS - Staff 0.00%
CAUSES-Gerontology -Staff 1 50.00%



CAUSES-Nutr & Diet-Faculty 2 40.00%
CAUSES-Nutr & Diet-Staff 6 50.00%
CAUSES-Nutr & Diet-Students 1 50.00%
CAUSES-PH Ed  - PT Faculty 2 66.67%
CAUSES-PH Ed - Faculty 2 33.33%
CC Div Business- Faculty 1 25.00%
CC Div Humanities-Faculty 4 40.00%
CC Division of AHLPS - Faculty 0.00%
CC Division of AHLPS - Staff 1 50.00%
CC Division of AHLPS-PT Faculy 5 19.23%
CC Division of MITE- Faculty 1 11.11%
CC Student Achievment-Staff 2 40.00%
CC Student Achievment-Students 6 75.00%
CEO Comm College- Staff 5 35.71%
Couns & Student Dev - Staff 0.00%
DACSL Dean  - Faculty 11 68.75%
DACSL Dean - PT Faculty 22 48.89%
DACSL Dean - Students 26 72.22%
DACSL Dean-Staff 6 30.00%
DCCC - Adjunct Professor 1 100.00%
Dean of CC AA - Faculty 3 75.00%
Dean of CC AA - Staff 0.00%
Dean of CC AA- PT Faculty 40 38.10%
Facilities & RE -Staff 2 28.57%
Facilities Man ? Wage Grade- n 0.00%
Financial Aid - Staff 4 36.36%
Financial Aid - Students 50 74.63%
General Counsel-Staff 2 50.00%
Government Relations - Staff 1 100.00%
Grad & Spons'd Prog - Staff 0.00%
Health Services - Staff 1 50.00%
Human Resources - Staff 5 38.46%
Information Technology-Staff 2 14.29%
Internat'l Programs- Staff 0.00%
Law Library - Staff 6 85.71%
Law School Teaching Serv - Fa 1 100.00%
Learning Resources - Faculty 3 42.86%
Learning Resources - Staff 3 17.65%
Learning Resources - Students 1 100.00%
Learning Resources -PT Faculty 1 50.00%
OCFO - UDC 2 8.70%
OPIE - Staff 1 16.67%
President's Office - Students 0.00%
President's Office -Staff 6 46.15%
Procurement - Staff 0.00%
Provost Office & AA - Staff 3 60.00%
Provost Office & AA-PT Faculty 1 100.00%



Public Safety - Staff 5 23.81%
Records Management - Students 1 100.00%
Recruitment & Adm - Students 2 66.67%
Recruitment & Adm -Staff 7 36.84%
Registrar - Staff 3 50.00%
SBPA Dean- Students 2 50.00%
SBPA Dean-Staff 7 41.18%
SBPA-Act Fin & Econ-Faculty 0.00%
SBPA-Mgmt Hosp & GS-Faculty 2 22.22%
SBPA-Mgmt Hosp & GS-PT Faculty 7 33.33%
SBPA-Mgmt Hosp & GS-Staff 0.00%
SBPA-Mrktg & Legal- Faculty 1 20.00%
SBPA-PATHS - Staff 1 100.00%
SBPA-Public Admin - Staff 0.00%
SEAS Dean - PT Faculty 3 20.00%
SEAS Dean - Students 6 37.50%
SEAS Dean -Staff 3 33.33%
SEAS-Civ & Mech Eng-Faculty 1 14.29%
SEAS-Civ & Mech Eng-PT Faculty 0.00%
SEAS-Comp Sci & IT - Faculty 2 25.00%
SEAS-Comp Sci & IT- Students 1 50.00%
SEAS-Elec Engin - Faculty 0.00%
SEAS-Elec Engin - Students 2 100.00%
Security Campus Police - Admi 1 100.00%
Space Reservations - Staff 4 50.00%
Student Affairs - Staff 17 60.71%
Student Affairs - Students 2 100.00%
Student Life - Staff 1 25.00%
Title III Office - Staff 16 37.21%
Title III Office - Students 5 62.50%
TRIO & Coll Prog - PT Faculty 1 25.00%
TRIO & Coll Prog - Staff 8 72.73%
WFDLL Cntr for WFS - Staff 9 47.37%
WFDLL Continuing Ed - Staff 0.00%
WFDLL Dean - Faculty 1 100.00%
WFDLL Dean - PT Faculty 0.00%
WFDLL Dean - Staff 1 20.00%
WFDLL Site Ops  - PT Faculty 34 38.64%
WFDLL Site Ops - Staff 17 51.52%
WFDLL Student Success-Staff 3 100.00%

University of the D.C. Total 540 40.27%
Veteran Affairs, Office of Office of Veterans Affairs 2 66.67%
Veteran Affairs, Office of Total 2 66.67%
Youth Rehab Services, Dept of BEHAVIORAL HEALTH 1 9.09%

CASE MANAGEMENT 16 34.78%
COMMUNICATIONS AND PUBLIC AFFA 0.00%
CONTRACT MONITORING AND COMPLI 2 18.18%



CONTRACTS AND PROCUREMENT 0.00%
DC YOUTH LINK 2 50.00%
DEPUTY DIRECTOR FOR OPERATIONS 0.00%
DEPUTY DIRECTOR FOR YOUTH PROG 0.00%
DIRECTOR OF DYRS 1 100.00%
EDUCATION 1 100.00%
FACILITIES MAINTENANCE 9 52.94%
Fleet Management 0.00%
HEALTH AND WELLNESS 9 60.00%
HUMAN RESOURCES 5 45.45%
INFORMATION MANAGEMENT 1 33.33%
MEDICAL 6 27.27%
NEW BEGINNINGS 26 22.22%
OFFICE OF INTERNAL INTEGRITY 0.00%
Office of the Chief of Staff 2 100.00%
Office of the Director 4 80.00%
Office of the General Counsel 3 60.00%
PARENT AND FAMILIES 3 100.00%
QUALITY ASSURANCE AND RESEARCH 2 33.33%
Resource Allocation 2 33.33%
RISK MANAGEMENT SERVICES 1 33.33%
Training 1 20.00%
WAREHOUSE 1 33.33%
Workforce Development 0.00%
YOUTH ASSESSMENT SERVICES 1 50.00%
Youth Engagement 4 50.00%
YOUTH SERVICES CENTER 67 38.29%

Youth Rehab Services, Dept of Total 170 33.46%
Zoning, Office of Office of Zoning 11 61.11%
Zoning, Office of Total 11 61.11%
Grand Total 15513 43.11%



Count Percentage Count Percentage Count Percentage Total Count Total Percentage
0.00% 0.00% 0.00% 1 100.00%

20 26.67% 8 10.67% 0.00% 75 100.00%
20 26.32% 8 10.53% 0.00% 76 100.00%

0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 1 100.00%

25 40.32% 7 11.29% 0.00% 62 100.00%
0.00% 0.00% 0.00% 1 100.00%

25 39.06% 7 10.94% 0.00% 64 100.00%
25 51.02% 1 2.04% 0.00% 49 100.00%
25 51.02% 1 2.04% 0.00% 49 100.00%

9 36.00% 4 16.00% 0.00% 25 100.00%
0.00% 0.00% 0.00% 1 100.00%

9 34.62% 4 15.38% 0.00% 26 100.00%
0.00% 4 50.00% 0.00% 8 100.00%

0.00% 4 50.00% 0.00% 8 100.00%
2 25.00% 1 12.50% 0.00% 8 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 36.36% 2 18.18% 0.00% 11 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%

0.00% 0.00% 0.00% 2 100.00%
4 50.00% 3 37.50% 0.00% 8 100.00%

20 60.61% 0.00% 0.00% 33 100.00%
3 23.08% 1 7.69% 0.00% 13 100.00%

0.00% 0.00% 0.00% 4 100.00%
5 33.33% 3 20.00% 0.00% 15 100.00%

14 63.64% 1 4.55% 0.00% 22 100.00%
3 27.27% 1 9.09% 0.00% 11 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%

10 47.62% 1 4.76% 0.00% 21 100.00%
5 38.46% 4 30.77% 0.00% 13 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
5 41.67% 1 8.33% 0.00% 12 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
5 45.45% 1 9.09% 0.00% 11 100.00%
2 22.22% 1 11.11% 0.00% 9 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
3 50.00% 1 16.67% 0.00% 6 100.00%
1 8.33% 1 8.33% 0.00% 12 100.00%

MD VA Other



1 25.00% 1 25.00% 0.00% 4 100.00%
6 31.58% 1 5.26% 0.00% 19 100.00%
9 100.00% 0.00% 0.00% 9 100.00%
6 24.00% 4 16.00% 0.00% 25 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

10 58.82% 3 17.65% 0.00% 17 100.00%
18 41.86% 5 11.63% 0.00% 43 100.00%
7 35.00% 1 5.00% 0.00% 20 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
2 16.67% 2 16.67% 0.00% 12 100.00%
3 15.00% 4 20.00% 0.00% 20 100.00%
3 30.00% 0.00% 0.00% 10 100.00%
9 60.00% 1 6.67% 0.00% 15 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
2 25.00% 2 25.00% 0.00% 8 100.00%
3 25.00% 1 8.33% 0.00% 12 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 20.00% 0.00% 0.00% 5 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

1 16.67% 0.00% 0.00% 6 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%

212 38.97% 66 12.13% 0.00% 544 100.00%
8 27.59% 6 20.69% 0.00% 29 100.00%
8 27.59% 6 20.69% 0.00% 29 100.00%

27 40.30% 7 10.45% 0.00% 67 100.00%
14 63.64% 0.00% 0.00% 22 100.00%
28 40.00% 4 5.71% 0.00% 70 100.00%
8 44.44% 1 5.56% 0.00% 18 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%

152 71.36% 9 4.23% 0.00% 213 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
5 45.45% 0.00% 0.00% 11 100.00%

27 42.19% 4 6.25% 1 1.56% 64 100.00%
7 58.33% 1 8.33% 0.00% 12 100.00%

0.00% 0.00% 0.00% 1 100.00%
13 32.50% 2 5.00% 0.00% 40 100.00%
15 93.75% 0.00% 0.00% 16 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%



9 75.00% 0.00% 0.00% 12 100.00%
14 53.85% 4 15.38% 0.00% 26 100.00%

127 66.49% 7 3.66% 0.00% 191 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

9 75.00% 3 25.00% 0.00% 12 100.00%
9 20.45% 0.00% 0.00% 44 100.00%

12 60.00% 1 5.00% 0.00% 20 100.00%
8 53.33% 2 13.33% 0.00% 15 100.00%

11 42.31% 5 19.23% 1 3.85% 26 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%

15 60.00% 6 24.00% 0.00% 25 100.00%
10 37.04% 3 11.11% 0.00% 27 100.00%
9 42.86% 2 9.52% 0.00% 21 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%

54 44.26% 12 9.84% 0.00% 122 100.00%
5 38.46% 4 30.77% 0.00% 13 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
8 53.33% 5 33.33% 1 6.67% 15 100.00%

13 33.33% 12 30.77% 1 2.56% 39 100.00%
11 29.73% 10 27.03% 0.00% 37 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
7 38.89% 4 22.22% 0.00% 18 100.00%
8 32.00% 1 4.00% 0.00% 25 100.00%
4 28.57% 2 14.29% 0.00% 14 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

14 87.50% 1 6.25% 0.00% 16 100.00%
690 52.11% 119 8.99% 4 0.30% 1324 100.00%

4 25.00% 2 12.50% 0.00% 16 100.00%
4 25.00% 2 12.50% 0.00% 16 100.00%

17 58.62% 4 13.79% 0.00% 29 100.00%
17 58.62% 4 13.79% 0.00% 29 100.00%
25 60.98% 8 19.51% 0.00% 41 100.00%
3 50.00% 2 33.33% 0.00% 6 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%

41 57.75% 24 33.80% 0.00% 71 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 3 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

13 61.90% 3 14.29% 0.00% 21 100.00%
1 16.67% 1 16.67% 1 16.67% 6 100.00%



13 68.42% 2 10.53% 0.00% 19 100.00%
15 57.69% 3 11.54% 0.00% 26 100.00%
34 66.67% 6 11.76% 0.00% 51 100.00%
22 53.66% 4 9.76% 0.00% 41 100.00%
59 69.41% 6 7.06% 1 1.18% 85 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
7 70.00% 2 20.00% 0.00% 10 100.00%

12 50.00% 7 29.17% 0.00% 24 100.00%
13 68.42% 4 21.05% 0.00% 19 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
3 75.00% 0.00% 0.00% 4 100.00%

17 56.67% 3 10.00% 0.00% 30 100.00%
8 88.89% 1 11.11% 0.00% 9 100.00%

12 70.59% 1 5.88% 0.00% 17 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%

14 63.64% 3 13.64% 0.00% 22 100.00%
0.00% 0.00% 0.00% 1 100.00%

13 65.00% 3 15.00% 0.00% 20 100.00%
4 100.00% 0.00% 0.00% 4 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%
6 50.00% 2 16.67% 0.00% 12 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

17 80.95% 4 19.05% 0.00% 21 100.00%
25 49.02% 12 23.53% 0.00% 51 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

11 50.00% 5 22.73% 0.00% 22 100.00%
110 60.77% 18 9.94% 1 0.55% 181 100.00%
50 66.67% 8 10.67% 0.00% 75 100.00%
4 44.44% 0.00% 1 11.11% 9 100.00%
5 38.46% 2 15.38% 0.00% 13 100.00%

18 56.25% 5 15.63% 0.00% 32 100.00%
50 60.24% 4 4.82% 0.00% 83 100.00%
70 53.44% 16 12.21% 1 0.76% 131 100.00%

740 59.73% 168 13.56% 5 0.40% 1239 100.00%
2 18.18% 8 72.73% 0.00% 11 100.00%
3 25.00% 7 58.33% 0.00% 12 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 2 50.00% 0.00% 4 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%



10 38.46% 10 38.46% 2 7.69% 26 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
5 33.33% 6 40.00% 0.00% 15 100.00%

14 77.78% 3 16.67% 0.00% 18 100.00%
42 53.16% 23 29.11% 2 2.53% 79 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
3 42.86% 4 57.14% 0.00% 7 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%

30 53.57% 14 25.00% 1 1.79% 56 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
6 37.50% 6 37.50% 0.00% 16 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

11 64.71% 4 23.53% 0.00% 17 100.00%
5 38.46% 3 23.08% 0.00% 13 100.00%
6 66.67% 1 11.11% 0.00% 9 100.00%

0.00% 0.00% 0.00% 3 100.00%
156 48.30% 96 29.72% 5 1.55% 323 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
10 43.48% 8 34.78% 0.00% 23 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
1 25.00% 2 50.00% 0.00% 4 100.00%

24 66.67% 1 2.78% 1 2.78% 36 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 40.00% 0.00% 0.00% 10 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
7 46.67% 1 6.67% 0.00% 15 100.00%

11 78.57% 1 7.14% 0.00% 14 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

30 55.56% 5 9.26% 0.00% 54 100.00%
16 66.67% 3 12.50% 0.00% 24 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

64 61.54% 14 13.46% 0.00% 104 100.00%
41 61.19% 6 8.96% 0.00% 67 100.00%
10 83.33% 1 8.33% 0.00% 12 100.00%
3 37.50% 1 12.50% 1 12.50% 8 100.00%

25 59.52% 2 4.76% 1 2.38% 42 100.00%
53 56.99% 7 7.53% 0.00% 93 100.00%
61 67.78% 6 6.67% 1 1.11% 90 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
8 57.14% 1 7.14% 0.00% 14 100.00%

17 68.00% 1 4.00% 0.00% 25 100.00%



7 53.85% 2 15.38% 0.00% 13 100.00%
6 50.00% 4 33.33% 0.00% 12 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

20 74.07% 1 3.70% 0.00% 27 100.00%
12 57.14% 3 14.29% 0.00% 21 100.00%

0.00% 0.00% 0.00% 1 100.00%
4 44.44% 0.00% 0.00% 9 100.00%

453 59.84% 72 9.51% 4 0.53% 757 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 5.56% 2 5.56% 0.00% 36 100.00%
7 43.75% 3 18.75% 0.00% 16 100.00%
9 16.98% 5 9.43% 0.00% 53 100.00%
7 77.78% 0.00% 0.00% 9 100.00%

0.00% 0.00% 0.00% 2 100.00%
5 33.33% 0.00% 0.00% 15 100.00%
6 40.00% 1 6.67% 0.00% 15 100.00%

14 34.15% 6 14.63% 3 7.32% 41 100.00%
0.00% 0.00% 0.00% 2 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
10 66.67% 1 6.67% 0.00% 15 100.00%
7 31.82% 1 4.55% 0.00% 22 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
3 60.00% 2 40.00% 0.00% 5 100.00%
4 26.67% 3 20.00% 0.00% 15 100.00%
9 29.03% 7 22.58% 0.00% 31 100.00%

0.00% 0.00% 0.00% 2 100.00%
5 26.32% 1 5.26% 2 10.53% 19 100.00%

0.00% 0.00% 0.00% 3 100.00%
4 50.00% 0.00% 0.00% 8 100.00%

14 42.42% 3 9.09% 0.00% 33 100.00%
4 44.44% 3 33.33% 0.00% 9 100.00%
5 38.46% 2 15.38% 0.00% 13 100.00%
8 47.06% 2 11.76% 0.00% 17 100.00%

13 56.52% 4 17.39% 0.00% 23 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

11 61.11% 2 11.11% 0.00% 18 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
6 46.15% 1 7.69% 0.00% 13 100.00%

146 40.67% 39 10.86% 5 1.39% 359 100.00%
5 45.45% 0.00% 1 9.09% 11 100.00%
5 45.45% 0.00% 1 9.09% 11 100.00%

81 41.12% 27 13.71% 2 1.02% 197 100.00%
81 41.12% 27 13.71% 2 1.02% 197 100.00%

0.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 5 100.00%



1 100.00% 0.00% 0.00% 1 100.00%
16 64.00% 3 12.00% 0.00% 25 100.00%

0.00% 0.00% 0.00% 2 100.00%
16 61.54% 3 11.54% 0.00% 26 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
7 46.67% 4 26.67% 2 13.33% 15 100.00%

70 57.38% 13 10.66% 2 1.64% 122 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

471 69.67% 84 12.43% 3 0.44% 676 100.00%
10 71.43% 2 14.29% 0.00% 14 100.00%

598 67.04% 109 12.22% 7 0.78% 892 100.00%
0.00% 0.00% 0.00% 8 100.00%
0.00% 0.00% 1 9.09% 11 100.00%
0.00% 0.00% 0.00% 7 100.00%

1 7.69% 0.00% 0.00% 13 100.00%
0.00% 0.00% 0.00% 8 100.00%
0.00% 0.00% 0.00% 4 100.00%
0.00% 0.00% 0.00% 11 100.00%
0.00% 1 11.11% 0.00% 9 100.00%
0.00% 0.00% 0.00% 10 100.00%
0.00% 1 14.29% 0.00% 7 100.00%

1 3.57% 1 3.57% 0.00% 28 100.00%
1 7.69% 0.00% 0.00% 13 100.00%

0.00% 0.00% 0.00% 13 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
1 9.09% 0.00% 0.00% 11 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

5 20.83% 0.00% 0.00% 24 100.00%
12 6.42% 3 1.60% 1 0.53% 187 100.00%

1 20.00% 0.00% 0.00% 5 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
5 29.41% 3 17.65% 0.00% 17 100.00%
5 29.41% 3 17.65% 0.00% 17 100.00%
3 15.79% 0.00% 0.00% 19 100.00%
3 15.79% 0.00% 0.00% 19 100.00%

75 59.06% 6 4.72% 1 0.79% 127 100.00%
15 34.88% 11 25.58% 1 2.33% 43 100.00%

0.00% 0.00% 0.00% 2 100.00%
4 26.67% 2 13.33% 0.00% 15 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
5 55.56% 0.00% 0.00% 9 100.00%

35 37.63% 4 4.30% 0.00% 93 100.00%
3 37.50% 3 37.50% 0.00% 8 100.00%



4 57.14% 0.00% 0.00% 7 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%

76 44.97% 3 1.78% 0.00% 169 100.00%
7 35.00% 1 5.00% 0.00% 20 100.00%

13 54.17% 2 8.33% 0.00% 24 100.00%
0.00% 1 20.00% 0.00% 5 100.00%

35 60.34% 3 5.17% 0.00% 58 100.00%
2 15.38% 0.00% 0.00% 13 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
3 37.50% 2 25.00% 0.00% 8 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%

295 46.68% 41 6.49% 2 0.32% 632 100.00%
8 42.11% 5 26.32% 0.00% 19 100.00%

16 53.33% 4 13.33% 1 3.33% 30 100.00%
9 52.94% 1 5.88% 0.00% 17 100.00%
8 66.67% 0.00% 0.00% 12 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

85 52.80% 12 7.45% 0.00% 161 100.00%
17 42.50% 7 17.50% 1 2.50% 40 100.00%
13 43.33% 5 16.67% 0.00% 30 100.00%
44 39.64% 8 7.21% 0.00% 111 100.00%

0.00% 0.00% 0.00% 1 100.00%
23 42.59% 4 7.41% 0.00% 54 100.00%

232 47.54% 46 9.43% 2 0.41% 488 100.00%
85 48.30% 10 5.68% 2 1.14% 176 100.00%
19 35.85% 2 3.77% 0.00% 53 100.00%
30 34.48% 7 8.05% 1 1.15% 87 100.00%
34 42.50% 3 3.75% 0.00% 80 100.00%
14 36.84% 0.00% 0.00% 38 100.00%
5 35.71% 0.00% 0.00% 14 100.00%

10 43.48% 1 4.35% 0.00% 23 100.00%
17 48.57% 0.00% 0.00% 35 100.00%
44 39.64% 5 4.50% 0.00% 111 100.00%
18 32.14% 2 3.57% 0.00% 56 100.00%
16 51.61% 2 6.45% 0.00% 31 100.00%
9 52.94% 0.00% 0.00% 17 100.00%
9 32.14% 4 14.29% 0.00% 28 100.00%

26 33.77% 5 6.49% 0.00% 77 100.00%
8 40.00% 2 10.00% 0.00% 20 100.00%

18 36.73% 0.00% 0.00% 49 100.00%
6 37.50% 0.00% 0.00% 16 100.00%

23 36.51% 4 6.35% 0.00% 63 100.00%
19 40.43% 11 23.40% 0.00% 47 100.00%
24 60.00% 0.00% 0.00% 40 100.00%
6 50.00% 0.00% 0.00% 12 100.00%



1 100.00% 0.00% 0.00% 1 100.00%
441 41.06% 58 5.40% 3 0.28% 1074 100.00%

2 40.00% 0.00% 0.00% 5 100.00%
8 50.00% 0.00% 0.00% 16 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 70.00% 0.00% 0.00% 10 100.00%
1 12.50% 2 25.00% 0.00% 8 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
3 25.00% 2 16.67% 1 8.33% 12 100.00%

11 27.50% 3 7.50% 0.00% 40 100.00%
1 14.29% 0.00% 0.00% 7 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
8 33.33% 2 8.33% 0.00% 24 100.00%
5 45.45% 0.00% 0.00% 11 100.00%

53 34.87% 9 5.92% 1 0.66% 152 100.00%
18 69.23% 2 7.69% 0.00% 26 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
1 6.67% 2 13.33% 0.00% 15 100.00%
3 27.27% 1 9.09% 1 9.09% 11 100.00%
8 36.36% 0.00% 0.00% 22 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

14 70.00% 5 25.00% 0.00% 20 100.00%
4 44.44% 3 33.33% 0.00% 9 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

0.00% 3 60.00% 0.00% 5 100.00%
3 50.00% 2 33.33% 0.00% 6 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
8 80.00% 1 10.00% 0.00% 10 100.00%
9 39.13% 3 13.04% 0.00% 23 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
3 20.00% 2 13.33% 0.00% 15 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 15.00% 4 20.00% 0.00% 20 100.00%
5 50.00% 0.00% 0.00% 10 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%
8 53.33% 0.00% 0.00% 15 100.00%

20 58.82% 3 8.82% 0.00% 34 100.00%



13 30.23% 5 11.63% 0.00% 43 100.00%
149 43.70% 44 12.90% 1 0.29% 341 100.00%

28 36.84% 36 47.37% 2 2.63% 76 100.00%
15 27.27% 24 43.64% 1 1.82% 55 100.00%
11 44.00% 4 16.00% 0.00% 25 100.00%
5 35.71% 4 28.57% 1 7.14% 14 100.00%

59 34.71% 68 40.00% 4 2.35% 170 100.00%
0.00% 0.00% 0.00% 1 100.00%

23 34.85% 8 12.12% 0.00% 66 100.00%
0.00% 0.00% 0.00% 1 100.00%

24 43.64% 7 12.73% 0.00% 55 100.00%
28 63.64% 2 4.55% 0.00% 44 100.00%
10 35.71% 5 17.86% 0.00% 28 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

88 44.00% 22 11.00% 0.00% 200 100.00%
0.00% 0.00% 0.00% 1 100.00%

4 30.77% 0.00% 0.00% 13 100.00%
0.00% 0.00% 0.00% 4 100.00%

5 83.33% 0.00% 0.00% 6 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
1 9.09% 0.00% 0.00% 11 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
1 25.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
1 11.11% 2 22.22% 0.00% 9 100.00%
8 9.64% 3 3.61% 0.00% 83 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
6 33.33% 3 16.67% 0.00% 18 100.00%

52 25.24% 10 4.85% 0.00% 206 100.00%
20 46.51% 3 6.98% 0.00% 43 100.00%
20 46.51% 3 6.98% 0.00% 43 100.00%
23 41.82% 3 5.45% 1 1.82% 55 100.00%
23 41.82% 3 5.45% 1 1.82% 55 100.00%

4 25.00% 2 12.50% 0.00% 16 100.00%
4 25.00% 2 12.50% 0.00% 16 100.00%

213 54.76% 50 12.85% 2 0.51% 389 100.00%



213 54.76% 50 12.85% 2 0.51% 389 100.00%
0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 20.00% 0.00% 0.00% 5 100.00%
13 31.71% 5 12.20% 0.00% 41 100.00%
3 23.08% 1 7.69% 0.00% 13 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
4 50.00% 1 12.50% 0.00% 8 100.00%
2 33.33% 0.00% 1 16.67% 6 100.00%

0.00% 0.00% 0.00% 1 100.00%
12 44.44% 0.00% 0.00% 27 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
8 44.44% 3 16.67% 0.00% 18 100.00%

15 57.69% 5 19.23% 1 3.85% 26 100.00%
0.00% 0.00% 0.00% 3 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
2 16.67% 0.00% 0.00% 12 100.00%
7 50.00% 0.00% 0.00% 14 100.00%
8 50.00% 1 6.25% 0.00% 16 100.00%
4 19.05% 2 9.52% 0.00% 21 100.00%
1 20.00% 0.00% 1 20.00% 5 100.00%
5 45.45% 2 18.18% 0.00% 11 100.00%
4 66.67% 0.00% 0.00% 6 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

5 45.45% 1 9.09% 0.00% 11 100.00%
5 38.46% 0.00% 0.00% 13 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
7 21.88% 0.00% 0.00% 32 100.00%
6 40.00% 1 6.67% 0.00% 15 100.00%

26 41.27% 4 6.35% 0.00% 63 100.00%
8 33.33% 0.00% 0.00% 24 100.00%

12 36.36% 2 6.06% 1 3.03% 33 100.00%
4 36.36% 0.00% 0.00% 11 100.00%

0.00% 0.00% 0.00% 1 100.00%
3 30.00% 2 20.00% 0.00% 10 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 4 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%
4 44.44% 1 11.11% 0.00% 9 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
7 41.18% 0.00% 0.00% 17 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
7 29.17% 0.00% 0.00% 24 100.00%

15 35.71% 0.00% 1 2.38% 42 100.00%
213 36.72% 34 5.86% 5 0.86% 580 100.00%

0.00% 0.00% 1 14.29% 7 100.00%



0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 1 12.50% 8 100.00%

18 28.13% 3 4.69% 0.00% 64 100.00%
18 28.13% 3 4.69% 0.00% 64 100.00%
13 81.25% 0.00% 0.00% 16 100.00%
13 81.25% 0.00% 0.00% 16 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

10 55.56% 5 27.78% 1 5.56% 18 100.00%
11 55.00% 6 30.00% 1 5.00% 20 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%
5 62.50% 2 25.00% 1 12.50% 8 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
3 50.00% 1 16.67% 0.00% 6 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
2 22.22% 0.00% 5 55.56% 9 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
5 71.43% 0.00% 2 28.57% 7 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
3 37.50% 1 12.50% 2 25.00% 8 100.00%
4 66.67% 1 16.67% 1 16.67% 6 100.00%
5 55.56% 0.00% 1 11.11% 9 100.00%
2 28.57% 0.00% 1 14.29% 7 100.00%
2 28.57% 0.00% 1 14.29% 7 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
2 28.57% 1 14.29% 1 14.29% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
3 50.00% 3 50.00% 0.00% 6 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
4 44.44% 2 22.22% 0.00% 9 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 2 28.57% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%



6 85.71% 0.00% 0.00% 7 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
7 77.78% 0.00% 1 11.11% 9 100.00%
2 28.57% 0.00% 3 42.86% 7 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%
4 50.00% 1 12.50% 1 12.50% 8 100.00%
4 50.00% 1 12.50% 2 25.00% 8 100.00%
5 62.50% 1 12.50% 2 25.00% 8 100.00%
4 50.00% 2 25.00% 0.00% 8 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
2 40.00% 0.00% 1 20.00% 5 100.00%
3 60.00% 1 20.00% 1 20.00% 5 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
3 37.50% 0.00% 2 25.00% 8 100.00%
3 42.86% 2 28.57% 1 14.29% 7 100.00%
2 33.33% 0.00% 3 50.00% 6 100.00%
4 66.67% 0.00% 1 16.67% 6 100.00%
2 25.00% 2 25.00% 1 12.50% 8 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
1 14.29% 2 28.57% 2 28.57% 7 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
2 40.00% 2 40.00% 1 20.00% 5 100.00%
3 37.50% 2 25.00% 2 25.00% 8 100.00%
4 50.00% 1 12.50% 0.00% 8 100.00%
4 40.00% 1 10.00% 1 10.00% 10 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
2 50.00% 1 25.00% 1 25.00% 4 100.00%
9 100.00% 0.00% 0.00% 9 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
2 33.33% 1 16.67% 2 33.33% 6 100.00%



4 57.14% 2 28.57% 0.00% 7 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
5 55.56% 0.00% 1 11.11% 9 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
5 62.50% 1 12.50% 1 12.50% 8 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
3 50.00% 2 33.33% 0.00% 6 100.00%
5 55.56% 0.00% 1 11.11% 9 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%

0.00% 1 14.29% 3 42.86% 7 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
3 42.86% 1 14.29% 2 28.57% 7 100.00%
4 44.44% 1 11.11% 2 22.22% 9 100.00%
1 16.67% 1 16.67% 2 33.33% 6 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
5 62.50% 2 25.00% 0.00% 8 100.00%
4 50.00% 1 12.50% 1 12.50% 8 100.00%
4 50.00% 2 25.00% 1 12.50% 8 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
5 55.56% 2 22.22% 1 11.11% 9 100.00%
1 14.29% 1 14.29% 3 42.86% 7 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
7 77.78% 1 11.11% 1 11.11% 9 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
3 42.86% 1 14.29% 2 28.57% 7 100.00%
4 44.44% 4 44.44% 1 11.11% 9 100.00%
3 42.86% 2 28.57% 2 28.57% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
3 37.50% 1 12.50% 3 37.50% 8 100.00%
4 36.36% 3 27.27% 1 9.09% 11 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%



3 37.50% 2 25.00% 1 12.50% 8 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%
4 50.00% 2 25.00% 1 12.50% 8 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 25.00% 0.00% 1 25.00% 4 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
3 50.00% 1 16.67% 0.00% 6 100.00%
4 66.67% 1 16.67% 1 16.67% 6 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
2 28.57% 0.00% 2 28.57% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
2 25.00% 2 25.00% 2 25.00% 8 100.00%
2 28.57% 1 14.29% 2 28.57% 7 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
6 66.67% 2 22.22% 0.00% 9 100.00%
2 33.33% 0.00% 1 16.67% 6 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
5 71.43% 0.00% 2 28.57% 7 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
4 44.44% 3 33.33% 1 11.11% 9 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
4 57.14% 0.00% 2 28.57% 7 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
5 50.00% 1 10.00% 1 10.00% 10 100.00%
6 54.55% 1 9.09% 1 9.09% 11 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%



2 28.57% 2 28.57% 1 14.29% 7 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
5 55.56% 1 11.11% 0.00% 9 100.00%
3 33.33% 2 22.22% 2 22.22% 9 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
3 37.50% 1 12.50% 1 12.50% 8 100.00%
2 25.00% 2 25.00% 2 25.00% 8 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
3 37.50% 1 12.50% 1 12.50% 8 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
2 28.57% 1 14.29% 2 28.57% 7 100.00%
4 80.00% 0.00% 1 20.00% 5 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
5 45.45% 0.00% 1 9.09% 11 100.00%
4 66.67% 1 16.67% 1 16.67% 6 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
6 85.71% 1 14.29% 0.00% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
4 66.67% 0.00% 2 33.33% 6 100.00%
6 75.00% 1 12.50% 1 12.50% 8 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
6 75.00% 1 12.50% 1 12.50% 8 100.00%
5 62.50% 2 25.00% 0.00% 8 100.00%
4 66.67% 1 16.67% 1 16.67% 6 100.00%
4 57.14% 2 28.57% 1 14.29% 7 100.00%
7 100.00% 0.00% 0.00% 7 100.00%
5 62.50% 2 25.00% 0.00% 8 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
5 83.33% 1 16.67% 0.00% 6 100.00%
1 16.67% 2 33.33% 2 33.33% 6 100.00%
5 83.33% 1 16.67% 0.00% 6 100.00%
6 85.71% 1 14.29% 0.00% 7 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
6 66.67% 0.00% 0.00% 9 100.00%
4 40.00% 2 20.00% 0.00% 10 100.00%



1 50.00% 1 50.00% 0.00% 2 100.00%
54 58.70% 8 8.70% 0.00% 92 100.00%
30 51.72% 3 5.17% 0.00% 58 100.00%
40 63.49% 1 1.59% 0.00% 63 100.00%
21 61.76% 2 5.88% 0.00% 34 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
8 53.33% 0.00% 1 6.67% 15 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 2 100.00%
6 50.00% 3 25.00% 0.00% 12 100.00%

10 14.93% 2 2.99% 2 2.99% 67 100.00%
1068 53.88% 196 9.89% 159 8.02% 1982 100.00%

3 16.67% 0.00% 0.00% 18 100.00%
3 16.67% 0.00% 0.00% 18 100.00%
6 31.58% 3 15.79% 0.00% 19 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
8 22.22% 7 19.44% 0.00% 36 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 33.33% 1 33.33% 1 33.33% 3 100.00%

19 27.54% 12 17.39% 1 1.45% 69 100.00%
26 38.24% 12 17.65% 1 1.47% 68 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
3 60.00% 2 40.00% 0.00% 5 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
36 40.91% 16 18.18% 1 1.14% 88 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 3 100.00%

3 33.33% 1 11.11% 0.00% 9 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

2 100.00% 0.00% 0.00% 2 100.00%
5 25.00% 2 10.00% 0.00% 20 100.00%

10 27.03% 4 10.81% 0.00% 37 100.00%
5 20.83% 6 25.00% 1 4.17% 24 100.00%

0.00% 6 54.55% 1 9.09% 11 100.00%
2 11.11% 6 33.33% 0.00% 18 100.00%

13 61.90% 7 33.33% 0.00% 21 100.00%
8 42.11% 4 21.05% 0.00% 19 100.00%

28 30.11% 29 31.18% 2 2.15% 93 100.00%



0.00% 4 57.14% 1 14.29% 7 100.00%
7 31.82% 2 9.09% 0.00% 22 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 5 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 4 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 1 100.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

2 40.00% 2 40.00% 1 20.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 100.00% 0.00% 0.00% 4 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
6 75.00% 0.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%

47 39.83% 14 11.86% 2 1.69% 118 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
8 57.14% 1 7.14% 0.00% 14 100.00%
8 57.14% 1 7.14% 0.00% 14 100.00%
1 10.00% 0.00% 0.00% 10 100.00%
1 10.00% 0.00% 0.00% 10 100.00%

31 58.49% 6 11.32% 0.00% 53 100.00%
31 58.49% 6 11.32% 0.00% 53 100.00%

0.00% 0.00% 0.00% 7 100.00%
0.00% 0.00% 0.00% 7 100.00%

3 75.00% 0.00% 0.00% 4 100.00%
0.00% 2 50.00% 0.00% 4 100.00%

2 40.00% 0.00% 0.00% 5 100.00%
6 37.50% 5 31.25% 0.00% 16 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

11 84.62% 0.00% 0.00% 13 100.00%
5 27.78% 3 16.67% 1 5.56% 18 100.00%
7 50.00% 2 14.29% 0.00% 14 100.00%

38 48.10% 12 15.19% 1 1.27% 79 100.00%
7 70.00% 3 30.00% 0.00% 10 100.00%
1 100.00% 0.00% 0.00% 1 100.00%



3 60.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 2 100.00%
0.00% 1 25.00% 0.00% 4 100.00%

7 70.00% 1 10.00% 0.00% 10 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 35.29% 0.00% 0.00% 17 100.00%

210 63.44% 63 19.03% 3 0.91% 331 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 50.00% 0.00% 0.00% 8 100.00%

21 51.22% 2 4.88% 1 2.44% 41 100.00%
25 40.32% 12 19.35% 0.00% 62 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

258 65.15% 71 17.93% 1 0.25% 396 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

246 58.57% 100 23.81% 2 0.48% 420 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

250 62.66% 70 17.54% 6 1.50% 399 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

25 58.14% 7 16.28% 0.00% 43 100.00%
20 54.05% 4 10.81% 0.00% 37 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
9 60.00% 3 20.00% 0.00% 15 100.00%

11 55.00% 3 15.00% 0.00% 20 100.00%
15 68.18% 3 13.64% 0.00% 22 100.00%
24 68.57% 5 14.29% 0.00% 35 100.00%

121 47.45% 87 34.12% 8 3.14% 255 100.00%
35 81.40% 3 6.98% 0.00% 43 100.00%
23 74.19% 1 3.23% 0.00% 31 100.00%
7 53.85% 1 7.69% 0.00% 13 100.00%

39 62.90% 10 16.13% 0.00% 62 100.00%
4 66.67% 0.00% 0.00% 6 100.00%

20 60.61% 3 9.09% 0.00% 33 100.00%
12 66.67% 0.00% 0.00% 18 100.00%
3 37.50% 2 25.00% 0.00% 8 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
9 47.37% 1 5.26% 0.00% 19 100.00%

15 25.00% 7 11.67% 0.00% 60 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%

60 81.08% 1 1.35% 0.00% 74 100.00%
175 49.72% 105 29.83% 3 0.85% 352 100.00%

6 50.00% 3 25.00% 0.00% 12 100.00%



233 58.69% 104 26.20% 1 0.25% 397 100.00%
245 60.49% 87 21.48% 3 0.74% 405 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
115 69.28% 22 13.25% 1 0.60% 166 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%

10 45.45% 4 18.18% 0.00% 22 100.00%
212 55.50% 92 24.08% 1 0.26% 382 100.00%

0.00% 2 100.00% 0.00% 2 100.00%
54 64.29% 15 17.86% 0.00% 84 100.00%

2571 58.82% 903 20.66% 30 0.69% 4371 100.00%
1 20.00% 0.00% 1 20.00% 5 100.00%
1 20.00% 0.00% 1 20.00% 5 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
9 64.29% 3 21.43% 0.00% 14 100.00%
2 18.18% 1 9.09% 0.00% 11 100.00%

22 22.45% 6 6.12% 0.00% 98 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

10 50.00% 1 5.00% 0.00% 20 100.00%
8 38.10% 0.00% 0.00% 21 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
2 40.00% 0.00% 0.00% 5 100.00%

22 68.75% 0.00% 0.00% 32 100.00%
9 81.82% 2 18.18% 0.00% 11 100.00%
6 31.58% 1 5.26% 0.00% 19 100.00%

94 39.33% 16 6.69% 0.00% 239 100.00%
82 65.60% 12 9.60% 0.00% 125 100.00%
82 65.60% 12 9.60% 0.00% 125 100.00%

5 55.56% 3 33.33% 0.00% 9 100.00%
5 55.56% 3 33.33% 0.00% 9 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 1 100.00%

3 50.00% 0.00% 0.00% 6 100.00%
0.00% 0.00% 0.00% 1 100.00%

7 77.78% 0.00% 0.00% 9 100.00%
7 70.00% 0.00% 0.00% 10 100.00%
8 80.00% 1 10.00% 0.00% 10 100.00%
3 60.00% 2 40.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

12 42.86% 3 10.71% 0.00% 28 100.00%
4 57.14% 3 42.86% 0.00% 7 100.00%
1 16.67% 3 50.00% 0.00% 6 100.00%
6 42.86% 1 7.14% 0.00% 14 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%



3 60.00% 0.00% 0.00% 5 100.00%
5 71.43% 0.00% 0.00% 7 100.00%

14 73.68% 1 5.26% 0.00% 19 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%

14 37.84% 3 8.11% 0.00% 37 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
7 70.00% 1 10.00% 0.00% 10 100.00%
3 25.00% 3 25.00% 0.00% 12 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
5 33.33% 2 13.33% 0.00% 15 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
8 66.67% 2 16.67% 0.00% 12 100.00%
8 44.44% 3 16.67% 0.00% 18 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%

0.00% 0.00% 0.00% 2 100.00%
5 50.00% 0.00% 0.00% 10 100.00%
6 54.55% 3 27.27% 0.00% 11 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%

165 49.85% 41 12.39% 0.00% 331 100.00%
19 50.00% 2 5.26% 1 2.63% 38 100.00%

0.00% 0.00% 0.00% 1 100.00%
19 48.72% 2 5.13% 1 2.56% 39 100.00%

2 20.00% 1 10.00% 0.00% 10 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%
8 9.52% 2 2.38% 0.00% 84 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 4 100.00%
0.00% 0.00% 0.00% 1 100.00%

8 8.16% 3 3.06% 0.00% 98 100.00%
0.00% 0.00% 0.00% 13 100.00%

0.00% 0.00% 0.00% 13 100.00%
7 41.18% 1 5.88% 0.00% 17 100.00%
7 41.18% 1 5.88% 0.00% 17 100.00%

215 47.88% 39 8.69% 49 10.91% 449 100.00%
215 47.88% 39 8.69% 49 10.91% 449 100.00%
127 39.20% 2 0.62% 0.00% 324 100.00%
112 45.34% 0.00% 0.00% 247 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%



5 55.56% 0.00% 0.00% 9 100.00%
100 34.84% 2 0.70% 0.00% 287 100.00%
142 32.42% 6 1.37% 0.00% 438 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

36 52.17% 6 8.70% 1 1.45% 69 100.00%
8 50.00% 2 12.50% 0.00% 16 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

538 38.29% 18 1.28% 1 0.07% 1405 100.00%
0.00% 0.00% 0.00% 1 100.00%

4 30.77% 0.00% 0.00% 13 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 16.67% 0.00% 0.00% 6 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 100.00% 0.00% 0.00% 2 100.00%
0.00% 1 50.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 3 100.00%

1 33.33% 1 33.33% 0.00% 3 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

3 30.00% 0.00% 0.00% 10 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
6 31.58% 2 10.53% 0.00% 19 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 12.50% 0.00% 0.00% 8 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
9 40.91% 0.00% 0.00% 22 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
3 27.27% 0.00% 0.00% 11 100.00%
2 15.38% 0.00% 0.00% 13 100.00%

17 18.68% 2 2.20% 0.00% 91 100.00%
0.00% 0.00% 0.00% 1 100.00%

24 30.00% 0.00% 0.00% 80 100.00%
19 33.93% 0.00% 0.00% 56 100.00%

0.00% 0.00% 0.00% 3 100.00%
24 18.60% 1 0.78% 0.00% 129 100.00%



0.00% 1 33.33% 0.00% 3 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 14.29% 0.00% 0.00% 7 100.00%
5 35.71% 0.00% 0.00% 14 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

9 45.00% 1 5.00% 0.00% 20 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%

143 26.14% 9 1.65% 0.00% 547 100.00%
0.00% 0.00% 0.00% 1 100.00%

14 40.00% 2 5.71% 0.00% 35 100.00%
14 38.89% 2 5.56% 0.00% 36 100.00%
28 35.00% 1 1.25% 1 1.25% 80 100.00%
28 35.00% 1 1.25% 1 1.25% 80 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
4 30.77% 3 23.08% 0.00% 13 100.00%
4 40.00% 2 20.00% 0.00% 10 100.00%
2 20.00% 2 20.00% 0.00% 10 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%

20 31.25% 11 17.19% 0.00% 64 100.00%
5 25.00% 4 20.00% 0.00% 20 100.00%
5 25.00% 4 20.00% 0.00% 20 100.00%

0.00% 1 25.00% 0.00% 4 100.00%
0.00% 1 25.00% 0.00% 4 100.00%

1 11.11% 1 11.11% 0.00% 9 100.00%
1 11.11% 1 11.11% 0.00% 9 100.00%
8 42.11% 2 10.53% 0.00% 19 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%
7 28.00% 1 4.00% 0.00% 25 100.00%
1 6.67% 0.00% 0.00% 15 100.00%
9 34.62% 4 15.38% 0.00% 26 100.00%
8 57.14% 0.00% 0.00% 14 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

10 66.67% 3 20.00% 0.00% 15 100.00%
7 58.33% 0.00% 0.00% 12 100.00%
7 58.33% 1 8.33% 0.00% 12 100.00%
3 23.08% 0.00% 0.00% 13 100.00%
7 77.78% 0.00% 1 11.11% 9 100.00%
6 50.00% 1 8.33% 0.00% 12 100.00%



1 12.50% 1 12.50% 0.00% 8 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
3 23.08% 1 7.69% 0.00% 13 100.00%
4 25.00% 2 12.50% 0.00% 16 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
5 35.71% 1 7.14% 0.00% 14 100.00%

0.00% 1 8.33% 0.00% 12 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
1 10.00% 5 50.00% 0.00% 10 100.00%
6 40.00% 1 6.67% 0.00% 15 100.00%
2 25.00% 1 12.50% 0.00% 8 100.00%

0.00% 0.00% 0.00% 8 100.00%
3 33.33% 0.00% 1 11.11% 9 100.00%

0.00% 0.00% 1 10.00% 10 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
7 43.75% 1 6.25% 0.00% 16 100.00%
3 37.50% 0.00% 0.00% 8 100.00%

0.00% 1 12.50% 0.00% 8 100.00%
3 23.08% 0.00% 0.00% 13 100.00%
3 21.43% 0.00% 0.00% 14 100.00%
6 46.15% 2 15.38% 0.00% 13 100.00%
6 66.67% 0.00% 0.00% 9 100.00%
6 35.29% 1 5.88% 0.00% 17 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
9 52.94% 0.00% 0.00% 17 100.00%
4 33.33% 2 16.67% 0.00% 12 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

21 72.41% 0.00% 0.00% 29 100.00%
7 35.00% 3 15.00% 0.00% 20 100.00%

203 37.25% 36 6.61% 4 0.73% 545 100.00%
21 53.85% 0.00% 0.00% 39 100.00%
24 46.15% 6 11.54% 0.00% 52 100.00%
41 39.42% 8 7.69% 0.00% 104 100.00%
70 50.00% 7 5.00% 4 2.86% 140 100.00%
18 40.91% 5 11.36% 0.00% 44 100.00%
20 25.32% 5 6.33% 1 1.27% 79 100.00%
20 40.00% 7 14.00% 3 6.00% 50 100.00%
47 51.65% 6 6.59% 2 2.20% 91 100.00%
27 38.57% 7 10.00% 0.00% 70 100.00%
12 25.00% 5 10.42% 0.00% 48 100.00%
43 41.35% 5 4.81% 1 0.96% 104 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

19 42.22% 1 2.22% 1 2.22% 45 100.00%
38 59.38% 6 9.38% 0.00% 64 100.00%
36 45.00% 8 10.00% 0.00% 80 100.00%
11 40.74% 1 3.70% 1 3.70% 27 100.00%



25 49.02% 1 1.96% 1 1.96% 51 100.00%
19 42.22% 3 6.67% 1 2.22% 45 100.00%
18 40.91% 2 4.55% 0.00% 44 100.00%
67 44.67% 13 8.67% 4 2.67% 150 100.00%
10 66.67% 0.00% 0.00% 15 100.00%
25 50.00% 5 10.00% 0.00% 50 100.00%
66 37.71% 22 12.57% 2 1.14% 175 100.00%
11 17.74% 6 9.68% 0.00% 62 100.00%
42 50.00% 6 7.14% 0.00% 84 100.00%
3 60.00% 2 40.00% 0.00% 5 100.00%

53 30.99% 3 1.75% 1 0.58% 171 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
46 32.62% 27 19.15% 1 0.71% 141 100.00%
35 43.21% 6 7.41% 0.00% 81 100.00%
33 78.57% 1 2.38% 1 2.38% 42 100.00%
3 18.75% 0.00% 0.00% 16 100.00%

50 48.08% 7 6.73% 3 2.88% 104 100.00%
52 39.69% 13 9.92% 2 1.53% 131 100.00%
17 34.00% 2 4.00% 0.00% 50 100.00%
17 37.78% 5 11.11% 1 2.22% 45 100.00%
4 26.67% 2 13.33% 0.00% 15 100.00%

25 36.76% 9 13.24% 0.00% 68 100.00%
20 39.22% 6 11.76% 0.00% 51 100.00%
13 23.21% 4 7.14% 0.00% 56 100.00%
23 43.40% 7 13.21% 1 1.89% 53 100.00%
27 50.00% 6 11.11% 0.00% 54 100.00%
40 53.33% 8 10.67% 0.00% 75 100.00%
13 24.53% 9 16.98% 0.00% 53 100.00%
30 47.62% 5 7.94% 0.00% 63 100.00%
32 65.31% 1 2.04% 1 2.04% 49 100.00%
6 13.95% 10 23.26% 1 2.33% 43 100.00%

10 52.63% 1 5.26% 0.00% 19 100.00%
16 19.75% 12 14.81% 2 2.47% 81 100.00%
14 27.45% 5 9.80% 0.00% 51 100.00%
26 57.78% 3 6.67% 0.00% 45 100.00%
33 50.00% 5 7.58% 0.00% 66 100.00%
28 58.33% 4 8.33% 0.00% 48 100.00%
9 20.93% 7 16.28% 0.00% 43 100.00%

17 35.42% 1 2.08% 0.00% 48 100.00%
27 50.94% 3 5.66% 2 3.77% 53 100.00%
27 54.00% 7 14.00% 0.00% 50 100.00%
31 38.75% 6 7.50% 1 1.25% 80 100.00%
28 53.85% 0.00% 0.00% 52 100.00%
24 41.38% 3 5.17% 1 1.72% 58 100.00%
32 48.48% 7 10.61% 1 1.52% 66 100.00%
21 36.21% 5 8.62% 1 1.72% 58 100.00%



26 39.39% 3 4.55% 0.00% 66 100.00%
22 52.38% 2 4.76% 0.00% 42 100.00%
9 50.00% 3 16.67% 0.00% 18 100.00%

22 53.66% 3 7.32% 2 4.88% 41 100.00%
11 22.92% 4 8.33% 0.00% 48 100.00%
11 23.40% 6 12.77% 1 2.13% 47 100.00%
22 61.11% 1 2.78% 1 2.78% 36 100.00%
40 48.19% 8 9.64% 1 1.20% 83 100.00%
29 45.31% 3 4.69% 1 1.56% 64 100.00%
31 52.54% 8 13.56% 0.00% 59 100.00%
22 30.99% 4 5.63% 0.00% 71 100.00%
26 50.98% 3 5.88% 0.00% 51 100.00%
15 36.59% 2 4.88% 0.00% 41 100.00%
18 66.67% 2 7.41% 0.00% 27 100.00%
7 35.00% 0.00% 0.00% 20 100.00%
2 12.50% 1 6.25% 0.00% 16 100.00%

37 34.91% 11 10.38% 1 0.94% 106 100.00%
2 22.22% 2 22.22% 0.00% 9 100.00%

29 47.54% 5 8.20% 0.00% 61 100.00%
235 45.54% 66 12.79% 1 0.19% 516 100.00%

0.00% 0.00% 0.00% 2 100.00%
70 48.61% 12 8.33% 1 0.69% 144 100.00%
10 24.39% 12 29.27% 0.00% 41 100.00%
86 47.25% 27 14.84% 0.00% 182 100.00%
6 26.09% 3 13.04% 0.00% 23 100.00%

24 40.00% 5 8.33% 0.00% 60 100.00%
30 28.85% 8 7.69% 1 0.96% 104 100.00%
37 55.22% 4 5.97% 2 2.99% 67 100.00%
27 52.94% 4 7.84% 0.00% 51 100.00%
16 44.44% 3 8.33% 0.00% 36 100.00%
22 48.89% 3 6.67% 1 2.22% 45 100.00%
39 63.93% 3 4.92% 0.00% 61 100.00%
21 27.27% 6 7.79% 2 2.60% 77 100.00%
25 56.82% 3 6.82% 0.00% 44 100.00%
33 40.24% 10 12.20% 1 1.22% 82 100.00%
17 27.87% 4 6.56% 1 1.64% 61 100.00%
30 51.72% 5 8.62% 0.00% 58 100.00%
11 39.29% 3 10.71% 0.00% 28 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

54 51.43% 10 9.52% 0.00% 105 100.00%
36 66.67% 3 5.56% 0.00% 54 100.00%
9 33.33% 1 3.70% 1 3.70% 27 100.00%

19 38.00% 3 6.00% 0.00% 50 100.00%
17 29.82% 10 17.54% 0.00% 57 100.00%
10 20.00% 5 10.00% 0.00% 50 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

19 32.20% 3 5.08% 0.00% 59 100.00%



19 44.19% 3 6.98% 0.00% 43 100.00%
24 58.54% 2 4.88% 0.00% 41 100.00%
26 57.78% 3 6.67% 0.00% 45 100.00%
18 46.15% 1 2.56% 0.00% 39 100.00%
30 46.15% 10 15.38% 0.00% 65 100.00%
19 38.00% 5 10.00% 0.00% 50 100.00%
20 38.46% 6 11.54% 0.00% 52 100.00%

332 31.38% 60 5.67% 18 1.70% 1058 100.00%
30 42.86% 7 10.00% 3 4.29% 70 100.00%
38 60.32% 5 7.94% 1 1.59% 63 100.00%
19 42.22% 4 8.89% 0.00% 45 100.00%
24 28.57% 2 2.38% 2 2.38% 84 100.00%
24 30.38% 5 6.33% 1 1.27% 79 100.00%
30 46.15% 7 10.77% 3 4.62% 65 100.00%
39 45.88% 11 12.94% 0.00% 85 100.00%
7 24.14% 1 3.45% 0.00% 29 100.00%

39 52.00% 10 13.33% 0.00% 75 100.00%
23 53.49% 4 9.30% 1 2.33% 43 100.00%
14 29.79% 6 12.77% 0.00% 47 100.00%
25 43.86% 5 8.77% 0.00% 57 100.00%
27 55.10% 5 10.20% 0.00% 49 100.00%
36 57.14% 1 1.59% 0.00% 63 100.00%
26 32.91% 7 8.86% 2 2.53% 79 100.00%
77 43.02% 13 7.26% 0.00% 179 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

56 52.83% 6 5.66% 2 1.89% 106 100.00%
14 51.85% 0.00% 0.00% 27 100.00%

3940 41.32% 813 8.53% 92 0.96% 9535 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

31 44.93% 17 24.64% 0.00% 69 100.00%
31 44.29% 18 25.71% 0.00% 70 100.00%

6 35.29% 0.00% 0.00% 17 100.00%
70 26.32% 0.00% 0.00% 266 100.00%
11 42.31% 0.00% 0.00% 26 100.00%

0.00% 0.00% 0.00% 1 100.00%
25 49.02% 2 3.92% 0.00% 51 100.00%

0.00% 0.00% 0.00% 1 100.00%
11 73.33% 1 6.67% 0.00% 15 100.00%
4 26.67% 1 6.67% 0.00% 15 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
3 30.00% 2 20.00% 0.00% 10 100.00%

14 8.33% 0.00% 0.00% 168 100.00%
0.00% 0.00% 0.00% 1 100.00%

61 24.02% 2 0.79% 0.00% 254 100.00%
8 44.44% 1 5.56% 0.00% 18 100.00%
1 50.00% 0.00% 0.00% 2 100.00%



0.00% 0.00% 0.00% 1 100.00%
81 25.39% 0.00% 0.00% 319 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
39 55.71% 2 2.86% 0.00% 70 100.00%

0.00% 0.00% 0.00% 3 100.00%
18 41.86% 0.00% 0.00% 43 100.00%
13 41.94% 0.00% 0.00% 31 100.00%
2 28.57% 0.00% 0.00% 7 100.00%

13 43.33% 0.00% 0.00% 30 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
5 35.71% 2 14.29% 0.00% 14 100.00%
3 11.54% 1 3.85% 0.00% 26 100.00%

398 28.05% 18 1.27% 0.00% 1419 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%

31 52.54% 11 18.64% 1 1.69% 59 100.00%
31 52.54% 11 18.64% 1 1.69% 59 100.00%
20 68.97% 1 3.45% 0.00% 29 100.00%
20 68.97% 1 3.45% 0.00% 29 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

2 40.00% 1 20.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 25.00% 0.00% 0.00% 4 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
7 29.17% 2 8.33% 0.00% 24 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
1 20.00% 0.00% 0.00% 5 100.00%

0.00% 1 25.00% 0.00% 4 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
2 25.00% 2 25.00% 0.00% 8 100.00%
2 22.22% 0.00% 0.00% 9 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
6 50.00% 1 8.33% 0.00% 12 100.00%
1 25.00% 3 75.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 3 100.00%
5 50.00% 0.00% 0.00% 10 100.00%
3 30.00% 0.00% 0.00% 10 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
2 18.18% 4 36.36% 0.00% 11 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 14.29% 1 14.29% 0.00% 7 100.00%



0.00% 2 100.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 6 100.00%

5 62.50% 0.00% 0.00% 8 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
4 44.44% 0.00% 0.00% 9 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%

3 42.86% 0.00% 0.00% 7 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

5 45.45% 2 18.18% 0.00% 11 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 58.33% 0.00% 0.00% 12 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
4 57.14% 0.00% 0.00% 7 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
4 40.00% 4 40.00% 0.00% 10 100.00%

16 51.61% 0.00% 0.00% 31 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%

13 68.42% 2 10.53% 0.00% 19 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

0.00% 0.00% 0.00% 3 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
1 8.33% 0.00% 0.00% 12 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%

1 16.67% 0.00% 0.00% 6 100.00%
9 47.37% 2 10.53% 0.00% 19 100.00%
3 30.00% 0.00% 0.00% 10 100.00%
1 25.00% 2 50.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 4 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%



7 58.33% 0.00% 1 8.33% 12 100.00%
3 50.00% 1 16.67% 0.00% 6 100.00%

0.00% 0.00% 0.00% 2 100.00%
4 30.77% 2 15.38% 0.00% 13 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
6 46.15% 0.00% 0.00% 13 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
4 40.00% 3 30.00% 0.00% 10 100.00%

16 8.33% 2 1.04% 1 0.52% 192 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
8 53.33% 0.00% 0.00% 15 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
3 42.86% 0.00% 0.00% 7 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 7 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
0.00% 0.00% 1 100.00% 1 100.00%

5 62.50% 1 12.50% 0.00% 8 100.00%
0.00% 0.00% 0.00% 1 100.00%

8 61.54% 1 7.69% 0.00% 13 100.00%
3 25.00% 4 33.33% 0.00% 12 100.00%
6 42.86% 3 21.43% 0.00% 14 100.00%
8 66.67% 2 16.67% 0.00% 12 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
1 14.29% 0.00% 0.00% 7 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%

42 33.60% 0.00% 0.00% 125 100.00%
8 57.14% 0.00% 0.00% 14 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%

11 64.71% 0.00% 0.00% 17 100.00%
2 22.22% 3 33.33% 0.00% 9 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
2 25.00% 2 25.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 7 100.00%

3 37.50% 0.00% 0.00% 8 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

325 33.57% 65 6.71% 3 0.31% 968 100.00%
127 53.36% 8 3.36% 0.00% 238 100.00%
19 45.24% 4 9.52% 0.00% 42 100.00%
11 47.83% 1 4.35% 0.00% 23 100.00%



5 62.50% 1 12.50% 0.00% 8 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

163 52.24% 14 4.49% 0.00% 312 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 3 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
8 33.33% 8 33.33% 2 8.33% 24 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

14 70.00% 0.00% 0.00% 20 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 16.67% 3 50.00% 0.00% 6 100.00%

0.00% 0.00% 0.00% 2 100.00%
46 46.46% 17 17.17% 1 1.01% 99 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
4 100.00% 0.00% 0.00% 4 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
1 10.00% 4 40.00% 0.00% 10 100.00%

0.00% 0.00% 0.00% 1 100.00%
8 66.67% 2 16.67% 1 8.33% 12 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 6 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
6 75.00% 2 25.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%
7 50.00% 3 21.43% 0.00% 14 100.00%
8 33.33% 4 16.67% 0.00% 24 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%



2 40.00% 1 20.00% 0.00% 5 100.00%
5 41.67% 1 8.33% 0.00% 12 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
5 50.00% 1 10.00% 0.00% 10 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

19 73.08% 2 7.69% 0.00% 26 100.00%
4 44.44% 4 44.44% 0.00% 9 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
9 64.29% 0.00% 0.00% 14 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
4 25.00% 1 6.25% 0.00% 16 100.00%

17 37.78% 5 11.11% 1 2.22% 45 100.00%
8 22.22% 2 5.56% 0.00% 36 100.00%
8 40.00% 6 30.00% 0.00% 20 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

45 42.86% 19 18.10% 1 0.95% 105 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
7 63.64% 0.00% 0.00% 11 100.00%

14 20.90% 3 4.48% 0.00% 67 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
5 38.46% 3 23.08% 0.00% 13 100.00%

11 78.57% 1 7.14% 0.00% 14 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 14.29% 0.00% 0.00% 7 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%

11 64.71% 3 17.65% 0.00% 17 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
20 86.96% 1 4.35% 0.00% 23 100.00%
4 66.67% 0.00% 1 16.67% 6 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
6 46.15% 1 7.69% 0.00% 13 100.00%
7 100.00% 0.00% 0.00% 7 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%



14 66.67% 2 9.52% 0.00% 21 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 33.33% 0.00% 0.00% 3 100.00%
10 52.63% 2 10.53% 0.00% 19 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
9 52.94% 1 5.88% 0.00% 17 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
3 33.33% 4 44.44% 0.00% 9 100.00%

13 61.90% 1 4.76% 0.00% 21 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
9 60.00% 3 20.00% 0.00% 15 100.00%
5 31.25% 5 31.25% 0.00% 16 100.00%
6 66.67% 0.00% 0.00% 9 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 50.00% 2 25.00% 0.00% 8 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%

4 50.00% 0.00% 0.00% 8 100.00%
9 32.14% 1 3.57% 1 3.57% 28 100.00%

0.00% 0.00% 0.00% 2 100.00%
3 75.00% 0.00% 0.00% 4 100.00%

24 55.81% 3 6.98% 0.00% 43 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
2 50.00% 0.00% 1 25.00% 4 100.00%
3 27.27% 0.00% 0.00% 11 100.00%
6 31.58% 3 15.79% 1 5.26% 19 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

44 50.00% 8 9.09% 2 2.27% 88 100.00%
16 48.48% 0.00% 0.00% 33 100.00%

0.00% 0.00% 0.00% 3 100.00%
637 47.50% 152 11.33% 12 0.89% 1341 100.00%

1 33.33% 0.00% 0.00% 3 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
6 54.55% 3 27.27% 1 9.09% 11 100.00%

27 58.70% 3 6.52% 0.00% 46 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
7 63.64% 1 9.09% 1 9.09% 11 100.00%



1 33.33% 2 66.67% 0.00% 3 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%
4 100.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

8 47.06% 0.00% 0.00% 17 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
6 40.00% 0.00% 0.00% 15 100.00%
5 45.45% 1 9.09% 0.00% 11 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

16 72.73% 0.00% 0.00% 22 100.00%
88 75.21% 3 2.56% 0.00% 117 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 1 20.00% 5 100.00%

1 20.00% 1 20.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 3 100.00%

1 16.67% 3 50.00% 0.00% 6 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 50.00% 0.00% 0.00% 8 100.00%

97 55.43% 11 6.29% 0.00% 175 100.00%
297 58.46% 38 7.48% 3 0.59% 508 100.00%

4 22.22% 3 16.67% 0.00% 18 100.00%
4 22.22% 3 16.67% 0.00% 18 100.00%

16375 45.51% 3675 10.21% 421 1.17% 35984 100.00%



Agency Name Department Name Count Percentage
Administrative Hearings, Ofc OCFO - Office of Admin Hearing 1 100.00%

Office of Admin Hearings 46 63.01%
Administrative Hearings, Ofc Total 47 63.51%
Advry Neighborhood Commission Advisory Neigh-hood Commissio 3 100.00%
Advry Neighborhood Commission Total 3 100.00%
Aging, Office on DIR Office on Aging 1 50.00%

Executive Office 33 50.77%
Program & Grants 1 100.00%

Aging, Office on Total 35 51.47%
Alcoholic Beverage Reg Admin Alcohol & Beverage Cntrl Adm 24 48.00%
Alcoholic Beverage Reg Admin Total 24 48.00%
Arts & Humanities, Comm on the Commision on Arts & Humanties 11 44.00%

DIR Commission Arts Humanities 1 100.00%
Arts & Humanities, Comm on the Total 12 46.15%
Asian Pacific Islander Affairs Off Asian Pacific Islander Af 5 50.00%
Asian Pacific Islander Affairs Total 5 50.00%
Attorney General, Ofc of the Audit & Financial Mgt Section 5 62.50%

Audit & Program Mgmt Unit 1 50.00%
Bankruptcy & Finance Section 5 45.45%
Child Protection Section 1 5 71.43%
Child Protection Section 2 2 28.57%
Child Protection Section 3 2 100.00%
Child Protection Section 4 1 12.50%
Child Support Services Divisio 13 39.39%
Civil Enforcement Section 9 69.23%
Civil Litigation Division 4 100.00%
Commercial Division 7 43.75%
Criminal Section 8 33.33%
Data Reliability Unit 7 63.64%
DIR Office Attorney General 2 50.00%
Domestic Violence Section 1 14.29%
Enforcement Section 10 47.62%
Equity Section 1 6 37.50%
Family Services Division 1 20.00%
File Room Section 3 50.00%
First Response Unit 6 50.00%
General Litigation Section 1 3 37.50%
General Litigation Section 2 4 40.00%
General Litigation Section 3 9 81.82%
General Litigation Section 4 4 57.14%
Government Contracts Section 2 28.57%
Govt Direction & Ops  OAG 1 50.00%
Housing & Community Justice Se 1 20.00%
Human Resources Section 2 40.00%
Immediate Office 9 81.82%

DC



Information Technology Section 2 50.00%
Intake Section 12 63.16%
Investigations Section 0.00%
Juvenile Section 15 57.69%
Juvenile Specialty Courts Unit 0.00%
Land Acquisition & Bankruptcy 1 20.00%
Land Use  Public Works Section 2 50.00%
Legal Counsel Division 4 25.00%
Legal Services Section 20 47.62%
Locate Section 12 60.00%
Mental Health Section 5 55.56%
Office of Consumer Protection 8 66.67%
Office of the Solicitor Genera 12 63.16%
Operation Section 6 66.67%
Personnel & Labor Relations Se 6 40.00%
Personnel, Labor and Employmen 1 25.00%
Policy Section 1 25.00%
Procurement Section 1 100.00%
Public Integrity Unit 4 66.67%
Public Interest Division 4 50.00%
Public Safety Division 8 66.67%
Records Mgmt 1 50.00%
Security Helpdesk Unit 0.00%
Service Quality Management Sec 4 66.67%
Special Projects and Litigatio 1 50.00%
State Disbursement Unit 0.00%
Support Services Division 5 83.33%
Wage Withholding Unit 2 40.00%

Attorney General, Ofc of the Total 270 48.91%
Auditor, Office of the DC DC Auditor 16 53.33%
Auditor, Office of the DC Total 16 53.33%
Behavioral Health, Dept. of ACCOUNTABILITY 32 48.48%

ADULT SERVICES SVC. DELIVERY 7 33.33%
C&Y (SCHOOL BASED) 39 54.17%
CARE COORDINATION 9 50.00%
CERTIFICATION 2 25.00%
Chaplain Services 1 16.67%
Civil Nursing 52 24.30%
Communications 4 80.00%
CONSUMER & FAMILY AFFAIRS 6 54.55%
CRISIS EMERG. 31 48.44%
Dental Clinic 4 33.33%
DIR Dep of Behavioral Health 1 100.00%
Director of Behavioral Health 25 64.10%
Eng & Maintenance 1 6.25%
FACILITIES PLANNING 0.00%
Finance & Information - Utili 0.00%



FISCAL POLICY 3 25.00%
FISCAL/ADMIN SERV. 8 30.77%
Forensic Nursing 57 29.84%
Forensic Outpatient 1 50.00%
Forensic Services 0.00%
Housekeeping 36 80.00%
HUMAN RESOURCES 7 33.33%
Human Support Services  DMH 5 33.33%
INFORMATION SERV. 9 36.00%
Laboratory 2 33.33%
LICENSING 2 50.00%
Logistics 2 100.00%
Materials Management 3 75.00%
Medical Records 2 33.33%
Medical Services 3 12.50%
Nutrition Services 14 51.85%
Office of Director 9 47.37%
Patient Financial S 0.00%
Pharmacy 3 42.86%
POL.PROG.& PLANNING 54 45.76%
Policy & Planning - Quality I 4 36.36%
Post Trial Branch 1 25.00%
Pre-Trail Branch 0.00%
Psychiatry Dept. 1 6.67%
Psychiatry Training 13 33.33%
Psychology Dept. 16 43.24%
QUALITY IMPROV 7 50.00%
Rehabilitation Serv 7 38.89%
Security 14 58.33%
Social Work Service 8 57.14%
Speciality Clinics 0.00%
Transportation 2 40.00%
Treatment Mall 1 6.25%

Behavioral Health, Dept. of Total 508 38.40%
Board of Ethics and Government Board of Ethics and Govt Accou 9 60.00%
Board of Ethics and Government Total 9 60.00%
Campaign Finance, Office of Office of Campaign Finance 8 28.57%
Campaign Finance, Office of Total 8 28.57%
Chief Financial Officer, Ofc Budget and Planning 7 17.50%

Chief Inform Officer - PPS 1 16.67%
Chief Inform Officer - SOAR 1 20.00%
Chief Information Officer - IT 6 8.57%
Economic Devel & Reg  ADMIN 2 50.00%
Economic Devel & Reg  DMPED 3 100.00%
Economic Devel & Reg  OPC 0.00%
Economic Devel & Reg  STAFF 5 23.81%
Economic Devel Finance 3 50.00%



Education Cluster - OSSE 5 26.32%
Executive Office 9 33.33%
Fin Operations & Sys 11 21.57%
Fin Operations & Sys - PRS 15 36.59%
Finance & Treasury 19 22.35%
Govt Direction & Ops - DGS 3 60.00%
Govt Direction & Ops  OAG 1 20.00%
Govt Direction & Ops  OCTO 1 10.00%
Govt Direction & Ops  OFRM 6 23.08%
Govt Direction & Ops DOES 2 11.11%
Govt Services  DDOT Budget 1 14.29%
Govt Services  DMV Budget 4 57.14%
Govt Services  DPW Budget 1 25.00%
Govt Services  Shared Services 10 33.33%
Human Support Services  ACFO 0.00%
Human Support Services  CFSA 4 23.53%
Human Support Services  DCPL 4 66.67%
Human Support Services  DHS 5 22.73%
Human Support Services  DMH 1 100.00%
Human Support Services  DOH 5 23.81%
Human Support Services  DPR 0.00%
Human Support Services DDS 3 27.27%
Human Support Services DHCF 4 33.33%
Human Support Services DYRS 0.00%
Human Support Services HBX 1 33.33%
Integrity & Oversight 0.00%
Mgmt & Admin/Fin Ops 14 27.45%
OCFO - DCPS 1 25.00%
Ofc. of the Chief Financial Of 1 33.33%
Public Safety & Justice  ACFO 2 25.00%
Public Safety & Justice  DOC 0.00%
Public Safety & Justice  FEMS 0.00%
Revenue Analysis 7 30.43%
Tax & Revenue - CO 53 28.19%
Tax & Revenue - CSA 18 26.47%
Tax & Revenue - DCFO 4 44.44%
Tax & Revenue - GC 6 46.15%
Tax & Revenue - RAA 8 25.81%
Tax & Revenue - RPA 29 34.94%
Tax & Revenue - RPTA 44 33.85%

Chief Financial Officer, Ofc Total 330 26.63%
Chief Technology Officer, Ofc App. Quality Assurance (2013) 1 9.09%

Application Implementation (20 2 16.67%
Application Solutions 1 50.00%
Bus. Process Re-Engineering (3 1 50.00%
Chief Info Security Office (50 2 50.00%
Citywide Msging (4050) 1 33.33%



Data Center Mainframe (4010) 4 15.38%
Data Transparency (2085) 2 66.67%
DC GIS (2016) 4 26.67%
DC NOC (4035) 1 5.56%
DC-NET (4036) 12 15.00%
DIR Office Chief Tech Officer 2 66.67%
DMV (2015) 0.00%
HR Application Svs (2081) 2 50.00%
Human Resources (1010) 1 25.00%
Infrastructure Svcs 2 40.00%
ITServUs (6010) 13 22.41%
Off Chief Technology Officer 1 50.00%
Procurement (2080) 0.00%
Program Mgmt Office (3010) 4 25.00%
Property Mgmt Office (1030) 2 40.00%
Public Information Office (109 0.00%
Server Ops (4020) 2 11.76%
Telecomm Governance (4030) 5 38.46%
Web Maintenance (2011) 2 22.22%
Wireless/NCRIP Svc (3037) 3 100.00%

Chief Technology Officer, Ofc Total 70 21.41%
Child and Family Services Agcy CFSA-CISA-ADMIN 1 50.00%

CFSA-CISA-OPERATIONS 6 25.00%
CFSA-OD-ADMIN 3 42.86%
CFSA-ODDA-ADMIN 1 25.00%
CFSA-ODDA-BSA 10 27.78%
CFSA-ODDA-CAO 2 50.00%
CFSA-ODDA-CAO-Administrative O 2 100.00%
CFSA-ODDA-CAO-Facilities 5 41.67%
CFSA-ODDA-CAO-RECORDS MGMT 4 66.67%
CFSA-ODDA-CONTRACT AND PROCURE 7 46.67%
CFSA-ODDA-HUMAN RESOURCES 3 21.43%
CFSA-ODDCP-ADMIN 1 50.00%
CFSA-ODDCP-INHOME 19 35.19%
CFSA-ODDCP-OPERATIONS 5 19.23%
CFSA-ODDES-ADMIN 1 33.33%
CFSA-ODDES-CPS INVESTIGATIONS 25 24.04%
CFSA-ODDES-FAMILY ASSESSMENT 21 30.43%
CFSA-ODDPO-ADMIN 1 9.09%
CFSA-ODDPO-FOSTERCARE RESOURCE 3 37.50%
CFSA-ODDPO-OYE 15 34.09%
CFSA-ODDPO-PERMANENCY 33 35.48%
CFSA-ODDPO-PLACEMENT 22 24.44%
CFSA-ODDPPPS-ADMIN 3 50.00%
CFSA-ODDPPPS-AGENCY PERFORMANC 5 55.56%
CFSA-ODDPPPS-PLANNING AND POLI 5 35.71%
CFSA-ODDPPPS-PROGRAM SUPPORT 6 25.00%



CFSA-ODDPPPS-QUALITY IMPROVEME 4 30.77%
CFSA-ODDPPPS-TRAINING SERVICES 2 16.67%
CFSA-ODDWB-ADMIN 0.00%
CFSA-ODDWB-HEALTH SERVICES 5 19.23%
CFSA-ODDWB-OPERATIONS 7 33.33%
CFSA-OD-ODDLM-LMA 1 100.00%
CFSA-OGC 5 50.00%

Child and Family Services Agcy Total 233 30.30%
City Administrator, Ofc of the Office of Budget and Finance 1 100.00%

Office of City Administrator 35 89.74%
Office of Labor Relation 6 40.00%

City Administrator, Ofc of the Total 42 76.36%
Consumer and Regulatory Affair Abatement Division 2 22.22%

Assessment Division 2 66.67%
Business & Professional Licens 10 62.50%
Business License Division 8 53.33%
Combo Inspections 18 43.90%
Compliance Division 2 100.00%
Construction Branch 1 33.33%
Corporations Division 4 26.67%
Enforcement Division 14 60.87%
General Services Division 4 50.00%
Human Resources Division 3 75.00%
Illegal Construction 0.00%
Inspection and Compliance Admi 8 53.33%
Occupational and Professional 15 48.39%
Office of Community Outreach 3 100.00%
Office of Information Systems 11 57.89%
Office of the Chief Admin. Off 3 100.00%
Office of the Deputy Director 4 50.00%
Office of the Director 16 47.06%
Office of the Surveyor 2 22.22%
Permit Center 7 50.00%
Permitting Administration 7 41.18%
Plan Review Team 7 29.17%
Plumbing Inspection Branch 0.00%
Regulatory Investigations 5 27.78%
Vacant Property Division 5 71.43%
Weights and Measures Division 5 83.33%
Zoning Branch 6 46.15%

Consumer and Regulatory Affair Total 172 46.99%
Contract Appeals Board Contract Appeals Board 5 45.45%
Contract Appeals Board Total 5 45.45%
Contracting and Procurement Off Contracting & Procurement 86 43.22%
Contracting and Procurement Total 86 43.22%
Corrections Info Council Corrections Info Council 5 100.00%
Corrections Info Council Total 5 100.00%



Corrections, Department of Compliance 0.00%
Deputy Director 6 23.08%
DIR Department of Corrections 2 100.00%
Director's Office 7 24.14%
Health Services 3 60.00%
HR Transition 2 0.00%
Inform. Tech 2 13.33%
Jail-Admin 44 29.14%
Public Safety & Justice  ACFO 1 50.00%
Public Safety & Justice  DOC 0.00%
Security 154 18.27%
Warrant Squad 2 14.29%

Corrections, Department of Total 221 20.22%
Council of the District Budget Office 8 100.00%

C/M Allen 10 100.00%
C/M Cheh 12 92.31%
C/M Evans 8 100.00%
C/M Gray 10 100.00%
C/M McDuffie 11 100.00%
C/M Nadeau 11 91.67%
C/M Silverman 10 100.00%
C/M Todd 11 91.67%
C/M White 8 100.00%
Chairman 18 94.74%
Councilmember Bonds 12 100.00%
Councilmember Grosso 12 100.00%
Councilmember White, Jr. 4 57.14%
General Counsel 10 90.91%
Govt Services  DDOT Budget 0.00%
High Level AB 1 100.00%
Mayor's Office of Legal Counse 1 100.00%
Office of the Secretary 19 76.00%

Council of the District Total 176 92.15%
Criminal Code Reform Comm. Criminal Code Reform Commissio 4 80.00%
Criminal Code Reform Comm. Total 4 80.00%
Criminal Justice Council Criminal Justice Coord Counci 9 52.94%
Criminal Justice Council Total 9 52.94%
DC State Board of Education DC State Board of Education 17 80.95%
DC State Board of Education Total 17 80.95%
Department of General Services Building Management 43 34.40%

Capital Construction Services 16 38.10%
Communications and Legislative 2 100.00%
Contracting and Procurement 8 57.14%
Energy Management 4 50.00%
Facilities Management 4 44.44%
FacilIty Operations and Mainte 54 58.06%
Govt Direction & Ops - DGS 2 25.00%



Human Resources and Training 2 33.33%
Information Technology 1 20.00%
Maintenance and Projects 89 52.98%
Office of Director 12 60.00%
Patrol and Operations 10 41.67%
Portfolio Division 5 100.00%
Protective Services 23 34.85%
Realty Management 11 84.62%
Resource Allocation 2 40.00%
Safety and Environmental 2 22.22%
Strategic Services 2 28.57%
Training, Investigations, Inte 1 25.00%

Department of General Services Total 293 46.29%
Department of Health CHA-Cancer and Chronic Disease 6 31.58%

CHA-Child, Adolescent and Scho 9 27.27%
CHA-Nutrition and Physical Fit 7 41.18%
CHA-Office of the Senior Dpty. 4 33.33%
CHA-Perinatal Infant Health Bu 3 42.86%
CHA-Primary Care Bureau 1 12.50%
Health Care Licensing & Regul 65 40.37%
Health Stats Ofc Sr Dep Dir 15 37.50%
HEPRA 12 41.38%
HIV/AIDS 56 50.45%
Office of the Director 27 50.00%

Department of Health Total 205 41.75%
Department of Human Services DHS FSA 80 44.69%

DHS IMA ANACOSTIA SC 31 59.62%
DHS IMA ASC WORK OPP 50 56.82%
DHS IMA CHANGE CTR 44 54.32%
DHS IMA CONGRESS HTS SC 23 63.89%
DHS IMA ESC FS E&T 9 64.29%
DHS IMA ESC M&QA 12 52.17%
DHS IMA FT DAVIS 18 51.43%
DHS IMA H ST SC 61 55.45%
DHS IMA H ST SC ADMIN 34 62.96%
DHS IMA H ST SC DIS 13 41.94%
DHS IMA H ST SC DM&QC 8 47.06%
DHS IMA H ST SC DPD&T 16 57.14%
DHS IMA H ST SC MED 46 60.53%
DHS IMA NE SC 10 47.62%
DHS IMA TAYLOR ST SC 31 63.27%
DHS OECD 9 60.00%
DHS OFC DIRECTOR 37 59.68%
DHS OFC INFO SYSTEMS 19 39.58%
DHS OPRMI 16 40.00%
DHS STRONG FAMILIES 6 50.00%
Human Support Services  DHS 0.00%



Department of Human Services Total 573 53.45%
Dept Housing and Comm Dvlpmt Administrative Support Servs 3 60.00%

Development Finance Div 8 50.00%
DIR Dep Housing Community Dev 1 100.00%
Economic Devel & Reg  STAFF 3 33.33%
Housing Regulation Administrat 6 66.67%
Information Technology Unit 1 25.00%
Office of Program Monitoring 6 50.00%
Office of the Director 25 64.10%
Property Acquisition and Dispo 6 75.00%
Rental Accommodations Division 5 62.50%
Rental Conversions and Sales D 5 83.33%
Residential & Community Servs 14 58.33%
The Portfolio Management Divis 6 54.55%

Dept Housing and Comm Dvlpmt Total 89 58.55%
Dept of Energy and Environment Air Quality 8 30.77%

Community Relations 2 4 57.14%
Dept of Environment - COS 2 50.00%
Dept. of Energy and Environmen 11 78.57%
Efficiency & Conservation 6 54.55%
Energy Affordability 13 59.09%
Energy Programs 2 66.67%
Enforcement & Environmental 1 25.00%
Environmental Protection 2 66.67%
Fisheries and Wildlife 1 5.00%
Govt Services  DCEO Budget 2 22.22%
Grants & Contract Management 1 25.00%
Green Jobs & Youth Programs 0.00%
Hazardous Materials 0.00%
Hazardous Waste 2 40.00%
HUMAN RESOURCES 1 20.00%
Information Technology 2 40.00%
Land Remediation & Brownfields 1 10.00%
Lead & Healthy Housing 11 47.83%
Natural Resources 0.00%
Performance Management 0.00%
Pesticides 1 33.33%
Policy & Sustainability 2 9 64.29%
Risk Management 0.00%
Stormwater Management 15 71.43%
Support Services 5 50.00%
Toxic Substances 1 25.00%
Undergrnd Storage Tanks & LUST 3 27.27%
Utilities Management 7 46.67%
Water Quality 9 28.13%
Watershed Protection 26 57.78%

Dept of Energy and Environment Total 146 43.20%



Dept of Forensic Sciences Crime Scene Services Division 10 13.16%
Forensic Services 16 28.07%
Office of Director 10 40.00%
Public Health Laboratory 4 30.77%

Dept of Forensic Sciences Total 40 23.39%
Dept of Health Care Finance DCHF Office of the Director 1 100.00%

DHCF Ofc. Director 35 51.47%
Health Care Accountability 1 100.00%
Health Care Delivery Managemen 25 45.45%
Health Care Operations 13 30.23%
Health Care Policy & Research 13 44.83%
Health Care Reform and Innovat 2 66.67%
Human Support Services DHCF 0.00%

Dept of Health Care Finance Total 90 44.78%
Dept of Human Resources Administrative Services 1 100.00%

Agency Services 9 64.29%
Audit 4 100.00%
Benefits and Retirement 1 14.29%
Benefits Operation 3 37.50%
Capital City Fellow Program 8 88.89%
Classification 1 20.00%
Compensation 0.00%
Compensation and Classificatio 1 25.00%
Customer Service 4 50.00%
Emerging Leaders Program 3 75.00%
Employee Relations 2 100.00%
Firefighters Retirement & Reli 3 60.00%
Information Technology 3 60.00%
Legal and Compliance 7 70.00%
Office of the Director 69 86.25%
Performance Management 1 100.00%
Plan Administration 1 50.00%
Policy Office 0.00%
Program Planning & Operation 4 80.00%
Records Management 5 71.43%
Workforce Development Administ 7 41.18%

Dept of Human Resources Total 137 67.82%
Dept of Small and Local Bus Dv Dept of Small and Local Busine 20 47.62%
Dept of Small and Local Bus Dv Total 20 47.62%
Dept. of For-Hire Vehicles Dept. of For-Hire Vehicles 28 52.83%
Dept. of For-Hire Vehicles Total 28 52.83%
Deputy Mayor for Education Deputy Mayor for Education 10 62.50%
Deputy Mayor for Education Total 10 62.50%
Disability Services Disability Services, Dept on 123 31.46%
Disability Services Total 123 31.46%
District Programs Admin Hearings Division (AHD) 2 100.00%

Appeals Unit 1 100.00%



Apprenticeship Info & Trng 4 80.00%
Benefits 23 57.50%
Compensation Rev Board (CRB) 9 69.23%
Contract & Procurement 1 33.33%
Customer Service/Public Affai 4 44.44%
Department of Employment Serv 3 50.00%
DIR Dep of Employment Services 1 100.00%
Employer Services 16 57.14%
Govt Direction & Ops DOES 0.00%
Hearings and Adjudication 7 38.89%
Information Technology 5 18.52%
Legal - General Counsel 4 100.00%
Occupational Safety & Health 1 33.33%
Office of the Director 11 78.57%
Operations 7 53.85%
OSCC  Franklin Street NE 7 43.75%
OSCC  Naylor Road 15 75.00%
OSCC  South Capitol Street 3 60.00%
Perform Management 4 40.00%
Perform Mgmt  Compliance 2 40.00%
Perform Mgmt  Directors Ofc 1 100.00%
Perform Mgmt  Policy 0.00%
Prog Performance Monitor 5 45.45%
Property Management 7 58.33%
Risk Management 1 50.00%
TANF/WTW 24 75.00%
Training & Employment Dev 8 61.54%
Unemp Insur  Tax Collections 33 52.38%
Unemp Insurance  Benefits 15 62.50%
Unempl Insur  Benefits 19 54.29%
Wage 8 66.67%
Wkforce Dev  Senior Svs 1 100.00%
Workers Compensation 5 50.00%
Workers' Compensation 2 50.00%
Workers' Compensation 301 4 100.00%
Workers' Compensation 302 7 70.00%
Workers' Compensation 303 5 50.00%
Workers' Compensation 304 3 37.50%
Workers' Compensation 305 10 58.82%
Workers' Compensation 306 1 50.00%
Workforce Development 18 69.23%
Youth Programs 29 67.44%

District Programs Total 336 57.44%
DMGEO Dep. Mayor for Greater Economi 6 75.00%

Executive Office of the Mayor 1 100.00%
DMGEO Total 7 77.78%
Elections and Ethics, Board of DC Board of Elections & Ethic 39 62.90%



Elections and Ethics, Board of Total 39 62.90%
Employee Appeals, Office of Office of Employee Appeals 3 18.75%
Employee Appeals, Office of Total 3 18.75%
Finance and Resource Mgmt, Ofc Govt Direction & Ops - DGS 0.00%

Govt Direction & Ops  OAG 0.00%
Govt Direction & Ops  OFRM 2 11.11%

Finance and Resource Mgmt, Ofc Total 2 10.00%
Fire and Emerg. Medical Svcs AFC  Services 0.00%

Battalion 1 Fire Chiefs 0.00%
Battalion 1 Platoon 1 Eng. 10 0.00%
Battalion 1 Platoon 1 Eng. 12 2 28.57%
Battalion 1 Platoon 1 Eng. 14 3 42.86%
Battalion 1 Platoon 1 Eng. 17 2 33.33%
Battalion 1 Platoon 1 Eng. 26 3 42.86%
Battalion 1 Platoon 1 Eng. 6 2 33.33%
Battalion 1 Platoon 1 Truck 13 1 14.29%
Battalion 1 Platoon 1 Truck 15 4 57.14%
Battalion 1 Platoon 1 Truck 4 0.00%
Battalion 1 Platoon 2 Eng. 10 1 14.29%
Battalion 1 Platoon 2 Eng. 12 2 22.22%
Battalion 1 Platoon 2 Eng. 14 2 28.57%
Battalion 1 Platoon 2 Eng. 17 0.00%
Battalion 1 Platoon 2 Eng. 26 4 57.14%
Battalion 1 Platoon 2 Eng. 6 2 28.57%
Battalion 1 Platoon 2 Truck 13 1 14.29%
Battalion 1 Platoon 2 Truck 15 0.00%
Battalion 1 Platoon 2 Truck 4 2 28.57%
Battalion 1 Platoon 3 Eng. 10 0.00%
Battalion 1 Platoon 3 Eng. 12 3 33.33%
Battalion 1 Platoon 3 Eng. 14 4 57.14%
Battalion 1 Platoon 3 Eng. 17 4 66.67%
Battalion 1 Platoon 3 Eng. 26 2 40.00%
Battalion 1 Platoon 3 Eng. 6 2 28.57%
Battalion 1 Platoon 3 Truck 13 3 42.86%
Battalion 1 Platoon 3 Truck 15 1 14.29%
Battalion 1 Platoon 3 Truck 4 0.00%
Battalion 1 Platoon 4 Eng. 10 1 12.50%
Battalion 1 Platoon 4 Eng. 12 2 25.00%
Battalion 1 Platoon 4 Eng. 14 4 57.14%
Battalion 1 Platoon 4 Eng. 17 1 14.29%
Battalion 1 Platoon 4 Eng. 26 1 14.29%
Battalion 1 Platoon 4 Eng. 6 2 33.33%
Battalion 1 Platoon 4 Truck 13 0.00%
Battalion 1 Platoon 4 Truck 15 2 28.57%
Battalion 1 Platoon 4 Truck 4 2 28.57%
Battalion 2 Fire Chiefs 0.00%
Battalion 2 Platoon 1 Eng. 18 4 50.00%



Battalion 2 Platoon 1 Eng. 27 1 11.11%
Battalion 2 Platoon 1 Eng. 3 2 28.57%
Battalion 2 Platoon 1 Eng. 30 2 28.57%
Battalion 2 Platoon 1 Eng. 7 2 28.57%
Battalion 2 Platoon 1 Eng. 8 2 22.22%
Battalion 2 Platoon 1 Truck 07 0.00%
Battalion 2 Platoon 1 Truck 17 2 25.00%
Battalion 2 Platoon 2 Eng. 18 2 28.57%
Battalion 2 Platoon 2 Eng. 27 2 40.00%
Battalion 2 Platoon 2 Eng. 3 0.00%
Battalion 2 Platoon 2 Eng. 30 5 62.50%
Battalion 2 Platoon 2 Eng. 7 3 50.00%
Battalion 2 Platoon 2 Eng. 8 2 22.22%
Battalion 2 Platoon 2 Truck 17 2 25.00%
Battalion 2 Platoon 2 Truck 7 1 14.29%
Battalion 2 Platoon 3 Eng. 18 3 37.50%
Battalion 2 Platoon 3 Eng. 27 1 14.29%
Battalion 2 Platoon 3 Eng. 3 1 16.67%
Battalion 2 Platoon 3 Eng. 30 1 16.67%
Battalion 2 Platoon 3 Eng. 7 3 42.86%
Battalion 2 Platoon 3 Eng. 8 3 30.00%
Battalion 2 Platoon 3 Truck 07 2 28.57%
Battalion 2 Platoon 3 Truck 17 1 14.29%
Battalion 2 Platoon 4 Eng. 18 2 28.57%
Battalion 2 Platoon 4 Eng. 27 1 14.29%
Battalion 2 Platoon 4 Eng. 3 1 16.67%
Battalion 2 Platoon 4 Eng. 30 1 16.67%
Battalion 2 Platoon 4 Eng. 7 3 37.50%
Battalion 2 Platoon 4 Eng. 8 4 44.44%
Battalion 2 Platoon 4 Truck 07 1 12.50%
Battalion 2 Platoon 4 Truck 17 2 28.57%
Battalion 3 Fire Chiefs 0.00%
Battalion 3 Platoon 1 Eng. 15 0.00%
Battalion 3 Platoon 1 Eng. 19 4 57.14%
Battalion 3 Platoon 1 Eng. 25 1 16.67%
Battalion 3 Platoon 1 Eng. 32 4 50.00%
Battalion 3 Platoon 1 Eng. 33 1 14.29%
Battalion 3 Platoon 1 Truck 16 2 28.57%
Battalion 3 Platoon 1 Truck 8 1 14.29%
Battalion 3 Platoon 2 Eng. 15 1 11.11%
Battalion 3 Platoon 2 Eng. 19 2 25.00%
Battalion 3 Platoon 2 Eng. 25 4 57.14%
Battalion 3 Platoon 2 Eng. 32 5 71.43%
Battalion 3 Platoon 2 Eng. 33 1 16.67%
Battalion 3 Platoon 2 Truck 16 1 14.29%
Battalion 3 Platoon 2 Truck 8 5 62.50%
Battalion 3 Platoon 3 Eng. 15 3 30.00%



Battalion 3 Platoon 3 Eng. 19 4 57.14%
Battalion 3 Platoon 3 Eng. 25 1 12.50%
Battalion 3 Platoon 3 Eng. 32 2 28.57%
Battalion 3 Platoon 3 Eng. 33 1 16.67%
Battalion 3 Platoon 3 Truck 16 0.00%
Battalion 3 Platoon 3 Truck 8 1 16.67%
Battalion 3 Platoon 4 Eng. 15 3 33.33%
Battalion 3 Platoon 4 Eng. 19 3 42.86%
Battalion 3 Platoon 4 Eng. 25 1 14.29%
Battalion 3 Platoon 4 Eng. 32 3 42.86%
Battalion 3 Platoon 4 Eng. 33 4 57.14%
Battalion 3 Platoon 4 Truck 16 0.00%
Battalion 3 Platoon 4 Truck 8 2 28.57%
Battalion 4 Fire Chiefs 1 20.00%
Battalion 4 Platoon 1 Eng. 11 1 12.50%
Battalion 4 Platoon 1 Eng. 22 1 14.29%
Battalion 4 Platoon 1 Eng. 24 1 14.29%
Battalion 4 Platoon 1 Eng. 4 2 22.22%
Battalion 4 Platoon 1 Eng. 9 2 33.33%
Battalion 4 Platoon 1 Truck 11 2 25.00%
Battalion 4 Platoon 1 Truck 6 1 16.67%
Battalion 4 Platoon 1 Truck 9 2 25.00%
Battalion 4 Platoon 2 Eng. 11 1 12.50%
Battalion 4 Platoon 2 Eng. 22 1 14.29%
Battalion 4 Platoon 2 Eng. 24 1 14.29%
Battalion 4 Platoon 2 Eng. 4 1 11.11%
Battalion 4 Platoon 2 Eng. 9 2 25.00%
Battalion 4 Platoon 2 Truck 11 2 28.57%
Battalion 4 Platoon 2 Truck 6 2 25.00%
Battalion 4 Platoon 2 Truck 9 1 12.50%
Battalion 4 Platoon 3 Eng. 11 0.00%
Battalion 4 Platoon 3 Eng. 22 5 62.50%
Battalion 4 Platoon 3 Eng. 24 1 14.29%
Battalion 4 Platoon 3 Eng. 4 0.00%
Battalion 4 Platoon 3 Eng. 9 0.00%
Battalion 4 Platoon 3 Truck 11 2 28.57%
Battalion 4 Platoon 3 Truck 6 2 25.00%
Battalion 4 Platoon 3 Truck 9 1 12.50%
Battalion 4 Platoon 4 Eng. 11 3 30.00%
Battalion 4 Platoon 4 Eng. 22 5 71.43%
Battalion 4 Platoon 4 Eng. 24 3 42.86%
Battalion 4 Platoon 4 Eng. 4 2 22.22%
Battalion 4 Platoon 4 Eng. 9 1 14.29%
Battalion 4 Platoon 4 Truck 11 1 16.67%
Battalion 4 Platoon 4 Truck 6 2 25.00%
Battalion 4 Platoon 4 Truck 9 1 12.50%
Battalion 5 Fire Chiefs 1 20.00%



Battalion 5 Platoon 1 Eng. 20 1 12.50%
Battalion 5 Platoon 1 Eng. 21 3 50.00%
Battalion 5 Platoon 1 Eng. 28 2 40.00%
Battalion 5 Platoon 1 Eng. 29 2 28.57%
Battalion 5 Platoon 1 Eng. 31 3 42.86%
Battalion 5 Platoon 1 Eng. 5 0.00%
Battalion 5 Platoon 1 Truck 12 2 28.57%
Battalion 5 Platoon 1 Truck 14 0.00%
Battalion 5 Platoon 1 Truck 5 1 14.29%
Battalion 5 Platoon 2 Eng. 20 3 42.86%
Battalion 5 Platoon 2 Eng. 21 2 28.57%
Battalion 5 Platoon 2 Eng. 28 1 16.67%
Battalion 5 Platoon 2 Eng. 29 2 25.00%
Battalion 5 Platoon 2 Eng. 31 2 28.57%
Battalion 5 Platoon 2 Eng. 5 4 57.14%
Battalion 5 Platoon 2 Truck 12 1 14.29%
Battalion 5 Platoon 2 Truck 14 1 20.00%
Battalion 5 Platoon 2 Truck 5 2 28.57%
Battalion 5 Platoon 3 Eng. 20 1 11.11%
Battalion 5 Platoon 3 Eng. 21 3 50.00%
Battalion 5 Platoon 3 Eng. 28 1 14.29%
Battalion 5 Platoon 3 Eng. 29 0.00%
Battalion 5 Platoon 3 Eng. 31 0.00%
Battalion 5 Platoon 3 Eng. 5 1 16.67%
Battalion 5 Platoon 3 Truck 12 1 14.29%
Battalion 5 Platoon 3 Truck 14 1 14.29%
Battalion 5 Platoon 3 Truck 5 2 25.00%
Battalion 5 Platoon 4 Eng. 20 1 11.11%
Battalion 5 Platoon 4 Eng. 21 2 28.57%
Battalion 5 Platoon 4 Eng. 28 3 42.86%
Battalion 5 Platoon 4 Eng. 29 1 20.00%
Battalion 5 Platoon 4 Eng. 31 4 66.67%
Battalion 5 Platoon 4 Eng. 5 2 33.33%
Battalion 5 Platoon 4 Truck 12 1 14.29%
Battalion 5 Platoon 4 Truck 14 1 14.29%
Battalion 5 Platoon 4 Truck 5 0.00%
Battalion 6 Fire Chiefs 2 50.00%
Battalion 6 Platoon 1 Eng. 1 3 50.00%
Battalion 6 Platoon 1 Eng. 13 3 30.00%
Battalion 6 Platoon 1 Eng. 16 3 30.00%
Battalion 6 Platoon 1 Eng. 2 3 42.86%
Battalion 6 Platoon 1 Eng. 23 5 71.43%
Battalion 6 Platoon 1 Truck 10 3 42.86%
Battalion 6 Platoon 1 Truck 2 2 28.57%
Battalion 6 Platoon 1 Truck 3 1 20.00%
Battalion 6 Platoon 2 Eng. 1 4 57.14%
Battalion 6 Platoon 2 Eng. 13 3 33.33%



Battalion 6 Platoon 2 Eng. 16 2 22.22%
Battalion 6 Platoon 2 Eng. 2 4 57.14%
Battalion 6 Platoon 2 Eng. 23 2 28.57%
Battalion 6 Platoon 2 Truck 10 4 66.67%
Battalion 6 Platoon 2 Truck 2 1 14.29%
Battalion 6 Platoon 2 Truck 3 1 14.29%
Battalion 6 Platoon 3 Eng. 1 1 14.29%
Battalion 6 Platoon 3 Eng. 13 3 37.50%
Battalion 6 Platoon 3 Eng. 16 2 25.00%
Battalion 6 Platoon 3 Eng. 2 1 14.29%
Battalion 6 Platoon 3 Eng. 23 3 42.86%
Battalion 6 Platoon 3 Truck 10 2 33.33%
Battalion 6 Platoon 3 Truck 2 2 28.57%
Battalion 6 Platoon 3 Truck 3 0.00%
Battalion 6 Platoon 4 Eng. 1 3 42.86%
Battalion 6 Platoon 4 Eng. 13 5 45.45%
Battalion 6 Platoon 4 Eng. 16 1 14.29%
Battalion 6 Platoon 4 Eng. 2 4 57.14%
Battalion 6 Platoon 4 Eng. 23 3 50.00%
Battalion 6 Platoon 4 Truck 10 3 42.86%
Battalion 6 Platoon 4 Truck 2 2 28.57%
Battalion 6 Platoon 4 Truck 3 0.00%
Battalion 7 Platoon 1 FB 1 0.00%
Battalion 7 Platoon 1 HMU 11 0.00%
Battalion 7 Platoon 1 RS 1 0.00%
Battalion 7 Platoon 1 RS 2 1 14.29%
Battalion 7 Platoon 1 RS-3 0.00%
Battalion 7 Platoon 2 FB 1 1 12.50%
Battalion 7 Platoon 2 HMU 12 0.00%
Battalion 7 Platoon 2 RS 1 0.00%
Battalion 7 Platoon 2 RS 2 0.00%
Battalion 7 Platoon 2 RS-3 0.00%
Battalion 7 Platoon 3 FB 1 0.00%
Battalion 7 Platoon 3 HMU 11 0.00%
Battalion 7 Platoon 3 RS 1 0.00%
Battalion 7 Platoon 3 RS 2 0.00%
Battalion 7 Platoon 3 RS 3 1 14.29%
Battalion 7 Platoon 4 FB 1 0.00%
Battalion 7 Platoon 4 HMU 11 1 16.67%
Battalion 7 Platoon 4 RS 1 0.00%
Battalion 7 Platoon 4 RS-2 0.00%
Battalion 7 Platoon 4 RS-3 1 12.50%
Deputy & Asst Fire Chiefs 3 33.33%
EMS Administration 4 40.00%
EMS Chief 0.00%
EMS Operations 29 31.87%
Fire & Emergency Medical Srv 26 44.07%



Fire Prevention Division 21 34.43%
Fleet Maintenance Division 11 32.35%
HUMAN RESOURCES 3 50.00%
Maintenance Property Mgt Div 6 40.00%
Management Information Sys 3 42.86%
Medical Services Office 2 66.67%
Professional Standards Office 2 33.33%
Public Information Office 3 75.00%
Public Safety & Justice  ACFO 1 50.00%
Public Safety & Justice  DOC 0.00%
Public Safety & Justice  FEMS 2 100.00%
Special Operations - BFC 3 25.00%
Training Academy 52 77.61%

Fire and Emerg. Medical Svcs Total 555 28.20%
Health and Human Services, Ofc Ofc. of the Health and Human S 13 81.25%
Health and Human Services, Ofc Total 13 81.25%
Health Benefit Exchange Author Agency Management Program 9 50.00%

Business Development Program 3 60.00%
Consumer Education and Outreac 1 100.00%
Eligibility and Enrollment Pro 1 33.33%
Health Benefit Exchange Author 23 57.50%
Plan Management Program 1 50.00%
S.H.O.P. Operations Program 0.00%

Health Benefit Exchange Author Total 38 52.78%
Homeland Security & EMA Homeland Security & Emerg. Mgm 31 44.29%

HSEMA - Emergency Management 0.00%
HSEMA - Emergency Management P 4 50.00%
HSEMA - Emergency Operations 2 40.00%
HSEMA - Emergency Planning 0.00%
Public Safety & Justice  ACFO 0.00%

Homeland Security & EMA Total 37 41.11%
Human Rights, Office of DIR Office of Human Rights 1 100.00%

Hearing 3 100.00%
Investigations 4 57.14%
Language 2 66.67%
Mediation 0.00%
Office of Federal and Regional 1 100.00%
Office of Human Rights 12 60.00%

Human Rights, Office of Total 23 62.16%
Inspector General, Ofc of the Audit 13 50.00%

INSPECTIONS & EVALUATIONS 5 45.45%
Inspector General 11 57.89%
Investigations 1 4.76%
MEDICAID FRAUD 7 35.00%

Inspector General, Ofc of the Total 37 38.14%
Insurance, Securities and Bank Actuarial Analysis Branch 2 28.57%

Banking Bureau 13 59.09%



Commissioner  DISB 1 50.00%
Communications 5 100.00%
Compliance Division 3 60.00%
Consumer Services Branch 4 100.00%
Corporate Finance Division 2 40.00%
Deputy Commissioner For Opera 2 100.00%
Enforcement and Investigation 0.00%
Enforcement Division 0.00%
Examination Division 0.00%
Financial Analysis Branch 0.00%
Financial Examination Branch 0.00%
Forms and Analysis Branch 1 16.67%
HUMAN RESOURCES 2 66.67%
Insurance Bureau 1 33.33%
Investigation Division 2 40.00%
Licensing Division 2 50.00%
Office of Legal Affairs 5 55.56%
Professional Services 1 20.00%
Risk Finance Bureau 2 25.00%
Securities Bureau 1 100.00%
Technology and Admininstrativ 5 50.00%

Insurance, Securities and Bank Total 54 46.15%
Judicial Disabil. and Tenure Commission of Judicial Disabl 1 50.00%
Judicial Disabil. and Tenure Total 1 50.00%
Judicial Nomination Commission Judicial Nomination Commissio 1 50.00%
Judicial Nomination Commission Total 1 50.00%
Justice Grants Administration Justice Grants Administration 6 42.86%
Justice Grants Administration Total 6 42.86%
Latino Affairs, Office on Office of Latino Affairs 6 85.71%
Latino Affairs, Office on Total 6 85.71%
Lottery and Charititable Games OCFO - DC Lottery Board 16 30.19%
Lottery and Charititable Games Total 16 30.19%
Mayor's Off. of Legal Counsel Mayor's Office of Legal Counse 7 100.00%
Mayor's Off. of Legal Counsel Total 7 100.00%
Medical Examiner, Ofc Chief Administration 1 25.00%

Chief of Staff 2 50.00%
Fatality Review 3 60.00%
Investigations 5 29.41%
Medical Records 1 20.00%
Mortuary 6 35.29%
Office of Chief Medical Exami 9 52.94%
Toxicology 4 30.77%

Medical Examiner, Ofc Chief Total 31 37.80%
Metropolitan Police Department Central Cellblock Division 0.00%

Chief Information Off 13118000 0.00%
Chief of Police 2 40.00%
Contracting Division 2 100.00%



Corp Support (CSG) 13119000 3 75.00%
Corporate Support Bureau 2 18.18%
Court Liaison 0.00%
Court Liaison  13050000 0.00%
Court Liaison  13150000 1 100.00%
Court Liaison Division 11 64.71%
Criminal Investigations Divisi 53 16.31%
EEOC Division 1 50.00%
Equipment and Supply Branch 4 50.00%
Evidence Control Division 17 41.46%
Executive Office of the Chief 26 40.63%
Executive Protection Unit 2 40.00%
Fifth District 65 16.41%
Fifth District 13020500 0.00%
First District 72 17.65%
Fleet Division 0.00%
Forensic Science Services Divi 0.00%
Fourth District 77 19.35%
Grants Management Division 1 33.33%
Homeland Security Bureau 11 24.44%
Human Resource Management Divi 13 34.21%
Human Services / Medical Svc 0.00%
Instit of Police Sci 13048500 1 100.00%
Institute of Police Science 1 33.33%
Intelligence Fusion Division 2 14.29%
Internal Affairs Bureau 6 27.27%
Internal Affairs Division 4 16.67%
Investigative Services Bureau 6 16.67%
Metropolitan Police Academy 42 15.56%
Narcotics and Special Investig 6 13.04%
Ofc. of the Chief Financial Of 7 23.33%
Office of Risk Management 5 38.46%
Office of the Chief Informatio 13 20.97%
Office of the General Counsel 2 28.57%
Patrol Services and School Sec 10 30.30%
Police Business Services Divis 6 33.33%
Policy and Standards Division 3 37.50%
Professional Services Bureau 0.00%
Public Safety & Justice  ACFO 0.00%
Public Safety & Justice  FEMS 1 50.00%
Records Branch 9 47.37%
Recruiting Branch 46 67.65%
Reproduction Branch 0.00%
Research and Analytical Servic 6 60.00%
School Safety Division 15 20.00%
Second District 70 20.00%
Security Officers Management B 4 28.57%



Seventh District 60 14.93%
Sixth District 70 17.46%
Spec Operations Div 13055000 0.00%
Special Operations Division 25 14.97%
Strategic Change Division 1 33.33%
Strategic Services Bureau 1 14.29%
Tactical Information Division 8 36.36%
Third District 74 19.84%
Third District 13022300 0.00%
Youth Investigations Division 15 18.29%

Metropolitan Police Department Total 882 20.10%
Motion Picture & Television Office of Motion Picture & Te 3 60.00%
Motion Picture & Television Total 3 60.00%
Motor Vehicles, Department of Adjudication Admin Ofc 1 33.33%

Associate Director Ofc 2 15.38%
Director Office 8 72.73%
Driver Licensing Division 71 71.72%
Driver Service Admin Ofc 1 50.00%
Hearing Division 9 45.00%
Hearing Support Division 13 61.90%
Human Resource Division 0.00%
Support Services Division 3 60.00%
SW Inspection Division 10 33.33%
Technology Services Ofc 0.00%
Vehicle Service Admin Ofc 12 60.00%

Motor Vehicles, Department of Total 130 54.85%
National Guard, DC National Guard 30 24.39%
National Guard, DC Total 30 24.39%
Non Public Tuition Non Public Tuition 1 11.11%
Non Public Tuition Total 1 11.11%
Ofc. of State Superintendent DC Education Licensure Commiss 2 40.00%

DC State Athletic Association 5 100.00%
DEL Licensing & Compliance 1 50.00%
DEL Operations & Grants Mgmt. 1 100.00%
District of Columbia Reengagem 3 50.00%
Education Cluster - OSSE 1 33.33%
Higher Education Financial Ser 2 22.22%
Ofc. of Accountability, Perf. 3 27.27%
Ofc. of Comm. Learning & Schoo 1 10.00%
Ofc. of Grants Management and 0.00%
Ofc. of Student Enrollment and 2 50.00%
Ofc. of the Asst. Superintende 14 48.28%
Office of Applications 0.00%
Office of Assessments and Acco 2 40.00%
Office of Building Operations 7 46.67%
Office of Career and Technical 2 40.00%
Office of Career Education Dev 0.00%



Office of Child Care Subsidy P 4 44.44%
Office of College and Career R 1 25.00%
Office of Dispute Resolution 2 28.57%
Office of Early Intervention 4 20.00%
Office of Family and Adult Edu 3 50.00%
Office of GED Testing 2 66.67%
Office of General Counsel 2 25.00%
Office of Health and Wellness 20 54.05%
Office of Infrastructure and T 2 40.00%
Office of Licensing and Compli 2 20.00%
Office of Longitudinal Data Sy 6 54.55%
Office of Project Management 2 40.00%
Office of Quality Initiatives 8 53.33%
Office of Special Programs 2 40.00%
Office of Strategic Operations 2 16.67%
Office of Teaching and Learnin 8 42.11%
Office of the Chief Informatio 0.00%
Office of the Chief of Staff 3 27.27%
Office of the Chief Operating 2 100.00%
Office of the State Superinten 5 45.45%
Policy, Planning & Charter Sch 2 16.67%
Postsecondary Licensure 0.00%
Wellness & Nutrition Services 0.00%

Ofc. of State Superintendent Total 128 37.54%
Office of Cable Television Office of Cable Televison 17 42.50%

Office of Motion Picture & Te 1 100.00%
Office of Cable Television Total 18 43.90%
Office of Disability Rights Office of Disability Rights 8 66.67%
Office of Disability Rights Total 8 66.67%
Office Of the Mayor Executive Office of the Mayor 74 87.06%

Office of Communications 0.00%
Office of Community Affairs 4 100.00%
Office of Federal and Regional 1 100.00%
Office of LGBT Affairs 1 100.00%
Office of Talent and Appointme 1 100.00%
Office of the Chief of Staff 3 100.00%
Office of the General Counsel 1 100.00%

Office Of the Mayor Total 85 87.63%
Office of the Senior Advisor Office of the Senior Advisor 14 100.00%
Office of the Senior Advisor Total 14 100.00%
Office of the Tenant Advocate Office of the Chief Tenant Adv 9 52.94%
Office of the Tenant Advocate Total 9 52.94%
ORM - Workers Compensation ORM - Workers Compensation 146 32.66%
ORM - Workers Compensation Total 146 32.66%
OSSE DOT Department 5th Street 191 59.69%

Adams Place 131 53.91%
Education Cluster - OSSE 0.00%



Finance 1 50.00%
HUMAN RESOURCES 3 37.50%
L Street 185 64.69%
NY Ave 287 66.28%
Ofc of Audit and Investigation 1 50.00%
Ofc of the Transp Adminstrtor 2 66.67%
Office of the Chief of Staff 1 50.00%
Operations 28 38.89%
Parent Call Center 6 35.29%
Routing and Scheduling 2 40.00%

OSSE DOT Department Total 838 60.11%
Parks and Recreation, Dept of  Development Programs 12344001 1 100.00%

 Financial Management 12105001 9 69.23%
 FM (5400) - Planning 12542001 1 100.00%
AMP (1000)-Personnel 12101001 5 71.43%
AMP(1000) -  Customer Service 0.00%
AMP(1000) -  Legal 1 100.00%
CA (2400)  - Director's Office 0.00%
Capital Improvement Program 1 50.00%
Communications 12108001 3 100.00%
Community Relations 12243001 1 33.33%
Community Relations 12243004 1 100.00%
Community Relations 12243006 0.00%
Contracting & Procurement 1 100.00%
Cultural Arts 12445001 7 70.00%
Cultural Arts 12445003 0.00%
Director's Office 12241001 12 57.14%
Director's Office 12241003 1 100.00%
Edu Svc - Coop Play 12441005 1 100.00%
Edu Svc - Cooperative Play 1 50.00%
Environ Activities 12442003 0.00%
Environmental Activities 1 100.00%
Facil Ops/Warehouse 12547005 0.00%
Facilty Ops (Admin) 12543001 7 87.50%
Facilty Ops (Admin) 12543003 1 50.00%
Fleet Management 12107001 14 58.33%
Fleet Management 12107003 0.00%
Info Technology 12104001 0.00%
Maintenance 12541005 0.00%
Mngt Partnerships 12101701 1 100.00%
Parks and Recreation Agency 8 72.73%
Recr Programs 12341001 11 84.62%
Recr Programs 12341003 72 79.12%
Recr Programs 12341005 1 100.00%
Recreational Prog RP (3400) 56 70.00%
Recreational Services/Programs 37 66.07%
Risk Management 12105501 3 100.00%



RP(3400) - Aquatics 105 80.77%
RP(3400) - Aquatics 12342001 2 66.67%
RP(3400) - Aquatics 12342003 0.00%
RP(3400) - Summer Operations 12 80.00%
Senior Services 9 64.29%
Senior Services 12443001 1 100.00%
Senior Services 12443003 1 100.00%
Spec & Targeted Prog (S&TP) 1 100.00%
Sports  Health & Fitness 11 50.00%
Therapeutic Recreation 1 100.00%
Youth Development Programs 2 100.00%

Parks and Recreation, Dept of Total 403 71.71%
People's Counsel, Ofc of the Economic Devel & Reg  OPC 1 100.00%

Office of People's Counsel 18 51.43%
People's Counsel, Ofc of the Total 19 52.78%
Planning and Economic Developm Dpty Mayor of Plnning & Dev 49 64.47%
Planning and Economic Developm Total 49 64.47%
Planning, Office of Comprehensive Plan 1 50.00%

Development Review 2 50.00%
Finance 1 100.00%
Geographic Information System 1 25.00%
Historic Preservation 7 46.67%
Long Range Planning 4 40.00%
Neighborhood Planning 6 60.00%
Office of the Director 4 66.67%
Revitalization Planning 4 66.67%
Zoning 4 50.00%

Planning, Office of Total 34 51.52%
Police Complaints, Office of Office of Police Complaints 12 57.14%
Police Complaints, Office of Total 12 57.14%
PS&J Cluster, Ofc of Dep Mayor Deputy Mayor PS&J 5 83.33%
PS&J Cluster, Ofc of Dep Mayor Total 5 83.33%
Public Employee Relations Brd Public Relations Board 7 77.78%
Public Employee Relations Brd Total 7 77.78%
Public Library, DC Collection Services 9 47.37%

Communications 5 50.00%
Custodians-MLK 17 68.00%
Digital Commons 14 93.33%
Director's Office - general 13 48.15%
Facilities Management 5 38.46%
HUMAN RESOURCES 2 25.00%
Human Support Services  DCPL 0.00%
Information Technology 2 13.33%
Libraries-ANA 5 41.67%
Libraries-BEN 4 33.33%
Libraries-BLV 10 76.92%
Libraries-CAV 1 12.50%



Libraries-CCH 5 41.67%
Libraries-CPK 7 87.50%
Libraries-DEA 5 71.43%
Libraries-FGR 9 64.29%
Libraries-GEO 10 62.50%
Libraries-LAR 7 77.78%
Libraries-MTP 9 56.25%
Libraries-NOE 11 91.67%
Libraries-NW1 4 50.00%
Libraries-PAL 4 40.00%
Libraries-PET 6 42.86%
Libraries-PKL 5 62.50%
Libraries-ROS 8 100.00%
Libraries-SOE 5 55.56%
Libraries-SOW 10 100.00%
Libraries-SPK 4 50.00%
Libraries-TEN 9 52.94%
Libraries-TPK 5 62.50%
Libraries-WEE 7 87.50%
Libraries-WOD 10 76.92%
Libraries-WTD 11 84.62%
MLK Engineering 5 38.46%
MLK-Adult Literacy 3 33.33%
MLK-Adult Services 10 62.50%
MLK-Center for Accessibility 5 62.50%
MLK-Children's & Teen Services 4 50.00%
MLK-Circulation Services 7 43.75%
MLK-Special Collections 6 50.00%
Motor Pool-general 4 66.67%
Public Safety 8 27.59%
Public Services Administration 12 52.17%

Public Library, DC Total 302 55.31%
Public Schools, DC Aiton ES 19 47.50%

Amidon ES 23 43.40%
Anacostia SHS 55 53.40%
Ballou SHS 59 43.07%
Ballou Stay 22 48.89%
Bancroft ES 53 67.09%
Banneker SHS 20 40.82%
Barnard ES 36 39.56%
Beers ES 36 50.70%
Brent ES 31 64.58%
Brightwood ES 55 52.88%
Brookland ES 0.00%
Brookland MS 22 51.16%
Browne JHS 18 29.03%
Bruce-Monroe ES 36 45.57%



Bunker Hill 15 53.57%
Burroughs ES 24 46.15%
Burrville ES 22 47.83%
Capitol Hill Montessori@Logan 23 53.49%
Cardozo SHS 67 44.67%
Choice MS (Taft) 5 33.33%
Cleveland ES 20 40.00%
Columbia Heights EC 85 49.13%
Cooke H.D. ES 46 73.02%
Coolidge SHS 37 43.53%
DCPS - Summer ES/MS Program 0.00%
DCPS After School Program 114 64.41%
DCPS Summer School Carnegie Un 2 66.67%
DCPS Summer School ESY Program 1 100.00%
Deal JHS 67 47.52%
Dorothy Height ES 39 48.75%
Drew ES 7 16.67%
Duke Ellington School of Arts 13 81.25%
Dunbar SHS 42 41.18%
Eastern SHS 63 48.46%
Eaton ES 31 62.00%
Eliot JHS 21 47.73%
Fillmore Arts Center 9 60.00%
Francis Stevens EC 34 50.00%
Garfield ES 25 49.02%
Garrison ES 39 69.64%
Hardy MS 21 39.62%
Harris C.W. ES 22 39.29%
Hart MS 27 36.49%
Hearst ES 31 58.49%
Hendley ES 27 40.91%
Houston ES 16 32.00%
Hyde ES 27 62.79%
Incarcerated Youth Program 8 42.11%
Janney ES 51 62.96%
Jefferson Academy 31 60.78%
Johnson JHS 16 35.56%
Kelly Miller MS 26 39.39%
Ketcham ES 15 32.61%
Key ES 27 62.79%
Kimball ES 30 62.50%
King, ML ES 21 39.62%
Kramer MS 16 32.65%
Lafayette ES 42 52.50%
Langdon ES 24 46.15%
Langley EC 30 51.72%
LaSalle ES 26 39.39%



Leckie ES 31 53.45%
Ludlow-Taylor ES 38 57.58%
Luke C. Moore Academy SHS 17 42.50%
MacFarland MS 6 33.33%
Malcolm X ES 15 34.88%
Mann ES 33 70.21%
Maury ES 29 61.70%
McKinley MS 12 35.29%
McKinley Technology SHS 32 40.00%
Miner ES 29 45.31%
Moten ES 20 33.90%
Murch ES 45 63.38%
Nalle ES 22 43.14%
Noyes ES 23 57.50%
OCFO - DCPS 8 28.57%
Office of College and Career 16 72.73%
Office of Family and Public En 13 81.25%
Office of Instructional Practi 55 52.38%
Office of Specialized Instruct 5 50.00%
Office of Talent and Culture 27 44.26%
Office of Teaching and Learnin 220 41.51%
Office of the Chancellor 0.00%
Office of the Chief of Schools 67 44.37%
Office of the Chief of Staff 19 47.50%
Office of the Chief Operating 73 38.62%
Office of the General Cou 14 60.87%
Orr ES 31 51.67%
Oyster - Adams Billingual S 66 62.86%
Patterson ES 24 36.36%
Payne ES 20 39.22%
Peabody ES 18 48.65%
Phelps SHS 20 43.48%
Plummer ES 20 32.79%
Powell ES 49 62.82%
Randle Highlands ES 15 35.71%
Raymond ES 36 45.57%
Reed Marie LC 39 65.00%
River Terrace ES 24 41.38%
Ron Brown College Prep HS 14 50.00%
Ronald Brown MS 0.00%
Roosevelt SHS 42 38.89%
Roosevelt STAY 14 29.17%
Ross ES 16 61.54%
Savoy ES 29 56.86%
School w/out Walls SHS 31 54.39%
School Within School @ Goding 35 70.00%
School Within School @ Peabody 2 66.67%



Seaton ES 37 63.79%
Shepherd ES 21 48.84%
Simon ES 15 36.59%
Smothers ES 16 37.21%
Sousa MS 20 51.28%
Stanton ES 25 37.88%
Stoddert ES 26 52.00%
Stuart Hobson MS 27 51.92%
Substitute Teachers 642 61.03%
Takoma ES 30 42.86%
Thomas ES 18 29.03%
Thomson ES 22 48.89%
Truesdell ES 58 67.44%
Tubman ES 49 62.03%
Turner ES 24 38.10%
Tyler ES 36 41.86%
Van Ness ES 21 72.41%
Walker-Jones ES 26 35.14%
Washington Metropolitan SHS 16 38.10%
Watkins ES 28 58.33%
Webb - Wheatley ES 28 48.28%
West ES 17 36.17%
Whittier ES 26 40.63%
Wilson J.O. ES 43 55.13%
Wilson SHS 89 49.72%
Winston ES 0.00%
Woodson H.D. SHS 42 40.78%
Youth Service Center 13 48.15%

Public Schools, DC Total 4699 49.27%
Public Service Commission Economic Devel & Reg  OPC 0.00%

Public Service Commision 21 30.43%
Public Service Commission Total 21 30.00%
Public Works, Department of Abandon Junk Vehicle 12 66.67%

Collection 199 74.53%
Communications 15 57.69%
Customer Service 1 100.00%
Disposal 24 47.06%
Facilities Management 1 100.00%
Fleet Consumables 3 20.00%
Fleet Management Admin 10 58.82%
Govt Services  Shared Services 0.00%
Human Capital Administration 4 50.00%
Information Technology Svcs 5 50.00%
Leaf Program 154 91.67%
Office of Admin Services 1 100.00%
Parking Enforcement 189 75.00%
Parking Services Admin 10 58.82%



Personnel 1 50.00%
Public Information 1 100.00%
Public Space Cleaning 238 74.61%
Purchasing 2 50.00%
Risk Management 2 100.00%
Scheduled Maintenance 29 41.43%
Substance Abuse Testing 3 100.00%
SWEEP Cleaning 25 58.14%
Towing 18 58.06%
Training & Employee Devel 5 71.43%
UnScheduled Maintenance 17 56.67%
Vehicle & Equipment 2 40.00%
Vehicle Immobilization 6 66.67%
Waste Management Admin 7 50.00%
Works (Office of the Director) 22 84.62%

Public Works, Department of Total 1006 70.85%
Real Property Tax Appeals Comm Real Property Tax Appeals Comm 6 54.55%
Real Property Tax Appeals Comm Total 6 54.55%
Retirement Board, DC DC Retirement Board 16 27.12%
Retirement Board, DC Total 16 27.12%
Risk Management, Office of Off Risk Management 11 35.48%
Risk Management, Office of Total 11 35.48%
Secretary, Office of the Ceremonial Services Unit 1 100.00%

DIR Office of the Secretary 0.00%
Documents & Admin Issuances 2 40.00%
International Relations 1 100.00%
Notary Commissions Section 3 75.00%
Office of Public Records 2 50.00%
OTS-Secretary's Office 6 75.00%

Secretary, Office of the Total 15 62.50%
Sentencing Commission, DC DC Sentencing Commission 3 75.00%
Sentencing Commission, DC Total 3 75.00%
Statehood Initiatives Agency Govt Direction & Ops  OFRM 3 75.00%

Statehood Initiatives Agency 1 25.00%
Statehood Initiatives Agency Total 4 50.00%
Transportation, District Dept Administrative Services Branch 6 66.67%

Alley Paving Unit 3 50.00%
Anacostia Waterfront Initiativ 5 45.45%
Applications & Development Sup 0.00%
Asset Management 3 75.00%
Asset Management Analysis Divi 4 44.44%
Bridge & Street Maintenance 8 72.73%
Bridge and Tunnel Branch 1 50.00%
Bridge Operations Unit 4 57.14%
City-Wide Division 5 45.45%
Civil Rights 2 50.00%
Communications 1 33.33%



Community & Development Review 7 77.78%
Compliance Branch 0.00%
Crack Seal Unit 6 100.00%
Customer Service 3 37.50%
Customer Service Call Center 3 75.00%
Customer Service Clearinghouse 5 55.56%
DDOT IT Program Managers 0.00%
Design & Project Management Di 0.00%
EEO Team 1 50.00%
Equipment Maintenance Unit 2 100.00%
Facilities Management 4 57.14%
Federal Bridge Project 0.00%
Field Operations Division 4 36.36%
Field Operations/Research Sect 0.00%
Fleet Management 1 100.00%
General Counsel 5 41.67%
Geospatial Data Systems Divisi 0.00%
Govt Services  DDOT Budget 1 100.00%
Heavy Equipment Operations Sec 1 100.00%
Highway Safety, Research & Tec 1 50.00%
Human Capital Management 3 42.86%
Information Technology OITI 1 50.00%
Infrastructure & Customer Supp 2 20.00%
Inspections 16 51.61%
Inteligent Transp Systems Divi 0.00%
IPMA 4 22.22%
ITS Intergation & Design 1 20.00%
ITS Support Traffic Signals & 5 62.50%
ITS Support Traffic Signals Ma 3 50.00%
ITS Traffic Signals Design 0.00%
Layout Crew 0.00%
Local Roadway Projects 0.00%
Maintainer Unit 3 100.00%
Mass Transit Division 4 80.00%
Materials Laboratory 1 50.00%
Milling/Spray Patch Unit 5 83.33%
Office of Director 11 84.62%
Office of Emergency Preparedne 2 66.67%
Office of the Associate Direct 1 100.00%
Parking Operations Branch 1 100.00%
Pavement Marking Crew 2 100.00%
Paving Unit 4 80.00%
Permits 8 42.11%
Plan Review 7 70.00%
Plan Review & Compliance Divis 1 25.00%
Policy Branch 4 100.00%
Policy Planning & Sustainabili 3 60.00%



Program Operations Divisions 4 33.33%
Progressive Transportation Ser 3 37.50%
Public Space Regulation Admini 2 100.00%
Resource Management 7 53.85%
ROADWAY MAINTENANCE 1 100.00%
Roadway Maintenance Section 5 83.33%
Roadway Operations Branch 7 53.85%
Safety Standard & Oversight 3 37.50%
Safety Standards and Quality C 3 30.00%
School Crossing Control Progra 176 90.26%
Sidewalk/Concrete Brick Mainte 2 40.00%
Sign Installation Team (Teams 7 46.67%
Speed Hump Unit 4 57.14%
State Planning Branch 3 50.00%
Storm Water Management Branch 1 25.00%
Strategic Planning Branch 7 100.00%
StreetCar Development Division 1 33.33%
Streetlight Maintenance Sectio 0.00%
Streetlight Operations Branch 2 25.00%
System Inspection & Oversight 1 100.00%
Team 1 4 30.77%
Team 2 5 38.46%
Team 3 5 33.33%
Team 4 2 18.18%
TOA 1 25.00%
Traffic Calming City-Wide 6 85.71%
Traffic Calming Wards 1, 2, 3 4 66.67%
Traffic Calming Wards 5, 6, 7 0.00%
Traffic Control Officers & Sch 3 42.86%
Traffic Control Officers Progr 83 66.40%
Traffic Services Field Operati 6 40.00%
Traffic Signal Maintenance Sec 4 57.14%
Training 2 33.33%
Transportation Business Unit 0.00%
Transportation Management Cent 6 35.29%
Transportation Operations Divi 4 44.44%
Transportation Services Team ( 0.00%
Transportation Systems & Polic 4 80.00%
UFA 4 50.00%
Ward 1 & 2 3 100.00%
Ward 3 & 4 7 100.00%
Ward 5 & 6 5 62.50%
Ward 7 & 8 4 66.67%

Transportation, District Dept Total 579 59.45%
Unified Communications, Ofc of 9///311 Program 106 43.80%

Agency Management Program 19 45.24%
City Wide Call Center 11 50.00%



Office of Unified Commication 2 25.00%
Public Safety & Justice  ACFO 0.00%

Unified Communications, Ofc of Total 138 43.81%
University of the D.C. Acad Advising & Ret- Staff 1 50.00%

Advancement - Staff 3 100.00%
Athletics - PT Faculty 0.00%
Athletics - Staff 5 21.74%
Athletics - Students 1 100.00%
Cable Television - Staff 1 33.33%
Campus Services - Staff 6 31.58%
Capital Procurement - Staff 0.00%
Capital Projects - Staff 2 33.33%
Career & Prof Dev - Staff 2 100.00%
CAS Dean - PT Faculty 38 36.54%
CAS Dean - Staff 4 66.67%
CAS Dean - Students 0.00%
CAS-Bio Chem & Phys- Faculty 1 14.29%
CAS-Bio Chem & Phys- Staff 1 14.29%
CAS-Bio Chem & Phys-PT Faculty 1 25.00%
CAS-CJSSW- Faculty 5 50.00%
CAS-CJSSW-staff 1 100.00%
CAS-Cntr for Urb Ed-Faculty 1 8.33%
CAS-Communications - Faculty 2 50.00%
CAS-Education - Faculty 4 100.00%
CAS-Education - PT Faculty 0.00%
CAS-Education - Staff 0.00%
CAS-Education - Students 1 50.00%
CAS-Eng & Wrld Lang- Staff 1 100.00%
CAS-Eng & Wrld Lang-Faculty 3 37.50%
CAS-HPSGS - Faculty 2 33.33%
CAS-Math & App Stat- Faculty 5 55.56%
CAS-PCHD  - PT Faculty 0.00%
CAS-PCHD  - Staff 0.00%
CAS-PCHD - Faculty 0.00%
CAS-Vis & Perf Arts - Staff 1 100.00%
CAS-Vis & Perf Arts-Faculty 3 30.00%
CAS-Vis & Perf Arts-PT Faculty 1 100.00%
CAUSES - Cntr 4H & YD- Staff 0.00%
CAUSES Dean - Students 2 33.33%
CAUSES Dean- PT Faculty 4 36.36%
CAUSES Dean -Staff 11 50.00%
CAUSES-Arch & UD - Staff 1 50.00%
CAUSES-Arch & UD- Faculty 3 60.00%
CAUSES-Cntr Urb Agr-Staff 2 25.00%
CAUSES-ESS - Staff 0.00%
CAUSES-Gerontology -Staff 1 50.00%
CAUSES-Nutr & Diet-Faculty 2 40.00%



CAUSES-Nutr & Diet-Staff 5 45.45%
CAUSES-PH Ed  - PT Faculty 1 50.00%
CAUSES-PH Ed - Faculty 2 33.33%
CC Div Business- Faculty 1 25.00%
CC Div Humanities-Faculty 4 36.36%
CC Division of AHLPS - Faculty 0.00%
CC Division of AHLPS - Staff 1 50.00%
CC Division of AHLPS-PT Faculy 5 20.83%
CC Division of MITE- Faculty 1 9.09%
CC Student Achievment-Staff 3 50.00%
CC Student Achievment-Students 5 62.50%
CEO Comm College- Staff 6 40.00%
Couns & Student Dev - Staff 0.00%
DACSL Dean  - Faculty 11 68.75%
DACSL Dean - PT Faculty 24 50.00%
DACSL Dean - Students 24 70.59%
DACSL Dean-Staff 6 30.00%
Dean of CC AA - Faculty 4 100.00%
Dean of CC AA - Staff 0.00%
Dean of CC AA- PT Faculty 42 37.84%
Facilities & RE -Staff 2 28.57%
Facilities Man ? Wage Grade- n 0.00%
Financial Aid - Staff 4 36.36%
Financial Aid - Students 61 77.22%
General Counsel-Staff 2 50.00%
Government Relations - Staff 1 100.00%
Grad & Spons'd Prog - Staff 0.00%
Health Services - Staff 1 50.00%
Human Resources - Staff 5 41.67%
Information Technology-Staff 2 14.29%
Internat'l Programs- Staff 0.00%
Law Library - Staff 5 100.00%
Law School Teaching Serv - Fa 1 100.00%
Learning Resources - Faculty 3 42.86%
Learning Resources - Staff 3 17.65%
Learning Resources - Students 1 100.00%
Learning Resources -PT Faculty 1 50.00%
OCFO - UDC 2 8.33%
OPIE - Staff 1 16.67%
President's Office - Students 0.00%
President's Office -Staff 7 50.00%
Procurement - Staff 0.00%
Provost Office & AA - Staff 3 60.00%
Provost Office & AA-PT Faculty 0.00%
Public Safety - Staff 5 23.81%
Records Management - Students 1 100.00%
Recruitment & Adm - Students 2 66.67%



Recruitment & Adm -Staff 7 36.84%
Registrar - Staff 3 50.00%
SBPA Dean- Students 4 44.44%
SBPA Dean-Staff 7 38.89%
SBPA-Act Fin & Econ-Faculty 0.00%
SBPA-Mgmt Hosp & GS-Faculty 2 22.22%
SBPA-Mgmt Hosp & GS-PT Faculty 8 38.10%
SBPA-Mgmt Hosp & GS-Staff 0.00%
SBPA-Mrktg & Legal- Faculty 1 20.00%
SBPA-PATHS - Staff 1 100.00%
SBPA-Public Admin - Staff 0.00%
SEAS Dean - PT Faculty 4 21.05%
SEAS Dean - Students 7 41.18%
SEAS Dean -Staff 3 30.00%
SEAS-Civ & Mech Eng-Faculty 2 22.22%
SEAS-Civ & Mech Eng-PT Faculty 0.00%
SEAS-Comp Sci & IT - Faculty 1 14.29%
SEAS-Comp Sci & IT- Students 1 50.00%
SEAS-Elec Engin - Faculty 0.00%
SEAS-Elec Engin - Students 3 75.00%
Security Campus Police - Admi 1 100.00%
Space Reservations - Staff 4 50.00%
Student Affairs - Staff 32 62.75%
Student Affairs - Students 2 100.00%
Student Life - Staff 1 25.00%
Title III Office - Staff 17 37.78%
Title III Office - Students 18 62.07%
TRIO & Coll Prog - PT Faculty 1 25.00%
TRIO & Coll Prog - Staff 8 72.73%
WFDLL Cntr for WFS - Staff 9 42.86%
WFDLL Continuing Ed - Staff 0.00%
WFDLL Dean - Faculty 1 100.00%
WFDLL Dean - PT Faculty 1 50.00%
WFDLL Dean - Staff 1 20.00%
WFDLL Site Ops  - PT Faculty 34 37.78%
WFDLL Site Ops - Staff 18 52.94%
WFDLL Student Success-Staff 3 75.00%

University of the D.C. Total 585 41.17%
Veteran Affairs, Office of Office of Veterans Affairs 3 75.00%
Veteran Affairs, Office of Total 3 75.00%
Youth Rehab Services, Dept of BEHAVIORAL HEALTH 1 9.09%

CASE MANAGEMENT 16 34.78%
COMMUNICATIONS AND PUBLIC AFFA 0.00%
CONTRACT MONITORING AND COMPLI 2 20.00%
CONTRACTS AND PROCUREMENT 0.00%
DC YOUTH LINK 2 50.00%
DEPUTY DIRECTOR FOR OPERATIONS 0.00%



DEPUTY DIRECTOR FOR YOUTH PROG 0.00%
DIRECTOR OF DYRS 1 100.00%
FACILITIES MAINTENANCE 9 52.94%
Fleet Management 0.00%
HEALTH AND WELLNESS 10 62.50%
HUMAN RESOURCES 6 60.00%
INFORMATION MANAGEMENT 1 33.33%
MEDICAL 6 26.09%
NEW BEGINNINGS 28 23.93%
OFFICE OF INTERNAL INTEGRITY 0.00%
Office of the Chief of Staff 2 100.00%
Office of the Director 4 80.00%
Office of the General Counsel 3 60.00%
PARENT AND FAMILIES 3 100.00%
QUALITY ASSURANCE AND RESEARCH 2 28.57%
Resource Allocation 2 33.33%
RISK MANAGEMENT SERVICES 1 33.33%
Training 1 20.00%
WAREHOUSE 1 33.33%
Workforce Development 0.00%
YOUTH ASSESSMENT SERVICES 1 50.00%
Youth Engagement 4 44.44%
YOUTH SERVICES CENTER 65 36.52%

Youth Rehab Services, Dept of Total 171 33.46%
Zoning, Office of Office of Zoning 10 58.82%
Zoning, Office of Total 10 58.82%
Grand Total 15663 43.09%



Count Percentage Count Percentage Count Percentage Total Count  Total Percentage
0.00% 0.00% 0.00% 1 100.00%

19 26.03% 8 10.96% 0.00% 73 100.00%
19 25.68% 8 10.81% 0.00% 74 100.00%

0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 3 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
25 38.46% 7 10.77% 0.00% 65 100.00%

0.00% 0.00% 0.00% 1 100.00%
26 38.24% 7 10.29% 0.00% 68 100.00%
25 50.00% 1 2.00% 0.00% 50 100.00%
25 50.00% 1 2.00% 0.00% 50 100.00%
10 40.00% 4 16.00% 0.00% 25 100.00%

0.00% 0.00% 0.00% 1 100.00%
10 38.46% 4 15.38% 0.00% 26 100.00%

0.00% 5 50.00% 0.00% 10 100.00%
0.00% 5 50.00% 0.00% 10 100.00%

2 25.00% 1 12.50% 0.00% 8 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 36.36% 2 18.18% 0.00% 11 100.00%
1 14.29% 1 14.29% 0.00% 7 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%

0.00% 0.00% 0.00% 2 100.00%
4 50.00% 3 37.50% 0.00% 8 100.00%

20 60.61% 0.00% 0.00% 33 100.00%
3 23.08% 1 7.69% 0.00% 13 100.00%

0.00% 0.00% 0.00% 4 100.00%
6 37.50% 3 18.75% 0.00% 16 100.00%

14 58.33% 2 8.33% 0.00% 24 100.00%
3 27.27% 1 9.09% 0.00% 11 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%

10 47.62% 1 4.76% 0.00% 21 100.00%
6 37.50% 4 25.00% 0.00% 16 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
5 41.67% 1 8.33% 0.00% 12 100.00%
2 25.00% 3 37.50% 0.00% 8 100.00%
5 50.00% 1 10.00% 0.00% 10 100.00%
2 18.18% 0.00% 0.00% 11 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
1 9.09% 1 9.09% 0.00% 11 100.00%

MD OtherVA



1 25.00% 1 25.00% 0.00% 4 100.00%
6 31.58% 1 5.26% 0.00% 19 100.00%
9 100.00% 0.00% 0.00% 9 100.00%
6 23.08% 5 19.23% 0.00% 26 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
9 56.25% 3 18.75% 0.00% 16 100.00%

17 40.48% 5 11.90% 0.00% 42 100.00%
7 35.00% 1 5.00% 0.00% 20 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
2 16.67% 2 16.67% 0.00% 12 100.00%
3 15.79% 4 21.05% 0.00% 19 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
8 53.33% 1 6.67% 0.00% 15 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
2 25.00% 2 25.00% 0.00% 8 100.00%
3 25.00% 1 8.33% 0.00% 12 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

1 16.67% 0.00% 0.00% 6 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%

213 38.59% 69 12.50% 0.00% 552 100.00%
8 26.67% 6 20.00% 0.00% 30 100.00%
8 26.67% 6 20.00% 0.00% 30 100.00%

27 40.91% 7 10.61% 0.00% 66 100.00%
14 66.67% 0.00% 0.00% 21 100.00%
29 40.28% 4 5.56% 0.00% 72 100.00%
8 44.44% 1 5.56% 0.00% 18 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%

152 71.03% 9 4.21% 1 0.47% 214 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
5 45.45% 0.00% 0.00% 11 100.00%

28 43.75% 4 6.25% 1 1.56% 64 100.00%
7 58.33% 1 8.33% 0.00% 12 100.00%

0.00% 0.00% 0.00% 1 100.00%
12 30.77% 2 5.13% 0.00% 39 100.00%
15 93.75% 0.00% 0.00% 16 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%



9 75.00% 0.00% 0.00% 12 100.00%
14 53.85% 4 15.38% 0.00% 26 100.00%

127 66.49% 7 3.66% 0.00% 191 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

8 72.73% 3 27.27% 0.00% 11 100.00%
9 20.00% 0.00% 0.00% 45 100.00%

13 61.90% 1 4.76% 0.00% 21 100.00%
8 53.33% 2 13.33% 0.00% 15 100.00%

11 44.00% 4 16.00% 1 4.00% 25 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%

15 62.50% 6 25.00% 0.00% 24 100.00%
10 37.04% 3 11.11% 0.00% 27 100.00%
8 42.11% 2 10.53% 0.00% 19 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%

52 44.07% 12 10.17% 0.00% 118 100.00%
4 36.36% 3 27.27% 0.00% 11 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
8 53.33% 5 33.33% 1 6.67% 15 100.00%

13 33.33% 12 30.77% 1 2.56% 39 100.00%
11 29.73% 10 27.03% 0.00% 37 100.00%
6 42.86% 1 7.14% 0.00% 14 100.00%
7 38.89% 4 22.22% 0.00% 18 100.00%
9 37.50% 1 4.17% 0.00% 24 100.00%
4 28.57% 2 14.29% 0.00% 14 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

14 87.50% 1 6.25% 0.00% 16 100.00%
692 52.31% 118 8.92% 5 0.38% 1323 100.00%

4 26.67% 2 13.33% 0.00% 15 100.00%
4 26.67% 2 13.33% 0.00% 15 100.00%

16 57.14% 4 14.29% 0.00% 28 100.00%
16 57.14% 4 14.29% 0.00% 28 100.00%
25 62.50% 8 20.00% 0.00% 40 100.00%
3 50.00% 2 33.33% 0.00% 6 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%

40 57.14% 24 34.29% 0.00% 70 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 3 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

13 61.90% 3 14.29% 0.00% 21 100.00%
1 16.67% 1 16.67% 1 16.67% 6 100.00%



12 63.16% 2 10.53% 0.00% 19 100.00%
15 55.56% 3 11.11% 0.00% 27 100.00%
34 66.67% 6 11.76% 0.00% 51 100.00%
22 53.66% 4 9.76% 0.00% 41 100.00%
59 69.41% 6 7.06% 1 1.18% 85 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
7 70.00% 2 20.00% 0.00% 10 100.00%

13 50.00% 7 26.92% 0.00% 26 100.00%
12 66.67% 4 22.22% 0.00% 18 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
3 75.00% 0.00% 0.00% 4 100.00%

17 56.67% 3 10.00% 0.00% 30 100.00%
8 88.89% 1 11.11% 0.00% 9 100.00%

12 70.59% 1 5.88% 0.00% 17 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%

14 63.64% 3 13.64% 0.00% 22 100.00%
0.00% 0.00% 0.00% 1 100.00%

13 61.90% 3 14.29% 0.00% 21 100.00%
4 100.00% 0.00% 0.00% 4 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%
6 50.00% 2 16.67% 0.00% 12 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

17 85.00% 3 15.00% 0.00% 20 100.00%
25 49.02% 12 23.53% 0.00% 51 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

11 47.83% 5 21.74% 0.00% 23 100.00%
114 60.64% 20 10.64% 1 0.53% 188 100.00%
43 63.24% 7 10.29% 0.00% 68 100.00%
4 44.44% 0.00% 1 11.11% 9 100.00%
5 38.46% 2 15.38% 0.00% 13 100.00%

18 58.06% 5 16.13% 0.00% 31 100.00%
50 60.24% 4 4.82% 0.00% 83 100.00%
69 53.08% 16 12.31% 1 0.77% 130 100.00%

736 59.40% 168 13.56% 5 0.40% 1239 100.00%
2 18.18% 8 72.73% 0.00% 11 100.00%
3 25.00% 7 58.33% 0.00% 12 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 2 50.00% 0.00% 4 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%



10 38.46% 10 38.46% 2 7.69% 26 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
5 33.33% 6 40.00% 0.00% 15 100.00%

14 77.78% 3 16.67% 0.00% 18 100.00%
43 53.75% 23 28.75% 2 2.50% 80 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
3 42.86% 4 57.14% 0.00% 7 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%

30 51.72% 14 24.14% 1 1.72% 58 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
6 37.50% 6 37.50% 0.00% 16 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

11 64.71% 4 23.53% 0.00% 17 100.00%
5 38.46% 3 23.08% 0.00% 13 100.00%
6 66.67% 1 11.11% 0.00% 9 100.00%

0.00% 0.00% 0.00% 3 100.00%
156 47.71% 96 29.36% 5 1.53% 327 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
10 41.67% 8 33.33% 0.00% 24 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%

24 66.67% 1 2.78% 1 2.78% 36 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
7 58.33% 0.00% 0.00% 12 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
7 46.67% 1 6.67% 0.00% 15 100.00%

10 71.43% 1 7.14% 0.00% 14 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

30 55.56% 5 9.26% 0.00% 54 100.00%
18 69.23% 3 11.54% 0.00% 26 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

65 62.50% 14 13.46% 0.00% 104 100.00%
42 60.87% 6 8.70% 0.00% 69 100.00%
9 81.82% 1 9.09% 0.00% 11 100.00%
3 37.50% 1 12.50% 1 12.50% 8 100.00%

26 59.09% 2 4.55% 1 2.27% 44 100.00%
53 56.99% 7 7.53% 0.00% 93 100.00%
61 67.78% 6 6.67% 1 1.11% 90 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
8 57.14% 1 7.14% 0.00% 14 100.00%

17 70.83% 1 4.17% 0.00% 24 100.00%



7 53.85% 2 15.38% 0.00% 13 100.00%
6 50.00% 4 33.33% 0.00% 12 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

20 76.92% 1 3.85% 0.00% 26 100.00%
11 52.38% 3 14.29% 0.00% 21 100.00%

0.00% 0.00% 0.00% 1 100.00%
5 50.00% 0.00% 0.00% 10 100.00%

460 59.82% 72 9.36% 4 0.52% 769 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 5.13% 2 5.13% 0.00% 39 100.00%
6 40.00% 3 20.00% 0.00% 15 100.00%
8 14.55% 5 9.09% 0.00% 55 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
5 31.25% 1 6.25% 0.00% 16 100.00%
6 40.00% 1 6.67% 0.00% 15 100.00%

14 34.15% 6 14.63% 3 7.32% 41 100.00%
0.00% 0.00% 0.00% 2 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
10 66.67% 1 6.67% 0.00% 15 100.00%
8 34.78% 1 4.35% 0.00% 23 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
3 60.00% 2 40.00% 0.00% 5 100.00%
4 26.67% 3 20.00% 0.00% 15 100.00%
9 29.03% 7 22.58% 0.00% 31 100.00%

0.00% 0.00% 0.00% 3 100.00%
5 26.32% 1 5.26% 2 10.53% 19 100.00%

0.00% 0.00% 0.00% 3 100.00%
4 50.00% 0.00% 0.00% 8 100.00%

14 41.18% 3 8.82% 1 2.94% 34 100.00%
4 44.44% 3 33.33% 0.00% 9 100.00%
5 35.71% 2 14.29% 0.00% 14 100.00%
8 47.06% 2 11.76% 0.00% 17 100.00%

13 54.17% 4 16.67% 0.00% 24 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

11 61.11% 2 11.11% 0.00% 18 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
6 46.15% 1 7.69% 0.00% 13 100.00%

148 40.44% 40 10.93% 6 1.64% 366 100.00%
5 45.45% 0.00% 1 9.09% 11 100.00%
5 45.45% 0.00% 1 9.09% 11 100.00%

84 42.21% 28 14.07% 1 0.50% 199 100.00%
84 42.21% 28 14.07% 1 0.50% 199 100.00%

0.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 5 100.00%



1 100.00% 0.00% 0.00% 1 100.00%
16 61.54% 4 15.38% 0.00% 26 100.00%

0.00% 0.00% 0.00% 2 100.00%
19 65.52% 3 10.34% 0.00% 29 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
7 46.67% 4 26.67% 2 13.33% 15 100.00%

90 59.60% 15 9.93% 2 1.32% 151 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 100.00% 0.00% 0.00% 4 100.00%

597 70.82% 89 10.56% 3 0.36% 843 100.00%
10 71.43% 2 14.29% 0.00% 14 100.00%

748 68.44% 117 10.70% 7 0.64% 1093 100.00%
0.00% 0.00% 0.00% 8 100.00%
0.00% 0.00% 0.00% 10 100.00%

1 7.69% 0.00% 0.00% 13 100.00%
0.00% 0.00% 0.00% 8 100.00%
0.00% 0.00% 0.00% 10 100.00%
0.00% 0.00% 0.00% 11 100.00%
0.00% 1 8.33% 0.00% 12 100.00%
0.00% 0.00% 0.00% 10 100.00%
0.00% 1 8.33% 0.00% 12 100.00%
0.00% 0.00% 0.00% 8 100.00%

1 5.26% 0.00% 0.00% 19 100.00%
0.00% 0.00% 0.00% 12 100.00%
0.00% 0.00% 0.00% 12 100.00%

2 28.57% 1 14.29% 0.00% 7 100.00%
1 9.09% 0.00% 0.00% 11 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

6 24.00% 0.00% 0.00% 25 100.00%
12 6.28% 3 1.57% 0.00% 191 100.00%

1 20.00% 0.00% 0.00% 5 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
5 29.41% 3 17.65% 0.00% 17 100.00%
5 29.41% 3 17.65% 0.00% 17 100.00%
3 14.29% 1 4.76% 0.00% 21 100.00%
3 14.29% 1 4.76% 0.00% 21 100.00%

76 60.80% 5 4.00% 1 0.80% 125 100.00%
14 33.33% 11 26.19% 1 2.38% 42 100.00%

0.00% 0.00% 0.00% 2 100.00%
4 28.57% 2 14.29% 0.00% 14 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
5 55.56% 0.00% 0.00% 9 100.00%

35 37.63% 4 4.30% 0.00% 93 100.00%
3 37.50% 3 37.50% 0.00% 8 100.00%



4 66.67% 0.00% 0.00% 6 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%

76 45.24% 3 1.79% 0.00% 168 100.00%
6 30.00% 2 10.00% 0.00% 20 100.00%

12 50.00% 2 8.33% 0.00% 24 100.00%
0.00% 0.00% 0.00% 5 100.00%

37 56.06% 4 6.06% 2 3.03% 66 100.00%
2 15.38% 0.00% 0.00% 13 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%

295 46.60% 41 6.48% 4 0.63% 633 100.00%
8 42.11% 5 26.32% 0.00% 19 100.00%

18 54.55% 5 15.15% 1 3.03% 33 100.00%
9 52.94% 1 5.88% 0.00% 17 100.00%
8 66.67% 0.00% 0.00% 12 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
7 87.50% 0.00% 0.00% 8 100.00%

83 51.55% 12 7.45% 1 0.62% 161 100.00%
17 42.50% 7 17.50% 1 2.50% 40 100.00%
12 41.38% 5 17.24% 0.00% 29 100.00%
46 41.44% 9 8.11% 0.00% 111 100.00%
23 42.59% 4 7.41% 0.00% 54 100.00%

235 47.86% 48 9.78% 3 0.61% 491 100.00%
88 49.16% 9 5.03% 2 1.12% 179 100.00%
19 36.54% 2 3.85% 0.00% 52 100.00%
31 35.23% 6 6.82% 1 1.14% 88 100.00%
34 41.98% 3 3.70% 0.00% 81 100.00%
13 36.11% 0.00% 0.00% 36 100.00%
5 35.71% 0.00% 0.00% 14 100.00%

10 43.48% 1 4.35% 0.00% 23 100.00%
17 48.57% 0.00% 0.00% 35 100.00%
44 40.00% 5 4.55% 0.00% 110 100.00%
18 33.33% 2 3.70% 0.00% 54 100.00%
16 51.61% 2 6.45% 0.00% 31 100.00%
9 52.94% 0.00% 0.00% 17 100.00%
8 28.57% 4 14.29% 0.00% 28 100.00%

25 32.89% 5 6.58% 0.00% 76 100.00%
9 42.86% 2 9.52% 0.00% 21 100.00%

18 36.73% 0.00% 0.00% 49 100.00%
6 40.00% 0.00% 0.00% 15 100.00%

21 33.87% 4 6.45% 0.00% 62 100.00%
18 37.50% 11 22.92% 0.00% 48 100.00%
24 60.00% 0.00% 0.00% 40 100.00%
6 50.00% 0.00% 0.00% 12 100.00%
1 100.00% 0.00% 0.00% 1 100.00%



440 41.04% 56 5.22% 3 0.28% 1072 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
8 50.00% 0.00% 0.00% 16 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 66.67% 0.00% 0.00% 9 100.00%
1 11.11% 2 22.22% 0.00% 9 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
3 25.00% 2 16.67% 1 8.33% 12 100.00%

11 28.21% 3 7.69% 0.00% 39 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
8 33.33% 2 8.33% 0.00% 24 100.00%
5 45.45% 0.00% 0.00% 11 100.00%

53 34.87% 9 5.92% 1 0.66% 152 100.00%
16 61.54% 2 7.69% 0.00% 26 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
1 7.14% 2 14.29% 0.00% 14 100.00%
3 27.27% 1 9.09% 1 9.09% 11 100.00%
9 40.91% 0.00% 0.00% 22 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

14 70.00% 5 25.00% 0.00% 20 100.00%
4 44.44% 3 33.33% 0.00% 9 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

0.00% 3 60.00% 0.00% 5 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
8 80.00% 1 10.00% 0.00% 10 100.00%
9 39.13% 3 13.04% 0.00% 23 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
3 21.43% 2 14.29% 0.00% 14 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 14.29% 3 14.29% 0.00% 21 100.00%
5 50.00% 0.00% 0.00% 10 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%
8 53.33% 0.00% 0.00% 15 100.00%

20 62.50% 3 9.38% 0.00% 32 100.00%
13 28.89% 6 13.33% 0.00% 45 100.00%

146 43.20% 45 13.31% 1 0.30% 338 100.00%



30 39.47% 35 46.05% 1 1.32% 76 100.00%
16 28.07% 24 42.11% 1 1.75% 57 100.00%
12 48.00% 3 12.00% 0.00% 25 100.00%
4 30.77% 4 30.77% 1 7.69% 13 100.00%

62 36.26% 66 38.60% 3 1.75% 171 100.00%
0.00% 0.00% 0.00% 1 100.00%

24 35.29% 9 13.24% 0.00% 68 100.00%
0.00% 0.00% 0.00% 1 100.00%

23 41.82% 7 12.73% 0.00% 55 100.00%
28 65.12% 2 4.65% 0.00% 43 100.00%
11 37.93% 5 17.24% 0.00% 29 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

88 43.78% 23 11.44% 0.00% 201 100.00%
0.00% 0.00% 0.00% 1 100.00%

4 28.57% 1 7.14% 0.00% 14 100.00%
0.00% 0.00% 0.00% 4 100.00%

5 71.43% 1 14.29% 0.00% 7 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
1 11.11% 0.00% 0.00% 9 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
1 25.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
2 40.00% 0.00% 0.00% 5 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
1 10.00% 2 20.00% 0.00% 10 100.00%
8 10.00% 3 3.75% 0.00% 80 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
7 41.18% 3 17.65% 0.00% 17 100.00%

54 26.73% 11 5.45% 0.00% 202 100.00%
19 45.24% 3 7.14% 0.00% 42 100.00%
19 45.24% 3 7.14% 0.00% 42 100.00%
21 39.62% 3 5.66% 1 1.89% 53 100.00%
21 39.62% 3 5.66% 1 1.89% 53 100.00%

4 25.00% 2 12.50% 0.00% 16 100.00%
4 25.00% 2 12.50% 0.00% 16 100.00%

219 56.01% 49 12.53% 0.00% 391 100.00%
219 56.01% 49 12.53% 0.00% 391 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%



1 20.00% 0.00% 0.00% 5 100.00%
13 32.50% 4 10.00% 0.00% 40 100.00%
3 23.08% 1 7.69% 0.00% 13 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
4 44.44% 1 11.11% 0.00% 9 100.00%
2 33.33% 0.00% 1 16.67% 6 100.00%

0.00% 0.00% 0.00% 1 100.00%
12 42.86% 0.00% 0.00% 28 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
8 44.44% 3 16.67% 0.00% 18 100.00%

16 59.26% 5 18.52% 1 3.70% 27 100.00%
0.00% 0.00% 0.00% 4 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
3 21.43% 0.00% 0.00% 14 100.00%
6 46.15% 0.00% 0.00% 13 100.00%
7 43.75% 2 12.50% 0.00% 16 100.00%
3 15.00% 2 10.00% 0.00% 20 100.00%
1 20.00% 0.00% 1 20.00% 5 100.00%
4 40.00% 2 20.00% 0.00% 10 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

5 45.45% 1 9.09% 0.00% 11 100.00%
5 41.67% 0.00% 0.00% 12 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
8 25.00% 0.00% 0.00% 32 100.00%
4 30.77% 1 7.69% 0.00% 13 100.00%

26 41.27% 4 6.35% 0.00% 63 100.00%
8 33.33% 1 4.17% 0.00% 24 100.00%

13 37.14% 2 5.71% 1 2.86% 35 100.00%
4 33.33% 0.00% 0.00% 12 100.00%

0.00% 0.00% 0.00% 1 100.00%
3 30.00% 2 20.00% 0.00% 10 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 4 100.00%
2 20.00% 1 10.00% 0.00% 10 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
7 41.18% 0.00% 0.00% 17 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
8 30.77% 0.00% 0.00% 26 100.00%

13 30.23% 0.00% 1 2.33% 43 100.00%
209 35.73% 35 5.98% 5 0.85% 585 100.00%

1 12.50% 0.00% 1 12.50% 8 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 11.11% 0.00% 1 11.11% 9 100.00%
19 30.65% 4 6.45% 0.00% 62 100.00%



19 30.65% 4 6.45% 0.00% 62 100.00%
13 81.25% 0.00% 0.00% 16 100.00%
13 81.25% 0.00% 0.00% 16 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

10 55.56% 5 27.78% 1 5.56% 18 100.00%
11 55.00% 6 30.00% 1 5.00% 20 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%
5 62.50% 2 25.00% 1 12.50% 8 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
3 50.00% 1 16.67% 0.00% 6 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
2 22.22% 0.00% 5 55.56% 9 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
5 71.43% 0.00% 2 28.57% 7 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
2 28.57% 1 14.29% 2 28.57% 7 100.00%
3 60.00% 1 20.00% 1 20.00% 5 100.00%
5 55.56% 0.00% 1 11.11% 9 100.00%
2 28.57% 0.00% 1 14.29% 7 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
2 28.57% 1 14.29% 1 14.29% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
4 50.00% 2 25.00% 0.00% 8 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
4 57.14% 1 14.29% 2 28.57% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%



7 77.78% 0.00% 1 11.11% 9 100.00%
2 28.57% 0.00% 3 42.86% 7 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
4 44.44% 1 11.11% 2 22.22% 9 100.00%
5 62.50% 1 12.50% 2 25.00% 8 100.00%
4 50.00% 2 25.00% 0.00% 8 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
2 40.00% 0.00% 1 20.00% 5 100.00%
3 60.00% 1 20.00% 1 20.00% 5 100.00%
2 25.00% 1 12.50% 0.00% 8 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
5 55.56% 2 22.22% 0.00% 9 100.00%
4 50.00% 1 12.50% 1 12.50% 8 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
3 37.50% 0.00% 2 25.00% 8 100.00%
3 42.86% 2 28.57% 1 14.29% 7 100.00%
2 33.33% 0.00% 3 50.00% 6 100.00%
4 66.67% 0.00% 1 16.67% 6 100.00%
1 14.29% 2 28.57% 1 14.29% 7 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
1 14.29% 2 28.57% 2 28.57% 7 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
2 33.33% 2 33.33% 1 16.67% 6 100.00%
2 33.33% 1 16.67% 2 33.33% 6 100.00%
4 50.00% 1 12.50% 0.00% 8 100.00%
3 33.33% 1 11.11% 1 11.11% 9 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
2 50.00% 1 25.00% 1 25.00% 4 100.00%
9 100.00% 0.00% 0.00% 9 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
7 77.78% 1 11.11% 0.00% 9 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
2 33.33% 1 16.67% 2 33.33% 6 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
5 50.00% 1 10.00% 1 10.00% 10 100.00%



3 42.86% 0.00% 0.00% 7 100.00%
5 62.50% 1 12.50% 1 12.50% 8 100.00%
4 57.14% 0.00% 1 14.29% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
3 50.00% 2 33.33% 0.00% 6 100.00%
5 55.56% 0.00% 1 11.11% 9 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
1 14.29% 0.00% 3 42.86% 7 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
5 62.50% 1 12.50% 1 12.50% 8 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
3 42.86% 1 14.29% 2 28.57% 7 100.00%
4 44.44% 1 11.11% 2 22.22% 9 100.00%
1 16.67% 1 16.67% 2 33.33% 6 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
3 50.00% 2 33.33% 0.00% 6 100.00%
4 50.00% 1 12.50% 1 12.50% 8 100.00%
4 50.00% 2 25.00% 1 12.50% 8 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
5 55.56% 2 22.22% 1 11.11% 9 100.00%
1 12.50% 1 12.50% 4 50.00% 8 100.00%
3 42.86% 2 28.57% 0.00% 7 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
7 77.78% 1 11.11% 1 11.11% 9 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
5 55.56% 3 33.33% 1 11.11% 9 100.00%
3 50.00% 2 33.33% 1 16.67% 6 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%
3 37.50% 1 12.50% 3 37.50% 8 100.00%
4 40.00% 2 20.00% 1 10.00% 10 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
3 42.86% 2 28.57% 1 14.29% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
3 37.50% 2 25.00% 1 12.50% 8 100.00%
7 87.50% 0.00% 0.00% 8 100.00%
2 40.00% 2 40.00% 0.00% 5 100.00%



4 50.00% 2 25.00% 1 12.50% 8 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
2 40.00% 0.00% 1 20.00% 5 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 66.67% 1 16.67% 1 16.67% 6 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
2 28.57% 0.00% 2 28.57% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%
5 83.33% 0.00% 0.00% 6 100.00%
2 25.00% 2 25.00% 2 25.00% 8 100.00%
2 28.57% 1 14.29% 2 28.57% 7 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
6 66.67% 2 22.22% 0.00% 9 100.00%
2 33.33% 0.00% 1 16.67% 6 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
4 66.67% 0.00% 2 33.33% 6 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
5 55.56% 2 22.22% 1 11.11% 9 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
4 57.14% 0.00% 2 28.57% 7 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
7 100.00% 0.00% 0.00% 7 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
5 50.00% 1 10.00% 1 10.00% 10 100.00%
5 50.00% 1 10.00% 1 10.00% 10 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
3 42.86% 0.00% 1 14.29% 7 100.00%
3 42.86% 1 14.29% 1 14.29% 7 100.00%

0.00% 3 60.00% 1 20.00% 5 100.00%
2 28.57% 1 14.29% 0.00% 7 100.00%
5 55.56% 1 11.11% 0.00% 9 100.00%



3 33.33% 2 22.22% 2 22.22% 9 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
4 50.00% 0.00% 1 12.50% 8 100.00%
2 25.00% 2 25.00% 2 25.00% 8 100.00%
5 71.43% 0.00% 1 14.29% 7 100.00%
2 28.57% 1 14.29% 1 14.29% 7 100.00%
3 50.00% 0.00% 1 16.67% 6 100.00%
2 28.57% 1 14.29% 2 28.57% 7 100.00%
4 80.00% 0.00% 1 20.00% 5 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%
5 45.45% 0.00% 1 9.09% 11 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
1 14.29% 1 14.29% 1 14.29% 7 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
4 57.14% 0.00% 0.00% 7 100.00%
5 71.43% 0.00% 0.00% 7 100.00%
6 85.71% 1 14.29% 0.00% 7 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
4 66.67% 0.00% 2 33.33% 6 100.00%
6 75.00% 1 12.50% 1 12.50% 8 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
6 75.00% 1 12.50% 1 12.50% 8 100.00%
5 62.50% 2 25.00% 0.00% 8 100.00%
4 66.67% 1 16.67% 1 16.67% 6 100.00%
4 57.14% 2 28.57% 1 14.29% 7 100.00%
7 100.00% 0.00% 0.00% 7 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%
6 85.71% 0.00% 1 14.29% 7 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
5 71.43% 1 14.29% 1 14.29% 7 100.00%
4 57.14% 1 14.29% 1 14.29% 7 100.00%
4 80.00% 1 20.00% 0.00% 5 100.00%
1 16.67% 2 33.33% 2 33.33% 6 100.00%
6 85.71% 1 14.29% 0.00% 7 100.00%
6 85.71% 1 14.29% 0.00% 7 100.00%
6 75.00% 0.00% 1 12.50% 8 100.00%
6 66.67% 0.00% 0.00% 9 100.00%
4 40.00% 2 20.00% 0.00% 10 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%

54 59.34% 8 8.79% 0.00% 91 100.00%
30 50.85% 3 5.08% 0.00% 59 100.00%



39 63.93% 1 1.64% 0.00% 61 100.00%
21 61.76% 2 5.88% 0.00% 34 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
8 53.33% 0.00% 1 6.67% 15 100.00%
2 28.57% 2 28.57% 0.00% 7 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 2 100.00%
6 50.00% 3 25.00% 0.00% 12 100.00%

10 14.93% 3 4.48% 2 2.99% 67 100.00%
1060 53.86% 195 9.91% 158 8.03% 1968 100.00%

3 18.75% 0.00% 0.00% 16 100.00%
3 18.75% 0.00% 0.00% 16 100.00%
6 33.33% 3 16.67% 0.00% 18 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
9 22.50% 8 20.00% 0.00% 40 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 33.33% 1 33.33% 1 33.33% 3 100.00%

20 27.78% 13 18.06% 1 1.39% 72 100.00%
26 37.14% 12 17.14% 1 1.43% 70 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
3 60.00% 2 40.00% 0.00% 5 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
36 40.00% 16 17.78% 1 1.11% 90 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 3 100.00%

3 42.86% 0.00% 0.00% 7 100.00%
0.00% 1 33.33% 0.00% 3 100.00%

2 100.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%

6 30.00% 2 10.00% 0.00% 20 100.00%
11 29.73% 3 8.11% 0.00% 37 100.00%

6 23.08% 6 23.08% 1 3.85% 26 100.00%
0.00% 6 54.55% 0.00% 11 100.00%

2 10.53% 6 31.58% 0.00% 19 100.00%
13 61.90% 7 33.33% 0.00% 21 100.00%
8 40.00% 4 20.00% 1 5.00% 20 100.00%

29 29.90% 29 29.90% 2 2.06% 97 100.00%
0.00% 4 57.14% 1 14.29% 7 100.00%

7 31.82% 2 9.09% 0.00% 22 100.00%



1 50.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 5 100.00%
0.00% 1 20.00% 1 20.00% 5 100.00%
0.00% 0.00% 0.00% 4 100.00%

3 60.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 2 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

2 50.00% 1 25.00% 1 25.00% 4 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 100.00% 0.00% 0.00% 4 100.00%
4 66.67% 1 16.67% 0.00% 6 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
3 33.33% 1 11.11% 0.00% 9 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
6 75.00% 0.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%

47 40.17% 13 11.11% 3 2.56% 117 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
7 50.00% 1 7.14% 0.00% 14 100.00%
7 50.00% 1 7.14% 0.00% 14 100.00%
1 14.29% 0.00% 0.00% 7 100.00%
1 14.29% 0.00% 0.00% 7 100.00%

31 58.49% 6 11.32% 0.00% 53 100.00%
31 58.49% 6 11.32% 0.00% 53 100.00%

0.00% 0.00% 0.00% 7 100.00%
0.00% 0.00% 0.00% 7 100.00%

3 75.00% 0.00% 0.00% 4 100.00%
0.00% 2 50.00% 0.00% 4 100.00%

2 40.00% 0.00% 0.00% 5 100.00%
7 41.18% 5 29.41% 0.00% 17 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

11 64.71% 0.00% 0.00% 17 100.00%
5 29.41% 3 17.65% 0.00% 17 100.00%
7 53.85% 2 15.38% 0.00% 13 100.00%

39 47.56% 12 14.63% 0.00% 82 100.00%
7 70.00% 3 30.00% 0.00% 10 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 2 100.00%



0.00% 1 25.00% 0.00% 4 100.00%
8 72.73% 1 9.09% 0.00% 11 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 35.29% 0.00% 0.00% 17 100.00%

206 63.38% 64 19.69% 2 0.62% 325 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 50.00% 0.00% 0.00% 8 100.00%

21 51.22% 2 4.88% 1 2.44% 41 100.00%
24 37.50% 14 21.88% 0.00% 64 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

258 65.15% 72 18.18% 1 0.25% 396 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

238 58.33% 96 23.53% 2 0.49% 408 100.00%
5 71.43% 2 28.57% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

246 61.81% 70 17.59% 5 1.26% 398 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

26 57.78% 8 17.78% 0.00% 45 100.00%
21 55.26% 4 10.53% 0.00% 38 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%
9 64.29% 3 21.43% 0.00% 14 100.00%

13 59.09% 3 13.64% 0.00% 22 100.00%
17 70.83% 3 12.50% 0.00% 24 100.00%
25 69.44% 5 13.89% 0.00% 36 100.00%

128 47.41% 88 32.59% 12 4.44% 270 100.00%
37 80.43% 3 6.52% 0.00% 46 100.00%
22 73.33% 1 3.33% 0.00% 30 100.00%
7 53.85% 1 7.69% 0.00% 13 100.00%

39 62.90% 10 16.13% 0.00% 62 100.00%
5 71.43% 0.00% 0.00% 7 100.00%

20 60.61% 3 9.09% 0.00% 33 100.00%
12 66.67% 0.00% 0.00% 18 100.00%
3 37.50% 2 25.00% 0.00% 8 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
9 47.37% 1 5.26% 0.00% 19 100.00%

15 22.06% 7 10.29% 0.00% 68 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
2 20.00% 2 20.00% 0.00% 10 100.00%

59 78.67% 1 1.33% 0.00% 75 100.00%
175 50.00% 102 29.14% 3 0.86% 350 100.00%

6 42.86% 4 28.57% 0.00% 14 100.00%



235 58.46% 106 26.37% 1 0.25% 402 100.00%
242 60.35% 86 21.45% 3 0.75% 401 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
120 71.86% 21 12.57% 1 0.60% 167 100.00%

2 66.67% 0.00% 0.00% 3 100.00%
5 71.43% 1 14.29% 0.00% 7 100.00%

11 50.00% 3 13.64% 0.00% 22 100.00%
208 55.76% 90 24.13% 1 0.27% 373 100.00%

0.00% 2 100.00% 0.00% 2 100.00%
54 65.85% 13 15.85% 0.00% 82 100.00%

2575 58.68% 899 20.49% 32 0.73% 4388 100.00%
1 20.00% 0.00% 1 20.00% 5 100.00%
1 20.00% 0.00% 1 20.00% 5 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
9 69.23% 2 15.38% 0.00% 13 100.00%
2 18.18% 1 9.09% 0.00% 11 100.00%

22 22.22% 6 6.06% 0.00% 99 100.00%
0.00% 1 50.00% 0.00% 2 100.00%

10 50.00% 1 5.00% 0.00% 20 100.00%
8 38.10% 0.00% 0.00% 21 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%
2 40.00% 0.00% 0.00% 5 100.00%

20 66.67% 0.00% 0.00% 30 100.00%
8 80.00% 2 20.00% 0.00% 10 100.00%
7 35.00% 1 5.00% 0.00% 20 100.00%

92 38.82% 15 6.33% 0.00% 237 100.00%
81 65.85% 12 9.76% 0.00% 123 100.00%
81 65.85% 12 9.76% 0.00% 123 100.00%

5 55.56% 3 33.33% 0.00% 9 100.00%
5 55.56% 3 33.33% 0.00% 9 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 5 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%
8 80.00% 1 10.00% 0.00% 10 100.00%
3 60.00% 2 40.00% 0.00% 5 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

12 41.38% 3 10.34% 0.00% 29 100.00%
4 57.14% 3 42.86% 0.00% 7 100.00%

0.00% 3 60.00% 0.00% 5 100.00%
7 46.67% 1 6.67% 0.00% 15 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%



4 44.44% 1 11.11% 0.00% 9 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
5 71.43% 0.00% 0.00% 7 100.00%

14 70.00% 2 10.00% 0.00% 20 100.00%
2 33.33% 1 16.67% 0.00% 6 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
4 50.00% 2 25.00% 0.00% 8 100.00%

14 37.84% 3 8.11% 0.00% 37 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
7 70.00% 1 10.00% 0.00% 10 100.00%
2 18.18% 3 27.27% 0.00% 11 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%
5 33.33% 2 13.33% 0.00% 15 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
8 66.67% 2 16.67% 0.00% 12 100.00%
8 42.11% 3 15.79% 0.00% 19 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
7 63.64% 1 9.09% 0.00% 11 100.00%

0.00% 0.00% 0.00% 2 100.00%
6 54.55% 0.00% 0.00% 11 100.00%
6 50.00% 3 25.00% 1 8.33% 12 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 50.00% 2 50.00% 0.00% 4 100.00%

169 49.56% 43 12.61% 1 0.29% 341 100.00%
20 50.00% 2 5.00% 1 2.50% 40 100.00%

0.00% 0.00% 0.00% 1 100.00%
20 48.78% 2 4.88% 1 2.44% 41 100.00%

2 16.67% 1 8.33% 1 8.33% 12 100.00%
2 16.67% 1 8.33% 1 8.33% 12 100.00%
8 9.41% 3 3.53% 0.00% 85 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 4 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 1 100.00%

8 8.25% 4 4.12% 0.00% 97 100.00%
0.00% 0.00% 0.00% 14 100.00%

0.00% 0.00% 0.00% 14 100.00%
7 41.18% 1 5.88% 0.00% 17 100.00%
7 41.18% 1 5.88% 0.00% 17 100.00%

214 47.87% 38 8.50% 49 10.96% 447 100.00%
214 47.87% 38 8.50% 49 10.96% 447 100.00%
127 39.69% 2 0.63% 0.00% 320 100.00%
112 46.09% 0.00% 0.00% 243 100.00%

1 100.00% 0.00% 0.00% 1 100.00%



1 50.00% 0.00% 0.00% 2 100.00%
5 62.50% 0.00% 0.00% 8 100.00%

99 34.62% 2 0.70% 0.00% 286 100.00%
140 32.33% 6 1.39% 0.00% 433 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
1 33.33% 0.00% 0.00% 3 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

37 51.39% 6 8.33% 1 1.39% 72 100.00%
9 52.94% 2 11.76% 0.00% 17 100.00%
3 60.00% 0.00% 0.00% 5 100.00%

537 38.52% 18 1.29% 1 0.07% 1394 100.00%
0.00% 0.00% 0.00% 1 100.00%

4 30.77% 0.00% 0.00% 13 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 28.57% 0.00% 0.00% 7 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 3 100.00%

1 33.33% 1 33.33% 0.00% 3 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

3 30.00% 0.00% 0.00% 10 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
6 28.57% 3 14.29% 0.00% 21 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 12.50% 0.00% 0.00% 8 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

10 41.67% 0.00% 0.00% 24 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
3 27.27% 0.00% 0.00% 11 100.00%
2 15.38% 0.00% 0.00% 13 100.00%

17 18.68% 2 2.20% 0.00% 91 100.00%
0.00% 0.00% 0.00% 1 100.00%

24 30.00% 0.00% 0.00% 80 100.00%
19 33.93% 0.00% 0.00% 56 100.00%

0.00% 0.00% 0.00% 3 100.00%



24 18.46% 1 0.77% 0.00% 130 100.00%
0.00% 1 33.33% 0.00% 3 100.00%

1 100.00% 0.00% 0.00% 1 100.00%
3 20.00% 0.00% 0.00% 15 100.00%
5 35.71% 0.00% 0.00% 14 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

10 45.45% 1 4.55% 0.00% 22 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%

149 26.51% 10 1.78% 0.00% 562 100.00%
0.00% 0.00% 0.00% 1 100.00%

14 40.00% 3 8.57% 0.00% 35 100.00%
14 38.89% 3 8.33% 0.00% 36 100.00%
25 32.89% 1 1.32% 1 1.32% 76 100.00%
25 32.89% 1 1.32% 1 1.32% 76 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
5 33.33% 3 20.00% 0.00% 15 100.00%
4 40.00% 2 20.00% 0.00% 10 100.00%
2 20.00% 2 20.00% 0.00% 10 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%

21 31.82% 11 16.67% 0.00% 66 100.00%
5 23.81% 4 19.05% 0.00% 21 100.00%
5 23.81% 4 19.05% 0.00% 21 100.00%

0.00% 1 16.67% 0.00% 6 100.00%
0.00% 1 16.67% 0.00% 6 100.00%

1 11.11% 1 11.11% 0.00% 9 100.00%
1 11.11% 1 11.11% 0.00% 9 100.00%
8 42.11% 2 10.53% 0.00% 19 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%
7 28.00% 1 4.00% 0.00% 25 100.00%
1 6.67% 0.00% 0.00% 15 100.00%

10 37.04% 4 14.81% 0.00% 27 100.00%
8 61.54% 0.00% 0.00% 13 100.00%
5 62.50% 0.00% 1 12.50% 8 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

10 66.67% 3 20.00% 0.00% 15 100.00%
7 58.33% 0.00% 0.00% 12 100.00%
7 58.33% 1 8.33% 0.00% 12 100.00%
3 23.08% 0.00% 0.00% 13 100.00%
7 87.50% 0.00% 0.00% 8 100.00%



6 50.00% 1 8.33% 0.00% 12 100.00%
1 12.50% 0.00% 0.00% 8 100.00%
2 28.57% 0.00% 0.00% 7 100.00%
4 28.57% 1 7.14% 0.00% 14 100.00%
4 25.00% 2 12.50% 0.00% 16 100.00%
2 22.22% 0.00% 0.00% 9 100.00%
6 37.50% 1 6.25% 0.00% 16 100.00%

0.00% 1 8.33% 0.00% 12 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
1 10.00% 5 50.00% 0.00% 10 100.00%
7 50.00% 1 7.14% 0.00% 14 100.00%
2 25.00% 1 12.50% 0.00% 8 100.00%

0.00% 0.00% 0.00% 8 100.00%
3 33.33% 0.00% 1 11.11% 9 100.00%

0.00% 0.00% 0.00% 10 100.00%
4 50.00% 0.00% 0.00% 8 100.00%
7 41.18% 1 5.88% 0.00% 17 100.00%
3 37.50% 0.00% 0.00% 8 100.00%

0.00% 1 12.50% 0.00% 8 100.00%
3 23.08% 0.00% 0.00% 13 100.00%
2 15.38% 0.00% 0.00% 13 100.00%
6 46.15% 2 15.38% 0.00% 13 100.00%
6 66.67% 0.00% 0.00% 9 100.00%
6 37.50% 0.00% 0.00% 16 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
9 56.25% 0.00% 0.00% 16 100.00%
4 33.33% 2 16.67% 0.00% 12 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

21 72.41% 0.00% 0.00% 29 100.00%
8 34.78% 3 13.04% 0.00% 23 100.00%

207 37.91% 35 6.41% 2 0.37% 546 100.00%
21 52.50% 0.00% 0.00% 40 100.00%
24 45.28% 6 11.32% 0.00% 53 100.00%
40 38.83% 8 7.77% 0.00% 103 100.00%
69 50.36% 6 4.38% 3 2.19% 137 100.00%
18 40.00% 5 11.11% 0.00% 45 100.00%
20 25.32% 5 6.33% 1 1.27% 79 100.00%
19 38.78% 7 14.29% 3 6.12% 49 100.00%
47 51.65% 6 6.59% 2 2.20% 91 100.00%
28 39.44% 7 9.86% 0.00% 71 100.00%
12 25.00% 5 10.42% 0.00% 48 100.00%
43 41.35% 5 4.81% 1 0.96% 104 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

19 44.19% 1 2.33% 1 2.33% 43 100.00%
38 61.29% 6 9.68% 0.00% 62 100.00%
36 45.57% 7 8.86% 0.00% 79 100.00%



11 39.29% 1 3.57% 1 3.57% 28 100.00%
26 50.00% 1 1.92% 1 1.92% 52 100.00%
20 43.48% 3 6.52% 1 2.17% 46 100.00%
18 41.86% 2 4.65% 0.00% 43 100.00%
66 44.00% 13 8.67% 4 2.67% 150 100.00%
10 66.67% 0.00% 0.00% 15 100.00%
25 50.00% 5 10.00% 0.00% 50 100.00%
64 36.99% 22 12.72% 2 1.16% 173 100.00%
11 17.46% 6 9.52% 0.00% 63 100.00%
42 49.41% 6 7.06% 0.00% 85 100.00%
3 60.00% 2 40.00% 0.00% 5 100.00%

58 32.77% 4 2.26% 1 0.56% 177 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
46 32.62% 27 19.15% 1 0.71% 141 100.00%
35 43.75% 6 7.50% 0.00% 80 100.00%
33 78.57% 1 2.38% 1 2.38% 42 100.00%
3 18.75% 0.00% 0.00% 16 100.00%

49 48.04% 8 7.84% 3 2.94% 102 100.00%
51 39.23% 14 10.77% 2 1.54% 130 100.00%
17 34.00% 2 4.00% 0.00% 50 100.00%
17 38.64% 5 11.36% 1 2.27% 44 100.00%
4 26.67% 2 13.33% 0.00% 15 100.00%

24 35.29% 9 13.24% 1 1.47% 68 100.00%
20 39.22% 6 11.76% 0.00% 51 100.00%
13 23.21% 4 7.14% 0.00% 56 100.00%
23 43.40% 7 13.21% 2 3.77% 53 100.00%
28 50.00% 6 10.71% 0.00% 56 100.00%
39 52.70% 8 10.81% 0.00% 74 100.00%
13 24.53% 9 16.98% 0.00% 53 100.00%
33 50.00% 6 9.09% 0.00% 66 100.00%
32 64.00% 1 2.00% 1 2.00% 50 100.00%
6 13.95% 9 20.93% 1 2.33% 43 100.00%

10 52.63% 1 5.26% 0.00% 19 100.00%
16 19.75% 12 14.81% 2 2.47% 81 100.00%
15 29.41% 5 9.80% 0.00% 51 100.00%
26 57.78% 3 6.67% 0.00% 45 100.00%
34 51.52% 6 9.09% 0.00% 66 100.00%
27 58.70% 4 8.70% 0.00% 46 100.00%
9 20.93% 7 16.28% 0.00% 43 100.00%

17 35.42% 1 2.08% 0.00% 48 100.00%
26 49.06% 4 7.55% 2 3.77% 53 100.00%
26 53.06% 7 14.29% 0.00% 49 100.00%
31 38.75% 6 7.50% 1 1.25% 80 100.00%
28 53.85% 0.00% 0.00% 52 100.00%
25 43.10% 3 5.17% 0.00% 58 100.00%
33 50.00% 6 9.09% 1 1.52% 66 100.00%



21 36.21% 5 8.62% 1 1.72% 58 100.00%
26 39.39% 2 3.03% 0.00% 66 100.00%
22 55.00% 1 2.50% 0.00% 40 100.00%
9 50.00% 3 16.67% 0.00% 18 100.00%

22 51.16% 4 9.30% 2 4.65% 43 100.00%
10 21.28% 4 8.51% 0.00% 47 100.00%
11 23.40% 6 12.77% 1 2.13% 47 100.00%
20 58.82% 1 2.94% 1 2.94% 34 100.00%
39 48.75% 8 10.00% 1 1.25% 80 100.00%
31 48.44% 3 4.69% 1 1.56% 64 100.00%
31 52.54% 8 13.56% 0.00% 59 100.00%
22 30.99% 4 5.63% 0.00% 71 100.00%
26 50.98% 3 5.88% 0.00% 51 100.00%
15 37.50% 2 5.00% 0.00% 40 100.00%
18 64.29% 2 7.14% 0.00% 28 100.00%
6 27.27% 0.00% 0.00% 22 100.00%
3 18.75% 0.00% 0.00% 16 100.00%

38 36.19% 11 10.48% 1 0.95% 105 100.00%
4 40.00% 1 10.00% 0.00% 10 100.00%

29 47.54% 5 8.20% 0.00% 61 100.00%
242 45.66% 67 12.64% 1 0.19% 530 100.00%

0.00% 0.00% 1 100.00% 1 100.00%
71 47.02% 12 7.95% 1 0.66% 151 100.00%
9 22.50% 12 30.00% 0.00% 40 100.00%

89 47.09% 27 14.29% 0.00% 189 100.00%
6 26.09% 3 13.04% 0.00% 23 100.00%

24 40.00% 5 8.33% 0.00% 60 100.00%
30 28.57% 8 7.62% 1 0.95% 105 100.00%
36 54.55% 4 6.06% 2 3.03% 66 100.00%
27 52.94% 4 7.84% 0.00% 51 100.00%
16 43.24% 3 8.11% 0.00% 37 100.00%
22 47.83% 3 6.52% 1 2.17% 46 100.00%
38 62.30% 3 4.92% 0.00% 61 100.00%
21 26.92% 6 7.69% 2 2.56% 78 100.00%
24 57.14% 3 7.14% 0.00% 42 100.00%
33 41.77% 9 11.39% 1 1.27% 79 100.00%
17 28.33% 4 6.67% 0.00% 60 100.00%
29 50.00% 5 8.62% 0.00% 58 100.00%
11 39.29% 3 10.71% 0.00% 28 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

54 50.00% 12 11.11% 0.00% 108 100.00%
31 64.58% 3 6.25% 0.00% 48 100.00%
9 34.62% 1 3.85% 0.00% 26 100.00%

19 37.25% 3 5.88% 0.00% 51 100.00%
16 28.07% 10 17.54% 0.00% 57 100.00%
10 20.00% 5 10.00% 0.00% 50 100.00%
1 33.33% 0.00% 0.00% 3 100.00%



18 31.03% 3 5.17% 0.00% 58 100.00%
19 44.19% 3 6.98% 0.00% 43 100.00%
24 58.54% 2 4.88% 0.00% 41 100.00%
24 55.81% 3 6.98% 0.00% 43 100.00%
18 46.15% 1 2.56% 0.00% 39 100.00%
31 46.97% 10 15.15% 0.00% 66 100.00%
19 38.00% 5 10.00% 0.00% 50 100.00%
19 36.54% 6 11.54% 0.00% 52 100.00%

335 31.84% 58 5.51% 17 1.62% 1052 100.00%
30 42.86% 7 10.00% 3 4.29% 70 100.00%
38 61.29% 5 8.06% 1 1.61% 62 100.00%
19 42.22% 4 8.89% 0.00% 45 100.00%
24 27.91% 2 2.33% 2 2.33% 86 100.00%
23 29.11% 6 7.59% 1 1.27% 79 100.00%
29 46.03% 7 11.11% 3 4.76% 63 100.00%
39 45.35% 11 12.79% 0.00% 86 100.00%
7 24.14% 1 3.45% 0.00% 29 100.00%

39 52.70% 9 12.16% 0.00% 74 100.00%
21 50.00% 4 9.52% 1 2.38% 42 100.00%
14 29.17% 6 12.50% 0.00% 48 100.00%
25 43.10% 5 8.62% 0.00% 58 100.00%
25 53.19% 5 10.64% 0.00% 47 100.00%
37 57.81% 1 1.56% 0.00% 64 100.00%
26 33.33% 7 8.97% 2 2.56% 78 100.00%
77 43.02% 13 7.26% 0.00% 179 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

53 51.46% 6 5.83% 2 1.94% 103 100.00%
14 51.85% 0.00% 0.00% 27 100.00%

3936 41.27% 812 8.51% 90 0.94% 9537 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

31 44.93% 17 24.64% 0.00% 69 100.00%
31 44.29% 18 25.71% 0.00% 70 100.00%

6 33.33% 0.00% 0.00% 18 100.00%
68 25.47% 0.00% 0.00% 267 100.00%
11 42.31% 0.00% 0.00% 26 100.00%

0.00% 0.00% 0.00% 1 100.00%
25 49.02% 2 3.92% 0.00% 51 100.00%

0.00% 0.00% 0.00% 1 100.00%
11 73.33% 1 6.67% 0.00% 15 100.00%
6 35.29% 1 5.88% 0.00% 17 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
3 37.50% 1 12.50% 0.00% 8 100.00%
3 30.00% 2 20.00% 0.00% 10 100.00%

14 8.33% 0.00% 0.00% 168 100.00%
0.00% 0.00% 0.00% 1 100.00%

61 24.21% 2 0.79% 0.00% 252 100.00%
6 35.29% 1 5.88% 0.00% 17 100.00%



1 50.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 1 100.00%

81 25.39% 0.00% 0.00% 319 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 2 100.00%
39 55.71% 2 2.86% 0.00% 70 100.00%

0.00% 0.00% 0.00% 3 100.00%
18 41.86% 0.00% 0.00% 43 100.00%
13 41.94% 0.00% 0.00% 31 100.00%
2 28.57% 0.00% 0.00% 7 100.00%

13 43.33% 0.00% 0.00% 30 100.00%
1 20.00% 2 40.00% 0.00% 5 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
5 35.71% 2 14.29% 0.00% 14 100.00%
3 11.54% 1 3.85% 0.00% 26 100.00%

396 27.89% 18 1.27% 0.00% 1420 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%
4 36.36% 1 9.09% 0.00% 11 100.00%

31 52.54% 11 18.64% 1 1.69% 59 100.00%
31 52.54% 11 18.64% 1 1.69% 59 100.00%
19 61.29% 1 3.23% 0.00% 31 100.00%
19 61.29% 1 3.23% 0.00% 31 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 1 100.00% 0.00% 1 100.00%

2 40.00% 1 20.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 25.00% 0.00% 0.00% 4 100.00%
2 50.00% 0.00% 0.00% 4 100.00%
2 25.00% 0.00% 0.00% 8 100.00%
7 29.17% 2 8.33% 0.00% 24 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
1 25.00% 0.00% 0.00% 4 100.00%

0.00% 1 25.00% 0.00% 4 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
2 25.00% 2 25.00% 0.00% 8 100.00%
3 33.33% 0.00% 0.00% 9 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
5 45.45% 1 9.09% 0.00% 11 100.00%
1 25.00% 3 75.00% 0.00% 4 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
5 55.56% 0.00% 0.00% 9 100.00%
3 27.27% 0.00% 0.00% 11 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
2 18.18% 4 36.36% 0.00% 11 100.00%

0.00% 2 50.00% 0.00% 4 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%



1 11.11% 1 11.11% 0.00% 9 100.00%
0.00% 2 100.00% 0.00% 2 100.00%
0.00% 0.00% 0.00% 6 100.00%

5 62.50% 0.00% 0.00% 8 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
4 44.44% 0.00% 0.00% 9 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 2 100.00%
3 42.86% 0.00% 0.00% 7 100.00%

0.00% 2 100.00% 0.00% 2 100.00%
5 45.45% 2 18.18% 0.00% 11 100.00%
3 100.00% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
7 58.33% 0.00% 0.00% 12 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 50.00% 0.00% 0.00% 2 100.00%
4 57.14% 0.00% 0.00% 7 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
4 40.00% 4 40.00% 0.00% 10 100.00%

15 48.39% 0.00% 0.00% 31 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%

12 66.67% 2 11.11% 0.00% 18 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

0.00% 0.00% 0.00% 3 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 16.67% 0.00% 0.00% 6 100.00%
2 15.38% 0.00% 0.00% 13 100.00%
1 33.33% 0.00% 0.00% 3 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 1 100.00%
0.00% 0.00% 0.00% 2 100.00%

1 20.00% 0.00% 0.00% 5 100.00%
9 47.37% 2 10.53% 0.00% 19 100.00%
3 30.00% 0.00% 0.00% 10 100.00%
1 25.00% 2 50.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 4 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%



7 58.33% 0.00% 1 8.33% 12 100.00%
4 50.00% 1 12.50% 0.00% 8 100.00%

0.00% 0.00% 0.00% 2 100.00%
4 30.77% 2 15.38% 0.00% 13 100.00%

0.00% 0.00% 0.00% 1 100.00%
0.00% 1 16.67% 0.00% 6 100.00%

6 46.15% 0.00% 0.00% 13 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
4 40.00% 3 30.00% 0.00% 10 100.00%

16 8.21% 2 1.03% 1 0.51% 195 100.00%
3 60.00% 0.00% 0.00% 5 100.00%
8 53.33% 0.00% 0.00% 15 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
1 25.00% 2 50.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 7 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

0.00% 0.00% 1 100.00% 1 100.00%
5 62.50% 1 12.50% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
8 61.54% 1 7.69% 0.00% 13 100.00%
4 30.77% 4 30.77% 0.00% 13 100.00%
7 46.67% 3 20.00% 0.00% 15 100.00%
7 63.64% 2 18.18% 0.00% 11 100.00%
3 75.00% 0.00% 0.00% 4 100.00%
1 14.29% 0.00% 0.00% 7 100.00%
1 16.67% 1 16.67% 0.00% 6 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
3 42.86% 1 14.29% 0.00% 7 100.00%

42 33.60% 0.00% 0.00% 125 100.00%
9 60.00% 0.00% 0.00% 15 100.00%
3 42.86% 0.00% 0.00% 7 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
2 66.67% 1 33.33% 0.00% 3 100.00%

11 64.71% 0.00% 0.00% 17 100.00%
2 22.22% 3 33.33% 0.00% 9 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
1 20.00% 0.00% 0.00% 5 100.00%
2 25.00% 2 25.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 3 100.00%
0.00% 0.00% 0.00% 7 100.00%

3 37.50% 0.00% 0.00% 8 100.00%
2 33.33% 0.00% 0.00% 6 100.00%

324 33.26% 68 6.98% 3 0.31% 974 100.00%
129 53.31% 7 2.89% 0.00% 242 100.00%
18 42.86% 5 11.90% 0.00% 42 100.00%
10 45.45% 1 4.55% 0.00% 22 100.00%



5 62.50% 1 12.50% 0.00% 8 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

163 51.75% 14 4.44% 0.00% 315 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 3 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
8 34.78% 8 34.78% 2 8.70% 23 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 66.67% 0.00% 0.00% 3 100.00%

13 68.42% 0.00% 0.00% 19 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
1 16.67% 3 50.00% 0.00% 6 100.00%

0.00% 0.00% 0.00% 2 100.00%
49 47.12% 16 15.38% 1 0.96% 104 100.00%
2 33.33% 0.00% 0.00% 6 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
6 85.71% 0.00% 0.00% 7 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
1 10.00% 4 40.00% 0.00% 10 100.00%

0.00% 0.00% 0.00% 1 100.00%
8 66.67% 2 16.67% 1 8.33% 12 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 4 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 1 100.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

0.00% 0.00% 0.00% 1 100.00%
5 62.50% 0.00% 0.00% 8 100.00%
4 66.67% 0.00% 0.00% 6 100.00%
4 44.44% 0.00% 0.00% 9 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
6 75.00% 2 25.00% 0.00% 8 100.00%

0.00% 0.00% 0.00% 1 100.00%
6 60.00% 1 10.00% 0.00% 10 100.00%

0.00% 0.00% 0.00% 1 100.00%
2 100.00% 0.00% 0.00% 2 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%
5 45.45% 2 18.18% 0.00% 11 100.00%
7 31.82% 4 18.18% 0.00% 22 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
6 75.00% 0.00% 0.00% 8 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 40.00% 1 20.00% 0.00% 5 100.00%



5 45.45% 1 9.09% 0.00% 11 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%
2 50.00% 1 25.00% 0.00% 4 100.00%
6 54.55% 1 9.09% 0.00% 11 100.00%
7 100.00% 0.00% 0.00% 7 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

16 66.67% 3 12.50% 0.00% 24 100.00%
6 54.55% 4 36.36% 0.00% 11 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
3 37.50% 0.00% 0.00% 8 100.00%
9 60.00% 0.00% 0.00% 15 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
4 25.00% 1 6.25% 0.00% 16 100.00%

17 35.42% 6 12.50% 1 2.08% 48 100.00%
8 23.53% 2 5.88% 0.00% 34 100.00%
7 35.00% 6 30.00% 1 5.00% 20 100.00%

0.00% 0.00% 0.00% 4 100.00%
4 100.00% 0.00% 0.00% 4 100.00%

47 42.34% 21 18.92% 1 0.90% 111 100.00%
4 57.14% 1 14.29% 0.00% 7 100.00%
4 100.00% 0.00% 0.00% 4 100.00%
7 63.64% 0.00% 0.00% 11 100.00%

15 18.99% 3 3.80% 0.00% 79 100.00%
2 50.00% 0.00% 0.00% 4 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
4 33.33% 3 25.00% 0.00% 12 100.00%

11 78.57% 1 7.14% 0.00% 14 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 1 100.00%

2 28.57% 2 28.57% 0.00% 7 100.00%
11 64.71% 3 17.65% 0.00% 17 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%

21 87.50% 1 4.17% 0.00% 24 100.00%
4 66.67% 0.00% 1 16.67% 6 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
6 42.86% 1 7.14% 0.00% 14 100.00%
6 100.00% 0.00% 0.00% 6 100.00%
1 20.00% 1 20.00% 0.00% 5 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

14 66.67% 2 9.52% 0.00% 21 100.00%
0.00% 0.00% 0.00% 1 100.00%

1 33.33% 0.00% 0.00% 3 100.00%



10 52.63% 2 10.53% 0.00% 19 100.00%
3 50.00% 0.00% 0.00% 6 100.00%
5 55.56% 0.00% 0.00% 9 100.00%

10 55.56% 1 5.56% 0.00% 18 100.00%
8 100.00% 0.00% 0.00% 8 100.00%
3 33.33% 4 44.44% 0.00% 9 100.00%

12 57.14% 1 4.76% 0.00% 21 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
3 60.00% 1 20.00% 0.00% 5 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

12 63.16% 3 15.79% 0.00% 19 100.00%
5 29.41% 5 29.41% 0.00% 17 100.00%
7 70.00% 0.00% 0.00% 10 100.00%
7 77.78% 0.00% 0.00% 9 100.00%
1 100.00% 0.00% 0.00% 1 100.00%
4 57.14% 2 28.57% 0.00% 7 100.00%

0.00% 1 50.00% 0.00% 2 100.00%
2 100.00% 0.00% 0.00% 2 100.00%

0.00% 1 25.00% 0.00% 4 100.00%
0.00% 0.00% 0.00% 1 100.00%

4 50.00% 0.00% 0.00% 8 100.00%
16 31.37% 2 3.92% 1 1.96% 51 100.00%

0.00% 0.00% 0.00% 2 100.00%
3 75.00% 0.00% 0.00% 4 100.00%

24 53.33% 4 8.89% 0.00% 45 100.00%
10 34.48% 1 3.45% 0.00% 29 100.00%
2 50.00% 0.00% 1 25.00% 4 100.00%
3 27.27% 0.00% 0.00% 11 100.00%
8 38.10% 3 14.29% 1 4.76% 21 100.00%
1 100.00% 0.00% 0.00% 1 100.00%

0.00% 0.00% 0.00% 1 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
4 80.00% 0.00% 0.00% 5 100.00%

45 50.00% 9 10.00% 2 2.22% 90 100.00%
16 47.06% 0.00% 0.00% 34 100.00%

0.00% 1 25.00% 0.00% 4 100.00%
665 46.80% 158 11.12% 13 0.91% 1421 100.00%

1 25.00% 0.00% 0.00% 4 100.00%
1 25.00% 0.00% 0.00% 4 100.00%
6 54.55% 3 27.27% 1 9.09% 11 100.00%

27 58.70% 3 6.52% 0.00% 46 100.00%
1 50.00% 1 50.00% 0.00% 2 100.00%
6 60.00% 1 10.00% 1 10.00% 10 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%
1 25.00% 1 25.00% 0.00% 4 100.00%
1 33.33% 2 66.67% 0.00% 3 100.00%



4 100.00% 0.00% 0.00% 4 100.00%
0.00% 0.00% 0.00% 1 100.00%

8 47.06% 0.00% 0.00% 17 100.00%
3 100.00% 0.00% 0.00% 3 100.00%
6 37.50% 0.00% 0.00% 16 100.00%
3 30.00% 1 10.00% 0.00% 10 100.00%
1 33.33% 1 33.33% 0.00% 3 100.00%

16 69.57% 1 4.35% 0.00% 23 100.00%
87 74.36% 2 1.71% 0.00% 117 100.00%
4 66.67% 2 33.33% 0.00% 6 100.00%

0.00% 0.00% 0.00% 2 100.00%
0.00% 0.00% 1 20.00% 5 100.00%

1 20.00% 1 20.00% 0.00% 5 100.00%
0.00% 0.00% 0.00% 3 100.00%

2 28.57% 3 42.86% 0.00% 7 100.00%
2 33.33% 2 33.33% 0.00% 6 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
4 80.00% 0.00% 0.00% 5 100.00%
2 66.67% 0.00% 0.00% 3 100.00%
3 75.00% 1 25.00% 0.00% 4 100.00%
1 50.00% 0.00% 0.00% 2 100.00%
5 55.56% 0.00% 0.00% 9 100.00%

100 56.18% 12 6.74% 1 0.56% 178 100.00%
297 58.12% 39 7.63% 4 0.78% 511 100.00%

4 23.53% 3 17.65% 0.00% 17 100.00%
4 23.53% 3 17.65% 0.00% 17 100.00%

16567 45.58% 3696 10.17% 422 1.16% 36348 100.00%



DCHR Annual Performance Hearing 
Follow-up Questions – February 24, 2017 

 
  

1. Please provide more information about DCHR’s role with the LEAP program. How 
many participants and staff are involved? By what metrics are performance 
outcomes measured? Please provide those outcome metrics.   

 
Answer:  See response and chart below. 

 
DCHR provides talent management and development services for the LEAP 
program through onboarding of new program Interns, provides New Employee 
Orientation, soft skills training, serves as liaison between agencies and Interns, 
conducts site visits and oversees Interns’ performance plans and evaluations. 
 
The program is staff by two DCHR employees and one DOES employee. 
 
Since the inception of the LEAP Academy in 2015, four cohorts have been 
implemented for a total of169 Interns enrolled into the program.  To date, 92 
Interns have been hired.   On February 21, 2017, Cohort 5 was on boarded with a 
total of 13 Interns. 
 
Since April 2015, the following agencies have partnered with DCHR to host LEAP 
interns: DCHR, DOES, DHS, DDOT, DMV, Office of Peoples Counsel, DFS, OCME, 
DPW, DPR. 
Metrics:   
 
The success of the LEAP Academy is measured by the number of successful hires 
from each cohort. 
 

Current LEAP Academy Statistics 
 

C1 
(Apr.2015) 

C2  
(Aug. 
2015) 

C3-DPR 
(Nov.2015) 

C3-DPW 
(Nov.2015) 

C3- 
Backfills 

(Nov.2015)  

C4.1  
DOES-
Private 

(Aug.2016) 

C4  
(Sept. 
2016) 

LEAP-
CECAP 
DOES-
Private 
(Sept. 
2016) Total 

C1 
(Apr.2015) 

Accepted 16 30 38 26 2 7 44 6 169 16 
Hired  10 26 34 21 1 0 0 0 92 10 
Terminated 2 1 2 4 0 1 2 0 12 2 
Resigned  0 0 2 1 1 2 2 0 8 0 
Not Hired  4 3 0 0 0 0 0 0 7 4 
Active 0 0 0 0 0 4 40 5 49 0 
Accepted 16 30 38 26 2 7 44 6 169 16 

 
2.  Please provide more information on Capital City Fellows. What is its purposes? 

Who does it serve? How many participants and staff are involved? By what 
metrics are performance outcomes measured? Please provide those outcome 
metrics. 



  
 Answer:  See response below. 
 

The Capital City Fellows Program was inaugurated in 1999 by Mayor Anthony 
Williams for the purposes of attracting recent master’s degree graduates in 
public administration, public policy, urban planning, and related fields to 
compete for two-year fellowship appointments to work for the city as  a large 
number of employees were eligible to retire.  In 2013 the fellowship appointment 
was changed to 18 months.  Fellows must become bona fide District residents 
within 180 days of the fellowship appointment. 
 
Agencies benefit by having a dedicated resource to focus on mission-critical 
priorities and initiatives.  Fellows have been instrumental in launching major city 
projects, including (but not limited to), Capital Bikeshare, DC Circulator, 
Sustainable DC, Age-Friendly DC, Performance-Based Budgeting, and the 
Homelessness Initiative.  
 
In addition to on-the-job training in their host agencies, Fellows are given unique 
opportunities to meet with high-level city officials and participate in educational 
and professional development training and seminars. Our program prepares 
Fellows to meet the challenges of local government public service and develops 
management talent for the city.  Fellows are selected through a competitive 
application process. 
 
The most recent agencies that have partnered with DCHR to host Fellows are 
OCA, DMHHS, DDOT, MPD, DHS, DFS, OCME, OSSE, DOEE, DHCD, DPW, and 
CFSA. 
 
The program is staffed by two employees.  The last cohort of 18 Fellows was 
brought on in December 2015 with one additional Fellow brought on in July 2016.   
There are currently 10 Fellows in the program.  Nine of the 19 Fellows have been 
hired. 
 
Metrics:  The success of the Capital City Fellows Program is measured by the 
number of Fellows who are hired in permanent positions.  Additionally, hired 
Capital City Fellows are currently serving in mid to senior level positions. 
 

Current Capital City Fellows Program Statistics 
 Capital City Fellows 
Program Q1 Q2 Q3 (April 2016-June 

2016) 
Q4 (July 2016-

September 2016) 
Q1 (October 2016 - 

December 2016) 
Number Applied 
*Application Period was in 3 
Quarter of 2015--190 
applicants 

          

Accepted 18 0 0 1 0 
Agencies Participating 15 15 12 12 10 
Successful Offers 0 0 3 3 1 
Not Hired  18 18 15 13 12 

 
  



3.  P. 10/Q13. Please provide the requested budget enhancement documents, 
which are required under D.C. Code § 47–318.05a. Alternatively, please provide 
a legal memorandum explaining why D.C. Code § 47–318.05a does not apply.  

 
Answer:  Form B budget enhancements submitted by Agencies to the Mayor are 
privileged and part of the deliberative process.  

  
4.  P. 10/Q16. Please explain what a “suitability appeal” is.  
 
 Answer:  See response below. 
 
 A suitability appeal is an appeal from DCHR’s determination that the applicant is 

not suitable for the position for which he or she applied. The applicant may 
appeal DCHR’s decision to the Commission on Human Rights. 
  

5.  P. 11/Q17(a). Please explain DCHR’s projected timeline for acting on the 
recommendations of the DC auditor regarding protection of PII. Please provide 
step-by-step plans. 

 
 Answer:  See response below. 
 

The recommendations provided by the ODCA are not all applicable to DCHR, as 
we do not provide IT services District-wide. The below are recommendations, 
action plans, and deadlines applicable to DCHR.  
 
Recommendation 1: Conduct Annual Security Training  
Action Plan: On February 15, 2017, DCHR, in partnership with the Office of the 
Chief Technology Officer, launched new Cybersecurity training for all District 
employees and contractors. The training includes modules on both physical and 
cyber PII security.  
Deadline: Sept. 30, 2017. Rolling out in phases beginning February.  
 
Recommendation 2: Encrypting laptops and USBs  
Action Plan: DCHR, in partnership with OCTO, has received licenses for EndPoint 
full disk encryption software which will be installed on all DCHR laptops. This 
software ensures that all data transferred to and from the laptop is encrypted 
and thus secure. Currently the team is testing and debugging the software 
functionality.  
Deadline: June 1, 2017 
 
Recommendation 3: Conduct a Privacy Impact Assessment (PIA) 
Action Plan: DCHR conducted and submitted a PIA as part of the ODCA’s audit. 
DCHR also developed a PIA Form that will used by all DCHR vendors with who we 
share data.  
Deadline: Sept. 30, 2017 
 
 
 



Recommendation 4: De-identify documents with PII 
Action Plan: DCHR, in partnership with OCTO, has de-identified SSNs on printed 
SF-50s. DCHR also implemented email encryption that is used to send all emails 
that include PII. DCHR is exploring additional possibilities to further increase our PII 
security.  
Deadline: Ongoing 

  
6.  P. 11-12/Q17(b). Several reports are discussed, and the responses note that DCHR 

did not receive any “final findings or recommendations.” Were there any 
preliminary, interim, or other types of findings that were not final? Please describe 
such findings for the CAFR, Pension Plan Audit, and Other Post-Employment 
Benefits Audit. 

 
 Answer:  See response below. 
 

 CAFR Audit:  
 

• DCHR received one draft Notice of Finding and Recommendation (NFR) for 
the technology aspect of the CAFR audit. This draft NFR recommended that 
DCHR facilitate a meeting with independent agency HR Departments to 
evaluate the use of a common hiring platform for handling new hires. 
Although DCHR agreed with the premise of having a District-wide platform, 
DCHR does not have the personnel authority for hiring agencies District-wide 
(as documented in Mayor’s Order 2007-186 and DC Code §1-204.25 and §1-
604.06).  
 

Pension Plan Audit:   
 
• 14 out of 180 audited employees did not have an I-9 Form. The majority of 

these employees were hired in the 1990s and early 2000s. Employees that 
were still active employees were asked to complete a new I9.  

• The auditor noted possible weaknesses in ensuring accurate 401A Plan 
enrollment.  

  
7.  P. 18/Q26. Please provide a copy of the performance report for FY16 including 

performance metrics and outcomes. Please also provide the FY17 numeric 
targets for performance metrics. 

 
 Answer:  See Attachment A (FY16 Performance Report). 
 Answer:  See Attachment B (FY17 Performance Report). 

  
8.  P.20/Q27 Please provide a copy of the Deloitte study results on classification and 

compensation reform. 
 
 Answer:  See Attachment C (Deloitte Study Results). 

  
9.   P. 21/Q27 Talent Acquisition Strategy. Please explain why the DC government 

turnover rate increased 5 percentage points between FY14 and FY16. Does DCHR 



anticipate that this rate will continue to increase in FY17 and FY18? Why or why 
not? 

 
 Answer:  See chart and response below. 
 

The information submitted previously was incorrect. It reflected the turnover rate 
for new hires within the fiscal year, which was not the actual turnover rate for the 
District. Sorry there was confusion in the data request and interpretation. The 
numbers below represent the turnover rate for the District. 

  
Fiscal Year Terminations Total Active 

Employees 
Turnover Rate 

2014 3158 34424 9.2% 
2015 3678 35217 10.4% 
2016 3538 35850 9.9% 
Q1 2017 617 35988 1.7% 
  

DCHR anticipates the turnover rate for the District to fluctuate around 10% based 
on the number of and types of jobs the District offers in relation to the labor 
market. The latest study conducted in 2015 by Compensation Force revealed 
the industry turnover rate at 11.6%. Based on that study, the District is below the 
industry. 

 
10. P. 27/Q33. The original question requested that DCHR “explain any variance 

between fiscal year appropriations and actual expenditures for fiscal years 2016 
and 2017 (to date.” The responses do not include such explanations. Please 
provide them.  

 
a. Please pay particular attention to explaining the following: FY16 Benefits 

Operation Unit $148,089 over budget; FY16 Capital City Fellows $686,772 
under budget, FY16 special programs $665,485 over budget ($0 was 
approved), FY17 telephone, telegraph, telegram $47,000 over budget ($0 
was approved), FY17 Capital City Fellows $198,879 over budget so far.  

 
Answer:  See response below. 
 
FY16 Benefits Operation Unit $148,089 over budget; DCHR finished fiscal 
year 2016 within budget at the agency level.   Additional resources were 
assigned to the Benefits Operations Unit during the fiscal year to support 
program objectives.  The expenditures in excess of the budget level were 
covered by under spending in non-personal services within the same 
source of funds (intra-district funds).   
 
FY16 Capital City Fellows $686,772 under budget, FY16 special programs 
$665,485 over budget ($0 was approved) – Budget authority was provided 
to support both the Capital City Fellows activity and the Special Program / 
DLP activity (two different budget activities in the same program 



area).  However, the budget was loaded in just one activity.  Therefore, 
one activity completed the year under budget and one over budget.  At 
the overall program level (Center for Learning and Development), there 
was a small surplus.   
 
FY17 telephone, telegraph, telegram $47,000 is over budget ($0 was 
approved) due to the infrastructure upgrade VLAN (Virtual Local Area 
Network) solution provided by DCNet.  Prior to the upgrade, DCHR did not 
have sufficient network resources to handle the current and projected 
network activity.  Reducing cost, increased security, performance, 
manageability and availability are the benefits gained from the funds 
spent.   
 
In FY17 Capital City Fellows $198,879 over budget so far – The EOM’s 
budget team is currently processing the FY2017 funds for the Capital City 
fellow Program. The agency approved budget only includes funds for five 
fellows, once the funding is loaded the expenditures and burn rate will be 
within budget.  
 

b. Please explain why there are numerous instances of a line for “Regular 
Pay—Other” not having any funds budgeted and yet having significant 
expenditures. Why was no funding budgeted? Does this indicate that 
DCHR did not foresee a need for additional staff? Please explain.  

 
Answer:  See response below. 
 
In general, the agency budgets for full time employees in CSG 
0111.  However, some employees are charged to CSG 0125.  These would 
be Capital City Fellows, DLP employees, and employees associated with 
temporary funding sources (MOUs).  The decision about what category or 
account to charge is made at the time the employee is hired.               
  

11. P. 35/Q43. Please provide the data requested in these questions on paid parental 
and family leave claims that were accepted for the entire District government, 
rather than for DCHR specifically.  

 
Answer:  See response below. 
 
FY2016 –   DCHR processed 959 paid parental leave claims [36 days average*]. 
 

(959 paid parental leave claims represent approximately 5% of the 
serviced employee population.) 

 
FY2017 – DCHR has processed 418 paid parental leave claims to date [36 days 

average*]. 
 



Note: PFL approvals are processed by DCHR for most subordinate agencies, 
which is where we derive the above data. The data does not include DCPS, 
UDC, the Council and a handful of independent agencies. Program type 
(parental versus family leave) is not captured for all agencies. The numbers 
provided above are extrapolated based on percentages. 
 
Note:  DCHR does not maintain approved hours data by leave type. 36 days 
average is the average of all approved PFL processed by DCHR. 
 
Answer:  See response below. 
 
FY2016 – DCHR processed 1,705 paid family leave claims [36 days average*]. 
 
                 (1,705 family leave claims represent approximately 9.5% of the serviced 

employee population.) 
 
FY2017 – DCHR processed 743 paid family leave claims [36 days average*]. 
 
* See above note for No. 43. 
  

12. P. 8/Q 50. DCHR plans to submit legislation to the Council regarding classification 
and compensation reform. When does it plan to submit such legislation? 

 
 Answer:  See response below. 
 

DCHR is in the process of finalizing the project timeline and will provide a date for 
the submission of legislation once complete. 

  
13. Attachment D, P. 1. What is the planned timeline for regulatory revisions of 

District-wide recruitment policies and procedures? Will this be a notice-and-
comment rulemaking? 

 
Answer:  See response below. 

 
 A new regulatory Chapter, that will house the District’s talent acquisition 

policies and establish a District-wide workforce planning process that 
compares existing workforce capabilities to internal and external market 
data, is in development.  A project plan and outline of the chapter was 
presented HR community in January 2017.  In Q2, focus groups comprised 
of the HR Community and Hiring Managers will be formed to obtain 
feedback on the proposed processes.    We anticipate that the proposed 
version of the chapter will be published in the D.C. Register for public 
comment in Q1 FY2018 and new practices will be implemented in Q2.   
 

14. Attachment D, P. 3. What is the relationship between the strategic objective of 
talent management and the included “workload measure” of the number of 
drug and alcohol tests of incumbent employees?  



 
Answer:  See response below. 
 
Drug and alcohol testing is performed for employees who occupy positions where 
physical and psychological acuity is critical to fulfilling the job duties.  The duties of 
these positions, if carried out in an impaired state, could have catastrophic 
consequences and ultimately could jeopardize the protection of District employees 
and residents.  This ties directly to DCHR’s Talent Management objective, particularly 
DCHR’s ability to ensure that each person is fully capable to leverage their 
knowledge, skills, and behaviors to meet District goals and sustain organizational 
success. 

 
 



Attachment A (FY16 Performance Report). 
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FY 2016 PERFORMANCE PLAN  

PERFORMANCE RESULTS 

Department of Human Resources 

 

MISSION  

The mission of the DC Department of Human Resources (DCHR) is to strengthen individual and 

organizational performance and enable the District government to attract, develop, and retain a highly 

qualified, diverse workforce.   
 

SUMMARY OF SERVICES  

DCHR offers executive management to District government officials and/or agencies by providing 

personnel-related services to help each agency meet daily mission mandates. Specific services provided 

include position classification and recruitment services, the interpretation of personnel-related policy, as 

well as oversight control (such as the adherence to regulatory requirements) for effective recruitment and 

staffing, strategic and financial restructuring through realignment assistance, and resource management.  

In addition, the agency provides D.C. government employees with a variety of services, including 

employee benefits and compensation guidance, performance management, compliance, audit assessments, 

legal guidance on personnel matters, and training/development.   
 

PERFORMANCE PLAN DIVISIONS  
 Office of the Director 

 Benefits & Retirement Services 

 Business Operations Group 

 Center for Learning & Development 

 Administration for Recruitment & Classification 

 Legal Administration 

 Policy & Compliance Administration  
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AGENCY WORKLOAD MEASURES 

Metrics 
FY 2013 

Actual 

FY 2014 

Actual 

FY 2015 

Actual 

FY 2016 

Actual 

Number of customer resource center walk-ins 16,140 9,958 14,751 13,666 
Number of retirements 493 374 575 694 
Percent of all employees who are District residents 42.70% 42.95% 43.5% 43.7% 
Number of employees completing training 16,694 7,577 16,614 17,792 
Number of new hires 2,729 2,348 9,764 7,275 
Number of job postings 3,568 2,919 2,728 2,340 
Number of drug tests of incumbent employees 1,063 493 914 829 
Number of alcohol tests of incumbent employees 347 123 222 152 
Number of drug tests of applicants 1,558 1030 917 1,059 
Number of criminal background checks of incumbent 

employees 2,627 410 2,315 3,217 
Number of criminal background checks of applicants 1,237 937 921 1,670 
Number of criminal background checks of 

volunteers/contractors 2,004 500 1,767 1,253 
Percent of employee performance plans completed 81% 78% 90% 91% 
Percent of employee performance evaluations completed 74% 78% 77.8% 86.2% 
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Office of the Director 

SUMMARY OF SERVICES 

The Office of the Director provides direction and oversight for the delivery of HR service for all 

agency divisions in conjunction with delivering recruitment services for executive management 

and recruitment services; policy direction; strategic and financial planning; public relations and 

resource allocation management. The office also provides HR support and management for 

DCHR, as well as consultation to the Mayor and members of the Cabinet on human resources 

issues.  

 

OBJECTIVE 1: Attract and retain a highly qualified and diverse workforce for the District 

of Columbia.  

 

INITIATIVE 1.1: Implement District-wide Tuition Assistance and Reimbursement 

Program (DCTARP)  

 

Based on District needs and defined goals for the program, District of Columbia Human 

Resources (DCHR) will create a District-wide Tuition Assistance and Reimbursement 

Program (DCTARP).  This initiative includes conducting a needs analysis, developing 

regulations and procedures for the program, establishing program criteria, eligibility 

requirements, and partnering with District agencies to identify possible funding sources. 

The development of the DCTARP framework is on target to be completed by September 

30, 2015. Implementation will begin in FY16 as the framework is finalized, socialized 

with stakeholders and a complete implementation plan created and initiated.  

 

Outcome: DCHR has begun drafting the procedures, program criteria, and eligibility for 

the DCTARP. Possible funding sources and socialization of the program still need to 

occur and will continue into FY17. 

 

 

INITIATIVE 1.2: Design, implement and launch the Mayoral Awards program as 

one component of an employee recognition program  

 

In partnership with the Executive Office of the Mayor and Labor Management 

Partnership Committee (LMPC), DCHR will update and finalize the Mayoral Awards 

program. DCHR has worked with the OCA to provide background information on the 

employee recognition programs held previously, strategies for branding, program 

concepts, award categories, funding, and enhancing the event format. The event will 

occur in 2017 and include updating and releasing policies and procedures, identifying an 

awards management system and serving as a District liaison with participating agency. 

Lastly, DCHR will partner with District agencies and community resources to organize 

coordinate, and support activities associated with the Public Service Recognition Week 

May 3 – 9, 2016.   
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Outcome: A detailed memo, implementation plan, and estimated expense report were 

provided to the Office of the City Administrator (OCA) on May 2, 2016; however, based 

on priorities, this program was not launched. 

 

 

INITIATIVE 1.3: Encourage and promote the District’s telework and alternative 

work schedule (AWS) programs to increase employee participation. (Sustainable 

DC Plan Transportation Action 3.4)  

 

Contributing to the District‟s efforts to create a Sustainable DC and become an 

„Employer of Choice‟ DCHR will continue to promote and educate District managers and 

employees on telework and alternative work schedules.  DCHR will implement industry 

best practices in policy and program oversight, ensuring that the District‟s programs are 

comparable to the Federal government and other jurisdictions providing competitive 

advantage for recruiting and retaining employees.  DCHR will also conduct District-wide 

trainings for Agency Program Coordinators on facilitating the District‟s Telework and 

Alternative Work Schedule programs. This training will aid in standardizing agencies‟ 

knowledge and expertise to provide better guidance and in overcoming barriers to 

success.     

 

Outcome: DCHR has developed new situational telework provisions, conducted agency 

training in this regard, and recently issued revised telework/AWS guidance. Moreover, 

data shows that the telework program utilization has been increasing significantly across 

the District. Situational telework is a temporary arrangement (3 consecutive days) in 

which an employee may be permitted to telework in certain instances, including but not 

limited to completing a project or report; while recovering from an injury or illness; or 

attending to a home repair emergency. 

 

 

INITIATIVE 1.4: Increase the percentage of new District employees that are DC 

residents and strive to retain District residents.  

 

DCHR will develop a plan that includes partnering with District agencies and other 

stakeholders to recruit and retain District residents as employees with the District 

government.  A number of programs already exist that focus on hiring DC residents and 

DCHR will enhance and leverage these programs while we develop new opportunities. 

 

Outcome: DCHR hosted a Pop-Up Job Expo at Deanwood Recreation Center in Ward 7. 

There were 353 confirmed attendees during the event, in which 257 of them were District 

residents, and majority came from Ward 7 (81 attendees) and Ward 8 (58 attendees). 

DCHR also hosted community training sessions that focused on assisting employees with 

job application and interviewing skills. DCHR increased the use of social media 

recruitment and created a commercial that was played on local television stations. In 

addition DCHR participated in the: MBSYEP Young Adult Hiring event to answer 
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questions regarding District employment; KIPP DC Family and Fun Day to inform 

attendees of the benefits and numerous opportunities with District government; 

PeaceCorps Job Fair to inform of the benefits and numerous opportunities with District 

government. 

 

KEY PERFORMANCE INDICATORS – Office of the Director 

Measures 
FY 2014 

Target 

FY 2014 

Actual 

FY 2015 

Actual 

FY 2016 

Projection 

FY 2016 

Actual 

Average number of days from 

vetting to hire for Excepted and 

Executive Service positions 

30 20 3.6 20 11.3 

Percent of customers rating HR 

service delivery as effective or 

better 

98% 99% 98.6% 98% 99.4% 

Percent of employees rating 

overall HR service - Timeliness 

of service as “Good” 

70% 74% 72% 78% 83.9% 

Percent of  termination 

personnel file sample size with 

all required documents 

50% 62% 90% 75% 72.1% 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Benefits and Retirement Administration 
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SUMMARY OF SERVICES 

Benefits and Retirement Services is responsible for the service delivery of the District‟s benefits 

program and policies for 32,000 benefit eligible employees and retirees (pre- and post-October 1, 

1987). This includes the plan management, contracting, and communication of all health, 

voluntary and retirement programs. 

 

 

OBJECTIVE 1: Attract and retain a highly qualified and diverse workforce for the District 

of Columbia. 

 

INITIATIVE 1.1: Develop a District-wide Workplace Wellness Program policy    

  

DCHR will provide the framework and foundation for the District‟s wellness initiatives, 

in accordance with its long-term Strategic Wellness Plan developed in FY15, by 

providing leadership for the District‟s Wellness Committee – a group of Wellness 

Leaders from each agency, a wellness guide and toolkit, facilitation of onsite activities in 

coordination with the District‟s healthcare vendors, and health outcomes tracking through 

a comprehensive health outcomes evaluation.  

 

Outcome: DCHR issued a Workplace Wellness Instruction, which instructed each 

agency to designate an agency Wellness Coordinator and create a Wellness Committee. 

DCHR has also developed a collaborative partnership with each of the District‟s three 

healthcare carriers, to offer a wellness strategy that incorporates District agencies 

engaging their employee population to increase participation in preventative care 

measures including incentives for employees who complete screenings, participate in 

wellness activities, etc. On behalf of District agency requests, DCHR has coordinated the 

following wellness events: 

o   14 screenings at 7 sites/events 

o   18 seminars at 7 sites/events 

o   4 exhibitor fairs at 3 sites/events 

o   8 fitness classes at 5 sites/events 

 

 

 

OBJECTIVE 2: Develop and re-engineer key DCHR processes to improve delivery of 

services. 

 

INITIATIVE 2.2: Research and determine feasibility of implementing an automated 

retirement case management system.   

 

During FY15 assessments have been conducted to identify gaps and opportunities for 

improvement for the retirement case management process and timeliness in computation 

and counseling on retirements. The BRA team has identified SharePoint as a possible 

solution for an automated retirement case management system. In FY16, the Benefits and 

Retirement team, in collaboration with DCHR IT and OCTO, will develop the SharePoint 
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site, determine the most efficient workflows, train HR Specialists, and complete pilot 

testing for the retirement case management system.   

 

Outcome: A dedicated Benefits sub-page was created in SharePoint, by OCTO's 

SharePoint Administrator. All requested DCHR BRA staff is now able to access the site. 

A Benefits HR Specialist is continuing to build out the SharePoint process, forms, 

workflow, and Standard Operating Procedures to implement the automated retirement 

case management system. 

 

 

INITIATIVE 2.3: Conduct research, through an actuarial study, to determine the 

feasibility of implementing and sustaining a commuter transit subsidy for District 

employees who are District of Columbia residents. 

A commuter benefits program offers a convenient way for employees to lower their 

commuting costs by utilizing pretax dollars to pay for commuting costs. The program 

offers an employer the ability to enhance their benefits package with an incentive that can 

be used to attract and retain qualified employees, particularly in areas with transit access. 

An employer in the United States may provide transportation benefits to their employees 

that are tax-free up to a certain limit.   

The District does not currently offer a free or subsidized commuter benefit. There is an 

opportunity through budgeting this into the fringe costs of personnel services dollars to 

offer this incentive to District employees. There are several ways that employers 

implement commuter benefit programs. The most direct way is for employers to 

administer the program themselves arranging for transit passes, for example, to be given 

to employees at the worksite. This would be similar to the benefit that is currently given 

to Union employees in Compensation Groups 1&2.  

An actuarial study will be conducted to determine the feasibility of implementing and 

sustaining a commuter transit subsidy for District employees. The result of this study will 

assist the District in making a determination of the financial impact and budget needed to 

fund this initiative, and determine if a District-sponsored transit benefit for all employees 

would be sustainable. 

Outcome: DCHR partnered with DDOT to provide District employees with discounted 

Capital BikeShare memberships. 1,130 employees have registered for the membership in 

FY16. DCHR also partnered with Zipcar, the world‟s leading car-sharing service, to 

provide discounted memberships. In FY16, 218 employees registered for the Zipcar 

discount. DCHR was not able to conduct an actuarial study due to budgetary restrictions.  

 

 

KEY PERFORMANCE INDICATORS – Benefits and Retirement Services 
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Measures 
FY 2014 

Target 

FY 2014 

Actual 

FY 2015 

Actual 

FY 2016 

Projection 

FY 2016 

Actual 

Percent of employees 

participating in deferred 

compensation program 

42% 47% 30.7% 54% 36.6% 

Percent of PFRRB cases 

closed within 60 days of 

decision 

 

Not 

Available  

 

Not 

Available 
63% 70% 52.9% 

Average cost per benefits 

transaction 

Not 

Available  

Not 

Available 

Not 

Available 
$18.06 $20.06 

Average cost per 

retirement/pension activity 

Not 

Available  

Not 

Available 

Not 

Available 
$57.23 $46.8 
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Business Operations Group 

SUMMARY OF SERVICES 

The Business Operations Group (BOG) provides operational support for the Department of 

Human Resources, through the development and management of  strategic plans and business 

process audits, analyses, measurements and improvements. BOG supports the definition and 

implementation of human capital technology solutions and it manages the delivery of customer 

service.  

 

 

OBJECTIVE 2: Develop and re-engineer key DCHR processes to improve delivery of 

services.  

 

INITIATIVE 2.1: HR Analytics development and launch to greater HR Community 

 

In FY15, DCHR began to identify and implement key human resources performance 

metrics that facilitate more efficient, data-driven decision making.  In FY16, DCHR will 

continue this work by researching and identifying best practice metrics that provide a 360 

degree view of the human resources within the District. This effort will include data 

validation, education and training of the HR community on the use and importance of 

analytics.   

 

Outcome: DCHR presented to the HR Community about the importance of data analytics 

at the HR Summit. This session focused on the importance of using data analytics to 

make strategic and data-based decision. Best practices regarding effectively selecting and 

presented data were shared. A toolkit that includes common HR metrics and sample 

dashboards is currently being finalized. DCHR is also finalizing posting a HR dashboard 

and analytics reports on the Intranet. 

 

 

INITIATIVE 2.3: Enhance absence management by developing reporting 

mechanisms to inform leaders on absenteeism, train managers on absence 

management and provide support for managers in addressing absenteeism issues. 

 

Currently the District of Columbia‟s absenteeism rate has been relatively unmonitored 

and upon initial review is above industry standards. In FY16, DCHR will develop reports 

on the District‟s absenteeism rate on a quarterly basis for review with District leaders. 

Based on the findings and best practices, DCHR will educate and train District managers 

on absenteeism and approaches to promote a reduction in the absenteeism rate. In 

addition, DCHR will establish/update any policies related to absenteeism, if applicable.  

 

Outcome: In FY16, DCHR monitored absenteeism District-Wide by running PeopleSoft 

reports for each agency under the Executive Branch. Upon the completion of each report, 

a thorough analysis is conducted of the total sick leave usage for each department within 

an agency. In addition, DCHR trained the HR community on proactive leave 

management during the HR Summit. The presentation was well-received and we have 
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received requests for agency-specific training. A toolkit was also developed and was 

posted on DCHR‟s Intranet. 

 

 

KEY PERFORMANCE INDICATORS – Business Operations Group 

Measures 
FY 2014 

Target 

FY 2014 

Actual 

FY 2015 

Actual 

FY 2016 

Projection 

FY 2016 

Actual 

Percent of system processing 

tickets/errors that are 

personnel action related 
50% 34% 30.1% 50% 21.7% 

Average Percent of abandoned 

calls per month 11% 12% 9.5% 9% 15.4% 

Percent of employees under 

the Mayor's authority enrolled 

in telecommuting and alternate 

work schedule program 

Not 

Available 
11% 12% 14% 13% 
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Center for Learning and Development  

 

SUMMARY OF SERVICES 

Center for Learning and Development (CLD) provides learning and development opportunities, 

as well as organizational development programs and activities that increase the knowledge, skills 

and competencies of District government employees.  CLD engages in strategic partnerships to 

deliver special programs, as well as agency specific need based training and professional 

development for the District of Columbia.  

 

 

OBJECTIVE 1: Attract and retain a highly qualified and diverse workforce for the District 

of Columbia 

 

INITIATIVE 1.1:  Develop and launch an HR Certificate Program to promote the 

operational and strategic development of HR professionals in the District 

government.  

In FY16, DCHR will define and pilot an HR learning and development program through 

collaboration and endorsement with an external partner(s).  The HR Certificate program 

will provide District HR professionals with the competencies and best practices to lead 

and support agency heads in effectuating organizational change and effectiveness. This 

supports the DCHR effort in developing District HR professionals that are both 

operational and strategic in the delivery of HR service.  

 

Outcome: DCHR convened an HR Summit with over 100 human resources 

professionals, General Counsels, and talent development liaisons in attendance.  During 

the HR Summit, DCHR hosted a workshop to discuss the HR Certification Program 

framework, the core competencies for HR professionals, and desired outcomes of the 

District‟s HR Certification Program.  As a result of the workshop, DCHR was able to 

gather pertinent information to use in moving forward with the certification program in 

FY17.  

 

 

INITIATIVE 1.2:  Define, create and align the District’s course content and 

programs across a Career Path Framework.  

DCHR is responsible for course content for supervisor/management, core competency 

and technical employee development. DCHR will implement 6-8 new instructor-led 

courses and create learning opportunities in accordance with the 70/20/10 learning 

experience model and connect learning objectives to performance standards.  This 

initiative will also include identifying and aligning online and instructor-led learning 

offerings to the Career Path Framework and delivering education and training to both 

managers and employees.   

 

Outcome: In FY16, DCHR launched the pilot cohort of the Mayor‟s Mentoring Circles 

Program, an initiative that pairs cabinet-level executives (Mentors) with a group of high 

potential managers. The goal of the program is to provide participants (Mentees) with 
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senior level mentoring and networking necessary to engage and further develop high 

potential leaders‟ competence and acumen.  We received nearly 100% participation.   In 

addition, DCHR developed four new instructor-led courses to be launched in FY2017. 

New course titles are Inside Out Coaching, Managing Up and Across, Mediation Works, 

and MBTI Type & Conflict. 

 

 

INITIATIVE 1.3:  Align career path programs and mapping with the compensation 

and classification job families’ competencies.             

In FY16, DCHR will conduct needs assessments, focus groups and research learning and 

development best practices to create a core competency mapping framework that 

connects to career mapping. The initiative will include reviewing and developing a plan 

for a comprehensive talent management system that includes learning management 

system (LMS) that will include the career path framework and for mapping the District‟s 

core competencies to the new classification job families and learning and development.  

With successful completion employees will be able to understand how to grow and 

prosper in careers within the District government. 

 

Outcome: In FY16, DCHR established a Competency Review Board of partners, 

stakeholders, and subject-matter experts who serve as technical advisors to DCHR and 

assist with developing the scope, framework, and timeline for implementing career paths 

across District Government. The partners are DPW, DC Water, DDOT, DOH, DCPL, 

DHCD, OCP, and DCHR. DCHR completed the framework for Succession Planning in 

District government. The framework was approved by agency leadership which led to the 

launch of the pilot program within DCHR. The purpose of the pilot program is to test the 

framework and collect data on how the framework may work within other agencies 

across the District. 

 

KEY PERFORMANCE INDICATORS – Center for Learning and Development 

Measures 
FY 2014 

Target 

FY 2014 

Actual 

FY 2015 

Actual 

FY 2016 

Projection 

FY 2016 

Actual 

Percent of employees 

completing at least two 

training sessions 
20% 14% 6.9% 23% 8.2% 

Percent of MSS 

employees under the 

Mayor‟s authority 

completing required 

training 

40% 55% 61.7% 70% 10.9% 

Average cost of learning 

& development training 

per participant 

Not 

Available 

Not 

Available 

Not 

Available 
$45.10 $58.7 
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Measures 
FY 2014 

Target 

FY 2014 

Actual 

FY 2015 

Actual 

FY 2016 

Projection 

FY 2016 

Actual 

Average cost of learning 

& development program 

per participant 

Not 

Available 
Not 

Available 
Not 

Available 
$2,811.29 $2,489.40 
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Administration for Recruitment and Classification 

SUMMARY OF SERVICES 

The Administration for Recruitment & Classification (ARC) provides position management, 

classification, compensation and performance management assistance to District of Columbia 

Government. ARC establishes official classifications and descriptions, designs and implements 

pay schedules, and develops classification/compensation/performance management policies, 

procedures and regulations. ARC delivers expert advice to District government agencies in the 

areas of classification, total compensation, administration of pay schedules, merit pay, 

compensation and classification policies, performance management systems, Fair Labor 

Standards Act (FLSA), and recruitment/retention issues. ARC provides assistance to HR 

Advisors and management on various performance appraisal and reward systems. In addition, 

ARC provides staffing and recruitment support to subordinate agencies delegated recruitment 

and selection authority, as well as other subordinate and independent agencies, and conducts 

recruitment. 

 

 

OBJECTIVE 1: Attract and retain a highly qualified and diverse workforce for the District 

of Columbia 

 

INITIATIVE 1.1: Implement a Compensation and Classification System, and 

provide training and consultative services related to the new system for effective 

implementation.  

In FY16, DCHR will implement the new compensation and classification system 

developed by the Labor Management Task Force (LMTF) through the Reform effort.  In 

FY15, DCHR led an initiative to train and work with agencies to transition employees 

from current position descriptions to the new proposed job specifications.   The focus for 

FY16 will be to train stakeholders and transition all participating employees to the new 

classification and compensation system.   To successfully accomplish this initiative the 

new classification and compensation system, including new compensation structures will 

need to receive Mayoral and Council approval.  DCHR will also need to gain approval 

and publish the requisite policies and procedures governing the new system. 

 

Outcome: DCHR presented two comp/class options to union leadership and the LMTF. 

In addition, DCHR received approval for Deloitte to update the market survey to reflect 

the current market. Deloitte has completed the survey and a final report should be issued 

in FY17, Q1. Our expectation is that comp/class reform will be implemented in the 

coming FY. 

 

 

INITIATIVE 1.2: Implement an enhanced Talent Acquisition delivery model. 

 

DCHR will develop a Talent Acquisition Plan to modernize our recruiting and placement 

efforts.  DCHR will transition from the current passive method of recruiting talent to a 
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more dynamic and active approach. DCHR will work to improve the District 

Government‟s identity as a competitive employer by developing vacancy announcements 

that depict the District as an exciting place to work and a quality employer. DCHR and 

the HR community will also embrace current talent acquisition trends in various 

platforms: social media; external job boards; targeted and virtual career events (e.g., 

veterans, college students, etc.); marketing campaigns targeting niche and specialized 

careers; and employee referrals.   

 

The plan will also include a marketing and communications campaign targeted at 

recruiting District residents.  The campaign, “DC: Live Here. Work Here.” can be used to 

target applicants who reside outside of the District by encouraging them to move into the 

District. 

 

Outcome: DCHR hosted a 2-day training - "Recruitment Using Social Media" where 25 

HR professionals attended across the District. DCHR also created and received approval 

from the Office of the Secretary for a new “DC: Live Here, Work Here, Play Here” logo. 

This logo will be used on all recruitment materials. DCHR also increased the use of 

social media recruitment and created a commercial that was played on local television 

stations. 

 

KEY PERFORMANCE INDICATORS – Administration for Recruitment and 

Classification 

Measures 
FY 2014 

Target 

FY 2014 

Actual 

FY 2015 

Actual 

FY 2016 

Projection 

FY 2016 

Actual 

Percent of jobs that are 

reviewed within three (3) 

years 

Not 

Available 

Not 

Available 
95.4% 33% 51.6% 

Percentage of Classification 

Requests completed within 

five (5) business days 

Not 

Available 

Not 

Available 
75% 85% 60.6% 

Average number of days to 

fill vacancy from post to 

offer acceptance 

Not 

Available 

Not 

Available 
83 75 86.3 

Percent of personnel actions 

completed within 3 days of 

effective date 

Not 

Available 
61% 38.9% 90% 33.4% 

Percent of new hires that are 

DC residents 
50% 46% 49.9% 60% 50.4% 

Average cost per personnel 

action  

Not 

Available 
Not 

Available 
Not 

Available 
$74.10 $95.4 
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Legal Administration 

 

SUMMARY OF SERVICES 

Provides legal services and advises District agencies on a variety of personnel matters arising 

under the Comprehensive Merit Personnel Act, District Personnel Manual, and other federal and 

District personnel and employment laws. In addition to assisting DCHR with policy matters, the 

Legal Administration also provides legal support and advice to DCHR on a variety of complex 

legal issues to help accomplish DCHR‟s mission.  Legal also provides litigation support to the 

Office of the Attorney General in a variety of pending legal matters.  

 

OBJECTIVE 1: Attract and retain a highly qualified and diverse workforce for the District 

of Columbia.  

 

INITIATIVE 1.1: Develop a policy addressing Domestic Violence in the Workplace  

 

 Domestic violence-related crime is, unfortunately, increasing in the District. The effects 

of domestic violence can carry into the workplace, and endanger employee-victims and 

co-workers decreasing productivity.  The OGC will take the lead in developing a plan of 

action to ultimately create a comprehensive policy addressing the effects of domestic 

violence in the workplace. The policy will aim to increase the prevention of domestic 

violence within the workplace, set forth the steps the District will take to assist employee 

victims of domestic violence, sexual assault, and stalking, and detail efforts DCHR will 

take to enhance workplace safety for victims and their co-workers. This policy will serve 

as a model for other District agencies and employers.   

 

Outcome: DCHR conducted research and drafted a policy that was shared with several 

stakeholder agencies. Awaiting final feedback from agencies.  

 

 

 

KEY PERFORMANCE INDICATORS – Legal Administration 

Measures 
FY 2014 

Target 

FY 2014 

Actual 

FY 2015 

Actual 

FY 2016 

Projection 

FY 2016 

Actual 

Percent of FOIA requests 

responded to within 15 business 

days 

Not 

Available 
65% 65% 70% 91.3% 

Percent of legal sufficiency 

reviews provided within 15 

business days of receipt 

Not 

Available 
70% 75% 80% 98.7% 
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Policy and Compliance Administration 

SUMMARY OF SERVICES 

The Policy and Compliance Administration (“PCA”)  researches, analyzes, formulates, develops, 

and distributes a wide range of legal, regulatory, and procedural documents concerning the 

District government‟s personnel management program, including amendments to the 

Comprehensive Merit Personnel Act and the DC Personnel Regulations (Title 6B of the District 

of Columbia Municipal Regulations). In addition, PCA focuses on three main compliance issues: 

Drug and Alcohol Enforcement, Criminal Background Check, and Residency Preference, and it 

monitors any such violations. PCA reviews HR policies and procedures, monitors internal 

controls, and makes conclusions and recommendations to assist subordinate and independent 

agencies reach optimal performance in the administration of their human capital. 

 

OBJECTIVE 1: Attract and retain a highly qualified and diverse workforce for the District 

of Columbia 

 

INITIATIVE 1.1: Employee Protections – District Personnel Manual, Chapter 15  

 

District employees are protected through various regulations, statutes and agencies. These 

protections include employment without the threat of discrimination; the right and duty to 

report waste, fraud and abuse without fear of retaliation; the right to care for self and 

family members without loss of employment benefits; and the right to employment 

opportunities even in the face of disability. (e.g. EEO, Whistleblower Protections, FMLA 

and ADA.) 

 

Chapter 15 of the District Personnel Manual currently contains no content. During FY16, 

DCHR will develop content that will be housed in Chapter 15 that consolidates, clearly 

outlines employee protections, and defines management responsibilities. The addition of 

Chapter 15 will include the development and/or updating of related guidance and training 

materials.   

 

Outcome: We have reached our target of fully researching the employee protections to 

be covered in Chapter 15 and developed a regulatory outline. Rulemaking will take place 

in FY2017.  

 

 

OBJECTIVE 2:  Develop and Re-Engineer Key DCHR Processes to Improve Delivery of 

Services 

INITIATIVE 2.1:  Develop, Review and Implement New Residency and Legal 

Licensure Verification Procedures 

 

DCHR is responsible for verifying compliance with attorneys‟ legal licensing 

requirements and verification of residency for Executive Service, Excepted Service and 

residency preference employees. Verification processes are currently done through a 
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manual process. In FY15, DCHR developed concepts for streamlining these processes, 

and in FY16 we will implement new approaches.  

 

For the residency verification process, we will look to unify the “proof” required for 

residency by aligning with the Department of Motor Vehicles (DMV) legal requirements. 

Thus, we would rely on DMV credentialing to a greater degree. Verification may include 

automated local tax payments recorded in PeopleSoft, and an interface with DMV. For 

legal licensing requirements, attorneys‟ standing is recorded by the DC Bar and DC Court 

of Appeals electronically. We will use these databases to eliminate the time and expense 

involved in obtaining physical good-standing certificates for every attorney.  The 

revisions to these processes will likely require statutory changes.  

 

Outcome: Legislation relating to attorney certifications was submitted to the Council and 

heard by the subcommittee. OPLA reports that this legislation will be voted on by COW 

prior to calendar year 2017. DCHR has received administration support for revised 

residency legislation and we have confirmed technical viability with DMV. We continue 

to work with DMV for electronic integration and proposed legislation will be submitted 

to OCA/OPLA for review and approval in early FY2017. 
 

INITIATIVE 2.3:  Review and Update Comprehensive Merit Personnel Act 

 

The District personnel system is governed by the Comprehensive Merit Personnel Act, 

which was established in 1978. The Act, as well has HR industry practices, have evolved 

significantly. As a result, there are technical errors in the Act and portions of the Act are 

outdated. 

 

In FY16, DCHR will conduct an exhaustive review of the entire Act and develop 

amendments to correct technical errors and bring the Act up to date with current HR 

principles. This will include making adjustments to accommodate the new Classification 

and Compensation System recommended by the Labor Management Task Force.  

 

Outcome: We have reviewed approximately 50% of the CMPA. We will continue with 

the initiative into FY2017. 

 

 

INITIATIVE 2.4:  Implement New Workforce Management and Suitability 

Programs 

 

DCHR fully revised and updated the District Personnel Manual, Chapters 4 and 16, 

relating to suitability (criminal, drug and credit screening) and disciplinary matters. These 

updates were based on recommendations by DCHR and key partners, including labor 

organizations, the Office of Labor Relations and Collective Bargaining, the Office of the 

Attorney General, the Office of the City Administrator, and various subordinate agencies.  
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Rulemaking was drafted and finalized in FY15. In FY16, DCHR will implement the new 

programs including the execution of communication and training strategies. 

 

Outcome: Chapters 4 and 16 have been published. Guidance and training has been 

completed for Chapter 4. Initial guidance materials have been drafted and published for 

Chapter 16. However, both Chapters 4 and 16 required additional labor bargaining. We 

continue to negotiate (through OLRCB) with AFGE. Bargaining with all other locals has 

been finalized and the rules implemented. The rules were also implemented with respect 

to non-union employees. 
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  FY 2017 PERFORMANCE PLAN 
Department of Human Resources 

 
MISSION 
The mission of the DC Department of Human Resources (DCHR) is to strengthen 
individual and organizational performance and enable the District government to 
attract, develop and retain a highly-qualified, diverse workforce.   
 
Strategic Objective #1:  TALENT ACQUISITION 
DCHR strategically and expeditiously sources, selects and on-boards highly talented 
individuals with the acumen, aptitude and attitude to thrive in District Government.   
 
INITIATIVES 
 
Consolidated Recruitment Procedures– In FY17, DCHR will define and implement 
District-wide recruitment policies and procedures, collapsing numerous provisions 
(often conflicting) into a single regulatory chapter. Based on these new rules, covering 
all services, DCHR will develop guide and training materials to ensure consistent and 
transparent recruitment activities. 
 
D.C. Residency Enhancement Laws– In FY17, DCHR will develop and submit to the 
Council amendment to the Comprehensive Merit Personnel Act that will bring 
enhancements to our objective of increasing the number of D.C. residents who make up 
our work force. The legislation will require highly compensated employees to be District 
residents, provide direct-appointment authority of D.C. residents to hard-to-fill 
positions, authorize agency payment of student loans (up to a maximum amount) for 
employees hired under the D.C. hiring preference, and streamline the residency 
verification process for applicants and employees. 
 
KEY PERFORMANCE INDICATORS 

 Percent of new hires that are DC residents 

 Average number of days to fill vacancy from post to offer acceptance 

 New Hire Turnover Rate 

 Percent of personnel actions completed within the same pay period of the 
effective date 

 Average cost per personnel action 
 
WORKLOAD MEASURES 

 Percent of all employees who are District residents 

 Number of new hires 

 Number of job postings 
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Strategic Objective #2:  TALENT MANAGEMENT 
DCHR engages District employees to ensure that each person is in the right job and is 
provided with the right resources to leverage their knowledge, skills, and behaviors to 
meet District goals and sustain organizational success.  
 
INITIATIVES 
 
Classification and Compensation Reform- In FY17, DCHR will finalize all components of 
the Job Evaluation Model; update the market data and create new salary schedule; and 
submit new compensation and classification system for Council approval and develop 
and launch a District-wide roll-out plan. DCHR will also train agency Managers and HR 
staff on the process and system. 
 
Absenteeism- In FY16, DCHR began monitoring absenteeism by developing and 
reporting on the absenteeism rate on a quarterly basis. In addition, DCHR met with 
District agencies to review the Time Reporting Codes (TRCs) used to report time. Based 
on findings and best practices, in FY17 DCHR will continue to report on the quarterly 
absenteeism rate, educate and train District managers on absenteeism and best 
practices to reduce the absenteeism rate, specifically the sick leave rate. In addition, 
DCHR will establish/update any policies related to absenteeism, if applicable.  
 
Employee Engagement- In FY17, DCHR will define and implement a District-wide 
engagement survey that will examine employee development, recognition, and 
resources. Based on analysis of the results, DCHR will develop a targeted engagement 
toolkit that will provide managers with tools to engage their employees. In addition, 
DCHR will train managers on the importance of engagement and effective tools for 
engaging employees.  
 
Compensation Report and Recommendation- In FY17, DCHR will develop a process to 
annually create a comprehensive compensation report and recommendation for 
submission to the Mayor each year. The report will outline out general compensation 
standing relative to key markets and will provide recommendations for modifications to 
the salary schedules, which can be considered in the annual budget cycle. The reports 
can also serve as a reference for labor negotiations and provide immediate salary data 
when requested. 
 
Increase employee knowledge, understanding, and preparation for retirement - DCHR 
will develop an on-going educational series to increase employees’ knowledge of District 
of Columbia retirement benefits and retirement savings programs. DCHR will engage 
internal and external stakeholders to coordinate and implement pre-retirement 
seminars and a retirement handbook for employees and HR personnel. 
 
Increase engagement and participation in the District’s workplace wellness program 
across agencies District-wide - DCHR has established a framework and foundation for 
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the District’s workplace wellness program. In FY17, DCHR will provide continued 
leadership, guidance, and resource management to Wellness Leaders from each agency, 
in coordination with the District’s healthcare vendors, and provide health outcomes 
tracking through a comprehensive health outcomes evaluation. DCHR will seek to 
increase the number of District Agencies participating in the workplace wellness 
program.   
 
Executive Performance Management Program - DCHR is establishing the annual 
Executive Performance Management Program (EPMP) to monitor the performance of 
Executives (Agency Directors and Deputy Mayors) under the Mayor’s Authority to 
ensure accountability to District stakeholders. Beginning in Fiscal Year 2017, DCHR is 
creating a performance plan template that allows District Executives to outline and 
monitor major programs, initiatives, projects, and priorities to be achieved for the fiscal 
year. A process will also be crafted for District Leadership (Deputy Mayors, City 
Administrator and Mayor) to ensure that each executive’s priorities are aligned with 
those of the Mayoral administration. Throughout the year, DCHR will facilitate ongoing 
feedback along with the review and modification of plans as needed.  Upon the closing 
of the fiscal year, DCHR will coordinate the performance review and ratings for all 
District Executives. 
 
KEY PERFORMANCE INDICATORS  

 Percent of employees participating in deferred compensation program 

 Percent of employees under the Mayor's authority enrolled in telecommuting 
and alternate work schedule program 

 Percent of employee performance plans completed 

 Percent of employee performance evaluations completed 
 
WORKLOAD MEASURES  

 Number of customer resource center walk-ins 

 Number of retirements 

 Number of drug/alcohol tests of incumbent employees 
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Strategic Objective #3:  TALENT DEVELOPMENT 
DCHR defines the pathways, programs and processes to create opportunities to 
continuously develop District employees and residents through assignments and 
activities aimed at advancing their career trajectory. 
 
INITIATIVES 
 
Succession Planning- In FY17, DCHR will develop a career path and succession 
management framework that will assist agencies in identifying business needs, 
identifying roles that are critical to the agency in achieving its mission, identifying the 
skills sets which make these roles critical and building plans around those roles.  In 
addition to providing a framework to assist agencies in identifying critical skill sets, 
DCHR will also equip agencies with the tools to develop talent in key competency areas 
to ensure a robust leadership bench. With successful completion, employees will be 
able to understand how to grow and prosper in careers within the District government. 
 
KEY PERFORMANCE INDICATORS  

 Upward Mobility Rate  (Promotion Rate) 

 Internal Placement Rate 
 
WORKLOAD MEASURES 

 Number of unique employees completing training 

 Number of individual trainings completed 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Strategic Objective #4:  GOOD GOVERNMENT (as proposed by OCA) 
Create and maintain a highly efficient, transparent and responsive District government. 
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INITIATIVES 
 
Electronic Official Personnel Folder (OPF)- In FY16, DCHR began the clean-up effort of 
paper OPFs and images stored in FileNet. In FY17, DCHR will conduct an assessment of 
current technology (FileNet and Infolinx) and business processes for the electronic 
archiving and viewing of official personnel folders under the Mayor’s Authority. In 
addition, DCHR will assess the technology needed to integrate FileNet with PeopleSoft 
and create a plan for finalizing the electronic OPF.   
 
Customer Service Management (CSM)- DCHR’s CSM initiative will focus on streamlining 
its practices, strategies and technologies to manage and analyze customer interactions, 
with the goal of improving relationships with customers and meeting service level 
agreements. Specifically, DCHR will 1) identify a technology solution to serve as an 
information warehouse/database; 2) co-locate staff and services which will enable 
customers to resolve a variety of questions/issues in a single location; and 3) 
use/compile customer data to better serve internal/external customers. 
 
Updating Personnel Laws– In FY17, DCHR will develop proposed amendments to the 
Comprehensive Merit Personnel Act (CMPA). These updates may include, among other 
things, revisions to personnel authority, statutory support of the Comp & Class Reform 
Project, statutory support for Shared Services, provisions for Total Rewards, clarification 
of benefits, updates to workers’ compensation laws and updates to reduction-in-force 
laws. Overall, these amendments will support the city’s long-term personnel objectives. 
(Some portions of the updates will likely take place within FY17. However, due to the 
size of the CMPA, other portions may not be updated until FY18.) 
 
Shared Services Project - At the request of the Mayor, DCHR will investigate the 
feasibility of transitioning human resources activities for agencies under the authority of 
the mayor to a Shared Services delivery model.  This model enables delivery of a suite of 
HR services in a consistent, efficient, and cost-effective manner to organizations that 
have differing requirements, expectations, budgets, collective bargaining arrangements, 
and vary in size, scope and complexity. Based upon its findings, DCHR will propose a HR 
service delivery model that increase the level of service provided to District employees 
and residents by improving efficiency, effectiveness, employee experience, economies 
of scale and education.  
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FY17 AGENCY KEY PERFORMANCE INDICATORS AND TARGETS 
Measure FY 2015 

Actual 
FY 2016 
Actual 

FY 2017 
Target 

Percent of new hires that are DC residents 49.90% 50.4% 50% 

Average number of days to fill vacancy from post to 
offer acceptance 

83 86.3 80 

New Hire Turnover Rate N/A N/A 16% 

Percent of personnel actions completed within same 
pay period of effective date 

38.90% 33.4% 60% 

Average cost per personnel action N/A 95.4 81.51 

Upward Mobility Rate N/A N/A 12% 

Internal Placement Rate N/A N/A 11% 

Percent of employees under the Mayor's authority 
enrolled in telecommuting and alternate work 
schedule program 

12% 13% 14% 

Percent of employees participating in deferred 
compensation program 

30.70% 36.6% 45% 

Percent of employee performance plans completed 90.10% 91.4% 90% 

Percent of employee performance evaluations 
completed 

69.20% 86.2% 85% 
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 Functional Areas/Tasks 

Center for Learning & Development 

Onboarding 

Tuition Reimbursement – University Partnerships 

Succession Planning – Training Mandates & Compliance 

Learning Programs  

Development Programs 

Organizational development (e.g., change management, needs assessment) 

Agency specific need-based trainings 

Professional development  (e.g., HR, certification) 

Training Administration/Records 

Training Resources (e.g., eLearning, Vendors, facilities, etc.) 

HR Solutions Administration 

Position classification 

Recruitment & Staffing Services 

Position Management 

Back-Pay Processing 

Technical (Processing) Assistance (Human Capital Technology/PeopleSoft) 

Off-boarding 

Displaced Employee Programs 

Reduction In Force 

Realignments 

Reorganizations 

Error Handling 

Benefits & Retirement 

Health Plan Management 

Disability Insurance Management 

Worker’s Comp Benefit Reconciliation 

Retirement Plan Management 

Retirement Processing 

Health & Wellness Programming 

COBRA/TCC Administration 

Dependent Eligibility/Verification 

Annual Leave Bank Administration 

Death Claims Processing 

             Affordable Care Act Administration 

Strategic Human Capital 

HR Program Measurement and Analysis 

Customer Service Management 
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Employee Engagement Programming 

Employee Performance Management 

Exit Interviews 

Records Management 

Credentialing (issuing and revoking badges) 

Employee verification  

Office of the General Counsel  

Legal guidance and interpretation of the Comprehensive Merit Personnel Act/DPM 

Legal guidance and interpretation other federal and District personnel and 
employment laws 

FOIA and Litigation Support 

Drafting responses to formal inquiries, investigations, or anything else DCHR is 
required to respond to by law (e.g. OIG investigations, pay claims, overpayment 
appeals) 

Filings before administrative tribunals (OHR, OEA, EEOC) 

Responding to subpoenas and other information requests 

Supporting the Police and Firefighters’ Retirement and Relief Board 

Reviewing Involuntary Personnel Decisions (MSS Terminations) 

Policy & Compliance 

Legislative development, amendment, and guidance/interpretation of the 
Comprehensive Merit Personnel Act 

Policy development, amendment, and guidance/interpretation of D.C. personnel 
regulations contained in DCMR/DPM 

Development/amendment of Mayor’s Administrative Orders/Memorandums, and 
DCHR’s Administrative Orders/Directives 

Development/amendment of DPM Issuances 

Drug and Alcohol Enforcement Compliance 

Professional Certification Program  

Criminal Background Check Compliance 

Residency Preference Compliance 

Telework & Alternative Work Schedule Programs 

Paid Family Leave Administration 

Family and Medical Leave Act Administration 

Suitability Actions 

Auditing 

Span of Control Oversight 

Compensation Management 

Creating & maintaining pay schedules 

Conducting compensation studies  

Compensation guidance and interpretation  
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Employee Relations 

Grievances 

Merit Pay/Incentives/Rewards 

Office of the Director 

Executive/Excepted Service Hiring 

Special Program 

Shared Services 
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