ATTACHMENT 26

GOVERNMENT OF THE DISTRICT OF COLUMBIA
Departinent of Employment Services

* % %
P BT DEBORAH A. CARROLL
DIRECTOR

MURIEL BOWSER
MAYOR

April 24, 2015

Project Manager

920 West Adams Street
Chicago, IL 60607

Denr MiabSugmt:

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Department
of Employment Services (DOES) and Sl unpuummmepiag Under the (erms of the
Agreement, you are required 1o use DOES as the first source to fill all new jobs created as a result of
Project: AuVuuvimmesi® I» oddition, at least 51% of the newly created jobs must be filled by D.C.
residents. Further, District residents registered in programs approved by the District of Columbia
Apprenticeship Council shall work 35% of all apprenticeship hours worked in connection with the
Project.

You should post your job vacancies to the Department of Employment Services® Virtual One-Stop

{VOS) ot www.dcnetworks.org. Please contact ShSuNNGNGENN ot (202) 658-5772 1o receive
assistance with identifying qualified District residents for placement.

The First Source Program has implemented an electronic compliance database which will provide a
more efficient way for employers o enter and track their monthly First Source data. If you have any
questions regarding the Monthly Compliance Reporting Database, plense contact BSuIRRNIm
at (202) 698-5772.

Thank you for participating in the First Source Employment Agreement Program, and we ore looking
forward to working with you,

Sincerely,

Associate Director
First Source Program

Enclosure
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4058 Minuesota Ave, N.E. *Suite 5000 « Washington, D.C. 20019 « Office: 202.671.1900
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LR Government of the District of Columbia L
s FIRST SOURCE EMPLOYMENT AGREEMENT ERRR

- Pri - B
== Contract Number: N/A - Private Secior Development - Tax Abatement

Employer Name. SR
$51,317,908

Project Contract Amount:

Employer Contract Award: ] $1,500,000 ngB EIVE
- - - Project Name dsiongmbiiiiibiintgts i1 APR 15 2015

1780 Colymbla Road NW, Washinglan DC 20002 Ward: 1 3“(

£y

¢ Project Address: _

Nonprofit Organization with 50 Employces or Less: [_| Yes [ No

This First Source Employment Agreement, in accordance with The First Source Employment
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05), The
Apprenticeship Requirements Amendment Act of 2004 (Codified in n D.C. Official Code §§ 2-
219.03 and 32-1431) for recruitment, referral, and placement of Districl of Columbia residents, is

between the District of CoIEla Department of Employment Services, hereinafler referred to as
“DOES", and , hereinafter,

referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs
created by the Praject. The Employer will hire 51% District of Columbia residents for all new jobs
created by the Project, and 35 % of all apprenticeship hours be worked by DC resideats employed
by EMPLOYER in connection with the Project shall be District-residents registered in programs
approved by the District of Columbia Apprenticeship Council.

I GENERAL TERMS

A.  Subject to the terms and conditions set forth herein, the EMPLOYER Will use DOES &s*
its first source for the recruitment, referra] and placement for jobs created by the
Project.

B.  The EMPLOYER will require all Project contractors with contracts totaling $100,000 or
more, and Project subcontractors with subcontracts totaling $100,000 or more, to enter
into a Firsl Source Employment Agreement with DOES.

C.  DOES will provide recruitment, referral and placement services to the EMPLOYER,
which are subject to the limitslions set out in this Agreement.

D. The participation of DOES in this Agreement will be camied out by the Office of
Employer Services, which is responsible for referral end placement of employees, or
such other offices or divisions designated by the Office of the Director, of DOES,

E. This Agreement will lake effect when signed by the parties below and will be fully
effective for the duration of the Project contract and any extensions or modification to
the Project contract.

1
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I

H.

This Agreement will not be construed es an approval of the EMPLOYER'S bid package,
bond application, lease agreement, zoning application, loan, or contract/subcontract for
the Project.

DOES and the EMPLOYER egree that, for purposes of this Agreement, new hires and
jobs created for the Project (both union and nonunion) include all EMPLOYER'S job
openings 2nd vecancies in the Washington Standard Metropolitan Statistical Area
created for the Project as & resull of interns] promotions, terroinations, and expansions of
the EMPLOYER'S workforce, as a result of this project, including loans, lease
agreements, zoning applicetions, bonds, bids, and contracts.

This Agreement includes apprentices as defined and as amended, in D.C. Law 2-156.
D.C. Official Code §§ 32-1401- 1431.

The EMPLOYER, prime subcontractors end subcontractors who contract with the
District of Columbia govemment lo perform construction, renovation work, or
information technology work with a single contract, or cumulative contracts, of et least
$500,000, let within & 12-month period will be required to register an apprenticeship
program with the District of Columbia Apprenticeship Council; and this includes but is
not limited to, any construction or renovation contract or subcontract signed es the result
of, a loan, bond, grant, Exclusive Right Agreement, street or alley closing, or e leasing
agreenlent of real property for dne (1) year or more. In furtherance of the foregoing, the
EMPLOYER shall enter into an agreement with its contractors, including the general
contractor, that requires that such contraclors and subcontractors for the Project
participate, in apprenticeship programs for the Project that: (i) meet the standards set
forth in Chapter 11 of Tiile 7 of the District of Columbia Municipal Regulations, and (ii)
have an apprenticeship program registered with the District of Colummbia’s
Apprenticeship Council.

RECRUITMENT

The EMPLOYER will complete the attached Employment Plan, which will indicate the
number of new jobs projected to be created on the Project, salary range, hiring dates,
residency status, ward information, new hire justification and union requirements,

The Employer will post all job vacancies in the DOES' Virtual One-Stop (VOS) at
www.jobs.de.gov within five (5) days of execuling the Agreement. Should you need
assistance posting job vacancies, please contact Job Bank at (202) 698-6001.

The EMPLOYER will notify DOES, by way of the First Source Office of its Specific
Need for new employees for the Project, within at Jeast five (5) business days (Monday -
Friday) upon Employers identification of the Specific Need, This must be done before
using eny other referral scurce. Specific Needs shall include, at 2 minimum, the number
of employees needed by job title, qualifications, hiring date, rate of pay, hours of work,
duration of employment, and work to be performed,

Job openings to be filled by internal promotion from the EMPLOYER'S curent
workfarce do not need to be referred to DOES for placement and referral. However,
EMPLOYER shall nolify DOES of such promotions.

2
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1v.

VI

The EMPLOYER will submit to DOES, prior te commencing work on the Project, the
names, residency status and ward information of ell current employess, including
apprentices, trainees, and laid-off workers who will be employed on the Project.

REFERRAL

DOES will screen applicants end provide the EMPLOYER with a list of applicants
according to the Notificetion of Specific Needs supplied by the EMPLOYER es set forth
in Section 11 (B).

DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the number
of applicents DOES will refer.

PLACEMENT

The EMPLOYER will make all decisions on hiring new employees but will, in good
faith, use reasonable efforts to select its new hires or employees from among the
qualified persons referred by DOES.

In the event thet DOES is unable 10 refer qualified personnel meeting the Emplayer's
established qualificetions, within five (5) business days (Monday - Friday) from the date
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill
remaining positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will still be required to hire 51% District residenis
for ell new jobs created by the Project.

After the EMPLOYER has selected its employees, DOES will not be responsible for the
employees' actions and the EMPLOYER hereby releases DOES, and the Govemment of
the District of Columbis, the District of Columbia Municipal Corporalion, and the
officers and employees of the District of Columbia from eny lisbility for emplayzes'
actions.

TRAINING

DOES and the EMPLOYER may agree to develop skills training and an-the-job training
programs; the training specifications and cost for such training will be mutually agreed
upon by the EMPLOYER and DOES and will be set forth in & separate Training
Agreement.

CONTROLLING REGULATIONS AND LAWS

To the exient that this Agreement is in conflict with any federal labor laws or
govemmental regulations, the federal laws or regulations shall prevail.

DOES will make every effort fo work within the terms of all collective bargaining
agresments to which the EMPLOYER is a party.

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER bas provided the representalive of any collective bargaining unit involved

3
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VIIL.

ViIl.

with this Project a copy of this Agreement and has requested comments or objections. If
the represenietive has eny comments or objections, the EMPLOYER will promptly
provide them to DOES,

EXEMPTIONS

Al contracts, subcontracts or other forms of government-assistance less
than $100,000.

Employment openings the contretor will fill with individuzls elready employed by the
compeny.

Job openings to be filled by laid-off workers according to formally established
recell procedures and rosters.

Construction or renovation contracts or subcontracts in the District of Columbia tolaling
less than $500,000 are exempt from the requirements of Section I{H) and I(I) of the
General Terms hereof.

Non-profit organization with 50 or less cmployees are exempt from the requirements.

AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND
PENALTIES

If, during the term of this Agreement, the EMPLOYER should transfer possession of all
or a portion of its business concerns affected by this Agreement to any other party by
lease, sale, essignment, merger, or otherwise this First Source Agreement shall remain in
full force and effect and transferee shall remain subject to all provisions herein. In
addition, the EMPLOYER as 2 condition of transfer shall;

1. Notify the party taking possession of the existence of this EMPLOYER'S
First Source Employment Agreement.

.8 Notify DOES within seven (7) business days of the transfer, This advice
will include the name of the party taking possession and the name and
telephone of that party's representstive.

DOES will monitor EMPLOYER'S performance under this Agreement. The
EMPLOYER will cooperate with the DOES monitoering and will submit & Contract
Compliance Form to DOES monthly,

To assist DOES in the conduct of the monitoring review, the EMPLOYER will make
available to DOES, upon request, payroll and employment records for the review period
indicated for the Project.

The Employer will provide DOES additional information upen request,

With the submission of the final request for payment from the District, the
EMPLOYER shall:

4
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1. Dacument in & report to DOES its compliance with the requirement that 51%
of the new employees hired by the EMPLOYER for the Project be District
residents; or

2, Submit to DOES & request for & waiver of compliance of the requirement
that 51% of the new employees hired by the EMPLOYER the Project be
District residents which will include the following documentation:

o. Documentation supporling EMPLOYERS good feith effort to comply;

b. Referrals provided by DOES and other referral sources; and

¢. Adveriisement of job openings listed with DOES and other referral
sources.

F. The DOES may waive the requirement thet 51% of the new employees hired by the
EMPLOYER for the Project be District residents, if DOES finds that:

1. A good faith effort to comply is demonstrated by the EMPLOYER,; or

2. The EMPLOYER is located ouiside the Washington Standard Metropolitan
Statistical Area and none of the contract work is performed inside the
Washington Standard Metropolitan Statistical Area:

The Washinglon Standard Metropolitan Statistical Area includes the
District of Columbie, the Virginia Cities of Alexandria, Falls Church,
Manasas, Manasas Park, Fairfax, and Fredericksburg; the Virginia
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford,
Clarke, Werren, Fauquier, Culpeper, Spotsylvania, and King George; the
Maryland Counties of Monlgomery, Prince Georges, Charles, Frederick,
and Calvert; and the West Virginia Counties of Berkeley and Jefferson.

3. The EMPLOYER enters into a special workforce development treining or
placement arrangement with DOES; or

4. DOES certifies that there are insufficient numbers of District residents in the
labor market possessing the skills required by the EMPLOYER for the
positions created as a result of the Project. No failure by Employer to request
a waiver under any other provision hereunder shall be considered relevant to
a requested waiver under this Subsection.

G. Willful breach of the First Source Employment Agreement by the EMPLOYER, faifure
to submit the Contract Compliance Report, or delibernte submission of falsified data,
may be enforced by the DOES through imposition of penalties, including monetary fines
of 5% of the tota! amount of the direct and indirect labor costs of the contract for the
positions created by EMPLOYER.

H.  The parties acknowledge that the provisions of E and F of Aslicle VIUI apply only to
First Source hiring. .

1. Nonprofit arganizations with 50 or less employees are exempt from the requirement that
51% of the new employees hired by the EMPLOYER on the Project be District
residents.

5
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1 The EMPLOYER and DOES, or such other agent es DOES may designate, may
mutually agree to modify this Agreement.

K.  The EMPLOYER's noncompliance with the provisions of this Agreement may result in
termination,

IX. LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE

A. Is yowr firm & certified Locel, Small, Disadvantaged Business Enterprise (LSDBE)?
Oves [@nNo

If yes, certification number:
X. APPRENTICESHIP PROGRAM

A. Do you have a registered Apprenticeship program with the D.C. Apprenticeship
Council? (8] YES NO

Local 657 Luberers £5305
If yes, D.C. Apprenticeship Council Registration Number: Imm:;? 2311 ?;o; e!arivars #93005

X1, SUBCONTRACTOR Local 77 Operating Enginesrs #93013

A. Is your firm & subcontractor on this project? Bl YES [INO
If yes, name of prime contractor: SRE——_———

Dated this_ 1Ot day APl 20 15

Signature Dept. of !mploymenl Services ature of Employer

R D S

Name of Company

2331 Uindgni Lane, Sivar Spiing MD 20910

Address
301.587.5111

Telephone

E-mail

[
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EMPLOYMENT PLAN

NAME OF EMPLOYER, TR .
ADDRESS OF EMpLOYER: 2431 Linden Lane, Silver Spring, MD 20910

TELEPHONE NUMBER: 301.567.5111 FEDERAL IDENTIFICATION NO.:“
owiile . - Senior Vice President

Dsep Foundation Contracling

CONTACT PERSON:
E-MAIL:MTYPE OF BUSINESS:

DISTRICT CONTRACTING AGENCY: Deputy Mayor for Planning and Economic Development

CONTRACTING OFFICER; SO -, c...o\ : nuMBER; 202/ 24-7535

v or proseer, IO, ... . .00 51,317,908

oy $1,500,000

EMPLOYER CONTRACT AMO
sroect startpate: MAICN 2015 paoeer enp pate; DECember 2016
EMPLOYER START DATE: Aprit 20, 2015 g over enp paTe: 12 Weeks

NEW JOB CREATION PROJECTIONS: Piease indicate ALL new position(s) your firm will
creale 85 a result of the Project. If the firm WILL NOT be creating any new employment
opportunities, please complele the ettached justification sheet with an explanation. Attach
additional sheels as needed.

JOBIITLES 37 ;| £ OF JOBS % A/ SALARY, 2T UNION MEMBERSHID pnommpﬂ
R A ‘:‘: F/T-BITes _,,w RANGE-N’.’.H Nammmr#ﬁl%‘% fﬂef*" 'renﬁ

& wﬁ i

Al || Qf T m O O W
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CURRENT EMPLOYEES: Please list the names, residency status end ward information of all
current employees, including epprentices, trairees, end transfers from other projects, who will be
employed on the Project. Attach additional sheets as needed.

NAME OF EMPLOYEE CURRENT DISTRICT |WARD
VPisase Chetk

OOoOOD0O0O0OO0O00COO0O0O00Oo00COo0Oo0O0O00 000y

B
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JUSTIFICATION SHELT: Please provids a delziled explanation of why the Employsr will not
have any new hires on the Project.

el velcores the opportunity to work with DOES in czeating new hire

positions to be filled by qualified DC residsnts that may also lead to
long term Barkel esployment,

Seeil has nupsrous projects in DC which are staffed with OC rasidents and
we stzff new DC projects with internal transfers frem othar DO projects

a
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DC Residents who are ACTIVE BERKEL EMPLOYEES

NAME Job # Super Trade
st 13-073S LA

L 12-1515 | ceiigt. Forklift DC Operator
—————— 13-0735 LA -

N epina 12-1515 | dm__. LA- Grout Mixer
i il 12-1515 | i LA-mix grout
By 12-2875 P LA -
iy 12-151S LA- mix grout
Hiandos, Simnny 12-2595 | Gwes LA-

Qiahet, TR 12-1955 | mihisemes. LA

| SEPEER T all over 3 Pile Driver ; Welder
C — o - LA







GOVERNMENT OF THE DISTRICT OF COLUMBIA
Department of Employment Services

*'k*

MURIEL BOWSER
MAYOR

DEBORAH A. CARROLL
DIRECTOR

Oclober I, 2015

Project Manager

029 West Adams Street
Chicago, IL 60607

Deur Nunrae:

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Department
of Employment Services (DOES) and Je<uigED. Under the terms of the Agreement, you are
required to use DOES os the first source to fill all new jobs created as a result of Project: Aniassseisieagmne
&M In nddition, at least 51% of the newly created jobs must be filled by D.C. residents, Further,
District residents registered in programs approved by the District of Columbia Apprenticeship Council
shall work 35% of all apprenticeship hours worked in connection with the Project.

You should post your job vacancies to the Department of Employment Services” Virual One-Stop
(VOS) at www.denetworks.org. Please contact Gl NERNSSNWEER o1 (202) 698-5772 (0 receive
assistance with identifying qualified District residents for placement.

The First Sovrce Program has implemented an electronic compliance database which will provide o
more efficient way for employers 1o enter and track their monthly First Source data. If you have any
questions regarding the Monthly Complionce Reporting Database, please contoc @ mumumuiiumng
ar (202) 698-5772.

‘Thank you for participating in the First Source Employment Agreement Program, and we are looking
forward to working with you,

Sincerely,

Associate Director
First Source Program

Enclosure

e . e . s i . s T s T e 4 o, g o P S "
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& % % Government of the District of Columbia * % %

BT FIRST SOURCEEMPLOYMENT AGREEMENT [EEnas]
B C‘onlmclNuniben214161S17 S R— —
Fmployer Namcw R,
Praject Contract Amount: 51, ?05 900 - EﬂVEﬁ

Employer Contract Awnrdw < el l,}
Praject Namc:m Vi e

N T T et
Project Address: 1780 Columbla Road NW, Washinglon DG 20003 . . 1

Nonprofit Organization with 50 Employees or Less: [[] Yes B No

This First Source Employment Agreement, in accordance with The First Source Employment
Agreement Act of 1984 (codified in D.C. Official Cude 8§ 2-219.01 - 2.219,05). The
Apprenticeship Requirements Amendment Act of 2004 (Codificd in D.C. Official Code §§ 2
212.03 and 32-1431) for recruitment, referral, and placement of District of Columbia residents, is
between the District of Columbia Department of Empioyment Services, hercinaefier refeind o as
“DOES", und WEuSuRu—,. , hereinafter,
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER wlll use DOES
as its first source for recruitment, referral, and placement of new hires or employecs for all new jobs
created by the Project. The Emplayer will hire 51% District of Columbia residents for all new jobs
created by the Project, and 35 % of all apprenticeship hours be worked by DC residents employed
by EMPLOYER in conneclion with the Project shall be Distri¢t®residents repistered in programs
approved by the District of Columbia Apprenticeship Council.

L. GENERAL TERMS

A.  Subjectto the lerms ond conditions set forth herein, the EMPLOYER will use DOES as ' #
its first source for the recruitment, referral and placcment for jobs created by the
Project.

.  The EMPLOYER will require all Project contractors with conlracis totaling S100,000 or
more, and Project subcontraciors with subcontracts totaling $100,000 or more, 1o cnler
into u First Source Emplayment Agreement with DOES.

C.  DOLS will provide recruitment, refersal and placement services to the EMPLOYER,
which are subject (o the limitations set out in this Agrecment.

D.  The paricipation of DOES in this Agreement will be carried out by the Office of
Employer Services, which is responsible for referral ond placement of cmployecs, or
such other offices or divisions designated by the Office of the Dircctor, of DOES.

E. This Agreement will take cffect when signed by the partics below und will be fully
clicetive for the duration of the Projeet contract and any extensions or modification to
the Project contract.

: 1
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IL

This Agreement will not be construed es an approval of the EMPLOYER'S bid package,
bond application, lezse agreement, zoning application, loan, or contract/subcontract for
the Praject.

DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and
Jjobs created for the Project (both union and nonunion) include sll EMPLOYER'S job
openings and vacsncics in the Washington Stendard Metropolitan Statistical Aren
created for the Project as e result of inlernal promotions, terminations, and expansions of
the EMPLOYER'S workforce, as & vesult of this project, including loons, leese
agreements, zoning applications, bonds, bids, and contracts,

This Agreement includes apprentices as defined and as amended, in DLC. Law 2-156,
D.C. Official Code §§ 32-1401- 1431,

The EMPLOYER, prime subconiraclors and subcontractors who contracl with the
District of Columbia pgovernment lo perform construction, renovation work, or
information technology work with a single contract, or cumulative contracis, of al least
$500,000, let within & 12-month period will be required to register an apprenticeship
program with the District of Celumbia Apprenticeship Council; and this includes but is
not limited to, any construction or renovalion contract or subcontract signed os the result
of, a loan, bond, grant, Exclusive Right Agreement, street or alley closing, or a leasing
agreement of real property for one (1) year or more. In furtherance of the foregoing, the
EMPLOYER shall cnier into en agreement with its contractors, including the general
contractor, that requires that such comlractors and subcontractors for the Project
participate, in apprenticeship programs for the Project that: (i) meet the standards set
forth in Chapler 11 of Title 7 of the District of Columbia Municipal Reguletions, and (ji)
heve an apprenticeship progam registered with the District of Columbis's
Apprenticeship Council.

RECRUITMENT

The EMPLOYER will complete the atlached Employment Plan, which will indicate the
number of new jobs projected to be created on the Project, salary range, hiring dates,
residency status, ward information, new hire justification and union requirements.

‘The Employer will post all job vacancies in the DOES' Virtual One-Stop (VOS) at
www.jobs.de.gov within five (5) days of cxccuting the Agreement. Should you need
assistance posting job vacancies, please contact Job Bank at (202) 698-6001.

The EMPLOYER will nolify DOES, by wey of the First Source Office of its Specific
Need for ncw employees for the Project, within at least five (5) business days (Mondey -
Friday) upon Employess idenlification of the Specific Need, This must be done before
using any other referral source, Specific Needs shall include, el 8 minimum, the number
of cmployees needed by job title, qualifications, hiring dste, raie of pay, hours of work,
duration of employment, and work to be performed.

Job openings to be filled by intemal promotion from the EMPLOYER'S curent
workforce do not need to be referred to DOES for placement and referal. However,
EMPLOYER shali notify DOES of such promotions.

2
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Y.

VI.

The EMPLOYER will submit to DOES, prior to commencing work on the Project, the
nomes, sesidency stalus and ward information of &ll cument cinployees, including
apprentices, trainces, and laid-off workers who will be employed on the Project.

REFERRAL

DOES will screen applicants and provide the EMPLOYER with e list of epplicants
eceording to the Nolificetion of Specific Needs supplicd by the EMPLOYER es sct forth
in Section Il (B).

DOES will notify the EMPLOYER, prior ta the anticipated hiring dates, of the number
of applicants DOES will refcr,

PLACEMENT

The EMPLOYER will make all decisions on hiring new employees but will, in good
faith, use reasonable efforts to select its new hires or comployees from emong the
quelificd persons referred by DOES.

In the cvent that DOES is unable to refer qualified personnel meeting the Employer’s
cstoblished qualifications, within five (5) business days (Monday - Friday) from the dale
of natification, from the EMPLOYER , the EMPLOYER will be free to directly fill
remaining positions for which no qualified epplicents hsve been refemed.
Notwithstanding, the EMPLOYER will still be required to hire 51% District residents
for all new jobs created by the Project,

After the EMPLOYER hos selected its employees, DOES will not be responsible for the
emplayecs' actions ond the EMPLOYER hereby releases DOES, and the Government of
the District of Columbia, the District of Columbia Municipal Corporation, end the
officers end cmployces of the District of Columbiz from any liability for employees'
actions,

TRAINING

DOES and the EMPLOYER may agree to develop skills irsining and on-the-job training
programs; the training specifications and cost for such training will be mutually agreed
upon by the EMPLOYER end DOES and will be sct forth in & separate Training
Apreement,

CONTROLLING REGULATIONS AND LAWS

To the extent that this Agreement is in conflict with any federal labor laws or
governmental regulations, the federal laws or regulations shall prevail.

DOES will meke cvery cffort to work within the terms of all collective bargaining
agrecments to which the EMPLOYER is a party,

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any colleclive bargaining unit involved

3
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VI,

with this Projecl 2 copy of this Agreement end has requested comments or objections. IF
the ropresentalive has any commenls or ohjections, the EMPLOYER will prompily
provide them to DOES,

EXEMPTIONS

All contracts, subconiracts or other forms of government-zssistance less
ithan 100,000,

Employment openings the contractor will fill with individuals already employed by the
company.

Job openings to be filled by laid-off workers according to fonnnlly established
recall procedures and rosters.

Construction or renovation contracts or subcontracts in the District of Columbia totaling
less than $500,000 are exempt from the requirernents of Section I{H) and I{1) of the
Genera! Terms hereof.

Non-profit orgenization with 50 or less employecs are exempt from the requirements,

AGREEMENT MODIFICATIONS, RENEWAL, DMONITORING, AND
PENALTIES

If, during the term of this Agreement, the EMPLOYER should transfer possession of all
or & portion of its business concerns affecled by this Agreement to any other party by
lease, sale, essignment, merger, or otherwisc this First Source Agrecnent shall remain in
full force and cfiect end transferce shall remain subject to &ll provisions hercin, In
addition, the EMPLOYER es a condition of transfer shall:

1. Notify the perty taking possession of the existence of this EMPLOYER'S
First Source Employment Agreement.

(5]

Notify DOES within seven (7) business days of the transfer. This advice
will include the name of the parly taking posscssion and the name end
telephone of that party's representative,

DOES will monilor EMPLOYER'S performance under this Agreement. The
EMPLOYER will cooperate with the DOES monitoring ond will submit a Contract
Complience Form to DOES monthly.

To assist DOES in the conducl of the monitoring review, the EMPLOYER will make
avoileble to DOES, upon request, payroll and employment records for the review period
indicated for the Project,

The Employer will provide DOES edditional information upon request.

With the submission of the final request for payment from the Districl, the
EMPLOYER shall:

4
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1. Document in @ report o DOES its compliance with {he requirement thel 51%
of the new cmployces hired by the EMPLOYER for the Project be District
residents; or

2. Submit to DOES a request for & waiver of compliance of the requirement
that 51% of the new cmployees hired by the EMPLOYER the Project be
District residents which will include the following docunienlatian:

a. Documicniation supporsting EMPLOYERS good faith effort to comply;

b. Refermals provided by DOES and other referral sources; and

c. Advertisement of job openings listed with DOES and other referral
50UrCes,

F. The DOES may waive the requirement that 51% of the new employeces hired by the
EMPLOYER for the Project be District residents, if DOES finds that:

1. A good faith effort to comply is demonstrated by the EMPLOYER; or

2. The EMPLOYER is located outside the Washingten Standard Melropalitan
Statistical Area and none of the contract work is performed inside the
Washington Standard Metropolitan Statistical Arca:

The Washington Standard Meiropolitan Statistical Arca includes the
District of Columbig, the Virginia Cilies of Alcxandria, Falls Church,
Manasas, Manasas Park, Fairfax, and Fredericksburg; the Virginia
Counties of Fairlax, Arlinglon, Prince William, Loundon, Siafford,
Ciarke, Warren, Feuguicr, Culpeper, Spotsylvenia, and King George; the
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick,
and Calvert; end the West Virginiz Counties of Berkeley and Jefferson.

3. The EMPLOYER enlers into & special workforce development training or
placement arrangement with DOES; or

4. DOES certifics that there arc insulficient numbers of District residents in the
Iabor markel possessing the skills required by the EMPLOYER for the
positions created as a result of the Project. No failure by Employer to request
8 waiver under aay other provision hereunder shall be considered relevant to
a requested waiver under this Subsection.

G. Willful breach of the First Source Employment Agreement by the EMPLOYER, failure
to submit the Contract Compliance Reponl, or deliberate submission of falsified data,
mey be enforced by the DOES through impasition of penaltics, including monctary fines
of 5% of the total amount of the dircct and indirect labor costs of the contract for the
positions created by EMPLOYER.

H.  The parlies acknowledge that the provisions of E and F of Article VIII apply only 1o
First Source hiring.

1. Nonprofil organizations with 50 or less cinployees are cxempt from the reguircment that
51% of the new cmployees hired by the EMPLOYER on the Project be District
residents.

5
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IX.

XL

Dated this

The EMPLOYER and DOES, or such other agent as DOES may designate, may
mutually agree 1o modify this Agreement.

The EMPLOYER's noncompliance with the provisions of this Agrcement mey resolt in
termination.

LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE

Is your firm & certified Local, Smzll, Disadvantaged Business Enterprise (LSDBE)?
[Jves [ENO

If yes, certification number;
APPRENTICESHIP PROGRAM

Do you have 2 registered Apprenticeship program with the D.C. Apprenticeship
Council? (] YES [8] NO

If yes, D.C. Apprenticeship Council Registration Number:

SUBCONTRACTOR

Is your firm & subcontractor on this project? (8§ YES [INO
If yes, name of prime contraclor; eSS

September  ,,2015

day of

Signature Dept, of Employment Services Signature-dt Employcr

SR

Name of Company

S8 Wargeezt Badd, fey 111, Pl D 21700

Address
301.696.0707

Telephone

A esesrrand T

E-mail

!

[
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EMPLOYMENT PLAN

ADDRESS OF EMPLOYER: 4635 Wedgewood Blvd., Suite 113, Frederick, MD 21703
1ELEPHONENUMBER: S01698.0707 copep ar inEniFicaTion o SRR,
conTacT persoy: SNSRI . . Execulive Assistant
E-MAIL: m’h’i’ﬁ OF BUSINESS:
Window/Door Supply and Installation
DISTRICT CONTRACTING AGENCY: Deputy Mayor for Planning and Economic Developmeant

N o —— |1t K
Tvee oF rosecr; Hote! Development coyrp , cr ansount; $91,317,908

EMPLOVER CONTRACT AMounT: 91,705,000

prosecTsTART paTE: MAICN 2015 1o er pyp pare: DeCember 2016

December 2016

EMPLOYER START DaTE: F€PTUaTY 2016 pun) oven enp paTE:

NEW JOB CREATION PROJECTIONS: Pleasc indicate ALL new position(s) your firm will
creale as ¢ result of the Project  If the firm WILL NOT be creating sny new employment
opportunities, pleasc complete the attached justificelion sheet with a2n explanstion,  Attach

additional sheets as needed,
*Temporary posltien - only unlil complelion ol AdMo Project.

ioB TITLE #OF JOBS SALARY UNION MEMBERSHIP REQUIRED |PROJECTED
FT_PIT RANGE _ |NAMELOCALE _ HIRE DATE

A |assssnPrise tensge EfT $.000845000°| - February 2016

B

c

D

E

F

G

H

1

J

K

7
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CURRENT EMPLOVYEES: Pleasc list the names, residency sistus and ward information of &l
current emplayees, including apprentices, trainees, and transfers from other projects, who will be
cmployed on the Project. Attach edditional sheets as needed.

NARME OF ENIPLOYEE CURRENT DISTRICT |WARD
RESIDENT .
VPlease Check

AT S

: S IEE LI
L
e SN

DOoOoOOO00OO00CoOoO0oOoDRO0o0o0ooOooooO0O00

a8
Reviged 3/1% ter tha Govarament of the District of Columbie




JUSTIFICATION SHEET: Pieasc provide a detailed explanation of why the Employer will not
have eny new hires on the Project.

N/A

e
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Department of Employment Services

wOw oW
MURIEL BOWSER RTTe! DEBORAH A. CARROLL
MAYOR R ACTING DIRECTOR

April 9, 2015
anhapy

Project Manager

029 West Adams Sireet
Chicago, IL 60607

Dear Mgk

Enclosed is your copy of the signed First Source Employment Agreement between the D.C, Departient

of Employment Services (DOES) and dsyiysiinkis8ien U ndz the tenms of the Agreement, you are
required to use DDES s the first source to fill all new jobs created as & result of Project: siniusmhdmmn
MR [n addition, at least 51% of the newly crented jobs must be filled by D.C. residents. Further,
District residents registered in programs approved by the District of Columbia Apprenticeship Council
shall work 35% of all apprenticeship hours worked in connection with the Project.

You should post your job vacancies to the Dzpartment of Employment Services' Virtwal One-Stop

{VOS) at www.denetworks.org. Please contac i GuTRERaEmmm o (202) 693-5772 (o receive
assistance with identifying qualified District residents for placement.

The First Source Program has implemented an electronic compliance database which will provide a
more efficient way for employers to enter ond track their monthly First Source datz. If you have any
questions regarding the Monthly Complionce Reporting Database, please contact BSOS
nt (202) 698-5772.

Thank you for participating in the First Source Employment Agreement Program, and we are looking
forward to working with you,

Sincerely,

s

Associate Director
First Source Program

Enclosure

¢ s i s B B, i e S S A S i . A BTY P . A e A e . s e P S i Y P P it 5. B P .

4058 hMinnesole Ave, N.E. » Sulic 5000 « Washington, D.C. 20019 « Oifice: 202.671.1900



% £ Government of the District of Columbia

FIRST SOURCE EMPLOYMENT AGREEMENT
Contmct Number:

Employer Name; w
CEIVE
Project Contract Amoun $53 Wliar E

AR 3 0 2015
Employer Conlract Award:$432'000‘00 “. A—\
Project Name: #

1780 Columbla Rd NW Washington, DG 20009 Ward: 1

Project Address:

Nonprofit Orgenization with 50 Employees or Less: [} Yes [B] No

This First Souwrce Employment Agreement, in accordence with The First Source Employment
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05), The
Apprenticeship Requirements Amendment Act of 2004: (Codified in D.C. Official Code §§ 2-
219.03 and 32-1431) for recruitment, referral, end placement of District of Columbia residents, is
,betiyeen the District of Columbia Department of Employment Secvices, hereinafter refermred to as
“DOES"”, and emuiREEmm— _, hereinafier,
refemred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER \Vl“ use DOES
gs its first source for recruitment, refemral, and placement of new hires or employess for all new jobs
created by the Project. The Emplayer will hire 51% District of Columbiz residents for all new jobs
created by the Project, and 35 % of all apprenticeship hours be worked by DC residents employed
by EMPLOYER in conneclion with the Project shall be District residents registered in programs
approved by the District of Columbia Apprenticaship Council.

L GENERAL TERMS

A. Subject to the terms and conditions set forth kerein, the EMPLOYER will use DOES as
its First source for the recruitment, referral and plecement for jobs created by the
Project.

B. The EMPLOYER will require all Project contractors with contracts totaling $100,000 or
more, and Project subcontractors with subcontracls totaling $100,000 or more, to enter
into a First Source Employment Agreement with DOES.

C.  DOES will provide recruitment, refemzl end placement services to the EMPLOYER,
which are subject fo the limitations set out in this Agreement,

D.  The participation of DOES in this Agreement will be carried out by the Office of
Employer Services, which is responsible for referral 2nd placement of employees, or
such other offices or divisions desiguated by the Office of the Director, of DOES.

B,  This Agresment will take effect when signed by the parties below and will be fully
effective for the duration of the Project contract and any extensions or medification to
the Project contract.

1
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IL.

This Agreement will not be construed as en approval of the EMPLOYER'S bid peckage,
bond application, lease agreemsnt, zoning applicetion, loan, or contract/subeontract for
the Project.

DOES end the EMPLOYER agree theal, for purposes of this Agreement, new hires and
jobs created for the Project (both union and nonunion) include all EMPLOYER'S job
openings apd vacancies in the Washippton Stendsrd Metropolitan Sietisticel Area
crealed for the Project es a result of internal promotions, terminations, and expansions of
the EMPLOYER'S workforce, s o result of this project, including loans, leese
agreements, zoning applicstions, bonds, bids, and contracts.

This Agreement includes apprentices as defined and es amended, in D.C, Law 2-156,
D.C. Official Code §§ 32-1401- 1431,

The EMPLOYER, prime subcontractors and subcontraciors who contract with the
District of Columbias government to perforra construction, removation work, or
information technology work with n single contract, or cumulative contracts, of 2t least
$500,000, let within 2 12-month period will be required to register en apprenticeship
program wilth the District of Columbia Apprenticeship Council; and this includes but is
not limiled to, any construction or renovation contract or subcontract signed as the result
of, a loan, bond, grant, Exclusive Right Agreement, strect or alley closing, or & leasing
agreement of real property for one (1) year or more, In Furtherance of the foregoing, the
EMPLOYER shall enter into &n sgreement with its contraclors, including the geneml
contractor, thst reguires that such contractors and subcontractors for the Project
participale, in epprenticeship programs for the Project that: (i) meet the standards set
forth in Chepter 11 of Title 7 of the District of Columbiz Municipal Regulntions, end (ji)
have en opprenticeship program registered with the District of Columbia’s
Apprenticeship Council.

RECRUITMENT

The EMPLOYER will complete the etinched Employment Plan, which will indicate the
number of naw jobs projected to be created on the Project, salary range, hiring dates,
residency status, ward information, new hire justification agd union requirements.

The Employer will post all job vacancies in the DOES' Virtual One-Stop (VOS) at
www.jobs.de.gov within five (5) days of executing the Agreement. Should you need
assislance posting job vacencies, please contact Job Bank at (202) 698-6001.

The EMPLOYER will notify DOES, by way of the First Source OFice of its Specific
Need for new employees for the Project, within at Ieast five (5) business days (Monday -
Friday) upon Employers identification of the Specific Need. This must be done before
using roy other referral source. Specific Needs shall include, at & minimum, the number
of employees needed by jab title, qualifications, hiring date, rate of pey, hours of work,
duration of employment, end work to bz performed.

Job openings to be filled by inlemal promotion from the EMPLOYER'S current
workforce do not need to be referred to DOES for placement and referral. However,
EMPLOYER shall notify DOES of such promotions.

2
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Iv.

v.

The EMPLOYER will submit to DOES, prior to commencing wotk on the Project, the
pames, residency status and ward information of all current employees, including
apprentices, trainees, and laid-off workess who will bs employed on the Project.

REFERRAL

DOES will screen applicants and provide the EMPLOYER with a list of epplicants
according to the Notification of Specific Needs supplied by the EMPLOYER ps sel forth
in Section I (B).

DOES will notify the EMPLOYER, prior to the anticipeted hiring detes, of the number
of applicants DOES will refer,

PLACEMENT

The EMPLOYER will make sll decisions on hiring new employees but will, in good
faith, use reasonsble efforts to select its new hires or employees from among the
qualified persons referred by DOES.

In the event that DOES is unable to refer qualified personne] mceting the Employer's
established quaolifications, within five (5) business days (Mondny - Friday) fom the date
of notification, from the EMPLOYER , the EMPLOYER will be free to directly Bll
remaining positions for which po quelified eopplicants have been referred.
Notwithstanding, the EMPLOYER will still be required to hire 51% District residents
for ell new jobs created by the Project.

After the EMPLOYER has selected its employces, DDES will not b= responsible for the
employees' actions and the EMPLOYER he;eby releases DOES, end the Government of
the District of Columbis, the District of Columbia Municipal Corporation, and the
officers end employees of the District of Columbia from any liability for employees'
aclions.

TRAINING

DOES and the EMPLOYER may agree {o develop skills training and on-the-job trining
programs; the training specifications and cost for such training will be mutually agreed
upon by the EMPLOYER and DOES end will be sct forth in a separate Training
Agreement.

CONTROLLING REGULATIONS AND LAWS

To the extent that this Agreement is in conflict with any federal labor laws or
governmental regulations, the federal 1sws or regulations shall prevail.

DOES will make every effort to work within the terms of all collective bargaining
sgreements to which the EMPLOYER is & party.

The EMPLOYER will provide DOES with writlen documentation that the
EMPLOYER has provided the representative of any collective bargaining unit involved

3
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with this Project a copy of this Agreement and has requested comments or objections. If
the representative has any comments or objections, the EMPLOYER will promplly
provide them to DOES.

EXEMPTIONS

All contracts, subcontracts or other forms of government-assistance less
then $100,000.

Employment openings the contractor will il with individuals elready employed by the
company.

Job openings to be filled by laid-off workers according to formally establishad
recell procedures and rosters.

Construction or renovation conlrzacts or subcontmcets in the District of Columbia lotaling
less than $500,000 are exempt from the requirements of Section J(H) and I(1) of the
Generzal Terms hereof.

Non-profit organization with 50 or less employees are exempt from the requirements.

AGREEMENT MODIFICATIONS, RENEWAL, DMONITORING, AND
PENALTIES

if, during the term of this Agreement, the EMPLOYER should transfer possession of all
or & portion of ils business concerns effected by this Agreement to eny other party by
lease, sale, assignment, merger, or otherwise this First Source Agreement shall remain in
full force and efiect and transferee shall remain subject to all provisions herein. In
addition, the EMPLOYER &5 o condition of transfer shall:

1 Notify the party taking possession of the existence of this EMPLOYER'S
First Source Employment Agreement.

2. Notify DOES within seven (7) business days of the ransfer, This sdvice
will inolude the name of the party taking possession end the name and
telephone of that perly's representative,

DOES will mopitor EMPLOYER'S performance under this Agreement. ‘The
EMPLOYER. will cooperate with the DOES monitoring and will submit & Contract
Compliance Form to DOES monthly.

To assist DOES in the conduct of the monitoring review, the EMPLOYER will make
available to DOES, upon request, payroll and employment records for the review period
indicated for the Project.

The Employer will provide DOES ndditions! information upon request.

With the submission of the final request for payment from the District, the
EMPLOYER shall:

4
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1. Document in & report to DOES its compliance with the requirement that 51%
of the new employees hired by the EMPLOYER for the Project be District
residents; or

2. Submit to DOES & request for & waiver of compliance of the requirement
that 51% of the new employees hired by the EMPLOYER the Project be
District residents which will include the following docurnentation:

. Documentation supporting EMPLOYERS pood faith effort to comply;

b. Referrels provided by DOES and other referral sources; and

c. Advertisement of job opanings listed with DOES end other referral
saurces.

The DOES may waive the requirement that 51% of the new employees hired by the
EMPLOYER for the Froject be District residents, if DOES finds that;

1. A good faith effori to comply is demounstrated by the EMPLOYER,; or

2. The EMPLOYER is located outside the Washinglon Standard Metropolitan
Statistical Area and none of the contract work is performed imside the
Weshington Stendard Metropolitan Statistical Area:

The Washinglon Standard Metropoliltan Statistical Area includes the
District of Columbis, the Virginia Cities of Alexandsiz, Falls Church,
Manasas, Menasas Park, Fairfax, and Fredericksburpg; the Virginia
Counties of Fairfax, Arlinglon, Prince William, Loundon, Stafford,
Clarke, Warren, Feuquier, Culpeper, Spolsylvaniz, and King George; the
Marylend Counties of Montgomery, Prince Georges, Charles, Frederick,
and Calvert; and the West Virginia Counties of Berkeley and Jzfferson.

3. The EMPLOYER enters into a specizl workforce development training or
placement errangement with DOES; or

4, DOES certifies that there are insufficient numbers of District residents in the
lobor merket possessing the skills required by the EMPLOYER for the
positions created as a result of the Project, No failure by Employer to request
a weiver under any other provision hereunder shall be considered relevant to
a requested waiver under this Subsection.

Willfil breach of the First Sowce Employment Agreement by the EMPLOYER, failure
to submit the Contract Compliance Report, or deliberate submission of falsified dala,
may be enforced by the DOES through imposition of penalties, including monetary fines
of 5% of the tots] amount of the direct and indirect labor costs of the contract for the
posilions created by EMPLOYER.

The parties acknowledge tha! the provisions of E end F of Asticle VIlI apply only to
First Source hiring.

Nonprofit organizations with 50 or less employees sre sxempt from the requirement that
51% of the new employees hired by the EMPLOYER on the Project be District
residents,

5
Revised 3/1) for tha Coverezont of the District of Columbia



4 The EMPLOYER and DOES, or such other agent es DOES may designate, msy
mutuzlly agree to modify this Agreement.

K.  The EMPLOYER's noncompliance with the provisions of this Agreement may result in
termination.

IX. LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE

A. Is your firm a certified Lucal, Small, Disadvantaged Business Enterprise (LSDBE)?
[® ves [INO

- LaaTHmDis
If yes, certification number;
X. APPRENTICESHIP PROGRAM

A. Do you have & registered Apprenticeship progrem with the D.C. Apprenticeship
Council?[ @ YES [ INO
91365

If yes, D.C. Apprenticeship Council Registration Number:

Xt SUBCONTRACTOR

A.  Isyour firm e subcontractor on this project? [B] YES [INO
If yes, neme of prime coptreclor; SEEEEE——————

Dated this 20 day of February 20 1 5

Signalure Dept, of Emp!uymengnt Services // Siﬁaturc of Empioyi’f

e Name of Company

Address
60D Gallalin St NE Wazhinglan, DC 20017

Telephone
202-220.651 0 SNy

E-mail

6
Ravisad 3/11 for tho Govermnant of the Digtrice of colp=bin



EMPLOYMENT PLAN

YR
NAME OF EMPLOYER:

ADDRESS OF EMPLOYER: n St, NE Washinglon 1

202.829-8510 e

TELEPHONE NUMBER.: FEDERAL IDENTIFICATION NO.!

L
CONTACT PERSON: TITLE:

Compliance Officer

E-MAIL: YPE OF BUSINESS:

s gt e et 1 P A P i b - e e e et o e i, I i Rt NP—

Mayoes for Planni dE ic Daled 1
DISTRICT CONTRACTING AGENCY: Doron Mayes for Planning and Economic Deleiopmen

CONTRACTING OFFICER: T TELEPHONE NUMBER: * - = °8)
TYPE OF PROJECT: e CONTRACT AMOUNT: > o"
EMPLOYER CONTRACT AMOUNT: > 200000
PROJECT START DATE: — -1 PROJECT END DATE: 2200

L 10/2017

EMPLOYER START DATE: EMPLOYER END DATE:

REEPESp e i PR o . A i St i e gty i} -t 1 G i e e A o e ST S P 4 4 e

NEW JOB CREATION PROJECTIONS! Plesse indicate ALL new position(s) your firm
will create es a result of the Project. If the firm WILL NOT b2 creating any new
employment opportunities, please complete the aitached justification sheet with en
explangtion. Attach additional sheets ps needed.

JOB TITLE #OF JOBS |SALARY UNION MEMBERSHIP REQUIRED |PROFECTED
F/T PIT |RANGE NAME LOCALY HIRE DATE
A
B
C
D e 4
E
F
G
H LI ! .F!
I
i)
K
1
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CURRENT EMPLOYEES: Please list the names, residency status and ward information of all
current employees, including epprentices, trainees, and transfers from other projects, who will be
employed on the Project. Attech additional sheets es needed.

NAME OF ENMPLOYEE CURRENT DISTRICT WARD
RESIDENT
\ 7 +Please Check
Ses Attachad

b — i
L
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JUSTIFICATION SHEET: Please provide a detailed explanation of why the Emplayer will not
have any new hires on the Project.

Due lo a down economy, we do nol foreczst a need to hire additional employess, in order to succassiully

execula the propasad construction 21N ! JeepiNNENRRREN <ncouniers
a need to hire additional employees for this project, we will post our job positlons thraugh the Departmant
of Esnploymant Services, puisuant fo our First Source Employrnent Agreement.
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Department of Employment Services

DEBORAH A. CARROLL
DIRECTOR

MURIEL BOWSER
MAYOR

June 29, 2016
SuvundNR

Controller

3809 Edgewater Place
Baltimore, MD 21222

Dear Jl:

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Depariment
of Employment Services (DOES) and Jeialintigyiifomungiiilley. Plcnse note that the enclosed
First Source Agreement reflects legislative chonges to the First Source Program which took effect on
February 24, 2012, Under the terms of the Agreement, you are required 1o use DOES as the first source
to fill all new jobs created as 2 result of Project: Aunubigummeltmwieon® Tic new provisions
stifl require that 51% of all new hires be District residenis on government contracts between $300,000 and
$5 million dollars. In nddition, each construclion project receiving government nssistance totaling $5
million dollars or more is required to have the following percentage of hours worked by DC residents on
those projects; 20% of journey worker hours; 60% of apprentice hours; 51% of skilled laborer hours; 70%
of common loborer hours. Further, District residents registered in programs approved by the District of
Columbin Apprenticeship Council shall work 35% of all apprenticeship hours worked in connection with
the Project or 60% where applicable.

You should register and post your job vacancies to the Depaniment of Employment Services' Virtual
One-Stop (VOS) at www.dcnetworks.org. Please contact sulWBWINEERSS ot (202) 698-3529 or by
email ot _clenesiassensiiaupuag (0 receive assistance with identifying qualified District residents
for placement.

First Source reports are due by the 10" of each month, reporting data of the prior month. Company
representatives responsible for completing the First Source Contract Compliance reports shall contact
amaidynimpea® ithin 2 doys of receipt of the executed Agreement for a user name and password Lo
access the First Source Employer Portal for electronic submission of reports.

Sincerely,

Supervisor
First Source Program

Enclosure

4058 Minnesota Ave, N.E. = Suite 5000 « Washington, D.C. 20019 » Office: 202.671.1900



& ik % Government of the District of Columbia Lk K
FIRST SOURCE EMPLOYMENT AGREEMENT ﬁE@! VE
) 214161503 A
Contract Number: LG T
Employer Name:m
Project Contract Amount: 455 Mikian
Employer Contract AWnrd:6'4BD'000‘DD

Project Name: Al e SRR

1380 Monroe Strest NW#543, Washington DC 20010 Ward: 1

Project Address:

Nonprofit Organization with 50 Employees or Less: [_] Yes (@] No

This First Source Employment Agreement, in accordance with The First Source Employment
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05), The
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C, Official Code §§ 2-
219.03 and 32-1431) for recruitment, referral, and placement of District of Columbia residents, is
between the District of Columbin Department of Employment Services, hereinafter referred (o as
“DOES”, and NN . hereinafer,
seferred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES
ns its first source for recruitment, referral, and placement of new hires or employees for all new jobs
created by the Project. The Employer will hire 51% District of Columbia residents for alt new jobs
created by the Project, and 35 % of al! apprenticeship hours be worked by DC residents employed
by EMPLOYER in connection with the Project shall be District residents registered in programs
approved by the District of Columbia Apprenticeship Council,

L. GENERAL TERMS

A Subject to the terms and conditions set farth herein, the EMPLOYER will use DOES s
its first source for the recruitment, referral and placement for jobs created by the
Project.

B.  The EMPLOYER will require all Project contractors with contracts tolaling $100,000 or
more, and Project subcontractors with subcontracts totaling $100,000 or more, to enter
into a First Source Employment Agreement with DOES.

C. DOES will provide recruitment, referral and placement services to the EMPLOYER,
which are subject to the limitations set out in this Agreement.

D. The participation of DOES in this Agreement will be carried out by the Oifice of
Employer Services, which is responsible for referral and placement of employees, or
such other offices or divisions designated by the Office of the Director, of DOES.

E. This Agreement will take effect when signed by the parties below and will be fully
elfective for the duration of the Project contract and any extensions or modification to
the Project contract.
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