
ATTACHMENT 26

- ------·-·· - ----· --------------·-... ----
__ .._ ___________________ _ 

GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURIEL BOWSER 
MAYOR 

April 24, 2015 

111 an 
Project Mll11ager 
T I I 121 SU I I j I I 
929 West Adnms St~el 
Chicago, IL 60607 

Denrl' II 5 . 

*** DEBORAH A. CARROLL 
DIRECTOR 

Enclosed is )'OUr copy of the signed First Source Employment Agreement between the D.C. Department 
of Emp loymcnt Services (DOES) and Under the terms of the 
A~ement, you nre required to use DOES ns the first source to fill nll new jobs created as a result of 
Project: In addition, nt least 51 % of lhe newly created jobs must be filled by D.C. 
residenlS. Funher, District residents registered in programs approved by tbe District of Columbia 
Apprenticeship Council shnll work 35% of all apprenticeship hours worked in connection with the 
Project. 

You should post your job vacancies to the Department of Employment Services' Virtual One-Stop 
(VOS) 111 www.dcnetworks.org. PJease contact ot (202) 698-5772 to receive 
nssistnnce with identifying qualified District residents for placement. 

The Fust Source Program has implemented nn electronic t'omplinnce datnbase which will provide n 
more efficient way for employers to enter ond track their monthly First Source data. If you have nny 
questions regarding lhe Monthly Compliance Reponing Diltabase, plen.se contact •lil•••lliJI• 
Dt (202) 698·5772. 

Thnnk you for pnrricipnting in the First Source Employment Agreement Program, ond we me looking 
forward 10 working with you. 

Sincerely. 

Associate Director 
First Source Program 

Enclosure 

- ... _, ---"""'*"""'• ,,,.._, --,....·~----.....,.-----·- ...... - -~- _,,.. ____ __..,.,...., __ 
4058 Minnesota Ave, N.E. •Suite 5000 • \Vnshtagton, D.C. 20019 • Omce: 202..671.1900 
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Government of the District of Columbia * * * 
FIRST SOURCE EMPLOYMENT AGREEMENT f#uNW..d 

C N b 
N/A - Private Sector Development- Tax Abatement @E!AfJM 

ontract um er.-------------------

EmployerName:a.••••••••••111111111, 

. $51,317,908 
Pro1ect Contract Amount:-----------------

Employer Contract Award:_ s_1_,5_oo_,o_o_o _______ -;.~~!iEC EOVEfi 

--· ProjectName. ' ' E p _.-p 'f . I a A:R I 5 2815 u 
Project Address: _1780 <;oltvnbla Road NW, W2shlngton DC 20009 Werd: 1 BY: , 3;fJ 
Nonprofit Organization with 50 Employees or Less: 0 Yes • No 

This First Source Employment Agreement, in accordance wilh The First Source Employment 
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.0S), The 
Apprenticeship Requirements AmendlJ!ent Act.of 2004 (Codified in p.c. Official Code §§ 2· 
219.03 and 32-1431) for recruitment. referral, and placement of Dishlcl of Columbia residents, is 
between tUe District of Col.ia Department of Employment Services, hereinafter referred to as 
"OOESu~ and S hereinafter, 
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES 
as its first source for recruitment, referral, nnd placement of new hires or employees for all new jobs 
created by the Project. The Employer will hire 51 % District of Columbia residents for all new jobs 
created by the Projed, and 35 % of sll apprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with the Project shall be District•rcsidents registered in programs 
appr<1vcd by lhc District of Columbia Apprenticeship Council. 

I. GENERAL TERMS 

A. Subject to the tenns and conditions set fonh herein, the EMPLOYER tvill use DOES as• 
its first source for the recruitment, referral and placement for jobs created by the 
Project. 

B. The EMPLOYER wm require all Project contractors with contracts totaling $100,000 or 
more, and Project subcontractors with subcontracts totaling SJ00,000 or more, to enter 
into a First Source Employment Agreemenl with DOES. 

C. DOES will provide recruitment, refem1 and placement sc:rvices to the EMPLOYER, 
whiqh are subject to the limitations set out in this Agreement. 

O. The participation of DOES in this Agreement will be carried 011t by the Office of 
Employer Services, which is responsible for referral and placement of employees, or 
such other offices or divisions designated by the Office of the Director, of DOES. 

E. This Agreement wHI lake effect when signed by lhe parties below end will be fully 
effective for the duration of the Project contract and any extensions or modification to 
the Project contract 
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___ __:. _ _.._ _ __..;__._....:-___ _ --- --.. ·--·---·----·------------
-----·----~-- ··-

F. This Agreement will nol be construed as nn approval of the EMPLOYER'S bid package, 
bond application, lease agreement, zoning application, loan, or contracVsubcontract for 
the Project. 

O. DOES and lhe EMPLOYER agree that, for purposes of this Agreement, new hires and 
jobs created for the Project (both union and nonunion) include all EMPLOYER'S job 
openings 1md vacancies in the Weshington Standard Metropolitan Statistical Area 
created for the Project as Ii result of internal promotions, tenninations, and expansions of 
the EMPLOYER'S workforce, as a result of this project, including loans, lease 
agreements, zoning applications, bonds, bids, and contracts. 

H. This Agreement includes apprentices as defined and as amended, in D.C. Law 2-156. 
D.C. Official Code§§ 32-1401- 1431. 

1. The EMPLOYER, prime subcontractors and subcontractors who contract with the 
District of Columbia government lo perform construction, renovation work, or 
infonnalion technology work with a single contract, or cumulative contracts, of et least 
$500,000, let within a 12-month period will be required to register an apprenticeship 
program with the Dislrict of Columbia Apprenticeship Cowicil; and this includes but is 
not limited to, any construction or renovAtion contract or subcontract signed es the result 
of, a loan, bond, gqmt, Exclusive Right Agreement, street or alJey closing, or a leasing 
agr~cttlent of real property for one ( 1) year or more. ln fUrtherance of the foregoing, the 
EMPLOYER shall enter into an agreement with its contractors, including the general 
contractor, that requires that such contractors and subcontractors for the Project 
participate, in apprenticeship programs for the Project that: (i) meet the stnndards set 
forlh in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, and {ii} 
have an apprenticeship program registered with the District of Columbia's 
Apprenticeship Council. 

11. RECRUITMENT 

A. The EMPLOYER will complete the attnched Employment Plan, which will indicate the 
number of new jobs projected to be created on the Project., salary range, hiring dales1 

residency status, ward information, new hire justification and union requirements. 

B. The Employer will post all job vacancies in the DOES' Virtual One-Stop (VOS) at 
www.tobs.dc.gov within five (5) days of executing lbe Agreement Should you need 
assistance posting job vacancies, please contact Job Bank al (202) 698-600 I. 

c. The EMPLOYER wiJI notify DOES, by way of the First Source Office of its Specific 
Need for new employees for lhe Project, within at least five (S) business days (Monday -
Friday) upon Employers identification of the Specific Need. This must be done before 
using any other refemtl source. Specific Needs shall include, at a minimum, the number 
of employees needed by job title, qualifications, hiring date, rate of pay, hours ofwork1 

duration of employment, and work to be perf onned. 

D. Job openings to be filled by internal promotion from the EMPLOYER'S current 
workforce do not need to be referred to DOES for placement and referral. However, 
EMPLOYER sball notify DOES of such promotions. 

2 
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- ------- ---~---------------~----------
------ - --------·-·--· -

E. The EMPLOYER will subn1it to DOES, prior ro commencing work on the Project, the 
names, residency status and ward infonnation of ell current employees, including 
apprentices, trainees, and laid~off workers who will be employed on the Project. 

Ill. REFERRAL 

A. DOES will screen applicants and provide the EMPLOYER with a list of applicants 
according to the Notification of Specific Needs supplied by the EMPLOYER ElS set forJi 
in Section II (B). 

B. DOES will notify the EMPLOYER, prior lo the anticipated hiring dates, of the number 
of applicants DOES wm refer. 

JV. PLACEMENT 

A. The EMPLOYER will make all decisions on hiring new employees but willt in good 
faith, use reasonable efforts to select its new hires or employees from among the 
qualified persons referred by DOES. 

B. In the event that DOES is unable to refer qualified personnel meeting the Employer's 
established qualifications, within five (S) business days (Monday M Friday) from the date 
cf notification, from the EMPLOYER , U1e EMPLOYER will be ftec to directly fill 
remaining positions for which no qualified applicants have been referred. 
Notwithstanding, the EMPLOYER will still be required to hire 51% District residents 
for ell new jobs created by the Project. 

C. After the EMPLOYER has selected its employees, DOES will not be responsible for tbe 
employees' actions and tlte EMPLOYER hereby releases DOES, and the Government of 
the Disbict of Columbia, the District of Columbia Municipal Corporation, and the 
officers and employees of the District of Columbia from any liability for emptoyecst 
actions. 

V. TRAINING 

A. DOES and the EMPLOYER may ugree to develop skills training nnd on-tbe~job training 
programs; the training specifications and cost for such training win be mutually agreed 
upon by the EMPLOYER and DOES and wm be set forth in a separate Training 
Agreement. 

VI. CONTROLlJNG REGULATIONS AND LAWS 

A. To the extent that this Agreement is in conflict with any federal Jabor Jaws or 
governmental regulations, the federal laws or regulations shall prevail. 

B. DOES will make every effort to work within the terms of all collective bargaining 
agreements to which the EMPLOYER is a party. 

C. The EMPLOYER will provide DOES with written documentation that the 
EMPLOYER bas provided the representative of any collective bargaining unit involved 

3 
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__ .. ____ -----·-- , _______________ .,__ _____ _ ----------

with this Project a copy of this Agreement end has requested comments or objections. If 
the represent.ative has any comments or objections. the EMPLOYER will promptly 
provide them lo DOES. 

VII. EXEMPTIONS 

A. All contracts. subcontracts or other foJ'TJl.S of government-assistance Jess 
than S l 00,000. 

B. Employment openings the contractor will fill with individuals already employed by lhe 
company. 

C. Job openings to be filled by laid-off workers according to formalJy established 
recall procedures end rosters. 

D. Construction or renovation contracts or subcontracts in the District of Columbia tola1ing 
less than SS00,000 are exempt from lhe requirements of Section l(H) and I(I) of the 
General Tenns hereof. 

E. Non-profit organiz&tion with SO or less employees are exempt from the requirements. 

VlII. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND 
PENALTIES 

A. [f, during the term of this Agreement, the EMPLOYER should transfer possession of all 
or a portion of its business concerns affected by this Agreement to any other party by 
lease, sale, essignment, merger, or otherwise this First Soun:e Agreement shall remain in 
full force and effect and transferee shall remain subject to all provisions herein. In 
addition, the EMPLOYER as a condition of transfer shall: 

1. Notify the party taking possession of the existence of this EMPLOYER'S 
First Source Employment Agreement. 

2. Notify DOES within seven (7) business dnys of the transfer. This advice 
will include the name of the party faking possession and the name and 
telephone of that partis representative. 

B. DOES will monitor EMPLOYER'S pesfonnance under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring and will submit e Contract 
Compliance Fonn to DOES monthly. 

C. To assist DOES in the conduct of the monitoring review. the EMPLOYER will make 
available to DOES, upon request, payroll and employment records for the review period 
indicated for the Project. 

D. The Employer will provide DO.ES additional information upon request. 

E. With the submission of the fina) request for payment from lhe Disnict, the 
EMPLOYER shell: 
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--··---------- -- -------------~- ------------

I. Document in a report to DOES its compliance with the requirement that 5 l % 
of the new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit lo DOES e. request for a waiver of compliance of the requirement 
that SI% of the new employees hired by the EMPLOYER the Project be 
Districl residents which will include the following documentation: 

a. Documentation supporting EMPLOYERS good faith effort lo comply; 
b. Referrals provided by DOES and other referral sources; and 
c. Advertisement of job openings listed with DOES and other referral 

sources. 

F. The DOES may waive the requirement that S l % of the new employees hired by the 
EMPLOYER for the Project be District residents, if DOES finds that: 

1. A good failh effort to comply is demonstrated by the EMPLOYER; or 

2. The EMPLOYER is located outside the Washington Standard Metropolitan 
Statistical Area and none of the contract work is perf onned inside the 
Washington Standard Metropolitan Statistical Arca: 

The Washington Standard Metropolitan Statistical Area includes the 
District of Columbia, the Virginia Cities of Alexandria, Falls Church, 
Manasas, Manasas Parle, Fairfax, and Fredericksbuig; the Virginia 
Counties of Fairfax, Arlington, Prince William, Loundon1 Staff ord1 

Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King George; lhe 
MaryJand Counties of Montgomery, Prince Georges, Charles, Frederick, 
and Calvert; and the West Virginia Counties of Berkeley and Jefferson. 

3. The EMPLOYER enters into a special workforce development training or 
plj!cemenl arrangement with DOES; or 

4. DOES certifies that there arc insufficient numbers of District residents in lhe 
labor market possessing the skills required by the EMPLOYER for the 
positions created as a result of the Project. No failure by Employer to request 
n waiver under any other provision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breach of the First Source Employment Agreement by the EMPLOYE~ failure 
to submit the Contract Compliance Report, or deliberate submission of falsified data, 
may be enforced by the DOES through imposition of penalties, including monelary fines 
of 5% of the total amount of the direct and indirect labor costs of the contract for the 
positions created by EMPLOYER. 

H. The parties acknowledge that the provisions of E and F of Article Vlll npply only to 
First Source hiring. 

I. Nonprofit organizations with SO or less employees are exempt from the requirement that 
S l % of the new employees hired by the EMPLOYER on the Project be District 
residents. 

5 
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---- ------~---__ ... ___ .. _______ .. _ .. ---~·--- ------·--'"'---

J. The EMPLOYER and DOES, or such other agent as DOES may designate, may 
mutually agree to modify this Agreement. 

K. The EMPLOYER's noncompliance with the provisions of this Agreement may resu1t in 
tennination. 

IX. LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE 

x. 

A. ls your firm a certified Local, Smatl, Disadvantaged Business Enterprise {LSDBE)? 
DYES @NO 

A. 

If yes, certification number:. ___ _ 

APPRENTICESffiP PROGRAM 

Do you have a re.&!_stered Apprenticeship program with the D.C. Apprenticeship 
Council?(§] YES UNO 

__ . ___ .. __ 

lcc:al 657 ~ '193061 
If yes, D.C. Apprenticeship Council Registration Number. rcr;il 2311 Di ledriva.rs #93005 

XI. SUBCONTRACTOR Local 77 Ope.rating Engineers #93013 

A. Js your firm a subcontractor on this project? ii YES 0 NO 
If yes, name of prime contractor:.!!~!!!!!!!!!!!!~~~---

Dated this_1 _5t_h ___ day ofApril 

Name of Company 

2431 Und;nLlnt,S.~S~. t.1020910 

Address 

301.587.5111 
Telephone 

d I' I SIB'§ &: 
E·mail 

6 
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-----"'_._ _____ _ 

EMPLOYMENT PLAN 

NAME OF EMPLOYER:~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~---·-~ --
ADDRESS OF EMPLOYER: 2431 Linden Lane, Silver Spring, MD 20910 

TELEPHONE NUMBER: 301 ·587·5111 FEDERAL IDENTIFICATION NO.:..._. 

••I•• II : 1 TJTLE:SeniorVice President 

DISTRICT CONTRACTING AGENCY: Deputy Mayor for Planning and Economic Development 

_______ TELEPHON.E NUMBER: 202. 724. 7535 

TYPE OF PROJECT: CONTRACT AMOUNT: 51,317 ,908 

EMPLOYER CONTRACT AMOUNT: $1,500,QQQ 
~~-~~~~-~-~~~~-~--

PROJECT START DATE: March 2015 PROJECT END DATE: December 2016 

EMPLOYERSTAllTDATE: April 20, 2015 EMPLOYERENDDATE: 12 weeks 

NEW JOB CREATION PROJECTIONS: Please indicate ALL new position(s) your finn will 
create as a resuJt of the Projecl If the firm WILL NOT be creating any new employment 
oppommities, please complete the attached justification sheet with an explanation. Attach 
additional sheets as needed. 

JOB MI.;f..~}~;:-:.1: #:OFJOBS~T-!:L~ SAI1AR~~ti1 !!W9.tU~P!~P~~- PROJECTED·",.; 
··,t:!:~J:;_!,sl~;; 1f~1C{~'~i ... ~.,... ..... :; --~ ,,,..~,.-.. ;~~<'!'f ............ ~"'1:'-·~ 

RANGE"i'!-:_:/J . .•.• • D:. ,7" .i .. .. ~ ....... : ...... __ .. ..... .. ... ... Ftr ·~Ptr!,~.: ~1.: NAME toc.AD#.t ..... ~.~·"' ·-·· ·~- M• .... • • HIRBDATEi:-11; 
A a__.... -- . • ; 

B 

c 
D 

E 

F 

G -
H 

l 

I 

K 

7 
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------- ------·--- ---------

CURRENT EMPLOYEES: Please list the names. residency status end ward infonm1tion of EU 
current employees, including apprentices, trainees, and transfers from olher projects, who will be 
employed on the Project. Attach additional sheets as needed. • 

NAME OF EMPLOYEE CURRENT DISTIUCT WARD 
. REsmENr- ,,.. 

vPlme cb-eCit 
~ u 

u • u 
u 
u 

. u 
.. t J • ... D 

0 
LJ 
u 
0 
u 
0 
0 
D 
'U 

lJ 
D 
u 
u 
u 
D 
LI 
[J 

u 

B 
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·---------·-------- _.._ ____ , _ ________ , __ _ 

JUSTIFICATION SHEET: PJease provide a detailed explanation of why the Employer will not 
have any new hires on the Project. 

••1•51•1 wci..lcar.es the opportunity to \.."Ork with OOES in creating new hire 
positions to be filled by qualified DC resi&nts that m:iy also lead to 
long term B&kel employment. 

lill&ll• has rnJme._TQUS projects in DC which are staffed w!to cc r~ident!S 
we staff new DC projects with internal transfers f.ran ot:h=:>...r DC projects 

9 
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DC Residents who are ACTIVE BERKEL EMPLOYEES 

NAME I Job# Super Trade 
13-0735 LA 
12-1515 I Ill I I Forklift DC Operator 
13-0735 LA-

12-1515 LA- Grout Mixer 
, 12-1515 LA-mix grout 
12-2875 LA-. 

I II i 12-1515 LA- mix grout 
- -·1111 12-2595 LA-

12-1955 LA 
an over I I Pile Driver ; Welder 
11-1525 -.. LA 

I 

I 
l 
I 
I . 
I 

I 
I 
I 
I 

l 
I 

I 

I 
I 
I 

! 
I 
I 
: 





---------

GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURtEL BOWSER 
MAYOR 

October I, 2015 

•• a 
Project Manager 

929 West Adams Street 
Chicago. IL 60607 

DeurJI I $ : 

*** DEBORAH A. CARROLL 
DIRECTOR 

Enclosed is your copy of lhe signed Firsl Source Employment Agreement between 1he D.C. Depanment 
or Employment Services (DOES) nnd . Under the terms of the Agreement, you :ire 
required to \Jse DOES us the firsl source 10 fill nil new jobs created ns a resull of Project: 0 

, I' g 
- In nddition, at least 51 % of the newly created jobs must be filled by O.C. residents. Further, 
District residents registered in programs approved by the District of Columbia Apprenticeship Council 
shall work 35% of nU apprenticeship hours worked in connection with 1he Project 

You should posl your job vncimcies to the Department of Employment Services' Virtual One-Stop 
(VOS) at www.dcnctworks.ore. Plense contact nt (202) 698-5772 to receive 
assistance with identifying qunlified District residents for placement. 

The First Sour.:e Program has implemented an electronic compliance dntobose which will provide n 
more efficient wny for employers 10 en1er nnd track their monthly First Source datn. If you have any 
questions regarding the Monthly Compliance Reporting Database, please contoc · 
nt (202) 698-5772. 

Thank you for ponicipnting in the First Source Employment Agreement Program, and we me looking 
forwud to working with you. 

Sincerely. ,._ 
Associnte Director 
First Source Pro8ram 

Enclosure 

.. ~·-·-- ----·-----~ --.. •!--------_________ .. __________ ... __ _ 
4058 Minncsutu Ave, N.E. •Suite 5000 •Washington, D.C. 20019 •Office: 20?.671.1900 
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Government of the District of Columbfo 
FIRST SOURCE EMPLOYMENT AGREEMENT 

214161817 Contract Number. ----~-__,..-,,__ ______ _ 

I 

Project Address: 1780 Columbla Road NW, Washington DC 20009 Ward: _1 __ _ 

Nonprofit Orgonlznlion wilb 50 Employees or Less: 0 Yes Ii No 

it * * 
~ 
ttei'SD 

This First Source Employment Agreement, in accorcl:1m:c with The Firsl Source F.mploymcnl 
Agrccmcnl Act or 1984 (codified in D.C. Official Cul.le ~§ 2-219.0 I ~ 2.219.05). The 
Apprenticeship Requirements Amendment Act of 2004 (Codificcl in D.C. Onicial Code §§ 2-
219.03 ond 31-1431) for recruitment, referral, umJ pluccmcnt of Districl of Columbiil rcsidcnti;, is 
bctwcl!n the District of Columbia Dcparlmcnt of Empiuyrncnt Services, tu.:rcinuflcr rcfcrn:d 1u ns 
"DOES", und £ .Lil. , hcreimilicr, 
referred to n.c; EMPLOYER. Under this ~mptoymcnt Agreement, the EMrLOYER will use DOES 
ns i1s firsl source for recruitment, referral, nnd placement of new hires or employees for all new jobs 
crcntcd by the Project. The Employer will hire 51% Districl ofCuJumbio residents for all new jobs 
crcn1cd by the Project, and 35 % of nil npprcnticcship l1ours be workcll by DC residents employed 
by EMPLOYER in connection with the Projccl shall be Distritttrcsidcnts registered in program.'i 
approved by 1hc District ofCoJumbin Apprenticeship Council. 

I. GENERAL TERMS 

A. Subject ta the tcnns ond conditions scl forth herein, the ~MPLOYER will use DOES os l 

its firs! source for the rccntilmcnt., rcrcm1l nnd placement rur jobs crcnlcd by the 
Project. 

n. The EMPLOYER will require utl Project contractors with contracts tolnling SI00,000 or 
more, ond Project subconlr.ictors with subcontracts toli:iling SI00,000 or murc, tu enter 
into u Firsl Source Employment Agreement with DOES. 

C. OOES \Vitl pm'.'ide rccruitmcnl, rcfcmil nnd placement services to lhc EMPLOYl!R, 
which arc subjccl lo lltc limitations scl out in this Agreement. 

D. The participulion of DOF.S in this Agreement will be carried oul by the Office of 
Employer Scn•iccs. which is responsible for referral ond pl:iccrncnt of cmpluyccs. ur 
such other offices or divisions designated by 1hc Office of the Director, or DOES. 

E. This Agreement will lllkc effect when signi:tl by the parties below und will be fully 
effective for lhi: dumtion of the Projccr contract and any extensions or modificntion lo 
th\! Project CUlllfilCI. 

1 
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-----·-------·-:..-----------~------ -----------

F. This Agrccmcnl will not be construed es o.n approval oflhe EMPLOYER'S bid ptickagc, 
bond opplicalion, Jcasc agreement, zoning npplication, Joan, or conlracllsubcontract ror 
the Project. 

G. DOES and the EMPLOYER ngrcc that, for purposes of this Agreement, new hires and 
jobs created for the Project {both union and nonunion) include oll EMPLOYER'S job 
openings and vacancies in t11c Washington Stendard Metropolitan Statistical Arca 
created for 1J1c Project as a result ofinlernaJ promotions, terminations, nnd citpansions of 
lhe EMPLOYER'S workforce, as a result of this project, including loons, lease 
agreements, zoning applications, bonds, bids, and contracls. 

H. This Agreement incJudes npprcnticcs as dcfirn:d and as amended, in D.C. Lnw 2· 156. 
D.C. Official Code§§ 32-1401· 1431. 

I. The EMPLOYER, prime subcontractors and subcontractors who contrncl with the 
District of Columbia government to pcrfonn constniction, renoVJllion work, or 
infom1nlion technology work with a single contracl, or cumulative contracts, of al leasl 
SS00,000, Jet within a 12-month period will be required lo register nn apprenticeship 
program with the District of Columbia Apprenticeship Council; end this includes but is 
not limited lo, any eoustruction or renovation contract or subcontract signed ns the result 
of, n loan, bond, grant, Exclusive Right Agreement, street or alley closing, or n leasing 
agreeiricnt of real property for one (I} year or more. In furtllcrance of the foregoing, the 
EMPLOYER shall enter into an ngrccmcnl with its conlractors, including the general 
contractor, that requires that such contractors and subcontractors for the Project 
participate, in apprenticeship programs for the Project that: (j) meet the stnndnrds set 
fortl1 in Chapter l I of Title 7 of the District of Columbia Municipnl Regulations, and (ii) 
have an apprenticeship program registered with the District of Columbia's 
Apprenticeship Council. 

11. RECRUITMENT 

A. The EMPLOYER will complete the attnchcd Employment Plan, which will indicate the 
number of new jobs projected to be created on the Project, salary range, hiring dales, 
residency status, ward infom1ation, new hircjustificalion ond union requirements. 

B. The Employer will post all job vacancies in the DOES' Virtual One-Stop (VOS} nt 
www.jobs.dc.gq_v within five (5) days of executing the Agreement Should you need 
assistance postingjob vacancies, please contact Job Bank nt (202) 698·6001. 

C. The EMPLOYER will notify DOES, by way of the First Source Office of its Specific 
Need for new employees for the Project. wHhin at least five (5) business days (Monday­
Fridiiy) upon Employers identification of tlic Specific Need. This must be done before 
using any other referral source. Specific Needs shall include, el a minimum, the number 
of employees needed by job title. qualifications, hiring date, rate of pay, hours of work, 
duration of employment, and work to be pcrfotmcd. 

D. Job openings to be filled by internal promotion from lhe EMPLOYER'S current 
workforce do not need lo be referred to DOES for placement nnd rcfcrrot. However, 
EMPLOYER sl1aJI notify DOES of such promotions. 
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E. The EMPLOYER will submit lo DOES, prior lo commencing work on the Project, the 
names, residency status and ward information of all current cmp!oyccs, including 
apprentices, trainees, and taid·cffworkcrs who will be employed en the Project 

UI. REFERRAL 

A. DOES will screen applicants end provide the EMPLOYER with e list of epp1icnnts 
according to the Notification of Specific Needs supplied by the EMPLOYER es set forth 
in Section If (B). 

B. DOES wm notify the EMPLOYER, prior to the onlicipatcd hiring dates, of the number 
of applicants DOES will refer. 

IV. PLACEMENT 

A. The EMPLOYER will m:ikc all decisions on hiring new employees but wilJ, in good 
faith, use reasonable efforts lo select its new hires or employees from among the 
qualified persons referred by DOES. 

B. In the event that DOES is unable lo refer qualified personnel meeting lhc Employer's 
cslnblishcd qualifications, within five (5) business days {Monday - Friday) from the dole 
of notification, from the EMPLOYER , lhe EMPLOYER will be free to directly fill 
remaining positions for which no qualified applicants have been referred. 
Notwithstanding, the EMPLOYER will still be required to hire 51 % District residents 
for nll new jobs created by the Project. 

C. Alter the EMPLOYER hns selected its employees, DOES will not be rcsponsiblc for the 
employees' actions and the EMPLOYER hereby releases DOES, and the Government of 
the Dislricl of Columbia, the District of Columbia Municipal Corporation, and the 
officers WJd employees of the District of Columbia from any liability for employees' 
nctious. 

V. TRAINING 

A. DOES nnd the EMPLOYER may ngree to develop skills •raining 1md on-tbc-job training 
programs; tl1c training specifications end cost for such training will be mutually ogrocd 
upon by tbe EMPLOYER and DOES and will be set forth in D separate Training 
Agreement. 

VI. CONTROLLJNG REGULATIONS AND LAWS 

A. To the extent lhat this Agreement is in conflict with WJY federal labor laws or 
governmental regulations, the federal Jaws or regulations shall prevail. 

B. DOES wilJ make every effort 10 work within the terms of 0111 collective bargaining 
agrecmenls lo which the EMPLOYER is u party. 

C. The EMPLOYER will provide DOES with wriucn documentation tl1at the 
EMPLOYER has provided the representative of ony collcctivc bargaining unit involved 
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----~-------....-..-~------- , _ __... ______ _ -----·---··_....__ ___ _ 

wHJ1 this Projccl a copy oflJ1is Agreement and hos requested comments or objections. If 
the rcprcscnlative has any comments or objections, the EMPLOYER wm promptly 
provide them lo DOES. 

VII. EXEMPTIONS 

A. All contracls1 subconlracls or other forms of govcmment-assistancc less 
than SI00,000. 

B. Employment openings the c:ontrsctor will fill wilh individuals already employed by the 
company. 

C. Job openings to be filled by laid-off workers Decording to fom1nUy established 
recall procedures and rosters. 

D. Construction or renovation contracts or subcontracts in the Dislricl of Columbia totaling 
less than SS00,000 nre exempt from the requirements of Section l(H) and 1(1) of lhc 
General Terms hereof. 

E. Non-profit orgnnization with SO or less employees arc exempt from t11e requirements. 

VU!. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND 
PENALTIES 

A. If, during the term of this Agreement, the EMPLOYER should lransfor possession ofall 
or a portion of its business concerns affected by this Agreement to any other party by 
lease, salet assignment, merger, or otherwise this First Source Agreement sha11 remain in 
full force and effect and transferee shall remain subject to atl provisions herein. Jn 
addition, the EMPLOYER ns n condition oftransfcr shall: 

1. Notify the party taking possession of the existence of Chis EMPLOYER'S 
First Source Employment Agreement. 

2. Notify DOES wi11tln seven (7) business days oflhc transfer. This advice 
will include the name of lhc party taking possession nnd the name and 
telephone of that pllrty's representative. 

B. DOES will monitor EMPLOYER'S pcrfonnancc under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring ond will submit a C-0ntract 
Compliance Fonn to DOES monthly. 

C. To assist DOES in the conduct of lbe monhoring review, the EMPLOYER will make 
avoilablc to DOES, upon request, payroll ~nd employment records for the review period 
indicated for the Project. 

O. The Employer will provide DOES additional infonnation upon requcsr. 

E. With the submission of the final request for payment from lhe District, the 
EMPLOYER shall: 
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1. Document In o report lo DOES its compliance with the requirement that SJ% 
of the new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit 10 DOES a request for a waiver of compliance of the requirement 
that SJ% of tho new employees hired by lbe EMPLOYER tht? Project be 
District residents which will include lhc following docunicntetion: 

a. Documcnlation supporting EMPLOYERS good fllit11 effort to comply; 
b. Ref cmils provided by DOES end other referral sources; and 
c. Advertisement of job openings listed with DOES ond other referral 

sources. 

F. The DOES may waive the requirement that 51 % of Ute new employccs hired by the 
EMPLOYER for the Project be District residents, if DOES finds that: 

I. A good faillt effort to comply is demonstrated by tl1e EMPLOYER; or 

2. The EMPLOYER is located oulsidc the Washington Standard Metropolitan 
Statistical Area and none of the contract worlc is pcrfonncd inside lhe 
Washington Standard Metropolitan Statistical Arc~: 

The Washington Standard Mclropolitnn Stnlislical Arca includes the 
District of Columbia, the Virginie Cities of Alexandria, Falls Church, 
Manasas, Manasas Pnrk, Fairfax, and Fredericksburg; the Virginfo 
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King George; t11c 
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick, 
and Calvert.; and the West Virginin Counties of Berkeley and Jefferson. 

3. The EMPLOYER enlcr5 into a special workforce development training or 
placement arrangement wilh DOES; or 

4. DOES certifies thnt tbcra nrc insufficient numbers of District residents in the 
labor market possessing the skills required by the EMPLOYER for the 
posidous created as a result of tl1e Projecl. No failure by Employer lo request 
a waiver under any other provision hereunder sl1afl be considered relevant to 
n requested waiver under this Subsection. 

G. Willful brcnch of the First Source Employment Agreement by the EMPLOYER, failure 
to submit the Contract Compliance Report, or deliberate submission of falsified data, 
may be enforced by the DOES through imposition of penalties, including monetary fines 
of S% of the total amount of the direct and indirect labor costs of 1hc contract for the 
positions crcnlcd by EMPLOYER. 

H. The parties acknowledge lhnt che provisions of E nnd F of Article Vlll npp1y only to 
First Source hiring. 

I. Nonprofit organizations wilh SO or less employees arc exempt from the requirement lllal 
51% of the new employees hired by the EMPLOYER on tbe Project be District 
residents. 
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1. The EMPLOYER end DOES, or such other agent es DOES may designate, moy 
mutuotly agree 10 modify tl1is Agreement. 

K. The EMPLOYER1s noncompliance with the provisions of this Agreement may result in 
rennination. 

rx. LOCAL, SMALL, DlSADV ANT AGES USINESS ENTERPRISE 

x. 

A. ls your firm a certified Local, Small, Disndvanlogcd Business Enterprise (LSDBE)? 
DYES li)NO 

A. 

If yes, certification number: ___ _ 

APPRENTJCESHIP PROGRAM 

Do you have a reJ!.slered Apprenticeship program with the D.C. Apprenticeship 
Council? 0 YES l!I NO 

If yes, D.C. Apprenticeship Council Registration Number:------

XI. SUBCONTRACTOR 

A. Is your finn e subcontmcloi on this project? l!J YES D NO 
If yes, name of prime contractor.~!!~!!!!~~!!._ __ _ 

Dated this _2_1 ____ day of September 

SignotUrc Dept. of Employment Services 

Nnmc of Company 
UlS~b.d,C.Ult1f-.ld.W 1110 

Address 

301.696.0707 
Telephone 

E-mail 
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----·-------· .. ·· - ..... --·--- -----------

EMPLOYMENT PLAN 

NAME OF EMPLOYER:.. d I - fl 
ADDRESS OF EMPLOYER: 4635 Wedgewood Blvd., Suite 113, Frederick, MD 21703 

TELEPHONE NUMBER: 301.SSS.070? FEDERAL IDENTIFICATION NO.-: ••••• 

coNT Acr PERSON: TJTLE: Executive Assistant 

E-MAIL: 3 . I &1!2 i!SfT\'PE OF BUSINESS: 
--------~~--~---

Window/Door Supply and Installation 

DISTRICT CONTRACTING AG ENC\': Deputy Mayor for Planning and economic Development 

CONTRACTINOOFFlCl!R: TELEPHONENUMBER: 202.724.7535 

TYPEoFrRmEcr: Hotel DevetopmenlcoNTRACT AMOUNT: $51,317,908 

EMPLOYER CONTRACT AMOUNT: $1, 705,QQQ 
----~----------------------~--~ 

PRorncrsTARTDATE: March 2015 rnoJECTENDDATE· December 2016 

EMPLOYER START DATE: February 2016 EMPLOYER END DATE: December 2016 

____ __..__ 

NEW JOB CREATION PROJECTIONS: Please indicate ALL new position(s) your finn will 
creole ns o result of the ProjecL ff the finn WILL NOT be creating ony new employment 
opportunities, pleaso complete the attached justification sheet with an cxpJnnation. Attach 
oddilionnl sheets as needed. 

"Temporary position ·only unUI compleUon of AdMo Pmjacl. 

JO~TITLE f#OFJOBS SALARY UNION MEMBERSHIP REQUIRED PROJECTED 
Fff PIT RANGE NAMELOCAU HIRE DATE 

A AJlb::all~~ Fff S:!S.~s.ooo· - February 2016 

B 

c 
D 

E 

F 

G . 
H 

I 

J 

K 
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CURRENT EMPLOYEES: Please lisl Cltc names, residency sum.is nnd word infom1ation of all 
current employees, including apprentices, trainees, nnd lmnsfcrs from other projects, who will be 
employed on the Project. Attnch additional sheets os needed 

NAME OF EMPLOYEE cunRENT DJSTRICT WARD 
RESJDENT 

./PJe1m Check 

11•111 I I 11111 ! I LJ 
- LJ . 

- D 
- LJ 

LI 
D 
u 
u 
u 
D 
LJ 
D 
u 
LI 

0 
LI 

u 
D 

. u 
u 
D 
0 
D 
u 
u 

8 
Ro•l•od Jlll tc: rho covorm=rnt of rb~ DlscrJct ot cozuaiti.ta 



...,__ --· .. ---· ----------·-· 

JUSTIFICATION SHEET: Please provide a detailed explanation of why the Employer will not 
have any new hi~ on the Project. 

NIA 

" 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 

MURIEL BOWSER 
MAYOR 

April 9, 2015 

Project Manager 

Department of Employment Services 

*** lfm-;:;gFffia 
Li!.~ 

Ml I 0 Ji 
929 West Adams Street 
Chicago, n. 60607 

Delll'Um ff : 

DEBORAH A. CARROLL 
ACTING DIRECTOR 

Enclosed is your copy of the signed First Source Employment Agrtement between the 0.C. Deprutment 
of Employment Services (DOES) and I •t ;! J Under lhe terms or the Agreement, you nre 
required to use DOES ns the first source to fill nlt new jobs created as a result of Project: *, t ' g Rf 
- In .uddition, nl leasl 51 % of the newly created jobs must be filled by D.C. residents. Funher, 
District residents registered in programs approved by the Di.strict of Cotumbio Apprenticeship Council 
shnll work 35% of nll opprenticeship hours worked in connection with the Project. 

You should post your job vncnncies to the Depru1ment of Employrr.ent Services' Vinual One·Stop 
(VOS} at www.dcn~tworks.org. Please contac nt (202) 698-5772 co receive 
assistnnce with identifying qualified District residents for placement. 

The Firsl Soun:e Program hns implemented nn electronic compliance d11tnbase which will provide a 
more efficient wny for employers lo enter ond track their monthly First Source dntn. lf you have nny 
questions regarding the Monlhly Compliance Reporting Dntabase, please contact ••••••• 
nt (202) 698-5772. 

Thnnk you for participating in the First Source Employment Agreement Program, nnd we rue looking 
forward lo working with you. 

Sincere1y. 

~ 
Associate Director 
First Source Program 

Enclosure 

4058 Minnesota Ave. N.E. •Suite 5000 •Washington, D.C. 2001.9 • Office: l0?.671.1900 
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Government of the District of Columbia 
FIRSTSOURCEEMrLOYMENTAGREEMENT 

ContractNumber:-----------------­

Employcr Name: :Id 11 • J? 
. $53 Millfon 

ProJect Contract Amount- ------- -----r ......... --~ 

Employer Conbact Award._· $4_3_2_,o_o_o_.o_o _ _ ___ _....H-::...-=t~~ 

ProjectName:­

Project Address: 1780 Columb?a Rd NWWashlng!on, oc 20009 Ward: _1 __ 

Nonprofit 0Ig2.1Jization with SO Employees or Less: 0 Yes (!) No 

*** ~da 
lfzr~~•l 

This Fmt Source Employment Agreement, in accordance with The First Source Employment 
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.0J - 2.219.05), The 
Apprenticeship Requirements Amendment Act of 2004: (Codified in D.C. Official Code §§ 2-
219.03 and 32-1431) for ~cruitmen~ referral, end placemcot of District of Columbia residents, is 

•between the District of Columbia Department of Employment Services, be1einafter refeIRd to as 
"DOES"', aDd hereinafter, 
refem!d to as EMPLOYER. Under thls Employment Agreement. the EMPLOYER will use DOES 
as its first source for recmitment, referral, and placement ofuew hires or cmploye~ for ell new jobs 
created by the Project The Employer will hire 51 % District of Columbia residents for ell new jobs 
crented by the Project, 211d 35 % of all apprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with the Projett shall be District rnidents registerad in programs 
approved by lhe District of Columbia Apprenticeship Council. 

I. GENERAL TERMS • . ' 
A. Subject to the tenns and conditions set forth herein, the EMPLOYER will use DOES as 

its first source for the recruitment. referral and placement for jobs created by the 
ProjecL 

B. The EMPLOYER will require ell Project contractors with contracts totnJing SJ00,000 or 
more, and Project subcontractors with subcontracts tomling SI00,000 or more, to enter 
into a First Source Employment Agreement wilh DOES. 

C. DOES will provide recruibneot, refeaal e.nd plllCement services to the EMPLOYER. 
which are subject to the limitatioos set out in this Agreement. 

D. The participation of DOES in this Agreement wUl be carried out by the Office of 
Employer Services, which is responsible for referral and placement of employees, or 
such other offices or divisions designated by the Office of the Director, of DOES. 

E. This Agreement will take effect when signed by the parties below and will be fully 
effective for the duration of the Project contract and any extensions or modification to 
the Project contract 
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------~-------------

F. This Agreement will not be construed as s.n approval of the EMPLOYER'S bid peckageJ 
bond application, lease agreement. zoning application, loao, or contract/subcontract for 
the Project. 

G. DOES nod the EMPLOYER agree th2~ for purposes of Ibis Agreement, new hires end 
jobs created for the Project (both union and noDUilion) include all EMPLOYER'S job 
openings and vacancies in the Washington Standard Metropolitan Statisticel Areo 
created for the Project as a reault of internal promotions, terrninntions, and expansions of 
the EMPLOYER'S workforce, cs n result of this project, including loam, lease 
agreements, zoning 11pplicatioos1 bonds, bids, end contracts. 

H. This Agreement includes apprentices as defined and es amended, in D.C. Law 2-156, 
D.C. Official Code§§ 32-1401-1431. 

I. The EMPLOYER, prime subcontractors and subcontractors who contract with the 
District of Colwnbia government to perform construction, renovation work, or 
infonnation technology work with o single contract, or cumulative contracts, of at least 
S500,000, let within e 12-mooth period will be required to register an apprenticeship 
program with the Dislrlct of Columbia Apprenticeship Council; end this includes but is 
oot limited to, any construction or renovation contract or subcontract signed as the result 
of, a loan, bond, gm.nt, Exclusive Right Agreement, street or alley closing, or e. leasing 
agree{llent of Jl!al property for one ( 1) year or more. In furtherance of lhc foregoing, the 
EMPLOYER shall enter into en agreement with its contraclors, including the genernJ 
contractor, that requires that such contractors and subcontractors for the Project 
participate, in 1!.pprenticeship programs for the Project that: (i) meet the standards set 
forlh in Chapter 11 of Title 7 of the District of Colwnbia MUJlicipat Regulntions, end (ii) 
bavc an apprenticeship program registered with the District of Colwnbia's 
Apprenticeship Council 

II. RECRUIT~NT 

A. The EMPLOYER will complete the nttncbed Employment PJan, which will indicate the 
number of new jobs projected to be created on the Project, salary range, hiring dates, 
residency status, ward information, new hire justification and union requirements. 

B. The Employer will post all job vacancies in the DOES' Vutual One-Stop {VOS) at 
www.fobs.dc.gov within five (S) days of executing the Agreement. Should you need 
assistance posting job vacencies1 please contact Job B2.Ilk al (202) 698-6001. 

C. The EMPLOYER will notify DOES, by way of the First Source Office of its Specific 
Need for Dew employees for the Project, within et least five (5) business days (Mondny -
Friday) upon Employers identification of the Specific Need. This must be done before 
using eny other referral sollll:e. Specific Needs shall include, at a minimum, the nwnber 
of employees needed by job title, qualifications, hiring date, rate of pay, hours of wotk; 
duration of employment, end work to be performed. 

D. Job openings to be filled by iolcmal promotion ftom the EMPLO~S current 
workforce do not need to be referred to DOES for placement and referral. However, 
EMPLOYER shall notifY DOES of such promotions. 
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E. The EMPLOYER will submit lo DOES, prior to commencing work on the Project, the 
names, residency status and ward infonnation of all current employees, including 
app~ntices, trainees, and laid-off workers who will br: employed on the Project. 

ID. REFERRAL 

A. DOES will screen applicants nnd provide the EMPLOYER with a list of epplicanls 
according to the Notification of Specific Needs supplied by the EMPLOYER as set forth 
in Section II (B). 

B. DOES will notify the EMPLOYER, prior to the anticipated hiring elates, of the number 
of applicants DOES will refer. 

IV. PLACEMENT 

A. The EMPLOYER wil1 mske all decisions oo hiring new employees but will, in good 
faith, use reasonable efforts to select its new hires <Jr employees from among the 
qualified persons referred by DOES. 

B. In the event that DOES is unable to refer qualified peraonnel meeting the Employer's 
established qualifications, within five (S) business clays (Mondny - Friday) from the date 
of notificntion, from the EMPLOYER , the EMPLOYER will be free to directly fill 
remaining positions for which no qudified applicants have been referred. 
Notwithstanding, the EMPLOYER will sliU be required to hire 51% Disbict residents 
for all new jobs created by the Projecl 

C. After the EMPLOYER bas selected its employees, DOES will not be responsible for the 
employees' nctio!ls and the EMPLOYER hereby releases DOES, and the Government of 
the Disbict of Columbia, the District of Co1umbia Municipal Corporation, and the 
offic~ nnd employees of the District of Columbia from nny liability for employees' 
actioos. 

V. TRAINING 

A. DOES and the EMPLOYER may ogree to develop skills training and on-the:job training 
programs; the training specifications o.nd cost for such training wiU be mutually agreed 
upon by the EMPLOYER end DOES and will be set forth in a separate Training 
Agreement 

VI. CONTROLLING REGULATIONS AND LAWS 

A. To Lbe extent that this Agreement is in conflict with any federal labor l11ws or 
govemmental regulations, the federal laws or ~gulations shall prevail. 

B. DOES will make every effort to work within the terms of all collective bargaining 
agreements to which the EMPLOYER is a party. 

C. The EMPLOYER will provide DOES with written docwnentation that the 
EMPLOYER has provided the representative of auy collective bargaining unit involved 
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with this Project 11 copy of this Agreement and has li!quested comments or objections. If 
the Rpresent.ative has nny comments or objections, the EMPLOYER will promptly 
provide them to DOES. 

VIL EXEMPTIONS 

A. All contracts, subcontracts or other forms of government-assistance less 
than Sl00,000. 

B. Employment openings the contractor will fill with individuals already employed by the 
company. 

C. Job openings to be filled by laid-off workers nccording to formally establisbed 
recall pmcedures and rosters. 

o. Construction or renovatioo contracts or subcontracts in the District of Columbia totaling 
less than SS00,000 are exempt ftom the requirements of Section l(H) and IQ) of the 
General Terms hereof. 

E. Non-profit organization with 50 or less employees an: exempt from the requirements. 

Vlli. AGREEMENT MODIFICAT10NS, RENEWAL, MONITORING, AND 
PENALTIES 

A. u:, during the term of this Agreement. the EMPLOYER should transfer possession of all 
or s. portion of its business concerns affected by this Agreement to l!DY other party by 
lease, sale, assignment, merger, or olhenvise this Fi.1st Source Agreement shall remain in 
full force and cff ect and transreree sbnll n:main subj~t to all provisions herein. 1n 
addition, the EMPLOYER es u condition of transfer shall: 

1. Notify the party taking possession of the eJdsleoce of this EMPLOYER'S 
First Source EmpJoymeol AgreemenL 

2. Notify DOES within seven {7} business days of rhe bansfer. This advice 
will inolude the nmne of the party taking possession end the name and 
telephone of that party's representative. 

B. DOES will monitor EMPLOYER1S performance under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract 
Compliance Form to DOES monthly. 

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER will make 
available to DOES, upon request. payroll and employment records for &be review period 
indicated for the ProjecL 

D. The Etnp1oyer will provide DOF.S ndrutioiral information upon request 

E. With lhc submission of the final request for payment frcm the District, the 
EMPLOYER shall: 
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1. Document in a report to DOES its complinncc with the requirement that 51 % 
of the new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit to DOES e. request for a waiver of compliance of the requirement 
that 51% of the new employees hired by the EMPLOYER the Project be 
District residents which will include the foUowing documentation: 

e. Documentation supporting EMPLOYERS good faith effort to comply; 
b. Referrals provided by DOES and other referral sources; DDd 
c. Advertisement of job openings listed with DOES and other referral 

sources. 

F. The DOES may waive the requirement thal S 1 % of the new employees hired by the 
EMPLOYER for the Project be District resideots, if DOES finds that 

J. A good faith effort to comply is demoostrnted by the EMPLOYER; or 

2. The EMPLOYER is located outside the Washing1on Stmldard Metropolitan 
Statistical Area nnd none of the contract work is performed inside the 
Washington Standard Metropolitan Statistical Area: 

TI1e Wnshington Stundard Metropolitan Statistical Area includes the 
District of Colwnbin, lhc Virginia Cities of Alexandria, FaUs Church, 
Manasas, Manasas Park, Fairfax. and Fredericksburg; the Virginia 
Counties of Fairfax, Arlinglon, Prince WiJJiam, Loundon, Stafford, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King George; the 
Mazylnnd Counties of Montgomery, Prince Georges, Charles, Frederick. 
and Calvert; nnd the West ViJglnia Counties of Berkeley and Jefferson. 

3. The EMPLOYER eaters into a special workforce development training or 
placement emmgemenl with DOES; or 

4. DOES certifies that there nre insufficicot 11umbers of District residents i.o the 
labor market possessing the skills required by the EMPLOYER for lhe 
positions created as a result of the Project. No failure by Employer to request 
a waiver under any other provision hereunder sbsll be considered relevant to 
a requesled waiver under this Subsection. 

G. Willful breach of the First Source Employment Agreement by the EMPLOYER., failure 
to submit the Contract Compliance Rcpo~ or deliberate submission of falsified data, 
may be enforced by the DOES through imposition of penalties, including monetmy fines 
of 5% of the total amount of the direct and indirect labor costs of the contnlct for the 
posilions created by EMPLOYER. 

H. The parties acknowledge that the provisions of E a.ad F of Article Vlll apply only to 
First Source hiring. 

I. Nonprofit organizations with 50 or less employees nre exempt from the requirement that 
51% of the new employees him! by the EMPLOYER on the Project be District 
residents. 
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J. The EMPLOYER snd DOES, or such other agent as DOES may designate, rnny 
mutually agree to modify this Agreement. 

K. The EMPLOYER's noncompliance with the provisions of this Agreement ml1Y ruult in 
termination. 

IX. LOCALi SMALL, DJSADV ANTAGES USINESS ENTERPRISE 

A. Is your f11D1 a certified Loca~ Small, Disadvantaged Business Enterprise (LSOBE)? 
[!}YES ONO 

l..le22™034Dt& 
If yes, certification numbar:. ___ _ 

X. APPRENTICESHIP PROGRAM 

A. Do you have a registered Apprenticeship program with lhe D.C. Apprenticeship 
Council? [Ql YES 0 NO 

lfyes, D.C. Apprenticeship Council Registration Number. 91365 

XL SUBCONTRACfOR 

A. Is your firm a subconbactor on this project? Ii) YES 0 NO 
If yes, nume of primet contrnclor. !!!!~~!!!!!~----

Dated this __ 2_o ___ day of February 

Sign~Se<Vices 
Name of Company 

Address 

600 GaUaUn St NE Wa!hlngk>n, DC ~0017 

Telephone 

202-!29.es1o••lll••••• 
E-mail 

6 
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_... ___ ....._.. _______________ ~--
----- ... ------·-·-----

EMPLOYMENT PLAN 

600 G2llalin St., NE Wnhlngton, DC 20017 
ADDRESSOFEMPLOYER:~------~-~-----~----~ 

202-829-8510 TELEPHONE NUMBER: _____ FEDERAL JDENTlFlCATfONNO.:. ___ _ 

CONTACT PERSON: TITLE: Compiance Oifu:er 

E-MAIL:? b § .. 'VPB OF BUSrNESS: 
~-----~-~ 

----·---- ------~-------

Deputy Mayen for Planning encl Economic Dale!opmenl 
DlSffi[CTCONTRACTING AGENCY: ---------------

CONTRACTING OFflCER: TELEPHONE NUMBER: 
202

-
724

•
75B 

TYPE OF PROJECT: CONTRACT AMOUNT: SS3 milfion 
-~--~-----

EMPLOYER CONTRACT AMOUNT: S4S2,ooo.oo 
---------~--------

PROJECTSTARTDATE: 
512015 

PROJECTENOOATE: 
1212015 

------~--~ -------~ 

EMPLOYER START DATE: 
1012015 

EMPLOYER END DATE: 
1012017 

--------' 
------~--

NEW JOB CREATJON PROJECTIONS~ Please indicate ALL new position(s) your firm 
will create as a result of the Project If the firm WILL NOT ~ c~ting any new 
employment opportunities. please complete the nttached justificotion sheet with en 
explanation. Attach additional sheets ns needed. 

JOB TITLE #OFJOBS SALARY UNION MEMBERSHIP REQUIRED PROJECTED 
Ffi' Pf£' RANGE NAME LOCAL# H1REDATE 

A 

B 

c 
D ......... ...... .... 
E 

F 

G 

H 
' ' : I 

I . 
J 

K 

1 



----------------"------·------ --------

CURRENT EMPLOY£FS: Please list th~ nam~, rasidency ststus nnd ward information of ell 
current employees, including apprentices, trainees, and transfers from other projecls, who will be 
employed on the Project. Attei:b additional sheets es needed. 

NAME OF EMPLOYEE CURRErt7 DJSTRlCT WARD 
RESIDEtff 

' ' ~Please Check 

Sea Attached 0 .. ' 
0 
0 
0 

0 
D 
D 

0 
D 
D 

D 
D 
0 
0 
D 
D 
D 
D 
0 
D 
D 
D 
0 
D 
IJ 
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JUSTIFICATION SHEET: Please provide a detailed explanation of why lhe Employer will not 
have any new hires on the Project. 

Due to a down economy, we do not forecast a need to hire additional employeas, Jn order tD successrully 

execute the proposed construction a If J a J 5 encounters 

a need to hire additional employee5 for this project, we will post our fob poslUons through lhe Department 

or Employment Services, pursuant to our FJrst Soun:e Employment Agreemenl 

3 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURIEL BOWSER 
MAYOR 

June 29, 2016 

Contro11er 
rat,, a•• m s ~ 

3809 Edgewater Place 
Baltimore, MD 21222 

Dear I W. 

*** DEBORAH A. CARROLL 
DIRECTOR 

Enclosed is your copy of lhe signed First Source Employment Agreement between the D.C. Department 
of Employment Services (DOES) nndl' E 7 z 2 ? a. Please note that the enclosed 
first Source Agreement renects legislative changes 10 the First Source Program which look effect on 
February 24, 2012. Under the lenns of the Agreement, you nre required lo use DOES ns the first source 
lo fill all new jobs created ns 11 result or Project: The new provisions 
still require that SI% of n11 new hires be District residents on government contracts between S300,000 ond 
$5 million dollars. In addition, each construclion project receiving government assistance totaling SS 
mi Ilion do Jim or more is required to have the following percenlage of hours worked by DC residents on 
those projects; 20% of journey worker hours; 60% of apprentice hours; 51 % or skilled lnborer hours; 70% 
of corrunon laborer hours. Further, District rcsidcnlS registered in programs npproved by the District of 
Columbia Apprenticeship Council shnll work 35% of all apprenticeship hours worked in connection with 
che Project or 60% where uppJicuble. 

You should register Md post your job vocnncies to the Department of Employment Services' Virtual 
One-Stop (VOS) al ww\v.dcn~tworks.org. Ple11Se contact nt (202) 698-3529 or by 
email nt 4 , '12 ' P to receive assistance whh identifying qualified District residents 
for placement. 

Am Soun:e reports nre due by the 10111 of each monlh, reporting data ofthc prior month. Company 
repiesentatives responsible for completing the First Source Contract Compliance reports shall contact 

I 
5 5 5 Cwilhin 2 dnys of receipt of lhc exetuted Agreement for u user name ond p11SSWord to 

nccess the First Source Employer Ponnl for electronic submission of reports. 

Sincerely, 

Supervisor 
First Source Program 

Enclosure 

4058 Minnesota Ave, N.E. • Sutle 5000 • Wasblngloo, D.C. 20019 • Office: 202.671.1900 



* * * u ..... :r;r;g:i 

·~ 

Government of the District of Columbia * * * 
FIRST SOURCE EMPLOYMENT AGREEMENT nffi~\(/Er 

C t tN b 
214161$03 ' J{¥j\ 7 "l/)ln on me um er: __________________ ___.:_ v!li'e £ .!:J1v 

•W '' H 7 I Employer Name: 5 I 
. $53 Million 

Project Contract Amount:-----------------

Employer Contract Award· .... 6_.4_B_o_,_o_o_o_.o_o ___________ _ 

Project Name:~~!!~~~~!!~~~~~--------
Project Address: 13SO Morwe Sral N\111#543. Washtngtan oc 20010 Ward: _1 __ _ 

Nonprofit Organization with 50 Employees or Less: D Yes (!)No 

This First Source Employment Agreement, in accordance with The First Source Employment 
Agreement Acl of 1984 (codified in D.C. Official Code §§ 2·219.01 - 2.219.05), The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Official Code §§ 2-
219.03 and 32· 1431) for recruitment, referral, and placement of District of Columbia residents, is 
between the District of Columbia Department of Employment Services, hereinafter referred co es 
e100ES", :ind • herelnafier, 
referred to o.s EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES 
o.s its first source for recruitment, referral, and placement of new hires or employees for nil new jobs 
created by the Project The Employer will hire SI% District of Columbia residents for all new jobs 
creoled by the Project, ond 35 % of all npprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with the Project shall be District residents registered in programs 
npproved by the District of Columbin Apprenticeship Council. 

I. GENERAL TERMS 

A. Subject to the lenns and conditions set forth herein, the EMPLOYER will use DOES ns 
its first source for the recruitment, refe1TSI and placement for jobs created by the 
Project 

8. The EMPLOYER wil I require alt Project contractors with conlnlcts totaling SI 00,000 or 
more, and Project subcontractors with subcontracts totaling SI00,000 or more, to enter 
into n First Source Employment Agreement with DOES. 

C. DOES witl provide recruitment, referral and placement services to the EMPLOYER., 
which ore subject to the limitations set out·in this Agreement 

D. The participation of DOES in this Agreement will be carried out by the Office of 
Employer Services, which is responsible for referral and placement of employees, or 
such other offices or divisions designated by the Office of the Director, of DOES. 

E. This Agreement will tnke effect when signed by the parties below ond will be fully 
effective for the duration of the Project contract ond any extensions or modification to 
the Project contracL 

1 
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