
F. This Agreement will not be construed ns nn 11pproval of the EMPLOYER'S bid package, 
bond application, Jense agreement, zoning application, loan, or contmct/subcontract for 
the Project. 

G. DOES and the EMPLOYER ngree that, for purposes of this Agreement, new hires ond 
jobs created for the Project {bolh union end nonunion) include nll EMPLOYER'S job 
openings and veconcies in the Washington Stondard Metropolitan Statistical Area 
created for the Project us 11 result of internal promotions, tenninations, and expansions of 
the EMPLOYER'S workforce, us a result of this project, including loons, lease 
agreements, zoning opplications, bonds, bids, nnd contracts. 

H. This Agreement includes apprentices as defined ond os amended, in D.C. Law 2·156. 
D.C. Official Code§§ 32-1401- 1431. 

l. The EMPLOYER, prime subcontractors and subcontroctors who contract with the 
District of Columbia government to perfonn construction, renovation work, or 
infonnation technology work with n single contract, or cumulntive contracts, of et least 
SSOO,OOD, let within a I 2-month period will be required to register an apprenticeship 
program with the District of Columbia Apprenticeship Council; end this includes but is 
not limited to, any construction or renovntion contract or subcontract signed as the result 
of, a loan, bond. grant. Exclusive Right Agreement, street or alley closing, or a leasing 
agreement of real property for one (I) year or more. In furthenmcc of the foregoing, the 
EMPLOYER shall enter into an ngrecment with its contrnclors, including the general 
contractor, that requires that such contractors and subcontractors for the Project 
participate, in apprenticeship programs for the Project that: (i) meet the slllndards set 
forth in Chapter 11 of Title 7 oflhc District of Columbia Municipal Regulations, and (ii) 
have an apprenticeship program registered with the District of Columbia's 
Apprenticeship Council. 

II. RECRUITMENT 

A. The EMPLOYER will complete the attoched Employment Plan, which will indicate the 
number of new jobs projected to be created on the Project. soJnry range, hiring doles, 
residency status, wnrd information, new hirejustificotion and union requirements. 

B. The Employer will post ell job vacancies in the DOES' Virtual One-Stop (VOS) at 
www.jobs.dc.gov within five (S) days of executing the Agreement. Should you need 
nssistance posting job vacancies, please conlllct Job Bank at (202) 698-600 J. 

C. The EMPLOYER will notify DOES, by way of the First Source Office of its Specific 
Need for new employees far the Project, within at least five (5) business days (Monday ~ 
Friday) upon Employers identification of the Specific Need. This must be done before 
using any other referral source. Speciflc Needs shall include, ate minimum, the number 
of employees needed by job title. qualifications, hiring date, rate of pay, hours of work, 
duration of employment, end work to be performed. 

D. Job openings to be filled by internal promotion from the EMPLOYER'S current 
workforce do not need to be referred to DOES for plnccment and referral. However, 
EMPLOYER shall notify DOES or such promotions. 
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E. The EMPLOYER will submit to DOES, prior to commencing work on lhe Project, the 
names, residency status .ond ward information of oil current employees, including 
apprentices, trainees, nnd lo id-off workers who will be employed on the Project. 

III. REFERRAL 

A. DOES will screen oppllconts nnd provide the EMPLOYER wilh a list of applicants 
according to the Notification of Specific Needs supplied by the EMPLOYER os set forth 
in Section II (B). 

B. DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the number 
of applicants DOES will refer. 

IV. PLACEMENT 

A. The EMPLOYER will moke nll decisions on hiring new employees but will, in sood 
faith, use reasonable efforts lo select its new hires or employees from among the 
qualified persons referred by DOES. 

B. In the event that DOES is unable to refer qualified personnel meeting the Employer's 
estBblished qualifications, within live (5) business days (Monday - Friday) from the date 
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill 
remaining positions for which no qualified npplicants hnve been referred. 
Notwithstanding, the EMPLOYER will still be required to hire 51 % District residents 
for all new jobs created by the Project. 

C. After the EMPLOYER has selected its employees, DOES will not be responsible for the 
employees' actions and the EMPLOYER hereby releoses DOES, and the Government of 
the District of Columbia, the District of Columbia Municipal Corporation, and the 
officers and employees of the District of Columbia from ony liabifity for employees' 
actions. 

V. TRAINING 

A. DOES and the EMPLOYER may ngree to develop skills troining and on-the-job training 
programs; the training specifications end cost for such training will be mutually agreed 
upon by the EMPLOYER nnd DOES and will be set forth in n sepnrote Training 
Agreement 

VI. CONTROLLING REGULATIONS AND LAWS 

A. To the extent that this Agreement is in conflict with any fedeml labor laws or 
governmental regulations, the federal laws or regulations shall prevail. 

B. DOES will make every effort to work within the terms of all collective bargaining 
ngrcements to which the EMPLOYER is a party. 

C. The EMPLQYER will provide DOES with written documentalion that the 
EMPLOYER has provided the representative of ony collective bargaining unit involved 
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with this Project o copy of this Agreement nnd has requested comments or objections. Ir 
the representative has any comments or objections, the EMPLOYER will promptly 
provide them to DOES. 

VU. EXEMPTIONS 

A. All contracts, subcontracts or olher fonns of government-assistance less 
than SI 00,000. 

B. Employment openings the contractor will f'ill with individuals already employed by the 
company. 

C. Job openings to·be filled by laid-off workers occording to formally established 
recall procedures and rosters. 

D. Construction or renovation contracts or subcontracts in the District of Columbia totaling 
less thon $500,000 me exempt from the requirements of Section l(H) and 1(1) of the 
General Terms hereof. 

E. Non-profit organization with 50 or less employees ore exempt from the requirements. 

VUI. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND 
PENALTIES 

A. If, during the term of this Agreement, the EMPLOYER should transfer possession of all 
or u portion of its business concems affected by this Agreement to any other party by 
leosc, sole, ossignment, merger, or otherwise this First Source Agreement shall remain in 
full force end effect end transferee shall remain subject to all provisions herein. In 
addition, the EMPLOYER as a condition of transfer shall: 

I. Notify the party toking possession of the existence of this EMPLOYER'S 
First Source Employment Agreement. 

2. Notify DOES within seven (7) business days of the transfer. This advice 
will include the name of the party t11king possession ond the nnme ond 
telephone of that party's representative. 

B. DOES will monitor EMPLOYER'S performance under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract 
Compliance Fonn to DOES monthly. 

C. To ossist DOES in the conduct of the monitorlng review, the EMPLOYER will make 
ovailoble to DOES, upon request, payroll and employment records for the review period 
indicated for the Project. 

D. The Employer will provide DOES additional information upon request. 

E. With the submission of the final request for p11yment from the District, the 
EMPLOYER shell: 
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I. Document in o report to DOES its compliance with the requirement that 51 ~ii 
of the new employees hired by the EMPLOYER for lhe Project be District 
residents; or 

2. Submit lo DOES a request for a waiver of compliance of the requirement 
that S 1% of the new employees hired by the EMPLOYER the Project be 
District residents which will include the following documentation: 

a. Documentation supporting EMPLOYERS good faith erfort to comply; 
b. Referrals provided by DOES ond other referral sources; and 
c. Advertisement of job openings listed with DOES nnd other referral 

sources. 

F. The DOES may waive the requirement thot 51% of the new employees hired by the 
EMPLOYER for th~ Project be District residents, if DOES finds that: 

I. A good faith effort to comply is demonstrated by the EMPLOYER; or 

2. The EMPLOYER is located outside the Washington Standard Metropolitan 
Statistical Area and none of the contract work is performed inside the 
Washington Standard Metropolitan Statistical Area: 

The Washington Standard Metropolitan Statistical Area includes the 
District of Columbia, the Virginia Cities of Alexandria, Falls Church, 
Mano.sas, Mnnasas Pork, Fairfai<, nnd Fredericksburg; the Virsinia 
Counties of Fairfax, Arlington, Prince William, Loundon, Starford, 
Clarke, Warren. Fauquier, Culpeper, Spotsylvania, 1md King George; the 
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick, 
and Calvert; and the West Virginia Counties of Berkeley and Jefferson. 

3. The EMPLOYER enters into a special workforce development training or 
placement arrangement with DOES; or 

4. DOES certifies that there are insufficient numbers of District residents in the 
lnbor market possessing the skills required by the EMPLOYER for the 
positions created as a result of the ProjccL No failure by Employer to request 
a waiver under any other provision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breach of the First Source Employment Agreement by the EMPLOYERt failure 
to submit the Contract Compliance Report, or deliberate submission of relsificd data, 
moy be enforced by the DOES through imposition of penalties, including monetary fines 
of 5% of the total amount of the direct and indirect labor costs of the contract for the 
positions created by EMPLOYER. 

H. The parties acknowledge that the provisions or E and F of Article VIII apply only to 
First Source hiring. 

I. Nonprofit organizations with 50 or less employees nre exempt from the requirement that 
· 51% .of the new employees hired by the EMPLOYER on the Project be District 

residents. 

s 
aev.!Jied J/U tor the Govar1111ent fll the D.UttJc::i:: al Calm:ib!a 



J. The EMPLOYER and DOES. or such other ogent ns DOES may designate, mny 
mutually agree to modify this Agreement 

K. The EMPLOYER's noncompliance with the provisions of this Agreement may result in 
termination. 

IX. LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE 

x. 

XI. 

A. Is your finn o certified Local, Small, Disadvantaged Business Enlerprise (LSOBE)? 
0 YES [!INO 

A. 

A. 

If yes, certification number:. ___ _ 

APPRENTICESHIP PROGRAM 

Do you have o re~tered Apprenticeship program with the D.C. Apprenticeship 
Council? Iii YES LI NO 

If yes, D.C. Apprenticeship Council Registration Number: 702391 

SUBCONTRACTOR 

Is your firm n subcontractor on this project? ~ YES 0 NO 
If yes, name of prime contractor. ~!!!!!!!!!!!!!!!!!!!~~L---

Dated this _2_8_t_h ___ day of June 

__ .,_,_ 
..
....... CNC•Ul.I :1111 • •••2-. 

_,_ 
"""·=-•ca:111::1•11-

Signature or Employer 

I , I U A sttl ' 8 fba, 

Name of Company 
3809 Ei.'vtzw21:r Fllat, BQl!!nan, MO 21222 

Address 

410-288-2233 
Telephone 
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EMPLOYMENT PLAN 

TELEPHONE NUMBER: 410-2BB·2233 FEDERAL IDENTIFICATION NO.: ·------
____ .... _ ... TITLE: Vice President I Controller 

E-MAIL: TYPE OF BUSINESS: Structural Concrete 
Construction Subcontractor 

-·- ~~,,, ... ....,_.t __ ·---""'='•tt .... _ .. ·-- ..... _ ... _ ......... _ ....... ,"'.-...... , ..• -- - ... 

DISTRICT CONTRACTING AOENCY: Deputy Mayor for Planning and EconomJc Development 
~--....--$•..,1o:»• ............ a::::wa»Y-

CONTRACTfNQ OFFICER: TELEPHONE NUMBER: 202-724-7535 

TYPE oF PROJECT: Hotel DevelopmentcoNTRACT AMOUNT: $53 Million 

EMPLOYER CONTRACT AMOUNT: $6,480,QQQ.QQ .. _,... ..... , ..... ___ . 
PROJECTSTARTDATE: Orig. Est Fat1 2o12PROJECTENDDATE: Orig. Est Fall 2014 

EMPLOYER START DATE: July 30, 2015 EMPLOYER END DATE: Est. Dec. 2016 
_ . ......_ ___ .... 

NEW JOB CREATION PROJECTIONS: Please indicate ALL new posilion(s) your firm will 
create as a result of the Project. If the firm WJLL NOT be creating any new employment 
opportunities, plense complete the nttached justification sheet wilh an explanation. Attach 
additional sheets os needed. • 

; 

JOB TITLE #OF JOBS SALARY UNIQ!'i MEMBERSHIP REQUIR£0 PROJECTED 
Frr Prr . RANGE NAME LOCAL## HIRE DATE 

A 

B 

c 
D 

E 

F 

G 

H . 
I 

J 

K 
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---_____________ _..... ___ _,. _____________ . 

CURRENT EMPLOYEES: Please list the names, residency stn1us nnd ward information of oil 
current employees, including apprentices, trainees, and transfers from other projects, who will be 
employed on the ProjecL Attuch additional sheets as needed. 

NAME OF EMPLOYEE CURRENT DISTRICT WARD 
RESIDENT 

vPleasc Check 

Please see attached sheet of Existing Employees u 
0 
LJ 
LJ 
u 
u 
LI 
u 
D 
u 
u 
u 
u . u 
D 
LI 

u 
D 
LI 

LI 
LJ 
LI 
LI 
LI 
LI 
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JUSTIFICATION SHEET: Please provide a detailed exphmation of why the Employer will not 
hove ony new hires on the Project. 

S a ] RJJ!J a fl is actively seeking new hires from all wards of 
Washington DC, wllh a specific focus on Ward 1 for the • . Our 
efforts have been toward recruiting OC residents for our concrete apprenticeship 
program. Any of the existing employees may be selected to work at the . . -
.. project al anytime during construction, lntcuding current employees living In Ward 
1. We are actively working with DOES, , to assist us In succeeding wilh 
our apprenllceshlp program. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURIEL BOWSER 
MAYOR 

July 17. 2015 

m I 7 
Project Manager 
, t s s r mu a 
929 West Adams Street 
Chicago, Il. 60607 

Dw1•r r: 

*** DEBORAH A. CARROLL 
DIRECTOR 

Enclosed is your copy or the signed First Source Employment Agreement between the O.C. Department 
of Employment Services (DOES) ond . Under lhe terms or the A~ernent. 
you nre required to use DOES ns the first source lo fill nll new jobs cre11ted as a result or Project:4M .. • 
1 7 a n. I In addition, at least 51% of the newly cren1edjobs must be filled by D.C. 
residents. Further, District residents registered in programs approved by the District of Columbia 
Apprenticeship Council shaJI work 35% of all apprenticeship hours worked in connection with the 
Project. 

You shoald post your job vnconcies to the Department of Employment Services' Virtual One·Stop 
(VOS) nt www.dc11etworks.org. Please contact I I 1 d 6 nt (202) 698-5772 co receive 
ossislnnce with identifying qualified District residents for placement. 

The First Source Program hns implemented nn electronic compliance dnwbnse which will provide o. 
more efficient way for employers to enter and track their monthly First Source data. If you have ony 
questions regarding the Monthly Compliance Reporting Database, please contncl • IUJIZ W g 
ot (202) 698-5772. 

Thank you for pnnicipating in the First Source Employment Agreement Program, nnd we nre looking 
forward to working with you. 

Sincerely. 

&--••• Associate Director 
First Source Program 

Enclosure 

4058 Mfnnesom Ave, N.E. •Saile SOOU • Wnsbiaglon, D.C. 20019 •Office: 202.671.HOO 



* * * Government of the District of Columbia 
FIRST SOURCE EMPLOYMENT AGREEMENT 

Contract Numhcitll~[~!~~Ji~-----------
Employcr Name: 2 E 37 I I , 11 ! I ••• 6 

. $51317908 
Pro1ect Contruet Amount:,--•--• -------------

* * * 

Employer contract Awan1 ..... · 1_,9_o_7_,o_o_o._oo ________ ii-H~CEiVE~ 

Project Nomc: ___ .._ ______________ J~L f 6 2015 

Project Address: 17SO Columbia Road NW. Washington OC 200D9 Word: 1 
-~t""-"i'lr~'---

N on pro fil Organi7.alion with 50 Employees or Less: 0 Yes No 

This Firsl Soun:c Employment Agreement. in nccordancc with The first Source Employment 
Agreement Acl of 1984 (codified in D.C. Official Code §§ 2·219.01 - 2.219.0S), The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in O.C. Officinl Code ~§ 2-
219.03 nnd 32-1431) for rccmitmcnt, rcfcmd, ond placement or District of Columbia residents, is 
between the District of Columbia Dcpnrtmcnt or Employment Services, hereinafter referred to as 
.. DOES", and , hcrcinancr, 
referred lo os EMPLOYER. Under this Employment Agrccmcnl, lhc EMPLOYER will use DOES 
as its first source for recmitmcn11 referral, and pJaccmcnt or new hires or employees for all new jobs 
created by the Project. The Employer will hire SI% District of Columbia residents for nil new jobs 
crcalcd by lhc Project, and JS % or nU apprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with tbc Project shall be Dislric:t residents registered in programs 
approved by the District of Columbia Apprenticeship Council. 

I. GENERAL TERMS 

A. Subject to the terms and conditions scl forth herein, lhc EMPLOYER will use DOES as 
its firsl source for the recruitment, ref crral und plnccment for jobs created by the 
Project. 

B. The EMPLOYER will require nil Pmjccl contractors with contrncts 101nJing S 100,000 or 
more, and Projccl subcontrac1ors with subcontracts 101nling SI 00,000 or mon:, co cnm 
into a First Source Employment Agreement with DOES. 

C. DOES will provide recruitment. rcrcml ond placement services lo the EMPLOYER, 
which arc subject lo the limitations set out in lhis Agrcc:mcnt. 

D. The participation of DOES in this Agreement will be carried out by the Office of 
Employer Services, which is responsible for rcrcrra1 nnd plac:cmcnl or employees, or 
such other offices or divisions dcsign:ncd by tbc Office of the Dircc,or, of DOES. 

E. This Agreement will lake dfccl when signed by the parties below 01nd will be fully 
cfTcctivc fur the duration of the rrojcet C<?ntract and nny extensions or modification to 
thu Project controct. 
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F. 

G. 

H. 

1. 

II. 

A. 

13. 

c. 

D. 

This Agrci;mcnl will not be construed as on approval or the EMPLOYER'S bid poclcagc, 
bond application, lease ogrccmcnt, zoning application, loan, or contract/subconlracl for 
the Project. 

DOES and lhc EMPLOYER ogrcc thot, for purposi:s of &his Agreement. new hires nnd 
jobi; crcolcd for the: Project (both union and nonunion) include nil EMPLOYER'S job 
openings and vae.ancics in the Washington Standard Mclropolitnn Sta1isdca1 Arca 
created for the Project os a result ofintcmal promotions, tenninotions, and expansions of 
the EMPLOYER'S workforce, os n result of this project, including Joans, lcosc 
agreements, zoning applications, bonds, bids, ond contracts. 

This Agreement includes opprcnticcs os defined ;md ilS amended, in D.C. Law 2-156. 
D.C. Official Code§§ 32-1401 • 143J. 

The EMPLOYER, prime subcontractors and subcon\nictors who contracl wilh the 
District of Columbia government 10 perform conslruc1ion, renovation work, or 
informalion technology work whh n single contr.icl, or cumufativc contracts, of at lc:ast 
SS00,000, Jct within n 12-monlh period will be n:quircd 10 register an npprcnticcshlp 
program with the District of Columbia Apprenticeship Council; nnd this inclutlcs but is 
nol limilc:d to, eny construction or n:novnUon contracl or subcontract signed os the resuh 
of, o lo;in, bond, grant, F.xclusivc Right Agre<:mcnl, street or alley closing, or n leasing 
agreement of real property for one (I) year or more. ln furthcnmcc or the foregoing, the 
EMPLOYER sh11ll enter into on agreement with its contractors, including the general 
contraclor, th:it requires that such contraclors ond subcontractors for the Projccl 
p;irticipatc, in apprenticeship programs for lhe rrojcct lhal: (i) meet the stand11rds set 
forth in Ch::iptcr l I of Title 7 of the District of Columbin Municipal RcBUlations, and (ii) 
hove en apprenticeship program registered with the District of Columbio•s 
Apprenticeship Council. 

RECRUITMENT 

The EMPLOYER will c:omplctc the auochcd Employment Plan, which will indicate the 
number of new jobs projected to be cn:ntcd on the Projccl, snhuy range; hiring dales, 
residency status, ward information, new hircjustificotion :ind union requirements. 

The Empluyi:r will post D11 job vacancies in the DOl!S' Virtual One-Slop (VOS) ol 
www.tobs.dc.gov within five (S) days of executing the Agrcc:mcnl. Should you need 
nssist11ncc posting job vaC&lncics, please contaclJob Bonk ot (202) 698-6001. 

The EMPLOYER will notify DOES, by way of the First Source Office of ils Specific 
Need for new employees for the Project, within al least five (5) business days (Monday • 
Friday) upon Employers identification or the Specific Need. This must be done before 
using any olhcr referral source. Specific Needs sb311 include, at a minimum, the number 
of employees needed by job title, qualificolions, hiring date, rate of poy, hours of work, 
duration of employment, and work to be 11crformcd. 

Job openings to be filled by internal promotion from lhc EMPLOYER'S cuncnt 
workforce do not need to be rcrcncd lo DOES for ploccmcnl ond rcrcrml. llnwevcr, 
EMPLOYER shall notify DOES of such promoliuns. 
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E. The EMPLOYER will submit to DOES, prior to commencing work on the Project, the 
J111mcs. residency status and ward infom1ation of :ilJ current employees, including 
npprcnriccs, trainees, and 111\d·off workers who will be employed on the ProjccL 

111. REFERRAL 

A. DOES will screen applicants and provide the EMPLOYER with a list of applicants 
according to the Notificalion of Specific Needs supplied by the EMPLOYER :is set forth 
in Section JI (8). 

B. DOES will nolify the EMPLOYER, prior 10 the onticipalcd hiring d&ltcs, of the number 
of applicants DOES will refer. 

IV. PLACEMENT 

A. The EMPLOYl!R will make ntl decisions on hiring new cmpJoyccs but will, in good 
faith, use rcnsonnblc efforts to select its new hires or employees from among the 
qualified persons referred by DOES. 

B. In the event that DOES is unable lo refer qualified personnel meeting lhc Employer's 
cstablisl11:d qualificnlions, within five (5) business days (Monday - Friday) from the d:itc 
of notification, from the EMPLOYER , the EMPLOYER will be free lo directly fill 
rcm:iining positions for which no qualified Dpp1icnnts 11avc been referred. 
Notwlthslanding, the EMPLOYER will still be required to hire 51% District residents 
for nil new jobs created by lhc Project. 

C. Aficr the EMPLOYER hos selected its employees, DOES will nol be responsible for the 
employees' actions and the EMPLOYER hereby releases DOES, and the Government of 
1hc District of Columbia, lhc District or Columbia Municipal Corporation, and the 
officers ond employees of the District of Co1umbia from any liability for employees' 
nclions. 

V. TRAINING 

A. DOES und lhc EMPLOYER mny ngrcc to develop skills training and on-the-job training 
programs; the training specincalions and cost for such tr.iining will be mutunlly ogrccd 
upon by the EMPLOYER and DOES ond will be set fonh in n separate Training 
Agreement 

VJ. CONTROLLING REGULATIONS AND LAWS 

A. To the extent thal Ibis Agn:cmcnt is in conflict with ony federal lohor lnws or 
governmental rcguJ:uions, the federal laws or regulations shall prevail. 

B. DOES will mukc every effort to work within the tcnns of nit collective bargaining 
agreements to which lhc EMPLOYER is a party. 

C. Tltc EMPLOYER will pro,•idc DOES with \Vrillcn clocumcntalion that &he 
EMPLOYER hn...'i provided the rcprcscntolivc of any cu11i:ctivc barguinins unit involved 
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with this Project a copy orthis Agreement end has requested comments or objections. If 
the rcprcscntitivc has any commcots or objections, the EMPLOYER will promptly 
provide them 10 DOES. 

VII. EXEMPTIONS 

A. All contracts, subcontracts or other fonns of govcmmcnt-nssislance less 
lhnn SI00,000. 

B. Employment openings the contractor will fill with individuals nlr<:ildy employed by the 
company. 

C. Job openings lo be filled by lilid-off workcrs according to formally established 
rcco11 procedures and rosters. 

D. Conslruction or renovation conuacts or subcontracts in the Dislricl of Columbia totaling 
less than SS00,000 Dre exempt from lhc requirements of Section l(H) nnd 1(1) of the 
General TentlS hereof. 

E. Non-profit organizolion with 50 or less employees arc exempt from the requirements. 

VIII. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND 
PENALTIES 

A. If, during the term of I his Agreement, the EMPLOYER should transfer possession of all 
or n ponion or itS businass concerns affected by this Agreement to nny other party by 
tense, sale, assignment, merger, or olhcrwise lhis First Source Agreement shn11 remain in 
full force ond cff ect nnd lJ'ilnsfcrcc shall rcmnin subji:cl lo all provisions herein. ln 
addition, the EMPLOYER as n condition oftransf er shall: 

I. Notify the ptlrty taking possession oftbc cxis1cncc of this EMPLOYER'S 
First Source Employment Agreement. 

2. Notify DOES within seven l7) business dnys of the: transfer. Titis odvicc 
will include the name of the pnrty Inking possession and the name :ind 
1clcphonc of thnt party's representative. 

B. DOES will monitor EMPLOYER'S pcrform;mcc under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring nnd witl submit n Contract 
Compliance Fonn to DOES monthly. 

C. To assist DOES in the conduct of lhc monitoring review, the EMPLOYER will make 
:ivailable to DOES, upon rcqucsl, payroll and cmp1oymenl records for the review period 
indicated for the Project 

D. 1111: Employer will provide DOES addi1ion;:it inf ormnlion upon request. 

E. With lhe submission of the fmnl request for payment from the Oistricl, the 
EMPLOYER shall: 
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I. Oocumcn1 in o report lo DOES its compliance with the requirement that 5 l % 
of 1he new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit to DOES o request for o waiver of compliance of the requirement 
lhal 51% or the new employees hired by the EMrLOYER the Project be 
District residents which will include the following documcnlation: 

n. Oocumcn1ntion supporting EMPLOYERS good fnith effort lo comply; 
b. Rcrcmts provided by DOES ond ether referral sources; ond 
c. Advertisement of job openings listed with DOES and other rcrcrraJ 

sources. 

F. The DOES may waive the requirement that 51% of the new cmrlnyccs hired by lhc 
EMPLOYER for the Project be District residents, if DOES finds that: 

I. A good foi1h effort lo comply is dcmonslraled by the EMPLOYER; or 

:!. The EMPLOYER is located oulsidc the Washington Standard Mctropotilnn 
StetisLical Arca und none of the contract work is pcrfom1cd inside lhc 
Wnshington Stnnd:J.rd Metropolitan Statistical ArCil: 

The Washington Standard Metropolitan Slotislic:iJ Arca includes the 
Dis1rict of Cotumbin, the Virginia Cities of Alcxnndrin. Falls Church, 
Munasas, Mnnasas Park, Fairfax, nnd Fredericksburg; lhc Virginia 
Counties of Fnirra:t, Arlington, Prince William, loundon, StnITord, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvnnio, and King George; lhe 
Maryland Counties of Montcomeiy, Prince Georges, Charles, Frederick, 
nnd Cnlvcrt; ond the Wes! Virginia Counties of Berkeley ond Jefferson. 

3. The EMPLOYl!R enters into a special workfon:c development training or 
placement arrangement \\'ith DOES; or 

. 
4. DOES certifies that there ore insufficient numbers of Disuicl residents in the 

labor market pos~ssing the skills required by lhc EMPLOYER for the 
positions crcaled <ts n result of the Project. No failure by Employer to rc:qucst 
n waiver under any oalu:r pro\•ision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breach of the First Source Employment A~rccment by the EMPLOYER, fnilurc 
to submit the Contract Compliance Rcpon, or deliberate submis.11ion of falsified data, 
may be enf orccd by lhc DOES through imposition of penalties, including monctury fin~ 
of 5% of lhc total amount of the direct and indirect labor costs of the contract for the 
positions created by EMPLOYER. 

H. 1'bc panics ocknowJcdgc that the pro\•isions of E and F of Article VIII apply only to 
First Source hiring. 

I. Nonprofit orguni?.utions with 50 or less employees :ire exempt from 1hc requirement that 
SI% of the new employees hired by lhc EMPLOYER on the Project be District 
residents. 

5 
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J. 

K. 

JX. 

A. 

x. 

A. 

The EMPLOYER and DOES, or such other agent os DOES may designate, may 
mutually ogrcc to modify tl1is Agreement. 

The EMPLOYER's noncornpJiance with the provisions of this Agreement may result in 
lcnnination. 

LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE 

ls your finn P certified Locnl, Small, Disatlvontagcd Business Enlcrprisc (LSDBE)? 
mlYES ONO 

Ir ·n . b 670762 yes, ccr11 1cat10n num er:. ___ _ 

APPRENTICESHIP PROGRAM 

Do you have a rc~tcrcd Apprcnliccship program with the D.C. Apprenticeship 
Council? 0 YES l!!J NO 

If yes, O.C. Apprenticeship Council Registration Number:------

XI. SUBCONTRACTOR 

A. ls your nnn o subcontrnc1or on Ibis project'! fll YES 0 NO 
lfycs, name of prime controctor: ~!!!!!!!!I!!!!!!!!!!! __ _ 

Dated 1his_1_5_T_H ___ doy ofJUL Y 202015 

Signature Dept. of Employment Services ·~ 1gna\urc of Employer 

• tt z:r-'C I & 
Name of Company 

Address 

804-798-1991 
Telephone 

E-mail 

6 
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EMPLOYMENT PLAN 

NAMEOFEMPLOYER:~~~------~~-~~~~~------~~­

ADDRESS OF EMPLOYER: 10412 KNOTIY PINE LANE GLEN ALLEN VA 23059 

TELEPHONE NUMBER: S04-79a-1991 FEDERAL lDl!NTlflCATION NO.: ·------
CONTACT PERSON: mLE: CONTROLLER 
E-MAlL: ________ TYrE oF eus1NESS: MISCELLANEOUS 

AND ORNAMENTAL STEEL FABRICATION AND ERECTION 

DISTRICT CONTRACTING AGENCY: Deputy Mayor for Planning and Economic Development 

CONTRACTING OFFICER: ~ TELEPHONI! NUMBER: 202.724.7535 

TYPE Of PROJECT: Hotel DeveJopmentCONTllACT AMOUNT: 51,317 ,908 

EMPLOYEltCONTRACT AMOUNT: 1,907,QQQ.OQ 
~-------------------~~ 

PROJECTSTARTDATE: March 2015 11nomcreNooATE: December 2016 

EMPLOYER START DATE: MAY 2015 EMrLOYERENDDATE: OECEMBER 201S 

NEW JOB CREATION PROJECTIONS: PlCOISc indicate ALL new position(s) your finn will 
create ns 11 result of the Project. Jf the firm WILL NOT be creating any new employment 
opportunilics, please complete the attached justification shi?Ct with nn c:-tplonotion. Attach 
additional sheets ns needed. 

JOB TITLE #OF JOBS SALARY UNlON MEMBERSHIP REQUIRED PROJECTED 
Ffl' Pfl' RANGE NAME LOCAL# HIRE OAT£ 

A NOT AT llflS TIME 

B 

c 
D 

E 

F 

0 

H 

I 

J 

K 

7 
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CURRENT EMPLOYEES: Please list the names, residency status and ward information of nU 
current employees, including opprcnliccs, traim:cs. and transfers from other projcclS, who wilJ be 
employed on 1hc Project. Atlach additiooat sheets ns needed. 

NAME OF EMPLOYEE CURRENT DISTRICT WARD 
RESlDENT 

vPlease Check 

&II I__. LJ 

I I 11111111-- u 
1111 I I lllllii u 

illiiiiiiii u 
u _, u 

111•11•• 11 IHlr LI 

u 
u 
,LJ 

:u 
u 
tU 
,LJ 

LI 
u 
u 
u 
u 
u 
u 
0 

. u 
u 
LI 

a 
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JUSTJ FICATION SHEET: PJcusc provide 11 derailed cxplaruuion of why the Employer will not 
have nny new hirc!i on the Project 

AT THIS TIME WE HAVE A SUFFICIENT NUMBER OF EMPLOYEE'S TO COMPLETE 
THE PROJECT. 

9 
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J. The EMPLOYER ond DOES, or such other ogent as DOES moy designate, may 
mutually agree to modify this Agreement 

K. The EMPLOYER's noncompliance with the provisions of this Agreement may result in 
tennination. 

IX. LOCAL, SMALL, DISADVANTAGES USlNESS ENTERPRISE 

x. 

A. Is your firm 11 certified Local, Small, Disadvantaged Business Enterprise {LSDBE)? 
DYES {§!NO 

A. 

If yes, certification number:. ____ _ 

APPRENTICESHIP PROGRAM 

Do you have a re.B.!.stered Apprenticeship program wilh the D.C. Apprenticeship 
Council? 0 YES l!l NO 

If yes, D.C. Apprenticeship Council Registration Number: _____ _ 

XI. SUBCONTRACTOR 

A. Is your firm a subcontractor on this project? (g) YES 0 NO 
If yes, name of prime contractor:~~~!'!~~~!!_ __ _ 

Dated this _1_4_th ___ dny ofApril 

~~ymenl Services Signature of Employer 

P.O. Box .C1, Wille Ma1Sh, MD 21162 

Address 

410 335-0381 
Telephone 

6 
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The Linc DC- Construction Jobs and Hours through A~ril 2017 
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Subcontractors with First Source Agreements(> 5100,000) 

FSMonlltly FS Mll 
Contratl ~o. \'•ndor Rt pore 

Tocal l>C 
R<porl 

DClloun 
Sour« Sourer .... E11111l•Y•OS ~- To1ol llours DCl!ours al D 'Y• 

214161503 171 ro 6" .. 66,454 S.71 9 9'1. 
71 11 15% 11.647 479S 41% 

214161SOS ~ 0 O"lo 9.S66 0 °'~ 
214161506 17 7 41% 792 944 34,i 
214161507 S7 2J 40V. 18,994 7.286 Jr-• 
214161508 -17 13 0 OY. 1.116 0 O"-> 
214161511 31 0 ~'. 17.010 0 m• i 
214161512 21 9 33~• I 29.&lJ 14,867 SO',• 
214161513 23 0 ()"/, S.946 0 °'' 214161514 29 2 n• 4,474 so IY. 
214161515 SS 18 21% l\.lay-17 33 7)3 1.413 2S% 

-17 I I 1~. l\lov· l7 1.144 824 1r1. 
·17 4& 28 S8"'o l\.l•t ·l1 7,Jl2 3801 sr;, 

May·l7 19 12 °'" l\la ·17 9,845 S.ISS 60"1. 

Al!!·l7 s 0 0"1. A <·17 820 210 26'/, 
M~·l7 II 4 36% M ·17 J.032 734 24% 
M~·l7 17 I 6Y. 2.936 l.008 J.&% ,, ·17 u. 9 JS% 4.SOS l ,662 Jna 

214161524 Fel>-17 0 0 O"lo Fol>-17 0 -2-- 0"4 

214161525 Mar-17 0 0 0"1. Mot-17 0 0 °'' 214161Sl8 1'1!!•17 4 0 M-a Mal ·l7 ! ,OH --0 

214161530 M -17 n s 1~. Ma ·-17 9.26S 3.07 1 33,'. 
,, .. ·17 30 12 4°''o l>!:!,t·l7 3.012 153 2S'i 

? J.1161533 "'· i·-17 0 0 ()"/, l\l•j · l7 0 0 ~~ 

214161538 0 =1· 16 13 0 Mi CkH6 2.'lOS 388 13% 

819 154 19% 2'7,441 60J82 2 .. % 

Sullconlractors wfthoul Firsl Sourer Agrccmcnls (< 5100,000) 
21416153? i.i ,,,. .17 162 137 85% Mo··l7 10,359 9,274 90'/e 

M:r·l7 6 l SO'lo M-lt·l7 2423 1403 S~i 

214161526 Mar-17 4 0 m• M•r-17 SS 0 ()"; 

Sulllol:ll Other Subconlracton 172 140 11% 12.uo 10.677 83% 

SUBTOTAL CO:'llRACTOR l'iUMDERS 991 294 30% 260.lll 71,058 27,, 

Other dc\·clopmcnt finns 

100:, Fob-17 3,096 ~ IOO:o 
8 6 15% 20,S9S 19.JSO 9l"i 

10 10 t~• 29S 295 100% 
SS JS (,4•' " SS,907 44.728 &O'I• 
2 2 100"/o 2.941 2,9-13 J<>m'. 

16 10 61% 12.012 11,074 g:r,e 
Qcl-16 7 ' 51"/o 191 98 SI% 

Fob· l7 I~• F•b-17 748 2.748 IM'o 

Aor-17 100% A r-17 6,185 6.185 l~• 

F_cl>-17 100"1. fcb-17 236 236 ·~~ 
106 75 11•1. 10.l.sM 90.751 17•;, 

TololJobs DC Jobs Tol•l llours l>C hourS 
·QTAL ~ ... 1097 369 Jl .6~• 364,789 161.110 44.36~~ 
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The Linc DC- Construction Jobs and Hours through AEril 2017 
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Subcon1rac1or1 lfllh Flrst So!U'tc i\i;:ncmcnh (> SIU0,000) 

fSMlllll)I} FSMU 
CGln:tNo. \'1~d•r lltpotl 

Taul T11>llJC 
l!r;iarl 

llC 11.~. So1'rtr .. Sauro 
Tt1>! llaurs _OCllo:m .,.~~ .. 

!W615~3 c 6!• 66.Ul S.719 5''• 
Im 11.617 .f.795 .;1•. 

?l-1151SO.S c•· .. 9.566 - 0 O'· 
mt61SOli .im ?.~l 9~ J..I•• 
mmsa1 :?.J 4:r.; 18.9~ 7.ll5 JI!, 
?WCilSQ.9 0 cm I llCi 0 O'. 
?14151511 0 G'; 17.010 0 °'• ?1416151? 27 9 lm ?Ull IU67 5Q•t 
ml61Sl3 ?3 D Cl!; 5.~~ 0 o,. 
?14l&ISU 29 :? 71i ... n~ s~ t!., 
?1~161SU u I! ~·,. JJ,7JJ 1 • .;u 15!. 
m 61516 I I lliO!• 1,1.W ll4 7?•. 
?14161517 .is Jl sm 7.Jl? J.!ltll 52!. 
?14161511 y I~ I! c•· .. UIS USS 6Q!. 

?1416151~ s 0 Ole :1£.!·11 uo :?10 ?6~. 
?W61S?O II .. ~·· .. M ··17 3.1!8? ;34 ~ .... 
!W61S?I 17 I 6'' .. f.!. ··17_ l.9Jtr I~ J.a•. 
?141US?? l6 9 lm "'=t·'' 4.5~5 l.f6? J~. 

W161£4 ~·7 0 o•· .. f•b-17 0 0 e•. 
ml5JS?.S 0 0 D" .. l\.1.a·l7 c D 0•1 
?UISIS:l! .; (! ll'!i M~·li 1.0}.; 0 O'; 
?1'161SJO J? s I Mi t.b• .17 ~.16~ l.071 3J!. 

J~ n .i~; M>··l7 3.01? 7.53 :u•. 
?W~ISlJ 0 0 -~· M• ·11 0 0 Cl•. 
?W61SJ! IJ c c•· .. Oct·I~ !.Wl l!! m. 

919 15' .,~~ 247.01 6'.la? 1.--,. 

_J:!!J:l7 ·~1 ll1 as•. 1'!J'l•l7 10.)5~ ~.174 sG•. 
M.11·11 6 J SO'. "''"'' ~.a:J 14Jl .55'. 

M:·l1 -I 0 °'' t.l.::·17 .SJ 0 c•. 
171 140 . .,. U.IH 10.677 a:J~. 

~fl Jl).I J~:.~ 260JJI 11.0sa 27% 

J .) 100~ • fcb-17 J.Q'}.; J.0~6 IOO!o 
I 6 7.S!t :!Uis _ 19dStl 9~. 

10 ID IOO!t :9.S :u 100'· 
5! JS 6i,, SJ.re? -1-1.721 10•. 
:! l 100?• :!.9-11 2.943 100!· 

IE 10 6n. l!.Oll 11.07~ 9l'· 
7 ~ s~. 191 9! 51~. 

Fcb-17 100!, Fcl:-17 2.1.:.1 !.7-IS l!lltto 

;-.17 3 3 IGO!, • 17 6.1!$ f,I!.! 1co• • 

Fc!>-17 •co~; Fcb-17 :36 ?.l6 100•; 
S_ubloul Otb=r De\'clo rmnt Finns 106 ,. 71% llMJ3J 90,TS: 117~. 

ToblJobo IJCJobs Toblllo•n DCl:cun 
OTAL b !097 _36' JJ.m "'·m 361.110 4U6% 
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