G.

lI.

This Agreement will not be construed as an npgroval of the EMPLOYER'S bid packsge,
bond application, lease agreement, zoning application, loen, or contract/subcontract for
the Project.

DOES and the EMPLOYER ogree that, for purposes of this Agreement, new hires and
jobs created for the Project (both union end nonunion) include all EMPLOYER'S job
openings and vecancies in the Washington Standard Metropoliten Siatistical Aren
created for the Project as a result of internal promotions, terminations, end expansions of
the EMPLOYER'S workforce, as o result of this project, including loans, lease
agreerments, zoning applicalions, bonds, bids, and contracts.

This Agreement includes epprentices as defined and as amended, in D.C. Law 2-156.
D.C. Official Code §§ 32-1401- 1431,

The EMPLOYER, prime subcontractors and subconiractors who contract with the
District of Columbia government to perform construction, renovation work, or
information technology work with a single contract, or cumulative contracts, of at least
$500,000, let within a 12-month period will be required to register an apprenticeship
pragram with the District of Columbia Apprenticeship Council; and this includes but is
not limited to, any construction or renovation contract or subcontract signed as the result
of, a lozn, bond, grant, Exclusive Right Agreement, street or alley closing, or & leasing
agreement of real property for one (1) year or more. In furtherance of the foregoing, the
EMPLOYER shall enter into an ogreement with its conlraclors, including the peneral
contractor, that requires that such contractors and subcontractors for the Project
participate, in apprenticeship programs for the Project that: (i) meet the slanderds set
forth in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, and (ii)
have an apprenticeship program registered with the District of Columbia's
Apprenticeship Council,

RECRUITMENT

The EMPLOYER willi complete the sttnched Employment Plan, which will indicate the
number of new jobs projecied to be crealed on the Project, salary range, hiring dates,
residency status, ward information, new hire justification and union requirements.

The Employer will post all job vacancies in the DOES’ Virtual One-Stop (VOS) at
www.jobs.de.gov within five (5) days of execuling the Agreement. Should you need
nssistance posting job vacancies, please contact Job Bank at (202) 698-6001.

The EMPLOYER will notify DOES, by way of the First Source Office of its Specific
Need for new employees for the Project, within at least five (5) business days (Monday -
Friday) upen Employers identification of the Specific Need, This must be done before
using any other referral source. Specific Needs shall include, at 8 minimum, the number
of employees needed by job title, qualifications, hiring date, rate of pay, hours of work,
duration of employment, and work to be performed.

Job openings to be filled by internal promotion from the EMPLOYER'S curment
workforce do nol need to be referred to DOES for placement and referral. However,
EMPLOYER shall notify DOES of such promotions.

2
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VL

The EMPLOYER will submit to DOES, prior to commencing work on the Praject, the
names, residency status ond ward information of all current employees, including
apprentices, trainees, and lnid-ofT workers wha will be employed on the Project.

REFERRAL

DOES will screen epplicants and provide the EMPLOYER with a list of applicants
according to the Notification of Specific Needs supplied by the EMPLOYER as set forth
in Section 11 (B).

DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the number
of applicants DOES will refer.

PLACEMENT

The EMPLOYER will moke all decisions en hiring new employees but will, in good
faith, use reasonable efforts to select its new hires or employees from among the
qualified persons referred by DOES.

In the event that DOES is unable to refer qualified personnel meeting the Employer’s
established qualifications, within five (5) business days (Monday - Friday) from the date
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill
remaining positions for which no qualified opplicants hove been referred.
Notwithstanding, the EMPLOYER will still be required to hire 51% District residents
for all new jobs created by the Project.

After the EMPLOYER has selected its employces, DOES will not be responsible for the
employees’ actions and the EMPLOYER hereby releases DOES, and the Government of
the District of Columbia, the District of Columbia Municipa! Corporation, and the
officers and employees of the District of Columbia from ony liability for employecs’
actions.

TRAINING

DOES end the EMPLOYER may agree to develop skills training and on-the-job training
programs; the training specifications and cost for such training will be mutually agreed
upon by the EMPLOYER ond DOES and will be sel forth in a separnte Training
Agreement.

CONTROLLING REGULATIONS AND LAWS

To the extent that this Agreement is in conflict with any federal labor laws or
governmental regulstions, the federal laws or regulations shall prevail,

DOES will make every effort to work within the terms of all collective bargaining
agreements to which the EMPLOYER is a party.

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any collective bargairing unit involved

3
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VIIL

with this Project o copy of this Agreement and has requested comments or objections. If
the representative has any comments or objections, the EMPLOYER will promptly
provide them to DOES.

EXEMPTIONS

All contracts, subcontracts or other forms of govemment-assistance less
than $100,000.

Employment openings the contractor will fill with individuals already employed by the
company.

Job openings to'be filled by laid-off workers according to formally established
recell procedures and rosters.

Construction or renovation contracts or subcontracts in the District of Columbia totaling
less than $500,000 are exempt from the requirements of Section I(H) and I(!) of the
General Terms hereof.

Non-profit organization with 50 or less employees are exempt from the requirements.

AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND
PENALTIES

If, during the term of this Agreement, the EMPLOYER should trensfer possession of all
or o portion of its business concerns affected by this Agreement to any other party by
lease, sale, assignment, merger, or othenwise this First Source Agreement shall remain in
full force and effect and transferee shall remain subject to all provisions herein. In
addition, the EMPLOYER &s a condition of transfer shall:

| Notify the party taking possession of the existence of this EMPLOYER'S
First Source Employment Agreement.

2. Notify DOES within seven (7) business days of the transfer. This edvice
will include the name of the party tuking possession and the name and
telephone of that party's representative.

DOES will monitor EMPLOYER'S performance under this Agreement. The
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract
Compliance Form to DOES monthly.

To assist DOES in the conduct of the monitoring review, the EMPLOYER will make
available to DOES, upon request, payroll and employment records for the review period
indicated for the Project.

The Employer will provide DOES edditional information upon request.

With the submission of the final request for paymeant from the District, the
EMPLOYER shall:

4
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1. Document in a report to DOES its compliance with the requirement that 51%
of the new employees hired by the EMPLOYER for the Project be District
residents; or

9

Submit 1o DOES & request for a waiver of compliance of the requirement
that 51% of the new employees hired by the EMPLOYER the Project be
District residents which will include the following documentation:
&. Documentation supporting EMPLOYERS pocd feith effort to comply;
b. Referrals provided by DOES and other referral sources; and
c. Advertisement of job openings listed with DOES and ather referal
sources.

The DOES may waive the requirement that 51% of the new employees hired by the
EMPLOYER for the Project be District residents, if DOES finds that:

1. A good faith effort to comply is demonstrated by the EMPLOYER; or

2. The EMPLOYER is located outside the Washington Standard Metropolitan
Statistical Area and none of the contract work is performed inside the
Washington Standard Metropolitan Statistical Area:

The Washinglon Stendard Metropolitan Statistical Area includes the
District of Columbia, the Virginia Cities of Alexandria, Falls Church,
Manasas, Manasas Park, Foirfox, and Fredericksburg; the Virginia
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford,
Clarke, Warren, Feuquier, Culpeper, Spotsylvania, and King George; the
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick,
and Calvert; and the West Virginia Counties of Berkeley and Jefferson.

3. The EMPLOYER enters into a speciol workforce development training or
placement arrangement with DOES; or

4, DOES certifies that there are insufficient numbers of District residents in the
labor market possessing the skills required by the EMPLOYER for the
positions created as a result of the Project. No failure by Employer to request
& waiver under any other provision hereunder shall be considered relevant to
a requested waiver under this Subsection,

Willful breach of the First Source Employment Agreement by the EMPLOYER, failure
to submit the Contract Compliance Report, or deliberate submission of [alsified data,
mey be enforced by the DOES through imposition of penalties, including monetary fines
of 5% of the total emount of the direct and indirect labor costs of the contract for the
positions created by EMPLOYER.

The parties acknowledge that the provisions of E and F of Article VIIi apply only to
First Source hiring,

Nonprofit organizations with 50 or less employees are exempt from the requirement that

" 51% of the new employees hired by the EMPLOYER on the Project be District

residents. ;
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J. The EMPLOYER and DOES, or such other agent as DOES may designate, may
mutually agree to modify this Agreement.

K.  The EMPLOYER's noncompliance with the provisions of this Agreement may result in
termination.

IX. LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE

A, Is your firm o certified Local, Smell, Disadvantaged Business Enterprise (LSDBE)?
Cyes EnNo

If yes, certification number:
X. APPRENTICESHIP PROGRAM

A. Do you have a registered Apprenticeship program with the D.C. Apprenticeship
Council? @ YES [INO
702321

If yes, D.C. Apprenticeship Council Registration Number:

XI. SUBCONTRACTOR

A.  Is your firm o subcontractor on this project? [8] YES [INO
If yes, neme of prime contracior; " EEit—————

Dated this 28th

day orJUNe 216

et by Carven © Asnast

D €. LA 1 ntbrbrtoah sty fomy
“mﬁl-

Pue. INECI B 1 1 MR
Signature of Employer

L .

Name of Company
3809 Edgewaler Flace, Balimore, MO 21222
Address

410-288-2233
Telephone

susin@hs iaslallay G

E-mail

Signsture . SFEmployment Services

6
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EMPLOYMENT PLAN

NAME OF EMPLOYER: g~ T

ADDRESS OF EMPLOYER: 3809 Edgewater Placg

TELEPHONE NUMBER: 10-288-2233 1oppp AL IDENTIFICATION NO: -
RS e,
CONTACT PERSON: wirLE: Vice President / Controller

e.var DR . - o1 oiess: Structural Concrete

Constructton Subcontractor B

DISTRICT CONTRACTING AGENCY:

Deputy Mayor for F'!anning and Ecanomic Develupment

L T RTM Bk e

conTRACTING OFFiceR; IERSNNRY ., ;0.\ NuMaER: 202 7247535
TveE oF prosec: Hotel Development cgyre s cr amount: $53 Million

EMPLOYER CONTRACT AMOUNT: $6,480, 000 00 S _
Orig. Est. Fall 2012PROJECT enp pate: Ong- Est. Fall 2014

Est. Dec. 2016

PROJECT START DATE:
empLover starT paTe: Suly 30, 2015

O

EMPLOYER END DATE:

NEW JOB CREATION PROJECTIONS: Please indicate ALL new position(s) your firm will
create as a result of the Project. If the firm WILL NOT be creating any new employment
opportunities, please complete the ottached justification sheet with an explanation. Attach
additional sheets as needed.

# OF JOBS

JOB TITLE SALARY UNION MEMBERSHIP REQUIRED |PROJECTED
FIT PIT RANGE NAME LOCAL# HIRE DATE |

A

B

C

D

E

F

G

: 1

|

J

K

7
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CURRENT EMPLOYEES: Please list the names, residency status and ward information of all
current employees, including apprentices, trainees, and transfers from other projects, who will be
employed on the Project. Attach additional sheets as needed.

NAME OF EMPLOYEE CURRENT DISTRICT |WARD
RESIDENT
vPlease Check

Please see attached sheet of Existing Employees

UOo00000000g000000000000 000

g
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JUSTIFICATION SHEET: Please provide & detailed explanation of why the Employer will not
have any new hires on the Project.

SRR is aclively seeking new hires from all wards of
Washington DC, with a specific focus on Ward 1 for the @iy Our
efforls have been toward recruiting DC residents for our concrete apprenticeship
program. Any of the existing employees may be selected to work at the dniEEMNape
e project al anytime during construction, inlcuding current employees living in Ward
1. We are aclively working with DOES, JiNSSESgNR, to assist us In succeeding with

our apprenticeship program.

9
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Depariment of Employment Services

* * %k
MURIEL BOWSER === DEBORAH A. CARROLL

MAYOR DIRECTOR

July 17, 2015

Project Manager

029 West Adams Street
Chicago, IL 60607

Dear Mg

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Department
of Employment Services (DOES) and Gutgines e Under the terms of the Agreement,
you are required to use DOES as the first source to fill all new jobs created as a result of Project: Jajume
igagaedigd In addition, ot least 51% of the newly created jobs must be filled by D.C,

residents. Further, District residents registered in programs npproved by the District of Columbia
Apprenticeship Council shall work 35% of all apprenticeship hours worked in connection with the
Project.

You shoald post your job vacancies to the Department of Employment Services' Virtual One-Stop
(VOS) ot www.denetworks.org. Please contact (hnSaiusimuWih ! (202) 698-5772 to receive
ossistance with identifying qualified District residents for placement.

The First Source Program has implemented an electronic compliance database which will provide n
more efficient way for employers to enter and track their monthly First Source data. If you have any
questions regarding the Monthly Compliance Reporting Dalabase, please conlact GuSmtriiamlmmes
at (202) 698-5772.

Thank you for participating in the First Source Employment Agreement Program, and we are looking
forward to working with you.

Sincerely,
o a4

Associate Director
First Source Program

Enclosure

4058 Minnesoln Ave, N.E.  Suite 5000 » Washinglon, D.C. 20019 * Office: 202.671.19500



* & X Government of the District of Columbia k &k *k
s, FIRST SOURCE EMPLOYMENT AGREEMENT D]

Contract Numbc’

Empluycr Nﬂmc:w
$51,317,908

Employer Contract Award; 1,907,000.00

Project Namc:m

1780 Columbia Road NW, Washinglon 0C 20008 1, . 1

Project Contract Amount:

Project Address:

Nonprofit Organization with S0 Employces or Less: [} Yes B

This Firs! Sourcce Employment Agreement, in accordance with The First Source Employment
Agreement Acl of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05), The
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C, Official Code §§ 2-
219.03 and 32-1431) for rccruitment, referral, and placement of District of Columbia residents, is
between the District of Columbia Department of Employment Scrvices, hercinafier referred to as
“DOES", and iNREa— . hereinalier,
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES
as its first source for recruitment, referral, and placement ol new hires or employees for all new jobs
crealed by the Project. The Employer will hire 51% District of Columbia residents for all new jobs
crealed by the Project, and 35 % of all apprenticeship hours be worked by DC residenis employed
by EMPLOYER in conncction with the Project shall be Dislrict residents regisicred in programs
approved by he District of Columbin Apprenticeship Council.

I GENERAL TERMS

A.  Subject to the terms and conditions sct forth herein, the EMPLOYER will use DOES as
its first source for the recruitment, relemal and placement for jobs created by the
Projeci.

B. The EMPLOYER will require atl Project contractors with cantracis totaling $100,000 or
more, and Project subcontraclors with subconiracts totaling $100,000 or more, (o enler
into a First Source Employment Agreement with DOES,

C. DOES will provide recruitment, relermal and placement services to the EMPLOYER,
which are subject to the limitations sci out in this Agreement.

D.  The participation of DOES in this Agrcement will be comicd out by the Office of
Employer Services, which is responsible for seferral and placement of employees, or
such other offices or divisions designated by the Office of the Director, of DOES,

E.  This Agrcement will lake cffect when signed by the partics below and will be fully
cifective for the duration of the Project contract and any cxtensions or modification to
the Project contracl.

1
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H.

This Agreemient will not be construcd as an approval of the EMPLOYER'S bid package,
bond application, lease agreement, zening application, loan, or contract/subcontract for
the Project.

DOES and the EMPLOYER agree that, for purposcs of this Agreement, new hires and
jobs ercated for the Project (both union and nronunion) include ol EMPLOYER'S job
openings and vacancies in the Woshinglon Standard Melropolitan Stalistical Arca
created for the Project as a result of internal promotions, terminations, and cxpansions of
the EMPLOYER'S workforce, es a result of this project, including loans, lease
agreements, zoning applications, bonds, bids, and contracts.

This Agreement includes opprentices s defined and as amended, in D.C. Law 2-156.
D.C. Official Code §§ 32-1401- 1431,

The EMPLOYER, prime subconiractors and subcontraciors who contract with the
District of Columbia povernment to perform construction, renovation work, or
informalion technology work with a single contract, or cumulative contracts, of at least
$500,000, Ict within a 12-month period will be required to regisier an apprenticeship
program with the Disirict of Columbiz Apprenticeship Council; end this includes but is
not limiled to, eny construction or renovalion contract or subcontract signed as the result
of, a loan, bond, grant, Exclusive Righl Agreemenl, sircet or alley closing, or a |casing
agreernent of real property for one (1) year or more. In funtherance of the forcpoing, the
EMPLOYER shall cnler inlo on agreement with ils contractors, including the gencral
contractor, that requires that such contraclors ond subcontractors for the Project
paricipate, in opprenticeship progrems for the Project that: (i) meet the standards set
forth in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, and (ii)
hove an apprenticeship program  registered  with the Distriet of Columbin's
Apprenticeship Council.

RECRUITMENT

The EMPLOYER will complete the attached Employment Plan, which will indicate the
number of new jobs projecied to be ereated on the Projecy, salary range, hiring dates,
residency status, ward information, new hire justificolion and union requircments,

The Employer will post oll job vacancies in the DOES' Virtuol Onc-Stop (VOS) ol
wwvw.jobs.de.gov within five (5) days of exccuting the Agreement, Should you need
assistance posting job vacancies, please contacl Job Bank ot (202) 698-6001.

The EMPLOYER will notify DOES, by way of the First Source Office of its Specilic
Need for new cmployees for the Project, within at least five {5) business days (Monday -
Friday) upon Employcrs identification of the Specific Need, This must be done before
using any ather referral source. Specific Needs shall include, at a minimum, the number
ol employces needed by jeb title, qualificalions, hiring date, rale of pay, hours of work,
duration of cmployment, and work 1o be performed.

Job openings to be filled by intcmal promotion from the EMPLOYER'S current
workforce do nint need 1o be referred Lo DOES for placement and referral. However,
EMPLOYER shall notify DOES of such promolions.

@
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The EMPLOYER will submit to DOES, prior to commencing work on the Project, the
nomes, residency status and ward information of all current employees, including
apprentices, trainces, and laid-off workers who will be employed on the Project.

REFERRAL

DOES will screen applicants and provide the EMPLOYER with a list of spplicants
according to the Notificalion of Speeific Needs supplicd by the EMPLOYER as set forth
in Section 11 {B).

DOES will notify the EMPLOYER, prior to the anticipated hiring dales, of the number
of applicants DOES will refer,

PLACEMENT

The EMPLOYER will make all decisions on hiring new employces but will, in good
faith, use rcasonable efforts to sclect ils new hires or employees from among the
qualified persons referred by DOES.

In the cvent that DOES is unable 1o refer qualified personnel meeting the Employer's
cslablished qualifications, within five (5) business days (Monday - Friday) from the date
of nolification, from the EMPLOYER , the EMPLOYER will be frec to dircetly fill
remaining  posilions for which no qualified opplicants have been refomed.
Notwithstanding, the EMPLOYER will still be required to hire 51% District residents
for all new jobs created by the Praject.

Aficr the EMPLOYER has scleeted its employees, DOES will not be respansible for the
employces' actions and the EMPLOYER hereby releases DOES, and the Government of
the District of Columbia, the District of Columbia Municipal Corporation, and the
officers ond employces of the District of Columbia from any liability for employees'
actions.

TRAINING

DOES and the EMPLOYER may agree to develop skills training and on-the-job Lraining
programs; the training specificalions and cost for such training will be mutually agreed
upon by the EMPLOYER and DOES and will be set forth in a separate Training
Agreement.

CONTROLLING REGULATIONS AND LAYWS

To the extent that this Agreement is in conflict with any federal Iohor laws or
governmental regulations, the federa! laws or regulations shall prevail.

DOES will meke cvery cffort to work within the terms of all collective bargaining
agreements to which the EMPLOYER is a party.

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any colfeetive barguining unit involved

3
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Vill,

with this Project a copy of this Agreement end has requesicd comments or objections. If
the rcpresentative has any commenls or objeclions, the EMPLOYER will promptly
provide them to DOES.

EXEMPTIONS

All conlracts, subcantracts or other forms of government-assislance lcss
than $100,000.

Employment openings the contractor will fill with individuals already cmployed by the
company.

Job openings to be filled by laid-ofT workers according to formally established
recall procedures and rosters.

Construction or renovation contracts or subconiracts in the District of Columbia toteling
less than S500,000 arc cxempt from the requirements of Scetion I(H) and I(I) of the
Genceral Terms hereof.

Non-profil organization with 50 or less employces are exempt from the requirements.

AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND
PENALTIES

1f, during the term of this Agreement, the EMPLOYER should transfer possession of all
or a portion of its business concems affected by this Agrcement to any other party by
lease, salc, assignment, merger, or otherwise this First Source Agreement shall remain in
full force and cifcct and transferee shall remain subject to all provisions herein, In
addition, the EMPLOYER as a condilion of transfer shall:

1 Notify the party taking posscssion of the cxistence of this EMPLOYER'S
First Source Employment Agreement,

2, Notify DOES within scven (7) business days of the transfer, This advice

will include the name of the party taking possession and the name and
telephone of that party's representalive,

DOES will wmonitor EMPLOYER'S performance under this Agrcement. The
EMPLOYER will cooperate with the DOES monitoring and will submit a Contracl
Cormpliance Form to DOES monthly.

To assist DOES in the conduct of the monitoring review, the EMPLOYER will make
available 1o DOES, upon request, payroll and employment records for the review period
indicated for the Project.

The Employer will provide DOES additional information upon request.

With the submission of the final request for payment from the District, the
EMPLOYER shall:

4
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Document in & report to DOES its compliance with the requirement that 51%
of the new employces hired hy the EMPLOYER [or the Project be District
residents; or

Submit to DOES a request for a waiver of compliance of the requirement
that 51% of the ncw cmployees hircd by the EMPLOYER the Project be
District residents which will include the following documentation:
2. Documentation supporting EMPLOYERS good faith effort to comply;
b. Referrals provided by DOES ond other referral sources; and
c. Adverliscment of job openings lisicd with DOES and ather referml
sources.

F.  Thc DOES may waive the requireraent that 51% of the new emplayees hired by the
EMPLOYER for the Project be Disiricl residents, if DOES finds that:

1

-
-

A goaod faith cffort to comply is demonsirated by the EMPLOYER; or

. The EMPLOYER is located oulside the Washington Standard Mctropolitan

Statistical Arca and none of the conlract work is performed inside the
Washingion Standard Mctropolilan Statistical Arca:

The Washington Standard Mciropolitan Statistical Area includes the
District of Columbia, the Virginia Cities of’ Alexandria, Falls Church,
Munasas, Manasas Park, Fairfox, ond Fredericksburg; the Virginia
Countics of Fairfox, Arlinglon, Prince William, Loundon, Stafford,
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King Geosge; the
Maryland Countics of Monigomery, Prince Georges, Charles, Frederick,
and Calvent; ond the West Virginia Countics of Berkeley and Jefferson.

The EMPLOYER cnlers into a special workforce development training or
plecement arrangement with DOES; or

DOES ceriifics that there arc insufTicient numbers of District residents in the
tabor market possessing the skills required by the EMPLOYER for the
positions crealed as a result of the Project. No failure by Employer o request
o waiver under any other provision hercunder shall be considercd relevant 10
a requested waiver under this Subscclion,

Willful breach of the First Source Employment Agreement by the EMPLOYER, failure

to submit the Coniract Compliance Report, or deliberate submission of falsificd dala,
may be enforced by the DOES through imposition of penaltics, including monetary fines
of 5% of the total amount of the dircct and indircct labor costs of the contract for the
positions created by EMPLOYER.

H.  The partics acknowledge thet the provisions of E and F of Article VIII apply only to
First Source hiring.

L Nonprafit organizations with 50 or less employees are cxempt from the requircment that
51% of the ncw employees hircd by the EMPLOYER on the Project be District

residents.
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IX.

X,

Xt

The EMPLOYER and DOES, or such other agent os DOES may designate, may
mutually ngree to modify this Agreement.

The EMPLOYER's noncompliance with the provisions af this Agreement may result in
termination,

LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE

Is your firm a certificd Local, Small, Disadvantaged Busincss Enlerprise (LSDBE)?
YES [InoO

Il yes, certification number:

670762

APPRENTICESHIP PROGRAM

Do you have a registered Apprenticeship program with the D.C. Appreaticeship
Council? (] YES NO

T yes, D.C. Apprenticeship Council Registration Number:
SUBCONTRACTOR

Is your firm o subcontracior on this project? B YES [ NO
Il yes, name of priine contrictor; SEE———

Dated this_19 1 1 day ordULY 22015

Signature Depl. of Employment Services

~~Signalure of Employer

Name of Company

$D312 KNOTTY PIWE LANE GREN ALLEN VA 20243

Address

804-798-1291
Telephone

Seler S b e

E-mai)

6
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EMPLOYMENT PLAN

NAME OF EMPLGYERH

ADDRESS OF EMPLOYER: 10412 KNOTTY PINE LANE GLEN ALLEN VA 23059
reveprone numser: 8047981991 conee ot inenTiFicATION No . S
conTact person: SHIGUNMENEEIE . CONTROLLER

T —— -vrr: oF Business: MISCELLANEOUS

E-MAIL:

AND ORNAMENTAL STEEL FABRICATION AND ERECTION
Deputy Mayor for Planning and Economic Development

DISTRICT CONTRACTING AGENCY:

CONTRACTING OFFicer: SO eainenr! . ... oc¢ 202.724,7535
TvPE oF ProjecT: Hotel Development .oyre o s uouny: 51,317,908

EMPLOYER CONTRACT AMouNT: _1+207,000.00
March 2015 ppo5kcr enp pate:. D8Cember 2016

DECEMBER 2016

PROJECT START DATE:

EMPLOYER START DATE: MAY 2015 EMPLOYER END DATE:

NEW JOB CREATION PROJECTIONS: Please indicate ALL new position(s) your firm will
create as a result of the Project, If the firm WILL NOT be creating any new employment
opportunilics, please compleie the attached juslification sheet with an explonation.  Attach
addilionnl sheets os needed,

JOB TITLE # OF JOBS SALARY UNION MEMBERSHIP REQUIRED (PROJECTED
FT P RANGE __ |NAME LOCAL¥ HIRE DATE |

A InoT AT THIS TIME

B

c

D

E

F

G

H

1

]

K

7
Revised 3/11 for che Gavernment of the pDistriet ef Colus=bia



CURRENT EMPLOYEES: Plcase list the namcs, residency status and ward information of all
current employecs, including apprenlices, trainces, and transfers from other projects, who will be
cmployed on the Project. Atlach additional sheels as necded,

NAME OF EMPLOYEE CURRENT DISTRICT |WARD
RESIDENT
VPlease Check
Bt IERTERaS

e

OOoOCcoOO0oOoOQOoocOogoDOoOooOOonoooDOo 00O

8
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JUSTIFICATION SHEET: Pleuse provide n defailed explanation of why the Employer will not
have any new hires on the Project.

AT THIS TIME WE HAVE A SUFFICIENT NUMBER OF EMPLOYEE'S TO COMPLETE
THE PROJECT.

9
Revised 3711 for the Covernzeae of the District of Coluzbia



IX.

e

XL

Dated this 14th

The EMPLOYER and DOES, or such other ogent as DOES may designate, may
mutually agree to modify this Agreement.

The EMPLOYER's noncompliance with the provisions of this Agreement may result in
termination.

LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE

Is your firm a cerified Lacal, Small, Disadvantoged Business Enterprise (LSDBE)?
[ yes @no

If yes, certification number;
APPRENTICESHIP PROGRAM

Do you have a registered Apprenticeship program wilh the D.C. Apprenticeship
Council? ] YES NO

If yes, D.C. Apprenticeship Council Registration Number:

SUBCONTRACTOR

Is your firm a subcontractor on this project? [B] YES []NO
IF yes, name of prime contractor; SRR

April 410

day of

Ty b 1y deandid € Bamed
Dondouagy § Aowed sy Lncaan

- - =i
LR P T T

Signature Dept. of Employment Services Signature of Employer

Name of Company
P.Q. Box 41, While Marsh, MD 21162

Address
410 335-0381

Telephone

ESeanie.

E-mail

6
Revised 3/11 for the Governzent of tha Dilstrict of Colunbia






The Line DC - Construction Jobs and Hours
Updated 10/1672016

[Subcontraciors with First Seurce Agrecments (> $100,600)
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Other development firms
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= e S=16 = L= _da n i 31 4 1 __Sete 1612 XY 385
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OTAL ‘ £3 1) ST 1 I $ 4 2



The Line DC - Construction Jobs and Hours throu

7a02m7

Subcontractor nlth First Svurce Agreements (> $180,000)

h June 2017
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The Line DC - Construction Jobs and Hours through March 2017

Updated 72017

Subcoamrsctor with Flrg Source Agreements (> 3100000}

F3 Mouthly

a1 n e

ot

ot rmaned T muinds w Aenl 217

(== A~y T

W et

el Towiele s A B |

ot rnrd Lo eds m Ape] BT

N <
[ ST
2y A =
[ e ]
ﬁ —
.
Ll

MORED

e,

et recrned Tumaiaie w Ap 317

Ll it

o rereend Te ks m Apl BT
100* domper o
LA
seJrimrn

et tauam el Vo mciadt @ v W17

L2 o2

Sl -
"ot recarvad Tameioim & Aprd 517

D )

it Ta mcinis & Aged B17




The Line NC - Construction Jobs and Hours through September 2017

Updated

Subcontractars nith Firt Sourte Agreements (» §108,000)
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The Linc DC - Construction Jobs and Hours through Scptember 2017

Updated 10272017

Subcuntractors with Fint Source Agreements (» S10H000)
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The Line DC - Construction Jobs and Hours through April 2017

Updated 6/9/2017
Subcontractors with First Source Agreements (> $100,000)
FS Monthly FSMH
Vo, Report

Conteact No B Totsh Total DC o DC lours
Employecs Employecs %l Total Hours  DC Hours asa %
214161503 v May-17 171 T 6% May-17 66.454 5719 %%
Jan-17 71 1 15% Jan-17 11,647 4795 4%
May-17 6 . =5 g % May-17 9566 0 %
Mar-17 7 7 41% Marl? 2792 944 3%
Mar17 57 23 40 Mar-17 18,994 7286 38%)
Mag-17 13 0 0%)  May-l7 1,116 0o
Ma-17 37 o 0%  Maye17 17.010 ] [
214161512 B [ Mayl7 27 9 33%) May-17 29833 14.367 504
214161513 |___Diay-17 23 0 0% Mayel7 5946 0 o
214161514 _ Map-i? 29 2 Tl May1? 4474 50 1%
214161515 Y May-17 85 18 21%] May-17 33733 8413 25%|
214161516 May-17 | 1 100%) May-17 1,144 824 72%
214161517 May-17 4%, ~_ TR 58% May-17 7332 3,801 52%
214161518 May-17 1% 12 0] May-17 9,845 5858 6%
214161519 __Apr1? 5 0 0% Apt-17 820 20 26%
[214161520 | M7 1 4 36% May-17 3,082 734 24%
213161521 & May-17 7 I &% May-17 2,936 1,008 34%
214161522 May-17 2% 9 35% May-17 4505 1,662 37%
214161524 Febr17 0 0 0%) Feb-17 0 R S
1214161525 _ Ma17? [ 0 % Mar? 0 o %
214161528 | May17 4 [ May-17 1034 0 %
214161530 May-17 3-8 16%, May-17 9,265 3071 33%)
May-17 30 12 408 May-17 3,012 753 25%
2 o May-17 0 0 0% May-17 0 0 @
2 0:=1-16 13 0 0% 0Oct-16 2,905 388 13%)
Subtotal First Source Agreement Subcantructors 819 154 19% 247441 60,382 24%

Subcontractors without First Source Agreements (< $100,000)
214161532 - B N . - 137 BS% May-17 10,355 9,274 S0%
o Mar-17 Gy s g 50%) Mar-17 42 1403 58%
214161526 Mar-17 4 (1 0%) Mar-17 58 0 o
Subtotal Other Subcontractors 172 140 Bl% 12.840 10,677 83%)
SUBTOTAL CONTRACTOR NUMBERS 991 294 30% 260,281 71058 27%

Other development firms
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The Line DC - Construction Jobs and Hours through December 2016

Updated

173172017

Subcomtractars with First Source Agreements (> 3100000}
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The Line DC - Construction Jobs nnd Hours throuph July 2017

Updated §/15R017

Subcantractors with Firvt Saurce Agserments (> 5100,000)
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The Line DC - Construction Jobs and Hours through April 2007

Updazed

Subcontractors with Firsl Sovrcy Agreements (» $100,000)
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The Line DC - Construction Jobs and Hours through Aprii 2017

Updated 69,2017
Subcoatraciors with First Source Agrecments (> $180,000)
F5 Maathly F5 M1
Catinmlie  pVesdic 5w Tos) Teninc s 1< Hours
Employres Erplajess % Totalflours  DClHours a3z %
714161503 May-17 17 1 £% Mzy-17 56451 3319 5
Jane17 7l 1 15% 217 11,617 4,795 1%
214151505 hay-17 65 € P 7 9566 0 [
4161506 Mar-17 i7 7 17 3753 534 H
114161507 Atzr-17 51 3 FE Mard? 15552 7.285 FER
HHAEY May-17 13 [ 3 May-17 i3 Py
May-17 37 [ Tay-17 17010 vy
=K 37 1t May-17 3333 1456 5%
Mazd7 2 083 May-17 554 G
My-17 3 EF R FEEE 33 .
May-17 [] 1 215 May-17 33,733 Ed1) 5%,
May-17 160%% May-17 LI+ [H] 72
May-17 43 I 53% hay-17 7332 3.800 53,
My -17 [F] 13 [1H] hiay-17 5,845 §833 su-.-l
15 Agz. b7 $ 0 _01s AprlT 120 210 26t
1161520 Rzy-17 ] ) i May-17 3082 734 M7
4161521 Rigy-17 17 1 5% May-17 293 1,603 34%)
BHists:? May-17 26 ] 35% May-17 4,595 1,662 .
114161524 Feb-17 0 c 0% Febel7 0 0 i
114151823 S _ I = Mar}7 e [ 0% Mar-17 6 ] ()
(214151528 i - Mzy 47 4 [ o Mzy-17 1.03% [ 0%
|3i4161530 E == - == 13;-17 3 5 16% May 17 5365 347 33t
T S il ey = May-17 39 12 A0 May-17 3012 753 25%)
11161533 e e e Tt e May-17 ] D R May-17 0 0 [
114161533 L 016 13 3 % Ogi-lt 21003 338 11
|Subistal Flrst Svurce Agreement Subcontraciors 819 15 13% 2744t £7312 4%
Subcuntraciors witheu! First Souree Apreements (< 5100,000)
f214181532 Map-17 152 137 5% May-17 10,389 5214 55
Mar-17 6 ¥ 50%s M 17 2333 1433 58
21161528 Aar-t7 £l ¢ 0t Marel7 53 0 €%
Subtotal Qther Subtaniractors 172 140 81 12840 10.677 &%
|
SUBTOTAL CONTRACTOR NUMBERS 531 pLC] 30% 250231 71053 27%
Other developmen| firms
Fsb-17 3 3 loon Feb-17 309 3055 100%
_ Myl B [ 752] Mayed7 23435 19353 93'e
Fbd7 10 10 100y Fet-17 295 295 1002
Az-17 55 35 [ Apr17 555¢€7 128 B0%e}
May17 2 i 100t} Mzy-17 1543 2543 100%
May-17 16 1] 631, Maye17 12012 11,074 9%
Oct-16 7 4 $its Oct-16 191 o3 51t
Febe17 | 1 100%, Febl7 2,148 1748 100
Ap-17 3 3 169% Ag-17 £.185 €.185 1G04
- 3 e Feb1? | I 100¢% Febe17 236 216 100%
Subtotal Othzr Development Flrms 106 75 7% 104,523 50752 57%
Totalbobs  DC Jebs I Tetallloxrs  DE kowrs
(TOTAL |May 1997 369 336% 354739 161010 44.36%
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