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GOVERNMENT OF THE DISTRICT OF COLUMBIA 

VrNCENTC'. GRAY 
MAYOR 

August 14, 2012 

Advisor 

Department of Employment Services 

* * * lilffi&51 
EOii·Si& 

11 I I jJJ 11 7 9 
1780 Columbia Road, NW 
Washington, DC 200IO 

Dear& •:: 

LISA M. MAI.LORY 
ouu:croR 

Enclosed is your copy of the signed First S')urce Employment Agreement between the D.C. Department 
of Employment Services (DOES) nnd the 3 . , . 6 " I 2 ti I I a Under the terms of the 
Agreement. you nre required to use DOES as the first source to fill all new jobs created as a result of 
Project: . In addition, at least 51% of the newly created jobs must be filled by D.C, 
residents, Further, District residents registered in programs approved by the District of Columbia 
Apprenticeship Council shall work 35% ofall apprenticeship hours worked in connection with the 
Project. 

You should post your job vacancies to the Department of Employment Services' Virtual One-Stop {VOS) 
at www.dcnetworks.org. Please contact• j &rt (202) 698-5772 to receive assistance 
with identifying qualified District residents for placement. 

The First Source Program has implemented an electronic compliance database which will provide a more 
efficient way for employers to enter and track their monthly First Soun:~ any questions 
regarding the MonthJy Compliance Reporting Database, please contact...--.at 
(202) 698-5772. 

Thank you for participating in the First Source Employment Agreement Program, and we are looking 
forward to working with you, 

Sincerely, 

._. 
Acting Deouty Director 
Employment Programs and Monitoring 

Enclosure 

4058 Minncsotn Ave, N.E. •Strite 5000 • Washington, D.C. 20019 • OHkc: 202.671.1900 
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* * * •ii&Sia 
Government of the District of Columbia 

FIRST SOURCE E'l\1PLOYMENT AGREEMENT * * * Bkbff 
BAM 

Contract Number: :@K A f;o.._-J?m e nt anza•w 

• 

Employer Name: 1 2 ... 
. $53 Million 

Project Contract Amount:------------------

Ernployer Contract Awa.rd· $46 Million (20 year tax abatement) . . ..... ~ ..... "' ........ 
Project Name:'"'----------------------

# -:i.0010 
Project Address: 1380 Monroe Street NW 543 Ward: _1 __ _ 

Nonprofit Organization with SO Employees or Less: 0 Yes l!J No 
.. ..... 

Th's First Source Employment Agreement, in accordance with The First Source Employment 
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.0l - 2.219.05), The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Official Code §§ 2-
219.03 and 32-1431) for recruitment, referral, and placement of District of Columbia residents, is 
between the District of Columbia Department of Employment Services, hereinafter referred to as 
"DOES", ond , hereinafter, 
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES 
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs 
created by the Project. The Employer will hire 51 % District of Columbia residents for all oew jobs 
created by the Project, and 35 % of all apprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with the Project shall be District residents registered in programs 
approved by the Ojstrict of Columbia Apprenticeship Council. 

I. ~ENERAL TERMS 

~ : 
A. Subject to the terms and conditions set forth herein, the" EMl'LOYER will'\lse DOES es 

its first source for the recruitrneot, referral and placement for jobs created by the 
Project. 

B. The EMPLOYER will require all Project contractors with contracts totaling $100,000 or 
more, and Project subcontractors with subcontracts totaling SI00,000 or more, to enter 
into a First Source Employment Agreement with DOES. 

C. DOES will provide tecruitment, referral and placement services to the EMPLOYER., 
\Yhich are subjecno the limitations set out in this Agreement. 

D. The psticipation of DOES in this Agreement will be carried out by the Office of 
Employer Services, which is responsible for referral and placement of employees. or 
such other offices or divisions designated by the Office of tbc Director, of DOES. 

E. This Agreement will take effect when signed by the parties below and will be fully 
effective for the duration of the Project contract and any extensions or modification to 
the Project contract. 

1 
RevJsed 3/lJ lor th• Governmaat ot the Di•trl~t cl Colul:lbl• 
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.. 

F. 

G. 

H. 

I. 

11. 

A. 

B. 

c. 

o. 

This Agreement will not be construed as an approval of the EMPLOYER'S bid package, 
bond application, lease agreement, zoning-application, Joan, or contract/subcontract for 
the Project. · • 

DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and 
jobs created for the Project (both union and nonunion) include all EMPLOYER'S job 
openings and vacancies in the Washington Standard Metropolitnn Statistical Area 
created for the Project as n result of internal promotions, tcnninations, and expansions of 
the EMPLOYER'S workforce, as a result of this projec~ including loans, lease 
agreements, zoning applications, bonds, bids, and contracts. 

This Agreement includes apprentices as defined ond as amended, in D.C. Law 2-156. 
D.C. Offici~l Code§§ 32-1401- 1431. 

The EMPLOYER, prime subcontractors nod subcontractors who contract with the 
District of Columbie government to perform construction, renovation work, or 
infonnation tcchnoJogy work with a single contract. or cumulative contracts, of at least 
$500,000, lel within a 12-monlh period will be required to register an apprenticeship 
program with the District of Columbia Apprenticeship Council; and this includes but is 
not limited to, any construction or renovation contract or subcontract signed as the result 
of, a loan, bond, grant. Exclusive Right Agreement. street or alley closing, or a leasing 
agreement ofreal property for one (I) year or more. Jn furtherance oflbe foregoing, the 
EMPLOYER shall enter into an agreement wilh its contraclors, including lhe general 
contractor, that requires that such contractors and subcontractors for the Project 
participate, in apprenticeship programs for the Project that: (i) meet the standards set 
fonh in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, nnd (ii) 
have an apprenticeship program registered with the District of Columbia's 
Apprenticeship Council. 

RECRUITMENT 

The EMPLOYER will complete the attached Employment PJan, which will indicate the 
number of new jobs projected to be created on the Project, salary range, hiring dates, 
residency status, ward information, new.hire justification and union requirements. 

The Employer will post all job vacancies in the DOES' Virhlal One-Slop (VOS) at 
www.jobs.dc.gov within five (5) days of executing the Agreemeot. Should you need 
a-;sistance posting job vacancies, please contact Job Banlc at (202) 698-600 l. 

The EMPLOYER will notify DOES, by way of the First Source Office of its Specific 
Need for new employees for the Project, within at least five (S) business days (Monday -
Friday) upon Employers identification of the Specific Need. This musl be done before 
using any other referral source. Specific Needs shall include, at a minimwn, the number 
of employees needed by job title, qualifications, hiring date, rate of pay, hours of work, 
ilu1;u.iu11 ui cmpioymem, and work to be pertonned. . 

Job openings to be filled by internal promotion from the EMPLOYER'S current 
workforce do not need lo be referred to DOES for placement and referral. However, 
EMPLOYER shall notify DOES of such promotions. 

2 
Revlsed J/Jl for tba Cover~ent ot tho Ol~trJet o~ colu~.blo 



__,.._.,_. __ -·· - ... ----·--·------~-·---------
----------_____ .. _ - -

E. 

Ill. 

A. 

B. 

IV. 

A 

B. 

c. 

v. 

A. 

VI. 

A. 

.... 
.o. 

c. 

The EMPLOYER will submit to DOES, prior to commeocing work on the Project, the 
names, residency status and ward information of oll current employees, including 
apprentices, trainees, and laid-off workers who will be employed oo the Project. 

REFERRAL 

DOES will screen applicants and provide the EMPLOYER with a list of applicants 
according to the Notification of Specific Needs supplied by the EMPLOYER as set forth 
io Section II (B). 

DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the number 
of applicants DOES will refer. 

PLACEMENT 

The EMPLOYER will make ull decisions on hiring new employees but will, in good 
faith, use reasonable effor-..s to select its new hires or employees from among the 
qualified persons referred by DOES. 

In the event that DOES is unable to refer qualified personnel meeting tbe Employer's 
established qualifications, within five (5) business days (Monday - Friday) from the date 
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill 
remnining positions for which no qualified applicants have been referred. 
Notwithstanding, the EMPLOYER will still be required to hire 51 % District residents 
for nll new jobs created by the Project. 

After the EMPLOYER has selected its employees, DOES will not be responsible fo; the 
employees' actions and the EMPLOYER hereby releases DOES, ~d the Government of 
the District of Columbja, the District of Columbia Municipal Corporation, and the 
officers and employees of the District of ~olumbia from any liability for employees' 
actions. 

TRAINING 

DOES and the EMPLOYER may agree to develop skills training and on-the-job training 
programs; the training specifications and cost for such training will be mutually agreed 
upon by the EMPLOYER imd DOES and will be set forth in a separate Training 
Agreement. 

CONTROLLING REGULATIONS AND LAWS 

To the extent that this Agreement is in conflict with any federal labor laws or 
governmental regulations, lhe federal laws or regulations shall prevail. 

i:iGE5 wiii make c:vecy effort to work w1tbm the terms of all collective bargaining 
agreements to which the EMPLOYER is a party. 

The EMPLOYER will provide DOES with written documentation that the 
EMPLOYER has provided the representative of any collective bargaining unit involved 

l 
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VII. 

A. 

B. 

with this Project a copy of this Agreement and has requested comments or objections. If 
the representative has any comments or objections, the EMPLOYER will promptly 
provide them to DOES. 

EXEMPTIONS 

All contracts, subcontracts or other fonns of government-assistance less 
than S J00,000. 

Employment openings the contractor wilt fill with individuals already employed by the 
company. 

C. Job openings to be filled by laid-off workers according to fonnally established 
recall procedures and rosters. 

D. Construction or renovation contracts or subcontracts in the District of Columbia totaling 
less than $500,000 nrc exempt from the requirements of Section l(H} and 1(1) of the 
General Tcnns hereof. 

E. Non-profit organization with 50 or fess employees arc exempt from the requirements. 

VIII. AGREEMENT MODIFICATIONS, RENEW AL, MONITORING, AND 
PENALTIES 

A. If, during the term of this Agreement, the EMPLOYER should transfer possession of all 
or a portion of its business concerns affected by this Agreement to nny other party by 
lease, sale, assignment, merger, or otherwise thii; First Source Agreement shall remain in 
run force and effect and transferee shall remain subject to all provisions herein. In 
addition, the EMPLOYER as a condition of transfer shall: 

l. Notify the party takiog possession of the existence of this EMPLOYER'S 
First Source Employment Agreement. 

2. Notify DOES within seven (7) business days of the transfer. This advice 
will inc1ude the name of the party laking possession and the name and 
telephone of that party's ·representative. 

B. DOES will monitor EMPLOYER'S perfonnance under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract 
Compliance Form to DOES moothty. 

C. To nssist DOES iD the conduct of the monitoring review, the EMPLOYER will make 
available to DOES, upon request, payroll and employment records for the review period 
indicated for the Project. 

D. TI": La·up~"''"'' r.:, iH JJJuviUc DOES 1u.itiilionai inionnalion upon request. 

E. With the submission of the final request for payment from the Districl, the 
EMPLOYER shall: 

4 
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. . 

1. Document in a report to DOES its compliance with the requirement that 51 % 
of the new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit to DOES e request for e waiver of compliance of the requirement 
that 51% of the new employees hired by tbe EMPLOYER the Project be 
District residents which will include the following documentation: 

a. Documentation supporting EMPLOYERS good faith effort to comply; 
b. Referrals provided by DOES and other referral sources; and 
c. Advertisement of job openings listed with DOES and other referral 

sources. 

F. The DOES may waive the requirement that S l % of the new employees hired by the 
EMPLOYER for the Project be District residents, if DOES finds that: 

I. A good faith effort to comply is demonstrated by the EMPLOYER; or 

2. The EMPLOYER is located outside the Washington Standard Metropolitan 
Statistical Alea and none of the contract work is performed inside the 
Washington Standard Metropolitan Stntisticnl Arca: 

The Washington Standard Metropolitan Statistical Aiea includes the 
District of Columbia, the Virginia Cities of Alexandria, Falls Church, 
Manasas, Manasas Park, Fairfax, and Fredericksburg; the Virginia 
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King George; the 
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick, 
and Calvert; and the West Virginia Counties of Berkeley and Jefferson. 

3. The EMPLOYER enters into a special workforce development training or 
placement arrangement with DOES; or 

4. DOES certifies chat there are insufficient numbers of District residents in the 
labor market possessing the skills required by the EMPLOYER for the 
positions created as a result of the Project No failure by Employer to request 
a waiver under any other provision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breach of the First Source Employment Agreement by the EMPLOYER, failure 
to submit the Contract Compliance Report, or deliberate submission of falsified data, 
may be enforced by lhe DOES through imposition of penalties, including monetary fines 
of 5% of the total amount of the direct and indirect labor costs of the contract for the 
positions created by EMPLOYER. 

H. The parties acknowledge that the provisions of E nod F of Article VIII apply only to 
r • • r • •' 
J. 11.:.i ,:,uuu:c .uuing. 

I. Nonprofit organizations with 50 or less employees are exempt from the requirement thot 
51% of the new employees hired by the EMPLOYER oo the Project be District 
residents. 

s 
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IX. 

A. 

x. 
A. 

The EMPLOYER and DOES, or such olher agent as DOES may designate, may 
mutually agree to modify this Agreement. 

The EMPLOYER's noncompliance with the provisions of this Agreement may result in 
tennination. 

LOCAL, SMALL, DISADVANTAGES VSJNESS ENTERPRISE 

Is your finn a certified Local, Small, Disndvantaged Business Entciprisc {LSDBE)? 
~YES ONO 

lfycs, certification number. ____ _ 

APPRENTICESlilP PROGRAM 

Do you have a rc_g!_stcrcd Apprenticeship program with the O.C. Apprenticeship 
Council? D YES U!J NO 

If yes, D.C. Apprenticeship Council Registration Number: -------

XI. SUBCONTRACTOR 

A. Is your finn a subcontractor on this project? 0 YES ~ NO 
If yes, name of prime contractor:------------

Dated this_1_7 _____ day ofJuJy 

~· ·~
1

~,~!1 "ii ' I I I I 2 
Signature o Employer 

Name of Company 

1380 Monroe Street NW #543 

Address 

202.469.5144 
Telephone 

6 
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. . . . . 

EMPLOYMENT PLAN 

NAME oF EMPLOYER ~ a 

ADDREss oF EMPLOYER: 1780 Columbia Road NW, Washington DC ,MDlJ1 

TELEPHONE NUMBER: 2024695144 FEDERAL IDENTIFICATION NO.:••••• 

CONTACT PERSON:....._.. TITLE:Advisor 
~~------~---------

--· -··-··-------------------------------
DISTRICT CONTRACTING AGENCY: Deputy Mayor for Planning and Economic Development 

CONTRACTING OFFICER: 9LJ ji f] ( J Bi TELEPHONE NUMBER: 202.724.7535 

TYPE OF PROJECT: -CONTRACT AMOUNT: S46MiUlen·20yearta111batement 

EMPLOYER CONTRACT AMOUNT: $46 Million - 20 year tax abatement 

PRomcrsTARTDATE: Fall 2012 

EMPLOYERSTARTDATE: Fafl 2012 

PROH!CT END DATE: Fall 2014 

EMPLOYER END DATE: Falf 2014 

NEW JOB CREATION PROJECTIONS: Please indicate ALL new position(s) your finn will 
create ns a result of the ProjecL If the firm WIT..L NOT be creating nny new employment 
opportunities, please complete the attached justificalion sheet with an explanation. Attach 
additiQ.JWI sheets as needed. 

</'f":f,'t • 

JOB TITLE ·#OF JOBS SALARY UNION MEMBERS~ REQUIRED PROJECTED 
Frr Prr RANGE NAME LOCAL# . Hm.EDATE 

A none 
B 

c 
D 

E 

f 

G 

H 

l 

7 
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_ _.__,__, ____ . _________ _.__ ________________ -

' . 

CURRENT EMPLOYEES: Please list th~ names, residency status and ward information ofa1l 
current employees, including apprentices, trainees, end transfers from other projects, who wiJI be 
employed on the Project. Attach additional sheets as needed. 

NAME OF EMPLOYEE CURRENT DISTRICT WARD 
RESIDENT 

- "Please Check 

•• 1 -. 7 I u 
.'fl/!r u - . 

u ---- I u 
..... u 

u 
u 

- u 

•• • I u 
I ,. II u 
- . - u ,. u 

. u -
u ..._, D 
u - -- u 
u 
D 
LJ 
u 
LJ 

u 
u 
u 

e 
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.. . 

JUSTIFICATION SHEET: Please provide a detailed explanation of why the Employer will not 
have any new hires on the Project.. 

t bi 7 'I I ' 

1 a I (the Developer) fs a District of Columbia Certified 
Business Ent0rlse that wlll develop a new boutique hotel at the site of the current ~ 
& ii L I I a :. To assislfn the development of the hotel, 
the District of Columbia govemment passed legislation that would provide the Developer 
with a 20 year abatement of real estate taxes valued at $46 Million. The legislation 
requires the Developer to comply with the District's first source requirements. 

The Developer's role in this project is to provide ongoing management and oversight of 
the project, facilitate project financing, submit and gain zoning and entitlement approvals, 
hire and monitor the project's general contractor, and prepare and provide reports to the 
District of Columbia governmen\ as required by the Tax Abatement 
legislation. All of the functions described above are non-construction functions and the 
majority of these functions will be performed prior to the start of construction and will be 
performed by the Developer's existing personnel and consultants. As a result no nev-1 
hires or apprenticeship opportunities w111 be created directly by the developer. 

The general contrac1<;>i: .and sub-contractors (yet to be hired) will enter Into separate First 
Source agreements with the Department of Employment Services (DOES). The 
Developer will review, approve, and.monitor the general contractor's First Source 
agreement to ensure compliance with DC Law and the requiremenls of the / 7 
' 3 I tax abatement legislation . 

... ...... 

9 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURIEL BOWSER 
MAYOR 

April 24, 2015 

~nger 
929 West Adams Street 
Chicngo, IL 60607 

Dear&R& . 

*** , ... DEBORAH A. CARROLL 
DIRECTOR 

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Depnnment 
of Employment Services (DOES) nod Under the terms of the Agreement, you ore 
required lo use DOES ns the first source lo fill nJI new jobs created as o result of Project:lfli••mlll!llll 

- In addition, nl lenst 5 I% of the newly created jobs must be filled by D.C. residents. Further, 
District residents registered in programs npproved by the District of Columbia Apprenticeship Council 
shall work 35% of nll Dppreoliceship hours worked in connection with the Project. 

You should post your job vacancies to 1be Depanment of Employment Services' Virtual One.Stop 
(VOS) tll W\VW .dcnctworl;o;,org. Please contact I a nt (202) 698-5772 to recei \'e 
essistnnce with identifying qualified District residents for placement. 

The First Source Program has implemented on electronic complinnce database which will provide n 
more efficient way for employers to enter nnd track their monthly First Source datn. If you hnve nny 
questions regarding the Monthly Compliance Reporting Database, please contact £ I '& 
Dl (202) 698-5772. 

Thnnk you for participating in the First Source Employment Agreement Program, nnd we Dre looking 
forward to working with you. 

Sincerely. 

Associate Director 
First Source Program 

Enclosure 

4058 Minncsoto Ave, N.E. •Suite 5000 • \Vashinglon, D.C. 2001.9 • Oflcc:: 202.671.1900 
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* * * l~) 

Government of the District of Columbia * * * 
FIRST SOURCE EMPLOYMENT AGREEMENT t~ 

r;;;;; mm 
C N be 

NIA- Private Sector Development- Tax Abatement 1~ 
ontrocl um r:--------------------

Employer Name.~~~~~~~~~~~---------
. $51,317,eoa a~cED'"E~ Project Controct Amount;-: -------------_,•;,...;;-··' _..c_· v 

$310 000 00 i1 A.PR 1 c 201:; Employer Contract Award· • · !! i ii J ~ 
----~~~~~~~·--~~,~ .. ~ 

Praject Name:••lllll D~~---· 

Project Address: 1780 Columbla Road, NWWashlngton, DC Wnrcl: ___ _ 

Nonprofit Orgnnization with 50 Employees or Less: 0 Yes [ii No 

This First SoiJtce Employment Agreement, in nctordance with The First Source Employment 
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05), The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Official Code §§ 2· 
219.03 and 32-1431) for recruitment, referral, nnd placement of District of Columbia residents, is 
between the District of Columbia Oepnrtment of Employment Services, hereinnfler referred to ns 
•:ooEs,,. and • hereinafter, 
referred to 115 EMPLOYER. Under this Employment Agreement, lhe EMPLOYER will use DOES 
ns its first source for recruitment, referral, nnd placement of new hires or employees for oil new jobs 
created by the Project. The Employer will hire SI% District of Columbia residents for all new jobs 
created by the Project, and 35 % of nll apprenticeship. hours ~ ~vgrked by DC residents employed 
by EMPLOYER in connection with the Project shall be District residents registered in programs 
opproved by the District of Columbia Apprenticeship Council. 

I. GENERAL TERMS 
•'\.(:ill• 

A. Subject to the terms and conditions set forth herein, the EMPLOYER will use DOES 115 

its first source for the recruitment, referral and plocemcnt for jobs creoled by the 
Project. 

B. The EMPLOYER wilf require oll Project contractors with contracts totaling SI 00,000 or 
more, nnd Project subcontractors with subcontracts tolaling SI 00,000 or more, to enter 
into a First Source Employment Agreement with DOES. 

C. DOES ·wiil provide recniitment, referral and plncement services to the EMPLOYER, 
which are subject to the limitations set oul in this A¥n:ement. 

D. The participation of DOES in this Agreement will be carried out by the Office of 
Employer Services, which is responsible for rereml and placement or employees, or 
such other offices or divisions designated by the Office of the Director, of DOES. 

E. This Agreement will 1ake effect when signed by the parties below nnd will be fully 
effective for the durotion of the Project contract nnd nny extensions or modification to 
the Project controcl 

l 
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F. This Agreement will not be construed os an approval of the EMPLOYER'S bid package, 
bond application, lease 11greement, zoning application, loan, or controct/subcontract for 
the ProjecL 

G. DOES and lhe EMPLOYER agree that, for purposes of this Agreement. new hires and 
jobs created for the Project (both union and nonunion) include 1111 EMPLOYER'S job 
openings ond vacancies in the Woshington Stimdord Metropolitan Statistical Area 
created for the Project as e result ofintemal promotions, terminations, and expansions of 
the EMPLOYER1S workforce, as a resull of this project, including Joans, lease 
agreements, zoning applications, bonds, bids, and contracts. 

H. This Agreement includes apprentices as defined end ns amended, in D.C. Lnw 2·156. 
D.C. Official Code§§ 32·J.401· 1431. 

I. The EMPLOYER, prime subcontractors and subcontractors who contract with the 
District of Columbia government to perform construction, renovation work, or 
information technology work with a single contract, or cumulative controcts, of ot least 
SS00,0001 let within e 12-month period will be required lo register on iipprenticeship 
program with the District of Columbia App~nticeship Council: and lhis includes but is 
not limited to, any construction or renovation controct or subcontract signed ns the result 
of, o Joan, bond, grant, Exclusive Right Agreement, street or nlley closing, or a leasing 
ngrecmcnt of real property for one {I) year or more. In furtherance of the foregoing, the 
EMPLOYER shall enter into an agreement with its contractors, including the general 
contractor, that requires that such contractors end subcontractors for the Project 
participate, in apprenticeship programs for the Project that: (i) meet the standards set 
forth in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, nnd (ii) 
hnve an apprenticeship program registered with the District of Columbia's 
Apprenticeship Council. 

ll. RECRUITMENT 
' 

A. The EMPLOYER will complete the nuached Employment Plan, which will indicate the 
number of new jobs projected lo be created on the Project, salary range, hiring dates, 
residency stntus, ward information, new hire justification and union requirements. 

B. The Employer will post all job vacancies in the DOES' Virtue! One-Stop (VOS) at 
www.iobs.dc.gov within five (5) days of executing the Agreement. Should you need 
nssistince posting job vacancies, please contact Job Bank Dt (202) 698-600 I. 

C. The EMPLOYER will notify DOES, by way of the First Source Office of its Specific 
Need for new employees for the Project, within at least live (5) business days (Monday -
Friday) upon Employers identification of the Specific Need. This must be done before 
using any other referral source. Specific Needs shall include, 111 a minimum, the number 
of employees needed by job title, qunliOcntions, hiring dote, rate of pay, hours of work, 
duration of employment, and work to be pcrfonned. 

D. Job openings lo be Oiied by internal promotion from the EMPLOYER'S current 
workforce do not need to be referred lo DOES for placement ond referral. However, 
EMPLOYER shall notify DOES of such promotions. 
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E. The EMPLOYER will submit to DOES, prior to commencing work on the Project, the 
names, residency status and ward information of all current employees, including 
apprentices, trainees, and laid-off workers who will be employed on the Project. 

111. REFERRAL 

A. DOES will screen Dppticonts and provide the EMPLOYER with a list of applicants 
according lo the Notification of Specific Needs supplied by the EMPLOYER ns set forth 
in Section II (8). 

8. DOES will notify the EMPLOYER, prior to t~ anticipated hiring dates, of the number 
of opplicnnlS DOES will refer. 

IV. PLACEMENT 

A. The EMPLOYER will make nll decisions on hiring new employees but will, in good 
failh, use reasonobJe efforts to select its new hires or employees from Dmong the 
qualified persons referred by DOES. 

B. In the evenl that DOES is unable to refer qualified personnel meeting the Employer's 
established qualifications, within five (5) business days (Monday - Fridny) from the dale 
of notification, from the EMPLOYER , the EMPLOYER will be free 10 clirectly fill 
remaining positions for which no qualified applicants hnve been referred. 
Notwithstanding, the EMPLOYER will still be required lo hire 51% District residents 
for nll new jobs created by lhe Project. 

C. After the EMPLOYER hos selected its employees, DOES will not be responsible for the 
employees' actions and the EMPLOYER hereby releases DOES, and the Government of 
the District of Columbia, the District of Columbia Municipal Corporation, nnd the 
officers and employees or the District of Columbia from any liability for employees' 
actions. 

V. TRAINING 

A. DOES and the EMPLOYER may agree to develop skills training nnd on-the:iob training 
programs; the training sptcificotions and cost for such training will be mutually agreed 
upon by the EMPLOYER ond DOES and will be set forth in n separate Training 
Agreement 

VI. CONTROLLING REGULATIONS AND LAWS 

A. To the extent that lhis Agreement is in connicl with nny federal labor lnws or 
govemmentn1 regulations, the federal laws or regulations sha11 prevail. 

B. DOES will make every effort to work within the tenns or nll collective bargaining 
ogrcements to which the EMPLOYER is n pnrty. 

C. The EMPLOYER will provide DOES with written documentation that the 
EMPLOYER has provided the representative of ony collective bargaining unit involved 
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with this Project n copy of this Agreement nnd has req~sted comments or objections. If 
the representative has nny comments or objections, the EMPLOYER will promptly 
provide them to DOES. 

VII. EXEMPTIONS 

A. All contracts, subcontracts or other forms of govemment-nssisuince Jess 
thnn $I 00,000. 

B. Employment openings the contractor will fill with individuals already employed by the 
company. 

C. lob openings to be filled by laid-off workers according to formally established 
recall procedures nnd rosters. 

D. Construction or renovation contracts or subcontracts in the District of Columbia totaling 
less than SS00,000 ore exempt from the requiremenls of Section l(H) nnd 1(1) of the 
General Terms hereof. 

E. Non-profit organization with SO or less employees are exempt from the requirements. 

VIII. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND 
PENALTIES 

A. If, during the tenn of this Agreement, the EMPLOYER should transfer possession of nil 
or a portion of its business concerns affected by this Agreement to any other party by 
lease, sale, tlSsignment, merger, or othenvise this First Source Agreement shall remain in 
full force nnd effect ond transferee shnll remain subject to all provisions herein. In 
addition, lhe EMPLOYER ns a condition of transfer shall: 

I. Notify the party taking possession of the existence of this EMPLOYER'S 
First Source Employment Agreement. 

2. Notify DOES within seven (7) business days of the transfer. Ttiis advice 
will include the nnme of the party tnking possession and the nnme and 
telephone of thot party's representative. 

B. DOES will monitor EMPLOYER'S performance under this Agreement The 
EMPLOYER will coopernle with the DOES monitoring and will submit n Contract 
Compliance Form to DOES monthly. 

C. To assist DOES in the conduct of the monitoring review, lhe EMPLOYER will make 
available to DOES, upon request, pi!yroll and employment records for lhe review period 
indicated for the Project 

D. The Employer will provide DOES additional information upon request. 

E. With the submission of the final request for payment from the District, the 
EMPLOYER shall: 
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l. Document in 11 report to DOES its compliance with the requirement that SI% 
of the new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit to DOES 11 request for a waiver of compliom:e of the requirement 
that 51% of the new employees hired by the EMPLOYER the Project be 
District residents which will include the following documentation: 

n. Documentation supporting EMPLOYERS good faith effort to comply; 
b. Referrals provided by DOES and other referral sources; and 
c. Advertisement of job openings listed with DOES nnd other referral 

sources. 

F. The DOES may waive the requirement that 51% of the new employees hired by the 
EMPLOYER for the Project be District residents, if DOES finds thnt: 

J. A good faith effort to comply is demonstrated by the EMPLOYERi or 

2. The EMPLOYER is Jocutcd outside the Washington Stnndnrd Metropolitan 
Statistical Area and none of the contract work is perfonned inside the 
Washington Stnndilrd Metropolitan Statistical Area: 

The Washington Stnndord Metropolitnn Statistical Area includes the 
District of Columbia, the Virginia Cities of Alexandria, Falls Church, 
Mnnasas, Mnnasas Park, Fairfax, and Fredericksburg; the Virginia 
Counties of Fairfax, Arlington, Prince Wiiiiam, Loundon, Stnfford, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, ond King George; the 
Maryland Counties of Montgomery, Prince Georges, Charles. Frederick, 
ond Calvert; and the West Virginia Counties of Berkeley and Jefferson. 

3. The EMPLOYER enters into a special workforce development training or 
placement arrangement with DOES; or 

4. DOES certifies lhet there are insufficient numbers of District residents in the 
liloor market possessing the skills required by the EMPLOYER for the 
positions created as a result of the Project. No failure by Employer to request 
a waiver under nny other provision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breech of the First Source Employment Agreement by the EMPLOYER, failure 
to submit the Contract Compliance Report, or deliberate submission of falsified dnta, 
may be enforced by the DOES through imposition of penalties, including monetary fines 
of 5% of the total amount of the direct nnd indirect labor costs of the contract for the 
positions cr~ted by EMPLOYER. 

H. The pnrties ncknowledge that the provisions of E and F of Article VIII apply only to 
First Source hiring. 

(. Nonprofit organizations with 50 or less employees are exempt from the requirement thnt 
51% of the new employees hired by the EMPLOYER on l;he Project be District 
residents. 
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EMPLOYMENT PLAN 

NAME OF EMPLOYER: --­

ADDRESS OF EMPLOYER: P. 0. Box 41111012 Red Lion Road. White Marsh. MD 21162 
-. ..._ .. _ 

TELEPHONE NUMBER: 410 335-o3s1 FEDERAL IDENTIFICATION NO.:~ 
CONTACT PERSON: - TITLE: Corp. Sec./Controller 

Deputy Mayor for Planning & Economic Development 

CONTRACTING OFFICER: ________ TELEPHONE NUMBER: ____ _ 

TYPE OF PROJECT; __ ._._._._._._._._._. _"-coNTRACT AMOUNT: $511317 ,908 

EMPLOYER CONTRACT AMOUNT: -~ ~!000.00 "-- .... .- -.~--

PROJECT START DATE: _______ PROJECT END DATE: ______ _ 

EMPLOYER START DATE: 3/23/15 EMPLOYER END DATE: 7 /30/2015 

NEW JOB CREATION PROJECTIONS: Please indicate ALL new position(s) your finn will 
create as n result of the Project. If the Orm WILL NOT be creating any new employment 
opportunities, p1ease complete the attached justification sheet with nn expJnnntion. Attach 
additional sheets os needed. 

JOB TITLE #Of JOBS SALARY UNION MEMBERSHf P REQUJRED PROJECTED 
F/J' Plf RANGE NAME LOCAL## HIRE DATE 

A NIA 
B 

c 
D 

E 

F 

G 

H 

I 

J 

K 
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CURRENT EMPLOYEES: Plense list t11e nomes1 residency stctus ond ward infonnotion of oll 
current employees, including opprentices, trainees1 nnd transfers from other projects, who will be 
employed on the Project. Attach additional sheets os needed. 

NAME OF EMPLOYEE CURRENT DISJRJCT WARD 
RESIDENT 

vPlean Check 

PlaaS! &ea ellach:d list or all cu~nt employees who MAY wor'r1 on this proj!ct. lJ 

(None are DC residents.) lJ 
u 
u 
u 

.. ..... u 
u 
u 
u 
u 
0 
LI 
D 
D 
D 
D 
u 
D 
u 

I 

. LJ 

u 
u 
u 
lJ 

u 
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JUSTIFICATION SHEET: Plensc provide n detailed explanation of why the Employer will not 
have any new hires on the Project. 

Interior Specialists. Inc. will be working as a demolition subcontractor on the project and 
will utilize our current workforce to complete our work, therefore, no new positions or 
apprenticeships will be created by this project. 

Please aJso note that our company is based out of White Marsh, Marylsnd and is not 
within the Washington Standard Metropolilan Statlstica! Area. 
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~ GOVERNMENT OF THE DISTRICT OR COLUMBIA 

MUPJEL BOWSER 
MAYOR 

August 23, 2016 

a 
Project Munnger 

929 West Adums Street 
Chicago, IL 60607 

Dear Mr. Hogan: 

Department of Employment Services 

*** hriir&a DEBORAH A. CARROLL 
DIRECTOR 

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Depnrtment 

A
of Employment Services _CDdOES) on

0
d
0
•ss' h fi fill 

1
t
1 

$ b Underdche terms o
1
f1hfe 

greement, you nre requJre to use ns l e 1rst source to 1 o new JO s create llS a rcsu t o 
Project:J J I In addition, at least 51% of the newly crealedjobs must be filled by D.C. 
residents. Further, District residents registered in programs npproved by the District of Columbia 
Apprenticeship Council shilll work 35% of nil apprenticeship hours worked in connection with the 
Project. 

You should post your job vacancies to the Deprutment of Employment Services' Vinua1 One-Stop 
(VOS) ot www.tlcn.:tworks.org. Please contact J, ii Flo receive nssistnnce with identifying 
qualified District residents for placement 

First Source reports nre due by the 10111 of each the month, reporting daln of the prior month. Company 
representnti ves responsible for completing the First Source Contract Compliance reports shall contact 
'I ' 1 

j 1•. 202,698·3529 within 2 days of receipt of execuled 
Agree men I for n user nnme and password 10 nccess the First Source Employer Portnl for elec1ronic 
submission of reports. 

Thank you for pmticipaling in the Firs! Source Employment Agreement Program, nnd we ore looking 
f~rw&lJ'd to working with you. 

f 

Sincerely, -.. 
t " . ,. 

.. 7 I 
Superiisor 
First ~urce Progrnm 

• 1 • 

N t ·'fl~ · ·• 

., · inclosure 

4058 Minnesota Ave, N.E. • Suile 5000 •Washington, D.C. 20019 •Office: 202.671.1900 
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Government of the DJsh•ict of Columl>ia 
FIRST SOURCE EMPLOYMENT AGREEMENT 

C I IN b TaxAbatement----
on rac um er:-------------------

. Project Contract Amount::----------------

Employc1· Contract Awa~d· .... $_2_•2_9_2_,_5_5o_._o_o _________ _ 

Pl'Oject Name,41 Z f 6 I I i 12 

Project Address: 1380 Monroe Street #543 NW Ward: 1 ----
Nonprofit Organizntion wilh 50 Employees or Less: D Yes l!l No 

______ ... __ _ 

This First Source Employment Agreement, in accordance with The First Source Employment 
Agreement Act of 1984 (codified in D.C. Officfol Code §§ 2-219.0l - 2.219.05), The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Official Code §§ 2· 
219.03 ·and 32-1431) for rccmilment, referral, and placement of rnslrict of Columbia residents, Is 
between the District of Columbia Deparlment of Employment Services, hereinafter referred to ns 
"DOES", and a hid 12!! J P bereinnner, 
referred to es EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES 
as its first source for recruitment, referral, 1md plnccment of new hires or employees for all new jobs 
created by the Project. The Employer wm hire S 1% District of Columbia residen!S for a11 new jobs 
created by the Project, and 35 % of ell epprcnliccsbip hours be worked by DC residents employed 
by EMPLOYER in conncclion with Cho Project shalJ be District l'csidents registered f n programs 
npproved by the District of Coh1mbia Apprenticeship Council. 

• I, GENiRALTERMS 

A. Subject to the lcm1s and conditions set forlh herein, lhc EMPLOYER wm use DOES flS 

its fast source for the 1-ecruitment, rcrcml and placement for jobs created by the 
Project. 

8. The EMPLOYER will require all Projecl contniclors with contracts totaling S!00,000 or 
more; end Project subcontractors with subcontracts lolaJing $100,000 or mon:.J to enter 
inlo a Firsl Source Employment Agreement with DOES. 

C. DOES will provide recruitment, referral end placement services to the EMPLOYER, 
which ere subject lo the limitations set out in this Agreement • 

• 
D. The participation of DOES in this Agreement will be carried out by U1c Office of 

Employer Services, which is responsible for referral and placement of cn1ployces, or 
such oilier offices or divisions designated by the Office of the Director, of DOES. 

E. This Agreemenl will toke effect when signed by the parties below end will be f u11y 
cffcccive for the duration of the Project contract and nny extensions or modification to 
lhc Project controct. 

l 
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F. This Agreement will not be constmcd ns nn approval of the EMPLOYER'S bid pnckageJ 
bond npplicalion. Jcose ng~cmenl. 2oni11g 11pplicetion, loan, or conlracVsubconlmcl for 
lhc Project. 

G. DOES nnd the EMPLOYER 11gccc lhnt, for purposes of Ibis Agreement, new hires nnd 
jobs created for the Projccl (both union ond nonunion) include a11 EMPLOYER'S job 
openings end vnc1mcics in the Wnshinglon Standard Melropollton Stalisticnl Area 
crcntcd for rbe Project 11s a res\llt of internal promotions, terminu.llons, 11nd expansions of 
lhe EMPLOYER'S workforce, ns a result of this project, including Joa1ts1 lease 
agreements, 2oning applicetfons, bonds, bids, 11nd contracts. 

H. This Agreement includes opprenliccs ns defined ond as amended, in D.C. Low 2-156. 
D.C. Official Code§§ 32-1401- 1431. 

J. The EMPLOYER, p1·ime subcontractors and subcontractors who contract with the 
District of Coh1mbln government to perform conslruction, renovation work, or 
infom1alio11 technology work with e single contract, or cumulntlve contracts, of at least 
$500,000, let within a 12-month period will be requiRd to register an apprenticeship 
progn:int with the District of Columbia Apprenticeship Council; and this includes but is 
nol limilcd to, arty construction or renovation contract ot· subcontract signed as Ute mull 
of, n loan, bond, grant, Excluslve Right Agreement, street ol' olley closing, or n leasing 
ogrecmcnt of rent property fot• one (1) year or niore. In furtherance oflhe foregoing, the 
EMPLOYER s1101l enter into an agreement with its conlmclors, Including Che general 
contractor, that requires lhnt such conln1ctors imd subcontractors for the Project 
participate, in apprenticeship programs for tl1e Project that: (i) meet the standards set 
forth in Chapter 11 of Title 7 of the Dlstrict of Columbia Munlclpal Regulations, and (ii) 
have en npprcnticeship program registered wilh the District of Columbia's 
Apprcnliccsl1ip Council. 

Il. RECRUITMENT 

A. The EMPLOYER will complete the ettsched Employment Plan, which will fodicale the 
number of new jobs projected to be created 011 the Projecl, salary range, hiring dates, 
residency status, ward infonnalion, new hire justification nnd union l'cquireinents. 

B. The Employer wiU post all job vacancies in the DOES, Virtunl One·Stop (VOS) st 
U"\V\v.jobs.dc.gov wilhin five (S) days of executing lbe Agreement. Should you need 
e.ssistance pcisUngjob vacancies, please contactJob Bank at (202) 698·6001. 

C. TI1e EMPLOYER wHI notify DOES, by way of the First Source Office of its Specific 
Need for n~w employees for the Project, within at least five (5) business days (Monday -
Friday) upon Employers Identification of the Specific Need. Thls must be done before 
using sny other rercrrol source. Specific Needs shnll include, st a minimum, the number 
of employees needed by job title, qualifications, hiring date. rate of pay, hours of work, 
duration of employment, and work to be perfom1cd. 

D. Job openings to be filled by intema1 promotion from the EMPLOYER.'S current 
workforce do not need to be referred to DOES for placement nod referral. However, 
EMPLOYER s11aU nolify DOES of such promotlons. 

2 
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E. The EMPLOYER wm submit to DOES, prlor to commencing work on the Project, the 
names, residency status end ward infommlion of nil current employees, including 
11pprcnticcs, lrolnecs1 and laid-off workers who will be employed on the Project. 

Ill. REFERRAL 

A. DOES will screen op11licents nnd provide the EMPLOYER wilh a list of applicants 
occording lo the Notification of Specific Needs supplied by the EMPLOYER as set forth 
fn Section n (B), 

B. DOES wilt notify the EMPLOYER, prior Co the anticipated hiring dates, of the number 
of applicants DOES will refer. 

IV. PLACEMENT 

A. The EMPLOYER will make nll decisions on hiring new employees but will, in good 
failh, use reasonable efforts lo select jts new hires or employees from among the 
qualified persons referred by DOES. 

B. In the cvenl that DOES is unab)c lo refer qualified personnel meeting the Employcr1s 
established quatificntions, witJlin five (5) business days (Monday· Friday) from the dntc 
of notificntion, from the EMPLOYER , the EMPLOYER wifl be free ro directly fill 
remaining positions for which no qualified nppUcanls have been referred. 
NolwiU1slonding, the EMPLOYER will slitl be required to hire S l % District residents 
for all new jobs created by lhe Project. 

C. Aficr the EMPLOYER hos selected its employees, DOES will not be responsible for the 
employees• nctions and the EMPLOYER hereby releases DOES, ond the Government of 
the District of Columbia, tl1e District of Columbia Municipal Corporation~ and the 
officers zmd employees of the District of Columbia from nny liability for employees• 
actions. 

V. TRAINING 

A. DOES and the EMPLOYER may agree to develop skills training and 011-lhc.job 1rai11ing 
programs; the training specifications nnd cost for such training wilt be mutually agreed 
upon by the EMPLOYER and DOES nnd will be set forth in 11 separate Training 
Agreement. 

VJ, CONTROLLING REGULATIONS AND LAWS 

A. To tlte cxlenl that this Agreement is in conflict with any fcdend lobor laws or 
govemmental regutotions, the federal laws or regulations shall p1-evaU. 

B. DOES will make every effort lo work within the tenns of zll collective bargaining 
agreements to which the EMPLOYER is n party. 

C. The EMPLOYER. will provide DOES wjth wriHen documentation Chflt the 
EMPLOYER hns provided the representative of any collective bnrgaintng uait involved 
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with this Project o copy of this Agreement nnd has requested comments 01·objcctlons. If 
the repnisenlntivc has nny comments or objections. the EMPLOYER will promptly 
provide them to DOES. 

VII. EXEM11TIONS 

A. All contracts, subcoutracls or other forms of government-assistance less 
thnn $100,000. 

B. Employment openings the conlrnctor will fill with individuals ntready employed by Uie 
company. 

C. Job openings to be filled by lold-offworkers a;ccording to fomlally established 
recall procedures ond rosters. 

O. Constnsction or renovation contracts m· subcontracls in the District of Columbia totaling 
less than SS00,000 are exempt from the requircmenls of Section l{H) end C(J) of t11c 
General Terms hereof, 

E. Non-profit organization with 50 or less employees ore cxe1npt from the rcqulremenls. 

VIII. AGREEMENT MODIFICATIONS, RENEWALt MONITORING, AND 
PENALTJES 

A. lf, during lhc term of this Agreement, the EMPLOYER should Irons fer possession of ell 
or e portion of its bus1ness concems effected by this Agreement to any other party by 
tense, sole, assignment, merger, or 0U1crwtse this First Source Agreement s1mtl remain in 
full force and effect and transferee shall remain subject to all provisions herein. Jn 
oddition, the EMPLOY.ERRS a condition of transfer shall: 

l. Notify lhe party laking possession of the existence of this EMPLOYER'S 
First Source Employment Agtcenient. 

2. • Notify DOES within seven (7) business days of the lronsfer. Tiiis nd11ice 
wilJ include the name of the party tsking possession ond lhe name and 
telephone of that party's represcntnlive. 

B. DOES will monitor EMPLOYER1S performance under this Agreement. 11le 
EMPLOYER will coopcrole wilh the DOES monilorlng and will submit e Contract 
Compliance Fonn to DOES monthly. 

C. To sssisl DOES in the conduct of the monitoring revlcwi the EMPLOYER will make 
nvaltoble to DOES, upon request, payroll end employment records for the review period 
indlcaled for tJ1e Project 

D. The Employer will provide DOES additional infonunlion upon request. 

E. With the submlssfon of the final request for payment from the Djstrlct, the 
EMPLOYER shaU: 
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I. Documcnl in n report lo DOES irs complinnc~ with the requirement thal 51 % 
of the new employees hired by tJ1c EMPLOYER for the Project be District 
residents; or 

2. Submit to DOES n request for n waiver of compliance of the rcquire1mmt 
that 5l% or tha new employees hired by tho EMPLOYER lite Project be 
District residents \Vhich wm include lhc following documcntnlion: 

a. Documentation supporting EMPLOYERS good faith effort to <:omplyi 
b. Referra\s provided by DOES and other rcfcrra1 sources; end 
c. Advertisement of job openings listed with DOES ond other referral 

EOUl'Ces, 

F. The DOES mny waive the requirement that 51% or lite new employees hired by the 
EMPLOYER for the Project be District residcnls, if DOES finds that: 

1. A good faith effort lo comply is demonstrated by the EMPLOYER; or 

2. Tbe EMPLOYER is localed outside the Washington Standard Mctropolilan 
Slotistical Arca and 11one of lhe contract work is perfonncd inside the 
Washington Standard Metropolitan Smtisticnl Arca: 

The Washington Stondnrd Metropolitan Statistical Area includes the 
District of Columbia, the Virginia Cities of Alexandria, Falls Church, 
Manasas, Mannses Park, F1drfnx, and Fredericksburg: the Virginia 
Counties of Fairfax, ArJinglon, Prince William, Loundon, Stafford, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, a11d King George; the 
Maryland Counties of Montgomery, Prince Georges, Chnrles, Frtderick, 
and Colvert; and the Wcsl Virginia Counties of Berkeley 1111d Jefferson. 

3. The EMPLOYER enters Into a specia1 workforce development tralnin.s or 
placement arrangement wilh DOES; or 

4. DOES certifies that there ore insufficient numbers of District resldenrs in rite 
labor market passesslng the skills required by the EMPLOYER for the 
positions created as e result of the Project. No failure by Employer lo rcquesl 
a woivcr under any other provision hereunder slmtl be considered relevant to 
n requested waiver under this Subsection. 

G. wmrut bn:nch of tl1e First Source Employmenl Agreement by the EMPLOYER, failure 
to submit tl1e Contract Compliance Report, or deliberate submission of falsified dote, 
may be enforced by the DOES through imposition of penalties, including monetary fines 
of 5% of the tote\ amount of lhe direct and Indirect labor costs of the c:onlract for the 
positions created by EMPLOYER. 

H. The parties acknowledge lhal the provisions of E 11nd F of Article VIII npply on1y to 
First Source hiring. 

I. Nonprofit organizations with SO or less employees arc exempt from the requirement that 
SI% of the new employee! hired by lhe EMPLOYER on U1e Project be District 
residents. 
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IX. 

x. 

XI. 

J. 

K. 

A. 

A. 

Tite EMPLOYER and DOES, or such olhe1· ngcnt (IS DOES mny designntc, mny 
mntunlty ngree lo modify this Agreement. 

The EMPLOYER's noncomplinncc wilh the provisions or this Agreement mRy result in 
termination. 

LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE 

Is your finn e. certified LocnJ. Small, Dlsndvmllogcd Business E11tc1prise (LSDBE)? 
[iJYES ONO 

If ycsJ certification number:. ___ _ 

APPRENTICESHIP PROGRAM 

Do you hnve u reJ!_slered Apprenticeship program wllh the D.C. Apprenticeship 
Council? liJ YES UNO 

If yes, D.C, Apprenticeship Council Registration Number: 91367 

SUD CONTRACTOR 

A. Js your firm a subcoulractor 011 lJiis p1'0jecl'/ [QI YES 0 NO 
If yes, name of prime conll11ctor. ~!!!!!!!~!!!!~!!!!!!!!L __ _ 

Signature Dept. of'EmpJoymcnt Services 

Name of Company 

Address 

202--562-0027 
Telephone 

E-maH 
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EMPLOYMENT PLAN 

NAME OP EMPLOYER:-~· I I st IE ii 12315 ii I m; t' - -­
ADDRESS OF EMPt.OYBR: 2260 Minnesota Ave SE Washington DC 20020 - ...-....-..~ ------.Po'--- _ .. -....,_. 

TELEPHONB NUMBBI\: 202•562~oo27 FEDERAL IDENTIFICATION NO,,._. 

CONTACT PERSON~ TlTLE:Payroll Manager 
£-MAlL! k 1 • I a TYfE OF BUSINJ!SS: Construction 

DISTIUCT CONTRACTING AGENCY: Dep~ly M~~~ Planning and ~~conornlo De~eloprn:~ 

CONTRACTINGOFFICER: TBLEPHONENUMBER: 202-724-7535 

TYPE OF PROJECT: CONTRACT AMOUNT: ______ _ 

EMPLOYER CONTRACT AMOUNT: $2,292,650.QQ ~------·-- --~-
PROJECT START DATE: ______ __,PROJECTEND DATE: ______ _ 

EMPLOYERSTARTDATE: August 2016 EMPLOYERENDDATE: April 2017 

NEW JOD CREATION PROJECTIONS: PleDSe indicate ALL new position(s) your finn will 
cccale ns e result of the Project. If the finn WlLL NOT be creating eny new employment 
oppDrtunities, please complete the attached justificntion sheet with 1111 exp1analion, Altath 
nddltionol sheets as needed. 

I 

JOB TITLE ,• #I OF JOBS ·-
S~!\RY UNlO~ ME¥~~RSH)f REQUffiEQ PROJECTED. 

Fir JPrf RAN OE NAME LOCAL# HIRifDATE 
A 

' 
B 

c 
D 

E 

F 

G • • 
H 

I 

J 

K 
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CURRENT EMPLOYEES: Plcnse lisl the nnmes, residency slatus nnd wnrd infonnation of all 
current employees, including npprcnlices, lrnine~sl and transfers from other projects, who will be 
employed on lhe Project. Atlach addilionnl shecls os needed. ... 

r"AM~OF EMPLOYEE CURRENT DISTRICT w~no 
RESIDENT 

1Pice.sc Cf1cdt 
.;.. 

Please see altached list u 
u 
u 
u 
D 
u 
0 
u 
LJ 

l.J 
[J 

u 
LI 
u . 
D 
u 
u 
LJ 

u 
u 
LI 

D 
LI 
u 
LI 
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