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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Department of Employment Services

* ® K

LisA M. MALLORY
DIRECTOR

VINCENT C. GRAY
MAYOR

August 14,2012

Advisor

1780 Columbia Road, NW
Washington, DC 20010

Dear Gl :

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Depariment
of Employment Services (DOES) and the Ainsshingseniinssbennegeaini® Under the terms of the
Agreement, you are required to use DOES as the first source to fill all new jobs created as o result of
Project: NN [, addition, at least 51% of the newly created jobs must be filled by D.C.
residents. Further, District residents registered in programs approved by the District of Columbia
Apprenticeship Council shall work 35% of all apprenticeship hours worked in connection with the

Project.

You should post your job vacancies to the Depariment of Employment Services® Virtual One-Stop (VOS)
at www.denetworks.org. Piease contact (SRR (202) 698-5772 to receive assistance
with identifying qualified District residents for placement.

The First Source Program has implemented an electronic compliance database which will provide a more

efficient way for employers to enter and track their monthly First Source da ve any questions
regarding the Monthly Compliance Reporting Datzbase, please contact at
(202) 698-5772.

Thank you for participating in the First Source Employment Agreement Program, and we are looking
forward to working with you.

Sincerely,

Actinz Deputy Director
Employment Programs and Monitoring

Enclosure
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4058 Minnesotn Ave, N.E. » Suite 5ﬂdﬂ » Washington, D.C. 20019 » Office: 202.671.1900



Government of the Distriet of Columbia
FIRST SOURCE EMPLOYMENT AGREEMENT

Contract Number: 10X /4 ba-"zm Eﬂ‘f
Employcr Name:“

$53 Million

Project Contract Amount:

Eroplover Contract Awasd: %46 Million (20 year tax abatement)

i Project Numew
oel Address: 1380 Monroe Street NW #543™2R10 . 4

Proj

Nonprofit Organization with 50 Employees or Less: [] Yes (8] No

This Firs‘;’Source Employment Agreemenl, in accordance with The First Source Employment
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05), The
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Official Code §§ 2-
219.03 and 32-1431) for recruitment, referral, and placement of District of Columbia residents, is
between the District of Columbiz Department of Employment Services, hercinafter referred to as
“DOES", and EENEa—" , hereinafter,
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs
crezted by the Project. The Employer will hire 51% District of Columbia residents for all new jobs
created by the Project, and 35 % of zll apprenticeship hours be worked by DC residents employed
by EMPLOYER in connection with the Project shall be District residents registered in programs
approved by the District of Columbia Apprenticeship Council.

L GENERAL TERMS

A.  Subjectto the terms and conditions set forth herein, the EMPLOYER willdise DOES &s
its first source for the recruitrnent, referral and placement for jobs created by the
Project.

B. The EMPLOYER will require all Project contractors with contracts totzling $100,000 or
miore, and Project subcontraclors with subcontracts totaling $100,000 or more, to enter
into a First Source Employment Agreement with DOES.

C. DOES will provide recruitment, referral and placement services to the EMPLOYER,
which are subject’to the limitations set out in this Agreement.

D. The participation of DOES in this Agreement will be carried out by the Office of
Employer Services, which is responsible for referral and placement of emplovees. or
such other offices or divisions designated by the Office of the Director, of DOES.

E. This Agreement will take effect when signed by the parties below and will be fully
effective for the duration of the Project contract and any extensions or modification to
the Project contract.

1
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This Agreement will not be construed as an appraval of the EMPLOYER'S bid package,
bond application, lease agreement, zonihg-application, loan, or contract/subcontract for
the Project. -

DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and
jobs crezted for the Project (both union and nosunion) include all EMPLOYER'S job
openings and vacancies in the Washington Standard Metropolitan Statistical Area
crealed for the Project as a result of internal promotions, terminations, and expansions of
the EMPLOYER'S workforce, as a result of this project, including loans, lease
agreements, zoning applications, bonds, bids, and contracts,

This Agreement includes apprentices as defined and as amended, in D.C. Law 2-156.
D.C. Official Code §§ 32-1401- 1431.

The EMPLOYER, prime subcontractors end subcontraclors who contract with the
District of Columbia govemment to perform construction, renovation work, or
information technology work wilh a single contract, or cumulative contracts, of at least
£500,000, let within a 12-month period will be required to register an apprenticeship
program with the District of Columbia Apprenticeship Council; and this includes but is
not limiled to, any construction or renovation contract or subcontract signed as the result
of, a loan, bond, grant, Exclusive Right Agreement, street or alley closing, or 2 leasing
agreement of real property for one (1) year or more. In furtherance of the foregoing, the
EMPLOYER shall enter into an agreement with its contraclors, including the general
contractor, that requires that such contractors and subcontractors for the Projecct
participate, in apprenticeship programs for the Project that: (i) meel the standards set
forth in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, and (ii)
have an apprenticeship program registered with the District of Columbia’s
Apprenticeship Council.

RECRUITMENT

The EMPLOYER will complete the attached Employment Plan, which will indicatc the
number of new jobs projected to be created on the Project, salary range, hiring dates,
residency status, ward information, new hire justification and union requircments.

The Employer will post all job vacancies in the DOES’ Virtual One-Stop (VOS) at
www.jobs.de.gov within five (5) days of cxecuting the Agrcement. Should you need
assistance posting job vacancies, please contact Job Bank at (202) 698-6001.

The EMPLOYER will notify DOES, by way of the First Source Office of its Specific
Need for new employees for the Project, within at least five (5) business days (Monday -
Friday) upon Employers identification of the Specific Need., This must be done before
using any other referral source. Specific Needs shall include, at 2 minimum, the number
of employees needed by job title, quelifications, hiring date, rate of pay, hours of work,
duigdon of ciipioyment, and work 1o be performed.

Job openings to be filled by intermal promotion from the EMPLOYER'S cument
workforce do not need to be referred to DOES for placement and referral. However,
EMPLOYER shall notify DOES of such promotions.

2
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&

The EMPLOYER will submit to DOES, prior to commencing work on the Project, the
names, residency status and ward information of all current cmployees, including
apprentices, trainces, and laid-off workers who will be employed on the Project.

REFERRAL

DOES will screen applicants and provide the EMPLOYER with z list of applicants
according to the Netification of Specific Needs supplied by the EMPLOYER as sel forth
in Section IT (B).

DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the aumber
of applicants DOES will refer.

PLACEMENT

The EMPLOYER will make all decisions on hiring new employecs but will, in good
faith, use rcasonable efforis to select its new hires or employees from zmong the
qualified persons referred by DOES.

In the event that DOES is unable to refer qualificd personnel meeling the Employer's
established quelifications, within five (5) business days (Monday - Friday) from the date
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill
remaining positions for which no qualified applicants have been referrcd.
Notwithstanding, the EMPLOYER will still be required to hire 51% District residents
for 21l mew jobs created by the Project.

After the EMPLOYER has selected its employees, DOES will not be responsible for the
cmployees' actions and the EMPLOYER hereby releases DOES, and the Government of
the District of Columbia, the District of Columbia Municipal Corporation, and the
officers and employees of the District of Columbie from any liability for employces'
actions.

TRAINING

DOES and the EMPLOYER may sgree to develop skills training and on-the-job training
programs; the training specifications and cost for such training will be mutually agreed
upon by the EMPLOYER and DOES and will be set forth in & separate Training
Agreement.

CONTROLLING REGULATIONS AND LAWS

To the extent that this Agreement is in conflict with any fcderal labor laws or
governmental regulations, the federal laws or regulations shall prevail.

DOES wili make every effort to work within the terms of all collective bargaining
agreements to which the EMPLOYER is a party.

The EMPLOYER will provide DOES with written documentation that the
EMPLOYER has provided the representative of any collective bargaining unit involved

3
Raviead 3/11 for the Government of the District of Columbia



VII-

VIIL

t

with this Projcct a copy of this Agreement and has requested comments or objections, I
the representative has any comments or objections, the EMPLOYER will promptly
provide them to DOES,

EXEMPTIONS

All contracts, subcontracts or other forms of governmcent-assistance less
than $100,000.

Employment openings the contraetor will fill with individuals already employed by the
company,

Job openings to be filled by laid-off workers according to formally established
recall procedures and rosters.

Construction or renovation contracts or subcontracts in the District of Columbia totaling
less than $500,000 arc exempl from the requirements of Section 1{H) and 1(1} of the
Generzl Terms hereof.

Non-profit organization with 50 or [ess employees are exempt from the requirements.

AGREEMENT MODIFICATIONS, RENEWAL, DMONITORING, AND
PENALTIES

If, during the term of this Agrcement, the EMPLOYER should transfer possession of all
or a portion of its business concerns affected by this Agreement to any other party by
leasc, sale, assignment, merger, or otherwise this First Source Agreement shall remain in
full force and efTect end transferee shall remain subject to zll provisions herein. In
addition, the EMPLOYER as a condition of trensfer shall:

s Notify the party taking possession of the existence of this EMPLOYER'S
First Source Employment Agreement.

2. Notify DOES within seven (7) business days of the transfer. This advice
will include the name of the party taking possession and the name and
telephone of that party's representative.

DOES will monitor EMPLOYER'S performance under this Agreement. The
EMPLOYER will cooperate with the DOES monitoring and will submit & Contract
Compliance Form to DOES monthly.

To assist DOES in the conduct of the monitoring review, the EMPLOYER will make
availablc to DOES, upon request, payroll and employment records for the review period
indicated for the Project.

e R b g

Thi Dinpriuyw will provide DUES additional information upon request.

With the submission of the final request for payment from the District, the
EMPLOYER shall:

4
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1. Document in a repont to DOES its compliance with the requircment that 51%%
of the new employees hired by the EMPLOYER for the Project be District
residents; or

2. Submit to DOES a request for & waiver of compliance of the requirement
that 51% of the new employees hired by the EMPLOYER the Project be
District residents which will include the following documentation:

a. Documentation supporting EMPLOYERS good faith effort to comply;

b. Referrals provided by DOES and other referral sources; and

c. Advertisement of job openings listed with DOES and other referral
sources.

F. The DOES may waive the requirement that 51% of the new employees hired by the
EMPLOYER for the Project be District residents, if DOES finds that:

1. A good faith cffort to comply is demonstrated by the EMPLOYER; or

2. The EMPLOYER is located outside the Washington Standard Metropolitan
Statistical Area and none of the contract work is performed inside the
Washington Standard Metropolitan Statistical Area:

The Washington Standard Metropolitan Statistical Area includes the
District of Columbig, the Virginia Cities of Alexandra, Falls Church,
Manasas, Manasas Park, Fairfax, and Fredericksburg; the Virginia
Counties of Fairfax, Arlington, Prince William, Loundon, Stafiord,
Clarke, Warren, Faugquier, Culpeper, Spotsylvaniz, and King George; the
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick,
and Calvert; and the West Virginia Counties of Berkeley and Jefferson.

3. The EMPLOYER ecnters into 2 special workforce development training or
placement arrangement with DOES; or

4, DOES certifies that there are insufficient numbers of District residents in the
labor market possessing the skills required by the EMPLOYER for the
posilions created as a result of the Project. No failure by Employer to request
a waiver under any other provision hereunder shall be considered relevant to
a requested waiver under this Subsection.

G.  Willful breach of the First Source Employment Agreement by the EMPLOYER, fzilure
to submit the Contract Compliance Report, or deliberate submission of falsified dala,
mey be enforced by the DOES through imposition of penalties, including monetary fincs
of 5% of the total amount of the direct and indirect labor costs of the contract for the
positions created by EMPLOYER.

H. The parties acknowledge that the provisions of E and F of Arlicle VI apply only to

Thisi Suwce biring,

L Nonprofit organizations with 50 or less employees are exempt from the requirement that
51% of the ncw cmployees hired by the EMPLOYER on the Project be District
residents, -

5
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Xt.

Dated this

The EMPLOYER and DOES, or such other agent as DOES may designate, may
mutually agree to modify this Agreemenl.
The EMPLOYER's noncompliance with the provisions of this Agreement may result in
termination.
LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE
Is your firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)?
@ YES [INO
LESRUTEIERINS
if yes, centification number:
APPRENTICESHIP PROGRAM
Do you have & registered Apprenticeship program with the D.C. Apprenticeship
Council? (] YES NO
If yes, D.C. Apprenticeship Council Registration Number:
SUBCONTRACTOR
Is your firm a subcontractor on this project? [ ] YES NO
If yes, name of prime contractor:

Signature Dept. of E

Signature of Employer

sl

Name of Company
1380 Monrae Street NW #543

Address

202.469.5144

Telcphone

E-mail

loyment Services

€
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EMPLOYMENT PLAN

NAnNGE plarr o S

ADDRESS OF eMpLovEr:_1 /00 Columbia Road NW, Washington DC 200D
TELEPHONE NUMBER: 2024895144 conep st menTrFicATION No. S

CONTACT PERSON:“ g Advisor

E-MAIL: wwps or Busingss: [ieal Estate Development

DISTRICT CONTRACTING AGENCY: Deputy Mayor for Planning and Economic Development

conTRaCTIGEFsin TN . o ooy o 202 T2ATSIE
TYPE OF PROJECT: WCONTRACT AMOUNT: S45 Millien - 20 year 1ax ebatement

EMPLOYER CONTRACT amount: 940 Million - 20 year tax abatement

prosect sTArT pate: | all 2012 rroscer Enp pate: Fall 2014

EMPLOYER START DATE: 2l 2012 EMPLOYER END DATE: | 2h 2014

NEW JOB CREATION PROJECTIONS: Please indicate ALL pew position(s) your firm will
create as a result of the Project. If the firm WILL NOT be creating any new employment
opportunities, pleasc complete the attached justification sheet with an cxplanation. Attach
addi{lri'?rng! shects as needed.

JOB TITLE #OFJOBS  |SALARY |UNION MEMBERSHIP REQUIRED |PROJECTED
FfT_BIT RANGE _ |NAME LOCAL# HIRE DATE _|

A |none '

B

C

D

E

F

G

H

1

J

b /

7
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CURRENT EMPLOYEES: Pleasc list the names, residency slatus and ward information of all
cumrent employees, including apprentices, trzinees, and transfers from other projects, who will be
employed en the Project. Attach additional sheets as needed.

NAME OF EMPLOYEE CURRENT DISTRICT |WARD
HESIDENT
vPlease Check

UOoooO0o00000000000000000On

B *
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JUSTIFICATION SHEET: Please provide a detailed explanation of why the Employer will not
have any new hires on the Project..

Avimbicspesshinvuinienalilil (the Developer) Is a District of Columbia Certified
Business Enterprise that will develop a new boutique hotel at the site of the current 7B
M. To assist In the development of the hotel,
the District of Columbia government passed legislalion that would provide the Developer

with a 20 year abatement of real estate taxas valued at $46 Million. The legislation
requires the Developer to comply with the District's first source requirements.

The Developer's role in this project is to provide ongoing management and oversight of
the project, facilitate project financing, submit and gain zoning and entitlement approvals,
hire and monilor the project's general contractor, and prepare and provide reports o the
District of Columbia government as required by the Al Tax Abatement
legislation. All of the funclions described above are non-construction functions and the
majority of these functions will be performed prior to the start of construction and will be
performed by the Developer's exisling personnel and consultants. As a result no new
hires or apprenliceship opportunities will be crealed directly by the developer.

The general contracjor and sub-contractors (yet to be hired) will enter into separate First
Source agreements with the Depariment of Empioyment Services (DOES). The
Developer will review, approve, and-monitor the general contractor’s First Source
agreement to ensure compliance with DC Law and the requirements of the Aulllase

”f tax abatement legislation. J

e

9
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GOVERNMENT OF THE DISTRICT OF COLUMBIA

Department of Employment Services
* % %

MURIEL BOWSER DERORAH A. CARROLL
MAYOR =) DIRECTOR

April 24,2015

Projcctaanager ’
LT ]

929 West Adams Street i
Chicago, IL 60607

Dear uiiiippe.

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Depariment
of Employment Services (DOES) end Gminnysginbissnpingg Under the terms of the Agreement, you are
required to use DOES aos the first source 1o fill oli new jobs crealed as n result of Project: ol i
S [, nddition, al least 51% of the newly created jobs must be filled by D.C. residents. Furiher,
District residents registered in programs opproved by the District of Columbia Apprenticeship Council
shall work 35% of all apprenticeship hours worked in connection with the Project.

You should post your job vacancies to the Depastrent of Employment Services® Virual One-Stop
(VOS) a1 wwiv.dcnetworks.ore. Please contact *nt (202) 698-5772 1o receive
assistance with identifying qualified District residents for placement.

The First Source Program has implemented an electronic compliance database which will provide a
more efficient way for employers to enter and track their monthly First Source data, If you have eny
questions regarding the Monthly Compliance Reporiing Database, please contact

at (202) 698-5772.

Thank you for participating in the First Source Employment Agreement Program, and we are looking
forward to working with you.

Sincerely,

L

Associnte Direclor
First Source Program

Enclosure

4058 Minnesota Ave, N.E. » Suite 5000 » Washinglon, D.C, 20019 « Office: 202.671.1900



& & % Government of the District of Columbia * & x
FIRST SOURCE EMPLOYMENT AGREEMENT
= o _N/A - Private Sector Development - Tax Abatement
ontraci Number
Employer Nau'ne.M
Project Contract Amount: $51,317,908 ?E CEIVE
Employer Coniract Award: $310,000.00 ) AP'R 152005

i
ijegt Name: m ﬂt ——p e

1760 Columbia Road, NW Washington, DC Ward:

Project Address:

Nonprofit Organization with 50 Employees or Less: [[] Yes [B] No

This First Soiirce Employment Agreement, in accordance with The First Source Employment
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05), The
Apprenticeship Requirements Amendment Act of 2004 (Cedified in D.C. Official Code §§ 2-
219.03 and 32-1431) for recruitment, referral, and placement of District of Columbia residents, is
between the District of Columbir Depariment of Employment Services, hereinnRer referred to ns
“DOES”, and ‘wsieissuminiing . hereinafter,
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs
crented by the Project. The Employer will hire 51% District of Columbia residents for all new jobs
created by the Project, and 35 % of &l apprenticeship. hours be ygrked by DC residenis employed
by EMPLOYER in connection with the Project shall be District residents registered in programs
approved by the District of Columbia Apprenticeship Council.

L GENERAL TERMS

£ - A A
A. Subject to the terms and conditions set forth herein, the EMPLOYER will use DOES as
its first source for the recruitment, referral and placement for jobs created by the
Praject,

B. The EMPLOYER will require all Project contraclors with contracts totaling $100,000 or
more, and Project subcontractors with subcontracts totaling £100,000 or more, 1o enter
into a First Source Employment Agreement with DOES.

C.  DOES will provide recruitment, referral and placement services to the EMPLOYER,
which are subject to the fimitations set out in this Agreement.

D. The participation of DOES in this Agreement will be carried out by the Office of
Employer Services, which is responsible for referral and placement of employees, or
such other offices or divisions designated by the Office of the Director, of DOES.

E This Agreement will take effect when signed by the parties below and will be fully
effective for the duration of the Project contract and any extensions or modification to
the Project contract.

1
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This Agreement will not be construed ns an approval of the EMPLOYER'S bid package,
bond application, lease agreement, zoning epplication, loan, or contract/subeontract for
the Project.

DOES and the EMPLOYER a&gree that, for purposes of this Agreement, new hires and
jobs created for the Project (both union and nonunion) include all EMPLOYER'S job
openings and vacancies in the Washinglon Stenderd Metropoliten Statistical Area
created for the Project as & result of internal promotions, terminations, and expansions of
the EMPLOYER'S workforce, as a result of this project, including loans, lease
pgreements, zoning applications, bonds, bids, and contracts.

This Agreement includes apprentices as defined end as amended, in D.C. Law 2-156.
D.C. Official Code §§ 32-1481- [431.

The EMPLOYER, prime subcontractors and subcontractors who contract with the
District of Columbia govemment to perform construction, renovation work, or
infermation technology work with & single contract, or cumutlative contracts, of at least
$500,000, let within & 12-month period will be required to register an apprenticeship
program with the District of Columbin Apprenticeship Council; end this includes but is
not limited to, eny canstruction or renovalion contract or subcontract signed as the result
of, a loan, bond, grant, Exclusive Right Agreement, street or alley closing, or a leasing
agreement of real property for one (1) year or more. In furtherance of the foregoing, the
EMPLOYER shall enter into an agreement with its contrectors, including the general
contraclor, that requires thal such contractors end subcontractors for the Project
participate, in apprenticeship programs for the Project that: (i) meet the standards set
forth in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, and (i)
have en npprenticeship progmm registered with the District of Columbia's
Apprenticeship Council.

RECRUITMENT

The EMPLOYER will complete the attached Employment Plan, which will indicate the
number of new jobs projected to be crested on the Project, salary range, hiring dates,
residency status, ward information, new hire justification and union requirements.

The Employer will post all job vacencies in the DOES’ Virtuel One-Stop (VOS) at
www.iobs.de.gov within five (5) days of execuling the Agreement. Should you need
assistance posting job vacancies, plesse contact Job Bank nt (202) 698-6001.

The EMPLOYER will notify DOES, by way of the First Source Office of its Specific
Need for new employees for the Project, within at least five (5) business days (Monday -
Friday) upon Employers identification of the Specific Need. This must be done before
using any other referral source. Specific Needs shall include, at &8 minimum, the number
of employees needed by job titte, qualifications, hiring dote, rate of pay, hours of work,
duration of employment, and work to be performed.

Job openings to be filled by intemal promotion from the EMPLOYER'S current
workforce do not need to be referred to DOES for placement and referral. However,
EMPLOYER shall notify DOES of such promotions.

2
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The EMPLOYER will submit to DOES, prior to commencing work on the Project, the
names, residency status and ward information of all current employees, including
npprentices, trainees, and laid-ofF workers who will be employed on the Project.

REFERRAL

DOES will screen applicants ond provide the EMPLOYER with a list of applicants
according to the Notification of Specific Needs supplied by the EMPLOYER &s set forth
in Section Il (B).

DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the number
of applicants DOES will refer.

PLACEMENT

The EMPLOYER will make all decisions on hiring new employees but will, in good
faith, use reasonable efforis lo sclect its new hires or employees from among the
qualified persons referred by DOES.

In the event that DOES is vnsble to refer qualified personnel meeting the Employer's
established qualifications, within five (5) business days (Monday - Friday) from the date
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill
remaining positions for which no qualified applicants have been referred.
Notwithstanding, the EMPLOYER will still be required to hire 519 District residents
for oll new jobs created by the Project.

After the EMPLOYER hos selected its employees, DOES will not be responsible for the
employees’ actions and the EMPLOYER hereby releases DOES, and the Government of
the District of Columbia, the District of Columbiz Municipal Corporation, and the
officers and employees of the District of Columbiz from any linbility for employees'
actions.

TRAINING

DOES and the EMPLOYER may agree to develop skills training and on-the-job training
programs; the training specifications and cost for such training will be mutually agreed
upon by the EMPLOYER and DOES and will be set forth in & separate Training
Agreement.

CONTROLLING REGULATIONS AND LAWS

To the extent that this Agreement is in conflict with any fedeml labor laws or
governmental regulations, the federl laws or regulations shall prevail,

DOES will make every effort to work within the terms of all collective bargaining
agreements to which the EMPLOYER is & party.

The EMPLOYER will provide DOES wilh wrillen documentation that the
EMPLOYER has provided the representative of any collective bargaining vnit involved

3
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with this Project o copy of this Agreement and has requested comments or objections. If
the representntive has any commenls or objections, the EMPLOYER will promptly
provide them to DOES.

EXEMPTIONS

All contracts, subcontracts or other forms of govemment-assistance less
than $100,000.

Employment openings the contractor will fill with individusls already employed by the
company.

Job openings to be filled by laid-off workers according to formally established
recell procedures and rosters.

Construction or renovation conlracts or subcontracts in the District of Columbia totaling
less than $500,000 are exempt from the requirements of Section {H) and I{I) of the
General Terms hereof.

Non-profil organization with 50 or less employees are exempt from the requirements.

AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND
PENALTIES

If, during the term of this Agreement, the EMPLOYER should transfer possession of all
or & portion of ils business concerns affected by this Agreement to any other party by
lease, sale, assignment, merger, or otherwise this First Source Agreement shall remain in
full force and effect and transferee shall remain subject to all provisions herein. In
addition, the EMPLOYER as a condition of transfer shall:

L Notify the party taking possession of the existence of this EMPLOYER'S
First Source Employment Agreement.

!d

Notify DOES within seven (7) business days of the transfer. This advice
will include the name of the party taking possession and the name and
telephane of that party's representative,

DOES will monitor EMPLOYER'S performance under this Agreement. The
EMPLOYER will cooperale with the DOES monitoring and will submit & Contract
Compliance Form to DOES monthly.

To nssist DOES in the conduct of the monitoring review, the EMPLOYER will make
available to DOES, upon request, payroll and employment records for the review period
indicated for the Project.

The Employer will provide DOES additional information upon request.

With the submission of the final request for payment from the District, the
EMPLOYER shall:

1
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Document in a report to DOES its compliance with the requirement that 51%
of the new employees hired by the EMPLOYER for the Project be District
residents; or

Submit to DOES a request for a waiver of compliance of the requirement
that 51% of the new employees hired by the EMPLOYER the Project be
District residents which will include the following documentation:
8. Documentation supporting EMPLOYERS good faith effort to comply;
b. Referrals provided by DOES and other referral sources; and
c. Advertisement of job openings listed with DOES and other referral
Sources.

F: The DOES may waive the requirement that 51% of the new employees hired by the
EMPLOYER for the Project bz District residents, if DOES finds that:

ke

2

A good fzith effort to comply is demonstrated by the EMPLOYER,; or

The EMPLOYER is located outside the Washinglon Standard Metropolitan
Statistical Area and none of the contret work is performed inside the
Washington Standard Metropolitan Statistical Area:

The Washinglon Standard Metropolitan Statistical Area includes the
Dislrict of Columbia, the Virginie Cities of Alexandria, Falis Church,
Manasas, Manasas Park, Feirfax, and Fredericksburg; the Virginia
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford,
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King Gearge; the
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick,
and Calvert; and the West Virginia Counties of Berkeley and Jefferson.

The EMPLOYER enters into a special workforce development training or
placement arrangement with DOES; or

DOES certifies that there are insufficient numbers of District residents in the
labor market possessing the skills required by the EMPLOYER for the
positions created as a result of the Project. No failure by Employer to request
a waiver under any other provision hereunder shall be considered relevant to
a requested waiver under this Subsection.

G. Willful breach of the First Source Employment Agreement by the EMPLOYER, Failure
to submit the Contract Compliance Report, or deliberate submission of falsified data,
may be enforced by the DOES through imposition of penalties, including monetary fines
of 5% of the total amount of the direct and indirect labor costs of the contract for the
positions created by EMPLOYER.

H.  The parties acknowledge that the provisions of E and F of Article VIII apply only to
First Source hiring.

L Nonprofit orgenizations with 50 or less employees are exempt from the requirement that
51% of the new employees hired by the EMPLOYER on the Project be District

residents,

5
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EMPLOYMENT PLAN

NAME OF EMPLOYER:M

ADDRESS OF EMPLOYER: P. 0. Box 41711012 Red Lion Road, White Marsh, MD 21162

revepHoNe Numeer: 410 3350381 tepeeat inenmirication no IS
conTACT pErson: NN 7, . Corp. Sec./Controller

evar . . . Demolition Subcontractor

DISTRICT CONTRACTING AGENCY: Deputy l\f:izpr for Pianning & Economic Davelopment

coNTRACTING OFFiceR: SRS .., ... c \1vpEn:
tvre oF prosect: SRR . . . 7 \vounT: 99 1,517,908

EMPLOYER CONTRACT AMounT: 9310,000.00

-

PROJECT START DATE: PROJECT END DATE:
]
3/23/15 emPLOYER END DATE: (/30/2015

EMPLOYER START DATE:

NEW JOB CREATION PROJECTIONS: Plense indicate ALL new position(s) your firm will
create as a result of the Project. IF the firm WILL NOT be creating any new employment
opportunities, please complele the attached justification sheet with an explonalion. Attach
additional sheets ns needed.

JOB TITLE # OF JOBS SALARY UNION MEMBERSHIP REQUIRED | PROJECTED
BT _P/T RANGE NAME LOCAL#H HIRE DATE

A [NIA

B

C

D

E

F

G

H

|

]

K

7
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CURRENT EMPLOYEES: Please list the names, residency stetus and ward information of all
current employees, including apprentices, trainees, and transfers {rom other projects, who will be
employed on the Praject. Attach additional sheets as needed,

NAME OF EMPLOYEE CURRENT DISTRICT |WARD
RESIDENT
v Please Check

Plazsa s=2 aliached fis) of all current employees who MAY work on this project.

(None are DC residents.)

EIDDDDﬁDDDDDDDDDDDDDDDDDDD
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JUSTIFICATION SHEET: Pleasc provide a detailed explanation of why the Employer will not
have any new hires on the Project.

Interior Specialists, Inc. will be working as a demnolition subcontractor on the project and
will utilize our current workforce to comnplete our work, therefore, no new positions or
apprenticeships will be crealed by this project.

Please als0 note that our company is based out of White Marsh, Maryland and is not
within the Washinglon Standard Metropolilan Statistical Area.

9
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. GOVERNM.ENT OF THE DISTRICT OF COLUMBIA
Department of Employment Services

: * Kk .
MUREL BOWSER == DEBORAH A. CARROLL

Mayor DIRECTOR

August 23, 2016

Project Manager

929 West Adams Streel
Chicago, IL 60607

Dear Mr. Hogan:

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Department
of Employment Services (DOES) and Under the terms of the
Agreernent, you are required to use DOES as the first source to fill o]l new jobs created as a result of
Project: SN, [ addition, at least 51% of the newly created jobs must be filled by D.C.
residents, Further, District residents registered in programs approved by the District of Columbia
Apprenticeship Council shall work 35% of all apprenticeship hours worked in connection with the
Project.

You should post your job vacancies to the Depastment of Employment Sesvices® Virual One-Stop
(VOS) at www.denetworks.orz, Please contact e o receive assistance with identifying
quolified District residents for placement.

First Source reports are due by the 10" of each the month, reporting data of the prior month. Company
representatives responsible for completing the First Source Contract Compliance reports shall contact

, phmesiuseseSGaamsay, 202-698-3529 within 2 dnys of receipt of execuled
Agreement for a user name and password to access the First Source Employer Portal for electronic

submission of reports.

Thank you for participating in the Firsl Source Employment Agreement Program, and we ore looking
forward (o working with you.

4

Sincerely,

L

4

Supervisor
First Source Program
|

P g

Enclosure

4058 Minnesola Ave, N.E. * Suite 5000 » Washington, D.C, 20019 » Office: 202.671.1900



& % & Govermuent of the District of Columbia * K X
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0 62t FIRST SOURCE EMPLOYMENT AGRECMENT BECFEE
i Cantract Number: Tax Abatement -“ =
Employer Nnme:m
Project Conlract Amount:

Employer Conlract Award: $2,202,650.00

p[-oject annem

Project Address: 1380 Monroe Sireet #543 NW vy, 4. 1

Nonprofit Organization with 50 Employzes or Less: [1 Yes [H]) No

This First Source Employment Agrcemcnt, in accordance with The Firs! Source Employment
Agrcement Act of 1984 (codified in D,.C, Official Code §§ 2-219.01 — 2.219.05), The
Apprenhceshlp Reguirements Amendmenl Act of 2004 (Codificd in D.C. Official Code §§ 2-
219.03 aod 32-1431) for reeruitment, referral, and placement of District of Colunibia resldents, is
between ihe District of Columbia Depariment of Employment Services, hereinafier referred to as
“DOES”, ond SRR , hereinafter,
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES
as its first source for recrultment, referral, and placement of new hives or employees for all new jobs
craated by the Project, The Employer will hire 51% Disleict of Calumbin residents for all new jobs
created by tlie Project, and 35 % of all apprenticeship hours be worked by DC resldents employed
by EMPLOYER in conncclion with tho Praject shall be District residents registered in programs
approved by the District of Columbia Apprenticeship Counsil,

+ L GENERAL TERMS

A, Subject to the lerms and conditions set forth herein, the EMPLOVYER will use DOES &5
its first source for the recruitment, referal and placeinent for jobs created by the
Project.

B.  The EMPLOYER will require all Project contraciors with conlracts totaling $100,000 or
more, and Praject subcontractors with subcontracts toteling $100,000 or more, to eater
into & First Source Employment Agreement with DOES.

C.  DOES will provide recrultment, referral end placement services to the EMPLOYER,
wihiich are subject to the limitations set out in this Agreement.

D,  The paricipation of DOES In this Agreement will be camried out by the Office of
Employer Services, which is responsible for referral and placement of employces, or
such ather offices or divisions designated by the Office of the Director, of DOES.

E.  This Agreement will toke effect when signed by the parties below end will be fully
effective for the duration of the Project coniract end any cxlensions or modification to
the Project contract.

1
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D.

This Agreement will not be conslrued a5 an approva! of the EMPLOYER'S bid package,
bond application, lease ngrecnent, zoning application, loan, or contrac/subcontract for
the Froject.

DOES and the EMPLOYER ogrec that, for purposes of this Agreement, new hires and
Jobs crealed for the Project (both union and nonunion) include all EMPLOYER'S job
openings and vacencics in the Washinglon Standard Melropolitan Stalistical Area
created for the Project os a result of internal promotions, terminations, and expansions of
the EMPLOYER'S workforce, as & result of this project, including loans, lease
sgreements, zoning applications, bonds, bids, and contracts.

This Agreement includes apprentices a3 defined and &s amended, in D.C, Law 2-156,
D.C, Official Code §§ 32-1401- 143].

The EMFLOYER, prime subcontractors and subconiractors who contract with the
Dislrict of Columbia government to perform coenstruction, renovation work, or
information technology work with a single contract, or cumulative contracts, of at least
$500,000, let within & [2-month period will be required to reglster an apprenticeship
progrom with the Disltrict of Columbia Apprenticeship Council; and this includes but is
not Jimiled to, any construction or renovalion contract or subcontiact signed as the result
of, o loan, bond, grant, Exclusive Right Agreement, street ot alley closing, or a leesing
ogreement of real property for one (1) year or more, In furlherance of the foregoing, the
EMPLOYER shall enter into an agreement with its contraclors, including the general
comtraclor, that requires that such contractors and subcontractors for the Project
participale, in spprenticeship programs for the Project that: (i) meet (he slandards sct
forth in Chepter 11 of Title 7 of the Dlistrict of Columbis Municipal Regulations, and (ii)
have en apprenticeship program regisiered with the District of Calumbia’s
Apprenticeship Council,

RECRUITMENT

The EMPLOYER will complete the atteched Employment Plan, which will indicate the
number of new jobs projected to be created on the Project, salary range, hiring dates,
restdency status, ward information, new hire justification nnd union requirements,

The Employer will post all job vacancies in the DOES’ Virlual One-Stop (VOS) al
wivw.jobs.de.gov within five (5) days of executing the Agreement, Should you need
assistance posting job vacancies, pleass contact Job Bank at (202) 698-6001,

The EMPLOYER will notify DOES, by way of the First Source Office of its Specific
WNeed for new employees for the Project, within at least five (5) business days (Monday -
Friday) upon Employers identificotion of the Specific Need. This must be done before
using any other referral source. Specific Needs shall include, at & minimum, the number
of employees needed by job title, qualifications, hiring date, rate of pay, hours of work,
durstion of employment, and work to be performed.

Job openings to be filled by inlernal promotion from the EMPLOYER'S current
workforee do not need 1o be referred to DOES for placement and referral, However,
EMPLOYER shall nolify DOES of such promotioss.

2
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Iv,

V.

The EMPLOYER will submit o DOES, prior to commencing work on the Praject, the
names, residency sialus end ward informalion of all current employees, including
mpprentices, trainecs, and laid-off workers who will be employed on the Project.

REFERRAL

DOES will screen opplicents and provide the EMPLOYER wilh e list of appliconts
oecording to the Nolificetion of Specific Needs supplisd by the EMPLOYER as sct forlh
in Section [l (B).

DOES will notify the EMPLOYER, prior to the enticipated hiring dates, of the number
of applicants DOES will refer,

PLACEMENT

The EMPLOYER will make sl decisions on hiring naw employzes but will, in good
faith, usc reesonnble efforis to select its new hires or employees from omong the
quelified persons referred by DOES.

In the event that DOES is unable to refer qualified persontel meeting the Employer's
establishied qualifications, within five (5) business days (Manday - Friday) from the date
of notification, from the EMPLOYER , the EMPLOYER will be free to dircctly fill
remaining positions for which no qualified applicanls have been referred.
Nolwithstanding, the EMPLOYER will still be required to hire 51% District residents
for ell new jobs created by the Project.

Aler the EMPLOYER has selected its employces, DOES will not be responsible for the
employees’ nctions and the EMPLOYER hereby releases DOES, and the Governinent of
the District of Columbis, the District of Columbia Municipal Corporation, and the
officers and employees of the Dislrict of Columbia from any lsbility for employecs'
actions.

TRAINING

DOES &end the EMPLOYER may agree to develop skills training and an-the-job treining
programs; the (reining specifications ond cost for such training will be mutuslly agreed
upon by the EMPLOYER end DOES and will be set forth in o separate Training
Agreement.

CONTROLLING REGULATIONS AND LAWS

To the exienl that this Agreement is in conflict with any federal [sbor lews or
governmentel regulations, the federa! faws or regulations shell prevail,

DOES will meke every effor to work within the terms of ell colleclive bargaining
sgreements to which the EMPLOYER is a parly.

The EMPLOYER will provide DOES with writien documentation that the
EMPLOYER has provided the representative of any collective bargaining unit involved
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VI

wilh this Projecl a copy of this Agreement nnd has requesied comiments or objections, If
the represenintive has any comments or objectlons, the EMPLOYER will promptly
provide them to DOES,

EXEMYTIONS

All contizets, subcontracts or other forms of govemment-assisiance less
than $100,000.

Employment openings the contracter will fill with individuals already emiployed by the
company.

Job openings to be filied by lold-off workers secording to formally established
recall procedures and rosters,

Construction or renovation contracts or subcontracts in the District of Columbia totaling
less than $500,000 are exempt from the requirements of Sectiop I(H) end [(1) of the
General Terms hereof,

Non-profit organization with 50 or l2ss cmployees ere exempt from the requirements.

AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND
PENALTIES

if, during the term of this Agreement, the EMPLOYER should transfer possession of all
or 8 portion of its business concerns effected by this Agreement to any other party by
lense, sale, assigmnent, merger, or othenyise this First Source Agreement shall semain in
full force and effect and transferce shall remain subject to ell provisions herein. In
addition, the EMPLOYER ns & condition of transfer shalk:

I Notify the parly (aking possession of the existence of this EMPLOYER'S
First Source Employment Agreenient.

2. Notify DOES within seven (7) business days of the teansfer, This advice
will include the name of the perty teking possession ond the nome and
telephone of that party's representative,

DOES will monitor EMPLOYER'S performance under this Agreement. The
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract
Compliance Form to DOES montbly,

To assist DOES in the conduct of the monitoring review, the EMPLOYER will make
nvallable to DOES, upon request, payroll end employment records for the review period
indicated for the Project.

The Employer will provide DOES additional informalion upon request.

With the submission of the final request for payment from the District, the
EMPLOYER shall:
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}. Document in a report to DOES its complinnce with the requirement thal 51%
of the new emplayces hired by the EMPLOYER for the Project be District
residents; or

2. Submit to DOES a request for o waiver of compliance of the requirement
that 51% of the new employces hired by the EMPLOYER {he Project be
District residents which will incltide the following documentalion:

n. Documenlation supporting EMPLOYERS good faith effort to comply;

b. Refeirals provided by DOES and other referral sources; and

c. Advestisement of job openings listed with DOES and other referral
sOurces,

F.  The DOES may waive the requirement that 51% of the new employees hired by the
EMPLOYER for the Project be Dislrict residents, if DOES finds that:

. A pood (aith effort lo comply is demonstrated by the EMPLOYER; or

2. The EMPLOYER is located outside the Washington Standsrd Metropolilan
Stalistical Area ond none of the contract work Is performed inside the
Washinglon Stondard Metropolitan Statistical Area:

The Washington Standard Metropolitan Statistical Area includes the
District of Columbla, the Virginia Cities of Alexandris, Falls Church,
Manasss, Msanasas Park, Feirfox, and Fredericksburg; the Virginia
Counties of Fairfax, Arlinglon, Prince William, Loundon, Stafford,
Clarke, Warren, Fauquier, Culpepzr, Spotsylvania, snd King George; the
Maryland Countics of Monigomery, Prince Georges, Charles, Frederick,
and Calverl; and the West Virginia Counties of Berkeley and Jefferson,

3, The EMPLOYER cnlers into & special workforce development trelning or
placement arrangement with DOES; or

4, DOES certifies that there ore insufficient numbers of District residents in the
lsbor market possessing the skills required by the EMPLOYER for the
positions created as e result of the Project. No failure by Employer to request
& waiver under any other provision hereunder shall be considered relevant to
a requested waiver under this Subsection.

G.  Willful breach of the First Source Employment Agreement by the EMPLOYER, failure
to submit the Contract Compliznce Report, or deliberate submission of falsified date,
msy be enforced by the DOES through imposition of penelties, including monetary fines
of 5% of the tolal emount of the direct and Indirect Iabor costs of the contract for the
positions created by EMPLOYER.

H.  The porties ecknowledge (hal the provisions of E and F of Article VI apply only to
First Source hiring.

I, Nonprofit organizetions with 50 or less employces are exempt from the requirement that
51% of the new employces hired by the EMPLOYER on the Project ba District
residents.
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X

XL

Dated this
A

Al e BER ..

Sa!urc Dept. of | Emp!oynt Services Signalurc'ufEmpluyer

o Y g O g

The EMPLOYER and DOES, or such other ngent ns DOES may designate, may
nmtually ngree to modify this Agreement.

The EMPLOYER's noncompliance with the provisions of this Agreement may result in
termination,

LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE

Is your finn & certified Local, Small, Disadvantoged Business Eunleiprise (LSDBE)?
@ vyes Cno

ES2RLLLTTCINON
If yes, cerlification number;
APPRENTICESHIP PROGRAM

Do you have a regislered Apprenliceship progism with the D.C, Apprenticeship
Council? B YES [INO
91367

If yes, D.C, Apprenticeship Council Registration Number:

SUBCONTRACTOR

Is your finm a subcontractor on this project? {8 YES Cino
If yes, name of prime contractor: NmEEIETEIm———

BB day of mugu ST w16

Name of Compsany
2220 Miztassla Avo BE WWashisgion DO 20020

Address
202-562-0027

Telephone

E-mail

&
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EMPLOYMENT PLAN

R — m B
ADDRESS OF EMPLovER: 2200 Minnesota Ave SE Washington DC 20020

TELEPHONE NUMBER: 202-562-0027 FEDERAL I1DENTIFICATION NO.”
contact rErson: TR g Payroll Manager

DISTRICT CONTRACTING AGENCY: Deputy Mayor for Planning and Economlc Deyeloprnen!

CONTRACTING OFFiCER; WIS . -...one nupeer; 202724-7535

TYPE OF PROJECT: CONTRACT AMOUNT:
EMPLOYER CONTRACT AMOUNT: $2'292‘650‘00 x
PROJECT START DATE: PROJECT END DATE:

empLovEr sTART DaTE: SUGUSt 2016 by over enp pats: AP 2017

%3

NEW JOB CREATION PROJECTIONS: Piense indicate ALL new position{s) your firm will
ceale as a resull of the Project, If the finn WILL NOT be crealing eny new employment
opportunities, please complete the attached justification shest with en explesation, Allach
additional sheets as needad.

JOBTITLE " J40OF10BS SALARY |UNION MEMBERSHIP REQUIRED [PROJECTED
FIT BT RANGE MAME LOCALY HIRD DATE

A

B

c

D

E

F

G . s

H

I

L]

K
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CURRENT EMPLOYERLS: Please list the names, residency stalos ond ward information of all
curvent employces, including apprentices, trainecs, and translers i‘mn ollicr projeets, who will be

cmployed on the Praject. Atiach additionnl sheets ns needed,

|

NAME OF EMPLOYEF,

CURRENT DISTRICT

RESIDENT

Plesse Check ™

WARD

Please see allached list

OCoOOOo0DO000 000000 O0OOo Qoo 0s
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FIRSTHAME LASTNAME

g

(I A

RO

pos
DaATHEGH
120111966
2ZNeT7
001809
0772910080
DUR2I05S
0a/10/3000
121970
THET2
O7r20/4080
4720N078
o7TANIeIY
ot/zanee2
1220172
2181070
AMIDT4
8124078
0001067
414j1964
02HUTT
oroness
4131509
1uZingm
12101094
1WZnene
281978
U002
1UAN05I
9/10/1960
4ner2
4TS
1041007
101930
Arugeeo
ZHEHBG
1171800
LTk Te) i~ ]
10/053903
Lirrfybig]
11111000
wANgS
GHMTHETY
JDM085
G901
2511080
4001
Ar2211909
QITHeNs
AI221004
ALHo6e

ARDRESS_UNEL
3639 Malibu Qedle
2302 11th Strest
7905 Frammingo Dr.
1953 16th Place, SC
289 571h Maca NE
53428 Streat 5E

18 O Sweet W

S527 Kiskland Or.
19355 Cirddo Gate Drlve,
2420 Poery Maca NW
1015 15th SKreat., SE
39325000 Place
3717 Rolling Mills Ave
057 21 Strout NE
4322 4ih Sreet North
3912 Harrison 5T, NW
1732 GatesSueat
7149 Wedmoere Court
70 Farrapue P NW
5421 Taylor Streat
H205 1th Ava

423 Lineolnla td.
G423 Lincolnia N,

3210 Wisconsin Ava NW

13115 Entalic Rord
3634 gdison Street
5504 7th SL KW

4800 Redfox fd.

1420 Pamty Place NW
3330 7th Street NW
A16 Glrard Stroet
19515 Frederick Road
1420 Permry Place, NW
7223 Mitiaest Termace
754 Morton S, NwW
1515 Ogdon Strent NW
1273 16\h Street, NE.
B8G4g AdHsnnc M

4315 3rd Swreer SE

711 Randolph Strest W
58168 Maryhurt Drive
3304 15th Sreet NE
1515 Ogden Strect NW
5407 9th St, NW

1515 Ogden Strect NW
1515 Ogden Street NW
5204 Mincola Road

3210 Wisconsln Avo MW

15C0Spring PL, NW

1416 Parkwood Placu NW

ADDRESS_UNE2 ~DC_QUADIANT CITY

T-11
Apr30L

Apt30L

Apt102

AprBa
ApLIG
Apzna

Am109

Aptozol
Apt2

Aptii02

Apradl
AptH2

ApEMl

ApLEZGL
Apty3o9
Aptana

Apt#any

AptIng

Fals Church
Adington
Aleandeila
1 Washington
7 Washington
7 Washingion
5 Washington
Frederck
Germantown
1 Washington
G Washington
Altgnderia
Atmxanderia
5 Washington
Arfington

Sivar Spring
Awpandeatla
Alexanderia
3 Washingion
Sliver Spring
Algandeila
4 Washingtan
Rockvilie
1 Washington
& Washingron
Galthersburg
Gemmantown
1 Washinglon
Dervrood
1 Washington
1 Washingien
1 Washlagton
Manass
8 Washington
5 Washington
Hyatvllie
S Washlagran
1 Washington
& Wathington
1 Washington
1 Washingion
Collegn Park
3 Waihington
1 Wathington
1 Washingion

STATE POSTALCODE SURG_DATE

VA
VA
VA

SRRERRRRRAERRSRRRER

2041 0N22/2014
2201 01184090
22306 1272112015
20020 O5M52034
20015 CW29/2010
10019 002272010
20001 00NTI2083
170 2010
20874 Ov/2200T
20010 111572014
20008 GRGZ00D
22303 0V292007
22309 060822005
20002 10032011
20019 w222007
22303 S2272006
2076 4-02.2007
20011 02172010
0710 E212010
20903 CRI2010
23312 6102016
22312 GHA2010
2006 22218
2506 Sr2N4
22305 SHRNG
20011 a/ar2010
10852 22010
10030 17202014
10011 G416
10877 GH5S2015
20076 6H52016
20010 22572013
20855 21272010
20010 Q7007
20010 412572010
20002 67472043
20110 Sheroi1s
20032 anyvams
20017 V72010
20782 117212011
20010 &212010
20010 432010
20011 1212972008
20010 a2ézo10
20010 42572016
20740 02000
200106 GA016
20010 12018
20010 GHIROIG



1118080 «
ARANOTS
WSHETT |
11411932
0/19/1883
1R/1950
1211901

B21 wong Fellow St, NW

10803 Lombardy Md
47 S.Groanbrler St.
5204 Mingols Road
1620 Pemy Placn NW
634 Mocton Strect NW
2923 Knox Plare St

Apth 67

Apt 12

4 Washington
Siiver Spilng
Adlngion
College Park

1 Washington

1 Washington

a2 Washington

MD
VA

oc

nc

20010 Si21701%
20901 272072016
22204 11016
20740 QU000
20010 91102007
20010 7A/2014
2002C 820V2067



