
------ -·-- --------- ---------- -- ---- -

JUSTfFJCATION SHEET: PJense provide n de!nilcd cxphmalion of why the Emp1oyer will not 
have nny new hires on the Project. 

Currently we have surtlclant manpowers based upon our statement of work 
requtremen\s. However If a Change Order requires "Additional Workf orce91 we wl!! then 
Interview and consider hiring DJslrlct Employees based upon our First Source 
Employment Agraamenl. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURIEL BOWSER 
MAYOR 

April 9, 2015 

Bill Hogan 
Project Manager 
Walsh Construction Company, LLC 
929 West Adams Street 
Chicago, Il.. 60607 

Dear Mr. Hogan: 

*** DEBORAH A. CARROLL 
ACTING DIRECTOR 

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Department 
of Employment Services (DOES) and Walsh Construction Company, LLC. Under the terms of the 
Agreement, you are required to use DOES as the first source to fill all new jobs created as a result of 
Project: Adams Morgan Hotel. In addition, at least 51 % of the newly created jobs must be filled by D.C. 
residents. Further, District residents registered in programs approved by the District of Columbia 
Apprenticeship Council shall work 35% of all apprenticeship hours worked in connection with the 
Project. 

You should post your job vacancies to the Department of Employment Services' Virtual One-Stop 
(VOS) at www.dcnetworks.org. Please contact DeCarlo Washington at (202) 698-5772 to receive 
assistance with identifying qualified District residents for placement. 

The First Source Program has implemented an electronic compliance database which will provide a 
more efficient way for employers to enter and track their monthly First Source data. If you have any 
questions regarding the Monthly Compliance Reporting Database, please contact DeCarlo Washington 
at (202) 698-5772. 

Thank you for participating in the First Source Employment Agreement Program, and we are looking 
forward to working with you. 

Sincerely, 

Associate Director 
First Source Program 

Enclosure 

4058 Minnesota Ave, N.E. •Suite 5000 •Washington, O.C. 20019 •Office: 202.671.1900 



* * * Government of the District of Columbia 
FIRST SOURCE EMPLOYMENT AGREEMENT 

C N b 
N/A- Private Sector Development- Tax Abatement 

ontract um er=---------------------

Employer Name: Walsh Construction Company II LLC 

. $51,317,908 
Project Contract Amount:----------------i,......~u 

Employer Contract Award._· $_5_1_,_3_17_,9_o_a ________ ---1H-~ 

Project Name: Adams Morgan Hotel 

Project Address: 1380 Monroe Street NW#543 -20010 Ward: _1 __ _ 

Nonprofit Organization with 50 Employees or Less: D Yes • No 

* * * 

This First Source Employment Agreement, in accordance with The First Source Employment 
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05), The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Official Code §§ 2-
219.03 and 32-1431) for recruitment, referral, and placement of District of Columbia residents, is 
between the District of Columbia Department of Employment Services, hereinafter referred to as 
"DOES", and Walsh Construction Company II LLC , hereinafter, 
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES 
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs 
created by the Project. The Employer will hire 51 % District of Columbia residents for all new jobs 
created by the Project, and 35 % of all apprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with the Project shall be District residents registered in programs 
approved by the District of Columbia Apprenticeship Council. 

I. GENERAL TERMS 

A. Subject to the terms and conditions set forth herein, the EMPLOYER will use DOES as 
its first source for the recruitment, referral and placement for jobs created by the 
Project. 

B. The EMPLOYER will require all Project contractors with contracts totaling$ l 00,000 or 
more, and Project subcontractors with subcontracts totaling $100,000 or more, to enter 
into a First Source Employment Agreement with DOES. 

C. DOES will provide recruitment, referral and placement services to the EMPLOYER, 
which are subject to the limitations set out in this Agreement. 

D. The participation of DOES in this Agreement will be carried out by the Office of 
Employer Services, which is responsible for referral and placement of employees, or 
such other offices or divisions designated by the Office of the Director, of DOES. 

E. This Agreement will take effect when signed by the parties below and will be fully 
effective for the duration of the Project contract and any extensions or modification to 
the Project contract. 
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F. 

G. 

H. 

I. 

II. 

A. 

B. 

c. 

D. 

This Agreement will not be construed as an approval of the EMPLOYER'S bid package, 
bond application, lease agreement, zoning application, loan, or contract/subcontract for 
the Project. 

DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and 
jobs created for the Project (both union and nonunion) include all EMPLOYER'S job 
openings and vacancies in the Washington Standard Metropolitan Statistical Area 
created for the Project as a result of internal promotions, terminations, and expansions of 
the EMPLOYER'S workforce, as a result of this project, including loans, lease 
agreements, zoning applications, bonds, bids, and contracts. 

This Agreement includes apprentices as defined and as amended, in D.C. Law 2-156. 
D.C. Official Code§§ 32-1401 - 1431. 

The EMPLOYER, prime subcontractors and subcontractors who contract with the 
District of Columbia government to perform construction, renovation work, or 
information technology work with a single contract, or cumulative contracts, of at least 
$500,000, let within a 12-month period will be required to register an apprenticeship 
program with the District of Columbia Apprenticeship Council; and this includes but is 
not limited to, any construction or renovation contract or subcontract signed as the result 
of, a loan, bond, grant, Exclusive Right Agreement, street or alley closing, or a leasing 
agreement of real property for one (1) year or more. In furtherance of the foregoing, the 
EMPLOYER shall enter into an agreement with its contractors, including the general 
contractor, that requires that such contractors and subcontractors for the Project 
participate, in apprenticeship programs for the Project that: (i) meet the standards set 
forth in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, and (ii) 
have an apprenticeship program registered with the District of Columbia's 
Apprenticeship Council. 

RECRUITMENT 

The EMPLOYER will complete the attached Employment Plan, which will indicate the 
number of new jobs projected to be created on the Project, salary range, hiring dates, 
residency status, ward information, new hire justification and union requirements. 

The Employer will post all job vacancies in the DOES' Virtual One-Stop (VOS) at 
www.jobs.dc.gov within five (5) days of executing the Agreement. Should you need 
assistance posting job vacancies, please contact Job Bank at (202) 698-600 l. 

The EMPLOYER will notify DOES, by way of the First Source Office of its Specific 
Need for new employees for the Project, within at least five (5) business days (Monday -
Friday) upon Employers identification of the Specific Need. This must be done before 
using any other referral source. Specific Needs shall include, at a minimum, the number 
of employees needed by job title, qualifications, hiring date, rate of pay, hours of work, 
duration of employment, and work to be performed. 

Job openings to be filled by internal promotion from the EMPLOYER'S current 
workforce do not need to be referred to DOES for placement and referral. However, 
EMPLOYER shall notify DOES of such promotions. 
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E. 

III. 

A. 

B. 

IV. 

A. 

B. 

c. 

v. 

A. 

VI. 

A. 

B. 

c. 

The EMPLOYER will submit to DOES, prior to commencing work on the Project, the 
names, residency status and ward information of all current employees, including 
apprentices, trainees, and laid-off workers who will be employed on the Project. 

REFERRAL 

DOES will screen applicants and provide the EMPLOYER with a list of applicants 
according to the Notification of Specific Needs supplied by the EMPLOYER as set forth 
in Section II (B). 

DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the number 
of applicants DOES will refer. 

PLACEMENT 

The EMPLOYER will make all decisions on hiring new employees but will, in good 
faith, use reasonable efforts to select its new hires or employees from among the 
qualified persons referred by DOES. 

In the event that DOES is unable to refer qualified personnel meeting the Employer's 
established qualifications, within five (5) business days (Monday - Friday) from the date 
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill 
remaining positions for which no qualified applicants have been referred. 
Notwithstanding, the EMPLOYER will still be required to hire 51 % District residents 
for all new jobs created by the Project. 

After the EMPLOYER has selected its employees, DOES will not be responsible for the 
employees' actions and the EMPLOYER hereby releases DOES, and the Government of 
the District of Columbia, the District of Columbia Municipal Corporation, and the 
officers and employees of the District of Columbia from any liability for employees' 
actions. 

TRAINING 

DOES and the EMPLOYER may agree to develop skills training and on-the-job training 
programs; the training specifications and cost for such training will be mutually agreed 
upon by the EMPLOYER and DOES and will be set forth in a separate Training 
Agreement. 

CONTROLLING REGULATIONS AND LAWS 

To the extent that this Agreement is in conflict with any federal labor laws or 
governmental regulations, the federal laws or regulations shall prevail. 

DOES will make every effort to work within the terms of all collective bargaining 
agreements to which the EMPLOYER is a party. 

The EMPLOYER will provide DOES with written documentation that the 
EMPLOYER has provided the representative of any collective bargaining unit involved 
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VII. 

A. 

B. 

c. 

D. 

E. 

with this Project a copy of this Agreement and has requested comments or objections. If 
the representative has any comments or objections, the EMPLOYER will promptly 
provide them to DOES. 

EXEMPTIONS 

All contracts, subcontracts or other forms of government-assistance less 
than $100,000. 

Employment openings the contractor will fill with individuals already employed by the 
company. 

Job openings to be filled by laid-off workers according to formally established 
recall procedures and rosters. 

Construction or renovation contracts or subcontracts in the District of Columbia totaling 
less than $500,000 are exempt from the requirements of Section l(H} and 1(1} of the 
General Terms hereof. 

Non-profit organization with 50 or less employees are exempt from the requirements. 

VIII. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND 
PENALTIES 

A. If, during the term of this Agreement, the EMPLOYER should transfer possession of all 
or a portion of its business concerns affected by this Agreement to any other party by 
lease, sale, assignment, merger, or otherwise this First Source Agreement shall remain in 
full force and effect and transferee shall remain subject to all provisions herein. In 
addition, the EMPLOYER as a condition of transfer shall: 

1. Notify the party taking possession of the existence of this EMPLOYER'S 
First Source Employment Agreement. 

2. Notify DOES within seven (7} business days of the transfer. This advice 
will include the name of the party taking possession and the name and 
telephone of that party's representative. 

B. DOES will monitor EMPLOYER'S performance under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract 
Compliance Form to DOES monthly. 

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER will make 
available to DOES, upon request, payroll and employment records for the review period 
indicated for the Project. 

D. The Employer will provide DOES additional information upon request. 

E. With the submission of the final request for payment from the District, the 
EMPLOYER shall: 
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1. Document in a report to DOES its compliance with the requirement that 51 % 
of the new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit to DOES a request for a waiver of compliance of the requirement 
that 51 % of the new employees hired by the EMPLOYER the Project be 
District residents which will include the following documentation: 

a. Documentation supporting EMPLOYERS good faith effort to comply; 
b. Referrals provided by DOES and other referral sources; and 
c. Advertisement of job openings listed with DOES and other referral 

sources. 

F. The DOES may waive the requirement that 5 l % of the new employees hired by the 
EMPLOYER for the Project be District residents, if DOES finds that: 

l. A good faith effort to comply is demonstrated by the EMPLOYER; or 

2. The EMPLOYER is located outside the Washington Standard Metropolitan 
Statistical Area and none of the contract work is performed inside the 
Washington Standard Metropolitan Statistical Area: 

The Washington Standard Metropolitan Statistical Area includes the 
District of Columbi~ the Virginia Cities of Alexandria, Falls Church, 
Manasas, Manasas Park, Fairfax, and Fredericksburg; the Virginia 
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King George; the 
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick, 
and Calvert; and the West Virginia Counties of Berkeley and Jefferson. 

3. The EMPLOYER enters into a special workforce development training or 
placement arrangement with DOES; or 

4. DOES certifies that there are insufficient numbers of District residents in the 
labor market possessing the skills required by the EMPLOYER for the 
positions created as a result of the Project. No failure by Employer to request 
a waiver under any other provision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breach of the First Source Employment Agreement by the EMPLOYER, failure 
to submit the Contract Compliance Report, or deliberate submission of falsified data, 
may be enforced by the DOES through imposition of penalties, including monetary fines 
of 5% of the total amount of the direct and indirect labor costs of the contract for the 
positions created by EMPLOYER. 

H. The parties acknowledge that the provisions of E and F of Article VIII apply only to 
First Source hiring. 

I. Nonprofit organizations with 50 or less employees are exempt from the requirement that 
5 l % of the new employees hired by the EMPLOYER on the Project be District 
residents. 
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J. 

K. 

IX. 

A. 

x. 

A. 

The EMPLOYER and DOES, or such other agent as DOES may designate, may 
mutually agree to modify this Agreement. 

The EMPLOYER's noncompliance with the provisions of this Agreement may result in 
termination. 

LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE 

Is your firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)? 
DYES •No 

lfyes, certification number: ____ _ 

APPRENTICESHIP PROGRAM 

Do you have a re~stered Apprenticeship program with the D.C. Apprenticeship 
Council? D YES • NO 

lfyes, D.C. Apprenticeship Council Registration Number: ______ _ 

XI. SUBCONTRACTOR 

A. ls your firm a subcontractor on this project? D YES • NO 
If yes, name of prime contractor:------------

Dated this _3_0 ____ day of March 

Signature Dept. of Empkyment Services Signature of Employer 

Walsh Construction Company 11 LLC 

Name of Company 

929 West Adams Street Chicago, IL 60807 

Address 

301-34 7-4680 
Telephone 

whogan@walshgroup.com 
E-mail 
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EMPLOYMENT PLAN 

NAME oF EMPLOYER: Walsh Construction Company 11 LLC 

ADDREss oF EMPLOYER: 929 West Adams Street Chicago IL 60607 

TELEPHONE NUMBER: 301 -347-468° FEDERAL IDENTIFICATION NO.: ------
CONTACT PERSON: Bill Hogan TITLE: Project Manager 

E-MAIL: whogan@walshgroup.com TYPE OF BUSINESS: Construction ( GC) 

DISTRICT CONTRACTING AGENCY: Private Sector - Adams Morgan Hotel Owner LLC 

CONTRACTING OFFICER: Neil Albert TELEPHONE NUMBER: 202-469-5144 

TYPE OF PROJECT: Construction CONTRACT AMOUNT: $51,317, 908 

EMPLOYER CONTRACT AMOUNT: $51,317,908 
~---------~---~---------~------------------~ 

PROJECT START DATE: March 2015 PROJECT END DATE: December 2016 

EMPLOYER START DATE: March 2015 EMPLOYER END DATE: December 2016 

NEW JOB CREATION PROJECTIONS: Please indicate ALL new position(s) your firm will 
create as a result of the Project. If the firm WILL NOT be creating any new employment 
opportunities, please complete the attached justification sheet with an explanation. Attach 
additional sheets as needed. 

JOB TITLE #OF JOBS SALARY UNION MEMBERSHIP REQUIRED PROJECTED 
Fff P/T RANGE NAME LOCAL# HIRE DATE 

A N/A See Justification Sheet 
B 

c 
D 

E 

F 

G 

H 

I 

J 

K 
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CURRENT EMPLOYEES: Please list the names, residency status and ward information of all 
current employees, including apprentices, trainees, and transfers from other projects, who will be 
employed on the Project. Attach additional sheets as needed. 

NAME OF EMPLOYEE CURRENT DISTRICT WARD 
RESIDENT 

vPlease Check 

N/A - See Justification Sheet u 
LJ 
D 
u 
D 
LJ 
LJ 

u 
LJ 
LJ 
LJ 

LJ 
LJ 
u 
LJ 
u 
LJ 
LJ 
LJ 
LJ 
D 
LJ 
LJ 
u 
LJ 
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JUSTIFICATION SHEET: Please provide a detailed explanation of why the Employer will not 
have any new hires on the Project. 

Walsh Construction Company II LLC is the general contractor for project. There are no 
current plans for new hires as Walsh intends to subcontract out all work. Walsh further 
intends to utilize transfers to manage project. However, Walsh Construction Company II 
LLC is committed to ensuring our primes and subcontractors who are subject to the First 
Source agreement comply with First Source hiring requirements. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURIEL BOWSER 
MAYOR 

October 1, 2015 

Bill Hogan 
Project Manager 
Walsh Construction Company, LLC 
929 West Adams Street 
Chicago, IL 60607 

Dear Mr. Hogan: 

*** DEBORAH A. CARROLL 
DIRECTOR 

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Department 
of Employment Services (DOES) and The Phoenix Restoration Group, Inc. Under the terms of the 
Agreement, you are required to use DOES as the first source to fill all new jobs created as a result of 
Project: Adams Morgan Hotel. In addition, at least 51% of the newly created jobs must be filled by D.C. 
residents. Further, District residents registered in programs approved by the District of Columbia 
Apprenticeship Council shall work 35% of all apprenticeship hours worked in connection with the 
Project. 

You should post your job vacancies to the Department of Employment Services' Virtual One-Stop 
(VOS) at www.dcnetworks.org. Please contact DeCarlo Washington at (202) 698-5772 to receive 
assistance with identifying qualified District residents for placement. 

The First Source Program has implemented an electronic compliance database which will provide a 
more efficient way for employers to enter and track their monthly First Source data. If you have any 
questions regarding the Monthly Compliance Reporting Database, please contact Decarlo Washington 
at (202) 698-5772. 

Thank you for participating in the First Source Employment Agreement Program, and we are looking 
forward to working with you. 

Sincerely, 

!J l\Pv Jt JL{ 
Drew Hubbard 
Associate Director 
First Source Program 

Enclosure 

4058 Minnesota Ave, N.E. •Suite 5000 •Washington, D.C. 20019 •Office: 202.671.1900 



* * * Government of the District of Columbia 
FIRST SOURCE EMPLOYMENT AGREEMENT 

Contract Number:-----~---------------

Employer Name: The Phoenix Restoration Group, Inc. 

. $51,317,908 
Project Contract Amount:.------------------fl-I 

* * * 

Employer Contract Award:._$_2_2_0_,o_o_o_._o_o __________ ...::;;;il=h.u 

Project Name: Adams Morgan Hotal 

Project Address: 1780 Columbia Road NW. Washington DC 20009 Ward:1 _ ---

Nonprofit Organization with 50 Employees or Less: D Yes • No 

This First Source Employment Agreement. in accordance with The First Source Employment 
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05). The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Official Code §§ 2-
219.03 and 32-143 I) for recruitment. referral. nnd placement of District of Columbia residents. is 
between the District of Columbia Departmcnl of Employment Services. hereinafter n:iC:m:d to a~ 
" DOES", and The Phoenix Restoration Group, Inc. • hereinafter. 
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES 
as its first source for recruitment. referral, and placement of new hires or employees for all new jobs 
created by the Project. The Employer will hire 51% District of Columbia residents for all new jobs 
created by the Project. and 35 % of all apprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with the Project shall he District residents registered in programs 
approved by the District of Columbia Apprenticeship Council . 

L GENERAL TERMS 

A. Subject to the terms and conditions set forth herein, the EMPLOYER will use DOES as 
its first source for the recruitment. ref errnl and placement for jobs created by the 
Project. 

8. The EMPLOYER will require all Project contractors with contracts totaling$ I 00.000 or 
more, and Project subcontractors with subcontracts totaling $ t 00.000 or more, to enter 
into a First Source Employment Agreement with DOES. 

C. DOES will provide recruitment. referral and placement services to the EMPLOYER. 
which are subject to the limitations set out in this Agreement. 

D. The participation of DOES in this Agreement will be carried out by the Office of 
Employer Services, which is responsible for referral and placement of employees. or 
such other offices or divisions designated by the Office of the Director. of DOES. 

E. This Agreement will take effect when signed by the parties below and will be fully 
effective for the duration of the Project contract and any extensions or modilication lo 
the Project contract. 
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F. 

G. 

H. 

I. 

II. 

A. 

B. 

c. 

D. 

rhis Agreement will not be construed as an approval of the EMPLOYER'S bid package. 
bond application. lease agreement, zoning application. loan. or contract/subcontract for 
the Project. 

DOES and the EMPLOYER agree that. for purposes of this Agreement. new hires and 
jobs created for the Project (both union and nonunion) include all EMPLOYER'S job 
openings and vacancies in the Washington Standard Metropolitan Statistical Area 
created for the Project as a result of internal promotions. terminations. and expansions of 
the EMPLOYER'S workforce. as a result of this project. including loons. lease 
agreements. zoning applications. bonds. bids. and contracts. 

This Agreement includes apprentices as defined and as amended. in O.C. Law 2-156. 
D.C. Official Code§§ 32-1401- 1431. 

The EMPLOYER, prime subcontractors and subcontractors who contract with the 
District of Columbia government to perform construction. renovation work. or 
information tecfrnology work with a single contract. or cumulative contrdcts. of nt least 
$500,000, let within a 12-month period will be required to register an apprenticeship 
program with the District of Columbia Apprenticeship Council: and this includes but is 
not limited to. any construction or renovation contract or subcontract signed as the result 
of. a loan. hond, grant, Exclusive Right Agreement. slreel or alley closing or a leasing 
agreement of real property for one (1) year or more. In furtherance of the foregoing, the 
EMPLOYER shall enter into an agreement with its contractors. including the general 
contractor. that requires that such contractors and subcontractors for the Project 
participate. in apprenticeship programs for the Project that: (i) meet the standards set 
forth in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, and (ii) 
have an apprenticeship program registered with the District of Columbia's 
Apprenticeship Council. 

RECRUITMENT 

The EMPLOYER will complete the attached Employment Plan, which wilt indicate the 
number of new jobs projected to be created on the Project. salary range, hiring dates. 
residency status, ward information, new hire justification and union requirements. 

fhc Employer will post all job vacancies in the DOES' Virtual One-Stop {VOS) at 
www.jobs.dc.gov within five (5) days of executing the Agreement. Should you need 
assistance posting job vacancies, please contact Job Bank at (202) 698-6001. 

The EMPLOYER will notify DOES. by way of the First Source Office of its Specific 
Need for new employees for the Project, within at least five (5) business days (Monday -
Friday) upon Employers identification of the Specific Need. This must be done before 
using any other referral source. Specific Needs shall include. at a minimum. the number 
of employees needed by job title, qualifications, hiring date, rate of pay. hours of work. 
duration of employment, and work to be performed. 

Joh openings to be filled by internal promotion from the EMPLOYER'S current 
workforce do not need to be referred to DOES for placement and reterral. f fowever. 
EMPLOYER shall notify DOES of such promotions. 
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E. 

Ill. 

A. 

B. 

IV. 

A. 

B. 

c. 

V. 

A. 

VI. 

A. 

B. 

c. 

The EMPLOYER will submit to DOES. prior to commencing work on the Project. the 
names, residency status and ward infonnation of all current employees. including 
apprentices. trainees, and laid-off workers who will be employed on the Project. 

REFERRAL 

DOES will screen applicants and provide the EMPLOYER with a list of applicants 
according to the Notification of Specific Needs supplied by the EMPLOYER as set forth 
in Section Tl (B ). 

DOES will notify the EMPLOYER. prior to the anticipated hiring dates. of the number 
of applicants DOES will refer. 

PLACEMENT 

The EMPLOYER will make all decisions on hiring new employees but will. in good 
faith, use reasonable efforts to select its new hires or employees from among the 
qualified persons referred by DOES. 

In the event that DOES is unable to refer qualified personnel meeting the Employer's 
established qualifications. within five (5) business days (Monday - Friday) from the date 
of notification. from the EMPLOYER . the EMPLOYER will be free to directly till 
remaining positions for which no qualified applicants have been referred. 
Notwithstanding, the EMPLOYER will still be required to hire 51 % District residents 
for all new jobs created by the Pr~ject. 

After the EMPLOYER has selected its employees, DOES will not be responsible for the 
employees' actions and the EMPLOYER hereby releases DOES. and the Government of 
the District of Columbia, the District of Columbia Municipal Corporation. and the 
officers and employees of the District of Columbia from any liability for employees' 
actions. 

TRAINING 

DOES and the EMPLOYER may agree to develop skills training and on-the-job training 
programs; the training specifications and cost for such training will be mutually agreed 
upon by the EMPLOYER and DOES and will be set forth in n separate Training 
Agreement. 

CONTROLLING REGULATIONS AND LAWS 

To the extent that this Agreement is in connict with any federal labor laws or 
governmental regulations. the federal laws or regulations shall prevail. 

DOF.S will make every effort to work within the terms of all collective hargaining 
agreements to which the EMPLOYER is a party. 

The EMPLOYER will provide DOES with written documentation that the 
EMPLOYER has provided the representative of any collective bargaining unit involved 
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VII. 

A. 

B. 

with this Project a copy of this Agreement and hos requested comments or objections. If 
the representative has any comments or objection<;. the EMPLOYFR will promptly 
provide them to DOCS. 

EXEMPTIONS 

All contracts. subcontracts or other fonns of government~assistance less 
than SI 00,000. 

Employment openings the contractor will fill with individuals already employed by the 
company. 

C. Job openings to be filled by laid-off workers according to formally established 
recall procedures and rosters. 

D. Construction or renovation contracts or subcontracts in the District of Columbia totaling 
less than $500.000 arc exempt from the requirements of Section 1(1·1) and 1(1) of the 
General Terms hercot: 

E. Non-profit organization with 50 or less employees are exempt from the requirements. 

VIII. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND 
PENALTIES 

A. If. during the term of this Agreement the EMPLOYER should transfer possession of all 
or a portion of its business concerns affected by this Agreement to any other party by 
lease. sale, assignment, merger. or otherwise this First Source Agreement shall remain in 
full force and effect and transferee shall remain subject to all provisions herein. In 
addition. the EMPLOYER as a condition of transfer shall: 

I. Notify the party taking possession of the existence of this EMPLOYER'S 
First Source Employment Agreement. 

., Notify DOES within seven (7) business days of the transfer. This advice 
will include the name of the party taking possession and the name and 
telephone of that party's representative. 

B. DOES will monitor EMPLOYER'S performance under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract 
Compliance Form to DOES monthly. 

C. To assist DOES in the conduct of the monitoring review. the EMPLOYER will make 
available to DOES, upon request, payroll and employment records for the review period 
indicated for the Project. 

D. The Employer will provide DOES additional information upon request. 

E. With the submission of the final request for payment from the District. the 
EMPLOYER shall: 
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I. Document in a report to DOES its compliance with the requirement that 51 % 
of the new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit to DOES a request for a waiver of compliance of the requirement 
that 5 l % of the new employees hired by the EMPLOY ER the Project be 
District residents which will include the following documentation: 

a. Documentation supporting EMPLOYERS good faith effort to comply: 
b. Referrals provided by DOES and other referral sources: and 
c. Advertisement of job openings listed with DOES and other referral 

sources. 

F. The DOES may waive the requirement that 51% of the new employees hired by the 
EMPLOYER for the Project be District residents. if DOES finds that: 

1. A good faith effort to comply is demonstrated by the EMPLOYER: or 

2. The EMPLOYER is located outside the Washington Standard Metropolitan 
Statistical Area and none of the contract work is perfonncd inside the 
Washington Standard Metropolitan Statistical Area: 

The Washington Standard Metropolitan Statistical Area includec; the 
District of Columbia, the Virginia Cities of Alexandria, Falls Church. 
Manasas, Manasas Park. Fairfax. and Fredericksburg: the Virginia 
Counties of Fairfax. Arlington. Prince William. Loundon. Stafford. 
Clarke, Warren, Fauquier, Culpeper. Spotsylvania. and King George~ the 
Maryland Counties of Montgomery. Prince Georges. Charles. Frederick. 
and Calvert; and the West Virginia Counties of Berkeley and Jefferson. 

3. The EMPLOYER enters into a special workforce development training or 
placement arrangement with DOF.S: or 

4. DOES certifies that there are insufficient numbers of District residents in the 
labor market possessing the skills required by the EMPLOYER for the 
positions created as a result of the Project. No failure by Employer to request 
a waiver under any other provision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breach of the First Source Employment Agreement hy the EMPLOYER. failure 
to submit the Contract Compliance Report, or deliberate submission of falsified data. 
may be enforced by the DOES through imposition of penalties, including monetary fines 
of 5% of the total amount of the direct and indirect labor costs of the contract for the 
positions created by EMPLOYER. 

H. The parties acknowledge that the provisions of E and F of Article VJJJ apply only to 
First Source hiring. 

I. Nonprofit organizations with 50 or less employees are exempt from the requirement thal 
51 % of the new employees hired by the EMPLOYER on the Project be District 
residents. 
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J. 

K. 

IX. 

A. 

x. 

A. 

XI. 

A. 

The EMPLOYER and DOES. or such other agent as DOES may designate. may 
mutually agree to modify this Agreement. 

The EMPLOYER 's noncompliance with the provisions of this Agreement may result in 
termination. 

LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE 

ls your firm a certified Local. Small. Disadvantaged Business Enterprise (LSDBE)? 
Ii] YES D NO 

Pending If yes. certification number: ____ _ 

APPRENTICESHIP PROGRAM 

Do you have a registered Apprenticeship program with the D.C. Apprenticeship 
Council?[!) YES 0 NO 

91541 (Fonnerty AVSmootO 
ff yes, D.C. Apprenticeship Council Registration Number: . _ 

SUBCONTRACTOR 

Is your firm a subcontractor on this project? • YES D NO 
If yes. name of prime contractor: wa1sh constn.:ction company n LLC 

Dated this 1_0 ____ dny of September 

1J /ltw JLt~~ 
Signature Dept. of Employment Services Signature of Empfoyer 

The Phoenix Restoration Group, Inc. 

Name of Company 

3150 Bladensburg Road NE. DC 20016 

Address 

202-636-1091 
Telephone 

adrienne@phoenixgrp-dc.com 

E-mail 

6 
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EMPLOYMENT PLAN 

NAl'vlE oF EMPLOYER: The Phoenix Restora~!~n Grou_p_,_l_n_c_. ___ _ 

ADDRESS OF ErvtPLOYER: 3150 Bladensburg Road ~E, Washington DC 2001 ~ 

TEL EPHONE. NUMBER: 202-SJS-1091 FEDERAL IDENTIFICATION NO.: 4 7-3826459 

CONTACT PERSON: Adrienne V Smoot Edwards TITLE: President/CEO 

E·MAIL: adrienne~~hoenixgrp-d_c.com TYPE OF BUSINESS: Restoration/Pai~~ 

DISTRICT CONTRACTING AGENCY: Deputy Mayor for Planning and Economic Development 

CONTRACTING OFFICER: Senthil Sankaran TELEPHONE NUMBER: 202. 724. 7535 

TYPE OF PROJECT: Hotel DevelopmentCONTRACT AMOUNT: 51,317,908 

EMPLOYER CONTRACT AMOUNT: $220,000.00 
~~~~~~~~~~~~~~~~~~ 

PROJECT ST ART DATE: March 2015 PROJECT END DATE: December 2016 

EMPLOY ER START DATE: _August 2015 EMPLOYER END DATE: August 2016 

NEW JOB CREATION PRO.rECTIONS: Please indicate ALL new position(s) your firm will 
create as a result of the Project. If the firm WJLL NOT be creating any new employment 
opportunities, please complete the attached justification sheet with nn explanation. Attach 
additional sheets as needed. 

JOB TITLE #OF JOBS SALARY UNION MEMBERSHIP REQUIRED PROJECTED 
Frr Prr RANGE NAME LOCAL# HIRE DATE 

A None 

B 

c 
D 

E 

F 

G 

H 

I 

J 

K 
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(:'._tJRRF:NT EMPLOYEES: Please list the names. residency stalus and ward information of all 
current employees, including apprentices, trainees. and transfers from other projects. who will be 
employed on the Project. Attach additional sheets as needed. 

NAME OF EMPLOYEE CURRENT DISTRICT WARD 
RESIDENT 

¥Please Check 

See Attached 0 
D 
u 
D 
D 
u 
LJ 

u 
u 
0 
u 
0 
0 
D 
0 
u 
u 
LJ 

D 
u 
0 
D 
0 
0 
LJ 

a 
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Phoenix Restoration Group, Inc 
Employee Contact List 

Employee 

Adrienne V Smoot 
Alexandra Paoluca 
Amperlla D Wdey 
AndreOWood 
SadiseNolte 
Carlos R Velasco Casco 
CellaSmool 
CeMndo Molina Gonzalez 
Chung Kl Min 
Clarence N Harper 
Eduardo Castro 
Enkhmandal Vunden 
HanJBae 
Ian A Richardson 
J11e Yong Ha 
James A Beai;ley 
JoongSeo Ha 
Jose Mana Guardado 
Leon Jackson 
~aul Velasco 
Regln1td K Roblrlson 
Rhonda F Richardson 
Rolland M Tagyen 
Seiwa Agyeman 
Shon~e Y Hayes 
Themas G King 
Trifon And·a 

8 

8 

OC Ward Last 4 Soclal 

5147 
& 170 
2947 
5810 
4682 
3726 
9360 
3623 
7847 
4923 
0704 
5971 
3660 
2309 
4260 
4053 
3634 
0315 
9466 
0682 
3012 
6154 
6174 
2772 
'1072 
2589 
7594 

Pitqt 1 



JUSTIFICATION SHEET: Please provide a detailed explanation of why the Employer will not 
have any new hires on the Project. 

Current workflow does not warrant hiring of new employees for this project. 

9 
Revised 3111 for ehe Governmenc of the District of Columbia 





GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURIEL BOWSER 
MAYOR 

June 8, 2015 

Bill Hogan 
Project Manager 
Walsh Construction Company. LLC 
929 West Adams Street 
Chicago, IL 60607 

Dear Mr. Hogan: 

DEBOR/\11 A. C/\RROl.I. 
DIRI£ roR 

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Department 
of Employment Services (DOES) and Power Design. Inc. Under the terms of the Agreement, you are 
required to use DOES as the first source to fill all new jobs created as a result of Project: Adams Morgan 
Hotel. In addition, at least 51 % of the newly created jobs must be filled by D.C. residents. Further, 
District residents registered in programs approved by the District of Columbia Apprenticeship Council 
shall work 35% of all apprenticeship hours worked in connection with the Project. 

You should post your job vacancies to the Department of Employment Services' Virtual One-Stop 
(VOS) at www.dcnctworb.org. Please concact DeCarlo Washington at (202) 698-5772 to receive 
assistance with identifying qualified District residents for placement. 

The First Source Program has implemented an electronic compliance database which will provide a 
more efficient way for employers to enter and track their monthly First Source data. If you have any 
questions regarding the Monthly Compliance Reporting Database, please contact DeCarlo Washington 
at (202) 698-5772. 

Thank you for participating in the First Source Employment Agreement Program, and we are looking 
forward to working with you. 

Sincerely, 

~d# 
Associate Director 
First Source Program 

Enclosure 

4058 Minnesota A\•e, N.E. •Suite 5000 •Washington, D.C 20019 •Office: 202.671.1900 
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Government of the District of Columbia 
FIRST SOURCE EMPLOYMENT AGREEMENT 

Conlr<ict Number:----------------------

* * * c,,;s;::a 
I :: Uc'!] 

Employer Name: Power Design Inc F·~~ ra re nVEi-~ 
~ 3- ~ H::=. If 

Project contract Amount:-$-:-:-·:-:-:-·-:-:-:--- -------+r+ I~~-. ,...,:p·~~ ~~: .. - -

Employer Contract Awan.l'..___' __ • ---------------•~""¥--=~ ~ 
\ -

Project Name: Adams Morgan Historic Hotel 

P · Add 1'.380 Mcruoe Street NW /1543. Washington DC, 20010 
rDJcct rcss: ---------- ------ Ward: 1 

Nonprofit Organization with 50 Employees or Less: D Yes ~No 

This First Source Employment Agreement, in accordance with The First Source Employment 
Agn:cmcnt Act of 1984 (codified in D.C. Official Code §§ 2-219.0 I • 2.219.05), The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Orlicial Code §§ 2-
219.03 and 32-1431) for recruitment, referral, and placement of District or Columbia residents, is 
hctwecn the District of Columbia Department of Employment Services, hereinafter rclcrrc<l to as 
.. DOES''. and Power Oei;igntl"c , hereinafter, 
n:l~rrcd to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES 
as i1s first source for recruitment, referral, and placement of new hires or employees for all new jobs 
created by the Project. The Employer will hire 51 %1 District of Columbia residents for all new jobs 
created by the Project, and 35 % of all apprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with the Project shall be District residents registered in programs 
approv..:cJ by the District of Columbia Apprenticeship Council. 

I. 

A. 

13. 

c. 

D. 

E. 

GENERAL TEl~MS 

Subjcct to the terms and conditions set forth herein, the EMPLOYER will use DOES as 
its first source for the recruitment, referral and placement for jobs created by the 
Project. 

The EMPLOYER will require all Project contractors with contracts totaling $100,000 or 
more, and Projcct subcontractors with subcontracts totaling $100,000 or more, to enter 
into a First Source Employment Agreement with DOES. 

DOES will provide recruitment, referral and placement services to Lhc EMPLOYER. 
which arc subject to the limitations set out in this Agrl!..:mcnt. 

The participation of DOFS in this Agreement will be carried out by the Oflkc of 
Employer 5crvicl.!s, which is re:iponsible for rdi:m1I and placement of employee•;, or 
such other oflicl.!s or divisions designated by the Orticc of the Director, of DOES. 

This Agreement will t:1kc cfli:ct when ~igncd by the parties below and will be fully 
cfli:ctivc for the duration or the Project ct>ntracl aml any -.:xtcnsions or modificat ion to 
the Project contract. 

1 
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F. 

G . 

fl . 

I. 

II. 

A. 

B. 

C. 

D. 

This Agrccmcnt will not be constmcd as an approval of the EM PLOVER'S bid package. 
bond application, lease agreement, zoning ~1pplication, Imm, or contractlsubconlract for 
the Project. 

DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires Jnd 
jobs created for the Project (both union and nonunion) includ\! all EMPLOYER'S job 
openings and vacancies in the Washington Standard Metropolitan Statistical Arca 
created for the Project as a result of intcmal promotions, terminations, and expansions of 
the EMPLOYER'S workforce, as a result of this project, including loans, 11.!ase 
agreements, zoning applications, bonds, bids, and contracts. 

This Agreement includes apprentices as defined and as amended, in D.C. Law 2-156. 
D.C. Ot1icial Code§§ 32-1401-1431. 

The EMPLOYER, prime subcontractors and subcontractors who contract with the 
District of Columbia government to perform constmction, renovation work, or 
infonnation technology work with a single contract, or cumulative contracts, of at least 
S500,000, let within a 12-month period will be required to register an apprenticeship 
program with the District of Columbia Apprenticeship Council ; and this includes but is 
not limited to, any construction or renovation contract or subcontract signed as the result 
ol~ a loan, bond, grant, Exclusive Right Agreement, street or alley closing, or a leasing 
agreement of real property for one ( I) year or more. f n furtherance of the foregoing. the 
EMPLOYER shall enter into an agreement with its contractors, including the general 
contractor, that requires that such contractors and subcontractors for the Project 
participate, in apprenticeship programs for the Project that: (i} meet the standards set 
forth in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, and (ii) 
have an apprenticeship program registered with the District or Columbia's 
Apprenticeship Council. 

IrnCRUIT:\IENT 

The EMPLOYER will complete the attached Employment Plan, which will imlicatc the 
number of new jobs projected to be created on the Project, salary range, hiring dates, 
residency status, ward infonnation, new hire justification and union requirements. 

The Employer will post all job vacancies in the DOES 0 Virtual One-Stop (VOS) at 
!U!W.jobs.dc.gov within five (5) days of executing the Agreement Should you need 
assistance posting job vacancies. please contact Job Bank al (102) 698-600 l. 

The EMPLOYER will 1101ify DOES, by way of the First Source Office of its Specific 
Need for new employees for the Project, within at least five (5) business days (Monday -
Friday) upon Employers identification of the Specific Need. This must be done before 
using any other referral source. Specific Ncc<ls shall include, at a minimum, the number 
of employees needed by job title, qualifications, hiring date, rate of pay, hours of work, 
duration of employment, and work to be performed . 

.lob opcning'i to be filled by internal promotion from the EMPLOYER'S current 
workforce <lo not need to be referred to DOES for placement and rcfcmil. I lowcvcr, 
EMPLOYER shall notify DOES of such promotions. 

2 
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E. 

111. 

A. 

B. 

IV. 

A. 

B. 

c. 

v. 

A. 

VI. 

A. 

B. 

c 

Thi.! EMPLOYER will submit to DOES, prior to commencing work on the Projccl , the 
names, residency status an<l ward informarion or all current employees, including 
apprentices, trainees, and laid-off workers who will be employed on the Project. 

REFERRAL 

DOES will screen applictmts an<l provide the EMPLOYER with a list of applicants 
,1ccording to the Notification of Specific Needs supplied by the EMPLOYER as set forth 
in Section 11 (B). 

DOES will notify the EMPLOYER, prior to the anticipated hiring dales, of the number 
of applicants DOES will refer. 

PLACEMENT 

The EMPLOYER will make all decisions on hiring new employccs but will, in good 
faith, use reasonable efforts to select its new hires or employees from among the 
qualified persons re!Crrcd by DOES. 

In the event that DOES is unable to refer qualified personnel meeting the Employer's 
established qualifications, within five (5) business days (Monday - Friday) from the dah! 
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill 
remaining positions for which no qualilicd applicants have been referred. 
Notwithst:m<ling, the EMPLOYER will still be required to hire 51 % District resi<lcnts 
for all new jobs created by the Project. 

After the EMPLOYER has selected its employees, DOES will not be responsible for the 
employees' actions and the EMPLOYER hereby releases DOES. and the Government of 
the District of Columbia, the District of Columbia Municipal Corporation, and the 
officers and employees of the District of Columbia from any liability for employees' 
actions. 

TRAINING 

DOES and the EMPLOYER may agree to develop skills training and on-the-job training 
programs; the training specifications and cost for such training will be mutually agreed 
upon by the EMPLOYER and DOES and will be set forth in a separate Training 
Agreement. 

CONTROLLING REGULATIONS AND LAWS 

To the extent th<U 1·his Agreement is in conilict with any federal labor laws or 
governmental regulations, the !Cderal laws or regulations shall prevail. 

DOES will make every effort to work within the terms of all collective bargaining 
agreements to which the EMPLOYER is a party. 

The EMPLOYER will provide DOES with writh:n documentation that the 
f MPLOYER has provided thc representative of any colkctivc bargaining unit involvt:tl 
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VII. 

A. 

B. 

with this Project a copy orthis Agreement <md has requested comments or objections. If 
1hc rcprcscntalive hus any comments or o~jcctions, the FvlPLOYER will promptly 
provide them to DOES. 

EXEMPTIOl'iS 

All contracts, subcontracts or other forms or govcmment-assislam:c less 
than SI 00.000. 

Employment openings the contractor will fill with individuals alrea<ly employed by the 
company. 

C. Job openings to be filled by laid-off workers according to formally established 
recall procedures and rosters. 

D. Construction or renovation contracts or subcontracts in the District of Columbia totaling 
less than $500,000 are exempt from the requirements of Section I( U) and 1(1) of the 
General T cm1s hereof. 

E. Non-protit organization with 50 or less employees arc exempt from the requirements. 

VIII. AGREE:\'IE~T MODlFICATIONS, RE~EWAL, MONITORl~G. AND 
PENALTIES 

A. It~ during the term of this Agreement, the EMPLOYER should transfer possession of all 
or a portion of its business concerns affected by this Agreement to any other party by 
lease, sale, assignment. merger, or otherwise this First Sour<.:e Agreement shall remain in 
full force and cllcct and transferee shall remain subject to all provisions herein. In 
addition, the EMPLOYER as a condition of transfer shall: 

I . Notify the party taking possession of the existence of this EMPLOYER'S 
First Source Employment Agreement. 

2. Notify DOES within seven (7) business <lays or the trans fer. This advice 
will include the name of the party taking possession and the name and 
telephone of that party's representative. 

B. DOES will monitor EMPLOYER'S performance under this Agreement. rite 
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract 
Compliance Fonn to DOES monthly. 

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER will make 
available to DOES, upon request, payroll and employment rcco!'ds for the review period 
indicated for the Project. 

D. The Employer will provide DOES a<lditional information upon request. 

E. With the submission of the tinal request for payment from the District, the 
EMPLOYER shall: 
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I. Document in a report to DOES its cumpliam:c with the requin:mcm that 51°-o 
or the new cmployccs hired by the EMPLOYER for the Project be District 
residents; or 

Submit to DOES a request for a waiver of compliance of the requirement 
that 51°11 of the new l!mployecs hired by the EMPLOYER the Project be 
District rl!si<.knts which will include the following documentation: 

a. Documentation supporting EMPLOYERS good faith effort to comply: 
b. Referrals provided by DOES :md other referral sources; and 
c. Advertisement of job openings listed with DOES and other referral 

sources. 

F. The DOES may waive the requirement that 51 1X1 of the new employees hired by the 
EMPLOYER for the Project be District residents, if DOES finds that: 

I . A good faith effort to comply is demonstrated by the EMPLOYER: or 

2. The EMPLOYER is located outside the Washington Standard Metropolitan 
Statistical Arca <md none of the contract work is pcrfom1cd inside the 
Washington Standard Metropolitan Statistical Arca: 

The Washington Standard J'vktropolitan Statistical Are:1 includes the 
District of Columbia, the Virginia Cities of Alexandria, Falls Church, 
Manasas. Manasas Park, Fairfax, <llld Fredericksburg; the Virginia 
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King George; the 
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick, 
and Calvert; and the West Virginia Counties of Berkeley and Jefferson. 

3. The EMPLOYER enters into a special workforce development trnining or 
placement arrangement with DOES; or 

4. DOES certitics that there arc insufficient numbers of Distriel' residents in the 
labor market possessing the skills required by the EMPLOYER for the 
positions created as a result of the Project. No failure by Employer to request 
a waiver under any ocher provision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breach of the First Source Employment Agreement by the EMPLOYER, failure 
lo submit the Contract Compliance Report, or deliberate submission of folsificd data, 
may be enforced by the DOES chrough imposition of penaltic:s, including monetary fines 
or 5°~ of the total amount of the direct and indirect labor costs of the contract for the 
positions created by EMPLOYER. 

I I. The pm1ics acknowledge that the provisions of E and F of Article VIII apply only lo 
rirst Source hiring. 

r. Nonprofit organi1alions with 50 or less employees arc exempt from the requirement that 
51 % of the new employees hired by the EMPLOYER on th..: Project be District 
residents. 
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IX. 

x. 

J. The EMPLOYER and DOES, or such other agent as DOES may <lcsignate, may 
mutually agree lo modify lhis Agreement. 

K. The EM Pl.OYER 's noncompliance with the provisions of lhis Agreement may result in 
lcrmination. 

A. 

A. 

LOCAL. S:\·IALL, DISADVANTAGES USI'.'IESS ENTERPRISE 

Is your firm a ccrtiticd Local, Small, Disadvantaged Business Enterprise (LSDBE)? 
DYES ~NO 

If yes, 1.:i:11ilication number: 

APPRENTICESHIP PROGRAM 

Do you have a registered Apprenticeship program with the D.C. Apprenticeship 
Council?~ Yl:S 0 NO 

tr yes, D.C. Apprenticeship Council Rcgislrntion Number: 91954 

XI. SUBCONTRACTOR 

A. Is your linn a subcontractor on this project'? ~ YES D NO 
If yes, name of prime contractor: ~111~t1C~truct1oncompan~-"------

Dated this 
.. ,-- ' 

clay of--1,,.~J.._I \~·(_=---. __ 20 _ _,, _,._t -~-__,,_.__ 

Y-~ 1JtJ -
Signatun: Dept. of Employment Scrvict!S 

Telephone 

f • .i • \ 
. ' I I • I I \ .I I I \; I \, \. 1• \ ... -r ..__ 

E-mail 
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EMPLOYMENT PLAN 

NAME oF Li\tPLoYER: Power Design Inc __ 

ADoRi:ss oF EMPLOYER: 11600 Ninth Street N, St. Peters~u~~, F~ 3~716 

TELEPHONE NUMBER: 727·210·0492 FEDERAL IDENTIFICATION NO.: 80-0795471 

coNTAcT PERSON: Danielle Doucet TITLE: HR Data Administrator 

E-MAIL: ddoucet@powerdesigninc.us TYPE Of BUSINESS: Electrical Contractor 

DISTRICT CONTRACl ING AGENCY: Deputy Mayor for Planning and Economic Development 

CONTRACTING OFFICER: Senthil Sankaran TELEPHONE NUMBER: 202.724.7535 

TYPE oF PROJECT: Hotel DevelopmentcoNTRACT AMOUNT: $53,000,000 

EMPLOYER CONTRACT AMOUNT: $4,~?_0_,_o_o_o ___ ----------

PROJECT START DATE: 1 /1 /15 PROJECT END Dt\ TE: 11 /15/2016 

EMPLOYER START DATE: _1_/1_/_1_5 ____ EMPLOYF.R END DATE: 11/1 ~/2016 

NEW .JOB CREATION PROJECTIONS: Plc:.isc indicate ALL new position(s) your lirm will 
crcall! as a result or the Project. If the lirm WILL NOT be creating any new employment 
opportunities, please complete the attached justification sheet with an explanation. Attach 
additional sheets as needed. 

JOB TITLE #OF JOBS SALARY UNION ME~IBERSHIP REQUIRED PROJH Tl:.D 
FiT PIT RANGE NAf\.IE LOC Ali! HIRED,'\ TE 

A Please see justification sheet 

B 

c 
D 

E 

F 

G 

II 

I 

J 

K 
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~!!RREi'ff EMPLO)'.'[f.S: Please list the names. residency status and ward int<mnation of all 
current employees, including upprcnticcs. trainees, and transfers from other projects. who \viii be 
employed on the Project. Attach additional sheets as needed. 

;\;.\ME Of F.\IPLO\'U'. CURRENT OIS mil T WARD 
RESIDEl"T 

./Pl~asc Check 

See attached employee list D 
D 
D 
0 
0 
LJ 
0 
LJ 
0 
D 
0 
LJ 
D 
D 
D 
0 
0 
u 
0 
0 
LJ 
0 
D 
u 
D 
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lASTNAME FIRSTNAME ADDRESS LINE1 CITY STATE POSTALC HIRE DATE 
l~b~;-ms -~-=-E~- i54 Flaxton co:rt -==-~Wimls~ - - b o----1212 44 fi/23/2012 

IAdom• Em" 986l "''A'"" """'"" =('." ----=-~9 _ (s714holl -
-~cuila_r _==--= Jor~e ~-==-P7Hit~inla~ --=tCh~nne lvi~ TX ns:o __ ~~17~2014 
Akantar-Guerrero jM<>nuel !6600 Elm Creek Drive !Austin TX 78744 1/20/2014 

IAlfon! o jRoberto -·- j2745SW10th Terr;ice IMia~-----TFl 33135 
1
8/ 5/ 2013 

lAJlison !Michael E W 152nd Avenue I Pembroke Pines lfl 33028 j4/ 1/2013 
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