








CURRENT EMPLOYEES: Please li st the names, social security numbers, residency status 
and ward information of all current employees, including apprentices, trainees, and transfers 
from other projects, who will be employed on the Project. Attach additi onal sheets as needed. 

NAME OF EMPLOYEE CURRENT WARD SOCIAL SECURITY NUMBER REQUIRED 
DISTRICT 
RESIDENT 

{Please Check 

Marlon Anderson D 
Lori Martin D 

Marcus Alexander D 
Michael Sites D 

D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
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JUSTIFICATION SHEET: Please provide a detailed explanation of why the Employer will not 
have any new hires on the Project. 

We are currently sufficiently staffed . If we need any additional hires we will contact 
DOES. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURIEL BOWSER 

MAYOR 

April 9, 2015 

Bill Hogan 
Project Manager 
Walsh Construction Company, LLC 
929 West Adams Street 
Chicago, IL 60607 

Dear Mr. Hogan: 

*** DEBORAH A. CARROLL 

ACTING DIRECTOR 

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Department 
of Employment Services (DOES) and Joseph J. Magnolia, Inc. Under the terms of the Agreement, you are 
required to use DOES as the first source to fill all new jobs created as a result of Project: Adams Morgan 
Hotel. In addition, at least 51 % of the newly created jobs must be filled by D.C. residents. Further, 
District residents registered in programs approved by the District of Columbia Apprenticeship Council 
shall work 35% of all apprenticeship hours worked in connection with the Project. 

You should post your job vacancies to the Department of Employment Services' Virtual One-Stop 
(VOS) at www.dcnetworks.org. Please contact DeCarlo Washington at (202) 698-5772 to receive 
assistance with identifying qualified District residents for placement. 

The First Source Program has implemented an electronic compliance database which will provide a 
more efficient way for employers to enter and track their monthly First Source data. If you have any 
questions regarding the Monthly Compliance Reporting Database, please contact DeCarlo Washington 
at (202) 698-5772. 

Thank you for participating in the First Source Employment Agreement Program, and we are looking 
forward to working with you. 

Sincerely, 

Associate Director 
First Source Program 

Enclosure 

4058 Minnesota Ave, N.E. •Suite 5000 •Washington, D.C. 20019 •Office: 202.671.1900 



*** Government of the District of Columbia 
FIRSTSOURCEEMPLOYMENTAGREEMENT 

Contract Number=-------------------­

Employer Name: Joseph J. Magnolia, Inc. 

. $53 Million 
Project Contract Amount::~-------------1~----:~ 

Employer Contract Award,._· $_4_3 __ 2_,_o_o_o_.o_o _ _ ___ ~--'IH-:~~9--"'t 

Project Name: Adams Morgan Hotel 

Project Address: 1780 Columbia Rd NW Washington, DC 20009 Ward: _1 __ _ 

Nonprofit Organization with 50 Employees or Less: D Yes Ii) No 

* * * 

This First Source Employment Agreement, in accordance with The First Source Employment 
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.01 - 2.219.05), The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Official Code §§ 2-
219.03 and 32-1431) for recruitment, referral, and placement of District of Colwnbia residents, is 
between the District of Columbia Department of Employment Services, hereinafter referred to as 
"DOES", and Joseph J. Magno1:a. Inc:. hereinafter, 
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES 
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs 
created by the Project. The Employer will hire 51 % District of Columbia residents for all new jobs 
created by the Project, and 35 % of all apprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with the Project shall be District residents registered in programs 
approved by the District of Columbia Apprenticeship Council. 

I. GENERAL TERMS 

A. Subject to the tenns and conditions set forth herein, the EMPLOYER will use DOES as 
its first source for the recruitment, referral and placement for jobs created by the 
Project. 

B. The EMPLOYER will require all Project contractors with contracts totaling $100,000 or 
more, and Project subcontractors with subcontracts totaling $100,000 or more, to enter 
into a First Source Employment Agreement with DOES. 

C. DOES will provide recruitment, referral and placement services to the EMPLOYER, 
which are subject to the limitations set out in this Agreement. 

D. The participation of DOES in this Agreement will be earned out by the Office of 
Employer Services, which is responsible for referral and placement of employees, or 
such other offices or divisions designated by the Office of the Director, of DOES. 

E. This Agreement will take effect when signed by the parties below and will be fully 
effective for the duration of the Project contract and any extensions or modification to 
the Project contract. 
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F. This Agreement will not be construed as an approval of the EMPLOYER'S bid package, 
bond application, lease agreement, zoning application, loan, or contract/subcontract for 
the Project. 

G. DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and 
jobs created for the Project (both union and nonunion) include all EMPLOYER1S job 
openings and vacancies in the Washington Standard Metropolitan Statistical Area 
created for the Project as a result of internal promotions, terminations, and expansions of 
the EMPLOYER'S workforce, as a result of this project, including loans, lease 
agreements, zoning applications, bonds, bids, and contracts. 

H. This Agreement includes apprentices as defined and as amended, in D.C. Law 2-156. 
D.C. Official Code§§ 32-1401- 1431. 

I. The EMPLOYER, prime subcontractors and subcontractors who contract with the 
District of Columbia government to perfonn construction, renovation work, or 
information technology work with a single contract, or cumulative contracts, of at least 
$500,000, let within a 12-month period will be required to register an apprenticeship 
program with the District of Columbia Apprenticeship Council; and this includes but is 
not limited to, any construction or renovation contract or subcontract signed as the result 
of, a loan, bond, grant, Exclusive Right Agreement, street or alley closing, or a leasing 
agreement of real property for one (I) year or more. In furtherance of the foregoing, the 
EMPLOYER shall enter into an agreement with its contractors, including the general 
contractor, that requires that such contractors and subcontractors for the Project 
participate, in apprenticeship programs for the Project that: (i) meet the standards set 
forth in Chapter 11 of Title 7 of the District of Columbia Municipal Regulations, and (ii) 
have an apprenticeship program registered with the District of Columbia's 
Apprenticeship Council. 

II. RECRUITMENT 

A. The EMPLOYER will complete the attached Employment Plan, which will indicate the 
number of new jobs projected to be created on the Project, salary range, hiring dates, 
residency status, ward information, new hire justification and union requirements. 

B. The Employer will post all job vacancies in the DOES' Virtual One-Stop (VOS) at 
www.iobs.dc.gov within five (5) days of executing the Agreement. Should you need 
assistance posting job vacancies, please contact Job Bank at (202) 698-6001. 

C. The EMPLOYER will notify DOES, by way of the First Source Office of its Specific 
Need for new employees for the Project, within at least five (5) business days (Monday -
Friday) upon Employers identification of the Specific Need. This must be done before 
using any other referral source. Specific Needs shall include, at a minimum, the number 
of employees needed by job title, qualifications, hiring date, rate of pay, hours of work. 
duration of employment, and work to be performed. 

D. Job openings to be filled by internal promotion from the EMPLOYER'S current 
workforce do not need to be referred to DOES for placement and referral. However, 
EMPLOYER shall notify DOES of such promotions. 
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E. 

III. 

A. 

B. 

IV. 

A. 

B. 

c. 

v. 

A. 

VI. 

A. 

B. 

c. 

The EMPLOYER will submit to DOES, prior to commencing work on the Project, the 
names, residency status and ward information of all current employees, including 
apprentices, trainees, and laid-off workers who will be employed on the Project. 

REFERRAL 

DOES will screen applicants and provide the EMPLOYER with a list of applicants 
according to the Notification of Specific Needs supplied by the EMPLOYER as set forth 
in Section II (B). 

DOES wil1 notify the EMPLOYER, prior to the anticipated hiring dates, of the number 
of applicants DOES will refer. 

PLACEMENT 

The EMPLOYER will make all decisions on hiring new employees but will, in good 
faith, use reasonable efforts to select its new hires or employees from among the 
qualified persons referred by DOES. 

In the event that DOES is unable to refer qualified personnel meeting the Employer's 
established qualifications, within five (5) business days (Monday - Friday) from the date 
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill 
remaining positions for which no qualified applicants have been referred. 
Notwithstanding, the EMPLOYER will still be required to hire 51% District residents 
for all new jobs created by the Project 

After the EMPLOYER bas selected its employees, DOES will not be responsible for the 
employees' actions and the EMPLOYER hereby releases DOES, and the Government of 
the District of Columbia, the District of Columbia Municipal Corporation, and the 
officers and employees of the District of Columbia from any liability for employees, 
actions. 

TRAINING 

DOES and the EMPLOYER may agree to develop skills training and on-the-job training 
programs; the training specifications and cost for such training will be mutually agreed 
upon by the EMPLOYER and DOES and will be set forth in a separate Training 
Agreement. 

CONTROLLING REGULATIONS AND LAWS 

To the extent that this Agreement is in conflict with any federal labor laws or 
governmental regulations, the federal laws or regulations shall prevail. 

DOES will make every effort to work within the terms of all collective bargaining 
agreements to which the EMPLOYER is a party. 

The EMPLOYER will provide DOES with written documentation that the 
EMPLOYER has provided the representative of any collective bargaining unit involved 
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VII. 

A. 

B. 

c. 

D. 

E. 

with this Project a copy of this Agreement and has requested comments or objections. If 
the representative has any comments or objections, the EMPLOYER will promptly 
provide them to DOES. 

EXEMPTIONS 

All contracts, subcontracts or other forms of government-assistance less 
than $100,000. 

Employment openings the contractor will fill with individuals already employed by the 
company. 

Job openings to be filled by laid-off workers according to fonnally established 
recall procedures and rosters. 

Construction or renovation contracts or subcontracts in the District of Columbia totaling 
less than $500,000 are exempt from the requirements of Section I(H) and 1(1) of the 
General Tenns hereof. 

Non-profit organization with 50 or less employees are exempt from the requirements. 

vm. AGREEMENT MODIFICATIONS, RENEW AL, MONITORING, AND 
PENALTIES 

A. If, during the term of this Agreement, the EMPLOYER should transfer possession of all 
or a portion of its business concerns affected by this Agreement to any other party by 
lease, sale, assignment, merger, or otherwise this First Source Agreement shall remain in 
full force and effect and transferee shall remain subject to all provisions herein. In 
addition, the EMPLOYER as a condition of transfer shall: 

1. Notify the party taking possession of the existence of this EMPLOYER'S 
First Source Employment Agreement 

2. Notify DOES within seven (7) business days of the transfer. This advice 
will include the name of the party taking possession and the name and 
telephone of that party's representative. 

B. DOES will monitor EMPLOYER'S performance under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract 
Compliance Form to DOES monthly. 

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER will make 
available to DOES, upon request, payroll and employment records for the review period 
indicated for the Project 

D. The Employer will provide DOES additional information upon request. 

E. With the submission of the final request for payment from the District, the 
EMPLOYER shall: 
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1. Document in a report to DOES its compliance with the requirement that 51% 
of the new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit to DOES a request for a waiver of compliance of the requirement 
that 51% of the new employees hired by the EMPLOYER the Project be 
District residents which will include the following documentation: 

a. Documentation supporting EMPLOYERS good faith effort to comply; 
b. Referrals provided by DOES and other referral sources; and 
c. Advertisement of job openings listed with DOES and other referral 

sources. 

F. The DOES may waive the requirement that 51 % of the new employees hired by the 
EMPLOYER for the Project be District residents, if DOES finds that: 

1. A good faith effort to comply is demonstrated by the EMPLOYER; or 

2. The EMPLOYER is located outside the Washington Standard Metropolitan 
Statistical Area and none of the contract work is performed inside the 
Washington Standard Metropolitan Statistical Area: 

The Washington Standard Metropolitan Statistical Area includes the 
District of Columbia, the Virginia Cities of Alexandria, Falls Church, 
Manasas, Manasas Park, Fairfax, and Fredericksburg; the Virginia 
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King George; the 
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick, 
and Calvert; and the West Virginia Counties of Berkeley and Jefferson. 

3. The EMPLOYER enters into a special workforce development training or 
placement arrangement with DOES; or 

4. DOES certifies that there are insufficient numbers of District residents in the 
labor market possessing the skills required by the EMPLOYER for the 
positions created as a result of the Project. No failure by Employer to request 
a waiver under any other provision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breach of the First Source Employment Agreement by the EMPLOYER, failure 
to submit the Contract Compliance Report, or deliberate submission of falsified data, 
may be enforced by the DOES through imposition of penalties, including monetary fines 
of 5% of the total amount of the direct and indirect labor costs of the contract for the 
positions created by EMPLOYER. 

H. The parties acknowledge that the provisions of E and F of Article Vlll apply only to 
First Source hiring. 

I. Nonprofit organizations with 50 or less employees are exempt from the requirement that 
51 % of the new employees hired by the EMPLOYER on the Project be District 
residents. 
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J. 

K. 

IX. 

A. 

The EMPLOYER and DOES, or such other agent as DOES may designate, may 
mutually agree to modify this Agreement 

The EMPLOYER's noncompliance with the provisions of this Agreement may result in 
termination. 

LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE 

Is your firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE)? 
li!YES ONO 

LX22734032016 
If yes, certification number: ____ _ 

X. APPRENTICESHIP PROGRAM 

A. Do you have a registered Apprenticeship program with the D.C. Apprenticeship 
Council? [i] YES 0 NO 

If yes, O.C. Apprenticeship Council Registration Number: 91365 

XI. SUBCONTRACTOR 

A. Is your frrm a subcontractor on this project? Iii YES D NO 
If yes, name of prime contractor: Walsh Construction CompllllY 

Dated this __ 2_0 ___ day of_F_e_b_ru_a_ry __ ~20 15 

Si ature of Employj 

/ / John D. ~~gnolia 
Name of Company 

Joseph J. Magnolia, Inc. 

Address 

600 Gallatin St NE Washington, DC 20017 

Telephone 

202-829-8510 thartman@magnolla-companles.oom 

E-mail 
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EMPLOYMENT PLAN 

Joseph J. Magnolia, Inc. 
NAME OF EMPLOYER: _______ ~---------~---

600 Gallatin Sl, NE Washington, DC 20017 ADDRESS OF EMPLOYER: ___________________ ~ 

202-829-8510 53-0235163 
TELEPHONE NUMBER: FEDERAL IDENTIFICATION NO.: ____ _ 

Tammy Hartman Compliance Officer 
CONTACT PERSON: TITLE: _________ _ 

thartman@magnolla-companies.com Site UtRities 
E-MAIL: TYPE OF BUSINESS:---------

Deputy Mayor for Planning and Economic Delelopment 
DISTRICT CONTRACTING AGENCY: ----------------

Senthil Sankaran 202-724-753E 
CONTRACTING OFFICER: TELEPHONE NUMBER: D 

TYPE OF PROJECT: Hotel development CONTRACT AMOUNT: $53 million 

$432,000.00 EMPLOYERCONTRACTAMOUNT: _______________ __ 

512015 1212015 
PROJECT START DATE: ________ .PROJECT END DATE: _____ _ 

1012015 1012017 
EMPLOYER START DATE: _______ ~EMPLOYER END DATE: ____ _ 

NEW JOB CREATION PROJECTIONS: Please indicate ALL new position(s) your firm 
will create as a result of the Project. If the firm WILL NOT be creating any new 
employment opportunities, please complete the attached justification sheet with an 
explanation. Attach additional sheets as needed. 

JOB TITLE #OF JOBS SALARY UNION MEMBERSHIP REQUIRED PROJECTED 
Fff PIT RANGE NAME LOCAL# HIRE DATE 

A 

B 

c 
D 

E 

F 

G 

H 

I 

J 

K 
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CURRENT EMPLOYEES: Please list the names, residency status and ward infonnation of all 
current employees, including apprentices, trainees, and transfers from other projects, who will be 
employed on the Project. Attach additional sheets as needed. 

NAME OF EMPLOYEE CURRENT DISTRICT WARD 
RESIDENT 

../Please Check 

See Attached D 
D 
D 
0 

D 
D 
0 

D 
D 
D 

D 
D 

D 
D 

D 
0 
D 
D 

0 
D 
D 

D 

D 
D 

D 
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-. ,. .. , ~ ! .. • .' ;_J .. I .: I 

EMP10YEC f lll>IPLO)'g& 11.UIE llSlf DOB ADPRCSS TOWll a. STATE HIR&Pl\TE P051TIOll:2 

500 ll<o¥m.Corllt.e .esu 11/12/1949 2516 BucklodQa Tell'. Adelphi. MD 207&3 10/411988 operalar 

793 Rivero, Otweldo ~78 8/511963 2917 Jolln Mcnh Or. 1202 Falls Ctuch. VA 220« Bl3Dll9'3 opetQ!Ot 
~ 

829 Ar,iuela. Nellc:t .7909 2/4/19/AJ 3526 l'owdcr Mii Rd. Do!llYl!le. MO 2070S ~/19'14 -lot 
1186 ~Isobel -4457 7(811963 2212!'mln1 Run lane Falls Chun:h. VA 22043 31l11200S s\aodlobot 

1296 Cabrwru-Rlveio. Vlcfar ~.anv•I ~7 5/15/1974 12304 e:m..ry $1 Hemdon. VA20170 6/26/ZXX) stl1ad labcr 

166-4 Par1llla, Jose -8742 3(.l0/1970 21071 Semblaee Or. Slerfing. VA 20164 3/12/2012 operalar 

lc!M Ar,iuala. Jase ·54$6 11711900 2212 PiMmil Run lano Falb ChU!dl. VA 22043 6/8!'2f»I ope<olar 

1702 Granado. Crisllan ~4 5/15/1981 19137 8'oadwaletWay Gallhe<1burg. MO :zD879 11'2IJ/'1004 ape!Olcr 

1706 lci>eJ. Oc!Y'in -7849 4173/1975 151 Dale $1. A~VA22ll5 1 IXJ!'2f»I 1"11ed lab<Y 

1707 .lucnz. ffe<fQnon ·5288 2/13119"1 ?OlMonorRd. Alemnctlo. VA ZlXM 7/Y)~ lti!lcd labor 

1959 SanchcL FGmando .7583 31'2IJ/1958 ll!Oll MaltetolL apt 44 Adelphlo. MD 20783 9nAn«J6 stmedloba 

1998 OePai. Miion ·9322 2/XJ/1969 2941 Mo.'Sdo Ct. WllOdbrldge, VA 221 '12 3118nal7 oporotcr 

:2019 Funei. Jose ·9612 3/21/1970 l2206GfancMowA11e. Whe<llon. MO 20902 7116/2007 1Uledlaba 

2020 Alm.Jase .&76 11/20/1982 II nHtglwlew Ave Slvet Pring. MD Zl902 7/16nal7 opeft:lfcr 

2028 Flcnll. Jose ·9796 11/12/1954 ~l!eocanfld. fO Sivcr Splng. MD 20903 8/3f2!JD7 •tl!od labor 

2136 Poc;he<:t;i.lr.:>lo1 0532 1/J/1973 19137 !.'OOdWolerWay Gollhenburg. MD 20879 8115tam opomtor 

2199 Rivl!nJ. W.lber .7713 1111911981 516 Fla1clo Ave. f104 Hen:lon. VA :ll>l 70 3/IOnDID ltrlodlabat 

2191 Ropp. Jelfeiy -~2 4m/1965 462JA Old Swimming Pool Rd Braddock HeightL MD 21714 3122/ZllO opeiolor 

2192 Chleas. Jago -4427 6al/19S3 3334 8uc:hanori St 1303 Mciuril Roner. MD 20712 4/15/:2010 Sui.cl lobar 

2193 Chlan.~ -ssn 10/1/2974 3709 Kemedy St. ffyat!Mle. MO 20782 4/15/2010 sUledlobor 

2196 Cmlm.Osca 0 9569 &11311918 POlox:n21 Sher Spttng. MO 20918 4126/2010 sUledlob<Y 

3XM llauhcl'la, Jase -5190 1121119n 643A Elt Porte Cl. Alexandria. VA 22310 5/4/2010 c:pe<olor 

3010 Umma fvenyes. Jose .n41 2/611'70 9611 Mc:AlpineRd S .. G< $piing, MD 20901 5126/2010 1Uledlobot 

3022 Camaeho. Fernando 0951 6125/1964 8237 JePIQll P1 Alaiandrio. VA 22309 716/:2010 gpefCfor 

3Cl3S Perez. Ro.*lgo ·7648 3/12/1972 176261.=hmorilTlfT, Ga~._bt.lg. MO Dn 9/15/2010 sti'ledlobor 

3036 1li:al Polo • .low -4Ql91 4/25/1981 112 Ouvallln 1102 Ga~henlug. MD 20817 3115/21>10 cpe<ator 

:.>SS GocdwW1. OW!opher ·2657 511/1916 2625 Scwen Rd. t201 SC WaslinQIOI\, DC 2004'0 2121/:2011 it1led labcr 

3056 faylcr, laly .5659 10/9/1962 120Wmng!Qn Pf fl SE washing•<"'- oc:m:n 3flntlll 1Uledlabor 

3099 Funez-Mender. Douglas -n61 9/1/1989 ~ Fberic• Cr t2 Ale..an<tlo. VA 22305 10/20/2011 1Uledlabcr 

3107 Abrams. Jomet .;)815 1211!/1961 3911 Southern Ava. t 104 Suilond, MD 211746 211no12 °'*"'"' 
3132 Mahedo. Jose ~71 6/21/1964 1633 ftanUl'I SI NE Wa!Nnglcn. DC 20018 4mno12 1Nledlabor 

3133 Mol>edo-lopet, Edwin ·5360 613/1989 1633ffanUn SI Ml: Wa,.,..lon. DC 20018 4/2l/2012 U."lod lobar 

3138 Fbes.&lck 0669 7/1/1989 7'77RWRd H)'otkvlle. MD 207&3 615/2012 1liled lab<Y 

314~ Wlndol'I. Rosc:o Sco11 ·2SCO 5127/1992 11219 llghland Sc:hool Rd M'f'll\Vlle, MD21773 61•/'1!Jl2 >tiled lobcr 

3205 ffanco . .loMJ .am 3116/1981 7109 Georgia Ave. tm WasHnglon. DC 20012 (WI) 9/11/2013 IUledlobor 

3216 Bcn~aH. Nopcleol'I 0920 Sn/1955 1•24 lndependerice Ave S"E W<nHnglon DC 2IJXIJ (W6) 1219/2013 sUJedlabor 

3218 Homel. lonrie 0 1183 21311981 39W.SltlW Wcnhlnglori DC 2Dl1 1211612013 slllodlobor 

3220 CCll'CCJL~ 0340 9/S/1969 1362 Qt.Oney SI NW WosHnglori DC :20011 IW•I 17118/2013 stiled labor 

3222 Orellano Ngvel tuis .Q3I 8/6/1971 1'57 Pat Rd NW lolOJ Washlnglon DC '.20010 (Wi t 1/6/201~ 11J1ed lab<:< 



Paoe:lcl:I 

£Jo1P1.0VU: , Utl'IA>Yl!E 1'.Ull: 6Sll DOB .\OPll.ESS TOWll "'STATE Hlltll S>ATB POlltTl0112 

l2l5 Meleo/I. Clennce .3630 •n•nv6t 616 Lcm:inl SI HW WalhlngtcnOC 20010 (Wit 4(1f'2014 !Nedlabcr 

3236 San<Mti. Moooic:e ..:1735 J/911976 33JO Dubcn Pf:>eo SE A-2 Wclhinglon OC 20019 IWll 4/9f'2014 1klled labor 

3251 .Mengist;,,. Antigegn om 2/20/1977 we Geetglo Ave HW Wo$1Wlglon. DC 20011 7/l/'1DIA il:ill!d labor 

3264 Rcgen.C~w .71ro 11/10/1990 2532 Zepp Rd. Maurerl°""' VA 8121f'2014 stilled Jaber 

4IXX> llCSOL Jamer ~263 2/5/1982 14 Habe<Shom Ct. SJv"' Sl)llno. MO 20'/09 10/20nl11 ll:illotdlabcr -
4002 .Maavfla ~.Woller .9a511 9nJl91'1 171 SO Dawning S1 1:.00 Gailharil:UIQ. MO 20877 10/'1D/2011 skilled labcr 



JUSTIFICATION SHEET: Please provide a detailed explanation of why the Employer will not 
have any new hires on the Project. 

Due to a down economy, we do not forecast a need to hire additional employees, in order to successfully 

execute the proposed construction at Adams Morgan Hotel. If Joseph J. Magnolia, Inc. encounters 

a need to hire additional employees for this project, we will post our job positions through the Department 

of Employment Services, pursuant to our First Source Employment Agreement. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

MURIEL BOWSER 
MAYOR 

April 24, 2015 

Bill Hogan 
Project Manager 
Walsh Construction Company, LLC 
929 West Adams Street 
Chicago, IL 60607 

Dear Mr. Hogan: 

*** DEBORAH A. CARROLL 
DIRECTOR 

Enclosed is your copy of the signed First Source Employment Agreement between the D.C. Depanment 
of Employment Services (DOES) and Interior Specialists, Inc. Under the tenns of the Agreement, you are 
required to use DOES as the first source to fill all new jobs created as a result of Project: Adams Morgan 
Hotel. In addition, at least 51 % of the newly created jobs must be filled by D.C. residents. Further, 
District residents registered in programs approved by the District of Columbia Apprenticeship Council 
shall work 35% of all apprenticeship hours worked in connection with the Project. 

You should post your job vacancies to the Department of Employment Services' Virtual One-Stop 
(VOS) at www.dcnctworks.org. Please contact DeCarlo Washington at (202) 698-5772 to receive 
assistance with identifying qualified District residents for placement. 

The First Source Program has implemented an electronic compliance database which will provide a 
more efficient way for employers to enter and track their monthly First Source data. If you have any 
questions regarding the Monthly Compliance Reporting Database, please contact DeCarlo Washington 
at (202) 698-5772. 

Thank you for participating in the First Source Employment Agreement Program, and we are looking 
forward to working with you. 

Sincerely, 

Jl~lJW 
Associate Director 
First Source Program 

Enclosure 

4058 Minnesota Ave, N.E. •Suite 5000 •Washington, D.C. 20019 •Office: 202.671.1900 



* * * Government of the District of Columbia 
FIRST SOURCE EMPLOYMENT AGREEMENT 

C N b NIA- Private Sector Development- Tax Abatement 
ontract um er:---------------------

Employer Name: Interior Specialists, Inc. 

* * * 

$51,317,908 -~cEIVE~ Project Contract Amount:----------------+-' --r tr..__ 

Employer Contract A ward· $31 0 • 000 · 00 1-1 JI.PR I 5 2015 

Project Name: Adams Morgan Hotel 
1 Jt;/J 

Project Address: 1780 Columbia Road, NW Washington, DC Ward: ----
Nonprofit Organization with 50 Employees or Less: D Yes ~ No 

This First Source Employment Agreement, in accordance with The First Source Employment 
Agreement Act of 1984 (codified in D.C. Official Code §§ 2-219.0 I - 2.219.05), The 
Apprenticeship Requirements Amendment Act of 2004 (Codified in D.C. Official Code §§ 2-
219.03 and 32-1431) for recruitment, referral, and placement of District of Columbia residents, is 
between the District of Columbia Department of Employment Services, hereinafter referred to as 
"DOES", and lnterior~peoaltsts. Inc. ' hereinafter, 
referred to as EMPLOYER. Under this Employment Agreement, the EMPLOYER will use DOES 
as its first source for recruitment, referral, and placement of new hires or employees for all new jobs 
created by the Project. The Employer will hire 51 % District of Columbia residents for all new jobs 
created by the Project, and 35 % of all apprenticeship hours be worked by DC residents employed 
by EMPLOYER in connection with the Project shall be District residents registered in programs 
approved by the District of Columbia Apprenticeship Council. 

I. 

A. 

B. 

c. 

D. 

E. 

GENERAL TERMS 

Subject to the terms and conditions set forth herein, the EMPLOYER will use DOES as 
its first source for the recruitment, referral and placement for jobs created by the 
Project. 

The EMPLOYER will require all Project contractors with contracts totaling $I 00,000 or 
more, and Project subcontractors with subcontracts totaling $I 00,000 or more, to enter 
into a First Source Employment Agreement with DOES. 

DOES will provide recruitment, referral and placement services to the EMPLOYER, 
which are subject to the limitations set out in this Agreement. 

The participation of DOES in this Agreement will be carried out by the Office of 
Employer Services, which is responsible for referral and placement of employees, or 
such other offices or divisions designated by the Office of the Director, of DOES. 

This Agreement will take effect when signed by the parties below and will be fully 
effective for the duration of the Project contract and any extensions or modification to 
the Project contract. 
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F. 

G. 

H. 

I. 

II. 

A. 

B. 

c. 

D. 

This Agreement will not be construed as an approval of the EMPLOYER'S bid package, 
bond application, lease agreement, zoning application, loan, or contract/subcontract for 
the Project. 

DOES and the EMPLOYER agree that, for purposes of this Agreement, new hires and 
jobs created for the Project (both union and nonunion) include all EMPLOYER'S job 
openings and vacancies in the Washington Standard Metropolitan Statistical Area 
created for the Project as a result of internal promotions, terminations, and expansions of 
the EMPLOYER'S workforce, as a result of this project, including loans, lease 
agreements, zoning applications, bonds, bids, and contracts. 

This Agreement includes apprentices as defined and as amended, in D.C. Law 2-156. 
D.C. Official Code§§ 32-1401- 1431. 

The EMPLOYER, prime subcontractors and subcontractors who contract with the 
District of Columbia government to perform construction, renovation work, or 
information technology work with a single contract, or cumulative contracts, of at least 
$500,000, let within a 12-month period will be required to register an apprenticeship 
program with the District of Columbia Apprenticeship Council; and this includes but is 
not limited to, any construction or renovation contract or subcontract signed as the result 
of, a loan, bond, grant, Exclusive Right Agreement, street or alley closing, or a leasing 
agreement of real property for one (I) year or more. In furtherance of the foregoing, the 
EMPLOYER shall enter into an agreement with its contractors, including the general 
contractor, that requires that such contractors and subcontractors for the Project 
participate, in apprenticeship programs for the Project that: (i) meet the standards set 
forth in Chapter I I of Title 7 of the District of Columbia Municipal Regulations, and (ii) 
have an apprenticeship program registered with the District of Columbia's 
Apprenticeship Council. 

RECRUITMENT 

The EMPLOYER will complete the attached Employment Plan, which will indicate the 
number of new jobs projected to be created on the Project, salary range, hiring dates, 
residency status, ward information, new hire justification and union requirements. 

The Employer will post all job vacancies in the DOES' Virtual One-Stop (VOS) at 
www.iobs.dc.gov within five (5) days of executing the Agreement. Should you need 
assistance posting job vacancies, please contact Job Bank at (202) 698-600 I. 

The EMPLOYER will notify DOES, by way of the First Source Office of its Specific 
Need for new employees for the Project, within at least five (5) business days (Monday -
Friday) upon Employers identification of the Specific Need. This must be done before 
using any other referral source. Specific Needs shall include, at a minimum, the number 
of employees needed by job title, qualifications, hiring date, rate of pay, hours of work, 
duration of employment, and work to be performed. 

Job openings to be filled by internal promotion from the EMPLOYER'S current 
workforce do not need to be referred to DOES for placement and referral. However, 
EMPLOYER shall notify DOES of such promotions. 
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E. 

III. 

A. 

B. 

IV. 

A. 

B. 

c. 

v. 

A. 

VI. 

A. 

B. 

c. 

The EMPLOYER will submit to DOES, prior to commencing work on the Project, the 
names, residency status and ward information of all current employees, including 
apprentices, trainees, and laid-off workers who will be employed on the Project. 

REFERRAL 

DOES will screen applicants and provide the EMPLOYER with a list of applicants 
according to the Notification of Specific Needs supplied by the EMPLOYER as set forth 
in Section II (B). 

DOES will notify the EMPLOYER, prior to the anticipated hiring dates, of the number 
of applicants DOES will refer. 

PLACEMENT 

The EMPLOYER will make all decisions on hiring new employees but will, in good 
faith, use reasonable efforts to select its new hires or employees from among the 
qualified persons referred by DOES. 

In the event that DOES is unable to refer qualified personnel meeting the Employer's 
established qualifications, within five (5) business days (Monday - Friday) from the date 
of notification, from the EMPLOYER , the EMPLOYER will be free to directly fill 
remaining positions for which no qualified applicants have been referred. 
Notwithstanding, the EMPLOYER will still be required to hire 5 J % District residents 
for all new jobs created by the Project. 

After the EMPLOYER has selected its employees, DOES will not be responsible for the 
employees' actions and the EMPLOYER hereby releases DOES, and the Government of 
the District of Columbia, the District of Columbia Municipal Corporation, and the 
officers and employees of the District of Columbia from any liability for employees' 
actions. 

TRAINING 

DOES and the EMPLOYER may agree to develop skills training and on-the-job training 
programs; the training specifications and cost for such training will be mutually agreed 
upon by the EMPLOYER and DOES and will be set forth in a separate Training 
Agreement. 

CONTROLLING REGULATIONS AND LAWS 

To the extent that this Agreement is in conflict with any federal labor laws or 
governmental regulations, the federal laws or regulations shall prevail. 

DOES will make every effort to work within the terms of all collective bargaining 
agreements to which the EMPLOYER is a party. 

The EMPLOYER will provide DOES with written documentation that the 
EMPLOYER has provided the representative of any collective bargaining unit involved 
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VII. 

A. 

B. 

c. 

D. 

E. 

with this Project a copy of this Agreement and has requested comments or objections. If 
the representative has any comments or objections, the EMPLOYER will promptly 
provide them to DOES. 

EXEMPTIONS 

All contracts, subcontracts or other forms of government-assistance less 
than $100,000. 

Employment openings the contractor will fill with individuals already employed by the 
company. 

Job openings to be filled by laid-off workers according to formally established 
recall procedures and rosters. 

Construction or renovation contracts or subcontracts in the District of Columbia totaling 
less than $500,000 are exempt from the requirements of Section l(H) and 1(1) of the 
General Terms hereof. 

Non-protit organization with 50 or less employees are exempt from the requirements. 

VIII. AGREEMENT MODIFICATIONS, RENEWAL, MONITORING, AND 
PENALTIES 

A. If, during the term of this Agreement, the EMPLOYER should transfer possession of all 
or a portion of its business concerns affected by this Agreement to any other party by 
lease, sale, assignment, merger, or otherwise this First Source Agreement shall remain in 
full force and effect and transferee shall remain subject to all provisions herein. In 
addition, the EMPLOYER as a condition of transfer shall: 

I. Notify the party taking possession of the existence of this EMPLOYER'S 
First Source Employment Agreement. 

2. Notify DOES within seven (7) business days of the transfer. This advice 
will include the name of the party taking possession and the name and 
telephone of that party's representative. 

B. DOES will monitor EMPLOYER'S performance under this Agreement. The 
EMPLOYER will cooperate with the DOES monitoring and will submit a Contract 
Compliance Form to DOES monthly. 

C. To assist DOES in the conduct of the monitoring review, the EMPLOYER will make 
available to DOES, upon request, payroll and employment records for the review period 
indicated for the Project. 

D. The Employer will provide DOES additional information upon request. 

E. With the submission of the final request for payment from the District, the 
EMPLOYER shall: 
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1. Document in a report to DOES its compliance with the requirement that 51 % 
of the new employees hired by the EMPLOYER for the Project be District 
residents; or 

2. Submit to DOES a request for a waiver of compliance of the requirement 
that 51 % of the new employees hired by the EMPLOYER the Project be 
District residents which will include the following documentation: 

a. Documentation supporting EMPLOYERS good faith effort to comply; 
b. Referrals provided by DOES and other referral sources; and 
c. Advertisement of job openings listed with DOES and other referral 

sources. 

F. The DOES may waive the requirement that 51 % of the new employees hired by the 
EMPLOYER for the Project be District residents, if DOES finds that: 

I. A good faith effort to comply is demonstrated by the EMPLOYER; or 

2. The EMPLOYER is located outside the Washington Standard Metropolitan 
Statistical Area and none of the contract work is performed inside the 
Washington Standard Metropolitan Statistical Area: 

The Washington Standard Metropolitan Statistical Area includes the 
District of Columbia, the Virginia Cities of Alexandria, Falls Church, 
Manasas, Manasas Park, Fairfax, and Fredericksburg; the Virginia 
Counties of Fairfax, Arlington, Prince William, Loundon, Stafford, 
Clarke, Warren, Fauquier, Culpeper, Spotsylvania, and King George; the 
Maryland Counties of Montgomery, Prince Georges, Charles, Frederick, 
and Calvert; and the West Virginia Counties of Berkeley and Jefferson. 

3. The EMPLOYER enters into a special workforce development training or 
placement arrangement with DOES; or 

4. DOES certifies that there are insufficient numbers of District residents in the 
labor market possessing the skills required by the EMPLOYER for the 
positions created as a result of the Project. No failure by Employer to request 
a waiver under any other provision hereunder shall be considered relevant to 
a requested waiver under this Subsection. 

G. Willful breach of the First Source Employment Agreement by the EMPLOYER, failure 
to submit the Contract Compliance Report, or deliberate submission of falsified data, 
may be enforced by the DOES through imposition of penalties, including monetary fines 
of 5% of the total amount of the direct and indirect labor costs of the contract for the 
positions created by EMPLOYER. 

H. The parties acknowledge that the provisions of E and F of Article VIII apply only to 
First Source hiring. 

I. Nonprofit organizations with 50 or less employees are exempt from the requirement that 
51% of the new employees hired by the EMPLOYER on the Project be District 
residents. 
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J. The EMPLOYER and DOES, or such other agent as DOES may designate, may 
mutually agree to modify this Agreement. 

K. The EMPLOYER's noncompliance with the provisions of this Agreement may result in 
termination. 

IX. LOCAL, SMALL, DISADVANTAGES USINESS ENTERPRISE 

x. 

A. ls your firm a certified Local, Small, Disadvantaged Business Enterprise (LSDBE}? 
DYES ~NO 

A. 

lfyes, certification number: ____ _ 

APPRENTICESHIP PROGRAM 

Do you have a registered Apprenticeship program with the D.C. Apprenticeship 
Council? D YES Iii NO 

lfyes, D.C. Apprenticeship Council Registration Number: ______ _ 

XI. SUBCONTRACTOR 

A. ls your firm a subcontractor on this project? ~ YES D NO 
If yes, name of prime contractor: Walsh Construction Company 11. LLC 

Dated this _1_4_t_h ___ day ofApril 

Signature of Employer 

Interior Specialists, Inc. 
Name of Company 

P.O. Box 41, White Marsh, MD 21162 

Address 

410 335-0381 
Telephone 

info@isidemo.com 

E-mail 
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EMPLOYMENT PLAN 

NAME oF EMPLOYER: Interior Specialists, Inc. 

ADDRESS OF EMPLOYER: P. 0 . Box 41/11012 Red Lion Road, White Marsh, MD 21162 

TELEPHONE NUMBER: 41 Q 335•0381 FEDERAL IDENTIFICATION NO.: 52-1681278 

CONTACT PERSON: Amanda Amend TITLE: Corp. Sec./Controller 

E-MAIL: info@isidemo.com TYPE oF BUSINESS: Demolition Subcontractor 

DISTRICT CONTRACTING AGENCY: Deputy Mayor for Planning & Economic Development 

CONTRACTING OFFICER: Senthil Sankaran TELEPHONE NUMBER: ------
TYPE OF PROJECT: Hotel Development CONTRACT AMOUNT: $51, 317' 908 

EMPLOYER CONTRACT AMOUNT: $310' ODO. 00 
-----~-------------

PROJECT START DATE: ________ PROJECT END DATE:--------

EMPLOYER START DATE: 3/23/15 EMPLOYER END DATE: 7/30/2015 

NEW JOB CREATION PROJECTIONS: Please indicate ALL new position(s) your firm will 
create as a result of the Project. If the finn WILL NOT be creating any new employment 
opportunities, please complete the attached justification sheet with an explanation. Attach 
additional sheets as needed. 

JOB TITLE #OF JOBS SALARY UNION MEMBERSHIP REQUIRED PROJECTED 
Fff Pff RANGE NAME LOCAL# HIRE DATE 

A N/A 

B 

c 
D 

E 

F 

G 

H 

I 

J 

K 
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CURRENT EMPLOYEES: Please list the names, residency status and ward information of all 
current employees, including apprentices, trainees, and transfers from other projects, who will be 
employed on the Project. Attach additional sheets as needed. 

NAME OF EMPLOYEE CURRENT DISTRICT WARD 
RESIDENT 

{Please Check 

Please see attached list of all current employees who MAY work on th is project. u 
(None are DC residents.} D 

D 
u 
D 
D 
D 
D 
D 
D 
u 
D 
D 
D 
D 
LJ 
LJ 
D 
LJ 
LJ 
D 
D 
D 
u 
D 
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JUSTIFICATION SHEET: Please provide a detailed explanation of why the Employer will not 
have any new hires on the Project. 

Interior Specialists, Inc. will be working as a demolition subcontractor on the project and 
will utilize our current workforce to complete our work, therefore, no new positions or 
apprenticeships will be created by this project. 

Please also note that our company is based out of White Marsh, Maryland and is not 
within the Washington Standard Metropolitan Statistical Area. 
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Adan Hernandez Gary Nicholson Manuel Amaya Jesus 
Alejandro Catinac HalmarDiaz Manuel Portillo 
Alexander Rosales Hector Cortes Marco Mendoza 
Alexis Orellana Hector Fernandez Mardoqueo Moran 
Andres Castaneda Hugo Cruz Mario Verde 
Andrew Butler Hugo Delcid Marvin Jordan 
Andrew Hacke Hugo Duque Matthew Wildt Jr. 
Angel Delcid Hugo Osorio Mauricio Hernandez 
Antonio Duque Ignacio F. Hernandez Michael Carter 
Antonio Hart Ill Ignacio Hernandez Michael Coster 
Antonio Sanchez Isaias Perez Michael Ollivett 
Arnoldo Amaya ltti Poonsubsathid Michael Shumway 
Arnoldo Vigil Jacob Stocksdale Miguel Garcia 
Artemio Hernandez Jaime Gonzalez Monico Enriquez 
Baudilio Diaz Jaime Huerta Gonzalez Nery Crocker 
Brandon Johnson Jairo Hichos Nicolas Hernandez 
Byran Bonds James Fincher Oscar Vasquez 
Byron Solis James Fisher Jr. Ovidio Monroy 
Charles Chapman James Fleming Pablo Chachagua 
Charles Lauf James Grant Pablo Romero 
Charles Manack James St Pierre II Patrick Thomas 
Christopher Panarella Jaquan Holt Paul Frado 
Christopher Thomas Sr. Jason McVicker Paul Harkins 
Christopher Thompson Jason Morton Pedro Garcia 
Claudio Cohetero Javier Diaz Raul Gallardo 
Cody Torrence Javier Rugama Raul Sierra 
Cristian Pazos Javier Vasquez Renan Sosa 
Dalton Norris Jeremy Fefel Rene Castaneda 
Dani Lopez Jose Arcadia Ramirez Perez Robert Dugger 
Daniel Jacobo Jose Blanco Robert Wilson Jr. 
Daniel Lewelling Jr. Jose Diaz Roberto Hernandez 
Daniel Reinhardt Jose Gaspar Ronel Guerra 
David Health Jr. Jose Henriquez Ruben Garcia 
David Smith Jose Hernandez Ruben Hernandez 
Degli Guerra Jose Martinez Ruben Zacarias 
Donal Castillo Jose Portillo Rudy Duque 
Dorotea Hernandez Jose S. Martinez Russell Thomas 
Edgardo Guevara Trejo Jose Turcios Samuel Jimenez 
Edward MacNichol Jose Zamora Samuel MacNichol 
Efrain Jimenez Joseph Blake Santos Argueta 
Elmer Duque Joseph Nessel Santos Molascos 
Elmer Lara Juan Romero Saul Bustos 
Enrique Flores Julio Martinez Saul Cortes 
Erasmo Ramos Julio Morales Terrance Jones 
Eric Kelmartin Justo Funes Tony Foster 
Eris Orellana Kenneth Fleming Travis Smith 
Eusebio Perez Kenneth Marvel Tyler Forster 
Everardo Castillo Kevin Orellana Tyler Gardner 
Fermin Tolentino Leonel Alegria Tyler Hall 
Francisco Rivas Leonel F. Hernandez Tyler Kelmartin 
Fredy Guevara Luis Gonzalez Walter Miller 
Garrett Hill Luis Puga Jr. Wayne Thompson 




