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I. Agency Priorities, Performance, and Evaluation

1. Please discuss OLRCB’s top five priorities.
a. How did the agency address its top five priorities in FY2018?
b. What are the agency’s top five priorities in FY2019? Please explain how the
agency expects to address these priorities in FY2019.

Response: OLRCB’s top priority for FY18 was continuing to reduce litigation costs.
OLRCB achieved its priority by prevailing in or successfully mediating cases. As the
protection of public funds remains important, the reduction of litigation costs will remain
a top priority for FY19. OLRCB will continue to address this by working with the
employing agency and the Office of the City Administrator (OCA) to determine the
wisest course of action (i.e., mediate, settle, or proceed to hearing) that best serves the
public interest and taxpayer funds.

OLRCB’s second priority for FY18 was the integration of raw data into our new data
management system, Time Matters. OLRCB currently maintains hard copies of
certifications issued by the Public Employee Relations Board (PERB), as most of these
certifications were issued prior to OLRCB’s implementation of Time Matters. In
achieving its priority, OLRCB digitized all certifications into the centralized data
management system. This allowed for better recordkeeping and allowed OLRCB to
more quickly address questions regarding the bargaining unit status of employees at
agencies. OLRCB also integrated existing new case data into the system, which will
allow OLRCB to track frequent issues that agencies face in labor litigation. For FY19,
OLRCB will continue integrating raw data into the new data management system.

OLRCB’s third priority for FY18 was the development of a training curriculum based
upon litigation case data. OLRCB held quarterly labor liaison forums in FY18 and
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conducted a case study based upon litigation case data. The case study training was very
well received by District Government management officials and labor law practitioners,
so OLRCB will maintain its development of training curriculum based upon litigation
case data as a top priority for FY19. In addition, the “total number of employees trained
in labor relations and collective bargaining,” 241 in FY18, served as an FY18 workload
measure for OLRCB.

OLRCB’s fourth priority for FY18 was the promotion of employee growth. OLRCB
achieved this priority by encouraging all its attorney employees to attend training relating
to legal writing and labor and employment law. Moreover, OLRCB worked with its non-
supervisory attorney employees to give each an opportunity to serve as a management
representative in conducting impact and effects bargaining. OLRCB also provided these
employees opportunities to participate in the management’s bargaining team and
eventually serve as lead negotiator for a compensation collective bargaining agreement
(CBA) and a working conditions CBA, to the extent possible. This allowed the
employees to gain hands-on negotiation skills and litigation skills through the filing
pleadings with PERB. OLRCB will maintain the promotion of employee growth as a top
priority for FY19. OLRCB will address this priority by encouraging employees to attend
more relevant training, conducting its own training on litigation and bargaining, and
having more employees serve as the lead negotiator for management teams in collective
bargaining on working conditions agreements.

OLRCB’s fifth top priority for FY18 was the development of stronger relations with
labor leaders. Each OLRCB Director has maintained an open door policy for any labor
president who wishes to discuss the status of bargaining, any matter covered by a CBA,
or the labor-management relations section the Comprehensive Merit Personnel Act.
These relationships have led to the resolution or withdrawal of unfair labor practice
complaints and, coupled with actions taken consistent with OLRCB’s other top priorities,
has led to more successful mediations of cases with labor unions. Continued
development and maintenance of strong relationships with labor leaders will remain a top
priority for OLRCB in FY19. OLRCB will lead quarterly labor relations roundtables in
partnership with OCA, focused on partnership and process improvement.

2. Please list each program or body of work operated or administered by the OLRCB
during FY2018 and FY2019, to date. Highlight any programs new in FY2018 or FY2019.
For each program, please provide a description of the program, the office that carries out
the program, activities in FY18 and FY19, and any documented results of the program.

Response: OLRCB consists of four major program units: (1) the Negotiations and
Contract Administration Unit, (2) the Litigation Unit, (3) the Training, Research and
Citywide Initiatives Unit and (4) the Administrative and Program Support Unit.

The Negotiations and Contract Unit is responsible for negotiating CBAs; the process by
which wages, benefits, and other terms and conditions of employment for unionized
employees is established; training management representatives on the provisions of each
CBA applicable to their agency; and conducting “impact and effects” bargaining
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necessitated by new policies, programs and initiatives, or changes to existing policies and
programs prior to decision making and implementation.

The Litigation Unit is focused on initiating, prosecuting, defending, and monitoring a
wide range of litigation activity; primarily for and on behalf of agencies under the
personnel authority of the Mayor. This litigation activity consists primarily of grievance
arbitrations, unfair labor practice complaints, enforcement actions, and arbitration review
requests before PERB.

The Research, Training and Citywide Initiatives Unit is responsible for conducting
research and analysis necessary to support management’s position during substantive
negotiations or impact and effects bargaining. Furthermore, the Unit supports the
Negotiated Employee Assistance Home Purchase Program (NEAHP) and the Commuter
Benefit Program.

The Administrative and Program Support Unit is responsible for program support to the
other units. The unit also provides human resources, contracting and procurement, and
other related customer and operational services for OLRCB personnel and the office.

During FY18 and FY19, to date, each of these units has worked in close coordination to
administer a comprehensive and effective citywide labor relations program on behalf of
the District. The result has been the completion, implementation, and administration of a
number of significant labor contracts. Some very significant ones have been with
Compensation Units 1 & 2, with the D.C. Police Union at MPD, and with the Firefighters
at FEMS.

OLRCB did not implement any new program during FY18 or FY19, to date.

3. Please describe any initiatives that the OLRCB implemented in FY2018 or FY2019, to
date, to improve the internal operations of the agency or the interaction of the agency
with external parties. Please describe the results, or expected results, of each initiative.

Response: In late FY18 into early FY19, OLRCB initiated the Innovation Taskforce.
This six-member taskforce assesses the best use of District funds for legal research
resources to be utilized by OLRCB.  For the remainder of FY19, the Taskforce will
focus on innovative approaches for assessing the efficacy of the current case management
platform, while also considering more cost-effective and robust alternatives to better
streamline litigation and negotiations activities of the office. Additionally, OLRCB has
worked closely with its labor partners to streamline the manual dues enrollment process.
In FY18 and FY19, to date, OLRCB has processed a record number of dues forms (more
than 6,200) in a timely manner. Furthermore, OLRCB has been a key partner with OCA
and various labor leaders in participating on a project team to provide automated forms
processing.

4. Please provide a copy of the OLRCB’s FY2018 performance accountability report.
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a. Please explain which performance plan strategic objectives and key performance
indicators (KPIs) were met or completed in FY18 and which were not.

b. For any met or completed objective, also note whether they were completed by
the project completion date of the objective and/or KPI and within budget. If they
were not on time or within budget, please provide an explanation.

c. For any objective not met or completed, please provide an explanation.

Response: Please see Attachment Q4.

5. Regarding the OLRCB’s FY2019 performance plan:

a. Please provide a copy of the OLRCB’s FY2019 performance plan as submitted to
the Office of the City Administrator.

b. Discuss any changes to any outcomes measurements in FY2018 or FY2019,
including the outcomes to be measured or changes to the targets or goals of
outcomes; list each specifically and explain why it was dropped, added, or
changed.

Response: Currently OLRCB’s FY2019 performance plan is contained within the overall
OCA performance plan. Please see Attachment Q5.

6. Please provide a list of all studies, research papers, reports, evaluations, and analyses,
including those provided by contractors or consultants that the OLRCB prepared or
contracted for during FY2018 and FY2019, to date.

a. For each study, paper, report, or analysis, please include:
1. Report name;
2. Author name, whether the agency or an outside party;
3. Status, including actual or expected completion date;
4. Purpose and description of contents; and
5. Contract number or grant name if the report was produced by a contractor
or grantee.
b. Please attach a copy if the study, research paper, report, or analysis is complete.

Response: OLRCB contracted for reports and analyses in the context of compensation
bargaining. Those reports and analyses are protected under the attorney work-product
doctrine and D.C. Official Code § 1-617.17(h), which provides that “[c]Jompensation
negotiations pursuant to this section shall be confidential among the parties [and that] . . .
[a]ll information concerning negotiations shall be considered confidential until impasse
resolution proceedings have been concluded or upon settlement.”

7. Please list and describe any investigations, audits, or reports by outside entities that
involve the OLRCB or any employee that were conducted during FY2018 and FY2019,
to date, or that are ongoing. Attach copies of any such document. Include any routine or
ad hoc monitoring, site reviews, desk audits, or other reviews or audits by federal
agencies, the District Inspector General, the DC Auditor, or any other local or federal
governmental entity.
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Response: There are no ongoing investigations or audits of or reports involving OLRCB
or any OLRCB employee. There were no investigations or audits of or reports on
OLRCB or any OLRCB employee that were completed during FY18 or FY'19, to date.

8. Please list all recommendations identified by the Office of the Inspector General,
D.C. Auditor, or other federal or local oversight entities during FY2017, FY2018, or
FY?2019, to date about the OLRCB. Please provide an update on what actions have been
taken to address each recommendation. If the recommendation has not been
implemented, please explain why.

Response: There were no recommendations identified by the Office of the Inspector
General, D.C. Auditor, or other federal or local oversight entity about OLRCB during
FY17, FY18, or FY19, to date.

9. Please list all reports or reporting currently required of the agency in federal law, the
District of Columbia Code, or Municipal Regulations. For each, include
a. The statutory code or regulatory citation;
b. Brief description of the requirement;
c. Any report deadlines;
d. Most recent submission date; and
e. A description of whether the agency is in compliance with these requirements,
and if not, why not.

Response: OLRCB’s only statutory or other reporting requirement relates to Freedom of
Information Act (FOIA) requests and is set forth in D.C. Official Code § 2-538. OLRCB
is in compliance with the aforementioned statute.

10. Please attach a copy the agency’s FOIA disclosure reports for FY2017 and FY2018.

Response: Please see the copies of OLRCB’s FOIA Disclosure Reports for FY17 and
FY 18 attached both marked as Attachment Q10.

11. Regarding FOIA requests for FY2018 and FY2019, as of Feb. 1, 2019, that were
submitted to your agency, please complete the following table.

Response: Please see the completed table below.

FOIA Requests, FY18 and FY19

FY18 FY19, as of Feb. 1, 2019
Total FOIA requests received 0 0
Number of requests granted in full (no 1 0
exemptions claimed)
Number of requests granted but which 0 0

redacted or omitted some material
according to FOIA exemptions

Number of requests denied in full (i.e., all | 0 0
requested material exempt from
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disclosure)
Number of requests for which the 0 0
agency identified no responsive
documents or records

12. Please attach a log of all FOIA requests received in FY2017, FY2018, and FY2019 with
the request number, the name of the requestor, and a brief description of the information
requested. Alternatively, if this information is hosted online, please provide the
Committee the URL and, if necessary, a login to the relevant website.

Response: Please see the updated table below.

Request No. Requestor Description

2017-1 Yeetta Ward (1) A list of names and dates of unions,
locals, and collective bargaining
units that went into impact and
effect on the new Chapter 16
corrective and adverse; enforced
leave; and grievances.

(2) Alist of unions, local, and
collective bargaining units that have
not went into impact and effect on
the new Chapter 16 corrective and
adverse; enforced leave; and
grievances.

(3) A list of names and dates of unions,
locals, and collective bargaining
units that are scheduled to go into
impact and effect on the new
Chapter 16 corrective and adverse;
enforced leave; and grievances.

(4) Alist of unions, locals, and
collective bargaining units that are
operating under the old Chapter 16
General Discipline and Grievances.

2017-2 LeAnne Funk A current list of all OLRCB employees.

2017-3 Brian Lynch The current labor agreement and pay scale

that FEMS uniform employees

represented by IAFF Local 36 work
under.

2017-4 Zach Rausnitz All emails and attachments in inboxes

related to Lionel Sims (Director, Office of

Labor  Relations and  Collective

Bargaining) that were sent to or received

from the email account
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awashington@districtcouncil20.org
between July 20, 2015, and July 31, 2017.

13.

Please confirm whether OLRCB posts all FOIA requests and responses on the DC
Government FOIA Reading Room, at
https://foia-dc.gov/App/ReadingRoom.aspx. If OLRCB does not post all FOIA requests

on the DC Government FOIA Reading Room, explain why OLRCB does not post.

Response: OLRCB is in the process of securing a FOIA Express license in order to post
all its FOIA requests and responses on the DC Government FOIA Reading Room.
OLRCB only recently became eligible to secure this license. Once secured, OLRCB’s
requests and responses for FY17, FY18 and FY19, to date, if any, will be posted.

I1. Budget and Expenditures

Budget

14.

15.

16.

Budget. Please create a table in Excel showing your agency’s budget, including Council-
approved original budget, revised budget (after reprogrammings, etc.), and actual
expenditures, by program and activity, for fiscal years 2018, and the first quarter of 2019.
For each activity, please include total amount budgeted and break down the budget by
funding source (federal, local, special purpose revenue, or intra-district funds). Include
any over- or under-spending. Explain any variances between the revised budget and
actual expenditures for fiscal year 2018 for each program and activity code.

Response: Please see Attachment Q14.

Please provide the following information for all intra-District memoranda of
understanding (MOUs) for FY2018 and FY2019 to date, including anticipated MOUs
for the remainder of FY2019.
a. Attach copies of all intra-district MOUSs.
b. For each MOU, including anticipated MOUs, complete the attached table in
Excel.

Response: Please see the attached MOUs (Attachments Q15a) and table (Attachment
Q15h).

Please provide the following information for all intra-District memoranda of
agreement (MOAs) for FY2018 and FY2019 to date, including anticipated MOAs for
the remainder of FY2019.
a. Attach copies of all intra-district MOAs, other than those for overhead or
logistical services, such as routine IT services or security.
b. For each MOA, including anticipated MOAs, complete the table below; add rows
as necessary.
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Response: OLRCB had no intra-District MOAs for FY18 or FY'19, to date.

17. Please provide the following information for each interagency reprogramming of funds
into and out of the agency for FY2018 and FY2019, to date, including anticipated inter-
agency reprogrammings for the remainder of FY20109.

a. Please attach copies of the reprogramming documents, including the Agency
Fiscal Officer’s request memo and the attached reprogramming chart.

b. For each reprogramming, including anticipated reprogrammings, complete the
attached chart in Excel.

Response: Please see the attached updated chart information in the format provided by
the Labor & Workforce Development Committee and copies of the reprogramming
documents marked as Attachment Q17.

18. Please provide the following for each intra-agency reprogramming within your agency
during FY2018 and FY2019, to date, as well as any anticipated intra-agency
reprogrammings for the remainder of FY20109.

a. Please attach copies of any reprogramming documents.
b. For each reprogramming, including anticipated reprogrammings, complete the
attached chart in Excel.

Response: Please see the attached updated chart information in the format produced by
the Labor & Workforce Development Committee and copies of the reprogramming
documents marked as Attachment Q18.

19. For FY18 and FY19, to date, please identify any special purpose revenue funds
maintained by, used by, or available for use by the agency. For each fund identified,
provide:

a. The revenue source name and fund code;

b. A description of the program that generates the funds;

c. The revenue funds generated annually by each source or program;

d. An itemized list of each expenditure showing the recipient (if an outside vendor)
and specific purpose; and

e. The fund balance at the end of FY18, the current fund balance as of Feb. 1, 2019,
and the expected balance at the end of FY19.

Response: Please see the attached chart information marked as Attachment Q19 Parts 1
and 2.

20. Please attach all budget enhancement requests submitted by your agency to the Mayor
or Chief Financial Officer as part of the budget process for previous fiscal years of
FY2017, FY2018, and FY2019.

Response: Budget enhancement requests submitted by the Agency to the Mayor and
Chief Financial Officer are privileged as part of the deliberative process.
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Expenditures

21. Please complete the attached table in Excel with the following information on each
contract, procurement, and lease leveraged in FY2018 and FY2019 as of Feb. 1, 2019,
with a value amount of $10,000 or more. “Leveraged” includes any contract,
procurement, or lease used by the agency as a new procurement, contract extension, or
contract option year execution. This also includes direct payments, if applicable. Treat
Human Care Agreements as a contract—aggregating information by vendor for all task
orders under the HCA, where relevant.

Response: OLRCB has had only one contract, procurement, or lease leveraged in
FY2018 and FY2019 as of Feb. 1, 2019, with a value amount of $10,000 or more. It
relates to a requisition for economic benchmarking services under an existing pool
contract with PFM Group Consulting LLC for $65,000.00.

Please see Attachment Q21.

22. Please complete the following table with information on all credit card, p-card, or
purchase card purchases and expenditures for FY2018 and 2019, to date; add rows as
necessary. Alternatively, you may attach monthly statements with this same information;
however, please name the ultimate vendor and specific purpose of the purchase for any
Pay Pal or other transaction with an indirect payment service like Pay Pal.

Response: Please see the updated tables for FY18 & FY19 respectively attached (rather
than inserted below) both marked as Attachment Q22.

Credit and purchase card expenditures, FY2018 and FY2019
Employee name Date of purchase | Vendor name Dollar amount Purpose of
(do not list “Pay expenditure
Pal;” name the
ultimate vendor)

23. Were any complaints filed with the Contract Appeals Board in FY2018 or 2019 to date,
against or involving your agency or any employee of the agency? If so, please complete
the following table with information on each complaint; add rows as necessary.

Response: OLRCB had no Contract Appeals Board complaints filed against or involving
it, nor did any employee of the agency, in FY18 and FY'19, to date.

I11. Agency Organization and Personnel

24. Please provide a current organizational chart for the agency, arranged by division and
subdivision, as of Feb. 1, 2019.
a. Show for each division and subdivision:
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1. The names and titles of all personnel,
2. The number of vacant, frozen, and filled positions;
b. Note on the chart the date of the information.

Response: Please see OLRCB’s current organizational chart attached as Attachment
Q24.

25. Please complete the attached table in Excel with a chart of all positions (i.e. Schedule
A) at the agency, as of February 1, 2019.

Response: Please see OLRCB’s current Schedule A table attached as Attachment Q25.

26. Regarding term and temp employees:

a. For each term employee included in the schedule A who started in the position in
FY2018 or FY2019, please provide a brief narrative to specify why the hire was
done on a term or basis and not on a continuing basis.

b. For each term or temp employee included in the schedule A, indicate the start date
of the position and the expected end date; and

c. For each term employee employed during FY2018 or FY2019 whose hire date is
before FY2015, please explain why the employee is term and has not been
converted to a permanent employee.

Response: OLRCB has had no term or temp employees or positions during the covered
period.

27. Please complete the following table on contract workers who worked from the agency
(e.g. embedded contract workers) during FY2018 or FY2019; add rows as necessary.

Contract Workers who worked from an agency location, FY18 and FY19

Contract Contracting | Contract | Job title | Hourly | Name of project
worker’s company number | or rate assigned to and type
name (e.g., (vendor) position of work duties

John Smith) name name

Response: OLRCB did not employ any contract workers during the period covered by
this question.
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28. How many and what percentage of employees at the agency as of Feb. 1, 2019, were

District residents?

Response: Please see the updated chart information inserted below.

Employees’ DC Residency in FY 2019, as of Feb. 1, 2019

PostinType | Total Number | ol | Dt resdents
Continuing 14 7 50%

Term N/A

Temporary N/A

WAE N/A

29. Please complete the following charts about the residency of new hires in FY18 and

FY19, to date:

Response: Please see the updated chart information inserted below.

DC Residency of Employees Hired in FY 2018

Number who are

Percent of total who are

Position Type Total Number District Residents District residents
Continuing S 4 80%

Term N/A

Temporary N/A

WAE N/A

DC Residency of Employees Hired in FY 2019, as of Feb. 2019

Position Type Total Number

Number who are
District Residents

Percent of total who are
District residents

Continuing 1 1 100%
Term N/A
Temporary N/A
WAE N/A

IVV. OLRCB-led Litigation and Arbitration

33. Inits FY 18 Performance Oversight responses, OLRCB listed the reduction of litigation
costs as its top priority. What progress has the agency made in reducing litigation costs?
Please list total litigation costs for FY 2018 and FY 2019 (to date).

Response: OLRCB has made significant progress in reducing litigation costs. The total
litigation costs for FY18 and FY'19 (to date) are as follows:

o FY18: -
o FY19 (to date): -

$4,027.20
$0.00
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34. Inits FY 18 Performance Oversight responses, OLRCB’s second priority was to
continue to integrate raw data regarding the District agencies’ bargaining units into its
data management system and in its response to Question 55, OLRCB stated that it
integrated data into its new data management system and that it has provided training
based on recent litigation that has been inputted into the new data management system.
What is the status of this training development? Has the data been fully integrated into
the new data management system? Please provide the date of completion or expected
completion.

Response: In late FY18 into early FY19, OLRCB formed an internal initiative called the
OLRCB Innovation Taskforce. This taskforce has been assessing, as part of its mandate,
the efficacy of continuing to utilize the current case management platform while
considering more cost-effective and robust alternatives to better streamline both litigation
and negotiations activities. This assessment is expected to be completed during late
FY19. As aresult, the full integration of the current system, while approximately 80
percent complete, is being reviewed as a part of a larger analysis of what the best tool for
this purpose will be moving forward. While it has been useful in helping identify issues
for training, it has been found somewhat deficient in providing access to historical legal
case research to the attorneys who primarily utilize it. Notwithstanding that, during
FY18 and FY19, to date, at least 241 employees have been trained to some degree on
labor relations related topics based on data extracted from the case management system.

V. Collective Bargaining

35. Please provide a current union contact list of all unions representing District employees.
Please include the name of the union; and the names, titles, and contact information of
the union’s local leadership.

Response: Please see the attached chart marked as Attachment Q35.

36. Please list in a searchable Excel table format (in its original form and not a scanned
copy), and alphabetized by agency, every operative collective bargaining agreement the
District government has entered into. Since bargaining units typically have two
agreements (wages and working conditions), there will be two lines in the table, together,
for those agencies. Include the following information: agency name, union 1D, type of
agreement (e.g., wages, or working conditions), terms of the agreement, (e.g., 1/1/13 —
1/1/16), approximate number of employees covered, current status of agreement and a
column for any comments. For the several agreements covering multiple agencies, list
those first in the table.

Response: Please see the attached table marked as Attachment Q36.
37. Please list in table format, every collective bargaining agreement (same order as question

#36) that has expired. Identify the agreement, the expiration date, and explain its current
situation regarding that agreement or the negotiation of a new agreement.
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Response: No collective bargaining agreement has expired, but, by operation of each
respective agreement, has continued in effect since the stated expiration date.

38. Please provide a brief explanatory paragraph of every agreement that is under negotiation
but at impasse. Order these paragraphs as in question #36.

Response: The District of Columbia Public Schools, the Office of the State
Superintendent of Education and the American Federation of State, County and
Municipal Employees (AFSCME), District Council 20, and Local Union 2921 are at an
impasse in its negotiations over a successor compensation agreement. The parties reached
agreement on all working conditions provisions. Also, the National Association of
Government Employees (NAGE) R3-09 and the Department of Forensic Sciences (DFS)
are at an impasse in its negotiations over a successor working conditions agreement.
D.C. Official Code § 1-617.17(h) prohibits OLRCB from any further explanation
regarding any of these negotiations at impasse. It states that “[a]ll information
concerning negotiations shall be considered confidential until impasse resolution
proceedings have been concluded or upon settlement.”

39. State the length of time taken to complete negotiations for all CBAs that were entered
into in FY18. For each CBA, include the date on which the previous CBA expired, if
applicable; the date negotiations started; the date negotiations were completed; the
effective date of the newly negotiated contract; and the number of days from the date of
the previous CBA’s expiration and the date of the newly negotiated CBA’s effective date.
For all CBAs, provide the average number of days from the date of the previous CBA’s
expiration and the date of the newly negotiated CBA’s effective date.

Response: Please see the chart inserted below.

CBA entered Stated Starting Date | Completion Effective Number of

into in FY 18 Expiration of Date of Date of New | Days from

(October 2017 | Date Negotiations | Negotiations | CBA expiration

— September date and new

30, 2018) effective
date

District and 9/30/2017 6/26/17 12/21/17 10/1/2017 0

Comp Units 1 (FY 2018-

and 2 FY 2021)

Agreement

(Compensation)

FEMS and 9/30/14 5/6/2016 4/5/2018 10/01/14 0

IAFF 36 (Comp (Date of (FY 2015-

Unit 4) Arbitrator’s FY 2020)

(Compensation Award)

and WC)

OSSE and 9/30/19 12/5/17 5/1/18 10/1/17 0
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Teamsters 639 Reopener for

(Compensation Wages/other
and WC) Comp for FY
18-FY 20
DCPS and 9/30/2017 8/4/2017 5/1/18 10/1/2017 0

Teamsters 639
(Compensation
and WC)

MPD and 9/30/2017 9/28/17 8/24/18 10/1/2017 0
FOP/MPD LC
— Comp Unit 3
(Compensation
and WC)

DBH and 9/30/2017 12/14/17 6/26/18 10/1/2017 0
WAMTC,
Public Service
Employees,
LIUNA
(Compensation)

OSSE and 9/30/2017 9/12/2017 9/6/18 10/1/2017 0
AFSCME 1959
(Compensation
and WC)

V1. Agency Operations and Disputes

40. Please list in chronological order any grievances filed by labor unions against the
agency or any employee of the agency in FY17, FY18, or FY19, to date. Include on the
list any earlier grievance that is still pending in any forum. Also include any grievances
filed by unions about a current employee of the agency that is related to a matter that
arose at previous District government employment of the employee at another agency.
For each grievance:

a. Provide the union name and local number, a brief description of the matter, and
the current status.

b. Describe the response to each complaint or grievance and any change to agency
policies or procedures as a result.

c. For any complaint or grievance that was resolved in FY18 or FY19, to date,
describe the resolution or outcome.

Response: There were no grievances filed by labor unions against OLRCB or any
OLRCB employee in FY17, FY18, or FY19, to date, nor are there any earlier grievances
pending against OLRCB or any OLRCB employee.

41. Please list in chronological order any other (non-union) grievances or complaints
against or regarding the agency or any of its personnel, filed by any District
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government employee, that were filed or pending in FY18 or FY19. Include complaints
filed in any forum, including with other District agencies; complaints on any matter,
including human resources, personnel, sexual harassment, financial, or other matters; and
complaints filed against a current agency employee related to their employment at the
agency, or related to any previous employment at another District agency. Include on the
list any earlier grievance that is still pending in any forum, including review by another
District agency. For each grievance or complaint:
a. Provide the agency name and office of the complainant at the time the matter
occurred.
Provide the name of the forum or agency to which the complaint was filed.
Specify if the complaint concerns a colleague or supervisor.
Provide a brief description of the matter and the current status.
Describe the response to the complaint or grievance, including any disciplinary
action taken and any changes to agency policies or procedures
f. For any complaint or grievance that was resolved in FY18 or FY19, to date,
describe the resolution or outcome.

©T a0 o

Response: OLRCB did not receive any grievances or complaints against or regarding the
agency or any of its personnel by any District government employee that was filed or is
pending in FY18 or FY19, nor are there any earlier grievances or complaints pending
against OLRCB or any OLRCB employee, as required by this question.

42. Please list in chronological order all administrative grievances or complaints filed by
parties outside District government against the agency regarding services provided by or
actions of the agency or any employee of the agency in FY2018 or FY2019, to date.
Include on the chronological list any earlier grievance that is still pending in any forum.

a. Describe the complainant (e.g. [Program name] customer)

b. For each grievance or complaint, give a brief description of the matter as well as
the current status.

c. Please describe the process utilized to respond to the complaint or grievance and
any changes to agency policies or procedures as a result.

d. For any complaints or grievances that were resolved in FY2018 or FY2019, to
date, describe the resolution.

Response: There are no administrative grievances or complaints filed by parties outside
District Government against OLRCB or any employee of the agency regarding services
provided by or actions of the agency in FY18 or FY19, to date, nor are there any earlier
administrative grievances or complaints pending against OLRCB or any OLRCB
employee, as required by this question.
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43. Please list all lawsuits that name or are concerned with the agency, division, or employee
of the agency (related to the employee’s work) as a party, which are pending or which
concluded in FY2018 or FY2019, to date.

a. Provide the case name, court, where claim was filed, case docket number, current
status of case, and a description of all causes of action, counts, and/or allegations
in the filed complaint.

b. Attach a copy of each complaint and any response filed by the agency or its legal
representative.

Response: There are no pending lawsuits that name or are concerned with the agency,
division, or employee of the agency (related to the employee’s work) as a party, which
are pending or which concluded in FY18 or FY19, to date.

44. Please list all settlements entered into by the agency or by the District on behalf of the
agency in FY2018 or FY2019, to date, including any covered by D.C. Code § 2-
402(a)(3), which requires the Mayor to pay certain settlements from agency operating
budgets if the settlement is less than $10,000 or results from an incident within the last
two years. For each, provide

The parties’ names,

The date the settlement was entered into;

The amount of the settlement, and

If related to litigation, the case name, court where claim was filed, case docket

number, and a description of the case, or

e. If unrelated to litigation, please describe the underlying issue or reason for the
settlement (e.g. Administrative complaint related to sexual harassment, etc.).

o0 ow

Response: There are no settlements entered into by the agency or by the District on
behalf of the agency in FY18 or FY'19, to date.

45. Does your agency prepare a legislative agenda? If so, please attach a copy. Please
discuss any legislation your agency plans to submit to the Council in FY2019 or FY2020.

Response: No. OLRCB works with the Office of the City Administrator and the Office
of Policy and Legislative Affairs to determine whether legislation is necessary. None is
planned at this time.
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Office of the City Administrator FY2018

FY2018 Performance Accountability Report

The Performance Accountability Report (PAR) measures each agency's performance for the fiscal year against the agency's performance plan and includes major
accomplishments, updates on initiatives, and key performance indicators (KPls).

Mission

The mission of the Office of the City Administrator (OCA\) is to facilitate the effective and efficient implementation of the Mayor’s policies by providing leadership,
support, and oversight of District government agencies.

Summary of Services

The OCA provides oversight and support to the Deputy Mayors and District Agencies by increasing government effectiveness through cross-agency and targeted
improvement initiatives, including the integration of strategic policy priorities, budgetary planning, and operational directives. The City Administrator manages the
District's performance management activity and organizes multi-agency accountability sessions with the Mayor. OCA also includes the Office of Public Private
Partnerships; Resilient DC; The Lab@DC; and the Office of Labor Relations and Collective Bargaining (OLRCB), which represents the District of Columbia as the principal
management advocate during labor negotiations and in administering the District's Labor Relations activities.

FY18 Top Accomplishments

What is the How did this accomplishment impact residents of DC? How did this accomplishment impact your

accomplishment agency?

that

your agency wants

to highlight?
DC's Credit Rating In July 2018, Moody'’s Investors Service upgraded DC's credit rating to the An excellent credit rating demonstrates the District's
Upgraded to Highest highest possible level, Aaa. In a press release, the credit-rating service cited strong fiscal governance structures. In July 2018,
Level DC's exemplary fiscal governance and low expenses for public-employee Moody's Investors Service upgraded the District of

pensions as part of the rationale behind the upgrade. Practically, this upgrade Columbia's General Obligation (GO) bond rating to Aaa.
means that it will be less expensive for the District to finance capital projects This provides the District with the highest possible credit
because we are a more attractive investment for borrowers and the result will  rating for all outstanding General Obligation Bonds. In
be more funding available to build on our progress in funding much needed  addition, Tax Increment Financing bonds were upgraded
capital improvements across the city. from Aa3 to Aa2.

Kids Ride Free This year, Washington Metropolitan Area Transit Authority (WMATA) This was a major programmatic change that the Office of
requested that students participating in the Kids Ride Free program receive the City Administrator was able to execute through the
and use traditional SmarTrip cards in place of DC One Cards to ride Metrobus, coordination of various agencies (Office of the Chief
Metrorail, and the DC Circulator. In years past, eligible students used their DC Technology Officer, District Department of
One Cards for transportation by loading a Kids Ride Free pass onto the card.  Transportation, Office of the Deputy Mayor for

District agencies (Office of the Chief Technology Officer, Office of the City Education, District of Columbia Public Schools, and the
Administrator, District Department of Transportation, Office of the Deputy Public Charter School Board). OCA hosted eight

Mayor for Education, District of Columbia Public Schools, and the Public successful summer distribution events, one in each Ward,
Charter School Board) worked to distribute the new Kids Ride Free SmarTrip  to ensure as many students as possible could receive
cards to eligible students before school started and throughout the school their SmarTrip card prior to the school year starting. From
year. So far, the number of Kids Ride Free SmarTrip cards issued this school these events, 11,720 students received a Kids Ride Free
year has passed the number of Kids Ride Free passes loaded onto DC One SmarTrip card (nearly half the number of Kids Ride Free
Cards last year (already 12,000 more users of the program in SY1819 than participants from the entire previous school year).

SY17-18). The Kids Ride Free SmarTrip card is easier to use because it requires
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What is the How did this accomplishment impact residents of DC?

accomplishment
that

your agency wants
to highlight?

no activation.

This accomplishment impacts many residents throughout the District. It
provides eligible students a free and easy to use way to get to and from
school and school-related activities. Students who do not have the
option to be taken to school can access the Kids Ride Free program to
ensure they are at school every day and on-time.

Three Major Labor The Administration’s recent collective bargaining agreements completed

Collective Bargaining with the sworn Police Officers at the Metropolitan Police Department

Agreements - (1) Comps  (MPD) and the Firefighters at the Fire and Emergency Medical Services

1&2,(2) MPD & (3) Department (FEMS) [achieved through arbitration] demonstrate a strong

FEMS (via arbitration). commitment to providing meaningful wage and benefits increases to the
District’s primary first responders. This is evidence of the Mayor's
ongoing commitment to building a safer, stronger Washington, DC.
These agreements ensure that the District attracts and retains engaged
first responders who ensure the safety and welfare of the residents of the
District on a daily basis. Similarly, the Compensation Units 1 & 2
agreement covers the largest single block of unionized District
employees (over 9,000) who offer a wide range of services to the
District's residents across the entire city.

2018 Strategic Objectives

Objective Strategic Objective
Number

How did this accomplishment impact your
agency?

The successor agreement between the District of
Columbia and Compensation Units 1 &2, which
represents the largest compensation unit in the
District, was negotiated and ratified by the
participating unions in January 2018.

The successor agreement with the DC Police Union -
Fraternal Order of Police/Metropolitan Police
Department (MPD) Labor Committee- represented the
first mutually agreed upon collective bargaining
agreement in almost 20 years, as prior agreements
were not reached without impasse and interest
arbitration.

The impact of these successful negotiations cannot be
overstated, as they help ensure employee
productivity and satisfaction.

1 Coordinate multi-agency projects, implement District-wide initiatives, and provide agencies with guidance and support to achieve progress on the

Mayor's priorities

2 Advance efficient and effective DC government services by developing a priority driven budget process informed by scientific research and

performance management practices.

3 Expand and enhance the use of public-private partnerships to revitalize and expand the District’s infrastructure

4 Foster strong labor relations through good faith engagement with duly elected and authorized employee labor representatives

5 Create and maintain a highly efficient, transparent and responsive District government.**

2018 Key Performance Indicators
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Measure Freq Target Ql Q2 Q3 Q4 FY2018 KPI Explanation
Status

1 - Coordinate multi-agency projects, implement District-wide initiatives, and provide agencies with guidance and support to achieve progress
on the Mayor's priorities (2 Measures)

Percentage of fiscal Annually 88% Annual Annual Annual Annual 76.3% Unmet OCA assisted DC agencies with
year key performance Measure Measure Measure Measure setting ambitious targets. Although
indicators either fully OCA did not meet this established
or partially achieved target, we will continue to

coordinate with agencies to meet
this target annually.

Percentage of fiscal Annually 95% Annual Annual Annual Annual 77.6% Unmet DC agencies set an ambitious

year agency initiatives Measure Measure Measure Measure number of initiatives to achieve in
either fully or partially FY18, and there are a number of
achieved initiatives that are multi-year projects.

OCA will continue to strive for full
completion of achievable initiatives
annually.

2 - Advance efficient and effective DC government services by developing a priority driven budget process informed by scientific research and
performance management practices. (2 Measures)

Percent of District Annually 100% Annual Annual Annual Annual 100% Met
agencies completing a Measure Measure Measure Measure

fiscal year performance

plan

Percent of District Annually 95% Annual Annual Annual Annual 100% Met
agencies participating Measure Measure Measure Measure

in the performance
management program
completed training

3 - Expand and enhance the use of public-private partnerships to revitalize and expand the District’s infrastructure (1 Measure)

Number of Annually 3 Annual Annual Annual Annual 1 Unmet The time and resources required to
procurements initiated Measure Measure Measure Measure complete the current projects have
for new P3 projects prevented a larger number of new

projects from moving forward.
However, it is expected that more
projects will be moved into
procurementin FY19.

4 - Foster strong labor relations through good faith engagement with duly elected and authorized employee labor representatives (4
Measures)

Number of collective Annually New Annual Annual Annual Annual 7 No Target
bargaining Measure  Measure Measure Measure Measure Set
agreements reached

without arbitration
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Measure Freq Target Ql

Number of collective  Annually New Annual
bargaining Measure  Measure
agreements reached

with arbitration

Number of collective Annually New Annual
bargaining Measure  Measure
negotiations without

an agreement

reached
Number of cases Quarterly New 0
where litigation Measure

resulted in lawyer
fees being awarded
to opposing counsel

**We've revisited a project to standardize District wide measures for the Objective "Create and maintain a highly efficient, transparent and responsive

Q2

Annual
Measure

Annual
Measure

Q3 Q4

FY2018

Annual Annual 3
Measure Measure

Annual Annual 4
Measure Measure

KPI

Status
No Target

Set

No Target

Set

No Target

Set

Explanation

District government." New measures will be tracked in FY18 and FY19 and published starting in the FY19 Performance Plan.

~ 2018 Workload Measures

Measure ‘ Freq ‘ Ql ‘ Q2 ‘ Q3 ‘ Q4 ‘ FY 2018 ‘
1- Agency Operations (1 Measure)
Number of annual multiagency and cross cluster projects coordinated by Annually Annual Annual Annual Annual 34
OCA Measure Measure Measure Measure
1- Grants Management (3 Measures)
Total dollar amount of Federal grant money given to DC Annually  Annual Annual Annual Annual Wiaiting on
Measure Measure Measure Measure Data
Number of Single Audit Findings Annually  Annual Annual Annual Annual Waiting on
Measure Measure Measure Measure Data
Number of single audit repeat findings Annually  Annual Annual Annual Annual Wiaiting on
Measure Measure Measure Measure Data
2 - CapSTAT (1 Measure)
Total number of CapStat meetings held Quarterly 2 1 2 2 7
2 - Developing the Mayor's Budget (1 Measure)
Number of budget engagement forums hosted Annually  Annual Annual Annual Annual 3
Measure Measure Measure Measure
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Measure

2 - Performance Management & Strategic Planning (1 Measure)

Number of cluster meetings held to review progress on FY annual
performance plans

2 -The Lab@DC (3 Measures)

Number of Rapid Randomized Control Trials (RCTs) completed
Number of Randomized Control Trials (RCTs) completed

Number of applied analytics projects completed

3 - Public Private Partnerships (1 Measure)

Number of meetings with impacted ANC's held

4 - Collective Bargaining (6 Measures)

Number of non-compensation collective bargaining agreements
currently under negotiation

Total compensation collective bargaining agreements currently
under negotiation

Number of cases pending at the start of year

Number of cases referred to OLRCB during the fiscal year

Number of cases closed (withdrawn, settled, or reached
judgement)

Number of union dues applications received

4 - Training (1 Measure)

Total number of employees trained in labor relations and collective
bargaining

2018 Strategic Initiatives

Freq ‘ Ql
Annually = Annual
Measure
Annually  Annual
Measure
Annually = Annual
Measure
Annually  Annual
Measure
Annually  Annual
Measure
Annually  Annual
Measure
Annually  Annual
Measure
Annually = Annual
Measure
Quarterly 10
Quarterly 11
Annually  Annual
Measure
Annually = Annual
Measure

‘02

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

15
7

Annual
Measure

Annual
Measure

‘03

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

14
20

Annual
Measure

Annual
Measure

‘04

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

14
12

Annual
Measure

Annual
Measure

‘ FY 2018 ‘

10

146

53
50

5091

241
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Title Description Complete Status Update Explanation
to Date
GRANTS MANAGEMENT (2 Strategic initiatives)
Annual Grants In FY18, OCA will host an Annual Complete The Grants Management Division hosted the

Conference Grants Conference and launch a
new survey of participants to
assess the quality of the annual
training.
Grants In FY18, OCA will finalize and issue Complete
Management a policy for grants management
Policy district-wide.

OFFICE OF AGENCY OPERATIONS (1 Strategic Initiative)

Coordination of
short-term family
housing plans

In FY18, OCA will support DMHHS Complete
in implementing the Mayor’s plan
to close and replace DC General
with dignified, short-term housing
for families experiencing
homelessness. The FY18
implementation activities will
include overseeing coordination
between DGS and DHS to deliver
new short-term family housing
facilities and programs, and to
execute the closure of DC General.

2nd Annual Grants Management Conference on
Thursday, July 19th at Georgetown School of
Continuing Education. 187 District of Columbia
Grant Managers attended the Conference.

This has been finalized and completed. Our goal
is to send it to the print and have it ready for
distribution at the Annual Grants Conference
training on July 19, 2018.

The interagency leadership team has worked
together consistently throughout FY18 to
coordinate the closure of DC General and the
construction and opening of the replacement
short term family housing units. The interagency
team has successfully coordinated to address
internal logistics and communications issues in a
timely manner. As of the end of the fiscal year,
the Mayor has opened 2 of the 6 short term
family housing units. DHS has implemented its
strategy to reduce the number of families
staying in DC General by identifying permanent
housing options. Deconstruction and
abatement of several buildings on the site is
already underway.

OFFICE OF BUDGET AND PERFORMANCE MANAGEMENT (7 Strategic initiatives)

Identity 5 new

"Lab Affiliates" at
DC agencies and
local universities

In FY18, The Lab @ DC will identity Complete
5 new "Lab Affiliates" at DC

agencies and local universities

who will join the The Lab part time,

for at least one define projectin

their area of interest.

Establish two 75-99%
new partnerships
with local

universities

In FY18, The Lab @ DC will
establish 2 new partnerships with
local universities to share staff and
collaborate on research projects to
benefit District residents.

The Lab finalized an onboarding process for
affiliates that requires data security and
confidentiality paperwork. To date, it has
entered affiliate agreements with researchers at
University of Virginia, American University, The
George Washington University, OCTO, MPD,
Department of Defense, University of the District
of Columbia and the Association for
Psychological Science.

The Lab has built and maintained successful
partnerships with American University and
University of the District of Columbia. The Lab
has also formalized a pipeline for Lab projects to
feed into The George Washington University
Masters in Data Science Program, but our goal is
to establish a more robust partnership that
includes exchange of faculty members and

The Lab focused on developing
The Forum, a full-day conference
for area researchers in February
2018. This led to new inroads
with local universities, but formal
partnerships require a longer
development period.
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Title

Form-a-Palooza
TWO!

Paid Leave
Implementation

Core Business
Function
Measures
Implementation

Description Complete
to Date
As a followup to the successful Complete

and first ever “Form-A-Palooza”
held in FY17, The Lab@DC will
coordinate a second “Form-A-
Palooza,” wherein we use
insights from the behavioral
sciences and rapid A/B testing
to systematically improve the
quality of District form
processes. A set of the highest
priority forms will be selected in
the opening year and targeted
for improvement.

In FY 2018, OCA will assist DOES Complete
in the implementation of the
paid leave act, including
coordinating the vital program
start-up work streams of
technology procurement and
development and securing
space for the new program.
Additionally, OCA will support
the Mayor in evaluating paid
leave amendments put forth by
Council. OCA will ensure DOES
is well supported in its endeavor
to establish a paid leave
program that collects the
employer tax and administers
the benefits provided for in the
Act.

In FY18, OCA intends to develop Complete
and track 6-10 initial KPIs across
all agencies in the following
functional areas: Human
Resource Management,
Financial Management,
Contracts and Procurement,
Knowledge Management, and
Customer Service. While many
of these functions have an
"agency owner”, there is utility
in tracking measures across all
agencies to help the CA identify
“challenge areas” on a quarterly
basis.

Status Update Explanation

research assistants, so this initiative is not
fully complete.

The second Form-a-Palooza was hosted on
June 30, 2018 bringing together the public
and DC government to rework challenging
forms. In the following months, forms were
further refined, tested, and finalized for
public use. The event was highlighted, in
both the Washington Post and the New York
Times in November 2018, in articles
discussing the revision of school enroliment
forms.

DOES, at the direction of OCA, is pushing
forward with four primary implementation
works streams, including human resources,
communications and outreach, legislation
and policy, and technology procurement.
As of the end of the fiscal year, 22 positions
have been filled, 17 on the program
implementation team, three on the IT team,
and two on the contracting side.
Communication and outreach activities have
commenced and DOES will host additional
events in Q1 of FY19. Program rules and
regulations - for both tax collection and
benefits - have been drafted. The Paid Family
Leave Tax System (PFLTS) Request for
Proposal (RFP) was publicly released on
August 10, 2018, and closed on September
21, 2018. The tax rules are in the final phases
prior to publication will be submitted to
OPLA by October 26, 2018.

This is a multi-year project.

OCA has successfully started tracking a
variety of "good government" KPIs in the
Human Resource Management, Financial
Management, Contracts and Procurement,
IT and FOIA requests. The systems setup are
designed to pull from centralized databases
on a quarterly basis as a means to report out
to agencies and the City Administrator on
progress and challenges in these areas.
Since starting the program, OCA has
identified nine measures to begin publicly
reporting in FY19 performance plans.
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Title

311 System
Improvements

Customer
Service Initiative

Complete
to Date

In FY18, OCA will: hold at least 50-74%
one 311 CapSTAT; integrate

DCRA into the 311 system

(including vacant property and

illegal construction service

requests); and integrate at

least one more agency into the

311 service request system.

Description

In FY18, OCA will continueto  50-74%
host Customer Care working

group meetings; will launch at

least two multi-agency

customer care projects, and

will pursue the issuance of a

Mayoral Memo on Customer

Service for the entire district.

Status Update

During FY18, OUC and DCRA worked
together to incorporate two new service
requests to 311: vacant properties and
illegal construction. The 311 working
group continued to work on additional
projects, including resident
communication, photo integration, and
improving user experience by reducing
duplicate requests and the improving the
process to transfer requests from one
agency to another.

The customer care working group (a)
developed a number of draft materials,
such as a guidance framework and
proposed measures for agencies to
adopt for high-volume service, (b) pilot
tested a kiosk feedback system with the
support of The Lab@DC, (c) setup an
established forum for ongoing cross-
agency discussions on customer care,
and (d) Form-a-Palooza was successful in
the major re-formation of six forms used
by residents/businesses for District
services using design thinking processes.

OFFICE OF PUBLIC PRIVATE PARTNERSHIPS (2 Strategic initiatives)

Street
Lighting/Wi-Fi
Project

Henry ). Daly
Building Project:

In FY18 the OP3 will reach 50-74%
commercial close on this

innovative and

environmentally beneficial

project. With commercial

close achieved the private

partner should be able to

reach financial close soon after

with design and construction

underway.

In FY18 the OP3 will selectthe  50-74%
preferred bidder for this

important project to safe one

of the District’s most historic

The smart street lighting project, “Safer.
Smarter. Greener.” is being procured
through a solicited procurement process
under the P3 Act. A Request for
Qualifications (RFQ) was issued in
Summer 2017 and Statements of
Qualification (SOQs) were received from
11 teams in Fall 2017. OP3 anticipates
announcing a shortlist of bidders in Fall
2018 that will be able to response to the
Request for Proposals (RFP) that will be
issued in Winter of 2018/2019.

The renovation of the Daly Building is
being procured through the Unsolicited
Proposal process under the P3 Act. A
Request for Alternative Proposals-

Explanation

Due to OUC's planned
upgrades to the 311 system,
OCA did not host a 311
CapSTAT in FY18 and did not
integrate a second agency
into 311. The 311 upgrade is
anticipated to be completed
in FY19. Once complete,
OCA will coordinate with
OUC to integrate another
agency into 311.

The customer care working
group meetings served as a
community of interest forum
to share best practices. Mid-
year the group was
canvassed on the usefulness
of the sessions and the
participants reaffirmed their
interest in the forum. We
faced several challenges
launching multi-agency
customer care projects that
were longer-term endeavors.
Furthermore, upon
evaluation it was determined
that a Mayoral Memo on
customer service may not
serve as the best means to
communicate administrative
improvements and processes
at this juncture.

OP3’s Street Lighting project
required a re-evaluation of
the responses to the RFQ.
OP3 is still in the re-
evaluation period, with a
goal to short list in the
second quarter of FY19.

The OP3, along with DGS
and MPD have been
evaluating the qualifications
received from three
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Title

Description Complete

to Date

facilities. By that pointin the
procurement the District will
have a clear idea as to what
the interior of a renovate
Daly Building will look like.

Resilient DC (2 Strategic initiatives)

Generate a
Preliminary
Resilience
Assessment &
Discovery Areas

Publish
Resilience
Strategy

Resilient DC will perform
detailed analysis and
extensive stakeholder
outreach to develop a
baseline assessment of DC's
resilience and to identify
opportunities for further
discovery. This analysis will
include aresilience
perceptions assessment;
shocks, stresses, and risk
assessment; and inventory
of existing and planned
actions/initiatives. Findings
will be synthesized into a
Preliminary Resilience
Assessment, which will also
identify 4-5 key areas for
further analysis in the
resilience strategy.

Complete

Resilient DC will identify and = 75-99%
validate DC's key resilience
goals and initiatives in a
public and inspirational
document. The Resilience
Strategy will be the result of
detailed analysis, research,
and outreach into 4-5 key
discovery areas (each with
their own inter-agency and
stakeholder working
group). Findings will be
synthesized and presented
to the Resilience Cabinet to
identify agreed upon
resilience goals and
initiatives.

Status Update

Qualifications (RFAP-Q) was released
in spring 2018 and Statements of
Qualifications were received in July
2018 and are currently being
evaluated. The Project team is also
currently drafting the full Request for
Alternative Proposals (RFAP), Project
Agreement and Project Technical
Specifications for release to
shortlisted bidders after proposal
evaluations are completed.

Resilient DC completed a Preliminary
Resilience Assessment, identifying
key focus areas including:
governance, climate action,
economic mobility, technological
change, the Anacostia River, and
inequality. These were accepted and
approved by the CA, Mayor's
Resilience Cabinet and Commission
on Climate Change and Resiliency in
early March 2018.

In FY18, Resilient DC staff produced a
Preliminary Resilience Assessment
summarizes that work and provides a
high-level assessment of DC’s threats,
strengths and weaknesses, capacity,
and challenges and opportunities for
building greater resilience. The
assessment was reviewed by the City
Administrator, the Mayor’s Resilience
Cabinet, and the Commission on
Climate Change and Resiliency, and
approved by 100 Resilient Cities in
March 2018. During Q3 and Q4, staff
convened 100+ individuals from
multiple areas of government and
sectors of society to form working
groups around five focus areas to
better understand DC's critical issues

Explanation

additional proposal teams.
During this evaluation,
additional design and
environmental review
work has been taking
place to ensure that, once
a short list of bidding
teams is selected, the
District will be able to issue
a draft RFP and project
agreement quickly.

Resilient DC is a multi-year
engagement. Staff and
working groups have laid
the foundation of the
strategy throughout FY18,
which will ultimately lead
to a published strategy in
March 2019.
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Title Description Complete

to Date

Status Update Explanation

and identify ways to increase
urban resilience.
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Office of the City Administrator FY2019

Agency Office of the City Administrator Agency Code AEO Fiscal Year 2019

Mission The mission of the Office of the City Administrator (OCA) is to facilitate the effective and efficient implementation of the Mayor’s policies by providing
leadership, support, and oversight of District government agencies.

» 2019 Strategic Objectives

Objective Strategic Objective
Number

1 Coordinate multi-agency projects, implement District-wide initiatives, and provide agencies with guidance and support to achieve progress on the
Mayor's priorities

2 Advance efficient and effective DC government services by developing a priority driven budget process informed by scientific research and
performance management practices.

3 Expand and enhance the use of public-private partnerships to revitalize and expand the District’s infrastructure
4 Foster strong labor relations through good faith engagement with duly elected and authorized employee labor representatives

5 Create and maintain a highly efficient, transparent and responsive District government.

+ 2019 Key Performance Indicators

Measure Directionality FY 2016 FY 2017 FY 2018 FY 2019
Actual Actual Actual Target

1 - Coordinate multi-agency projects, implement District-wide initiatives, and provide agencies with guidance and support to achieve progress on the
Mayor's priorities (2 Measures)

Percent of fiscal year agency initiatives either fully or partially achieved Up is Better 84.2% 90% 77.6% 90%
Percent of fiscal year key performance indicators either fully or partially achieved Up is Better 74.7% 75% 76.3% 80%

2 - Advance efficient and effective DC government services by developing a priority driven budget process informed by scientific research and
performance management practices. (5 Measures)

Percent of executive agencies completing a fiscal year performance plan (excludes  Up is Better 100% 100% 100% 100%
independent agencies)

Percent of executive agencies participating in the annual performance training Up is Better 71.6% 96.2% 90.4% 95%
(excludes independent agencies)

Average rating given by performance training participants (1-5 likert scale, where 5 Up is Better Not Not 4.5 4

= very helpful) Available Available

Percent of relevant investments that go through Investment Review Board Up is Better
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Measure

Percent of all current core business measures with data reported

Directionality

Up is Better

FY 2016

Actual

Not
Available

Not
Available

FY 2017

Actual

Not
Available

Not
Available

FY 2018
Actual

Not
Available

Not
Available

3 - Expand and enhance the use of public-private partnerships to revitalize and expand the District’s infrastructure (1 Measure)

Number of procurements initiated for new P3 projects

Up is Better

Not
Available

3

1

FY 2019
Target

New
Measure

New
Measure

4 - Foster strong labor relations through good faith engagement with duly elected and authorized employee labor representatives (4

Measures)

Number of collective bargaining agreements reached without arbitration

Number of collective bargaining agreements reached with arbitration

Number of collective bargaining negotiations without an agreement
reached

Number of cases where litigation resulted in lawyer fees being awarded to
opposing counsel

Up is Better

Down is Better

Down is Better

Down is Better

Not
Available

Not
Available

Not
Available

Not
Available

Not
Available

Not
Available

Not
Available

Not
Available

5 - Create and maintain a highly efficient, transparent and responsive District government. (9 Measures)

HR MANAGEMENT - Percent of eligible employees completing and finalizing Up is Better

a performance plan in PeopleSoft (Updated by OCA)

HR MANAGEMENT - Percent of eligible employee performance evaluations
completed and finalized in PeopleSoft (Updated by OCA)

FINANCIAL MANAGEMENT - Quick Payment Act Compliance - Percent of
QPA eligible invoices paid within 30 days (Updated by OCA)

FINANCIAL MANAGEMENT - Percent of local budget de-obligated to the
general fund at the end of year (Updated by OCA)

CONTRACTS AND PROCUREMENT - Average number of calendar days
between requisition and purchase orders issued (Updated by OCA)

CONTRACTS AND PROCUREMENT - Percent of Small Business Enterprise
(SBE) annual goal spent (Updated by OCA)

IT POLICY AND FOIA COMPLIANCE - Percent of "open" data sets identified
by the annual Enterprise Dataset Inventory published on the Open Data
Portal - (Updated by OCA)

Up is Better

Up is Better

Down is Better

Down is Better

Up is Better

Up is Better

Down is Better

Not
Available

Not
Available

Not
Available

0.4%
Not
Available
81.5%

Not
Available

20%

Not

Available

22.2%

Not

Available

1.9%

16.9

123.2%

Not
Available

9.5%

30.2%
Waiting on
Data

Waiting on
Data

Wiaiting on
Data

Wiaiting on
Data

Wiaiting on
Data

0%

90%

90%

100%

1.5%

14

100%

100%

5%
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Measure Directionality FY 2016 FY 2017 FY 2018 FY 2019
Actual Actual Actual Target
IT POLICY AND FOIA COMPLIANCE - Percent of FOIA Requests Waiting on
Processed in more than 25 business days - statute requirements allow Data
15 business days and a 10 day extension - (Updated by OCA)
HR MANAGEMENT - Average number of days to fill vacancy from post Down is Better Not Not No data 60
to offer acceptance (Updated by OCA) Available Available available
+ 2019 Operations
Operations Header Operations Title Operations Description Type of

Operations

1 - Coordinate multi-agency projects, implement District-wide initiatives, and provide agencies with guidance and support to achieve progress on the

Mayor's priorities (4 Activities)

OFFICE OF AGENCY Agency Operations
OPERATIONS

GOVERNMENT OPERATIONS  Government

Operations
GRANTS MANAGEMENT Grants Management
Resilient DC Resilient DC

Provides support to the City Administrator and District agencies in the areas of Daily Service
management and policy.

Lead the Government Operations cluster and Government Operations agencies by driving = Daily Service
high-quality performance, continuous improvement, innovation, and cost-effective
solutions.

The Division of Grants Management is charged with providing guidance on grants Daily Service
management issues and is tasked with fostering collaboration among agencies who

receive federal grant funds. The Division develops and maintains Grants Management

policies and procedures and provides training opportunities for internal employees

managing grants and all grant related programs.

Help to stand up the 100 Resilient Cities effort in DC. The District was selected as one of the = Key Project
final 37 cities to be inducted into Rockefeller Foundation’s 100 Resilient Cities (100 RC) - a

prestigious global network. Membership in the network establishes the District as a leader

in the movement toward urban resilience, which challenges government to find new ways

to learn and adapt, girding the city against likely shocks and lessening its susceptibility to

chronic stresses.

2 - Advance efficient and effective DC government services by developing a priority driven budget process informed by scientific research and
performance management practices. (5 Activities)

GOVERNMENT OPERATIONS  Government

Operations
OFFICE OF BUDGET AND CapSTAT
PERFORMANCE
MANAGEMENT
OFFICE OF BUDGET AND The Lab@DC
PERFORMANCE
MANAGEMENT

Lead the Government Operations cluster and Government Operations agencies by driving = Daily Service
high-quality performance, continuous improvement, innovation, and cost-effective
solutions.

CapSTAT takes a deep-dive into important issues facing DC, and works with all Daily Service
stakeholders to develop recommendations to improve programs and services.

The Lab uses scientific insights and methods to test and improve policies and provide Daily Service
timely, relevant, and high-quality analysis to inform the District's most important decisions.

Research teams provide additional capacity to agencies to run Randomized Control Trials

(RCTs), rapid RCTs, and applied analytics projects.
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-

The Office of Performance Management uses data, strategic planning and
innovation to continuously improve the programs and services that DC government
Strategic Planning  delivers. OPM produces a weekly dashboard of key data trends for the Mayor,

works with agencies and Deputy Mayor to develop specific initiatives to help move
the needle on District priority goals and agency objectives. We also look for
innovative ways to make improvements to key programs and services in DC.

Operations Header Operations Operations Description
Title
OFFICE OF BUDGET AND Performance
PERFORMANCE Management and
MANAGEMENT
OFFICE OF BUDGET AND
PERFORMANCE and Execution
MANAGEMENT

Budget Formulation Design an operating budget and capital budget for future fiscal years by allocating
scarce resources in an efficient manner aligned with the Mayor's priorities.

3 - Expand and enhance the use of public-private partnerships to revitalize and expand the District’s infrastructure (1 Activity)

OFFICE OF PUBLIC PRIVATE
PARTNERSHIPS

Public Private
Partnerships

enhancements.

The Office of Public-Private Partnerships (OP3) is charged with building
collaborations between private sector businesses and District government to
support large-scale projects such as infrastructure development and

Type of
Operations

Daily Service

Daily Service

Daily Service

4 - Foster strong labor relations through good faith engagement with duly elected and authorized employee labor representatives (2

Activities)

LABOR Training
RELATIONS/COLLECTIVE
BARGAINING

LABOR Collective

RELATIONS/COLLECTIVE Bargaining
BARGAINING

2019 Workload Measures

OLRCB provides training to labor liaisons, managers, supervisors and management
officials concerning their rights and obligations under the CMPA and applicable
labor law, policies and procedures.

OLRCB effectively represents the District as the principal management advocate in
the administration of a comprehensive labor management program.

Daily Service

Daily Service

Measure FY 2016 FY 2017 FY 2018

1- Agency Operations (1 Measure)
Number of annual multiagency and cross cluster projects coordinated by OCA 26 22 34

1- Government Operations (3 Measures)
Number of investments reviewed by the Investment Review Boards Not Available Not Available  Not Available
Number of investments referred for incorporation into the Capital Investment Plan Not Available Not Available  Not Available
Number of Investment Review Board meetings Not Available Not Available  Not Available

1- Grants Management (3 Measures)
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Measure

Total dollar amount of Federal grant money given to DC

Number of single audit findings

Number of single audit repeat findings

2 - Budget Formulation and Execution (1 Measure)
Number of budget engagement forums hosted
2 - CapSTAT (2 Measures)

Total number of CapSTAT meetings held

Number recommendations made with closeout deadlines within the fiscal year
2 - Performance Management and Strategic Planning (4 Measures)

Number of cluster meetings held to review progress on FY annual performance plans

Number of executive agencies or offices participating in performance plans

Number of independent (non-executive) agencies or offices participating in performance plans

Number of agencies that send a representative to the annual OBPM training on performance
management

2 -The Lab@DC (3 Measures)
Number of Rapid Randomized Control Trials (RCTs) completed

Number of Randomized Control Trials (RCTs) completed

Number of applied analytics projects completed
3 - Public Private Partnerships (1 Measure)

Number of meetings with impacted ANC's held
4 - Collective Bargaining (6 Measures)

Number of non-compensation collective bargaining agreements currently under negotiation
Total compensation collective bargaining agreements currently under negotiation

Number of cases pending at the start of year

FY 2016

FY 2017

FY 2018

3,878,087,444 4,087,558,417 Waitingon

26

18

9

Not Available

Not Available
Not Available
Not Available

Not Available

Not Available
Not Available

Not Available

Not Available

Not Available
Not Available

Not Available

26

18

14

Not Available

13
52
17
65

Not Available
Not Available

Not Available

23

Not Available
Not Available

Not Available

Data

Waiting on
Data

Waiting on
Data

7

Not Available

52
22
60

10

146
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Measure FY 2016 FY 2017 FY 2018
Number of cases referred to OLRCB during the fiscal year Not Available Not Available 53
Number of cases closed (withdrawn, settled, or reached judgement) Not Available Not Available 50
Number of union dues applications received Not Available Not Available 5091

4 - Training (1 Measure)

Total number of employees trained in labor relations and collective bargaining 549 244 241

2019 Strategic Initiatives

Strategic Strategic Initiative Description Proposed
Initiative Title Completion
Date
Budget Formulation and Execution (2 Strategic initiatives)
Investment Review  As part of the broader effort to infuse data analytics into Government decision-making, GovOps will work with OBPM, 09-30-2019
Boards OCFO and relevant agencies to stand up Investment Review Boards. These Boards will provide year-round vetting and
oversight of major capital investments to ensure the Government understands the multi-year business case for capital
proposals and monitors the performance of those investments. In FY19, these Boards will be set up to focus on District
facilities and IT systems. The intent is to have these Boards work alongside the traditional budget committees to formulate
the FY20 budget, providing oversight and ongoing monitoring of the District's significant investments.
Improved Capital In FY19, OBPM will work to introduce an improved capital budget monitoring mechanism that will enhance strategic level 09-30-2019
Budget Monitoring  oversight with updates that combine project management, contracts/procurement, and financial/accounting functions.
Mechanism
Government Operations (6 Strategic initiatives)
Customer The Customer Experience Transformation is a cross-agency effort focused on improving the customer experience to 09-30-2019
Experience achieve Government goals. Using fact-based analysis and focus on stakeholder engagement and enablement, we are
Transformation working with agencies to make DC government more delightful for residents. The foundation for this work will come from
conducting a Listening Tour (meeting with customer experience stakeholders to collect insights, ideas and context),
reinvigorating the Working Group (a monthly interagency meeting focused on sharing best practices and providing
feedback on the initiative), and increasing touchpoints and relevance of this critical area.
Customer The Customer Experience Transformation is a cross-agency effort focused on improving the customer experience to 09-30-2019
Experience achieve Government goals. Using fact-based analysis and focus on stakeholder engagement and enablement, we are
Transformation working with agencies to make DC government more delightful for residents. The foundation for this work will come from
conducting a Listening Tour (meeting with customer experience stakeholders to collect insights, ideas and context),
reinvigorating the Working Group (a monthly interagency meeting focused on sharing best practices and providing
feedback on the initiative), and increasing touchpoints and relevance of this critical area.
Investment Review  As part of the broader effort to infuse data analytics into Government decision-making, GovOps will work with OBPM, 09-30-2019

Boards

OCFO and relevant agencies to stand up Investment Review Boards. These Boards will provide year-round vetting and
oversight of major capital investments to ensure the Government understands the multi-year business case for capital
proposals and monitors the performance of those investments. In FY19, these Boards will be set up to focus on District
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Strategic

Initiative Title

Mayor's
Management
Agenda

Core Business
Measures

Cybersecurity

Strategic Initiative Description

facilities and IT systems. The intent is to have these Boards work alongside the traditional budget committees to
formulate the FY20 budget, providing oversight and ongoing monitoring of the District's significant investments.

The goal of this initiative is to develop a Mayor's Management Agenda (MMA) that would focus the aims of
operations improvement initiatives across Government support services. The MMA will draw on and inform the
Mayor's broader set of Priority Goals and budget priorities, and would be refreshed periodically.

GovOps will work with OBPM to improve the reporting of existing core business measures. Additionally,
refinements will be made to ensure measures align with the Mayor's Management Agenda and FY20 budget
priorities.

GovOps will continue to promote and build on the District's cybersecurity strategy. Improvements to the strategy
will be pursued across multiple domains including governance, legislation, technology and training. This will
include supporting OCTO in its goals to better track critical systems, monitor threats, and mitigate attacks, as well
as ensure further integration of the strategy across Government.

Performance Management and Strategic Planning (5 Strategic initiatives)

Core Business
Measures

Data Governance

Inventory of
Agency
Dashboards

What Works Cities

Customer
Experience
Transformation

GovOps will work with OBPM to improve the reporting of existing core business measures. Additionally,
refinements will be made to ensure measures align with the Mayor's Management Agenda and FY20 budget
priorities.

In FY19 in collaboration with OCA, OCTO will (a) establish an e-Data Sharing Agreement Tool and Process that will
include standard data sharing agreements and will be tied to the Enterprise Dataset Inventory; (b) issue data
submission guidelines for District agencies; (c) migrate at least one agency’s data sets into the Data Lake; (d)
undertake at least one joint project with The Lab @ DC leveraging OCTO's searchable “Data Lake”; (e) in
collaboration with OSSE and DCPS, develop a multi-agency data sharing requirements checklist for the Family
Educati())nal Rights and Privacy Act of 1974 (FERPA) (a federal law that protects the privacy of student education
records).

In FY19, OBPM will complete an inventory of internal and external data dashboards across all executive agencies in
the district. The inventory will help OCA understand (a) which agencies are leveraging dashboards to understand
their data, and (b) which data sets are being automatically updated to inform decision -makers. OBPM hopes to
leverage existing dashboards to liberate data and utilize the information for decision-making.

Achieve gold certification in data-driven governance, by demonstrating the District’s ability to understand data,
track progress, and use data and evidence to inform decisions.

The Customer Experience Transformation is a cross-agency effort focused on improving the customer experience
to achieve Government goals. Using fact-based analysis and focus on stakeholder engagement and enablement,
we are working with agencies to make DC government more delightful for residents. The foundation for this work
will come from conducting a Listening Tour (meeting with customer experience stakeholders to collect insights,
ideas and context), reinvigorating the Working Group (a monthly interagency meeting focused on sharing best
practices and providing feedback on the initiative), and increasing touchpoints and relevance of this critical area.

Public Private Partnerships (2 Strategic initiatives)

Issuance of final
streetlight RFP by

end of FY19

In FY19, the OP3 will issue the final RFP for this performance based and environmentally beneficial project. This will
allow the OP3 to select a preferred bidder and reach commercial close shortly thereafter.

Proposed
Completion
Date

09-30-2019

09-30-2019

09-30-2019

09-30-2019

09-30-2019

09-30-2019

09-30-2019

09-30-2019

09-30-2019
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Strategic
Initiative Title

Issuance of final

Strategic Initiative Description

In FY19, the OP3 will issue the final RFAP to completely renovate and maintain the historic Daly building.

Daly building RFAP ' This will allow the OP3 to select a preferred bidder and reach commercial close shortly thereafter.

Resilient DC (1 Strategic Initiative)

Publish the
Resilient DC
Strategy

In FY18, Resilient DC conducted detailed analysis, research, and outreach into 4-5 key discovery areas
(each with their own inter-agency and stakeholder working group). In FY19, Resilient DC will identify and
validate DC's key resilience goals and initiatives in a public and inspirational document. The strategy will
identify a number of actions that various District agencies will have the responsibility to execute.

The Lab@DC (2 Strategic initiatives)

Innovation Fund

Agency
Fellowships

The Lab will run an innovation competition within DC government for agencies to propose research
projects they would like to conduct. The Lab will award $150,000 worth of work across 2-5 projects.

The Lab will identify 8 new Lab Fellows at DC agencies who will join The Lab part time for at least one
defined project in their area of expertise.

Training (1 Strategic Initiative)

Rolling Out
Training Citywide

OLRCB wiill ramp up its dynamic outreach to agencies Districtwide to provide targeted, critical training in
“Managing Strategically in a Unionized Environment” and “Progressive Discipline” in order to equip
Agency Directors, senior leaders and managers to manage the labor relations efforts within their agencies
in the most effective manner possible with a view to limiting unnecessary litigation and the attendant costs.
These efforts will involve taking the trainings to the agencies themselves and hosting others at One
Judiciary Square.

Proposed
Completion
Date

09-30-2019

03-04-2019

09-30-2019

09-30-2019

09-30-2019
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Agency Name
OLRCB

Annual Freedom of Information Act Report for Fiscal Year 2017
October 1,2016 through September 30, 2017

FOIA Officer Reporting Kevin Stokes

PROCESSING OF FOIA REQUESTS

Number of FOIA requests received during reporting period .................. 4
Number of FOIA requests pending on October 1,2016............ccooiiiiiiiiiiiinnee. 0
Number of FOIA requests pending on September 30, 2017............oiiiiiiiiiiineenns 0 :

The average number of days unfilled requests have been pending before each public body as

of September 30, 2017 ... 0

DISPOSITION OF FOIA REQUESTS

10.

Number of requests granted, in whole................. 3
Number of requests granted, in part, denied, inpart.............c.iiiiiiiiiiiiiii, 1
Number of requests denied, in Whole..........oovviiniiiiii s e e 0
Number of requests Withdrawni...........ooooiiiiiiii e 0
Number of requests referred or forwarded to other public bodies.............ococciiiininn 0

Other diSPOSItION .......oiii ittt e ettt D

NUMBER OF REQUESTS THAT RELIED UPON EACH FOIA EXEMPTION

11. Exemption 1 - D.C. Official Code § 2-534(a)(1)....cccvviiiiiiiiiiiiiiiiinnnn T
12. Exemption 2 - D.C. Official Code § 2-534(a)(2)..vveveririieiimeiaiieeiien s vaninns 0
13. Exemption 3 - D.C. Official Code § 2-534(a)(3)
Subcategory (A)D
SUDCALEZOIY  (B).vnuen ot i 500 ol 50 G 0 A W R e S 0
Subcategory (C) .vovvveiereeninnien RS SR s R O ;
SUBCAtEOTY (D) ittt e e s 0
Subcategory (E) .....oooiiiiniiriinnnenn i s e s i s s e s 0
Subcategory (F) ...oveieeiii i R R 0 .
14. Exemption 4 - D.C. Official Code § 2-534(a)(4) +.evrvmvmveineniiniiniiiiieiieecninn e 1 .

15. Exemption 5 - D.C. Official Code § 2-534(a)(5)0



Agency Name

Office of Labor Relations and Collective Bargaining

Annual Freedom of Information Act Report for Fiscal Year 2018
October 1, 2017 through September 30, 2018

FOIA Officer Reporting Michael Kentoff

PROCESSING OF FOIA REQUESTS

1.  Number of FOIA requests received during reporting period e 9
2. Number of FOIA requests pending on October 1, 2007
3. Number of FOIA requests pending on September 30, 2018...........ccoeviiiniiininnnn.. 0
4. The average number of days unfilled requests have been pending before each public body as
Of September 30, 2008 ... 0
’| DISPOSITION OF FOIA REQUESTS
5. Number of requests granted, in whole...............coooiiiiiiiiiiiii e 1
6. Number of requests granted, in part, denied, in parto
7. Number of requests denied, in whole...............coiiiiii i 0
8. NumberofrequestswithdraWn.....................................................................(.).
9. Number of requests referred or forwarded to other public bodies........................... 0
10, ONEE dISPOSIEION «. .+ eeeee et 0
’| NUMBER OF REQUESTS THAT RELIED UPON EACH FOIA EXEMPTION
11. Exemption 1 - D.C. Official Code 8 2-534(a)(1)....cveveiririiiii e 0
12. Exemption 2 - D.C. Official Code 8 2-534(a)(2) ... euveveirieiiiiiieeeeee e 0
13. Exemption 3 - D.C. Official Code § 2-534(a)(3)
SUDCALEYOTY (A .ottt 0
SUBCALEGOTY (B)..vtininit it e e 0
SUBCALEIOTY (C) oiviriniit it 0
SUBCALEGOTY (D) o.vinitititiie e 0
SUBCALEIOTY (E) ooviriniiit i, 0
Subcategory (F) 000
14. Exemption 4 - D.C. Official COde § 2-534(a)(4) ... vrvvevveeeeeeeeeoeeeeeee e, 0

15. Exemption 5 - D.C. Official COUE § 2-534(2)(5). ... vrvveveeeeeeeeeeeeeeeeeeeeeeeeeee, 0


initiator:sharond.anderson@dc.gov;wfState:distributed;wfType:email;workflowId:867e119af5dc594687dc0fb37412eef3


16. Exemption 6 - D.C. Official Code § 2-534(a)(6)
SUBCALEGOTY (A) .. e e, 0
SUBCALEGOTY (B) . v vt 0
17. Exemption 7 - D.C. Official Code 8§ 2-534(a)(7). . .uveuereriiiiiieeeeieeeie e, 0
18. Exemption 8 - D.C. Official Code 8 2-534(a)(8)......vvvvivririririiiiiiieeeiieee e 0
19. Exemption 9 - D.C. Official Code 8 2-534(a)(9)......vvvvivriririiiiiee e 0
20. Exemption 10 - D.C. Official Code § 2-534()(10)..... . v vevoveeeeeeeereeeeeeeeeeen 0
21. Exemption 11 - D.C. Official Code § 2-534(a)(L1)..... . rovevveveeeeeeeereeereseeeen 0
22. Exemption 12 - D.C. Official Code § 2-534(a)(12).....+vveveveeeeeeeereeereseeeee 0
TIME-FRAMES FOR PROCESSING FOIA REQUESTS
23. Number of FOIA requests processed within 15 days...............coooiviiiiiiiiiinnn.n. 0
24. Number of FOIA requests processed between 16 and 25 days..............cooeuinenen.. 0
25. Number of FOIA requests processed in 26 days Or more............ccooeeevienieiininnnn.. 0
26. Median number of days to process FOIA REQUESES. ........cevviniiriiiiieiiiiereeanans
RESOURCES ALLOCATED TO PROCESSING FOIA REQUESTS
27. Number of staff hours devoted to processing FOIA requests..............ccoeennnn.
28. Total dollar amount expended by public body for processing FOIA requests............ 0
FEES FOR PROCESSING FOIA REQUESTS
29. Total amount of fees collected by public body............cccoeviiiiiiiiii 0

PROSECUTIONS PURSUANT TO SECTION 207(d) OF THE D.C. FOIA

30. Number of employees found guilty of a misdemeanor for arbitrarily or capriciously violating

any provision of the District of Columbia Freedom of Information Act ...................%.

QUALITATIVE DESCRIPTION OR SUMMARY STATEMENT

Pursuant to section 208(a)(9) of the D.C. FOIA, provide in the space below or as an
attachment, “[a] qualitative description or summary statement, and conclusions drawn from
the data regarding compliance [with the provisions of the Act].”

Over FY18, OLRCB did not receive any DC FOIA requests and only a
single FY17 carry-over request that was responded to (and granted)
during the fiscal year.



Office of The City Administrator (AEO) - Office of Labor Relations and Collective Bargaining

FY 2018 Approved

FY 2018 Revised

FY 2018

FY 2019 approved

Comp Source Group Comp Object Budget Budget Expenditures Variance Budget FY 2019 Expenditures

0020 0 SUPPLIES AND MATERIALS 0201 9,216 9,216 6,267 2,949 9,216 8,000
0041 0 CONTRACTUAL SERVICES - OTHER 0409 30,000 30,000 17,591 12,409 30,000 12,000
0040 0 OTHER SERVICES AND CHARGES 0401 218 -218

0011 O REGULAR PAY - CONT FULL TIME 0111 1,607,094 1,589,578 1,134,913 454,664 1,843,931 133,084
0012 0 REGULAR PAY - OTHER 0126 31,823 31,823 673 31,150 0 0
0013 O ADDITIONAL GROSS PAY 0134 0 0 35,869 -35,869

0014 O FRINGE BENEFITS - CURR PERSONNEL 0147 314,710 314,710 234,554 80,156 359,336 25,550
0015 0 OVERTIME PAY 0133 0 0 533 -533

Total Local ‘0100 1,992,843 1,975,327 1,430,618 544,708 2,242,483 178,634
0011 O REGULAR PAY - CONT FULL TIME 0111 128,084 128,084 0

0014 O FRINGE BENEFITS - CURR PERSONNEL 0147 21,440 21,440 0

0040 0 OTHER SERVICES AND CHARGES 0408 0 100,000 64,804 35,196

0020 0 SUPPLIES AND MATERIALS 0201 23,062 0 23,062

0041 0 CONTRACTUAL SERVICES - OTHER 0409 30,000 30,000 27,885 2,115

0070 Equipment 0701 27,414 0 27,414

Total SPR '0600 30,000 330,000 242,213 87,786.9

0011 O REGULAR PAY - CONT FULL TIME 0111 0 0 210,852 -210,852

0012 0 REGULAR PAY - OTHER 0125 0 241,411 0 241,411 106,364

0014 O FRINGE BENEFITS - CURR PERSONNEL 0147 0 44,492 44,221 271 20,209

0013 O ADDITIONAL GROSS PAY 0134 0 30,831 -30,831

0020 0 SUPPLIES AND MATERIALS 0201 0 3,000 3,000 0

0040 0 OTHER SERVICES AND CHARGES 0408 0 4,449 4,449 0 98,427

0041 0 CONTRACTUAL SERVICES - OTHER 0409 0 41,000 41,000 0

Total Intra-District ‘0700 0 334,352 334,352 0 225,000 0




L

MEMORANDUM OF UNDERSTANDING
BETWEEN THE
OFFICE OF THE CITY ADMINISTRATOR/

OFFICE OF LABOR RELATIONS AND COLLECTIVE BARGAINING

AND THE
DISTRICT OF COLUMBIA PUBLIC LIBRARY

INTRODUCTION

This Memorandum of Understanding (“MOU") is entered into by the Office of the City
Administrator, Office of Labor Relations and Collective Bargaining (“OLRCB") and the
District of Columbia Public Library (“DCPL"), collectively referred to in this MOU as
the “Parties” and each individually referred to in this MOU as a “Party”.

nl
A.

PROGRAM GOALS AND OBJECTIVES

DCPL employs approximately three hundred and ninety-five (395) unionized
employees who are covered by the Compensation Units 1 and 2 collective

bargaining agreement.

DCPL has authority to negotiate all working conditions collective bargaining
agreamonts that cover DCPL employees; however, it has requested to be included

in two master working conditions collective bargaining agreements that OLRCB
negotiates with the American Federation of Government Employees and with the

American Federation of State, County, and Municipal Employees. .

OLRCB in fiscal year 2017 represented DCPL in third party cases, grievances,
and dispute resolutions and has prowded labor relations and collective bargammg
advice, consultation, and training services to' DCPL managers, supervisors, and

employees.

DCPL has requested that OLRCB continue to provide its expertise and assistance
to handle these matters in fiscal year 2018, and OLRCB has agreed to provide the

requested services.

Pursuant to D.C. Official Code §1-531.01, “any agency that is represented by the
Office of Labor Relations and Collective Bargaining (“OLRCB”) in third~party
cases, grievances, and dispute resolution shall pay the cost of representation
established through an intra-district agreement with the OLRCB”.

This MOU establishes the terms and conditions under which OLRCB will provide
labor relations and collective bargaining services to DCPL and the responsibilities
of each Party, including the obligation of DCPL to compensate OLRCB for the

provision of these services.
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IIl. SCOPE OF SERVICES

In furtherance of the shared goals of the Parties and in consideration of the mutual
premises contained herein, DCPL and OLRCB agree as follows:

A.  OBLIGATIONS OF DCPL
DCPL shall:

1.  Ensure that payment in the amount set forth in section IV.A.1 of this
MOU is made to OLRCB as provided in section IV.B.1 of this MOU;

2. Promptly providle OLRCB with all information that is relevant and
necessary to allow OLRCB to effectively perform the services outlined in
this MOU;

3. Designate a labor liaison and when necessary other appropriate
management representatives to ensure effective performance by OLRCB
of the services contemplated under this MOU;

4, Ensure timely responses to requests for information from OLRCB;

5. Ensure effective administration of the collective bargaining agreements
and implementation of collective bargaining and labor relations advice and
counsel provided by OLRCB; and

6. Be responsible for all costs incurred by OLRCB under this MOU,
including third-party costs.

B. OBLIGATIONS OF OLRCB
l Ensure that all third-party cases and matters for dispute resolution are
timely prepared and relevant filings submitted to DCPL for vetting before
the relevant hearing or filing deadline;

2 Provide training to DCPL managers and supervisors on all current and
new collective bargaining agreements applicable to DCPL which were
negotiated by OLRCB; and

3. Coordinate other training as may be necessary based on OLRCB’s
interaction with DCPL as a result of this MOU.

IV. FUNDING PROVISIONS

A.  COST OF SERVICES/PAYMENT

1. The total costs for goods and services under this MOU shall not exceed
seventy thousand dollars and no cents ($70,000.00) for fiscal year 2018
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(FY 2018). The Parties understand that depending on the number of
arbitrations and dispute resolutions that arise, the number of trainings and
consultations that are needed, and the number of requests for advice and
counsel that are made, this MOU may be modified by mutual agreement
of the Parties to reflect an increased cost associated with providing goods
and services under this MOU, OLRCB shall not be required to provide
any goods or services under this MOU if the costs of providing those
goods or services would increase the total costs chargeable to DCPL under
this MOU to more than seventy thousand dollars and no cents
($70,000.00). Costs billed for goods services shall not exceed actual
costs;

2, The estimated cost of this MOU is based upon the number of DCPL
personnel covered by the subject colleotive bargaining agreements and the
number of current (and estimated for FY 2018) grievances, arbitrations,
and related labor relations matters that OLRCB will be required to handle
on behalf of DCPL. '

B. PAYMENT

1. Payment for all of the goods and services to be provided pursuant to this
MOU shall be made through an intra-District transfer of funds by DCPL to
OLRCSB for the total amount of this MOU, as set forth in section IV.A.1 of
this MOU. DCPL shall make the intra-District transfer no later than ten
(10) business days after the effective date of this MOU,

2 OLRCB shall ensure that the revenues for the goods and services required
under this MOU are reflected in the budget entry/budget line item detail
screen and the appropriate accumulators,

3. Advances to OLRCB for the services to be performed/goods to be
provided shall not exceed the amount of this MOU.

V. RESOLUTION OF DISPUTES
The Executive Director of DCPL and the Director of OLRCB or their designees shall
resolve all disputes arising under this MOU. If the Executive Director of DCPL and the

Director of OLRCB or their designees are unable to resolve such a dispute, the dispute
shall be referred to the City Administrator for resolution.

V1. EFFECTIVE DATE _
This MOU shall be effective upon the signature of the Parties.

V. MODIFICATIONS

The terms and conditions of this Agreement may be modified as mutually agreed to by
the Parties in writing.
Page 3 of 6



VIII. ANTI-DEFICIENCY CONSIDERATIONS

The Parties acknowledge and agree that their respective obligations to fulfill financial
obligations of any kind pursuant to any and all provisions of this MOU, or any
subsequent agreement entered into by the Parties pursuant to this MOU, are and shall
remain subject to the provisions of (i) the federal Anti-Deficiency Act, 31 US.C. §§
1341, 1342, 1349, 1351, (ii) the District of Columbia Anti-Deficiency Act, D.C. Official
Code §§ 47-355.01-355.08 (2001), (iii) D.C. Official Code § 47-105 (2001), and (iv)
D.C. Official Code § 1-204.46 (2006 Supp.), as the foregoing statutes may be amended
from time to time, regardless of whether a particular obligation has been expressly so
conditioned.

IX. DURATION OF MOU

The period of this MOU shall be from October 1, 2017, to September 30, 2018, unless
earlier terminated as provided in section XV of this MOU.

X AUTHORITY FOR MOU
D.C. Official Code § 1-301.01(k); and D.C. Official Code § 1-531.01.
XI. COMPLIANCE AND MONITORING

As this MOU is funded by District of Columbia funds, OLRCB shall be subject to
scheduled monitoring reviews to ensure compliance with all applicable requirements.

XIL. RECORDS AND REPORTS

OLRCB shall maintain records and receipts for the expenditure of ell funds provided
under this MOU for a period of no less than three (3) years after the date of expiration.or
termination of the MOU and, upon the District of Columbia’s request, make these
documents available for inspection by duly authorized representatives of DCPL and other
officials as may be specified by the District of Columbia at its sole diseretion.

XIll. CONFIDENTIAL INFORMATION

The Parties shall use, restrict, safeguard, and dispose of all information related to services
provided by this MOU, in accordance with all relevant federal and District statues,
regulations, and policies.

XIV. NOTICE
The following individuals are the contact points for each Party under this MOU:

For DCPL:  Grace Perry-Gaiter
General Counsel
District of Columbia Public Library
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For OLRCB:

1990 K. St. NW, Suite 500
Washington, DC 20006
Phone: 202-727-1134

Email: Gperry-gaither@dcpl.gov

Barbara Kirven

Director of Human Resources
District of Columbia Public Library
1990 K St. NW, Suite 500
Washington, DC 20006

Phone: 202-727-5275

Email: Barbara kirven@dc.gov

Repunzelie Bullock

Interim Director

Office of Labor Relations and Collective Batganmng
441 4th Street, NW

Suite 820 North

Washington, DC 20001 . . _
Phone: 202-724-4953 . Ctee T
Email: Repunzelle Bullock@de, gov.- :

Paul Blake }
OCA Agency Fiscal Officer

Office of the Chief Financial Officer

44] 4th Street, NW

Suite 890-N

Washington, DC 20001

Phone: 202-727-9833

Email: Paul. Blake@dec.gov

XV. TERMINATION

Either Party may terminate this MOU in whole or in part by giving no less than ninety
(90) calendar days advance notice to the other Party.

[Signatures follow on next page]
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IN WITNESS WHEREOF, the Parties hereto have executed this MOU as follows:
AND COLLECTIVE BARGAINING:

Date: __/ 9-‘/ /A—X;f)[ 7

BIA PUBLIC LIBRARY:

Date: l't’-'l f‘{/{'l

OFFICE OF MINISTRATOR:

Date: 12 22117

Rashad M. Young |
City Administrator
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
OFFICE OF THE CITY ADMINISTRATOR/
OFFICE OF LABOR RELATIONS AND COLLECTIVE BARGAINING
AND THE
OFFICE OF THE STATE SUPERINTENDENT OF EDUCATION/
DIVISION OF STUDENT TRANSPORTATION

INTRODUCTION

This Memorandum of Understanding (“MOU”) is entered into by the Office of the City
Administrator, Office of Labor Relations and Collective Bargaining (“OLRCB”) and the Office
of the State Superintendent for Education/Division of Student Transportation (“OSSE”),
collectively referred to in this MOU as the “Parties” and each individually referred to in this

MOU as a “Party”.

II.

A.

PROGRAM GOALS AND OBJECTIVES

OSSE employs approximately one thousand eight hundred (1,800) unionized employees
who are represented by three (3) international labor organizations, inclusive of six (6)
local unions. These employees are covered by collective bargaining agreements with the
American Federation of State, County, and Municipal Employees, the American
Federation of Government Employees, and the International Brotherhood of Teamsters
and by the Compensation Units 1 and 2 collective bargaining agreement.

OLRCB in fiscal year 2018 represented OSSE in third party cases, grievances, and
dispute resolutions and has provided labor relations and collective bargaining training to

OSSE managers, supervisors, and employees.

OSSE has requested that OLRCB continue to provide its expertise and assistance to
handle these matters in fiscal year 2019, and OLRCB has agreed to provide the requested
services.

Pursuant to D.C. Code § 1-531.01, “any agency that is represented by [OLRCB] in third-

party cases, grievances, and dispute resolution shall pay the cost of representation
established through an intra-district agreement with the OLRCB.”

This MOU establishes the terms and conditions under which OLRCB will provide labor
relations and collective bargaining services to OSSE and the responsibilities of each
Party, including the obligation of OSSE to compensate OLRCB for the provision of these

services,



IIl. SCOPE OF SERVICES

In furtherance of the shared goals of the Parties and in consideration of the mutual premises
contained herein, OSSE and OLRCB agree as follows:

A. OBLIGATIONS OF OSSE

OSSE shall:

L. Ensure that payment in the amount set forth in section IV.A.1 of this MOU is
made to OLRCB as provided in section IV.B.1 of this MOU:

2. Promptly provide OLRCB with all information that is relevant and necessary to
allow OLRCB to effectively perform the services outlined in this MOU,

3. Designate a Labor Liaison and other appropriate management representatives to
ensure effective performance by OLRCB under this MOU,

4, Ensure timely responses to requests for information from OLRCB;

5. Ensure effective administration of the collective bargaining agreements and
implementation of advice and counsel, at the agency level;

6. Provide training to managers, supervisors and employees on the collective
bargaining agreements, grievances, and arbitration and effective processing of
disciplinary actions; and

7 For all arbitration hearings that may arise as a result of the collective bargaining
agreements covered by this MOU, be responsible for all costs, including costs
incurred by OLRCB and including costs for court reporters and transcripts,
arbitrators, and expert witnesses as specified in the applicable collective
bargaining agreement.

B. OBLIGATIONS OF OLRCB

OLRCB shall:

1. Ensure that all third-party cases and matters for dispute resolution impacting OSSE are
timely prepared and relevant filings are submitted to OSSE for vetting before the relevant

hearing or filing deadline;

2. Provide training to OSSE managers and supervisors on all current and new collective
bargaining agreements applicable to OSSE, including the agreements with the American
Federation of State, County, and Municipal Employees, the American Federation of
Government Employees, and the International Brotherhood of Teamsters and the

Compensation Units 1 and 2 agreement;



V.

. Coordinate other training as may be necessary based on OLRCB’s interaction with OSSE

as a result of this MOU;

. Provide relevant information to the Department of Human Resources (DCHR) and the

Office of Pay and Retirement Services (OPRS) on new wages and benefits required by
collective bargaining agreements or as a result of the resolution of labor disputes, to help
ensure that such wages and benefits are implemented in a timely manner; and

. Establish an agency internal service fund with a corresponding index that ties to the fund

and agency organization structure.
FUNDING PROVISIONS

COST OF SERVICES/PAYMENT

1. The total costs for goods and services under this MOU shall not exceed two
hundred and twenty-five thousand dollars and no cents ($225,000.00) for Fiscal
Year (FY) 2019. The Parties understand that depending on the number of
arbitrations and dispute resolutions that arise and the number of trainings needed,
this MOU may be modified by mutual agreement of the Parties to reflect an
increased cost associated with providing goods and services under this MOU.
OLRCB shall not be required to provide any goods or services under this MOU if
the costs of providing those goods or services would increase the total costs
chargeable to OSSE under this MOU to more than two hundred and twenty-five
thousand dollars and no cents ($225,000.00). Costs billed for goods and services

shall not exceed actual costs.

2. The estimated cost of this MOU is based upon the number of OSSE personnel

" covered by the subject collective bargaining agreements and the number of

current (and estimated for FY 2019) grievances, arbitrations, and related labor
relations matters that OLRCB will be required to handle on behalf of OSSE.

PAYMENT

1. Payment for all of the goods and services provided pursuant to this MOU shall be
made through an Intra-District transfer of funds by OSSE to OLRCB for the total
amount of this MOU, as set forth in section IV.A.1 of this MOU. OAH shall
make the intra-District transfer no later than ten (10) business days after the

effective date of this MOU.,

2 OLRCB shall ensure that the revenues for the goods and services required under

this MOU are reflected in the budget entry/budget line item detail screen and the
appropriate accumulators.



3 Advances to OLRCB for the services to be performed/goods to be provided shall
not exceed the amount of this MOU.

V. RESOLUTION OF DISPUTES

The State Superintendent of Education and the Director of OLRCB or their designees shall
reSolve all disputes arising under this MOU. If the State Superintendent of Education and the
Director of OLRCB or their designees are unable to resolve a dispute, the matter shail be referred

to the City Administrator for resolution.

V1. EFFECTIVE DATE

This MOU shall be effective upon the signature of the Parties.

VII. MODIFICATIONS

The terms and conditions of this Agreement may be modified as mutually agreed by the Parties.
All of the parties to this MOU agree to work together as appropriate in good faith to make any
conforming changes to this MOU, as may be necessary.

VIII. ANTI-DEFICIENCY CONSIDERATIONS

The Parties acknowledge and agree that their respective obligations to fulfill financial obligations
of any kind pursuant to any and all provisions of this MOU, or any subsequent agreement
entered into by the Parties pursuant to this MOU, are and shall remain subject to the provisions
of (i) the federal Anti-Deficiency Act, 31 U.S.C. §§ 1341, 1342, 1349, 1351, (ii) the District of
Columbia Anti-Deficiency Act, D.C. Official Code §§ 47-355.01-355.08 (2001), (ii1) D.C.
Official Code § 47-105 (2001), and (iv) D.C. Official Code § 1-204.46 (2006 Supp.), as the
foregoing statutes may be amended from time to time, regardless of whether a particular

obligation has been expressly so conditioned.

IX. DURATION OF MOU

The period of this MOU shall be from October 1, 2018, to September 30, 2019, unless earlier
terminated as provided in section XV of this MOU.

X. AUTHORITY FOR MOU
D.C. Official Code § 1-301.01{k); and D.C. Official Code § 1-531.01.

XI. COMPLIANCE AND MONITORING

As this MOU is funded by District of Columbia funds, OLRCB will be subject to scheduled
monitoring reviews to ensure compliance with all applicable requirements.



XII. RECORDS AND REPORTS

OLRCB shall maintain records and receipts for the expenditure of all funds provided under this
MOU for a period of no less than three (3) years after the date of expiration or termination of the
MOU and, upon the District of Columbia’s request, make these documents available for
inspection by duly authorized representatives of OSSE and other officials as may be specified by

the District of Columbia at its sole discretion.

XIII. CONFIDENTIAL INFORMATION

The Parties shall use, restrict, safeguard, and dispose of all information related to services
provided under this MOU in accordance with all relevant federal and District statues,

regulations, and policies.

XIV. NOTICE

The following individuals are the contact points for each Party under this MOU:

For OSSE:  Hanseul Kang
Superintendent ,
Office of the State Superintendent for Education
1050 First Street, NE
3rd Floor
Washington, DC 20002
Phone: 202-727-6436
Email: Hanseul. Kang@dc.gov

Paris Saunders

OSSE Agency Fiscal Officer

Office of the Chief Financial Officer
1050 First Street, NE

3rd Floor
Washington, DC 20002Phone: 202-727-3457

Email: Paris.Saunders2{@dc.gov

For OLRCB: Michael D. Levy
Interim Director
Office of Labor Relations and Collective Bargaining
441 Fourth Street, NW
Suite 820 North
Washington, DC 20001
Phone: 202-724-4953
Email; Michael.Levy(@dc.gov




James Hurley

OCA Agency Fiscal Officer

Office of the Chief Financial Officer
441 4th Street, NW

Suite 890-N

Washington, DC 20001

Phone: 202-727-9833

Email: James.Hurlevi@dc.gov

XV. TERMINATION

Either Party may terminate this MOU in whole or in part by giving ninety (90) calendar days
advance notice to the other Party.

IN WITNESS WHEREOF, the Parties have executed this MOU as follows:

r Relations and Collective Bargaining:

R Date: ),‘/‘;‘6//F1
Michael D. Levy

Interim Director

Office of the State Superintendent of Education:

HasbguL Kt /—C 7

Superintendent

Office of the City Administrator:

Date:

Rashad Young
City Administrator



MEMORANDUM OF UNDERSTANDING
BUTWEENTHE
OTFFICE OF TUE CITY ADMINISTRATOR/
OFRFICE OF LABOR RELATIONS AND COLLECTIVL BARGAINING
AND TUE
NOT-FOR-PROFIT l1IOSPITAL CORFORATION

INTRODUCTION

This Memorandum of Understunding (*MOU") is entered into by the Office of the City
Administmtor, Offico of Labor Relations and Collective Bargalning (“OLRCB") and the Not-
For-Profit Hospital Corporstion (“NFPHC”), collectively referred to in this MOU as the
“Parties” and each individually refesred to in this MOU us a “Pasty™.

1.
A.

E

PROGRAM GOALS AND OBJECTIVES

NFPHC employs approximately nine hundred and tweaty-one (921) unionized employees
who are represented by four (4) intemational labor organizations, inclusive of four (4)
local unions. These cmployucs aro covored by collective bargaining agreements with the
Disirict of Columbin Nurses Assoclation (DCNA), 1199 Servico Intemniionsl Unlen,
Healtheare Workera Eust MD/DC Region, Intemationa! Union of Oporating Engineers,
Local 99-99a, AFL-CIO, and the United Feduration of Spocial Police and Security
Officers (UFSI°0).

OLRCB in facal year 2017 represonicd NFPHC in third perty cuses, grievances, and
dispute resolutions und hus provided lobor relations und collective bargaining training o
NFPHC managers, supervisors, and employees.

NEFPHC has requested that OLRCH continus to provide lis expertisc and assistence to
hasdle those matters In fiscal yoar 2018, and OLRCB has agreed to provide the requested
sorvices.

Pupsuant to D.C. Code §1-531.01, “uny agency that is represenied by the [OLRCB] in
third-pasty cases, grievances, and dispute resclution shall pay the cost of representation
estublished through an intra-distriet sgreement with the OLRCB™.

This MOU establishes flw terms and conditions undor which OLRCB will provide labor

relations and coflective barguining sorvices to NFPHC and the scsponsibilities of each
Pg‘hg. including the obligation of NFPHC to compensate OLRCB for the provision of

SCOPE OF SERVICES

In the furtherance of the shared gonls of the Partlcs ond in consideration of the mutual premises
contuined herein, NFPHC and OLRCB agreo us follows:



A.  OBLIGATIONS OF NFPHC

NFPHC shall:
l.

4

Basure that the paymens required by section IV.A.3 of this MOU ars mads in full
by the dates sot forih in that seciion;

Promptly provide OLRCE with all infurmation that is ruluvant and necessary Lo
ollow OLRCB to offectively perform the services outlined in this MOU;

Designate n labor linison and other appropriale manogement represontatives to
ensure effective performunee by OLRCB under this MOU;

Ensure timely responses to requesis for information;

Ensure effective ndministmtion of the collective bargaining ngreements and
implemontation of OLRCB pdvico and counscl, ut tho agoncy lovel;

For nll acbitration hearings thut may arise as a resull of the colleative bargaining
mmmmwmmmou.bammmwmmmmmu
incurred by OLRCB and including costs for coutt reporiers and Lranscripls,
arbitrotors, and expert wilncsses as epecified in the spplicable collective
bargaining agreements.

B. OBLIGATIONS OF OLRCB

OLRCB shull:

5.

Ensurc that all third-party cases and matters for dispute resolution impacting
NFPHC are {imely propared snd all relovant filing are submitted to NFPHC for
veiting befors the relevant hearing or filing deadlin;

Assist the NFPHC in providing training an ail agreements resulting from tho labor
and collcetive bargaining nogotiations contemplated by this MOU;

Assist the NFPHC with implementation of agreements resulting from the services
provided under this MOU;

Coordinate training as smuy be necessary based on the OLRCB’s interactiun wills
NFPHC as a result of this MOU; and

Establish on agency internal service Rund with a corvesponding index that tics to
the fund and agenoy organizalion structure,



IV. FUNDING PROVISIONS
A.. COST OF SERVICES/PAYMENT

Tho totul cosis for goods and scrvices under this MOU shall not excoed throe
hundred thousand dollars end no cents ($300,000.00) for Fiscal Year (FY) 2018,
"The Panies understand thel dopeading on the number of arbitrations and dispute
resolutions that arize und the number of tminings needed, the MOU may bo
modificd by mulunl agreement of the Partles to refloct an increased cost
associuted with providing goods and services under this MOU. OLRCB shall not
b required (o provide my goods er services under this MOU if the costs of
providing those goods or services would increase the tolal costs chargeable lo
NFPHC under this MOU (o mor than three hundred thousand dollars and no
cents ($300,000.00). Costs billed for goods and services shall not oxceed actual
cosis,

The estimated cest of this MOU is based upon the number of NFPHC personnel
covered by (ke subject collective barpaining ogresments and the mumber of
cuprent (and cstimated for FY 2018) grievances, arbitrations, and related labor
relations matters the OLRCB will bo sequired handle on behalfof NFPHC.

NFPHC shall mako the following intra-District paymenta to OLRCB by the dates
indicated:

Amount _ e | Payment Dus Date
One hundred and iRty thousand dollars and no cenis | April 15,2018
150,
Seventy-five thousand dolinrs and sio cents (S75,000.00) | May 15,2018
Sevonty-five thousand dollass and no cents ($75,000.00)_ | July 3, 2018

B. PAYMENT

Payment for all of the goods ond services shall be made Ihrough intra-Districl
tronsfers of funds by NFPHC to OLRCB for the total amount of this MOU.
NFPHC shall make the intra-District transfers in the amounits sct forth in scction
IV.A3 of this MOU by the datcs set forth in thet section.

OLRCB shall ensure that the revenues for the goois and services required under
this MOU are reflected in the budgst entry/budget linc item detall screon and the
appropriate accumulators,

Advances to OLRCB for tho scrvices to be performed/goods to bo providud shall
not exceed the amount of this MOLL



V. RESOLUTION OF DISPUTES
The CEO of NEPHC and the Director of OLRCB or thoir designees shall resolve all disputes

arising under this MOU. If the CEO of NIFHC und the Dircetor of OLRCB are unuble to
sosolve u dispule, the matter shall be ofeered to the City Administrator for rosolution.

Vi. EFFECTIVE DATE

This MOU shall bo effective upon the signnture of the Partics,

Vil. .MODIFICATIONS

The terms snd conditions of this Agrecmuat may be modificd as mutually agrecd by the Partics.
VIIL. ANTI-DEFICIENCY CONSIDERATIONS

The Partles ncknowledge and agree that thelr respeciive obligations to fulfill finuncial oblignilons
of eny kind pursuant (o myanﬂdlmﬁﬂmnfmhmou.umysubmumlwl
gntered into by the Parties pursuant to this MOU, are and shall remain subject to the provisions
of (1) the federal Anti-Deficiency Aci, 3) US.C. §§ 1341, 1342, 1349, 1351, (i) tho District of
Columbia Anti-Deficiency Act, D.C. Officin] Code §§ 47-355.01-355.08 (2001), (iil) D.C.
Officinl Code § 47-105 (2001), and {iv) D.C. OMficial Cade § 1-204.46 (2006 Supp.), &s Ui
foregolng statutes may bo amended from timo (0 lime, regerdless of whether a partlcular
obligalion has been expressly so conditioned.

IX. DURATION OF MOU

The pariod of this MOU shall bo from Oclober 1, 2017, 1o September 30, 2018, unless carlicr
terminated us provided in section XV of this MOU.

X. AUTHORITY FORMOU
D.C. Official Code § 1-301.01(k); and D.C. Official Code § 1-531.01.
XI. COMPLIANCE AND MONITORING

As this MOU is funded by District of Columbia funds, OLRCB will ba subject to schedulod
monitoring revisws to cnsure complinnce with nl} spplicable requirements.

X1, RECORDS AND REFORTS

OLRCB shall muintain reconds and reccipts for the expunditurc of all funds provided uader this
MOU for a period of no less than thre (3) yoars after the date of expiration or termination af the
MOU end, upon the Disrict of Columbia’s request, make these documenis avuilable for
inspection by duly suthorized represoniatives of NFPHC and other officials as may be specified
by the District of Columbia at its sole discrelion.

4



Xiil. CONFIDENTIAL INFORMATION

The Partics shull use, restrict, snfoguurd, and dispose of all information related to scrviees
provided by this MOU, in accardanco with cll relevant fedvral and lacal statucs, rogulntions, and
policles. Information received by cither Party in the performunce of sesponsibilitics nssociated
with the performance of this MOU remain the property of the buyer.

XIV. NOTICR
The following individunls are the contact poinis for cach Party under this MOU:

For NFPHC:

Chicf Bxecutive Officer
Not-For-Profit Hospital Carporation
1310 Southem Avenus, SE
Washington, DC 20032

Phono: 202-574-6611

Email:

Lilian Chukwumn

Chief Pinancial Officer
Not-For-Profit Hospital Corporation
1310 Southem Avenus, SE
Washingten, DC 20032

Phonc: 202-5‘?4-6008

For OLRCB: Repunzelle Bullock
Inferim Director
Ollice of Labor Relations and Collective Bargaining
44} 4th Street, NW
Suitc 820 North
Washington, BDC 20001
Phone: 202-724-4953
Email: Repunyelle Bullock@de.gov

Paul Blake

OLRCB Agency Fiscal Olficer
Office of the Chiof Financinl Officer
44) 4th Street, NW

Suite 890-N

Washington, DC 20001

Phone: 202-727-9833

Email; Paul,Bloke@de.gov




XV. TERMINATION

Either Party inay terminute this MOU in whole or in part by glving nincty (90) caleadar duys
advanee notice to the other Party.

IN WITNESS WHEREOF, the Partics have sxeculed this MOU us follows:
i COLLECTIVE BARGAINING:

NOT-FOR-PROFIT HOSFITAL CORPORATION:

W _ pus: 47241 1%
Chiof Exccutive Officor
OPFICE OF THE Ww&
— . 2, Date:_5, 9. 2019
Rashad oung

City Administrator :



MEMORANDUM OF UNDERSTANDING
BETWEEN THE
OFFICE OF THE CITY ADMINISTRATOR/
OFFICE OF LABOR RELATIONS AND COLLECTIVE BARGAINING
AND THE
OFFICE OF THE STATE SUPERINTENDENT OF EDUCATION/
DIVISION OF STUDENT TRANSPORTATION

INTRODUCTION

This Memorandum of Understanding (“MOU™) is entered into by the Office of the City
Administrator, Office of Labor Relations and Collective Bargaining (“OLRCB”) and the Office
of the Stats Superintendent for' Education/Division of Student Transportation (“OSSE™),
collectively referred to in this MOU as the “Parties” and each individually referred to in this
MOU as a “Party”,

IL
A,

PROGRAM GOALS AND OBJECTIVES

OSSE employs approximately one thousand eight hundred (1,800) unionized employees
who are represented by three (3) international labor organizations, inclusive of six (6)
local unions. These employees are covered by collective bargaining agreements with the
American Federation of State, County, and Municipal Employees, thc American
Federation of Government Employees, and the International Brotherhood of Teamsters
and by the Compensation Units 1 and 2 collective bargaining agreement.

OLRCB in fiscal year 2017 represented OSSE in third party cases, grievances, and
dispute resolutions and has provided labor relations and collective bargaining training to

OSSE managers, supervisors, and employees.

OSSE has requested that OLRCB continue to provide its expertise and assistance to
handle these matters in fiscal year 2018, and OLRCB has agrced to provide the requested
services,

Pursuant to D.C. Code § 1-531.01, “any agency that is represented by [OLRCB] in third-
party cases, grievances, and dispute resolution shall pay the cost of representation
f_sstablished through an intra-district agreement with the OLRCB.”

This MOU establishes the terms and conditions under which OLRCB will provide labor
relations and collective bargaining services to OSSE and the responsibilities of each
Party, including the obligation of OSSE to compensate OLRCB for the provision of these
services.



i, SCOPE OF SERVICES

In furtherance of the shared goals of the Parties and in consideration of the mutual premises
contained herein, OSSE and OLRCB agree as follows:

A.  OBLIGATIONS OF OSSE

OSSE shall:

1. Ensure that payment in the amount set forth in section [V.A.l of this MOU is
made to OLRCB as provided in section IV.B.1 of this MOU:

2. Promptly provide OLRCB with all information that is relevant and necessary to
allow OLRCB 1o effectively perform the services outlined in this MOU;

3. Designate a Labor Liaison and other appropriate management representatives to
ensure effective performance by OLRCB under this MOU;;

4. Ensure timely responses to requests for information from OLRCB;

5. Ensure cffective administration of the collective bargaining agreements and
implementation of advice and counsel, at the agency level,

6. Provide training to managers, supervisors and employees on the collective
bargaining agreements, gricvances, and arbitration and effective processing of
disciplinary actions; and '

7. For all arbitration hearings that may arise as a result of the collective bargaining
agreements covered by this MOU, be responsible for all costs, including costs
incurred by OLRCB and including costs for coutt reporters and transcripts,
arbitrators, and expert witnesses as specified in the applicable collective

bargeining agrcement.
B. OBLIGATIONS OF OLRCB
OLRCB shall:

1. Ensure that all third-party cases and matters for dispute resolution impacting OSSE are
timely prepared and relevant filings are submitted to OSSE for vetting before the relevant

hearing or filing deadline;

2. Provide trzining to OSSE managers and supervisors on all current and new collective
bargaining agreements applicable to OSSE, including the agreements with the American
Federation of State, County, and Municipal Employees, the American Federation of
Govemment Employees, and the International Brotherhood of Teamsters and the
Compensation Units 1 and 2 agreement;



3. Coordinate other training as may be necessary based on OLRCB’s interaction with OSSE
as a result of this MOU,;

4, Provide relevant information to the Department of Human Resources and the Office of
Pay and Retirement Services on new wages and benefits required by collective
bargaining agreements or as a result of the resolution of labor disputes. to help ensure that
such wages and bencfits arc implemented in a timely manner; and

5. Establish an agency internal service-fund with a corresponding index that tics to the fund
and agency organization structure.

FUNDING PROVISIONS

COST OF SERVICES/PAYMENT

The total costs for goods and services under this MOU shall not exceed two
bundred and twenty-five thousand dollars and no cents ($225,000,00) for Fiscal
Year (FY) 2018, The Parties understand that depcnding on the number of
arbitrations and dispute resolutions that arise and the number of trainings needed,
this MOU may be modified by mutual agreement of the Parties to reflect an
increased cost associated with providing goods and services under this MOU.
OLRCB shall not be required to provide any goods or services under this MOU if
the costs of providing those goods or services would increase the total costs
chargeable to OSSE under this MOU to more than two hundred and twenty-five
thousand dollars and no cents ($225,000.00). Costs billed for goods and services
shall not exceed actual costs.

The estimated cost of this MOU is based upon the number of OSSE personnel
covered by the subject collective bargaining agrcements and the number of
current (and estimated for FY 2018) grievances, arbitrations, and related labor
relations matters that OLRCB will be required to handle on behalf of OSSE.,

PAYMENT

1.

Payment for all of the goods and services provided pursuant to this MOU shall be
made through an Intra-District transfer of funds by OSSE to OLRCB for the total
amount of this MOU, as set forth in section [V.A.1 of this MOU. OAH shall
make the intra-District transfer no later than ten (10) business days after the
effective date of this MOU.

OLRCB shall ensure that the revenues for the goods and services required under
this MOU are reflected in the budget entry/budget line item detail screen and the
appropriate accumulators.



3. Advances to OLRCB for the services to be performed/goods to be provided shall
not exceed the amount of this MOU.

V.  RESOLUTION OF DISPUTES

The State Superintendent of Education and the Director of OLRCB or their designees shall
resolve all disputes arising under this MOU. If the State Superintendent of Education and the
Director of OLRCB or their designees are unable to resolve a dispute, the matter shall be referred

to the City Administrator for resolution.

V1. EFFECTIVE DATE

This MOU shall be effective upon the signature of the Parties.
V. MODIFICATIONS

The terms and conditions of this Agreement may be modified as mutually agreed by the Parties.
All of the parties to this MOU agree to work together as appropriate in good faith to make any
conforming changes to this MOU, as may be necessary.

VIII. ANTI-DEFICIENCY CONSIDERATIONS

The Parties acknowledge and agree that their respective obligations to fulfill financial obligations
of any kind pursuant to any and all provisions of this MOU, or any subsequent agreement
entered into by the Parties pursuant to this MOU, are and shall remain subject to the provisions
of (i) the federal Anti-Deficiency Act, 31 U.S.C. §§ 1341, 1342, 1349, 1351, (ii) the District of
Columbia Anti-Deficiency Act, D.C. Official Code §§ 47-355.01-355.08 (2001), (iii) D.C.
Official Code § 47-105 (2001), and (iv) D.C. Official Code § 1-204.46 (2006 Supp.), as the
foregoing statutes may be amended from time to time, regardless of whether a particular
obligation has been expressly so conditioned.

IX. DURATION OF MOU

The period of this MOU shall be from October 1, 2017, to September 30, 2018, unless earlier
terminated as provided in section XV of this MOU.

X. AUTHORITY FOR MOU
D.C. Official Code § 1-301.01(k); and D.C. Official Code § 1-531.01.
XI. COMPLIANCE AND MONITORING

As this MOU is funded by District of Columbia funds, OLRCB will be subject to scheduled
monitoring reviews to ensure compliance with all applicable requirements.



X1, RECORDS AND REPORTS

OLRCB shall maintain records and receipts for the expenditure of all funds provided under this
MOQU for a period of no less than three (3) years after the date of expiration or termination of the
MOU and, upon the District of Columbia’s request, make these documents available for
inspection by duly authorized representatives of OSSE and other officials as may be specified by
the District of Columbia at its sole discretion.

XIII. CONFIDENTIAL INFORMATION

The Parties shall use, restrict, safeguard, and dispose of all information related to services
provided under this MOU in accordance with all relevani federal and District statues,

regulations, and policies.
XIV, NOTICE
The following individuals are the contact points for each Party under this MOU:

For OSSE:  Hanscul Kang
Superintendent
Office of the State Superintendent for Education
810Q 1st Street, NE
9th Floor
Washington, DC 20002
Phone: 202-727-6436

Email: [lanscul.Kang(@dc.pov

Paris Saunders

OSSE Agency Fiscal Officer

Office of the Chief Financial Officer

810 1st Street, NE 1 r\ m
1 )

9th Floor A .'T“-_., f

Washington, DC 20002Phone: 202-727-3457 SN ML A,
Email: Paris.saunders2@de.gov lx-/} ‘s

For OLRCB: Repunzelle Bullock
Interim Director
Office of Labor Relations and Collective Bargaining
441 4th Street, NW
Suite 820 North
Washington, DC 20001
Phone: 202-724-4953
Email: Repunzelle. Bullock@de.gov
Paul Blake
OCA Agency Fiscal Officcr
Office of the Chief Financial Officer



441 4th Street, NW
Suite 890-N
Washington, DC 20001
Pkone: 202-727-9833

Email: Paul.Blake@de.gov
XV. TERMINATION

Either Party may terminate this MOU in whole or in part by giving ninety (90) calendar days

advance notice to the other Party.

IN WITNESS WHEREOF, the Parties have executed this MOU as follows:

Repunzgllg R. Bullock |
Intecim Director

Office of the State Superintendent of Education:

/é i{ 2 &’ 2" i Date;
Hefpséll Kang ~ /-~

Superintendent

Office of the City Administrator:

City Administrator

12/ 1829

) g0

3 L— Date:




Frazier, Tonya (OFRM)

From:
Sent:
To:

Ce:
Subject:

All,
This MOU is approved.
Regards,

Andrew Reiter

Assistant General Counsel
Office of Tax and Revenue
1101 4* Street, S.W.
Suite W750

Washington, D.C. 20024
202-727-7696 (office)
202-442-6479 (fax)
Andrew.Reiter@dc.gov

CONFIDENTIALITY NOTICE; This e-mail message,

Reiter, Andrew (OCFO)

Thursday, January 04, 2018 11:21 AM
Frazier, Tonya {OFRM)

Blake, Paul (OFRM); Moureview (OCFO)
RE: AEQ mou with OSSE $225K FY18

Including any attachments, ls intended only for the person or entity to which R is addressed and contalns i
othenwlse protected by law from disclosure. If you recelved this message In error, you are hereby notified that reading, sharing, copying, or

error, plesse talephone or reply to me immediately and delete all coples of the message.

From: Frazier, Tonya (OFRM)

Sent: Wednesday, January 3, 2018 3:05 PM

To: Moureview (OCFO) <Ocfo.moureview@dc.gov>
Cc: Blake, Paul {OFRM) <Paul.Blake@dc.gov>
Subject: AEO mou with OSSE $225K FY18

Please review for legal sufficiency.

which may be ¢
orisc

Is pr

I, legally privileged, proprietary in nature, of
hibited. If you have received this message in




MEMORANDUM OF UNDERSTANDING
BETWEEN THE
OFFICE OF THE CITY ADMINISTRATOR/
OFFICE OF LABOR RELATIONS AND COLLECTIVE BARGAINING
AND THE
UNIVERSITY OF THE DISTRICT OF COLUMBIA

INTRODUCTION

This Memorandum of Understanding (“MOU™) is entered by the Office of the City
Administrator, Office of Labor Relations and Collective Bargaining (“OLRCB") and the
University of the District of Columbia (“UDC”), collectively referved to in this MOU as the
“Parties™ and each individually referred to In this MOU as a “Party”.

L
Al

118

PROGRAM, GOALS AND OBJECTIVES

UDC employs approximately one hundred and seventy-gight (178) unionized employees
who are represented by the American Federation of State, County, and Municipal
Employees, Local 2087. These employees are covered under the Compensation Units 1

and 2 collective bargaining agreement.

UDC is in nced of OLRCB’s expertise and assistance to provide consultation and
counseling services regarding a number of labor Issues arising out of the Compensation
Units | and 2 collective bargaining agresments, including labor matters related to specific
University personnel covered by those agreements.

UDC has requested that OLRCB provide its expertise and assistance to handle a number
of labor relations Issues arising out of the matters described in paragraph B of this section

in fiscal year 2018, and OLRCB has agreed to provide the requested services.

Pursuant to D.C, Code §1-531.01, “any agency that is represented by the [OLRCB] in
third-party cases, grievances, and dispute resofution shall pay the cost of representation
established through an Intra-district agreement with the OLRCB".

This MOU establishes the terms and conditions under which OLRCB will provide labor
relatlons and collective bargaining services to UDC end the responslibilitles of each Party,
including the obligation of UDC to compensats OLRCB for the provision of these

services.

SCOPE OF SERVICES

In furtherance of the shared goals of the Partles and in consideration of the mutual premises
contained herein, UDC and OLRCB agree as follows:



A.  OBLIGATIONS OF UDC

UDC shall:

Ensurc that the payment required by section IV.A.] of this MOU is made as
provided in section [V.B. 1 of this MOU;

Promptly provide OLRCB all information that is relevant and necessary to allow
OLRCEB to effectively perform the services outlined in this MOU;

Designate a labor ligison and, es Issues arise, identify other appropriste
management representatives to engage with OLRCB to ensure timely responses to
requests for information, participate in advice snd counsel meetings, and engage
as otherwise necessary to allow OLRCB to provide the services contemplated by

this MOU;

Ensure effective administration of the collective bargaining agreement negotiated
by OLRCB as applicable to UDC employees; and

For all arbitration hearings that may arise as a result of the Compensation Units |
and 2 collective bargaining agreements, be responsible for all costs including
costs incurred by OLRCB and including costs for court reporters and transcripis,
erbitralors, and expert witnesses as specified in the applicable collective

bargaining sgreement.

B. OBLIGATIONS OF OLRCB

OLRCB shall:

Ensure that all third-party cases and matters for dispute resolution impacting UDC
are timely prepared and filings are submitted to UDC for veiting before the

relevant hearing or flling deadline;

Establish an agency internal service fund with a comresponding index that tles to
the fund and agency organization structure;

When necessary, provide training on the interpretation and proper adminlstration
of the Compensation Units | and 2 collective bargaining agreements; and

Recommend other training as may be necessary based an OLRCB’s Interaction
with UDC as a result of this MOU,



IV. FUNDING PROVISIONS

A,  COST OF SERVICES/PAYMENT

1. The total costs for goods and services under this MOU shall not exceed thirty
thousand dollars and no conts ($30,000.00) for Fiscal Year (FY) 2018. The Perties
understand that depending on the number of arbitrations and dispute resolutions
that arise out of the Compensation Units | and 2 collective bargalning agreements
and the number of training sessions and consultations needed, the MOU may be
modified by mutual agreement of the Parties to reflect an increased cost
assoclated with providing goods and services under this MOU. OLRCB shall not
be required to provide any goods or services under this MOU if the costs of
providing those goods or services would increase the total cosis chargesble to
UDC under this MOU to more than thirty thousand dollars and no cents
($30,000.00). Costs for goods and services shall not exceed actual costs.

2 The estimated cost of this MOU Is based upon the number of UDC personnel
covered by the subject collective bargalning agreements and the average of the
number of advice and consultations requested by UDC in previous years as well
&s an estimate of labor matters the OLRCB will be required 10 handle on behalf of

uDC.

B. PAYMENT

I Payment for all of the goods and services shall be made by UDC to OLRCB for
the total amount of this MOU, as set forth in section IV.A.1 of this MOU. UDC
shall pay OLRCB no later than ten (10) business days after the effective date of

this MOU.

2, OLRCB shall ensure that the revenues for the goods and services required under
this MOU are reflected in the budget entry/budget line item detsil screen and the
appropriate accumulators.

3. Advences to OLRCB for the services to be performed/goods to be provided shall
not exceed the amount of this MOU.

V.  RESOLUTION OF DISPUTES

The President of UDC and the Director of OLRCB or their designees shall resolve all disputes
arising from services performed under this MOU. If the President of UDC and the Director of
OLRCB are unable to resolve a dispute, the matter shall be referred to the City Administrator for

resolution.
VL. EFFECTIVE DATE
This MOU shall be effective upon the signature of the Parties.



Vil. MODIFICATIONS
The terms and conditions of this Agreement may be modified as mutually agreed by the Parties.

VIil. ANTI-DEFICIENCY CONSIDERATIONS

The Parties acknowledge and agree that their respective obligations to fulfill financial obligations
of any kind pursuant to any and all provisions of this MOU, or any subsequent agreement
entered into by the Parties pursuant to this MOU, are and shall remain subject to the provisions
of (i) the federal Anti-Deficiency Act, 31 U.S.C. §§1341, 1342, 1349, 1351, (ii) the District of
Columbia Anti-Deficiency Act, D.C, Official Code §§47-355,01-355,08 (2001), (i) D.C.
Official Code §47-105 (2001), and (iv) D.C. Official Code §1-204.46 (2006 Supp.), as the
foregoing statutes may be smended from time to time, regardiess of whether a particular

obligation has been expressly so conditioned,

IX. DURATION OF MOU

The pericd of this MOU shall be from October 1, 2017 to September 30, 2018, unless earlier
terminated as provided in section XV of this MOU,

X. AUTHORITY FOR MOU
D.C. Official Code §1-301.01(k); and D.C. Official Code §1-531.01.

XI. COMPLIANCE AND MONITORING

As this MOU is funded by District of Columbia funds, OLRCB will be subject to scheduled
monitoring reviews to ensure compliance with all applicable requirements.

XIl. RECORDS AND REPORTS

OLRCB shall maintain records and receipts for the expenditure of all funds provided under this
MOU for a period of no less than three (3) years from the date of explration or termination of the
MOU and, upon the District of Columbla’s request, make these documents available for
inspection by duly authorized representatives of UDC and other officials as may be specified by

the District of Columbla at its sole discretion.
XIll. CONFIDENTIAL INFORMATION

The Parties shall use, restrict, safeguard, and dispose of all information related to services
provided by this MOU, in eccordance with all relevant federn! and District statutes, regulations,

and policies,
XIV. NOTICE
The following individuals are the contact points for each Party under this MOU:

4



For UDC: Ronald Mason, Jr., 1.D.
President
University of the District of Columbia
4200 Connecticut Avenue, NW
Washington, DC 20008
Phone: 202-274-5212
Email: Ronald.Mason@udc.edu

Shaina Cooper

Chief Financial Officer

University of the District of Columbia
4200 Connecticut Avenue, NW
Washington, DC 20008

Phone: 202-274-6410

Emoll: Shaina.cooper@ude.edu

For OLRCB: Repunzelle R. Bullock
Interim Director
Office of Labor Relations and Collective Bargammg
441 4th Strest, NW
Suite 820 North
Washington, DC 20001
Phone: 202-724-4953

Email: Repunzelle. Bullock@de.gov

Paul Blake

OLRCB Agency Fiscal Officer
Office of the Chief Financial Officer
44] 4th Street, NW

Suite 890-N

Washlngton, DC 20001

Phone; 202-727-9833

Email; Paul. Blake@de.gov

XV. TERMINATION

Either Party may terminate this MOU in whole or in part by giving ninety (90) calender days
advance notice to the other Party.



IN WITNESS WHEREOQF, the Parties have executed this MOU as follows:

AND COLLECTIVE BARGAINING:

o1 [ 4/ 2018

[ntefim Wirector

UNIVERSITY OF THE DISTRICT OF COLUMBIA:

Q—f@%ﬁfgjﬂ/ Date: /Z.22_ (F

Ronald Mason, Jr.
University President

Date: _ J—/MLS,——

City Administrator



Amount

Transferor Transferee of MOU Dates Purpose of Reprogramming
Fiscal Year 2018
Not-For-Profit Hospital | Office of Labor Relations and Intra-District for collective
Corporation Collective Bargaining $300,000 10/1/2016-9/30/2017 | bargaining negotiations
Office of State
Superintendent of Office of Labor Relations and Intra-District for collective
Education Collective Bargaining $225,000 10/1/2016-9/30/2017 | bargaining negotiations
District of Columbia Office of Labor Relations and Intra-District for collective
Public Library Collective Bargaining $70,000 10/1/2016-9/30/2017 | bargaining negotiations
University of the Office of Labor Relations and Intra-District for labor relations
District of Columbia Collective Bargaining $30,000 10/1/2016-9/30/2017 | related work.
Fiscal Year 2019
Office of State
Superintendent of Office of Labor Relations 10/1/2017- Intra-District for collective
Education and Collective Bargaining $225,000 9/30/2018 bargaining negotiations

Letter of Intent. MOU pending

District of Columbia | Office of Labor Relations 10/1/2017- for collective bargaining
Public Library and Collective Bargaining $70,000 9/30/2018 negotiations
University of the Office of Labor Relations 10/1/2017 Intra-District for labor relations
District of Columbia | and Collective Bargaining $30,000 9/30/2018 related work




Office of Public and Private Partnerships (OP3)
FY 17 and FY18 Reprogramming Summary

No. Description FY Amount Fund Submitted Date Completed
1
The Cty Administrator reprogrammed $100,00
SPR Budget authority from Office of Finance and
Resource Management (ASO) to non personal
services to cover supplies travel and equipment. 18 S 100,000 0600 5/21/2018 5/31/2018
Total Funds Reprogrammed S 100,000

2/11/2019



Office of Public and Private Partnerships (OP3)
FY 17 and FY18 Reprogramming Summary

No.

Description

FY

Amount

Fund

Submitted

Date Completed

N/A

Total Funds Reprogrammed

2/11/2019



GOVERNMENT OF THE DISTRICT OF COLUMBIA
OFFICE OF THE CHIEF FINANCIAL OFFICER

GOVERNMENT OPERATIONS CLUSTER
OFFICE OF FINANCE AND RESOURCE MANAGEMENT

e
—

MEMORANDUM
To: Deborah George-Johnson AQN(
Director, Office of Legislative Support 4%£

overnment Operations Cluster

Rashad Young, City Administratos
Office ofthe Administrator

Date August 1, 2018

F romv gelique Rice, Associate Chief Financial Officer

Subject: Request for Reprogramming of $200,000.00 of Special Purpose Revenue
Budget Authority within the Office of the City Administrator

The Office of the City Administrator (OCA) is requesting a reprogramming of $200,000.00 in
Special Purpose Revenue Budget Authority within the Office of the City Administrator (AE0).

Why are the funds needed?
The reprogramming of budget authority will allow the Office of Labor Relations and Collective

Bargaining (OLRCB) which is a program within the Office of the City Administrator (AEQ) to
expend the funds from MOU with United Medical Center.

Is this a reprogramming to restore a budget cut authorized by the Mayor and/or

Council?
No, this reprogramming does not restore a budget cut authorized by the Mayor nor Council.

What hardship will the District face if the action is postponed until the subsequent fiscal

year?
If the reprogramming is not approved the Office of the Administrator would not be able to
spend the Special Purpose Revenue they have collected from MOU with United Medical

Center.

How will the funds be reprogrammed?
See the attached worksheet for details.

441 4'M St, N.W. * Suite 890 North* Washington, D.C. 20001
Phone: (202) 727-0333 * Fax: (202) 727-0659



GUYEKNVMENI UF 1HE DISLKIUL UF CULUMBIA
OFFICE OF THE CHIEF FINANCIAL OFFICER
GOVERNMENT OPERATIONS CLUSTER
OFFICE OF FINANCE AND RESOURCE MANAGEMENT

R

Why are the funds available?
The budget authority is available because revenue generation is less than projected for the

Office of Public Private Partnerships (AEO).

What programs, services, or other purchases will be delayed as a result of the action, and

impact on the program or agency?
We do not anticipate a negative impact as a result of the reprogramming.

Should you have any questions, please feel free to contact James Hurley, Agency Fiscal
Officer at 202-727-3605.

Attachment

441 4™ St, N.W. * Suite 890 North* Washington, D.C. 20001
Phone: (202) 727-0333 * Fax: (202) 727-0659



SOAR Reprogramming Entry Form

ﬁﬁtgchme_rﬁa — Special Purpose Revenue Funds (0600}
OPERATING BUDGET REPROGRAMMING k1 U1

| OFiginiling Agéncy Nama snd Cade: T ———— = S ee——
Govermment of the District of Columbia | ALY Cffice of the €4y Administrator 5

Attachment B ~ Special Purpose Revenue Funds (0500)

T8t Pt Year

 REQUWR o — APPROVAL LEVEL: = e B
APPROVAL REQUIRED FOR THE FOLLOWING: APIOVAL LEVEL: ) Axtecs Drctier, U, [——" —
S | .. _ & ) Yazims €13 _!___“ =
IS0 Fteon Aences x |azency Az iy - v e ciiini i
S0 Betmeen Actrvities i x i p Avea st 10 e x e - I—
X | Shett Hetwwen Programs | DG Counzu El,"."’s' Bepragramm.ng Amount Requestes {200,000 . _DATE_ i Toul ¥ of Pages
_Snavitne Rrograms dimw ozoTie toty
Agenc Program Program Name Approved Buaget |  Cumment Budget Amsunt of Ingreate |
Cons. _ Cote |acwwycore| - ApencyFund | noex LA OBt |oogect class Amount Amount Amaunt of Decrease (- " Revised luager Amount |
AE0 | 2000 2004 | Offica of Pubiic Private Patnersiups 1243 | PrPoz | 20000 | o408 | owos $250000 | $250000] Saoucoo| N $50,000
AED 3005 3005 [3ifce of Labor Relations and Collective Burgu| 0602 NFPHX | 30050 | os0s | oa0s $100.000 5100.000 - ) $100.000
__AEQ | 3005 | 3005 |Strcu of Labor Relations and Collective Barge] 0502 NFPHX | 30050 | o701 | o701 S0 S0 S274kd)  $27.414
_AEQ | 3005 | 3005 <o of Labor Relaions and Colostive Gavar| 0602 | NFPHX | 30050 | 0201 | v S0 £0 523,062
ASO_ | 305 | 3005 e of Labor Relations and Colective Baigal  vs02 | wrpix | suaso | ent | oy | 0 S0 $105.584
_AEO ] 3005 | 3005 fice of Labor Relatons and ColectivaBamu) 0602 | NFPHX | 30050 | o147 | 0147 ) so 513,940
L AEO | 3005 | 3005 1tfice of Labar Relations and Colectiva bargel 0602 | uDC18 | 10050 | o111 o111 ) S0 $22,500
AED 3005 3005 |JMice of Labor Relalions and Collective Barqu| 0602 upcia | 30050 | ow7 | oy S0 S0 $7.500
" i sof
TOTAL $350,000.00 | $350.000.00 8200,000.00 | 8200,000.00 |  3350,000.00 | o

8772018 Copy of AED Reprogrumming SPR 08-08 (002) xis PAGE Na: 1



BOARD CHAIR CONTRACT APPROVAL COVER SHEET

o0 UMC

UNITEOD

o
Wiom 84 (N8

NOT-FOR-PROFIT HOSPITAL CORPORATION

The Hospltal shall not execute any contracis or modifications withont approval by the Chalr of the Board
i the amount exceeds $200,000.

Date: Aprd 24,2018 Contrect Number:  MQU

Vendor: OLRCB Capital Expenditure:

Scope: Collective Bargaining

NTE Amount: $300,000.00 Previous NTE Amount:

Contract Length:  Fiscal Year 2018 (October 1, 2017 - Option Periods Remalning:
September 30, 2018)

Comments: Office of Labor Relations Collective Bargalning represents NFPHC in third party

cases, grievances & dispute resolutions,
Cace de,
Legal Sufficiency by Counscl: Name; Eficd. Janscn
Tide: Pam»:;e_.\ Dete: 4124118

cuammnrmaycl:o: /”"Mw L,L_M““ L A~

Approved by CEO or designea: { — Name:__MaigsJ thamicro~l

Approved by Board Chatror Name: _{ é&hj A’liie

Contracting Officer may not execute the above-rgferenced contract unfil all signatures above have been obtained,
1310 Southem Averuis, §.E. Washingan, DC 20032-4623 - 202 57 6000 www-Unlted-MedlcalCenter.com



MEMORANDUM OF UNDERSTANDING
BETWEENTHE |
OFFICE OF TUE CITY ADMINISTRATOR/
OFFICE OF LABOR RELATIONS AND COLLECTIVE BARGAINING
AND THE
NOT-FOR-PROFIT 110SPITAL CORFORATION

INTRODUCTION

This Memorandum of Undeorstunding (*MOU™) is entered into by the Office of the City
Administrtor, Office of Labor Relations and Collective Bargaining (“OLRCB") and the Not-
For-Profit Hospital Corporation (“NFPHC"), collectively referred to in this MOU as the
“Parties” and each individually refesred ta in this MOU as a “Party”™.

1L
A.

E

PROGRAM GOALS AND OBJECTIVES

NFPHC employs approximately nine hundred and tweaty-one (921) unionized employees
who nre represented by four (4) intemational labor organjzations, inclusive of four (4)
local unions. These employces are covered by collective bargaining agreements with the
District of Columbia Nurses Assoclation (DCNA), 1199 Service Intemntionat Union,
Healthcare Workers Eust MD/DC Region, Intemationnl Union of Opcrating Engineers,
Local 99-99a, AFL-CIO, and the United Federation of Special Police and Security
Officers (UFSPO).

OLRCSB in Hscal year 2017 represontcd NFPHC in third party cuses, grievances, and
dispute resolutions end hus provided lubor relations and collective bargaining training to
NEPHC managers, supervisors, and employces.

NFPHC has requested that OLRCB conlinue to provide its expertisc and assistance to
handle those matters in fiscal year 2018, and OLRCB has agreed to provide the requested
sorvices,

Pursuant to D.C. Code §1-531.01, “uny agency that is represented by the [OLRCB] in
third-pasty cascs, grievances, and dispute resclution shall pay the cost of representation
estublished through on intra-district agreement with the OLRCB”,

This MOU establishes the teoms and conditions under which OLRCB will provide labor
relations and collective bargaining scrvices to NFPHC and the responsibilities of each
I;&;z. including the ebligation of NFPHC to compensate OLRCB for the provision of
thess survices.

SCOPE OF SERVICES

In the furtherance of the shared goals of the Partics and in consideration of the mutual premises
contained herein, NFPHC and OLRCB agres us follows:



A.  OBLIGATIONS OF NFPHC

NFEPHC shall:
I

3.

4

Ensure that the pnymenis required by sectien 1V.A.3 of this MOU are mads in fl
by the dates sot forth in that scciion;

Promptly provide OLRCB with all information that is relovant and necessary o
allow OLRCB to effectively perform the services outlined in this MOU;

Designate a labor lisison and other appropriale management representatives to
cnsure effective performance by OLRCB under this MOU;

Ensure timely responses to requests for information;,

Ensure effective ndministration of the collective bargaining agreements and
implcmentation of OLRCB gdvice and counscl, ut the agency lovel;

For all arbitration hearings thul may orise as a resull of the collestive bargaining
agreemeats covered by this MOU, be responsible for all costs, including costs
incurred by OLRCB and including costs for court reporiers and trnseripls,
arbitrators, and export wilnessos as specified in the applicable collective

bargaining agreements.

B. OBLIGATIONS OF OLRCB

OLRCB shall:

50

Ensurc that all third-party cases and matters for dispute resolution impacting
NFPHC are timely propared and all rolevant filing are submitted to NFPHC for
vetting before the relevant hearing or filing doadline;

Assist the NFPHC in providing training an all agreoments resuvlting from tho labor
and collcctive bargaining nogotiations contemplated by this MOU;

Assist the NFPHC with implementation of agreements resulting from the services
provided under this MOU;

Coordinate training as muy be necossury bascd on the OLRCB's interaction with
NFPHC gs a result of this MOU; and

Establish un ngency internal service fund with a corvesponding index that tics to
the fund and agency orgenization struclure,



.

Ao

FUNDING PROVISIONS

COST OF SERVICES/PAYMENT

KN

The tota} costs for goods and scrvices urder this MOU shall not exceed three
hundred thousand dollars and no cents ($300,000.00) for Fiscul Year (FY) 2018,
“The Parties understand that depending on the number of arbitrations and dispute
resolutions that arise and the number of trinings ncoded, the MOU may be
modificd by mulun! sgreement of the Parties to reflect an increased cost
associated with providing goods and services under this MOU. OLRCB shall not
be required (o provids iy goods or services under this MOU if the costs of
providing those goods or services would increase the total costs chargeatle to
NFPHC under this MOU to more than three hundred thousand dollars and no
cents (§3060,000.00). Costs billed for goods and scrviecs shall not oxcecd actual
cosis,

The estimated cost of this MOU is based upon the number of NFPHC personnel
covered by (ke subject collective bargaining agreements and the mumber of
current (and cstimated for FY 2018) grievances, arbitrations, and related lobor
relations matters the OLRCB will be sequired handle on behalfof NFPHC.

NFPHC shall make the following intra-District payments to OLRCB by the dates
indicated:

Amount Payment Due Date

One hundred and fitty thousand dollars and no cents | April 15,2018
(5150.000.00)
Seventy-five thousand dollars and no cents ($75,000.00) | May 15, 2018
Sevonty-five thousand dollars und no cents ($75,000.00) July §, 2018

PAYMENT

Payment for all of the goods and sesvices shall be made through intra-District
transfers of funds by NFPHC to OLRCB for the total amount of this MOU.
NFPHC shall make the intra-District transters in the amounts sct forth in scction
IV.A.3 of this MOU by the dates st forth in that section.

OLRCB shall cnsure that the revenues for the goods and services required under
this MOU are reflected in the budg entry/budget linc item detail screen and the
appropriate accumulators,

Advances to OLRCB for the scrvices to be perf’onncdlgoods to be provided shall
not exceed the amount of this MOU.



V. RESOLUTION OF DISPUTES
The CEO of NEPHC and the Dircctor of OLRCB or their designees shall resclve all disputes

arising under this MOU, If the CEO of NIPHC und the Dircctor of OLRCB are unuble to
resolve a dispute, U matter shall be roftrred to the City Administeator for resolution.

Vl. EFFECTIVE DATE

This MOU shall be elfective upon the signaturs of the Partics,

vil. .MODIFICATIONS

The terms and conditions of this Agrecment may be modified as mutually agreed by the Partics.
VIII. ANTI-DEFICIENCY CONSIDERATIONS

The Parties acknowledge and agree that their respective obligations to fulfill finuncinl obligations
of eny kind pursuant to any and all provisions of this MOU, or any subsequent agrecment
entered into by the Parties pursuant to this MOU, are and shall remain subject to the provisions
of {f) the federal Anti-Deficiency Acl, 31 U.S.C. §§ 1341, 1342, 1349, 1351, (i) tho District of
Columbia Anti-Deficiency Act, D.C. Officia) Code §§ 47-355.01-355.08 (2001), (iil) D.C.
Official Code § 47-105 (2001), and (iv) D.C. Official Code § 1-204.46 (2006 Supp.), as the

foregoing statutes may be amended from time to lime, regardless of whether a paricular
obligation has been expressly so conditioned.

IX. DURATION OF MOU

The peried of this MOU shall bc from Oclober 1, 2017, {0 September 30, 2018, unless carlier
terminated us provided in section XV of this Mou.

X. AUTHORITY FOR MOU
D.C. Official Cade § 1-301.01(k); and D.C. Officin} Code § 1-531.01.
XI. COMPLIANCE AND MONITORING

As this MOU is funded by District of Columbia funds, OLRCB will be subject to scheduled
monitoring reviews to ensure complinnce with all upplicable requircments.

X1l. RECORDS AND REPORTS

OLRCB shall muintain records and reccipts (or the expenditurc of all funds provided under this
MOU for a period of no Joss than thres (3) years after the date of expiration or tegmination of the
MOU snd, upon the Diirict of Columbla'’s request, make these documents avuiluble for
inspection by duly suthorized representatives of NFPHC and other officials as may be specificd
by the District of Columbia at its sole discretion.

)



Xitl. CONFIDENTIAL INFORMATION

The Partics shall use, restrict, safegunrd, and dispose of all information related to sorvies
provided by this MOU, in accardance with all relevant federal and lacal statues, regulntions, and
policies. Information received by cither Party in the performance of responsibilitics nssociated
with the performance of this MOU remain the property of the buyer.

XtV. NOTICE
The following individuals are the contact points for each Party under this MOU:
For NFPHC:

Chicf Exceutive Officer
Not-For-Profit Hospital Corporation
1310 Southem Avenue, SE
Washington, DC 20032

Phone: 202-574-661 |

BEmail:

Lilian Chukwuma

Chief Financial Officer
Not-For-Profit Hospital Corporation
1310 Southem Avenue, SE
Washington, DC 20032

Phono: 202-574-6008

Emal: k @y

For OLRCB: Repunzolle Bullock
Inferim Director
Office of Labor Relations and Collective Bargaining
44} 4th Syest, NW
Suitc 320 North
Washington, BC 20001
Phone: 202-724-4953

Email: Repunzelle, Bullock@de,gov.

Paul Blake

OLRCB Agency Fiscal Officer
Office of the Chicf Financial Ollicer
44] 4th Street, NW

Suite 890-N

Washington, DC 20001

Phone: 202-727-9833

Email: Laul,Blakc@de.gov



XV. TERMINATION

Bither Pasty may terminate this MOU in whole or in part by giving nincty (90) calerdur days
advance notice to the other Party.

IN WITNESS WHEREOF, the Partics have executed this MOU us follows:

NOT-FOR-PROFIT HOSPITAL CORPORATION:

Date: 4’/ '2:3///%

s avsvmm——e 4100 & wom—

Chiof Exccutive Officer

OFFICE OF : ADMINISTRATOR:

Date:_355, 9. 2019

a3
City Administrator
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MEMORANDUM OF UNDERSTANDING
BETWEEN THE
OFFICE OF THE CITY ADMINISTRATOR/
OFFICE OF LABOR RELATIONS AND COLLECTIVE BARGAINING
AND THE
UNIVERSITY OF THE DISTRICT OF COLUMBIA

INTRODUCTION

This Memorandum of Understanding (*MOU™) is entered by the Office of the City
Administrator, Office of Labor Relations and Collective Bargaining (“OLRCB”) and the
University of the District of Columbia (“UDC™), collectively referred to in this MOU as the
“Parties™ and each individually referred to in this MOU as a “Party”.

1.
A.

HI.

PROGRAM. GOALS AND OBJECTIVES

UDC employs approximately one hundred and seventy-cight (178) unionized employees
who are represented by the American Federation of State, County, and Municipal
Employees, Local 2087. These employees are covered under the Compensation Units 1
and 2 collective bargaining agreement.

UDC Is in need of OLRCB’s expertise and assistance to provide consultation and
counseling services regarding a number of labor issues arising out of the Compensation
Units 1 and 2 collective bargaining agreements, including labor matters related to specific
University personnel covered by those agreements.

UDC has requested that OLRCB provide its expertise and assistance to handle a number
of labor relations issues arising out of the matters described in paragraph B of this section
in fiscal year 2018, and OLRCB has agreed to provide the requested services.

Pursuant to D.C, Code §1-531.01, “any agency that is represented by the [OLRCB] in
third-party cases, grievances, and dispute resolution shall pay the cost of representation
established through an intra-district agreement with the OLRCB".

This MOU establishes the terms and conditions under which OLRCB will provide labor
relations and collective bargaining services to UDC and the responsibilities of each Party,
including the obligation of UDC to compensate OLRCB for the provision of these

services,

SCOPE OF SERVICES

In furtherance of the shared goals of the Parties and in consideration of the mutual premises
contained herein, UDC and OLRCB agree as follows:



A.  OBLIGATIONS OF UDC

UDC shall:

Ensure that the payment required by section IV,A.1 of this MOU is made as
provided in section 1V.B.1 of this MOU;

Promptly provide OLRCB all information that is relevant and necessary to allow
OLRCB to effectively perform the services outlined in this MOU;

Designate a labor liaison and, as issues arise, identify other appropriate
management representatives to engage with OLRCB to ensure timely responses to
requests for information, participate in advice and counsel meetings, and engage
as otherwise necessary to allow OLRCB to provide the services contemplated by
this MOU;

Ensure effective administration of the collective bargaining agreement negotiated
by OLRCB as applicable to UDC employees; and

For all arbitration hearings that may arise as a result of the Compensation Units 1
and 2 collective bargaining agreements, be responsible for all costs including
costs incurred by OLRCB and including costs for court reporters and transcripts,
arbitrators, and expert witnesses as specified in the applicable collective
bargaining agreement.

B. OBLIGATIONS OF OLRCB

OLRCB shall:

Ensure that all third-party cases and matters for dispute resolution impacting UDC
are timely prepared and filings are submitted to UDC for vetting before the
relevant hearing or filing deadline;

Establish an agency internal service fund with a comresponding index that ties to
the fund and agency organization structure;

When necessary, provide training on the interpretation and proper administration
of the Compensation Units | and 2 collective bargaining agreements; and

Recommend other training as may be necessary based on OLRCB’s interaction
with UDC as a result of this MOU.



1V,
A.

B,

v.

FUNDING PROVISIONS

COST OF SERVICES/PAYMENT

The total costs for goods and services under this MOU shall not exceed thirty
thousand dollars and no cents ($30,000.00) for Fiscal Year (FY) 2018. The Parties
understand that depending on the number of arbitrations and dispute resolutions
that arise out of the Compensation Units | and 2 collective bargaining agreements
and the number of training sessions and consultations needed, the MOU may be
modified by mutual agreement of the Parties to reflect an increased cost
assaciated with providing goods and services under this MOU. OLRCB shall not
be required to provide any gocds or services under this MOU if the costs of
providing those goods or services would increase the total costs chargeable to
UDC under this MOU to more than thirty thousand dollars and no cents
($30,000.00). Costs for goods and services shall not exceed actual costs.

The estimated cost of this MOU is based upon the number of UDC personnel
covered by the subject collective bargaining agreements and the average of the
number of advice and consultations requested by UDC in previous years as well
as an estimate of labor matters the OLRCB will be required to handle on behaif of
uDcC.

PAYMENT

1

Payment for all of the goods and services shall be made by UDC to OLRCB for
the total amount of this MOU, as set forth in section 1V.A.1 of this MOU. UDC
shall pay OLRCB no later than ten (10) business days after the effective date of
this MOU.

OLRCB shall ensure that the revenues for the goods and services required under
this MOU are reflected in the budget entry/budget line item detail screen and the
appropriate accumulators.

Advances to OLRCB for the services to be performed/goods to be provided shall
not exceed the amount of this MOU,

RESOLUTION OF DISPUTES

The President of UDC and the Director of OLRCB or their designees shall resolve all disputes
arising from services performed under this MOU. If the President of UDC and the Director of
OLRCB are unable to resolve a dispute, the matter shall be referred to the City Administrator for

resolution.

vl.

EFFECTIVE DATE

This MOU shall be effective upon the signature of the Parties.



ViI. MODIFICATIONS
The terms and conditions of this Agreement may be modified as mutually agreed by the Parties.
VIil. ANTI-DEFICIENCY CONSIDERATIONS

The Parties acknowledge and agree that their respective obligations to fulfill financial obligations
of any kind pursuant to any and all provisions of this MOU, or any subsequent agreement
entered into by the Parties pursuant to this MOU, are and shall remain subject to the provisions
of (i) the federal Anti-Deficiency Act, 31 U.S.C. §§1341, 1342, 1349, 1351, (ii) the Distsict of
Columbia Anti-Deficiency Act, D.C, Official Code §§47-355,01-355,08 (2001), (iii) D.C.
Official Code §47-105 (2001), and (iv) D.C. Official Code §1-204.46 (2006 Supp.), as the
foregoing statutes may be amended from time to time, regardless of whether a particular
obligation has been expressly so conditioned,

IX. DURATION OF MOU

The periad of this MOU shall be from October 1, 2017 to September 30, 2018, unless earlier
terminated as provided in section XV of this MOU,

X. AUTHORITY FOR MOU
D.C. Official Code §1-301.01(k); and D.C. Official Code §1-531.01.
XI. COMPLIANCE AND MONITORING

As this MOU is funded by District of Columbia funds, OLRCB will be subject to scheduled
monitoring reviews to ensure compliance with all applicable requirements.

XIIl. RECORDS AND REPORTS

OLRCB shall maintain records and receipts for the expenditure of all funds provided under this
MOU for a period of no less than three (3) years from the date of expiration or termination of the
MOU and, upon the District of Columbia's request, make these documents available for
inspection by duly authorized representatives of UDC and other officials as may be specified by
the District of Columbia at its sole discretion.

XITll. CONFIDENTIAL INFORMATION

The Parties shall use, restrict, safeguard, and dispose of all information related to services
provided by this MOU, in eccordance with all relevant federal and District statutes, regulations,
and policies,

XIV. NOTICE
The following individuals are the contact points for each Party under this MOU:



IN WITNESS WHEREQF, the Parties have executed this MOU as follows:

AND COLLECTIVE BARGAINING:

Date: I,/L{/;O/e

[ntefim Wirector

UNIVERSITY OF THE DISTRICT OF COLUMBIA:

Date: 12.2211

Ronald Mason, Jr.
University President

Date: I/{Slr/)&,

City Administrator



ForUDC:  Ronald Mason, Jr., J.D.
President
University of the District of Columbia
4200 Connecticut Avenue, NW
Washington, DC 20008
Phone: 202-274-5212
Email: Ronald.Mascn@udc.edu

Shaina Cooper

Chief Financial Officer

University of the District of Columbia
4200 Connecticut Avenue, NW
Washington, DC 20008

Phone: 202-274-6410

Email: Shaina.cooper@udec.edu

For OLRCB: Repunzelle R. Bullock
Interim Director
Office of Labor Relations and Collective Bargammg
44) 4th Street, NW
Suite 820 North
Washington, DC 20001
Phone: 202-724-4953

Email: Re, 11 de.gov

Paul Blake

OLRCB Agency Fiscal Officer
Office of the Chief Financial Officer
441 4th Street, NW

Suite 890-N

Washington, DC 20001

Phone: 202-727-9833

Email: Payl.Blake@de gov
XV. TERMINATION

Either Party may terminate this MOU in whole or in part by giving ninety (90) calendar days
advance notice to the other Party.



12:02:55 Thursday,

August 16, 2018

S061 v2.1 PRD DISTRICT OF COLUMBIA R*STARS 2.1 08/16/18 12:04 PM
LINK TO: AGENCY BUDGET FINANCIAL INQUIRY DSNF
AGENCY: AE0O AY: 18 ORG CODE: 3005 PGM CODE: 3005 FUNC CODE:

AP FUND: FUND: 0602 GRANT/PH: PROJECT/PH: _
COMP SRC/GRP: 1138 OBJ/COBJ/AGY OBJ: AGY OBJ GROUP: _
ORG LEVEL: 03 LABOR RELATIONS/COLLECTIVE BARGAINING
PGM LEVEL: 02 LABOR RELATIONS/COLLECTIVE BARGAINING
FUNC LEVEL:
In TYPE: MC (MA, YA, MY, YY, MC, ¥C) DETAIL/SUMMARY: D
INQ YEAR: 18 INQ MONTH: 11 ADJUSTED BUDG: .00
BUDGE" ~VAIL: .00 BUDG % AVAIL: .00
EXPENL /BUDS & 0.00 ALLOT/BUDG %: 0.00
ALLOT: i) BAal: .00 UNEXPND ALLOT: .00
BT . ’LE AMOUNT BT TITLE AMOUNT
12 C.. SEVEND 300,000.00
14 /0 5D pEV .00
Fl-ti: I -DOC INQ F5-NEXT F9-INTERRUPT ENTER-INQUIRE CLEAR-EXIT



12:03:21 Thursday, August 16, 2018

S084 v2.1 PRD DISTRICT OF COLUMBIA R*STARS 2.1 08/16/18 12:04 PM
LINK TO: ACCOUNTING EVENT RECORD INQUIRY DSNF
ACTIVE
BATCH: AGENCY ATC DATE 070618 TYPE Y NO 645 SEQ NO 00001 REC TYPE: A STATUS: A
GL: DR1 (076 CR1l 3100 DR2 CR2 DR3 CR3 DR4 CR4
DOC AGY: ATC DOC DATE: 070618 EFF DATE: 070618 DUE DATE:
SERV DATE: CUR DOC/SFX/CLASS: DP059586 001 MOD: BANK ID:
REF DOC/SFX/CLASS: AGENCY: AEOQ TRANS CODE: 733
INDEX: [IFPHX PCA: 30050 AY: 18 COMP/AGY/GRANT OBJ: 6111 6111
AMDUNT : 300000.00 RVS: DISCOUNT: .00 FO: PDT:
Ci: PROP #: 1099: INV-NO: 00000000056564 DT: 070618
VEND/MC: DESC: OFT INOVAH CASHIERING SYSTEM
NAME : CONT NO:
CITY: ST: ZIP: CTRY: RTI:
PMT-NO: DT: AP NO: 16000 FUND: 0602 GL AcC/acY: 0076
GRANT 1 ./PH: SUB GRANTEE: PROJ NO/PH:
MPCD: AGY CD-1: 2: 3: CASH FUND: 00100
DEBT/I:"'"37T ISSUE #: PMT TYPE: INT T™™: 0.000 BANK:
DISC-DT: T™: PEN-DT: T™: PEN AMT: .00
LAST 227 = DT: 07072018 TIME: 0138 ORIG SEQ NO: APPROVAL DT: 070618

206 =xCCRD SUCCESSFULLY RECALLED

Fl-i10 F2-85 F3-PRIOR INQ F4-PRIOR F5-NEXT F7-86 F9-INT ENTER-INQ



12:02:42 Thursday,

August 16, 2018

S061 v2.1 PRD DISTRICT OF COLUMBIA R*STARS 2.1 08/16/18 12:04 PM
LINK TO: AGENCY BUDGET FINANCIAL INQUIRY DSNF
AGENCY: AEQ AY: 18 ORG CODE: 3005 PGM CODE: 3005 FUNC CODE:

AP FUND: FUND: 0602 GRANT/PH: __ PROJECT/PH: _
COMP SRC/GRP: 0040 OBJ/COBJ/AGY OBJ: AGY OBJ GROUP: __
ORG LEVEL: 03 LABOR RELATIONS/COLLECTIVE BARGAINING
PGM LEVEL: 02 LABOR RELATIONS/COLLECTIVE BARGAINING
FUNC LEVEL:
INQ TYPE: MC (MA, YA, MY, YY, MC, YC) DETAIL/SUMMARY: D
INQ YEAR: 18 INQ MONTH: 11 ADJUSTED BUDG: "~ 100, 000.00
BUDGET AVAIL: 27,630.98 BUDG % AVAIL: 27.63
EXPEND/BUDG %: 0.00  ALLOT/BUDG %: 0.00
ALLOTMENT BAL: 8,016.01~ UNEXPND ALLOT: .00
BT TITLE AMOUNT BT TITLE AMOUNT
10 EXP BUD REV 100, 000.00
18 i:CUMB OUTS 8,016.01

19 PRiz-ENCUM O

64,353.01

F1-HELP F2-DOC INQ F5-NEXT FO9-INTERRUPT ENTER-INQUIRE CLEAR-EXIT



12:02:50 Thursday,

August 16, 2018

S061 v2.1 PRD DISTRICT OF COLUMBIA R*STARS 2.1 08/16/18 12:04 PM
LINK TO: AGENCY BUDGET FINANCIAL INQUIRY DSNF
AGENCY: AEQ AY: 18 ORG CODE: 3005 PGM CODE: 3005 FUNC CODE:

AP FUND: FUND: 0602  GRANT/PH: __ PROJECT/PH: _
COMP SRC/GRP: 0041 OBJ/COBJ/AGY OBJ: AGY OBJ GROUP: _
ORG LEVEL: 03 LABOR RELATIONS/COLLECTIVE BARGAINING
PGM LEVEL: 02 LABOR RELATIONS/COLLECTIVE BARGAINING
FUNC LEVEL:
InQ TYPE: MC (MA, YA, MY, YY, MC, YC) DETAIL/SUMMARY: D
INQ YEAR: 18 INQ MONTH: 11 ADJUSTED BUDG: 30,000.00
BUDGET AVAIL: 2,586.36 BUDG % AVAIL: 8.62
EXPEND/BUDG %: 0.00 ALLOT/BUDG %: 0.00
ALLOT!ENT BAL: .00 UNEXPND ALLOT: .00
BT TITLE AMOUNT BT TITLE AMOUNT
09 Ou: 30,000.00
19 bFii-n 27,413.64
Fl-Hi# P F2-DOC INQ  F5-NEXT F9-INTERRUPT  ENTER-INQUIRE CLEAR-EXIT



Ofice of the City Administrator ( AEO)

OLRCB
Question 19

APPROPRIATED FUND 0600
DC CoDE/ How IS AMOUNT TYPE OF WHo FUND BALANCE
AGENCY AGENCY OTHER COLLECTED REVENUE MAKES REVENUE INFY | EXPENDITURE | REVENUE IN FY | EXPENDITURE
CODE FUND DESCRIPTION AUTHORIZATION DETERMINED | TRANSACTION | PAYMENT 18 FY 18 19 FY 19
The revenue is determined
Office of Labor Relations and Collective Bargaining recieves revenue from from checks and is collected . "
AEO 600 UDC for labor relations services it conducts. None via the Executive Assistant of | °C The University $ 30,000.00 | $ 30,000.00 | $ Ik ok -
OLRCB.
. . N . . The revenue is determined
Office of Labor Relations and Collective Bargaining recieves revenue from from checks and is collected
AEOQ 600 the Not-For-Profit-Hospital Corporation for labor relations services it None ) N 3 ee Not for profit Hospital| $ 300,000.00 | $ 182,214.00 | $ - S - s 117,786.00
conducts. via the Executive Assistant of
OLRCB.




Office of the City Administrator (AEO)--QUESTION 19

(0] Budget Revised Budget Expenditure
0011 S - S 128,084.00 | Payrll 9302018 S 128,084.00
0014 s - |$ 21,440.00 | Payrll 9302018 $ 21,440.00
Total Expenditure 0011 S 149,524.00
0040 S - S 100,000.00 | TPW Consultant S 7,100.00
MDM Office System S 16,818.05
Total Office Product S 5,148.00
Standard Office Supply S 8,016.01
Standard Office Supply S 2,244.60
MVS Inc S 13,122.00
Reclass of Pcard S 1,435.46
Total expenditure 0040 S 53,884.12
41 $ 30,000.00 | S 30,000.00 | MVS Inc S 27,885.06
Total expenditure 0041 S 27,885.06




OLRCB Response to Question 21

Contract
outputs Copies Total Total contract Current year
Contract Contract | Contract Description of and Status of of Subcontracting Contract or procurement | Period of contract
Name Number Type Goods and services | deliverable | deliverables | deliverables | status value FY19 value FY19 of Performance
. February 1
PFM . . - Collective Not to .
CFOPD Financial Advisory s Not to exceed thru Option
Group A BPA - Bargaining In Progress N/A N/A exceed s
Consulting 14-A-021 Services Analysis $65,000 $65,000 September31 year 4

2019




OLRCB P-CARD REPORT FY18 (q22)

Transaction Date Transaction Amount|Cardholder Last Name Cardholder First Name Original Merchant Name Merchant Type Merchant Address 1 Merchant Address 2 Merchant City Merchant State/Province Merchant Country Merchant Postal Code Transaction Code Transaction Code Reason Original Amount Transaction Notes
05/09/2018 1,824.95|REDFEARN MARY STANDARD OFFICE SUPPLY Maintenance Repair 35 SHERIDAN ST NW WASHINGTON DC USA 20011-1413 3001 l:lU 1,824.95 Office Supplies
05/14/2018 2,224.54| REDFEARN MARY SOFTWARE INFORMATION R F;rofessional Services 730 24TH ST NW, APT 3 WASHINGTON DC USA 20037-2500 3001 NU 2,224.54 Time Matters Software
05/17/2018 2,224.54| REDFEARN MARY SOFTWARE INFORMATION R Professional Services 730 24TH ST NW, APT 3 WASHINGTON DC USA 20037-2500 3001 NU 2,224.54 Time Ma(iers Software
05/26/2018 28.48| REDFEARN MARY COMCAST Utilities 800-COMCAST MD USA 21236 3001 NU 28.48 Comcast Iﬁvoice
05/31/2018 99.95|REDFEARN MARY METROPOLITAN OFFICE PR Computer, Hardware, 2025622320 DC USA 200030000 3001 NU 99.95 Office door plates
06/22/2018 10.00{REDFEARN MARY METRO 023-JUDICIARY SQ :Frénspona(ior;- Other 400 BLK F STREET NW WASHINGTON DC USA 20001 3001 NU 10.00 funds added to smart trip
06/22/2018 10.00{REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other 400 BLK F STREET NW WASHINGTON DC USA 20001 3001 NU 10.00 Funds added to smart trip
06/21/2018 1,056.46| REDFEARN MARY STANDARD OFFICE SUPPLY Maintenance Repair 35 SHERIDAN ST NW WASHINGTON DC USA 20011-1413 3001 NU 1,056.46 Office Supplies
06/28/2018 600.00| REDFEARN MARY DOCUMENT MANAGERS F;rofessional Services 510 FLORIDA AVE NW WASHINGTON DC USA 20001-1851 3001 NU 600.00 Business Cards
07/25/2018 7.20|REDFEARN MARY FEDEX 99101170 Warehousing, Freight and 3865 AIRWAYS BLVD, # H3 MEMPHIS TN USA 38116-5070 3001 NU 7.20 Fedex delivery brief to
07/25/2018 5.95(REDFEARN MARY FEDEX 99101173 \}Va}ehousing, Freight and 3865 AIRWAYS BLVD, # H3 MEMPHIS TN USA 38116-5070 3001 NU 5.95 liedex delivery brief to
07/25/2018 33.83| REDFEARN MARY FEDEX 99101176 \}Va}ehousing, Freight and 3865 AIRWAYS BLVD, # H3 MEMPHIS TN USA 38116-5070 3001 NU 33.83 liedex delivery brief to
07/25/2018 13.99| REDFEARN MARY FEDEX 99101177 \}Va}ehousing, Freight and 3865 AIRWAYS BLVD, # H3 MEMPHIS TN USA 38116-5070 3001 NU 13.99 liedex delivery brief to
07/25/2018 5.95(REDFEARN MARY FEDEX 99101180 \}Va}ehousing, Freight and 3865 AIRWAYS BLVD, # H3 MEMPHIS TN USA 38116-5070 3001 NU 5.95 V

07/25/2018 9.99|REDFEARN MARY FEDEX 99101181 \}Va}ehousing, Freight and 3865 AIRWAYS BLVD, # H3 MEMPHIS TN USA 38116-5070 3001 NU 9.99 Fedex delivery brief to
07/25/2018 5.95(REDFEARN MARY FEDEX 99101183 \}Va}ehousing, Freight and 3865 AIRWAYS BLVD, # H3 MEMPHIS TN USA 38116-5070 3001 NU 5.95 liedex delivery brief to
08/17/2018 7.95|REDFEARN MARY COA*CHEAPOAIR.COM AIR ;’rofessional Services CHEAPOAIR.COM NY USA 100200000 3001 NU 7.95 M.Levy travel fee
08/16/2018 1,270.75|REDFEARN MARY ILR EXT WEB REG Education 06072552759 NY USA 14853 3001 NU 1,270.75 M.Levy - Cornell University
08/16/2018 135.40| REDFEARN MARY JETBLUE 27971261238454 Airline SALT LAKE CIT utT USA 841210000 3001 NU 135.40 AirrFare for M.Levy travel to
08/20/2018 594.56| REDFEARN MARY TOTAL OFFICE PRODUCTS Office Equipment and 202-836-7810 DC USA 200110000 3001 NU 594.56 4- (;avel briefrcasesrﬁ)r
08/24/2018 21.36|REDFEARN MARY COMCAST [J(ili(ies 800-COMCAST MD USA 21236 3001 NU 21.36 Comcast invﬁice
08/28/2018 25.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other 400 BLK F STREET NW WASHINGTON DC USA 20001 3001 NU 25.00 funds added to smartrip
08/28/2018 25.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other 400 BLK F STREET NW WASHINGTON DC USA 20001 3001 NU 25.00 Funds added to smartrip
08/28/2018 25.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other 400 BLK F STREET NW WASHINGTON DC USA 20001 3001 NU 25.00 funds added to smartrip
08/30/2018 118.78| REDFEARN MARY INT*IN *PRECISION CAPI Office Equipment and 202-4200224 DC USA 200090000 3001 NU 118.78 Office supplies
09/11/2018 939.94| REDFEARN MARY INT*IN *PRECISION CAPI 6ﬁicé Equipment and 202-4200224 DC USA 200090000 3001 NU 939.94 Office Supplies
09/17/2018 2,977.00|REDFEARN MARY BUR*BNA BOOKS g’rofeésional Services 800-960-1220 VA USA 222020000 3001 NU 2,977.00 BNA Books-Attorney
09/17/2018 1,879.00| REDFEARN MARY BUR*BNA BOOKS Professional Services 800-960-1220 VA USA 222020000 3001 NU 1,879.00 BNA Books-Attorney
09/18/2018 1,346.26| REDFEARN MARY INT*IN *PRECISION CAPI Office Equipment and 202-4200224 DC USA 200090000 3001 NU 1,346.26 éﬁi;:e Supplies
09/18/2018 569.25|REDFEARN MARY SOFTWARE INFORMATION R g’rofeésional Services 2025362800 DC USA 200370000 3001 NU 569.25 Time Matters Training-
09/21/2018 876.35|REDFEARN MARY FRONTIER LABEL INC Professional Services 08643318701 sC USA 296150000 3001 NU 876.35 Kids Ride’frere stickers
09/21/2018 301.00|REDFEARN MARY AMTRAK TEL2645467090775 Transportation - Other 08008727245 DC USA 200020000 3001 NU 301.00 OCA travel

09/21/2018 226.00|REDFEARN MARY AMTRAK TEL2645467091609 Transportation - Other 08008727245 DC USA 200020000 3001 NU 226.00 OCA Travel

09/24/2018 (22.50)| REDFEARN MARY AMTRAK 2645467090775 Transportation - Other WASHINGTON D DC USA 200020000 3006 NU (22.50) OCA Travel-credit
09/26/2018 767.78| REDFEARN MARY INTERCONTINENTAL Lodging NEW ORLEANS LA USA 701300000 3001 NU 767.78 OCA Travel

09/26/2018 682.53| REDFEARN MARY INTERCONTINENTAL Lodging NEW ORLEANS LA USA 701300000 3001 NU 682.53 OCA Travel

09/26/2018 390.44| REDFEARN MARY BELLAGIO - ADV DEP Lodging 08552755733 NV USA 89109 3001 NU 390.44 OCA Travel

09/26/2018 390.44| REDFEARN MARY BELLAGIO - ADV DEP Lodging 08552755733 NV USA 89109 3001 NU 390.44 OCA Travel

09/26/2018 390.44| REDFEARN MARY BELLAGIO - ADV DEP Lodging 08552755733 NV USA 89109 3001 NU 390.44 OCA Travel




OLRCB P-CARD REPORT FY19 (q22)

Transaction Date

Transaction Amount|

Cardholder Last Name

Cardholder First Name

Original Merchant Name

Merchant Type

09/29/2018 6.12|REDFEARN MARY FEDEX 30129699 Warehousing, Freight and Delivery
09/29/2018 5.03|REDFEARN MARY FEDEX 30129781 Warehousing, Freight and Delivery
09/29/2018 10.53|REDFEARN MARY FEDEX 30129800 Warehousing, Freight and Delivery
09/29/2018 12.20|REDFEARN MARY FEDEX 30129810 Warehousing, Freight and Delivery
09/29/2018 4.20|REDFEARN MARY FEDEX 30129819 Warehousing, Freight and Delivery
09/29/2018 4.20|REDFEARN MARY FEDEX 30129831 Warehousing, Freight and Delivery
09/29/2018 7.20|REDFEARN MARY FEDEX 30129835 Warehousing, Freight and Delivery
09/28/2018 787.32|REDFEARN MARY AVALON HOTEL Lodging

09/28/2018 105.09|REDFEARN MARY AMERICAN 00106332947464 Airline

10/03/2018 3,252.00|REDFEARN MARY STANDARD OFFICE SUPPLY Maintenance Repair Operation
10/05/2018 500.00|REDFEARN MARY STANDARD OFFICE SUPPLY Maintenance Repair Operation
10/16/2018 768.00|REDFEARN MARY LAW360 Professional Services

10/23/2018 20.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other

10/23/2018 19.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other

10/23/2018 20.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other

10/23/2018 17.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other

10/30/2018 359.76|REDFEARN MARY ADOBE INC Computer, Hardware, Software and Peripherals
11/27/2018 52.28| REDFEARN MARY TOTAL OFFICE PRODUCTS Office Equipment and Supplies
11/27/2018 126.17|REDFEARN MARY TOTAL OFFICE PRODUCTS Office Equipment and Supplies
12/04/2018 18.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other

12/04/2018 17.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other

12/04/2018 20.00|REDFEARN MARY METRO 023-JUDICIARY SQ Transportation - Other

12/05/2018 346.00|REDFEARN MARY PAYPAL *NORTHAMERIC Education

12/08/2018 152.91|REDFEARN MARY TOTAL OFFICE PRODUCTS Office Equipment and Supplies
12/08/2018 1,384.00|REDFEARN MARY TOTAL OFFICE PRODUCTS Office Equipment and Supplies
12/21/2018 143.48| REDFEARN MARY INT*IN *PRECISION CAPI Office Equipment and Supplies
12/31/2018 474.89|REDFEARN MARY AMAZON.COM*M26509Y20 Retail

01/10/2019 20.00|REDFEARN MARY METRO FARE AUTOLOAD Transportation - Other

01/25/2019 249.00|REDFEARN MARY BLR/HCPRO Media and Advertising Services
01/27/2019 508.12|REDFEARN MARY TOTAL OFFICE PRODUCTS Office Equipment and Supplies

Merchant Address 1

3865 AIRWAYS BLVD, # H3
3865 AIRWAYS BLVD, # H3
3865 AIRWAYS BLVD, # H3
3865 AIRWAYS BLVD, # H3
3865 AIRWAYS BLVD, # H3
3865 AIRWAYS BLVD, # H3
3865 AIRWAYS BLVD, # H3

35 SHERIDAN ST NW
35 SHERIDAN ST NW

400 BLK F STREET NW
400 BLK F STREET NW
400 BLK F STREET NW
400 BLK F STREET NW

400 BLK F STREET NW
400 BLK F STREET NW
400 BLK F STREET NW

Merchant City
MEMPHIS
MEMPHIS
MEMPHIS
MEMPHIS
MEMPHIS
MEMPHIS
MEMPHIS
NEW YORK
08004337300
WASHINGTON
WASHINGTON
16467837100
WASHINGTON
WASHINGTON
WASHINGTON
WASHINGTON
8008336687
202-836-7810
202-836-7810
WASHINGTON
WASHINGTON
WASHINGTON
8103482557
202-836-7810
202-836-7810
202-4200224
AMZN.COM/BIL
202-962-5711
615-661-0249
202-836-7810

Merchant
™
TN
TN
TN
TN
TN
TN
NY
>
DC
DC
NY
DC
DC
DC
DC
CA
DC
DC
DC
DC
DC
CA
DC
DC
DC
WA
DC
TN
DC

Original Amount Transaction Notes

6.12 Fedex delivery service
5.03 Fedex delivery
10.53 Fedex delivery charge
12.20 Fedex delivery
4.20 Fedex delivery
4.20 Fedex Delivery
7.20 Fedex delivery
787.32 Director Levy.travel
105.09 OCA Travel
3,252.00 furniture for the library (chairs)
500.00 furniture removal
768.00 subscription to LAW360
20.00 funds added to smartrip
19.00 funds added to smartrip
20.00 FUNDS ADDED TO SMARTRIP
17.00 FUNDS ADDED TO SMARTRIP
359.76 Adobe licenses
52.28 Supplies
126.17 Supplies
18.00 Funds added to smartrip
17.00 Funds added to smartrip
20.00 Funds added to smartrip
346.00 NEAN Annual Membership
152.91 Office Supplies
1,384.00 Desk Furniture
143.48 Office Supplies
474,89 Staff material
20.00
249.00
508.12
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(Attorney Advisor)

Adessa Barker Vincent Harris Phyllis Kaiser-Dark

(Attorney Advisor) (Attorney Advisor) (Administrative
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DC GOVERNMENT AGENCY

LABOR ORGANIZATION

Eugene A. Adams, Chief Judge

Office of Administrative Hearings (FS)
441 4™ St., NW, Suite 450N

Washington, DC 20001

(202) 442-9094 (0) (202) 442-5823 (Direct)
(202) 442-4789 ()

Eugene.Adams@dc.gov

Labor Liaison:

Vanessa Natale

441 4™ St., NW, Suite 450N

Washington, DC 20001

(202) 442-9094 (0) (202) 724-7024 (Direct)
(202) 442-4789 (f)
Vanessa.natale2@dc.gov

William L. England Jr., Acting President
Federation of Administrative Law Judges (FALJ)

International Federation of Professional and Technical

Engineers (IFPTE) Judicial Council 3
P.O. Box 75728

Washington, DC 20013
202-442-9536
William.england@dc.gov
Phess2@aol.com

Robert Hollingsworth, President
AFSCME Local 2776

Office of Tax and Revenue

100 M Street, SE Suite 250,
Washington DC 20003
202-442-6913 (0) 202-302-6300 (c)
202-442-6888 (Fax)
unionmem54@gmail.com

Andrew Washington,

Executive Director, District Council 20 AFSCME
100 M Street, SE Suite 250,

Washington DC 20003

(202-733-3752) awashington@districtcouncil20.org

Chastity MclIntosh-Wright, Administrative Aide

Fred Moosally, Director

Alcoholic Beverage Regulation
Administration (LQ)

2000 14" Street, N.W., 400 South

Washington, D.C. 20009

202- 442-4423

Fred.moosally@dc.gov

Labor Liaison:

Camille Robinson

Administrative Officer/Labor Liaison
Alcoholic Beverage Regulation Administration
2000 14™ Street, NW, 400 South

Washington, DC 20009

202-442-4356

Camille.robinson3@dc.gov

Felicia Dantzler, President

AFSCME Local 2743

(202) 727-9457 (0) (202) 306-0570 (cell)
Felicia.dantzler@dc.gov

Andrew Washington,

Executive Director, District Council 20 AFSCME
100 M Street, SE Suite 250,

Washington DC 20003

(202-733-3752) awashington@districtcouncil20.org

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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mailto:Phess2@aol.com
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Karl Racine, Attorney General

Office of the Attorney General

441 4™ St., NW, Suite 1145S
Washington, DC 20001

(202) 727-3400 (0) (202) 347-8922 (f)
Karl.Racine@dc.gov

EA: Valerie Scott 724-1301
Labor Liaison:

Nadine Wilburn

Chief Counsel and Senior Advisor
Personnel, Labor & Employment Division
(202) 724-6601 (0) (202) 347-8922 (f)
nadine.wilburn@dc.gov

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001
(202) 724-6652 (O)
Benjamin.bryant@dc.gov

Wayne L. Enoch, President
AFSCME Local 2401

100 M Street, SE Suite 250
Washington DC 20003
(202) 570-3136 (¢)
wayne.enoch@dc.gov

Andrew Washington,

Executive Director, District Council 20 AFSCME
100 M Street, SE Suite 250,

Washington DC 20003

(202-733-3752) awashington@districtcouncil20.org
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LaQuandra S. Nesbitt, MD, MPH, Interim Director
Department of Behavioral Health (RM)

64 New York Avenue, NW 20002

(202) 673-7440 (0) (202) 673-3433 (f)
Laquandra.nesbitt@dc.gov

Labor Liaison:

Brendolyn McCarty-Jones
(202) 673-4582 (0) (202) 673-4386 (f)
brendolyn.jones@dc.gov

Yahnae Barner, Area Vice President

Lisa Wallace

1199 SEIU United Healthcare Workers East
4301 Garden City Drive, Suite 202

Landover, MD 20785

(301) 341-0000 ofc. (301) 341-0657 Fax
Lisa.wallace@1199.org
Yahnae.barner@1199.org

Admin: Lenny Fraser

Jean-Joel Villier, President, Doctors Council of DC
Post Office Box 76080

Washington, DC 20013

202-407-2118 (0) 240-463-3579 (c)
jean.villier@dc.gov

Kate Croson, President

Psychologists Union NUHHCE Chapter 3758/ AFGE
Local 383

Saint Elizabeths Hospital

1100 Alabama Avenue, SE

Washington, DC 20032

kate.croson@dc.gov

Tinuola Shokunbi, Chair

DC Nurses Association (DBH)
1905 E Street, S.E. Bldg 14
Washington DC 20003
Tinuolu.shokunbi@dc.gov

Larry Doggette, Business Manager
Public Services Employees, Local 572
5627 Allentown Road, Suite #207
Camp Springs, MD 20746

(800) 692-9002

301/316-4888
doggettelocal572@yahoo.com

Sonia Lozano — Secretary-Treasurer

Public Services Employees, Council Local 572
5627 Allentown Road, Suite #206

Camp Springs, MD 20746

(800) 692-9002 Localunion572@yahoo.com
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Department of Behavioral Health (RM)

Cont’d

Alvin Deskins, President, NUHHCE, Chapter 2095
Saint Elizabeths Hospital

1100 Alabama Avenue, SE

Washington, DC 20032

301-577-0800 (202) 425-7997 (c) fax 301-577-0850
Alvin.deskins@dc.gov

Beth McBride, President
AFGE Local 383

P.O. Box 34296

Washington, DC 20043

(202) 802-8500 (w)
grassrootsjusticel6@gmail.com

Russell Warburton, Staff Labor Representative
Committee of Interns and Residents/SEIU
rwarburton@cirseiu.org

917-692-5403
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Angie M. Gates, Director

DC Office of Cable Television Film, Music and
Entertainment (formerly, the DC Office of Cable
Television) (TK)

1899 9™ Street, N.E.

Washington, DC 20018

(202) 671-0066 (0)  (202) 332-7020 (f)
angie.gates@dc.gov

Labor Liaison:

Dr. Steven Johnson

DC Office of Cable TV, Film, Music and
Entertainment (formerly, the DC Office of Cable

TV)

Steven.johnson2@dc.gov

(202) 671-0066 (0) (202) 332-7020 (f)

Barry Carey, President

AFSCME Local 2091

100 M Street, SE Suite 250
Washington DC 20003

(202) 561-0174 (0) (202) 234-6531(f)
barry.carey@yahoo.com

Andrew Washington,

Executive Director, District Council 20 AFSCME
100 M Street, SE Suite 250,

Washington DC 20003

(202-733-3752) awashington@districtcouncil20.org

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME
202-733-3752; cmcintosh@districtcouncil20.org

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Roger A. Mitchell, Jr., MD

Chief Medical Examiner

Office of the Chief Medical Examiner (FX)
401 E St., SW, 6th Floor

Washington, D.C. 20024

(202) 698-9000 (0) (202) 698-9101 (f)
roger.mitchell@dc.gov

Labor Liaison:

Beverly Fields

Labor Liaison

(202) 698-9006 (0) (202) 698-9101 (f)
Beverly.Fields@dc.gov

Jean-Joel Villier, President
Doctors Council of DC

Post Office Box 76080
Washington, DC 20013
202-407-2118 (0) 240-463-3579 (c)
jean.villier@dc.gov

Wanda Shelton-Martin, Executive Director
1199DC NUHHCE

8181 Professional Place, Suite 116
Landover, MD 20785

(301) 577-0800 Direct

(240) 893-1334 cell

(301) 577-0805
Wsheltonmartin@nuhhce.org

Persliesha Gales, President

Alliance of Independent Workers Union (AIWU)
202-577-2343 (c); 202-698-9000 (0)
p.gales@dc.gov

Sandra King — Representative
202-607-7754
Kingsandra@comcast.net

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Barney Krucoff, Interim Chief Technology Officer
Office of the Chief Technology Officer (TO)
441 4™ Street, NW Suite 930S

Washington, DC 20001

(202) 727-2277 (0) (202) 727-5931 ()
tegene.baharu@dc.gov

EA: Donna Hakenson

COS: Carol Washington

Labor Liaison:

Pamela Brown, General Counsel

(202) 727-9971 (0) (202) 727-6857 (f)
Pamela.brown@dc.gov

Michael Coley, President
AFSCME Local 1200, DC 20

100 M Street, SE Suite 250,
Washington DC 20003-3542
202-733-3752; 202-413-8751 (cell)
mhcjazz@hotmail.com

Andrew Washington,
Executive Director, District Council 20 AFSCME
(202-733-3752) awashington@districtcouncil20.org

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME
202-733-3752; cmcintosh@districtcouncil20.org

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov

Brenda Donald, Director

Child and Family Services Agency
200 | Street, SE, Suite 3009
Washington, DC 20003

(202) 442-6100 (0) (202) 727-6505 (f)
Brenda.donald@dc.gov

EA: Lisa Oglesby 202-442-6175
Labor Liaison:

Christal Williams, Esqg.

Labor Relations Manager

Office of Human Resources

DC Child and Family Services Agency
200 | Street SE, Room 3638
Washington, DC 20003

(202) 724-7447 (Direct)

(202) 724-7373 (Main HR)
Christal.williams@dc.gov

Nina Jones, HR Director

EA: Kimberly Nesbitt 724-7373

Wayne L. Enoch, President

AFSCME Local 2401, DC 20

100 M Street, S.E., Suite 250
Washington, DC 20003

(202) 570-3136 (c); wayne.enoch@dc.gov

Andrew Washington,
Executive Director, District Council 20 AFSCME
(202-733-3752) awashington@districtcouncil20.org

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME
202-733-3752; cmcintosh@districtcouncil20.org

Olubukunola Alao

DC Nurses Association (Comp 13)
1905 E Street, S.E. Bldg. 14
Washington DC 20003

(240) 494- 4986

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov



mailto:tegene.baharu@dc.gov
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Earnest Chrappah, Interim Director

Department of Consumer & Regulatory
Affairs (CR)

1100 4™ Street, SW

Washington, DC 20024

(202) 442-8947 (0)  (202) 478-9307 (f)

melinda.bolling@dc.gov

Labor Liaison:

Donald Tatum
(202) 442-8928 (0) (202) 478-3708 (f)
donald.tatum@dc.gov

Miranda D. Gillis, President

AFGE 2725 (Council 211)

P.O. Box 75960

Washington, DC 20013

(202) 842-4540 (0) (202) 289-4190 (f)
maillis@afge2725.com

Mabel Grant-Allen — Administrative Assistant
AFGE 2725 President (Council 211)

P.O. Box 75960

Washington, DC 20013

(202) 842-4540 (0) (202) 289-4190 (f)
mallen@afge2725.com

Felicia Dantzler, President

AFSCME Local 2743

(202) 727-9457 (0) (202) 306-0570 (cell)
Felicia.dantzler@dc.gov

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME

100 M Street, SE Suite 250,

Washington DC 20003

202-733-3752

cmcintosh@districtcouncil20.org

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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George A. Schutter, Chief Procurement Officer
Office of Contracting and Procurement (PO)
441 4™ Street, NW Suite 700S

Washington, DC 20001

(202) 727-4753 (0) (202) 727-8845 (f)
George.schutter@dc.gov

Labor Liaison:

Tammy Jo Scriven

441 4™ Street NW, Suite 700S,
Washington, DC 20001
Telephone: 202-727-5557 (0)
tammyjo.scriven@dc.qgov

Wayne L. Enoch, President
AFSCME Local 2401

100 M Street, S.E., Suite 250
Washington, DC 20003
(202) 570-3136 (¢)
wayne.enoch@dc.gov

Andrew Washington,
Executive Director, District Council 20 AFSCME
(202-733-3752) awashington@districtcouncil20.org

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME
202-733-3752; cmcintosh@districtcouncil20.org

Barbara Milton, President

AFGE Locals 631 and 3871

P.O. Box 54585

Washington DC 20032

(202) 236-0500 (0) (202) 396-5408 (f)
Bmilton@dcwasa.com

Only for certain OCP employees at DDOT

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Beniamin.brvant@dc.aov
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Quincy L. Booth, Director

Department of Corrections (FL)

2000 14th Street, NW, Seventh Floor
Washington, DC 20009

(202) 671-2134 (0) (202) 332-1470 (f)
Quincy.booth@dc.gov

Labor Liaison:

Paulette Johnson
(202) 671-2068 (0) (202) 673-2252 (f)
paulette.johnson@dc.gov

Andra Parker, Chairperson

Faternal Order of Police /Department of Corrections
Labor Committee (FOP/DOCLC)

711 4% Street, NW

Washington, DC 20001

(202) 737-3505 (0) (202) 737-1505 (f)

(202) 486-6683 (c)

fopdoc@yahoo.com

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov

Olubukunola Alao, President

DC Nurses Association (Comp 13)
1905 E Street, S.E. Bldg. 14
Washington DC 20003

(240) 494- 4986
olubukunola.alao@dc.gov

Ed Smith, Esq.

Executive Director, DCNA

5100 Wisconsin Avenue, NW Suite 306
Washington, DC 20016

(202) 244-2705 (0) (202) 362-8285 (f)
(202) 425-8011 (c) esmith@dcna.org

Wala Blegay — Staff Attorney — No admin assistant
DCNA

5100 Wisconsin Avenue, NW Suite 306
Washington, DC 20016

(202) 244-2705 (0) (202) 362-8285 (f)

(202) 425-8011 (c)

WBlegay@dcna.org
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Andrew Reese, Director

Department on Disability Services (JM)
1125 15" Street, NW

Washington, DC 20005

(202) 730-1700 (0) (202) 730-1843 (f)
andrew.reese@dc.gov

Labor Liaison:

Jessica Gray

Labor Relations Specialist

1125 15th Street, N.W.
Washington, D.C. 20005

(202) 730-1701 (c) 202/615-8132
jessica.gray@dc.gov

Gria Hernandez, Human Capital Administrator
(202) 730-1629 (f) (202) 730-1515
gria.hernandez@dc.dov

Wayne L. Enoch, President
AFSCME Local 2401

100 M Street, SE Suite 250,
Washington DC 20003
(202) 570-3136 (c)
wayne.enoch@dc.gov

Andrew Washington,
Executive Director, District Council 20 AFSCME
(202-733-3752) awashington@districtcouncil20.org

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME
202-733-3752; cmcintosh@districtcouncil20.org

Jean-Joel Villier, President
Doctors Council of DC

Post Office Box 76080
Washington, DC 20013
202-407-2118 (0) 240-463-3579 (c)
jean.villier@dc.qov

Beth McBride, President
AFGE Local 383

P.O. Box 34296

Washington, DC 20043

(202) 802 8500 (w)
grassrootsjusticel6@gmail.com

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Dr. Unique N. Morris-Hughes, Acting Director

DC Department of Employment Services (CF)

4058 Minnesota Avenue, NE
Washington, DC 20019
(202) 671-1629 (0) (202) 673-6993 (f)

unigue.morris-hughes2@dc.gov

SA: April Waugh
Special Assistant to Director
(202) 724-5220

AA: Nyaunuwi (Nanua) Jones
Administrative Assistant
(202) 671-2785

Labor Liaison:

Gehrrie Bellamy

EEO Manager/Employee and Labor Relations
Advisor

Suite 5803

Washington, DC 20019

(202) 671-0891 Office

(202) 529-7825 Cellular

202-425-3734

(202) 671-2931 Facsimile

gehrrie.bellamy2@dc.gov

Lisa Blackwell, Executive President
AFGE Local 1000

4058 Minnesota Ave., NE
Washington DC 20019
(202)-698-5099
Lisa.Blackwell@dc.gov

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Tommy Wells, Director
Department of Energy and
the Environment (KG)

1200 First Street, NE 5™ Floor
Washington, DC 20002

(202) 535-2600 (0) 535-2881 (f)

tommy.wells@dc.gov

AA: Edna Ebanks
(202) 535-2615

Labor Liaison:

Talisha Pitt, Associate Director

(0): 202-535-2600 | Direct: 202 535-2305
Mobile: 202-870-6818 | Fax: 202-724-4373

Talisha.Pitt@dc.gov

Miranda D. Gillis, President

AFGE 2725 (Council 211)

P.O. Box 75960

Washington, DC 20013

(202) 842-4540 (0) (202) 289-4190 (f)

maillis@afge2725.com

Mabel Grant-Allen — Administrative Assistant

AFGE 2725 President (Council 211)
P.O. Box 75960

Washington, DC 20013

(202) 842-4540 (0) (202) 289-4190 (f)

mallen@afge2725.com

Barbara Milton, President

AFGE Locals 631 and 3871

P.O. Box 54585

Washington DC 20032

(202) 236-0500 (0) (202) 396-5408 (f)

Bmilton@dcwasa.com

Carroll Ward, President
AFGE Local 2978

P.O. Box 76588

Washington, DC 20013-6588

Carroll.ward@dc.gov

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Gregory Dean, Chief

Fire and Emergency Medical Services (FB)
2000 14th Street, NW, 500

Washington, DC 20009

(202) 673-3320 (0) (202) 673-3187 (f)
Gregory.Dean@dc.gov

Labor Liaison:

Steven N. Blivess, Esq. | Assistant General Counsel
District of Columbia Fire And Emergency
Medical Services Department

2000 14th Street, NW | Washington, DC 20009

P. 202-673-3396 | C. 202-430-2132
Steven.Blivess3@dc.gov

Aretha Lyles, President

AFGE 3721

2005 M.L. King Avenue, SE, Suite D
Washington, D.C. 20020

(202) 889-1000
local3721pres@gmail.com

Dabney Hudson, President

IAFF Local 36

2120 Bladensburg Road, NE, Suite 210
Washington DC 20018

(202) 635-8500 (0) (202) 526-2986 ()
dabney.hudson@iaff36.0rg

Pauline Hancock — Admin Asst.

IAFF Local 36

2120 Bladensburg Road, NE, Suite 210
Washington DC 20018

(202) 635-8500 (0) (202) 526-2986 (f)
pauline.hancock@iaff36.org

Olubukunola Alao, President

DC Nurses Association (Comp 13)
1905 E Street, S.E. Bldg 14
Washington DC 20003

(240) 494- 4986
olubukunola.alao@dc.gov

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Ernest Chrappah, Chairman
Department of For-Hire Vehicles (TC)

2041 Martin Luther King Jr. Avenue, SE, Suite 204

Washington, DC 20020
(202) 645-6005 (0) (202) 889-3604 (f)
Ernest.Chrappah@dc.gov

Labor Liaison:

Tonya Ricks
202-645-4438 (202) 889-3604 (f)
Tonvya.Ricks@dc.gov

Gina Walton, President, AFGE Local 1975
95 M Street, SW

2" Floor Union Office

Washington, DC 20003

(443) 787-9214 (c)

(202) 729-7146

afge1975dmv@yahoo.com

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6" Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Jenifer Smith, PhD, Director
Department of Forensic Sciences (FX)
401 E Street, SW

Washington, DC 20024

(202) 727-8267 (O)
jenifer.smith@dc.gov

EA: Herb Thomas
Labor Liaison:

Rashee Kumar, Esq., General Counsel
(202) 727-7830 (202) 499-0075 (cell)

Rashee.kumar2@dc.gov

LaToya McDowney, President

NAGE R3-09

300 Indiana Ave, NW, Washington DC 20001
latoya.mcdowney@dc.gov

Carroll Ward, President
AFGE Local 2978

P.O. Box 76588

Washington, DC 20013-6588
Carroll.ward@dc.gov

Yahnae Barner, Area Vice President

Lisa Wallace

1199 SEIU United Healthcare Workers East
4301 Garden City Drive, Suite 202

Landover, MD 20785

(301) 341-0000 Phone (301) 341-0657 Fax
Yahnae.barner@1199.org
Lisa.wallace@1199.org

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6 Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Keith Anderson, Director

Department of General Services

2000 14™ Street, NW, 8" Floor
Washington, DC 20009

(202) 727-2800 (0)  (202) 727-9877 (f)

Labor Liaison:

Brittney A. Wright

Human Resources Specialist (Employee and Labor
Relations)

Department of General Services

2000 - 14th Street, NW, 5th Floor

Washington, DC 20009

Office: (202) 741-8916

Cell: (202) 320-6086

brittney.wright@dc.gov

Barry Carey, President, AFSCME Local 2091
100 M Street, SE Suite 250 Washington, DC 20003
(202) 561-0174 (0) (202) 234-6531 (f)
barry.carey@yahoo.com

Andrew Washington,

Executive Director, District Council 20 AFSCME
100 M Street, SE Suite 250,

Washington DC 20003

(202-733-3752) awashington@districtcouncil20.org

Chastity Mclntosh-Wright, Administrative Aide
District Council 20 AFSCME

100 M Street, SE Suite 250, Washington DC 20003
202-733-3752 cmcintosh@districtcouncil20.org

Barbara Milton, President

AFGE Locals 631 and 3871

P.O. Box 54585

Washington DC 20032

(202) 236-0500 (0) (202) 396-5408 (f)
Bmilton@dcwasa.com

Barbara Jones, President
AFGE Local 2741
202-215-6434
Joneshj21@yahoo.com
Barbara.jones2@dc.gov

LaSharm Fletcher, Chairman,

FOP/DC Protective Services PD LC
Fraternal Order of Police Protective Services
lasharm.fletcher@dc.gov

Thomas Ratliff, President

Teamsters Local 639

3100 Ames Place, NE, Washington, D.C. 20018
Contact: Shelly Kidd (202) 636-8170
tlocal639@aol.com

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Department of General Services

Cont’d

Ritchie Brooks, President, Teamsters Union Local 730
2001 Rhode Island Ave., NE

Washington, DC 20018

(202) 529-3434 (0) (202) 529-0389 (f)
ritchiebrooks@verizon.net

Nikia Myers — Office Manager
Teamsters Local 730

2001 Rhode Island Ave., NE
Washington, DC 20018

(202) 529-3434 (0)
Nikial21@verizon.net

George Barksdale, President
AFGE Local 3444

3926 S Street SE
Washington, DC 20020

(c) 202-669-1528

Timothy Traylor (NAGE)

National Representative| District of Columbia Washington
Regional Office

901 North Pitt Street, Suite 100

Alexandria, VA 22314

Office: 703.519.0300|Fax: 703.519.0311
ttraylor@nage.org

www.nagefederal.org/dc_government

David Hackney, President

NAGE R3-08

901 North Pitt Street, Suite 100
Alexandria, VA 22314

Office: 703.519.0300 Fax: 703.519.0311

David.hackney@dc.gov

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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LaQuandra S. Nesbitt, MD, MPH,

Director

Department of Health (HC)

899 North Capitol Street, N.E. Suite 5" Floor
Washington, D.C. 20002

(202) 442-5955 (0) 442-4812 (f)
laguandra.nesbitt@dc.gov

Labor Liaison:

Alana Robinson, Labor Liaison
Manager, Labor & Employee Relations
Office of the Director

O: 202-442-9189

C: 202-557-9989
Alana.robinson@dc.gov

Kathleen Ognibene,

HR and Labor & Employee Relations
(202) 442-9241 (0) (202) 442-4808 (f)
kathleen.ognibene@dc.gov

Jean-Joel Villier, President,

Doctors Council of DC

Post Office Box 76080, Washington, DC 20013
202-407-2118 (0) 240-463-3579 (c)
jean.villier@dc.gov

Olubukunola Alao, President

DC Nurses Association (Comp 13)

1905 E Street, S.E. Bldg.14, Washington DC 20003
(240) 494- 4986

shirjackl@verizon.net

Ed Smith, Executive Director

DCNA

5100 Wisconsin Avenue, NW Suite 306
Washington, DC 20016

(202) 244-2705 (0) (202) 362-8285 (f)
(202) 425-8011 (c)

esmith@dcna.org

Wala Blegay — DCNA Staff Attorney — No admin assistant
(202) 244-2705 (0) (202) 362-8285 (f)
(202) 425-8011 (c)
WBIlegay@dcna.org

Miranda D. Gillis, President

AFGE Local 2725

P.O. Box 75960, Washington, DC 20013
(202) 842-4540 (0) (202) 289-4190 (f)
maillis@afge2725.com

Mabel Grant-Allen — Administrative Assistant
AFGE Local 2725 (District 14)

(202) 842-4540 (0) (202) 289-4190 (f)
mallen@afge2725.com

Wayne L. Enoch, President, AFSCME Local 2401
100 M Street, SE, Suite 250

Washington, DC 20009

(202) 570-3136 (c)

wayne.enoch@dc.gov

Chastity Mclntosh-Wright, Administrative Aide
District Council 20 AFSCME

100 M Street, SE Suite 250, Washington DC 20003
202-733-3752

cmcintosh@districtcouncil20.org
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Carroll Ward, President

Department of Health (HC), AFGE Local 2978

Continued P.O. Box 76588, Washington, DC 20013-6588
Carroll.ward@dc.gov

Yahnae Barner, Area Vice President

Lisa Wallace

1199 SEIU United Healthcare Workers East
4301 Garden City Drive, Suite 202

Landover, MD 20785

(301) 341-0000 Phone (301) 341-0657 Fax
Yahnae.barner@1199.org
Lisa.wallace@1199.org

Beth McBride, President
AFGE Local 383

P.O. Box 34296

Washington, DC 20043

(202) 802 8500 (w)
grassrootsjusticel6@gmail.com

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Dr. Christopher Rodriguez

Homeland Security and Emergency Management
Agency (BN)

2720 Martin Luther King, Jr., Ave, SE

Washington, DC 20032

(0) 202-727-5934 () 202-715-7288

Chris.geldart@dc.gov

Labor Liaison:

Tanya Mitchell
(202) 481-3013 (dd)
tanya.mitchell@dc.gov

(202) 673-2290 (f)

Timothy Traylor

National Representative| District of Columbia
Washington Regional Office

NAGE R3-08

901 North Pitt Street, Suite 100

Alexandria, VA 22314

Office: 703.519.0300|Fax: 703.519.0311
ttraylor@nage.org
www.nagefederal.org/dc_government

David Hackney, President

NAGE R3-08

901 North Pitt Street, Suite 100
Alexandria, VA 22314

Office: 703.519.0300 Fax: 703.519.0311

David.hackney@dc.gov

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6 Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Polly Donaldson, Director

Department of Housing and Community

Development (DB)
1800 Martin Luther King Avenue, S.E.
Washington, DC 20020
(202) 442-7210 (0) (202) 442-9280 (f)
polly.donaldson@dc.gov

Labor Liaison:

Drew Hubbard
202-442-7242 (0) (202) 645-6727 (f)
Drew.Hubbard@dc.gov

Angela Nottingham
(202) 442-7217 (0) (202) 645-6727 (f)

angela.nottingham@dc.gov

Miranda D. Gillis, President

AFGE 2725 President (Council 211)
P.O. Box 75960, Washington, DC 20013
(202) 842-4540 (0) (202) 289-4190 (f)
maillis@afge2725.com

Mabel Grant-Allen — Administrative Assistant
AFGE 2725 President (District 14)

P.O. Box 75960, Washington, DC 20013
(202) 842-4540 (0) (202) 289-4190 (f)
mallen@afqge2725.com

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov

Monica Palacio, Director

Office of Human Rights

441 4™ Street, NW, Suite 570N
Washington, DC 20001

(202) 727-4559 (202) 727-9589 (f)
monica.palacio@dc.gov

Labor Liaison:
Ayanna Lee

Direct: 202.727.2193 Fax: 202.727.9589

Ayanna.lee@dc.gov

Wayne L. Enoch, President

AFSCME Local 2401

100 M Street, SE Suite 250, Washington DC 20003
(202) 570-3136 (c)

wayne.enoch@dc.gov

Andrew Washington,

Executive Director, District Council 20 AFSCME

100 M Street, SE Suite 250,

Washington DC 20003

(202-733-3752) awashington@districtcouncil20.org

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME
202-733-3752; cmcintosh@districtcouncil20.org

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6 Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Laura Zeilinger, Director
Department of Human Services

64 New York Avenue, NE, 6™ Floor
Washington, DC 20002

(202) 671-4200 (0) (202) 671-04326
laura.zeilinger@dc.gov

Labor Liaison:
Jaki Buckley
(202) 671-4411 (0) 671-4416 (f)

jaki.buckley@dc.gov

Wayne L. Enoch, President

AFSCME Local 2401

100 M Street, SE Suite 250, Washington DC 20003
(202) 570-3136 (c)

wayne.enoch@dc.gov

Andrew Washington,

Executive Director, District Council 20 AFSCME
100 M Street, SE Suite 250,

Washington DC 20003

(202-733-3752) awashington@districtcouncil20.org

Chastity Mclntosh-Wright, Administrative Aide
District Council 20 AFSCME

202-733-3752

cmcintosh@districtcouncil20.org

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov

Stephen C. Taylor, Commissioner

Department of Insurance, Securities and Banking
810 First Street, NE Room 701

Washington, DC 20002

(202) 442-7773 (0)  (202) 535-1196 (f)
Stephen.Taylor@dc.gov

Labor Liaison:
Katrice Purdie (442-7773)

Katrice.purdie@dc.gov

Felicia Dantzler, President
AFSCME Local 2743
(202) 727-9457 (0)

(202) 306-0570 (cell)
Felicia.dantzler@dc.gov

Andrew Washington,

Executive Director, District Council 20 AFSCME
100 M Street, SE Suite 250, Washington DC 20003
(202-733-3752) awashington@districtcouncil20.org

Chastity Mclntosh-Wright, Administrative Aide
District Council 20 AFSCME
202-733-3752; cmcintosh@districtcouncil20.org

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Lucinda Babers, Director

Department of Motor Vehicles

95 M Street SW, 3 Floor

Washington, DC 20024

(202) 727-2200 (0) (202) 727-1010 (f)
Lucinda.babers@dc.gov

Labor Liaison:

Odessa Nance
(202) 729-7076 (0) (202) 729-7155 (f)
odessa.nance.@dc.gov

Gina Walton, President, AFGE Local 1975
95 M Street, SW

2" Floor Union Office

Washington, DC 20003

(443) 787-9214 (c)

(202) 729-7146

afge1975dmv@yahoo.com

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Peter Newsham, Chief

DC Metropolitan Police Department
300 Indiana Avenue, NW Room 5080
Washington, DC 20001

(202) 727-4218 (0)  (202) 727-9524 (f)
Cathy.lanier@dc.gov

Labor Liaison:

Mark Viehmeyer
Mark.viehmeyer@dc.gov
(202) 724-4255 (0) (202) 727-1109 (f)

George Barksdale

AFGE 3444

3926 S Street SE, Washington, DC 20020
202-669-1528

Harvey Cannon, President
NAGE R3-05

202 344 9092
300 Indiana Ave, NW, Washington DC 20001

harvey.cannon@dc.gov

Steve Bigelow — Chairman D.C. Police Union

Office (202) 548-8300

Fax  (202) 548-8306

Web  www.DCPoliceUnion.com
sbhigelow@dcpoliceunion.com

Karen Ealley — Office Manager
D.C. Police Union

1524 Pennsylvania Avenue, SE
Washington, DC 20003

Office (202) 548-8300

Fax  (202) 548-8306

Direct (202) 556-7737

Web www.DCPoliceUnion.com
Email: Kealley@dcpoliceunion.com

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Delano Hunter, Director

Department of Parks and Recreation
1250 U Street, NW

Washington, DC 20009

(202) 673-7665 (0) (202) 673-2087 (f)
keith.anderson@dc.gov

Labor Liaison:

Barbara Jones, President
AFGE Local 2741
202-215-6434
Joneshj21@yahoo.com
Barbara.jones2@dc.gov

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov

Andrew Trueblood, Interim Director
Office of Planning

1100 4th Street, S.W., Suite E650,
Washington, D.C. 20024

(202) 442-7600 (0) (202) 442-7638 (f)
Eric.Shaw@dc.gov

Labor Liaison:

Sandra Harp
(202) 442-8792 (0) (202) 442-7638 (f)
Sandra.harp@dc.gov

Barbara Milton, President

AFGE Local 631 and 3871

P.O. Box 54585

Washington, D.C. 20032

(202) 236-0500 (0) (202) 396-5408 (f)
Bmilton@dcwasa.com

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov

26



mailto:Jonesbj21@yahoo.com
mailto:Barbara.jones2@dc.gov
mailto:Benjamin.bryant@dc.gov
mailto:Eric.Shaw@dc.gov
mailto:Sandra.harp@dc.gov
mailto:Bmilton@dcwasa.com
mailto:Bmilton@dcwasa.com
mailto:Benjamin.bryant@dc.gov

DC GOVERNMENT AGENCIES

AND

LABOR ORGANIZATIONS
February 11, 2019

DC GOVERNMENT AGENCY

LABOR ORGANIZATION

Amanda Alexander, Interim Chancellor
District of Columbia Public Schools
Office of the Chancellor

1200 First Street, NE, 12" Floor
Washington, DC 20002

(202) 442-5885 (0) (202) 442-5026 (f)

Labor Liaison:

Kaitlyn Girard

Director, Labor Management & Employee Relations
Human Resources

Office of Human Capital

District of Columbia Public Schools
1200 First Street, NE

Washington, DC 20002

T 202.442.5373

F 202.535.2817

http://dcps.dc.gov
Kaitlyn.girard@dc.gov

Elizabeth Davis, President

The Washington Teachers’ Union
1239 Pennsylvania Avenue SE
Washington, DC 20003

(202) 293-8600 (0) (202) 293-8633 (f)
elizabeth.davis704@gmail.com

WTU Admin Assistant -- Pauline Baker
PBaker@wtulocal6.net

Andrew Washington, Executive Director

District Council 20 AFSCME

100 M Street, SE Suite 250, Washington DC 20003
awashington@districtcouncil20.org

Administrative Aide - Chastity Mclntosh-Wright,
202-733-3752
cmcintosh@districtcouncil20.org

AFSCME 2921

100 M Street, SE Suite 250, Washington DC 20003
(202) 576-5612 (202) 438-2713 cell (202) 441-8051
afscmelocal2921@yahoo.com

Wayne L. Enoch, President

AFSCME Local 2401

100 M Street, SE Suite 250, Washington DC 20003
(202) 570-3136 (c) wayne.enoch@dc.gov

Richard Jackson- President

Council of School Officers

Barbara B. Childs, Executive Vice President

2120 Bladensburg Road, N.E. Suite 205 DC 20018
202-526-4700 (Office) 240-475-4592 (Cell)
rjackson@councilofschoolofficers.org
bchilds@councilofschoolofficers.org

Magnolia Long, Office Manager, 202-526-4700

Thomas Ratliff, President

Teamsters Union Local 639

3100 Ames Place NE., Washington, D.C. 20018
Contact: Shelly Kidd (202) 636-8170
tlocal639@aol.com
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DC Public Schools, Cont’d

Ritchie Brooks, President

Teamsters Union Local 730

2001 Rhode Island Ave., NE,
Washington, DC 20018

(202) 529-3434 (0) (202) 529-0389 (f)
ritchiebrooks@verizon.net

Office Manager Nikia Myers
Nikial21@verizon.net

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Christopher Shorter, Director
Department of Public Works

2000 14™ Street, NW 6 Floor
Washington, DC 20009

(202) 673-6812 (0) (202) 671-0642 (f)

Labor Liaison:

Gail Heath

2000 14™ St NW, 3" Floor, Washington, DC
Telephone: 202-671-2400

Facsimile: 202-888-6450

Direct #: 202-671-1584

gail.heath@dc.gov

Barry Carey, President

AFSCME Local 2091

(202) 561-0174 (0) (202) 561-0176 (f)
barry.carey@yahoo.com

Andrew Washington, Executive Director

District Council 20 AFSCME

100 M Street, SE Suite 250, Washington DC 20003
202-733-3752; awashington@districtcouncil20.org

Chastity Mclntosh-Wright, Administrative Aide
District Council 20 AFSCME
202-733-3752; cmcintosh@districtcouncil20.org

Barbara Milton, President

AFGE Locals 631 and 3871

P.O. Box 54585

Washington DC 20032

(202) 236-0500 (0) (202)396-5408 (f)
bmilton@dcwasa.com

Gina Walton, President

AFGE Local 1975

95 M Street, SW

2" Floor Union Office

Washington, DC 20024

(202) 729-7146 (O) (443) 787-9214 (c)
afgel975dmv@yahoo.com

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Jed Ross, Chief Risk Officer

Office of Risk Management

441 4™ Street, NW, Suite 800
Washington, DC 20001

(202) 727-8600 (0) (202) 727-8319 (f)
Jed.Ross@dc.gov

Labor Liaison:

Melbert (Mel) Carlos

441 4" Street, NW Suite 510 South,
Washington, DC 20001

Main #: 202-727-8600

Facsimile: 202-727-0249

Direct #: 202-727-7723
Melbert.carlos2@dc.gov

Wayne L. Enoch, President,
AFSCME Local 2401

(202) 724-5029 (0) (202) 585-0325(f)
(202) 365-0127 (c)
Wayne.enoch@dc.gov

Andrew Washington, Executive Director

District Council 20 AFSCME

100 M Street, SE Suite 250, Washington DC 20003
202-733-3752; awashington@districtcouncil20.org

Chastity Mclntosh-Wright, Administrative Aide
District Council 20 AFSCME

202-733-3752

cmcintosh@districtcouncil20.org

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Hanseul Kang, State Superintendent of Education
Office of the State Superintendent of Education
810 First Street, NE — 9™ Floor

Washington, DC 20002

(202) 727-6436 (202) 727-2019 (f)

Hanseul.Kang@dc.gov

Labor Liaison:

Quiyana Hall

(202) 535-1757  (f) (202) 727-2019

Quiyana.Hall@dc.gov

AFSCME 2921

100 M Street, SE Suite 250,
Washington DC 20003

(202) 576-5612 (w) (202) 438-2713 (c)
afscmelocal2921@yahoo.com

Andrew Washington, Executive Director

District Council 20 AFSCME

100 M Street, SE Suite 250, Washington DC 20003
202-733-3752; awashington@districtcouncil20.org

Chastity Mclntosh-Wright, Administrative Aide
District Council 20 AFSCME
202-733-3752; cmcintosh@districtcouncil20.org

Thomas Ratliff, President

Teamsters Union Local 639

3100 Ames Place, N.E., Washington, D.C. 20018
Contact: Shelly Kidd (202) 636-8170
tlocal639@aol.com

Miranda D. Gillis, President

AFGE Local 2725 President (Council 211)
P.O. Box 75960, Washington, DC 20013
(202) 842-4540 (0) (202) 289-4190 (f)
maillis@afge2725.com

Mabel Grant-Allen — Administrative Assistant
AFGE 2725 President (Council 211)

(202) 842-4540 (0) (202) 289-4190 (f)
mallen@afge2725.com

Wayne Enoch, President, AFSCME Local 2401
100 M Street, SE Suite 250, Washington DC 20003
(202) 570-3136 (c)

wayne.enoch@dc.gov

Corey Upchurch, President , AFSCME Local 1959
100 M Street, SE Suite 25, Washington DC 20003
202-641-8169 (0)

cupchurch1915@gmail.com

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov

31



mailto:Hanseul.Kang@dc.gov
mailto:Quiyana.Hall@dc.gov
mailto:afscmelocal2921@yahoo.com
mailto:awashington@districtcouncil20.org
mailto:awashington@districtcouncil20.org
mailto:tlocal639@aol.com
mailto:mgillis@afge2725.com
mailto:wayne.enoch@dc.gov
mailto:Benjamin.bryant@dc.gov

DC GOVERNMENT AGENCIES

AND

LABOR ORGANIZATIONS

February 11, 2019

DC GOVERNMENT AGENCY

LABOR ORGANIZATION

Jeff Marootian, Interim Director
Department of Transportation

55 M Street, SE, Suite 400
Washington, DC 20003

(202) 671-4097 (0) (202) 671-1852 (f)
Jeff.marootian@dc.gov

Labor Liaison:

Nana Bailey

55 M St SE, Ste. 727, WDS 20003
202-673-6593 desk 202-422-8003 mobile
nana.bailey@dc.gov

Gina Walton, President, AFGE Local 1975
95 M Street, SW

2" Floor Union Office

Washington, DC 20003

(443) 787-9214 (c)

(202) 729-7146

afge1975dmv@yahoo.com

Kim Cook, President
AFSCME Local 709

DC Crossing Guards

100 M Street, SE Suite 250,
Washington DC 20003
kKimbawine@gmail.com

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME

100 M Street, SE Suite 250,

Washington DC 20003

202-733-3752

cmcintosh@districtcouncil20.org

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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Karima Holmes, Director

Office of Unified Communications
2720 Martin Luther King Jr. Avenue, SE
Washington, DC 20032

(202) 730-0503 (202) 730-0513
karima.holmes@dc.gov

Labor Liaison:

Yvonne McManus
(202) 724-7082
Yvonne.mcmanus@dc.gov

Timothy Traylor

NAGE

National Representative| District of Columbia Washington
Regional Office

901 North Pitt Street, Suite 100

Alexandria, VA 22314

Office: 703.519.0300|Fax: 703.519.0311
ttraylor@nage.org
www.hagefederal.org/dc_government

Debbie Knox — President

NAGE R3-07

Office of Unified Communications

2720 Martin Luther King Ave, SE 2720 Martin Luther
King Ave, SE, Washington, DC 20032

202-374-7249

Debbie.Knox@dc.gov
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Clinton Lacey, Director

Department of Youth Rehabilitation Services (JZ)
450 H Street, N.W.

Washington, DC 20001

(202) 576-8175 (0) (202) 727-9934 (f)

clinton.lacey@dc.gov

Labor Liaison:

Trey Stanback

DC Department of Youth Rehabilitative Services
(202) 299 5005 (0)

Trey.stanback@dc.gov

General Counsel:
Lindsey Appiah

1000 Mt. Olivet NE
Washington, DC 20002
(202) 299-5673 (0)

lindsey.appiah@dc.qgov

Olubukunola Alao, President

DC Nurses Association (Comp 13)
1905 E Street, S.E. Bldg. 14
Washington DC 20003

(240) 494- 4986

Ed Smith, Esq., Executive Director, DCNA
5100 Wisconsin Avenue, NW Suite 306
Washington, DC 20016

(202) 244-2705 (0) (202) 362-8285 (f)
(202) 425-8011 (c) esmith@dcna.org

Wala Blegay — Staff Attorney — No admin assistant
DCNA

5100 Wisconsin Avenue, NW Suite 306
Washington, DC 20016

(202) 244-2705 (0) (202) 362-8285 (f)

(202) 425-8011 (c) WBlegay@dcna.org

Andre Phillips, Chairperson

Fraternal Order of Police/DYRS/LC)
1000 Mount Olivet Road

Washington, DC 20002

202-290-0088

Andre.phillips@dc.gov

Keith Washington, President, AFSCME Local 2092
100 M Street, SE Suite 250,

Washington DC 20003

(202) 299-3158 (202) 437-8787 (¢)
Keith.Washington@dc.qgov Bowash99@msn.com

Chastity Mclntosh-Wright, Administrative Aide
District Council 20 AFSCME

100 M Street, SE Suite 250, Washington DC 20003
202-733-3752

cmcintosh@districtcouncil20.org

Beth McBride, President, AFGE Local 383
P.O. Box 34296, Washington, DC 20043
202-802-8500 (w) grassrootsjusticel6@gmail.com

Benjamin Bryant, President
AFGE Local 1403

441 4" Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov
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INDEPENDENT AGENCIES

Jeffrey S. DeWitt, Chief Financial Officer
Office of the Chief Financial Officer
1350 Pennsylvania Avenue, Room 209
Washington, DC 20004

(202) 727-2476 (0) (202) 727-1643
jeffrey.dewitt@dc.gov

Labor Liaison:

LaSharn Moreland, Executive Director
Office of Human Resources

Office of the Chief Financial Officer
1101 4th Street SW, Suite W220
Washington, DC 20024

Tel (202) 442-6523

Fax (202) 442-6413
Lasharn.moreland@dc.gov

Robert Hollingsworth, President
AFSCME Local 2776

Office of Tax and Revenue

100 M Street, SE Suite 250,
Washington DC 20003
202-442-6913 (0) 202-302-6300 (c)
202-442-6888 (Fax)
unionmem54@gmail.com

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME

100 M Street, SE Suite 250,

Washington DC 20003

202-733-3752

cmcintosh@districtcouncil20.org

Nathan Bovelle, Interim Executive Director
DC Housing Authority

1133 North Capitol Street, NE
Washington, DC 20002

(202) 535-1500 (0)
Nathan.bovelle@dchousing.org

Labor Liaison:

Ronnie Thaxton
(202) 535-2865 (0) (202) 535-1375(f)
rthaxton@dchousing.org

Miranda D. Gillis, President

AFGE 2725 President (Council 211)
P.O. Box 75960

Washington, DC 20013

(202) 842-4540 (0) (202) 289-4190 (f)
mqillis@afge2725.com

Mabel Grant-Allen — Administrative Assistant
AFGE 2725 President (Council 211)

P.O. Box 75960

Washington, DC 20013

(202) 842-4540 (0) (202) 289-4190 (f)
mallen@afge2725.com
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Richard Reyes-Gavilan, Executive Director
DC Public Libraries

901 G Street, NW Suite 400

Washington, DC 20001

(202) 727-1101 (0) (202) 727-1129 (f)
Richard.Reyes-Gavilan@dc.gov

Labor Liaison:

Barbara Kirven
(202) 727-5275 (0)  (202) 727-0755 (f)
barbara.kirven@dc.gov

Antoinette (Toni) White-Richardson, President
AFSCME Local 1808

901 G Street, NW

Washington, DC 20001

(202) 727-1616 (w) (202) 727-0193 (f)

(202) 234-6505 Ext. 134
adwhiterichardson@yahoo.com

Chastity Mclntosh-Wright, Administrative Aide
District Council 20 AFSCME

100 M Street, SE Suite 250,

Washington DC 20003

202-733-3752
cmcintosh@districtcouncil20.org

Darrin Roach, President

AFSCME Local 877

901 G St. NW

(202) 359-2908 (0) (202)727-4792 (fax)
Darrin.roach@dc.gov

Beth McBride, President
AFGE Local 383

P.O. Box 34296

Washington, DC 20043

(202) 802 8500 (w)
grassrootsjusticel6@gmail.com
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LABOR ORGANIZATION

Greer Johnson Gillis, Executive Director
Public Service Commission

1333 H Street, NW 7" Floor
Washington, DC 20005

202-626-5143

Labor Liaison:

Richard Beverly, General Counsel
Public Service Commission

1333 H Street, NW 7" Floor
Washington, DC 20005

(202) 626-5144 (0) (202) 393-6769 (f)

RBeverly@psc.dc.gov

Benjamin Bryant, President
AFGE Local 1403

441 4™ Street, NW 6™ Floor
Washington DC 20001

(202) 724-6652 (O) 856-651-8780
Benjamin.bryant@dc.gov

Robert Hollingsworth, President
AFSCME Local 2776

Office of Tax and Revenue

100 M Street, SE Suite 250,
Washington DC 20003
202-442-6913 (0) 202-302-6300 (c)
202-442-6888 (Fax)

unionmem54@agmail.com
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LABOR ORGANIZATION

Ronald Mason, Jr., J.D., President
University of the District of Columbia
4200 Connecticut Ave. NW Room 301 A
Washington, DC 20008

(202) 274-5100 (0) (202) 727-6703 (f)

president@udc.edu

Labor Liaison(s):

4200 Connecticut Avenue, NW
Building 39, 2" Floor
Washington, DC 20008

(202) 274-5020 (0)

Patricia Cornwell Johnson, VP of Human
Resources
(202) 658-8677 (0) (202) 274-6300 (f)

patricia.johnson3@udc.edu

Katharine (Trina) R. Bruce, HR Specialist
(202) 274-5452 (0) (202) 274-6300 (f)

katharine.bruce@udc.edu

Laverne Jones, President

AFSCME Local 2087

P.O. Box 4863

Washington DC 20008

(202) 274-7151 (w) (202) 274-7117 (f)
(202) 841-6722 (c)

Local2087@aol.com or local2087@udc.edu

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME

100 M Street, SE Suite 250,

Washington DC 20003

202-733-3752

cmcintosh@districtcouncil20.org

Dr. El-Khawas, President

UDC Faculty Association (UDCFA/ANEA)
4200 Connecticut Avenue, NW

Intelstat Building, 6P-16

Washington DC 20008

(202) 274-7108 (0) (202) 274-7109 (f)

melkhawas@udc.edu
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George S. Hawkins, General Manager
Water & Sewer Authority

5000 Overlook Avenue, SW
Washington, DC 20032
202-787-2609 (0) 202-787-2333 (f)
George.hawkins@dcwater.com

Labor Liaison:
Denise Mitchell

Denise.Mitchell@dcwater.com

Michelle Hunter, President
NAGE R3-06

5000 Overlook Ave., SW 4th floor
Washington, DC 20032

Cell phone - 202.510.0077
Michelle _hunter@dcwater.com

Barbara Milton, President,

AFGE Locals 631/3871

P.O. Box 54585

Washington DC 20032

(202) 236-0500 (0) (202) 396-5408 (f)
Bmilton@dcwasa.com

Barry Carey, President,

AFSCME Local 2091

100 M Street, SE Suite 250,

Washington DC 20003

(202) 561-0174 (W) (202) 561-0176 (f)
(202) 234-6506 Ext. 114
barry.carey@yahoo.com

Chastity MclIntosh-Wright, Administrative Aide
District Council 20 AFSCME

100 M Street, SE Suite 250,

Washington DC 20003

202-733-3752

cmcintosh@districtcouncil20.org
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LABOR ORGANIZATION

Metropolitan Washington Council, AFL-CIO
Carlos Jiminez, Executive Director

Jackie Jeter, President

Main: 202/974-8150

Director’s office: 202/974-8151 202/974-8154
Twitter: @dclabor

Facebook: Metro Washington Council AFL-CIO
jackiejeter@atulocal689.org

Chris Garlock, Communications Director

Cell phone: 202/744-2885
rpowell@dclabor.org

fax: 202/974-8152
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Neqgotiations Master

Agency Union Comp Unit Length of Compensation |Negotiations Status of Stated Exp. |Working Conditions |Length of Working |Negotiation Status of # of
CBA Compensation CBA Date of CBA Conditions CBA Working Conditions CBA  |Emplo
Compensatio yees
n CRA
Various - See Below Various - AFSCME, AFGE, Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021  [Various - See Below [Various - See Below |Various - See Below 9,831
FOP, NAGE, 1199 SEIU, 1199 |Units 1 and 2
NUHHCE
CFSA, DDS, DHCF, DCNA Comp Unit 13 10/01/17 - 9/30/2020 Completed 9/30/2020 |DCNA and the FY 2018 - FY 2020 |Completed 79
DOH, DYRS, DHS, District
OCME. DOC. FEMS
DPR, DFS, DOES, AFGE 383, 1000, 2737, 2725, |Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021  |AFGE Master Through 09/30/95  |AFGE MASTER/Coalition -|1,433
DOH, MPD, DGS 2741, 2978, 3444 Units 1 and 2 pending bargaining
OAG and Various AFGE 1403 Compensation Unit |10-01-17 - 9/30/20 Completed 9/30/2020 [AFGE 1403 CBA 10-01-17 - 9/30/20 [Completed 292
Agencies 33 with OAG and
District
ABRA AFSCME 2743 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 37
Units 1 and 2 pending bargaining
CFSA AFSCME 2401 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 546
Units 1 and 2 pending bargaining
DBH Psychologists 1199 NUHHCE [Compensation Unit |04/01/13 - 09/30/17 In bargaining 9/30/2017 DBH negotiates DBH negotiates DBH negotiates Working |31
3758 3758 Working Conditions |Working Conditions |Conditions CBA
CBA indenendentlv_[CBA indenendentlv |indenendentlv of Ol RCB
DBH 1199 SEIU Compensation Unit |10/01/16 - 09/30/19 Completed; Union has 9/30/2019 DBH negotiates DBH negotiates DBH negotiates Working |72
1199E filed PERB Modification Working Conditions |Working Conditions |Conditions CBA
Petition to Comn Unit 1 CBA indenendentlv [CBA indenendentlv |indenendentlv of Ol RCB
DBH Washington Area Metal Trades |Compensation Unit [10/01/17 - 09/30/20 Completed 9/30/2020 DBH negotiates DBH negotiates DBH negotiates Working |20
Council, Public Service WAMTC Working Conditions |Working Conditions |Conditions CBA
Employees LIUNA 572 CBA independently |CBA independently [independently of OLRCB
of OLRCB of OLRCB
DBH DCNA Compensation Unit [10/01/17 - 9/30/20 Completed 9/30/2020  |DBH negotiates DBH negotiates DBH negotiates Working  |211
13(B) - DBH Working Conditions [Working Conditions |Conditions CBA
Nurses only CBA independently [CBA independently |independently of OLRCB
of Ol RCR of Ol RCR
DBH Committee of Interns & Comp Unit 29 10/01/16 - 09/30/19 Completed 9/30/2019 DBH negotiates DBH negotiates DBH negotiates Working |39
Residents Working Conditions |Working Conditions |Conditions CBA
CBA independently [CBA independently |independently of OLRCB
of Ol RCB of Ol RCB
DBH Doctors' Council Compensation Unit |10/01/16 - 09/30/2020  |Completed 9/30/2020 DBH negotiates DBH negotiates DBH negotiates Working |50
19 (B) Working Conditions |Working Conditions |Conditions CBA
CBA independently [CBA independently |independently of OLRCB
of Ol RCR of Ol RCR
DBH AFGE 383, NUHHCE 2095 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 DBH negotiates DBH negotiates DBH negotiates Working  |571
Units 1 and 2 Working Conditions |Working Conditions |Conditions CBA
CBA independently [CBA independently |independently of OLRCB
of Ol RCB of Ol RCB
DCPL AFGE 383 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |DCPL & AFGE 383 |Through 9/30/1990 [AFGE MASTER/Coalition -|20
Units 1 and 2 pending bargaining
DCPL AFSCME Locals 877, 1808 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |DCPL & AFSCME |Through 9/30/2000 [In AFSCME Master - 383
Units 1 and 2 DC 20, Locals 877 pending bargaining
and 1808
Updated As of 2/11/2019
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Neqgotiations Master

Agency Union Comp Unit Length of Compensation |Negotiations Status of Stated Exp. |Working Conditions |Length of Working |Negotiation Status of # of
CBA Compensation CBA Date of CBA Conditions CBA Working Conditions CBA  |Emplo
Compensatio yees
n CBA
DCPS, OSSE AFSCME 2921 Compensation Unit {10/01/13 - 09/30/17 Impasse 9/30/2017 |AFSCME 2921 - 10/01/13 - 09/30/17 |Impasse 1,441
(2921) Compensation and
Working Conditions
CBA
DCPS Council of School Officers Compensation Unit |10/01/13 - 09/30/17 In bargaining 9/30/2017 Council of School 10/01/13 - 09/30/17 |In bargaining 747
6&17 Officers -
Compensation and
Working Conditions
CRA
DCPS Teamsters 639 DCPS-Teamsters  |10/01/17 - 09/30/2020  |Completed 9/30/2020 DCPS-Teamsters 639 (10/01/17 - Completed 531
639 09/30/2020
DCPS WTU 6 Compensation Unit |10/01/16 - 09/30/19 Pending Bargaining - 9/30/2019 |WTUG6 - 10/01/16 - 09/30/19 |[Pending Bargaining- DCPS |4,820
5&16 DCPS will Negotiate Compensation and will negotiate
Working Conditions
CBA
DCPS AFSCME 2401 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021  |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 10
Units 1 and 2 pending bargaining
DCRA, DOEE, DOH |AFGE 2725 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 |DCRA & AFGE 2725|Through 9/30/1990 [AFGE Local 2725 is 502
Units 1 and 2 moving to AFGE Master
Coalition - pendina
DDOT AFGE 1975 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021  |District & AFGE 11/20/07 - 09/30/10 (Bargaining Pending - 477
Units 1 and 2 1975 Tentative Agreement Not
Ratified bv the Union:
DDOT AFSCME 709 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021  |MPD &AFSCME dc (01/01/02 - 12/31/05 |[In AFSCME Master - 211
Units 1 and 2 20, Local 709; School pending bargaining
Crossina Guards
DDS AFGE 383 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFGE MASTER Through 9/30/95 AFGE MASTER/Coalition -{149
Units 1 and 2 pending bargaining
DDS AFSCME 2401 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 127
Units 1 and 2 pending bargaining
DFS NAGE R3-05 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 MPD & NAGE 3/08/07 - 09/30/10  [Impasse 103
Units 1 and 2
DGS Teamsters 639 & 730 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |DGS & Teamsters 04/01/13 - 9/30/17  [No reopener requested 171
Units 1 and 2 639 & 730 (Wage
Grade emplovees)
DGS AFGE 631/3871 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021  |AFGE 631 with Through 9/30/13 No reopener requested 67
Units 1 and 2 District Government
DGS AFGE 2741 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 |AFGE Master Through 09/30/95 |AFGE MASTER/Coalition -|69
Units 1 and 2 pending bargaining
DGS FOP/PSDLC Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 |DGS & FOP/PSDLC |10/01/16 - 09/30/20 [Completed 60
Units 1 and 2
DGS AFSCME 2091 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021  |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 31
Units 1 and 2 pending bargaining
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Neqgotiations Master

Agency Union Comp Unit Length of Compensation |Negotiations Status of Stated Exp. |Working Conditions |Length of Working |Negotiation Status of # of
CBA Compensation CBA Date of CBA Conditions CBA Working Conditions CBA  |Emplo
Compensatio yees
n CBA
DHCD AFGE 2725 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 |AFGE & DHCD Through 09/30/90  |AFGE Local 2725 is 86
Units 1 and 2 moving to AFGE Master
agreement - pendina
DHCF AFSCME 2401 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 117
Units 1 and 2 pending bargaining
DHS AFSCME 2401 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 818
Units 1 and 2 pending bargaining
DHS AFSCME 2092 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 3
Units 1 and 2 pending bargaining
DISB AFSCME 2743 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 72
Units 1 and 2 pending bargaining
DOC FOP/DOCLC Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |DOC & FOP/DOCLC|FY16-FY19 Completed 941
Units 1 and 2
DOEE AFGE 631/3871 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFGE 631 with Through 9/30/13 No reopener requested 43
Units 1 and 2 District Government
DOEE AFGE 2725 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |DCRA & AFGE 2725|Through 9/30/1990 [AFGE Local 2725 is 180
Units 1 and 2 moving to AFGE Master
aareement - pending
DOEE AFGE 2978 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 |[DHS & AFGE 2978 ([FY88-FY90 AFGE Local 2978 is 8
Units 1 and 2 moving to AFGE Master
aareement - pending
DOES AFGE Local 1000 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |DOES & AFGE 1000 |FY95 - FY98 AFGE Local 1000 is 356
Units 1 and 2 moving to AFGE Master
aareement - pending
DOH SEIU 1199 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 |DOH & 1199 SEIU  [Through 9/30/2020 [Completed 16
Units 1 and 2
DOH AFGE 2978 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 |[DHS & AFGE 2978 ([FY88-FY90 AFGE Local 2978 is 179
Units 1 and 2 moving to AFGE Master
aareement - pending
DOH AFGE 2725 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |DCRA & AFGE 2725|Through 9/30/1990 [AFGE Local 2725 is 134
Units 1 and 2 moving to AFGE Master
aareement - pending
DHS, DOH AFGE 383/2737 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021  |AFGE Master Through 09/30/95  |AFGE MASTER/Coalition -(11
Units 1 and 2 pending bargaining
DHS, DOH, DYRS, Doctors' Council Compensation Unit |10/01/16 - 9/30/20 Completed 9/30/2020 District & Doctors Through 9/30/09 6
OCME 19 Council
DPR, DOES, DHS, AFGE 383, 1000, 2737, 2725, [Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021  |AFGE Master Through 09/30/95  |AFGE MASTER/Coalition -(1,433
DOH, MPD, DGS 2741, 2978, 3406, 3444 Units 1 and 2 pending bargaining
DYRS FOP/DYRSLC Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 DHS & FOP/DHSLC (10/1/17 - 9/30/21 Completed 252
Units 1 and 2
DYRS AFGE 383 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFGE Master Through 09/30/95  |AFGE MASTER/Coalition - (56
Units 1 and 2 pending bargaining
DYRS AFSCME 2092 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 30
Units 1 and 2 pending bargaining
DPR AFGE 2741 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFGE Master Through 09/30/95  |AFGE MASTER/Coalition -|404
Units 1 and 2 pending bargaining

Updated As of 2/11/2019

Page 3 of 5



Neqgotiations Master

Agency Union Comp Unit Length of Compensation |Negotiations Status of Stated Exp. |Working Conditions |Length of Working  [Negotiation Status of # of
CBA Compensation CBA Date of CBA Conditions CBA Working Conditions CBA  |Emplo
Compensatio yees
n CBA
DPW AFGE 631 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 District &AFGE 631 [Through 9/30/13 No reopener requested 94
Units 1 and 2
DPW, DDOT, DMV,  |AFGE 1975 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 District & AFGE 11/20/07 - 09/30/10 |Bargaining Pending - 980
DFHV Units 1 and 2 1975 Tentative Agreement Not
Ratified by the Union.
DPW, DGS, OCP at AFGE 631/3871 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 District &AFGE 631 [05/13/10 - 09/30/13 |No reopener requested 277
DDOT, DOEE, Units 1 and 2
Planning, Zoning
FEMSD AFGE 3721 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 FEMS&AFGE 3721 [Through 09/30/90 In bargaining 132
Units 1 and 2
FEMSD IAFF 36 Compensation Unit [10/01/14 - 09/30/20 Completed 9/30/2020 |FEMS&IAFF36 - 10/01/14 - 09/30/20 [Completed 1,721
4 Comp Unit 4
HSEMA NAGE R3-08 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 HSEMA & NAGE R3{Through 9/30/2020 |MOU signed extending WC |69
Units 1 and 2 08 CBA through 9/30/2020
MPD NAGE R3-05 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 MPD & NAGE Through 09/30/10  |MPD negotiates the 481
Units 1 and 2 successor agreement
MPD FOP/MPDLC Compensation Unit |10/01/17 - 09/30/2020  |Completed 9/30/2020 MPD & MPD/FOP  |Effective through Completed 3,608
3 LC 9/30/20
MPD AFGE 3444 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 |AFGE Master Through 09/30/95 |AFGE MASTER/Coalition -|24
Units 1 and 2 pending bargaining
OAH AFSCME 2776 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021  |Will be under Will be under Will be under AFSCME 25
Units 1 and 2 AFSCME Master - |AFSCME Master -  |Master - pending bargaining
OAH FALJ-DC Comp Unit 35 10-01-15 - 9/30/19 Pending Bargaining 9/30/2019 FALJ-DC & OAH  [10-01-15- 9/30/19 |Pending Bargaining 31
OAG and Various AFSCME 2401 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 269
Agencies Units 1 and 2 pending bargaining
OAG and Various AFGE 1403 Compensation Unit [10-01-17 - 9/30/20 Completed 9/30/2020 |AFGE 1403 CBA 10-01-17 - 9/30/20  [Completed 292
Agencies 33 with OAG and
OCFO AFSCME 2776 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 377

Units 1 and 2

pending bargaining
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Agency Union Comp Unit Length of Compensation |Negotiations Status of Stated Exp. |Working Conditions |Length of Working |Negotiation Status of # of
CBA Compensation CBA Date of CBA Conditions CBA Working Conditions CBA  |Emplo
Compensatio yees
n CBA
OCFO AFSCME 1200 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 88
Units 1 and 2 pending bargaining
OCME 1199 NUHHCE, AFSCME Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021  |1199 NUHHCE, 4/28/04-5/30/07 In AFSCME Master - 11
Units 1 and 2 AFSCME & OCME pending bargaining
OCP AFSCME 2401 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 100
Units 1 and 2 pending bargaining
OCP (at DDOT) AFGE 631 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 |AFGE 631 with Through 9/30/13 No reopener requested 8
Units 1 and 2 District Government
OCTFME AFSCME 2091 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 20
Units 1 and 2 pending bargaining
OHR AFSCME 2401 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 5
Units 1 and 2 pending bargaining
Office of Planning AFGE 631/3871 Compensation 10/01/2017- 09/30/2021 |Completed 9/30/2021 District &AFGE 631 [Through 9/30/13 No reopener requested 52
Units 1 and 2
ORM AFSCME 2401 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFSCME Master FY 2007 - FY 2010 |In AFSCME Master - 13
Units 1 and 2 pending bargaining
OSSE AFSCME 1959 OSSE - AFSCME  |10/01/17 - 09/30/2020  |Completed 9/30/2020 |OSSE-AFSCME 10/01/17 - Completed 1,127
1959 1959 09/30/2020
OSSE Teamsters 639 OSSE - Teamsters |10/01/16 - 09/30/2020  |Completed-Reopener for |9/30/2020 |OSSE DOT & 10/01/16 - Completed 110
639 FY 18-FY 20 Wages and Teamsters 639 09/30/2020
other compensation
oucC NAGE R3-07 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 OUC & NAGE R3-07|Through 9/30/2020 [MOU signed extending WC |300
Units 1 and 2 CBA through 9/30/2020
PSC AFGE 1403 Compensation Unit [PSC bargains PSC bargains independent [PSC bargains |PSC bargains PSC bargains PSC bargains independently |PSC
34 independently of OLRCB [of OLRCB independent |independently of independently of of OLRCB bargain
of OLRCB |OLRCB OLRCB S
PSC AFSCME 2776 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021  |PSC bargains PSC bargains PSC bargains independently |PSC
Units 1 and 2 independently of independently of of OLRCB bargain
OLRCB OLRCB S
Office of Zoning AFGE 631/3871 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |AFGE 631 with Through 9/30/13 No reopener requested 13
Units 1 and 2 District Government
ubC AFSCME 2087 Compensation 10/01/2017- 09/30/2021 [Completed 9/30/2021 |UDC & AFSCME UDC bargains WC |UDC bargains WC CBA 179
Units 1 and 2 District Council 20, [CBA independently |independently of OLRCB
Local 2087 of OLRCB
Updated As of 2/11/2019
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	Agency Name: Office of Labor Relations and Collective Bargaining
	FOIA Officer Reporting: Michael Kentoff
	Number of FOIA requests received during reporting period: 0
	Number of FOIA requests pending on October 1 2013: 1
	Number of FOIA requests pending on September 30 2014: 0
	of September 30 2014: 0
	Number of requests granted in whole: 1
	Number of requests granted in part denied in part: 0
	Number of requests denied in whole: 0
	Number of requests withdrawn: 0
	Number of requests referred or forwarded to other public bodies: 0
	10 Other disposition: 0
	11 Exemption 1 DC Official Code  2534a1: 0
	12 Exemption 2 DC Official Code  2534a2: 0
	Subcategory A: 0
	Subcategory B: 0
	Subcategory C: 0
	Subcategory D: 0
	Subcategory E: 0
	Subcategory F: 0
	14 Exemption 4 DC Official Code  2534a4: 0
	15 Exemption 5 DC Official Code  2534a5: 0
	Subcategory A_2: 0
	Subcategory B_2: 0
	17 Exemption 7 DC Official Code  2534a7: 0
	18 Exemption 8 DC Official Code  2534a8: 0
	19 Exemption 9 DC Official Code  2534a9: 0
	20 Exemption 10 DC Official Code  2534a10: 0
	21 Exemption 11 DC Official Code  2534a11: 0
	22 Exemption 12 DC Official Code  2534a12: 0
	23 Number of FOIA requests processed within 15 days: 0
	24 Number of FOIA requests processed between 16 and 25 days: 0
	25 Number of FOIA requests processed in 26 days or more: 0
	26 Median number of days to process FOIA Requests: 0
	27 Number of staff hours devoted to processing FOIA requests: 0
	28 Total dollar amount expended by public body for processing FOIA requests: 0
	29 Total amount of fees collected by public body: 0
	any provision of the District of Columbia Freedom of Information Act: 0
	Qualitative Description: Over FY18, OLRCB did not receive any DC FOIA requests and only a single FY17 carry-over request that was responded to (and granted) during the fiscal year.


