DISTRICT OF COLUMBIA
OFFICE OF THE INSPECTOR GENERAL

February 2018

Guiding Principles
Workforce Engagement * Stakeholders Engagement * Process-oriented * Innovation
* Accountability * Professionalism * Objectivity and Independence * Communication * Collaboration
* Diversity * Measurement * Continuous Improvement



Mission

Our mission is to independently audit, inspect, and investigate matters pertaining
to the District of Columbia government in
order to:

L prevent and detect corruption, mismanagement, waste,
fraud, and abuse;

. promote economy, efficiency, effectiveness, and
accountability;
. inform stakeholders about issues relating to District

programs and operations; and

. recommend and track the implementation of corrective
actions.

Vision

Our vision is to be a world-class Office of the Inspector General that is customer-
focused, and sets the standard for oversight excellence!

Core Values

Excellence * Integrity * Respect * Creativity * Ownership
* Transparency * Empowerment * Courage * Passion
* Leadership
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VIA HARDCOPY AND ELECTRONIC MAIL

Inspector General

February 22, 2019
Brandon T. Todd
Ward 4 Councilmember
Chairperson, Committee on Government
Operations
1350 Pennsylvania Avenue, N.W., Suite 105
Washington, D.C. 20004
Dear Chairperson Todd:
Pursuant to your request dated January 24, 2019, I am providing responses to the 59 questions asked in
preparation for the public oversight hearing on the Office of the Inspector General’s FY 2018 and FY
2019 performance, to date.

In the event you have any additional questions, please feel free to call me at 202-727-2540.

Sincerely,

ganzel é . Lucas

Inspector General
DWL/mnw
Enclosure

cc: Manny Geraldo, Esq., Senior Legislative Counsel, Committee on Government Operations

717 14" Street, N.W., Washington, D.C. 20005 (202) 727-2540
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I. AGENCY ORGANIZATION

1. Please provide a current organizational chart for the agency, including the number of vacant, frozen, and
filled positions in each division or subdivision.
a. Include the names and titles of all senior personnel,
b. Please provide an explanation of the roles and responsibilities of each division and subdivision.
c. Please provide a narrative explanation of any changes to the organizational chart made during
FY18 or FY 19, to date.
d. Note on the chart the date that the information was collected.

OIG Response: Please see Figure 1 below for the OIG’s organizational chart as of February 2019. A
listing of current vacancies is included in the Schedule A provided in the following response. In
response to question 1.c., there have been no changes to the OIG’s organizational chart. Immediately
following Figure 1 is a description of the OIG’s Divisions, Units, and Programs.

Figure 1: OIG Organization Chart
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2. Please attach in Excel a current Schedule A for the agency, as of February 1, 2019, with the following
information for each position:
a. Employee’s name, if the position is filled;
b. Program and activity name and code as appears in the budget;
c. Office name, if different from activity code;
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Table 1:

©ho o

2T o B

Title/position name;

Position number;

Grade, series, and step;

Salary and fringe benefits (please separate salary and fringe and include the FY 18 fringe benefit
rate);

Job status (e.g. continuing/term/temporary);

Type of appointment (e.g. career, MSS);

Full-time part-time, or WAE;

Seasonal or year-round,

Start date in the position (i.e. effective date);

Start date with the agency;

Previous office (program) and position (job title) with the agency, if relevant

Position status (A-active, R-frozen, P-proposed, etc);

Date of vacancy or freeze, if relevant; and

Whether the position must be filled to comply with federal or local law (and if so, please specify
what federal or local law applies).

OIG Response: Please see Table 1 on the following pages.

OIG Schedule A

Position Title Name Emplid | Hire Date Vac Grade Step Salary FY19 Fringe PCA  [FTEx Dist % f’p Reg/Temp WAE | Sal Plan
Number Stat 21.6% Time | fTerm
00009442 | Human Resources Specialist 1/7/2019 | F 12 5 $ 83,078.00 | $ 17,944.85 | 10100 1 F Reg N DS0087
1
00003484 | Supvy Contract Specialist DODS?BSZ' 2/20/2018 | F 14 o | $126,932.44 | $ 27,417.41 [ 10200 1 F Reg N DS0086
00005553 | Contract Compliance Spec. nonoﬁs1s| 8/16/1999 | F 13 9 | $106,981.00 | $ 23,107.90 | 10200 1 F Reg N DS0087
Tota| AND PROCUREMENT 2
00011273 | _Facilities Services Specialist no018161] 7/19/1999 [ F 13 8 | 5104,250.00 | § 22,518.43 | 10300 1 F Reg N DS0087
T JANAGEMENT 1
00000536 SUPV INFO TECH SPEC 00026712| 4/26/1398 F 15 o $129,461.45 | $ 27,963.67 | 10400 1 F Reg N DS0086
00005367 | ADMINISTRATIVE ASSISTANT 00005431| 7/2/2001 F 8 10 $ 57,992.00 | $ 12,526.27 | 10400 1 F Reg N DS0087
00026538 INFO TECH SPEC v 13 1 $ 85,149.00 | $ 18,392.18 | 10400 1 F Reg N DS0087
00027870 IT Specialist v 12 0 $ 73,906.00 | $ 15,963.70 | 10400 1 F Reg N Ds0087
1 ON TECHNOLOGY 4
00008256 DEPUTY GEN COUNSEL 00014422| 9/20/2004 F 9 o $138,644.72 | $ 29,947.26 [ 10600 1 F Reg N X50001
00008991 Program Analyst 00009094 4/13/1998 F 13 7 $101,523.00 | $ 21,928.97 [ 10600 1 F Reg N Ds0087
00010756 Attorney-Advisor 00010857 12/3/2001 F 8 o $110,376.04 | $ 23,841.22 [ 10600 1 F Reg N X50001
00017249 GEN COUNSEL 00017477 8/30/1999 F 10 o $176,386.43 | $ 38,099.47 [ 10600 1 F Reg N X50001
00033249 Attorney-Advisor v 8 o $121,793.00 | $ 26,307.29 [ 10600 1 F Reg N X50001
5
00003996 RECORDS MGMT SUPV 8/12/2002 | F 12 0 4 89,449.87 | § 19,321.17 | 10850 1 F Reg N DS0086
00014270 Communications Specialist v 13 o $ 85,149.00 | $ 18,392.18 | 10850 1 F Reg N DS0087
00023598 Executive Assistant 8/6/2018 | F 12 [ 4 85,371.00 | $ 18,440.14 | 10850 1 F Reg N DS0087
00025956 RECORDS MGMT SPEC 00026116)10/15/1996| F 9 10 $ 63,835.00 | S 13,788.36 | 10850 1 F Reg N DS0087
00083545 Human Resources Specialist \i 14 0 $100,639.00 | $ 21,738.02 10850 1 F Reg N DS0087
WIER SERVICE 5
00000532 Supervisory Auditor 00064980| 5/23/2011 | F 14 0 $126,932.44 | $ 27,417.41 | 20100 1 F Reg N DS0086
00004135 AUDITOR 00073070| 7/15/2013 F 13 7 $101,523.00 | $ 21,928.97 [ 20100 1 F Reg N Ds0087
00005485 | Assistant Inspector General of 00093633 | 10/3/2016 F 16 o $157,933.74 | $ 34,113.69 [ 20100 1 F Reg N DS0086
00008478 Wanagement and Program Analys| 00105239 9/4/2018 F 9 9 $ 62,250.00 | § 13,446.00 | 20100 1 F Reg N DS0087
00009718 Management and Program Analys 00095469|12/12/2016| F 11 1 $ 59,727.00 | $ 12,901.03 | 20100 1 F Reg N Ds0087
00010500 Auditor 00096877 3/20/2017 F 12 5 $ 83,078.00 | $ 17,944.85 | 20100 1 F Reg N Ds0087
00012930 AUDITOR 00028461| 2/22/2005 F 14 7 $119,977.00 | $ 25,915.03 [ 20100 1 F Reg N Ds0087
00013141 AUDITOR 00030792|10/17/2005| F 13 8 $104,252.00 | $ 22,518.43 [ 20100 1 F Reg N Ds0087
00013417 |Aanagement and Program Analys| 00044101| 3/2/2009 | F 15 0 $138,134.72 | $ 29,837.10 | 20100 1 F Reg N DS0086
00013599 AUDITCR 00022773 | 4/22/2002 F 14 8 $123,200.00 | $ 26,611.20 | 20100 1 F Reg N DS0087
00015790 |Management & Program Analyst 00063937|10/25/2010| F 13 3 $ 90,607.00 | § 19,571.11 | 20100 1 F Reg N DS0087
00016866 Staff Assistant 00016983| 7/9/1936 | F 11 0 $104,881.00 | $ 22,654.30 | 20100 1 F Reg N DS0087
00019242 |Management & Program Analyst 00043631| 1/5/2009 | F 13 4 4 93,336.00 | $ 20,160.58 | 20100 1 F Reg N DS0087
00023036 AUDITOR 00029365| 6/13/2005 | F 14 [ $116,754.00 | $ 25,218.86 | 20100 1 F Reg N DS0087
00025841 SUPV AUDITOR 00023614| 5/21/2001 F 14 o $126,932.44 [ § 27,417.41 | 20100 1 F Reg N DS0086
00027370 AUDITOR 00068183 | 4/9/2012 F 9 6 $ 57,495.00 | $ 12,418.92 | 20100 1 F Reg N Ds0087
00033921 Auditor 00093368 | 9/19/2016 F 12 1 $ 73,906.00 | $ 15,963.70 | 20100 1 F Reg N Ds0087
00033926 Management and Program Analys 00071477| 1/28/2013 F 12 2 $ 76,199.00 | $ 16,458.98 | 20100 1 F Reg N Ds0087
00034880 Writer-Editor 00092927 8/22/2016 F 12 3 $ 783,492.00 | $ 16,954.27 | 20100 1 F Reg N Ds0087
00045252 SUPV AUDITOR 00064540| 1/31/2011 F 14 o $126,932.44 | $ 27,417.41 [ 20100 1 F Reg N DS0086
00045270 Management and Program Analys 00105429 9/17/2018 F 9 10 $ 63,835.00 | $ 13,788.36 | 20100 1 F Reg N Ds0087
00045291 Auditor 00093638| 10/3/2016 F 12 1 $ 73,906.00 | $ 15,963.70 | 20100 1 F Reg N Ds0087
Total for 2010 - AUDIT 22




Office of the Inspector General m FY 18-19 Performance Hearing Responses

Position .

Title
Number
00009314 MANAGEMENT ANALYST
00010643 MGMT ANALYST
00013074 DEPUTY ASST INSPECTOR
00019232 MGMT ANALYST
00019728 |ASST IG INSPECTOR/EVALUATIOM

00021045 Management and Program Analy:
00027934 Wanagement and Program Analy:|
00027935 Wanagement and Program Analy:|
00027937 MANAGEMENT ANALYST
000275940 | SUPVY MANAGEMENT ANALYST
Tol
00002143 Deputy Inspector General
00015872 | Deputy Inspector General for B
00016482 | Special Projects Coordinator
00027927 INSPECTOR GEN
00027942 | Deputy Inspector General for O
00000381 CRIMINAL INVEST
00001460 CRIMINAL INVEST
00001609 Criminal Investigator
00002455 CRIMINAL INVEST
00003443 SUPV CRIMINAL INVEST
00004302 Financial Analyst
00004380 CRIMINAL INVEST
00005046 Criminal Investigator
00005077 Criminal Investigator
00007827 | Assistant Inspector General of
00010422 | Deputy Assistant Inspector Gen
00010526 Criminal Investigator
00011814 CRIMINAL INVEST
00014605 Legislative Counsel
00018022 CRIMINAL INVEST
00022025 Criminal Investigator
00023785 CRIMINAL INVEST
00027928 SUPV CRIMINAL INVEST
00027941 Staff Assistant
00032366 CRIMINAL INVEST
00033556 SUPV CRIMINAL INVEST
00045197 |Supv Mgmt and Program Analyst|

Emplid | Hire Date Vac Grade Step Salary FY19 Fringe PCA  [FTEx Dist % f’p Reg/Temp WAE | Sal Plan
Stat 21.6% Time | [Term

7/15/2013 | F 12 7 $ 87,664.00 | $ 18,935.42 | 20300 1 F Reg N DS0087
11/21/2011| F 13 5 $ 96,065.00 | $ 20,750.04 | 20300 1 F Reg N DS0087
11/28/2016| F 15 0 $138,134.72 | $ 29,837.10 | 20300 1 F Reg N DS0086
7/19/2010 | F 13 [ $ 74,095.50 | $ 16,004.63 | 20300 1 F Reg N DS0087
3/6/2006 | F 10 0 $165,564.05 | $ 35,761.83 | 20300 1 F Reg N XS0001
v 11 o $ 59,727.00 | $ 12,901.03 | 20300 1 F Reg N Ds0087
00097315| 5/1/2017 F 12 2 $ 76,199.00 | $ 16,458.98 | 20300 1 F Reg N Ds0087
3 11 o $ 59,727.00 | $ 12,901.03 | 20300 1 F Reg N Ds0087
00096383| 2/6/2017 F 12 2 $ 76,199.00 | $ 16,458.98 | 20300 1 F Reg N Ds0087
v 14 o $125,642.00 | $ 27,138.67 [ 20300 1 F Reg N DS0086

AND EVALUATIONS 10
00084718| 1/26/2015 F 10 o $178,819.12 | $ 38,624.93 [ 30010 1 F Reg N X50001
00085347| 3/9/2015 F 16 o $166,667.82 | $ 36,000.25 [ 30010 1 F Reg N DS0086
00102731 4/17/2018 | F 12 9 $ 92,250.00 | $ 19,926.00 | 30010 1 F Reg N DS0087
00084118|11/16/2014| F ES 0 $211,773.34 | $ 45,743.04 | 30010 1 F Term N DX0000
00084549 1/12/2015 | F 16 0 $170,303.61 | $ 36,785.58 | 30010 1 F Reg N DS0086

CUTIVE 5
v 13 0 $ 85,149.00 | $ 18,392.18 | 30100 1 F Reg N DS0087
00105644| 10/1/2018 | F 13 8 $104,252.00 | $ 22,518.43 | 30100 1 F Reg N DS0087
v 12 1 $ 73,906.00 | $ 15,963.70 | 30100 1 F Reg N DS0087
00073374| 8/12/2013 F 14 3 $107,085.00 | $ 23,130.36 [ 30100 1 F Reg N Ds0087
00012830| 1/20/1998 F 14 o $126,932.44 | $ 27,417.41 [ 30100 1 F Reg N DS0086
3 12 o $ 73,906.00 | $ 15,963.70 | 30100 1 F Reg N Ds0087
00102161| 3/5/2018 F 13 5 $ 96,065.00 | $ 20,750.04 | 30100 1 F Reg N Ds0087
3 12 1 $ 73,906.00 | $ 15,963.70 | 30100 1 F Reg N Ds0087
00102870| 5/16/2018 F 12 9 $ 92,250.00 | $ 19,926.00 | 30100 1 F Reg N Ds0087
00030043 7/25/2005 F 10 o $157,933.74 | $ 34,113.69 [ 30100 1 F Reg N X50001
00098477| 7/24/2017 F 15 o $140,454.20 | $ 30,338.11 [ 30100 1 F Reg N DS0036
00068906 6/18/2012 | F 14 [ $116,754.00 | $ 25,218.85 | 30100 1 F Reg N DS0087
00083155| 9/8/2014 | F 13 5 $ 96,065.00 | § 20,750.04 | 30100 1 F Reg N DS0087
00097487 5/22/2017 | F 7 0 $100,805.07 | $ 21,773.90 | 30100 1 F Reg N XS0001
00043304|11/24/2008| F 13 [ $ 98,794.00 | § 21,339.50 | 30100 1 F Reg N DS0087
v 14 0 $100,639.00 | $ 21,738.02 | 30100 1 F Reg N DS0087
00014688| 11/24/2008| F 13 8 $104,252.00 | $ 22,518.43 | 30100 1 F Reg N DS0087
00023950 6/21/1999 | F 14 0 $124,443.57 | $ 26,879.81 | 30100 1 F Reg N DS0086
00034132|12/11/2006| F 11 o $ 99,531.00 | $ 21,498.70 | 30100 1 F Reg N Ds0087
00105647| 10/1/2018 F 13 8 $104,252.00 | $ 22,518.43 [ 30100 1 F Reg N Ds0087
00102474| 4/2/2018 F 14 o $126,932.88 | $ 27,417.50 [ 30100 1 F Reg N DS0086
v 14 o $125,642.00 | $ 27,138.67 [ 30100 1 F Reg N DS0086

22

Total for 3010 - INVESTIGATIONS
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Position Title Name Emplid | Hire Date Vac Grade Step Salary FY19 Fringe PCA  [FTEx Dist % f’p Reg/Temp WAE | Sal Plan
Number Stat 21.6% Time | [Term
00001653 SUPVY ATTORNEY ADVISOR 00079363 12/30/2013 F 10 o $165,564.05 | $ 35,761.83 30200 0.25 F Reg N XS0001
00002076 Supvy. Criminal Investigator 00065201 | 8/26/2013 F 14 o $126,932.44 | § 27,417.41 | 30200 0.25 F Reg N DS0086
00002591 CRIMINAL INVEST 00064800| 3/28/2011 F 13 7 $101,523.00 [ $ 21,928.97 | 30200 0.25 F Reg N DS0087
00002802 CRIMINAL INVEST v 13 o $ 85,149.00 | $ 18,392.18 | 30200 0.25 F Reg N DS0087
00002952 Auditor 00096384| 2/6/2017 | F 12 5 $ 83,078.00 | § 17,944.85 | 30200 0.25 F Reg N DS0087
00004169 Program Analyst 00009894 2/27/2000 F 12 9 $ 92,250.00 | $ 19,926.00 | 30200 0.25 F Reg N Ds0087
00006606 Program Analyst 00026646| 1/25/1993 F 13 7 $101,523.00 | $ 21,928.97 [ 30200 0.25 F Reg N Ds0087
00009919 | Investigator (Patient Abuse) 00064799 3/28/2011 F 13 6 $ 98,794.00 | $ 21,339.50 | 30200 0.25 F Reg N Ds0087
00013136 CRIMINAL INVEST 00072844| 7/1/2013 F 13 7 $101,523.00 | $ 21,928.97 [ 30200 0.25 F Reg N Ds0087
00015230 Staff Assistant 00098479 7/24/2017 F 12 2 $ 76,199.00 | $ 16,458.98 | 30200 0.25 F Reg N Ds0087
00016817 Investigator(Health Care) 00040002 | 9/15/2008 F 12 6 $ 8537100 | $ 18,440.14 | 30200 0.25 F Reg N Ds0087
00024784 AUDITOR 00066581| 9/12/2011 F 13 5 $ 96,065.00 | $ 20,750.04 | 30200 0.25 F Reg N Ds0087
00027284 CRIMINAL INVEST 00079944 2/10/2014 F 13 7 $101,523.00 | $ 21,928.97 [ 30200 0.25 F Reg N D50087
00027683 ATTORNEY ADVISOR 00102043| 2/20/2018 F 8 o $110,376.04 | $ 23,841.22 | 30200 0.25 F Reg N XS0001
00027926 Auditor v 14 o $100,639.00 [ $ 21,738.02 | 30200 0.25 F Reg N DS0087
00032314 | Deputy Asst Inspect Gen for Me 00103902| 7/16/2018 F 15 o $140,454.00 | $ 30,338.06 | 30200 0.25 F Reg N DS0086
00032521 CRIMINAL INVEST 00036014| 7/23/2007 F 13 6 $ 98,794.00 | $ 21,339.50 | 30200 0.25 F Reg N DS0087
00033086 Supvy. Criminal Investigator 00014615| 9/29/2003 F 14 o $126,932.44 | § 27,417.41 | 30200 0.25 F Reg N DS0086
00033256 Criminal Investigator v 12 1 $ 73,906.00 | $ 15,963.70 | 30200 0.25 F Reg N DS0087
00033923 Program Manager 00040511 9/29/2008 F 14 o $126,933.00 | $ 27,417.53 [ 30200 0.25 F Reg N DS0086
00033925 CRIMINAL INVEST 3 13 o $ 85,149.00 | $ 18,392.18 | 30200 0.25 F Reg N Ds0087
00073448 CRIMINAL INVEST 3 12 o $ 73,906.00 | $ 15,963.70 | 30200 0.25 F Reg N Ds0087
00073449 CRIMINAL INVEST v 13 o $ 85,149.00 | $ 18,392.18 | 30200 0.25 F Reg N Ds0087
25% Match 5.75
00001653 SUPVY ATTORNEY ADVISOR 00079369|12/30/2013| F 10 o $165,564.05 | $ 35,761.83 [ 30300 0.75 F Reg N X50001
00002076 | Supvy. Criminal Investigator 00065201 8/26/2013 F 14 o $126,932.44 | § 27,417.41 [ 30300 0.75 F Reg N DS0086
00002591 CRIMINAL INVEST 00064800| 3/28/2011 F 13 7 $101,523.00 | $ 21,928.97 [ 30300 0.75 F Reg N Ds0087
00002802 CRIMINAL INVEST v 13 o $ 85,149.00 | $ 18,392.18 | 30300 0.75 F Reg N DS0087
00002952 Auditor 00096384| 2/6/2017 | F 12 5 $ 83,078.00 | $ 17,944.85 | 30300 0.75 F Reg N DS0087
00004169 Program Analyst 00009894 2/27/2000 | F 12 9 $ 92,250.00 | $ 19,926.00 | 30300 0.75 F Reg N DS0087
00006606 Program Analyst 00026646| 1/25/1993 | F 13 7 $101,523.00 | $ 21,928.97 | 30300 0.75 F Reg N DS0087
00009919 Investigator (Patient Abuse) 00064793| 3/28/2011 F 13 6 $ 98,794.00 | $ 21,339.50 | 30300 0.75 F Reg N DS0087
00013136 CRIMINAL INVEST 00072844| 7/1/2013 F 13 7 $101,523.00 [ $ 21,928.97 | 30300 0.75 F Reg N DS0087
00015230 Staff Assistant 00098479 7/24/2017 | F 12 2 $ 76,199.00 | $ 16,458.98 | 30300 0.75 F Reg N DS0087
00016817 Investigator(Health Care) 00040002 | 9/15/2008 F 12 6 $ 8537100 | $ 18,440.14 | 30300 0.75 F Reg N Ds0087
00024784 AUDITOR 00066581| 9/12/2011 F 13 5 $ 96,065.00 | $ 20,750.04 | 30300 0.75 F Reg N Ds0087
00027284 CRIMINAL INVEST 00079944 2/10/2014 F 13 7 $101,523.00 | $ 21,928.97 [ 30300 0.75 F Reg N Ds0087
00027688 ATTORMEY ADVISOR 00102043 | 2/20/2018 F 8 o $110,376.04 | $ 23,841.22 [ 30300 0.75 F Reg N X50001
00027926 Auditor 3 14 o $100,639.00 | $ 21,738.02 [ 30300 0.75 F Reg N Ds0087
00032314 | Deputy Asst Inspect Gen for Me 00103902| 7/16/2018 F 15 o $140,454.00 | $ 30,338.06 [ 30300 0.75 F Reg N DS0086
00032521 CRIMINAL INVEST 00036014 7/23/2007 F 13 6 $ 98,794.00 | $ 21,339.50 | 30300 0.75 F Reg N Ds0087
00033086 | Supvy. Criminal Investigator 00014615| 9/29/2003 F 14 o $126,932.44 | § 27,417.41 [ 30300 0.75 F Reg N D50086
00033256 Criminal Investigator v 12 1 $ 73,906.00 | $ 15,963.70 | 30300 0.75 F Reg N DS0087
00033923 Pragram Manager 00040511 9/29/2008 | F 14 0 $126,933.00 | $ 27,417.53 | 30300 0.75 F Reg N DS0086
00033925 CRIMINAL INVEST v 13 o $ 85,149.00 | $ 18,392.18 | 30300 0.75 F Reg N DS0087
00073443 CRIMINAL INVEST v 12 o $ 73,906.00 | $ 15,963.70 | 30300 0.75 F Reg N DS0087
00073449 CRIMINAL INVEST v 13 o $ 85,149.00 | $ 18,392.18 | 30300 0.75 F Reg N DS0087
Total for 3030 - MEDICAID FRAUD CONTROL UNIT 17.25

Position . 5 5 Vac FY19 Fringe 5 F/P |Reg/Temp

Title Name Emplid | Hire Date Grade Step Salary PCA (FTEx Dist%| . WAE | Sal Plan
Number Stat 21.6% Time | /Term
00000253 MANAGEMENT ANALYST 00072060| 4/8/2013 F 11 5 $ 67,407.00 | $ 14,559.91 | 40110 1 F Reg N Ds0087
00001169 Investigative Analyst 00095468|12/12/2016| F 12 3 $ 73,492.00 | $ 16,954.27 | 40110 1 F Reg N Ds0087
00001379 Investigative Analyst 3 13 1 $ 85,149.00 | $ 18,392.18 | 40110 1 F Reg N Ds0087
00003321 RAFP Program Manager 00031679 2/21/2006 F 14 o $129,139.97 | $ 27,894.23 [ 40110 1 F Reg N DS0086
00005071 Data Scientist 3 13 o $ 85,149.00 | $ 18,392.18 | 40110 1 F Reg N Ds0087
00012715 Investigative Analyst 00097033| 4/3/2017 F 11 2 $ 61,647.00 | $ 13,315.75 | 40110 1 F Reg N Ds0087
00023456 | AIG Risk Assessments & Plans 00089725|12/21/2015| F 16 o $162,804.66 | $ 35,165.81 [ 40110 1 F Reg N DS0086

Total for 4| ND FUTURE PLANNING 7
00001235 | Deputy Inspectar General for Q 00037631| 1/7/2008 | F 15 0 $162,252.78 | § 35,046.60 | 50001 1 F Reg N DS0086
00002544 Program Analyst 00068297 4/23/2012 | F 13 2 $ 87,878.00 | $ 18,981.65 | 50001 1 F Reg N DS0087
00002770 Program Analyst 00105668| 10/1/2018 | F 13 2 $ 87,878.00 | $ 18,981.65 | 50001 1 F Reg N DS0087
00006209 Investigative Analyst 00105848| 10/15/2018| F 11 4 $ 65,487.00 | $ 14,145.19 | 50001 1 F Reg N DS0087
00022617 Program Analyst 00103991 7/23/2018 | F 13 4 $ 93,336.00 | $ 20,160.58 | 50001 1 F Reg N DS0087
00027929 Program Analyst 00089705 | 12/14/2015| F 13 3 $ 90,607.00 | $ 19,571.11 | 50001 1 F Reg N DS0087
Total for 5000 - QUALITY MANAGEMENT 6

3. For any term or temp position included in the schedule A and filled in FY2018 or FY2019, please provide a
brief narrative for why the hire was done on a term or temporary basis and not on a continuing basis.

OIG Respon

Please see Table 2 on the following page.
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Table 2: OIG Term or Temp Positions

Position Number Name Grade/ Step Reason for appointment Current Status

Perm conversion
effective December 7,
2018, in accordance
with District Personnel
Skill set for the position needed |Issuance No. 2018-16,

00016482 -- 12/9 quickly dated October 23, 2018.

Perm conversion
effective December 7,
2018, in accordance
with District Personnel
Hard to fill position; skill set [Issuance No. 2018-16,

00005077 _ 12/9 needed dated October 23, 2018.

4. Please provide the following information on any contract workers in your agency:
a. Position name
b. Organizational unit assigned to
c. Hourly rate
d. Type of work duties

OIG Response: During FY 2019, the OIG used a contracted copy editor. The copy editor was
assigned to the Operations Division to assist in the review and editing of various written products.
Hourly wage for this editor was $80.00/hour.

5. Please complete the following chart about the residency of new hires in FY'18 or FY19, to date:
OIG Response: Please see Table 3 below.

Table 3: Number of Employees Hired in FY 2018 and FY 2019, to Date.

Number of Employees Hired in FY 2018 and FY 2019 to date

Position Type Total Number Number who are District Residents
Continuing 15 4
Term 2 0
Temporary 0 0
WAE 0 0

6. Please list all employees detailed to or from your agency. For each employee identified, please provide the
name of the agency the employee is detailed to or from, the reason for the detail, the date of the detail, and
the employee’s projected date of return.

OIG Response: This is not applicable during the performance period. There were no employees
detailed to/from the OIG in FY 2018 or FY 2019, to date.

7. Please provide the Committee with a list of travel expenses, arranged by employee for FY 18 and FY19, to
date, including the dates of travel, amount of expenses, and reason for travel. Please specify whether
employees may be reimbursed for out-of-pocket travel expenses; and, if so, please describe agency protocol
and requirements for employees to apply for and receive reimbursements for such travel expenses, such as
necessary documentation, timeframes, and other requirements.
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OIG Response: For a list of FY 18 travel expenses, please see Table 4 starting below. For a list of
FY 19 travel expenses, to date, please see Table 5 immediately after. All OIG employees are eligible
for reimbursement in accordance with federal per diem rules and OCFO policies and procedures.

Table 4: OIG FY 18 Travel

Employee Name Date(s) of Travel

Amount of Reason for Travel Reimbursement for Out-of-
Expense Pocket Expenses (Yes or
No)
9/30/18 - 10/5/18 $676.33 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
9/30/18 - 10/5/18 $225.44 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
5/6/18 - 5/9/18 $230.40 Airfare for ALGA 2018 Annual Conference (Colorado Springs, CO) No
5/6/18 - 5/9/18 $438.24 Lodging for ALGA 2018 Annual Conference (DoubleTree by Hilton, Colorado No
Springs, CO)
8/19/18 - 8/23/18 317.40 Airfare for CFE Exam Review (Chicago, IL) No
8/19/18 - 8/23/18 906.36 Lodging for CFE Exam Review (Hilton Hotel & Resorts, Chicago, IL) No
11/13/17 - 11/17/17 479.96 Airfare for AIG 2017 Annual Training Conference (Austin, TX) No
11/15/17 - 11/16/17 $318.28 Lodging for AIG 2017 Annual Training Conference (Hilton Hotel & Resorts, No
Austin, TX)
9/4/18 - 9/7/18 $334.41 Airfare for FLETC Cybercrime Conference (Brunswick, GA) No
9/4/18 - 9/7/18 $399.30 Lodging for FLETC Cybercrime Conference (Courtyard Marriott Brunswick, No
GA)
6/11/18 - 6/15/18 $526.80 Airfare for NAMFCU Medicaid 103 Training (St. Louis, MO) No
6/11/18 - 6/15/18 $175.60 Airfare for NAMFCU Medicaid 103 Training (St. Louis, MO) No
6/11/18 - 6/15/18 $402.18 Lodging for NAMFCU Medicaid 103 Training (Drury Plaza Hotel, St. Louis, No
MO)
6/11/18 - 6/15/18 $134.06 Lodging for NAMFCU Medicaid 103 Training (Drury Plaza Hotel, St. Louis, No
MO)
3/12/18 - 3/16/18 $354.00 Lodging for FLETC Firearm Instructor Training (Country Inn & Suites, Camp No
Springs, MD)
3/12/18 - 3/16/18 $118.00 Lodging for FLETC Firearm Instructor Training (Country Inn & Suites, Camp No
Springs, MD)
3/19/18 - 3/23/18 $312.60 Lodging for FLETC Firearm Instructor Training (Country Inn & Suites, Camp No
Springs, MD)
3/19/18 - 3/23/18 $104.20 Lodging for FLETC Firearm Instructor Training (Country Inn & Suites, Camp No
Springs, MD)
10/15/17 - 10/16/17 $732.30 Airfare for DCOIG Investigative Field Interview (Dallas, TX) No
10/15/17 - 10/16/17 $244.10 Airfare for DCOIG Investigative Field Interview (Dallas, TX) No
10/15/17 - 10/16/17 $34.75 Lodging for DCOIG Investigative Field Interview (Hyatt Place, Dallas Ft. No
Worth, TX)
10/15/17 - 10/16/17 $104.25 Lodging for DCOIG Investigative Field Interview (Hyatt Place, Dallas Ft. No
Worth, TX)
5/21/18 - 5/25/18 $144.30 Airfare for NAMFCU Medicaid 102 Training (Columbus, OH) No
5/21/18 - 5/25/18 $48.10 Airfare for NAMFCU Medicaid 102 Training (Columbus, OH) No
5/21/18 - 5/25/18 $357.00 Lodging for NAMFCU Medicaid 102 Training (Residence Inn, Columbus, OH) No
5/21/18 - 5/25/18 $119.00 Lodging for NAMFCU Medicaid 102 Training (Residence Inn, Columbus, OH) No
8/27/18 - 8/30/18 $700.00 Lodging for Peer Review (Team Member) at the DCOIG (Hilton Garden Inn, No
‘Washington, DC-Downtown)
8/26/18 - 8/30/18 $419.40 Airfare for Peer Review (Team Member) at the DCOIG (Washington, DC) No
9/30/18 - 10/5/18 $480.00 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
9/30/18 - 10/5/18 $160.00 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
6/3/18 - 6/6/18 $325.48 Airfare for 3rd Annual Medicaid Managed Care Leadership Summit (Chicago, No
IL)
9/30/18 - 10/5/18 $480.00 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
9/30/18 - 10/5/18 $160.00 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
6/3/18 - 6/6/18 $325.48 Airfare for 3rd Annual Medicaid Managed Care Leadership Summit (Chicago, No
IL)
6/3/18 - 6/6/18 $108.49 Airfare for 3rd Annual Medicaid Managed Care Leadership Summit (Chicago, No
IL)
6/3/18 - 6/6/18 $776.59 Lodging for 3rd Annual Medicaid Managed Care Leadership Summit (The No
Standard Club Hotel, Chicago, IL)
6/3/18 - 6/6/18 $258.86 Lodging for 3rd Annual Medicaid Managed Care Leadership Summit (The No
Standard Club Hotel, Chicago, IL)
10/15/17 - 10/20/17 $266.96 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $88.99 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $555.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No
Lauderdale, FL)
10/15/17 - 10/20/17 $185.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No
Lauderdale, FL)
5/5/18 - 5/10/18 $2.24 Airfare Booking Fee for ALGA 2018 Conference (Colorado Springs, CO) No
5/5/18 - 5/10/18 $93.20 Airfare for ALGA 2018 Annual Conference (Colorado Springs, CO) No
5/5/18 - 5/10/18 $184.80 Airfare for ALGA 2018 Annual Conference (Dulles, VA) No
5/5/18 - 5/10/18 $730.40 Lodging for ALGA 2018 Annual Conference (DoubleTree by Hilton, Colorado No
Springs, CO)
8/27/18 - 8/30/18 $700.00 Lodging for Peer Review (Team Member) at the DCOIG (Hilton Garden Inn, No
‘Washington, DC-Downtown)
8/26/18 - 8/30/18 $236.39 Airfare for Peer Review (Team Member) at the DCOIG (Washington, DC) No
6/15/18 - 6/20/18 $461.28 Airfare for ACFE Annual Fraud Conference (Las Vegas, NV) No
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‘Washington, DC-Downtown)

6/17/18 - 6/20/18 $254.13 Lodging for ACFE Annual Fraud Conference (Mandalay Bay Resort & Casino, No
Las Vegas, NV)
8/27/18 - 8/30/18 $700.00 Lodging for Peer Review (Team Member) at the DCOIG (Hilton Garden Inn, No
‘Washington, DC-Downtown)
9/30/18 - 10/5/18 $594.75 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
9/30/18 - 10/5/18 $198.25 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
11/13/17 - 11/17/17 $398.21 Airfare for NHCAA Annual Training Conference (Orlando, FL) No
11/13/17 - 11/17/17 $132.74 Airfare for NHCAA Annual Training Conference (Orlando, FL) No
11/13/17 - 11/17/17 $435.13 Lodging for NHCAA Annual Training Conference (Hyatt Place, Orlando, FL) No
11/13/17 - 11/17/17 145.13 Lodging for NHCAA Annual Training Conference (Hyatt Place, Orlando, FL) No
1/26/18 473.70 Airfare for NAMFCU Medicaid Fraud 101 (Montgomery, AL) No
1/26/18 157.90 Airfare for NAMFCU Medicaid Fraud 101 Training (Montgomery, AL) No
1/22/18 - 1/26/18 327.60 Lodging for NAMFCU Medicaid Fraud 101 Training (Renaissance No
Montgomery Hotel & Spa at Convention Center, Montgomery, AL)
1/22/18 - 1/26/18 $109.20 Lodging for NAMFCU Medicaid Fraud 101 Training (Renaissance No
Montgomery Hotel & Spa at Convention Center, Montgomery, AL)
10/15/17 - 10/20/17 $353.70 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $117.90 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $64.35 Airfare Refund (partial) for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $21.45 Airfare Refund (partial) for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $555.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No
Lauderdale, FL)
10/15/17 - 10/20/17 $185.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No
Lauderdale, FL)
3/18/18 - 3/22/18 $341.49 Airfare for CIGIE Advanced Interviewing for IG Investigators (Orlando, FL) No
3/18/18 - 3/22/18 $516.00 Lodging for CIGIE Advanced Interviewing for IG Investigators (Embassy No
Suites by Hilton, Orlando, FL)
9/4/18 - 9/7/18 $334.41 Airfare for FLETC Cybercrime Conference (Brunswick, GA) No
9/4/18 - 9/7/18 $399.30 Lodging for FLETC Cybercrime Conference (Courtyard Marriott Brunswick, No
GA)
8/27/18 - 8/30/18 $700.00 Lodging for Peer Review (Team Member) at the DCOIG (Hilton Garden Inn, No
‘Washington, DC-Downtown)
6/3/18 - 6/6/18 $419.55 Airfare for 3rd Annual Medicaid Managed Care Leadership Summit (Chicago, No
IL)
6/3/18 - 6/6/18 $139.85 Airfare for 3rd Annual Medicaid Managed Care Leadership Summit (Chicago, No
6/3/18 - 6/6/18 $776.59 Lodging for 3rd Annual Medicaid Managed Care Leadership Summit (The No
Standard Club Hotel, Chicago, IL)
6/3/18 - 6/6/18 $258.86 Lodging for 3rd Annual Medicaid Managed Care Leadership Summit (The No
Standard Club Hotel, Chicago, IL)
9/30/18 - 10/5/18 $594.75 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
9/30/18 - 10/5/18 $198.25 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
1/21/18 - 1/24/18 304.80 Airfare for Qui Tam 4th Annual Conference (San Francisco, CA) No
1/21/18 - 1/24/18 101.60 Airfare for Qui Tam 4th Annual Conference (San Francisco, CA) No
1/21/18 - 1/24/18 783.59 Lodging for Qui Tam 4th Annual Conference (The San Francisco Marriott No
Marquis, San Francisco, CA)
1/21/18 - 1/24/18 $261.19 Lodging for Qui Tam 4th Annual Conference (The San Francisco Marriott No
Marquis, San Francisco, CA)
1/21/18 - 1/24/18 -$94.19 Lodging Tax Refund for Qui Tam 4th Annual Conference (The San Francisco No
Marriott Marquis, San Francisco, CA)
1/21/18 - 1/24/18 -$31.39 Lodging Tax Refund for Qui Tam 4th Annual Conference (The San Francisco No
Marriott Marquis, San Francisco, CA)
10/15/17 - 10/20/17 $155.22 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $51.74 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $555.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No
Lauderdale, FL)
10/15/17 - 10/20/17 $185.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No
Lauderdale, FL)
5/17/18 - 5/18/18 $258.00 Transportation (Amtrak) for CIGIE Inspector General Leadership Conference No
(Lancaster, PA)
5/17/18 - 5/18/18 $235.32 Lodging for CIGIE Annual Inspector General Leadership Conference (Marriott, No
Lancaster, PA)
4/22/18 - 4/27/18 $141.60 Airfare for ACFE Certified Fraud Examiner Exam Review Course (New York, No
NY)
4/22/18 - 4/27/18 $1,248.03 Lodging for ACFE Certified Fraud Examiner Exam Review Course (The No
Manbhattan at Times Square Hotel, New York, NY)
9/30/18 - 10/3/18 $725.03 Lodging for DCOIG Investigative Case Work (The Charter Hotel, Seattle, WA) No
9/30/18 - 10/3/18 $562.40 Airfare for DCOIG Investigative Case Work (The Charter Hotel, Seattle, WA) No
9/17/18 - 9/21/18 $391.96 Airfare for CIGIE Inspector General Contract Grant Fraud Training Program No
(Kansas City, MO)
9/17/18 - 9/21/18 $574.77 Lodging for CIGIE Inspector General Contract Grant Fraud Training Program No
(Best Western Plus Seville Plaza, Kansas City, MO)
11/13/17 - 11/17/17 $435.39 Lodging for NHCAA Annual Training Conference (Hyatt Place, Orlando, FL) No
11/13/17 - 11/17/17 $145.13 Lodging for NHCAA Annual Training Conference (Hyatt Place, Orlando, FL) No
11/13/17 - 11/17/17 $48.00 Airfare for NHCAA Annual Training Conference (Orlando, FL) No
11/13/17 - 11/17/17 $16.00 Airfare for NHCAA Annual Training Conference (Orlando, FL) No
9/30/18 - 10/5/18 $670.58 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
9/30/18 - 10/5/18 $223.53 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
8/27/18 - 8/30/18 $700.00 Lodging for Peer Review (Team Member) at the DCOIG (Hilton Garden Inn, No
‘Washington, DC-Downtown)
2/26/18 - 3/9/18 $1,309.00 Lodging for FLETC Firearms Instructor Training (Glynco, GA) No
8/27/18 - 8/30/18 $700.00 Lodging for Peer Review (Team Member) at the DCOIG (Hilton Garden Inn, No
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8/26/18 - 8/30/18 $328.40 Airfare for Peer Review (Team Member) at the DCOIG (Washington, DC) No
10/15/17 - 10/20/17 301.20 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 100.40 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 555.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No

Lauderdale, FL)
10/15/17 - 10/20/17 $185.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No
Lauderdale, FL)
8/12/18 - 8/17/18 $232.40 Airfare for AIG Institute Certification Program/Certified IG Auditor (New No
York, NY)
8/12/18 - 8/17/18 $1,159.26 Lodging for AIG Institute Certification Program/Certified IG Auditor (Fairfield No
Inn & Suites, New York, NY)
9/30/18 - 10/5/18 $594.75 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
9/30/18 - 10/5/18 $198.25 Lodging for NAMFCU Annual Training Program (Wyndham Hotel & Resorts, No
San Diego, CA)
10/15/17 - 10/20/17 $196.05 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $65.35 Airfare for NAMFCU Annual Training (Ft. Lauderdale, FL) No
10/15/17 - 10/20/17 $555.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No
Lauderdale, FL)
10/15/17 - 10/20/17 $185.00 Lodging for NAMFCU Annual Training (Hilton Hotels & Resorts, Ft. No
Lauderdale, FL)
Table 5: OIG FY 2019 Travel Expenses, to Date.
Employee Name Date(s) of Travel Amount of Reason for Travel Reimbursement for Out-of-
Expense Pocket Expenses (Yes or
No)
10/1/18 - 10/4/18 $283.05 Airfare for NAMFCU Annual Training Program (San Diego, CA) No
10/1/18 - 10/4/18 $94.35 Airfare for NAMFCU Annual Training Program (San Diego, CA) No
10/15/18 - 10/16/18 $333.99 Lodging for Site Visit to NY Department of Investigations (World Center No
Hotel-Club Quarters, New York, NY)

10/15/18 - 10/16/18 $333.99 Lodging for Site Visit to NY Department of Investigations (World Center Hotel- No
Club Quarters, New York, NY)

10/15/18 - 10/16/18 $50.00 Lodging Cancellation Late Fee for Site Visit to NY Department of No
Investigations (World Center Hotel-Club Quarters, New York, NY)

10/15/18 - 10/16/18 -$169.50 Transportation (Amtrak) Refund for Site Visit to NY Department of No
Investigations (Penn Station, NY)

11/12/18 - 11/16/18 $459.38 Airfare for NAMFCU Resident Abuse Training (New Orleans, LA) No

11/12/18 - 11/16/18 $153.13 Airfare for NAMFCU Resident Abuse Training (New Orleans, LA) No

11/12/18 - 11/16/18 527.40 Lodging for NAMFCU Resident Abuse Training (Sheraton, New Orleans, LA) No

11/12/18 - 11/16/18 175.80 Lodging for NAMFCU Resident Abuse Training (Sheraton, New Orleans, LA) No

10/1/18 - 10/4/18 338.97 Airfare for NAMFCU Annual Training Program (San Diego, CA) No

10/1/18 - 10/4/18 112.99 Airfare for NAMFCU Annual Training Program (San Diego, CA) No

12/3/18 - 12/7/18 $100.20 Airfare for TeamMate University TeamMate Training (Tampa, FL) No

12/3/18 - 12/7/18 $125.20 Airfare for TeamMate University TeamMate Training (Tampa, FL) No

12/3/18 - 12/7/18 $1.83 Airfare Booking Fee for TeamMate Training (Tampa, FL) No

12/3/18 - 12/7/18 $542.08 Lodging for TeamMate University TeamMate Training (Fairfield Inn & Suites, No

Tampa, FL)

10/1/18 - 10/4/18 $410.22 Airfare for NAMFCU Annual Training Program (San Diego, CA) No

10/1/18 - 10/4/18 $136.74 Airfare for NAMFCU Annual Training Program (San Diego, CA) No

2/11/18 - 2/15/18 $440.67 Lodging for Financial Record Examination & Analysis (Country Inn & Suites No

by Radisson, Columbia, SC)

10/14/18 - 10/18/18 $1,249.10 Airfare for Agile Transformation Taining (Instructor) at the DCOIG No
(Washington, DC)

10/14/18 - 10/18/18 $1,452.20 Lodging for Agile Transformation Training (Instructor) at the DCOIG (The No
Madison Hotel, Washington, DC)

10/14/18 - 10/18/18 $1,677.36 Lodging for Agile Transformation Training (Instructor) at the DCOIG (Hilton No
Garden Inn, Washington, DC)

10/14/18 - 10/18/18 -$1,677.36 Lodging Refund for Agile Transformation Training (Instructor) at the DCOIG No
(Hilton Garden Inn, Washington, DC)

10/23/18 - 10/26/18 462.41 Airfare for AIG Fall Training Conference 2018 (Chicago, IL) No

10/23/18 - 10/26/18 841.77 Lodging for AIG Fall Training Conference 2018 (Holiday Inn, Chicago, IL) No

11/6/18 - 11/11/18 615.10 Airfare for Financial Record Examination & Analysis(Boise, ID) No
11/12/18 - 11/16/18 $312.72 Airfare for NAMFCU Resident Abuse Training (New Orleans, LA) No
11/12/18 - 11/16/18 $104.24 Airfare for NAMFCU Resident Abuse Training (New Orleans, LA) No
11/12/18 - 11/16/18 $527.40 Lodging for NAMFCU Resident Abuse Training (Sheraton, New Orleans, LA) No
11/12/18 - 11/16/18 $175.80 Lodging for NAMFCU Resident Abuse Training (Sheraton, New Orleans, LA) No
10/15/18 - 10/16/18 -$73.50 Transportation (Amtrak) Refund for Site Visit to NY Department of No

Investigations (New York, NY)
10/15/18 - 10/16/18 $196.00 Transportation (Amtrak) for Site Visit to NY Department of Investigations No
(Penn Station, NY)

10/29/18 - 11/2/18 373.19 Airfare for NAMFCU Anti-Fraud Annual Training (Anaheim, CA) No
10/29/18 - 11/2/18 124.40 Airfare for NAMFCU Anti-Fraud Annual Training (Anaheim, CA) No
10/29/18 - 11/2/18 900.92 Lodging for NHCAA Annual Training Conference (Marriott, Anaheim, CA) No

8. Please provide the Committee with a list of the total workers’ compensation payments paid in FY 18 and
FY 19, to date, including the number of employees who received workers’ compensation payments, in what
amounts, and for what reasons.

OIG Response: No OIG employees received workers compensation payments during FY 18 or FY
19, to date.
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9. For fiscal years 2018 and 2019, to date, please list each employee separated from the agency, other than
due to retirement. Also include:
a. Amount of separation pay, if relevant;
b. Number of weeks of pay, if relevant; and
c. The reason for the separation.

OIG Response: Please see Table 6, below.

Table 6: Employees Separated During FY 18 and FY 19, to Date.

Effective Date Reason for Employee Type Amount of Separation Number of Weeks
Separation

3/1/2018 Resignation MSS - Reg Appt
5/11/2018 Resignation MSS - Reg Appt
5/11/2018 Resignation MSS - Reg Appt
7/6/2018 Resignation Career Service - Reg Appt
8/6/2018 Licensure Excepted Service - Reg Appt
8/6/2018 Licensure Excepted Service - Reg Appt
8/6/2018 Resignation Career Service - Reg Appt
9/27/2018 Resignation Career Service - Reg Appt
9/28/2018 Resignation Career Service - Reg Appt
11/7/2018 Resignation Career Service - Reg Appt

10. Please provide the Committee with a list of employees who received bonuses or special award pay granted
in FY 2018 and FY 2019, to date, and identify:
a. The employee receiving the bonus or special pay,
b. The amount received, and
c. The reason for the bonus or special pay.

OIG Response: Please see Table 7, below.

Table 7: Bonuses or Special Award Pay.

Name Description Amount
Mayor 2008-31 Retirement Inc $25,000.00
Performance Allowance $8,883.10
Mayor 2008-31 Retirement Inc $15,000.00

11. Please provide the name of each employee who was or is on administrative leave in FY 2018 and 2019, to
date. In addition, for each employee identified, please provide:

Their position;

A brief description of the reason they were placed on leave;

The dates they were/are on administrative leave;

Expected date of return;

Whether the leave was/is paid or unpaid; and

Their current status (as of February 1, 2019).

mo Ao o

OIG Response: Responses 11.a. through 11.c. are governed by personnel regulations and/or legal
resolutions, and cannot be disclosed. The OIG provides the following: one MSS employee was
granted leave due to military injury per DPM § 1266.18; one MSS employee was placed on leave
pending an outcome of an internal investigation, the employee resigned in lieu of termination; one
MSS employee has been granted leave in order to participate in the District’s Certified Public Manager
course; two ES employees were placed on leave pending an outcome of an internal investigation, these
employees were subsequently terminated; and one CS employee was placed on leave pending an
outcome of an internal investigation, employee resigned in lieu of termination.

12. Please provide a list of each collective bargaining agreement that is currently in effect for agency
employees.

10
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Please include the bargaining unit (name and local number), the duration of each agreement, and
the number of employees covered.

Please provide, for each union, the union leader’s name, title, and his or her contact information,
including e-mail, phone, and address if available.

Please note if the agency is currently in bargaining and its anticipated completion date.

OIG Response: Not applicable. No OIG employees are part of a collective bargaining unit.

13. Please list in chronological order, any grievances filed by labor unions against the agency or agency
management in FY 17, FY 18, or FY 19, to date, broken down by source.

a.
b.
c.

For each grievance, give a brief description of the matter as well as the current status.

Include on the chronological list any earlier grievance that is still pending in any forum.

Please describe the process utilized to respond to any complaints or grievances received and any
changes to agency policies or procedures that have resulted from complaints or grievances
received.

For any complaints or grievances that were resolved in FY18 or FY19, to date, describe the
resolution or outcome.

OIG Response: Not applicable. No OIG employees are part of a collective bargaining unit.

14. Please list in chronological order, any additional employee grievances or complaints that the agency
received in FY18 and FY 19, to date, broken down by source.

a.
b.
c.

For each, give a brief description of the matter as well as the current status.

Include on the chronological list any earlier grievance that is still pending in any forum.

Please describe the process utilized to respond to any complaints or grievances received and any
changes to agency policies or procedures that have resulted from complaints or grievances
received.

For any complaints or grievances that were resolved in FY 18 or FY 19, to date, describe the
resolution or outcome.

OIG Response: Please see Table 8, below.

Table 8: Employee Grievances

Matter Pending on this Process for Response Resolution
Matter
Sexual Harassment None Mayor’s Order 2017-313 and DCHR policies and procedures | Unfounded
Treatment by None OIG Policy 2017-04 Ongoing
Manager (general) Investigation
Unfair Treatment None OIG Policy 2017-04 Referral to
(EEO) EEO

15. Please describe the agency’s procedures for investigating allegations of sexual harassment or misconduct
committed by or against its employees. List and describe any allegations received by the agency in FY18
and FY'19, to date, and whether or not those allegations were resolved. Please describe the nature of such
resolution.

OIG Response: The OIG follows Mayors Order 2017-313 and DCHR policy and procedures for all
sexual harassment or misconduct allegations involving our staff. The OIG has two agency trainers
who helped DCHR roll out the training on this issue District wide in 2018. Those trainers completed
MSS training for all managers and also trained all line staff on reporting and what to expect during an
investigation. In addition, the OIG has three (3) Sexual Harassment Officers (SHOs) who have all been
trained by DCHR on the investigative process and procedures for sexual harassment and misconduct.

The OIG had only one complaint in 2018. The complaint came through the OIG’s hotline and was
immediately turned over to the Agency SHO. The investigation was completed within a week as
unfounded.
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16. For any boards or commissions associated with your agency, please provide a chart listing the following for
each:
a.  For each member:
1. The member’s name,
2. Confirmation date,
3. Term expiration date,
4. Whether the member is a District resident or not, and
5. Attendance at each meeting in FY'18 and FY19, to date.
List any vacancies.
Describe the board’s or commission’s responsibilities and activities in FY18.
d. Attach agendas and minutes of each board or commission meeting in FY18 or FY19, to date, if
minutes were prepared.

c o

OIG Response: Not applicable. There are no boards/commissions associated with the OIG.

17. Please list the task forces and organizations of which the agency is a member and any associated
membership dues paid.

OIG Response: During FY 18 and FY 19, to date, the OIG has been a member of the National
Association of Medicaid Fraud Control Units (NAMFCU) and the Association of Local Government
Auditors (ALGA). NAMFCU dues are $16,000 and ALGA dues are $1,055.

In FY 19, the OIG became a member of the Association of Certified Fraud Examiner’s (ACFE) Law
Enforcement and Government Alliance. There are no dues associated with this membership.

The OIG’s MFCU also is a standing member of the Medicaid Fraud Strike Force, which combines
federal, state, and local law enforcement entities to prevent and combat healthcare fraud, waste, and
abuse. There are no dues associated with this task force membership.

II. BUDGET AND EXPENDITURES

18. Budget

a. Please provide a table showing your agency’s Council-approved original budget, revised budget
(after reprogrammings, etc.), and actual spending, by program and activity, for fiscal years 2017,
2018, and the first quarter of 2019. For each program and activity, please include total budget and
break down the budget by funding source (federal, local, special purpose revenue, or intra-district
funds).

b. Include any over- or under-spending. Explain any variances between fiscal year appropriations
and actual expenditures for fiscal years 2017 and 2018 for each program and activity code.

c. Attach the cost allocation plans for FY18 and FY'19.

d. In FY17 or FY18, did the agency have any federal funds that lapsed? If so, please provide a full
accounting, including amounts, fund sources (e.g. grant name), and reason the funds were not fully
expended.

OIG Response: Please see Table 9 on the following pages for FY 19 spending, to date. Please see
Table 10 for FY 18 spending. Please see Table 11 for FY 17 spending. In regards to 18.c., per the
OIG’s Agency Fiscal Officer within the OCFO, there is no cost allocation plan for each year. In
regards to 18.d., for the OIG’s MFCU federal grant, there was a difference in the grant award amount
and actual grant dollars collected each year. Specifically:

e FY 17: grant award was $ 3,031,800 and OIG collected $ 2,098,700; a difference of $
933,100

e FY 18: grant award was 2,823,580 and OIG collected $ 2,077,601; difference of $ 745,979.
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The federal MFCU grant reimburses the OIG based on actual costs. In FY 17 and FY 18, the OIG’s
actual costs were less than the amount budgeted, therefore we collected less than the full amount of
the grant.
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Table 9: FY 19 Spending, to Date.

FY 2019
First Quarter Spending

ADO - OFFICE OF THE INSPECTOR GENERAL

Report Run Date: Feb §, 2019

Fieport Prompts
Fissal Year. 2019
Fizcal Month: 2

Frogram Level: &ctivity

4 of Year Elapsed 255

Object Category I =] Comptroller Source Group Title | Appropriation | Current AY Ezpenditure (less 1D Adv) | Tntra-District I Fre Balance
1010 - PERSONNEL
0100 LOCAL FUND
FERSONHEL SERYICES Q0T FERSONNEL SERYICES REGULAR PAY - CONT FULL TIME iz.co 0] 0] 0] 3 Shiz.6a
T0H-FPERGONMEL SERVICES FRINGE BENEFITS - CURR PERSONNEL 324,54 0| 0} 0] £ T4
PERSUNNEL SER¥ICES $137.092 $0 30 0 30 137,032
0100 LOCAL FUND $137.032 0 30 $0 30 $137.032]
010 - PERSONNEL $137.002 30 30 30 $0 137,092
1020 - CONTRACTING AND PROCUREMENT
0100 LOCAL FUND
PERGONHEL SEFYICES [O0HPERGONNEL SEFVICES __ [REGULAR PAY - CONT FULL TIME PR | $50,964 ] ] D FT0.07
[PUW-PERSONNEL SERWCES | FRINGE BENEFITS - CURR PERSONNEL F#9.320) T 1) 30 £ T8
FERSONNEL SERYICES $277.656 $73.007 30 $0 30 $204,543
TION-PEFSORNEL SEFWICES T020-FION-PERSORMEL SEFVICES] SUPPLIES AND MATERIALS 0 0 1) 0 ) 400
|W@I%m CHARGES v2.380) 3502 [ | ED BET|
NON-FPERSONNEL SERYICES 32540 502 30 $0 $0 $2.338)
0700 LOCAL FUND 200,496 $72.609 30 30 $0 206,587
1020 - CONTRACTING AND PROCUREMENT 290,496 $72.609 30 0 0 $206,5%7
1030 - PROPERTY MANAGEMENT
0100 LOCAL FUND
FERSONNEL SERTICES [o0 PERSONNEL SERVICES __ [REGULAR PAY - CONT FULL TIME smz.s:fl $26.277 0] 0] 3 FTE562
|E0H-PEFSCNIEL SEFWICES | FRINGE BENEFITS - CURR PERSONNEL ¥z [ 30} 30| 0| #7522
PERSONNEL SERYICES $125.174 $30.999 30 0 30 9164
TION-FERSURNEL SERVICES T020-FON-FPERSURNEL SERVICES| SUPPLIES AND MATERIALS 240 B 0} 0] 1) T2
|Wm|%cunnﬁss F12.180 $130E| $6,000) #1.000) 0 $3.364)
NON-PERSONNEL SERYICES 12420 816 $6.000 $1.000 30 $3.608
0700 LOCAL FUND $137.504 $32.806 $E6.000 $1.000 $0 97,768
1030 - PROPERTY MANAGEMENT $137.594 $32.506 $6.000 $1.000 $0 $97.788
1040 - INFORMATION TECHNOLOGY
0100 LOCAL FUND
FERSONNEL SERWICES Q0TI FERSONNEL SERTICES REGULAR PAT - CONT FULL TIME Fa2E] 7,052 3] 3] 1) sm,zﬂl
[0072 FERSONIEL SEFWICES | REGULAR PAY - DTHER sss.ls—sl )| ] 0| )| $66.199
U073 PERGONMEL SERVICES ADDITIONAL GROSS PAY £ TEIH 0} 0] £ 5.2
00W-FERSONNEL SERVICES FRINGE BENEFITS - CURR PERSONNEL FTIEH 5,293 30} 30| 1) FEET
FERSONNEL SERYICES $404.293 $60.535| 30 50 30 $343.698
TION- FERGORNEL SEFVICES T020- 0N PERSORMEL SERVICES] SUPPLIES AND MATERIALS LI 0| F0,000) 0] £ L
|Wm|%cunﬂa£s Tr2TET 340,381 355877 F246 516 312583 347?.90—5|
NON-PERSONNEL SERYICES 902,743 $40.381 ($45.673) $Z46.616 $12.563 $649.037
0700 LOCAL FUND 31,307,096 $100,976 #5679 216,616 $12,567 $992,795
1040 - INFORMATION TECHNOLOGY 31,307,096 $100,976 [$95.873) FZAE516 12,563 $992,735
1040 - INFRO TECH
0100 LOCAL FUND
1050 - FINANCIAL MANAGEMENT
0100 LOCAL FUND
PERGONHEL SEFYICES Q01T PERSONHEL SEFYICES REGULAR PAY - CONT FULL TIME RN E & 1] ] 314,125
T0W-FERSUNNEL SERVILES FRINGE BENEFITS - CURR PERSONNEL T B 1) 30 1) 326,11
FERSONNEL SERYICES $150,336 $0 30 $0 30 $150,936]
TION-PEFSORNEL SEFWICES T020-FION-PERSORMEL SEFVICES] SUPPLIES AND MATERIALS 20 0 1) 0 ) F241
|W@|%m CHARGES 126,580 F24,950)| 399,139 ) ) 32559
NON-FPERSONNEL SERYICES $126.920 $24.950 $99,138] $0 $0 $2.833)
0700 LOCAL FUND $277.856 $21.950 99,159 50 30 $153.769)
050 - FINANCIAL MANAGEMENT 277,856 $21.950 99,139 $0 0 $1532,769)

1050 - FINANCIAL MGMT

0100 LOCAL FUND
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1060 - LEGAL

0100 LOCAL FUND

FERSOMNEL SERVICES [O0M-FERSONNEL SEFWICES | REGULAR PAY - CONT FULL TIME ssm,@ﬂl $iEzE4E 0] 30 30 $450,360)
[POF-PERSONNEL SEFWCES | FRINGE BENEFITS - CURH PERSONNEL IS Foa.260] 0} B 1) 0G4

PERSUNNEL SER¥ICES 45,557 $157,110 30 $0 30 508,543

TION-FERSORNEL SEFVICES 0020-HON-FERSORNEL SERVICES| SUPPLIES AND MATERIALS #1200 0| 30} 0| 0| #1200
|W@'%\m CHARGES FI3000 P 3,000 e | ) $23,96]

NON-PERSONNEL SERYICES $34.200 $2.620 36,000 41T $0 325,163

0100 LOCAL FUND $779.853 $153.728 $6.000 3418 $0 $613.708]

060 - LEGAL 779,857 $159,729 $6.000 [ 30 $613.700]

1070 - FLEET MAHAGEMENT

0100 LOCAL FUND

TION-PEFSORNEL SEFWICES [o5+0-FIOR-PERSONMEL SERWICES] OTHER SERVICES AND CHANGES 45,720 F200] EIEEE ] 3 334,341

NON-PERSONNEL SERYICES $45.720 $200 79 $0 0 $31.310

0100 LOCAL FUND $45.720 $200 $1.173 $0 $0 $34.340

1070 - FLEET MANAGEMENT $45.720 $200 FIIREE] 0 30 34,340

1070 - FLEET MGMT.

0100 LOCAL FUND

1080 - COMMUNICATION

0100 LOCAL FUND

1085 - CUSTOMER SERVICE

0100 LOCAL FUND

FERSONNEL SERVICES [O0H PERSONNEL SERVICES __ [REGULAR PAY - CONT FULL TIME 442,300 sse@i ] 3] 3] $378,064)
|PeH-PERSONNEL SEFWCES | FRINGE BENEFITS - CURR PERSONNEL $9555T] BIED 1) 1) 1) 355,97

FERSONNEL SERYICES 3537536 74,880 [ 30 30 3462956

TION- FERGORNEL SEFVICES T020-FON-PERSONNEL SERVICES] SUPPLIES AND MATERIALS TR0 B 0} B £ R
|Wm|%cunnazs EIEEED 3,565 F10,000) PR 0 szs.aﬂ

NON-PERSONNEL SERYICES $EZ.720 $3.365 $10.000] $36.970 30 $30.385

0700 LOCAL FUND $620,556 $78.245 $10,000] $38.970 $0 197,30

1085 - CUSTOMER SERYICE 620,556 $78.245 $10,000] $38.970 $0 493,341

1100 - DFFICE OF THE INSPECTOR GENERAL

0100 LOCAL FUND

1310 - MEDICAID FRAUD CONTROL UNIT

0200 FEDERAL GRANT FUND

2010 - AUDIT

0100 LOCAL FUND

FERSONNEL SERWICES O011-FERGONNEL SEFWICES REGULAR PAY - CONT FULL TIME FEI06.1 Fo45.427] [ 0| 0| #1562,697]

0T PEFGONMEL SERVICES ADDITIONAL GROSS PAY 520 FrTs 0} B 1) F4.05]
T0W-FERSUNNEL SERVICES FRINGE BENEFITS - CURR PERSONNEL $954,321 397591 1) e £ $357.270)

FERSONNEL SERYICES $2.61M.017 $643.996 $0) $0 30 $1.964,021

TION-PEFSORNEL SEFWICES T020-FON-PERSONMEL SEFVICES] SUPPLIES AND MATERIALS F5200 ) 0} ) ) T5250)
|W@|%m CHARGES sw.suwﬂ sws.ﬂ 0 SIS ) F728752|

NON-FPERSONNEL SERYICES $1.315.045 $476.795 $0) 3705618 $0 $725.632

0700 LOCAL FUND $1.529,062 $1.126,791 30, FHIGH 30 32,693,654

Z010 - AUDIT $4.529,062 126,791 30, FTOE61E $0 $2.693.654]

2011 - AUDIT
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2020 - INVESTIGATIONS

0100 LOCAL FUND

2030 - INSPECTIONS AND EVALUATIONS
0100 LOCAL FUND

PERSOMMEL SERVICES 0ON-PERSOMMEL SERVICES REGULAR PAY - CONT FULL TIME $1122,5E2] F179,268) 0| 0| 0| F942194
0013-PERSONMEL SERVICES ADDITIONAL GROSS PAY 40| $18.564/ 0| 40| 40| [#18,554)]
T0H-PEFGONEL SERVICES FRINGE BENEFITS - CURH PERSONNEL FIEATH Far.aa0) 0 ) 1) $o04,500]
PERSONNEL SERYICES $1.365,036 $235.812 30 $0 $0 $1.129.224
MOM-FERSOMMEL SERYICES 0020-MORM-PERSOMMEL SERYICES] SUPPLIES AND MATERIALS 2 ga0| $363) 2,000 0| 0| $E|
|Wmasﬁl%m CHARGES ssﬂl $E5TY | FERI El F16,7665
NON-PERSONNEL SERYICES $34,595 $5.942 $2.000 $9.375 $0 $17.278
0100 LOCAL FUND $1.339.631 $241.754 $2.000 $3.375 30 $1.146 502
2030 - INSPECTIONS AND EVALUATIONS $1.399.631 2754 $2.000 $9.375 30 $1.146.502
2040 - MFCUU-25>MATCH
0100 LOCAL FUND
2050 - MEDICAID FRAUD CONTROL UNIT
0200 FEDERAL GRANT FUND
3001 - EXECUTIVE
0100 LOCAL FUND
FERSONNEL SERVICES 01T PERSONHEL SEFVICES REGULAR PAY - CONT FULL TIME T, 762 $T63.258] 0] 3] 1] 332
[ 001z FERSONNEL SEFWICES | REGULAR PAY - OTHER $207,62] 70,233 0 30 30 $137,32_3I
T0H-FERSONMEL SERVICES FRINGE BENEFITS - CURR PERSONNEL 5,931 TE5.068] 0 ) 30 $125.560)
PERSONNEL SERYICES $955,313 $256,641 $0 30 0 598670
MOM-FERSOMMEL SERVICES 0020-MOM-PERSOMMEL SERVICES] SUPPLIES AND MATERIALS F960| 4370} 0| 0| 40| 4590}
|W@'%m CHARGES $aziazy $91.558 $5.000] FEGEOT EXEED | R
NON PERSONNEL SERYICES 422,769 $91,707 $5.000 $65.607 46,950 $213.524)
0100 LOCAL FUND $1,278.102 $348.351 $5.000 $65,607 $46,950 $812,194
F001- ERECUTIVE $1.278.102 3348, ;' $5.000 $65.607 $46.950 $H1Z.194
3010 - INVESTIGATIONS
0100 LOCAL FUND
FERSONHEL SERYICES Q0T FERSONHEL SEFYICES REGULAR PAY - CONT FULL TIME $2.054.721] $569.064] 0] ) 1) 1665567
[ 0012-FERGONNEL SEFVICES | REGULAR PAY - OTHER 30| FT7.322] 0] 30 30) #7422
0012-PERSOMMEL SERVICES ADDITIONAL GROSS PAY $52,982] 14421 0| 0| 0| 54
0014-PERSONMEL SERVICES FRINGE BENEFITS - CURR PERSONNEL F443 52| £54.834 0| 40| 40| $388,927)
[ 00%-PERGONNEL SEFVICES | OYERTIME PAY 30| +30] 0] 30 30) T3301)
PERSONNEL SERYICES $2,551,530 472122 30 $0 $0 $2,078.407
RMOM-FERSOMMEL SERYICES 0020-MORK-PERSOMMEL SERYICES] SUPPLIES AND MATERIALS #4800 .“El +0) 40| 40| $4.145)
|W@'%m CHARGES #0120 sn,sﬁl 0,000 | 30| $68,626]
NON-PERSONNEL SERYICES $114,920 $14,985 $10,000 $17.,159 $0 8?2.???'
0100 LOCAL FUND $2 666,450 $488.108 $10_ 000 $17.159 30 $2.151,182|
F010 - INVESTIGATIONS $2.666,450 166,106 $10,000 $17.159 30 $2.151,182
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3020 - MFCU 253 MATCH

0100 LOCAL FUND

PERGONHEL SEFYICES 01T PERSONHEL SEFYICES REGULAR PAY - CONT FULL TIME 505,703 $n4.43£| ] 0 D F470,946]
T0T3-FERSUNNEL SERVICES ADDITIONAL GROSS PAY ED 395 0] 30| ED [395]
00W-FERGONREL SERWICES FRINGE BENEFITS - CURR PERSONNEL $126.443 R [ 0] ) 0771
PERSONNEL SERYICES $711,826 $133.256 30 30 30 ss7s.52|
TION-FERSURNEL SERVICES ON-PERSUNNEL SERVILES| SUPPLIES AND MATERIALS 37,04 354 [ 30| ED 37,256
ON-FERSONNEL SERVICES| OTHER SERWICES AND CHARGES 356,272 0,078 32500 124,543 ) #1785
NON-PERSONNEL SERYICES $62,612 $10,160 $2.500 21,843 $0 $25,109]
0700 LOCAL FURD $774.438 s A7 $2.500 $28.843 $0 $E03,679
3020 - MFCU 25% MATCH $TT4ATE $ATATT $2.500 324843 $0 3603 679
3020 - MFCU 25:<MATCHS
0100 LOCAL FUND
3030 - MEDICAID FRAUD CONTROL UNIT
0200 FEDERAL GRANT FUND
FERSONNEL SERTICES 00T PERSONNEL SERTICES REGULAR PAT - GONT FULL TIME B ssas.sﬁl 0] B ED EEET
0073 FEFGONEL SERVICES ADDITIONAL GROSS PAY ) ¥2en| 0] 0| ) [3285]
T0H-PEFGONMEL SERVICES FRINGE BENEFITS - CURR PERSONNEL Fro.acH F5.7Y ] )| )| FEEa
PERSONNEL SERYICES $Z.175.478 $399,764 0 $0 $0 $1.735,714
TION-FERSORNEL SEFVICES 0020-NON-FERSONNEL SERVICES| SUPPLIES AND MATERIALS $2e.022 3253 0] 0| ) $21.769
0032 FION-FEFSONMEL SERYICES| RENTALS - LAND AND STRUCTURES $T0EH ) 0] )| )| FT0EH
T040-FION-FERSONMEL SERICES| OTHER SERYICES AND CHARGES BEER| $30,228 37500 TTAE2E | |
0050-NON-FERSONNEL SERVICES| SUBSIDIES AND TRANSFERS 332,079 ) 0] 30| ) 3326079
NON-PERSONNEL SERYICES $684.708 30481 $7.500 $74.528 0 $572.199)
0200 FEDERAL GRANT FUND $2.820,187 130,245 $7.500 $71.528 $0 $2.307,912
3030 - MEDICAID FRAUD CONTROL UNIT $2.820,187 sun.z-lq $7.500 $74.528 $0 $2.307,913
4011 - RISK ASSESSMENT AND FUTURE PLANNING
0100 LOCAL FUND
FERSOMNEL SEFVICES [OUN-FERSONNELSERWICES | REGULAR PAY - CONT FULL TIME FT4EIT] $124,718] 0 30 30 3618299
|o0W-FERSONNEL SEFVICES | FRINGE BENEFITS - CURR PERSONNEL 051 F1aETH 0] 30| )| F0EH
PERSONNEL SERYICES $903.631 144,598 30 30 30 759,033
TION-FERSURNEL SERVICES T020-MON-FPERSONNEL SERVILES| SUPPLIES AND MATERIALS 3121 ED 0] 30| ED $1.920)
|W@I%\mnnn CHARGES F41.520) $4.751 $5,000) $4.568] 30 $126.371
NON-PERSONNEL SERYICES $143.240 $4.781 $5.000 $4.568 $0 $126,891
0700 LOCAL FUND 1046871 149,379 $5.000) $4.568 $0 $987.924
#011 - RISK ASSESSMENT AND FUTURE PLANNING $1.046.871 3149373 $5.000 $4.568 $0 3387924
5001 - QUALITY MANAGEMENT
0100 LOCAL FUND
FERSOMNEL SERVICES [O0M-FERSONNEL SERWICES | REGULAR PAY - CONT FULL TIME 456397 R | 0] 30 30 3333582
[OSW-FPERSONNEL SEFVICES | FRINGE BENEFITS - CURR PERSONNEL 396,71 T AGT ] 0| | Fo12H|
FPERSUNNEL SER¥ICES $555,709 $140,883 0 30 30 $414.826]
TION-FERSORNEL SEFVICES 0020-NON-FERSONNEL SERVICES| SUPPLIES AND MATERIALS $1200) ) 0] 0| ) $1.200)
|W@'%m CHARGES HI5545 HL068] F5.000 8,975 | 0562
NON-PERSONNEL SERYICES $106,745 $11.068 $5.000) $12.915 $0 $41.762
0100 LOCAL FUND $E62454 $151.951 $5.000 48915 $0 $456 588
5001 - QUALITY MANAGEMENT $E62 454 $151.951 $5.000) $48.915 30 $456 500
OFFICE OF THE INSPECTOR GENERAL $18,763,338 $3.550.517 $123.144) 1290617 $59.533 $13.789.228

17




Office of the Inspector General m FY 18-19 Performance Hearing Responses

Table 10: FY 18 Spending, Final.

FY 2018 Budget
Spending - Final

Report Prompts
ADO - OFFICE OF THE INSPECTOR GENERAI Fiscal vear2013
Report Run Date: Feb 5,2019 Fiseal Manth: 13
Activity
% of Vear Elapsed

Objeot Category Tsa Comptroller Source Group Title Origianal Appropriation Revised : Tless I-D Adv] [ Fraitable Balance Yariance Note
1010 - PERSONNEL
0100 LOCAL FUND
1020 - CONTRACTING AND PROCUREMENT
0100 LOCAL FUND
PEFGONNEL SEFWILES T0T-PEFGUMNEL SEFMICES REGULAR PAY - CONT FULL TIME T 2767900 | ¥ BT EEE B S
0073 PEFSONNEL SEFVICES ADDITIONAL GROSS FAT B B EE 5 [CHED
0014-PEFSONNEL SEFVICES FRINGE BENEFITS - CURR PERSONNEL + 17.019.00 | 5 AT0EEE | & EX 7060050
0075-PEFSOMNEL SEFWILES GVERTIME PAY 3 HE 5 B LS|
PERSUNNEL SERVICES s otgonon] ¥ ZE4.697.66 | § 837338 | § 96.324.32
TOH-FERSONNEL SEFWIDES 0020-NON-FERGONNEL SERVICES] SUPPLIES AND MATERIALS + 48000 | 3 &0 | % B B 18000
lw@m ¥ 1.860.00 | & TE6000 | & [ B 047147
NON-PERSONNEL SERVICES s asnon| © 23000 | % TiZanAT | §  (109.99147)
0100 LOCAL FUND + 270300 © 267.037.66 | & Z90.70481 | & (23.667.10)
1020 - CONTRACTING AND PROCUREMENT s a7z | * 767.037.66 | § 790,704 81| § [23_551,% Minor variance / realign resources with need
1030 - PROPERTY MANAGEMENT
0100 LOCAL FUND
PERGONNEL SEFWICES 00T-FERGORNEL SEFICES REGULAR PAY - CONT FULL TIME + 36.632.00 | 5 65200 | § =TT B
lw‘;mrns ~CURR PERSONNEL 3 Z0.873.00 | 5 208728 | & 2020956 | &
PERSUNNEL SERVICES s Tramm] * 750451 & 2270052 | §
O FERSONNEL SEFWIDES 0020 NN FERSUNNEL SERYICES] SUPPLIES AND MATERIALS s 240.00 | 5 Z000 | & BB
lw@m $ F9EE0.00 | § TREE000 | § A | & Z3A020
NON-PERSONNEL SERVICES + Saamnmn] ¥ 39,920.00 | 3733940 | % 2.580.20
0100 LOCAL FUND s oramm] © 7 AZA51 | § 6004032 | §
1030 - PROPERTY MANAGEMENT $ wrazmo| # R 6004032 ] ¢ Minor variance / realign resources with need
1040 - INFORMATION TECHNDLOGY
0100 LOCAL FUND
PEFSONNEL SEFIDES 001 PERSUNNEL SEFVICES REGULAR FAY - CONT FULL TIME T 22287300 | & BB [ B T0.72a00
001z-PEFSONNEL SEFWICES REGULAR PAY - OTHER + 5453000 | 5 T XA B 56508
T04-PEFGONNEL SEFVILES FRINGE BENEFITS - CURR PERSONNEL T 6640100 | 3 TEA005T | & I Z5A2IAL
PERSONNEL SERYICES t raenm] © FRENZ | & 9608778 | & W1.725.48
HON FERSONREL SERVICES 020N PEFGONNEL SEFVICES] SUPPLIES AND MATERIALS $ 760400 | TEEM00 | & ik B 60223
007 NON-PERGONNEL SEFWILES | TELEPHONE, TELEGRAPH, TELEGRAM, ETC| B E B 92069 | % (5.926.69)
m'm s §35.525.00 | ¢ 65352500 | % 20312605 | & 450,398 95
NON-PERSONNEL SERVICES s ssazam| © €32.129.00 | § ZI6.15651 | 615,972.43
0100 LOCAL FUND s s | ® 120594024 | V224429 | § 79569595
1080 - INFORMATION TECHNOLOGY 8 120534000 | ¢ 1.205.940.24 | & #z24820 ] § 79369595 | Achal resources were less than anticipated
1040 - INFRO TECH
0100 LOCAL FUND
1050 - FINANCIAL MANAGEMENT
0100 LOCAL FUND
B040-NON PEFGONEL SERVICES] DTHER SERWICES AND CHARGES + WE000.00 | TE00000| 3 EE3E B 8 56325
NON-PERSONNEL SERVICES s s | ® T45,000.00 | # 5643672 | % 95,563.28
0100 LOCAL FUND s es00m ] © 500000 | & EXEEA B 98.562.28
1050 - FINANCIAL MANAGEMENT + wso0000] © 500000 | EXEEA B 656320 | Minor variance / realign resources with need

1050 - FINANCIAL MGMT

0100 LOCAL FUND
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1060 - LEGAL
0100 LOCAL FUND
PEFGONNEL SEFWICES 00T-PEFGOMNEL SEFWICES REGULAR PAY - CONT FULL TIME + 591.450.00 | ¥ BB 5 B o4, ﬂ'
T0z-PEFSONNEL SEFVILES REGULAR PAY - OTHER 3 BN E B 60575 | 3 TIE206.76]
001-PERSONNEL SEFVICES FRINGE BENEFITS - CURR PERSONNEL + 127.755.00 | § T | § 45458 | § 226000
PERSONNEL SERVICES s Tazmm] ® TI8.203.09 | § 61932538 | % 3938771
TIOF-PERSONNEL SEFWILES T020-NON-PERSUHNEL SERVICES] SUPPLIES AND MATERIALS 3 10.240.00 | 3 = —I® 02000
m + 4628000 | & +6.28000 | & = B D5 62
NON-PERSONNEL SERVICES s eozonn]| © 5652000 | & IZE IS §4.545.62
0100 LOCAL FUND s 7] ¥ 775,733.09 | % 520,999.76 | ¥ T54,733.53
060 - LEGAL s Tr573a00] * 775.733.09 | § 620.999.76 | § T94.7395.53
1070 - FLEET MANAGEMENT
0100 LOCAL FUND
HON-PERSONNEL SEFVICES [F0+0-HOR-PERSORMEL SERVICES| OTHER SERVICES AND CHARGES + 11.020.00 [ & 0000 & B B 289291
NON PERSONNEL SERYICES t mm| ® 02000 | & 812709 | & 2892.91
0100 LOCAL FUND s oz * 02000 | % T12709 | 258291
070 - FLEET MANAGEMENT s oo * 02000 | % T12709 | ¥ 2.892.91
1070 - FLEET MGMT.
0100 LOCAL FUND
1080 - COMMUNICATION
0100 LOCAL FUND
1085 - CUSTOMER SERVICE
0100 LOCAL FUND
PEFGONNEL SEFWILES T0T-PEFGUMNEL SEFMICES REGULAR PAY - CONT FULL TIME T 67269100 | ¥ EEEB R B TGN
007z PEFSONNEL SEFVICES REGULAR FAY - OTHER T B E B 255506 | & 12335069
0073-PEFSOMNEL SEFVICES ADDITIONAL GROSS PAT + B E B E 5 B CEEE
004-PEFSONNEL SEFWILES FRINGE BENEFITS - CURFR PERSONNEL + WES7.00 | © EEIR B B 2879967
PERSUNNEL SERVICES s Swzoaon] © F9.20844 | & 49255406 | §  326.624.38
TOH-FERSONNEL SEFWIDES 0020-NON-FERGONNEL SERVICES] SUPPLIES AND MATERIALS + 17.530.00 | 3 755975 | & B T758376
lw@m 3 4040000 | 5 040000 | T B 11508 65
NON-PERSONNEL SERVICES s Sramnn] © 57.969.765 | % 2889115 | ¥ 29.098.61
0100 LOCAL FUND + ar1900] © ¥77.198.20 | § 52IATS.Z1 | §  995.722.99
085 - CUSTOMER SERVICE s s © ®77.198.20 | % 52147621 §  395.72299
2010 - AUDIT
0100 LOCAL FUND
PERGONNEL SEFWICES 00T-FERGORNEL SEFICES REGULAR PAY - CONT FULL TIME + Z.041.916.00 | & ZONSEES | & [ I 76360 6%
0073-PEFSONNEL SEFWICES ADDITIONAL GROSS PAT + 100,000.00 | % T00,00000 | = B THHGET
T04-PEFGONNEL SEFVILES FRINGE BENEFITS - CURR PERSONNEL T L0500 | ¥ 0580 | § B G
0075 PEFEONNEL SEFVICES OYERTIME FAY T B E B zzzam | & Te2z9.0)|
PERSONNEL SERVICES s e 2582.96948 | % 718617730 | § 396.792.18
TIOH-PERSONNEL SEFWICES 0020-NON-PERGOHHNEL SERVICES] SUPPLIES AND MATERIALS + 5.040.00 | ¥ 509000 | § EE B 253065
m s 1.946.276.00 | 3 184627600 | & T946.055.26 | ¥ D
NON-PERSONNEL SERVICES s e | * 1551318.00 | 154860161 | § 2.716.39
0100 LOCAL FUND s e 453426748 | % V3477891 § 39950857
2010 - AUDIT s eoaszarm] * ¥594.26748 | 3 FAAITEI | § 39950857
2011 - AUDIT

0700 DPERATING INTRA-DISTRICT FUNDS
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Minor variance / realign resources with need

Minor variance

Variance reflects actual PS less than anticipated

'Variance reflects actual PS less than anticipated
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2020 - INVESTIGATIONS

0100 LOCAL FUND

PERSONMEL SERWICES

IDDM-PEF\SDMLAH PAY - CONT FULL TIME 3] 5 =G B TEET
PERSUNNEL SERVICES 30| 163667 | 3 [1.636.67)
0100 LOCAL FUND so[ & 163667 | (1.636.67)
2020 - INVESTIGATIONS I 163667 | (1.636.67)
2030 - INSPECTIONS AND EVALUATIONS
0100 LOCAL FUND
PERGONNEL SEFWICES 00T-FERSONNEL SEFWICES REGULAR PAY - CONT FULL TIME + 1.085,538.00 | & 703352620 % B I3 TEEE Sil
[00T3-PEFSONNEL SEFRVICES | ADDITIONAL GROSS PAY T B K B E3 R IS [EEE
|00 FERSONNEL SEFVICES | FRINGE BENEFITS - CURR PERSONNEL T 235.340.00 | B 212723.66 | & TZE638
00%-FERSONNEL SEFVICES GVERTIME PAT T B E BB 760956 | & T1508.38)
PERSONNEL SERVICES $ vetarem | ¥ 132467845 | ¥ 1194281 | ¥ 130,557 26
TIOF-PERSONNEL SEFWILES T0Z0-HON-PERSUNNEL SEFVICES] SUPPLIES AND MATERIALS T 2.860.00 | % ZEE000] © EEE I8 ZEZI0T
|W®'KWSAMUCHAHEES B 31686.00 | & T68E00 | & 088080 | & 05,20
NON-PERSONNEL SERVICES s otean] © 454600 | EEEA K3 335427
0100 LOCAL FUND $ amsazemn] ¥ 135942445 | 122550292 | % 13392153
2030 - INSPECTIONS AND EVALUATIONS s maaze0n] © 135942445 | § 122550292 | & 5392153
3001 - EXECUTIVE
0100 LOCAL FUND
PEFSONNEL SEFWILES T0T-FERSUNNEL SEFWICES REGULAR FAY - CONT FULL TIME T TE32Z00 ] & EEAE B T 1B [eka3.72)
001z-FERSONNEL SEFVICES REGULAR PAY - OTHER T Z01674.00 | § Z0T57571| 5 230028 | & (20,726 57)
00-FPERGONNEL SEFWICES FRINGE BENEFITS - CURF PERSONNEL * WT505.00 | § EEE [ B 504D
PERSONNEL SER¥ICES & waanion] $ 83040129 | § 89267118 | § (62.269.89)|
O FERSONNEL SEFWIDES 0020 FON-FEFSUNNEL SEFYICES] SUPPLIES AND MATERIALS s 960.00 | & SE0.00| 3 Ed B )
lW@'KTSAMHAHEES 3 Z35,620.00 | & EE B EEd I EEEEA
NON-PERSONNEL SERVICES $ gsnnn ] ¥ 686,580.00 | ¥ E K 362,167.10
0100 LOCAL FUND s esaoi00| © 151698129 | § 1197.084.08 | & F19.897.21
3001 - EXECUTIVE s | * 151698129 | ¥ 119708408 | & F18,897 21

20

Minor variance / realign resources with need

ariance reflects NPS needs less than anticipated



Office of the Inspector General m FY 18-19 Performance Hearing Responses

3010 - INVESTIGATIONS

0100 LOCAL FUND

PEFSONNEL SEFVICES OBT-PERGONHEL SEFWICES REGULAR PAY - CONT FULL TIME 3 195309400 5 6702350 § ] B i Bil
D0z PERGONMEL GEFWICES | REGULAR PAY - OTHER T 735500 | ¢ T | § 2 I B
0073 FERSONNEL SEFVICES | ADDITIONAL GROSS FAT 3 00.000.00 | ¢ 0000000 | © To0nTs | & 45921
0014 FEFSONNEL GEFWICES | FRINGE BENEFITS - GURR PERGONNEL 3 13775000 | & 30535 | § T B
PERSONNEL SERVICES . sseasaon] ¥ Z.04,392.59 | § T6953005 | § 41586250
TIOF-FEFSONNEL SERVICES D0Z0-HON-FERGONHEL SEFWILES] SUPFLIES AND MATERIALS s 5.040.00 | 3 B 0= B EE]
D040 TON-FERGORNEL SEFVICES| OTHER SERVICES AND CHARGES 3 87.8400.00 | & 8754000 | § = B 20645
NON-PERSONNEL SERVICES . oogmon] ¥ 202,860.00 | § To0.74058 | ¥ I
0100 LOCAL FUND s rererann] § TH7.21299 | § T899.27863 | §  427.993.96
3010 - INVESTIGATIONS $ arerzrao| + 231727255 | ¢ 188927863 | &  427.59388 |variance reflects PS needs less than anticipated.
3020 - MFCU 75% MATCH
0100 LOCAL FUND
FERSURNEL SERVICES 00T FERSONHEL SERVICES REGULAR FAY - CONT FULL TIME 3 564.122.00 | + 69121651 | © [ B 6,301 qll
0013 FEFSOMNEL GEFVICES | ADDITIONAL GROSS PAY 3 BB HE BEE B [FREE
001 PERSOMMEL GEFWICES | FRINGE BEMEFITS - CURR PERSONNEL 3 115000 | ¢ EEE B B EGEED
D076 FEFSUNNEL SEFWILES | OVERTIME FAY T B E N T | € T
PERSONNEL SERVICES . gz ¥ 68597193 | § 555.79998 | § 130.17195
TION-PEFSOMNEL SERVICES D020-NON-FERGONHEL SEFWICES| SUPPLIES AND MATERIALS 3 8.944.00 | & EEEE Ex B 768332
040 TON-PERGONNEL SEFVICES| OTHER SERVICES AND CHARGES T TEEIA00 | 3 TEEHI| § EETE B (TR
0050 10N FERGONNEL SEFWICES| SUBSIDIES AND TRANSFERS 3 BB = e I E2167.00)
NON PERSONNEL SERVICES . srewon| © F755750 | & 603866 | ¢ [28.45116)
9100 LOCAL FUND . Trasma0n] ¥ 77355943 | § e B 01,720.79
3020 - MFCU 25% MATCH s rrzssam] # 773.859.43 | & R I m' Minor variance { realign resources with need
3020 - MFCU 25 MATCHS
0100 LOCAL FUND
3030 - MEDICAID FRAUD CONTROL UNIT
0200 FEDERAL GRANT FUND
PEFSONNEL SEFVICES OBT-PERGONHEL SEFWICES REGULAR PAY - CONT FULL TIME 3 1692.365.00 | & [ B T | & EEEET]
0073 PERGONMEL GEFWICES | ADDITIONAL GROSS PAY T BB N E = B [s‘aasﬁl
001 FERSONNEL SERVICES | FRINGE BEMEFITS - GURR PERSONNEL 3 365.551.00 | + 265.66159 | § 659477 | & 57u_|
0076 FEFSONNEL GEFVICES | OVERTIME PAY 3 BB HE 2 B [GAD
PERSONNEL SERVICES . osromon] ¥ T7294TA 68 | § TI29 AT | g
TIOF-FEFSONNEL SERVICES D0Z0-HON-FERGONHEL SEFWILES] SUPFLIES AND MATERIALS s 26.830.00 | § B B B
D040 NON-FERGONNEL SEFVICES| OTHER SERVICES AND CHARGES 3 735.932.00 | § X I EFEE
O050-NON-FERGONHEL SEFWICES| SUBSIDIES AND TRANSFERS 3 326,039.00 | & ZH95TZ00 | § 2057200 | §
NON-PERSONNEL SERVICES . “eagm0n] § EXFFaE ErEd I -
0200 FEDERAL GRANT FUND s Zatrzmm| © Z07760188 | & 207760188 | & B
3030 - MEDICAID FRAUD CONTROL UNIT |3 2atrgatn | ¥ 2.077.60188 | ¢ 207760188 § 4 - |Appropriation reduced to match final expenditures
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4011 - RISK ASSESSMENT AND FUTURE PLANNING

0100 LOCAL FUND

PERGONNEL SEFVICES 00-FERGONNEL SEFVICES REGULAR PAY - CONT FULL TIME + I EEE B [ K 653 sa_l
0073-PEFSONNEL SEFVICES ADDITIONAL GROSS PAY + B I =X B #5878
T04-PEFGONNEL SEFVICES FRINGE BENEFITS - CURF PERSONNEL T T57.956.00 | & A EECE I FEA0T
0075 PEFEONNEL SEFVICES OYERTIME PAYT T B N E B 2]
PERGONNEL SERVICES s T 988,232.36 | § FAGALIIE | § 34279040
TIOH-PERSONNEL SEFWICES 0020-NON-PERSONNEL SEFVICES| SUPPLIES AND MATERIALS $ 192000 | % T9z000| % oI | § 30767
|W@Im T 9204000 | ¢ 204000 & 25 B 1392849
NDN PERSONNEL SERYICES + e 93.960.00 | & 79.rzant | & H.236.16
0100 LOCAL FUND s s | © 983.192.36 | § 62616580 | §  357.02656
3011 - RISK ASSESSMENT AND FUTURE PLANNING s ws g | © 963.192.36 | % Gz6.10500 | § 35702656 |Variance reflects actual PS needs less than anticipated
5001 - QUALITY MANAGEMENT
0100 LOCAL FUND
PERGONNEL SEFWICES 00T-FERGORNEL SEFWICES REGULAR PAY - CONT FULL TIME T 38735000 | & 79000 ] % e B AT |
001z-PEFSONNEL SEFVICES REGULAR PAY - OTHER + 57.262.00 | ¥ TTZee | & Bl E
| 0013-FERSONNEL SEFVICES | ADDITIDNAL GROSS PAY 3 B E I E EEEH B
|00 FEFSONNEL SEFVICES | FRINGE BENEFITS - CURF PERSONNEL T 96.049.00 | ¢ 9604925 | ¢ = B
0075 PEFEONNEL SEFVICES OYERTIME PAYT T B N E EA B
PERGONNEL SERVICES s ooz | © 54072163 | ¥ AT22078 | 123.500.90
TIOH-PERSONNEL SEFWICES 0020-NON-FERGONNEL SEFVICES| SUPPLIES AND MATERIALS + 120000 | % [ 3 B B 120000
|W@Im T 5452000 | ¢ 5452000 | & 5449975 | & 2085
NDN PERSONNEL SERYICES 3 ss72000) © 55.720.00 | & 5149016 | & 122085
0100 LOCAL FUND A o] © 59644163 | § GEEED I [EXEE
5001 - QUALITY MANAGEMENT s sagaszon | ¥ 59644163 | & R 12472175 | Minor variance / realign resources with need
OFFICE OF THE INSPECTOR GENERAL [+ 18.368,060.00 | ¥ 7,598, 14.07 | % WAb5 69567 | § 3.232479.20 | Mostly, variance reflects actual S less than anticipated
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Table 11: FY 17 Spending Final

FY 2017 Budget
spending - Final

ADO - OFFICE OF THE INSPECTOI Fiscal ear: 207
Report Run Date: Feb 5,2019 Fiscal Month: 13
Aativity
4 0f Year Elapsed

Object Category

Comptroller Source Group Title

Original Appropriation | FRevised Appropriation | Ezpenditure (less I-D Adv) | Auailable Balance |

1010 - PERSONMEL

0100 LOCAL FUND

PEFSUNNEL SEFVICES 0T FERSUNNEL SEFVICES REGULAR PAT - CONT FULL TIME T 95.790.00 | 5 W00 & TN & w
001z-FEFSONNEL SEFWICES, REGULAR PAY - OTHER 3 B E i ] EEIED
015-FEFSONNEL SEFVICES ADDITIONAL GROSS PAY 3 Z00.000.00 | ¥ W00 | 3 B 00000
00W-FERSONNEL SEFVICES, FRINGE BENEFITS - CURR PERGONNEL T Z1.074.00 | § TGT3E0 | § B3 B 6157
PERSONNEL SERVICES + wassa| ¥ 6186360 | § 809875 | ¢ 3.765.05
0100 LOCAL FUND A wasnan| * 16186360 | § 809575 | & 13.765.05
010 - PERSONNEL + T 6186360 | § X I 3.765.05
1020 - CONTRACTING AND PROCUREMENT
0100 LOCAL FUND
FERSONMEL SERYICES 00N-PERSOMMEL SERVICES REGULAR PAY - CONT FULL TIME 3 20143500 | § 2043164 | § 20147387 | & 20, ELI
001z-PEFSOMNEL SEFWICES, REGULAR PAY - OTHER 3 I i T ¥ TGTi
U0 FEFEOMNEL SEFVICES FRINGE BENEFITS - CURR PERGONNEL T 14.329.00 | 5 TG | B AT | & 5.TR0ET
PERSONNEL SERVICES + ngzam] * 4582346 | ¥ 74432333 | 30013
TOH-FERSONNEL SEFVICES W0Z0-NON-FERSUNNEL SEFWICES] SUPPLIES AND MATERIALS T 1270.00 | & TII00| 3 ] B 00
m 3 5.400.00 | & S0000| & EE B 0,08
NON-PERSONNEL SERYICES + coroon| & 169500 | 3 152282 | 3 7018
0100 LOCAL FUND A Zesaon] © 4751646 | § ZA6A615 | 07031
020 - CONTRACTING AND PROCUREMENT s m2 49300 ] © ZAT 51646 | § ZA6ATEI5 | T07031
1030 - PROPERTY MANAGEMENT
0100 LOCAL FUND
FERSONMEL SERYICES 00N-PERSOMMEL SERVICES REGULAR PAY - CONT FULL TIME 3 8731100 | § Erpcisd i TB03346 | & 121727
w”m -~ CURR PERSONNEL E3 ZIA08.00 | § A6 | & EEE B 138038
PERSONNEL SERYICES + ereon)| ® 93.719.09 | & [REE D 259765
TIOH-PERGONNEL SEFVICES 0020-NON-PERGONNEL SEFWICES] SUPPLIES AND MATERIALS 3 1.199.00 | & Z3000| 3 B 24000
m * $6.262.00 | & EOREAT | & EEEl B EER
NON-PERSONNEL SERYICES + wastn] ¥ 5633244 | § 5579191 % 54053
0100 LOCAL FUND + osi0l00] ¥ 5005153 | $ X B 313818
030 - PROPERTY MANAGEMENT A | * 5005163 | CXEED B 313818
1040 - INFORMATION TECHNOLOGY
0100 LOCAL FUND
PEFSUNNEL SEFVICES T0T-PEFGUNNEL SEFVICES REGULAR PAY - CONT FULL TIME T J35.795.00 | ¥ AT § 2 B 59307
001z-FERSONNEL SEFWVICES REGULAR PAY - OTHER * R E B B B (55,636 57)
0015-PEFSOMNEL SEFWICES. ADDITIONAL GROSS PAY ] I B B T2za074.93)
00M-FPERSOKMEL SERVICES FRINGE BENEFITS - CURR PERSONNEL 3 7343500 | § T3A34386 | § 60INBI | § 2244313
PERSONNEL SERVICES g ] ® 3723022 | ¥ 776,798 | % EXEXD
NON-FERSONNEL SEFVICES 020NN FEFSUNNEL SEFVICES| SUPPLIES AND MATERIALS * 35202100 | & BB EEE B 9960 28
0031 NON-PERSONNEL SEFWICES | TELEPHONE, TELEGRAPH, TELEGRAM, ETC] $ I i ] (155650
m'm T 241014.00 | 3 e B R
NON-PERSONNEL SERYICES + T E 1264548 | ¥ 34849967 | § 7733561
0100 LOCAL FUND s oo aes00| $ TA3665.70 | & 62729970 | § Ti6.366.00
040 - INFORMATION TECHNOLOGY A masenn | * 74366570 | ¥ 62729970 | Ti6.366.00
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1040 - INFRO TECH

0100 LOCAL FUND

1050 - FINANCIAL MANAGEMENT

0100 LOCAL FUND

PEFSUNNEL SEFVICES T0T-PERGUNNEL SEFVICES REGULAR PAY - CONT FULL TIME 3 123.405.00 | ¥ TG EEEE [
001z-FERSONNEL SEFWVICES, REGULAR PAY - OTHER + B E B E TR § EETA)
0T PEFGOMNEL SEFWICES FAINGE BENEFITS - CURR PERSONNEL 3 774900 | & B TRLE | § 360852
PERSONNEL SERVICES A oo | © 5055450 | & SBABEA| § 5207136
TIOH-PERGONNEL SEFVICES T0Z0-NON-PERGONNEL SEFWICES] SUPPLIES AND MATEHIALS B 1199.00 | & EE B ZH000
|W@m * 180000 | & 0000 % = B 28642
NON-PERSONNEL SERVICES g asan| ¥ 540.00 | % EI B 52642
0100 LOCAL FUND + s | & 5109450 | & 9549672 | ¢ 52.597.78
050 - FINANCIAL MANAGEMENT + 535500 | * 15109450 | ¥ 5649672 | % 5259710 | Variance reflects actual PS less than anticipated
1050 - FINANCIAL MGMT
0100 LOCAL FUND
1060 - LEGAL
0100 LOCAL FUND
PEFSUNNEL SEFVICES T0T-PERGUNNEL SEFVICES REGULAR PAY - CONT FULL TIME 3 552.316.00 | ¢ TREABII| ¥ a8
001z-FERSONNEL SEFVICES REGULAR PAY - OTHER * B E 3 R I
T013-PEFSOMNEL SEFWICES ADDITIONAL GROSS PAY 3 B N E EEEH B
001-FERSONNEL SEFVICES FRINGE BENEFITS - CURR PERGONNEL * TZ1510.00 | + [EEEE] S TEEE| & T8 Sﬂl
PERSONNEL SERVICES + eragenm | * §73.02543 | % B 660.00)
MOK-FERSOMMEL SERVICES 0020-NON-FERSOMNMEL SERYICES| SUPPLIES AND MATERIALS $ 719400 | % 400 % - £ 4.00
|W@'m + 53577.00 | & D E X B EIE]
NON PERSONNEL SERYICES + | ® Tosion | & e 505,61
0100 LOCAL FUND + Tatsanm |+ 684.906.43 | % 654.969.70 | ¥ (63.27)
1060 - LEGAL 3 73459600 | ¥ SEI0643 ] § SE969.T0) ¥ (63-27)| Minor variance / realign resources with need
1070 - FLEET MANAGEMENT
0700 LOCAL FUND
HON-FERSONNEL SERVICES 040NN PERGONNEL SERVICES| DTHER SERVICES AND CHARGES 3 A0,72000 | & EEE B [ 1B EEE)
NON-PERSONNEL SERVICES + worzoon] * Z4820.00 | % A 9.853.18
0100 LOCAL FUND A wizom| * 7452000 | § Wae6sZ | ¥ 3.853.18
1070 - FLEET MANAGEMENT & anzmm | ¥ 2+s82000] ¢ R 98931 |variance reflects actual fleet expenses less than anticipated.
1070 - FLEET MGMT.
0100 LOCAL FUND
1080 - COMMUNICATION
0100 LOCAL FUND
1085 - CUSTOMER SERVICE
0100 LOCAL FUND
PEFSUNNEL SEFVILES 0T FERSUNNEL SEFVICES REGULAR PAY - CONT FULL TIME T 197.022.00 | & B R B B e
001z-FEFSOMNEL SEFWICES, REGULAR PAY - OTHER 3 B E HE =l K
0T FEFSOMNEL SEFVICES FRINGE BENEFITS - CURR PERSONNEL 3 09.345.00 | & EEEE B e B EGE
PERSONNEL SERVICES A cngero | ¥ 435.366.30 | ¥ 43240646 | § 6.360.30
TOH-PEFGONNEL SEFVICES T0Z0-NON-PEAGONNEL SEFWICES] SUPPLIES AND MATEHIALS s 329100 | % EE B 100
m + 4716000 | & EXET B Z075305 | & EEEE
NON-PERSONNEL SERVICES + enastn]| & 2476100 | 3 2079303 | % 396797
0100 LOCAL FUND s E—— 16412780 | & 15319949 | ¢ 0.928.31
1085 - CUSTOMER SERVICE & sesomon | & R 45319949 ¢ 10.928-31 | Minor variance / realign resources with need
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Audit
0100 LOCAL FUND
PEFSUNNEL SEFVILES T0T-FERSUNNEL SERVILES REGULAR FAY - CONT FULL TIME T 193559200 | ¥ TIRHIE ] § EEE] B |
007z PEFGONNEL SEFWICES REGULAR PAY - OTHER B T32.103.00 | + 20306 | § 33622 | % 2270654
073 PEFSONNEL SEFWICES ADDITIDNAL GROSS PAY T B B B [BEECER
001-PEFGONNEL SEFWICES FRINGE BENEFITS - CURR PERGONNEL ¥ 15445300 | § TEAABLEZ | § TETEE | ¥ T9ZTHAT
075 PEFSONNEL SEFWICES OVERTIME FAY B B eS| § [EEE
PERSONNEL SERVICES t ez | * 25204740 | 252863758 | § A90.18)|
[Fo+0-HOR-FERSORHEL SERVICES] OTHER SERVICES AND CHARGES s Z.600,055.00 | & 2535.055.00 | ¥ Z5IIE0Z3 | & T3 45204
NON-PERSONNEL SERYICES t eongm | ¥ 2535.055.00 | § 261960296 | $ T5.452.0¢
0100 LOCAL FUND + sz | © 5.055.202.40 | § SUAE.ZA05% | § 6.961.96
2010 - AuDIT E3 sazeseom | $ 5.055.202.40 | ¢ 504824054 | ¢ 6.981.86 | Minor variance / realign resources with need
2011 - AUDIT
0700 OPERATING INTRA-DISTRICT FUNDS
2020 - INVESTIGATIONS
0100 LOCAL FUND
2030 - INSPECTIONS AND EVALUATIONS
0100 LOCAL FUND
PEFSUNNEL SEFILES T0T-PERSUNNEL SEFVICES REGULAR PAY - CONT FULL TIME T T040.029.00 | ¥ TI00ZE7E | § EEEd 0959
007z PEFGONNEL SEFWICES REGULAR PAY - OTHER + R E ¥ 5zt | & (B
0073-PEFGONNEL SEFWICES ADDITIDNAL GROSS PAY T I N 706055 | & 105058
001-PEFGONNEL SEFWICES FRINGE BENEFITS - CURR PERGONNEL + 276,506.00 | § EEA K 349043 | & 3050684
PERSONNEL SERVICES s oo | 1226.635.08 | % 119262045 | $ 36.014.63
MOK-FERSOMMNEL SERVICES 0020-MON-FERSONMMEL SERVICES| SUPPLIES AND MATERIALS $ 8,12500 | § B526.00 | § E40000 | & 126.00
|Wmmmm ¥ SLIT0.00 | & ET0.00| & CEI00 | % 700
NON-PERSONMNEL SERYICES 3 £0,295.00 $ 1329500 | § 1309900 | § 196.00
0100 LOCAL FUND + s | ¥ T242,130.08 | ¥ 120591945 | % 36.210.63
2030 - INSPECTIONS AND EYALUATIONS 3 1,329,130.00 $ 124213008 | $ 120591945 | $ 36,210.63 Minor variance f real\gﬂ resources with need
3001 - EXECUTIVE
0100 LOCAL FUND
PERS0NNEL SEFVICES 00T PERSUNNEL SEFVICES REGULAR PAY - CONT FULL TIME T 1275000 | & TOE000] & EEE B (1542129
001z-FEFSOMNEL SEFWICES, REGULAR PAY - OTHER + 195.703.00 | 5 TIT0263 | & B [o4.22.50)
0T FEFBOMNEL SEFVICES FRINGE BENEFITS - CURR PERSONNEL T TTEAT00 | & TIEETE | 3 AL | © B
PERSONNEL SERVICES $ earoam | ® 71575941 | HBIGI97 | §  (232.402.56)
TIOH-FERSONNEL SEFVICES TUZ0-HON-FERSUNNEL SEFWICES| SUPPLIES AND MATERIALS T 36000 | & F000| 3 B 2
m T 626,660.00 | § E78.a5000 | § EEE 100 £31.25)
NON-PERSONNEL SERVICES s szagzoon | ® 676.72000 | § 77925671 $  (100.538.71)
0100 LOCAL FUND s zszaram | * TIATOAT| ¥ 122742068 | §  (332.94127)
3001 EXECUTIVE & 12525700 | ¥ e 122742068 ¢ (392.9927)| Actual PS and NPS expenses more than planned.
3010 - INVESTIGATIONS.
0100 LOCAL FUND
PERSONMEL SEFWICES 00T-FERGONNEL SEFVICES REGULAR PAY - CONT FULL TIME T 193347500 | & TEE0ATZZ | 3 R I 703, 153.58
001z-PEFSOMNEL SEFWICES. REGULAR PAY - OTHER + 123.438.00 | § EEER B ]
002-FERSOMMEL SERVICES ADDITIONAL GROSS PAY $ - * - £ 12082837 | # [120,828.37)|
001-PERSOMNEL SEFWICES. FRINGE BENEFITS - CURR PERSONNEL + ¥52,521.00 | § R TR | % T5,338.67
015 FEFBOMNEL SEFVICES OYERTIME PAY T BN E N TE | & THazLe)
PERSONNEL SERVICES $ Znnaazem | * ZAZCAIN A | § 24684231 | § 27959193
TOH-FERSONNEL SEFVICES WUZ0-HON-FERSUNNEL SEFWICES| SUPPLIES AND MATERIALS T 6AIZ.00 | & B G TiEs
m 3 20158000 | & B X B 2074852
NON-PERSONNEL SERVICES + 20700 | ® 7433199 | 3 5407518 | & 70.856.81
0100 LOCAL FUND . rmamm | * 260136623 | § 730091743 | § 30044874
3010 - INVESTIGATIONS $ zzizazenn | ¥ 260136623 | ¢ 230091749 ¢ 30044874 |variance reflects actual PS expenses less than anticipated
3020 - MFCU 253 MATCH
0100 LOCAL FURD
PERSONMEL SEFWICES 00T-FERGONNEL SEFVICES REGULAR PAY - CONT FULL TIME T 546,358.00 | § 0367 56| § TS B TE7857)
0015-PEFSOMNEL SEFWICES. ADDITIONAL GROSS PAY T BN T A B [407.72)
00W-FERSOMMEL SERVICES FRINGE BENEFITS - CURR PERSONNEL $ 120,199.00 | & 8019876 | $ BE7IE24 ) § 240251
PERSONNEL SERVICES $ eegoron | © 560,556.61 | % 5834039 | ¥ Z.585.78)|
WON-FERSONNEL SERVIGES 0020-NONFERSONNEL SEFVICES| SUPPLIES AND MATERIALS 3 6728600 | & B7.28576| & Erszs| & 24,995.08
00 NON PERSONNEL SEFWICES | TELEPHONE, TELEGRAPH, TELEGRAM, ETC] § 320200 | § 26240 % $ 326240
052 NN FERSUNNEL SEFVICES| RENTALS - LAND AND STRUCTURES T SE.911.00 | & EEIB T 639000
0035-NON-PERSONNEL SEFWICES| OCCUPANCY FIXED COSTS + 37200 | & EEB B 37166
W0+ HON-FERSUNNEL SEFWILES| OTHER SERVICES AND CHARGES T F1L751.00 | 3 B EEE B T8.908.91
001NN PERSONNEL SEFWICES | CONTRACTUAL SERVICES - OTHER * B E B 50755 | %
US0-HON-FERSUNNEL SEFWILES| SUBSIDIES AND TRANSFERS T B B TLHIET| §
NON-PERSONNEL SERVICES - wagwm | © 963595 | ¥ EXIE0
0100 LOCAL FUND s oe.19300 ] © 7019256 | § 70741653 | ¢
3020 - MFCU 25% MATCH s e a0 | © 73019266 | ¥ 70741863 | ¥ 120,284 22]| Minor variance
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3030 - MEDICAID FRAUD CONTROL UNIT

0200 FEDERAL GRANT FUND

PERSONNEL SEFVICES T0T-FEFSONNEL SERVICES REGULAR PAY - CONT FULL TIME T 1639.074.00 | § B [EEEEE B 18356258
0013-FERSONNEL SEFVICES, ADDITIONAL GROSS PAY + B E BB [ I (15.225.12)
T0W-PERSONNEL SEFVICES FRINGE BENEFITS - CURR PERSONNEL B 360.596.00 | ¢ EEHEIB TGN | § e
PERSONNEL SERVICES s serom | © 199966988 | § 775778 | & 25191210
NON-PERSONNEL SEFVICES 0020-NONPERSONNEL SERVICES] SUPPLIES AND MATERIALS s 201.857.00 | ¢ 20185725 | § 5 B TEATLE
05 MO FERSOMNEL SEFAICES | TELEPHONE, TELEGRAPH, TELEGRAM, ETC] § S.847.00 | § TN B TR
1032 NON-PERSONNEL SEFVICES| RENTALS - LAND AND STRUCTURES B T70.834.00 | ¢ EEEIB B 17093050
0035-NON-PERSOMNMEL SERYICES| OCCUPANCY FIXED COSTS $ 11600 | & 11684 | § - $ 111564
00+0-NON-PERSONNEL SEFWICES| OTHER SERVICES AND CHARGES + 195,254.00 | § A W2,350.65 | ¥ 6,906 65
04T NON-FERSUNNEL SERYICES | CONTRACTUAL SERYICES - OTHER B BB B E EE B Ti522.65)|
0050-NON-PERSONNEL SEFWILES| SUBSIDIES AND TRANSFERS 3 B ENR K T | § 157 560.02
NON-PERSONNEL SERYICES + seoa0am | 103213012 | & 36967381 | § 533.281.53
0200 FEDERAL GRANT FUND $ o nes57am | © 303150000 | § Z08TAIL6Z | § 15.193.63
3030 - MEDICAID FRAUD CONTHOL UNIT 3 2557500 | ¥ 305500001 ¥ i #19.193.63 [variance reflects actual PS and NPS expenses less than anticipated.
4011 - RISK ASSESSMENT AND FUTURE PLANNING
0700 LOCAL FUND
PEFSONNEL SEFVICES 00T-FERGONNEL SERVICES REGULAR PAY - CONT FULL TIME + 700.801.00 | % 30130063 ] EEE B T ﬂ'
T0T3-PERSONNEL SEFVICES ADDITIONAL GROSS PAY B BB I E B (1852563
001-FERSONNEL SEFWVICES FRINGE BENEFITS - CURR PERSONNEL T 154.176.00 | 5 TIEE| § TER07E | & 1586.40
PERSONNEL SERVICES $ atarim | ¥ 4H1.976.85 | $ 7500274 | § GATA T
MOK-FERSOMMEL SERVICES 0020-MON-FPERSOMNMEL SERYICES| SUPPLIES AND MATERIALS $ 3.020000 | & 2000 & - $ 20.00
|WM$'K?WHAHEES 3 66,235.00 | § S4ETE00| § [ B B
NON-PERSONNEL SERYICES + azmn | ¥ 54.655.00 | & 4590628 | & 3.748.72
0100 LOCAL FUND $ etz | F 53663165 | § 521,709.02 | % W.922.67
4011 - RISK ASSESSMENT AND FUTURE PLANNING + Jzazzzm | © 53663185 | 52170902 | & 14.922.83 | Minor variance
5001 - QUALITY MANAGEMENT
0100 LOCAL FUND
PEFSONNEL SEFVICES 00T-FERGONNEL SERVICES REGULAR PAY - CONT FULL TIME + 297.578.00 | % ZHIETE0T] & 2 TiEE.aE
T0T3-FERSONNEL SEFVICES ADDITIONAL GROSS PAY T BB e = B TT490.35)
001-FERSONNEL SEFVICES, FRINGE BENEFITS - CURR PERGONNEL + 65467.00 | § CZAETE | & R K T
PERSONNEL SERVICES + Sea0ison | TS5 | § 700901 | § 3624
O FERSONNEL SERVICES 0020-NON-FERSONNEL SEFWICES] SUPPLIES AND MATERIALS 0] 3.070.00 | 3 7000 | § B 0.0
|WM$'K?WHAHEES 5 7017000 | & AT | % B B BEH]
NON-PERSONNEL SERVICES s Tazwm| * I7.740.00 | $ EXCET ) 5.988.81
0100 LOCAL FUND $ v 2mm | * 384,785.25 | § 376,750.20 | § 6.035.05
5001 - QUALITY MANAGEMENT F 436,285.00 $ 38478525 | § 378.750.20 $ 6,035.05 Minor variance
OFFICE OF THE INSPECTOR GENERAL T Ba2zA07.00] * T.104.634.00 | %
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19. Please provide a table listing all intra-District transfers for FY 18 and FY 19 (YTD), as well as anticipated
transfers for the remainder of FY 19.
a. For each transfer, include the following details:

1.
ii.
iii.

Buyer agency;
Seller agency;
The program and activity codes and names in the sending and receiving agencies’

budgets;

iv.

v. Description of MOU services;

Vi.
Vii.
viii.
iX.
X.

Funding source (i.e. local, federal, SPR);

Total MOU amount, including any modifications;
Whether a letter of intent was executed for FY or FY 19 and if so, on what date,
The date of the submitted request from or to the other agency for the transfer;

The dates of signatures on the relevant MOU; and
The date funds were transferred to the receiving agency

Attach copies of all intra-district transfer MOUs or MOAs, other than those for overhead or
logistical services, such as routine IT services or security.
Please list any additional intra-district transfers planned for FY'19, including the anticipated
agency(ies), purposes, and dollar amounts.

OIG Response: Please see Table 12, below.

Table 12:

Intra-District Transfers

OIG FY18 Intra-District Transfers

OrrmT
Seller Buyer | mding | o e |Deseription of MOU| Total MOU | o h nove of | Date that funds were|
. i Buyer Ve | source (i.e. ! services, including | amount (S), h
Buyer agency name Seller agency name Seller Program name | Program | B Activity period ; _nmour signature on | transferred to the
Activity name local, name of project or | including any : ’ :
code code (dates) ° of pre ding letter of intent |  buyer agency
federal, initiative modifications
Offi f Fi d R Budget F ulati d Fi | 10/1/2017- Provide Fi ial
Office of the Inspector General | O oo o & nance and Resource | - Budget Fomuation an 22000 inanca 1050 Local rovice Fnanci2l s 125,000.00 212872018
Management Planning Management 9/30/2018 Services
Fireand & Medical 1012017
Office of the Inspector General | o o0 C ol BeNEYMECIGT o e Outreach (CPR/AED) | 56020 | Investigations | 3010 Local CPRCertification | $  1,800.00|  5/23/2018 5292018
Services 9302018
Office of the Chief Technol ) 1012017
Office of the Inspector General ice ot the Chiet Technology 40036 Info Tech 8010 Capital Network Upgrade | $ 165,547.30 712012018 712512018
Officer 9/30/2018
0IG FY19 Intra-District Transfers
Origimal
Seller } Buyer | [wmding Service [DesCriPtion of MOU Total MOU | ) vy o6 | Date that funds were
Buyer Ve | source (ie. " services, including | amount (), | &
Buyer agency name Seller agency name Seller Program name | Program | > Activity period ‘ Aot (®) | ignature on | transferred to the
Activity name local, name of project or | including any v
code code (dates) ° 0 P eme letter of intent |  buyer agency
federal, initiative modifications
oo
Office of Fil dR Financial 1012018~ | Provide Financial
Office of the Inspector General | o 0! | /ance and Resource 45100 inancia 1050 Local rovide Fnancial | ¢ 14,0872 117112018
Management Management 93012019 Services

20. Please provide a table listing every reprogramming of funds (i.e. local, federal and SPR) into and out of the
agency for FY 18 and FY 19, to date, as well as anticipated inter-agency reprogrammings for the remainder
of FY19. Please attach copies of the reprogramming documents, including the Agency Fiscal Officer’s

request memo and the attached reprogramming chart. For each reprogramming, include:
The reprogramming number;

PR Mo a0 o

The sending or receiving agency name;

The date;

The dollar amount;
The funding source (i.e. local, federal, SPR);
The program, activity, and CSG codes for the originating funds;

The program, activity, and CSG codes for the received funds; and
A detailed rationale for the reprogramming.

OIG Response: For FY 18 and FY 19, to date, there have not been any reprogrammings
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21. Please list, in chronological order, every reprogramming within your agency during fiscal year 2018 and
2019, to date, as well as any anticipated intra-agency reprogrammings. Please attach copies of any
reprogramming documents. For each reprogramming, include:

The date;

The dollar amount;

The funding source (i.e. local, federal, SPR);

The program, activity, and CSG codes for the originating funds;

The program, activity, and CSG codes for the received funds; and

A detailed rationale for the reprogramming.

mo a0 o

OIG Response: Please see Table 13 below.
Table 13: In-Agency Reprogrammings

OIG REPROGRAMMINGS WITHIN AGENCY, FY18 (Q21)

Date of Originating Originating funds Received funds

execution Dollar amount| funding source

(actual or (actual or (i.e.local, |Program Activity |C5G Program |Activity

expected) expected) | federal, SPR) |code code code code code CSG code Detailed rationale for the reprogramming
6/6/2018 $450,000.00 Local Warious | Various | Various | 30100 3010 | 0040-0408 [To support grant risk assessment initiative

OIG REPROGRAMMINGS WITHIN AGENCY, FY19 (Q21)

Date of Originating Originating funds Received funds
execution Dollar amount| funding source
(actual or (actual or (i.e. local, |Program |Activity (CSG Program |Activity
expected) expected) federal, SPR) |code code code code code CSG code Detailed rationale for the reprogrammin;
N/A

22. For FY 18 and FY 19, to date, please identify any special purpose revenue funds maintained by, used by, or
available for use by the agency. For each fund identified, provide:

The revenue source name and fund code;

A description of the program that generates the funds;

The revenue funds generated annually by each source or program;

Expenditures of funds, including the purpose of each expenditure; and

The current fund balance (i.e. budget versus revenue)

o0 o

OIG Response: Not applicable. The OIG does not have any special purpose revenue funds.

23. Please list all all memoranda of understanding (“MOU”) and memoranda of agreement (“MOA”) entered
into by your agency during FY 18 and FY 19, to date, as well as any MOU or MOA currently in force.
(You do not need to repeat any intra-district MOUs that were covered in the question above on intra-district
transfers.)

a. For each MOU, indicate:
1. The parties to the MOU or MOA

il. Whether a letter of intent was signed in the previous fiscal year and if so, on what date,
1il. The date on which the MOU or MOA was entered,

iv. The actual or anticipated termination date,

V. The purpose, and

Vi. The dollar amount.

b. Attach copies of all MOUs or MOAs, other than those for overhead or logistical services, such as
routine IT services or security.

c. Please list any additional MOUs and MOAs planned for FY19, including the anticipated
agency(ies), purposes, and dollar amounts.

OIG Response: Please see Table 14, on the following page.
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Table 14: OIG MOUs/MOAs

Agency Letter of Scope of Agreement Date Established (or Anticipated Dollar Amount
Intent? Revised) Termination
Date
Metropolitan Police Department (MPD) No Employee investigations and fingerprinting. 2015 n/a Reimbursable per
service
Department of Healthcare Finance (DHCF) No Information sharing and deconfliction of 2015 n/a n/a
responsibilities.
Criminal Justice Coordinating Council No Access to CJCC’s Justice Information System. 2016 (Revised July n/a n/a
(CJCC) 2018)
Office of the Chief Financial Officer No Financial services for the OIG. April 2016 n/a n/a
(OCFO)
United States Treasury Department No Access to the Financial Crimes Enforcement June 2016 n/a n/a
Network.
MPD No Access to the Washington Area Law Enforcement June 2016 n/a n/a
System (WALES) and National Crime Information
Center (NCIC).
The Council of the District of Columbia No Purchase of the D.C. Official Code for FY 18. 2017 n/a n/a
U.S. Government Accountability Office No Training — Center for Audit Excellence. 2018 n/a $5,700
District Department of Human Resources No Executive Leadership Program (2 candidates) 2018 n/a $12,000 each
(DCHR)
Department of Forensic Sciences No Digital forensic investigative services. 2017 n/a Reimbursable per
service
Office of the Chief Technology Officer No Microsoft Office 365 2018 n/a $23,875
(OCTO)
OCTO No Granicus Software 2018 n/a $37,731.95
OCTO No Hardware Upgrades (Network Switch) 2019 n/a Reimbursable per
service
Office of the State Superintendent for No Data sharing agreement 2019 n/a n/a
Education (OSSE)
OSSE No Investigative Support 2019 n/a n/a
Treasury Inspector General for Tax No Investigative technical support Planned for 2019 n/a Reimbursable per
Administration (TIGTA) service
Health and Human Services Office of No Investigative training support. Planned for 2019. n/a Reimbursable per
Inspector General (HHS-OIG) service

24.

Please list all capital projects

in the financial plan and provide an update on all capital projects under the

agency’s purview in FY 18 and FY 19, to date, including projects that are managed or overseen by another
agency or entity. Please provide:
a. A brief description of each project begun, in progress, or concluded in FY 17, FY 18, and FY 19,

to date;

b. A status report on all capital projects including:
The amount budgeted, actual dollars spent, and any remaining balances;
b. Start and completion dates; and
Current status of the project.
c. A list of which projects are experiencing delays and which require additional funding;
. A status report on all capital projects planned for FY 19, FY 20, FY 21, FY 22, and FY 23; and
e. A description of whether the capital projects begun, in progress, or concluded in FY 17, FY 18, or
FY 19, to date, had an impact on the operating budget of the agency; if so, please provide an
accounting of such impact.

a.

C.

OIG Response:
In FY 17, the OIG initiated hardware, software, and infrastructure upgrades related to the
OIG’s IT systems.

b. Please see Table 15, below.

a.

Table 15: OIG Capital Projects

Government Operations Cluster

NPS Life-to-Date Capital Spending By Project and Phase
(Project phases with Life-to-Date)

Asof  Feb 6, 2019

ProjectNo | ProjectPh | ProjectTitle | Fund Detail | Lifetime Budget | LTD Allotments | CashExpend Act | Accrued Expend Act | Encumbrances | Intra-District Advances One Year Allotment Balance | 5ix Year Lifetime Balance |
AD101C 05 ITUPGRADE 0300 783,510.47 783,510.47 180,515.60 0.00 276,480,656 0.00 0.00 326,514.21 326,514.21
AD101C 2,881,045.00 2,881,045.00 1,127,295.94 0.00 276,480.66 59,588.41 0.00 1,417,679.99 1,417,679.99

2,881,045.00 2,861,045.00 1,127,295.94 0.00 276,480.66 59,588.41 0.00 1,417,679.99 1,417,679.99
c. None.
d. InFY 19, the OIG continues to incrementally upgrade its IT systems.

Capital projects did not impact the OIG’s operational budget.
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25. PartI: The committee would like to better understand the agency’s programmatic needs and the associated
budgetary costs. Please submit copies of your FY 20 budget submission to the Mayor’s Office of Budget
and Finance (OBF). In FY 20, this includes:

a.

c o

The Operating Budget Submission Memo;
a. Attachment A, Vacancy List;

Form 1 (Impact of Agency’s Marc);

Form 2 (Enhancement Requests); and

Attachment B, List of intra-districts.

OIG Response: The OIG is providing its FY 20 budget request, see Figure 2 on the following pages.

For budget requests, the OIG has not included the Program Enhancement Form 2, as they contain
sensitive source selection information pertaining to a future solicitation.
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Figure 2: OIG FY 2020 Budget Request Memorandum

GOVERNMENT OF THE DISTRICT OF COLUMBIA
Office of the Inspector General

OIG

MEMORANDUM

Inspector General

TO: Jennifer Reed
Director
Office of Budget and Performance Management

FROM: Daniel W. Lucas
Inspector Gener:
Office of the Inspector General

DATE: November 7, 2018

SUBJECT: FY 2020 Operating Budget Submission for Office of Inspector General - ADD

This memorandum serves as the FY 2020 budget submission from the District of Columbia
Office of the Inspector General (OIG).

The Agency’s gross budget need for FY 2020 is $20,963,563.40, which includes: (1) local
funds of $16,120,362.00 and 94.75 Full-Time Equivalent (FTE) positions; (2) federal grant
funds of $3.073,333.62 and 17.25 Full-Time Equivalent (FTE) positions; and (3)
F1.771.867.7% in enhancement requests for both the PS and NPS portions of the O1G's
budget.

The OIG is submitting two (2) enhancement requests to allow the ageney to move forward
with full implementation of initiatives critical to the agency’s mission,

[neluded are these discussion topics for consideration: (1) a list of the OIG"s vacancies and
status of recruitment: (2) the vacancy rate in the OIG*s budget submission: (3) federal
funding changes expected for Y 2020; (4} special purpose revenue changes expected for FY
2020: (5) a list of all intra-distriet amounts OIG is expecting in FY 2020; (6) anticipated FY
2019 spending pressures; (7) FY 2019 and FY 2020 special purpose revenue budget authority
issues; and (8) legislative changes requested for the OIG in the Budget Support Act (BSA).

717 14™ Street, N.W., Washingion, D.C. 20005 (202) 727-2540
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I. OIG Vacancics and Status of Recruitment

The (NG has 23 vacancies. All are in various stages of recruitment as described below,

Business Management Division

Communication Specialist

This position was vacated on September 7, 201 8. The OIG plans
to recruit for this position in January 2019,

Human Resources Manager

The OIG is redefining the HR lifecvele for all O1G staff. Once
that program is in place, the OIG will hire and HR manager.

T Spc"cialisl: Metwork Security

The QIG recruited for this position twice. During the first
recruitment the selected candidate declined the position, and the
second recruitment yielded no qualified candidates. The OIG will
re-recruil this in January of 2009,

HR Specialist

Interviews for this position were held on November 6, 2018: a
selection decision is pending.

IT Specialist

Reviewing resumes for this vacancy: interviews planned for the
week of November 12, 2018,

Office of General Counsel A

Associate General Counsel

Interviews for this position began on September 27, 2018; a
selection decision is pending.

Operations Division/ Investigations Unit

Criminal Investigator (CS-14)

The GG recruited for this position in September of 2018, The
selected candidate declined the position. The OIG will re-recruit
this by January of 2019,

Criminal Investigator (C5-13)

This position was transferred into the Investigations Unit from the
Inspections and Evaluations Unit in October of 2018, The OIG
will reeruit for this position by the end of 2018,

Criminal Investigator {C5-12) (3
vacancies)

The NG is preparing two TERM appointment packages to fill
two vacancies. The third vacaney is recent (as of Seplember 27,
2018} and the OIG plans to reeruit for this position by January
2019

Operations Division/ Inspections and Evaluations Unit

Management Analyst (3 vacancies)

Twao vacancies are very recent. One resulted from a staff member
retiring on September 30, 2018, and a second resulted from a staff
being promoted into another unit on October 1, 2018, The OIG's
recruitment for two vacancies closed on October 22, 2018, and the
OIG is reviewing applications,

Risk Assessment and Future Planning Division

[Data Scienrist

The O1G recruited for this position in mid-2018, but yvielded no
qualified candidates, The OIG will re-recruit this by January of
2019.

i tnvcsligaiivc Analyst

The recruitment request for this position is with DCHR for
posting.

Management Division

Program Analyst

The OIG recruited for this position in August of 2008, The
selected candidate declined the position. The OIG re-recruited for
this vacancy and it elosed on October 14, 2018, and the O1G is

reviewing applications.

b
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| i
Operations Division/ Medicaid Fraud Control Unit (MFCU)

Program Manager The MFCU recently restructured and converted one of its
Attorney-Advisor positions to a Program Manager position. The
PD for this position was recently certified by DCHR and the O1G
) plans 1o recruit for this position by December 2018,

Criminal Tnvestigator (CS-13) (5 The MFCU recently restructured and canveried two of its
vacancies) Allomey-Advisor positions to two Criminal Investigators. The
O1G also worked to re-deseribe positions for criminal
investigators within the MFCU so the PD was more aligned with
criminal investigators from the ONGs Investigations Unit. The
MFCU is drafting ranking factor questions for these positions and
will begin recruitment by December 201 §.

I[I.  Vacancy Savings Rate'

The OIG received a vacancy savings waiver in 2017, The OIG is again requesting a full
appropriation of the personnel costs for FY 2020,

While the OIG has experienced position classification obstacles and recruitment delays, the
current efforts to recruit a highly-qualified workforee will produce full staffing this fiscal
year. The OIG continues to work with DCHR to ensure that vacancies are properly classified
at the grades and levels to meet its legislative mandates. [f a vacant position is nol in the
recruitment process, the OIG plans to do so by the end of Q2 of FY 2019 and does not plan
to have any vacancies by mid-FY 2019,

Finally, the independent nature of the O1G’s work requires that it has independent control
over its budget and use of local funding as reflected in D.C. Code §§ 1-301.115a(a)2)(A)-
(B). which state;

(A) The Inspector General shall prepare and submit to the Mayor, for inclusion in the
annual budget of the District of Columbia under part D of title 1V of the District of Columbia
Home Rule Act [§ 1-204.41 et seq.], for the year, annual estimates of the expenditures and
appropriations necessary for the operation of the Office for the yvear, All such estimates shall
be forwarded by the Mayor to the Council of the District of Columbia for its action pursuant
to §§ 1-204.46 and 1-206.03(c), withoul revision but subject to recommendations, including
recommendations on reallocating any funds from the Inspector General’s estimates to other
items in the District budget.

(B} Amounts appropriated for the Inspector General shall be available solely for operation of
the Office, and shall be paid to the Inspector General by the Mayor (acting through the Chiel
Financial Officer of the District of Columbia) in such installments and at such times as the
Inspector General requires.

A "wm:mcy saving" 15 any monies saved or gcnclulcl:l in pcmn|1al services and cm|1lc|_:.-r:r:—fr:|m¢d r:xpcndinqu:s
by (11 ot filling a position which has become vacant by termination of an employee; (2) not filling a nowly
authorized position: (3) filling an authorized position at a grade or step lower than is authorized by the
legislature; or (4) a downward reclassification of an authorized position,
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As a reminder, according to D.C. Code § 1-301.115a, it is the purpose of the Office of the
[nspector General to independently:

(1) Conduct and supervise audits, inspections and investigations relating to the programs and
operations of District government departments and agencies, including independent agencies;

(2) Provide leadership and coordinate and recommend policies for activities designed to
promote economy, efficiency, and effectiveness and to prevent and detect corruption,
mismanagemsent, waste, fraud, and abuse in District government programs and operations;
and

(3) Provide a means for keeping the Mayor, Council, and District government department and
agency heads fully and currently informed about problems and deficiencies relating to the
administration of these programs and operations and the necessity for and progress of
corrective actions.

IIl.  Federal Funding Changes Expected for FY 2020

The OIG expects a slight increase to its federal funding for FY 2020. The OIG has one
federal grant for its Medicaid Fraud Control Unit (MFCU) that fluctuates about 3% from
fiscal year to fiscal year. This fluctuation is attributable to staff salary increases from within-
grade increases (W1GI) and District-offered cost of living increases (COLAs), and slight
increases to allow for inflation for items on the NPS budget.

IV. Special Purpose Revenue Changes Expected for FY 2020

The OIG does not have Special Purpose Revenues and does not expect that to change for FY
2020,

V.  Intra-District Amounts OIG is Expecting for FY 2020
The OIG is expecting to be the “buyer agency™ for four intra-District amounts:

1. Office of the Chief Financial Officer (OCFOQ) for financial services. There is a
letter of intent in place for this purpose.

2. Office of the Chief Technology Officer (OCTO) for certain software applications
administered by OCTO (e.g., Microsoft 365). There is not a letter of intent in

place for this purpose.

3. The Metropolitan Police Department (MPD) for fingerprinting services. There is
not a letter of intent in place for this.

4. The Department of General Services (DGS) for additional rent required, per DGS
calculations, in a new building space.

The OIG will not be the “seller agency™ for any intra-District funds.
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VL.  Anticipated FY 2019 Spending Pressures
The OIG does not foresee spending pressures for FY 2019,
VIL. FY 2019 and FY 2020 Special Purpose Revenue Budget Authority Issues

The OIG does not have Special Purpose Revenue Budget Authority and does not expect that
to change for FY 2020.

¥III. Legislative Changes

The OIG will not seek a legislative change to the FY 2020 Budget Support Act (BSA) of
2019.

IX. Conclusion

If you have questions, please contact _Deputy Inspector General for Business
Management, at | N NN - N . ccncy Fiscal Officer, at |

Encl: FY 2019 Budget Formulation Application (BFA)
Enhancement Request Form 2: Comprehensive Annual Financial Report (CAFR)
Enhancement Request Form 2: Overtime Compensation for Special Agents/ Criminal
Investigators
Form 1: Statement of Impact

Part II: In addition, please identify:
a.  Which of your agency’s MARC reductions and hypothetical 2% cuts (Form 1) were accepted or

rejected (i.e. if the cut was rejected, the funds were not swept and if the cuts were accepted, the funds
were swept) ; and
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b.  Which of your agency’s enhancement requests (Form 2) were accepted (i.e. which enhancements were
added to your agency’s FY 19 budget).

c. For FY 17 and FY 18, please include each fiscal year’s information for #24 Part I and Part II. Please
indicate if your agency is willingly omitting any information requests in Part I and Part II.

OIG Response:

a.

OIG did not submit budget reductions in any FYs 17-19. Any reduction in budget would mean
that OIG could not meet its legislative mandate. We would need to reduce FTEs, as well as reduce
work outputs across.

D.C. Code § 1-301.115a (2) (A-B) states the following in regards to the OIG's budget:

e  The Inspector General shall prepare and submit to the Mayor, for inclusion in the annual
budget of the District of Columbia under part D of title IV of the District of Columbia Home
Rule Act [§ 1-204.41 et seq.], for the year, annual estimates of the expenditures and
appropriations necessary for the operation of the Office for the year. All such estimates shall
be forwarded by the Mayor to the Council of the District of Columbia for its action pursuant
to §§ 1-204.46 and 1-206.03(c), without revision but subject to recommendations.
Notwithstanding any other provision of such Act, the Council may comment or make
recommendations concerning such estimates, but shall have no authority to revise such
estimates.

e Amounts appropriated for the Inspector General shall be available solely for the operation of
the Office, and shall be paid to the Inspector General by the Mayor (acting through the Chief
Financial Officer of the District of Columbia) in such installments and at such times as the
Inspector General requires.

FY 17: Two enhancements were supported in FY 17: (1) PS to support addressing pay
compression issues with our MSS and ES staff; and (2) NPS to support operational activities and

IT infrastructure.

FY 18: One enhancement to PS was supported to continue the pay compression salary adjustment
needed in FY 17.

FY 19: No enhancements were made to OIG’s budget

The OIG has not included its Program Enhancement Form 2, as it contains source selection
information related to a future contract.

26. Please list each grant or sub-grant, including multi-year grants, received by your agency in FY 18 and FY
19, to date. List the following:

e Ao o

Source,

Purpose,

Timeframe,

Dollar amount received,

Amount expended,

How the grant is allocated if it is a multi-year grant, and

How many FTEs are dependent on each grant’s funding, and if the grant is set to expire, what
plans, if any, are in place to continue funding the FTEs.

OIG Response: Please see Table 16 on the following page.
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Table 16: OIG Grants — FY 18 and FY 19, to Date.

FY2018 Grant

Grant Name

Dollar Amount Amount Grant FTIE's

Source Purpose Timeframe
P Received Expended Allocation Supported

State Medicaid
Fraud Control Unit

To ivestigate and prosecute

US Department of Health & o
. ) Medicaid fraud as well as 10/1/2017 - 75% Federal
Human Services Office of ) i $2,823,580.00 | $2,077,601.88 23
patient abuse and neglect in | 9/30/2018 Match

Inspector General
P health care facilities

FY2019 Grant

Grant Name

Dollar Amount Amount Grant FTE's

S Purpos Timefi
ource rpose tmetrame Received Expended Allocation Supported

State Medicaid
Fraud Control Unit

To ivestigate and prosecute
US Department of Health & o
) ) Medicaid fraud as well as 10/1/2018 - 75% Federal
Human Services Office of A i $2,982,864.00 | $552,602.92 23
patient abuse and neglect in 9/30/2019 Match
Inspector General

health care facilities

27. Please describe every grant your agency is, or is considering, applying for in FY'19.

OIG Response: In FY 19, the OIG will be applying for the Medicaid Fraud Control Unit State
Medicaid Fraud Control Unit Grant Program (93.775) through Health and Human Services Office of
Inspector General, to fund the MFCU’s FY 20 operations.

28. Please list each contract, procurement, and lease leveraged in FY18 and FY19 (year-to-date) with a value
amount of $10,000.00 or more. “Leveraged” includes any contract, procurement, or lease used by DOES as
a new procurement establishment (i.e. HCA, BPA, etc.), contract extension, and contract option year
execution. This also include direct payments (if applicable). For each contract, procurement, or lease
leveraged, please attach a table with the following information, where applicable:

Part I

F BRI e o

~

—_—

Erwnosopg

Contractor/Vendor Name;

Contract Number;

Contract type (e.g. HCA, BPA, Sole Source, single/exempt from competition award, etc.);
Description of contractual goods and/or services;

Contract’s outputs and deliverables;

Status of deliverables (e.g. whether each was met or not met, in-progress, etc.);

Copies of deliverables (e.g. reports, presentations);

Contract Administrator name and title assigned to each contract and/or procurement;
Oversight/monitoring plan for each contract and associated reports, performance evaluations, cure
notices, and/or corrective action plans;

Target population for each contract (e.g. unemployed adults, homeless youth, DOES staff, etc.);
Subcontracting status (i.e. Did the Contractor sub any provision of goods and/or services with
another vendor);

Solicitation method (e.g. competitive bid via GSA or DCSS, sole source, task order against other
agency’s contract);

CBE status;

Division and activity within DOES utilizing the goods and/or services;

Requisitions and purchase order numbers established under each contract;

Corresponding, obligated amounts for each purchase order;

Corresponding, expended amounts (actuals) for each purchase order;

Funding source for each requisition and purchase order;

Index and PCA codes used each requisition and purchase order;

Activity code and name for each index and PCA used under requisitions and purchase orders;
Total contract or procurement value in FY'18;
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v. Total contract or procurement value in FY19 (YTD);
w. Period of performance (e.g. May 31 to April 30);
x. Current year of contract (e.g. Base Year, Option Year 1, etc.);

OIG Response: See Table 17 on the following page.
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Table 17: OIG FY 18 and FY 19 Contracts

Des atusof  Copies of Oversight/Monitoring Plan, Reports, Performance Target  Subcontracting Requiring on/Purchase Order  Purchase Order  Obligated  Expended
Contractor or Vendor Name Contract Number Contract Type Goods/Services Outputs and Deliverables Deliverables  Deliverables Evaluations, Cure Notices, Corrective Action Plans  Population Status  Solicitation Method _Division/Activity Number: unt Amount  Amount  Funding Source Index and PCA Code
Rackspace US Inc cwe3ss3 Firm Fixed Ongoing /A t© proes oi6 DSLBD Waiver  Competition excempt om RK100270.V2/P0530300 S907620 | $0907620 6391028 Capital s0100/80101
The Clearing A Firm Fixed Job-related training Leadership training Delivered /A /A Competition excempt Y RK110556-V2/P0598079 $1820000  $1820000 1820000 Lowl 30010730010
Hearing/speech
impared 0IG
Andean Consulting Solutions  BPA-18.0022 LaborHour  Sign language interpreting Sign language interpreting Ongoing /A for feedback on vendor's performance. employee A rra am RQSG7907-V2/POS0E7LV2 $000000  Ss000000 51197000 Local s0010/50001
National Association of
Attomeys General /A Firm Fixed organization organization Ongoing /A Contract complete and al deliverables received and met. Wy /A Competition excempt MrCy RK109200/P0506519 $1600000  SIG0000  $1600000 Loal 30200/30200
Carahsoft Technology /A~ Existing OCTO
Corporation cws7r2s Firm Fixed Ongoing /A ! proes o6 N/A contract B RK106792/P0506508 symtes | swmes  swmies Local 10850/10850
Cotion & Company, LIP  CWEIE08TO00L  Firm Fixed Delivered /A Contract comlete and al deliverables received and met. o6 /A Emergency u RQSGB209-V3/POSO1073V3 sna0s | swaest s31n Local 30010/30010
Colonial Parking /A Firm Fixed Ongoing /A Ongoing communications with vendor to monitor proess. o6 /A RrQ ey RQ997920-V2/POS0773.V2 08968 | 50868 34878 Local 20100/20100
Kine Imports Arlington, Inc. cws7os1 Firm Fixed DeliveredtoDPW  N/A Contract comlete and al deliverables received and met. wFCy N/A RFTop wrCy RK106457/p0505708 $509500 | 309500 §35995.00 Local 30200730200
Will conduct a5 needed check-ins with the vendor to
Neal . Gross & o, Inc. /A Firm Fixed Transcription services Transcription services NA /A monitor performance. w Vendoris CaE Rra \u RQIO2175-V2/POS91215-V2 $1000000 51000000 00 Loal 30010/30010
Counciof the Inspectors
General on Integrity &
Efficiency Training fo the DC Monitorvendor performance by abtaining feedback from
Office of the Inspector General A Firm Fixed Job-related training Job-related training Ongoing /A trainees. OlG employees /A cCompetition excempt o6 RK106423/PO565643 $1720000  $1720000 000 Lowl 30100/30100
Reed Hsevier Incorporated N/A Firm Fixed  Software subscrption renewal Software subscription Ongoing /A software. oi6 /A Competition excempt ol RKI04818.V2/P0593764-V2 S1806000  S1806000 842800 Local 10400710400
Weekly mestings with vendor to monitor and discuss
58& Company, LLc cwsess1 Firm Fixed Financial auditing services Financial audit report Ongoing /A performance and progress. o6 35% e v RQSS7886-V2/POS91257-v2 SLISOIN00  $115032000  $B13897.00 Lol 20100720100
Agile Transformation, Inc N Firm Fixed Job-related training Job-related training Delivered /A Contract complete and al deliverables received and met oi6 /A Compeition excempt Bm RQSS7464-V4/POS0BS6-V2 s snear  si26607 Locl 30010/30010
Mantly security monitoring 30300/30300;
Datawatch Systems N/A Firm Fixed services Montly security monitoring services  Ongoing /A proes o6 /A Competitionexcempt om RQSGB237-V2/POS0635-2 SUSEE0  STSBE  $8%TS  localandFederal  30200/30200
Weekend HVAC servicesand  Weekend HVAC services and parking
717 14th street, LLC /A Firm Fixed parking space space Ongoing /A Ongoing communications with vendor to monitor proess. o6 single available source oM RK102272/P0552125 $1348000  $1348000  $2,08000 Lol 30010/30010
Digi Docs Inc. dba Document Vendoris DCSs.
Managers cwsaszs Firm Fixed management services services Delivered /A Contract comlete and al deliverables received and met. o6 " ow RQSS7670/POSO1313 $04000  SE0M000  $8044000 Local 30010730010
Existing OCTO
Xerox Corporation cweos13 Firm Fixed Lease of copiers Lease of copiers Ongoing /A Ongoing assessment of machine functioning. o6 contract  Existing OCTO contract oM RK101280/p001144 $000000 54000000 00 Loal 10400/10400
Wolters Kluwer Financial /A FimFixed  Teamate Ongoing /A software. o6 /A Compeition excempt o RK101278/p0501052 S0 S0 S241200 Local 20100720100
aer « 2
West Pubishing Corp A Firm Fixed software lcenses licenses Ongoing /A software. o6 /A Competition excempt om RKI01646/P0591055 702 s 000 Lowl 30100730100
Justware software P
Journal Technalogies /A Firm Fixed subseription Justware software subseription Ongoing /A software. oi6 /A Competition excempt wrCy #Q997431/P0550887 S50 | $195200 s000 Federal 30300/30300
Customer Expressions i-Sight Case Management 2
Corporation cwessa2 Firm Fixed software i-sight Case Management software Ongoing /A software. o6 /A Competitionexcempt u #Q997913/p0550772 SULUO0O | SULM000 5874668 Lol 10400/10400
Audit and financial support Will conduct as needed check-Ins with the vendor to No task orders have been issued to
Federal Management Systems | CW67087 Labor Hour Audit and financial support services NA /A monitor performance. oi6 Vendoris cat RP o6 date A /A /A /A /A
Weekend HVACservices and  Weekend HVACservices and parking
717 14th Stveet, LC N/A Firm Fixed parking space space Ongoing /A proes o6 /A Singleavailable source om RQSB7S87-V3/POSBI4ES 3 $1000000  S1000000  $562500 Loal 30010730010
Existing OCTO
Xerox Corporation cweos13 Firm Fixed Lease of copiers Lease of copiers Ongoing /A Ongoing assessment of machine functioning. o6 contract  Existing OCTO contract oM RQS77653.V4/POSTT231VA 851506 85106 52008603 Local 10400/10400
Hearing/specch
impared 01G
Andean Consulting Solutions  BPA-18:0022 LaborHour  Sign language interpreting Sign language interpreting Ongoing /A for feedback on vendor'sperformance. employee /A rra aw RQST2210V3/POSTES 163 4679020 $4679020 54679020 Lol so010/50001
RFQ1180755 &
Cotton & Company, Lt CW61608-T0001 Firm Fixed Delivered /A Contract complete and al deliverables received and met oi6 G5A & Emergency v RQS71858.V3/POS7ATIEV3 S0 | $137.23700  $107.737.89 Locl 30010/30010
Vendoris DCss
Emergency 911 Security N/A FirmFixed Uity Delivered /A Contract comlete and al deliverables received and met. o6 coe rra om 7Q98126/p0589803 00878 S00msy  smar Local 30010730010
2 Vendoris DCSS
Reed Hsevier Incorporated /A FirmFixed  Software subscription renewal Software subscription Ongoing /A software. o6 Competition excempt ol RQ9BS180-V2/P0584842 SUDWO | SUIWEO  $2807000 Lol 30010/30010
Rackspace US Inc. cwessss Firm Fixed Ongoing /A o proes o6 DSL8D Waiver  Competition excempt om #Q395961/P058%063 S0 | swenn  suessn Copial anto0/so101
a d shel
Swann Construction, Inc. A Firm Fixed shelving repair repair Delivered /A Contract complete and all deliverables received and met. o6 Vendoris CaE #ra om RQ996816/p0589055 S28000 | S8000  $1280000 Lowl 30010/30010
Oig Does Inc. dba Doeument Vendoris DCSS
Managers cwsss2s Firm Fixed management services sevices Delivered /A Contract comlete and al deliverables received and met. oi6 coe 53 o RQS77484-12/POSB0MSV2 $1983000 | $19838000  $19838000 Local 30010730010
2 Vendoris DCSS
Cradle Systems, LiC cwe32 Firm Fixed Software licenses Software licenses Ongoing /A software. o6 coe ir8 " RQS53646-V4/POS8E057-V4 $730000  S5730440 5730440 Locl 10400/10400
Vendoris Css.
Emergency 911 Security /A Firm Fixed Intercom system Intercom system Delivered /A Contract complete and al deliverables received and met oi6 Rra B RQ996308/P0588743 susses | suses  susses Local 30010730010
Agile Transformation, nc. /A Firm Fixed Jo-related training Job-related training Delivered /A Contract comlete and al deliverables received and met. o6 Competition excempt om RQSB1899-V3/POSBO4ION3 $5620000  $5620000 5620000 Lol 30100730100
Premier Office & Medical Vendoris DCss.
Supplies /A Labor Hour Moving services Moving services Ongoing /A prog Rra B RQSB6538-V2/PO583529-V2 S1060000  $1060000  $5,56250 Local 30300/30300
Design artit for OIG Design arist for 0IG rebranding 0iG and general
Information lustration N/A Firm Fixed rebranding nitiative initiative Delivered /A Contract comlete and al deliverables received and met. public  VendorisCBE  Small purchase om RQSB0237-v2/p0597571 s1s0810  Sue810  $905810 Loal 10850/10850
Vendoris DCss.
Supretech, Inc. A Firm Fixed Computer server Computer server Delivered /A Contract complete and al deliverables recelved and met o6 RrQ RAFP RQSBS539-V2/POS8I061-V2 so8% | San  S191383 Lol 10400/
30300/30300;
200/302008
Nuix North America, Inc /A Firm Fixed Software lcenses Software licenses Ongoing /A progr o6 /A Competitionexcempt rare RQS85499/p0583022 761600 STIEIE00  $9761600  Federal&loal 4001140110
Weekly meetings with vendor to monitor and discuss
588 Company, UC cwsstst Firm Fixed Financial auditing services Financia auditreport Ongoing /A performance and progress. o6 e RP A RQ9B1925/POS83014 7616300 $78616300  $78616300 Local 20100120100
Vendoris DCSs.
s, Inc. N/A FirmFixed  Software subscription renewal Software subscription Delivered /A Contract comlete and al deliverables received and met. o6 Competition excempt " RQS1851/POS70935 sisasisl  sisasiel  smasis Local 10400/10400
Montly security monitoring
Datawatch Systems /A Firm Fixed services Montly security monitoring services | Ongoing /A Ongoing communications with vendor to monitor proess. o6 /A Competition excempt oM RQS74750-V2/POST5013.V2 Swssls | sasmls S5 Lol 10400/10400
Weekly meetings with vendor to monitor and discuss
sB& Company, LLc cwsaet Firm Fixed Financial auditing services Finanial audit report Ongoing /A performance and progress. o6 3% 53 A RAT538.V3/POSTIE V2 SLINTTM L0074 SL1007744 Local 20100720100
aer
West Publishing Corp A Firm Fixed software lcenses licenses Ongoing /A software. o6 /A Competition excempt B RQS78800-V2/POST7838-V2 sl s0m310  S2088319 Lowl 30100/30100
Carahsoft Technology N/A- Existing OCTO
Corporation cws7r2 Firm Fixed Ongoing /A w© proes o6 /A contract om RQS78923/p0577527 SRT6L0 | STEL0  $4276100 Copial s0100/80100
National Assocation of
Attomeys General A Firm Fixed organization organization Ongoing /A Contract complete and all deliverables received and met. My /A Competition excempt wMrCy RQS77893-V2/POSTT230-V2 $1523800  S1523800 1523800 Federal 30300730300
Justware software 2 g 30300/30300;
Journal Technalogies /A Firm Fixed subscription Justware software subseription Ongoing /A software. o6 A Competition excempt wrCy RQ75252/POS76520 $1859300 | S1859300  SI8S9300  Federal&local  30200/30200
Digi Docs Inc. dba Document Vendoris DCss.
Managers cwsaszs Firm Fixed management services services Delivered /A Contract comlete and al deliverables received and met. o6 e om RQS72306/pO57593% SI646600  SI646400 1646400 Lol 30010730010
Semantic Research NA Firm Fixed Software licenses Software licenses Delivered /A Contract complete and al deliverables recelved and met o6 /A competition excempt wasp #QS73357/p0575852 $0326000 | S326000  $2931200 Local 4o0110/40110
Wolters Kluwer Financial N/A FitmFixed | TeamMate software licenses Teamate software licenses Ongoing /A software. o6 /A competitionexcempt au RQ70370/P0573022 2320600 | 932600 232600 Local 20300720300
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Part IT

Please attach monitoring documentation, including any monitoring reports or performance evaluations
developed for use. If any contract is performance-based, specify the basis of performance (i.e. the metrics)
and describe the payment formula.

OIG Response: A majority of contracts let in FY 18 and FY 19 were firm-fixed price contracts for
goods and products. Contract performance was assessed against defined delivery milestones included
in each contract. For service contracts let in FY 18 and FY 19, the OIG has omitted the performance
monitoring documentation, as it reveals information that may be detrimental to the conduct of ongoing
contract administration work.

29. Please list each grant awarded by your agency during FY 18 and FY 19 (year-to-date) for good and/or
services provided by your agency. Please attach any documentation of monitoring, including any reports
developed. At a minimum, please include the following grants in your response: [LIST KNOWN
GRANTS]. For each grant, please include the following information, where applicable:

&
=
-

Grant/Program Title;

Grant/Program Number;

Grantee Name;

Description of goods and/or services;

Grant’s outputs and deliverables;

Status of deliverables (e.g. whether each was met or not met, in-progress, etc.);

Copies of deliverables (e.g. reports, presentations);

Program Manager name and title assigned to each grant;

Grant Administrator name and title assigned to each grant;

Oversight/monitoring plan for each grant and associated reports, performance evaluations, cure
notices, and/or corrective action plans;

Target population for each grant (e.g. unemployed adults, homeless youth, DOES staff, etc.);
Sub-granting status (i.e. Did the Grantee sub any provision of goods and/or services with another
vendor);

Solicitation method (e.g. competitive RFA or sole source);

CBE status;

Division and activity within DOES utilizing the goods and/or services;

Requisitions and purchase order numbers established under each grant;

Corresponding, obligated amounts for each purchase order;

Corresponding, expended amounts (actuals) for each purchase order;

Funding source for each requisition and purchase order;

Index and PCA codes used each requisition and purchase order;

Activity code and name for each index and PCA used under requisitions and purchase orders;
Total grant award value in FY18;

Total grant award value in FY'19 (YTD);

Period of performance (e.g. May 31 to April 30);

Current year of grant award (e.g. Base Year, Option Year 1, etc.);

Tr @R ,me as o

—

“rg<E"PRoTOBE

Part 11
Please attach monitoring documentation, including any monitoring reports or performance evaluations
developed for use. If any contract is performance-based, specify the basis of performance (i.e. the metrics)

and describe the payment formula.

OIG Response: Not applicable. The OIG does not award grants.
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III. AGENCY PERFORMANCE, EVALUATION, AND DISPUTES

30. Please list all pending lawsuits that name the agency as a party.

a.

b.

c.
d.

Provide the case name, court, where claim was filed, case docket number, and a brief description
of the case.

Identify which cases on the list are lawsuits that potentially expose the District to significant
financial liability or will result in a change in agency practices, and describe the current status of
the litigation.

Please provide the extent of each claim, regardless of its likelihood of success.

For those identified, please include an explanation about the issues involved in each case.

OIG Response: None.

31. Please list all settlements entered into by the agency or by the District on behalf of the agency in FY 18 or
FY 19, to date, including any covered by D.C. Code § 2-402(a)(3), which requires the Mayor to pay certain
settlements from agency operating budgets if the settlement is less than $10,000 or results from an incident
within the last two years. For each, provide

a. The parties’ names,

b. The amount of the settlement, and

c. Ifrelated to litigation, the case name, court where claim was filed, case docket number, and a brief
description of the case, or

d. If unrelated to litigation, please describe the underlying issue or reason for the settlement (e.g.
Administrative complaint, etc.).

OIG Response:

a. Paul Hicks (Plaintiff); Daniel W. Lucas, D.C. Office of the Inspector General (Defendant).

b. $100,000.

c. Paul Hicks v. Daniel W. Lucas, District of Columbia Office of the Inspector General; United

States Disctrict Court for the District of Columbia, Case Docket Number 15-1828ckk; Employee
claimed discrimination (age and race) and retaliation.

d.

Not applicable.

32. Please list in chronological order, all administrative grievances or complaints filed by parties outside the
agency against the agency in FY 18 or FY 19, to date, broken down by source. Include on the chronological
list any earlier grievance that is still pending in any judicial forum.

a.
b.

For each grievance or compliant, give a brief description of the matter as well as the current status.
Please describe the process utilized to respond to any complaints and grievances received and any
changes to agency policies or procedures that have resulted from complaints or grievances
received.

For any complaints or grievances that were resolved in FY 18 or FY 19, to date, describe the
resolution.

OIG Response: None.

33. Please list and describe any ongoing investigations, audits, or reports on the agency or any employee of the
agency, or any that were completed during FY 18 and FY 19, to date. Please attach copies of any such
document.

OIG Response: None.

34. Please provide a copy of the agency’s FY 18 performance accountability report.

a.

Please explain which performance plan strategic objectives and key performance indicators (KPIs)
were met or completed in FY 18 and which were not.

41



Office of the Inspector General m FY 18-19 Performance Hearing Responses

b. For any met or completed objective, also note whether they were completed by the project
completion date of the objective and/or KPI and within budget. If they were not on time or within
budget, please provide an explanation.

c. For any objective not met or completed, please provide an explanation.

OIG Response: Please see Figure 3 on the following Pages.
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Figure 3: OIG FY 18 Performance Accountability Report.

Office of the Inspector General FY2018

= FY¥2018 Performance Accountability Report

The Performance Accountability Report [PAR) measures sach agency’s performance for the fiscal year against the agency's performance plan and indudes major
accomplishments, updates on initiatives, and key performance indicators (KPis).

= Mission

The mission of the Inspector Gensrl (O1G) i to conduct independent audits, imvestigations, and inspections to detect and prevent fraud, waste, and mismanagsment,
to help the District of Columbia government improve its programs and operstions by promoting economy, efficiency, and effectivensss.

* Summary of Services

Imancmﬂﬂlndeperﬂaﬂﬁtmalalﬂ audits, inspections, and investigations of District government upemorrs sen-eas incipal Eaison
between the District government and the US Accountabality Office. Condudt other spedial audits, assignments, and ,ﬁjd

and contract administration ona continual basis. Forward to the appropriated authorities evidence of criminal wrongdoing that Edm:\rered as the result of audits,
in: or investigations conducted by the Cffice. Enter into a contract with an outside audit firm to perform the annual Comprehensive Annwal Financial Report
| 2= well as chairing the CAFR oversight committes.

~ FY18 Top Accomplishments

What is the accomplishment that Haow did this accomplishment impact How did this accomplishment impact
your agency wants to highlight? residents of DC? your agency?
Implementation of a centmlized system to collect, store, and As the centralized system becomes maore robust, it Information collected by the centralized
analyze information obtained during C#5 engagements for will give the CIG greater insights into additional system led to the development of planned
inclusion in proactive projects. araas of risk in the District governmeant. CIG engagements for FY 19,
Implementation of maobile workforce solutions to attract and Improved mobile workfores solutions ensure OIG staff are able towork remotely dus to
retain knowledge workers, share knowledge and expertize, business continuity in the event of an emergency or newmptmereql.upmem WPM access,
aliminate redundant manual work processes, and facilitate dizaster. and a reformed teleworking policy.
comeEnient leaming.
Creation of an agency-wide P18 spending plan to reflect The FY& spending plan enabled the OIG to mors The FY18 annual spending plan allowed the
effectivaly.

OlG"s strategic goals and objectives in support of fiscal and ﬁ;.ldenﬂfanquueandm G%:;S'rlsﬁnanaalresoumﬁ. OIG to spend funds maore
organizational accountability pngto minimize waste strict tapayer

« 2018 Strategic Objectives

Oibjective Strategic Objective
Mumber

1 Proactively identify and reduce vulnerabilities that could lead to cormuption, fraud, waste, abuse, and mizmangement

2 Integrate plans, processas, and resources to support organizational accourntability

Page 10f6
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Objective Strategic Objective
Mumber

Deliver actionable, relevant and timely products and senices to customers and stakeholders that promaote economic, efficient, and effective
government

4 Implement an information and knowledge management system that supports the OIG mission
5 Recnuit, develop, and retain a highly qualifisd and diverse workforce.

« 2018 Key Performance Indicators

Measure Freg Target
Status

al ‘ Q2 Q3 Od FYzong KP Explanation

1 - Proactively identify and reduce vulnerabilities that could lead to comuption, fraud, waste, abuse, and mismangement (2 Measures)

Percent of contacts Annually 95% Annual  Annual Annual Annuoal 91% Meary The RAFP Hotline Program has seena 9%
evaluated and Measure Measure Measure Measure Met increase in the number of contacts from FY2017
appropriats course or to FY2018 and a 40% increase from FY2016 to
action detarmined F¥"2018. Despite the additional contacts, the
within 10 businass RAFP Hotline Program evaluated and
days of receipt by determined the appropriats course of action
RAFP hotline program within 10 an an additional 158 contacts

from FY2017 to FY2018. With the continued
increase in contacts to the hotline, additional
resources nesd to be allocated to the
program in FY 2019 to mest this KPIL

Percent of proactive  Annually 25% Annual  Annual Annual Annual 40% Met
analytical activities Measure Measure Measure  Measurs
initiated by RAFP"s

data analysis unit that

resulted inan
investigation, audit,
or inpeection

2 - Integrate plans, processes, and resources to support organizational accountability (1 Measure)

Percentage of core Annualty 0% Annual  Annual Annual Annoal 0% Unmet KPls for OlG core processes are still in
processes with Meazure  Measure  Measure  Measure development.

defined key

performance

indicators (KPls)

3 - Deliver actionable, relevant and timely products and services to customers and stakeholders that promote economic, efficient, and effective
government (1 Measure)

Parcantage of Annually 500 Annual  Annual Annual  Annuoal | 7% Met
planned outreach Measure Measure Measure  Measure
activities that were

comipleted as

Page 2076
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Measure Freq Target an Q2 Q3 Q4 Fyr2018 KP1
Status

ouffined in the

strateqic public

relations plan

5 - Recruit, develop, and retain a highly qualified and diverse workforce. (2 Measures)

Percentage of Annually  50% Anmueal  Annual | Annual  Annual 0% Unmet

career developmeant Measure Measure Measure  Measure

plan completed for

OlG employees

Percentage of Annually  100% Anmueal  Annual Annual Annual 0% Unmt

amployeas with Measure  Measure Mesasure  Measure

Individuzl Training

Plans {ITF)

2018 Workload Measures

Explanation

The CiG iz currently redefining the human

resources function. Careser deve

plans will bemplm’renhedfu’dﬁslaﬁ
when the human resource role is better
defined.

The CiG IE-E.II'IE'I'I'ﬂ'y redefining the human

resources function. Individual trzining

plans w1l b= implementead for O1G staff
the human resource role is better
defliuad.

**We've revisited a project to standardize District wide measures for the Objective "Create and maintain a highly efficient, transparent and responsive District
government.” Mew measures will be tradked in Fy1 8 and FY13 and published starting in the FY19 Performance Plan.

Measure Freg al a2 Q3 Q4 FY
2018
1- Hatline Program (1 Measure)
Mumber of contacts analyzed by the RAFP Hotline Program and Medicaid Annuzlly  Annual Annual Annual Annual 45N
Fraud Control Unit (MFCL) Measure Mheasure Mheasure Measure
1 - Owersight Work (3 Measures)
Mumber of proactive analytical products used to initiate an imestigation, Annually  Annual Annual Annual Annual 4
audit, orinspaction Measure Meazurs Maasure Measure
Mumber of recommendations made to District agendies Annually  Annual Annual Annual Annual 54
Measzure M=azure Miaazure Measure
Mumbser of referrals made to District agendes resulting from hotline contacts Annually . Annual Annual Annual Annual 100
analyzed by RAFP Measure =l Mheazure Measure
2 - 01G Policies and Procedures (2 Measures)
Mumber of core processes documented Annuzlly  Annual Annual Annual Annual 1]
Measurs Mheasure Mheasure Measure
Mumber of defined KPis for documented core processes Annually 1]

Page 3 oF6
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Measure Freq an Q2 Q3 Q4 FY
28

Annusal Annual Annual Annual
Measure Measure Measure Meazure

3 - Independent Cwversight Werk (1 Measure)

Mumbser of planned outreach activities completed as cutlined in the Annually  Annusl Annual Annual Annual 17
strategic public relations plan Measure Measure Meaasure Measurs

5 - Staffing Assessments (1 Measure)

Mumber of employees with individual training plans (ITF) Annually  Annusl Annusl Annual Annuzl 4]
Measure Measure Measure Meazure

»~ 2018 Strategic Initiatives

Title Description Complete Status Update Explanation
to Date

AGENCY OPERATIONS (1 Strategic Inftiative)

CORE Document 2ach of the agency”’s core Complete This was accomplished during Organizational Dhuring FY 2018, the OIG
PROCESSES processes and define its contribution to the Performance Excellence Frameworktasks 1and 3 reviewsd and revised all
O8G mission. in FY 2018. procedures applicable toits

mission. The results of these
procedures are cumently in

the process of being codified
through poficies and
procedures - both creating
and updating.
CONTRACTING AND PROCUREMENT (1 Strategic Initiative)
AMMUAL Create an agmcr—wideF‘f 2018 sp=nding Complets We instituted a standard ing procadure that
SPEMDIMNG PLAM - plan to reflect Qi5's strategic goals and ensuredﬂ'leamualspa‘l?)ng?llmwmld b=
objectives in support of fiscal and completed sach fiscal year.
organizational accountability.
INFO TECH (5 Strategic initiatives)
CLOuUD Determine and document ONG's dowd 25-49% The OIG will begin a full migration to the doud inF - The OIG was delayed in this
MIGRATION migration strategy. This initiative will help Y2019 effort because the 1AAS
STRATEGY ansure secure and reliable migration of wendor was purchaszed by
O#G"s informiation technology (IT) systems ancmercnrnpang, which
and services to selected doud impacted the OIG's plans to
environments. izzue the contract.
IT SECURITY Develop an information security framework 0-24% The QG included this
FRAMEWOCRK to ensure the confidentiality, integrity, initiative in the FY 2018
Fage 4 cF6
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Title

OMUNE
TRAINING
PROGRAM

ASSESSMEMNT
OF STAFFING
LEVELS

{CAREER
DEVELOPMENT
TRAIMIMG

Complets
to Date

Description

Develop and deploy a District-wide 0-24%
online corruption, fraud, waste, abuse
and mismanagement training
program. Training program will be
used similar to other online training
programs, and will be used to
heighten the awarensss of cormuption,
fraud, waste, abuse and
rismanagement within the District
government. Training will also
provide a I‘EﬁEEhEIDEhWIB make
complaints to the G, what
protections are afforded to
complainants, and next steps
following a complaint.

PERSOMNMEL (2 Strategic initiatives)

Develop a template for operational 0-24%
units to assess staffing lewvels and plan

for additional staffing requests.

Develop and implement caresr and 0-24%
training for staff based on O8G

compstencies.

Status Update

multiple formats. While the OIG has made
progress inits ability to analyze spedfic
data formats and types, the need for further
technical and analytical developmeant
remains awork in progress.

The C#G s in the early stage of procuring
online training senvices.

We expect to complete this inftiative in FY
29,

We expect to complete this initiative in FY
2009.

Explanation

multiple underlying
systems and processes,
This OIG continues to
develop the underlying
systems necessary to
support this inftiative.

InFy 2018, the DIG's
efforts to procure anonline
training module was
arduous and did not result
im & contract for services
that could be implemented
in Py 2018 The OIG
determined that it would
more &ffi dent to continue
providing in-person
training and outreach.

The Ol s currenthy
redefining the human
resources function. An
assessment of staffing
levels will b=

wihen the human resources
role is better defined.

The OlGis curmenthy
redefining the human
resources function. Caresr
development plans will b=
implementad for 085 staff
when the human resources
role is better defined.

Fage S
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35. Please provide a copy of your agency’s FY 19 performance plan as submitted to the Office of the City
Administrator. Please discuss any changes to outcomes measurements in FY 18 or FY 19, including the
outcomes to be measured, or changes to the targets or goals of outcomes; list each specifically and explain
why it was dropped, added, or changed.

OIG Response: Please see Figure 4 on the following pages.
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Figure 4: OIG FY 19 Performance Accountability Report

Office of the Inspector General FY2019

Agency Office of the Inspector General Agency Code ADD Fiscal Year 2013

Mission The mission of the Inspector General (DIG) is to conduct independent audits, investigations, and inspections to detect and prevent frawd, waste, and
mizmanagement, to help the District of Columbia government improve ils,pm-gmnu%antd operations by promoting economy, effidency, and effedivensass.

» 2019 Strategic Objectives

Oibjective Strategic Objective
Mumber

1 Proactively identify and reduce vulnerabilities that could lead to cormuption, fraud, wasts, abuse, and mismangsment.
2 Integrate plans, processes, and resources to support organizational accountability.

2 Deliver actionable, relevant and timely products and senices to customers and stakeholders that promote economic, efficient, and effedtive
govETnmEnt.

4 Implement an information and knowledge management system that supports the OIG mission.

« 2019 Key Performance Indicators

FY 2016 FY 2017 FY 2018 FY 2019
Actual Actual Actual Target

Measure Directionality

1 - Proactively identify and reduce vulnerabilities that could lead te cormuption, fraud, waste, abuse, and mismangement. (2 Measures)

Percent of proactive analytical activities initiated by RAFF's data analysis unit  Upis Bstter No:lpplicable 20% A0% 25%

thiat resulted inan investigation, audit, or inpsection incidenits

Percent of contacts evaluatsd an-:!apﬂﬁ_priatenmrsecrauim determined  Upis Better 87% 93% 9% 95%

within 10 business days of receipt by P hotline program

= 2019 Operations
Operations Header Ciperations Title Cperations Description Type of
Operations

1 - Preactively identify and reduce vulnerabilities that could lead te cormuption, fraud, waste, abuse, and mismangement. (3 Activities)

CWVERSIGHT WORK Crversight Work Cionduct audits, investigations, and inspections based on proactively identified leads and Daily Service

indicators.

CLISTOMER SERVICE Hotline and Crata COiperate hotline and data analysis programs to aid in identifying and evaluating allegations of  Daily S=nice
Analysis Programs cormuption, fraud, waste, abuse, and mismanagement.
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Operations Orperations Title Operations Description Type of
Header Operations
ALDIT Reduce Misconduct  Forward to the appropriate authority any report, as a result of any audit, inspection or Diaily S=rvice
investigation conducted by the office, in order to reduce misconduct or unethical
behavior.

2 - Integrate plans, processes, and resources to support organizational accountability. (3 Activities)

CONTRACTING AMD  Spending Plans Develop spendi lans to ensure & igted resources are used effici and Diaily Senvice
PROCUREMENT " eﬂecm'erymsuprgcg'tu'ganiuﬁum aocopuﬂlzbilil:.randale incompliance with District o
resgulations.
AGENCY OPERATHONS  OIG Polides and Integrate intarnal OIG policies and procedures to ensure the NG executes its mission in - Key Project
Procedures compliance with applicable standards to support crganizational accountability.
AGEMCY OPERATIONSE  Performance Implemant a performance assessment,/excellence framework within the OIG to ensure Key Project
Excellence continuows improvemsnt

3 - Deliver actionable, relevant and timely products and services to customers and stakeholders that promote economic, efficient, and effective
government. (4 Activities)

CAVERSIGHT WORK Independant Initiats and conduct independent financial and performance audits, inspections, and Diaily S=rvice
Crwersight Work investigations of District government cperations.
CONTRACTINGAMD  Annual District Audit  Contract with an outside audit firm to rm the annual audit of the District Key Project
PROCUREMENT government's financial operations with the results published in the Comprehensive
Annual Anancial Report (CAFR) and chair the CAFR oversight committes.
AGENMCY OPERATHONS  GAD Lisison Serve as the principal lisison between the District government and the US Government  Key Project
Acoountability Cffice.
INVESTIGATIOMNS Reporting Evidence  Forward to the Mayor, within a reasonable time of reporting evidence of ariminal Diaily Service
of Wrongdoing ing to the Cffice ofthe U5, Attorney’s Office for the District of Columbia, or

other law enforcement office, any report regarding the evidencs, if appropriate.

4 - implement an information and knowledge management system that supports the OlG mission. (3 Activities)

INFOTECH Information Collect, process, and communicats information to enable the agency’s leadership tsam Key Project
Management System  to maks more effective and efficient decisions.
IMFOTECH Knowledge Manage agency knowledge to improve performance and achieve the OF5 mission. Key Project
Management System
IMFO TECH Information Security  Establish and malmaln ital and physical secu mm:rulstupml:e-l:tmncal ey Project
information and edg asseisfmmunauﬂ‘mnnqzed

~ 2019 Workload Measures

Measure FY 2016 FY 2017 FY 2018

1- Hotline and Data Analysis Programs (1 Measure)

Page 2 oF4
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Measure FY 2016 FY FY
o7 2018
Mumbser of contacts analyzed by the RAFP Hotline Program and Medicid Fraud Controd Unit 31593 4561 4511
(MFCL)

1- Crversight Work (3 Measures)

MNumber of proactive analytical products RAFP-DAL that initiabed an investigation, audit, or Mot 15 4
inspaction Available
Mumbser of recommendations made to District agencies Mot 122
Available
Mumbsr of referrals made to District agendes resulting from hotline contacts Mot 92 100
Available

2019 Strateqgic Initiatives

Strateqgic Strategic Initiative Description Proposed
Initiative Completion
Title Date
Hotline and Data Analysiz Programs (1 Strategic Initiative)
Initiative 1.1 Develop the technology infrastructure to access, store, and query District data sounces necessary to proactively identify 09-30-2012
comuption, fraud, waste, abuse, and mismanagement.
Independent Crversight Werk (2 Strategic initiatives)
Initiative 3.1 Develop strategic public relations plan to further disseminate the O1G"s mission and reporting conduits to District employess 09-30-2019
and residents. While this initiative focuses on developing the plan, the OIG will start exsasting the plan during FY 2019 as
reflected in the related metric below.
Initiative 3.2 Develop and de a District-wide cormuption, fraud, waste, abuse and mismanagement traini png?a . Trainis 0E-30-2019
|:\r\t:>|_:,|;||1'1.':r will he?s‘?e?d simialtuu'meruainﬁg programs, and will be us=d to heighl:enﬂ'leawar\eqn%ss corrupti
waste, abuse and mizmanagement within the District govemment. Training will also provide a refresher on hc:wm make
complaints to the 015G, what protections are afforded to complainants, and next steps following a complaint.
Infoermation Management System (1 Strategic Initiative)
Initiative 4.3 Implement agency-wide visual dashboards to continuoushy track, monitor, analyze, report, and manage the OIG's 09-30-2012
performance.
Information Security (2 Strategic initiatives)
06-30-2012

Initiative 4.1 Implement OF5"s cloud migration strategy to ensure secure and refiable migration of CIG’s mission critical information
technology (IT) systems and services to selected doud environments.

Page3cE4
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Strateqgic Strategic Initiative Description
Initiative
Title

Performance Excellence (2 Strategic initiatives)
Initiative 2.1

Initiative 2.2
the expiration of OIG"s cumant l=ase in

Initiative 4.2 Updata the O1G"s intemal information seowrity frameworde

Develop a project management plan for the design and creation of the CIG"s Decision Support System (D53).

Coordinate with DGS to provide a Comy qunsi'u\e Space Needs Analysis to facilitate the reloction of the Agency by

Proposed
Completion
Date

06-30-2019

06-30-2019
05-30-2019

52
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36. Please provide the number of FOIA requests for FY 18 and FY 19, to date, that were submitted to your

agency.
a. Include the number granted, partially granted, denied, and pending.
b. Provide the average response time, the estimated number of FTEs required to process requests, the
estimated number of hours spent responding to these requests, and the cost of compliance.
c. Did the agency file a report of FOIA disclosure activities with the Secretary of the District of
Columbia? Please provide a copy of that report as an attachment.
OIG Response.
a. InFY 18, the OIG received 41 FOIA requests, of which:
i. 0 were granted in whole;
il. 13 were granted in part, denied in part;
1il. 23 were denied, in whole; and
iv. 1 was pending.
In FY 19 to date, the OIG has received 10 FOIA requests, of which:
i. 0 were granted in whole;
il. 1 was granted in part, denied in part;
iii. 9 were denied, in whole; and
iv. 0 was pending.
b InFY 18, the average response time, number of FTEs, hours spent, and cost of compliance were:
i Response time: 12 days
il. FTEs: 3
iii. Hours: 1,472
iv. Cost: $75,834
In FY 19, the average response time, number of FTEs, hours spent, and cost of compliance were:
i Response time: 15 days
il. FTEs: 3
ii. Hours: 368
iv. Cost: $18,958
c. Please see Figure 5 on the following pages for the OIG’s FY 18 FOIA Report.
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Figure 5: OIG FY 18 FOIA Report

Agency Name

D.C. Office of the Inspector General

Annual Freedom of Information Act Report for Fizcal Year 2013
October 1, 2017 through September 30, 2018

FOIA Officer Reporcin: | NN ENENEENNNN

FROCESSING OF FOLA REQUESTS

1. Mumber of FOIA requests recerved dunng reporting period 41

I

Mumber of FOIA requests pending on October 1, :Cll"'1
3. Mumber of FOIA requests pendng on September 30, 2018 .. ...

4. The average number of davs unfilled requests have been pending before each public body as
of September 30,2018 ... B

DISFOSITION OF FOLA EEQUESTS

5. Mumber of requests granted, mwhole. ... ... ...
6. Mumber of requests granted, m part, dented. :I.T:pa.ﬂ13
7. Mumber of requests denied, i whele 23

8. MNumber of requests withdrawn 2

9. Mumber of requests referred or forwarded to other public bodies. .2

10. Other disposiion oo

I NUMBEER OF FEQUESTS THAT RELIED UPON EACH FOLA EXEMFTION

11. Exemption 1 - D.C. Official Code § 2-534(@M 10 oo
12, Exemption 2 - D.C. Official Code § 2-534(020. ...l
13. Exemphion 3 - D.C. Official Coda § 2-334(z)(3)

Subcategory l:i't}m

Subcategory ('B}U
et oty () e e e e
Subcategory (0N
Subcategory (E)

T o o el

14. Exemption 4 - D.C. Official Coda § 2-334HAY oo oeos e
15. Exemption 5 - D.C. Official Code § 2-334EMI). oo ovooeoeee oo
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16. Exemption & - D.C. Official Code § 2-534(2)(6)

5u::cztegu1}(.—'l.)1
Subcategory (B). ... 3

17. EKEm?hch—D.C.OEEiE].CDdE§:—554!:2}(?}..............................................[.:!.
18. Exmpucn&-D.C.OﬂicialCudE§3-534(2}(8)..............................................t.]..
19. Eaempucng'—D.C.OﬂicialCn}dE§2—534{2}(9}..............................................q
20. Exempucnlﬁ-D.C.Gfﬁcml(nde§3-534(1)(10)............................................[;'.
0

21, Exempton 11 -D.C. Official Code § 2-534(a0(10) ... .S
22, Exemption 12 -D.C. Official Code § 2-3340(a012) ..o,

TIME-FRAMES FOR PROCESSING FOLA REQUESTS

29. Total ameount of fees collected by public bodw. ...

23, Number of FOLA requests processed within 15 days. .. ...l 3?

24, Number of FOIA requests processed between 16 and 25 days. ...l 4

25, Number of FOIA requests processed in 26 daysormore. .. ....o...oooiiiiiiiinin, D

26, Median mumber of days to process FOLA Requests. ... iiiiiiieaenes 1 2

RESOURCES ALLOCATED TO FROCESSING FOLA REQUESTS

27. Mumber of staff hours devoted to processing FOIA requests...._.................. 14?2

28. Total dollar amount expended by pubhic body for processmg FOLA requests.... TSBSL‘

[ FEES FOR PROCESSING FOLA REQUESTS |
0

| PROSECUTIONS PURSUANT TO SECTION 207(d) OF THE D.C. FOLA

30. Number of emplovees found guilty of 2 musdemeanor for arbatranly or capniciously viclating

any provision of the Thsinict of Columbia Freedom of Information Aet ... ... . 0

l QUALITATIVE DESCEIFTION OF SUMMARY STATEMENT

Pursnant to section 208(a)(9) of the D.C. FOIA, provide in the space below or as an
attachment, “[a] qualitative description or summary statement, and conclusions drawn from
the data regarding comphance [with the provisions of the Aet].”

For fiscal year (FY) 2018, the OIG's median response time was 12 days
and we were able to process 90% of those requests within the statutory

time frame. Our goal for FY 2019, is to process all FOIOA requests within
15 business days in accordance with the D.C. FOIA statute.
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37. Please provide a list of all studies, research papers, reports, and analyses that the agency prepared or
contracted for during FY 18 and FY 19, to date. Please attach a copy if the study, research paper, report, or
analysis is complete. For each study, paper, report, or analysis, please include:

The name,

Status, including actual or expected completion date,

Purpose,

Author, whether the agency or an outside party,

Reference to the relevant grant or contract (name or number) in your responses above, and
Source of funding (program and activity codes) if not included in responses above.

mo a0 o

OIG Response: During FY 18, the hosted a team from the Association of Inspectors General (AIG) to
conduct a peer review of our Audit Unit, Inspections and Evaluation Unit, and Investigations Unit in
August 2018. The AIG opined that all three Units complied with applicable CIGIE and GAO
standards.

The OIG must adhere to quality standards promulgated by the Council of the Inspectors General on
Integrity and Efficiency (CIGIE) and the Government Accountability Office (GAO). In order to
ensure adherence to these standards, by law the OIG must undergo a rigorous peer-review every 3
years of its “audit, inspection[,] and investigation sections’ standards, policies, procedures, operations,
and quality controls.”"

A copy of AIG’s Peer Review Opinion Letter can be found in Appendix K or the OIG’s Fiscal Year
2018 Report on Activities.

38. Please list all reports or reporting currently required of the agency in federal law, the District of Columbia
Code, or Municipal Regulations. For each, include

The statutory code or regulatory citation;

Brief description of the requirement;

Any report deadlines;

Most recent submission date; and

A description of whether the agency is in compliance with these requirements, and if not, why not.

oao o

OIG Response: See Table 18 below.

Table 18: OIG Statutory Reporting Requirements

Citation Description Deadline Most Recent Compliance
Submittal
D.C. Code § 1- Audit of the February 1% of January 31, 2019 Yes
301.115a (a)(3)(H) Comprehensive each year.
(Repl. 2016) Annual Financial
Report (CAFR)
D.C. Code § 9- Audit of the Financial | February 1* of February 1, 2019 Yes
109.02(e) (2013) Statements of the each year.
District of Columbia
Highway Trust Fund
as of September 30,
2016 (OIG Project No.
16-1-18KA) on
February 1, 2017.
The OIG’s May 31% of each In progress for FY Yes
Examination of the year. 19.

District of Columbia’s

' D.C. Code § 1-301.115a(£-5) (Repl. 2016).
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Citation Description Deadline Most Recent Compliance
Submittal
Highway Trust Fund
5-Year Forecast of
Expenditure

Conditions and
Operations is ongoing.

D.C. Code § 1- Audit of the District’s | Annually July 11, 2017 Yes - The OIG
301.115a(a)(3)(E) Procurement System. issued the overall
(Repl. 2016) risk assessment on
July 11, 2017. The
OIG has identified
several projects in its
FY 2019 Audit and
Inspection Plan
based on the result
of the assessment.

D.C. Code Audit of Special Annually August 30, 2018 Yes
§1- Education Attorney
301.115a(a)(3)(J) Certifications

(Repl. 2015)

D.C. Code Evaluation of the Triennially April 4, 2017 Yes
§ 47-821(e) (Supp. Commercial Real
2011) Property Assessment

Process
D.C. Code § 1- Audit of the West End | December 31 of November 16,2018 | Yes
325.181(e) (Supp. Maintenance and Fire | each year.
2011) Station Maintenance

Fund
D.C. Code § 1- Audit of the Attorney | Annually October 23, 2018 Yes
301.86¢(h) General Restitution

Fund
D.C. Code § 47-288 | Congressional Report | Quarterly January 4, 2019 Yes
1(b) (Supp. 2015) on Calls Placed to the

OIG Hotline
D.C. Code § 1- Peer Review of the Triennially September 4, 2018 Yes
301.115a (f-5) OIG’s Audit,
(Repl. 2016) Inspection, and

Investigation Units

39. Please provide a list of any additional training or continuing education opportunities made available to
agency employees. For each additional training or continuing education program, please provide the subject
of the training, the names of the trainers, and the number of agency employees that were trained. What
training deficiencies, if any, did the agency identify during FY 18 and FY 19, to date?

OIG Response: See Table 19 on the following for a list of Training Opportunities made available to

employees in FY 19. See Table 20 immediately following for a list of Training Opportunities made
available to employees in FY 18.
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Table 19: OIG FY 19 Training Opportunities.

Training or Continuing Education Programs/Subject of Name of Trainer Number of
Training Agency
Employees
Trained
ACFE Law Enforcement and Government Anti-Fraud Summit | Association of Certified Fraud 4
Examiners
Agile/Servant Leadership Training Workshops for OIG Line Agile Transformation, Inc. 84
Staff
All the Queens Horses (Video - Recognizing Fraud, Waste, Helios Digital Learning, Inc. 90
Abuse and Mismanagement)
Analysis Techniques for Auditors Graduate School USA 1
Association of Inspectors General Fall Training Conference Association of Inspectors General 2
2018
Continuous Improvement Techniques (On-Line) American Standards of Quality 1
Contract & Grant Fraud Training Association of Certified Fraud 1
Examiners
Firearms Training Elite Shooting & Sports 2
IAPE Management (Video) International Association of 1
Property & Evidence, Inc.
Introductory Auditor Training Council of the Inspectors General 2
on Integrity and Efficiency
Training Institute
NAMFCU Medicaid 101 Training National Association of Medicaid 1
Fraud Control Units
Planning, Budgeting & Performance Measurement Graduate School USA 1
Planning, Organizing and Writing Effective Reports Council of the Inspectors General 2
on Integrity and Efficiency
Training Institute
Records Liaison Training in Preparation for DCOIG Electronic | DIGIDOCS Inc./Document 20
Records Management Managers
Strategy Facilitation Annual Workshop for the DCOIG The Clearing, Inc. 32
Executive Leadership Program Staff
TeamMate University (TeamMate Training) Wolters Kluwer 1
NHCAA Annual Training Conference National Health Care Anti-Fraud 2
Association
Medicaid Eligibility Process for Nursing Home Care Webinar ProLawCLE 1
NAMFCU Directors Symposium National Association of Medicaid 1
Fraud Control Units
DC Bar Mandatory Course DC Bar Association 1
Table 20: OIG FY 18 Training Opportunities
Training or Continuing Education Programs/Subject of Name of Trainer Number of
Training Agency
Employees
Trained
2018 Cyberseurity Law Institute Georgetown University Law 1
Center
3rd Annual Medicaid Managed Care Leadership Summit Health Care Education 2
Associates
ACFE Annual Fraud Conference Association of Certified Fraud 2

Examiners

58




Office of the Inspector General m FY 18-19 Performance Hearing Responses

ACFE Anti-Fraud Summit Association of Certified Fraud 2
Examiners

ACFE Certified Fraud Exam Prep Course Association of Certified Fraud 2
Examiners

ACFE Exam Review Association of Certified Fraud 3
Examiners

ACFE On-Line Fighting Fraud Association of Certified Fraud 1
Examiners

Agile/Servant Leadership, Becoming/Leading High Performing | Agile Transformation, Inc. 35

Teams, and From Tactical to Strategic Leadership Training

Workshops for DCOIG Executive Leadership Program Staff

AICPA Governmental Acctg and Auditing Update Conference American Institute of Certified 2
Public Accountants

AICPA Not-for-Profit Fraud Training American Institute of Certified 2
Public Accountants

AIG Inspector General Institute Certification Program Association of Inspectors 1
General

ALGA 2018 Conference Association of Local 2
Government Auditors

An Inquirer's Guide to the Baldridge Excellence Framework U.S. Senate Productivity & 1
Quality Award for Virginia and
D.C.

An Opioid Litigation How-To Training ProLawCLE 4

ASQ Process Auditing Techniques (Web-Based) American Standards of Quality 2

Assessing Controls in Performance Audits Graduate School USA 1

Assessing the Reliability of Computer-Processed Data Graduate School USA 1

Association of Inspectors General Fall Training Conference Association of Inspectors 1

2017 General

Audit Evidence and Documentation Graduate School USA 1

Auditing Grants Graduate School USA 1

Basic Governmental Auditing Graduate School USA 1

Blue Ridge Arsenal Training Blue Ridge Arsenal 2

CIGIE Advanced Interviewing Council of the Inspectors 1
General on Integrity and
Efficiency Training Institute

CIGIE Annual Leadership Conference Council of the Inspectors 1
General on Integrity and
Efficiency Training Institute

CIGIE Contract and Grant Fraud Training Council of the Inspectors 2
General on Integrity and
Efficiency Training Institute

CIGIE Hotline Operator Training Program Council of the Inspectors 1
General on Integrity and
Efficiency Training Institute

CIGIE Intermediate Auditor Council of the Inspectors 5
General on Integrity and
Efficiency Training Institute

CIGIE Introductory Auditor Council of the Inspectors 1
General on Integrity and
Efficiency Training Institute

CIGIE Planning, Organizing, and Writing Effective Reports Council of the Inspectors 2

General on Integrity and
Efficiency Training Institute
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CIGIE Writing Fundamentals Council of the Inspectors 3
General on Integrity and
Efficiency Training Institute
Content, SEO, and Editing Webinar Copyediting (now part of ACES: 1
The Society for Editing -
formerly Pilcrow Group, Inc.)
Continuity of Operations (COOP) in Government Training Potomac Forum 1
Workshop XXV
Contract and Procurement Fraud Graduate School USA 2
Developing and Presenting Audit Findings Graduate School USA 1
Editing Visual Content Webinar Copyediting (now part of ACES: 1
The Society for Editing -
formerly Pilcrow Group, Inc.)
Edward Tufte Presenting Data and Information Graphics Press, LLC 1
Effective Audit Supervision Graduate School USA 2
Evaluating & Presenting Analysis Results Management Concepts 1
Finance and Business Training George Mason University 1
Firearms Instructor Training Continental Police Training & 1
Consultation, LLC
FLETC Cybercrime Conference Federal Law Enforcement 2
Training Center
FLETC Firearms Training Federal Law Enforcement 1
Training Center
Go Lean Six Sigma Green Belt Certification, Self-Paced Go Lean 1
Government Auditing Standards Review and Update Graduate School USA 1
HKS of Executive Education, Recovering the Public in Public Harvard Kennedy School 2
Value: Strategic Management in Government
Inspector General Public Corruption Investigations Training Council of the Inspectors 1
Program General on Integrity and
Efficiency Training Institute
Interviewing for Fraud Graduate School USA 1
Introduction to Program Evaluation Graduate School USA 1
Introduction to R for Data Analytics (On-Line) The Learning Tree International 1
ISACA National Capital Area Chapter 2018 Annual Meeting Information Systems Audit and 2
Control Association
Leadership and Management Skills for Non-Managers Management Concepts 1
Leadership and Strategy Essentials Training (On-Site) George Mason University 1
Leadership Skills and Techniques Management Concepts 1
Lorman Educational Services Live Webinar: From TV to Lorman Educational Services 1
Twitter: Working With the Media During a Crisis
Managing the Audit Engagement Graduate School USA 1
Mastering QuiTam & The False Claims Act Training Rossdale CLE Center 1
Maximizing Employee Performance and Conduct in the Modern | Potomac Forum 1
Federal Workplace
NAMFCU Medicaid Fraud 102A Training National Association of 2
Medicaid Fraud Control Units
NAMFCU Annual Training Conference National Association of 11
Medicaid Fraud Control Units
NAMFCU Anti-Fraud Annual Training National Association of 2
Medicaid Fraud Control Units
NAMFCU Medicaid Fraud 102 Training National Association of 1
Medicaid Fraud Control Units
NAMFCU Medicaid Fraud 103 Training National Association of 1

Medicaid Fraud Control Units
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NAMFCU Medicaid Fraud 101 Training National Association of 1
Medicaid Fraud Control Units
NAMFCU Resident Abuse Training National Association of 3
Medicaid Fraud Control Units
NARA Certificate of Federal Records Management Training National Archives & Records 2
Administration
NASAUD National Home & Community-Based Services National Association of States 1
Conference United for Aging and
Disabilities
Operations & Maintenance Management Training (On-Line) George Mason University 1
Opioid and Fentanyl Crisis Webinar Training National White Collar Crime 18
Center
OSHA 30-Hour Complaince Course CareerTrack 1
Program Management Master Class (Strategic Planning) PMI Seminar's World 1
Training
Project Management Training (On-Site) George Mason University 1
Qui Tam 4th Annual Conference CLE International 1
Quick Response Auditing Graduate School USA 1
Skills for Leading and Managing Audit Projects Graduate School USA 2
SPQA Forum of Excellence 2018 U.S. Senate Productivity & 1
Quality Award for Virginia and
D.C.
Tableau Desktop IT (Intermediate) MicroTek 1
The 7 Habits of Highly Effective People Signature Edition 4.0 American Management 1
Association
The New False Claims Act Fundamentals Webinar Training myLawCLE 3
Time Management Graduate School USA 1
Using Metrics to Assess Performance Graduate School USA 1
Webinar in Emergencies & Evacuations: Creating an OSHA- Business and Legal Resources 1
Compliant Plan to Ensure Business Continuity & Employee
Safety

40. Please discuss performance evaluations.

a. Does the agency conduct annual performance evaluations of all its employees?

b. Who conducts such evaluations?

c.  What steps are taken to ensure that all agency employees are meeting individual job requirements?

OIG Response: Annual performance evaluation of all OIG employees is completed in accordance
with DCHR guidance. All employees are required to have a performance plan in place by November 1
of any given FY. Employees who join after that are required to have one within 30 days of
onboarding. All employees must receive a mid-year review no later than June 30 of the FY, per OIG
policy, although not required by DCHR. All employees must receive and end of year review no later
than October 31 of each year.

All performance evaluations are conducted in person and within the performance system by the
supervisor of each staff.

The OIG follows the DPM for performance. Each employee has an individual training plan as part of
their performance plan each year and feedback on performance is given throughout the FY. OIG
managers also utilize performance improvements plans for staff when and where necessary to improve
job performance.
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41.

Please list all recommendations identified by the Office of the Inspector General, D.C. Auditor, or other
federal or local oversight entities during FY 17, FY 18, or FY 19, to date. Please provide an update on what
actions have been taken to address each recommendation. If the recommendation has not been
implemented, please explain why.

OIG Response: Not applicable. There have been no recommendations from the D.C. Auditor or
other federal or local oversight entites during FY 17, FY 18, or FY 19, to date.

IV. AGENCY OPERATIONS

42.

43.

44.

45.

46.

47.

How did the agency address its top five priorities in FY 18? What are the agency’s top five priorities in FY
19? Please explain how the agency expects to address these priorities in FY 19.

OIG Response: See OIG Response to Question 34 for a discussion on the OIG’s FY 18 initiatives,
and Question 35 for a discussion on the OIG’s FY 19 Initiatives.

Please describe any initiatives that the agency implemented in FY 18 or FY 19, to date, to improve the
internal operations of the agency or the interaction of the agency with outside parties. Please describe the
results, or expected results, of each initiative.
OIG Response: See OIG Response to Question 34 for a discussion on the OIG’s FY 18 initiatives,
and Question 35 for a discussion on the OIG’s FY 19 Initiatives.

Please list each new program implemented by the agency during FY 18 and FY 19, to date. For each
program, please provide:

a. A description of the program;

b. The funding required to implement to the program;

c. The program and activity codes in the budget; and

d. Any documented results of the program.

OIG Response: For FY 18 and FY 19 to date, the OIG has not implemented any new programs.

Please explain the impact on your agency of any legislation passed or regulations adopted at the federal
level during FY 18 and FY 19, to date, which significantly affect agency operations.

OIG Response: Currently, a change in federal policy is being considered to expand the ability for
MFCUs to investigate and prosecute abuse and neglect of Medicaid beneficiaries in non-institutional
settings, for example abuse or neglect of a beneficiary alleged to have occurred in a home health care
or other non-institutional setting.

The OIG continues to evaluate how this policy change may impact the MFCU’s operations and case
mix.

Please identify any legislative requirements that your agency lacks sufficient resources to properly
implement. Please explain.

OIG Response: The OIG will discuss a proposed FY 20 enhancement request that will allow the OIG
to meet the requirements defined in D.C. Code § 1-301.115a (a)(3)(H) (Repl. 2016), commonly
referred to as the Comprehensive Annual Financial Report (CAFR) audit. The OIG will have to enter
into a contract with a new independent auditor in early FY 20. Due to proposed initiatives at OCFO, to
include a new financial system, the OIG envisions that the cost to conduct the CAFR will exceed that
in prior years.

Please discuss any legislation your agency plans to submit to the Council in FY 19 or FY 20.

OIG Response: The OIG is currently working with the Executive Office of the Mayor and Office of
the City Administrator to address its limited law enforcement authorities that impede the OIG’s ability

62



Office of the Inspector General m FY 18-19 Performance Hearing Responses

to independently and effectively conduct investigations and creates unsafe conditions for OIG special
agents and the public.

The OIG hopes to get proposed legislative changes to its enabling legislation incorporated through the
FY 20 Budget Support Act process.

48. Please identify any statutory or regulatory impediments to your agency’s operations.

OIG Response: The OIG currently has two statutory impediments: (1) lack of appropriate law
enforcement authorities to effectuate its independent investigative mission; and (2) lack of
organizational independence.

Issue (1) is being addressed by the process described in Question 47. Issue (2) is currently under
consideration by the OIG to determine what future efforts are required to ensure its operating
independently, both in appearance and fact.

49. Please list all regulations for which the agency is responsible for oversight or implementation.

a. For each regulation, please list the chapter and subject heading, and the date of the most recent
revision.

b. Please list any pending or planned regulatory action, including the chapter and subject, status, and
actual or anticipated completion date.

OIG Response: Under 43 CFR Part 1007, the OIG implements the Medicaid Fraud Control Unit for
the District of Columbia. Within the DCMR, there are several provisions related to the OIG’s access
and ability to inspect various records.

50. Beginning in FY 2015, the OIG merged the administration of its hotline program. Has this resulted in a

change in the number of calls received by the Office? In the number of responses made by the Office?

OIG RESPONSE: The OIG is continuing to merge all administrative aspects into a single hotline
program. All complaints made to the OIG are routed through the OIG’s Hotline managed by RAFP.
The MFCU maintains a separate conduit where it receives contacts from various stakeholders, which
requires MFCU staff to conduct limited investigative, legal review, or action.

The ongoing assimilation of the two hotlines has not resulted in an increase of the number of calls
received by, or responses made by, the OIG. As discussed, the assimilation results in the consolidation
of various data points into one system and a more efficient application of the OIG’s resources.

51. Please provide an update on the annual certification by the U.S. Department of Health and Human Services

52.

Office of Inspector General (HHS OIG) of the Medicaid Fraud Control Unit.

OIG RESPONSE: Under 42 CFR § 1007.15 (c), the MFCU submitted its annual recertification
package to the Secretary of Health and Human Services on December 29, 2017, and received its
recertification notification on February 26, 2018. The MFCU recertification period is from March 1,
2018, to February 28, 2019.

On December 31, 2018, the MFCU resubmitted its annual recertification package to the Secretary of
Health and Human Services. To date, the OIG is awaiting HHS’ response.

According to the OIG’s FY 2015 Report on Activities, the OIG developed a five-year Strategic Plan to
guide its efforts toward attaining its vision and mission. What actions were taken in FY 2018 and FY 2019,
to date in accordance with the Strategic Plan? What does the OIG intend to accomplish throughout FY
2019 in accordance with the Strategic Plan?
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53.

54.

55.

OIG RESPONSE: Within the OIG’s FY 18 Performance Accountability Report (Question 34), the
OIG identified 10 strategic initiatives designed to aid in the implementation of the OIG’s strategic
plan. Detailed discussions of these initiatives can be found in Question 34.

For FY 19, the OIG has identified 8 strategic initiatives, which outlines actions planned/underway to
aid in the implementation of the OIG’s strategic plan. Detailed discussion of those initiatives can be
found in Question 35.

In FY 2018, how many Investigative Unit cases did the U.S. Attorneys’ Office (USAO) refer to the D.C.
Office of the Attorney General for civil enforcement? How many of these cases resulted in litigation? What
steps in FY 18 and FY 19, to date has the OIG taken to improve the acceptance rate by the USAO of cases
referred by your office?

OIG RESPONSE: In FY 18, the OIG’s IU presented 19 cases to the USAO, of which 12 were
accepted. Further, IU referred 2 civil matters to the Office of the Attorney General and 14 matters to
the District’s Board of Ethics and Governmental Accountability. During FY 19, IU has referred 9
cases to the USAO, of which 7 have been accepted.

As a matter of procedure, the OIG is statutorily required to present all cases where there is evidence of
criminal wrongdoing to the USAO. In some cases, the misconduct does not meet the USAQ’s
threshold and in order to pursue either civil or administrative remedies, the OIG must first have a
declination from the USAO. As a matter of practice, OIG leadership meets on a bi-weekly basis with
the Section Chief of the Fraud and Public Corruption section of the USAO to discuss ongoing
investigations.

Please comment on the realignment of the Audit Division into three branches. What has been the workload
of each branch? Were any further adjustments made, or are currently in the process of being made, in FY
2019? Please explain your answer. Additionally, what, if anything needs additional adjustment? Please
explain.

OIG Response: The OIG’s Audit Unit has three supervisory units, each led by an MSS-14 and staffs
comprised of CS-11 through -14 auditors and program analysts. Depending on workload demands,
team members can be reassigned between the supervisory units. This reassignment also aids in staff
development by exposing them to various types of audit work. The OIG anticipates no adjustments
during FY 19.

With respect to the FY 2019 Audit and Inspection Plan, please comment on the emerging requirements, and
whether the amount of excess capacity for requests as the fiscal year has proceeded was accurate. Thus far,
have emerging requests exceeded available capacity? If so, what adjustments were made? What
adjustments are being contemplated for FY 2019?

OIG RESPONSE: Currently, there is one ongoing project, which may affect the OIG’s ability to
execute all projects identified in its FY 19 Audit and Inspection Plan.

In December 2019, the OIG has initiated a project using a multi-disciplined, task-force approach to
address emergent issues. This approach is comprised of OIG staff from several disciplines (i.e.
criminal investigators, auditors, analysts). With staff assigned to these taskforces, the OIG may have
to delay ongoing or planned projects.

56. In FY 2018, how did the IG strengthen the OIG’s relationship with the Council of Inspector Generals for

Integrity and Efficiency (CIGIE)?

OIG RESPONSE: During FY 18, the OIG has continued to strengthen its relationship with the
Council of the Inspectors General on Integrity and Efficiency (CIGIE).

64



Office of the Inspector General m FY 18-19 Performance Hearing Responses

During FY 18, the Inspector General attended monthly meetings with other inspectors general during
monthly CIGIE meetings. In May 2018, a representative of the OIG attended the 2018 CIGIE Annual
Conference with Inspectors General of other agencies. Members of the OIG’s Operational Units
attend various trainings and meetings with other CIGIE members, such as the quarterly Assistant
Inspectors General for Investigation meetings.

The OIG is required to refer all evidence of criminal wrongdoing to the USAO, and must comply with
Quality Standards promulgated by CIGIE, the OIG must ensure that staff training in accordance with
CIGIE’s training. The OIG leverages CIGIE’s Audit, Inspection and Evaluation Academy, Criminal
Investigator Academy, and Leadership and Mission Support Academy to provide this training to OIG
staff. Due to the fact that the OIG is not a Federal Office of Inspector General, the OIG’s access to
these training is impacted. To remedy this, the OIG is currently in talks with CIGIE, the Federal Law
Enforcement Training Center, and other Federal Office of Inspectors General to better secure training
for its staff.

Additionally, OIG provides staff to instruct at several CIGIE training Academy courses, such as
Inspection and Evaluation Fundamentals and Undercover Operations.

During FY 19, the OIG will continue to seek additional opportunities to enhance its relationship with
CIGIE.

57. Please attach copies of the required annual small business enterprise (SBE) expenditure reports for your
agency for FY 17 and FY 18.

a. D.C. Official Code § 2-219.53(b) requires each District agency to submit supplemental
information with their annual SBE expenditure report, including: a description of the activities the
agency engaged in to achieve their fiscal year SBE expenditure goal; and a description of any
changes the agency intends to make during the next fiscal year to achieve their SBE expenditure
goal. Has your agency submitted the required information for fiscal year 2018? Please provide a
copy as an attachment.

OIG Response: For FY 18, please see Figure 6 on the following page. For FY 17, please see Figure 7
immediately following.
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Figure 6: OIG FY 18 DSLBD Compliance Report
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Figure 7: OIG FY 17 DSLBD Compliance Report
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58. Please identify all electronic databases maintained by your agency, including the following:

a. A detailed description of the information tracked or maintained within each system;
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b. The age of the system and any discussion of substantial upgrades that have been made or are
planned to the system; and
c.  Whether the public can be granted access to all or part of each system.

OIG RESPONSE: The following databases are maintained by the OIG:
Audit Unit and the Inspections and Evaluations Unit:

The Audit Unit and Inspections and Evaluations Unit utilizes Wolters Kluwer TeamMate EWP to
manage and maintain audit projects and all working papers. TeamMate EWP has been in use here
in the OIG since 2008, starting with release R8. The most recent upgrade to release R12.1

occurred April 2018. Upgrade to release 12.3 is scheduled to occur by the 4™ quarter of FY 2019.

This database is located within the OIG infrastructure and is protected behind the OIG firewall.
Additionally, permissions are granted to OIG Audit and Quality Management personnel only.
Due to the pre-decisional information contained within TeamMate, the public should not be
granted access to this system.

Investigations Unit and Risk Assessment and Future Planning’s Hotline Program:

The Investigations Unit utilizes an in-house Microsoft Access database to manage all complaints
and ongoing cases. This database contains information to include control numbers, status of
investigations, and documentation for cases; additionally, it allows investigative supervisors the
ability to manage caseloads, conduct performance evaluations, and review case files. The
database is located within the OIG infrastructure and is protected behind the OIG firewall.
Additionally, permissions are granted to the OIG: Investigations Unit, General Counsel, and the
Risk Assessment and Future Planning Unit personnel only.

This database has been in since FY 1996, and is scheduled for decommission at the end of FY
2019 and will be replaced with i-Sight Investigative Case Management System. We are currently
in the testing phase of the new system with plans to soft launch during the 2™ quarter of FY 19.
Due to law-enforcement sensitivity, the public should not have access to either system.

Medicaid Fraud Control Unit (MFCU):

The Medicaid Fraud Control Unit utilizes Journal Technologies (JustWare) to manage cases and
all case-related data; in addition, it captures all statistical data necessary to comply with grant-
related reporting requirements. JustWare has been in use since FY 2012. The most recent
upgrade to release 5.11.4.17 occurred July 2017. This database is located within the OIG
infrastructure and is protected behind the OIG firewall. Additionally, permissions are granted to
the Medicaid Fraud Control Unit personnel only. Due to law-enforcement sensitivity, the public
should not have access to this system.

59. Please provide a detailed description of any new technology acquired or any upgrades to existing
technology in FY 18 and FY 19, to date, or anticipated for the remainder of FY 19.
a. Include the cost, what it does, and the budget program and activity codes that fund it.
b. Cross reference to any relevant contracts (name or number) in the responses above.
c. Please explain if there have there been any issues with implementation.

OIG RESPONSE: In FY 2018, the OIG acquired the NUIX data analysis tool. NUIX allows the OIG
to process and maintain digital records as evidence in existing and active criminal, civil and
administrative investigations and/or litigations with local and federal agencies, in particular the US
Department of Justice. (see RQ985499/P0O583022 in Question Number 28.) Cost for this system was
$97 thousand. There are no issues to implementation.
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In FY 2019, the OIG is planning to upgrade its cellular devises and acquire a server for the OIG’s
Records Program. There are not anticipated costs to these procurements at this time.
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