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C o u n c i l  o f  t h e  D i s t r i c t  o f  C o l u m b i a  
C O M M I T T E E  O N  T H E  J U D I C I A R Y  &  P U B L I C  S A F E T Y  
1 3 5 0  P e n n s y l v a n i a  A v e n u e ,  N . W . ,  W a s h i n g t o n ,  D . C .  2 0 0 0 4   
 
December 24, 2019 
 
Quincy L. Booth 
Director 
Department of Corrections 
2000 14th Street, NW, Seventh Floor 
Washington, DC 20009 
 
Dear Director Booth: 
 
The Committee on the Judiciary and Public Safety will hold performance oversight hearings on 
agencies under its purview in January and February of 2020. In preparation for your agency’s 
hearing, the Committee is sending the following questions for your response. Please submit your 
responses no later than the close of business on January 27, 2020, in Word or Excel format, as 
applicable, and minimize the use of attachments. The Committee additionally requests three 
bound, paper copies of your responses. If you need to discuss any of the questions, please contact 
Sonia Weil, Legislative Counsel, at sweil@dccouncil.us or (202) 724-8197. 
 
General Questions 
 

1. Please provide a current organizational chart for the agency, including the number of vacant, 
frozen, and filled positions in each division or subdivision. Include the names and titles of all 
senior personnel, and note the date that the information was collected on the chart.   

 
a. Please provide an explanation of the roles and responsibilities of each division 

and subdivision.  
b. Please provide a narrative explanation of any changes to the organizational chart 

made during the previous year.  
 

The Office of the Director:  The Director provides overall leadership and formulates 
measurable goals and objectives to carry out the mission and philosophy of the DOC. The 
Director's Office represents the agency on agency performance and management accountability, 
fiscal matters, legal and regulatory compliance, and legislative matters before the general public, 
Mayor, Council of the District of Columbia and the U.S. Congress. The Director’s office is 
supported by an Executive Assistant and a Program Analyst. The Office of the Director consists 
of: 

 
a. The Office of the General Counsel (OGC):  

The Office of the General Counsel provides legal advice and guidance to the Director 
and DOC staff in the performance of their duties.  The OGC serves as the primary 
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liaison with the courts and other legal entities. DOC’s FOIA Office is a part of the 
OGC.  

 
b. The Office of Strategic Communications: 

Promotes formulation and implementation of sound correctional policy by developing 
and maintaining effective intragovernmental and intergovernmental relationships, 
expanding public awareness of DOC programs and activities, and fostering 
development of a positive agency image by engaging the media and external 
stakeholders in a timely, accurate, respectful and transparent manner. 

 
c. The Office of Investigative Services (OIS): 

1. Conducts administrative investigations concerning misconduct of DOC staff, 
volunteers, and contract employees for violations of DOC policy and/or D.C. 
Municipal Regulations (DCMR). Conducts criminal investigations of 
violations of the DC Criminal Code and the Federal Code by DOC inmates, 
staff, volunteers, and contractors. The OIS serves as the DOC’s liaison with 
federal, state, county, and local law enforcement agencies to assist when 
criminal misconduct is identified. 

 
2. Gathers intelligence concerning local, regional and national gang networks, 

maintains a register of both associates and active gang members in the custody 
of the DOC. Monitors gang violence in the community for possible correlation 
with retribution violence in the facility. Utilizes intelligence reports from local 
law enforcement databases to assist in investigations.  Conducts bi-annual 
Personnel Security and Suitability Investigations of all agency employees and 
background clearance investigation of all persons who will have direct contact 
with inmates and any new applicants for employment. Investigates escapes, 
absconds, and all matters pertaining to allegations of sexual abuse or sexual 
misconduct in accordance with the 2003 Prison Rape Elimination Act 
(PREA). 

 
3. The PREA Compliance office is located within the office of Investigative 

Services and ensures training on the Federal Prison Rape Elimination Act for 
all DOC employees; ensures compliance with USDOJ strict certification 
requirements to address sexual abuse. Monitors compliance at the CDF, 
Halfway Houses, and coordinates compliance reporting for the CTF. 

 

d. The Office of the Deputy Director for Operations (ODDO):   
The Deputy Director for Operations oversees the day-to-day operations that affect the 
safety, security and order of facilities. This includes inmates at the Central Detention 
and Correctional Treatment Facilities; as well as, arrestees who are supervised at the 
Central Cell Block. The Office of the Deputy Director for Operations consists of: 
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1. Warden: The Warden oversees the day to day operations for the DC Jail, 

the Inmate Transportation Unit and Central Cell Block.  
 
i. Deputy Warden CDF: These include shift operations at the CDF 

including Inmate Reception Center operations. 
ii. Deputy Warden CTF: These include shift operations at the CTF. 
iii. Deputy Warden for Administration: Oversees Community 

Corrections Administration; operations related to supervision of 
DOC inmates who are in halfway houses and supervise Inmate 
Work Squads who provide services in the community. 
Litigation Support: Provides support in gathering documents to 
defend various inmate- initiated litigation. 
Inmate Work Squads: Provides those in custody the opportunity to 
serve in community work squads and institutional work details. 

 
2. Inmate Records Office: Processes and maintains all legal records for every 

individual committed to DOC custody. 
 

3. Special Assistant to the Deputy Director – Supervises the Inmate 
Surveillance Center and Mailroom and supports the operation of the 
Deputy Director’s office including special projects. 
 
 

e. The Office of the Deputy Director for Programs and Case Management 
(DDPCM):  The Deputy Director for Programs and Case Management oversees 
provision of programs and services that ensure a safe and humane environment and 
offers adjustment and rehabilitative opportunities to inmates in the DOC’s custody. It 
oversees critical inmate records, as well as agency accreditation and compliance 
functions. The Office of the Deputy Director for Operations consists of:  

 

1. Office of the Special Assistant to the Deputy Director of Operations: Supports 
the initiatives and activities of the Deputy Director. 
 

2. Programs Manager: Oversees service provision for inmates in the following 
areas: Women’s Programs, Young Adult Programs (including Young Men 
Emerging for 18-24-year old men who are receptive to pro-social change), and 
Religious Services, and Volunteer Services. 
 

3. Chief of Treatment and Community Services: Oversees the Residential 
Substance Abuse Treatment (RSAT) Program, Reentry Programs (Transition 
Assistance Program and Better and Beyond Program), Behavioral Health Unit 



4 

and READY Center (previously Portal of Entry). Engages in strategic 
program development.  
 

4. Chief Case Manager : Oversees classification and case management services 
at CDF and CTF. 
 

5. Inmate Grievance and Constituent Services Coordinator: Oversees resolution 
of the inmate grievance and information resolution complaint processes. 
Coordinates responses to concerned constituents who inquire about loved ones 
at DOC facilities. 

 
6. Program Analyst: Provides support for analysis and reporting for the division. 

 
f. The Office of the Deputy Director for Professional Development & College and 

Career Readiness and Special Projects (DDPDCCR):  The Deputy Director for 
Professional Development and College and Career Readiness and Special Projects 
oversees provision of education programs and services that support reentry to inmates 
in DOC’s custody; special projects that support the agency’s expansion of 
rehabilitative programs for inmates; and, professional development for DOC staff.  
 

1. Center for Professional Development and Learning: Core functions 
include providing Basic Correctional Training, Pre-Service, In-Service 
and specialized training for DOC’s workforce including contractors 
and volunteers. 
 

2. Inmate Education Programs: Core functions include provision of GED 
and Adult Basic Education; coordinating provision of Special 
Education provided by DCPS; coordination of provision of remedial 
and vocational certificate programs provided by the University of the 
District of Columbia; and, development and coordination of college 
programs for inmates. 
 

3. University and College Programs: Core functions include enrolling 
and maintaining transcripts and records for individuals in DOC’s 
custody who enroll and participate in University and College Programs 
both for credit and not-for-credit. 
 

4. DOES Work-readiness Program: Provides coordination and support 
for the DOES Work-readiness program serving men and women at 
DOC and linking them to Project Empowerment services in the 
community upon release. 
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g. The Office of the Deputy Director for Administration (DDA):  
The Deputy Director for Administration oversees ancillary functions that support 
direct line operations in the D.C. Department of Corrections focusing on the care and 
custody of inmates. The special assistant supports the office of the DDA and 
facilitates effective daily operation of DDA Divisions. The DDA provides required 
agency support in an efficient and effective manner. The DDA oversees daily 
operations for: 
 
1. Strategic Planning and Analysis – Strategic Planning and Analysis’s core 

functions are to provide strategic planning; manage and administer DOC 
performance measurement and reporting program; provide data, analysis and 
business cases, conduct assessment, surveys, and develop and provide forecasts 
within the context of business process; conduct or liaise on evaluations; and 
develop independent government estimates. 
 

2. Human Resources Management - The Human Resource Management Division 
creates, encourages, and maintains an environment that supports, develops and 
sustains DC Department of Corrections employees. We do this by being a 
knowledgeable, approachable, professional resource in providing quality services 
in the areas of employee relations, labor relations, recruitment, and support 
services. We develop and communicate sound processes and procedures that 
balance the needs of employees and the needs of the DC Department of 
Corrections while ensuring compliance with federal and state law. 

 
3. EEO & Diversity – EEO and Diversity’s core functions are to support the 

agency’s efforts to ensure compliance with EEO laws and support and promote 
diversity within its workforce. 

 
4. Procurement – Procurement’s core functions are to procure as efficiently as 

possible; provide continuous training and procurement education for staff and 
program managers; provide knowledgeable advice and guidance to program 
managers and staff; process documentation within reasonable timeframes; and 
maintain ethical business standards and full legal compliance. 

 
5. Contract Administration – Contract Administration’s core functions to serve as 

the liaison to the OCP Contracting Officer assigned to DOC; assist during the 
procurement planning and source selection phases of the contracting process; 
conducts monitoring of vendor performance, inspections and implementation of 
vendor corrective actions; observes, documents, and reports on the contractor’s 
performance; verify vendor invoices for accuracy and payment; and establish and 
maintain contract files. Agency requisitioning is a core function of the Contract 
Administration Division. 

 
6.   Information Technology – Information Technology’s core functions are network 

operations and support; systems administration and support; database 
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administration and support; applications development and support; specialized 
systems operation and support; and IT helpdesk. 

7. Engineering Services – Engineering Services’ core functions are implementing 
projects over life-cycle to include planning, execution, and training phases; 
research, analyze, develop and evaluate technical proposals; support capital 
budget formulation; develop database reports (crystal reports) and run queries; 
and evaluate and provide recommendations on capital improvement, technical and 
operational efficiency proposals. 

8. Facilities Maintenance – Provides maintenance for CDF, CTF. and other DOC 
facilities. 

9.  Support Services – This encompasses the operation of the Agency Warehouse and 
Fleet Management. Fleet Management’s core functions are to manage scheduled 
maintenance of vehicles; manage GSA lease program; ensure vehicle reliability 
and readiness; maintain American Correctional Association standards and 
records; and manager fuel purchasing practices. The Agency Warehouse’s core 
functions are to receive all goods and supplies and distribute these to agency 
requesters. It manages the agency supply chain. 

10. Health Services Administration – Health Services Administration’s core functions 
are to provide contract administration for the Unity Health Care contract; partner 
with custody and healthcare vendor for smooth provision of services, troubleshoot 
and assure comprehensive assessment of perspectives as needed; assess 
functionality of systems/programs and offer suggestions for quality improvement 
based on healthcare provision and cost-effectiveness; respond to questions 
regarding inmate health concerns (EOM, DOC leadership, custody, family, and 
legal teams); and tally numerous health systems data points. 

11. Federal Billing Unit – Federal Billing’s core functions are billing of fourteen (14) 
invoices for the housing and transportation of federal inmates; compilation and 
distribution of daily prisoner external medical escorts appointment list; 
reimbursement follow up on invoices; and multiple report verifications and 
system updates. 

12. Grants Management Specialist – The grants management specialist coordinates 
with grant recipients and applicants to ensure that all grant related paperwork and 
reporting is completed in a timely and accurate manner. 

13. Policy & Procedures – Policy and Procedures’ core functions are to maintain and 
archive all policy and procedure documents; coordinate annual policy and 
procedure reviews; collate, consolidate and document responses for comments for 
policy; and maintain official records of the policy development and review 
process. 

14. Compliance:  
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 ACA Accreditation and Compliance – Maintains records and facilitate 
compliance with ACA accreditation standards and process; and, serves as the 
DOC point of contact for audits.  
 

 Risk Management – Risk Management’s core functions are to serve as 
liaison to the DC Office of Risk Management; develop comprehensive 
emergency response plans for DOC facilities; identify and develop 
mitigation strategies to address division/office/function specific risks; 
coordinate compliance with fire and safety laws and regulations; participate 
in HSEMA workgroups for DOC; and offer proactive risk management 
strategies. 
 

 Fire and Safety Compliance – Ensures that all facilities comply with fire and 
safety codes and that all equipment are audited and inspected for compliance 
in a timely manner. 
 

 Workers’ Compensation Compliance – Ensures compliance with workers’ 
compensation policy and practice.  
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2. Please provide a current Schedule A for the agency which identifies each position by 
program and activity, with the employee’s title/position, salary, fringe benefits, and 
length of time with the agency. Please note the date that the information was collected. The 
Schedule A should also indicate if the position is continuing/term/temporary/contract or if it 
is vacant or frozen. Please separate salary and fringe and indicate whether the position must 
be filled to comply with federal or local law.   
 
 
Vacancy Status LOCAL FEDERAL SPR INTRADISTRICT TOTAL

Filled 1,106.00 0.00 142.40 0.00 1,248.40

Vacant 0.00 2.00 97.00 4.60 103.60

Total 1,106.00 2.00 239.40 4.60 1,352.00  
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3. Please list all employees detailed to or from your agency during FY19 and FY20, to date. For 

each employee identified, please provide the name of the agency the employee is detailed to 
or from, the reason for the detail, the date of the detail, and the employee’s projected date of 
return.  

 
DETAILED EMPLOYEES FY-19 

Employee Position Detail To Start date End Date Reason 
Allen, Terry Lieutenant DOH 2/19/19 7/19/19 ORM Modified Assignment
Edwards, Markieta Lieutenant DBH 10/3/18 4/5/19 ORM Modified Assignment
Dyson, Gerri Officer DBH 1/14/19 7/19/19 ORM Modified Assignment
Taylor, Paula Officer DOH 1/7/19 5/31/19 ORM Modified Assignment
Daley, Davondalyn Lead Legal 

Instruments Exam
OSSE 8/27/18 10/2/18 ORM Modified Assignment 

Holmes, Marshall Officer DPW 6/26/19 8/30/19 ORM Modified Assignment
Jones, Deon Lead Corr Officer 1/22/19 1/22/19 3/8/19 ORM Modified Assignment
Gainey, Deanna Officer DOH 12/19/18 3/15/19 ORM Modified Assignment
Jones, Cortney Lead Legal 

Instruments Exam
DOH 6/18/19 7/12/19 ORM Modified Assignment 

Williams, Jacqueline Program Admin. ORM 5/13/19 8/9/19 ORM Modified Assignment
McKinnon, Stephanie Lieutenant DOH 4/1/19 4/19/19 ORM Modified Assignment
 

DETAILED EMPLOYEES FY-20 

Employee Position Detail To Start date End Date Reason 
Lawton, Kathy Officer DPW 10/3/19 12/27/19 ORM Modified Assignment
Vailes, Corin Officer DOC/CPDL 10/15/19 1/10/20 ORM Modified Assignment
Oni, Kehinde Officer DBH 11/18/19 2/14/20 ORM Modified Assignment
Dailey, Brian Electronics 

Mechanic 
DOC 10/28/19  ORM Modified Assignment 
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4. Please provide the Committee with: 

  
a. A list of all vehicles owned, leased, or otherwise used by the agency and to whom 

the vehicle is assigned, as well as a description of all vehicle collisions involving 
the agency’s vehicles in FY19 and FY20, to date;  
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A total of five (8) accidents occurred in FY 2019 (YTD December 31, 2019.    
Our plan to reduce accidents includes increasing awareness and accountability with 
drivers and performing routine hands-on inspections to ensure safe driving practices are 
followed. 

 
 

 
 

Incident   
Date 

Description 
of Accident

Vehicle 
Number 

3/18/209 Government vehicle rear ended 
by civilian vehicle. 

11 

5/6/2019 Government vehicle rear ended 
by civilian vehicle.

54 

6/19/2019 Government vehicle struck by 
civilian vehicle. 

25 

7/3/2019 Government vehicle struck by 
civilian vehicle.

26 

8/15/2019 Government vehicle struck head 
on by civilian vehicle.

15 

8/20/2019 Government vehicle struck by 
civilian vehicle.

45 

10/24/2019 Government vehicle struck by 
civilian vehicle.

20 

11/2/2019 Government vehicle rear ended 
by civilian vehicle.

24 
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b. A list of travel expenses, arranged by employee for FY19 and FY20, to date, including the justification for travel.  

 
 

DOC Employee Travel Expenses in FY 2019 and FY 2020 through December 31, 2019 
No. FY Employee 

Name 
Title Travel 

Description 
and 
Destination 

Travel 
Period 

Expense Items Amount Fund 

1 2019 Booth, 
Quincy 

Director Restoring 
Promise 
Convening 
Convention, 
Montgomery 
AL 

11/11/2018 - 
11/13/2018

Travel Reimbursement  $      212.50  100 

  
   

Travel Advance $              -   
  

   
Adjustments $              -   

  Total Other Related Exp 
by Trip 

 $      432.00    

        Total Expenses by Trip $      644.50 

2 2019 Jones, 
Michele 
  

Deputy 
Warden, 
Administration
  

37th Annual 
American Jails 
Association 
Conference, 
Louisville KY 
  

5/18/2019 - 
5/23/2019

Travel Reimbursement  $      389.50  100 

  Travel Advance $              -   
  Adjustments $              -   
  Total Other Related Exp 

by Trip 
 $   1,426.40    

    Total Expenses by Trip $   1,815.90 

3 2019 Hudson-
Beckham, 
Antoinette 
  

Agency Fiscal 
Officer 
  

GFOA 113th 
Annual 
Conference, 
Los Angeles 
CA 
  

5/18/2019 - 
5/23/2019

Travel Reimbursement  $      502.84  100 

  
 

Travel Advance $   1,985.51 
  

 
Adjustments $              -   

  
 

Total Other Related Exp 
by Trip 

 $              -      

    Total Expenses by Trip $   2,488.35 
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No. FY Employee 
Name 

Title Travel 
Description 
and 
Destination 

Travel 
Period 

Expense Items Amount Fund 

4 2019 Bey, 
Michael  

Senior Budget 
Analyst 
  

GFOA 113th 
Annual 
Conference, 
Los Angeles 
CA 
  

5/18/2019 - 
5/23/2019

Travel Reimbursement  $      457.57  100 

  
  

Travel Advance $   2,031.44 
  

  
Adjustments $              -   

  
  

Total Other Related Exp 
by Trip 

 $              -      

      Total Expenses by Trip $   2,489.01     

5 2019 Kamara, 
Delwyn 

Budget 
Analyst 
  

GFOA 113th 
Annual 
Conference, 
Los Angeles 
CA 
  

5/18/2019 - 
5/23/2019

Travel Reimbursement  $      508.14  100 

  Travel Advance $   2,026.71 
  Adjustments $              -   
  Total Other Related Exp 

by Trip 
 $              -      

      Total Expenses by Trip $   2,534.85 

6 2019 Martin, 
Tecora 

Supervisor, 
EEO 
Specialist 
  

EEOC's 
Examining 
Conflicts in 
Employment 
Laws, Atlanta 
GA 

7/28/2019 - 
8/1/2019

Travel Reimbursement  $      329.31  100 

  Travel Advance $              -   
  Adjustments $              -   
  Total Other Related Exp 

by Trip 
 $              -      

      Total Expenses by Trip $      329.31     

7 2019 Patten, 
Wanda 

Deputy 
Director, 
Operations 
  

ACA 149th 
Congress of 
Corrections, 
Boston MA 

8/2/2019 - 
8/8/2019

Travel Reimbursement  $      461.50  100 

  Travel Advance $              -   
  Adjustments $              -   
  Total Other Related Exp $   2,318.30 
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No. FY Employee 
Name 

Title Travel 
Description 
and 
Destination 

Travel 
Period 

Expense Items Amount Fund 

by Trip 
      Total Expenses by Trip $   2,779.80     

8 2019 Lopez, 
Amy 

Deputy 
Director, 
College and 
Career 
Readiness 
  

ACA 149th 
Congress of 
Corrections, 
Boston MA 
  

8/2/2019 - 
8/8/2019

Travel Reimbursement  $      218.57    

  
  

Travel Advance $              -   
  

  
Adjustments $              -   

  
  

Total Other Related Exp 
by Trip 

 $   1,055.08    

      Total Expenses by Trip $   1,273.65 

9 2019 Lopez, 
Amy 

Deputy 
Director, 
College and 
Career 
Readiness 
  

International 
Coalition for 
Children with 
Incarcerated 
Parents, 
Huddersfield 
UK 

8/9/2019 - 
8/16/2019

Travel Reimbursement  $   1,035.91    

  Travel Advance $              -   
  Adjustments $              -   
  Total Other Related Exp 

by Trip 
 $              -      

        Total Expenses by Trip  $   1,035.91    

10 2019 Simmons, 
Tiffany 

Special 
Assistant to 
the Deputy 
Director, 
College and 
Career 
Readiness 
  

International 
Coalition for 
Children with 
Incarcerated 
Parents, 
Huddersfield 
UK 

8/9/2019 - 
8/16/2019 

Travel Reimbursement  $   1,035.91    

  
  

Travel Advance $              -   
  

  
Adjustments $              -   

  
  

Total Other Related Exp 
by Trip 

 $              -      

        Total Expenses by Trip  $   1,035.91    
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No. FY Employee 
Name 

Title Travel 
Description 
and 
Destination 

Travel 
Period 

Expense Items Amount Fund 

11 2019 Glover, 
Eric 

Interim 
General 
Counsel 
  

Association of 
State 
Correctional 
Administrators 
Regional 
Meeting, 
Pittsburgh PA 

9/27/2019 - 
9/29/2019

Travel Reimbursement  $      258.14    

  
  

Travel Advance $              -   
  

  
Adjustments $              -   

  
  

Total Other Related Exp 
by Trip 

 $      596.92    

        Total Expenses by Trip  $      855.06    

    
Agency Total FY 2019  $ 17,282.25  
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5. Please list all memoranda of understanding (“MOU”) entered into by the agency during 

FY19 and FY20, to date, as well as any MOU currently in force. For each, indicate the date 
on which the MOU was entered and the termination date.  
 

FY 2019 
 

MOU / MOA / Grant Execute 
Date 

End Date 

American University 10/1/2018 9/30/2019 
Ashland University 10/1/2018 9/30/2019 
 CJCC JSAT 10/1/2018 9/30/2019 
DCPL – Jail Library 10/1/2018 9/30/2019 
DGS – Work Squad 10/1/2018 9/30/2019 
DOES – Work Readiness 10/1/2018 9/30/2019 
DDOT- DPW  Snow removal 10/1/2018 9/30/2019 
LGBTQ 10/1/2018 9/30/2019 
MPD- CJIS System access 10/1/2018 9/30/2019 
MPD - RMS access 10/1/2018 9/30/2019 
MPD - Wales  10/1/2018 9/30/2019 
 OSSE- GED 10/1/2018 9/30/2019 
OSSE – CTE 10/1/2018 9/30/2019 
Perkins Grant 10/1/2018 9/30/2019 
OVSJG- Trauma 10/1/2018 9/30/2019 
OVSJG – Grant/Trauma 10/1/2018 9/30/2019 
Pamunkey (Cooperative Agreement) 10/1/2018 9/30/2019 
OUC- Radio 10/1/2018 9/30/2019 
 Multi Agency Waste Disposal 10/1/2018 9/30/2019 
  Rappahannock Regional Jail 10/1/2018 9/30/2019 
OVSJG- Ready Center 10/1/2018 9/30/2019 
OVSJG – Ready Center Grant 10/1/2018 9/30/2019 
OVSJG – PREA 10/1/2018 9/30/2019 
 NCVC – hotline  10/1/2018 9/30/2019 
  UDC 10/1/2018 9/30/2019 
Vera  10/1/2018 9/30/2019 
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FY 2020 
 

MOU / MOA / Grant Execute 
Date 

End Date 

American University 10/1/2019 9/30/2020 
Ashland University 10/1/2019 9/30/2020 
 CJCC JSAT Pending 

 

DCPL – Jail Library 10/1/2019 9/30/2020 
DGS – Work Squad 10/1/2019 9/30/2020 
DDOT- DPW  Snow removal Pending 

 

MPD- CJIS System access Pending 
 

MPD - RMS access Pending 
 

MPD - Wales Pending 
 OSSE- GED 10/1/2019 9/30/2020 
OSSE – Educational Services DCPS 10/1/2019 9/30/2020 
Perkins Grant 10/1/2019 9/30/2020 
OVSJG- Trauma 10/1/2019 9/30/2020 
OVSJG – Grant/Trauma 10/1/2019 9/30/2020 
OUC- Radio Pending 
 Multi Agency Waste Disposal Pending 
OVSJG- Ready Center Pending 
OVSJG – Ready Center Grant Pending 
OVSJG – PREA Pending 
 NCVC – hotline  Pending 
 UDC Pending 
 DBH Pending 
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6. Please list the ways, other than MOU, in which the agency collaborated with analogous 

agencies in other jurisdictions, with federal agencies, or with non-governmental 
organizations in FY19 and FY20, to date.  
 
The DOC has MOAs with the following partners: Georgetown University, Howard 
University, Ashland University, American University, University of the District of Columbia, 
Petey Green, and Free Minds Book Club. The DOC works with approximately 85 
Community Based Organizations (CBOs) to provide volunteer services and programs. 
Additionally, the DOC has worked with the Maryland Department of Public Safety for K9 
training. The DOC has partnered with Montgomery and Prince George’s Counties Crisis 
Intervention Teams to provide counseling to staff members. 
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7. For FY19 and FY20, to date, please list all intra-District transfers to or from the agency, and 

include a narrative description of the purpose of each transfer. 
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8. For FY19 and FY20, to date, please identify any special purpose revenue funds maintained 

by, used by, or available for use by the agency. For each fund identified, provide:  
 
a. The revenue source name and code;  
b. The source of funding;  
c. A description of the program that generates the funds;  
d. The amount of funds generated by each source or program;  
e. Expenditures of funds, including the purpose of each expenditure;  
f. Whether expenditures from the fund are regulated by statute or policy; and  
g. The current fund balance. 
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9. For FY19 and FY20, to date, please list all purchase card spending by the agency, the 

employee making each expenditure, and the general purpose of each expenditure.  
 

Below are the purchases made on the DOC purchase card for FY 2019: 

Fiscal Year Account Holder Monthly Limit Daily Limit Total Spent 

FY 2019 Michelle Baker $20,000.00 $5,000.00 $44,502.34

FY 2019 Gwendolyn Boyd $20,000.00  $5,000.00 $83,710.05

FY 2019 Genester Powell $20,000.00  $5,000.00 $89,236.67

FY 2019* Genester Powell $20,000.00 $5,000.00 $36,464.56

FY 2019 Elaine Rhem $20,000.00  $5,000.00 $40,230.37

FY 2019 George Lample $20,000.00 $5,000.00 $19,106.72

Total Purchase Card Expenditure       $313,250.71

 

*NOTE: Genester Powell has two cards; one for operations the other for the inmate welfare fund that is 
used to purchase items for inmates only. 

Below are the purchases made on the DOC purchase card for FY 2020: 

Fiscal Year Account Holder Monthly Limit Daily Limit Total Spent 

FY 2020 Michelle Baker $20,000.00 $5,000.00 $8,148.25

FY 2020 Gwendolyn Boyd $20,000.00  $5,000.00 $16,813.52

FY 2020 Genester Powell $20,000.00  $5,000.00 $15,869.00

FY 2020* Genester Powell $20,000.00 $5,000.00 $0

FY 2020 Elaine Rhem $20,000.00  $5,000.00 $6,090.57

FY2020 George Lample $20,000.00 $5,000.00 13,227.24

Total Purchase Card Expenditure       $60,148.58

 

ITEMS PURCHASED 

Maintenance Supplies  Rental Supplies  HVAC Repairs   Office Supplies 
Inmate Supplies   Travel/Training  Recreational Supplies for Inmates  
IT Supplies 
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10. Please list all capital projects in the financial plan for the agency or under the agency’s purview in FY19 and FY20, to date, and 

provide an update on each project, including the amount budgeted, actual dollars spent, and any remaining balances. In addition, 
please provide:  

 
a. An update on all capital projects begun, in progress, or concluded in FY18, FY19, and FY20, to date, including the 

amount budgeted, actual dollars spent, and any remaining balances; 
b. An update on all capital projects planned for the four-year financial plan;    
c. A description of whether the capital projects begun, in progress, or concluded in FY18, FY19, and FY20, to date, had 

an impact on the operating budget of the agency. If so, please provide an accounting of such impact; and 
d. A description and the fund balance for each existing allotment in each capital project under the agency’s purview. 

 
 
 

Budget Authority Allotment Expenditures Authority Balance Allotment Balance
Total $16,033,788.25 $8,133,788.25 $5,118,319.86 $9,152,971.17 $1,252,971.17
Total $14,500,000.00 $6,200,000.00 $0.00 $14,331,121.84 $6,031,121.84
Total $30,122,500.00 $12,187,500.00 $0.00 $30,122,500.00 $12,187,500.00
Total $4,117,381.40 $4,117,381.40 $3,966,412.85 $69,997.94 $69,997.94
Total $2,374,592.48 $2,374,592.48 $2,372,650.28 $1,940.70 $1,940.70
Total $27,769,819.70 $22,909,819.70 $17,280,192.93 $10,398,681.11 $5,538,681.11
Total $600,000.00 $600,000.00 $476,376.00 $123,624.00 $123,624.00
Total $11,686,721.28 $5,686,721.28 $1,720,921.28 $6,054,396.00 $54,396.00
Total $13,785,652.76 $6,785,652.76 $1,285,632.76 $11,962,120.58 $4,962,120.58
Total $185,165,972.86 $128,170,972.86 $91,296,317.74 $87,217,353.34 $30,222,353.34

MA220C-EMERGENCY POWER SYSTEM UPGRADES
Total

CR104C-HVAC REPLACEMENT FOR CDF
FL4FLC-SUICIDE RISK MITIGATION
MA203C-EXTERIOR STRUCTURAL FINISHING

CR004C-UPGRD CNTRL SECURITY COMD CT
CR006C-RENOVATION OF DC JAIL SALLYPORT

CGN01C-GENERAL RENOVATIONS AT DOC FACILITIES
CGN02C-CTF GENERAL RENOVATION
CGN08C-HEATING  SYSTEM  REPLACEMENT

 
 

a. An update on all capital projects begun, in progress, or concluded in FY18, FY19, and FY20, to date, including the 
amount budgeted, actual dollars spent, and any remaining balances; 
The agency completed the relocation of Video Visitation and the READY Center in FY2019. 
The agency continues the general renovation projects at CDF, CTF, HVAC Replacement, Emergency Power systems, 
and Exterior Structural finishing. 
 

b. An update on all capital projects planned for the four-year financial plan; 
 

Project Description of Current Work
CGN01C Fire Suppression System, Door 

Upgrades, Sewer Line Upgrades
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CGN02C Elevator Refurbishment, Inmate 
Shower Refurbishment 

CGN08C Complete Heating Power Plant 
construction: Design and Engineering 
Phase

CR104C HVAC improvements: steam coils to 
air handlers, replacement of air vents 
(supply and return) at CTF and CDF, 
replace duct work in mechanical 
rooms and insulate, continued work 
on HVAC at CDF

MA203C Foundation Suring and Mold 
Remediation: RFP in progress

MA220C Generator Upgrade: PO Issued
FL4FLC To be repurposed to MA203C
OCTO Funds have been committed to vendor
CRB01C NEW CORRECTIONAL FACILITY 

(2025)
 

c. A description of whether the capital projects begun, in progress, or concluded in FY18, FY19, and FY20, to date, had 
an impact on the operating budget of the agency. If so, please provide an accounting of such impact; and 
 
The opening of the READY Center has had a programmatic impact and the financial support is located in Project 2520 
(Inmate Programs and Case Management).  
 

d. A description and the fund balance for each existing allotment in each capital project under the agency’s purview. 
 
Project Description of Project Fund 

Balance
CGN01C CDF Renovations: Fire Suppression System, Door 

Upgrades, Sewer Line Upgrades
$1,252,971 

CGN02C CTF Renovations: Elevator Refurbishment, Inmate 
Shower Refurbishment

$6,031,121 
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CGN08C To Support Heating System to support DC Jail 
Campus: Complete Heating Power Plant 
construction

$12,187,500

CR104C HVAC improvements in CDF & CTF: steam coils 
to air handlers, replacement of air vents (supply 
and return) at CTF and CDF, replace duct work in 
mechanical rooms and insulate, continued work on 
HVAC at CDF

$5,538,681 

MA203C Foundation Suring and Mold Remediation $54,396
MA220C Generator Upgrade: PO Issued $4,962,120
FL4FLC To be repurposed to MA203C $123,624
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11. Please provide a list of all budget enhancement requests (including capital improvement 
needs) for FY19 and FY20, to date. For each, include a description of the need and the 
amount of funding requested.  
 

For the FY2019 operating budget the agency received the following enhancements: 
 An enhancement that supported increases to the healthcare contractual needs for 

$9.4M 
 An enhancement that supported additional FTEs, which were all hired for $4.6M 
 An enhancement to the OT budget was granted for $6.1M, $2.6M of which was 

designated as one-time funding 
 
For the FY2019 capital budget the agency received the following enhancements: 
 An enhancement that established a capital repair schedule for the Correctional 

Treatment Facility (CTF) was funded for $3.5M.  Previously, the CTF did not have 
separate capital budget, but once the building was adopted into the District’s 
complete jurisdiction, one was established. 

 
 
For the FY2020 operating budget the agency received the following budget 
enhancements: 
 An enhancement to Support the New Healthcare Contract services and increased 

rates in an amount of $6.5M. 
 An enhancement to support one-time costs associated with Overtime for DOC 

personnel, mostly officers in an amount of $6.5M. 
 An enhancement to support additional Correctional Officers, many of which had 

been hired at the end of FY2019 for $2.75M. 
 An enhancement to fully support the goals of maintenance for the aging facility in 

the amount of $500K. 
 

For the FY2020 capital budget the agency received the following budget enhancements: 
 An enhancement to create a new heating system power plant on DOC’s campus was 

approved at a funding level of $12.1M (1-year) and $30M+ (5-year).  This became 
necessary with the closing and demolition of DC General, which had previously 
housed the steam plant that services the entire campus. 

 An enhancement to support the beginning phase of constructing a new jail was 
funded for FY2025 for $5M. 
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12. Please list, in chronological order, each reprogramming in FY19 and FY20, to date, that 

impacted the agency, including those that moved funds into the agency, out of the agency, or 
within the agency. Include known, anticipated reprograming, as well as the revised, final 
budget for your agency after the reprogramming. For each reprogramming, list the date, 
amount, rationale, and reprogramming number.  
 
In FY2020, no reprogrammings have been proposed or introduced. Please see the following 
for FY2019 reprogrammings: 
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13. Please list each grant or sub-grant received by your agency in FY19 and FY20, to date.  List 

the date, amount, source, purpose of the grant or sub-grant received, and amount expended.  
 

a. How many FTEs are dependent on grant funding? What are the terms of this 
funding? If it is set to expire, what plans, if any, are in place to continue funding 
the FTEs?  

 
FY2019 

BUYING AGENCY DESCRIPTION OF SERVICES PROVIDED FUNDING RECEIVED
 

Office of the State 
Superintendent of Education 
(GD0)

Career and Tech Education 79,963

Office of Victim Services and 
Justic Grants (FO0)

To Support the Trauma focused Crime Victims 
Program

53,701

Department of Behavioral 
Health (RMO)

District of Columbia OPIOID response 695,446

Office of Victim Services and 
Justic Grants (FO0)

PREA victim support services 46,993

Office of Victim Services and 
Justic Grants (FO0)

Community Based Services Liaison 31,397

Office of Victim Services and 
Justic Grants (FO0)

Residential Substance Abuse Treatment 
Program

80,527

 
 
FY2020 

BUYING AGENCY DESCRIPTION OF SERVICES PROVIDED FUNDING DUE
 

Office of Victim Services and 
Justic Grants (FO0)

Prison Rape Elimination Act Facilities 
Compliance 69,000                         

Office of Victim Services and 
Justic Grants (FO0)

Residential Substance Abuse Treatment 
Program 158,812                       

Department of Public Work (KT0) Inmate Work Squad for Snow Removal 28,000                         
Office of Victim Services and 
Justic Grants (FO0) Trauma Focused Crime Victims Program 245,152
Office of Victim Services and 
Justic Grants (FO0) Community Based Services Liaison 130,000  
 

In FY19 and FY20, five (5) and four (4) FTEs are designated with sub-grant funds.  
Each sub-grant has different requirements, each sub0grant has different requirements, 
but some of these positions have been funded for over 5 years.  We work with our 
partners at OVSJGA to ensure compliance, and if the project expires and/or goals are 
attained, the FTE position is evaluated for short/long-term need. 
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14. Please list each grant or sub-grant granted by your agency in FY19 and FY20, to date.  List 

the date, amount, source, and purpose of the grant or sub-grant granted.  
 
None 
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15. Please list each contract, procurement, and lease, entered into or extended and option years 
exercised by your agency during FY19 and FY20, to date. For each contract, procurement, or 
lease, please provide the following information, where applicable:  

 
a. The name of the party;  
b. The nature of the contract, procurement, or lease, including the end product or 

service;  
c. The dollar amount of the contract, procurement, or lease, including amount 

budgeted and amount actually spent;  
d. The term of the contract, procurement, or lease;  
e. Whether it was competitively bid;  
f. The name of the agency’s contract monitor(s) and the results of any monitoring   

activity; and  
g. The funding source.  
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Contract  Number Contractor Caption/Description FY19 Budgeted 
Amount

FY19 Actual       
Spend as of  
09/30/2019

Contractual 
Amount FY20

FY20 Budgeted 
Amount

FY20 Actual       
Spend as of  
01/06/2020

Term of Contract Competitive Bid Contract Monitor FY19 Funding 
Source

FY20 Fundin
Source

CW30870 Hope Village Halfway House  Halfway House $889,625.00 $663,426.65 $990,000.00 $811,539.00 $167,167.50 8/14/2015 - 8/13/2019 Sole Source Extension Michele Jones LOCAL LOCAL
CW30868 Reynolds & Associates  Halfway House $325,000.00 $389,111.16 EXPIRED $0.00 $0.00 8/14/2015 - 8/13/2019 Competitive Bid Michele Jones LOCAL LOCAL
CW71900 Reynolds & Associates  Halfway House $0.00 $95,572.80 $748,542.00 $461,471.00 $119,466.00 8/14/2019 - 8/13/2025 Sole Source Contract Michele Jones LOCAL LOCAL
CW47889 Satellite Tracking of People, LLC. Ankle Braclets $75,000.00 $4,271.40 $33,836.00 $34,750.00 $1,464.48 12/1/2016 - 9/30/2021 Competitive Bid Michele Jones LOCAL LOCAL
CW18948 Aramark Correctional Services DOC Food Services (CDF & CTF) $6,100,000.00 $4,270,406.00 EXPIRED $0.00 $0.00 1/1/19 - 2/28/2019 Competitive Bid Fameda Shah LOCAL LOCAL
CW67648 Summit Food Service, LLC DOC Food Services (CDF & CTF) $212,992.96 $212,992.96 $6,746,977.20 $6,100,000.00 $853,621.01 9/15/2019 - 9/14/2024 Competitive Bid Fameda Shah LOCAL LOCAL
CW21475 KDH Defense Systems DOC Officer's Protective Armour Vests $0.00 $0.00 EXPIRED $0.00 $0.00 4/1/2013 - 3/31/2018 Competitive Bid George Lample LOCAL LOCAL
CW38382 Holder Enterprises DOC Food Services (CCB) $180,000.00 $260,954.00 $228,309.12 $315,000.00 $44,294.40 10/1/2015 - 9/30/2020 Competitive Bid Kashonda Dunklin-Johnson LOCAL LOCAL
CW37196 Unity Health Care DDOC Inmate Health Services $27,429,034.00 $27,007,882.98 EXPIRED $0.00 $0.00 10/1/2018 - 03/31/19 Sole Source Extension Dr. Beth Mynett

LOCAL/SPR

CW68868 Unity Health Care DDOC Inmate Health Services $0.00 $0.00 $33,468,707.00 $32,578,540.00 $3,192,550.24 4/15/19 - 04/14/2024 Competitive Bid
LOCAL/SP

CW67691 Keefe Comissary Network   Canteen $2,000,000.00 $1,790,345.00 $2,000,000.00 $2,000,000.00 $183,959.86 2/1/2019 - 7/31/2022 Cooperative 
Agreement

Kashonda Dunklin-Johnson SPR SPR

CW29390 US Drug Testing Employee Drug Testing $0.00 $0.00 EXPIRED $0.00 $0.00 5/29/14 - 9/30/18 Competitive Bid Deborah Washington LOCAL LOCAL
CW62838 Mega Lab Employee Drug Testing $57,783.00 $27,285.00 $61,430.00 $61,255.00 $0.00 10/01/18 - 09/30/23 Competitive Bid Deborah Washington LOCAL LOCAL
CW46907 Morgan's inc T/A Muscatello's Officer's Uniforms $550,000.00 $446,882.00 $584,406.00 $420,000.00 $0.00 10/1/2016 - 9/30/2021 Competitive Bid George Lample LOCAL LOCAL
CW30223 American Supply Inc. Inmate Clothing, Hygiene, Linen and Shoes 

(District Wide Contract)
$0.00 $0.00 EXPIRED $0.00 $0.00 12/1/2014 - 11/30/2019 Competitive Bid George Lample SPR SPR

CW78181 American Supply Inc. Inmate Clothing, Hygiene, Linen and Shoes $935,000.00 $796,034.30 $507,920.00 $956,000.00 $47,839.40 12/12/2019 - 12/11/2024 Competitive Bid George Lample LOCAL LOCAL
CW53832 The Hope Foundation Reentry 

Network, Inc.
Substance Use Education $160,825.00 $160,075.00 $110,000.00 $110,000.00 $17,874.00 08/09/17 - 09/31/21 Competitive Bid Jackie Williams

SPR SPR
CW64352 Orkin Pest Control Intergrated Pest Control (CDF & CTF) $100,000.00 $70,890.00 $70,890.00 $100,000.00 $0.00 10/01/18 - 09/30/23 Competitive Bid Michelle Davenport LOCAL LOCAL
CW56811 AAA  Termite Pest Control Pest Control (CDF & CTF) $0.00 $0.00 TERMINATED $0.00 $0.00 11/17/17 - 09/30/22 Competitive Bid Michelle Davenport LOCAL LOCAL
CW55732 Vire Consulting, Inc. Job Readiness Program $102,515.00 $102,515.00 EXPIRED $0.00 $0.00 10/01/17 - 09/30/19 Competitive Bid LaToya Wesley LOCAL LOCAL
CW55945 Emergency 911 Fire & Safety Services $106,683.55 $106,683.55 $91,477.00 $140,000.00 $0.00 10/20/17 - 09/30/22 Competitive Bid Gloria Robertson LOCAL LOCAL
CW42023 AECOM/URS Warehouse Management EXPIRED $0.00 $0.00 06/01/16 - 9/30/18 Competitive Bid Tejash Suthar
CW29191

Reed Elsevier Inc. 
 LexisNexis Services Renewal - (District 

Wide Contract)
$41,820.00 $41,820.00 EXPIRED $0.00 $0.00 7/13/2014 - 7/12/2019 Competitive Bid Baron Hsu

LOCAL LOCAL

Reed Elsevier Inc. 
 LexisNexis Services Renewal - (District 

Wide Contract)
$0.00 $0.00 $0.00 $0.00 $0.00

DCAM-13-NC-0137
Jerome l. Taylor Trucking

Recycling Collection Services - DGS 
(District Wide Contract)

$0.00 $0.00 EXPIRED $0.00 $0.00 7/9/2013 - 7/8/2018 Competitive Bid Michael Phetphongsy
LOCAL LOCAL

DCMA-18-0093E
Jerome l. Taylor Trucking

Recycling Collection Services - DGS 
(District Wide Contract)

$17,376.00 $17,376.60 $17,911.00 $17,911.00 $1,767.50 11/7/2018 - 11/6/24 Competitive Bid Michael Phetphongsy
LOCAL LOCAL

DCMA-16-NC0105E
Jerome l. Taylor Trucking

 Trash Collection Services - DGS (District 
Wide Contract)

$107,984.08 $107,894.08 $93,300.00 $95,389.00 $17,998.45 12/23/2016 - 12/22/2021 Competitive Bid Michael Phetphongsy
LOCAL LOCAL

CW46793
Xerox Corporation

Xerox Equipment Lease and Maintenance 
Services - GS-25F-0622M (District Wide 

Contract) 

$250,000.00 $240,485.20 $227,092.32 $226,166.00 $0.00 10/1/2016 - 9/30/2021 Competitive Bid Baron Hsu

LOCAL LOCAL
CW58707 Paige Ireland Quality Assurance Auditor $232,483.91 $232,483.91 $275,834.00 $275,834.00 $39,686.48 2/1/2018 - 1/31/2023 Competitive Bid LaToya Wesley LOCAL LOCAL

N/A
GSA

GSA Lease Vehicles (District Wide 
Contract)

$415,000.00 $358,900.00 $215,020.00 $292,545.00 $62,310.38 10/01/2019 - 09/30/2020 Competitive Bid
George Lample

LOCAL LOCAL
CW58703 Law Enforcement Psychological  Law Enforcement Psychological Testing $73,605.00 $73,605.00 $56,300.00 $80,000.00 $4,150.00 2/1/2018 - 9/30/2022 Competitive Bid Paulette Johnson LOCAL LOCAL
CW57588 The Hamilton Group Security Supplies $77,993.64 $77,993.64 EXPIRED $246,250.00 $7,545.78 1/10/2018 - 9/30/2022 Competitive Bid George Lample LOCAL LOCAL

CW57995
Sky, LLC DA/US -Office Solution 

Security Supplies
$20,000.00 $16,026.34 EXPIRED $246,250.00 $31,386.50

1/11/2018 - 9/30/2022
Competitive Bid George Lample

LOCAL LOCAL
CW57987 Dupont Computers Inc. Security Supplies $5,000.00 $0.00 EXPIRED $0.00 $0.00 1/12/2018 - 9/30/2022 Competitive Bid George Lample LOCAL LOCAL
CW58778 Bennet Career Institute Cosmetology and Barbering Services $125,000.00 $79,625.00 $127,500.00 $127,500.00 $12,050.00 02/18/17 - 09/30/2023 Competitive Bid Jacqueline Williams LOCAL LOCAL

CW63336
Adrian L. Merton

HVAC Service
$960,714.00 $761,392.87 $896,000.00 $1,890,833.00 $43,773.35

03/20/17 - 03/19/22
Cooperative 
Agreement

Gwendolyn Boyd
LOCAL LOCAL

CW65943 NEAN Consulting, LLC RSAT Health Education $10,173.98 $10,173.98 $15,558.00 $15,558.00 $0.00 4/2/2019 -4/1/2024 Competitive Bid LaToya Wesley LOCAL LOCAL
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16. Please list all pending lawsuits that name the agency as a party. Identify which cases on the list are lawsuits that potentially expose 
the District to significant financial liability or will result in a change in agency practices, and describe the current status of the 
litigation. Please provide the extent of each claim, regardless of its likelihood of success. For those identified, please include an 
explanation about the issues involved in each case.  
 

Matter ID Matter Description Category Date Area of Law 

8807 Comments on Employee Criminal 
Background 

 2/9/1999 Labor and 
Employment 

9776 William H. Dupree v. Department of 
Correction 

 5/24/1999 Labor and 
Employment 

8834 David E. Link v. DC Dept. of Corrections  1/14/2000 Labor and 
Employment 

9757 Walter Settles v. Dept. of Corrections Appellee 8/15/2000 Labor and 
Employment 

 
9502 

 
Oliver Amaechi v. Dept. of Corrections 

  
9/19/2000 

 
Labor and 
Employment 

8668 Angelia R. Henderson v. DC Dept. of 
Corrections 

 12/6/2000 Labor and 
Employment 

9718 Tina Lee vb. DC Dept. of Corrections  1/8/2001 Labor and 
Employment 

9475 Negasi G. Teklu v. DC Dept. of 
Corrections 

 5/24/2001 Labor and 
Employment 

82421 Conrad A. Tucker v. District of Columbia 
Department of Corrections, OHA PBL No. 
02-032, OBA No. 000669 

 10/4/2002 Labor and 
Employment 

83703 Charline Smith v. District of Columbia 
Department of Corrections,  OHA PBL No. 
98-016B, DCP No. LT5-DOC002095 

 10/22/2002 Labor and 
Employment 
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94649 Beatrice Jackson v. D.C. Department of 
Corrections, OHA PBL No. 03-025, DCP 
No. LT5-DOC000316 

 4/18/2003 Labor and 
Employment 

Matter ID Matter Description Category Date Area of Law 

99016 Beatrice Jackson v. D.C. Department of 
Corrections, OHA PBL No. 03-025, DCP 
No. LT5-DOC000316 

 6/19/2003 Labor and 
Employment 

99017 Beatrice Jackson v. D.C. Department of 
Corrections, OHA PBL No. 03-025, DCP 
No. LT5-DOC000316 

 6/19/2003 Labor and 
Employment 

113369 Thaddeus Fletcher v. Edward F. Reilly, Jr., 
et al. 01-2058, 03-5359 

 2/5/2004 Appeal 

140832 Depree, William v. Department of 
Corrections, 05 - mpa 0000017 

Rule 1 Appeal 4/25/2005 Labor and 
Employment 

163616 Banks, Simon v. D.C., 05-1514 (RCL) (§ 
1983 jail overdetention & conditions) 

Prisoner Complaint Civil 
Rights 

2/27/2006 Civil Litigation 
Defensive 

 
174578 

 
Duberry, Ronald Eugene v. DC, 06-0395 
(MPA).  Petition for Review of OEA 
decision. 

 
Rule 1 Appeal 

 
5/22/2006 

 
Labor and 
Employment 

175218 Barnes, Carl A., et. al. v. DC, 06-0315 
(RCL). Putative class action 
overdetention case.  Alleged constitutional  
violations, 

Constitutional Claims 5/31/2006 Civil Litigation 
Defensive 

189877 White, Carl v. Department of Corrections, 
2006 CA 007276 P(MPA) 

Rule 1 Appeal 11/28/2006 Labor and 
Employment 

191885 Hariston, Richard v. Department of 
Corrections, C.A. No. 0007248 - 06 

Employment 
Employment 

12/28/2006 Labor and 
Employment 

194976 Phillip Thomas Cason v. D.C. 
Department of Correctionis, et al., 
06-446, 06-7203 

Prisoner Complaint 
Common Law 

2/12/2007 Appeal 
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Matter ID Matter Description Category Date Area of Law 

199085 Phillip Thomas Cason v. D.C. Department of 
Corrections, et al., 06-446,        07-7052 

Prisoner Complaint 
Common Law 

4/6/2007 Appeal 

200860 Smith, Kendall  07-cnc-334 (habeas) Habeas Corpus 5/2/2007 Civil Litigation 
Defensive 

213767 Wiggins, Mallie v. DC, 07-5163  10/17/2007 Labor and 
Employment 

243549 Phillip Thomas Cason v. D.C. Department of 
Corrections, et al., 06-446,        08-7129 

Prisoner Complaint 
Common Law 

10/8/2008 Appeal 

274040 Robin Robinson v. U.S. Marshall 
Services, 06-171, 09-5451 

Prisoner Complaint Civil 
Rights 

12/16/2009 Appeal 

361614 Green, James v. Department of 
Corrections, AHD No. PBL 10-043B, 
DCP No. 30080837039-0001 

Disability  Compensation 5/4/2012 Labor and 
Employment 

378548 John W. Hawthorne v. District of 
Columbia, 11-1406, 12-7110 

 10/22/2012 Appeal 

381120 Harper, Orlando v. Department of 
Corrections, OHR Docket No. 12-344-DC 
(CN) 

Discrimination 11/29/2012 Labor and 
Employment 

381710 Washington, Cynthia v. Office of Employee 
Appeals (DOC), 2012 CA 9041 P(MPA) 

Rule 1 Appeal 12/6/2012 Labor and 
Employment 

384315 William H. Dupree v. D.C. Office of 
Employee Appeals, Department of 
Correction,  12-OA-49 

 1/22/2013 Appeal 

386427 Dupree, William H. v. DC, 13-1495 Petition for Review of Initial 2/21/2013  
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Matter ID Matter Description Category Date Area of Law 

  Decision  

399380 Rash, Linda v. Department of Corrections, 
CRB No. , AHD No. 
PBL 11-040, DCP No. 
30100939092-0001 

Disability  Compensation 7/27/2013 Labor and 
Employment 

416538 Briscoe, Shante v. Department of 
Corrections, OHR Charge No. 11-087-DC 
(CN) 

Discrimination 3/24/2014 Labor and 
Employment 

425771 Rivers, Faith v. Department of Corrections, 
AHD No. PBL 14-023, DCP No. 0468-WC-
0000256 

Disability  Compensation 6/30/2014 Labor and 
Employment 

428409 Duberry, Ronald E., et al v. DC, et al, 
14-1258 

 8/1/2014 Civil Litigation 
Defensive 

432580 Coleman, Willie v. Department of 
Corrections, OEA Matter No. 
1601-0057-14 

Termination Appeal 9/26/2014 Labor and 
Employment 

441441 Copeland, Barbara v. DC, 14-1708 - Title 
VII-sexual harassment 

 1/6/2015 Civil Litigation 
Defensive 

447915 Savage, Tony v. Office of Human Rights, 
2015 CA 0355 P(MPA) 

Discrimination 3/22/2015 Labor and 
Employment 

449062 Lewis, Kayla Dionne v. DC, 15-352 Miscellaneous Cause of 
Action 

4/2/2015 Civil Litigation 
Defensive 

 
451442 

 
Mitchell, Wallace G. v. Kevin Hardgrave, et 
al, 15-2012 

  
4/30/2015 

 

    

Matter ID Matter Description Category Date Area of Law 
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  Miscellaneous Cause of 
Action 

 Civil Litigation 
Defensive 

451850 Hurd, Michael D. Jr. v. DC, 15-cv-666 
(ESH) 

Prisoner Complaint 
Common Law 

5/5/2015 Civil Litigation 
Defensive 

 
457855 

 
Mannina, Victoria  behalf of  Paul Mannina 
v. Mayor  Muriel  Bowser, Karl Racine & 
Thomas Faust 
15-0931(D.D.C.) - Negligence-inmate 
suicide claim (razor) 

  
7/16/2015 

 
Civil Litigation 
Defensive 

461830 Ware, Constance v. Department of 
Corrections, CRB No. 15-143, AHD No. 
PBL 96-083E, DCP No. 
761032-0001-1999-0003 

Disability  Compensation 9/15/2015 Labor and 
Employment 

468010 Mitchell, Wallace v. Antonio Johnson, et al, 
15-5123 - Jail inmate claims officers turned 
off water to inmate's cell. 

Prisoner Complaint 
Common Law 

12/16/2015 Civil Litigation 
Defensive 

469501 Mitchell, Wallace   15sc005123  1/12/2016 Civil Litigation 
Defensive 

470890 Smith, Gregory v. DC - 15-0161 (ref: 
14-7278) over-detention 

Constitutional Claims 2/4/2016 Civil Litigation 
Defensive 

 

474833 

 

Mickens, Lewis v. DC, 16-0633 - Inmate 
claims he got sick after being required to 
work on food line in area flooded by sewage 
backup. 

 

Negligence Miscellaneous 
PI 
Negligence Miscellaneous 
PI 
Miscellaneous Cause of 
Action 

 

3/16/2016 

 

Civil Litigation 
Defensive 

Matter ID Matter Description Category Date Area of Law 

474823 Mitchell, Wallace G. v. DC, 16-705 Miscellaneous Cause of 
Action 

3/16/2016 Civil Litigation 
Defensive 
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476101 Mitchell, Wallace v. DC, 16-0551 - Small 
claims case for theft of newspapers and 
magazines. 

 3/29/2016 Civil Litigation 
Defensive 

476226 Mitchell, Wallace, et al v. Department of 
Corrections, 16-1759 (SC) 

Prisoner Complaint 
Common Law 

3/30/2016 Civil Litigation 
Defensive 

477080 Ross, Cassandra v. Department of 
Corrections, CRB No. 16-039, AHD No. 
PBL 96-013C, DCP No. 
76103200011999-006 

Disability  Compensation 4/8/2016 Labor and 
Employment 

479029 Mitchell, Wallace v. DC, et al , 16-1304 - 
Pro se claim that DOC tried to poison 
inmate with soymilk - small claims 

Miscellaneous Cause of 
Action 

4/28/2016 Civil Litigation 
Defensive 

479827 Mitchell, Wallace v. DC, 16-1459 - Claims 
Lt. Hayes failed to stay away from him as 
ordered by the court causing plaintiff's 
illness. 

 5/9/2016 Civil Litigation 
Defensive 

483104 Mitchell, Wallace v. DC, et al , 16-1304 - 
Pro se claim that DOC tried to poison 
inmate with soymilk. 

Miscellaneous Cause of 
Action 

6/13/2016 Civil Litigation 
Defensive 

483637 Mitchell, Wallace G- 2016-SC3-0605- 
Denial of water and onsite medical 
treatment 

 6/17/2016 Civil Litigation 
Defensive 

484599 Mitchell, Wallace v. DC, et al, 16-2124 - 
Suit for failure to provide underwear and 
socks. 

Miscellaneous Cause of 
Action 

6/27/2016 Civil Litigation 
Defensive 

485380 Mitchell, Wallace v. DC, et al, 16-2140 -  7/7/2016  

     

Matter ID Matter Description Category Date Area of Law 
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 Olubasusi, Melisa Davis,  Chidozie 
Uwalaka, R. Ware, Food Manager-claim that 
DOC did not fed the inmate and that it ran 
out of meat substitutes 

  Civil Litigation 
Defensive 

530050 Jenkins, Tyrone v. District of Columbia and 
Quincy L. Booth 17-2730-retaliation for 
protective activity under Title VII and DC 
HRA ( refusal to rehire) 

 1/4/2018 Civil Litigation 
Defensive 

534095 Laureys, Brandon v. District of Columbia 
18-0223-federal and common-law claims by 
White inmate of discrimination based on 
race and assault by inmates 

 3/1/2018 Civil Litigation 
Defensive 

535594 Hidalgo, Alejandro v. District of Columbia, 
Karl A. Racine, Chisom Nwosu 18-1487 

Personal Injury 3/20/2018 Civil Litigation 
Defensive 

 
536760 

 
Kargbo, Benedict v. Department of 
Corrections, OHR Docket No. 15-191-DC 
(EI) 

 
Discrimination 

 
4/5/2018 

 
Labor and 
Employment 

538606 United States v. Harris, Jarrell, No. 
18-cr-00028 (EGS) 

 5/1/2018 Civil Litigation 
Defensive 

 

540188 

 

Powell, Jerry v. Corrections Corporation of 
America,  CT Corporation System et al 18-
3363-youth inmate stabbed by another 
inmates at CTF 

  

5/22/2018 

 

Civil Litigation 
Defensive 

542167 Jameel. Aleem v. Muriel Bowser, District of 
Columbia, Quincy L. Booth, Major D. Craig, 
Captain A. Cobb, Lieutenant Debo, 

 6/20/2018  
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Matter ID Matter Description Category Date Area of Law 

 Lieutenant Brown, Private R. George, Officer 
Sanchez 18-1377-inmates alleged assault and 
civil rights violations by DOC officers 

Constitutional Claims  Civil Litigation 
Defensive 

542591 Pressley, Wendy Marie Ann v. Jim 
Adwards, Alicia Clark, D.C. Police 
18-2819 

 6/25/2018 Civil Litigation 
Defensive 

543693 Murphy, Robert v. District of Columbia 
18-1478-employment discrimination 
-ADA, Tittle VII sexual 
harassment/gender discrimination and 
FMLA 

 7/11/2018 Civil Litigation 
Defensive 

544254 Murphy, Robert v. District of Columbia 
18-1478- employment 
discrimination ADA. Title VII, sexual 
harassment gender discrimination and 
FMLA 

 7/19/2018 Civil Litigation 
Defensive 

545204 Thomas, Damon v. The District of 
Columbia 18-5482-inmates stabbing-law 
claims only 

 8/2/2018 Civil Litigation 
Defensive 

549391 Savage, Troy Edward vs. District of Colum-
bia 18-2007-Complaint for damages ADA 
disability discrimination in decision in 
decision not rehire plaintiff 

 10/15/2018 Civil Litigation 
Defensive 

549672 Langford, Terry L. vs. Warden Johnson, et. 
al. 18-193- DOC pro se complaint arising 
from claim that inmate is not getting his 
legal mail 

 10/19/2018 Civil Litigation 
Defensive 

551265 Shonda Sauls, Personal Representative  11/5/2018  

     

Matter ID Matter Description Category Date Area of Law 
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 of Estate of Tracey Jamal Sauls v. 
District of Columbia , Thomas Faust, 
Williams J. Smith, John Does 
18-2232-inmate allegedly died while in 
custody 

Constitutional Claims  Civil Litigation 
Defensive 

551788 Buzzanca, Anthony v. District of 
Columbia, Department of Corrections 
18-6557-overdetention claim alleging 
section 1983 and common law claim 

 11/14/2018 Civil Litigation 
Defensive 

552524 Plummer, Austin v. Government of the 
District of Columbia et al , Jeanette Myrick 
and Shelly Chisholm, Robin Brown, Denise 
Thomas, Kevin Proctor 18-7100-false arrest 
and imprisonment/over-detention common 
law only 

 11/28/2018 Civil Litigation 
Defensive 

552685 Gorbey, Michael v. Warden, DC Jail - 
D.C. Cir. No. 18-5349 

Miscellaneous Cause of 
Action 

11/30/2018 Appeal 

553229 Harris, Carlton v. Government of the 
District of Columbia 
18-2390-over-detention of inmate at the 
DC Jail 

 12/12/2018 Civil Litigation 
Defensive 

554344 Johnson, Keith v. Mr. Leonard Johnson, 
Warden DOC Mr. Erick King, Ms. V. 
Brown, IGP 18-7030 

 1/8/2019 Civil Litigation 
Defensive 

554672 Johnson, Keith D v. Aramark ( Headquarter) 
et al 18-8799- First Amendment 
discrimination -- failure to provide food 
appropriate under the Sunni 

 1/16/2019  
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Matter ID Matter Description Category Date Area of Law 

 Muslim faith Constitutional Claims  Civil Litigation 
Defensive 

556332 Resper, George v. Department of 
Corrections, OEA Matter No. 
1601-0020-19 

Termination Appeal 2/17/2019 Labor and 
Employment 

556910 Beynum, Barbara Personal Representative 
of Estate of Harold Eric Scales  v. District 
of Columbia 
18-8901-inmate suicide by hanging in jail 
cell 

Negligence Miscellaneous PI 3/4/2019 Civil Litigation 
Defensive 

     

557182 Mitchell, Wallace 15-3877 - Claims 
correctional officer stole his property and 
supervisors took no action to get property 
back. 

Prisoner Complaint 
Common Law 

3/14/2019 Civil Litigation 
Defensive 

557482 Waldo, Delores  indviidually and as Personal 
Representation of the Estate of James 
Anthony v. District of Columbia et al 19-
0136-constitutional and 
common-law violation alleged arising from 
alleged jail suicide 

Constitutional Claims 3/26/2019 Civil Litigation 
Defensive 

557571 Mitchell, Wallace v. Lennard Johnson 18-
cv 3158- Habeas show cause on claim that 
plaintiff is being put in disciplinary 
housing and punitive segregation 
placement for an indefinite period without 
due process 

Habeas Corpus 3/28/2019 Civil Litigation 
Defensive 
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558737 Perrow, Don v. Government of the District of 
Columbia 

 5/6/2019  

Matter ID Matter Description Category Date Area of Law 

    Civil Litigation 
Defensive 

559159 William Legal Group v. Muriel Bowser, 
Mayor, Quincy L. Booth, Director of DOC 
19-3073 -FOIA 

FOIA 5/16/2019 Civil Litigation 
Defensive 

559792 Fabien, Fritz v. Department of Corrections, 
OEA Matter No. J-0038-19 

Termination Appeal 6/2/2019 Labor and 
Employment 

559911 Paavola, Individually, and as Administrator 
of the Estate of Joel d. Paavola, deceased v. 
United  States of America District of 
Columbia, and Hope Village, Inc. 19-1608 

Negligence Miscellaneous 
PI 

6/6/2019 Civil Litigation 
Defensive 

560193 Stewart, Lachonne v. Department of 
Corrections, OEA Matter No. J-0042-19 

Termination Appeal 6/14/2019 Labor and 
Employment 

560592 McManus, Edna  v.  DC DOC - DCCA 
No. 19-AA-556 

 6/25/2019 Appeal 

561141 Calhoun-El, James, Anthony Calhoun. 
Estate of Alonzo T. Johnson v. Muriel 
Bowser, Mayor et al 19-2269 

 7/11/2019 Civil Litigation 
Defensive 

562258 Carter, John T.  v.  DC DOC - DCCA No. 
19-CV-708 

 8/22/2019 Appeal 

562339 Mitchell, Wallace G.  v.  Lennard 
Johnson - D.C. Cir. No. 19-5209 

 8/26/2019 Appeal 

562444 DC DOC  v.  DC DOES - DCCA No. 
19-AA-793 

 9/3/2019 Appeal 

562677 Braxton, Sophia  v.  DC DOC - DCCA 
No. 19-AA-639 

 9/12/2019 Appeal 
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Matter ID Matter Description Category Date Area of Law 

563023 Lee, Tiffany v. Government of the District of 
Columbia 19-6063 

 9/25/2019 Civil Litigation 
Defensive 

563034 Washington, Jr. Clifford Z v. Government of 
District of Columbia 

 9/25/2019 Civil Litigation 
Defensive 

563035 Nash, Floyd v. Government of District of 
Columbia 19-6060 

 9/25/2019 Civil Litigation 
Defensive 

563364 McKie, Maurico v. District of Columbia 
Department of Corrections, Quincy L. 
Booth, Director, DC Department of 
Correction 19-6267 

 10/7/2019 Civil Litigation 
Defensive 

563415 Freundel, Bernard v. Lennard Johnson, 
Warden, Central Detention Facility, 
Quincy Booth, Director of DOC 

Habeas Corpus 10/9/2019 Civil Litigation 
Defensive 

563609 Department of Corrections Fraternal Order 
of Police Labor Committe v, Dept. of 
Corrections,  2019 CA 6594 C 

Employment 10/17/2019 Labor and 
Employment 

563610 Malik, Khiry v. Government of the District 
of Columbia & Attorney General 
19-6650, Removed to USDC, 19-3454 

 10/17/2019 Civil Litigation 
Defensive 

563970 Adeboye, MIchael Olesumi v. Jessie K. 
Liu, US Attorney for DC, The District of 
Columbia 19-3089 

 10/24/2019 Civil Litigation 
Defensive 

 
564169 

 
Bess, Lavern vs. The District of Columbia 
19-3152 (EEO) 

  
10/30/2019 

 
Civil Litigation 
Defensive 

 
564543 

 
Sauls, Shonda as Personal Representative 
of the Estate of Tracey 

  
11/14/2019 
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Matter ID Matter Description Category Date Area of Law 

 Jamal Sauls v The District of Columbia & 
John Does. 19-7131 

  Civil Litigation 
Defensive 

565121 Arif-Trazell, Anbasa v. District of 
Columiba, DC Human Rights, DC 
Department of Corrections 19-5540 

 12/16/2019 Civil Litigation 
Defensive 

565252 Speight-Bey, Morris v. Lennard Johnson, 
Warden, Ms. Saad, Issac Fulwood, 
19-3084 

Habeas Corpus 12/23/2019 Civil Litigation 
Defensive 

565375 Floyd, Marshon v. District of Columbia 
19-8190 

 1/2/2020 Civil Litigation 
Defensive 
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17. Please list all settlements entered into by the agency or by the District on behalf of the 
agency in FY19 or FY20, to date, and provide the parties’ names, the date the settlement was 
entered into, the amount of the settlement, and if related to litigation, the case name, docket 
number, and a brief description of the case. If unrelated to litigation, please describe the 
underlying issue or reason for the settlement (e.g. administrative complaint, excessive use of 
force, etc.). 

 
In addition to the attached civil litigation settlements, the DOC settled the following FOP 
arbitration claims:  
 
 

 8-13-2019 –Resolution of Fraternal Order of Police Labor Committee’s grievance 
involving termination of Harold Jones (Grievant) and Arbitrator’s Consent 
Decree. 

o Fifty percent (50%) of annual leave accrued. Back pay in the amount of 
$84,799.94, minus deductions and offset of outside earnings. Actual 
amount of check was $45,174.68. 

 
 9-14-2019 – Resolution of Fraternal Order of Police Labor Committee’s petition 

for attorney fees and costs for the grievance of Lynette Sykes.  
o Amount of $62,500 in attorney fees and $2,146.47 in expenses. Total   

$ 64,646.47 
 

 9-17-2019 – Resolution of Fraternal Order of Police Labor Committee’s petition 
for attorney fees and costs related to the 8-13-2019, Settlement Agreement of 
the grievance of Harold Jones. 

o Total amount of $60,000.00 in attorney fees and costs. 
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18. Did the agency use outside counsel in FY19 and FY20, to date? If so, for what matter(s) and 

in what amount(s)? 
 

DOC did not retain outside counsel in FY19 and FY20, to date; however, matters 
involving the agency litigated before the Superior Court of the District of Columbia, the 
United States District Court for the District of Columbia; the District of Columbia of 
Employee Appeals and the DC Office of Administrative Hearings are handled by the 
Office of the Attorney General for the District of Columbia.   
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19. Please list the administrative complaints or grievances that the agency received in FY19 and 

FY20, to date, broken down by source. Please describe the process utilized to respond to any 
complaints and grievances received and any changes to agency policies or procedures that 
have resulted from complaints or grievances received. For any complaints or grievances that 
were resolved in FY19 or FY20, to date, describe the resolution.  

 
Date 

Received 
 

Allegation Response 
 

 FY 2019 
 

10-17-2018 Case Managers  - Katrina Simms, Kendra Kornegay, Lennette 
Nesbitt, Sybil Davis Mayweather, Charlene Reid, Gabrielle Kenner 

-  Grieved not receiving Career Ladder Promotion to Grade 
Promotion to Grade 11 on one year anniversary

Denied 

12-7-2018 Edward Harrington, appeal of 9 day suspension Dismissed 
12-7-2018  Jerry Carr, appeal of 9 day suspension Reduced to 3day 

Suspension
12-7-2018  Austin Whitby, appeal of nine 9 day suspension Denied 
12-12-2018  Cortisha Pee, appeal of 9 day suspension Reduced to Letter of 

Reprimand
 
12-12-2018 

 
 Terencyia Hawkins, appeal of nine 9 day suspension 

 
Reduced to 3day 
Suspension

12-12-2018  
Eric Folson, appeal of 9 day suspension 

 
Reduced to 3day 
Suspension

12-12-2018  
Marlena Hill, appeal of 9 day suspension 

 
Reduce to 3 day 
Suspension

12-23-2018  Madeline Pryor, appeal of nine 9 day suspension Reduce to 5 day 
Suspension

12-24-2018  Carol Poge, appeal of 9 day suspension  
Denied 

12-28-2018 Lynette Sykes,  appeal of termination Denied 
  
1-15-2019  Yohannes Girmu, appeal of 9 day suspension Reduced to 5 day 

Suspension
1-16-2019  Simon Bryan, appeal of 9 day suspension Reduce to 5 day 

Suspension
2-13-2019  Olubunmi Abosede, appeal of 3 day suspension Denied 
3-7- 2019 Faith Rivers, appeal of termination Denied 
3-14-2019  Viola McCormack, appeal of three 3 day suspension Denied 
3-22-2019 Jamar Jefferson, appeal of Termination Denied 
3-28-2019 Rhonda Williams, appeal of 3 day suspension Denied 
4-2-2019 Verro Love, appeal of  9 day suspension Reduced to 1 day 

Suspension
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Date 

Received 
Allegation Response 

 
4-16-2019 Mbah Ngorekom, appeal of Letter of 

Reprimand
Denied 

4-17-2019 Eric Gunn, appeal of Letter of 
Reprimand

Denied 

4-17-2019  Rhonda Williams, appeal 3 day 
suspension

Reduced to Letter of Reprimand 

4-23-2019 Esteban Sanchez, appeal 3 day 
suspension

Denied 

5-2-2019 Donte Brown, appeal of 3 day 
suspension

Denied 

7-11-2019 Harcourt Masi, grieved Policy on 
National Origin Discrimination CBA 

Article 18, Section B &C

Unsubstantiated  

8-13-2019 Kevin Williams, appeal of 5 day 
suspension (non- union)

Denied 

9-30-2019 Rochelle Vaughn, appeal of 3 day 
suspension  

Reduced to Letter of Reprimand 

 FY 2020 
 

10-18-2019 Valerie Richardson, grievance on  
returning to original work location 

 (non -union)

 Employee returned to original 
worksite 

11-21-2019 Cherno Carson, appeal of  Letter of 
Reprimand

Reduced  to a Letter of Counseling 

11-24-2019 Delonte Brown, grievance on Post 
Assignment

Denied 

  Lapria Allen, appeal of Letter of 
Reprimand 

Granted extension to file response 
to next level of grievance response 
DW Kathleen Landerkin 

12-1-2019 Cherno Carson, appeal of Letter of 
Reprimand

Denied 

12-2-2019 Gwendolyn Holden, appeal of Letter of 
Reprimand 

Denied – Appeal Filed Untimely 

12-6-2019  Stephanie Harrell, appeal of 5 day 
suspension

Reduced to Letter of Reprimand 

12-18-2019  Dinah Wilson, appeal of Letter of 
Reprimand

Dismissed 

12-18-2019  Deveda Harrison, appeal of Letter 
Reprimand

Dismissed 
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20. Please describe the agency’s procedures for investigating allegations of sexual harassment, 
sexual misconduct, or discrimination committed by or against agency employees. List and 
describe any allegations relating to the agency or its employees in FY19 and FY20, to date, 
and whether and how those allegations were resolved (e.g. a specific disciplinary action, such 
as re-training, employee transfer, suspension, or termination).  

 
a. Please also identify whether the agency became aware of any similar matters in 

FY19 or FY20, to date, through means other than an allegation, and if so, how the 
matter was resolved (e.g. sexual harassment was reported to the agency, but not 
by the victim).  
 

In accordance with DPM issuance No. 1-2019-21 and the Mayor’s Office of Legal 
Counsel’s (MOLC) Sexual Harassment Taskforce Guidance, the agency’s Sexual 
Harassment Officer (SHO) investigates allegations of sexual harassment and sexual 
misconduct.  The SHO delivers the Investigation Report to the Agency’s Director or 
Designee.  The Agency Director or Designee reviews the Investigation Report and 
determines if further action is needed. The Agency Director or Designee issues the 
Agency’s Notice of Findings and Conclusions based on the SHO Investigation Report 
and provides a copy to the Complainant and the Alleged Harasser.  A copy is also 
forwarded to the MOLC.   

 
Per the agency’s Equal Employment Opportunity (EEO) Program policy, the Equal 
Opportunity Specialist conducts formal investigations into all complaints of 
discrimination.  Upon completion of a formal EEO investigation, the EOS forwards the 
investigative findings and recommendations to the Supervisory Equal Opportunity 
Specialist for review.  The Supervisory Equal Opportunity Specialist determines if further 
investigation is needed and/or makes a final decision on the outcome and 
recommendation for resolution.  The final decision and recommendation are forwarded to 
the Responsible Managerial Officer (RMO) for resolution or discipline. The Complainant 
and Respondent are issued closure notices regarding the outcome of the complaint.   

 
If the Complainant seeks resolution through the EEO Counseling process, the agency’s 
EEO Counselor facilitates an informal resolution process between the Complainant and 
Respondent.  Upon completion, the EEO Counselor issues the Complainant an Exit 
Letter.  
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FY19 Sexual Harassment Complaints 

 

 

 

 

 

 

 

 

 

 

 

 

 

Agency 
Case 
Number 

Date 
Received  

Date 
Resolved 

Type of Complaint Findings 

2018-10-002 10/4/2018 10/22/2018 Allegation of Sexual 
Harassment 

Unsubstantiated  

2018-11-008 11/6/2018 01/09/2019 Allegation of Sexual 
Harassment 

Unsubstantiated  

2018-11-014 11/26/2018 12/14/2018 Allegation of Sexual 
Harassment 

Substantiated  

2019-02-019 2/4/2019 2/13/2019 Allegation of Sexual 
Harassment 

Unsubstantial  

2019-03-023 3/1/2019 7/30/2019 Allegation of Sexual 
Harassment 

Substantiated  

2019-04-030 4/3/2019 6/4/2019 Allegation of Sexual 
Harassment 

Substantiated  

2019-05-034 5/17/2019 9/5/2019 Allegation of Sexual 
Harassment 

Unsubstantiated 

2019-08-042 8/24/2019  10/11/2019 Allegation of Sexual Assault Unsubstantiated 
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FY19 Discrimination Complaints 

 

FY19 Discrimination Complaint cont’d 

Agency 
Case 
Number 

Date 
Received  

Date 
Resolved 

Basis of Complaint Findings 

2018-10-001 10/31/2018 10/16/2018 Sex Unsubstantiated  

2018-11-012 11/21/2018 1/29/2019 Complainant did not identify a 
basis 

Unsubstantiated  

2018-12-016 10/16/2018 7/23/2019 Retaliation, Sexual 
Orientation, Disability 

Administrative Closure 
(Settlement)  

2018-12-017 10/31/2018 07/23/2019 Retaliation, Sex, Sexual 
Orientation 

Administrative Closure 
(Settlement) 

2018-12-018 12/27/2019 6/17/2019 Sex, Sexual Orientation, 
National Origin 

Unsubstantiated  

2019-02-020 2/6/2019 2/14/2019 Personal Appearance Administrative Closure 
(complaint rescinded) 

2019-02-021 2/4/2019 2/8/2019 Family Responsibilities  Administrative Closure 
(Former employee) 

2019-02-022 2/14/2019 2/22/2019 Sexual Orientation Administrative Closure 
(complaint rescinded) 

2019-03-027 3/21/2019 6/11/2019 Sexual Orientation Substantiated 

2019-03-028 3/20/2019 4/1/2019 Sex Unsubstantiated 

2019-03-032  3/9/2019 4/11/2019 Disability Administrative Closure 
(Complainant sought 
the ADA process) 

2019-04-031 3/21/2019 5/14/2019 Sex Unsubstantiated 

2019-05-033 4/29/2019 7/18/2019 Retaliation, National Origin Unsubstantiated 

2019-06-035 5/30/2019 Pending Retaliation Pending before DC 
Office of Human 
Rights 

Agency 
Case 
Number 

Date 
Received  

Date 
Resolved 

Basis of Complaint Findings 

2019-06-036 7/30/2019 Pending Retaliation, National Origin Pending before US 
Equal Employment 
Opportunity 
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FY20 Sexual Harassment Complaints 

 

Commission 

2019-07-039 6/11/2019 Pending Retaliation, Age, Disability Pending before DC 
Office of Human 
Rights 

2019-08-041 8/12/2019 10/18/2019 Race Substantiated 

2019-08-043 9/5/2019 10/25/2019 Retaliation Unsubstantiated 

2019-08-044 9/5/2019 11/1/2019 Retaliation, Sex (Pregnancy) Unsubstantiated 

2019-09-046 9/11/2019 12/11/2019 National Origin Unsubstantiated 

2019-09-047 9/18/2019 12/11/2019 Ex-Offender Status Unsubstantiated  

2019-09-048 9/25/2019 10/10/2019 Retaliation, Disability Administrative Closure 
(complaint rescinded) 

Agency 
Case 
Number 

Date 
Received  

Date 
Resolved 

Type of Complaint Findings 

2019-12-008 12/13/2019 Pending Allegation of Sexual 
Harassment 

Pending investigation   

2019-12-009 12/17/2019 Pending Allegation of Sexual 
Harassment 

Pending investigation   
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FY20 Discrimination Complaints 

 

All allegations received were reported by the Complainant either directly or through an external 
agency i.e. DC Office of Human Rights or the Equal Employment Opportunity Commission.  

Agency 
Case 
Number 

Date 
Received  

Date 
Resolved 

Basis of Complaint Findings 

2019-10-003 10/22/2019 10/31/2019 Retaliation Unsubstantiated  

2019-11-004 11/14/2019 Pending Family Responsibilities Pending Investigation  

2019-11-005 11/25/2019 Pending National Origin, Race, Sex Pending Investigation 

2019-12-007 12/11/2019 Pending National Origin  Pending Investigation 

2020-01-012 12/20/2019 Pending Sex, Retaliation Pending Investigation 

2020-01-013 1/13/2020 Pending Race, Sex Pending Investigation 

2020-01-014 1/13/2020 Pending Retaliation, Disability  Pending Investigation  
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21. Please provide the Committee with a list of the total workers’ compensation payments paid  
by the agency or on the agency’s behalf in FY19 and FY20, to date, including the number of 
employees who received workers’ compensation payments, in what amounts, and for what  
reasons. 
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22. Please list and describe any ongoing investigations, audits, or reports on the agency or any 
employee of the agency, or any investigations, studies, audits, or reports on the agency or any 
employee of the agency that were completed during FY19 and FY20, to date.  

 

In FY19 and FY20, the following list represents completed and investigations, audits and 
reports: 

 
Action 

 
Performed By 

 
Inmate Welfare Fund Audit 

 
Office of Chief Financial Officer

Youth Rehabilitation Report  Corrections Information Council 

Access to Outdoor Recreation  Corrections Information Council 

Report on the Future of 
Corrections in DC (ongoing) 

Court for Council Excellence  

Prison Rape Elimination Act 
(PREA) Audit 
 

Department of Justice (DOJ) 

Jail Conditions DC Office of Auditor 

Substance Use Treatment 
(ongoing) 

DC Office of Auditor 

Detention and Release Review Moss Group 

Inmate Record Computation Audit 
 

Moss Group 

Facility Inspections Department of Health 
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23. Please describe any spending pressures the agency experienced in FY19 and any anticipated 
spending pressures for the remainder of FY20. Include a description of the pressure and the 
estimated amount. If the spending pressure was in FY19, describe how it was resolved, and if the 
spending pressure is in FY20, describe any proposed solutions.  

 
The agency required and received an additional $375,000 to addressed maintenance needs at 
the end of FY2019.  To date no spending pressures have been reported to the Council. 
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24. Please provide a copy of the agency’s FY19 performance plan. Please explain which 

performance plan objectives were completed in FY19, and whether they were completed 
on time and within budget. If they were not, please provide an explanation.  

 
A copy of DOC’s FY 2019 performance plan can be located at 
https://oca.dc.gov/sites/default/files/dc/sites/oca/publication/attachments/DOC19.pdf  
 
There were seven strategic initiatives; of these all, but one, were completed within budget 
and on time. 
 
1. Conduct Study on How to Expand Programs - DOC will conduct a study to determine 
how to expand programming to pretrial inmates and inmates of every custody level in every 
type of housing unit so that all DOC inmates are offered some substantive programming 
within in the next 2-3 years. The revised Youth Rehabilitation Act (YRA) will mandate the 
expansion of programming directed towards youthful inmates under the age of 30 who 
comprise about 35% of DOC's inmate population. The DOC anticipates expanding the 
Young Men Emerging program to an additional housing unit. The strategic plan is the 
deliverable for FY 2019.  
 
 This initiative was completed on time and within budget. DOC leveraged internal 
resources to develop a strategy map to guide the expansion of programs to inmates of every 
legal status, custody level and type of housing unit by the end of FY 2022. DOC has also 
introduced a KPI in the FY 2020 performance plan to begin to report the percentage of 
housing units where inmates receive access to programs or services. 
 
2. Improve Health Services Delivery – DOC will utilize part of its FY 2019 budget 
enhancement to support the new health services contract soon to be awarded and the 
projected increase in cost of inmate pharmaceuticals. Inmate pharmaceutical costs are in 
large part driven by expensive HIV medications, and to a lesser extent by the cost of 
psychotropic medications. The number of inmates who require these medications has 
increased as the population increased.  
 
This initiative was completed on time and within budget. 
 
3. Develop and Implement Women’s Mental Health Treatment Community Unit - DOC 
will work with its mental health services provider to plan, develop and implement a mental 
health treatment community housing unit providing both acute mental health and step-down 
programming for women. This will ensure that women inmates are provided mental health 
programming options on par with to those provided to men. This will be implemented by 
09/30/2019. 
 
This initiative is on track to be within budget, however changes in key health service 
provider personnel have resulted in delayed implementation. The initiative was supposed to 
commence within 180 days of the new contract being implemented. However, staff changes 
in key positions required to support this initiative have occurred. Unity's Medical Director 
and Director of Mental Health have been hired and came on board in November. After they 
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become familiar with operations, DOC expects implementation to proceed as expected. The 
unit is expected to become operational by March 31, 2020. 
 
4. Implement Portal of Entry (READY Center) - DOC will work with MORCA, DBH, 
DHS, DMV and DOES as well as other partners to pilot a portal of entry to provide a single 
physical location to connect recently released persons to important post-release services such 
as housing, employment, education, health care, vital documents, and substance use/mental 
health aftercare. The Portal of Entry pilot will go live by 04/30/2019. 
 
This initiative was completed on time and within budget. The READY Center became 
operational in February 2019. 
 
5. Implement Detention and Release Processing Reforms - The DOC will implement 
reforms to inmate detention and release processing recommended by the study of this process 
conducted by The Moss Group in FY 2018. The purpose of the reforms will be to improve 
process effectiveness and further reduce critical errors. DOC anticipates acting upon these by 
September 30, 2019. 
 
This initiative was completed within budget with all 31 of the FY 2018 recommendations 
either complete, on-going, or in process and targeted for completion at the end of FY 2019. 
As of December 2019, 21 of the 31 original recommendations and 9 of 15 FY 2019 
subsequent recommendations were completed, one was on-going, and the remaining were in 
process with several due to be completed by the end of Q2 FY 2020. 
 
6. Achieve ACA Accreditation for CDF and CTF – DOC will seek ACA re-accreditation 
at CDF and initial accreditation of the CTF in October 2018, during FY 2018. DOC will 
achieve ACA accreditation for its detention facilities by April 30, 2019. ACA accreditation 
requires developing and sustaining a culture with correctional best practices by engaging the 
workforce to continuously meet standards to meet the District's public safety needs. 
 
This initiative was completed within budget and on time. Both the CDF and CTF 
achieved ACA Accreditation. 
 
7. Hire Staff to Improve Health Services Delivery - DOC will use part of the budget 
enhancement funds received in FY 2019 to hire 35 full time equivalents (FTE) to support 
enhanced health and behavioral health service delivery in its facilities. This initiative will be 
completed by September 30, 2019. 
 
DOC completed this in Q3 FY 2019, before the Q4 deadline and within budget. 

 



72 

 
25. Please provide a copy of your agency’s FY20 performance plan as submitted to the Office 

of the City Administrator. 
 

DOC’s FY20 performance plan can be located at 
https://oca.dc.gov/sites/default/files/dc/sites/oca/publication/attachments/DOC20.pdf.  
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26. Please describe any regulations promulgated by the agency in FY19 or FY20, to date, and 

the status of each.  
 
None 
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27. Please provide the number of FOIA requests for FY19 and FY20, to date, that were 

submitted to your agency. Include the number granted, partially granted, denied, and 
pending. In addition, please provide the average response time, the estimated number of 
FTEs required to process requests, the estimated number of hours spent responding to 
these requests, and the cost of compliance.  
 

FOIA INFORMATION FY 2019 FY 2020 TO 
DATE 

 
Number of requests 766 111 
Number granted in whole 568 78 
Number granted in part 4 0 
Number denied 10 1 
Number pending 31 [on Sept. 30, 

2019]
17 [on January 6, 
2020] 

Average response time 15 days 15 days
Estimated number of FTE’s processing requests 2 2 
Estimated hours spent responding to requests 2400 750 
Cost of Compliance $105,000 $34,493
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28. Please provide a list of all studies, research papers, reports, and analyses that the agency 

prepared or contracted for during FY19 and FY20, to date. Please state the status and 
purpose of each. Please submit a hard copy to the Committee if the study, research paper, 
report, or analysis is complete.  
 

The agency contracted with the Moss Group to conduct an Inmate Record Computation 
Audit to identify operational efficiencies for that unit in order to implement or mitigate  
processes towards a reduction in errors. Due the operational nature of the information 
produced in the report, the DOC cannot publicly share the documentation without 
compromising the safety and security of the facilities.  
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29. Please list in descending order the top 25 overtime earners in your agency in FY19 and FY20, to date, if applicable. For each, 

state the employee’s name, position number, position title, program, activity, salary, fringe, and the aggregate amount of 
overtime pay earned. Please describe the process the agency uses to determine which employees are granted overtime. 
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30. For FY19 and FY20, to date, please provide a list of employee bonuses or special pay granted that identifies the employee 
receiving the bonus or special pay, the amount received, and the reason for the bonus or special pay.  
 

No special pay or bonuses were granted in FY19 or FY20.  
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31. For FY19 and FY20, to date, please list each employee separated from the agency with separation pay. State the amount and 

number of weeks of pay. Also, for each, state the reason for the separation. 
 
An employee in the Office of the General Counsel received separation pay (severance) in the amount of $ 43,939.20 analogous 
to 12 weeks of pay.  
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32. Please provide the name of each employee who was or is on administrative leave in FY19 and FY20, to date. In addition, for 

each employee identified, please provide: (1) their position; (2) a brief description of the reason they were placed on leave; (3) 
the dates they were/are on administrative leave; (4) whether the leave was/is paid or unpaid; and (5) their current status. 

 
FY2019 

Name Position Reason Date Paid 
(Yes/No)

Status 

Akindele Akinseye Correctional Officer Pending Final 
Decision on Removal

8-17-2016 Yes Still on Admin Leave 

Karen McCloskey IT Specialist Pending Final 
Decision on Removal

4-24-2017 Yes Returned to Work 

Maria Baysmore Correctional Officer Pending DCHR 
Fitness for Duty 
Results

6-14-2017 Yes Still on Admin Leave 

Jamar Jefferson Correctional Officer Disciplinary 8-3-2017 Yes Removed 3-15-2019
Faith Rivers Correctional Officer Disciplinary 3-20-2018 Yes Removed 3-1-2019
Temeka Smith Correctional Officer Disciplinary 3-20-2018 Yes Removed 3-1-2019
Ndiribe Ukegbu Correctional Officer Fitness for Duty 

Result
3-27-2018 Yes Removed 11-9-2018 

James Drummond Correctional Officer 4-3-2018 Yes Returned to Duty 10-23-2019
Ingrid Washington Legal Instruments 

Examiner 
Disciplinary 4-18-2018 Yes Returned to Work 

Tamekia Towler Correctional Officer Disciplinary 7-11-2018 Yes Resigned 4-9-2019
Florinda Eaglin Correctional Officer Pending Investigation 9-11-2018 Yes Returned to work
Novella Lopes Program Analyst Disciplinary 9-14-2018 Yes Resigned 2-22-2019
George Resper Painter Fitness for Duty 

Result
10-10-2018 Yes Removed 11-30-2018 

Daryl Barnes Correctional Officer Pending Investigation 10-16-2018 Yes Return to work
Rufus Wellington Correctional Officer Disciplinary 10-26-2018 Yes Retired 11-30-2018
Joseph Stevenson Correctional Officer Pending Investigation 10-29-2018 Yes Still on Admin Leave
Fredrick Peck Correctional Officer Disciplinary 11-13-2018 Yes Returned to Work
Rufus Aderinkola Correctional Officer Disciplinary 12-12-2018 Yes Returned to Work
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Donnise Wortham Correctional Officer Pending Investigation 12-17-2018 Yes Still on Admin Leave
Shawn Clark Correctional Officer Pending Investigation 12-17-2018 Yes Still on Admin Leave
Tamika Adams Correctional Officer Pending Investigation 3-17-2019 Yes Returned to Work
Tracey Borns Monitoring Specialist Disciplinary 4-4-2019 Yes Resigned
Kevin Williams Monitoring Specialist Disciplinary 4-9-2019 Yes Removed
Landle Jones Correctional Officer Pending Investigation 4-13-2019 Yes Returned to Work
Katrina Jones Correctional Officer Pending Investigation 5-2-2019 Yes Resigned 5-22-2019
Van Holiday Correctional Officer Fitness for Duty 

Result
5-6-2019 Yes Retired 9-27-2019 

John Rosser Correctional Officer Fitness for Duty 
Result

5-14-2019 Yes Returned to Work 

Verro Love Correctional Officer Pending Litigation 5-28-2019 Yes Placed on Enforced Leave
Brandon Stanfield Correctional Officer Pending Litigation 6-28-2019 Yes Placed on Enforced Leave
Lapreia Allen Correctional Officer Pending Investigation 7-1-2019 Yes Returned to Work
Alicia Cain-Rogers Correctional Officer Pending Litigation 7-19-2019 Yes Still on Admin Leave
Benard Hall Correctional Officer Pending Investigation 8-29-2019 Yes Still on Admin Leave

 
 
 
 
 
 
 
 
 
 
 
 
 

FY2020 
Administrative Leave Position Reason Date Paid (Yes/No) Status 
Akindele Akinseye Correctional Officer Pending Final 

Decision on 
8-17-2016 Yes Still on Admin Leave 
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Removal
Maria Baysmore Correctional Officer Pending DCHR 

Fitness for Duty 
Results

6-14-2017 Yes Still on Admin Leave 

Joseph Stevenson Correctional Officer Pending 
Investigation

10-29-
2018

Yes Returned to Duty 12-11-
2019

Donnise Wortham Correctional Officer Pending Litigation 12-17-
2018

Yes Still on Admin Leave 

Shawn Clark Correctional Officer Pending Litigation 12-17-
2018

Yes Still on Admin Leave 

Alisha Cain-Rogers Correctional Officer Pending Litigation 7-19-19 Yes Returned to Duty on
Benard Hall Correctional Officer Pending 

Investigation
8-29-2019 Yes Still on Admin Leave 

Shaneka Smith Correctional Officer Pending Litigation 11-15-
2019

Yes Still on Admin Leave 

Stephanie McKinnon Correctional Officer Pending 
Investigation

11-21-
2019

Yes Returned to Duty 12-10-
2019

Kimberly Cooper Correctional Officer Pending 
Investigation

12-20-
2019

Yes Still on Admin Leave 

Artonga Campbell Correctional Officer Pending 
Investigation

12-20-
2019

Yes Returned to Duty 1-4-
2019

Gina Summers Correctional Officer Pending 
Investigation

12-20-
2019

Yes Returned to Duty 1-3-
2019
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33. Please provide each collective bargaining agreement that is currently in effect for agency employees. Please include the 

bargaining unit and the duration of each agreement. Please note if the agency is currently in bargaining and its anticipated 
completion.  

 
A. Working Conditions Bargaining Agreement between the District of Columbia Department of Corrections and the Fraternal 

Order of Police – Department of Corrections Labor Committee – Effective FY2016 through FY2019. Bargaining is 
anticipated to start in FY2020. 

 
B. Compensation Collective Bargaining Agreement between the District of Columbia Government and Compensation Units 1 

and 2 – Effective 10/1/2017 – 09/30/2021. 
 
C. Working Conditions Bargaining Agreement Between the Government of the District of Columbia and The District of 

Columbia Nurses Association (Compensation Unit 13) – Effective 10/01/2017 through 09/30/2020. 
 
D. Compensation Collective Bargaining Agreement between the Government of the District of Columbia (Department of 

Health, Department of Youth Rehabilitation Services, Department of Disability Services, Department of Health Care 
Finance, Child and Family Services Agency, Department of Corrections and the Department of Fire and Emergency 
Medical Services) Compensation Unit 13 and the District of Columbia Nurses Association. Effective October 1, 2017 
through September 30, 2020. 

 
E. Compensation Agreement Between the Office of the Attorney General and The American Federation of Government 

Employees, Local 1403 AFL-CIO;- Effective 10/1/2017 through 9/30/2020.  

 

F. Working Conditions Bargaining Agreement between the Office of the Attorney General and The American Federation of 
Government Employees, Local 1403 AFL-CIO; Effective 10/01/2017 through 09/30/2020. 
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34. If there are any boards, commissions, or task forces associated with your agency, please provide a chart listing the names, 

number of years served, agency affiliation, and attendance of each member. Include any vacancies. Please also attach agendas 
and minutes of each board, commission, or task force meeting in FY19 or FY20, to date, if minutes were prepared. Please 
inform the Committee if the board, commission, or task force did not convene during any month.  
 
DOC does not participate in any boards or commissions. DOC is a participating member of the CCE’s Jails and Justice 
Taskforce.   
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35. Please list all reports or reporting currently required of the agency in the District of Columbia Code or Municipal Regulations. 

Provide a description of whether the agency is in compliance with these requirements, and if not, why not (e.g. the purpose 
behind the requirement is moot, etc.).  

 
DOC Reports Required by D.C. Code are detailed below:  
 
1. D.C. Official Code §24-211.02. Powers; promulgation of rules. Jail Improvement Act of 2003:  
 
DOC must to submit to the Council a quarterly report on environmental conditions in the Central Detention Facility. Specifically, the 
Act requires the following: Provide to the Council on a quarterly basis all internal reports relating to living conditions in the Central 
Detention Facility, including inmate grievances, the Crystal report, the monthly report on the Priority One environmental problems 
and the time to repair, the monthly report of the Environmental Safety Office, the monthly report on temperature control and 
ventilation, and the monthly report on the jail population that includes the number of people waiting transfer to the federal Bureau of 
Prisons and the average number of days that inmates waited for transfer.  
 
DOC is in compliance with this requirement.  
 
2. D.C. Official Code § 2-1901, et seq., Language Access Act:  
 
Language Access coordinators are required to report on the conditions, statistics, and progress of Language Access being provided for 
LEP/NEP (Limited English Proficient and No English Proficient) customers of that agency. DC DOC uses JAACS self-reporting as a 
main component to dictate which customers fall into these categories.  
 
DOC is in compliance with this requirement.  
 
3. D.C. Official Code § 24-281, et seq., Inmate Welfare Fund:  
 
The Inmate Welfare Fund is a non-lapsing fund that was created to serve three purposes:  
(1) to stock the commissary of the D.C. Jail,  
(2) to repay an initial appropriation used to finance the Fund, and  
(3) to provide goods and services that benefit inmates and are more specialized items at the District’s correctional facilities.  
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The Fund shall be subject to annual audits scheduled by the Office of the Chief Financial Officer, which shall be submitted to the 
Council no later than February 1 of each year. The scope of the audit shall include an examination of the Department's use of Fund 
profits, including stocking the commissaries, low-bond releases, providing inmate clothing upon release, and funding transportation 
costs for inmates after release. The audit reports shall be submitted to the Council and the Mayor.  
 
DOC is in compliance with this requirement.  
 
4. D.C. Official Code §2-531 et seq. Freedom of Information Act (FOIA):  
 
D.C. Code and agency policy require that annual report of FOIA processing activities be submitted to the Mayor. DOC is in 
compliance with this requirement  
 
5. D.C. Official Code § 24-276.03. Limitation on Use of Restraints:  
 
Reporting requirements are that within 10 days after the Administrator authorizes the use of restraints pursuant to § 24-276.02(b), § 
24-276.02(c), or § 24-276.02(d), the Administrator shall submit a written statement to the Director of the Department of Corrections in 
the case of confined women explaining the extraordinary circumstances and the reasons the use of restraints where necessary. The 
written statement must not include personal identifying information of the confined woman on whom restraints were used. Beginning 
January 1, 2016, and on an annual basis thereafter, the Department of Corrections shall provide the following information to the 
Council:  
(1) The number of pregnant women in the custody of the Department of Corrections during the reporting period;  
(2) The number of pregnant women on whom restraints that were not the least restrictive means necessary were used;  
(3) The number of times restraints were used on each pregnant woman;  
(4) For each use of restraints on a pregnant woman, the duration of time that restraints were used; and  
(5) For each use of restraints on a pregnant woman, whether restraints were used because of:  
(A) Risk of flight;  
(B) Risk of injury to the pregnant woman; or  
(C) Risk of injury to other persons.  
 
DOC is in compliance with these reporting requirements.  
 
6. D.C. Official Code § 24-211.02a. Processing and Release of Inmates from the Central Detention Facility. Inmate Safe Release Act 
of 2012:  
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Requires the Department of Corrections to provide to the Council, on a quarterly basis, a list of all inmates who have been released in 
violation of the Inmate Safe Release Act of 2012. The list shall include the following information for each inmate released:  
(A) The custody status of the inmate before release (e.g., pre-trial detention, sentenced misdemeanant);  
(B) The reason for the inmate's release (e.g., completion of sentence, court order);  
(C) The date and time the Department of Corrections received the release order from the court or other authority; and  
(D) The date and time of the release.  
 
DOC is in compliance with these reporting requirements. 
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36. Please provide a list of any additional training or continuing education opportunities made available to agency employees. For 

each additional training or continuing education program, please provide the subject of the training, the names of the trainers, 
and the number of agency employees that were trained.  
 
 

  Date 
Class 
Title Faciliators/Trainers 

# of 
Employees 
Scheduled 

# of 
Employees 
Attended 

Fiscal 
Year/Quarter

1 10/8/2019 
Academic 

Pre-Service Amy Lopez 13 5 FY 2020 Q1

2 10/10/2019 

DOC 
DocStat 

(operations)
Amy Lopez; Wanda 

Patten 18 18 FY 2020 Q1

3 10/23/2019 

PCM/CCR 
Joint 

Functions 
Training Amy Lopez 30 30 FY 2020 Q1

4 11/12/2019 Northpointe Binit Nagori 13 14 FY 2020 Q1

5 11/12/2019 Northpointe Binit Nagori 15 10 FY 2020 Q1

6 11/18/2019 

Inmate 
Consent 

Form 
Training Amy Lopez 8 8 FY 2020 Q1
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7 11/27/2019 

CCR 
Procedures 

Training Amy Lopez 8 8 FY 2020 Q1

8 12/3/2019 

Remedial 
Firearms 
Training Kent Dixon 11 10 FY 2020 Q1

9 12/11/2019 
CCR Tablet 

Training Jamal Robinson 1 1 FY 2020 Q1

10 12/10/2019 

PCM 
Tablet 

Training Carey Institute 22 22 FY 2020 Q1

11 12/10/2019 
Body Worn 

Camera A.J. Banda 22 22 FY 2020 Q1

12 12/13-14/2019 

Remedial 
Firearms 
Training Kent Dixon 16 11 FY 2020 Q1

  TOTAL for 2019 177 159 
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37. Please describe any initiatives that the agency implemented in FY19 or FY20, to date, to 
improve the internal operations of the agency or the interaction of the agency with outside 
parties. Please describe the results, or expected results, of each initiative.  

 
 Realigned security team (ERT, K9, Staff Entrance, and Contraband Interdiction 

Team) under one command. The expected outcome is to enhance contraband 
interdiction at points of entry of the facilities as well as throughout the facilities.  

 Back to Basics training provides the opportunity to conduct real-time refreshers for 
housing units’ staff in carrying out the operating procedures. 

 Case Management hours have been adjusted to better serve the residents’ schedule. 
Additionally, case managers’ offices have been relocated to the housing units. 

 Ongoing Narcan training of all Correctional Officers. 
 Implemented a Learning Management System (online courses) for staff training. 
 Virtra: virtual firearms instruction program to decrease the amount of practice time 

the DOC has to reserve a firing range and to increase the passing rate of employee 
firearm requirement.  

 Reentry Simulation for cadets in Basic Corrections Training and employees 
attending annual In-Service training. The Reentry Simulation program illustrates 
the journey to self-sufficiency and the barriers that may contribute to feelings of 
helplessness and decreased self-efficacy for returning citizens. Participants assume 
the identity of an ex-offender and perform tasks in four 15-minute sessions with 
each session representing a week. By the end of this hour long, eye-opening 
activity, participants have simulated a month in the life of someone who has been 
released from the DOC. Participants encounter the same challenges faced by many 
returning citizens as they try to complete their court ordered obligations as well as 
maintain their day to day life. This simulation suggests that, ultimately, the ability 
to navigate “the system” may be a primary factor in the relationship between 
resiliency and recidivism. 

 Learning Unlocked: A course implemented for cadets in Basic Corrections 
Training, taught by a university professor that includes Cultural Diversity, Implicit 
Bias, and Inclusive Communication. Cadets attend class with inmate students, 
creating an inclusive culture and a safer environment for officers and inmates.  
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38. What are the agency’s top five priorities? Please explain how the agency expects to 

address these priorities in FY20. How did the agency address its top priorities listed for 
this question last year?  

 
Below are listed DOC’s FY18 top five priorities and our progress to date in achieving 
them. In FY19, DOC will continue to maintain these as priorities as noted: 
 

(1) Create a unified and smoothly functioning DOC culture and operations: 
 

FY19 Initiative Update FY20 Focus
Trauma-informed approaches to both
inmate and staff wellness are being
explored so that these eventually
become a part of agency culture. 

DOC is working to strengthen trauma informed 
care approaches through its new Health Services 
contract as well as through the grant from the 
Wendt Foundation. 

DOC expects this to be an on-going 
effort. 

DOC is continuing its efforts to 
recruit, train, and retain a workforce 
that meets its needs. 

DOC is gradually implementing a new approach to 
providing professional development opportunities 
for all of DOC’s workforce so that all employees 
are well prepared to optimally function in their 
positions and continue to hone and develop their 
skills. It developed career ladders for front line 
positions in security operations, and is working 
with supervisors in other areas to assess and plan to 
provide appropriate training and development 
opportunities so employees can develop the skills 
and gain the experience necessary to successfully 
function as they progress in their disciplines. 

Assess training needs for each 
division and job category.  

 

 

(2) Expand programs and services offered to DOC inmates in DOC facilities. Collaborate 
with District agencies and Criminal Justice partner agencies across the spectrum, as well 
as service providers, faith-based providers, and community-based providers to inform 
and assist the District in implementing a reentry strategy that best meets the needs of its 
residents and communities. 
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FY19 Initiative Update FY20 Focus
Develop a mental health treatment 
community for women at CTF.  

Plans have been created to implement a 
mental health treatment community for 
inmates housed at CTF. This is likely to 
become operational in Q2 FY 2020. 

Develop a substance use 
Treatment unit. 

DOC continues to advocate for the 
development and implementation 
of modular programming for 
individuals at jails in DC and 
elsewhere, so that reentering 
individuals can maintain continuity 
of educational, vocational, and 
other programs and services that 
they may have initiated while in 
custody, upon release to the 
community. DOC has implemented 
tablet-based programs, offered 
certification programs, and 
coursework in partnership with 
various universities that are 
modular. 

DOC remains confident as it talks with various 
program providers that the concept of modular 
programming will be more universally 
embraced as an effective means to provide 
programs to a primarily pre-trial population 
with indeterminate lengths of stay. 

DOC intends to continue to offer such 
modular programming opportunities 
on an on-going basis. 

Initiate operations at the co-located 
Video Visitation Center and 
READY Center facility on the DOC 
campus. 

DOC launched operations at the READY 
Center Facility and expanded services to 
include FBOP returning citizens. 

DOC will work with partners, such as 
MORCA to help spread the word in 
the community that the READY 
Center is a resource available to help 
with reentry. 

 

 

(3)  Procure goods and services effectively: 

 
FY19 Initiative Update FY20 Focus

DOC anticipates that the 
inmate health services contract 
will be awarded by Q3 FY19. 

The inmate health services contract 
was awarded by Q3 FY 2019. 

With key Unity staff members 
now on board, DOC will work 
diligently with Unity to 
implement the contract. 



94 

DOC’s new health services 
contract will continue to 
emphasize the importance of 
frequent formulary review, 
good packaging and 
distribution practices, and 
will include a provider that 
supports procuring medicines 
through the 340-B program. 

DOC’s new health services 
contract includes the benefits of 
340-B pricing. 

DOC will work in 
partnership with Unity to 
periodically review inmate 
pharmaceutical utilization to 
ensure that cost effective and 
high quality treatment 
continues to be provided. 

 

 
 

(4) Engage in needed strategic planning to improve agency operational effectiveness. 
 

FY19 Initiative Update FY20 Focus
Engage with partners District-wide 
in Strategic Planning and 
implementing the current strategic 
plan for recidivism reduction for 
women and 18-24 year olds 
through the Second Chance Act 
Grant. 

DOC is actively engaging with 
partners in this effort. 

This will continue to be an ongoing 
agency initiative. 

DOC will be working with its Programs 
and Case Management division to develop 
a strategic plan to expand the reach of 
programs and services in a planned and 
phased way so that proportionally more 
inmates at both facilities are served over 
time. 

DOC developed a Strategy Map to 
guide the implementation of a phased, 
gradual and planned expansion of 
programs and services to inmates to 
extend the reach of reentry supportive 
opportunities.. 

This will continue to be an on-going 
effort. 

DOC hopes to complete the award of 
the Offender Management System 
procurement in FY19. 

The OMS procurement is in progress and 
DOC is awaiting award. 

Once the award is made, DOC will work 
diligently with the vendor to ensure a 
successful upgrade is implemented within 
18-24 months. 
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(5) Enhance preventative maintenance program for DOC facilities. 
 

FY19 Initiative Update FY20 Focus
Preventative maintenance will continue to be 
a focus in the foreseeable future. 

DOC continues to focus on providing 
preventative maintenance for its legacy 
and aging systems and infrastructure at 
both facilities. 

This will continue to be an on-going 
area of focus. 
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39. Please list each new program implemented by the agency during FY19 and FY20, to date. For each initiative, please provide:  

 
a. A description of the initiative;  
b. The funding required to implement the initiative; and  
c. Any documented results of the initiative.  

 
Name Program Area Brief Description Documented  

Results 
Narcotics 
Anonymous 
(NA) 

Women’s 
Programming and 
the Transitional 
Assistance Program 
(TAP) 

Support group that offers women a way to live 
drug-free with fellowship comprised of spiritual 
principles. 

An average of 13 women participate in this 
once a month group. 
 
The average number of men that participate in 
this program is 25.  

Industrial Bank 
Financial 
Literacy 

Women’s 
Programming 

Provides banking education and financial literacy 
and seminars to the residents. 

There were 50 women who participated in 
this program and 29 of the participants have 
graduated.

Money Talks Women’s 
Programming 

Teaches women about basic financial transactions 
such as, how to write a check, and the difference 
between debit and credit, etc.

There have been 15 women to participate in 
this program. 

Far Southeast 
Nurturing 
Parenting 
Program 

Women’s 
Programming 

An evidence-based program provided self-
awareness for parents and increased their parenting 
skills. 

A total of 18 participants enrolled in the 
program and 5 completed the program. While 
the pre-test scores indicate that the women 
already had a lot of understanding about the 
program concepts, the pre-and-post- tests still 
showed an overall 13% increase in the 
women’s knowledge of the concepts that were 
presented each week.

Embroidery 
Program 

Women’s 
Programming 

Teaches embroidery to women while providing a 
quiet, focused and relaxing activity. 

22 women to participate in the Embroidery 
Program. The survey revealed that 86% of the 
women felt peaceful and content when they 
embroidered, 73% reported feeling in a better 
mood and 82% of the women like embroidery 
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because it gives them an opportunity to be 
creative. 

Yoga District Women’s 
Programming 

Offers yoga, mindfulness and wellness while 
teaching a variety of yoga techniques.

There have been 39 women to participate in 
this program since its implementation.

Community 
Family Life 
Services 
(CFLS) 
Parenting 
Program 

Women’s 
Programming 

An evidenced-based program that teaches women 
strategies for discipline, managing anger and stress, 
communicating with your children, establishing 
family routines, and more. 
 

An average of three women participate in this 
parenting program on a weekly basis. Only 1 
participant has completed this program and 
received a certificate. The participation is low 
and due to the women’s transient population, 
the women must attend three (3) consecutive 
sessions to do the pre-test and complete all 
sessions to complete the post-test.

Through One’s 
Odyssey 
(TOO) 
Empowerment 
Series 

Women’s 
Programming 

A dialogue discussion series with residents and 
guest speakers who come and tell the stories of 
their voyage through successful life-changing 
experiences. 

There have been 31 women who have 
participated in the Empowerment Sessions 
offered through via the TOO Series. 

Reentry Tablet 
Programming 

Women’s 
Programming 
 
 
 
 

Wellness Recovery Action Plan (WRAP), which 
focuses on wellness and recovery, Carey Guides 
which are cognitive based intervention models, 
Khan Academy, a self-guided program to enhance 
basic educational skills, National Corrections 
Works where they can do career exploration, 
resume writing, etc. TED Talks offer a series of 
educational, inspiration, and motivational video 
talks, Skillsoft which provides the resident an 
opportunity to obtain certifications in IT, Business 
Communication, Environmental Safety and more 
and a Recovery Library with over 3,000 
multimedia resources, from recovery, wellness, 
mental health, addiction recovery and more. There 
is also a radio with over eight music stations. 

Since implementing the tablet-based reentry 
programming on September 27, 2019, the DC 
DOC has been able to provide access to 
behavioral health programming and resources 
to an additional 230 residents. 

Thinking for A YME Program  An integrated cognitive behavioral change program 15 Residents received certificates for 
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Change 
Program 

that incorporates research from cognitive 
restructuring theory, social skills development, and 
the learning and use of problem-solving skills.

participation. 

Professional 
Development 

YME Program  Provides continuing education programs covering 
topics essential and relevant content focused on 
specific teaching for developing youthful offenders 
age 18-25 (Public Speaking, Leadership Coaching 
and Resume building).

19 residents received certificates for 
participation. 

New YME at 
CDF 

YME Program Specialized unit for 18-25 year old men The program operates under the same mission 
as the CTF program sharing many of the same 
programs. 

Acquired and 
disseminated 
278 Learning 
Devices 

Education and 
Career Readiness 

 TABE Academy (assists students in improving 
their Test of Adult Basic Education score) 

 Paxen Fundamental Academic Skills (for 
students with a 2nd-5th grade reading level) 

 Paxen Pre-GED (for students with a 6th-8th 
grade reading level) 

 Paxe GED prep (for students with a 9th grade 
and above reading level) 

 VOXY (English in the workplace for English 
Language Learners) 

 Skillsoft (2500 courses dealing with 
employability soft skills) 

 Reentry Ventures (Entrepreneurship course) 
 Money Essentials (financial literacy course) 
 National Corrections Works (job search and e-

portfolio course. Inmates have access to the 
course upon release for one year). 

 All tablets include a reading library, TED talks, 
radio stations, and Khan Academy video 
tutorials.  

Total number of inmates enrolled in courses 
on tablets: 222 
Total number of course enrollments: 748 
 

Implemented Education and In partnership with the Petey Greene Program, who Total number of inmates participating: 8 
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the Literacy 
Instructor 
Training (LIT) 
program 

Career Readiness created a GED tutor certification for inmate tutors. 
Certified tutors then assisted DOC teachers in 
providing literacy and GED prep instruction to 
students. 

Mentes Libres College and Career 
Readiness 

Free Minds Book Club for Spanish Speakers Total number of inmates participating: 14 
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40. How does the agency measure programmatic success? Please discuss any changes to 
outcomes measurement in FY19 and FY20, to date.  
 
DOC measures programmatic success for programs and services provided to inmates using a 
variety of metrics related to participation, intermediate milestone achievements, utilization 
rate, completion, certification (where applicable), and effectiveness. To this end, PCM and 
CCR divisions introduced several monthly metrics in FY 2019 that allow them to identify 
program utilization in DOC facilities, intermediate achievements (e.g., modules completed, 
tests passed, retention/self-efficacy improvement scores), program completion/graduation, 
and testing outcomes (for GED and certification programs). The Mental Health Step-down 
Unit’s interdisciplinary teams also track appropriate intermediate success outcomes of 
applicants and participants such as medication compliance, participation in group activities, 
maintaining personal hygiene etc.  
 
The agency focuses on enhancing successful engagement through increasing access and 
engagement with programs and services, mental health and substance use services, expanding 
the work readiness program, expanding Empowerment Sessions, instituting Family 
Reunification Days, and expanding opportunities to take advantage of Good Time Credits.  
 
DOC also examines recidivism, which is a measure of reduction in failure rate. Towards this 
end, DOC introduced two new Key Performance Indicators in its FY 2017 performance plan 
which it continues to report in both FY 2019 and FY 2020 performance plans. These KPIs 
measure the effectiveness of the Residential Substance Abuse Treatment Program (RSAT) 
and the Reentry Program Unit in terms of reduction in recidivism rate for program graduates 
compared to that for a similar group of non-participants. In FY 2019 DOC reported 
recidivism rates for several programs and key population segments as KPI and self-efficacy 
scores for RSAT modules also as KPI. In FY 2020, DOC will continue to report these 
recidivism rates but as Workload metrics. The self-efficacy scores will be tracked internally. 
The FY 2019 targets were 40% for RSAT effectiveness which was met and 35% for Reentry 
effectiveness which was met for the Transition Assistance Program for men; but, could not 
be accurately determined for the Better and Beyond Program for women due to now resolved 
issues in data collection. These metrics will be continued for FY 2020.  
 
In FY 2019 DOC introduced a KPI on GED module pass rate, with a target of 60%, and 
nearly achieved it with an actual of 57.1%. In FY 2020 DOC introduced two new utilization 
KPIs; one measures success of law and leisure library programs at the CTF and the other 
measures access to programs and services in housing units at both DOC facilities.  
 
Additionally, READY Center service utilization is also reported in two KPIs, one for persons 
receiving services while at DOC or upon release from DOC and the other for persons 
receiving service after being released from FBOP facilities. DOC also reports outcomes 
focused workload metrics; it scaled down from 25 FY 2019 workload metrics in Inmate 
Programs and Services to 14 in FY 2020. Metrics discontinued in the public facing 
performance plan continue to be collected internally. 
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41. What are the top metrics and KPIs regularly used by the agency to evaluate its operations? 

Please be specific about which data points are monitored by the agency.  
 
DOC publicly reports 20 Key Performance Indicators (KPI) and more than 50 workload 
measures that together provide considerable information on agency operations, as 
outlined in our responses to questions #20 and #21. These are aligned along the eight 
dimensions of correctional performance and include the following: 
 
 Institutional safety (assault rates);  
 Facility conditions (Priority 1 Maintenance and Repair Completion Rate);  
 Inmate concerns (Inmate Grievance Resolution Rates); 
 Critical records processing errors (Delayed and Erroneous Release Processing Rates); 

and  
 Program effectiveness rates for reentry and RSAT programs; Passage rates for GED 

programs.  
 
The 50-workload metrics provide context for the 20 KPI’s which can be referenced at 
DOC’s FY18 PAR. The median length of stay (LOS), proportions of inmates diagnosed 
with serious mental illness, total inmate movements, total records processed, and 
sentences computed provide some context for the both the positive differences made and 
the errors committed, due to the magnitude of items involved and the manner that work is 
accomplished. Within the agency, KPI’s are primarily reported on a monthly basis, 
though some are reported on a quarterly basis, and a rare few on an annual basis, and we 
use them to keep a pulse on performance. Workload measures are collected and reported 
quarterly. 
 
Finally, through periodic DOC Stat processes, Division Heads use their data that include 
these and other metrics to present on how they are approaching or progressing on key 
divisional initiatives of interest to the DOC Director, executive staff, and peers. In this 
way DOC utilizes available data to understand and solve problems and propose solutions 
and strategies for improving operations. 
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42. Please identify whether, and if so, in what way, the agency engaged The Lab @ DC in 

FY19 or FY20, to date. 
 
To date the DOC has not collaborated with The Lab @ DC, however, conversation 
continues with the The Lab to identify efforts for collaboration.  
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43. Please list the task forces and organizations of which the agency is a member.   

 

DOC participates in the following organizations: 

 The DOC is a member of: 
 The CJCC and its various committees and subcommittees 
 The District of Columbia’s ReEntry Taskforce 
 The Association of State Correctional Administrators 
 The Metropolitan Washington Council of Government’s Corrections Chiefs 

Committee and subcommittees 
 The American Correctional Association and its various committees and 

subcommittees 
 US Marshals Service C10 Committee (member) 
 The Large Jail Network-(National Institute of Corrections)  
 District Taskforce on Jails and Justice 

 
 The DOC is represented on: 

 The District of Columbia Sentencing Commission 
 The Domestic Violence Fatality Review Board 
 The Jails Research Network hosted by the US Department of Justice’s 

Bureau of Justice Statistics 
 

 DOC is affiliated with: 
 National Commission on Correctional Healthcare (accrediting body)  
 DC Coalition Against Domestic Violence 
 National Institute of Corrections 
 National Resource Reentry Center 
 PREA Resource Center  



105 

 
44. Please explain the impact on your agency of any legislation passed at the federal level 

during FY19 and FY20, to date, which significantly affected agency operations.  
 

In FY19 and FY20 YTD, there was no federal legislation passed that significantly 
affected agency operations.  
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45. Please describe any steps the agency took in FY19 and FY20, to date, to improve the 

transparency of agency operations, including any website upgrades or major revisions. 
 
The DOC champions transparency of agency operations to the extent that it does not 
compromise the safety and security of the institution, staff, inmates, and visitors. Over the 
course of FY2019 and FY2020 the DOC has significantly increased and encouraged the 
public’s interactions with the residents. The DOC has welcomed both national and local 
public figures. The DOC has hosted a Council hearing and numerous opportunities for 
councilmembers, the bench/bar, advocates, and community organizations to openly engage 
with residents about their DOC experience. The DOC regularly allows philanthropic and 
research groups, such as the Arnold Foundation and Vera Institute, to engage with the 
residents.  
 
Further, the DOC has increased is media and social media footprint. The DOC regular 
engages in sharing information with the media. The DOC has exponentially expanded its 
social media footprint and regularly live streams DOC activities and programs. The DOC 
works diligently to ensure that information found on its website such as program statements 
and other public information remains up to date and accurate.  
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46. Please identify all electronic databases maintained by your agency, including the 

following:  
 

a. A detailed description of the information tracked within each system;  
b. The age of the system and any discussion of substantial upgrades that have been 

made or are planned to the system; and  
c. Whether the public can be granted access to all or part of each system.  
 
 

Dataset Name Age Brief Description of the Dataset Upgrades Planned 

JACCS 2000       The Jail and Community Correction 
System (JACCS) application stores 
inmate related information in an Oracle 
database. The information includes 
inmate booking, charges, money 
transactions in custody, education 
employment, social visitation 
information, etc. The database is also 
used to generate numerous reports for 
related departments to use. 

    JACCS application 
was upgraded in 
August of 2018 
from version 
6.1.1 to version 
78.1 and the 
Oracle version 
from 11.2.0.1 to 
11.2.0.4. The 
hardware as also 
upgrade at that 
time. 

Centricity Electronic 
Medical Records 
(EMR) 

2003        Medical staff uses GE Medical Software 
(Centricity) to store patient and medical 
institution records. It offers physicians a 
comprehensive system to keep track of 
inmate’s health records ad medicines.  

  Centricity was last 
upgraded in 
September of 
2016, both the 
application and 
the hardware.

Release Processing 2005        Release Processing is a workflow 
management application to ensure 
compliance at the time of release from 
DOC. It is used by the Records Office 
and R&D to prepare release documents 
for inmates.

        This program 
currently runs on 
Lotus Domino 
Server v6.5  

Incident Tracking  2011       This system is a Repository of 
Institutional Incident Information and 
impacts the agency’s management 
control. Incident Tracking keeps all 
records of all incidents which happen in 
the jail.  

     There is a plan to 
retire the Lotus 
Notes Database 
and move to 
web-based 
incident 
tracking. 
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47. Please provide a detailed description of any new technology acquired in FY19 and FY20, 

to date, including the cost, where it is used, and what it does. Please explain if there have 
there been any issues with implementation.  
 
Virtra: virtual firearms instruction program to decrease the amount of practice time the 
DOC has to reserve a firing range and to increase the passing rate of employee firearm 
requirement. Funding is $33,661 (for two years). The DOC had no issues with 
implementation.  
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48. Please provide the inmate population at the CDF and CTF who are in DOC custody as of the first Monday of the month for 
FY19 and FY20, to date. Segregate this data by gender and age range. 

 

First 
Monday  

Facility  
CDF and 

CTF 
Total  

Women Men 

Total 18 - 24 
years 

25 - 34 
years 

35 - 44 
years 

45 - 54 
years 

55 - 64 
years 

Over 
65 
years 

Total 18 - 24 
years 

25 - 34 
years 

35 - 44 
years 

45 - 54 
years 

55 - 64 
years 

Over 
65 
years 

10/1/2018 Total 2033 135 15 44 41 27 8 0 1898 366 698 464 223 123 24 

  CTF 685 135 15 44 41 27 8 0 550 79 159 130 89 76 17 

  CDF 1348 0 0 0 0 0 0 0 1348 287 539 334 134 47 7 

11/5/2018 Total 1911 121 10 42 36 25 8 0 1790 338 667 445 218 104 18 

  CTF 651 121 10 42 36 25 8 0 530 73 153 138 85 65 16 

  CDF 1260 0 0 0 0 0 0 0 1260 265 514 307 133 39 2 

12/3/2018 Total 1880 135 13 43 40 30 9 0 1745 324 646 431 219 105 20 

  CTF 610 135 13 43 40 30 9 0 475 61 145 120 80 56 13 

  CDF 1270 0 0 0 0 0 0 0 1270 263 501 311 139 49 7 

1/7/2019 Total 1852 129 15 33 38 31 12 0 1723 314 639 429 213 113 15 

  CTF 547 128 14 33 38 31 12 0 419 54 122 101 69 60 13 

  CDF 1305 1 1 0 0 0 0 0 1304 260 517 328 144 53 2 

2/4/2019 Total 1821 116 13 32 35 24 12 0 1705 312 639 405 214 116 19 

  CTF 553 115 12 32 35 24 12 0 438 68 129 101 66 60 14 

  CDF 1268 1 1 0 0 0 0 0 1267 244 510 304 148 56 5 

3/4/2019 Total 1739 91 7 30 26 21 7 0 1648 312 611 386 212 111 16 

  CTF 449 91 7 30 26 21 7 0 358 44 113 78 63 47 13 

  CDF 1290 0 0 0 0 0 0 0 1290 268 498 308 149 64 3 

4/1/2019 Total 1726 105 6 37 34 24 3 1 1621 312 602 364 210 119 14 

  CTF 424 105 6 37 34 24 3 1 319 38 101 65 61 44 10 

  CDF 1302 0 0 0 0 0 0 0 1302 274 501 299 149 75 4 

5/6/2019 Total 1798 101 6 39 27 23 5 1 1697 314 623 383 226 125 26 

  CTF 429 101 6 39 27 23 5 1 328 34 101 65 66 48 14 

  CDF 1369 0 0 0 0 0 0 0 1369 280 522 318 160 77 12 

6/3/2019 Total 1779 108 8 37 31 22 10 0 1671 313 626 374 210 126 22 

  CTF 435 107 8 37 31 22 9 0 328 45 91 74 58 48 12 

  CDF 1344 1 0 0 0 0 1 0 1343 268 535 300 152 78 10 
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First 
Monday  

Facility  
CDF and 

CTF 
Total  

Women Men 

Total 18 - 24 
years 

25 - 34 
years 

35 - 44 
years 

45 - 54 
years 

55 - 64 
years 

Over 
65 
years 

Total 18 - 24 
years 

25 - 34 
years 

35 - 44 
years 

45 - 54 
years 

55 - 64 
years 

Over 
65 
years 

7/1/2019 Total 1828 117 12 44 28 23 10 0 1711 324 638 394 208 124 23 

  CTF 432 117 12 44 28 23 10 0 315 40 95 72 58 43 7 

  CDF 1396 0 0 0 0 0 0 0 1396 284 543 322 150 81 16 

8/5/2019 Total 1789 106 11 37 30 20 8 0 1683 316 616 390 213 128 20 

  CTF 623 106 11 37 30 20 8 0 517 74 162 117 95 58 11 

  CDF 1166 0 0 0 0 0 0 0 1166 242 454 273 118 70 9 

9/2/2019 Total 1811 104 8 39 30 21 6 0 1707 311 622 407 214 130 23 

  CTF 596 104 8 39 30 21 6 0 492 64 160 123 85 48 12 

  CDF 1215 0 0 0 0 0 0 0 1215 247 462 284 129 82 11 

10/7/2019 Total 1862 109 11 37 35 21 5 0 1753 312 612 423 232 148 26 

  CTF 529 109 11 37 35 21 5 0 420 42 130 109 79 47 13 

  CDF 1333 0 0 0 0 0 0 0 1333 270 482 314 153 101 13 

11/4/2019 Total 1865 99 8 34 32 15 10 0 1766 305 641 415 241 142 22 

  CTF 525 98 8 34 32 15 9 0 427 49 122 112 81 51 12 

  CDF 1340 1 0 0 0 0 1 0 1339 256 519 303 160 91 10 

12/2/2019 Total 1916 114 9 41 36 19 9 0 1802 313 660 426 228 150 25 

  CTF 528 113 9 41 35 19 9 0 415 48 116 109 81 51 10 

  CDF 1388 1 0 0 1 0 0 0 1387 265 544 317 147 99 15 
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49. Please provide the inmate population at the CDF and CTF who are in federal custody as of 
the first Monday of the month for FY19 and FY20, to date. How much money does DOC 
receive to house these inmates? Pursuant to what agreement(s)? Please provide an 
unredacted copy of any agreement to the Committee. 

 
Federal Inmate population for the first Monday of each month for FY 2019 and FY 2020 
through January 1, 2020 by legal and Billing Status are tabulated in Table 49. 
 
Table 49. First Monday Federal Inmate Population by Legal and Billing Status 
 

First 
Monday 

Billing Status 
Inmate Legal Status 

Total FG OT PF PM SM PV SF TR WH 
10/1/2018 Total 1071 0 5 0 0 0 315 199 408 144

  Non-Billable 524 0 2 0 0 0 234 155 2 131

  Designated to FBOP 5 0 0 0 0 0 1 4 0 0

  Designated to DOC 4 0 0 0 0 0 1 2 0 1

  FBOP Billable 56 0 0 0 0 0 41 5 9 1

  Revoked Parole 9 0 0 0 0 0 8 0 0 1

  STSF 26 0 0 0 0 0 2 24 0 0

  USDC Commitment 266 0 3 0 0 0 28 7 219 9

  USMS GB 181 0 0 0 0 0 0 2 178 1
11/5/2018 Total 978 0 0 0 0 0 268 194 380 136

  Non-Billable 471 0 0 0 0 0 210 134 2 125

  Designated to FBOP 7 0 0 0 0 0 1 6 0 0

  Designated to DOC 4 0 0 0 0 0 0 3 0 1

  FBOP Billable 41 0 0 0 0 0 29 5 7 0

  Revoked Parole 7 0 0 0 0 0 7 0 0 0

  STSF 36 0 0 0 0 0 1 35 0 0

  USDC Commitment 241 0 0 0 0 0 17 10 204 10

  USMS GB 171 0 0 0 0 0 3 1 167 0
12/3/2018 Total 984 0 0 0 0 0 257 195 389 143

  Non-Billable 489 0 0 0 0 0 213 144 2 130

  Designated to FBOP 8 0 0 0 0 0 1 7 0 0

  Designated to DOC 4 0 0 0 0 0 0 3 0 1

  FBOP Billable 35 0 0 0 0 0 22 5 8 0

  Revoked Parole 5 0 0 0 0 0 4 1 0 0

  STSF 25 0 0 0 0 0 0 25 0 0

  USDC Commitment 251 0 0 0 0 0 16 9 214 12

  USMS GB 167 0 0 0 0 0 1 1 165 0
1/7/2019 Total 980 0 0 0 0 0 261 203 374 142

  Non-Billable 509 0 0 0 0 0 232 149 1 127

  Designated to FBOP 11 0 0 0 0 0 1 10 0 0

  Designated to DOC 3 0 0 0 0 0 0 1 0 2

  FBOP Billable 30 0 0 0 0 0 14 7 9 0

  Revoked Parole 4 0 0 0 0 0 2 2 0 0

  STSF 22 0 0 0 0 0 0 22 0 0

  USDC Commitment 258 0 0 0 0 0 10 12 224 13

  USMS GB 143 0 0 0 0 0 2 0 141 0
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First 
Monday 

Billing Status 
Inmate Legal Status 

Total FG OT PF PM SM PV SF TR WH 
2/4/2019 Total 1042 0 0 0 0 0 322 217 366 137

  Non-Billable 593 0 0 0 0 0 300 169 1 123

  Designated to FBOP 12 0 0 0 0 0 1 11 0 0

  Designated to DOC 2 0 0 0 0 0 0 1 0 1

  FBOP Billable 22 0 0 0 0 0 8 6 8 0

  Revoked Parole 3 0 0 0 0 0 2 1 0 0

  STSF 19 0 0 0 0 0 2 17 0 0

  USDC Commitment 253 0 0 0 0 0 9 11 220 13

  USMS GB 138 0 0 0 0 0 0 1 137 0
3/4/2019 Total 989 0 0 0 0 0 304 182 357 146

  Non-Billable 556 0 0 0 0 0 285 140 0 131

  Designated to FBOP 9 0 0 0 0 0 1 7 0 1

  Designated to DOC 4 0 0 0 0 0 0 3 0 1

  FBOP Billable 18 0 0 0 0 0 4 5 9 0

  Revoked Parole 2 0 0 0 0 0 1 1 0 0

  STSF 19 0 0 0 0 0 3 16 0 0

  USDC Commitment 247 0 0 0 0 0 10 9 215 13

  USMS GB 134 0 0 0 0 0 0 1 133 0
4/1/2019 Total 1008 0 0 0 0 0 309 189 370 140

  Non-Billable 547 0 0 0 0 0 278 151 0 118

  Designated to FBOP 7 0 0 0 0 0 1 5 0 1

  Designated to DOC 3 0 0 0 0 0 1 1 0 1

  FBOP Billable 21 0 0 0 0 0 5 7 9 0

  Revoked Parole 5 0 0 0 0 0 4 1 0 0

  STSF 27 0 0 0 0 0 11 15 0 1

  USDC Commitment 256 0 0 0 0 0 9 8 221 18

  USMS GB 142 0 0 0 0 0 0 1 140 1
5/6/2019 Total 1066 0 0 0 0 0 312 210 397 147

  Non-Billable 553 0 0 0 0 0 255 175 0 123

  Designated to FBOP 4 0 0 0 0 0 1 2 0 1

  Designated to DOC 2 0 0 0 0 0 1 1 0 0

  FBOP Billable 18 0 0 0 0 0 7 6 5 0

  Revoked Parole 37 0 0 0 0 0 34 3 0 0

  STSF 25 0 0 0 0 0 11 13 0 1

  USDC Commitment 279 0 0 0 0 0 1 9 248 21

  USMS GB 148 0 0 0 0 0 2 1 144 1
6/3/2019 Total 1050 0 0 0 0 0 310 220 374 146

  Non-Billable 556 0 0 0 0 0 251 184 0 121

  Designated to FBOP 4 0 0 0 0 0 0 2 0 2

  Designated to DOC 1 0 0 0 0 0 0 1 0 0

  FBOP Billable 23 0 0 0 0 0 7 7 8 1

  Revoked Parole 47 0 0 0 0 0 43 4 0 0

  STSF 19 0 0 0 0 0 8 11 0 0

  USDC Commitment 261 0 0 0 0 0 1 10 229 21

  USMS GB 139 0 0 0 0 0 0 1 137 1
7/1/2019 Total 1123 0 1 0 0 0 314 225 428 155



114 

First 
Monday 

Billing Status 
Inmate Legal Status 

Total FG OT PF PM SM PV SF TR WH 

    571 0 0 0 0 0 252 189 0 130

  Designated to FBOP 7 0 0 0 0 0 0 5 0 2

  Designated to DOC 1 0 0 0 0 0 0 1 0 0

  FBOP Billable 21 0 0 0 0 0 8 7 5 1

  Revoked Parole 48 0 0 0 0 0 46 2 0 0

  STSF 16 0 0 0 0 0 8 8 0 0

  USDC Commitment 305 0 0 0 0 0 0 12 273 20

  USMS GB 154 0 1 0 0 0 0 1 150 2
8/5/2019 Total 1094 0 2 0 0 0 316 160 478 138

  Non-Billable 479 0 0 0 0 0 233 133 0 113

  Designated to FBOP 4 0 0 0 0 0 0 2 0 2

  FBOP Billable 21 0 0 0 0 0 8 6 6 1

  Revoked Parole 77 0 0 0 0 0 75 2 0 0

  STSF 10 0 0 0 0 0 0 10 0 0

  USDC Commitment 290 0 1 0 0 0 0 6 263 20

  USMS GB 213 0 1 0 0 0 0 1 209 2
9/2/2019 Total 1113 0 0 0 0 0 299 171 507 136

  Non-Billable 474 0 0 0 0 0 221 141 0 112

  Designated to FBOP 5 0 0 0 0 0 0 3 0 2

  FBOP Billable 16 0 0 0 0 0 5 4 6 1

  Revoked Parole 60 0 0 0 0 0 56 4 0 0

  STSF 10 0 0 0 0 0 1 9 0 0

  USDC Commitment 304 0 0 0 0 0 1 10 274 19

  USMS GB 244 0 0 0 0 0 15 0 227 2
10/7/2019 Total 766 6 5 0 0 0 1 176 578 0

  Non-Billable 161 0 0 0 0 0 1 160 0 0

  Designated to FBOP 4 0 0 0 0 0 0 4 0 0

  FBOP Billable 16 0 0 0 0 0 0 2 14 0

  Revoked Parole 4 0 0 0 0 0 0 4 0 0

  STSF 5 0 0 0 0 0 0 5 0 0

  USDC Commitment 317 4 1 0 0 0 0 0 312 0

  USMS GB 259 2 4 0 0 0 0 1 252 0
11/4/2019 Total 1139 6 0 0 0 0 289 151 580 113

  Non-Billable 488 0 0 0 0 0 237 144 0 107

  Designated to FBOP 4 0 0 0 0 0 0 2 0 2

  FBOP Billable 14 0 0 0 0 0 7 1 6 0

  Revoked Parole 38 0 0 0 0 0 38 0 0 0

  STSF 10 0 0 0 0 0 6 4 0 0

  USDC Commitment 321 4 0 0 0 0 1 0 312 4

  USMS GB 264 2 0 0 0 0 0 0 262 0
12/2/2019 Total 1168 6 0 0 0 0 291 172 590 117

  Non-Billable 511 0 0 0 0 0 235 164 0 112

  Designated to FBOP 4 0 0 0 0 0 0 2 0 2

  FBOP Billable 12 0 0 0 0 0 5 2 5 0

  Revoked Parole 37 0 0 0 0 0 37 0 0 0

  STSF 16 0 0 0 0 0 12 4 0 0
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First 
Monday 

Billing Status 
Inmate Legal Status 

Total FG OT PF PM SM PV SF TR WH 

  USDC Commitment 318 4 0 0 0 0 1 0 310 3

  USMS GB 270 2 0 0 0 0 1 0 267 0

  
Pursuant to Intergovernmental Agreement 16-00-0016 (USMS), the agency receives $122.28 per 
day for housing these federal inmates. Pursuant to Intergovernmental Agreement 855-12 
(FBOP), the agency receives $130.99 per day for the inmates.  

 



116 

 
50. Please include a monthly population breakdown by legal status, including the number of 

individuals held pre-trial for felonies, individuals sentenced for felonies, individuals held 
pre-trial for misdemeanors, individuals sentenced for misdemeanors, individuals held on 
parole violations, and writs/holds, from January 1, 2018, until the present. Explain how 
these numbers were calculated. 

 
A monthly population breakdown, including the number of those pre-trial charged with 
felony offenses (PF), sentenced felons (SF), pre-trial misdemeanants (PM), sentenced 
misdemeanants (SM), parole violators (PV), and writs/holds (WH) from January 1, 2018 
until the present is provided for the first of each month in Table 50 below. Also included 
for FY 2020 are those who are held as fugitives (FG), or as USMS commitments in transit 
(TR). Persons newly committed or awaiting release are coded as other (OT). All data are 
based upon zero hour counts from JACCS on the indicated day. 
 
Table 50 DOC inmates by legal status on the first of the month from  
 

First Day 
of Month FG OT PM SM PF PV SF WH TR 

Grand 
Total 

1/1/2018  11 101 204 1100 334 216 90 2056 
2/1/2018  14 78 240 1098 365 195 91 2081 
3/1/2018  13 87 226 1075 358 199 101 2059 
4/1/2018  8 83 211 1102 344 219 99 2066 
5/1/2018  5 70 218 1104 339 240 103 2079 
6/1/2018  5 85 228 1129 364 221 108 2140 
7/1/2018  5 73 226 1043 364 242 115 2068 
8/1/2018  6 101 204 1079 360 190 123 2063 
9/1/2018  7 99 217 1071 329 208 139 2070 
10/1/2018  5 105 211 1075 315 199 144 2054 
11/1/2018  2 108 189 1044 269 181 144 1937 
12/1/2018  8 102 195 999 268 195 143 1910 
1/1/2019  1 114 161 979 247 204 141 1847 
2/1/2019  2 76 160 944 317 211 139 1849 
3/1/2019  2 57 155 899 310 169 146 1738 
4/1/2019  4 65 150 893 309 189 140 1750 
5/1/2019  6 83 150 909 307 202 147 1804 
6/1/2019  7 82 134 872 307 224 146 1772 
7/1/2019  9 93 122 929 314 225 155 1847 
8/1/2019  8 76 152 944 307 153 141 1781 
9/1/2019  3 82 137 1022 299 173 136 1852 
10/1/2019 59 40 66 156 444 252 169 106 570 1862 
11/1/2019 53  90 145 444 293 145 113 592 1875 
12/1/2019 67  82 138 477 291 177 117 601 1950 
1/1/2020 61 1 117 117 477 272 191 116 577 1929 
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51. What was the average daily population at the CTF, by gender, for FY19 and FY20, to 

date? 
 
 

Gender FY 2019 FY 20 (12/31/19) 
Women 113 109
Men 424 419
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52. Please provide an update on the READY Center. 
 

a. How many clients has the READY Center served since its opening? How many 
were released from DOC, and how many were released from BOP? 

b. What services are provided at the READY Center? 
c. Which District agencies are present at the READY Center, and what is their 

schedule?  
d. Does the READY Center offer services to incarcerated individuals before they are 

released? 
e. How are incarcerated individuals made aware of the READY Center’s services? 
f. How does DOC measure the READY Center’s outcomes? 

 
Since its inception, the READY Center has served 842 clients of which 726 were from DOC 
and 116 were from FBOP.  
 
The READY Center assists returning citizens with applying for SNAP and Medicaid through 
Department of Human Services (DHS); linkages to behavioral health services through 
Department of Behavioral Health (DBH), identification card and obtain driving record 
information from Department of Motor Vehicles (DMV); employment and job training 
services through Department of Employment Services (DOES) and provide ongoing case 
management through Mayor’s Office on Retuning Citizen (MORCA).  The READY Center 
also makes referrals to community-based organizations (CBO) that can provide access to 
additional services, and provides space for CBOs to engage on-site with READY Center 
clients.  
 
The READY Center Community Liaison, READY Center Outreach Specialist and other 
staff, hold daily town halls. In addition, the READY Center utilizes the Inmate Release 
Center (IRC) to educate all potential releases about the READY Center and its services. 
Upon release, residents are further educated about the READY and provided an escort by 
READY Center if they wish to participate. Furthermore, the READY Center Community 
Liaison conducts weekly townhalls and other meetings to educate and engage the  population 
about READY Center services. The Community Liaison has also conducted community 
meetings with CBOs to inform about the READY Center services. The DOC has also 
participated in the FBOP’s Community Resource Day Video Conference. Through the 
aforementioned engagements, if a resident indicates interest in services prior to release, the 
READY Center will begin the application process with the client.  
 
In measuring outcomes, the DOC relies upon data collected within the Apricot database on 
clients served needs. The READY Center also measures success through satisfactory surveys 
and participant testimonials. Since the implementation of the surveys, 97% of those surveyed 
agreed that they received all the services that they were screened for, 93% stated that they 
were very satisfied with the customer service, and 100% would recommend the READY 
Center to someone for support and resources.  
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The following chart provides the schedule of services for the READY Center: 
 
 
 

Agency Schedule Staffing 

Department of Human 
Services (DHS) 

Monday – Friday 
9am – 5pm 

4-staff that rotate daily 

Department of 
Employment Services 
(DOES) 

Monday – Friday 
9am – 5pm 

1-staff always onsite 

Department of 
Behavioral Health 
(DBH) 

Monday – Friday 
9am – 5pm 

3-staff always onsite 

Department of Motor 
Vehicles (DMV) 

Monday – Friday 
9am – 5pm 

8-staff that rotate 
monthly 

Department of 
Corrections (DOC) 

Monday – Friday 
9am – 5pm

5-staff always onsite 
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53. Please describe the model of and services provided in the two “Young Men Emerging” 

(“YME”) housing units.  
 

a. How many YME residents have been housed in each unit? How many are or were 
mentors, and how many are or were mentees? 

b. Does DOC plan to expand the YME in the remainder of FY20?  
c. Does DOC or an affiliated community-based organization serve YME residents 

post-release into the community? 
d. What are the biggest barriers to successful reentry experienced by YME 

residents? 
e. Which community-based organizations work with DOC to serve YME residents 

in DOC custody, and in what way? (e.g. describe the services provided by the 
Justice Policy Institute, etc.). 

 
The YME Units are programming housing units specifically targeting youth offenders 
ages 18-25 by providing life skills, anger management, self-security, cognitive 
behavioral therapy, substance abuse/drug education, vocational training, 
entrepreneurship, public speaking, money management, and financial literacy.  
 
Since the implementation of the YME Unit at CTF in FY2018, 168 residents have 
participated in the program of which 156 have been mentees and 12 have been mentors. 
Since the implementation of the YME Unit at CDF in August 2019, 39 residents have 
participated of which 28 have been mentees and 11 have been mentors. 
 
DOC through the READY Center, other District government agencies, and CBOs is 
able to make connections for participants post release into the community. However, 
the biggest barriers of successful reentry remain a challenge such as housing, 
community poverty and violence, continuity of care, employment, clothing, lack of 
community and family support, and peer influences. 
 
At this time, DOC has no plans to expand YME to other units. Instead, DOC will 
continue to enhance the current YME Units. 
 
The following CBOs provide collaborate with DOC to serve the YME Units: 
 

 Hope Foundation Re-entry Network provides support to bridge the gap between 
ex-offenders and society with mentorship, employment opportunities and housing pre 
and post-release. 

 Justice Policy Institute provides training and technical assistance supports to people 
working for justice reform; conducts research and analyses identify effective 
programs and policies and provides their findings to the media, policymakers and 
advocates.  
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 Insight on the Inside provides inspiration and empowers residents by teaching 
mindfulness meditation and other contemplative practices to our residents, who may 
be in need of substance abuse treatment, or affected by poverty, aging or illness. 

 Georgetown Street Law: The Georgetown Street Law program provides 
professional development for law students while they actively engage with the D.C. 
community by teaching law justice-involved individuals. Throughout the program 
law students learn the intricacies of negotiations, criminal law and procedure, human 
rights law, advocacy and court procedure by preparing and teaching lessons focusing 
on these subjects. Street law gives law students a chance to work on their public 
speaking skills multiple times a week and develop critical communication and 
management skills.  

 Industrial Bank Financial Workshop: The basics of banking are taught in this 
financial education seminar series presented by Industrial Bank. Each workshop will 
cover a different aspect of finances, from understanding credit to buying your first 
home. 
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54. How many incarcerated individuals are currently housed in the CDF and CTF, 

respectively, on a writ from Superior Court for resentencing pursuant to the Incarceration 
Reduction Amendment Act of 2016 (“IRAA”)? How many work as mentors in either 
YME Unit? 

 
a. What issues have arisen with BOP when these incarcerated individuals have been 

resentenced and released, to date? Have any been held in DOC custody after their 
court-ordered release date due to BOP processing delays? 

 
There are a total of 42 IRAA men - 16 are at the CTF and 26 at the CDF.  Of these, 
seven are YME mentors, 5 at the CDF and 2 at the CTF. 
 
DOC has sometimes experienced a delay in receiving release documents from FBOP, 
thus, hindering DOC processing of release.  
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55. Please provide an update on DOC’s partnership with Georgetown University.  

 
a. How many residents have participated in Georgetown programs, by credit-bearing 

or non-credit bearing course, and by gender?  
b. What are DOC’s plans, if any, to expand the program’s offerings? 

 
 Spring of 2019: 15 credit-bearing (2 women), 30 non credit-bearing (3 

women) 
 Summer of 2019: 22 credit-bearing (3 women), 39 non credit-bearing (5 

women) 
 Fall 2019: 26 credit-bearing (3 women), 61 non credit-bearing (8 women) 
 Total participation in Georgetown University Law School StreetLaw 

Program: 21 (0 women) 
 

The DOC is currently in communication with UDC Community College, Catholic 
University, and the University of the Potomac in hopes of adding programs with 
those higher educational institutions. 
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56. Please provide an update on the specialized step-down unit at CDF. 
 

a. How many residents are currently participating? 
b. How many residents have graduated from the SDU, by month, in FY19 and 

FY20, to date? 
 

As of December 31, 2019, there are 21 participants. The following is a monthly 
list of graduates in FY2019-FY2020 YTD: 
 

October 
2018

1 

November 
2018

       3 

December 
2018

0 

January 
2019

10 

February 
2019

0 

March 
2019

2 

April 
2019

1 

May 2019 0 

June 2019 0 

July 2019 2 

August 
2019

0 

September 
2019

1 

October 
2019

0 

November 
2019

1 

December 
2019

0 

Total 21 
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57. How many residents earned good time credits in FY19 and FY20, to date?  

 
Number of Inmates with Earned 

GTC: 
FY19 October 2018 18  

November 2018 20  
December 2018 27  
January 2019 106  
February 2019 51  
March 2019 67  
April 2019 48 
May 2019 56 
June 2019 45 
July 2019 69 
August 2019 56 
September 2019 53 

FY20 October 2019 45 
November 2019 41 
December 2019 38 
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58. How many residents participated in work release programs in FY19 and FY20, to date? 

How does DOC plan to increase the number of participating inmates? 
 

In FY 2019, there were 109 males from Hope Village who participated in the work release 
program, 13 females from Fairview who participated, and 1 male who participated in work 
release from the facilities.  In FY 2020 YTD, there have been 31 males from Hope Village to 
participate in the work release program and 3 females from Fairview to participate in the 
work release program. 
 
DOC continues to strive toward the mission of providing support to those in our custody to 
prepare for release into the community.  DOC will continue to work with pretrial services to 
have detainees, who are gainfully employed, processed as efficiently as possible in order to 
get them back to their workplace.  Detainees who were not employed at the time of 
placement at the Halfway House will continue to receive services via Halfway House staff to 
assist them with gaining employment. 
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59. Please describe the Work Readiness Program. Include any outcome data relating to job 

placement, including the number of residents initially participating, who completed 
training, who were placed in subsidized employment, and who were placed in 
unsubsidized employment. 
 

During Fiscal Year 2019, 153 individuals began training through the WRP, with 135 
successfully completing (88%).  Of the successful completers, 80 (59%) reported to DOES 
for services, 69 began job readiness training, 36 completed, 29 were placed in subsidized 
positions, and 24 successfully secured unsubsidized employment. 
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60. Please provide data on how many inmates have been housed in restrictive housing in 

FY19 and FY20, to date.  
 

 
 

a. Please provide a copy of DOC’s restrictive housing policies. 
 
Due to safety and security the DOC does not publicly share Policy and Procedure 
5500.2B Restrictive Housing of Inmates. 
 

b. What changes to its restrictive housing policies has DOC made in FY19 and 
FY20, to date? 
 

c. Does DOC plan to make any changes to its restrictive housing policies in the 
remainder of FY20? 
 
Summary of Changes:  

1. Policy name has been changed from “Segregation of Inmates” to 
“Restrictive Housing of Inmates”.  

2. The term “Segregation” has been removed from the entire policy and 
replaced with “Restrictive Housing”.  

3. Mental Health section was edited to reflect the requirement under the law 
that the Mental Health assessment must occur while allowing an 
immediate transfer when necessary.  

4. The Individual Activity Table has been added to Section 18.  
5. Attachment 2 “Protective Custody Case Summary Form” has been 

revised.  
6. Attachment 6 “Restrictive Housing Checklist” and Attachment 9 “Unusual 

Behavior Form” have been added to the policy. 
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d. How does DOC plan to reduce the use of restrictive housing in the remainder of 

FY20? 
 
The DOC will continue and implement the following: 
 

i. The DOC has already undertaken the task of no longer housing Protective 
Custody under restrictive housing guidelines. This has reduced the 
restrictive housing numbers significantly.   

ii. The DOC will continue the restrictive housing committee which is a 
multi-disciplinary approach to review opportunities to reduce the use of 
restrictive housing and successfully reintegrate back to general population 
units (Multi-disciplinary committee consists of: Mental Health, Case 
Manager, Programs, Operations Staff, Social Services, and PREA). 

iii. The DOC will continue to use Loss of Privileges as an alternative to 
placing inmates on restrictive housing.  
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61. Please describe the circumstances of each resident death in FY19 and FY20 while in (1) 

restrictive housing – either at CDF or CTF – or (2) the Central Cell Block. Include cause 
of death and whether contraband was present.  

 
There were no deaths of inmates in restrictive housing at either facility. There was a death at 
the Central Cell Block of which the cause was linked to the secretion of contraband in the 
body cavity.  
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62. Please describe the steps that DOC has taken to reduce the inmate population at the CDF 

and CTF.  
 

a. Please provide the Committee with the District-wide recidivism reduction 
strategic plan funded by the Bureau of Justice Assistance.  

 
Good Time Credit Act 
 
Pursuant to DC Law 18-372, DC Municipal Regulations Title 28-6 Good Time Credits, 
(GTC), eligible misdemeanants receive a reduction of up to five days per month for 
participation in programs such as reentry, education, vocational training, and work details 
(and three days for good behavior).  This serves as an incentive to pursue constructive 
programming and is viewed positively by the inmate population. The passage of the NEAR 
Act increased the number of credits per month from 8 to 10. It is important to note that GTC 
have limited impact because sentenced misdemeanants comprise less than 10% of DOC’s 
daily custody population. 
 
Programs/Services 
 
DOC continues to support, as requested, the District’s diversion efforts as well as reentry 
supports. These have significantly reduced (i.e., by more than 30%) the numbers of persons 
re-incarcerated at DOC within a 12-month period of release among participants. DOC’s local 
population (pretrial with felony charges, and misdemeanants) continues to decline, while the 
federal inmate population (USMS/USDC, USMS GB, PV, SF, and WH) has proportionally 
increased mainly due to the increase in the USMS GB inmates housed. While the percentage 
of individuals who return to DOC on a new booking more than once in 12 months has 
remained steady, the absolute numbers who return have declined. 
 
The also Department continues to focus on assisting inmates with developing and 
strengthening the skills they need to be successful upon reentry. DOC has added additional 
clinical Case Managers and Trauma Specialists to enhance case planning within the facilities, 
so that inmates are able to begin charting their reentry trajectory prior to release. 
Additionally, DOC has increased or implemented activities that enhance family reunification 
and financial acumen. The DOC continues to develop new partnerships to expand and 
diversify the types of activities and events offered at the jail to increase inmate participation 
and engagement with reentry focused programs and services. 
 
READY Center 
 
The READY Center expands the reentry service continuum by providing a service site where 
constituents are linked to many community services which are necessary to support 
successful reentry. In this way, it facilitates the transition experience for those who require 
these supports, and strengthens continuity of care. 
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Strategic Planning on Re-Entry Grant 
 
In 2018, DOC partnered with the Criminal Justice Coordinating Council (CJCC) to develop a 
District wide, five-year recidivism reduction strategic plan funded by a Second Chance Act 
grant from the Bureau of Justice Assistance (BJA). This initiative allowed DOC to work with 
the CJCC, stakeholders, and the Vera Institute of Justice to complete an evaluation of 
criminal justice data to identify drivers of recidivism, and develop a data-driven, District-
wide strategic plan for reducing recidivism. The evaluation revealed that young adult men 
age 18 to 25 and women of all ages were the two populations that required expanded 
recidivism reduction efforts, and the resulting recommendations in the strategic planning 
report were geared toward those target populations. 
 
In 2019, the District’s DOC became one of four Departments of Corrections in the country to 
receive additional BJA funding to implement the first two years of the five-year recidivism 
reduction plan. This funding has been used to assist with updating the CJCC Resource 
Locator, which identifies community resources that are critical for successful reentry in to 
local neighborhoods. The BJA funding also funded an expansion of the DOC’s tablet-based 
programing to include cognitive behavioral therapeutic interventions that assist residents with 
developing a reentry plan as well as a crisis plan that identifies for their advocates and loved 
ones the steps that work best for assisting them during a behavioral health crisis. This tablet 
expansion, implemented on September 30, 2019, has expanded the reach of DOC’s reentry 
focused programming to an additional 240 residents, supplementing the in-person 
programing that takes place in the facilities. These efforts, along with many other 
enhancements to programing for women of all ages and young men, have enriched the 
reentry efforts available within the facilities. 
 
The District is continuing work on refining and implementing this strategic plan.  
 
Districtwide Partnerships to Develop Effective Criminal Justice Policies and Practices 
 
DOC’s average daily population has grown by nearly 500 inmates since the historic lows 
experienced in FY 2015 even while the local inmate population of those who are pre-trial 
with at least one felony charge has dropped from over 1000 inmates daily to about 780 
inmates on a daily basis; the parole violator population has declined from over 350 to about 
250; and the misdemeanant and sentenced felon populations have remained steady. The 
increase is in large part due to over 250 USMS GB inmates housed, and an increase in 
fugitive population (over 60 held daily). Smaller increases in USDC inmates and writs and 
holds have also contributed. Some fluctuations in population are likely to occur as local law 
enforcement responds to crime in the community, probation and parole sanction policies 
change, and the District thoughtfully considers its policy on housing federal inmates for other 
jurisdictions. In the long term, as the DOC and District partners deliberate and arrive at 
comprehensive public safety policies incorporating law enforcement, criminal law 
(citationable versus non-citationable responses), diversion and sentencing alternatives, 
pretrial reform, and works with federal partners to discuss possible reforms to probation and 
parole policies these will have direct impact on jail capacity utilization. As the District 
recognizes that the jail population is integral to the community and develops community 
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centered service models to both address the needs of the criminal justice involved population 
as well as prevent future involvement, it can realize the benefits resulting from a much 
smaller jail population. 
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63. As of January 1, 2019, how many sentenced individuals with felony convictions were 

“billable” to BOP? 
 

On January 1, 2019 to December 31, 2019: 1,136 sentenced felons were billable to the FBOP. 
There were 605 billable at the rate of $130.99 under the Short Term Sentenced Felon Program, 
89 were designated to DOC, 303 were Parole Violators, 90 were BOP Weekenders, and 49 
Federal Program Failures that were all billable at the rate of $122.28 per day. 
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64. Please provide, on a monthly basis, the number of inmate-on-inmate assaults (including 
the type of assault), assaults on staff, and staff-on-inmate assaults, for FY19 and FY20, to 
date, and categorize by type of assault. Please explain any trends.  

 

 
 

 
 

 
DOC has not identified any trends.  
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a. Please describe in detail any incidents of inmate-on-staff assaults in FY19 and 

FY20, to date. What were the nature of the injuries? What weapons were used? 
How did DOC respond to these incidents?   
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b. Please describe in detail any incidents of staff-on-inmate assaults in FY19 and 

FY20, to date. What were the nature of the injuries? What weapons were used? 
How did DOC respond to these incidents? Please note any discipline imposed.  
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65. What resources or programs are available to staff who experience trauma and stress while 

on the job?  
 

a. Does DOC provide staff with access to mental health counselors?  
 
DOC staff are afforded the opportunity to participate in the city-wide employee 
assistance program which provides crisis intervention and trauma/stress related 
services. The DOC has utilized its own internal expertise such as the Behavioral 
Health Unit and Religious Services to provide counseling and comfort to staff. 
Additionally, the DOC has accessed the services of the Department of Behavioral 
Health’s Mobile Crisis Unit. The DOC Wellness Committee hosts monthly events 
to address staff wellness (physical, mental, financial) and hold an annual Vitality 
Fair to showcase wellness activities and provide a better understanding of 
employee benefits offered by DCHR. 

 
b. Does the agency provide peer support counseling? 

 
The DOC has hosted the Trauma in Corrections with renowned expert Joan 
Gillece. In the past DOC has reached out to surrounding jurisdictions for peer 
support; however, moving forward, the DOC is researching grant opportunities to 
employ full-time mental health staff solely for counseling DOC staff. 
 

c. Please describe the services provided through DOC’s contract with the Wendt 
Center. What is the cost of the contract? 
 
The Wendt Center for Loss & Healing (The Wendt Center) provided training and 
self-care services to the DC Department of Corrections (DOC) through its Office 
of Victim Services and Justice Grants. The Wendt Center provided monthly 60-
minute self-care sessions to the officers of the DC Jail and implemented 3 day-
long trainings for the behavioral health staff at the DC Department of Corrections 
on conducting trauma assessments and creating trauma informed group sessions 
for participants which included skill building and interventions to create safety for 
the participants and staff. The contract amount for the WEDNT Center for FY19 
was for $18K.  
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66. How long does the average DOC staff member serve the agency? Please provide a chart 

showing attrition, by type of separation, in FY19 and FY20, to date. 
 

Staff retention average is approximately 9 years.  
 
Type of Separation FY19 FY20 
Death 2 0
Resignation 59 10
Probationary 
Termination 

17 2 

Termination 14 2
Retirement-Mandatory 2 1
Retirement-SSA 7 1
Retirement 2 0
Total 103 16
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67. Please provide, by month, the number of grievances filed by inmates at CTF and CDF 
since January 1, 2019. 

 
a. By fiscal year, how many of these received a response within 15 days? 
b. How many were received within 31 days?  
c. How many were appealed to Level 2?  
d. How many Level 2 complaints received a response within 15 days?  
e. How many Level 2 complaints received a response within 31 days?  
f. How many reached the Director level (Level 3)?  
g. What was the average response time at Level 3? 

 
Response Time for Formal Grievances and Appeals by Fiscal Year 
FY19 – October 2018 – September 30, 2019 
FY20 – October 2019 – December 26, 2019 

Responded to 
w/in 15 Days

Responded to w/in 
31 Days 

Total 

FY20 Formal Grievances 75 12 87
FY19 Formal Grievances 121 18 121 

    
FY20 Step 3 (Warden’s Administrative 
Remedy) 

6 1 7 

FY19 Step 3 (Warden’s Administrative 
Remedy) 

22 4 26 

    
FY20 Level 1 Appeal (Deputy Director) 1 0 1 
FY19 Level 1 Appeal (Deputy Director) 0 0 0 
    
FY20 Level 2 Appeal (Director) 0 0 0 
FY19 Level 2 Appeal (Director) 0 1 1 
    

Month Number of Grievances Filed 
January 2019 11
February 2019 11
March 2019 8
April 2019 13
May 2019 26
June 2019 30
July 2019 37
August 2019 47
September 2019 7
October 2019 63
November 2019 35
December 2019  44
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68. For FY19 and FY20, to date, please indicate all known incidents in which contraband was 

smuggled into either facility. In your answer, please specify what contraband, as well as 
the DOC response.  

 
DATE INCIDENT RESOLUTION
March 15, 2019 A Defense Attorney entered the 

CDF to visit a client.  During his 
attorney/client meeting, a member 
of the Visiting Hall Staff 
observed the attorney hand his 
client discovered a large quantity 
of Marijuana hidden in his 
briefcase. 

This matter was referred 
to the USAO for criminal 
Prosecution.  The 
attorney was barred from 
the premises, to include 
all DOC facilities. 

December 20, 2019 Unity Health Nurse attempted to 
enter the CTF.  During the 
screening process. Members of 
the Staff Entrance Team 
discovered a small quantity 
suspected marijuana hidden in his 
coat.

The employee was barred 
from entering DOC 
controlled facilities. 

December 26, 2019 A Defense Attorney attempted to 
enter the CTF to visit a client.  
Staff Entrance Team members 
discovered $1870 hidden inside 
his belt.

The attorney was barred 
from entering the CDF 
and CTF. 
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69. Please provide the number of contraband recoveries for opioids and other controlled 

substances found in the cells or facility, in the mail, or on persons attempting to enter the 
facility in FY19 and FY20, to date. 

 
The DOC recovered approximately 95 articles of suspected CDS from both the CTF and 
CDF during FY 2019 and FY 2020.  As stated in question 68, there were 3 intercepts of 
contraband smuggling attempts. 
 



144 

 
70. How many complaints have been filed in FY19 and FY20, to date, by staff members 

concerning the conduct of another staff member? Please summarize the agency’s response. 
 

In FY2019 and FY2020 YTD, there have been 14 staff on staff complaints ranging from 
unprofessional conduct to physical touching. The DOC has investigated each complaint 
and applied corrective or adverse action when appropriate.  
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71. Please provide total amounts budgeted and expended for overtime in FY17, FY18, FY19, 

and FY20, to date. 
 

a. How has DOC worked to reduce overtime costs in FY19 and FY20, to date? How 
does DOC plan to address overtime costs in FY21? 

b. What are the top causes of overtime?  
 

 
 
In FY2019, the DOC realized a 32% reduction in overtime from FY2018. This 
reduction in overtime was due to the increase in Correctional Officers whereby the 
agency was able to deploy to medical transports and other posts as well as realign 
housing units. The DOC weekly reviews its overtime and discusses/implements a plan 
of action when needed. 
 
The DOC finds that medical takeovers for MPD, medical appointments, and special 
conveyances are consistent operational impacts upon overtime. Additionally, the DOC 
finds that employee leave (sick, FMLA, PFL, etc.), and training are also factors 
contributing to overtime. 
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72. Please describe the mental or behavioral health services offered to DOC residents.  
 

By way of overview, the medical and mental health care services provided at DOC 
meet all requirements by our accrediting bodies, the National Commission on 
Correctional Health Care (NCCHC) and the American Correctional Association. For 
more than 10 years, our Opioid Treatment Program has been jointly accredited by 
Substance Abuse and Mental Health Services Administration (SAMHSA) and the 
NCCHC. Mindful that DOC serves one of the largest mental health populations in the 
city and keenly aware of the role of trauma in our residents’ lives, compared to 
previous DOC healthcare contracts, the current healthcare contract has been 
innovatively written to serve the District’s needs by being more comprehensive 
regarding Mental Health Services (all services to be provided through a Trauma-
Informed Care lens, far more therapeutic modalities offered (Cognitive Behavioral 
Therapy, Dialectical Behavioral Therapy, Schizophrenic-focused therapy) and 
evidence-based group therapies are offered to residents in need. Medical, mental health, 
and Substance Use Disorder (SUD) care is integrated and coordinated in such a manner 
that the healthcare needs are identified, needs are met and the impact the respective 
conditions have on one another are addressed.  
 
In FY 2020, DOC will also develop a state of the art SUD therapeutic housing unit for 
men and a comprehensive mental health/SUD therapeutic housing unit for women, 
offering comprehensive mental health care as well as Medication Assisted Treatment 
(MAT) with methadone, Suboxone and Vivitrol.  Residents on these units will also 
fortify medical treatment with comprehensive SUD curricula and Trauma Informed 
Curricula, which will be co-lead by officers and mental health clinicians. All DOC 
officers and Unity clinicians involved will have been trained by Trauma Informed Care 
(TIC) Subject Matter Experts, Drs. Joan Gillece and Brian Sims, who have been 
working with DOC on these efforts for the past three years. There are no other 
therapeutic housing units offering this kind of comprehensive SUD care in any U.S. 
jails, which will put DOC on the map for offering Benchmark services for the residents 
in our care. We are also teaming up our jail based TIC services with Community 
Service Organizations. We will be working with 4 CSOs who provide clinical care on 
the TIC curricula, a 30 module unit combing psycho education and mindfulness from a 
TIC perspective, so that residents can continue their stabilization with community 
based partners well versed in TIC and DOC’s evidence-based groundbreaking SUD 
work.  
 
Specifically, in our facility, all inmates at Intake undergo a mental health screen, and if 
they have signs of symptoms of a mental health condition, a history of mental health 
conditions, or other risk indicators, they also undergo a mental health assessment in the 
Inmate Reception Center by a Mental Health Clinician. Inmates are assessed at intake 
and placed on either the Acute Mental Health Unit or in General Population, and soon, 
on the SUD unit for men or comprehensive MH/SUD unit for women. It’s of 
paramount importance that DOC have inmates’ mental health reviewed prior to housing 
in order to minimize the risk of acute decompensation due to suicidality, the impact of 
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illicit drugs or the often seen fact of residents not being on their usual psychiatric 
medications at the time of Intake. Inmates placed in the Acute Mental Health Unit are 
generally provided with psychotropic medication therapy for stabilization of their 
condition. They meet with a multi-disciplinary Treatment Team and receive appropriate 
follow up as their condition warrants. Once stabilized, these inmates may be referred to 
the Mental Health Step Down Unit, a therapeutic environment offering a range of group 
therapies (including art therapy, motivational therapy, Substance Use Disorder 
Therapy, yoga and mindfulness, Trauma Informed Care, Anger Management, Re-entry, 
Life Skills, job-readiness, etc.). Inmates off the acute or step-down unit, may access 
mental health services via the sick call system, or, if they have diagnosed mental health 
concerns, they are followed by the mental health clinicians and seen in follow up on a 
regular basis as their condition requires. For inmates in need of acute crisis care at any 
point during their incarceration, they are placed in a safe cell for suicidality and 
monitored close.  
 
Additionally, the DOC has a Behavioral Health Unit which provides individual 
counseling and group therapy for those with behavioral health concerns. The team of 
five mental health clinicians, social workers, and licensed counselors work closely with 
the DOC healthcare staff in providing services to over 80 residents per month as well as 
supporting the various internal housing, classification, and disciplinary boards.  
 

a. What is the average monthly number of residents receiving these services? Who 
receive Medication-Assisted Treatment? 

 
In FY 2019, the average number of inmates with any history of mental health diagnosis 
= 1344 and the average number of inmates with active mental health diagnosis during 
the current = 940.  
 

 Housed 
Any MI 
Diagnosis Ever

MI Diagnosis Current 
Booking 

Oct-
18 2847 1554 1086 
Nov-
18 2636 1449 1021 
Dec-
18 2519 1360 938 
Jan-
19 2552 1364 950 
Feb-
19 2421 1292 912 
Mar-
19 2481 1288 894 
Apr-
19 2512 1299 911 
May-
19 2572 1331 922 
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Jun-
19 2544 1308 917 
Jul-
19 2658 1315 928 
Aug-
19 2595 1287 899 
Sep-
19 2538 1275 900 
Oct-
19 2604 1321 931 
Nov-
19 2616 1314 944 
 
Please note this is based on inmates housed (distinct DCDCs/persons in each month). 
Individuals housed in more than one month are counted once in each month they were 
present. This includes those present on the first day of each month and all new intakes 
in that month. The data in the table were computed one month at a time. 
 

b. What are DOC’s current policies regarding continuation of medication-assisted 
treatment for inmates? How have these policies changed in FY19 and FY20, to 
date? 

 
For more than a decade, residents at DOC have had their MAT medications continued 
in the jail. Residents who come to the jail already on MAT in the community, have 
their dose and last date of provision confirmed by Unity staff at Intake. The 
medications (Methadone or Suboxone) are then continued in the jail. Vivitrol is now 
part of MAT that we can either continue or initiate in jail, in addition to continuing or 
initiating Methadone or Suboxone. In 2019, we began offering Narcan to inmates with 
SUD. We also are working to train all officers to carry and provide Narcan as needed 
for medical emergencies. The only significant change regarding MAT in FY2020 is the 
creation of the two therapeutic housing units; one for women with mental health 
conditions and or SUD and a unit for men with SUD.  The development of these units 
should help increase the comprehensive care of SUD for inmates in our care, decrease 
contraband, increase the safety on the units and also enhance continuity of care as 
residents transition to the community.  
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73. Are DOC residents required to pay co-pays for health care services they receive while 

incarcerated? 
 
No; healthcare while housed at the facilities is free. If housed at the halfway houses, then 
residents are responsible for their health care services.  
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74. Please describe DOC’s current release procedures and reentry planning procedures 

relating to inmates with mental or behavioral health needs. 
 

Discharge planning begins at the Intake in the IRC. Our healthcare discharge planning model is a 
national best practice to help ensure continuity of care. Inmates receive a plan for discharge 
during intake and within two weeks prior to discharge, one of Unity’s discharge planners meets 
with the inmate to discuss the specific plans. Unity assists inmates with obtaining a primary care 
provider, a mental health provider, housing, employment/vocational training, Substance Use 
Disorder (SUD) counseling and clothing/food needs. Inmates with mental health conditions are 
also linked to DBH liaisons in the jail to help coordinate continuity of care with one of the 
District’s Core Service Agencies.  
 
They are also provided information on numerous mental health and SUD-oriented clinics in the 
city (e.g. Friendship Place, Wendt Center, Narcotics Anonymous, Alcoholics Anonymous) and 
various hotline numbers related to these services/needs. Discharge  planners also review with 
them the DBH funded Substance Abuse Treatment Providers list.  
 
If they  are on MAT, they follow up with their healthcare providers at MAT clinics the day after 
discharge. Those on Suboxone will also receive a prescription for their medication and follow up 
with their provider shortly after discharge to receive their next dose of Suboxone. Inmates with 
Opioid Use Disorder also receive Narcan upon release.  
 
Discharge planning also includes Recovery Support Services information and CSOSA funded 
Substance Abuse Treatment and Transitional Housing Providers. Inmates on psychotropic 
medications generally receive a three-day supply of those medications along with a prescription 
and a follow up appointment to see their provider/providers. 
 
Additionally, all residents discharged are able to avail themselves of the services provided by the 
READY Center.   
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75. Please provide temperature reports for CDF and CTF for FY19 and FY20, to date.  

 
October 2018: 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3
Daily 
BLDG 
Avg

Average 72.92 73.2 70.98 73.35 73.69 69.29 71.61 72.6 71.44 71.75 71.19 70.81 74.83 72.92 71.94 74.89 73.73 73.14 72.46

10/1/2018 72.37 72.64 69.99 72.86 72.82 67.69 70.14 71.31 69.36 69.71 69.45 68.6 73.22 71.29 69.67 73.66 72.01 71.37 71.01

10/2/2018 72.55 72.88 70.28 73.08 73 67.77 70.55 71.71 69.74 69.91 69.77 68.61 73.57 71.66 69.78 74.06 72.29 71.79 71.28

10/3/2018 72.66 73.2 70.69 73.46 73.39 68.09 70.78 71.92 70.17 70.16 70.27 68.74 73.91 72.12 70.25 74.38 72.92 72.07 71.62

10/4/2018 72.89 73.5 70.98 73.69 73.53 68.27 71.07 72.19 70.53 70.59 70.4 68.57 74.22 72.33 70.32 74.81 73.13 72.34 71.85

10/5/2018 73.07 73.52 71.05 73.94 73.57 68.33 71.32 72.14 70.78 70.91 70.44 68.85 74.45 72.45 70.61 75.02 73.27 72.76 72.03

10/6/2018 72.68 72.91 70.74 73.47 73.11 67.99 70.77 71.65 70.28 70.89 70.08 68.68 74.19 72.11 70.14 74.81 72.84 72.12 71.64

10/7/2018 72.68 73 70.7 73.42 73.33 68.05 70.51 71.91 70.47 70.84 70.01 68.67 74.05 72.09 69.82 74.88 72.76 71.92 71.62

10/8/2018 73.1 73.31 70.88 73.77 73.84 68.34 71.09 72.33 70.9 70.97 70.2 68.8 74.4 72.35 70.12 75.29 73.17 72.21 71.95

10/9/2018 73.35 73.61 71.22 74.09 74.09 68.68 71.54 72.59 71.37 71.33 70.57 68.95 74.77 72.59 70.53 75.57 73.52 72.62 72.28

10/10/2018 73.2 73.72 71.5 74.33 74.19 68.81 71.79 72.85 71.64 71.73 70.82 68.98 75.07 72.84 70.61 75.86 73.69 72.71 72.46

10/11/2018 73.32 73.99 71.71 74.66 74.47 69.18 72.59 73.52 72.14 72.07 70.88 69.22 75.12 72.87 70.76 75.82 73.78 73.06 72.73

10/12/2018 72.71 73.25 71.12 73.89 73.56 68.19 72.11 73.07 71.09 71.7 70.11 68.72 74.73 72.16 69.87 74.95 73.09 72.33 72.03

10/13/2018 71.66 71.84 69.71 72.47 71.94 67.01 70.21 71.59 69.2 70.59 69.01 68.06 73.62 70.89 68.63 73.22 71.64 70.82 70.67

10/14/2018 70.51 70.23 68.29 70.91 70.69 65.71 68.27 70.16 67.56 69.52 67.96 67.26 72.62 69.68 67.61 71.82 70.45 69.28 69.36

10/15/2018 70.64 70.38 68.42 70.57 70.6 66.14 68.13 70.16 67.78 69.1 68.01 67.22 71.99 69.59 67.62 71.39 70.18 68.88 69.27

10/16/2018 70.95 70.92 68.89 70.96 71.17 66.67 68.74 70.55 68.31 69.3 68.29 67.7 72.09 69.93 68.05 71.61 70.37 69.4 69.66

10/17/2018 70.76 70.93 68.97 71.02 71.17 66.91 68.95 70.51 68.53 69.25 68.32 68.02 71.86 69.91 68.43 71.53 70.44 69.54 69.72

10/18/2018 71.12 71.37 69.18 71.51 71.84 67.8 69.65 71.29 69.31 70.16 69.43 69.63 72.82 70.83 70.18 72.42 71.61 70.86 70.61

10/19/2018 72.04 72.1 70.06 72.54 73.07 68.81 70.72 72.26 70.24 71.42 70.68 71.32 74.16 72.26 72.18 73.65 73.21 72.42 71.84

10/20/2018 71.35 71.26 69.24 72.41 72.43 67.53 70.34 71.62 69.4 72.79 72.17 72.82 75.77 73.92 74.06 75.23 75.01 74.06 72.3

10/21/2018 70.34 70.36 68.15 71.22 71.22 66.31 69.25 70.57 68.08 73.32 72.4 72.51 76.22 74.4 74.19 75.94 75.24 74.54 71.9

10/22/2018 70.07 70.35 68.38 70.25 71.2 67.01 69.11 70.47 68.38 72.88 72.09 72.32 75.84 74 73.74 75.4 74.6 74.18 71.68

10/23/2018 72.77 73.06 71.7 72.9 74.19 71.59 72.98 73.22 72.81 73.48 73.04 73.82 76.32 74.9 75.26 76.09 75.67 75.23 73.83

10/24/2018 74.25 74.68 72.81 74.27 76.7 72.97 74.27 74.69 74.86 74.15 73.66 74.71 76.89 75.67 76.2 77.02 76.57 76.22 75.03

10/25/2018 74.84 75.49 73.12 74.85 77.53 72.97 74.69 74.73 75.47 74.02 73.6 74.76 76.72 75.37 75.95 76.73 76.4 76.32 75.2

10/26/2018 75.13 75.76 73.24 75.04 78.3 73.06 75.11 74.59 75.76 73.77 73.88 74.74 76.71 75.17 75.73 76.58 76.23 76.4 75.29

10/27/2018 75.43 75.68 73.11 75.06 75.17 73.06 74.6 74.33 75.56 73.57 73.65 74.13 76.46 74.86 75.18 76.15 75.39 75.83 74.85

10/28/2018 75.71 75.77 73.48 75.17 75.5 73.2 74.32 74.79 75.6 73.58 73.7 74.27 76.51 75.01 75.3 76.23 75.56 75.69 74.97

10/29/2018 75.99 76.3 74.01 75.73 75.96 73.61 74.86 75.59 76.17 73.9 74.23 74.81 76.84 75.46 75.85 76.78 76.44 76.27 75.49

10/30/2018 76.03 76.53 74.12 75.87 76.18 73.83 75.42 75.84 76.42 74.14 74.53 75.43 77.07 75.63 76.21 76.97 76.71 76.64 75.75

10/31/2018 76.44 76.72 74.5 76.43 76.67 74.36 76.12 76.37 76.87 74.61 75.19 76.19 77.58 76.3 77.22 77.69 77.43 77.52 76.35
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November 2018: 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3
Daily 
BLDG 
Avg

Average 78.13 75.47 74.23 74.93 75.16 73.08 74.76 74.81 75.59 73.75 74.25 74.78 75.97 75.07 75.4 76.07 75.83 76.04 75.18

11/1/2018 76.87 76.82 75.44 77.47 77.66 75.76 76.98 77.65 77.57 75.72 76.55 77.86 78.72 77.84 79.04 79.02 79.08 79.02 77.5

11/2/2018 77.93 78 77.02 78.9 79.13 77.72 78.89 79.45 79.43 77.4 78.49 79.82 80.36 79.85 81.12 80.82 81.03 80.99 79.24

11/3/2018 78.67 79.4 77.14 79.29 79.04 76.55 79.66 79.44 80.34 77.61 78.47 78.88 80.76 80.1 80.7 81.18 80.9 81.38 79.42

11/4/2018 76.91 76.88 75.15 78.08 77.89 74.75 77.34 78.06 77.53 76.73 77.34 77.66 79.94 79.04 79.59 80.27 79.72 80.37 77.96

11/5/2018 76 75.88 74.05 77.11 76.94 73.75 76.16 76.92 76.14 76.51 76.99 77.35 79.52 78.57 79.21 79.84 79.19 79.72 77.21

11/6/2018 75.49 75.32 73.88 76.46 76.34 73.42 75.39 76.24 75.48 76.29 76.73 77.2 79.23 78.19 78.85 79.35 78.79 79.07 76.76

11/7/2018 75.21 74.99 73.88 76.06 76.17 73.38 75.06 76.09 75.3 76.33 76.87 77.51 79.21 78.29 78.92 79.39 79.02 79.05 76.71

11/8/2018 75.03 75.08 73.84 75.91 76.11 73.3 75.07 76.18 75.26 76.48 77.06 77.86 79.27 78.59 79.25 79.74 79.44 79.43 76.83

11/9/2018 74.24 74.34 72.93 75.29 75.22 72.19 74.36 75.33 74.25 76.15 76.21 76.75 78.77 77.77 78.19 79.13 78.46 78.57 76.01

11/10/2018 72.98 73.05 71.58 73.85 74.01 70.54 72.56 73.92 72.59 74.56 74.83 75.34 77.38 76.09 76.46 77.56 76.42 76.74 74.47

11/11/2018 71.4 71.44 69.7 72 72.48 68.43 70.44 72.07 70.24 73.02 73.33 74.23 75.72 74.52 74.7 75.73 74.42 74.74 72.7

11/12/2018 71.23 71.18 69.83 71.66 72.06 69.19 70.93 71.76 70.75 72.47 73.04 73.7 74.96 73.96 74.15 75.23 74.5 74.33 72.5

11/13/2018 73.03 72.76 72.21 72.64 72.84 72.27 72.59 72.26 73.51 72.91 73.59 73.77 75.41 74.39 74.35 76.12 75.21 74.93 73.6

11/14/2018 74.05 74.26 73.13 72.87 73.17 72.73 72.94 72.49 74.76 72.84 73.73 73.69 75.49 74.47 74.41 76.4 75.38 75.22 74

11/15/2018 73.93 73.88 73.03 72.72 72.81 72.51 72.66 72.17 74.49 72.34 73.09 73.34 74.82 73.51 73.23 75.36 74.33 74.25 73.47

11/16/2018 74.21 74.58 74.15 72.9 73.15 72.8 72.95 72.54 75.03 72.34 72.84 73.45 73.99 72.74 72.84 73.6 73.19 73.71 73.39

11/17/2018 75.18 75.36 74.71 73.54 73.92 72.82 73.67 73.21 75.6 72.29 72.71 72.97 73.87 72.77 73 73.31 73.31 73.62 73.66

11/18/2018 76.39 76.3 75.66 74.35 74.62 73.15 74.41 74 76.27 72.33 73.05 73.32 74.13 72.97 73.21 73.54 73.76 74.02 74.19

11/19/2018 77.16 76.88 76.1 75.47 75.69 73.82 75.61 75.38 76.59 72.67 73.46 73.65 74.66 73.76 74.33 74.41 74.74 74.89 74.96

11/20/2018 109.72 77.2 76.02 75.98 76.06 73.43 76.18 75.76 76.57 73.06 73.79 73.92 75.4 74.36 74.88 75.27 75.45 75.76 77.16

11/21/2018 120.68 77.26 75.86 75.71 75.89 73.11 76 75.29 76.09 72.9 73.81 73.84 75.26 74.3 74.66 75.2 75.27 75.73 77.6

11/22/2018 77.2 76.79 75.29 75.13 75.26 72.88 75.41 74.44 76.01 72.48 73.35 73.38 74.88 73.8 73.86 74.55 74.8 75.13 74.7

11/23/2018 77.86 76.89 75.25 74.3 74.65 72.79 74.74 73.55 76.17 72.05 71.9 72.52 73.01 72.25 72.07 72.93 72.82 73.21 73.83

11/24/2018 78.41 77.04 75.75 74.32 74.78 72.88 74.45 73.56 76.49 71.91 71.5 72.28 72.63 71.97 71.79 73 72.16 72.6 73.75

11/25/2018 78.68 77.05 75.89 74.85 75.43 73.14 74.56 74.29 76.2 72.25 72.01 72.87 73.16 72.61 72.63 73.14 73.13 73.22 74.17

11/26/2018 78.96 77.08 76.41 75.89 76.03 73.48 75.83 75.39 76.86 72.78 73.56 73.84 74.69 74.04 74.37 74.59 75.22 75.3 75.24

11/27/2018 76.65 74.98 74.59 75.48 75.55 73.27 75.62 75.36 76.08 72.61 73.28 73.28 74.69 74.01 74.01 74.65 75.07 75.32 74.69

11/28/2018 74.3 74.44 72.92 74.01 74.58 72.83 74.63 74.52 75.19 71.82 71.78 72.76 73.21 72.62 72.5 73.01 73.47 73.51 73.45

11/29/2018 72.81 74.23 72.74 72.75 73.58 72.7 73.63 73.51 75.16 71.29 70.9 72.58 72.37 71.74 72.07 72.29 72.2 72.67 72.74

11/30/2018 72.83 74.67 72.82 72.82 73.67 72.81 74.18 73.58 75.76 72.44 73.13 73.68 73.51 73.11 73.68 73.6 74.34 74.67 73.63
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December 2018: 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3
Daily 
BLDG 
Avg

Average 73.33 74.96 73.32 74.2 75.04 73.57 76.07 75.24 77.36 73.04 74.52 75.14 76.27 75.36 76.33 76.35 76.83 77.37 75.24

12/1/2018 72.94 74.81 72.74 72.83 73.8 72.83 74.63 73.78 76.1 72.64 73.76 73.83 74.47 74.37 75.1 74.98 76.41 76.18 74.23

12/2/2018 73.1 75.08 72.96 73.08 74.37 73.09 75.11 74.48 76.66 72.94 74.4 74.5 75.51 75.46 76.43 76.4 78.19 77.85 74.98

12/3/2018 73.31 74.46 73.21 73.88 75.41 73.4 76.26 75.75 77.47 73.95 75.36 75.89 76.85 76.69 78.03 78 79.93 79.39 75.96

12/4/2018 73.12 74.78 73.02 73.96 75.19 73.15 76.36 75.85 77.39 73.7 74.61 74.86 76.56 75.96 76.78 77.34 78.84 78.35 75.55

12/5/2018 72.91 74.79 72.81 73.28 74.74 72.87 75.52 75.03 76.48 72.72 73.59 73.78 75.39 74.67 74.97 76 75.84 76.4 74.54

12/6/2018 72.78 74.84 72.79 72.85 74.38 72.84 75.02 74.29 76.15 72.26 73.05 73.2 74.4 73.81 73.78 74.77 74.9 74.96 73.95

12/7/2018 72.89 74.78 72.78 72.88 74.41 72.92 74.59 74.51 76.02 72.2 72.88 73.05 73.96 73.41 73.43 74.3 74.49 74.44 73.77

12/8/2018 72.98 74.87 72.77 72.86 74.23 72.86 74.44 74.09 76.21 72.16 72.77 73.04 73.28 72.8 73.11 73.52 73.67 74.11 73.54

12/9/2018 73.2 75.12 72.97 72.92 74.24 72.95 74.38 73.95 76.37 72.18 72.89 73.6 73.01 72.61 72.86 72.94 73.34 74 73.53

12/10/2018 72.99 75.18 72.99 72.97 74.22 72.96 74.52 73.87 76.36 72.15 72.75 73.66 72.9 72.47 72.67 72.95 73.02 73.63 73.46

12/11/2018 72.97 74.63 72.82 72.7 73.93 72.88 74.19 73.52 75.98 72.17 72.92 73.61 73.1 72.68 72.86 73.09 73.35 73.96 73.41

12/12/2018 73.04 75.26 73.34 73.15 74.51 73.54 75.17 74.4 77.22 72.33 73.29 73.52 73.68 73.21 73.75 73.3 74.03 74.82 73.98

12/13/2018 73.4 75.67 73.65 74.05 75.39 73.96 76.51 75.47 78.14 72.5 74.02 74.7 75.06 74.33 75.41 74.58 75.61 76.28 74.93

12/14/2018 73.76 75.31 73.97 74.96 75.9 74.41 77.78 76.31 79.07 72.65 74.47 75.59 76.32 75.14 76.6 75.95 76.69 77.49 75.69

12/15/2018 73.77 74.95 73.59 75.16 75.67 74.22 76.93 75.98 78.48 72.71 74.37 75.1 76.36 75.19 76.44 76.15 76.61 77.46 75.51

12/16/2018 74.23 75.08 73.9 75.73 76.03 74.71 77.22 76.34 79.4 73.06 74.92 75.5 77.09 75.62 76.94 76.78 76.89 78.38 75.99

12/17/2018 73.94 75.12 73.89 75.63 75.95 74.57 77.52 76.61 78.98 73.12 75.15 75.78 77.24 75.86 77.29 76.97 77.26 78.79 76.09

12/18/2018 73.28 74.84 73.45 74.96 75.43 73.86 77.15 75.94 78.05 73.12 75.14 75.84 77.28 76 77.57 77.23 77.47 78.93 75.86

12/19/2018 73.15 75.1 73.26 74.52 75.13 73.55 76.7 75.45 77.47 72.93 75.11 75.9 77.05 75.99 77.6 77.11 77.49 78.91 75.69

12/20/2018 73.07 75.12 73.15 74.33 74.97 73.32 76.19 74.92 76.92 72.87 75.09 75.89 77 76.02 77.55 77.18 77.47 78.86 75.55

12/21/2018 73.44 74.76 73.7 75.18 75.8 74.68 76.23 75.82 76.85 73.95 76.32 78.26 78.2 77.62 79.88 78.61 79.24 79.98 76.58

12/22/2018 74.14 74.3 74.12 75.53 75.8 74.28 76.68 76.22 77.83 74.85 76.92 77.9 79.26 78.16 79.9 79.47 79.64 80.83 76.99

12/23/2018 73.79 74.95 73.77 75.43 75.41 74.01 76.87 76.01 77.92 74.9 76.48 77.52 79.23 77.76 79.54 79.14 79.26 80.41 76.8

12/24/2018 73.68 74.62 73.5 75.13 75.32 73.77 76.9 75.92 77.9 74.62 75.93 76.95 78.85 77.4 78.96 78.73 78.85 79.55 76.48

12/25/2018 73.28 74.74 73.26 74.69 74.93 73.59 76.73 75.51 77.54 73.82 75.21 75.73 77.98 76.48 77.65 77.88 77.89 78.54 75.86

12/26/2018 73.26 75.25 73.15 74.3 74.97 73.45 76.38 75.12 77.19 73.16 74.65 75.02 77.24 75.81 76.64 76.9 77.2 77.49 75.4

12/27/2018 73.19 75.41 73.26 74.24 74.93 73.48 76.2 75.18 77.03 72.87 74.42 75.08 76.99 75.67 76.42 76.66 77.09 77.26 75.3

12/28/2018 73.34 75.29 73.53 74.52 75.24 73.55 76.51 75.27 77.36 72.86 74.59 75.29 77.26 75.84 76.62 76.9 77.38 77.37 75.49

12/29/2018 73.45 74.59 73.69 74.91 75.38 73.75 76.45 75.67 77.66 73.1 75.26 75.99 77.78 76.53 77.48 77.75 78.17 78.11 75.87

12/30/2018 73.46 75.22 73.53 74.79 75.24 73.61 76.44 75.67 77.96 73 75.12 75.52 77.69 76.36 77.16 77.69 77.95 78.12 75.81

12/31/2018 73.35 74.91 73.53 74.74 75.2 73.61 76.52 75.54 77.99 72.71 74.81 75.22 77.46 76.09 76.82 77.49 77.67 77.74 75.63
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January 2019: 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3
Daily 
BLDG 
Avg

Average 73.29 75.71 73.39 74.11 75.2 73.45 76.86 75.11 77.64 72.3 73.94 73.78 75 74.26 74.48 74.95 75.82 75.71 74.72

1/1/2019 73.64 74.63 73.69 75.22 75.64 74.26 76.65 75.89 77.88 73.03 75.63 76.49 77.76 76.88 77.94 78.11 78.36 78.31 76.11

1/2/2019 73.87 74.56 73.91 75.35 75.55 74.08 77.06 76.03 78.41 73.17 75.72 75.89 77.68 76.98 77.63 78.17 78.36 78.26 76.15

1/3/2019 73.79 74.32 74.03 75.27 75.5 74.09 77.2 76.11 78.57 73.09 75.38 75.54 77.68 76.75 77.31 78.03 78.21 77.95 76.05

1/4/2019 73.6 74.82 73.88 74.96 75.44 73.93 76.99 75.8 78.27 72.73 74.94 74.95 77.3 76.33 76.57 77.46 77.72 77.21 75.72

1/5/2019 73.61 74.96 73.98 75.15 75.57 74 76.88 76.01 78.39 72.58 74.65 74.6 77.03 75.92 76.11 77.08 77.32 76.32 75.57

1/6/2019 73.79 74.98 74.01 75.19 75.79 74.16 77.15 76.37 78.38 72.5 74.67 74.7 76.81 75.74 76.05 76.86 77.2 76.01 75.58

1/7/2019 73.52 75.2 73.47 74.87 75.36 73.7 77.06 75.92 77.81 72.5 74.78 74.68 76.68 75.8 76.14 76.74 76.92 76.42 75.42

1/8/2019 73.19 75.16 73.28 74.55 75.32 73.66 76.43 75.56 77.05 72.41 74.24 74.35 76.64 75.37 75.73 76.3 76.54 76.02 75.1

1/9/2019 73.3 74.89 73.36 74.65 75.26 73.53 76.4 75.61 77.24 72.51 74.3 74.31 76.26 75.41 75.73 76.46 76.57 76.01 75.1

1/10/2019 72.91 75.12 73.12 73.81 74.98 73.27 75.68 75 76.6 72.19 73.58 73.61 75.24 74.63 74.69 75.5 75.88 75.31 74.51

1/11/2019 73.03 75.67 73.35 73.38 74.78 73.16 75.66 74.71 76.98 72.11 73.13 73.26 74.42 73.79 73.8 74.31 75.33 74.71 74.2

1/12/2019 73.23 76.27 73.43 73.78 75.19 73.24 76.21 74.98 78.08 72.08 73.58 73.12 73.97 73.56 73.58 73.81 75.17 75 74.35

1/13/2019 73.27 76.38 73.34 73.77 75.47 73.23 76.59 75.18 78.53 72.1 73.6 73.14 73.83 73.42 73.25 73.67 74.98 75 74.37

1/14/2019 73.25 76.42 73.37 73.75 75.37 73.26 76.89 75.11 78.51 72.12 73.6 73.48 73.69 73.21 73.35 73.4 74.69 75.02 74.36

1/15/2019 73.23 76.61 73.46 73.91 75.43 73.3 77.31 75.16 78.78 72.2 73.71 73.04 73.79 73.3 73.68 73.57 74.82 75.37 74.48

1/16/2019 73.05 76.68 73.53 74.24 75.67 73.37 77.59 75.15 79.33 72.17 73.9 73.08 73.96 73.38 73.91 73.93 75.07 75.72 74.65

1/17/2019 73.23 76.54 73.53 73.87 75.4 73.38 77.59 74.91 78.82 72.15 73.89 73.1 74.19 73.58 73.88 73.91 75.15 75.94 74.61

1/18/2019 73.22 76.36 73.62 74.03 75.59 73.52 77.96 75.08 79.33 72.15 73.91 73.14 74.4 73.74 73.76 74.15 75.19 75.94 74.73

1/19/2019 73.29 76.12 73.65 74.45 75.75 73.67 77.92 75.33 79.86 72.2 74.02 73.11 74.73 73.97 74.07 74.5 75.4 76.07 74.9

1/20/2019 73.4 76.16 73.56 74.64 75.86 73.73 77.7 75.33 79.74 72.2 73.91 73.15 74.56 73.98 73.95 74.39 75.13 75.87 74.85

1/21/2019 72.85 75.63 72.87 73.19 74.97 73.06 76.63 74.6 78.51 72.04 72.83 73.38 73.34 72.47 72.79 73.57 73.53 74.52 73.93

1/22/2019 72.78 74.83 72.59 72.46 73.95 72.83 75.05 73.57 78.62 72 72.27 73.49 73.34 72.15 72.46 73.57 72.93 74.01 73.5

1/23/2019 73.2 75.66 73.09 73.03 74.24 73.18 75.5 73.73 80.47 72.1 73.15 73.5 73.95 72.89 73.23 73.6 74.04 74.45 74.06

1/24/2019 73.24 75.39 73.28 74.13 75.52 74.02 76.67 75.08 79.07 72.2 73.72 73.61 74.91 74.21 74.48 74.84 76.08 75.39 74.77

1/25/2019 73.28 75.82 73.32 74.27 75.28 73.49 77.53 75.19 77.38 72.16 73.86 73.1 74.79 74.09 73.94 74.72 76.42 75.67 74.68

1/26/2019 73.28 76.2 73.2 74.03 75.02 73.12 77.47 74.94 75.16 72.14 73.85 73.09 74.46 73.79 73.71 74.32 76.18 75.59 74.42

1/27/2019 73.31 76.36 73.27 73.91 75.1 73.06 77.1 74.86 74.58 72.15 73.85 73.37 74.19 73.72 73.65 74.04 76.07 75.38 74.33

1/28/2019 73.43 76.59 73.24 73.84 75.33 73.05 77.49 75.11 74.33 72.18 73.93 73.21 74.21 73.81 73.71 74.16 76.09 75.62 74.41

1/29/2019 73.41 78.73 73.21 73.93 74.97 73.01 77.83 74.87 74.32 72.23 74.07 73.57 74.3 73.88 74.14 74.11 76.15 75.89 74.59

1/30/2019 73.03 75.81 72.84 73.23 74.53 72.8 77.25 74.29 74.09 72.17 73.56 73.24 74.05 73.46 73.56 73.66 75.61 75.01 74.01

1/31/2019 72.71 74.17 72.58 72.43 73.41 72.74 75.17 73.04 73.67 71.67 71.8 72.77 72.86 71.77 71.97 72.53 73.18 73.11 72.86
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February 2019 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3
Daily 
BLDG 
Avg

Average 73.62 75.10 73.29 74.77 75.76 75.43 76.41 75.86 75.22 72.56 74.44 74.54 75.84 75.16 75.78 75.89 76.93 76.74 75.18

2/1/2019 73.04 74.65 72.61 72.52 73.75 72.83 75.08 73.20 74.04 72.09 72.44 73.69 73.58 72.26 72.67 73.64 73.95 73.69 73.32

2/2/2019 73.27 75.02 72.82 72.81 74.05 72.83 75.04 73.59 74.46 72.06 72.92 73.93 73.77 72.60 72.99 73.62 74.18 74.39 73.57

2/3/2019 73.51 75.63 73.16 73.66 74.81 72.87 76.49 74.34 74.77 72.15 73.62 73.75 74.23 73.27 73.78 73.99 75.05 75.05 74.12

2/4/2019 73.53 76.00 73.30 74.52 75.71 73.51 77.98 75.57 75.17 72.37 74.11 74.15 75.05 74.21 75.12 74.98 76.37 76.26 74.88

2/5/2019 74.03 76.07 73.83 75.68 76.83 74.95 79.34 77.09 76.25 72.66 74.72 75.30 76.04 75.33 76.93 76.48 77.82 78.08 75.97

2/6/2019 74.92 75.19 74.34 77.00 77.60 75.72 80.34 78.23 77.20 73.19 75.37 75.95 77.18 76.56 78.30 78.08 79.27 79.72 76.90

2/7/2019 74.95 74.55 74.35 77.13 77.22 75.74 80.12 78.02 77.28 73.45 75.38 75.92 77.68 76.91 78.42 78.50 79.51 80.02 76.95

2/8/2019 75.03 74.43 74.39 77.31 77.15 75.76 79.32 78.17 77.32 73.76 75.41 75.76 77.93 77.01 78.31 78.81 79.57 80.11 76.98

2/9/2019 74.17 74.65 73.81 76.47 76.27 74.95 77.91 77.45 76.24 73.24 74.90 74.96 77.16 76.17 77.16 77.68 78.26 78.92 76.13

2/10/2019 73.65 75.05 73.20 75.35 75.82 116.50 76.84 76.44 75.09 72.59 74.34 74.44 76.17 75.47 76.25 76.37 77.37 77.46 77.69

2/11/2019 73.50 75.13 73.12 74.84 75.69 73.27 76.28 75.91 74.78 72.32 74.04 74.16 75.48 75.06 75.51 75.50 76.63 76.45 74.87

2/12/2019 73.25 75.05 73.15 74.59 75.41 73.31 75.76 75.34 74.62 72.41 73.89 73.78 75.19 74.55 74.79 74.76 75.85 75.68 74.52

2/13/2019 73.28 75.14 73.17 74.41 75.53 73.35 75.51 75.09 74.52 72.30 73.88 73.72 74.95 74.47 74.63 74.56 75.78 75.47 74.43

2/14/2019 73.38 75.15 73.16 74.44 75.65 73.48 75.59 75.33 74.73 72.31 73.87 74.00 75.16 74.68 75.03 74.82 76.36 75.75 74.60

2/15/2019 73.59 75.17 73.57 74.88 76.27 74.33 76.49 76.27 75.57 72.54 74.64 74.94 76.11 75.54 76.25 75.94 77.46 76.57 75.34

2/16/2019 73.94 74.77 73.61 75.40 76.49 74.37 76.88 76.74 76.06 73.02 75.30 75.10 76.56 76.10 76.76 76.74 77.97 77.45 75.74

2/17/2019 74.01 75.09 73.32 75.25 76.19 74.03 76.63 76.46 75.75 72.89 75.03 74.74 76.45 75.87 76.34 76.47 77.54 77.13 75.51

2/18/2019 73.61 75.28 73.14 74.92 76.14 73.69 76.11 76.09 75.35 72.60 74.72 74.47 76.11 75.51 75.86 76.12 77.10 76.56 75.19

2/19/2019 73.33 75.25 73.09 74.53 75.76 73.68 75.83 75.84 74.96 72.28 74.48 74.31 75.73 75.37 75.53 75.76 76.91 76.32 74.94

2/20/2019 73.20 75.16 73.11 74.27 75.65 73.65 75.59 75.59 74.69 72.22 74.35 74.14 75.47 75.15 75.27 75.34 76.67 75.95 74.75

2/21/2019 73.16 74.98 73.11 74.22 75.79 73.74 75.25 75.61 74.58 72.27 74.11 74.14 75.37 74.92 74.96 75.08 76.42 75.60 74.63

2/22/2019 73.59 75.15 73.18 74.57 75.78 73.91 75.50 75.86 74.85 72.41 74.54 74.57 75.91 75.34 75.72 75.80 76.89 76.52 75.00

2/23/2019 73.51 75.29 73.22 74.71 75.90 73.89 75.64 75.98 74.91 72.40 74.60 74.49 76.12 75.30 75.80 76.09 76.93 76.67 75.08

2/24/2019 73.41 75.08 73.22 74.60 75.78 73.79 75.28 75.76 74.89 72.41 74.54 74.33 76.01 75.20 75.57 75.87 76.64 76.24 74.92

2/25/2019 73.31 75.04 72.95 74.25 75.38 73.67 74.89 75.32 74.70 72.42 74.65 74.40 75.94 75.24 75.59 75.87 76.59 76.30 74.81

2/26/2019 73.02 74.75 72.60 73.50 74.52 73.34 74.09 74.53 74.48 72.43 74.79 74.63 75.95 75.34 75.96 75.85 76.79 76.64 74.62

2/27/2019 73.19 75.01 72.84 73.87 75.01 73.52 74.75 75.07 74.51 72.45 74.83 74.62 75.99 75.40 76.07 76.02 76.95 76.78 74.83

2/28/2019 73.01 75.05 72.80 73.82 75.00 73.40 74.85 75.13 74.37 72.46 74.94 74.69 76.10 75.59 76.16 76.26 77.21 76.86 74.87 
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March 2019 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3
Daily 
BLDG 
Avg

Average 73.55 74.72 72.71 74.63 75.92 73.91 75.13 76.71 74.99 72.92 75.00 74.64 76.75 76.24 76.14 76.85 77.80 77.15 75.32

3/1/2019 73.19 74.97 72.84 74.02 75.15 73.44 75.17 75.25 74.45 72.46 74.90 74.60 76.29 75.56 75.93 76.32 77.17 76.85 74.92

3/2/2019 73.21 74.98 72.83 73.77 74.98 73.42 74.54 74.89 74.34 72.44 74.47 74.28 76.00 75.26 75.47 75.74 76.51 76.23 74.63

3/3/2019 73.25 75.08 72.88 73.91 75.32 73.47 74.54 75.14 74.55 72.42 74.40 74.23 76.09 75.25 75.57 76.03 76.71 76.39 74.73

3/4/2019 73.03 74.96 72.62 73.38 74.87 73.42 74.24 74.61 74.46 72.42 74.06 73.93 75.61 74.96 75.13 75.41 76.15 75.93 74.40

3/5/2019 72.90 74.54 72.58 72.78 73.83 73.07 73.51 73.89 74.20 72.32 73.65 73.73 74.96 74.39 74.58 74.76 75.88 75.53 73.95

3/6/2019 72.94 74.51 72.56 72.89 73.90 73.02 73.61 73.74 74.02 72.25 73.26 73.39 74.45 73.93 74.08 73.97 75.48 75.00 73.72

3/7/2019 73.12 74.42 72.44 72.77 73.96 73.06 73.50 73.65 74.14 72.29 73.08 73.24 74.10 73.69 73.66 73.57 75.20 74.56 73.58

3/8/2019 73.10 74.86 72.48 73.28 74.49 73.28 73.90 74.42 74.46 72.30 73.31 73.46 74.60 73.97 73.84 73.95 75.52 74.86 73.89

3/9/2019 73.13 75.03 72.54 73.53 75.12 73.55 74.19 74.99 74.56 72.28 73.51 73.56 74.84 74.22 74.15 74.23 75.64 75.04 74.12

3/10/2019 73.13 74.91 72.63 73.88 75.56 73.81 74.33 75.32 74.72 72.21 73.79 73.80 75.24 74.61 74.68 74.83 76.02 75.32 74.38

3/11/2019 73.34 74.91 72.72 74.41 75.98 74.10 74.89 81.22 75.30 72.38 74.60 74.59 76.10 75.57 75.89 76.19 77.21 76.42 75.32

3/12/2019 73.13 74.62 72.57 74.24 75.48 73.47 74.82 78.28 74.64 72.53 75.21 74.99 76.74 76.10 76.50 76.89 77.83 77.38 75.30

3/13/2019 72.99 74.57 72.45 74.00 75.19 73.47 74.27 78.16 74.35 72.52 75.60 75.43 77.02 76.47 77.18 77.14 78.14 77.98 75.38

3/14/2019 73.71 74.92 73.00 75.06 76.36 74.78 75.65 79.61 76.10 72.79 75.99 75.67 77.23 76.99 77.75 77.35 78.64 78.57 76.12

3/15/2019 75.09 75.80 74.22 77.09 78.16 77.11 77.82 79.93 79.19 74.98 77.71 77.26 80.07 79.20 79.80 80.99 81.50 80.17 78.11

3/16/2019 73.96 74.22 71.84 76.50 76.49 73.72 76.30 76.02 74.66 74.12 75.72 74.44 79.10 78.55 76.96 79.26 80.09 77.73 76.09

3/17/2019 72.06 72.09 68.76 74.00 73.76 72.18 72.50 72.47 69.37 72.59 73.33 71.96 77.13 76.90 74.02 76.64 77.89 74.19 73.43

3/18/2019 73.07 73.79 71.84 73.59 74.57 73.12 73.40 73.33 73.44 72.82 74.62 73.59 76.84 76.31 74.66 76.60 77.90 76.80 74.46

3/19/2019 73.57 74.84 72.62 74.31 74.93 73.71 74.72 74.73 74.80 72.66 74.64 73.71 76.72 76.14 75.32 76.99 78.03 77.15 74.98

3/20/2019 73.32 74.57 72.56 74.61 75.21 73.49 75.09 76.65 74.71 72.50 74.64 74.04 76.72 76.09 75.78 77.20 78.17 77.60 75.16

3/21/2019 73.65 74.63 72.88 75.15 75.49 73.79 75.46 77.74 74.99 72.38 74.77 73.93 76.81 76.13 75.54 77.24 78.06 77.69 75.35

3/22/2019 73.26 74.88 72.77 74.66 75.19 73.46 74.62 76.21 74.38 72.15 74.11 73.57 76.12 75.54 74.92 76.24 76.97 76.91 74.78

3/23/2019 73.15 74.58 72.59 73.82 74.72 73.25 73.89 75.70 74.07 72.13 74.13 73.62 75.70 75.39 74.88 75.87 76.56 76.33 74.47

3/24/2019 73.37 74.66 72.51 74.19 75.38 73.53 74.45 76.54 74.75 72.44 74.73 74.41 76.19 75.90 75.78 76.43 77.34 76.77 74.96

3/25/2019 74.04 74.75 72.97 75.09 76.86 74.24 75.75 77.85 75.90 73.34 76.08 75.74 77.39 77.21 77.52 77.93 78.87 78.24 76.10

3/26/2019 74.22 74.38 72.71 75.47 78.30 73.92 76.43 78.01 75.82 73.34 76.14 75.36 77.44 77.32 77.37 78.06 78.87 78.64 76.21

3/27/2019 73.41 74.93 72.71 75.13 78.35 73.62 76.27 77.72 75.20 73.11 75.97 75.38 77.44 77.13 77.42 78.05 78.64 78.67 76.06

3/28/2019 73.47 75.14 72.79 75.36 79.19 74.00 76.50 78.14 75.42 73.23 76.11 75.63 77.65 77.27 77.57 78.19 78.82 78.64 76.29

3/29/2019 74.37 74.91 73.45 76.45 79.96 75.32 77.67 79.34 77.07 74.16 76.91 76.96 78.62 78.21 78.85 79.21 79.88 79.48 77.27

3/30/2019 75.56 75.33 74.58 77.57 78.23 76.76 78.44 82.14 78.43 75.18 77.76 78.00 79.72 79.32 79.90 80.39 80.85 80.37 78.25

3/31/2019 76.25 75.52 75.03 78.53 78.60 76.48 78.57 82.21 78.14 75.76 77.73 77.48 80.45 79.86 79.59 80.77 81.22 80.25 78.47  
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April 2019 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3
Daily 
BLDG 
Avg

Average 73.82 74.30 72.38 75.69 79.01 71.29 74.67 74.95 74.43 70.53 69.64 71.02 74.70 72.03 70.45 74.68 72.74 71.19 73.20
4/21/2019 74.39 74.45 73.10 76.51 83.93 72.74 75.52 75.92 76.12 70.31 69.76 70.54 75.03 72.14 70.52 75.31 72.97 71.48 73.93
4/22/2019 74.25 74.57 72.93 76.10 83.75 72.37 75.24 75.73 75.71 69.87 69.44 70.28 74.68 72.00 70.38 74.96 72.71 71.10 73.67
4/23/2019 74.12 74.61 72.71 75.77 83.60 71.77 75.20 75.54 75.10 70.06 69.54 70.50 74.46 72.01 70.38 74.93 72.79 71.20 73.57
4/24/2019 74.31 75.00 72.77 76.13 84.93 72.25 75.41 75.76 75.28 70.32 69.80 70.03 74.63 72.20 70.35 74.88 72.99 71.48 73.81
4/25/2019 74.29 74.95 72.99 76.38 80.31 72.34 75.47 75.59 75.30 70.38 69.87 69.94 74.44 72.27 70.56 74.75 72.93 71.39 73.56
4/26/2019 74.37 74.85 73.12 76.47 75.81 71.87 75.58 75.42 75.05 70.91 69.93 70.25 74.93 72.28 70.78 74.92 72.98 71.58 73.39
4/27/2019 73.64 74.02 72.26 75.59 74.99 70.71 74.39 74.44 73.73 71.59 70.10 71.81 75.27 72.21 70.97 74.78 72.97 71.54 73.06
4/28/2019 73.36 73.72 71.62 75.08 74.64 70.00 73.78 74.16 73.02 70.95 69.78 72.61 74.99 72.08 70.68 74.61 72.78 71.17 72.72
4/29/2019 72.68 73.19 70.87 74.40 73.88 69.01 73.07 73.30 72.26 70.47 69.01 72.11 74.27 71.53 69.97 73.88 71.88 70.41 72.01
4/30/2019 72.78 73.65 71.39 74.48 74.26 69.80 73.05 73.64 72.71 70.47 69.20 72.09 74.32 71.56 69.97 73.80 72.40 70.53 72.23

A software glitch occurred while installing an upgrade to the Everest Program, which collects data to capture temperature readings. This 
glitch did not hamper our ability to control, monitor or change the temperatures in the facility, it did however prevent us from running the 
collective data report for the entire month.  The program has been repaired and is now working properly.  
 

May 2019 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3
Daily BLDG 

Avg
Average 73.88 75.39 72.99 76.03 75.79 71.09 75.27 75.28 74.12 73.47 71.67 70.47 76.96 74.23 71.36 76.31 75.32 73.05 74.04

5/1/2019 73.10 73.84 71.66 74.71 74.51 70.10 73.45 73.83 73.22 71.06 69.92 70.16 75.31 72.34 70.47 74.63 73.77 71.58 72.65
5/2/2019 73.38 73.97 71.88 74.99 74.73 70.66 73.72 74.15 73.56 71.43 70.33 69.36 75.98 72.69 70.79 75.14 74.35 71.97 72.95
5/3/2019 74.04 74.95 72.53 75.68 75.62 71.23 74.49 75.12 74.21 71.68 71.07 69.74 76.53 73.30 71.21 75.73 74.93 72.51 73.59
5/4/2019 74.49 75.12 72.76 76.32 76.00 71.18 75.21 75.58 74.38 72.37 71.77 70.21 77.38 73.96 71.86 76.53 75.71 73.33 74.12
5/5/2019 74.66 75.02 72.79 76.56 75.87 71.00 75.31 75.59 74.25 72.77 72.05 70.20 77.74 74.18 71.90 76.85 75.81 73.55 74.23
5/6/2019 74.17 74.86 72.42 76.02 75.27 70.39 74.63 74.81 73.44 72.53 71.77 70.01 77.46 73.90 71.72 76.42 75.48 73.15 73.80
5/7/2019 74.52 75.31 72.66 76.25 75.78 70.75 74.96 75.26 73.77 72.67 72.09 70.22 77.66 74.46 71.92 76.75 76.11 73.40 74.14
5/8/2019 74.59 75.76 73.01 76.51 76.10 71.07 75.37 75.67 74.32 73.11 72.62 70.61 77.79 74.80 72.21 77.09 76.66 73.97 74.51
5/9/2019 74.47 75.38 72.97 76.36 75.87 71.12 75.22 75.41 74.13 73.07 72.36 70.81 77.69 74.61 72.29 77.06 76.41 73.89 74.40

5/10/2019 75.41 76.17 74.17 77.21 76.82 72.73 75.96 76.36 75.22 74.02 73.26 72.40 78.59 75.73 73.63 77.90 76.77 74.81 75.40
5/11/2019 74.86 75.59 73.75 76.82 76.34 71.88 75.53 75.91 74.71 73.70 72.34 71.44 78.05 75.00 72.46 77.28 75.53 73.68 74.72
5/12/2019 73.42 74.49 72.57 75.61 75.00 70.38 74.77 74.35 73.22 73.32 71.29 70.55 77.04 73.73 71.34 76.05 74.04 72.34 73.53
5/13/2019 71.79 73.28 71.01 73.81 73.49 68.65 73.08 72.44 71.22 72.45 70.23 69.64 75.81 72.40 70.37 74.48 72.47 71.21 72.10
5/14/2019 70.92 72.58 70.20 72.76 72.70 67.78 71.91 71.42 70.01 71.79 69.52 69.13 74.78 71.49 69.55 73.42 71.59 70.17 71.21
5/15/2019 70.57 72.57 69.93 72.19 72.68 67.64 72.89 71.34 69.87 71.40 69.51 69.35 74.18 71.38 69.31 73.09 71.65 69.73 71.07
5/16/2019 70.83 73.20 70.20 72.65 73.33 67.91 74.13 72.12 70.47 71.58 69.91 71.24 74.50 72.14 69.41 73.26 72.18 70.08 71.62
5/17/2019 71.27 73.46 70.60 73.28 73.61 68.37 73.35 72.79 71.03 72.01 70.20 70.30 75.30 72.62 69.54 73.76 72.57 70.53 71.92
5/18/2019 72.30 74.11 71.57 74.41 74.66 69.59 73.20 74.03 72.36 73.07 70.91 69.88 76.49 73.56 70.39 74.75 73.89 71.34 72.81
5/19/2019 73.27 74.85 72.47 75.65 75.65 70.61 74.61 75.20 73.78 73.96 71.53 70.06 77.48 74.51 71.13 75.70 74.89 72.40 73.76
5/20/2019 74.14 75.92 73.38 76.70 76.48 71.68 78.45 76.39 75.16 74.62 72.58 70.95 77.83 75.46 71.86 77.09 76.15 73.88 74.93
5/21/2019 74.31 76.16 73.65 76.96 76.57 71.73 77.45 76.43 75.35 74.43 72.34 70.40 77.32 75.29 71.43 77.38 76.13 73.99 74.85
5/22/2019 73.86 75.73 73.20 76.31 75.91 71.11 75.59 75.61 74.39 73.91 71.69 69.97 76.76 74.49 70.77 76.88 75.52 73.39 74.17
5/23/2019 73.62 75.64 73.15 76.07 75.76 71.06 75.10 75.27 74.27 73.92 71.31 69.83 76.37 74.17 70.54 76.48 75.08 72.90 73.92
5/24/2019 73.74 76.06 73.49 76.21 76.04 71.48 75.24 75.62 74.52 74.05 71.45 69.95 76.14 74.30 70.63 76.69 75.35 72.93 74.10
5/25/2019 74.03 76.13 73.58 76.57 76.24 71.58 75.30 75.95 74.61 74.37 71.70 70.05 76.42 74.50 70.71 77.36 75.42 73.13 74.31
5/26/2019 74.54 76.55 74.09 76.94 76.80 72.22 75.62 76.54 75.37 74.79 72.13 70.40 77.08 74.88 71.29 77.97 75.92 73.72 74.82
5/27/2019 75.23 77.24 74.76 77.47 77.48 72.94 76.34 77.28 76.30 75.17 72.62 70.82 77.79 75.36 71.90 78.62 76.55 74.48 75.47
5/28/2019 75.58 77.53 75.22 78.09 77.84 73.38 77.06 77.54 76.82 75.55 72.86 71.18 78.17 75.78 72.30 78.45 77.16 74.94 75.86
5/29/2019 76.13 78.20 75.91 78.88 78.49 74.21 77.92 78.07 77.59 76.10 73.31 71.69 78.63 76.40 72.88 77.70 78.52 75.60 76.46
5/30/2019 76.64 78.68 76.54 79.44 78.91 74.69 78.81 78.73 78.25 76.42 73.61 72.04 78.89 76.91 73.28 77.64 79.34 76.06 76.94
5/31/2019 76.52 78.70 76.57 79.43 78.84 74.52 78.84 78.74 77.95 76.24 73.41 71.91 78.60 76.72 73.07 77.30 79.07 75.76 76.79  
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June 2019 
NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3 Daily BLDG Avg

Average 74.47 75.98 73.78 77.64 75.75 70.62 75.53 75.53 74.21 75.27 72.01 71.32 76.74 75.80 71.09 75.78 76.95 73.47 74.55

6/1/2019 76.48 78.48 76.32 79.47 78.51 74.11 78.51 78.60 77.60 76.20 73.37 71.83 78.16 76.92 73.10 77.12 79.22 75.80 76.66

6/2/2019 76.45 78.12 76.13 79.87 77.85 73.74 78.18 78.30 77.48 76.27 73.33 72.04 77.70 77.16 72.97 77.03 79.30 75.84 76.54

6/3/2019 75.91 77.59 75.59 79.39 76.91 72.72 77.51 77.56 76.59 75.70 72.74 72.31 76.97 76.85 72.27 76.05 78.65 75.09 75.91

6/4/2019 75.07 76.85 74.56 78.65 75.86 71.51 76.52 76.20 75.17 75.00 71.91 70.34 76.07 76.14 71.21 74.88 77.52 73.81 74.85

6/5/2019 74.72 76.56 74.15 78.12 75.59 71.11 76.16 75.83 74.89 74.66 71.60 71.06 75.43 75.48 70.75 74.61 76.67 73.17 74.48

6/6/2019 74.85 76.75 74.40 78.12 76.03 71.37 76.29 76.24 75.36 74.98 71.97 70.69 75.80 75.34 71.13 75.08 76.94 73.28 74.70

6/7/2019 75.22 76.82 74.67 78.63 76.16 71.60 76.72 76.48 75.67 75.11 72.22 71.16 76.20 75.64 71.18 75.39 77.22 73.52 74.98

6/8/2019 75.20 76.48 74.52 78.93 75.99 71.35 76.52 76.20 75.35 74.93 71.86 71.65 76.21 75.14 70.77 75.34 76.58 73.00 74.78

6/9/2019 74.93 75.89 73.98 78.58 75.50 70.64 76.05 75.67 74.60 74.61 71.40 72.72 76.13 74.55 70.23 74.82 76.05 72.31 74.37

6/10/2019 74.21 75.21 73.35 77.91 74.77 69.93 75.21 74.78 73.67 74.20 70.74 72.77 75.65 73.88 69.85 74.27 75.09 71.80 73.74

6/11/2019 73.86 75.14 73.06 77.35 74.59 69.60 74.73 74.48 72.99 74.01 70.62 72.54 75.41 73.67 69.80 74.01 74.77 71.50 73.45

6/12/2019 73.52 74.86 72.54 76.73 74.43 69.45 74.13 73.84 72.31 73.92 70.58 71.54 75.21 73.74 69.67 73.99 74.74 71.28 73.14

6/13/2019 73.27 74.42 72.22 76.36 74.16 69.20 73.69 73.39 71.92 74.04 70.59 77.56 75.37 73.62 69.67 74.15 74.75 71.45 73.32

6/14/2019 72.65 73.75 71.73 75.53 73.64 68.62 72.91 72.78 71.08 73.75 70.23 73.46 75.04 73.30 69.14 73.71 74.40 71.04 72.60

6/15/2019 72.37 73.46 71.48 75.11 73.41 68.22 72.37 72.68 70.94 73.80 70.30 69.92 75.01 73.40 69.28 73.78 74.47 71.17 72.29

6/16/2019 72.53 73.79 71.65 75.47 73.95 68.51 72.59 73.20 71.55 74.16 70.76 70.71 75.49 73.83 69.91 74.39 75.18 71.90 72.75

6/17/2019 73.32 74.82 72.55 76.06 74.98 69.56 73.88 74.39 72.83 74.83 71.70 70.25 76.32 74.92 70.92 75.40 76.32 72.83 73.66

6/18/2019 73.62 75.27 72.99 76.54 75.23 69.90 74.66 74.91 73.36 74.99 72.05 69.97 76.63 75.84 70.94 75.74 76.81 73.26 74.04

6/19/2019 73.66 75.69 73.37 76.99 75.52 70.34 74.96 75.18 73.70 75.16 71.96 69.97 76.66 76.18 70.95 75.74 76.91 73.32 74.24

6/20/2019 73.88 75.92 73.60 77.21 75.82 70.61 75.28 75.44 73.93 75.53 72.30 70.32 77.11 76.64 71.37 76.41 77.50 73.82 74.59

6/21/2019 74.00 75.77 73.65 77.25 75.70 70.49 75.21 75.40 73.83 75.56 72.34 70.31 77.28 76.70 71.31 76.46 77.48 73.85 74.59

6/22/2019 73.75 75.15 73.17 77.11 75.24 69.83 74.72 74.83 73.12 75.41 71.99 69.89 77.04 76.37 70.82 76.19 76.93 73.48 74.17

6/23/2019 73.78 75.05 73.03 77.07 75.10 69.63 74.60 74.79 73.14 75.27 71.74 69.73 76.98 76.36 70.59 76.01 76.85 73.29 74.06

6/24/2019 74.15 75.59 73.38 77.63 75.35 70.04 75.28 75.20 73.77 75.56 71.89 70.11 77.16 76.60 70.92 76.32 77.14 73.56 74.43

6/25/2019 74.41 76.02 73.80 77.63 75.78 70.36 76.07 75.59 74.18 75.65 72.27 70.51 77.09 76.98 71.42 76.66 77.51 74.02 74.78

6/26/2019 75.24 76.94 74.26 78.12 76.62 70.90 76.34 76.31 74.85 76.03 72.60 70.68 77.68 77.17 71.77 77.07 77.91 74.41 75.27

6/27/2019 75.57 77.29 74.59 78.41 77.35 71.14 76.61 76.67 75.38 76.72 73.41 71.19 78.74 77.74 72.39 77.88 78.58 75.08 75.82

6/28/2019 75.82 77.38 74.99 78.46 77.53 71.50 76.81 77.00 75.67 77.16 73.75 71.44 79.18 78.00 72.68 78.28 78.84 75.51 76.11

6/29/2019 75.82 77.18 74.97 78.29 77.56 71.43 76.79 76.99 75.68 77.32 74.11 71.62 78.98 78.06 72.96 78.33 79.00 75.76 76.16

6/30/2019 75.84 77.07 74.76 78.12 77.43 71.07 76.68 77.00 75.57 77.42 74.05 71.37 79.48 77.83 72.83 78.34 79.05 75.85 76.10  
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July 2019 
NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3 Daily BLDG Avg

Average 76.11 78.1 75.29 77.64 77.64 71.91 76.79 76.71 75.86 78.07 75.15 71.56 79.75 77.06 73.29 78.59 78.24 75.44 76.29

7/1/2019 75.71 77 74.51 77.74 77.13 70.7 76.38 76.71 75.14 77.23 73.87 71.18 79.9 77.47 72.71 78.16 78.96 76.01 75.92

7/2/2019 75.61 77.09 74.4 77.6 77.1 70.89 76.09 76.47 74.93 77.04 73.84 71.21 80.06 77.32 72.45 77.95 78.83 76.15 75.83

7/3/2019 75.62 77.12 74.56 77.54 77.22 71.01 76.1 76.47 75.05 77.33 73.99 71.47 79.19 77.06 72.75 77.72 78.31 75.46 75.78

7/4/2019 75.85 77.46 74.9 77.87 77.47 71.56 76.57 76.89 75.55 78.06 74.41 71.62 78.25 77.26 73.04 77.97 78.48 75.48 76.04

7/5/2019 75.38 77.08 74.63 77.28 77.1 71.24 75.93 76.38 74.99 78.21 74.41 71.48 78.87 77.15 72.93 77.82 78.12 75.15 75.79

7/6/2019 75.45 76.99 74.64 77.28 77.09 71 75.93 76.44 75.02 78.58 74.62 71.68 79.2 77.36 73.15 78.12 78.07 75.37 75.89

7/7/2019 75.2 76.62 74.32 76.97 76.78 70.5 75.73 76.08 74.62 78.71 74.57 71.49 79.01 77.19 72.91 78.04 77.86 75.27 75.66

7/8/2019 74.97 76.35 74.16 76.66 76.44 70.35 75.69 75.38 74.4 78.84 74.64 71.67 79.75 77.13 73.14 78.24 77.86 75.26 75.61

7/9/2019 74.29 75.91 73.72 75.98 75.89 70 75.04 74.5 73.71 78.36 73.97 71.44 79.14 76.28 72.08 77.32 77.33 74.32 74.96

7/10/2019 74.29 76.21 73.71 75.82 76.22 70.17 75.17 74.83 74.02 78.18 73.88 71.14 78.69 76.12 72.09 77.45 77.22 73.73 74.94

7/11/2019 74.38 76.41 73.83 76.2 76.35 70.34 75.64 75.11 74.2 78.32 73.82 70.65 78.74 76.51 72.16 77.79 77.56 73.7 75.09

7/12/2019 74.29 76.34 73.78 75.99 76.24 70.26 75.64 75.06 74.05 78.24 73.72 70.6 79 75.78 72.09 77.55 77.21 73.41 74.96

7/13/2019 74.29 76.39 73.62 75.94 76.22 70.15 75.82 75.22 74.14 78.87 74.01 70.56 79.54 75.74 72.13 77.9 77.37 73.75 75.09

7/14/2019 74.46 76.52 73.92 76.31 76.57 70.37 76.07 75.71 74.5 79.27 74.4 70.78 79.96 76.08 72.48 78.44 77.8 74.33 75.44

7/15/2019 74.75 76.93 74.23 76.51 76.79 70.65 76.06 75.95 74.97 79.27 74.7 70.97 79.93 76.45 72.87 78.58 78.09 74.75 75.69

7/16/2019 75.79 77.88 75.31 77.71 77.84 72.22 76.53 77.28 76.39 79.07 75.85 72.42 80.72 77.54 74.42 79.69 79.25 76.29 76.79

7/17/2019 76.44 78.94 75.98 78.28 78.55 73.05 77.57 78.14 77.01 78.81 76.26 72.31 81.12 77.85 74.61 79.96 79.49 76.62 77.28

7/18/2019 76.97 79.48 76.53 78.5 78.91 73.72 77.86 78.48 77.48 78.55 76.37 72.31 80.96 78 74.7 79.84 79.39 76.8 77.49

7/19/2019 77.42 79.71 76.92 78.86 79.05 74.31 78.41 78.88 77.92 78.67 76.52 72.39 81.03 78.26 74.64 79.97 79.43 76.96 77.74

7/20/2019 78.47 80.08 77.61 79.61 79.82 75.24 78.83 79.69 78.83 78.77 77.01 72.85 81.27 78.53 75.02 80.47 79.87 77.51 78.3

7/21/2019 79.45 80.56 78.19 80.28 80.26 75.89 79.25 80.31 79.59 79 77.37 72.99 81.61 78.92 75.34 80.95 80.29 78.02 78.79

7/22/2019 79.51 80.87 78.41 80.47 80.37 75.81 79.82 80.45 79.77 78.99 77.38 72.84 81.64 78.96 75.35 80.89 80.25 78.17 78.89

7/23/2019 78.91 80.27 77.84 79.92 79.58 74.58 79.16 79.38 78.78 78.33 76.87 72.24 80.62 78.09 74.62 80.01 79.28 77.17 78.09

7/24/2019 78.14 79.71 76.9 78.82 78.74 73.44 77.58 77.33 77.63 77.33 75.97 71.33 82.13 76.99 73.53 78.59 77.8 75.64 77.09

7/25/2019 77.3 79.26 76.19 77.87 77.95 72.43 76.55 75.97 76.59 76.66 75.3 70.9 78.46 76.28 72.83 77.67 76.99 74.66 76.1

7/26/2019 76.91 79.06 75.65 77.37 77.61 71.78 76.06 75.57 75.57 76.46 75.01 70.96 78.07 76.05 72.41 77.38 76.67 74.2 75.71

7/27/2019 76.47 78.73 75.06 77.12 77.29 71.28 75.82 75.38 74.98 76.53 74.92 70.89 78.32 75.89 72.28 77.42 76.73 74.02 75.51

7/28/2019 75.78 78.77 74.88 77.23 77.31 71.23 75.86 75.45 74.96 76.81 75.04 70.8 78.64 76.13 72.5 77.9 77.09 74.21 75.59

7/29/2019 75.74 79.02 75.16 77.42 77.58 71.49 76.42 75.96 75.36 76.99 75.2 71.29 79.11 76.54 73 78.36 77.54 74.79 75.94

7/30/2019 75.73 79.17 75.25 77.76 77.79 71.73 77.03 76.21 75.73 77.35 75.68 71.85 79.51 76.91 73.54 78.84 78.02 75.36 76.3

7/31/2019 75.73 79.32 75.2 77.83 77.71 71.74 79.83 76.34 75.86 77.35 76.14 72.07 79.79 77.12 74.08 79.13 78.24 75.96 76.64  
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August 2019 
NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3 y BLDG

Average 75.6 78.02 74.42 77.01 76.67 70.96 75.91 75.09 74.66 77.15 75.2 71.32 79.17 76.22 73.35 77.86 77.32 75.18 75.62
8/1/2019 75.5 79.07 75.13 77.44 77.49 71.58 80.43 76 75.58 77.22 75.9 72.05 79.66 76.89 73.94 78.71 77.84 75.64 76.45
8/2/2019 75.25 78.76 74.89 77.24 77.27 71.41 76.48 75.73 75.23 77.23 75.64 71.89 79.31 76.72 73.68 78.4 77.52 75.36 76
8/3/2019 75.02 78.58 74.8 77.24 77.11 71.48 76.29 75.75 75.07 77.4 75.55 71.85 79.48 76.59 73.75 78.38 77.51 75.17 75.95
8/4/2019 75.16 78.62 74.93 77.33 77.21 71.59 76.22 75.88 75.33 77.67 75.7 72.23 79.63 76.83 74.04 78.56 77.86 75.43 76.12
8/5/2019 75.42 78.79 75.05 77.48 77.27 71.67 76.49 75.97 75.52 78.28 75.54 72.44 79.93 76.99 74.07 78.76 78.1 75.65 76.3
8/6/2019 78.26 78.8 75.2 77.58 77.34 71.82 76.54 75.99 75.67 78.24 75.29 72.45 79.64 76.82 73.97 78.55 77.92 75.88 76.44
8/7/2019 75.74 78.88 75.41 77.97 77.66 72.15 76.76 76.12 75.83 78.45 75.5 72.13 79.86 77.11 74.34 78.87 78.33 76.08 76.51
8/8/2019 75.62 78.82 75.01 77.47 77.37 71.57 76.53 75.78 75.36 78.31 75.45 71.61 79.91 77.01 74.28 78.53 78.35 76.09 76.28
8/9/2019 75.57 78.82 74.76 77.38 77.31 71.46 76.45 75.78 75.3 78.2 75.58 71.48 79.85 77 74.14 78.51 78.3 76.07 76.22

8/10/2019 75.54 78.37 74.49 77.32 77.04 71.12 75.96 75.62 75.07 78.01 75.11 70.89 79.62 76.6 73.55 78.11 77.93 75.35 75.87
8/11/2019 75.31 78.02 74.18 77.1 76.79 70.84 75.51 75.24 74.63 77.87 75.02 70.83 79.59 76.33 73.37 78 77.7 75.29 75.65
8/12/2019 75.17 77.99 74.01 76.9 76.59 70.59 75.33 75.05 74.47 77.85 74.93 70.72 79.4 76.33 73.29 77.9 77.45 75.12 75.51
8/13/2019 75.35 78.27 74.35 77.19 76.89 70.95 75.67 75.29 74.84 77.92 75.05 71 79.56 76.43 73.54 77.96 77.6 75.32 75.73
8/14/2019 75.29 78.36 74.55 77.38 76.96 71.18 76.76 75.51 74.81 78 75.19 71.3 79.63 76.43 73.74 78.08 77.61 75.41 75.9
8/15/2019 75.3 78.34 74.61 77.44 76.97 71.06 78.17 75.57 74.7 78.05 75.14 71.19 79.82 76.39 73.59 78.11 77.49 75.46 75.97
8/16/2019 75.19 78.09 74.48 77.26 76.66 70.98 76.37 75.19 74.45 78 75.02 71.1 79.66 76.14 73.33 77.95 77.29 75.12 75.68
8/17/2019 75.16 78.15 74.43 77.15 76.81 71.11 75.12 75.3 74.64 78.05 75.21 71.2 79.7 76.25 73.39 78.06 77.35 75.2 75.68
8/18/2019 75.25 78.27 74.64 77.49 77.11 71.34 75.22 75.65 74.99 78.22 75.59 71.55 79.9 76.62 73.77 78.4 77.8 75.78 75.98
8/19/2019 75.53 78.47 74.95 77.8 77.48 71.63 75.87 76.08 75.63 78.57 76.43 72.22 80.46 77.43 74.66 79.39 78.82 77.17 76.59
8/20/2019 75.99 78.95 75.48 78.39 77.87 72.34 76.88 76.52 76.52 79.1 76.98 72.82 80.93 78.1 75.43 80.05 79.49 78.12 77.22
8/21/2019 76.07 79.01 75.59 78.53 77.94 72.38 77.11 76.43 76.38 78.7 76.6 72.6 80.67 77.71 75.09 79.55 78.87 77.61 77.05
8/22/2019 76.55 79.1 75.67 78.59 77.95 72.46 77.17 76.5 76.42 78.12 76.51 72.56 80.43 77.56 74.85 79.15 78.73 77.24 76.98
8/23/2019 77.08 78.61 75.38 78.44 77.36 72.06 77.07 76.01 76.08 77.2 76.23 71.98 80.09 77.16 74.25 78.63 78.15 76.46 76.57
8/24/2019 76.25 77.37 74.25 77.19 75.98 70.69 75.53 74.36 74.31 75.9 74.82 70.62 78.68 75.6 72.67 76.96 76.48 74.49 75.12
8/25/2019 75.75 76.68 73.44 76.06 75.32 69.71 74.35 73.53 73.23 75.08 74.26 70.15 77.73 74.75 71.69 76.15 75.73 73.62 74.29
8/26/2019 75.42 76.35 73.1 75.35 74.9 69.02 73.73 72.92 72.43 74.79 73.98 70.18 77.25 74.53 71.58 75.97 75.41 73.31 73.9
8/27/2019 75.13 76.06 72.85 74.73 74.41 68.71 73.36 72.41 71.98 74.49 73.94 70.13 77.07 74.27 71.56 75.64 75.13 73.07 73.61
8/28/2019 74.98 76.04 72.79 74.67 74.47 68.83 73.51 72.45 72.14 74.44 73.94 70.06 76.94 74.18 71.43 75.64 75.19 72.9 73.59
8/29/2019 74.96 76.14 72.81 74.53 74.56 69.06 73.61 72.6 72.25 74.11 73.55 69.87 76.38 73.91 70.87 75.32 74.69 72.31 73.42
8/30/2019 75.32 76.44 72.92 75.06 75.18 69.41 74.19 73.17 72.62 74.02 73.57 69.93 76.53 73.96 70.8 75.35 74.87 72.26 73.65
8/31/2019 75.6 76.37 72.89 75.61 75.47 69.5 74.59 73.53 72.93 74.21 73.83 70.02 77.05 74.27 71.19 75.98 75.42 72.63 73.95  
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September 2019 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3
Daily 
BLDG 
Avg

Average 75.34 76.09 72.64 75.19 75.09 69.05 74.2 73.27 72.7 73.42 73.56 70.17 76.92 74.19 71.84 76.1 75.39 73.44 73.81

9/1/2019 75.89 76.38 73.07 75.95 75.49 69.72 74.82 73.89 73.25 74.5 73.96 70.02 77.37 74.43 71.49 76.36 75.83 73.17 74.2

9/2/2019 76.05 76.6 73.32 76.09 75.68 69.95 75.06 73.97 73.42 74.72 74.18 70.36 77.64 74.83 71.75 76.57 76.01 73.38 74.42

9/3/2019 76.14 76.85 73.68 76.19 75.92 70.24 75.59 74.18 73.79 74.86 74.33 70.69 77.84 75.05 72.22 76.7 76.17 73.67 74.67

9/4/2019 76.33 77.19 73.94 76.47 76.42 70.6 76.9 74.46 74.21 74.98 74.56 71 78.23 75.37 72.74 77.22 76.58 74.22 75.08

9/5/2019 76.23 77.29 73.99 76.42 76.68 70.36 77.09 74.54 74.22 74.59 74.67 70.97 78.1 75.46 72.84 77.2 76.47 74.4 75.08

9/6/2019 75.76 76.68 73.59 75.78 76.13 69.74 76.99 73.82 73.31 74.05 74.18 70.5 77.5 74.74 72.2 76.53 75.77 73.86 74.51

9/7/2019 75.16 76.11 72.92 74.86 75.49 69.23 76 73.13 72.28 73.85 73.95 70.43 77.21 74.44 72.16 76.12 75.5 73.62 74.03

9/8/2019 75.29 76.17 72.74 74.69 75.54 68.88 75.7 73.23 72.25 73.48 73.6 70.02 76.98 74.13 71.76 75.91 75.3 73.22 73.83

9/9/2019 75.42 76.52 73.02 75.14 75.9 69.08 77.93 73.75 72.84 73.28 73.68 70.04 76.74 74.22 71.79 75.87 75.25 73.25 74.09

9/10/2019 75.06 76.44 72.81 74.87 75.58 68.77 77.22 73.39 72.5 73.27 73.84 70.19 76.95 74.27 72.15 76 75.55 73.58 74.03

9/11/2019 75.35 76.58 72.92 75.04 75.54 69.16 81.32 73.49 72.8 73.48 74.04 70.61 77.17 74.58 72.47 76.29 75.77 74.02 74.48

9/12/2019 75.64 76.92 73.2 75.49 75.94 69.6 77.03 73.92 73.3 73.93 74.53 71.17 77.4 75.11 73.05 76.87 76.4 74.66 74.68

9/13/2019 75.64 76.71 73.21 75.58 75.65 69.5 74.46 73.88 73.3 73.86 74.36 70.73 77.47 74.96 72.9 76.85 76.25 74.62 74.44

9/14/2019 75.08 75.85 72.55 74.69 74.7 68.9 73.08 72.98 72.53 73.02 73.58 69.95 76.48 73.96 71.91 75.98 75.22 73.44 73.55

9/15/2019 75.12 75.91 72.41 74.75 74.84 68.84 72.7 73.15 72.56 72.74 73.61 69.8 76.13 73.83 71.79 76.06 75.36 73.39 73.5

9/16/2019 75.19 76.23 72.52 74.78 75.13 68.84 73.11 73.43 72.54 72.79 73.64 70.04 76.43 73.97 72 76.22 75.47 73.6 73.66

9/17/2019 75.45 76.29 72.74 74.97 75.18 69.02 73.23 73.49 72.85 73.13 73.68 70.09 76.86 74.17 72.12 76.3 75.51 73.72 73.82

9/18/2019 75.19 76 72.63 74.84 74.76 68.93 72.2 73.03 72.63 73.07 73.19 69.77 76.64 73.67 71.66 75.82 74.97 73.17 73.45

9/19/2019 74.94 75.67 72.19 74.76 74.22 68.41 71.9 72.61 72.09 72.65 72.72 69.38 76.23 73.01 71.01 75.11 74.3 72.47 72.98

9/20/2019 74.32 75.15 71.33 74.14 73.44 67.52 71.18 71.81 70.88 72.2 72.15 69.07 75.76 72.36 70.22 74.47 73.68 71.7 72.3

9/21/2019 74.14 74.85 71.05 73.84 73.17 67.3 70.79 71.53 70.59 72.08 72.12 69.17 75.58 72.16 70.14 74.38 73.43 71.69 72.11

9/22/2019 74.54 75.1 71.3 74.33 73.65 67.66 71.21 72.18 71.21 72.37 72.66 69.61 76.13 72.77 70.86 75.04 74.06 72.55 72.62

9/23/2019 75.09 75.71 71.9 75.24 74.37 68.19 72.24 72.99 72.07 72.95 73.26 70.08 76.75 73.47 71.72 75.84 74.88 73.37 73.34

9/24/2019 75.26 75.85 72.18 75.68 74.59 68.4 72.67 73.22 72.5 73.45 73.35 70.13 77.15 73.79 72.07 76.21 75.29 73.66 73.64

9/25/2019 75.28 75.72 72.05 75.31 74.35 68.41 72.52 73.03 72.21 73.17 72.95 69.97 76.74 73.94 71.7 76.17 74.89 73.44 73.44

9/26/2019 75.63 75.67 72.22 75.15 74.73 68.85 72.85 73.23 72.48 73.33 73.13 70.25 76.71 74.6 71.7 76.55 75.27 73.51 73.66

9/27/2019 75.24 75.65 72.34 75.12 74.79 69.12 72.67 72.87 72.82 73.23 73.13 70.24 76.68 74.74 71.45 75.98 75.5 73.27 73.6

9/28/2019 75.2 75.37 72.28 75.04 74.78 69.17 72.41 72.74 72.89 73.1 73.13 70.2 76.69 74.75 71.48 75.92 75.58 73.08 73.54

9/29/2019 75.39 75.52 72.49 75.27 74.98 69.47 72.44 73.07 73.37 73.22 73.36 70.38 77 74.58 71.84 76.27 75.8 73.59 73.78

9/30/2019 75.23 75.63 72.61 75.32 74.98 69.52 72.79 73.19 73.39 73.33 73.31 70.26 76.93 74.25 71.98 76.34 75.7 73.72 73.8  
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October 2019 
NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3 Daily 

Average 74.05 74.62 71.55 74.46 74.11 69.91 72.3 72.82 72.14 73.47 72.88 71.53 76 73.46 72.61 75.11 74.55 73.38 73.27
10/1/2019 74.9 75.7 72.54 74.8 74.66 69.44 72.53 72.96 72.87 73.09 73.06 70.3 76.43 74.04 71.86 76.02 75.23 73.39 73.55
10/2/2019 75.34 76.17 72.98 75.26 75.1 69.93 73.09 73.56 73.38 73.33 73.49 70.88 76.79 74.38 72.4 76.57 75.79 74.04 74.03
10/3/2019 75.62 76.39 73.39 75.64 75.44 70.15 73.77 73.9 73.79 74.21 74.35 71.91 77.59 75.35 73.59 77.52 76.83 75.21 74.7
10/4/2019 75.43 76.24 73.46 75.71 75.34 70.17 73.62 73.83 73.69 74.25 74.32 71.81 77.61 75.21 73.59 77.44 76.81 75.16 74.65
10/5/2019 74.39 75.03 72.14 74.64 73.88 68.88 72.45 72.42 72.08 73.98 72.87 70.25 76.64 73.78 72.29 76.01 75.25 73.74 73.37
10/6/2019 73.79 74.16 70.97 73.73 73.13 68.11 71.4 71.66 70.95 73.54 72.21 69.67 75.89 72.75 71.33 75.09 74.29 72.89 72.53
10/7/2019 73.87 74.67 70.83 73.8 73.44 68.52 71.48 71.9 71.56 73.41 72.25 69.74 75.66 72.69 71.11 74.87 74.06 72.43 72.57
10/8/2019 73.14 74.4 70.36 73.29 73.15 67.94 71.23 71.36 70.76 73.23 71.96 69.51 75.41 72.65 70.72 74.57 73.77 72.11 72.2
10/9/2019 72.88 74.21 70.09 72.89 72.61 67.83 70.76 70.96 70.26 72.87 71.56 69.27 74.99 72.12 70.24 74.07 73.18 71.44 71.79

10/10/2019 73.1 74.04 69.81 72.86 72.4 67.59 70.49 70.9 69.72 72.16 71.43 69.24 74.71 71.87 70.11 73.84 72.95 71.32 71.58
10/11/2019 73.09 74.04 69.67 73.01 72.39 67.49 70.53 70.93 69.61 72.13 71.33 69.26 74.75 71.63 70.1 73.73 72.9 71.31 71.55
10/12/2019 73.03 73.52 69.63 73.07 72.25 67.38 70.45 70.72 69.43 71.97 71.17 69.15 74.71 71.52 70.01 73.64 72.81 71.28 71.43
10/13/2019 72.72 72.82 69.47 72.72 71.8 67.08 69.91 70.38 68.93 71.62 70.74 68.81 74.2 71.18 69.47 73.2 72.42 70.61 71
10/14/2019 72.36 72.7 69.3 72.14 71.7 67.09 69.39 70.18 68.56 71.28 70.51 68.81 73.68 70.87 69.27 72.77 71.98 70.43 70.72
10/15/2019 72.25 72.78 69.12 72.05 71.62 66.98 69.45 70.07 68.53 71.32 70.64 69.22 73.55 70.95 69.61 72.71 71.92 70.65 70.75
10/16/2019 72.14 72.56 68.96 72.07 71.44 66.82 69.47 69.75 68.49 71.14 70.38 68.95 73.37 70.78 69.53 72.53 71.73 70.34 70.58
10/17/2019 72.22 72.58 69.54 71.96 71.69 67.81 69.46 69.87 69.26 71.2 70.55 69.96 73.41 70.84 69.88 72.41 71.65 70.48 70.82
10/18/2019 73.11 73.8 71 73.22 73.31 70.07 70.95 71.7 71.2 72.47 71.98 71.99 74.63 72.12 71.96 73.55 73.03 71.84 72.33
10/19/2019 73.69 74.13 71.92 74.12 74.18 71.24 72.25 73.01 72.35 73.43 72.8 73.03 75.4 73.12 73.39 74.16 73.95 73.01 73.29
10/20/2019 74.33 74.54 72.56 75.14 75.04 72.12 73.22 73.99 73.32 74.1 73.57 73.65 76.11 74.03 74.45 75.16 74.81 74.18 74.13
10/21/2019 74.82 75.28 73.2 75.69 75.81 72.97 73.7 74.57 74.32 74.62 74.11 74.47 76.64 74.63 75.28 75.6 75.4 74.83 74.78
10/22/2019 74.68 75.15 72.78 75.67 75.51 71.68 73.93 74.47 73.81 74.46 73.89 73.36 76.61 74.63 74.96 75.7 75.57 74.8 74.54
10/23/2019 73.36 74.14 71.42 74.4 73.86 69.9 72.31 72.85 72.04 73.17 72.54 71.34 75.56 73.21 72.8 74.25 74.09 73.28 73.03
10/24/2019 74.45 75.06 72.62 75.21 75.29 72.12 73.55 74.14 73.59 74.08 73.69 73.74 76.67 74.17 74.34 75.29 74.98 74.49 74.3
10/25/2019 75.33 75.81 73.52 76.38 76.36 73.4 74.81 75.26 74.87 75.08 74.6 75.19 77.5 75.25 75.84 76.24 76.06 75.95 75.41
10/26/2019 76.06 76.26 74.52 77.35 77.29 74.79 75.61 76.36 76.16 75.77 75.55 76.14 78.36 76.21 76.93 77.38 77.28 76.95 76.39
10/27/2019 77.03 77.13 75.44 78.45 78.38 76.38 76.67 77.65 77.85 76.72 76.75 77.38 79.45 77.44 78.23 78.79 78.53 78.21 77.58
10/28/2019 76.73 77.06 74.51 78.3 78.07 74.62 76.67 77.59 77.12 76.61 76.3 75.75 79.64 77.29 77.62 78.64 78.2 77.81 77.14
10/29/2019 74.94 75.31 72.03 76.27 75.44 71.16 74.35 75.12 74.16 75.17 74.69 73.25 77.88 75.48 75.41 76.72 76.54 76.05 75
10/30/2019 73.64 74.01 70.32 74.67 73.72 68.9 72.5 73.18 72.08 73.91 73.17 71.1 76.44 73.82 72.92 75.28 74.94 73.7 73.24
10/31/2019 73.18 73.68 70.05 73.85 72.96 68.64 71.45 72.25 71.68 73.19 72.75 70.37 75.56 73.17 71.66 74.56 74.1 72.72 72.55  
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November 2019 
NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3

Average 73.96 74.51 72.73 74.79 75.49 72.87 74.23 74.74 74.89 74.43 75.09 75.54 76.79 75.78 76.66 79.43 77.33 76.62 75.33
11/1/2019 73.65 74.24 71.31 74.11 73.75 70.19 72.04 72.87 72.65 73.6 73.01 71.8 75.81 73.43 72.21 74.65 74.11 73.1 73.14
11/2/2019 73.76 74.07 72.05 74.39 74.18 71.21 72.68 73.35 73.1 73.62 73.37 72.95 75.89 73.53 73.15 74.88 74.32 73.77 73.57
11/3/2019 73.99 74.18 72.11 74.82 74.56 71.72 73.17 73.75 73.57 73.59 73.48 73.32 75.93 73.78 73.65 75.12 74.78 74.06 73.87
11/4/2019 73.83 74.09 72.09 74.82 74.55 71.75 73.42 73.85 73.41 73.59 73.7 73.98 75.9 74.13 74.23 75.08 75.08 74.22 73.98
11/5/2019 73.8 74.32 71.91 74.9 74.95 72.04 73.44 73.95 73.64 74.02 74.61 75.07 76.46 75.03 75.53 75.8 76.16 75.38 74.5
11/6/2019 74.01 74.66 72.24 75.26 75.46 72.34 73.74 74.3 73.97 74.53 75.21 75.56 77.11 75.71 76.34 76.35 76.74 76.26 74.99
11/7/2019 74.03 74.67 72.26 75.29 75.33 72.31 73.82 74.34 74.01 74.8 75.52 75.72 77.29 76.04 76.8 76.69 77.16 76.73 75.16
11/8/2019 73.89 74.47 72.38 74.86 75.12 72.36 73.86 74.18 74.22 74.93 75.51 75.54 77.09 76.03 76.62 76.53 77.21 76.74 75.09
11/9/2019 74.22 74.4 72.99 74.96 75.51 72.95 74.68 74.68 75.12 74.51 75.31 75.29 76.56 75.83 76.47 76.27 77.15 76.54 75.19
11/10/2019 74.26 74.26 73.05 75.19 75.63 73.1 74.99 75.01 75.27 74.17 75.21 75.27 76.22 75.81 76.5 76.35 77.3 76.54 75.23
11/11/2019 74.61 74.79 73.07 75.62 76.27 73.57 75.26 75.55 75.66 74.27 75.54 75.72 76.64 76.29 77.07 77.16 78.14 77.33 75.7
11/12/2019 74.94 75.14 73.13 76.14 76.6 73.8 75.65 75.9 76.01 75.12 76.23 77.05 77.71 76.92 78.12 78.22 78.97 78.34 76.33
11/13/2019 74.19 74.47 72.77 75.33 76.05 73.1 74.85 75.3 75.36 75.39 75.92 77.43 77.9 76.66 78.36 77.58 78.39 77.66 75.93
11/14/2019 73.67 74.35 72.5 74.28 75.5 72.7 74.07 74.73 74.8 74.46 75.05 75.95 76.73 75.8 77.23 133.33 77.36 76.39 78.27
11/15/2019 73.28 74.36 72.44 73.87 75.41 72.72 73.8 74.58 74.81 74.3 74.89 75.87 76.46 75.7 76.85 104.76 77.37 76.15 76.53
11/16/2019 73.36 74.32 72.53 74.14 75.5 72.79 73.86 74.7 74.88 74.37 75.03 75.94 76.58 75.84 77.09 76.49 77.64 76.5 75.09
11/17/2019 73.43 74.49 72.62 74.28 75.41 72.84 73.9 74.62 74.86 74.3 74.85 75.8 76.6 75.69 76.98 76.55 77.57 76.56 75.08
11/18/2019 73.44 74.43 72.67 74.26 75.56 73.06 73.91 74.69 74.96 74.34 75.02 75.96 76.74 75.78 77.09 76.82 77.72 76.66 75.17
11/19/2019 73.44 74.17 72.82 74.48 75.53 73.19 74.09 74.81 75.15 74.64 75.43 76.26 76.78 76.14 77.39 76.87 77.91 76.99 75.34
11/20/2019 73.91 74.53 72.93 74.55 75.56 73.47 74.66 75 75.57 75.14 76.04 76.81 77.17 76.65 78.09 77.47 78.45 77.96 75.77
11/21/2019 74.22 75.38 73 74.61 75.76 73.6 74.88 75.19 75.71 75.36 76.16 77.04 77.53 76.91 78.47 77.76 78.7 78.41 76.04
11/22/2019 74.37 75.57 73.2 74.83 75.91 73.77 75.26 75.36 75.95 75.7 76.44 77.4 78.03 77.34 78.91 78.2 79.18 78.78 76.35
11/23/2019 74.26 74.81 73.04 74.8 76.04 73.62 75.07 75.42 75.91 75.65 76 76.73 77.83 76.98 78.35 77.66 78.69 78.2 76.06
11/24/2019 73.85 74.33 72.83 74.42 75.49 73.04 74.34 74.81 75.24 75 75.27 75.48 77.07 76.21 77.24 76.57 77.76 76.9 75.32
11/25/2019 73.47 73.96 72.68 73.7 75.02 72.48 73.32 74.01 74.35 73.86 74.26 74.59 76.03 74.95 75.78 75.23 76.55 75.5 74.43
11/26/2019 73.93 74.37 73.08 74.53 75.69 73.23 74.13 74.85 75.11 74.29 74.96 75.5 76.51 75.64 76.74 76.34 77.51 77.05 75.19
11/27/2019 74.15 74.71 73.43 75.31 76.05 73.72 74.87 75.5 75.68 74.11 75.35 75.9 76.94 76.17 77.36 77.15 78.31 77.77 75.69
11/28/2019 74.41 74.81 73.78 75.45 76.16 73.9 75.13 75.62 75.95 74.02 75.27 75.67 76.99 76.21 77.2 77.27 78.23 77.75 75.77
11/29/2019 74.3 74.6 73.59 75.25 76.1 73.88 75.02 75.69 75.97 73.78 75.1 75.39 76.68 76.11 77.06 76.92 77.88 77.28 75.59
11/30/2019 74.19 74.45 73.44 75.17 75.92 73.81 74.98 75.55 75.88 73.51 75.11 75.25 76.44 75.97 76.96 76.78 77.71 77.08 75.46

Daily 

On  November 14, 2019, a  sensor was  found defective  which caused the  temperatures  to read abnormal .  The  sensor was  replaced to restore  accura

On  November 15, 2019, a  sensor was  found defective  which caused the  temperatures  to read abnormal .  The  sensor was  replaced to restore  accura  
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December 2019 

NW1 NE1 N1 NW2 NE2 N2 NW3 NE3 N3 SW1 SE1 S1 SW2 SE2 S2 SW3 SE3 S3 Daily 
Average 73.86 74.7 73.7 75.01 76.2 74.21 75.5 75.76 75.96 73.04 74.07 74.33 75.33 74.7 75.44 75.38 76.51 75.7 74.97

12/1/2019 74.03 74.3 73.4 75.08 75.9 73.78 74.8 75.39 75.79 73.34 74.75 74.89 76.34 75.78 76.54 76.56 77.39 76.59 75.26
12/2/2019 73.88 74.4 73.2 74.83 75.8 73.68 74.5 75.15 75.61 73.12 74.47 74.63 75.86 75.35 76.05 76.1 76.88 76.02 74.98
12/3/2019 73.51 74.6 73.2 74.44 75.6 73.59 74.3 75.09 75.32 72.61 74.36 74.56 75.37 75.15 75.71 75.85 76.72 75.69 74.76
12/4/2019 73.46 74.5 73.2 74.32 75.7 73.52 74.3 75.11 75.21 72.56 74.21 74.52 75.4 75.05 75.71 75.74 76.78 75.64 74.72
12/5/2019 73.4 74.4 73.2 74.37 75.9 73.5 74.4 75.14 75.23 72.58 74.17 74.5 75.34 74.94 75.62 75.62 76.68 75.55 74.69
12/6/2019 73.36 74.4 73.2 74.31 75.9 73.55 74.5 75.09 75.24 72.66 74.11 74.45 75.57 74.94 75.61 75.59 76.66 75.5 74.7
12/7/2019 73.49 74.4 73.2 74.38 76 73.54 74.5 75.19 75.29 72.76 74.18 74.4 75.53 74.94 75.71 75.78 76.82 75.59 74.76
12/8/2019 73.42 74.4 73.1 74.45 75.8 73.43 74.4 75.01 74.96 72.47 73.92 74.33 75.36 74.68 75.65 75.59 76.64 75.61 74.62
12/9/2019 73.39 74.5 73.2 74.52 75.7 73.39 74.3 75.03 74.99 72.5 74.03 74.35 75.44 74.86 75.65 75.67 76.64 75.58 74.65

12/10/2019 73.55 74.4 73.4 74.61 75.7 73.64 74.4 75.15 75.36 72.71 74.21 74.39 75.63 75.07 75.6 75.98 76.74 75.62 74.79
12/11/2019 73.63 74.1 73.4 74.4 75.7 73.71 74.6 75.26 75.3 72.66 74.21 74.4 75.6 75.02 75.51 75.84 76.81 75.58 74.76
12/12/2019 73.24 74.5 73.1 73.81 75.4 73.34 74.4 74.96 74.86 72.61 74.09 74.42 75.22 74.72 75.45 75.24 76.44 75.58 74.52
12/13/2019 73.15 74.7 73.1 73.78 75.2 73.25 74.2 74.71 74.63 72.52 73.82 74.32 74.87 74.53 75.33 75.07 76.27 75.41 74.38
12/14/2019 73.22 74.8 73.2 73.85 75.4 73.31 74.3 74.73 74.67 72.55 73.85 74.2 74.61 74.55 75.27 75.06 76.26 75.37 74.4
12/15/2019 73.36 74 73.2 74.24 75.6 73.37 74.4 75.06 74.88 72.51 73.96 74.1 74.84 74.66 75.3 75.38 76.41 75.53 74.49
12/16/2019 73.41 74.4 73.2 74.4 75.5 73.33 74.5 75.23 74.86 72.59 74.01 74.31 75.11 74.68 75.52 75.37 76.34 75.61 74.57
12/17/2019 73.21 74.7 73.2 74.01 75.4 73.16 74.3 74.77 74.82 72.39 73.73 74.07 74.95 74.32 75.24 75.02 75.9 75.32 74.36
12/18/2019 73.03 74.7 73.1 73.76 75.3 73.29 74.4 74.71 75.07 72.61 73.6 73.94 74.79 74.21 74.9 74.76 75.95 75.16 74.29
12/19/2019 73.14 75 73.4 73.74 75.6 74.1 74.5 74.89 75.52 72.41 73.14 73.72 74.18 73.65 74.46 74.11 75.43 75.01 74.22
12/20/2019 73.87 75.7 74.3 74.87 76.8 76.23 76.2 76.22 77.03 72.3 73 73.67 73.72 73.4 74.39 73.64 75.26 74.92 74.75
12/21/2019 74.52 75.7 74.6 75.84 77.4 76.65 77.4 77.04 77.69 72.31 72.77 73.33 73.71 73.23 74 73.5 75.04 74.41 74.95
12/22/2019 74.58 75.9 74.9 76.26 77.8 77.76 77.5 77.81 78.72 72.32 72.84 73.02 73.65 72.83 73.53 73.22 74.64 74.53 75.1
12/23/2019 75.54 75.5 75.6 77.61 79 78.77 79.1 79.31 80.2 72.45 73.11 73.28 73.98 73.42 74.09 73.79 75.36 74.67 75.82
12/24/2019 74.74 75.1 74.7 76.87 77.7 75.95 78.2 77.74 78.23 73.17 73.61 73.95 74.68 74.05 74.83 74.51 76.13 75.4 75.53
12/25/2019 74.3 74.9 74.2 76.28 76.8 74.92 77.5 76.87 77.19 74.43 74.11 74.39 75.61 74.38 75.24 74.97 76.53 75.76 75.47
12/26/2019 74.05 74.8 73.9 75.84 76.5 74.13 76.9 76.32 76.39 74.44 74.33 74.5 75.78 74.61 75.45 75.16 76.67 75.91 75.31
12/27/2019 74.15 74.6 73.8 75.78 76.2 73.92 76.8 76.12 76.13 74.43 74.67 74.76 76.22 75.07 75.87 75.89 76.96 76.3 75.43
12/28/2019 74.22 75.1 73.9 75.89 76.3 73.87 76.8 76.26 76.2 74.51 74.93 75 76.58 75.58 76.2 76.43 77.47 76.66 75.66
12/29/2019 74.77 75 74.2 76.05 76.3 73.85 77 76.38 76.34 74.51 75.22 75.19 76.96 75.91 76.53 76.96 77.94 77.15 75.9
12/30/2019 74.8 74.9 74.4 76.36 76.5 73.99 77.1 76.38 76.47 74.63 75.29 75.32 77.21 76.1 76.79 77.24 78.07 77.42 76.05
12/31/2019 75.2 74.9 74.5 76.45 76.6 74.14 77 76.44 76.64 74.62 75.46 75.33 77.14 76.11 76.89 77.18 78.11 77.48 76.12  
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76. What is the current status of roof repairs at CTF and CDF?  
 
DOC is making additional repairs to the new roof to address specific areas of leakage around 
the flashing and roof penetrations such as the conduits, vents, etc. Likewise, the DOC is 
making spot and patch repairs to the CTF roof to address leakage around the roof 
penetrations.  
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77. Please provide an update on the operations of the library.  

 
a. How many volumes does it contain?  
b. How frequently are its materials offered to inmates? 
c. How many inmates took advantage of the materials? 
d. How many books have been checked out? 
e. What is the staffing? 

 
The DOC operates its libraries in collaboration with DC Public Library (DCPL) with a staff 
of three members: full-time librarian, part-time librarian, and a part-time library technician. 
From October of 2018 to December of 2019, the library has consistently maintained 
approximately 10,000 books in the collection of which users have checked out 76,172 times. 
All inmates have access to library materials on a weekly basis and approximately 5,025 
inmates took advantage of the collection of materials.  
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78. Please provide a list of banned or otherwise restricted publications (e.g. books, magazines) 

for residents in DOC custody. 
 
Materials, publications or correspondence that contain are banned:  
 
a) Threatening messages plans for escape or other criminal activity;  
b) Creates a substantial danger to the emotional or mental health of the receiving inmate;  
c) Gang related materials including but not limited to gestures, symbols, codes and insignia 
or photographs that have been altered;  
d) Sexual behavior, these materials include, but are not limited to, pictures, drawings, or 
photographs which display or suggest vaginal, rectal, or oral penetration by a person or 
object, ejaculation, bondage, bestiality, sadistic or masochistic behaviors, child pornography, 
or the suggestion of child pornography;  
e) Obviously coded messages or messages written in such an incomprehensible format that 
the message appears coded;  
f) Obscene drawings, pictures and materials;  
g) Strong scented envelopes and articles of clothing, bodily fluids or hair;  
h) Tablets or binders;  
i) Maps or illustrations of the DOC facility or other government agency floor plans, maps of 
the District of Columbia or surrounding areas; and  
j) Publications that have hardback covers  
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79. Please describe the procedures for in-person visitation at the CTF. When it is available, 

and to which inmates? 
 
All visits at CTF are in-person and all inmates are eligible unless they have lost their 
visitation privileges through the disciplinary process.  Some inmates, such as those who 
are on restrictive housing, have in-person non-contact visits.  Inmate family and friends 
must call and make a reservation for visitation the day before the visit.  A maximum of 
three people are permitted to visit during each visit session and each inmate may have 
one visit per week. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

RESERVATION SCHEDULE 
Call Monday to schedule a social visit for Tuesday
            Call Tuesday to Schedule a social visit for Wednesday
                      Call Wednesday to schedule a social visit for Thursday
                               Call Thursday to schedule a social visit for Friday
                                         Call Friday to schedule a social visit for Monday 

No Weekend Visitation 
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Visitation 

Session Times 
MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY 

VISITATION 
SESSION 

SCHEDULE  

ALL 
FEMALES 

 
MED 82 

(Females Only) 
 

E -BUILDING 

C2A / C2B 
D3A   

M82 Status 
Only 

SMUA / SMUB 
 

D3B  
(6:30 p.m. Only) 

MED 82  
MED 96 

C3A  / C3B 
 

D1A / D1B 
D2A/ D2B 
D4A / D4B 

C4A 

3:00 P.M. – 4:00 P.M. 
Arrival Time: 02: 00 p.m. 

ALL 
FEMALES 

 
MED 82 

(Females Only) 
 

E -BUILDING 

C2A / C2B 
D3A   

M82 Status 
Only 

SMUA / SMUB 
 

D3B  
(6:30 p.m. Only 

 
MED 82  
MED 96 

C3A  / C3B 
 

D1A / D1B 
D2A/ D2B 
D4A / D4B 

C4A 

4:30 P.M. – 5:30 P.M. 
Arrival Time: 03: 30 p.m. 

ALL 
FEMALES 

 
MED 82 

(Females Only) 
 

E -BUILDING 

C2A / C2B 
D3A   

M82 Status 
Only 

SMUA / SMUB 
 

D3B  
(6:30 p.m. Only 

MED 82  
MED 96 

C3A  / C3B 
 

D1A / D1B 
D2A/ D2B 
D4A / D4B 

C4A 

6:30 P.M. – 7:30 P.M. 
Arrival Time: 05: 30 p.m. 

ALL 
FEMALES 

 
MED 82 

(Females Only) 
 

E -BUILDING 

C2A / C2B 
D3A   

M82 Status 
Only 

SMUA / SMUB 
 

D3B  
(6:30 p.m. Only 

MED 82  
MED 96 

C3A  / C3B 
 

D1A / D1B 
D2A/ D2B 
D4A / D4B 

C4A 
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80. Please describe the video visitation system, its recent expansion, and any costs to inmates 

associated with its use. How many inmates have taken advantage of video visitation? 
 
Family members and friends continue to use the Department’s free innovative, 
videoconferencing technology to connect with inmates housed at the D.C. Jail. Video 
Visitation (VV) is offered from Wednesday through Sunday beginning at 11:00am and 
ending at 10:00pm. Inmates are allowed two 45-minute visits per week. The main VV 
Center is co-located with the READY Center. DOC has four satellites location including 
the Martin Luther King, Jr. Memorial Library (slated to reopen Fall 2020), Capitol View 
Library, Anacostia Library and Bald Eagle Recreation Center. Video visitation totals for 
calendar year 2019 are provided in the table below: 

 

VISITS CONDUCTED DURING CY2019 

Location Visits Conducted 
Main Visitation Center 32355 
Anacostia Library 151 
Capitol View Library 101 
Bald Eagle Recreation Center           267 
Internet Visits 2084 
TOTAL 34958 
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81. Please describe DOC’s Remote Visitation Program. How long are these visits? Are 

inmates required to pay for these visits? If so, how much do the visits cost? 
 
On November 14, 2018, DOC implemented the remote visitation program that allows 
family and loved ones to conduct on-line visitation from the convenience of their home.  
Each visiting session lasts 26 minutes and costs 10-dollars per session for the family and 
loved ones. The visits are scheduled by clicking on the link on the DOC webpage or 
visiting the vendor’s site at connectnetwork.com. At the end of CY2019, over 2000 visits 
had been facilitated.  
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82. Please describe voter registration activities of the agency in FY19 and FY20, to date.  

 
a. How does the agency ensure that eligible inmates understand their voting rights?  
b. At what point in the intake process are inmates offered the opportunity to register 

to vote? Is this opportunity offered again during incarceration? 
c. How has DOC worked with the Board of Elections in FY19 and FY20, to date, to 

improve the agency’s services for inmates in this area? 
d. What is DOC’s voter registration strategy for inmates leading up to the June 2 

Primary Election and November 2020 General Election? 
 
DOC’s voter registration process is governed by policy 4020.4A Inmate Voting, and can be 
found on the agency’s website at https://doc.dc.gov/page/doc-program-statements. 
 
During classification and at any point, upon request, while housed at the facilities; case managers 
are able to explain the voter registration process and determine an individual’s eligibility to vote. 
Those inmates who are eligible to register to vote will be given a Voter Registration Application 
Form to complete. The Case Manager will review this form with the inmate to ensure that it is 
accurate and complete. The Case Manager will also initial and date the application in the 
designated location. This initial and date will verify to the BOE that the inmate registered on that 
date.  
 
If the inmate needs assistance completing the form, the case manager will provide the assistance, 
or arrange for appropriate assistance to be given to the inmate. Once the Voter Registration 
Application is complete it shall be forwarded to the Voting Coordinator the same day. The Case 
Manager will complete a Voter Registration Agency Certification which denotes that the inmate 
has registered to vote or he is refusing to complete the Voter Registration Application.  
 
DOC has and continues to coordinate with DC Board of Elections (DCBOE) to conduct voter 
registration drives and a focused educational forum on voter education. The educational forums 
provide general information on the political parties in DC and offer information on completing 
the voter registration form. For the upcoming elections of 2020, the DOC will continue to 
collaborate with DCBOE to conduct voter registration drives and voter education forums. 
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83. Please provide an update on DOC’s intended Memorandum of Understanding with the 

Bureau of Prisons to bring out-of-state inmates back to the District 6 to 9 months prior to 
their release dates. 
 
The DOC is continuing conversations with the BOP exploring the possibility of 
implementation. 
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84. Please provide an update on DOC’s intended Memorandum of Understanding with the 

Corrections Information Council. 
 
DOC and CIC are finalizing the Memorandum of Agreement (MOA).  
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85. Please provide an update on DOC’s efforts to prevent the under- and over-detention of inmates. 
 

a. How many incidents have occurred in FY19 and FY20, to date? How many of these incidents involved U.S. Marshal 
Service inmates, and how many involved DOC inmates? Please provide a narrative description of each incident and 
how it was resolved. 
 

In FY2019, there were 12 over-detentions (DCSC – 3, USDC – 1, USPC – 8) In FY 2020 YTD, there have been 3 over-detentions 
(DCSC – 1, USPC – 2). In FY2019, there were 2 early releases (USDC – 1, FBOP – 1).  In FY2020 YTD, there are 0 early releases.  

 
 

Narrative Description 

 
 

How It Was Resolved 
Faulty Release Clearance Processing Reminder to carefully examine record.  All the necessary information for an appropriate release was in the jacket and 

in PaperClip.  
Faulty Release Clearance Processing, Failure to Examine, TMS Transaction 
Not Created, Process/Timing Problem 

Developed and implemented a Commitment Summary crystal report that contains all release-related information in an 
easy to read format.  The projected release date is prominently displayed.

Faulty Release Clearance Processing, Failure to Examine, TMS Transaction 
Not Created, Process/Timing Problem 

Developed and implemented a Commitment Summary crystal report that contains all release-related information in an 
easy to read format.  The projected release date is prominently displayed.

Faulty Release Clearance Processing, Failure to Examine, TMS Transaction 
Not Created, Process/Timing Problem 

Developed and implemented a Commitment Summary crystal report that contains all release-related information in an 
easy to read format.  The projected release date is prominently displayed. 

Failure to Examine, TMS Transaction Not Created, Process/Timing Problem, 
Workload Not Managed  

Minimize or eliminate sentence computation backlog 
 
Require signature on processing of Short Term printout of upcoming releases.

Faulty Release Clearance Processing, Failure to Examine, Process/Timing 
Problem 

Immediately addressed during roll call training.  Additional training was conducted in monthly Strategic Planning 
Session..

Process/Timing Problem Informed IRC officers that all court orders, federal remands, DOC remands, court returns documents, etc. be 
immediately forwarded to the Inmate Records Office for appropriate processing and filing into the inmate’s 
institutional record.

Failure to Examine, TMS Transaction Not Created, Process/Timing Problem  Minimized interruptions when monitoring emails. 

Process/Timing Problem, Workload Not Properly Managed  Implemented checklists by role (contained in the Technical Reference Manual).   
 
Implemented clear, documented assignments (weekly) on each shift for certifying review of the ST Report and the All 
Transactions in TMS. 
 
Implemented the requirement to post release date, upon receipt of a Parole Notice of Action, for all parole violators in 
the projected release date field.  This process will ensure inmate is also listed on the ST Report.   
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Failure to Examine, TMS Transaction Not Created, Process/Timing Problem  Minimized interruptions when monitoring emails. 

Failure to Examine, TMS Transaction Not Created, Process/Timing Problem  Minimized interruptions when monitoring emails. 
Failure to Examine, TMS Transaction Not Created, Process/Timing Problem  Minimized interruptions when monitoring emails. 

Failure to Examine, TMS Transaction Not Created, Process/Timing Problem Minimized interruptions when monitoring emails. 
 
Reminder to review all emails to validate transactions were created for processing.

Failure to Examine and interpret documents Joint information sharing on handling unclear terminology was shared during IRO strategic planning sessions.  
 
Requested USPC to clearly state "release" in cover emails of all transactions authorizing release.  Implemented by 
USPC.

Failure to Examine, TMS Transaction Not Created, Process/Timing Problem  Ensure all staff review and validate requirements for all shifts. 

Failure to Examine, TMS Transaction Not Created, Process/Timing Problem  Review and validate requirements for all shifts Refresher training on email monitoring and validation.  Directive to all 
Leads, Supervisors, CPO on mandatory email monitoring and validation.  Update color coding of incoming emails for 
each Lead. Work cubicle has also been added.
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b. What actions has DOC taken to reduce the occurrence of overdetentions? What 

new systems, if any, have been put in place? 
 
DOC has conducted ongoing, mandatory training of all IRO staff.  Internally and 
with external stakeholders DOC engages in information sharing and discussion of 
lessons learned from troublesome transactions.  DOC communicates daily with 
our law enforcement partners.  DOC also attempts to receive clarification of 
competing documentation from the Courts and law enforcement partners.  DOC 
has triplicated its quality assurance to ensure validation of data entered into 
JACCS. 
 

c. What disciplinary action, if any, has DOC taken as a result of employee error in 
these incidents? 
 
Investigations are conducted and appropriate disciplinary actions are taken such 
as retraining, corrective, or adverse employment actions.  
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86. Please provide menus reflecting food served to inmates in CDF and CTF for FY19 and 

FY20, to date. 
 
Attachment – General Menu (Aramark) 

 Attachment – Kosher Menu (Aramark) 
 Attachment – Halal Menu (Aramark) 
 
 Attachment-General Menu (Summit) 
 Attachment-Kosher Menu (Summit) 
 Attachment-Halal Menu (Summit) 
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87. What items are available in the commissary, and what are the costs to inmates? Please 

provide a full list of items with the cost of each. 
 

a. When are these costs waived due to temperature (e.g., cold drinks in the summer 
or long johns in the winter)? 
 

The inmate population has the option to purchase from the commissary: food products (i.e., 
seafood, meats snacks, cookies & crackers, chips, cheese products, coffee, drink products and 
nuts); personal care products (i.e., shampoo, conditioners, lotions, shaving products, 
deodorants, toothpastes and mouthwash), clothing, shoes and electronics. The cost of the 
commissary items varies from $0.11 to $33.60. All non-food items have a $0.06 tax rate. The 
cost of commissary items is not waived at any time due to temperature.  
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88. Please provide the information required by D.C. Code § 24-276.03 related to the use of 

restraints on incarcerated pregnant women. 
 
In FY 2019 to FY2020 YTD, DOC has housed 74 pregnant inmates. At no time while in 
DOC custody has the DOC used restraints on a pregnant woman when there were less 
restrictive means. There were two occasions during this time period when DOC utilized 
restraints on pregnant female in the first two trimesters of pregnancy. The restraints were 
utilized as it was determined that the females were a flight risk. The restraints were 
utilized according to correctional best practice meaning the females were front hand 
restrained for transport out of the facility. 
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89. How many incarcerated individuals did DOC transfer into the custody of Immigration and 

Customs Enforcement (“ICE”) in FY19 and FY20, to date?  
 

a. How many release dates of incarcerated individuals did DOC provide to ICE in 
FY19 and FY20, to date?  
 
Prior to the agency rescinding its policy 4356.2D Immigration Status/Immigration 
Detainers Process, the DOC treated ICE detainers, similar to any other 
jurisdictions’ detainer, in that communication of a release date was provided. 
However, an inmate was never held beyond the processing of the release. Under 
DOC policy 4356.5 Immigration Inmates, the DOC does not make notification on 
ICE detainers.  
 

b. How many incarcerated individuals did ICE pick up from DOC as a result of 
DOC’s provision of release date information in FY19 and FY20, to date?  

 
Please see response to sub question c.  
 

c. How many individuals incarcerated at DOC facilities were in federal custody in 
each month during FY19 and FY20, to date? 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In FY20, DOC has not released any inmates to ICE.  
 

 

Released to 
ICE

All Inmates w/ 
ICE Detainers

Federal Inmates 
w/ ICE 

detainers 

Oct-18 4 36 13

Nov-18 2 32 13

Dec-18 3 31 13

Jan-19 0 32 14

Feb-19 0 31 14

Mar-19 0 29 15

Apr-19 1 32 18

May-19 0 33 18

Jun-19 0 37 17

Jul-19 0 33 16

Aug-19 1 24 14

Sep-19 0 24 15

Oct-19 0 23 13

Nov-19 0 21 13

Dec-19 0 20 10

TOTAL 11 438 216
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d. What funding does DOC receive from the federal government for housing these 
individuals? How much did this amount to in FY19? FY20, to date? 
 
The DOC receives funding pursuant to the IGAs with USMS and BOP for 
inmates with criminal matters. The DOC does not house nor receive funding from 
the federal government on solely ICE matters. The DOC does not hold the release 
of inmates pursuant to ICE detainers.  
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

AcencY Code Adlvlty Adlvlty Title 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 

FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1110 EXECUTIVE DIRECTION AND SUPPORT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 

FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 

FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1120 HUMAN RESOURCES MANAGEMENT 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 

FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 

t.\COUMIRnpomft\PHfdMu.wy2020\ft~2 rt.Of'YlOlOKHEOUlf.A MOf U.l l .19 

Posn Nbr 
00000895 
00001024 
00004200 
00008406 
00008951 
00009374 
00010339 
00015549 
00015956 
00016858 
00023294 
00025836 
00027722 
000290S6 
00032821 
00039S73 
00042000 
00042407 
00042438 
00042442 
00042449 
0004S799 
0004S846 
00046257 
OOOS1242 
00071674 
00077731 
00082639 
00096977 
00097123 
000973S4 
00097482 
00097691 
00098049 
0000186S 
00008815 
00008969 
00009306 
00016339 
00021749 
00026639 
00026804 
00037792 
00042454 
00042466 
0004S504 
0004S506 
00045507 
00045800 
00075397 
00087501 
00097271 
00097427 
00097428 
00098308 
00004489 
00007361 

00010436 
00022113 
00025209 
000290Sl 

Name 

Rlchards,Volerie 
Johnson.Jean M 
Piiltten,Wilndiil R 

Wilmer-Mackall.Joyce 0 
Thomas,S.lile D 
Johnson Soares.Jacqueline 
Youseff,Bilhr.rim 
Frye Jr.,Georst 
Blackmon,Koeno P. 
Forester,Mericl.1 

McKonley,Ann M 
Stewart-Ponder,Gitana Y 

D.venport,Mlchelie 
Obebe,Olu~seeun G 
Glover.Eric S. 
Johnson,La'Shan S 

Pavne,Monecla L 

S.muels,Tesh1 F 

Booth,Quincy L 
A~ku-Gyau,Kwul 

Muhammod)ullan K 

Gittens,Tamika 
Whitfield,Amy 
Cilr.1s,Mi1W 
Akinboyewa,Chartes O 
Burrus,Davtd L 
Oetervllle,Ooreen H 

Armstrona,Lurendy W 
Bamett,Shawnnell T 
Rlchordson,JW Braddock 
S.nders,Marian 
Jones,Ervln Linnell 
Woshlnaton,Debra L 
Johnson,Poulette S 
SheU,Denlse A 
Thomas,Lynnita K 
Dou1lln,LH 
Harvey,Tifinv N 
Lundy,Harry L. 
BarrJr.,WillieJ. 
Dlxon,Kent D 
Ashton.An1ela R 
Tayk>r Jones.Rosetta 
Smith.Tanisha S. 
Willlams,Rasheeda 0. 
Browne Hol1ton,Rita E 
Ishmon, Phoenix 
S!mmons,Tifflny 
Jones,Maury G 
Hammond,Kevln L. 

T ownes,Deslree E 
Dennis,Sean K 
Ekwonna,Hanison 

FTEx Dist 

Title Grade Step Salary Frtnce - 30.9" VacStat " Rt!c/Temp/Tenn 
OPERATIONS RESEARCH ANALYST 14 s 116,937 36,134 F 1.0 CONTINUING 

aERICAL ASSISTANT 7 4 50,485 15,600 F 1.0 Temp 

Deputy Director fO< Ope~tlons 16 0 176,794 54,629 F 1.0 CONTINUING 

ATTORNEY ADVISOR 14 0 118,319 36,S61 v 1.0 CONTINUING 

LEGAL INSTRUMENTS EXAMINER 8 9 68,140 21,0SS F 1.0 CONTINUING 

ADMINSPEC 13 10 113,002 34,918 F 1.0 CONTINUING 

Man11ement liaison SpKialist 12 7 90,292 27,900 F 1.0 CONTINUING 

OPERATIONS RESEARCH ANALYST 14 3 110,297 34,082 F 1.0 CONTINUING 

LEGAL INSTRUMENTS EXAMINER 8 10 69,848 2l,S83 F 1.0 CONTINUING 

Supervisory Public Afhl" Soc 14 0 113,300 3S,010 F 1.0 Temp 
Proc~m Anolyst 12 4 83,209 25,7U F 1.0 Term 
lead Le1al Instruments Examine 9 0 55,230 17,066 v 1.0 CONTINUING 

Staff Assistant 11 6 71,406 22,064 F 1.0 CONTINUING 

Deputy Director of Manacement 16 0 176,794 S4,629 F 1.0 CONTINUING 
Contr.rict Administrator 12 8 92,6S3 28,630 F 1.0 CONTINUING 

Records Info ond Prlvocy Ole 14 9 130,217 40,237 F 1.0 CONTINUING 
General Counsel 2 0 16S,660 51,189 F 1.0 CONTINUING 

CORRECTIONAL PROGRAM Sl'EOALIS 11 9 86,463 26,717 F 1.0 CONTINUING 

LEGAL INSTRUMENTS EXAMINER 8 8 66,432 20,S27 F 1.0 CONTINUING 
Clerical Assistant 7 0 45,718 14,127 v 1.0 CONTINUING 

Lead Le1al Instruments Examine 9 7 69,60S 21,508 F 1.0 CONTINUING 

Correction1I Treatment Spec (R 12 0 81,834 25,287 v 1.0 CONTINUING 

Staff Assistant 9 0 Sl,OS9 lS,777 v 1.0 CONTINUING 
Dir., Dept. of Corrections ES 0 194,869 60,215 F 1.0 CONTINUING 

Prosram Manacer 14 0 140,080 43,28S F 1.0 CONTINUING 
OPERATIONS RESEARCH ANALYST 14 2 106,977 33,056 F 1.0 CONTINUING 
IT Specialist 11 0 66,542 20,S61 v 1.0 CONTINUING 

Public Aff•i" Specialist 13 3 93,325 28,837 F 1.0 CONTINUING 
Prot1ram Anolyst 12 4 83,209 25,712 F 1.0 CONTINUING 

PROGRAM ANALYST 13 10 113,002 34,918 F 1.0 CONTINUING 
Supervisory Case Mana1er 14 0 138,020 42,648 F 1.0 CONTINUING 
Security Officer 11 9 77,337 23,897 F 1.0 CONTINUING 
Prot!ramAnatyst 12 1 76,126 23,S23 F 1.0 CONTINUING 

14 0 129,411 39,988 v 1.0 CONTINUING 

Manaaement Liaison Specialist 13 10 113.002 34,918 F 1.0 CONTINUING 
Human Resources Speclallst 13 6 101,7S8 31,443 F 1.0 CONTINUING 

Correctional Proir.1m Speclalls 13 8 107,380 33,180 F 1.0 CONTINUING 
Clerical Assistant 6 10 S4,201 16,748 F 1.0 CONTINUING 

T~inln1 Specialist 11 3 6S,47S 20,232 F 1.0 CONTINUING 
MANAGEMENT ANALYST 11 10 79,314 24,508 F 1.0 CONTINUING 

LABOR RELATIONS & WORKFORCE 13 10 113,002 34,918 F 1.0 CONTINUING 
Human Resources Officer II 14 0 129,411 39,988 F 1.0 CONTINUING 

TRAINING MGR 13 0 131,286 40,S67 F 1.0 CONTINUING 
T111lnlna Specialist 11 10 79,314 24,508 F 1.0 CONTINUING 

Case M1na1er 11 4 7S,108 23,208 F 1.0 CONTINUING 
TRAINING SPECIALIST 12 8 92,6S3 28,630 F 1.0 CONTINUING 
TRAINING SPECIALIST 12 8 92,6S3 28,630 F 1.0 CONTINUING 
TRAINING SPEOALIST 12 8 92,6S3 28,630 F 1.0 CONTINUING 

Clerlc•I Assistant 7 4 50,48S 15,600 F 1.0 CONTINUING 
Mana1.ement liaison Specl1Hst 12 6 87,931 27,171 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
Clerical Assistant 6 4 45,S73 14,082 F 1.0 Temp 
Human Resources Specialist 9 9 64,115 19,812 F 1.0 CONTINUING 
Human Resources Specialist 9 9 64,115 19,812 F 1.0 CONTINUING 

Special Assistant 13 0 107,117 33,099 F 1.0 CONTINUING 
lnvestl1ator 11 6 71,406 22,064 F 1.0 CONTINUING 
SuPll Criminal lnvest11otor (IA 13 0 93,777 28,977 F 1.0 CONTINUING 

Prmnm M1na1er 13 0 131,286 40,S67 F 1.0 CONTINUING 
SUPV CRIMINAL INVEST 13 0 95,790 29,S99 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 8S,S54 26,436 F 1.0 CONTINUING 

SUPll Criminol lnvest11ator (IA 14 1 129,411 39,988 v 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

AcencY Cade Activity Activity l1de 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1130 MANAGEMENT CONTROL 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 

FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 

FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1145 TECHNOLOGY SUPPORT 
FLO 0100 1150 AGENCY OPERATIONS SUPPORT 
FLO 0100 1150 AGENCY OPERATIONS SUPPORT 
FLO 0100 1150 AGENCY OPERATIONS SUPPORT 
FLO 0100 1150 AGENCY OPERATIONS SUPPORT 
FLO 0100 1150 AGENCY OPERATIONS SUPPORT 
FLO 0100 1150 AGENCY OPERATIONS SUPPORT 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FAOLITV SERVICES 
FLO 0100 1160 FAOLITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FAOLITY SERVICES 
FLO 0100 1160 FAOLITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FAOLITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 

FLO 0100 1160 FAOLITY SERVICES 
FLO 0100 1160 FAOLITY SERVICES 
FLO 0100 1160 FAOLITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 

l:\CowKl•r-sponw1\llHrflxwrylOlO\flepome ii HOfY 1010 SCHEDUl.E A· M Of 141.JLH 

Posn Nbr 
00029139 
00034291 
00034994 
0004240S 
00042652 
00043987 
00075398 
00078360 
00088650 
00088651 
00088652 
00088653 
00090859 
00097004 
00097113 
00097896 
00099662 
00002735 
00003711 
00013628 
00023423 
00032420 
00035374 
00071355 
00071654 
00071656 
00071658 
00071660 
00071661 
00071662 
00071687 
00071692 
00007327 
00009501 
00023018 
00026315 
00033118 
00082340 
00001790 
00002128 
00002340 
00006749 
00008209 

00009161 
00009687 
00009759 
00010016 
00010246 
00011506 
00012150 
00014771 
00015388 
00016098 
00016219 
00018036 
00019717 
00022749 

00025775 
00026116 
00027699 
00032413 

Name 
WilUams,Moniciil 
Mllls,M0ttieJ. 
KIM,Silonlto Michelle 
Mcdonald Haynes,Ellen V 
Oomplerre.Mulet 

Oupar,Oamell 
01unshakin,Edson A 
Weaver,hichary Ojon 
Willlams,Cvnthla 
Hobbs)lmmy R 
HiU,Joseph H 

Foreman,Garv 
S.baln,Syncla 8 
Palmer,Tyler 
Washinflon,Georwe R 
Robertson,Gloria J 
Hsu,Pellunc 
lblkunle,Tosln D 
Na1ori,Binit V 
Lusk,Stravos K 

Wan1,Xushen1 
Nkuah, Wonderful 
Robinson,Nic1l 
Guess.Eric Andfll!!w 
Shlvamallu,Rohlt 
McCloskey,Karen 
Llsonce, William N 
Ramlrez,Mlchel 0 
Mlttal,M•nlsh 
Rehanl,R•Jlv 
Hilrris,Tasheanna T 
AllenJr.,WilllamW 
Rocen,Tonya M 
Fortune,Andre B 
Nelson Jr.,Dennls 8 
Phetphon•sy,Outhonc M 
lample,Georce W 
Adeblyl,Adedejl 
White,Chilrtes T 
Murphy Sr.,Don•ld F 
Shlelds,Donte T 
S.unden,Necole K 

Banks,Tlmmle 

Slnclet•rv,Thoddeus 
Rose,Milrsha A 
Nyemah,Tealar 
llnly Jr.,Melvln A. 
lacy,Bobby J 
Sillazu,RilulA 
Wotts)effrey G 
Burnett,Tilbbitha Aleen 
lyons,Christopher P. 
Beymun,Alfred L 
ElerUn,Talseer 
Best.Dennis J 
Roots,Darrell L 

W•de,Alvin 
Ti1yJor,Dwayn1 D 

FTEx Dist 

l1de Gr..ie Step Salary Frinp! • 30.9% VacStat " Rec/Temp/Term 

M1n11ement and Prt>1r.11m Analyst 11 s 69,429 21,454 F 1.0 CONTINUING 

Mamicement and Procr.11m Aruityst 11 6 71,406 22,064 F 1.0 CONTINUING 

Clerical Assistant (CAI 5 10 48,910 15,113 F 1.0 CONTINUING 

5UPV CORRECTIONAL OFFICER 12 0 88,885 27,466 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 12 0 84,550 26,126 F 1.0 CONTINUING 

CRIMINAL INVEST 12 7 90,292 27,900 F 1.0 CONTINUING 

Risk Manaeement SpeclilUst 13 10 113,002 34,918 F 1.0 CONTINUING 

Procram Ana~st 14 5 116,937 36,134 F 1.0 CONTINUING 

lnvest1t:11tor 11 10 79,314 24,508 F 1.0 CONTINUING 
lnvestl111tor 11 10 79,314 24,508 F 1.0 CONTINUING 
lnvest11iltor 11 8 75,360 23,286 F 1.0 CONTINUING 
Man~ement and Procram Anai~st 12 0 76,126 23,523 v 1.0 CONTINUING 

CRIMINAL INVEST 12 4 83,209 25,712 F 1.0 CONTINUING 
Pro1ram Manacer 15 0 162,740 50,287 F 1.0 CONTINUING 
Public Afholrs Specialist 9 4 55,955 17,290 F 1.0 CONTINUING 
lnvestr1ator 11 2 63,498 19,621 F 1.0 CONTINUING 
Compliance and Review Offker 15 0 119,706 36,989 F 1.0 CONTINUING 
SUaervlsory IT Specialist 14 0 143,078 44,211 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49002 15,142 F 1.0 CONTINUING 
INDUSTRIAL ENGINEER 14 8 126,897 39,211 F 1.0 CONTINUING 
IT Specialist 11 2 68,680 21,222 F 1.0 CONTINUING 
IT Spec (Appllcatlon Software) 13 10 122,227 37,768 F 1.0 CONTINUING 
Information Technolocv Spec. 12 1 82,326 25,439 F 1.0 CONTINUING 
Info. Tech. Spec. (Network) 12 1 82,326 25,439 F 1.0 CONTINUING 

lnform•tlon Technotocv Spec. 12 3 87,440 27,019 F 1.0 CONTINUING 
industrial Enclneer 13 s 98,947 30,S75 F 1.0 CONTINUING 

IT Spec. Datab•se Mcmt.I 14 8 137,255 42,412 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 3 51,602 15,945 F 1.0 CONTINUING 
IT Specialist (Network) 14 5 126,479 39,082 F 1.0 CONTINUING 
IT Specl•llst (Appllc. Softwor 14 5 126,479 39,082 F 1.0 CONTINUING 
IT Specialist (Networkl 14 8 137,255 42,412 F 1.0 CONTINUING 
Information Technolocv Spec. 12 8 100,225 30,970 F 1.0 CONTINUING 
Support Services Specl•llst 11 8 75,360 23,286 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
MATERIALS HANDLER 4 10 53,206 16,441 F 1.0 CONTINUING 
Supvy Contract Administrator 14 0 116,390 35,965 F 1.0 CONTINUING 
Support Services Supervisor 13 0 112,531 34,772 F 1.0 CONTINUING 
LEAD CORRECTIONAL CFC 9 4 68,758 21,246 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
Electrid;in Foreman 10 10 78,853 24,366 F 1.0 CONTINUING 
PIPEFlmR 9 9 69,410 21,448 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 77,612 23,982 F 1.0 CONTINUING 
Plumber/Pipefitter Foremiln 10 0 60,320 18,639 v 1.0 CONTINUING 
M1inteni1nce Mechilnic 9 3 58,053 17,938 F 1.0 CONTINUING 
Maintenance Mechilnic 9 5 61,838 19,108 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
Masonry Worker 8 5 58,843 18,183 F 1.0 CONTINUING 
Supvy Facility Opr Spec 14 0 136,888 42,298 F 1.0 CONTINUING 
AC Equipment Mechanic 9 8 67,517 20,863 F 1.0 CONTINUING 
Door Systems Mech;inlc 9 10 71,302 22,032 F 1.0 CONTINUING 
Educ;itJon Prot:ram Speclilllst 12 2 78,487 24,252 F 1.0 CONTINUING 
Locksmith 9 10 71,302 22,032 F 1.0 CONTINUING 
Millntenilnce Mechanic 9 10 71,302 22,032 F 1.0 CONTINUING 
Electrtcian 9 8 67,517 20,863 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
AC Equip, Mechanic Foreman 10 0 60,320 18,639 v 1.0 CONTINUING 
Welder 9 8 67,517 20,863 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

AcencY Code Activity Activity Title 

FLO 0100 1160 FAOLITY SERVICES 

FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FAOUTY SERVICES 
FLO 0100 1160 FAOLITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FAOUTY SERVICES 
FLO 0100 1160 FAOLITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 1160 FACILITY SERVICES 
FLO 0100 120F ACCOUNTING OPERATIONS 
FLO 0100 120F ACCOUNTING OPERATIONS 
FLO 0100 120F ACCOUNTING OPERATIONS 
FLO 0100 120F ACCOUNTING OPERATIONS 
FLO 0100 120F ACCOUNTING OPERATIONS 
FLO 0100 120F ACCOUNTING OPERATIONS 

FLO 0100 130F ACFO 
FLO 0100 130F ACFO 
FLO 0100 130F ACFO 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2S10 INMATE PERSONAL SERVICES 
FLO 0100 2510 INMATE PERSONAL SERVICES 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 

FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 

l'\Counc:ll~n\PttfebtUMy lOlCM~l· HDfV lOlOIDtEOUlfA ASOf 11.Jt.1' 

Posn Nbr Name 

00033312 Mum1y,Reynok:I S 
00033401 M•klns,Culett• 
00033768 Hinton,lowanda 
0003S212 D•lley,Bri1n L. 
00036062 Wiulns,M•lll• L 
00042447 ThwHtt,Mlchiel A 
00044237 Newman 11,.fames R 
00044239 
00044425 Fry.11r,Sheree 
00087487 Martln,Tecon D 
00091162 Boyd,Gwendolyn 
00097743 Swinton, Tira 
00097850 
00099209 St•ll•rd,Gre1orv L 
0000593S Robertson,S11muel John 
00012572 Nevers,Sherol L 
00027361 Summers,.facquellne 0 

00029045 Staats, Daryl 

00091053 Felder,Rena M 
00091194 Joblr,T1c1y T 
00007485 Henderson,Constance 
00008246 Malone,Shavon M 
00008788 Harris,Daniella L 
00002940 Fountaln,Kelth 0 
00004472 Splcer,Cordell 
00006948 Jameson,Car1 W 
00009570 Brook.s,Brenda M 
00010019 Mbarah,Chldiebere H 
00010113 Lone Jr.,John W 
00010327 Lewis,Jullan B 
00011225 Hudson,Amold E 
00016231 Johnson-Dunklln,Kashonda L 
00016744 Walker,Glenn•rd V 
00017103 R•y,Oebonh J 
00017131 Archer,Ron W 
00020972 HALL,ROSALYN 
00023071 Scott, Kelsey 
00025126 Allen,Bobby D 
00026476 Alacuitouni,Abdou 
00026558 Savoy,Sherrv L 
00029132 Marierose,AUcla M 
00032967 Shand,Leroy A 
00083429 Johnson.Jiles 
00000759 Vactor,Elbonnv S 
00001696 Adesuyl,Adebayo 
00002847 Moon,Jlbri 
00002917 Fi1ueroa,Elyse 
00003253 Queen,Patrick 
00004649 WashlnEton Weaver.Linda E 
00004693 Myrick Jr.,John J. 
00006042 Morrison.Ashley 
00006940 Patten,Sillbrina 
00007715 Denton.Cuthbert D 
00008631 Olawoyln,Ol•kunle 
00009116 Gbarayor,Kenneth 
00009199 Williams Jr.,James 0. 
00009406 Sykes,Lynette L 
00009474 Parker,Andrea 
00009599 Jones,Mlchele 
000097S7 Polmer,Leslle L 
00009960 Walston,Edward C 

FTEx Dist 
Title Grade Step Salary Frtnce - 30.9" Vac Stat " Rec/Tempfrerm 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
Eler;tronks Mechanic 10 6 67,018 20,708 F 1.0 CONTINUING 

Plumber/Plpefitter 9 10 71,302 22,032 F 1.0 CONTINUING 
Maintenance Mechanic 9 10 71,302 22,032 F 1.0 CONTINUING 
Plumber/Pipefitter 9 6 63,731 19,693 F 1.0 CONTINtllNG 
Electrician 9 0 S4,267 16,769 v 1.0 CONTINUING 
Pro1rom An•lyst 9 4 SS,955 17,290 F LO CONTINUING 
5upervlsory Equ•I Opportunity 14 0 115,360 35,646 F 1.0 CONTINUING 
Stilff Assistant 11 6 71,406 22,064 F 1.0 Term 
Eau•I Opportunity Specl1llst 12 l 76,126 23,523 F 1.0 CONTINUING 
Le1lslative Analyst 12 0 76,126 23,523 v 1.0 CONTINUING 
Asslst•nt Facilities Operation 12 0 86,724 26,798 F 1.0 CONTINUING 
CONTROLLER 16 1 157,219 48,S81 F 1.0 CONTINUING 
ACCOUNTANT 11 4 72,955 22,543 F 1.0 CONTINUING 
ACCOUNTS PAYABLE TECH 9 10 71,107 21,972 F 1.0 CONTINUING 
Financial Manacer 14 10 144,441 44,632 F 1.0 CONTINUING 
SENIOR ACCOUNTANT 13 8 116,146 3S,889 F 1.0 CONTINUING 
ACCOUNTANT 11 1 66,S38 20,560 F 1.0 CONTINUING 
ACCOUNTING TECH 9 10 71,107 21,972 F 1.0 CONTINUING 
PAYROLL TECH 8 4 55,007 16,997 F 1.0 CONTINUING 
PAYROLL TECH 8 6 S8,207 17,986 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
MAIL CLERK s s 42,425 13,109 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 9 70,S96 21,814 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
Contfilct Adminlstrilltor 12 5 8S,S70 26,441 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
MAIL CLERK 5 s 42,425 13,109 F 1.0 CONTINUING 
MAIL CLERK 5 9 55,871 17,264 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CLERICAL ASSISTANT 5 9 47,613 14,712 F 1.0 CONTINUING 
LEAD CORRECTIONAL OFC 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
UseManacer 11 4 75,108 23,208 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
Security Guard s 6 40,419 12,489 F 1.0 CONTINUING 
Uise Manacer 12 1 81,834 2S,287 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
Correctional Treatment Spec (R 12 5 92,746 28,6S9 F 1.0 CONTINUING 
Uise Manaeer 11 7 81,921 25,314 F 1.0 CONTINUING 
Use M1na1er 12 1 81,834 25,287 F 1.0 CONTINUING 
Clerical Assist1nt 7 5 S2,074 16,091 F 1.0 CONTINUING 
Cult Mana1er 11 10 88,734 27,419 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
Case Manacer 11 2 70,566 21,805 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 7 74,152 22,913 F 1.0 CONTINUING 
Case Manacer 11 4 7S,10B 23,208 F 1.0 CONTINUING 
Case Mana1er 11 2 70,566 21,805 F 1.0 CONTINUING 
CORRECTIONAL INSTITUTION ADMN 14 0 13S,26S 41,797 F 1.0 CONTINUING 
Mental Health Specl11ist 12 7 98,202 30,344 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 
Acency Code Activity Activity Tide 

FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2S20 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 

FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2S20 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENT AL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE AOJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 

l;\Courd fle1portWt'IH fHru.lf"t lOlO\R~potne ;z flDr'Y 1020SCllEDUU A AS Of 12.31.t'J 

Posn Nbr Name 

00010279 Hawkins, Winifred A 
00011008 Gr.ih•m 11,Donold R 
00093929 Wesley,LoToy• V 
00011257 
00011314 
00011576 Nwalzucbo,Uvinus E 
00012649 
00012812 Ame1n~n,Kokouvl Momo 
00012822 Hurinllton,Ciclly 
00013478 Kinsey 111,Goldmon 
00013510 Moseley,Sherrie L 
00014516 
00015544 Barreto,Manuel A 
00016714 link,Tameka Y 
00016795 Thompson,Nor-3 
00018202 Blakeney,Antonlo 
00020082 Dlkoh,Froncls M 
00020165 D•vls,Anthony L 
00022574 Ciipers,Theresa 
00023284 Corble,Rochelle H 
00024140 Fofilln1,Ad1m1 
00025200 Comejo,Jessic1 T 
00025261 Ellos.Cueto,Sonl• C 
00025605 Simms.Katrina L. 
00025767 Ayoolo,Ab•yoml A 
00026138 OSUNKOJO,AYOBAMI SEGUN 
00026172 Kinc,Arlethl R. 
00026265 
00026334 
00026412 
00026708 Mitchell.J•nlr.i 
00026943 Push.Antoine J 
00029043 carmorui,marla d 
00032629 Vauchn,Antomette 
00032790 berrys,joseph• 
00032846 Golson,Cynthl• A 
00033465 ljltl,Fol•Joml 0 
00033851 Hunt,Ronald A 
00035S53 Russell,Bubara A 
00038316 
00039473 lhezue,Rex 0 
000424S3 
00042471 Brown, Vilnya K 
00042474 
00042475 McCaln,Brid1ett Li1on 
00042476 Dickerson,RocheUe 
00042477 
00044229 Jones,Harold W 
00044236 M•rsholl,Sheil• 
00045444 Dyson.Anthony 0 
00045909 Greene Jr.,Robert L 
00046341 Ch•pm•n,Clinlaue M. 
00046342 Points,Ankeka 
00046629 Garrett-Hemdon,Tracye 
00051413 McKav,K•v 
00082536 
0008S829 Venson,Kelth 
00091268 Ponder,Glzele Richerds 
00093857 Dlll•rd.Alexis Emon 
00093889 lebbie,Komba James 
00093890 Thompson,Kelth A 

FTEx Dist 

Tide Grade Step Salary fringe - 30.9" Vac Stat " Reg/Temp/Tenn 

Clse Mana1er 11 10 88,734 27,419 F 1.0 CONTINUING 
LEAD CORRECTIONAL OFC 9 7 74,152 22,913 F 1.0 CONTINUING 
Specl11I Assistant 13 0 108,487 33,523 F 1.0 CONTINUING 
Prosr.im An•lyst 12 0 76,126 23,523 v 1.0 CONTINUING 
ease M1na1er 11 0 68,295 21,103 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
Use Mana1er 12 0 81,834 25,287 v 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 5 70,556 21,802 F 1.0 CONTINUING 
Comtct Proe Spec (PREA) 13 0 97,7S6 30,207 F 1.0 CONTINUING 
CORRECTIONAL OFFICER· LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
Correct. Pro1 Spec (Vol. Svcs) 11 1 61,521 19,010 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
Correction•! Pros. Spec. (WPC) 12 2 78,487 24,252 F 1.0 CONTINUING 
LIBRARY TECHNICIAN s 10 57,112 17,648 F 1.0 CONTINUING 
Security Gu•rd 5 6 40,419 12,489 F 1.0 CONTINUING 
Comtctlonol Tre•tment SDec (R 12 7 98,202 30,344 F 1.0 CONTINUING 
~seManacer 11 6 79,650 24,612 F 1.0 CONTINUING 
Cleric•! Assistant (OA) 5 10 57,112 17,648 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
UseManacer 11 6 79,650 24,612 F 1.0 CONTINUING 
ease Manaeer 11 2 70,566 21,805 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 lS,543 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 73,584 22,737 F 1.0 CONTINUING 
Case Manae:er 12 0 81,834 25,287 v 1.0 CONTINUING 
Crimlnal lnvesticator (lntem1 9 0 51,059 lS,777 v 1.0 CONTINUING 
Correct. Pros Spec. (Juv Svcsl 12 1 76,126 23,523 v 1.0 CONTINUING 
CLERICAL ASSISTANT 7 3 48,896 15,109 F 1.0 Term 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
TEACHER 11 8 7S,360 23,286 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
Cleric•! Asslst•nt 6 6 48,449 14,971 F 1.0 CONTINUING 
Correctional Tre•tment Spec (R 12 6 95,474 29,501 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
Teacher 11 10 79,314 24,508 F 1.0 CONTINUING 
Educ. Proenim Administrator 13 1 112,531 34,772 v 1.0 CONTINUING 
CISe ManHer 11 9 86,463 26,717 F 1.0 CONTINUING 
CorrKtional Treatment Soec fR 12 0 81,834 25,287 v 1.0 CONTINUING 
Cllse Mana1:er 11 9 86,463 26,717 F 1.0 CONTINUING 
Corr•ctional Treatment Spec fR 12 0 81,834 25,287 v 1.0 CONTINUING 
Cne Mana1er 12 1 81,834 25,287 F 1.0 CONTINUING 
Use Mana1er 12 3 87,290 26,973 F 1.0 CONTINUING 
Cue Man11er 12 0 81,834 25,287 v 1.0 CONTINUING 
Clerico! Asslst•nt 7 10 60,019 18,546 F 1.0 CONTINUING 
Clse Mana1er 11 8 84,192 26,0lS F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
Cllse M1n11er 11 6 79,650 24,612 F 1.0 CONTINUING 
Procram Man11er 14 0 132,018 40,794 F 1.0 CONTINUING 
Proaram Analyst 12 4 83,209 25,712 F 1.0 CONTINUING 
Correction•! Tre•tment Spec (R 12 6 95,474 29,501 F 1.0 CONTINUING 
SuDV Correctional Treatment Sp 13 0 108,150 33,418 F 1.0 CONTINUING 
Case Marn11er 11 0 68,295 21,103 v 1.0 CONTINUING 
Chlpl•ln 11 4 67,452 20,843 F 1.0 CONTINUING 
Special Assistant 13 0 131,286 40,567 F 1.0 CONTINUING 

Cleric•! Asslst•nt 7 5 52,074 16,091 F 1.0 CONTINUING 
Inmate Gnevance Coordinator 7 4 50,485 lS,600 F 1.0 CONTINUING 
Procr.im Analyst 9 6 59,219 18,299 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 5CHEOULE A 

AS OF 12.13.19 

Fund 

Acency Code Activity Activity T1tle 

FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT/DEVELOPMENTAL SUPPORT 
FLO 0100 2520 INMATE ADJUSTMENT /DEVELOPMENTAL SUPPORT 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEAL TH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEAL TH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEAL TH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 2530 INMATE HEALTH SERVICES 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

t\COWMll fle!poMft\'H rebfUMY 1020\Aepome 2 n .oFY 2020 SCllEDUlE A ASOf 12.J l l'J 

Posn Nbr 
00093896 
00093911 
00093913 
00097055 
00097056 
00097562 
00099207 
00099237 
00099348 
00003331 
00007469 
oooon13 
00008001 
00008232 
00008805 
00010114 
00010342 
00010553 
00012015 
00012723 
00015682 
00015740 
00016S86 
00018034 
00018189 
00018265 
00018460 
00022073 
00022132 
00022370 
00024321 
00025787 
00025801 
0002765S 
00032519 
00032620 
00033632 
OOOS1427 
0008S226 
00085572 
00000153 
00000488 

00000606 

00000620 
00000659 
00000750 
00000980 
00001128 
00001190 
00001213 
00001337 
00001342 
00001430 
00001500 
00001627 
00001630 
00001664 
00001n6 
00001797 
00001816 
000018Sl 

Name 

L•nderl<in,K•thleen Jo 
Nd•nsl,Shanol E 
Adeboyo,Ol•lehn John 
Smart,Debra Ann 

Kiilleem,Moshood A 

5tewort,Emlllo 
Peterson,Malesha D 

Boone Sr.,Lawer11ncy 
Battle-Whlte,L•Tonl• 
Oatcher,larry 

Beverty,Andrn 
Mack.Raquel E 

Mynett,Beth AJ. 
Jones,Elton B 
Banjoko,Olawale 0 

Peters,Sandra 
Antwine,Shlrmaine A 

Simms,Oonai~ M 
Benson,Oluwakilyode O 

NGAAJE,MDN EPIE 
Smlth,Alfred• M 
Bauie, Wonnie 

Jones,Landle 

Thompson,Jemasine 
Chase,Pamela A 

C.mpbell,lnr• P 
Curtis,Kenv1n1 

Mlles;1mes R 
Balouch;efferv M 
Ol•rinde,D•rlene F 
B•bolol•,Aklnt1yo A 
Wortham,Donnlse V 

filmlnu,Adeniran E 

Montcomery,Janlce R 

Poole;udy 

Savace,Cortnev 

Jones,OeVora 

Jones,Oeon Devon Oekmta 

Georie.lorelza J 

Grooms.Kimberly N 
Gooden,Ch•rles A 

Watson.Paul l 
S.nds,Robert W 
Olubosusl,BenJlmln R 
Abdul,Dwol1bl 

D•v.M•rsh1H 
Bryan,Bernard D 

Baker.Michelle L1w1n 
Johnson,Shelena J 

Jones,Oarian L. 
Pee,Cortlsha M 
Ad•ms,Bobble R 
Dunn,KelllD 
Thomas,NtcoJe JW11nlta 
Washlncton,Dan1 l 
Cluk,Antolnette V 

FTEx Dist 

T1tle Grade Step Salary Frtnce - 30.9" VacStat " Rec/Temp/Term 
CORRECTIONAL INSTITUTION ADMN 14 0 135,265 41,797 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
Clerical Assistant 7 10 60,019 18,546 F 1.0 CONTINUING 

Clerical Asslst•nt 7 4 50,485 15,600 F 1.0 Temp 

Use Mana1er 12 2 84,562 26,130 F 1.0 CONTINUING 
Inmate Grievance Coordinator 7 4 50,485 15,600 F 1.0 CONTINUING 
Outreach Specialist 9 4 55,955 17,290 F 1.0 Term 
51N1clill Assist•nt 13 1 87,703 27,100 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
Monltorin1 Speclillist 9 2 52,691 16,282 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 6 72,354 22,357 F 1.0 CONTINUING 

Medical Officer (Admlnlstrotlo 11 0 227,308 70,238 F 1.0 CONTINUING 
Health System Specialist 13 5 98,947 30,575 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
Nurse Consultant 11 4 92,969 28,727 1' 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER B 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 S0,302 15,543 ): 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 7 74,1S2 22,913 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 6 72,354 22,3S7 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 5 70,556 21,802 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
Nurse Consultant 12 10 121,046 37,403 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 1 57,564 17,787 v 1.0 CONTINUING 
Correctional Procram Specl11is 11 s 69,429 21,4S4 F 1.0 CONTINUING 
Crimln1i lnvestic1tor(lnt Airs 11 0 61,521 19,010 v 1.0 CONTINUING 
Nurse Consultant 11 10 115,283 35,622 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 9 77,748 24,024 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
Crimlnal lnvutlcator (lntenM 9 0 Sl,059 15,m v 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 6 72,354 22,357 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 0 57,564 17,787 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 C:ONTINUING 
C:ORRECTIONAL OFFICER - LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
Jnvestl1ator 9 9 64,115 19.812 F l ,0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F l ,0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER B 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 

ll ., 2.1 



DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

AsencY Code Activity Activity l1de 

FLO 0100 3605 INSTITVTIONAL 5ECURl1Y AND CONTROL 
FLO 0100 3605 INSllTVTlONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL 5ECURl1Y AND CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 

FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITVTIONAL SECURllY ANO CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllTVTlONAL SECURITY ANO CONTROL 

FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURllY ANO CONTROL 
FLO 0100 360S INSllTVTlONAL SECURllY ANO CONTROL 

FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 360S INSllTVTlONAL SECURllY ANO CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 

FLO 0100 360S INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITVTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSllTVTlONAL SECURllY ANO CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITVTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSllTVTlONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 "360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITVTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

l :\COU!K•~\Pttfrblu.ry2020\ft~l HJlfVlOlOKHEOUlEA - ASOF 12.lt l'J 

Posn Nbr 
00001883 
00001958 
00001995 
00002028 
00002133 
00002176 
00002252 
00002254 
00002298 
00002390 
00002431 
00002483 
00002623 
00002823 
00002871 
00002923 
00003380 
00003395 
00003442 
0000377S 
00003821 
00003823 
00004203 
00004248 
00004S39 
00004SS1 
00004616 
00004654 
00004724 
00004748 
00004803 
00004824 
OOOOS148 
OOOOS158 
OOOOS263 
OOOOS27S 
00005488 
OOOOSS42 
OOOOS962 
00006017 
00006131 
00006526 
00006961 
00006966 
000070S3 
00007068 
00007270 
00007297 
00007332 
0000737S 
00007S16 
00007608 
00007744 
00007760 
0000784S 
00007860 
00007871 
00007877 
00007903 
00008013 
00008017 

N•me 

Aklnseye,Akindole D 
W1shlnEton,Pamela P 
hyemlwo,Oliil 

Mendez,Ju•n A 
Whltehead,Christiniil 0 

W•rd Jr.,W•lter T 
Dllbert,Danielle T 
Helms,Rk:h•rd P 
Ablolil,Johnson 
Johnson,lilretta 

Andemk:hffl,T•meSl!hen 
Uiulley,Kenneth D 
Muhammad.Francine A 
Otis,Buford L. 
Brvant,Darlene S 
Mshlmb•,John 

K•mc•lnc,Hyppollte 
Dueco,Sotonm S 
Mcdermott,Oenzll A 
Dreher,Trenlt• N 
Amobl,Stephen I 
Carrinston,C.pucine 
Siinam A Mban1,hustin 

Euleston,»tcinva M 
W•re Jr.,Andre F 
McCormock,Vlol• Humphreyn• 

Tibbs,O•nlel W 
Alexander ,Joseph 
Bello,Ajlbike 
Ulomo11,lfeany1 I 
Artls,Tammie Shank:e 
Chester,Haniette 
lcbol•Jobi,Oluwomodupe 

Kinc,Ch•t•ll L. 
O'Brv•nt,Orin 
Austin,Henniln 
Mc1ee,Annie E 
Lancaster Jr.,Anthony 0 
Richardson.Anthony 
Ch•ndler,Jomes L 
Henry,Alvln 
APAU,HAVFORD 
Brooks,S.roh 
Johnson,lennard K 
Reavis Jr.,Kenneth Cornelius 
Freeman,Toussaint L 
Holden,Gwendolyn L 
Brumfield 111,Cllnso C 

Nurse,Gre1orv l. 
Droke Jr.,Johnny 
Floumov,T•nv• T 
Rldley,Sh•donn• R 
Show,R•shnn S 
Urter,Farrah 
Lee,Samantha S 
Gllbert,JohnD 

Brown,Rasheeda 

FTEx Dist 

Title Grade Step Salary Frtnce - 30.9% VacShlt " Rec/Temp/Term 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 

CLERICAL ASSISTANT 7 10 60,019 18,546 F 1.0 CONTINUING 

COllRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 

SUPV CORRECTIONAL OFFICER 12 0 91,220 28,187 F 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAD 9 4 68,758 21,246 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 96,748 29,89S F 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAD 9 6 72,354 22,357 F 1.0 CONTINUING 

CORRECTIONAL OFFICER • LEAD 9 4 68,7S8 21,246 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 1 57,564 17,787 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
Supervisory Correctiont1I Treat 13 0 96,840 29,924 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
Monltorinc SpedoUst 9 10 65,747 20,316 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
Monltorin1 Specialist 9 1 Sl,059 15,777 v 1.0 CONTINUING 

Monitorin1 Specialist 9 0 Sl,OS9 lS,777 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER • LEAD 9 6 72,354 22,3S7 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
Monitorin1 Specialist 9 2 S2,691 16,282 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER • LEAD 9 9 77,748 24,024 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 9 6 72,354 22,3S7 F 1.0 CONTINUING 
COllRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 82,927 25,624 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 lS,543 F 1.0 CONTINUING 
Mental Health Specialist 12 2 84,S62 26,130 F 1.0 CONTINUING 
CORRECTIONAL INSTITVTION AOMN 15 0 159,071 49,153 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,S43 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 

LEGAL INSTRUMENTS EXAMINER 8 10 69,848 21,583 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
le1al Instruments Examiner 6 0 41,259 12,749 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1,0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
Monitorint1 Spect.llst 9 s 57,587 17,794 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 

le1al Instrument Examiner 7 4 50,48S 15,600 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 

n °' n 



DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 
Af:ency Code Activity Activity l1de 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTtTUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTtTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTtTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTtTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTtTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

l:\COUMr~\PHretwu.vy2020\1{~2 - flOn'lOlOSCHEOUlf.A ASOf 11.ll 19 

Posn Nbr 
00008018 
00008025 
00008040 
00008064 
00008087 

00008090 
00008192 
00008211 
00008214 
00008222 
00008236 
0000827S 
000083S9 
00008399 
00008404 
00008415 
00008426 
00008447 
00008S58 
00008S67 
00008S69 
0000860S 
00008626 
00008640 
00008771 
00008794 
000088S7 
0000894S 
00008949 
00008967 
00009092 
00009131 
00009133 
00009134 
00009246 
00009296 
00009384 
00009419 
00009479 
0000948S 
00009S13 
00009S14 
00009S23 
00009S94 
00009S98 
00009613 
00009638 
00009714 
00009725 
00009758 
00009801 
00009804 
00009810 
00009863 
00009894 
00009913 

00009921 
00009928 

00010007 
00010011 
00010014 

Name 

Mitchell,Cllvin D 

Olnksc•le,Connle 
Lewls,O•nlel W 
White,Oen.en R 
Hull,EdwinA 
Lon1,Kandlss J 
Gam~e.Mark E 
Lopez.Amy K. 
Johnson,lilveta S 

Arvee.~muel 

Ashme•de,Alphonso A 
Brand.Joseph E. 
Brown,Ray 
cannedy,Tammy S 

Perrilloux,Dwltht J 
Briscoe Armstrona,Susan 

Nnorom,Glor( U 
Annan,Esther 
Williams,James E 
Moton,Oeborah A 

Crawley,Heather 
Ashiamah,Frederick 
Holland,Oonald L 
Masi,Harcourt. 
Yelder,De'Lano E 

Talley Glass.Nora A 
Peck,Fredrick 8 
Martin Oomlels,M.uy S 

Cooper,Kimberly 
Grllfin,Sandra D. 
Ataiyero,Aaron A 
Cobbs.Andre 
Lattisaw,LaShawn T 
Anyanwu,Uismir Kennedy 
Marr,Shella T 
Palmer 111,Willlam Rutherford 
PRINCE,AYSHA L 
Bancura,Alfred 
Clark,Shown L 
Mcqueen,Bobble R 
Smith, Valerie T. 
Harrfs,Courtnev 
Thl1pen,Robert E 
Awodtya,Olusola C 
Ntuncwe,Corilns 
Ademola,Ola)umoke A 
Willlams,Albert J 

lbidapo,Mich•el A 

Pope,Spious T. 
Corprew,Romona S 
Mballow,Chemo 
Ellis,Ebony 
Cole,M•rlon 
Ocamba,Chineme 

Murital1,Sheu A 
OLUA,AMOGU 0 
Warren,Deborah l 

mxDlst 
Tide Grade Step Salary Frtnce - 30.9% V.c:Stat " Rec/Temp/Term 

CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
SUPV LEGAL INSTRUMENT EXAMINR 11 1 82,927 25,624 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 

CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 

Associate Director 10 0 176,794 54,629 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 s 70,SS6 21,802 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4S1 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 9 68,140 21,0SS F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4S1 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 41,2S9 12,749 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CRIMINAL INVEST 12 s 85,S70 26,441 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 8 7S,950 23,469 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 73,679 22,767 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 1 S7,S64 17,787 v 1.0 CONTINUING 
SUPVV CORRECTIONAL OFFICER 13 0 102,801 31,766 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 12 0 92,049 28,443 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 6 72,354 22,3S7 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 12 0 91,902 28,398 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 7 74,152 22,913 v 1.0 CONTINUING 
Teacher 11 s 69,429 21,454 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
Le11l Instrument Examiner 7 4 S0,48S lS,600 F 1.0 CONTINUING 
Prottram Analyst 12 2 78,487 24,2S2 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
AC Equ'Jt. Mechank Foreman 10 7 69,014 21,325 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
Supervisory Correction•I Treat 13 0 112,531 34,772 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

Acency Code Activity Activity Tide 

FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTlONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTlTUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTlONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTlONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTlONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTlTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTlTlJTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

l:\CounclA~~\ltlrfftfoYtylOlG\RetpOMel rUtFYlOlOSCH£DUlfA · ASOf 11.JI l!t 

Posn Nbr 

00010027 
00010028 
00010031 
00010112 
00010121 
00010149 
00010200 
00010204 
00010208 
00010234 
0001023S 
00010241 
00010247 
00010286 
00010318 
00010322 
00010330 
000103S8 
00010372 
00010397 
00010445 
00010523 
00010625 
00010628 
00010629 
00010642 
000106S3 
000106SS 
000106S8 
00010683 
00010697 
00010714 
00010719 
0001073S 
00010736 
00010891 
00010902 
00010907 
00010938 
00011033 
00011064 
00011097 
00011103 
00011104 
00011151 
0001115S 
00011304 
00011427 
00011447 
00011571 
00011650 
00011984 
00012037 
00012139 
00012193 
00012206 
00012249 
00012250 
00012413 
00012473 
00012521 

Name 

Melchoir,Mi<hael 
James,Raymond N 
Sanchez,Gulllermo 
Allen Jr.,Dexter W 
Kome1av,Natasha T 
Akai1we,Maduabuchi H 
Youn1er,Sharon M 
Parker ,Andra 
Epps,Oavid Tyrone 
Folefoc,Atabonc Nkwetta 
Any;iibe,Okochukwu J 
Dk:kenslr,Lewls 
Rotimi,Henry Kolawole 

Brown,Delonte J 
Douclas,Ashlev A 
Hutchins,At1ron 

Umeh,Becky 
Lee,Calvin 
Kine.Eric Lee 
Jullen,Shelby M 
Sone epie esambe koee,Fnu 
Ocwu,Anthony 
Orimoye1un,Johnson 0 

Wlndear,Mi<hul A. 
Osbome,Allantra J 
Ezurike,OnyicM Alaeto Ashey 
Harvllle,Marklta D 
Holland,Oavin 
Delk,Christlan H. 
Lilpaix,Reny Teodoro 
O'Neal,Nadiy;ih S 
Fowler Jr.,Robert R 
Robinson,Nath;aniel 
Winlams,Terrotrice G. 
Balley,McCleveland 
Slmmons,De'Montu 
Ollbrun,Mariane 
Poee,Carol P 
Jones,Alexus 0 
E1h1n1Frands 
Oawkins,Shireta R 
Glrmu,Yoh1nnes T 
Smlth,Akeem 
B•n]oko,Moshood A 
Rodriquez,Pablo A 
Callender,Sheena C 
Bolan11,GuiU1ume 
Wilson,Lawr.nce A 
Oosumu,Hawa 
Nyuma,Eric 

Hall,Benard J 
Omotayo,Kahyat 
Carpenter,Serena T 
Willit1ms,Oek>nte X. 
Becton,Unwood E 
Kwene,Vit1lls 
Dixon,Shuon A. 
Bell.Adrienne J 
Conner,Willit1mJ 

FTEx Dist 

Tide Grade Step S•llary Frlnp - 30.9" Va< Stat " Re&fTemp/Tenn 
CORRECTIONAL OFFICER 6 0 49,002 lS,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 9 70,S96 21,814 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
Maintenance Mechanic: 9 2 S6,160 17,3S3 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,S46 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 73,S84 22,737 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 7 74,1S2 22,913 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 s 70,SS6 21,802 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 lS,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 1 63,364 19,S79 v 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 83,193 2S,707 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

AcencY Code Activity Activity Title 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITVT10NAL SECURITY AND CONTROL 
FLO 0100 36os INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITVT10NAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITVT10NAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITVTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 ~s INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITVT10NAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITVT10NAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
Flll 0100 3605 INSTITVT10NAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITVT10NAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITVT10NAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

l!\COwrK•A~pome1\'tfrebtUMVl010\RftfJOm1!!2 n.aFYlOlOSCHEOUlfA ASOf ll.31 1! 

Pasn Nbr 
00012525 
0001253S 
00012569 
00012591 
00012620 
0001264S 
00012676 
00012677 
00012724 
00012727 
00012740 
000128S8 
00012913 
00012979 
00012991 
00013129 
0001313S 
00013144 
00013169 
0001326S 
00013413 
00013462 
00013704 
00013830 
00013941 
000140S9 
00014083 
00014129 
00014693 
00015120 
00015204 
00015348 
00015411 
00015S33 
00015587 
00015632 
00015657 
00015659 
0001S782 
00015785 
00015850 
00015874 
00015925 
00016070 
00016118 
00016163 
00016176 
00016197 
00016203 
00016230 
00016283 
00016288 
00016296 
00016373 
00016382 
00016386 
00016430 
00016450 
00016483 
00016486 
00016489 

Name 

Johnson,Oe'Jon T 
Ukpe,Godknows 
Evans,Jo~than B 

Hunter,Brenda J 
H1rrln1ton,Edword J 
Eblni,Lucas B 
Bailey ii, William H 
Uwadiae,Amos D 
Ot;u,lontlnus 

WaHer,Dilwn Re 'nae 
Edwards,Kathiun O.udette 
Oove,Montez 
Pender,Cheron 

Brown,Theresla N 
Cooper.Lawrence F 
Leblilnc Johnson,June Ann E 
Peel,ICevin W 
Ford,Alvin C 
Namunyu,BrMn 
HaJder,Patricia A 
OJo,Theophilus 0 
Sanchez,Esteban A 

Shumake,Gre1orv 

Matthews,Anthony 

Franklin,Shawn 

Adesblte,Adebol• Fisayo 
Broadus)ulio S 
Johnson,Jacquellne I 

Njau,Vlncent 

Kirkland,Andre 
Wiillams,C.rmen L 
C.rroU,LaTonja M. 
Willioms,Frederick U 
Moono)errv M 
Christlan,lndla M 
Whtte,Kari D 
Burnett,lsaiah B 
Harreil,Termlka L 
MiUlmouno,Koumba F 

Holmes,Mushail 
Danso,Kwadwo 8 

Dou1las,P1trice A. 

Nesbltt,lennette M. 
Nivens.Eleanor 
Bilmes,Damliln S 
Armstead,Jonathan 

Onukwubiri,Ejlkeme U 
Gleaton,Latya 
Aburo,Robert A. 
Olubode,Matthew 0 
Taylor,Andre 
Pinkney ,Jason 
Powell,Genester 

Bames,Daryl L 
Lewis,Klmberiee R. 
Davis,Mlchael 
Okoh,Ephralm 
Rana,Arshad 
Harcrove,Sharon Y 
Salako,Adebowole 

FTEx Dist 

Title Grade Step Salary Frtnse - 30.!1% Vac Stat " Rq/Temp/Tenn 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAD 9 10 79,S46 24,S80 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAD 9 9 77,748 24,024 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 

CLERICAL ASSISTANT 7 7 SS,252 17,073 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 

CLERICAL ASSISTANT 7 9 S8,430 18,0SS F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 8S,116 26,301 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 

LEAD CORRECTIONAL OFC 9 10 79,S46 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 89,763 27,737 F 1.0 CONTINUING 

Monitorin1 Specialist 9 7 60,8Sl 18,803 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 8 7S,950 23,469 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 7 74,152 22,913 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 83,447 25,78S F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 50,302 lS,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 1 S7,S64 17,787 v 1.0 CONTINUING 
UseMana1er 11 2 70,S66 21,80S F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 

CORRECTIONAL OFFICER • LEAD 9 8 7S,950 23,469 F 1.0 CONTINUING 

SUPV CORRECTIONAL OFFICER 11 0 85,646 26,465 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
Special Assistant 12 6 87,931 27,171 F 1.0 CONTINUING 
LEAD CORRECTIONAL OFC 9 10 79,546 24,S80 F 1.0 CONTINUING 

Pr<>1ram Support Speclolist 11 1 61,S21 19,010 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 9 70,S96 21,814 F 1.0 CONTINUING 
TRAINING SPECIALIST 12 6 87,931 27,171 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 
Apncy Code Activity Activity 1ltle 

FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 

FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 

FLO 0100 3605 INSllnJTIDNAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY ANO CONTROL 

FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllnJTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllnJTIONAL SECURITY AND CONTROL 

l:\CourKIR~potMt\'Hr@bfUMVlOlO\R~pomt'2 naFY1020SCHfDUlfA MOf 12.1119 

Posn Nbr 

00016504 
00016S3<J 
00016567 
00016571 
00016593 
00016607 
00016713 
00016722 
00016780 
00016823 
00016878 
00016902 
00016910 
00016913 
00016924 
00016948 
00016962 
00017007 
00017021 
00017032 
00017034 
00017069 
00017091 
00017097 
00017122 
00017138 
00017148 
00017197 
0001722S 
00017250 
00017337 
00017S13 
00017S8S 
00017S87 
00017749 
00017772 
00017911 
00017947 
00018003 
00018152 
00018192 
00018813 
00018993 
00019617 
000197S8 
00019783 
00019806 
0001994S 
0002025S 
00020391 
00020414 
00020415 
00020441 
00020481 
00020501 
00020S66 
00020617 
00020623 
000207S8 
00020773 
000208Sl 

N•me 

Sewell,T•nlk• A 
Jones)ock 

Allen,Alme•d• 
Aw•soh)oel 
Adams,Ronald C 
Stovoll,H•klm A 
Thomas 11,leonard T 
Coates,TI1ra L. 
Moore,Quintin S 

Fokoua,Patric:e 

Joseph.Kanisha L 
McOaniels Jr.,Robert lewis 
Ofori,Stephen S 
Burton,Nenitto A 

Powell,D•nlelle 
Benavides,Mirian R 
H•rm,Anthonv o 
Curry Jr.,St•lk N 
Danlels,Andrea 
Cl•rk,Eric C 
C.rr)erry L 
Whitfield,Mich••I 
Morrnan,Vau1hn A. 
SOWOU,MEGNONNA 
Ooh,Nino E. 
Aklnmayowa,Akinwa&e 
HUl)oseph L 
Clalbome,Allen J 

Muscrove,Trov M 
Allen,Dexter W 
Koroma,Shelk 
Morciln,PauJette R 
Gutierrez.Merlin A 
Unton,Ashley V 
Gause,Julius 
Wlnkfield,Thomos E 
Wilson.Jesse Demart 

M•nnln1,G•rv A 
Stanfleld,Brandon A 
5mlth,Lynn•" 
S.11,Fellx M 
Amlr,Mohommod N 
Combs,OOver D. 

Gunn,Eric E 
NJINWE,EMMANUEL 
Robertson,lm1nl Shontlce 

H•v•s,Alfred L 
Wallace,Emest N 
Waters,Milrcy 
Ellls,Lourrine C 
Jockson,D•rrvl J. 
Mllls,Mellss• 
Adelowo,Francls 
lord•n,Gea<Ze T 
Siilters,Mit:non 
Bynum,R•phoel R 
Floyd,Alllson R 

Mb•h,John 
Baysmore,Milrie 

FTEx Dist 
1ltle GQde Step Salary Fringe - 30.9" Vac~t " Reg/Temp/Term 

LEGAL INSTRUMENTS EXAMIN SUPV 11 0 72,422 22,378 F 1.0 CONTINUING 

lead Lqal lnstruments Ex1mine 9 7 69,60S 21,508 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 

SUPV CORRECTIONAL OFFICER 11 0 87,724 27,107 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER • LEAD 9 8 75,950 23,469 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 12 0 90,223 27,879 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 

CORRECTIONAL OFFICER • LEAD 9 8 75,950 23,469 F 1.0 CONTINUING 

CORRECTIONAL OFFICER • LEAD 9 7 74,152 22,913 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.Q CONTINUING 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 1 S7,S64 17,787 v 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,S46 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 S0,302 15,S43 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 1 82,927 25,624 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
LEAD CORRECTIONAL OFC 9 10 79,546 24,580 F 1.0 CONTINUING 

SUPVY CORRECTIONAL OFFICER 11 Ii 72,141 22,292 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 S0,302 1S,S43 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

AcencY Code Activity Activity Tide 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
fLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

l•\COUMll Rnpomn\PH retwu.wv lCJ;lOl\Rapon1e2 rLOn XllOSOKDUlf. AS OF 12.ll l!I 

Posn Nbr 
00020983 
00021113 
00021139 
00021160 
00021188 
00021189 
00021231 
000212S2 
0002125S 
00021362 
00021383 
00021402 
00021408 
00021447 
00021518 
00021608 
00021631 
00021680 
00021691 
00021692 
000217S8 
00021821 
00021826 
00021994 
00022021 
00022094 
00022163 
00022201 
00022362 
00022396 
00022432 
00022502 
00022503 
00022695 
00022696 
00022763 
00022826 
00023025 
000234S7 
00024136 
00024143 
00024374 
00024413 
00024497 
00024SS9 
00024736 
00024834 
0002483S 
00024877 
00024968 
00025033 
000250S8 
00025089 
00025130 
00025147 
00025190 
00025191 

0002S201 
00025238 
0002S250 
00025289 

Name 

Ach•,PeterM 
Milrtlnez.Michael 
Kobowole,Sholo 
Harriston,Duke G 

Dlllion;oshu• 
Green,Utherine T 

Em•kpor,Eloho D 
Hollow•v ;oe S 
Austln,Christlna M 
Alebiosu,R11hman 
Shlkmut;oseph 0 
Akpan,Godstime B 
Teru,Ol•ylnk• 
Kayode,Tosin 
Beverly,Muk R 
Sumter,Tifhiny 0 

Hlll,M•rlena R 
Aderinkola,Rufus 0 
Dobyns,Darius L 
S.nks,L•v•rd A 
Proctor,Kenneth M 

Hicks;oshu• J 
Ward,Leslle A 

Mbars•,M•rsrate Bella 
Amponsah,Ntim 
Burt,Elajah 
Nelson,Tyrone C.utton 
Ansari,Mu~mm1d J 
Dixon.Anthony A 
N1wese,N1ape 
Ch•kraborty,Reena 

Dyson,Gerry L 
Johnson,Jannease J 

Berry,Bellndo L 
Rowlette,Ge,...ld M 

Dubois,Cecll 
Dlckens,Phllllp A 
Butler.Benjamin A 
L.acey,Latisha N 
Johnson.Antonio J 
Collier.Christopher L 
Aleonder,Eric Oartl!:n 

Linton, Theophilus A 
Shell.Avon D 
Tekom,Geonr:e T 

Lewls,Melissa E 
Wllson,M•ck 
Cobum,Stefone Anthony 
Nculrndo,Plerre 
Flippen 11,C.ry P 
Blair Summers.Annette 

Coates,Joseph R 

Tchieu1a,Sen:• 
Olatundun,Olufemi 
C.rmon;effrey L 
Omolew•.Johnson o . 
Robinson.Joshua 
Hampton,Jan~ 

Willl•ms,Lonnell A 
Bl•kes,Sepedra A. 

I FTE x Dist 
Title Grade Step Salary Frlnce - 30.9" VacStat " Rq/Temp/Term 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,BOl F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 9 77,748 24,024 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 9 70,S96 21,814 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 s 70,556 21,802 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 8 7S,950 23,469 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 6 72,354 22,3S7 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 3 66,960 20,691 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
Supervisory Statistician 15 0 163,0S6 S0,384 F 1.0 CONTINUING 
CORRECTIONAL OF~ICER 8 1 S7,S64 17,787 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 10 69,848 21,S83 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 6 72,3S4 22,357 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 10 69,848 21,S83 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 f 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 3 66,960 20,691 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 lS,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

AcencY Code Activity Activity T1tle 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURIJY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

l;\CoundRetpaMet\l"H Febfu.ry2020\Retpome2 FlOFYJ020SCH£00l.fA MOF 11.3119 

Pasn Nbr 
00025361 
00025402 
00025408 
00025411 
00025465 
00025480 
00025531 
00025567 
00025568 
00025586 
00025656 
00025704 
0002S717 
00025719 
00025329 
00026018 
00026023 
00026025 
00026042 
00026112 
00026113 
00026115 
00026139 
00026155 
00026161 
00026168 
00026197 
00026286 
00026361 
00026388 
00026395 
00026422 
00026423 
00026478 
00026510 
00026590 
00026640 
00026648 
00026806 
00026850 
00026871 
0002687S 
00027024 
000270S8 
00027061 
00027102 
00027315 
00027710 
00029031 
00029037 
00029042 
00029046 
00029049 
00029079 
00032364 
00032384 
00032515 

00032622 
00032699 
00032710 
00032747 

Name 

Acbara,Thoodore 0 
Namata Naomi N 

Ola~po.Olubob T 
Owusu)orry 
Queen,Denlse W 

Bocketts,Davld 
Ndifor,Honry 
Robinson.Loth• A 
Dixon,Usheeka R 

Whlt1)1cquollne M 
Melton,D1nte1 V 

Mbarsa,cathorino M 
Thalley,Sandro J 
Taylor-Holloman,Ancela A 
Okoye,CyrilC 
Wharton,Marion V 
Green,Renee T 

Washindon,Kevin F 
Walkor,An1el• V 

OtltoloJu,Adonly1 A 

Loe.Albert• R 
Motanya,Frederick A 

Rush.Elton Stuart 

Pallin,James 0. 
Green,Tokitha R. 
Omomo)ohnson 
Hannte,Jeremy L. 
Simmons Jr.,Lonnte 
Memudu,Lateef A. 

Jefferson Jr.,Robert L 
Albro.Steven M 
Smlth-Hill,Deboroh D 
Velez, Venecia 
Parker,Oanlel E 
Wilson,Erica S 
Carter,Brict.:ette 

Akindunnl,Olanrewaju R. 
Voumba,Aueustin T 
Harvey,Jaleesa Nicole 
Ball.Lorenzo A 
Trotter,ChartH 
Okpara,Harry O 
Thompson,Fred O 
Hod1ins,Raven 
Vlck,Kelly 

Lowis 111,John W 
Loean,Marion L 
Tates,Joyce E 
Chlsholm,Shelly Michelle 
Bryan,Slmon G 
Jabblo,Alhlli I 
S.undors,Shuey D 

Marion,Shantell 
Hart,Hazol P 
Makins,Dionne A 
Akara1we.Solomon A 

FTEx Dist 
T1tle Grade Step Sal8ry Frtnce - 30.9% VacStat " Rea/Temp/Term 

CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 77,612 23,982 F 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAO 9 4 68,753 21,246 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 73,584 22,737 F 1.0 CONTINUING 

SUPV CORRECTIONAL OFFICER 11 0 82,927 25,624 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 7 74,152 22,913 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 85,525 26,427 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4S1 19,297 F 1.0 CONTINUING 
Volunteer Services Assistant 7 6 59,964 18,529 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
LEAD CORRECTIONAL OFC 9 l 63,364 19,579 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4S1 19,297 F 1.0 CONTINUING 
SUPV LEGAL INSTRUMENT EXAMINR 11 1 82,927 25,624 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL PGM OFFICER 12 0 84,222 26,025 F 1.0 CONTINUING 
LEAD CORRECTIONAL OFC 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 7 0 S2,209 16,133 v 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 1 63,364 19,S79 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 77,612 23,982 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAD 9 10 79,S46 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 

Clericol Assistant (OA) 5 10 S7,112 17,648 F 1.0 CONTINUING 

Teacher (Bllin1u•I) 11 3 6S,47S 20,232 F 1.0 Term 

CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 7 61,041 18,862 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
Lead Le11l Instruments Examine 9 10 7S,254 23,253 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 12 0 81,544 25,197 F 1.0 CONTINUING 
SUPVY CORRECTIONAL OFFICER 11 0 82,927 25,624 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
SUPVY CORRECTIONAL OFFICER 11 0 82,927 25,624 F 1.0 CONTINUING 
CORRECTIONAL PGM OFR RECORD 12 0 81,544 25,197 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,S46 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

Acency Cade Activity Activity Title 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 

l:\Coundl RPiponte'l\PH rflwwrt lQlOVlepotM 2 n.a Fl' 1010SOtEOUlf A - AS Of U.Jl 1! 

Posn Nbr 
00032774 
00032808 
00032809 
00032848 
000328S2 
00032900 
00032904 
00032921 
00032939 
00032992 
0003299S 
00033043 
00033072 
00033129 
00033131 
00033157 
00033164 
00033338 
000333S8 
00033360 
00033364 
00033379 
00033399 
00033410 
00033427 
00033468 
00033481 
00033S20 
00033S31 
00033SS3 
00033S7S 
00033S86 
00033604 
0003362S 
0003363S 
0003366S 
0003367S 
00033748 
00033m 
00033778 
0003379S 
00033811 
00033813 
00033817 
00033824 
00033830 
00033836 
00033837 
0003388S 
00034286 
00035573 
0003S698 
0003S703 
0003639S 
00036694 
0003669S 
00038410 

00042406 
0004243S 
00042437 
00042441 

Name 
Sanders,U.von K 

Nc0<ekom0Mboh J 
Ayodele.Feml 
Joved,Kh1lid 
Scott,P•ulM 

Smlth,Douclu L 
Conteh, Mohomed 
Rothen,Clrmen F 

C.in-Roeers,Allsh• L 
Adewuml,Sunch1y A 
Oeramus,Shuif D 
Kem,PatrickT 
Lewis,Shaquan 

Holt;'niquo 
Gonder .sh•rif 
Whorton,Bli•n K 
Cloyd.Joseph 
W•lker,Enoch B 
lawton,Kathy C 
Roberson,Antwon W 

Brown,Corren S 
Glly•rd,Phlllip 
Boyd,Marcel Donte' 

Tolessa,Liben Benti 
Gill, Tyler 
lhezue,Chima 0 
Prelra,Phllippe 
Allen,MaryF 
Nkemnkent,Fonken1 0 

Robinson,Shana T. 
Holley,Lorrolne W 
Ovlaso&ie,OHdebamwen 

Folson,EricA 
Kola,Aebonkehri Dennis 
Stewart,Denlse E 
Shonk,Barb•ra J 
Acormeda,Abic•ll 1 
Sherard,D•rion R. 
Rosser Ill.John R 
Wannarmiker,Ruby 
Byrd,Ricole R 
Llnder,Bemlce C 
Spates,Kelth E 
Sutton,Crystol R 
Ghofoor,lqb•I M 
Adjanla,Lanwoe 
Jackson.Violet E 
lewls,Kevin B 
Oup1r,An1el1 l.illtress 
St•rkes,Alrov L 

Grahom,Bobby E 
Reddlck,L•wanda 0 

D•ley,Oavond•lvn 
Henry-H1n,Volerie J 
Washlnrton,Rosle M 
Stew•rt,Ebonl M 

FTEx Dist 
Title Grade Step Salary Frtnce - 30.9" VacStat " Rec/Temp/Term 

Cleric•I Assist•nt 7 10 60.019 18,546 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49.002 15.142 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64.080 19.801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64.080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 l 63,364 19,579 v 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER· LEAD 9 6 72,354 22,3S7 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 4 68,7S8 21,246 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 l 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL PGM AOMIN 13 l ll2,S31 34,772 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 S0,302 15,S43 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 l 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 l 57,564 17,787 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 6 S8,207 17,986 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER· LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
MANAGEMENT ASSISTANT (CORRESPO 7 10 66,120 20,431 F 1.0 CONTINUING 
LHd Le11I Instruments Ex1mine 9 9 73,371 22,672 F 1.0 CONTINUING 
Leid Lecal Instruments Ex1mlne 9 10 7S,254 23,2S3 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 l 63,364 19,S79 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
Leid letil Instruments Ex1m. 9 9 73,371 22,672 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER B 8 61,407 18,975 F 1.0 CONTINUING 
le11I Instruments Examiner 6 4 4S,S73 14,082 F 1.0 Term 
LEGAL INSTRUMENTS EXAMINER 8 10 69,848 21,S83 F 1.0 CONTINUING 
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DEPARTMEl'lT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

Acency Code Activity Activity 11tle 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
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Posn Nbr 

00042444 
0004244S 
000424S2 
000424SS 
000424S6 
000424S8 
00042460 
00042462 
00042463 
00042464 
00042467 
00042468 
000426SS 
000426S6 
000426S7 
00044136 
00044423 
00044484 
00045442 
00045443 
00045448 
0004S449 
000454S4 
000454SS 
000454S9 
0004SS74 
0004SS7S 
0004SS76 
0004SS77 
0004S579 
0004SS82 
00045583 
0004SS84 
0004SS8S 
0004S586 
0004SS87 
0004S589 
0004SS90 
0004SS91 
0004S844 
0004S84S 
00046337 
00071665 
00072979 
00073132 
00073133 
0007313S 
00073136 
00073138 
00073148 
00073647 
00077825 
00077826 
00077827 
00077828 
00077829 
00077854 
0007785S 
00077856 
ooon857 
00077858 

N•me 

Booker.~rbua 

M•ll•rd,M•rc•"'t 
Uttles,Denyne A 

Chllds,Debro 
Brown,Letitiil Lea 

Jackson,Chaur.11 A. 
Hawkins,Terencyla C 
Baker,Jovce 
Simmons,Debora.h F 
W•shinct0<1,ln&rid C 
Jones,Cortnev L 

Brown,Glind• L 
Dorsey,Rhond• 
Goodwln,Liiwrence E 
Proctor,Kevln L 
Gllchnst,Klmberly 

W•nmo.Armond 
Bonds Jr.,Eut1ene 
Sholoye)ohn O 
Obi,Hy1lnus E 
Green 111,Hosea 0 
Thompson,LaToya L 

lbe•wuchi,Uchendu 8 
Abosede,Olubunmi 
Harris-Kassim,Chariene l 
JohnS0<1,M1tthew C 

Oyel•ml,M1tthew 0 
Nwabunnla,Anthony 
McAllister.Bonnie• E 
Akpobu•,R1phHI Gilbert 
McCaster,Melvin J 

Oavis,Mellssa E 
Butler )ud•h 

Fereuson,Jamal 
Mlh,Chrysantus N1en1 
Bullock,Kyiw•nd• M 
Mawusi,Kosi E. 
Ayodele,Bosede A 
Huskin,lawrence S 
lanc1ster,Cryst1I 
SheU,Brend• M•leko 
ldowu,Se1un 
T•ylor,Brondon J 
W•lker,lndl•ro K 
Azubike,Emek• E 
Ososanya,Taiwo 
Ososanya,Kehincle 
Adenlji,Ayool• 0 
Feliciono)ov•nl F 
AJuconyl,Peter A 
Joshua,Taiye 0 
Mirond•,Eddy C 
Oyebonjo,Bukol• T 
Ujor,Robinson F 
Adams, Tamika 0 
Allen, Thomas B 

An•nl,lobitey E 
H•rris)ov•uchnn• W 
Metuce,Roselfne 

FTEx Dist 

11tle Gnlde Step Salary Frtnce • 30.9" V•cSbt " Rec/Temp/Term 

CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 

LEGAL INSTRUMENTS EXAMINER 8 10 69,848 21,583 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 8 66,432 20,S27 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 10 69,848 21,S83 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 8 66,432 20,S27 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 9 63,007 19.469 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 4 62.4Sl 19,297 F 1.0 CONTINUING 
Procnim Analyst 11 1 61,S21 19,010 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 8 66,432 20,S27 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMINER 8 8 66,432 20,527 F 1.0 CONTINUING 
Lead Le11I Instruments Eumlne 9 7 69,605 21,508 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49,002 lS,142 v 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 12 0 91,218 28,186 F 1.0 CONTINUING 
SUPVY CORRECTIONAL OFFICER 13 0 97,8SO 30,236 F 1.0 CONTINUING 
SUPVY CORRECTIONAL OFFICER 11 0 8S,S26 26.427 F 1.0 CONTINUING 
LEGAL INSTRUMENTS EXAMIN SUPV 11 0 82,778 25,S78 F 1.0 CONTINUING 
Secretary 8 10 64,607 19,964 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62.4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4Sl 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CLERICAL ASSISTANT 6 0 41,259 12,749 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER • LEAD 9 6 72,354 22,357 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 77,612 23,982 F 1.0 CONTINUING 
CORRECTIONAL INSTITUTION ADMN 14 0 13S,265 41,797 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F l ,0 CONTINUING 
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OEPARTMEITT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

Acencv Code Activity Activity 11tle 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllT\JTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
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Posn Nbr 

ooon8S9 
ooon860 
00077861 
00077862 
00077863 
00077864 
00077865 
00077866 
00077867 
00077868 
00077869 
00077870 
00077871 
00077872 
00077873 
00082270 
00082272 
00082273 
00082274 
00082275 
00082276 
00082278 
00082280 
00082282 
00082283 
00082286 
00082287 
00082342 
00082590 
00082622 
00085673 
00091052 
00091055 
00091056 
00091057 
00091058 
00091059 
00091060 
00091061 
00091063 
00091064 
00091065 
00091066 
00091067 
00091068 
00091069 
00091070 
000938S1 
000938S2 
00093853 
00093854 
0009385S 
000938S6 
00093859 
00093860 
00093861 
00093862 
00093863 
00093864 
00093865 
00093866 

Name 

Popoo!.,Olumide 
Uw•lak•,Chklozie A 
Ocbeide,Ceilser A 

Gwet,Pierre 

WILLIAMS,BEVERLY B 
Uwaifo,Dickson 
Boaten1,ebenezer 
Asekomhe,Umoru 
Reckley 111,Norman Arnold 

Fatok1nM,Oluwafeml 
Etubom,Domlnlc S 
Palle,Dancustud E 

Kellam,Maurice D. 
F•!.de,Ayodejl F. 
Stevenson.Joseph I 
Etienne·Tqo,Tchamokouen 

Newot•ncho,Nroh D•vld 
Bodunde.Akindele Junes 
Hopper,Laronda M 

Washinrton,Ouanlta An1ela 
BOBOYE,ADEBISI 
<:aesar,Bert~m Roy 

Adenur1.Adew•ie 
Adedejl,Ablolo G 
Ofoerbu~oseph 

White,Chartes B 
Portlllo,Mubln A 
MOFFO,KAMTA 
Colbert,Nlcole 
Culbreth Brooks,Kelsh• 
Comeh,Sylvester M. 
su,.ess,Kend~ J 

Adams,Kenneth R 

Ayodele,P•tience M 
Obioroh,Hyrinus 
Ade1oke Fisher,Modupe Tawa 
B•ttle,Kenn•th T. 
Wilson,Dinoh N 
lee,Ron11d 
Djohlin,Adjetey Denis 
ASOGWA,NNABUCHI 
Tax, Yvonne 
Muhlh•hn,Kevin M 
Dawodu,Hakeem 
Fl•u.Amonl Monet 
Johnson,Rodney J 
Nwankwo,Reml1ius 0 

Onl,Kehlnde 
Kamara,Lassana F 
Jones 11,Tyrone 
Parrish,Paula 
Swearin1er,Antonio 
Chompion,Ebony R. 
Rahrovanl,Payam 
Oruncbeml,Muslbou 
Aklnsanya,Kehinde H 
low•l.Abduli•h 

FTEx Dist 

11tle Grade Step Salary Frtn1e - 30.9% VacStat " Rq/Temp/Term 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 1 57,564 17,787 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 8 75,950 23,469 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CRIMINAL INVEST 12 6 87,931 27,171 F 1.0 CONTINUING 
lead Le1al Instruments Ext1mlne 9 5 62,286 19,246 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
Supervisory Chaplain 13 0 104,030 32,145 F 1.0 CONTINUING 
Victim Advocate 12 2 78,487 24,252 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 3 55,153 17,042 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
Clerical Assistant 7 0 45,718 14,127 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 3 55,153 17,042 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
MAIL CLERK s s 42,425 13,109 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
Monltorinc Specl•list 9 s 57,587 17,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
5UPV CORRECTIONAL OFFICER 11 0 82,927 2S,624 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 11 0 73,6S5 22,7S9 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
Maintenance Mechank 9 2 S6,160 17,353 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1,0 CONTINUING 
Malntenance MHhanlc 9 5 61,838 19,108 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 
Acency Code Activity Activity Tide 

FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURllY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURllY ANO CONTROL 

l '.\COurKlfl~pomet\'Hr~uaryl010\fl~e2 rl..OFYlOlOSCHEOUlfA ASOf 12.JI tCJ 

Posn Nbr 
00093867 
00093868 
00093869 
00093870 
00093871 
00093872 
00093873 
00093874 
00093875 
00093876 
000938n 
00093878 
00093879 
00093880 
00093881 
00093882 
00093883 
00093884 
00093886 
00093892 
00093893 
00093895 
00093897 
00093899 
00093900 
00093901 
00093902 
00093903 
00093904 
00093907 
00093909 
00093912 
00093914 
00093915 
00093916 
00093917 
00093918 
00093919 
00093920 
00093921 
00093922 
00093923 
00093924 
00093925 
00093926 
00093927 
00093928 
00093930 
00093991 
00093932 
00093933 
00093934 
00094028 
00094030 
00094685 
00094994 
00095264 
0009S26S 
0009S266 
0009S267 
0009S268 

Name 

Proctor,Shakem• T 
S.losun,Olatunll 
Apena,AlluA 
Green,Valuie 
Kamca,luc Flaubert 
Ol•bode,Kehinde B. 

M•nnin1,N•thalle L. 

E1urefa,Morrison 
Ewan&en,lnecbenoise Rufus 
Solesl,Olumuviw• 
Roberts)acks 
Hector, Mertine 
Brown, Veron le: a 

Green,Jamese A. 

Smlth)•cquellne B 
Olxon,Sharon 
Jones,Gazzmlne J. 
Llttlejohn,Raquel 
Cllnton,Jerrv R. 
GambJe,Devonne 
Buckner,ParelSe 
Matthews.Amanda 
Ford,Marcus 
ALSTON,QUANESHIA 
Tamper,Karen 
Namata,James 
AWillsum,Vera Edum 
Acle1bule,Olorunfeml E 
Nwaoewucwu,Benedict 
Arinze,lzuchukwu E. 
AKINTOLU,TAIWO 0 
Butler Jr.,Ricky L 
Okwara,Chinedu 
Dawson Jr.,Brfan Keith 
lcbaJ.Jobi,Olwml 
Benson,Dliimond Milrie 
Jasse,Bem1rd 
Eluwa,Oblnnaya 
Kamara,lshaccar 
Wynn,Palm•tto T. 
Wimbish, Tony 
Gamett,Anton~ M 
Jones,Henry L. 
Meeks,CarlJ. 
Ashublojo,Azeez 
Ademlluyi,Feml 
Silrvis,Antonio M . 
Willioms,Camlle D. 

Jones,Mich .. I 
Grayson.Amber 
Doucl•s,Pete 
Anlmasaun,Akeem olatunji 
ljeomah,Christopher Anaya 

ITTxDlst 
Tide Grade Step Salary Frln1e - 30.9" Vac Shit " Rq/Tl!tnp/Tl!ml 

CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 0 52,209 16,133 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
Correctional Treatment Spec (R 0 90,018 27,816 F 1.0 CONTINUING 
lead Correctional Treatment Sp 13 1 97,307 30,068 F 1.0 CONTINUING 
Correctional Treatment Spec (R 12 1 81,834 25,287 v 1.0 CONTINUING 
Le1al Instruments Examiner 6 0 41;259 12,749 v 1.0 CONTINUING 
Le1al lnStrument Examiner 7 4 50,48S 15,600 F 1.0 CONTINUING 
Lecal Instruments Examiner 6 0 41,259 12,749 v 1.0 CONTINUING 
Proaram Anolyst 9 0 S1,0S9 lS,7n v 1.0 CONTINUING 
Ment•I He•lth Specialist 12 0 81,834 25,287 v 1.0 CONTINUING 
Mental Health Specialist 12 0 81,834 25,287 v 1.0 CONTINUING 
Staff Assistant 11 s 69,429 21,454 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 1S,S43 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
MATERIALS HANDLER 4 7 49,026 15,149 F 1.0 CONTINUING 
MATERIALS HANDLER 4 6 47,632 14,718 F 1.0 CONTINUING 
MATERIALS HANDLER 4 10 S3,206 16,441 F 1.0 Term 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
Le11l Instrument Examiner 7 4 S0,48S 15,600 F 1.0 CONTINUING 
Deputy Director for Proe:rams 16 0 176,813 S4,63S F 1.0 CONTINUING 
Ment•I Health Specl•llst 12 0 81,834 25,287 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 lS,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,S87 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

AcencY Code Activity Activity lltle 

FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FlO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTlJTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FlO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO D100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 

FLO 0100 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INSllTUTIONAL SECURITY AND CONTROL 

l·\COWKI RespoMn\PHrriMUMV 1010\R"'POMe l norv 1010 SCH(DUlE A- AS Of U .Jl 19 

Posn Nbr 
0009S269 
0009S270 
0009S271 
00095272 
00095273 
00095274 
00095275 
00095276 
0009S2n 
00095278 
00095279 
00095280 
0009S281 
00095282 
0009S283 
0009S284 
0009528S 
00095286 
00095287 
00095288 
00095289 
00095290 
00095291 
0009S292 
00095293 
00095560 
00096n8 
00096780 
00096781 
00096782 
00096783 
00096784 
00096786 
00096787 
00096788 
00096789 
00096790 
00096791 
00096794 
00096796 
00096797 
00096800 

00096803 
00096878 
00096894 
00096895 
00096896 
00096897 
00096898 
00096899 
00096900 
00096901 
00096902 
00096903 
00096904 
00096905 
00096906 

00096907 
00096908 
00096909 
00096910 

Name 

Fon1e,Blnette 
KelSilw)uroda 
Okere,Godwln 

AKANlll,Sund•v S.muel 
orelesl,wuiu 
Jackson,Jaquita 
Bvrd·Scott,O.ltsh• 
Harrison-Gny,Oeveda 
Salaudeen,Taofeek olurotiml 
Turoy,Alleu 
Ekele,Emmonuel 
Harwood, Damian 
Hort,Alkhlm 
DONGMO,SYLVESTRE 
Jones,Maurice Jacob 
Harrell,Oaquez 
Sunmolo,Ololekon S 

Rosemond,Ebonye 
Fonwiynl Kuvinyu,St Germes 

Amando,Walters T1nue 
Kinc,Kh•ndls Y 
Ne;oue,lsaac 
Walker,lnflnltl 
Humphrey ,Davon 
Richardson.Katrina 
lyomoh,Godfrev Oboareye 
Crump,Kholld 
Armstrons,Horace 

Mofor,Dleudonne Chi 
Anderson,Pandyse 
Nkofu,CoUlns 
Plxley,Mineeroh 
Sulolmon,Abiola T 

Powell,Breea D 

Sodlpo,Azeez J 
Brown,Christooher L 
Tenenc,C.lvin A 
Donso,PhlHp K 
Kyle)omes 
vanes.Corin 
OROCK,Georus E 
Jackson,kanesha R 
Oondy,Khollf 
Kent-Trout,Aton Christopher 

Crowell,Oominlc 
Roberts,Rashad 
ilyanwale,oW!yiwolil 
Onl,Temitope 
lbiwoye,Olanrewaju 
Enow,Daniella 
Takwe,Pascal 
KALU,ENDLESS 
Dovis Jr.)oseph B. 
Robinson,Robert A. 
TAFA,OV£WOLE A. 
NDIFOR,ISABELA 
Ocwolo,Doucl•s 0 
lowol,S.heod A 

FTEx Dist 

lltle Grade St,ep Salary Frtn1e - 30.9" VacStat " Rec/Temp/Term 

CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 7 2 53,681 16,S87 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 
Lecal Instruments Examiner 6 4 45,573 14,082 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 o 49,002 15,142 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 2 S0,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

AcencY Code Activity Activity Tide 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INST1TUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 360S INST1TUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 SECURITY ENHANCEMENT 

FLO 0100 3605 SECURITY ENHANCEMENT 
FLO 0100 3605 SECURITY ENHANCEMENT 
FLO 0100 3605 SECURITY ENHANCEMENT 
FLO 0100 3605 SECURITY ENHANCEMENT 
FLO 0100 3605 SECURITY ENHANCEMENT 
FLO 0100 3605 COMMUNITY CORRECTIONS 

FLO 0100 3605 COMMUNITY CORRECTIONS 
FLO 0100 3605 COMMUNITY CORRECTIONS 
FLO 0100 3605 COMMUNITY CORRECTIONS 
FLO 0100 3605 COMMUNITY CORRECTIONS 
FLO 0100 3605 COMMUNITY CORRECTIONS 

FLO 0100 3605 COMMUNITY CORRECTIONS 

FLO 0100 3605 COMMUNITY CORRECTIONS 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INST1TUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INST1TUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INST1TUTIONAL SECURITY AND CONTROL 

FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0100 3605 INSllTUTIONAL SECURITY AND CONTROL 
FLO 0100 3615 SECURITY ENHANCEMENT 
FLO 0100 3615 SECURITY ENHANCEMENT 
FLO 0100 3615 SECURITY ENHANCEMENT 
FLO 0100 3615 SECURITY ENHANCEMENT 
FLO 0100 3615 SECURITY ENHANCEMENT 

FLO 0100 3615 SECURITY ENHANCEMENT 

FLO 0100 3630 COMMUNITY CORRECTIONS 

FLO 0100 3630 COMMUNITY CORRECTIONS 
FLO 0100 3630 COMMUNITY CORRECTIONS 
FLO 0100 3630 COMMUNITY CORRECTIONS 

FLO 0100 3630 COMMUNITY CORRECTIONS 

t\CCMMW:l~\Pttfrbl'UMY2020\RftPC>Mel rLDNlOlOSCHt:OUlfA ASOf 11.ll. l!I 

Posn Nbr Name 

00096912 Lewh,LaQulsha N 
00097054 Alston,Wiltiam 
00097115 Hauser-Garland.Maya L 
00097573 
00097675 Jost,M1ri1n 
00098194 Thomton,Kalon Nathaniel 
00098195 Emmanual,Kerrfvn 
00098196 Farinde Sr.,Oladele 
00098197 Okeke, Dominic 
00098200 Tate,Tlern 

00098202 Bullock,K1riem 
00098203 adeyeml,ade~yo olayeml 

00098204 BANGURA.MOHAMED 
00098205 Brown,Khaulvsha A. 
00098206 Fombin,llnda lateh 
00098207 Nwachukwu,Chidl Charles 
00098208 Uwem,Boyce 
00098209 Kareem.Amina S. 
00098210 AJanco,Ajah 
00098211 Alale,Olakunle 
00098212 N1we,Shlri Ndlfon 
00098213 Ajayi,Hann•h 
00098214 Olojede,Aderemi J. 
00098215 Almonor,Hermann 
00098216 Johnson Jr.,Howud Leroy 
00098217 ONIKORO,OLUSINA 
00098218 Mcehee,l.llkiva 
00098219 Wepeube Tchakossl,Chancelln 
00098220 akobundu,sabinus 
00098232 Bembry,Ke? Juan 
00098233 
00098234 
00098235 
00098236 
00098237 
00098238 
00098239 
00098240 
00098241 
00098242 
00098243 
00098244 
0009824S 
00098246 
00098247 
00098248 
00098249 
00098293 Okorie,U•ochukwu P 
00099197 
00099236 Colllns,Benjamln C 
00071345 Banks,Cynthia 
00071346 McEilchln,Shakeer.111h S. 
00071347 
00071348 Bruce,Chartle 
00071349 Adams,Demarco 
00071350 
00000505 Younc1D1von 
00006259 Battle,Julian D 
00010696 Atsyor-Sorwannii,lnnocent 
00017346 MOfliln,Renee J 
00018334 Walker.Sharon R 

FTE x Dist 

Tide Grade Step Salary Frtn1e - 30.9" Vac:Stat " Rq/Temp/Term 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

Procr.1m Ana~st 11 2 63,498 19,621 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
lnvestlcator 11 0 61,521 19,010 v 1.0 CONTINUING 

TRAINING SPECAUST 12 4 83,209 25,712 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 l 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 l 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1-0 CONTINUING 

CORRECTIONAL OFFICER 6 l 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 l 49,002 lS,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 1 49,002 lS,142 F l ,0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 lS,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 lS,142 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49,002 lS,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 lS,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 lS,142 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 0 49,002 lS,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 6 0 49,002 15,142 v 1.0 CONTINUING 

CORRECTIONAL OFFICER - LEAD 9 6 72,354 22,357 F 1.0 CONTINUING 

CNnlcal Psycholo11st 13 0 87,703 27,100 v 1.0 CONTINUING 
Special Alllstant 14 0 113,622 35,109 F l ,0 CONTINUING 

Monltorinc Specialist 9 1 51,059 15,777 F 1.0 Term 
Monltorin1 Specialist 9 0 57,587 17,794 F 1.0 CONTINUING 
Monitonn1 Specialist 9 0 51,059 15,777 v 1.0 CONTINUING 
Monltorint: Specialist 9 4 5S,955 17,290 F 1.0 CONTINUING 
Monltorin1 Specialist 9 1 51,059 15,777 F 1.0 CONTINUING 
Monltorina: Specialist 9 0 51,059 15,777 v 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 

CORRECTIONAL OFFICER· LEAD 9 10 79,546 24,580 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
COMPUTER OPERATOR 6 10 60,894 18,816 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 

n of u 



DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

Acency Code Activity Activity l1de 

FLO 0100 3630 COMMUNITY CORRECTIONS 
FLO 0100 3630 COMMUNITY CORRECTIONS 
FLO 0100 3630 COMMUNITY CORRECTIONS 
FLO 0100 110F AGENCY FINANCIAL OPERATIONS 
FLO 0100 110F AGENCY FINANCIAL OPERATIONS 
FLO 0100 110F AGENCY FINANCIAL OPERATIONS 
FLO 0100 110F AGENCY FINANCIAL OPERATIONS 
FLO 0100 llOF AGENCY FINANCIAL OPERATIONS 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 

FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
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Posn Nbr 

00022723 
00023224 
00029072 
00006144 
00006400 
00012401 
00020633 
00073147 
OOOOS546 
00010005 
00010142 
00010361 
00012374 
00012786 
00015232 
000170S6 
00017142 
00018244 
00020009 
00025144 
00025681 
00029025 
0002903S 
00029036 
00029038 
00032398 
000326S7 
00032901 
00033S8S 
00033621 
00033854 
000454S7 
00082271 
00090909 
00090910 
00090911 
00090912 
00090913 
00090914 
00090915 
00090916 
00090919 
00090920 
00090921 
00090922 
00090923 
00090924 
00090925 
00090926 
00090927 
00090928 
00090929 
00090930 
00090931 
00090932 
00090933 
00090934 
0009093S 
00090936 
00090937 
00090938 

Name 

Jones,Cluistlty A 
Stokes.Susan M 

Alexander,Renee M 
Mulucet•,Tsec;aye 

Khare,An:hana 
Hudson-Beckham.Antoinette C 

Bey,Mlchoel A 
Kamara,Oelwyn R 
Henderson Jr.,Lloyd 

B•rldey,K•yla M 
Thomas,Bmna C. 

Sutton, Tony 
Harper,Otavius S 

Essiam,Peter K 
Oloko,Ol•ylwol• 0 . 
Spain,Germaine 

Coleman,Anquneta 

Slstrunk,Chad F 
Spence,C.rl D 
Williams.Freddie L 
Cole,Andre'W. 
Willl•ms,Marquls T 
Loften,MarkA 
Frost,Ado R 
Kin1,Donold C 
Riley,Thomos A 
Adrien, Patrick 
Morian,ThereH F 
Roblnson,Kevln 

Wolker,Robert 
T•lley,Brenda J. 
Glbbon,Antonette C 
Rhem,El•lne 
Hampton,Hjordes N 

Scott,Roman 

Walker,Antoinette 

Biilrrett Jr.,Donald L. 
Penc,Shu 

Andrews.Ponti Saint 

Thomas, Bliss 
A11en,l.opreloT 
BIQs,Stacy·Ann 
Scott,Dwiilyne E. 

Wlnston,Alex11nder 

Terry,An1ela 
Glover ,Antonia T 
Onl Jr.,Adeleye Martin 

Reid,Cluirlene 
Uswu,Bernord N 
Frederick,Kendro W 
Garrett, Wanda K 

Diilvis·Mayweather,Sybll E. 

Kenner,GabrieUe M. 

Siilmuels,An•ela D 

W•ll•ce,Nicole A. 
Miilnte Pearson,Oede A. 

Streeter,Bfendil 0 

Kromah,Cephos D 
Willioms,C.roline G 
Vekeh,Henriett1 Jarpu 

FTEx Dist 

Title Grade Step Salary Frtnce - 30.9" VacStat " Rec/Temp/Term 

CORRECTIONAL OFFICER - LEAD 9 6 72,354 22,3S7 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL PGM OFFICER 12 0 97,BS3 30,237 F 1.0 CONTINUING 
BUDGET ANALYST 12 s 92,S53 28,S99 F 1.0 CONTINUING 
BUDGET OFFICER 14 s 126,479 39,082 F 1.0 CONTINUING 
AGENCY FISCAL OFFICER 16 s 177,33S 54,797 F 1.0 CONTINUING 
SENIOR BUDGET ANALYST 13 8 116,146 3S,889 F 1.0 CONTINUING 
BUDGET ANALYST 12 10 105,330 32,547 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
Proc~m Analyst 12 0 76,126 23,S23 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 s 70,SS6 21,802 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER B 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 10 79,546 24,S80 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,22S 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER - LEAD 9 7 74,152 22,913 F 1.0 CONTINUING 
Special Asslstant 12 3 80,848 24,982 F 1.0 CONTINUING 
Monltorins Specialist 9 3 S4,323 16,786 F 1.0 CONTINUING 
Monitorin1 Specialist 9 10 6S,747 20,316 F 1.0 CONTINUING 
Monltorfn1: Specialist 9 3 54,323 16,786 F 1.0 CONTINUING 
Locksmith 9 s 61,838 19,108 F 1.0 CONTINUING 
IT Sp•ci•list (Oat• Mono1ement 13 4 103,981 32,130 F 1.0 CONTINUING 
IT Spec (Application Software) 13 s 107,022 33,070 F 1.0 CONTINUING 
Staff Assistant 9 1 Sl,OS9 lS,777 F 1.0 CONTINUING 
CORRECTIONAL OFFICER B 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 lS,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,4S1 19,297 F 1,0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1,0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S7,468 17,7S8 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
Use Manii11er 11 1 68,295 21,103 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
Case M11n111er 11 1 68,295 21,103 F 1.0 CONTINUING 
Use Mana1er 11 9 86,463 26,717 F 1.0 CONTINUING 
Ciilse Mana1er 11 4 7S,108 23,208 F 1.0 CONTINUING 
Cilse M1n11er 11 1 68,29S 21,103 F 1,0 CONTINUING 
Polley Analyst 12 3 80,848 24,982 F 1.0 CONTINUING 
TRAINING SPECIALIST 12 3 80.848 24,982 F 1.0 CONTINUING 
Parol•1•I Specialist 12 3 87,440 27,019 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

n.,, 2J 



DEPARTMENT OF CORRECTIONS(FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

Acencv Code Activity Activity Title 

FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY ANO CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY ANO CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY ANO CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY ANO CONTROL 

FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 

FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 

FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 

FLO 0600 360S INSTITIJTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 

FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITIJTIONAL SECURITY AND CONTROL 

FLO 0600 360S INSTirunONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 

FLO 0600 3605 INSTITIJTIONAL SECURITY AND CONTROL 
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Posn Nbr 

00090939 
00090940 
00090941 
00090942 
00090943 
00090944 
00090945 
00090946 
00090947 
00090948 

00090949 
00090950 
000909Sl 
000909S2 
00090953 
00090954 
0009095S 
000909S6 
000909S7 
00090958 
000909S9 
00090961 
00090962 
00090963 
00090964 
00090965 

00090966 
00090967 
00090968 

00090969 
00090970 
00090971 
00090972 
00090973 
00090974 
00090975 
00090977 
00090978 
00090979 
00090984 
00090987 
00090988 

00090991 
00090994 
00090996 

00090997 
00090999 

00091041 
00091043 
00091044 
00091045 
00091046 
00091047 
00091048 
00091049 
00091050 
00091051 
00091054 
00091073 
00091074 
00091075 

Name 

Willloms,C.rlel F. 
Chlsm,C.rlelthla T 
Tompl<ins,Briyana M 
Alexander,C.ssandra 
Menyoncai,lsHc Bat 
Smith,Moses A 
Cole,Sht1nisha E. 

Ade1bule,Mlchael 0. 
Carson,Cherena L 
McKelvln,Chmtlne 
Modik1,Christopher O 
Dlke,Clotus 0 . 
Sackilr,Connie F 
Soe1ors,Crystal S 
lee,CurtisA 
Murr.1v Marrow,Cynthia 
Smlth,Cynthlo 
Robinson,Oak>ntae 

Kine.Davin S. 
Gainey,Deanna M 

Kenny,Edlth 
Anyanwu,Emilia C 
Ejiofor,Emmanuel C 

Gaines-Prosise.Erica 0 
Perry.Ethelene 
Etoundt,Etienne 

Ea11in,Florlnda A 
Ranclolph,Kenva Z 
Brown Jr.,Frank Henry 
Adewuyl,Adokunle I 
Neither,GkJria Ann 
Nwlakoro,Goso F 
Bello,HafezA 
Okoye,Holen 
Hayes,Joyce C 
lillwrence-Wlnkfiekt,Hu1hr.1ciai 

lny1n1,lban11 T 
Spel1ht,Corotta N 
Brooks,[)y;ina 
Kennedy,Tyrone C. 

Brown.Christa R 
Kouyate,lsH 
Lilnuster,Chilntelle 
Nnilwuba,Kenneth 
Salami,Ganlyu 
Harrell,Stephanle 
O'Lilrry,Jennifer 
Hewitt,Jacquellne J. 
Sln1ieton,Jaekla 
Brookins,Jarryd 
Oeculr,Jeannine C. 
Drummond,Terry M 
C.mpbell,Jontmv C. 
McKelton,Jermalne A. 
Woodson.Jerry 
Harris.Josef 
Washincton,Kimborly 
McDade,Honnt 0 
Bushrod,D1na S. 
Palmer,Sheil• 
Abdullah,Mahmoud 

FTE x Dist 

Tide Grade Step Salary Frlnp - 30.9" VacStat " Rq/Temp/Term 

CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
Clerical Assistant 6 4 4S,S73 14,082 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 3 Sl,602 15,945 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 2 50,302 15,543 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,S87 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 

CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,l93 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 

Manacement and Proeram Ana~st 11 1 61,521 19,010 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 S3,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 6S,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 8 68,967 21,311 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS(FLO) 
FY2020 SCHEDULE A 
AS OF 12.13.19 

Fund 

Acency Code Activity Activity Tide 

FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 360S INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 

FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY ANO CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 

l:\Counc.llAnpotne'l\'HrffrUMV1010\R~2 n.OfY10lOSCU£0UlEA ASOf 12.Jl 19 

Posn Nbr 
00091076 
00091077 
00091078 
00091079 
00091080 
00091088 
00091089 
00091090 
00091091 
00091092 
00091093 
00091094 
00091095 
00091096 
00091097 
00091098 
00091099 
00091100 
00091101 
00091102 
00091103 
00091104 
00091105 
00091106 
00091107 
00091108 
00091109 
00091110 
00091111 
00091112 
00091113 
00091115 
00091116 
00091117 
00091118 
00091119 
00091120 
00091121 
00091122 
00091123 
00091124 
00091125 
00091126 
00091127 
00091128 
00091129 
00091130 
00091131 
00091132 
00091133 
00091134 
00091135 
00091136 
00091137 
00091138 
00091139 
00091140 
00091141 
00091142 
00091143 
00091144 

Name 

JohMon.Acra 
Vouchan,Rochelle 
Bomes,Sherrie C 
Allen)lmmle 
Roblnson,Jamal B. 
Campbell,Arton11 Denise 
Richardson,Karen 
C.bbocestolk,Ebony Y 
Allen)ulius D 
Botts,Doreen C 
Minor.Troy 
Veco,lsobel M. 
Willloms,Rhondo 
Parker,Sharon 
Lindsay,Tarone L. 
Jones,Kevonna 

WARORICIC,CRYSTAL P 
Sockey ,John 
Summers,Gin• L 
Lee)ewell M. 
Brown.Kimberly 0 
Saunders,Lamar J. 
Ferrell,Eorl J 
Musa:rove,Tracy 
Murray ,B~ndi N 
loNeor,Brendo G. 
Aquaowo,Okon S 

Moyes, Ruby 
Plttman,LaPorchla 
Bess,Lavern 
NGABE,EL VIS 
Myles, Reno 
Pryor.Madeline 
Ford,Marcus T. 
Dwall,Mariuet T 
Williams,Marquetta 0 

Phllllps,Merudys L 
Holston, Tyra 
Workmon,Nlcole S 
Flsher,Nlcole Y 
Hubbord,Nlklto M 
Oluwotuyi,Olobode 
Clolbome,Potrlc• 
Taylor,Paulil M 
Greene,Petra L 
Lyons,Priscllla 
Willioms,Qiono 
Adeylnko,Abiodun H 
Klrby,Rochelle O. 
Gorham,Ronald 
Odo,Ruben 
Wells,S.muel J. 
Ban1ufil,S.ntos 
Cilbbae:estalk Tyrone 
Sltou,Seflnitou A 
Jones,SNkern 
Hlll,Shomlko 
Holmes)oy D. 
Beverly,Albert L. 
Swinson,Shannon A. 

FTEx Dist 

Tide Grade Step Salary Frlnce - 30.9" Vac Stat " Rec/Temp/Term 
Clerical Assistant 7 7 55 0252 17,073 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 9 70,596 21,814 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 3 51,602 15,945 F 1.0 CONTINUING 
Choploln 11 3 65,475 20,232 F 1.0 CONTINUING 
Teacher 11 7 73,383 22,675 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 3 60,822 18,794 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 10 72,225 22,318 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 4 62,451 19,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 6 59,569 18,407 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 0 52,209 16,133 v 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 s 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 6 65,709 20,304 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 7 67,338 20,807 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 1 49,002 15,142 F 1.0 CONTINUING 
Procram Analyst 12 5 85,570 26,441 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 1 57,564 17,787 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 S9,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 57,468 17,758 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
Lecal Instrument Examiner 7 3 48,896 15,109 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 1 57,564 17,787 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 3 55,153 17,042 F 1.0 CONTINUING 
Maintenance Mechanic 9 6 63,731 19,693 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OfFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
Electrician Foreman 10 10 78,853 24,366 F 1.0 CONTINUING 
Electrician Foreman 10 10 78,853 24,366 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
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DEPARTMENT OF CORRECTIONS{FLO) 

FY2020 SCHEDULE A 

AS OF 12.13.19 

Fund 

Acency Code Activity Activity Tide 
FLO 0600 3605 INSTITUTIONAL SECURllY AND CONTROL 

FLO 0600 3605 INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 360S INSTITUTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURllY AND CONTROL 

FLO 0600 3605 INSTIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURllY AND CONTROL 

FLO 0600 3605 INSTIT\JTIONAL SECURllY ANO CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL 5ECURllY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 IN5TIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL 5ECURllY AND CONTROL 

FLO 0600 3605 INSTIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL SECURllY AND CONTROL 
FLO 0600 3605 INSTITUTIONAL 5ECURllY AND CONTROL 
FLO 0600 3605 INSTIT\JTIONAL 5ECURllY AND CONTROL 

FLO 0600 3605 INSTIT\JTIONAL SECURITY AND CONTROL 

l . \COUMIA~PQfnfl\PHrHrUMylOlO\ftnpome:Z rt.orY10JQSCllEOUl£A ASOf l:Z.Jl t'J 

Posn Nbr Name 

00091145 Patterson,Shilrmaine P 
00091146 Keys,lvy C 
00091147 Roberts,Stocey 
00091148 GladJN1n,Darrin 
00091149 Phelps,Stacey Ann 
00091150 Davls,Myles 
00091151 Staley,Tammy 

00091152 Serry,Alfred 8 
00091153 5h•h,Famedo 
00091154 Coleman,Tenlb l 
00091155 Brown,ThereH, 
00091156 Etape,Pius Sakane. 
00091157 Glbson,Tlna T. 
00091158 Roberts, Vernon E 
00091159 Love,Verro 
00091160 Amaefule,Vlctor U 
00091161 Anane,Willtim 
00091163 Mlles,Antuinett• N 
00091164 Potter,WilllomJ 
00091165 Mlller,Debof'Oh A 
00091166 Chloma,lnnocent 
00091167 Kitt,C.rl L 
00091168 
00091169 Reid 111,Nomon 
00091170 FORD,LEWIS A 
00091171 Bruce.Kevin 

FTEx Dist 
Title Grade Step Salary Frln1e - 30.9" VacStat " Rq/Temp/Tenn 

CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 6 3 Sl,602 15,94S F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 1 S7,564 17,787 F 1.0 CONTINUING 
Plumber/Pipefitter Foreman 10 7 72,675 22,457 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
Clerical Asslst•nt 7 3 48,896 15,109 F 1.0 Term 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
Contract Admlnistniitor 12 5 85,S70 26,441 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 2 53,681 16,587 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 3 55,153 17,042 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 7 3 55,153 11;042 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
SUPVY CORRECTIONAL OFFICER 13 0 99,323 30,691 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 2 59,193 18,291 F 1.0 CONTINUING 
Cornctton1l Institution Admin 13 0 104,521 32,297 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
CORRECTIONAL OFFICER 8 5 64,080 19,801 F 1.0 CONTINUING 
Correctional Institution Admln 13 0 112,531 34,772 v 1.0 CONTINUING 
SUPVY CORRECTIONAL OFFICER 13 0 102,801 31,766 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 12 0 91,218 28,186 F 1.0 CONTINUING 
SUPV CORRECTIONAL OFFICER 12 0 84,550 26,126 F 1.0 CONTINUING 
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Question #17 Litigation Settlements 



Civil Litigation Defensive DOC Cases 

[((Area of Law contains 'Civil Litigation', 'Labor','Appeal') or (OCC Department= 'Public Interest Division')) and (Client Sort contains 'Correct', 'DOC', 'D.O.C.')] and 
[(having any (Disposition Outcome contains 'Settled', 'Judgment') and Disposition Date >=10/1/2018)] 

Matter Opened Status Assigned Disposition Disposition Disposition 
Matter ID Matter Description Category Date Date Status to Date Outcome Value 

175218 Barnes, Carl A., et. al. v. Constitutional 5/31/2006 5/31/2006 Open Eric Johnson 
DC, 06-0315 (RCL). Claims Andrew 
Putative class action Saindon 
overdetention case. Elizabeth 
Alleged constitutional Sarah Gere 
violations, Fernando 

Amarillas 

3/25/2014 Settled 2,425,000.00 

6/26/2018 Settled 493.00 

2/28/2019 Settled 2,715,742.94 

432290 Jones,Deon,etalv.DC, DC Whistle 9/22/2014 8/26/2019 Closed Michelle 
14-5211 (SC) - Blower Act Hersh 
multi-plaintiff WPA claim Claim Alicia Cullen 
brought by DOC Employment Aimee 
employees Saginaw 

8/1/2019 Settled 170,000.00 

435005 Lawrence, Carlton Negligence 10/17/20143/11/2019 Closed Michael K. 
Eugene v. DC, 14-6572 Miscellaneous Addo 
(SC) - Breach of duty of Pl Benjamin 
care in ensuring proper Prisoner Bryant 
medical care by Unity Complaint 
Health at D.C. Jail and Common Law 
transferring of inmate to 
federal custody resulting 
in personal injury. 

1/23/2019 Settled 600,000.00 

457858 Mitchell, Wallace v. Sheila 7/16/2015 12/10/2019 Closed Portia M. 
Marr, Sukeithia Robinson, Roundtree 
Obioma lbeawuchi John J. Bardo 
15-4973 (SC) - Prose Michael K. 
sexual assault claim by Addo 
inmate against DOC 
employees. 

12/6/2019 Judgment for 0.00 
Defendant 

469605 Richardson, Andre Prisoner 1/13/2016 10/2/2019 Closed Jonathan H. 
(AKA-Andrea)v. DC, Complaint Pittman 
15-8825 (SC) removed, Common Law Michael K. 
16-0209 (D.D.C.)- Addo 
Federal and common law Martha J. 
claims over housing Mullen 
transgender inmate in cell 

Tram Pham 
with aggressive male 
inmate who sexually 
assaulted the plaintiff. 

9/17/2019 Settled 25,000.00 

469707 Mitchell, Wallace G. v. Sgt. 1/15/2016 11/20/2019 Closed 
Lasheek, et al, 16-0085 -
Pro se inmate claim that 

1/6/2020 11 :00 AM Page: 1 



Civil Litigation Defensive DOC Cases 

[((Area of Law contains 'Civil Litigation', 'Labor','Appeal') or (OCC Department= 'Public Interest Division')) and (Client Sort contains 'Correct', 'DOC', 'D.O.C.')] and 
[(having any (Disposition Outcome contains 'Settled', 'Judgment') and Disposition Date >=10/1/2018)] 

Matter ID Matter Description 

guards removed legal 
papers and personal 
items from his cell and 
did not return them. 

473082 Strange, Gregoryv. DC, 
16-1250 (SC) -
Negligence - Plaintiff was 
in visiting hall at Jail when 
a guard closed door on 
his finger. 

486872 Mitchell, Wallace v. Major 
Manuel Williams, James 
E. Williams, Darnell 
Dupar 16sc2139 

499068 Russell, Maxine v. DC, et 
al, 16-8605, removed 

Matter 
Category 

Gambling 
Forfeiture Libel 
Prisoner 
Complaint 
Common Law 

Prisoner 
Complaint 

17-0313 (D.D.C.) - Plaintiff Common Law 
alleges constitutional and 
common law claims 
against DC and CCA for 
housing conditions at 
CTF and inadequate 
medical care. 

502942 Mitchell, Wallace v. DC, et Prisoner 
al, 17-0326 - Claims Complaint 
officer told attorney that Common Law 
plaintiff didn't want to 
meet with him. 

502996 Mitchell, Wallace v Prisoner 
Stephanie Complaint 
Brysacl, 17-0319 -AKA Common Law 
Mikey Dykey, et al -

505102 Jones, Richard v. DC, Prisoner 
16-2405 Complaint 

Common Law 
Prisoner 
Complaint Civil 
Rights 

1 /6/2020 11 :00 AM 

Opened Status Assigned Disposition Disposition Disposition 
Date Date Status to Date Outcome Value 

Michael K. 
Addo 

2/26/2016 2/4/2019 Closed Michael K. 
Addo 

11/20/2019 Settled 

Philip Medley 

2/4/2019 Settled 

7/27/2016 11/19/2019 Closed Michael K. 
Addo 

11 /19/2019 Settled 

12/8/2016 12/8/2016 Open Steven 
Rubenstein 
Christina 
Okereke 

12/18/2019 Summary 
Judgment -
Defendant 

2/2/2017 11/19/2019 Closed Michael K. 
Addo 

11/19/2019 Settled 

2/2/2017 11/19/2019 Closed Michael K. 
Addo 

11/19/2019 Settled 

2/28/2017 2/28/2017 Open Brendan 
Heath 
Scott 
Kennedy 
Michael 
Tilghman 
Toni Michelle 
Jackson 

4,999.00 

15,000.00 

100.00 

0.00 

4,460.00 

369.00 

Page: 2 



Civil Litigation Defensive DOC Cases 

[((Area of Law contains 'Civil Litigation', 'Labor','Appeal') or (DCC Department= 'Public Interest Division')) and (Client Sort contains 'Correct', 'DOC', 'D.O.C.')] and 
[(having any (Disposition Outcome contains 'Settled', 'Judgment') and Disposition Date >=10/1/2018)] 

Matter Opened Status Assigned Disposition Disposition Disposition 

Matter ID Matter Description Category Date Date Status to Date Outcome Value 

Fernando 
Amarillas 

8/29/2019 Settled 14,000.00 

507989 Mitchell, Wallace G. v Cpl. 4/3/2017 3/14/2019 Closed Michael K. 
Joseph Hill, et al Addo 
16-4718- Claims he was 
given food with soy 
products to poison him. 

12/18/2018 Judgment for 0.00 
Defendant 

515394 Mitchell, Wallace v. Cicily Miscellaneous 6/30/2017 11/1/2018 Closed Glenn Marrow 
Harrington, et al, 17-3180 Cause of Michael K. 

Action Addo 
10/10/2018 Judgment for 0.00 

Defendant 

539659 Hunter, Marcus v. District 5/16/2018 9/10/2019 Closed Michael K. 
of Columbia Addo 
18-2937-negligence Martha J. 
claims for alleged sexual Mullen 
assault and knife attack 
on plaintiff at the CTF 

8/14/2019 Settled 18,000.00 

555531 Human Rights Defense FOi 2/4/2019 5/9/2019 Closed Patricia A. 
Center v. Director Quincy A Oxendine 
Booth, Department of Charles 
Corrections, Muriel 
Bowser, Mayor 

Coughlin . 

18-8400-FOIA-documents 
on use of restraints on 
women inmates 

4/26/2019 Settled 4,000.00 

558155 Venable, Antonio Lewis v. 4/26/2019 11/14/2019 Closed Michael K. 
Department of Correction Addo 

Laura Geigel 
9/17/2019 Settled 6,000.00 

560953 Smith, Temeka v. Termination 7/5/2019 11/14/2019 Closed Ryan Martini 
Department of Appeal Andrea G. 
Corrections, OEA Matter Termination Comentale 
No. 1601-0041-19 Appeal 

11/4/2019 Settled 132,500.00 

563023 Lee, Tiffany v. Government 9/25/2019 9/25/2019 Open Michael K. 
of the District of Columbia Addo 
19-6063 David Jackson 

11/13/2019 Settled 10,000.00 

563034 Washington, Jr. Clifford Z 9/25/2019 9/25/2019 Open Michael K. 
v. Government of District Addo 
of Columbia David Jackson 

11 /13/2019 Settled 10,000.00 
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Matter ID Matter Description Category Date Date Status ' to Date Outcome Value 

Total Number of CLO DOC Cases: 20 
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: ·Multi-Agency Detention Services 

Agreement Number 
16-00-0016 

'4. Issuing Federal Agency 

2. Effective Date 
May 1, 2007 

United States Marshals Service 
Witness Security & Prisoner Operations Division 
Washington, DC 20530-1000 
Attn: Renita L. Barbee 

6. Appropriation Data 

15X1020 

9. This agreement is for the housing, 
safekeeping, and subsistence of federal 
prisoners, In accordance with content set forth 
herein. 
12. To Be Used If Prisoner Transportation Is 
being provided. 

4. Local Government Certification 

o the best of my knowledge and belief, 
information submitted in support of this 
agreement is true and correct, this document 
has been duly authorized by the body governin 
of the Department or Agency and the 
Department or Agency will comply with all 
provisions set forth herein. 

16. Prisoner & Detainee Type Authorized 

_L Adult Male 

_x._ Adult Female 

Juvenile Male 

Juvenile Female 

Intergovernmental Agreement 

3. Facility Code(s) 
3JY 

5. Local Government 

D.C. Department of Corrections 
1901 0 Street S.E. 
Washington, D.C. 20003 

Tax ID #0046164-00 
7. Local Contact Person: 

Director 

10. 11. 
Approximately 255,852 $106.62 

13. 
Guard Hour Rate: $31.03 

Miieage shall be reimbursed by the Federal Government at the GSA 
Federal Travel Regulation Mlleaoe.JO;.H& 

17. Signature of Person Authorized to Sign (Federal) 

Signature 

Renita L. Barbee 
Name 

Grants Analyst 
r D

1

ate Title 
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Agreement Number 16-00-0016 

Authority 

Pursuant to the authority of Section 119 of the Department of Justice 
Appropriations Acts of 2001 (Public Law 106-553), this Agreement is entered 
into between the United States Marshals Service (hereinafter referred to 
as the "Federal Government") and the D.C. Department of Corrections 
(hereinafter referred to as "Local Government"), who hereby agree as 
follows: 

Purpose of Agreement and Security Provided 

The Federal Government and the Local Government establish this Agreement 
that allows three (3) Federal Government components, specifically, the 
United States Marshals Service (USMS) and the Federal Bureau of Prisons 
(BOP) of the Department of Justice (DOJ); and the United States 
Immigration and Customs Enforcement (ICE) of the Department of Homeland 
Security (OHS), to house federal detainees with the Local Government at the 
D.C. Jail (hereinafter referred to as "the facility"). For purposes of this 
Agreement, the term "Federal Government", as used herein, shall mean any 
and all of the three Federal Government components responsible for housing 
federal detainees, e.g. any notices required to be provided to the Federal 
Government, including invoices, shall be provided to the specific Federal 
Government component responsible for each federal detainee, or m~terlal 
witness. 

The population, hereinafter referred to as "federal detainees," will be 
individuals sentenced or charged with federal offenses and detained while 
awaiting trial or sentencing awaiting designation and transport to a BOP 
facility, a hearing on their Immigration status, or deportation. 

The Local Government shall accept and provide for the secure custody, 
safekeeping, housing, subsistence and care of federal detainees In accordance 
with state and local laws, standards and procedures, or court orders applicable 
to the operations of the facility, consistent with federal law, policies and 
regulations. Unless otherwise specified by this Agreement, the Local 
Government is required, in units housing federal detainees, to perform in 
accordance with the most current versions of the mandatory standards of the 
American Correctional Association (ACA) "Standards for Adult Local Detention 
Facilities (ALDF)", and the essential National Commission on Correctional 
Health Care (NCCHC) Standards, and the Federal Performance-based 
Detention Standards (www.usdoj/ofdt/standards.htm). In addition, where ICE 
federal detainees are housed, the ICE federal detainees are to be housed in 
accordance with ICE Standards (www.lce.gov/partners/dro/opsmannual/ 
index.htm). In cases where other standards conflict with DOJ/DHS/ICE policy 
or standards, DOJ/DHS/ICE policy and standards prevail. 
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At all times, the Federal Government shall have access to the facility and to 
the federal detainees housed there, and to all records pertaining to this 
Agreement, including financial records, for a period not less than 3 years. 

This Agreement shall not affect any pre-existing, unrelated agreements 
between the parties or with any other third party or parties. 

Period of Performance 

This Agreement is effective upon the date of signature of both parties, and 
remains in effect unless terminated by either party with written notice. The 
Local Government shall provide no less than 120 calendar days notice of 
their intent to terminate. Where the Local Government has received a 
Cooperative Agreement Program (CAP) award, the termination provisions of 
the CAP prevail. 

Assignment and Outsourcing of Jail Operations 

Overall management and operation of a facility housing federal detainees 
may not be contracted out without the prior express written consent of the 
Federal Government. 

Medical Services 

The Local Government Is financially responsible for all medical treatment 
provided to federal detainees within the facillty. The Local Government shall 
provide the full range of medical care required within the facility Including 
dental care, mental health care, pharmaceuticals, and record keeping, as 
necessary to meet the essential standards of the National Commission of 
Correctional Health Care's Standards for Health Services of Jails (current 
edition). 

The Local Government will submit to the Federal Government requests for 
approval of all treatment to be provided outside the facility. The Federal 
Government shall be responsible for the cost of approved outside medical 
treatment. 

In the event of an emergency, the local Government shall proceed 
immediately with necessary medlcal treatment. In such an event, the Local 
Government shall notify the Federal Government Immediately regarding the 
nature of the federal detalnee's illness or Injury, type of treatment provided, 
and the estimated cost thereof. 

The Local Government shall promptly forward medical invoices for outside 
medical care to the Federal Government within 30 days of receipt. 
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The facility shall have in place an adequate infectious disease control 
program, which includes testing all federal detainees at the facility for 
tuberculosis (TB) as soon as possible upon intake (not to exceed 14 days) 
and read within 72 hours. TB testing shall be accomplished in accordance 
with the latest CDC Guidelines and the results documented on the federal 
detainee's medical record. The Local Government shall immediately notify 
the Federal Government of any cases of suspected or active TB so that any 
scheduled transports or production can be delayed until a physician verifies 
the federal detainee's TB status. 

When a federal detainee is being transferred and/or released from the 
facility, they will be provided with seven days of prescription medication 
which will be dispensed from the facility. When possible, generic medications 
should be prescribed. Medical records must travel with the federal detainee. 
If the records are maintained at a medical contractor's facility, it is the Local 
Government's responsibility to obtain them before a federal detainee 
is moved. 

Federal detainees may be charged a co-payment for medical services 
provided by the Local Government. The Local Government shall administer 
the program In accordance with the Federal Prisoner Health Care Co-Payment 
Act of 2000 (Title 18 401 3d). This statute does not cover ICE federal 
detainees; co-payments shall not be collected from ICE federal detainees 
under ANY circumstances. 

Receiving & Discharge of Federal Detainees 

The Local Government agrees to accept federal detainees only upon 
presentation by a law enforcement officer of the Federal Government with 
proper agency credentials. 

The Local Government shall not relocate a federal detainee from one facility 
under its control to another facility not described in this Agreement without 
permission of the Federal Government. 

The Local Government agrees to release federal detainees only to law 
enforcement officers of the Federal Government agency initially committing 
the federal detainee (i.e., DEA, ICE, etc.) or to a Deputy United States 
Marshal (DUSM). Those federal detainees who are remanded to custody by a 
DUSM may only be released to a DUSM or an agent specified by the DUSM of 
the Judicial District. 

USMS federal detainees sought for a state or local court proceeding must be 
acquired through a Writ of Habeas Corpus or the Interstate Agreement on 
Detainers and then only with the concurrence of the district 
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United States Marshal (USM). 

ICE federal detainee_s shall not be released to the custody of other Federal, 
state, or local officials for any reason, except for medical or emergency 
situations, without expre~s authorization of ICE. 

Guard/Transportation Services to Medical Facility 

The Local Government agrees, upon request of the Federal Government in 
whose custody a prisoner Is held, to provide transportation and escort guard 
services for federal prisoners housed at their facility to and from a medical 
facility for outpatient care, and transportation and stationary guard services 
for federal· prisoners admitted to a medical facility. · 

Such services will be performed by qualified law 
enforcement or correctional officer personnel employed by the Local 
Government under their policies, procedures, and practices. The Local 
Government agrees to augment such practices as may be requested by the 
USM to enhance specific requirement for security, prisoner monitoring, 
visitation, and contraband control. 

The Local Government will continue to be liable for the actions of its 
employees while they are transporting federal prisoners on behalf of the 
USMS. Further, the Local Government will also continue to provide workers' 
compensation to its employees while they are providing this service. It is 
further agreed that the local jail employees will continue to act on behalf of 
the Local Government in providing transportation to federal prisoners on 
behalf of the USMS. 

Furthermore, the Local Government agrees to hold harmless and indemnify 
the USMS and its officials in their official and individual capacities from any 
liability, including third-party liability or workers' compensation, arising from 
the conduct of the local jail employees during the course of transporting 
federal prisoners on behalf of the USMS. 

The Federal Government agrees to reimburse the Local Government at the 
rate stipulated on page one (1) of this agreement. Mileage shall be 
reimbursed in accordance with the current GSA mileage rate. 

Guard/Transportation Services to U.S. Courthouse 

The Local Government agrees upon request of the USM in whose custody a 
prisoner Is held, to provide transportation and escort guard services for 
federal prisoners housed at their facility to and from the U.S. Courthouse. 

Transportation and escort guard services will be performed by 
- qualified officers employed by the Local Government under their 
policies, procedures, and practices, and-will augment such practices as may 
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be requested by the USM to enhance specific requirements for security, 
prisoner monitoring, and contraband control. 
Upon arrival at the courthouse, transportation and escort guard will turn 
federal prisoners over to Deputy U.S. Marshals only upon presentation by the 
deputy of proper law enforcement credentials. 

The Local Government will not transport federal prisoners to any U.S. 
Courthouse without a specific request from the USM who will provide the 
prisoner's name, the U.S. Courthouse, and the date the prisoner Is to 
be transported. 

Each prisoner will be restrained 
during transportation. 

Such services will be performed by qualified law enforcement or correctional 
officer personnel employed by the Local Government under their policies, 
procedures, and practices. The Local Government agrees to augment such 
practices as may be requested by the USM to enhance specific requirements 
for security, prisoner monitoring, visitation, and contraband control. 

The Local Government will continue to be liable for the actions of its 
employees while they are transporting federal prisoners on behalf of the 
USMS. Further, the Local Government will also continue to provide workers' 
compensation to its employees while they are providing this service. It is 
further agreed that the local jail employees will continue to act on behalf of 
the Local Government In providing transportation to federal prisoners on 
behalf of the USMS. 

The Local Government agrees to hold harmless and indemnify the USMS and 
its officials in their official and Individual capacities from any liability, 
including third-party liability workers' compensation, arising from the conduct 
of the local jail employees during the course of transporting federal prisoners 
on behalf of the USMS . 

. The Federal Government agrees to reimburse the Local Government at the 
rate specified on page one (1) of this agreement. Mileage shall be 
reimbursed in accordance with the current GSA mileage rate. 

Special Notifications 

The Local Government shall notify the Federal Government of any activity by 
a federal detainee which would likely result in litigation or alleged 
criminal activity. 

The Local Government shall immediately notify the Federal Government of an 
escape of a federal detainee. The Local Government shall use all reasonable 
means to apprehend the escaped federal detainee and all reasonable costs In 
connection therewith shall be borne by the Local Government. The Federal 
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Government shall have primary responsibility and authority to direct the 
pursuit and capture of such escaped federal detainees. Additionally, the 

Local Government shall notify the Federal Government as soon as possible 
when a federal detainee is involved In an attempted escape or conspiracy to 
escape from the facility. 

In the event of the death or assault of a federal detainee, the Local 
Government shall Immediately notify the Federal Government. 

Administrative Orders & Agency Instructions 

For administrative convenience, the Federal Government may request 
services not listed in this Intergovernmental Agreement (IGA) (I.e. Guard 
Service, Transportation, etc). Any Individual agency orders with the Local 
Government shall clearly define the additional services and/or procedures, a 
reasonable price, if any, and state that all other terms and conditions of this 
IGA remain in effect. 

Service Contract Act 

This Agreement incorporates the following clause by reference, with the 
same force and effect as if it was given in full text. Upon request, the full text 
will be made available. The full text of this provision may be accessed 
electronically at this address: www.arnet.gov. 

Federal Acquisition Regulation Clause(s): 

52.222-41 Service Contract Act of 1965, as Amended (July 2005) 
52.222-42 Statement of Equivalent Rates for Federal Hires (May 1989) 
52.222-43 Fair Labor Standards Act and the Service Contract Act - Price 
Adjustment {Multlyear and Option Contracts) (May 1989) 

The current local government wage rates shall be the prevailing wages unless 
notified by the Federal Government. 

Per-Diem Rate 

The Federal Government will use various price analysis techniques and 
procedures to ensure the per-diem rate established by this Agreement is 
considered a fair and reasonable price. Examples of such techniques Include, 
but are not limited to, the following: 

1. Comparison of the requested per-diem rate with the independent 
government estimate for services, otherwise known has the Core Rate; 
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2. Comparison with per-diem rates at other state or local facilities of 
similar size and economic conditions; 

3. Comparison of previously proposed prices and previous Federal 
Government and commercial contract prices with current proposed 
prices for the same or similar items; 

4. Evaluation of the provided jail operating expense information; 

The firm-fixed per-diem rate for services $106.62, and shall not be subject 
to adjustment on the basis of D.C. Department of Corrections actual cost 
experience in providing the service. The per-diem rate shall be fixed for a 
period from the effective date of the Agreement forward for 36 months. The 
per-diem rate covers the support of one federal detainee per "federal 
detainee day", which shall include the day of arrival, but not the day of 
departure. 

After 36 months, If a rate adjustment ls desired, the Local Government shall 
submit a request through the eIGA area of the Detention Services Network 
(DSNetwork). All Information pertaining to the jail on DSNetwork will be 
required before a new per-diem rate can be considered. 

The per-diem rate covers the support of one federal detainee per "federal 
detainee day", which shall include the day of arrival, but not the day 
of departure. 

Billing and Financial Provisions 

The Local Government shall prepare and submit for certification and 
payment, original and separate invoices each month to each of the Federal 
Government components responsible for federal detainees housed at the 
facility. 

Addresses for the components are: 

United States Marshals Service 
District of Columbia - D.C. 
U.S. Courthouse, Suite 1400 
333 Constitution Avenue, NW 
Washington, DC 20001 
(202)353-0600 

United States Marshals Service 
District of Columbia - Superior Court 
Superior Courthouse 
500 Indiana Avenue, NW Room C-250 
Washington, DC 20001 
(202)615-8604 
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Federal Bureau of Prisons 
400 First Street NW 
Second Floor Room 2009 
Washington, O.C. 20534 

Federal Bureau of Prisons 
CBR/CDC Community Programs 
Mid-Atlantic Regional Office Suite 100-N 
10010 Junction Drive 
Annapolis Junction, MD 20701 

To constitute a proper monthly invoice, the name and address of the facility, 
the name of each federal detainee, their specific dates of confinement, the 
total days to be paid, the appropriate per diem rate as approved in the IGA, 
and the total amount bllled (total days multiplied by the rate per day) shall 
be listed, along with the name, title, complete address and telephone number 
of the Local Government official responslble for Invoice preparation. 

Nothing contained herein shall be construed to obligate the Federal 
Government to any expenditure or obligation of funds in excess of, or in 
advance of, appropriations in accordance with the Anti-Deficiency Act, 31 
u.s.c. 1341. 

Payment Procedures 

The Federal Government will make payments to the Local Government on a 
monthly basis, promptly after receipt of an appropriate Invoice. 

The Local Government shall provide a remittance address below: 

District of Columbia - Department of Corrections 
1923 Vermont Avenue NW Suite N-112 
Washington, D.C. 20001 
(202)671-2044 

Modifications and Disputes 

Either party may initiate a request for modification to this Agreement in 
writing. All modifications negotiated will be effective only upon written 
approval of both parties. 

Disputes, questions, or concerns pertaining to this Agreement will be 
resolved between appropriate officials of each party. Both the parties 
agree that they will use their best efforts to resolve that dispute in an 
informal fashion through consultation and communication, or other 
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forms of non-binding alternative dispute resolution mutually 
acceptable to the parties. 

Inspections of Services 

The Local Government agrees to allow periodic inspections of the 
facility by Federal Government Inspectors. Findings of the Inspection 
will be shared with the facility administrator in order to promote 
improvements to facility operations, conditions of confinement, and 
levels of services. 

Liability 

The Local Government shall protect, defend, indemnify, save and hold 
harmless the Federal Government, OOJ, OHS and its employees or agents, 
from and against any and all claims, demands, expenses, causes of action, 
judgments and liability arising out of, or in connection with the performance 
of this Agreement by the Local Government, Its agents, sub-contractors, 
employees, assignees or any one for whom the Local Government may be 
responsible. The Local Government shall also be liable for any and all costs, 
expenses and attorneys fees incurred as a result of any such claim, demand, 
cause of action, judgment or liability, including those costs, expenses and 
attorneys fees incurred by the Federal Government, OOJ, OHS and Its 
employees or agents. The local Government's liability shall not be limited by 
any provision or limits of insurance set forth in the resulting agreement. 

Awarding the Agreement, the Federal Government does not assume any 
liablllty to third parties, In awarding and administering this Agreement, the 
Federal Government does not assume any liability to third parties, nor will 
the Federal Government reimburse the Local Government for Its liabilities to 
third parties, with respect to loss due to death, bodily Injury, or damage to 
property resulting in any way from the performance of the Agreement or any 
subcontract under this Agreement. 

The Local Government shall be responsible for all litigation, including the cost 
of litigation, brought against it, its employees or agents for alleged acts or 
omissions. The Federal Government shall be notified in writing of all 
litigation pertaining to this Agreement and provided copies of any pleadings 
filed or said litigation within five working days of the filing. 

The Local Government shall cooperate with the Federal Government legal 
staff and/or the United States Attorney regarding any requests pertaining to 
Federal Government or Local Government litigation. 
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Multl-Agency Detention Services 

1. Agreement Number 2. Effective Date 
16-00-0016 May 1, 2007 

4. Issuing Federal Agency 

United States Marshals Service · 
Witness Security & Prisoner Operations Division 
Washington, DC 20530-1000 
Attn: Renita L. Barbee 

6. Appropriation Data 

1SX1020 

9. This agreement Is for the housing, 
safekeeping, and subsistence of federal 
prisoners, In accordance with .content set forth 
herein. 
12. To Be Used If Prisoner Transportation ls 
being provided. 

14. Local Government Certification 

To the best of my knowle·dge and be//ef, 
information submitted Jn support of this 
agreement Is true and correct, this document 
has been duly authorized by the body goveml 
of the DeJN1rtment or Agency and the 
Department or Agency will comply with all 
provisions set forth herein. 

16. Prisoner & Detainee Type Authorized 

_x_ Adult Male 

~Adult Female 

Juvenfle Male 

_ Juvenile Female 

Intergovernmental Agreement 

3. Facility Code(s) 
3JY 

5. Local Government 

D.C. Department of Corrections 
1901 D Street S.E. 
Washington, D.C. 20003 

Tax ID #0046164-00 
7. Local Contact Person: 

Director 

10. 11. 
Approximately 255,852 $106.62 

13. 
Guard Hour Rate: $31.03 

De ut Director 
Title 

17. Signature of Person Authorized to Sign (Federal) 

Signature 

Renita L. Barbee 
Name 

Li/ o /o] 
' oate 
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Authority 

Pursuant to the authority of Section 119 of the Department of Justice 
Appropriations Acts of 2001 (Public Law 106-553), this Agreement Is entered 
Into between the United States M11ni111l1 Service (hereinafter referred to 
as the "Federal Government") and the D,C, Department of Corrections 
(hereinafter referred to as "Local Government"), who hereby agree as 
follows: 

Purpo11& of Agreement and Security Provided 

The Federal Government and the Local Government establish this Agreement 
that allows three (3) Federal Government components, speclflcally, the 
United States Marshals Service (USMS) and the Federal Bureau of Prisons 
(BOP) of the Department of Justice (OOJ); and the United States 
Immigration and Customs Enforcement (ICE) of the Department of Homeland 
Security (OHS), to house federal detainees with the Local Government 11t the 
D.C. Jail (hereinafter referred to as "the faclllty"), For purposes of this 
Agreement, the term "Federal Government•, as used herein, shall mean any 
and all of the three Federal Government components responslble for housing 
federal detainees, e.g. any notices required to be provided to the Fedenil 
Government, Including Invoices, shall be provided to the specific Federal 
Government component responsible for each federal detainee, or matertal 
witness. 

The population, hereinafter referred to as "federal detainees," wlll be 
indlvlduals sentenced or charged with federal offenses and detained while 
awaiting trial or sentencing awaiting designation and transport to a BOP 
facility, a hearing on their Immigration status, or deportation. 

The Local Government shall accept and provide for the secure custody, 
safekeeping, housing, subsistence and care of federal detainees In accordance 
wl~h state and local laws, standards and procedures, or court orders 11ppllc11ble 
to the operations of the fllclllty, consistent with federal law, policies and 
regulations. Unless otherwise specified by this Agreement, the Local 
Government Is required, In units housing federal detainees, to perform In 
accordance with the most current versions of the mandatory standards or the 
American Correctional Association (ACA) "Standards for Adult Local Detention 
Facllltles (ALDF)", and the essential N11tlonal Commission on Correctional 
Health Care (NCCHC) Standards, and the Federal Performance-based 
Detention Standards (www.usdoJ/ofdVstandards.htm). In addition, where ICE 
federal detainees are housed, the ICE federal detainees are to be housed In 
accordance with ICE Standards (www.lce.gov/partners/dro/opsmannual/ 
lndex.htm). In cases where other standards conflict with DOJ/OHS/ICE policy 
or standards, DOJ/OHS/rCE policy and standards prevail. 

Page 3 or 11 



I 

\ 

( 

( 

Agreement Number 16-00-0016 

At all times, the Federal Government shall have access to the faclllty and to 
the federal detainees housed there, and to all records pertaining to this 
Agreement, Including financlal records, for a period not less than 3 years. 

This Agreement shall not affect any pre-existing, unrelated agreements 
between the parties or with any other third party or parties. 

Period of Performance 

This Agreement Is effectrve upon the date of signature of both parties, and 
remains in effect unless terminated by either party with written notice. The 
Local Government shall provide no less than 120 calendar days notice of 
their Intent to terminate. Where the local Government has received a 
Cooperative Agreement Program (CAP) award, the termination provisions of 
the CAP prevail. 

Assignment and Outsourcing of Jail Operations 

Overall management and operation of a facility housing federal detainees 
may not be contracted out without the prior express written consent of the 
Federal Government. 

Medical Services 

The Local Government Is financially responsible for all medical treatment 
provided to federal detainees within the faclllty. The Local Government shall 
provide the full range of medical care required within the faclllty Including 
dental care, mental health care, pharmaceuticals, and record keeping, as 
necessary to meet the essentlal standards of the National Commission of 
Correctional Health Care's Standards for Health Services of Jalls (current 
edltl.on). 

The Local Government wlll submit to the Federal Government requests for 
approval of all treatment to be provided outside the faclllty. The Federal 
Government shall be responsible for the cost of approved outside medical 
treatment. 

In the event of an emergency, the Local Government shall proceed 
Immediately with necessary medical treatment. In such an event, the local 
Government shall notify the Federal Government Immediately regarding the 
nature of the federal detalnee's Illness or Injury, type of treatment provided, 
and the estimated cost thereof. 

The Local Government shall promptly forward medical Invoices for outside 
medlcel cere to the feCl~I Govemment wltliln 30 dey~ of rt!lcelpt. 
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The Facility shall have In place an 11dequate Infectious disease control 
program, which Includes testing all federal detainees at the facility for 
tuberculosis (TB) as soon as possible upon Intake (not to exceed 14 days) 
and read within 72 hours. TB testing shall be accomplished In accordance 
with the latest CDC Guidelines and the results documented on the federal 
detalnee's medical record. The Local Government shall Immediately notify 
the Federal Government of any cases or suspected or active TB so that any 
scheduled transports or production can be delayed until a physician vermes 
the federal detalnee's TB status. 

When a federal detainee Is being transferred and/or released from the 
facility, they wlff be provided with seven days of prescription medication 
which will be dispensed from the facility. When possible, generic medications 
should be prescribed. Medlcal records must travel with the federal detainee. 
II the records are maintained at a medical contractor's facility, It Is the Local 
Government's responsibility to obtain them before a federal detainee 
Is moved. 

Federal detainees may be charged a co-payment for medical services 
provided by the Local Government. The Local Government shall administer 
the program In accordance with the Federal Prisoner Health Care Co-Payment 
Act of 2000 (Title 18 401 3d). This statute does not cover ICE federal 
detainees; co-payments shall not be collected from ICE federal detainees 
under 6J:It. circumstances. 

R•c•lvlng & Olacharge of Federal OetainMS 

The Local Government agrees to accept federal detainees only upon 
presentation by a law enforcement officer of the Federal Government with 
proper agency credentials. 

The Local Government shall not relocate a federal detainee from one faclllty 
under Its control to another facility not desalbed In this Agreement without 
permission of the Federal Government. 

The Local Government agrees to release federal detainees only to law 
enforcement officers of the Federal Government agency Initially committing 
the federal detainee {I.e., DEA, ICE, etc.) or to 11 Deputy United States 
Marshal (OUSM). Those federel detainees who are remended to custody by a 
OUSM may only be released to 11 DUSM or an agent speclfted by the OUSM or 
the Judicial District. 

USMS federal detainees sought for 11 state or local court proceeding must be 
acquired U>rough a Writ of Habeas Corpus. or the Interstate Agreement on 
Detalners end then only with the concurrence of the district 
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United States Marshal {USM). 

ICE federal detainees shall not be released to the custody or other Federal, 
state, or local officials ror any reason, except for medical or emergency 
situations, without express authorization of ICE. 

Guardrrransportatlon Services to Medlcal Faclllty 

The Local Government agrees, upon request of the Federal Government In 
whose custody a prisoner Is held, to provide transportation and escort guard 
services for federal prisoners housed at their faclllty to and from a medical 
faclllty for outpatient care, and transportation and stationary guard services 
for federa~ prisoners admitted to a medical faclllty. 

Such services will be perftlrmed by qualified law 
enforcement or correctional officer personnel employed by the Local 
Government under their polldes, procedures, and practices. The Local 
Government agrees to augment such practices as may be requested by the 
USM to enhance specific requirement ror security, prisoner monitoring, 
visitation, and contraband control. 

The Local Government wlll continue to be llable for the actions of Its 
employees while they are transporting federal prisoners on behalf of the 
USMS. Further, the Local Government wlll also continue to provide workers• 
compensation to Its employees while they are providing this service. It Is 
further agreed that the local jall employees will continue to act on behalf of 
the Local Government In providing transportatlon to federal prisoners on 
behalf of the USMS. 

Furthermore, the Local Government agrees to hold harmless and Indemnify 
the USMS and Its officials In their offlclal and Individual capacities rrom any 
llablllty, lncludlng third-party llablllty or workers• compensation, arising from 
the conduct of the local jall employees during the course of transporting 
federal p~soners on behalf of the USMS. 

The Federal Government agrees to reimburse the Local Government at the 
rate stipulated on page one (1) of this agreement. Miieage shall be 
reimbursed In accordance with the current GSA mileage rate. 

GuardfTransportaUon Service• to U.S. Courthouse 

The Local Government agrees upon request of the USM In whose custody a 
prisoner Is held, to provide transportation and escort guard services for 
federal prisoners housed at their faclllty to and from the U.S. Courthouse. 

Transportation and escort guard services wlll be performed by····· 
-qualltled officers employed b\1 the Local Government under their 
policies, procedures, and practices, and wlll augment such practices as may 
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be requested by the USM to enhance specific requirements for security, 
prisoner monitoring, and contraband control, 
Upon arrlva at the courthouse, transportiltlon and escort guard will tum 
federal prisoners over to Deputy U.S. Marshals only upon presentation by the 
deputy or proper law enforcement creclentlals. 

The Local Government W!!.n2.t transport federal prisoners to any U.S. 
Courthouse without a specific request from the USM who wlll provide the 
prisoner's name, the U.S. Courthouse, and the date the prisoner Is to 
be transported. 

Each prisoner wlll be restrained··············· 
during transportation. 

Such services will be performed by quallfled law enforcement or correctional 
officer personnel employed by the Local Government under their policies, 
procedures, and practices. The Local Government agrees to augment such 
practices as may be requested by the USM to enhance speclftc requirements 
for security, prlson'er monitoring, visitation, and contraband control. 

The Local Government will continue to be liable for the actions or Its 
employees while they are transporting federal prisoners on behalf of the 
USMS. Further, the local Government will also continue to provide workers· 
compensation to Its employees while they are providing this service. It Is 
further agreed that the local jail employees will continue to act on behalf of 
the Local Government In providing transportation to federal prisoners on 
behalf of the USMS. 

The local Government agrees to hold harmless and Indemnify the USMS and 
Its officials In their official and Individual capacities from any llablllty, 
Including third-party llablllty workers' compensation, arising from the conduct 
of the local jail employees during the course of transporting federal prisoners 
on behalf or the USMS. 

The Federal Government agrees to reimburse the local Government at the 
rate specified on page one ( l) of this agreement. Mileage shall be 
reimbursed In accordance with the current GSA mileage rate. 

Special NoliflcaUons 

The Local Government shall notify the Federal Government of any activity by 
a federal detainee which would likely result In litigation or alleged 
criminal activity. 

The local Government shall Immediately notify the Federal Government of an 
escape .or a federal detainee. The Local Government shall use ell reasonable 
rneans to apprehend the escaped rederal detainee and 1111 reasonable costs In 
connection therewith shall be borne by the Local Government. The Federal 
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Government shall have primary responsibility and authority to direct the 
pui:sult and capture of such escaped federal detainees. Additionally, the 

Local Government shall notify the Federal Government as soon as possible 
when a federal detainee Is Involved In an attempted escape or conspiracy to 
escape from the faclllty. 

In the event of the death or assault of a federal detainee, the Local 
Government shall Immediately notify the Federal Government. 

Admlnlalrlltive Orders & Agency lnatrucUon1 

For administrative convenience, the Feden1I Government may request 
services not listed In this Intergovernmental Agreement (!GA) (I.e. Guard 
Service, Transportation, etc). Any lndlvldu11I agency orders with the Local 
Government shall clearly define the addltlonal services and/or procedures, a 
reasonable price, If any, and state that all other terms and conditions of th s 
!GA remain In effect. 

Service Contract Act 

This Agreement Incorporates the fol owing clause by reference, with the 
same rorce and effect as If It was given In full text. Upon request, the full text 
wlll be made avallable. The full text of this provision may be accessed 
electronlcally at th s address : www.amet.goy. 

Federal Acquisition Regulation aause(s): 

52."222-41 SeNlce Contract Act of 1965, as Amended (July 2005) 
52.222·42 Statement of Equivalent Rates for Federal Hires (May 1989) 
52.222·43 Fair Labor Standards Act and the Service Contract Act - Price 
Adjustment (Multlyear and Option Contracts) (May 1989) 

The current local government wage rates shall be the prevalllng wages unless 
notlned by the Federal Government. 

Per-Diem Rate 

The Federal Government wlll use various price analysis techniques and 
procedures to ensure the per-diem rate established by this Agreement Is 
considered a fair and reasonable price. Examples of such techniques Include, 
but are not limited to, the following: 

1. Comparison of the requested per-diem rate with the Independent 
·government estlmatl! for services, oth!!rwlse known has the Core Rat!!; 
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2. Comparison with per-diem rates at other state or local facllltles of 
similar size and economic conditions; 

3. Comparison of previously proposed prices and previous Federal 
Government and commercial contract prices with current proposed 
prices for the same or similar Items; 

4. Evaluation of the provided jail operating expense Information; 

The firm-fixed per-diem rate for services $106.62, and shall not be subject 
to adjustment on the basis of D.C. Department of Corrections actual cost 
experience In providing the service. The per-diem rate shall be fixed for a 
period from the effective date of the Agreement forward for 36 months. The 
per-diem rate covers the support of one federal detainee per "federal 
detainee day", which shall Include the day of arrival, but not the day of 
departure. 

After 36 months, If a rate adjustment Is desired, the Local Government shall 
submit a request through the eIGA area of the Detention Services Network 
(DSNetwork). All Information pertaining to the jail on DSNetwork wlll be 
required before a new per-diem rate can be considered. 

The per-diem rate covers the support of one federal de~alnee per "federal 
detainee day", which shall Include the day of arrival, but not the day 
of departure. 

Biiling and Financial Provisions 

The Local Government shall prepare and submit for certification and 
payment, orig Ina I and separate Invoices each month to each of the Federal 
Government components responsible for federal detainees housed at the 
facility. 

Addresses for the components are: 

United States Marshals Service 
District of Columbia - D.C. 
U.S. Courthouse, Suite 1400 
333 Constitution Avenue, NW 
Washington, DC 20001 
(202)353-0600 

United States Marshals Service 
District of Columbia - Superior Court 
Superior Courthouse 
500 Indiana Avenue, NW Room C-250 
wasf'lrngton, oc 20001 
(202)615-8604 
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Federal Bureau of Prisons 
400 First Street NW 
Second Floor Room 2009 
Washington, D.C. 20534 

Federal Bureau of Prisons 

·-. 

CBR/CDC Community Programs 
Mid-Atlantic Regional Office Suite 100-N 
10010 Junction Drive 
Annapolis Junction, MD 20701 

To constitute a proper monthly Invoice, the name and address of the faclllty, 
the name of each federal detainee, their specific dates of confinement, the 
total days to be paid, the appropriate per diem rate as approved in the IGA, 
and the total amount bllled (total days multlplied by the rate per day) shall 
be listed, along with the name, title, complete address and telephone number 
of the Local Government official responsible for Invoice preparation. 

Nothing contained herein shall be construed to obligate the Federal . 
Government to any expenditure or obllgation of funds in excess of, or in 
advance of, appropriations In accordance with the Anti-Deficiency Act, 31 
u.s.c. 1341. 

Payment Procedures 

The Federal Government will make payments to the Local Government on a 
monthly basis, promptly after receipt of an appropriate Invoice. 

The Local Government shall provide a remittance address below: 

District of Columbia - Department of Corrections 
1923 Vermont Avenue NW St1lte N-112. 
Washington, D.C. 20001 
(202)671-2044 

Modifications and Disputes 

Either party may Initiate a request for modification to this Agreement in 
writing. All modifications negotiated wlll be effective only upon written 
approval of both parties. 

Disputes, questions, or concerns pertaining to this Agreement wlll be 
resolved between appropriate officials of each party. Both the parties 
agree that they will use their best efforts to resolve that dispute in an 
Informal fashion through consultation and communication, or other 
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forms of non-binding alternative dispute resolution mutually 
acceptable to the parties. 

lnspectlona of Services 

The Local Government agrees to allow periodic Inspections of the 
facility by Federal Government Inspectors. Findings of the Inspection 
will be shared with the faclllty administrator In order to promote 
Improvements to facility operations, conditions of connnement, and 
levels of services. 

Liability 

The local Government shall protect, defend, Indemnify, save and hold 
harmless the Federal Government, OOJ, OHS and Its employees or agents, 
from and against any and 11 I claims, demands, expenses, causes of action, 
judgments and llablllty arising out of, or In connection with the performance 
of this Agreement by the Local Government, Its agents, sub-contractors, 
employees, assignees or any one for whom the Local Government may be 
responsible . The Local Government shall also be liable for any and all costs, 
expenses and attorneys fees Incurred as a result of any such clalm, demand, 
cause of action, Judgment or lleblllty, Including those costs, expenses and 
attorneys fees Incurred by the Federal Government, OOJ, OHS and its 
employees or agents. The loe<il Government's llablllty shall not be llmlted by 
any provision or limits of Insurance set forth In the resultlng agreement. 

Awarding the Agreement, the Federal Government does not assume any 
llablllty to third parties, In award ng and administering this Agreement, the 
Fedel'l!I Government does not assume any llablllty to third parties, nor wlll 
the Fadel'l!I Government reimburse the Local Government for its liabllltles to 
third parties, with respect to loss due to death, bodily Injury, or damage to 
property resulting In any way from the performance of the Agreement or any 
subcontract under this Agreement. 

The Local Government shall be responsible for all lltlgatlon, Including the cost 
of lltlgatlon, brought against It, Its employees or agents for alleged acts or 
omissions. The Fedenil Government shall be notlned In writing of all 
litigation pertaining to this Agreement and provided copies of any pleadings 
filed or said lltlgatlon within nve wori<lng days or the filing. 

The Local Government shall coop1rate with the Federal Government legal 
staff and/or the United States Attorney regarding any requests pertaining to 
Feder11I Government or Local Government lltlgatlon. 
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U. S. Department of Justice 
United States Marshals Service 

1. Agreement Number 
16-00-0016 

2. Effective Date 
See Block 19. 

5. Issuing Federal Agency 

United States Marshals Service 
Prisoner Operations Division 
Programs & Assistance Branch 
Washington, DC 20530-1000 

7. Appropriation Data 

15X1020 

Services. 
10. Th is agreement is for the housing, 
safekeeping, and subsistence of federal 
prisoners, in accordance with content set forth 
herein. 
13. Optional Guard/Transportation Services: 

_x_ Medical Services 

_x~ u. S.Courthouse 

15. Local Government Certification 

To the best of my knowledge and belief, 
.information submitted in support of this 
agreement is true and correct, this document 
has been duly authorized by the body governing 
of the Department or Agency and the 
Department or Agency will comply with all 
provisions set forth herein. 

17. Prisoner & 
Detainee Type 
Authorized 

~ Adult Male 

~ Adult Female 

_ Juvenile Male 

_Juvenile Female 

18. Other Authorized 
Agency User 

_X_BOP 

ICE 

Detention Services Modification 
Intergovernmental Agreement 

3. Facility Code(s) 
3JY & 2DI 

4. DUNS Number 

6. Local Government 

D.C. Department of Corrections 
1901 "D" Street, S.E 
Washington, D.C. 20003 

Tax ID # 0046164-00 
8. Local Contact Person 

Devon Brown, Director 

12. 
so 

$ 106.62 
Estimated Federal Beds 

14. 

Guard/Transportation Hourly Rate: $ 31.03 

Reta·-:· '1 

Mileage shall be reimbursed by the Federal Government at the GSA 
Federal Travel Regulation Mileage Rate. 

N•mC- h fl,,L,;..;~\-r~ io '2/ 
Title \ Date / 

19. Signature of Person Authorized to Sign (Federal) 

Signature 

Renita L. Barbee 
Name 

Grants Analyst 
Title TDat 

-
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Modification of lntergovemmental Agreement 
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The purpose of this modification is to modify IGA 16-00-0016. The Local Government 
(also referred to herein as "District of Columbia" or .. District'') agrees and authorizes the 
U.S. Marshals Service (USMS), to house Federal prisoners from the USMS at the 
Correctional Treatment Facility (CTF), which is operated for the Local Government by 
the Corrections Corporation of America (CCA)(referred to as "the Operator"). The Local 
Government authorizes CCA to house USMS prisoners who are classified as medium 
custody or below in accordance with the District's Inmate Classification Instrument. The 
Department of Corrections has the right to audit and verify the classification of USMS 
prisoners assigned to the CTF pursuant to this modification. The District may request the 
removal of any USMS prisoner who is classified above the medium custody classification 
or on any other reasonable basis related to the safety, security and order of the facility, 
after conferring with the Operator about the District's concern. 

In addition, The Operator shall review the classification of USMS prisoners assigned to 
the CTF pursuant to this modification periodically and after any incident that might 
reasonably be expected to affect classification. Any prisoner whose classification is 
subsequently determined to be above medium custody classification or whose 
classification changes to above medium classification while housed at the CTF pursuant 
to this modification shall be transferred out of the CTF within forty-eight (48) hours of 
such determination. Upon forty-eight ( 48) hours notice from the District, the USMS 
agrees to transfer all or some of the USMS prisoners out of the CTF, in accordance with 
the number of these beds the District requires for the housing of DCDOC inmates. The 
Local Government shall not be responsible for the transfer of inmates out of CTF. 

The District agrees to provide to the USMS prisoners the same level of medical care and 
services, including outside medical care, as well as three meals per day, as provided to 
local prisoners. The District will not be responsible for the movement/transportation of 
USMS prisoners designated to the CTF. 

Indemnification. Representation and Duty lo Defend 

In accordance with Section 5. 7 of the Operations and Management Agreement between 
the Local Government and the Operator ("the Operations and Management Agreement"), 
the Operator shall fully represent, defend, indemnify, and hold harmless the District of 
Columbia and its agents, officials and employees in their official and individual 
capacities for any and all claims brought by any individual against them for the actions of 
USMS prisoners during their confinement or any incident arising from their confinement 
at the CTF and transport to and from the facility, including third party liability, or 
worker's compensation or both, except that the Operator's obligations pursuant to this 
paragraph do not extend to claims related to food and/or medical services as provided in 
Sections 5.4.5, 5.4.6 and 10.7 of the Operations and Management Agreement and claims 
that are found to be based in whole or in part on the intentional or negligent acts of the 
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District of Columbia, its agents, officials and employees in their official and individual 
capacities. 

Indemnification shall include damages, costs, attorney fees, expert fees, and any other 
administrative expenses incurred by the District, including the costs associated with 
injunctive relief and equitable remedies. The Operator's obligation to indemnify the 
District of Columbia does not extend to claims related to food and/or medical services as 
provided in Sections 5.4.5, 5.4.6 and 10.7 of the Operations and Management Agreement, 
or to claims that are found to be based in whole or in part on the intentional or negligent 
acts of the District of Columbia, its agents, officials and employees in their official and 
individual capacities. 

The United States Attorney for the District of Maryland shall provide representation on 
behalf of the District of Columbia to defend any Writs of Habeas Corpus challenging the 
authority or ability of the government to detain, hold, imprison and/or incarcerate a 
Maryland USMS inmate residing in the CTF. Ifa Writ of Habeas Corpus is brought by a 
USMS inmate residing in the CTF from a state other than Maryland, the USMS will use 
its best efforts to obtain representation on behalf of the District of Columbia to defend the 
writ. 

The USMS and the Operator shall be notified in writing of all litigation brought against 
the District of Columbia by any prisoner otherwise in the custody of the USMS who is 
housed at the CTF and provided copies of any pleadings filed or said litigation within 
five working days of the filing. The District of Columbia, the Operator and the USMS 
shall cooperate regarding any requests pertaining to litigation brought pursuant to this 
agreement. 

Notice shall be given to the District by addressing said notice to the District 
Representative at the following address: 

Department of Corrections 
1923 Vermont Avenue, N. W. 
Washington, DE 20001 
Attn: Executive Deputy Director 

With a copy delivered to the Contract Monitor at the following address: 

Office of the Contract Monitor 
Correctional Treatment Facility 
1901 E Street S.E. 
Washington, DC 20003. 
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Notices to the USMS shall be addressed to: 

Department of Justice 
US Marshals Service, Prisoner Service Division 
Washington, DC. 20530-1000 
Ann: Renita Barbee. 

All notices to the Operator shall be addressed as follows: 

Corrections Corporation of America 
I 0 Burton Hills Boulevard 
Nashville, Tennessee 3 7215 
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Attn: G.A. Puryear, IV, Executive Vice Pres. and General Counsel. 

Period of Perfonnance 

The modification shall remain in effect through the period of IGA 16-00-0016 or until 
tenninated or suspended in writing by either party. Such notice will be provided ninety 
(90) days in advance of the effective date of fonnal tennination and at least two (2) 
weeks in advance of a suspension of use. If an emergency situation requires the 
immediate relocation of prisoners, the Local Government shall provide notice at least 
forty-eight ( 48) hours in advance of such required suspension and relocation of prisoners. 

Billing and Payment. The billing and payment arrangement for services provided at the 
CTF for the USMS prisoners is as follows--

(i) Using the Midnight Census Report as set forth in Section 7 .1.1 of 
the Operations and Management Agreement, the Operator shall bill 
the USMS directly each month for the number of USMS prisoners 
at the CTF. The USMS contact person for these purposes is US 
Marshals Service, 6115 U.S. Courthouse, 101 W. Lombard Street, 
Baltimore, MD 21201. 

(ii) USMS shall make payment directly to the Operator for those 
invoiced prisoners at the rate specified in the Intergovernmental 
Agreement (IGA) between the USMS and the DOC. From this 
daily IGA rate, the Operator shall reimburse the District for the on­
site medical costs, food services costs and administrative costs and 
in compensation for the lease of the beds. 
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(iii) With regard to the cost of medical care that is provided to the 
USMS prisoners outside of the CTF, the Operator will reimburse 
the DCDOC based upon documentation presented to the Operator 
by DOC in accordance with the IGA and the Operator in tum, will 
seek reimbursement from the USMS. 

To constitute a proper monthly invoice, the name and address of the facility, the name of 
each Federal detainee, their specific dates of confinement, the total days to be paid, the 
appropriate per diem rate as approved in the IGA, and the total amount billed (total· days 
multiplied by the rate per day) shall be listed, along with the name, title, complete address 
and telephone number of the Local Government official responsible for invoice 
preparation. 

Nothing contained herein shall be construed to obligate the Federal Government to any 
expenditure or obligation of funds in excess of, or in advance of, appropriations in 
accordance with the Anti-Deficiency Act, 31 U.S.C. 1341. 

Payment Procedures 

The USMS will make payments directly to CCA on a monthly basis, promptly after 
receipt of an appropriate invoice to: Corrections Corp. of America, Facility Support 
Center, l 0 Burton Hills Blvd., Nashville, TN 3 7215. 

No other terms and or conditions of this agreement are affected by this modification. 

.. 
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1. MODIFJCA TJON NO. 2. REQUEST FOR DETENTION SERVICES NO. 3. EFFECTIVE DA TE OF MODIFlCA TION 

ONE(1) June 1, 2002 
220-02 

4. ISSUING OFFICE 5. LOCAL GOVERNMENT 6. JGA NO. 
U.S. MARSHALS SERVICE 16-00-0016 
A TIN: PSO, Debra Browne D. C. Dr:panmr:nt of Corrections 

Washington DC 20530-1000 1902 D Street S.E. 7. FACILITY CODE(S) 
Washington, D.C. 20003 3N 

8. ACCOUNTING CITATION 9. ESTIMATED ANNUAL PAYMENT 

15X1020 
10. EXCEPT AS PROVIDED SPECIFICALLY HEREIN, ALL TERMS AND CONDlTIONS OF THE IGA DOCUMENT 

REFERRED TO lN BLOCK 5, REMAIN UNCHANGED. TERMS OF THIS MODJFJCA TION: 

The purpose of this modification is 10 add the District of Columbia Superior Coun as a user district under this 
Intergovernmental Agreement. Accordingly, Article Vll - BILLING AND FINANCIAL PROVISIONS, is hereby 
evised to add Superior Coun. 

1. Revise paragraph "1.", Article Vll to add the address for the DC Superior Coun: 

U.S. Marshals Service 
._,, 

District of Columbia Superior Court 
Superior Courthouse 
500 Indiana Avenue, NW, Room C-250 
Washington DC 20001 
(202) 615-8604 
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A. 0 LOCAL GOVERNMENT IS NOT REQUIRED B. 181 LOCAL GOVERNMENT JS REQUIRED 
TO SIGN THIS DOCUMENT TO SIGN THIS DOCUMENT AND RETURN 

_l....... COPIES TO U.S. MARSHAL 

1 l. At't'KUv' AL 

A. LOCAL GOVERN~~- B. FEDERAL GOVERNMENT 

r; ,.., 
Debra Browne I. I; /(jft. '-t 1 !lir;..'JU "(a 

Signature '- S'1gnanue 

. 
"'1 , 

Director ~,,J//1~ Contracting Officer ~- c:;-~ 
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niied s1a1~s Department or Justice 

1i tales Marshals Service 

" I. AGREEMENT NUMBER 
1

2. EFFECTIVE DATE 
911100 16-00-0016 

.. JSSUfNG OFFICE 

UNITED STATES MARSHALS SERVICE 
PRISONER SERVICES DIVISION 
600 ARMY NA VY DRJVE 
ARLfNGTON, VA 22202-4210 

APPROPRJATION DATA 
J SX1020 

7. 8. 

ITEM NO. SUPPLIES/SERVICES 

This agreement is for the housing, 
safekeeping, and subsistence of 
federal prisoners. in accordance 
with the contents set forth herein. 

13. AGENCY CERTIFYfNG 

To the best of my knowltdgt and belief data 
submitted in support of this ogrtement 1s rrue ond 
carrul, the document has been duly authoriud 
by the govtTning body of the Department ar Agency 
and the /Apartment ar Agency will comply with 
All PROVJSJONS SET FORTH HEREIN. 

IS. PRJSONER TYPE TO BE INCLUDED 

UN SENTENCED SENTENCED 

181 Adult Male 181 Adult Male 
181 Adult female 181 Adult Female 

0 Juvenile 

~s 
17. NA.ME OF AUTIIORIZfNG OFFICIAL 

Debra Browne 

0 Juvenile 
181 BOP 

NAME (Type or Print) l/J 

.i ,.,fK14i ;-/J.!Jttl}{U 

Jntergo,•ernmental Service Agreement 

Housmg of Federal Prisoners 

3. REQUEST FOR DETENTION SERVICES (RDS) NO .. 
181-00 

Pagelof s] 

S. LOCAL GOVERNMENT F ACIUTY CODE(S) 

3N -NAME AND 
ADDRESS D. C. Department of Corrections 

1901 D St: S.E. 
Washington, D.C. 20003 

-
Contact Person Jean F. Dalton, Chief Financial Or acer 
Area Code & Telephone No.>- (202) 673-2300 Ext. J SO 

9. 10. 11. 12. 

QUANTITY UNIT UNIT PRICE AMOUNT 

ESTIMATED 
USMS FIXED ESTIMATED 
PRJSONER PER DIEM ANNUAL 
IMY.S B.AIE £6YMENT 

140,000 PDs $84.39 $11,814,600.1 

14. NAMEANDTlnEOFLhCALGO ERNMENT AUTHORIZEDTO 
SIGN AGREEMENT 

£}~ M~~ J-())-aJ 
SIGNATURE ti 
NAME (Type or Print) 

16. LEVEL OF USE 
D Minimum (0-249) 

0 Medium (250-999) 

181 Major (1000 +) 

DATE 

TITI.E 

DATE:.___.tf:4.J-/~JJ ........ b..=.......t {."'---) ----
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ARTICLE 1 - PURPOSE AND SECURJTY PROVIDED 

The purpose of this Intergovernmental Service Agreement (IGA) is to establish a fonnal binding 
relationship between the United States Marshals Service (USMS) and other federal user agencies (the 
Federal Government) and District of Columbia (the Local Govenunent) for the detention of persons 
charged with or convicted of violations off ederal Jaw or held as material witnesses (federal prisoners) at the 
DC Department of Corrections (the facility). 

The Local Government agrees to accept and provide for the secure custody, care and safekeeping of federal 
prisoners in accordance with state and local law, standards, policies, procedures, or coun orders applicable 
to the operations of the facility. The USMS considers all federal prisoners medium/maximum security-type 
prisoners that are housed within the confines of the facility, at a level appropriate for prisoners considered a 
risk of flight, a danger to the community, or wanted by other jurisdictions. 

ARTICLE Il - ASSJGNMENT AND CONTRACllNG OF CATEGORJCAL PROJECTED-SUPPORTED 
EFFORT 

1. Neither this agreement nor any interest therein may be assigned or transferred to any other party 
without prior written approval by the USMS. 

2. None of the principal activities of the project-supported effon shall be contracted out to another 
organization without prior approval by the USMS. Where the intention to award contracts is made known 
at the time of application, the approval may be considered granted if these activities are funded as proposed. 

3. All contracts or assignments must be formalized in a written contract or other written agreement 
between the parties involved. 

4. The contract or agreement must, at a minimum, state the activities to be perfonned, the time schedule, 
the project policies, and the flow-through requirements that are applicable to the contractor or other 
recipient, other policies and procedures to be followed, the dollar limitation of the agreement, and the cost 
principles to be used in determining allowable costs. The contract or other written ·agreement must not 
affect the recipient's overall responsibility for the duration of the project and accountability to the 
government. 

ARTICLE Ill - MEDICAL SERVICES 

l. The Local Government agrees.to provide federal prisoners with the same level of medical care and 
services provided to local prisoners, includin£ the transportation and security for prisoners requiring 
removal from the facility for emergency medical services. All costs associated with hospital or health care 
services provided outside the facility will be paid direcl1y by the Federal Government. In the event the 
Local Government has a contract with a medical facility/physician or receives discounted rates, the federal 
prisoners shall be charged the same rate as local prisoners. 

fol'JD USM-2• 
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2. The Local Government agrees to notify the United States Marshal (USM) as soon as possible of all 
emergency meal cases requiring removal of a prisoner from the facility and to obtain prior authorization 
for removal -for all other medical services required. 

3. When a f ederaJ prisoner is being transferred via the USMS airlift, he/she will be provided with three 
(3) 10 seven (7) days of prescription medication which will be dispensed from the detention facility. When 
possible, generic medications should be prescribed. 

4. Medical records must travel with the federaJ prisoner. If the records are maintained at a medical 
contractor's facility, it is the detention facility's responsibility to obtain them before a federal prisoner is 
moved. 

5. Federal prisoners will not be charged and are not required to pay their own medical expenses. These 
expenses will be paid by the Federal Government. 

6. The Local Government agrees to notify the USM as soon as possible when a federal prisoner is 
involved in an escape, attempted escape, or conspiracy to escape from the facility. 

ARTJCLE JV - RECElVJNG AND DISCHARGE 

J. The Local Government agrees to accept as federal prisoners those persons committed by federal Jaw 
enforcement officers for violations of federal Jaws only upon presentation by the officer of proper law 
enforcement credentials. 

2. The Local Government agrees to release federal prisoners only to law enforcement officers of 
agencies initially committing 1he prisoner {i.e., DEA, INS, etc.) or to a Deputy USM. Those prisoners who 
are remanded to custody by a USM may only be released to a USM or an agent specified by the USM of the 
Judicial District. 

3. The Federal Government a~rees 10 maintain federal prisoner population levels at or below the level 
es1ablished by the facility administrator. 

4. Federal prisoners may not be released from the facility or placed in the custody of state or local 
officials for any reason except for medical emergency situations. Federal prisoners sought for a state or 
local court proceeding must be acquired through a Writ of Habeas Corpus or the Interstate Agreement of 
Detainers and then only with the concurrence of the District USM. 

ARTJCLE V - PERJOD OF PERFORMANCE AND BEDSPACE GUARANTEE 

This agreement shall remain in effect for a period of twenty five (25) years after the project(s) listed in 
Schedule B of CAP Agreement No. 04-16-95 is completed. The LocaJ Goverrunent agrees to provide 
( 100) bed spaces for federaJ prisoners in USMS custody each day upon the request of the USM 

commencing on the date of completion and activation of all projects listed in the above mentioned CAP 
agreement. The JGA shall remain in effect through the period of the CAP agreement, and thereafter until 
terminated or suspende.d in writing by either pany. Such notice will be provided thirty (30) days in advanc1 

F-onn USM~ 
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of the effective date of formal termination and at least two (2) weeks in advance of a suspension or 
restriction of use unless an emergency situation requires the ~ediatc relocation of prisoners. 

ARTICLE VJ - PER DIEM RA TE AND ECONOMIC PRICE ADJUSTMENT 

1. Per diem rates shall be established on the basis of actual and allowable costs associated with the 
operation of the facility during a recent annua1 accounting period. · 

~'° 2. - The Federa1 Government shall reimburse the Local Government at the per diem rate identified on 
page one (1) ofthis agreement. The rate may be renegotiated not more than once per year, after the 
agreement has been in effect for twelve (12) months. ---3. The rate covers one (1) person per "prisoner day." The Federal Government may not be billed for two 
(2) days when a prisoner is adrrrined one evening and removed the following morning. 1be Local 
Government may bill for the day of arrival, but not for the day of departure. 

4. When a rate increase is desired, the Local Government shall submit a written request to the USM at 
]east sixty (60) days prior to the desired effective date of the rate adjustment. All such requests must 
contain a completed Cost Sheet for Detention Services (USM-243) wlrich can be obtallicd from the USM. 
The Local Government agrees to provide additional cost inf onnation to support the requested rate increase 
and to permit an audit of accounting records upon request of the USMS. 

5. Criteria used to evaJuate the increase or decrease in the per diem rate shall be those specified in the 
Office of Management and Budget (OMB) Circular A-87, Cost Principles for State, Local, and Indian 
Tribal Governments. 

6. The effective date of the rate modification will be negotiated and specified on the IGA Modification 
form approved and signed by a USMS Contract Specialist. The effective date will be established on the 
first day of the month for accounting purposes. Payments at the modified rate will be paid upon the return 
of the signed modification by the authorized Local Government official to the USM. 

ARTICLE Vil - BJLLING AND ANANCIAL PROVISIONS 

1. The Local Government shall prepare and submit original and separate invoices each month to the 
f edera1 agencies listed below for cenification and payment. 

U.S. MARSHALS SERVJCE 
DISTRICT OF COLUMBIA 
E. BARREIT PRETIYMAN FED'L COURTHOUSE 
333 CONSTITUTION AVE. NW, SUITE 1400 
WASHINGTON DC 20001 

FEDERAL BUREAU OF PRJSONS 
COMMUNITY CORRECTIONS OFACE 

1001 JUNcnON DRIVE, STE 101-N 
ANNAPOLIS JUNCTION, MD 20701 
(301) 317-3281 

(202) 353-0600 

Rum USM 241 
fl).,., ~IOQ\ 
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2. To constitute a proper monthly invoice, the name and address of the facility, the name of each federal 
prisoner, their specific dates of confinement, the total days to be reimbursed, the appropriate per diem rate 
as approved in the JGA, and the total amount billed (total days multiplied by the rate per day) shall be listed. 
The name, title, complete address, and phone number of the local official respoDSJole for invoice 
prepar~tion should also be listed on the invoice. 

3. The Prompt Payment Act, Public Law 97-177 {96 stat. 85, 31USC1801), is applicable to payments 
under this a!!reement and requires the payment to the Local Government of interest on overdue payments. 
Determinations of interest due will be made in accordance with the provisions of the Prompt Payment Act 
and 5 CFR, Part 1315. 

4. Payment under this agreement will be due on the thinieth (30111
) calendar day after receipt of a proper 

invoice, in the office designated to receive the invoice. If the due date falls on a non-working day (e.g., 
Saturday, federal holiday), then the due date will be the next working day. The date of the check issued in 
payment shall be considered to be the date payment is made. 

NOTE: RA TES NOT SPECIFIED IN THE AGREEMENT WJLL NOT BE A UTIIORIZED FOR 
PAYMENT. 

ARTJCLE vm - SUPERVISION AND MONITORJNG RESPONSIBILITY 

All recipients receiving direct awards from the USMS are responsible for the management and fiscal control 
of all funds. Responsibilities include the accountin,g of receipts and expenditures, cash management, the 
maintaining of adequate financial records, and the refunding of expenditures disallowed by audits. 

ART1CLE IX - ACCOUNTING SYSTEMS AND ANANCIAL RECORDS 

1. The recipient shall be required to establish and maintain accounting systems and financial records that 
accurately account for the funds awarded. These records shall include both federal funds and all matching 
funds of.state, local, and private organizations. State and local recipients shall expend and account for 
funds in accordance with state laws and procedures for expending and accounting for its own funds, as well 
as meet the financial management standards in 28 Code of Federal Regulations (CFR), Pan 66, and current 
revlsions of OMB Circular A-87. 

2. Recipients are responsible for complying with OMB Circular A-87 and 28 CFR, Pan 66, and the 
allowab:ility of the costs covered therein (submission of Form USM-243). To avoid possible subsequent 
disallowanc.e or dispute based on unreasonableness or unallowability under the specific cost principles, 
recipients must obtain prior approval on the treatment of special or unusual costs. 

Fonn tJ<;M-?41 
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3. Changes in 1GA facilities: The USMS shall be notified by 1he recipient of any significant change in 
the facility, incJuding significant variations in inmates populations, which causes a significant change in the 
level of services under this JGA. The notification shall be supponed with sufficient cost data to permit the 
USMS to equitably adjust the per diem rates incJuded in the JGA. Depending on the size of the facility for 
purposes of assessing changes in the population, a 10% increase or decrease in the prison population shall 
be a .. significant increase or decrease" for purposes of this subsection. 

ARTICLE X - MAJNTENANCE AND RETENTION OF RECORDS AND ACCESS TO RECORDS 

1. Jn accordance with 28 CFR, Part 66, all financial records, supponing documents, statistica1 records, 
and other records peninent to contracts or sub-awards awarded under this JGA shall be retamed by each 
organization participating in the program for at least three (3) years for purposes of federal examination and 
audit. 

2. The 3-year retention period set fonh in paragraph one (1) above, begins at the end of the first year of 
completion of service under the JGA. If any litigation, cJaim, negotiation, audit, or other action involving 
the records has been started before the expiration of the 3-year period, the records must be retamed until 
completion of the action and resolution of all issues which arise from it or until the end of the regular 3-year 
period, whichever is later. 

3. Access to Records: The USMS and the Comptroller General of the United States, or any of their 
authorized representatives, shall have the right of access to any pertinent books, documents, papers, or other 
records of recipients or its sub-recipients/contractors, which are pertinent to the award, in order to make 
audits, examinations, excerpt, and transcripts. The rights of access must not be limited to the required 
retention period, but shall last as long as the records are retained. 

4. Delinquent Debt Collection: The USMS will hold recipient accountable for any overpayment, audit 
disallowance, or any breach of this agreement that results in a debt owed to the Federal Government. The 
USMS may apply interest, penalties, and administrative costs to a delinquent debt owed by a debtor 
pursuant to the Federal Claims Collection Standar~s. 

ARTICLE XJ - GOVERNMENT FURNISHED PROPERTY 

J. lt is the intention of the USMS to furnish excess federal property to local governments for the specific 
purpose of improving jail conditions and services. Accountable excess property, such as furniture and 
equipment, remains titled to the USMS and shall be returned to the custody of the USMS upon termination 
of the agreement. 

2. The Local Government agrees to inventory, maintain, repair, assume liability for, and manage all 
federally provided accountable propeny as well as controlled excess propeny. Such property cannot be 
removed from the jail without the prior written approval of USMS Headquaners. The Joss or destruction of 
any such excess propeny shall be immediately reponed to the USM and USMS Headquarters. Accountable 
and controlled excess property incJudes any propeny with a unit acquisition value of $1,000 or more, all 
furniture, as well as equipment used for security and control, communication, photography, food service, 
medical care, inmate recreation, etc. 

Form USM-241 
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3. The suspension of use or restriction of bedspace made available to the USMS are agreed to be grounds 
for the recall and return of any or all government furnished property. 

4. The dollar vaJue of property provided each year will not exceed the annual dollar payment made by 
the USMS for prisoner suppon unJess a specific exemption is granted by the Chief, Prisoner Services 
Division, U SMS Headquarters. 

5. lt is understood and agreed that the Local Government shall fully defend, indemnify, and hold 
harmless the United States of America, its officers, employees, agents, and servants, individuaDy and 
officially, for any and all liability caused by any act of any member' of the LocaJ Govenunent or anyone else 
arising out of the use, operation, or handling of any property (to include any vehicle, equipment, and 
supplies) furnished to the LocaJ Government in which Jegal ownership is retained by the United States of 
America, and to pay all danns, damages, judgments, legaJ costs, adjuster fees, and attorney fees related 
thereto. The Local Goverruncnt will be solely responsible for all maintenance, storage, and other expenses 
related to the care and responsibility for all property furnished to the Local Govenunent. 

ARTICLE XIJ - MODIFICATIONS/DISPUTES 

J. Either party may initiate a request for modification to this agreement in writing. AD modifications 
negotiated will be written and approved by a USMS Contracting Officer and submitted to the Local 
Government on form USM 24la for approval. 

2. Disputes, questions, or concerns penaining to this agreement will be resolved between the USM and 
the appropriate LocaJ Government official. Space guarantee questions along with any other unresolved 
issues are to be directed to the Chief, Prisoner Services Division. 

ARTICLE XIII - INSPECTION 

The Local Government agrees to allow periodic inspections of the facility by USMS Inspectors. Findings 
of the inspection will be shared with the facility administrator in order to promote improvements to facility 
operations, conditions of confinement, and 1evels of services. The mandatory minimum conditions of 
confinement which are to be met during the entire period of the IGA agreement are: 

1. Adequate, trained jail staff will be provided 24 hour a day to supervise prisoners. Prisoners will be 
counted at least once on every shift, but at least twice in every 24-hour period. One of the counts must be 
visual to validate prisoner occupancy. 

2. Jail staffing will provide full -coverage of all security posts and full surveillance of inmates. 

3. Jail will provide for three meals per day for prisoners. The meals must meet the nationally 
recommended dietary allowances published by the National Academy of Sciences. 

4. Jail will provide 24-hour emergency me.dical care for prisoners. 

f'OJm USM-2 
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S. Jail will maintain an automatic smoke and fire detection and.alann system, and maintain written 
policies and procedures regarding fire and other safety emergency standards. 

6. Jail will maintain a water supply and waste disposal program that is certified to be in compli~nce with 
applicable laws and regulations. 

ARTICLE XIV - CONfLJCT OF INTEREST 

Personnel and other officials connected with the agreement shall adhere to the requirements given below: 

1. Advice. No official or employee of the recipient, a sub-recipient, or a contractor shall panicipate 
personally through decisi~ns, approval, disapproval, recommendation, the rendering of advice, inv~_gation., 
or otherwise in any proceeding, application, request for a ruling or other determination, contract. grant. 
cooperative agreement, claim, controversy, or other particular matter in wlrich Department. of Justice .funds 
arc used, where to his/her knowledge, he/she or his/her inunediate family, panner, organization other than a 
public agency in wlrich he/she is serving as an officer, director, trustee, panner, or employee, or any person 
or organization with whom he/she is negotiating or has any arrangement concenring prospective 
employment, has a financial interest, or less than an arms-length transaction. 

2. Appearance. ln the use of Department of Justice project funds, officials or employees of the recipient, 
a sub-recipient or a contractor, shall avoid any action which might result in, or create the appearance of: 

a. Using his ~r her official position for private gain; 
b. Giving pref eremial treatment to any person; 
c. Losing complete independence or impartiality; 
d. Malcing an official decision outside official channels; 

or 
e. Affecting adversely the confidence of the public in the integrity of the government or the 

program. 

Form USM-24 
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tf.s. Department of Justice 
United States Marshals Service Modification of Intergovernmental Agreement 

ODIFICATION NO. 
TWO (2) 

2. REQUEST FOR DETENTION SERVICES NO. 

170 -04 
. EFFECTNE DATE OF MODIFICATION 

June 1,2004 

4. ISSUING omCE 
U.S. MARSHALS SERVICE 
PRISONER SERVICES DIVISION 
ATIN: IGA Branch 
WASHINGTON, D.C. 20530-1000 

. ACCOUNTING CTTATION 
J5X1020 

5. LOCAL GOVERNMENT 

D.C. Department of Corrections 
1901 D Street, S.E 
Washington, D.C. 20003 

6. IGANO. 
16-00-0016 

7. FACILITY CODE(S) 
3JY 

9. ESTIMATED ANNUAL PAYMENT 
N/A 

1 O. EXCEPT AS PROVIDED SPEQFICALLY HEREIN, ALL TERMS AND CONDITIONS OF THE IGA DOCUMEl'IT 
REFERRED TO IN BLOCK 3, REMAIN UNCHANGED. TERMS OF THIS MODIFICATION : 

he purpose of this modification is to incorporate the guard and transportation articles and the Vehicle Use 
greement, as set forth on pages 2 of 3 and 3 of 3 of this document. 

In addition to locations sited on pages 2 of 3 and 3 of 3 of this modification, such transportation services 
ll include, but not limited to, services performed on Saturdays and Holidays to and from the Central 
ention Facility (CDF), Central Treatment Facility (CTF), St. Elizabeths Hospital or other jails used by 
USMS, District of Columbia, Superior Court, prisoner produced before the Grand Jury, and prisoners 

eeded for forthwith court production. The guard hourly rate for all transportation and guard services shal 
e paid from 1020 appropriations and at the rate stated at the end of each transportation article. Any 
ra rta · n t r f m t e ai rrt e a· d f 2 ace u t. 

11. INSTRUCTIONS TO LOCAL GOVERNMENf FOR E:xECUfION OF THIS MODIFICATION: 

A. 0 LOCAL GOVERNMENT IS NOT REQUIRED 
TO SIGN THIS DOCUMENT 

'} A 

A. LOCAL GOVERNMENT 

O~?S 
Signature 

B. ~ LOCAL GOVERNMENT IS REQUIRED 
TO SIGN THIS DOCUMENi AND RETURN 

_2 _ COPIES TO U.S. MARSHAL 

B. FEDERAL GOVERNMENT 

Denms Jenkins /-.f. -•. ~.!~ _ .• ..,,! 

l ·-"" '/.. ~'-

Signature 

·' /l - i. 1\'11" 

Supervrsorv Grants Anahisr 
TITLE DATE 

Form USM·2UaUSMS 
!IQ USE ON!:.:· 
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ARTICLE XV • GUARDffRANSPOR'JATION SERVICES TO MEDICAL FACILITY 

The Local Government agrees, upon request of the Federal Government in whose custod~ a prisoner is 
eld, to provide: 

a. Transportation and escort guard services for federal prisoners housed at their facility to and frorn 
a medical facility for outpatient care, and 

b. Transportation and stationary guard services for federal prisoners admined to a medical facility. 

Such services will be performed by qualified law enforcement or correctional officer personnel employed 
y the Local Government under their policies, procedures, and practices. The Local Government agrees to 
ugment such practices as may be requested by the USM to enhance specific requirement for security, pnsoner 
onitoring, visitation, and contraband control. 

The Local Government will continue to be liable for the actions of its employees while they are 
ransporting federal prisoners on behalf of the USMS. Further, the Local Government will also continue to 

rovide workers' compensation to its employees while they are providing this service. It is further agreed that 
he local jail employees will continue lo act on behalf of the Local Government in providing transportation lo 
ederal prisoners on behalf of the USMS. 

Furthermore, the Local Government agrees to hold harmless and indemnify the USMS and its officials m 
heir official and individual capacities frorn any liability, including third-party liability or workers' 
ompensation, arising from the conduct of the local jail employees during the course of transporting federal 
risoners on behalf of the USMS. 

The Federal Government agrees to reimburse the Local Government at the rate of $24.42 per hour. 

The Local Government agrees upon request of the USM in whose custody a prisoner is held, to provide 
ransportation and escort guard services for federal prisoners housed at their facility ta and from the U.S. 
ourthouse. The Local Government agrees to the following: 

a. Transportation and escort guard services will be performed by qualified 
officers employed by the Local Government under the1r policies, procedures, and practices, and 
will augment such practices as may be requested by the USM to enhance specific requirements 
for security, prisoner monitoring, and contraband control; 

Fonn USM-~ J.d 
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b. Upon arrival at the courthouse, transportation and escort guard will tum federal prisoners over 
to Deputy U.S. Marshals only upon presentation by the deputy of proper law enforcement 
credentials; 

c. The Local Government wiJI not transport federal prisoners to any U.S. Courthouse without a 
specific request from the USM who will provide the prisoner's name, the U.S. Courthouse, and 
the date the prisoner is to be transported. 

Each prisoner will be restrained during transportation. 

Such services will be performed by qualified law enforcement or correctional officer personnel employed 
y the Local Government under their policies, procedures, and practices. The Local Government agrees to 
ugment such practices as may be requested by the USM to enhance specific requirements for security, prisone 
onitoring, visitation, and contraband control. 

The Local Government will continue to be liable for the actions of its employees while they are 
ransporting federal prisoners on behalf of the USMS. Further, the Local Government will also continue to 
rovide workers' compensation to its employees while they are providing this service. It is further agreed that 
he local jail employees will continue to act on behalf of the Local Government in providing transportation to 
ederal prisoners on behalf of the USMS. 

Furthermore, the Local Government agrees to hold harmless and indemnify the USMS and its officials in 
heir official and individual capacities from any liability, including third-party liability workers' compensation, 
rising from the conduct of the local jail employees during the course of transporting federal prisoners on 
ehalf of the USMS. 

The Federal Government agrees to reimburse the Local Government at the rate of $24.42 per hour . 

. Consistent with the Intergovernmental Agreemenl (IGA) Vehicle Usage Agreement between the United States 
arshals Service (USMS} and the D.C. Department of Corrections (DCDOC), which is hereby made an attachment to 

he Transportation articles of the IGA, the USMS shall furnish to the DCDOC, USMS owned vehicles identified in the 
tergovemmental Agreement Vehicle Usage Agreement for the specific purpose of transporting federal prisoners 10 an 

ram the U.S. Courthouse and/or to a11d from a medical facility. Such vehicles shall remain the property of the USMS, 
ut shall remain in the custody of the DCDOC during the tenn of the Vehicle Usage Agreement. 

. The DCDOC shall insure that its officers and employees use the vehicle for the transportation of federal prisoners 
nly. The transportation of federal prisoners does not include transportation of an officer or employee between his or 
er place of domicile and place of employment unless otherwise approved in advance by the United States Marshal. 
fficers and employees of the DCDOC entrusted with the USMS motor vehicles are responsible for the proper care, 
perations, storage. and protection of the vehicle. 

o. The lJ SMS is responsible for the cos! of fueling and maintaining the vehicle. 

Fom l"Sl\I·'.!: 4E 
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INTERGOVERNMENTAL VEIDCLE USAGE AGREEMENT 

The Government of the Disuict of Columbia, Department of Corrections (DCDOC) 
hereby acknowledges the use of three 40 passenger buses, 4 fourteen passenger vans, 
one 18 passenger mini·bus, one 20 passenger mini-bus and one 3 passenger caged 
sedan. The vehicles referenced herein are the property of the United States Marshals 
Service (USMS) and will be made available to the DCDOC pursuant to their involvement 
in the transportation of USMS prisoners. 

As consideration for such acknowledgement, DCDOC agrees to be responsible for any 
damage incurred to the vehicles as a result of any act or omission on the part of the 
DCDOC, its employees, or persons acting on behalf of the DCDOC and, in general, 
assumes financial responsibility for property damage to said vehicles. 

DCDOC accepts responsibility for the negligent acts or omissions on the part of the 
-;-f._ p..· .... _ , its employees, or persons acting on behalf of th~ the operation of said 
\. ?:" vehicles. ~ j)C-DCC--

') 

DCDOC further agrees that the term of the use agreement will not commence before the 
effective date of the modification incorporating the vehicle use agreement (Transportation 
Agreement) into the Intergovernmental Agreement (IGA) between the USMS and the 
DCDOC. 

It is also agreed that the DCDOC will keep said vehicles in the same condition as 
received, except for normal wear and tear and mileage. Furthermore, at the conclusion of 
the use said vehicles, the DCDOC will return and deliver same without any cost or 
expense to the USMS. 

By: By: 
~ 

-.... . , ·;{_ - ............ L-c- \.,.! - ... 

):JNITED STATES MARSHALS SER ICE DISTRICT OF COLUMBIA, ~~ 
CORRECTIONS 
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INTERGOVERNMENTAL AUTOMOBILE USAGE AGREEMENT 

TI1e D.C. Department of Corrections hereby acknowledges the use of a Blue Bird bus 
bearing.D.C. registration tag GT7397 and with the vehicle identification number of 
I BAAGCSAONF052301 by the United States Marshals Service (USMS) for law enforcement 
purposes only. 

As consideration for such acknowledgment, the USMS agrees to be responsible for any 
damage incurred to the vehicle as a result of any act or omission on the part of the USMS, its 
employees, or persons acting on behalf of the USMS and, in general. assumes financial 
responsibility for prope1ty damage to said vehicle. 

The USMS accepts responsibility for the negligent acts or omissions on the part of the 
USMS, its employees, or persons acting on behalf of the USMS in the operation of said vehicle. 

The USMS further agrees that the term of use of said vehicle will commence on or before 
2/25/2004 and will continue no later than 2/25/2007. 

It is also agreed that the USMS will keep said vehicle in the same condition as received, 
except for normal wear and tear and mileage. Furthermore, at the conclusion of the use of said 
vehicle, the USMS will return and deliver same without any cost or expense to the D.C. 
Department of Corrections. 

By: By: 
Odie Washington 
Director 
D.C. Department of Corrections 

.i\J (' ! 

.__JU.\.. ~- ..._ £...., ... .L f ~ \ 
Steve Conboy J 
United States Marshal (Actin'ID 
D.C. Superior Court 

' 
4'.::_ I 2 '-1- l <..,~ . . 



VEIDCLE DESCRIPTION 

VEHICLE IDENTIFICATION# {VlN) 1BAAGCSAONF052301 

VEHICLE TAG GT7397 (DC REGISTRATION) 

VEHICLE TYPE BLUE BIRD (BUS) 

MILEAGE 175,718 

VEHICLE HOURS 7,112 (.6) 

• 
f 
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fl .. 
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U.S. Department or Justice 
United States Marshals Service Modification of Intergovernmental Agreemer 

I. MODIFICATION NO. 2. REQUEST FOR DETENTION SERVICES NO. ~.EFFECTIVE DATE OF MODIFICATION 

THREE (3) 05-053 December I , 2004 

4 . ISSUING OFFICE 5. LOCAL GOVERNMENT 6. IGANO. 
U.S. MARSHALS SERVICE Di~trict of Columh1a. DOC 16-00-00 I ti 
PRISONER SERVICES DIVISION D.C. Department of Corrc:i:tions 
A TIN: IGA Branch 1901 D Street, S.E. 7. FACILITY CODECS) 
WASHINGTON. D.C. 20530-1000 Washington, D.C. 20003 3JY 

~ . ACCOUNTING CITATION 9. ESTIMATED ANNUAL PAYMENT 

15X I020 NIA 

10. EXCEPT AS PROVIDED SPECIFICALLY HEREIN, ALL TERMS AND CONDITIONS OF THE IGA DOCUMENT 
REFERRED TO IN BLOCK 5, REMAIN UNCHANGED. TERMS OF THIS MODIFICATION: 

Under Modification Number 2 to IGA Number 16-00-0016, and pursuant to the attached Intergovernmental Vehiclt 
Usage Agreement, the Government of the District of Columbia, Department of Corrections (DCDOC), provides 
ransportation services for USMS, District of Columbia Superior Court's prisoners to destinations annotated on 
;:iages I of 3, 2 of 3 and 3 of 3 of the modification (Modification Number 2 is attached and hereby made a part of 
his modi.fication). The purpose of this modification (Modification Number 3) is to amend Modification Number 2 
o authorize the DCDOC to extend the transportation services currently being provided for the USMS. District of 
2olumbia Superior Court, to include the USMS, District of Columbia District Court. The current guard hourly rate 
of $24.42 is also applicable under this modification. 

11. INSTRUCTIONS TO LOCAL GOVERNMENf FOR EXECUflON OF THIS MODIFICATION: 

A. 0 LOCAL GOVERNMENT IS NOT REQUIRED 
TO SIGN THIS DOCUMENT 

I 1 _,,.....,. ..... _ A.I 

A .. LOCAL GOVERNMENT 

S1g1wrure 

t 
TITLE DATE 

B. 181 LOCAL GOVERNMENT IS REQUIRED 
TO SIGN THIS DOCUMENT AND RETURN 

_2_ COPIES TO U S MARSHAL 

I 

8. FEDERAL GOVERNll!ENT i. £. 
Dennis Jenkin~~-(,£.'.'. I i <. ., f:. It '._.t ( 

HQ USE ONLY 

. '. IS . ( J " 1g11a111re 
- DEC -2 L. .... ' 

CliieJ, E?.a.~r.:cau1i· t111d ~ •·ri •Lau' e 
TITLE DAT!:. 

Form USM·24laUSl\I S 
!Rev 3/99 1 





.J..1,S. Department of Justice 
United States Marshals Service 

. MODIFICA TTON NO.: 
FOUR(4) 

4. ISSUING OFFICE: 
US Marshals Service 
Prisoner Services Division 
Washington, DC 20530-1000 

8. ACCOUNTING CITATION: 

15X1020 

------~---= ·-..rm">tn'><Se'ie! d a:,;i.r~\:M 

Modification of Intergovernmental Agreement 

2. REQUEST FOR DETENTION SERVICES: 
05-127 

5. LOCAL GOVERNMENT: 
DC Department of Corrections 
1901 D Street S.E. 
Washington, DC 20003 

3. EFFECTIVE DATE MODIFICATION: 
01/01/05 

6. IGANO.: 
16-00-0016 

7. FACILITY CODE(S) 
CODE: 3JY 

9. ESTIMATED ANNUAL PAYMENT: 

AMOUNT: $NA 

10. EXCEPT AS PROVIDED SPECIFICALLY HEREIN, ALL TERMS AND CONDITIONS OF THE IOA DOCUMENT 
FERRED TO IN BLOCK 6, REMAIN UNCHANGED. TERMS OF THJS MODIFICATION: 

This modification is to increase the rate for guard transportation services from $24.42 to $31.03. The 
epartrnent of Corrections agrees to provide 24 officers per day, Monday through Friday for 8 hours per day 
d 6 officers per day on Saturdays, to DC Superior Court. 

11. INSTRUCTIONS TO THE LOCAL GOVERNMENT FOR EXECUTION OF THIS MODIFICATION: 

A. D LOCAL GOVERNMENT IS NOT REQUIRED TO B. • LOCAL GOVERNMENT IS REQUIRED TOSIGN THIS 
SIGN THIS DOCUMENT AND RETURN ....L COPIES TO THE U.S MARSHAL 

Date 

B. FEDERALGOVERNMENT 

Cruulivc ~ 
Grants Specialist 

Title 

Signature 
03/01105 

Date 

USMS HQ USE ONLY Form USM-241a 
Rev. 3/96 
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U.S. Department of Justice 
nited States Marshals Service 

1. MODIFICATION NO.: 
FIVE (5) 

4. ISSUING OFFICE: 
US Marshals Service 
Prisoner Services Division 
Washington, DC 20530-1000 

8. ACCOUNTING CITATION: 

15Xl020 

Modification of lotergovernmentaJ Agreement 

2. REQUEST FOR DETENTION SERVICES: 
05-131 

5. LOCAL GOVERNMENT: 
DC Department of Corrections 
1901 D Street S.E. 
Washington, DC 20003 

3. EFFECTIVE DA TE MODI FICA flON: 
01/01/05 

6. IGA NO.: 
16-00~0016 

7. FACILl'lY CODE(S) 
CODE: 3JY 

9. ESTIMATED ANNUAL PAYMENT: 

AMOUNT: S NTE 203,060.00 

l 0. EXCEPT AS PROVIDED SPECIFICALLY HEREIN, ALL TERMS AND CONDITIONS OF THE IGA DOCUMENT 
FERRED TO IN BLOCK 6, REMAIN UNCHANGED. TERMS OF THIS MODIFICATION: 

This modification is to add guard transportation services for DC District Court at the rate of $31.03 per hour. 
The Department of Corrections agrees to provide 4 officers per day, Monday through Friday for 8 hours per 
ay, no holidays to DC District Cowt. Transportation services will be reimbwsed at the rate of$3 l .03 per 
our. DCDC will have a separate contingent of officers and will be billed separately for those services. 

In addition to the locations sited on pages 2 of 3 and 3 of 3 of this modification, such transportation 
· · ervices shall include, but are not limited to, service to and from the Central Detention Facility (CDF), 

entral Treatment Facility (CTF), St. Elizabeth's Hospital and/or other jails used by the USMS District 
f Columbia District Court, prisoners scheduled for production before the Grand Jury and prisoners 
eeded forthwith for court production. The guard hourly rate for all transportation and guard services 
hall be puid from lhe 1020 approprintions :it 1hc rate st2ted above and at the end of each tTansportation 
~rticle. Anv transport:ition to :ind/or from the airlift i1holl be 11aid from the 0324 11ccount. Vehicles will 
lbc ro\·itlctl b District of Columbia District Court· usa c will be in nccordnnce with the vehicle usa e 
·1 reemcnt currcnll\' in Ince between the US irlnrshols Service and the DC De 11rtment of Correctic>ns. 

11. INSTRUCTIONS TO THE LOCAL GOVERNMENT FOR EXECUTION OF THIS MODIFICATION: 
A. D LOCAL GOVERNMENT IS NOT REQUIRED TO B. • LOCAL GOVERNMENT IS REQUIREDTOSIONTHIS 

SIGN THIS DOCUMENT AND RETURN _L COPIES TO THE U.S. MARSHAL 

.. -;-. + I . . . I 
I }r{t(: .. ! r 

_, Title 

B. FEDERALGOVERNMENT 

k\1J CL.~L- G . ~ -ylJ 

Grants Specialist 
Title 

USMS HQ USE ONLY 

Signature 
03104105 

Date 

Form USM-241a 
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U.S. Department of Justice 
United States Marshals Service Modification of Intergovernmental Agreement 

Intergovernmental Service Agreement Schedule IGA No. 
16-00-0016 

Page No. 2 of 3 

ARTICLE XV - GUARQtTRANSPORTATION SERVICES TO ~vlEDlCAL FACILITY 

1. The Local Government agrees, upon request of the Federal Government in whose custody a prisoner is 
held, to provide: 

a. Transportation and escort guard services for federal prisoners housed at their facility to and from 
a medical facility for outpatient care, and 

b. Transportation and stationary guard services for federal prisoners admitted to a medical facility. 

2. Such services will be performed by qualified law enforcement or correctional officer personnel 
employed by the Local Government under their policies, procedures, and practices. The Local Government 
agrees to augment such practices as may be requested by the USM to enhance specific requirement for 
security, prisoner monitoring, visitation, and contraband control. 

3. The Local Government will continue to be liable for the actions of its employees while they are 
transporting federal prisoners on behalf of the USMS. Further, the Local Government will also continue to 
provide workers' compensation to its employees while they are providing this service. It is fwther agreed that 
the local jail employees will continue to act on behalf of the Local Government in providing transportation to 
federal prisoners on behalf of the USMS. 

4. Furthennore, the Local Government agrees to hold harmless and indemnify the USMS and its officials 
in their official and individual capacities from any liability, including third-party liability or workers' 
compensation, arising from the conduct of the local jail employees during the course of transporting federal 
prisoners on behalf of the USMS. 

5. The Federal Government ngrees to reimburse the Local Government at the rate of$31.03 per hour. 
Mileage shaU be reimbursed at the mileage rate established pursuant to the current GSA mileage regulations. 

ARTICLEXVI-GUARD/ T&\i\lSPORTATIONSERVlCES to U.S. COURTHOUSE 

1. The Local Government agrees upon request of the USM in whose custody a prisoner is held, to provide 
transportation and escort guard services for federal prisoners housed at their facility to and from the U.S. 
Courthouse. The Local Government agrees to the following: 

a. Transportation and escort guard services will be performed by qualified 
officers employed by the Local ·Government under their policies, procedures, and practices, and will augment 
such practices as may be requested by the USM to enhance specific requirements for security, prisoner 
monitorin , and contraband control; 

USMS HQ USE ONLY Form USM-241b 
Rev. 3/99 

Page £of .l Pages 
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U.S. Department of Justice 
United States Marshals Service Modification of Intergovernmental Agreement 

Intergovernmental Service Agreement Schedule IGA No. 
16-00-0016 

Page No. 3 of3 

b. Upon arrival at the courthouse, transportation and escort guard will turn federal prisoners over 
to Deputy U.S. Marshals only upon presentation by the deputy of proper law enforcement credentials; 

c. The Local Government will not transport federal prisoners to any U.S. Courthouse without a 
specific request from the USM who will provide the prisoner's name, the U.S. Courthouse, and the date the 
prisoner is to be transported. 

2. Each prisoner will be restrained during transportation. 

3. Such services will be performed by qualified law enforcement or correctional officer personnel 
employed by the Local Government under their policies, procedures, and practices. The Local Government 
agrees to augment such practices as may be requested by the USM to enhance specific requirements for 
security, prisoner monitoring, visitation, and contraband control. 

4. The Local Government will continue to be liable for the actions of its employees while they are 
transporting federal prisoners on behalf of the USMS. Further, the Local Government will also continue to 
provide workers' compensation to its employees while they are providing this service. It is further agreed that 
the local jail employees will continue to act on behalf of the Local Government in providing transportation to 
federal prisoners on behalf of the USMS. 

5. Furthermore, the Local Govenunent agrees to hold harmless and indemnify the USMS and its officials 
in their official and individual capacities from any liability, including third-party liability workers' 
compensation, arising from the conduct of the local jail employees during the course of transporting federal 
prisoners on behalf of the USMS. 

6. The Federal Government agrees to reimburse the Local Government at the rate of$31.03 per hour. 
Mileage shall be reimbursed at the rate established pursuant lo the current GSA mileage regulations. 

USMS HQ USE ONLY Form USM-241b 
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U.-S. Denartment of Justice 
United States Marshals Service 

. MODI Fl CA T!ON NO. 
SIX(6) 

4. ISSUING OFFICE: 
US Marshals Service 
Prisoner Operations Division 
Washington, DC 20530-1000 

8. ACCOUNTING ClTA TION: 
15X1020 

Modification of Intergovernmental Agreement 

2. REQUEST FOR DETENTION SERVICES: 
NA 

5. LOCAL GOVERNMENT: 
DC Department of Corrections 

1901 D Street S.E. 
Washington, DC 20003 

3. EFFECTIVE DATE MODIFICATION: 
7/1/05 

6. !GANO.: 
16-00-0016 

7. FACILITY CODE: 
3JY 

9. ESTIMATED ANNUAL PAYMENT 

10. EXCEPT AS PROVIDED SPECIFICALLY HEREIN, ALL TERMS AND CONDITIONS OF THE IGA 
DOCMENT REFERRED TO IN BLOCK 6 REMAIN UNCHANGED. TERMS OF THIS MODIFICATION: 

is modification deletes all references to mileage included in Modifications FOUR (4) and FIVE (5), 
pecifically Article XV, Item No. 5 line two and Article XVI, Item No. 6 line two; and cancels Modification 
o. Seven (7) which was issued simultaneously witli Modification No. SIX (6). 

e DC Department of Corrections (DCDOC) provides transportation services to the USMS DC Superior 
nurt and DC District Court. Pursuant to this modification the DCDOC will use USMS furnished vehicles 
.a USMS furnished credit cards to pay for fuel, therefore the mileage language in the previous modifications 
considered unnecessary and obsolete. All other terms and conditions remain unchanged. 

n addition, Modification SIX (6) incorporates the following Article XVII into IGA No. 16-00-0016. 

l l. INSTRUCTIONS TO THE LOCAL GOVERNMENT FOR EXECUTION OF THIS MODIFICATION: 

A. 0 L OCAL GOVERNMENT IS NOT REG UIRED TO B. • LOCAL GOVERNMENT IS REQUIRED TO SIGN THIS 
SIGN THIS DOCUMENT AND RETURN ...1... COPIES TO THE U.S MARSHAL 

9/:1;,/,5 
~ 

B. FEDERAL GOVERNMENT 

UcJ-cL0.,u_, C . \2o.~1 -:r 
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U.S. De1>.,artment of Justice 
United States Marshals Service Modification of Intergovernmental Agreement 

tergovernrnental Service Agreement Schedule IGA No. 
16-00-0016 

Page No. 2 of 4 

ARTICLE XV - GUARD/TRANSPORTATION SERVICES TO MEDICAL FACILITY 

1. The Local Government agrees, upon request of the Federal Government in whose custody a prisoner is 
held, to provide: 

a. Transportation and escort guard services for federal prisoners housed at their facility to and from 
a medical facility for outpatient care, and 

b. Transportation and stationary guard services for federal prisoners admitted to a medical facility. 

2. Such services will be performed by qualified law enforcement or correctional officer personnel 
employed by the Local Government under their policies, procedures, and practices. The Local Government 
agrees to augment such practices as may be requested by the USM to enhance specific requirement for 
security, prisoner monitoring, visitation, and contraband control. 

3. The Local Government will continue to be liable for the actions of its employees while they are 
transporting federal prisoners on behalf of the USMS. Further, the Local Government will also continue to 
rovide workers' compensation to its employees while they are providing this service. It is further agreed that 
1e local jail employees will continue to act on behalf of the Local Government in providing transportation to 
ederal prisoners on behalf of the USMS. 

4. Furthermore, the Local Government agrees to hold harmless and indemnify the USMS and its officials 
in their official and individual capacities from any liability, including third-party liability or workers' 
compensation, arising from the conduct of the local jail employees during the course of transporting federal 
prisoners on behalf of the USMS. 

5. The Federal Government agrees to reimburse the Local Government at the rate of $31.03 per hour. 

ARTICLE XVI - GUARDfIRANSPORTATION SERVICES TO U.S. COURTHOUSE 

1. The Local Government agrees upon request of the USM in whose custody a prisoner is held, to provide 
transportation and escort guard services for federal prisoners housed at their facility to and from the U.S. 
Courthouse. The Local Government agrees to the following: 

a. Transportation and escort guard services will be performed by qualified 
officers employed by the Local Government under their policies, procedures, and practices, and will augment 
such practices as may be requested by the USM to enhance specific requirements for security, prisoner 
monitorin , and contraband control; 

USMS HQ USE ONLY Form USM-24lb 
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U,S. Department of Justice 
United s'tates Marshals Service Modification of Intergovernmental Agreement 

·~ ntergovernrnental Service Agreement Schedule IGA No. Page No. 3 of 4 
16-00~0016 

b. Upon arrival at the courthouse, transportation and escort guard will turn federal prisoners over 
to Deputy U.S. Marshals only upon presentation by the deputy of proper law enforcement credentials; 

c. The Local Government will not transport federal prisoners to any U.S. Courthouse without a 
specific request from the USM who will provide the prisoner's name, the U.S. Courthouse, and the date the 
prisoner is to be transported. 

2. Each prisoner will be restrained during transportation. 

3. Such services will be performed by qualified law enforcement or correctional officer personnel 
employed by the Local Government under their policies, procedures, and practices. The Local Government 
agrees to augment such practices as may be requested by the USM to enhance specific requirements for 
security, prisoner monitoring, visitation, and contraband control. 

4. The Local Government will continue to be liable for the actions of its employees while they are 
transporting federal prisoners on behalf of the USMS. Further, the Local Government will also continue to 
provide workers' compensation to its employees while they are providing this service. It is further agreed that 
he local jail employees will continue to act on behalf of the Local Government in providing transportation to 
.ederal prisoners on behalf of the USMS. 

5. Furthermore, the Local Government agrees to hold harmless and indemnify the USMS and its officials 
in their official and individual capacities from any liability, including third-party liability workers' 
compensation, arising from the conduct of the local jail employees during the course of transporting federal 
prisoners on behalf of the USMS. 

6. The Federal Government agrees to reimburse the Local Government at the rate of $31.03 per hour. 

USMS HQ USE ONLY Form USM-241b 
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U.S. Department of Justice 
·United States Marshals Service Modification of Intergovernmental Agreement 

- ) 
Intergovernmental Service Agreement Schedule IGA No. 

16-00-0016 

ARTICLE XVII - VEHICLE USAGE AGREEMENT 

Page No. 4 of 4 

I. The Government of the District of Columbia, Department of Corrections (DCDOC) hereby acknowledges 
the use of United States Marshals Service (USMS) furnished vehicles for the sole purpose of transporting 
USMS federal prisoners in support of the USMS DC District Court (DCDC) and USMS DC Superior Court 
(DCSC) operations. 

2. As consideration for such acknowledgement, DCDOC agrees to be responsible for any damage incurred to 
the vehicles as a result of any act or omission on the part of the DCDOC, its employees or persons acting on 
behalf of the DCDOC and in general, assumes all financial responsibility for property damage to said 
vehicles. 

3. DCDOC accepts liability and agrees to hold the USMS harmless for the negligent acts or omissions on the 
part of the DCDOC, its employees, or persons acting on behalf of the DCDOC in the operation of the USMS 
furnished vehicles. In addition, the DCDOC agrees to establish and enforce suitable penalties against 

~ .mployees who use the vehicles or the USMS issued fuel cards for unofficial purposes; and the DCDOC 
lgrees to pay any expenses incurred for using the vehicles in a manner other than that permitted by the IGA. 

..J 

4. DCDOC further agrees that it will not use USMS furnished vehicles before the effective date of this 
modification. 

It is also agreed that the DCDOC will keep said vehicles in the same condition as received, except for normal 
wear, tear and mileage. Furthermore, at the conclusion of the usage agreement the DCDOC will return and 
deliver the vehicles without any cost or expense to the USMS. 

J 
USMS HQ USE ONLY 

•• 

Form USM-24lb 
Rev. 3/99 

Page !_of~ Pages 

- sw• ==wwww•mw:wewoc::a.'i\.'71:1ou:tC3• 





U.S. Department of Justice 
United States Marshals Service 

1. MODIFICATION NO.: 
SEVEN (7) . 

4. ISSUING OFFICE: 
US Marshals Service 
Prisoner Services Division 
Washington, DC 20530-1000 

8. ACCOUNTING CITATION: 

15X1020 

Modification of Intergovernmental Agreement 

2. REQUEST FOR DETENTION SERVICES: 
NA 

5. LOCAL GOVERNMENT: 
DC Dept. of Corrections 
1901 D STREET S.E. 
Washington, DC 20003 

3. EFFECTIVE DATE MODIFICATION: 
6/1/05 

6. IGANO.: 

16-00-0016 

7. FACILITY CODE(S) 

3JY 

9. ESTIMATED ANNUAL PAYMENT: 

AMOUNT 

l 0. EXCEPT AS PROVIDED SPECIFICALLY HEREIN, ALL TERMS AND CONDITIONS OF THE IGA DOCUMENT 
FERRED TO IN BLOCK 6, REMAIN UNCHANGED. TERMS OF THIS MODIFICATION: 

This modification deletes all references to mileage included in Modifications FOUR (4) and FNE (5), 
pecifically Article XV, Item No. 5 line two and Article XVI, Item No. 6 line two. The DC Department of 
orrections (DCDOC) provides transportation services to the USMS DC Superior Court and DC District Court 

'n accordance with their respective Vehicle Usage Agreements, those agreements allow the DCDOC to use 
SMS furnished vehicles and USMS furnished credit cards to pay for fuel, therefore the mileage language in 

he previous modifications is considered unnecessary and obsolete. All other terms and conditions remain 
changed. 

11. INSTRUCTIONS TO THE LOCAL GOVERNMENT FOR EXECUTION OF THIS MODIFICATION: 
A. 0 LOCAL GOVERNMENT IS NOT REQUIRED TO B. • LOCAL GOVERNMENT IS REQUIRED TO SIGN THIS 

SIGN THIS DOCUMENT AND RETURN _]_ COPIES TO THE U.S MARSHAL 

8. FEDERAL GOVERNMENT 

lhJ a_Ju_ c e~~v 
Title 
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. U.S. uepartment of Justice 
United States Marshals Service Modification of Intergovernmental Agreement 

---,., 
2. REQUEST FOR DETENTION SERVICES NO. 3. EFFECTIVE DATE OF MODIFICATION !)IMODIFICA TION NO. 

' Eight (8) 07-125 March 1, 2007 

4. ISSUING OFFICE 5. LOCALGOVERNMENT 6. IGA NO. 

U.S. MARSHALS SERVICE D.C. Department of Corrections 16-00-0016 
WITNESS SECURITY & 1901 D Street S.E. 
PRISONER OPERATIONS DIVISION Washington. D.C. 20003 

WASHINGTON, D.C. 20530-1000 7. FACILITY CODE(S) 

i\ttn: Ri:nitn L. Barbee 3N 

8. ACCOUNTING CITATION 9. ESTIMATED ANNUAL PAYMENT 
15XI020 & 15X0324 . $ 

I 0. EXCEPT AS PROVIDED SPECIFICALLY HEREIN, ALL TERMS AND CONDITIONS OF THE IGA DOCUMENT 
REFERRED TO IN BLOCK 5, REMAIN UNCHANGED. TERMS OF THIS MODIFICATION: 

The purpose of this modification is to amend the transportation/guard agreement to include, but not limited 
to, services to allow the D.C. Department of Corrections to transport USMS prisoners to and from other jail 

facilities used by the USMS District of Columbia, U.S. District Court as well as to and from the USMS airlift. 
The hourly rate for all transportation and guard services shall continue to be paid from the l 020 appropriations at 
the rate previously agreed upon. Any transportation to and/or from the airlift shall be paid from the 0324 account 

o other terms or conditions, to include price, are affected by this change. 

" 

I I. INSTRUCTIONS TO LOCAL GOVERNMENT FOR EXECUTION OF THIS MODIFICATION: 

A. 0 LOCAL GOVERNMENT IS NOT REQUIRED 8. 181 LOCAL GOVERNMENT IS RE~UIRED 
TO SIGN THIS DOCUMENT TO SIGN THIS DOCUMENT A D RETURN 

_2 _ COPIES TO U.S. MARSHAL 

I 2. APPROVAL 

A.L~~LGOVERNMENT B. FEDERAL GOVERNMENT 

' 'IA~w· , d.... J ~'\._~~ ;;;/ B~J~d ~ 
Sii nature Signature 

~Z.'19 7 Grants Analyst ~~20. Lo z 
) 

, I 
TITLE DATE TITLE DATE 
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U. s. Department of Justice 
United States Marshals Service 

1. Agreement No. 2. Effective Date 
16-00-0016 May 1, 2009 

6. Issuing Federal Agency 

United States Marshals Service 
Prisoner Operations Division 
Office of Jnteragency Agreements 
Washington, DC 20530-1000 

Modification of Intergovernmental Agreement 

3. Facility Code(s) 4. Modification No. S. DUNS No. 
3JY & 201 Ten (10) 

7. Local Government 
. 

o.c. Department of Corrections 
1901 "D" Street S.E. 
Washington, O.C. 20003 

8. Appropriation Data 9. Per-Diem Rate 10. Guard/Transportation Hourly Rate 
15X1020 $ N/A $ 31.03 

11. EXCEPT AS PROVIDED SPECIFICALLY HEREIN, ALL TERMS AND CONDffiONS OF THE IGA DOCUMENT 
REFERRED TO IN BLOCK 1, REMAIN UNCHANGED. TERMS OF THIS MODIFICATION: 

The purpose of this modification is to change the number of officers needed for 
Guard/Transportation services, Monday through Friday in D.C. Superior Court. The 
Department of Corrections shall provide.Guards between the hours of S:OOam to 
9:00pm, subject to modification as needed, by D.C. Superior Court Supervisor. 

No Department of Correction personnel are needed on Saturdays or Holidays. 

No additional hours will be permitted unless authorized by USMS Supervisory Personnel. 

No other terms or conditions, to include price, are affected by this change. 

12. INSTRUCTIONS TO LOCAL GOVERNMENT FOR !X!CunON OP THIS MODIFICTION: 

A. • LOCAL GOVERNMENT IS NOT REQUIRED B. c LOCAL GOVERNMENT IS REQUIRED TO SIGN 
TO SIGN THIS DOCUMENT THIS DOCUMENT AND RETURN ALL COPIES TO 

U.S. MARSHAL 

13. APPROVALS 

" A. ~ ~tz:~~fNT B. FEDERAL GOVERNMENT 

J ,/. ~ -~'b .A ,t...... ! ~(, .:i. .:s:o -d 13..'.'.l.i..bu.~ 

Dr r e.c..l1 "I 
Signature Signature 

~t~&r y[Jln~ An51IJ£1it ·t/N/c? 
TITLE DATE TITLE fOA=fE 
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u. s. Department of Justice 
United States Marshals Service 

1. Agreement No. 2. Effective Date 
16-00-0016 

6. Issuing Federal Agency 
United States Marshals Service 
Prisoner OperaUons Division 
Office of Contracts & Agreements 
2604 Jefferson Davis Highway 
Alexandria. Vlralnla 22301 

Modification of Intergovernmental Agreement 

3. Faclllty Code(s) 4. Modification No. S. DUNS No. 
JJY Eleven (11) N/A 

7. Local Government 
o.c. Department of Correction 

1901 "D" Street S.E. 
Washington, D.C. 20003 

8. Appropriation Data 9. Per-Diem Rate 10. Guard/Transportation Hourly Rate 
15X1020 $106.62 $31.03 per hour- per officer 

THE PURPOSE OF nus MODIFICATION IS TO REVISE THE TRANSPORTATION LANGUAGE FOR 
Officers/Transportation Services to District of Columbia Superior Court- Courthouse Only, (SEE PAGES 2-
5) 
Addltronally, the Prisoner Rape Elimination Act Reporting Information and Affordable Care Act have been 
added. 

BIWNG ADDRESS: U.S. MARSHALS SERVICE 
D. C. SUPERIOR COURT 
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WASHINGTON, D.C. 20001 
{202) 616-8600 
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~ u. S. Deparbnent of .1ultlce 
United States Marsllal8 Servlc:a Modification of lntergovemmental Agreement 

The Local Government agrees upon request of the United States Marshal In whose 
custody a prisoner Is held or remanded, to provide transportation and escort guard 
services for all federal prisoners, District of Columbla Government prisoners remanded 
to the United States Marshals Service for presentment and new arrest "lockup" cases 
being presented before District of Columbia Superior Court. 

Transportation and escort guard services wUI be performed by 
quallfted officers employed by the Local Government under their polldes, procedures, 
and practices, and wlll augment such practices as may be requested by the United 
States Marshal to enhance specific requirements for securl rlsoner monltorf and 
contraband control. Each prisoner wlll be restrained 
-during transportation, except where prohibited by law or contraindicated by 
medical condition. 

The Local Government will transport all District of Columbia Government prisoners with 
matters before the District of Columbia Superior Court to lndude new an91: "lockup• 
prisoners and "detainer pickup• defendants with pending court proceedings. 

The Local Government wlll transport all new arrest "lock up• prisoners from Dlsb'lct of 
Columbia Superior Court post disposition and remand to a secure detention fadltty 
ordered by the District of Columbia Courts. 

The Local Government transportation operations shall consist of two (2) separate eight 
(8) hour shifts. These shifts shall encompass the entirety of transportaUon operations for 
prisoners to be seen before the Dlsb1ct of Columbla Superior Court. Each shift shall be 
comprised o,_tra!l:'PQrtatfon teams ormomcers per team. The-ms In 
dally operation totaling •omc:ers shall be divided as foDows: 

MORNING OPERAUONS . 
-transport teams between OSOOhrs and 1300hrs consisting of-officers' 
total wlll remain at District of Columbia Superior Court for response to medical 
emergendes. As Is practicable with the ~zatlon of o.c. Department of Corrections 
transport duties under this agreement,-transport teams between 0900hrs and 
1300hrs will execute "detainer pickups based on bench warrants" for prisoners arrested 
on District of Columbia Superior Court charges within ftfty (50) mlle radius of the District 
of Columbla as directed and coordinated by the USMS. 

'· 
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u. s. Department of Juatlce 
United Statu Marshals Service 

EVENING OPERAnGNS 

Modification of lntertovemmental Agreement 

-transport teams between 1200hrs and 2000hrs consisting o,_offtcers 
totar.'"EVenlng teams wlll report to the United States Marshals Service cellblock and · 
remain available for transport services of all prisoners remanded to the custody of 
Dlstrtct of Columbia Department of Corrections and/or the United States Marshals 
Service to be housed at District of COlumbla Department of Corrections owned and 
operated or contracted detention ~dlltfes. Transportation services shall be In operation 
(5) clays a week. Monday through Friday 

In the event Arraignment Court operations proceed beyond 2000hrs, the USMS shall 
assume responsibility for the transportation of all remaining new arrest lockup Inmates 
remanded to the custody of the District of COlumbla Department of Corrections and/or 
the United States Marshals Service beyond 2000hrs. 

The Local Government agrees to hold harmless and Indemnify the U.S. Marshals service 
and Its offldals In their offtdal and lndlvldual capadtles from any liability, lndudlng third 
-party llablllty workers compensation, arising from the conduct of the jall employees 
durfng the course of transporting prisoners on behalf of the Unit.eel States Marshals 
Service. 

The Federal Government agrees to reimburse the Local Gpvemment at the rate specified 
on page one (1) of this agreement. Payment shall be tor 8 hour shifts, to lndude travel 
time. The Federal Government agrees to pay the Local Government tor all a hour shifts 
worked. All federally owned.vehlde usage shall be governed by an Intergovernmental 
Vehlde Usage Agreement (lVUA). Any supplemental vehlde usage necessaiy for the 
fulftllment of this agreement and not encompassed within the Intergovernmental Vehlde 
Usage Agreement shall be furnished by, operated and maintained (lndudtng fUel and 
mileage) by the Local Government. 

Affordable care Act 

The Local Government shall provide Fed~ral detainees, upon release Of custody; 
Information regarding the Affordable care Ad, The Affordable care Ad:. website Is located 
at http://www.hhs.gpy/opa/affordable-care-act/. 
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u. S. Deputment of Justice 
United Stat.ell Manhals Service Modification of lntersovemmantal Agreement 

Rape Ell~lnatlon Act Reporting Information 

SBXIJALA§AULTAWABBNBS-5 
·nu. clocumcnc JI scquacccl to be posted 111 each I lcnasing llait Bullctin Hoanl ac all Cuntnct Dctcnlian Pac:ilitlcs. 1'hia 
document may be uacd Md adapb!d by lmmgcwcmnu:nl'DI Smvic:c Agm:mmc Pmvfdm. 
\Vhila dccalncd by !he Depanmmt of' judcc. United S111e11 Manhm Service, you have 1 right rn be safe and Cn:a finm saual 
han11mcnr 11nd ICSUU aaulta. 

Dtfiqjdgnl 

A. 0.1Alqcg:cm:llpgfnn Sgptd AJpo/Aysuk 
Ono or mom dclllimea cnpglns In or lllll!mpdng to engage in a 1CXual ace wilh 1t11nthcr detainee or Iha use of..._., 
lndmldadaa. laappropdue touchlq or ulbtt 11cdou Rftd/or cammuaiclldonl by one ur more dctaiaccl aimed at 
coerciag amJ/or preuadag anolbi:r detainee to cnpgc In 1 sesual act. 

B. 91!d'fon=DtlnipM Sppel •\hn•/Atggh 
Srafr member enpgiog in, or atmmpting rn engage in I ICSUal ICC whb Mf dctaincc or the iarmtional IDllching of I 
dctllinec'1 genitalia. aam. gr:uln, bR:Ut. inner thiKh. or buttacka with the Intent tu 1li111Cw humlllacc. hacua. dcgmdc. uouse. 
or gmdf'y tha SGXUR1 dcsias ur any pcnun. Saulll ._/ua.Jlk ol detalaee:a by scaO'or olher detahleee la a.a 
iaappiapdate uae or power aad la probfbbccl by DOJ poUc:y and die law. . 

c. S!e'Smaal MJamncluC!l Ip 
Saua1 bchmor bctwml 1t 1tafl' mrmbcr ind dc1alsm: which Cln include. butia not limited lU iodaa:nt. prof'mc or abusive 
langu1go or ptww and inappropriate vilual 111CYc:illancc oC ~ 

Plphlhlq:d Am 
A detainee. who cnpgca ln lnappiopmuc aaull behavior with nr dlrecla Ir at otbcil. can bc clwpl wilb tho Collnwfna 
Pmhiblll!ll Am under th~ Dclaineo Disciplinary l>nllcy. · 

• Ualag Abaaive or Oblcono Languap 
• Sexual Am.ult 
• MUlaa a Sexual Propaaal 
• ladecem Bxpoame 
• Bnpgfng la Sex Ad 

Dctcgpgg U a Safe Bpyironmept 
\Vhlla you am detained. no OM hl1 tha dghr IO pl'Clllllm you co ct1fPIF in lllXUll act• or cngagc In unW11ntai.1CA1al .behavior 
rcpallat ur your age. ... nee. or cthnici1r. Repcdlcu or your IGDlll adcnllcfon. JOU hava Iha dghl tu be .re tiom 
unwaftlled lcmal adYlncet and 1cu. 

<AqfldmtfelkJ 
lslComwinn concerning cha identity of. dclaince vicdm reporting a sexual llDlllk. ind me &cts oE lhe report illel( shall be 
limited CD dlCllc who have tha need tu know in order to make dcdli.uaa concaning die dctRWc-viclim'a well'am and Cor law 
enforcement i11VC1tiptivc purpUllCI. 

km All As11anltal 
Jf you ~ a victim of ll llCX\W 11UUlt. you shnuld rcporl ii lmmcdlaaily ID any 111ff person you UUlt. ID lndudo housing 
ofBcca. chaplains, medical 11111ft supervisors or Deputy U.S. M'anhlla. Staff' mcmbcn kn:p the n:portcd infonnaliun 
coafidendal and univ dt.a. lt with the anftftlllliatc officlAla on " need cu know bull. lC you ue not comCortablct Iha 
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u. s. Department of Justice 
United states Marshals Service 

asauh &u 1ta you c other opllom: 

Modification of ln\Brgovemmenbl Agreement 

• Wdh! a lecru sqiordng cbo aaual mlacancluct m lho pooon ia charp nr the llnlll:d Siaca Mallhal. Tn ClnlUl'O 

c:uaOdndaRty, '* spcda1 (I.cpl) mall pruccdina. 
• File tn l?nuoigcacy Dctaiac:c 0~ • I( you dcdda your complaint is IUO scnslliva lo file with the Offictt In Clwga. 

you can fife JOUr Gdavancc din:cdy with tha Maid Omm Dln!ctor. \'nu can got d'IO forms frnm your hmllint unit o~ 
or 1 Padllty supcMloc. 

• Wdm to the Oflla: of lnspacrnr Gcnml (OICi). which invatil!'1a1 allcpliam or 1taJT mbconcluct. The addrca is: Oftia 
of l"'f'ecmr Gcncal. U.S. Department nr jU1tica. 950 Pamaylftilia Ave. Rnom 4'7116, 11nd \Valhlngton. DC. 20S30 

• CalJ. at ao oxpcnac Co you, the OfBcc nf laupcctor Omcal (010). n1a phono number ia 1-800-869-4499, 

IncUvfduala who sexually ahuaa or llAllDh da&ldnea can Giiiy bo dlac:fpHned or pfUleCUted if the abuM fs aeponed. 

A p»bffrwtfon of du: Oftlce of the 
Ptdml Dell!alion Tsuatm 
Wublagton. DC 

Pul6licd Pcbmur 2008 
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Vehicle Usap Asreement 

JOA Modifitadon #(11) 16-09-0016 

The Oowmment of the District of Columbia. Department of Ccmeodou (DCDOC) hereby 
acknowledgel ~use of two 40 P"""SI" buel ad the llmi1ed use of oae blndlcappecl 
accessible van. The vehicles Nfezeuced hmeln me tho pmpmty oftht Uniled StaflS Marshall 
SerVice (USMS) and will be made aYlilabJo to the DCDOC pumuant to their involvement in the 
transporlBllon of prilonm remanded to the custody of the USMS. The 40 pUM"pr bus abal1 be 
stmed in 1hD DOC motor pool pakina lot. 1be Umitecl me of OM handicapped acceaib'e 'YID Is 
condnpm upon 111 mum to the USMS at lhe c:onc1uslon of any appJfclble pdsour movement 
rapomibilitfes OD the date of lmmce. 

The USMS shill aovem the use ofUSMS owned vehicles 1dsreaced herefn and may mbSI 
llllP of my wblcle tbr pmposes deemal beyaDd the scope of limited usage operadou In the 
mm of mialon critical incident responso, die USMS reseives 1bo rigbtto pdmityusap of all 
vebiclel n6renc:ed herein without undue delay 24 hours per day and se\ten days per'Welk. 

A4 comfderatfon tbr such admowledgemcat. DCDOC aareei to lepoit any accidadl to die 
USMS within 24 hours and be responsible fbr ay damap incurred to tho vebiclel u a' result of 
any actaromiaion on tho partof1be DCDOC, its employees. arpmoua aadng OD bobaJf oftbe 
DCDOC and, in genenl, aaumea fimnc:ial l'eSpOll8ibillt tbr poperty damap to said veb1c111. 

In accordance witb the policies and pmccdures aovemfna 1be usage of USMS owned vehicles. 
DCDOC but and/or van operatora mut poaea a valid commercial ddver's Hcenlo (CDL) 
andlor basfc driver"s license as a coadltion of opendfag aDJ vebfcle refinm:ed haein. 

DCD0C accep1I responsibility for the nesllsent &di or omlaiona on 1be putof tbe DCDOC, Its 
employees. or persons actins on behalf oftbe DCDOC In 1be opemtioll of said vehicles. 

DCDOC fUrther apes dull the term oftbe 1111 apemmt will DDt commence before the 
eff'ecdve date of the.modification lnc:orporadna the vehicle use agreement (Trmpcll1adon 
Asreement) into tho lnterpemmental Apement (JOA) between 1be USMS and the DCDOC. 

It Is also agreed that the DCDOC will bep aid vehiclea in the-= coaditlon as received. 
m:ept for ncmnal mileage. wa and tar. 'Iba USMS aball assume ffnencl" reaponsibilii, for 
tUeliq and mafntainfns said vehicles in accordance witb nonna1 opaldaa ccmditlcms. 
Furthermore. at lhe conclusion of the wie of said vehiclea, tho DCDOC will ratum and delMr 
same without any cost'or expense to 1be USMS. 
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u. s. Department of Justice 
United States Marshals Service Modification of Intergovernmental Agreement 

1. Agreement No. 
16-00-0016 

2. Effective Date • 3. Faclllty Code(s) 4. Modification No. 5, DUNS No. 
See Block 13 (B) 3JY & 2DI Twelve (12) N/A 

6. Issuing Federal Agency 

United States Marshals Service 
Prisoner Operations Division 
Intergovernmental Agreements Branch 
Attention: Renita Jacobs 
Washington, D.C. 20530 

7. Local Government 

D.C. Department of Corrections 
1901 D Street S.E. 
Washington, D.C. 20003 

Local Contact Person 
Michael Phetphongsy, Chief of Federal Bllllng 
Office: 202-671-2163 

8. Appropriation Data 
15X1020 

9. Per-Diem Rate 10. Guard{rransportatlon Hourly Rate 
$122.28 $31.03 per hour, per guard 

(Current GSA Mlleaae Rate Prevallsl 
11. EXCEPT AS PROVIDED SPECIFICALLY HERBN, ALL TERMS AND CONDffiONS OF THE IGA DOCUMENT 

REFERRED TO IN BLOCK 1, REMAIN UNCHANGED. TERMS OF THIS MODIFICATION: 

THE PURPOSE OF THIS MODIFICATION IS TO INCREASE THE PER DIEM RATE TO THE CURRENT IGA. THE 
TERMS OF THE IGA WILL BE IN EFFECT FOR 48 {FORTY-EIGHT) MONTHS. 

After forty-eight (48) months, If a per-diem rate services adjustment Is deslred, the Local Government 
shall submit a request through the electronlc Intergovernmental Agreements (eIGA) area of the 
Detention Services Network {DSNetwork). All Information pertaining to the Facility on the OSNetwork 
wlll be required before a new per-diem rate wlll be considered 

BIWNG ADDRESS: United States Marshals Service 
District of Columbia - D.C. 
U.S. Courthouse, Suite 1400 
333 CONSTITUTION AVENUE, N.W. 
Washington, O.C. 20001 
(202) 353-0600 

United States Marshals Service 
District of Maryland 
101 W. LOMBARD STREET 
Baltlmore, MD 21201 
(410) 962-2220 

Federal Bureau of Prisons 
400 First Street NW 
Secon~ Floor Room 2009 
Washington, O.C. 20534 

United States Marshals Service 
District of Columbia - Superior Court 
D.C. Superior Courthouse 
500 INDIANA AVENUE, N.W. ROOM C-250 
Washington, O.C. 20001 
(202) 615-8604 

United States Marshals Service 
Eastem District of Virginia 
401COURTHOUSESQUARE 
Alexandria, VA 22314 
(703) 837-5500 

Federal Bureau of Prisons 
CBR/COC Community Programs 
Mid- Atlantic Regional Office Suite 100-N 
10010 Junction Drive 
Annapolis Junction, MD 20701 



u. s. Department of Justice 
United States Marshals Service 

Agreement Number: 16-00-0016 

Modification of Intergovernmental Agreement 

NO OTHER TERMS OR CONDmONS OF THIS AGREEMENT ARE AFFECTED. 

12, INSTRUCTIONS TO LOCAL GOVERNMENT FOR EXECUnON OF THIS MODIFICATION: 

A. LOCAL GOVERNMENT JS NOT REQUIRED 
TO SIGN THIS DOCUMENT 

13. APPROVALS 

A. LOCAL GOVERNMENT _i_ 

~~~~ 
Signature 
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~~~ 
SignatU(e 
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Introduction 

The Bureau of Justice Assistance (BJA) (Office of Justice Programs, U.S. Department of Justice) awarded 

the District of Columbia's Department of Corrections (DOC) a Second Chance Act grant in 2017 to develop 

a strategic plan to reduce recidivism in the District by 50 percent over five years. Recognizing the many 

parts of the District's government and the many federal justice agencies that impact recidivism, the DOC 

and the Criminal Justice Coordinating Council (CJCC) convened a strategic planning group to develop the 

goals and share information and insights regarding the many issues surrounding reentry and recidivism. 

The DOC used its grant to contract with the Vera Institute of Justice (Vera) to staff this process, analyze 

available data, and conduct information gathering in order for the District to develop its plan. 

The Goals and Vision of the Strategic Plan 

The DOC and CJCC convened four meetings of the strategic planning group between February and mid­

June 2018. At the second of these, the members established both the indicators of recidivism they wished 

to measure and the vision for the District that they wanted the plan to help move forward. First, the group 

agreed that the plan should track rearrest, reconviction, and reincarceration as measures of recidivism. 

Second, the group's vision for the plan focused on the role to be played by reducing recidivism in a larger 

effort to improve the health of communities and transform what justice looks like in the District. 

Recognizing the critical role that young adults and women play in the overall health of communities, the 

group chose to focus on these two populations for recidivism reduction efforts. 

Vera's Approach to Our Work 

Vera began its work in February 2018, conducting initial telephone interviews with District and federal 

agencies to determine whether and how they measured recidivism, and to understand what current efforts 

were underway to reduce recidivism. Using the information gathered in the phone interviews, Vera then 

conducted follow-up, in-person interviews with representatives of the public agencies most directly 

involved with the success of returning citizens, including: 

the Federal Bureau of Prisons (BOP); 

• the Criminal Justice Coordinating Council (CJCC); 

the Court Services and Offender Supervision Agency (CSOSA); 

• the Department of Behavioral Health (DBH); 

• the Department of Corrections (DOC); 

the Mayor's Office of Returning Citizens' Affairs (MO RCA); 

• the Metropolitan Police Department (MPD);* 

• the Office of the Deputy Mayor for Public Safety and Justice; 

J Vera l nc;lltute of Justice 



• the Office of Neighborhood Safety and Engagement (ONSE); 

• the Office of Victim Services and Justice Grants (OVSJG); 

• the Public Defender Service (PDS); 

• the Pretrial Services Agency for the District of Columbia (PSA);* 

the Resources to Empower And Develop You Center (READY Center); and, 

the U.S. Parole Commission. 

*indicates interview was conducted by telephone only. 

Vera staff also conducted an extensive review of agencies' policies and programs; research on best and 

evidence-based practices around recidivism reduction and reentry; and previous research and recidivism­

reduction and reentry plans completed for the District. The latter included the following reports: 

• 2003 Comprehensive Reentry Strategy for Adults in the District of Columbia 

• Serious and Violent Offender Reentry Initiative (SVORI) implementation MOU 

2009-2015 Strategic Plan for Persons with Serious and Persistent Mental Illness or Co­

Occurring Mental Health and Substance Use Disorders Involved in the Criminal Justice 

System in the District of Columbia 

• 2011 Reentry Steering Committee Report and Recommendations 

• Measuring Recidivism in the District of Columbia 2012 

CJCC's 2013 Reentry in the District of Columbia: Supporting Returning Citizens' Transitions 

into the Community 

• Returning Home: A Collective Action Plan for Reentry in the District of Columbia 

This report is informed by these previous efforts, and its recommendations build on them. Finally, Vera 

conducted a quantitative study of recidivism in a DOC release cohort. The full study, Exploring 

Recommitment in the District of Columbia's FY 2015 Department of Corrections Release Cohort, is 

available in the Appendix to this report.1 The highlights of that study are presented below. 

Key Observations 

This report is intended to provide the framework for a strategic plan for recidivism reduction in the 

District. It is informed by the vision and goals of the strategic planning group gathered through the 

strategic planning sessions, as well as by information and common themes developed through the 

interviews with various individuals and agencies. 
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Four key observations are fundamental to the recommendations in this report: 

1. The District has already embarked on a number of strategic initiatives aimed at reducing 

recidivism, crime, and violence. These enjoy the support of the District's elected leadership 

and are a firm basis on which to build further efforts. 

2. The commitment of everyone Vera spoke with to improving the odds for returning citizens 

and to putting in place the strongest evidence-based practices to do that was inspiring. 

3. There are simply not enough resources-from treatment slots to affordable places to live-to 

make it easy for returning citizens to realize their full potential and be successful members of 

the community. 

4. The District faces unique and complex challenges in achieving its vision of justice for its 

neighborhoods because of the bifurcated federal-local structure of its criminal justice system. 

Why Recidivism Matters 

Many people incarcerated for the first time, whether in jail or prison, are there because they are young, 

lack sufficient education to make a decent life, have been introduced to drugs or to lower-level offenses 

like retail theft by their peers, and have graduated to something more serious. Once detained or 

incarcerated, the risk that these men and women will reoffend rises exponentially-unless this trajectory 

in interrupted. If returning citizens are not offered the services they need, and the support of the 

community and the justice system, their lives are likely to continue with one incarceration after another. 

Those returning without support, who then continue to commit offenses, represent a threat to the safety 

and well-being of everyone; and, for those over-supervised and in communities that are over-policed, 

their lives may end up on the same path because they have been reincarcerated unnecessarily. Those lives 

represent lost, untold assets to the District; families in crisis; and greater risks to public safety. 

To many, reducing recidivism is about watching returning citizens closely so they don't reoffend or, if they 

do, catching them immediately and returning them to jail or prison. However, we know, from years of 

research, that reducing recidivism is far more complicated. Seeking the success of returning citizens, not 

waiting and watching for their failure, must be the first goal of all who have contact with them. This 

requires coordinated efforts by the community, government and private service providers, and criminal 

justice agencies. Shunning those with "a criminal record" or sweeping up those on supervision for minor 

infractions is counter-productive to public safety. This does not mean that returning citizens should not · 

be monitored or be held responsible for their violations or criminal activity. It requires, rather, being 

more measured in response, offering incentives as well as sanctions, and recognizing the harm that 
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further and more severe punishment, when unwarranted by the seriousness of the behavior or the 

individual's risk, is likely to do to this individual's success and the community's safety. 

Principles to Guide a Plan to Reduce Recidivism 

The recommendations in this report are framed by six key principles distilled from Vera's work with the 

strategic planning group and interviews with key stakeholders. They include the following: 

1. Women and young adults are critical assets to the current and future health of the District. 

Their potential is often lost when they have contact with the criminal justice system, when 

they become "offenders" and "ex-offenders" with all the collateral damage that brings. Thus, 

the District loses those who might build strong, healthy families; bring energy, creativity, and 

innovation to the creation of new economic opportunities for the District; contribute to the 

tax base of the city; and raise the next generation of productive, contributing citizens. 

2. The health of communities is influenced by how criminal justice agencies respond to the 

behavior of all who live in the District. A robust, evidence-based vision of what produces 

public safety can help turn the presence of crime into an opportunity to rebuild a 

community's sense of agency and engagement in its own safety. 

3. It is critical that agents of the criminal justice system focus on restoring the ability of those 

who have already become enmeshed in the justice system to become self-motivated assets to 

their families and communities. 

4. To do that effectively, criminal justice agencies and human service providers need a shared, 

evidence-based approach to public safety that is not focused solely on law enforcement, and a 

collaborative partnership built on mutual respect and support in pursuit of a common 

mission. 

5. All agencies whose work touches on the task of restoration of people and communities should 

have articulated agreements to share, as allowed by law, information about those they serve 

when it is in the interests of those served; to avoid unnecessary duplication of services; to 

share resources; and to coordinate their work. 

6. Both human service and criminal justice agencies need the full-throated support, political and 

financial, of all elected officials and community leaders in the District to work toward 

reducing the rearrest, reconviction, and reincarceration of its residents, and thus toward 

strengthening communities. 
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What We Know About Recidivism in the District 

The District of Columbia has undertaken past analyses to guide recidivism reduction efforts. In 2012, the 

Criminal Justice Coordinating Council (CJCC) commissioned a study to assess recidivism in the District. 

It focused on three outcomes: rearrest, reconviction, and reincarceration. The study found that among 

those individuals released from the D.C. DOC in FY2007, 62 percent were rearrested, 36 percent were 

reconvicted, and 36 percent were reincarcerated over a three-year follow up period. 2 These rates are 

similar to those found in two previous studies by the Bureau of Justice Statistics (BJS). A BJS study that 

tracked releasees from prisons in 11 states in 1983 found that 63 percent were rearrested, 47 percent were 

reconvicted and 41 percent were reincarcerated within three years of release. 3 A second BJS study that 

followed releasees from prisons in 15 states in 1994 found a 68 percent rearrest rate, 47 percent 

reconviction rate and 25 percent reincarceration rate within three years of release. 4 

Vera's current study examines recommitments to DOC in a FY2015 DOC release cohort over a follow-up 

period of 33 to 44 months. The study sample is drawn from the District of Columbia Custodial Population 

Study, which included both individuals sentenced to DOC and those detained pretrial.5 DOC provided 

post-release justice, socioeconomic, and health data through the end of May 2018 for the study sample. 

Vera did not have access to data on rearrests, reconvictions, or reincarceration at BOP. 

Two subgroups of the release cohort hold particular interest for recidivism mitigation initiatives in D.C. 

The first is females and the second is young adults between the ages of 18 and 24 years. Analyses were 

conducted on each of the three samples. A summary of results for the full release cohort are presented 

below, while those for females and young adults are found in the respective sections of this report. The 

complete analyses for all three samples are available in the Appendix. 

Characteristics of the Release Cohort 
The primary characteristics of the 7,744 individuals released from the D.C. DOC in FY2015 were as 

follows. The majority were male (87 percent) and Black (91 percent). The mean age at release was 35 

(±12) years. The mean years of schooling for the release cohort was 11 (±2). Upon entry to DOC, less than 

one third of the release cohort was employed full-time (31 percent) and almost one half was unemployed 

(46 percent). The median length of stay from arrest to release was 24 days. 

Recommitment to DOC 
Ten percent of the release cohort was recommitted to DOC within six months (180 days). About half of 

releasees were recommitted after 31/2 years (1,260 days). The median time to re-commitment after release 

was 259 days. By comparison, the CJCC study referenced above found that in the FY2007 D.C. DOC 
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cohort, 36 percent were reconvicted and 36 percent were reincarcerated over a three-year follow up 

period. The relatively high rate of recommitment in the current study may be partly explained by the fact 

that many people return to DOC as pretrial detainees and are not sentenced at release. 

Factors Associated with Recommitment 
The current study demonstrates that certain subgroups of the FY2015 DOC release cohort were more 

likely to be recommitted to the DOC after release than others. 6 Regarding the two subgroups that are 

prioritized in this report, women had a lower probability of recommitment than men, and young adults 

aged 18-24 had a higher probability of recommitment than those over age 24. 

Most subgroup differences in the probability of recommitment in the FY2015 DOC release cohort 

persisted even after accounting for the influence of demographic, socioeconomic, health, and justice 

factors. Generally, these findings suggest that it may be fruitful for recidivism reduction efforts to focus 

on: 

• younger releasees, 

• those identified as racial or ethnic minority groups, 

• releasees with lower levels of education, and 

• those charged with crimes specified as violent/dangerous according to the D.C. Code Chapter 22 

Section 4501. 

Importantly, the higher probability of recommitment for males compared to females was explained, at 

least partially, by the influence of socioeconomic factors. Sex differences in recommitment were 

diminished in size and no longer statistically significant after accounting for the impact of education~ In 

other words, years of schooling was a significant moderator of sex differences in recommitment risk. 

Notably, this study demonstrates that educational attainment is a protective factor for recidivism, 

especially among males, giving further weight to arguments for the value of spillover effects of 

investments in education. This finding strongly points to the potential value of ensuring that male 

releasees have access to education as well as the supports they need to attain their educational goals. 

Regarding factors associated with recidivism, key findings in the analysis of the FY2015 DOC release 

cohort echo those in the 2012 CJCC study, including higher rates of recidivism among males, black 

releasees, and younger people. Further research is needed to examine the mechanisms behind these 

findings. For example, while the communities with the highest rates of recidivism are also primarily black 

communities (Wards 7 and 8, and some parts of Ward 5), perhaps it is factors such as living in 

neighborhoods with high rates of unemployment and low levels of educational attainment, and being 
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young with a prior history of arrest or incarceration, as well as structural factors such as racial 

discrimination, that contribute to the high risk of recommitment among black people. 

Target Populations for Recidivism Reduction 

At the first strategic planning session, on April 24, 2018, the strategic planning group identified two 

populations for which specific recidivism-reduction efforts would be targeted. These two populations are 

women and young adults (ages 18 through 24). The following sections discuss the unique characteristics 

and needs of each target population and offer recommendations for reducing recidivism among them 

within the District. 

Responding to the Unique Needs of Justice-Involved Women 

Women make up a smaller proportion of those in the criminal justice system nationally. In 2016, women 

made up 14.5 percent of people incarcerated in jail and 7-4 percent of all people incarcerated in state and 

federal prisons.7 In the District in 2015, 12 percent of DOC's custodial population and 4 percent of DC 

Code offenders in BOP custody were women. 8 In 2017, women made up 16-4 percent of those supervised 

byCSOSA.9 

Nationally, women also tend to have lower rates of recidivism than men. A study of national releases in 

1994 found that, in the three years following release from prison, 58 percent of women were rearrested 

(compared to 68 percent of men), 40 percent were reconvicted (compared to 48 percent of men), and 39 

percent returned to prison (compared to 53 percent of men). 10 One study of 2005 national release data 

measured recidivism five years out, finding that approximately one-quarter of women were rearrested 

within six months of release, one-third within one year, and just over two-thirds within five years. All of 

these rates were lower than those of men, regardless of the incarceration offense or the recidivism 

period. 11 A second study of this release cohort extended the period of measurement to nine years post­

release (2005-2014) and found 77 percent of women were rearrested at least once during that time period 

(compared to 84 percent ofmen).12 

Two other studies have tracked women's recidivism over an eight-year period. The first followed 506 

women released from prison to parole in 1998 and found 47 percent of the women recidivated, with 23 

percent (of the total) sustaining a new conviction and 25 percent returning to prison for a technical 

violation. Additionally, 40 percent of the women that recidivated did so within the first year. 13 The second 

eight-year study looked at rearrest, reconviction, and reincarceration for federal releases between 2005 
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and 2013 and found, across the board, women were less likely than men to be rearrested (36 percent, 

compared to 52 percent of men), reconvicted (22 percent, compared to 34 percent of men), and 

reincarcerated (15 percent, compared to 27 percent of men) during their reentry. 14 

The 2012 CJCC study of recidivism in the District found that, overall, men and women recidivated at 

roughly the same rate. 15 Interestingly, though, that study did find differences by gender among the three 

measures of recidivism-women were 7 percent less likely to be rearrested and 9 percent less likely to be 

reincarcerated than men, but were 8 percent more likely to be reconvicted than men. 16 The numbers for 

revocations in the District, however, are more similar to national trends-among those supervised by 

CSOSA in 2017, women accounted for only 10.9 percent of those revoked to incarceration, despite making 

up 16-4 percent of the supervised population. 17 

Drivers of Recidivism Among Women 
While some drivers of women's recidivism are similar to those of men, research shows that women 

coming into the justice system tend to be more socially marginalized, creating unique and complex 

challenges to reentry. 18 These challenges intersect with wider systems of racial and gender inequality and 

impede successful reentry in ways that are not easily captured in recidivism rates. Women are more likely 

to be mothers of minor children and to be the primary caretakers of those children. One study found that 

61.7 percent of women in state prison (compared to 51.2 percent of men) were parents of minor children, 

and that 77.1 percent of women (compared to 26.1 percent of men) provided most of the daily care for 

their children prior to incarceration. 19 

Justice-involved women's higher rates of mental illness, substance use disorders, poverty, and histories of 

trauma have been linked to reentry challenges and poor outcomes. Nationally, 69.2 percent of women in 

state prisons and 72.3 percent of women sentenced to jail met the criteria for drug dependence or abuse. 20 

Approximately 20 percent of women in state prisons (compared to 14 percent of men) and 32.3 percent of 

women sentenced to jail (compared to 25.5 percent of men) met the threshold for serious psychological 

distress, and 65.8 percent of women in state prisons (compared to 34.8 percent of men) and 67.9 percent 

of women injail (compared to 40.8 percent of men) had a history of mental health problems.21 A2002 

study of national jail inmates found that 44.9 percent of women (compared to 11.2 percent of men) were 

victims of prior physical abuse, and 35.9 percent of women (compared to 4 percent of men) were victims 

of prior sexual abuse; for 66.7 percent of women (compared to 10.5 percent of men) the abuse was by an 

intimate partner.22 

Past work in the District has demonstrated similar trends with regards to mental illness and substance 

use. CSOSA's 2015 data revealed that "while nearly half of men on parole or supervised release had an 
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identified mental illness .. . [the prevalence of] mental health issues among women was higher at nearly 80 

percent."23 One study of women returning home from prison found that even though men convicted of 

drug offenses are more likely to recidivate than women convicted of drug offenses, "[i]n the months 

following their release from prison women are more likely than men to engage in drug use, to have 

problems stemming from drug use, and to have partners who drink or use drugs daily." 24 

Women also experience greater employment challenges than men. One study found only 40 percent of 

women were employed at the time of their arrest compared to 60 percent of men and another found only 

one-third of women were employed 8-10 months post-release compared to over half of men. 25 

Additionally, women are far less likely than men to participate in job placement services, be legally 

employed following release, or be able to meet their financial needs post-release, and are more likely to 

rely on public assistance.26 Women who are able to obtain jobs after release earn, on average, $i.50 less 

per hour than formerly incarcerated men.27 The report, D.C. Women in Prison: Continuing Problems and 

Recommendations for Change, noted that offering women a working wage fortheir labor while 

incarcerated reduces recidivism and improves employment opportunities post-release, though many 

correctional institutions across the country pay women well under $1 per hour, if they pay them at all. 28 

The literature and research on the value of intimate relationships to reduce recidivism for women is 

mixed, and largely overlooks the substance of such relationships. 29 A 2003 study of women on probation 

"found that women who were living with a significant other were less likely to be involved in non-drug 

crimes while these same relationships enhanced the likelihood of drug-related activities," but found that 

living with an intimate partner did not have a statistically significant impact on reducing recidivism over 

eight years post-release.30 This limitation is serious, given that though "women report roughly the same 

degree of family support as men ... the source of that support is quite different, with men relying on female 

family members (mothers, aunts, sisters, grandmothers) and women on their children."31 Thus, while 

formerly incarcerated men's relationships involve people the men can depend on for support post-release, 

women are much less likely than men to receive support from a parent or partner and their significant 

relationships are generally with dependents for whom they are the primary provider (or were prior to 

their incarceration).32 

Justice-involved women consistently identified parenting as a priority during their reentry, and research 

has identified links between parental stress and women's recidivism.33 Separation from children is also a 

particular challenge for women while incarcerated. The 2016 report, D.C. Women in Prison, noted that 

"the United States lags behind the rest of the world in developing prison nursery programs,'' which have 

shown positive benefits for mother and child, "including increased secure attachment and knowledge of 

child care, and decreased recidivism rates."34 
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It is also important to note how the intersectionality of gender and race has differential effects on 

recidivism risk factors. A study looking at federal recidivism rates between 2005 and 2013 found "racial 

variation in the effect of education, drug use, and neighborhood concentrated disadvantage on recidivism" 

for women.35 Researchers noted differences in the following areas: 

Drug use: For both white women and women of color, drug use was a strong predictor of 

recidivism, but the magnitude of the effect was much stronger for women of color. 

• Mental health: White women with "stable mental health histories" were significantly less likely 

to recidivate, but the same effect was not true for women of color. The authors noted, however, 

that some of this variation could be due to women of color being incorrectly classified as not 

having a history of mental illness. 

• Risk scores: While women assessed as "high risk" were more likely to fail on parole overall, risk 

scores were significantly more predictive of white women's recidivism. Additionally, the study 

found white women were far more likely to recidivate when returning to disadvantaged 

communities than women of color in similar situations. 

• Education: For women of color, obtaining a high school diploma decreased the probability of 

failure and increased the time until failure much more significantly than for white women. 

• Relationships: Generally, women who lived with a partner were less likely to recidivate, but the 

findings were not statistically significant, suggesting "marital relationships may not have the 

same protective effect for women as they do men." The study also questioned the validity of 

relationships as a protective factor for women of color, finding that while "living with a partner 

decreased the risk of recidivism for white women," it only delayed time to recidivism for women 

of color. 

Vera's Analysis of Recidivism among Women in the District 
Vera's study provides empirical evidence about recommitments to DOC in a sample of females drawn 

from the FY2015 DOC release cohort (N=982). This cohort was followed over a period of 33 to 44 months. 

While the highlights are presented below, the full analysis is available in the Appendix. 

About ten percent of the female FY2015 DOC release cohort was recommitted to DOC within six months 

(180 days). Over 40 percent of female releasees were recommitted after three and a half years (1,260 

days). The median time to recommitment after release was 246 days. 

Vera's analysis demonstrates that some subgroups of the women in the release cohort were more likely to 

be recommitted to DOC after release than others. For example, young adult females ages 18-24 had a 

higher probability of recommitment than older female releasees, as did black female releasees compared 
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to other racial or ethnic groups. Similarly, female releasees who were unemployed had a higher 

probability of recommitment than those with full- or part-time employment. 

Some subgroup differences in the probability of recommitment among females persisted even after 

accounting for the impact of demographic, socioeconomic, health, and justice factors. These findings 

suggest that it may be fruitful for recidivism reduction efforts to focus on specific sub groups of female 

releasees including: 

• women who remain at DOC more than 7 days from arrest to release, and 

• women with less than full-time employment. 

Notably, other subgroup differences in the probability of recommitment among females were explained, 

at least partially, by the influence of socioeconomic factors. For example, in the female cohort, the higher 

probability of recommitment for younger releasees and for black releasees was diminished in size and no 

longer statistically significant after accounting for the impact of education and employment. These 

findings strongly point to the potential benefits of ensuring that young female releasees have access to 

education and full-time employment that pays a living wage, as well as the supports they need to attain 

their educational goals and maintain long-term employment. 

Current Efforts to Help Justice-Involved Women in the District 
Multiple agencies dealing with justice-involved women in the District have established programs and 

services intended to address their unique needs and help them avoid recidivating. For example, DOC uses 

a gender-responsive risk and needs assessment for the women in its custody, and has established a 

Women's Program that includes gender-specific programs and services, and separate Residential 

S~bstance Abuse Treatment and Reentry Units for women. 36 Despite the fact that women have a 

considerably shorter average length of stay than men, DOC also reports that 92.5 percent of women in its 

custody in 2017 participated in programs and services.37 

CSOSA has established specialized female supervision teams, a centrally located field unit dedicated to 

women where they can receive gender-specific services, and a separate unit for women in .its Reentry and 

Sanctions Center (RSC) where women can receive transitional housing, an intensive needs assessment, a 

44-day holistic program, referrals to substance abuse treatment programs, and the opportunity to 

participate in an aftercare support group as a way to avoid reincarceration.38 CSOSA has also established a 

Community Engagement and Achievement Center solely for women, and has hosted an annual Women's 

Reentry Forum since 2004. 39 
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CSOSA and MO RCA have worked together to arrange twice-yearly bus trips for women's families to FCI 

Hazelton, where the largest number of DC women are held, and partnered with Hope House to offer video 

visitation for up to 10 women a week.40 

BOP and CSOSA have worked to coordinate informally with DBH to exchange lists every few months of all 

DC women with serious mental illnesses who are approaching release, to connect women with service 

agencies that will work with them in the community.41 BOP has established a central office, now known as 

the Women and Special Populations (WASP) Branch, to oversee classification, management, and 

programming for female offenders, and offers gender-specific programming for women at some of its 

facilities.42 BOP's Mothers and Infants Together (MINT) Program also provides for some women who are 

pregnant upon commitment to be sent to a Residential Reentry Center (RRC) for the last two months of 

their pregnancy and remain there for three to six months after giving birth, to bond with their children. 43 

Recommendations for Reducing Recidivism among Women in the District 
Agencies dealing with justice-involved women in the District have clearly recognized the need for gender­

responsive approaches. These approaches, generally, are those that reflect an understanding of "the 

realities of women's lives ... [and] address social (e.g., poverty, race, class and gender inequality) and 

cultural factors, as well as therapeutic interventions. These interventions address issues such as abuse, 

violence, family relationships, substance abuse and co-occurring disorders. They provide a strength-based 

approach to treatment and skill building. The emphasis is on self-efficacy."44 

This is extremely important, as research has shown that gender-responsive programming is essential to 

reducing recidivism among women. For example, a meta-analysis of 37 studies and almost 22,000 women 

in correctional settings found that those who participated in gender-responsive interventions had greater 

odds of community success and that programs tailored for women are not just effective, they are actually 

more effective for women than evidence-based, gender-neutral programs. 45 Similarly, cognitive behavioral 

therapy that is gender-neutral has been found to have no impact on women's likelihood of recidivism. 46 

One study even found that women who received gender-neutral programming (including.mixed-gender 

treatment groups) reported an increase in impaired functioning, such as problems with work, family, and 

relationships. 47 

While the current efforts to help justice-involved women in the District are promising, there are several 

other strategic priorities recommended here that should be adopted to reduce recidivism. 
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,. Recommendation Number 1: Use gender-responsive risk and needs assessment 

instruments and validate them locally. 

It is well-recognized now that a "[risk assessment] instrument that is tested on a total correctional 

population will naturally misclassify females. "48 Risk assessment literature has found that 

including parental stress, family support, self-efficacy, and mental health measures improves 

recidivism prediction for women.49 Gender-responsive risk factors include depression, psychotic 

symptoms, housing safety, and parental stress. Gender informed assessments also account for 

women's assets, or strengths, which in turn play a protective role and mitigate the risk of negative 

outcomes. Research on gender-responsive risk and needs assessments also suggests that many 

women traditionally considered "high-risk" should be more accurately characterized as "high­

needs," calling for a shift from punitive to rehabilitative approaches.50 The use of gender­

responsive tools helps practitioners identify the most salient needs faced by women and can 

inform case management and service delivery.51 A number of gender-responsive tools for women 

have been developed, including the Women's Risk/Need Assessment (WRNA), the WRNA 

Supplement, Service Planning Instrument for Women (SPin-W), COMPAS Women, the LSI-R, 

and the Inventory of Needs (ION).52 

While DOC uses a gender-responsive risk and needs assessment instrument, the extent to which 

other agencies are using assessment instruments that have been tailored to women's particular 

risks and needs is unclear. All agencies dealing with justice-involved women in the District in 

pretrial, correctional, and community supervision settings should ensure that they are using risk 

and needs assessment instruments that have been validated for gender responsivity, and these 

tools should be used for all women in their custody or under their supervision. Agencies should 

also consider sharing the results of these assessments, to ensure continuity in the provision of 

needed services. Further, as most risk and needs assessment instruments were originally 

validated on national populations or in other jurisdictions, agencies should undertake local 

validation studies to make sure that the tools they are using properly reflect the risks and needs of 

women in the District. 

" Recommendation Number 2: Consider adopting the Women Offender Case 

Management Model. 

The Women Offender Case Management Model (WOCMM)-also known as Collaborative Case 

Work (CCW-W) 47-has demonstrated success, with evaluations consistently finding lower 

recidivism rates, absconding rates, and technical violations among participating women. 53 The 

WOCMM "evolved from gender-responsive, evidence-based practices, and was designed to reduce 

recidivism, increase the availability of services and enhance the lives of women. The model is 
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intended for use not only with women sentenced to probation but also with those going through 

the spectrum of reentry processes, and results were also consistent with the risk principle, 

impacting higher-risk women to a greater degree than medium risk women. 54 Since this model 

has been shown to reduce both reoffending and technical violations of supervision, it should be 

considered for use with women under community supervision and women who are returning 

from incarceration. 

,. Recommendation Number 3: Provide training on the effects of trauma and adopt 

trauma-informed practices. 

The vast majority of justice-involved women and girls have experienced violence, and the nature 

of that violence is often different than that experienced by men, including intimate-partner 

violence, as well as sexual, emotional, and mental forms of violence. 55 Because of the prevalence 

of past violence among justice-involved women, it is essential that the criminal justice system 

incorporate trauma-informed approaches. According to the Substance Abuse and Mental Health 

Services Administration (SAMHSA), a trauma-informed approach "is inclusive of trauma-specific 

interventions, whether assessment, treatment or recovery supports, yet it also incorporates key 

trauma principles into the organizational culture," which include safety; trustworthiness and 

transparency; peer support; collaboration and mutuality; empowerment, voice, and choice; and 

cultural, historical, and gender issues."56 It is true, of course, that justice-involved men also have 

high rates of past trauma and could benefit from trauma-informed approaches as well.57 In order 

to reduce recidivism among women, however, it is important that training on trauma and trauma­

based practices be specific to the types of violence commonly experienced by women and their 

reactions to that trauma. To the extent that such training has not already been provided, actors 

throughout the District's criminal justice system, including police, community supervision and 

corrections officers, judges, prosecutors, and service providers, should receive training on the 

effects of women's trauma and how to incorporate trauma-informed approaches into their 

interactions with justice-involved women. 

,. Recommendation Number 4: Ensure gender-responsive programming and services 

are available to as many women as possible. 

While many gender-responsive programs and services do currently exist, they are not always 

available to all women. For women in the custody of DOC, this is often due to the limited or 

undetermined amount of time they will spend in DOC facilities. Every effort should be made \o 

extend programs and services to all women and to connect women leaving DOC custody with 

comparable programs and services in the community. While some programs require a minimum 
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amount of time to complete, DOC should consider alternative, shorter, gender-responsive 

programs for those women who will be incarcerated for brief or unknown periods of time. 

The lack of access to gender-responsive programs and services seems particularly acute at BOP. 

For example, the Female Integrated Treatment Program is only available in one facility-FCI 

Danbury.58 Similarly, BOP's Steps Toward Awareness, Growth, and Emotional Strength 

Program-a residential treatment program for those with a primary diagnosis of Borderline 

Personality Disorder-is only available at certain men's facilities, despite the fact that 75 percent 

of those diagnosed with Borderline Personality Disorder are women. 59 Efforts should be made to 

expand appropriate program options to additional facilities to serve all women who need them. 

, Recommendation Number 5: Evaluate existing gender-responsive programming 

and services for effectiveness. 

Since the District already provides a number of gender-responsive programs and services, efforts 

to further reduce recidivism among women will need to be able to account for their effectiveness. 

Existing programs should be fully evaluated to determine what, if any, effect they are having at 

reducing recidivism among women. Any programs established in the future should be similarly 

evaluated at the appropriate time to make sure that they are having the desired effects. 

, Recommendation Number 6: Provide programing and services to address the 

particular needs of women of color. 

As detailed above, recidivism risk factors differ for women of color. Vera's analysis also found that 

women of color released from DOC have a higher probability of being recommitted there. While 

research in this area is still fairly limited, the District should consider how programs and services 

could be better tailored towards women of color, perhaps by combining gender-responsive 

approaches with culturally competent treatment models. 60 Multnomah County, OR, has taken 

this approach, working with service providers to set up culturally specific programming, including 

a residential treatment program for African American women. 61 District agencies should also 

engage specifically with returning women of color to determine their most acute needs and how to 

effectively respond to them. 
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Responding to the Unique Needs of Justice-Involved Young Adults 

Recent research in developmental neuroscience has indicated that the adult brain is not fully developed 

until people reach their mid-2os. This research has shown that 18- to 24-year-olds, typically referred to as 

young adults or emerging adults, often have less impulse control, particularly in situations of negative 

emotional arousal; are strongly influenced by peer pressure; and are more inclined to risky behavior than 

adults.62 Childhood trauma and neglect can further delay brain development. 63 

It is not surprising, then, that young adults are overrepresented in the criminal justice system, both 

nationally and in the District. In 2016, 18- to 24-year-olds made up 9.6 percent of the U.S. population, but 

accounted for 24.6 percent of arrests nationally and 10.8 percent of all state and federal prisoners. 64 In 

2012, the most recent year for which data by age group is available, 18- to 24-year-olds made up 25.8 

percent of jail inmates nationwide. 65 

In the District in 2015, 18- to 24-year-olds made up 12. 7 percent of the population, but were: 

27 percent of arrests, 

• 38.2 percent of admissions to DOC, 

• 25 percent of DOC's custodial population, 

• approximately 20 percent of those under CSOSA's supervision, and 

12.4 percent of DC Code offenders in BOP. 66 

Among young adults in the criminal justice system, substance use and mental illness are common. 

Nationally, 64.2 percent of 18- to 24-year olds incarcerated in prison and 61.9 percent of 18- to 24-year 

olds serving jail sentences met the criteria for drug dependence or abuse. 67 For this same age group, 14.9 

percent of those in prison and 26.3 percent of those in jail met the threshold for serious psychological 

distress, and 26.3 percent of those in prison and 42.3 percent of those in jail had a history of mental 

illness.68 

Young adults nationally also have very high rates of recidivism. A study of individuals released from state 

prison in 1994 found that 75.4 percent of 18- to 24-year-olds were rearrested within three years, and 52 

percent were reconvicted. 69 Another study of individuals released from prison in 30 states in 2005 found 

that 51.8 percent of 18- to 24-year-olds were rearrested within one year, and 90.1 percent were rearrested 

within nine years.7° 

Young adults are not only involved in the criminal justice system as offenders, however. They are also 

among the most frequent victims of crime. In 2016, the national rate of violent victimization for 18- to 24-
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year-olds was 30.9 per l,ooo (compared to 21.l per l,ooo for all victims of violent crime).71 In the District 

in 2016, 15.8 percent of victims of felonies were 18 to 24 years old.72 Overall, young men between 16 and 

24 experience higher rates of violence than any other age group, with young men of color among the most 

likely to be victims of serious violence, including homicide. 73 

Vera's Analysis of Recidivism among Young Adults in the District 
Vera's study provides empirical evidence about recommitments to DOC in a sample of young adults aged 

18 to 24 years drawn from the FY2015 DOC release cohort (N=1,192). This cohort was followed over a 

period of 33 to 44 months. While the highlights are presented below, the full analysis is available in the 

Appendix. 

Ten percent of the young adult FY2015 DOC release cohort was recommitted to DOC within six months 

(180 days). About 60 percent of young adult releases were recommitted afterthree and a half years (1,260 

days). The median time to recommitment after release was 246 days. 

Vera's analysis demonstrates that some subgroups of the young adults in the release cohort were more 

likely to be recommitted to DOC after release than others. For example, in the young adult cohort, men 

had a higher probability of recommitment than women, as did black releasees compared to other racial or 

ethnic groups. Similarly, young adults who were unemployed had a higher probability of recommitment 

compared to those with full- or part-time employment. 

Most subgroup differences in the probability of recommitment among young adults persisted even after 

accounting for the impact of demographic, socioeconomic, health, and justice factors. These findings 

suggest that it may be fruitful for recidivism reduction efforts to focus on specific groups of young adult 

releasees including: 

• males, 

• black releasees, 

• those with less than full-time employment, and 

• those who remain at DOC from 2 to 12 weeks. 

Notably, sex differences in the probability of recommitment among young adults were partially explained 

by the influence of socioeconomic factors. Among young adults, the higher probability of recommitment 

for men compared to women was reduced considerably, although still statistically significant, after 

accounting for the impact of employment. This finding strongly points to the potential benefits of 

ensuring that male young adult releasees have access to full-time employment that pays a living wage, as 

well as the supports they need to maintain long-term employment. 
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Current Efforts to Help Young Adults in the District 
While the increased national focus on justice-involved young adults as a distinct group is a fairly recent 

development, there are some existing programs in the District which may help in reducing their risk of 

recidivating. A prime example is CSOSA's Young Adult Initiative for people aged 25 and under, which 

employs specialized supervision teams that provide integrated case management, streamlined access to 

programs, and supervision plans tailored to the unique needs of young adults.74 CSOSA intends to 

evaluate the Young Adult Initiative to determine whether it is more effective than general supervision 

strategies and whether there are other ways to improve supervision outcomes for young adults. 75 

The District's Youth Rehabilitation Act (YRA) also provides a mechanism for some young adults to avoid 

the lasting consequences of a felony conviction by having that conviction set aside if they comply with the 

terms of their sentence.76 Analysis by the Criminal Justice Coordinating Council (CJCC) has shown that 

recidivism rates were significantly lower for young adults sentenced under the YRA who received the 

benefit of the "set aside."77 As discussed in more detail below, the potential to further reduce recidivism 

among young adults would be greatly enhanced if amendments to the YRA, recently enacted by the DC 

Council, are fully implemented. 

The Pathways Program operated by the recently established Office of Neighborhood Safety and 

Engagement (ONSE) also appears to have great potential to reduce recidivism among young adults. While 

not limited to that specific age range, the program focuses on decreasing criminal justice involvement 

among those most likely to be victims or perpetrators of violent crime, by providing reintegration services 

and using restorative justice practices. 78 Since young adults are disproportionately represented among 

both victims and perpetrators of violent crime, they are very likely to be participants in this program and 

could therefore see improved outcomes. 

The District also has several programs aimed at helping young adults, though not specifically those with 

criminal justice involvement. The Marion Barry Summer Youth Employment Program (MBSYEP) and the 

Pathways for Young Adults Program (PYAP), for example, both provide job skills and work readiness 

instruction and services for 18- to 24-year-olds, while the DC ReEngagement Center helps young adults 

without a high school diploma or GED reconnect with educational opportunities and provides supportive 

services, and the DC Career Connections Program provides work readiness training and individual 

coaching to those aged 20 to 24.79 
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Recommendations for Reducing Recidivism among Young Adults in the 
District 
Reducing recidivism among young adults by 50 percent over five years is an ambitious goal that will 

require coordinated efforts by District and federal agencies at many levels. While much of the national 

focus on justice-involved young adults as a distinct group-and many of the interventions being tried to 

help them-are relatively new, there are a number of initiatives recommended here which should be 

considered as strategic priorities. 

? I 

,. Recommendation Number 7: Coordinate or combine planning for recidivism 

reduction among young adults with the strategic planning required by the Youth 

Rehabilitation Amendment Act of 2018, and ensure the Act is fully funded and 

implemented. 

The Youth Rehabilitation Amendment Act of 2018 ("the Act") was enacted by the DC Council on 

September 6, 2018.
80 The Act makes several extremely important changes to the YRA. First, it 

expands the definition of "youth offender" from those under 22 to those 24 or younger, and it ties 

the age limitation to the time when the crime was committed, rather than the time of conviction. 81 

Second, it allows anyone who qualifies as a youth offender to request that the court set aside the 

conviction upon completion of the sentence, instead of restricting that opportunity to those 

explicitly sentenced under the YRA. 82 Finally, it requires the Mayor to submit a strategic plan to 

the Council by September 30, 2019 for the provision of developmentally appropriate facilities, 

services, and treatment for youth offenders.83 That strategic planning required would 

complement the strategic plan to reduce recidivism among young adults, and those efforts should 

be coordinated, if not combined. 

It will also be essential for the Act to be fully funded and implemented. The current fiscal impact 

statement of $i.2 million over four years does not include the costs of actually providing the 

developmentally appropriate facilities, services, and treatment identified in the Mayor's strategic 

plan. 84 Additionally, since the Act would now require most youth offenders to file affirmative 

motions asking the court to set aside their convictions, it is likely that significant funding will be 

required to assist them in doing so. The best practice would be to provide appointed counsel to 

prepare and file motions requesting the set aside, as the process would likely be challenging for 

any layperson, let alone a young adult. CJCC's analysis demonstrated that having the conviction 

set aside was the factor that most significantly reduced recidivism. 85 Without effective assistance 

in convincing the court to grant the set aside, much of the benefit of the Act would be lost. 
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,. Recommendation Number 8: Provide training and education for people throughout 

the criminal justice system on working with young adults. 

Understanding the effects of ongoing brain development from aaolescence through the mid-2os 

can be difficult, but that understanding is key to responding appropriately and effectively to 

young adults at different points within the criminal justice system. Considering the high rates of 

adverse childhood experiences (ACE) among youth in the District-almost one-half had one ACE 

and almost one-quarter had two ACEs-it is also extremely important for those dealing with 

justice involved young adults to understand the effects of childhood trauma on brain 

development, as well as on mental illness and substance use later in life.86 Training on brain 

development, addressing the effects of childhood trauma, and evidence-based approaches to 

dealing with young adults should be provided to police and corrections officers, prosecutors, 

judges, and other criminal justice system stakeholders, as well as interested community members 

and organizations.87 Educational efforts like this could also be a key factor in shifting the 

narrative around young adults generally. It is important to note that the discussion of 

"incomplete" brain development risks having an infantilizing effect, suggesting that young adults 

are incapable of making better decisions. It is extremely important that training such as this focus 

on the tremendous potential for behavioral change at this stage of development if young adults 

are effectively engaged to become agents of their own success. 

,. Recommendation Number 9: Develop diversion options focusing on young adults. 

Diversion programs are an effective way of reducing recidivism by reducing convictions and 

limiting justice-system involvement. While the District has diversion programs focusing on 

juveniles, there do not appear to be any specifically targeting young adults. 88 Programs for both 

pre-arrest and post-adjudication diversion of young adults should be established. Pre-arrest 

diversion by police officers is expanding nationally through many models, such as Crisis 

Intervention Team (CIT) programs or Law Enforcement Assisted Diversion (LEAD). In the LEAD 

model, for example, young adults may be connected with appropriate services such as substance 

abuse treatment or cognitive behavioral therapy (CBT) programs rather than having charges filed 

against them.89 

A good post-adjudication option would be to establish a young adult court. Similar to drug courts 

or mental health courts, young adult courts have been established in multiple jurisdictions to 

address the needs of young adult charged with more serious offenses by providing services and 

developing a culture of accountability, with the dismissal of charges or convictions upon 

successful completion.9° Most of the young adult court programs are fairly new and there has not 

yet been sufficient time to evaluate their effects on reducing recidivism. A qualitative study on the 
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planning and early implementation of the San Francisco Young Adult Court, however, noted that 

system partners and participants in the program found it to be a good model for supporting young 

adult success, and that the retention rate in the program's first year-and-a-half was 65 percent.91 

In conjunction with the YRA, a young adult court in the District might be particularly appropriate 

for youth offenders who are identified as at risk of violating community supervision and losing the 

opportunity to have their convictions set aside. 

While expanding diversion options for young adults could potentially provoke some backlash 

from members of the public who want to see harsher sanctions for criminal conduct, expanding 

educational outreach about young adults to community members and organizations, and focusing 

on the evidence about brain development and childhood trauma, as recommended above, should 

help to dampen the impact. 

,. Recommendation Number 10: Establish sufficient community-based programming 

focused on the needs of young adults. 

While there are already some community programs for young adults, the District should work 

with community-based organizations and health providers to make sure there is appropriate and 

sufficient programming to meet the needs of all justice-involved young adults, whether they are 

serving a community-based sentence or returning from incarceration. There are several programs 

nationally that have proven successful and can serve as models. Two programs that are frequently 

cited as being particularly effective are Roca and UTEC. 92 Both target high-risk young adults, 

frequently those with serious criminal justice or gang involvement, and both engage in repeated 

outreach to potential participants, rather than having people referred or requiring participants to 

agree to services upfront.93 UTEC, based in Massachusetts, provides individual case management, 

and workforce and educational programming; in FY2017, 90 percent of the young adults 

participating were not arrested during the year. 94 Roca, originally based in Massachusetts but 

starting a program in Baltimore this summer, is a long-term program with two years devoted to 

behavioral change-including a modified CBT curriculum found effective in community 

corrections settings, educational and workforce readiness programming, and transitional 

employment-and two years of follow-up; in FY2017 84 percent of its participants had no new 

arrests and 63 percent had retained unsubsidized employment for at least a year.95 

Another program, the YouthBuild Offender Project, operates in 46 states as an incarceration 

diversion program and a reentry program, involving young adults in building housing in their 

communities for low-income families, as well as providing job skills training, counseling, and 

educational opportunities. 96 A 2008 evaluation of the program found that only 28 percent of 

Vera ln<>lllulr of Justlcr 



graduates recidivated within two-and-a-half years, compared to 44 percent of dropouts. More 

recently the program reported a one-year recidivism rate of only 11 percent for all justice-involved 

participants. 97 

,.. Recommendation Number 11: Adapt existing programs to more specifically address 

and incorporate young adults with justice involvement. 

Existing programs in the District for young adults could also be utilized to more directly address 

recidivism reduction. The MBSYEP, PYAP, DC ReEngagement Center, and DC Career 

Connections, for example, all provide services for young adults, but none appear to have any focus 

on those with criminal justice involvement. A more targeted approach toward this population 

could achieve greater results. The DC Career Connections Program, which is currently only 

available to those aged 20 to 22, should also expand eligibility to include all young adults aged 18 

to 24. On the other hand, the Project Empowerment Program, which provides similar treatment, 

and educational, job readiness, and life skills training, does target those with felony records and 

has a stated goal of reducing recidivism, but only people who are 22 or older are eligible.98 

Expanding eligibility for this program to people 18 or older could better target recidivism among 

young adults. 

,.. Recommendation Number 12: Consider hiring peer navigators-young adults who 

have had prior experience with the criminal justice system and been successful 

afterwards. 

Young adult peer navigators could help newly justice-involved young adults navigate the array of 

services and programming and understand the challenges of reentry and the requirements of 

community supervision.99 Employing navigators who are themselves young adults and have had 

similar ex~eriences with the criminal justice system and reentry could be particularly effective. 

, Recommendation Number 13: Provide effective mental health treatment for young 

adults with serious mental illness. 

Young adulthood is frequently the time of onset for serious mental illness (SMI), and young 

adults who develop SMI are at even higher risk for criminal justice involvement than the general 

population.100 Recently a therapeutic model called Multisystemic Therapy for Emerging Adults 

(MST-EA) has been adopted to both address the mental health treatment needs of young adults 

with SMI and reduce their rate of recidivism. 101 The most recent clinical study of MST-EA found 

that 76 percent of those treated demonstrated a reduction in psychiatric symptoms, and 82 

percent had no new arrests during treatment. 102 The District should make sure treatment 
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EMdled Sri•• 

-°"" 
OuplasS.n£1wctt Ccotun 

SATURDAY SUNDAY 
Dry Ce,.., 100'< .bee 14 OZ) 

1 pcwco 1 112""' 1 Poudl 
~~l\tloleGrH\O.-.i· 

1112 aip 
Saamil<d Eo;a 

Sttauac1CoftHcot.(2Cll 

~. pc 

2112..... '1/2cup . ... ,_ 
1/.-0cut 

l •Kii 

lolotM\I _,_ 

Coltec 

SUQOr 
1 cup 

podcel 

, ..... 

o"" .... 
2-t 

S.I & f"-• Padlell 

j T. -

' ' C•eeu 

""""fjl 
£nnclw!dllreod 

- T. SoloOna 
1140 .... 

. Hothllrowl-· 

l ·- enrt<'>O<!Bnod 

1""' Ma/0-MI pc 

1 ""II , COfl .. 
plCtel 

SUO"' 
1 udl 

5"' & Pe_, PICUIS 

•T, j;Mom ....... 
, ....... 

2-1 

CllO• .. 

Ma~O DJH&lf'll 

En"dtod Btud 

•M<e ·-• FNil(t0orll2wP_.,,......, V_ .. __ _ 

,_ . ·-Po- Ch.,. OllPle• S.-C-s ..... ,_ 

2 -·-lb -, "'9 

pa<Mt 

1 Helt 

o ... ..... 
2 pacbt 

• ace 
1 cup 

PuocnFruotOrinl ... V ....... 012.c. Pv-FnMIOrlnkwV ......... a12 c PurM:OFl\IOOmk ... V-.012. c. Punch Frllll Dnn• _. VUrnlns B 12 , C. Unln>stod Cne 
5 HCft 

pdf'd\ F.,.. Dmk wllltomnl 912. C. 
0 ,E&c-. 1 C>lp D, E&Cataum t - 0.E&Col<lurn 1 cup O. € & Colo'"'" I cup 1/40 cut 

: Punch Fou<llm~ wVt ...... 012. C, 
o. e & c.1aum 1 -

SmoUd T. 6- ll ot •-) 

Ao<lrolilP-• 

Succotash 

Galdltn 61\td 

-Ore11nglF 

Enntlwd&rnd 

..._,,.,pc 
l.MtroottdC.U 

&'lleetonad Iced 1 .. 

SH&P-rP-IS 

I elcl\ 

I 112 cup 

l/4 cup 

1 cup 

1/2 "IDI 

3 •• -1/00cut 

1CU? 

, ...,, 

Ceiun J .......... !2 11') 

Gfe.en8•8M 

G..-Stlod 

-Dret..,glF 

SoutllarnCornlorHd 

...,...""'·pc 
~· SandWc:h Cooklea 

Swle-.llc&dTH 

$all I Pcppe:r Padreb 

1Z OM 

314 cup 

I Q'I' 

l/lft oz 

1/CO eufi 

• lldl -. 
1 cup 

t . .... 

; 0 . El ColcJum 1 -

T. Hot °"90(1.5 oz HUI) O...n Fr..i ll<•aded F"h Polly (3 ozwi lle""Y 6ponltll Aoce 12 oz'l 
2 •Kii 

U..Jttlld 
2 - ..... ..,,....,... 

En<d\HBreff 

~-
~ 

RaO'Bnen 
Soull>enl """""'"" 1112 cup 

llroccol•, c.nw & ~· 
l/4 ""' llargo<ine. oc: 

Unltos5td Cli1 

SWNteftMI keel' l H 

S .. & PePCIO• Pod ... 

1/40 cut 

1""" 
1 Helt 

Fudgo-

~Udle. 

sat!& PllJll'°' P1ch11 

,...., , 
i c"""" 

1 IQcup ' 
: Gornie• Salad 

l/Ocup ' 
·i S.IMI Dn""'G Lf 

11<10ml '! 
SOuthlm comoni.ct 

J •ad! i· 
l Uarpl'ln• ' pc 

1140cul i 
: DuploJJ s.-Coot ... 

1 cup I 

l &.e.161'td kMfTea 
1 eadl 

f Sall I PeoPtr P•clm 
! 

Ct"PY Ouchn Patty (3 ozw Hd\l 
12.,.. I .. lly 

l/4 cup 

,..., 
1J2ftoi 

l/40Qll 

•lldl ' ..... 1-
, ·-

RiU 

GSWf 

G"""'Buns 

111"*"t&>cu• 

- .pc 
IJftlrott.dCaka 

s•el~ned kad Tea 

gaft & Pepper Padcets 

1 t/2cup 

2 loz 

l/4c...p 

1J40c:u1 

l ..... 

1140°'' 

1 cul' 

I eacl' 

All enln!le panlarC ~,,_ IUly coaked. Wiiton manulad\nr IOle<arC8 spedFlcMons, 111 wetght me............nis pno1 Ill rthoatng. CllSSefOle1andCOll'bllld>on1lerns made fnim sctalc:h ant balad •'P0'1 IJPPmximlt. cooked '""illhl 11'8ASUlt~s Wti~rts on 
cookies. btweO, rolls, and bf•-•...- ltomm• or scrn:h are prior to balling. P.-..- from nu or wllk:h ore baiter - meas1Sement prior to """""9· SKle disllH.,. vclume ...-11. AH__,,,_.., made Wllh »i uresa 
olherM•• ordiclllld All llln:he•. vegetables. and cooktd cereal are pr_..i wl1h ,.....gmrtna uriess ondlmed as LF (I.ow Fat). No PQlk ii used .ntu o1em as o_,od pork lnvlaloon - ,...,, ....,..... as UMCI. •n ... ~em.,.,.,._ 126 mg calcium 
NUTRITION STATEMENT Thll ITIOllU mHts lht - ~ Ol 1111 Amencan Conec- .... - - .... blloed,..,.,,, llW ctmtnl ORl'a tor l\'llles and letnlllel 19 IO 50 rurs as estal>h•he<I by the FOOd and Nutrieoon a-a ol lllt! ln!11it1Ae of .... -. 
Nallconll ~"rt al soences. Adtqullle 1ew11 al prlllltR, \lltamm A m.mn C Cllloum. end von •• tnducied. 

FLMQUARTERLYMENUREVIEWh-)01 02 QJ O•------
ln ea:ordlta W!lh llCA Standaltl (tel. 3-'l.Of-4C.Q4) (MANDATORY) Menu evlluoMJns""' con<kJCled 11 loast ~by food SeMCa supeNlaory stall Ill -.ty-nce ta In• astabllsMd daly fe<WIQI 

Ae•-; 5M7 V>vtt' ARAMARK Olftlt•n'a Slgnaitura: 

... ~~ ~i .fill ol!l I~ lo Clients s;,n.€ ---°:"'"'jQ}.lh7 
CA ;:e,?., · ( ...g · S/"°'/ 

~-~~~ 1r. hd.. o. .... _L!2,LU/l7 



Propose 1112 
R<Maed: 8114. 12/14 3115, 6115. 
3116. 1117.5117 

Washington DC CDFICTF 
Adult Menu • aramar~ 

Cycle Average 3300 calories per day 

Week: 3 
MONDAY TUESDAY 

Meal Ni!me: Breakfast 
OlyCWul f 100%.Juice c• oz) 

- 1112cup l 
~- CauntiyC--, (1 oz") Fa._ 

& ..... 
T.Hamsmd(lo•T.Ham) T"~E1111wChffH 

--.pc 

~aa-. 

Colloo 

Sligar 

' i Sd & Po-r Podlab 

5 ... 
. ' 'Wild.a 

3 oadd - . r~ --
cup I ....., .... pc 

1 CUjl 

_2 pKllOI 

j _ Hdt 

ColfH 

5-

sall& '"-•Plldolll 

Meal Name: Lunch 
r Pu.iUI Butler 

2 ozw ' 
r. Hotii-

- ..... r• 
I Enrichodllrud 

CM Ha - 2 ~· · -· -
Enrictood S..ad • lb J~ ~ 
Frui1 (10or112""P...-.il ! ,_Cb<ss 

1 potion I 
PalalOClllpO 

I o""' 
Ouplu s.-Cooiit1 

pouch 

, 112 cup 

2112 ..... 

2 ..... 

2 nu 

3 Hd'I 

I cup 

WEDNESDAY 

100%.a.:e c• .. , 
1 pDUCI\ 

~....,., .. a.... Oolrno1l 0 

1 112Qlll 
SrnklHI Sa .... ge (I czw Hd!l 

Co_F,.. 

S.W)o ilrlalM l2Q 1/.40) 

Mo!p!na,pc 

c-s-

2 pally 

I C>IP 

11•0 ... 

J •llCll 

, ""' 
pocUI •· Sal & Popper Pacloell -

1 ..... 

pacttl 

I tac:JI 

T. llologna ...... 
Cliff•• 

I ftoz 
Mu1IR 

• llict 
EnrichedSreao - -Mi.edVltfOllbloa 

I ozw 

5 ..... Thouund - DrH'"'9 

. .... 
' ..... 
p .... I 

4 ... 

•narp 

u,.,._eou PunchftUllOrinlwV-.Bl2 C. 
112 fto1 

f,..;i(IQot1'2cup--ot) 
I ti.ta cut 

PUOICh FN4 Oriol wlV-812. C. 
, D.E&C- 1 CUC> 

Meal Name: Oinner 
r ......... r-F'6";i(2N"'Y) 

I ' ..... 

D. E & Ca11:1oMn t cup , ...... 
I Unfna1ledClke 

1140 cut 
Pundt FM Onnk wJ V•mna 812. C. 

: 0, E & Colcium I cup 

M>c:lroN & ChHH Cane1* (2 H I Ro&OI TU!Uy 
llOY) 12 .... l .... 

THURSDAY 

100'% .kJice (4 oz) 

COrn Gllll 

SCNTtlladE11119 -i5yNCI 

"""9arW. pc 

Cellat 

1illQOI 

Soll & Ptppor Paebh 

T. Ham 

c-• 
lo\rslant 

E.,,.,..dB-

P•ta&alad 

Oupela SandtMtn: COOk1H 

I pouch 

I 112eup 

21/2 DZW 

2 eath 

2 ""' 
J ..... 

, cup 

p-1 

1 •xh 

orw 

, .... 
pocktl 

• Ilea 

1cuo 

SH~ 
P"""1fndllrln•wv..mn11112. c _ 
O, E&Cllclilrn 1 cup 

Sm>bd T. S.Uugo (J oz 011<11) 

1 ·-~~, MMMd Pob:loel 
314 Cl'!' ' 

-ra~ 

I Fburl-(61 

2 -

c.,..n Pobitoe• 
1112arp 

·-· Catrofl ••n­
llt cup 

Sj>anllhRica 

~Piolollana 
I. 
~ Stw.ddeG l.nuct 

r DupluS._ C_ 
j s .... -bclTu 

j S.•&""-rPllCMb 

Garden Salad 
, 112 cup 

I -OreunQlF 
I '!'P.• 

- ~Cl!!...l~-
5 _ . ~.pc 
····r-~c• 

1 ·""' •• - -
I aod\ 1

-..alcedTea 

l liili& "-"rPldlala 

- ·~ 

1 °"' I Paa• & Canelt 
1/2ftoz l --.l UC.. . 

r ~OrffUIQLF 
Heft 

Sa&aty llileut 

1/40 CUI I Marpvla.pc 
I "'I' 

- Oujltft Sa-Cooklo• 
1 Hd'I~ . _ -lead Tu 

2 """ 
lit cup 

1""' 
1nnaz 

114QaA 

J ·-..... 
I cup 

··t-[' -· Sd&Po-Pock•h 
. 1 Ndr 

Etvrehtd !Wld 

Uatvanne,pc 

Unt1111,.dCau 

S•1'8n9d lr.ad Tee 

6ol&""-rP&e>all 

l Hee 

3 ..... 

11CO ml 

I arp 

I <WI 

FRIDAY 

1~Juc.c(4ot) 
I poudl 

OryC-..1 

SATURDAY 
DryCeroal 

T Ham 
I 1/2 cup 

SUNDAY 

I 00% Ju.er f4 OZ) 

1112Cl'I> 
Br.•kfMI Sl:uuoe 11 ozw •ac:tJJ Ennched Drud 

2 ..... 

1 poudl 
CrH""f VVhole Gr.nn Oatml!al • 

1112cup 
e ..... , •• , &1•- 11 ..... •Kiil 

Halh 8f'OW'I PoUnoH 

Ennc..hecl81ted 

l.lorga"i\e.pc 

-~B..,•'"90 

Cotlw 

SU9f1r 

Saft I Pepper P~I' 

TllTUy 

Chee a 

Morl>Dnn"'V 

Enncllt:dBtuCI 

Pa1taS•d 

"""'dV"V"1a .... 

Thwund t1Wnct Ow't&lll"O 

FudV<rDnr-

2 pally lllco 1 P•"Y 
Cati•~ Fnes 

,_ 
J ID 

M•pma pc 

llomtogllo .. tag• 

Conn 

lad'I t cup 
01tery Mult" (1140 20) 

I cup JHd'I 
Ma.,.., ..... oc 

l Hell 1 cup 3 net\ 

I cup 

' cup 

pae\81 

, ..... 

SU90r 

Sii & Pepper P1thtl 
pa<lol 

I oocll 

Ce•N 

Suva• 

&all & Pepper Padltll 

T. Boqn1 T. Sal.a°' 
2 OZW 2 Otw 

OIHH Cheese 
1 Ol'W 1 DI'* 

r.\lclald lbyo Ore11~ 
Pldt:tt 2 Pl<h1 

Enrched B•ead Ennched Bntad 
.... • 4sk.r 

frlJ't (IQ or lf.2 cup~ Pas• Salad 
t Q'I) t porhOft 

P-Chopa 1.Jnfraatec1C.. 

I cup 

p.cM-t 

I elld> 

..... 
,..,.. 
pecket 

• slce ,_ 
112cup 1 ahlr tl40 we 

Punch Fru< Orm w1 V-• 812. c Ol..plu ~coo••• 
ttl Qu 5 •~ D, e a C.ldum t cup 

Punch FM Onnk ff/ V.-nm 1912. C, 
l/.o()Qtl 0 E&Cllbum I QJP 

l>urKh Fl\lll Onnk 'lrtJ Vrfllrnnt 812 C, 
o.e&caac..um t ~ 

Ovtn Fr.-d 81udt11 Fi\h Party (1 NWJ CM1 wJ Beans '2 DZ soy} 

MKatenl ' ~·M' 

Cam I Grwn fte:an1 LF 

Ennched lm•CI 

Mar;ome.pc 

~sS...a..ctiCGGl111 

S-ldu4TU 

Sal I Papp•• PacM:l'l 

I PlllY 

Ru 
1 112 arp 

:ll•a.p c~ 

J """' 

each 

..... 
·-

1 ·-

&authem COJnbtHd 

u.rgam., pc 

Unh11edCah 

5-.ttnMDdTH 

Sall & l'cppct Pad1•l• 

12 Ol'W 

I cup 

JI• cup 

1140cul 

l ·-
1/4QWI 

I cup 

I elldl 

Chlfbro;lod Polly (J •ZWl 

Kolmup 

Errnt:11edllre1d 

Collage fnH 

PHI 

Duplex Sa- C.Olot1 

SWNttned Iced TH 

511' & Plp()er Pack•ls 

I pony 

1 plehl 

l slice 

lt/2o.p 

314 c:uo 

5 Heh 

I arp 

I eTl<I> 

All enrea pallonS pud1ased IUly aioklld. Wl!hln l11llllUlacU1lr llllt!rance ~. 1119 ~ rrwaMemonls pnor lo reheoting Cassetcles and COll'Olllloon dl!ms made ltom salllch are based upon app!Oldmale coolltd W019hl maasuntmtnla Weights on 
~. lll'Ud. IOl!a. and -- IMdll lnlm ,,.,. or ICrlllCh ore prict lo l>UrrQ. PancatH- lrorn.,.. or scntch.,. beHer volurre meU1nment prlOt 10 c;oollng. Side...,_•• volume,_..._....,,, All_.....,., lllthes are made wrlh ooy urloss 

olhlAlllM lnclca!ld. ,,, llllR:hls, ~s. erid coc*8cl eetNI .. prt!pllr8d with INl'garino ....... lrdcallel .. LF (Low Fat) No poll< II UHCI -· itllm II - pork ltnlllbOn -· '"'"' ....... II used 
0

Tha - contai>• 125 mg calaum. 
Nl/TlUTION ST A TEMl!NT Thia ,,..,,.. mHls lhe nutn- g&Mdellnes ol 1119 Anl!ncan COr*""1ll AllOdallon -"' ... baled upon Ille amml DRl's 1« nlllles end lornalM 19 lo 50 yurl .. -·he<! by the Focd Ind "l.11/lllon Board 01 lhe lnslijl.Af of Meaane. 
Nationll Ac8dllTly tll Sclencff. AdeclU* levela o1 ~ .tlomln A. -c. cM:lum, and iron ... rnd..,..,, 

FUI QUARTERLY MENU REVIEW lln~l 01 02 03 ac _____ _ 
tn 8CCOl<ll!U Wllh IJ;,A Standanl (II!!. 3-ALOF..o!C-04) (MANDA TORY) MlllU llV<lluMoN .. c:cn<lJded et loesl qu•1011y by load aennce supervtsory 111111 10 writy _,enc a IO lho -- daly serw>gs 

lltt-d:5117 ARAMARK Diotielao'e Signe...,.: 
. ,,_ .. ;;· .. ;~ b.,~7 ~·~"- -~/17 

liJ· 7,_ · r1 



PfO!IOH1112 
lleY1•6d· 811~ 12114 3115 &16 
3116. 1117,5.'17 

Week: 4 
MONDAY 

Meal Name: Breakfast 
TUESDAY 

Ol'f~al 100%Ju.ce(4ozl 
ll/2cup 

c1..,..., COUn~ Grlvy (I or1 Gril1 

Bollely B<ICUOI (2G 1140) 

l.lotgomo. pc 

~Bewer1ge 

Cofftt 

I AW ., T Bolol"'• 
UUlc.at 

lyonnaise Pot1IQ4!1 
3 uch 

6-~·""""1201 
,_ 

I poucll 

1112cup 

otw 

1 cup 

1140 Qll 

J Nell 

Washington DC CDFICTF 
Adult Menu 

Cycle Average 3300 calories per day 

WEDNESDAY 

100% Jua (C OZ) 
I poucll 

C11--leG1onOatm!al' 

&er-Eggs 

WilflH 

Syn11> 

111111to&nn1 , pc: 

I 112 cup 

2112 .... 

2 Heh 

2 no1 

3 tach 

THURSDAY FRIDAY 

FM1(1Q!jor117cup-llQ t00%~(•oz) 
1 po'1ion 

Ory Cenll Fa.-

scremt»td Eoo• 

l yoMltH Polfttel 

BllMl'f Bo..,.. 120 1/40) 

Mia'09'11"te pc 

1112 cup 
T. Haro 

2112 .... -· 

·-15-
1140 QI! 

3 •lleh 

~ pouch 

11/2cup 

2 .... 

__ 2 •ll<h 

2 hz 

3 Hell 

SATURDAY SUNDAY 

O..,C.real 100'll~(40Z) 
1 112 cup ' I pouth 

BreathlllS.UUOollcnwoldl) Crwnt'MmleGtll!I0.-11• 
2 plllf l I fl2 <u;> 

Haaf\ Eko'M'I Pote~• 

hury Bile"" 120 11401 

.......... P< 

MomlnQ~ 

T • 8ologfll . 
1 cup \ 

s"11 ... 1 Coltoec:ot• 1201 
1140 cut , 

I llqome, pc 
3 udl 

• CollH 

J ..... 

1r40"" 

) uch 

cup 
s., 

Uaroann• "' 
eon .. Colln c-

......,.,pc 

eottn • CoMH 
cup ; 

s..;tr 
, ""' 
pa<UI 

Sib & Peppe' Padl.•b 

Meal Name: Lunch 
T Ham 

CheHe 

Muat.td 

Ennc;tltCIEllNd 

p•C1181 

1 ,..,, 

.... 
ozw 

2 pecNl 

~ aW. fovil(10«112 ___ , ,...,_ P_C,,.,.. 
1 uw 

F .... - .. 11..00Jt 

l'-~ ... OMkwW.......812,C, 
o.eac-.... 1 WP 

Meal Name: Dinner 
Auan•n PcrlatDe1 (2 GI") 

CJNonlluno 

o.mns*d 
Solld01"HS111QlF 

EJvl<had llro•d 

U.VOMll pc 

~1D1'9cl Cake 

SMettned Iced TH 

Soll & Popper PllCMIS 

12 -

314 cup 

I cup 

tt2ttu 

J ·-,...,, 
IMO all 

' -
I Hod! 

1 cup 
5-t suoai 

pKtel 
Sell & Pepper Pacl•b sell & PtPP9f Packetl 

1 , ..,, 

I QIP 

pact.ti 

, t tch 

s.,.. 
5•1 I Pe~r PeQets 

I cup 

pacUI 

I oodl 

I CUii 
Sugar Sugai 

peckCI 
Sal & Ptppet Pacllall Sil & Pepper Pee.Uta 

udl 

cup 

pocket 

1 etch 

Soll & Pai>per Poclldl 
i uch 

r"""v T llobtna 
T """' 

c:ndttnSattdl2oz-nwoO T.~ T. s.ltm ..... 2 ..... DZ. 4 OZ'W .... 
Cheese ChHH ChffH ErtricnDd Bread ChMSe 

2 DaW t ChM:st' 

1 .... .... 
l.\lstald 

2 pac\11 -°'"- 2 PKkel 
Enrdled 8n1td Ennc:lwd BtHd 

• Mice ... i.e. 
U.:ad V•oetMJie• Po&ato Chips 

11'2CVf. I ~ 

Due*• s~ eoo&•• ThouHnd ~ OtMJftO 
1121oz 5 Heh 

f ro1tR C1U P'"""FIUllOmlowV-1812 C 
1140 ... D ElC'*'""' 1 c..p 

P'"""Fru<40notot\/b.,.,tBl2 C, 
DE&Cllbrm I eup 

1 OZVlll .. dee ..... -
EMChed B,.ed 

PH .. SOlted 

UMtos~dc.Ka 

2 p-1 

4 .. 

1 cup 

11.CO cut 
Pung, FM Orin~ W V ... mins 812. C, 
D E & Calc"m 1 cup 

PolM:o SIUd 
IClljl 

Poteta Ooopo , .... 
0.ptex s.-Coolrie1 

5 Nd\ 
PundlF""'OrinhlV......,.812. C, 
0. E & Cllcun \ ""P 

~..,.,, Burrw r:..,. (2 Dt '°"e) ozw : ; H'f 8'ocitol Noecle Cane~~'!:! Chli W &um (2 ot aoy) 
12 ozw 

0- FrOld 8-o Fish P..,,, (3 • ..., 
1 P'l1 

Ra Broc:.coU & carrot• Aa 

Genltn S.lad 

..-0no.....,LF 

FlolffTortillo(S1 

Fudge-

SVlllHtf:ned k t d TH 

Sall I. Ptwer Padlela 

111'2 CMp 

I cup 

112.naz 

2 """' 
1/Cllan 

,_ 
,...,, 

GlwdtnSMld 

S.-ctOrw11inQLF 

Bobl'f lliacui 

llWQenn•. P< 

Vnln:i1wt1Ca'8 

s.taMlfted teed Tff 

Soll & Ptpper Poclltll 

3/h ... 

1 cup 

112noz 

1140 cut 

3 •odl 

\14Q aA 

' cup 

I ,..,,, 

~· 
Southtm Combtl.S 

Margtrtne pc 

Ouplea-~• 

Swu"ned kleG' Tu 

Sal & PtP"'r Jtat&eta 

1 cup 

314 cup 

1140 Qll 

Heh . ..,, 

~p­c.-· & Carrob 

EOW!edB...0 

~. pc 

Fudaoar-

S-tcadTu 
1 cup --

W& "-•Podlets 
I elldl 

, \Qaip 

3/4Q'9 

3 -
3 udl 

11400J1 

I_ CJJP 

' •llCI' 

1.\111..-d 

EnncMdBreed 

1 ..... 
Mt,G0.-'"9 

pacAI 
Ennclled Btoad 

4 sloce 

I.,.. 

2 ptdlel 

' •lie• 
Ff\fdt1Q01'112cup ........ MI PHtaS.lod '.., 1 ,,.._ 
~~ Cft.UW' : Fudge a~ "'°a.ii 

Punch FNif 0.11111•Yomns912,C 
1/2cup 

Frt11tedCeke 
1140 cai1 D. E & C•leium t C\tP 

Punch Fruil Drsik \titVUtnn1812, C, 
D, E&Celaum I cup 

C"'l>Y Oooc:ten Pally (3 oz...elldll . ~loW. Joa FAog (l oz ~I 
I pany • ..., 

Ma,00rt1mv 

B•klirvl1sam -· PHI 

Oupl .. Slndwlc.h Cook1H 

6'11!1111Hlmodk:ad1'aa 

Sa• & Pepper Pacnt& 

5-hRlce 
1 paetel 'U2a.IP 

Ke ... Blend llixcld \legelablto 
''"°cut 3" G:IP 

' 1/2""" 

3"'cup 

~eohm 

Ouplea SancloCI CooloH 

S-et.ned tcad Tea 
5 

elch l Sd&P-Peclcots 
I WI' 

1 eldl 

I.lo<• 

"""' 
I CllP 

1 cud\ 

All enttee por1IOflS p!R/lased fully cool<od, wilhn l1'erlJlacknr IDlerence spealications, are ...,,;it nw8Sllements pnor lo reheatng. Casseroles Ind cariDnalicn ilen na1a from saarcn .,,e based upon 1ppt1>- cooked weight ,,.......-nll, Waghl5 an 
.-1es. brad rollS, ..S-1!d<s ...m lrom mi• or scrolCh..., prtor 1o beting. -·•made •om"'" or - are - ........, ,,__nl p,;or toCl>Cltrllg. Sode-""' """'"'8 ~. All corrbnnon -· wa ..-Wllll sav urlef• 
--.. .. ondicalod. All starches, vegelalllH, end moked c:eteel ore"'""""'" wilh marganne Lrless lnai.-ed as l f (low Fat). No por11 Is uMd - llorn Ja named potk. lrnlallon dlOed ,.lh ailcium Is usad.'llis llem a>ntSll 125 mu clk:iun. 
NUTIUTION STATEMENT This menu meet•,.,. - ~cl .... American Corretllonll A•-""*".,. DMed upon"'" CWM1I DRr11ct male• and I~ 19 to 50 ,_.as eslablislled by 11111 Food and Nulrk&on Board ol Jl'oll lnSlllUI•"' MdOM. 
Nollorlll Aca<lemr cl Scioncn, AdoQllAlll ll!lllls al P«Uin. llllarrin A. Yitamn C. <*ium, - Iron •• indulltd 

FLMOUARTERLYMENUREVIEW(,,._,•101 02 03 04. _____ _ 
In occorcJtnce will ACA s-.i (ref ~lOF~.OC) (IMNOA TORY) Menu .....aua-. ao tOOIMled at leiul _,..ry by toed leMCI! SUf>"NISOIJ stall lo wrtfy ..,.rera 1o me •Shlll!a""" Claly """"'9" 

·-·· ~' -·~-·- _ .. :·.: ...... ___ , ~·1')".a,.L;il. ~.4n/17 
CA- (-~=~:/~ 



Prt>pol8 10/18 
~11118 
R...n-11111 

VVeek: 1 
MONDAY 

Meal Name: Breakfast 
tllyCOIMI 

t l/ZCM"' 
PN nutBuftitr 

2 o:w 
Colla~ f"riH 

I cup 
...... ry ....... 

1/40 cut 
Jtllot 

1 ... 
.._... • • pc: 

3 -Mornil'll 61 .. _ 

I..., 
eon.. 

1 ~-
Sugar 

2-
Soll& ..._Pld<o1S 

Meal Name: Lunch 
(2GZ) 

Fioilld Color 

-F'""'°""""'~· 0, E&C.ldum 

Meal Name: Dinner 

'""' 
..... 

Halal Ctt+c:Mn Petty (3 o.i.w Heh) 
I poly 

1"' 
I CUD 

Oreen 0.MS 
31• <UD 

a.-s...c1 
1 CUD 

.,_,o,.Ulft9LF 
112hL 

EnnchMllnad 
3 ..... 

.._ .... pc 
3 Hdi 

Ouple<S.-<:MW• 
5 •ad! 

,,_lctdT .. 
1 CUD 

Siii & ,.._.. Podltl• 
1 Hdti 

TUESDAY 

100%.J<..c:e(•Cll) 
1 --

CMooylila 
, 112 ... -. 

Scro- EOQI wl OtlGna & p_. 
2 112 ozw -· 2 ·-lllfgome, pc; 

3 ·-Syrup, pc 
1 each 

Collff 
1 cu~ 

SUgar 
2 ---

Satl&P_P_ 
l aadl 

PdiWte..a... 

Halal Chld<on Hal °"VI IU 61 H ) 
2 Md\ 

PiND &•I'll 
, in -

c..a.na-
1""' 

_.IA•l«IOlF 
t12flaz. 

~d9'1ood 
l dce 

Mu"1anl 
2 ....... 1 

Fratted Ca ... 
1#.401".ltl 

--r .. 
t CUD 

Soll l P-Pac:UI> 
I Heft 

Washington DC CDF!CTF 
Halal Menu 

Cycle Average 3300 calories per day 

WEDNESDAY THURSDAY FRIDAY 

"""' .!<.a (4 61) 1 -·~ 

100% 0r.noo ..._ (4 a.., 
' """' """" Juicl (4 ~ Ill) 

,_ 
1-

c...,,,,- ~on..o11 • 
1112-

Ory C4f'NI 
en. __ °'""'....._. 

1 \IZ - - 1112 ..... 
Punul-

-Egga "'°'-'"- p--
2 .... 21/2ozw 

2 -Cljll•P ... ,,.. -· """'--, .... 2- , .... 
e--,- __...pc e.--

"'°"" 3- 3 dca 
u..va-. pc s,.,,,,. pc Mlrpline,pc: 3""' 

,_ 
3Ndl 

COii .. -g-- c:.llN , _ 
1 ..... 1-

6ugct 
2~1 

Collff 5-
1""' 2 __..._ 

Salt lo "-p-.. Sugar Salt&."-<-
1 •ldl 2~ 

' udl 
Soll & P-P1c:U1> 

INdl 

~-CllHM Tuoiii-Sitai Cl ot1 V9i1o11<ian-QwOM 

2 .. 
ll40cul 

12.C. 
1 cup 

H- &oel Pally (4 61 Raw) HUI Clldletl Piny Cl eiw uch) ..,....Frledlltuclo4rDhP011y (4 .... 
1 - 1...., ·-,~-) I poly 

Rico e-er-i RICO 
1 n~ 3 ... ttl2a.an 

Como,. 
licalOpod -· °""'""-314 a.a I 112 CUD I cua 

0 1.-Sell<I GtHnBo•ns s.lld CJroaq lF 
I ~n 314~ \'2fl•z 

So1ICI tn- lF F-Cab EnnmodllMd 
112hz. I/CO cut 3 .. 

SOu01cmComllr111d s....Mened k:ed TH Mlrptne. pc: 
I/CD Gii I""' 3 ""' t.lorplne. pc S .. l Pepper P1<*ell fudge-
3 Hdl 1 Ndl 1/40C111 

""""'~ S-lotc!Ta 
112- \ CUD 

5-!IMdlctdT .. &.ll&P--
1 CUD 

1 ""' 
s.11&"-P-

1 .. ch 

• aramar15X' 
SATURPAY SUNDAY 

OtYC.-
11n-

,..,..J111oo14a) 
1 --scro.--

21nozw 
Gnll 

11r.lft• ea...,._, 
1140"" 
~-a-

2 .... .,..It! •. pc 
3 Md\ 

l,......_..._ 
1-

~-. SiiiuMI-,_ 1140C211 
OGftH 

I n~ 
~.pc 

3-
suaor con-

2- 1-,...,..._p_ 
1 -

$"II" 
2 ...... Soll'.._,._,. 

I lldl 

-

lia!ll-hay(4azRew) 
1 pMly 

Hiifl °"'**' Hal Dovl (t .l ... ~)-

Pmley- """"' t IJ2ft- 1""' 
(]nl"'f Cltf01I 

3 ftn• 314-
jjoala&lond-~• O.,cl&nSOlad 

JH- I ftOft E,,__ S8iid Oru*'i lF 
3 llloa l/2ftOZ 

- ... -.pc: Eiiii<'*I-
3 ...,, 3""" 

~-BoUy NlliWd 
2 ---1n--s-..... r .. Fiiii'od Cfte 

t/40 Qll 1 fton 

9.t&Pt-- ~lmdTM 
, ucll 1 QID _,,,.._p_ 

1 --

... ___ Wy_.,,..o;n..-.--•. - .. --,.,_...,. c_..,. _____ .. __ _...,__.,..._ -... .. --...... _, ___ .,.,. 
__ ,......_. ---... --... ---,., ........... ---·--- ... - .• --. ... - ..... ,..,,.. .... ____ ~-flfCl.No_ .. _____ ,... ---h-.,.,.~~12s.,.~ 

,.,,.MllON &TAttMPCf' TNtlNNI ...... 1\.8 ~~ afl'lt Atrt--~ ~lllan """dr .,.._.d...,.. 0. cun:tt DAra far ... tt.50~ • ~- h fOlld.-d~lo.dd .. ~tlf ................ /JICMc"'ffllSd---. ~ .... ot,.....,.vtlamttA. ...... c._... .... ._ .. ~ 
"'Mil*'dllnN"""' ~StMtNrti(r.f ~-o&A-07 1 (MNCIA.TORY)W..... ..,...,....,,.,. ~ ....... ~ IPf lllod ~.,,....._.,HI« to~~ ... ~ .. ~...... I ~--·---·· . ., ~ ~ 

-·- ·-·--' ~ -- -;:: .... ,.u/ ,<{,4£__-JtllB" ~+--...4..___,,,_,, .f{ 



"'-10l19 
~11118 
R...,&ed11118 

Week: 2 
MONDAY 

Meal Name: Breakfast ·- --

............... 
11/2 Q.ID 

Pe ...... -
2 -Blllary 11.acu~ 
IUOmt 

_.... pc 

3 ·-Momono~ 
I <11• 

CoftH 
I "'° 

Sugar 
2 -~ 

SaUPa-,.oc>oll 
1 Hcf\ 

Meal Name: Lunch 
Vaoa--0-• 

3 ...... , .... - 2 ~~ 

.-erud . ""' ' ""' (1Qar112 ___ II 
1 ~ 

P1ataSNd 
I-

Unftua.d cat.. 
11411<>11 

""nc11"""'~"'-""''1112 . c 
DE&~ ·-Meal Name: Dinner 
twal llHI P111y (4 01 Ro.., 

1 P•IY 

N•"l-Lf 

' "'" Rct 
112 .... p-' Carftlls 
314 cuo 

-CombrHCf 
1140mt 

u.roa-. pc 
3 Hc:fl --di- s .. g, 

5-lcedTN 
1 .... 

SaM&P-rP-
1 .. ~ 

TUESDAY 

1 ..... Jwool• 01) ' ---...... '112--
Sctanalodfggs 

:z 1norw 
W-• 

2 Hdl 

¥i1' 
2 "°' Molll"fOIO, pc 

3 -eon .. , ""' 
Sugar 

2 - -Soll&P_P_ 
ludl 

Pe---
2 OIW 

Jollr 
112noi 

en.- a.. ... 
4 sb 

-Clllpo 
1 .... 

Ouploa-Cooloeo 
s •ad\ 

Puncn Fnut unm1wvunwu a. 12, c , 
0, E & catiurn I c.p 

Kalll ~n Hol Dogs ( U 01 .. ) z-
AuantW!PotatM& 

11/2GMI 
So.-IHh 

31•-
0-..Sllod 

I""" 
S.ladOra-LF 

112 " "" 
E...-d-d 

2 ..... 
Ml<ga ..... ... 

3 Hdl 
Unfn>- c.lla 

1140 ... 
SWMteMd ked Tu ·-Slll&.._,Padlels 

I .. di 

Washington DC CDF/CTF 
Halal Menu 

Cycle Average 3300 calories per day 

WEDNESDAY THURSDAY F~IDAY 

10KJu ... (4ot) 

I - -

10KJua(40I) , -- -• 
IOO'A Jua (C QI) 

I-"" c,..,.,, 'MWe Gr.1r1 O.llNM • Dry Canoal 
, 112 ~-

C>MtyGllla 
1112- · 1112 -p-- S<n.-Egga P1_,11ut1or 

2 01W 2112~ 2 ..... 
eo.._ftiH -· lyannalu-• ,_ 2 _ ... 

I "'° 
111\ertBitcuil 6- Ballatye.m.il 

ll40 cut 2 ... I/COM 
Mefvarin•. pc lllu90rino, pc r.a..v-. pc 

3 • ..., 3 ud! 3 ·""' 
Collll ODTlftQBo- Co«ee , _ 

I -~ 1 ,,,. 

5- ~ 5-
2 -··· I cu• 2-

Sall I P- Padloll Sugar Sall&..._p,Qebl 
I aacll 2 ---· · , ·-S•&Pe_P_ 

, ud! 

EgaSallldl2 0IJ Peanlr.d.tsuuar T..,.Salod(2oJI 

4 · - 2 -- . -....._ ...... ,,.., En<lctiOii-. - 112a02 . ~ 
...... _Salad - -~ I -- 2 --- ·· 1""' 
Marin ... dV--S.11<1 e.-dllfud °""'"'-C-.0. 112 - . - 5 .. di 
Fudge-• \INq.ftaNocannSalad PuocllFtUillldO"W-...,.1112,C, 

11401111 1 CUP D. E & CU:iarn I -
Putld1 FNll.,.,..w'\lllofrioo11 12. C. °"""''-~ D. E I CalcOrtn I cup 5 -" 

rvn<n fNitOMkw-....1112.c, 
O.E&Calcbn 1 cuP 

HallJCllic*aft Patry (3 ...,MCI\) Holal Chodw! Hot 1lo9" (1.2 az N) ~·-- -~•Pllltf[4Dd 
I pdy z • ..,. UCll)(wholo..,adl. I p#oy 

Rooe .... ....., Pllnllay-
11nam 2 ........ 1112""" 

Grun &ean.1 £Mdled8'Md Collbogo 
314cuo 

2 -
1/CACI 

Ganlatl Solid Rk»O'Bnoo -CooitilMd 
I """ 1112~ 1140 M 

&-0..-LF a-co\~&~ Mat'QOM1,pc 
112 noz ll4~ .. 3 11c11 

-CO.-U• ~Cale ~uclge-
l/40cut "'°...,, .1/40 CMt ... __ . pc 

~n.OlcedT .. s....tonodbcST• 
l Mdl 1...0 1""" 

llu!>lo• ~CoolUot s .. &Po-PIQft Siil l ,._ PIKUi> 
! Hdl I Oldl 1 a•clt 

S-UdTH 
1...., 

Sall & "-' Pacu11 

' ·-

SATURDAY SUNDAY 

D)-.....1 
IV:: """' 

,..,,.Julco ('Ol) ·-Sc:nmilod Ed' 
2 1,. ..... Cneny- G<u. °""'"'"; ... -

--~(2CJ ~-a-. ,,,o a.I 2-
---pc 

__ ......._ 
lucll I ...., 

"""*'II S.-00 E..-BNICI , _ 3 .. 
Coftll Moigemo. pe , ..... 

3 "'" &ugor Callee 
2 ~•Itel 1 ""' 

Soll&"-r-
I·-

llu9lf 
2 A-

&all & """'"'p-
I-

~w,;i.a-.. Egg Salad (2 ozJ 
3 .... . -- .....,.._..._ 

2 ........ . -Enridlod8ru4 ~--... · ~ 
Fruil (10 or1fl cup aquivolenl) 

1 ......... 
Duples SiiiijWldl eo-

5 •adl 
l'oU1DQlilo& l'undl""'"'""'kw-.au. c . ,_ D,E&CaQlm j ... 

~c-
1/40cul 

l'loncltFN1 .... - wvu...,..,12 . .... 
0 , E & Colciua' I cup 

Halal-~(4°"Rawl 
, pally 

Holli Clldaft P"'1r (3 ozw-1 ,..., 
Ra ..... 

1•12-1 ~~ 
~ 

~-
era.,. . 

~ AOI 
O.-i&alld -- .,. cuo 

1 "'° 
9-0..SU.Olf 

11n"" 
8llolrf BGalil 

•14llcul 

8ou:hom c:omunold 
(flllnd 

Motvome.p< ·-~.pc u-~ '''°°"' 3 · -
Ouplox -· CoallM 

5 ·-

S-ICO<ITU , ..... 
--...,~ TH Sal .. Poppo<·- ..... I""' 
S.l l"-<PacMll ' ..... 

.. ---... - .... - .. ---------.. ·-otlno- c....------------- ,.,,...,.. ... __ .. ...., _____ _ =-=::s· PS\&al" ..... ._"*«...adt .. ..,..._...-....ftl....,...,,.,.._ .. ..-.,G- ,.._~ ... ~ ........ ....-... M-.rc:n-. ......... eftd~cwM ........... 111ffl ........ ~~-Lf(LowF&tJ.N9perk•--Ulllaa*"=alil ............ Y~ 

~ ... ~125 ... ~ 

HUT1IT10H 1Ta.T!M£NT lNtnwu ,.._ .................. ....... lftc..~~tllHctt.,..~14*'\lbtcwn--'DRr•kw ... t..ao,._..~bp9-FOC110.,wJ~ea...o1.- ........ d ........ N-.wl,......flltkMaca. ~""'G el' pratlill • .._.,. A. -C.-·-"""---rulauMTOLYMl!Mllll!WW(ln0-) 01 OZ O> O< 
.. --ACA-•t"" ~-...7111Wi6At6*TJ ........ - •• - .. 1w1~:ii;="-=-=-,---_ alltawdf......,_tae.~__,.....,_, 4 ll ~-
- : •tnl ~-· • ....,_, t.~- _. .......... t~ SS~//{ FUlllgo_, ~--,-1.ll·W-

()' 

I 
I 
\ 

\ 
\ 



Pn;ipoN 1ane 
....,._11/18 
R .... &ed11/18 

Week: 3 
MONDAY 

Meal Name: Breakfast 
Dye-al 

1 tf2 CMD 

P.-Du-

2 -Bak•ry 8tlcul 
1140 cul --·.pc 
l ·-"'""1tncl~ 

1 .... 
Colloo 

I""" 
So9lf 

l ""doal 
Sall&Po-Pacbls 

I •odl 

Meal Name: Lunch 
v.-.,....,,..<:Mow 

l ..... 
Moll1ald 

2 ...,., .. 
.,,...,....~-d 

• llllco 

Ftuil (10at112 Cl'll -i..io.;'J"""'"" 
PololDChips 

t ozw 
~Call• 

'"°""' .......,,FNilUW<wlV-BU, C, 
D. !&calcMft I""' 

Meal Name: Dinner 
Holol-Polly(4o.tR•.., 

1 poly 

Enridlod-

2 -g_...,. 
1\l2rt<ft 

PtntollHnt 
1~ 

5-Ulfuc:o 
112 .... 

Oujllo«S-Coalloo1 
5 ••ch 

s-lmdr .. 
1""" 

Sol&P•-P•c:kets 
I ..... 

TUESDAY ,_ ...... , ... , 
' --F"""' 
t 112 Qin 

s.n.-e118 wa-.. 
2 112 ozw -· 2 ..... 

Synap 
2 ftOl 

....,. ...... pc 
l ucll 

COlfM 
I c:uo 

~ 
2 ......... 

Soll&"-<Pod<ets 
1 lodl 

tGQ6*11(2oz) 
4 .... 

EnrtchH 8tHG 
• &lice 

-Sllad 
I c:uo 

PalalD(;hjps 
IG<W 

OoploxS._Coo_ 
5Nd1 

........,Fnffl...-.. ... Vi-812,C, 
O,E&~ '""' 

Halal Chlcllon Hal 0oQt ( 1.2 0< .. , 
ZHCll - I 1n QID 

c..-
3f4nn -Solad t .... 

-0-linglF 
112ftoz 

Enfi<Ndll<Nd 
3 .. 

Mllrvonne.pe 
3 Ndl 

l.Wlolte<I ca .. 
1/40""' --1 .. 1 "~ 

S.ll & Pepper P•c::lst1 
t lld'I 

Washington DC CDF!CTF 
Halal Menu 

Cycle Average 3300 calories per day 
WEDNESDAY THURSDAY FRIDAY 

IOO'l< Jue. C• oz) IOCW.. Jua (C oz) 
,_ .._ ,. D&) 

' -- 1 -·-" ·-c..-- G<oin a.-a1· c..nG .... Dlyc.-1 
' 112 .... 1112 -·· 

1112 .... 
~Eggs Scnmoledfgg• P•MUt 8utWf' 

2112 .... 2t/20Z"' 2 .... 
CoQeoe Fno1 W-1 ---..-I""" 2 ..... 1 .... 
Bal<lfyllnlcu< Sytup Emld>Od-d 

11.&0a..t 2 aaz 
3 -~. pc .. _ . pc lbtgamo, pc 

l •odl 
l """" 

l Ndl 
eocr .. ....... Mominll-

I cuo 1 .... 1 ... 

G•• Sugor ColfM 
2 nclat 2 ....... I CDD 

Sall & f'ol>pef Pact.01s Sllll&"-1P.0.•ll 
I •• _.. 

Supt 
2-' ... ., 

Soll&l'ojlpff'l'ldcotl 
I·-

p ..... - Tuno6Nd(2oz) v.-~a... .. 
2 ..... ...... 

l -_, 
"""""'"'-

Mayo OoluiJ1ll 
I ftoz 

. _,_ 
2 ....... 

~-a .... d PHtlSatad ENldlod-. - 1 _.., 
4 -11o..-v.-Solod Ouplu .............. c.x. ... 

5 •""' 

P .... Sllod 
112- I CUD 

FMI 110at112 cup~) Punc11 Fru1 """" .-voa.,...eu.c, -V.-Sall<I 
1- D E&Coldum I cuP 1/2Cf41 

~ca>e Fudge-
11«1 ... 1140wt 

........, • ..,. ...... w1v'"'""' e12, c • ..,_..fNll,...~llt•-"I Z, C, 
D,E&Cllcium I o:up D, EAC.....,, I cup 

Halal ChicUn P•lly (3 DZW Neil) H .... Clllcbn Hot llDga (1.2 <I< U) ......,flllcl.---F"1111Paay (•-
1 pony 2 _,, Mdl)(lllloif""Klt) 1 p.u, 

lb-POIOloel CljlmPolalDM ....._,...,_ 
11n .... 1112 _.., f 112 ..... 

G<Wt ........ Com• a.... •-1.f 2 ... ~- 34-
P ... acam.1s EmchKBINd =---314""" 3 ..... 

l -GarOenS.md ~. pc Mo19ttN,pC 
1 ..... l _ ... l Mdt 

~OralNlll lF Mullan! e.,plu~CCollu 
112ft•• I ....... 5 ..... 

S.Mly811<W< UMoao<IC... 8-0d!COcfTH 
1140Qll 11'41"" · I""' 

MlllgltN. pc s..eee.n.cr teed T •• Soll & Pl!'Pl'P-
l Hdt 1 "'" ·-0uplH S.-eoo.... Soll&P-Poc:kell 
~...., 

,_.. 
S-loodT .. 

·~ 8.tl&""9PerP•O. ... 
I •odl 

• aramar'5K 
SATURDAY SUNDAY 

er,ow..i 
11/2n~ 

1--,.~, ·-p-- C.U11¥-°'"' 0.-... 
2 ·- 11/2""' -- l -

-Eagl 
2111-......... pc Colllgo FriH 

l ·-
1 .... 

lloallOQ~ l!Ntyllll!in 
1.-00ll 1 --

CGlfoO ~. pc 
I -~ l •Hh 

Sugai ~ 
2 - . .......__. . .... 

Soll•PopporP-

t ·-

5-
2-• 

Sol & Peppw l'•d<ell 
I IHh 

£go=-- (2 OZ) --. ·- . --- _, 
I ftoi . ....... 

Fcui1(10 or112 cup~ 
I-~ 

E..-.S_,, ... -........ p-...... 
I CUD ION 

Dus*'• Ga-°"""" ~c.... 
s- t"D"" 

......., ............ ,,._....,.a1z.c. -rNlllJl""'W-•81l. C, 
o.e•~ 1 r»1 D.U~ ,..,, 

-~nl'otly(3DtWMC:h\ ...... --Pot!Y(4ot....., 1...., 
Rb 1 _..., 

Koldloop 
1-

~ --314-~ ' --Comllru4 
1/40 -· 

CollllQ9 Flits 
1112-

u..gor;n.,pc ..... 
314""' 3 ---

l.Jn!W-CMa 
1/«J-• °""'""~~ 6...., 

-1KllcodT .. -lcJdToa 
l<uD 1 -~ 

6oOP_p_ 
1 ---

Soll & "-1 PKl<ell 
I MCft 

... --.....--..--.. ---···----""""'"_....,,. c:-....-- ------'4"'1--..... - w_ ... ___ , ...... _m•---· ..-ft .. ,.,.. ........ ~ ........ ,.. • ..-._.Mt\«....,,.. ...... .......,.,.._ .. ....,.._ 5111 ........ .._~ ....... m.s .• ......-., .... --..~ .. ....,.. ... ,..,.,._.._..,_...Lf'(L.9wftll).Hopo.taw."~...,la_,,_part. ~ 

..-...n ...... .... 
"l1* .......... tJS "'I "*Mn. 

llUTlllTIONSTATOIEWI'; nlt-.-... - .. _.... .............. ~-----"'•-CMo'°'-'~---br-~---ol ... _atM_,_..._.,_ ~""'·ol-~11. 
_C. _____ . 

ln--ACA-...... """'°'-.cl1J(MNC>AfORT1-. .. ---"'--..,--- - .. --..... - ........... ~-·---" " " " ~ . 
-·~· -·-·- ,!a-. -- f,,,,,.;, s 5),,,(~ ~-~'1... 11Jf. {~ 



Propote ,Ml 
,,,..,....._ 11no 
RtwiMc111/18 

Week: 4 

Washington DC CDFICTF 
Halal Menu 

Cycle Average 3300 calories per day 
aramar~ 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY SUNDAY 
Meal Name: Breakfast 
DryC...• 100% Juice (4 N) ,..,,.Juico(•••l FNil 11G"' ,n cup_.,....., 10CI" Juloo (4 Grl [l'YC-11 100%.Juim(•OZ) , ........ 1112 cua 

1 _ .... , -- 1~ , -- t 1'2--
P•on'41lutlet Grill Cnt•"'f Wt'°'9 Ut-1 01tmtal .. CltyC.- Farina 

,,._ .... _ChoOM 
Ctoamf-GIUIOatmNI ; ll2GIO 

2 -- 1 112 ft.In 1112- 1 U2cuo , ,12 .... 2 ..... 
e.toa<y Bila.I -Eova SO'lnCllodEggt -En• -- Haah-Pclatou -Eags 

2in-U40 cut 2 112 ..... 2112ozw 2 112 ..... 
2 -

. ..... 
Mwgonne, pc l,.........Paloloe• - l,..... .... -. - 8"Uly1Ji<O>t 

-~ 3 •• ai I cuo 2 Hdi I ~-
2 -

,140cut <140 cut 

UomlnQ ee .... SlnuHICllllnc:ake Syrup a.u.ye;...,. $yNp ... llllMe. pc Morgamo,pc 

' -I -- 1140 cul 2 loi. 114t>cut 2 ~ .. 3NCll 
Calleo lolarg.lnw pc Yar;artno. pc MoJvoMo,pc ~·.pc -~ .. ~ Colloo 

I""' , CWI 
3 -

l Heft 3 udl 3- 1 ~-
Suoar Colloe Coll• lolomongllo- Collea c- 6-

2 oocM< I CUD I C>ID I"""' I OIO I -- 2-
S .. ~P-l"WllJ 6vQar 6-< ColfH 6Ug>r suoar Sd&PapporP-

I eocll 2 ........ 2 ....... 
I -- z- 2 ---.., I Hd! 

Sol & Peppo< Pechts So- & P.""* PaO.eb s..g&r 
2 -·I 

_,..__ ,,_ap._p_ ·- I eocll ·- I udi 
5MI & Pew-r Pickett 

I .... 

Meal Name: Lunch 
Eov_C2.,l PHl\UI ButMr TUNI Sellld (2 DZ) V9C1:rien 'lw'Me a... .. E119Sellcl(2N) yeanutBuaer V-'9n'MlbCllHM 

4 DZW 2 ozw 4 ozw 3 .... ' ..... 2 ·-
3 .... 

Enncheclllrud ~ =-llte•d - Enridlodl!Nod Joly - 2mc011 
4 -

1 loz. 4 slice 2 mckel ' .. I SN 
•IVll('@0<ll2 _ _..ai.u;'l........, Enndlatlll<Olld l"OQloQupa E-.illrud ........ 6llad .. ----~ ~- '.-' ..... I ozw • allce I= . -PolalO"'~ Me..,.lad V-IM Salad °"'*" ~ Cooldea Paltl S.lad PolH>Cblpa fNl(IQorll2cup-1 _,_ l'ISlaSlfad 

I ozw ,/2 .... 
5 ·-

I..,. I ozw I aJD 

Fudgelkl>- F-Cel<e Puncll Fru• unru< w Vllanmt BU, C, u-eou Dupla-~ .--.... co11111ew Fudge-

'"° .... 1140""' D. E&Cobum 

,_ 
1/401111 

5 -
112Q4) ,,.0 .... 

Pundl FNil [)Mk_, Y-1 912, <:; , l"Uncll F""'....,. .. VUnwls812. C, Puntl\ •Nit Dnnl< .,_mins ul2, C. PWldlr .... ....,..,-.912,c. ,_cm Puncll Fl\lluntu<WV-&12,c;, 

0. 1!&~ I - D.E&C-... '""" DE&~ IQ4) D,l!&Calcin I ""? 11411a.I D. E&c.lcMm I CllP 

ClE~=- .. V .. "*llB12;C~ 

Meal Name: Dinner 
- ChocMtl .... ""IP (1.2 .. z""! .... Helll llHf Patrv (4 oz Rlwj t<AUIC11-.Pe1ty(3ozw.-i Helot~ Hoc0op ( l.2ot••I Ovwl Frlecl - Flan POl:y (4 01:W l'ltlll Cll-n POiiy p ozweecll) Holll-Paay!'azllaw! 

I pally I PoO'I ·- 2 ..... udl)~awdaj I- ·~ eou.g. flies RICO - Navy a.sna CljurlP- ~DrnaolQ Sponiallltice 
1112 .... 1112ain 11/2 Q.ID 

· ~ 1 1/2Q.tl!l I..-... 4112.a.Jl!ll 

Gtwan~• a.m..Sotad lln>oooto&CatlVIS R"" ~&Canola ... -.. - ---~l/~ .... 314 Qin I n•• 31•-- I -·n lMOIO l/40Qll 
oa.-Sllad SelldDtel""lllF 0-Sa!J• c-. Entichedlltud 11-· Enriclledlkud 

I CllG tn Aot I -·· lM .... 3 dee 1Ulam 3 111<.e 

SabdDl'esal"lllf flourlotbh(81 
2 .. en 

SaledDn1W111lf -Cclmllnld ~.pc r•n Dupin5""°""""~ 
112nai in fl oz 1/40 art 3 Ndl lM-- 5 ••d'I 

EMClle<l-d Fudge- Bourylliocud Me~. pc Fuclgolit:>- ........ SancWdlCoo"- S-ll:ldT .. 
I Qin 

3 -
,140 all l/40Qll 3 el<ll 1140 cut ' -.......,.,, -Iced Tea Mergerine . pc ouploa SencWdl COOlues -lcodTIO 11-il:ldTH Sd&Po-Pacl<eb 

2- 1~ 

3 ·-
5 Udl , """ I -·A ,...., 

MMD•rin•. pc: Sek & P9Pf)et Padlatl ~cau s--r .. 5111&-Pa- :>•l & p_., p.-.. 
3 Hd! , •ICll 1140 tut I CHO I Nm , ..... 

lJnlrooled Coke -llCllcedleo Sal&Poppor-.. 
l,.D<ul I aro I ucn 

-lcedTN ~'"'-"-· 1~ 1 Hd'I 

Se~& P-r P.0..11 
1.-

........ ,..._.,.... ..... ..., ..... ...,,..~w---~··...._..~..,.,........,.. ~tnc1....._.,'-ma,...nmMnlt:ft .. ._.. ... .......,.eoobd~~ w•.-•c:MM1 . ......_...__,t:nedllcb,....,_•• 

.aatdl.,.pri.t .. belrdlr!a. ~ ... him .. ., IG"'ltdl .. ~-..Mnt ...,.,...M P'illflO °'**'f. 5w. 11-..s ........ ,........__. Al "-dt•. vagetlWa.. Md CllJlllllCtc.N .......... >aita ...... ~ ~ MLF'(l.AwFllQ.. ke""ll~ ~...,,b~peck. ~ ....._.__ ...... ._ __ ,n.,._ 
NUTllTK>HltATENENT TW.,...,"'.-eMi,.......,lllf ........... tt.~C.arreOoro411~-*"••bmMIUC*INCUft'WlfCOll'l"a,_MUbtl-t0,_,.•1~1Md .... t..FtadMd~Bawd.t .. lnliQMlllMeddN,Nallein.t~tOI......._ ~· ... d~ • ..-.4.. 
..... c.~. INfhnlfl ......... 

·--~·-··-· .... -·::-:---·--·---:--:·--·~-... - ~ , . ~--·---o• m m ~ L L 
... - '""• --K-··~· lit~ ._..-.. , Fu~ ) -Yv( ... ...JJ.:.:1!, ,............, ~,,L- ~,,~~';_JJ:_'i,£ S 

/ 



"'-\"<19/il 
implo"""'l9<l 511• 
RoYiSllO 

Week: 1 

WASHINGTON, DC 
Kosher Menu 

W-y ,..._. 2900 C-. !'Of Day 

MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY SUNDAY 
Meal Name: Breakfast 
i F'tKh~FM -·-----1f-~f'•us. l f.--~FM-----n,a;...~------.,.."~Ff\d -- FNllt\~Ffllf .rllillti·~rM·---- ·1 
: [i;JCMOI I •~O<yC..U.- -~; Olyc-.1 __ .!._-"+~-- ----' ...,.~ O.,c.MI I 0.,.C..ool ---~i~C..<*---~1 
fE~e<Nd- ___ 2_"'91 E.-wi!oOoca_. __ - 2 s.>e>..1c~iiMo-------1....~"'IOd --- - - - 2 NI I ~a.- .--·- Ecoiclle<la-o . ~j e........,a;;;s- -----L.99~ 

g...,. ...... __ 2_~ .......,...._,._"" 2 !"!!. .~~---• -""Lj r.-. .... "l"';;;;-;c _;_~, "-~ -;;c---Lml """""~ ... "" ___ 1 •ioo;-...,;;o..,.-r;o--~~-j 

,.;;;-,...) . ___ 2_ ...,, J 1'11.-(Holl ,..,. . ____ ,_:=1_' .__,...... - · 1 ~--·--· --'-""'-~ .. ---· . ' -, ,. __ ,...----'-•••p·~"" ... - ___ t_~, 
-------~ ------- ; ___ ·-- ________ ..__,~ ..L!!!I>......_ 2 ..... . -- ---·~- ---- -·-~ 

~ s.,p. 5- j !<.- i Sup . l Si.g:. -- ·- - ··-• 
-~ew-l ~" - ------··-_;-18'rjlli. ·---_--.---~~! 'iiiiii'-==-'"""'---· - 2 ez"!! j --°""'""'Ell'J ' .... , _c.....;;~119----·t.:.:~~ - ---~ l 

r Jdr pc ----~~-J!!!tjC,-~~ -------'- .. ch p;;;;;fa..r_.,- - - _,_,_ -a..r.. - I Sf> ...... po . 1 Qtl\. Jllf,pc I !"d'_l_~-c;hooM --- _ ___J__HS!!_ i 
1--------------z~L---------~ ____ ' o:•• ------ ' -1 ... ~J.lllf. ___ 2_~--- --...LML-J 
:-·--------·----'~------------.?..~..J~·_'."' __________ i_K!!L..~-oc----- 2-...1!!2!!. ·- __ _ _j___ -----~~ -- ----L~ J. 
Meal Name: Lunch 

~~m--~1 [~&1i00 8:~~~-:1~""' .. i'liQiE~-=;_r.;;u,P111yMool-E•:~...;~_, .... ~1 ==:"""·~£¥=· ~·~&C;':_~ 1 
. r...i.-.....rn.t I r .... s...-- . F...,_,,,.. i r .... s-.iF""1 ! Fiiii.-...a1rl\IC ,...,,~..... -~FM 1 
l_ ________ _LtO_j_ _________ ~----·-- I ..... l _ tlCll · ... " I ..... -·----' _ ----·-~~ 

! 
e.-- e ........ er..., 1 E_...,.._ . Eood'ed"'- , EM<hod8rud -er..<: E"""*'e"'"" , 
~- ·----_t3 Goo>t• s- . . 2 '""" I ~;...., • -~~Salod i de!: a-sao --- --· a.imns.iod- _____ 2 G""""Sl*I - - -~-4 

so.""•~liN~ :_ • ., -~---D .. •""O ::;~~-=-~~o;;-~9-- ,' ..!'':~---o......;-~: ,. -.-.srAdo..~~ • -"*~~ _,:;~""'°". s....io<.S;;;,g-J;-::j 
1 -~a_::·_:__ _?_slld! ,~~~~--2_:-.:!~"'"-~---~~j ":'*":-:'..~ 2 A?.-~ pc--· 2 ~IM:lz"'"' pc ___ ?_ ~i ~~~If\~~ -·~_i 
~~-c ___ , ~~- r~O,......_-":'.::.:: __ .L.£1o'P ! flUIOfirAwlV~C ~~~..;~c 1 sw l fY\l(QW.w'Vd"W' :_ __ ,_s:w J ftuit~~--::umnC - --~_g · F~~_:~~_: ____ J~ 
Meo/ Name: Dinner 
f"!;,-,;;;s_,,,..,....,...,,.;;--ci;;;;Aind;;;a;w; a.M; ·pni6~rn;;;pta:\ - . r....,s.iii:.1 .:...S-~ft; !-~u.1,.oibaJs~· Jiiiii""- ""'9yPuY-,_,~Enot .. - ~~7.>lWtGOW.-....f<u&I 
eon.al'ou___ 1 eocn_-~pdl 1 •ldl 1".!-~ --~-~ C<tn&Po., _ 1 _.. I !P-1 ----'- !"" -----·-~~ I~--·-~- ! 

'.f~FMI 1 ~Lr~~----'-• F~=-~ ·---' ..!!:!!. FlnflS..~~ -~~ F_-...,')'"'.':__ 1 _,, ~l fn.."'1 1 _,,.! ·--;:;::.~:__ ' !!!<i. ~ 
EMCflOd lllud f.-- E.-.. ...i I """""*11Bnood e.-..ic..cs-.: ~ .. ..., i EMc:NdP'- - I 
~Si'iod -- '~[~- __ z_:r-~------1 '°""i-- - 2 doe GM!onSllMI ---l Gardon~ - ---L~ ....... s,alid-~-Ll.._lic! l 

t-==-.::.1~-smdllfnW9 1
1

-:~ :::~~SOMO.~ ~~:i-~s.i.d ~·~~L.1:----~~D<: 1 a ---r,;tt;q-1 tiei l ~~~~~~~~~~·~~'.>:.":"1: :_J 
•.-~.pc _..._.,.,pc I(_ .... ,._ pc ! Ka111slolo1-.pc Kool'.-~ pr l ""°""'"'••D•""''-l>t I Koo>lo>""''gomo.oc I 
r ... •DrW>w<~---~ r;;;;-~·v.;;;;;c·--3-~~o;;;;:-...--v.;;;.,,c---:-!.AE1· 1 

Ff\All,Orwst>w1vtMW'-, --'-!!!!:2! F,WOMll.w:ve&.'Tan l.: 
2 

ee ; F.W ~Vla..;.jnc ___ ;_ ~I FnsaCt.;-... 1tamti'C- .. ..1..~ 
11"----..,.---,.-PU!illii--, cT.J!/- . -~~~ ..... ~............;.,*- ~-S.oolil'iiiUi'ar~ ~---tf"Ai stat!Wi~~oOQiiiOOiioilat•-~h!NfOUil'ouiiiiist•'idica~c?L-' 

(U...Flll) T!Qi1a"°"'" ',.Mw1u. 
NllMIOONSTATENEHT. Thlornenu- .. r-~-Cll ... AITwlC4nC«roct-"""1<:i•""'_,,'"' baoodu_ ... .,,...,,, Ol'l1'tlor- 19IO~'u'su...-t>yNF-ard tlu>'_, Boamor"'inn ..... ol-"""·No6ooel -OI-. ~-·or_,;_A._C, c.IJldue\...,•onuero-. 

To ..-1 Ille --n.-a1 the lldl;t ~ --(!i5 •)I >i!omn--1' Sl.CJlll•-~ ColcUftl. v..mn D. - 812 .. '"""""""" 

llruldas1· No.,.a1 l1 .-.d-UI'"""" usodwtGO~ _ _.,... .,..., bO.-l<>fty lor-lnolllt.st llld-m ln all>OO"' ••• S..V. o::cl<I nyandaholr.>y. S...... .... "" paporo- ·~ <'4' &nel-1. C4ld l'oy:"'"P l""L -al ce1011. 
brud.mar~ine,JUslrc;-o&n&plunlogolw..-. cf~lllatt SoMtorymrtllln~lll>olt""1hlodl. Hot Tray: ll'oe1e loc>d> 11ell"ClltVWdln-....,yp1111 1\8'Jl 1n~·10flicaj.F_:sl_P'_&!Dl~i1-IO<b<~ --Luncllllftd- 5'ne tcolO 11ar >ncS• holnt !loh<lmnl on-"""• o-----..111. Cdd,,..,.. .. .,, """- """' Cl SAlod..-. . .....,.,.,.., ~ """9 l.nopilin Ulgllllllrll) .,..._~ Too-- tlreal!lp. ...a..~•Jl<ti1' •1>.....-.,.blo.s;s;xm-a..aa,_ _______ _ 
a.,p• hDnSlef ~•Cll'T'lcantanor ta~. s.rw.-adln ad~ bollil Hor ••r SIOI•. C'OCi.ft _,.l.Nk!d ~··!> •11 ue-.ad•FAco1&c:f"'• JiiW·WlttCLf.&&Jir~iltu™~llllbd.$1ladO-ec.Urio Anan-dairy 
~ ..... .___ __ - -- ------
MrNft'llreld-notaintmn~ln- ""'"""°_nor_n ____ brla-pc 

J -·~iW 

·---..,:..;~~ 1r;;,µ1 

rJ 
roao1,Re0-.s~·ss f .. /l.. ,.,,,t 7c1~>1!~" on911!1~· -

- ~r - ( ~ ,;<!&7-£ ----

ARQD.~IGODloNn's~~-alAdocµlcy 

--11118 .. ~~ , -.,,t:.. 
/ "). () f 7 

u.,.n, RO. LON 41141936 
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Week: 3 
MONDAY 

/Ilea/ NatM: BrnldaBI 
-•liilll seeaiiii FNl 

iiY~ 

TUESDAY WEDNESDAY 

. WASHINGTON, DC 
Kosher Menu 

w-1-. 2llOO CalariM""' o., 

THURSDAY FRIDAY 

• aramar~ 
SATURDAY SUNDAY 

·---3-~·-~::~ .'/:1:::fM _l2:r;:-·~ '/:l=~~-· ~~~:~- ',':] 
~.-lllMd -- Enrl:llotllb..S emctooa- I c.-- E•-lllMO l 

__ J _@91 z - ___ z_~J -------· 2 t!<!. ~--- --·--L~ - ........ pc -............ lloshw~. p: ~ M ___ .... , pc I ........ ....,.,....pc ·-~. pc I 

!_....., _......,.._pc 
~ 2ucf'I , .. .-. 2Nctl 2nc!" 2 2cac;h ! 
~1'-IHllll't>I) 1%-(Holl"*"I 1%1Mf-l'i111 - · ,.,.,U.tHMIP..il-· , ...... l .... l'wttl ------- ~liii> .... -1 ---·-·~I·. 

2 • ..,, , - 2 Udl 2 _ , - • ..... • -

- 2 ~:: ·-_--- '-=~=---t:ca--~~--2 -..:. ! ::~Ew -~~ _---__ -_:.::1 
1 _..,... _, ·- ·- &ldl l -----~-----·--- - ' 

-- .W.,.pc 'Jollr,D< i c.. .... CllHA 
f l<Dliit<HMICOii'ddEQii- , - I ~. ·-"---'~ I~ - ..,.-.-: Jii,l.irc Ciaiii~ ,.._..,_ 

- ! - ··---3 C7W 2 pac!oo1,L_____ __ _ _ 2 P!ll!!Q - --· U!.H!. 
-· i .,..,...1.111r.pc _,, ____ 2~ . _____ L __ .. __________ J~~-- --~ 

1 ,. ···-~• I tMll I "°"" f~I I "°' I fl'<""'!f!!dl I - ~Ofll*ll I Nd! 
Hgg-1 ~PairM..!Ko&i*~- -~~PMs~-r-Cl>doon. __ ........ :1-·""""""'"""-~ ·--FM --llFntl ------ Fftiiii""s0ft0,.a1r.. 7--llFruit flftll5-Fntll " 

Ellllch1dttl9d I - ____ l ..!.._od! Etwtonod~- ~~- 1 -0.0ld-----1-~~ 

G.donSalod·-----L·""'+n:::==~----..3...1!5!'+.===:::---- 2 i : rr-saiiil'-· --.--LP.!?! . ~- ·-----L~ •- .... -- -- ---l>ulin!I ~--o.a&iog 5cnlcfthllton5-fknvg I St:ooldl--0..-. I ~-~-S.lad~__!_y_ l 
1--=--,---,,,--..,.,-- ---L!!J!U._--- _ -- I - ------ _!_ .!J ez ---- --- '- "'!!.... _____ ______ ,..!_!!.~ 

=-~,.,---=---'~=~·~M*•v•-c ' 1 ~~c - 2

1 : I =-=~c __ 1

1 :l=-~;;;- __ 2;j;?~~c-=2, "1:~-;;.;;;~=-~i:J 
_ - - "-'-~ t - ~ I Nd! ec.n&- 1 Udl .1"'- I Ndl 1 •act·l -ao-- '_,, 

C&o;M~;;a;;;-a.n:·-· Spagbolll,_,,,;;;;;s-- ~...;uo;;o11- I ~'-·Pot•~,_..,___ ,...,..._.,.....,-:--~ 

~~-FrW 1 •Kft ' ~SUmaaaFM 1 Kft lFfd\Seaor'llftuil ~~F-nN:~NM FteshSNtonat f euc- - t tr ~~~ffVC - ~fr~~~~~------~ 
··-- i -er- .,__ e .. -- c.nr:s-- ~- , E'"""'*'°'-

' ...,, - - - !. '.9. ---- • .... 2..!!9o_! ----- .-L~ 
- -- -- -~ ~~ 1~-lt-c-=:::-~=-:;.~;:.:-.;;:.:o:~=~==:-''-"!iW"'il-.,,.,,,_cc_,,. . .,._.,.,-.,_=-- ' ---- ' __ ,_ ' - m ..... L . ---~i--... ·--L~, 

t n , ~ --·------1....!!.P.! _ ~ ----- --'-'LC!LJ 
-~pc K-~.oe I~~- "" ~-~.pc "°"' • .._...re I 

~atWii1"C __ _ ----~..,vari1-C-~ ~ Fn:Ca.Nwl~C -
2 

• "°"~,,,.....-,c 2 """ h=n;torin.. vvt.;;,;.-c __ _L!c Frufl.OMlti•W.~C 2 
•Kn rNit~Wff· 1c __ _1. -~ 

..uaeiiiriiii'ijjiid9iiid1~~~~-sjliilli( dlOfti.n we;gFi ___:.:P101oriiliAlirili: ·s;o.di.,,..-.. ~~Oii iiiiil. ·~~.-· --;-~...,..., iii9 
1 ...,gw;;;o-.,,.._ ondica!oai f if-4l_J 

(l.llW F.a!J. ~ta, Poik·Ffw Menu. • 
"'"""10lt STA' EYJEHr• This--lhani-.i~ Ol ... -'<:anCGr- .......,_, "'*"---- p,. cu- DAfllGr ,,_ 19 lo SOYN" u _,11111_ D)'llO Foadwid Nullkion-ol Ille lnolllhaf -""· NotlOnal 
-.,oeSclerms ~ie.,...01.,.-. ~A,..amnc, celdun\ an111ron .. --. 

Tomool thmnulritlonll-Ol lhcl"ll*~~(55~a..-larrin"'*'-ll~l;Dt!Uli ...... Clloum. Vtl ...... D. n B12is•-to••-· 

-ldall; No .-Is-. ui.n.ltulldlof-.U and~ lftJll l>eUlld ..... ylcw-tnMlasJ lllO-ln• IP9Cilf- S..... I QJlcl Wiii'..., 1 llOl lllly. S...,. neoJ 0!1 - *lh ldsposobie Qlfl - ul.-S. Cold Ira)'" WI.op ""'t. -ol -, 
-· maflllllnl. ptas1C-. I.°""""......., on~IJI*. s.twdly.....iindlloosma--lids. Hot Troy: 1--11&.,._..iln _...,pons i.....1n .._.,o11tat1. F.,..,.. al,.,.,_ --.,.,,_..,. n ledpnlof -&sl 
- :eggs 
Luncll w-. S.W • "J!!' ""111"'3 a11a11ray. s.-rnoo1 ... ,,_w1111 a~cup-ull!nlh. Cdd•"'Y--INl. IXN4 o1-. -.-sanno. p1aSC1t-e & nl!Jlur ~.., cllPCSltH fll*. - --
CSJOID _'""*"""'"~ 111- --ifta....__.Halny:Slcn.CDll•ar>d-- DonallHemeal!lhol . ' -·"- ' Qll1tlllll ~tog'- l.llrgorlno should no! - - - .. . ... I.id bD. -pe. / 

.fi1,,fd>.vo..· 
~, rr·-·- " ... , ---- -- -

~¥--·-· ~--/--~ ~la!llM~ _J_. ""°77' . //;.7Y .p' 

-v 

-~· -~~ 
'Mt'/ili; RO, UIN HAl936 

-11116 

\ 
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--Week: 4 
TUESDAY WEDNESDAY 

WASHINGTON, DC 
Kosher Menu 

w-,. ..... 2900 c.!otle< .... Day 

THURSDAY 

• aramar15X 
FRIDAY SATURDAY SUNDAY MONDAY 

Meal Name: Brukfsst fiull_,,,.. =l F ...... s-.i-,,,..-- - - I F-s...on.•F""' - rr;;;.--s..a.,,,..---;;;;;---- --,, __ ,~ -- 1-,.....·~ , ,.,._...-- : ~ 
~- ·- ~ -- 1 '""' I ...,, ___ ,_...., I 1 !!Cl!, ·- - --·-~ -- _ ___ i_e... 

Doy COoH1 , Ory CMn1 I Illy Oornl ~Diy C-a s..J Ory Oornl Orto.Ml I Do)'""'-. . 2 '""'i - 2 ... 1 2 __ 2 > ..., , _ , - -

"l~""---·C!l""_"...i=ilUll"°""'"' "°' : CMdwcl_8-d -- ~-E-- 2 &w'd>edB- ~ _Etft1>od_ . i .~ -- _L_sfq·_~---- ? 

·-""'-·"' ~-.. ...,_,pc i ~..._pc 1-............ j -Moogol!M.po _....,._, pc ~1-..._.... D<. -
L . 2 """' I 2 ··"'~ ' "Fl z Hdl • - 2""' - ----·---I'"'"""'-"""' ,.,,_,_Pftl - l'tolo<ll 1HlllP"1i l'llo .... tHali ~I --·· . . ..... ,_l"illtl .... --""'° ---- li' ..... iii01P.,,1 -
~-----~-~----- 2_LOC!o Suoor- ·--- .J....!!!:t'-< Sup 2 · - 5- 2 Neb I 5- ·-- - 2 -~ ---3-' pc:!! I 
, -~ ___i..~. _ _ . l QIC?OI _ 2 ..... "i • 2 ....... 1 ~ --- - __ _ 
, __ &ri..1 £09 8- lloqtl - ~ Koslia:lloalC-CJ:vg - 1 ~5- - - 6lil" -~ 
I J Ncb. 1 ggt__ l !ach 1 - =3Cadl - I .,_., I- , pc - - - '¥iiii.c a.mf ----- I P ...... e... Joltt,pc - Jlllr.pc - c..-o;;;; u 

1
-------- 1 doz J ""' J mw I 2 I'!!!!!! 2 _ _ ·-- _ __ ·- 1 _ .. 
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Summit: Corrections DC - Washington DC DOC Regular Week1 

Saturday I Sunday I Monday I Tuesday ·I Wednesday I Thursday I Friday 

Breakfast 
Hot c ...... -tter & 

>V•- ~~-" 11/4cup Cold~al 11/•cup Hat Cereal w9uaer & 11/•cup HOCCereal Wlutter& 11/•cup Cold Cere8I 11/•a1p Hot Calla! w8utter & 11/•cup 

'-' Sus•• B<uldHt Piety Ze.di s._. Su&•• Scnmbled Egs IJ•cUfJ Supt 
1npGravy ' oz mbled Eas 1/•cup Homo fried Potato 1/2cup Scrambt.d fUJ 1/•cup IH•kf•st Pony 2eoch Mllffln 1/<llJ cut 

BakedT..Hom 2 ... 

llbadt 11 .. cut offh! 2uch 81scult 1/ .. CUI 
W1ffle 2uch Hoshbcowns 1/2 cup Whipped MllflMIM 1/2m 

lyonollePotll- 1/2 cup 

HomeFMdl'oUto 1/2 cup Synip 2ftoz WlllppH Mlflll'lno l/ZOI 
Syrup 2no1 QnodWhlt• 2 sllcls 

1"Ml11t 1/2 pint 
Coffee Cake 1/<IO cul 

Marprine 1/2 ... hipped MoqMlne 1/201 1" Milk 1/2 pint 
lpped M1rprlne 1/Zoa Wh'-<I Mlrprlne 1/20I Coffee lot 

Wh'-<! Mwprlne l/Zm 

I ft Ol Drink Hilh Clklum I ft oz Coffee .... Ortnlc Hlch Clldum I ft oz Ortnlc Hl&ll calcium I ft or SuprPacket 2 lllCh Drink Hl&fl talclum lfloz 

Plus llUtk FC Plus llulk FC Plus Bulk FC PlusBultFC 

IOI Coffee loz SuprPldcel 2eoch CDlftte lor Coffee IOI Coffee IOI 

SuprPad&et Zuch SuprPacllet 2eadl Supr Pacllel leadl sucar,...... Zooch Sllpr PICket hach 

Lunch r -~ "" ·-· ., ' ~ - . i) '(." 
.., ·' _.,.. ..... .,.. -- .,.·.; ·'I" ··~~\!'"''.-~ . .-. .. :, 

~ ~ 

- . - . 
Turkey"8m Zoz ZOI Turlroy Bolopla Zo• Turl&eyH1m 201 P11nut llunar ZDI Turlcl!Y s.l1ml 2oz EaSalad lor 

Cheese Siiao lmitMlon z slices Zsllces ~Sib lmltetlon z slices Cheese Slice lmlt1tlon Zslkes lOI Cheese SUce lm!Utlon 2 sllces BreldWhlle .t llkas 

~Sabod 1oz 1oz Slndwlch 5llad lm Mumnl lTbsp Bread White 411ices Sandwich Wld loz ps 10I 

Drea1111 0ress1n1 Bread White • slice• Clllps tor Dr1111111 2oz 
8reld wtllle .. sllal• • slices BnradWhlte •slces lt.Uan Pasta salod 1/2cup Fresh Fruit 1uch 

8nlldWhlte 4tllcie1 Orlnll vtt.mln lfloa 
eolesllw 1/2cup 1ot Coleslaw 1f2cup 

flosted aw 1/ .. cut Drink \lllamln lftm 
llafbn PISll 5alld 1/2cup Fortified Bull< 

tamed Fnlll 1/2cup 20I tanned Fnllt 1/2cup 
Drink Vlhmln lftOI Fortified Bull< Fnmed aw 1/ .. cut 

Drink Vitamin I ft or Ortnk Vitamin lftOI Drfflt Vlbmln lftOI Fortllltd Bulk Drink Vltlmln aft oz 
Fortified Bulk F"'1llled Bulk 

Dinner 
ltlllan PHU Bake 1001 Holl>c!I 2 eacll Spanish Rice 10cn 5'-Joe• J.201 Roh Potty leach 1•ach IUUanMe•ISluce 31.tcup - 1/2cup Cooked Bean• 1tup c.aetol• BreadWlllta Zlllces Fluffy Rice 1tup 1cup Spashettl Noodla lcup 

1 CUjl lenuce Salad 1cup CDOl<ed VereuDle 1/2 CUfl Scalloped Potatoes 1cup loltan Baked llaM 1cup Clm>ts 1/2cup 

1/2oz halan Dr9altor 1/2oz 
lotluce Sallld lcup 

Pus 1/2 cup 8re1d White z sllcfl 
301 

Lettuce Salad 1cup 

1/ .. cut llreadWhlte 2 slices 
Italian Dresslns 1/2oa Frosted cake 1/41cut Whipped Moqartne 1/ZOI 

Mind Veptablos 1/2 CUfl ltlllan Onrulnc 1/2m 

1/2oa Mustard 1111sp 
Solnllem Combrud 1/41cut 

Ortnk Vll1111ln 11101 FnmedCllce 1/•cut 
Bread White 2 slices llllcult 1/41CUI 

Fnmed Bar 1/41 cut Frosted Bar 1/Qcut Whipped Marprlne 1/20! Fottlfled Bull< DrtnkVllafllln 81101 
Whipped Marprlne 1/2oz Whipped Marplne 1/2DI 

Drt~k VIUmln lflOI Drtnlc Vitamin lfloa 201 Fortllled Bulk Frosted Bar 1/ .. cut 
frosted Clke 1/acort 

Fonlfled lklll 
FDftllled -

DrlNc Vl!amln lfto1 Ortnlt Vll:lmM 8flo• Drink Vitamin anoa 
F"'1lfted- Fonlfted Bulk Bui 

Dietary Consultant _ ._ ._ ...... ''fl" ~-· · · ' ... - --~h > 

Client r J ----;o:=r y Apixov~ ~-> ~)7 
General Manager //_~£,/ Y/P"f --- ( ~- zh-//9 
Quarterly Manager Approval Date 
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DC - Washington DC DOC Summit: Corrections Regular Week2 

Saturday ! Sunday I Monday I Tuesday ! Wednesday I Thursday [ Friday 

Breakfast 
Hot c...,a1 waun.r a I 1/4Qll) Hot Coreol wlluthr a 11/4 aop oldterul I 1/4cup Kot Cerul weurw a 11/4cup HotCerul wllutter& 1 l/4cup ColdCereal I l/4cvp Hot Cerul wButter .. 11f4cup 

Supt SUpr Baked T.Bolocna 2oz SUpr SUpr Sctambled Egs l/4cup s...-
Sausa1e Gr.,,., 601 8reaklast Patty 2e11Ch 

Home Fried Potato l/2cup 
Breakfast Patty 2e11Ch Baked T.Ham 2m Coffee Cake l/41cut 

llalred T.llolopla 20l 

Biscuit 1/41cut Waffle 2each Biscuit 1/41 cut 
Waffle 2nch Lyonaise PolatDeS 1/2cup Whipped Muprlne l/2m 

Hashbrowns 1/2 cup 

Whipped Marprtne 1/2Dl Syrup 211oz WMpped M8rprlne 1/2DZ Syrup 211oz Biscuit '1/Gcut l"MDk 1/2 pint 
llnadWhlta 2s11cin 

,Drink HIP c.lclum Ill DI Whipped M1rs1rtne 1/201 1" Mll1c 1/2 pint Whipped Malprtne l/2m Whipped Marpine J/2m Coffee Im 
PluslUlllFC Ortnk Hip taldum lllOI Coffee Im Dflnk H1sh Calclum atlm k Hl&h Calckun lllm 

H Im Plus Bulle FC Plus BulkFC Plus BulllFC 
Suprl'ackot ZellCh 

Su1ar Pocket 2eKh Coffee IOI SUprPocket Zuch eon. IOI Coffee &oz 

Packet Zuch s.icor PICklt Zuch Suprl'acket ham - - ....... . ... oT" -·-- ~-- <"""- ~ ~ 

~t· 4 ... -1:!?' ~;1;-:,. ".: fi!li:~(li~~··-1' ... ~---~·~· L~nch t ... ~ .. ~.;~ · . .; ''1'1!_ -;__~1...:~~- · ~ ~~?.-,.; ~-..t::::.i-·":..-... 
urkeyHom ZDI uotcey salami 2DI Turkey ZDI urlu!y Ham Zoz Peanut~ Zm Tutlclvlol<ICN Z ot 

,Cheese Sllat lmltltlon Zsllces Sllce Imitation 2 slices Siie. lmlliltlon z slices Cheese 5llce lmltRlon h!ICH Jelly 1m a.e- Sllat lniltltlon 2 lllces 

Sandwich 5al8d 1 Ol Mustlnl I Ol Sondwkh Salad 1m Slndwkh Salad 10I BreodWhlte 4sllces Mustard 1 Tbsp 
ltaUan ,_Salad J/2cup 

Orealnc ll<eadWhlte 4 .nces Dressinl Dnsslns PotataSalad 1/2cup Bread White 4sllces Ftastedhr l/41cut 

Bread White 4sllces 
Chips 1oz 

lltead White 411ku ltudWhlm 4 sflces Chips Drlftlc \lltalllln fflm c-... 2DI 1D1 
1tall1n - Salad 1/2cup 

Cookie 201 
Potato 531ad l/2cup N111 Pasta Salad 1/2a.ip Frnhfnllt 

FDrtlfled Bulk 
D<lnlc Vitamin an oz teach 

Conned Frvlt 1{2cup 
Drink Vitamin an oz 

Fnnted 8tDwnle 1/41cut Fruit l/2cup fllftlfled Bulk Drink llltalftln lfloz 
llloi foltlfled Bulk Drink Vltlmln Ill or Drlnlt Vitamin 11101 Fortllled lkdlr 

F Bui~ 

Dinner 
Chill 1DDl Kielbasa teoch urkey .lembalaya 1Dm llDIDos 2each Fish Potty 1eoch 51Janlsh Ric. 1001 llHded Clllct<en Petty j eacll 

Fluffy Rice leap Au lirMln Pototoet 1cup Green'->1 1/2CU9 Mustard 1Tbsp Seasoned Spashettl 1cup CnserDle Fluffy Ilka jcup 

PeH 1/2cup Raftchlluns 1cup Lettuce Salad lcup B<eadWhlte 2111ces Noodles edVeptallle 1/2 cup Poaltry Gt-..y fllo• 

Southern Combre1d 1/Ucut llreod Whll8 2 slices Italian Dresslttc 1/2DZ lllce Piiaf lcup. Peas 1/2cup lettuce salad lcup 
S.........iG-.. 1/2 CIP 

Whipped Marprlne 1/20I Whipped MMprtne l/2D& ScKJlllerft Comtlfead 1/41 cut Mixed Ve1etables 1/2cup Soulhem Comlnad 1{41cut ltallon Dnss1111 1f2oz Beans 

Frosted Cake 1/41cut Frosted tlrDwnle 1f41cut Whipped Mat111tne 1/2oz ffostad Bar 1f41cut 
Whipped Ma<prlne 1/201 Southern Combrud 1f41cut lllsadt jf41cut 

Drink V1tamln Ill oz Drink llltamln en oz Frosted S.r 1/41cut Drink Vltlmln enD.. frosted Bar l/41cut Wl\lpped Mupme l/2or Wlllpped Maraartne 1/2D1 

Fortified .... FDrtlfled Bulk Drink llltlmtn an oz FortltMd au• Drink Vitamin 1no1 frosted Bar 1/41cut Frosted Cate j./41cut 

Fortified Bulk Fmtilled Bulk Drink Vitamin 11101 Drink Vitamin •lloz 
Fanlfled Bullo 

( 

Dietary ConsUltant 

'~·,/""\\ ,.l ~ 

:"· L'. aljii,~ .. · , ))·--• I '--4A· . '-. 
\ .' ~ 

ApproVal Date 
i:_:, 
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' DC - Washington DC DOC Summit: Corrections Regular Week3 
Saturday l Sunday ! Monday I Tuesday 

t Wednesday ! Thursday I F_rlday 

Breakfast 
Hot c:ere11 wsuner & 1 l/4<MP HotC...,al_,& 11/4 cup ColdC.reel l l/4cup Hot Ccral wllutter & ll/4cup Hot Cerul •lluttit & 1 l/4cup Co16c.ieal 11/4cup 110tCerul weuner& 1 l/4CllP 

Susi< Supt llre•kfast Pltty 2udl Socar $&ipt 2m 5u&w 
Sauoap Gravy 601 Scnmbled Eas 1/4 Cllp 5crlmbled (US 1/4 Cllp Scrambled (Uf l/4Cllp Breakfast patty Zuch 

2 slices . 
analcbst l'lllY 2•8Ch 

Dkcvlt iJqcut Waffle 2- llscult 1/41cut 
Wlffle 21Kh llashbn>wn• l/laJp HOm• Fried Palato l/l<UP 

1/20I 
201 Synip 2tloi Whipped Maiprine 1/20I 

yn;p 211m llrUd Whl1" 2 lllces t.1ullln 1/41cut 
1/2 pine 

1/2oi Whlpped~e 1/201 
l" Miik 1/2 pint 

Whipped Mat11rlne 1/2Cll W'1lpped MMpftne 1/20I am' VtlhlPped Marprlne 1/2Cll 

lllOI Drink Hieb c.lclum '"°' Coffee .... Drink Hlch talclum 11101 DrlA1I Hllh ~ldum lllCll l)rink Hllh CMdum ltlm 
Plus Bulk FC PlusBullt FC Illus Bull< FC 

Zach Plus BulkFC 
101 t:Pacbt 101 SUprPKllet leach 

""' lot Coffee Im " 101 

2Hch 2uch SuprPadiet loch SUpr......, __ lead! $1111" Packet Zuch 

-~~ ~::.;:~· . ··,;t~·: :_\fl~: ·~-~ r --'K:r~~i~~ ~;- ~~ 
t '""~- , . ~·:::., " .:-~ ... 

urbyHam 20< urltey Zoz TurlteyBolap8 2DI UrkeyHam lot Pelftllt Butll!r lCll Tutby Bolosna 2oz EJISalad ltoz 

Cheese Slla! lfnltatlon 1 lllces ... 5l1at lmltldon 1 sllces Sllce lmltnlon 21111ces ~ 5lke lmll9tlon hllces lCll ~ Sllce lmltatlon 2sllc.ts arelllWhlte 4sllces 

Mustard 1lhsp Sandwich Sal8d lm Mustard 1 Tbsp llClwlch SalM 101 4sllcu S&nchll<h Slil1d 1oz 1tlllan Pillta Wad 1/2cup 

lltuclWhke 4 slices Dresslns B<eadWhlte 4 sllces l>Nsslns 1/2cup IJrdSlnr Ffosted Bar l/41cut 

lor •••acl White 4slkes 
ltalliwt Pasta Sllld 1/lcup 

llrudWhlle 4sllces Uach ad White 4sllcH prlnk Vitamin lllm Chips 

Canned Ftult 112 ... Petato Sal8d 1/2..., Clftned FNlt l/lcup Macaroni w.d l/2cup Iller lCll Fortlllad llulk 

Drink YIDmln lllOI Frmted 8fOWllle l/Clcut Drink llltamln Ill oz Coolcle 2oz Coallle 2oz 

Fortllled Bulk Drink Yleamln Ill oz Fottlfted Bulk Drinll Vitamin 11101 Drink "\/ltamln Bfloz 

• 
Dinner 

r .... Meat J.201 Maaronl & Oleese 1001 llllked Tlltkay JOI IOelb.ua leach Flsll Patty 1 •llCh ChlU 10or leach 

:tort11t1 2each wT.Ham Mahed~ 1cup French Ft! .. 1cup -•Cheu• 1aap FllOfty ftlce laap 1 dee 

lllc.e 1..., 
bled Yeptlbles 1/2Qlf> lloston llalc9'1 ...... 1.,. Peas 1/2 a.fl MiloodY~ l/2CllP Cabbap l/2cup 1 T1>si> 

MelllcHkom 1tup 
lcup 

llbcult 1/41cut BntadWhlte 2slces Brucl~ 2 sllc:a l/48alt 2 dices 

Cookie 1111 1/2111 Whipped M1rprln9 1/2m Wlllpjlcd -..m• 1/20I Whlppld MllPtfne 1/2m M1rpt!M 1/2oz 1cup 
Drink Vitamin lftm 

2sllcm 
Frosted 8lf 1/qall Frosted Blf l/Ucut F.-clllllr 1/CIOJt Frosted Bar l/41cut l/lCUIP 

Fortified- lpped MMslrine 1/20« Drink Vitamin ell oz Drink lllmmln I ft oz Drink Ykantkl Blloz Drink \lltamln Ill oz Ff'llled llar 1/41cut 
Ftosted Bar l/41cut Fortified Bulk fortified Bulk Fortified Bulk Forfllled lulk orfnk YIWnlll It oz 
Drink~ an oz Fonlfled Bulk 

( ,-. .., 
'-,'\ Ai ·~. 

D1e1aryeonsu11an1 !.\ \;.~:r· c ~-- ;-:--- Approval Date -------
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Summit: Corrections 
Saturday I Sunday 

Breakfast 
Hot C-1 wlluner & ll/4cup -Cereal-& 

5upr 5upr 
:s.us.c• Gravy &oz Baked T.llolopa 

:111scu11 1/'8Cilt Lyonalse Pou!OeS 

Whipped MarprlM 1/ZOI Cofftt Calce 

Drink Hfah Calcium lftOI Whipped Marprlne 
Piiis Bulk FC Drink Hlsh Calcium 

'Coffee IOI Plus Buie FC 
r Plldret Zuch Coffee 

5-hcket 

~unch 
1Turl<ey Ham Zoz Turkey 
I 
;Cheese Sllai lmlUdclll 2 .... 0-.. Slke Imitation 

1m Mum rd 

a .. ldWhlte 
4 Sikes 

Potato Salad 
lOI nMdFrvk 
1/41cut Ortnlr Vitamin 
lfto1 Fortlfted llulll 

Julli 

10oz TacoMfft 

Fluffy RiCe 
1/Zwp 

Me•lcanBe-
1cup 

Tortllla 
ltan.rtDren1n1 1/2oz 

MexlcanCom 
11'1!adWhlta 1 slices 

Frostedc.lte 
Whipp@<! Marcartne 1/Za. Drinlllllbmln 
Frosted lar l/41art Fortified Bulk 
Drink Vitamin I Ro• 

\ ") 
D181aryConsultanl ~Jh-~ .. ( "{= -

( .i ... 

ReportDate:S/2912019 3:23:54 PM 

11/4 cup 

20< 

l/2aip 

1/41cut 

l/20l 
an oz 

aoi 

2eadl ... 

Zor 

Zsllc.es 

1oz 

•slices 
1/Zcup 

1/2wp 

lfto1 

UOI 

lcup 

1""' 
Zeedl 

l/Zcup 

1/41 cut. 

I ft oz 

DC - Wastiington DC DOC 

I Monday t Tuesday 

Coldtere.i ll/4cup Hot Cereal wllutter & l l/4cup 
Scrombled Eas l/• QJfl 

SUpr 
S<nmbled Eas l/4cup Waffle 2•ach 

Synlp 2ftOI 
Lyonalse Pot- 1/2 cup 

Mwpllne 1/201 llbcvlt l/•cut 

l"Mllk 1/2plnt 1/2111 

Coflee IOI lnoz 

Sucarhdiat 2ncti IOl 

2 eecll .. --:·· w.~ 

-~- -~~~-
' - - .. 

Turkey llolotna 201 TllrloeyHam 2m 

Chftse 5llce lrnlt8doft 2dlces Chnse Slice lmltatloll z dices 

Selldwlcll Salad l Ol Mu'1atd llbsp 
D<as1111 Bread White 4sllcits 

9<udWhlta 4 sllca 
lt1P1n Paata Salad 1/2Np 

Ollps loz 
FrOS1ed cake l/41cut 

Canned fruit l/2C•P Drink llltamlll lflOI 
Drink Vitamin lfloz Fortlfted Bulk 

FOftffle<j lullr 

urloey & Noodle 1001 IU lOOI 
caaenlle FluffyRlce lcup 

M11edY~ 1/2cup 
Carrots l/Zcup 

Lettuce 511..i laip 
SOUIMm Cornbread 1/lflacut 

Oraslnt l/20l 
~Marptfne 1/201. 

lllscult 1/41cut 
F<ostedllM 1/lflcul 

Whipped Matprine 1/2 OI Drink Vitamin lllOI 
Frosted Bar 1/41cut Fortified lluUt 
Drlnlc llltamln lllOI 

Bulk 

ApprolllllDate 

Summit: Corrections 

Regular Week 4 

I Wedriesday I Thursday I Friday 

Hot Cereal wautUr & l l/4wp Cold Cereal l l/4cup Hat CelHI w8utW & 11/4-
Supr Breakfast Patty 2eacll Supr 

llalmd T.Ham Zoz Baked T.llalapa 201 
Hashbrawns 1/2cup 

Waffle z...ii 
lllscult l/41cut CoffffCalt• l/4tcui 

SyNp 2floz 1/201 Wltlpped~ l/Zot 
Mwprtrte 

1/Zm 1/Zplnt Drink Hl&ft Uldum I ft oz 

lftm PkdBulkFC 
80l Coffee loi 

loz Zuch hdcet Zeadl 

hech 

,-:., ·~. ~~· ~·"!' 
.-· .·-~-d' 

·.:~ :.~ -~ .~; ~ ~. '~ -~~~ :-~-:,:~·. ~:· ~,:·· 
-·~'T: .. -·- ~- ~-:_'!=::.r£..: .. . ><~. .i~~ -~~ A . 

Chicken Salad Zncll Zot utlluUer Zoz 
s-twldl 2sllcies 10l 

Potato 5llacl 1/2Qlfl 101 llreadWhke 4111ca 
CNps lor 

llafian Puu salad l/Zcup 
Coolde 20l 4 slices 

Fresh fruit lead! 
Vitamin ...... l/Zcup 

DrinkWamlA Ill oz 
fortllled BUik Frasted Calle 1/41cut Fortltled Bulk 

Drink llltamln lftOI 
~Bulle . . -- . -.- . 

Fish Patry leach lrnded Clllcken pany 1 each Sloppy.loes Ua. 

Francll Fries 1cup Sandwich Salad 1/20l Bread Whlho 2dkes 

Peas 1/ZQJP Dresslnc Fluffyltb 1cup 

lltead White z.uc.. Bread White z sllci!s 
Mixed Yeptables 1/Zeup 

Whipped Marp'H l/ZOI 
ltMICh Beans 1cup 

Frasted Bar 1/ .. cut 

Fnistad llar l/48...i. 
Peas l/2CUP Drink llltamln &fl or 

Drlnlt Yltamln lllOI 
Fl'Dlled Bar 1/48cut Foftllled Bulk 

Fortified llulk °""' Yltat'llln 81101 
Fortified llulk 

Page 4 of 4 



Summit: Corrections DC - Washington DC DOC Halal Diet Week1 
Saturday I Sunday I Monday I Tuesday I Wednesdlly I Thursday I Friday 

BJ¥~St 
Hot Cen!al w._ & 11/•cup HotCeteal wluner& lcup ColdCeteel 1l/4CUP Hot Cereal ..._ & lcup Hot Cereal ....._ & 1 cup Cold Cereal 11/Ccup Hot ee...i weu11er • 11/C C&lp 

Sup< s.car Hord lolled Ea 2•.cll SUpr SU,., - l/•a.p Supr 
Nani llol1ed Ea Zuch ScrMnblecl fas 1/4"'11 Scrambhd £aJ 1/•cup Punut- 10! llanl Bolled Ea 2-.ch HomeFrlld~ lcvp Muffin 2l/41a.it 
iKooneFlted,_o J/4cup Waffle 2uch Waffle 2adl ..........._. 

1/2aip LYGNIM Pot.toes J/Ccup llhcult l/• cut M ........ 1/20l 
lllfcull l/•cut Syrup 2ftoz Synlp 2ftoz 111.adWhlte 2dlc" C.b 1/Cla.it Whlpp9d Marprlne l/loz l"Mllk 1/2plnt 
Wllljlped M-""' 1/2oz Whipped MMpriM 1/2DI 

1" Miik ln,plnt Whipped Marprlne 1/2oz Marprlne 1/20l 
Coffee BDl 

Marprlne 1/2tll. 
Drink HI ca PC leach Dt1nlt HI ca PC hach Caffn IOI 

Drink HI ca PC 1..t. Drfnk HI Ca PC 1Ndi loch 
Suprl'Kbt 2ndt 

Coffee loz loz 
SuprPadcet leach Coffee Im CoffM lot 8or 

s..prhcket 2Hch SutarPadcet 2each Sutarhdu!t leach SuptP..tcet 2-'i Zuch 

Lunch -'unas.lad 4oz ZOI TunaSalld 40l 

~ 
•oi 

~-
2oz r- Caz E115abd 4oz 

Breed White •slka loz BreadWhlte .. sllcet Sllce lmltltlon ZsRces lOI BreadWhlte 4slkes lruclWhlte 4sllca 

Coleslaw lcup •llkes ltallan Pnta s.lad l~ Whltl! .. sllces 

~~ 
•slbs Pl 2oz Italian Pasta Salad 1/Zcup 

Fresh Fruit 1Hch lOI Fresh Fruit lftdl Panas.lad 1/lcup lOI Flesh Fnllt leach fftlstedlw 1/Clcut 

Fl'Olted- ll•cut. 2 01 Frosted Bar 1/41cut nm.IS. 1/Clcut l/Clcut ~- 1/Clcut Drink Vitamin llloa 

Dttnk VIUmln Ill oz 8floz Colesl8W l/2cup 
.,,._... ··- an ..... "-'-'- ,..._._ ... _ ForlllledlcA 

- ..__ - -- -Dinner -
Halal Beef Patty leach leach Maaronl. Cheese Uor 

Mashed Patatoes lcup 2 slices wHa1a1 Franlrs Cheese 5llCll Imitation 1 dice Rice lmp lcup 

Lettuce Salad levp C.ITOb 1/Zcup 
Scll1oped- lcup aostonllal<edBeans lcup 

Seasoned Carrots 1/lcup 
lcup -1/201 l/Zcup 8bcult 1/•cut Peas 1/lmp Brad llllhb 2sllces l/lcup lllsailt 1/Clcut 

Salad Dnsslnc 
lllttad Whlta 2sllcin Mustl<d Pacbt leach 

WNpped Marprlna l/ZOl lreadWNte 2 slices Whlppetl Mlrptne 1/201 
Whl_.i Mllrprlne 1/20l 

2sllces 
WhlppedM....- 1/20l Frosted Sar l/Clcut 

Frvsted Bar 1/Clcut WhlppedM ........... 1/201 Frosted 1llawnle l/Clcut 
Froctad Cake 1/Clcut 

Drink~ anoa 1/loz Drfnk Ylamln an oz 
Coolcie ZDI Drink Vitamin Bftoz 

Fonlfled Bulk 
Frosted llar l/Clcut Drinkllltanm 8fto1 l/Cla.it For1llled Bulk 

Drink Vitamin lfto• Fonllled Bulk Drink Vitamin lftoa fortified llulk 
anoz 

FonllledB ... Fonllled""" 

Clienl 

--~ 
--ttl~h 

c 
..... ·~ <:-· 

/, '' ._) 

Di11tiryc-dl:lnl ci i1i/m..-- 0r ._ 
{ ,· ,,,. 

,p-,p;~/',Hf>L,'=.-- I ,.._ ~--~/'J 
au.wtyManager_~~~~~~~~~~~~- App'OWalf Datu ------

Report0ate:7/312019 10:39:41 AM DC - Washington DC DOC Page 1 of 1 



Summit: Corrections DC - Washington DC DOC Kosher Diet Week1 
Saturday Sunday Monday Tuesday Wednesday Thursday Friday 

- - -
~reakfast - - Ii J -Kosher Cold Cereal 11/2 cup Kosher Cold Cereal l l/2cup Kosher Cold Cereal l l/2cup Kosher Cold Cereal 11/2 cup Kosher Cold Cereal 11/2 cup Kosher Cold Cereal 11/2 cup Kosher Cold Cereal 11/2 cup 

Sucar Substitute PC leach Su1ar Substitute PC leach Supr Substitute PC leach Sugar Substitute PC leach Sucar Substitute PC leach Sugar Substitute PC 1 each Sugar Substitute PC leach 

Kosher Bread 3 slices Hard Bolled ER leach Kosher Bread 3 slkes Hard Bolled Eu 2each Hard Bolled Eu leach Kosher Bread 3 slices Hard Bolled ER 2each 

Peanut Butter PC 2 oi leach White Bagel Each Peanut Butter PC 2 o• leach Kosher Bread 3 slices White Bacel Each Peanut Butter PC 2 oi 1 each Kosher Bread 3 sllces 

Jelly PC 3each Cream Cheese PC 2each Jelly PC 3each Jelly PC 3each Cream Cheese PC 2each Jelly PC 3each Jelly PC 3each 

Margarine Pat 3each Jelly PC 3each Margarine Pat 3each Marcarlne Pat 3each Jelly PC 3 each Margarine Pat 3each Margarine Pat 3each 

Fresh Fruit leach Fresh Fruit leach Fresh Fruit leach Apple leach Fresh Fruit leach Apple leach Fresh Fruit leach 

1% Milk 1/2 pint 1% Milk 1/2 pint 1% Miik 1/2 pint 1% Milk 1/2plnt 1% Milk 1/2 pint 1% Milk 1/2 pint 1% Miik 1/2 pint 

LU1i1Ch I 
-I 

Kosher SV Baked leach Kosher Spring Valley leach Kosher SV Roast leach Kosher Spring Valley leach Kosher Sprin1 Valley leach Kosher SV Chicken In a 1 each Kosher Spring Valley leach 
Chicken Dinner Ch• Ravioli Dinner Turkey Dinner Vee Lasacna Veg Stuffed Pot Dinner EuplantParm 

Kosher Bread 3 slkes Kosher Bread 3 slkes Kosher Bread 3 slices Dinner Peppers Kosher Bread 3 slices Dinner 

Marcarine Pat 3each Margarine Pat 3each Margarine Pat 3each Kosher Bread 3 slkes Kosher Bread 3 slices Margarine Pat 3each Kosher Bread 3 slices 

canned Fruit lcup canned Fruit lcup canned Fruit lcup Margarine Pat 3each Margarine Pat 3each canned Fruit lcup Margarine Pat 3each 

Kosher Cookie leach Kosher Cookie leach Kosher Cookie leach Canned Fruit lcup Canned Fruit lcup Kosher Cookie 1 each canned Fruit lcup 

Drink HI Ca PC leach Drink HI Ca PC 1 each Drink HI Ca PC leach Kosher Cookie leach Kosher Cookie leach Drink HI ca PC 1 each Kosher Cookie leach 

Drink HI Ca PC leach Drink HI Ca PC leach Drink HI ca PC leach - ~ -Dinner - ; ... 
Kosher SV Meatloaf leach Kosher SV Herb leach Kosher SV Chicken In a leach Kosher SV Salisbury leach Kosher SV Meatloaf leach Kosher SV Spag & leach Kosher SV Roast leach 

Kosher Bread 3 slices Roasted Chicken Pot Dinner Dinner Kosher Bread 3 slices Meatball Turkey Dinner 

Margarine Pat 3each 
Dinner Kosher Bread 3 slices Kosher Bread 3 slices 

Margarine Pat 3each 
Kosher Bread 3 slices Kosher Bread 3 sllces 

Kosher Bread 3 slices Margarine Pat 3each Margarine Pat 3each Margarine Pat 3each Margarine Pat 3each Canned Fruit lcup Canned Fruit lcup 
Marprlne Pat 3each Canned Fruit lcup Canned Fruit lcup canned Fruit lcup Canned Fruit lcup Kosher Cookie leach Kosher Cookie leach 
canned Fruit lcup Kosher Cookie leach Kosher Cookie 1 each Kosher Cookie leach Kosher Cookie leach Kosher Drink Vitamin leach 
Kosher Cookie leach 

Kosher Drink Vitamin leach 
Fortified PC Kosher Drink Vitamin leach Kosher Drink Vitamin leach Fortified PC Kosher Drink Vitamin leach Kosher Drink Vitamin leach 

Kosher Drink Vitamin leach Fortified PC Fortified PC Fortified PC Fortified PC 
Fortified PC 

' 

Dietary Consultant ' y • _ __;_ ____ ...!,_ __________ _ Approval Date 

Cfient Approval Date -------

General Manager Approval Date 

Quarterty Manager ----------------- Approval Date 

ReportDate:?/3/2019 9:34:26 AM Summit: Corrections Page 1 of 1 



Question #87 Commissary Menus 



Name : DCCCII : Balance 

Block : Tier Cell 

**PERSONAL CARE PRODUCTS** 7935 ORANGE GYM SHORTS (X 12 .11 2110 N/S S.S FRUIT PNCH 0.11 
0010 ALBERTO V05 SHAMPOO 2.67 7936 ORANGE GYM SHORTS (2 12 .11 2115 N/S SS BLACK CHRY 0.11 
0011 ALBERTO V05-CONDITIO 2.67 7937 ORANGE GYM SHORTS (3 17.60 2120 N/S SS LEMONADE 0.11 
0040 HAIR FOOD WfVITAMIN 3.59 9141 MED SWEATPANTS/ORANG 16.52 2300 60Z TANG CLEAR 1. 94 
0050 HAIRDRESS 5 OZ 2.00 9143 XL SWEATPANTS/ORANGE 16.52 2310 60Z LEMONADE - CLEAR 1. 71 
0051 HAIRDRESS & PRESS OI 2.83 9149 LG SWEATSHIRT/ORANGE 16. 52 2311 60Z GRAPE KOOL-AID C 1. 71 
0090 SHAMPOO SINGLE PCKT 0.14 •*MISCELLANEOUS** 2330 60Z TR PUNCH KOOLAID 1. 71 
0107 P-UP DRIVE DEODORANT 2.38 1010 310 WHITE ENVELOPE 0.10 2334 KOOL AID - CLR CHERR 1. 71 
0116 SUAVE ANTI-BACTERIA 2.74 1015 MANILLA ENVELOPE 0.15 **COOKIES/CRACKERS/PASTRIES** 
0118 FORCE A/P DEOD ROLL- 1.29 1049 1 EACH lST CLASS STA 0.55 2594 DOLLY MADISON CHOC C 1.55 
0123 .5 OZ. STICK DEODORA 1. 36 1050 BOOK OF TEN STAMPS 5.50 3004 ZC PB CREME COOKIES 0.89 
0147 P-UP A/P DEOD DRIVE 2.86 1060 8.5 X 11 LETTER PAD 0.89 3020 OREO COOKIES 0.62 
0210 40Z SKIN CARE LOTION 1. 07 1070 SKETCH PAD 8.5 X 11 o.n 3030 ZC VNILLA CRM COOKIE 0.89 
0212 COCONUT LIME ALOE LO 2.44 1073 FILE E"OLDER 0.16 3031 ZC ORNG-PNAPPLE CRMS 0.89 
0215 COCOA BUTTER LOTION o. 12 1086 POCKET DICTIONARY II 2.88 3035 ZC CHOC CHIP COOKIES 0.89 
0216 COCOA BUTTER STICK 1 1. 38 1101 JUVENILE BIRTHDAY CA 0.78 3040 ZC ICED OATML COOKIE 0.89 
0221 PETROLEUM JELLY 3.75 1. 74 1105 GET WELL CARD - ACET 0.78 3045 ZC DUPLEX CREMES 60Z 0.89 
0°320 REG MAGIC CREAM SHAV 6.55 1120 THANK YOU CARD W/O S 0.78 3114 (BOX) SNACK CRACKERS 2. 92 
0341 SHAVE GEL PACKET 7.5 0.09 1121 SEASONAL GREETING CA 0.78 3115 CHEEZ ITS CRACKERS 1 0.62 
0361 ELEMENTZ 3-N-l BODY 3.13 1300 AVIATOR PLAYING CARD 2.75 3175 SHORES POPTARTS 0.98 
0362 DANDRUFF SHAMP/ALMND 3.48 1305 PINOCHLE CARDS 2.75 3192 CREAM CHEESE COFFEE 1.07 
0397 NEXTl COCOA BTTR SOA 1.12 1400 GEN BOWL W/ID 24 OZ 1.07 3193 2/PK FRSTO STRWBRY P 0.98 
0400 IRISH SPRING 3.20Z S 0.86 1430 ::::::::=:: WASHCLOTH W~ITE 0.57 3274 ZC MONSTER ICED BONE 0.93 
0424 MOISTURIZING SOAP 5 1.12 1432 BEIGE WASHCLOTH 0.87 4044 DOLLY MADISON POWDER 1.52 
0426 SPORT BAR SOAP l. 61 1440 BATH TOWEL BEIGE 7.76 4049 DOLLY MADISON GLAZED 1.55 
0439 NEXT 1 SOAP 0.80 1450 SM. SHOWER SHOE 1.25 **CANDY** 
0440 DOVE SOAP - MOISTURI 2.38 1451 MED. SHOWER SHOE 1. 31 4019 CHICK 0 STICK 0. 30 
0441 BLACK/WHITE SKIN SOA 3.95 1452 LG. SHOWER SHOE 1.37 4046 M&M PEANUT PEG PACK 2. 58 
0510 CAVITY TOOTHPASTE Ml 2.88 1455 SM DLX VELCRO SLIP-0 3.92 4047 H&M PLAIN PEG PACK 2 .58 
0530 COOL WAVE CLR TOOTHP l. 76 1456 MEO OLX VELCRO SLIP- 3.92 4100 BUTTERSCOTCH CANDY 0.83 
0821 PALM BRUSH 0.55 1457 LRG DLX VELCRO SLIP- 3.92 4120 ROQTBEER BARRELS 0.83 
••MENS CLOTHING•• 1458 XLRG DLX VELCRO SLIP 3.92 4135 JOLLY RANCHERS ASST. 1. 02 
1496 BOXERS 5XLG 7.16 1625 SPORTS BRA SMALL 9.46 4146 ATOMIC FIREBALL CANO 0.75 
1498 MEN BRIEFS 3XL 5.48 1626 SPORTS BRA MEDIUM 9.46 4155 SUGAR FREE WILD FRUI 0.64 
1499 MEN''S BRIEFS 4XL 6.69 1627 SPORTS BRA LARGE 9.32 4156 VANILLA CARAMELS 0.83 
1500 BOXERS 4XLG 7.16 1628 SPORTS BRA XLARGE 9.32 **FOOD/SNACK ITEMS** 
1504 SMALL T-SHIRT 4.31 1650 SZ 6 WOMENS PANTIES 3.30 2596 CREAM CHEESE W/JALAP 0.98 
1505 MED T-SHIRT 4.31 1651 SZ 8 WOMENS PANTIES 3.37 2615 BC REG SUMMER SAUSAG 1.14 
1506 LG T-SHIRT 4.31 1652 SZ 10 WOMENS PANTIES 3.31 2624 TRKY HNY,BRN SGR SAU 2. 32 
1507 XLG T-SHIRT 4.31 1653 SZ 11 WOMENS PANTIES 3.25 2651 CHOCOLATE CROISSANT 1.75 
1508 XXLG T-SHIRT 7.70 1721 SZ 6 RAWLINGS MARC I 36.25 2652 VANILLA CROISSANT 2. 1. 75 
1509 3X LARGE T-SHIRT 7.80 1736 SZ 6.5 RAWLINGS MARC 36.25 2654 STRAWBERRY VANILLA C 1. 75 
1514 MEN BRIEFS SMALL 3.07 1751 SZ 7 RAWLINGS MARC I 36.25 2655 ROASTED GARLIC BAGEL 2. 00 
1515 MEN BRIEFS' MED 3.12 1752 SZ 7.5 RAWLINGS MARC 36.25 2717 SPANISH RICE W / CHE 0. 72 
1516 MEN BRIEFS LRG 3.12 1753 SZ 8 RAWLINGS MARC I 36.25 2737 CHILI CHEESE FRITOS o. 72 
1517 MEN BRIEFS XL 3.12 1754 SZ 8.5 RAWLINGS MARC 36.25 3342 GVC RAISIN BRAN CERE 4.38 
1518 MEN BRIEFS 2XL 4.19 1757 SZ 9.5 RAWLINGS MARC 36.25 3357 CINNAMON SQUARES 4.38 
1529 SM BOXER SHORTS WHIT 4.47 1758 SZ 10.5 RAWLINGS MAR 36.25 3358 FROSTED FLAKES 4.09 
1530 MED BOXER SHORTS WHI 4.47 1759 SZ 11 RAWLINGS MARC 36.25 3656 SEA SALT BAGEL CHIPS 2.00 
1531 LG BOXER SHORTS WHIT 4.47 1761 SZ 13 RAWLINGS MARC 36.25 4056 PEANUT BUTTER SOUEEZ 0.81 
1532 XLG BOXER SHORTS WHI 4.47 1763 SZ 15 RAWLINGS MARC 35.09 4178 NUT & YOGURT MIX · 3.08 
1533 2XLG BOXER SHORTS WH 7.16 1853 SZ 9 RAWLINGS MARC l 36.25 4185 DANISH_APPLE l.16 
1534 3XLG BOXER SHORTS WH 7.03 1854 SZ 10 RAWLINGS MARC 36.25 4278 SAZON 1.04 
1540 TUBE SOCK (ONE SIZE 1.45 1855 SZ 11.5 RAWLINGS MAR 36.25 4321 OORITOES CLR BAG 0.77 
1551 MEO THERMAL TOP 6.70 1856 SZ 12 RAWLINGS MARC • 36.25 4429 ZC STRAWBERRY SF WAF 1.08 
1552 LRG THERMAL TOP 6.70 1857 SZ 14 RAWLINGS MARC 36.25 4430 CHEESE DANISH BLUEBE 1.16 
1553 XL THERMAL TOP 6.70 1875 MEO OLX SHWR SHOE SA 3.30 4431 STRAWBERRY CHEESE DA 1.16 
1554 2XL THERMAL TOP 8.84 3820 XL CROSS STRAP FLIP 1.24 4508 CHICKEN VIENNA SAUSA 1. 32 
1555 3XL THERMAL TOP 8.84 3854 SMALL SHOWER SHOE 3.37 4520 HOT CHICKEN VIENNA S 1.40 
1561 MED THERMAL BOTTOMS 6.70 3856 LARGE SHOWER SHOE 3.37 4863 DORITOS TORTILLA CHI 0.90 
1562 LRG THERMAL BOTTOMS 6.70 3857 X-LARGE SHOWER SHOE 3.37 5156 WHOLE SHABANG SNACK 2.95 
1563 XLRG THERMAL BOTTOMS 6.70 3858 2XL SHOWER SHOE 3.37 6013 CAJUN CHICKEN-RAMEN 0.36 
1564 MEN THERMAL BOTTOM 2 8.84 5273 1.25 READING GLASSES 5.90 6018 TEXAS BEEF RAMEN SOU 0.36 
1565 MEN 3XL THERMAL BOTT 8.84 5276 READING GLASSES 2.0 6.16 6026 CHILI RAMEN 0.36 
1567 THERMAL BOTTOM 4XLG 15.65 5280 3.00 READING GLASSES 5. 72 6030 CHICKEN INST. LUNCH 1. 02 
3652 5XL CREWNECK T-SHIRT 10.55 7165 2XL SPORT BRA 9.48 6031 SHRIMP INST. LUNCH 1. 02 
3669 6XL CREWNECK T-SHIRT 9.54 7166 3XL SPORT BRA 9.32 6033 CHILI PIQUIN SHRIMP 1. 02 
5727 4XL MENS CREWNECK T- 10.40 9151 2XL SWEATSHIRT/ORANG 17.55 6036 IL HOT & SPICY BEEF 1.02 
7932 ORANGE GYM SHORTS (S 12.11 **BEVERAGES** 6046 CHICKEN RAMEN 0.36 
7933 ORANGE GYM SHORTS (M 12.11 2081 SUGAR PACKET SINGLE 0.02 6050 KK INSTANT RICE 1. 45 
7934 ORANGE GYM SHORTS (L 12.11 2100 N/S SS ORANGE ORNK 0.11 6051 KK BROWN RICE 6.5 OZ 2.15 

---------------------------------------------------------------------------
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Washington o.c. Doc 

Order Form : UNASSIGNED ORDER FORM 
Tuesday, January 14,·2020 @09:32 

6059 MCHN SHRIMP FLV RAHE 0.36 
6065 LS CHICKEN RAMEN 0. 3 6 
6066 LS BEEF RAMEN 0.36 
6067 LS CHILI RAMEN NOODL 0.36 
6074 MACKERAL FILLET IN B 1.29 
6079 WHOLE SHABANG 1.5 OZ 0.44 
6083 WHITE CHEDDAR POPCOR 1.45 
610a POTATO CHIPS 0.48 
6114 HOT FRIES CANDY CAPP a.44 
6116 CHEESE PUFFS 0.58 
6120 NACHO TORTILLA CHIPS 0.58 
6125 HOT CHIPS 1.5 OZ 0.44 
6126 SOUR CREAM ONION 1 . 5 a . 44 
6134 ML CARAMEL POPCORN 1.01 
6147 PULLED CHKN/BUFFALO 3.95 
615a KEEFE 10 OZ NACHO CH 2.94 
6153 CHIPS-BUFFALO WING B a.48 
6173 BC CHILI W/ BEANS 1.62 
6174 BC HOT CHILI W/ BEAN 1.62 
6179 FC SARDINES IN OIL 1.28 
6183 SMOKED CLAMS IN OIL 2.94 
6190 FC FISHSTKS/GREEN CH 1.27 
6191 FC SALMON FLAKES 1.92 
6195 PREMIUM CHICKEN BREA 3.53 
6213 HEALTHY SNACK MIX 1.06 
6216 HONEY ROASTED PEANUT 0.9B 
6217 TROPICAL SNACK MIX 0. 97 
6262 -- MAYONNAISE 12PK a. 91 
6263 -- MUSTARD 12PK 0. 80 
626~ BAGO KETCHUP l2PK a.ea 
6404 (BOX) CHOC CHP GRNL 3.87 
6412 GRAPE JELLY l OZ. 0.40 
6428 CA SHARP CHOR CHS SQ 0.91 

·6429 CA JALAP CHEESE SQUE 0.91 
6500 PICKLE (HOT) 0. 88 
6501 PICKLE (MILD) 0.88 
6600 FLOUR TORTILLAS 1. 34 
6606 SALTED PEANUTS 1 . 75 0.62 
6607 HOT PEANUTS 1.75 OZ 0.62 
6610 GV PLAIN BAGEL 0.82 
6612 GV CINNAMON & RAISIN 0.92 
6700 SV REFRIED BEANS 1.24 
6 721 FI SH STEAKS IN HOT S 1. f4 
6826 FRESH CATCH TUNA 4.2 1.85 
... ELECT~ONICS .. 
1166 EAR BUD 2. 99 

Signature: 

Date: 
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Washington D.C . Doc 

Order Form : CDF- SEGREGATION 
Tuesday, January 14 1 2020 @09:33 

Name : 

Block : Tier 

••PERSONAL CARE PROOUCTs•• 
0040 HAIR FOOD W/VITAMIN 
0050 HAIRDRESS 5 OZ 
0051 HAIRDRESS & PRESS OI 
0090 SHAMPOO SINGLE PCKT 
0107 P-UP DRIVE DEODORANT 
0118 FORCE A/P OEOD ROLL-
0123 . 5 OZ . STICK DEOOORA 
0147 P-UP A/P OEOO DRIVE 
0210 40Z SKIN CARE LOTION 
0212 COCONUT LIME ALOE LO 
0216 COCOA BUTTER STICK 1 
0221 PETROLEUM JELLY 3.75 
0320 REG MAGIC CREAM SHAV, 
0341 SHAVE GEL PACKET 7.5 
0397 NEXTl COCOA BTTR SOA 
0424 MOISTURIZING SOAP 5 
0426 SPORT BAR SOAP 
0441 BLACK/WHITE SKIN SOA 
0510 CAVITY TOOTHPASTE MI 
0530 COOL WAVE CLR TOOTHP 
0557 ANTISHANK TOOTHBRUSH 
0821 PALM BRUSH 
**MENS CLOTHING•• 
1496 BO~ERS 5XLG 
1498 MEN BRIEFS 3XL 
1499 MEN' 'S BRIEFS 4XL 
1500 BOXERS 4XLG 
1504 SHALL T-SHIRT 
1505 MED T-SHIRT 
1506 LG T- SHIRT 
1507° XLG T-SHIRT 
1508 XXLG T-SHIRT 
1509 3X LARGE T-SHIRT 
1514 MEN BRIEFS SMALL 
1515 MEN BRIEFS MEO 
1516 MEN BRIEFS LRG 
1517 MEN BRIEFS XL 
1518 MEN BRIEFS 2XL 
1529 SM BOXER SHORTS WHIT 
1530 MED BOXER SHORTS WHI 
1531 LG BOXER SHORTS WHIT 
1532 XLG BOXER SHORTS WHI 
1533 2XLG BOXER SHORTS WH 
1534 3XLG BOXER SHORTS WH 
1540 TUBE SOCK (ONE SIZE 
1551 MED THERMAL TOP 
1552 LRG THERMAL TOP 
1553 XL THERMAL TOP 
1554 2XL THERMAL TOP 
1555 3XL THERMAL TOP 
1561 MED THERMAL BOTTOMS 
1562 LRG THERMAL BOTTOMS 
1563 XLRG THERMAL BOTTOMS 
1564 MEN THERMAL BOTTOM 2 
1565 MEN 3XL THERMAL BOTT 
1567 THERMAL BOTTOM 4XLG 
3652 5XL CREWNECK T-SHIRT 
3669 6XL CREWNECK T-SHIRT 
7932 ORANGE GYM SHORTS (S 
7933 ORANGE GYM SHORTS (M 
7934 ORANGE GYM SHORTS (L 
7935 ORANGE GYM SHORTS (X 
7936 ORANGE GYM SHORTS (2 
7937 ORANGE GYM SHORTS (3 
9141 MED SWEATPANTS/ORANG 
9143 XL SWEATPANTS/ORANGE 
••MISCELLANEOUS*• 
0490 SOAP DISH 
1010 #10 WHITE ENVELOPE 
1015 MANILLA ENVELOPE 

3.59 
2 ; 88 
2.83 
0.14 
2.38 
1.29 
1. 36 
2.86 
1.07 
2.44 
1 : 30 
1.74 
6.55 
0 . 09 
1.12 
1.12 
1. 61 
3.95 
2.88 
1. 76 
0.49 
0.55 

7.16 
5.48 
6.69 
7.16 
4.31 
4.31 
4.31 
4 . 31 
7.70 
7.80 
3 . 07 
3.12 
3.12 
3.12 
4.19 
4.47 
4.47 
4.47 
4.47 
7.16 
7.03 
1. 45 
6.70 
6.70 
6.70 
8 . 84 
8.84 
6.70 
6. 70 
6.70 
8.84 
8.84 

15.65 
10 . 55 

9.54 
12 .11 
12 .11 
12 .11 
12 .11 
12.11 
17.60 
16.52 
16.52 

0.56 
0.10 
0 . 15 

1049 
1050 
1060 
1068 
1070 

Signature: 

Date: 

Page 1 

DCDC# : 

Cell 

1 EACH lST CLASS STA 
BOOK OF TEN STAMPS 
8.5 X 11 LETTER PAD 
SECURITY PEN-BLACK 
SKETCH PAD 8.5 X 11 

0.55 
5 .. 50 
0 . 89 
0.60 
o. 72 

Bolonce 



Name : 

Block : 

Washington D.C. Doc 

Order Form : CTF- GP ORDER FORM 
Tuesday, January 14, 2020 @09:32 

Tier Cell 

DCOCt : 

**PERSONAL CARE PRODUCTS** 1516 MEN BRIEFS LRG 
0001 40Z SHAMPOO 0.67 1517 MEN BRIEFS XL 
0002 40Z CONDITIONER o. 72 1518 MEN BRIEFS 2XL 
0010 ALBERTO VOS SHAMPOO 2. 67 1529 SM BOXER SHORTS WHIT 
0011 ALBERTO V05-CONDITIO 2. 67 1530 MED BOXER SHORTS WHI 
0018 PANTENE SHAMPOO FIN 7.86 1531 LG BOXER SHORTS WHIT 
0020 402 DANDRUFF SHAMPOO l. 47 1532 XLG BOXER SHORTS WHI 
0030 SULFUR 9 SHAMPOO 4. 71 1533 2XLG BOXER SHORTS WR 
0036 D&L PERM CREAM RLXR 10.92 1534 3XLG BOXER SHORTS WH 
0040 HAIR FOOD W/VITAMIN 3.59 1540 TUBE SOCK (ONE SIZE 
0050 HAIRDRESS 5 OZ 2.88 1551 MED THERMAL TOP 
0051 HAIRDRESS & PRESS OI 2.93 1552 LRG THERMAL TOP 
0090 SHAMPOO SINGLE PCKT 0.14 1553 XL THERMAL ·TOP 
0107 P-UP DRIVE DEODORANT 2.38 1554 2XL THERMAL TOP 
0116 SUAVE ANTI-BACTERIA 2.74 1555 3XL THERMAL TOP 
0118 FORCE A/P DEOO ROLL- 1.29 1561 MEO THERMAL BOTTOMS 
0123 .5 OZ. STICK OEODORA l.36 1562 LRG THERMAL BOTTOMS 
0147 P-UP A/P OEOD DRIVE 2.86 1563 XLRG THERMAL BOTTOMS 
0200 40Z BAB'! POWDER l.25 1564 MEN THERMAL BOTTOM 2 
0205 40Z BABY OIL 1.03 1565 MEN 3XL THERMAL BOTT 
0210 40Z SKIN CARE LOTION l. 07 1567 THERMAL BOTTOM 4XLG 
0212 COCONUT LIME ALOE LO 2.44 3652 5XL CREWNECK T-SHIRT 
0215 COCOA BUTTER LOTION o. 72 3669 6XL CREWNECK T-SHIRT 
0216 COCOA BUTTER STICK 1 1.38 5727 4XL MENS CREWNECK T-
0221 PETROLEUM JELLY 3.75 l. 74 7932 ORANGE GYM SHORTS (S 
0240 GEN STRIDEX(HTG SKIN 2.39 7933 ORANGE GYM SHORTS CM 
0273 LIP BALM 0.98 7934 ORANGE GYM SHORTS CL 
0320 REG MAGIC CREAM SHAV 6.55 7935 ORANGE GYM SHORTS ex 
0341 SHAVE GEL PACKET 7.5 0.09 7936 ORAN.GE GYM SHORTS (2 
0361 ELEMENTZ 3-N-l BODY 3.13 7937 ' ORANGE GYM SHORTS (3 
0362 DANDRUFF SHAMP/ALMND 3.48 9141 MEO SWEATPANTS/ORANG 
0397 NEXTl COCOA BTTR SOA 1.12 9143 XL SWEATPANTS/ORANGE 
0400 IRISH SPRING 3.20Z S 0.86 9149 LG SWEATSHIRT/ORANGE 
0424 MOISTURIZING SOAP 5 l.12 ••MISCELLANEOUS•• 
0426 SPORT BAR SOAP 1. 61 0490 SOAP DISH 
0439 NEXT l SOAP 0.80 0595 2.50Z EFFERGRIP 
0440 DOVE SOAP - MOISTURI 2.38 1010 #10 WHITE ENVELOPE 
0441 BLACK/WHITE SKIN SOA 3.95 1015 MANILLA ENVELOPE 
0444 NEUTROGENA SOAP 4.19 1030 BLUE ROUND STICK PEN 
0491 SOAP DISH 2PC 0.66 1033 BLACK ROUND STICK PE 
0500 8-0Z MOUTHWASH ORAL l. 74 1049 1 EACH lST CLASS STA 
0510 CAVITY TOOTHPASTE MI 2.89 1060 8.5 X 11 LETTER PAD 
0530 COOL WAVE CLR TOOTHP l. 76 1061 8.5 X 11 LETTER PAD 
0533 ULTRA BRITE 6 OZ 2.27 1068 SECURITY PEN-BLACK 
0535 4 OZ SENSODYNE TOOTH 9.09 1070 SKETCH PAD 8.5 X 11 
0542 DENTAL FLOSSER/GUM S l. 73 1073 FILE FOLDER 
0550 TEK SOFT TOOTHBRUSH 0.57 1077 112 PENCIL 
0551 TEK MEO. TOOTHBRUSH 0.57 1080 ROSE ART COLORED PEN 
0552 TEK HARD TOOTHBRUSH 0.57 1085 BEVELED ERASER 
0557 ANTISHANK TOOTHBRUSH 0.49 1086 POCKET DICTIONARY II 
0580 TOOTHBRUSH HOLDER 0.47 1101 JUVENILE BIRTHDAY CA 
0590 DENTURE TABLET 2.98 1105 GET WELL CARD - ACET 
0720 FOOT POWDER 2.80 1120 THANK YOU CARD W/0 S 
0760 COTTON SWABS lOOCT B l.24 1121 SEASONAL GREETING CA 
0800 5 INCH COMB 0.41 1300 AVIATOR PLAYING CARO 
0815 HW MILITARY BRUSH_NO 3. 31 1305 PINOCHLE CARDS 
0821 PALM BRUSH 0.55 1400 GEN BOWL W/ID 24 oz 
0835 WAVE ENFORCER_WAVE c 2.90 1401 BOWL l. 6 QT -
**MENS--cL0THlNG** 1417 SPOON (PLASTIC) 
1496 BOXERS '5XLG 17.16 1430 WASHCLOTH WHITE 
1498 MEN BRIEFS 3XL 5.48 1432 BEIGE WASHCLOTH 
1499 MEN''S BRIEFS 4XL 6.69 1440 BATH TOWEL BEIGE 
1500 BOXERS 4XLG 7.16 1450 SM. SHOWER SHOE --1504 SMALL T-SHIRT 4. 31 1451 MED. SHOWER SHOE 
1505 MED T-SHIRT 4.31 1452 LG. SHOWER SHOE 
1506 LG T-SHIRT 4.31 1455 SM OLX VELCRO SLIP-0 
1507 XLG T-SHIRT 4.31 1456 MED DLX VELCRO SLIP-
1508 XXLG T-SHIRT 7.70 1457 LRG DLX VELCRO SLIP-
1509 3X LARGE T-SHIRT 7.90 1458 XLRG OLX VELCRO SLIP 
1514 MEN BRIEFS SMALL 3.07 1625 SPORTS BRA SMALL 
1515 MEN BRIEFS MEO 3.12 1626 SPORTS BRA MEDIUM 

Balance 

3.12 1627 . SPORTS BRA LARGE 9.32 
3 .12 1629 SPORTS BRA XLARGE 9.32 
4.19 1650 sz 6 WOMENS PANTIES 3.30 
4.47 1651 sz 8 WOMENS PANTIES 3.37 
4.47 1652 sz 10 WOMENS PANTIES 3.31 
4.47 1653 sz 11 WOMENS PANTIES 3.25 
4.47 1721 sz 6 RAWLINGS MARC I 36.25 
7.16 1736 sz 6.5 RAWLINGS MARC 36.25 
7.03 1751 sz 7 RAWLINGS MARC I 36.25 
l. 45 1752 sz 7.5 RAWLINGS MARC 36.25 
6.70 1753 sz 9 RAWLINGS MARC I 36.25 
6.70 1754 sz 8.5 RAWLINGS MARC 36.25 
6.70 1757 sz 9.5 RAWLINGS MARC 36.25 
8.84 1759 sz 10.5 RAWLINGS MAR 36.25 
8.84 1759 sz 11 RAWLINGS MARC 36.25 
6.70 1761 sz 13 RAWLINGS MARC 36.25 
6.70 1763 sz 15 RAWLINGS MARC 35.08 
6.70 . 1953 sz 9 RAWLINGS MARC I 36.25 
8.84 1854 sz 10 RAWLINGS MARC 36.25 
9.84 1855 sz 11.5 RAWLINGS MAR 36.25 

15.65 1856 sz 12 RAWLINGS MARC 36.25 
10.55 1857 SZ 14 RAWLINGS MARC 36.25 
9.54 1875 MED OLX SHWR SHOE SA 3.30 

10.40 3820 XL CROSS STRAP FLIP 1.24 
12.11 3854 SMALL SHOWER SHOE 3.37 
12. ll 3856 LARGE SHOWER SHOE 3.37 
12. ll 3857 X-LARGE SHOWER SHOE 3.37 
12 .11 3858 2XL SHOWER SHOE 3.37 
12 .11 4901 (SS) FULLY COOKED BA 2.59 
17.60 5273 1.25 READING GLASSES 5.90 
16.52 5276 READING GLASSES 2.0 6.16 
16.52 5280 3.00 READING GLASSES 5.72 
16. 52 7165 2XL SPORT BRA 9.48 

7166 3XL SPORT BRA 9.32 
0.56 9151 2XL SWEATSHIRT/ORANG 17.55 
6. 9.9 ••cups-;-;--
0.10 1411 COFFEE CUP_W/ HANDLE 0.98 
0.15 **BEVERAGES •• 
0.22 2006 DECAF COFFEE (l-STIC 0.20 
0.22 2017 MAXWELL HOUSE 4 OZ C 4.39 
0.55 2021 8 OZ CREAMER CLEARPA 1. 45 
0.89 2038 MH COFFEE DARK ROAST 5.07 
0.91 2041 FRENCH VANILLA CAPPU 2.65 
0.60 2081 SUGAR PACKET SINGLE 0.02 
0. 72 2100 N/S SS ORANGE DRNK 0.11 
0.16 2110 N/S S.S FRUIT PNCH 0.11 
0.13 2115 N/S SS BLACK CHRY 0.11 
2.48 2120 N/S SS LEMONADE 0.11 
0.47 2198 RICH HOT COCOA MIX 2.60 
2.88 2283 KEEFE COLOMBIAN BLEN 3.61 
0.78 2300 60Z TANG CLEAR l. 94 
0.78 2310 60Z LEMONADE - CLEAR 1. 7l 
0.78 2311 60Z GRAPE KOOL-AID C l.71 
0.78 2330 60Z TR PUNCH KOOLAIO l. 71 
2.75 2334 KOOL AID - CLR CHERR 1. 71 
2.75 2395 NIAGARA PURIFIED BOT 0.99 
l.07 2396 PEPSI 20 OZ. 1. 44 
2.12 2398 DIET PEPSI 20 OZ. 1. 44 
0.08 2488 SIERRA MIST 20 OZ l. 44· 
0.57 2492 GINGER ALE 200Z 1.45 
0.87 2493 ORANGE SODA 2 DOZ 1.45 
7.76 ••cooKiES7CRACKERS/PASTRIES** 
l.25 2594 DOLLY MADISON CHOC C l. 55 
l. 31 3004 ZC PB CREME COOKIES 0.89 
l.37 3005 VANILLA CREME COOKIE 0.50 
3.92 3015 GRANDMAS COOKIES OAT 0.60 
3. 92 3020 OREO COOKIES 0.62 
3.92 3030 ZC VNILLA CRM COOKIE 0.89 
3.92 3031 ZC ORNG-PNAPPLE CRMS 0.89 
9.46 3035 ZC CHOC CHIP COOKIES 0.89 
9.46 3039 MARIAS COOKIES 0.78 

---------------------------------------------------------------------------
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3040 
3045 
3107 
3114 
3115 
3175 
3192 
3193 
3248 
3274 
3331 
3332 
3333 
4041 
4044 
4048 
4049 
**CANDY** 
4019 
4046 
4047 
4080 
4100 
4120 
4121 
4135 
4145 
4146 
4155 
4156 
4316 

Washington D.C. Doc 

Ordec Form : CTF- GP ORDER FORM 
Tuesday, January 14, 2020 @09:32 

ZC ICED OATML COOKIE o. 89. 6013 CAJUN CHICKEN RAHEN 
ZC DUPLEX CREMES 60Z 0 . 89 6018 TEXAS BEEF RAMEN SOU 
(BOX)SALTINE CRACKER 1. 86 6026 CHILI RAMEN 
(BOX) SNACK CRACKERS 2 . 92 6030 CHICKEN INST. LUNCH 

CHEEZ ITS CRACKERS l 0.62 6031 SHRIMP INST . LUNCH 
SMORES POPTARTS 0.98 6033 CHILI PIOUIN SHRIMP 
CREAM CHEESE COFFEE 1. 07 6036 IL HOT & SPICY BEEF 
2/PK FRSTD STRWBRY P 0 . 98 6046 CHICKEN RAMEN 
CINNAMON ROLL 0 . 90 6048 BEEF RAMEN 
ZC MONSTER ICED BUNE 0 . 93 6050 KK INSTANT RICE 
ZC(BOX)SWISS ROLLS 6 3 . 51 6051 KK BROWN RICE 6 . 5 OZ 
ZC (BOX) D-DUNX 6/PK 2.84 6052 HOT & SPICY VEG RAME 
ZC(BOX) PB WAFERS 6- 3 . 51 6053 CAJUN SHRIMP RAMEN 
DOLLY MADISON VANILL 1. 78 6059 HCHN SHRIMP FLV RAME 
DOLLY MADISON POWDER 1. 52 6065 LS CHICKEN RAMEN 
DOLLY MADISON GLAZED 1.55 6066 LS BEEF RAMEN 
APPLE PIE 1. 55 6067 LS CHILI RAMEN NOODL 

607"4 MACKERAL FILLET IN B 
CHICK 0 STICK 0.30 6079 WHOLE SHABANG 1.5 OZ 
H&M PEANUT PEG PACK 2.58 6083 WHITE CHEDDAR POPCOR 
M&M PLAIN PEG PACK 2.58 6100 POTATO CHIPS 
(BAG)SNICKERS MINITU 2.58 6102 l.50Z STUFD JALP CHI 
BUTTERSCOTCH CANDY 0.83 6103 HABANERO TORTILLA CH 
ROOTBEER BARRELS 0.83 6105 :::::=:::: BBQ POTATO CHIPS 
JELLY BEANS 0.83 6114 HOT FRIES (ANDY CAPP 
JOLLY RANCHERS ASST . 1.02 6116 CHEESE PUFFS 
STARLITE MINTS 0.75 6120 NACHO TORTILLA CHIPS 
ATOMIC FIREBALL CANO 0.75 6125 HOT CHIPS 1. 5 OZ 
SUGAR FREE WILD FRUI 0 . 64 6126 SOUR CREAM ONION 1.5 
VANILLA CARAMELS 0 . 83 6134 ML CARAMEL POPCORN 
CHARMS POP 0 . 40 6147 PULLED CHKN/BUFFALO 

**FOOD/SNACK ITEMS** 6150 KEEFE 10 OZ NACHO CH 
2053 (10/PK) FRENCH VANIL 2 . 70 6153 CHIPS-BUFFALO WING B 
2063 (10/PK) CARAMEL MACC 2.70 6159 CHEETOS FLMN HOT 1.1 
2216 (BX) PINK SUGAR SUBST 3.16 6166 :::::=:::: CA BBQ CORN CHIPS 
2437 (EA) REGULAR FLAVOR 0.50 6167 CHEETOS 2-0Z 
2438 (EA) MAPLE BROWN SUG 0 . 51 6171 HOT CORN CHIPS --2596 CREAM CHEESE W/JALAP 0 . 98 6173 BC CHILI WI BEANS 
2615 BC REG SUMMER SAUSAG 1.14 6174 BC HOT CHILI W/ BEAN 
2624 TRKY HNY&BRN SGR SAU 2.32 6179 FC SARDINES IN OIL 
2630 BC BLACK BEANS lOOZ 2 . 17 6183 SMOKED CLAMS IN OIL 
2651 CHOCOLATE CROISSANT 1. 75 6190 FC FISHSTKS/GREEN CH 
2652 VANILLA CROISSANT 2 . l. 75 6191 FC SALMON FLAKES 
2654 STRAWBERRY VANILLA C 1. 75 6195 PREMIUM CHICKEN BREA 
2655 ROASTED GARLIC BAGEL 2.00 6201 MICROWAVE POPCORN -
2717 SPANISH RICE W / CHE 0 . 72 6205 CASHEWS ROASTED & SA 
2137 CHILI CHEESE FRITOS 0.12 6208 STUDENT-SNACK MIX 
3227 CHOC ICED HONEY BUN 0 . 90 6213 HEALTHY SNACK MIX 
3336 FROSTED SHREDDED WHE 4 . 38 6214 SUNFLOWER KERNELS RO 
3342 GVC RAISIN BRAN CERE 4.38 6216 HONEY ROASTED PEANUT 
3343 GVC HONEY TOASTED OA 4.38 6217 TROPICAL SNACK MIX 
3357 :::::=:::: CINNAMON SQUARES 4.38 6255 VELVEETA CHEESE DIP -3358 FROSTED FLAKES 4 . 09 6258 GARLIC POWDER 
3359 BERRIES BUNCH O' 'KRU 4 . 38 6262 MAYONNAISE l2PK 
3500 HONEY GRADE A PURE 4.40 6263 MUSTARD 12PK 
3554 FC MAKERAL/HOT CHILI 1 . 69 6264 SAGO KETCHUP 12PK 
3555 FC TlLAPIA FILLET/LM 2 . 14 6268 HOT SAUCE 12PK 
3559 SLICED PEPPERONI 3.08 6294 BC PASTA SAUCE (ITAL 
3581 BC SUMMER SAUSAGE HO 1.14 6349 WHOLE ENCHILADA PART 
3584 BC HOT ' SPICY SUHME 2 . 01 6404 (BOX) CHOC CHP GRNL 
3585 BC REG SUMMER SAUSAG 2.32 6412 GRAPE' JELLY l OZ. 
3656 SEA SALT BAGEL CHIPS 2 . 00 6417 CREAMY PEANUT BUTTER 
4056 PEANUT BUTTER SQUEEZ 0.81 6421 KFT RANCH DRESSING P 
4178 NUT & YOGURT HIX 3 . 08 6426 SALSA SOZ BOTTLE 15. 
4185 DANISH_APPLE 1.16 6428 CA SHARP CHOR CHS SQ 
4278 SAZON 1.04 6429 CA JALAP CHEESE SQUE 
4321 DORITOES CLR BAG 0 . 77 6500 PICKLE (HOT) 
4429 ZC STRAWBERRY SF WAF 1.08 6501 PICKLE (MILO) 
4430 CHEESE DANISH BLUEBE 1.16 6508 SOY SAUCE 6 OZ 
4431 STRAWBERRY CHEESE DA 1.16 6600 FLOUR TORTILLAS 
4508 CHICKEN VIENNA SAUSA 1. 32 6606 SALTED PEANUTS 1 . 75 
4520 HOT CHICKEN VIENNA S 1. 40 6607 HOT PEANUTS 1.75 OZ 
4863 DORITOS TORTILLA CHI 0.90 6610 GV PLAIN BAGEL 
4900 TUNA STK W/THAI CHIL 2 . 95 6612 GV CINNAMON & RAISIN 
5156 WHOLE SHABANG_SNACK 2 . 95 6700 SV REFRIED BEANS• 

0.36 
0.36 
0.36 
1. 02 
1.02 
1. 02 
1.02 
0 . 36 
0 . 36 
1. 45 
2 . 15 
0.36 
0.36 
0.36 
0.36 
0.36 
0.36 
1.29 
O.H 
1. 45 
0.48 
0.48 
0.56 
0.43 
0 . 44 
0 . 58 
0.58 
0.44 
0.44 
1.01 
3.85 
2.84 
0.48 
0.18 
2.79 
0.77 
2.80 
1. 62 
1. 62 
1. 28 
2 . 84 
1.27 
1.92 
3.53 
0.57 
l. 40 
1.24 
1.06 
0.93 
0.98 
0.97 
1.24 
1.22 
0.81 
0.80 
0.80 
0.91 
0 . 67 
2.20 
3.87 
0.40 
4.31 
0.52 
2. 43 
0.91 
0.91 
0.88 
0.88 
1.39 
1. 34 
0.62 
0.62 
0.82 
0 . 82 
1.24 

---------------------------------------------------------------------------
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6121 FISH STEAKS IN HOT S 1.14 
6741 BC WHOLE KERNEL CORN 1.50 
6826 FRESH CATCH TUNA 4.2 1. 85 
**ELECTRONICS** 
1166 EAR BUD 2.99 
1206 AAA 1/EA ION3 BATTER 0.96 
1213 AA BATTERY lEA 0.96 
1249 RADIO_DIGITAL AM FM_ 11 . 47 

Signature: 

Date: 



Block : 

Washington D.C. Doc 

Order Form : CTF SEGREGATION 
Tuesday, January 14, 2020 @09:33 

Tier Cell 

DCCC# 

••PERSONAL CARE PRODUCTS** 1551 MED THERMAL TOP 
0001 40Z SHAMPOO 0.67 1552 LRG THERMAL TOP 
0002 40Z CONDITIONER 0. 72 1553 XL THERMAL TOP 
0010 ALBERTO VOS SHAMPOO 2.67 1554 2XL THERMAL TOP 
0011 ALBERTO VOS-CONDITIO 2.61 • 1555 3XL THERMAL TOP 
0018 PANTENE SHAMPOO FIN 7.86 1561 MED THERMAL BOTTOMS 
0020 40Z DANDRUFF SHAMPOO l. 47 1562 LRG THERMAL BOTTOMS 
0030 SULFUR 8 SHAMPOO 4. 71 1563 XLRG THERMAL BOTTOMS 
0036 D&L PERM CREAM RLXR 10.92 1564 MEN THERMAL BOTTOM 2 
0040 HAIR FOOD W/VITAMIN 3.59 1565 MEN 3XL THERMAL BOTT 
0050 HAIRDRESS 5 OZ 2.88 1567 THERMAL BOTTOM 4XLG 
0051 HAIRDRESS & PRESS OI 2.83 **MISCELLANEOUS** 
0107 P-UP DRIVE DEODORANT 2.38 1015 MANILLA ENVELOPE 
0116 SUAVE ANTI-BACTERIA 2. 74 1049 1 EACH lST CLASS STA 
0118 FORCE A/P DEOD ROLL- 1.29 1050 BOOK OF TEN STAMPS 
0147 P-UP A/P DEOD DRIVE 2.86 1060' 8.5 X 11 LETTER PAD 
0200 40Z BABY POWDER l.25 1061 8.5 X 11 LETTER PAD 
0205 40Z BABY OIL l. 03 1070 SKETCH PAD 8.5 X 11 
0210 40Z SKIN CARE LOTION 1.07 1073 FILE FOLDER 
0212 COCONUT LIME ALOE LO 2.44 1450 SM. SHOWER SHOE 
0215 COCOA BUTTER LOTION o. i2 1451 MED . SHOWER SHOE 
0221 PETROLEUM JELLY 3,75 l. 74 1452 LG. SHOWER SHOE 
0240 GEN STRIDEX(HTG SKIN 2.39 
0273 LIP BALM 0.98 
0320 REG MAGIC CREAM SHAV 6'.55 Signature: 
0341 SHAVE GEL PACKET 7.5 0.09 
0361 ELEMENTZ 3-N-l BODY 3.13 
0362 DANDRUFF SHAMP/ALMND 3.48 Date: 
0397 NEXTl COCOA BTTR SOA 1.12 
0400 IRISH SPRING 3.20Z S 0.86 
0424 MOISTURIZING SOAP 5 1.12 
0426 SPORT BAR SOAP 1.61 
0440 DOVE SOAP - MOISTURI 2.38 
0441 BLACK/WHITE SKIN SOA 3.95 
0444 NEUTROGENA SOAP 4.19 --0491 SOAP DISH 2PC 0.66 --0500 a-oz MOUTHWASH ORAL 1. 74 
0510 CAVITY TOOTHPAS.TE MI 2.88 
0530 COOL WAVE CLR TOOTHP l. 76 
0533 ULTRA BRITE 6 OZ 2.27 
0535 4 OZ SENSODYNE TOOTH 9.08 
0542 DENTAL FLOSSER/GUM S 1. 73 
0580 TOOTHBRUSH HOLDER 0.47 
0590 DENTURE TABLET 2.98 
0760 COTTON SWABS lOOCT B 1.24 
0800 5 INCH COMB 0.41 
0815 HW MILITARY BRUSH_ NO 3.31 

PALM BRUSH 0821 
··MENS CLOTHING** 

0.55 

1496 BOXERS 5XLG 7.16 
1498 MEN BRIEFS 3XL 5.48 
1499 MEN I Is BRIEFS 4XL 6.69 
1500 BOXERS 4XLG 7.16 
1504 SMALL T-SHIRT 4.31 
1505 MED T-SHIRT 4.31 
1506 LG T-SHIRT 4.31 
1507 XLG T-SHIRT 4.31 
1508 XXLG T-SHIRT 7.70 
1509 3X LARGE T-SHIRT 7,80 
1514 MEN · BRIEFS SMALL 3.07 
1515 MEN BRIEFS MED 3.12 
1516 MEN BRIEFS LRG 3.12 
1517 MEN BRIEFS XL 3.12 
1518 MEN BRIEFS 2XL 4.19 
1529 SM BOXER SHORTS WHIT 4.47 
1530 MED BOXER SHORTS WHI 4.47 
1531 LG BOXER SHORTS WHIT 4. 41 
1532 XLG BOXER SHORTS WHI 4.47 
1533 2XLG BOXER SHORTS WH 7.16 
1534 3XLG BOXER SHORTS WH 7.03 
1540 TUBE SOCK (ONE SIZE 1.45 

6.70 
6.70 
6.70 
8.84 
·9. 84 
6.70 
6.70 
6.70 
8.84 
8.84 

15.65 

0.15 
0.55 
5.50 
0.89 
0.91 
0.72 
0.16 
1.25 
l. 31 
1.37 

~--------------------------------------------------------------------------
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Balance 


