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C19 - COVID-19 Special Usage Code

003 - Self Service Registration
005 - Self Service Labor Market Research

006 - Self Service Job Search through VOS
089 - Veteran Priority of Service Notice Received

102 - Initial Assessment
107 - Staff-Assisted Provision Of Labor Market Research

111 - RESEA Workshop
115 - Resume Preparation Assistance

123 - Job Development Contacts (working with Employer
and Job Seeker)

125 - Staff-Assisted Job Search

134 - Employer Pre-Screening

138 - Career Counseling

161 - Workshop-Resume

179 - External Web Site Job Referral

185 - Support Service - Other (Including TAP)

200 - Individual Counseling

202 - Career Guidance / Planning

203 - Objective Assessment

205 - Development of Individual Employment Plan

219 - Work Experience

220 - Job Readiness Training

226 - Reading and/or Math Testing

247 - DWG - Employment and Training Only

328 - Occupational Skills Training (Non-ITA)

500 - Referred To Job Over 150 Days

505 - External Job Referral by Staff

590 - Notification to Jobseeker of potential job

893 - Unsubsidized Employment

FO3 - Tracking Progress on the Job

FOS - Assistance securing better paying job
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Sample: Monthly Email Communication Advertising AJC Services
Subiject line: Find Your Next Job Today!
Message:

The American Job Center

Are you looking to explore or transition into a new career? Are you interested in expanding your
professional skills through development training? The American Job Center (AJC) is here to help
you with your employment and training needs. We are currently holding virtual workshops
where you can learn about training opportunities, resume development, how to begin your job
search, and more.

Please CLICK HERE to register for one of our virtual workshops.

If you have a DCNetworks account, CLICK HERE to begin your job search for employment
opportunities in the DC metropolitan region.

If you have any questions or need to speak to a representative, call us at (202) 727-WORK
(9675).
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DC has a new tool to help you know if you might have been exposed to
COVID-19

Mayor Muriel Bowser and DC Health has announced the DC COVID Alert
Notice, also known as DC CAN, a new mobile exposure nofification system
for the District of Columbia.

DC CAN notifies you if you may have been exposed to COVID-19, allowing
you to seek timely medical attention and reduce the risk for your family and
friends. It was created with both public health and public trust in mind: It’s
easy to use and ensures your privacy. No location or personally identifiable
information is ever collected, stored, or transmitted while DC CAN is enabled.

How to activate DC CAN on iPhone:

If you have an iPhone, opt-in to Exposure Notifications in your device Settings:
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**iPhone users can use DC CAN if they have iOS version 13.7 or |ater.
How to activate DC CAN on Android:

For Android users, download DC CAN through Google Play. Open the
Settings feature within the app, click Exposure Notifications and turn the
switch to “On”

IN THIS ISSUE

o HELPFUL REMINDERS: EXTENDED BENEFITS
o PANDEMIC UNEMPLOYMENT ASSISTANCE (PUA) UPDATE
o LOST WAGES ASSISTANCE PROGRAM




DOES POH 2021 Q78

o WHAT HAPPENS NEXT: | FILED FOR Ul BENEFITS
o UPCOMING EVENTS
e« COMMUNITY RESOURCES

HELPFUL REMINDERS: EXTENDED BENEFITS

How do | know if | should apply for Pandemic Emergency Unemployment Compensation
or Extended Benefits after | have exhausted my regular claim?

Upon the exhaustion of your regular Unemployment Insurance (Ul) benefits, you will first
file for Pandemic Emergency Unemployment Compensation (PEUC), if you are still
unemployed. Upon filing, DOES will determine if you qualify for the additional 13 weeks
of benefits that PEUC offers. Only once you have exhausted PEUC will you file for the
Extended Benefits Program.

What is Pandemic Emergency Unemployment Compensation (PEUC)

PEUC covers individuals who have recently exhausted all rights to regular
Unemployment Ul under state or federal law. It provides up to 13 weeks of
unemployment benefits. PEUC is effective March 29, 2020 through December 31, 2020.
To apply for PEUC, click here and follow the link labeled “File for PEUC™.

Who is eligible for PEUC?
You are eligible for PEUC if:

e You have exhausted your regular state or federal unemployment benefits after
July 1, 2019;

e You are not currently eligible for state or federal unemployment benefits; and
You are able and available to work, except in instances where COVID-19 has
made it not possible, including illness, quarantine, or government stay-at-home
orders.

What can cause me to be ineligible for PEUC?

If you are eligible for a regular claim in the District of Columbia or another state, you will
not be eligible for PEUC. Upon applying, DOES will check to see if you have any
additional wages that would potentially cause you to be eligible to receive a new
claim. If wages are found, a claims examiner will be assigned to investigate. Upon the
completion of the investigation, the claims examiner will let you know how you should
proceed. This may entail you filing in another state.

How do | know if | have exhausted my benefits?

You have exhausted your benefits when:
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1. You are not eligible for regular Ul benefits because you have received the
maximum amount of these benefits available to you based on your employment
or wages during your base period; OR

2. Your benefit year ended on or after July 1, 2019.

How do | file for PEUC?
If you established a claim with a benefit year ending after July 1, 2019, and have either

exhausted your benefits or your benefit year has expired, then you can file for PEUC. To
file for PEUC, visit hitps://does.dcnetworks.org/initialclaims/ and follow the prompts.

For more information, please read our PEUC FAQs.
What is the Extended Benefits (EB) Program?

The EB Program provides additional Ul benefits payable to qualified workers when an
"Extended Benefit Period"” occurs in the District. EB is payable only for weeks of
unemployment during an EB period and is available only to individuals who meet the
criteria, including additional eligibility provisions that do not apply to regular UL

When does the EB Program Begin?

The current EB period in the District began on May 24, 2020, and provides up to 13
additional weeks of benefits to workers who have exhausted regular Ul benefits and
PEUC benefits. Since EB is not payable until after PEUC has exhausted, the week ending
on July 4, 2020, is the first potential payable week of EB.

Who is eligible for EB?

To be eligible for EB, you must first exhaust all 26 weeks of traditional Ul benefits and all 13
weeks of PEUC benefits (a total of 39 weeks of benefits) and continue to be
unemployed. Alternatively, if your benefit year for regular Ul expired after July 1, 2019,
and you received the 13 weeks of PEUC benefits, you may be eligible for EB. You must
also not be eligible for a regular unemployment insurance claim in the District or any
other state.

What can cause me to be ineligible for EB?

If you are eligible for a regular unemployment claim in the District of Columbia or
another state, you will not be eligible for EB. Upon applying, DOES will check to see if you
have any additional wages that would potentially cause you to be eligible to receive a
new claim. If wages are found, a claims examiner will be assigned to investigate. Upon
the completion of the investigation, the claims examiner will let you know how you
should proceed. This may entail you filing in another state.

How to apply for EB?

Individuals may file for EB by visiting www.dcnetworks.org and clicking on the Claim
Unemployment Benefit tab. Upon clicking the tab, select File for EB. Complete the
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questions asked and enter any requested information. The process will redirect those
eligible to file for the EB program to the proper application.

PANDEMIC UNEMPLOYMENT ASSISTANCE (PUA) UPDATE
What is PUA?

PUA covers individuals who are not eligible for traditional Ul benefits, including the self-
employed, those seeking part-time employment, individuals lacking sufficient work
history, independent contractors, gig economy workers, and those who have exhausted
their benefit eligibility under both traditional Ul and Pandemic Emergency
Unemployment Compensation. As with traditional Ul benefits, claimants should apply for
PUA in the jurisdicfion where they worked, rather than where they live. PUA is effective
February 2, 2020, through December 26, 2020. To apply for Pandemic Unemployment
Assistance, click here.

All PUA claims are being reviewed by claims examiners to determine if sufficient
documentation is present to process back payments. If additional information is
needed, a claims examiner will contact individuals directly.

PUA Monetary Determination Letters

Monetary determinations for PUA applications were recently mailed to all individuals
with a monetarily eligible PUA claim. If you received this notice, no additional action is
required unless you would like to request a redetermination of your Weekly Benefit
Amount.

If you believe that you are eligible for a higher weekly benefit amount and have
supporting wage documentation, please email PUA@dc.gov. All requests for
redetermination will be processed in the order in which they are received.

What do | need to show to be redetermined?
Acceptable documentation of wages can include but is not limited to:

tax returns for 2019
paycheck stubs
bank receipts
ledgers

confracts

form 1099-MISC
invoices

billing statements

For more information, please read our PUA FAQs.
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LOST WAGES ASSISTANCE PROGRAM

The Federal Emergency Management Agency (FEMA) has approved funding for the
District of Columbia Department of Employment Services (DOES) to provide $300 per
week in Lost Wages Assistance (LWA) to eligible DC workers for a limited number of
weeks. LWA is not an unemployment insurance program. LWA is a FEMA program that
provides a supplemental payment on top of the unemployment benefits an eligible
claimant receives from the District. Benefits under LWA are available only for the weeks
ending August 1, 2020, through September 5, 2020.

As of October 6, the District has been approved for all six (6) weeks of funding. The
District is currently processing payments for all six weeks of Lost Wages Assistance for
which we have been approved.

To be eligible for this benefit, individuals must have a weekly benefit amount of at least
$100 per week from an approved unemployment compensation program and must
certify that they are unemployed or partially unemployed due to disruptions caused by
COVID-19.

What do | have to do to apply for Lost Wages Assistance?

You do not have to file a separate claim or application for Lost Wages Assistance.
However, you must self-certify whether you are unemployed or partially unemployed
due to disruptions caused by COVID-19 for DOES to determine your eligibility for LWA.
Beginning September 19, 2020, when you first log in to your Claimant Services portal on
www.dcnetworks.org, you will be presented with a self-cerfification question pertaining
to LWA. The self-certification can only be completed once, so please review and
answer carefully. If you complete the self-certification incorrectly, you will not be able to
correct it without the assistance of an agent.

There are three ways to self-certify:

1. Beginning September 19, 2020, when you first log in to your Claimant Services
portal on www.dcnetworks.org, you will be presented with a self-certification
question pertaining to LWA. The self-certification can only be completed once,
so please review and answer carefully. If you complete the self-certification
incorrectly, you will not be able to correct it without the assistance of an agent.

2. If you are unable to access the Claimant Services portal, please call (202) 724-
7000 and a Customer Navigation Representative will assist you with your self-
certification.

3. You may also self-certify in person via a paper form at the front desk of our
headquarters at 4058 Minnesota Avenue, NE, Washington, DC 20019.

For more information, please read our [WA FAQs.
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Federal Pandemic Unemployment Compensation (FPUC)

FPUC covered individuals who received regular Ul or PUA and individuals eligible under
PEUC from March 29,2020 to July 25, 2020. In addition to regular Ul or PUA benefits,
eligible individuals received an additional $600 per week; however, this additional
benefit expired on July 25, 2020. After July 25, 2020, FPUC will continue to be paid out for
all eligible benefit weeks between March 29, 2020 and July 25, 2020. To date, the federal
government has not passed legislation extending this benefit. DOES will continue to
monitor new legislation passed by the federal government and administer Ul benefits in
accordance with federal law.

For more information, please read our FPUC FAQ:s.

WHAT HAPPENS NEXT: | FILED FOR Ul BENEFITS

Within a week after filing your initial Ul claim with all necessary documentation, you
should receive a Notice of Monetary Determination in the mail. This notice will indicate
your weekly Ul benefit amount, your maximum benefit amount, the date your benefit
year ends, the base period of your claim, and the wages used to calculate your claim.

If you are not eligible for Ul benefits, the notice will indicate the monetary requirement
that you did not meet. Generally, it takes 21 days from the date of your initial claim filing
to get a claim payment out to an applicant. During this time, a DOES claims examiner
will investigate claims that may not meet the usual requirements for UL In these
instances, the claims examiners may have to obtain additional fact-finding information
from the claimant and the employer. DOES is working diligently to adjudicate these
issues as quickly as possible.

Processing Claims

o Generally, it takes 21 days, after receiving all necessary documentation, to get a
claim payment out to an eligible applicant. We are working as quickly as
possible to process claims to adhere to this time frame.

o DOES representatives will contact claimants if any additional information is
needed to process their claim. Individuals should check their voicemail, physical
mail, and email (along with their junk inbox) regularly for any correspondence
from DOES. Please respond to any request for additional information or
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documentation promptly to help DOES process your claim in a timely manner.
Failure to respond will delay any benefit payments.

o Weekly Claim Form: Weekly certifications for benefits must be submitted each
Sunday for the previous week. Failure to submit your weekly certification will
delay benefit payments. For detailed instructions regarding how to certify for
weekly unemployment benefits, read the Instructions for Completing the
Continued Claim Form (English or Spanish).

For more information on what happens after filing an initial claim, read the guide found:
here

UPCOMING EVENTS

The Office of Unemployment Compensation (OUC) hosts a webinar every Tuesday and
Thursday at 12:00 pm. The webinars include an overview of unemployment benefits and
alive Q&A session.

Please follow the link below to register for a session:

Webinar Registration

Unable to attend?2 We encourage you to download resources on our website:

hitps://does.dc.gov

COMMUNITY RESOURCES

coronavirus.dc.gov

Residents that are homebound because of COVID-19 can request support from the
District for food and other essential item:s.

Food Resources
For Students

o Student Medl Sites and Grocery Distribution Sites
o Meirobus Lines Serving Student Meal Sites
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For Seniors

The Department of Aging and Community Living's hotline is operational, and seniors
who need information or assistance should call (202) 724-5626. The call center will
conduct a quick assessment and connect you to the appropriate service.

e Meal Delivery for SeniorsFor more information on COVID-19, please contact the
hotline at 1-888-349-8323 or visit

e coronavirus.dc.gov.

DOES is receiving a higher than normal call volume. We encourage you to visit our
website at does.dc.gov for updates. For any questions, please reach out to us at 202-
724-7000 or email at covid19.vi@dc.gov. Thank you for your patience as the Office of
Unemployment Compensation remains committed to serving the District's employees
and businesses. We are all in this together.

X X X k% GOVERNMENT OF THE
DOES ==DISTRICT OF COLUMBIA

e [ XCMURIEL BOWSER, MAYOR

Connect With Us

4058 Minnesota Avenue, NE, Washington, DC 20019
Phone: (202) 724-7000
Fax: (202) 673-6993
TTY: (202) 698-4817

Email: does@dc.gov

Update your subscriptions, modify your e-mail address, or stop subscriptions at any time on your Subscriber Preferences Page.
You will need to use your e-mail address to log in. If you have questions or problems with the subscription service, please contact
subscriberhelp.govdelivery.com. All other inquiries can be directed to dcdocs@dc.gov.

This service is provided to you at no charge by the District of Columbia.

10
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Message from the Director

During this winter holiday season, my thoughts are with all of our District of
Columbia residents and regional claimants impacted by the current public
health and economic emergency. As we head into the New Year, | know
that many of our claimants have questions about the status of the current
benefit programs. Under Mayor Muriel Bowser’s leadership, we continue to
reach out to our federal contacts and stress the importance of additional
stimulus. In addition to these efforts, Mayor Bowser has authorized a one-time
stimulus payment of $1,200 for District residents receiving Pandemic
Unemployment Assistance (PUA) at the time of November 30, 2020. Details on
this program are included in this newsletter along with answers to questions
our residents may have about other unemployment programs.

There is a heavy burden on individuals, families, and the business community
as we adapt to this new climate. | have witnessed the rapid change in our
economic landscape due to the COVID-19 pandemic as DOES received
over 159,000 Unemployment Insurance (Ul) claims, a 354% increase since

11
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March 13, 2020. To date, the District has paid over $1.1 billion in Ul benefits,
while administering six different programs.

| am incredibly grateful for the dedicated staff at DOES. They come to work
determined to assist as many District claimants, residents, and businesses as
possible each day. We hear from claimants and employers from more than
30,000 businesses that we serve and are working day and night as economic
first responders to provide eligible claimants with the benefits they so
desperately need. | am personally committed to doing everything in my
power to ensure all eligible claims are paid, and | hope that our monthly Ul
Action Alert newsletter is a resource that you depend on for program
updates.

As Mayor Bowser reminds us, "We are all in this together, and we'll get
through this together.

Dr. Unique Morris-Hughes

Director

IN THIS ISSUE

e DC Pandemic Unemployment Assistance Stimulus Payment

« Pandemic Unemployment Assistance Update

« Pandemic Emergency Unemployment Compensation and Extended
Benefits

« High Unemployment Period

 Important Notice Regarding the Ending of CARES Act Programs

« What Happens Next: | Filed For Ul Benefits

« Unemployment Insurance Resources

« Workforce Related Opportunities

e Upcoming Events

e Community Resources
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DC has a new tool to help you know if you might have been exposed to
COVID-19

Mayor Muriel Bowser and DC Health has announced the DC COVID Alert Notice, also
known as DC CAN, a new mobile exposure notification system for the District of
Columbia.

DC CAN notifies you if you may have been exposed to COVID-19, allowing you to seek
timely medical attention and reduce the risk for your family and friends. It was created
with both public health and public trust in mind: It’s easy to use and ensures your
privacy. No location or personally identifiable information is ever collected, stored, or
transmitted while DC CAN is enabled.

How to activate DC CAN on iPhone:

13
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If you have an iPhone, opt-in to Exposure Notifications in your device Settings:

**iPhone users can use DC CAN if they have iOS version 13.7 or later.

How to activate DC CAN on Android:

For Android users, download DC CAN through Google Play. Open the Settings feature
within the app, click Exposure Notifications and turn the switch to “On”

U I UNEMPLOYMENT COMPENSATION

PANDEMIC UNEMPLOYMENT ASSISTANCE (PUA)

$1200 STIMULUS

FOR DC RESIDENTS

o o

DISTRACT OF COLUMELS

DOES Zii o Bt
DC Pandemic Unemployment Assistance Stimulus Payment

14
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The District of Columbia will provide a stimulus of $1200 to DC residents who are
receiving Pandemic Unemployment Assistance (PUA).

How do | know if | qualify for the additional $1200 DC PUA stimulus payment?
You qualify for the DC PUA stimulus payment if you meet all the criteria below:

1. You applied for PUA prior to November 30, 2020;

2. You have an active PUA claim;

3. You filed for and were deemed eligible to receive benefits for November 30,
2020; and

4. You are a DC resident.

When will | receive the $1200 DC PUA stimulus payment, if | am eligible?

DOES will begin issuing the payments throughout December. No additional step is
necessary for eligible claimants to receive the $1200 stimulus payment. The payment wiill
be automatically disbursed in the same manner in which you are currently receiving
benefits. Payments will be taxed locally and federally.

For more information on the PUA stimulus, review the $1200 DC PUA Stimulus Frequently
Asked Questions (FAQs).

Pandemic Unemployment Assistance Update
What is PUA?

PUA covers individuals who are not eligible for traditional Ul benefits, including the self-
employed, those seeking part-time employment, individuals lacking sufficient work
history, independent contractors, gig economy workers, and those who have exhausted
their benefit eligibility under both traditional Ul, Pandemic Emergency Unemployment
Compensation (PEUC) and Extended Benefits (EB). As with traditional Ul

benefits, claimants should apply for PUA in the jurisdiction where they worked rather
than where they live. PUA is effective February 2, 2020, through December 26, 2020. To
apply for Pandemic Unemployment Assistance, click here.

All PUA claims are being reviewed by claims examiners to determine if sufficient
documentation is present to process back payments. If additional information is
needed, a claims examiner will contact individuals directly. We are currently reviewing
applications and contacting claimants who we have identified as not completing the
full application process. We are unable to determine eligibility without having all of the
required documentation on file. As emails and robocalls are being sent daily, please
ensure that you are checking all devices for correspondence from DOES, including your
email junk or spam folders.

PUA Monetary Determination Letters

15
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Monetary determinations for PUA applications have been mailed to all individuals with a
monetarily eligible PUA claim. If you received this notice, no additional action is required
unless you would like to request a redetermination of your weekly benefit amount.

If you believe that you are eligible for a higher weekly benefit amount and have
supporting wage documentation, please email PUA@dc.gov. All requests for
redetermination will be processed in the order in which they are received.

What do | need to show to be redetermined?
Acceptable documentation of wages can include, but is not limited to:

Tax returns for 2019
Paycheck stubs
Bank receipts
Ledgers
Contracts

Form 1099-MISC
Invoices

Billing statements

For more information, please read our PUA FAQs.

Pandemic Emergency Unemployment Compensation and
Extended Benefits

How do | know if | should apply for Pandemic Emergency Unemployment Compensation
or Extended Benefits after | have exhausted my regular claim?

Upon the exhaustion of your regular Ul benefits, you will first file for Pandemic Emergency
Unemployment Compensation (PEUC) if you are still unemployed. Upon filing, DOES will
determine if you qualify for the additional thirteen (13) weeks of benefits that PEUC
offers. Once you have exhausted PEUC or after December 26, 2020, when PEUC expires,
you will file for the Extended Benefits program.

What is PEUC?

PEUC covers individuals who have recently exhausted all rights to regular Ul under state
or federal law. It provides up to thirteen (13) weeks of unemployment benefits. PEUC is
effective March 29, 2020 through December 26, 2020. To apply for PEUC, click here and
follow the link labeled “File for PEUC”.

Who is eligible for PEUC?

You are eligible for PEUC if:

16
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1. You have exhausted your regular state or federal unemployment benefits after

July 1, 2019;

You are not currently eligible for state or federal unemployment benefits; and

3. You are able and available to work, except in instances where COVID-19 has
made it not possible, including illness, quarantine, or government stay-at-home
orders.

N

What can cause me to be ineligible for PEUC?

If you are eligible for a regular claim in the District of Columbia or another state, you will
not be eligible for PEUC. Upon applying, DOES will check to see if you have any
additional wages that would potentially cause you to be eligible to receive a new
claim. If wages are found, a claims examiner will be assigned to investigate. Upon the
completion of the investigation, the claims examiner will inform you how to proceed. This
may entail you filing in another state.

How do | know if | have exhausted my benefits?
You have exhausted your benefits when:

1. You are not eligible for regular Ul benefits because you have received the
maximum amount allowable based on your employment or wages during your
base period; or

2. Your benefit year ended on or after July 1, 2019.

How do | file for PEUC?
If you established a claim with a benefit year ending after July 1, 2019 and have either

exhausted your benefits or your benefit year has expired, then you can file for PEUC. To
file for PEUC, visit does.dcnetworks.org/initialclaims/ and follow the prompts.

For more information, please read our PEUC FAQEs.

What is the Extended Benefits (EB) program?

The EB program provides additional Ul benefits payable to qualified workers when an
Extended Benefits Period occurs in the District. EB is payable only for weeks of
unemployment during that extended benefits period and is available only to individuals
who meet the criteria, including additional eligibility provisions that do not apply to
regular Ul.

When does the EB program begin?

The current EB program period in the District began on May 24, 2020 and provides up to
20 additional weeks of benefits to workers who have exhausted regular Ul benefits and

17
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PEUC benefits. Since EB is not payable until after PEUC has exhausted or expired, the
week ending July 4, 2020, is the first potential payable week of EB.

Who is eligible for EB?

To be eligible for EB, you must first exhaust all 26 weeks of traditional Ul benefits and all
thirteen (13) weeks of PEUC benefits (a total of 39 weeks of benefits) and continue to be
unemployed. Alternatively, if your benefit year for regular Ul expired after July 1, 2019,
and you received the thirteen (13) weeks of PEUC benefits, or PEUC has expired, you
may be eligible for EB. You must also not be eligible for a regular unemployment
insurance claim in the District or any other state.

What can cause me to be ineligible for EB?

If you are eligible for a regular unemployment claim in the District of Columbia or
another state, you will not be eligible for EB. Upon applying, DOES will check to see if you
have any additional wages that would potentially cause you to be eligible to receive a
new claim. If wages are found, a claims examiner will be assigned to investigate. Upon
the completion of the investigation, the claims examiner will inform you on how to
proceed. This may entail you filing in another state.

How to apply for EB

Individuals may file for EB by visiting dcnetworks.org and clicking on the Claim
Unemployment Benefits tab. Upon clicking the tab, select File for EB. Complete the
questions asked and enter any requested information. The process will redirect those
eligible to file for the EB program to the proper application.

High Unemployment Period

District workers receiving PUA and EB will receive an additional seven (7) weeks of
unemployment compensation under the High Unemployment Period (HUP). The High
Unemployment Period (HUP) is an extension for states with unemployment rates over
eight (8) percent for over three (3) months, as determined by the U.S. Department of
Labor. Eligible claimants will not have to reapply to receive the additional seven (7)
weeks of benefits. These benefits will end on December 26, 2020 for claimants receiving
PUA. The benefits will continue for EB recipients until the District is “triggered off” the HUP.

Important Notice Regarding the Ending of CARES Act

Programs

The Coronavirus Aid, Relief, and Economic Security (CARES) Act was passed by the
federal government to provide emergency assistance and health care response for
individuals, families, and businesses impacted by the COVID-19 pandemic. District

18
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workers are eligible to receive an expansion of Ul benefits through new unemployment
benefits programs:

Pandemic Unemployment Assistance (PUA) - PUA covers individuals who are not
eligible for traditional Ul benefits.

Pandemic Emergency Unemployment Compensation (PEUC) - PEUC covers
individuals who have recently exhausted all rights to regular Ul under state or
federal law. It provides up to thirteen (13) weeks of unemployment benefits.

The benefits under PUA and PEUC are currently only available through December 26,
2020, per the Federal government. We await further guidance on whether these
programs will be extended.

Important Things to Know

e Eligible weeks prior to December 26, 2020, can still be processed
e Currently, there are no extensions to the programs under the CARES Act

How might this impact my claim?
PUA Scenarios

e | filed for PUA benefits before December and my claim was approved. Does this
mean | can get the full forty-six (46) weeks of PUA?

o ltisimportant to remember that while your claim might have been
submitted and approved, the PUA program expires on December 26,
2020. This means there are no benefits available for any weeks that occur
after this date.

e | am receiving the initial minimum weekly benefit amount and | provided my
proof of earnings for a higher weekly benefit amount. Will | still receive the higher
weekly benefit amount for the weeks that have already passed?

o Yes, if your claim is redetermined for a higher weekly benefit amount after
December 26, 2020, you will still receive this higher amount for weeks filed
prior to December 26, 2020.

PEUC Scenarios

e My regular Ul benefits exhausted in early December. Do | still have to apply for
PEUC?
o Yes, if your regular Ul benefits claim expires prior to December 26, 2020,
you must apply for PEUC to receive benefits through this date.
e If my regular Ul benefits expire after December 26, 2020, can | still apply for PEUC?
o No. You would apply for Extended Benefits (EB).
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Need more information regarding PUA or PEUC? Please visit
does.dc.gov/page/unemployment-compensation or contact our office at (202) 724-
7000.

What Happens Next: | Filed For Ul Benefits

Within a week after filing your initial Ul claim with all necessary documentation, you
should receive a Notice of Monetary Determination in the mail. This notice will provide
the following:

e your weekly Ul benefit amount,

e your maximum benefit amount,

e the date your benefit year ends,

e the base period of your claim, and

e the wages used to calculate your claim.

If you are not eligible for Ul benefits, the notice will indicate the monetary requirement
that you did not meet. Generally, it takes 21 days from the date of your initial claim filing
to receive a claim payment. During this time, a DOES claims examiner may have to
obtain additional fact-finding information from the claimant and the employer. DOES is
working diligently to adjudicate these issues as quickly as possible.

Processing Claims

e Generally, it takes 21 days, after receiving all necessary documentation, to issue
a claim payment out to an eligible applicant. We are working as quickly as
possible to process claims to adhere to this time frame.

e DOES representatives will contact claimants if any additional information is
needed to process their claim. Individuals should check their voicemail, physical
mail, and email (along with their junk inbox) regularly for any correspondence
from DOES. Please respond to any request for additional information or
documentation promptly to help DOES process your claim in a timely manner.
Failure to respond will delay any benefit payments.

e Weekly Claim Form: Weekly certifications for benefits must be submitted each
Sunday for the previous week. Failure to submit your weekly certification will
delay benefit payments. For detailed instructions regarding how to certify for
weekly unemployment benefits, read the Instructions for Completing the
Continued Claim Form (English or Spanish).
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For more information on what happens after filing an initial claim, read the guide found
here.

Unemployment Insurance Resources
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DISTRICT OF COLUMBIA

EXTENDED BENEFITS

FILE FOR,

FILE FOR,

APPROVED BE APPROVED, BE APPROVED, ALL 59
FOR REGULAR THEN THEN WEEKS
Ul BENEFITS BEGIM BEGIN BENEFITS
FOR RECEIVING RECEIVING EXHAUSTED
256 WEEKS PEUC FOR EB FOR
i 2L 20 WEEKS

PANDEMIC EMERGENCY EXTEMDED BEMEFITS
UNEMPLOYMENT (EE) PROGRAM
COMPENSATION (PEUC)

To qualify for PEUC, your benefit ’ L:;u:.ﬁ:tt: Efiua'-;:f:;?;:amr E;deg

year ending date must have expired

aftar July o1, 2009 Provides 20 weeks of additional benefits
after all weeks of PELIC are exhausted

Provides 13 weeks of additional
benefits after all weeks of regular Ul ’ PLoeailable as of the benefit week ending
benefits are exhausted July 4, 2020

: Currently, the District qualifies for
f:;lil::l:::ilnj ﬂ::!:fntﬁt week Extended Benefits under federal rules
! due to the high rate of unemployment.
Az the unemployment rate changes,
availability of this program may also
change

Expires benofit week ending
December 24, 2020

: IMPORTANT TO REMEMBER o

« Yau must file for PEUC and EB, it is not automatic. To file, please click the following link
and either click “File for PEUC" or “File for EB”
+ If you are eligible for Pandemic Unemployment Assistance, you are not entitled to PEUC or EB
+ If you are entitled to a regular unemployment elaim in another state, you are not entitled te PEUC or EB

Please call 2 o or email covidigui@de.gov it you have questions.

sl

¥ A
_ MURIEL BOWSER, MAYOR

We have updated our resource page on the website to include information about
Unemployment Insurance Benefits. The resources are available in English, Spanish,
Ambhairic, French, Viethamese, Chinese, and Korean, the seven (7) languages
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commonly spoken in the District. You can access this information by visiting
the resources page of our website.

Workforce Related Opportunities
American Job Center

Are you looking to explore or transition into a new career? Are you interested in
expanding your professional skills through development training? The American Job
Center (AJC) is here to help you with your employment and training needs. We are
currently holding virtual workshops where you can learn about training opportunities,
resume development, how to begin your job search and more.

Please CLICK HERE to register for one of our virtual workshops. If you have a DCNetworks
account, CLICK HERE to begin your job search for employment opportunities in the DC
metropolitan region.

If you have any questions or need to speak to a representative, call us at (202) 727-
WORK (9675) or visit does.dc.gov.

Dislocated Worker Grant Employment Opportunities

DOES is excited to announce immediate hiring opportunities for Customer Service
Representatives.

These are full-time, temporary positions paying $15.00 per hour.

Eligible candidates must be a DC resident, have computer skills, and report to a
designated worksite daily.

If you are interested in this immediate employment opportunity, please send an email to
workforcebureau.does@dc.gov with your updated resume and a DOES representative
will be in touch within 24-48 hours with additional guidance and information.

Upcoming Events

The Office of Unemployment Compensation (OUC) hosts a webinar every Tuesday and
Thursday at 12:00 pm. The webinars include an overview of unemployment benefits and
a live Q&A session.

Please follow the link below to register for a session:

Webinar Reqgistration
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Unable to attend? We encourage you to download resources on our website:
does.dc.qov

Community Resources

coronavirus.dc.gov

Residents that are homebound because of COVID-19 can request support from the
District for food and other essential items.

Food Resources
For Students
e Student Meal Sites and Grocery Distribution Sites

e Metrobus Lines Serving Student Meal Sites

For Seniors

The Department of Aging and Community Living’s hotline is operational, and seniors
who need information or assistance should call (202) 724-5626. The call center will
conduct a quick assessment and connect you to the appropriate service.

e Meal Delivery for SeniorsFor more information on COVID-19, please contact the
hotline at 1-888-349-8323 or visit

e DOES is receiving a higher than normal call volume. We encourage you to visit
our website at does.dc.gov for updates. For any questions, please reach out to
us at (202) 724-7000 or email at covid19.ui@dc.gov. Thank you for your patience
as the Office of Unemployment Compensation remains committed to serving the
District’s employees and businesses. We are all in this together.

L X *.+rGOVERNMENT OF THE
DOES ===DISTRICT OF COLUMBIA

e [ YO MURIEL BOWSER, MAYOR

Connect With Us

4058 Minnesota Avenue, NE, Washington, DC 20019
Phone: (202) 724-7000
Fax: (202) 673-6993
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TTY: (202) 698-4817
Email: does@dc.gov

Update your subscriptions, modify your e-mail address, or stop subscriptions at any time on your Subscriber Preferences Page.
You will need to use your e-mail address to log in. If you have questions or problems with the subscription service, please contact

subscriberhelp.govdelivery.com. All other inquiries can be directed to dcdocs@dc.gov.

This service is provided to you at no charge by the District of Columbia.

This message has been sent by the District of Columbia - Washington, D.C. 20004
QOVDELIVERY
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American Job Center customers and services (Q82)

FY2020 FY2021, as of Jan. 1, 2021
Metric|HQ NE NW SE Total |HQ NE NW SE Total
Total number of visits 9239 3854 1685 1006 15784(N/A N/A N/A N/A N/A
Total number of unique customers served 5451 9206 2466 3490 20613 647 1493 236 564 2940
Number of customers enrolled in WIOA 197 164 166 72 599 18 Il_gss than Il_gss than 0 25
Number of customers enrolled in Wagner Peyser/Employment Services 1308 2961 467 252 4988 109 259 29 27 424
Number of customers receiving basic/self-service career services 4368 3969 1891 1446 11674 343 506 92 136 1077
Number of customers receiving individualized/staff assisted career 455 251 319 168 1193 273 80 76 69 498
services
Number of customers seeking any job training 610 177 229 123 1139 21 '1‘853 than '1‘853 than '1‘853 than 33
Number of customers enrolled in any DOES job training program* 66 16 20 22 124 0 0 0 0 0
Number of customers receiving an ITA under WIOA 66 16 20 22 124 0 0 0 0 0
Average number of days between ITA request and approval of ITA 27 days|N/A N/A N/A N/A N/A
Number of customers enrolled in a federally funded occupational skills or 14 Less than |Less than 26 48 Less than 0 0 0 Less than
other job training program other than through an ITA 10 10 10 10

Number of customers enrolled in locally funded DOES job training
program, including Project Empowerment, DC Career Connections,
LEAP, DC Infrastructure Academy, Back to Work 50+, or any other

Enrollment in local funded job training programs is not
tracked by AJC Office. Only WIOA and WP services are
broken down by AJC.

Enrollment in local funded job training programs is not
tracked by AJC Office. Only WIOA and WP services are
broken down by AJC.

Number of youth customers enrolled in OYP program

Youth Enrollments not tracked by AJC

169

Youth Enrollments not tracked by AJC

39

Note: *Only WIOA programs are associated with AJCs. DCIA, DSI, and
Youth trainings would not be assigned to AJCs. Accordingly, the "Number
of customers enrolled in any DOES job training program™ would not be
inclusive of all programs. Therefore, the number listed match the numbers
provided for "Number of customers receiving an ITA under WIOA."
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Agency:DOES
Performance Oversight Hearing
Questions 85 and 86

Metric DOES Total
Total Unique Customers Taking CASAS 1348
Number of Unique Customers Completing Literacy Testing 1261
Number of Unique Customers Completing Numeracy Testing 1314
Total CASAS Tests Taken 2836
Total Completed Numeracy Tests 1523
Total Completed Literacy Tests 1313

nb: 32 numeracy tests and 28 literacy tests had no score attached

Number of Tests at or above Grade 12 in Reading 220
Number of Tests at or above Grade 12 in Math 26
Number of Tests at Grade 11 in Reading 127
Number of Tests at Grade 11 in Math 16
Number of Tests at Grade 10 in Reading 138
Number of Tests at Grade 10 in Math 32
Number of Tests at Grade 09 in Reading 146
Number of Tests at Grade 09 in Math 91
Number of Tests at Grade 08 in Reading 209
Number of Tests at Grade 08 in Math 199
Number of Tests at Grade 07 in Reading 111
Number of Tests at Grade 07 in Math 330
Number of Tests at Grade 06 in Reading 96
Number of Tests at Grade 06 in Math 264
Number of Tests BELOW Grade 08 in Reading (K-7) 444
Number of Tests BELOW Grade 08 in Math (K-7) 1126
Number of Tests BELOW Grade 06 in Reading (K-5) 237
Number of Tests BELOW Grade 06 in Math (K-5) 532

The Department of Employment Services has only one system of record for all
CASAS data. The data is not separated by Federal or Local Program.
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Federal Award Terms

Workforce Innovation and Opportunity Act (WIOA) Programs
Adult / Dislocated Worker / Youth -- PY2018/FY 2019
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1. Order of Precedence

In the event of any inconsistency between the terms and conditions of this Notice of Award and
other requirements, the following order of precedence shall apply:
I.  Workforce Innovation and Opportunity Act (WIOA) Adult, Dislocated Worker and Youth
Activities Program Allotments for Program Year (PY) 2018, as transmitted via Training
and Employment Guidance Letter (TEGL) No. 16-17.
[l.  other applicable Federal statutes;
. Consolidated Appropriations Act 2018 (P.L. 115-141)
IV.  Implementing Regulations;
V. Executive Orders;
VI.  OMB Circulars, including the Uniform Guidance at 2 CFR 200 and 2900;
VII. DOL-ETA Directives; and
VIII.  the termsand conditions of this award.

2. Notice of Award

The formula funds that are provided under this Notice of Award must be expended according to
all applicable Federal statutes, regulations and policies, including those of the Workforce
Innovation and Opportunity Act (WIOA); the applicable approved State WIOA plan (including
approved modifications/amendments to the plan, any waiver plan approved under WIOA Sec.
189(i)(3,) or any Workforce Flexibility (Workflex) plan approved under WIOA Sec. 190); the
negotiated performance levels and policies established pursuant to the Secretary’sauthority
under WIOA Section 116; and the applicable provisions in the appropriations act.

The funds shall be obligated and allocated via a Notice of Award (NOA) grant modification. These
obligations and expenditures may not exceed the amount awarded by the NOA modification
unless otherwise modified by the ETA.

3. Return of Funds

Effective October 1, 2017, the U.S. Department of Labor, Employment & Training Administration
will no longer be accepting paper checks for any type of returned funds. All return of funds are
to be submitted electronically through the Payment Management System (PMS) operated by
the U.S. Department of Healthand Human Resources via the same method as a drawdown.

If there are questions regarding the return of funds or your organization no longer has access to
PMS, contact the U.S. Department of Labor/ETA Office of Financial Administration via email at:
ETA-ARteam@dol.gov for further assistance.

4. Evaluation, Data, and Implementation

As the awardrecipient, your organization must cooperate during the implementation of a third-
party evaluation. This means providing DOL or its authorized contractor with the appropriate
data and access to program operating personnel and participantsin a timely manner.
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Federal Project Officer
The DOL/ETA Federal Project Officer (FPO) for this award is:
Name: Tobby Willis

Telephone: 215-861-5524
E-mail: willis.tobby@dol.gov

The FPO is not authorized to change any of the terms or conditions of the award or approve
prior approval requests. Any changes to the terms or conditions or prior approvals must be
approved by the Grant Officer through the use of a formally executed award modification
process.

Resources and Information

Additional resources and information to assist you are located on the ETA website at
https://www.doleta.gov/grants/resources.cfm and on the Grants Application and Management
collection page located on WorkforceGPS.org at
https://grantsapplicationandmanagement.workforcegps.org/. These sites contains information
about the Uniform Guidance, grant termsand conditions, financial reporting, indirect costs,
recipient training resources, and other relevant information.

Cost Limitation Restrictions

. Administrative Costs

Under the Workforce Innovation and Opportunity Act, administrative costs are defined
and discussed in 20 CFR 683.215. Statesreceiving WIOA formula funds are limitedto
spending no more than5 percent of their annual allotment on administrative costs. Local
areasare limited to spending no more than 10 percent of their annual allocation on
administrative costs. Flexibility is provided tostatesand localareasin the statute by
allowing administrative funds from the three formula funding streamsawarded under
subtitle B to be pooled and used together for administrative costs for any of the three
programs, at the State andlocals’ discretion.

. Consultants

For the purposes of this award, the ETA Grant Officer has determined that fees paid to a
consultant who provides services under a program shall be limited to $710 per day
(representing an eight hour work day). Any fees paid in excess of this amount cannot be paid
without prior approval from the Grant Officer.

Travel

This award waives the prior approval requirement for domestic travel as contained in 2 CFR
200.474. For domestic travel to be an allowable cost, it must be necessary, reasonable, allocable
and conform to the non-Federal entities written policies and procedures. All travel must also
comply with Fly America Act ( 49 USC 40118), which states in part that any air transportation,
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regardless of price, must be performed by, or under a code-sharing arrangement with, a US Flag
air carrier if service provided by such carrier is available.

d. Travel - Foreign

Funds that are awarded and authorized to carry out an activity under WIOA subtitle B cannot be
used for foreign travel.

e. Travel - Mileage Reimbursement Rates

Pursuant to 2 CFR 200.474(a), allaward recipients must have policies and procedures in place
relatedto travel costs; however, for reimbursement on a mileage basis, this Federal award
cannot be charged more than the maximum allowable mileage reimbursement ratesfor Federal
employees. The 2018 mileage reimbursement rates are:

Modes of Transportation Effective/Applicability | Rateper
Date mile

Privately owned automobile January 1, 2018 $0.545

Privately owned motorcycle January 1, 2018 $0.515

Mileage rates must be checked annually at www.gsa.gov/mileage toensure compliance.

f. WIOA Infrastructure

WIOA sec. 121(b)(1)(B)and 20 CFR 678.400 require the following programs to be One-Stop
partners: A. WIOA title| programs: Adult, Dislocated Worker, and Youth formula programs; Job
Corps; YouthBuild; Native American programs; National Farmworker Jobs Program (NFJP); B.
Wagner-Peyser Act Employment Service (ES) program authorized under the Wagner-Peyser Act
(29 U.S.C. 49 et seq.), as amended by WIOA title IlI; C. Senior Community Service Employment
Program (SCSEP) authorized under title V of the Older Americans Act of 1965; D. Trade
Adjustment Assistance (TAA) activities authorized under chapter 2 of title Il of the Trade Act of
1974; E. Unemployment Compensation (UC) programs; F. Jobs for VeteransState Grants
(JVSG) programsauthorized under chapter 410f title 38, U.S.C.; and G. Reentry Employment
Opportunities (REO) programs (formerly known as Reintegration of Ex-Offenders Program
(RExO) authorized under sec. 212 of the Second Chance Act of 2007 (42 U.S.C. 17532) and WIOA
sec. 169.

With the exception of Native American programs established under WIOA sec. 166, all One-Stop
partner programs including all programsthat are funded under title | of WIOA are required to
contribute to the infrastructure costs and certainadditional costs of the One-Stop delivery
system in proportion to their use and relative benefits received as required in 20 CFR 678.700
and 678.760. While Native American programsare not required to contribute to infrastructure
costs per WIOA 121(h)(2)(D)(iv), they are strongly encouragedto contribute as statedin TEGL
17-16. The sharing and allocation of infrastructure costs between One-Stop partners is
governed by WIOA sec. 121(h), WIOA’s implementing regulations, and the Federal Cost
Principles contained in the Uniform Guidance at 2 CFR part 200and DOL’s exceptions at 2 CFR
part 2900. The Federal Cost Principles state that a partner’scontribution is an allowable,
reasonable, necessary, and allocable cost to the programand is consistent with other legal
requirements.
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8. Administrative Requirements

a. Assurances and Certifications

The signed SF-424, Application for Federal Assistance, has been included as an attachment to
this grant. The individual that signed the SF-424 on behalf of the applicantis considered the
Authorized Representative of the applicant. As statedin block 21 of the SF-424 form, the
signature of the Authorized Representative on the SF-424 certifies that the organizationis in
compliance with the Assurances and Certifications form SF-424B (available at
http://apply07.grants.gov/apply/forms/sample/SF424B-V1.1.pdf). You do not need to submit
the SF-424B form separately.

b. Audits

Organization-wide or program-specific audits shall be performed in accordance with Subpart F,
the Audit Requirements of the Uniform Guidance which apply to audits for fiscal years beginning
on or after December 26, 2014. DOL awards recipients including for-profit and foreign entities
that expend $750,000 or more in a year from any Federal awards must have an audit
conducted for that yearin accordance with the requirements contained in 2 CFR 200.501.
OMB’sapproved exception at 2 CFR 2900.2 expands the definition of ‘non-Federal entity’ to
include for-profit entitiesand foreign entities. For-profit and foreign entities that are recipients
or subrecipients of a DOL award must adhere to the Uniform Guidance at 2 CFR 200.

c. Closeout/Final Year Requirements

At the end of the grant period, the awardrecipient will be required to close the grant withthe
ETA. As theawardrecipient, your organization will be notified approximately 15 days prior to
the end of the period of performance that the closeout process will begin once the grant ends.
The information concerning the recipient’s responsibilities at closeout may be found at 2 CFR
200.343. During the closeout process, the grantee must be able to provide documentation for
all direct and indirect costs that are incurred. For instance, if an organizationis claiming indirect
costs, the documentation thatis required is a Negotiated Indirect Cost Rate Agreement or Cost
Allocation Plan issued by the grantee’s Federal cognizant agency. Documentation for those
approved to utilize a de minimis rate for indirect costs is demonstrated through the grant
agreement. Not having documentation for direct or indirect costs will result in costs being
disallowed and subject to debt collection. The only liquidation that can occur during closeout is
the liquidation of accrued expenditures (NOT obligations) for goods and/or services received
during the grant period (2 CFR 2900.15).

d. Creative Commons Attributions License

As required at 2 CFR 2900.13, any intellectual property developed under a competitive award
process must be licensed under a Creative Commons Attribution 4.0 (CC BY) license, which
allows subsequent users to copy, distribute, transmit and adapt the copyrighted work and
attribute the work in the manner specified by the recipient. For generalinformation on CC BY,
please visit http://creativecommons.org/licenses/by/4.0. The Instructions for marking your
work with CC BY can be found at

http://wiki.creativecommons.org/Marking your work with a CC license.
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The requirement that grant recipients obtain prior approval from the Federal Grantor agency
for all purchases of equipment (as described in 2 CFR 200.439)is waivedin accordance with 2
CFR 200.308(c)(4) and 20 CFR Part 683.200, and approval authorityis delegatedtothe
Governor for programs funded under sec. 127 or sec. 132 of WIOA or under the Wagner-
Peyser Act. Notwithstanding thiswaiver, the Grantor reservesthe right to reimpose the

requirement of prior approval by the Grantor, after providing advance notice to the State
(Grantee).

f. Federal Funding Accountability and Transparency Act (FFATA)

1.

Reporting of first-tier subawards.

I.  Applicability. Unless your organizationis exempt as provided in paragraph [4.] of
this award term, you must report each action that obligates $25,000 or more in
Federal funds that does not include Recovery funds (as defined in section 1512(a)(2)
of the American Recovery and Reinvestment Act of 2009, Pub. L. 111-5) for a
subaward to an entity (see definitions in paragraph[5.] of this awardterm).

[, Where and whento report.

You must report each obligating action described in paragraph [1.i.] of this
awardtermto https://www.fsrs.gov.

For subaward information, you must report no later than the end of the
month following the month in which the obligation was made. (For example, if
the obligation was made on November 7, 2010, the obligation must be
reported by no later than December 31, 2010.)

. What to report. You must report the information about each obligating actionthat
the submission instructions posted at https://www.fsrs.gov specify.
Reporting Total Compensation of Recipient Executives.
I.  Applicability and what to report. You must report total compensation for each of

your five most highly compensated executives for the preceding completed fiscal
year, if—

the total Federal funding authorized to date under this award is $25,000 or

more;

in the preceding fiscal year, you received—

(A) 80 percent or more of your annual gross revenues from Federal
procurement contracts (and subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at 2 CFR 170.320 (and
subawards); and

(B) $25,000,000 or more in annual gross revenues from Federal procurement
contracts (and subcontracts) and Federal financial assistance subject to
the Transparency Act, as defined at 2 CFR 170.320 (and subawards); and

The public does not have access to information on the compensation of the

executives through periodic reports filed under section 13(a) or 15(d) of the

Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or section 6104 of

the Internal Revenue Code of 1986. (To determine if the public has access to

the compensation information, see the U.S. Security and Exchange

Commission total compensation filings at

https://www.sec.gov/answers/execomp.htm.)
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[, Where and when to report. You must report executive total compensation described
in paragraph[2.a.] of this awardterm:
a. Aspart of your registration profile at http://www.sam.gov.
b. By the end of the month following the month in which this awardis made,
and annually thereafter.
Reporting of Total Compensation of Subrecipient Executives.

I.  Applicability and what to report. Unless you are exempt as provided in paragraph
[4.]of this awardterm, for each first-tier subrecipient under this award, you shall
report the names and total compensation of each of the subrecipient's five most
highly compensated executives for the subrecipient's preceding completed fiscal
year, if—

I.  inthe subrecipient's preceding fiscal year, the subrecipient received—

(A) 80 percentor more of its annual gross revenues from Federal
procurement contracts(and subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at2 CFR 170.320 (and
subawards); and

(B) $25,000,000 or more in annual gross revenues from Federal procurement
contracts (and subcontracts), and Federal financial assistance subject to
the Transparency Act (and subawards); and

[Il.  The public does not have access to information on the compensation of the
executives through periodic reports filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or section 6104 of
the Internal Revenue Code of 1986. (To determine if the public has access to
the compensation information, see the U.S. Security and Exchange
Commission total compensation filings at
https://www.sec.gov/answers/execomp.htm.)

[, Where and when to report. You must report subrecipient executive total
compensation described in paragraph [3.a] of this awardterm:
I.  Tothe recipient.

Il By the end of the month following the month during which you make the
subaward. For example, if a subaward is obligated on any date during the
month of October of a given year (i.e., between October 1 and 31), you must
report any required compensation information of the subrecipient by
November 30 of that year.

Exemptions
If, in the previous taxyear, you had gross income, from all sources, under $300,000, you are
exempt from the requirements to report:
a. Subawards, and
b. The totalcompensation of the five most highly compensated executives of any
subrecipient.
Definitions.
For purposes of this awardterm:
a. Entitymeans all of the following, as defined in 2 CFR part 25:
I. A Governmental organization, whichis a State, local government, or Indian
tribe;
Il.  Aforeign public entity;
. A domestic or foreign nonprofit organization;
IV. A domestic or foreign for-profit organization;
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V.  AFederal agency, but only as a subrecipient under anaward or subaward to a
non-Federal entity.

b. Executive means officers, managing partners, or any other employees in
management positions.

c. Subaward:

I.  This termis used as a legalinstrument to provide support for the performance
of any portion of the substantive project or program for which you received
this award and that you as the recipient awardto an eligible subrecipient.

[l.  The termdoes not include your procurement of property and services needed
to carry out the project or program (for further explanation, see [2 CFR
200.330]).

.  Asubaward may be provided through any legalagreement, including an
agreement that you or a subrecipient considers a contract.

d. Subrecipient means an entity that:

I.  Receives asubaward from you (the recipient) under this award; and

[, Is accountable to you for the use of the Federal funds provided by the
subaward.

e. Total compensation means the cash and noncash dollar value earned by the
executive during the recipient's or subrecipient's preceding fiscal year and includes
the following (for more information see 17 CFR 229.402(c)(2)):

I.  Salary and bonus.

Il.  Awards of stock, stock options, and stock appreciation rights. Use the dollar
amount recognized for financial statement reporting purposes with respect to
the fiscal year in accordance with the Statement of Financial Accounting
Standards No. 123 (Revised 2004) (FAS 123R), Shared Based Payments.

lIl.  Earnings for services under non-equity incentive plans. This does not include
group life, health, hospitalization or medical reimbursement plans that do not
discriminate in favor of executives, and are available generallyto all salaried
employees.

IV.  Change in pension value. This is the change in present value of defined benefit
and actuarial pension plans.

V.  Above-market earnings on deferred compensation which is not tax-qualified.

VI.  Other compensation, if the aggregate value of all such other compensation
(e.g. severance, termination payments, value of life insurance paid on behalf
of the employee, perquisites or property) for the executive exceeds $10,000.

g. Intellectual Property Rights

The Federal Government reserves a paid-up, nonexclusive and irrevocable license to reproduce,
publish or otherwise use, and to authorize others to use for federal purposes: i) the copyright in
all products developed under the grant, including a subgrant or contract under the grant or
subgrant; and ii) any rights of copyright to which the recipient, subrecipient or a contractor
purchases ownership under an award (including but not limited to curricula, training models,
technical assistance products, and any related materials). Such uses include, but are not limited
to, the right to modify and distribute such products worldwide by any means, electronically or
otherwise. Federalfunds may not be used to pay any royalty or license fee for use of a
copyrighted work, or the cost of acquiring by purchase a copyright in a work, where the
Department has a license or rights of free use in such work, although they may be used to pay
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costs for obtaining a copy which is limited to the developer/seller costs of copying and shipping.
If revenues are generated by selling products developed with grant funds, including intellectual
property, these revenues are considered as programincome. Therefore, program income must
be used in accordance with the provisions of this grantawardand 2 CFR 200.307.

If applicable, the following needs to be on all products developed in whole or in part with grant
funds:

“This workforce product was funded by a grant awarded by the U.S. Department
of Labor’s Employment and Training Administration. The product was created by
the recipient and does not necessarily reflect the official position of the U.S.
Department of Labor. The Department of Labor makes no guarantees,
warranties, or assurances of any kind, express or implied, with respect to such
information, including any information on linked sites and including, but not
limited to, accuracy of the information or its completeness, timeliness,
usefulness, adequacy, continued availability, or ownership. This product is
copyrighted by the institution that createdit.”

h. Pay for Performance Contract Strategies

Pay for Performance (PFP) contract strategies seekto maximize the likelihood that the Federal
government pays only for services that are demonstrably effective, and secures performance
results at a lower cost. The Workforce Innovation and Opportunity Act (WIOA) has authorized
PFP as a discretionary activity in WIOA Title | Adult, Dislocated Worker, and Youth programes:

WIOA, Public Law No. 113-128, enacted July 22, 2015, available at
https://www.gpo.gov/fdsys/pkeg/PLAW-113publ128/pdf/PLAW-113publ128.pdf, Sections 3(47);
116(d)(2)(K), which references 116(b)(2)(A); 116(d)(6)(D); 116(h); 128(b); 133(b); 129(c)(2);
134(a)(3)(A)(xiv), which references 134(d)(1)(A)(iii); 134(c)(3) and 134(c)(3)(G)(ii)(VI)
specifically; and 189(g)(2)(D)

A state mayrequest no more than 10 percent of the total local adult and dislocated worker
allocations be reserved and used on the implementation of WIOA PFP contract strategiesfor
adult training services described in sec. 134(c)(3) of WIOA. No more than 10 percent of the local
youth allocation can be reserved and used on the implementation of WIOA PFP contract
strategies for youth training services and other activities describedin sec. 129(c)(2) of WIOA.

Section 189(g)(2)(D) of WIOA authorizes funds used for WIOA PFP contract strategiesare
available until expended.

A forthcoming Training and Employment Guidance Letter (TEGL) will provide information
and procedural requirementson the implementation of PFP Contract Strategies using the
WIOA formula funding streams. Afterthe PFP TEGL is published, this grant will be
modified toincorporate the PFP Federal Award Terms, which would become effective
when a state has received approval of a grant modification request to implement PFP.

10
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Personally Identifiable Information

Award recipients must recognize and safeguard personally identifiable information (Pll) except
where disclosure is allowed by prior written approval of the Grant Officer or by court order.
Award recipients must meet the requirements in Training and Employment Guidance letter
(TEGL) 39-11, Guidance on the Handling and Protection of Personally Identifiable Information
(PI1)), found at http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=7872.

Pre-Award

All costs incurred by the award recipient prior to the start date specified in the awardissued by
the Department are incurred at the recipient’s own expense.

. Procurement

The Uniform Guidance (2 CFR 200.317) require States (as defined at 2 CFR 200.90) to follow the
same procurement policies and procedures it uses for non-Federal funds. The state will comply
with 200.322 Procurement of recovered materials and ensure that every purchase orders or
other contract includes any clauses required by section 200.326 Contract provisions. Award
recipients must also follow the requirements regarding the competitive award of One-Stop
Operators in the Workforce Innovation and Opportunity Act at WIOA Sec. 121(d) and sec. 123.

Program Income

The “addition” method, as described in 2 CFR 200.307, must be used in allocating any program
income generated for this grant award. Award recipients must expend all programincome prior
to drawing down additional funds as required at 2 CFR 200.305(b) (5) and 2 CFR 200.307(e). Any
programincome found remaining at the end of period of performance must be returnedto the
ETA. In addition, recipients must report programincome on the quarterly financial report using
ETA-9130 form.

YouthBuild program, please refer to 20 CFR 688.590 for guidance on programincome.

. Publicity

No funds provided under this grant shall be used for publicity or propaganda purposes, for the
preparation, distribution or use of any kit, pamphlet, booklet, publication, radio, television or
film presentation designed to support or defeat legislation pending before the Congress or any
state or local legislature or legislative body, exceptin presentation to the Congress or any state
or local legislature itself, or designed to support or defeat any proposed or pending regulation,
administrative action, or order issued by the executive branch of any state or local government,
exceptin presentation to the executive branch of any state or local government itself. Nor shall
grant funds be used to pay the salary or expenses of any recipient or agent acting for such
recipient, related to any activity designed to influence the enactment of legislation,
appropriations, regulation, administrative action, or Executive Order proposed or pending
before the Congress, or any state government, state legislature, or local legislative body other
than for normal and recognized executive-legislative relationships or participation by an agency
or officer of a state, local, or tribal government in policymaking and administrative processes
within the executive branch of that government.

11
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n. Recipient Integrity and Performance Matters

1. Ifthe totalvalue of your currently active grants, cooperative agreements, and procurement
contractsfrom all Federal awarding agencies exceeds $10,000,000 for any period of time
during the period of performance of this Federal award, thenyou as the award recipient
during that period of time must maintain the currency of information reported tothe
System for Award Management (SAM) thatis made availablein the designated integrityand
performance system (currently the Federal Awardee Performance and Integrity Information
System (FAPIIS)) about civil, criminal, or administrative proceedings described in paragraph
2 of this awardterm and condition. This is a statutory requirement under section 872 of
Public Law 110-417, as amended (41 U.S.C. 2313). As required by section 3010 of Public Law
111-212, all information posted in the designated integrity and performance system on or
after April 15, 2011, except past performance reviews required for Federal procurement
contracts, will be publicly available.

2. Proceedings about which you must report. Submit the information required about each
proceeding that:
a. lIsinconnection with the award or performance of a grant, cooperative agreement, or
procurement contract from either the Federal Government;
b. Reachedits final disposition during the most recent 5-year period; and
c. Isone of the following:
[.  Acriminal proceeding thatresulted in a conviction, as defined in paragraph 5. of this
awardterm
[I.  Acivil proceeding that resulted in a finding of fault and liability and paying a
monetary fine, penalty, reimbursement, restitution, or damages of $5,000 or more;
. Anadministrative proceeding, as defined in paragraph5. of this awardterm, that
resulted in afinding of fault and liability and your payment of either monetary fine
or penalty of $5,000 or more or a reimbursement, restitution, or damagesin excess
of $100,000; or
IV.  Any other criminal, civil, or administrative proceeding if:
(A) It could have led to an outcome described in paragraph2.c.l, I1, or Il of this
awardterm;
(B) It had a different disposition arrived at by consent or compromise with an
acknowledgment of fault on your part; and
(C) The requirement in this award termto disclose information about the
proceeding does not conflict with applicable laws and regulations.

3. Reporting procedures. Enter in SAM Entity Management area (formerly CCR), or any
successor system, the FAPIISinformation that SAM requires about each proceeding
described in paragraph 2. of this awardterm. You do not need to submit the information a
second time under assistance awards that you received if you already provided the
information through SAM (formerly CCR) because you were required to do so under Federal
procurement contractsthat you were awarded.

4. Reporting frequency. During any period of time when you are subject to the requirement in
paragraph 1. of this awardterm, you must report FAPIIS information through SAM no less
frequently than semiannually following your initial report of any proceedings for the most

12
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recent 5-year period, either to report new information about any proceeding(s) that you
have not reported previously or affirm that there is no new information to report.

Definitions. For purposes of this awardterm:

. Administrative proceeding means a non-judicial process thatis adjudicatory in naturein
order to make a determination of fault or liability (e.g., Securitiesand Exchange
Commission Administrative proceedings, Civilian Board of Contract Appeals proceedings,
and Armed Services Board of Contract Appeals proceedings). This includes proceedings
at the Federal and State level. It does not include audits, site visits, corrective plans, or
inspection of deliverables.

. Conviction, for purposes of this awardterm, means a judgment or conviction of a
criminal offense by any court of competent jurisdiction, whether entered upon a verdict
or a plea, and includes a conviction entered upon a plea of nolo contendere.

. Totalvalue of currently active grants, cooperative agreements, and procurement
contractsincludes —

l. Only the Federal share of the funding under any award with a recipient cost share or

match; and

[Il.  The value of all options, even if not yet exercised.

0. Reports

All ETA recipients are required to submit quarterly financial and narrative progress reports for
each grantaward.

A.

B.

Quarterly Financial Reports. All ETArecipients are required to report quarterly financial
data on the ETA-9130 Form. ETA-9130 reports are due no laterthan 45 calendar days
after the end of each specified reporting quarter. Reporting quarter end dates are
March 31, June 30, September 30, and December 31. A final financial report must be
submitted no later than 90 calendar days after the grant period of performance ends. A
closeout report will be submitted during the closeout process. For additional guidance
on ETA’sfinancial reporting, reference Training and Employment Guidance Letter (TEGL)
02-16 and https://www.doleta.gov/grants/pdf/ETA-

9130 Financial Reporting Resources.pdf

The instructions for accessing both the on-line financial reporting system and the HHS
Payment Management System can be found in the transmittal memo accompanying this
Notice of Award.

Requirements for Conference and Conference Space

Conferences sponsored in whole or in part by the awardrecipient are allowable if the
conference is necessary and reasonable for the successful performance of the Federal Award.
Recipients are urged to use discretion and good judgment to ensure that all conference costs
chargedto the grant are appropriate and allowable. For more information on the requirements
and the allowability of costs associated with conferences, referto 2 CFR 200.432. Recipientswill
be held accountable to the requirementsin 2 CFR 200.432. Therefore, costs that do not comply
with 2 CFR 200.432 will be questioned and may be disallowed.

13
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p. Subawards

A subaward means anaward provided by a pass-through entityto a subrecipient for the
subrecipient to carryout part of a Federal awardreceived by the pass-through entity. It does not
include payments to a contractor or payments to an individual that is a beneficiary of a Federal
program. A subaward may be provided through any form of legalagreement, including an
agreement that the pass-through entity considers a contract.

The provisions of the Terms and Conditions of this award will be applied to any subrecipient
under this award. The recipient is responsible for monitoring the subrecipient, ensuring that the
Terms and Conditions arein all subaward packagesand that the subrecipient comply with all
applicable regulations and the terms and conditions of this award (2 CFR 200.101(b)(1)).

g. Supportive Services & Participant Support Costs

When supportive services are expressly authorized by a program statute, regulation, or FOA, this
award waives the prior approval requirement for participant support costs as described in 2 CFR
200.456. Costs must still meet the basic considerations at 2 CFR 200.402—-200.411. Questions
regarding supportive services and participant support costs should be directedto the FPO who is
assigned to the grant.

r. System for Award Management

1. Requirement for System of Award Management (SAM)
Unless you are exempt from this requirement under 2 CFR 25.110, you as the award recipient
must maintain the currency of your information in the SAM until you submit the final financial
report required under this award or receive the final payment, whichever is later. This requires
that you review and update the information at least annually after the initial registration, and
more frequently if required by changesin your information or another awardterm.
2. Requirement for unique entity identifier
If you are authorized to make subawards under this award, you:
i. Must notify potential subrecipients that no entity (see definition in paragraph [3] of
this award term) may receive a subaward from you unless the entity has provided its
unigue entity identifier to you.
ii. May not make a subaward to an entity unless the entity has provided its unique entity
identifier to you.
3. Definitions
For purposes of this awardterm:
i. System of Award Management (SAM) is the Federal repository where award recipients
register to do business with the U.S. government. Additional information about
registration procedures may be found at the SAM Internet site (currently at
http://www.sam.gov).
ii. Unique entity identifier means the code that is unique to a registered entity in order
to complete its registration on SAM. \iii. Entity, asit is used in this award term, means all
of the following, as defined at 2 CFR part 25, subpart C:
a. A Governmental organization, whichis a State, local government, or Indian
Tribe;
b. A foreign public entity;
c. A domestic or foreign nonprofit organization;
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d. A domestic or foreign for-profit organization; and
e. A Federal agency, but only as a subrecipient under an award or subaward to a
non-Federal entity.

iv. Subaward:
a. This term means a legalinstrument to provide support for the performance of
any portion of the substantive project or program for which you received this
awardand that you as the recipient awardto an eligible subrecipient.
b. The term does not include your procurement of property and services needed
to carryout the project or program (for further explanation, see 2 CFR 200.330).
c. A subaward may be provided throughany legalagreement, including an
agreement that you consider a contract.

v. Subrecipient means an entity that:
a. Receives a subaward from you under this award; and
b. Is accountable to you for the use of the Federal funds provided by the
subaward.

s. Vendor/Contractor

The term “contractor”, sometimes referred to as a vendor, is a dealer, distributor, merchant or
other seller providing goods or services that are required to implement a Federal program. (2
CFR 200.23) These goods or services may be for an organization'sown use or for the use of the
beneficiaries of the Federal program. Additional guidance on distinguishing between a
subrecipient and a contractor (vendor) is provided in 2 CFR 200.330. When procuring
contractorsfor goods and services, DOL ETArecipients and subrecipients must follow the
procurement requirements 2 CFR 200.319, which calls for free and open competition.

9. Program Requirements

10.

The Training and Employment Guidance Letter (TEGL) No. 16-17 outlinesthe program
requirements for thisaward.

Fiscal Year 2018 Federal Appropriations Requirements
Consoloidated Appropriations Act, 2018, (P.L. 115-141)

. Buy American Notice

Pursuant to P.L. 115-141, Division E, Title VI, Section 606 and 607, by drawing down funds, the
recipient agreesto comply with sections 8301 through 8303 of title 41, United States Code
(commonly known as the “Buy American Act”). Additionally, no funds may be made available to
any person or entity that has been convicted of violating the Buy American Act.

For the purposes of this award, the Buy American Act requires the recipient to use, with limited
exceptions, only 1) unmanufactured items that have been mined or produced in the United
States; and 2) manufactureditems that have been manufactured in the Unites States
substantially all from articles, materials, or supplies that were mined, produced, or
manufacturedin the United States.

These exceptions do not apply to 1) items for use outside of the United States, 2) items that are
not mined, produced, or manufactured in the United States in sufficient and reasonably
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available commercial quantities and are not of a satisfactory quality; and 3) manufactured items
procured under any contract with anaward value that is less than the micro-purchase threshold
(currently $3,500). In order to claim an exception under options 1 or 2, the recipient must get
prior approval from the Grant Officer. Prior approval is not needed for purchases under the
micro-purchase threshold.

Fair Labor Standards Act Amendment for Major Disasters

Pursuant to P.L. 115-141, Division H, Title |, Section 109, additional language will be applied to
the Fair Labor Standards Act of 1938 in the “Maximum Hours Worked” section. This language
specifically relatesto occurrences of a major disaster (as designated by the State or Federal

government) and are applied for a period of two years afterwards. The language is as follows:

““(s)(1) The provisions of this section [maximum hours worked] shall not apply for a
period of 2 years after the occurrence of a major disaster to any employee—

““(A) employed to adjust or evaluate claims resulting from or relating to such major
disaster, by an employer not engaged, directly or through an affiliate, in underwriting,
selling, or marketing property, casualty, or liability insurance policies or contracts;

““(B) who receives from such employer on average weekly compensation of not less than
$591.00 per week or any minimum weekly amount established by the Secretary,
whichever is greater, for the number of weeks such employee is engagedin any of the
activities described in subparagraph (C); and ““(C) whose duties include any of the
following:

““(i) interviewing insured individuals, individuals who suffered injuries or other damages
or losses arising from or relating to a disaster, witnesses, or physicians; “‘(ii) inspecting
property damage or reviewing factual information to prepare damage estimates;

““(iii) evaluating and making recommendations regarding coverage or compensability of
claims or determining liability or value aspects of claims;

““(iv) negotiating settlements; or

“(v) making recommendations regarding litigation.

““(2) The exemption in this subsection shall not affect the exemption provided by section
13(a)(1).

““(3) For purposes of this subsection—

““(A) the term ‘major disaster’ means any disaster or catastrophe declared or designated
by any State or Federal agency or department;

““(B) the term ‘employee employed to adjust or evaluate claims resulting from or
relating to such major disaster’ means an individual who timely secured or secures a
license required by applicable law to engage in and perform the activities described in
clauses (i) through (v) of paragraph (1)(C) relating to a major disaster, and is employed
by anemployer that maintains worker compensation insurance coverage or protection
for its employees, if required by applicable law, and withholds applicable Federal, State,
and local income and payroll taxes from the wages, salariesand any benefits of such
employees; and

““(C) the term ‘affiliate’ meansa company that, by reason of ownership or control of 25
percent or more of the outstanding shares of any class of voting securities of one or
more companies, directly or indirectly, controls, is controlled by, or is under common
control with, another company.””.
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Health Benefits Coverage for Contraceptives

Pursuant to P.L. 115-141, Division E, Title VII, Section 726, Federal funds may not be used to
enterinto or renew a contract which includes a provision for drug coverage unless the contract
includes a provision for contraceptive coverage. Exemptions to this requirement apply to
contractswith 1) the religious plans of Personal Care’s HMO and OSF HealthPlans, Inc. and 2)
any existing or future plan if the carrier for the plan objects to such coverage on the basis of
religious beliefs.

In implementing this section, any plan that entersinto or renews a contract may not subject any
individual to discrimination on the basis that the individual refuses to prescribe or otherwise
provide for contraceptives because such activities would be contraryto the individuals’ religious
beliefs or moral convictions. Nothing in this term shall be construed to require coverage of
abortion or abortion related services.

. Privacy Act

Pursuant to P.L. 115-141, Division E, Title VII, Section 732, no funds canbe used in
contravention of the 5 USC 552a (Privacy Act) or regulations implementing of the Privacy Act.

Prohibition on Contracting with Corporations with Felony Criminal
Convictions

Pursuant to P.L. 115-141, Division E, Title VII, Section 746, the recipient may not knowingly enter
into a contract, memorandum of understanding, or cooperative agreement with, make a grant
to, or provide a loan or loan guarantee to, any corporation that was convicted of a felony
criminal violation under any Federal law within the preceding 24 months.

Prohibition on Contracting with Corporations with Unpaid Tax
Liabilities

Pursuant to P.L. 115-141, Division E, Title VII, Section 745, the recipient may not knowingly
enterinto a contract, memorandum of understanding, or cooperative

agreement with, make a grantto, or provide aloan or loan guarantee to, any corporation that
has any unpaid Federal tax liability that has been assessed, for which all judicial and
administrative remedies have been exhausted or have lapsed, and that is not being paidin a

timely manner pursuant to an agreement with the authority responsible for collecting the tax
liability.

Prohibition on Procuring Goods Obtained Through Child Labor

Pursuant to P.L. 115-141, Division H, Title |, Section 103, no funds may be obligated or
expended for the procurement of goods mined, produced, manufactured, or harvested or
services rendered, in whole or in part, by forced or indentured child labor in industries and host
countries identified by the DOL prior to December 18, 2015. DOL has identified these goods and
services here: http://www.dol.gov/ilab/reports/child-labor/list-of-products/index-country.htm .
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. Prohibition on Providing Federal Funds to ACORN

Pursuant to P.L. 115-141, Division H, Title V, Section 522, these funds may not be provided to
the Association of Community Organizationsfor Reform Now (ACORN), or any of its affiliates,
subsidiaries, allied organizationsor successors.

Reporting of Waste, Fraud and Abuse

Pursuant to P.L. 115-141, Division E, Title VII, Section 743, no entity receiving federal funds may
require employees or contractors of such entity seeking to report fraud, waste, or abuse to sign
internal confidentiality agreements or statements prohibiting or otherwise restricting such
employees or contractorsfrom lawfully reporting such waste, fraud, or abuse to a designated
investigative or law enforcement representative of a Federal department or agency authorized
to receive such information.

Requirement for Blocking Pornography

Pursuant to P.L. 115-141, Division H, Title V, Section 521, no Federal funds may be used to
maintain or establish a computer network unless such network blocks the viewing,
downloading, and exchanging of pornography.

. Requirement to Provide Certain Information in Public Communications

Pursuant to P.L. 115-141, Division H, Title V, Section 505, when issuing statements, press
releases, requests for proposals, bid solicitations and other documents describing projects or
programs funded in whole or in part with Federal money, all non-Federal entities receiving
Federal funds shall clearly state:
1. The percentage of the total costs of the program or project which will be financed with
Federal money;
2. The dollar amount of Federal funds for the project or program; and
3. The percentage anddollar amount of the total costs of the project or program that will
be financed by non-governmental sources.

The requirements of this part are separate from those in the 2 CFR 200 and, when appropriate,
both must be complied with.

Restriction on Health Benefits Coverage for Abortions

Pursuant to P.L. 115-141, Division H, Title V, Sections 506 and 507, Federal funds may not be
expended for health benefits coverage that includes coverage of abortions, except when the
abortion due to a pregnancy that is the result of rape or incest, or in the case where a woman
suffers from a physical disorder, physical injury, including life-endangering physical conditions
caused by or arising from the pregnancyitself that would, as certified by a physician, place the
women in danger of death unless and abortion is performed. This restriction does not prohibit
any non-Federal entity from providing health benefits coverage for abortions when all funds for
that specific benefit do no come from a Federal source. Additionally, no funds made available
through this award may be provided to a State or local government if such government subjects
any institutional or individual health care entity to discrimination on the basis that the health
care entity does not provide, pay for, provide coverage of, or refer for abortions.
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m. Restriction on Lobbying/Advocacy

Pursuant to P.L. 115-141, Division H, Title V, Section 503, no federal funds may be used by a
grant recipient, other than for normal and recognized executive-legislative relationships, to
engagein lobbying or advocacy activities related to the enactment of federal, state, or local
legislation, regulation, appropriations, order, or other administrative action, exceptin
presentation to Congress or a State or local legislature itself or for participation by an agency or
officer of a State, local or tribal government in policymaking and administrative processes within
the executive branch of that government.

. Restriction on the Promotion of Drug Legalization

Pursuant to P.L. 115-141, Division H, Title V, Section 509, no Federal funds shall be used for any
activity that promotes the legalization of any drug or other substance included in schedule | of
the schedules of controlled substances established under section 202 of the Controlled
Substances Act except for normal recognized executive-congressional communications or where
the grant agreement provides for such use because there is significant medical evidence of a
therapeuticadvantage tothe use of such drug or other substance.

. Restriction on Purchase of Sterile Needles or Syringes

Pursuant to P.L. 115-141, Division H, Title V, Section 520, no Federal funds shall be used to
purchase sterile needles or syringes for the hypodermic injection of any illegal drug.

. Salary and Bonus Limitations

Pursuant to P.L. 115-141, Division H, Title |, Section 105 Recipients and subrecipients shall not
use funds to pay the salary and bonuses of an individual, either as direct costs or as indirect
costs, ata ratein excess of Executive Level Il. The Executive Level Il salary may change yearly
and is located on the OPM.gov website (http://www.opm.gov/policy-data-oversight/pay-
leave/salaries-wages/2016/executive-senior-level ). The salary and bonus limitation does not
apply tocontractors (vendors) providing goods and services as defined in 2 CFR 200.330. Where
Statesare recipients of such funds, States may establish a lower limit for salaries and bonuses of
those receiving salaries and bonuses from subrecipients of such funds, taking into account
factors including the relative cost-of-living in the State, the compensation levels for comparable
State or local government employees, and the size of the organizations that administer Federal
programs involved including Employment and Training Administration programs. See Training
and Employment Guidance Letter No. 5-06 for further clarification, available at
http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=2262

PublicPolicy

. Architectural Barriers

The Architectural Barriers Act of 1968, 42 U.S.C. 4151 et seq., as amended, the Federal Property
Management Regulations(see 41 CFR 102-76), and the Uniform Federal Accessibility Standards
issued by GSA (see 36 CFR 1191, Appendixes C and D) set forth requirements to make facilities
accessible to, and usable by, the physically handicapped and include minimum design standards.
All new facilities designed or constructed with grant support must comply with these
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requirements.

. Drug-Free Workplace

The Drug-Free Workplace Act of 1988, 41 U.S.C. 702 et seq., and 2 CFR 182 require that all
organizationsreceiving grantsfrom any Federal agency maintaina drug-free workplace. The
award recipient must notify the awarding office if an employee of the recipient is convicted of
violating a criminal drug statute. Failure to comply with these requirements may be cause for
suspension or debarment.

Executive Orders

12928: Pursuant to Executive Order 12928, the recipient is strongly encouraged to provide
subcontracting/subgranting opportunities to Historically Black Colleges and Universities and
other Minority Institutions such as Hispanic-Serving Institutions and Tribal Colleges and
Universities; and to Small Businesses Owned and Controlled by Socially and Economically
Disadvantaged Individuals.

13043: Pursuant to Executive Order 13043, Increasing Seat Belt Use in the United States, dated
April 16, 1997, recipients are encouragedto adopt and enforce on-the-job seat belt policies and
programs for their employees when operating company-owned, rented, or personally owned
vehicles.

13166: As clarified by Executive Order 13166, Improving Access to Services for Persons with
Limited English Proficiency, dated August 11, 2000, and resulting agency guidance, national
origin discrimination includes discrimination on the basis of limited English proficiency (LEP). To
ensure compliance with Title VI, recipients must take reasonable steps to ensure that LEP
persons have meaningful access to programs in accordance with DOL’s Policy Guidance on the
Prohibition of National Origin Discrimination as it Affects Persons with Limited English
Proficiency [05/29/2003] Volume 68, Number 103, Page 32289-32305. Meaningful access may
entail providing language assistance services, including oral and written translation, where
necessary. Recipientsare encouragedto consider the need for language services for LEP persons
served or encountered both in developing budgets and in conducting programs and activities.
For assistance and information regarding your LEP obligations, go to http://www.lep.gov.

13513: Pursuant to Executive Order 13513, Federal Leadership On Reducing Text Messaging
While Driving, dated October 1, 2009, recipients and subrecipients are encouragedto adopt and
enforce policies that ban text messaging while driving company-owned or -rented vehicles or
GOV, or while driving POV when on official Government business or when performing any work
for or on behalf of the Government. Recipients and subrecipients are also encouragedto
conduct initiatives of the type described in section 3(a) of this order.

. Flood Insurance

The Flood Disaster Protection Act of 1973, as amended, 42 U.S.C. 4001 et seq., provides that no
Federal financial assistance to acquire, modernize, or construct property may be provided in
communities in the United Statesidentified as flood -prone , unless the community participates
in the National Flood Insurance Program and flood insurance is purchased within 1 year of the
identification. The flood insurance purchase requirement applies to both public and private
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applicants for the DOL support. Lists of flood-prone areasthatare eligible for flood insurance are
published in the Federal Register by FEMA.

Hotel-Motel Fire Safety

Pursuant to 15 U.S.C. 222543, the recipient must ensure that all space for conferences, and,
conventions or training seminars funded in whole or in part with federal funds complies with the
protection and control guidelines of the Hotel and Motel Fire Safety Act (P.L. 101-391, as
amended). Recipients maysearch the Hotel Motel National Master List at
https://apps.usfa.fema.gov/hotel/ to see if a property is in compliance, or to find other
information about the Act.

Prohibition on Trafficking in Persons

1. Trafficking in persons.
a. Provisions applicable to a recipient that is a private entity.
I. You as the recipient, your employees, subrecipients under this award, and
subrecipients' employees may not—
(A). Engagein severe forms of trafficking in persons during the period of
time that the awardis in effect;
(B). Procure a commercial sex act during the period of time that the
awardis in effect; or
(C). Use forced labor in the performance of the award or subawards
under the award.
Il. We as the Federal awarding agency may unilaterally terminate this award,
without penalty, if you or a subrecipient thatis a private entity —
(A). Is determined to have violated a prohibition in paragrapha.1 of this
awardterm; or
(B). Hasan employee who is determined by the agency official authorized
to terminate the awardto have violated a prohibition in paragrapha.1 of
this award term through conduct thatis either—
i. Associated with performance under this award; or
ii. Imputed to you or the subrecipient using the standards and
due process for imputing the conduct of an individual to an
organization that are provided in 2 CFR part 180, “OMB
Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement),” as implemented by our agency
at 2 CFR Part 2998.
b. Provision applicable to a recipient other than a private entity. We as the Federal
awarding agency may unilaterally terminate thisaward, without penalty, if a subrecipient
thatis a private entity—
I. Isdetermined to have violated an applicable prohibition in paragrapha.lofthis
awardterm; or
Il. Has an employee who is determined by the agency official authorized to
terminate the award to have violated an applicable prohibition in paragrapha.l
of this awardterm through conduct thatis either—
(A). Associated with performance under this award; or
(B). Imputed to the subrecipient using the standards and due process for
imputing the conduct of an individual to an organization that are
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provided in 2 CFR part 180, “OMB Guidelines to Agencies on
Governmentwide Debarment and Suspension (Nonprocurement),” as
implemented by our agencyat 29 CFR Part 98.
c. Provisions applicable to any recipient.
I. You must inform us immediately of any information you receive from any
source alleging a violation of a prohibition in paragrapha.l of this awardterm.
Il. Our right toterminate unilaterally that is described in paragrapha.2 or b of this
section:
(A). Implements section 106(g) of the Trafficking Victims Protection Act
of 2000 (TVPA), as amended (22 U.S.C. 7104(g)), and
(B). Is in addition to all other remedies for noncompliance that are
available to us under this award.
[11. You must include the requirements of paragrapha.1 of this awardtermin any
subaward you make toa private entity.
d. Definitions. For purposes of this awardterm:
I. “Employee” means either:
(A). An individual employed by you or a subrecipient who is engaged in
the performance of the project or program under this award; or
(B). Another person engaged in the performance of the project or
program under this award and not compensated by you including, but
not limited to, a volunteer or individual whose services are contributed
by a third party as an in-kind contribution toward cost sharing or
matching requirements.
Il. “Forced labor” means labor obtained by any of the following methods: the
recruitment, harboring, transportation, provision, or obtaining of a person for
labor or services, through the use of force, fraud, or coercion for the purpose of
subjection to involuntary servitude, peonage, debt bondage, or slavery.
[1l. “Private entity”:
(A). Means any entity other than a State, local government, Indian tribe,
or foreign public entity, as those termsare defined in 2 CFR 175.25.
(B). Includes:
i. A nonprofit organization, including any nonprofit institution of
higher education, hospital, or tribal organization other than one
included in the definition of Indian tribe at 2 CFR 175.25(b).
ii. A for-profit organization.
IV. “Severe forms of trafficking in persons,” “commercial sex act,” and “coercion”
have the meanings given at section 103 of the TVPA, asamended (22 U.S.C. 7102).

g. Veterans’ Priority Provisions

The Jobs for VeteransAct (Public Law 107-288) requires recipients to provide priority service to
veterans and spouses of certainveterans for the receipt of employment, training, and
placement services in any job training program directly funded, in whole or in part, by the DOL.
The regulations implementing this priority of service can be found at 20 CFR part 1010. In
circumstances where a grant recipient must choose betweentwo qualified candidates for a
service, one of whom is a veteran or eligible spouse, the veterans priority of service provisions
require that the grant recipient give the veteranor eligible spouse priority of service by first
providing him or her that service. To obtain priority of service, a veteranor spouse must meet
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the program’s eligibility requirements. Recipients must comply with the DOL guidance on
veterans’ priority. ETA’sTraining and Employment Guidance Letter (TEGL) No. 10-09 (issued
November 10, 2009) provides guidance on implementing priority of service for veteransand
eligible spouses in all qualified job training programs funded in whole or in part by DOL. TEGL
No. 10-09 is available at http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=2816.

Attachments
Attachment A:
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Attachment A: SF-424
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OMB Number: 4040-0004
Expiration Date: 10/31/2019

Application for Federal Assistance SF-424

* 1. Type of Submission: * 2. Type of Application: * If Revision, select appropriate |etter(s):
[] Preapplication X New
Application [_] Continuation * Other (Specify):

[] ChangediCorrected Application | [ Revision I

* 3. Date Received. 4. Applicant Identifier:

5a. Federal Entity |dentifier: 5b. Federal Award Identifier:

| l lETA—TEGL—PY—Youth—ZO 18
State Use Only:

6. Date Received by State: : 7. State Application Identifier: [

8. APPLICANT INFORMATION:

*a. Legal Name: |District of Columbia Department of Employment Services

* b. Employer/Taxpayer |dentification Number (EIN/TIN): *¢. Organizational DUNS:

|

d. Address:

* Street1: [4058 Minnesota Ave, N.E.

Street2: l

* City: lWashington |

County/Parish: [ |

* State: L DC: District of Columbia

Province:

* Country: USA: UNITED STATES

l
[
" Zip / Postal Code: [20019-3540 |

e. Organizational Unit:

Department Name: Division Name:

Employment Services | |Youth Programs

f. Name and contact information of person to be contacted on matters involving this application:

Prefix: IM: 3 | *iF st Hame: |Jerome

Middle Name: | |

* Last Name: IJohnson

Suffix: | I

Title: IDeputy Director for Strategy and Innovation

Organizational Affiliation:

* Telephone Number: |202-724-5138 Fax Number:

* Email: Ijerome .johnson@dc.gov
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Application for Federal Assistance SF-424

* 9. Type of Applicant 1: Select Applicant Type:

A: State Government

Type of Applicant 2; Select Applicant Type:

Type of Applicant 3: Select Applicant Type:

* Other (specify}):

* 10. Name of Federal Agency:

|Employment and Training administraticn, 0U.5.D.0.L.

11. Catalog of Federal Domestic Assistance Number:

[17.259
CFDA Title:

WIOA Youth Program

* 12, Funding Opportunity Number:

ETA-TEGL-BY-Youth-2018

* Title:

WIOA Youth Actiwvities Allotments{PF¥) 2018

13, Competition ldentification Number:

Title:

14, Areas Affected by Project (Cities, Counties, States, etc.):

Add Attachment | | Delele Atiackment | | View Attachment -
| | | | | _

* 15, Descriptive Title of Applicant’s Project:

District of Columbia WIOA Youth Activities Program

Attach supporting documents as specified in agency instructions.

Add Attachments | [ Delete Attachments

! View Aftachmenis
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Application for Federal Assistance SF-424

16. Congressional Districts Of:

T T g * . Program/Project

Attach an additional list of Program/Project Congressional Districts if needed.

| | AddAttachment | | Delete Attachment | | View Atiachment |

17. Proposed Project:

*a. Start Date: |07/01/2018 *b. End Date: [06/30/2021

18. Estimated Funding ($):

* a. Federal | 3,369, 642. 00|

* b, Applicant | 0.00|

*c. State | 0.00|

*d. Local | 0.00|

*e. Other } 0.00|

*f. Program Income { 0.00‘
|

*g. TOTAL 3,369, 642.00]

*19. Is Application Subject to Review By State Under Executive Order 12372 Process?

D a. This application was made available to the State under the Executive Order 12372 Process for review on |::|

|E b. Program is subject to E.O. 12372 but has not been selected by the State for review.
|:] c. Program is not covered by E.O. 12372.

* 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.)

[]Yes [X] No

If "Yes", provide explanation and attach

elete Attachment 1 | View Attachment

I | ‘ Add Attachment | ‘ D

21. *By signing this application, | certify (1) to the statements contained in the list of certifications** and (2) that the statements
herein are true, complete and accurate to the best of my knowledge. | also provide the required assurances* and agree to
comply with any resulting terms if | accept an award. | am aware that any false, fictitious, or fraudulent statements or claims may
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001)

< * | AGREE

** The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency
specific instructions.

Authorized Representative:

Prefix: [p. | * First Name:  |Unique |

Middle Name: | ‘

* Last Name: |Morri5—Hughes I

Suffix: | ‘
* Title: |Interim Director,Dept. of Employment Services |
* Telephone Number: |67 1-1900 Fax Number: l

* Email: |unique .morris-hughes2@dc.gov

ramn

* Signature of Authorized Representative: | /U * Date Signed:

Al 1
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Workforce Innovation and Opportunity Act (WIOA) Programs

Adult/Dislocated Worker/Youth - PY 2019/FY 2020
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Order of Precedence

In the event of any inconsistency between the terms and conditions of this Notice of Award and
other requirements, the following order of precedence shall apply:
I.  Workforce Innovation and Opportunity Act (WIOA) Adult, Dislocated Worker and Youth
Activities Program Allotments for Program Year (PY) 2019, as transmitted via Training
and Employment Guidance Letter (TEGL) No. 16-18.
Il. Other applicable Federal statutes.
1. Departments of Labor, Health and Human Services, Education and Related Agencies
Appropriations Act, 2019 (P.L. 115-245).
V. Implementing Regulations.
V. Executive Orders.
VL. OMB Circulars, including the Uniform Guidance at 2 CFR 200 and 2900.
VII. DOL-ETA Directives.
VIIl.  Terms and conditions of this award.

Notice of Award

a. Formula awards (WIOA)

The funds that are provided under this Notice of Award must be expended according to all
applicable Federal statutes, regulations and policies, including those of the Workforce
Innovation and Opportunity Act; the applicable approved State WIOA plan including approved
modifications and amendments to the plan, and any waiver plan approved under WIOA Sec.
189(i)(3) or Workforce Flexibility (Workflex) plan approved under WIOA Sec. 190; the negotiated
performance levels and policies established pursuant to the Secretary’s authority under WIOA
Section 116; and the applicable provisions in the appropriations act(s).

The funds shall be obligated and allocated via a Notice of Award (NOA) grant modification. These
obligations and expenditures may not exceed the amount awarded by the NOA modification
unless otherwise modified by the ETA.

Federal Project Officer
The DOL/ETA Federal Project Officer (FPO) for this award is:

Name: Tobby Willis
Telephone: 215-861-5524
E-mail: Willis.Tobby@dol.gov

The FPO is not authorized to change any of the terms or conditions of the award or approve
prior approval requests. Any changes to the terms or conditions or prior approvals must be
approved by the Grant Officer through the use of a formally executed award modification
process.
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4, Return of Funds

Effective October 1, 2017, the U.S. Department of Labor, Employment & Training Administration
will no longer be accepting paper checks for any type of returned funds. All return of funds are
to be submitted electronically through the Payment Management System (PMS) operated by
the U.S. Department of Health and Human Resources via the same method as a drawdown.

If there are questions regarding the return of funds or your organization no longer has access to
PMS, contact the U.S. Department of Labor/ETA Office of Financial Administration via email at:
ETA-ARteam@dol.gov for further assistance.

5. Evaluation, Data, and Implementation

As the award recipient, your organization must cooperate during the implementation of a third-
party evaluation. This means providing DOL or its authorized contractor with the appropriate
data and access to program operating personnel and participants in a timely manner.

6. Resources and Information

Additional resources and information to assist you are located on the ETA website at
https://www.doleta.gov/grants/resources.cfm and on the Grants Application and Management
collection page located on WorkforceGPS.org at
https://grantsapplicationandmanagement.workforcegps.org/. These sites contains information
about the Uniform Guidance, grant terms and conditions, financial reporting, indirect costs,
recipient training resources, and other relevant information.

7. Cost Limitation Restrictions

a. Administrative Costs

Under the Workforce Innovation and Opportunity Act, administrative costs are defined and
discussed in 20 CFR 683.215. States receiving WIOA formula funds are limited to spending no
more than 5 percent of their annual allotment on administrative costs. Local areas are limited to
spending no more than 10 percent of their annual allocation on administrative costs. Flexibility
is provided to states and local areas in the statute by allowing administrative funds from the
three formula funding streams awarded under subtitle B to be pooled and used together for
administrative costs for any of the three programs, at the State and locals’ discretion

b. Consultants

For the purposes of this award, the ETA Grant Officer has determined that fees paid to a
consultant who provides services under a program shall be limited to $710 per day
(representing an eight hour work day). Any fees paid in excess of this amount cannot be paid
without prior approval from the Grant Officer.

31



DOES POH 2021 Q92

c. Travel

This award waives the prior approval requirement for domestic travel as contained in 2 CFR
200.474. For domestic travel to be an allowable cost, it must be necessary, reasonable, allocable
and conform to the non-Federal entities written policies and procedures. All travel must also
comply with Fly America Act ( 49 USC 40118), which states in part that any air transportation,
regardless of price, must be performed by, or under a code-sharing arrangement with, a US Flag
air carrier if service provided by such carrier is available.

d. Travel - Foreign

Funds that are awarded and authorized to carry out an activity under WIOA subtitle B cannot be
used for foreign travel.

e. Travel - Mileage Reimbursement Rates

Pursuant to 2 CFR 200.474(a), all award recipients must have policies and procedures in place
related to travel costs; however, for reimbursement on a mileage basis, this Federal award
cannot be charged more than the maximum allowable mileage reimbursement rates for Federal
employees. The 2019 mileage reimbursement rates are:

Effective/Applicability | Rate per
Modes of Transportation Date mile
Privately owned automobile January 1, 2019 $0.58
Privately owned motorcycle January 1, 2019 $0.55

Mileage rates must be checked annually at www.gsa.gov/mileage to ensure compliance.

f. WIOA Infrastructure

WIOA sec. 121(b)(1)(B)and 20 CFR 678.400 require the following programs to be One-Stop
partners: A. WIOA title | programs: Adult, Dislocated Worker, and Youth formula programs; Job
Corps; YouthBuild; Native American programs; National Farmworker Jobs Program (NFJP); B.
Wagner-Peyser Act Employment Service (ES) program authorized under the Wagner-Peyser Act
(29 U.S.C. 49 et seq.), as amended by WIOA title IlI; C. Senior Community Service Employment
Program (SCSEP) authorized under title V of the Older Americans Act of 1965; D. Trade
Adjustment Assistance (TAA) activities authorized under chapter 2 of title Il of the Trade Act of
1974; E. Unemployment Compensation (UC) programs; F. Jobs for Veterans State Grants
(JVSG) programs authorized under chapter 410of title 38, U.S.C.; and G. Reentry Employment
Opportunities (REO) programs (formerly known as Reintegration of Ex-Offenders Program
(RExO) authorized under sec. 212 of the Second Chance Act of 2007 (42 U.S.C. 17532) and WIOA
sec. 169.

With the exception of Native American programs established under WIOA sec. 166, all One-Stop
partner programs including all programs that are funded under title | of WIOA are required to
contribute to the infrastructure costs and certain additional costs of the One-Stop delivery
system in proportion to their use and relative benefits received as required in 20 CFR 678.700
and 678.760. While Native American programs are not required to contribute to infrastructure
costs per WIOA 121(h)(2)(D)(iv), they are strongly encouraged to contribute as stated in TEGL
17-16. The sharing and allocation of infrastructure costs between One-Stop partners is
governed by WIOA sec. 121(h), WIOA's implementing regulations, and the Federal Cost
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Principles contained in the Uniform Guidance at 2 CFR part 200and DOL'’s exceptions at 2 CFR
part 2900. The Federal Cost Principles state that a partner’s contribution is an allowable,
reasonable, necessary, and allocable cost to the program and is consistent with other legal
requirements.

8. Administrative Requirements

a. Assurances and Certifications

The signed SF-424, Application for Federal Assistance, has been included as an attachment to
this grant. The individual that signed the SF-424 on behalf of the applicant is considered the
Authorized Representative of the applicant. As stated in block 21 of the SF-424 form, the
signature of the Authorized Representative on the SF-424 certifies that the organization is in
compliance with the Assurances and Certifications form SF-424B (available at
http://apply07.grants.gov/apply/forms/sample/SF424B-V1.1.pdf). You do not need to submit
the SF-424B form separately.

b. Audits

Organization-wide or program-specific audits shall be performed in accordance with Subpart F,
the Audit Requirements of the Uniform Guidance which apply to audits for fiscal years beginning
on or after December 26, 2014. DOL awards recipients including for-profit and foreign entities
that expend $750,000 or more in a year from any Federal awards must have an audit
conducted for that year in accordance with the requirements contained in 2 CFR 200.501.
OMB’s approved exception at 2 CFR 2900.2 expands the definition of ‘non-Federal entity’ to
include for-profit entities and foreign entities. For-profit and foreign entities that are recipients
or subrecipients of a DOL award must adhere to the Uniform Guidance at 2 CFR 200.

c. Changes in Micro-purchase and Simplified Acquisition Thresholds

The Office of Management and Budget memorandum (M-18-18), issued on June 20, 2018,
increased the threshold for micro-purchases under Federal financial assistance awards from
$3,500 to $10,000 and the threshold for simplified acquisitions under Federal financial
assistance awards from $100,000 to $250,000. Please note that these two threshold increases
were effective for all Employment and Training (ETA) grantees as of October 1, 2018. All ETA
grantees should carefully review the above-referenced memorandum and make any necessary
updates to their financial and administrative policies, procedures and systems as a result of
these threshold increases.

d. Closeout/Final Year Requirements

At the end of the grant period, the award recipient will be required to close the grant with the
ETA. Asthe award recipient, your organization will be notified approximately 15 days prior to
the end of the period of performance that the closeout process will begin once the grant ends.
The information concerning the recipient’s responsibilities at closeout may be found at 2 CFR
200.343. During the closeout process, the grantee must be able to provide documentation for
all direct and indirect costs that are incurred. For instance, if an organization is claiming indirect
costs, the documentation that is required is a Negotiated Indirect Cost Rate Agreement or Cost
Allocation Plan issued by the grantee’s Federal cognizant agency. Documentation for those
approved to utilize a de minimis rate for indirect costs is demonstrated through the grant
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agreement. Not having documentation for direct or indirect costs will result in costs being
disallowed and subject to debt collection. The only liquidation that can occur during closeout is
the liquidation of accrued expenditures (NOT obligations) for goods and/or services received
during the grant period (2 CFR 2900.15).

e. Equipment

The requirmemt that grant recipients obtain prior approval from the Federal Grantor agency for
all purchases of equipment (as described in 2 CFR 200.439) is waived in accordance with 2 CFR
200.308(c)(4) and 20 CFR Part 683.200, and approval authority is delegated to the Governor for
programs funded under sec. 127 or sec. 132 of WIOA or under the Wagner-Peyser Act.
Notwithstanding this waiver, the Grantor reserves the right to reimpose the requirement of
prior approval by the Grantor, after providing advance notice to the State (Grantee).

f. Federal Funding Accountability and Transparency Act (FFATA)

1. Reporting of first-tier subawards.

I.  Applicability. Unless your organization is exempt as provided in paragraph [4.] of
this award term, you must report each action that obligates $25,000 or more in
Federal funds that does not include Recovery funds (as defined in section 1512(a)(2)
of the American Recovery and Reinvestment Act of 2009, Pub. L. 111-5) for a
subaward to an entity (see definitions in paragraph [5.] of this award term).

Il. Where and when to report.

I.  You must report each obligating action described in paragraph [1.i.] of this
award term to https://www.fsrs.gov.

Il. For subaward information, you must report no later than the end of the
month following the month in which the obligation was made. (For example, if
the obligation was made on November 7, 2010, the obligation must be
reported by no later than December 31, 2010.)

Il. What to report. You must report the information about each obligating action that
the submission instructions posted at https://www.fsrs.gov specify.
2. Reporting Total Compensation of Recipient Executives.

I.  Applicability and what to report. You must report total compensation for each of
your five most highly compensated executives for the preceding completed fiscal
year, if—

I the total Federal funding authorized to date under this award is $25,000 or
more;

Il. in the preceding fiscal year, you received—

(A) 80 percent or more of your annual gross revenues from Federal
procurement contracts (and subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at 2 CFR 170.320 (and
subawards); and

(B) $25,000,000 or more in annual gross revenues from Federal procurement
contracts (and subcontracts) and Federal financial assistance subject to
the Transparency Act, as defined at 2 CFR 170.320 (and subawards); and

lll.  The public does not have access to information on the compensation of the
executives through periodic reports filed under section 13(a) or 15(d) of the

Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or section 6104 of

the Internal Revenue Code of 1986. (To determine if the public has access to
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the compensation information, see the U.S. Security and Exchange

Commission total compensation filings at

https://www.sec.gov/answers/execomp.htm.)

Il. Where and when to report. You must report executive total compensation described
in paragraph [2.a.] of this award term:

a. As part of your registration profile at http://www.sam.gov.
b. By the end of the month following the month in which this award is made,
and annually thereafter.
Reporting of Total Compensation of Subrecipient Executives.

I.  Applicability and what to report. Unless you are exempt as provided in paragraph
[4.]of this award term, for each first-tier subrecipient under this award, you shall
report the names and total compensation of each of the subrecipient's five most
highly compensated executives for the subrecipient's preceding completed fiscal
year, if—

I in the subrecipient's preceding fiscal year, the subrecipient received—

(A) 80 percent or more of its annual gross revenues from Federal
procurement contracts (and subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at 2 CFR 170.320 (and
subawards); and

(B) $25,000,000 or more in annual gross revenues from Federal procurement
contracts (and subcontracts), and Federal financial assistance subject to
the Transparency Act (and subawards); and

II.  The public does not have access to information on the compensation of the
executives through periodic reports filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or section 6104 of
the Internal Revenue Code of 1986. (To determine if the public has access to
the compensation information, see the U.S. Security and Exchange
Commission total compensation filings at
https://www.sec.gov/answers/execomp.htm.)

1. Where and when to report. You must report subrecipient executive total
compensation described in paragraph [3.a] of this award term:

l. To the recipient.

Il. By the end of the month following the month during which you make the
subaward. For example, if a subaward is obligated on any date during the
month of October of a given year (i.e., between October 1 and 31), you must
report any required compensation information of the subrecipient by
November 30 of that year.

Exemptions
If, in the previous tax year, you had gross income, from all sources, under $300,000, you are
exempt from the requirements to report:
a. Subawards, and
b. The total compensation of the five most highly compensated executives of any
subrecipient.
Definitions.
For purposes of this award term:
a. Entity means all of the following, as defined in 2 CFR part 25:
I A Governmental organization, which is a State, local government, or Indian
tribe;
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II.  Aforeign public entity;

lll. A domestic or foreign nonprofit organization;

IV. A domestic or foreign for-profit organization;

V.  AFederal agency, but only as a subrecipient under an award or subaward to a
non-Federal entity.

b. Executive means officers, managing partners, or any other employees in
management positions.

c. Subaward:

l. This term is used as a legal instrument to provide support for the performance
of any portion of the substantive project or program for which you received
this award and that you as the recipient award to an eligible subrecipient.

. The term does not include your procurement of property and services needed
to carry out the project or program (for further explanation, see [2 CFR
200.330]).

lll. A subaward may be provided through any legal agreement, including an
agreement that you or a subrecipient considers a contract.

d. Subrecipient means an entity that:

l. Receives a subaward from you (the recipient) under this award; and

1. Is accountable to you for the use of the Federal funds provided by the
subaward.

e. Total compensation means the cash and noncash dollar value earned by the
executive during the recipient's or subrecipient's preceding fiscal year and includes
the following (for more information see 17 CFR 229.402(c)(2)):

I.  Salary and bonus.

Il.  Awards of stock, stock options, and stock appreciation rights. Use the dollar
amount recognized for financial statement reporting purposes with respect to
the fiscal year in accordance with the Statement of Financial Accounting
Standards No. 123 (Revised 2004) (FAS 123R), Shared Based Payments.

lll.  Earnings for services under non-equity incentive plans. This does not include
group life, health, hospitalization or medical reimbursement plans that do not
discriminate in favor of executives, and are available generally to all salaried
employees.

V. Change in pension value. This is the change in present value of defined benefit
and actuarial pension plans.

V.  Above-market earnings on deferred compensation which is not tax-qualified.

VL. Other compensation, if the aggregate value of all such other compensation
(e.g. severance, termination payments, value of life insurance paid on behalf
of the employee, perquisites or property) for the executive exceeds $10,000.

g. Intellectual Property Rights

The Federal Government reserves a paid-up, nonexclusive and irrevocable license to reproduce,
publish or otherwise use, and to authorize others to use for federal purposes: i) the copyright in
all products developed under the grant, including a subgrant or contract under the grant or
subgrant; and ii) any rights of copyright to which the recipient, subrecipient or a contractor
purchases ownership under an award (including but not limited to curricula, training models,
technical assistance products, and any related materials). Such uses include, but are not limited
to, the right to modify and distribute such products worldwide by any means, electronically or
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otherwise. Federal funds may not be used to pay any royalty or license fee for use of a
copyrighted work, or the cost of acquiring by purchase a copyright in a work, where the
Department has a license or rights of free use in such work, although they may be used to pay
costs for obtaining a copy which is limited to the developer/seller costs of copying and shipping.
If revenues are generated by selling products developed with grant funds, including intellectual
property, these revenues are considered as program income. Therefore, program income must
be used in accordance with the provisions of this grant award and 2 CFR 200.307.

If applicable, the following needs to be on all products developed in whole or in part with grant
funds:

“This workforce product was funded by a grant awarded by the U.S. Department
of Labor’s Employment and Training Administration. The product was created
by the recipient and does not necessarily reflect the official position of the U.S.
Department of Labor. The Department of Labor makes no guarantees,
warranties, or assurances of any kind, express or implied, with respect to such
information, including any information on linked sites and including, but not
limited to, accuracy of the information or its completeness, timeliness,
usefulness, adequacy, continued availability, or ownership. This product is
copyrighted by the institution that created it.”

Pay for Performance Contract Strategies

Pay for Performance (PFP) contract strategies seek to maximize the likelihood that the Federal
government pays only for services that are demonstrably effective, and secures performance
results at a lower cost. The Workforce Innovation and Opportunity Act (WIOA) has authorized
PFP as a discretionary activity in WIOA Title | Adult, Dislocated Worker, and Youth programs:

WIOA, Public Law No. 113-128, enacted July 22, 2015, available at
https://www.gpo.gov/fdsys/pkg/PLAW-113publ128/pdf/PLAW-113publ128.pdf, Sections 3(47);
116(d)(2)(K), which references 116(b)(2)(A); 116(d)(6)(D); 116(h); 128(b); 133(b); 129(c)(2);
134(a)(3)(A)(xiv), which references 134(d)(1)(A)(iii); 134(c)(3) and 134(c)(3)(G)(ii)(VI)
specifically; and 189(g)(2)(D)

A state may request no more than 10 percent of the total local adult and dislocated worker
allocations be reserved and used on the implementation of WIOA PFP contract strategies for
adult training services described in sec. 134(c)(3) of WIOA. No more than 10 percent of the local
youth allocation can be reserved and used on the implementation of WIOA PFP contract
strategies for youth training services and other activities described in sec. 129(c)(2) of WIOA.
Section 189(g)(2)(D) of WIOA authorizes funds used for WIOA PFP contract strategies are
available until expended.

A forthcoming Training and Employment Guidance Letter (TEGL) will provide information and
procedural requirements on the implementation of PFP Contract Strategies using the WIOA
formula funding streams. After the PFP TEGL is published, this grant will be modified to
incorporate the PFP Federal Award Terms, which would become effective when a state has
received approval of a grant modification request to implement PFP.

10

37



DOES POH 2021 Q92

Personally Identifiable Information

Award recipients must recognize and safeguard personally identifiable information (PIl) except
where disclosure is allowed by prior written approval of the Grant Officer or by court order.
Award recipients must meet the requirements in Training and Employment Guidance letter
(TEGL) 39-11, Guidance on the Handling and Protection of Personally Identifiable Information
(P1)), found at http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=7872.

Pre-Award

All costs incurred by the award recipient prior to the start date specified in the award issued by
the Department are incurred at the recipient’s own expense.

. Procurement

The Uniform Guidance (2 CFR 200.317) require States (as defined at 2 CFR 200.90) to follow the
same procurement policies and procedures it uses for non-Federal funds. The state will comply
with 200.322 Procurement of recovered materials and ensure that every purchase orders or
other contract includes any clauses required by section 200.326 Contract provisions. Award
recipients must also follow the requirements regarding the competitive award of One-Stop
Operators in the Workforce Innovation and Opportunity Act at WIOA Sec. 121(d) and sec. 123.

Program Income

The “Addition” method as described in 2 CFR 200.307 must be used in allocating any program
income generated for this grant award. Award recipients must expend all program income prior
to drawing down additional funds as required at 2 CFR 200.305(b) (5) and 2 CFR 200.307(e). Any
program income found remaining at the end of period of performance must be returned to the
ETA. In addition, recipients must report program income on the quarterly financial report using
ETA-9130 form.

. Publicity

No funds provided under this grant shall be used for publicity or propaganda purposes, for the
preparation, distribution or use of any kit, pamphlet, booklet, publication, radio, television or
film presentation designed to support or defeat legislation pending before the Congress or any
state or local legislature or legislative body, except in presentation to the Congress or any state
or local legislature itself, or designed to support or defeat any proposed or pending regulation,
administrative action, or order issued by the executive branch of any state or local government,
except in presentation to the executive branch of any state or local government itself. Nor shall
grant funds be used to pay the salary or expenses of any recipient or agent acting for such
recipient, related to any activity designed to influence the enactment of legislation,
appropriations, regulation, administrative action, or Executive Order proposed or pending
before the Congress, or any state government, state legislature, or local legislative body other
than for normal and recognized executive-legislative relationships or participation by an agency
or officer of a state, local, or tribal government in policymaking and administrative processes
within the executive branch of that government.

11
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n. Recipient Integrity and Performance Matters

1.

If the total value of your currently active grants, cooperative agreements, and procurement
contracts from all Federal awarding agencies exceeds $10,000,000 for any period of time
during the period of performance of this Federal award, then you as the award recipient
during that period of time must maintain the currency of information reported to the
System for Award Management (SAM) that is made available in the designated integrity and
performance system (currently the Federal Awardee Performance and Integrity Information
System (FAPIIS)) about civil, criminal, or administrative proceedings described in paragraph
2 of this award term and condition. This is a statutory requirement under section 872 of
Public Law 110-417, as amended (41 U.S.C. 2313). As required by section 3010 of Public Law
111-212, all information posted in the designated integrity and performance system on or
after April 15, 2011, except past performance reviews required for Federal procurement
contracts, will be publicly available.

Proceedings about which you must report. Submit the information required about each
proceeding that:
a. lIsin connection with the award or performance of a grant, cooperative agreement, or
procurement contract from the Federal Government;
b. Reached its final disposition during the most recent 5-year period; and
c. Isone of the following:
l. A criminal proceeding that resulted in a conviction, as defined in paragraph 5. of this
award term
II.  Acivil proceeding that resulted in a finding of fault and liability and paying a
monetary fine, penalty, reimbursement, restitution, or damages of $5,000 or more;
[l. An administrative proceeding, as defined in paragraph 5. of this award term, that
resulted in a finding of fault and liability and your payment of either monetary fine
or penalty of $5,000 or more or a reimbursement, restitution, or damages in excess
of $100,000; or
IV.  Any other criminal, civil, or administrative proceeding if:
(A) It could have led to an outcome described in paragraph 2.c.l, Il, or lll of this
award term;
(B) It had a different disposition arrived at by consent or compromise with an
acknowledgment of fault on your part; and
(C) The requirement in this award term to disclose information about the
proceeding does not conflict with applicable laws and regulations.

Reporting procedures. Enter in SAM Entity Management area (formerly CCR), or any
successor system, the FAPIIS information that SAM requires about each proceeding
described in paragraph 2. of this award term. You do not need to submit the information a
second time under assistance awards that you received if you already provided the
information through SAM (formerly CCR) because you were required to do so under Federal
procurement contracts that you were awarded.

Reporting frequency. During any period of time when you are subject to the requirement in
paragraph 1. of this award term, you must report FAPIIS information through SAM no less
frequently than semiannually following your initial report of any proceedings for the most
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recent 5-year period, either to report new information about any proceeding(s) that you
have not reported previously or affirm that there is no new information to report.

5. Definitions. For purposes of this award term:

a. Administrative proceeding means a non-judicial process that is adjudicatory in nature in
order to make a determination of fault or liability (e.g., Securities and Exchange
Commission Administrative proceedings, Civilian Board of Contract Appeals proceedings,
and Armed Services Board of Contract Appeals proceedings). This includes proceedings
at the Federal and State level. It does not include audits, site visits, corrective plans, or
inspection of deliverables.

b. Conviction, for purposes of this award term, means a judgment or conviction of a
criminal offense by any court of competent jurisdiction, whether entered upon a verdict
or a plea, and includes a conviction entered upon a plea of nolo contendere.

c. Total value of currently active grants, cooperative agreements, and procurement
contracts includes —

l. Only the Federal share of the funding under any award with a recipient cost share or
match; and
. The value of all options, even if not yet exercised.

0. Reports

All ETA recipients are required to submit quarterly financial and narrative progress reports for
each grant award.

a. Quarterly Financial Reports. All ETA recipients are required to report quarterly financial
data on the ETA-9130 Form. ETA-9130 reports are due no later than 45 calendar days
after the end of each specified reporting quarter. Reporting quarter end dates are
March 31, June 30, September 30, and December 31. A final financial report must be
submitted no later than 90 calendar days after the grant period of performance ends. A
closeout report will be submitted during the closeout process. For additional guidance
on ETA’s financial reporting, reference Training and Employment Guidance Letter (TEGL)
02-16 and https://www.doleta.gov/grants/pdf/ETA-

9130 Financial Reporting Resources.pdf

The instructions for accessing both the on-line financial reporting system and the HHS
Payment Management System can be found in the transmittal memo accompanying this
Notice of Award.

p.- Requirements for Conference and Conference Space

Conferences sponsored in whole or in part by the award recipient are allowable if the
conference is necessary and reasonable for the successful performance of the Federal Award.
Recipients are urged to use discretion and good judgment to ensure that all conference costs
charged to the grant are appropriate and allowable. For more information on the requirements
and the allowability of costs associated with conferences, refer to 2 CFR 200.432. Recipients will
be held accountable to the requirements in 2 CFR 200.432. Therefore, costs that do not comply
with 2 CFR 200.432 will be questioned and may be disallowed.

13
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q. Subawards

A subaward means an award provided by a pass-through entity to a subrecipient for the
subrecipient to carry out part of a Federal award received by the pass-through entity. It does not
include payments to a contractor or payments to an individual that is a beneficiary of a Federal
program. A subaward may be provided through any form of legal agreement, including an
agreement that the pass-through entity considers a contract.

The provisions of the Terms and Conditions of this award will be applied to any subrecipient
under this award. The recipient is responsible for monitoring the subrecipient, ensuring that the
Terms and Conditions are in all subaward packages and that the subrecipient comply with all
applicable regulations and the terms and conditions of this award (2 CFR 200.101(b)(1)).

r. Supportive Services & Participant Support Costs

When supportive services are expressly authorized by a program statute, regulation, or FOA, this
award waives the prior approval requirement for participant support costs as described in 2 CFR
200.456. Costs must still meet the basic considerations at 2 CFR 200.402 — 200.411. Questions
regarding supportive services and participant support costs should be directed to the FPO who is
assigned to the grant.

s. System for Award Management

1. Requirement for System of Award Management (SAM)
Unless you are exempt from this requirement under 2 CFR 25.110, you as the award recipient
must maintain the currency of your information in the SAM until you submit the final financial
report required under this award or receive the final payment, whichever is later. This requires
that you review and update the information at least annually after the initial registration, and
more frequently if required by changes in your information or another award term.
2. Requirement for unique entity identifier
If you are authorized to make subawards under this award, you:
i. Must notify potential subrecipients that no entity (see definition in paragraph [3] of
this award term) may receive a subaward from you unless the entity has provided its
unique entity identifier to you.
ii. May not make a subaward to an entity unless the entity has provided its unique entity
identifier to you.
3. Definitions
For purposes of this award term:
i. System of Award Management (SAM) is the Federal repository where award recipients
register to do business with the U.S. government. Additional information about
registration procedures may be found at the SAM Internet site (currently at
http://www.sam.gov).
ii. Unique entity identifier means the code that is unique to a registered entity in order
to complete its registration on SAM. \iii. Entity, as it is used in this award term, means all
of the following, as defined at 2 CFR part 25, subpart C:
a. A Governmental organization, which is a State, local government, or Indian
Tribe;
b. A foreign public entity;
c. A domestic or foreign nonprofit organization;

14

41



DOES POH 2021 Q92

d. A domestic or foreign for-profit organization; and
e. A Federal agency, but only as a subrecipient under an award or subaward to a
non-Federal entity.

iv. Subaward:
a. This term means a legal instrument to provide support for the performance of
any portion of the substantive project or program for which you received this
award and that you as the recipient award to an eligible subrecipient.
b. The term does not include your procurement of property and services needed
to carry out the project or program (for further explanation, see 2 CFR 200.330).
c. A subaward may be provided through any legal agreement, including an
agreement that you consider a contract.

v. Subrecipient means an entity that:
a. Receives a subaward from you under this award; and
b. Is accountable to you for the use of the Federal funds provided by the
subaward.

t. SAM Registration Validation

ETA advises grant recipients registered in SAM to log into SAM and review their registration
information, particularly their financial information and points of contact. Further, the DUN and
EIN numbers must remain active until the grant award closeout process is fully completed. See
TEN 18-17 for additional guidance.

. Vendor/Contractor

The term “contractor”, sometimes referred to as a vendor, is a dealer, distributor, merchant or
other seller providing goods or services that are required to implement a Federal program. (2
CFR 200.23) These goods or services may be for an organization's own use or for the use of the
beneficiaries of the Federal program. Additional guidance on distinguishing between a
subrecipient and a contractor (vendor) is provided in 2 CFR 200.330. When procuring
contractors for goods and services, DOL ETA recipients and subrecipients must follow the
procurement requirements 2 CFR 200.319, which calls for free and open competition.

9. Program Requirements

10.

The Training and Employment Guidance Letter (TEGL) No. 16-18 outlines the program requirements
for this award.

2019 Federal Appropriations Requirements

Departments of Labor, Health and Human Services, Education, and Related Agencies
Appropriatons Act, 2019 (P.L. 115-245)

Fair Labor Standards Act Amendment for Major Disasters

The Fair Labor Standards Act of 1938 (“FLSA”) will apply as if the following language was added
to section 7 (the “Maximum Hours Worked” section). This language specifically relates to
occurrences of a major disaster (as declared or designated by the State or Federal government)
and are applied for a period of two years afterwards. The language is as follows:
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“(s)(1) The provisions of this section [maximum hours worked] shall not apply for a
period of 2 years after the occurrence of a major disaster to any employee—

“(A) employed to adjust or evaluate claims resulting from or relating to such major
disaster, by an employer not engaged, directly or through an affiliate, in underwriting,
selling, or marketing property, casualty, or liability insurance policies or contracts;

““(B) who receives from such employer on average weekly compensation of not less than
$591.00 per week or any minimum weekly amount established by the Secretary,
whichever is greater, for the number of weeks such employee is engaged in any of the
activities described in subparagraph (C); and “(C) whose duties include any of the
following:

“(i) interviewing insured individuals, individuals who suffered injuries or other damages
or losses arising from or relating to a disaster, witnesses, or physicians; “(ii) inspecting
property damage or reviewing factual information to prepare damage estimates;

“(iii) evaluating and making recommendations regarding coverage or compensability of
claims or determining liability or value aspects of claims;

“(iv) negotiating settlements; or

““(v) making recommendations regarding litigation.

““(2) The exemption in this subsection shall not affect the exemption provided by section
13(a)(1) [of the FLSA].

““(3) For purposes of this subsection—

“(A) the term ‘major disaster’ means any disaster or catastrophe declared or designated
by any State or Federal agency or department;

“(B) the term ‘employee employed to adjust or evaluate claims resulting from or
relating to such major disaster’ means an individual who timely secured or secures a
license required by applicable law to engage in and perform the activities described in
clauses (i) through (v) of paragraph (1)(C) relating to a major disaster, and is employed
by an employer that maintains worker compensation insurance coverage or protection
for its employees, if required by applicable law, and withholds applicable Federal, State,
and local income and payroll taxes from the wages, salaries and any benefits of such
employees; and

“(C) the term ‘affiliate’ means a company that, by reason of ownership or control of 25
percent or more of the outstanding shares of any class of voting securities of one or
more companies, directly or indirectly, controls, is controlled by, or is under common
control with, another company.”.

b. Health Benefits Coverage for Contraceptives

Federal funds may not be used to enter into or renew a contract which includes a provision for
prescription drug coverage unless the contract also includes a provision for contraceptive
coverage. This requirement does not apply to contracts with 1) the religious plans Personal
Care’s HMO and OSF HealthPlans, Inc. and 2) any existing or future plan if the carrier for the
plan objects to such coverage on the basis of religious beliefs.

In implementing this section, any plan that enters into or renews a contract may not subject any
individual to discrimination on the basis that the individual refuses to prescribe or otherwise
provide for contraceptives because such activities would be contrary to the individuals’ religious
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beliefs or moral convictions. Nothing in this term shall be construed to require coverage of
abortion or abortion related services.

Privacy Act

No funds can be used in contravention of the 5 USC 552a (Privacy Act) or regulations
implementing the Privacy Act.

Prohibition on Contracting with Corporations with Felony Criminal
Convictions

The recipient may not knowingly enter into a contract, memorandum of understanding, or
cooperative agreement with, make a grant to, or provide a loan or loan guarantee to, any
corporation that was convicted of a felony criminal violation under any Federal law within the
preceding 24 months.

Prohibition on Contracting with Corporations with Unpaid Tax
Liabilities

The recipient may not knowingly enter into a contract, memorandum of understanding, or
cooperative agreement with, make a grant to, or provide a loan or loan guarantee to, any
corporation that has any unpaid Federal tax liability that has been assessed, for which all judicial
and administrative remedies have been exhausted or have lapsed, and that is not being paid in a

timely manner pursuant to an agreement with the authority responsible for collecting the tax
liability.

Prohibition on Procuring Goods Obtained Through Child Labor

No funds may be obligated or expended for the procurement of goods mined, produced,
manufactured, or harvested or services rendered, in whole or in part, by forced or indentured
child labor in industries and host countries identified by the DOL prior to December 18, 2015.
DOL has identified these goods and services here: http://www.dol.gov/ilab/reports/child-
labor/list-of-products/index-country.htm.

Prohibition on Providing Federal Funds to ACORN

These funds may not be provided to the Association of Community Organizations for Reform
Now (ACORN), or any of its affiliates, subsidiaries, allied organizations or successors.

Reporting of Waste, Fraud and Abuse

No entity receiving federal funds may require employees or contractors of such entity seeking to
report fraud, waste, or abuse to sign internal confidentiality agreements or statements
prohibiting or otherwise restricting such employees or contractors from lawfully reporting such
waste, fraud, or abuse to a designated investigative or law enforcement representative of a
Federal department or agency authorized to receive such information.

17

44



DOES POH 2021 Q92

Requirement for Blocking Pornography

No Federal funds may be used to maintain or establish a computer network unless such network
blocks the viewing, downloading, and exchanging of pornography.

Requirement to Provide Certain Information in Public Communications

When issuing statements, press releases, requests for proposals, bid solicitations and other
documents describing projects or programs funded in whole or in part with Federal money, all
non-Federal entities receiving Federal funds shall clearly state:
1. The percentage of the total costs of the program or project which will be financed with
Federal money;
2. The dollar amount of Federal funds for the project or program; and
3. The percentage and dollar amount of the total costs of the project or program that will
be financed by non-governmental sources.

The requirements of this part are separate from those in the 2 CFR part 200 and, when
appropriate, both must be complied with.

Restriction on Health Benefits Coverage for Abortions

Federal funds may not be expended for health benefits coverage that includes coverage of
abortions, except when the abortion due to a pregnancy that is the result of rape or incest, or in
the case where a woman suffers from a physical disorder, physical injury, including life-
endangering physical conditions caused by or arising from the pregnancy itself that would, as
certified by a physician, place the women in danger of death unless and abortion is performed.
This restriction does not prohibit any non-Federal entity from providing health benefits coverage
for abortions when all funds for that specific benefit do no come from a Federal source.
Additionally, no funds made available through this award may be provided to a State or local
government if such government subjects any institutional or individual health care entity to
discrimination on the basis that the health care entity does not provide, pay for, provide
coverage of, or refer for abortions.

Restriction on Lobbying/Advocacy

No federal funds may be used by a grant recipient, other than for normal and recognized
executive-legislative relationships, to engage in lobbying or advocacy activities (including
publicity or propaganda purposes or for the preparation of any publication or electronic
communication) designed to support or defeat the enactment of federal, state, or local
legislation, regulation, appropriations, order, or other administrative action, except in
presentation to Congress or a State or local legislature itself or for participation by an agency or
officer of a State, local or tribal government in policymaking and administrative processes within
the executive branch of that government.

. Restriction on the Promotion of Drug Legalization

No Federal funds shall be used for any activity that promotes the legalization of any drug or
other substance included in schedule | of the schedules of controlled substances established
under section 202 of the Controlled Substances Act except for normal and recognized executive-
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congressional communications or where there is significant medical evidence of a therapeutic
advantage to the use of such drug or other substance or that federally sponsored clinical trials
are being conducted to determine therapeutic advantage.

. Restriction on Purchase of Sterile Needles or Syringes

No Federal funds shall be used to purchase sterile needles or syringes for the hypodermic
injection of any illegal drug.

Salary and Bonus Limitations

Recipients and subrecipients shall not use funds to pay the salary and bonuses of an individual,
either as direct costs or as indirect costs, at a rate in excess of Executive Level Il. The Executive
Level Il salary may change yearly and is located on the OPM.gov website
(http://www.opm.gov/policy-data-oversight/pay-leave/salaries-wages/2016/executive-senior-
level ). The salary and bonus limitation does not apply to contractors (vendors) providing goods
and services as defined in 2 CFR 200.330. Where States are recipients of such funds, States may
establish a lower limit for salaries and bonuses of those receiving salaries and bonuses from
subrecipients, taking into account factors including the relative cost-of-living in the State, the
compensation levels for comparable State or local government employees, and the size of the
organizations that administer Federal programs involved including Employment and Training
Administration programs. See Training and Employment Guidance Letter No. 5-06 for further
clarification, available at http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=2262

Public Policy

. Architectural Barriers

The Architectural Barriers Act of 1968, 42 U.S.C. 4151 et seq., as amended, the Federal Property
Management Regulations (see 41 CFR 102-76), and the Uniform Federal Accessibility Standards
issued by GSA (see 36 CFR 1191, Appendixes C and D) set forth requirements to make facilities
accessible to, and usable by, the physically handicapped and include minimum design standards.
All new facilities designed or constructed with grant support must comply with these
requirements.

. Drug-Free Workplace

The Drug-Free Workplace Act of 1988, 41 U.S.C. 702 et seq., and 2 CFR 182 require that all
organizations receiving grants from any Federal agency maintain a drug-free workplace. The
award recipient must notify the awarding office if an employee of the recipient is convicted of
violating a criminal drug statute. Failure to comply with these requirements may be cause for
suspension or debarment.

Executive Orders

12928: Pursuant to Executive Order 12928, the recipient is strongly encouraged to provide
subcontracting/subgranting opportunities to Historically Black Colleges and Universities and
other Minority Institutions such as Hispanic-Serving Institutions and Tribal Colleges and
Universities; and to Small Businesses Owned and Controlled by Socially and Economically
Disadvantaged Individuals.
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13043: Pursuant to Executive Order 13043, Increasing Seat Belt Use in the United States, dated
April 16, 1997, recipients are encouraged to adopt and enforce on-the-job seat belt policies and
programs for their employees when operating company-owned, rented, or personally owned
vehicles.

13166: As clarified by Executive Order 13166, Improving Access to Services for Persons with
Limited English Proficiency, dated August 11, 2000, and resulting agency guidance, national
origin discrimination includes discrimination on the basis of limited English proficiency (LEP). To
ensure compliance with Title VI, recipients must take reasonable steps to ensure that LEP
persons have meaningful access to programs in accordance with DOL’s Policy Guidance on the
Prohibition of National Origin Discrimination as it Affects Persons with Limited English
Proficiency [05/29/2003] Volume 68, Number 103, Page 32289-32305. Meaningful access may
entail providing language assistance services, including oral and written translation, where
necessary. Recipients are encouraged to consider the need for language services for LEP persons
served or encountered both in developing budgets and in conducting programs and activities.
For assistance and information regarding your LEP obligations, go to http://www.lep.gov.

13513: Pursuant to Executive Order 13513, Federal Leadership On Reducing Text Messaging
While Driving, dated October 1, 2009, recipients and subrecipients are encouraged to adopt and
enforce policies that ban text messaging while driving company-owned or -rented vehicles or
GOV, or while driving POV when on official Government business or when performing any work
for or on behalf of the Government. Recipients and subrecipients are also encouraged to
conduct initiatives of the type described in section 3(a) of this order.

13788: Pursuant to Executive Order 13788, by drawing down funds, the recipient agrees to
comply with sections 8301 through 8303 of title 41, United States Code (commonly known as
the “Buy American Act”). Additionally, no funds may be made available to any person or entity
that has been convicted of violating the Buy American Act.

For the purposes of this award, the Buy American Act requires the recipient to use, with limited
exceptions, only 1) unmanufactured items that have been mined or produced in the United
States; and 2) manufactured items that have been manufactured in the Unites States
substantially all from articles, materials, or supplies that were mined, produced, or
manufactured in the United States.

These requirements do not apply to 1) items for use outside of the United States, 2) items that
are not mined, produced, or manufactured in the United States in sufficient and reasonably
available commercial quantities and are not of a satisfactory quality; and 3) manufactured items
procured under any contract with an award value that is equal to or less than the micro-
purchase threshold (currently $10,000). In order to claim an exception to these requirements
under 1 or 2 above, the recipient must get prior approval from the Grant Officer. Prior approval
is not needed for purchases under the micro-purchase threshold.
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d. Flood Insurance

The Flood Disaster Protection Act of 1973, as amended, 42 U.S.C. 4001 et seq., provides that no
Federal financial assistance to acquire, modernize, or construct property may be provided in
communities in the United States identified as flood -prone, unless the community participates
in the National Flood Insurance Program and flood insurance is purchased within 1 year of the
identification. The flood insurance purchase requirement applies to both public and private
applicants for the DOL support. Lists of flood-prone areas that are eligible for flood insurance are
published in the Federal Register by FEMA.

e. Hotel-Motel Fire Safety

Pursuant to 15 U.S.C. 22253, the recipient must ensure that all space for conferences, and,
conventions or training seminars funded in whole or in part with federal funds complies with the
protection and control guidelines of the Hotel and Motel Fire Safety Act (P.L. 101-391, as
amended). Recipients may search the Hotel Motel National Master List at
https://apps.usfa.fema.gov/hotel/ to see if a property is in compliance, or to find other
information about the Act.

f. Prohibition on Trafficking in Persons

1. Trafficking in persons.
a. Provisions applicable to a recipient that is a private entity.
I. You as the recipient, your employees, subrecipients under this award, and
subrecipients' employees may not—
(A). Engage in severe forms of trafficking in persons during the period of
time that the award is in effect;
(B). Procure a commercial sex act during the period of time that the
award is in effect; or
(C). Use forced labor in the performance of the award or subawards
under the award.
Il. We as the Federal awarding agency may unilaterally terminate this award,
without penalty, if you or a subrecipient that is a private entity —
(A). Is determined to have violated a prohibition in paragraph a.1 of this
award term; or
(B). Has an employee who is determined by the agency official authorized
to terminate the award to have violated a prohibition in paragraph a.1 of
this award term through conduct that is either—
i. Associated with performance under this award; or
ii. Imputed to you or the subrecipient using the standards and
due process for imputing the conduct of an individual to an
organization that are provided in 2 CFR part 180, “OMB
Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement),” as implemented by our agency
at 2 CFR Part 2998.
b. Provision applicable to a recipient other than a private entity. We as the Federal
awarding agency may unilaterally terminate this award, without penalty, if a subrecipient
that is a private entity—
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. Is determined to have violated an applicable prohibition in paragraph a.1 of this
award term; or
Il. Has an employee who is determined by the agency official authorized to
terminate the award to have violated an applicable prohibition in paragraph a.1
of this award term through conduct that is either—
(A). Associated with performance under this award; or
(B). Imputed to the subrecipient using the standards and due process for
imputing the conduct of an individual to an organization that are
provided in 2 CFR part 180, “OMB Guidelines to Agencies on
Governmentwide Debarment and Suspension (Nonprocurement),” as
implemented by our agency at 29 CFR Part 98.
c. Provisions applicable to any recipient.
I. You must inform us immediately of any information you receive from any
source alleging a violation of a prohibition in paragraph a.1 of this award term.
II. Our right to terminate unilaterally that is described in paragraph a.2 or b of this
section:
(A). Implements section 106(g) of the Trafficking Victims Protection Act
of 2000 (TVPA), as amended (22 U.S.C. 7104(g)), and
(B). Is in addition to all other remedies for noncompliance that are
available to us under this award.
lll. You must include the requirements of paragraph a.1 of this award term in any
subaward you make to a private entity.
d. Definitions. For purposes of this award term:
I. “Employee” means either:
(A). An individual employed by you or a subrecipient who is engaged in
the performance of the project or program under this award; or
(B). Another person engaged in the performance of the project or
program under this award and not compensated by you including, but
not limited to, a volunteer or individual whose services are contributed
by a third party as an in-kind contribution toward cost sharing or
matching requirements.
Il. “Forced labor” means labor obtained by any of the following methods: the
recruitment, harboring, transportation, provision, or obtaining of a person for
labor or services, through the use of force, fraud, or coercion for the purpose of
subjection to involuntary servitude, peonage, debt bondage, or slavery.
[ll. “Private entity”:
(A). Means any entity other than a State, local government, Indian tribe,
or foreign public entity, as those terms are defined in 2 CFR 175.25.
(B). Includes:
i. A nonprofit organization, including any nonprofit institution of
higher education, hospital, or tribal organization other than one
included in the definition of Indian tribe at 2 CFR 175.25(b).
ii. A for-profit organization.
IV. “Severe forms of trafficking in persons,” “commercial sex act,” and “coercion”
have the meanings given at section 103 of the TVPA, asamended (22 U.S.C. 7102).
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g. Veterans’ Priority Provisions

The Jobs for Veterans Act (Public Law 107-288) requires recipients to provide priority service to
veterans and spouses of certain veterans for the receipt of employment, training, and
placement services in any job training program directly funded, in whole or in part, by the DOL.
The regulations implementing this priority of service can be found at 20 CFR part 1010. In
circumstances where a grant recipient must choose between two qualified candidates for a
service, one of whom is a veteran or eligible spouse, the veterans priority of service provisions
require that the grant recipient give the veteran or eligible spouse priority of service by first
providing him or her that service. To obtain priority of service, a veteran or spouse must meet
the program’s eligibility requirements. Recipients must comply with the DOL guidance on
veterans’ priority. ETA’s Training and Employment Guidance Letter (TEGL) No. 10-09 (issued
November 10, 2009) provides guidance on implementing priority of service for veterans and
eligible spouses in all qualified job training programs funded in whole or in part by DOL. TEGL
No. 10-09 is available at http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=2816.

Attachments
Attachment A: SF-424
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Attachment A: SF-424
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OMB Number: 4040-0004
Expiration Date: 12/31/2019

Application for Federal Assistance SF-424

* 1. Type of Submission: * 2. Type of Application: * If Revision, select appropriate letter(s):
[ ] Preapplication X] New |
[X] Application [] Continuation * Other (Specify):

[ ] changed/Corrected Application | [ ] Revision | |

* 3. Date Received: 4. Applicant Identifier:
05/06/2019 | | |

5a. Federal Entity Identifier: 5b. Federal Award Identifier:

State Use Only:

6. Date Received by State: |05/06/2019 7. State Application Identifier: |District Of Columbia |

8. APPLICANT INFORMATION:

*a. Legal Name: |District of Columbia Department of Employment Services |

* b. Employer/Taxpayer Identification Number (EIN/TIN): * ¢. Organizational DUNS:

I jl___ e

d. Address:

* Streetl: |4058 Minnestoa Avenue, NE |

Street2: | |

* City: |\Nash ington |

County/Parish: |District Of Columbia |

* State: | DC: District of Columbia |

Province: | |

* Country: | USA: UNITED STATES |

* Zip / Postal Code: |20019-3540 |

e. Organizational Unit:

Department Name: Division Name:

Employment Services | |Workfroce and Federal Programs

f. Name and contact information of person to be contacted on matters involving this application:

Prefix: Ior | *FirstName:  [Walter |

Middle Name: | |

* Last Name: |Lundy |

Suffix: | Ir. |

Title: |F inance Officer

Organizational Affiliation:

|DC Government |

* Telephone Number: (2026711164 Fax Number: |

* Email: |walter_ lundy@dc.gov |
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Application for Federal Assistance SF-424

*9. Type of Applicant 1: Select Applicant Type:

‘A: State Government

Type of Applicant 2: Select Applicant Type:

| |

Type of Applicant 3: Select Applicant Type:

* Other (specify):

*10. Name of Federal Agency:

|Employment and Training Administration

11. Catalog of Federal Domestic Assistance Number:

|17.259

CFDA Title:

WIOA Youth Activities

*12. Funding Opportunity Number:

ETA-TEGL-16-18-YOUTH

* Title:

Workforce Innovation and Opportunity Act (WIOA) Youth Activities Program Allotments for Program
Year (PY) 2019

13. Competition Identification Number:

ETA-TEGL-16-18-YOUTH

Title:

Workforce Innovation and Opportunity Act (WIOA) Youth Activities Program Allotments for Program
Year (PY) 2019

14. Areas Affected by Project (Cities, Counties, States, etc.):

l | Add Attachment H Delete Attachment H View Attachment

*15. Descriptive Title of Applicant's Project:

PY 2019 Allotment of WIOA Youth Activities funds to the District of Columbia

Attach supporting documents as specified in agency instructions.

Add Attachments | ’ Delete Attachments | | View Attachments
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Application for Federal Assistance SF-424

16. Congressional Districts Of:

* a_ Applicant * b. Program/Project

Attach an additional list of Program/Project Congressional Districts if needed.
‘ [ Add Attachment | I Delete Attachment | | View Attachment |

17. Proposed Project:

18. Estimated Funding ($):

* a. Federal ] 4,331, 649.00]
* b. Applicant | 0.00|
* c. State | 0.00|
*d. Local ’ 0. OO‘
* e. Other ‘ 0.00‘
*f. Program Income I 0. OOI
* g TOTAL ] 4,331, 649.00|

*19. Is Application Subject to Review By State Under Executive Order 12372 Process?

|:| a. This application was made available to the State under the Executive Order 12372 Process for review on l:l -
XI b. Program is subject to E.O. 12372 but has not been selected by the State for review.

[:l c. Program is not covered by E.O. 12372.

*20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.)

[]Yes X] No

If "Yes", provide explanation and attach
l | [ Add Attachment | I Delete Attachment | I View Attachment

21. "By signing this application, | certify (1) to the statements contained in the list of certifications™ and (2) that the statements
herein are true, complete and accurate to the best of my knowledge. | also provide the required assurances™ and agree to
comply with any resulting terms if | accept an award. | am aware that any false, fictitious, or fraudulent statements or claims may
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001)

X ** | AGREE

** The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency
specific instructions.

Authorized Representative:

Prefix: |Dr . | * First Name: |Unique |

Middle Name: | |

* Last Name: |Morris—Hughes |

Suffix: | |
* Title: Director, Dept. of Employment Services
* Telephone Number: |2026711900 | Fax Number: I

* Email: |unique .morris-hughes2@dc.gov |

* Signature of Authorized Representative: Walter C Lundy

* Date Signed: |05/os/2019 |
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U.S. DEPARTMENT OF LABOR DOES POH 2021 Q92 NOTICE OF
EMPLOYMENT AND TRAINING AWARD (NOA)
ADMINISTRATION (DOL/ETA)

Under the authority of the Workforce Innovation and Opportunity Act, P.L. 113-28, this grant or agreement is
entered into between the above named Grantor Agency and the following named Awardee, for a project entitled -
WIOA FORMULA GRANTS YOUTH/ADULT/DISLOCATED WORKERS.

Name & Address of Awardee: Federal Award Id. No. (FAIN): AA-34761-20-55-A-11
DISTRICT OF COLUMBIA DEPARTMENT OF CFDA #: 17.259- WIA/WIOA Youth Activities
EMPLOYMENT SERVICES Amount:$5,121,772.00
4058 MINNESOTA AVENUE, NE EIN: 536001131
WASHINGTON, DISTRICT OF COLUMBIA 20019-3540 DUNS #: 077819415

Accounting Code:
1630-2020-0501742021BD202001740005205YFO00A0000AOWIO0AOWI00-A90200-410023-ETA-DEFAULT TASK-

Payment Management System DOC#: AA34761VS0

The Period of Performance shall be from April 01, 2020 thru June 30, 2023.
Total Government's Financial Obligation is $5,121,772.00 (unless other wise amended).

Payments will be made under the Payments Management System, and can be automatically drawn down by the
awardee on an as needed basis covering a forty-eight (48) hour period.

In accordance with Training and Employment Guidance Letter No. 16-19, this Notice of Award transmits the
Program Year 2020 allotments for the WIOA Title | Youth program.

In performing its responsibilities under this grant agreement, the awardee hereby certifies and assures that it will
fully comply with all applicable Statute(s), and the following regulations and cost principles, including any
subsequent amendments:

Uniform Administrative Requirements, Cost Principles, and Audit Requirements:
2 CFR Part 200; Uniform Administrative Requirements, Cost Principles, and Audit Requirements; Final Rule

2 CFR Part 2900; DOL Exceptions to 2 CFR Part 200;

Other Requirements (Included within this NOA):

Condition(s) of Award (if applicable)
Federal Award Terms, including attachments

Contact Information

The Federal Project Officer (FPO) assigned to this grant is Tobby Willis. Tobby Willis will serve as your first line
point of contact and can be contacted via e-mail - willis.tobby@dol.gov. If your FPO is not available, please call
your Regional Office at 215-861-5205 for assistance.

The awardee's signature below certifies full compliance with all terms and conditions as well as all applicable
Statues(s), grant regulations, guidance, and certifications.

Signature of Approving Official - AWARDEE Signature of Approving Official - DOL / ETA
X

See SF-424 for Signature SERENA BOYD, May 28, 2020

No Additional Signature Required Grant Officer
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PY 2020 Workforce Innovation and Opportunity Act (WIOA)
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Order of Precedence

In the event of any inconsistency between the terms and conditions of this Notice of Award and
other requirements, the following order of precedence shall apply:
I.  Workforce Innovation and Opportunity Act (Pub. L. 113-128).
Il.  Other applicable Federal statutes.
. Further Consolidated Appropriations Act, 2020 (Pub. L. 116-94)
IV.  Implementing Regulations.
V. Executive Orders.
VI. OMB Guidance, including the Uniform Guidance at 2 CFR 200 and 2900.
VII. DOL-ETA Directives.
VIIl.  Terms and conditions of this award.

Notice of Award

The funds that are provided under this Notice of Award must be expended according to all
applicable Federal statutes, regulations and policies, including those of the Workforce
Innovation and Opportunity Act; the applicable approved State WIOA plan including approved
modifications and amendments to the plan, and any waiver plan approved under WIOA Sec.
189(i)(3) or Workforce Flexibility (Workflex) plan approved under WIOA Sec. 190; the negotiated
performance levels and policies established pursuant to the Secretary’sauthority under WIOA
Section 116; and the applicable provisions in the appropriations act(s).

The funds shall be obligated and allocated via a Notice of Award (NOA) grant modification. These
obligations and expenditures may not exceed the amount awarded by the NOA modification
unless otherwise modified by the ETA.

Training and Employment Guidance Letter (TEGL) No.16-19

Training and Employment Guidance Letter (TEGL) No. 16-19 and any amendments
https://wdr.doleta.gov/directives/corr doc.cfm?DOCN=8295 are hereby incorporated into this
Grant Agreement. Awardrecipients are bound by the authorizations, restrictions, and
requirements contained in the TEGL. Therefore, the expenditure of grant funds by the award
recipient certifies that (your organization has read and will comply with all the parts thatare
contained in the Notice of Award (NOA).

Approved Budget

The awardrecipient’s budget documents are attachedin this Notice of Award. The documents
are: 1) the SF-424, included as Attachment A. As the award recipient, your organization must
confirm that all costs are allowable before creating any expenses. Pursuant to 2 CFR 2900.1, the
approval of the budget as awarded does not constitute prior approval of those items specified in
2 CFR 200 or your grant award as requiring prior approval. The Grant Officer is the only official
with the authority to provide such approval.
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Federal ProjectOfficer
The DOL/ETA Federal Project Officer (FPO) for this award is:
Name: Tobby Willis

Telephone: 215- 861-5524
E-mail: willis.tobby@dol.gov

The FPO is not authorized to change any of the terms or conditions of the award or approve
prior approval requests. Any changes to the terms or conditions or prior approvals must be
approved by the Grant Officer through the use of a formally executed award modification
process.

Return of Funds

Effective October 1, 2017, the U.S. Department of Labor, Employment & Training Administration
will no longer be accepting paper checks for any type of returned funds. All return of funds are
to be submitted electronically through the Payment Management System (PMS) operated by
the U.S. Department of Health and Human Resources via the same method as adrawdown.

If there are questions regarding the return of funds or your organization no longer has access to
PMS, contact the U.S. Department of Labor/ETA Office of Financial Administration via email at:
ETA-ARteam@dol.gov for further assistance.

Evaluation, Data, and Implementation

As the award recipient, your organization must cooperate during the implementation of a third-
party evaluation. This means providing DOL or its authorized contractor with the appropriate
data and access to program operating personnel and participants in a timely manner.

Resources and Information

Additional resources and information to assist you are located on the ETA website at
https://www.doleta.gov/grants/resources.cfm and on the Grants Application and Management
collection page located on WorkforceGPS.org at
https://grantsapplicationandmanagement.workforcegps.org/. These sites contains information
about the Uniform Guidance, grant terms and conditions, financial reporting, indirect costs,
recipient training resources, and other relevant information.

9. Cost Limitation Restrictions

a. Administrative Costs

Under the Workforce Innovation and Opportunity Act, administrative costs are defined and
discussed in 20 CFR 683.215. There is a 10 percent limitation on administrative costs on funds
that are awarded under this grant. Under no circumstances may the administrative costs
exceed this limit. Award recipients will be evaluated based on their compliance to the limits of
the administrative costs during close out. Any amounts that exceeds this limitation will be
disallowed and subject to debt collection.
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b. Budget Flexibility

Federal recipients are not permitted to make transfers that would cause any funds to be used
for purposes other thanthose consistent with this Federal program. Any budget changesthat
impact the Statement of Work and agreed upon outcomes or deliverables require a request for
modification and prior approval from the Grant Officer.

As directed in 2 CFR 200.308(e), for programs where the Federal share is over the simplified
acquisition threshold (currently $250,000), the transfer of funds among direct cost categoriesor
programs, functions and activities is restricted such that if the cumulative amount of such
transfers exceeds or is expectedto exceed 10 percent of the total budget as last approved by
the Federal awarding agency, the recipient must receive prior approval from the Grant Officer.
Any changeswithin a specific cost categoryon the SF424(a) do not require a grant modification
unless the change results in a cumulative transfer among direct cost categories exceeding 10%
of total budget as noted above. Itis recommended that your assigned FPO review any within-
line changes to your budget prior to implementation to ensure they do not require a
modification. For programswhere the Federal shareis below the simplified acquisition
threshold, recipients are not required to obtain the Grant Officer’s approval when transferring
funds among direct cost categories. This includes transferring direct costs to the indirect cost
category contained on the SF424 (a).

c. Consultants

For the purposes of this award, the ETA Grant Officer has determined that fees paid to a
consultant who provides services under a program shall be limited to $710 per day
(representing an eight hour work day). Any fees paid in excess of this amount cannot be paid
without prior approval from the Grant Officer.

d. Travel

This award waives the prior approval requirement for domestic travel as contained in 2 CFR
200.474. For domestic travel to be an allowable cost, it must be necessary, reasonable, allocable
and conform to the non-Federal entities written policies and procedures. All travel must also
comply with Fly America Act (49 USC 40118), which states in part that any air transportation,
regardless of price, must be performed by, or under a code-sharing arrangement with, a US Flag
air carrier if service provided by such carrier is available.

e. Travel - Foreign

Funds that are awarded and authorized to carry out an activity under WIOA subtitle B cannot be
used for foreign travel.
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f. Travel - Mileage Reimbursement Rates

Pursuant to 2 CFR 200.474(a), allawardrecipients must have policies and procedures in place
relatedto travel costs; however, for reimbursement on a mileage basis, this Federal award
cannot be charged more than the maximum allowable mileage reimbursement ratesfor Federal
employees. The 2020 mileage reimbursement rates are:

Effective/Applicability | Rate per
Modes of Transportation Date mile
Privately owned automobile January 1, 2020 $0.575
Privately owned motorcycle January 1, 2020 $0.545

Mileage ratesmust be checked annually at www.gsa.gov/mileage to ensure compliance.

g. WIOA Infrastructure

WIOA sec. 121(b)(1)(B)and 20 CFR 678.400 require the following programs to be One-Stop
partners: A. WIOA title | programs: Adult, Dislocated Worker, and Youth formula programs; Job
Corps; YouthBuild; Native American programs; National Farmworker Jobs Program (NFJP); B.
Wagner-Peyser Act Employment Service (ES) program authorized under the Wagner-Peyser Act
(29 U.S.C. 49 et seq.), as amended by WIOA title I1l; C. Senior Community Service Employment
Program (SCSEP) authorized under title V of the Older Americans Act of 1965; D. Trade
Adjustment Assistance (TAA) activities authorized under chapter 2 of title Il of the Trade Act of
1974; E. Unemployment Compensation (UC) programs; F. Jobs for VeteransState Grants
(JVSG) programsauthorized under chapter 410f title 38, U.S.C.; and G. Reentry Employment
Opportunities (REO) programs (formerly known as Reintegration of Ex-Offenders Program
(RExO) awarded prior to January 1, 2019 which were authorized under sec. 212 of the Second
Chance Act of 2007 (42 U.S.C. 17532).

With the exception of Native American programsestablished under WIOA sec. 166, all One-Stop
partner programs including all programsthat are funded under title | of WIOA are required to
contribute to the infrastructure costs and certain additional costs of the One-Stop delivery
system in proportion to their use and relative benefits received as required in 20 CFR 678.700
and 678.760. While Native American programsare not required to contribute to infrastructure
costs per WIOA 121(h)(2)(D)(iv), they are strongly encouragedto contribute as statedin TEGL
17-16. The sharing and allocation of infrastructure costs between One-Stop partners is
governed by WIOA sec. 121(h), WIOA’s implementing regulations, and the Federal Cost
Principles contained in the Uniform Guidance at 2 CFR part 200and DOL’s exceptions at 2 CFR
part 2900. The Federal Cost Principles state that a partner’scontribution is an allowable,
reasonable, necessary, and allocable cost to the program and is consistent with other legal
requirements.
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Administrative Requirements

. Assurances and Certifications

The signed SF-424, Application for Federal Assistance, has been included as an attachment to
this grant. The individual that signed the SF-424 on behalf of the applicantis considered the
Authorized Representative of the applicant. As statedin block 21 of the SF-424 form, the
signature of the Authorized Representative on the SF-424 certifies that the organizationis in
compliance with the Assurances and Certifications form SF-424B (available at
http://apply07.grants.gov/apply/forms/sample/SF424B-V1.1.pdf). You do not need to submit
the SF-424B form separately.

. Audits

Organization-wide or program-specific audits shall be performed in accordance with Subpart F,
the Audit Requirements of the Uniform Guidance which apply to audits for fiscal years beginning
on or after December 26, 2014. DOL awards recipients including for-profit and foreign entities
that expend $750,000 or more in a year from any Federal awards must have an audit
conducted for that yearin accordance with the requirements contained in 2 CFR 200.501.
OMB’sapproved exception at 2 CFR 2900.2 expands the definition of ‘non-Federal entity’ to
include for-profit entitiesand foreign entities. For-profit and foreign entities that are recipients
or subrecipients of a DOL award must adhere to the Uniform Guidance at 2 CFR 200.

Changes in Micro-purchase and Simplified Acquisition Thresholds

The Office of Management and Budget memorandum (M-18-18), issued on June 20, 2018,
increased the threshold for micro-purchases under Federal financial assistance awards from
$3,500t0 $10,000 and the threshold for simplified acquisitions under Federal financial
assistance awards from $100,000 to $250,000. Please note that these two threshold increases
were effective for all Employment and Training (ETA) granteesas of October 1, 2018. All ETA
granteesshould carefully review the above-referenced memorandum and make any necessary
updates to their financial and administrative policies, procedures and systems as a result of
these threshold increases.

. Closeout/Final Year Requirements

At the end of the grant period, the awardrecipient will be required to close the grant withthe
ETA. As the awardrecipient, your organization will be notified approximately 15 days prior to
the end of the period of performance that the closeout process will begin once the grant ends.
The information concerning the recipient’s responsibilities at closeout may be found at 2 CFR
200.343. During the closeout process, the grantee must be able to provide documentation for
all direct and indirect costs that are incurred. For instance, if an organizationis claiming indirect
costs, the documentation thatis required is a Negotiated Indirect Cost Rate Agreement or Cost
Allocation Plan issued by the grantee’s Federal cognizant agency. Documentation for those
approved to utilize a de minimis rate for indirect costs is demonstrated through the grant
agreement. Not having documentation for direct or indirect costs will result in costs being
disallowed and subject to debt collection. The only liquidation that can occur during closeout is
the liquidation of accrued expenditures (NOT obligations) for goods and/or services received
during the grant period (2 CFR 2900.15).
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The requirement that grant recipients obtain prior approval from the Federal Grantor agency for
all purchases of equipment (as described in 2 CFR 200.439) is waived in accordance with 2 CFR
200.308(c)(4) and 20 CFR Part 683.200, and approval authorityis delegatedto the Governor.
Notwithstanding this waiver, the Grantor reserves the right to reimpose the requirement of
prior approval by the Grantor, after providing advance notice to the State (Grantee).

f. Federal Funding Accountability and Transparency Act (FFATA)

1. Reporting of first-tier subawards.
I.  Applicability. Unless your organizationis exempt as provided in paragraph [4.] of
this award term, you must report each action that obligates $25,000 or more in
Federal funds that does not include Recovery funds (as defined in section 1512(a)(2)
of the American Recovery and Reinvestment Act of 2009, Pub. L. 111-5) for a

subaward to an entity (see definitions in paragraph[5.] of this awardterm).
[, Where and when to report.

You must report each obligating action described in paragraph [1.i.] of this
awardtermto https://www.fsrs.gov.

For subaward information, you must report no later than the end of the
month following the month in which the obligation was made. (For example, if
the obligation was made on November 7, 2010, the obligation must be
reported by no later than December 31, 2010.)

. What to report. You must report the information about each obligating actionthat
the submission instructions posted at https://www.fsrs.gov specify.
2. Reporting Total Compensation of Recipient Executives.
I.  Applicability and what to report. You must report total compensation for each of

your five most highly compensated executives for the preceding completed fiscal
year, if—

the total Federal funding authorized to date under this award is $25,000 or

more;

in the preceding fiscal year, you received—

(A) 80 percent or more of your annual gross revenues from Federal
procurement contracts (and subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at2 CFR 170.320 (and
subawards); and

(B) $25,000,000 or more in annual gross revenues from Federal procurement
contracts (and subcontracts) and Federal financial assistance subject to
the Transparency Act, as defined at 2 CFR 170.320 (and subawards); and

The public does not have access to information on the compensation of the

executives through periodic reports filed under section 13(a) or 15(d) of the

Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or section 6104 of

the Internal Revenue Code of 1986. (To determine if the public has access to

the compensation information, see the U.S. Security and Exchange

Commission total compensation filings at

https://www.sec.gov/answers/execomp.htm.)

[, Where and when to report. You must report executive total compensation described
in paragraph[2.a.] of this awardterm:

As part of your registration profile at http://www.sam.gov.
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b. By the end of the month following the month in which this awardis made,
and annually thereafter.
Reporting of Total Compensation of Subrecipient Executives.

I.  Applicability and what to report. Unless you are exempt as provided in paragraph
[4.]of this award term, for each first-tier subrecipient under this award, you shall
report the names and total compensation of each of the subrecipient's five most
highly compensated executives for the subrecipient's preceding completed fiscal
year, if—

I.  inthe subrecipient's preceding fiscal year, the subrecipient received—

(A) 80 percent or more of its annual gross revenues from Federal
procurement contracts (and subcontracts) and Federal financial assistance
subject to the Transparency Act, as defined at2 CFR 170.320 (and
subawards); and

(B) $25,000,000 or more in annual gross revenues from Federal procurement
contracts (and subcontracts), and Federal financial assistance subject to
the Transparency Act (and subawards); and

[l.  The public does not have access to information on the compensation of the
executives through periodic reports filed under section 13(a) or 15(d) of the
Securities Exchange Act of 1934 (15 U.S.C. 78m(a), 780(d)) or section 6104 of
the Internal Revenue Code of 1986. (To determine if the public has access to
the compensation information, see the U.S. Security and Exchange
Commission total compensation filings at
https://www.sec.gov/answers/execomp.htm.)

[, Where and when to report. You must report subrecipient executive total
compensation described in paragraph[3.a] of this award term:
I.  Tothe recipient.

Il By the end of the month following the month during which you make the
subaward. For example, if a subaward is obligated on any date during the
month of October of a given year (i.e., between October 1 and 31), you must
report any required compensation information of the subrecipient by
November 30 of that year.

Exemptions
If, in the previous taxyear, you had gross income, from all sources, under $300,000, you are
exempt from the requirements to report:
a. Subawards, and
b. The total compensation of the five most highly compensated executives of any
subrecipient.
Definitions.
For purposes of this awardterm:
a. Entitymeans all of the following, as defined in 2 CFR part 25:
I. A Governmental organization, whichis a State, local government, or Indian
tribe;
Il.  Aforeign public entity;
. A domestic or foreign nonprofit organization;
IV. A domestic or foreign for-profit organization;
V.  AFederal agency, but only as a subrecipient under anaward or subaward to a
non-Federal entity.
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b. Executive means officers, managing partners, or any other employees in
management positions.

c. Subaward:

I.  This termis used as a legalinstrument to provide support for the performance
of any portion of the substantive project or program for which you received
this award and that you as the recipient awardto an eligible subrecipient.

[Il.  The termdoes not include your procurement of property and services needed
to carryout the project or program (for further explanation, see [2 CFR
200.330]).

.  Asubaward may be provided through any legalagreement, including an
agreement that you or a subrecipient considers a contract.

d. Subrecipient means an entity that:

I.  Receives asubaward from you (the recipient) under this award; and

[, Is accountable to you for the use of the Federal funds provided by the
subaward.

e. Total compensation means the cash and noncash dollar value earned by the
executive during the recipient's or subrecipient's preceding fiscal year and includes
the following (for more information see 17 CFR 229.402(c)(2)):

I.  Salary and bonus.

Il.  Awards of stock, stock options, and stock appreciation rights. Use the dollar
amount recognized for financial statement reporting purposes with respect to
the fiscal year in accordance with the Statement of Financial Accounting
Standards No. 123 (Revised 2004) (FAS 123R), Shared Based Payments.

IIl.  Earnings for services under non-equity incentive plans. This does not include
group life, health, hospitalization or medical reimbursement plans that do not
discriminate in favor of executives, and are available generallyto all salaried
employees.

IV.  Change in pension value. This is the change in present value of defined benefit
and actuarial pension plans.

V.  Above-market earnings on deferred compensation which is not tax-qualified.

VI.  Other compensation, if the aggregate value of all such other compensation
(e.g. severance, termination payments, value of life insurance paid on behalf
of the employee, perquisites or property) for the executive exceeds $10,000.

g. Intellectual Property Rights

The Federal Government reserves a paid-up, nonexclusive and irrevocable license to reproduce,
publish or otherwise use, and to authorize others to use for federal purposes: i) the copyright in
all products developed under the grant, including a subgrant or contract under the grant or
subgrant; and ii) any rights of copyright to which the recipient, subrecipient or a contractor
purchases ownership under an award (including but not limited to curricula, training models,
technical assistance products, and any related materials). Such uses include, but are not limited
to, the right to modify and distribute such products worldwide by any means, electronically or
otherwise. Federalfunds may not be used to pay any royalty or license fee for use of a
copyrighted work, or the cost of acquiring by purchase a copyright in a work, where the
Department has a license or rights of free use in such work, although they may be used to pay
costs for obtaining a copy which is limited to the developer/seller costs of copying and shipping.
If revenues are generated by selling products developed with grant funds, including intellectual
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property, these revenues are considered as programincome. Therefore, program income must
be used in accordance with the provisions of this grantawardand 2 CFR 200.307.

If applicable, the following needs to be on all products developed in whole or in part with grant
funds:

“This workforce product was funded by a grant awarded by the U.S. Department
of Labor’s Employment and Training Administration. The product was created
by the recipient and does not necessarily reflect the official position of the U.S.
Department of Labor. The Department of Labor makes no guarantees,
warranties, or assurances of any kind, express or implied, with respect to such
information, including any information on linked sites and including, but not
limited to, accuracy of the information or its completeness, timeliness,
usefulness, adequacy, continued availability, or ownership. This product is
copyrighted by the institution that createdit.”

. Pay for Performance Contract Strategies

Pay for Performance (PFP) contract strategies seek to maximize the likelihood that the Federal
government pays only for services that are demonstrably effective, and secures performance
results at a lower cost. The Workforce Innovation and Opportunity Act (WIOA) has authorized
PFP as a discretionary activityin WIOATitle | Adult, Dislocated Worker, and Youth programs:

WIOA, Public Law No. 113-128, enactedJuly 22, 2015, available at
https://www.gpo.gov/fdsys/pkg/PLAW-113publ128/pdf/PLAW-113publ128.pdf, Sections 3(47);
116(d)(2)(K), which references 116(b)(2)(A); 116(d)(6)(D); 116(h); 128(b); 133(b); 129(c)(2);
134(a)(3)(A)(xiv), which references 134(d)(1)(A)(iii); 134(c)(3) and 134(c)(3)(G)(ii)(VI)
specifically; and 189(g)(2)(D)

A state may request no more than 10 percent of the total local adult and dislocated worker
allocations be reserved and used on the implementation of WIOA PFP contract strategies for
adult training services described in sec. 134(c)(3) of WIOA. No more than 10 percent of the local
youth allocation can be reserved and used on the implementation of WIOA PFP contract
strategies for youth training services and other activities described in sec. 129(c)(2) of WIOA.
Section 189(g)(2)(D) of WIOA authorizesfunds used for WIOA PFP contract strategiesare
available until expended.

A forthcoming Training and Employment Guidance Letter (TEGL) will provide information and
procedural requirements on the implementation of PFP Contract Strategies using the WIOA
formula funding streams. After the PFP TEGL s published, this grant will be modified to
incorporate the PFP Federal Award Terms, which would become effective when a state has
received approval of a grant modification request to implement PFP.

PY 2019 Administrative Costs Limits (WIOA Title I Only)

Notwithstanding WIOA section 128(b)(4), for PY 2019, not more than 20 percent of the total
amount allocatedto a local area may be used for the administrative costs of carrying out local
workforce investment activities under WIOA Chapter 2 (Youth Workforce Investment Activities)
and Chapter 3 (Adult and Dislocated Worker Employment and Training Activities), if the portion
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of the total amount of administrative costs that exceeds 10 percent of the total amount
allocatedis used to respond to a qualifying emergency.

PY 2019 Rapid Response Activities (WIOA Title I Only)

The funds reserved by a Governor for PY 2019 for statewide activities under WIOA 128(a) that
remain unobligated may be used for statewide rapid response activities as described in WIOA
134(a)(2)(A) for responding to a qualifying emergency.

. Personally Identifiable Information

Awardrecipients must recognize and safeguard personally identifiable information (PIl) except
where disclosure is allowed by prior written approval of the Grant Officer or by court order.
Award recipients must meet the requirements in Training and Employment Guidance letter
(TEGL) 39-11, Guidance on the Handling and Protection of Personally Identifiable Information
(P11)), found at http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=7872.

Pre-Award

All costs incurred by the award recipient prior to the start date specified in the awardissued by
the Department are incurred at the recipient’s own expense.

. Procurement

The Uniform Guidance (2 CFR 200.317) require States (as defined at 2 CFR 200.90) to follow the
same procurement policies and procedures it uses for non-Federal funds. The state will comply
with 200.322 Procurement of recovered materials and ensure that every purchase orders or
other contract includes any clauses required by section 200.326 Contract provisions. Award
recipients must also follow the requirements regarding the competitive award of One-Stop
Operators in the Workforce Innovation and Opportunity Act at WIOA Sec. 121(d) and sec. 123.

. Program Income

The “Addition” method as described in 2 CFR 200.307 must be used in allocating any program
income generated for this grant award. Award recipients must expend all programincome prior
to drawing down additional funds as required at 2 CFR 200.305(b) (5) and 2 CFR 200.307(e). Any
programincome found remaining at the end of period of performance must be returnedto the
ETA. In addition, recipients must report programincome on the quarterly financial report using
ETA-9130 form.

. Publicity

No funds provided under this grant shall be used for publicity or propaganda purposes, for the
preparation, distribution or use of any kit, pamphlet, booklet, publication, radio, television or
film presentation designed to support or defeat legislation pending before the Congress or any
state or local legislature or legislative body, exceptin presentation to the Congress or any state
or local legislature itself, or designed to support or defeat any proposed or pending regulation,
administrative action, or order issued by the executive branch of any state or local government,
exceptin presentation to the executive branch of any state or local government itself. Nor shall
grant funds be used to pay the salary or expenses of any recipient or agent acting for such
recipient, related to any activity designed to influence the enactment of legislation,

12
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appropriations, regulation, administrative action, or Executive Order proposed or pending
before the Congress, or any state government, state legislature, or local legislative body other
than for normal and recognized executive-legislative relationships or participation by an agency
or officer of a state, local, or tribal government in policymaking and administrative processes
within the executive branch of that government.

p. Recipient Integrity and Performance Matters

1.

If the total value of your currently active grants, cooperative agreements, and procurement
contractsfrom all Federal awarding agencies exceeds $10,000,000 for any period of time
during the period of performance of this Federal award, thenyou as the award recipient
during that period of time must maintain the currency of information reported tothe
System for Award Management (SAM) that is made available in the designated integrityand
performance system (currently the Federal Awardee Performance and Integrity Information
System (FAPIIS)) about civil, criminal, or administrative proceedings described in paragraph
2 of this award term and condition. This is a statutory requirement under section 872 of
Public Law 110-417, as amended (41 U.S.C. 2313). As required by section 3010 of Public Law
111-212, all information posted in the designated integrity and performance system on or
after April 15, 2011, except past performance reviews required for Federal procurement
contracts, will be publicly available.
Proceedings about which you must report. Submit the information required about each
proceeding that:
a. lIsinconnection with the award or performance of a grant, cooperative agreement, or
procurement contract from the Federal Government;
b. Reachedits final disposition during the most recent 5-year period; and
c. Isone of the following:
I.  Acriminal proceeding that resulted in a conviction, as defined in paragraph5. of this
awardterm
[I.  Acivil proceeding that resulted in a finding of fault and liability and paying a
monetary fine, penalty, reimbursement, restitution, or damages of $5,000 or more;
. Anadministrative proceeding, as defined in paragraph5. of this awardterm, that
resulted in afinding of fault and liability and your payment of either monetary fine
or penalty of $5,000 or more or a reimbursement, restitution, or damagesin excess
of $100,000; or
IV.  Any other criminal, civil, or administrative proceeding if:
(A) It could have led to an outcome described in paragraph2.c.l, I1, or Il of this
awardterm;
(B) It had a different disposition arrived at by consent or compromise with an
acknowledgment of fault on your part; and
(C) The requirement in this award termto disclose information about the
proceeding does not conflict with applicable laws and regulations.

Reporting procedures. Enter in SAM Entity Management area (formerly CCR), or any
successor system, the FAPIISinformation that SAM requires about each proceeding
described in paragraph 2. of this awardterm. You do not need to submit the information a
second time under assistance awards that you received if you already provided the
information through SAM (formerly CCR) because you were required to do so under Federal
procurement contractsthat you were awarded.
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4. Reporting frequency. During any period of time when you are subject to the requirement in
paragraph 1. of this awardterm, you must report FAPIIS information through SAM no less
frequently than semiannually following your initial report of any proceedings for the most
recent 5-year period, either to report new information about any proceeding(s) that you
have not reported previously or affirm that there is no new information to report.

5. Definitions. For purposes of this awardterm:

a. Administrative proceeding means a non-judicial process thatis adjudicatory in naturein
order to make a determination of fault or liability (e.g., Securitiesand Exchange
Commission Administrative proceedings, Civilian Board of Contract Appeals proceedings,
and Armed Services Board of Contract Appeals proceedings). This includes proceedings
atthe Federal and State level. It does not include audits, site visits, corrective plans, or
inspection of deliverables.

b. Conviction, for purposes of this awardterm, means a judgment or conviction of a
criminal offense by any court of competent jurisdiction, whether entered upon a verdict
or a plea, and includes a conviction entered upon a plea of nolo contendere.

c. Totalvalue of currently active grants, cooperative agreements, and procurement
contractsincludes —

l. Only the Federalshare of the funding under any award with a recipient cost share or
match; and
IIl.  The value of all options, even if not yet exercised.

q. Reports

All ETA recipients are required tosubmit quarterly financial and narrative progress reports for
each grantaward.

a. Quarterly FinancialReports. All ETArecipients are required to report quarterly financial
dataon the ETA-9130 Form. ETA-9130 reports are due no laterthan 45 calendar days
after the end of each specified reporting quarter. Reporting quarter end dates are
March 31, June 30, September 30, and December 31. A final financial report must be
submitted no later than 45 calendar days after the quarter ends and the closeout 9130
report must be submitted no later than 90 calendar days after the grant period of
performance ends. A closeout report will be submitted during the closeout process. For
additional guidance on ETA’sfinancial reporting, reference Training and Employment
Guidance Letter (TEGL) 20-19 and https://www.doleta.gov/grants/pdf/ETA-

9130 Financial Reporting Resources.pdf.

The instructions for accessing both the on-line financial reporting system and the HHS
Payment Management System can be found in the transmittal memo accompanying this
NOA.

r. Requirements for Conference and Conference Space

Conferences sponsored in whole or in part by the awardrecipient are allowable if the
conference is necessary and reasonable for the successful performance of the Federal Award.
Recipients are urged to use discretion and good judgment to ensure that all conference costs
chargedto the grant are appropriate and allowable. For more information on the requirements
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and the allowability of costs associated with conferences, referto 2 CFR 200.432. Recipientswill
be held accountable to the requirements in 2 CFR 200.432. Therefore, costs that do not comply
with 2 CFR 200.432 will be questioned and may be disallowed.

Subawards

A subaward means anaward provided by a pass-through entityto a subrecipient for the
subrecipient to carryout part of a Federal awardreceived by the pass-through entity. It does not
include payments to a contractor or payments to an individual that is a beneficiary of a Federal
program. A subaward may be provided through any form of legalagreement, including an
agreement that the pass-through entity considers a contract.

The provisions of the Terms and Conditions of this award will be applied to any subrecipient
under this award. The recipient is responsible for monitoring the subrecipient, ensuring that the
Terms and Conditions arein all subaward packagesand that the subrecipient comply with all
applicable regulations and the terms and conditions of this award (2 CFR 200.101(b)(1)).

Supportive Services & Participant Support Costs

When supportive services are expressly authorized by a program statute, regulation, or FOA, this
award waives the prior approval requirement for participant support costs as described in 2 CFR
200.456. Costs must still meet the basic considerations at 2 CFR 200.402 —200.411. Questions
regarding supportive services and participant support costs should be directedto the FPO who is
assigned to the grant.

. System for Award Management

1. Requirement for System of Award Management (SAM)
Unless you are exempt from this requirement under 2 CFR 25.110, you as the award recipient
must maintain the currency of your information in the SAM until you submit the final financial
report required under this award or receive the final payment, whichever is later. This requires
that you review and update the information at least annually after the initial registration, and
more frequently if required by changesin your information or another awardterm.
2. Requirement for unique entity identifier
If you are authorized to make subawards under this award, you:
i. Must notify potential subrecipients that no entity (see definition in paragraph [3] of
this award term) may receive a subaward from you unless the entity has provided its
unique entity identifier to you.
ii. May not make a subaward to an entity unless the entity has provided its unique entity
identifier to you.
3. Definitions
For purposes of this awardterm:
i. System of Award Management (SAM) is the Federal repository where award recipients
register to do business with the U.S. government. Additional information about
registration procedures may be found at the SAM Internet site (currently at
http://www.sam.gov).
ii. Unique entity identifier means the code that is unique to a registered entity in order
to complete its registration on SAM. \iii. Entity, asit is used in this award term, means all
of the following, as defined at 2 CFR part 25, subpart C:
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a. A Governmental organization, whichis a State, local government, or Indian
Tribe;
b. A foreign public entity;
c. A domestic or foreign nonprofit organization;
d. A domestic or foreign for-profit organization; and
e. A Federal agency, but only as a subrecipient under an award or subaward to a
non-Federal entity.

iv. Subaward:
a. This term means a legalinstrument to provide support for the performance of
any portion of the substantive project or program for which you received this
awardand that you as the recipient awardto an eligible subrecipient.
b. The term does not include your procurement of property and services needed
to carryout the project or program (for further explanation, see 2 CFR 200.330).
c. A subaward may be provided throughany legalagreement, including an
agreement that you consider a contract.

v. Subrecipient means an entity that:
a. Receives a subaward from you under this award; and
b. Is accountable to you for the use of the Federal funds provided by the
subaward.

v. SAM Registration Validation

ETA advises grant recipients registeredin SAM to log into SAM and review their registration
information, particularly their financial information and points of contact. Further, the DUN and
EIN numbers must remain active until the grant award closeout process is fully completed. See
TEN 18-17 for additional guidance.

w. Vendor/Contractor

The term “contractor”, sometimes referred to as a vendor, is a dealer, distributor, merchant or
other seller providing goods or services that are required to implement a Federal program. (2
CFR 200.23) These goods or services may be for an organization'sown use or for the use of the
beneficiaries of the Federal program. Additional guidance on distinguishing between a
subrecipient and a contractor (vendor) is provided in 2 CFR 200.330. When procuring
contractorsfor goods and services, DOL ETA recipients and subrecipients must follow the
procurement requirements 2 CFR 200.319, which calls for free and open competition.

X. Whistleblower Protection

This grant and employees working on this grant are subject to the whistleblower rights and
remedies established at 41 U.S.C. 4712. The recipient shall inform its employees in writing, in
the predominant language of the workforce, of employee whistleblower rights and protections
under 41 U.S.C. 4712, as described in section 3.908 of the Federal Acquisition Regulation (48 CFR
3.908; note that for the purpose of this term and condition, use of the term "contract,"
"contractor," "subcontract," or "subcontractor" in section 3.908 should be read as "grant,"
"grantee," "subgrant," or "subgrantee"). The recipient shall insert the substance of this clause in
all subgrants and contractsover the simplified acquisition threshold.
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Program Requirements

Training and Employment Guidance Letter (TEGL) No. 16-19 outlines the program requirements
for this award.

Fiscal Year (FY) 2020 Federal Appropriations Requirements

. Fair Labor Standards Act Amendment for Major Disasters

Pursuant to P.L. 116-94, Division A, Title I, Section 108, the Fair Labor Standards Act of 1938
(“FLSA”) will apply as if the following language was added to section 7 (the “Maximum Hours”
section). This language specifically relatesto occurrences of a major disaster (as declared or
designated by the State or Federal government) and are applied for a period of two years
afterwards. The language s as follows:

““(s)(1) The provisions of this section [maximum hours worked] shall not apply for a
period of 2 years after the occurrence of a major disaster to any employee—

““(A) employed to adjust or evaluate claims resulting from or relating to such major
disaster, by an employer not engaged, directly or through an affiliate, in underwriting,
selling, or marketing property, casualty, or liability insurance policies or contracts;

““(B) who receives from such employer on average weekly compensation of not less than
$591.00 per week or any minimum weekly amount established by the Secretary,
whichever is greater, for the number of weeks such employee is engagedin any of the
activities described in subparagraph (C); and “‘(C) whose duties include any of the
following:

““(i) interviewing insured individuals, individuals who suffered injuries or other damages
or losses arising from or relating to a disaster, witnesses, or physicians; “‘(ii) inspecting
property damage or reviewing factual information to prepare damage estimates;

““(iii) evaluating and making recommendations regarding coverage or compensability of
claims or determining liability or value aspects of claims;

““(iv) negotiating settlements; or

““(v) making recommendations regarding litigation.

“(2) The exemption in this subsection shall not affect the exemption provided by section
13(a)(1) [of the FLSA].

““(3) For purposes of this subsection—

““(A) the term ‘major disaster’ means any disaster or catastrophe declared or designated
by any State or Federal agency or department;

““(B) the term ‘employee employed to adjust or evaluate claims resulting from or
relating to such major disaster’ means an individual who timely secured or secures a
license required by applicable law to engage in and perform the activities described in
clauses (i) through (v) of paragraph (1)(C) relating to a major disaster, and is employed
by anemployer that maintains worker compensation insurance coverage or protection
for its employees, if required by applicable law, and withholds applicable Federal, State,
and local income and payroll taxes from the wages, salariesand any benefits of such
employees; and

““(C) the term ‘affiliate’ meansa company that, by reason of ownership or control of 25
percent or more of the outstanding shares of any class of voting securities of one or
more companies, directly or indirectly, controls, is controlled by, or is under common
control with, another company.”
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Health Benefits Coverage for Contraceptives

Federal funds may not be used to enter into or renew a contract which includes a provision for
prescription drug coverage unless the contract also includes a provision for contraceptive
coverage. This requirement does not apply to contractswith 1) the religious plans Personal
Care’sHMO and OSF HealthPlans, Inc. and 2) any existing or future plan if the carrier for the
plan objects to such coverage on the basis of religious beliefs.

In implementing this section, any plan that entersinto or renews a contract may not subject any
individual to discrimination on the basis that the individual refuses to prescribe or otherwise
provide for contraceptives because such activities would be contraryto the individuals’ religious
beliefs or moral convictions. Nothing in this term shall be construed to require coverage of
abortion or abortion related services.

Privacy Act

No funds can be used in contravention of 5 U.S.C. 552a (the Privacy Act) or regulations
implementing the Privacy Act.

. Prohibition on Contracting with Corporations with Felony Criminal
Convictions

The recipient may not knowingly enter into a contract, memorandum of understanding, or
cooperative agreement with, make a grant to, or provide a loan or loan guarantee to, any
corporation that was convicted of a felony criminal violation under any Federal law within the
preceding 24 months.

Prohibition on Contracting with Corporations with Unpaid Tax
Liabilities

The recipient may not knowingly enterintoa contract, memorandum of understanding, or
cooperative agreement with, make a grant to, or provide a loan or loan guarantee to, any
corporation that has any unpaid Federal tax liability that has been assessed, for which all judicial
and administrative remedies have been exhausted or have lapsed, and thatis not being paid in a
timely manner pursuant to an agreement with the authority responsible for collecting the tax
liability.

Prohibition on Procuring Goods Obtained Through Child Labor

Pursuant to P.L. 116-94, Division A, Title |, Section 103, no funds may be obligated or expended
for the procurement of goods mined, produced, manufactured, or harvested or services
rendered, in whole or in part, by forced or indentured child labor in industries and host
countries identified by the DOL prior to December 20, 2019. DOL has identified these goods and
services here: http://www.dol.gov/ilab/reports/child-labor/list-of-products.
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Prohibition on Providing Federal Funds to ACORN

Pursuant to P.L. 116-94, Division A, Title V, Section 521, these funds may not be provided to the
Association of Community Organizationsfor Reform Now (ACORN), or any of its affiliates,
subsidiaries, allied organizationsor successors.

. Reporting of Waste, Fraud and Abuse

No entity receiving federal funds may require employees or contractors of such entity seeking to
report fraud, waste, or abuse to sign internal confidentiality agreementsor statements
prohibiting or otherwise restricting such employees or contractors from lawfully reporting such
waste, fraud, or abuse to a designated investigative or law enforcement representative of a
Federal department or agency authorized to receive such information.

Requirement for Blocking Pornography

Pursuant to P.L. 116-94, Division A, Title V, Section 520, no Federalfunds may be used to
maintain or establish a computer network unless such network blocks the viewing,
downloading, and exchanging of pornography.

Requirement to Provide Certain Information in Public Communications

Pursuant to P.L. 116-94, Division A, Title V, Section 505, when issuing statements, press releases,
requests for proposals, bid solicitations and other documents describing projects or programs
funded in whole or in part with Federal money, all non-Federal entities receiving Federal funds
shall clearly state:
1. The percentage of the total costs of the program or project which will be financed with
Federal money;
2. The dollar amount of Federal funds for the project or program; and
3. The percentage and dollar amount of the total costs of the project or program that will
be financed by non-governmental sources.

The requirements of this part are separate from those in the 2 CFR part 200 and, when
applicable, both must be complied with.

. Restriction on Health Benefits Coverage for Abortions

Pursuant to P.L. 116-94, Division A, Title V, Section 506 and 507, Federal funds may not be
expended for health benefits coverage that includes coverage of abortions, except when the
pregnancy is the result of rape or incest, or in the case where a woman suffers from a physical
disorder, physical injury, or physical iliness, including a life-endangering physical condition
caused by or arising from the pregnancy itself that would, as certified by a physician, place the
women in danger of death unless an abortion is performed. This restriction does not prohibit
any non-Federal entity from providing health benefits coverage for abortions when all funds for
that specific benefit do not come from a Federal source. Additionally, no funds made available
through this award may be provided to a State or local government if such government subjects
any institutional or individual health care entity to discrimination on the basis that the health
care entity does not provide, pay for, provide coverage of, or refer for abortions.
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Restriction on Lobbying/Advocacy

Pursuant to P.L. 116-94, Division A, Title V, Section 503, no federal funds may be used by a grant
recipient, other than for normal and recognized executive-legislative relationships, to engagein
lobbying or advocacy activities (including, for publicity or propaganda purposes, the
preparation, distribution, or use of any kit, pamphlet, booklet, publication, electronic
communication, radio, television, or video presentation) designed to support or defeat the
enactment of federal, state, or local legislation, regulation, appropriations, order, or other
administrative action, exceptin presentation to Congress or a State or local legislature itself or
for participation by an agency or officer of a State, local or tribal government in policymaking
and administrative processes within the executive branch of that government.

. Restriction on the Promotion of Drug Legalization

Pursuant to P.L. 116-94, Division A, Title V, Section 509, no Federal funds shall be used for any
activity that promotes the legalization of any drug or other substance included in schedule | of
the schedules of controlled substances established under section 202 of the Controlled
Substances Act except for normal and recognized executive-congressional communications or
where there is significant medical evidence of a therapeutic advantage to the use of such drug
or other substance or that federally sponsored clinical trialsare being conducted to determine
therapeutic advantage.

. Restriction on Purchase of Sterile Needles or Syringes

Pursuant to P.L. 116-94, Division A, Title V, Section 527, no Federalfunds shall be used to
purchase sterile needles or syringes for the hypodermic injection of any illegal drug.

. Salary and Bonus Limitations

Pursuant to P.L. 116-94, Division A, Title I, Section 105, recipients and subrecipients shall not use
funds to pay the salary and bonuses of an individual, either as direct costs or as indirect costs, at
a ratein excess of Executive Level II. The Executive Level Il salary may change yearly and is
located on the OPM.gov website (http://www.opm.gov/policy-data-oversight/pay-
leave/salaries-wages/2020/executive-senior-level). The salary and bonus limitation does not
apply to contractors (vendors) providing goods and services as defined in 2 CFR 200.330. Where
Statesare recipients of such funds, States may establish a lower limit for salaries and bonuses of
those receiving salaries and bonuses from subrecipients, taking into account factors including
the relative cost-of-living in the State, the compensation levels for comparable State or local
government employees, and the size of the organizationsthat administer Federal programs
involved including Employment and Training Administration programs. See Training and
Employment Guidance Letter No. 5-06 for further clarification, available at
http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=2262.

PublicPolicy

. Architectural Barriers

The Architectural Barriers Act of 1968, 42 U.S.C. 4151 et seq., as amended, the Federal Property
Management Regulations(see 41 CFR 102-76), and the Uniform Federal Accessibility Standards
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issued by GSA (see 36 CFR 1191, Appendixes C and D) set forth requirements to make facilities
accessible to, and usable by, the physically handicapped and include minimum design standards.
All new facilities designed or constructed with grant support must comply with these
requirements.

. Drug-Free Workplace

The Drug-Free Workplace Act of 1988, 41 U.S.C. 702 et seq., and 2 CFR 182 require that all
organizationsreceiving grantsfrom any Federal agency maintaina drug-free workplace. The
award recipient must notify the awarding office if an employee of the recipient is convicted of
violating a criminal drug statute. Failure to comply with these requirements may be cause for
suspension or debarment.

Executive Orders

12928: Pursuant to Executive Order 12928, the recipient is strongly encouraged to provide
subcontracting/subgranting opportunities to Historically Black Colleges and Universities and
other Minority Institutions such as Hispanic-Serving Institutions and Tribal Colleges and
Universities; and to Small Businesses Owned and Controlled by Socially and Economically
Disadvantaged Individuals.

13043: Pursuant to Executive Order 13043, Increasing Seat Belt Use in the United States, dated
April 16, 1997, recipients are encouraged to adopt and enforce on-the-job seat belt policies and
programs for their employees when operating company-owned, rented, or personally owned
vehicles.

13166: As clarified by Executive Order 13166, Improving Access to Services for Persons with
Limited English Proficiency, dated August 11, 2000, and resulting agency guidance, national
origin discrimination includes discrimination on the basis of limited English proficiency (LEP). To
ensure compliance with Title VI, recipients must take reasonable steps to ensure that LEP
persons have meaningful access to programs in accordance with DOL’s Policy Guidance on the
Prohibition of National Origin Discrimination as it Affects Persons with Limited English
Proficiency [05/29/2003] Volume 68, Number 103, Page 32289-32305. Meaningful access may
entail providing language assistance services, including oral and written translation, where
necessary. Recipientsare encouragedto consider the need for language services for LEP persons
served or encountered both in developing budgets and in conducting programs and activities.
For assistance and information regarding your LEP obligations, go to http://www.lep.gov.

13513: Pursuant to Executive Order 13513, Federal Leadership On Reducing Text Messaging
While Driving, dated October 1, 2009, recipients and subrecipients are encouragedto adopt and
enforce policies that ban text messaging while driving company-owned or -rented vehicles or
GOV, or while driving POV when on official Government business or when performing any work
for or on behalf of the Government. Recipients and subrecipients are also encouragedto
conduct initiatives of the type described in section 3(a) of this order.

13788: Pursuant to Executive Order 13788, by drawing down funds, the recipient agreesto
comply with sections 8301 through 8303 of title 41, United States Code (commonly known as
the “Buy American Act”). Additionally, no funds may be made available to any person or entity
that has been convicted of violating the Buy American Act.
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For the purposes of this award, the Buy American Act requires the recipient to use, with limited
exceptions, only 1) unmanufactured items that have been mined or produced in the United
States; and 2) manufactured items that have been manufactured in the Unites States
substantially all from articles, materials, or supplies that were mined, produced, or
manufacturedin the United States.

These requirements do not apply to 1) items for use outside of the United States, 2) items that
are not mined, produced, or manufacturedin the United States in sufficient and reasonably
available commercial quantities and are not of a satisfactory quality; and 3) manufactured items
procured under any contract with anaward value thatis equal to or less thanthe micro-
purchase threshold (currently $10,000). In order to claim an exception to these requirements
under 1 or 2 above, the recipient must get prior approval from the Grant Officer. Prior approval
is not needed for purchases under the micro-purchase threshold.

. Flood Insurance

The Flood Disaster Protection Act of 1973, as amended, 42 U.S.C. 4001 et seq., provides that no
Federal financial assistance to acquire, modernize, or construct property may be provided in
communities in the United Statesidentified as flood -prone , unless the community participates
in the National Flood Insurance Program and flood insurance is purchased within 1 year of the
identification. The flood insurance purchase requirement applies to both public and private
applicants for the DOL support. Lists of flood-prone areasthat are eligible for flood insurance are
published in the Federal Register by FEMA.

Hotel-Motel Fire Safety

Pursuant to 15 U.S.C. 222543, the recipient must ensure that all space for conferences, and,
conventions or training seminars funded in whole or in part with federal funds complies with the
protection and control guidelines of the Hotel and Motel Fire Safety Act (P.L. 101-391, as
amended). Recipients maysearch the Hotel Motel National Master List at
https://apps.usfa.fema.gov/hotel/ to see if a property is in compliance, or to find other
information about the Act.

Prohibition on Trafficking in Persons

1. Trafficking in persons.
a. Provisions applicable toa recipient thatis a private entity.

I. You as the recipient, your employees, subrecipients under this award, and

subrecipients' employees may not—
(A). Engagein severe forms of trafficking in persons during the period of
time that the awardis in effect;
(B). Procure a commercial sex act during the period of time that the
awardis in effect; or
(C). Use forced labor in the performance of the award or subawards
under the award.

Il. We as the Federal awarding agency may unilaterally terminate this award,

without penalty, if you or a subrecipient thatis a private entity —
(A). Is determined to have violated a prohibition in paragrapha.1 of this
awardterm; or
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(B). Hasan employee who is determined by the agency official authorized
to terminate the awardto have violated a prohibition in paragrapha.1 of
this award term through conduct that is either—
i. Associated with performance under this award; or
ii. Imputed to you or the subrecipient using the standards and
due process for imputing the conduct of an individual to an
organization that are provided in 2 CFR part 180, “OMB
Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement),” as implemented by our agency
at 2 CFR Part 2998.
b. Provision applicable to a recipient other than a private entity. We as the Federal
awarding agency may unilaterally terminate thisaward, without penalty, if a subrecipient
thatis a private entity—
I. Isdetermined to have violated an applicable prohibition in paragrapha.1ofthis
awardterm; or
Il. Has an employee who is determined by the agency official authorized to
terminate the award to have violated an applicable prohibition in paragrapha.l
of this awardterm through conduct thatis either—
(A). Associated with performance under this award; or
(B). Imputed to the subrecipient using the standards and due process for
imputing the conduct of an individual to an organization that are
provided in 2 CFR part 180, “OMB Guidelines to Agencies on
Governmentwide Debarment and Suspension (Nonprocurement),” as
implemented by our agency at 29 CFR Part 98.
c. Provisions applicable to any recipient.
I. You must inform us immediately of any information you receive from any
source alleging aviolation of a prohibition in paragrapha.1 of this awardterm.
I1. Our right toterminate unilaterally that is described in paragrapha.2 or b of this
section:
(A). Implements section 106(g) of the Trafficking Victims Protection Act
of 2000 (TVPA), as amended (22 U.S.C. 7104(g)), and
(B). Is in addition to all other remedies for noncompliance that are
available to us under this award.
I1l. Youmust include the requirements of paragrapha.l of this awardtermin any
subaward you make toa private entity.
d. Definitions. For purposes of this awardterm:
I. “Employee” means either:
(A). An individual employed by you or a subrecipient who is engaged in
the performance of the project or program under this award; or
(B). Another person engaged in the performance of the project or
program under this award and not compensated by you including, but
not limited to, a volunteer or individual whose services are contributed
by a third party as an in-kind contribution toward cost sharing or
matching requirements.
Il. “Forced labor” means labor obtained by any of the following methods: the
recruitment, harboring, transportation, provision, or obtaining of a person for
labor or services, through the use of force, fraud, or coercion for the purpose of
subjection to involuntary servitude, peonage, debt bondage, or slavery.
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I1l. “Private entity”:
(A). Means any entity other than a State, local government, Indian tribe,
or foreign public entity, as those termsare defined in 2 CFR 175.25.
(B). Includes:
i. A nonprofit organization, including any nonprofit institution of
higher education, hospital, or tribal organization other than one
included in the definition of Indian tribe at 2 CFR 175.25(b).
ii. A for-profit organization.
IV. “Severe forms of trafficking in persons,” “commercial sex act,” and “coercion”
have the meanings given at section 103 of the TVPA, asamended (22 U.S.C. 7102).

g. Veterans’ Priority Provisions

14.

The Jobs for VeteransAct (Public Law 107-288) requires recipients to provide priority service to
veterans and spouses of certainveterans for the receipt of employment, training, and
placement services in any job training program directly funded, in whole or in part, by the DOL.
The regulations implementing this priority of service can be found at 20 CFR part 1010. In
circumstances where a grant recipient must choose betweentwo qualified candidates for a
service, one of whom is a veteran or eligible spouse, the veterans priority of service provisions
require that the grant recipient give the veteranor eligible spouse priority of service by first
providing him or her that service. To obtain priority of service, a veteranor spouse must meet
the program’s eligibility requirements. Recipients must comply with the DOL guidance on
veterans’ priority. ETA’sTraining and Employment Guidance Letter (TEGL) No. 10-09 (issued
November 10, 2009) provides guidance on implementing priority of service for veteransand
eligible spouses in all qualified job training programs funded in whole or in part by DOL. TEGL
No. 10-09 is available at http://wdr.doleta.gov/directives/corr doc.cfm?DOCN=2816.

Attachments
Attachment A: SF-424
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Attachment A: SF-424
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OMB Number: 4040-0004
Expiration Date: 12/31/2022

Application for Federal Assistance SF-424

* 1. Type of Submission: * 2. Type of Application: * If Revision, select appropriate letter(s):
[ ] Preapplication X] New |
[X] Application [] Continuation * Other (Specify):

[ ] changed/Corrected Application | [ ] Revision | |

* 3. Date Received: 4. Applicant Identifier:
05/22/2020 | | |

5a. Federal Entity Identifier: 5b. Federal Award Identifier:

State Use Only:

6. Date Received by State: |:| 7. State Application Identifier: | |

8. APPLICANT INFORMATION:

*a. Legal Name: |District of Columbia Department of Employment Services |

* b. Employer/Taxpayer Identification Number (EIN/TIN): * ¢. Organizational DUNS:

I jl___ e

d. Address:

* Streetl: |4058 Minnesota Avenue, NE |

Street2: | |

* City: Iwashington, DC |
County/Parish: | |

* State: | DC: District of Columbia |

Province: | |

* Country: | USA: UNITED STATES |

* Zip / Postal Code: |20019-3540 |

e. Organizational Unit:

Department Name: Division Name:

f. Name and contact information of person to be contacted on matters involving this application:

Prefix: |MS } | * First Name: |Vanessa |

Middle Name: | |

* Last Name: |Weather ington |
Suffix: | |

Title: |Deputy Director

Organizational Affiliation:

|Workforce & Federal Programs |

* Telephone Number: (202.698.5135 Fax Number: |

* Email: |vanessa_weatheri ngton@dc.gov |
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Application for Federal Assistance SF-424

*9. Type of Applicant 1: Select Applicant Type:

‘A: State Government

Type of Applicant 2: Select Applicant Type:

|

Type of Applicant 3: Select Applicant Type:

* Other (specify):

*10. Name of Federal Agency:

|Employment and Training Administration

11. Catalog of Federal Domestic Assistance Number:

|17.259

CFDA Title:

WIOA Youth Activities

*12. Funding Opportunity Number:

ETA-TEGL-16-19-YOUTH

* Title:

Workforce Innovation and Opportunity Act (WIOA) Youth Activities Program Allotments for Program
Year (PY) 2020

13. Competition Identification Number:

ETA-TEGL-16-19-YOUTH

Title:

Workforce Innovation and Opportunity Act (WIOA) Youth Activities Program Allotments for Program
Year (PY) 2020

14. Areas Affected by Project (Cities, Counties, States, etc.):

l | Add Attachment H Delete Attachment H View Attachment

*15. Descriptive Title of Applicant's Project:

WIOA Youth Activities

Attach supporting documents as specified in agency instructions.

Add Attachments | ’ Delete Attachments | | View Attachments

Tracking Number:GRANT13113397
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Application for Federal Assistance SF-424

16. Congressional Districts Of:

* a_ Applicant * b. Program/Project

Attach an additional list of Program/Project Congressional Districts if needed.

‘ [ Add Attachment | I Delete Attachment || View Attachment |

17. Proposed Project:

*a. Start Date: [07/01/2020 *b.End Date: (06/30/2021

18. Estimated Funding ($):

* a. Federal ] 5,121,772.00|
* b. Applicant | 0.00|
* c. State | 0.00|
*d. Local ’ 0.00‘
* e. Other ‘ 0. 00‘
*f. Program Income I 0. OOI
* g TOTAL ] 5,121, 772.00|

*19. Is Application Subject to Review By State Under Executive Order 12372 Process?

|:| a. This application was made available to the State under the Executive Order 12372 Process for review on l:l -
XI b. Program is subject to E.O. 12372 but has not been selected by the State for review.

[:l c. Program is not covered by E.O. 12372.

*20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.)

[]Yes X] No

If "Yes", provide explanation and attach
l | [ Add Attachment | I Delete Attachment | I View Attachment

21. "By signing this application, | certify (1) to the statements contained in the list of certifications™ and (2) that the statements
herein are true, complete and accurate to the best of my knowledge. | also provide the required assurances™ and agree to
comply with any resulting terms if | accept an award. | am aware that any false, fictitious, or fraudulent statements or claims may
subject me to criminal, civil, or administrative penalties. (U.S. Code, Title 218, Section 1001)

X ** | AGREE

** The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency
specific instructions.

Authorized Representative:

Prefix: |Dr . | * First Name: |Unique |

Middle Name: | |

* Last Name: |Morris—Hughes |

Suffix: | |
* Title: Director
* Telephone Number: |202.671.1900 | Fax Number: I

* Email: |unique .morris-hughes2@dc.gov |

* Signature of Authorized Representative: Walter C Lundy

* Date Signed: |05/22/2020 |
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PY18 PY19 PY20
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2
Negotiated N (number) :Percent IN (number) :Percent |[N (number) ;Percent |[N (number) :Percent Negotiated N (number) ;Percent [[N (number) ;Percent |[N (number) :Percent |N (number) :Percent Negotiated N (number) iPercent |[N (number) Percent
Outcome Outcome Outcome
Participants Served (N only) N/A 806 N/A 738 N/A 832 N/A 953 N/A N/A 860 N/A 791 N/A 759 N/A 639 N/A N/A 641 N/A || This data will not be
e available until after
o arEr S o) T | 67.80% © 100% | 76.60% i 100% | 68.00% ;i 100% | 71.20% |  100% 65% 7050% | 100 | [>50% : 100% | 6830% : 100% || 71.80% . 100% | 67% | 7850% : 100% | February 14,2021
Title I Adult 5;]';2?’;2?2: rote (4 quarterafer e - numertorand 68% 75.70% 100% 72.30% 100% 73.00% 100% 72.30% 100% 68% 72.00% 100% 74.20% 100% 74.20% 100% 68.60% 100% 0% 76.90% 100%
Median earnings (2d quarter after exit) $5,725 $7,242 : 100% || $7,645 : 100% || $7,341 | 100% | 6,837 100% $5,725 $6,397 | 100% | $6,.419 : 100% | $6,113 : 100% || $7,323 | 100% | $6,000 $9,111 | 100%
Credential 60% 69.30% 100% 61.30% 100% 59.20% 99% 47.20% 78.60% 60% 28.70% 48% 37.50% 63% 31.10% 52% 44.10% 74% 60% 40.20% 67%
Measurable skills gain Baseline 33.30% N/A 24.80% N/A 34.30% N/A 32.20% N/A Baseline 33.30% N/A 46.50% N/A 30.20% N/A 54.40% N/A 34% 55.30% 100%
Participants Served (N only) N/A 189 N/A 201 N/A 249 N/A 282 N/A N/A 214 N/A 234 N/A 224 N/A 165 N/A N/A 186 N/A
o arEr S ) TR | 78.40% © 100% | 80.40% i 100% | 78.20% i 100% | 77.20% |  100% 67% 80.00% | 1009 || (+90% : 100% | 7380% :100% | 78.90% :100% | 7% | 8210% : 100%
Title | Dislocated |Employment rate (4th quarter after exit) - numerator and
Worker denominator 68% 81.70% 100% 75.90% 100% 85.10% 100% 80.40% 100% 68% 71.30% 100% 77.20% 100% 64.40% 95% 68.60% 100% 70% 79.20% 100%
Median earnings (2d quarter after exit) $7,500 $7,291 97% $9,174 100% $8,090 100% $8,854 100% $7,500 $6,651 89% $10,522 i 100% $8,652 100% $7,035 94% $8,000 $11,726 100%
Credential 60% 66.70% 100% 60.00% 100% 60.00% 100% 50.00% 83.30% 60% 46.20% 7% 24.10% 40% 25.90% 43% 25.00% 42% 60% 20.00% ; 33.30%)
Measurable skills gain Baseline 75.00% N/A 30.30% N/A 46.70% N/A 51.60% N/A Baseline 69.70% N/A 60.70% N/A 33.30% N/A 33.30% 100% 56% 56.50% 100%
Participants Served (N only) N/A 302 N/A 143 N/A 240 N/A 288 N/A N/A 250 N/A 84 N/A 100 N/A 122 N/A N/A 145 N/A
Employment rate (2d quarter after exit) - numerator and
denominator 54% 51.60% 96% 55.20% 100% | 54.80% : 100% 66.10% 100% 54% 62.10% : 100% [ 69.20% : 100% || 58.30% : 100% | 57.80% : 100% 58% 66.50% 100%
. Employment rate (4th quarter after exit) - numerator and
Title 1 Youth denominator 46% 73.00% 100% 53.80% 100% 54.90% 100% 62.10% 100% 46% 53.70% 100% 66.90% 100% 66.00% 100% 61.50% 100% 56% 58.30% 100%
Median earnings (2d quarter after exit) Baseline $2,889 N/A $3,324 N/A $3,928 N/A $2,974 N/A Baseline $3,237 N/A $3,274 N/A $2,312 N/A $3,663 N/A $3,200 $5,191 100%
Credential 52% 61.20% 100% 47.00% 90% 58.10% 100% 31.90% 61.30% 52% 52.50% 100% 64.70% 100% 67.30% 100% [ 100.00% : 100% 53% 100% 100%
Measurable skills gain Baseline lessthan 5%: N/A || less than5%: N/A 42.00% N/A 17.30% N/A Baseline 17.60% N/A 33.80% N/A 22.40% N/A 13.20% i 100% 20% less than 5% : 24%
Participants Served (N only) N/A 3,894 N/A 2,984 N/A 3,138 N/A 3,742 N/A N/A 3,372 N/A 3171 N/A 3107 N/A 1392 N/A N/A 1413 N/A
Employment rate (2d quarter after exit) - numerator and
denominator 54% 56.40% 100% 55.80% 100% || 59.40% : 100% 60.40% 100% 54% 56.60% i 100% [ 56.50% : 100% [| 58.00% : 100% | 57.70% i 100% 56% 66% 100%
Title 111 Employment rate (4th quarter after exit) - numerator and
Employment | genominator 79% 59.10% | 75% | 57.40% i 73% | 61.90% | 78% [ 60.30% 76.30% 79% 59.70% | 76% | 62.60% i 79% | 63.00% : 80% | 60.30% : 76% | 75% 68.70% | 91.60%
Services Median earnings (2d quarter after exit) $5,200 $5867 | 100% | $5559 | 100% | $6,410 | 100% | $6462 100% $5,200 $5473 | 100% | 5455$ | 100% | $6,082  100% | $7,073 | 100% | $5,400 $7,524 | 100%
Credential N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
Measurable skills gain N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A
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SECTION I: DISTRICT OF COLUMBIA WORKFORCE VISION

The District of Columbia’s WIOA Unified State Plan served as the Program Year (PY)
2019 roadmap to enhance the workforce development system. The vision, goals,
strategies and plans outlined in the Unified State Plan will move the District from a set
of siloed workforce programs, across multiple agencies, to a coordinated, accessible and
effective workforce system wherein residents can easily access an array of high-quality
services offered through various departments through seamless service delivery.

The District’s strategic vision for its workforce development system consists of the
following three tenets:

e Every DC resident is ready, able, and empowered to discover and attain their
fullest potential through lifelong learning, sustained employment, and economic
security.

e Businesses are connected to the skilled DC residents they need to compete
globally, are full participants in the workforce system, and drive the District’s
economic growth.

e Residents and businesses in all wards are supported by coordinated, cohesive,
and integrated government agencies and partners working to help communities
thrive.

The District will continue to work to create a unified public workforce system. This
strategy will include efforts to further enhance alignment across core partners; expand
that alignment to partners beyond core partners; strengthen the public workforce
system’s alignment and responsiveness to the business community; develop seamless
pathways to in-demand careers; and assess the provision of workforce services. These
efforts embody the five major goals identified for the State.

SECTION II: DISTICT’S WORKFORCE GOALS

Goal 1: Enhance System Alignment: District workforce development, education
and social services providers will collaborate to deliver coordinated and effective
services.
1.1-The District’s workforce development, education and social services system
providers (including community-based organizations [CBOs]) will develop a
process and necessary tools to assess, refer, and serve individuals based on their
own goals, readiness, and needs.
1.2-The District’s providers will foster an environment of collaboration by cross-
training staff from organizations throughout the system.

The District will ensure coordination and collaboration with government agencies and
community partners, to best meet the needs of customers. The DCWIC and OSO will
convene workforce development, education and social service providers to discuss,
evaluate and develop joint intake, assessment, referral, and service delivery processes
and tools to help immediately connect District residents to the right mix of services to
prepare them to be competitive for opportunities in the local economy. Currently, the
DCWIC and OSSE convene a working group that includes representatives from all
WIOA Core Partners and the one-stop operator. This group is working to develop
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electronic intake and referral processes that will improve data sharing, program
accessibility, and accountability regarding program referrals. The District will continue
this work and will similarly explore additional approaches to improve data sharing
among information systems impacting the four core programs under WIOA, and
potentially even to include other community-based providers. Data sharing agreements
have been developed, and a data matching process is underway to enable partner
agencies to access data about customers’ needs and strengthen communication and
coordination between agencies.

The District will ensure continuous collaboration by developing and providing cross-
training opportunities for District partner agencies and organizations, including AJC
staff and education, training, workforce development, and social service professionals
throughout the District of Columbia. This periodic training will include information
about quality workforce, education, and social services programming offered in the
District, as well as how to support customers seeking access to those services, and will
be supplemented by informational resources and tools made available through a variety
of media that can be used as reference documents for staff and supervisors to ensure
implementation fidelity. This universal training and access to shared resources and tools
will allow the District to continue moving towards a “no wrong-door approach” to
accessing workforce development services.

Goal 2: Improve Community Access to Workforce and Education Services:
All District residents—including people with disabilities, individuals with multiple
barriers to employment and those who are underemployed—will have improved access
to jobs, education, training, career information and support services necessary to
advance in their career pathway.
2.1-The District will develop business-driven career pathway maps for high-
demand occupations and industry sectors within and around the local area to
provide jobseekers information on the knowledge, skills, competencies, and
credentials required to secure initial employment and progress in their selected
careers, as well as provide information on how to access relevant career,
education, training, and support services providers.
2.2-The District will provide access to programs and services through traditional
and nontraditional means, including AJCs, satellite locations and virtual
platforms.
2.3-District providers will ensure residents receive appropriate case
management, career navigation, and support services to remediate barriers and
ensure movement along their career pathway.

The DCWIC, through the Career Pathways Task Force, has engaged business leaders and
training providers to develop career pathway maps for the District’s identified high-
demand industries. These maps will be deployed across the American Job Centers and
to other community partners, to assist job seekers and training providers in
understanding and accessing career pathways. Additionally, the career pathway maps
will drive further analysis by the DCWIC to identify gaps in services and the need to
expand access to high-quality education, training, and workforce providers that align
with the high-demand occupations within each pathway.
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Access to the full range of workforce development, education and social services will be
enhanced in three primary ways. First, cross-trained and knowledgeable career
counselors at the District’s current AJC sites will provide broad access to all system
services. To more effectively reach individuals from priority populations, the centers will
expand outreach and service hours. Second, new “pop-up” access points will be created
through partnerships with other District agencies and community-based service
organizations, particularly in wards with high unemployment. Staff at these partner
sites will also be similarly cross-trained and equipped as discussed above. In addition,
the Workforce-on-Wheels (WOW) mobile unit will provide access to services in non-
traditional environments to reach target audiences who have difficulty visiting AJC
sites. Finally, through expanded use of technology and greater coordination of online
resources, users will be able to obtain information and to access workforce services,
education, and online training at their convenience. Currently, District residents and
program providers have access to a variety of online resources and tools, including:

e DC Networks/Virtual One Stop
Career Coach DC
Back on Track DC
Nepris
Virtual Job Shadow

These and other similar resources provide invaluable information which will continue to
be made available to residents and service providers. However, in an effort to streamline
and simplify the user experience, the District will work with all relevant partners to
determine how these resources can be better aligned, more comprehensive, more easily
navigable, and better communicated to relevant stakeholders and the general public.
Implementing strong case management for job-seekers continues to be a focus for
District agencies as tailored services are provided to meet customers’ needs. For
jobseekers, the efforts will enhance coordination and communication between case
workers and/or workforce specialists who may be supporting an individual customer.
Many District jobseekers are enrolled in multiple local and federal programs that
provide case management, and greater coordination and information-sharing about
strengths, goals, and needs of customers, will ensure resources and impact can be
maximized. The District will continue to refine its ability to share data via a common
data platform, where possible, and data sharing among platforms for additional
connections. Cross-agency professional development will be provided for staff who enter
data and staff who utilize the data for advising customers. Professional development will
be provided within the context of Career Pathways so that multiple career entry and exit
points among multiple programs and providers are transparent to system customers
and staff.

Goal 3: Expand the Talent Pool for Businesses: The District’s business
community, particularly those in critical sectors, will be able to access a broader pool of
District talent with the skills necessary to meet businesses’ needs, and workers will be
able to advance in a career pathway at businesses that hire them.
3.1- The District will conduct an inventory of how local workforce development
entities, educational institutions, social service agencies, community-based
organizations, and education and training providers communicate and engage
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with the business community to identify common policies, processes, and
opportunities for increased coordination.

3.2-The District will increase its capacity to provide quality work-based learning
opportunities and business-driven training options that respond quickly to
demand, including apprenticeships, on-the-job training, and customized training
for businesses with significant hiring needs.

The number of workforce programs offered by District government agencies can be
confusing for employers to decipher and understand. The DCWIC will work with the
four core programs to streamline business engagement and services. In late 2019 and
early 2020, the DCWIC conducted an inventory of business outreach activities across
District agencies. The assessment included a survey and in-depth interviews with more
than 12 agencies to capture information about their programs and services, targeted
sectors and businesses, outreach strategy, and capacity. This information, as well as
insights gained during stakeholder engagement in the development of the WIOA State
Plan, will be used to develop recommendations for enhancing collaboration and
coordination across the workforce system.

The DCWIC and OSO will work with core partner agencies and businesses to expand
work-based learning opportunities (earn and learn, apprenticeships, internships, job
shadowing, mentoring, etc.) for District residents to increase their readiness for work;
acquisition of employment; and transition from subsidized to unsubsidized employment
and/or from job to job. The WIC will also emphasize work-based learning opportunities
in updating and streamlining processes for training providers to apply for the Eligible
Training Provider List (ETPL). The WIC will encourage the inclusion of current and new
apprenticeship programs on the ETPL, along with training programs that incorporate
work-based learning as an integral part of the curriculum. Paid work experience
combined with classroom training is particularly relevant in the current low-
unemployment economy and provides an opportunity to engage job seekers who cannot
participate in classroom training without a means of earned income while doing so.

The District continues to possess robust apprenticeship and pre-apprenticeship
program offerings to address the long-term skill needs of local businesses in the
construction and information technology sectors, and has taken significant steps to
expand Registered Apprenticeships in existing programs and in the creation of
programs in non-traditional occupations. Emphasis has been placed on leveraging the
District’s access to government jobs, and apprenticeship programs have been initiated
with the Department of Public Works (DPW), the Department of Consumer Affairs
(DCRA), and the DC Water (a quasi-governmental entity). The District will measure
success through an increased number of Registered Apprenticeship offerings and
trainees. The Office of Apprenticeship, Information and Training (OAIT) has received
and is implementing the Apprenticeship State Expansion (ASE) three-year grant from
the U.S. Department of Labor. Grant activities include expansion of apprenticeship
opportunities for under-served populations, such as minority youth.

The District has also taken several steps to develop business-driven workforce
preparation and workforce training for residents with low literacy skills, and individuals
with limited English proficiency. OSSE will continue to provide technical assistance,
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professional development, monitoring and support to its sub-grantees on the
implementation of integrated education and training (IE&T) program models. IE&T
providers are required to align their program offerings with one or more of the DCWIC’s
high demand industries to prepare adult learners to pursue a career in their desired
career path. Both AFE and CTE have made work-based learning a priority in their
programmatic models. Furthermore, OSSE plans to increase the focus on work-based
learning in the next round of IE&T grants, and will allow sub-grantees to use awards to
provide incentives/stipends to those participating in work-based learning opportunities.

A barrier some District residents face while attempting to enter or progress in the labor
market by accessing education and training is the competing need to earn income
immediately and consistently, in order to support themselves or their families. As a
result, District agencies will continue to emphasize and seek opportunities to expand
investment in earn-and-learn opportunities such as on the job training and paid work
experience. Other common barriers individuals may face, including access to affordable
housing, transportation, healthcare, and childcare, will be addressed through increased
coordination with the Department of Behavioral Health, the Department of Human
Services, and OSSE’s Division of Early Learning, among others.

Goal 4: Improve Youth Services: Youth will have increased access to a coordinated
education and workforce system that provides the services and support needed to
prepare them for postsecondary educational success, employment and long-term career
advancement.
4.1-The District will provide K-12 youth with career development activities and
paid work based training opportunities (e.g. apprenticeships, internships, work
experience) so they become familiar with a wide range of occupational
opportunities and related educational and skill requirements. The District will
connect these activities to year-round services and supports.
4.2-The District will develop services that promote postsecondary education (e.g.,
scholarships, dual credit courses) so youth can easily transition from K-12 to
higher education.
4.3-The District will focus attention and resources on engaging opportunity youth
(those 16 to 24 who are neither in-school nor employed).

The long-term goal in the District is to create seamless pathways for students from
primary and secondary education, through college and/or training, into successful
careers regardless of zip code. This work will include, among other efforts, increasing
the level of communication and collaboration between educational and training
programs in the District; improving the early exposure students have to industry and
career options; and analyzing District policies to advance this work.

The DCWIC will work with core partners, DCPS, DC public charter schools and
community based organizations to increase access to career awareness in middle
schools; career and technical education in high schools; training and paid work
experiences aligned to education and career goals; and clear connections to
credentialing and postsecondary options aligned to desired career pathways.
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Goal 5: Increase Performance and Accountability: The DCWIC will establish,
measure, and regularly report progress in meeting realistic quantitative and qualitative
performance goals for the District’s workforce and education system.
5.1-The DCWIC will develop and implement common customer (i.e., jobseekers
and businesses) experience and satisfaction surveys to be delivered across
relevant workforce system agencies, with results captured and reported to the
Board on a quarterly basis.
5.2-The DCWIC will create standardized annual report cards on service providers
across the workforce system to facilitate informed customer choices.

The District is committed to ongoing use of customer feedback for continuous
improvement of the system. In order to provide best-in-class customer service, DC will
expand the use of customer surveys to gain feedback from jobseekers, employers,
workforce training, and other service providers. The DCWIC will develop and
implement a process for collecting the survey data from all partners on a quarterly basis.
These data will be shared with partners to allow for a common understanding of the
survey results, and to determine ways in which services may be adjusted to improve
customer satisfaction.

To better provide residents with the best decision-making tools possible, the District
used the Workforce Development System Expenditure Guide to collect, synthesize, and
report data on service providers (including ETPL and integrated education and training
providers funded by OSSE) effectiveness and facilitate informed customer choices. This
online tool allowed residents to search service providers and make informed decisions
about which providers meet their needs. The DCWIC worked with all core partners and
relevant providers/partners that were included in this public tool to ensure that the
appropriate contextual information was provided.

SECTION III: SECTOR STRATEGIES/CAREER PATHWAYS

The DCWIC continued to work with providers, employers, and agency partners to build
Career Pathways maps as a tool for the system to support the connection of residents to
training and skill development aligned with the District’s High-Demand Sectors and
Occupations List. These maps were shared with partners across the system to ensure
alignment and consistency regarding the occupations, knowledge, skills, and credentials
that are most sought by employers in the region. Additionally, the career pathway maps
will drive further analysis by the DCWIC to identify gaps in services and the need to
expand access to high-quality education, training, and workforce providers that align
with the high-demand occupations within each pathway.

The DCWIC also convened a Career Pathways Task Force, which is a locally-mandated
body consisting of representatives from District Government, community workforce,
and education organizations, that advises and has led the development of
recommendations regarding policies and programs that ensure that all adult learners
have access to career pathways. DCWIC meetings are held quarterly and are open to the
public, while committee and task force meetings occur on an ad hoc basis more
frequently, to enable decision-making as needed. Meeting agendas are developed with
guidance from the Executive Committee with the assistance of DCWIC staff, and DCWIC
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Board decisions on workforce system policies and other considerations are determined
through votes approved by the majority of members present during times that a quorum
of the Board is in session.

Through the Career Pathways Task Force, DCWIC facilitated a Career Pathways
Community of Practice. This group was convened to provide support to internal and
external stakeholders for collaboration and professional development training in the
following areas: labor market information, business engagement, implementing WIOA,
the career pathways model, and career pathways work. Typical activities of the CoP have
included:

e Workshops;

e Trainings and webinars;

e Developing a shared repertoire of resources

e Mapping knowledge;

e Learning new solutions, approaches and practices; and
e Building the participants’ toolbox of knowledge.

SECTION IV: CUSTOMER SATISFACTION

The District maintains its commitment to ensuring customer service provided to all
customers — jobseekers, employers, partners, and internal staff— is thorough, consistent,
and effective.

A.1 The Customer Navigation Center (CNC)

The CNC is a centralized communications unit that provides efficiency for DOES
customer service initiatives. The CNC has proved to become an important customer
service cornerstone for the DOES and has expanded to include several DOES programs
with plans to onboard more. CNC’s goal is to work at a capacity that supports its
customer service standards and act as both tertiary support for agency programs —
taking calls and answering general information, as well as secondary and primary
support — taking and entering participant information into secured systems with the
ability to provide detailed information regarding participant intake.

With a call answer rate above 9o percent, the CNC demonstrates how important
customer service is to the agency. It is its mission as the DOES’ frontline, to deliver
stellar customer service that meets and exceeds the seven tenets of the Customer Service
Standard’s Customer Bill of Rights. The CNC supports DOES customer service
standards by being the first point of contact for customer service. The center submits
participant information into secure systems with the ability to provide detailed
information regarding participant intake.

A.2 Ask the Director

One of the agency’s comprehensive customer satisfaction feedback tools is the DOES
“Ask the Director” feature accessible through the agency website, https://does.dc.gov/.
Through this feature, customers are able to send questions, concerns, and comments
directly to the Director of DOES. Within the DOES “Ask the Director” web page,
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customers may leave their contact information for follow-up and may choose from a
wide array of subjects, as well as tailor a message to suit their specific interests or needs.
DOES leadership relies on the collection and thorough review of customer feedback to
effectively address and improve programmatic processes, procedures, and outcomes, as
well as service delivery strategies agency-wide. Once feedback is received by the
Director, it is forwarded to the appropriate manager within the appropriate division for
review, clarification, and comment to be sent back to the Director within 48 hours or
two (2) business days, under normal circumstances. Corrective actions, if necessary, are
finalized and implemented. The customer is notified by the agency of any actions and/or
outcomes directly related to the inquiry or comment. All resulting determinations are
thoroughly evaluated so that customer concerns are addressed and programmatic
enhancements are made, as needed, based upon the feedback provided. Additionally,
some feedback and inquiries are received through the District’s “Ask the Mayor” portal
— similar to the “Ask the Director” tool with a broader scale and customer reach.

A.3 Internal-Facing Customer Service
In addition to external-facing customer service, the DOES values internal-facing
customer service to employees as well.

Daily Dispatch/The Oracle
In July 2017, the agency introduced an internal newsletter, Daily Dispatch, to the DOES
staff. The newsletter was designed to be an invaluable mouthpiece for internal
stakeholders throughout the agency. The resulting content is a 360- view of what is
going on in and around DOES.

Customer Service Employee Surveys
Internal-facing customer service surveys detect the mood of the agency. Internal polls
and surveys offer insight on how the agency can improve employee morale, provide
continued support for its employees and ensure employees are engaged in work
performance. As a result, internal customer care will extend to external quality external
customer service.

DOES Intranet
The agency’s internal intranet website was revamped in FY 2018. Benefits of the intranet
includes a one-stop shop for important agency information that includes but not limited
to: policies and procedures, program overviews, staff directory, communication and
technology help desk request portals, and daily agency- and District-wide workforce
news and twitter updates.

Employee Recognition
The above-mentioned DOES intranet also maintains an employee recognition section to
spotlight agency employees and boost staff morale. Employees of the agency can submit
a nomination through the intranet and learn more about the employees being
recognized.

SECTION V: PERFORMANCE ACCOUNTABILITY

The District’s performance goals for PY 2019 were established in cooperation with the
U.S. Department of Labor’s Employment and Training Administration (ETA). This
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section covers performance and activities for Adults, Dislocated Workers, Youth, and
Wagner-Peyser participants receiving WIOA services. The performance data in the
tables below provide a look at the employment outcomes of program participants who
exited federally funded District workforce programs. The performance indicators
measure Employment Rate-2nd quarter after exit, Employment Rate- 4th quarter after
exit, Median Earnings, Credential Attainment Rate, and Measurable Skills Gain.
DCNetworks is utilized by DOES as its workforce development management
information system to document and meet the accountability and reporting
requirements of the Department of Labor under WIOA.

DCNetworks connects partner agencies, programs, providers and services electronically
to facilitate the connection between employers and jobseekers. DCNetworks is an
integrated web-based system that provides jobseekers, training providers, employers,
and UT applicants with 24-hour access to the agency’s comprehensive, employment-
related program services and resources as well as access to local, regional, and national
labor market information. DCNetworks offers easy access to real-time labor market
information, allowing customers to compare information, such as, industry growth,
wage rates; current opportunities, and education requirement for specific occupations.
DCNetworks also provides employers with viable solutions for online recruiting through
use of advanced candidate search options; automated correspondence; and applicant
tracking. The system also offers easy access to key reporting features that provide
valuable information used for continuous program improvement and performance
tracking. Utilizing DCNetworks significantly increases the talent pool available for
District employers, as well as provide access to an abundance of employment
opportunities for jobseekers.

A.1- Adult Program

The District’s WIOA Adult Program provides quality employment and training services
to assist eligible customers in obtaining the goals identified in their Individual
Employment Plan. The District’s Adult Program serves the broadest range of
individuals, including: unemployment insurance claimants; returning citizens;
individuals with disabilities; public assistance recipients, veterans, and individuals with
a limited work history. The program is also designed to support employer-customers by
assisting them in meeting their individual needs such as hiring skilled workers.

Performance targets and outcomes for the WIOA Adult Program in PY 2019 may be
found in Table 1 below. In May 2018, the District conducted performance negotiations
with DOLETA to establish performance targets for both PY 2018 and PY 2019. The
Negotiated Targets reflected in Table 1 below outlines the performance goals for PY
2019.

Table 1: WIOA Adult Program Performance- PY 2019

WIOA Adult Performance- PY 2019

Negotiated Percent of Target

Performance Indicator Target Actual Achieved
Employment Rate- 2nd Qtr 65% 71.1% 100%
after exit
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Employment Rate- 4th Qtr 63% 72.2% 100%
after exit

Median Earnings $5,725 $6,699 100%
Credential Attainment Rate 60% 36.8% 61%
Measurable Skills Gain Baseline 69.9% N/A

In PY 2019, the District’s negotiated performance standard was 65 percent for
Employment Rate- 2nd Quarter after exit, 68 percent for Employment Rate- 4th Quarter
after exit, $5,725 for Median Earnings, 60 percent for Credential Attainment Rate, and
Measurable Skills Gain was baseline. The actual Adult Employment Rate-2nd Qtr after
exit of 71.1 percent exceeded the negotiated target; the 72.2 percent Employment Rate-
4t Qtr after exit exceeded the target of 68 percent. The Adult Median Earnings of
$6,699 exceeded the target of $5,725; and the Credential Attainment Rate of 36.8
percent was below the negotiated target of 60%. DOES also served a total of 1,320
WIOA Adult participants in PY 2019 and a total of 1,053 WIOA Adult participants were
exited during the April 1, 2019 through March 31, 2020 reporting period

A.2- Dislocated Worker Program

The WIOA Dislocated Worker Program is designed to transition laid-off workers back
into the labor force — as quickly as possible — in sustainable unsubsidized employment.
The goal of the program is to increase the retention and earnings of Dislocated Workers
by strengthening their work readiness, educational attainment, occupational skills, and
connecting them to careers in high-demand industries. The District delivered basic
career, individualized career, training and follow up services to Dislocated Worker
customers at the AJCs, while many more benefited from self-service offerings via the
DCNetworks system.

Performance results for the WIOA Dislocated Worker Program for PY 2019 are located
below in Table 2. In PY 2019, the District’s negotiated performance target was 67.0
percent for Employment Rate- 2nd Quarter after exit, 68.0 percent for Employment
Rate- 4th Quarter after exit, $7,500 for Median Earnings, and 60.0 percent for
Credential Attainment Rate and Measurable Skills Gain was baseline. The District’s
actual Employment Rate- 2nd Qtr after exit of 76.5 percent exceeded the negotiated
target; the 70.8 percent Employment Rate- 4th Qtr after exit exceeded the target; The
DW Median Earnings of $7,566 exceeded the target of $7,500, and the Credential
Attainment Rate of 32.4 percent did not meet the negotiated target.

Table 2: WIOA Dislocated Worker Program Performance— PY 2019

WIOA Dislocated Worker Performance- PY 2019

Performance Indicator NtaTgotlated Actual Percent .Of Target
arget Achieved

Employment Rate- 2nd Qtr 67% 76.5% 100%
after exit

Employment Rate- 4th Qtr 68% 70.8% 100%
after exit

Median Earnings $7,500 $7,566 100%
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Credential Attainment Rate 60% 32.4% 54%

Measurable Skills Gain Baseline 80.6% N/A

A.3- Youth Program

The WIOA Year-Round Program is a federally-funded program serving District youth
ages 16-24, who experience a barrier to employment. This program offers services to
young people under two (2) distinct divisions: 1) In-School Program; and 2) Out-of-
School Program.

Performance results for the WIOA Youth Program in PY 2019 are found in Table 3
below. In PY 2019, the District’s negotiated performance target was 54.0 percent for
Employment Rate- 2nd Quarter after exit, 46.0 percent for Employment Rate- 4th
Quarter after exit, 52.0 percent for Credential Attainment Rate, and Median Earnings
and Measurable Skills Gain were baseline for PY 2019. The actual Youth Employment
Rate- 2nd Qtr after exit of 61.6 percent exceeded the negotiated target; the 65.5 percent
Employment Rate- 4th Qtr after exit exceeded the target of 46%; and the 64.2 percent
Credential Attainment rate exceeded the 52.0 percent target; the Median Earnings and
Measurable Skills Gain indicators were Baseline for PY 2019.

Table 3: WIOA Youth Program Performance — PY 2019

WIOA Youth Performance- PY 2019

Performance Indicator N(?Ig::;ztted Actual Per(i::ltlizf;zzgrget
ﬁlﬂnglgg;{nent Rate- 2nd Qtr 4% 61.6% L00%
ilftrrglg)}(f;[nent Rate- 4th Qtr 46% 65.5% 0%
Median Earnings Baseline $3,241 N/A
Credential Attainment Rate 52% 64.2% 100%
Measurable Skills Gain Baseline 34.8% N/A

A.4- Wagner- Peyser

The Wagner-Peyser Program helps thousands of adult workers receive employment
services. The program helps employers find skilled workers and assist workers to obtain
employment and training provider and program information. WP serves the fullest
range of individuals, including returning citizens, Unemployment Insurance claimants,
individuals with disabilities, public assistance recipients, veterans, homeless
individuals, and individuals with little or no work history. In PY 2019 the Wagner-
Peyser program served 8,786 participants.

Performance results for the Wagner-Peyser Program in PY 2019 are found in Table 4
below. In PY 2019, the District’s negotiated performance target was 54.0 percent for
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Employment Rate- 2nd Quarter after exit, 79.0 percent for Employment Rate- 4th
Quarter after exit, and $5,200 for Median Earnings. The actual Wagner-Peyser
Employment Rate- 2nd Qtr after exit of 57.4 percent exceeded the negotiated target; the
61.7 percent Employment Rate- 4th Qtr after exit accounted for 78 percent of the
negotiated target; and the $6,050 Wagner-Peyser Median Earnings exceeded the target
of $5,200.

Table 4: Wagner-Peyser Program Performance — PY 2019

Wagner-Peyser Performance- PY 2019

Performance Indicator Negotiated Actual Percent .Of Target
Target Achieved
Employment Rate- 2nd Qtr o o o
after exit 54% 57-4% 100%
Employment Rate- 4th Qtr o o o
after exit 79% 61.7% 78%
Median Earnings $5,200 $6,050 100%

A.5- Effectiveness in Serving Employers

WIOA sec. 116(b)(2)(A)(1)(VI) required the US Department of Labor (DOL) and US
Department of Education (ED) to establish a primary indicator of performance for
effectiveness in serving employers. This indicator is measured as a shared outcome
across all six workforce development core programs within District of Columbia to
ensure a holistic approach to serving employers. This indicator is reported on an annual
basis; therefore, the reporting period for the effectiveness in serving employers indicator
is the program year.

The DOL and ED developed three approaches for measuring the effectiveness in serving
employers and states had to select two approaches to pilot. The District chose the
Repeat Business Customers and Employer Penetration Rate approaches.

The Repeat Business Customers approach will be useful in determining whether
employers who receive services from the core programs are satisfied with those services
and become repeat customers. This approach also assesses the workforce system’s
ability to develop and maintain strong relationships with employers over extended
periods of time. In PY 2019, the District achieved a 27.2 percent (1,000/6,984) Repeat
Business Customer Rate.

The Employer Penetration Rate approach will be useful in determining whether the core
programs are serving a large portion of total employers in an area and are adequately
meeting the workforce needs of the area. In PY 2019, the District achieved a 7.5 percent
(3,119/41,602) Employer Penetration Rate.

A.6- Common Exit Policy

13
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Common exit occurs when a participant, enrolled in multiple partner programs, has not
received services from any DOL-administered program, in which the participant is
enrolled, for at least 9o days, and no future services are planned.

The District currently operates under a common exit policy that includes the WIOA Title
I Adult, Dislocated Worker, and Youth Programs, as well as Title III Wagner-Peyser
Employment Service program.

SECTION VI: EVALUATION ACTIVITIES

In support of the District’s workforce programs, provider monitoring is conducted

to ensure contracted providers procured through grant and human care agreement
(HCA) awards, as well as Memoranda of Understanding (MOUs) are executed in
accordance with their governing executed agreement, WIOA requirements, and all
required federal laws, such as the Americans with Disabilities Act. Program year
(PY) 2019 monitoring activities included grant and HCA desk reviews, site visits, and
follow-up reviews of WIOA-based agreements (grants, HCAs, and MOUs).

The DOES monitoring plan encompasses a risk-based model that administers provider
monitoring and tracks program progress in accordance with each provider’s assigned
risk designation per the risk rubric shown below in Table 5. There are two (2) provider-
based assessments: 1) the DOES Provider Risk Assessment; and 2) the WIOA Sub-
recipient Risk Assessment. The current Risk Assessment plan is as follows:

A.1 - Provider Risk Assessments
Provider risk assessments are assigned to and completed by an authorized provider
stakeholder and include the following assessment areas:

e Staffing and Operations — provision of the following details for the entity:
current staffing levels, lines of authority, and governing board of directors;

e Values and Ethics — description of entity code of conduct principles and its
dissemination;

e Policies and Procedures — description of the process by which documents
governing day-to-day operations are produced, updated, and disseminated to the
program team,;

e Personally Identifiable Information (PII) — description of how staff are
trained to maintain and safeguard programmatic proprietary information;

e Contract Administration — description of contractual details, such as:
contracting vehicle, scope of services, period of performance, award amount,
expenditures to date, mandatory provider deliverables, and credential
attainment;

e Program Compliance — description of compliance activities, such as
monitoring of program sub-recipients;

e Fiscal and Administrative Operations — description of accounting and
administrative policies and processes surrounding cash disbursements, prepaid
program purchases, fixed assets and inventory, payables and disbursements,
procurement and contracting, payroll and human resources, and fiscal sub-
recipient monitoring;
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e Information Technology — description of policies and assigned levels of
authority as it pertains to IT systems, backing up data, and disaster recovery; and

e Previous Risk Areas — a disclosure of internal and external programmatic
reviews, such as DOL monitoring, previous monitoring, and District of Columbia
City Administrator Audit reports.

A.2 - WIOA Sub-Recipient Risk Assessments
WIOA sub-recipient risk assessments are assigned to DOES providers who are
performing DOES WIOA administrative functions to include participant eligibility
determination as delineated in the Uniform Administrative Requirements - 2 CFR
200.93. The WIOA Sub-Recipient Risk Assessment will be conducted in two parts: A)
the completion of the Provider Risk Assessment; and B) the completion of the WIOA
Sub- Recipient Risk Assessment tool (an Excel file). The WIOA Sub-recipient Risk
Assessment tool places a greater emphasis on discerning the organizational contractual
compliance and governing accounting principles, such as general ledger and financial
statement review as well as accounting system information. Presently, DOES has no
WIOA sub- recipients.

Provider and WIOA Sub-Recipient Risk Assessment forms will be emailed to the
appropriate stakeholder for completion and submission.

Risk Level Designation

Table 5 —Provider and Sub-recipient Risk Level Designation

No documented history of:

e drastic changes in staffing
levels and personnel;

e program compliance
shortfalls;

e disallowed program costs;

Some documented history®

Documented history of:

of:

e Numerous changes in
staffing levels and
personnel;

e Periodic program

e Drastic changes in
staffing levels and
personnel;

e Sustained program
compliance shortfalls;

:;:ﬁ;a:;s{( e Instances of fraud or compliance shortfalls; e Disallowed program
. disbarment. e Disallowed program costs; costs; and
Indicators M
and; e Possible instances of
e No instances of fraud or fraud or disbarment.
disbarment.
Instances where there are fraud convictions and/or debarment is found, the entity
will be immediately assessed for contract cancellation and/or appropriate action.
Monitoring | Low level risk designated ‘ Moderate level risk ‘ High level risk

! Not more than two (2) concerns noted, but not more than one (1) concern in for any of the categories listed therein.
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Methodology | entities will undergo basic designated entities will designated entities will
program, fiscal, and undergo a more basic undergo a monitoring of
operation monitoring program, fiscal, and program, fiscal, and
efforts with a two (2) operation monitoring efforts | operations reviews
percent file sampling size with a four (4) percent file tailored specifically to
and follow-up activities as sampling size and follow-up the areas of concern
needed. activities as needed. with a six (6) percent file

sampling size and
follow-up activities
every three months.

Evidence Collection

Provider stakeholders must provide evidence to verify the statements purported on their
respective risk assessments. Verification documents must be submitted along with the
completed risk assessment form(s). Provider Risk Assessments must be completed and
submitted to DOES monitoring staff, along with corresponding verification documents,
within 14 calendar days of distribution.

SECTION VII: OTHER PROGRAMS
A.1- Rapid Response

Authorized under the Workforce Investment and Opportunity Act (WIOA), RRis a
proactive, employee-focused program designed to assist Dislocated Workers in
transitioning into new employment opportunities. Thegoal of the RR program is two-
fold: 1) provide resources to companies in both private and government sectors; and 2)
respond to layoffs and closings by coordinating services and providing immediate aid to
companies and their affected workers. In this regard, RR s beneficial to employees
experiencing downsizing but is also geared to growing companies who need a pool of
skilled workers who are readily available.

The RR team responds within 48 hours of receiving notice of Reduction in Force
(RIFS), mass layoffs, or company closings and works to quickly coordinate
services with the employer. The District follows federal guidelines under the
Worker Adjustment and Retraining Notification (WARN) Act to trigger the
delivery of services.

In FY 2019 the Rapid Response team received ten (10) Worker Adjustment and
Retraining Notifications. The Employers, listed in Table 6 below, were
contacted, and immediate assistance was offered to the employers and affected
workers.

Table 6: WARN Notifications

Worker Adjustment and Retraining Notifications - PY 2019

Notice Organization E::,mﬁ’, el(;g: Effective Code
Date Name Aflf?e c¥ ed Layoff Type
16
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Date
Permanent
3/20/2019 Hooters 55 5/ 19/2019 Closure
7/10/2019 Co-Star Group 96 9/27/2019 Layoff
Permanent
7/26/2019 | Dean & DeLuca 53 7/26/2019 Closure
7/26/2019 OMNISEC 167 9/30/2019 Layoff
7/31/2019 GDIT 62 9/30/2019 Layoff
8/30/2019 Centel}fﬁé} roup, 72 9/30/2019 Layoff
9/17/2019 GDIT 64 11/18/2019 Layoff
10/25/2019 FreedoIrlr\}g orum, 88 12/31/2019 Layoff
10/22/2019 | Capitol Hill Hotel 160 1/3/2020 Layoff
Wolfgang Puck Permanent
10/31/2019 Catering and 60 12/31/2019
Closure
Newseum

The Rapid Response team provided on-site services and a presentation covering AJC
and other support services. Upon completing a Rapid Response, individuals are
instructed on how to or immediately assisted with registration on our DCNetworks
platform so that we may connect them to Unemployment Insurance or other programs
available in the District.

To assist with layoff aversion, the Rapid Response team provided referrals to job
opportunities within similar occupations. If no opportunities were available within the
occupation, other supportive services or training opportunities wer presented as options
to dislocated workers.

Rapid Response accommodated businesses within a sector to place dislocated workers
within their industry or occupation based on available opportunities. Additionally, the
RR team provided career pathways via local District programs to include the DC
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Infrastructure Academy should there be any dislocated workers interested in
construction or trades and other local District programs.

The Rapid Response team provided applicable materials on American Job Center
Services and Unemployment Insurance to employers and for sharing with dislocated
workers. The affected workers received direct assistance with UI filings or issues that
prohibit them from entering the system. If lay off aversion was possible, the team
connected affected workers with viable opportunities. Otherwise, they may take
advantage of AJC services to include resume improvement and writing, completing
applications on DCNetworks or Indeed, or other job training.

A.2- Veteran Services Program

The Department of Employment Services has an unwavering commitment to support
veterans seeking employment. Leading this work is the Veterans’ Services Program,
which ensures all Honorably Discharged Veterans receive priority over non-veterans in
a multitude of services, including career assessments, job counseling, job referrals and
targeted hiring events, and are educated on the preferences made available to veterans
seeking employment in the private and government employment sectors. Through funds
from USDOL’s non-competitive Jobs for Veterans State Grants (JVSG) Program, AJC
staff assists veterans as they seek employment, training, and placement services under
qualified job training programs. In the District one (1) Local Veterans Employment
Representative (LVER), three (3) Disabled Veterans Outreach Program (DVOP)
specialists, and one (1) Program Coordinator provide services to District veterans with
significant barriers to employment.

The LVERs develop hiring opportunities within the local area by contacting businesses,
federal agencies and contractors, and other employer associations to encourage the
hiring and advancement of qualified veterans. DVOPs provide specialized intensive
employment assistance to eligible veterans who have special employment and training
needs. LVERs and DVOPs provide resources and expertise to assist and prepare our
clients to maximize their employment opportunities and protect their employment
rights. The District recognizes that through their service, veterans gain valuable
knowledge, strengthened characters, and transferable skills, but that translating

and marketing those skills to the civilian labor market can sometimes be a

challenge. That is why we make an effort to have veterans serving veterans, so that
shared experiences and a mutual understanding of skills can enhance the quality

of services provided to this special population. All JVSG program participants are
enrolled in Wagner-Peyser andsome participants are WIOA enrolled.

A.3- National Dislocated Worker Grant

The Department of Labor (DOL) awarded the Department of Employment Services
(DOES) the COVID-19 Disaster Recovery National Dislocated Worker Grant (DWG).
The funds will assist DOES implement new strategies to combat the effects of COVID-19
on overburdened and underperforming systems, requiring immediate humanitarian
assistance to help mitigate irreparable damage to all District residents. To address the
growing complexities of these public health challenges in a humanitarian context, the
District must ensure essential services continuity. Therefore, DOES along with other
District Government agencies including the Department of Human Services (DHS),
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Department of Health (DOH), Department of Disability Services (DDS), Department of
General Services (DGS), Chief Medical Examiner (OCME), and Homeland Security and
Emergency Management Agency (HSEMA) identified the highest and most immediate
needs of the District in the areas of unemployment benefit distribution, food insecurity,
and decedent processing. Once the targeted areas were identified, DOES applied
resources to public work-sites that serve the most vulnerable DC residents as part of the
District's overall COVID-19 response strategy.

Towards the end of the program year, DOES worked diligently with DOL to finalize the
grant application as DOL required additional modifications. From July 1, 2020, to
September 30, 2020, DOES performed the required activities outlined in the grant.
During this reporting period, DOES focused on four (4) grant activities: partnership
development and coordination, recruitment, screening, and placement. As of
September 30, 2020, twenty-five (25) customers have begun their temporary
employment at DOES UI call center, earning $15 per hour.

DOES continues to work closely with various community partners and local government
agencies to ensure these vital organizations are operating at appropriate levels, meeting
the needs of District residents. In placing temporary staff at worksites, DOES has
found these organizations have varying COVID-19 policies and regulations, disallowing
the temporary employment staff to serve at their locations. Therefore, DOES has
quickly pivoted towards agencies that align with DOES regulations and meet the grant’s
worksite requirements. As a result, DOES has increased the staffing levels with the
Unemployment Insurance (UI) division to meet the unprecedented volume of UI
inquires, tripling last year’s volumes.

SECTION VIII: PROMISING PRACTICES/SUCCESS STORIES

The District’s WIOA Title I and Title III programs rely on many other programs and
partners to leverage funding streams and deliver the broad scope of services our
residents require. Efficiently leveraging resources across the District will help to address
the barriers residents face in obtaining employment and allow them to enter and
complete education and training programs leading to employment and self-sufficiency.
Funded through both federal and local dollars, these programs support residents along
their career pathways by providing supportive services, education and training, work
experiences, and workforce activities. Although not exhaustive, descriptions of the
partner programs and the services that support and supplement co-enrolled Title I and
Title III participants are listed below.

A.1 - Promising Practices

Wagner Peyser and Reemployment Services and Eligibility Assessment
(RESEA) Workshops

Due to COVID-19, the American Job Centers (AJCs) had to readjust their service
delivery methods. AJCs must continue to operate during COVID-19, because of the rise
in unemployment and the growing need to provide employment and training services to
unemployed and underemployed individuals for District residents. As a result, DOES
found innovative ways to offer program and service delivery by moving all Wagner
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Peyser and Reemployment Services and Eligibility Assessment (RESEA) workshops
100% remotely, utilizing the Adobe Connect platform. Moving the workshops
completely remotely decreases the risk of the spread of COVID-19 to our employees and
customers. Once safe, DOES will continue to facilitate in-person workshops at the AJCs.

DC Infrastructure Academy

The District of Columbia Infrastructure Academy (DCIA) is a key initiative of the Mayor
Muriel Bowser's Administration and led by the Department of Employment Services.
Infrastructure is one of the fastest growing industries in the country. The training and
services offered by the DC Infrastructure Academy are designed to meet the need for
skilled infrastructure professionals in Washington, DC. DCIA coordinates, trains,
screens, and recruits residents to fulfill the needs of the infrastructure industry and
infrastructure jobs with leading companies in this high-demand field. DCIA is in the
Anacostia neighborhood in Ward 8. All program participants are Wagner-Peyser
enrolled with some also participating in WIOA programs.

Office of Apprenticeship, Information and Training (OAIT)

OAIT is responsible for administering the District’s Apprenticeship program and the
enforcement of DC Law 2-156 and the federal Davis-Bacon and Related Acts (DBRA) on
District-funded projects. These services include recruiting and enrolling apprentices;
registering employers as apprenticeship sponsors; and providing oversight, technical
assistance, and monitoring to ensure compliance with federal and state laws. This
program is a comprehensive training that combines on-the-job learning experiences
with supplemental job-related classroom instruction.

Pre-Apprenticeships

The District is one of the few jurisdictions that directly funds pre-apprenticeship
programs. DOES’s Office of Apprenticeship, Information and Training (“D.C. Office of
Apprenticeship”) funds several pre-apprenticeship training programs for District
residents. One particular hybrid model gives District residents the advantage of earning
wages during their initial training period. This pre-apprenticeship training is a
preparatory training initiative that prepares District residents to qualify for established
registered apprenticeship programs. These programs are targeted to serve hard to
employ residents, particularly those residents with certain deficiencies in math, aptitude
testing and job readiness.

Pre-apprenticeship training initiatives have been an effective tool to increase the
number of District residents in existing apprenticeship opportunities. These programs
are approved, overseen and funded by the District and run by labor union entities and
companies with existing approved apprenticeship programs, recognized by the District
of Columbia. In order for these entities to participate they must commit to increasing
the number of District resident apprentices in their apprenticeship program by
accepting all successful completers of the pre-apprenticeship program as apprentices.
The District is one of three jurisdictions in the country that has a mandatory
apprenticeship registration requirement; the District established the “Step-up
Apprentice” classification, which gives District residents another avenue to qualify for
union apprenticeship programs. Step-up Apprentices are indentured in the same as
regular apprentices; however, this classification gives District residents, who may have
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slight deficiencies, a year-period to meet full apprenticeship eligibility requirements
while gaining credit towards their program. All pre-apprentices are enrolled in Wagner-
Peyser Program and some are enrolled in WIOA if additional support is needed.

DC Jail Work Reentry Program

The District wants to ensure all residents who seek employment services — including
those who have recently been incarcerated have access to comprehensive support to
enter the workforce. District residents pending release from incarceration face a unique
set of challenges when seeking to obtain employment. Limited employment history,
inadequate educational credentials, substance abuse and mental health challenges are
but a few of the obstacles faced by the clients this partnership serves. Through the
development of life skills, job training, and basic computer training participants are
better prepared for the employment challenges they will face upon release. To that end,
the DC Jail Work Reentry Program was established in July 2015 in partnership with the
Department of Corrections (DOC), to provide intensive 6-week job training for
incarcerated persons with an impending release date. This program enhances the
availability of employment options for returning citizens by beginning the process of
reintegration prior to release.

Inmates face a thorough screening and assessment to determine eligibility and
suitability for the program. Those who are selected are transferred to an exclusive
housing unit that is designated solely for the DJ Jail Work Reentry Program. A new
cohort of no more than 20 participants begins approximately every six weeks. Job
Readiness Class is held Monday through Friday from 9gam to 4pm.The program offers a
multitude of services including: job readiness workshops and classes, which closely
parallel the Project Empowerment program, hands-on computer training through a
contracted computer instructor; case management for wrap-around services; and post
release services.

Perhaps, the most exciting thing about this program is that those participants who take
advantage of Project Empowerment referrals are able to start earning a wage almost
immediately after being released. For these participants, the transition is significantly
easier. The remaining graduates have an open invitation to join Project Empowerment
and receive weekly follow-up from an American Job Center case manager. Program
participants are Wagner-Peyser enrolled and upon release have the opportunity to
enroll in other District workforce programs including the WIOA Adult program.

On the Job Training (OJT)

OJT is a workforce development strategy where employers of all sizes have an
opportunity to train, mentor and hire candidates as they become fully proficient in a
particular skillset or job function. Through the OJT model, candidates receive the
hands-on training necessary to increase their skills, knowledge and capacity to perform
the designated job functions. The OJT strategy ensures unemployed and underemployed
jobseekers have a chance to enter and reenter the workforce through an “earn and learn”
model. This streamlined approach developed between select employers and the
Department of Employment Services (DOES) allows employers to be reimbursed at an
established wage rate in exchange for the training provided to participating OJT
candidates.
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Pre-screened and job-ready candidates are matched with employers willing to provide
skills-based, on-the-job training. DOES will provide wage reimbursement from 50 to 75
percent of the candidate’s salary from one to six months (in some cases up to one year)
for qualifying District of Columbia residents and employers. OJT employers maintain
complete control over hiring decisions, and are assigned a DOES liaison to initiate
recruitment efforts and provide support throughout the length of the OJT agreement.
Clearly written OJT agreements detail the individual training outline, objectives,
duration of agreement, and reimbursement rate. Wage reimbursements will be
administered to employers within net 30 days (upon receipt of invoice).

A.2 Success Stories

Participant One visited the American Job Center (AJC) - SE on May 22, 2019. During
her initial assessment, Participant One expressed interest in occupational skills training
with a Certified Nursing Assistant (CNA) training being her preference. Participant One
stated that she was interested in making a career change as she had been employed as a
part-time hostess with IHOP since May 2017. Additionally, Participant One disclosed
that she was the primary caretaker of her eight-year-old daughter and was receiving
Medicaid and SNAP benefits from the Department of Human Services (DHS).
Participant One began CNA training on June 17, 2019; completed training on July 15,
2019; and earned her CNA License on July 26, 2019. Upon completing the program,
Participant One obtained employment with Senerty Rehabilitation as a CNA on
September 9, 2019, earning $14.00 per hour. While in follow-up, Participant One
reported that she obtained new employment with Medstar National Rehabilitation
Center, earning $15.80 per hour - on May 11, 2020. Participant One also noted that she
is scheduled to begin the Register Nursing (RN) program at the University of The
District of Columbia (UDC) on September 8, 2020.

Participant Two came to the AJC-NE as a referral from RESEA to receive dislocated
worker services, enrolling into the WIOA program on March 13, 2020. Participant Two
came with an employment goal, to find employment in public affairs to continue
building her public affairs education and expressed concern she did not have years of
experience in the field; she graduated May 2018 with a BA in Political Science. The
Workforce Development Specialist (WDS)reviewed Participant Two resume and
instructed her to make some changes regarding language to boost her resume and to
highlight the skills and experience she had through her volunteer work and leadership.
The WDS assisted Participant Two in developing an IEP that included her employment
goal, updating her resume as needed, job searching using DCNetworks, and other job
search engines to apply for a minimum of three jobs per week. The WDS instructed the
customer to use Global Jobs for government affairs and international careers. The WDS
sent job leads for policy and communication affairs, providing an employment referral
with customer’s consent for a Tracer Manager position with DC Gov. Additionally, the
WDS provided Ul information, guidance on how to manage job interviews, and
encouragement to keep applying. Participant Two kept the WDS in her job search loop,
and on June 11, 2020, she requested a phone call to report there was a chance she would
start working for a public affairs company. On her phone call, she stated, “being grateful
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for all of the support this WDS had provided to her, the encouragement and guidance
she received, especially on this COVID-19 pandemic.” Two weeks later, Participant Two
contacted this WDS to report she signed a job offer with Stateside Associate in
Arlington, VA as a Legislative Associate earning $26.15; her official starting date was
June 22, 2020.

Participant Three visited the American Job Center — HQ (AJC-HQ) in February 2020 to
enroll in occupational skills training. During his initial assessment with the WDS, he
disclosed that he had several employment barriers, namely homelessness. Participant
Three was subsequently enrolled in WIOA and continued to work collaboratively with
his assigned WDS. Participant Three was always prepared and engaging during his one-
on-one appointments with his WDS. Participant Three attended employment
preparation and work readiness workshops, including resume writing and interview
skills sessions. Once Participant Three felt he was adequately prepared, he began
interviewing with various companies. Through his hard work and diligence, Participant
Three obtained employment as a custodian with Rock Solid DC earning a wage of $18.63
per hour. Participant Three expressed his gratitude for our services and support and has
been diligent in maintaining his employment as we have followed up over the past
months.

SECTION IX: WAIVERS
The District of Columbia did not have any approved Workforce Innovation and
Opportunity Act Waivers during PY 2019.
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Expiration Date: 03-31-2021

Statewide Performance Report

PROGRAM Wagner-Peyser TITLE (select one):

STATE: District Of Columbia Title | Local Area: Title | Adult O  |[Title Il Adult Education u]

REPORTING PERIOD COVERED (Required for current and three preceding years.) Title | Dislocated Worker m] Title Ill Wagner-Peyser K
From ( mm/dd/yyyy ) : 7/1/2019 To ( mm/dd/yyyy ) : 6/30/2020 Title | Youth O  [Title IV Vocational Rehabilitation m]

Title | and Title Ill combined O

SUMMARY INFORMATION

Participants Served Participants Exited Funds Expended Cost Per Participant Served
Cohort Period: Cohort Period: Cohort Period: Cohort Period:
Service 4/1/2019-3/31/2020 7/1/2019-6/30/2020 7/1/2019-6/30/2020
Career Services 8,148 9,497 $1,743,137 $214
Training Services 638 492 S0 S0
Percent training-related employmentlz Percent enrolled in more than one core program: Percent Admin Expended:
11.5% 21.1% N/A
BY PARTICIPANT CHARACTERISTICS
Total Participants | Total Participants Employmer;t Rate Employmer;t Rate Median Earr\ings Credential R.atea Measur?blf Skill
served Exited (Q2) ) (Q4) ) Cohort Period: (Cohort Period: Gains )
7/1/2019-6/30/2020 | 4/1/2019-3/31/2020
Num Rate Num Rate Earnings Num Rate Num Rate
Negotiated 0,
Total Statewide 8,148 9,501 Targets 54.0% 79.0% $5,200
Acval | 5666 | 5749% | 6771 | 61.7%|  $6,050
~ |remale 3,988 4,604 2,855 | 59.4% | 3,439 | 64.8% | $6,035
@
Male 4,149 4,885 2,805 | 55.5% | 3,323 | 58.9% $6,052
<1 0 0 0 0
16-18 49 40 27 67.5% 29 70.7% $4,418
1924 1,070 1,066 694 |59.1% | 855 |68.5% | $3,941
-2 4,064 4,804 3,025 | 61.7% | 3,564 | 65.1% | $6,339
4554 1,495 1,783 1,081 | 57.3% | 1,348 | 61.3% $7,290
5559 691 825 459 |52.3% | 558 |55.6% $6,376
60+ 779 983 380 |38.5% | 417 |41.8% $5,756
American Indian / Alaska Native 98 116 69 53.5% 76 60.3% 54’030
Asian 56 71 35 54.7% 51 58.6% $9,808
g Black / African American 5,081 5,713 3,592 | 56.2% | 4,281 | 59.6% $5,225
z Hispani ) 317 355 207 | 62.7% | 274 |67.8% $7,742
2 ispanic / Latino
<
= Native Hawaiian / Pacific Islander 14 15 15 68.2% 19 70.4% 57’529
White 370 445 256 | 61.1% | 301 |60.4% | $9,026
More Than One Race 98 119 86 |57.7%| 85 |60.7% | $3,679
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|eY EmpLOYMENT BARRIER
ploy Rate ploy Rate Median Earnis B - Measurable Skill
Total Participants | Total Participants (@2 (Qa) SIETIR || et Gains®
Served Exited 2
Num Rate Num Rate Earnings Num Rate Num Rate
Negotiared 54.0% 79.0% | $5,200
Total Statewide 8,148 9,501 argets
Actual 5,666 | 57.4% | 6,771 | 61.7% $6,050
English Language Learners, Low Levels of
Literacy, Cuftural Barriers 252 178 75 59.5% 61.4% $3,588
Exhausting TANF within 2 years (Part A
Title IV of the Social Security Act) 0 0 0 100.0%
Ex-offenders 806 807 132 | 45.4% | 118 |57.0% $5,179
Homeless Individuals / runaway 674 669 174 |48.6% | 180 |47.7% $5,081
Long-term Unemployed (27
or more consecutive weeks| 1,358 1,618 848 |50.9% | 434 |51.4% $5,127
Low-Income Individuals 1,947 1,945 909 |51.7% | 826 |54.4% $4,738
Migrant and Seasonal Farmworkers 0 0 0 0
||ndividualswim Disabilities (ind. youth) 533 617 264 |40.7% | 319 |44.4% $5,720
Single Parents (Incl. single pregnant 214 211 115 |56.7% | 116 |63.0%| $5,659
women)

Youth in foster care or aged out of system

ADDITIONAL COMMENTS:

1Appl ies to Title | only.

*This indicator also includes those who entered into a training or education program for the Youth program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.
“Barriers to Employment are determined at the point of entry into the program.

Numbers entered into cells in this template are the same as the corresponding "report item number” on the report specification document. Clicking on each hyperlink will take the user to the plain text language

Public Burden Statement (1205-ONEW)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce

Innovation and Opportunity Act, Section 116). Public reporting burden for this collection of information is
existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send c

to

age 30 mi

per
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ding this burden

and Research e U.S. Department of Labor ® Room N-5641 e 200 Constitution Ave., NW, ® Washington, DC e 20210. Do NOT send the completed application to this address.

including the time for reviewing instructions, searching
to the Office of Policy Development
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4554 1,495 1,783 1,081 | 57.3% | 1,348 | 61.3% $7,290
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Asian 56 71 35 54.7% 51 58.6% $9,808
g Black / African American 5,081 5,713 3,592 | 56.2% | 4,281 | 59.6% $5,225
z Hispani ) 317 355 207 | 62.7% | 274 |67.8% $7,742
2 ispanic / Latino
<
= Native Hawaiian / Pacific Islander 14 15 15 68.2% 19 70.4% 57’529
White 370 445 256 | 61.1% | 301 |60.4% | $9,026
More Than One Race 98 119 86 |57.7%| 85 |60.7% | $3,679
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Total Participants | Total Participants (@2 (Qa) ledian Eamings | Credential Rate Gains®
Served Exited 2
Num Rate Num Rate Earnings Num Rate Num Rate
Negotiared 54.0% 79.0% | $5,200
Total Statewide 8,148 9,501 argets
Actual 5,666 | 57.4% | 6,771 | 61.7% $6,050
English Language Learners, Low Levels of
Literacy, Cuftural Barriers 252 178 75 59.5% 61.4% $3,588
Exhausting TANF within 2 years (Part A
Title IV of the Social Security Act) 0 0 0 100.0%;
Ex-offenders 806 807 132 | 45.4% | 118 |57.0% $5,179
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1Appl ies to Title | only.

*This indicator also includes those who entered into a training or education program for the Youth program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.
“Barriers to Employment are determined at the point of entry into the program.

Numbers entered into cells in this template are the same as the corresponding "report item number” on the report specification document. Clicking on each hyperlink will take the user to the plain text language
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Statewide Performance Report
PROGRAM Wagner-Peyser TITLE (select one):
STATE: Djstrict Of Columbia Title | Local Area: Title | Adult O  |[Title Il Adult Education u]
REPORTING PERIOD COVERED (Required for current and three preceding years.) Title | Dislocated Worker m] Title Ill Wagner-Peyser %]
From ( mm/dd/yyyy ) : 7/1/2019 To ( mm/dd/yyyy ) : 6/30/2020 Title | Youth m} Title IV Vocational Rehabilitation m]
Title | and Title Ill combined O

SUMMARY INFORMATION

Participants Served Participants Exited Funds Expended Cost Per Participant Served
Cohort Period: Cohort Period: Cohort Period: Cohort Period:
Service 4/1/2019-3/31/2020 7/1/2019-6/30/2020 7/1/2019-6/30/2020
Career Services 8,148 9,497 $1,743,137 5214
Training Services 638 492 S0 S0
Percent training-related employmentlz Percent enrolled in more than one core program: Percent Admin Expended:
11.5% 21.1% N/A
BY PARTICIPANT CHARACTERISTICS
Total Participants | Total Participants ploy VOUT.,.,L_,Lion/ Employ VOu/t: ion/ el Earr\ings (caleitii R.""tea Measur?blf Sl
served Exited Training Rate (Q2) Training Rate (Q4) Cohort Period: (Cohort Period: Gains )
e el e 7/?7;5){;-')52/2872019 1/1/(;%2(;11;2;0;12018 TARISEROOS | Aot apfors 7/%7231r;-:/e;(|)7%20
7/1/2019-6/30/2020 | 4/1/2019-3/31/2020
Num Rate Num Rate Earnings Num Rate Num Rate
Negotiated o,
Total Statewide 8,148 9,501 Targets 54.0% 79.0% |  $5,200
Actual | 5666 | 574% | 6771 | 61.7% |  $6,050
~ |remale 3,988 4,604 2,855 | 59.4% | 3,439 | 64.8% $6,035
@
Vale 4,149 4,885 2,805 | 55.5% | 3,323 | 58.9% | $6,052
16 0 0 0 0
16-18 49 40 27 67.5% 29 70.7% $4,418
19-24 1,070 1,066 694 |59.1% | 855 |68.5% $3,941
Eﬂ 510 4,064 4,804 3,025 | 61.7% | 3,564 | 65.1% $6,339
5.5 1,495 1,783 1,081 | 57.3% | 1,348 | 61.3% $7,290
o550 691 825 459 |52.3% | 558 |55.6% | $6,376
60+ 779 983 380 |38.5% | 417 |41.8% $5,756
American Indian / Alaska Native 98 116 69 53.5% 76 60.3% $4’030
Asian 56 71 35 54.7% | 51 58.6% $9,808
8 |biack/ arcan American 5,081 5,713 3,592 | 56.2% | 4,281 | 59.6% | $5,225
z R ) 317 355 207 | 62.7% | 274 |67.8% $7,742
2 Hispanic / Latino
<
* | Native Hawaiian / Pacific Islander 14 15 15 68.2% 19 70.4% $7,529
White 370 445 256 |61.1% | 301 |60.4% $9,026
More Than One Race 98 119 86 |57.7%| 85 |60.7% | $3,679
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|BY EmPLOYMENT BARRIER®
Youm YU eai - - . Measurable SKill
Total Participants | Total Participants e e ledian Earnings | Credential Rate =
Served Exited ”
Num Rate Num Rate Earnings Num Rate Num Rate
Negotiated 54.0% 79.0%|  $5,200
Total Statewide 8,148 9,501 Targets
Actual 5,666 | 57.4%| 6,771 | 61.7% $6,050
English Language Learners, Low Levels of
Literacy, Cutural Barriers 252 178 75 59.5% 61.4% $3,588
Exhausting TANF within 2 years (Part A
Title IV of the Social Security Act) 0 0 0 100.0%
0,
Ex-offenders 806 807 132 | 45.4%| 118 | 57.0% $5,179
Homeless Individuals / runaway 674 669 174 48.6%| 180 | 47.7% $5,081
Long-term Unemployed o,
27 or more con ve 1,358 1,618 848 | 50.9%| 434 | 51.4% $5,127
0,
LowrIncome Individuals 1,947 1,945 909 | 51.7%| 826 | 54.4% $4,738
Migrant and Seasonal Farmworkers 0 0 0 0
0,
|Individuals with Disabilities incl. youth) 533 617 264 | 40.7%| 319 | 44.4% $5,720
Single Parents (Incl.single pregnant 214 211 115 | 56.7%| 116 | 63.0%| $5,659
women)
0 100. 100.094  $2,480

Youth in foster care or aged out of system

ADDITIONAL COMMENTS:

*Applies to Title | only.

2This indicator also includes those who entered into a training or education program for the Youth program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.
*Barriers to Employment are determined at the point of entry into the program.

Public Burden Statement (1205-ONEW)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce
Innovation and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching
existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development
and Research e U.S. Department of Labor ® Room N-5641 e 200 Constitution Ave., NW, ® Washington, DC e 20210. Do NOT send the completed application to this address.
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American Indian / Alaska Native 98 116 69 53.5% 76 60.3% 54’030
Asian 56 71 35 54.7% 51 58.6% $9,808
g Black / African American 5,081 5,713 3,592 | 56.2% | 4,281 | 59.6% $5,225
z Hispani ) 317 355 207 | 62.7% | 274 |67.8% $7,742
2 ispanic / Latino
<
= Native Hawaiian / Pacific Islander 14 15 15 68.2% 19 70.4% 57’529
White 370 445 256 | 61.1% | 301 |60.4% | $9,026
More Than One Race 98 119 86 |57.7%| 85 |60.7% | $3,679
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|eY EmpLOYMENT BARRIER
ploy Rate ploy Rate Meds . B - Measurable Skill
Total Participants | Total Participants (@2 (Qa) ledian Eamings | Credential Rate Gains®
Served Exited 2
Num Rate Num Rate Earnings Num Rate Num Rate
Negotiared 54.0% 79.0% | $5,200
Total Statewide 8,148 9,501 argets
Actual 5,666 | 57.4% | 6,771 | 61.7% $6,050
English Language Learners, Low Levels of
Literacy, Cuftural Barriers 252 178 75 59.5% 61.4% $3,588
Exhausting TANF within 2 years (Part A
Title IV of the Social Security Act) 0 0 0 100.0%;
Ex-offenders 806 807 132 | 45.4% | 118 |57.0% $5,179
Homeless Individuals / runaway 674 669 174 |48.6% | 180 |47.7% $5,081
Long-term Unemployed (27
or more consecutive weeks| 1,358 1,618 848 |50.9% | 434 |51.4% $5,127
Low-Income Individuals 1,947 1,945 909 |51.7% | 826 |54.4% $4,738
Migrant and Seasonal Farmworkers 0 0 0 0
||ndividuals with Disabilties (indl. youth) 533 617 264 |40.7% | 319 |44.4% $5,720
Single Parents (Incl. single pregnant 214 211 115 |56.7% | 116 |63.0%| $5,659
women)

Youth in foster care or aged out of system

ADDITIONAL COMMENTS:

1Appl ies to Title | only.

*This indicator also includes those who entered into a training or education program for the Youth program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.
“Barriers to Employment are determined at the point of entry into the program.

Numbers entered into cells in this template are the same as the corresponding "report item number” on the report specification document. Clicking on each hyperlink will take the user to the plain text language

Public Burden Statement (1205-ONEW)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce

Innovation and Opportunity Act, Section 116). Public reporting burden for this collection of information is
existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send c

to

age 30 mi

per

£

ding this burden

and Research e U.S. Department of Labor ® Room N-5641 e 200 Constitution Ave., NW, ® Washington, DC e 20210. Do NOT send the completed application to this address.

including the time for reviewing instructions, searching
to the Office of Policy Development
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PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 1

Time Period:

( only one) @ Quarterly O Rolling 4 Quarters

O Program to Date State:

District Of Columbia

REPORTING PERIOD COVERED:  1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ltems Services Individualiz.ed Training Services Total C.unent Total P.revious
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42 760 6,936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
x la. Male 395 1,100 1,654 1,675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 16 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
2 2d. Black or African American 532 1.301 2,074 2.097
g 2e. Native Hawaiian or Other Pacific Islander 0 _:g
2f. White 13 106 141 153
2g. More Than One Race 28 43 36
P 3a. Eligible Veterans 154 180 176
5 § 3b. Individuals with a Disability 29 171 218 227
8% 3c. Incumbent Workers 0 0 0 0
§ 3d. Unemployed Individuals 549 1,973 2,770 2,862
4a. Secondary School Graduate or Equivalent 332 850 1,367 1,384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
"§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree 9 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0 _
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536
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Time Period:
(choose only one)

? Quarterly

O Rolling 4 Quarters

O Program to Date

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) 51.7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4,848 $6,489 $6,082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains>  (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
Entrants
E. Veterans' Priority of Service  (Cohort Period:1/1/2020-3/31/2020)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 251%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, I.ndian antfl Re.entry n _ Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| P Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) r:gNA) pl::dult) DTY, outh)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.
Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser page 1
(I:::e:zzi) @ Quarterly O Rolling 4 Quarters O Program to Date State:  District Of Columbia
REPORTING PERIOD COVERED:  1/1/2020-3/31/2020 Certified in WIPS: 5/14/2020 10:32 AM EDT
Basic Career
Performance ltems Services Individualiz.ed Training Services Total C.urrent Total P.revious
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1,301 2074
g 2e. Native Hawaiian or Other Pacific Islander
2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
o g 3c. Incumbent Workers 0 0 0 0
3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536

W
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Time Period:
(choose only one)

O Rolling 4 Quarters O Program to Date

? Quarterly

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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(I:::e:zzi) @ Quarterly O Rolling 4 Quarters O Program to Date State:  District Of Columbia
REPORTING PERIOD COVERED:  1/1/2020-3/31/2020 Certified in WIPS: 5/14/2020 10:32 AM EDT
Basic Career
Performance ltems Services Individualiz.ed Training Services Total C.urrent Total P.revious
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1.301 2074
g 2e. Native Hawaiian or Other Pacific Islander
2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
o g 3c. Incumbent Workers 0 0 0 0
3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536
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Time Period:
(choose only one)

O Rolling 4 Quarters O Program to Date

? Quarterly

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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Basic Career
Performance ltems Services Individualiz.ed Training Services Total C.urrent Total P.revious
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1,301 2074
g 2e. Native Hawaiian or Other Pacific Islander
2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
o g 3c. Incumbent Workers 0 0 0 0
3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536
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Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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B 1b. Female 202 1,093 1,449 1,502
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3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536
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Time Period:
(choose only one)

O Rolling 4 Quarters O Program to Date

? Quarterly

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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Basic Career
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service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1.301 2074
% 2e. Native Hawaiian or Other Pacific Islander
2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
o g 3c. Incumbent Workers 0 0 0 0
3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536
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2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
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1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
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Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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1. Displaced homemakers 0 0 0
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3. Older individuals 46 505 581 548
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6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
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10. Single parents (Including single pregnant women) 81 116 94
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Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1.301 2074
g 2e. Native Hawaiian or Other Pacific Islander
2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
o g 3c. Incumbent Workers 0 0 0 0
3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536
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(other than self | Career Services Training Services Period Period
service)
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1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
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5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1,301 2074
g 2e. Native Hawaiian or Other Pacific Islander
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2g. More Than One Race
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5 ‘§ 3b. Individuals with a Disability 29 171 218 227
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g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536
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E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
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8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536

19



DOES POH 2021 Q94d

PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 2|

Time Period:
(choose only one)

O Rolling 4 Quarters O Program to Date

? Quarterly

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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DOES POH 2021 Q94d

OMB Control Number: 1205-0521

Expiration Date: 06-30-2021 ETA-9173
PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser page 1
(I:::e:zzi) @ Quarterly O Rolling 4 Quarters O Program to Date State:  District Of Columbia
REPORTING PERIOD COVERED:  1/1/2020-3/31/2020 Certified in WIPS: 5/14/2020 10:32 AM EDT
Basic Career
Performance ltems Services Individualiz.ed Training Services Total C.urrent Total P.revious
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1.301 2074
g 2e. Native Hawaiian or Other Pacific Islander
2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
o g 3c. Incumbent Workers 0 0 0 0
3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536
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Page 2|

Time Period:
(choose only one)

O Rolling 4 Quarters O Program to Date

? Quarterly

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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OMB Control Number: 1205-0521

Expiration Date: 06-30-2021 ETA-9173
PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser page 1
(I:::e:zzi) @ Quarterly O Rolling 4 Quarters O Program to Date State:  District Of Columbia
REPORTING PERIOD COVERED:  1/1/2020-3/31/2020 Certified in WIPS: 5/14/2020 10:32 AM EDT
Basic Career
Performance ltems Services Individualiz.ed Training Services Total C.urrent Total P.revious
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1,301 2074
g 2e. Native Hawaiian or Other Pacific Islander
2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
o g 3c. Incumbent Workers 0 0 0 0
3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536
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Page 2|

Time Period:
(choose only one)

O Rolling 4 Quarters O Program to Date

? Quarterly

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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OMB Control Number: 1205-0521
Expiration Date: 06-30-2021

ETA-9173

PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 1

Time Period:

(choase only one) B Quarterly

O Rolling 4 Quarters

O Program to Date

state: District Of Columbia

REPORTING PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Received
services other Reoeiv.ed Total Current | Total Previous
Performance Items outh: than occupational . .
occupational s ills training Period Period
A.S MMAR IN ORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 13 13 2275 2.361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 0 100 3.107 3.181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42,10V 6.936
B PARTICIPANTS MMAR_AND SERVICE IN oRmATION* (Cohort Period:1/1/2020-3/31/2020)
1a. Male 0 46 1 ,654 1 .675
‘§ 1b. Female 0 54 1.449 1.502
2a. Hispanic/Latino 0_ 150 115
2b. American Indian or Alaskan Native 0 0 42 36
3 2c. Asian 0 0 14 23
i 2d. Black or African American 0 92 2,074 2,097
E 2e. Native Hawaiian or Other Pacific Islander 0 0
2f. White 0 0 141 153
2g. More Than One Race 0 0 43 36
3a. Eligible Veterans 0 180 176
f 3b. Individuals with a Disability 0 i 218 227
3c. Out-of-School Youth 0 100 100 75
'; 3d. In-School Youth 0 0 0 10
s 3e. Unemployed Individuals 0 82 82 71
4a. Secondary School Graduate or Equivalent 0 1 ,367 1 ,384
E] 4b. Completed 1 or more years of Postsecondary Education 0 ﬁ 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 76 91
3 4d. Associate's Degree 0 0 55 69
2 4e. Bachelor's Degree or Equivalent 0 — 444 461
4f. Not a Secondary School Graduate or Equivalent 0 0 0 10
c.empLO MENT BARRIER® (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 0 98 908 829
3. Ex-offenders 0 376 319
4. F indivi or y youth 0 316 268
5. Current or former foster care youth 0 0 0
6. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 90 117 116
7. Eligible migrant and seasonal farmworkers 0 0 0 0
8. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
9. Single parents (Including single pregnant women) 0 15 116 94
10. Long-term unemployed (27 or more consecutive weeks) 0 - 572 536
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DOES POH 2021 Q94d

PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 2

e ot 3 aurnery D g4 Qs

O Program to Date State

: District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Received
services other Received .
Performance Items outh: thar'l occu pati- on al TOlslenl':uozent Tot:lel’.rn:;nous
occupational s ills training
s ills training
D. Core Indi of Per
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:1/1/2019-3/31/2019) 56.5% 100.0% 58.0% 57.1%
2. Employment, Education or Training placement Rate (4) (Cohort Period:7/1/2018-9/30/2018) 61.5% 72.8% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $2,577 $2,047 $6,082 $5,466
4. Credential Rate  (Cohort Period:7/1/2018-9/30/2018) 55.6% 68.5% 67.3% 64.7%
5. Measurable skil Gains_(Cohort Period:1/1/2020-3/31/2020) 224%|  224%| 324%
Performance Items C;:e‘: d Percent Sertled Pen:.ent Sen{ed
Entrants Current Period | Previous Period
E. Veterans Priorit_of Service (Cohort Period:1/ 1/2020-3/31/2020)
1. Covered Entrants 0
2. Covered Entrants Who Received a Service During the Entry Period 0
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0
C Exit Pr - Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Program agner-Pe ser el ot TAA ob Corps arm or er obs | American Program auln-a- m-'.‘ outhBuild 18 SCSEP
i (adut) L outh)
Common Exit? X X X

ADDITIONAL COMMENTS

lPanit:ipar'nt information is based on data given at time of enroliment.
?Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation and

Opportunity Act, Section 116). Public reporting burden for this collection of information is estii to

ge 30

perr

including the time for reviewing instructions, searching existing data sources,

gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e US.

Department of Labor ® Room N-5641 e 200 Cq itution Ave., NW, e i , DC @ 20210.
Do NOT send the completed application to this address.
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OMB Control Number: 1205-0521
Expiration Date: 06-30-2021

ETA-9173

PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 1

Time Period:

(choase only one) B Quarterly

O Rolling 4 Quarters

O Program to Date

state: District Of Columbia

REPORTING PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Received
services other Reoeiv.ed Total Current | Total Previous
Performance Items outh: than occupational . .
occupational s ills training Period Period
A.S MMAR IN ORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 13 13 2275 2.361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 0 100 3.107 3.181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42,10V 6.936
B PARTICIPANTS MMAR_AND SERVICE IN oRmATION* (Cohort Period:1/1/2020-3/31/2020)
1a. Male 0 46 1 ,654 1 .675
‘§ 1b. Female 0 54 1.449 1.502
2a. Hispanic/Latino 0— 150 115
2b. American Indian or Alaskan Native 0 0 42 36
3 2c. Asian 0 0 14 23
i 2d. Black or African American 0 92 2,074 2,097
E 2e. Native Hawaiian or Other Pacific Islander 0 0
2f. White 0 0 141 153
2g. More Than One Race 0 0 43 36
3a. Eligible Veterans 0 0 180 176
f 3b. Individuals with a Disability 0 - 218 227
3c. Out-of-School Youth 0 100 100 75
'; 3d. In-School Youth 0 0 0 10
s 3e. Unemployed Individuals 0 82 82 71
4a. Secondary School Graduate or Equivalent 0 96 1,367 1,384
3 4b. Completed 1 or more years of Postsecondary Education 0 q 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 76 91
3 4d. Associate's Degree 0 0 ‘ 55 69
2 4e. Bachelor's Degree or Equivalent 0 444 461
4f. Not a Secondary School Graduate or Equivalent 0 0 0 10
c.empLO MENT BARRIER® (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 0 98 908 829
3. Ex-offenders 0 376 319
4. F indivi or y youth 0 316 268
5. Current or former foster care youth 0 0 0
6. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 90 117 116
7. Eligible migrant and seasonal farmworkers 0 0 0 0
8. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
9. Single parents (Including single pregnant women) 0 15 116 94
10. Long-term unemployed (27 or more consecutive weeks) 0 - 572 536




DOES POH 2021 Q94d

PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 2

Time Period:

(chouse ouly one) @ Quarterly O Rolling 4 Quarters O Program to Date state: District Of Columbia
PERIOD COVERED: 1/1/2020-3/31/2020
Received
services other Received .
Performance Items outh: thar'l occu pati- on al TOlslenl':uozent Tot:lel’.rn:;nous
occupational s ills training
s ills training
D. Core Indi of Per
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:1/1/2019-3/31/2019) 56.5% 100.0% 58.0% 57.1%
2. Employment, Education or Training placement Rate (4) (Cohort Period:7/1/2018-9/30/2018) 61.5% 72.8% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $2,577 $2,047 $6,082 $5,466
4. Credential Rate  (Cohort Period:7/1/2018-9/30/2018) 55.6% 68.5% 67.3% 64.7%
5. Measurable Skill Gains (Cohort Period:1/1/2020-3/31/2020) 22 4% 22.4% 32.4%
Performance Items C;:e‘: d Percent Sertled Pen:.ent Sen{ed
Entrants Current Period | Previous Period
E. Veterans Priorit_ofService (Cohort Period:1/ 1/2020-3/31/2020)
1. Covered Entrants 0
2. Covered Entrants Who Received a Service During the Entry Period 0
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0
C Exit Pr - Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Program agner-Pe ser el ot TAA ob Corps arm or er obs | American Program auln-a- m-'.‘ outhBuild 18 SCSEP
i (adut) L outh)
Common Exit? X X X

ADDITIONAL COMMENTS

lPanit:ipar'nt information is based on data given at time of enroliment.
?Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation and

Opportunity Act, Section 116). Public reporting burden for this collection of information is estii to ge 30

perr

including the time for reviewing instructions, searching existing data sources,

gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e US.

Department of Labor ® Room N-5641 e 200 Cq itution Ave., NW, e i , DC @ 20210.
Do NOT send the completed application to this address.
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OMB Control Number: 1205-0521
Expiration Date: 06-30-2021
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Page 1

Time Period:

(choase only one) B Quarterly

O Rolling 4 Quarters

O Program to Date

state: District Of Columbia

REPORTING PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Received
services other Reoeiv.ed Total Current | Total Previous
Performance Items outh: than occupational . .
occupational s ills training Period Period
A.S MMAR IN ORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 13 13 2275 2.361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 0 100 3.107 3.181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42,10V 6.936
B PARTICIPANTS MMAR_AND SERVICE IN oRmATION* (Cohort Period:1/1/2020-3/31/2020)
1a. Male 0 46 1 ,654 1 .675
‘§ 1b. Female 0 54 1.449 1.502
2a. Hispanic/Latino 0— 150 115
2b. American Indian or Alaskan Native 0 0 42 36
3 2c. Asian 0 0 14 23
3 2d. Black or African American 0 92 2074 2.097
E 2e. Native Hawaiian or Other Pacific Islander 0 0
2f. White 0 0 141 153
2g. More Than One Race 0 0 43 36
3a. Eligible Veterans 0 0 180 176
f 3b. Individuals with a Disability 0 - 218 227
3c. Out-of-School Youth 0 100 100 75
'; 3d. In-School Youth 0 0 0 10
s 3e. Unemployed Individuals 0 82 82 71
4a. Secondary School Graduate or Equivalent 0 96 1,367 1,384
3 4b. Completed 1 or more years of Postsecondary Education 0 q 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 76 91
3 4d. Associate's Degree 0 0 ‘ 55 69
2 4e. Bachelor's Degree or Equivalent 0 444 461
4f. Not a Secondary School Graduate or Equivalent 0 0 0 10
c.empLO MENT BARRIER® (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 0 98 908 829
3. Ex-offenders 0 376 319
4. F indivi or y youth 0 316 268
5. Current or former foster care youth 0 0 0
6. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 90 117 116
7. Eligible migrant and seasonal farmworkers 0 0 0 0
8. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
9. Single parents (Including single pregnant women) 0 15 116 94
10. Long-term unemployed (27 or more consecutive weeks) 0 _ 572 536
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PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 2

Time Period:

(chouse ouly one) @ Quarterly O Rolling 4 Quarters O Program to Date state: District Of Columbia
PERIOD COVERED: 1/1/2020-3/31/2020
Received
services other Received .
Performance Items outh: thar'l occu pati- on al TOlslenl':uozent Tot:lel’.rn:;nous
occupational s ills training
s ills training
D. Core Indi of Per
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:1/1/2019-3/31/2019) 56.5% 100.0% 58.0% 57.1%
2. Employment, Education or Training placement Rate (4) (Cohort Period:7/1/2018-9/30/2018) 61.5% 72.8% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $2,577 $2,047 $6,082 $5,466
4. Credential Rate  (Cohort Period:7/1/2018-9/30/2018) 55.6% 68.5% 67.3% 64.7%
5. Measurable Skill Gains (Cohort Period:1/1/2020-3/31/2020) 22 4% 22.4% 32.4%
Performance Items C;:e‘: d Percent Sertled Pen:.ent Sen{ed
Entrants Current Period | Previous Period
E. Veterans Priorit_ofService (Cohort Period:1/ 1/2020-3/31/2020)
1. Covered Entrants 0
2. Covered Entrants Who Received a Service During the Entry Period 0
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0
C Exit Pr - Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Program agner-Pe ser el ot TAA ob Corps arm or er obs | American Program auln-a- m-'.‘ outhBuild 18 SCSEP
i (adut) L outh)
Common Exit? X X X

ADDITIONAL COMMENTS

lPanit:ipar'nt information is based on data given at time of enroliment.
?Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation and

Opportunity Act, Section 116). Public reporting burden for this collection of information is estii to ge 30

perr

including the time for reviewing instructions, searching existing data sources,

gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e US.

Department of Labor ® Room N-5641 e 200 Cq itution Ave., NW, e i , DC @ 20210.
Do NOT send the completed application to this address.
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OMB Control Number: 1205-0521
Expiration Date: 06-30-2021

ETA-9173

PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 1

Time Period:

(choase only one) B Quarterly

O Rolling 4 Quarters

O Program to Date

state: District Of Columbia

REPORTING PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Received
services other Reoeiv.ed Total Current | Total Previous
Performance Items outh: than occupational . .
occupational s ills training Period Period
A.S MMAR IN ORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 13 13 2275 2.361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 0 100 3.107 3.181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42,10V 6.936
B PARTICIPANTS MMAR_AND SERVICE IN oRmATION* (Cohort Period:1/1/2020-3/31/2020)
1a. Male 0 46 1 ,654 1 .675
‘§ 1b. Female 0 54 1.449 1.502
2a. Hispanic/Latino 0_ 150 115
2b. American Indian or Alaskan Native 0 0 42 36
3 2c. Asian 0 0 14 23
i 2d. Black or African American 0 92 2,074 2,097
E 2e. Native Hawaiian or Other Pacific Islander 0 0
2f. White 0 0 141 153
2g. More Than One Race 0 0 43 36
3a. Eligible Veterans 0 0 180 176
f 3b. Individuals with a Disability 0 - 218 227
3c. Out-of-School Youth 0 100 100 75
'; 3d. In-School Youth 0 0 0 10
s 3e. Unemployed Individuals 0 82 82 71
4a. Secondary School Graduate or Equivalent 0 96 1,367 1,384
3 4b. Completed 1 or more years of Postsecondary Education 0 q 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 76 91
3 4d. Associate's Degree 0 0 ‘ 55 69
2 4e. Bachelor's Degree or Equivalent 0 444 461
4f. Not a Secondary School Graduate or Equivalent 0 0 0 10
c.empLO MENT BARRIER® (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 0 98 908 829
3. Ex-offenders 0 376 319
4. F indivi or y youth 0 316 268
5. Current or former foster care youth 0 0 0
6. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 90 117 116
7. Eligible migrant and seasonal farmworkers 0 0 0 0
8. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
9. Single parents (Including single pregnant women) 0 15 116 94
10. Long-term unemployed (27 or more consecutive weeks) 0 - 572 536

w
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PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 2

Time Period:

(chouse ouly one) @ Quarterly O Rolling 4 Quarters O Program to Date state: District Of Columbia
PERIOD COVERED: 1/1/2020-3/31/2020
Received
services other Received .
Performance Items outh: thar'l occu pati- on al TOlslenl':uozent Tot:lel’.rn:;nous
occupational s ills training
s ills training
D. Core Indi of Per
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:1/1/2019-3/31/2019) 56.5% 100.0% 58.0% 57.1%
2. Employment, Education or Training placement Rate (4) (Cohort Period:7/1/2018-9/30/2018) 61.5% 72.8% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $2,577 $2,047 $6,082 $5,466
4. Credential Rate  (Cohort Period:7/1/2018-9/30/2018) 55.6% 68.5% 67.3% 64.7%
5. Measurable Skill Gains (Cohort Period:1/1/2020-3/31/2020) 22 4% 22.4% 32.4%
Performance Items C;:e‘: d Percent Sertled Pen:.ent Sen{ed
Entrants Current Period | Previous Period
E. Veterans Priorit_ofService (Cohort Period:1/ 1/2020-3/31/2020)
1. Covered Entrants 0
2. Covered Entrants Who Received a Service During the Entry Period 0
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0
C Exit Pr - Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Program agner-Pe ser el ot TAA ob Corps arm or er obs | American Program auln-a- m-'.‘ outhBuild 18 SCSEP
i (adut) L outh)
Common Exit? X X X

ADDITIONAL COMMENTS

lPanit:ipar'nt information is based on data given at time of enroliment.
?Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation and

Opportunity Act, Section 116). Public reporting burden for this collection of information is estii to ge 30

perr

including the time for reviewing instructions, searching existing data sources,

gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e US.

Department of Labor ® Room N-5641 e 200 Cq itution Ave., NW, e i , DC @ 20210.
Do NOT send the completed application to this address.
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OMB Control Number: 1205-0521
Expiration Date: 06-30-2021
Date of Report:  11/13/2020 10:00 AM EST

ETA-9173-NDWG

PY 2020 Qtr 9302020 Performance Report for National Dislocated Worker Grants

Time Period: O Quarterly O Rolling 4 Quarters O Program to Date DWG Grant Number: DW34649
Reporting Period Covered: 7/1/2020-9/30/2020 Certified Time:  11/13/2020 10:55 AM EST
Received Basic Career _ - _
Performance Items Services R‘“;:::':::;;'"“ Received Training Services|  Total Current Period Total Previous Period
(Other Than Self Service)
[E=ommaRYINFoRMATION (Cohori Period 7/172020-0/30/2020)
1. Total Exiters
2. Total Participants Served 16 23 16
3. Total Reportable Individuals
|e. parmicipanT summary inFormaTion (Cohort Period:7/1/2020-9/30/2020)
5 1a. Male
. 1b. Female
2a. Hispanic/Latino
2b. American Indian or Alaskan Native
‘g 2c Asian
>
%' 2d. Black or African American
E 2e. Native Hawaiian or Other Padfic Islander
= 2f. White
2g. More Than One Race
3a. Eligible Veterans
Zg 3b. Individuals with a Disability
g g 3c. Incumbent Workers
§ 3d. Unemployed Individuals
3e. Disaster Relief Employment
4a. Secondary School Graduate or Equivalent
? 4b. Completed 1 or More Years of Postsecondary Education
g 4c. Postsecondary Certification, License, or Educational Certificate (Non-Degree)
ﬁ 4d. Associate’s Degree
§ 4e. Bachelor's Degree or Equivalent
4f. Advanced Degree Beyond Bachelor’s Degree

c. empLovmenT BARRIER (Cohort Period - 7/1/2020-9/30/2020)

1. Displaced Homemakers
2. Low-Income Individuals
3. Older Individuals
4. Ex-Offenders
5. | ivi or Youth
6. Current or Former Foster Care Youth
7. English Language Leamners, Individuals With Low Levels of Literacy or Facing Substantial Cuitural Barriers
|8. Eligible Migrant and Seasonal Farmworkers
5. Exhausting TANF Within 2 Years (Part A Title IV of the Sodial Security Act)
10. Single Parents (Including Single Pregnant Women) -
11. Long-Term Unemployed (27 or More Consecutive Weeks)
|D. WIOA PRIMARY INDICATORS OF PERFORMANCE
i Grantee i Grantee . Grantee . Grantee i Grantee
Combined Certified Combined . Combined Certified Combined Cestified Combined Cestified
1. Employment Rate (a2) (CohortPeriod: 7/1/2019-9/30/2019)
Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
. Grantee . Grantee . Grantee . Grantee . Grantee
Combined Certified Combined Cestified Combined Certified Combined Certified Combined Certified
2. Employment Rate (Q4) jod- .
(COhonpeHOd ) 1/1 /201 g 3/31 /20 1 g) Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
Grantee Grantee Grantee Grantee
C i C i - Combined Combined Combined
Certified i i Certified
Certified Certified Certified i
3. Median Eamings (CohortPeriod: 7/1/2019-9/30/2019)
Additional Ul Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
4. credential Rate (CohortPeriod: 1/1/2019-3/31/2019)
5. Measurable skill Gains (CohortPeriod: 7/1/2020-9/30/2020) 33.3% 33.3% 0.0%
IE EFFECTIVENESS IN SERVING EMPLOYERS
Grantee Grantee Grantee Grantee Grantee
Combined ) Combined Combined B Combined Combined N
Certified Certified Certified Certified Certified
[1. Retention with the Same Employer in the 2nd and 4th Quarter After Exit
(CohortPeriod: 4/1/2020-6/30/2020) Additional Ul [Additional Ul Additional Ul Additional Ul Additional Ul
Match Match Match Match Match
F. VETERANS' PRIORITY OF SERVICE Total Covered Entrants Percent Served Current Percent Served Previous
1. Covered Entrants
2. Covered Entrants Who Received a Service During the Entry Period
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 33
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Common Exit Programs: Please indicate by checking the box below each program below that utilizes a common exit policy with this program in this state.

National
Adults, . i
Dislocated Eamorkey LEETIELE LT Reentry Employment Reentry Employment
islocate q .
- American Program YouthBuild H1B
RIS AT Workers, [ pebiceiis =B E Opportunities (Adult) Opportunities (Youth) SEER
pe— Program (INA)
(NFJP)
Common Exit? X X X

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation and Opportunity Act, Section 116). Public
reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing
the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research @ U.S. Department of Labor ® Room N-5641 e 200 Constitution Ave., NW, ® Washington, DC e 20210.

Do NOT send the completed application to this address.
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OMB Control Number: 1205-0521

Expiration Date: 06-30-2021 ETA-9173
PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser page 1
(I:::e:zzi) @ Quarterly O Rolling 4 Quarters O Program to Date State:  District Of Columbia
REPORTING PERIOD COVERED:  1/1/2020-3/31/2020 Certified in WIPS: 5/14/2020 10:32 AM EDT
Basic Career
Performance ltems Services Individualized Training Services Total C.urrent Total P.revious
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
§ 2c. Asian 12 14 23
£
g 2d. Black or African American 1.301 2,074
E 2e. Native Hawaiian or Other Pacific Islander
- 2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
8% 3c. Incumbent Workers 0 0 0 0
§ 3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree ﬂ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536

[F%]
]
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PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 2|

Time Period:
(choose only one)

O Rolling 4 Quarters O Program to Date

? Quarterly

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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OMB Control Number: 1205-0521

Expiration Date: 06-30-2021 ETA-9173
PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser page 1
(I:::e:zzi) @ Quarterly O Rolling 4 Quarters O Program to Date State:  District Of Columbia
REPORTING PERIOD COVERED:  1/1/2020-3/31/2020 Certified in WIPS: 5/14/2020 10:32 AM EDT
Basic Career
Performance ltems Services Individualiz.ed Training Services Total C.urrent Total P.revious
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1,301 2074
g 2e. Native Hawaiian or Other Pacific Islander
2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
o g 3c. Incumbent Workers 0 0 0 0
3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree — 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536

w
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PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 2|

Time Period:
(choose only one)

O Rolling 4 Quarters O Program to Date

? Quarterly

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.

38



DOES POH 2021 Q94d

OMB Control Number: 1205-0521

Expiration Date: 06-30-2021 ETA-9173
PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser page 1
(I:::e:zzi) @ Quarterly O Rolling 4 Quarters O Program to Date State:  District Of Columbia
REPORTING PERIOD COVERED:  1/1/2020-3/31/2020 Certified in WIPS: 5/14/2020 10:32 AM EDT
Basic Career
Performance ltems Services Individualiz.ed Training Services Total C.urrent Total P.revious
(other than self | Career Services Period Period
service)
A. SUMMARY INFORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 418 1,748 2,275 2,361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 597 2,197 3,107 3,181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42760 6.936
B. PARTICIPANT SUMMARY AND SERVICE INFORMATION1  (Cohort Period:1/1/2020-3/31/2020)
N 1a. Male 395 1,100 1.654 1.675
B 1b. Female 202 1,093 1,449 1,502
2a. Hispanic/Latino 121 150 115
2b. American Indian or Alaskan Native 24 42 36
g 2c. Asian 12 14 23
g 2d. Black or African American 1.301 2074
g 2e. Native Hawaiian or Other Pacific Islander
2f. White
2g. More Than One Race
g 3a. Eligible Veterans
5 ‘§ 3b. Individuals with a Disability 29 171 218 227
o g 3c. Incumbent Workers 0 0 0 0
3d. Unemployed Individuals 549 1,973 2770 2.862
4a. Secondary School Graduate or Equivalent 332 850 1.367 1.384
3 4b. Completed 1 or more years of Postsecondary Education 83 424 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 13 54 76 91
'§ 4d. Associate's Degree 10 43 55 69
= 4e. Bachelor's Degree or Equivalent 21 379 444 461
4f. Advanced Degree Beyond Bachelor's Degree _ 282 328 403
C. EMPLOYMENT BARRIER2 (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 135 609 908 829
3. Older individuals 46 505 581 548
4. Ex-offenders 170 178 376 319
5. Homeless individuals or runaway youth 101 194 316 268
6. Current or former foster care youth 0 0 0 0
7. English language learners, individuals with low levels of literacy or facing substantial cultural barriers _ 52 117 116
8. Eligible migrant and seasonal farmworkers 0 0 0 0
9. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0
10. Single parents (Including single pregnant women) 81 116 94
11. Long-term unemployed (27 or more consecutive weeks) 116 399 572 536

[¥¥]
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PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 2|

Time Period:
(choose only one)

O Rolling 4 Quarters O Program to Date

? Quarterly

State:

District Of Columbia

PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Basic Career
Performance ftems Services Individualized .. ) Total Current | Total Previous
(other than self | Career Services Training Services Period Period
service)
D. Core Indicators of Performance
1. Employment Rate (Q2)  (Cohort Period:1/1/2019-3/31/2019) 49.9% 59.2% 58.0% 57.1%
2. Employment Rate (Q4)  (Cohort Period:7/1/2018-9/30/2018) .7% 64.6% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $4.848 $6.489 $6.082 $5,466
4. Credential Rate®  (Cohort Period:7/1/2018-9/30/2018)
5. Measurable skill Gains> (Cohort Period:1/1/2020-3/31/2020)
Total
Percent Served | Percent Served
Performance ftems Covered Current Period | Previous Period
— Entrants
E. Veterans' Priority of Service (L OINOIL FEMNOU. 17 17£2UZU-3/511£UZU)
1. Covered Entrants 906
2. Covered Entrants Who Received a Service During the Entry Period 906 100.0% 100.0%
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 80 8.8% 25 1%
C Exit Prog : Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Adults, National I.n dian amfl Re.entry " = Relentry .
N Native American| Employ Employ ~
Program Wagner-Peyser Dislocated TAA Job Corps Farmworker Jobs| e Opportunities | Opportunities YouthBuild H1B SCSEP
Workers, Youth Program (NFIP) (INA) (Adult) (Youth)
Common Exit? X X X
DDITIONAL COMMENTS

1Partidpant information is based on data given at the point of entry into the program.
2Barriers to Employment are determined at the point of entry into the program.
3Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation
and Opportunity Act, Section 116). Public reporting burden for this collection of information is estimated to average 30 minutes per response, including the time for reviewing instructions, searching existing data
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e U.S.

Department of Labor @ Room N-5641 e 200 Constitution Ave., NW, @ Washington, DC e 20210.
Do NOT send the completed application to this address.
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OMB Control Number: 1205-0521
Expiration Date: 06-30-2021

ETA-9173

PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 1

Time Period:

(choase only one) B Quarterly

O Rolling 4 Quarters

O Program to Date

state: District Of Columbia

REPORTING PERIOD COVERED: 1/1/2020-3/31/2020

Certified in WIPS: 5/14/2020 10:32 AM EDT

Received
services other Reoeiv.ed Total Current | Total Previous
Performance Items outh: than occupational . .
occupational s ills training Period Period
A.S MMAR IN ORMATION
1. Total Exiters (Cohort Period:10/1/2019-12/31/2019) 13 13 2275 2.361
2. Total Participants Served (Cohort Period:1/1/2020-3/31/2020) 0 100 3.107 3.181
3. Total Reportable Individuals (Cohort Period:1/1/2020-3/31/2020) 42,10V 6.936
B PARTICIPANTS MMAR_AND SERVICE IN oRmATION* (Cohort Period:1/1/2020-3/31/2020)
1a. Male 0 46 1 ,654 1 .675
‘§ 1b. Female 0 54 1.449 1.502
2a. Hispanic/Latino 0_ 150 115
2b. American Indian or Alaskan Native 0 0 42 36
3 2c. Asian 0 0 14 23
3 2d. Black or African American 0 92 2074 2.097
E 2e. Native Hawaiian or Other Pacific Islander 0 0
2f. White 0 0 141 153
2g. More Than One Race 0 0 43 36
3a. Eligible Veterans 0 0 180 176
f 3b. Individuals with a Disability 0 _ 218 227
3c. Out-of-School Youth 0 100 100 75
'; 3d. In-School Youth 0 0 0 10
s 3e. Unemployed Individuals 0 82 82 71
4a. Secondary School Graduate or Equivalent 0 96 1,367 1,384
E] 4b. Completed 1 or more years of Postsecondary Education 0 q 542 518
g 4c. Postsecondary Certification, License, or Educational Certificate (non-degree) 0 76 91
3 4d. Associate's Degree 0 0 ‘ 55 69
2 4e. Bachelor's Degree or Equivalent 0 444 461
4f. Not a Secondary School Graduate or Equivalent 0 0 0 10
c.empLO MENT BARRIER® (Cohort Period:1/1/2020-3/31/2020)
1. Displaced homemakers 0 0 0
2. Low-income individuals 0 98 908 829
3. Ex-offenders 0 376 319
4. F indivi or y youth 0 316 268
5. Current or former foster care youth 0 0 0
6. English language learners, individuals with low levels of literacy or facing substantial cultural barriers 0 90 117 116
7. Eligible migrant and seasonal farmworkers 0 0 0 0
8. Exhausting TANF within 2 years (Part A Title IV of the Social Security Act) 0 0 0 0
9. Single parents (Including single pregnant women) 0 15 116 94
10. Long-term unemployed (27 or more consecutive weeks) 0 _ 572 536
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PY 2019 Qtr 3/31/2020 Performance Report for Wagner-Peyser

Page 2

Time Period:

(chouse ouly one) @ Quarterly O Rolling 4 Quarters O Program to Date state: District Of Columbia
PERIOD COVERED: 1/1/2020-3/31/2020
Received
services other Received .
Performance Items outh: thar'l occu pati- on al TOlslenl':uozent Tot:lel’.rn:;nous
occupational s ills training
s ills training
D. Core Indi of Per
1. Employment, Education, or Training Placement Rate (Q2) (Cohort Period:1/1/2019-3/31/2019) 56.5% 100.0% 58.0% 57.1%
2. Employment, Education or Training placement Rate (4) (Cohort Period:7/1/2018-9/30/2018) 61.5% 72.8% 63.0% 63.1%
3. Median Earnings  (Cohort Period:1/1/2019-3/31/2019) $2,577 $2,047 $6,082 $5,466
4. Credential Rate  (Cohort Period:7/1/2018-9/30/2018) 55.6% 68.5% 67.3% 64.7%
5. Measurable Skill Gains (Cohort Period:1/1/2020-3/31/2020) 22 4% 22.4% 32.4%
Performance Items C;:e‘: d Percent Sertled Pen:.ent Sen{ed
Entrants Current Period | Previous Period
E. Veterans Priorit_ofService (Cohort Period:1/ 1/2020-3/31/2020)
1. Covered Entrants 0
2. Covered Entrants Who Received a Service During the Entry Period 0
3. Covered Entrants Who Received a Staff-Assisted Service During the Entry Period 0
C Exit Pr - Please indi by checking the box below each program below that utilizes a common exit policy with this program in this state.
Program agner-Pe ser el ot TAA ob Corps arm or er obs | American Program auln-a- m-'.‘ outhBuild 18 SCSEP
i (adut) L outh)
Common Exit? X X X

ADDITIONAL COMMENTS

lPanit:ipar'nt information is based on data given at time of enroliment.
?Barriers to Employment are determined at the point of entry into the program.

*This indicator also includes those youth participants, whether formula or discretionary, who entered into a training or education program.

“Credential Rate and Measurable Skill Gains do not apply to the Wagner-Peyser program.

Public Burden Statement (1205-0521)

Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Respondent s reply to these reporting requirements is mandatory (Workforce Innovation and

Opportunity Act, Section 116). Public reporting burden for this collection of information is estii to ge 30

perr

including the time for reviewing instructions, searching existing data sources,

gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate to the Office of Policy Development and Research e US.

Department of Labor ® Room N-5641 e 200 Cq itution Ave., NW, e i , DC @ 20210.
Do NOT send the completed application to this address.
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PY 18

Sum of Trans Amt

FISCAL_YEA

R Grant No Grant Ph
2020 WADSPY 18

Grand Total

Sum of Trans Amt
FISCAL_YEA
R Grant No Grant Ph
2019 WADSFY 19
2020 WADSFY 19
Grand Total

PY 19

Sum of Trans Amt

FISCAL_YEA

R Grant No Grant Ph
2020 WADSPY 19

Grand Total

Sum of Trans Amt

FISCAL_YEA

R Grant No Grant Ph
2020 WADSFY 20

Grand Total

PY 20

Sum of Trans Amt
FISCAL_YEA

R Grant No
Grand Total

WADSPY 20

Grant Ph

Sum of Trans Amt
FISCAL_YEA

R Grant No
Grand Total

WADSFY 21

Grant Ph

Footnote:

DOES POH 2021 Q95 - Part 1

WIOA Adult - State

Award #

Comp GL Acct Title
ACCRUED
EXPENDITURE
10,840.54
10,840.54

CASH
EXPENDITURE
60,167.66
60,167.66

Comp GL Acct Title
ACCRUED
EXPENDITURE
(0.00)
147,799.19
147,799.19

CASH
EXPENDITURE
0.00
228,402.27
228,402.27

Award #

Comp GL Acct Title
ACCRUED
EXPENDITURE
19,640.79
19,640.79

CASH
EXPENDITURE
20,945.48
20,945.48
Comp GL Acct Title
CASH EXPENDITURE Grand Total

143,770.89 143,770.89
143,770.89 143,770.89

Award #

Comp GL Acct Title
Grand Total

0.00
Comp GL Acct Title
Grand Total

0.00

AA-32179-18-55-A-11

ENCUMBRANCE
CONTROL Grand Total GRANT AWARD Remaining Balance
0.00 71,008.20
0.00 71,008.20 71,008.20 0.00
ENCUMBRANCE
CONTROL Grand Total GRANT AWARD Remaining Balance
0.00 0.00
0.00 376,201.46
0.00 376,201.46 378,552.00 0.00
AA-33222-19-55-A-11
ENCUMBRANCE
CONTROL Grand Total GRANT AWARD Remaining Balance
0.00 40,586.27
0.00 40,586.27 92,310.75 51,697.48
GRANT AWARD Remaining Balance
492,117.45 348,346.56
AA-34761-20-55-A-11
GRANT AWARD Remaining Balance
116,323.95 116,323.95
GRANT AWARD Remaining Balance
580,461.90 580,461.90

**xThe above totals do not reflect the FY 2021 WIC Intra-district allocation from WIOA Adult in the amount of $410,600 06***



PY 18
Sum of Trans Amt

FISCAL_YEA
R Grant No Grant Ph
2019 WDSSPY 18
2020 WDSSPY 18
Grand Total
Sum of Trans Amt
FISCAL_YEA
R Grant No Grant Ph
2019 WDSSFY 19
2020 WDSSFY 19
Grand Total

PY 19

Sum of Trans Amt

FISCAL_YEA

R Grant No Grant Ph
2020 WDSSPY 19

Grand Total

Sum of Trans Amt
FISCAL_YEA
R Grant No Grant Ph
Grand Total
WDSSFY

PY 20

Sum of Trans Amt
FISCAL_YEA
R Grant No Grant Ph
Grand Total
WDSSPY

Sum of Trans Amt
FISCAL_YEA
R Grant No Grant Ph
Grand Total
WDSSFY

Footnote:

DOES POH 2021 Q95 - Part 1

WIOA Dislocated - State

Award #
Comp GL Acct Title
ACCRUED
EXPENDITURE CASH EXPENDITURE
(0.00) 0.00
169,581.00
(0.00) 169,581.00
Comp GL Acct Title
ACCRUED
EXPENDITURE CASH EXPENDITURE
0.00 0.00
300,138.44 502,928.46
300,138.44 502,928.46
Award #
Comp GL Acct Title
ACCRUED
EXPENDITURE CASH EXPENDITURE
0.00 219,024.95
0.00 219,024.95
Comp GL Acct Title
Grand Total
Award #
Comp GL Acct Title
Grand Total
0.00
Comp GL Acct Title
Grand Total
0.00

AA-32179-18-55-A-11

ENCUMBRANCE
CONTROL

(0.00)

(0.00) 169,581.00

ENCUMBRANCE
CONTROL
0.00

(0.00)
(0.00) 803,066.90

AA-33222-19-55-A-11

Grand Total
219,024.95
219,024.95

AA-34761-20-55-A-11

***The above totals do not reflect the FY 2021 WIC Intra-district allocation from WIOA Dislocated Worker in the amount of $456,222 29 ***

Grand Total GRANT AWARD

Grand Total GRANT AWARD

Remaining Balance

169,581.00 0.00

Remaining Balance

806,367.45 0.00

GRANT AWARD Remaining Balance

220,455.30 4,730.90

GRANT AWARD Remaining Balance

1,048,596.90 1,048,596.90

GRANT AWARD Remaining Balance

304,328.40 304,328.40
GRANT AWARD

Remaining Balance

1,362,222.30 1,362,222.30



PY 18
Sum of Trans Amt

FISCAL_YEA
R Grant No  Grant Ph
2019 WYTSPY 18
2020 WYTSPY 18
Grand Total

PY 19

Sum of Trans Amt

FISCAL_YEA

R Grant No  Grant Ph
2020 WYTSPY 19

Grand Total

PY 20

Sum of Trans Amt
FISCAL_YEA

R Grant No
Grand Total

Grant Ph

WYTSPY

Footnote:

DOES POH 2021 Q95 - Part 1

WIOA Youth - State

Award # AA-32179-18-55-A-11
Comp GL Acct Title
INTRA-DISTRICT
ACCRUED ENCUMBRANCE ADVANCE TO OTHER PRE-ENCUMBRANCE
EXPENDITURE CASH EXPENDITURE CONTROL AGENCIES CONTROL Grand Total GRANT AWARD Remaining Balance
49,655.59 (0.00) 0.00 0.00  49,655.59
(49,655.59) 505,446.30 (0.00) (0.00) (0.00)  455,790.71
0.00 505,446.30 0.00 (0.00) (0.00) 505,446.30 505,446.30 0.00
Award # AA-33222-19-55-A-11
Comp GL Acct Title
INTRA-DISTRICT
ACCRUED ENCUMBRANCE ADVANCE TO OTHER PRE-ENCUMBRANCE
EXPENDITURE CASH EXPENDITURE CONTROL AGENCIES CONTROL Grand Total GRANT AWARD Remaining Balance
99,949.60 256,945.02 (0.00) (0.00) (0.00)  356,894.62
99,949.60 256,945.02 (0.00) (0.00) (0.00) 356,894.62 651,669.75 294,775.13
Award # AA-34761-20-55-A-11
Comp GL Acct Title
Grand Total
0.00 768,265.80 768,265.80

***The above totals do not reflect the FY 2021 WIC Intra-district allocation from WIOA Youth in the amount of $653,918 61 ***



DOES POH 2021 Q95 - Part 2

Fiscal Year [Vendor PO number |Activity Code/Name Grant No |Grant Ph | FUNDING TYPE of SERVICES
2017|THE COLES GROUP, LLC PO560496 4900 - STATE-WIDE ACTIVITIES WDSSPY |16 $ 13,333.33 |Grant Manager support contractor
2017|THE COLES GROUP, LLC PO560496 4900 - STATE-WIDE ACTIVITIES WYTSPY (16 $ 13,333.33 |Grant Manager support contractor
$  26,666.66
2017|GEOGRAPHIC SOLUTIONS INC PO568747 4900 - STATE-WIDE ACTIVITIES WADSFY |17 $ 10,346.47
VOS Maintanance & Support, Web Hosting, ALMIS, & Job Spider
2018| THE COLES GROUP, LLC PO573583 4900 - STATE-WIDE ACTIVITIES WYTSPY |16 $ 6,370.00 |Grant Manager support contractor
2018| THE COLES GROUP, LLC PO573583 4900 - STATE-WIDE ACTIVITIES WYTSPY |16 $ 1,528.80 |Grant Manager support contractor
$ 7,898.80
2018 TALX CORPORATION P0O579940 4900 - STATE-WIDE ACTIVITIES WYTSPY (16 $ 8,018.00 |Employment Verification Services
2018 (GEOGRAPHIC SOLUTIONS INC P0O583239 4900 - STATE-WIDE ACTIVITIES WADSFY (17 $ 69,256.68
VOS Maintanance & Support, Web Hosting, ALMIS, & Job Spider
2018|XEROX CORPORATION PO584897 4900 - STATE-WIDE ACTIVITIES WDSSFY |17 $ 576.50 |Xerox Leasing
2018|COMPUTER AID, INC PO585499 4900 - STATE-WIDE ACTIVITIES WYTSPY |16 $ 246.99 |IT Consultant (Pipeline)
2018|INTERNATIONAL BUSINESS MACHINE PO588352 4900 - STATE-WIDE ACTIVITIES WADSFY |17 $ 8,494.75 |Filenet License Renewal
2018|VTECH SOLUTION, INC. PO588960 4900 - STATE-WIDE ACTIVITIES WDSSFY |17 $ 6,650.40 |Grant Financial Anlayst Contractor to Support OCFO
2018|VTECH SOLUTION, INC. PO588960 4900 - STATE-WIDE ACTIVITIES WYTSPY |17 $ 6,650.40 |Grant Financial Anlayst Contractor to Support OCFO
$ 13,300.80
2018|BROUGHTON CONSTRUCTION CO LLC P0O590134 4900 - STATE-WIDE ACTIVITIES WADSPY |16 $ 10,000.00 |DCIA Space Modification
2018 (BROUGHTON CONSTRUCTION CO LLC P0O590134 4900 - STATE-WIDE ACTIVITIES WDSSPY (17 $ 10,000.00 |DCIA Space Modification
$ _20,000.00
2019|TALX CORPORATION PO579940 4900 - STATE-WIDE ACTIVITIES WYTSPY |16 $ 2,004.49 |Employment Verification Services
2019|VTECH SOLUTION, INC. PO593753 4900 - STATE-WIDE ACTIVITIES WADSFY |19 $ 40,639.29 |Grant Financial Anlayst Contractor to Support OCFO
2019|VTECH SOLUTION, INC. P0O593753 4900 - STATE-WIDE ACTIVITIES WDSSFY (18 $ 13,223.84 |Grant Financial Anlayst Contractor to Support OCFO
2019|VTECH SOLUTION, INC. PO593753 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 14,118.74 |Grant Financial Anlayst Contractor to Support OCFO
2019|VTECH SOLUTION, INC. P0O593753 4900 - STATE-WIDE ACTIVITIES WYTSPY (18 $ 33,990.93 |Grant Financial Anlayst Contractor to Support OCFO
$ 101,972.80
2019|COMPUTER AID, INC PO593806 4900 - STATE-WIDE ACTIVITIES WYTSPY |18 $ 258.81 |IT Consultant (Pipeline)
2019|COMPUTER AID, INC P0O593822 4900 - STATE-WIDE ACTIVITIES WYTSPY |18 $ 257.00 |IT Consultant (Pipeline)
2019|DIGI DOCS INC DOCUMENT MGERS P0O594197 4900 - STATE-WIDE ACTIVITIES WADSFY |18 $ 1,994.18 |OAS Document Management Project
2019(DIGI DOCS INC DOCUMENT MGERS P0594197 4900 - STATE-WIDE ACTIVITIES WDSSFY (19 $ 6,256.58 |OAS Document Management Project
2019|DIGI DOCS INC DOCUMENT MGERS P0O594197 4900 - STATE-WIDE ACTIVITIES WDSSPY |18 $ 6,880.10 |OAS Document Management Project
$ 15,130.86
2019(RIZEUP TECHNOLOGY TRAINING P0O602358 4900 - STATE-WIDE ACTIVITIES WADSFY (17 $ 25,877.33 |Technical Writer -Directors Office
2019|RIZEUP TECHNOLOGY TRAINING P0O602358 4900 - STATE-WIDE ACTIVITIES WADSPY |16 $ 14,996.67 |Technical Writer -Directors Office
$ 40,874.00
2019(KAIROS MANAGEMENT INC PO603363 4900 - STATE-WIDE ACTIVITIES WADSFY (17 $ 22,500.00 [WIOA Technical Assistance for OCFO
2019|KAIROS MANAGEMENT INC PO603363 4900 - STATE-WIDE ACTIVITIES WDSSFY |18 $ 22,500.00 [WIOA Technical Assistance for OCFO
2019(KAIROS MANAGEMENT INC PO603363 4900 - STATE-WIDE ACTIVITIES WYTSPY (18 $ 22,500.00 [WIOA Technical Assistance for OCFO
$ 67,500.00
2019|BARROW CONSULTING INC P0O604715 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 25,000.00 [Strategic Management Consulting for DCIA
2019|CENGAGE LEARNING PO605196 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 17,615.00 |DCIA Online Subscription Service
2019|HALES CREATIVE SOLUTIONS PO605544 4900 - STATE-WIDE ACTIVITIES WYTSPY |18 $ 13,288.00 |Youth Career Exploration Summer Camp
2019|CRADLE SYSTEMS LLC PO605560 4900 - STATE-WIDE ACTIVITIES WADSFY |17 $ 9,350.00 [Filenet Licenses (200)
2019|COMPUTER AID, INC PO606535 4900 - STATE-WIDE ACTIVITIES WADSFY |17 $ 62.62 [IT Consultant (Pipeline)
2019(COMPUTER AID, INC PO606535 4900 - STATE-WIDE ACTIVITIES WDSSFY (18 $ 62.62 [IT Consultant (Pipeline)
2019|COMPUTER AID, INC PO606535 4900 - STATE-WIDE ACTIVITIES WYTSPY |18 $ 71.51 [IT Consultant (Pipeline)
$ 196.75
2019|ECONOMIC MODELING, LLC PO606690 4900 - STATE-WIDE ACTIVITIES WDSSPY (18 $ 21,500.00 [Developer Agreement Renewal for LMI
2019|DRAMATIC SOLUTIONS, INC. P0O607244 4900 - STATE-WIDE ACTIVITIES WYTSPY (18 $ 13,280.00 |Youth Career Exploration Summer Camp
2019(CENTER FOR INNOVATION, RESEARC PO607277 4900 - STATE-WIDE ACTIVITIES WYTSPY (18 $ 13,200.00 |Youth Career Exploration Summer Camp
2019|BRUSTEIN & MANASEVIT PO607473  [4900 - STATE-WIDE ACTIVITIES WADSFY |18 $ 49,996.00 |Uniform Guidance and WIOA Technical Assistance
2019|BRUSTEIN & MANASEVIT PO607473 4900 - STATE-WIDE ACTIVITIES WDSSFY |18 $ 49,996.00 |Uniform Guidance and WIOA Technical Assistance
2019|BRUSTEIN & MANASEVIT PO607473  [4900 - STATE-WIDE ACTIVITIES WYTSPY |18 $ 45,008.00 |Uniform Guidance and WIOA Technical Assistance
$ 145,000.00
2019|BARROW CONSULTING INC PO608264 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 20,566.65 |Strategic Management Consulting Services




DOES POH 2021 Q95 - Part 2

Fiscal Year [Vendor PO number |Activity Code/Name Grant No |Grant Ph | FUNDING TYPE of SERVICES
2019|COMPUTER AID, INC P0O608527 4900 - STATE-WIDE ACTIVITIES WADSFY |17 $ 24.26 [IT Consultant (Pipeline)
2019(COMPUTER AID, INC PO608527 4900 - STATE-WIDE ACTIVITIES WDSSFY (18 $ 24.26 [IT Consultant (Pipeline)
2019|COMPUTER AID, INC PO608527 4900 - STATE-WIDE ACTIVITIES WYTSPY |18 $ 27.75 [IT Consultant (Pipeline)
$ 76.27
2020 (KAIROS MANAGEMENT INC P0O613421 4900 - STATE-WIDE ACTIVITIES WADSFY (18 $ 3,476.93 |WIOA Technical Assistance for OCFO
2020|KAIROS MANAGEMENT INC P0O613421 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 3,374.66 |WIOA Technical Assistance for OCFO
2020 (KAIROS MANAGEMENT INC P0O613421 4900 - STATE-WIDE ACTIVITIES WYTSPY (18 $ 3,374.66 |WIOA Technical Assistance for OCFO
$ 10,226.25
2020|DIGI DOCS INC DOCUMENT MGERS P0O616505 4900 - STATE-WIDE ACTIVITIES WDSSFY |18 $ 1,995.20 |OAS Document Management Project
2020{COMPUTER AID, INC PO616993 |4900 - STATE-WIDE ACTIVITIES WADSFY |18 $ 183.20 | 1T Consultants (PIPECTNE) - FY20 - DOES - Tnfo. Assur./Sec. |
Spclst (Master)
2020|COMPUTER AID, INC PO616993 (4900 - STATE-WIDE ACTIVITIES WDSSFY (18 $ 183.20 | 17 Consultants (PTPELINE) - FY20 - DOES - Thfo. ASSUF./Sec.
Spclst (Master)
2020|COMPUTER AID, INC PO616993 (4900 - STATE-WIDE ACTIVITIES WYTSPY (18 $ 209.39 | 17 Consultants (PTPELINE) - FY20 - DOES - Thfo. ASSUF./Sec.
Spclst (Master)
$ 575.79
2020|COMPUTER AID, INC PO617220  [4900 - STATE-WIDE ACTIVITIES WADSFY (18 $ 152.38 | 17 Consultants (PTPELINE) - FY20 - DOES - Tfo. ASSUF./Sec.
Spclst (Master)
2020|COMPUTER AID, INC PO617220  [4900 - STATE-WIDE ACTIVITIES WDSSFY (18 $ 152.38 | 17 Consultants (PTPELINE) - FY20 - DOES - Tfo. ASSUF./Sec.
Spclst (Master)
2020|COMPUTER AID, INC PO617220  [4900 - STATE-WIDE ACTIVITIES WYTSPY (18 $ 174.13 | 17 Consultants (PTPELINE) - FY20 - DOES - Thfo. ASSUF./Sec.
Spclst (Master)
$ 478.89
2020|GEOGRAPHIC SOLUTIONS INC P0O618759 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 178,050.54
VOS Maintanance & Support, Web Hosting, ALMIS, & Job Spider
2020 (KAIROS MANAGEMENT INC P0619248 4900 - STATE-WIDE ACTIVITIES WDSSFY (19 $ 138,000.00 |WIOA Technical Assistance for OCFO
2020 [JUNGLE LASERS LLC P0621535 4900 - STATE-WIDE ACTIVITIES WADSPY (18 $ 3,183.00 |Grant Announcment Posting Cost
2020{BRUSTEIN & MANASEVIT PO622847 4900 - STATE-WIDE ACTIVITIES WADSFY |19 $ 24,000.00 |Uniform Guidance and WIOA Technical Assistance
2020|KAIROS MANAGEMENT INC PO623165 (4900 - STATE-WIDE ACTIVITIES WADSFY |19 $ 24,189.80 |WIOA Technical Assistance for Workforce
2020[COMPUTER AID, INC PO624684 (4900 - STATE-WIDE ACTIVITIES WADSFY (18 $ 63.99 | 1T Consultants (PIPELTNE) - FY20 - DOES - Database
Administrator
2020{COMPUTER AID, INC PO624684 4900 - STATE-WIDE ACTIVITIES WYTSPY |18 $ 475.37 | 1T Consultants (PIPECINE) - FY20 - DOES - Database |
Administrator
$ 539.36
2020|CONSTITUENT SERVICES WORLDWIDE |P0625207 4900 - STATE-WIDE ACTIVITIES WADSFY (19 $ 26,730.00 |Work Readiness Credentialing Training -Workforce
2020|CONSTITUENT SERVICES WORLDWIDE |P0625207 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 26,730.00 |Work Readiness Credentialing Training -Workforce
$ 53,460.00
2020|ECONOMIC MODELING, LLC P0626184 4900 - STATE-WIDE ACTIVITIES WADSFY (19 $ 21,500.00 [DOES Certification for Developer Access Subscription
2020|LINKEDIN CORPORATION PO626725  [4900 - STATE-WIDE ACTIVITIES WADSPY |19 $ 4,895.00 |WOTKiorce & Federal Programs LTNKEDIN Training Licenes for DC
Residents
2020|LINKEDIN CORPORATION PO626725  [4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 4,895.00 |WOTKiorce & Federal Programs LINKEDIN Training Licenes for DC
Residents
$ 9,790.00
2020|COMPUTER AID, INC P0O626767 4900 - STATE-WIDE ACTIVITIES WADSPY |18 $ 1,049.47 [IT Consultant (Pipeline) - Data Arhictect Master
2020|COMPUTER AID, INC PO626767 4900 - STATE-WIDE ACTIVITIES WADSPY |19 $ 4,197.89 |IT Consultant (Pipeline) - Data Arhictect Master
2020|COMPUTER AID, INC P0O626767 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 9,445.25 [IT Consultant (Pipeline) - Data Arhictect Master
2020|COMPUTER AID, INC PO626767 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 20,289.79 [IT Consultant (Pipeline) - Data Arhictect Master
2020|COMPUTER AID, INC P0O626767 4900 - STATE-WIDE ACTIVITIES WADSFY |19 $ 1,233.13 [IT Consultant (Pipeline) - Data Arhictect Master
2020|COMPUTER AID, INC PO626767 4900 - STATE-WIDE ACTIVITIES WADSPY |19 $ 734.63 |IT Consultant (Pipeline) - Data Arhictect Master
2020|COMPUTER AID, INC P0O626767 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 1,652.92 [IT Consultant (Pipeline) - Data Arhictect Master
2020|COMPUTER AID, INC PO626767 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 3,550.71 [IT Consultant (Pipeline) - Data Arhictect Master
$ 42,153.79
2020|COMPUTER AID, INC P0O626977 4900 - STATE-WIDE ACTIVITIES WADSPY |18 $ 1,100.74 [IT Consultant (Pipeline) - Business Process Consultant
2020|COMPUTER AID, INC P0O626977 4900 - STATE-WIDE ACTIVITIES WADSPY |19 $ 4,402.94 (1T Consultant (Pipeline) - Business Process Consultant
2020|COMPUTER AID, INC P0O626977 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 9,906.62 [IT Consultant (Pipeline) - Business Process Consultant
2020|COMPUTER AID, INC P0O626977 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 21,280.90 |IT Consultant (Pipeline) - Business Process Consultant
2020|COMPUTER AID, INC P0O626977 4900 - STATE-WIDE ACTIVITIES WADSFY |19 $ 1,293.36 [IT Consultant (Pipeline) - Business Process Consultant
2020|COMPUTER AID, INC P0O626977 4900 - STATE-WIDE ACTIVITIES WADSPY |19 $ 770.52 [IT Consultant (Pipeline) - Business Process Consultant
2020|COMPUTER AID, INC P0O626977 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 1,733.66 [IT Consultant (Pipeline) - Business Process Consultant
2020|COMPUTER AID, INC P0O626977 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 3,724.16 |IT Consultant (Pipeline) - Business Process Consultant
$ 44,212.90
2020|COMPUTER AID, INC P0O627646 4900 - STATE-WIDE ACTIVITIES WADSPY (18 $ 851.71 |IT Consultant (Pipeline) - Data Analyst Journeyman
2020|COMPUTER AID, INC PO627646 4900 - STATE-WIDE ACTIVITIES WADSPY |19 $ 3,406.85 [IT Consultant (Pipeline) - Data Analyst Journeyman
2020|COMPUTER AID, INC P0O627646 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 7,665.41 [IT Consultant (Pipeline) - Data Analyst Journeyman
2020|COMPUTER AID, INC PO627646 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 16,466.43 |IT Consultant (Pipeline) - Data Analyst Journeyman
$ 28,390.40
2020(ABC TECHNICAL SOLUTIONS | P0627933 4900 - STATE-WIDE ACTIVITIES WADSFY (19 $ 494.83 [Laptops EDW Dataworks Team
2020|ABC TECHNICAL SOLUTIONS | P0O627933 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 4,947.63 |Laptops EDW Dataworks Team
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$ 5,442.46
2020|COMPUTER AID, INC P0O628209 4900 - STATE-WIDE ACTIVITIES WADSPY |19 $ 4,747.68 |IT Consultant (Pipeline) - Subject Matter Exper Senior
2020|COMPUTER AID, INC P0628209 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 8,545.82 [IT Consultant (Pipeline) - Subject Matter Exper Senior
2020|COMPUTER AID, INC P0O628209 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 18,357.70 |IT Consultant (Pipeline) - Subject Matter Exper Senior
$ 31,651.20
2020 (COMPUTER AID, INC P0629131 4900 - STATE-WIDE ACTIVITIES WADSFY (19 $ 234.22
IT Consultant (Pipeline) - Subject Matter Expert Journeymen
2020 (COMPUTER AID, INC P0629131 4900 - STATE-WIDE ACTIVITIES WADSPY (19 $ 936.88
IT Consultant (Pipeline) - Subject Matter Expert Journeymen
2020 (COMPUTER AID, INC P0629131 4900 - STATE-WIDE ACTIVITIES WDSSFY (19 $ 2,107.99
IT Consultant (Pipeline) - Subject Matter Expert Journeymen
2020 (COMPUTER AID, INC P0629131 4900 - STATE-WIDE ACTIVITIES WYTSPY (19 $ 4,528.27
IT Consultant (Pipeline) - Subject Matter Expert Journeymen
$ 7,807.36
2020|CSA/METROPOLITAN WASHINGT P0629192 4900 - STATE-WIDE ACTIVITIES WADSPY (18 $ 33,448.68 |Pre-Apprenticeship Training Services
2020 (CSA/METROPOLITAN WASHINGT P0629192 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 8,983.32 |Pre-Apprenticeship Training Services
$ 42,432.00
2020(SUPRETECH INC. P0629355 4900 - STATE-WIDE ACTIVITIES WADSFY (19 $ 94,000.00
OIT Erwin Data Modeling Software for EWI Data Mgmt
2020(SUPRETECH INC. P0629355 4900 - STATE-WIDE ACTIVITIES WDSSFY (19 $ 137,471.82 |OIT Erwin Data Modeling Software for EWI Data Mgmt
$ 231,471.82
2021|GEOGRAPHIC SOLUTIONS INC P0O629534 4900 - STATE-WIDE ACTIVITIES WADSPY |19 $ 4,000.00
VOS Maintanance & Support, Web Hosting, ALMIS, & Job Spider
2021|GEOGRAPHIC SOLUTIONS INC P0O629534 4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 90,750.00
VOS Maintanance & Support, Web Hosting, ALMIS, & Job Spider
2021|GEOGRAPHIC SOLUTIONS INC P0O629534 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 30,000.00
VOS Maintanance & Support, Web Hosting, ALMIS, & Job Spider
$ 124,750.00
2021|GEOGRAPHIC SOLUTIONS INC P0O634248 4900 - STATE-WIDE ACTIVITIES WDSSFY |20 $ 332,811.48
VOS Maintanance & Support, Web Hosting, ALMIS, & Job Spider
2021 (COMPUTER AID, INC P0O634416 4900 - STATE-WIDE ACTIVITIES WADSFY (20 $ 59,996.51
IT Consultant (Pipeline) - Subject Matter Expert Journeymen
2021 (COMPUTER AID, INC P0O634416 4900 - STATE-WIDE ACTIVITIES WDSSFY (20 $ 59,996.51
IT Consultant (Pipeline) - Subject Matter Expert Journeymen
$ 119,993.02
2021|COMPUTER AID, INC P0O634417 4900 - STATE-WIDE ACTIVITIES WADSFY (20 $ 59,947.58 [IT Consultant (Pipeline) - Business Process Consultant
2021|COMPUTER AID, INC P0O634417 4900 - STATE-WIDE ACTIVITIES WDSSFY |20 $ 59,947.58 |IT Consultant (Pipeline) - Business Process Consultant
$ 119,895.16
2021|COMPUTER AID, INC P0O634418 4900 - STATE-WIDE ACTIVITIES WADSFY (20 $ 59,983.23 [IT Consultant (Pipeline) - Subject Matter Exper Senior
2021|COMPUTER AID, INC P0O634418 4900 - STATE-WIDE ACTIVITIES WDSSFY |20 $ 59,983.22 [IT Consultant (Pipeline) - Subject Matter Exper Senior
$ 119,966.45
2021|COMPUTER AID, INC P0O634419 4900 - STATE-WIDE ACTIVITIES WADSFY (20 $ 59,981.94 [IT Consultant (Pipeline) - Data Analyst Journeyman
2021|COMPUTER AID, INC P0O634419 4900 - STATE-WIDE ACTIVITIES WDSSFY |20 $ 59,981.94 [IT Consultant (Pipeline) - Data Analyst Journeyman
$ 119,963.88
2021|COMPUTER AID, INC P0O634420 4900 - STATE-WIDE ACTIVITIES WADSFY (20 $ 59,992.13 [IT Consultant (Pipeline) - Data Arhictect Master
2021|COMPUTER AID, INC P0O634420 4900 - STATE-WIDE ACTIVITIES WDSSFY |20 $ 59,992.13 [IT Consultant (Pipeline) - Data Arhictect Master
$ 119,984.26
2021|BRUSTEIN & MANASEVIT PO634431 (4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 29,870.00 |Uniform Guidance and WIOA Technical Assistance
2021|INNOVATION HORIZONS, LLC P0O636488 4900 - STATE-WIDE ACTIVITIES WADSFY (20 $ 36,962.26 |Customer Service Survey Development
2021|INNOVATION HORIZONS, LLC PO636488 4900 - STATE-WIDE ACTIVITIES WDSSFY |20 $ 9,275.52 |Customer Service Survey Development
$ 46,237.78
2021 (POLIHIRE STRATEGY, LLC P0O636533 4900 - STATE-WIDE ACTIVITIES WDSSPY (19 $ 10,233.00 |Executive Recruitment Firm
2021|KAIROS MANAGEMENT INC PO636698 (4900 - STATE-WIDE ACTIVITIES WDSSFY |19 $ 14,999.85 |WIOA Technical Assistance for Workforce
2021 (KAIROS MANAGEMENT INC P0O636989 4900 - STATE-WIDE ACTIVITIES WDSSFY (19 $ 86,670.00 [WIOA Technical Assistance for OCFO
2021|KAIROS MANAGEMENT INC PO636993 (4900 - STATE-WIDE ACTIVITIES WADSPY |19 $ 26,666.66 |WIOA Technical Assistance for Workforce
2021|KAIROS MANAGEMENT INC P0O636993 4900 - STATE-WIDE ACTIVITIES WDSSFY |20 $ 26,666.67 |WIOA Technical Assistance for Workforce
2021|KAIROS MANAGEMENT INC PO636993 (4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 26,666.67 |WIOA Technical Assistance for Workforce
$ _80,000.00
2021 TIME FOR CHANGE PO637589 4900 - STATE-WIDE ACTIVITIES WDSSFY 20 $ 38,000.00 | Think Workforce Grant Award for Disability Services
2021|INNOVATIVE DAY LLC PO637588 4900 - STATE-WIDE ACTIVITIES WDSSFY |20 $ 48,000.00 [Think Workforce Grant Award for Disability Services
2021|CONSTITUENT SERVICES WORLDWIDE |PO637702 4900 - STATE-WIDE ACTIVITIES WADSFY |20 $ 42,827.40 |Work Readiness Credentialing Training -Workforce
2021|GEOGRAPHIC SOLUTIONS INC PO637998 4900 - STATE-WIDE ACTIVITIES WDSSFY |20 $ 3,333.33
VOS Maintanance & Support, Web Hosting, ALMIS, & Job Spider
2021|GEOGRAPHIC SOLUTIONS INC PO637998 4900 - STATE-WIDE ACTIVITIES WYTSPY |19 $ 41,666.67
VOS Maintanance & Support, Web Hosting, ALMIS, & Job Spider
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List of Beneficiaries with a Alternative Plan(s)

Beneficiary Fiscal Year
A&E Plumbing FY19
Atlas Foundation FY19
Griffith Brothers FY19
Hamel Builders FY19
JAS Trucking FY19
AD]J Sheet Metal, Inc. FY20
Bayside Fire Protection FY20
Blackwood of DC, LLC FY20
Bozzuto Construction Company FY20
Bradleigh Applications, Inc. FY20
Collins Elevator FY20
Continental Construction FY20
Everfi, Inc. FY20
First Choice Masonry FY20
FiscalNote FY20
HRGM FY20
Limpic Systems, Inc. FY20
Otis Elevator FY20
Precision Wall Tech, Inc. FY20
Steel Foundation FY20
UM 500 Penn Street, NE, LLC FY20
United General Contractors, Inc. FY20
W.G. Tompko, Inc. FY20
W.L. Gary Company FY20
Washington Area Community Investment Fund FY20
Aldridge Electric, Inc. FY21
NW One Developer Partners, LLC FY21
218 Vine Street, NW Residential PJV, LLC FY21
Watkins Security Agency of DC, Inc. FY21
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Thomas E. Wahl

Hamel Builders, Inc.

5710 Furnace Avenue, Suite H
Elkridge, MD 21075

Re: First Source Employment Agreement — 4000 Benning Road (A&E Plumbing)

Dear Mr. Wahl:

The Department of Employment Services has reviewed your request regarding the challenge of
meeting the First Source Agreement requirements of the 4000 Benning Road project pursuant

to the Workforce Intermediary Establishment and Reform of the First Source Amendment Act
of 2011 (D.C. Official Code 2-219.03).

As an alternative to meeting the hours worked percentages requirements, DOES is requesting
that_Hamel Builders, Inc./A&E Plumbing.submit.a check payable to the DC Treasurer-in-the

P amount of $5.000.00. The funds will be placed into the DC Jobs Fund, which is designated for
O job training of Districl residents. It is also required that Hamel Builders, Inc. develops a
~ workforce development training program approved by the Department of Employment Services.

Please make check payable to the DC Treasurer, and mail to:

Attention: Office of Wage-Hour/First Source
4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this decision, you may contact Michacl Walls,
Associate Director of Office of Wage-Hour and First Source Compliance at (202) 741-5256.

Sincarel

Michael 1. Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

12

=/ 4058 Minnesotn Ave, N.E. » Suite 5000 « Washington, D.C. 20019 « Office: 202.671.1900
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September 6, 2019

Thomas E. Wahl

Hamel Builders, Ine.

5710 Furnace Avenue, Suite H
Elkridge, MD 21075

Re: First Source Employment Agreement - 4000 Benning Road (Atlas Foundalion)
Dear Mr. Wahl:

The Department of Employment Serviees has reviewed your request regarding the challenge of
meeling the First Source Agreement requirements of the 4000 Benning Road projeet pursuani
lo the Workforee Intermediary Establishment and Reform of the First Source Amendment Acl
of 2011 (D.C. Official Code 2-219.03).

As an allernative to meeting the hours worked pereenlages requirements, DOES is requesting
that-Hamel Buildvrs; Tnc/Atas Foundation submit a cheek payable o the DC Treasurer in the
amount of $5,000.00. The funds will be placed into the DC Jobs Fund, which is designated for
jobh training ol Distriel residents. 1 is also required thal Hamel Builders, Ine. develops a
workioree development training program approved by the Deparliment of Employment Services.

Please ke cheek payable to the DC Treasurer, and mail Lo:
Attention: Office of Wage-Hour/First Source
4058 Minnesota Avenue, N,E., Suite 3600
Washington, DC 20019

If you have any questions or coneerns regarding this decision, you may contact Michael Watls,
Associale Director of Office of Wage-IHour and First Source Compliance at (202) 741-5250.

CMichadl 1, Walts, Jr.
Associate Direetor, Office of Wage-Hour
Department of Employment Services

o

JO58 Minnesota Ave, NG = Suite 5000 « Washington, D.C. 20019 « Office: 2026711900
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September 6, 2019

Thomas E. Wahl

Hamel Builders, Inc.

5710 Furnace Avenue, Suite 11
Flkridge, MD 21075

Re: First Source Employment Agreement - 4ooo Benning Road (Griffith Brothers)
Dear Mr. Wahl:

The Department of Employment Serviees has reviewed your request regarding the challenge of
meeting the First Source Agreement requirements of the 4000 Benning Road project pursuant
to the Workforee Intermediary Establishment and Reform of the Fivst Source Amendment Act
of 2011 (D.C. Official Code 2-219.03).

As an allernative to meeting the hours worked pereentages requirements, DOES is requesting
that Hamel Builders, Inc./Griffith-Brothers submit-a-check puyvable ta the DC Treasurer in the
amounl of 81,500.00. The funds will he placed into the DC Jobs Fund, which is designated for
job training of District residents. It is also required that amel Builders, Ine. develops a
warkforce development training program approved by the Department of Emplovment Services.

Please make check payable to the DC Treasurer, and mail to:
Attention: Office of Wage-ITour/Tirst Source
4058 Minnesola Avenue, N.E., Suile 3600
Washington, DC 20019
If you have any questions or concerns regarding this decision, you may contaet Michael Walls,

Associate Direetor of Office of Wage-Hour and First Source Compliance at (202) 741-5250.

Sincergly

MiclabLi Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E. = Suite 3000 « Washington, 1.C, 20019 = Office: 202.671.1900
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Thomas E. Wahl

Hamel Builders, Inc.

5710 Furnace Avenue, Suite H
Elkridge, MD 21075

Re: First Source Employment Agreement — Parkchester Apartments
Dear Mr. Wahl:

The Department of Employment Services has reviewed your request regarding the challenge of
meeting the First Source Agreement requirements of the Parkchester Apartments project
pursuant to the Workforce Intermediary Establishment and Reform of the First Source
Amendment Act of 2011 (D.C. Official Code 2-219.03).

As an alternative to meeting the hours worked percentages requirements, DOES is requesting
that-Hamel_Builders, Inc.-submit-a-check-payable-to-the DC Treasurer in the amount o
$25,000.00. The funds will be placed into the DC Jobs Fund, which is designated for job
training of District residents. It is also required that Hamel Builders, Inc. develops a workforce
development training program approved by the Department of Employment Services.

Please make check payable to the DC Treasurer, and mail to:

Attention: Office of Wage-Hour/First Source
4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this decision, you may contact Michael Watts,
Associate Director of Office of Wage-Hour and First Source Compliance at (202) 741-5256.

A

Michael I. Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

Sincerely,

4058 Minnesota Ave, N.E. * Suite 5000 « Washington, D.C. 20019 « Office: 202.671.1900

DR. UNIQUE MORRIS-HUGHES
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September 6, 2019
Thomas E. Wahl

Hamel Builders, Inc.
5710 Furnace Avenue, Suite H
Elkridge, MD 21075

Re: First Source Employment Agreement ~ 4000 Benning Road (JAS Trucking)

Dear Mr. Wahl:

The Department of Employment Services has reviewed your request regarding the challenge of

- meeting the First Source Agreement requirements of the 4000 Benning Road project pursuant
to the Workforce Intermediary Establishment and Reform of the First Source Amendment Act
of 2011 (D.C. Official Code 2-219.03).

As an alternative to meeting the hours worked percentages requirements, DOES requested that
Hamel Builders, Inc./JAS Trucking submit a check payable to the DC Treasurer in the amount.
of $1,500.00. The check was submitted to DOES via check made payable to DC Treasurer on

[\ July 18, 2019.
) These funds will be placed into the DC Jobs Fund, which is designated for job training of District
residents. It is also required that Hamel Builders, Inc. develops a workforce development

training program approved by the Department of Employment Services.

If you have any questions or concerns regarding this decision, you may contact Michael Watts,
Associate Director of Office of Wage-Hour and First Source Compliance at (202) 741-5256.

MicHael I. Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E. * Suite 5000 « Washington, D.C. 20019 » Office: 202.671.1900
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March 31, 2020
Kurt H. Anders

Project Executive

Coakley & Williams Construction, Inc.
7475 Wisconsin Avenue #900
Bethesda, Maryland 20814

Re: First Source Employment Agreement — Bancroft Elementary School Project
Dear Mr. Anders:

The Departiment of Employment Services (DOES) reviewed Coakley & Williams Construction,
Inc./ADJ Sheet Metal, Inc. (Company) request regarding the challenge of meeting its First Source

requirements, pursnant to D.C. Code § 2-210.01 et seq. and-good faith-cfforts-made-determined——

that there was a lack of District residents available apprentice. As an alternative to meeting the
hours worked percentage requirement for all new hires, Company will contribute SEVEN
THOUSAND dollars and ZERO cents ($7,000.00) to the DC Jobs Fund, which is designated for
the training of District residents.

Please make check payable to the DC Treasurer, and mail to:

Michael 1. Watts

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Singer; L/

Michael 1. Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E. * Suite 5000 » Washington, D.C. 20019 » Office: 202.671.1900
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April 29, 2020

Kurt H. Anders

Project Executive

Coakley & Williams Construction, Inc.
7475 Wisconsin Avenue #900
Bethesda, Maryland 20814

Re: First Source Employment Agreement — Bancroft Elementary School Project
Dear Mr. Anders:

The Department of Employment Services (DOES) reviewed Coakley & Williams Construction,
Inc./Bayside Fire Protection (Company) request regarding the challenge of meeting its First
Source requirements, pursuant-to D.C-Gode-§2-219.01 et seq. and good faith efforts made. As
an alternative to meeting the hours worked percentage requirement, Company will contribute FIVE
THOUSAND dollars and ZERO cents ($5,000.00) to the DC Jobs Fund, which is designated for

‘the training of District residents.
Please make check payable to the DC Treasurer, and mail to:

Michael I. Watts

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Sincerely,

Ty

Michael I. Watts, Jr.
Associate Director, Office of Wage-Hour

4058 Minnesota Ave, N.E. ¢ Suite 5000 « Washington, D.C. 20019 « Office: 202.671.1900
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ALTERNATIVE PLAN
April 29, 2020

Kurt H. Anders

Project Executive

Coakley & Williams Construction, Inc.
7475 Wisconsin Avenue #900
Bethesda, Maryland 20814

Re: First Source Employment Agreement-Bancroft Elementary School
Dear Mr. Anders:

The Department of Employment Services (DOES) reviewed Blackwood of DC, LLC (Company)
request regarding the challenge of meeting its First Source requirements, pursuant to D.C. Code §
2-219.01 et seq. and as an allernative to.meeting the hours-worked percentage hiringrequirement,
Company will hire one of DOES 2020 Summer Youth participates of the ages of 18-24. [ the
2020 MBSYERP is not held or is cut short as a result of the emergency declaration of a public health
crisis, Company will meet its obligation in a subsequent MBSYEP or as agreed between DOES and
Company.

If you have any questions or concemns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Sincerely,
%% I W, f)

Michael I. Watts, Jr,
Associate Director, Office of Wage-Hour
Department of Employment Services

cc: Jennifer Battle, Department of General Services
File

4058 Minnesota Ave, N.E. « Suite 5000 » Washington, D.C. 20019 « Office: 202.671.1900
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September 15, 2020

Michael Green
Senior Vice President
Bozzuto Construction Company

6406 Ivy Lane, Suite 700|
Greenbelt, MD 20770

Re: First Source Employment Agreement- Maple View Flats Project
Dear Mr. Green:

The Department of Employment Services (DOES) reviewed Bozzuto Contracting Company’s
(Bozzuto) request regarding the challenge of meeting its First Source requirements pursuant to
D.C. Code § 2-219.01 et seq. As an alternative to meeting its First Source requirements, Bozutto
shall hire FIVE (5) DOES referred youths between 18 - 24 years of age, for the 2020 Mayor Marion
S. Barry Summer_Youth Employment Program (MBSYEP). The-youth?s-employment will last for

a minimum of 6 weeks with a pay rate of $20 per hour for 40 hours per week. If the 2020 MBSYEP
is not held, or is cut short as a result of the emergency declaration of a public health crisis, Bozutto
will meet its obligation during a subsequent MBSYEP or as agreed between DOES and Bozzuto.
In addition, at least two of the aforementioned MBSYEP participants shall be retained as full-time
employees upon their successful completion of the summer program.

Failure to comply with the alternative plan as directed herein shall result in assessment of the
maximum penalties and fines prescribed pursuant to D.C. Code § 2-219.03 (e)(4)(B).

If you have any questions or concerns regarding this Alternative Plan, you may contact me via

email at michael watts@dc.gov or by telephone at (202) 741-5256. Thank you for your cooperation
in resolving this important matter.

Sincerely,

%/ X2

Michael I. Watts, Jr.
Associate Director, Office of Wage-Hour

4058 Minnesota Ave, N.E. « Suite 5000 « Washington, D.C. 20019 = Office: 202.671.1900

10



cc: Lesley Edmond
File
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March 30, 2020

Julian A. Brown

Project Administrator

James G. Davis Construction Corporation
12530 Parklawn Drive

Rockville, MD 20852

Re: First Source Employment Agreement — Plaza West — Bradleigh Applications, Inc.

Dear Mr. Brown:

The Department of Employment Services (DOES) reviewed Bradleigh Applications, Inc.
(Company) request regarding the challenge of meeting its First Source requirements, pursuant to
D.C. Code § 2-219.01 et seq. and determined through good faith efforts there was a lack of District
residents available. As an alternative to meeting the 51% hiring requirement for all new hires,
Company will contribute §5,000.00 to the DC Jobs Fund, which is designated for the training of
District residents.

Please make check payable to the DC Treasurer, and mail to:

Michael I. Watts

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Department of Employment Services

4058 Minnesotn Ave, N.E. * Suite 5000 » Washington, D.C. 20019 » Office: 202.671.1900
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March 31, 2020

Mr. Tim Sherman
CH&E Construction
1270 Grofftown Road
Lancaster, PA 17602

Re: First Source Requirement Violation- Wah Luck House Project

Dear Mr. Sherman:

The Department of Employment Services (DOES) reviewed CH&E Construction/Collins
Elevator Service (Company) request regarding the challenge of meeting its First Source
requirements, pursuant to D.C. Code § 2:219.01_et seq. and_good_faith efforts made determined
that there was a lack of District residents available elevator trade. As an alternative to meeting the
hours worked percentage requirement, Company will contribute FIVE THOUSAND and ZERO
cents (35,000.00) to the DC Jobs Fund, which is designated for the training of District residents.

Please make check payable to the DC Treasurer, and mail to:

Michael I. Watts

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Sincerely,

Flhoo s s in
Michaelf=Watts Jr. - _ - -3 r
Associate Director, Office of'Wége-Hour

Department of Employment Services

lhl'}l"‘ '

4058 Minnesota Ave, N.E. * Suite 5000 + Washington, D.C. 20019 * Office: 202.671.1900 i
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July 13, 2020

Nakita Brunson

Senior Business Manager
Clark Construction

7500 Old Georgetown Road
Bethesda, MD 20814

Shirley Taylor

Project Engineer

Smoot Gilbane I1I MLK, A Joint Venture
5335 Wisconsin Avenue, NW
Washington, DC 20015

Re:_First Source Employment Agreement- Poriner Place Wing A an
Highway Library

Dear Ms. Brunson and Ms. Taylor:

The Department of Employment Services (DOES) reviewed Continental
Construction, Inc.’s (Continental) request regarding the challenge of meeting its First
Source requirements pursuant to D.C. Code § 2-219.01 et seq. As an alternative to
meeting its first source requirements, Continental will hire one DOES referred youth
between 18 - 24 years of age, for the 2020 Mayor Marion S. Barry Summer Youth
Employment Program (MBSYEP). The youth’s employment will last for a minimum of 6
weeks with a pay rate of $20 per hour for 40 hours per week. If the 2020 MBSYEP is
not held or is cut short as a result of the emergency declaration of a public health crisis,
Continental will meet its obligation in a subsequent MBSYEP or as agreed between
DOES and Continental. In addition, Continental will hire two Apprenticeship Office
approved apprentices to be assigned to projects during 2020.

Failure to comply with the alternative plan as directed herein shall result in assessment
of the maximum penalties and fines prescribed pursuant to D.C. Code § 2-219.03

(e)(4)(B).

If you have any questions or concerns regarding this Alternative Plan, you may contact
me via email at michael.watts@dc.gov or by telephone at (202) 741-5256. Thank you for
your cooperation in resolving this important matter.

4058 Minnesota Ave, N.E. ¢ Suite 5000 » Washington, D.C. 20019 » Office: 202.671.1900
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Sincerely

el I"Watts;
Associate Director, Office of Wage-Hour—

cc: Michelle Taylor
Lesley Edmonds
File
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July 13, 2020

Sam Chee

Director of Tax

Everfi, Inc.

2300 N Street, NW, 5% Floor
Washington, DC 20037

Re: First Source Employment Agreement — Everfi, Inc.
Dear Mr. Chee:

The Department of Employment Services (DOES) reviewed Everfi, Inc.’s (Everfi) request
regarding the challenge of meeting its First Source requirements pursuant to D.C. Code § 2-
219.01 et seq. As an altemative to meeting its First Source requirements, Everfi, will contribute
ONE HUNDRED THOUSAND dollars ($100,000.00) to the DC Jobs Fund. Payments shall be
made in FIVE (5) annual installments of TWENTY THOUSAND dollars ($20,000.00) as

specified on the following schedule:

O Date Amount
October 1, 2020 . $20,000.00
October 1, 2021 $20,000.00
Qctober 1, 2022 $20,000.00
October 1, 2023 $20,000.00
October 1, 2024 $20,000.00

All checks should be made payable to the DC Treasurer and addressed as follows:

Michael 1. Watts, Jr.

Associate Director

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, NE, Suite 3600
Washington, DC 20019

Failure to comply with the altemative plan as directed herein shall result in assessment of the
maximum penalties and fines prescribed pursuant to D.C. Code § 2-219.03 (e)(4)(B).

AED
@

4058 Minzesota Ave, N.E. » Sulte 5000 » Washington, D.C. 20019 « Office: 202.671.1900
16



DOES POH 2021 Q97

If you have any questions or concems regerding this Alternative Plan, you may contact me via
email at michesel.watts@dc.gov or by telephone at (202) 741-5256, Thank you for your
cooperation in resolving this important matter.

Michael I. Watts, Jr.
Associate Director
Office of Wage-Hour

17



GOVERNMENT OF THE BISTRICT OF COLUMBIA
Department of Employment Services

MURIEL BOWSER DR. UNIQUE MORRIS-HUGHES
MAYOR DIRECTOR

ALTERNATIVE PLAN
March 30, 2020

Kurt H. Anders

Project Executive

Coakley & Williams Construction, Inc,
7475 Wisconsin Avenue #900
Bethesda, Maryland 20814

Re: First Source Employment Agreement-Bancroft Elementary School
Dear Mr. Anders:

The Department of Employment Services (DOES) reviewed First Choice Masonry (Company)
request regarding the challenge of meeting its First Source requirements, pursuant to D.C. Code §
2-215.01 et seq. and delermined that there-was a- lack of District residents-in the Bricklayertrade.
As an alternative to meeting the 51% hiring requirement for all new hires, Company will hire one
of DOES 2020 Summer Youth participates of the ages of 18-24. If the 2020 MBSYEP is not
held or is cut short as a result of the emergency declaration of a public health crisis, Company will
meet its obligation in a subsequent MBSYEP or as agreed between DOES and Company.

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Sinceyely

ichael I Watts,
Associate Director, Offite-af Wage-Hour
Department of Employment Services

cc: Jennifer Battle, Department of General Services
File

4058 Minnesota Ave, N.E. » Suite 3000 » Washington, D.C. 20019 = Office: 202.671.1900
18



GOVERNMENT OPTHEDISTRICT OF COLUMBIA
Department of Employment Services

* % *
MURIEL BOWSER DR. UNIQUE MORRIS-HUGHES
MAYOR DIRECTOR
ALTERNATIVE PLAN
March 30, 2020

Nakita Brunson

Senior Business Manager
Clark Construction

7500 Old Georgetown Road
Bethesda, MD 20814

Re: First Source Employment Agreement- Portner Place Wing A
Dear Ms. Brunson:

The Department of Employment Services (DOES) reviewed First Choice Masonry (Company)
request regarding the challenge of meeting its First Source requirements, pursuant to D.C. Code §
2-219.01 et seq. and determined that there was a lack of District residents in the bricklayer trade.
As an alternative to meeting.the.51%.hiring.requirement-for all-new-hires; Gompany-will-hirc-one
of DOES 2020 Summer Youth participates of the ages of 18-24. If the 2020 MBSYEP is not
held or is cut shoit as a result of the emergency declaraiion of 4 public heaith crisis, Company will
meet its obligation in a subsequent MBSYEP or as agreed between DOES and Company.

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Associate Director, Office of Wage-Hour
Department of Employment Services

cc: Lesley Edmond of DHCD
File

4058 Minnesota Ave, N.E. » Suite 5000 « Washington, D.C. 20019 = Office: 202.671.1900
19



GOVERNMENT OFPHEDISTRICT OF COLUMBIA
Department of Employment Services

* h %
BEEEE
O =
MURIEL BOWSER DR. UNIQUE MORRIS-HUGHES
MAYOR DIRECTOR
ALTERNATIVE PLAN

September 4, 2020

Michael Stubbs

Vice President

FiscalNote, Inc.

1201 Pennsylvania Avenue, NW 6th Floor
Washington, DC 20004

Re: First Source Employment Agreement - FiscalNote, Inc. COSM

Dear Mr. Stubbs:

The ~Department —of ~Employment—Services—(DOES) reviewed- FiscalNote;—Inc:'s
(FiscalNote) request regarding the challenge of meeting its First Source requirements
O pursuant to D.C. Code § 2-219.01 et seq. As an alternative to meeting its first source
requirements, FiscalNote will contribute ONE HUNDRED and FIFTY THOUSAND DOLLARS
and ZERO CENTS ($150,000.00) to the DC Jobs Trust Fund, which provides workforce
development training for District residents. Payment shall be made in FIVE (5)
installments of THIRTY THOUSAND DOLLARS and ZERO CENTS ($30,000.00)
annually. The required installments shall be made according to the following schedule:

DATE AMOUNT
October 30, 2020 $30,000.00
October 30, 2021 $30,000.00
October 30, 2022 $30,000.00
October 30, 2023 $30,000.00
October 30, 2024 $30,000.00
TOTAL $150.000.00

4058 Minnesota Ave, N.E. * Suite 5000 » Washington, D.C. 20019 ¢ Office: 202.671.1900
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All checks should be made payable to the DC Treasurer and addressed as follows:

Michael 1. Watts, Jr.

Associate Director

Department of Employment Services
4058 Minnesota Avenue, NE, Suite 3600
Washington, DC 20019

Failure to comply with the alternative plan as directed herein shall result in assessment
of the maximum penalties and fines prescribed pursuant to D.C. Code § 2-219.03

(e)(4)(B).

If you should have any questions or concerns regarding this alternative plan, you may
contact me via email at michael.watts@dc.gov or by telephone at (202) 741- 5256. Thank
you for your cooperation in resolving this important matter.

Approval Signature of Department of Employment Services

Michael T. Watts, Jr.

Associate Director

Office of Wage-Hour

Department of Employment Services

Approval Signature of FiscalNote, Inc.

N G

Michael Stubbs

Vice President

FiscalNote, Inc.

1201 Pennsylvania Avenue, NW 6t Floor
Washington, DC 20004

e
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March 31, 2020

Kurt H. Anders

Project Executive

Coakley & Williams Construction, Inc.
7475 Wisconsin Avenue #900
Bethesda, Maryland 20814

Re: First Source Employment Agreement — Bancroft Elementary School Project
Dear Mr. Anders:

The Department of Employment Services (DOES) reviewed Coakley & Williams Construction,
Inc/HRGM Corporation (Company) request regarding the challenge of meeting its First Source
requirements; pursuant (o D.C. Code §72-219.01 ¢l seq. and good faith efforts made. As an
alternative to meeting the hours worked percentage requirement, Company will contribute ONE
THOUSAND dollars and ZERO cents ($1,000.00) to the DC Jobs Fund, which is designated for
the training of District residents.

Please make check payable to the DC Treasurer, and mail to:

Michael I. Watts

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Sincerely,
‘5’4{-&/./' Lette, o,

Michael I. Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E, « Suite 5000 = Washington, D.C. 20019 = Office: 202.671.1900
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April 13, 2020

Marullus Williams

President and CEO

Limbic Systems, Inc.

1101 17t Street, NE, Suite 200
Washington, DC 20036

Re:  First Source Agreement Requirements — DOC 501176 - DCRA System Support Services

Dear Mr, Williams:

The Department of Employment Services (DOES) has reviewed Limbic Systems,Inc.’s.(Limbic
————Systems) First-Source requifements, pursuant to D.C. Code § 2-219.01 et seq.

As an alternative to meeting its first source requirements, Limbic Systems will hire one DOES
referred youth between 18 - 24 years of age, for the 2020 Mayor Marion S. Barry Summer Youth
Employment Program (MBSYEP). The youth’s employment will last for a minimum of 6 weeks
with a pay rate of $20 per hour for 40 hours per week. If the 2020 MBSYEP is not held or is cut
short as a result of the emergency declaration of a public health crisis, Limbic Systems will meet
its obligation in a subsequent MBSYEP or as agreed between DOES and Limbic Systems.

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of the DOES Office of Wage-Hour and First Source Compliance at
(202) 741-5256.

Mlchael I. Wa fs, Ir:
Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E. = Suite 5000 « Washington, D.C. 20019 » Office: 202.671.1900
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March 31, 2020

Julian A. Brown

Project Administrator

James G. Davis Construction Corporation
12530 Parklawn Drive

Rockville, MD 20852

Re: First Source Employment Agreement — Plaza West — Otis Elevator Company
Dear Mr. Brown:

The Department of Employment Services (DOES) reviewed Otis Elevator Company’s
(Company) request regarding-the challenge of mceting its First Source-requirements;-pursuant-to
D.C. Code § 2-219.01 et seq. and determined that there was a lack of District residents in the
elevator trade. As an alternative to meeting the 51% hiring requirement for all new hires, Company
will contribute $3,000.00 to the DC Jobs Fund, which is designated for the training of District
residents.

Please make check payable to the DC Treasurer, and mail to:

Michael 1. Watts

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

ichael T. Ly
Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E. « Suite 5000 » Washington, D.C. 20019 » Office: 202.671.1900
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March 30, 2020
Nakita Brunson
Senior Business Manager
Clark Construction
7500 Old Georgetown Road

Bethesda, MD 20814

Re: First Source Employment Agreement — Portner Place Wing A — Otis Elevator Company
Dear Ms. Brunson:

The Department of Employment Services (DOES).reviewed.Otis Elevator Company (Gompany)
request regarding the challenge of meeting its First Source requirements, pursuant to D.C. Code §
2-219.01 et seq. and determined that there was a lack of District residents in the elevator trade. As
an alternative to meeting the 51% hiring requirement for all new hires, Company will contribute
$1,000.00 to the DC Jobs Fund, which is designated for the training of District residents.

Please make check payable to the DC Treasurer, and mail to:

Michael 1. Watts

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Singerely, &L—/

Michael 1. Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E. * Suite 5000 - Washington, D.C. 20019 = Office: 202.671.1900
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March 30, 2020

Nakita Brunson

Senior Business Manager
Clark Construction

7500 Old Georgetown Road
Bethesda, MD 20814

Re: First Source Employment Agreement — Portner Place Wing A ~ Precision Wall Tech, Inc.

Dear Ms. Brunson:

The Department of Employment Services (DOES) reviewed Precision Wall Tech, Inmc.
(Company) request regarding the challenge of meeting its First Source requirements, pursuant to
D.C. Code § 2-219.01 et seq. and determined that there was a lack of District residents in the
painting trade. As an alternative to meeting the 51% hiring requirement for all new hires, Company
will hire two of DOES 2020 Summer Youth participates of the ages of 18-24. If the 2020
MBSYEP is not held or is cut short as a result of the emergency declaration of a public health cnisis,
Company will meet its obligation in a subsequent MBSYEP or as agreed between DOES and
Company.

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Assocnate Director, Office of Wage-Hour
Department of Employment Services

cc: Lesley Edmond
File

4058 Minnesota Ave, N.E. « Suite 5000 « Washington, D.C. 20019 « Office: 202.671.1900
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March 30, 2020

Julian A. Brown

Project Administrator

James G. Davis Construction Corporation
12530 Parklawn Drive

Rockville, MD 20852

Re: First Source Employment Agreement — Plaza West — Precision Wall Tech, Inc.
Dear Mr. Brown:

The--Department - of -Employment—Services - (DOES)-revicwed - Precision—Wall—Tech; - Incc———
(Company) request regarding the challenge of meeting its First Source requirements, pursuant to

D.C. Code § 2-215.01 ei seq. and delermined ihat there was a lack of District residents in the

painting trade. As an alternative to meeting the 51% hiring requirement for all new hires, Company

hire three of DOES 2020 Summer Youth participates of the ages of 18-24. If the 2020

MBSYERP is not held or is cut short as a result of the emergency declaration of a public health crisis,

Company will meet its obligation in a subsequent MBSYEP or as agreed between DOES and

Company.

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

ly,

Associate Director, Office of Wage-Hour
Department of Employment Services

cc: Allison Townes of James G. Davis Construction
Geert Visscher of James G. Davis Construction
Lesley Edmond of DHCD

i e e e e S o L it S e i 2 i bt B Pl i e i e e e it G o S 27
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March 30, 2020

Kurt H. Anders

Project Executive

Coakley & Williams Construction, Inc.
7475 Wisconsin Avenue #900
Bethesda, Maryland 20814

Re: First Source Employment Agreement-Bancroft Elementary School
Dear Mr. Anders:

The Department of Employment Services (DOES) reviewed Steele Foundation (Company)
request regarding the challenge of meeting its First Source requirements, pursuant to D.C. Code §

g R |

2-219.01 ct.seq- and datermined.that there was alack.of District residents.in the pilediiver trade.
As an alternative to meeting the 51% hiring requirement for all new hires, Company will hire one
of DOES 2020 Summer Youth participates of the ages of 18-24. If the 2020 MBSYEP is not
held or is cut short as a result of the emergency declaration of a public health crisis, Company will
meet its obligation in a subsequent MBSYEP or as agreed between DOES and Company.

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Sincgrel

Michael 1.
Associate Director, Office oMYage-Hour
Department of Employment Services

cc: Jennifer Battle, Department of General Services
File

4058 Minnesota Ave, N.E. = Suite 5000 = Washington, D.C. 20019 « Office: 202.671.1900
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March 18, 2020

Rahul Sood

Developer Manager

UM 500 Penn Street, NE, LLC
1272 5" Street, NE, Suite 300
Washington, DC 20002

Re: First Source Employment Agreement — UM 500 Penn Street, NE, LLC
Dear Mr. Sood:

The Department of Employment Services (DOES) has reviewed the request of UM 500 Penn
Street, NE, LLC to remediate its failure to meet its first source requirements for the Retail Parking
project —440 -Penn Street, NE; for-the trades listed in Attachment A, pursuant to DC Code § 2-
219.03, et seq., as outlined in the attached First Source Agreement.

As an alternative to meeting its first source requirements, UM 500 Penn Street, NE, LLC will
contribute $70,000.00 to the DC Jobs Trust Fund, which is designated for workforce development
training for District residents. The payments shall be transmitted in two equal payments of
$35,000.00 to be paid within 5 days of commencement of construction and on the 6-month
anniversary of the first payment.

Please make checks payable to the DC Treasurer, and mail to:
Attention: Office of Wage-Hour/First Source
4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this alternative plan, you may contact Michael
Watts, Associate Director of Office of Wage-Hour and First Source Compliance at (202) 741-
5256.

Michael 1. Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E.  Suite 5000 « Washington, D.C, 20019 « Office: 202.671.1900
29
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First Source Agreement
UM 500 Penn Street, NE, LLC
Page 2

UM 500 Penn Street, NE, LLC — Attachment A

Trades
Shoring & Underpinning
Earthwork
Concrete
Masonry
Waterproofing
Gypsum Board Assemblies

Electrical

30



DOES POH 2021 Q97
GOVERNMENT OF THE DISTRICT OF COLUMBIA

Department of Employment Services

* w %
ey |
R
MURIEL BOWSER DR. UNIQUE MORRIS-HUGHES
MAYOR DIRECTOR
ALTERNATIVE PLAN
March 30, 2020
Jim Marshiano
Senior Project Manager
Bozzuto Contractors, Inc.
6406 Ivy Lane, Suite 700

Greenbelt, MD 20770
Re: First Source Employment Agreement-SOME Benning Road-United General Contractors
Dear Mr. Marshiano:

The Department of Employment Services (DOES) reviewed United General Contractors, Inc.
(Company) request regarding the challenge of meeting its First Source requirements, pursuant to
D.C.-Gode § 2-219.01 ct seq—and determined that there was a lack of District residents in the
Glazier trade. As an alternative to meeting the 51% hiring requirement for all new hires, Company
will contribute $2,000.00 to the DC Jobs Fund, which is designated for the training of District
residents.

Please make check payable to the DC Treasurer, and mail to:

Michael I. Watts

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Singerel
ichaef [. Wat

Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E. © Suite 5000 » Washington, D.C. 20019 « Office: 202.671.1900
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March 30, 2020

Nakita Brunson

Senior Business Manager
Clark Construction

7500 Old Georgetown Road
Bethesda, MD 20814

Re: First Source Employment Agreement — Portner Place Wing A - W.G. TOMKO, Inc.
Dear Ms. Brunson:

The Department of Employment Services (DOES) reviewed W.G. TOMKO,_Inc. (Company)
request regarding the challenge of meeting its First Source requirements, pursuant to D.C. Code §
2-219.01 et seq. and determined that_there was a lack of District residents in the Plumbers-and
Gasfitters trade. As an alternative to meeting the 51% hiring requirement for all new hires,
Company will contribute $§10,000.00 to the DC Jobs Fund, which is designated for the training of
District residents.

Please make check payable to the DC Treasurer, and mail to:

Michael I. Watts

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, N.E., Suite 3600
Washington, DC 20019

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Sincerel

ichael I'Watltde—"""—
Associate Director, Office of Wage-Hour
Department of Employment Services

4058 Minnesota Ave, N.E. * Suite 5000 « Washington, D.C. 20019 » Office: 202,671.1900
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March 30, 2020

Kurt H. Anders

Project Executive

Coakley & Williams Construction, Inc.
7475 Wisconsin Avenue #900
Bethesda, Maryland 20814

Re: First Source Employment Agreement-Bancroft Elementary School
Dear Mr. Anders:

The Department of Employment Services (DOES) reviewed W.L. Gary Company, Inc.

(Company) request regarding the challenge of meeting its First Source requirements, pursuant to
D.C.-Gode-§-2-219.01 et seq.-and determined that-there-was a_lack.of_District_residents_in-the
plumbers and steamfitters apprentice trade. As an alternative to meeting the 51% hiring

requirement for all new hires, Company will hire one of DOES 2020 Summer Youth

participates of the ages of 18-24. If the 2020 MBSYEDP is not held or is cut short as a result of the

emergency declaration of a public health crisis, Company will meet its obligation in a subsequent

MBSYEP or as agreed between DOES and Company.

If you have any questions or concerns regarding this Alternative Plan, you may contact Michael
Watts, Associate Director of DOES Office of Wage-Hour and First Source Compliance at (202)
741-5256.

Sincerel

Michael 1. Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

cc: Jennifer Battle, Department of General Services
File

4058 Minnesota Ave, N.E. * Suite 5000 » Washington, D.C. 20019 « Office: 202.671.1%00
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September 15, 2020

Mr. Harold Pettigrew

Washington Area Community Investment Fund
2012 Rhode Island Avenue, NE

Washington, DC 20018

HPettigrew@wacif.org

Re: First Source Employment Agreement — Washington Area Community Investment Fund

Dear Mr. Pettigrew:

The Department of Employment Services (DOES) has reviewed Washington Area Community
Investment Fund’s (WACIF) award of $5,000,000.00, pursuant to the Deputy Mayor for Planning
and Economic Development’s limited grant making authority under the COVID-19 Response
Emergency Amendment Act of 2020. This agreement requires WACIF’s compliance with the First
Source Amendment Act of 2011 (D.C. Official Code § 2-219.01 et seq.).

As an alternative to meeting its First Source requirements, WACIF will hire one DOES referred
youth between 18 - 24 years of age, for the 2021 Mayor Marion S. Barry Summer Youth
Employment Program (MBSYEP). The youth’s employment will last for a minimum of 6 weeks
with a pay rate of $20 per hour for 40 hours per week. If the 2021 MBSYEP is not held, or is cut
short, as the result of an emergency declaration of a public health crisis, WACIF will meet its
obligation in a subsequent MBSYEP or as agreed between DOES and WACIF.

Failure to comply with the alternative plan as directed herein shall result in assessment of the
maximum penalties and fines prescribed pursuant to D.C. Code § 2-219.03 (e)(4)(B).

If you have any questions or concerns regarding this alternative plan, you may contact me via
email at michael.watts@dc.gov or by telephone at (202) 741-5256. Thank you for your
cooperation in resolving this important matter.

4058 Minnesota Ave, N.E. « Suite 5000 » Washington, D.C. 20019 » Office: 202.671.1900
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Sincerely,
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Chead L S CanE f

Michael 1. Watts, Jr.
Associate Director, Office of Wage-Hour
Department of Employment Services

DOES POH 2021 Q97
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January 12, 2021

Joey Tominovich

Director of Business Development
Aldridge Electric, Inc.

9381 Davis Avenue

Laurel, MD 20723

Re: First Source Employment Agreement — SOME Benning Road Project
Dear Mr. Tominovich:

The Department of Employment Services (DOES) reviewed Aldridge Electric, Inc.’s
(Aldridge) request regarding the challenge of meeting its First Source requirements
pursuant to D.C. Code § 2-219.01 et seq. As an alternative to meeting its first source
requirements, Aldridge will hire ONE (1) full-time administrative employee who resides
within the District of Columbia. Aldridge will employ that administrative employee for a
continuous period of at least TWENTY-FOUR (24) months. Aldridge will comply with
all District labor and employment laws, and regulations, applicable to the employment of
such an employee.

Failure to comply with the alternative plan as directed herein shall result in assessment
of the maximum penalties and fines prescribed pursuant to D.C. Code § 2-219.03

(e)(4)(B).

If you should have any questions or concerns regarding this alternative plan, you may
contact me via email at michael. watts@de.gov or by telephone at (202) 741- 5256.

| 21

Date

Associate Dlrector
Office of Wage-Hour

4058 anesota Ave, N.E. = Smte 5000 Washmgton, D.C. 20019 Oﬂ'ice 202 67l 1900
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Department of Employment Services

First Source Employment Agreement - SOME Benning Road
Alternative Plan
Page 2

3) .
Director of Business Development
Aldridge Electric, Inc.
9381 Davis Avenue
Laurel, MD 20723
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December 30, 2020

NW One Developer Partners, LLC
Attn: John Begert, Authorized Member
3050 K Street NW, Suite 125
Washington, DC 20007

Thomas A. McCullough
McCullough Construction, LLC
5513 Connecticut Ave. N.-W.
Washington, D.C. 20015

Re: First Source Employment Agreement — Northwest One Apartments

Dear Mr. McCullough:

The Department of Employment~Services (DOES) has reviewed NW One Developer Partners,
LLC's (NW One) request regarding the challenge of meeting its First Source requirements
pursuant to D.C. Code § 2-219.01 et seq. Specifically, NW One asserts that it has faced challenges
in meeting its requirements regarding the trade classification identified in Attachment B. As an
alternative to meeting its First Source requirements, NW One shall adhere to the provisions
specified in Attachment A.

Failure to comply with the alternative plan as directed herein shall result in assessment of the
maximum penalties and fines prescribed pursuant to D.C. Code § 2-219.03 (€)(4)(B).

If you should have any questions or concerns regarding this alternative plan, you may contact me
via email at michael.watts@dc.gov or by telephone at (202) 741- 5256. Please acknowledge receipt
of this Alternative Plan by affixing your signature below and returning a copy to my office within
FIVE (5) business days of the date of this letter. Thank you for your cooperation in resolving this
important matter.

Sincerely,

ol /-
"] . Hing H
P £y

Michael I. Watts, Jr.

Associate Director

Office of Wage-Hour

Department of Employment Services

4058 Minnesota Ave, N.E, ¢ Suite 5000 » Washington, D.C. 20019 « Office: 202.671.1900
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Attachment A
Attachment B

Company Acknowledgement:
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1/4/21

NW One Developer Partners, LLC
John Begert, Authorized Member
3050 K Street NW, Suite 125
Washington, DC 20007

Date

/Z 302

Thomas A. McCullough
McGullough Gonstruction; LLC
5513 Connecticut Ave. N.W.
Washington, D.C. 20015

Date
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Construction, L.L.C. o
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YIBC rrorOSAL ABC/MCCULLOUGH L
Aasocinted Buidors C.O.R.E. PROGRAM C\?\%_cftMasters

Metro Washington
Chapter ACADEMY

Northwest One Apartments
3040 K Street, NW
Washington, DC 20007

McCullough Construction, LLC July 21, 2020

OVERVIEW

McCullough Construction, LLC (General Contractor) is working with Northwest One (NW 1) Developers to construct a
new Mixed-Use Apartment Project consisting of underground parking, retail, and 220 apartments.

McCullough Construction, LLC along with ABC Metro Washington and ABC Craft Masters Training Trust are pleased
to submit this proposal to satisfy the requirement of DOES to create a Workforce Development Training Program as
an “Alternative Compliance Plan” for the Northwest One Project.

Our proposal will be based on the ABC CORE Program (CONSTRUCTION ORIENTATION READINESS
EDUCATION PROGRAM). As our industry changes, ABC and ABC Craft Masters changes with it. CORE has been
in operation since 2008 giving you a great barometer for who you would like to develop into a Journey worker then
Crew Leader, Foreman and so on. The class is 10 weeks (20 classes) in length offering valuable information
demanded by the construction industry.

The Objective

e To train 150 DC residents in the ABC CORE program, and provide recruitment services to the program.

The Opportunity

* Goal #1: To provide District of Columbia residents with basic knowledge and skills required in the construction
trades and find meaningful employment within the construction industry for 100 residents.

o Goal #2: To offer the opportunity to advance to a registered apprentice program approved through the
Department of Employment Services Office of Apprenticeship and Training and the DC Apprenticeship Council.

OUR PROPOSAL

MCC has a well-deserved reputation for quality environments within the projects they construct. However, faced with
challenges, between MCC and subcontractors, the use of training DC residents and new/current employees to
progress in their skills which will allow those employees growth and possible promotions, MCC wants to be a part of a
training program that will alleviate those challenges as well as present the opportunities for entry level positions in
order to grow its and subcontractors’ workforce with more qualified technicians and mechanics.

ABC Metro Washington and ABC Craft Masters Training Trust have developed programs that will fulfill MCC's needs
to improve their workforce and assist employee’s progression through wage grade levels. Our solution easily
integrates basic construction fundamentals for MCC to fully realize the benefits of improved productivity, safer work
areas and employee satisfaction.
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McCullough Construction will sponsor the first 150 employees over five consecutive classes at a cost of $800/person
to enter the ABC CORE Training program. The class restrictions and criteria is listed below:

1.

Selection Criteria: The selection for who gets invited to attend the CORE program will be at the sole
discretion of McCullough Construction. In general, it is the intention of McCullough Construction to invite DC
residents (existing employees and new hires) who work for our company, including employees of any
subcontractor on the project who wish to gain a greater knowledge of the Construction Industry. That
person may be a new employee or current employee who has demonstrated an ability to show up on time
for work, a good work ethic and willingness to learn.

Transportation: Since the venue for the CORE program will be in Washington, D.C., ABC or McCullough
Construction will not provide transportation and no reimbursement for transportation.

Pay: The classes will be in the evening on Tuesday and Thursday from 4PM-8PM for 10 weeks and there
will be no compensation to the employee/participant for his/her time in class. McCullough Construction will
accommodate the schedule of any employees on the project to fulfill the standard 8-hour day and have
enough time to travel to the selected venue.

Accountability: Since the total duration of classes are 10 weeks, an employee must be terminated by the
end of the 3" week for McCullough Construction to receive 50% reimbursement for the tuition per employee.
If, any employee/participant misses 2 of the first 3 classes, they will be terminated. No refunds will be issued
to McCullough Construction if an employee in the program is terminated after the end of the 3™ week.

The employees/participants will be comprised of DC residents who are unemployed, MCC or subs new hires
and/or existing employees who want to gain an introductory knowledge of construction. Any current
employees will be either McCullough Construction employees, Blue Skye employees or any of our
subcontractors’ employees per the NW 1 project or any other MCC project in the city.

Following is a complete list of all deliverables:

The program consists of:

Basic Safety including: construction safety, construction site job hazards, dealing with job hazards, aerial
work, hazard communication and fire safety, electrical safety, fall protection, 15t Aid / CPR AED and OSHA
10

Construction Math including: reading a tape measure, addition, subtraction, multiplication and division of:
whole numbers, fractions and measurements, decimals and percentages

Hand Tools most commonly found in the construction industry. Power Tools to include drills and saws and
other miscellaneous tools all of which will be used in three hands-on projects

Introduction to Blueprint Reading: how to understand and navigate a print

Employability Skills: how to keep your job

Communication Skills: how to make sure people know what you want or need

Personal Finance: open a bank account, balance a check book, use a debit card, open a credit account,
how to invest in a 401K and other retirement accounts

Identifying the roles of individuals and companies in the construction industry

Material Handling: proper handling techniques and procedures and potential hazards

COURSE WORK
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CORE is a prerequisite for all trade/apprenticeship classes and is designed to provide students with basic
knowledge and skills required in the construction trades.

WHEN: MONDAYS and WEDNESDAYS from 4:00 — 8:00 PM
10 weeks (20 classes) — 2 nights per week — 4 hours per night = 80 hours of training
Schedule: TBD — TBD, 2020
TBD - TBD, 2021
TBD - TBD, 2021
TBD - TBD, 2021

TBD, 2021 — TBD, 2022

WHERE: HILL EAST APARTMENTS
1901 C St SE, Washington, DC 20003

WHO: The program is designed for entry level employees with limited construction skill-sets

QUALIFICATIONS

McCullough Construction, LLC along with ABC Metro Washington and ABC CraftMasters Training Trust are
continually proven to be industry leaders for high quality service. ABC of Metro Washington is:

* Registered with the US Department of Labor’'s Apprenticeship Division

» Registered with the District of Columbia’s and Maryland’s Apprenticeship and Training Councils
« Registered with the United States Veterans Administration as a Training Provider

» Registered Sponsor with the NCCER

* Qualified Training Provider for the University of Florida’'s TREEO Center for Backflow Prevention, Inspection and

Management
¢ Qualified Training Provider for the State of Maryland Red and Purple Line Projects
¢ Qualified Training Provider to the Architect of the Capitol in Washington DC

e Qualified Training Provider to the Smithsonian Institution

STUDENT CONDUCT POLICY

Next Page (See June 2016 — Memo attached from ABC)
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CORE PROGRAM ATTENDANCE POLICY

In order to receive the maximum benefit from participating in ABC CraftMasters Training Programs students must attend
a minimum required number of CORE program hours. Students who are unable to attend the minimum hours per
program risk failure or dismissal from the program.

e CORE programs of 80 hours- cannot exceed 12 hours of missed time (3 days).

Regardless of program (Day or Night), if missed hours exceed the maximum for personal reasons, the student will be
dismissed from the program.

Working late hours, or overtime for an employer is acceptable only in an emergency, in which case ABC CTT must be
notified in writing by the employer in advance of the absence. However, regardless of the program (Day or Night), if
hours exceed the maximum for employer-related reasons, a 10% reduction in current grade will be applied for each
Day/Night missed up to 3 additional Days/Nights, at which time the student will be dismissed from the program.

Any apprentice missing more than their allotted discretionary time will be dismissed from the program and will be
deregistered with the accrediting agency. The company will have to re-register the apprentice who will be required to
repeat the program level at additional expense.

We understand extenuating circumstances may arise and a special consideration may be in order. To request special
consideration, you must submit a written request explaining the circumstances to: ABC CraftMasters Training Trust,
6901 Muirkirk Meadows Drive, Suite F, Beltsville, Maryland 20705 Attn: Jason C. Roberts, director of education.

Students who violate this policy will be subject to disciplinary action up to and including termination from the program.
An appeal to the Craft Training Committee must be in writing and each case will be reviewed on its individual merit.
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MEMORANDUM

TO: Standards of Operation
FROM: Director of Education, Jason Roberts
DATE: June 2016

SUBJECT: SOP — Student Conduct

STUDENT CONDUCT POLICY

The Student Conduct Policy is intended to eliminate classroom disruptions, protect school property, and safeguard the
investment of time and money made by all students and employers. This policy addresses student behavior and those
factors affecting behavior such as, but not limited to, use of alcohol and/or drugs, contraband, weapons, stolen property,
and other miscellaneous unauthorized items. Disruptive, unsafe conduct, unwanted physical contact and/or intimidation
of any kind will be sufficient reason for dismissal from the program.

Students who are terminated under this policy will forfeit all rights to adjustment or return of any portion fees paid or
payable to ABC CTT or Associated Builders & Contractors of Metropolitan Washington, Inc.

The use, possession, concealment, transportation, promotion, sale, distribution, or influence of any illegal or
unauthorized drug, item, or substance, in or on any ABC CTT or ABC of Metro Washington’s training classrooms,
shops, satellite training facilities, parking areas, property, and any location arranged for field trips is always strictly
prohibited. lllegal or unauthorized drugs, items or substances including synthetic drugs, alcohol, firearms, weapons,
explosives, ammunition, stolen property, and drug paraphernalia are prohibited.

e Students who are under a physician's care may bring prescription drugs to school only if the following
guidelines are met:

The instructor is informed immediately of the name of the drug and any possible side effects.

The drug must be in the original container with all applicable labels and warning stickers attached.

The prescription must be in the student's name and less than a year from the original prescription date.

The student brings only a reasonable amount of medication for one class period.

When there is reasonable suspicion that a student or other person may be under the influence of drugs or alcohol, that
person may be asked to leave the premises. If the student attempts to leave the premises by driving a vehicle, the
police will be contacted. If the student has driven a company vehicle, the owner of the vehicle will be notified during the
next work day that the vehicle must be removed from school property.

Students who violate this policy will be subject to disciplinary action up to and including suspension from the program.
Each case will be reviewed on its individual merits by the Craft Training Committee. Students who are asked to leave
the premises will be marked absent for that class and any subsequent classes until they are notified by the Craft
Training Committee that they may return. The student's record will be documented accordingly.

Employers whose students are terminated under this policy will forfeit all rights to adjustment or return any portion of
fees paid or payable to ABC CraftMasters Training Trust.
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Attachment B

Geopiers

Cast-in-Place Concrete

Masonry

Metals

Rough Carpentry

Finish Carpentry

Millwork

Roofing & Waterproofing

Air Barrier/Joint Sealants

Fiber Cement Siding, Corrugated Metal Panels & ACM on Canopy Fin
Aluminum Storefronts/Aluminum Windows
Flooring

Residential Casework

Countertops

Elevators

Plumbing/HVAC

Electrical/Telecom/Fire Alarm
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MAYOR DIRECTOR

ALTERNATIVE PLAN

October 19, 2020

Jair Lynch

Authorized Agent

218 Vine Street NW Residential PJV, LLC
1400 14th Street, NW, Suite 430
Washington, DC 20036

Re: First Source Employment Agreement — 218 Vine Street Project

Dear Mr. Lynch:

The Department of Employment Services (DOES) reviewed 218 Vine Street NW
Residential PJV, LLC'’s (218 Vine Street) request regarding the challenge of meeting its
First Source requirements pursuant to D.C. Code § 2-219.01 et seq. As an alternative to
meeting its First Source requirements, 218 Vine Street will satisfy three substitute
requirements. First, 218 Vine Street will use its best efforts to comply with the First Source
Act’s 51% hiring requirement for both journey and apprentice workers in the Structural
Concrete, Wood Framing, Miscellaneous Metals/Structural Steel, and Electrical
classifications. Second, 218 Vine Street will increase its hiring from 51% to 80-100% for
common laborers. Lastly, 218 Vine Street will contribute TWENTY-FIVE THOUSAND
dollars ($25,000.00) to the DC Jobs Fund. Payment must be received in the Office of
Wage-Hour no later than December 20, 2020.

All checks should be made payable to the DC Treasurer and addressed as follows:

Michael 1. Watts, Jr.

Associate Director

Office of Wage-Hour

Department of Employment Services
4058 Minnesota Avenue, NE, Suite 3600
Washington, DC 20019

Failure to comply with the alternative plan as directed herein shall result in assessment
of the maximum penalties and fines prescribed pursuant to D.C. Code § 2-219.03

(e)(4)(B).

4058 Minnesota Ave, N.E. * Suite 5000 » Washingtan, D.C. 20019 « Office: 202.671.1900
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If you should have any questions or concerns regarding this alternative plan, you may
contact me via email at michael. watts@dc.gov or by telephone at (202) 741- 5256. Please
acknowledge receipt of this Alternative Plan by affixing your signature below and
returning a copy to my office within FIVE (5) calendar days of the date of this letter. Thank
you for your cooperation in resolving this important matter.

Sincerely,

Company Acknowledgement:

10/26/2020
Date

Authorized Agent

218 Vine Street NW Residential PJV, LLC
1400 14th Street, NW, Suite 430
Washington, DC 20036
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GOVERNMENT OF THE DISTRICT OF COLUMBIA
Department of Employment Services

MURIEL BOWSER e P Dr. UNIQUE MORRIS-HUGHES
MAYOR e DIRECTOR
]
ALTERNATIVE PLAN

January 12, 2021

Richard Hamilton, Jr.

Director of Quality Assurance, Training and Human Resources
Watkins Security Agency of DC, Inc.

3939 Benning Road NE

Washington, DC 20019

Re: First Source Employment Agreement — Watkins Security Agency of DC, Inc.
Contract Number: CFOPD-16-1-056 — DC Lottery Security Services

Dear Mr. Hamilton,

The Department of Employment Services (DOES) reviewed Watkins Security Agency of DC,
Inc.’s (Watkins Security) requestregarding the challenge of meeting.its First.Source_requirements
pursuant to D.C. Code § 2-219.01 et seq. As an alternative to meeting its First Source requirements,
Watkins Security shall contribute FIVE THOUSAND dollars ($5,000.00) to the DC Jobs Fund.
Payment shall be made in five installments of One Thousand dollars ($1,000.00) as specified on
the following schedule:

Date Amount
February 10, 2021 $1,000.00
March 10, 2021 $1,000.00
April 10, 2021 $1,000.00
May 10, 2021 $1,000.00
June 10, 2021 $1,000.00

The checks shall be made payable to the DC Treasurer and addressed as follows:

Michael 1. Watts, Jr.

Associate Director

Department of Employment Services
Office of Wage-Hour

4058 Minnesota Avenue, NE, Suite 3600
Washington, DC 20019

4058 Minncsota Ave, N.E. = Suite 5000 «+ Washington, D.C. 20019 - Office: 202.671.1900
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Failure to comply with the alternative plan as directed herein shall result in assessment of the
maximum penalties and fines prescribed pursuant to D.C. Code § 2-219.03 (e)(4)(B).

If you should have any questions or concerns regarding this Alternative Plan, you may contact me
via email at michael.watts@dc.gov or by telephone at (202) 741-5256. Thank you for your
cooperation in resolving this important matter.

Sincerel

Michael 1. Watts, Jr.
Associate Direclor
Office of Wage-Hour

Corporate Acknowledgement

Ll Bt 5 L2/
“Richard Hamilton, Jr. ate

Director of Quality Assurance, Training and Human Resources
Watkins Security Agency of DC, Inc.

3939 Benning Road NE

Washington, DC 20019
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FIRST SOURCE-51% HIRING PROJECTS (Q100)

INSTRUCTIONS: INCLUDE ON THIS SHEET ALL PROJECTS WITH A 51% HIRING REQUIREME!

Beneficiary Name Project Name

Agreement Tvoe

Project Contract

Amount

DOES POH 2021 Q100 - Part 1
First Source 519 Hiring Projects

Beneficiary Contract
Amount

Estimated Start Date

Estimated End Date

Agreement Status

Requirement Cumulative Or
Subcontract

Number Of Candidates DOES Sent For Interview
"DOES POH 2021 Q100 - Part 2.

Office of the Deputy Mavor for Planning DMPED) Inc. DBA 1001 Stevens Place 0.000.00 4,100,000.00 per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Delta Painting 100 L st Stevens Place 47.250.000.00 5208.000.00 Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) EE. Marr Erectors, Inc. 100 L Street N 47,250,000.00 $110,800.00 9/27/2019 [ Active per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Flippo Inc 100 L Street NW Stevens Place ANC2A Construction 47.250.000.00 $610,000.00 o
Office of the Deputy Mavor for Planning DMPED) James G. Davis Construction Corporation 100 L Street NW Stevens Place ANC2A Construction 47.250,000.00 0.000.00 1/5/2021 [ Act per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) R&R Mechanical, LL 100 L Street NW Stevens Place ANC2A Construction 47.250.000.00 6.947.000.00 Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Source One Flooring 100 L Street NW Stevens Place ANC2A Construction 47.250,000.00 $553,000.00 4 r Subcontractor
Office of the Deputy Mavor for Planning ant MPED) ndi 300 M5t NE ANC 6C Construction 119,997.241.00 $908.700.00 3/30/2021 [ Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Baker DC, LLC 300 M StNE ANC 6C Construction 119,997,241.00 19,000,000.00 10/1/2021 [ Act per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Berkel & Company Contractors. I 300 M StNE ANC 6C Construction 119.997.241.00 8.050.000.00 1/1/2021 | Active. Per subcontractor.
Office of the Deputy Mavor for Planning DMPED) Brothers Mechanical, Inc. 300 M StNE ANC 6C Construction 119,997,241.00 10,350,000.00 12/1/2022 [ Act per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Brothers Mechanical, Inc 300 M StNE ANC 6C Construction 119.997.241.00 8.050.000.00 5/1/2022 | Active per subcontractor
Office of the Deputy Mavor for Planning DMPED) CNC Foundati dba Helitech Civil Constructi 300 M St NE ANC 6C Construction 119,997,241.00 $188,770.00 11/27/201 [ A r Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Hitt Contracting ING 300 M St NE ANC 6C Construction 119.997.241.00 119.997.241.00 5/30/2022 [ Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Power Design, Inc. 300 M StNE ANC 6C Construction 119,997.241.00 11,950,000.00 1 per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Strittmatter Metro, LLC 300 M St NE ANC 6C Construction 119.997.241.00 1.750.000.00 5/30/2022 [ Active Per subcontractor
Office of the Deputy Mavor for Planning DMPED) Walter L Phillps, Inc. 300 M SNE ANC 6C Construction 119,997,241.00 $150,000.00 1720 per subcontractor
Office of the Deputy Mavor for Planning ant MPED) or i lorid ANCSD Construction 30,000.000.00 $715.153.00 7/1/2020 12/1/2021 | Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Berkel & Company Contractors, Inc. 400 Florid: ANCSD Construction 30,000,000.00 $500,000.00 12/1/2019 1 r Subcontractor
Office of the Deputy Mavor for Planning ant MPED) [CHERRY LANE ELECTRICAL SERVICE INC lorid ANCSD Construction 30,000.000.00 695,000.00 2/1/2020 5/30/2021 [ Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Goldin & Stafford, Inc. 400 Florid: ANC 5D Construction 30,000,000.00 $484,000.00 12/1/2019 12/31 Per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Hardesty. truction, | lorid ANCSD Construction 30,000.000.00 4.679.900.00 2/1/2020 Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Paradiam Contractors I, LLC 400 Florid: ANCSD Construction 30,000,000.00 100.000.00 12/1/2019 12/31/2021 [ Act per subcontractor
Office of the Deputy Mavor for Planning ant MPED) rospe lorid ANCSD Construction 30,000.000.00 $640,000.00 3/1/2020 1 Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) R.B. Hinkle Construction, Inc. 400 Florid: ANC 5D Construction 30,000,000.00 $315,375.00 10/1/2020 1/2021 ] Acti r Subcontractor
Office of the Deputy Mavor for Planning ant MPED) lorid ANCSD Construction 30,000.000.00 $350,000.00 2/1/2020 1/30/2022 | Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) /00DL 400 Florid: ANCSD Construction 30,000,000.00 676,502.00 8/1/2020 10/1/2021 [ Act Per Subcontractor
) 5912 14th Street NW Acauisition ANCaA Construction 3.459.372.00 459.372.00 /42019 1 r
(DGS) Broughton Constructi e Accessibility, i d Doors Upgrades at Langley ES ANCSE Construction 598,800.00 $598,800.00 7/1/2018 8/1/2021 ] Acti per Subcontractor
University of the District of Columbia (UDC) Inc. AHU & Boller Svstem ANC3F Construction 508.935.05 $908,935.05 1712021 6/10/2021 [ Active Cumulative
Office of the Deputy Mavor for Planning DMPED) dvanced Caulking & nc. Armature Works Residential ANC 6C Construction 194,932,794.00 $281.482.00 1/1/2021 8/1/2022 ] Act per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) AW, Inc. Armature Works Residential ANC 6C Construction 194.932.794.00 1050.000.00 4/1/2020 12/1/2021 | Active. per subcontractor
Office of the Deputy Mavor for Planning DMPED) Inc. Armature Works Residential ANC 6C Construction 194,932,794.00 0.000.00 6/25/2019 1/18/2022 [ Acti per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) ndi Armature Works Residential ANC 6C Construction 194.932.794.00 $730,000.00 10/1/2019 10, Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Big Stuff, Inc. Armature Works Residential ANC 6C Construction 194,932,794.00 $133,000.00 1/2/2021 6/30/2022 [ Not Yet Started per subcontractor
Office of the Deputy Mavor for Planning ant MPED) Brothers Mechanical, Inc. Armature Works Residential ANC 6C Construction 194.932.794.00 4.080.000.00 12/1/2019 1/1/2021 | Active. Per subcontractor
Office of the Deputy Mavor for Planning DMPED) CJ. Coakley Company, Inc. Armature Works Residential ANC 6C Construction 194,932,794.00 $134,000.00 1/1/2021 8/1/2022 [ Not Yet Started r Subcontractor
Office of the Deputy Mavor for Planning ant MPED) [CAREYS MECHANICAL LLC Armature Works Residential ANC 6C Construction 194.932.794.00 $735.000.00 1/1/2020 8/1/2022 [ Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) o Company Armature Works Residential ANC 6C Construction 194,932,794.00 65,000.00 3/23/2020 12/1/2022 | Acti per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) a tractors. LLC Armature Works Residential ANC 6C Construction 194.932.794.00 6.210.000.00 41212020 6/1/2021  Active per subcontractor
Office of the Deputy Mavor for Planning DMPED) Clark C uc Armature Works Residential ANC 6C Construction 194,932,794.00 194,032,794.00 9/16/2019 8/29/2022 [ Act per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Clark Foundations. LLC Armature Works Residential ANC 6C Construction 194.932.794.00 656.000.00 5/1/2019 8/30/2022 [ Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Dylans Plumbing LLC Armature Works Residential ANC 6C Construction 194,932,794.00 1,843,150.00 4/1/2020 12/30/2021 A r Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Floors. Etc. rmature Works Residential ANC 6C Construction 194.932.794.00 1.582.000.00 4/15/2020 4/15/2021 | Active Per subcontractor
Office of the Deputy Mavor for Planning DMPED) 'GOODWIN BRO' PECIALTIES | Armature Works Residential ANC 6C Construction 194,932,794.00 $939,000.00 9/1/2020 8/ ai per subcontractor
Office of the Deputy Mavor for Planning ant MPED) Gordon Contractors. Inc. Armature Works Residential ANC 6C Construction 194.932.794.00 4.211.700.00 3/1/2020 11/1/2022 | Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) ith Inc. Armature Works Residential ANC 6C Construction 194,932,794.00 800.00 1/1/2021 1 per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) 1. Roberts. Inc. Armature Works Residential ANC 6C Construction 194.932.794.00 69.213.00 3/1/2020 3/30/2022 [ Active Per subcontractor
Office of the Deputy Mavor for Planning DMPED) Design, Inc. Armature Works Residential ANC 6C Construction 194,932.794.00 1,175,000.00 6/1/2021 6/30/202 [ Not Yet Started r Subcontractor
Office of the Deputy Mavor for Planning ant MPED) M.C. Dean, Inc Armature Works Residential ANC 6C Construction 194,932.794.00 $283,000.00 5/20/2019 8/1/2022 [ Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Armature Works Residential ANC 6C Construction 194,932.794.00 12.366,000.00 12/1/2019 8/31/2022 [ Acti per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Manganaro Midatlantic, LLC Armature Works Residential ANC 6C Construction 194.932.794.00 195.000.00 12/1/2019 8/31/2022 | Active per subcontractor
Office of the Deputy Mavor for Planning DMPED) Armature Works Residential ANC 6C Construction 194,932,794.00 955,000.00 7/1/2021 12/31/2021 [ Not Yet Started per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Power Design. Inc Armature Works Residential ANC 6C Construction 194.932.794.00 1 11/15/2019 11/15/2022 | Active. Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) R.Br fates, Inc. Armature Works Residential ANC 6C Construction 194,932,794.00 $480,000.00 10/1/2019 1071 1 Subcontractor
Office of the Deputy Mavor for Planning ant MPED) R.B. Hinkle Construction. Inc. Armature Works Residential ANC 6C Construction 194,932.794.00 $553,827.00 10/22/2019 10/1/2021 | Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) R.V. Carey's Plumbing & Heating, Inc. Armature Works Residential ANC 6C Construction 194,932,794.00 10,220,000.00 9/16/2019 8/22/2022 | Act per subcontractor
Office of the Deputy Mavor for Planning ant MPED) RGS Products. Inc. Armature Works Residential ANC 6C Construction 194,932.794.00 $980,000.00 6/1/2021 8/1/202 [ Not Yet Started Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) t Landscae. Inc. Armature Works Residential ANC 6C Construction 194,932,794.00 63,686.00 8/1/2021 8/1/20: per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) UC Residential ANC 6C Construction 194,932.794.00 1080.000.00 10/1/2019 Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Source One Flooring Armature Works Residential ANC 6C Construction 194,932,794.00 35,000.00 7/1/2021 8/1/2022Act r Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Sparkle Painting Companv. Inc Armature Works Residential ANC 6C Construction 194.932.794.00 1.843.000.00 6/1/2020 6/1/2021 Active per subcontractor
Office of the Deputy Mavor for Planning DMPED) The G-S Company Armature Works Residential ANC 6C Construction 194,932,794.00 $153,800.00 12/6/2019 1/1/2021 [ Act per subcontractor
Office of the Deputy Mavor for Planning ant MPED) u Armature Works Residential ANC 6C Construction 194.932.794.00 36.831.00 5/1/2021 7/1/2022 [ Active Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) Vetro Building Envelope Armature Works Residential ANC 6C Construction 194,932,794.00 9,091,000.00 9/16/2019 1/20. per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Wings Enterprises. Inc Armature Works Residential ANC 6C Construction 194.932.794.01 1.624.393.00 2/28/2020 2/1/2021 [ Active Per Subcontractor
(DGS) Burroughs E5 Bathroom Renovation ANCSB Construction 537,337.69 $537,337.69 5/17/2019 Cumulative
H o o1 "M Construction. I Cedar ANC 4B Construction 4.518.213.00 4.499.965.00 6/8/2020 Per Subcontractor
(0 NATIONAL SERVICE Comp-( ANCBA Construction 494,261.23 $464,461.23 6/1/2020 1/2021 | Act Cumulative
(0 G-SIDA GENERAL SERVICE! Como-( 2 ANCSC Construction 1 1.593.812.90 6/1/2020 6 Per Subcontractor
(o GNT GROUP LLC Comp-( ANC 6E Construction 443,565.38 443,565.38 6/1/2020 1/2021 | Act Cumulative
(o DAYLILY LANDSCAPING LLC Comp-( ANCSC Construction 861.471.92 861.471.92 6/1/2020 6/1/2021 [ Active Cumulati
(0 chi Company for Dept. Elizabeth's Hospital ANCBC Construction 339,579.00 339,579.00 7/1/2018 021 A per Subcontractor
"UNIVERSITY OF THE DISTRICT OF COLUMBIA Design Build Flooring ANC3F Construction 446.112.00 446.112.00 7/14/2019 T Subcon
(o HRGM Corporation ANCTE Construction 460,427.00 460.427.00 4/30/2018 10/11/2018 per Subcontractor
(0 Design Build for Park at LeDriot Phase I ANC18 Construction 771.385.00 771.385.00 1/15/2020 Cumulative
(0 CoLUMBIA RISES INC Early Ct fassroom Columbia € ANC 6D Construction 497,877.00 497,877.00 6/1/2018 18 Per Subcontractor
| (o NATIONAL SERVICE CONTRACTOR: Engine 23 Renovation & 2119 6 StNW. ANC2A Construction 13.385.00 313.385.00 3/18/2020 1/31/2021 | Active Cumulative
Office of the Deputy Mavor for Planning DMPED) MA Construction Co. Inc. 2250M ANC 6D Construction 4,000,000.00 $250,000.00 8/15/2020 1 Cumulative
Office of the Deputy Mavor for Planning ant MPED) tone Virginia, LLC 2250M ANC 6D Construction 4.000.000.00 1.350.000.00 4/1/2019 Cumulative
Office of the Deputy Mavor for Planning DMPED) CJ. Coakley Company, Inc. 2250M ANC 6D Construction 4,000,000.00 1,914,200.00 12/1/2019 18 Cumulative
Office of the Deputy Mavor for Planning ant MPED) lect 2250M ANC 6D Construction 4.000.000.00 $106.930.00 12/1/2018 Cumulative
Office of the Deputy Mavor for Planning DMPED) EE. Marr Erectors, Inc. 2250M ANC 6D Construction 4.000,000.00 £189,600.00 2/21/2020 4 Cumulative
Office of the Deputy Mavor for Planning ant MPED) Hitt Contracting ING 2250M ANC 6D Construction 4.000,000.00 4.000,000.00 1/7/2019 5 Cumulative
Office of the Deputy Mavor for Planning DMPED) Joseph ). Magnolia, Inc. 2250M ANC 6D Construction 4,000,000.00 $210,000.00 1/1/2019 1 Cumulative
Office of the Deputy Mavor for Planning ant MPED) Otis Elevator Company 2250M ANC 6D Construction 4.000.000.00 1.450.200.00 3/16/2020 o) Cumulative
Office of the Deputy Mavor for Planning DMPED) Service Glass Industies 2250M ANC 6D Construction 4.000,000.00 670,000.00 1/1/2020 18 Cumulative
Office of the Deputy Mavor for Planning ant MPED) Source One Flooring 2250M ANC 6D Construction 4.000,000.00 $336,354.00 6/1/2020 Cumulative
Office of the Deputy Mavor for Planning DMPED) Inc. ANC 6D Construction 4.000,000.00 $200,000.00 12/1/2019 1 Cumulative
Office of the Deputy Mavor for Planning ant MPED) EvALLC Fort Totten Triangle Riggs Park Place ANCaB Construction 0.175.695.00 0.175.695.00 9/1/2020 9/1/2022 | Active Cumulative
Office of the Deputy Mavor for Planning DMPED) Strittmatter Metro, LLC Fort Totten Triangle Riggs Park Place ANCa8 Construction 0.175.695.00 315,000.00 9/1/2020 12/2021 | A Cumulative
Office of the Deputy Mavor for Planning ant MPED) Cabinet Max Planet Word ANC2F Construction 9.020.800.00 $462,504.00 8/1/2019 1 Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) CAPITAL Group, LLC Planet Word ANC2F Construction 9,020,800.00 $754,425.00 12/1/2018 1 Per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) D tracting. Inc. Planet Word ANC 2F Construction 9.020.800.00 1.793.259.00 6/1/2018 Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) EAST COAST IRON WORKS INC Planet Word ANC2F Construction 9.020,800.00 £740,000.00 6/12/2018 12/31/2019 | Active. per subcontractor
Office of the Deputy Mavor for Planning ant MPED) KOYDOLINC Planet Word ANC2F Construction 9.020.800.00 $515,000.00 5/1/2019 Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) RE&R Mechanical, LLC Planet Word ANC2F Construction 9.020,800.00 9,020,800.00 1/7/2019 12531 r Subcontractor
Office of the Deputy Mavor for Planning ant MPED) Robert A Ard. Inc, Planet Word ANC2F Construction 9.020.800.00 $430.000.00 10/8/2019 Per Subcontractor
Office of the Deputy Mavor for Planning DMPED) . Inc. Planet Word ANC 2F Construction 9.020,800.00 5,020,800.00 3/1/2019 1 per Subcontractor
Office of the Deputy Mavor for Planning ant MPED) The Whiting-Turner Contracting Com: Planet Word ANC2F Construction 9.020.800.00 15.405.994.00 1/1/2019 1 o
Office of the Deputy Mavor for Planning DMPED) Planet Word ANC2F Construction 9.020,800.00 $398,248.00 7/29/2019 10/1/2019 | Active. per subcontractor
Office of the Deputy Mavor for Planning ant MPED) tractors. Inc. lanet Word ANC2F Construction 9.020.800.00 $396,000.00 3/1/2020 Per Subcontractor
Office of Contracting & Procurement (OCP CONSYS, INC FY 1819 HVAC Us fF ANC SC Construction 99,786.00 99,786.00 3/26/2019 2 r Subcontractor
Office of the Deputy Mavor for Planning ant MPED] BlueT: truction Inc, ANC18 Construction 3.127.708.00 $480,081.00 4/1/2020 12/31/2021 | Active. Cumulative
Office of the Deputy Mavor for Planning DMPED) BOGAN & ASSOCIATES LLC ANC18 Construction 3,127,708.00 $1.277.877.00 6/1/2020 8/2021 [ Acti Cumulative
Office of the Deputy Mavor for Planning ant MPED) Corinthi tractors. I ANC18 Construction 3.127.708.00 345,912.00 12/1/2019 Cumulative
Office of the Deputy Mavor for Planning DMPED) Hanover Iron Works ANC18 Construction 3,127.708.00 350,000.00 1/1/2020 12/31 Cumulative
Office of the Deputy Mavor for Planning ant MPED) Harbor Roofing & Contractin, I ANC18 Construction 3.127.708.00 445.688.00 2/1/2020 12/9/2021 | Active. Cumulative
Office of the Deputy Mavor for Planning DMPED) Interior Specialists, Inc. ANC18 Construction 3,127.708.00 350,000.00 12/28/2019 1 Cumulative
Office of the Deputy Mavor for Planning ant MPED) Kinslev Construction ANC18 Construction 3.127.708.00 127.708.00 12/1/2019 12/30/2021 | Active. Cumulative
) Inc. Hattie Holmes Well s ANC 4D Construction 478,743.00 $478,743.00 6/24/2019 11/24/2019 | Active. Per Subcontractor
(DGS) Adrian L Merton, Inc. HVACR t hoo! Various Locations | Construction 622.121.90 $622,121.90 8/1/2019 o/ Cumulative
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(DGS) Adrian L Merton, Inc. HVAC Various Locations _| Construction 950,000.00 $950,000.00 9/30/2018 12/12/2018 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
University of the District of Columbia (UDC) CONSYS, INC 1DIQ for ANCaD Construction 550.000.00 $950,000.00 3/30/2019 T Subcon o o N/A N/A N/A N/A /A N/A
trict ) Caitol Paving of DCInc Local Flexible Various Locations | Construction 920,682.00 $920,682.00 4/1/2019 4/ Per Subcontractor 12 8 N/A N/A N/A N/A N/A N/A
1 (DGS) Lockdown Hardy d 2 ANC 28 Construction 1.887.745. 49.73 3/12/2020 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Berkel & Company Contractors, Inc. MLK Phase One ANCBA Construction 9.401,601.00 $689,000.00 2/1/2020 12531 Cumulative 3 3 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Blackwood of DC. LLC MK Phase One. ANCBA Construction 9.401.601.00 $973,734.00 8/1/2020 6/1/2021 [ Active Cumulative 1 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) CONSIGLI . MLK Phase One. ANCBA Construction 9,401,601.00 401,601.00 1/1/2020 12/31 Cumulative 1 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Custom Gl Inc. MK Phase One. ANCBA Construction 9.401.601.00 440.000.00 6/23/2020 2/1/2021 [ Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) c MK Phase One. ANCBA Construction 9.401.601.00 330.499.00 1/1/2020 8/31 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) First Inc. MK Phase One. ANCBA Construction 9.401.601.00 681.751.17 10/1/2020 12/1/2021 | Active Cumulative 3 o N/A N/A N/A N/A WA N/A
Office of the Deputy Mavor for Planning DMPED) ORP. MK Phase One. ANCBA Construction 9.401,601.00 676,103.00 8/24/2020 12/1/2021 Acti Cumulative 3 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Pro A, Inc. MK Phase One. ANCBA Construction 9.401.601.00 470.000.00 8/1/2020 2/1/2021 [ Active Cumulative 2 o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Prospect MLK Phase One. ANCBA Construction 9.401,601.00 753,300.00 8/1/2018 6/30/2021 | A¢ Cumulative 2 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Strait Steel. Inc. MK Phase One. ANCBA Construction 9.401.601.00 1.196.000.00 10/21/2020 12/1/2021 | Active. Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Superior Iron Works, Inc. MK Phase One. ANCBA Construction 9.401.601.00 385.622.00 8/1/2020 6/1/2021 ] Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) The Justi Inc MK Phase One. ANCBA Construction 9.401.601.00 468.930.00 11/1/2020 3/31/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
) Broughton Constructi wuc epacy Park ANC7C Construction 317,67135 317,67135 4/1/2019 6/20/2019 [ Active. Per Subcontractor o o N/A N/A N/A N/A N/A N/A
] (DGS) NATIONAL SERVICE CONTRACTOR: MPD 10 ADA Upgrad and Exterior ANC 6B Construction 596.265.00 596.265.00 10/15/2019 Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) I ‘Washington, LLC Museum Place Project ANC 68 Construction 120,610,000.00 1,340,000.00 11/1/2020 4/1/2021 [ Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Baker DC. LLC Museum Place Project ANC 6B Construction 120,610.000.00 0.600,000.00 4/10/2020 12/31/2021 | Active. Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) BALFOUR BEATTY Museum Place Project ANC 68 Construction 120,610,000.00 120,610,000.00 11/1/2020 9/1/2022 | Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Kalos Construction Museum Place Project ANC 6B Construction 120,610.000.00 $880,208.00 5/1/2020 11/30/2021 | Active. Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Keller Industrial Museum Place Project ANC 68 Construction 120,610,000.00 $535,000.00 10/1/2020 1/2022 | Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Power Design. Inc Museum Place Project ANC 6B Construction 120,610.000.00 12,525.000.00 5/1/2020 12/20/2022 | Active. Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Strittmatter Metro, LLC Museum Place Project ANC 68 Construction 120,610,000.00 350,000.00 9/1/2020 12/31/2022 [ Acti Cumulative 2 1 N/A N/A N/A N/A N/A N/A
H 7l o) Angel uc Petworth Phase 1 ANCaC Construction 4.980,000.00 $542,759.00 11/1/2019 Per Subcontractor o o N/A N/A N/A N/A /A N/A
H d D) CM Heating and Cooli Inc._|Petworth Phase 1 ANCaC Construction 4.980,000.00 1.110,000.00 9/1/2019 per Subcontractor 5 3 N/A N/A N/A N/A N/A N/A
H o 0l T I Petworth Phase 1 ANCaC Construction 4.980.000.00 1,512.000.00 8/1/2019 Per Subcontractor 2 1 N/A N/A N/A N/A /A N/A
H d D) Garcia's Mechanical Petworth Phase 1 ANCac Construction 4,980,000.00 1,001,818.00 7/30/2019 per Subcontractor 5 3 N/A N/A N/A N/A N/A N/A
H d D) 1P Roofing Petworth Phase 1 ANCac Construction 4.980,000.00 $371,000.00 8/1/2019 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
H d D) Oak Tree Masonry. Petworth Phase 1 ANCaC Construction 2,980,000.00 $495,675.00 8/1/2019 1 per Subcontractor 1 1 N/A N/A N/A N/A N/A N/A
H o 0l c uc Petworth Phase 1 ANCaC Construction 4.980.000.00 4.980.000.00 21112019 o Per Subcontractor o o N/A N/A N/A N/A N/A N/A
(o RETOP- Burroughs ES Bathroom Renovation ANCSB Construction 396,880.00 $396,880.00 6/17/2019 8/31/2019 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
[ chi e Company RFTOP MLK Elevator Installation ANCBC Construction 1,128.916.00 1.128.916.00 5/1/2019 o) Cumulative o o N/A N/A N/A N/A N/A N/A
(0 Roosevelt ublic Pool Entrance ANCaC Construction 373.94031 373,04031 2/19/2020 10/21/2021 Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
1 (o Adrian L Merton, Inc. School Without Walls at Fr tevens HVAC Repair ANC2A Construction 400.730.58 400.730.58 4/10/2020 1/12/2021 | Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) tracti o Signal House. ANC 5D Construction 61,139.833.00 159,000.00 7/1/2020 12/31 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) ‘ompany. Inc. Signal House. ANCSD Construction 61.139.833.00 636.000.00 2/3/2020 1 Per Subcontractor 1 o N/A N/A N/A N/A WA N/A
Office of the Deputy Mavor for Planning DMPED) Andiemac Signal House. ANC 5D Construction 61.139.833.00 105.000.00 4/15/2020 1/22/2021 Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Calvert Masonry. Inc Signal House. ANCSD Construction 61,139.833.00 1.516.000.00 1/20/2019 Per Subcontractor 5 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Canterbury Builders Inc. Signal House. ANCSD Construction 61,139,833.00 $138,036.00 3/1/2020 1/30/2021 [ Act per subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) CP Market Terminal LLC Signal House. ANCSD Construction 61,139.833.00 61.139.833.00 6/1/2019 3/1/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Datawatch Systems, Inc. Signal House ANC 5D Construction 61,139,833.00 $344,270.00 2/1/2020 11/30/2021 A per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) D Tile Signal House. ANCSD Construction 61.139.833.00 $966.600.00 2/5/2020 1 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) DR Construction & Consulting, Inc. Signal House ANC 5D Construction 61,139,833.00 19,400.00 3/1/2020 1/2021 ] Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) IRON FABRICATION SERVICES LLC Signal House. ANCSD Construction 61.139.833.00 $1.086.770.00 1/1/2020 1 Per Subcontractor 3 3 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) & ASSOCIATES OF VA LLC Signal House ANC 5D Construction 61,139,833.00 1,139,833.00 7/1/2019 1/2021 | Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Otis Elevator Company Signal House. ANCSD Construction 61,139.833.00 1.730.000.00 1/1/2020 /1/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) P i Signal House ANC 5D Construction 61,139,833.00 1,007,425.00 6/1/2020 1/22/2021 A per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Power Design. Inc Signal House. ANCSD Construction 61,139.833.00 4.232,818.00 5/1/2019 4/30/2021 [ Active Per Subcontractor 5 5 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Prospect Signal House. ANCSD Construction 61,139,833.00 1,692,000.00 10/31/2019 12731 per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Shapiro & Duncan. Inc. Signal House. ANCSD Construction 61.139.833.00 8.245.500.00 10/1/2019 1 Per Subcontractor 2 o N/A N/A N/A N/A WA N/A
Office of the Deputy Mavor for Planning DMPED) Superior Foundation, Inc. Signal House. ANCSD Construction 61,139,833.00 $484,000.00 7/8/2019 9/25/2019 | Active. per subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) uc Signal House. ANCSD Construction 61.139.833.00 $850,100.00 6/24/2019 8 Per Subcontractor 1 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) TSI/Exterior Wall Systems, Inc. Signal House. ANC 5D Construction 61,139,833.00 8,881,486.00 12/1/2019 12731 per Subcontractor 2 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) ‘Wings Enterprises. Inc Signal House ANCSD Construction 61,139.833.00 $648.412.00 5/8/2019 Per Subcontractor 6 3 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) M.C. Dean, Inc. Skyland Town Center - Phase 2 ANC78 Construction 30,611,278.00 1.487.151.00 6/1/2015 1/2022 | Act Per Subcontractor 3 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Division of The La Town Center - Phase 2 ANCT78 Construction 30,611.278.00 801.393.00 5/1/2015 6/30/2022 [ Active Per Subcontractor 10 o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) AW, Inc. Skyland Town Center Block2 Residential and Retail ANC78 Construction 3,497,894.00 230,000.00 8/1/2018 12/30/2019 | Active. Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Inc Skviand Town Center Block2 Residential and Retail ANCT78 Construction 3.497.894.00 884.922.00 3/1/2020 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) E Inc. Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497,894.00 679,578.00 11/1/2019 10/31 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) CIP Finishes. Inc. Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3.497.894.00 308.290.00 5/1/2020 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Continental Construction, Inc, Skyland Town Center Block2 Residential and Retail ANC78 Construction 3,497,894.00 812,000.00 8/1/2018 8/1 Per Subcontractor 4 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) DC Concrete Skviand Town Center Block2 Residential and Retail ANCT78 Construction 3.497.894.00 150,000.00 12/1/2018 Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Eastcoast Siding, Inc. dba EastCoast Ext Skyland Town Center Block? Residential and Retail ANCT78 Construction 3,497,894.00 636,000.00 9/1/2019 12/31/2019 | Active. Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Fairway Building Products, LLC Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497.894.00 438.032.00 8/1/2019 Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Floors, Etc. Skyland Town Center Block2 Residential and Retail ANC78 Construction 3,497,894.00 15,000,000.00 10/1/2019 per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) GK & G Masonry, LLC Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497.894.00 $1.718.779.55 2/25/2019 Per Subcontractor 5 3 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) GMI Professional Landscaping Inc Skyland Town Center Block2 Residential and Retail ANC78 Construction 3,497,894.00 $165,300.00 2/1/2020 /31 per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) & Town Center Block? Residential and Retail ANCT78 Construction 3,497.894.00 $391.874.00 1/1/2019 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) ) & Lo Plumbing Skyland Town Center Block2 Residential and Retail ANC78 Construction 3,497,894.00 $710,000.00 7/1/2018 Per Subcontractor 1 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) DA Buiders, Inc Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497.894.00 17.440,000.00 12/1/2019 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Judd Fire Protection, LLC Skyland Town Center Block2 Residential and Retail ANC78 Construction 3,497,894.00 1,560,000.00 5/1/2019 r Subcontractor 2 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) IV Heating Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497.894.00 $700,000.00 4/1/2019 Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Long Contractor, Incorporated Skyland Town Center Block2 Residential and Retail ANC78 Construction 3,497,894.00 $150,000.00 12/1/2018 1 per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Nel ki Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497.894.00 $399,402.00 11/22/2019 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Otis Elevator Company Skyland Town Center Block? Residential and Retail ANCT78 Construction 3,497,894.00 1,260,000.00 10/1/2018 10/1/2019 | Active. Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) rospe Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497.894.00 4.360,000.00 6/4/2018 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Ramsey Masonry Company, Inc. Skyland Town Center Block2 Residential and Retail ANC78 Construction 3,497,894.00 1090,000.00 1/1/2018 per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Southland Insulators. Inc Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497.894.00 $460,200.00 7/1/2019 Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Strittmatter Metro, LLC Skyland Town Center Block2 Residential and Retail ANC78 Construction 3,497,894.00 1,380,000.00 1/1/2018 1/1/2019 | Active per Subcontractor 14 8 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Tenelec inc Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497.894.00 00.000.00 5/1/2018 &) Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Total Millwork, LLC Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497,894.00 $898,395.00 10/10/2019 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497.894.00 $415,000.00 11/1/2019 Per Subcontractor 2 o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) /CS Construction, LLC Skyland Town Center Block2 Residential and Retail ANCT78 Construction 3,497,894.00 83,497,894.00 1/1/2018 1 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
H 7l o) ALLIED DR CONSTRUCTION INC. OME Walter Reed ANCaA Construction 8.771.785.00 290,315.00 6/1/2020 5 Cumulative 3 2 N/A N/A N/A N/A N/A N/A
H d ) chi truction Company. OME Walter Reed ANCaA Construction 1.785.00 239,278.00 7/9/2020 1071 Cumulative 1 1 N/A N/A N/A N/A N/A N/A
H o D) Connally Contracting Corporation OME Walter Reed ANCaA Construction 8.771.785.00 226,098 66 6/1/2020 1 Cumulative o o N/A N/A N/A N/A /A N/A
H d D) Electrical Inc. OME Walter Reed ANCaA Construction 1.785.00 179.500.00 11/1/2020 1/2021 ] Acti Cumulative o o N/A N/A N/A N/A N/A N/A
H o 0l Inc. OME Walter Reed ANCaA Construction 8.771.785.00 $8.771.785.00 5/1/2020 6/1/2021  Active Cumulative o o N/A N/A N/A N/A /A N/A
H d ) POS C OME Walter Reed ANCaA Construction 1.785.00 $877,785.00 8/1/2020 1271 Cumulative o o N/A N/A N/A N/A N/A N/A
H o D) RE. Robertson Plumbing & Heating. Inc. OME Walter Reed ANCaA Construction 8.771.785.00 34,851.00 8/1/2020 10/1/2021 | Active Cumulative o o N/A N/A N/A N/A N/A N/A
H d D) Revolution OME Walter Reed ANCaA Construction 1.785.00 212.900.00 10/1/2020 1/1/2021 Act Cumulative o o N/A N/A N/A N/A N/A N/A
H o 0l Robinsons LL OME Walter Reed ANCaA Construction 8.771.785.00 939.254.00 5/4/2020 2/3/2021 [ Active Cumulative 3 5 N/A N/A N/A N/A /A N/A
H d D) ‘Washington uc OME Walter Reed ANCaA Construction 1.785.00 116.482.00 7/1/2020 1/20. Cumu: o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED] Berkel & Company Contractors. I Sursum Corda South Parcel ANC 6E Construction 139,551.400.00 710,000.00 5/4/2020 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) (CAFFES STEELE Inc. Sursum Corda South Parcel ANC 6E Construction 139,551,400.00 4,119.431.00 6/1/2021 8/31/2022 [ Not Yet Started per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) o Company Sursum Corda South Parcel ANC 6E Construction 139.551.400.00 1.655.000.00 7112020 per subcontractor o o NA N/A N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) ELUSDALE uc Sursum Corda South Parcel ANC 6E Construction 139,551,400.00 655,000.00 2/1/2021 10/1/2022 [ Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Inc. Sursum Corda South Parcel ANC 6E Construction 139.551.400.00 1.208.000.00 5/14/2020 1 Per Subcontractor 1 o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Harvey-Cleary Sursum Corda South Parcel ANC 6E Construction 139,551,400.00 139,551,800.00 5/4/2020 4/30/2022 [ Act per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Integrated Contracting Group VA LLC Sursum Corda South Parcel ANC 6E Construction 139.551.400.00 12.250.600.00 020 9/1/2022 | Active per subcontractor o o NA N/A N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) Kalos Construction Sursum Corda South Parcel ANC 6E Construction 139,551,400.00 1,635,000.00 8/15/2020 1{A per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Otis Elevator Company Sursum Corda South Parcel ANC 6E Construction 139,551.400.00 1.485.000.00 5/1/2021 6/1/2022 [ Active Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Panel Systems, Inc. Sursum Corda South Parcel ANC 6E Construction 139,551,400.00 10,061,251.00 3/1/2021 6/30/2021 | Not Yet Started per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Ravmond R Cahow Inc. T/A Asphalt General Sursum Corda South Parcel ANC 6E Construction 139,551.400.00 $693,588.00 10/1/2020 8/1/2022 [ Active Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Strittmatter Metro, LLC Sursum Corda South Parcel ANC 6E Construction 139,551,400.00 1.450,000.00 6/1/2020 4/30/2022 [ Act per Subcontractor 5 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Utilty E.LL Sursum Corda South Parcel ANC 6E Construction 139,551.400.00 1,500.000.00 8/15/2020 8/1/2022 [ Active Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) D) Sheet Metal, In. aterfront - Wharf Phase 2 ANC 6D Construction 175,000,000.00 £723,000.00 8/27/2020 1/1/2022 [ Act Cumu: 1 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Inc. DB/ Waterfront - Wharf Phase 2 ANC 6D Construction 175,000.000.00 13,700.000.00 2/1/2019 Cumulative 19 8 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) NNE ARUNDEL FIRE PROTECTION INC aterfront - Wharf Phase 2 ANC 6D Construction 175.000,000.00 1,849,000.00 6/1/2020 12/1/2021 Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) i Grou, Inc. riront - Wharf Phase 2 ANC 6D Construction 175,000.000.00 8.620,000.00 2/1/2020 5/5/2022 [ Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Baker DC, LLC aterfront - Wharf Phase 2. ANC 6D Construction 175,000,000.00 46,392.338.00 11/4/2019 /31 Cumulative 368 181 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Blueridge. Inc. SW Waterfront - Wharf Phase 2 ANC 6D Construction 175,000.000.00 3,663.00 4/8/2019 3/31/2022 [ Active Cumulative 3 2 N/A N/A N/A N/A N/A N/A
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Office of the Deputy Mavor for Planning DMPED) chi te Construction Company. aterfront - Wharf Phase 2. ANC 6D Construction 175.000,000.00 $820,170.00 11/20/2020 4/20/2021 | Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) iom tes. Inc. rront - Wharf Phase 2 ANC 6D Construction 175.000.000.00 300,000.00 21/2020 3/1/2022 | Active Cumulative 1 1 NA NA NA NA N/A NA
Office of the Deputy Mavor for Planning DMPED) Keller Industrial aterfront - Wharf Phase 2. ANC 6D Construction 175.000,000.00 16,000,000.00 2/1/2019 1/2022 [ Act Cumulative 21 3 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) M.C. Dean. Inc rfront - Wharf Phase 2 ANC 6D Construction 175,000.000.00 $853.278.00 8/1/2019 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) M h 0 aterfront - Wharf Phase 2 ANC 6D Construction 175,000,000.00 0,000.00 6/5/2019 Cumulative 7 6 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Overhead Door & L Work Waterfront - Wharf Phase 2 ANC 6D Construction 175,000.000.00 $614,000.00 1712021 1/1/2022 | Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) aterfront - Wharf Phase 2 ANC 6D Construction 175,000,000.00 1900,000.00 2/1/2020 12/31/2021 A Cumulative 5 5 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) nc, riront - Wharf Phase 2 ANC 6D Construction 175,000.000.00 $670,000.00 6/1/2021 10/30/2021 [ Not Yet Started Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Strittmatter Metro, LLC aterfront - Wharf Phase 2. ANC 6D Construction 175.000,000.00 930,000.00 3/1/2019 1 Cumulative 21 9 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) inc, rfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 $457.100.00 11/16/2020 2/26/2021 [ Active Cumulative o o N/A N/A N/A N/A WA N/A
Office of the Deputy Mavor for Planning DMPED) AW, Inc. aterfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9,540,000.00 $845,000.00 9/23/2020 9/14/2021  Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) tone Virginia, LLC rfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 $751.500.00 3/1/2020 12/1/2021 | Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Baker DC, LLC aterfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9,540,000.00 0 9/1/2020 1/31/2021 A Cumulative o o N/A N/A N/A N/A NIA N/A
Office of the Deputy Mavor for Planning ant MPED) orporation rfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 $385.325.00 12/1/2020 5/1/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) DPR ENERAL aterfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 9,540,000.00 11/2/2020 12/31/2021 [ Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) James Mvers Company. Inc. rfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 1,975.000.00 1/15/2021 12/3/2021 | Not Yet Started Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Kone, Inc. aterfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 $570,000.00 4/2/2021 9/2022 [Not Vet Started Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Limbach uc rfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540.000.00 162.157.00 9/1/2020 9/3/2021 | Active Cumulative o o NA N/A N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) Pro Air, Inc. aterfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 4,312,007.00 9/1/2020 11/30/2021 A Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) inc. rfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 $228,000.00 3/1/2021 12/31/2021 [ Not Yet Started Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) nc. Waterfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9,540,000.00 £184,000.00 8/1/2020 12/31/2022 [ Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Ted Turner Companv. Inc. rfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 $440,150.00 12/1/2020 5/1/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Vetro Building Envelope aterfront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9,540,000.00 05.00 12/1/2020 9/30/2021 [ Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) W Concrete, Inc rront The Wharf Phase 2 Parcel 10 ANC 6D Construction 9.540,000.00 $252,640.00 12/1/2020 7/31/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) LC Caulking Lt aterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355.000.00 $338,000.00 1/11/2021 1/1/2022 | Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) NNE ARUNDEL FIRE PROTECTION INC rront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355.000.00 $975,000.00 4/1/2021 5/1/2022 [ Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Baker DC, LLC aterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355,000.00 15,648,000.00 8/1/2020 8/1/2022 [ Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Commercial Interiors rront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136.355.000.00 8.570.000.00 12/1/2020 202712022 [ Active Cumulative 2 o NA N/A N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) DONOHOE COMPANIES, Inc dba DONOHOE CONST aterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355,000.00 136,355,000.00 8/1/2020 8/31/2022 [ Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) J.Roberts. Inc. riront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136.355.000.00 1.340.000.00 2/1/2020 6/1/2022 | Active Cumulative o o NA NA NA NA N/A NA
Office of the Deputy Mavor for Planning DMPED) Joseph J. Magnolia, Inc. aterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355,000.00 398,854.00 7/1/2020 6/1/2022 [ Act Cumulative 2 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) UC rront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136.355.000.00 4.057.000.00 11/1/2020 11/30/2021 | Active. Cumulative o o NA NA NA NA N/A NA
Office of the Deputy Mavor for Planning DMPED) Metals, Inc. aterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355.000.00 1,649,000.00 10/1/2020 4/22/2022 [ Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Power Design. Inc SW Waterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355.000.00 16.265.000.00 8/1/2020 8/1/2022 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Prospect aterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355,000.00 100,000.00 9/1/2020 9/27/2021 [ Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputv Mavor for Planning ant MPED) RELIABLE ESLLC rront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355.000.00 604,800.00 12/14/2020 1/1/2022 | Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) ROYALS COMMERCIAL SERVICES INC aterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355,000.00 $625,000.00 4/21/2021 15/2021 | Not Yet Started Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) i inc. Waterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355.000.00 1,075.000.00 6/1/2020 5/31/2022 [ Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Service Glass Industries aterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355,000.00 0,866,400.00 12/1/2020 12/30/2021 [ Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) uc rront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355.000.00 $995,000.00 12/1/2020 12/1/2021 | Active Cumulative 2 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) W Concrete, Inc aterfront The Wharf Phase 2 Parcel 8 ANC 6D Construction 136,355,000.00 1,031,986.00 8/1/2020 4/30/2021 [ Act Cumulative 4 4 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Baker DC. LLC rront The Wharf Phase 2 Parcel ANC 6D Construction 96.900,005.00 10.296.100.00 12/1/2020 12/1/2021 | Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) uc aterfront The Wharf Phase 2 Parcel § ANC 6D Construction 96.900,005.00 300,000.00 12/14/2020 12/1/2022 [ Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Inc dba DONOHOE C¢ rront The Wharf Phase 2 Parcel ANC 6D Construction 96.900,005.00 96.900,005.00 11/1/2020 8/31/2022 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Power Design, Inc. aterfront The Wharf Phase 2 Parcel 9 ANC 6D Construction 96.900,005.00 140,000.00 12/1/2020 12/1/2022 | Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) W Concrete. Inc rront The Wharf Phase 2 Parcel ANC 6D Construction 96.900,005.00 $603.302.00 12/1/2020 12/1/2021 | Active. Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) PR ENERAL aterfront The Wharf Phase 2 2 ANC 6D Construction 17.750,000.00 17.750,000.00 1/4/2021 11/1/2021 Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) W.G.TOMKO INC riront The Wharf Phase 2 e ANC 6D Construction 17.750.000.00 1.655.500.00 11/1/2020 11/1/2021 | Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) D) Sheet Metal, Inc. aterfront The Wharf Phase Il Parcel 687 ANC 6D Construction 129,342,731.00 375,000.00 8/27/2020 1/1/2022 | Act Cumulative 7 3 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) inc. DB/ Waterfront The Wharf Phase Il Parcel 687 ANC 6D Construction 129,342.731.00 $13.277.690.00 1/1/2020 3/1/2022 [ Active Cumulative 1 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Baker DC, LLC aterfront The Wharf Phase Il Parcel 687 ANC 6D Construction 129,342,731.00 16,421,312.00 3/1/2020 1/2022 | Act Cumulative 11 7 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) BALFOUR BEATTY CONSTRUCTION riront The Wharf Phase || Parcel 687 ANC 6D Construction 129.342.731.00 129.342.731.00 5/1/2019 3/31/2022 [ Active Cumulative o o NA N/A NA NA N/A NA
Office of the Deputy Mavor for Planning DMPED) Jom aterfront The Wharf Phase Il Parcel 687 ANC 6D Construction 129,342,731.00 950,000.00 2/1/2019 1/2022 | Act Cumulative 2 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) 300 Morse CPK Owner, LLC The Gantry ANCSD Construction 136,850.000.00 300,000.00 5/24/2018 5/15/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) I Contracti i The Gantry ANCSD Construction 136,850,000.00 369,008.00 11/1/2020 1/2021 ] A per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) AGS FRAME LLC The Gantry ANCSD Construction 136,850.000.00 244,481.00 11/18/2019 Per Subcontractor 3 2 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) LC Caulking Lt The Gantry ANCSD Construction 136,850,000.00 150,000.00 9/24/2018 9/15/2021 [ Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) ndi The Gantry ANCSD Construction 136,850.000.00 322,000.00 2/1/2020 4/30/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) BEM mpany The Gantry ANCSD Construction 136,850,000.00 1.873,449.00 12/1/2019 1 per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Baker DC. LLC The Gantry ANCSD Construction 136.850.000.00 18.069.248.00 7/15/2019 1 Per Subcontractor 7 12 N/A N/A N/A N/A WA N/A
Office of the Deputy Mavor for Planning DMPED) Berkel & Company Contractors, Inc. The Gantry ANC 5D Construction 136,850,000.00 097.750.00 6/17/2019 11/18/2019 | Active. per Subcontractor 15 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Bohler Engineering VA, LLC The Gantry ANCSD Construction 136,850.000.00 $124,000.00 5/24/2018 5/15/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Inc. The Gantry ANCSD Construction 136,850,000.00 $136,850.00 9/15/2019 9/15/2021Acti Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Caliber Security Solutions LLC The Gantry ANCSD Construction 136,850.000.00 $132,355.00 7/1/2020 5/15/2021 [ Active Per Subcontractor 1 o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) [CAPITAL CARPETS INC. The Gantry ANCSD Construction 136,850,000.00 1.149,902.00 3/1/2020 1/2021 | Acti per Subcontractor 1 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) COLT BUILDERS CORP The Gantry ANCSD Construction 136.850.000.00 34.132.00 11/15/2019 5 Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) East Coast Poured Floors, Inc. The Gantry ANC 5D Construction 136,850,000.00 275.140.00 3/1/2020 12/31 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) r Inc The Gantry ANCSD Construction 136,850.000.00 267.500.00 8/1/2020 1 Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Endurable Building Products, Inc. The Gantry ANC 5D Construction 136,850,000.00 447,580.00 10/17/2019 9/15/2021 [ Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Everiast C dba DERO The Gantry ANCSD Construction 136,850.000.00 177,000.00 10/1/2020 1 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Fainway Building Products, LLC The Gantry ANCSD Construction 136,850,000.00 667.272.00 3/1/2020 4/30/2021 [ Act per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Fort Myer Construction Corporation The Gantry ANCSD Construction 136.850.000.00 153,625.00 5/1/2020 1 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Gordon Contractors, Inc. The Gantry ANC 5D Construction 136,850,000.00 400.300.00 8/20/2019 12/1 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) I The Gantry ANCSD Construction 136,850.000.00 475.000.00 8/1/2020 Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) talkraft Mid-Atlantic The Gantry ANC 5D Construction 136,850,000.00 345,884.00 5/1/2020 6/30/2021 [ Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) J.\W. & SON INTERIORS, INC The Gantry ANCSD Construction 136,850.000.00 $1.775.000.00 5/24/2018 5/15/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) JBaL Inc. The Gantry ANCSD Construction 136,850,000.00 $136,850.00 7/30/2020 9/1/2021 Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) OCIATES OF VA LLC The Gantry ANCSD Construction 136.850.000.00 136.850.000.00 1/1/2019 5/15/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) The Gantry ANC 5D Construction 136,850,000.00 1,075,800.00 5/6/2019 1 per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Mito Insulation, inc The Gantry ANCSD Construction 136,850.000.00 $237.360.00 2/1/2020 Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Narman West LLC The Gantry ANCSD Construction 136,850,000.00 02.000.00 1/1/2020 /8/2021 [ Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) 0l Co. The Gantry ANCSD Construction 136.850.000.00 $183,075.00 7/31/2020 1 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) One World Products, LLC The Gantry ANCSD Construction 136,850,000.00 $825.220.00 5/1/2020 15/2021 Act per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Otis Elevator Company The Gantry ANCSD Construction 136,850.000.00 1,650.900.00 2/1/2020 5/15/2021 [ Active Per Subcontractor 2 o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) P i The Gantry ANCSD Construction 136,850,000.00 1,319,422.00 10/1/2020 4/1/2021 | A per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Power Design. Inc The Gantry ANCSD Construction 136,850.000.00 5.700,000.00 7/15/2019 4/1/2022 [ Active Per Subcontractor 1 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Reves Drywall I The Gantry ANCSD Construction 136,850,000.00 $360,000.00 3/1/2020 12/31 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) RIA Construction. Inc The Gantry ANCSD Construction 136,850.000.00 $250,000.00 5/1/2020 5/15/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Ruppert The Gantry ANCSD Construction 136,850,000.00 1,605,000.00 10/1/2020 9/30/2021 [ Act per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) SALAZAR & VALENCIA The Gantry ANCSD Construction 136,850.000.00 $500,000.00 5/1/2020 5/15/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) SMART Security Pros dba Mobile Video Guard | The Gantry. ANCSD Construction 136,850,000.00 $120,560.00 9/24/2018 9/15/2021 | A¢ per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Stevens Painting Inc. The Gantry ANCSD Construction 136,850.000.00 $325,900.00 6/1/2020 5/15/2021 [ Active Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) uc The Gantry ANCSD Construction 136,850,000.00 1.690,000.00 10/1/2019 1 per Subcontractor 3 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) i truction, Inc The Gantry ANCSD Construction 136.850.000.00 1990.000.00 2/1/2020 4/30/2021  Active per subcontractor. o o NA N/A N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) TS1 Architectural Metals Inc. The Gantry ANCSD Construction 136,850,000.00 12,907.978.00 11/1/2019 1/2021 | Act per Subcontractor 1 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Unified uc The Gantry ANCSD Construction 136.850.000.00 362.974.00 8/1/2019 8 Per Subcontractor o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Fire & Security Inc The Gantry ANCSD Construction 136,850,000.00 1,854,000.00 1/1/2020 6/30/2021 [ Acti per Subcontractor 2 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) William B. Hopke Co.. Inc The Gantry ANCSD Construction 136,850.000.00 169,456.00 1/13/2020 Per Subcontractor o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) ZEPEDA DRYWALL ING The Gantry ANCSD Construction 136,850,000.00 400,000.00 10/5/2020 9/1/2021 ] Acti per Subcontractor 1 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Goldin & Stafford, inc The Parks at Walter Drive ANCaA Construction 899.117.00 306,595.00 8/1/2019 1 Cumulative 1 1 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) John € Electrical The Parks at Walter Reed Drive ANCaA Construction 899.117.00 241,675.00 3/30/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Joseph ). Magnolia. Inc. The Parks at Walter Drive ANCaA Construction 899.117.00 508,000.00 10/20/2019 Cumulative 3 2 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) National Cable Construction, Inc. The Parks at Walter Reed Drive ANCaA Construction 899,117.00 48,784.00 10/30/2019 4 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Paradigm Iuc The Parks at Walter Drive ANCaA Construction 899.117.00 199.117.00 10/1/2019 1 Cumulative o o N/A N/A N/A N/A /A N/A
) DEMCO INC. The Parks at d Ab: ANCaA Construction 18,593,820.00 00,000.00 6/29/2018 3/29/2019 [ Active. Per Subcontractor 5 o N/A N/A N/A N/A N/A N/A
1 (DGS) The Parks d Ab ANCaA Construction 18,593.820.00 $809,428.00 5/1/2017 11/1 r Subcon 25 13 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) CBG Building Company, LLC The Parks at Walter Reed Town Center ANCaA Construction 3,511,317.00 11.317.00 4/1/2020 4/1/2022 [ Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Inc The Parks at Walter Reed Town Center ANCaA Construction 3,511317.00 $230,000.00 5/20/2020 5/1/2021 [ Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Northstar The Parks at Walter Reed Town Center ANCaA Construction 3,511,317.00 890.00 4/27/2020 12731 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Strittmatter Metro, LLC The Parks at Walter Reed Town Center ANCaA Construction 3.511.317.00 1.525.000.00 7112020 9/1/2022 | Active Cumulative 2 1 NA N/A N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) BEK Distribut The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 $130,000.00 6/1/2020 12/ Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Baker DC. LLC The Parks at Walter Reed VU ANCaA Construction 135.000.000.00 11.658.890.00 5/1/2019 1 Cumulative 28 15 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Burch’s Caulking & Inc. The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 $145,330.00 8/1/2020 8/1/2021 ] Act Cumulative 2 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) tle Sprinkler & Alarm The Parks at Walter Reed VU ANCaA Construction 135,000.000.00 $994,100.00 1/25/2020 Cumulative o N/A N/A N/A N/A N/A N/A
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Office of the Deputy Mavor for Planning DMPED) Fainway Building Products, LLC The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 $274,819.00 2/1/202: 10/1 Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Floors & Fireproofing LLC, DB Sustems| The Parks at Walter Reed VU ANCaA Construction 135,000.000.00 $310,000.00 7/20/2020 1/1/2021 | Active Cumulative 1 o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Floors. Etc. The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 1,768,366.00 6/1/2020 12531 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) GK & G Masonry, LLC The Parks at Walter Reed VU ANCaA Construction 135.000.000.00 $150,000.00 6/1/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Goldin & Stafford, Inc. The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 1075.400.00 1/11/2019 111 Cumulative 2 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) 'GOODWIN PECIALTIES | The Parks at Walter Reed VU ANCaA Construction 135,000.000.00 129,800.00 4/1/2021 5/30/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) J8C Framing The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 800.363.76 2/1/2020 4 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Joseph ). Magnolia. Inc. The Parks at Walter Reed VU ANCaA Construction 135.000.000.00 238,000.00 12/1/2018 1 Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) IV Brothers Painting LLC The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 289,000.00 6/1/2020 1/1/2021 Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Kone, Inc. The Parks at Walter Reed VU ANCaA Construction 135.000.000.00 817.125.00 5/15/2020 1 Cumulative o o N/A N/A N/A N/A WA N/A
Office of the Deputy Mavor for Planning DMPED) Mars Construction, LLC The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 43,550.00 12/9/2019 12/31 Cumulative 2 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Paradigm I uC The Parks at Walter Reed VU ANCaA Construction 135.000.000.00 135.000.000.00 12/1/2018 1 Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) P i The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 $303,310.00 10/15/2020 172021 | Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Power Design. Inc The Parks at Walter Reed VU ANCaA Construction 135.000.000.00 6.090.826.00 5/1/2019 4/1/2021 | Active Cumulative 2 2 N/A N/A NA NA N/A NA
Office of the Deputy Mavor for Planning DMPED) Prospect The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 07,555.00 6/1/2019 6/1/2021 Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Ramsey Masonrv Company. Inc. The Parks at Walter Reed VU ANCaA Construction 135.000.000.00 48.144.00 11/1/2019 1 Cumulative o o N/A N/A N/A N/A WA N/A
Office of the Deputy Mavor for Planning DMPED) REC,Inc. The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 4,810,000.00 1/1/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Southland Insulators. Inc The Parks at Walter Reed VU ANCaA Construction 135.000.000.00 $474,300.00 2/1/2020 1 Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) The Pierce Painting & Wall Covering The Parks at Walter Reed VU ANCaA Construction 135,000,000.00 $803,000.00 6/1/2020 1/1/2021 Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Alvarez u The Parks at Walter Reed VU-C ANCaA Construction 17,574.715.00 $196.223.63 6/29/2020 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Baker DC, LLC The Parks at Walter Reed VU-C ANCaA Construction 17,574,715.00 1.621,500.00 5/1/2019 i Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) tle Sprinkler & Alarm The Parks at Walter Reed VU-C ANCaA Construction 17,574.715.00 $264,900.00 1/25/2020 1/25/2021 | Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Fainway Building Products, LLC The Parks at Walter Reed VU-C ANCaA Construction 17,574,715.00 $94,970.00 2/1/2001 6/1/2021 ] Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) GK & G Masonry, LLC The Parks at Walter Reed VU-C ANCaA Construction 17.574.715.00 $200,000.00 6/1/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) J&C Framing The Parks at Walter Reed VU-C ANCaA Construction 17,574,715.00 $250,000.00 1/1/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) JV Brothers Painting LLC The Parks at Walter Reed VU-C ANCaA Construction 17,574.715.00 $90,000.00 6/1/2020 1/1/2021 Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Kone, Inc. The Parks at Walter Reed VU-C ANCaA Construction 17,574,715.00 $423,375.00 7/15/2020 1271 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Paradigm I UC The Parks at Walter Reed VU-C ANCaA Construction 17.574.715.00 $17.574.715.00 12/1/2018 1 Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) P i The Parks at Walter Reed VU-C ANCaA Construction 17,574,715.00 $223,400.00 1/1/2021 6/1/2021 ] Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Power Design. Inc The Parks at Walter Reed VU-C ANCaA Construction 17,574.715.00 1,618.079.00 5/1/2019 4/1/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Prospect The Parks at Walter Reed VU-C ANCaA Construction 17,574,715.00 $605,000.00 1/1/2020 8/1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Ramsey Masonrv Company. Inc. The Parks at Walter Reed VU-C ANCaA Construction 17.574.715.00 $877.420.00 2/2/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) REC,Inc. The Parks at Walter Reed VU-C ANCaA Construction 17,574,715.00 1.610,000.00 1/1/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) NNE ARUNDEL FIRE PROTECTION INC The Parks at Walter Reed-The Hartlev ANCaA Construction 101.604.492.00 1.325.000.00 30112021 10/1/2021 | Active. Cumulative o o NA N/A NA NA N/A NA
Office of the Deputy Mavor for Planning DMPED) Baker DC, LLC The Parks at Walter Reed-The Hartley. ANCaA Construction 101,604,492.00 0,757,000.00 10/1/2020 o) Cumulative 2 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) CBG Building Companv. LLC The Parks at Walter Reed-The Hartlev ANCaA Construction 101.604.492.00 101.604.492.00 4/1/2020 4/1/2022 | Active Cumulative o o NA N/A N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) C Inc. The Parks at Walter Reed-The Hartley. ANCaA Construction 101,604,492.00 $230,000.00 /20/2020 172021 A Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Northstar The Parks at Walter Reed-The Hartlev ANCaA Construction 101.604.492.00 33,040.00 4/27/2020 1 Cumulative 1 o N/A N/A N/A N/A WA N/A
Office of the Deputy Mavor for Planning DMPED) Inc. DBA nstruq The Yards Parcel ANC 6D Construction 0,897,459.00 0.000.00 11/1/2019 1/2021 | Act Cumulative 13 9 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) LC Caulking L The Yards Parcel G ANC 6D Construction 0.897.459.00 148,920.00 2/1/2021 5/31/2021  Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) ompany, Inc. The Yards Parcel G ANC 6D Construction 0,897.459.00 825.000.00 7/1/2020 1/20. Cumulative 3 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Beltway Glazing LLC The Yards Parcel G ANC 6D Construction 0.897.459.00 360,000.00 11/1/2020 4/30/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Brandsafway Services LLC The Yards Parcel G ANC 6D Construction 0,897.459.00 165,810.00 8/10/2020 8/10/2021 | A¢ Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) CJ. Coakley I The Yards Parcel G ANC 6D Construction 0.897.459.00 1.590.000.00 7/24/2020 5/1/2021 Active Cumulative a 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) C.J. Coakley Company, Inc. The Yards Parcel ANC 6D Construction 0,897,459.00 1,075,000.00 10/24/2020 1/2021 | Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Cap8 Doors & Hardware The Yards Parcel G ANC 6D Construction 0.897.459.00 $274,500.00 12/1/2020 5/31/2021  Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Datawatch Systems, Inc. The Yards Parcel ANC 6D Construction 0,897,459.00 $264,000.00 11/9/2020 4/25/20: Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) inc. e Yards Parcel G ANC 6D Construction 0.897.459.00 0.000.00 5/20/2020 1 Cumulative a 2 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) 'GOODWIN BRO' PECIALTIES | The Yards Parcel ANC 6D Construction 0,897.459.00 $155,925.00 211/2021 4/21/2021 | Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Gordon Contractors. Inc. The Yards Parcel G ANC 6D Construction 0.897.459.00 $615,000.00 1/21/2020 1 Cumulative 2 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Lic The Yards Parcel ANC 6D Construction 0,897.459.00 082,190.00 6/1/2020 1/ Cumulative 1 o N/A N/A N/A N/A N/A N/A
Office of the Deputv Mavor for Planning ant MPED) IRON FABRICATION SERVICES LLC The Yards Parcel G ANC 6D Construction 0.897.459.00 $164,350.00 6/1/2020 Cumulative 1 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) James G. Davis Construction Corporation The Yards Parcel ANC 6D Construction 0,897,459.00 0,897.459.00 9/3/2019 021 Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) James Mvers Company. Inc. The Yards Parcel G ANC 6D Construction 0.897.459.00 1,600.000.00 7/1/2020 4/1/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Design, Inc. The Yards Parcel ANC 6D Construction 0,897.459.00 $245,000.00 12/1/2020 1/2021 ] A Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Kalos Construction The Yards Parcel G ANC 6D Construction 0.897.459.00 $160,000.00 7/15/2020 1 Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) The Yards Parcel ANC 6D Construction 0,897,459.00 $147.500.00 1/1/2021 1/2021 ] Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Miller & Long Company. inc The Yards Parcel G ANC 6D Construction 0.897.459.00 00 12/1/2019 10 Cumulative 17 12 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Miler and Long DC, Inc The Yards Parcel G ANC 6D Construction 0,897.459.00 17.200,000.00 12/1/2019 10/1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) PAINTECH INC The Yards Parcel G ANC 6D Construction 0.897.459.00 $290,000.00 11/1/2020 4/28/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) u The Yards Parcel G ANC 6D Construction 0,897.459.00 1.164,955.00 7/7/2020 1/10/2021 A Cumulative 5 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) R&R Mechanical, LL The Yards Parcel G ANC 6D Construction 0.897.459.00 13.450.000.00 12/15/2019 5/31/2021  Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) R.8. Hinkle Construction, Inc. The Yards Parcel ANC 6D Construction 0,897,459.00 $214,000.00 5/1/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputv Mavor for Planning ant MPED) RELIABLE ESLLC The Yards Parcel G ANC 6D Construction 0.897.459.00 $704,000.00 8/3/2020 2/1/2021 [ Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Seal Caulking & uc The Yards Parcel ANC 6D Construction 0,897.459.00 $212,000.00 7/13/2020 4/30/2021 Cumulative 2 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Service Glass Industries The Yards Parcel G ANC 6D Construction 0.897.459.00 6.500.000.00 71112020 5/25/2021 | Active Cumulative o o NA N/A N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) uc The Yards Parcel ANC 6D Construction 0,897,459.00 1,025,000.00 9/23/2019 021 A Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) ‘The Miller Clapperton Partnershio The Yards Parcel G ANC 6D Construction 0.897.459.00 $633,000.00 5/1/2019 5/1/2021 [ Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) mpany The Yards Parcel ANC 6D Construction 0,897,459.00 ,050,000.00 9/28/2020 0/2021 Act Cumulative 2 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Ed ‘Company Inc Union Wet Utiities 5th & Morse- ANCSD Construction 800.000.00 $442,592.15 4/1/2021 7/1/2021 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) & ASSOCIATES OF VA LLC Union Wet Utities 5th & Morse- ANCSD Construction 800,000.00 00,000.00 4/15/2020 15/20: Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Joseph ). Magnolia. Inc. Union Wet Utiiti 9, ANCSD Construction 800.000.00 1 4/1/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Clark Foundation: Union Market TIF Retail Parking 440 Penn Street NE ANC2C Construction 4,200,000.00 $653,766.00 9/8/2020 1/1/2021 Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Goldin & Stafford, I Union Market TIF Retail Parking 440 Penn Street NE ANC2C Construction 4.200,000.00 $560,578.00 5/8/2020 1/1/2021 | Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) & ASSOCIATES OF VA LLC Union Market TIF Retail Parking 440 Penn Street NE ANC2C Construction 4,200,000.00 4,200,000.00 9/8/2020 1/2021 | Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) structure Corporation Union Market TIF Retail Parking 440 Penn Street NE ANC2C Construction 4.200,000.00 1000.000.00 3/1/2017 5/1/2027 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) i Two ANCSE Construction 98.239,576.00 000.00 2/1/2021 1/1/2022 [ Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) ‘Advanced Window Inc. Two ANCSE Construction 98.239.576.00 $300,000.00 10/1/2020 10/31/2021 | Active. Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Baker DC, LL Two. ANCSE Construction 98,239,576.00 15,187,000.00 1/13/2020 11 Cumulative 68 32 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Berkel & Company Contractors. I Two ANCSE Construction 98.239.576.00 35.000.00 10/1/2019 1 Cumulative 1 1 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Chapel Valley Two. ANCSE Construction 98.239,576.00 $978,350.00 2/1/2021 10/1/2021 [ Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Fairway Building Products, LLC Two ANCSE Construction 98.239.576.00 $556,193.00 4/1/2021 2/1/2022 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Floors, Etc. Two. ANCSE Construction 98,239,576.00 95.000.00 1/1/2021 17/20. Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) inc. Two ANCSE Construction 98.239.576.00 1.675.000.00 5/1/2020 2/10/2022 [ Active Cumulative 2 2 NA N/A N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) Goldin & Stafford, Inc. Two. ANCSE Construction 98,239,576.00 1,400,000.00 9/9/2019 9/9/2021 A Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) 'GOODWIN PECIALTIES Two ANCSE Construction 98.239.576.00 $332.152.00 2/8/2021 1/1/2022 | Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) Gordon Contractors, Inc. Two. ANCSE Construction 98,239,576.00 1.393,300.00 3/1/2020 12/31/2021 Act Cumulative 1 1 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) IRON FABRICATION SERVICES LLC Two ANCSE Construction 98.239.576.00 1.215.000.00 3/1/2020 4/30/2022 [ Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) MAGNA E Two. ANCSE Construction 98.239,576.00 $1,877,066.00 9/1/2020 9/23/20: Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) One World Products, LLC Two ANCSE Construction 98.239.576.00 $783,431.00 1712021 2/1/2021 [ Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Otis Elevator Company Two. ANCSE Construction 98,239,576.00 1,495,000.00 2/1/2021 10/2022 [ Acti Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Power Design. Inc Two ANCSE Construction 98.239.576.00 9.420.250.00 11/1/2019 2/1/2022 [ Active Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning DMPED) B3 Two. ANCSE Construction 98.239,576.00 $581,580.00 10/12/2020 4/1/2021 ] Act Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) ‘The Pierce Painting & Wall Covering Two ANCSE Construction 98.239.576.00 $887.715.00 3/8/2021 1/1/2022 | Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Total Mill Two. ANCSE Construction 98,239,576.00 1 0.00 8/1/2020 1071 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Fi ity Inc Two ANCSE Construction 98.239.576.00 1.120.000.00 8/3/2020 2/10/2022 | Active. Cumulative o o N/A N/A N/A N/A N/A N/A
District of C¢ thority (DCHA c: Woodberry ANCBE Construction 1,500,000.00 1,500,000.00 7/1/2020 1/2021 ] A per Subcontractor 4 1 N/A N/A N/A N/A N/A N/A
District of ithority (DCHA GCS-Sigal. LLC Wo ANCBE Construction 1.500.000.00 1.500.000.00 7112020 7/31/2021 | Active per subcontractor o o NA N/A N/A NA N/A NA
District of C: thority (DCHA Inc. Woodberry ANCBE Construction 1,500,000.00 $853,000.00 7/6/2020 0/2021 [ Acti per Subcontractor o o N/A N/A N/A N/A N/A N/A
District of ithority (DCHA METROPOLITAN ANCBE Construction 1.500.000.00 34 8/1/2020 4/30/2021 [ Active per subcontractor. o o NA NA N/A NA N/A NA
Office of the Deputy Mavor for Planning DMPED) 1 Yards West ANC 6D Construction 10,171.411.00 10,171,411.00 2/18/2020 1 Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) (GT Contracting Corporation Vards West Phase 1A ANC 6D Construction 9227.153.00 175,000.00 5/28/2020 5/1/2021  Active Cumulative o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) James G. Davis Construction Corporation Vards West Phase 1A ANC 6D Construction 9.227.153.00 9,227,153.00 5/18/2020 021 A Cumulative o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) Joseph ). Magnolia. Inc. Vards West Phase 1A ANC 6D Construction 9227.153.00 00.000.00 3/1/2020 5/1/2022 [ Active Cumulative 1 1 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning DMPED) Ruston P Inc Vards West Phase 1A ANC 6D Construction 9.227.153.00 $120,000.00 10/20/2020 021 Act Cumulative 2 o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant MPED) uc Vards West Phase 1A ANC 6D Construction 9227.153.00 $525,000.00 5/18/2020 2/1/2021 [ Active Cumulative 1 o N/A N/A N/A N/A /A N/A
Office o the Deputy Mavor for Planning DMPED) Utility Systems CRE, LLC Vards West Phase 1A ANC 6D Construction 9.227,153.00 1,475,000.00 7/1/2020 0; Cumulative o o N/A N/A N/A N/A N/A N/A
DC HEALTH BENEFIT EXCANGE AUTHORITY ART SYSTEMS INC loud (1aas] N/A Non-Construction $950,000.00 6/24/2018 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) c Inc. Information Technology d Soft ANC2C Non-Construction 10,000,000.00 1/1/2018 1/1/2024 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) ABC Technical Solutions. Inc Industrial Suplies and 1 ABC ANC2C Non-Construction 900.000.00 5/1/2018 o/ * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) ACCELA INC N/A Non-Construction 993,000.00 1/25/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of of Education Accelify Solutions. LLC laim Files N/A Non-Construction 682.105.00 10/1/2017 o Per Emplover o o N/A N/A N/A N/A /A N/A
DC HEALTH BENEFIT EXCANGE AUTHORITY ACCENTURE LLP DCHBX N/A Non-Construction 680,000.00 6/1/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Health Care Finance (DHCFI (ACCENTURE LLP DCASIVY. N/A Non-Construction 425.00 8/26/2018 o Per Emplover o o N/A N/A N/A N/A N/A N/A
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(DGS) Accruent, LLC National i DCAM-20-NC-CA-0009 N/A Non-Construction $440,908.00 /22/2020 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) ACCURATE CONCAPTIONS MOBIS ACCURATE CONCAPTIONS ANC28 Non-Construction $950,000.00 11/1/2016 11/1/2022 | Active™® Per Emplover o o N/A N/A N/A N/A /A N/A
ublic Works (DPW) ACME AUTO LEASING o Vehicle Leasing N/A Non-Construction 100.450.00 11/1/2017 10/31 - per Emplover o o N/A N/A N/A N/A N/A N/A
District of Columbia Public Librarv Actrace LLC Books Materials and Selected N/A Non-Construction $950,000.00 10/11/2017 o) * Per Emplover o o N/A N/A N/A N/A N/A N/A
SOLUTION the Director ANC A Non-Construction $372.743.04 10/1/2018 9/30/2021 [ Active** Per Employer 7 3 N/A N/A N/A N/A N/A N/A
T ) DIRONDACK TREE EXPERT Tree P N/A Non-Construction $450,000.00 2/6/2020 Per Emplover 2 o N/A N/A N/A N/A N/A N/A
District ) DIRONDACK TREE EXPERT Tree Removal Servi N/A Non-Construction 9181 1/1/2018 11 . Per Employer o o N/A N/A N/A N/A N/A N/A
[ Adrian L Merton, Inc. Emergency On-Call HVAC Tech Services DCAM-18-NC-0089 N/A Non-Construction $950,000.00 8/1/2018 o/ * Per Emplover o o N/A N/A N/A N/A /A N/A
(0 ‘Adrian L Merton, Inc. On-Call Citywide HVA N/A Non-Construction $950,000.00 7/1/2019 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) ADVANCE EMPLOYEE INTELLIGENCE cwsaz27 ANC6C Non-Construction 10.000.000.00 10/1/2020 per Emplover o o NA NA NA NA N/A NA
Office of Contracting & Procurement (OCP) it DCSS MOBIS CW83903 ANC2C Non-Construction 10,000,000.00 08/05/2020 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) AEPA ARCHITEC EPA Architects ANC2A Non-Construction $424,745.00 7/12/2019 1 * Per Emplover o o N/A N/A N/A N/A /A N/A
(0 Analysis, Inc. to Task Order No 1 N/A Non-Construction $500,000.00 10/1/2019 1071 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) AGILAN LLC DCss MOBIS ANC3E Non-Construction $950,000.00 7/1/2019 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning (DMPED) Ahold Delhaize t ANC 6E Non-Construction s 2.893,717.00 11/23/2013 11 Per Employer 606 259 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED) Ahold Delhaize ‘GIANT SUPERMARKET H ST. NE STORE 2381 ANC 6C Non-Construction s 3.138.877.00 12/16/2013 1 Per Emplover N/A N/A N/A N/A N/A N/A
ublic Works (DPW) ALS TWIN AIR_LLC of HVAC Al's Twin Air LLC E¢ t ANC 5D Non-Construction $350,000.00 1/1/2020 4/18) Per Employer 10 6 N/A N/A N/A N/A N/A N/A
Office of the Deputv Mavor for Planning (DMPED] ALDI SUPERMARKET ALDI SUPERMARKET GROCERY STORE N/A Non-Construction 336.256.00 3/17/2011 172021 Acti Cumulative 102 67 N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP Alinea Promos i 1OTIONAL ANC3C Non-Construction $400,000.00 7/1/2018 1/2024 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ALLPRO ALL SERVICES ‘OCTTME Production Staffi ANCTE Non-Construction $975,000.00 7/27/2017 * Per Emplover 1 3 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ALLPRO AL SERVICE: All Pro Al Services ANCTE Non-Construction 10,000,000.00 4/8/2020 11 g Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Alliance to End Strong ANCTE Non-Construction $500,000.00 2/1/2019 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ALPHATEC, PC Arc Alphatec ANC28 Non-Construction 4,750,000.00 3/1/2018 8) . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP L SOLUTION: MOBIS- Alternatives Soluti ANCSC Non-Construction 10,000.000.00 4/4/2016 3/30/2022 [ Active™* Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ANC2A Non-Construction $500,000.00 4/30/2018 4 4 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP MERIC/ PLIES Lenovo Laptops ANC2A Non-Construction $662,865.43 5/1/2019 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP AMERICAN ING, tract N/A Non-Construction 366,784.3 3/9/2017 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Ameritealth Caritas District of Columbia Managed DOC490243 N/A Non-Construction 448,918,639, 10/1/2020 Per Emplover 2 o N/A N/A N/A N/A /A N/A
) mmunity Services mmunity Services LLCd N/A Non-Construction 3,41091 4/16/2017 a1 - per Emplover 37 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP k Advanced Technology | Gamma Neutron Hand Held RIID N/A Non-Construction $916,603.00 10/01/2019 10 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ANALYTICA Mobis-Analytical ANC28 Non-Construction 10,000,000.00 122017 1 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP NNIE S HARDWARE Industrial Supplies and I- Annies Hardware LLC ANCaC Non-Construction $900,000.00 7/1/2017 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP APH Innovati Group, LLC MOBIS-APH ANC2A Non-Construction 10,000,000.00 7/1/2019 1 ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ArckLLC Information Technol ArckLLC ANC 6D Non-Construction $950,000.00 5/1/2017 5 o Per Emplover o o N/A N/A N/A N/A N/A N/A
DEPARTMENT OF DISABILITY SERVICES ART AND SOUL -SUPPORTED LIVING/IDIQ AGREEMENT ANC7E Non-Construction ,000,000.00 11/1/2016 9/1/2022 [ Active** Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) TION MOBIS/CITYWIDE ANC2C Non-Construction $950,000.00 11/1/2016 11/1/2022 | Active™® Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) R ORATION Paid ANC2C Non-Construction 198,300.0 10/10/2019 10/1 per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) SOCIATES FOR RENEWAL IN EDUCATION ARE-DUPONT 3 N/A Non-Construction $700,000.00 5/1/2017 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Auctor Corporation 'DCCSES Operation & Maintenan N/A Non-Construction 694,400.00 1/1/2019 1/1/2024 o per Emplover n o N/A N/A N/A N/A /A N/A
Office of the Deputv Mavor for Planning (DMPED] AUDIO VISUAL Carr Wharf 38 Hotel ANC2C Non-Construction 4.275.000.00 10/12/2017] 10/1 Sub Contract 7 4 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procure (0cP] ‘Avenue Publishing Company Book Publishing, Printing & Marketing ANCac Non-Construction $900,000.00 1/22/2019 1721 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP AVID SYSTEMS AVID-MOBIS ANC2F Non-Construction 10,000.000.00 5/1/2017 - Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP AVID SYSTEMS DCOCTO Back ANC2F Non-Construction $632.200.00 1/1/2018 1/1/2026 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP B Briliant LU ANC28 Non-Construction 10.000.000.00 11/1/2017 1 - Per Emplover o o N/A N/A N/A N/A N/A N/A
District Cc BAKER & TAYLOR, INC. Books Material aker and Taylor LLC N/A Non-Construction 950,000.00 12/2/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Bald Cvpress Media LLC Bald Med ANCBA Non-Construction 900.000.00 1/1/2018 1 * Per Emplover o o N/A N/A N/A N/A /A N/A
(OFFICE OF THE CHIEF TECHNOLOGY OFFICER BALLARD SPAHR LLP Bond Counsel Legal Services-Ballard Spahr LLP N/A Non-Construction 950,000.00 5/1/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) BALLARD SPAHR LLP OP3 ADVISORY SERVICES N/A Non-Construction 950.000.00 6/1/2017 &) + Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) BALLER HERBST LAW GROUP Legal ANC 28 Non-Construction 300,000.00 10/1/2019 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) BAZILIO COBB ASSOCIATES PC Phe tract- Bazilio Cobb ANC 28 Non-Construction 089.070.93 3/31/2018 * Per Emplover o o N/A N/A N/A N/A N/A N/A
'DCOFFICE OF THE CHIEF FINANCIAL OFFICER. BDO USA, LLP le Audit Services CFOPD-20-R-009 ANC2C Non-Construction $990,440.00 10/1/2020 1071 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP BENEFIT RECOVERY SPECIALISTS Third Party Liability TPL Recoveries N/A Non-Construction 16.9: 2/20/2020 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP BERT W SMITH JR & CO CHARTERED Medical Audit Services CFOPD-20R-022 ANC2F Non-Construction 654,342.00 9/1/2020 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP BERTRAM LAW GROUP LLC Outside Legal Counsel for ANC2F Non-Construction 950.000.00 6/17/2019 6/1 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Blackwood I Black iates Inc. N/A Non-Construction 475,125.00 1/23/2020 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP BLANKINC. MARKETING MEDIA ANC1D Non-Construction 900.000.00 7/1/2018 7/ * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP BLUEPATH LABS LLC, Analysis C ANC 3D Non-Construction 700,000.00 6/1/2017 1 . Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP BLUEPRINT CONSULTING SERVICE: Information Technok uc ANC1A Non-Construction 950.000.00 3/5/2017 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning (DMPED) COMPANY The Wharf - Channel N/A Non-Construction 450,000.00 5/15/2017 15/2022 [ Act Per Employer 16 10 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED) COMPANY The Wharf - Icanto N/A Non-Construction 450.000.00 10/1/2017 10 Per Emplover 1 5 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) BPM BIINC. TSt B ANCED Non-Construction 950,000.00 11/1/2016 11/1/2022 | Active** Per Employer o o N/A N/A N/A N/A N/A N/A
DC Public Library (DCPL) rd and Dunlavev. Inc 1DIQ for Construction ~Braisford and Dunlavey ANC28 Non-Construction 950.000.00 1/1/2017 1 Per Emplover 2 2 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Bread 'n' Butter Advertising Advertising & Novelties-Bread 'n' Butter ANC 3D Non-Construction 400,000.00 6/1/2018 172026 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Brick & Story LLC Brick& Story LLC ANC7D Non-Construction 900.000.00 1/1/2019 1/3 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) BRIDGING TECHNOLOGIES LLC MOBIS _Briding Technology LLC ANC 6C Non-Construction 950,000.00 10/1/2018 10/1/2026 o per Emplover o o N/A N/A N/A N/A N/A N/A
1 (o Broughton uc OnCal ANC7C Non-Construction 865.000.00 8/1/2019 8/ * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Bunifu, LLC Bunifu LLC ANC28 Non-Construction 950.000.00 4/1/2019 L o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) RESOURCES BMIR MOBIS_K Consulting ANCSE Non-Construction 10.000.000.00 8/5/2019 per Emplover o o NA NA NA NA N/A NA
Office of Contracting & Procurement (OCP) RESOURCES BMR K-Consulting ANCSE Non-Construction $500,000.00 12/31/2019 12/31 Per Employer o o N/A N/A N/A N/A N/A N/A
i ) C&D TREE SERVICE Routine Tree Pruning Service N/A Non-Construction $900,000.00 3/3/2020 Per Emplover o o N/A N/A N/A N/A N/A N/A
District ) C&D TREE SERVICE jces - C& D Tree Service Inc N/A Non-Construction 1.200,000.00 1/1/2018 . Per Emplover 2 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) [CADOGAN & ASSOCIATES LLC Cadogan & Associates. LLC ANC 6B Non-Construction $500,000.00 7/1/2019 * Per Emplover o o N/A N/A N/A N/A N/A N/A
child (CFsA) Calvert Controls, Inc, HVA Repair DOC517431 ANC 6C Non-Construction $317,383.00 7/20/2020 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Calvin Price Group LLC d Furnitur ~Cal Group LLC ANCBC Non-Construction $950,000.00 5/1/2017 * Per Emplover o o N/A N/A N/A N/A /A N/A
(OFFICE OF THE CHIEF TECHNOLOGY OFFICER c I Technology Architecture ( MITA] N/A Non-Construction 42.00 5/1/2019 1/2024 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) [CAMPBELL & COMPANY DC ‘and Public Informati bell & oC ANCBC Non-Construction $900,000.00 10/1/2019 10 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) CAPITAL MOBISC: uc ANC78 Non-Construction 10,000,000.00 1/1/2019 1 " Per Employer o o N/A N/A N/A N/A N/A N/A
1 (o [CAPITAL CONSTRUCTION ENTERPRISES INC Lab I ANCaA Non-Construction $400,000.00 3/23/2020 Per Emplover 29 19 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) (CAPITAL CONSULTING LLC 'DCSS Temporary Services Capital Consulting LL ANC28 Non-Construction 10,000,000.00 4/1/2019 4/ ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) [CAPITAL CONSULTING LLC Information Technok [ LLC DBA THARSEO it ANC28 Non-Construction $950,000.00 10/1/2018 10/ o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) (CAPITAL CONSULTING LLC 10BIS Capital Consulti ANC28 Non-Construction 10,000,000.00 1/1/2019 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
ublic Works (DPW) Caitol Paving of DC Inc FY-17 Snow and ice removal ANCSE Non-Construction 470.900.00 12/1/2017 1 - per Emplover o o NA N/A NA NA N/A NA
Office of Contracting & Procurement (OCP) c ANC 6E Non-Construction $900,000.00 4/1/2018 i - per Emplover o o N/A N/A N/A N/A N/A N/A
Behavioral Health CareF lutions. LLC. Pharmacy tem t Elizabeths Hospital Uograde Pyxis to Pvxis Non-Construction $993,924.00 8/1/2020 8 Per Emplover o o N/A N/A N/A N/A /A N/A
child (CFsA) Carlvn Madd MOBIS Carlvn ANC 6C Non-Construction 10,000,000.00 1/31/2020 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Child (CFsA) CASA Furniture Furnit ANC1A Non-Construction 369.332.00 10/1/2019 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) CASTALIA LL DCOP3 ANC28 Non-Construction 950.000.00 4/1/2017 /1 o per Emplover o o N/A N/A N/A N/A N/A N/A
THE COMMUNITY PARTNERSHIP FOR THE [CATHOLIC CHARITIES OF ARCHDIOCESE OF ANC2C Non-Construction 372.276.54 10/1/2019 10 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) CBE Partners, LLC Fy19-10-P tudio/ Control room ANCBC Non-Construction 87,862.53 5/1/2019 1/2024 " Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] CBRE The Wharf - Parcel 3A ANC2C Non-Construction 0.000.00 5/1/2017 5/1/2022 [Active Per Emplover 12 8 N/A N/A N/A N/A /A N/A
child (CFSA) Center for the Study of Social Policy sShawn 3. Bowser ANC28 Non-Construction 10,000,000.00 10/1/2019 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) CENTRICITY TECHNOLOGY PARTNERS INC. MOBIS Centricity Technology Partners Inc ANC 4B Non-Construction 10.000.000.00 6/5/2020 per Emplover o o NA N/A NA NA N/A NA
Office of the Deputy Mavor for Planning (DMPED) CH2M DC PC t 2 task 04 ANCBC Non-Construction 1.488,174.36 6/1/2020 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED) CH2M DCPC St. Elizabeth st Task 05 ANCBC Non-Construction 623,468.00 5/15/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Chad O'L & Events 1DIQ Project ANCIC Non-Construction 400.000.00 1/1/2019 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) 'CHANGING TECHNOLOGIES, INC TECHNOLOGY EQUIPMENT AND SOFTWARE ANC1A Non-Construction 950.000.00 12/1/2016 12/2/2022 | Active™ Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) ‘CHANGING TECHNOLOGIES, INC. MOBIS CHANGING INC, ANC 1A Non-Construction 950,000.00 11/1/2016 11/1/2022 | Active** Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] Check It Enterprises LLC ANC8A Non-Construction 1000.000.00 3/11/2020 1 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) [ atients, Inc, | LSHHD CW74046 N/A Non-Construction $370,000.00 7/1/2019 . Per Employer o o N/A N/A N/A N/A N/A N/A
Child (CFsA) [CHILDREN'S CHOICE OF MARYLAND Int N/A Non-Construction 1.831.587.00 10/1/2019 10 Per Emplover 14 1 N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) 'CIGNA HEALTH AND LIFE INSURANCE COMPANY N/A Non-Construction $367.184.00 11/1/2017 11/ - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of of Education CINTAS CORPORATION DOT uniform Purchase CW83364 N/A Non-Construction $350,000.00 11/1/2020 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) CIRTE MOBIS C: in Education ANC2C Non-Construction 10,000,000.00 12/12/2018 12/31/2026 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) CIRTE MOBIS-Center for Innovation Research and ANC2C Non-Construction $500,000.00 10/1/2018 10/ o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning (DMPED) (CITY FIRST ENTERPRISES ANC18 Non-Construction 1000.000.00 10/1/2020 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contr rocurement [CLEAN GREEN AND P uc INDUSTRIAL SERVICE: ANCSE Non-Construction $950,000.00 6/1/2017 6 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP [CLEARLY INNOVATIVE INC MOBIS Clearly Innovative Inc ANC18 Non-Construction 10,000,000.00 4/1/2019 4/18) ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Cloud Protectors LLC Citywide- Cloud Protectors LLC ANC7C Non-Construction $950,000.00 10/1/2017 10 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP CNXIS Consulting LL Mobis- CNXI It ANC2E Non-Construction $950,000.00 4/18/2017 a1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Cober Johr d R "MObis - Cober Johnson and Romney. ANC2A Non-Construction 10.000.000.00 7/1/2017 - Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP col ROUP INC_| COLLABORATI ANC 2F Non-Construction 10,000,000.00 1/1/2017 11 o Per Emplover o o NA NA NA NA N/A NA
Office of Contracting & Procurement (OCP /49851 ANC2F Non-Construction $400,000.00 6/9/2018 12/1 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office. Education ‘COLLEGE ENT EXAM BD SAT & Advanced Placs N/A Non-Construction $621,800.00 7/1/2019 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] COLONIAL PARKING Wharf Horizontal REIT Leaseholder LLC ANC2E Non-Construction 50.00 6/5/2017 6/4/2022 [ Active Per Emplover 53 2 N/A N/A N/A N/A N/A N/A
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(DGS) COMMUNITY BRIDGE, INC. SNOW AND ICE REMOVAL SERVICES Wards 7 & 8 ANC2C Non-Construction $250,000.00 1/1/2019 g Per Employer o o N/A N/A N/A N/A N/A N/A
(DGS) 'COMMUNITY BRIDGE. INC Melt Services Wards 5 &6 ANC2C Non-Construction $250,000.00 1/1/2019 1 + Per Emplover o o N/A N/A N/A N/A /A N/A
(DGS) 'COMMUNITY BRIDGE, INC. Melt Services 3 &4 ANC2C Non-Construction $250,000.00 1/1/2019 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] CORP. VioA ommunity Management Corporation N/A Non-Construction $108,000.00 5/1/2017 8/31/2022 [ Active Per Emplover 1 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) COMMUNITY TECH LLC It Equipment and Software_Community Tech LLC ANC2F Non-Construction 10,000,000.00 5/1/2020 4/30/2021 - Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MOBIS COMP uc ANC2F Non-Construction 950.000.00 11/1/2016 11/1/2022 | Active™® Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Pl (DMPED) COMPLETE Wh Developer, LLC ANC3E Non-Construction 349,411.26 10/3/2017. 1 18 Per Employer 4 4 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED) 'CONCORD PAYROLL WHARF ONE LLC The Wharf Parcel 5-Concord Pavroll Wharf One dba Canopy b Hilton Washington ANC20 Non-Construction 348,000.00 3/1/2017 3/1/2022 [ Active Per Emplover 330 158 N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning (DMPED) 'CONCORD PAYROLL WHARF TWO LLC The Wharf Parcel 3A ANC 6D Non-Construction 348,000.00 3/1/2017 1/2022 | Acti Per Employer 218 105 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED) Conrad Former Convention C ANC2C Non-Construction 1000.000.00| 1/1/2018] 1 Cumulative 556 253 N/A N/A N/A N/A WA N/A
Office of Contracting & Procurement (OCP) ‘SERVICES WORLDWIDE Educational Occupational Training ANC78 Non-Construction $887.510.00 5/1/2019 12026 - per Emplover o o N/A N/A N/A N/A N/A N/A
DEPARTMENT OF HUMAN SERVICES CORE DCLLC Short Term Family Housing_Core DCLLC ANCSD Non-Construction 1/2/2020 Per Emplover 13 10 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) 'CORE ENGINEERS CONSULTING GROUP Plan ANC 3D Non-Construction $950,000.00 10/1/2019 10 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) R Resources Inc. ANC 6C Non-Construction 10.000.000.00 4/1/2019 4 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) C R DCSs' ANC 6C Non-Construction $950,000.00 11/1/2018 1171 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) R Information Technology Equipment & Software R I ANC 6C Non-Construction $950,000.00 10/1/2018 o/ o Per Emplover o o N/A N/A N/A N/A N/A N/A
(0 c Inc. re Rental Relocations Installations of Generators ANC28 Non-Construction $950,000.00 12/1/2018 172026 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP CRADLE SYSTEMS LLC Information Technology and Software ANC2F Non-Construction 10,000.000.00 1/1/2018 1/3 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP Creative Junk Food & Creative Junk Food ANCBE Non-Construction 900.000.00 10/10/2019 101 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Criswell Chevrolet, Inc Service and Parts for Chevrolet Vehicles N/A Non-Construction 400.000.00 1/1/2018 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP CRISWELL CHRYSLER DODGE JEEP Service and Parts for Dodge Vehicles N/A Non-Construction 400.000.00 6/1/2018 172026 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Criswell Performance Cars Inc Service and Parts for Honda N/A Non-Construction 400.000.00 7/1/2018 7/ * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP [CROWE HORWATH LLP. 016 Audit and 1010 ANC2C Non-Construction 500,000.00 1/1/2019 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP [CSZNET, INC CSZNET - MOBIS ANC28 Non-Construction 10.000.000.00 9/1/2019 o 2 per Emplover o o NA N/A NA N/A WA N/A
Office of Contracting & Procurement (OCP (CSZNET, INC. ELC Web- Based ANC28 Non-Construction $433.713.00 11/1/2017 1171 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP D C COMMUNITY HUMANITIES ANC 6C Non-Construction 1.000.000.00 4/1/2019 - Per Emplover 3 2 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Dantech tion, Inc. MOBIS - Dantech ANCaA Non-Construction 10,000,000.00 5/1/2018 7 o per Emplover 1 1 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Dantech Te Dantech ANCaA Non-Construction 10.000.000.00 4/1/2019 4 2 per Emplover a2 3 NA N/A N/A NA N/A NA
Office of Contracting & Procurement (OCP DATANET SYSTEM ORATION ANC2C Non-Construction $700,000.00 1/13/2020 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP I Job N/A Non-Construction 1,624.452.00 10/1/2018 o) * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP dBase Technologies LLC Mission Oriented Busi dBase ANCT78 Non-Construction 10,000,000.00 8/1/2019 1 " Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP DCHEALTH CARE INC DOC514794 ANC 6C Non-Construction $506,000.00 5/7/2020 Per Emplover o o N/A N/A N/A N/A N/A N/A
) FINANCE AGEN( Hor DC Housing Fi ANC18 Non-Construction 12,564,740.00 1/1/2019 1/1/2024 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) DDE Consulti uc 'DDE CONSULTING SERVICE: ANC6A Non-Construction $950,000.00 10/1/2018 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) DELOITTE CONSULTING LLP. DCOP3 - Services N/A Non-Construction $950,000.00 5/22/2017 . Per Employer o o N/A N/A N/A N/A N/A N/A
(OFFICE OF THE CHIEF TECHNOLOGY OFFICER DELOITTE CONSULTING LLP Ent N/A Non-Construction 48.187.570.00 5/1/2019 s/ o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurem: ) DESIGNED SERVICES, INC. MOBIS DESIGNED SERVICES, INC, ANCBC Non-Construction $950,000.00 11/1/2016 11/1/2022 | Active** Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) tem CDISCLLC tem CW86532 ANCTE Non-Construction 10.000.000.00 12/20/2020 1 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) DEVELOPMENT INSTITUTE DCLB Research and Analysi Institute LLC ANC 6C Non-Construction $700,000.00 6/1/2017 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
i DEWBERRY CONSULTANTS LL CM Services for FY18 Local Paven N/A Non-Construction 10.000.000.00 10/1/2019 10 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Dharma Graphics ANC2A Non-Construction $950,000.00 6/1/2017 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) DIGIDOCS ANC 6E Non-Construction $750,000.00 4/1/2019 4 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) DIGIDOCS MOBIS DIGIDOCS CW! ANC 6E Non-Construction 10,000,000.00 12/1/2018 12/1/2026 o per Emplover o o N/A N/A N/A N/A N/A N/A
Behavioral Health DIGIDOCS d DOC528030 ANC 6E Non-Construction 8.109,612.00 1/6/2020 1 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office. Education DIGIDOCS OSSE DOT Human C: for Nursing ANC 6E Non-Construction $990,000.00 12/3/2019 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) DIGIDOCS Staff. | Contractors_D0514813 ANC 6E Non-Construction 1.801.644.00 6/23/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) DISTRICT FLOOR DEPOT INC District Floor Depot Inc. ANCSB Non-Construction 10,000,000.00 9/3/2019 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) District IT Solutions LLC i District IT Solutions LLC ANC7C Non-Construction 10.000.000.00 6/1/2020 &) Per Emplover o o N/A N/A N/A N/A /A N/A
ublic Works (DPW) District of Logistics ANCSC Non-Construction $630,000.00 1/21/2020 1/21 Per Employer o o N/A N/A N/A N/A N/A N/A
DC OFFICE OF THE CHIEF FINANCIAL OFFICER. L Soorts Waering. Lotterv tem & Related ANCTE Non-Construction 1.200.000.00 10/1/2019 Per Emplover 2 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP DISTRICT SUPPLY. INC. ANCaA Non-Construction 1000.000.00 9/1/2019 1/1/2024 - Per Emplover o o NA NA NA NA N/A NA
Office of Contracting & Procurement (OCP DISTRICT SUPPLY. INC Industrial ANCaA Non-Construction 900.000.00 8/1/2019 8 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP DISTRICT SUPPLY. INC. ANCaA Non-Construction 500,000.00 7/25/2019 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP DIT I TECHNOLOY EQUIPMENT ANC6A Non-Construction 950.000.00 11/1/2016 11/1/2022 | Active™® Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP DITINC. MOBIS DIT INC. ANC 6A Non-Construction 950,000.00 11/1/2016 1 Active® Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP DMV IT CONSULTING PC Temporary Support ANC2C Non-Construction 10.000.000.00 12/4/2017 1 - Per Emplover o o N/A N/A N/A N/A /A N/A
Office. ducation DOCUMENT SYSTEMS, INC. DC Dot d Da: ANCSA Non-Construction 10,000,000.00 8/17/2017 8/1 g per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) DORSEY & WHITNEY | Advisory_Services- Dorsey and whitney LLP N/A Non-Construction $950,000.00 3/13/2017 + Per Emplover o o N/A N/A N/A N/A /A N/A
DP+PARTNERS LLC Bus Depot ANCSE Non-Construction $509,955.00 8/1/2018 11/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Dranref LLC dba Business BIS-Dranref ANC2C Non-Construction $950,000.00 12/1/2018 1 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) DREAM FACTORY COOPERATIVE DC ANC18 Non-Construction 1,000,000.00 7/1/2018 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contr rocurement Dupont Computers Information Technol mputers Inc ANC28 Non-Construction 10.000.000.00 1/1/2018 1/3 2 per Emplover o o NA N/A NA NA N/A NA
Office of Contracting & Procurement (OCP) D % ANC 28 Non-Construction 1000.000.00 4/1/2019 4/1/2028 - per Emplover o o N/A N/A N/A N/A N/A N/A
Behavioral Health DXC Technology Services LLC tem DXC N/A Non-Construction 6.547.415.00 2/5/2020 o Per Emplover o o N/A N/A N/A N/A /A N/A
Behavioral Health ECREDIBLE Integrated N/A Non-Construction $683,630.00 12/10/2018 12/1 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) EARTH INDUSTRIAL SERVICES- Earth worth ANCEC Non-Construction 10,000.000.00 1/1/2018 1 - Per Emplover o o N/A N/A N/A N/A N/A N/A
'DCOFFICE OF THE CHIEF FINANCIAL OFFICER. EASTBANC TECHNOLOGIES, LLC Mobil ions & latfroms ANC 2 Non-Construction $800,000.00 10/1/2019 1071 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP EASTBANC TECHNOLOGIES, LLC DFHV Data Visualization Tool ANC2E Non-Construction $331,834.80 5/23/2015| Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP Educology Solutions Mission Oriented B olutions ANCac Non-Construction 10,000,000.00 10/4/2017 10/4 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Eleanoras uc INDUSTRIAL SERVICE CW57121 ANC7C Non-Construction 10,000.000.00 12/1/2017 1 - Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Eleanor: uc INDUSTRIAL SERVICE ANC7C Non-Construction $950,000.00 12/4/2017 1212, - per Emplover o o N/A N/A N/A N/A N/A N/A
i ) ELLIOTT & FRANTZ INC W120CF1 N/A Non-Construction $916,624.00 11/1/2017 1 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ELOGICINC Information Technology d Software_Edogic ANC28 Non-Construction 10,000,000.00 5/1/2019 1 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP E-LOGICING Moving & Logisti ANC28 Non-Construction 500,000.00 5/1/2018 o/ * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP Elysium LLC Elysium LLC ANCaC Non-Construction 950.000.00 10/1/2018 10/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Emerald C uc P ‘and Public Information-CW87870 ANCSA Non-Construction 900.000.00 17172021 1/1/2027 | Active Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ANC 6C Non-Construction 900.000.00 2/1/2019 172024 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ENVIROTEST thwest P21 N/A Non-Construction 63.900.00 12/1/2020 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ERNST & YOUNG US LLP. 'DC OP3 ADVISORY SERVICES 4 ANC2F Non-Construction 950,000.00 4/18/2017 a - per Emplover o o N/A N/A N/A N/A N/A N/A
DEPARTMENT OF ENERGY & ERNST & YOUNG US LLP INFRASTRUCTURE ADVISOR: ANC2F Non-Construction 950.000.00 4/14/2017 4 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) ESCAPE THE CLASSROOM MOBIS- The Jack ith ANC6A Non-Construction 950,000.00 9/1/2018 1/2024 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) ESI ACQUISITION INC c itions_CW84610 N/A Non-Construction 565.000.00 10/1/2020 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Evangelista Worley LLC Outside Leal Services for Foreclosure Litization N/A Non-Construction ,000,000.00 7/15/2019 12, . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] EVERFI INC Th Everfi Inc. ANC2A Non-Construction 4.000.000.00 7/1/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procure: ) B Itants, LLC MOBIS - Itant ANC18 Non-Construction $950,000.00 5/1/2018 42024 o per Emplover o o N/A N/A N/A N/A N/A N/A
i ) EXCEL TREE EXPERT COMPANY, INC. 1 ~Excel Tree Expert Co Inc N/A Non-Construction 1.200.000.00 1/1/2018 1/3 * Per Emplover o o N/A N/A N/A N/A N/A N/A
District of C¢ ithority (DCHA) F&L Construction ANCBA Non-Construction 4,396,054.00 6/1/2018 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
(o F&L Construct ANCBA Non-Construction $543,434.00 6/1/2018 6/ * Per Emplover o o N/A N/A N/A N/A /A N/A
(o F&L Construction ANCBA Non-Construction 00,681.60 6/1/2018 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Faith Iting. Inc. ANCTF Non-Construction 9.500,000.00 11/1/2018 1 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Faith Iting, Inc. Jting I ANC7F Non-Construction 1000.000.00 1/25/2019 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] llaborative, 1] Ne ANCBA Non-Construction $600,000.00 10/1/2019 10 Per Emplover 1 o N/A N/A N/A N/A N/A N/A
(OFFICE OF THE CHIEF TECHNOLOGY OFFICER uc N/A Non-Construction 1,000,000.00 9/1/2018 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP FEDERAL STEMS INCORPORATEC] hand Inc ANC6E Non-Construction $700,000.00 6/29/2017 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP Five Pearl It Five Pearls ANCBC Non-Construction 10,000,000.00 4/1/2019 /1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP FOOD JONEZI C it ANC 6D Non-Construction 500,000.00 6/5/2017 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP FORMOST ADVANCE CREATIONS,LL Printing Documents_CW83502 ANCBA Non-Construction 750,000.00 6/9/2020 8) . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP F Fi Se uc N/A Non-Construction 950.000.00 4/14/2016 4/14/2022 [ Active™ Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP |GARNER & ASSOCIATES LLC Garner tes LU ANCBA Non-Construction 500,000.00 /1/2019 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Sign_Fabrication & Installation DOC517584 ANC 4B Non-Construction 900.000.00 7/20/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP 'GEMALTO IN 20205 N/A Non-Construction 850,000.00 4/22/2020 4 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP (GEOGRAPHIC SOLUTION: forvos Cws3797 ANC2C Non-Construction 998.271.00 8/20/2020 4 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP GEOGRAP Paid and Family Leave nc. ANC2C Non-Construction 198,300.0 10/17/2019 1 4 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP GKAPC D.C. Supply Schedule ANC28 Non-Construction $500,000.00 10/1/2018 10/ * Per Emplover o o N/A N/A N/A N/A /A N/A
(o ‘GLOBAL CONSULTING INC. Lead Reduction in Drinking Water Program- Water Collection and Testing N/A Non-Construction $683,292.00 10/1/2018 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) mpany LLC. FY20 780 TURAL & PROXIMITY FIREFIGHTING PPE N/A Non-Construction 1.000.000.00 10/1/2019 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) 'GOLDBLATT MARTIN POZEN LLP- DCOP3 ANC 28 Non-Construction 950.000.00 4/18/2017 /14 - per Emplover o o N/A N/A N/A N/A N/A N/A
'DC OFFICE OF THE CHIEF FINANCIAL OFFICER. 'GOLDBLATT MARTIN POZEN LLP Soorts Wagering Lotterv tem & Related ANC28 Non-Construction 300,000.00 1/7/2020 7/ Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) (GRANT & EISENHOFER P A Grant and Eisenhofer P A N/A Non-Construction 950.000.00 12/1/2018 12/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Graves. Horton. Askew & Jenkins, LL 'DC OP3 Advisory Services. ANC28 Non-Construction 950.000.00 4/14/2017 4 * Per Emplover o o N/A N/A N/A N/A /A N/A
District of Columbia Public Schools (DCPS) (GREAT MINDS LLC K-12 Math Curriculum & Assessment ANC78 Non-Construction 1.452,670.71 5/20/2019 172026 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) m Industrial cws4041, ANCaC Non-Construction $950,000.00 7/5/2020 * Per Emplover o o N/A N/A N/A N/A /A N/A
(DGS) G-SIDA GENERAL SERVICE! Janitorial Services for YSC Facility ANC8A Non-Construction $586,420.56 5/1/2018 172026 - per Emplover o o N/A N/A N/A N/A N/A N/A
(DGS) G-SIDA GENERAL SERVICE: on call ANCBA Non-Construction $950,000.00 10/1/2019 10 * Per Emplover o o N/A N/A N/A N/A N/A N/A
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Office of Contracting & Procurement (OCP Gtechna ti N/A Non-Construction 1,504,447.34 5/12/2017 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP HALES CREATIVE Te Hales Cr n ANCSA Non-Construction $766,000.00 8/12/2020 7/5/2026 | Active* Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP HALES CREATIVE jces CW81914 ANCSA Non-Construction 10,000,000.00 6/1/2020 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP HARD LIGHT CONSULTING GROUP LLC Logist ANCBC Non-Construction $900,000.00 6/1/2018 6/ * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP HARD LIGHT CONSULTING GROUP LLC Security E Hard Light Consulti ANCBC Non-Construction $850,000.00 6/1/2018 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] Harris Teeter, LLC The Yards - Harris Teeter ANC 6B Non-Construction 847968620 § 11/15/2014 11/1 Per Emplover 893 566 N/A N/A N/A N/A N/A N/A
(o HARVEY W HOTTELINC On- Call Commercial HVAC Prevention Maintenance DCAWM-20-CS-RFQ-00020 N/A Non-Construction 400,000.00 12/1/2020 1271 Per Employer 1 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP H: N/A Non-Construction 618.457.00 7/1/2017 o) * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP health IT wuc oC. ANC2F Non-Construction 950,000.00 10/1/2018 10/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP health 1T 2 8 lutions, LLC DC Supplv Audit and Fi ANC2F Non-Construction 500,000.00 11/1/2018 11/1 o Per Emplover o o N/A N/A N/A N/A WA N/A
Office of Contracting & Procurement (OCP health IT uc jces CW84938 ANC2F Non-Construction 10,000,000.00 11/1/2020 Per Employer o o N/A N/A N/A N/A N/A N/A
Health Care Finance (DHCF) State Level Repository N/A Non-Construction 998.000.00 5/6/2018 o) * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) HI TECH SOLUTION INC IT Equipment and Software_Hi Tech solution, Inc. ANC2C Non-Construction 950.000.00 2/1/2019 131 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) HILL CONSULTING INC HIL ANC2F Non-Construction 950.000.00 6/1/2017 6 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Ho Chun Ho Chun ANC18 Non-Construction 900,000.00 10/1/2018 1071 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of of Education HOONUITI LLC Hoonuit N/A Non-Construction 772.250.00 10/1/2019 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Hospitality to Work Hospitality to Work ANCSC Non-Construction 500,000.00 11/1/2019 11/1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP HOUGH: PUBLISHING CO|Read 180 and 44 Reading Intervention N/A Non-Construction 415.994.91 8/1/2019 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP HRUCKUS LLC Information Technology Equipment ANCIC Non-Construction 10,000,000.00 1/1/2018 1/1/2024 ] Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP HRUCKUS LLC MOBIS- HRUCKUS, LU ANCIC Non-Construction 10.000.000.00 5/1/2018 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP HRUCKUS LLC ices Hruckus ANC1C Non-Construction 10,000,000.00 5/1/2020 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP HUNTON & WILLIAMS ADVISORY SERVICE PROJECT N/A Non-Construction 100.000.00 6/1/2017 6 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP 1CI SYSTEMS, INC. Citywide 1CI Systems Inc. ANCED Non-Construction 677.943.09 10/1/2019 10/1/2024 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP 1CI SYSTEMS, INC. MOBIS - €1 Systems. Inc. ANC 6D Non-Construction 950.000.00 5/1/2018 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP IDEACREW INC MOBISIDEACREW ANC28 Non-Construction 950,000.00 3/1/2020 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP IDiscover MOBIS IDiscover Consulting LLC ANCBA Non-Construction 950.000.00 10/1/2018 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP 1GNYTE Mobis-Ignvte ANC 28 Non-Construction 950.000.00 10/1/2017 10/1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] Marviand LLC Carr Wharf 38 Hotel ANC 6D Non-Construction 60.000.00 10/12/2017] 10/1 Per Emplover 222 111 N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Iting LLC Al Services Process | ANC SC Non-Construction 950,000.00 3/1/2020 8) . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) IMG REBEL ADVISORY INC 'DC OP3 Advisory Services -IMG Rebel ANC2F Non-Construction 950.000.00 3/8/2017 * Per Emplover o o N/A N/A N/A N/A N/A N/A
DEPARTMENT OF E DCAS Printing and Mailing Serv- IMS N/A Non-Construction 950,000.00 9/26/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Behavioral Health INFOMCINC, Aoplication Maintenance N/A Non-Construction 646.295.98 6/1/2018 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) INFOSYS P INC 'DCAS 2017 SUPPORT FOR KNOWLEDGE N/A Non-Construction 917,440.00 2/21/2017 4 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) u Finandial Services to DCOP3 N/A Non-Construction $950,000.00 5/16/2017 * Per Emplover o o N/A N/A N/A N/A N/A N/A
child (CFsA) u MOBIS CW82357 ANC3C Non-Construction 10,000,000.00 6/20/2020 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) u Rent Control Database Clearinghouse DOC442564 ANC3C Non-Construction $1.877.192.00 8/1/2020 8 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) L u N/A Non-Construction 900,000.00 5/1/2019 /1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) INSTITUTE FOR BLDG TECHNOLOGY & SAFETY | DCRA Plan N/A Non-Construction 950.000.00 4/25/2019 * Per Emplover o o N/A N/A N/A N/A /A N/A
(0 t DCAM-19-C5'55:0006 N/A Non-Construction 625,425.00 9/15/2019 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Intergraph N/A Non-Construction 317.783.78 6/1/2019 6 o Per Emplover o o N/A N/A N/A N/A N/A N/A
'DCOFFICE OF THE CHIEF FINANCIAL OFFICER. Intralot Inc. Sports Wagering, Lot & N/A Non-Construction 1000.000.00 7/15/2019 14/2024 per Emplover pY) 9 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ISTUDIO ARCHITECTS Blair Emery Shelter renovation ANC28 Non-Construction $947.590.00 2/1/2019 1 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Janice Jessup [ ANC 8D Non-Construction 10,000,000.00 10/1/2019 101 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Janice I i ANC8D Non-Construction 10.000.000.00 1/29/2020 per Emplover o o NA N/A NA NA N/A NA
Office of Contracting & Procurement (OCP s IT Equipment & Soft ANC28 Non-Construction 10,000,000.00 4/1/2019 a o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP i Mission Oriented B ANC28 Non-Construction $950,000.00 12/3/2018 11/1 o Per Emplover o o N/A N/A N/A N/A /A N/A
ublic Works (DPW) JOHNSON TRUCK CENTER, LL € Wheel Dump Truck N/A Non-Construction 1,000,000.00 6/1/2019 4 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) JULES & BAKER ENTERPRISE Jules & Baker LLC dba Jul CWs44gs ANC6E Non-Construction $500,000.00 8/5/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) JUSTICE & ASSOCLLC MOBIS ANC28 Non-Construction 10,000,000.00 9/1/2020 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) K&H Printers-| I K&H Printers-| inc. ANC2C Non-Construction 500,000.00 8/5/2020 Per Emplover o o N/A N/A N/A N/A N/A N/A
(DGS) KADCON Corporation HVAC Techni i OVID-19 DCAM-20-NCEM-0110 ANC2E Non-Construction 500,000.00 9/18/2020 12731 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of of Education KAPLAN COMPANIES INC Kaplan Early mpan N/A Non-Construction 349.269.16 5/8/2020 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Keisler Social ANCSE Non-Construction 950,000.00 12/16/2019 12/1 Per Employer o o N/A N/A N/A N/A N/A N/A
'DC OFFICE OF THE CHIEF FINANCIAL OFFICER. KELMAR ASSOCIATE: Undiaimed Property N/A Non-Construction 950.000.00 7/1/2020 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) KEY GLOBAL ANC2F Non-Construction 900.000.00 1/1/2018 1/1/2024 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) KEY GLOBAL inc. ANC2F Non-Construction 500,000.00 10/1/2018 - Per Emplover o o N/A N/A N/A N/A N/A N/A
District lington, Inc 2017 2018 4x4 Pickup Truck N/A Non-Construction 931,443.06 11/27/2017 1 g Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP lington. Inc 2019 Tovota Prius Hybrid Prime. N/A Non-Construction 760,500.00 7/1/2019 7/ + Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP lington, Inc Tovato Prius N/A Non-Construction 708,630.00 10/1/2018 1071 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP KLSL CONSULTING TEMPORARY SUPPORT SERVICE cr ANC3E Non-Construction 950.000.00 11/1/2016 11/1/2022 | Active™ Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Ko u Kovai ANC 68 Non-Construction 950,000.00 4/1/2019 a1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP u ANC 6B Non-Construction 10,000.000.00 5/1/2019 - Per Emplover o o N/A N/A N/A N/A N/A N/A
Health Care Finance (DHCF) KPMG LLP. DCOP3 ANC28 Non-Construction $950,000.00 3/13/2017 1 g Per Employer 2 1 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP KR i Patrick Boxall N/A Non-Construction 10.000.000.00 5/1/2019 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP KUTAK ROCK I ANC 28 Non-Construction 10,000,000.00 10/1/2019 101 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP KUTAK ROCK 1] ANC28 Non-Construction $950,000.00 5/11/2017 1 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP KZN Consulting | MOBIS - KZN Consulting, Inc. 3/2018 ANC2C Non-Construction 10,000,000.00 5/1/2018 4 ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP LS. Caldwell & Associates. Inc. Mobis- LS Caldwell ANCaC Non-Construction 10.000.000.00 8/17/2017 8/1 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP LS. Caldwell & Associates, Inc. jces - CW52600 ANCac Non-Construction 950,000.00 6/1/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP LS. Caldwell & Associates. Inc. 'MOBIS DCSS-2006-R-918-00 ANCaC Non-Construction 950.000.00 8/17/2017 8/ * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCK LS. Caldwell & Associates, Inc. ANCac Non-Construction 500,000.00 9/14/2017 . Per Emplover o o N/A N/A N/A N/A N/A N/A
District of Columbia Public Schools (DCPSI Lakeland T World Strides 'DCPS Study Aboard N/A Non-Construction 900.000.00 3/1/2019 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning (DMPED) LATINO MENT CENTER 8D-21-260 ANC18 Non-Construction 15.000,000.00 12/14/2020 12/ per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) LCSYSTEMS ANC3C Non-Construction 10,000.000.00 11/1/2016 11/1/2022 | Active™® Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) LIEFF CABRASER HEIMANN & BERRNSTEIN LLP | Outside Legal Counsel Lieff N/A Non-Construction $950,000.00 6/1/2019 . Per Employer o o N/A N/A N/A N/A N/A N/A
DEPARTMENT OF HUMAN SERVICES Life Deeds, Inc RAPID REHOUSING PROGRAM ANCTE Non-Construction $970,000.00 10/1/2017 * Per Emplover a a N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) INC, ANC28 Non-Construction 1000.000.00 10/1/2019 e Per Employer a 3 N/A N/A N/A N/A N/A N/A
'DC OFFICE OF THE CHIEF FINANCIAL OFFICER. LIMBIC SYSTEMS. INC. Portal CFOPD21-C.002 NC28 Non-Construction $743,000.00 10/1/2020 10 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office. Education LITERACY. Literacy Adult And Cor (LACES) & Data Vault Hosting, Maintenance and § ANC 6C Non-Construction $369,192.00 10/1/2018 172024 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) LYDIA'S HOUSE ANC8D Non-Construction $547,061.00 1/1/2019 1 Per Emplover o o N/A N/A N/A N/A /A N/A
'DC OFFICE OF THE CHIEF FINANCIAL OFFICER. M JONES COMPANIES LLC Sports Wagering, Lot & ANC SC Non-Construction 1,200,000.00 12/1/2019 4 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] MADISON MARQUETTE RETAIL SERVICE The Wharf Retails ANC 6D Non-Construction 50.00 10/1/2017 10/1/2022 | Active. Per Emplover 1 3 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MAGELLAN MEDICAID rmacy Benefits Manager PBM_CW81262 N/A Non-Construction $950,000.00 10/16/2020 10/1 Per Employer 3 3 N/A N/A N/A N/A N/A N/A
Office of of Education MARRIOTT HOTEL SERVICES INCORPORATED | PDG fall Institute Venue ANC3C Non-Construction $729.811.71 12/6/2019 1 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) ORATED Mission Oriented Busi Incorporated ANC2F Non-Construction 10,000,000.00 7/1/2019 " Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Paid Leav t I ted ANC2F Non-Construction 6.198.300.00 10/17/2019 10/1 Per Emplover 2 1 N/A N/A N/A N/A N/A N/A
(0 MARYLAND ES IN ices Inc N/A Non-Construction Not t 9/30/2020 Per Employer 1 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MAYER BROWN LLP ] s Maver Brown LLP N/A Non-Construction $950,000.00 4/14/2017 4 * Per Emplover o o N/A N/A N/A N/A /A N/A
MBB AFFILIATES LLC for the DHS Short Term ANC2F Non-Construction $950,000.00 10/1/2018 4 . Per Employer 3 2 N/A N/A N/A N/A N/A N/A
DEPARTMENT OF HUMAN SERVICES MBI HEALTH SERVICES. LLC "REQUEST FOR QUALIFICATIONS PERMANENT SUPPORTIVE HOUSING ANC7D Non-Construction 57.134.200.00 10/20/2016 11/30/2022 | Active™® Per Emplover a 3 N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) MBI HEALTH SERVICES, LLC ices DCSS-2006-R-961130-00 ANC7D Non-Construction 10,000,000.00 7/21/2020 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MCCONNELL & JONES LLP ol ANC3E Non-Construction 1.650.000.00 4/1/2020 4 Per Emplover 16 5 N/A N/A N/A N/A N/A N/A
UNIVERSITY OF THE DISTRICT OF COLUM! MCKISSACK & MCKISSACK INC._[1DIQ A/E Sen ANC2C Non-Construction 4,750,000.00 3/1/2018 8 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP MIDB COMMUNICATIONS INC ERVICES 1 MDB TIONS INC ANC28 Non-Construction 10.000.000.00 1/1/2016 * Per Emplover 1 2 N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP MDB \DVERTISING SERVICES 2 MDB INC, ANC28 Non-Construction $400,000.00 11/1/2016 11/1/2022 | Active® Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP 'MIDB COMMUNICATIONS IN MARKETING MEDIA.AND PUBLIC INFROMATION ANC28 Non-Construction $900.000.00 11/1/2016 1 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP 'MIDM OFFICE SYSTEM: Sale and ANC 48 Non-Construction 1000.000.00 2/1/2019 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP MEDICAL SUPPLY SYSTEMS INC, Medical Sustem ANCSC Non-Construction $500,000.00 1/1/2019 1 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP Melanie I w5807 ANC 68 Non-Construction $900,000.00 1/1/2018 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contr rocurement Melanie. Iting LLC MOBIS- CW58928 ANC 6B Non-Construction 10.000.000.00 1/1/2018 1/3 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Melanie Iting LLC 58410 ANC 68 Non-Construction $500,000.00 1/1/2018 1/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Health Care Finance (DHCF] MERCER INC Actuarial Mercer Inc. N/A Non-Construction 1.284.00 2/1/2016 1/31/2022 | Active™ Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) trateges and Soluti I ANCSC Non-Construction $941,500.00 4/13/2020 s Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Midtown Personnel. Inc. Mission Oriented B rsonnel Inc ANC28 Non-Construction 10.000.000.00 4/28/2017 - Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Midtown Personnel, Inc. MOBIS-MIDTOWN ANC28 Non-Construction 10,000,000.00 5/1/2017 1 o per Emplover 14 7 N/A N/A N/A N/A N/A N/A
District of Columbia Public Schools (DCPSI MILES AWAY CHARTER, LL Bus for hool N/A Non-Construction 1.200.000.00 10/1/2017. * Per Emplover o o N/A N/A N/A N/A /A N/A
UNIVERSITY OF THE DISTRICT OF COLUM! MIMAR PONTE MELLOR OF DC ARCHITECTS & EN_|Arc ANC2E Non-Construction 4,750,000.00 3/1/2018 8) . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP MINDCUBED MOBIS Mindcubed LLC ANC2C Non-Construction 10.000.000.00 7/1/2019 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP MM INC Specialty d Light Construct ANC28 Non-Construction $900,000.00 2/1/2019 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP MJM CONTRACTING INC Soecialty ANC28 Non-Construction 33 6/1/2019 6 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP MMI Consulting Group LLC IMI C ANC3E Non-Construction $500,000.00 1/13/2019 11 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP COMMUNICATION 'DC SUPPLY SCHEDULE MARKETIN ANCSB Non-Construction $900,000.00 5/1/2017 * Per Emplover o o N/A N/A N/A N/A /A N/A
lice Department, Distict of Columbia n ANC 58 Non-Construction $583,253.00 9/1/2018 172024 o per Emplover o o N/A N/A N/A N/A N/A N/A
lice Department. District of Columbia MUSCATELLO Duty Uniform And ANCSC Non-Construction 12.647.149.0 10/1/2019) * Per Emplover o o N/A N/A N/A N/A N/A N/A
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lice Department, District of Columbia MUSCATELLO Fy18 Point Blank Ax BIIIA Balistic ANCSC Non-Construction 649,518.00 8/1/2018 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MUSCATELLO Industrial Supplies & Apparel M Inc db: Muscatelios ANCSC Non-Construction 900.000.00 5/1/2019 + Per Emplover o o N/A N/A N/A N/A /A N/A
lice Department, District of Columbia MUSCATELLO Morgans ANCSC Non-Construction 80,346.20 10/1/2019) . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MORPHOTRUST USA INC N/A Non-Construction 604.780.00 10/1/2018 10/ * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of C rocurement Motir Services DC ANCBA Non-Construction 500,000.00 1/1/2018 1/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Motir Services INDUSTRIAL SERVICE- Motir Services ANC6A Non-Construction 10.000.000.00 1/1/2018 1/3 - per Emplover o o NA NA NA NA N/A NA
Office of Contracting & Procurement (OCP) Motir Services - Motir Services Inc ANC 6A Non-Construction 10,000,000.00 1/1/2018 1/1/2026 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MOTLEY RICE LLC Outside Counsel for Pt DCCB-2021.7-0008 N/A Non-Construction 0.000,000.00 5/16/2021 - Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) MOTOROL ws7829 N/A Non-Construction $999,577.95 12/10/2020 12/1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of of Education MTW Solutions LLC erants H . N/A Non-Construction $544,808.91 5/30/2017 * Per Emplover o o N/A N/A N/A N/A WA N/A
Office of the Deputy Mavor for Planning (DMPED) Multicorp Inc. Incanto N/A Non-Construction $90,000.00 9/1/2017 1/2018 Per Employer 5 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED) Multicorp Inc. Madison N/A Non-Construction $71.352.00 10/5/2017 Per Emplover 2 2 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning (DMPED) Multicorp Inc. The Channel N/A Non-Construction $400,000.00 9/25/2017 1/2018 Per Employer 20 1 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MVS, Inc 'MOBIS DCS5-2006-R 918-00 ANC28 Non-Construction 10,000.000.00 6/1/2018 6/ o Per Emplover o o N/A N/A N/A N/A N/A N/A
child (CFsA) MVS, Inc. for CFSA ANC28 Non-Construction $674,991.90 4/1/2019 4/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MVS, Inc MV, Inc._Dell Paieredge R740 ANC28 Non-Construction $477.407.16 5/1/2019 5 o Per Emplover o o N/A N/A N/A N/A N/A N/A
(OFFICE OF THE CHIEF TECHNOLOGY OFFICER MVS, Inc. ANC28 Non-Construction $828,822.03 5/1/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP MVS, Inc Te ANC28 Non-Construction 10,000.000.00 6/1/2018 6/ o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP MW CONSULTING , LLC MOBIS MW CONSULTING , LLC ANC7E Non-Construction $950,000.00 12/1/2016 12/1/2022 | Active** Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP N STREET VILLAGE INC Patricia Handv Place for Women ANC2F Non-Construction 499.999.70 2/1/2019 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Nadeem lkram Nadeem lkram N/A Non-Construction $500,000.00 11/1/2018 11/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP NATIONAL ASSOCIATES, INC. Citywide- National tes I ANC28 Non-Construction 10.000.000.00 8/1/2018 8/ * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office. Education NATIONAL SPEECH LANGUAGE THERAPY CTR INC. Language Therapy Center ANC 68 Non-Construction $900,000.00 12/1/2019 1271 Per Employer o o N/A N/A N/A N/A N/A N/A
Health Care Finance (DHCFI NAVMAN WIRELESS 'GPS TRACKING FOR MEDICAID N/A Non-Construction 4.921.360.00 12/22/2016 5/20/2022 [ Active* Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) NBA Office Products Inc 87646 ANC2A Non-Construction $950,000.00 12/1/2020 . Per Employer o o N/A N/A N/A N/A N/A N/A
DEPARTMENT OF REGULATORY AFFAIRS NCS PEARSON, INC ‘OCCUPATIONAL AND P! LICENSING N/A Non-Construction 105.620.00 1/1/2016 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) NCS PEARSON, INC S pearson N/A Non-Construction 1,491,070.00 4/2/2018 4 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of of Education NCS PEARSON, INC Test for Soring 2018 PARCC. ts-NCS Pearson Inc N/A Non-Construction $990,000.00 7/1/2017 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) NEALR GROSS & CO jces CWB4061 ANC2F Non-Construction 10,000,000.00 9/1/2020 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) NEAN Consulting LLC it ANCBE Non-Construction 0.000.000.00 6/6/2020 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Behavioral Health Netsmart Technologies I Netsmart Technologes Inc CW67938 N/A Non-Construction 4,442,507.54 4/1/2020 e Per Employer o o N/A N/A N/A N/A N/A N/A
District of Columbia Public Schools (DCPSI FUTURE, INC. It ANC2F Non-Cons 1.157.486.1 7/30/2017 - Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) FUTURE, INC [ Networking for Future Inc ANC2F Non-Construction 1,421,730 9/23/2019 ] Per Employer o o N/A N/A N/A N/A N/A N/A
UNIVERSITY OF THE DISTRICT OF COLUMBIA FUTURE. INC d Infrastructure Upgrade ANC2F Non-Cons 688,911.51 11/1/2018 o) o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) FUTURE, INC Networking for Future Inc ANC2F Non-Construction 10,000,000.00 1/1/2019 11 ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Networking Unlimited . LLC i nlimited LLC ANCBC Non-Construction 10,000.000.00 1/1/2018 1/3 o Per Emplover o o N/A N/A N/A N/A /A N/A
Fire and Emergen NEW CITY ENERGY Supply & ANC18 Non-Construction 945,000.00 10/1/2018 10/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] NFC AMENIT vio N/A Non-Construction 304,639.80 10/2/2017 10/1/2022 | Active. Per Emplover 18 13 N/A N/A N/A N/A /A N/A
DC HEALTH BENEFIT EXCANGE AUTHORITY NP uc Premium N/A Non-Construction 743,415.00 9/1/2018 1 - Per Employer o o N/A N/A N/A N/A N/A N/A
(OFFICE OF THE CHIEF TECHNOLOGY OFFICER 'DEVANS & DOVLE LLP. Bound Counsel Legal Services-Nixon Peabody LLP ANC2C Non-Construction 950.000.00 5/10/2017 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurem: NMR Group, Inc. Utiity Evaluation Verification N/A Non-Construction $669,053.00 10/01/2020 e Per Employer 5 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP KNOX ELLI ] s -Nossaman LLP ANC28 Non-Construction $950,000.00 4/14/2017 4 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP NRL INC. w: NRI N/A Non-Construction 0,414,768.00 1/1/2019 1 ] Per Employer 33 16 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP NSIGHT365 Information Technok cws7523 ANC 6D Non-Construction $950,000.00 11/12/2020 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ITT DATA State Health Consulting LLC MMIS IV and v N/A Non-Construction 369,500.00 6/1/2017 ] Per Employer 5 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Nvmbus Corporation It i ANC2C Non-Construction $700,000.00 6/1/2017 6 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Pl (DMPED) 1S GROUP HOLDINGS 0a: Inc dba Oasis Mari N/A Non-Construction 6/18/2018 18/2028 Per Employer 35 19 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) OBVERSE IN [ ANCaB Non-Construction 10.000.000.00 3/5/2018 o Per Emplover o o N/A N/A N/A N/A /A N/A
DC DEPT.OF HEALTH OCTANE Program ANC28 Non-Construction $864,670.00 10/1/2018 10/1 - per Emplover o o N/A N/A N/A N/A N/A N/A
'DCOFFICE OF THE CHIEF FINANCIAL OFFICER. OCTANE Soorts Waering. Lotterv tem & Related ANC28 Non-Construction 00.000.00 2/20/2020 I Per Emplover 1 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) ‘OMEGA SUPPLY SERVICES INC. INDUSTRIAL SERVICE_omega ANC SC Non-Construction $900,000.00 4/1/2019 a, - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) (OMEGA SUPPLY SERVICES INC or Services. ANCSC Non-Construction 10.000.000.00 4/1/2019 4 - per Emplover o o NA N/A NA NA N/A NA
Office of Contracting & Procurement (OCP) On Point Technology, LLC Districts On-Line C: Maintenance. N/A Non-Construction 30 4/1/2014 1/2024 ] Per Employer 6 o N/A N/A N/A N/A N/A N/A
Behavioral Health (ONE KARE ENTERPRISE Janitorial ANC6C Non-Construction $483,492.00 5/1/2018 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP 'OPEN SOURCE TECHNICAL INC. Mission Oriented Busi Open Source Technical Inc ANC 6C Non-Construction 10,000,000.00 8/1/2019 1 e Per Employer o o N/A N/A N/A N/A N/A N/A
'DC OFFICE OF THE CHIEF FINANCIAL OFFICER. ORRICK. UTCLIFFE. LLP Bond Counsel Legal Services -Orrick Herringtc ANC28 Non-Construction $950,000.00 6/1/2017 &) * Per Emplover o o N/A N/A N/A N/A /A N/A
Health Care Finance (DHCF) "ORRICK,HERRINGTON & SUTCLIFFE, LLP. ANC28 Non-Construction $950,000.00 11/1/2019 11/1 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) uc Media VW Cor| Capital Bike Share Ad ANC2F Non-Construction 0.000.00 4/1/2019 4 + Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Pacific Ford Inc Light Plow Crew Cab Snow Trucks_DOC530976 ANC18 Non-Construction 1.098,448.00 2/1/2021 1731 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) P KERHOFF P.C 'DC OP3 Advisory -Parsons Brincker ANC 6D Non-Construction $950,000.00 5/11/2017 1 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) PCNET, INC, MOBIS PC Net Inc - CWB7736 ANC2F Non-Construction 10,000,000.00 11/20/2020 10/31 o per Emplover o o N/A N/A N/A N/A N/A N/A
Child (CFsA) PCNET. INC. PCNetinc. ANC2F Non-Construction 8.120.238.40 3/23/2020 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) PCCSTRIDE Famil ANCSC Non-Construction 1,000,000.00 6/1/2017 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) PENDRAGWN PRODUCTIONS LLC Pendragwn ANC 6B Non-Construction $900,000.00 10/1/2018 10 * Per Emplover o o N/A N/A N/A N/A /A N/A
District of Columbia Public Schools (DCPS) PERFORMANCE SERVICES, LLC | Summer Service SY 19/20 /ttle I/ YT_GAGA-2020-C-0070 ANCaA Non-Construction $302,173.57 6/1/2020 Per Employer o o N/A N/A N/A N/A N/A N/A
District of Columbia Public Schools (DCPS| E ERVICES. LLC | Title 1 £0114 ANCaA Non-Construction $703.276.29 5/1/2020 o) Per Emplover 2 2 N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) PFC ASSOCIATES, LLC & Ancilary ices_CW62890 ANCSA Non-Construction 8/22/2020 8) Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Plwatcher Media Group Advertising . Novelti Phwatcher ANCBC Non-Construction $400,000.00 4/1/2019 4 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Phvatcher Media Group. Mission Oriented Busi Mo8IS ANCBC Non-Construction 10,000,000.00 12/3/2019 1 ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Phwatcher Media Group Plwatcher Media ANCBC Non-Construction $900,000.00 3/1/2019 3/ o Per Emplover o o N/A N/A N/A N/A N/A N/A
1164 Bladensburg LLC PMGLLLC Various PMGL LLC ANC78 Non-Construction 10,000,000.00 12/4/2017 12/ - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Point Blank inc ANC18 Non-Construction $869,362.20 10/1/2019 10/ * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) ompany LLC POl ANC 6A Non-Construction $950,000.00 8/24/2020 8/24 Per Employer o o N/A N/A N/A N/A N/A N/A
'DC OFFICE OF THE CHIEF FINANCIAL OFFICER. ‘ompany LLC Soorts Waeering. Lotterv Related ANC6A Non-Construction .000.000.00 9/1/2020 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office. Education PowerSchool Group LLC eSchoolplus v3 Software N/A Non-Construction 667.775.00 7/1/2018 ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) P u MOBIS PRECIOUS ANC 6C Non-Construction 950.000.00 5/1/2018 5/ o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Precision Capital Partners LLC General Offi I ANC1C Non-Construction 950,000.00 6/29/2017 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Precision Capital Partners LLC trial Supolies and 1 Precision Capital Partners LLC ANCIC Non-Construction 900.000.00 6/1/2017 6 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office. ducation PRECISION TRUCK REPAIR INC, School Bus Maintenance ANC7D Non-Construction 1,300,000.00 2/24/2017 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP PRECISION TRUCK REPAIR INC. School Bus Repair Services ANC7D Non-Construction $900,000.00 10/1/2019 10 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP Premier Suppliers Advertising Novel ] - Premier Suppliers. ANC7C Non-Construction $400,000.00 3/13/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Premier Suppliers Ger Premier Suppliers ANCTC Non-Construction $950,000.00 5/13/2017 9 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP PRM CONSULTING INC PRM Consult ANC 18 Non-Construction 10,000,000.00 1/1/2019 101 o per Emplover 3 3 N/A N/A N/A N/A N/A N/A
1 (o P ONSULTING it uc[Ancac Non-Construction 790,890.00 11/20/2019 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) I TECHNICIANS INC 1T Equipment Professional Technicians I ANC7E Non-Construction 950,000.00 1/1/2018 11 ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) PROFESSIONAL TECHNICIANS INC MOBIS 201843 ANCTE Non-Construction 950.000.00 1/1/2018 1/3 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) PROJECT FINANCE LMITED 'DC OP3 ADVISORY SERVICES 6 N/A Non-Construction 950,000.00 7/1/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) PROMESA CONSULTING GROUP 2 Group Inc ANC28 Non-Construction 980.473.63 2/1/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
ublic Works (DPW) Protec Construction, Inc. of HVAC Equipment ANC 6 Non-Construction 350,000.00 1/1/2020 /1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED] PSAV dba uc Former Convention C N/A Non-Construction 50,00 2/1/2019) Cumulative 4 2 N/A N/A N/A N/A /A N/A
Office of Contracting & Procurem: ) PUBLIC PERFORMANCE uc Information Technology 9871 ANCIC Non-Construction 10,000,000.00 9/1/2018 4 e Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) PUBLIC PERFORMANCE uc MOBIS-CW67932 ANCIC Non-Construction 10,000.000.00 7/1/2019 - Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) PUBLIC PERFORMANCE uc Program Integity ANC1C Non-Construction 10,000,000.00 4/1/2019 1/2024 e Per Employer o o N/A N/A N/A N/A N/A N/A
(OFFICE OF THE CHIEF TECHNOLOGY OFFICER PUBLIC PERFORMANCE uc ault ANCIC Non-Construction 771.956.98 5/12/2017 5/30/2022 [ Active* Per Emplover o o N/A N/A N/A N/A /A N/A
(DGS) PUBLIC PERFORMANCE uc [ ANC1C Non-Construction 357,154.56 10/1/2019 10/1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) QUICKBASE INC. QuickBase N/A Non-Construction 950.000.00 10/1/2018 o/ o Per Emplover o o N/A N/A N/A N/A N/A N/A
trict QUINN CONSUL INC Martin Luther King N/A Non-Construction 717,469.88 1/31/2020 1731 Per Employer o o N/A N/A N/A N/A N/A N/A
UNIVERSITY OF THE DISTRICT OF COLUMBIA [QUINN EVANS ARCHITECT: upc -Archi ANC28 Non-Construction 1000.000.00 3/1/2018 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) Mission Oriented Busi Quixotec ANC2C Non-Construction 10,000,000.00 6/28/2019 e Per Employer o o N/A N/A N/A N/A N/A N/A
Office of of Education R&.S Auto & Truck Spring Works. Inc. School Bus and s Auto Truck Soring works N/A Non-Construction $900,000.00 6/1/2017 5/13/202 | Active* Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) RAMSELL CORPORATION Ramsell N/A Non-Construction 00.000.00 6/1/2018 6/30/2022 | Active® per Emplover o o N/A N/A N/A N/A N/A N/A
1 (DGS) RBK LANDSCAPING AND TION INC for Term Family Hous] ANC 7C Non-Construction $469,050.00 5/1/2019 o) * Per Emplover o o N/A N/A N/A N/A /A N/A
(DGS) RBI-BVIVLLC lous Repairs at The Rolark ANC7C Non-Construction $637,797.00 2/13/2020 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputv Mavor for Planning (DMPED] RESTON LIMIOUSINE & TRAVEL SERVICE South N/A Non-Construction $683.363.00 10/1/2017 10/1/2022 | Active. Per Emplover 53 32 N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP REVENUE SOLUTION: N/A Non-Construction 10,000,000.00 10/1/2019 101 per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP 1DIQ RHG ANCaC Non-Construction $500,000.00 6/1/2019 &) * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP RIZEUP TECHNOLOGY TRAINING Rizeup ANCBE Non-Construction $900,000.00 9/30/2019 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP RIZEUP TECHNOLOGY TRAINING Te cw83657 ANCBE Non-Construction 10,000.000.00 6/25/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP ROBINSON ASSOCIATE: Robi iates LLC ANCaA Non-Construction $900,000.00 1/1/2018 1/1/2024 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Rohrer ente Inc. DBA/Rohrer Bus Sales | Twenty-Five (25) Units of 9 Passenger Mobility Vans ANC18 Non-Construction 1.372.940.00 7/1/2019 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP RO Rois uc ANC28 Non-Construction $900,000.00 11/1/2018 11/ - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP RON SMITH & ASSOCIATES. INC. Fire Ams N/A Non-Construction $500,000.00 6/1/2017 6 * Per Emplover a o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP RON SMITH & ASSOCIATES, INC. Latent Print Analysis N/A Non-Construction $509,000.00 6/1/2017 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
UNIVERSITY OF THE DISTRICT OF COLUMBIA RONNIE MCGHEE AND ASSOCIATES PLLC 1 Pro-Services(s Years) ANC2D Non-Construction 4.750,000.00 3/1/2018 * Per Emplover o o N/A N/A N/A N/A N/A N/A
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Office of Contracting & Procurement (OCP) Purchase Order Agreement- Services RSC ANC7C Non-Construction $950,000.00 1/1/2019 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) RSC ELECTRICAL and MECHANICAL CONTRACTOR truct ANC7C Non-Construction $300,000.00 9/1/2019 o) - Per Emplover 1 1 NA NA NA NA N/A NA
Office of Contracting & Procurement (OCP) SAFEbult Safebult, LLC N/A Non-Construction $950,000.00 5/1/2019 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputv Mavor for Planning (DMPED] e Safeway. Inc. N/A Non-Construction $5.850.771.13 8/12/2011 8/12/2021 [ Active Per Emplover N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Paid and Family Leave Tax Svstem N/A Non-Construction 699,722.9 10/1/2018 1/2024 Per Employer 6 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP \GITEC SOLUTIONS. LLC Tax Svstem UITS N/A Non-Construction 10.000.000.00 2/1/2019 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ‘Sandata Technologies, LLC 26 Harbor Park Drive. N/A Non-Construction 31,889.00 1/2/2019 12/31/2026 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP HA BRUCE YOUTHWORK. INC ANC 6B Non-Construction 950.000.00 5/15/2017 o) o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP ‘Savwy Technology Solutions Information Technology ANCBA Non-Construction 950,000.00 8/17/2017 ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ‘Savwy Technology Solutions Marketing, Media, & ANCBA Non-Construction 950.000.00 5/1/2017 o) o Per Emplover o o N/A N/A N/A N/A WA N/A
Office of Contracting & Procurement (OCP ‘Savwy Technology Solutions ipment and Soft ANCBA Non-Construction 950,000.00 8/30/2017 8) Per Employer o o N/A N/A N/A N/A N/A N/A
Health Care Finance (DHCF) ‘Savwy Technology Solutions MDW Support and ANCBA Non-Construction 10,000.000.00 5/1/2018 o/ o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office. lucation Iting, LLC ‘OSSE-DEL-CLASS Pre K Classroom Observations. N/A Non-Construction $873,679.00 11/1/2017 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Secure Tech 360, LLC 'DOH MANAGE CARE MAINTENANCE AND WARRANTY SUPPORT SERVICES ANC2C Non-Construction $454,014.20 02/02/2016 02/17/2017 [ Active™* Per Emplover 3 3 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP SELEX ES License Plate Reader N/A Non-Construction $389,850.00 3/3/2020 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP SHARP. Copier Contract N/A Non-Construction 67.46: 3/1/2019 3/ o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP SIMPLICIT SOLUTIONS INC. IT Equipment & Software_SimplilT Solutions Inc ANC2C Non-Construction 10,000,000.00 3/1/2020 1 per Emplover o o N/A N/A N/A N/A N/A N/A
Child (CFsA) i GROUP. LLC LLC DCRL-2020-R-0140 N/A Non-Construction 422.065.00 10/8/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
Office. Education SOFTWARE RESOURCE CORPORATI Web Security. ANC2A Non-Construction 854,400.00 7/11/2017 . Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of of Education SOFTWARE RESOURCE ‘OSSE QLIK Renewal -Software In ANC2A Non-Construction 984.951.08 6/15/2017 o Per Emplover o o N/A N/A N/A N/A N/A N/A
(0 'SOIL AND LAND USE TECHNOLOGY., INC. Lead ANC2A Non-Construction 613,000.00 7/1/2019 6/30/2022 [ Act Per Employer 1 1 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Sol Support LLC 'MOBIS Sol Support LLC ANC18 Non-Construction 950.000.00 1/1/2018 1/3 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP 'SORENSON FORENSICS Anal N/A Non-Construction 950,000.00 1/1/2018 1/1/2026 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP 505 Human Marketing . Media and cwss182 ANC2A Non-Construction 900.000.00 12/8/2020 1 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP 505 Human C: cwasss ANC2A Non-Construction 950,000.00 1/1/2021 12/31/2027 | Active** Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP S0UsOU Various-SOUSOU ANCBA Non-Construction 500,000.00 6/1/2018 6/ * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP £ ONSULTING LLC MOBIS SPC ANCBA Non-Construction 10,000,000.00 1/1/2019 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Spirtedone LLC N/A Non-Construction 10,000.000.00 6/1/2017 - Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP SQUIRE PATT e Legal s ANC2A Non-Construction 950,000.00 4/12/2017 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP STAPLES CONTRACT & COMMERCIAL IN Teacher s & Iiic ANC6A Non-Construction 766.080.00 10/1/2018 10 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ‘STAR OFFICE PRODUCTS fice Products Inc ANC28 Non-Construction 950,000.00 5/1/2019 1 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP STOCKBRIDGE CONSULTING MOBIS_Stockbridge ANCBA Non-Construction 950.000.00 5/1/2019 o Per Emplover o o N/A N/A N/A N/A N/A N/A
District of Columbia Public Schools (DCPS) ONSULTING Stockbridge ANCBA Non-Construction 508,757.85 11/1/2019 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning (DMPED] dell Hotels LL THE LINE DC HOTEL ANCIC Non-Construction 400.000.00 1/1/2017 12/31/2037 | Active. Per Emplover 279 184 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procure (0CP] MOBIS_System Integrated ANC2A Non-Construction 10,000,000.00 7/16/2019 1 " Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP TADE GROUP LLC MOBIS TADE Group LLC ANC28 Non-Construction 10.000.000.00 1/1/2020 1 Per Emplover 1 o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP TALLY CODE LLC ANC28 Non-Construction 10,000,000.00 12/1/2019) 11 4 per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Tax Credi L d Colections M: t N/A Non-Construction 647.310.71 7/1/2019 7/ 0 Per Emplover 2 o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP TG Property Care Inc Districtof ANCTE Non-Construction 10,000,000.00 1/1/2018 1/1/2024 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of of Education TEACHSTONE TRAINING LLC Del Pre K Classroom Observations N/A Non-Construction $715,807.00 11/1/2018 1 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP TECH ANALYSIS INC MOBIS Tech Analysis ANCSC Non-Construction 10,000,000.00 4/30/2020 4 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP TechCon LLC TEMPORARY SUPPORT SERVICES TechCon LLC ANC18 Non-Construction $950,000.00 11/1/2016 11/1/2022 | Active™ Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP TechFlairs jces CW84153 ANC78 Non-Construction $950,000.00 7/23/2020 Per Employer 1 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP TECKNOMIC, LLC MOBIS1DIQ ANC28 Non-Construction 10.000.000.00 1/1/2017 1 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP NT CORP i ANC18 Non-Construction 10,000,000.00 1/1/2020 11 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of of Education TEMBO, INC Assessment Tools N/A Non-Construction $746.250.00 10/1/2017 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) TETRA TECH EM, INC, 2019 Anacostia River or N/A Non-Construction $999,150.00 1/1/2019 1/1/2024 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) TETRA TECH EM. INC. ANACOSTIA RIVER WATERSHED N/A Non-Construction 10.000.000.00 10/1/2017 10 - Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) TETRA TECH EM, INC, N/A Non-Construction 998,750.00 10/1/2018 4 . Per Employer o o N/A N/A N/A N/A N/A N/A
Child (CFsAl THE ACHIEVEMENT NETWORK Innovation and Svstems t_GAGA-2018-C-000702015-20 ANC2A Non-Construction 630,000.00 7/1/2020 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) THE AQUILINE GROUP. Advertising Novel irs Promotional ANC1C Non-Construction 400,000.00 7/1/2019 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) THE AQUILINE GROUP The Aauline ANCIC Non-Construction 750,000.00 5/1/2019 5/ * Per Emplover o o N/A N/A N/A N/A N/A N/A
Child (CFsA) THE ‘GUILD, INC, Therapeutic ¢ t i N/A Non-Construction 760,719.00 10/1/2019 1071 Per Employer 9 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) THE CHOICE. IN Te ANC28 Non-Construction 950.000.00 10/1/2018 10/ o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) THE COLES GROUP LLC MOBIS The Coles Group LLC -CW85514 ANCS8 Non-Construction 10,000,000.00 9/9/2020 12/31 " Per Employer o o N/A N/A N/A N/A N/A N/A
Office of of Education THE COLES GROUP. LLC School Bus Decal Removal & installati ANCSB Non-Construction $326,025.00 1/21/2020 1 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP THE COLES GROUP. LLC TEMPORARY SUPPORT SERVICES THE COLES GROUP, LLC ANC 5B Non-Construction 10,000,000.00 11/1/2016 11/1/2022  Active® Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ‘The Computer Solution Company OF VA , LLC Lab w8493 N/A Non-Construction 813.555.00 5/3/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP & ANC7C Non-Construction 850,000.00 5/1/2020 4 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP THE IMPACT GROUP. Marketing, Media, & uc ANCTA Non-Construction 900.000.00 5/1/2018 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP THE IMPACT GROUP. Rain W51970 ANC 1A Non-Construction 347,395.00 6/5/2020 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ‘The Institute for Public Private Partnerships. DCOP3 N/A Non-Construction 950.000.00 4/14/2017 4 * Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Group. IT Equipment & Software_CW88009 ANCTE Non-Construction 950,000.00 1/1/2021 12/31/2027 | Active** Per Employer o o N/A N/A N/A N/A N/A N/A
1 (o The Kevstone P Company Tasks Order No.44 DIQ Contract On Call Construction Maint. & Repair Services FY20 Security Fencii ANC 8A Non-Construction 300,000.00 8/31/2020 * Per Emplover o o N/A N/A N/A N/A /A N/A
Behavioral Health The MECC/ wuc Licensed Clinician - CW73992 NC28 Non-Construction 637,440.00 9/1/2019 1 Per Employer 6 2 N/A N/A N/A N/A N/A N/A
Behavioral Health The MECCA Group. LLC 73950 ANC28 Non-Construction 796,800.00 10/1/2019 10 Per Emplover 16 5 N/A N/A N/A N/A /A N/A
Behavioral Health The MECC/ wuc Peer Recovery ANC28 Non-Construction 338,640.00 10/1/2019 1071 Per Employer 7 5 N/A N/A N/A N/A N/A N/A
Child (CFsAl ‘The National Center for Children and Families | Temporary Safe Haven DCRL-2020-R-0042 N/A Non-Construction 13,481.24 10/1/2020 Per Emplover o o N/A N/A N/A N/A /A N/A
H d D) THE RESIDENCE AT MINNESOTA THE RESIDENCE AT ERATIVE ANCTE Non-Construction 907.735.00 4/1/2017 i - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP ‘THE ROBERT BOBB GROUP. LLC MRPTS IV&Y and OCM ANC28 Non-Construction 1,650.000.00 7/15/2019 o Per Emplover a 2 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP THE ROBERT BOBB GROUP, LLC THE ROBERT BOBB GROUP. ANC28 Non-Construction 10,000,000.00 12/4/2017 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Ti Training LE L Virtual Terrorism Response Training N/A Non-Construction 361,000.00 3/1/2020 Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP TIBER HUDSON LL Mobis Tiber Hudson CW83826 ANC28 Non-Construction 950,000.00 10/27/2020 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP TOUCAN PRINTING AND Pi PRODUCT| Printing & Document ANC 6C Non-Construction 750,000.00 7/1/2019 7/ * Per Emplover o o N/A N/A N/A N/A /A N/A
District TOUCAN PRINTING AND PROMOTIONAL PRODUCT| Visitors Parking Pass Print Mall ANC 6C Non-Construction 165,000.00 10/31/2019 10/31 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) TECHNOLOGY AND EQUIPMENT SOFTWARE ANC 6B Non-Construction 10.000.000.00 11/1/2019 1 * Per Emplover o o N/A N/A N/A N/A N/A N/A
District of Columbia Public Schools (DCPS) uc Warehouse ANC 68 Non-Construction $533,000.00 1/14/2020 114 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) TPW CONSULTANTS (LC IT Equipment ANC2F Non-Construction $950,000.00 1/1/2020 1 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning (DMPED) Ward 68.7 ANC7D Non-Construction 1,272,423.00 10/1/2019 4 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) Audit & ANC2F Non-Construction $500,000.00 1/1/2019 1 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) d Suppli ANC 2F Non-Construction $500,000.00 6/5/2019 4 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) MOBIS ANC2F Non-Construction 10.000.000.00 6/14/2019 &) o Per Emplover o o N/A N/A N/A N/A N/A N/A
trict Treeman Inc. Treeman N/A Non-Construction 52.774,750.00 3/20/2020 Per Employer 3 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) TRICORE SYSTEM: SECURITY EQUIP! ECURITY SERVICES AND EMERGENCY PREPARDNESS ANC2C Non-Construction $850,000.00 11/1/2016 1 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) U.5. OFFICE SOLUTION: Furniture & dba Us. ANC SC Non-Construction ,000,000.00 1/1/2019 1/1/2024 . Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) U.S. OFFICE SOLUTION: kv LC ANCSC Non-Construction 1000.000.00 4/8/2019 o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning (DMPED) UG2Lic The Wharf ANC 2F Non-Construction $418,297.20 10/1/2018 10/1/2021 Acti Per Employer 1 6 N/A N/A N/A N/A N/A N/A
Child (CFsA) UMBRELLA THERAPEUTIC SERVICE Umbrella I ANC 6E Non-Construction $706.236.31 10/1/2019 10 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of the Deputy Mavor for Planning (DMPED) UNIVERSAL P’ uc Wh: uc ANC2C Non-Construction 50.00 8/30/2018 8) Per Employer a1 25 N/A N/A N/A N/A N/A N/A
Office of the Deputy Mavor for Planning ant (DMPED) 'VADOR VENTURES INC The Wharf Parcel 3A- Vador Ventures N/A Non-Construction $392.472.00 11/1/2017 12/1/2022 | Active Per Emplover 15 11 N/A N/A N/A N/A /A N/A
Office o the Deputy Mavor for 2 (DMPED) VADOR VENTURES INC The N/A Non-Construction $344,502.11 5/22/2019 12/31/2024 Per Employer 8 5 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP VANTIX/ CCTV 44 PODS ANCaB Non-Construction $573,029.00 3/25/2018 6/ o Per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP VANTIX/ ip/ Vantix ANCa8 Non-Construction 10,000,000.00 1/1/2018 1/1/2024 ] Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP VANTIX/ Qualvs vulnerabilit platform ANCaB Non-Construction $879.315.00 6/1/2018 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP VCare, LLC ANCaA Non-Construction 10,000,000.00 12/1/2018 12/1/2026 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP VCare, LLC Printing & ANCaA Non-Construction 750,000.00 2/1/2018 * Per Emplover o o N/A N/A N/A N/A N/A N/A
(0 /ERITAS CONSULTING GROUP, LLC i Services ANC2C Non-Construction 607.216.76 6/25/2019 . Per Employer o o N/A N/A N/A N/A N/A N/A
| [ ERITAS CONSULTING GROUP. LLC ANC2C Non-Construction 626,112.06 10/1/2018 10/ * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) ERITAS CONSULTING GROUP, LLC Prebuit Pro System Power Sentry 6000 C: ANC2C Non-Construction 629,440.00 5/20/2020 1 Per Employer o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) ivtics, LU Undiaimed Property CFOPD20-C010C N/A Non-Construction 553,500.00 7/20/2020 Per Emplover 2 o N/A N/A N/A N/A /A N/A
'DC OFFICE OF THE CHIEF FINANCIAL OFFICER. ES CORPORATION Sports Wagering, Lot & ANCED Non-Construction 109,650,000.00 9/1/2020 4 per Emplover 1 o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) VIRE CONSULTING Onsite Computer - VIRE Consulti ANCaC Non-Construction 300,000.00 11/1/2017 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of C rocurement VLI INC FURNITURE AND F! ANCEA Non-Construction 950.000.00 1/1/2017 1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP) VU ING information Technolot ftware - i Incorporated ANC6A Non-Construction 950.000.00 6/1/2017 o Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP) VLI N ANC 6A Non-Construction 900,000.00 2/28/2017 8) . Per Employer o o N/A N/A N/A N/A N/A N/A
Child (CFsA) VOW TRANSPORTATION School vow ANCTF Non-Construction 1.499.000.00 12/9/2019 1 Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP VR Systems Inc. VR Systems N/A Non-Construction 845,279.00 3/1/2019 1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP /TECH SOLUTIO! Audit & Vetech ANC2C Non-Construction 500,000.00 5/1/2019 * Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP TECH SOLUTION ECH. EQUIPMENT ITYWIDE ANC2C Non-Construction 950.000.00 12/1/2017 /1 o per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP VTECH SOLUTION 'MOBIS/IDIQ VTECH SOLUTION ANC2C Non-Construction 950.000.00 11/1/2016 11/1/2022 | Active™® Per Emplover o o N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP \TECH SOLUTION Vech ANC2C Non-Construction 10,000,000.00 7/1/2019 8/1 - per Emplover o o N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP Walton & Green Consultants. LLP Te ‘Walton & Green Consultants . LLP ANCSC Non-Construction 10,000.000.00 11/1/2018 - Per Emplover 87 58 N/A N/A N/A N/A /A N/A
Office of Contracting & Procurement (OCP Wanda Alston Foundation da AL ANC 6C Non-Construction $354,329.19 10/1/2018 10/1/2024 Per Employer 9 6 N/A N/A N/A N/A N/A N/A
Office of Contracting & Procurement (OCP \EA NETWORK SERVICES LL Information Technol 57129 ANCaC Non-Construction 10.000.000.00 12/4/2017 1 - Per Emplover o o N/A N/A N/A N/A N/A N/A
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Office of Contracting & Procurement (OCP) REA NETWORK SERVICES LL information Technology w5709 ANCaC Non-Construction 10,000,000.00 4/2017 Per Emploer o o N/A N/A 7 N/A N/A

Office of Contracting & Procurement (OCP) DCECONOMIC PARTNERSHIP. oC Consumer & Regulatory Affairs Promotions ANC2C Non-Construction $300,000.00 6/1/2020 1 Per Emplover o o N/A N/A N/A N/A N/A N/A

Office of the Deputy Mayor for Pl (DMPED) ARTNERSHIP artnership B-015-6984 ANC2C Non-Construction 10/1/2019 10/1/2019 | Active. Per Emplover o o N/A N/A N/A N/A N/A N/A

Office of Contracting & Procurement (OCP) ORTUNITY INSTITUTE. LLC and Public Infc ANC6A Non-Construction 900.000.00 3/1/2019 3/1/2025 [ Active® Per Emplover o o N/A N/A N/A N/A N/A N/A

'DCOFFICE OF THE CHIEF FINANCIAL OFFICER. N Software AG USA Inc. N/A Non-Construction 288,368.48 1/27/2020 Per Emploer o o N/A N/A N/A N/A N/A N/A

Office of Contracting & Procurement (OCP) uc Various Locations Wilson ANCT78 Non-Construction 850.000.00 1/1/2023 | Active™ Per Emplover o o N/A N/A N/A N/A N/A N/A

Child and Family. (CFsA) ‘Woodbourne Center r N/A Non-Construction 803,143.00 12/15/2019 12/1 Per Emplover o o N/A N/A N/A N/A N/A N/A

Office of Contracting & Procurement (OCP] ited Contracts I 1 ‘work Opportunities N/A Non-Construction 307.400.00 5/1/2020 /1 Per Emplover o o N/A N/A N/A N/A N/A N/A
Behavioral Health XEROX CORPORATION LEASING AND AND FULL COLOR ANC28 Non-Construction 19,893,141.40 10/1/2017. e Per Emplover o o N/A N/A N/A N/A N/A N/A

Office of Contracting & Procurement (OCP] inc. General- Yakima Supolies Inc ANC 68 Non-Construction 000.000.00 1/1/2018 12/31/2023 | Active™ Per Emplover o o N/A N/A N/A N/A N/A N/A

Office of the Deputy Mayor for Pl (DMPED) YELP INC Ip COSM N/A Non-Construction 1,000,000.00) 10/1/2017] 9/30/2027 | Active Sub Contract 902] 198 N/A N/A N/A N/A N/A N/A

Office of Contracting & Procurement (OCP) ZANE NETWORKS LIMITED UABILITY MOBIS Zane Networks LLC DCSS-200