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2020 4000 - WORKFORCE DEV. 4250 -LOCAL ADULT Other Contractual Services 40 (1,000,000)

The reprogramming represented an 
allocation from the Local Adult Program to 
provide sufficient funding for the DCIA 
program design.

4000 - WORKFORCE DEV. 4260 - DCIA Regular Pay 11 91,298

2020 4000 - WORKFORCE DEV. 4260 - DCIA Occupancy Fixed Costs 35 (550,000)

The reprogramming represented an internal 
reallocation within DCIA ($550k) to provide 
sufficient funding for the DCIA program 
design.  The savings in Occupance Fixed was 
based on DGS' lower esitmate of DCIA costs. 4000 - WORKFORCE DEV. 4260 - DCIA Fringe Benefits 14 20,086

4000 - WORKFORCE DEV. 4260 - DCIA Supplies 20 10,000

4000 - WORKFORCE DEV. 4260 - DCIA
Other Contractual 

Services 40 390,000

4000 - WORKFORCE DEV. 4260 - DCIA
Subsidies & 

Transfers 50 1,038,616

2020 4000 - WORKFORCE DEV. 4820 - MBSYEP Subsidies & Transfers 50 (409,741)

Funding was available due to an anticipated 
savings in Participant Transportation, and in 
Participant Wages for the FY 2020 Summer 
Youth Employment Program. 

4000 - WORKFORCE DEV. 4820 - MBSYEP Supplies 20 40,810

4000 - WORKFORCE DEV. 4820 - MBSYEP
Other Contractual 

Services 40 318,931

4000 - WORKFORCE DEV. 4820 - MBSYEP Contractual Services 41 50,000

2020 5000 - DSI 5100 - TEP Other Contractual Services 40 (90,000)

The reprogramming was done to cover 
additional Equipment in CSG 0070 and 
Supplies in CSG 0020; needed for this year’s 
programming to meet the safety guidelines 
relative to COVID-19.

5000 - TRANSITIONAL 
EMPLOYMENT 5100 - TEP Supplies 20 45,000
5000 - TRANSITIONAL 
EMPLOYMENT 5100 - TEP Equipment 70 45,000

2020 1000 - AGENCY MANAGEMENT 1086 - CUSTOMER NAVIGATION CENTER Other Contractual Services 40 (279)
1000 - AGENCY 
MANAGEMENT 1086 - CUSTOMER NAVIGATION CENTER Equipment 70 30,182

Contractual Services 41 (29,903)

2020 2000 - UNEMPLOYMENT INSURANCE 2100 - UNEMPLOYMENT INSURANCE - TAX Regular Pay 11 (379,260)
2000 - UNEMPLOYMENT 
INSURANCE 2100 - UNEMPLOYMENT INSURANCE - TAX

Other Contractual 
Services 40 220,000

Fringe Benefits 14 (110,740)
2000 - UNEMPLOYMENT 
INSURANCE

2200 - UNEMPLOYMENT INSURANCE - 
BENEFITS

Other Contractual 
Services 40 220,000

2000 - UNEMPLOYMENT 
INSURANCE 2100 - UNEMPLOYMENT INSURANCE - TAX Supplies 20 8,000
2000 - UNEMPLOYMENT 
INSURANCE

2200 - UNEMPLOYMENT INSURANCE - 
BENEFITS Supplies 20 8,000

2000 - UNEMPLOYMENT 
INSURANCE

2500 - UNEMPLOYMENT INSURANCE - 
COMPLIANCE & INDEPENDENT MONITORING Supplies 20 2,600

2000 - UNEMPLOYMENT 
INSURANCE

2500 - UNEMPLOYMENT INSURANCE - 
COMPLIANCE & INDEPENDENT MONITORING Equipment 70 31,400

Reprogrammings within the Agency

Sending Receiving

The UI program received additional federal 
grant awards in FY 2020 which reduced the 

cost to the Special Purpose Fund budget and 
has resulted in a projected surplus in the 

fund’s PS budget.

The UI program needed to obligate funds to 
fulfill several important functions
•	A significant increase in postage costs due to 
UI activity stemming from the pandemic
•	Translation costs for UI Benefits to fulfill 
language access requirements
•	Contract with vendor for UI data verification 
services
•	Contract with vendor for analysis and 
projection of UI service levels during the 
pandemic
•	Additional supplies and equipment for UI 
employees

This reprogramming was done to cover the 
cost of additional Equipment in CSG 70 in 
order to successfully manage this year’s 

Customer Navigation Center (CNC) to provide 
sufficient resources to the staff

The funds were required for the cost of 
additional Equipment in CSG 70 in order to 
successfully manage this year’s Customer 

Navigation Center (CNC).

The funds are required to provide the TEP 
program with the needed resources for 
virtual learning and supplies in order to 

operate sufficiently in a COVID-19 
environment.

The funds were needed in these areas to 
adequately provide for participant wages, 
direct services to participants, and DCIA PS 

and NPS operational needs.

The funds were required to provide the 
MBSYEP program with the needed resources 

for supplies, other service charges, and 
contractual services in order to enhance and 

successfully manage this year’s Program.
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3400 Office of Workers’ Compensation

Contractual Services

41 (1,000,000)

6000 - PAID FAMILY LEAVE 
(PFL) 6100 PFL Administration Supplies 20                 59,600 

3400- Office of Workers’ Compensation
Regular Pay - Other

12 (100,000)
6000 - PAID FAMILY LEAVE 
(PFL) 6100 PFL Administration 

Other Contractual 
Services 40

              460,578 

3400- Office of Workers’ Compensation
Regular Pay

11 (400,000)
6000 - PAID FAMILY LEAVE 
(PFL) 6100 PFL Administration Contractual Services 41

          2,974,261 

3400- Office of Workers’ Compensation
Fringe Benefits

14 (100,000)
6000 - PAID FAMILY LEAVE 
(PFL) 6100 PFL Administration Equipment 70

                26,161 

3500- Administrative Hearings Division Contractual Services 41 (200,000)
3500- Administrative Hearings Division Regular Pay 11 (350,000)
3500- Administrative Hearings Division Regular Pay - Other 12 (50,000)
3500- Administrative Hearings Division Fringe Benefits 14 (100,000)
3600- Compensation Review Board Regular Pay 11 (100,000)

2020 6000 - PAID FAMILY LEAVE (PFL) 6100 PFL Administration Regular Pay 11 (582,497)
2020 6000 - PAID FAMILY LEAVE (PFL) 6100 PFL Administration Fringe Benefits 14 (170,083)
2020 6000 - PAID FAMILY LEAVE (PFL) 6200 PFL Benefits Regular Pay 11 (192,767)
2020 6000 - PAID FAMILY LEAVE (PFL) 6200 PFL Benefits Fringe Benefits 14 (56,286)
2020 6000 - PAID FAMILY LEAVE (PFL) 6300 PFL Tax Regular Pay 11 (26,521)
2020 6000 - PAID FAMILY LEAVE (PFL) 6300 PFL Tax Fringe Benefits 14 (7,744)
2020 6000 - PAID FAMILY LEAVE (PFL) 6400 PFL Appeals and Adjudication Regular Pay 11 (65,560)
2020 6000 - PAID FAMILY LEAVE (PFL) 6400 PFL Appeals and Adjudication Fringe Benefits 14 (19,143)

2020 TOTAL (6,090,524) 6,090,524

2020 There was excess budget authority available 
in the amount of $2,400,000.00 from the 

Labor Standard Bureau mainly due to delays 
in IT projects and vacancy savings. The OPFL 
projected vacancy savings of $1,120,600.49 

due to hiring delays in the 1st quarter of FY20. 
This resulted in a cumulation of 

$3,520,600.49 available to redirect to OPFL 
NPS needs. 

Funds were needed for IT maintenance 
services for the tax system, office space 
renovations and contracts that will provide 
marketing and communication strategies that 
will bring awareness to district employees and 
community about the OPFL program.  3000 - LABOR STANDARDS
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