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Programs Administering Office(s) Operations Description Activities Results 

Health and Wellness Programming
Benefits and 
Retirement 
Administration

Wellness programs include activities such as exercise, weight-loss competitions, 
educational seminars, tobacco-cessation programs and health screenings that are 
designed to help employees eat better, lose weight and improve their overall physical 
health

Coordinating multiple wellness events District-wide including flu shot clinics, 
mammovan, and wellness challenges

Held over 150 events in FY19.

Annual Leave Bank Administration

Benefits and 
Retirement 
Administration 
Program 

Running the District Government workforce's Annual Leave Bank
Working with employees and the Office of Payroll and Retirement Services to 
facilitate transferring of donated leave

N/A

Health and Retirement Plan Management
Benefits and 
Retirement 
Administration

Running all aspects of the District Government workforce's Health and Retirement Plans

Answering employee questions about enrollment and benefits in various health 
and retirement programs
Collaborating with various vendors that provide District employee health and 
retirement services

N/A

Retirement and Death Claims Processing
Benefits and 
Retirement 
Administration

Executing all DC Government retirements and death claims
Assisting employees to determine retirement eligibility and benefits that will be 
taken into retirement

627  retirements processed in FY21. 

University Partnerships
Center for Learning and 
Development 

Partnering with universities to secure employee tuition reimbursement
Collaborating with local universities and colleges to provide tuition 
reimbursement
Advertising discounts to employees

Partnerships with more than 10 universities/colleges

Employee Training 
Center for Learning and 
Development 

Instructional training including working with vendors, including eLearning vendor 

Facilitating employee training 
Managing and collaborating with vendors, including eLearning vendor, to 
schedule employee training 
Developing agency-specific training 

Over 7,000 employees completed over 300 unique trainings. Over 
64,000 online courses completed in online learning platform in FY21.

Learning and Development Programs
Center for Learning and 
Development 

Includes development programs such as, Certified Public Managers, District Leadership 
Program, Six Sigma, Capital City Fellows and Learn, Earn, Advance, Prosper (LEAP)

Collaborating with various agencies to match learning opportunities with the 
participant 
Advertising and evaluating applicants for programs 
Providing guidance and mentorship to participants

N/A

Coaching Program 
Center for Learning and 
Development 

This program facilitated trainings and coaching clinics for managers within District 
Government agencies where managers can obtain advice and other coaching resources.  
The impact of this program was measured through using pre- and post- surveys. 

Training managers on effective coaching techniques
Providing managers with coaching resources N/A

Onboarding

Center for Learning and 
Development/ HR 
Solutions 
Administration 

Transitioning new employees to District Government service includes providing 
information on the history of the District, government ethics, benefits, and common 
workplace practices. Employees also receive credentials (badges) during this time

Full-day new employee orientations that includes presentations from DCHR and 
partners District-wide 

Over 5,000 new employees hired in FY21

Executive/Excepted Service Hiring
HR Solutions 
Administration

Hiring the District Government's executive leadership and positions excepted from 
competitive hiring practices.

Facilitating new employee orientation for Excepted and Executive Service 
employees

N/A

Recruitment and Staffing Services
HR Solutions 
Administration

Recruiting and hiring the District Government's managerial and non-managerial 
personnel according to the dictates of the DC Government's hiring practices.

Reviewing documentation submitted from subordinate agencies to ensure 
compliance and accuracy

Over 5,000 new employees hired, over 2,500 jobs posted, and over 
9,000 personnel actions processed in FY21

 Classification management
HR Solutions 
Administration

Job classification is a system for objectively and accurately defining and evaluating the 
duties, responsibilities, tasks, and authority level of a job.

Classifying positions based on associated duties
Recertifying position descriptions
Conducting desk audits 

5 desk audits completed in FY21

Exit Interviews and Off-boarding
HR Solutions 
Administration

Transitioning employees from District Government service by providing information 
regarding temporary benefits coverage, leave payments, and severance, if applicable. 

Meeting with exiting employees to provide exit interview and describe continuing 
benefits

N/A

Realignments/Reorganizations
HR Solutions 
Administration

DCHR assists with the movement of District employees when there is a transfer, 
consolidation, abolition or authorization of functions or hierarchy of an agency 
between or among a District government agency or agencies, that affects the structure 
or structures of the agency or agencies.  DCHR also assists with the movement of District 
employees when an agency takes an action that affects the internal structure or 
functions of an agency, but does not constitute a reorganization.

Meeting with agency leadership to understand new structure 
Assisting with new organizational structure charts 

N/A

PeopleSoft Helpdesk IT
PeopleSoft technical assistance including PeopleSoft password support, error messages, 
creating reports, and escalation of errors to OCTO.

Answering employee and job applicant questions via phone and email 
Analyzing call trends to provided needed training 

Almost 5,000 tickets handled in FY21
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DCHR FY21 Key Performance Indicators 

KPI Target Actual Met/Unmet Explanation 

Average number of days to fill 

vacancy from post to offer 

acceptance 

60 days 77.5 days Unmet 

DCHR’s target this year was a stretch goal. DCHR’s progress with this 

measure shows in the decrease from 86.6 days in FY20 to 77.5 days in 

FY21. DCHR held a hiring event in November 2021 and is planning 

another event for Spring of 2022 which will help to decrease overall 

time to fill. DCHR is also meeting with agency leaders and updating 

tools provided to agencies to assist with time-to-fill tracking.  

Percent of new hires that are DC 

residents 60% 52.7% Unmet 

DCHR increased the goal this fiscal year as an increased challenge. 

DCHR aims to meet our target in the coming fiscal year by reviewing 

existing resources with agencies, expanding our marketing to District 

residents, and having focused discussions with agency leaders.  

Percent of DC Government 

employees that are DC residents 60% 42.8% Unmet 
This was a stretch goal for DCHR and the agency will continue efforts 

to increase District residency in FY22 as described above.  

Percent of DC Government 

employees participating in the 

deferred compensation program 
60% 51.1% Unmet 

New Employees are automatically enrolled into the 457(b) program 

upon hire, with the option to opt out. In FY21, only 320 of over 2,400 

new hires opted out. DCHR increased the target for this measure from 

40% in FY20 to 60% in FY21. The percentage enrolled increased from 

45% in FY20 to 51.1% in FY21, reflecting the consistent improvement in 

this measure. To increase this percentage, DCHR will continue efforts 

through retirement seminars and information sessions.  

New Hire Turnover Rate 
10% 6.93% Met N/A 

Percent of Official Personnel 

Folders converted to electronic 

files 

N/A: 

New 

Measure 

0% N/A 
Due to the pandemic, DCHR was not able to complete this task. 

DCHR has taken steps to begin this process in FY22. 

Percent of Government 

employee performance plans 

completed (excludes DCPS and 

independent agencies) 

93% 93.75% Met N/A 

Percent of Government 

employee performance 

evaluations completed 

(excludes DCPS and 

independent agencies) 

88% 92.87% Met N/A 

5B- KPI and Workload Measure Changes
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DCHR FY22 Key Performance Indicators 

KPI FY21 Target FY22 Target Reason for Change 
Average number of days to fill 

vacancy from post to offer 

acceptance 
60 days 60 days No Change 

Percent of new hires that are DC 

residents 

 
60% 65% 

DCHR increased this target to create a further stretch goal for this 

measure. 

Percent of DC Government 

employees that are DC residents 

 
60% 60% No Change 

Percent of DC Government 

employees participating in the 

deferred compensation program 

 

60% 65% 
DCHR increased this target to create a further stretch goal for this 

measure. 

New Hire Turnover Rate 

 
10% 9% 

DCHR decreased this target (down is better) to create a further 

stretch goal for this measure. 
Percent of Official Personnel 

Folders converted to electronic 

files 

 

N/A: New 

Measure 
30% Newly added measure 

Percent of Government 

employee performance plans 

completed (excludes DCPS and 

independent agencies) 

 

93% 93% No Change 

Percent of Government 

employee performance 

evaluations completed (excludes 

DCPS and independent agencies) 

 

88% 90% 
DCHR increased this target to create a further stretch goal for this 

measure. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Office of the Inspector General 

OIG

717 14th Street, N.W., Washington, D.C. 20005 (202) 727-2540 

Inspector General 

July 16, 2020 

Ventris C. Gibson 
Director  
Department of Human Resources 
1015 Half Street, S.E., 9th Floor 
Washington, D.C. 20003 

Jeffrey S. DeWitt 
Chief Financial Officer 
Office of the Chief Financial Officer 
The John A. Wilson Building 
1350 Pennsylvania Avenue, N.W., Room 203 
Washington, D.C. 20004 

Dear Director Gibson and Chief Financial Officer DeWitt: 

This letter informs you that the Office of the Inspector General (OIG) plans to audit the District of 
Columbia’s Employee Benefits Programs.  The audit objectives are to (1) evaluate District employee 
benefits controls, and (2) determine compliance with federal and District employee benefit policies 
and procedures.  We will conduct this audit in accordance with generally accepted government 
auditing standards. 

This audit is included in the OIG's Fiscal Year 2020 Audit and Inspection Plan and will be conducted 
under project code OIG No. 20-1-25MA.  Please reference this project code in all correspondence 
involving this audit.  Our preliminary audit fieldwork will begin on or about July 29, 2020. 

Robert Binelli, Audit Director, will call to arrange an entrance conference to discuss the audit process 
and objectives and to answer questions.  If you have questions in the interim, please contact me or 
Fekede Gindaba, Acting Assistant Inspector General for Audits, at (202) 727-2540. 

Sincerely, 

Daniel W. Lucas 
Inspector General 
DWL/qah 

cc: Mr. Rashad M. Young, City Administrator, District of Columbia 
The Honorable Phil Mendelson, Chairman, Council of the District of Columbia 
The Honorable Elissa Silverman, Chairperson, Committee on Labor and Workforce Development, 

Council of the District of Columbia 
The Honorable Kenyan R. McDuffie, Chairperson, Committee on Business and Economic 

Development, Council of the District of Columbia 
The Honorable Kathy Patterson, D.C. Auditor, Office of the D.C. Auditor, Attention: Cathy Patten 

07C Announcement Letter OIG No. 20- 
1-25MA -- Audit of DC Employee Benefits Programs



For more information and a detailed interactive breakdown of suitability data, please visit 

the Suitability reporting page. 

 FISCAL YEAR 2021 (H1)  

District Government Workforce 

Suitability Report  

Population and Hires 

Total District 

Population 

The District 

Government 

currently has 36,818 

positions. 33,102 of 

these positions are 

subject to the 

Mayor’s authority. The chart above details the ten most populated agencies. 

New Hires and General Suitability 

The District hired 676 employees to agencies 

under the Mayor’s authority in the first half of 

Fiscal Year 2021. These employees received  

general suitability checks. D.C. Public Schools, 

which has independent personnel authority, 

represents 27.4% of these hires.  

Suitability Designations 

Current Designations 

26,732 (80.8%) of the 33,102 employees under the 

Mayor’s Authority are subject to one of the enhanced 

suitability types. Of the 33,102 positions:  

• 11,752 (35.5%) are safety sensitive;

• 7,842 (23.7%) are security sensitive;

• 7,138 (21.6%) are protection sensitive; and

• 6,370 (19.2%) have no designation.

Designation Changes 

Agencies changed 83 suitability designations between 

October 2020 and March 2021.  

• 49 (59%) positions changed to safety sensitive.

• 30 (36.1%) positions changed to security sensitive.

• 3 (3.6%) positions changed to protection sensitive.

• 1 (1.2%) position is no longer subject to enhanced

suitability.

09B 1 – Suitability Report FY21H2
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For more information and a detailed interactive breakdown of suitability data, please visit 

the Suitability reporting page. 

 FISCAL YEAR 2021 (H1)   

District Government Workforce 

Suitability Report  

 

Criminal Background Checks 

DCHR performed 7,117 criminal background 

checks for new hires and re-certifications 

between October 2020 and March 2021. 

The vast majority received suitable 

designations. Approx. 6% were referred to 

agencies (DCPS, FEMS) for final decision-

making.    

The three people (.04%) who received 

unsuitable determinations based on 

criminal background were not onboarded or were removed from their position. DCHR closed 14 pending 

investigations for DPW due to the end of Leaf Season. Due to the COVID-19 pandemic, the District implemented a 

hiring freeze of all non-essential positions.  

Mandatory Drug Testing  

  

1,899 (94.6%) of 2,008 pre-employent and random drug tests conducted were negative for drugs. 

Of the 109 positive tests, 104 (95.4%) tested positive for cannabinoids.  

Pre-employment candidates who tested positive for cannabinoids may be allowed to test again if agency needs allow. 

The candidates who tested positive for Opiates or Phencyclidine (PCP) were disqualified from employment.  

Employees in safety sensitive positions who tested positive for marijuana were suspended without pay for five 

workdays for their first offense. No employees tested positive for marijuana a second time. Employees who tested 

positive for Opiates or PCP were separated from their positions.  

 

09B 1 – Suitability Report FY21H2
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For more information and a detailed interactive breakdown of suitability data, please visit 

the Suitability reporting page. 

 FISCAL YEAR 2021 (H1)   

District Government Workforce 

Suitability Report  

 

 

Alcohol Testing 

Only 11 of the 233 (5.7%) 

tested candidates and 

employees tested positive for 

alcohol. Due to the COVID-19 

pandemic, DCHR minimized 

alcohol testing during this 

period. Candidates who failed 

the breathalyzer test were not 

selected for the position. No 

employees failed the 

breathalyzer test during this 

period. 

 

 

Credit and Traffic Checks 

 
DCHR conducted 3 credit checks and 11 traffic checks. These checks revealed no derogatory information.  
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MURIEL BOWSER 

MAYOR 

April 26, 2021

The Honorable Phil Mendelson 

Chairman 

Council of the District of Columbia 

1350 Pennsylvania Avenue, NW 

Suite 504  

Washington, DC 20004 

Dear Chairman Mendelson: 

I am pleased to transmit to the Council of the District of Columbia the Fiscal Year 2020 District 

Government Workforce New Hire Residency by Agency report, prepared by the Department of 

Human Resources (“DCHR”).  As provided by section 106 of the Jobs for D.C. Residents Act of 

2007, effective May 23, 2019 (D.C. Law 22-135; D.C. Official Code § 1-515.06), the report 

outlines the hiring rate of District residents for both subordinate and independent agencies and lists 

the employees granted residency waivers or removed from their position due to residency 

violations.   

The report, also available via DCHR’s public SharePoint link, details agency hiring by residency 

for fiscal year 2020. Of the employees hired in fiscal year 2020, 56.6% lived in the District of 

Columbia. Between October 2019 and December 2020, two employees received residency 

waivers, and two employees were found out of compliance and forfeited their position. A one-

page overview of the report findings is also enclosed for the Council’s convenience. 

I am available to discuss any questions you may have regarding this report.  In order to facilitate a 

response to your questions, please have your staff contact Justin Zimmerman, Associate Director 

of Policy and Compliance Administration, DCHR, at (202) 727-1568 or 

justin.zimmerman@dc.gov.   

Sincerely, 

Muriel Bowser 

Mayor 

09B 2 – Residency Report09B 2 – Residency Report
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Residency 

Hiring and Residency Rate 

The District Government hired 5,987 employees. 

3,386 (56.6%) of these employees were District 

residents. 

 

 

 

 

 

 

 

 

 

 

FY20 New Hire Residency Breakdown 

Residency Waivers Approved 

This year, DCHR implemented an electronic means for 

employees to request residency waivers.  

Only 2 waivers were granted between December 2019 

and December 2020. 

Name Job Title Schedule Reason 

Employee A ** Specialist Career 

Service 

Pandemic 

Related 

Employee B ** Manager MSS Domestic 

Related 

 

Residency Violation and Removals 

With the recent updates to D.C. Code § 1-515 and District of Columbia Municipal Regulations 6-B3, DCHR has created 

a more efficient audit, investigatory, and removal process for residency violations. As such, we anticipate residency 

discrepancies will be discovered and resolved more rapidly.   

In FY2020, 2 employees violated their residency preference and forfeited their position with the District 

Government. The employee's information is in corresponding chart. Currently, there are 4 residency 

investigations ongoing. 

Name Violation Outcome 

Employee A Residency Preference Separation 

Employee B Residency Preference Separation 
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District Government Workforce New Hire Residency by Agency 

Page 2 of 37 

New Hire Residency – FY2020 

Each year, the D.C. Department of Human Resources must submit an annual report to the Council detailing the hiring 

rate of District residents for the preceding fiscal year. (See D.C. Official Code § 1-515.06. This report fulfills this reporting 

requirement for Fiscal Year 2020.) The District Government hired 5,987 employees. 3,386 (56.6%) of these employees 

were District residents. The following data, organized by agency, lists the records pertaining to employees hired in FY20 

by agency, pay schedule, position title, and jurisdiction of residence. 

Agency Name   Pay Schedule Position Title State 

Advisory Neighborhood 
Comm'n  

Career Service - Reg Appt PROGRAM ANALYST DC 

Alcoholic Beverage Reg 
Admin 

Career Service - Reg Appt COMPLIANCE ANALYST DC 

 Career Service - Reg Appt CONTACT REPRESENTATIVE MD 

 Career Service - Reg Appt FREEDOM OF INFO SPEC DC 

 Career Service - Reg Appt INVESTIGATOR VA 

  Career Service - Reg Appt INVESTIGATOR DC 

Asian Pacific Islander 
Affairs 

Career Service - Term Appt COMMUNITY OUTREACH SPECIALIST VA 

  Career Service - Term Appt COMMUNITY OUTREACH SPECIALIST MD 

Board of Elections & Ethics MSS - Reg Appt WARD COORDINATOR DC 

 Legal Service - Reg Appt ATTORNEY ADVISOR MD 

 Career Service - Term Appt ELECTION WORKER DC 

 Career Service - Temp Appt ELECTION TECHNICIAN DC 

 Career Service - Temp Appt ELECTION WORKER VA 

 Career Service - Temp Appt ELECTION WORKER MD 

 Career Service - Temp Appt ELECTION WORKER DC 

 Career Service - Temp Appt SUPPLY CLERK VA 

 Career Service - Temp Appt WARD COORDINATOR VA 

 Career Service - Reg Appt ELECTION SERVICE ASSISTANT DC 

 Career Service - Reg Appt IT SPECIALIST (DATAMGMT) MD 

  Career Service - Reg Appt PARALEGAL SPECIALIST MD 

Board of Ethics and 
Government 

Excepted Service - Reg Appt GENERAL COUNSEL DC 

  Career Service - Reg Appt IT SPECIALIST (DATA MGMT) MD 

Child and Family Services 
Agcy 

MSS - Reg Appt COMMUNITY SERVICES PROGRAM MGR MD 

 MSS - Reg Appt PROGRAM MANAGER MD 

 MSS - Reg Appt SUPERVISORY IV-E PLANNING ADVI MD 

 MSS - Reg Appt SUPV INFO TECH SPEC MD 

 MSS - Reg Appt SUPV SOCIAL WORKER MD 

 MSS - Reg Appt SUPV SOCIAL WORKER DC 

 Career Service - Term Appt STAFF ASSISTANT DC 

 Career Service - Reg Appt COMMUNITY SERVICES PROGRAM SPE MD 

 Career Service - Reg Appt CPR ASSISTANT, CS-303-9 DC 

 Career Service - Reg Appt DATA SCIENTIST VA 

 Career Service - Reg Appt FAMILY SUPPORT WORKER MD 

 Career Service - Reg Appt FAMILY SUPPORT WORKER DC 

09B 2 – Residency Report09B 2 – Residency Report

3



District Government Workforce New Hire Residency by Agency 
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 Career Service - Reg Appt HUMAN RESOURCES GENERALIST MD 

 Career Service - Reg Appt HUMAN RESOURCES SPECIALIST MD 

 Career Service - Reg Appt INTAKE HOTLINE WORKER VA 

 Career Service - Reg Appt INTAKE HOTLINE WORKER MD 

 Career Service - Reg Appt MANAGEMENT ANALYST VA 

 Career Service - Reg Appt MANAGEMENT ANALYST DC 

 Career Service - Reg Appt MANAGEMENT AND PROGRAM ANALYST MD 

 Career Service - Reg Appt NURSE DC 

 Career Service - Reg Appt PROGRAM SPECIALIST VA 

 Career Service - Reg Appt PROGRAM SPECIALIST MD 

 Career Service - Reg Appt PROGRAM SPECIALIST DC 

 Career Service - Reg Appt PROJECT SPECIALIST MD 

 Career Service - Reg Appt PUBLIC AFFAIRS SPECIALIST DC 

 Career Service - Reg Appt RESOURCE DEVELOPMENT SPEC MD 

 Career Service - Reg Appt RESOURCE DEVELOPMENT SPEC DC 

 Career Service - Reg Appt SENIOR REVENUE ACCOUNTING SPEC MD 

 Career Service - Reg Appt SOCIAL WORKER VA 

 Career Service - Reg Appt SOCIAL WORKER MD 

 Career Service - Reg Appt SOCIAL WORKER DC 

 Career Service - Reg Appt SPECIAL ASSISTANT MD 

  Career Service - Reg Appt STAFF ASSISTANT DC 

Comm'n on the Arts & 
Humanities 

Career Service - Term Appt ARTS PROGRAM COORDINATOR DC 

  Career Service - Term Appt GRANTS MANAGEMENT SPECIALIST VA 

Consumer & Regulatory 
Affairs 

MSS - Reg Appt PGM MGR DC 

 MSS - Reg Appt PROGRAM MANAGER MD 

 MSS - Reg Appt PROGRAM MANAGER DC 

 MSS - Reg Appt SPECIAL EVENTS/VENDING MANAGER DC 

 MSS - Reg Appt SUPERVISORY GREEN BUILDING INS DC 

 MSS - Reg Appt SUPERVISORY PLANS REVIEW COORD FL 

 MSS - Reg Appt SUPVY IT SPECIALIST (OS) VA 

 MSS - Reg Appt SUPVY IT SPECIALIST (OS) DC 

 Legal Service - Term Appt ATTORNEY ADVISOR DC 

 Legal Service - Reg Appt DEPUTY GENERAL COUNSEL DC 

 Career Service - Term Appt PUBLIC AFFAIRS SPECIALIST VA 

 Career Service - Temp Appt HOUSING CODE SPECIALIST DC 

 Career Service - Temp Appt PROGRAM SUPPORT SPECIALIST DC 

 Career Service - Reg Appt ACCOUNT MANAGER VA 

 Career Service - Reg Appt ACCOUNT MANAGER DC 

 Career Service - Reg Appt BUILDING CODE INSPECTOR II MD 

 Career Service - Reg Appt BUSINESS ANALYST DC 

 Career Service - Reg Appt COMPLIANCE SPECIALIST VA 

 Career Service - Reg Appt CONTACT REPRESENTATIVE DC 

 Career Service - Reg Appt HOUSING CODE INSPECTOR I DC 

 Career Service - Reg Appt HOUSING CODE SPECIALIST DC 
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 Career Service - Reg Appt HOUSING REHAB. SPECIALIST MD 

 Career Service - Reg Appt HUMAN RESOURCES SPECIALIST MD 

 Career Service - Reg Appt INFORMATION TECHNOLOGY SPEC. VA 

 Career Service - Reg Appt INSPECTION AND PLANS REVIEW SP MD 

 Career Service - Reg Appt INVESTIGATOR MD 

 Career Service - Reg Appt IT BUSINESS ANALYST MD 

 Career Service - Reg Appt IT BUSINESS ANALYST DC 

 Career Service - Reg Appt POLICY ANALYST DC 

 Career Service - Reg Appt PROGRAM ANALYST MD 

 Career Service - Reg Appt PROGRAM ANALYST DC 

 Career Service - Reg Appt PROGRAM SUPPORT SPECIALIST MD 

 Career Service - Reg Appt PROGRAM SUPPORT SPECIALIST DC 

 Career Service - Reg Appt SPECIAL ASSISTANT MD 

 Career Service - Reg Appt TECHNICAL PLANS REVIEWER DC 

  Career Service - Reg Appt TRAINING COORDINATOR DC 

Contract Appeals Board MSS - Reg Appt SUPERVISORY IT SPECIALIST MD 

  Excepted Service - Term Appt ADMIN JUDGE DC 

Contracting and 
Procurement 

MSS - Reg Appt HUMAN RESOURCES MANAGER MD 

 MSS - Reg Appt HUMAN RESOURCES OFFICER MD 

 MSS - Reg Appt SUPVY CONTRACT SPECIALIST VA 

 MSS - Reg Appt SUPVY CONTRACT SPECIALIST TN 

 MSS - Reg Appt SUPVY CONTRACT SPECIALIST MD 

 Career Service - Term Appt CONTRACT SPECIALIST VA 

 Career Service - Reg Appt CONTRACT SPECIALIST VA 

 Career Service - Reg Appt CONTRACT SPECIALIST MD 

  Career Service - Reg Appt CONTRACT SPECIALIST DC 

Council of the District Legal Service - Reg Appt ASSISTANT GENERAL COUNSEL DC 

 Excepted Service - Term Appt CRANCH FELLOW DC 

 Excepted Service - Temp Appt ADMINISTRATIVE AIDE MD 

 Excepted Service - Temp Appt INTERN MD 

 Excepted Service - Temp Appt INTERN IL 

 Excepted Service - Temp Appt INTERN DC 

 Excepted Service - Temp Appt LEGISLATIVE AIDE DC 

 Excepted Service - Temp Appt RESEARCH ANALYST DC 

 Excepted Service - Reg Appt ADMINISTRATIVE AIDE DC 

 Excepted Service - Reg Appt ADMINISTRATIVE ASSISTANT DC 

 Excepted Service - Reg Appt BUDGET ANALYST DC 

 Excepted Service - Reg Appt CHIEF OF STAFF MD 

 Excepted Service - Reg Appt COMMITTEE DIRECTOR DC 

 Excepted Service - Reg Appt COMMUNICATIONS DIRECTOR DC 

 Excepted Service - Reg Appt COMMUNICATIONS SPECIALIST DC 

 Excepted Service - Reg Appt CONSTITUENT SERVICES COORDINAT DC 

 Excepted Service - Reg Appt CONSTITUENT SERVICES SPECIALIS DC 

 Excepted Service - Reg Appt COUNCILMEMBER DC 
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 Excepted Service - Reg Appt LEGISLATIVE ASSISTANT DC 

 Excepted Service - Reg Appt LEGISLATIVE CLERK DC 

 Excepted Service - Reg Appt LEGISLATIVE COUNSEL DC 

 Excepted Service - Reg Appt OFFICE MANAGER DC 

 Excepted Service - Reg Appt RESEARCH ANALYST DC 

 Excepted Service - Reg Appt SENIOR LEGISLATIVE ASST. DC 

 Excepted Service - Reg Appt SPECIAL ASSISTANT DC 

 Excepted Service - Reg Appt SR. RESEARCH ANALYST DC 

  Career Service - Reg Appt OFFICE SERVICES ASSISTANT DC 

Criminal Code Reform 
Comm'n 

Executive Service - Reg Appt ATTORNEY ADVISOR DC 

Criminal Justice Council Career Service - Reg Appt DATA SCIENTIST MD 

 Career Service - Reg Appt STATISTICIAN MD 

D.C Board of Elections MSS - Reg Appt SUPERVISORY PUBLIC AFFAIRS SPC DC 

 Career Service - Term Appt ELECTION WORKER MD 

 Career Service - Term Appt ELECTION WORKER DC 

 Career Service - Term Appt STAFF ASSISTANT DC 

 Career Service - Temp Appt ELECTION WORKER MD 

 Career Service - Temp Appt ELECTION WORKER DC 

 Career Service - Reg Appt ELECTION WORKER MD 

DC National Guard Career Service - Term Appt CADRE TEAM LEADER MD 

 Career Service - Term Appt CADRE TEAM LEADER DC 

 Career Service - Term Appt CUSTODIAL WORKER II MD 

 Career Service - Term Appt INFO. TECH. SPECIALIST MD 

 Career Service - Term Appt SAFETY & OCCUPATIONAL HEALTH S MD 

DC Public Library MSS - Reg Appt DIR, MKTING & COMMUNICATIONS DC 

 MSS - Reg Appt DIR. OF SAFETY AND SECURITY VA 

 Career Service - Term Appt AUDIOVISUAL MECHANIC MD 

 Career Service - Term Appt PROGRAM SUPPORT ASSISTANT DC 

 Career Service - Temp Appt EVENTS PROGRAM COORDINATOR VA 

 Career Service - Temp Appt LIBRARY PROGRAM COORDINATOR MD 

 Career Service - Temp Appt TEEN AIDE DC 

 Career Service - Temp Appt TRAINING SPECIALIST VA 

 Career Service - Reg Appt A/C EQUIPMENT MECHANIC MD 

 Career Service - Reg Appt CARPENTER VA 

 Career Service - Reg Appt CHILDREN'S LIBRARIAN VA 

 Career Service - Reg Appt CHILDREN'S LIBRARIAN DC 

 Career Service - Reg Appt HUMAN RESOURCES SPECIALIST DC 

 Career Service - Reg Appt IT PROJECT MANAGER DC 

 Career Service - Reg Appt LIBRARY AIDE DC 

 Career Service - Reg Appt LIBRARY ASSOCIATE MD 

 Career Service - Reg Appt LIBRARY ASSOCIATE DC 

 Career Service - Reg Appt LIBRARY TECHNICIAN PA 

 Career Service - Reg Appt LIBRARY TECHNICIAN DC 

 Career Service - Reg Appt SPECIAL POLICE OFFICER MD 
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 Career Service - Reg Appt SPECIAL POLICE OFFICER DC 

DC Public Schools Executive Service - Temp Appt SPEECH PATHOLOGIST DC 

 Executive Service - Temp Appt SUBSTITUTE TEACHER DC 

 Educational Service - Term App AIDE, 10MO GENERAL ED DC 

 Educational Service - Term App AIDE, 10MO PRE-SCHOOL MD 

 Educational Service - Term App AIDE, 10MO PRE-SCHOOL DC 

 Educational Service - Term App CUSTODIAN (RW-3) DC 

 Educational Service - Term App DC TEACHER RESIDENCY PROGRAM VA 

 Educational Service - Term App DC TEACHER RESIDENCY PROGRAM MD 

 Educational Service - Term App DC TEACHER RESIDENCY PROGRAM FL 

 Educational Service - Term App DC TEACHER RESIDENCY PROGRAM DC 

 Educational Service - Term App MANAGER, STRATEGY & LOGISTICS DC 

 Educational Service - Term App TEACHER, GENERAL ELEMENTARY DC 

 Educational Service - Term App THERAPIST, PHYSICAL DC 

 Educational Service - Temp App AIDE (AFTERSCHOOL) MD 

 Educational Service - Temp App AIDE (AFTERSCHOOL) DC 

 Educational Service - Temp App AIDE (SUMMER SCHOOL) MD 

 Educational Service - Temp App AIDE (SUMMER SCHOOL) DC 

 Educational Service - Temp App AIDE, 10MO GENERAL ED DC 

 Educational Service - Temp App ASSISTANT PRINCIPAL MD 

 Educational Service - Temp App COORDINATOR, PT (SUMMER SCHOOL DC 

 Educational Service - Temp App COUNSELOR (SUMMER SCHOOL) MD 

 Educational Service - Temp App CUSTODIAN (RW-3) DC 

 Educational Service - Temp App DC TEACHER RESIDENCY PROGRAM DC 

 Educational Service - Temp App HEARING OFFICER (EG) FL 

 Educational Service - Temp App RELATED SERVICE PROVIDER (SUMM MD 

 Educational Service - Temp App SUBSTITUTE TEACHER VA 

 Educational Service - Temp App SUBSTITUTE TEACHER SC 

 Educational Service - Temp App SUBSTITUTE TEACHER PA 

 Educational Service - Temp App SUBSTITUTE TEACHER NJ 

 Educational Service - Temp App SUBSTITUTE TEACHER MD 

 Educational Service - Temp App SUBSTITUTE TEACHER MA 

 Educational Service - Temp App SUBSTITUTE TEACHER FL 

 Educational Service - Temp App SUBSTITUTE TEACHER DC 

 Educational Service - Temp App SUBSTITUTE TEACHER CA 

 Educational Service - Temp App TEACHER (AFTERSCHOOL) MD 

 Educational Service - Temp App TEACHER (SUMMER SCHOOL) VA 

 Educational Service - Temp App TEACHER (SUMMER SCHOOL) MD 

 Educational Service - Temp App TEACHER (SUMMER SCHOOL) DC 

 Educational Service - Temp App TEACHER, SPECIAL EDUCATION DC 

 Educational Service - Temp App WAE TEACHER MD 

 Educational Service - Temp App WAE TEACHER DC 

 Educational Service - Reg Appt AFTERSCHOOL, COORDINATOR (CSO) MD 

 Educational Service - Reg Appt AIDE, 10MO DEDICATED MD 

 Educational Service - Reg Appt AIDE, 10MO DEDICATED DC 
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 Educational Service - Reg Appt AIDE, 10MO GENERAL ED VA 

 Educational Service - Reg Appt AIDE, 10MO GENERAL ED PA 

 Educational Service - Reg Appt AIDE, 10MO GENERAL ED MD 

 Educational Service - Reg Appt AIDE, 10MO GENERAL ED FL 

 Educational Service - Reg Appt AIDE, 10MO GENERAL ED DC 

 Educational Service - Reg Appt AIDE, 10MO LANGUAGE ACQUISITIO MD 

 Educational Service - Reg Appt AIDE, 10MO LANGUAGE ACQUISITIO DC 

 Educational Service - Reg Appt AIDE, 10MO PRE-K/K MD 

 Educational Service - Reg Appt AIDE, 10MO PRE-K/K DC 

 Educational Service - Reg Appt AIDE, 10MO PRE-SCHOOL MD 

 Educational Service - Reg Appt AIDE, 10MO PRE-SCHOOL MA 

 Educational Service - Reg Appt AIDE, 10MO PRE-SCHOOL DC 

 Educational Service - Reg Appt AIDE, 10MO SPECIAL ED VA 

 Educational Service - Reg Appt AIDE, 10MO SPECIAL ED MD 

 Educational Service - Reg Appt AIDE, 10MO SPECIAL ED FL 

 Educational Service - Reg Appt AIDE, 10MO SPECIAL ED DC 

 Educational Service - Reg Appt AIDE, 12MO GENERAL ED VA 

 Educational Service - Reg Appt AIDE, 12MO GENERAL ED MD 

 Educational Service - Reg Appt AIDE, 12MO GENERAL ED DC 

 Educational Service - Reg Appt AIDE, ADMINISTRATIVE MD 

 Educational Service - Reg Appt AIDE, ADMINISTRATIVE DC 

 Educational Service - Reg Appt AIDE, COMPUTER LAB DC 

 Educational Service - Reg Appt ANALYST VA 

 Educational Service - Reg Appt ANALYST MD 

 Educational Service - Reg Appt ANALYST DC 

 Educational Service - Reg Appt ANALYST, BUDGET FNS MD 

 Educational Service - Reg Appt ANALYST, COMMUNITY PARTNERSHIP MD 

 Educational Service - Reg Appt ANALYST, FINANCE MD 

 Educational Service - Reg Appt ANALYST, SMH MD 

 Educational Service - Reg Appt ASSISTANT DC 

 Educational Service - Reg Appt ASSISTANT , STRATEGY & LOGISTI MD 

 Educational Service - Reg Appt ASSISTANT , STRATEGY & LOGISTI DC 

 Educational Service - Reg Appt ASSISTANT PRINCIPAL MD 

 Educational Service - Reg Appt ASSISTANT PRINCIPAL DC 

 Educational Service - Reg Appt ASSISTANT, CLEARANC COMPLIANCE MD 

 Educational Service - Reg Appt ASSISTANT, EMPLOYEE SERVICES DC 

 Educational Service - Reg Appt ASSISTANT, PROGRAM SUPPORT DC 

 Educational Service - Reg Appt ASSISTANT, RESOLUTION MD 

 Educational Service - Reg Appt ATTENDANCE COUNSELOR MD 

 Educational Service - Reg Appt ATTENDANCE COUNSELOR DC 

 Educational Service - Reg Appt AUDIOLOGIST DC 

 Educational Service - Reg Appt BEHAVIOR TECHNICIAN VA 

 Educational Service - Reg Appt BEHAVIOR TECHNICIAN MD 

 Educational Service - Reg Appt BEHAVIOR TECHNICIAN DC 

 Educational Service - Reg Appt BUSINESS MANAGER MD 
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 Educational Service - Reg Appt CAFETERIA COOK MD 

 Educational Service - Reg Appt CAFETERIA COOK DC 

 Educational Service - Reg Appt CAFETERIA FOOD SERVICE WORKER MD 

 Educational Service - Reg Appt CAFETERIA FOOD SERVICE WORKER DC 

 Educational Service - Reg Appt CAFETERIA LEAD DC 

 Educational Service - Reg Appt CLERK, DATA ENTRY CLERK MD 

 Educational Service - Reg Appt CLERK, DATA ENTRY CLERK DC 

 Educational Service - Reg Appt COACH, INSTRUCTIONAL VA 

 Educational Service - Reg Appt COACH, INSTRUCTIONAL MD 

 Educational Service - Reg Appt COACH, INSTRUCTIONAL DC 

 Educational Service - Reg Appt COACH, INTERVENTION (FSS) MD 

 Educational Service - Reg Appt COACH, INTERVENTION (FSS) DC 

 Educational Service - Reg Appt COORDINATOR (CSO) MD 

 Educational Service - Reg Appt COORDINATOR (EG) VA 

 Educational Service - Reg Appt COORDINATOR (EG) MD 

 Educational Service - Reg Appt COORDINATOR (EG) DC 

 Educational Service - Reg Appt COORDINATOR (ET) MD 

 Educational Service - Reg Appt COORDINATOR (SSO) MD 

 Educational Service - Reg Appt COORDINATOR, ACADEMY MD 

 Educational Service - Reg Appt COORDINATOR, ACADEMY DC 

 Educational Service - Reg Appt COORDINATOR, BCBA MD 

 Educational Service - Reg Appt COORDINATOR, COLLEGE PREP. PRG MD 

 Educational Service - Reg Appt COORDINATOR, COMPUTER LAB (EG) MD 

 Educational Service - Reg Appt COORDINATOR, COMPUTER LAB (EG) DC 

 Educational Service - Reg Appt COORDINATOR, DCPS PERSISTS VA 

 Educational Service - Reg Appt COORDINATOR, DCPS PERSISTS MD 

 Educational Service - Reg Appt COORDINATOR, DCPS PERSISTS DC 

 Educational Service - Reg Appt COORDINATOR, DCPS PERSISTS CA 

 Educational Service - Reg Appt COORDINATOR, ECE FAMILY SVCS DC 

 Educational Service - Reg Appt COORDINATOR, ECE SCHOOL SUPPOR MD 

 Educational Service - Reg Appt COORDINATOR, NAF ACADEMY MD 

 Educational Service - Reg Appt COORDINATOR, OIS MD 

 Educational Service - Reg Appt COORDINATOR, PROGRAM DC 

 Educational Service - Reg Appt COORDINATOR, RESEARCH & EVALUA GA 

 Educational Service - Reg Appt COORDINATOR, RESTORATIVE JUSTI DC 

 Educational Service - Reg Appt COORDINATOR, SPECIAL ED MD 

 Educational Service - Reg Appt COORDINATOR, SPECIAL ED DC 

 Educational Service - Reg Appt COORDINATOR, SPECIAL ED, PT MD 

 Educational Service - Reg Appt COORDINATOR, STRATEGIC STAFF DC 

 Educational Service - Reg Appt COORDINATOR, STUDENT RESOURCE MD 

 Educational Service - Reg Appt COORDINATOR, WORKFORCE DEVELOP VA 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE VA 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE MD 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE DC 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE (12-MONTH) MD 
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 Educational Service - Reg Appt COUNSELOR, GUIDANCE (12-MONTH) DC 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE, BILINGUAL VA 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE, BILINGUAL MD 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE, BILINGUAL DC 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE, HS (11 MO VA 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE, HS (11 MO MD 

 Educational Service - Reg Appt COUNSELOR, GUIDANCE, HS (11 MO DC 

 Educational Service - Reg Appt CUSTODIAL FOREMAN MD 

 Educational Service - Reg Appt CUSTODIAL FOREMAN DC 

 Educational Service - Reg Appt CUSTODIAN MD 

 Educational Service - Reg Appt CUSTODIAN DC 

 Educational Service - Reg Appt CUSTODIAN (RW-3) MD 

 Educational Service - Reg Appt CUSTODIAN (RW-3) DC 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM VT 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM VA 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM PA 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM NY 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM NJ 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM NC 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM MI 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM MD 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM KY 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM IL 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM GA 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM FL 

 Educational Service - Reg Appt DC TEACHER RESIDENCY PROGRAM DC 

 Educational Service - Reg Appt DEAN OF STUDENTS MD 

 Educational Service - Reg Appt DEAN OF STUDENTS DC 

 Educational Service - Reg Appt DEPUTY CHIEF DC 

 Educational Service - Reg Appt DIRECTOR VA 

 Educational Service - Reg Appt DIRECTOR MD 

 Educational Service - Reg Appt DIRECTOR (CSO) DC 

 Educational Service - Reg Appt DIRECTOR (SSO) MD 

 Educational Service - Reg Appt DIRECTOR, ASSESSMENTS DC 

 Educational Service - Reg Appt DIRECTOR, IT INFRASTRUCTURE VA 

 Educational Service - Reg Appt DRIVER, EARLY STAGES DC 

 Educational Service - Reg Appt HEARING OFFICER (EG) DC 

 Educational Service - Reg Appt INSTRUCTOR, JROTC (ET-15) TX 

 Educational Service - Reg Appt INSTRUCTOR, JROTC (ET-15) NC 

 Educational Service - Reg Appt MANAGER MD 

 Educational Service - Reg Appt MANAGER DC 

 Educational Service - Reg Appt MANAGER, COUNSELING & GUIDANCE DC 

 Educational Service - Reg Appt MANAGER, NUTRITION COMP & PART VA 

 Educational Service - Reg Appt MANAGER, POSITION MANAGEMENT MD 

 Educational Service - Reg Appt MANAGER, SEXUAL HEALTH MD 
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 Educational Service - Reg Appt MANAGER, SPECED ACCOUNTABILITY DC 

 Educational Service - Reg Appt MANAGER, STRATEGY & LOGISTICS DC 

 Educational Service - Reg Appt PRINCIPAL MD 

 Educational Service - Reg Appt PRINCIPAL DC 

 Educational Service - Reg Appt PRINCIPAL-IN-RESIDENCE MD 

 Educational Service - Reg Appt PROGRAM MANAGER DC 

 Educational Service - Reg Appt PROGRAM SPECIALIST VA 

 Educational Service - Reg Appt PROGRAM SPECIALIST MD 

 Educational Service - Reg Appt PSYCHOLOGIST (CSO) VA 

 Educational Service - Reg Appt PSYCHOLOGIST (WTU) VA 

 Educational Service - Reg Appt PSYCHOLOGIST (WTU) NY 

 Educational Service - Reg Appt PSYCHOLOGIST (WTU) MD 

 Educational Service - Reg Appt PSYCHOLOGIST (WTU) DC 

 Educational Service - Reg Appt PSYCHOLOGIST (WTU) AL 

 Educational Service - Reg Appt REGISTRAR DC 

 Educational Service - Reg Appt RELAY TEACHER RESIDENT DC 

 Educational Service - Reg Appt SENIOR CONTRACT SPECIALIST MD 

 Educational Service - Reg Appt SOCIAL WORKER VA 

 Educational Service - Reg Appt SOCIAL WORKER MD 

 Educational Service - Reg Appt SOCIAL WORKER DC 

 Educational Service - Reg Appt SOCIAL WORKER, PT DC 

 Educational Service - Reg Appt SPECIALIST VA 

 Educational Service - Reg Appt SPECIALIST MD 

 Educational Service - Reg Appt SPECIALIST DC 

 Educational Service - Reg Appt SPECIALIST, COMMUNICATIONS DC 

 Educational Service - Reg Appt SPECIALIST, DATA & PERFORMANCE DC 

 Educational Service - Reg Appt SPECIALIST, DCPS PERSIST (COL) DC 

 Educational Service - Reg Appt SPECIALIST, ENROLLMENT OPS DC 

 Educational Service - Reg Appt SPECIALIST, FNS FIELD OPERATIO DC 

 Educational Service - Reg Appt SPECIALIST, GRADUATION MD 

 Educational Service - Reg Appt SPECIALIST, IMPACT DESIGN DC 

 Educational Service - Reg Appt SPECIALIST, IT ASSET MANAGEMEN DC 

 Educational Service - Reg Appt SPECIALIST, LIBRARY/MEDIA VA 

 Educational Service - Reg Appt SPECIALIST, LIBRARY/MEDIA MD 

 Educational Service - Reg Appt SPECIALIST, LIBRARY/MEDIA DC 

 Educational Service - Reg Appt SPECIALIST, NUTRI COMPL & PART DC 

 Educational Service - Reg Appt SPECIALIST, PROJECT MANAGER VA 

 Educational Service - Reg Appt SPECIALIST, READING VA 

 Educational Service - Reg Appt SPECIALIST, SPECIAL POPULATION VA 

 Educational Service - Reg Appt SPECIALIST, TEST INTEGRITY DC 

 Educational Service - Reg Appt SPECIALIST, TS & CULTIVATION VA 

 Educational Service - Reg Appt SPEECH LANGUAGE PATHOLOGIST (W MD 

 Educational Service - Reg Appt SPEECH LANGUAGE PATHOLOGIST (W DC 

 Educational Service - Reg Appt SPEECH PATHOLOGIST VA 

 Educational Service - Reg Appt SPEECH PATHOLOGIST MD 
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 Educational Service - Reg Appt SPEECH PATHOLOGIST DC 

 Educational Service - Reg Appt SPEECH PATHOLOGIST CT 

 Educational Service - Reg Appt STAFF ASSISTANT DC 

 Educational Service - Reg Appt SUBSTITUTE TEACHER VA 

 Educational Service - Reg Appt SUBSTITUTE TEACHER MD 

 Educational Service - Reg Appt SUBSTITUTE TEACHER DC 

 Educational Service - Reg Appt TEACHER MD 

 Educational Service - Reg Appt TEACHER DC 

 Educational Service - Reg Appt TEACHER (SUMMER SCHOOL) MD 

 Educational Service - Reg Appt TEACHER (SUMMER SCHOOL) DC 

 Educational Service - Reg Appt TEACHER, ART VA 

 Educational Service - Reg Appt TEACHER, ART MO 

 Educational Service - Reg Appt TEACHER, ART MD 

 Educational Service - Reg Appt TEACHER, ART DC 

 Educational Service - Reg Appt TEACHER, CAREER EDUCATION VA 

 Educational Service - Reg Appt TEACHER, CAREER EDUCATION NC 

 Educational Service - Reg Appt TEACHER, CAREER EDUCATION MD 

 Educational Service - Reg Appt TEACHER, CAREER EDUCATION DC 

 Educational Service - Reg Appt TEACHER, EARLY CHILDHOOD VA 

 Educational Service - Reg Appt TEACHER, EARLY CHILDHOOD MD 

 Educational Service - Reg Appt TEACHER, EARLY CHILDHOOD DC 

 Educational Service - Reg Appt TEACHER, EARLY CHILDHOOD AL 

 Educational Service - Reg Appt TEACHER, FOREIGN LANGUAGE VA 

 Educational Service - Reg Appt TEACHER, FOREIGN LANGUAGE MD 

 Educational Service - Reg Appt TEACHER, FOREIGN LANGUAGE FL 

 Educational Service - Reg Appt TEACHER, FOREIGN LANGUAGE DC 

 Educational Service - Reg Appt TEACHER, FSS RESOURCE MD 

 Educational Service - Reg Appt TEACHER, FSS RESOURCE DC 

 Educational Service - Reg Appt TEACHER, GENERAL ELEMENTARY VT 

 Educational Service - Reg Appt TEACHER, GENERAL ELEMENTARY VA 

 Educational Service - Reg Appt TEACHER, GENERAL ELEMENTARY MD 

 Educational Service - Reg Appt TEACHER, GENERAL ELEMENTARY DC 

 Educational Service - Reg Appt TEACHER, GENERAL ELEMENTARY, P DC 

 Educational Service - Reg Appt TEACHER, GENERAL SECONDARY VA 

 Educational Service - Reg Appt TEACHER, GENERAL SECONDARY NC 

 Educational Service - Reg Appt TEACHER, GENERAL SECONDARY MD 

 Educational Service - Reg Appt TEACHER, GENERAL SECONDARY IN 

 Educational Service - Reg Appt TEACHER, GENERAL SECONDARY IL 

 Educational Service - Reg Appt TEACHER, GENERAL SECONDARY FL 

 Educational Service - Reg Appt TEACHER, GENERAL SECONDARY DC 

 Educational Service - Reg Appt TEACHER, LANGUAGE ACQUISITION VA 

 Educational Service - Reg Appt TEACHER, LANGUAGE ACQUISITION MD 

 Educational Service - Reg Appt TEACHER, LANGUAGE ACQUISITION DC 

 Educational Service - Reg Appt TEACHER, MATH MD 

 Educational Service - Reg Appt TEACHER, MUSIC VA 
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 Educational Service - Reg Appt TEACHER, MUSIC MI 

 Educational Service - Reg Appt TEACHER, MUSIC MD 

 Educational Service - Reg Appt TEACHER, MUSIC DC 

 Educational Service - Reg Appt TEACHER, PE VA 

 Educational Service - Reg Appt TEACHER, PE NC 

 Educational Service - Reg Appt TEACHER, PE MD 

 Educational Service - Reg Appt TEACHER, PE DC 

 Educational Service - Reg Appt TEACHER, PERFORMING ARTS VA 

 Educational Service - Reg Appt TEACHER, PERFORMING ARTS NY 

 Educational Service - Reg Appt TEACHER, PERFORMING ARTS MD 

 Educational Service - Reg Appt TEACHER, PERFORMING ARTS DC 

 Educational Service - Reg Appt TEACHER, SPECIAL ED. VA 

 Educational Service - Reg Appt TEACHER, SPECIAL ED. PA 

 Educational Service - Reg Appt TEACHER, SPECIAL ED. NY 

 Educational Service - Reg Appt TEACHER, SPECIAL ED. NJ 

 Educational Service - Reg Appt TEACHER, SPECIAL ED. MD 

 Educational Service - Reg Appt TEACHER, SPECIAL ED. GA 

 Educational Service - Reg Appt TEACHER, SPECIAL ED. DC 

 Educational Service - Reg Appt TEACHER, SPECIAL EDUCATION VA 

 Educational Service - Reg Appt TEACHER, SPECIAL EDUCATION NY 

 Educational Service - Reg Appt TEACHER, SPECIAL EDUCATION NC 

 Educational Service - Reg Appt TEACHER, SPECIAL EDUCATION MD 

 Educational Service - Reg Appt TEACHER, SPECIAL EDUCATION DE 

 Educational Service - Reg Appt TEACHER, SPECIAL EDUCATION DC 

 Educational Service - Reg Appt TEACHER,ESL,ELEMENTARY VA 

 Educational Service - Reg Appt TEACHER,ESL,ELEMENTARY MD 

 Educational Service - Reg Appt TEACHER,ESL,ELEMENTARY DC 

 Educational Service - Reg Appt TEACHER,SOCIAL STUDIES VA 

 Educational Service - Reg Appt THERAPIST, PHYSICAL DC 

 Educational Service - Reg Appt THERAPIST,OCCUPATIONAL VA 

 Educational Service - Reg Appt THERAPIST,OCCUPATIONAL MD 

 Educational Service - Reg Appt THERAPIST,OCCUPATIONAL DC 

 Educational Service - Reg Appt URBAN TEACHER RESIDENCY (10MO) DC 

 Educational Service - Reg Appt WAE TEACHER MD 

 Career Service - Term Appt CONTRACT SPECIALIST NC 

 Career Service - Reg Appt ACCOUNTANT DC 

 Career Service - Reg Appt AIDE (AFTERSCHOOL) DC 

 Career Service - Reg Appt AIDE, 10MO DEDICATED MD 

 Career Service - Reg Appt AIDE, 10MO SPECIAL ED DC 

 Career Service - Reg Appt AIDE, ADMINISTRATIVE DC 

 Career Service - Reg Appt ANALYST MD 

 Career Service - Reg Appt ANALYST DC 

 Career Service - Reg Appt ASSISTANT MD 

 Career Service - Reg Appt ASSISTANT DC 

 Career Service - Reg Appt AUDITOR MD 
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 Career Service - Reg Appt CAFETERIA COOK DC 

 Career Service - Reg Appt CAFETERIA FOOD SERVICE WORKER DC 

 Career Service - Reg Appt CAFETERIA LEAD MD 

 Career Service - Reg Appt CLERK, DATA ENTRY CLERK DC 

 Career Service - Reg Appt CONTRACT SPECIALIST VA 

 Career Service - Reg Appt CONTRACT SPECIALIST MD 

 Career Service - Reg Appt CONTROLLER DC 

 Career Service - Reg Appt COORDINATOR (EG) VA 

 Career Service - Reg Appt COORDINATOR (EG) MD 

 Career Service - Reg Appt COORDINATOR (EG) DC 

 Career Service - Reg Appt COORDINATOR, CARE DC 

 Career Service - Reg Appt COORDINATOR, DATA REPORTING DC 

 Career Service - Reg Appt COORDINATOR, DCPS PERSISTS MD 

 Career Service - Reg Appt COORDINATOR, DCPS PERSISTS DC 

 Career Service - Reg Appt COORDINATOR, IMPACT OPS DC 

 Career Service - Reg Appt COORDINATOR, NUTRITION & COMPL VA 

 Career Service - Reg Appt COORDINATOR, ODSS MD 

 Career Service - Reg Appt COORDINATOR, STEM CAREER EXPLO MD 

 Career Service - Reg Appt CUSTODIAN (RW-3) MD 

 Career Service - Reg Appt CUSTODIAN (RW-3) DC 

 Career Service - Reg Appt DIRECTOR VA 

 Career Service - Reg Appt DIRECTOR MD 

 Career Service - Reg Appt DIRECTOR, ESSA TRANSFORMATION DC 

 Career Service - Reg Appt HEARING OFFICER (EG) MD 

 Career Service - Reg Appt MANAGER NC 

 Career Service - Reg Appt MANAGER DC 

 Career Service - Reg Appt MANAGER, FACILITY MGMT MD 

 Career Service - Reg Appt MANAGER, PSYCHOLOGY DC 

 Career Service - Reg Appt PAYROLL TECH MD 

 Career Service - Reg Appt PROGRAM SPECIALIST MD 

 Career Service - Reg Appt PROGRAM SPECIALIST DC 

 Career Service - Reg Appt PROJECT MANAGER (EG) MD 

 Career Service - Reg Appt PSYCHOLOGIST (WTU) DC 

 Career Service - Reg Appt SPECIALIST MD 

 Career Service - Reg Appt SPECIALIST DC 

 Career Service - Reg Appt SPECIALIST, BUDGET & OPERATION MD 

 Career Service - Reg Appt SPECIALIST, CAT DC 

 Career Service - Reg Appt SPECIALIST, RELATED SERVICES VA 

 Career Service - Reg Appt SPECIALIST, RESOLUTION DC 

 Career Service - Reg Appt SPECIALIST, TECHNOLOGY CLUSTER MD 

 Career Service - Reg Appt STAFF ASSISTANT MD 

 Career Service - Reg Appt STAFF ASSISTANT DC 

 Career Service - Reg Appt SUBSTITUTE TEACHER MD 

 Career Service - Reg Appt SUBSTITUTE TEACHER DC 

 Career Service - Reg Appt TEACHER (SUMMER SCHOOL) MD 
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 Career Service - Reg Appt TEACHER, FOREIGN LANGUAGE VA 

 Career Service - Reg Appt TEACHER, GENERAL ELEMENTARY MD 

 Career Service - Reg Appt TEACHER, GENERAL SECONDARY MD 

 Career Service - Reg Appt TEACHER, GENERAL SECONDARY DC 

 Career Service - Reg Appt THERAPIST,ART VA 

 Career Service - Reg Appt THERAPIST,OCCUPATIONAL VA 

 Career Service - Reg Appt WAE TEACHER MD 

 Career Service - Reg Appt WAE TRANSLATOR AMHARIC MD 

 Career Service - Reg Appt WAE, FRENCH DC 

 Career Service - Reg Appt WAE, VIETNAMESE VA 

DC Retirement Board Excepted Service - Reg Appt CHIEF INVESTMENT OFFICER MD 

 Career Service - Reg Appt ACCOUNTANT III MD 

 Career Service - Reg Appt ADMINISTRATIVE ASSISTANT MD 

 Career Service - Reg Appt CONTROLLER VA 

 Career Service - Reg Appt INFO SYSTEMS SECURITY OFFICER VA 

 Career Service - Reg Appt MEMBER SERVICES REPRESENTATIVE MD 

 Career Service - Reg Appt PENSION ADMINISTRATOR DC 

 Career Service - Reg Appt RETIREMENT SPECIALIST MD 

DC Sentencing Comm'n Excepted Service - Reg Appt GEN COUNSEL DC 

 Excepted Service - Reg Appt IT SPECIALIST (DATA MGMT) DC 

DC State Board of 
Education 

Excepted Service - Reg Appt POLICY ANALYST MD 

 Excepted Service - Reg Appt PUBLIC AFFAIRS SPECIALIST MD 

 Educational Service - Temp App STUDENT INTERN MD 

 Career Service - Temp Appt STUDENT INTERN OR 

 Career Service - Temp Appt STUDENT INTERN MD 

 Career Service - Temp Appt STUDENT INTERN FL 

 Career Service - Temp Appt STUDENT INTERN DC 

 Career Service - Temp Appt STUDENT INTERN CA 

 Career Service - Reg Appt ASSISTANT OMBUDSMAN DC 

Dept Housing & Cmty Dev Career Service - Term Appt HOUSING AND DEVELOPMENT PROJEC DC 

 Career Service - Reg Appt ACCOUNTS PAYABLE TECHNICIAN MD 

 Career Service - Reg Appt COMPLIANCE SPECIALIST MD 

 Career Service - Reg Appt REALTY PROJECT MANAGER DC 

Dept of Aging and Cmty 
Living 

MSS - Reg Appt SUPERVISORY SOCIAL WORKER MD 

 Legal Service - Term Appt ATTORNEY ADVISOR DC 

 Career Service - Reg Appt INVOICING SPECIALIST DC 

 Career Service - Reg Appt PUBLIC HLTH NUTRITIONIST VA 

Dept of Behavioral Health MSS - Temp Appt CLINICAL ADMINISTRATOR MD 

 MSS - Temp Appt DEPUTY DIRECTOR, ADULT SERVICE VA 

 MSS - Temp Appt DIRECTOR OF COMMUNICATIONS DC 

 MSS - Temp Appt DIRECTOR, CRISIS AND EMERGENCY DC 

 MSS - Temp Appt DIRECTOR, POLICY, PLANNING & E MD 

 MSS - Temp Appt SUPERVISORY MEDICAL OFCR (PSYC MD 

 MSS - Reg Appt ANCILLARY SERVICES SUPERVISOR MD 
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 MSS - Reg Appt CLINICAL SUPERVISOR MD 

 MSS - Reg Appt PROJECT DIRECTOR (SOR) DC 

 MSS - Reg Appt SUPERVISORY PSYCHIATRIC NURSE MD 

 MSS - Reg Appt SUPERVISORY SOCIAL WORKER MD 

 Executive Service - Temp Appt MEDICAL OFFICER PSYCH RES DC 

 Excepted Service - Temp Appt CHAPLAIN RESIDENT VA 

 Excepted Service - Temp Appt CHAPLAIN RESIDENT MD 

 Excepted Service - Temp Appt CHAPLAIN RESIDENT DC 

 Excepted Service - Temp Appt CLINICAL PSYCHOLOGIST INTERN VA 

 Excepted Service - Temp Appt CLINICAL PSYCHOLOGIST INTERN MD 

 Excepted Service - Temp Appt CLINICAL PSYCHOLOGIST INTERN DC 

 Excepted Service - Temp Appt CLINICAL PSYCHOLOGY RESIDENT VA 

 Excepted Service - Temp Appt CLINICAL PSYCHOLOGY RESIDENT MD 

 Excepted Service - Temp Appt CLINICAL PSYCHOLOGY RESIDENT DC 

 Excepted Service - Temp Appt DENTAL RESIDENT VA 

 Excepted Service - Temp Appt DENTAL RESIDENT MD 

 Excepted Service - Temp Appt DENTAL RESIDENT DC 

 Excepted Service - Temp Appt FORENSIC PSYCHIATRY FELLOW VA 

 Excepted Service - Temp Appt FORENSIC PSYCHIATRY FELLOW MD 

 Excepted Service - Temp Appt MEDICAL OFFICER PSYCH RES VA 

 Excepted Service - Temp Appt MEDICAL OFFICER PSYCH RES MD 

 Excepted Service - Temp Appt MEDICAL OFFICER PSYCH RES DC 

 Career Service - Term Appt BEHAVIORAL HEALTH COORDINATOR DC 

 Career Service - Term Appt COMM BEHAVIORAL HLTH SPEC MD 

 Career Service - Term Appt COMM BEHAVIORAL HLTH SPEC DC 

 Career Service - Term Appt COMMUNITY BEHAVIORAL HLTH SPEC MD 

 Career Service - Term Appt COOK VA 

 Career Service - Term Appt EARLY CHILDHOOD CLIN SPEC DC 

 Career Service - Term Appt FAMILY SVCS RECOVERY ASST DC 

 Career Service - Term Appt FOOD SERVICE WORKER DC 

 Career Service - Term Appt HOUSEKEEPING AIDE MD 

 Career Service - Term Appt HOUSEKEEPING AIDE DC 

 Career Service - Term Appt SENIOR BUDGET ANALYST DC 

 Career Service - Term Appt SOCIAL WORKER MD 

 Career Service - Term Appt SOCIAL WORKER DC 

 Career Service - Term Appt SPECIAL POLICE OFFICER DC 

 Career Service - Term Appt YOUTH PROJECT COORDINATOR MD 

 Career Service - Term Appt YOUTH SVCS RECOVERY ASST DC 

 Career Service - Temp Appt INVESTIGATIVE ANALYSIS SPECIAL MD 

 Career Service - Reg Appt ACCESS COUNSELOR DC 

 Career Service - Reg Appt BEHAVIORAL HEALTH TECHNICIAN VA 

 Career Service - Reg Appt BEHAVIORAL HEALTH TECHNICIAN MD 

 Career Service - Reg Appt BEHAVIORAL HEALTH TECHNICIAN DC 

 Career Service - Reg Appt CLINICAL CARE COORDINATOR DC 

 Career Service - Reg Appt CLINICAL PSYCHOLOGIST DC 
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 Career Service - Reg Appt COMPLIANCE SPECIALIST MD 

 Career Service - Reg Appt COOK DC 

 Career Service - Reg Appt GRANTS MANAGEMENT SPECIALIST DC 

 Career Service - Reg Appt MEDICAL OFFICER (PSYCHIATRY) TN 

 Career Service - Reg Appt MEDICAL OFFICER (PSYCHIATRY) MD 

 Career Service - Reg Appt MEDICAL OFFICER PSYCH TRAINING DC 

 Career Service - Reg Appt MEDICAL RECORDS ADMIN SPECIALI MD 

 Career Service - Reg Appt MEDICAL RECORDS TECH DC 

 Career Service - Reg Appt MENTAL HEALTH CLINICAL SPECIAL MD 

 Career Service - Reg Appt NURSE PRACTITIONER MD 

 Career Service - Reg Appt PEER COUNSELOR DC 

 Career Service - Reg Appt PHARMACY TECH MD 

 Career Service - Reg Appt PHARMACY TECH DC 

 Career Service - Reg Appt PROGRAM ADMINISTRATOR DC 

 Career Service - Reg Appt PROGRAM MONITOR DC 

 Career Service - Reg Appt PSYCHIATRIC NURSE MD 

 Career Service - Reg Appt PSYCHIATRIC NURSE DC 

 Career Service - Reg Appt PYSCHIATRIC NURSE MD 

 Career Service - Reg Appt RECOVERY ADVOCATE DC 

 Career Service - Reg Appt SOCIAL WORKER MD 

 Career Service - Reg Appt SOCIAL WORKER DC 

 Career Service - Reg Appt SUPERVISORY PSYCHIATRIC NURSE MD 

Dept of Corrections MSS - Temp Appt SUPV CORRECTIONAL OFFICER VA 

 MSS - Reg Appt CORRECTIONAL INSTITUTION ADMIN MD 

 MSS - Reg Appt SUPV CORRECTIONAL OFFICER MD 

 MSS - Reg Appt SUPVY CORRECTIONAL OFFICER MD 

 Legal Service - Reg Appt ATTORNEY ADVISOR MD 

 Career Service - Reg Appt CASE MANAGER VA 

 Career Service - Reg Appt CORRECTIONAL OFFICER MD 

 Career Service - Reg Appt CORRECTIONAL OFFICER DC 

 Career Service - Reg Appt MAINTENANCE MECHANIC MD 

 Career Service - Reg Appt TEACHER MD 

Dept of Disability Svcs MSS - Reg Appt DEPUTY DIRECTOR FOR QUALITY AS DC 

 MSS - Reg Appt SUPERVISORY SOCIAL INSURANCE S CA 

 MSS - Reg Appt SUPERVISORY VOCATIONAL REHABIL VA 

 MSS - Reg Appt SUPERVISORY VOCATIONAL REHABIL MD 

 MSS - Reg Appt SUPERVISORY VOCATIONAL REHABIL DC 

 Career Service - Term Appt SOCIAL INSURANCE SPECIALIST DC 

 Career Service - Reg Appt ADAPTIVE EQUIPMENT COMPLIANCE MD 

 Career Service - Reg Appt DISABILITY HEARING OFFICER MD 

 Career Service - Reg Appt MANAGEMENT ANALYST TN 

 Career Service - Reg Appt PROJECT MANAGER MD 

 Career Service - Reg Appt SERVICE COORDINATOR I MD 

 Career Service - Reg Appt SERVICE COORDINATOR I DC 

 Career Service - Reg Appt SOCIAL INSURANCE SPECIALIST VA 

09B 2 – Residency Report09B 2 – Residency Report

17



District Government Workforce New Hire Residency by Agency 

Page 17 of 37 

 Career Service - Reg Appt SOCIAL INSURANCE SPECIALIST MD 

 Career Service - Reg Appt VOCATIONAL REHABILITATION SPEC VA 

 Career Service - Reg Appt VOCATIONAL REHABILITATION SPEC MD 

Dept of Employment 
Services 

MSS - Reg Appt COMMUNICATIONS MANAGER DC 

 MSS - Reg Appt PROGRAM MANAGER VA 

 MSS - Reg Appt PROGRAM MANAGER MD 

 MSS - Reg Appt SUPERVISORY IT SPECIALIST VA 

 MSS - Reg Appt SUPERVISORY TAX EXAMINER(PAID DC 

 MSS - Reg Appt SUPERVISORY VALIDATION EXAMINE DC 

 MSS - Reg Appt SUPVY MANPOWER DEV SPEC (TEP) MD 

 Legal Service - Reg Appt ATTORNEY ADVISOR DC 

 Career Service - Term Appt ADJUDICATION SPECIALIST VA 

 Career Service - Term Appt ADJUDICATION SPECIALIST MD 

 Career Service - Term Appt ADJUDICATION SPECIALIST DC 

 Career Service - Term Appt CLERICAL ASSISTANT (OA) DC 

 Career Service - Term Appt CONTACT REPRESENTATIVE MD 

 Career Service - Term Appt CONTACT REPRESENTATIVE DC 

 Career Service - Term Appt CUSTOMER SERVICE REPRESENTATIV MD 

 Career Service - Term Appt CUSTOMER SERVICE REPRESENTATIV DC 

 Career Service - Term Appt INFORMATION TECHNOLOGY SPEC. VA 

 Career Service - Term Appt INFORMATION TECHNOLOGY SPEC. MD 

 Career Service - Term Appt PAID FAMILY LEAVE CLAIMS EXAMI VA 

 Career Service - Term Appt PAID FAMILY LEAVE CLAIMS EXAMI MD 

 Career Service - Term Appt PAID FAMILY LEAVE CLAIMS EXAMI DC 

 Career Service - Term Appt PAID FAMILY LEAVE TAX EXAMINER VA 

 Career Service - Term Appt PAID FAMILY LEAVE TAX EXAMINER MD 

 Career Service - Term Appt PAID FAMILY LEAVE TAX EXAMINER DC 

 Career Service - Term Appt PROGRAM ANALYST VA 

 Career Service - Term Appt PROGRAM ANALYST DC 

 Career Service - Term Appt PROGRAM SUPPORT ASSISTANT (OA) MD 

 Career Service - Term Appt PROGRAM SUPPORT ASSISTANT (OA) DC 

 Career Service - Term Appt PROGRAM SUPPORT SPECIALIST MD 

 Career Service - Term Appt QUALITY ASSURANCE SPECIALIST DC 

 Career Service - Term Appt STAFF ASSISTANT MD 

 Career Service - Term Appt STAFF ASSISTANT DC 

 Career Service - Term Appt UC CLAIMS EXAMINER DC 

 Career Service - Term Appt UC CLAIMS EXAMINER CA 

 Career Service - Term Appt UNEMPLOY COMP CLAIMS EXAM DC 

 Career Service - Term Appt UNEMPLOYMENT CALL CENTER REP. MD 

 Career Service - Term Appt UNEMPLOYMENT CALL CENTER REP. DC 

 Career Service - Term Appt UNEMPLOYMENT CALL CENTER REPRE MD 

 Career Service - Term Appt UNEMPLOYMENT CALL CENTER REPRE DC 

 Career Service - Term Appt UNEMPLOYMENT COMPENSATION CLAI VA 

 Career Service - Term Appt UNEMPLOYMENT COMPENSATION CLAI MD 
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 Career Service - Term Appt UNEMPLOYMENT COMPENSATION CLAI DC 

 Career Service - Term Appt UNEMPLOYMENT TAX EXAMINER MD 

 Career Service - Term Appt WORKFORCE DEV SPEC. (1ST SOURC DC 

 Career Service - Term Appt WORKFORCE DEVELOPMENT SPECIALI DC 

 Career Service - Temp Appt ADJUDICATION SPECIALIST VA 

 Career Service - Temp Appt ADJUDICATION SPECIALIST MD 

 Career Service - Temp Appt ADJUDICATION SPECIALIST DC 

 Career Service - Temp Appt CLERK DC 

 Career Service - Temp Appt LEAP TRAINEE DC 

 Career Service - Temp Appt PROGRAM SUPPORT ASSISTANT (OA) DC 

 Career Service - Temp Appt STAFF ASSISTANT MD 

 Career Service - Temp Appt STAFF ASSISTANT DC 

 Career Service - Temp Appt WAGE & HOUR COMPLIANCE SPEC MD 

 Career Service - Temp Appt WAGE & HOUR COMPLIANCE SPEC DC 

 Career Service - Temp Appt WAGE HOUR COMPLIANCE SPECIALIS DC 

 Career Service - Temp Appt WORKFORCE DEVELOPMENT SPECIALI MD 

 Career Service - Temp Appt WORKFORCE DEVELOPMENT SPECIALI DC 

 Career Service - Reg Appt AUDITOR MD 

 Career Service - Reg Appt AUDITOR DC 

 Career Service - Reg Appt INDUSTRIAL HYGIENIST MD 

 Career Service - Reg Appt PARALEGAL SPECIALIST MD 

 Career Service - Reg Appt PROGRAM ANALYST DC 

 Career Service - Reg Appt REALTY SPECIALIST VA 

 Career Service - Reg Appt WAGE HOUR COMPLIANCE SPECIALIS DC 

 Career Service - Reg Appt WORKFORCE DEVELOPMENT SPEC. MD 

 Career Service - Reg Appt WORKFORCE DEVELOPMENT SPEC. DC 

 Career Service - Reg Appt WORKFORCE DEVELOPMENT SPECIALI DC 

Dept of Energy and 
Environment 

MSS - Reg Appt ENERGY PROGRAM OFFICER DC 

 MSS - Reg Appt SUP ENVIRON PROTECTION SPEC VA 

 MSS - Reg Appt SUPV ENVIRONMENTAL PROTECTION DC 

 Career Service - Term Appt ENERGY ASSISTANCE PROCESSOR DC 

 Career Service - Term Appt ENERGY PROGRAM SPECIALIST MD 

 Career Service - Term Appt ENERGY PROGRAM SPECIALIST DC 

 Career Service - Term Appt ENVIRONMENTAL ENGINEER DC 

 Career Service - Term Appt ENVIRONMENTAL PROTECTION SPECI VA 

 Career Service - Term Appt ENVIRONMENTAL PROTECTION SPECI MD 

 Career Service - Term Appt ENVIRONMENTAL PROTECTION SPECI DC 

 Career Service - Term Appt FISH & WILDLIFE BIOLOGIST VA 

 Career Service - Term Appt MANAGEMENT LIAISON SPECIALIST VA 

 Career Service - Term Appt PROGRAM ANALYST VA 

 Career Service - Term Appt PROGRAM ANALYST MD 

 Career Service - Term Appt PROGRAM ANALYST GA 

 Career Service - Term Appt PROGRAM ANALYST DC 

 Career Service - Term Appt STAFF ASSISTANT DC 
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 Career Service - Temp Appt DDOE SUMMER WORKER DC 

 Career Service - Temp Appt DOEE SUMMER WORKER MD 

 Career Service - Temp Appt DOEE SUMMER WORKER DC 

 Career Service - Temp Appt STUDENT TRAINEE (INTERN) VA 

 Career Service - Temp Appt STUDENT TRAINEE (INTERN) NY 

 Career Service - Temp Appt STUDENT TRAINEE (INTERN) MD 

 Career Service - Temp Appt STUDENT TRAINEE (INTERN) DC 

Dept of For-Hire Vehicles Career Service - Reg Appt CLERICAL ASSISTANT DC 

Dept of Forensic Sciences MSS - Reg Appt SUPERVISORY CHEMIST MD 

 MSS - Reg Appt SUPERVISORY MEDICAL TECHNOLOGI VA 

 MSS - Reg Appt SUPERVISORY MEDICAL TECHNOLOGI MD 

 Career Service - Term Appt BIOLOGICAL SCIENCE LABORATORY VA 

 Career Service - Term Appt MEDICAL TECHNOLOGIST VA 

 Career Service - Term Appt MEDICAL TECHNOLOGIST MD 

 Career Service - Term Appt MEDICAL TECHNOLOGIST DC 

 Career Service - Temp Appt CRIME SCENE ANALYST MD 

 Career Service - Temp Appt FORENSIC SCIENCE TECHNICIAN (C DC 

 Career Service - Reg Appt BIOLOGICAL SCIENCE LABORATORY NJ 

 Career Service - Reg Appt CHEMIST NJ 

 Career Service - Reg Appt FORENSIC SCIENTIST TECHNICAL L VA 

 Career Service - Reg Appt MEDICAL TECHNOLOGIST DC 

Dept of General Services MSS - Reg Appt ASSOCIATE DIRECTOR FOR SUSTAIN DC 

 MSS - Reg Appt BUILDING MANAGER VA 

 MSS - Reg Appt CHIEF INFORMATION OFFICER DC 

 MSS - Reg Appt DEPUTY ASSOCIATE DIRECTOR FOR VA 

 MSS - Reg Appt FACILITIES OPERATIONS MANAGER MD 

 MSS - Reg Appt PROJECT MANAGEMENT OFFICER MD 

 MSS - Reg Appt SENIOR PROJECT MANAGER MD 

 MSS - Reg Appt SUPERVISORY REALTY SPECIALIST MD 

 Career Service - Term Appt MAIL ASSISTANT (MVO) DC 

 Career Service - Term Appt MAINTENANCE WORKER MD 

 Career Service - Term Appt MAINTENANCE WORKER (CUSTODIAN) MD 

 Career Service - Term Appt MAINTENANCE WORKER (CUSTODIAN) DC 

 Career Service - Term Appt MAINTENANCE WORKER (GROUNDS) DC 

 Career Service - Term Appt PROGRAM ANALYST MD 

 Career Service - Term Appt PROGRAM SUPPORT SPECIALIST MD 

 Career Service - Term Appt SPECIAL POLICE OFFICER MD 

 Career Service - Term Appt SPECIAL POLICE OFFICER DC 

 Career Service - Reg Appt ASSET SPECIALIST DC 

 Career Service - Reg Appt CONTRACT SPECIALIST VA 

 Career Service - Reg Appt CONTRACT SPECIALIST MD 

 Career Service - Reg Appt CONTRACT SPECIALIST DC 

 Career Service - Reg Appt LEGISLATIVE ANALYST DC 

 Career Service - Reg Appt MAINTENANCE MECHANIC MD 

 Career Service - Reg Appt MAINTENANCE WORKER (GROUNDS) MD 
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 Career Service - Reg Appt PHYSICAL SECURITY SPECIALIST MD 

 Career Service - Reg Appt PROGRAM ANALYST DC 

 Career Service - Reg Appt PROJECT MANAGER VA 

 Career Service - Reg Appt PROJECT MANAGER MD 

 Career Service - Reg Appt WORK ORDER SPECIALIST DC 

Dept of Health MSS - Term Appt PROGRAM MANAGER MD 

 MSS - Term Appt PROGRAM MANAGER DC 

 MSS - Temp Appt PROGRAM MANAGER DC 

 MSS - Reg Appt CHIEF MEDICAL OFFICER VA 

 MSS - Reg Appt EXECUTIVE DIRECTOR, BOARD OF N MD 

 MSS - Reg Appt SUPERVISORY LEGISLATIVE AFFAIR DC 

 MSS - Reg Appt SUPERVISORY MEDICAL OFFICER DC 

 MSS - Reg Appt SUPERVISORY SANITARIAN PA 

 Career Service - Term Appt CLERICAL ASSISTANT MD 

 Career Service - Term Appt CLERICAL ASSISTANT DC 

 Career Service - Term Appt EPIDEMIOLOGIST VA 

 Career Service - Term Appt EPIDEMIOLOGIST MD 

 Career Service - Term Appt EPIDEMIOLOGIST DC 

 Career Service - Term Appt GRANTS MGMT SPEC VA 

 Career Service - Term Appt INVESTIGATOR MD 

 Career Service - Term Appt INVESTIGATOR DC 

 Career Service - Term Appt LEAD INVESTIGATOR MD 

 Career Service - Term Appt LEAD INVESTIGATOR DC 

 Career Service - Term Appt PROGRAM COORDINATOR MD 

 Career Service - Term Appt PROGRAM COORDINATOR DC 

 Career Service - Term Appt PUBLIC HEALTH ADVISOR MD 

 Career Service - Term Appt PUBLIC HEALTH ANALYST MD 

 Career Service - Term Appt PUBLIC HEALTH ANALYST DC 

 Career Service - Term Appt PUBLIC HEALTH ANALYST (COMMUNI MD 

 Career Service - Term Appt RECORDS MGMT ASST DC 

 Career Service - Term Appt REGISTRATION SUPPORT ASSISTANT DC 

 Career Service - Term Appt STATISTICIAN DC 

 Career Service - Term Appt STATISTICIAN HLTH DC 

 Career Service - Temp Appt CLERICAL ASSISTANT VA 

 Career Service - Temp Appt CLERICAL ASSISTANT MD 

 Career Service - Temp Appt CLERICAL ASSISTANT DC 

 Career Service - Temp Appt INVESTIGATOR VA 

 Career Service - Temp Appt INVESTIGATOR MD 

 Career Service - Temp Appt INVESTIGATOR DC 

 Career Service - Temp Appt LEAD INVESTIGATOR DC 

 Career Service - Reg Appt CODE & RODENT INSPECTOR (PEST DC 

 Career Service - Reg Appt DATA ANALYST VA 

 Career Service - Reg Appt HEALTH LICENSING SPECIALIST MD 

 Career Service - Reg Appt NURSE SPECIALIST I VA 

 Career Service - Reg Appt NURSE SPECIALIST I MD 
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 Career Service - Reg Appt NURSE SPECIALIST I DC 

 Career Service - Reg Appt PUBLIC AFFAIRS SPECIALIST DC 

 Career Service - Reg Appt RECORDS AND INFORMATION MANAGE DC 

 Career Service - Reg Appt SANITARIAN MD 

 Career Service - Reg Appt VITAL RECORDS CODE ENFORCEMENT DC 

Dept of Health Care 
Finance 

MSS - Reg Appt PROGRAM MANAGER VA 

 MSS - Reg Appt SUPVY. MANAGEMENT ANALYST DC 

 Career Service - Term Appt PROGRAM AND POLICY ANALYST DC 

 Career Service - Term Appt PROJECT MANAGER DC 

 Career Service - Reg Appt DATA ANALYST DC 

 Career Service - Reg Appt HUMAN RESOURCES SPECIALIST MD 

 Career Service - Reg Appt INVESTIGATOR MD 

 Career Service - Reg Appt MANAGEMENT ANALYST MD 

 Career Service - Reg Appt MANAGEMENT ANALYST DC 

 Career Service - Reg Appt POLICY ANALYST MD 

 Career Service - Reg Appt PROGRAM ANALYST (ENCAMPMENT RE DC 

 Career Service - Reg Appt PROGRAM SPECIALIST MD 

 Career Service - Reg Appt PROJECT MANAGER DC 

 Career Service - Reg Appt SPECIAL PROJECTS OFFICER DC 

Dept of Human Resources Excepted Service - Term Appt CAPITAL CITY FELLOW DC 

 Career Service - Term Appt COMPLIANCE SPECIALIST MD 

 Career Service - Term Appt COMPLIANCE SPECIALIST DC 

 Career Service - Term Appt CONTRACT COMPLIANCE MONITOR DC 

 Career Service - Term Appt CUSTOMER SVCS COMMUNICAT SPEC MD 

 Career Service - Term Appt HUMAN RESOURCES ASSISTANT (PRO DC 

 Career Service - Term Appt HUMAN RESOURCES SPECIALIST (CL DC 

 Career Service - Term Appt MANAGEMENT ANALYST MD 

 Career Service - Term Appt PROGRAM ANALYST MD 

 Career Service - Term Appt PROGRAM ANALYST DC 

 Career Service - Term Appt PROGRAM COORDINATOR (SEXUAL HA MD 

 Career Service - Term Appt WRITER (HUMAN RESOURCE POLICY) DC 

 Career Service - Temp Appt DISTRICT LEADERSHP PROGRAM INT VA 

 Career Service - Temp Appt DISTRICT LEADERSHP PROGRAM INT MD 

 Career Service - Temp Appt DISTRICT LEADERSHP PROGRAM INT DC 

 Career Service - Temp Appt DISTRICT LEADERSHP PROGRAM INT CA 

 Career Service - Temp Appt HR SPEC (HUMAN RESOURCE DEV) MD 

 Career Service - Reg Appt WRITER (HUMAN RESOURCE POLICY) MD 

Dept of Human Services MSS - Reg Appt STRATEGIC PLANNING OFFICER DC 

 MSS - Reg Appt SUPERVISORY CASE MANAGER VA 

 MSS - Reg Appt SUPERVISORY SOCIAL WORKER MD 

 Excepted Service - Reg Appt SPECIAL ASSISTANT DC 

 Career Service - Term Appt PROGRAM SUPPORT ASSISTANT DC 

 Career Service - Temp Appt CASE MANAGER MD 

 Career Service - Temp Appt CASE MANAGER DC 
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 Career Service - Temp Appt PROGRAM SUPPORT SPECIALIST MD 

 Career Service - Reg Appt CASE MANAGER MD 

 Career Service - Reg Appt COMPLIANCE SPECIALIST VA 

 Career Service - Reg Appt CONTRACT LIAISON SPECIALIST DC 

 Career Service - Reg Appt DEPUTY CHIEF OF STAFF DC 

 Career Service - Reg Appt GRANTS MANAGEMENT SPECIALIST DC 

 Career Service - Reg Appt HUMAN RESOURCES SPECIALIST MD 

 Career Service - Reg Appt INFORMATION TECHNOLOGY SPECIAL DC 

 Career Service - Reg Appt INVESTIGATOR LA 

 Career Service - Reg Appt INVESTIGATOR DC 

 Career Service - Reg Appt PRGM & POLICY ANAL (STRAT PLAN MD 

 Career Service - Reg Appt PROGRAM ANALYST MD 

 Career Service - Reg Appt PROGRAM ANALYST DC 

 Career Service - Reg Appt PROGRAM SUPPORT SPECIALIST MD 

 Career Service - Reg Appt SOCIAL SERVICE REPRESENTATIVE VA 

 Career Service - Reg Appt SOCIAL SERVICE REPRESENTATIVE MD 

 Career Service - Reg Appt SOCIAL SERVICE REPRESENTATIVE DC 

 Career Service - Reg Appt SOCIAL SERVICES REP (BILINGUAL MD 

 Career Service - Reg Appt SOCIAL WORKER MD 

 Career Service - Reg Appt SPECIAL ASSISTANT DC 

 Career Service - Reg Appt SUPVY INVEST MD 

 Career Service - Reg Appt VOCATIONAL DEVELOPMENT SPECIAL MD 

 Career Service - Reg Appt VOCATIONAL DEVELOPMENT SPECIAL DC 

Dept of Insurance, 
Securities and Bank 

Excepted Service - Reg Appt DEP COMM FOR MARKET OPERATIONS DC 

 Career Service - Term Appt SECURITIES REGISTRATION SPECIA MD 

 Career Service - Temp Appt STUDENT INTERN DC 

 Career Service - Reg Appt BANK EXAMINER DC 

 Career Service - Reg Appt PROGRAM ANALYST MD 

 Career Service - Reg Appt PROGRAM ANALYST DC 

 Career Service - Reg Appt SECURITIES FINANCIAL EXAMINER GA 

 Career Service - Reg Appt SECURITIES FINANCIAL EXAMINER DC 

 Career Service - Reg Appt STUDENT LOAN OMBUDSMAN DC 

Dept of Motor Vehicles Career Service - Reg Appt DRIVER LICENSE EXAMINER (COMME VA 

 Career Service - Reg Appt DRIVER LICENSE EXAMINER (COMME MD 

 Career Service - Reg Appt HEARING EXAMINER MD 

 Career Service - Reg Appt LEGAL INSTRUMENT EXAMINER (DMV VA 

 Career Service - Reg Appt LEGAL INSTRUMENT EXAMINER (DMV DC 

 Career Service - Reg Appt MOTOR VEHICLE INSPECTOR MD 

 Career Service - Reg Appt MOTOR VEHICLE INSPECTOR DC 

Dept of Parks and 
Recreation 

MSS - Reg Appt SITE MANAGER VA 

 Career Service - Term Appt STAFF ASSISTANT DC 

 Career Service - Temp Appt PARKS AND RECREATION SUMMER WO MD 

 Career Service - Temp Appt PARKS AND RECREATION SUMMER WO DC 

 Career Service - Reg Appt LANDSCAPE ARCHITECT DC 
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 Career Service - Reg Appt PROGRAM ANALYST DC 

 Career Service - Reg Appt REC. SPECIALIST (AQUATICS) DC 

 Career Service - Reg Appt RECREATION SPECIALIST DC 

 Career Service - Reg Appt THERAPY ASST DC 

Dept of Public Works MSS - Reg Appt ADMINISTRATIVE OFFICER DC 

 MSS - Reg Appt DEPUTY ASSOC ADMIN (SWEEP) DC 

 MSS - Reg Appt DIRECTOR OF COMMUNICATIONS MD 

 MSS - Reg Appt PUBLIC INFORMATION OFFICER DC 

 Career Service - Temp Appt CLERK DC 

 Career Service - Temp Appt MOTOR VEHICLE OPERATOR VA 

 Career Service - Temp Appt MOTOR VEHICLE OPERATOR MD 

 Career Service - Temp Appt MOTOR VEHICLE OPERATOR DC 

 Career Service - Temp Appt SANITATION WORKER MD 

 Career Service - Temp Appt SANITATION WORKER DC 

 Career Service - Reg Appt ENGINEERING EQUIPMENT OPR MD 

 Career Service - Reg Appt HEAVY MOBILE EQUIP MECHANIC MD 

 Career Service - Reg Appt HEAVY MOBILE EQUIP MECHANIC DC 

 Career Service - Reg Appt HEAVY MOBILE EQUIPMENT MECHANI MD 

 Career Service - Reg Appt MOTOR VEHICLE OPERATOR MD 

 Career Service - Reg Appt MOTOR VEHICLE OPERATOR DC 

 Career Service - Reg Appt PROGRAM SPECIALIST DC 

 Career Service - Reg Appt PROGRAM SUPPORT ASSISTANT (OA) DC 

 Career Service - Reg Appt SANITATION SUPERVISOR VA 

 Career Service - Reg Appt SANITATION SUPERVISOR MD 

 Career Service - Reg Appt SUBSTANCE ABUSE SPECIALIST MD 

 Career Service - Reg Appt SUPVY ABANDONED VEHICLE INVEST MD 

 Career Service - Reg Appt TELECOMMUNICATIONS SPECIALIST DC 

Dept of Small & Local Bus 
Dev 

Legal Service - Reg Appt ATTORNEY ADVISOR DC 

 Career Service - Term Appt COMPLIANCE SPECIALIST DC 

 Career Service - Term Appt GRANTS MANAGEMENT SPECIALIST DC 

 Career Service - Term Appt PROCUREMENT TECHNICAL ASSISTAN DC 

 Career Service - Term Appt STAFF ASSISTANT DC 

Dept of Youth 
Rehabilitation Svcs 

MSS - Reg Appt CHIEF PROGRAM MANAGER DC 

 MSS - Reg Appt PROGRAM MANAGER (CASE MANAGEME PA 

 MSS - Reg Appt SUPERVISORY EDUCATION SERVICES MD 

 Career Service - Temp Appt MANAGEMENT ANALYST MD 

 Career Service - Temp Appt PROGRAM MONITOR DC 

 Career Service - Reg Appt CLINICAL NURSE II MD 

 Career Service - Reg Appt COOK MD 

 Career Service - Reg Appt COOK DC 

 Career Service - Reg Appt HUMAN RESOURCES SPECIALIST DC 

 Career Service - Reg Appt INVESTIGATOR MD 

 Career Service - Reg Appt MAINTENANCE WORKER DC 

 Career Service - Reg Appt MENTAL HEALTH SPECIALIST MD 
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 Career Service - Reg Appt MENTAL HEALTH SPECIALIST DC 

 Career Service - Reg Appt TRAINING SPEC MD 

 Career Service - Reg Appt YOUTH DEVELOPMENT REPRESENTATI VA 

 Career Service - Reg Appt YOUTH DEVELOPMENT REPRESENTATI DC 

Deputy Mayor for 
Education 

MSS - Reg Appt DEPUTY DIRECTOR DC 

 Excepted Service - Reg Appt CHIEF OF STAFF DC 

 Excepted Service - Reg Appt COMMUNICATIONS AND OUTREACH MA DC 

 Excepted Service - Reg Appt DIRECTOR OF LEGISLATIVE & GOVE DC 

 Excepted Service - Reg Appt EXECUTIVE DIRECTOR MD 

 Excepted Service - Reg Appt POLICY ANALYST MD 

 Career Service - Reg Appt DATA ANALYST DC 

 Career Service - Reg Appt POLICY ANALYST DC 

Deputy Mayor of 
Operations and 
Infrastructure 

Career Service - Reg Appt EXECUTIVE ASSISTANT DC 

District Dept of 
Transportation 

MSS - Reg Appt SUPERVISORY ENGINEERING TECHNI DC 

 MSS - Reg Appt SUPERVISORY TRAFFIC CONTROL OF DC 

 MSS - Reg Appt SUPV ENGINEERING TECH VA 

 MSS - Reg Appt SUPVY CIVIL ENGINEER VA 

 MSS - Reg Appt SUPVY CIVIL ENGINEER DC 

 MSS - Reg Appt SUPVY TRANSP. MGMT PLANNER DC 

 MSS - Reg Appt TRAINING & ORGANIZATIONAL DEVE VA 

 Legal Service - Reg Appt SENIOR ATTORNEY ADVISOR MD 

 Career Service - Reg Appt BRIDGE REPAIRER MD 

 Career Service - Reg Appt CIVIL ENGINEER VA 

 Career Service - Reg Appt CIVIL ENGINEER MD 

 Career Service - Reg Appt CONSTRUCTION CONTROL REP. (MAI MD 

 Career Service - Reg Appt CONSTRUCTION CONTROL REP. (MAI DC 

 Career Service - Reg Appt CUST SVC COMMUNICATIONS SPEC. DC 

 Career Service - Reg Appt ENGINEERING TECH. (ELECTRICAL) DC 

 Career Service - Reg Appt ENGINEERING TECHNICIAN (CIVIL) DC 

 Career Service - Reg Appt EQUAL OPPORT. COMPLIANCE SPEC. DC 

 Career Service - Reg Appt FORESTER (URBAN) MD 

 Career Service - Reg Appt FORESTER (URBAN) DC 

 Career Service - Reg Appt IT SPECIALIST DC 

 Career Service - Reg Appt LITIGATION CLAIMS SPEC DC 

 Career Service - Reg Appt MAINTENANCE WORKER DC 

 Career Service - Reg Appt MOTOR VEHICLE OPERATOR DC 

 Career Service - Reg Appt POLICY ANALYST DC 

 Career Service - Reg Appt PROGRAM ANALYST MD 

 Career Service - Reg Appt PROGRAM ANALYST DC 

 Career Service - Reg Appt PUBLIC AFFAIRS SPECIALIST VA 

 Career Service - Reg Appt SAFETY TECHNICIAN DC 

 Career Service - Reg Appt SPECIAL ASSISTANT DC 

 Career Service - Reg Appt STREET SIGN INSTALLER (MVO) DC 
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 Career Service - Reg Appt SUPV CIVIL ENGINEER VA 

 Career Service - Reg Appt TRAFFIC CONTROL OFFICER MD 

 Career Service - Reg Appt TRAFFIC CONTROL OFFICER DC 

 Career Service - Reg Appt TRAFFIC SYSTEM OPERATOR DC 

 Career Service - Reg Appt TRANSPORTATION ENGINEER DC 

 Career Service - Reg Appt TRANSPORTATION MANAGEMENT SPEC MD 

 Career Service - Reg Appt TRANSPORTATION PLANNER DC 

 Career Service - Reg Appt TRANSPORTATION SPEC (TRAFF OP) VA 

 Career Service - Reg Appt TRANSPORTATION SPEC (TRAFF OP) DC 

 Career Service - Reg Appt TRANSPORTATION SPECIALIST NC 

Fire & Emergency Medical 
Svcs 

MSS - Reg Appt ASSISTANT FLEET MANAGEMENT OFF MD 

 MSS - Reg Appt HEAVY MOBILE EQUIP MECH FORMN MD 

 MSS - Reg Appt SUPERVISORY GOVERNMENT INFORMA DC 

 MSS - Reg Appt SUPERVISORY PARALEGAL SPECIALI MD 

 Excepted Service - Reg Appt ASSISTANT MEDICAL DIRECTOR DC 

 Career Service - Reg Appt FIREFIGHTER EMT VA 

 Career Service - Reg Appt FIREFIGHTER EMT MD 

 Career Service - Reg Appt FIREFIGHTER EMT DC 

 Career Service - Reg Appt FIREFIGHTER PARAMEDIC VA 

 Career Service - Reg Appt FIREFIGHTER PARAMEDIC PA 

 Career Service - Reg Appt FIREFIGHTER PARAMEDIC MD 

 Career Service - Reg Appt HEAVY MOBILE EQUIP MECH VA 

 Career Service - Reg Appt HEAVY MOBILE EQUIP MECHANIC MD 

 Career Service - Reg Appt HEAVY MOBILE EQUIPMENT REPAIRE MD 

 Career Service - Reg Appt HEAVY MOBILE EQUIPMENT REPAIRE DC 

 Career Service - Reg Appt PROGRAM SUPPORT ASSISTANT DC 

 Career Service - Reg Appt STAFF ASSISTANT DC 

Health Benefit Exchange 
Authority 

MSS - Reg Appt ASSISTANT DIRECTOR FOR SOFTWAR VA 

 MSS - Reg Appt ASSISTANT DIRECTOR FOR SOFTWAR KY 

 Career Service - Term Appt CASE MANAGER MD 

 Career Service - Term Appt CASE MANAGER DC 

 Career Service - Term Appt COMMUNITY OUTREACH SPECIALIST VA 

 Career Service - Term Appt PROGRAM ANALYST MD 

Homeland Security & 
Emergency Mgmt Agency 

MSS - Reg Appt DEPUTY CHIEF OF OPERATIONS MD 

 Career Service - Term Appt EMERGENCY OPERATIONS&INFO SPEC MD 

 Career Service - Term Appt EMERGENCY PLANNING SPECIALIST VA 

 Career Service - Term Appt EMERGENCY PLANNING SPECIALIST MD 

 Career Service - Term Appt FUSION INTELLIGENCE ANALYST DC 

 Career Service - Term Appt HUMAN RESOURCES SPECIALIST MD 

 Career Service - Term Appt INFORMATION COLLECTION (IC3) W MD 

 Career Service - Term Appt INFORMATION COLLECTION (IC3) W DC 

 Career Service - Term Appt PGM ANALYST DC 

 Career Service - Term Appt PROGRAM ANALYST DC 

 Career Service - Term Appt PROGRAM COORDINATOR (STATE) DC 
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Lottery & Charitable Games Career Service - Reg Appt ACCOUNTANT VA 

 Career Service - Reg Appt AUDIT & COMPLIANCE OFFICER MD 

 Career Service - Reg Appt BUDGET ANALYST MD 

 Career Service - Reg Appt DIRECTOR, SPORTS WAGERING REGU VA 

 Career Service - Reg Appt FINANCIAL INVESTIGATOR DC 

 Career Service - Reg Appt INVESTIGATION & ENFORCEMENT OF DC 

 Career Service - Reg Appt INVESTIGATIONS & ENFORCEMENT A MD 

 Career Service - Reg Appt LOTTERY DRAW SPEC MD 

 Career Service - Reg Appt RESPONSIBLE GAMING PROGRAM SPE MD 

 Career Service - Reg Appt SPORTS BETTING PRODUCT MANAGER DC 

Mayor's Ofc of Legal 
Counsel 

Excepted Service - Reg Appt ASSOCIATE DIRECTOR DC 

 Career Service - Term Appt LEGAL ADMINISTRATIVE SPECIALIS DC 

Mayor's Office of Planning 
& Econ Dev 

Excepted Service - Reg Appt ASSOCIATE DIRECTOR FOR REAL ES DC 

 Excepted Service - Reg Appt PROJECT MANAGER DC 

 Career Service - Term Appt BUSINESS DEVELOPMENT SPECIALIS DC 

 Career Service - Term Appt DEVELOPMENT MANAGER VA 

 Career Service - Term Appt DEVELOPMENT MANAGER DC 

 Career Service - Term Appt EXECUTIVE ASSISTANT DC 

 Career Service - Term Appt PROGRAM ANALYST DC 

 Career Service - Term Appt PROGRAM SUPPORT SPECIALIST MD 

 Career Service - Term Appt PROJECT MANAGER DC 

 Career Service - Reg Appt EXECUTIVE ASSISTANT DE 

Metropolitan Police 
Department 

MSS - Reg Appt DATA OFFICER VA 

 MSS - Reg Appt PROGRAM MANAGER MD 

 Career Service - Term Appt CRIME ANALYST DC 

 Career Service - Term Appt CUSTOMER SERVICE REP MD 

 Career Service - Term Appt CUSTOMER SERVICE REP (OA) MD 

 Career Service - Term Appt EXECUTIVE PROTECTION OFFICER DC 

 Career Service - Term Appt HR SPECIALIST (CLASSIFICATION) MD 

 Career Service - Term Appt MANAGEMENT ANALYST VA 

 Career Service - Term Appt POLICE CADET DC 

 Career Service - Term Appt SENIOR DETECTIVE MD 

 Career Service - Term Appt SENIOR POLICE OFFICER VA 

 Career Service - Term Appt SENIOR POLICE OFFICER MD 

 Career Service - Term Appt SENIOR POLICE OFFICER DC 

 Career Service - Term Appt SENIOR SERGEANTS VA 

 Career Service - Term Appt SENIOR SERGEANTS MD 

 Career Service - Term Appt SENIOR SERGEANTS DC 

 Career Service - Temp Appt LEGAL DOCUMENT REVIEW ASSISTAN VA 

 Career Service - Temp Appt POLICE CADET DC 

 Career Service - Temp Appt SENIOR SERGEANTS MD 

 Career Service - Reg Appt ACCOUNTANT MD 

 Career Service - Reg Appt ADMINISTRATIVE OPERATIONS CLER DC 

 Career Service - Reg Appt AGENCY FISCAL OFFICER MD 
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 Career Service - Reg Appt COMPLIANCE MONITOR VA 

 Career Service - Reg Appt COMPLIANCE MONITOR MD 

 Career Service - Reg Appt CRIME ANALYST DC 

 Career Service - Reg Appt CRIMINAL RESEARCH SPECIALIST VA 

 Career Service - Reg Appt CRIMINAL RESEARCH SPECIALIST DC 

 Career Service - Reg Appt EXECUTIVE DIRECTOR FOR INFORMA DC 

 Career Service - Reg Appt HUMAN RESOURCES SPECIALIST MD 

 Career Service - Reg Appt INVEST EEO MD 

 Career Service - Reg Appt IT SPECIALIST MD 

 Career Service - Reg Appt IT SPECIALIST (APPLICATIONS SO VA 

 Career Service - Reg Appt LEGAL INSTRUMENTS EXAMINER DC 

 Career Service - Reg Appt OFFICER VA 

 Career Service - Reg Appt OFFICER PA 

 Career Service - Reg Appt OFFICER NY 

 Career Service - Reg Appt OFFICER NJ 

 Career Service - Reg Appt OFFICER MD 

 Career Service - Reg Appt OFFICER IL 

 Career Service - Reg Appt OFFICER FL 

 Career Service - Reg Appt OFFICER DE 

 Career Service - Reg Appt OFFICER DC 

 Career Service - Reg Appt OFFICER CT 

 Career Service - Reg Appt POLICE CADET DC 

 Career Service - Reg Appt PROGRAM COORDINATOR-TRAINING DC 

 Career Service - Reg Appt PROPERTY EVIDENCE CONTROL MD 

 Career Service - Reg Appt SERGEANT VA 

 Career Service - Reg Appt TELECOMMS EQUIP OPER TELETYPE MD 

 Career Service - Reg Appt TELECOMMUNICATIONS SPECIALIST VA 

 Career Service - Reg Appt TRAINING COORDINATOR DC 

 Career Service - Reg Appt TRAINING INSTRUCTOR (RECRUIT) VA 

 Career Service - Reg Appt TRAINING INSTRUCTOR (RECRUIT) DC 

 Career Service - Reg Appt VISUAL INFORMATION SPECIALIST DC 

Neighborhood Safety and 
Engage 

Career Service - Reg Appt COMMUNITY OUTREACH SPECIALIST MD 

Ofc Chief Financial Officer Career Service - Term Appt ACCOUNTANT MD 

 Career Service - Term Appt ACCOUNTANT DC 

 Career Service - Term Appt ACCOUNTING TECHNICIAN VA 

 Career Service - Term Appt ACCOUNTING TECHNICIAN MD 

 Career Service - Term Appt ACCOUNTING TECHNICIAN DC 

 Career Service - Term Appt ACCOUNTS PAYABLE TECHNICIAN MD 

 Career Service - Term Appt CASH AND INVESTMENT MANAGER VA 

 Career Service - Term Appt FINANCIAL SYSTEMS ADVISOR VA 

 Career Service - Term Appt OPERATING BUDGET ANALYST VA 

 Career Service - Term Appt REAL PROPERTY PROGRAM SPECIALI MD 

 Career Service - Term Appt SENIOR CAPITAL BUDGET ANALYST MD 

 Career Service - Term Appt SENIOR OPERATING BUDGET ANALYS MD 
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 Career Service - Term Appt STAFF ASSISTANT MD 

 Career Service - Temp Appt CUSTOMER SERVICE SPEC MD 

 Career Service - Temp Appt CUSTOMER SERVICE TAX SPECIALIS DC 

 Career Service - Temp Appt DEPUTY CFO MD 

 Career Service - Temp Appt IT PROJECT COORDINATOR MD 

 Career Service - Temp Appt STUDENT INTERN VA 

 Career Service - Temp Appt STUDENT INTERN MD 

 Career Service - Reg Appt ACCOUNTANT VA 

 Career Service - Reg Appt ACCOUNTANT MD 

 Career Service - Reg Appt ACCOUNTANT DC 

 Career Service - Reg Appt ACCOUNTING TECHNICIAN MD 

 Career Service - Reg Appt ACCOUNTS PAYABLE TECHNICIAN MD 

 Career Service - Reg Appt APPRAISER VA 

 Career Service - Reg Appt APPRAISER NC 

 Career Service - Reg Appt APPRAISER MD 

 Career Service - Reg Appt ASSISTANT GENERAL COUNSEL MD 

 Career Service - Reg Appt ASST GEN COUNSEL DC 

 Career Service - Reg Appt AUDIT ASSISTANT DC 

 Career Service - Reg Appt AUDITOR MD 

 Career Service - Reg Appt AUDITOR (TAX) DC 

 Career Service - Reg Appt BUDGET ANALYST VA 

 Career Service - Reg Appt BUDGET ANALYST MD 

 Career Service - Reg Appt BUDGET ANALYST DC 

 Career Service - Reg Appt BUDGET DIRECTOR VA 

 Career Service - Reg Appt CLERICAL ASSISTANT MD 

 Career Service - Reg Appt CLERICAL ASSISTANT DC 

 Career Service - Reg Appt COLLECTIONS REPRESENTATIVE MD 

 Career Service - Reg Appt COLLECTIONS SUPERVISOR VA 

 Career Service - Reg Appt CUSTOMER SERVICE OPERATIONS MA MD 

 Career Service - Reg Appt CUSTOMER SERVICE REPRESENTATIV DC 

 Career Service - Reg Appt CUSTOMER SERVICE TAX SPECIALIS MD 

 Career Service - Reg Appt DATA ANALYST DC 

 Career Service - Reg Appt DIR PAY & RETIREMENT VA 

 Career Service - Reg Appt DIRECTOR OF AUDIT AND CRIMINAL VA 

 Career Service - Reg Appt DIRECTOR OF COLLECTION AND ENF PA 

 Career Service - Reg Appt DIRECTOR, INFRASTRUCTURE SERVI MD 

 Career Service - Reg Appt FINANCIAL ANALYST DC 

 Career Service - Reg Appt FISCAL ANALYST DE 

 Career Service - Reg Appt GRANTS FINANCIAL SPECIALIST VA 

 Career Service - Reg Appt HR BUSINESS PARTNER MD 

 Career Service - Reg Appt INFORMATION TECHNOLOGY MANAGER MD 

 Career Service - Reg Appt INFORMATION TECHNOLOGY SPECIAL NJ 

 Career Service - Reg Appt INFORMATION TECHNOLOGY SPECIAL MD 

 Career Service - Reg Appt INVESTIGATOR MD 

 Career Service - Reg Appt IT SPECIALIST (SYSADMIN) & (NE VA 
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 Career Service - Reg Appt LEAD COLLECTIONS REPRESENTATIV MD 

 Career Service - Reg Appt LEGAL INSTRUMENTS EXAMINER MD 

 Career Service - Reg Appt MANAGEMENT AND PROGRAM ANALYST MD 

 Career Service - Reg Appt OPERATING BUDGET ANALYST CA 

 Career Service - Reg Appt PAYROLL TECHNICIAN DC 

 Career Service - Reg Appt QUALITY ASSURANCE SPECIALIST MD 

 Career Service - Reg Appt REAL PROPERTY ASSESSMENT MANAG DC 

 Career Service - Reg Appt RESEARCH ASSISTANT DC 

 Career Service - Reg Appt REVENUE OFFICER MD 

 Career Service - Reg Appt RISK AND COMPLIANCE SPECIALIST VA 

 Career Service - Reg Appt SENIOR ACCOUNTANT MD 

 Career Service - Reg Appt SENIOR BUDGET ANALYST VA 

 Career Service - Reg Appt SENIOR BUDGET ANALYST MD 

 Career Service - Reg Appt SENIOR POLICY ANALYST MD 

 Career Service - Reg Appt SUPERVISORY COMPUTER OPERATOR MD 

 Career Service - Reg Appt SUPERVISORY REVENUE OFFICER NC 

 Career Service - Reg Appt SUPERVISORY REVENUE OFFICER MD 

 Career Service - Reg Appt TALENT ACQUISITION ADVISOR MD 

 Career Service - Reg Appt TAX FRAUD MANAGER VA 

 Career Service - Reg Appt TAXPAYER ADVOCATE MD 

 Career Service - Reg Appt TECHNOLOGY & INNOVATION OFFICE MD 

 Career Service - Reg Appt UNCLAIMED PROPERTY TECHNICIAN MD 

 Career Service - Reg Appt UNCLAIMED PROPERTY TECHNICIAN DC 

 Career Service - Reg Appt UNIT MANAGER OPERATIONS VA 

Ofc Finance & Resource 
Mgmt 

Career Service - Temp Appt ACCOUNTANT VA 

 Career Service - Reg Appt BUDGET ANALYST NC 

Ofc of Cable Television Career Service - Term Appt PRODUCER MD 

 Career Service - Term Appt PROGRAM SUPPORT SPECIALIST MD 

 Career Service - Term Appt PROGRAM SUPPORT SPECIALIST DC 

 Career Service - Term Appt SPECIAL ASSISTANT DC 

Ofc of Campaign Finance Career Service - Reg Appt AUDITOR MD 

Ofc of Disability Rights Career Service - Reg Appt ADMINISTRATIVE SUPPORT SPEC. PR 

 Career Service - Reg Appt PUBLIC AFFAIRS SPECIALIST DC 

Ofc of Employee Appeals Career Service - Reg Appt SENIOR ADMINISTRATIVE ASSISTAN DC 

Ofc of Film, Television & 
Ent. 

Career Service - Reg Appt DEPUTY GENERAL COUNSEL MD 

Ofc of Human Rights Legal Service - Reg Appt ATTORNEY ADVISOR MD 

 Career Service - Term Appt EQUAL OPPORTUNITY SPEC VA 

 Career Service - Term Appt PROGRAM SUPPORT ASSISTANT MD 

 Career Service - Reg Appt EQUAL OPPORTUNITY SPECIALIST PA 

 Career Service - Reg Appt EQUAL OPPORTUNITY SPECIALIST DC 

Ofc of Planning Career Service - Reg Appt CARTOGRAPHER DC 

 Career Service - Reg Appt HISTORIC ARCHITECTURAL DC 

Ofc of Police Complaints Career Service - Reg Appt INVESTIGATOR MD 

 Career Service - Reg Appt INVESTIGATOR DC 
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 Career Service - Reg Appt RESEARCH ANALYST DC 

Ofc of Risk Management Career Service - Term Appt DATA ANALYST DC 

 Career Service - Term Appt PROGRAM ANALYST VA 

 Career Service - Term Appt PROGRAM ANALYST MD 

 Career Service - Term Appt SAFETY & OCCUP. HEALTH SPEC. MD 

 Career Service - Term Appt WORKERS' COMP CLAIMS EXAMINER VA 

 Career Service - Term Appt WORKERS' COMP CLAIMS EXAMINER DC 

Ofc of State Superintendent MSS - Reg Appt ASST SUPT, EARLY CHILDHOOD EDU DC 

 MSS - Reg Appt ASST. SUPERINTENDENT, DATA ACC DC 

 MSS - Reg Appt CHIEF INFORMATION OFFICER VA 

 MSS - Reg Appt CHIEF INFORMATION OFFICER MD 

 MSS - Reg Appt DEPUTY CHIEF OF STAFF DC 

 MSS - Reg Appt DEPUTY DIRECTOR OF ASSESSMENTS MD 

 MSS - Reg Appt PROGRAM MANAGER DC 

 MSS - Reg Appt SUPVY. INFORMATION TECHNOLOGY VA 

 Legal Service - Reg Appt ATTORNEY ADVISOR MD 

 Educational Service - Term App CUSTOMER SERVICE REPRESENTATIV DC 

 Educational Service - Term App EARLY INTERVENTION SPECIAL EDU DC 

 Educational Service - Term App EDUCATION PROGRAM SPECIALIST DC 

 Educational Service - Term App HIGHER EDUCATION LICENSURE SPE DC 

 Educational Service - Term App NUTRITION PROGRAM SPECIALIST DC 

 Educational Service - Reg Appt EARLY INTERVENTION SERVICE COO VA 

 Educational Service - Reg Appt EARLY INTERVENTION SERVICE COO MD 

 Educational Service - Reg Appt EDUCATION RESEARCH ANALYST DC 

 Educational Service - Reg Appt EDUCATION SERVICES SPECIALIST MD 

 Educational Service - Reg Appt EXECUTIVE ASSISTANT DC 

 Educational Service - Reg Appt FINANCIAL PROG SPEC (CHART SCH MD 

 Educational Service - Reg Appt INSTRUCTIONAL SYSTEMS SPECIALI MD 

 Educational Service - Reg Appt LEAD HUMAN RESOURCES SPECIALIS DC 

 Educational Service - Reg Appt MANAGEMENT ANALYST TX 

 Educational Service - Reg Appt MANAGEMENT ANALYST DC 

 Educational Service - Reg Appt POLICY ANALYST DC 

 Career Service - Term Appt MANAGEMENT ANALYST DC 

 Career Service - Reg Appt MANAGEMENT ANALYST MD 

Ofc of the Attorney General MSS - Reg Appt DEPUTY DIRECTOR MD 

 MSS - Reg Appt SUPERVISOR, RECORDS MANAGEMENT VA 

 MSS - Reg Appt SUPV SUPP ENFORCEMENT SPEC VA 

 MSS - Reg Appt TALENT ACQUISITION, EEO AND TR DC 

 Legal Service - Term Appt LAW CLERK DC 

 Legal Service - Term Appt TRIAL ATTORNEY VA 

 Legal Service - Term Appt TRIAL ATTORNEY MD 

 Legal Service - Term Appt TRIAL ATTORNEY DC 

 Legal Service - Reg Appt SUPERVISOR TRIAL ATTORNEY MD 

 Legal Service - Reg Appt SUPERVISOR TRIAL ATTORNEY DC 

 Legal Service - Reg Appt SUPERVISORY TRIAL ATTORNEY MD 
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 Legal Service - Reg Appt SUPERVISORY TRIAL ATTORNEY DC 

 Legal Service - Reg Appt TRIAL ATTORNEY VA 

 Legal Service - Reg Appt TRIAL ATTORNEY MD 

 Legal Service - Reg Appt TRIAL ATTORNEY DC 

 Executive Service - Reg Appt GEN COUNSEL DC 

 Excepted Service - Temp Appt TRIAL ATTORNEY VA 

 Excepted Service - Temp Appt TRIAL ATTORNEY MD 

 Excepted Service - Temp Appt TRIAL ATTORNEY DC 

 Excepted Service - Temp Appt TRIAL ATTORNEY AR 

 Excepted Service - Reg Appt COMMUNITY ENGAGEMENT MANAGER DC 

 Excepted Service - Reg Appt COMMUNITY OUTREACH SPECIALIST DC 

 Career Service - Term Appt CASE MANAGER MD 

 Career Service - Term Appt DATA ANALYST DC 

 Career Service - Term Appt ENVIRONMENTAL RISK ASSESSOR MD 

 Career Service - Term Appt INVESTIGATOR DC 

 Career Service - Term Appt LEGAL ASST DC 

 Career Service - Term Appt MGMT LIAISON SPEC DC 

 Career Service - Term Appt PARALEGAL SPEC DC 

 Career Service - Term Appt PARALEGAL SPECIALIST MD 

 Career Service - Term Appt PARALEGAL SPECIALIST DC 

 Career Service - Term Appt PGM SUPPORT ASST OA DC 

 Career Service - Term Appt PROGRAM SPECIALIST DC 

 Career Service - Term Appt STAFF ASSISTANT VA 

 Career Service - Term Appt STAFF ASSISTANT DC 

 Career Service - Term Appt STAFF ASST DC 

 Career Service - Term Appt TRIAL ATTORNEY VA 

 Career Service - Term Appt TRIAL ATTORNEY DC 

 Career Service - Temp Appt EXECUTIVE ASSISTANT NC 

 Career Service - Temp Appt INVESTIGATOR VA 

 Career Service - Temp Appt PARALEGAL SPECIALIST MD 

 Career Service - Temp Appt STAFF ASSISTANT DC 

 Career Service - Temp Appt STUDENT INTERN DC 

 Career Service - Temp Appt SUMMER INTERN TX 

 Career Service - Temp Appt SUMMER INTERN PR 

 Career Service - Temp Appt SUMMER INTERN NJ 

 Career Service - Temp Appt SUMMER INTERN MI 

 Career Service - Temp Appt SUMMER INTERN MD 

 Career Service - Temp Appt SUMMER INTERN GA 

 Career Service - Temp Appt SUMMER INTERN DC 

 Career Service - Reg Appt CASE MANAGER MD 

 Career Service - Reg Appt COMPLIANCE REVIEW OFFICER MD 

 Career Service - Reg Appt EXECUTIVE ASSISTANT MD 

 Career Service - Reg Appt INVESTIGATOR MD 

 Career Service - Reg Appt INVESTIGATOR DC 

 Career Service - Reg Appt LEGAL ASST MD 
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 Career Service - Reg Appt PARALEGAL SPEC MD 

 Career Service - Reg Appt PARALEGAL SPECIALIST MD 

 Career Service - Reg Appt PARALEGAL SPECIALIST DC 

 Career Service - Reg Appt PGM SUPPORT ASST DC 

 Career Service - Reg Appt PROGRAM SUPPORT ASSISTANT (OA) DC 

 Career Service - Reg Appt STAFF ASSISTANT DC 

 Career Service - Reg Appt SUMMER INTERN DC 

 Career Service - Reg Appt SUPERVISORY ATTORNEY ADVISOR MD 

 Career Service - Reg Appt SUPERVISORY TRIAL ATTORNEY MD 

 Career Service - Reg Appt SUPPORT ENFORCEMENT SPEC MD 

 Career Service - Reg Appt SUPPORT SERVICES SPECIALIST MD 

 Career Service - Reg Appt TRIAL ATTORNEY VA 

 Career Service - Reg Appt TRIAL ATTORNEY MD 

 Career Service - Reg Appt TRIAL ATTORNEY DC 

 Career Service - Reg Appt VICTIM WITNESS PGM SPEC SC 

 Career Service - Reg Appt VICTIM WITNESS PGM SPEC MD 

Ofc of the Auditor Excepted Service - Reg Appt CHIEF OF STAFF DC 

Ofc of the Chief Medical 
Exam'r 

Legal Service - Reg Appt GENERAL COUNSEL DC 

 Career Service - Term Appt FATALITY REVIEW PROGRAM SPECIA VA 

 Career Service - Term Appt STAFF ASSISTANT MD 

 Career Service - Term Appt SUPPLY TECHNICIAN DC 

 Career Service - Temp Appt EMERGENCY PLANNING SPECIALIST DC 

 Career Service - Reg Appt FATALITY REVIEW PROGRAM SPECIA VA 

 Career Service - Reg Appt FORENSIC AUTOPSY ASSISTANT DC 

 Career Service - Reg Appt FORENSIC AUTOPSY TECHNICIAN MD 

 Career Service - Reg Appt FORENSIC INVESTIGATOR MD 

 Career Service - Reg Appt FORENSIC TOXICOLOGIST (ACCESSI DC 

 Career Service - Reg Appt STAFF ASSISTANT MD 

Ofc of the Chief 
Technology Officer 

MSS - Reg Appt SUPERVISORY IT SPECIALIST DC 

 Legal Service - Reg Appt GENERAL COUNSEL DC 

 Career Service - Reg Appt BUSINESS RELATIONSHIP ANALYST VA 

 Career Service - Reg Appt BUSINESS RELATIONSHIP ANALYST MD 

 Career Service - Reg Appt BUSINESS RELATIONSHIP ANALYST DC 

 Career Service - Reg Appt INFORMATION TECHNOLOGY SPEC. DC 

Ofc of the City 
Administrator 

MSS - Reg Appt SENIOR DATA SCIENCE MANAGER DC 

 Legal Service - Reg Appt ATTORNEY ADVISOR DC 

 Excepted Service - Reg Appt BUDGET ANALYST DC 

 Excepted Service - Reg Appt DIRECTOR OF EXTERNAL ENGAGEMEN DC 

 Excepted Service - Reg Appt PROGRAM ANALYST DC 

 Career Service - Term Appt PROGRAM ANALYST VA 

 Career Service - Term Appt PROGRAM ANALYST MD 

 Career Service - Temp Appt STUDENT INTERN (ADMINISTRATION DC 

 Career Service - Reg Appt SENIOR OPERATIONS ANALYST DC 
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Ofc of the Deputy Mayor for 
Health and Human Svcs 

Career Service - Reg Appt EXECUTIVE ASSISTANT MD 

 Career Service - Reg Appt OUTREACH SERVICES AND ENGAGEME VA 

 Career Service - Reg Appt OUTREACH SERVICES AND ENGAGEME DC 

Ofc of the Inspector 
General 

Career Service - Reg Appt AUDITOR VA 

 Career Service - Reg Appt DEPUTY ASSISTANT INSPECTOR GEN VA 

 Career Service - Reg Appt IT SPECIALIST MD 

 Career Service - Reg Appt MANAGEMENT AND PROGRAM ANALYST MD 

 Career Service - Reg Appt MANAGEMENT AND PROGRAM ANALYST DC 

Ofc of the Mayor Legal Service - Reg Appt ATTORNEY ADVISOR DC 

 Executive Service - Reg Appt DIRECTOR DC 

 Excepted Service - Reg Appt CASE MANAGER DC 

 Excepted Service - Reg Appt OUTREACH & SERVICE SPECIALIST DC 

 Excepted Service - Reg Appt OUTREACH AND SERVICES SPECIALI DC 

 Excepted Service - Reg Appt PUBLIC INFORMATION OFFICER DC 

 Excepted Service - Reg Appt STAFF ASSISTANT DC 

 Career Service - Term Appt BEVERLY PERRY FELLOW DC 

 Career Service - Term Appt COMMUNITY OUTREACH SPECIALIST VA 

 Career Service - Term Appt EMERGENCY PREPAREDNESS SPECIAL DC 

 Career Service - Term Appt GRANTS MANAGEMENT SPECIALIST DC 

 Career Service - Term Appt PROGRAM SUPPORT SPECIALIST VA 

 Career Service - Term Appt PROGRAM SUPPORT SPECIALIST MD 

Ofc of the People's Counsel Legal Service - Reg Appt ATTORNEY ADVISOR DC 

Ofc of the Secretary Excepted Service - Reg Appt DEPUTY SECRETARY OF THE DISTRI DC 

Ofc of the Senior Advisor Excepted Service - Reg Appt ASSOCIATE DIRECTOR DC 

 Excepted Service - Reg Appt CHIEF OF STAFF DC 

 Excepted Service - Reg Appt DIR, POL & LEGISLATIVE AFFAIRS DC 

 Excepted Service - Reg Appt SPECIAL ASSISTANT DC 

Ofc of the Tenant Advocate Career Service - Term Appt PROGRAM SUPPORT ASSISTANT DC 

 Career Service - Term Appt PROGRAM SUPPORT SPECIALIST MD 

 Career Service - Reg Appt LEGISLATIVE AND REGULATORY ANA DC 

Ofc of Unified 
Communication 

MSS - Reg Appt CHIEF OF PROFESSIONAL STANDARD VA 

 Career Service - Term Appt ELECTRONICS TECHNICIAN MD 

 Career Service - Temp Appt COMPUTER ASSISTANT VA 

 Career Service - Temp Appt COMPUTER ASSISTANT MD 

 Career Service - Temp Appt CUSTOMER SERVICE REP. VA 

 Career Service - Temp Appt CUSTOMER SERVICE REP. MD 

 Career Service - Temp Appt CUSTOMER SERVICE REP. DC 

 Career Service - Temp Appt ELECTRONICS ENGINEER DC 

 Career Service - Temp Appt FINANCIAL ANALYST DC 

 Career Service - Reg Appt COMPUTER ASSISTANT DC 

 Career Service - Reg Appt INFORMATION TECHNOLOGY SPECIAL MD 

Ofc of Zoning Career Service - Reg Appt ATTORNEY ADVISOR FL 

 Career Service - Reg Appt DATA COORDINATOR (ZONING) DC 
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Ofc on Latino Affairs Career Service - Term Appt GRANTS MONITOR DC 

Ofc Victim Serv. & Justice 
Grants 

Career Service - Reg Appt CLINICAL CARE COORDINATOR DC 

 Career Service - Reg Appt GRANTS MANAGEMENT SPECIALIST MD 

 Career Service - Reg Appt PROGRAM COORDINATOR (ADDRESS C MD 

 Career Service - Reg Appt PROGRAM COORDINATOR (TRCEP) MD 

Office of Administrative 
Hearing 

Excepted Service - Reg Appt ADMINISTRATIVE LAW JUDGE DC 

 Career Service - Term Appt LEGAL ASSISTANT (COURT) VA 

 Career Service - Term Appt LEGAL ASSISTANT (COURT) MD 

 Career Service - Temp Appt LAW CLERK DC 

 Career Service - Reg Appt CUSTOMER SERVICES REP DC 

 Career Service - Reg Appt LEGAL ADMINISTRATIVE SPECIALIS MD 

 Career Service - Reg Appt LEGAL ASSISTANT (COURT) DC 

 Career Service - Reg Appt RECORDS MANAGEMENT ASSISTANT DC 

OSSE DOT Department MSS - Reg Appt CUSTOMER SERVICE MANAGER MD 

 MSS - Reg Appt SUPVY TERMINAL MGMT SPECIALIST DC 

 Educational Service - Reg Appt BUS ATTENDANT MD 

 Educational Service - Reg Appt BUS ATTENDANT DC 

 Educational Service - Reg Appt INVESTIGATOR MD 

 Educational Service - Reg Appt MOTOR VEHICLE DISPATCHER MD 

 Educational Service - Reg Appt MOTOR VEHICLE DISPATCHER DC 

 Educational Service - Reg Appt MOTOR VEHICLE OPERATOR MD 

 Educational Service - Reg Appt MOTOR VEHICLE OPERATOR DC 

Public Service Comm'n MSS - Reg Appt DEPUTY  EXECUTIVE DIRECTOR FOR DC 

 Legal Service - Reg Appt ATTORNEY ADVISOR VA 

 Legal Service - Reg Appt ATTORNEY ADVISOR MD 

 Career Service - Term Appt EXTERNAL AFFAIRS SPECIALIST MD 

 Career Service - Reg Appt ECONOMIST MD 

 Career Service - Reg Appt EXECUTIVE ASST DC 

 Career Service - Reg Appt FINANCIAL ANALYST MD 

 Career Service - Reg Appt PARALEGAL SPECIALIST MD 

 Career Service - Reg Appt PROGRAM ANALYST DC 

 Career Service - Reg Appt PUBLIC AFFAIRS SPECIALIST MD 

Rental Housing Comm'n Legal Service - Reg Appt ATTORNEY ADVISOR MD 

University of the D.C. Educational Service - Term App ADJUNCT PROFESSOR MD 

 Educational Service - Term App ADJUNCT PROFESSOR-SEIU MD 

 Educational Service - Temp App ACADEMIC COACH MD 

 Educational Service - Temp App ADJUNCT INSTRUCTOR VA 

 Educational Service - Temp App ADJUNCT INSTRUCTOR MD 

 Educational Service - Temp App ADJUNCT INSTRUCTOR DC 

 Educational Service - Temp App ADJUNCT INSTRUCTOR CO 

 Educational Service - Temp App ADJUNCT INSTRUCTOR - WDLL VA 

 Educational Service - Temp App ADJUNCT INSTRUCTOR - WDLL MD 

 Educational Service - Temp App ADJUNCT INSTRUCTOR - WDLL DC 

 Educational Service - Temp App ADJUNCT PROFESSOR VA 
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 Educational Service - Temp App ADJUNCT PROFESSOR NJ 

 Educational Service - Temp App ADJUNCT PROFESSOR NC 

 Educational Service - Temp App ADJUNCT PROFESSOR MD 

 Educational Service - Temp App ADJUNCT PROFESSOR IL 

 Educational Service - Temp App ADJUNCT PROFESSOR FL 

 Educational Service - Temp App ADJUNCT PROFESSOR DC 

 Educational Service - Temp App ADJUNCT PROFESSOR CO 

 Educational Service - Temp App ADJUNCT PROFESSOR-SEIU VA 

 Educational Service - Temp App ADJUNCT PROFESSOR-SEIU PA 

 Educational Service - Temp App ADJUNCT PROFESSOR-SEIU MD 

 Educational Service - Temp App ADJUNCT PROFESSOR-SEIU GA 

 Educational Service - Temp App ADJUNCT PROFESSOR-SEIU FL 

 Educational Service - Temp App ADJUNCT PROFESSOR-SEIU DC 

 Educational Service - Temp App ADMINISTRATIVE ASSISTANT MD 

 Educational Service - Temp App ADMINISTRATIVE SPECIALIST DC 

 Educational Service - Temp App ASST. SPORT PERFORM. COACH MD 

 Educational Service - Temp App CAREER COUNSELOR MD 

 Educational Service - Temp App EMPLOYER OUTREACH COORDINATOR DC 

 Educational Service - Temp App GRADUATE/RESEARCH ASST VA 

 Educational Service - Temp App GRADUATE/RESEARCH ASST MD 

 Educational Service - Temp App GRADUATE/RESEARCH ASST DC 

 Educational Service - Temp App GRADUATE/TEACHING ASST VA 

 Educational Service - Temp App GRADUATE/TEACHING ASST TN 

 Educational Service - Temp App GRADUATE/TEACHING ASST NY 

 Educational Service - Temp App GRADUATE/TEACHING ASST NJ 

 Educational Service - Temp App GRADUATE/TEACHING ASST MD 

 Educational Service - Temp App GRADUATE/TEACHING ASST DC 

 Educational Service - Temp App GRANT COORDINATOR VA 

 Educational Service - Temp App GRANT COORDINATOR MD 

 Educational Service - Temp App GRANTS MANAGEMENT SPECIALIST MD 

 Educational Service - Temp App HRIS SPECIALIST DC 

 Educational Service - Temp App INSTRUCTOR VA 

 Educational Service - Temp App INSTRUCTOR MD 

 Educational Service - Temp App LEGAL WRITER GA 

 Educational Service - Temp App OFFICE MANAGER DC 

 Educational Service - Temp App POLICE OFFICER MD 

 Educational Service - Temp App POSTDOCTORAL FELLOW II MD 

 Educational Service - Temp App POSTDOCTORAL RESEARCH ASSOCIAT MD 

 Educational Service - Temp App PRINCIPAL INVESTIGATOR (FACULT DC 

 Educational Service - Temp App PROGRAM ASSISTANT DC 

 Educational Service - Temp App PROGRAM COORDINATOR DC 

 Educational Service - Temp App PROGRAM COORDINATOR OF SNAP ED DC 

 Educational Service - Temp App PROGRAM DIRECTOR (FACULTY) MD 

 Educational Service - Temp App PROJECT ASSISTANT DC 

 Educational Service - Temp App PROJECT COOR DC 
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 Educational Service - Temp App RESEARCH FELLOW I MD 

 Educational Service - Temp App RESEARCH FELLOW II MD 

 Educational Service - Temp App RESEARCH OFFICER MD 

 Educational Service - Temp App RESIDENTIAL LIFE ADVISOR MD 

 Educational Service - Temp App RESIDENTIAL LIFE ADVISOR DC 

 Educational Service - Temp App SR PROGRAM COORDINATOR MD 

 Educational Service - Temp App SR. PROGRAM COORDINATOR MD 

 Educational Service - Temp App STAFF ASSISTANT DC 

 Educational Service - Temp App STUDENT SUCCESS SPEC. MD 

 Educational Service - Temp App STUDENT WORKER VA 

 Educational Service - Temp App STUDENT WORKER MD 

 Educational Service - Temp App STUDENT WORKER DC 

 Educational Service - Temp App VISITING ASSOCIATE PROFESSOR DC 

 Educational Service - Temp App VISITING ASST PROFESSOR VA 

 Educational Service - Temp App VISITING ASST PROFESSOR MD 

 Educational Service - Temp App VISITING ASST PROFESSOR DE 

 Educational Service - Temp App WORK STUDY AIDE III VA 

 Educational Service - Temp App WORK STUDY AIDE III MD 

 Educational Service - Temp App WORK STUDY AIDE III FL 

 Educational Service - Temp App WORK STUDY AIDE III DC 

 Educational Service - Temp App WORK STUDY AIDE IV VA 

 Educational Service - Temp App WORK STUDY AIDE IV MD 

 Educational Service - Temp App WORK STUDY AIDE IV FL 

 Educational Service - Temp App WORK STUDY AIDE IV DC 

 Educational Service - Reg Appt ACCREDITATION COORDINATOR DC 

 Educational Service - Reg Appt ADJUNCT PROFESSOR-SEIU VA 

 Educational Service - Reg Appt ADMINISTRATIVE ASSISTANT DC 

 Educational Service - Reg Appt ASSESMENT AND VOLUNTEER COORDI DC 

 Educational Service - Reg Appt ASSISTANT GENERAL COUNSEL DC 

 Educational Service - Reg Appt ASSISTANT PROFESSOR VA 

 Educational Service - Reg Appt ASSISTANT PROFESSOR PA 

 Educational Service - Reg Appt ASSISTANT PROFESSOR OH 

 Educational Service - Reg Appt ASSISTANT PROFESSOR NC 

 Educational Service - Reg Appt ASSISTANT PROFESSOR MD 

 Educational Service - Reg Appt ASSISTANT PROFESSOR IL 

 Educational Service - Reg Appt ASSISTANT PROFESSOR DC 

 Educational Service - Reg Appt ASSISTANT REGISTRAR VA 

 Educational Service - Reg Appt ASSISTANT SITE DIRECTOR MD 

 Educational Service - Reg Appt ASSOC PROFESSOR MD 

 Educational Service - Reg Appt ASSOCIATE CHIEF ACADEMIC OFFIC VA 

 Educational Service - Reg Appt ASSOCIATE DIRECTOR DC 

 Educational Service - Reg Appt ASSOCIATE DIRECTOR FOR ADMISSI MD 

 Educational Service - Reg Appt ASSOCIATE PROFESSOR MD 

 Educational Service - Reg Appt ASSOCIATE PROFESSOR DC 

 Educational Service - Reg Appt ASST PROFESSOR VA 
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 Educational Service - Reg Appt CONTRACT SPEC DC 

 Educational Service - Reg Appt DEAN DC 

 Educational Service - Reg Appt DIRECTOR DC 

 Educational Service - Reg Appt DIRECTOR (STUDENT CENTER) CT 

 Educational Service - Reg Appt DIRECTOR OF ALUMNI AFFAIRS DC 

 Educational Service - Reg Appt EVENTS & OPERATIONS COORDINATO DC 

 Educational Service - Reg Appt EXECUTIVE ASSISTANT MD 

 Educational Service - Reg Appt EXECUTIVE SECRETARY DC 

 Educational Service - Reg Appt FILM PROGRAM COORDINATOR MD 

 Educational Service - Reg Appt HEAD, CROSS COUNTRY AND TRACK MD 

 Educational Service - Reg Appt HR RECRUITMENT ASSISTANT DC 

 Educational Service - Reg Appt INSTRUCTIONAL CONSULTANT MD 

 Educational Service - Reg Appt MARKETING & COMMUNICATIONS ASS DC 

 Educational Service - Reg Appt MARKETING COMMUNICATIONS MANAG MD 

 Educational Service - Reg Appt POLICE OFFICER VA 

 Educational Service - Reg Appt PROFESSOR MD 

 Educational Service - Reg Appt PROGRAM COORDINATOR MD 

 Educational Service - Reg Appt PROGRAM COORDINATOR DC 

 Educational Service - Reg Appt PROJECT ASSOCIATE VA 

 Educational Service - Reg Appt PROJECT SPECIALIST VA 

 Educational Service - Reg Appt PROJECT SPECIALIST IL 

 Educational Service - Reg Appt PROJECT SPECIALIST DC 

 Educational Service - Reg Appt RESEARCH ASSOCIATE MD 

 Educational Service - Reg Appt SR. PROGRAM COORDINATOR MD 

 Educational Service - Reg Appt PROJECT SPECIALIST MD 

 Educational Service - Reg Appt PROJECT SPECIALIST DC 

 Educational Service - Reg Appt SUPERVISORY POLICE OFFICER SGT DC 

 Educational Service - Reg Appt TALENT SPECIALIST MD 

 Career Service - Temp Appt ADJUNCT PROFESSOR MD 

 Career Service - Reg Appt ADJUNCT PROFESSOR DC 

 Career Service - Reg Appt CONTROLLER (UNIVERSITY OF THE VA 

 Career Service - Reg Appt WORK STUDY AIDE III DC 
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Agency Name 

DCHR 

Annual Freedom of Information Act Report for Fiscal Year 2020 

October 1, 2019 through September 30, 2020 

FOIA Officer Reporting   Aphrodite Hadjiloucas 

1. Number of FOIA requests received during reporting period ……………69……................... 

2. Number of FOIA requests pending on October 1, 2019…………………4………………... 

3. Number of FOIA requests pending on September 30, 2020……………5…………………. 

4. The average number of days unfilled requests have been pending before each public body as

of September 30, 2020 …………………………………………………01……………….. 

5. Number of requests granted, in whole…………………………………………7…………... 

6. Number of requests granted, in part, denied, in part…………………………10………….. 

7. Number of requests denied, in whole…………………………………………4…………… 

8. Number of requests withdrawn………………………………………………5………….. 

9. Number of requests referred or forwarded to other public bodies……………0………... 

10.  Other disposition ……………………………………………………………42…………….. 

11.  Exemption 1 - D.C. Official Code § 2-534(a)(1)………………………………0…….......... 

12.  Exemption 2 - D.C. Official Code § 2-534(a)(2)………………………………12….......... 

13. Exemption 3 - D.C. Official Code § 2-534(a)(3)

Subcategory (A)………………………………………………………0…….......... 

Subcategory (B)………………………………………………………0…….......... 

Subcategory (C)………………………………………………………0…….......... 

Subcategory (D)………………………………………………………0…….......... 

Subcategory (E)………………………………………………………0…….......... 

Subcategory     (F)………………………………………………………0................ 

14. Exemption 4 - D.C. Official Code § 2-534(a)(4) ………………………………5…...….. 

15.  Exemption 5 - D.C. Official Code § 2-534(a)(5)………………………………0….......... 

1 The DC Council passed emergency legislation that excluded the period of time during which the Mayor has 

declared a public health emergency for the COVID-19 pandemic for an agency to respond to a FOIA request. 

DCHR had no pending FOIA requests from before the public health emergency. 

PROCESSING OF FOIA REQUESTS 

DISPOSITION OF FOIA REQUESTS 

NUMBER OF REQUESTS THAT RELIED UPON EACH FOIA EXEMPTION 
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16.  Exemption 6 - D.C. Official Code § 2-534(a)(6) 

Subcategory (A)………………………………………………………0….......... 

Subcategory (B)………………………………………………………0….......... 

17. Exemption 7 - D.C. Official Code § 2-534(a)(7) ……………………………0….......... 

 18. Exemption 8 - D.C. Official Code § 2-534(a)(8) ……………………………0…..........  

19. Exemption 9 - D.C. Official Code § 2-534(a)(9) ……………………………0…..........  

20. Exemption 10 - D.C. Official Code § 2-534(a)(10) ………………………….0..….......... 

 21. Exemption 11 - D.C. Official Code § 2-534(a)(11) …………………………0.......... 

22.  Exemption 12 - D.C. Official Code § 2-534(a)(12)…………………………0………... 

 

 

23. Number of FOIA requests processed within 15 days…………………………64………. 

 

24. Number of FOIA requests processed between 16 and 25 days………………3…….. 

 

25. Number of FOIA requests processed in 26 days or more………………………1…….. 

 

26. Median number of days to process FOIA Requests………………………….…10…… 

 
 

 

27. Number of staff hours devoted to processing FOIA requests…………408……………… 

 

Total dollar amount expended by public body for processing FOIA requests…$19,200.48.…... 
 

 

28. Total amount of fees collected by public body…………………$0………...……………… 
 

 

29. Number of employees found guilty of a misdemeanor for arbitrarily or capriciously violating 

any provision of the District of Columbia Freedom of Information Act …………0…..…. 

 

 

Pursuant to section 208(a)(9) of the D.C. FOIA, provide in the space below or as an 

attachment, “[a] qualitative description or summary statement, and conclusions drawn from 

the data regarding compliance [with the provisions of the Act].” 

 

In FY2020, DCHR processed 68 of the 73 FOIA requests it received or had pending from 

the previous fiscal year. DCHR experienced a 22% increase in FOIA requests from 

FY2019. During FY2020, the city experienced the COVID-19 public health emergency, 

and the Council passed emergency legislation that excluded the period of time during 

which the Mayor has declared a public health emergency for the COVID-19 pandemic for 

an agency to respond to a FOIA request. Notwithstanding the extension, DCHR worked as 

quickly as practicable to respond to requesters.  

 

TIME-FRAMES FOR PROCESSING FOIA REQUESTS 

RESOURCES ALLOCATED TO PROCESSING FOIA REQUESTS 

FEES FOR PROCESSING FOIA REQUESTS 

PROSECUTIONS PURSUANT TO SECTION 207(d) OF THE D.C. FOIA 

QUALITATIVE DESCRIPTION OR SUMMARY STATEMENT 
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Agency Name 

DC Department of Human Resources 

Annual Freedom of Information Act Report for Fiscal Year 2021 

October 1, 2020 through September 30, 2021 

FOIA Officer Reporting   Aphrodite Hadjiloucas 

PROCESSING OF FOIA REQUESTS 

1. Number of FOIA requests received during reporting period ……63……................... 

2. Number of FOIA requests pending on October 1, 2020…………5…………………... 

3. Number of FOIA requests pending on September 30, 2021………4…………………. 

4. The average number of days unfilled requests have been pending before each public body as

of September 30, 2021 ……………531………………………………………………….. 

DISPOSITION OF FOIA REQUESTS 

5. Number of requests granted, in whole………15………………………………………... 

6. Number of requests granted, in part, denied, in part……14…………………………….. 

7. Number of requests denied, in whole………………4...………………………………… 

8. Number of requests withdrawn……………………4……………………………………….. 

9. Number of requests referred or forwarded to other public bodies………0……………... 

10. Other disposition ……27……………………………………………………………….. 

NUMBER OF REQUESTS THAT RELIED UPON EACH FOIA EXEMPTION 

11. Exemption 1 - D.C. Official Code § 2-534(a)(1)…………………………………….......... 

12. Exemption 2 - D.C. Official Code § 2-534(a)(2)………8…………………………….......... 

13. Exemption 3 - D.C. Official Code § 2-534(a)(3)

Subcategory (A)…………………………………………………………………….. 

Subcategory (B)……………………………………………………………….……. 

Subcategory (C) ………………………………………………………….………… 

Subcategory (D) …………………………………………………………….…....... 

Subcategory (E) ………………………………………………………………......... 

Subcategory (F) ……………………………………………………………………. 

14. Exemption 4 - D.C. Official Code § 2-534(a)(4) ……10………………………………...….. 

15. Exemption 5 - D.C. Official Code § 2-534(a)(5)…………………………..…………........ 

1 As of September 30, 2021, DCHR had 4 FOIA requests pending, one of which was very voluminous. 
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16. Exemption 6 - D.C. Official Code § 2-534(a)(6) 
 

Subcategory (A)…………………………………………………….…………....... 

Subcategory (B)…………………………………………………………………... 

17. Exemption 7 - D.C. Official Code § 2-534(a)(7)……………………………………....... 
 

18. Exemption 8 - D.C. Official Code § 2-534(a)(8)……………………………………....... 
 

19. Exemption 9 - D.C. Official Code § 2-534(a)(9)……………………………………....... 
 

20. Exemption 10 - D.C. Official Code § 2-534(a)(10)…………………………………....... 
 

21. Exemption 11 - D.C. Official Code § 2-534(a)(11)……………………………………... 
 

22. Exemption 12 - D.C. Official Code § 2-534(a)(12)……………………………………... 
 
 

TIME-FRAMES FOR PROCESSING FOIA REQUESTS 

 

 
23.  Number of FOIA requests processed within 15 days……50………………………………. 

 
24.  Number of FOIA requests processed between 16 and 25 days…11……………………….. 

 
25.  Number of FOIA requests processed in 26 days or more………3……………………….. 

 
26.  Median number of days to process FOIA Requests……………13………….………… 

 

 
 

RESOURCES ALLOCATED TO PROCESSING FOIA REQUESTS 

 
27.  Number of staff hours devoted to processing FOIA requests………384………………… 

 
28.  Total dollar amount expended by public body for processing FOIA requests…$18,973.44…... 

 
FEES FOR PROCESSING FOIA REQUESTS 

 
29.  Total amount of fees collected by public body……$0……………………...……………… 

 
PROSECUTIONS PURSUANT TO SECTION 207(d) OF THE D.C. FOIA 

 
30.  Number of employees found guilty of a misdemeanor for arbitrarily or capriciously violating 

 

any provision of the District of Columbia Freedom of Information Act ……0………..…. 
 

 
 

QUALITATIVE DESCRIPTION OR SUMMARY STATEMENT 

 
Pursuant to section 208(a)(9) of the D.C. FOIA, provide in the space below or as an 

attachment, “[a] qualitative description or summary statement, and conclusions drawn from 

the data regarding compliance [with the provisions of the Act].” 

 

In FY2021, DCHR processed 64 of the 68 FOIA requests it received or had pending from 

the previous fiscal year. During FY2021, the city continued to experience the COVID-19 

public health emergency. As a result, the Council allowed for additional time to respond to 

FOIA requests during part of the declared public health emergency. Notwithstanding the 

extensions, DCHR worked as quickly as practicable to respond to requesters.  
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Log of All FOIA Requests DCHR Received from October 1, 2020 through January 1, 2022 

Fiscal Year 2021 
 

# Request ID Requester Name Requested Date Request Description 

1 2021-FOIA-00131 Ayele, Michael 10/7/2020 The requester sought employment, health, investigation and complaint records from Fulton State 
Hospital. 

2 2021-FOIA-00221 Ayele, Michael 10/12/2020 The requester sought records from the Department of Justice and Office of the Inspector General. 
3 2021-FOIA-00427 Ayele, Michael 10/19/2020 The requester sought records related to various federal agencies.  
4 2021-FOIA-00455 Skroupa, James 10/19/2020 The requester sought records pertaining to a security clearance investigation and programs initiated 

from January 2016 through October 19, 2020.  
5 2021-FOIA-00667 Ayele, Michael 10/25/2020 The requester sought records pertaining to the legalization of marijuana, medical marijuana 

dispensaries and formal/informal ties between DC Government and various marijuana dispensaries.  
6 2021-FOIA-01433 Mitchell, Wallace 11/4/2020 The requester sought the names, titles and salary of all Department of Corrections (DOC) employees. 
7 2021-FOIA-01235 Mitchell, Wallace 11/4/2020 The requester sought the names, titles and salary of all DOC employees (duplicate of 2021-FOIA-

01433).  
8 2021-FOIA-00960 Ayele, Michael 11/8/2020 The requester sought records related to various federal agencies and the Marijuana Opportunity 

Reinvestment and Expungement Act of 2019. 
9 2021-FOIA-01114 Ayele, Michael 11/16/2020 The requester sought records from various federal agencies.  
10 2021-FOIA-01262 Favors, Reshad 11/23/2020 The requester sought records related to the selection of a candidate for an Administrative Law Judge 

position with the Department of Youth Services. 
11 2021-FOIA-01455 Hamilton, Erin 12/7/2020 The requester sought District of Columbia employee job title descriptions.  
12 2021-FOIA-01555 Holley, Doris 12/10/2020 The requester sought records related to Department of Employment Services (DOES) resources, 

number of MSS/non-MSS, minority/non-minority, senior citizens, men and women terminated and 
separated between September 17, 2016 and December 15, 2020. 

13 2021-FOIA-01793 Smith, Carlandzo 12/22/2020 The requester sought records related to a vacancy announcement.  
14 2021-FOIA-02063 Ayele, Michael 1/8/2021 The requester sought records related to formal and informal ties between DCHR, Saint Francis 

Hospital, the Missouri Department of Health and Senior Services, Nodaway County, the Missouri 
State Highway Patrol, and law enforcement records related to a private citizen's death.  

15 2021-FOIA-02113 Christensen, Amber 1/8/2021 The requester sought records from the Office of Human Rights. 
16 2021-FOIA-02132 Harris, Demetria 1/9/2021 The requester sought records related to a vacancy announcement at the Department of Public Works 

(DPW).   
17 2021-FOIA-02137 Ayele, Michael 1/10/2021 The requester sought records related to Missouri counties, Missouri State University, Planned 

Parenthood and private individuals.  
18 2021-FOIA-02323 Walker, Sabrina 1/11/2021 The requester sought records related to a vacancy announcement at DPW.   
19 2021-FOIA-02331 Williams, Kim 1/12/2021 The requester sought records related to Department of Motor Vehicle, employment, and state aid 

records.  
20 2021-FOIA-02367 Ayele, Michael 1/13/2021 The requester sought records related to various federal agencies, Former President Donald Trump, 

Lehigh University, and information about a crime.  
21 2021-FOIA-03010 Abate, Yoseph 2/10/2021 The requester sought records related to a vacancy announcement at DC Superior Court.  
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22 2021-FOIA-03077 Coles, Karen 2/12/2021 The requester sought records related to email communications and investigation records.  
23 2021-FOIA-03300 Tennison, Susan 2/24/2021 The requester sought records related to the procurement and implementation of employee benefit 

contracts.  
24 2021-FOIA-03400 Flippin, Ameer 2/28/2021 The requester sought employment verification information for several individuals.  
25 2021-FOIA-03674 Flippin, Ameer 3/10/2021 The requester sought the names of employees in several job titles and employment verification 

information for an individual.  
26 2021-FOIA-03748 Whaley, Cierra 3/16/2021 The requester sought email records.  
27 2021-FOIA-04068 Bangs, Christopher 3/22/2021 The requester sought an Excel version of the quarterly Public Body Salary Information posted on 

DCHR's website.  
28 2021-FOIA-04242 Johnsom, Pamela 4/6/2021 The requester sought records related to a vacancy announcement at the Department of Housing and 

Community Development (DHCD). 
29 2021-FOIA-04347 Rodgers, Brigitte 4/9/2021 The requester sought records related to employee benefits.  
30 2021-FOIA-05001 Johnsom, Pamela 5/5/2021 The requester sought records related to vacancy announcements at DHCD and DOES and position 

descriptions.  
31 2021-FOIA-05002 Harris, Wayne 5/5/2021 The requester sought personnel records.  
32 2021-FOIA-05079 Rodgers, Brigitte 5/10/2021 The requester sought records related to employee benefits and personnel records.  
33 2021-FOIA-05150 Flippin, Ameer 5/11/2021 The requester sought personnel records.  
34 2021-FOIA-05343 Barker, Kim 5/20/2021 The requester sought compensation data for the Metropolitan Police Department (MPD).  
35 2021-FOIA-05351 Rodgers, Brigitte 5/21/2021 The requester sought records related to employee benefits and personnel records.  
36 2021-FOIA-05422 Mulhauser, Fritz 5/25/2021 The requester sought records related to the number of whistleblower complaints and penalties imposed 

from Fiscal Year 2017 through 2020.   
37 2021-FOIA-05536 Lugo, Tom 5/11/2021 The requester sought personnel records.  
38 2021-FOIA-05815 Gray, Jim 6/12/2021 The requester sought personnel records.  
39 2021-FOIA-05832 Ryals, Mitch 6/14/2021 The requester sought data on the enrollment in COBRA for the past five years.  
40 2021-FOIA-06020 Boston, Jane 6/24/2021 The requester sought the mailing list for licensed physical, occupational, and speech therapists.  
41 2021-FOIA-06235 Funk, Leanne 7/2/2021 The requester sought a list of District government employees and their contact information.  
42 2021-FOIA-06376 Fairley, Sharon 7/9/2021 The requester sought records related to the total number of sworn MPD officers from Fiscal Year 2016 

to the 2020. 
43 2021-FOIA-06481 Mcfarland, John 7/6/2021 The requester sought records related to position at the Department of Consumer and Regulatory 

Affairs.  
44 2021-FOIA-06538 Jordan, Janie 7/15/2021 The requester sought a list of District government employees and their contact information.  
45 2021-FOIA-06608 Jordan, Janie 7/21/2021 The requester sought a list of District government employees and their contact information (duplicate 

to 2021-FOIA-06538).  
46 2021-FOIA-06734 Funk, Leanne 7/22/2021 The requester sought a list of District government employees and their contact information (duplicate 

to 2021-FOIA-06235). 
47 2021-FOIA-06741 Barbusin, John 7/22/2021 The requester sought records related to the procedures for conducting desk audits and documents 

related to changes to positions descriptions. 
48 2021-FOIA-06877 Ayele, Michael 7/29/2021 The requester sought records related to a variety of federal agencies, state agencies, private employers, 

and DCHR's official position of topics related to capital punishment and the Genetics Information 
Nondiscrimination Act. 

49 2021-FOIA-06954 Chapman, Edward 7/31/2021 The requester sought email records.  
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50 2021-FOIA-07136 Ayele, Michael 8/6/2021 The requester sought records related to a variety of federal agencies, universities, individuals, and 
topics related to sexual assault, suicide, retaliation, and harassment. 

51 2021-FOIA-07180 Gibson, Jamesha 8/9/2021 The requester sought demographic data for the District of Columbia Historic Preservation Office. 
52 2021-FOIA-07205 Johnsom, Pamela 8/10/2021 The requester sought records related to vacancy announcements at DHCD and DOES. 
53 2021-FOIA-07207 Allen, Robert 8/10/2021 The requester sought positions descriptions from the Department of Parks and Recreation (DPR).  
54 2021-FOIA-07296 Martin, Angela 8/12/2021 The requester sought Department of Human Services (DHS) records.  
55 2021-FOIA-07556 Brice-Saddler, 

Michael 
8/24/2021 The requester sought a DCHR report on overtime work at DOES.  

56 2021-FOIA-07712 Gardner, Grace 8/31/2021 The requester sought the quarterly Public Body Salary Information data.  
57 2021-FOIA-07802 Allen, Robert 9/4/2021 The requester sought positions descriptions from DPR.  
58 2021-FOIA-07804 Allen, Robert 9/4/2021 The requester sought a positions description from the Office of the Attorney General (OAG). 
59 2021-FOIA-07805 Allen, Robert 9/4/2021 The requester sought records related to any reorganization and realignment requests from DPR.  
60 2021-FOIA-08160 Johnsom, Pamela 9/20/2021 The requester sought records related to vacancy announcements at DHCD and DOES and recruitment 

procedures. 
61 2021-FOIA-08172 Austermuhle, Martin 9/20/2021 The requester sought religious accommodation exemption requests. 
62 2021-FOIA-08194 Ogrey, Sara 9/21/2021 The requester sought DHS records.  
63 2021-FOIA-08233 Ayele, Michael 9/22/2021 The requester sought records related to a variety of states policies, universities, individuals, the 

District's policies and procedures around leave, and DCHR's official position of topics related to 
pregnancy and the corrections system. 

 
Fiscal Year 2022 
 

# Request ID Requester Name Requested Date Request Description 
1 2022-FOIA-00312 Ayele (aka) W, 

Michael 
10/13/2021 The requester sought records related to a variety of government agencies, universities, private entities, 

individuals, and topics. 
2 2022-FOIA-00548 Atienza, Laurie Ann 10/21/2021 The requester sought position descriptions and salary information for all nurse practitioners with the 

Department of Health. 
3 2022-FOIA-00606 White, Christopher 10/25/2021 The requester sought the quarterly Public Body Salary Information data.  
4 2022-FOIA-00802 Brown, Dunnell 10/30/2021 The requester sought COVID-19 vaccination statistics of District government employees.  
5 2022-FOIA-00875 Gray, Jim 11/2/2021 The requester sought personnel records.  
6 2022-FOIA-00879 Allen, Robert 11/2/2021 The requester sought positions descriptions from DPR and OAG (duplicate request of FOIA Requests 

2021-FOIA-07802, 2021-FOIA-07804, and 2021-FOIA-07805.) 
7 2022-FOIA-00905 Bellot, Naomi 11/2/2021 The requester sought a DHS position description.  
8 2022-FOIA-01013 Ayele (aka) W, 

Michael 
11/8/2021 The requester sought records related to a variety of government agencies, universities, private entities, 

individuals, and topics. 
9 2022-FOIA-01138 Newman, J 11/10/2021 The requester sought personnel records.  
10 2022-FOIA-01170 Atienza, Laurie Ann 11/10/2021 The requester sought position descriptions and salary information for all nurse practitioners in the District.  
11 2022-FOIA-01336 Gray, Jim 11/18/2021 The requester sought email and personnel records.  
12 2022-FOIA-01702 Allen, Robert 12/2/2021 The requester sought positions descriptions from DPR and OAG (duplicate request of FOIA Requests 

2021-FOIA-07802, 2021-FOIA-07804, and 2021-FOIA-07805.) 
13 2022-FOIA-01997 Blutstein, Allan 12/14/2021 The requester sought personnel records.  

 



Q12 Budget Q12 Budget 

1 DCHR PO Tables 2022-2.xlsx

FY21 Approved 
Budget

FY21 Revised 
Budget, as of Jan. 

1, 2021
FY21 Expenditures

FY21 Difference 
between Approved 

Budget and 
Expenditures (over- 
or under-spending)

FY22 approved 
budget

FY22 Revised 
budget (as of Jan. 

1, 2020)

FY22 Q1 
expenditures

Reason for any variation over 10% 
between approved budget and actual 

expenditures in FY2021 (Narrative)

Total $ $5,071,380.13 $4,012,803.74 $4,003,868.63 $8,935.11 $5,548,579.73 $5,548,579.73 $606,984.77 
Federal $ $0.00 $0.00 $0.00 $0.00 $150,000.00 $150,000.00 $0.00 
Local $ $1,793,276.13 $1,680,653.13 $1,675,055.97 $5,597.16 $2,029,112.12 $2,029,112.12 $362,153.97 
SPR $ $103,257.50 $100,250.00 $100,250.00 $0.00 $100,250.00 $100,250.00 $22,367.15 
ID $ $3,169,918.73 $2,226,972.84 $2,226,013.23 $959.61 $3,269,217.61 $3,269,217.61 $222,463.65 

Personnel (1010) Total $ $4,351,195.92 $3,292,619.53 $3,290,232.35 $2,387.18 $4,847,375.89 $4,847,375.89 $460,961.23 

Property Management (1030) Total $ $5,257.77 $5,257.77 $2,879.43 $2,378.34 $5,257.77 $5,257.77 $359.24 
Communications (1080) Total $ $240,279.30 $240,279.30 $237,951.70 $2,327.60 $255,975.90 $255,975.90 $54,889.63 
Customer Service (1085) Total $ $474,647.14 $474,647.14 $472,805.15 $1,841.99 $439,970.17 $439,970.17 $90,774.67 

Total $ $1,516,988.70 $1,572,382.25 $1,580,545.88 ($8,163.63) $1,428,941.98 $1,428,941.98 $301,833.35 

Federal $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 

Local $ $864,012.08 $824,122.63 $822,218.31 $1,904.32 $767,724.02 $767,724.02 $176,015.62 
SPR $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
ID $ $652,976.62 $748,259.62 $758,327.57 ($10,067.95) $661,217.96 $661,217.96 $125,817.73 

Legal (2120) Total $ $1,516,988.70 $1,612,271.70 $1,620,435.33 ($8,163.63) $1,428,941.98 $1,428,941.98 $301,833.35 

Total $ $3,228,778.79 $3,711,173.47 $3,704,773.47 $6,400.00 $3,281,759.14 $3,281,759.14 $746,888.16 
Federal $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
Local $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
SPR $ $489,956.37 $437,873.96 $437,873.96 $0.00 $649,595.41 $649,595.41 $151,974.82 
ID $ $2,738,822.42 $3,273,299.51 $3,266,899.51 $6,400.00 $2,632,163.73 $2,632,163.73 $594,913.34 

Benefits Operation Unit (2210) Total $ $2,738,822.42 $3,273,299.51 $3,266,899.51 $6,400.00 $2,632,163.73 $2,632,163.73 $594,913.34 

Police and Fire Retirement Relief Board (2220) Total $ $489,956.37 $437,873.96 $437,873.96 $0.00 $649,595.41 $649,595.41 $151,974.82 

Total $ $4,725,030.99 $4,422,280.99 $4,391,584.48 $30,696.51 $4,601,262.15 $4,601,262.15 $894,078.83 
Federal $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
Local $ $4,394,935.89 $4,092,185.89 $4,061,489.38 $30,696.51 $4,279,420.63 $4,279,420.63 $841,362.36 
SPR $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
ID $ $330,095.10 $330,095.10 $330,095.10 $0.00 $321,841.52 $321,841.52 $52,716.47 

Recruiting and Staffing (2710) Total $ $2,338,175.98 $2,035,425.98 $2,040,911.81 ($5,485.83) $2,315,316.16 $2,315,316.16 $435,226.74 

Classification (2720) Total $ $820,351.84 $820,351.84 $816,930.69 $3,421.15 $698,393.90 $698,393.90 $140,962.34 

Information Technology (2730) Total $ $1,183,086.46 $1,183,086.46 $1,162,624.07 $20,462.39 $1,154,625.01 $1,154,625.01 $226,537.06 

Analytics (2740) Total $ $383,416.71 $383,416.71 $371,117.91 $12,298.80 $432,927.08 $432,927.08 $91,352.69 

Total $ $1,998,133.90 $2,028,065.26 $2,033,196.09 ($5,130.83) $2,854,100.45 $2,854,100.45 $531,303.05 

Federal $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 

Local $ $1,548,370.82 $1,468,586.74 $1,473,717.57 ($5,130.83) $2,634,240.87 $2,634,240.87 $422,788.62 

SPR $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
ID $ $449,763.08 $559,478.52 $559,478.52 $0.00 $219,859.58 $219,859.58 $108,514.43 

Training and Development (3100) Total $ $1,797,340.80 $1,699,461.68 $1,704,592.51 ($5,130.83) $1,861,022.45 $1,861,022.45 $293,034.36 

Capital City Fellows (3200) Total $ $200,793.10 $333,126.72 $333,126.72 $0.00 $197,701.80 $197,701.80 $114,516.30 

Special Programs (3300) Total $ $0.00 $0.00 $0.00 $0.00 $795,376.20 $795,376.20 $7,747.61 

Total $ $503,177.28 $503,177.28 $501,803.60 $1,373.68 $522,499.96 $522,499.96 $113,379.97 

Federal $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 

DCHR BUDGET, FY2021 AND FY2022, AS OF JAN. 1, 2022 (Q12)

Strategic Human 
Capital (4300)

General Counsel 
(2100)

Agency Management 
(1000)

Benefits and 
Retirement Services 

(2200)

Learning and 
Development (3000)

HR Solutions (2700)
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FY21 Approved 
Budget

FY21 Revised 
Budget, as of Jan. 

1, 2021
FY21 Expenditures

FY21 Difference 
between Approved 

Budget and 
Expenditures (over- 
or under-spending)

FY22 approved 
budget

FY22 Revised 
budget (as of Jan. 

1, 2020)

FY22 Q1 
expenditures

Reason for any variation over 10% 
between approved budget and actual 

expenditures in FY2021 (Narrative)

Agency Management 
(1000)

Local $ $503,177.28 $503,177.28 $501,803.60 $1,373.68 $522,499.96 $522,499.96 $113,379.97 

SPR $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
ID $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 

Performance Measurement (4310) Total $ $503,177.28 $503,177.28 $501,803.60 $1,373.68 $522,499.96 $522,499.96 $113,379.97 

Total $ $1,415,432.64 $2,888,655.99 $2,832,322.32 $56,333.67 $2,001,237.17 $2,891,932.17 $531,901.05 

Federal $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 

Local $ $1,415,432.64 $1,437,043.39 $1,380,709.72 $56,333.67 $1,111,819.40 $2,002,514.40 $392,129.16 

SPR $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 
ID $ $0.00 $1,451,612.60 $1,451,612.60 $0.00 $889,417.77 $889,417.77 $139,771.89 

Compliance (4510) Total $ $411,875.36 $1,963,487.96 $1,962,514.87 $973.09 $1,282,093.30 $1,282,093.30 $187,290.20 

Policy (4520) Total $ $1,003,557.28 $1,003,557.28 $948,196.70 $55,360.58 $719,143.87 $1,609,838.87 $344,610.85 

Compensation (4530) Total $ $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 

Total $
Federal $
Local $
SPR $
ID $

Yr End Close (9961) Total $

Strategic Human 
Capital (4300)

Policy and 
Compliance (4500)

Yr End Close (9960)
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DCHR FY2022 Spending Plan (Q13)

Vendor Name or 
Product/Service Name

Description of Goods or 
Service Goods or Service Category Obligation/Estimated 

Amount NewProcurement/Option Year Existing Contract 
Number 

Aetna, Inc. Health Benefits Health/Hospitalization (Including Dental and Visual 
Insurance)  $     264,904,692.26 Exercising Option Year 3 CW76699 

Algolia Software LICENSE, APPLICATION SOFTWARE 
(MICROCOMPUTER)  $              18,000.00 New Procurement 

Benefit Resources Inc. Commuter Benefits/Flexible 
Spending Human Resources Consulting  $            240,750.00 Exercising Option Year 2 CW38983 

Beyond Trust Beyond Trust LICENSE, APPLICATION SOFTWARE 
(MICROCOMPUTER)  $                6,700.00 New Procurement 

Brazen Virtual Hiring SOFTWARE AS A SERVICE (SAAS), ONLINE 
MEETING COLLABORATION APPLICATION  $              45,000.00 New Procurement 

Brescook Dale Carnegie Competency Based Training PROFESSIONAL DEVELOPMENT  $            250,000.00 Exercising Option Year 4 CW54567 

Canon Copier Leasing Canon Copier Leasing 
RENTAL OR LEASE, MULTI-FUNCTION OFFICE 
MACHINES, FAX-COPIER-SCANNER-PRINTER, 
INCLUDING ADD ON ACCESSORIES 

 $            196,000.00 Exercising Option Year 4 CW57760 

Carefirst Health Benefits Health/Hospitalization (Including Dental and Visual 
Insurance)  $     238,219,306.00 Exercising Option Year 3 CW76695 

Caspio Caspio Human Resources Software, Microcomputer  $              20,000.00 New Procurement 

Cheiron Actuarial Services ACTUARIAL SERVICES AND RETIREMENT 
PLANNING  $            150,000.00 Base Year CW47075 

Cigna Dental Services Health/Hospitalization (Including Dental and Visual 
Insurance)  $       12,363,122.00 Base Year CW56050 

CL Russell Group Competency Based Training EDUCATIONAL/TRAINING  $            250,000.00 Exercising Option Year 4 CW54565 

Coaching Program Coaching Program TRAINING COURSES, COMPUTER BASED  $              11,000.00 New Procurement 

Copier Paper Copier Paper PAPER, COPY  $              20,000.00 New Procurement 

Court Reporting DCHR Court Reporting Services PROFESSIONAL COURT REPORTER SERVICES  $              40,000.00 New Procurement 

Credentialing Supplies DCHR Credentialing Supplies BADGES, NAME, PLASTIC, W/PLASTIC NECK CORD 
ATTACHMENT  $                9,000.00 New Procurement 
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Vendor Name or 
Product/Service Name

Description of Goods or 
Service Goods or Service Category Obligation/Estimated 

Amount NewProcurement/Option Year Existing Contract 
Number 

Employee Content 
Training Online Training TRAINING COURSES, COMPUTER BASED  $            197,000.00 New Procurement 

Employee Engagement 
Software Employee Engagement Software LICENSE, APPLICATION SOFTWARE 

(MICROCOMPUTER)  $              10,000.00 New Procurement 

Fieldprint Criminal Background Checks 
BACKGROUND CHECKS FOR HIRING STATE AGENCY 
EMPLOYEE PERSONNEL (TO INCL. BACKGROUND 
INVESTIGATION FOR EMPLOYMENT) 

 $            600,000.00 Exercising Option Year 2 CW69351 

Gartner Membership FEES, DUES  $              50,615.00 New Procurement 

George Washington 
University 

Certified Public Manager 
Program PROFESSIONAL DEVELOPMENT  $            195,584.00 Exercising Option Year 2 DCBE-2014-C-

0160 

George Washington 
University Executive Leadership Program PROFESSIONAL DEVELOPMENT  $            250,000.00 Exercising Option Year 3 CW68702 

Government Retirement 
Benefits Government Retirement Benefits Human Resources Consulting  $              10,400.00 New Procurement 

Graduate School Competency Based Training PROFESSIONAL DEVELOPMENT  $            200,000.00 Exercising Option Year 4 CW54596 

Inova Employee Assistance Health/Hospitalization (Including Dental and Visual 
Insurance)  $            250,000.00 New Procurement 

Insight Public Insight Public LICENSE, APPLICATION SOFTWARE 
(MICROCOMPUTER)  $              30,000.00 New Procurement 

IT Equipment DCHR IT Equipment AUDIO/VISUAL EQUIPMENT, 
INSTALLATION/REMOVAL SERVICES  $            100,000.00 New Procurement 

Kaiser Health Health Benefits Health/Hospitalization (Including Dental and Visual 
Insurance)  $       84,878,364.48 Exercising Option Year 3 CW76721 

Knowlogy Computer Application Training TRAINING COURSES, COMPUTER BASED  $              60,000.00 Base Year CW44602 

KPMG Employment Tax Services Human Resources Consulting  $              75,000.00 Exercising Option Year 4 CW522244 

Midtown Personnel 
Group DCHR Temp Services EMPLOYMENT AGENCY SERVICES FOR THE HIRING 

OF TEMPORARY PERSONNEL  $            260,000.00 Exercising Option Year 3 CW65845 

Polihire Executive Recruitment Human Resources Consulting  $              50,000.00 New Procurement 

Pre Employment 
Screening Pre Employment Screening DRUG AND ALCOHOL SCREENING TESTS  $            300,000.00 New Procurement 
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Vendor Name or 
Product/Service Name

Description of Goods or 
Service Goods or Service Category Obligation/Estimated 

Amount NewProcurement/Option Year Existing Contract 
Number 

Quality Plan 
Administrators Vision Care Services Health/Hospitalization (Including Dental and Visual 

Insurance)  $         2,144,038.00 Exercising Option Year 3 CW77091 

Seamless Docs Seamless Docs Human Resources Software, Microcomputer  $                8,000.00 New Procurement 

Shredding Services Shredding Services SHREDDING SERVICES: DECALS, STICKERS, ETC.  $                9,500.00 New Procurement 

SHRM Crtification SHRM Certification PROFESSIONAL DEVELOPMENT  $              36,000.00 New Procurement 

Skillsoft Skillsoft TRAINING COURSES, COMPUTER BASED  $            187,710.00 New Procurement 

Thomson Reuters Legal Research Software LICENSE, APPLICATION SOFTWARE 
(MICROCOMPUTER)  $                7,065.00 New Procurement 

Truescreen Truescreen Human Resources Consulting  $            515,500.00 Exercising Option Year 1 CW81833 

United Healthcare Health Benefits EMPLOYMENT AGENCY SERVICES FOR THE HIRING 
OF TEMPORARY PERSONNEL  $     103,968,744.88 Exercising Option Year 3 CW76697 

West Publishing Legal Research Software LICENSE, APPLICATION SOFTWARE 
(MICROCOMPUTER)  $                7,065.00 New Procurement 
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DCHR INTERAGENCY MOUS, FY2021 AND FY2022, INCLUDING ANTICIPATED MOUS (Q14)

Buyer agency name
Seller 

agency 
name

Seller 
Program 

name

Seller 
Program 

code

Buyer Activity 
name

Buyer 
Activity 

code 

Original funding 
source (i.e. local, 

federal, SPR)
Service period (dates) Description of MOU services, including name of project or initiative

 Total MOU 
amount ($), 

including any 
modifications 

 Fiscal 
Year 

Department of General Services - DGS BE0 AM0 10/1/2021 - 9/30/2022 Provide employment suitability check 33,959.64$         2022
Homeland Secuirty & Emergency Mgmt Agy BE0 BN0 10/1/2021 - 9/30/2022 Provide employment suitability check 2,797.86$           2022

Office of Aging BE0 BY0 10/1/2021 - 9/30/2022 Provide employment suitability check 7,157.76$                 2022
Office of the Attorney General BE0 CB0 10/1/2021 - 9/30/2022 Provide employment suitability check 4,443.66$                 2022

DC Public Library - DCPL BE0 CE0 10/1/2021 - 9/30/2022 Provide employment suitability check 21,059.22$              2022
Department of employment Services BE0 CF0 10/1/2021 - 9/30/2022 Provide employment suitability check 110,221.02$           2022

Department of Consumer & Regulatory Affairs BE0 CR0 10/1/2021 - 9/30/2022 Provide employment suitability check 15,149.94$              2022
Department of Small & Local Business Development BE0 EN0 10/1/2021 - 9/30/2022 Provide employment suitability check 1,500.00$                 2022

D.C.  National Guard BE0 FK0 10/1/2021 - 9/30/2022 Provide employment suitability check 5,523.44$                 2022
Department of Forensic Science BE0 FR0 10/1/2021 - 9/30/2022 Provide employment suitability check 7,401.68$                 2022

District of Columbia Public Schools - Office of Resource Strategy BE0 GA0 10/1/2021 - 9/30/2022 Provide employment suitability check 56,850.00$              2022
Department of Human Services BE0 JA0 10/1/2021 - 9/30/2022 Provide employment suitability check 20,932.60$              2022

Department of Youth Rehabilitaion Services - DYRS BE0 JZ0 10/1/2021 - 9/30/2022 Provide employment suitability check 31,368.48$              2022
Department of Energy & Environment BE0 KG0 10/1/2021 - 9/30/2022 Provide employment suitability check 1,500.00$                 2022

Department of Public Works BE0 KT0 10/1/2021 - 9/30/2022 Provide employment suitability check 96,747.56$              2022
Department of Behavioral Health BE0 RM0 10/1/2021 - 9/30/2022 Provide employment suitability check 96,027.36$              2022
Department of For-Hire Vehicles BE0 TC0 10/1/2021 - 9/30/2022 Provide employment suitability check 3,755.70$                 2022

Office of Unified Communication - OUC BE0 UC0 10/1/2021 - 9/30/2022 Provide employment suitability check 19,479.72$              2022
Office of Campaign Finance BE0 CJ0 10/1/2021 - 9/30/2022 DCHR to provide enahnced HR support services 18,540.00$              2022
Office of Finance & Treasury BE0 AT0 10/1/2021 - 9/30/2022 DCHR to provide enahnced HR support services to adminster 401K & 457B plans 235,258.00$           2022

Office of the Deputy Mayor for Public Safety & Justice BE0 FQ0 10/1/2021 - 9/30/2022 DCHR to provide Capital City Fellow 29,747.32$              2022
Department of Insurance, securities & Banking DISB BE0 SR0 10/1/2021 - 9/30/2022 DCHR to provide DLP 69,000.00$              2022

DC Commission on the ARTS & Humanities BE0 BX0 10/1/2021 - 9/30/2022 DCHR to provide Executive Leadership Training 12,500.00$              2022
Department of General Services - DGS BE0 AM0 10/1/2021 - 9/30/2022 DCHR to provide Executive Leadership Training 25,000.00$              2022

Department of Insurance, securities & Banking DISB BE0 SR0 10/1/2021 - 9/30/2022 DCHR to provide Executive Leadership Training 12,500.00$              2022
Department of Small & Local Business Development BE0 EN0 10/1/2021 - 9/30/2022 DCHR to provide Executive Leadership Training 12,500.00$              2022

Homeland Secuirty & Emergency Mgmt Agy BE0 BN0 10/1/2021 - 9/30/2022 DCHR to provide Executive Leadership Training 25,000.00$              2022
Office of City Administrator BE0 AE0 10/1/2021 - 9/30/2022 DCHR to provide Executive Leadership Training 12,500.00$              2022

Workforce Investment Council BE0 GW0 10/1/2021 - 9/30/2022 DCHR to provide Executive Leadership Training 12,500.00$              2022
Citywide Agencies Health Benefits Assessment BE0 Citywide 10/1/2021 - 9/30/2022 Health Benefits Assessment 7,104,300.40$       2022

D.C. Department of Human Resources KT0 AMP 1010 Office of Director BE0 Intra District 10/1/2021 - 9/30/2022 Fleet Services 5,257.77$           2022
D.C. Department of Human Resources JR0 AMP 1010 Office of Director BE0 Intra District 10/1/2021 - 9/30/2022 Sign Language / SLR Services 1,800.00$           2022
D.C. Department of Human Resources TO0 AMP 1010 Office of Director BE0 Intra District 10/1/2021 - 9/30/2022 365 P3 & P5 Licenses 7,385.09$           2022
D.C. Department of Human Resources AS0 AMP 1010 Office of Director BE0 Intra District 10/1/2021 - 9/30/2022 OFRM to provide Financial Services 369,014.00$       2022

Department of General Services - DGS BE0 AM0 10/1/2020 - 9/30/2021 Provide employment suitability check 37,326.79$              2021
Homeland Secuirty & Emergency Mgmt Agy BE0 BN0 10/1/2020 - 9/30/2021 Provide employment suitability check 2,998.59$                 2021
D.C. Commission on the ARTS & Humanities BE0 BX0 10/1/2020 - 9/30/2021 Provide employment suitability check 1,500.00$                 2021

Office of Aging BE0 BY0 10/1/2020 - 9/30/2021 Provide employment suitability check 5,570.97$                 2021
Office of the Attorney General BE0 CB0 10/1/2020 - 9/30/2021 Provide employment suitability check 7,189.26$                 2021

DC Public Library - DCPL BE0 CE0 10/1/2020 - 9/30/2021 Provide employment suitability check 24,546.04$              2021
Department of employment Services BE0 CF0 10/1/2020 - 9/30/2021 Provide employment suitability check 111,104.76$           2021

Department of Consumer & Regulatory Affairs BE0 CR0 10/1/2020 - 9/30/2021 Provide employment suitability check 13,245.22$              2021
Department of Small & Local Business Development BE0 EN0 10/1/2020 - 9/30/2021 Provide employment suitability check 1,500.00$                 2021

Fire & Emergency Medical Svcs BE0 FB0 10/1/2020 - 9/30/2021 Provide employment suitability check 63,000.00$              2021
D.C.  National Guard BE0 FK0 10/1/2020 - 9/30/2021 Provide employment suitability check 5,526.31$                 2021

Department of Forensic Science BE0 FR0 10/1/2020 - 9/30/2021 Provide employment suitability check 7,204.09$                 2021
Office of Administrative Hearing BE0 FS0 10/1/2020 - 9/30/2021 Provide employment suitability check 1,500.27$                 2021

District of Columbia Public Schools - Office of the General Counsel BE0 GA0 10/1/2020 - 9/30/2021 Provide employment suitability check 180,780.00$           2021
District of Columbia Public Schools - Office of Resource Strategy BE0 GA0 10/1/2020 - 9/30/2021 Provide employment suitability check 313,868.00$           2021

OSSE - Division of Early Learning BE0 GD0 10/1/2020 - 9/30/2021 Provide employment suitability check 270,533.40$           2021
Department of Parks & Recreation BE0 HA0 10/1/2020 - 9/30/2021 Provide employment suitability check 169,686.18$           2021

Department of Health BE0 HC0 10/1/2020 - 9/30/2021 Provide employment suitability check 7,150.95$                 2021
Department of Healthcare Finance - HCF BE0 HT0 10/1/2020 - 9/30/2021 Provide employment suitability check 2,500.96$                 2021

Department of Human Services BE0 JA0 10/1/2020 - 9/30/2021 Provide employment suitability check 21,934.49$              2021
DC Department on Disability Services - DDS BE0 JM0 10/1/2020 - 9/30/2021 Provide employment suitability check 10,102.04$              2021

Department of Youth Rehabilitaion Services - DYRS BE0 JZ0 10/1/2020 - 9/30/2021 Provide employment suitability check 40,533.70$              2021
Department of Energy & Environment BE0 KG0 10/1/2020 - 9/30/2021 Provide employment suitability check 1,500.00$                 2021

Department of Public Works BE0 KT0 10/1/2020 - 9/30/2021 Provide employment suitability check 87,443.29$              2021
Department of Motor Vehicles BE0 KV0 10/1/2020 - 9/30/2021 Provide employment suitability check 6,165.45$                 2021

Office of Contracting & Procurment BE0 PO0 10/1/2020 - 9/30/2021 Provide employment suitability check 6,243.22$                 2021
Department of Behavioral Health BE0 RM0 10/1/2020 - 9/30/2021 Provide employment suitability check 93,548.02$              2021

Child & Family Services Adminstration BE0 RL0 10/1/2020 - 9/30/2021 Provide employment suitability check 41,404.45$              2021
Department of Insurance, Securities & Banking - DISB BE0  SR0 10/1/2020 - 9/30/2021 Provide employment suitability check 1,828.38$                 2021

Department of For-Hire Vehicles BE0 TC0 10/1/2020 - 9/30/2021 Provide employment suitability check 3,098.58$                 2021
Office of the Chief Technology Officer - OCTO BE0 TO0 10/1/2020 - 9/30/2021 Provide employment suitability check 5,040.08$                 2021

Office of Unified Communication - OUC BE0 UC0 10/1/2020 - 9/30/2021 Provide employment suitability check 18,878.15$              2021
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Dept. Mayor for Planning& Economic Dev. BE0 EB0 10/1/2020 - 9/30/2021 DCHR to provide Capital City Fellow 51,871.68$              2021
Office of City Administerator BE0 AE0 10/1/2020 - 9/30/2021 DCHR to provide Capital City Fellow 51,871.68$              2021

Office of Deputy Mayor for Public Safety BE0 FQ0 10/1/2020 - 9/30/2021 DCHR to provide Capital City Fellow 51,871.68$              2021
Department of Transportation BE0 KA0 10/1/2020 - 9/30/2021 DCHR to provide Capital City Fellow 103,743.36$           2021

DC Health Benefits Exchange Authority BE0 HI0 10/1/2020 - 9/30/2021 DCHR to provide Capital City Fellow 34,354.07$              2021
Office of Contracting & Procurement BE0 PO0 10/1/2020 - 9/30/2021 DCHR to provide Capital City Fellow 51,871.68$              2021

Office of the state Superintendent of Education, Division of Student Transporatation BE0 GO0 10/1/2020 - 9/30/2021 DCHR to provide Capital City Fellow 18,143.46$              2021
Department of Housing & Community Development BE0 DR0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 7,871.00$                 2021

DC Athletic Commission BE0 GL0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 3,419.00$                 2021
DC Alcoholic Beverage Regulation BE0 LQ0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 31,457.00$              2021

DC Judicial Nomination Commission BE0 DV0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 1,224.00$                 2021
DC Criminal Reform Commission BE0 MA0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 4,498.00$                 2021

Office of Finance & Treasury BE0 AT0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 35,000.00$              2021
Office of Campaign Finance BE0 CJ0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 15,450.00$              2021

DC Public Service Commission BE0 DH0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 50,051.68$              2021
DC Public Employee Relation Board BE0 AM0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 6,746.00$                 2021

DC Office of Zoning BE0 BJ0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 11,950.00$              2021
Office of Advisory Neighborhood Commission BE0 DX0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 5,622.00$                 2021

DC Health Benefits Exchange Authority BE0 HI0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 100,250.00$           2021
DC Department on Disability Services BE0 JM0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 95,283.00$              2021

D.C. Commission on the ARTS & Humanities BE0 BX0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 30,244.00$              2021
Office of Finance & Treasury BE0 AT0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services to adminster 401K & 457B plans 235,258.00$           2021

D.C. Retirement Board BE0 RB0 10/1/2020 - 9/30/2021 DCHR to provide enahnced HR support services 56,220.00$              2021
Citywide Agencies Health Benefits Assessment BE0 Citywide 10/1/2020 - 9/30/2021 Health Benefits Assessment 6,287,786.94$       2021

D.C. Department of Human Resources AS0 AMP 1010 Office of Director BE0 Intra District 10/1/2020 - 9/30/2021 OFRM to provide Financial Services 369,014.00$           2021
D.C. Department of Human Resources TO0 AMP 1010 Office of Director BE0 Intra District 10/1/2020 - 9/30/2021 365 P3 & P5 Licenses 7,385.09$                 2021
D.C. Department of Human Resources TO0 AMP 1010 Office of Director BE0 Intra District 10/1/2020 - 9/30/2021 Sign Language 1,800.00$                 2021
D.C. Department of Human Resources KT0 AMP 1010 Office of Director BE0 Intra District 10/1/2020 - 9/30/2021 Fleet Services 5,257.77$                 2021



Q19 SPR Funds 

SPECIAL PURPOSE REVENUE - FY2021 and FY2022 (Q19)
Revenue Source 

Name
Code Source of Funding Description Fee and How it is Set FY21 Revenue Generated FY22 Revenue Expected FY20 Balance FY21 Balance

FY22 Balance As of 
1/1/2022

Expected Balance 
9/30/2022

Defined Benefits 
Retirement 

Program 
0615 0600 - O-Type

Reimbursements by the U.S. 
Department of Treasury to the 

District for costs associated with 
administering retirements benefits 

for retirees enrolled in federal 
retirement programs (including 

police and firefighters retirement 
funds). [Also known as Police & 

Firefighters Relief Board].

This is a formula determined 
by the DC Office of Finance 

and Treasury to cover 
administrative expenses.

344,926.74$                                488,377.29$                                $0.00 $0.00 $0.00 $0.00 

Reimbursement 
from Others

1555 0600 - O-Type

These are reimbursements from U.S. 
Park Police, U.S. Secret Service, and 

U.S. Secret Service Uniform Division. 
The District processes paperwork for 
employees retiring early (mostly for 
disability). [Also known as Police & 

Firefighters Relief Board].

DCHR is reimbursed directly 
for costs; other governments 

monitor reimbursement 
requests.

 $                                120,798.29  $                                161,218.12 $0.00 $0.00 $0.00 $0.00 

Reimbursment from 
D.C. Health Benefit 

Exchange
0639 0600 - O-Type

These are reimbursments from D.C. 
Health Benefits Exchange& DC 

Retirement Board for HRServices

DCHR is reimbursed for 
services they provide per 

MOU
 $                                100,250.00  $                                100,250.00 $0.00 $0.00 $0.00 $0.00 



Q21 Contracts Q21 Contracts 

DCHR PO Tables 2022-2.xlsx

DCHR CONTRACTS AND PROCUREMENTS, FY2021 AND FY2022, AS OF JAN. 1, 2022 (Q21)

Contract Number, 
as it appears in 
OCP’s Awarded 
Contracts 
Database Contractor /Vendor Name

Specific description of contractual goods and/or 
services Award Date

Expiration 
Date Option Years?

Funding source 
(e.g. federal, 
local, SPR)

Maximum or total contract 
or procurement value in 
FY2021

Maximum or total contract 
or procurement value in 
FY2022

CW76699 Aetna Healthcare Benefits 1/1/21 12/31/22 yes Paid by OCFO $217,379,989.84 $217,379,989.84
CW76695 CareFirst BCBS Healthcare Benefits 1/1/21 12/31/22 yes Paid by OCFO $49,463,877.18 $49,463,877.18
CW76721 Kaiser Healthcare Benefits 1/1/21 12/31/22 yes Paid by OCFO $119,048,027.26 $119,048,027.26
CW76697 United Healthcare Healthcare Benefits 1/1/21 12/31/22 yes Paid by OCFO $87,011,109.37 $87,011,109.37
CW56050 Cigna Dental Benefits 1/1/21 12/31/22 No Paid by OCFO $16,470,954.00 $16,470,954.00
CW68702 George Washington University Executive Leadership Program 10/1/19 9/30/22 yes Intradistrict $243,910.00 $243,910.00
CW88476 INOVA Employee Assistance Program 1/1/20 12/31/22 No Intradistrict $293,924.60 $293,924.60
CW54596 The Graduate School Competency- Based Employee Training 9/18/20 9/17/22 yes Intradistrict $250,000.00 $250,000.00
CW54567 Dale Carnige Competency- Based Employee Training 9/18/20 9/17/22 yes Intradistrict $250,000.00 $250,000.00
CW54565 CLRG Competency- Based Employee Training 9/18/20 9/17/22 yes Intradistrict $250,000.00 $250,000.00
CW57760 Canon Print Solution - Canon Copiers 10/1/19 9/30/22 yes Intradistrict $195,333.11 $195,333.11
CW75361 George Washington University Certified Public Manager 10/4/20 10/3/22 yes Intradistrict $232,947.00 $232,947.00
CW47075 Cheiron Actuarial Services 10/1/19 9/30/22 No Intradistrict $127,375.00 $127,375.00
CW40026 Neal R. Gross Court Reporting Services 7/2/21 7/1/22 No Intradistrict $10,000.00 $10,000.00
CW87285 The Standard Life and Disability Insurance 1/15/21 1/14/22 yes Intradistrict $25,000,000.00 $25,000,000.00
CW87801 SkillSoft Corp. Employee Online Training 12/22/20 12/21/22 yes Intradistrict $187,709.00 $187,709.00
CW69351 Fieldprint Criminal background Checks 3/18/20 3/17/22 yes Intradistrict $800,000.00 $800,000.00
CW77091 Quality Plan Administrators Vision Care Services  1/1/21 12/31/22 yes Paid by OCFO $1,899,367.00 $1,899,367.00
CW81833 Truescreen Drug Testing 5/13/20 5/12/22 yes Intradistrict $515,000.00 $515,000.00
CW88662 Medical Advisory Services Pre-Employment Screening 1/27/21 1/26/22 yes Intradistrict $100,000.00 $100,000.00
CW38983 Benefits Resources Inc CommuterBenefits/FSA 1/1/20 12/31/22 No Intradistrict $250,000.00 $250,000.00
CW86482 Polihire Executive Search 10/29/20 10/28/22 yes Intradistrict $50,000.00 $50,000.00
CW84512 KPMG Tax Audit Services 4/14/21 4/13/22 yes Intradistrict $175,000.00 $175,000.00
CW93773 Bayne LLC Gender Study 8/29/21 8/28/22 yes Local $63,092.91 $63,092.91
CW59303 MVS, Inc IT Products 9/27/21 9/26/22 No Intradistrict $130,298.50 $130,298.50
CW65845 Midtown Personnel Group DCHR Temp Services 10/1/19 9/30/22 yes Intradistrict $260,000.00 $260,000.00



Q23 PCard 

DCHR FY2021 and FY2022 Pcard Expenditures (Q23)

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

11/24/2020 DUPONT COMPUTERS  $                568.00 IT supplies for DCHR

11/24/2020 SPACESAVER SYSTEMS INC  $             4,260.00 System for our records department

12/01/2020 STANDARD OFFICE SUPPLY  $             1,216.08 Supplies for DCHR

12/31/2020 IN *BRIDGEWORKS III  $             3,605.00 Training for DCHR Director

01/05/2021 DLT SOLUTIONS  $             1,221.20 Software for DCHR

01/28/2021 STANDARD OFFICE SUPPLY  $                285.12 Ergonomic chair for DCHR employee - ADA accommodation

02/11/2021 STANDARD OFFICE SUPPLY  $                569.85 Supplies for DCHR employees

02/23/2021 DUPONT COMPUTERS  $             3,255.00 Adobe Creative Cloud software license renewals

02/24/2021 POLL EVERYWHERE, INC.  $                127.20 Employee engagement software used to gauge and analyze employee feedback 
in real time

02/27/2021 COMCAST  $                545.97 Cable bill

03/01/2021 CKO*GETTYIMAGES  $             4,100.00 License renewal for communications teams



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

03/16/2021 SMK/SURVEY MONKEY - ENTERPRISE 
ACCESS

 $             3,652.07 Required account upgrade for HR Cert program, benefits and comms teams

03/19/2021 CARAHSOFT TECHNOLOGY  $             4,738.03 Subscription to LinkedIn for recruitment and staffing services. Carahsoft is a 
preferred vendor with OCTO and GSA.

03/23/2021 GWU CPS MARKETPLACE  $                985.00 Tuition for employee training

03/26/2021 ALGOLIA DEPUS265156202103  $             2,994.00 Software subscription for maintaining eDPM services for Policy & Compliance

03/29/2021 CDW GOVT #9985045  $                268.54 Visio license renewals

04/06/2021 IN *VITAC CORPORATION  $                300.00 Closed captioning services for the City Administrator's townhall

04/06/2021 STANDARD OFFICE SUPPLY  $                322.95 Office supplies for CLD

04/13/2021 COMCAST  $                474.55 Cable bill

04/12/2021 LEADERSHIP CIRCLE, THE  $             3,010.00 Training supplies for CLD for 360 assessment services. Assessment supplies must 
be purchased directly from the certifying vendor by the person who received the 
certification to administer the assessment; therefore, this purchase could not be 

04/13/2021 WWW.HAPPY-OR-NOT.COM  $             3,459.84 Payment for customer satisfaction software and equipment

04/13/2021 CLICK2MAIL 866-665-278  $                  40.00 Mail service for the Policy & Compliance team

04/15/2021 ANDEAN CONSULTING SOLUTIONS  $                494.09 Translation of retirement forms from English to Spanish



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

04/15/2021 STANDARD OFFICE SUPPLY  $                564.99 Ergonomic chair for DCHR employee - ADA accommodation

04/16/2021 STANDARD OFFICE SUPPLY  $             2,812.00 Envelopes for mailing Temporary Continuation of Coverage (TCC) notices to 
separated employees and other bulk notices.

04/21/2021 USPS PO 2388840746  $                  59.15 Postage for mailing equipment to DCHR staff in telework posture

04/21/2021 USPS PO 2388840746  $                    8.45 Postage for mailing equipment to DCHR staff in telework posture

04/22/2021 THOMSON REUTERS APPLICATIONS INC.  $             4,920.00 This subscription service is for DCHR's General Counsel team. The service 
provides access to a case law research database

04/24/2021 SMK/SURVEY MONKEY - ENTERPRISE 
ACCESS

 $             3,445.35 This transaction reflects the correct amount that should have been charged on 
March 16th (without tax)

04/24/2021 SMK/SURVEY MONKEY - ENTERPRISE 
ACCESS

 $            (3,652.07) This transaction refunds the charges from the March 16th transaction which 
charged tax

05/11/2021 DUPONT COMPUTERS  $             3,255.00 Software

05/11/2021 DUPONT COMPUTERS  $                  80.75 adapter cords for laptops

05/11/2021 DUPONT COMPUTERS  $                152.50 charger cables for laptops

05/13/2021 EEOC TRAINING INSTITUTE  $                900.00 Training registration for OGC staff

05/13/2021 EEOC TRAINING INSTITUTE  $             1,800.00 Training registration for OGC staff



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

05/19/2021 THOMSON REUTERS APPLICATIONS INC.  $             3,461.04 Access to legal research platform

05/24/2021 DUPONT COMPUTERS  $             4,420.00 Copier toner for agency reopen

05/27/2021 MONARCH BROADCAST MESSAGING  $                962.75 Robocalls for Mayor's Awards Ceremony

05/27/2021 STANDARD OFFICE SUPPLY  $                  62.88 Supplies for Mayor's Awards

06/03/2021 COLORID  $                997.50 Supplies for Government Credentialing/ID badges

06/03/2021 COLORID  $                  41.50 Supplies for Government Credentialing/ID badges

06/04/2021 SHRM LEARNING SYSTM  $                927.50 Training materials for DCHR staff

06/07/2021 STANDARD OFFICE SUPPLY  $                  62.88 Supplies for Mayor's Awards, The vendor charged the card separately. The total 
amount for the transaction was $3,678.88 which is reflected on the receipt.

06/09/2021 STANDARD OFFICE SUPPLY  $             3,616.00 Supplies for Mayor's Awards, The vendor charged the card separately. The total 
amount for the transaction was $3,678.88 which is reflected on the receipt.

06/08/2021 COLORID  $             3,000.00 Supplies for Government Credentialing/ID badges

06/18/2021 THE UPS STORE 4408  $                  15.36 Postage for returning sample award from Mayor's event.

06/29/2021 COMCAST  $                466.12 Cable bill



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

06/25/2021 STANDARD OFFICE SUPPLY  $             1,843.75 Office Supplies

07/02/2021 PMTRAINING SSI  $                298.00 PMP Training for DCHR Employee

07/12/2021 PARTY CITY  $                  63.60 Supplies for Agency Reopen

07/13/2021 GEIGER - MOTO IPT  $             3,947.50 DCHR Tshirts for Agency Reopen Event

07/14/2021 STANDARD OFFICE SUPPLY  $                  95.00 The vendor charged the card separately. The total amount for the transaction was 
$2,472.50 which is reflected on the receipt.

07/15/2021 STANDARD OFFICE SUPPLY  $             2,377.50 Supplies for Agency Reopen Event. The vendor charged the card separately. The 
total amount for the transaction was $2,472.50 which is reflected on the receipt.

07/30/2021 DUPONT COMPUTERS  $                652.00 Replacement docking station and charger cord for DCHR employee.

07/30/2021 SHRM HSG 888.241.8396  $                188.21 Travel expense for SHRM Conference

07/30/2021 SHRM HSG 888.241.8396  $                188.21 Travel expense for SHRM Conference

07/30/2021 SHRM HSG 888.241.8396  $                188.21 Travel expense for SHRM Conference

07/30/2021 SHRM HSG 888.241.8396  $                188.21 Travel expense for SHRM Conference

07/30/2021 SHRM HSG 888.241.8396  $                188.21 Travel expense for SHRM Conference



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

07/30/2021 SHRM HSG 888.241.8396  $                188.21 Travel expense for SHRM Conference

07/30/2021 AMERICAN AIRLINES  $                946.80 Travel expense for SHRM Conference

07/30/2021 AMERICAN AIRLINES  $                946.80 Travel expense for SHRM Conference

07/30/2021 AMERICAN AIRLINES  $                946.80 Travel expense for SHRM Conference

07/30/2021 AMERICAN AIRLINES  $                946.80 Travel expense for SHRM Conference

07/30/2021 AMERICAN AIRLINES  $                946.80 Travel expense for SHRM Conference

07/30/2021 AMERICAN AIRLINES  $                946.80 Travel expense for SHRM Conference

07/30/2021 AMERICAN AIRLINES  $                109.79 Travel expense for SHRM Conference. Though this is an expense that would 
normally be paid by the employee, this employee has a medical condition which 
warrants this purchase.

07/30/2021 AMERICAN AIRLINES  $                  71.26 Transportation expenses for SHRM conference. This is an expense that should 
have been purchased by the employee.  The cardholder was given a verbal 
warning and has agreed to take PCard training again.

07/30/2021 AMERICAN AIRLINES  $                  68.29 Travel expense for SHRM Conference. This is an expense that should have been 
purchased by the employee.  The cardholder was given a verbal warning and has 
agreed to take PCard training again.

07/30/2021 AMERICAN AIRLINES  $                  71.26 Travel expense for SHRM Conference. This is an expense that should have been 
purchased by the employee.  The cardholder was given a verbal warning and has 
agreed to take PCard training again.

07/30/2021 AMERICAN AIRLINES  $                  67.76 Travel expense for SHRM Conference. This is an expense that should have been 
purchased by the employee.  The cardholder was given a verbal warning and has 
agreed to take PCard training again.



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

07/30/2021 AMERICAN AIRLINES  $                  71.26 Travel expense for SHRM Conference. This is an expense that should have been 
purchased by the employee.  The cardholder was given a verbal warning and has 
agreed to take PCard training again.

08/06/2021 STANDARD OFFICE SUPPLY  $                605.99 DCHR Office supplies

08/04/2021 STANDARD OFFICE SUPPLY  $                159.00 Office Supplies for DCHR

08/13/2021 CDW GOVT #J249936  $                  52.64 IT Software purchase. OCTO has a contract with the vendor for these services. 
Using this vendor per OCTO's guidance.

08/23/2021 PMTRAINING  $                998.00 Training registration for DCHR mployee

08/23/2021 GRADUATE SCHOOL  $             1,199.00 Training for Classification Team employee

08/23/2021 GRADUATE SCHOOL  $             1,199.00 Training tuition for Classification Team employee

08/24/2021 WORLDATWORK  $                265.00 Membership for DCHR employee

08/24/2021 TEMI COTRANSCRIPTION  $                450.00 Transcription services for OGC

08/27/2021 COMCAST  $                473.97 Cable services

08/27/2021 SP * LEARNINGTREEINTER  $             1,550.00 Training registration for DCHR employee

08/27/2021 GLOBALKNOWLEDGE.COM  $                595.00 Online training for IT Staff



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

08/27/2021 CLICK2MAIL  $                100.00 PCA mailing and postage services.

09/04/2021 EIG  $                222.60 software for benefits team

09/03/2021 CAESARS PLACE ADV RSVN  $                972.79 Hotel for DCHR employee

09/03/2021 CAESARS PLACE ADV RSVN  $                972.79 Travel expenses for DCHR employee (SHRM)

09/03/2021 CAESARS PLACE ADV RSVN  $                972.79 Travel expenses for DCHR employee (SHRM)

09/03/2021 CAESARS PLACE ADV RSVN  $                972.79 Travel expenses for DCHR employee (SHRM)

09/03/2021 CAESARS PLACE ADV RSVN  $                972.79 Travel expenses for DCHR employee (SHRM)

09/08/2021 ISACA CSX NEXUS  $             1,590.00 Training for DCHR employee. Unable to obtain receipt from the vendor.

09/12/2021 CAESARS HOTEL & CASINO  $                113.38 Travel fees for DCHR employee (SHRM)

09/14/2021 DC BAR  $                400.00 Training for DCHR employee

09/15/2021 CAESARS HOTEL & CASINO  $                113.38 Travel expenses for DCHR employee (SHRM)

09/13/2021 STANDARD OFFICE SUPPLY  $                704.39 Supplies for DCHR



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

09/16/2021 STANDARD OFFICE SUPPLY  $             1,937.13 Supplies for DCHR

09/21/2021 FS *TECHSMITH  $                223.99 Software for training creation & development

09/21/2021 IPMA-HR  $             1,005.00 Membership dues for DCHR employees.

09/22/2021 DC BAR  $                  99.00 Training for DCHR employee.

09/22/2021 PARALEGAL INSTITUTE OF  $             1,999.00 Training registration for DCHR employee.

09/24/2021 LABOR RELATIONS INFORM  $                795.00 Training registration for DCHR employee

09/23/2021 AMAZON.COM*2G4J13KJ2 A  $                187.56 Books for the HR Certificate Program

09/23/2021 LUXOR - ADV DEP  $                  66.89 Travel fees for DCHR employee. This amount reflects one night's stay to reserve 
the room.

09/23/2021 AMERICAN AIRLINES  $                  28.70 Flight for DCHR employee

09/26/2021 ALGOLIA DEPUS309749202109  $             2,994.00 Software for DCHR

09/26/2021 AMAZON.COM*2C9C15EY0 A  $             1,107.25 Books for the HR Certificate Program

09/27/2021 PARALEGAL INSTITUTE OF  $             1,999.00 Training registration for DCHR employee



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

09/27/2021 CAESARS HOTEL & CASINO  $                113.38 Travel expenses for DCHR employee.

09/27/2021 CAESARS HOTEL & CASINO  $                113.38 Travel expenses for DCHR employee

09/27/2021 CAESARS HOTEL & CASINO  $                113.38 Hotel for DCHR employee.

09/27/2021 MDT RUSH DELIVERY LLC  $                  90.00 Courier service for DCHR

09/28/2021 AMAZON.COM*2C3UI6BF1 A  $                781.50 Books for the HR Certificate Program

09/30/2021 COLOR ID  $             3,999.00 Supplies for ID badges and credentialing

10/01/2021 HANSON WADE LTD.  $             1,618.20 Registration for DCHR employee

10/04/2021 DUPONT COMPUTERS  $                922.50 IT supplies for DCHR

10/04/2021 DUPONT COMPUTERS  $             3,250.00 IT supplies for DCHR

10/05/2021 UNITED AIRLINES  $                302.40 Travel expenses for DCHR employee

10/05/2021 NOTARY.NET  $                  86.79 Notary public supplies for DCHR employee

10/05/2021 UNITED AIRLINES  $                 (43.00) United airlines refund.



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

10/13/2021 ONLC TRAINING CENTERS  $             1,795.00 Training registration for DCHR employee.

10/15/2021 EB 2-DAY 9AM-5PM PROF  $             1,495.00 Training registration for DCHR employee

10/19/2021 PARTY CITY BOPIS  $                  57.33 Supplies for employee engagement event

10/19/2021 EVENT* PROFESSIONAL SC  $             1,295.00 Training registration for DCHR employee

10/25/2021 WOLFTRAP ANIMAL RESCUE  $             2,500.00 Wellness services for DCHR Wellness Day

10/26/2021 COMCAST  $                472.83 Cable bill

11/02/2021 HANSON WADE LTD.  $             1,798.20 Conference registration for DCHR employee

11/02/2021 POWTOON.COM  $             1,188.00 Software for training creation & development

11/02/2021 EB 2-DAY 9AM-5PM PROF  $             2,990.00 SCRUM Training for DCHR employee

11/02/2021 FEDEX  $                552.90 Shipping services DCHR

11/03/2021 SQ *HUNDO ENTERPRISE  $                125.00 Courier Services 

11/03/2021 STANDARD OFFICE SUPPLY  $             4,096.16 Office Supplies for DCHR



Q23 PCard 

Date of Expenditure Vendor Name Dollar Amount Purpose of Expenditure 

11/04/2021 DUPONT COMPUTERS  $             1,326.00 Supplies for DCHR

11/09/2021 AMERICAN AIRLINES  $                475.81 Flight for DCHR employee.

11/15/2021 DUPONT COMPUTERS  $                798.50 Supplies for DCHR

11/29/2021 GRADUATE SCHOOL  $                849.00 Training registration for DCHR employee

11/29/2021 GRADUATE SCHOOL  $                849.00 Training registration for DCHR employee

11/29/2021 GRADUATE SCHOOL  $                849.00 Training registration for DCHR employee

12/05/2021 COMCAST  $                234.01 DCHR Cable Bill

12/09/2021 KIMPTON HOTEL  $             1,000.25 Travel expenses for DCHR employee

12/10/2021 BAUDVILLE INC.  $                212.93 Award for DCHR
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E. Lindsey Maxwell
Interim Director

XS-0201-10

Keisha Hawkins
Associate Director  

MS-201-15

See Attachment

Benefits & Retirement 
Administration

See Attachment

HR Solutions

Vacant
HR Specialist

CS-201-14

Administration Operations

Ledesma Smith-
Mathis
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Analyst

CS-301-13

Greg Evans
General Counsel
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Paul Shaw
Associate Director

MS-201-15

See Attachment 
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Justin Zimmerman
Associate Director
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Office of the General 
Counsel

See Attachment 
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Associate Director

MS-201-15
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Deputy Director
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Strategic Human
Capital

See Attachment See Attachment  

Pamela Dunbar
HR Specialist

CS-201-14

OFFICE OF THE DIRECTOR

Uno Izegbu
Special Assistant

XS-6

Clarissa Rucker
Public Affairs 

Specialist
CS-1001-14

Information Technology

Absala Mengestab
Sup IT Specialist 

MS-2210-14

Mikeisha Allen
HRIS Specialist

CS-201-12

Wanda Young
IT Specialist
CS-2210-14

Anita Nunez
IT Specialist
CS-2210-13

Henry Cleveland
IT Specialist
CS-2210-12

Lamont Williams
IT Specialist
CS-2210-12

Anthony Hayes 
IT Specialist
CS-2201-09

Jamon 
Drummond
IT Specialist
CS-2210-12

Nicole Cook
Administrative Officer

MS-341-14 

Abuye Tsehay
HRIS Specialist

CS-201-12

Monique Harvey
HRIS Specialist

CS-201-9

April 2017
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Zoe Thomas 
Deputy General Counsel

LX-905-01

Jeremy Grey
Paralegal Specialist

CS-950-12

John Cheek
Attorney Advisor

LA-905-13

Emily Batt
Attorney Advisor

LA-905-12

Amir Farhangi
Attorney Advisor

LA-905-13

Aprhodite Hadjiloucas
Attorney Advisor

LA-905-12

Greg Evans
General Counsel

LX-905-02

OFFICE OF THE GENERAL 
COUNSEL

Vernon Thompson Jr.
Attorney Advisor

LA-905-12

Vivian Joseph
Supv. HR Spec. (ER)

MSS-201-14

Tannia Baqueiro
Staff Assistant

CS-301-11

Jacinda Miller
HR Specialist (ER)

CS-201-12

Devonte Peterson
Program Analyst

CS-343-11

Andrew Addison
Religious Accom. 

Specialist
CS-201-11

Grace Reed
HR Specialist

CS-201-11

Stephanie Coffey
Religious Accom. 

Specialist
CS-201-11

Employee Relations

April 2017
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Jennifer Jenkins
Writer (HR Policy)

CS-1082-12

Joshua Johnson
Compliance Specialist

CS-1801-1

Investigations

Anthony Reyes
Compliance Specialist

CS-1801-12

Justin Zimmerman
Associate Director

LX-905-02

Tamika Cambridge
Compliance Review 

Manager
MS-201-14

Jennifer Dangerfield
Lead Compliance 

Specialist
CS-1801-13

Rashida Jamall
Compliance Specialist

CS-1082-9

Policy 
Administration

Brittany Burstion
Supv. Compliance Monitor

MS-1801-11

Compliance

Boyd Gardner
Program  Analyst

CS-343-11

POLICY & COMPLIANCE 
ADMINISTRATION 

Steven McNeil
Compliance Specialist 

CS-1801-12

Darien Pierce
Compliance Specialist

CS-1801-12

Dan Pham
Editor/ Writer
CS-1001-13

Torey Draughn
Program Coordinator

DS-301-12

Ashley Davis
Compliance Specialist

CS-1801-9

Arnebya Herndon
Compliance Specialist

CS-1801-12

Stefan Robinson
Supv. Compliance Monitor

MS-1801-11

Amy Bazemore
Writer/ HR Policy

CS-1082-12

Cassandra Grasty
Compliance Monitor

CS-1801-9

Darielle Anderson
Compliance Monitor

CS-1801-9

Hamed Lionel
Compliance Monitor

CS-1801-9

Jeannina Williams
Compliance Monitor

CS-1801-9

Jazmin Gallion
Compliance Monitor

CS-1801-9

Florence Royster
Compliance Monitor

CS-1801-9

Rashawd Lewis
Compliance Monitor

CS-1801-9

Roshea Joyner
Compliance Monitor

CS-1801-9

COVID 
Compliance

April 2017
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Keisha Hawkins
Associate Director 

MS-201-15

Carla Gadsden
Staff Assistant

CS-301-11

Angela McNair
HR Specialist

(Classification)
CS-201-13

Ronald Gardner
HR Specialist 

(Recruit/Place)
CS-201-12

Zondie Pendarvis
Supvy HR Specialist 

(Classification)
MS-201-14

Mable Price
Lead HR Specialist

(Recruit/ Place)
CS-0201-13

Agnes Jackson
Lead HR Specialist

(Recruit/ Place)
CS-201-13

Carmen Ealey
Lead HR Specialist

(Recruit/ Place)
CS-201-13

Lashandra Patterson 
Supvy HR Specialist

(Recruit/Place)
MS-201-14

Classification

Adesina Bennett
HR Specialist

(Classification)
CS-201-11

Tiffany Thomas
HR Specialist

(Recruit/Place)
CS-201-9

HR Solutions Administration

Recruitment/Placement

Michelle Calhoun
HR Spec

(Classification)
CS-201-12

Kenneth Taylor
HR Specialist (Recruit/

Placement)
CS-201-12

Dominique Odesola 
Supvy HR Specialist

(Recruit/Place)
MS-201-14

Maya Batts
HR Specialist 

(Classification)
CS-201-12

Recruitment/Placement

Sadina White
HR Specialist 

(Classification)
CS-201-12

Kelli Johnson
HR Specialist

(Recruit/Place)
CS-201-12

Danielle Lee
HR Specialist

(Recruit/Place)
CS-201-12

Torin Ford
HR Specialist 

(Recruit/Place)
CS-201-11 

Ashley Jacobs
HR Specialist 

(Recruit/Place)
CS-201-12

Nickesha Collington
HR Specialist

(Recruit/Place)
CS-201-9

Jacqueline Thomas
HR Specialist
(Recruit/Place)

CS-201-12

Christina Stokes
HR Specialist
(Recruit/Place)

CS-201-9

Rolanda Wilson
HR Specialist
(Recruit/Place)

CS-201-9

Kyiaco Watkins
HR Specialist
(Recruit/Place)

CS-201-11

Sherley Vincent
HR Assistant 

(Classification)
CS-203-7

Brendan Harris
HR Specialist

(Classification)
CS-201-11

April 2017
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Paul Shaw
Associate Director

MS-201-15

Gail M. Winslow-Williams
HR Specialist

(Emp Benefits)
CS-201-11

Brittany Richardson
HR Assistant

(Emp Benefits)
CS-201-7

Leslie Canales
HR Specialist

(Emp Benefits)
CS-201-11

Police, Firefighters & Retirement Board

Robin E. Brown
Lead HR Specialist

(Emp Benefits)
CS-201-13

Alicia Cooper
Retirement Systems 

Specialist
CS-201-12

Denise Sinkfield 
Gardner

HR Specialist
CS-201-11

Dana Gill
HR Specialist

(Emp Benefits)
CS-201-12

Siye 
Ghebreyohannes

HR Specialist 
(Benefits)
CS-201-11

Wendy Rooker
Supvy HR Specialist

Benefit Operations/ Finance
MS-201-14

Ashley Espiritu
Editor and Graphics 

Specialist
CS-1001-12

Lela Jones
Supvy HR Specialist

(PFFRB)
MS-201-13

BENEFITS AND RETIREMENT 
ADMINISTRATION

Shannon Morris
HR Specialist

CS-201-11

Maria Prescott
HR Specialist

CS-201-12

Pamela Gary
HR Specialist

CS-201-12

Vacant
Retirement Board 

Member

Henry Wyatt
Retirement Board 

Member

Julia Bradley
HR Officer 
MS-201-14

Evelin Argueta
Supervisory HR Specialist

(Emp Benefits)
MS-201-13

Chad Clayton
HR Assistant

Employee Benefits
CS-203-11

Jill Johnson
Wellness 

Coordinator
CS- 301-12

LaVelle Green
HR Specialist (PFFRB)

CS-201-09

Stephen Watson
Management 

Analyst
CS-301-11

David Mwangi
Benefits Finance Analyst

CS-201-11

Terrell Carroll
HR Assistant

(Emp Benefits)
CS-201-7

Seyoum Demssie
HR Spec 

(Emp Benefits)
CS-201-12

Vacant
Contract Compliance 

Monitor
CS-1101-12

RaJeanna Lewis
HR Specialist

(Emp Benefits)
CS-201-12

Catrina Mosby
HR Specialist

(Emp Benefits)
CS-201-11

April 2017
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Agnes Cholewa
Deputy Director

MS-201-15

Philip Mancini
HR Specialist 

(Performance)
CS-201-13

Nicole Meyers
MAP Specialist 

CS-201-13

Rodhas Zeumi
MAP Specialist

CS-201-12

Keith Allen
Lead Cust Serv 

Specialist
CS-301-11

Jennifer Bailer
Cust Serv Comm 

Specialist
CS-301-7

Carlos Jones
Customer Service Manager

MS-201-14

Joi Hogue
Cust Serv Comm 

Specialist
CS-301-9

Customer Care

Strategic Performance & Planning

STRATEGIC HUMAN CAPITAL

Facilities and Records Management

Millicent Venson
Records Management 

Specialist
CS-301-11

Diane Ebron
Program Analyst

CS-343-11

Richard Mann
MAP Specialist

CS-201-13

Jamar Moore
Support Services 

Assistant
CS-303-07

Donnetta Jackson
Lead Cust Serv 

Specialist
CS-301-11

Parris Sims
HR Specialist

(Compensation)
CS-201-14

Alisha Dudley
HR Assistant 

(Info Sys)
CS-203-06

Duran Davis
Cust Serv Comm 

Specialist 
CS-301-9

Guy Hammond
Management & 
Program Analyist

CS-201-13

April 2017
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Muriel Lewis
Training Tech
CS-1702-07

Program Planning and 
Operation

Melinda Coles
Supvy HR Specialist

MS-201-14

Capital City Fellow
Program

(See Attachment)

Capital City Fellows 
(MOUs)

(See Attachment)

Kristina Swann
Associate Director

Center for Learning & Development
MS-201-15

District Leadership 
Program

(See Attachment)

Daniel Thornton
Program Analyst

CS-343-12

Adrienne Douglas
Training Tech
CS-1702-07

Herbert Casey 
Visualization Spec

CS-343-12

LEARNING AND DEVELOPMENT

Carla Mitchell
HR Specialist

(HR Dev)
CS-201-13

Peter Hillman
HR Specialist 

(HR Dev)
CS-201-13

Willair St. Vil
HR Specialist 

(HR Dev)
CS-201-14

Vivian Liu
Program Analyst

CS-343-13

Darius Young
Support Service 

Assistant
CS-0303-07

Career Pathways Program

Kwelli Sneed
Program Manager 

(Career Pathways/City 
University)
MS-201-14

Kiana Royster
Program Analyst

CS-343-11

Cheryl Robertson
HR Specialist 

(HR Dev)
CS-201-12

Darnnella Adams
HR Specialist 

(HR Dev)
CS-201-11

April 2017
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Capital City Fellow

Capital City Fellow

Capital City Fellow

Capital City Fellow

Capital City Fellow 

Capital City Fellows

Capital City Fellow

District Leadership 
Program

(See Attachment)

Centralized Interns

Kristina Swann
Associate Director

Center for Learning & 
Development

MS-201-15

Capital City Fellow

Melinda Coles
Supvy HR Specialist

Capital City Fellow/ Certified 
Public Manager

LEARNING AND DEVELOPMENT

Capital City Fellow

Capital City Fellow Capital City Fellow Capital City Fellow

April 2017
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LEARNING AND DEVELOPMENT

April 2017
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DLP Intern

District Leadership Program

Kristina Swann
Associate Director

Willair St.Vil
HR Specialist 

(HR Development)
CS-201-14

LEARNING AND DEVELOPMENT

DLP Intern

DLP Intern

DLP Intern

DLP Intern

DLP Intern
DLP Intern

DLP Intern

DLP InternDLP Intern

DLP Intern DLP Intern DLP Intern

DLP Intern

DLP Intern

DLP Intern

DLP Intern

DLP Intern

April 2017
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Q26 Personnel Q26 Personnel 

1 DCHR PO Tables 2022-2.xlsx

CHART OF DCHR AGENCY PERSONNEL, as of JAN. 1, 2022 (Q26)

Position 
number

Position 
status (A-
active, R-
frozen)

Vacancy 
Status 
(V/F)

Job title Program name Program 
code

Activity name Activity 
code

Grade 
level

Step Salary Fund 
code

Type of 
appointment (e.g. 
career, excepted, 

MSS)

Job status (i.e. 
continuing, 

term, or 
temporary)

Full-time / 
part-time

WAE 
(yes/n

o)

Seasonal or year-
round

Hire (start) 
date into the 

position

Not-to-
Exceed date

Hire (start) 
date in 
District 

government

DC Residency 
status (Yes/no)

00005831 A F Staff Assistant AMP 1000 Personnel 10100 11 4 68,801.00$               0100 XAA Reg F N Year Round 7/9/18 7/9/18 N
00010661 A F Records Management Specialist AMP 1000 Personnel 10100 11 8 76,867.00$               0100 XAA Reg F N Year Round 1/22/08 1/22/08 N
00011823 A F Support Services Assistant AMP 1000 Personnel 10100 7 4 47,611.00$               0100 XAA Reg F N Year Round 9/22/14 9/22/14 N
00013887 A F Human Resources Specialist AMP 1000 Personnel 10100 14 3 112,503.00$            0100 XAA Reg F N Year Round 10/2/17 10/2/17 N
00015210 A F Resource Allocation Analyst AMP 1000 Personnel 10100 13 7 106,660.00$            0100 XAA Reg F N Year Round 10/30/06 10/30/06 N
00016777 A F Program Analyst AMP 1000 Personnel 10100 11 8 76,867.00$               0100 XAA Reg F N Year Round 11/19/12 11/19/12 N
00033032 A V Director, Dept of Human Res. AMP 1000 Personnel 10100 E5 1 213,531.54$            0100 XXX Reg F N Year Round N
00047234 A F Chief Administrative Officer AMP 1000 Personnel 10100 15 0 157,379.88$            1615 MSS Reg F N Year Round 2/19/19 2/19/19 N
00047286 A F Support Services Assistant AMP 1000 Personnel 10100 7 6 50,605.00$               0100 XAA Reg F N Year Round 6/27/16 6/27/16 N
00077599 A F HR Spec (Human Resource Dev) AMP 1000 Personnel 10100 12 1 46,589.11$               0639 XAA Temp P N Year Round 3/16/20 3/15/22 3/16/20 N
00085462 A F HR Assistant (Info. Systems) AMP 1000 Personnel 10100 6 6 45,292.00$               0639 XAA Term F N Year Round 9/18/17 8/13/22 9/18/17 N
00091276 A F HR Spec (Recruitment/Placement AMP 1000 Personnel 10100 9 3 55,409.00$               0100 XAA Term F N Year Round 1/7/19 2/4/22 1/7/19 N
00010582 A F Editor and Graphics Specialist AMP 1000 Communication 10800 12 2 80,057.00$               0100 XAA Reg F N Year Round 10/20/14 10/20/14 N
00070185 A F Public Information Officer AMP 1000 Communication 10800 14 9 132,821.00$            0100 XAA Reg F N Year Round 1/4/16 1/4/16 N
00025493 A F Customer Service Manager AMP 1000 Customer Service 10850 14 0 127,500.00$            0100 MSS Reg F N Year Round 10/14/12 10/14/12 N
00039860 A F Sr Customer Service Comms Spec AMP 1000 Customer Service 10850 11 6 72,834.00$               0100 XAA Reg F N Year Round 12/27/16 12/27/16 N
00044251 A F Customer Svcs Communicat Spec AMP 1000 Customer Service 10850 7 2 44,616.00$               0100 XAA Term F N Year Round 1/22/18 8/13/22 1/22/18 N
00047526 A F Customer Svcs Communicat Spec AMP 1000 Customer Service 10850 9 3 55,409.00$               0100 XAA Reg F N Year Round 8/10/15 8/10/15 N
00070157 A F Lead Customer Svc Comm Spec AMP 1000 Customer Service 10850 11 5 70,818.00$               0100 XAA Reg F N Year Round 4/14/08 4/14/08 N
00041740 A F General Counsel General Counsel 2100 Legal Office 21200 2 0 178,602.00$            0100 XAA Reg F N Year Round 3/17/08 3/17/08 N
00043137 A F Attorney Advisor General Counsel 2100 Legal Office 21200 13 6 122,218.00$            1615 XAA Reg F N Year Round 12/17/12 12/17/12 N
00044475 A F HR Spec. (Employee Relations) General Counsel 2100 Legal Office 21200 12 2 80,056.74$               0100 XAA Reg F N Year Round 5/29/18 5/29/18 N
00044557 A F PARALEGAL SPEC General Counsel 2100 Legal Office 21200 12 10 109,023.00$            1615 AAB Reg F N Year Round 4/19/99 4/19/99 N
00045500 A F Deputy General Counsel General Counsel 2100 Legal Office 21200 1 0 164,795.43$            0100 XAA Reg F N Year Round 6/4/12 6/4/12 N
00045986 A F Human Resources Specialist (Em General Counsel 2100 Legal Office 21200 11 3 66,785.00$               0100 XAA Term F N Year Round 5/28/19 6/27/22 5/28/19 N
00073485 A F Attorney Advisor General Counsel 2100 Legal Office 21200 13 5 118,728.00$            1615 XAA Reg F N Year Round 4/17/18 4/17/18 N
00077595 A F Attorney Advisor General Counsel 2100 Legal Office 21200 13 6 122,218.00$            1615 XAA Reg F N Year Round 4/21/14 4/21/14 N
00091306 A F Program Analyst General Counsel 2100 Legal Office 21200 11 6 72,834.00$               0100 XAA Term F N Year Round 11/27/17 1/5/22 11/27/17 N
00097385 A F Supervisory HR Specialist (Emp General Counsel 2100 Legal Office 21200 14 0 130,095.90$            0100 MSS Reg F N Year Round 4/9/12 4/9/12 N
00006074 A F Supvy HR Spec (Empl Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 13 0 95,651.88$               1615 MSS Reg F N Year Round 6/2/14 6/2/14 N
00013624 A F Lead HR Specialist (Retirement Benefits & Retirement Svcs 2200 Benefits Operations 22100 13 8 109,528.00$            1615 XAA Reg F N Year Round 10/7/91 10/7/91 N
00013902 A F Associate Director for Benefit Benefits & Retirement Svcs 2200 Benefits Operations 22100 15 0 164,846.61$            1615 XAA Reg F N Year Round 12/2/13 12/2/13 N
00017461 A F Editor and Graphics Specialist Benefits & Retirement Svcs 2200 Benefits Operations 22100 12 2 80,057.00$               1615 XAA Term F N Year Round 10/12/21 11/11/22 10/12/21 N
00020790 A F HR Spec (Employee Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 9 1 52,080.00$               1615 XAA Term F N Year Round 7/23/18 8/1/22 7/23/18 N
00021722 A F HR Spec. (Employee Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 11 7 74,851.00$               1615 XAA Reg F N Year Round 6/23/97 6/23/97 N
00022056 A F HR Specialist (Emp. Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 12 5 87,281.00$               1615 XAA Reg F N Year Round 7/21/14 7/21/14 N
00022859 A F HR Specialist (Emp. Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 12 7 92,097.84$               1615 XAA Reg F N Year Round 8/8/16 8/8/16 N
00025631 A F HR Spec. (Employee Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 11 9 78,884.00$               1615 XAA Term F N Year Round 1/22/19 4/12/22 1/22/19 N
00026074 A F HR Specialist (Benefits Financ Benefits & Retirement Svcs 2200 Benefits Operations 22100 12 1 77,649.00$               1615 XAA Reg F N Year Round 7/25/16 7/25/16 N
00036371 A F HR Spec. (Employee Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 11 4 68,801.00$               1615 XAA Reg F N Year Round 11/19/12 11/19/12 N
00043650 A F HR Assistant (Emp. Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 7 3 46,113.00$               1615 XAA Term F N Year Round 8/6/18 4/16/22 8/6/18 N
00043651 A F Human Resources Officer (Recru Benefits & Retirement Svcs 2200 Benefits Operations 22100 14 0 122,479.63$            1615 XAA Reg F N Year Round 11/30/15 11/30/15 N
00044496 A F HR Specialist (Emp. Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 12 4 84,873.00$               1615 XAA Term F N Year Round 8/30/21 9/29/22 8/30/21 N
00044498 A F HR Spec. (Employee Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 11 4 68,801.00$               1615 XAA Reg F N Year Round 1/23/17 1/23/17 N
00077598 A F HR Specialist (Emp. Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 12 3 82,465.00$               1615 XAA Reg F N Year Round 12/31/12 12/31/12 N
00077750 A F HR Specialist (Emp. Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 12 2 80,057.00$               1615 XAA Reg F N Year Round 5/29/18 5/29/18 N
00077773 A F Attorney Advisor Benefits & Retirement Svcs 2200 Benefits Operations 22100 14 3 132,050.00$            1615 XAA Term F N Year Round 9/17/18 11/15/22 9/17/18 N
00077896 A F Management Analyst Benefits & Retirement Svcs 2200 Benefits Operations 22100 11 2 64,768.00$               1615 XAA Term F N Year Round 9/14/20 10/14/22 9/14/20 N
00085639 A F HR Assistant (Emp. Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 7 8 53,600.00$               1615 XAA Term F N Year Round 10/12/21 12/6/22 10/12/21 N
00087376 A F Special Assistant Benefits & Retirement Svcs 2200 Benefits Operations 22100 6 0 96,363.86$               1615 XAA Reg F N Year Round 7/9/18 7/9/18 N
00093458 A F HR Specialist (Emp. Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 12 9 96,914.00$               1615 XAA Reg F N Year Round 5/20/13 5/20/13 N
00094096 A F Wellness Program Coordinator Benefits & Retirement Svcs 2200 Benefits Operations 22100 12 9 96,914.00$               1615 XAA Term F N Year Round 9/19/17 12/12/22 9/19/17 N
00094997 A F HR Assistant (Emp. Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 7 3 46,113.00$               1615 XAA Term F N Year Round 5/29/18 11/12/22 5/29/18 N
00095404 A F Supvy HR Spec (Empl Benefits) Benefits & Retirement Svcs 2200 Benefits Operations 22100 14 0 127,994.94$            1615 MSS Reg F N Year Round 4/4/16 4/4/16 N
00002821 A V RETIREMENT BOARD MEMBER Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 0 0 13,000.00$               0615 XAA Temp P Y Year Round 7/3/19 7/3/19 N
00003106 A F RETIREMENT BOARD MEMBER Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 0 0 13,000.00$               0615 XAA Temp P Y Year Round 9/2/08 6/1/23 9/2/08 N
00003288 A F HR Specialist (PFFRB) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 12 10 99,323.00$               1555 XAA Reg F N Year Round 9/2/08 9/2/08 N
00003288 A F HR Specialist (PFFRB) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 12 10 0615 XAA Reg F N Year Round 2/3/14 2/3/14 N
00021720 A F HR Specialist (PFFRB) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 11 5 70,818.00$               0615 XAA Reg F N Year Round 2/3/14 2/3/14 N
00021720 A F HR Specialist (PFFRB) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 11 5 1555 XAA Reg F N Year Round 8/17/81 8/17/81 N
00021754 A F HR Specialist (PFFRB) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 12 3 82,465.00$               1555 XAA Reg F N Year Round 8/17/81 8/17/81 N
00021754 A F HR Specialist (PFFRB) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 12 3 0615 XAA Reg F N Year Round 4/25/80 4/25/80 N
00021929 A F Supvy HR Spec (Police/Fire Bd) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 13 0 130,709.35$            0615 XAA Reg F N Year Round 4/25/80 4/25/80 N
00021929 A F Supvy HR Spec (Police/Fire Bd) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 13 0 1555 XAA Reg F N Year Round 12/14/15 12/14/15 N
00073513 A F Attorney Advisor Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 12 6 102,781.00$            1555 XAA Term F N Year Round 12/14/15 7/8/22 12/14/15 N
00073513 A F Attorney Advisor Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 12 6 0615 XAA Term F N Year Round 9/17/18 7/8/22 9/17/18 N
00078162 A F HR Specialist (PFFRB) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 9 5 58,739.00$               1555 XAA Term F N Year Round 9/17/18 11/15/22 9/17/18 N
00078162 A F HR Specialist (PFFRB) Benefits & Retirement Svcs 2200 Police & Fire Retirment Board 22200 9 5 0615 XAA Term F N Year Round 2/13/12 11/15/22 2/13/12 N
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Position 
number

Position 
status (A-
active, R-
frozen)
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Status 
(V/F)
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Step Salary Fund 
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Type of 
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term, or 
temporary)

Full-time / 
part-time

WAE 
(yes/n

o)

Seasonal or year-
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00005517 A F HR Spec (Recruit & Placement) HR Solutions 2700 Recruiting & Staffing 27100 12 5 87,281.00$               0100 XAA Reg F N Year Round 1/1/22 1/1/22 N
00006283 A F HR Spec (Recruitment/Placement HR Solutions 2700 Recruiting & Staffing 27100 11 5 70,818.00$               0100 XAA Reg F N Year Round 1/22/19 1/22/19 N
00008900 A F HR Spec (Recruit & Placement) HR Solutions 2700 Recruiting & Staffing 27100 12 3 82,465.00$               0100 XAA Reg F N Year Round 9/17/18 9/17/18 N
00008905 A F Lead HR Spec. (Recruit/Place.) HR Solutions 2700 Recruiting & Staffing 27100 13 3 95,192.00$               0100 XAA Reg F N Year Round 1/22/19 1/22/19 N
00010023 A F HR Spec (Recruit & Placement) HR Solutions 2700 Recruiting & Staffing 27100 12 2 80,057.00$               0100 XAA Reg F N Year Round 9/18/17 9/18/17 N
00014651 A F Associate Director, Human Reso HR Solutions 2700 Recruiting & Staffing 27100 15 0 162,843.00$            0100 XAA Reg F N Year Round 9/8/14 9/8/14 N
00024813 A F Lead HR Spec. (Recruit/Place.) HR Solutions 2700 Recruiting & Staffing 27100 13 10 115,262.00$            0100 XAA Reg F N Year Round 1/20/87 1/20/87 N
00026680 A F Staff Assistant HR Solutions 2700 Recruiting & Staffing 27100 11 7 74,851.00$               0100 MSS Reg F N Year Round 8/20/18 8/20/18 N
00032863 A F Lead HR Spec. (Recruit/Place.) HR Solutions 2700 Recruiting & Staffing 27100 13 4 98,059.00$               0100 XAA Reg F N Year Round 9/28/20 9/28/20 N
00033615 A F HR Spec (Recruitment/Placement HR Solutions 2700 Recruiting & Staffing 27100 11 3 66,785.00$               0100 XAA Term F N Year Round 7/16/14 9/11/22 7/16/14 N
00047347 A F HR Spec (Recruit & Placement) HR Solutions 2700 Recruiting & Staffing 27100 12 1 77,649.00$               0100 XAA Term F N Year Round 1/22/18 5/23/22 1/22/18 N
00087380 A V Human Resources Assistant (Pro HR Solutions 2700 Recruiting & Staffing 27100 7 6 50,481.00$               0100 XAA Reg F N Year Round N
00087390 A F Program Analyst HR Solutions 2700 Recruiting & Staffing 27100 9 2 53,745.00$               0100 XAA Term F N Year Round 12/31/18 10/11/22 12/31/18 N
00087391 A F Customer Svcs Communicat Spec HR Solutions 2700 Recruiting & Staffing 27100 9 10 67,062.00$               0100 XAA Term F N Year Round 9/13/21 9/30/22 9/13/21 N
00087396 A F HR Spec (Recruitment/Placement HR Solutions 2700 Recruiting & Staffing 27100 12 4 84,873.00$               0100 XAA Term F N Year Round 8/30/21 10/12/22 8/30/21 N
00087400 A F HR Specialist (Information Sys HR Solutions 2700 Recruiting & Staffing 27100 9 9 65,397.00$               0100 XAA Term F N Year Round 11/9/15 9/29/22 11/9/15 N
00091272 A F Human Resources Assistant (Pro HR Solutions 2700 Recruiting & Staffing 27100 7 5 49,108.00$               0100 XAA Term F N Year Round 6/3/13 8/13/22 6/3/13 N
00097489 A F Supvy HR Spec. (Recruit/Place) HR Solutions 2700 Recruiting & Staffing 27100 14 0 120,480.36$            0100 MSS Reg F N Year Round 8/10/15 8/10/15 N
00097490 A F HR Spec (Recruitment/Placement HR Solutions 2700 Recruiting & Staffing 27100 9 3 55,409.00$               0100 XAA Term F N Year Round 7/23/18 12/19/22 7/23/18 N
00097491 A F HR Spec (Recruitment/Placement HR Solutions 2700 Recruiting & Staffing 27100 9 7 62,068.00$               0100 XAA Reg F N Year Round 9/13/21 9/13/21 N
00097494 A F HR Spec (Recruit & Placement) HR Solutions 2700 Recruiting & Staffing 27100 12 3 82,465.00$               0100 XAA Term F N Year Round 7/23/18 10/12/22 7/23/18 N
00097495 A F HR Spec (Recruitment/Placement HR Solutions 2700 Recruiting & Staffing 27100 9 1 52,080.00$               0100 XAA Reg F N Year Round 1/9/12 1/9/12 N
00097496 A F Supvy HR Spec. (Recruit/Place) HR Solutions 2700 Recruiting & Staffing 27100 14 0 132,804.00$            0100 XAA Reg F N Year Round 6/16/14 6/16/14 N
00020532 A F HR Specialist (Comp./Class.) HR Solutions 2700 Classification 27200 12 5 87,281.00$               0100 XAA Reg F N Year Round 6/16/14 6/16/14 N
00028216 A F HR Specialist (Class) HR Solutions 2700 Classification 27200 12 3 82,465.00$               0100 XAA Reg F N Year Round 10/30/17 10/30/17 N
00046349 A F HUMAN RESOURCES SPEC CLASS HR Solutions 2700 Classification 27200 13 10 115,262.00$            0100 XAA Reg F N Year Round 2/4/08 2/4/08 N
00046651 A F Supvy HR Specialist (Class) HR Solutions 2700 Classification 27200 14 1 139,585.60$            0100 XAA Reg F N Year Round N
00091294 A V HR Specialist (Class) HR Solutions 2700 Classification 27200 12 5 87,281.00$               1615 XAA Term F N Year Round 12/17/18 6/30/22 12/17/18 N
00091295 A F HR Specialist (Comp./Class.) HR Solutions 2700 Classification 27200 12 1 77,649.00$               0100 XAA Term F N Year Round 1/6/20 5/9/22 1/6/20 N
00009300 A V Human Resources Specialist HR Solutions 2700 Information Technology 27300 14 3 112,007.13$            0100 XAA Reg F N Year Round N
00012279 A F IT Specialist (Internet) HR Solutions 2700 Information Technology 27300 13 9 112,395.00$            0100 XAA Reg F N Year Round 00038271 00038271 N
00013769 A F IT Spec. (Customer Support) HR Solutions 2700 Information Technology 27300 12 6 89,690.00$               0100 XAA Reg F N Year Round 00004152 00004152 N
00014162 A F IT Spec. (Customer Support) HR Solutions 2700 Information Technology 27300 12 7 92,098.00$               0100 XAA Reg F N Year Round 00021941 00021941 N
00031896 A F Supervisory IT Specialist HR Solutions 2700 Information Technology 27300 14 0 123,420.00$            0100 XAA Reg F N Year Round 00095167 00095167 N
00045911 A F Human Resources Specialist (In HR Solutions 2700 Information Technology 27300 12 7 92,098.00$               0100 XAA Term F N Year Round 00106377 5/13/22 00106377 N
00046639 A F Human Resources Specialist (In HR Solutions 2700 Information Technology 27300 12 6 89,690.00$               0100 XAA Reg F N Year Round 00082420 00082420 N
00047287 A F IT Spec. (Customer Support) HR Solutions 2700 Information Technology 27300 12 6 89,690.00$               0100 XAA Reg F N Year Round 00086159 00086159 N
00070143 A F IT Specialist HR Solutions 2700 Information Technology 27300 14 10 136,208.00$            0100 XAA Reg F N Year Round 00080990 00080990 N
00070202 A F IT SPEC. (CUSTOMER SUPPORT) HR Solutions 2700 Information Technology 27300 9 6 60,403.00$               0100 XAA Reg F N Year Round 00055521 00055521 N
00024981 A F HR Specialist (Measurement, An HR Solutions 2700 Analytics 27400 13 2 92,324.00$               0100 XAA Reg F N Year Round 6/6/16 6/6/16 N
00036683 A F Meas., Anal. & Plan. Spec (HR) HR Solutions 2700 Analytics 27400 12 4 84,873.00$               0100 XAA Reg F N Year Round 12/4/17 12/4/17 N
00047244 A F Deputy Director, DCHR HR Solutions 2700 Analytics 27400 16 0 189,679.20$            0100 MSS Reg F N Year Round 9/4/12 9/4/12 N
00000490 A F Training Specialist Learning & Development 3000 Traning & Development 31000 9 4 57,074.00$               0100 XAA Reg F N Year Round 4/4/16 4/4/16 N
00006410 A F HR Spec (HR Dev) Learning & Development 3000 Traning & Development 31000 13 10 115,262.00$            0100 XAA Reg F N Year Round 10/12/21 10/12/21 N
00009554 A F Training Specialist Learning & Development 3000 Traning & Development 31000 9 3 55,409.00$               0100 XAA Reg F N Year Round 9/18/17 9/18/17 N
00009947 A F Assoc. Direct for Workforce De Learning & Development 3000 Traning & Development 31000 15 0 153,000.00$            0100 XAA Reg F N Year Round 8/16/05 8/16/05 N
00014865 A V Program Analyst Learning & Development 3000 Traning & Development 31000 9 5 57,587.00$               0100 XAA Reg F N Year Round N
00016830 A F HR Spec (HR Dev) Learning & Development 3000 Traning & Development 31000 13 10 115,262.00$            0100 XAA Reg F N Year Round 3/1/10 3/1/10 N
00020264 A F Lead Human Resources Specialis Learning & Development 3000 Traning & Development 31000 14 7 126,049.00$            0100 XAA Reg F N Year Round 3/5/12 3/5/12 N
00030237 A F HR Spec (Human Resource Dev) Learning & Development 3000 Traning & Development 31000 11 3 66,785.00$               0100 XAA Term F N Year Round 11/13/18 11/13/18 N
00043709 A F Editor and Graphics Specialist Learning & Development 3000 Traning & Development 31000 12 5 87,281.00$               0100 XAA Reg F N Year Round 3/17/08 10/14/22 3/17/08 N
00070178 A F Supv HR Spec (HR Dev) Learning & Development 3000 Traning & Development 31000 14 0 127,500.00$            0100 XAA Reg F N Year Round 11/3/14 11/3/14 N
00086352 A F Program Manager Learning & Development 3000 Traning & Development 31000 15 0 170,937.72$            0100 MSS Reg F N Year Round 5/11/08 5/11/08 N
00091278 A F Outreach Specialist Learning & Development 3000 Traning & Development 31000 12 6 89,690.00$               0100 XAA Term F N Year Round 6/29/15 11/12/22 6/29/15 N
00091283 A V Program Analyst Learning & Development 3000 Traning & Development 31000 11 4 69,380.17$               0100 XAA Reg F N Year Round N
00091284 A F Program Specialist (Career Pat Learning & Development 3000 Traning & Development 31000 11 3 66,785.00$               0100 XAA Reg F N Year Round 1/1/22 1/1/22 N
00093756 A F Program Analyst Learning & Development 3000 Traning & Development 31000 13 2 92,324.00$               0100 XAA Reg F N Year Round 10/13/15 10/13/15 N
00091282 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0700 XAA Term F N Year Round 11/8/21 11/8/21 11/8/21 Y
00091288 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0700 XAA Term F N Year Round 5/28/19 11/7/21 5/28/19 Y
00091290 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0100 XAA Term F N Year Round 8/3/20 11/7/21 8/3/20 Y
00091291 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 65,605.18$               0700 XAA Term F N Year Round 11/12/19 11/15/20 11/12/19 Y
00091291 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0700 XAA Reg F N Year Round 11/8/21 11/8/21 11/8/21 Y
00091307 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0700 XAA Term F N Year Round 11/8/21 11/8/21 11/8/21 Y
00091312 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0700 XAA Term F N Year Round 11/8/21 11/8/21 11/8/21 Y
00091314 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0700 XAA Term F N Year Round 11/8/21 11/8/21 11/8/21 Y
00091314 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0700 XAA Term F N Year Round 11/8/21 11/9/21 11/8/21 Y
00095052 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0700 XAA Term F N Year Round 11/8/21 11/8/21 11/8/21 Y
00095053 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0100 XAA Term F N Year Round 11/8/21 11/8/21 11/8/21 Y
00095055 A F CAPITAL CITY FELLOW Learning & Development 3000 Capital City Fellows 32000 4 0 61,845.00$               0700 XAA Term F N Year Round 11/8/21 11/8/21 11/8/21 Y
00047185 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 7 1 32,338.50$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
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00047185 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 7 1 32,338.50$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00047186 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 7 1 32,338.50$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00047193 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 7 1 32,338.50$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00047194 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 7 1 32,338.50$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00047197 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 7 1 32,338.50$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00047220 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 5 1 26,346.00$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00047220 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 5 1 26,346.00$               0100 XAA Temp P N Seasonal 11/8/21 5/27/22 11/8/21 N
00084790 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 7 1 32,338.50$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00085537 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 7 1 32,338.50$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00085541 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 5 1 26,346.00$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00085541 A F District Leadershp Program Int Learning & Development 3000 Special Programs 33000 5 1 26,346.00$               0100 XAA Temp P N Seasonal 10/12/21 5/27/22 10/12/21 N
00010152 A F Human Resources Specialist (Co Strategic Human Capital 4300 Performance Measurement 43100 14 7 126,049.00$            0100 XAA Reg F N Year Round 5/13/07 5/13/07 N
00042941 A F HR Specialist (Perf. Mgmt.) Strategic Human Capital 4300 Performance Measurement 43100 13 9 112,395.00$            0100 XAA Reg F N Year Round 1/27/14 1/27/14 N
00043523 A F HR Specialist (Measurement, An Strategic Human Capital 4300 Performance Measurement 43100 13 2 92,324.00$               0100 XAA Reg F N Year Round 3/5/18 3/5/18 N
00082615 A F Management and Program Analysi Strategic Human Capital 4300 Performance Measurement 43100 14 3 112,503.00$            0100 XAA Reg F N Year Round 2/6/17 2/6/17 N
00010083 A F Writer (Human Resource Policy) Policy & Compliance 4500 Compliance 45100 12 5 87,281.00$               0100 XAA Term F N Year Round 1/21/20 8/13/22 1/21/20 N
00023434 A F Compliance Specialist Policy & Compliance 4500 Compliance 45100 12 6 89,690.00$               0100 XAA Reg F N Year Round 3/3/14 3/3/14 N
00043852 A F Management Analyst Policy & Compliance 4500 Compliance 45100 11 2 64,768.00$               0100 XAA Term F N Year Round 6/1/20 9/30/22 6/1/20 N
00044577 A F Compliance Specialist Policy & Compliance 4500 Compliance 45100 12 2 80,057.00$               0700 XAA Term F N Year Round 8/2/21 9/1/22 8/2/21 N
00047243 A F Compliance Review Manager Policy & Compliance 4500 Compliance 45100 14 0 130,152.00$            0100 MSS Reg F N Year Round 6/2/14 6/2/14 N
00083215 A F Compliance Specialist Policy & Compliance 4500 Compliance 45100 12 2 80,057.00$               0700 XAA Term F N Year Round 5/30/17 9/30/22 5/30/17 N
00085644 A F Compliance Specialist Policy & Compliance 4500 Compliance 45100 12 3 82,465.00$               0700 XAA Term F N Year Round 3/6/17 8/22/22 3/6/17 N
00092440 A F Compliance Specialist Policy & Compliance 4500 Compliance 45100 9 9 65,397.00$               0700 XAA Term F N Year Round 4/27/20 5/26/22 4/27/20 N
00095440 A F Compliance Specialist Policy & Compliance 4500 Compliance 45100 9 2 53,745.00$               0700 XAA Term F N Year Round 10/28/19 5/25/22 10/28/19 N
00003332 A F Writer (Human Resource Policy) Policy & Compliance 4500 Policy 45200 12 5 87,281.00$               0100 XAA Reg F N Year Round 9/28/20 9/28/20 N
00009222 A F Program Coordinator (Drug and Policy & Compliance 4500 Policy 45200 12 2 80,057.00$               0100 XAA Reg F N Year Round 11/27/17 11/27/17 N
00027572 A F Associate Director for Policy Policy & Compliance 4500 Policy 45200 2 0 183,505.95$            0100 XAA Reg F N Year Round 10/15/07 10/15/07 N
00085637 A F Compliance Specialist Policy & Compliance 4500 Policy 45200 11 6 72,834.00$               0754 XAA Reg F N Year Round 3/6/06 4/30/22 3/6/06 N
00091273 A F Supervisory Compliance Monitor Policy & Compliance 4500 Policy 45200 11 0 82,336.10$               0754 MSS Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091277 A F Supervisory Compliance Monitor Policy & Compliance 4500 Policy 45200 11 0 82,336.10$               0754 MSS Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091280 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091285 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 4 57,074.00$               0754 XAA Temp F N Seasonal 11/8/21 5/8/22 11/8/21 N
00091285 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091286 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091299 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091299 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 11/8/21 5/8/22 11/8/21 N
00091303 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091304 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091305 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091308 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00091308 A F Compliance Monitor Policy & Compliance 4500 Policy 45200 9 1 52,080.00$               0754 XAA Temp F N Seasonal 11/8/21 5/8/22 11/8/21 N
00091310 A F Religious Accommodation Specia Policy & Compliance 4500 Policy 45200 11 8 76,867.00$               0754 XAA Temp F N Seasonal 7/12/21 5/20/22 7/12/21 N
00091310 A F Religious Accommodation Specia Policy & Compliance 4500 Policy 45200 11 4 68,801.00$               0754 XAA Temp F N Seasonal 10/12/21 4/12/22 10/12/21 N
00093453 A F Compliance Specialist Policy & Compliance 4500 Policy 45200 13 3 95,192.00$               0100 XAA Temp F N Year Round 9/19/16 2/15/22 9/19/16 N
00093454 A F Writer Editor Policy & Compliance 4500 Policy 45200 13 5 100,926.00$            0100 XAA Reg F N Year Round 10/30/17 10/30/17 N
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DCHR Employee Training (Q33), FY2021 and FY2022 to date

Employee First 
Name
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Name Name of Training Certification to be Obtained Location of 

Training
Jennifer Bailey SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Nina Banks SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Nina Banks Professional SCRUM Product Owner SCRUM Certification Virtual
Tannia Baqueiro SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Maya Batts SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Maya Batts Graduate School - Position Classification Training Continuing Education Credits Virtual
Amy Bazemore SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Ajanni Bennett Graduate School - Position Classification Training Continuing Education Credits Virtual
Wanda Bennett Online PMI-ACP Bootcamp Continuing Education Credits for PMP CertificationVirtual
Julia Bradley SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Tamika Cambridge SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Tamika Cambridge Professional SCRUM Product Owner SCRUM Certification Virtual
Leslie Canales SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Nicole Cook SHRM Annual Conference Continuing Education Credits Virtual
Alicia Cooper PARALEGAL INSTITUTE OF Washington DC Paralegal Training Virtual
Ashley Davis SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Seyoum Demssie SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Adrienne Douglas SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Torey Draughn SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Torey Draughn Professional SCRUM Product Owner SCRUM Certification Virtual
Alisha Dudley SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Gregory Evans SHRM Annual Conference Continuing Education Credits Nevada
Gregory Evans EEOC Training Institute Continuing Education Credits Virtual
Gregory Evans Labor Relations Information Systems - Union and Labor ConferenceContinuing Education Credits Nevada
Siye Ghebreyohannes PARALEGAL INSTITUTE OF Washington DC Paralegal Training Virtual
Ventris Gibson BridgeWorks, LLC Multigenerational Facilitator Virtual
LaVelle Green SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Guy Hammond PMI Training Institute Continuing Education Credits for PMP CertificationVirtual
Keisha Hawkins SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Donnetta Jackson SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Rashida Jamall SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual



Q33 Employee Training 

Employee First 
Name

Employee Last 
Name Name of Training Certification to be Obtained Location of 

Training
Jennifer Jenkins SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Kelli Johnson SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Carlos Jones SHRM Annual Conference Continuing Education Credits Nevada
Carlos Jones SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Vivian Joseph SHRM Annual Conference Continuing Education Credits Nevada
Vivian Joseph EEOC Training Institute Continuing Education Credits Virtual
Muriel Lewis SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Jamar Moore SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Wendy Rooker SHRM Annual Conference Continuing Education Credits Virtual
Paul Shaw SHRM Annual Conference Continuing Education Credits Nevada
Emily Simmons DC BAR - Writing Interrogatories and Requests for AdmissionContinuing Education Credits Virtual
Parris Sims GWU Coaching Coaching Certification Virtual
Zoe Thomas SHRM Annual Conference Continuing Education Credits Nevada
Zoe Thomas EEOC Training Institute Continuing Education Credits Virtual
Abuye Tsehay Microsoft Power Platform Continuing Education Credits Virtual
Rolanda Wilson SHRM Certification Preparation Course Certified Professional (CP) or Senior Certified Professional (SCP)Virtual
Justin Zimmerman LEAP HR: State & Local Government 2021 Continuing Education Credits Arizona
Justin Zimmerman Professional SCRUM Product Owner SCRUM Certification Virtual
Justin Zimmerman DC BAR - CLE Passport Continuing Education Credits Virtual



 34A-COVID Sick Leave Taken 

1

Agency Employees taking COVID Sick Leave
Executive Office of the Mayor Under 10
Council of the District of Columbia Under 10
Office of the DC Auditor Under 10
Office of the Inspector General Under 10
Office of the Senior Advisor Under 10
Department of General Services 90
Office of the Chief Financial Officer 61
Office of the Secretary Under 10
Office of Planning 21
DC Department of Human Resources 22
Homeland Security & Emerg. Mgmt. Agency 10
Commission on the Arts and Humanities Under 10
Department of Aging and Community Living 26
Office on Latino Affairs Under 10
Office of the Attorney General 87
DC Public Library 112
Department of Employment Services 97
Public Employee Relations Board Under 10
Office of Employee Appeals Under 10
Office of Cable Television, Film, Music and Entertainment Under 10
Office of Campaign Finance Under 10
Office of the Tenant Advocate Under 10
Department of Consumer and Regulatory Affairs 36
Office of Cable Television, Film, Music and Entertainment Under 10
Department of Housing and Community Development 15
DC Lottery and Charitable Games Control Board Under 10
Public Service Commission Under 10
Office of the People's Counsel Under 10
Board of Elections and Ethics Under 10
Rental Housing Commission Under 10
DC Retirement Board Under 10
Office of the Deputy Mayor for Planning and Economic Development Under 10
Department of Small and Local Business Development Under 10
Metropolitan Police Department 1452
Fire and Emergency Medical Services Department 254
DC National Guard Under 10
Department of Corrections Under 10
Office Victim Serv. & Justice Grants Admin Under 10
Department of Forensic Sciences 36
Office of Administrative Hearings Under 10
Office of the Chief Medical Examiner 14
DC Public Schools 437
Office of the State Superintendent of Education 35
District of Columbia State Board of Education Under 10
University of the District of Columbia 15
OSSE DOT Department 222
Deputy Mayor for Education Under 10
Department of Parks and Recreation 119
Department of Health 86
Office of the Deputy Mayor Health and Human Services Under 10
Health Benefit Exchange Authority Under 10
Office of Human Rights Under 10
Department of Health Care Finance 33
Department of Human Services 251
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2

Agency Employees taking COVID Sick Leave
Department on Disability Services 45
Office of Disability Rights Under 10
Department of Youth Rehabilitation Services 160
District Department of Transportation 173
Department of Energy and Environment 51
Department of Public Works 219
Department of Motor Vehicles 45
Alcoholic Beverage Regulation Administration Under 10
Criminal Code Reform Commission Under 10
Office of Neighborhood Safety and Engagement 11
Office of Contracting and Procurement 20
Office of Risk Management Under 10
Child and Family Services Agency 161
Department of Behavioral Health 238
Department of Insurance, Securities and Banking Under 10
Office of the Chief Technology Officer 12
Office of Unified Communications 139



 35-Per Diem 

1

Agency Employee Count Total Amount of Pay
Alcoholic Beverage Regulation Administration 54 16,898.00$                           
Board of Elections and Ethics 184 86,716.00$                           
Child and Family Services Agency 539 166,572.00$                        
Commission on Judicial Disabilities and Tenure Under 5 1,260.00$                              
Commission on the Arts and Humanities 17 3,304.00$                              
Corrections Information Council Under 5 1,750.00$                              
Criminal Justice Coordinating Council Under 5 294.00$                                   
DC Lottery and Charitable Games Control Board 54 15,036.00$                           
DC National Guard 87 29,512.00$                           
DC Public Library 482 110,124.00$                        
DC Public Schools 5867 852,684.00$                        
DC Retirement Board 36 4,998.00$                              
DC Sentencing Commission Under 5 98.00$                                      
Department of Aging and Community Living 40 6,244.00$                              
Department of Behavioral Health 1119 875,434.00$                        
Department of Consumer and Regulatory Affairs 351 94,374.00$                           
Department of Corrections 1163 962,332.00$                        
Department of Employment Services 511 204,960.00$                        
Department of Energy and Environment 186 49,756.00$                           
Department of Forensic Sciences 197 179,564.00$                        
Department of For-Hire Vehicles 25 7,182.00$                              
Department of General Services 507 465,570.00$                        
Department of Health 437 178,794.00$                        
Department of Health Care Finance 40 8,904.00$                              
Department of Housing and Community Development 70 9,940.00$                              
Department of Human Resources 56 15,274.00$                           
Department of Human Services 841 236,684.00$                        
Department of Insurance, Securities and Banking 16 1,778.00$                              
Department of Motor Vehicles 230 88,858.00$                           
Department of Parks and Recreation 602 269,850.00$                        
Department of Public Works 1235 1,060,220.00$                    
Department of Small and Local Business Development 17 2,212.00$                              
Department of Youth Rehabilitation Services 487 383,964.00$                        
Department on Disability Services 123 19,096.00$                           
Deputy Mayor for Education Under 5 1,582.00$                              
Deputy Mayor for Operations and Infrastructure Under 5 98.00$                                      
District Department of Transportation 736 279,216.00$                        
District of Columbia State Board of Education 6 420.00$                                   
Executive Office of the Mayor 99 56,770.00$                           
Fire and Emergency Medical Services Department 2051 1,945,646.50$                    
Health Benefit Exchange Authority 7 588.00$                                   
Homeland Security & Emerg. Mgmt. Agency 109 87,374.00$                           
Judicial Nomination Commission Under 5 28.00$                                      
Mayor's Office of Legal Counsel Under 5 210.00$                                   
Metropolitan Police Department 4475 4,630,314.50$                    
Non Public Tuition Under 5 70.00$                                      
Ofc of the Deputy Mayor Health and Human Services 5 3,766.00$                              
Ofc. Victim Serv. & Justice Grants Admin 5 952.00$                                   
Office of Administrative Hearings 29 4,396.00$                              
Office of Advisory Neighborhood Commissions Under 5 2,856.00$                              
Office of Asian and Pacific Islander Affairs 10 980.00$                                   



 35-Per Diem 

2

Agency Employee Count Total Amount of Pay
Office of Cable Television, Film, Music and Entertainment 35 21,714.00$                           
Office of Community Affairs Under 5 1,330.00$                              
Office of Contracting and Procurement 71 22,960.00$                           
Office of Disability Rights Under 5 350.00$                                   
Office of Employee Appeals Under 5 1,022.00$                              
Office of Finance and Resource Management Under 5 154.00$                                   
Office of Human Rights 18 2,016.00$                              
Office of Neighborhood Safety and Engagement 14 5,040.00$                              
Office of Planning 15 3,682.00$                              
Office of Police Complaints 17 1,232.00$                              
Office of Risk Management 20 5,124.00$                              
Office of the Attorney General 244 28,280.00$                           
Office of the Chief Financial Officer 727 88,928.00$                           
Office of the Chief Medical Examiner 83 68,474.00$                           
Office of the Chief Technology Officer 185 60,858.00$                           
Office of the City Administrator 18 7,868.00$                              
Office of the DC Auditor 6 700.00$                                   
Office of the Deputy Mayor for Planning and Economic Development 12 1,722.00$                              
Office of the Deputy Mayor Public Safety & Justice Cluster 5 1,820.00$                              
Office of the Inspector General 13 812.00$                                   
Office of the People's Counsel 8 1,092.00$                              
Office of the Secretary 11 1,988.00$                              
Office of the Senior Advisor 13 2,142.00$                              
Office of the State Superintendent of Education 86 14,126.00$                           
Office of the Tenant Advocate 5 1,064.00$                              
Office of Unified Communications 345 235,634.00$                        
Office of Veteran Affairs Under 5 1,274.00$                              
Office of Zoning 5 378.00$                                   
Office on Latino Affairs 10 5,824.00$                              
OSSE DOT Department 50 8,764.00$                              
Public Employee Relations Board Under 5 434.00$                                   
Public Service Commission 6 1,932.00$                              
Real Property Tax Appeals Commission (RPTAC) Under 5 182.00$                                   
University of the District of Columbia 34 13,384.00$                           
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Current Apprentices Hired During FY21 

Apprentice Name Career Pathway Program Hire Date Expected Date of Program 
Completion 

Douglas Tucker DHCF- Information Technology April 26, 2021 April 26, 2023 

Keyona Dobbins DHCF- Healthcare Administration April 26, 2021 April 26, 2023 

Louis Rackett DPR- Information Technology March 15, 2021 April 14, 2022 

Peric Brooks DPR- Information Technology February 1, 2021 February 1, 2022 

Lasharn Mattison DCHR- Human Resources Assistant November 7, 2021 December 6, 2022 

44B Apprentice Roster



 DC DEPARTMENT OF HUMAN RESOURCES  
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Residency– Milestone Plan 

The DC Department of Human Resources (DCHR), in partnership with the Office of Contracting and Procurement, will select a vendor to 

complete an analysis of current and former District employee residency patterns as outlined in the Fiscal Year 2022 Budget Support Act 

of 2021. DCHR and the vendor will complete employee surveys and agency hiring manager focus groups. In addition, DCHR will analyze 

PeopleSoft data to find trends and provide recommendations to increase District employee residency. Below is the current draft of the 

project timeline (may be subject to change): 

Milestone Workstream 
Responsible 

Party/Agency 

Planned Due 

Date 
Current Status 

Identify project leads All DCHR 11/30/2021 

Identify PeopleSoft data fields needed to analyze data. Fields 

may include: applicant information 

PeopleSoft Data 

Analysis 
DCHR 12/17/2021 

Research publicly available data 
PeopleSoft Data 

Analysis 
DCHR 12/30/2021 

Analyze applicant data for the last three fiscal years to 

determine resident applicants based on agency, grade, salary, 

and position title 

PeopleSoft Data 

Analysis 
DCHR 1/28/2022 

Analyze hires from applicants directly examining agency, 

grade, position, and residency upon hire  

PeopleSoft Data 

Analysis 
DCHR 1/28/2022 

Analyze residency of employees within three years of starting 

employment with a focus on how many employees lived in the 

District upon hire and then moved out of the District. How many 

employees lived outside of the District and moved into the 

District within three years of employment 

-analysis will look specifically at sworn police officers and

firefighters and any other large identified group

PeopleSoft Data 

Analysis 
DCHR 1/28/2022 

Identify at least three agency HR stakeholders to assist with 

project  
All DCHR 12/10/2021 

Convene stakeholder group meeting to review legislative 

requirements and milestone plan 

Anonymous 

Survey 
DCHR 1/17/2022 

50-Residency Research Workplan
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DCHR Residency Study – Milestone Plan (continued)

Page 2 of 3 

Milestone Workstream 
Responsible 

Party/Agency 

Planned Due 

Date 
Current Status 

Complete draft Statement of Work (SOW) for review by 

stakeholders and OCP 

Anonymous 

Survey 
DCHR 1/15/2022 

Submit final draft SOW to OCP for solicitation 
Anonymous 

Survey 
DCHR 1/20/2022 

Issue/advertise solicitation 
Anonymous 

Survey 
OCP 1/20/2022 

Solicitation closes 
Anonymous 

Survey 
OCP 2/10/2022 

Complete the evaluation of vendor proposals 
Anonymous 

Survey 
OCP 2/29/2022 

Make vendor selection and begin compliance document review 
Anonymous 

Survey 
OCP 3/5/2022 

Contract award 
Anonymous 

Survey 
OCP 3/5/2022 

Kick-off meeting with vendor and stakeholder group to review 

requirements and deliverables 

Anonymous 

Survey 

OCP, Vendor & 

Stakeholders 
3/12/2022 

Schedule weekly check-in with vendor 
Anonymous 

Survey 
DCHR 3/5/2022 

Pull email addresses of current and former employees (identify 

which former employees will be contacted) 

Anonymous 

Survey 

Vendor & 

Stakeholders 
1/30/2022 

Prepare draft survey to employees 
Anonymous 

Survey 
Vendor 3/25/2022 

Finalize survey and communication and prepare for distribution 
Anonymous 

Survey 
Vendor 4/5/2022 

Distribute surveys 
Anonymous 

Survey 
Vendor 4/10/2022 

Reminder email encouraging survey responses 
Anonymous 

Survey 
Vendor 4/17/2022 

Final employee reminder email 
Anonymous 

Survey 
Vendor 4/28/2022 

Final date for survey submissions 
Anonymous 

Survey 
Vendor 4/30/2022 

Begin analyzing survey responses 
Anonymous 

Survey 
Vendor 5/1/2022 

50-Residency Research Workplan
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DCHR Residency Study – Milestone Plan (continued)
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Milestone Workstream 
Responsible 

Party/Agency 

Planned Due 

Date 
Current Status 

Share survey responses and draft report with DCHR & 

stakeholder group 

Anonymous 

Survey 
Vendor 5/30/2022 

Share final report with DCHR 
Anonymous 

Survey 
Vendor 6/7/2022 

Draft focus group questions and share with stakeholders Focus Group DCHR & Vendor 4/1/2022 

Based on data analysis, identify possible agencies for focus 

group and contact agencies hiring managers and HR  
Focus Group DCHR & Vendor 4/5/2022 

Finalize focus group questions Focus Group DCHR & Vendor 4/20/2022 

Begin conducting focus groups Focus Group DCHR & Vendor 5/1/2022 

Complete focus groups and begin analyzing responses Focus Group DCHR & Vendor 7/1/2022 

Submit draft focus group findings Focus Group DCHR & Vendor 8/1/2022 

Complete final report for review by DCHR Focus Group Vendor 8/10/2022 

Submit final report to OCA Focus Group DCHR 8/15/2022 

Submit final report to OPLA Focus Group DCHR 9/1/2022 

Submit final review to Council Focus Group DCHR 9/30/2022 

50-Residency Research Workplan
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1

District residency by agency by group--show number and percent of total in that group that are DC residents, by each group, FY2021 (Q55)
A B C D E F G H I J K L M N O P Q R S T U V W X Y Z AA AB AC AD AE

Group 4 DATA VALIDITY

Agency doesn't use PeopleSoft, or 
otherwise may have erroneous 
residency data reported here

Total in this 
group

Number in 
group who 
are DC 
residents

% who are DC 
res out of 
total # in this 
group 

Total in this 
group

Number in 
group who 
are DC 
residents

% who 
are DC 
res out of 
total # in 
this 
group 

Total in 
this group

Number in 
group who 
are DC 
residents

% who are 
DC res out of 
total # in 
this group 

Total in this 
group

Number in 
group who 
are DC 
residents

% who are 
DC res out of 
total # in 
this group 

Total in 
this group

Number in 
group who are 
DC residents

% who are 
DC res out of 
total # in this 
group 

Total in this 
group

Number in 
group who 
are DC 
residents

% who are DC 
res out of total 
# in this group 

Total in 
this group

Number 
in group 
who are 
DC 
residents

% who are 
DC res out 
of total # 
in this 
group 

Total in 
this group

Number 
in group 
who are 
DC 
residents

% who are 
DC res out 
of total # 
in this 
group 

Total in 
this group

Number 
in group 
who are 
DC 
residents

% who are 
DC res out 
of total # 
in this 
group 

Col. F/E Col. I/H Col. L/K O/N R/Q U/T X/W AA/Z AD/AC
TOTAL ACROSS DC GOVT 36758 15645 43%

AA Executive Office of the Mayor 105 92 88% 0 0 0% 1 0 0% 10 4 40% 9 6 67% 1 0 0% 0 0 0% 80 78 98% 4 4 100% 0 0 0%
AB Council of the District of Columbia 191 178 93% 6 4 67% 0 0 0% 7 2 29% 0 0 0% 0 0 0% 9 9 100% 168 162 96% 1 1 100% 0 0 0%
AC Office of the DC Auditor 26 13 50% 0 0 0% 0 0 0% 17 8 47% 2 0 0% 3 1 33% 0 0 0% 4 4 100% 0 0 0% 0 0 0%
AD Office of the Inspector General 84 27 32% 3 1 33% 0 0 0% 53 14 26% 1 0 0% 18 4 22% 0 0 0% 8 7 88% 1 1 100% 0 0 0%
AE Office of the City Administrator 56 42 75% 1 1 100% 0 0 0% 18 10 56% 3 3 100% 4 4 100% 10 5 50% 18 17 94% 0 0 0% 0 0 0%
AF Contract Appeals Board 11 7 64% 1 0 0% 0 0 0% 2 1 50% 1 0 0% 1 0 0% 3 3 100% 3 3 100% 0 0 0% 0 0 0%
AG Board of Ethics and Government Accountability 17 11 65% 0 0 0% 0 0 0% 7 2 29% 0 0 0% 0 0 0% 7 6 86% 3 3 100% 0 0 0% 0 0 0%
AH Mayor's Office of Legal Counsel 8 8 100% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 8 8 100% 0 0 0% 0 0 0%
AI Office of the Senior Advisor 19 19 100% 0 0 0% 0 0 0% 0 0 0% 1 1 100% 0 0 0% 0 0 0% 18 18 100% 0 0 0% 0 0 0%
AM Department of General Services 594 252 42% 196 112 57% 27 15 56% 285 94 33% 10 3 30% 66 23 35% 7 2 29% 1 1 100% 2 2 100% 0 0 0%
AP Office of Asian and Pacific Islander Affairs 7 3 43% 0 0 0% 3 1 33% 1 0 0% 2 1 50% 0 0 0% 0 0 0% 0 0 0% 1 1 100% 0 0 0%
AR Statehood Initiatives Agency 7 5 71% 0 0 0% 5 3 60% 0 0 0% 2 2 100% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0%
AS Office of Finance and Resource Management 18 3 17% 5 1 20% 0 0 0% 12 2 17% 1 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0%
AT Office of the Chief Financial Officer 1264 272 22% 285 92 32% 12 4 33% 930 166 18% 16 5 31% 11 3 27% 0 0 0% 5 1 20% 0 0 0% 2 0 0%
BA Office of the Secretary 23 17 74% 3 3 100% 0 0 0% 14 8 57% 1 1 100% 0 0 0% 0 0 0% 4 4 100% 1 1 100% 0 0 0%
BD Office of Planning 70 35 50% 0 0 0% 0 0 0% 56 27 48% 1 0 0% 11 7 64% 1 0 0% 1 1 100% 0 0 0% 0 0 0%
BE DC Department of Human Resources 172 101 59% 9 6 67% 41 33 80% 56 24 43% 23 12 52% 19 9 47% 8 6 75% 12 10 83% 0 0 0% 0 0 0%
BJ Office of Zoning 24 12 50% 1 1 100% 0 0 0% 13 5 38% 0 0 0% 2 0 0% 7 5 71% 1 1 100% 0 0 0% 0 0 0%
BN Homeland Security & Emerg. Mgmt. Agency 117 43 37% 2 1 50% 4 2 50% 25 11 44% 64 20 31% 18 5 28% 1 1 100% 2 2 100% 1 1 100% 0 0 0%
BX Commission on the Arts and Humanities 29 16 55% 2 2 100% 1 1 100% 12 4 33% 7 5 71% 4 2 50% 2 1 50% 0 0 0% 1 1 100% 0 0 0%
BY Department of Aging and Community Living 105 48 46% 4 1 25% 0 0 0% 73 34 47% 5 1 20% 20 9 45% 2 2 100% 0 0 0% 1 1 100% 0 0 0%
BZ Office on Latino Affairs 8 8 100% 0 0 0% 0 0 0% 1 1 100% 4 4 100% 0 0 0% 0 0 0% 2 2 100% 1 1 100% 0 0 0%
CB Office of the Attorney General 613 281 46% 47 25 53% 13 6 46% 192 82 43% 31 8 26% 23 6 26% 284 132 46% 15 15 100% 4 4 100% 0 0 0%
CE DC Public Library 569 298 52% 327 191 58% 27 18 67% 132 52 39% 10 2 20% 70 32 46% 1 1 100% 1 1 100% 0 0 0% 0 0 0%
CF Department of Employment Services 729 392 54% 90 61 68% 161 100 62% 215 105 49% 149 73 49% 106 48 45% 6 3 50% 1 1 100% 1 1 100% 0 0 0%
CG Public Employee Relations Board 6 2 33% 0 0 0% 0 0 0% 3 1 33% 0 0 0% 0 0 0% 3 1 33% 0 0 0% 0 0 0% 0 0 0%
CH Office of Employee Appeals 15 4 27% 3 2 67% 0 0 0% 2 0 0% 0 0 0% 0 0 0% 9 2 22% 1 0 0% 0 0 0% 0 0 0%
CI Office of Cable Television, Film, Music and Entertainment 4 3 75% 1 0 0% 1 1 100% 1 1 100% 0 0 0% 0 0 0% 0 0 0% 1 1 100% 0 0 0% 0 0 0%
CJ Office of Campaign Finance 32 12 38% 6 2 33% 1 1 100% 18 5 28% 0 0 0% 3 2 67% 3 1 33% 1 1 100% 0 0 0% 0 0 0%
CQ Office of the Tenant Advocate 22 13 59% 0 0 0% 2 2 100% 6 4 67% 3 1 33% 0 0 0% 10 5 50% 1 1 100% 0 0 0% 0 0 0%
CR Department of Consumer and Regulatory Affairs 405 191 47% 109 67 61% 1 1 100% 229 93 41% 1 1 100% 57 24 42% 7 4 57% 0 0 0% 1 1 100% 0 0 0%
CT Office of Cable Television, Film, Music and Entertainment 47 20 43% 1 1 100% 2 0 0% 25 8 32% 10 5 50% 7 4 57% 1 1 100% 0 0 0% 1 1 100% 0 0 0%
DA Real Property Tax Appeals Commission (RPTAC) 12 8 67% 3 1 33% 0 0 0% 1 0 0% 7 6 86% 0 0 0% 0 0 0% 0 0 0% 1 1 100% 0 0 0%
DB Department of Housing and Community Development 147 86 59% 19 8 42% 2 2 100% 90 49 54% 2 2 100% 19 14 74% 10 6 60% 4 4 100% 1 1 100% 0 0 0%
DC DC Lottery and Charitable Games Control Board 71 16 23% 8 0 0% 0 0 0% 62 16 26% 1 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0%
DH Public Service Commission 75 23 31% 2 1 50% 0 0 0% 45 14 31% 5 3 60% 13 4 31% 10 1 10% 0 0 0% 0 0 0% 0 0 0%
DJ Office of the People's Counsel 45 23 51% 0 0 0% 1 1 100% 27 14 52% 0 0 0% 7 4 57% 10 4 40% 0 0 0% 0 0 0% 0 0 0%
DL Board of Elections and Ethics 58 38 66% 17 12 71% 0 0 0% 20 15 75% 2 1 50% 10 4 40% 1 0 0% 0 0 0% 1 1 100% 0 0 0%
DQ Commission on Judicial Disabilities and Tenure 1 0 0% 0 0 0% 0 0 0% 1 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0%
DR Rental Housing Commission 8 6 75% 1 1 100% 0 0 0% 5 4 80% 0 0 0% 0 0 0% 2 1 50% 0 0 0% 0 0 0% 0 0 0%
DV Judicial Nomination Commission 2 1 50% 0 0 0% 0 0 0% 1 0 0% 0 0 0% 0 0 0% 0 0 0% 1 1 100% 0 0 0% 0 0 0%
DX Office of Advisory Neighborhood Commissions 6 6 100% 0 0 0% 0 0 0% 4 4 100% 0 0 0% 0 0 0% 0 0 0% 2 2 100% 0 0 0% 0 0 0%
DY DC Retirement Board 57 11 19% 41 7 17% 0 0 0% 12 3 25% 2 1 50% 0 0 0% 0 0 0% 2 0 0% 0 0 0% 0 0 0%
EB Office of the Deputy Mayor for Planning and Economic Development 76 44 58% 1 1 100% 1 0 0% 38 20 53% 14 8 57% 11 6 55% 6 4 67% 5 5 100% 0 0 0% 0 0 0%
EN Department of Small and Local Business Development 49 33 67% 4 4 100% 1 1 100% 23 10 43% 8 8 100% 9 7 78% 2 1 50% 1 1 100% 1 1 100% 0 0 0%
FA Metropolitan Police Department 4142 842 20% 3285 555 17% 309 121 39% 258 74 29% 3 0 0% 62 16 26% 4 1 25% 3 3 100% 1 1 100% 0 0 0%
FB Fire and Emergency Medical Services Department 2101 708 34% 1344 533 40% 36 35 97% 81 32 40% 1 0 0% 15 3 20% 4 2 50% 5 4 80% 2 2 100% 0 0 0%
FH Office of Police Complaints 21 10 48% 4 0 0% 0 0 0% 12 6 50% 0 0 0% 3 2 67% 0 0 0% 2 2 100% 0 0 0% 0 0 0%
FI Corrections Information Council 9 6 67% 1 1 100% 1 1 100% 4 2 50% 2 1 50% 0 0 0% 0 0 0% 1 1 100% 0 0 0% 0 0 0%
FJ Criminal Justice Coordinating Council 18 10 56% 0 0 0% 0 0 0% 10 4 40% 0 0 0% 0 0 0% 0 0 0% 8 6 75% 0 0 0% 0 0 0%
FK DC National Guard 125 27 22% 16 5 31% 57 16 28% 29 4 14% 21 1 5% 1 1 100% 0 0 0% 0 0 0% 0 0 0% 1 0 0%
FL Department of Corrections 1139 217 19% 892 153 17% 21 4 19% 120 29 24% 13 8 62% 87 19 22% 2 1 50% 2 2 100% 1 1 100% 0 0 0%
FO Office Victim Serv. & Justice Grants Admin 18 6 33% 0 0 0% 0 0 0% 13 3 23% 1 1 100% 2 0 0% 0 0 0% 2 2 100% 0 0 0% 0 0 0%
FQ Office of the Deputy Mayor Public Safety & Justice Cluster 11 10 91% 0 0 0% 0 0 0% 5 4 80% 1 1 100% 0 0 0% 0 0 0% 4 4 100% 1 1 100% 0 0 0%
FR Department of Forensic Sciences 197 53 27% 13 5 38% 17 9 53% 103 27 26% 29 6 21% 30 4 13% 3 1 33% 1 1 100% 1 0 0% 0 0 0%
FS Office of Administrative Hearings 93 57 61% 25 13 52% 16 7 44% 6 0 0% 1 0 0% 4 1 25% 7 5 71% 33 30 91% 1 1 100% 0 0 0%
FX Office of the Chief Medical Examiner 94 30 32% 26 12 46% 1 1 100% 38 8 21% 12 3 25% 10 1 10% 1 1 100% 1 1 100% 1 1 100% 0 0 0%
FZ DC Sentencing Commission 6 6 100% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 5 5 100% 0 0 0% 0 0 0%
GA DC Public Schools 9900 4619 47% 65 33 51% 0 0 0% 249 121 49% 3 2 67% 1 1 100% 1 0 0% 0 0 0% 2 2 100% 9577 4459 47%
GD Office of the State Superintendent of Education 391 147 38% 7 5 71% 0 0 0% 22 3 14% 0 0 0% 90 36 40% 6 4 67% 0 0 0% 1 1 100% 265 98 37%
GE District of Columbia State Board of Education 29 25 86% 1 1 100% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 21 20 95% 2 2 100% 0 0 0%
GF University of the District of Columbia 945 345 37% 30 12 40% 8 3 38% 25 4 16% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 882 326 37%
GL DC State Athletic Association 6 4 67% 0 0 0% 0 0 0% 2 1 50% 1 0 0% 0 0 0% 1 1 100% 1 1 100% 0 0 0% 1 1 100%
GN Non Public Tuition 7 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 7 0 0%
GO OSSE DOT Department 1353 786 58% 45 28 62% 1 0 0% 5 3 60% 0 0 0% 55 23 42% 0 0 0% 0 0 0% 0 0 0% 1247 732 59%
GW Deputy Mayor for Education 37 28 76% 0 0 0% 0 0 0% 17 10 59% 3 3 100% 5 4 80% 0 0 0% 11 10 91% 1 1 100% 0 0 0%
HA Department of Parks and Recreation 680 484 71% 378 267 71% 17 14 82% 74 51 69% 5 5 100% 56 33 59% 1 1 100% 2 2 100% 1 1 100% 0 0 0%
HC Department of Health 737 409 55% 61 36 59% 140 121 86% 235 97 41% 160 89 56% 113 53 47% 12 3 25% 2 2 100% 1 1 100% 0 0 0%
HG Office of the Deputy Mayor Health and Human Services 15 12 80% 0 0 0% 0 0 0% 8 6 75% 0 0 0% 2 1 50% 0 0 0% 4 4 100% 1 1 100% 0 0 0%
HI Health Benefit Exchange Authority 96 27 28% 2 0 0% 2 0 0% 51 11 22% 8 3 38% 25 6 24% 5 5 100% 2 2 100% 0 0 0% 0 0 0%
HM Office of Human Rights 48 26 54% 5 4 80% 1 0 0% 16 7 44% 12 5 42% 8 6 75% 3 1 33% 2 2 100% 1 1 100% 0 0 0%
HT Department of Health Care Finance 236 100 42% 11 10 91% 4 2 50% 173 66 38% 6 2 33% 36 15 42% 4 3 75% 2 2 100% 0 0 0% 0 0 0%
JA Department of Human Services 1130 569 50% 173 106 61% 8 6 75% 693 351 51% 40 26 65% 206 74 36% 5 2 40% 3 3 100% 1 1 100% 0 0 0%
JM Department on Disability Services 381 110 29% 43 28 65% 1 1 100% 277 62 22% 4 2 50% 47 11 23% 7 5 71% 0 0 0% 1 1 100% 0 0 0%
JR Office of Disability Rights 9 6 67% 1 1 100% 0 0 0% 4 2 50% 0 0 0% 2 1 50% 1 1 100% 0 0 0% 1 1 100% 0 0 0%
JZ Department of Youth Rehabilitation Services 496 192 39% 293 125 43% 0 0 0% 118 37 31% 1 1 100% 77 25 32% 3 1 33% 2 2 100% 1 1 100% 0 0 0%
KA District Department of Transportation 1127 682 61% 484 380 79% 5 4 80% 470 227 48% 11 6 55% 137 53 39% 9 3 33% 2 2 100% 1 1 100% 0 0 0%
KG Department of Energy and Environment 384 187 49% 32 10 31% 36 25 69% 113 36 32% 140 81 58% 54 31 57% 5 3 60% 0 0 0% 1 1 100% 0 0 0%
KO Deputy Mayor for Operations and Infrastructure 8 7 88% 0 0 0% 0 0 0% 6 5 83% 0 0 0% 0 0 0% 0 0 0% 2 2 100% 0 0 0% 0 0 0%
KT Department of Public Works 1308 868 66% 845 574 68% 204 180 88% 171 65 38% 1 1 100% 82 44 54% 3 2 67% 0 0 0% 1 1 100% 0 0 0%
KV Department of Motor Vehicles 234 131 56% 135 91 67% 5 5 100% 63 23 37% 2 1 50% 25 7 28% 2 2 100% 1 1 100% 1 1 100% 0 0 0%
LQ Alcoholic Beverage Regulation Administration 58 35 60% 8 7 88% 0 0 0% 37 19 51% 3 3 100% 8 4 50% 1 1 100% 1 1 100% 0 0 0% 0 0 0%
MA Criminal Code Reform Commission 5 4 80% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 5 4 80% 0 0 0% 0 0 0%
NS Office of Neighborhood Safety and Engagement 35 19 54% 5 4 80% 3 2 67% 16 8 50% 3 0 0% 7 4 57% 0 0 0% 1 1 100% 0 0 0% 0 0 0%
PO Office of Contracting and Procurement 199 85 43% 8 5 63% 0 0 0% 121 53 44% 0 0 0% 64 25 39% 4 1 25% 0 0 0% 1 1 100% 0 0 0%
RC Office of Returning Citizen Affairs 16 16 100% 0 0 0% 0 0 0% 0 0 0% 4 4 100% 0 0 0% 0 0 0% 11 11 100% 1 1 100% 0 0 0%
RK Office of Risk Management 79 18 23% 1 0 0% 11 2 18% 18 3 17% 25 5 20% 14 2 14% 9 5 56% 0 0 0% 1 1 100% 0 0 0%
RL Child and Family Services Agency 723 212 29% 107 56 52% 1 1 100% 449 120 27% 1 0 0% 152 33 22% 6 1 17% 0 0 0% 1 1 100% 0 0 0%
RM Department of Behavioral Health 1272 471 37% 563 213 38% 31 17 55% 402 136 34% 37 21 57% 159 49 31% 5 4 80% 2 1 50% 1 1 100% 0 0 0%
SR Department of Insurance, Securities and Banking 112 50 45% 5 2 40% 1 1 100% 72 31 43% 2 1 50% 24 10 42% 5 2 40% 2 2 100% 1 1 100% 0 0 0%
TC Department of For-Hire Vehicles 62 36 58% 11 9 82% 10 7 70% 23 9 39% 0 0 0% 15 8 53% 2 2 100% 0 0 0% 1 1 100% 0 0 0%
TK Office of Cable Television, Film, Music and Entertainment 6 2 33% 0 0 0% 0 0 0% 3 0 0% 0 0 0% 3 2 67% 0 0 0% 0 0 0% 0 0 0% 0 0 0%
TO Office of the Chief Technology Officer 319 69 22% 21 10 48% 0 0 0% 252 50 20% 8 2 25% 34 3 9% 2 2 100% 0 0 0% 1 1 100% 0 0 0%
UC Office of Unified Communications 331 154 47% 155 90 58% 2 1 50% 136 45 33% 4 2 50% 32 14 44% 1 1 100% 0 0 0% 1 1 100% 0 0 0%
VA Office of Veteran Affairs 6 5 83% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 0 0 0% 6 5 83% 0 0 0% 0 0 0%

Management and Supervisory Service 
positions Legal Service positions Excepted Service positions Executive Service positions Educational Service positions

Group 8 Group 9

Agency Name
Total 

employees

Total 
number 

employees 
who are DC 

residents

Percent who 
are DC 

residents 
(Col. C/B)

Career Service, Competitive positions 
Grades 9 or below

Career Service, Non-Competitive 
(term or temporary) positions Grades 

9 or below
Career Service, Competitive positions, 

Grades 10 and above

Career Service, Non-Competitive (term 
or temporary) positions Grades 10 and 

above

Group 1 Group 2 Group 3 Group 5 Group 6 Group 7



 56-Preference Points 

1

Agency
Code Name FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22 FY21 FY22
AD Office of the Inspector General 392 84 100 21 60 12 98 20 60 11 11 2 1 1 0 1 26% 25% 9% 50% 0% 50% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
AE Office of the City Administrator 594 309 270 142 236 114 259 151 235 122 10 0 6 0 5 0 45% 46% 60% 0% 50% 0% 1 0 75 0 0 0 0 0 30% 0% 0% 0% 0% 0%
AF Contract Appeals Board 65 0 23 0 12 0 28 0 19 0 0 0 0 0 0 0 35% 0% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
AG Board of Ethics and Government Accountability 194 0 75 0 35 0 62 0 30 0 5 0 5 0 3 0 39% 0% 100% 0% 60% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
AM Department of General Services 585 36 225 17 176 5 220 15 176 4 29 2 10 0 8 0 38% 47% 34% 0% 28% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
AT Office of the Chief Financial Officer 7 0 4 0 4 0 1 0 1 0 0 0 0 0 0 0 57% 0% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
BA Office of the Secretary 298 95 116 40 77 28 108 40 78 29 4 0 4 0 3 0 39% 42% 100% 0% 75% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
BD Office of Planning 239 220 90 98 46 67 79 101 46 67 8 2 4 1 4 1 38% 45% 50% 50% 50% 50% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
BE DC Department of Human Resources 387 55 207 19 16 0 192 3 13 0 37 19 23 4 23 1 53% 35% 62% 21% 62% 5% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
BJ Office of Zoning 69 16 34 9 20 9 32 9 23 9 7 3 5 1 4 1 49% 56% 71% 33% 57% 33% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
BN Homeland Security & Emerg. Mgmt. Agency 570 116 197 50 144 19 195 42 141 16 28 0 11 0 5 0 35% 43% 39% 0% 18% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
BX Commission on the Arts and Humanities 180 126 88 52 61 21 87 53 63 22 0 0 0 0 0 0 49% 41% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
BY Department of Aging and Community Living 645 401 259 177 216 76 249 173 211 72 24 7 9 2 6 3 40% 44% 38% 29% 25% 43% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
CE DC Public Library 1862 347 901 182 743 66 882 185 722 68 73 1 39 0 30 0 48% 52% 53% 0% 41% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
CF Department of Employment Services 3381 589 1562 292 1176 232 1464 280 1145 231 241 14 136 6 48 0 46% 50% 56% 43% 20% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
CG Public Employee Relations Board 0 21 0 8 0 3 0 7 0 3 0 0 0 0 0 0 0% 38% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
CI Office of Cable Television, Film, Music and Entertainment 1 0 1 0 0 0 0 0 0 0 1 0 1 0 0 0 100% 0% 100% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
CJ Office of Campaign Finance 254 61 97 23 58 11 89 27 52 14 3 0 2 0 2 0 38% 38% 67% 0% 67% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
CQ Office of the Tenant Advocate 176 1 75 1 59 0 73 0 57 0 1 1 1 1 0 0 43% 100% 100% 100% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
CR Department of Consumer and Regulatory Affairs 2325 910 1029 442 802 357 997 437 790 352 54 6 27 1 22 1 44% 49% 50% 17% 41% 17% 1 0 48 0 1 0 1 0 33% 0% 100% 0% 100% 0%
CT Office of Cable Television, Film, Music and Entertainment 11 15 8 9 6 7 6 7 6 7 7 2 4 2 2 1 73% 60% 57% 100% 29% 50% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
DA Real Property Tax Appeals Commission (RPTAC) 27 0 20 0 8 0 18 0 8 0 0 0 0 0 0 0 74% 0% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
DB Department of Housing and Community Development 232 0 128 0 68 0 118 0 69 0 14 0 10 0 7 0 55% 0% 71% 0% 50% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
DH Public Service Commission 455 7 146 2 89 0 142 1 87 0 13 0 4 0 1 0 32% 29% 31% 0% 8% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
DJ Office of the People's Counsel 295 8 145 4 94 0 143 3 94 0 0 0 0 0 0 0 49% 50% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
DL Board of Elections and Ethics 367 151 185 83 151 69 184 81 149 68 10 1 6 1 6 1 50% 55% 60% 100% 60% 100% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
DR Rental Housing Commission 0 6 0 4 0 0 0 3 0 0 0 0 0 0 0 0 0% 67% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
DX Office of Advisory Neighborhood Commissions 1 0 1 0 0 0 0 0 0 0 1 0 1 0 0 0 100% 0% 100% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
EB Office of the Deputy Mayor for Planning and Economic Development 328 68 147 30 100 16 138 29 97 15 10 3 7 2 5 0 45% 44% 70% 67% 50% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
EN Department of Small and Local Business Development 695 10 353 4 214 2 350 1 218 1 4 0 3 0 2 0 51% 40% 75% 0% 50% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FA Metropolitan Police Department 2336 1420 957 605 746 480 972 599 770 470 18 4 6 1 3 0 41% 43% 33% 25% 17% 0% 0 2 0 152 0 0 0 0 0% 30% 0% 0% 0% 0%
FB Fire and Emergency Medical Services Department 2022 145 1124 60 608 5 1139 66 610 5 58 2 39 0 39 0 56% 41% 67% 0% 67% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FH Office of Police Complaints 528 47 247 20 191 15 234 18 187 13 5 0 1 0 1 0 47% 43% 20% 0% 20% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FI Corrections Information Council 279 91 149 47 119 44 142 48 117 47 2 0 1 0 0 0 53% 52% 50% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FJ Criminal Justice Coordinating Council 230 65 73 24 64 0 70 23 65 0 1 0 1 0 1 0 32% 37% 100% 0% 100% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FK DC National Guard 322 0 114 0 24 0 115 0 24 0 0 0 0 0 0 0 35% 0% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FL Department of Corrections 2713 397 1018 175 644 88 1068 181 663 95 82 3 23 1 15 0 38% 44% 28% 33% 18% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FO Office Victim Serv. & Justice Grants Admin 84 185 27 83 21 19 32 82 24 22 3 1 1 1 1 1 32% 45% 33% 100% 33% 100% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FQ Office of the Deputy Mayor Public Safety & Justice Cluster 106 5 49 4 42 3 45 3 40 2 3 0 1 0 1 0 46% 80% 33% 0% 33% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FR Department of Forensic Sciences 1055 106 245 37 127 20 237 32 129 18 58 4 15 1 11 0 23% 35% 26% 25% 19% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FS Office of Administrative Hearings 911 316 405 158 308 137 373 157 290 134 29 5 11 0 4 0 44% 50% 38% 0% 14% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FX Office of the Chief Medical Examiner 841 49 342 7 207 4 346 9 217 5 22 0 12 0 8 0 41% 14% 55% 0% 36% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
FZ DC Sentencing Commission 1 0 1 0 0 0 1 0 0 0 0 0 0 0 0 0 100% 0% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
GD Office of the State Superintendent of Education 2325 113 945 43 748 24 930 37 751 20 72 8 32 2 19 1 41% 38% 44% 25% 26% 13% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
GL DC State Athletic Association 0 303 0 159 0 90 0 159 0 95 0 1 0 0 0 0 0% 52% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
GN Non Public Tuition 31 0 12 0 6 0 12 0 7 0 2 0 0 0 0 0 39% 0% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
GO OSSE DOT Department 1959 160 1194 81 412 47 1182 77 399 50 77 6 42 4 40 1 61% 51% 55% 67% 52% 17% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
GW Deputy Mayor for Education 833 224 369 85 276 58 368 83 282 55 11 2 8 1 6 1 44% 38% 73% 50% 55% 50% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
HA Department of Parks and Recreation 2009 279 1382 174 614 151 1316 178 606 158 500 3 355 1 260 2 69% 62% 71% 33% 52% 67% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
HC Department of Health 2089 322 853 103 604 46 745 91 585 50 186 25 115 16 50 1 41% 32% 62% 64% 27% 4% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
HG Office of the Deputy Mayor Health and Human Services 82 16 30 7 25 7 30 8 25 7 3 1 2 0 2 1 37% 44% 67% 0% 67% 100% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
HI Health Benefit Exchange Authority 147 42 46 8 2 1 49 7 3 1 0 0 0 0 0 0 31% 19% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
HM Office of Human Rights 427 120 176 44 128 0 156 45 118 0 11 0 8 0 4 0 41% 37% 73% 0% 36% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
HT Department of Health Care Finance 989 318 350 119 234 72 340 112 231 70 45 1 19 0 11 0 35% 37% 42% 0% 24% 0% 2 0 0 0 0 0 2 0 0% 0% 0% 0% 100% 0%
JA Department of Human Services 3021 972 1203 380 878 259 1182 366 883 261 124 29 57 21 44 2 40% 39% 46% 72% 35% 7% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
JM Department on Disability Services 2454 234 1051 67 0 0 1039 72 0 0 36 0 13 0 12 0 43% 29% 36% 0% 33% 0% 1 0 123 0 0 0 0 0 31% 0% 0% 0% 0% 0%
JR Office of Disability Rights 243 7 137 3 102 3 133 2 99 2 2 0 2 0 2 0 56% 43% 100% 0% 100% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
JZ Department of Youth Rehabilitation Services 2491 513 946 205 635 104 944 218 652 118 89 2 36 0 37 0 38% 40% 40% 0% 42% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
KA District Department of Transportation 2238 644 1113 328 804 211 1112 311 815 207 89 11 53 9 35 5 50% 51% 60% 82% 39% 45% 2 1 143 36 4 0 4 0 43% 41% 100% 0% 100% 0%
KG Department of Energy and Environment 1721 310 749 141 508 90 722 138 505 90 82 2 42 2 32 0 44% 45% 51% 100% 39% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
KO Deputy Mayor for Operations and Infrastructure 27 0 15 0 12 0 16 0 15 0 2 0 0 0 1 0 56% 0% 0% 0% 50% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
KT Department of Public Works 2100 487 1394 275 286 106 1448 268 292 98 9 0 5 0 5 0 66% 56% 56% 0% 56% 0% 1 0 27 0 0 0 0 0 34% 0% 0% 0% 0% 0%
KV Department of Motor Vehicles 1797 646 1154 389 925 326 1140 388 934 335 42 4 28 3 15 3 64% 60% 67% 75% 36% 75% 1 1 144 147 0 2 0 2 39% 38% 0% 100% 0% 100%
LQ Alcoholic Beverage Regulation Administration 693 250 399 146 303 124 394 151 306 127 5 0 5 0 5 0 58% 58% 100% 0% 100% 0% 1 1 111 104 1 0 1 0 33% 33% 100% 0% 100% 0%
NS Office of Neighborhood Safety and Engagement 1203 229 601 119 322 87 605 122 331 92 12 2 8 0 7 0 50% 52% 67% 0% 58% 0% 2 0 36 0 1 0 3 0 24% 0% 33% 0% 100% 0%
PO Office of Contracting and Procurement 743 173 260 78 168 30 255 77 165 31 22 0 9 0 7 0 35% 45% 41% 0% 32% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
RK Office of Risk Management 625 167 251 62 69 8 242 62 73 11 15 0 3 0 0 0 40% 37% 20% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
RL Child and Family Services Agency 2512 403 975 158 746 124 974 143 762 109 12 0 3 0 2 0 39% 39% 25% 0% 17% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
RM Department of Behavioral Health 3138 902 1407 428 1111 283 1436 420 1145 287 0 0 0 0 0 0 45% 47% 0% 0% 0% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
SR Department of Insurance, Securities and Banking 401 237 138 79 106 34 141 87 112 38 8 1 3 1 2 1 34% 33% 38% 100% 25% 100% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
TC Department of For-Hire Vehicles 169 39 116 18 75 2 113 22 77 3 20 0 12 0 11 0 69% 46% 60% 0% 55% 0% 1 0 24 0 5 0 5 0 41% 0% 100% 0% 100% 0%
TO Office of the Chief Technology Officer 711 143 244 58 225 39 254 56 238 38 12 0 5 0 3 0 34% 41% 42% 0% 25% 0% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
UC Office of Unified Communications 972 380 547 229 444 198 539 212 456 188 33 3 16 1 18 1 56% 60% 48% 33% 55% 33% 0 0 0 0 0 0 0 0 0% 0% 0% 0% 0% 0%
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received residency 
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1

Employing/ 
Hiring Agency of 
Complainant

Type of Complaint 
Filed

Complainant was 
Employee or Applicant?

Date of Filing Nature of Allegations Any Steps Taken to 
Resolve Case

Status of Case as of Jan. 1, 
2022

DYRS Complaint Anonymous OIG referral 
received 
5/11/21

Anonymous complaint 
alleging unfair hiring 
practices for 3 job openings

DCHR reviewed 
andinvestigation 
conducted; claim was 
unsubstantiated.

Closed. Response sent to OIG 
6/17/21.

HSEMA Complaint Anonymous 6/22/21 Anonymous complaint 
alleging unfair hiring 
practices for 3 job openings.

DCHR reviewed and 
investigation conducted; 
the claims were 
unsubstantiated.

Closed as of 12/23/2021.

OEA Complaint Anonymous 12/23/20 Anonymous complainant 
alleged that an employee 
was not a District resident in 
violation of District residency 
laws.

DCHR reviewed and 
issued formal response 
(directed OIG to follow-up 
with OEA to determine 
appropriate action).

Closed. Response sent on 
2/11/21.

DFS Grievance Employee 5/8/20 Employee grieved not 
receiving court leave

Issue was resolved 
internally by agency; 
DCHR review became 
moot.

Closed. Response sent on 
2/22/2021.

DGS Grievance Employee/ Applicant 12/7/20; 
1/21/21

Non-selection for Lead SPO 
position

DCHR reviewed and 
issued formal response 
(no grievable offense 
identified; 
unsubstantiated).

Closed; response was sent on 
5/10/2021.

DGS Grievance Employee/ Applicant 12/14/20 Non-selection for Lead SPO 
position

DCHR reviewed and 
issued formal response 
(no grievable offense 
identified; 
unsubstantiated).

Closed; response was sent on 
5/10/2021.

DGS Grievance Employee/ Applicant 12/11/20; 
1/28/21

Non-selection for Lead SPO 
position

DCHR investigated and 
issued formal response 
(unsubstantiated).

Closed; response was sent on 
5/10/2021.

HSEMA Grievance Employee 12/17/20 Grieved inability to use time 
off award after separation 
during probationary period.

DCHR reviewed and 
issued formal response 
(unsubstantiated as a 
matter of law).

Closed; response was sent on 
2/24/2021.

DGS Grievance Employee 12/12/19 Employee alleged that 
manager improperly denied 
holiday pay.

DCHR investigated the 
matter;  grievance not 
substantiated due to 
noncompliance with CBA 
and agency policy.

Closed; response was sent on 
10/30/20.

DPW Complaint Employee 03/16/21; 
7/23/2021

Employee filed complaint 
with BEGA alleging unfair 
hiring by DPW. BEGA 
referred complaint to DCHR 
on 7/23/2021. 

DCHR reviewed the 
complaint and 
determined it was a 
duplicate of a grievance 
previously filed with 
DCHR. 

Closed 

Employee and

Applicant
DGS Grievance Employee and Applicant 12/26/19 Non-selection for Lead SPO 

position
DCHR reviewed and 
issued formal response 
(no grievable offense 
identified; 
unsubstantiated).

Closed; response was sent on 
3/17/2021.

DHS Grievance Employee/ Applicant 1/22/20 Employee alleged unfair 
hiring practices/ non-
selection for Social Service 
Representative position.

DCHR reviewed and 
issued formal response 
(unsubstantiated).

Closed; response was sent on 
2/18/2021.

58- COMPLAINTS AND GRIEVANCES

p

Closed; response was sent on 
8/13/2021.

DPW Grievance 2/28/21 Non-selection grievance DCHR investigated and 
issued formal response 
(unsubstantiated).
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2

Employing/ 
Hiring Agency of 
Complainant

Type of Complaint 
Filed

Complainant was 
Employee or Applicant?

Date of Filing Nature of Allegations Any Steps Taken to 
Resolve Case

Status of Case as of Jan. 1, 
2022

FEMS Grievance Applicant 3/16/20 Applicant alleged hiring 
violations and disability 
discrimination.

DCHR investigated hiring 
allegation and issued 
formal response 
(unsubstantiated); 
referred individual to EEO 
process for discrimination 
claims.

Closed; response was sent on 
2/18/2021.

DC Health Grievance Employee 12/18/20 Unfair treatment of 
employees in the same 
positions and FLSA violations 
(related to work schedule).

Agency provided first 
level grievance response 
denying claim and 
employee did not appeal 
to next level.

Closed; agency sent response 
12/31/20.

DOC Grievance Employee 1/15/21 Employee alleged violations 
of an internal agency policy.

DCHR transferred the 
grievance to DOC on 
1/21/2021. 

Closed on 1/21/2021. 

OUC Grievance Employee 2/4/21 Employee alleged 
discrimination based on 
protected traits during the 
hiring process for an OUC 
position.

Employee decided not to 
pursue resolution through 
the DCHR grievance 
process and withdrew the 
grievance.

Closed; DCHR notified of 
withdrawal on 2/8/21.

DGS Grievance Applicant 7/30/21 Applicant alleged agency 
taking too long to onboard to 
new position.

DCHR investigated; the 
agency notified DCHR that 
there are no funds to 
onboard the 7 applicants 
selected for this job; not a 
grievable violation.

Closed; DCHR sent notice on 
8/2/21.

Employee/ 

Applicant
OSSE Grievance Employee 9/19/21 Non-selection for Deputy 

Terminal Manager position
DCHR reviewed and 
issued response (OSSE 
had cancelled the position 
so no grievable offense 
identified; 
unsubstantiated).

Closed; DCHR sent notice on 
10/4/21.

DGS Grievance Former Employee 3/29/21 Employee alleges he was 
denied pay in retaliation for 
resigning from his position.

DCHR review still ongoing 
due to outstanding FLSA 
considerations; matter 
expected to close soon.

Pending final DCHR decision

DPW Grievance 9/24/21 Applicant alleged hiring 
violations

Employee decided not to 
pursue resolution through 
the DCHR grievance 
process and withdrew the 
grievance.

Closed; DCHR notified of 
withdrawal on 9/28/21.

Closed; response was sent on 
8/4/2021.

DGS Grievance Employee 5/24/19 Employee submitted holiday 
time for Memorial Day 2019 
as the in-lieu-of day of the 
holiday and the time was 
removed by timekeeper.

DCHR investigated and 
issued a formal response 
(substantiated); DCHR 
directed DGS to work with 
OPRS to credit the time 
back to the employee.

Closed; response was sent on 
11/2/2020.

DCHR investigated and 
issued formal response 
(substantiated), and 
directed DDOT to work 
with OPRS to fix the pay 
error.

DDOT Grievance Employee 3/19/21 Pay claim alleging improper 
reassignment to the wrong 
grade and step.
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Police and Firefighters’ Retirement and Relief Board Benefits and
Retirement
Administration/Office
of the General Counsel

Administer the retirement hearings of police and firefighters; provide assistance and 
legal guidance during the hearings for Police and Firefighter retirements, and for other 
matters before the Board.

Review medical and other documentation for each case, question witnesses 
during hearings and draft retirement decisions;  review and draft responses to 
other requests such as requests for survivor benefits from the family of deceased 
service members.  

399 cases handled in FY21 and 21 in FY22.

Child Care Compliance
Policy and Compliance 
Administration

In collaboration with OSSE’s Division of Early Learning, DCHR evaluates criminal 
histories for child care staff subject to the requirements of the Child Care and 
Development Block Grant Act

Candidates/staff assessment pursuant to CCDBG. Logs of completed checks and 
investigations are stored electronically.
Providing recommendations for resolving the grievance

N/A

Compliance Auditing
Policy and Compliance 
Administration

Reviewing and examining agency compliance with District rules and regulations 
including residency requirements. Providing recommendations for improvements as 
needed. 

DCHR regularly conducts required and requested audits to ensure the efficiency of 
the District Government and adherence to the District Personnel Manual. 

2020 Attorney Licensing - Published in Register Calendar Year 2020 
Voluntary Leave Transfer Program 
FY20 Local Environmental Pay
11 Monthly Marijuana Reports
FY20H2 Suitability Report; FY21H1 Suitability Report 
 
FY21 Residency Report, FY21H2 Suitability report, FY21 Drug Policy 
Report, 2021 Attorney Listing, and VLTP - being prepared.  

Criminal History Checks
Policy and Compliance 
Administration

Obtain fingerprints and evaluate criminal histories against regulatory factors to 
determine individual suitability for government employment.

Candidate/employee suitability assessments. Results and outcomes are stored 
electronically.
Investigating certain cases to determine if applicant is suitable for specific job

Calendar Year 2020 Voluntary Leave Transfer Program 

Drug and Alcohol Enforcement Compliance
Policy and Compliance 
Administration

Drug and Alcohol Enforcement Compliance
Receive drug testing results and, if necessary, take proper administrative action 
against employees on behalf of the employing agency. Results and outcomes are 
stored electronically.

FY20 Local Environmental Pay

Personnel Investigations
Policy and Compliance 
Administration; Office 
of the General Counsel

Upon request of an agency, and occasionally a labor organization, DCHR may conduct an 
investigation into allegations of systemic personnel mismanagement

Conducted multiple fact-finding investigations into alleged personnel regulation 
violations or mismanagement. Investigations result in a final report.
Collaborating with external partners to review and approve changes
Publish and communicate new changes

11 Monthly Marijuana Reports

Fitness for Duty
(Employees)

Policy and Compliance 
Administration

Whenever any agency has concerns for the wellbeing of an employee due to changes in 
behavior or performance, DCHR manages the review, approval, and disposition of 
agencies’ fitness assessment requests.

DCHR routinely receives and processes about 20 fitness assessment requests. The 
results are documented electronically.

1 fitness assessment conducted in FY21

Fitness for Appointment
(Candidates) Policy and Compliance 

Administration
Evaluated candidate fitness for specific jobs

In collaboration with DYRS, DCHR has piloted a program to determine candidates’ 
physical fitness for performing work as a YDR.

N/A

HR Policy Development (Completed)
Policy and Compliance 
Administration

DCHR develops policy related documents, providing guidance to agencies and 
employees concerning personnel management.

Develop proposed legislation, rulemaking and policy guidance. FY21 Residency Report, FY21H2 Suitability report, FY21 Drug Policy Report, 2021 Attorney Listing, 
and VLTP - being prepared.  
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HR Policy Development (In development)
Policy and Compliance 
Administration

DCHR develops policy related documents, providing guidance to agencies and 
employees concerning personnel management.

Develop proposed legislation, rulemaking and policy guidance.

LEGISLATION
CMPA Ominubs Amendment Act of 2021

RULEMAKING
Health Benefits (eligibility)
Retirement Benefits (technical corrections)
Suitability (update to 434)
Talent Acquisition (final)
Witness Service (update to eligibility)

ISSUANCES
Administrative Leave
Administrative Closing Pay
Details
Discipline (2021 Update)
Dual and Outside Employment
Employee Rights, Responsibilities, and Protections
Furloughs
Grievance Process (2020 Update)
Immigration Reform and Control Act Form I-9
Marijuana and Government Employment
Medical Coverage for Temporary Employees (2021)
On-Call Premium Pay
Pay and Term Limits (2021 Update)
Random Drug and Alcohol Testing
Recruitment Guide (2021)
Recruitment Incentives
Reductions in Force
Travel Expenses (2020)

HR Program Measurement and Analysis
Strategic Human 
Capital 

Measuring and monitoring HR data including responding to data requests and creating 
dashboards

Running report and analyzing various data 
N/A

Compensation Management 
Strategic Human 
Capital 

Providing guidance on compensation and implementing compensation updates 
including cost of living increases and associated retro payments.

Answering compensation questions, running compensation audits, processes cost 
of living increases and retros

Over 10,000 cost of living increases processed

Customer Service Management
Strategic Human 
Capital 

Interfacing with and providing customer care for the DCHR clientele to include calls, 
emails, walk-ins, and mail. 

Answering employee calls/in-person questions 
 Over 45,000 calls in FY21 and over 350,000 customers engaging with 
the website 

Employee verification
Strategic Human 
Capital 

Confirming employee employment dates and positions  to outside entities such as 
loan/mortgage companies and apartment leasing offices.

Responding to requestors regarding employee employment dates, salary, etc. N/A

Records Management
Strategic Human 
Capital 

Maintaining the District Government workforce's employee  Official Personnel Files
Updating OPFs
Ensuring accuracy of documents in OPFs
Archiving and requesting OPFs from Archives

N/A

Unemployment Claims
Strategic Human 
Capital 

Verifying employment data for the Department of Employment Services
Researching and inputting unemployment information in Department of Labor's 
electronic system

N/A

Credentialing (issuing and revoking badges)
Strategic Human 
Capital 

Issuing ID badges required in District building Issuing badges to employees, contractors, and volunteers N/A

Employee Performance Management
Strategic Human 
Capital 

Running the District's  Performance Management system including customer care, 
training, reporting, and managing all aspects of the DC Government’s personnel 
performance management platform

Agency, employee, and manager training 
Technical assistance
Report running 
Compliance monitoring 

94% of eligible employees had completed performance plans in FY21 
and 93% of evaluations completed for FY20

FOIA Office of the General 
Counsel

Respond to Freedom of Information Act requests from the public Communicate with requestors to understand what was requested; collect and 
review documents for responsiveness; draft responses to FOIA requests and 
produce documents.

64 FOIA requests dispositioned in FY21.To date in FY22, 14 FOIA 
requests dispositioned (11 submitted in FY22, and 3 submitted in FY21)
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Legal guidance, interpretation and trainings on issues 
regarding the Comprehensive Merit Personnel Act, District 
Personnel Manual, and other federal and District 
personnel and employment laws

Office of the General 
Counsel

Provide legal guidance and support to internal/DCHR departments as well as to sister 
agencies across the District on various employment law matters. 

Conduct legal research and review of personnel matters; provide legal advise 
verbally and in writing; draft formal responses or memoranda for notable issues; 
provide trainings to District HR offices and agency General Counsels on various 
employment law issues; during COVID-19 pandemic, hosted bi-weekly or monthly 
General Counsels call to facilitate information sharing around COVID-19 policies 
and personnel and labor issues; etc. 

OGC provides legal guidance and review to various offices and agencies 
on a myriad of personnel matters on a daily basis, both formally and 
informally. From FY21 to date, DCHR OGC has provided at least 9 formal 
trainings/presentations to the HR community (including Human 
Resources Advisors meetings and Labor Liaison Forums) and legal 
communities (including agency counsels and OAG attorneys, and the 
BEGA Ethics Week event) on such topics as the District vaccination 
policy, conducting investigations, Q&A with Ethics Officers, and ADA 
compliance, and hosted a Religious Accommodation Request Review 
Training Workshop. DCHR OGC has also conducted at least 5 special 
investigations in FY21. DCHR OGC has continued to host the General 
Counsel teleconference meetings to update this community on policies 
and pandemic-related topics, and conducted 16 of these meetings in 
the FY2021-FY22 timeframe. DCHR OGC has also collaborated with 
OLRCB to represent the District at impact and effects bargaining 
sessions regarding new or amended personnel policies.

Legal sufficiency review of DCHR projects and documents Office of the General 
Counsel

Conduct legal sufficiency review of items including MOUs and MOAs, backpay packages, 
settlement agreements, suitability analyses, grievance final decisions, employee 
discipline and removals, draft issuances, etc. 

Conduct legal review and research, communicate with drafters and relevant 
stakeholder to assist with revising and finalizing documents, draft provisions and 
documents as needed.

N/A

Draft responses to formal inquiries, investigations, or 
other matters DCHR is required to respond to by law (e.g., 
Office of the Inspector General investigations, pay claims, 
overpayment appeals)

Office of the General 
Counsel

Draft responses to formal inquiries, investigations, or anything else DCHR is required to 
respond to by law (e.g., Office of the Inspector General investigations, pay claims, 
overpayment appeals)

Communicate with requestor to understand issue; research applicable rules, 
regulations, etc.; and draft formal responses. 

N/A

Employee Relations-Grievances Office of the General 
Counsel

Provide subject matter expertise on the District's grievance process and directly manage 
grievances at the personnel authority level.

Communicate with employees and/or representatives regarding workplace issues; 
provide guidance to agencies and employees around the grievance regulations; 
review, investigate, and respond to employee grievances and concerns; and 
provide mediation and other informal resolution processes.

In FY21, we managed 14 grievances. To date, we have received 1 
grievance in FY22. We received 3-5 calls per week related to grievances 
and employee complaints.

Employee Relations- ER Training and Support Office of the General 
Counsel

Provide trainings to managers around core employee relations topics and support 
around leave management.

Provide trainings to District managers on leave management, progressive 
discipline, and employee grievance process; support agencies with PFL 
processing; and provide daily guidance and support to agencies on FMLA/PFL and 
ADA concerns as they arise.

In FY21, we completed approximately 18-20 formal trainings on 
employee relations topics, and have done 2 more in FY2022. We 
responded to approximately 20-25 calls per week related to FMLA, ADA 
and COVID leave issues.
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Sexual Harassment Officer Program Coordination Office of the General 
Counsel

Provide trainings and support to the District's Sexual Harrassment Officers (SHOs) and 
support in the District's overall implementation of Mayor's Order 2017-313.

Provide trainings, policies, one-on-one guidance and other resources to better 
equip SHOs in receiving complaints and conducting investigations; collect 
information related to the SHO program to help inform future policies and 
trainings; collaborate with the Office of Human Rights and EOM to identify 
program improvements, training needs, etc.

DCHR continued to support the investigation of sexual harassment 
complaints by providing a suite of "brown bag trainings" where SHOs 
could receive  interactive, hour long trainings from subject matter 
experts on specific topics relevant to their SHO work. The following are 
the dates, topics, and attendance for the 2021 SHO brown bag 
trainings:                           11/5/2020- Conducting Investigations in a Virtual 
Setting (54 participants)
2/11/2021- Weingarten Rights and Union Representation (66 
participants)
5/24/2021- Responding to and Managing Challenging Witnesses & 
Situations (57 participants)
10/7/2021- Assessing Credibility (34 participants)
                                                 
Finally, on December 13, 2021, DCHR hosted the annual, full-day SHO 
Investigations Training. DCHR provided a robust day of training to 
approximately 95 individuals on investigation skills and report 
guidance.

Disability Inclusion Program Coordination Office of the General 
Counsel

Provide services and support to agencies in order to increase opportunities for 
competitive integrated employment for people with disabilities.

Provide support and guidance to District agency HR Advisors, ADA Coordinators, 
and employees on disability services; promote disabiity awareness through 
outreach activities, trainings and job fairs.  

For FY21, the Disability Employment Specialist participated in the 
Manager’s Summit (March 2021); presented 5 ADA-related trainings for 
HR professionals; presented at the Working for Washington training for 
DDS clients; received 10 referrals in which DCHR provided support 
services such as resume review.
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