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GENERAL QUESTIONS 
 

1. Please provide the agency’s mission statement. 

 

Answer: MOWPI’s mission is to enhance the health and quality of life for all women and their 

families within the District of Columbia; to foster economic opportunities for women by 

establishing public and private partnerships that improve key issues women face in the District; 

to engage women and girls in civic life by sharing service opportunities and resources that help 

them lead and excel in their communities; and to empower communities and organizations to 

advocate for policy and systematic change that help women thrive.  
 

2. Please list any statutory mandates that the agency lacks sufficient resources to fully 

implement. 

 

Answer: There are no statutory mandates that MOWPI is unable to implement with the current 

resources. 

 

3. Please list all reporting requirements in the District of Columbia Code or Municipal 

Regulations that the agency is required to complete in FY 21 and FY 22, to date. For each 

requirement, please list the date the report was required and the date it was produced. If the 

agency did not produce the report on the mandated timeline, please explain why. 

 

Answer: An annual report will be released in the coming weeks.  

 

 

4. Please explain any significant impacts on your agency, if any, of any legislation passed 

at the federal or local level during FY 21 and FY 22, to date. 

 

Answer: There were no significant impacts on the agency from legislation passed during FY20 

and FY21 to date.  

 

5. What are the agency’s top five priorities? Please explain how the agency expects to 

address these priorities in FY 22. 

 

Answer: 

● To enhance the health and quality of life for all women and their families within the 

District of Columbia. 

● To foster economic opportunities for women by establishing public and private 

partnerships that improve key issues women face in the district. 

● To engage women and girls in civic life by sharing service opportunities and resources 

that help them lead and excel in their communities. 

● To empower communities and organizations to advocate for policy and systematic 

change that help women thrive.  

● To connect women and their families to opportunities and resources within the DC 

government.  
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6. What are the metrics regularly used by the agency to evaluate its operations? Please be 

specific about which data points are monitored by the agency. 

 

Answer: MOWPI regularly uses pre- and post- evaluations of our programming for participants 

to give feedback. We conduct SWOT: (Strengths, Weaknesses, Opportunities, and Threats) 

analysis for public programs for internal processes and outreach goals. 

 

 

 

7. Please describe any new initiatives or programs that the agency implemented in FY 21 

and FY 22, to date, to improve the operations of the agency. Please describe any funding 

utilized for these initiative or program and the results, or expected results, of each initiative. 

 

Answer: 

MOWPI launched a new virtual series in 2021 in partnership with the Department of Insurance, 

Securities and Banking that focuses on providing unique resources for fiscally focused women in 

the district. This series captured women from diverse backgrounds to discuss women leaders in 

finance, investing, financial dependence and domestic violence and a 101 on where to start for 

financial recovery.  This series has brought the best of the brightest in the finance industry and has 

focused on demystifying finances for women. This partnership will continue into 2022.   

 

 

8. Please provide a current organizational chart for the agency, including the number of 

vacant, frozen, and filled positions in each division or subdivision. Include the names and 

titles of all senior personnel and note the date that the information was collected on the chart. 
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a. Please provide an explanation of the roles and responsibilities for each division 

and subdivision. 

 

Answer: 

Executive Director 

•Assist the Mayor in the development and function of the Commission on Women to 

identify challenges and areas of need for services or improvement of services and brings 

them to the attention of the office of the mayor and to the Commission on Women with 

recommendations for meeting these needs, including conducting and implementing 

programs and demonstration projects to improve the status of women. 

•Serve as the District of Columbia's advocate for women and women's issues and is 

responsible for planning organizing and promoting programs that enhance and expand 

services to the African American community  

•Responsible for the MOWPI community outreach to inform residents about District 

Services in the areas of Housing, Health, employment, Economic Development and 

Education. 

•Serve as an advocate for women's communities in the district. Serves as the primary 

liaison between the MOWPI and community-based organizations, faith-based 

organizations and the private sector. 

 

Associate Director  

•Assists the Director in the coordination and function of the Commission on Women to 

identify challenges and areas of need for services or improvement of services for DC 

Women. 

•Serve as an advocate for women's communities in the district. Facilitates Coordination 

of programs between MOWPI and community-based organizations, faith-based 

organizations and the private sector. 

•Coordinates and maintains community workshops and programs aimed at bridging gaps 

and linking residents with services and resources. 

 

Outreach Coordinator 

•Assists the office in Implementing and maintaining MOWPI community outreach to 

inform residents about office programming policy initiatives and District Services in the 

areas of Housing, Health, employment, Economic Development and Education. 

•Serve as an advocate for women's communities in the district. Maintains communication 

between MOWPI and community-based organizations, faith-based organizations and the 

private sector to identify challenges and areas of need for services or policy initiatives for 

DC Women. 

•Supports internal and external communication and social media management and 

maintains knowledge of District resources and events to assure a timely response to 

community concerns and inquiries. 

 

 

9. Please provide a narrative explanation of any changes made to the organizational 

chart during the previous year. 
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Answer: There were no organizational changes that occurred during this time period. 

10. Please provide a current Schedule A for the agency which identifies each position by 

program and activity, with the salary, fringe benefits, and length of time with the agency. 

Please note the date that the information was collected. The Schedule A should also indicate if 

the position is continuing/term/temporary/contract or if it is vacant or frozen. 

 

Answer: Schedule A 

 

 
 

 

11. Please list all employees detailed to or from your agency. For each employee identified, 

please provide the name of the agency the employee is detailed to or from, the reason for the 

detail, the date of the detail, and the employee’s projected date of return. 

 

Answer: No employees were detailed to or from the agency. 

 

12. Please provide the Committee with: 

 

a. A list of all employees who received or retained cellphones, personal digital 

assistants, or similar communications devices at agency expense in FY 21 and FY 22, 

to date. 

 

Answer:  

Jennifer Porter- Cell phone 

Brianna Battle- Cell phone 

Alex Chambers- Cell phone 

 

b. A list of all vehicles owned, leased, or otherwise used by the agency and to 

whom the vehicle is assigned as well as a description of all vehicle accidents involving 

the agency’s vehicles in FY 21 and FY 22, to date; 

 

Answer: MOWPI did not own or lease a vehicle in FY21 or FY22. 

 

c. A list of travel expenses, arranged by employee for FY 21 and FY 22, to date, 

including justification for travel; 

 

Answer: MOWPI did not incur travel expenses in FY21 and FY22 to date. 

 

d. A list of total workers’ compensation payments paid in FY 21 and FY 22, to 

date, including the number of employees who received workers’ compensation 

payments, in what amounts, and for what reasons. 

 

Answer: MOWPI did not have any workers’ compensation claims in FY21 or FY22.. 
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13. For FY 21 and FY 22, to date, what was the total agency cost for mobile 

communications and devices, including equipment and service plans? 

 

Answer: MOWPI’s equipment budget part of The Executive Office of the Mayor’s mobile 

communications and devices budget total.  

 

 

14. For FY 21 and FY 22, to date, please provide a list of employee bonuses, special pay 

granted, or separation pay issued, that identifies the employee receiving the bonus, special pay, 

or separation pay, the amount received, and the reason for the bonus, special pay, or 

separation pay. 

 

Answer: In FY21 and FY22 to date MOWPI employees did not receive bonuses nor special pay. 

 

15. Please provide each collective bargaining agreement that is currently in effect for 

agency employees. Please include the bargaining unit and the duration of each agreement. 

Please note if the agency is currently in bargaining and the anticipated date of completion of 

each agreement in bargaining. 

 

Answer: MOWPI does not have a collective bargaining agreement in effect. 
 

 

16. For FY 21 and FY 22, to date, please list all intra-District transfers to or from the 

agency.   

 

Answer: MOWPI did not have any intra-District transfers in FY20 and FY21 to date. 

 

17. For FY 21 and FY 22, to date, please identify any special purpose revenue funds 

maintained by, used by, or available for use by the agency. For each fund identified, provide: 

 

a. The revenue source name and code; 

 

b. The source of funding; 

 

c. A description of the program that generates the funds; 

 

d. The amount of funds generated by each source or program; 

 

e. Expenditures of funds, including the purpose of each expenditure; and 

 

f. The current fund balance. 

 

Answer: MOWPI did not have any special purpose revenue funds in FY21 or FY22 to date. 

 

18. For FY 21 and FY 22, to date, please list any purchase card spending by the agency, 

the employee making each expenditure, and the general purpose for each expenditure. 
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Answer: MOWPI does not have a purchase card. 

 

19. Please list and provide a copy of all memoranda of understanding (“MOU”) entered 

into by your agency during FY 21 and FY 22, to date, as well as any MOU currently in force. 

For each, indicate the date on which the MOU was entered and the termination date. 

 

Answer: MOWPI did not have any MOUs for FY 21 or FY22 to date.   

 

20. Please list all open capital projects and capital projects in the financial plan under the 

agency’s purview, including the amount budgeted, actual dollars spent so far, any remaining 

balances, and the status of the project. In addition, please provide a description of any projects 

which are experiencing delays or which require additional funding. 

 

Answer: MOWPI does not have any capital projects. 

 

21. Please provide a table showing your agency’s Council-approved budget, revised budget 

(after reprogramming’s, etc.), and actual spending, by program, activity, and funding source 

for FY 21 and the first quarter of FY 22. Please detail any over- or under-spending and if the 

agency had any federal funds that lapsed. 

 

Answer: 

 

 
 

 
 

22. Please provide a list of all budget enhancement requests (including capital 

improvement needs) made for FY 21 or FY 22. For each, include a description of the need and 

the amount of funding requested. 

 

Answer: MOWPI did not have budget enhancement requests in FY21 or FY22. 

 

23. Please list, in chronological order, each reprogramming that impacted the agency in 

FY 21 and FY 22, to date, including those that moved funds into the agency, out of the agency, 
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and within the agency. For each reprogramming, list the date, amount, rationale, and 

reprogramming number.  

 

Answer: MOWPI did not have any reprogramming in FY21 or FY22. 

 

24. Please list each grant or sub-grant received by your agency in FY 21 and FY 22, to 

date. List the date, amount, source, purpose of the grant or sub-grant received, and amount 

expended. 

 

Answer: MOWPI did not receive grants in FY21 or FY22 to date.  

 

25. How many FTEs are dependent on grant funding? What are the terms of this funding? 

If it is set to expire, what plans, if any, are in place to continue funding the FTEs? 

  

Answer: MOWPI does not have FTEs that are dependent on grant funding. 

 

26.  Please list each contract, procurement, and lease entered into or extended by your 

agency during FY 21 and FY 22, to date. For each contract, please provide the following 

information where applicable: 

 

Answer: MOWPI’s partnerships are contracts of the Executive Office of the Mayor our 

partnerships with AAUW, and Breast Care for Washington are reflected in the Budget of the 

Executive Office of the Mayor 

 

a. The name of the contracting party;  

b. The nature of the contract, including the end product or service;  

c. The dollar amount of the contract, including amount budgeted and amount 

actually spent;  

 

d. The term of the contract;  

e. Whether the contract was competitively bid;  

 

f. The name of the agency’s contract monitor and the results of any monitoring 

activity; and 

 

g. The funding source; N/A 

 

A. The name of the contracting party; AAUW      

 

B. The nature of the contract, including the end product or service; This agreement 

(“Agreement”) between AAUW and The Mayor’s Office on Women’s Policy and 

Initiatives (“Host Organization”) (mutually the “Parties”) addresses the delivery of 

AAUW’s Work Smart Salary Negotiation Workshop program (“Workshop”), a two-hour 

in-person or one-hour virtual workshop in which participants gain the confidence and 

skills to negotiate for fair pay and benefits.  
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C. The dollar amount of the contract, including amount budgeted and amount actually 

spent; (AAUW) 3 Virtual workshops and a staff facilitator with a total cost of $2,750.00 

 

D. The term of the contract; BCW will provide a mobile mammography unit on October 20, 

2021, to preform screenings at: Audi Field: 100 Potomac Ave SW, Washington D.C. 

20024; Audi Drive 

 

E. Whether the contract was competitively bid; N/A 

 

F. The name of the agency’s contract monitor and the results of any monitoring activity; 

and 

 

G. The funding source. 

 

27. What is your agency’s current adjusted expendable budget for CBE compliance 

purposes?  How much has been spent with SBEs or CBEs? What percent of the agency’s 

current adjusted expendable budget has been spent with SBEs or CBEs? 

 
Answer: As the Office of MOWPI’s is not a stand-alone budget, but rather a line item in the EOM agency 

budget, it’s CBE expenditure threshold, compliance and goals are incorporated across the EOM budget.  

The CBE spend and compliance are reported in the EOM submission.  
 

 

28. Please list all pending lawsuits that name the agency as a party. Identify which cases 

on the list are lawsuits that potentially expose the District to financial liability or will result in 

a change in agency practices and describe the current status of the litigation. Please provide 

the extent of each claim, regardless of its likelihood of success.  

 

Answer: MOWPI does not have any pending lawsuits. 

 

29. Please list all settlements entered into by the agency or by the District on behalf of the 

agency in FY 21 or FY 22, to date, and provide the parties’ names, the amount of the 

settlement, and if related to litigation, the case name and a brief description of the case. If 

unrelated to litigation, please describe the underlying issue or reason for the settlement (e.g. 

administrative complaint, etc.). 

 

Answer: MOWPI did not enter into any settlement agreements in FY21 or FY22 to date. 

 

30. Please list the administrative complaints or grievances that the agency received in FY 

20 and FY 21, to date, broken down by source. Please describe the process utilized to respond 

to any complaints and grievances received and any changes to the agency policies or 

procedures that have resulted from complaints or grievances that were resolved in FY 20 or 

FY 21, to date. 

 

Answer: MOWPI did not receive any complaints or grievances in FY21 or FY22 to date. 
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31. Please list and describe any spending pressures the agency experienced in FY 20 and 

any anticipated spending pressures for the remainder of FY 21. Include a description of the 

pressure and the estimated amount. If the spending pressure was in FY 20, describe how it 

was resolved, and if the spending pressure is in FY 21, describe any proposed solutions. 

 

Answer: MOWPI has no spending pressures experienced by the agency in FY20 or for the 

remainder of FY21. 

 

32. Please provide the number of FOIA requests for FY 21, and FY 22, to date, that were 

submitted to your agency. Include the number granted, partially granted, denied and pending. 

In addition, please provide the average response time, the estimate number of FTEs required 

to process requests, the estimated number of hours spend responding to these requests, and the 

cost of compliance. 

 

Answer: MOWPI did not have any FOIA requests in FY21 and FY22 to date. 

 

33. Please identify all electronic databases maintained by your agency, including the 

following: 

 

a. A detailed description of the information tracked within each system; 

 

b. The age of the system and any substantial upgrades that were made in FY 21 or 

FY 22, to date, or that are planned for the system; 

 

c. Whether the public is currently granted access to all or part of each system; and 

 

d. Whether the public could be granted access to all or part of each system. 

 

Answer: MOWPI uses a contact management system to track residents, demographic 

information, Ward and contact information. Additionally, MOWPI utilizes a marketing platform 

to provide periodic updates to their mailing list. MOWPI staff has access to this system, the 

public does not have access to this system. 

 

34. Please list and describe any ongoing investigations, audits, or reports on the agency or 

any employee of the agency that were completed during FY 21 and FY 22, to date. 

 

Answer: MOWPI did not have any ongoing investigations, audits or reports in FY21 or FY22 to 

date. 

 

35. Please provide a list of all studies, research papers, reports, and analyses that the 

agency prepared or funded during FY 21 and FY 22, to date. Please submit a hard copy to the 

Committee of any study, research paper, report, or analysis that is complete. 

 

Answer: MOWPI did not have any studies, research papers, our annual report is published and 

shared on our website on our outcomes completed in FY21 or FY22 to date. 
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36. Please list any task forces, committees, advisory boards, or membership organizations 

in which the agency participates. 

 

Answer: 

● The DC Domestic Violence Fatality Review Board 
 

OFFICE OF WOMEN’S POLICY AND INITIATIVES 
 

45. Please describe how OWPI supported and advocated for women’s issues through research 

or community involvement in FY 21 and FY 22, to date. 

 

Answer: MOWPI has advocated for women’s issues through community involvement and by 

leading Domestic Violence initiatives and events.  

 

Each year the DC Commission for Women partners with the House of Ruth to support women 

survivor residents through encouragement and support. This year under Chairwoman Nelson’s 

leadership we continued this annual project and provided the women with self-care and make up 

bags. MOWPI’s Commissioners and staff dropped the bags off and continue to liaise with House 

of Ruth annually on ways we can continue to support and uplift survivors in our community. 

This year in partnership with the Department of Insurance, Securities and Banking MOWPI 

created a special segment of our Financially Fit DC Women series covering Financial Dependence 

and Domestic Violence. This segment brought together leaders from the financial industry and 

leaders in Domestic violence to discuss ways to prevent financial dependence and resources to 

support women who are experiencing violence. The event featured a presentation by the DC 

Coalition Against Domestic Violence, the Office of Victims Services and Justice Grants and was 

featured by WTOP.  

MOWPI in partnership with the Office of Victim Services and Justice Grants and the Office of the 

Clean City worked to highlight the Safe Harbor program in an awareness campaign and shelter 

media visit. This critical program, houses pets of victims who are looking to leave violent 

residences and need shelter for their pets. The humane rescue alliance provides shelter and support 

for survivors free of charge as a service to families who are in transition. This service is an 

opportunity that participants have shared relieves a barrier to many women staying in violent 

situations to care for their pets.   

MOWPI has continued participation in Purple Thursday, in partnership with the DC Coalition 

Against Domestic Violence. This awareness effort encourages DC Government officials, 

employees and Commissioners to participate to bring awareness to Domestic Violence Awareness 

Month and Domestic Violence survivors by wearing purple and participating in prevention and 

awareness efforts.  This year, the DC Commission for Women joined the city-wide campaign to 

wear purple and amplify resources and the DC victim services hotline. A special video was created 
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by the Mayor’s Office on Communications in partnership with the Office on Victim Services and 

Justice Grants to share the hotline citywide. 

  

46. Please list and describe any public and/or private partnerships to address women’s issues 

in the District of Columbia that OWPI established in FY 21 and FY 22, to date. 

 

 

Answer: MOWPI partners annually with the Office on Victims Services and Justice Grants to 

bring awareness to the importance of domestic violence and prevention; with Thrive By Five to 

offer our monthly #MaternalMonday’s virtual series to bring awareness to resources and 

concerns for District mothers and their families; with the Office on Talent and Appointments to 

share opportunities for women to serve on Boards and Commissions; and with Excel Academy 

Public School in a unique mentorship program where MOWPI shares workshops for girls to 

learn about DC government agencies and DC women in leadership; with the Department of 

Insurance, Securities and Banking for our Financially Fit DC Women virtual webinars to provide 

financial tools to women that will support them through maximizing their finances; and with the 

Green Zone Environmental Young Ladies Program through the Marion Barry Summer Youth 

Employment Program where MOWPI curates workshops that share resources to enhance their 

personal and professional development.  

 

47. Please list and describe any programs or workshops that OWPI provided for women in the 

district to advance their health and economic status in FY 21 and FY 22, to date. 

 

Answer:  

 

Mayor Bowser hosted the fourth Annual Maternal and Infant Health Summit. MOWPI worked 

with host Thrive by Five to engage and promote the summit where we mobilized women to seek 

resources, learn best practices and share ideas on maternal health outcomes. Commissioners 

supported the outreach to engage mothers and families across all eight wards and to promote 

opportunities for speakers and panelists from various sectors across the city to present and share 

resources.   

 

In continuation, MOWPI host #MaternalMondays series in partnership with Thrive by Five to 

connect District families with resources, strategies and best practices and connect them with 

leaders in Maternal Health in our community.  

 

MOWPI expanded our #MaternalMondays Facebook live series in 2021 by hosting its first ever 

#MaternalMondays Live! a special activation in partnership with the March of Dimes. This in 

person event which brought to life the monthly virtual maternal health series- featured a focus on 

self-care for moms with a special meal curated by a dc women chef, giveaways, a mom self-care 

panel and opportunities for moms to network and learn about ways to support their families 

thrive. Topics included a presentation on top tips for self-care for moms, emergency 

preparedness for babies and families with children, a special breathing exercise presented by 

Fit4mom and more. MOWPI’s partner the March of Dimes featured their MOM Bus a fully 
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operational mom and baby mobile clinic which provides maternal health services offered locally 

through the DC community.  

 

 

MOWPI partnered with the Department of Parks and Recreation’s Fit DC to provide women’s 

fitness and wellness programming for our monthly Well Women Wednesday series. We worked 

to amplify the great offerings and programming invested in the DPR by hosting these series at 

our local recreation centers and parks and featuring local women fitness instructors. In FY 2021 

we were unable to host these sessions due to the public health emergency, but we have 

relaunched the series as a virtual program focusing on self-care and total wellness. The virtual 

self-care and total wellness monthly series that supports women with curating wellness and 

fitness opportunities.  

 

MOWPI’s revamped Well Women Wednesdays Self-Care Edition series focuses on ways that 

women can learn to support their overall wellness through District resources. From physical 

wellness to mental wellness, to environmental wellness, this series highlighted partners like the 

DC Public Libraries, that shared their labs and opportunities to learn about therapeutic writing 

and reading opportunities for selfcare, and the DC Department of Insurance, Securities and 

Banking that spoke about financial wellness and resources to help women become financially 

Fit. Each of the segments featured a District woman entrepreneur who shared her self-care 

journey and ways they were working toward overall wellness. Each 3rd Wednesday of the month 

the classes were attended by women of all ages.  

 

 

 

MOWPI and the DC Commission for Women in partnership with the American Association of 

University Women continued to host the Work Smart Salary Negotiation workshops where women 

in the district can utilize this program to learn how to research their target salary, highlight their 

accomplishments and find the right words and confidence to negotiate for better benefits and pay. 

This partnership is an effort to support economic equality for women and teaches negotiation 

techniques that are critical for women reaching the middle class. All sessions for 2021 were held 

virtually and accessible citywide.   

MOWPI and the DC Commission for Women continued our partnership with Excel Academy in 

Ward 8 virtually through the Sister Circle program for girls. MOWPI and the DC Commission for 

Women held Sister Circle workshops virtually and shared District government resources. These 

monthly sessions included various topics such as Establishing Your Own Establishment: Women 

Entrepreneurs, Health and Wellness “My Body is My Temple”, “Black Lives Matter” Black 

History Month, “Women of the Movement” Women’s History Month, Celebrating Traditions 

“Celebrating Traditions Across the African Diaspora” etc. In the year 2021, MOWPI also hosted 

International Day of the Girl at Excel Academy in 2021 including Mayor Bowser, Dr. LaQuandra 

Nesbitt, Secretary of State, Kimberly Bassett, MOWPI and the DC Commission for Women where 

we celebrated the girls at Excel Academy. In celebration of girls across the world, Mayor Bowser, 
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Dr. LaQuandra Nesbitt, MOWPI and the DC Commission for Women attended a pep rally at Excel 

which included poetry, performances from the dance team and the step team. Following the pep 

rally, Mayor Bowser, Secretary Bassett, Director Porter and Dr. Nesbitt held an intimate 

conversation with 8th graders leaders at Excel Academy.  

MOWPI and the DC Commission for Women in partnership with the Department of Energy and 

Environment held virtual workshops with the young ladies in the Marion Barry Summer Youth 

Employment Green Zone program. The focus of the workshops was to enhance personal and 

professional development for the young ladies. The topics discussed included “How to Manage 

Your Time”, “Ways to Become a Self-Starter”, Developing Social Skills, Communication Skills, 

Job Readiness, Social Media Development, “Decluttering Your Mind” and so forth. These 

workshops included virtual presentations, questionnaire activities and District Government 

resources.  

MOWPI launched a new series, Financially Fit DC Women in 2021 in partnership with the 

Department of Insurance Securities and Banking that focuses on providing unique resources for 

fiscally focused women in the district.  This series captured women from diverse backgrounds to 

discuss women leaders in finance, investing, financial dependence and domestic violence and a 

101 on where to start for financial recovery.  This series has brought the best of the brightest in the 

finance industry and has focused on demystifying finances for women.  This partnership will 

continue into 2022.   

 

 

 

48. Please describe how OWPI supports the D.C. Commission for Women and how the Office 

and the Commission work together.   

  

Answer: Commissioners serve as ambassadors for women in our community and MOWPI 

regularly provides briefings, updates and details for new investments and updates to 

commissioners to share within their respective communities which extends across all eight 

Wards as trusted messengers. 

 

The DC Commission works to advise and support MOWPI programs and activities to include, 

but not limited to: Women’s Equality Day, Women of Excellence Awards, and engagement with 

Excel Academy Public School’s girls programing. 

 

The DC Commission promotes and advises MOWPI on trends, community concerns and 

observations the Office can resource and bring awareness and support to including domestic 

violence concerns, the women business community and women's advocacy concerns. 

The Office works to liaise with new organizations, new city initiatives, relationships and 

organizations the Commission shares the commission highlights women for the  
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49. Please describe the most common local women’s issues, concerns, and proposals that 

MOWPI tracked or engaged on during FY 21 and FY 22, to date.  

 

Answer:  
 

Major concerns that were elevated by MOWPI during FY 21 and FY 22, included issues such as 

mental health and social emotional wellness of girls enhanced due to COVID-19. Through 

MOWPI’s curated programs, initiatives were revamped to support the current need such as 

formulating a self-care series which supported the mental wellbeing of women while navigating 

through social distancing and social changes within their lives. With virtual programs led for 

girls to continue to support their growth and challenges within their self-esteem, daily tasks and 

professional strengths.      

42. In the Committee’s FY 22 Budget Report, the Committee encouraged OWPI to leverage its 

partnership with OVS/JG and explore how the Commission might commission a study that 

could examine the prevalence and root causes of domestic violence in the District and provide 

recommendations for how to combat it. Please provide an update on any efforts undertaken by 

OWPI to address this recommendation. 

Answer: The prevalence and root causes of domestic violence is information that is already 

readily available nationally and for the District. In terms of prevalence, while the Metropolitan 

Police Department can provide data on the number of domestic violence calls each year, it is 

important to understand limitations to this data: 1) the data provided does not disaggregate 

intimate partner reports from family/household reports, and 2) we know that most domestic 

violence victims never report to law enforcement. However, we have multiple resources that 

provide more comprehensive victimization data, including: 

·       The National Intimate Partner and Sexual Violence  Survey – the Center for Disease Control 

and Prevention’s National Intimate Partner and Sexual Violence Survey (NISVS) present data on 

the national and state prevalence of intimate partner violence (IPV), sexual violence (SV), and 

stalking among women and men in the United States. Nationally, 1 in 3 women and 1 in 9 men 

have experienced intimate partner violence in their lifetime. In the District of Columbia, 39 

percent of women and 26 percent of men have experienced intimate partner violence in their 

lifetime. 

·       The National Crime Victimization Survey - the Bureau of Justice Assistance’s annual 

National Crime Victimization Survey (NCVS) is the nation's primary source of information on 

criminal victimization. 

·       The National Network to End Domestic Violence (NNEDV) Annual Census - NNEDV’s 

Domestic Violence Counts Report is an annual noninvasive, unduplicated count of adults and 

children who seek services from U.S. domestic violence shelter programs during a single 24-

https://www.cdc.gov/violenceprevention/pdf/2015data-brief508.pdf
https://www.cdc.gov/violenceprevention/pdf/2015data-brief508.pdf
https://www.cdc.gov/violenceprevention/pdf/NISVS-StateReportBook.pdf
https://www.cdc.gov/violenceprevention/pdf/NISVS-StateReportBook.pdf
https://bjs.ojp.gov/data-collection/ncvs#publications-0
https://bjs.ojp.gov/data-collection/ncvs#publications-0
https://bjs.ojp.gov/data-collection/ncvs#publications-0
https://nnedv.org/about-us/dv-counts-census/
https://nnedv.org/about-us/dv-counts-census/
https://nnedv.org/about-us/dv-counts-census/


 

Page 15 of 6 
 

hour survey period. On September 10, 2020, 933 victims were served in one day with 507 adult 

and child victims accessing housing and 426 receiving non-residential services, including 

counseling, legal advocacy, children’s support groups, and more. 

Regarding root causes, there is similarly robust research on this topic. Just a few useful reports 

on this topic are:  

·       Domestic Violence in Contemporary Times, Cause and Effects:  An Educational Perspective 

·       Domestic violence offending behaviors: A review of the literature examining childhood 

exposure, implicit theories, trait aggression and anger rumination as predictive factors 

·       Practical Implications of Current Domestic Violence Research: For Law Enforcement, 

Prosecutors, and Judges 

Additionally, the DC Coalition Against Domestic Violence’s Domestic Violence Action Research 

Collaborative (DVARC) has produced several reports on the prevalence of domestic violence, 

responses and interventions, and recommendations to enhance outcomes, including: 

·       Surviving DC: A Research Synthesis of Domestic Violence Survivors’ Experiences  - The aim 

of this report is to summarize the empirical evidence on intimate partner violence (IPV) 

conducted with women residing in Washington, DC. This research synthesis aggregates findings 

from 29 DC-based research studies between 1995 to 2017. It covers prevalence of different types 

of violence, coping behaviors, help-seeking strategies, and the effectiveness of community-based 

interventions. The report concludes with a series of research, policy, and practice 

recommendations to reduce violence, increase safety, and enhance survivor empowerment and 

well-being. 

·       Surviving DC: The Housing Crisis - Safe housing is a critical issue for victims of domestic 

violence and sexual assault. The lack of safe and affordable housing is often reported as the 

primary barrier survivors of domestic violence face when they choose to leave an abusive 

partner. Providing safe housing for survivors of domestic violence in DC who are fleeing abuse 

is a critical component of the domestic violence safety net. The goal of this paper is to outline the 

realities that survivors face when fleeing an abusive relationship and the importance of the 

domestic violence housing continuum in DC. 

Finally, the District’s Domestic Violence Fatality Review Board, which OVSJG administers and 

upon which MOWPI serves, works to prevent domestic violence fatalities by improving the 

response of individuals, the community, and government agencies to domestic violence. The 

Board works to: 

  

https://www.eprajournals.com/jpanel/upload/403pm_22.Okoye%20Chinasa%20R.-3621-1.pdf
https://www.eprajournals.com/jpanel/upload/403pm_22.Okoye%20Chinasa%20R.-3621-1.pdf
https://www.sciencedirect.com/science/article/abs/pii/S1359178917300307
https://www.sciencedirect.com/science/article/abs/pii/S1359178917300307
https://www.sciencedirect.com/science/article/abs/pii/S1359178917300307
https://www.ojp.gov/pdffiles1/nij/225722.pdf
https://www.ojp.gov/pdffiles1/nij/225722.pdf
https://www.ojp.gov/pdffiles1/nij/225722.pdf
https://dccadv.org/wp-content/uploads/2018/09/Surviving-DC-Report-Final.pdf
https://dccadv.org/wp-content/uploads/2018/09/Surviving-DC-Report-Final.pdf
https://dccadv.org/wp-content/uploads/2018/09/Surviving-DC-Report-Final.pdf
https://dccadv.org/wp-content/uploads/2018/09/Surviving-DC-Report-Final.pdf
https://ovsjg.dc.gov/service/domestic-violence-fatality-review-board
https://ovsjg.dc.gov/service/domestic-violence-fatality-review-board
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1)      Identify and characterize the scope and nature of domestic violence fatalities in the 

District of Columbia. 

2)      Describe and record any trends, data, or patterns that are observed surrounding 

domestic violence fatalities. 

3)      Examine past events and circumstances surrounding domestic violence fatalities by 

reviewing records and other pertinent documents of public and private agencies responsible 

for investigating deaths or treating victims; 

4)      Develop and revise, as necessary, operating rules and procedures for review of domestic 

violence fatalities, including identification of cases to be reviewed, coordination among the 

agencies and professionals involved, and improvement of the identification, data collection, 

and record keeping of the causes of domestic violence fatalities; 

5)      Recommend systemic improvements to promote improved and integrated public and 

private systems serving victims of domestic violence; 

6)      Recommend components for prevention and education programs; and 

7)      Recommend training to improve the identification and investigation of domestic violence 

fatalities. 

  

Additionally, The Board prepares an annual report of findings, recommendations, and steps 

taken to implement recommendations and produces a five-year trends report. 

  

The Commission for Women has continued its partnership with the Office of Victim Services and 

Justice Grants through and is proud of our domestic violence awareness initiatives. MOWPI and 

the DC Commission for Women in partnership with OVSJG, DISB, and the House of Ruth had a 

panel discussion that evaluated the causes and statistics of domestic violence. The discussion 

included ways women could be supported to rebuild their lives and enhance their financial 

literacy to eliminate dependency within abusive spouses. 

The DC Commission for Women in partnership with MOWPI has also worked to raise awareness 

and amplify Mayor Bowser’s Domestic Violence Awareness Month Proclamation in efforts to 

support victims and survivors as well as ensure women feel safe and supported by agencies and 

organizations that serve them in the District.  

43. In the Committee’s FY 22 Budget Report, the Committee encouraged OWPI to collaborate 

with the Commission and brainstorm new agency partnerships in FY22 that could help women 

in areas such as finding a job, retirement, childcare, training or other educational 

opportunities, or other areas in which women could use more support in their daily lives. 

Please provide an update on any efforts undertaken by OWPI  to address this 

recommendation. 
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Answer: The DC Commission for Women in partnership with MOWPI has curated partnerships 

and programs around health and wellness, economic empowerment, and civic engagement. 

Through health and wellness, the Commission has organized resources that assist women 

through MOWPI’s #MaternalMondays Facebook virtual discussions, the Maternal and Infant 

Health Summit, MOWPI’s Well Women Wednesdays virtual “Self-Care” series, Breast Cancer 

Awareness initiatives, and Domestic Violence Awareness initiatives. 

Through economic empowerment, the Commission has organized resources that assist women 

through Salary Negotiation Workshops, Financially Fit DC Women money workshops and 

MOWPI’s signature events, Women’s Equality Day and Washington Women of Excellence 

Awards. 

Through civic engagement, the Commission has organized resources that assist women through 

Legislative Days, MOWPI’s #BeTheMovement Policy Boot Camp, and youth engagement with 

DCPS’s all girl academy, Excel and the Summer Youth Employment Program with Green Zone 

Environmental Program. 

The DC Commission for Women is also responsible for leading Women’s History month events 

and outreach. 

In efforts to execute the following initiatives and programming, the Commission for Women has 

made suggestions for topics, speakers, locations, resources etc. As well as established and 

maintained partnerships with organizations to further enhance the lives of women and girls in 

the District. The following list includes a few partners that have been engaged:  

·       Children’s National Hospital 

·       WHUT-Howard University TV 

·       Fit 4 Mom DC 

·       March of Dimes 

·       The Mama & Baby Mobile Health Center 

·       The New Heights Program for Parenting Students 

·       Breast Care for Washington 

·       DC Chamber of Commerce 

·       Metropolitan DC Links, Inc 

·       Howard University’s Center for Women, Gender, and Global Leadership 
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·       American Association of University Women 

·       White Ribbon Alliance 

·       Mama Toto Village 

·       Women’s Business Center 

·       Washington Spirit 

·       House of Ruth 

·       DC Coalition Against Domestic Violence 

·       Bank on DC 

·       Office 

·       Fit DC 

·       DCPS’s Excel Academy 

·       MBSYEP Green Zone Environmental Program 

·       Metropolitan Women’s Democratic Club 

·       Alpha Kappa Alpha, Xi Omega Chapter 

Zeta Phi Beta, Beta Zeta Chapter 

  

44.  In the Committee’s FY 22 Budget Report, the Committee recommended that OWPI work 

with OCTO and OCA to ensure that its website is properly showcasing all OWPI’s and the 

Commission’s goals, priorities, yearly accomplishments, and upcoming events. Please provide 

an update on any efforts undertaken by OWPI  to address this recommendation. 

Answer: Currently, MOWPI is working with the Mayor’s office of Community Affairs to ensure 

the MOCA website highlights MOWPI’s efforts, Commission goals and meetings and upcoming 

programming and events.  

45. Please describe any challenges that have impacted OWPI’s ability to meet its goals.  

Answer: MOWPI has not encountered any challenges that have impacted its ability to meet its 

goals.  
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