Attachment lll - Grants (Federal & Private)

Agency Name: Department of Employment Services

Official Award |~ Official Award Amount
Grant Type Catalog of Federal Grant Period of Date (Anticipated | (Please list anticipated or | One-time vs Grant Allowable
(Federal or Grantor/Agency Name | Domestic Assistance | Performance (i.e. 01/01/2019| date if not yet |previous year's amount if| Recurring [Carryover vs New|Expenses: PS, NPS, MOE Requirement | FY23 Proposed | FY23 Anticipated FY23 #  |FY23# Anticipated| ~ DC Agency Program DC Agency Program Manager
Official Grant Name Grant # Grant Phase Private) (Federal o Private) Number (CFDA) - 12/31/2021) available) not yet available) Grant Award or Both FY23 Match Amount (YIN) Budget Revised Budget | Proposed FTEs | _Revised FTEs Manager Name Position Title Grant Purpose
Current Employment Statistics to provide statistical data on employment,
CES LMI-Current Employment hours, wages, unemployment, and layoffs by occupation and industry for the
Statistics Labor Market Information nation, States, metropolitan areas, and counties. Data can be monthly,
Grant 121CES 23| Federal Department of Labor 17.002[10/01/2022 - 9/1/2022 103,170.00 | Ongoing New Both NO 110,105.95 110,105.95 112 112 |Dr. Rebati Mendali Chief Director_|quarterly, or annual
Local Area Unemployment Statistics to provide statistical data on
LAUS/LMI- Local Area employment, hours, wages, unemployment, and layoffs by occupation and
Unemployment Statistics Labor industry for the nation, States, metropolitan areas, and counties. Data can be.
Market Information Grant 122LES 23| Federal Department of Labor 17.002(10/01/2022 - 9/1/2022 116,932.00 | Ongoing New Both NO 121,477.26 121,477.26 082 0.82 |Dr. Rebati Mendali Chief Director _|monthly, quarterly, or annual
Occupational Employment Statistics to provide statistical data on
OES LMI-Occupational Employment employment, hours, wages, unemployment, and layoffs by occupation and
Statistics Labor Market Information industry for the nation, States, metropolitan areas, and counties. Data can be
Grant 1230ES 23| Federal Department of Labor 17.002(10/01/2022 - 9/1/2022 196,122.00 | Ongoing New Both NO 203,670.18 203,670.18 164 164 |Dr. Rebati Mendali Chief Director _|monthly, quarterly, or annual
Quarterly Census of Employment and Wages to provide statistical data on
ES QCEW-Quarterly Census of employment, hours, wages, unemployment, and layoffs by occupation and
Employment and Wage industry for the nation, States, metropolitan areas, and counties. Data can be
Labor Market Information Grant 124ES2 23| Federal Department of Labor 17.002(10/01/2022 - 9/1/2022 276,814.00 | Ongoing New Both NO 288,062.79 288,062.79 255 255 |Dr. Rebati Mendali Chief Director _|monthly, quarterly, or annual
ARTETTC AT T CETeT T UGSt T SO T SeTuTe arrwoTOTe
One Stop by providing a variety of job search assistance and information
Workforce Information Grant 1STOPY 21| Federal Department of Labor 17.207|7/01/2021 - 09/30/2024 6/3012021, 292,370.00 Carryover Both NO 7,276.26 7,276.26 - Dr. Rebati Mendali Chief iate Director _|services without charge to job seekers, including persons with disabilities and
American Job Center-To assist persons to secure employment and workforce
information by providing a variety of job search assistance and information
One Stop services without charge to job seekers, including persons with disabilities and
Workforce Information Grant 1STOPY 22| Federal Department of Labor 17.207| 7/01/2022 - 09/30/2025 6/3012022, 291,923.00 | Ongoing Caryover Both NO 319,464.12 319,464.12 3.16 316 |Dr. Rebati Mendali Chief iate Director _|to employers seeking qualified individuals to fil job openings.
American Job Center-To assist persons to secure employment and workforce
information by providing a variety of job search assistance and information
One Stop services without charge to job seekers, including persons with disabilities and
Workforce Information Grant 1STOPY 23| Federal Department of Labor 17.207|7/01/2023 - 6/30/2026 6/3012023 291,923.00 | Ongoing New Both NO 19,047.19 19,047.19 - Dr. Rebati Mendali Chief iate Director _|to employers seeking qualified individuals to fill job openings.
Conduct outreach to employers including conducting seminars for employers,
conducting job search workshops and establishing job search groups; and to
facilitate employment, training, and placement services furnished to veterans
in a State under the applicable State employment service or One-Stop Career
LOCAL VETERANS Center delivery systems whose sole purpose is to assist veterans in gaining
EMPLOYMENT ASSISTANCE 202LVR 22| Federal Department of Labor 17.801|10/01/2021- 12/31/2022 8/10/2021, 200,479.00 Carryover Both NO 34,358.85 34,358.85 013 0.13 | will Purcell Program Manager and retaining
Conduct outreach to employers including conducting seminars for employers,
conducting job search workshops and establishing job search groups; and to
facilitate employment, training, and placement services furnished to veterans
in a State under the applicable State employment service or One-Stop Career
LOCAL VETERANS Center delivery systems whose sole purpose is to assist veterans in gaining
EMPLOYMENT ASSISTANCE 202LVR 23| Federal Department of Labor 17.801(10/01/2022 - 12/31/2023 8/1012022, 200,479.00 New Both NO 65,113 65,113.25 2.04 2.04_|will Purcell Program Manager and retaining
To provide intensive services to meet the employment needs of disabled and
other eligible veterans with maximum emphasis in meeting the employment
DISABLED VETERAN'S needs of those who are or
OPPORTUNITY PROGRAM 203DVP 22| Federal Department of Labor 17.801|10/01/2021- 12/31/2022 8/1012021, 286,564.00 Carryover Both NO 147,014.58 147,014.58 1.00 1.00 |will Purcell Program Manager including homeless veterans and veterans with barriers to
To provide intensive services to meet the employment needs of disabled and
other eligible veterans with maximum emphasis in meeting the employment
DISABLED VETERAN'S needs of those who are or
OPPORTUNITY PROGRAM 203DVP 23| Federal Department of Labor 17.801|10/01/2022 - 12/31/2023 /1012022, 286,564.00 New Both NO 242,070.01 242,070.01 2.05 205 |will Purcell Program Manager including homeless veterans and veterans with barriers to
OSHA o fund consultative workplace safety and health services, targeting smaller
o Safety & Health 6450SH 22| Federal Department of Labor 17.504|10/01/2021 - 09/30/2022 9/1/2021 492,300.00 Carryover Both NO 3,620.80 3,620.80 - Michael Watts Program Manager loyers with more hazardous operations,
OSHA 113,085.00 o fund consultative workplace safety and health services, targeting smaller
o Safety & Health 6450SH 23| Federal Department of Labor 17.504/10/01/2022 - 0 9/1/2022 492,300.00 Both ' NO 600,757.10 600,757.10 6.36 6.36_|Michael Watts Program Manager loyers with more hazardous operations,
To promote, engage, and assist industry in the development, expansion, and
improvement of Registered Apprenticeship. This program is designed to:
provide skilled workers required by U.S. employers, ensure equal employment
opportunities, and ensure the quality of all new and existing Registered
Registered Apprenticeships APPREN 19| Federal Department of Labor 17.201|7/01/2019 - 06/30/2022 6/1/2019 713,208.79 | Ongoing Caryover Both NO 383,182.55 383,182.55 1.00 1.00 |Ta-Tanisha Wallace Chief Strategy Officer Apprenticeship programs
To promote, engage, and assist industry in the development, expansion, and
improvement of Registered Apprenticeship. This program is designed to:
provide skilled workers required by U.S. employers, ensure equal employment
opportunities, and ensure the quality of all new and existing Registered
Registered APPREN 20| Federal Department of Labor 17.201)7/01/2020 - 6/1/2020 450,000.00 |0ngoing Carryover Both NO 269,829.31 269,829.31 1.45 145 |Ta-Tanisha Wallace Chief Strateqy Officer Apprenticeship programs
Indirect Cost Recovery CFIDCR 22| Federal Department of Labor 10/1/22 - 9/30/23 9/1/2022 1,030,652.59 1,030,652.59 837 8.37 |Taneka Simmons Financial Manager
To assist persons to secure employment and workforce information by
providing a variety of job search assistance and information services without
EMPLOYMENT SERVICES charge to job seekers, including persons with disabilties and to employers
WAGNER-PEYSER ESWPPY 21| Federal Department of Labor 17.207|7/01/2021 - 9/30/2024 6/3012021, 1,931,319.00 Carryover Both NO 21,919.98 21,919.98 - VANESSA WEATHERINGTC| Deputy Director seeking qualified individuals to fill job openings.
To assist persons to secure employment and workforce information by
providing a variety of job search assistance and information services without
EMPLOYMENT SERVICES charge to job seekers, including persons with disabilties and to employers
WAGNER-PEYSER ESWPPY 22| Federal Department of Labor 17.207|7/01/2022 - 9/30/2025 6/3012022, 1,931,319.00 New Both NO 959,573.57 959,573.57 7.50 7.50 |VANESSA WEATHERINGTC| Deputy Director seeking qualified individuals to fill job openings.
To assist persons to secure employment and workforce information by
providing a variety of job search assistance and information services without
EMPLOYMENT SERVICES charge to job seekers, including persons with disabilties and to employers
WAGNER-PEYSER ESWPPY 23| Federal Department of Labor 17.207|7/01/2023 - 9/30/2026 6/3012023 1,931,319.00 New Both NO 1,024,768.33 1,024,768.33 7.62 7.62_|VANESSA WEATHERINGTC| Deputy Director seeking qualified individuals to fill job openings.
To provide paid summer internship experience for students entering their
. senior year of high school and practical work experience and exploring career
NOGRNT NA Not Applicable 131,464.05 131,464.05 - THENNIE FREEMAN Associate Director paths with the financial services industry and federal
o foster individual economic self sufficiency; provide training in meaningful
part-time opportunities in community service activities for unemployed low-
income persons who are age 55 years of age or older, particularly persons who
have poor employment prospects; and to increase the number of older persons|
SENIOR COMMUNITY who may enjoy the benefits of unsubsidized employment in both the public
SERVICE EMPLOYMENT OWESIC 20| Federal Department of Labor 17.235|7/01/2020- 6/30/2023 7/1/2020 889,285.00 |Ongoing Carryover Both NO 302,802.38 302,802.38 1.02 1.02_|pablo Venturino Program Manager and private sectors.
To provide claimants entry to  full array of reemployment services available at
REEMPLOYMENT ELIGIBILITY the American Job Centers (AJCs) and help to ensure that claimants comply
ASSEST (RESREA) RESREA 21| Federal Department of Labor 17.225(01/01/21 - 09/30/2022 12/1/2020 822,997.00 | Ongoing Caryover Both NO 13,939.26 13,939.26 - DWIGHT MARABLE Program Manager with all UI eligibility requirements.
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Grant Purpose

REEMPLOYMENT ELIGIBILITY
ASSEST (RESREA)

RESREA

22

Federal

Department of Labor

17.225

01/01/22 - 09/30/2023

12/1/2021

822,997.00

Both

NO

141,927.89

141,927.89

1.05

DWIGHT MARABLE

To provide claimants entry to a full array of reemployment services available at
the American Job Centers (AJCs) and help to ensure that claimants comply
with all Ul eligibility

Ongoing

Carryover

Program Manager

REEMPLOYMENT ELIGIBILITY
ASSEST (RESREA)

RESREA

N
8

Federal

Department of Labor

17.225

01/01/23 - 09/30/2024

12/1/2022

822,997.00

©Ongoing

New

Both

NO

833,612.97

833,612.97

DWIGHT MARABLE

Program Manager

To provide claimants entry to  full array of reemployment services available at
the American Job Centers (AJCs) and help to ensure that claimants comply
with all UI eligibility requirements.

SENIOR COMMUNITY
SERVICE EMPLOYMENT

SCSEPY

N
N

Federal

Department of Labor

17.235

7/01/2022 - 6/30/2023

6/1/2022

465,052.00

©Ongoing

Carryover

Both

NO

204,050.77

204,050.77

DONTI MCFIELD

Program Manager

To foster individual economic self sufficiency; provide training in meaningful
part-time opportunities in community service activities for unemployed low-
income persons who are age 55 years of age or older, particularly persons who
have poor employment prospects; and to increase the number of older persons|
who may enjoy the benefits of unsubsidized employment in both the public
and private sectors.

SENIOR COMMUNITY
SERVICE EMPLOYMENT

SCSEPY

N
8

Federal

Department of Labor

17.235

7/01/2023 - 6/30/2024

6/1/2023

465,052.00

©Ongoing

New

Both

NO

274,903.53

274,903.53

DONTI MCFIELD

Program Manager

To foster individual economic self sufficiency; provide training in meaningful
part-time opportunities in community service activities for unemployed low-
income persons who are age 55 years of age or older, particularly persons who
have poor employment prospects; and to increase the number of older persons|
who may enjoy the benefits of unsubsidized employment in both the public
and private sectors.

UNEMPLOYMENT INSURANCE
STATE ADMINISTRATION - UI21

UI21PY

N
8

Federal

Department of Labor

17.225

10/01/2022 - 12/31/2025

10/1/2022

8,890,207.00

©Ongoing

New

Both

NO

9,107,930.79

9,107,930.79

83.26

83.26

MONIKKA MADISON

Deputy Director

To oversee unemployment insurance programs for eligible workers through
Federal and State including for
Federal employees or ex-service members, disaster unemployment
assistance, and to assist in the oversight of trade adjustment assistance and
altemative trade adjustment assistance, and reemployment trade adjustment
assistance programs

UNEMPLOYMENT INSURANCE
STATE ADMINISTRATION -UI22

uI22PY

N
8

Federal

Department of Labor

17.225

10/01/2022 - 12/31/2024

10/1/2022

372,803.00

Ongoing

Carryover

Both

NO

426,580.72

426,580.72

MONIKKA MADISON

Deputy Director

To oversee unemployment insurance programs for eligible workers through
Federal and State including for
Federal employees or ex-service members, disaster unemployment
assistance, and to assist in the oversight of trade adjustment assistance and
altemative trade adjustment assistance, and reemployment trade adjustment
assistance programs

UIFRDP

Department of Labor

17.225

09/01/2021 - 08/31/2023

9/1/2021

1,228,000.00

New

Carryover

1.00

1.00

Workforce Innovation and
Opportunity Act
WIOA ADULT LOCAL - FY

WADLFY

n
8

Federal

Department of Labor

17.258

04/01/2019 - 06/30/2022

4/1/2019

2,788,665.55

Ongoing

Carryover

Both

NO

58,360.80

58,360.80

VANESSA WEATHERINGTC|

Deputy Director

TO PTEDEE WOrRETS — ParTCOray O SRITET AT
underemployed aduits — for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized

and eamings. The
program serves individuals and helps employers meet their workforce needs.

Workforce Innovation and
Opportunity Act
WIOA ADULT LOCAL - FY

WADLFY

N

Federal

Department of Labor

17.258

04/01/2020 - 06/30/2023

4/1/2020

3,289,284.10

Ongoing

Carryover

Both

NO

1,873,953.75

1,873,953.75

11.37

11.37

VANESSA WEATHERINGTC|

Deputy Director

To prepare workers - particularly disadvantaged, low-skilled, and
underemployed aduits — for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized

retention in and eamings. The
program serves individuals and helps employers meet their workiorce needs.
The employment goals will be measured using the Unemployment Insurance
Wage Records Information System and customer satisfaction goals will be
measured by sampling

Workforce Innovation and
Opportunity Act
WIOA ADULT LOCAL - FY

WADLFY

N
IS

Federal

Department of Labor

17.258

04/01/2021-06/30/2024

4/1/2021

2,952,873.65

Ongoing

Carryover

Both

NO

344,949.92

344,949.92

VANESSA WEATHERINGTC|

Deputy Director

To prepare workers - particularly disadvantaged, low-skilled, and
underemployed aduits — for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized

retention in and eamings. The
program serves individuals and helps employers meet their workiorce needs.
The employment goals will be measured using the Unemployment Insurance
Wage Records Information System and customer satisfaction goals will be
measured by sampling

Workforce Innovation and
Opportunity Act
WIOA ADULT LOCAL - PY

WADLPY

N

Federal

Department of Labor

17.258

04/01/2021-06/30/2024

4/1/2021

626,523.10

Ongoing

Carryover

Both

NO

61,202.77

61,202.77

VANESSA WEATHERINGTC|

Deputy Director

To prepare workers - particularly disadvantaged, low-skilled, and
underemployed aduits — for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized

retention in and eamings. The
program serves individuals and helps employers meet their workiorce needs.
The employment goals will be measured using the Unemployment Insurance
Wage Records Information System and customer satisfaction goals will be
measured by sampling

Workforce Innovation and
Opportunity Act
WIOA ADULT STATE - FY

WADSFY

N

Federal

Department of Labor

17.258

04/01/2020-06/30/2023

4/1/2020

580,461.90

Ongoing

Carryover

Both

NO

200,840.13

200,840.13

°
@
8

VANESSA WEATHERINGTC|

Deputy Director

To prepare workers - particularly disadvantaged, low-skilled, and
underemployed aduits — for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized

retention in and eamings. The
program serves individuals and helps employers meet their workiorce needs.
The employment goals will be measured using the Unemployment Insurance
Wage Records Information System and customer satisfaction goals will be
measured by sampling

Workforce Innovation and
Opportunity Act
WIOA ADULT STATE - FY

WADSFY

N
IS

Federal

Department of Labor

17.258

04/01/2021-06/30/2024

4/1/2021

521,095.35

Ongoing

Carryover

Both

NO

10,000.00

10,000.00

VANESSA WEATHERINGTC|

Deputy Director

To prepare workers - particularly disadvantaged, low-skilled, and
underemployed aduts — for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized

retention in and eamings. The
program serves individuals and helps employers meet their workiorce needs.
The employment goals will be measured using the Unemployment Insurance
Wage Records Information System and customer satisfaction goals will be
measured by sampling

Workforce Innovation and
Opportunity Act
WIOA ADULT STATE - FY

WADSFY

N
8

Federal

Department of Labor

17.258

04/01/2022-06/30/2025

4/1/2022

521,095.35

Ongoing

New

Both

NO

858,270.24

858,270.24

H
Y
3

VANESSA WEATHERINGTC|

Deputy Director

To prepare workers - particularly disadvantaged, low-skilled, and
underemployed aduts — for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized

retention in and eamings. The
program serves individuals and helps employers meet their workiorce needs.
The employment goals will be measured using the Unemployment Insurance
Wage Records Information System and customer satisfaction goals will be
measured by sampling
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Attachment lll - Grants (Federal & Private)

Agency Name: Department of Employment Services

Official Award |~ Official Award Amount
Grant Type Catalog of Federal Grant Period of Date (Anticipated | (Please list anticipated or | One-time vs Grant Allowable
(Federal or Grantor/Agency Name | Domestic Assistance | Performance (i.e. 01/01/2019| date if not yet |previous year's amount if| Recurring [Carryover vs New|Expenses: PS, NPS, MOE Requirement | FY23 Proposed | FY23 Anticipated FY23 #  |FY23# Anticipated| ~ DC Agency Program DC Agency Program Manager
Official Grant Name Grant # Grant Phase Private) (Federal o Private) Number (CFDA) - 12/31/2021) available) not yet available) Grant Award or Both FY23 Match Amount (YIN) Budget Revised Budget | Proposed FTEs | _Revised FTEs Manager Name Position Title Grant Purpose
To prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized
retention in and earnings. The
program serves individuals and helps employers meet their workforce needs.
Workforce Innovation and The employment goals will be measured using the Unemployment Insurance
Opportunity Act Wage Records Information System and customer satisfaction goals will be
WIOA ADULT STATE - PY WADSPY 21| Federal Department of Labor 17.258|04/01/2021-06/30/2024 41112021 110,562.90 |Ongoing Carryover Both NO 166,645.13 166,645.13 - VANESSA WEATHERINGTC| Deputy Director measured by sampling.
To prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized
retention in and earnings. The
program serves individuals and helps employers meet their workforce needs.
Workforce Innovation and The employment goals will be measured using the Unemployment Insurance
Opportunity Act Wage Records Information System and customer satisfaction goals will be
WIOA ADULT STATE - PY WADSPY 22| Federal Department of Labor 17.258)04/01/2022 411/2021 110,562.90 |Ongoing New Both NO 80,000.00 80,000.00 - VANESSA WEATHERINGTC| Deputy Director measured by sampling.
To reemploy dislocated workers, improve the quality of the workforce, and
enhance the productivity and competitiveness of the nation's economy by
providing Workforce Innovation and Opportunity Activities that increase the
employment, retention, and earnings of participants, and increase
occupational skill attainment by the participants. This program is designed to
Workforce Innovation and increase employment, as measured by entry into unsubsidized employment,
Opportunity Act retention in after entry into and extent
WIOA DISLOCATED WORKER of recovery of prior earnings. The program serves individuals and helps
LOCAL - FY WDSLFY 20| Federal Department of Labor 17.278|04/01/2020-06/30/2022 41112020 5,942,049.10 | Ongoing Carryover Both NO 578,149.81 578,149.81 1011 10.11 | VANESSA WEATHERINGTC| Deputy Director employers meet their workforce needs
To reemploy dislocated workers, improve the quality of the workforce, and
enhance the productivity and competitiveness of the nation's economy by
providing Workforce Innovation and Opportunity Activities that increase the
employment, retention, and earnings of participants, and increase
skill attainment by the participants. This program is designed to
Workforce Innovation and increase employment, as measured by entry into unsubsidized employment,
Opportunity Act retention in after entry into and extent
WIOA DISLOCATED WORKER of recovery of prior earnings. The program serves individuals and helps
LOCAL - FY WDSLFY 21| Federal Department of Labor 17.278[04/01/2021 41112021 7,757,336.30_| Ongoing Carryover Both NO 2,963,386.61 2,963,386.61 - VANESSA WEATHERINGTC| Deputy Director loyers meet their workforce needs
To reemploy dislocated workers, improve the quality of the workforce, and
enhance the productivity and competitiveness of the nation's economy by
providing Workforce Innovation and Opportunity Activities that increase the
employment, retention, and earnings of participants, and increase
occupational skill attainment by the participants. This program is designed to
Workforce Innovation and increase employment, as measured by entry into unsubsidized employment,
Opportunity Act retention in after entry into and extent
WIOA DISLOCATED WORKER of recovery of prior earnings. The program serves individuals and helps
LOCAL - FY WDSLFY 22| Federal Department of Labor 17.278|04/01/2022-06/30/2024 41112022] 6,930,815.00 | Ongoing Carryover Both NO 5.322,727.66 5,322,727.66 44.23 44.23 | VANESSA WEATHERINGTC| Deputy Director employers meet their workforce needs
To reemploy dislocated workers, improve the quality of the workforce, and
enhance the productivity and competitiveness of the nation's economy by
providing Workforce Innovation and Opportunity Activities that increase the
employment, retention, and earnings of participants, and increase
occupational skill attainment by the participants. This program is designed to
Workforce Innovation and increase employment, as measured by entry into unsubsidized employment,
Opportunity Act retention in after entry into and extent
WIOA DISLOCATED WORKER of recovery of prior earnings. The program serves individuals and helps
LOCAL - PY WDSLPY 21| Federal Department of Labor 17.278|04/01/2021-06/30/2024 41112021 1,533,034.40 | Ongoing Carryover Both NO 145,595.20 145,595.20 007 0.07_|VANESSA WEATHERINGTC| Deputy Director employers meet their workforce needs
To prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized
retention in and earnings. The
Workforce Innovation and program serves individuals and helps employers meet their workforce needs.
Opportunity Act The employment goals will be measured using the Unemployment Insurance
WIOA STATEWIDE RAPID Wage Records Information System and customer satisfaction goals will be
RESPONSE- PY WDSRPY 21| Federal Department of Labor 17.278|04/01/2021-06/30/2024 41112021 95,814.65 | Ongoing Carryover Both NO 45.56 45.56 - VANESSA WEATHERINGTC| Deputy Director measured by sampling.
To prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized
retention in and earnings. The
Workforce Innovation and program serves individuals and helps employers meet their workforce needs.
Opportunity Act The employment goals will be measured using the Unemployment Insurance
WIOA STATEWIDE RAPID Wage Records Information System and customer satisfaction goals will be
RESPONSE- PY WDSRPY 22| Federal Department of Labor 17.278[04/01/2022. 41112022] 95,814.65 | Ongoing Carryover Both NO 27,682.43 27,682.43 - VANESSA WEATHERINGTC| Deputy Director measured by sampling.
To prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance and
training. Program performance is measured by entry into unsubsidized
retention in and earnings. The
Workforce Innovation and program serves individuals and helps employers meet their workforce needs.
Opportunity Act The employment goals will be measured using the Unemployment Insurance
WIOA STATEWIDE RAPID Wage Records Information System and customer satisfaction goals will be
RESPONSE- PY WDSRPY 23| Federal Department of Labor 17.278[04/01/2023 41112022] 95,814.65 | Ongoing New Both NO 195,515.59 195,515.59 158 158 |VANESSA WEATHERINGTC| Deputy Director measured by sampling.
To reemploy dislocated workers, improve the quality of the workforce, and
enhance the productivity and competitiveness of the nation's economy by
providing Workforce Innovation and Opportunity Activities that increase the
employment, retention, and earnings of participants, and increase
occupational skill attainment by the participants. This program is designed to
Workforce Innovation and increase employment, as measured by entry into unsubsidized employment,
Opportunity Act retention in after entry into and extent
WIOA DISLOCATED WORKER of recovery of prior earnings. The program serves individuals and helps
STATE - FY WDSSFY 21| Federal Department of Labor 17.278|04/01 41112020 1,368,941.70 | Ongoing Carryover Both NO 355,146.79 355,146.79 033 0.33 |VANESSA WEATHERINGTC|Deputy Director loyers meet their workforce needs
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Attachment lll - Grants (Federal & Private)

Agency Name: Department of Employment Services

Official Award |~ Official Award Amount
Grant Type Catalog of Federal Grant Period of Date (Anticipated | (Please list anticipated or | One-time vs Grant Allowable
(Federal or Grantor/Agency Name | Domestic Assistance | Performance (i.e. 01/01/2019| date if not yet |previous year's amount if| Recurring [Carryover vs New|Expenses: PS, NPS, MOE Requirement | FY23 Proposed | FY23 Anticipated FY23 #  |FY23# Anticipated| ~ DC Agency Program DC Agency Program Manager
Official Grant Name Grant # Grant Phase Private) (Federal o Private) Number (CFDA) - 12/31/2021) available) not yet available) Grant Award or Both FY23 Match Amount (YIN) Budget Revised Budget | Proposed FTEs | _Revised FTEs Manager Name Position Title Grant Purpose

To reemploy dislocated workers, improve the quality of the workforce, and

enhance the productivity and competitiveness of the nation's economy by

providing Workforce Innovation and Opportunity Activities that increase the

employment, retention, and earnings of participants, and increase

occupational skill attainment by the participants. This program is designed to
Workforce Innovation and increase employment, as measured by entry into unsubsidized employment,
Opportunity Act retention in after entry into and extent
WIOA DISLOCATED WORKER of recovery of prior earnings. The program serves individuals and helps
STATE - FY WDSSFY 22| Federal Department of Labor 17.278|04/01/2021-06/30/2024 41112021 1,223,085.00 | Ongoing Carryover Both NO 3,340,616.16 3,340,616.16 421 4.27_|VANESSA WEATHERINGTC| Deputy Director employers meet their workforce needs

To reemploy dislocated workers, improve the quality of the workforce, and

enhance the productivity and competitiveness of the nation's economy by

providing Workforce Innovation and Opportunity Activities that increase the

employment, retention, and earnings of participants, and increase

occupational skill attainment by the participants. This program is designed to
Workforce Innovation and increase employment, as measured by entry into unsubsidized employment,
Opportunity Act retention in after entry into and extent
WIOA DISLOCATED WORKER of recovery of prior earnings. The program serves individuals and helps
STATE - PY WDSSPY 22| Federal Department of Labor 17.278[04/01/2022. 41112022] 287,443.95 |Ongoing Carryover Both NO 531,202.35 531,202.35 - VANESSA WEATHERINGTC| Deputy Director loyers meet their workforce needs

The tax credit was designed to help individuals from certain target groups who

consistently face significant bariers to employment move from economic

10 self-suffi y by businesses to hire target group

WORK OPPORTUNITIES TAX members and be eligible to claim tax credits against the wages paid to the
CREDIT WOTCFY 23| Federal Department of Labor 17.271|10/01/2022-09/30/2024 10/1/2022 66,000.00 |Ongoing New Both NO 94,571.12 94,571.12 1.00 1.00 |Ta-Tanisha Wallace Chief Strategy Officer new hires during the first year of

To help low income youth, between the ages of 14 and 21, acquire the
Workforce Innovation and educational and occupational skills, training, and support needed to achieve
Opportunity Act academic and employment success and successfully transition to careers and
WIOA YOUTH LOCAL WYTLPY 19| Federal Department of Labor 17.259|04/01/2019-06/30/2022 41112019 3,692,795.25 | Ongoing Carryover Both NO 23,806.48 23,896.48 025 0.25 | THENNIE FREEMAN Associate Director productive adulthood

o help low income youth, between the ages of 14 and 21, acquire the
Workforce Innovation and educational and occupational skills, training, and support needed to achieve
Opportunity Act academic and employment success and successfully transition to careers and
WIOA YOUTH LOCAL WYTLPY 20| Federal Department of Labor 17.259|04/01 04/01/2020 4,353,506.20 | Ongoing Caryover Both NO 2,902,020.95 2,902,020.95 1253 12.53 | THENNIE FREEMAN Associate Director adulthood

To help low income youth, between the ages of 14 and 21, acquire the
Workforce Innovation and educational and occupational skills, training, and support needed to achieve
Opportunity Act academic and employment success and successfully transition to careers and
WIOA YOUTH LOCAL WYTLPY 21| Federal Department of Labor 17.259|04/01/2021-06/30/2024 04/01/2021 3,942,495.50 | ongoing Carryover Both NO 4,234,310.51 4,234,310.51 - THENNIE FREEMAN Associate Director productive adulthood

To help low income youth, between the ages of 14 and 21, acquire the
Workforce Innovation and educational and occupational skills, training, and support needed to achieve
Opportunity Act academic and employment success and successfully transition to careers and
WIOA YOUTH LOCAL WYTLPY 22| Federal Department of Labor 17.259|04/01/2022. 41112022 3,942,495.50 | ongoing New Both NO 4.00 4.00 - THENNIE FREEMAN Associate Director adulthood

To help low income youth, between the ages of 14 and 21, acquire the
Workforce Innovation and . educational and occupational skills, training, and support needed to achieve
Opportunity Act academic and employment success and successfully transition to careers and
WIOA YOUTH STATE WYTSPY 20 Federal Department of Labor 17.259 04/01 04/01/2020 768,265.80 |Ongoing Carryover Both NO 68,604.81 68,604.81 041 0.41 | THENNIE FREEMAN Associate Director adulthood

CFO_FY23_Attachment Ill

Page 4 0f 6



Attachment Ill - Federal Payments

Agency Name: Department of Employment Services

Federal COVID Response
(Yes/No - If Yes indicate the amount of
the grant that is the result of the Federal
COVID response and the Federal COVID
response legislation that funded the

Agency Fund # Agency Fund Title Purpose FY 2022 Payment  FY 2023 Payment Change New/On-going grant or payment.)
8158 ARPA Municipal District Recovery Plan Initiatives 3,802,548 4,594,463 791,915 [On-going Yes
8156 ARPA State District Recovery Plan Initiatives 43,247,861 34,125,567 (9,122,294)|On-going Yes
8157 ARPA County District Recovery Plan Initiatives 6,453,755 0 (6,453,755)|On-going Yes

0
0
0
0
0
0
0
0
0
0
$53,504,164 $38,720,030 ($14,784,134)
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Attachment Ill- Grants Lapse (FY21)

Agency Name: Department of Employment Services

Grant Period of

DC Agency Program
Manger Name

Grant Type Catalog of Federal Performance / Obligation
(Federal or Grantor/Agency Name Domestic Assistance Period (i.e. 01/01/2019 - Amount Left in Federal
Official Grant Name Private) (Federal or Private) Number (CFDA) 12/31/2020) Liguidation Date SOAR Grant Number(s) SOAR Grant Phase(s) Total Award Amount Account (Amount Lapsed)
OCCUPATIONAL SAFETY HEALTH
ADMINISTRATIO Federal Department of Labor 17.504 10/01/2020 - 09/30/2021 12/29/2021 6450SH 21 492,300.00 96,000.00

DC Agency Program
Manager Position Title

Grant Purpose

Michael Watts

Associated Director

To fund consultative workplace safety and health services, targeting smaller

employers with more hazardous operations.
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