OFFICE OF AT-LARGE COUNCILMEMBER ANITA BONDS
CHAIR, COMMITTEE ON EXECUTIVE
ADMINISTRATION & LABOR

January 20, 2023

Director E. Lindsey Maxwell II., Esq.

District of Columbia Department of Human Resources
1015 Half St SE #9,

Washington, DC 20003

Dear Director Maxwell:

The annual performance hearing for the District of Columbia Department of his scheduled for
Wednesday, February 15, 2023, beginning at 9:30 AM in the Zoom virtual platform. The
government witness(es) for the agency will testify following public testimony. Please plan to
arrive in time to listen to the entirety of the public testimony presented with respect to the
agency. Pursuant to Council rule 522(a), we ask all executive witness(es) to submit their hearing
testimony 48 hours in advance of their performance oversight hearing.

Written pre-hearing questions for your agency are attached. So that I may make effective use of
your responses, please provide your electronic responses in Microsoft Word and PDF format by
5:00PM on Wednesday, February 8, 2023.

If you feel that I could use additional information outside the scope of the attached questions,
please feel free to include an additional written statement. If your office requires clarification of
any of the attached questions, please contact Kevin Chavous, Committee Director, at (202) 741-
0918 or kchavous@dccouncil.gov. Thank you in advance for your timely and comprehensive
response.

Sincerely,
Anita Bonds

At-Large Councilmember
Chairperson, Committee on Executive Administration and Labor
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DEPARTMENT OF HUMAN RESOURCES
FY2022-2023 Performance Oversight Questions
Committee on Executive Administration and Labor
At-Large Councilmember Anita Bonds, Chair

I. Agency Priorities, Performance, and Evaluation

1. Please discuss DCHR’s top five priorities.
a. Please provide updates on how addressed its top five priorities in FY2022.

Answer:

1. COVID-19 (COVID-19) Response: DCHR played a critical role in the District's response to
COVID-19 and was responsible for drafting, implementing, and ensuring compliance with
policy recommendations; assisting and collaborating with the Office of the Chief Technology
Officer (OCTO) on data collection, information sharing, and data analysis; providing Human
Resources (HR) legal guidance; partnering with healthcare insurance providers to ensure
responsive and comprehensive COVID-19 care and communicating with employees and the
HR community.

This work included:

e Religious Accommodations:

o Onboarding and training religious accommodations specialists who reviewed
religious accommodations from employees across the District.

o Collaborating with the Mayor’s Office of Legal Counsel (MOLC) and the Office on
Disability Rights (ODR) on developing religious accommodations training.

o Collaborating with the MOLC to create response templates for agencies to use when
replying to employee accommodation requests.

o Creating a confidential and secure centralized tracking database for accommodation
requests.

e Compliance Monitors:

o Onboarding and training compliance monitors who reviewed and verified uploaded
vaccination documentation, provided technical assistance to employees with
uploading vaccine cards and/or test results, and assisted agencies with ensuring
overall vaccination compliance.

o Building automated workflows that notified employees and corresponding human
resources advisors when an employee was out of compliance with the mandate.

e Policy Development:

o Drafting issuances and corresponding guidance materials on COVID-19 vaccination,

workplace exposure, and personal pandemic leave.
e PeopleSoft Enhancements:

o Collaborating with OCTO to create a PeopleSoft tile for employees to upload their
COVID-19 vaccination cards and test results.

o Collaborating with OCTO to create a personal pandemic leave category.

o Developing PeopleSoft queries for the HR community to track agency vaccination
rates.

o Providing agency training and associated guides on employee vaccination and testing
reporting and query generation.
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o Creating automated daily and weekly dashboards and reports to monitor vaccination
and testing compliance, COVID-19 tile response rates, vaccine mandate related
disciplinary actions, agency compliance progress over time, and voluntary separation
rates among employees out of compliance.

e Employee Wellness

o Communicating with employees on the importance and safety of COVID-19
vaccination and the access points to receive COVID-19 shots.

o Coordinating with healthcare insurance providers to ensure that the District
workforce and dependents have support services and resources for the prevention and
treatment of COVID-19

e Virtual Training

o Launched the District's new eLearning Platform, Percipio, which offers over 5,000
curated virtual courses and digital badges.

o Ensured the integration of Percipio's digital content to include
leadership/management bootcamps, essential business skills offerings, compliance-
related instruction, and microlearning opportunities.

o Successfully transitioned Center for Learning and Development's complete In-Person
Training Course Portfolio to virtual course instruction via WebEx and Microsoft
Teams platforms.

o Collaborated with Agency Training Coordinators to ensure the selected virtual
platform supported managers and employees requiring leadership and peer coaching,
organizational assessments, and agency-specific training.

2. Technology Enhancements: In FY22 DCHR focused on improving the ability of employees
to complete key processes electronically. To do so, DCHR collaborated with the OCTO to
implement several key enhancements in PeopleSoft including:

e COVID-19 Employee Tile and Administrator Page: allows employees to submit
vaccination and testing documentation in PeopleSoft. Also created a specific
Administrator page that provides secure access to approved employees to verify
documentation submitted.

e Automated Telework Application: allows employees and managers to submit and
approve telework and alternative work schedule applications.

e HR Processing Attachment Framework: provides functionality for HR community
members to attach supporting documentation for personnel actions in PeopleSoft. This
will lead to the creation of an electronic employee personnel folder and the elimination of
the current paper filing system.

e Family Medical Leave Act (FMLA) Application Portal: automates the process of
applying for FMLA and Paid Family Leave by allowing employees to submit
applications in PeopleSoft. This includes a workflow that facilitates review by the agency
and DCHR FMLA Coordinators and Administrators. This feature will be implemented in
February 2023.

3. Improving the Customer Experience: Creating a positive customer experience is essential
in all organizations. In FY22 DCHR collaborated with the OCTO to implement the following
features that will improve the customer experience:

e New DCHR Website: DCHR’s website has been updated to provide customers with a
streamlined method to locate key DCHR resources.
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e Chat Feature: Along with the launch of a new website, DCHR also implemented an
interactive user chat for employees. The chat uses artificial intelligence (Al) to
automatically identify user issues using key words and respond appropriately. The Al-
based chat feature is available to customers 24-7. It also allows customers to connect to a
DCHR customer care representative during business hours. DCHR also monitors the key
words used by customers that do not already have automated replies so the system can be
updated to better address customer questions.

e Customer Call Back: To further enhance the customer experience, DCHR implemented
a call back feature that allows customers to leave their phone number when they call the
Customer Care line. Instead of waiting on hold, they will receive an automated call-back
when a customer care representative is available to assist.

e Employee Texting: DCHR also implemented texting to government issued employee
cellular phones was implemented to expand communication options for our employees.
The text messages are focused on key events or announcements such as the open
enrollment deadline. DCHR is also currently researching the ability to implement the
option to text job applicants who are interested in District employment. DCHR hopes to
implement this in FY23.

e  Monthly Wellness Newsletter with Video: To consolidate the wellness communication
provided to employees, DCHR created a monthly wellness newsletter that highlights the
key wellness opportunities of the month including wellness and fitness classes, financial
preparedness, as well as professional development opportunities such as Spanish classes.
Several of the newsletters also included video messages designed to quickly highlight
important topics and generate community engagement.

4. Career Pathways: In FY22, DCHR collaborated with the Department of Employment
Services (DOES) and other agency partners to expand its existing apprenticeship programs.
Through this collaboration, DCHR was able to reach the following milestones:

e Additional Apprentice Programs: DCHR and partner agencies were able to draft
standards and receive approval from the Department of Labor Apprenticeship Board for a
variety of new apprenticeships including the Metropolitan Police Department (MPD)
Cadet Program, the DOES Call Center Program, the Department of Human Services
(DHS) Information Technology Program, and the DCHR IT Program.

e Informational Sessions: During the year, DCHR and partner agencies hosted multiple
information sessions to describe the various apprenticeship programs to potential
applicants. Over 300 individuals participated in these sessions.

e Apprentice Application: Based on the information sessions and other outreach, DCHR
received over 700 applications for the apprenticeship programs, reviewed the applicants
and selected the most qualified eligible candidates.

e Apprentice Onboarding: The following table depicts the number of successfully
onboarded apprentices in each program.

Apprenticeship Programs # Description Program
Apprentices Duration

DCHR Apprentices 10 Support human resources ancillary 1- year

services

MPD Apprentices 75 Law Enforcement 2- year

DOES Apprentices 17 Call Center/Customer Service 1- year

DPR IT Apprentices 2% Information Technology 2- year

DHS IT Apprentices 4% Information Technology 2 -year
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DCHR IT Apprentices 1* Information Technology 2- year
DHCEF IT Apprentices 1 Information Technology 2- year
DHCF Health Care Apprentices 1 Healthcare Administration 2- year

e Apprentice Mentoring: DCHR developed a mentoring program that exposes
apprentices to current District employees, who in turn impart their knowledge and lessons
learned to help apprentices achieve their professional goals.

e University Partnerships: DCHR continued a partnership with the University of the
District of Columbia (UDC) to provide training and development opportunities for the
apprenticeship programs.

5. Strategic Recruitment: One of the key elements of DCHR’s mission statement is to enabled
the District government to attract, develop and retain a well-qualified and diverse workforce..
In FY22 DCHR employed a variety of strategies to attract the most qualified applicates for
open positions with our constituent agencies.

e Quarterly Hiring Events: During the year, DCHR began hosting quarterly virtual hiring
events. These events proved to be exceedingly popular among our constituent agencies
and pool of interested applicants. Potential candidates are able to submit their
applications for prescreening. Once screened, candidates are then able to interview
directly with hiring managers via the virtual platform. This streamlined process has
allowed agencies expedite the hiring process and quickly fill vacant positions.

To assistant potential job candidates, DCHR also hosted interview preparation sessions.
These sessions emphasized the importance of demonstrating experience and genuine
interest during the interview process. DCHR also trained participants on how to handle
difficult interview questions and successfully navigate the virtual hiring platform.

For FY22, the virtual hiring events results in the hiring of 414 employees including 183
District residents.

e Agency Specific Hiring Events: In addition to the virtual hiring events, DCHR also
supports individual agencies when they experience a large-scale hiring need. Over the
last year, DCHR has worked with DOES, Department of Buildings (DOB), Department
of Licensing and Consumer Protection (DLCP) and Department of Motor Vehicles
(DMV) to host agency specific hiring events.

e LinkedIn Advertising: Through a Districtwide contract, in December 2022, DCHR
began advertising select hard-to-fill positions on a District LinkedIn page. DCHR and
hiring managers are able to proactively connect with LinkedIn members based on the
skills needed for the position, track members who viewed the vacancy and those who
then ultimately visited careers.dc.gov and applied for the position.

As of January 25, 2022, 14 vacancies (including 4 CFSA, 4 DYRS, 1 DGS, 1 DME, 1
ORM and 3 MPD) have been posted on LinkedIn resulting in 6,567 views, 800 total
apply clicks with a 12% apply rate. As DCHR continues to partner with LinkedIn,
additional data on success will be provided.

e Time-to-Fill and Recruiting Dashboards: DCHR has created multiple dashboards to
assist with recruiting including a time-to-fill and recruiting dashboard. HR dashboards are
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an efficient way to communicate with staff and stay abreast of what is happening at the
agency. Individual agencies have access to their own data. In FY23 DCHR will continue
to train the HR community on how this integral tool is important in making informed
decisions in HR.

b. What are the agency’s top five priorities in FY2023? Please explain how the
agency expects to address these priorities in FY2023

Answer:

1. Employee Wellness: DCHR will partner with District leadership and agency
wellness leaders and healthcare providers to expand the wellness offerings and
opportunities provided to employees and dependents. In addition, DCHR will
enhance employee communication to ensure employees are aware of opportunities.

2. Customer Relationship Management Implementation: DCHR will collaborate
with OCTO to research, procure, conduct user acceptance testing and implement a
Customer Relationship Management (CRM) system. This technology will lead to
more efficient and streamlined customer engagement and proactive monitoring of
customer requests and questions.

3. PeopleSoft Enhancement: DCHR will collaborate with OCTO to implement
additional functionality and system logic in our Human Resource Information System
(HRIS), PeopleSoft, to improve Human Resources operations. Enhancements will
include implementation of an automated offboarding process, discipline tracking,
survey framework, and Paid Family Leave tracking enhancement.

4. Future of Work: DCHR will research current employment trends to recommend
program and policy changes which will increase recruitment and retention within
District agencies.

5. Strategic Recruitment: DCHR will continue to collaborate with agencies on
strategic recruitment to include: pooling of positions Districtwide, increased use of
social media recruitment, and enhanced applicant communication via texting.

2. Please list each program or body of work operated or administered by DCHR during
FY2022 and FY2023. Highlight any programs new in FY2022 or FY2023. For each
program, please provide a description of the program, the office that carries out the
program, employee workload, and activities in FY2022 and FY2023. Please add any
results of the program, including measured successes.

Answer:
Please see attachment labeled “02 DCHR Activities and Programs.”
None of the programs listed are new in FY22 or FY23.
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3. Please describe any initiatives that the DCHR implemented in FY2022 or FY2023, to
date, to improve the internal operations of the agency or the interaction of the agency
with external parties. Please describe the results, or expected results, of each initiative.

Answer:

e Project Management Professional (PMP) Bootcamp: DCHR launched a PMP

Bootcamp to increase the number of employees who have the needed project

management skills to manage key District projects and are certified PMPs. The

bootcamp includes four preparation classes that prepare participants to take the PMP.

Participants also receive a PMP preparation book and workplan.

LinkedIn Partnership: See Answer la.

Monthly Wellness Newsletter: See Answer 1la.

Chat Feature: See Answer la.

Employee Texting: See Answer la.

e “Hybrid attorney” cross-training: DCHR and the Office of Labor Relations and
Collective Bargaining (OLRCB) are partnering together to cross-train incoming
attorneys at both agencies on labor and employment topics. Attorneys receive
assignments and guidance relevant to knowledge in both areas.

e Religious Accommodation Review Process: While the COVID-19 Vaccination
Policy was in effect, DCHR created a task force, conducted trainings, and oversaw
the information collecting and review process for thousands of requests for religious
accommodations.

e Supervisory Attorneys Leadership Training and Wellness Retreat: To begin the
new year, DCHR hosted an event for agency General Counsels and Deputy General
Counsels from across the District covering topics such as wellness and stress
management, leading in volatile and uncertain conditions, and practicing empathy in
leadership and supporting those you lead. By supporting agencies’ senior/supervisory
attorneys in their wellness and leadership journey as well as creating an environment
that encourages community building, DCHR hopes to positively impact the retention,
wellbeing and performance of the District’s attorney leaders.

4. Does DCHR work with the Department of Employment Services to implement any
programming and services? If so, in what capacity? Does DCHR collaborate with any
other agency for programming matters (i.e. job fairs, apprenticeship programs)?

Answer:

DOES continues to collaborate with DCHR on key development programs. In FY22,
DCHR along with DOES executed a Memorandum of Agreement to support the In-
School Youth Leadership Program (ISYLP). As a result, the program will recruit up to 15
(fifteen) high school juniors and seniors as well as college freshman and sophomores who
serve as interns as multiple agencies During the internship, participants assist with key
agency projects and learn about this missions and work of their respective agency.
Additionally, DCHR continues to support DOES in its core training series designed to
provide mission-critical professional development courses to its workforce. These
sessions support DOES managers/supervisors and employees across various topics.
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DCHR also works with DOES to advise of services provided by DOES for
unemployment compensation services, job searches outside of District Government
opportunities, and job training/readiness programs being offered through DOES.

5. Does DCHR conduct job fairs, resume collections, etc.? If so, how does the agency assist
candidates with job placement? How are positions filled?

Answer:

In FY22, DCHR conducted quarterly virtual hiring events that include on the spot
conditional offers. For the hiring events, DCHR creates a dedicated webpage that outlines
the various job opportunities and applicants are asked to register and submit resumes
using a virtual hiring event platform. Agency HR teams review resumes submitted to
ensure that the applicant meets the basic qualifications of the position. Qualified
applicants are contacted to schedule an interview with a HR representative and the hiring
manager during the hiring event.

For FY22, 414 (183 District residents) employees were hired from DCHR sponsored
virtual hiring events.

6. How many fellows were accepted into the Capital City Fellows Program in FY 2021, FY
2022, and FY 2023? Please describe any challenges in managing the program.

Answer:

At the beginning of FY 2022, DCHR on-boarded eleven (11) Capital City Fellows.
DCHR has been successfully administering the Capital City Fellows Program for twenty-
three years.

7. Please provide a copy of DCHR’s FY2022 performance accountability report.
a. Please explain which performance plan strategic objectives and key performance
indicators (KPIs) were met or completed in FY2022 and which were not.
Answer: Please see attachment labeled “07 FY22 Performance Accountability Report.”
b. For any met or completed objective, also note whether they were completed by
the project completion date of the objective and/or KPI and within budget. If they

were not on time or within budget, please provide an explanation.

Answer:
All completed initiatives were met within budget and associated timeframe.

c. For any objective not met or completed, please provide an explanation.

Answer: Please see explanations provided in attachment labeled “07 FY22 Performance
Accountability Report” for unmet initiatives and KPIs.

FY2022-FY2023 Performance Oversight Questions 8 Committee on Executive Administration and Labor
Department of Human Resources



8. Regarding the DCHR’s FY2023 performance plan:
a. Please provide a copy of DCHR’s FY2023 performance plan as submitted to the
Office of the City Administrator.

Answer: Please see attachment labeled “08A DCHR FY23 Performance Plan”.

b. Discuss any changes to any outcomes measurements in FY2023, including the
outcomes to be measured or changes to the targets or goals of outcomes; list each
specifically and explain why it was dropped, added, or changed.

Answer: Please see attachment labeled “08B KPI Changes”.

9. For all studies, research papers, reports, evaluations, audits, analyses or any other
research, including those provided by contractors or consultants, that DCHR prepared or
contracted for during FY2022 and FY2023, as of Jan. 1, 2023:

a. For any study, paper, report, or analysis that is complete, please attach a copy.

Answer: Please see attachment labeled, “09-District Government Residency Data
Analysis Report”.

b. For any study, paper, report, or analysis still underway, please provide Report
name, author(s), and purpose; expected completion date; purpose and description
of contents; and contract number or grant name if the report was produced by a
contractor or grantee.

Answer:

e The Transgender and Non-Binary Employment Study (also referred to as the Gender
Identity Study) began in September 2021. The purpose of the initiative is to study
employment data, hiring and recruitment practices, and workplace climate in District
government agencies in relation to people who are transgender or non-binary. Bayne
LLC was hired to conduct the study and perform an analysis of the data. The initiative
is still in progress.

e The “District Government Residency Data Analysis”, pursuant to section 106a of the
Jobs for D.C. Residents Amendment Act of 2007, effective November 13, 2021 (D.C.
Law 24-45; D.C. Official Code § 1-515.06a) was submitted to Council in July 2022.
See Attachment 09-District Government Residency Data Analysis Report for a copy
of the report. A contract was issued to Bayne LLC to complete the survey, focus
group interviews, and associated report related to this legislation.

10. Please list and describe any investigations, audits, or reports by outside entities that
have requested or required participation by DCHR or any employee that were conducted
during FY2022 (starting on Jan. 2, 2022), FY2023, as of Jan. 1, 2023, and any that are
ongoing.

a. Also, please provide the URL for those online or attach copies of any such
document that is not online. Include any routine or ad hoc monitoring, site
reviews, desk audits, or other reviews or audits by federal agencies, the Office of
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the Inspector General, the DC Auditor, or any other local or federal governmental
entity.

Answer: Please see attachment labelled, “10-Announcement Letter OIG No.22-1-
03MA.”

Annual Financial Audits:

The following annual audits are completed by an independent third-party vendor selected
by the Office of the Chief Financial Officer (OCFO) and are in progress for FY22
(fieldwork for FY23 typically does not begin until the third quarter of the fiscal year):

e Annual Comprehensive Financial Report (ACFR): The annual ACFR was
conducted by McConnell and Jones, LLP and examines the financial completeness
and accuracy of new hire and termination actions within the District. Also examined
is the technology used for recruiting and hiring employees (i.e., PeopleSoft). In
FY22, the auditors completed all necessary field work and expressed verbally that all
testing was complete and accurate for DCHR.

e Retirement Plan Audit 401(a) and 457(b): F.S. Taylor & Associates completes the
annual audit of the 457(b) Deferred Compensation Plan and the 401(a) Defined
Contribution Pension Plan which examines the operations and assets of the plans,
including verifying that employees are enrolled correctly and contributing the correct
amounts.

e Office of the Inspector General (OIG) Overtime Audit: As defined in the OIG’s
January 2022 announcement letter (attachment labeled as “10 Announcement Letter
OIG No.22-1-03MA) the OIG began to review overtime usage at District agencies.
Although DCHR is not being audited, DCHR is providing guidance as it relates to
DCHR’s overtime policy and its implementation.

11. Please provide DCHR’s updates to each recommendation identified by the Office of
Inspector General in FY2021-2022. References may be made on pages 10-14 of DCHR’s
responses to FY2021-2022 Performance Oversight Questions. If the recommendation has
not been fully implemented, please explain why.

Answer:
Please see the below recommendations and the current status.

1. Recommendation: Identify and adopt an internal control framework to design,
implement, and operate an effective internal control system to ensure PFL and other
programs are administered in accordance with applicable laws and regulations.

e Based on the passage of the Paid Family and Medical Leave (PFML) Act,
employees will submit application for FMLA and PFML through PeopleSoft
which will streamline the process and assist in ensuring compliance with
applicable laws and regulations. In addition, DCHR will review all applications
further ensuring compliance with laws and regulations.
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2. Recommendation: Develop a plan for FMLA coordinators to receive proper training
to ensure PFL applications are approved correctly in accordance with the District
laws and regulations.

e DCHR continues to conduct large quarterly trainings outlining the full PFL
review process and explaining District rules, regulations, and processes as well as
additional brown bag sessions that focus on documentation with the FMLA
Coordinators. The trainings incorporate factual scenarios that require careful
review and consideration of specific factors Coordinators should be aware of
before approving an application. Additionally, DCHR incorporates quizzes to
ascertain FMLA Coordinator understanding and surveys to assist Coordinators
after the trainings.

3. Recommendation: Establish procedures to periodically review and update all DCHR
issuances and forms relating to PFL eligibility and determinations.

e DCHR hosted quarterly policy review sessions with District agencies and
included PFL as a topic during the fiscal year. Agencies were able to provide
feedback on the policy and discuss any implementation challenges. DCHR
reviewed the feedback and made necessary changes to the PFL policies and
forms. Based on changes in PFML, DCHR updated the policy and related
issuance. Forms were also updated and are now electronically available in
PeopleSoft for employee submission.

4. Recommendation: Establish procedures to ensure eligible employees provide proof of
a qualifying event to establish eligibility occurred prior to approving PFL benefits.

e DCHR reiterated in meetings and trainings to agencies that proof of a qualifying
event must be received prior to approving PFL, except for the birth of a child, in
which case the record should be provided as soon as it is available. In addition,
DCHR is launching an electronic submission process via PeopleSoft. The process
will ensure consistency and provide an effective tool for employees to submit
applications, agencies to review the submissions and for DCHR to audit the
applications.

5. Recommendation: Establish procedures to ensure ineligible employees are
disqualified from receiving PFL benefits.

e DCHR reiterated applicable eligibility criteria to ensure agencies do not approve
ineligible employees for PFL. DCHR also created an electronic process in
PeopleSoft that will improve efficiency and accuracy.

6. Recommendation: Establish procedures to ensure employees are disallowed from
using PFL in less than 1-day increments.
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e PMFL legislation now allows employees to use PMFL in less than 1-day
increments. Based on operational needs, agencies are able to require agencies to
take PFML in one-day increments. The PMFL issuance has been updated based
on the new policy.

7. Recommendation: Establish procedures to ensure overtime work hours are excluded
from premiums paid for Sunday work.

e DCHR collaborated with the Office of Payroll and Retirement Services (OPRS) to
train timekeepers and quality assurance liaisons (QALSs) on correct premium pay
time entries and approvals. In addition, the overtime issuance includes FAQs that
explain that the Sunday premium is excluded from overtime work. The FAQs can
be found at: FAQ - Overtime.docx (dc.gov)

8. Recommendation: Establish procedures to ensure overtime work hours are excluded
from premiums paid for night work.

e DCHR collaborated with the OPRS to train timekeepers and QALs on correct
premium pay time entries and approvals. In addition, the overtime issuance

includes FAQs that explain that the night premium is excluded from overtime
work. The FAQs can be found at: FAQ - Overtime.docx (dc.gov).

9. Recommendation: Establish procedures to ensure nonworking hours are excluded
from premiums paid for night work.

e DCHR recently drafted and posted an updated night differential policy that
reiterates requirements for night differential pay. This guidance can be found at E-
DPM | Issuance | Night Differential Premium Pay (2021 Update) (dc.gov).

10. Recommendation: Establish procedures to ensure nonworking hours are excluded
from premiums paid for local environment pay.

e DCHR worked with the OLRCB to remove the not worked local environment pay
time reporting codes (TRCs) in July 2022 from union employees. In addition, the
OCTO removed the TRCs from PeopleSoft.

11. Recommendation: Establish procedures to ensure employee benefits hours related to
overtime pay are processed accurately.

e Asnoted in meetings with OIG, PeopleSoft is currently programmed to compute
overtime based on the current interpretation of union Collective Bargaining
Agreements (CBAs), which includes all scheduled time, even when not worked,
such as holidays to be counted as worked hours. Although this agreement exceeds
what is required by District and Federal regulations, DCHR would need to partner
with OLRCB to change this practice. We will work with OLRCB to discuss this
during union negotiations to determine if changes are feasible.
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12. Recommendation: Establish procedures to ensure overtime payments are based on the
regular rate of pay as established by the FLSA.

e The computation of the regular rate of pay in PeopleSoft meets the requirements
per the FLSA and has been otherwise modified pursuant to lawful agreements
between the District and labor unions.

13. Recommendation: Establish procedures to ensure eligible employees are enrolled in
the 401(a) Plan in a timely manner.

e DCHR worked to develop a biweekly quality assurance process that reviews all
personnel actions processed in the two prior weeks. This process intends to
identify and correct any errors prior to payroll being processed. In addition,
DCHR created an automated report that is sent weekly and identifies employees
who may not have had the correct 401(a) contributions made. DCHR will review
these enhancements to determine if any additional improvements are needed.

14. Recommendation: Develop a plan to identify all 401(a) eligible employees, without a
related retirement account, to establish and restore contributions.

e As mentioned above, DCHR created an automated report that tracks if 401(a)
participants had the correct contribution amounts included on their paychecks.
DCHR investigates many anomalies and works with appropriate partners to fund
the employees’ 401(a) accounts.

15. Recommendation: Establish procedures to ensure within-grade increases are
processed in a timely manner.

e DCHR implemented a quality assurance process that reviews within-grade-
increases (WIGI). This process reviews all personnel actions processed biweekly
and identifies any WIGI errors. The report is shared with the team that processes
actions to ensure that the error is corrected.

16. Recommendation: Establish procedures to ensure promotions and demotions are
processed in a timely manner.

e DCHR has addressed this with the HR Community and reiterated that promotions
and demotions cannot be backdated (processed after the effective date).

17. Recommendation: Develop procedures to require employees to annually self-certify
dependents’ continuing eligibility.

e DCHR requests that all employees review their coverage annually. Currently, it is
not feasible to have each employee actively acknowledge their coverage. To
increase communication methods, this year in addition to emails and in-person
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and virtual open enrollment fair, DCHR also texted employees with District
government phones to remind them about open enrollment.

18. Recommendation: Develop a plan to coordinate with the Department of Health and
neighboring jurisdictions and identify all District employees who divorce or terminate
domestic partnerships but have not reported this event.

Based on the information available to the agency, there are very few incidents of
unreported divorces and similar separations. To this end, it is impractical and
would be costly to develop and maintain a system to verify marital status on a
large-scale basis. Instead, employees are responsible for and should be held
accountable for supplying or maintaining valid information in PeopleSoft. DCHR
requests that employees review and update their coverage details during the
annual Open Enrollment process. DCHR will also reinforce with the District HR
community to remind employees to review and update personal information
whenever they experience qualifying life events.

19. Recommendation: Develop a plan to collect from employees’ premiums paid in error
by the District due to unreported changes in eligible dependents.

With assistance from OLRCB and OPRS the agency is working to review the best
way to leverage misconduct, performance management, and overpayment tools to
hold agencies and employees accountable for any improper premium payments.
DCHR policies apply to District employees, not contractors, whose pay would be
governed by the applicable contract and enforced by the Office of Contracting and
Procurement (OCP).

12. Please list all reports or reporting currently required of the agency in federal law, the
DC Code, or municipal regulations.

Report!

a. For each report, include:
1. The statutory code or regulatory citation;
2. Brief description of the requirement;
3. Any report deadlines;
4. Most recent submission date
5. A description of whether the agency is in compliance with these requirements,
and if not, why not; and
6. A link to the most recent report submitted or posted online
Statute/Rule  Deadline Last Comments
Filed

! Please note that, per 6B DCMR 1258 and DC Code 1-612.38, DCHR is required to produce an Annual Leave Bank
Accounting Report to the Mayor and a Voluntary Leave Transfer Activity Report to the Council, respectively.
However, these programs were repealed/consolidated with the passage of the District Government Paid Leave
Enhancement Amendment Act of 2022 (D.C. Law 24-212) on December 21, 2022. Therefore, DCHR does not plan
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Agency Performance Report (to
Council)

Agency Drug Policy
Compliance Report (to City
Administrator)

Financial Disclosure
Statement Report (to
BEGA)

Freedom of Information Act
Report (to Mayor)
Government Apprenticeships
Report (to Council)

Incentive Awards Activity Report
(to Mayor)

Monetary Awards Report (to
Council)
Residency Compliance Report (to

Council)

Resident District Graduate Hiring
Audit Report (to Council)

DC Code §
1-614.13

Mayor’s
Order 2019-
081

6B DCMR §
1810

1 DCMR §
413

DC Code § 1-
610.85

6B DCMR §
1908.3

6B DCMR §
1908.4

DC Code §
1-515.06;

6B DCMR §
309

DC Code § 1-
608.01(b-
1)(4A)(C)

January 15 January
2023
FY2020

July 1,2021  June 30,
2021

Annually December
23,2021

December 1

Annually (if

any

have been

awarded)

Within 30

days of

execution

Dec. 1 April 26,
2021

Annually

Posted annually on
the City
Administrator's
website

The report is pending
submission

Confidential report —
no link available

Reports attached

There have been
significant changes to
the program so DCHR
met with Council on
December 1, 2022 to
report/discuss successes
and opportunities for the
program,

DCHR awarded 211
retirement incentives
during FY22

Please see attachment
12-FY22 Monetary
Awards

This report is pending
approval and will be
submitted by March 30,
2023.

There have been
significant changes to
the program so DCHR
met with Council on
December 1, 2022 to
report/discuss successes
and opportunities for the
program.

to create these reports this calendar year or moving forward. Accordingly, their reporting requirements are not

listed below.
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Study of transgender and non- DC Code § 1- December 31, N/A The vendor continues

binary employment Report (to 607.62(e)(4) 2021 to work on this
Council) initiative.
Suitability Report (to Mayor) 6BDCMR § Every6 This report is pending
440 months approval and will be
submitted in early
February 2023.

b. Please attach copies of the reports required under 6B DCMR § 4402 (suitability),
DC Code §1-515.06(a) (Residency, for FY2022), and DC Code §1-608.01(b-1)
(Career Pathways)’.

Answer: Please see attachment labelled, “12 — Monetary Awards.”

20. Please attach a copy of the agency’s FOIA disclosure report(s) for FY2021 and
FY2022.

Answer: Please see attachments labeled “13A DCHR FY 2021 FOIA Report” and “13B
DCHR FY 2022 FOIA Report”.

21. Please attach a log of all FOIA requests received in FY2022 and FY2023 with the
request number, the name of the requestor, the request date, and a brief description of
the information requested.

Answer: Please see attachments labeled “14A FOIA Log FY2022” and “14B FOIA Log
FY2023”.

2 The Suitability Report is required under 6B DCMR § 441, and not 6B DCMR § 440.

3 Please be advised that there is no Career Pathways report that DCHR must generate that is required under DC
Code § 1-608.01(b-1). The law requires, instead, that each subordinate agency head submit to the Mayor an annual
report detailing, for each new employee hired into an entry-level job during the reporting period, whether the
employee is a resident District graduate and for the Mayor to integrate into each subordinate agency's annual
performance objectives the target percentage of new hires into entry-level jobs who are resident District graduates.
See DC Code § 1-608.01(b-1)(4A)(A) and (B). However, the report that DCHR is required to submit to the Council
is an annual audit report detailing audits of each subordinate agency's personnel records to ensure that all persons
receiving resident District graduate consideration priority submitted requisite proof of entitlement. See DC Code §
1-608.01(b-1)(4A)(C).
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I1. Budget and Expenditures

Budget

22. Budget. Please update last year’s table labeled “DCHR PO Tables 2022" - Tab Q12
Budget” (pages 67-68 attachments) to reflect FY2022 and the first quarter of FY2023.

a. For Intra-district funds for FY2023, please delineate the amount of local
funding that is sourced from other agencies.

b. Please also include any over- or under-spending (by more than 10% of the
approved budget) in each program and activity. Explain the reason for any
variation between the revised budget and actual expenditures for FY2022 for
each program and activity code, including for under-spending, what the
planned spending was for and why the expenditure did not take place.

Answer: Please see attachment labeled "DCHR PO Tables 2023" - Tab Q15 Budget.

23. Please provide in Excel a copy of the detailed FY2023 NPS spending plan,
organized by and listing each activity code and fund title in DCHR’s budget.

Answer:
Please see attachment labeled "DCHR PO Tables" - Tab Q16 Spend Plan.

24. Please provide the following information for all intra-District memoranda of
understanding (MOUs) for FY2022 and FY2023 as of Jan. 1, 2023, including
anticipated MOU s for the remainder of FY2023.

a. Attach copies of all intra-district MOUs.
b. Please complete the attached table in Excel for all MOUs, including
anticipated MOUs.

Answer:
Please see attachment labeled "DCHR PO Tables" - Tab Q17 MOUs.

25. Please provide the following information for all intra-District memoranda of
agreement (MOAs) for FY2022 and FY2023 as of Jan. 1, 2023, including
anticipated MOAs for the remainder of FY2023.

a. Attach copies of all intra-district MOAs, other than those for overhead or
logistical services, such as routine IT services or security.

b. For each MOA, including anticipated MOAs, complete the table below; add
rOws as necessary.

Answer:
Please see attachment labeled "DCHR PO Tables" - Tab Q18 MOA:s.
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26. Please provide the following information for each interagency reprogramming of
funds into and out of the agency for FY2022 and FY2023, as of Jan. 1, 2023,
including anticipated inter-agency reprogrammings for the remainder of FY2023.

a.

Answer:

Please attach copies of the reprogramming documents, including the Agency
Fiscal Officer’s request memos and the associated, attached reprogramming
chart.

For each reprogramming, including anticipated reprogrammings, complete the
attached chart in Excel.

There have been no FY2022 & FY2023 interagency reprogrammings to date.

27. Are there plans for any intra-agency reprogramming within your agency during
FY2023? If so, please attach copies of any reprogramming documents, and provide a
detailed rationale for the reprogramming i.e. why the funds were available and what
they will be used for.

Answer:

There are no FY2022 & FY2023 interagency reprogramming plans to date.

28. For FY2022 and FY2023, please identify any special purpose revenue funds
maintained by, used by, or available for use by the agency. For each fund identified,

provide:

a. The revenue source name and fund code;

b. A description of the program that generates the funds;

c. The dollar amount of revenue funds generated annually by each source or
program;

d. The purpose or use of the funds;

e. The fund balances at the end of FY2021 and FY2022, the current fund balance
as of Jan. 1, 2023, expected dollar amount of expenditures in FY2023, and the
expected balance at the end of FY2023.

Answer:

Please see attachment labeled "DCHR PO Tables" - Tab Q21 SPR Funds.

Expenditures

29. Please list each grant, sub-grant, or other types of payments, such as federal
payments, received by your agency in FY2022 and FY2023, as of Jan. 1, 2023. List
the following:

a. Source;
b. Purpose;
c. Timeframe;
d. Dollar amount received;
e. Amount expended; and
f.  Whether the grant is a multi-year grant.
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Answer:
DCHR has not received any grants, sub-grants, or other type of federal payments.

30. Please complete the attached table in Excel with the following information on each
contract, procurement, and lease leveraged in FY2022 and FY2023 as of Jan. 1,
2023, with a value amount of $10,000 or more. “Leveraged” includes any contract,
procurement, or lease used by the agency as a new procurement, contract extension,
or contract option year execution. This also includes direct payments, if applicable.

Answer:
Please see attachment labeled "DCHR PO Tables" - Tab Q23 Contracts.

31. Please provide a list of all planned new solicitations, including RFPs and task orders
for new work, for the remainder of FY2023 and include the following information:
a. Estimated dollar amount.
b. Summary of work to be performed; and
c. If funds been pre-encumbered or encumbered, and the program and activity
codes.

Answer:
Please see attachment labeled "DCHR PO Tables" - Tab Q24 Planned Solicitations.

32. Please complete the following table with information on all credit card, p-card, or
purchase card purchases and expenditures for FY2022 and FY2023, as of Jan. 1,
2023; add rows as necessary. Alternatively, you may attach monthly statements with
this same information; however, please name the ultimate vendor and specific
purpose of the purchase for any PayPal or other transaction with an indirect payment
service like PayPal.

Answer:
Please see attachment labeled "DCHR PO Tables" - Tab 25 PCard.

33. Were any protests or appeals filed or pending with the Contract Appeals Board in
FY2022 or FY2023 as of Jan. 1, 2023, against or involving your agency? If so, please
complete the following table with information on each such protest or appeal; add
rOws as necessary.

Answer:
There were no protests or appeals filed or pending with the Contracts Appeals Board
involving DCHR.

II1. Agency Organization and Personnel

34. Please provide an organizational chart for the agency, arranged by division and
subdivision, as of Jan. 1, 2023.
a. Show for each division and subdivision:
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1. The names and titles of all personnel,
ii. Include on the chart and denote any vacant or frozen positions;

Answer: Please see attachment labeled “27 - Org Chart”.

35. Please complete the attached table in Excel with a chart of all positions (i.e.,
Schedule A) at the agency, as of January 1, 2023.
a. For vacant positions, please provide the (1) position number (2) the date on
which it became vacant and (3) the step or status of the hiring process for the
position as of Jan. 1, 2023.

Answer:
Please see attachment labeled "DCHR PO Tables" - Tab Q28 Agency Positions.

36. Regarding term and temp employees:

a. List each term or temp employee (by position number) included in the
schedule A who started in the position in FY2022 or FY2023.

b. For each, please specify why the hire was done on a term or temp basis and
not on a continuing basis. If it is an MOU-funded position, list the MOU type
(e.g. suitability); if it is a fellowship, list the name of the fellowship.

c. For each term or temp employee (by position number) included in the
schedule A, indicate the start date of the position and the expected end date;
and

d. For each term employee (by position number) employed during FY2022 or
FY2023 whose hire date is before FY2018, please explain why the employee
is term and has not been converted to a permanent employee.

Answer:

For FY22, each hire for a term appointment was done on that basis because they were
hired for personnel services for MOU-funded positions. Hires in temp appointments for
FY22 were done through the District Leadership Program, which only selects participants
for seasonal appointments (i.e., eight months in the fall, and four months in the summer).

For FY23, all term appointments were either hired for personnel services via MOU funds
or were a part of an 18-month term fellowship.

37. How many and what percentage of total employees at DCHR as of Jan. 1, 2023, were
District residents?

Answer:
There are 95 DCHR employees who are District residents, 55.23%.
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38. Please complete the following charts about the residency of new hires at DCHR in
FY2022 and FY2023:

DC Residency of Employees Hired in FY2022

Position Type  Total Number Number who are Percent of total who
District Residents are District residents

Continuing 3 1 33.3%

Term 20 17 85%

Temporary 19 14 74%

DC Residency of Employees Hired in FY 2023, as of Jan. 1, 2023

Position Type  Total Number Number who are Percent of total who
District Residents are District residents

Continuing

Term 3 2 67%

Temporary

39. Please complete the following table regarding employees placed on administrative
leave in FY2022 or FY2023. Specify (column 3) why the employee was placed on
leave and note if the leave is a result of discipline or due to an investigation.

Employees on Administrative Leave During FY2022 and FY2023

Employee’s  Reason placed Length Whether Whether the Their current
job title on leave; of leave employee leave was/is  status (as of
specify if was paid or Jan. 1, 2023).
disciplinary or separated  unpaid
due to
investigation
Supervisory MSS Separation 15 days  Yes Paid Separated
IT Specialist ~ Advance Notice
Supervisory Investigation 54 days  Yes;after  Paid Still under
Investigator 1/1/23 investigation
Associate Investigation 54 days  Yes;after  Paid Still under
Director for 1/1/23 investigation
Policy and
Compliance

40. For FY2022 and FY2023, as of Jan. 1, 2023, please complete the following table on
each employee separated from the agency, at the agency’s initiation. Add rows as
necessary.
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Employees Separated from Agency, FY2022 and FY2023

Jamaal Holland  Supervisory IT  $23,540.00 10 weeks MSS Separation

Employee Program, Amount of Number of The reason for
name Activity, and  separation pay, weeks of the separation;
Job title if relevant separation specify if it was
pay, if relevant due to
probation,
performance,

or discipline.
Do not state
only
“separated”

Specialist

41. Please provide a list of all employee trainings that DCHR staff participated in
FY2022 or FY2023 or planned for the remainder of FY2023. Please provide:

Name of training

Any certification to be obtained.

Location of training, if other than DC.

Cost of training

Name and job title of employee

oo o

Answer: Please see attachment labeled "DCHR PO Tables" - Tab Q34 Employee
Training.

IV. Hiring and District Residency

A. Recurring and hiring District residents: strategy and systems

42. In its FY2022 budget report, released in June 2021, the Committee recommended that
DCHR develop a strategic plan with ambitious targets for recruiting and hiring
District residents into DC government employment. This should include agency-
level goals and a gradual increase in those goals. DCHR should also consider
incentives for agency hiring directors, establish guidelines, provide technical
assistance to agencies, and more.

a. Please describe DCHR’s overall strategy to increase hiring of District
residents.

Answer:

DCHR has worked to improve it’s residency analysis and data capturing, focusing on key
criteria such as ethnicity, age, gender, occupation, and appointment type. DCHR has
created a residency dashboard providing real-time data on District residency.

b. Has DCHR developed any strategic plan for increasing hiring of District
residents? Please describe it and attach a copy.

Answer:
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DCHR will be developing a strategic plan for increasing hiring of District residents based
on the result of the residency survey and associated focus groups. This information is
critical to ensuring the creation of a successful plan.

c. Attach a copy of any related documents.
Answer: DCHR will share a copy of the plan once it is finalized.

43. In its FY2022 performance oversight hearing, DCHR testified that hiring of District
residents was a top priority for the Office of the City Administrator.
a. Please describe what efforts, if any, the Executive and DCHR has undertaken
to increase hiring of District residents into District government employment in
FY2022.

Answer:

DCHR has participated in community events to increase District resident awareness of
District government job opportunities. DCHR also continued its partnership with the DC
Department of Public Libraries (DCPL) to provide resume writing and interviews skills
training to residents with a focus on applying for District opportunities. DCHR and
DCPL began hosting these sessions in-person again in January 2023 following a virtual
experience during the pandemic. DCHR will support nine in-person Resume Writing and
Interviewing Skills workshops across three DCPL locations to include Capital View
Library, Lamond-Riggs/Lillian J. Huff Library, and Martin Luther King, Jr. Library.
Additionally, this year DCHR will also be participating in more than five local university
hiring events.

In addition, DCHR's Career Pathways participated in multiple high school hiring events
sharing District government employment opportunities with high schools students.
Through this work, DCHR is able to build a pool of residents who are interested in
District opportunities and are contacted when various hiring events occur.

b. Did those efforts include agency-level consultations, which the director
testified were planned at the time of the performance hearing?

Answer:

DCHR meets with hiring agencies on a regular basis to discuss hiring needs and the best
strategies to meet these needs. When conducted, DCHR works with agencies to strategize
how to find the best candidate for various opportunities with a priority and focus to hire
residents.

c. How do you measure success of these efforts overall and individually (for
each effort or initiative)? What are the results by those measures?

Answer:

DCHR measures the success of these efforts formally with two key performance
indicators, the percentage of new hires who are District residents and the overall
percentage of employees who are District residents. Both of these increased between
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FY21 and FY22. The percent of new employees who are residents increased from 52.7%
in FY21 to 55.1% in FY22. The percent of all employees who are residents increased
from 42.8% in FY21 to 43.29% in FY22.

d. Please describe accomplishments in this area in FY2022 and FY2023 thus far.

Answer:
As mentioned above both the percentage of new employees and total employees who are
residents increased from FY21 to FY22.

e. What are the Executive’s and agency’s plans for FY2023?

Answer:

DCHR will conduct at least two Human Resources Officer meetings to help agencies
share/establish best practices, collaborate/strategize on innovative ways to attract
residents, and discuss potential challenges in meeting residency hiring targets. In
addition, DCHR will continue to attend local high school and university hiring events and
will increase our social media communication with a focus on attracting residents.

DCHR will use the information gained from the residency employee survey and focus
groups to draft policy and process recommendations to increase the number of residents
hired.

44. Recruiting. Please list all agencies, including independent agencies and provide:
a. Whether the agency uses e-Recruit system;
b. If not, which system the agency uses; and
c. Whether the agency plans to begin using e-Recruit, and when.

Answer: Please see attachment labeled, “37-Agencies Using eRecruit”. *Please note the
Mayor's Office of Talent and Appointments uses JazzHR for Excepted and Executive
positions. eRecruit is used for Career Service positions at those agencies.

B. Implementation of the Pathways to District Government Careers Act

The Pathways to District Government Careers Amendment Act of 2018 has three main
parts. The first part, section 2(c), (DC Code§ 1-608.01(b-1)) requires that District agencies
solicit applications from, interview, and exclusively consider for entry-level jobs resident
District graduates (of DC high schools) prior to considering other candidates.

45. Please provide a full update on the implementation of this section of the law in
FY2022 and FY2023:
a. What additional implementation steps were taken in FY2022 or thus far in
FY2023?

Answer:
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On February 18, 2022, DCHR sent a District-wide email communication to all Agency
Human Resources Officers outlining the requirements and steps to be taken for the
auditing process that is required as part of the Career Pathways legislation. Each agency
was asked to identify any entry-level positions from the last fiscal year (FY 2021) and
identify whether the hire to the entry-level positions is a resident-District graduate or not.
The Career Pathways Team, engaged thirty-eight District agencies and offices that fall
under the personnel authority of the Mayor and DCHR in Career Pathways compliance
discussions. Twenty-eight agencies and offices provided responses. The remaining
agencies and offices are small in size and DCHR provides human resources services on
their behalf as needed. In FY 2021, the majority of the agencies did not conduct
competitive hiring for entry-level positions. We attribute this outcome due to many
District agencies operating under a full-time, work-from-home, telework posture with
some hiring frozen. In July 2021, the District began to lift its full-time work-from-home
posture, leaving a remaining two-months of FY21 for entry-level recruitment activity.

b. Please describe any planned work for FY2023, such as regulations or
guidance, PeopleSoft or other technological upgrades, strategies to target
solicitations to this population, application form updates, communications
with agencies and their human resources officers regarding these
requirements, and any other elements of implementation.

Answer:

In February 2023, a communication will be sent to all Agency Human Resources
Officers, requiring agencies to respond to the annual auditing exercise as part of the
Career Pathways legislation. Each agency will be asked to identify any entry-level
positions from FY22 indicating if the candidate hired is a resident District graduate or
not. For any entry-level new hires that are District residents, each agency is requested to
provide supporting documentation to include proof of residency and graduation from a
District public high school (DCPS or DCPCS), GED or equivalent program.

c. DCHR reported in performance responses in 2022 that People Soft has been
updated to add “a specific are of consideration entitled ‘District graduates’
during FY2020 and that the “needed screening questions and associated
recruiter screens were updated in February 2021.” Are all agencies now
following these requirements? If not, which agencies are not, and for each
agency, explain why not.

Answer:

Peoplesoft was updated with a “District Graduate™ area of consideration in FY20 and
additional screening questions were added in February 2021. All agencies have been
provided access to the upgrades that have been made in PeopleSoft

46. The law requires that each subordinate agency head submit annual reports to the
Mayor detailing “the names of all new employees and their pay schedules, titles, and
place of residence and whether, for entry-level positions, the new employee is a
resident District graduate” (D.C. Code §1-608.01(b-1)(4A)(A)). In 2021 performance
responses, DCHR said the report PeopleSoft updates would be done in Feb. 2021 and
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a report submitted after that. In 2022, the agency said that reports were delayed due to
challenges with tracking the information in People Soft.
a. Please explain the specific problems with PeopleSoft.

b. What updates are needed in PeopleSoft?

c. Has PeopleSoft been updated?

d. Ifnot, what is the plan and timeline to do so?

e. When will the reports begin to be generated?
Answer:

PeopleSoft was updated with a “District Graduate™ area of consideration in FY20 and
additional screening questions were added in February 2021. All agencies have been
provided access to the upgrades that have been made. The FY21 annual audit was
delayed due to the challenges with tracking information in PeopleSoft and changes
resulting from the COVID-19 pandemic. In the FY22 PeopleSoft report shows a total of
one hundred and ninety-six entry-level positions were recruited during the fiscal year. Of
which forty-four (44) entry-level positions were recruited under the “Resident District
Graduate” area of consideration. Eleven positions were successfully filled and closed.
Many agency entry-level positions do not meet the District’s Career Pathway’s definition
of the term entry-level which means: “A competitive District government position that
requires three or fewer years of prior work experience; and does not require an
educational certification above a high school diploma or its equivalent.” Many entry-
level positions identified on the FY22 PeopleSoft report reflect positions that exceed the
Career Pathways requirement of three or fewer years of prior work experience and
require a specialized skill or credential; and/or do not meet the requirement of a
competitive position. Competitive position requires agencies to conduct interviews. Often
time, seasonal hiring programs, like the Department of Public Works’ (DPW) leaf season
and snow removal hiring programs and the Department of Parks & Recreation (DPR)
bypass the interview process allowing more residents to be considered for positions. See
attachment.

47. The law also requires that the Mayor integrate into each subordinate agency's yearly
performance objectives the rate of success in hiring District residents and resident
District graduates (D.C. Code §1-608.01(b-1)(4A)(B)). DCHR’s 2020 performance
responses said they had included hiring of District residents in the FY2021 plans but
were working with OCTO to implement District graduates in PeopleSoft; the 2021
responses said that tracking would begin in Feb. 2021. The 2022 responses said that
OCA and DCHR were still working to add a goal and associated targets for District
graduates. Performance plans for select agencies available online here do not appear
to have this measure incorporated.

a. Please explain the delay in adding performance objectives.
b. Has this been implemented for FY2023?
c. Ifnot, when will it be?

Answer:
DCHR has been working with the Office of the City Administrator to revisit some hiring
related key performance indicators that will span across agencies. We are in the final
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stages of developing those measures and a plan for execution. Our goal is to include them
in FY23 year-end reporting or FY24 planning (and future plans after that).

48. The law requires that the Mayor conduct annual audits of each subordinate agency’s
personnel records to ensure that persons receiving the priority job consideration for
resident District graduates submitted required proof of entitlement (D.C. Code §1-
608.01(b-1)(4A)(C)). Those audit reports are to be submitted annually to the Council;
however, the Council has not received any audit reports. Last year DCHR said that
the audit was delayed due to challenges with tracking the information in People Soft.

a. Please explain the status of this effort, specific causes of the delays, and a
timeline for completion.
b. Please attach a copy of the results if audits have begun.

Answer:

Due to significant changes from when the report was initially drafted, DCHR met to
discuss successes and opportunities of the program with Council on December 1, 2022.

49. The second part of the Pathways Act requires that DCHR establish partnerships
with District high schools to foster the hiring of more resident District graduates into
District government employment. (DC Code § 1-604.02a). The specifics of the
partnerships are at the discretion of DCHR. Please provide a list of partnering high
schools and an update on what activities DCHR has undertaken or plans to undertake,
to establish and operate these partnerships in FY2022 and FY2023.

Name of School Date Type of Engagement

Ballou HS 11/2021  Career Pathways engaged in discussions with Ballou HS
principal and Department of Employment Services
(DOES) on the development of an information technology
pre-apprenticeship program beginning summer 2022.

Roosevelt HS 2/2022 Career Pathways Outreach to meet with CTE staff to
discuss Career Pathways programming.

DC International School 2/2022 Career Pathways Outreach to meet with CTE staff to
discuss Career Pathways programming.

LAYC Career Academy 2/2022 Career Pathways Outreach to meet with CTE staff to
discuss Career Pathways programming.

Francis L. Cardozo HS 2/2022 Career Pathways Outreach to meet with CTE staff to
discuss Career Pathways programming.

See Forever HS 2/2022 Career Pathways Outreach to meet with CTE staff to
discuss Career Pathways programming.

Ballou HS 2/2022 Career Pathways invited to participate in the “Recharge”
event, May 2- May 6, 2022.
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Latin PCS 2/2022 Career Pathways Outreach to meet with CTE staff to
discuss Career Pathways programming.

Luke C. Moore School 3/2022 Career Pathways invited to participate in the Luke C.
Moore Career Fair on April 5, 2022.

Kipp DC 3/2022 Career Pathways invited to present on the Career
Pathways program on 3/21/22 and 3/22/22

Ballou HS 4/2022 Career Pathways invited to participate in the Career,
College and Military Fair on 4/6/22

Cesar Chavez PCS 9/2022 Career Pathways invited to participate in the Career &
College Fair on 10/6/22.

Kipp DC 9/2022 Career Pathways invited to participate to speak to high
school seniors and upper grade students on Career
Pathways program 10/21/22.

DCHR Career Pathways teams conducted several information sessions to recruit for its
existing apprenticeship programs. Soon to be graduating high school students and resident
District residents were invited to learn more about the following apprenticeship programs:

DCHR Apprenticeship Information Sessions Date/Times

DCHR - Human Resources Support Assistant Career February 24, 2022
Pathway Information Session Session I: 1:30 PM
DCHR- Human Resources Support Assistant Career February 25, 2022
Pathway Information Session Session I: 1:30 PM
DCHR Information Technology Career Pathway August 2, 2022
Information Session Session I: 1:00 PM
DCHR Information Technology Career Pathway August 4, 2022
Information Session Session I: 10:00 AM

a) The final part of this law requires DCHR to work with the Department of
Employment Services to establish 5 apprenticeships across the DC
government, including at least 1 in Healthcare and 1 in IT. DCHR reported last
that four of the programs had been approved.

1. If any standards have been updated since last year, please provide a
copy.

ii. For each program, please provide the status, number of apprentices
hired or to be hired, number of apprentices graduated, the start date of
apprentices, and expected end date of current apprentices.

Apprenticeship # Description Program Duration
Programs Apprentices

DCHR Apprentices 10 Support human resources ancillary  1- year

services

MPD Apprentices 75 Law Enforcement 2- year

DOES Apprentices 17 Call Center/Customer Service 1- year

DPR IT Apprentices 2% Information Technology 2- year

DHS IT Apprentices 4* Information Technology 2 -year
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DCHRIT 1* Information Technology 2- year
Apprentices

DHCEF IT Apprentices 1 Information Technology 2- year
DHCEF Health Care 1 Healthcare Administration 2- year
Apprentices

50. DCHR is required to issue an annual report on the apprenticeship program
starting December 1, 2020 (D.C. Code § 1-610.85(a)). Please provide a copy of the
latest report. Please explain why the 2021 and 2022 reports were not submitted.

Answer:
Due to significant changes from when the report was initially drafted, DCHR met to
discuss successes and opportunities of the program with Council on December 1, 2022.

51. DCHR is required to prepare a 3-year plan for the establishment of additional
apprenticeship programs, which was due October 1, 2021 (D.C. Code § 1-610.85(b)).
Please provide a copy of that report or if there is no report, provide a summary of any
expansion plans.

Answer:
Due to significant changes from when the report was initially drafted, DCHR met to
discuss successes and opportunities of the program with Council on December 1, 2022.

C. Implementation of the District Government Employee Residency Amendment Act

The District Government Employee Residency Amendment Act of 2018 (Law 22-315.
effective May 23, 2019; D.C. Code § 1-515.01 through 515.08 and conforming amendments)
improved and strengthened requirements for and verification of District residency for District
government employees.

52. Please provide the status and timeline of the DMV-DCHR data exchange, which had
been put on hold pending DMV software upgrades.

Answer:

DCHR is working with DMV to develop a more sustainable connection/data exchange.
DCHR is using DMV’s Driver Record Online Portal to fill the gap in the meantime. This
portal allows DCHR to verify an employee's active license.

53. DC Code § 515.04(b) requires the Mayor to verify compliance with residency
requirements for hires who took preference points (as per § 515.02) or employees in
positions that require DC residency (as per § 515.03).

a. Please provide a copy of results from FY2022 and FY2023 audits, including
which agencies were audited and the numbers of employees included in such
audits.

Answer:
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In FY2022, DCHR reviewed all agencies under the Mayor’s Authority and requested
licenses from those who may not have provided their information in FY2021. DCHR also
audited three independent agencies (the District of Columbia Office of Zoning, the
District of Columbia Public Library, and the Alcoholic Beverage Regulation
Administration) and requested copies of 20% of the population as defined in Code 1-
515.04(2). The 20% represented 699 employees and 372 (53%) responded. Overall, a
total of 1,400 employees were audited for FY2022 and 891 (63.6%) responded. DCHR 1is
reviewing these responses and following up with agencies on the people who did not
respond to see if further investigation is needed.

The FY2023 audit will begin around June 2023.
b. Has DCHR made any changes to the auditing process in FY2022 or FY2023?

Answer:
No changes have been made to the auditing process in FY2022 or FY2023.

54. Please provide the latest annual report on new hires’ residency, required pursuant
to D.C. Code §1-515.06(a), covering FY2022 and hires and due December 1, 2022.

Answer: Please see attachment labelled, “47-FY21 District Government Residency
Report”

D. Study on DC resident hiring and employees

The District Government Employee Residency Research Emergency Amendment Act of 2021
(in the FY2022 Budget Support Act) (D.C. Code § 1-515.06a) notes that “DCHR shall conduct a
study on District government employee and applicant residency and residency-related policies
("study"), which it shall submit to the Council no later than October 1, 2022”4

48 .Please provide a status update on this work, as well as a current work plan and updated
timeline for completion. Attach any associated materials that are not online or the URLs for
any materials that are online.

Answer: Please see attachment labelled, “48 - Employee Residency Study Project Plan.”

The “District Government Residency Data Analysis”, pursuant to section 106a of the Jobs for
D.C. Residents Amendment Act of 2007, effective November 13, 2021 (D.C. Law 24-45;
D.C. Official Code § 1-515.06a) was submitted to Council in July 2022. See Attachment 09-
District Government Residency Data Analysis Report for a copy of the report. A contract
was issued to Bayne LLC to complete the survey, focus group interviews, and associated
report related to this legislation.

4 D.C. Act 24-159. Fiscal Year 2022 Budget Support Emergency Act of 2021. | D.C. Law Library
(dccouncil.gov)
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E. Training and internships

49. Please provide a summary of activities in FY2022 and FY2023 regarding the High
School Internship Program or similar program, including number of participants, agencies
where they interned, how DCHR tracks and measures outcomes of the program, and results
for such measurements.

Answer:

DCHR did not formally host an FY22 In-School Youth Program . However, DCHR is currently
recruiting up to 15 youth to participate in the FY23 In-School Youth Program. As part of the
program, DCHR will offer a virtual orientation that features engaging professional
development courses and leadership conversations modified for the interns. Throughout the
duration of the program, DCHR will host critical conversations around navigating the pre-
college/post-high school transition, preparing for entering the work environment, and
strategically balancing building professional reputation and networks through meaningful
work experiences in the District.

Additionally, DCHR will feature presentations from selected high performers within DCHR
and Alum of our Leadership programs. DCHR is in the process of recruiting Host Employer
Site and Site Supervisors that will engage youth participants and offer meaningful exposure.

Finally, DCHR is partnering again with the DOES to provide stipend-based support to our In-
School Youth Leadership Program participants. This inter-agency partnership exemplifies
DCHR’s commitment to ensuring exposure to District Government careers for District
residents.

F. Data on District employee residency

50. Please provide the following information on District employee residency by agency
and service.

a. For data as of Jan. 1, 2023, please complete the attached table in Excel with the
following information for each District government agency, including
independent agencies and instrumentalities: the current total number of all
employees within the agency, the number of employees residing in DC within
the agency, the percentage of employees residing in DC among all employees,
and the number and percentage of DC residents within each of the following
groups. Please also provide totals across DC government for the following
groups.

e Group 1 Career Service, Competitive positions Grades 9 or below;

e Group 2 Career Service, Non-Competitive (term or temporary) positions
Grades 9 or below;

e Group 3 Career Service, Competitive positions, Grades 10 and above;

e Group 4 Career Service, Non-Competitive (term or temporary) positions
Grades 10 and above;

e Group 5 Management and Supervisory Service positions;

e Group 6 Legal Service positions;

FY2022-FY2023 Performance Oversight Questions 31 Committee on Executive Administration and Labor
Department of Human Resources



e Group 7 Excepted Service positions;
e Group 8 Executive Service positions; and
e Group 9 Educational Service positions

Answer: Please see attachment “50-DC Residency by Agency."

b. Please note any agencies that don’t use PeopleSoft and/or otherwise show
residency data that may be erroneous and explain why that is.

Answer:

e The four groups for career service exclude certain employees who might be on a
special or retained rate. These employees are identified systematically by step 0, so
they do not fall in Group 1, 2, 3 or 4.

e Employees at the Metropolitan Police Department and Fire and EMS Department
have grades outside the normal grading system, so they are excluded from the career
service drill down groups.

e While employees in excepted and executive service are required to reside within the
District, they have 180 days to establish residency.

51. Please update attachment labelled, “56-Preference Points” found on page 200 of last
year’s responses to reflect information for FY 2022-2023 regarding applications and
hiring related to residency preference points and District residency graduates hiring.

Answer: Please see attachment “51-Preference Points” and the below caveats

e District residents were identified using an applicant’s address from their applicant
profile in eRecruit.

e Not all applicants who claim residency preference are eligible for the 10-point
preference i.e. claim preference but have a non-District address.

e The number of new hires represents all recruitments that were completed in eRecruit
and moved to PeopleSoft. In certain non-competitive situations, employees can be
hired directly into PeopleSoft.

e Entry-level job openings were included if the opening was posted to the District
Graduates area of consideration.

e Any applicant who identifies as a District resident and a graduate of a DC
public/charter school or a recipient of the DC GED is considered a District Graduate.

V. Emplovyment Benefits and Work Conditions

52. Paid Family and Medical Leave. In 2022, the Council passed the District Government
Paid Leave Enhancement Amendment Act of 2022, which provides for additional paid
leave for District employees. Of this, 2 weeks of personal medical leave is paid for in the
FY2023 budget and is to be implemented starting Jan. 1, 2023, with allowance for
retroactive pay or leave restoration for qualified medical leave taken from Oct. 1, 2022-

Dec. 31, 2022.
a. Please provide an update on implementation, including issuances, regulations, and
PeopleSoft upgrades.
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Answer:

DCHR has drafted an updated issuance and employee communication, including an
informative video, for the Paid Leave Enhancement Amendment Act of 2022 which was
issued in early February. PeopleSoft upgrades that allow employees to submit
applications in PeopleSoft will be launched in mid-February. DCHR reviewed the new
PeopleSoft submission portal with the full HR community in late January and conducted
two dedicated trainings for Family Medical Leave Act (FMLA) Coordinators on January
30, 2023 and February 2, 2023. DCHR will begin revising regulations in early February
in order to reflect the PFML changes, and the regulations will be published once internal
review has completed and the rules have undergone the required notice and comment
periods.

b. Please lay out the process for employees to seek retroactive pay or restored leave
for FY2023 Q1.

Answer:

DCHR will provide trainings to agencies explaining the process for review and approval
of the retroactive payments or restored leave. DCHR will explain to agencies that they
must inform their employees of the need to make the request to have their leave restored
or to receive retroactive pay as applicable. DCHR will collaborate with the agencies and
OPRS to process the retroactive pay and restored leave requests as necessary.

c. Please discuss any plans DCHR has to streamline applications for leave.

Answer:

DCHR has developed a new system in PeopleSoft which streamlines the application,
approval, and denial processes for the enhanced paid family and medical leave. DCHR
will provide a multitude of trainings prior to the new system releasing to ensure that
FMLA Coordinators understand the proper steps to take in the system in order to review
and process requests that they receive. The application process allows for employees to
submit their requests for leave, upload the documents, and send the request directly to the
FMLA Coordinator, who will then begin processing the application. Additionally, the
system sends automatic information to employees to ensure that they are receiving
necessary information regarding the status of their application and leave request.

In the next phase, DCHR hopes to automate the loading of Paid Family and Medical
Leave hours upon DCHR Employee Relations team approval, eliminating the need to
send OPRS an approval email and requiring them to load the appropriate hours.

d. Please discuss any plans DCHR has to educate employees on their various leave
options, including the new personal medical leave.

Answer:
DCHR is sending a District-wide employee communication that includes an issuance
with guidance on the new program, as well as a video that gives employees information
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about the PFML changes. DCHR’s Policy and Compliance division presented at the
January 26, 2023, HRA Meeting to the HR Advisor community on this topic to educate
agency-level HR Advisors on the changes and prepare them to answer questions from the
employees at their agency.

53. Please discuss the implementation of the new Paid Family and Medical Leave
Supplement Bank, which will replace existing Voluntary Leave Transfer and Annual
Leave Bank.

a. Discuss any issuances, regulations, employee education, PeopleSoft upgrades, or
any other steps necessary to full implement the PFML Bank.

Answer:

DCHR developed and issued guidance for the PFML Bank in conjunction with the PFML
issuance. PeopleSoft upgrades for the PFML Bank are still ongoing. We are prioritizing
the implementation of PeopleSoft upgrades to increase accessibility to PFML, as the
process has been a paper process until now.

We will make amendments to our regulations to conform with the District Government
Paid Leave Enhancement Amendment Act of 2022 in February 2023.

b. Is the Bank fully operational?

Answer:
We anticipate the PeopleSoft upgrades to the PFML Bank will be complete around Q4,
FY23. In the interim, DCHR will manually process written requests.

c. How much leave was available in the bank as of Jan 1, 2023?

Answer:

As the supplemental bank has yet to be implemented, hours do not exist. Until the bank is
operational, employees are able to receive donated leave through the agency voluntary
leave program and through the District Annual Leave Bank program. The District Annual
Leave Bank has a net amount of $53,042.78 as of the 1/15/23 pay period.

d. Please describe the process for employees to access leave in the Bank.

Answer:

As the supplemental bank has yet to be implemented, hours do not exist. Until the bank
is operational, eligible employees may submit a written request to DCHR to withdraw
leave from the District Annual Leave Bank or submit a request via a designated
representative on their behalf. DCHR will review the request for eligibility and whether
there are enough leave hours available in the Bank. DCHR will process all cases within at
least 30 days of the application. However, we aim to notify employees or their
representatives of a decision within 15 calendar days when practicable.
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54. DCHR has determined that some employees have been over- and under-charged
premiums for both short-term and long-term disability insurance over a period of
years. Please provide the following information:

a. Please provide a status update and current timeline for repaying overcharged
employees.

Answer:

The District has accepted a repayment amount from the insurance provider and the OCP
is finalizing the terms of the agreement. DCHR is partnering with the Office of the City
Administrator to identify funding for the outstanding balance.

b. Please provide a detailed breakdown of affected employees: final number of total,
current, and past employees affected (overcharged and undercharged).

Answer:

DCHR has identified 18,093 current and former employees who may be impacted by
these short/long-term disability overpayment/underpayment errors. DCHR estimates that
a total of 4,614 employees had aggregated balances that resulted in underpayments and
13,479 employees had aggregated overpayment balances. Please note that in some cases
employees may have experienced both overpayments and underpayments and that some
of the aggregated balances for individual employees were as small as one cent.

c. Please itemize the total amount of money determined to be owed by District
government to employees (current or past), by source of funding (The insurance
company, DC government, etc.)

Answer:
$1,581,808.16 to be refunded by Standard and $6,995,633.14 to be provided by the
District.

55. Please provide the following information on personal pandemic leave during FY2022,
for each agency, including independent agencies:
a. Total number of employees at the agency during FY2022;
b. Number of employees using personal pandemic leave during FY2022;
c. Average percent per person of the total leave allowed (80 hours) that was taken
(i.e. in agency X, employees used on average 50% of the 80 hours available); and
d. Number of employees who used 100% of the personal pandemic leave.

Answer: Please see attachment, labeled, “55-FY22 Personal Pandemic Leave,” and the
below.

Personal Pandemic Leave was offered to employees from 2/27/2022 to 9/30/2022. The
average percent of 80 hours was calculated using the following formula: Total number of
PPL hours used by agency / (total number of employees in agency) X (80 hours)
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56.

57.

D.C. Code § 1-607.62, passed as part of the Budget Support Act of 2020 requires a study
of transgender and non-binary employment in DC government, to be submitted by
December 31, 2021. Please provide a copy of the current workplan and updated timeline
for completion of this study.

Answer: Please see attachment labeled, “56-Gender Identity Study Workplan &
Timeline.”

Please provide a full accounting and status update of the tax withholding errors in
employee paychecks that DCHR discovered in 2017.

a. What is the status of work with the IRS or other federal agencies to resolve the
crediting of employees’ records who underpaid FICA? Attach a copy of any
agreement with the IRS.

Answer:
DCHR is working with corresponding federal partners to resolve the crediting of
employees’ records who underpaid FICA.

Attach a copy of any KPMG or other actuary/forensic accounting or similar report (in
whatever format it is available, including Power Point) analyzing the problem or making
recommendations, published or submitted in any year since 2017.

Answer:
DCHR did not receive a report from KPMG in FY22.

VI. DCHR Operations

58. Please provide a list of all issuances or other HR guidance issued in FY2022 and

FY2023 and a URL link to each.

Issuance Effective Date Expiry Date
HR Audits for Fiscal Year 2022 Oct. 17, 2021 Sept. 30, 2022
COVID-19 Leave Restoration (2021) Oct. 28, 2021 Feb. 28, 2022
Use or Lose (2021) Oct. 28,2021 March 26, 2022
Suspension of Position Classification Actions (FY 2022) Nov. 2, 2021 Sept. 30, 2022
Legal Public Holidays: 2022 Nov. 19, 2021 Dec. 31, 2022
Thanksgiving 2021 (Day After Closure) Nov. 22,2021 Dec. 31, 2021
COVID-19 HR Guidance — November 2021 Mask Update Nov. 22, 2021 Dec. 21, 2021
District Government Furloughs Nov. 29, 2021 -

Grievance Process (2021 Update) Nov. 30, 2021 -

Personal Pandemic Leave Dec. 1, 2021 Oct. 1,2022
Compressed Flexible and Telework Schedules Dec. 19, 2021 Nov. 15, 2022
COVID-19 HR Guidance — December 2021 Mask Update Dec. 21, 2021 -

Voluntary Leave Transfer Program Jan. 6, 2022 Jan. 1, 2023
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COVID-19 Vaccination Requirements (January 2022)
Reasonable Accommodation of Religious Observances or
Practice (March 2022)

COVID-19 Vaccination Requirements (April 2022
Update)

Voting in Primaries and General Elections (2022)

Local Environment Pay

Post-Accident and Post-Incident Drug and Alcohol
Testing

Pay and Term Limits, Exceptions (Form 11B Approvals)
District Government Employee Ethics Manual

Policy Development and Training Requests

Human Monkeypox Virus (MPX): HR Guidance
COVID-19 Vaccination Requirements (September 2022
Update)

Legal Public Holidays: 2023

Use or Lose 2022

Voluntary Separations and Reassignments

Sunday Premium Pay (2022 Update)

HR Audits for Fiscal Year 2023

Reasonable Suspicion of Drug or Alcohol Impairment
Compressed Flexible and Telework Schedules (November

Update)

District Government Closure: Friday November 25, 2022

Jan. 24, 2022
March 22, 2022

April 13,2022

April 18, 2022
May 9, 2022
May 20, 2022

June 1, 2022

June 17, 2022
July 25, 2022
Aug. 15,2022
Sept. 14, 2022

Sept. 29, 2022
Oct. 14, 2022
Oct. 31, 2022
Oct. 31, 2022
Nov. 3, 2022

Nov. 3, 2022

Nov. 15, 2022

Nov. 18, 2022

April 12, 2022

Aug. 25,2022

Dec. 31, 2022

April 24, 2023

Jan. 1, 2024
March 26, 2023

Dec. 31, 2022

59. Please provide a list of all planned regulations, regulatory updates, or guidance
documents to be issued in FY2023, including the specific topic(s) as well as the e-dpm

chapter and relevant section numbers.

Answer:

This list is subject to change dependent on shifting priorities and the needs of the District

government:

1. Legislation/Rulemaking
e FBI Fingerprint Updates

o We plan on introducing legislation that would authorize DCHR to continue to
collect fingerprints as part of its general and enhanced suitability program.
e HR Improvements for Government Hiring and Employee Retention
o We plan to introduce legislation that would create new tools for incentivizing
performance and employee retention, including but not limited to, quick-
hiring for hard-to-fill jobs, allowing agencies to negotiate leave accrual rates
when hiring, and adding additional incentive awards.

e Chapter 19 — Incentive Awards

o We plan on rewriting the entirety of Chapter 19 to simplify the process for
granting and receiving an incentive award to make it easier to recognize high-
performing employees. This includes, removing the requirement that an
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agency create and convene a committee for each nomination, standardizing
the process for award requests, and allowing expanded telework to be used as
an incentive award (subject to the approval of the agency head and personnel
authority).
e Chapter 11 — Compensation
o We plan to rewrite the entirety of Chapter 11 to make the chapter more
accessible to readers, provide more flexibility to agencies for pay-setting for
new hires, expanding opportunities for compensation for high-performing
MSS employees, promote consistency in pay-setting between movements
from union and non-union positions across service categories, and expanding
overtime eligibility for more employees.
e Chapter 12 — Hours of Work, Legal Holidays, and leave
o Paid Family and Medical Leave Amendments
=  We will amend sections 1250 through 1258, and 1284 through 1288 to
conform with the recently enacted District Government Paid Leave
Enhancement Amendment Act of 2022.

ii. Issuances
e Paid Family and Medical Leave
o We will publish an issuance that explains the District government’s Paid
Family and Medical Leave benefit and provides procedures for submitting and
processing leave applications. In addition, we will publish a supplementary
informational video for employees, as well as a FAQ so they can fully
understand their leave benefit, and how to access it.
o Guidance on the Paid Family and Medical Leave Bank is included in the
PFML issuance.
e Organ Donor Leave
o We plan to publish an issuance providing more information about this
employee benefit, and outlining a process for how employees can request it.
e Performance Development and Improvement
o We plan to publish an issuance providing additional guidance to agencies on
performance management, and procedures on how to implement a
performance improvement plan.
e MSS Separations
o This issuance will provide additional guidance for separating MSS employees
by providing more uniform procedures and guidelines.
e Attendance and Leave Restrictions
o This issuance will provide guidance for agencies on how to best practices for
handling employees with attendance problems. The issuance will also provide
additional guidance on AWOL status.
e Employees on Active Duty
o This issuance will provide additional guidance for employees who are on
active duty in the armed forces. The issuance will provide guidance on their
pay, leave, health, and employment status when on active duty.
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e Settlements and Backpay
o These two issuances will provide guidance to employees on backpay
eligibility resulting from a settlement, and the procedures for agencies to
ensure proper execution of backpay.
e C(lassification Position Reviews and Desk Audits
o This issuance will cover how positions are classified, how an employee can
request a desk audit or position review, the classification appeals process, and
maintenance information for the position classification program.

60. For FY2022 and FY2023, to date, please provide the Committee with a list of upgrades
to the PeopleSoft system. For each upgrade project, please include a brief explanation of
the upgrade and its purpose, including which functionalities were or will be changed and
how; the date when the upgrade began; the date that the upgrade was completed or the
expected date of completion (whichever is applicable), if there is a contract, the contract
number and contractor name state if OCTO is performing the work; and the expenditures
(total expected and actual so far). If an upgrade has been delayed, please state the reason
for the delay.

Answer:
The below PeopleSoft enhancements were completed in FY22 and FY23, to date. The
Office of the Chief Technology Officer (OCTO) implemented all the enhancements.

Premium Pay Checkboxes on Position Management: added premium pay included
local environmental and night pay on position management to facilitate easier
auditing to ensure correct use of premium pay. Implemented in January 2022
Voluntary Leave Enhancement: added a mandatory field in the voluntary leave
donation page to include a mandatory selection of a donor receipt. Implemented in
January 2022.

Personal Pandemic Leave: created an a new time reporting code (TRC) and bucket
of leave for personal pandemic leave. Implemented in February 2022.

COVID-19 Vaccine Tile Updates: employee self-service tile that allows employees
to designate and upload a copy of their vaccine card as well as weekly test results, if
employee is not vaccinated. Corresponding administrator page allows system
administrators to record notes and check-off if the record has been verified as in
compliance. Implemented originally in May 2021 with multiple upgrades occurring
afterwards.

HR Processing Attachment: allows the uploading of attachments to HR personnel
actions in PeopleSoft. HR Specialists are able to select the name of document and
route documents that belong in the Official Personnel Folder (OPF) to a dedicated
electronic OPF work center in PeopleSoft. Initially implemented in April 2022 with
upgrades occurring afterwards.

Telework Application and Administrator Pay: employee self-service page that
allows employees to submit electronic telework applications which are then routed to
managers or agency telework coordinators for approval. Originally implemented in
May 2022 with upgrades occurring afterwards.
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o Benefits Reconciliation Files: report that compares employee and District benefit
eligibility with the payment amounts sent to vendors. Allows for a more thorough and
expedited audit of employee health benefits. Originally implemented in March 2021
for health coverage and added for dental and vision in 2022.

¢ Restored Leave Tile Enhancement: enhances employee leave tile that shows
restored leave breakdown based on date of expiration. Implemented in July 2022.

¢ eRecruit Attachment Enhancement: added a dropdown field for the HR community
to select the document attaching. Based on the document, it will be routed to the
employee electronic OPF work center in PeopleSoft. Implemented in August 2022.

e Drug Tile Updates: Updated the email address and facilitated annual safety sensitive
employee acknowledgement in PeopleSoft. Implemented in October 2022.

e Cost-of-Living Adjustment (COLA) Increases: Updated salary schedules to issue
employees COLAs and corresponding retro payments. Implemented in October 2022.

e Non-Union and Compensation Group 1 and 2 Employee Bonuses: Payment of
employee bonuses. Implemented in July and August 2022.

¢ Adding Disclaimer Information on eRecruit: Added Equal Employment
Opportunity (EEO) statement on careers.dc.gov page. Implemented in October 2022.

e Auto-Assignment of ePerformance Role: Automatically assigns the manager
performance management role when the manager time approval role is added.
Implemented in November 2022.

e District Integrated Financial System (DIFS) Changes: Multiple changes to
integrate PeopleSoft and DIFS information. Originally implemented in August 2022
and additional upgrades afterwards.

61. For FY2022 and FY2023, to date, please provide the following information on the
Careers.dc.gov system.

a. For any upgrades to the careers.dc.gov website in FY2022-2023 or planned for
FY2023-2024, please provide a list of such projects and for each, please include a
brief explanation of the upgrade and its purpose, including which functionalities
were or will be changed and how; the date when the upgrade began; the date that
the upgrade was completed or the expected date of completion (whichever is
applicable), if there is a contract, the contract number and contractor name state if
OCTO is performing the work; and the expenditures (total expected and actual so
far). If an upgrade has been delayed, please state the reason for the delay.

Answer:
The below enhancements are scheduled for FY23 and will be completed by OCTO.

e Candidate Pools: Will allow agencies to post and share candidates for the same
vacancy announcement. To be implemented in FY23, Q4.

e Sourcing Type Edits: Will edit the referral sources for candidates and help provide a
better picture of where applicants learn about District opportunities. To be
implemented in FY23, Q4.

e Mandatory Question Updates: Updates to questions to make the questions clearer
and ensure that applicants understand the questions. To be implemented in FY23, Q4.
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¢ Email Notification Enhancements: Updates to automated email notifications sent to
candidates be clearer. To be implemented in FY23, Q4. In addition, DCHR and
OCTO are exploring other ways that applicant communication can increase.

b. Please describe how DCHR solicits feedback from users on system functionality
and how DCHR implements this feedback in planning future upgrades to the
system.

Answer:
DCHR receives feedback from the HR Community and from applicants via our survey.

62. Please provide an update on the purchase and implementation of a Customer
Relationship Management (CRM) system, which was discussed in the agency’s 2022
budget hearing.

a. Was a system purchased or built in-house?

Answer:
The system has not yet been purchased, however DCHR has selected the ServiceNOW
CRM system for implementation.

b. If a system was purchased, please provide a copy of the contract and any
associated task orders.

Answer:

DCHR will be utilizing an existing active contract between the Office of the Chief
Technology Officer and ServiceNOW to procure licenses needed for the CRM. We have
partnered with OCTO to finalize system framework and workflow for the ServiceNOW
CRM.

c. Ifasystem was built in-house, please provide details on which agency developed
the system and if is based on existing software, the name of that software.

Answer:
The system will be purchased and will not require in-house build.

d. Ifthere is an MOU for this system, please state with which agency and ensure that

a copy is included.
Answer:
An MOU will be established between OCTO and DCHR after licenses are procured.

e. Has the system launched; if so, on what date?

Answer:
The CRM is anticipated to go live by Q4 of FY23.
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f. How has the system been utilized thus far? What have the results been so far?

Answer:
DCHR completed vendor selection and implementation planning of the CRM. The system go live
to begin utilization is planned for Q4 of FY23

63. “Time-to-fill”.
a. Please discuss DCHR’s efforts and outcomes to reduce time-to fill in FY2022 and
FY2023.

Answer:

DCHR conducts meetings with agency partners to discuss strategies and hiring needs to
help streamline the agencies’ processes in support of meeting time-to-fill goals. During
these meetings specific discussions and resolutions are discovered to address areas within
the hiring process that create delays such as funding needs (or lack thereof), suitability,
licensure, senior level hiring approval, position number approval/activation, and any
upcoming recruitment efforts.

Quarterly hiring event agency participation and dedicated agency specific hiring events
when needed, have typically decrease time-to-fill as HR Specialists and hiring managers
are able to complete screening and interviews in a condensed timeframe.

b. Please list each agency and note the average time to fill in each year FY2021,
FY2022, and FY2023.

Answer: Please see attachment labeled, “63B-Time to Fill FY21, FY22, FY23” and the
below caveats.

e Time to Fill is the average number of days from when a job opening is posted to the
public and an offer is accepted by an applicant.

e The measure only includes competitive postings.

e (ertain recurring positions are excluded from the Time to Fill calculation since the
job postings are kept open to collect resumes.

c. For the time-to-fill dashboard updated in FY2020, please provide the link to such
dashboard (if it is viewable by Council) or attach copies of the information
contained in it.

Answer: Please see attachment labeled, “63C-Time to Fill Dashboard.”

d. What success has DCHR had in FY2022 or FY2023 on reducing time-to-fill,
overall for the government or for specific agencies?

Answer:

Through a Districtwide contract, DCHR began advertising select hard-to-fill positions on
a District LinkedIn page. Through the contract, DCHR and hiring managers are able to
proactively connect with LinkedIn members that match the skills needed for the position,
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64.

track members who viewed the vacancy and those who then visited careers.dc.gov to
apply for the position. Using LinkedIn, recruiters across the agency can complete talent
sourcing, pipelining, and other relevant recruitment activities. With the social media
method of recruitment, a drastic improvement in time-to-fill should occur since this
process involves hiring managers on the frontend vs. the backend of recruitment and
recruiters can quickly locate the ‘right’ candidates for hard to fill positions.

Another success DCHR had in FY22 is the execution of the DCHR hosted career fairs.
Through a career fair, agencies may advertise a vacancy, attract a large candidate pool,
begin interviewing individuals within days, and have the selected candidate on-boarded
within two to three weeks. DCHR commits to this fast-track hiring process once quarterly
to help reduce time-to-fill. Additionally, for agencies that have emergency staffing needs,
DCHR assists with hosting agency specific hiring events that also target quick mass
hiring.

For FY2022 and FY2023, as of Jan. 1, 2023, please attach a searchable chart in Excel
with the following information on complaints or grievances filed or reported to DCHR
regarding the District government’s hiring process and hiring practices, work conditions,
or any other matter (involving the actions of other agencies).

a. Please include the employing/hiring agency of the complainant, the type of
complaint filed, whether the complainant was an employee or applicant, the date
of complaint filing, the nature of the allegations alleged (e.g. hiring process,
discrimination, sexual harassment, etc.), any steps taken to resolve the case and by
whom/which agency, and the status of the case as of Jan. 1, 2023.

Answer: Please see attachment labeled “64 Complaints and Grievances, FY22 and
FY23.”

VII. Complaints and Disputes

65.

Please list in chronological order any grievances filed by labor unions against DCHR or
any employee of DCHR in FY2022, or FY2023, as of Jan. 1, 2023. Include on the list any
earlier grievance that is still pending in any forum. Also include any grievances filed by
unions that involves a current employee of the agency related to a matter that arose at
previous District government employment of the employee at another agency. For each
grievance:
a. Provide the union name and local number, a brief description of the matter, and
the current status.
b. Describe the response to each complaint or grievance and any change to agency
policies or procedures as a result.
c. For any complaint or grievance that was resolved in FY2022 or FY2023, as of
Jan. 1, 2023, describe the resolution or outcome.

Union Name & Description Status Response Resolution
Local
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Fraternal Dispute between = PERB  DCHR denied request 6/24/21:
Order FOP Case  because the Arbitration
of and DYRS & No. positions submitted for award
Police/District = DCHR 21-A-  consideration did sustaining
of Columbia regarding local 09 not qualify for FOP
Department of environmental pay environmental premium grievance
Youth (for because potential exposure  10/21/21:
Rehabilitation  alleged COVID- to COVID-19- PERB
Services Labor® 19 19 could be mitigated with  upheld
exposure); DYRS the proper award. On
formally sent to use of personal protective 01/11/2023,
DCHR equipment the Superior
on 6/17/2020. (PPE) and other Court of the
preventative measures District of
and because the hazardous ~ Columbia
duties have affirmed
been accounted for in the PERB’s
classification decision.
and compensation of the
position.

66. Please list in chronological order any other (non-union) grievances or complaints
against or regarding DCHR or any of its personnel, filed by any District government
employee, that were filed or pending in FY2022 or FY2023. Include complaints filed in
any forum, including with other District agencies; complaints on any matter, including
human resources, personnel, sexual harassment, financial, or other matters; and
complaints filed against a current agency employee related to their employment at the
agency, or related to any previous employment at another District agency. Include on the
list any earlier grievance that is still pending in any forum, including review by another
District agency. For each grievance or complaint:

a. Provide the agency name and office of the complainant at the time the matter
occurred.

b. Provide the name of the forum or agency to which the complaint was filed.

c. Provide the name of the forum or agency to which a complaint was referred by
the original, receiving forum or agency.

d. Specify if the complaint concerns a direct colleague or supervisor of the
complainant.

e. Provide a brief description of the matter and the current status.

f. Describe the response to the complaint or grievance, including any disciplinary
action taken, employees transferred to a different role, or any changes to agency
policies or procedures.

g. For any complaint or grievance that was resolved in FY2022 or FY2023, to date,
describe the resolution or outcome.

> DCHR defers to OLRCB with regards to the existence of any other labor grievances.
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Agency/ Forum Colleague Description Current Response Outcome
Office of or Status
Complainant Supervisor?
DCHR OHR Supervisor  Sexual OHR DCHR Pending;
Docket Nos. harassment/ investigation disagrees one charge
18-158- discrimination/ pending on  with the has been
P(CN) and retaliation (2 one charge;  merits of the certified
20-134- charges OHR complaint; for hearing
DC(CN) filed) finding of responded in at COHR
probable position
cause on 1 statements
of 2 claims  and to all
in other production
charge requests
DBH Appeal to N/A Appeal to COHR  Dismissed DCHR Closed
the DC regarding by COHR responded to
Commission suitability finding 6/29/2022 appeal filed
on Human based on criminal for lack of 12/23/2021
Rights history jurisdiction  with
(COHR) position
(Docket No. statement
2021-CBX- filed
827) 2/14/2022
DCHR DCHR Colleague Sexual SHO DCHR Closed.
and harassment investigation responded as
Supervisor conducted required by
and Mayor’s
concluded.  Order 2017-
313 by
taking
appropriate
personnel
action and

issuing its
findings to
the
complainant.

67. Please list in chronological order all administrative grievances or complaints filed by
parties outside District government against DCHR regarding services provided by or
actions of the agency or any employee of the agency in FY2022 or FY2023, as of Jan. 1,
2023. Include on the chronological list any earlier grievance that is still pending in any
forum.

a. Describe the complainant (e.g. [Program name] customer)
b. For each grievance or complaint, give a brief description of the matter as well as
the current status.
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c. Please describe the process utilized to respond to the complaint or grievance and
any changes to agency policies or procedures as a result.
d. For any complaints or grievances that were resolved in FY2022 or FY2023, to
date, describe the resolution.
Complainant Description Current Status Process Resolution
Quality Plan Appeal to Contract Pending before Motion to dismiss ~ N/A
Administrators, Appeals Board regarding CAB as CAB No. filed by OAG;
Inc. vision services contracts  D-1576 and CAB awaiting
CW77091 and CW38758 No. 1575 determination by
CAB
S.P.6 Appeal to COHR Pending; appeal DCHR responded N/A
(individual regarding suitability received 10/12/22  to appeal with
applicant) finding based on criminal (Docket No. 2022-  position statement
history CBX-00825) on 11/2/2022
M.S. Appeal to COHR Pending; appeal DCHR responded N/A
(individual regarding suitability received 11/30/22  to appeal with
applicant) finding based on criminal (Docket No. 2022-  position statement

history

CBX-00829)

on 1/19/2023

68. Please list all lawsuits that name or are concerned with DCHR, any division, or employee
of the agency (related to the employee’s work), which are pending or which concluded in
FY2022 or FY2023, to date.

a. Provide the case name, court where claim was filed, case docket number (for ex.,
2017 CA 007722 P(MPA)), current status of case, and a description of all causes
of action, counts, and/or allegations in the filed complaint.
Case Name Court Docket No. Current Status Description
McFarland v. D.C. 2019 Complaint filed Mr. McFarland sought to
DCHR/DCRA Superior CA008298 12/18/2019; briefing overturn DCHR’s
Court P(MPA) complete; hearing set  classification of his position
for as a Grade 9 in a lawsuit filed
March 2022 in 2017; Mr. McFarland filed
a second lawsuit to challenge
the agency’s decision on
remand from 2017 CA
007722 P(MPA)
Lucasv. District U.S.D.D.C. 1:13-cv- Pending; awaiting Mr. Lucas alleges he is owed
of Columbia, et. 00143- Court’s ruling on additional retirement benefits
al. JDB motions for summary

¢ DCHR seeks to protect the privacy of these non-employees by listing initials. Please contact DCHR with questions or for more

information.
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Barryv. DCHR  D.C.
Superior
Court

Butler-Truesdale D.C. Court
v. DCHR and of Appeals
DHCD

Leav. DC, et al. U.S.D.D.C.

Barbusin v. D.C.

DCHR Superior
Court

Bartley v. U.S.D.D.C.

Bowser, et al.

2019 CA
007261
P(MPA)

20-CV-
0581

1:22-¢v-01396-
JEB

2022 CA
003605
P(MPA)
1:22-cv-01525-
JEB

judgment filed
September 2022

Closed: Order upheld
DCHR decision
4/9/21; on 12/12/21,
Court denied
plaintiff’s motion for
reconsideration
Pending (oral
argument took place
March 29, 2022)

Complaint filed 12/18/
2020 in Superior
Court (2020 CA
003987 B); removed
to federal court
5/19/22; in discovery

Complaint filed
8/12/22; currently in
briefing period
Closed; case
dismissed as
stipulated by both
parties on 12/22/22

Ms. Barry alleged she should
be classified as a Grade 9-11
Program Analyst instead of a
Parking Enforcement Officer

Ms. Butler-Truesdale
appealed the Superior Court’s
finding in 2020 CA 000450
P(MPA) that her position was
properly classified.

Ms. Lea alleges that she was
offered a position which was
improperly revoked.

Sgt. Barbusin challenges the
classification of his Special
Police Officer position

Ms. Bartley challenged the
denial of a religious
exemption to the COVID-19
vaccine requirement

b. Attach a copy of each complaint and any response filed by the agency or its legal

representative.

Answer: Please see the below attachments:

Nk LD —

68 - Lucas Complaint

68 - Lea Complaint

68 - Bartley Complaint

68 - Barry Complaint

68 - Barbusin Complaint
68 - Truesdale Complaint
68 - McFarland Complaint

69. Please list all settlements, including from the Settlements and Judgments Fund entered
into by DCHR or by the District on behalf of the agency in FY2022 or FY2023, to date,
including those authorized by D.C. Code § 2-402(a)(3), which requires the Mayor to pay
certain settlements from agency operating budgets if the settlement is less than $10,000
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or results from an incident or allegation within two years of the filing date. For each
settlement, provide:
a. The parties’ names;

b. The date the underlying claim was filed with the agency/District government;

c. The date the settlement was executed;

d. The amount of the settlement and time period over which it was/will be paid;

e. Non-financial terms required of the agency, such as rescission of discipline,
waiver of future claims, etc.;

f. Ifrelated to litigation, court where claim was initially filed, case docket number,

and a description of the allegations; or
g. Ifunrelated to litigation, please describe the underlying dispute (e.g.
administrative complaint related to sexual harassment, etc.).

Answer:
DCHR did not enter in any settlement agreements in FY2022 or FY2023 to date.
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Q15 Budget

		DCHR BUDGET, FY2022 AND FY2023, AS OF JAN. 1, 2023 (Q15)



								FY22 Approved Budget		FY22 Revised Budget, as of Jan. 1, 2022		FY22 Expenditures		FY22 Difference between Approved Budget and Expenditures (over- or under-spending)		FY23 approved budget		FY23 Revised budget (as of Jan. 1, 2022)		FY23 Q1 expenditures		Reason for any variation over 10% between approved budget and actual expenditures in FY2022 (Narrative)

		Agency Management (1000)				Total $		$5,548,579.73		$5,408,960.71		$5,207,445.99		$201,514.72		$5,383,349.79		$5,383,349.79		$894,526.71

						Federal $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						Local $		$2,179,112.12		$2,029,112.12		$1,830,124.30		$198,987.82		$1,837,385.17		$1,837,385.17		$312,825.20

						SPR $		$100,250.00		$100,250.00		$100,250.00		$0.00		$3,545,964.62		$3,545,964.62		$581,701.51

						ID $		$3,269,217.61		$3,279,598.59		$3,277,071.69		$2,526.90		$0.00		$0.00		$0.00

				Personnel (1010)		Total $		$4,847,375.89		$4,707,756.87		$4,509,402.74		$198,354.13		$4,669,229.46		$4,669,229.46		$765,943.16

				Property Management (1030)		Total $		$5,257.77		$5,257.77		$2,192.49		$3,065.28		$4,587.36		$4,587.36		$0.00		Due to the pandemic and director position being vacant fleet charges were less than budgeted amount

				Communications (1080)		Total $		$255,975.90		$255,975.90		$255,389.68		$586.22		$264,783.51		$264,783.51		$56,106.86

				Customer Service (1085)		Total $		$439,970.17		$439,970.17		$440,461.08		($490.91)		$444,749.46		$444,749.46		$72,476.69

		General Counsel (2100)				Total $		$1,428,941.98		$1,428,941.98		$1,446,964.01		($18,022.03)		$1,891,569.21		$1,891,569.21		$323,862.53

						Federal $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						Local $		$767,724.02		$767,724.02		$769,345.47		($1,621.45)		$1,211,159.91		$1,211,159.91		$190,816.77

						SPR $		$0.00		$0.00		$0.00		$0.00		$680,409.30		$680,409.30		$133,045.76

						ID $		$661,217.96		$661,217.96		$677,618.54		($16,400.58)		$0.00		$0.00		$0.00

				Legal (2120)		Total $		$1,428,941.98		$1,428,941.98		$1,446,964.01		($18,022.03)		$1,891,569.21		$1,891,569.21		$323,862.53

		Benefits and Retirement Services (2200)				Total $		$3,281,759.14		$3,286,808.17		$3,433,004.89		($146,196.72)		$3,433,538.32		$3,433,538.32		$807,517.60

						Federal $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						Local $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						SPR $		$649,595.41		$490,003.36		$490,003.36		$0.00		$3,433,538.32		$3,433,538.32		$807,517.60

						ID $		$2,632,163.73		$2,796,804.81		$2,943,001.53		($146,196.72)		$0.00		$0.00		$0.00

				Benefits Operation Unit (2210)		Total $		$2,632,163.73		$2,796,804.81		$2,943,001.53		($146,196.72)		$2,758,022.37		$2,758,022.37		$663,085.86

				Police and Fire Retirement Relief Board (2220)		Total $		$649,595.41		$490,003.36		$490,003.36		$0.00		$675,515.95		$675,515.95		$144,431.74

		HR Solutions (2700)				Total $		$4,601,262.15		$4,561,262.15		$4,579,962.02		($18,699.87)		$6,365,536.60		$6,365,536.60		$957,614.79

						Federal $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						Local $		$4,279,420.63		$4,239,420.63		$4,250,835.62		($11,414.99)		$6,152,463.52		$6,152,463.52		$948,735.75

						SPR $		$0.00		$0.00		$0.00		$0.00		$213,073.08		$213,073.08		$8,879.04

						ID $		$321,841.52		$321,841.52		$329,126.40		($7,284.88)		$0.00		$0.00		$0.00

				Recruiting and Staffing (2710)		Total $		$2,315,316.16		$2,275,316.16		$2,258,937.12		$16,379.04		$2,306,387.14		$2,306,387.14		$482,060.47

				Classification (2720)		Total $		$698,393.90		$698,393.90		$710,440.35		($12,046.45)		$955,803.54		$955,803.54		$126,557.25

				Information Technology (2730)		Total $		$1,154,625.01		$1,154,625.01		$1,181,127.81		($26,502.80)		$2,657,943.54		$2,657,943.54		$262,625.03

				Analytics (2740)		Total $		$432,927.08		$432,927.08		$429,456.74		$3,470.34		$445,402.38		$445,402.38		$86,372.04

		Learning and Development (3000)				Total $		$2,854,100.45		$3,762,886.37		$3,725,770.74		$37,115.63		$2,764,792.91		$2,764,792.91		$629,813.53

						Federal $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						Local $		$1,548,370.82		$1,468,586.74		$1,473,717.57		($5,130.83)		$2,408,862.18		$2,408,862.18		$581,330.78

						SPR $		$0.00		$0.00		$0.00		$0.00		$355,930.73		$355,930.73		$48,482.75

						ID $		$219,859.58		$1,128,645.50		$1,078,268.91		$50,376.59		$0.00		$0.00		$0.00

				Training and Development (3100)		Total $		$1,861,022.45		$1,959,451.05		$1,935,078.72		$24,372.33		$1,820,156.08		$1,820,156.08		$411,791.60

				Capital City Fellows (3200)		Total $		$197,701.80		$1,008,059.12		$1,008,277.09		($217.97)		$394,943.20		$394,943.20		$113,141.86

				Special Programs (3300)		Total $		$795,376.20		$795,376.20		$782,414.93		$12,961.27		$549,693.63		$549,693.63		$104,880.07

		Strategic Human Capital (4300)				Total $		$522,499.96		$522,499.96		$534,396.48		($11,896.52)		$548,740.94		$548,740.94		$122,472.84

						Federal $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						Local $		$522,499.96		$522,499.96		$534,396.48		($11,896.52)		$548,740.94		$548,740.94		$122,472.84

						SPR $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						ID $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

				Performance Measurement (4310)		Total $		$522,499.96		$522,499.96		$534,396.48		($11,896.52)		$548,740.94		$548,740.94		$122,472.84

		Policy and Compliance (4500)				Total $		$2,001,237.17		$3,342,498.42		$3,234,278.37		$108,220.05		$1,762,034.72		$1,762,034.72		$382,087.99

						Federal $		$0.00		$884,141.20		$884,141.20		$0.00		$0.00		$0.00		$0.00

						Local $		$1,111,819.40		$1,111,819.40		$1,120,578.04		($8,758.64)		$1,337,153.58		$1,337,153.58		$288,202.00

						SPR $		$0.00		$0.00		$0.00		$0.00		$424,881.14		$424,881.14		$93,885.99

						ID $		$889,417.77		$1,346,537.82		$1,229,559.13		$116,978.69		$0.00		$0.00		$0.00

				Compliance (4510)		Total $		$1,282,093.30		$1,739,213.35		$1,622,889.38		$116,323.97		$879,672.93		$879,672.93		$190,704.59

				Policy (4520)		Total $		$719,143.87		$1,603,285.07		$1,611,388.99		($8,103.92)		$882,361.79		$882,361.79		$191,383.40

				Compensation (4530)		Total $		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

		Yr End Close (9960)				Total $

						Federal $

						Local $

						SPR $

						ID $

				Yr End Close (9961)		Total $
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Q16 Spend Plan

		DCHR FY2023 SPEND PLAN (Q16)

		Vendor Name or Product/Service Name		Description of Goods or Service		Goods or Service Category		Obligation/Estimated Amount 		NewProcurement/Option Year 		Existing Contract Number 

		Aetna, Inc. 		Health Benefits 		Health/Hospitalization (Including Dental and Visual Insurance) 		$   264,904,692.26		Exercising Option Year 3 		CW76699 

		Algolia 		Software 		LICENSE, APPLICATION SOFTWARE (MICROCOMPUTER) 		$   9,000.00		New Procurement 

		Benefit Resources Inc. 		Commuter Benefits/Flexible Spending 		Human Resources Consulting 		$   240,750.00		Exercising Option Year 3 		CW38983 

		Beyond Trust 		Beyond Trust 		LICENSE, APPLICATION SOFTWARE (MICROCOMPUTER) 		$   6,700.00		New Procurement 

		Capital Business Solutions		Competency Based Training 		PROFESSIONAL DEVELOPMENT 		$   200,000.00		Base Year 		CW102844

		Carefirst 		Health Benefits 		Health/Hospitalization (Including Dental and Visual Insurance) 		$   238,219,306.00		Exercising Option Year 3 		CW76695 

		Caspio 		Caspio 		Human Resources Software, Microcomputer 		$   10,000.00		New Procurement 

		Cheiron 		Actuarial Services 		ACTUARIAL SERVICES AND RETIREMENT PLANNING 		$   150,000.00		Base Year 		CW47075 

		Cigna 		Dental Services 		Health/Hospitalization (Including Dental and Visual Insurance) 		$   12,363,122.00		Base Year 		CW56050 

		CL Russell Group 		Competency Based Training 		EDUCATIONAL/TRAINING 		$   195,000.00		Base Year 		CW102844

		Coaching Program 		Coaching Program 		TRAINING COURSES, COMPUTER BASED 		$   9,500.00		New Procurement 

		Court Reporting 		DCHR Court Reporting Services 		PROFESSIONAL COURT REPORTER SERVICES 		$   5,000.00		New Procurement 

		Credentialing Supplies 		DCHR Credentialing Supplies 		BADGES, NAME, PLASTIC, W/PLASTIC NECK CORD ATTACHMENT 		$   15,000.00		New Procurement 

		Employee Content Training 		Online Training 		TRAINING COURSES, COMPUTER BASED 		$   197,000.00		Exercising Option Year

		Employee Engagement Software 		Employee Engagement Software 		LICENSE, APPLICATION SOFTWARE (MICROCOMPUTER) 		$   10,000.00		New Procurement 

		Fieldprint 		Criminal Background Checks 		BACKGROUND CHECKS FOR HIRING STATE AGENCY EMPLOYEE PERSONNEL (TO INCL. BACKGROUND INVESTIGATION FOR EMPLOYMENT) 		$   600,000.00		Exercising Option Year 3 		CW69351 

		George Washington University 		Certified Public Manager Program 		PROFESSIONAL DEVELOPMENT 		$   195,584.00		Exercising Option Year 3 		DCBE-2014-C-0160 

		George Washington University 		Executive Leadership Program 		PROFESSIONAL DEVELOPMENT 		$   250,000.00		Exercising Option Year 4 		CW68702 

		Government Retirement Benefits 		Government Retirement Benefits 		Human Resources Consulting 		$   10,400.00		New Procurement 

		Inova 		Employee Assistance 		Health/Hospitalization (Including Dental and Visual Insurance) 		$   250,000.00		Exercising Option Year 1 

		IT Equipment 		DCHR IT Equipment 		AUDIO/VISUAL EQUIPMENT, INSTALLATION/REMOVAL SERVICES 		$   100,000.00		New Procurement 

		Kaiser Health 		Health Benefits 		Health/Hospitalization (Including Dental and Visual Insurance) 		$   84,878,364.48		Exercising Option Year 3 		CW76721 

		Knowlogy 		Computer Application Training 		TRAINING COURSES, COMPUTER BASED 		$   60,000.00		Base Year 		CW103187

		KPMG 		Employment Tax Services 		Human Resources Consulting 		$   75,000.00		Exercising Option Year 4 		CW522244 

		Midtown Personnel Group 		DCHR Temp Services 		EMPLOYMENT AGENCY SERVICES FOR THE HIRING OF TEMPORARY PERSONNEL 		$   260,000.00		Exercising Option Year 4 		CW65845 

		Percipio		Percipio		TRAINING COURSES, COMPUTER BASED 		$   187,710.00		New Procurement 

		Polihire 		Executive Recruitment 		Human Resources Consulting 		$   225,000.00		Exercising Option Year		CW86482

		Quality Plan Administrators 		Vision Care Services 		Health/Hospitalization (Including Dental and Visual Insurance) 		$   2,144,038.00		Exercising Option Year 3 		CW77091 

		Seamless Docs 		Workflow Management		Human Resources Software, Microcomputer 		$   8,000.00		New Procurement 

		Shredding Services 		Shredding Services 		SHREDDING SERVICES: DECALS, STICKERS, ETC. 		$   9,500.00		New Procurement 

		SHRM Certification 		SHRM Certification 		PROFESSIONAL DEVELOPMENT 		$   36,000.00		New Procurement 

		TBD		Virtual Hiring 		SOFTWARE AS A SERVICE (SAAS), ONLINE MEETING COLLABORATION APPLICATION 		$   75,000.00		New Procurement 

		TBD		 Copier Leasing 		RENTAL OR LEASE, MULTI-FUNCTION OFFICE MACHINES, FAX-COPIER-SCANNER-PRINTER, INCLUDING ADD ON ACCESSORIES 		$   200,000.00		New Procurement 

		Thomson Reuters 		Legal Research Software 		LICENSE, APPLICATION SOFTWARE (MICROCOMPUTER) 		$   7,065.00		New Procurement 

		Truescreen 		Pre Employment Screening 		DRUG AND ALCOHOL SCREENING TESTS 		$   515,500.00		Exercising Option Year 2 		CW81833 

		United Healthcare 		Health Benefits 		EMPLOYMENT AGENCY SERVICES FOR THE HIRING OF TEMPORARY PERSONNEL 		$   103,968,744.88		Exercising Option Year 3 		CW76697 

		Urban Equity Consulting Group		Competency Based Training 		PROFESSIONAL DEVELOPMENT 		$   200,000.00		Base Year 		CW102844
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		DCHR INTERAGENCY MOUS, FY2022 AND FY2023, INCLUDING ANTICIPATED MOUS (Q17)

		FY2022

		Amount		Buyer Agency		Buyer Agency Code		Seller Agency 		Seller Agency Code		Description of Service

		$   379,995.38		Department of Human Resources		BE0 		OCF0 - Office of Finance Resource Management		AS0		To provide full Financial Services

		$   157,622.91		Department of Human Resources		BE0 		Office of Contracting & Procurement		PO0		To provide full procurment services

		$   4,587.36		Department of Human Resources		BE0 		Department of Public Works		KT0		To provide full fleet services

		$   542,205.65		Total - DCHR as Buyer Agency

		$   79,815.00		Department of Employment Services		CF0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   3,040,808.35		Department of Employment Services		CF0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   22,488.00		Office of the Tenant Advocate		CQ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   10,564.00		DC Public Employee Relations Board PERM		CG0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   5,000.00		DC Real Property Tax Appeals Commission		DA0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   24,291.00		Sentencing Commission		FZ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   10,000.00		Criminal Justice Coordinating Council - CJCC		FJ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   18,540.00		Office of Campaign Finance 		CJ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   50,598.00		DC Public Service Commission		DH0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   7,294.00		DC Council		AB0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   9,055.00		Office of Advisory Neighborhood Commission		DX0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   88,766.00		D.C. Commission on the ARTS & Humanities		BX0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   29,000.00		DC Alcoholic Beverage Regulation Administration		LQ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   28,650.00		Office of Deputy Mayor for Public Safety		RL0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   233,505.26		Office of Finance & Treasury		AT0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services to adminster 401K & 457B plans

		$   29,747.32		Office of Deputy Mayor for Public Safety		FQ0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   320,547.00		Department of Transportation		KA0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   149,788.60		DMPED		EB0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   80,136.90		DC Health Benefits Exchange Authority		HI0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   80,136.90		DC Employment Services		CF0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   80,136.90		Office of Planning 		BD0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   69,000.00		Department of Insurance, Securities & Banking - DISB		 SR0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   62,477.32		Department of Insurance, Securities & Banking - DISB		 SR0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   24,490.76		Department of Housing & Community Development		DB0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   12,345.48		Office of Planning 		BD0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   12,245.38		Department of Human Services		JA0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   12,245.38		Office of City Administerator		AE0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   7,436.75		DC Public Service Commission		DH0		Department of Human Resources		BE0 		To administer CPM program

		$   12,500.00		Mayor's Office of Community Relations & Services		AA0		Department of Human Resources		BE0 		Executive Leadership Program

		$   12,500.00		Office of City Administerator		AE0		Department of Human Resources		BE0 		Executive Leadership Program

		$   25,000.00		Department of General Services - DGS		AM0		Department of Human Resources		BE0 		Executive Leadership Program

		$   25,000.00		Homeland Secuirty & Emergency Mgmt Agy		BN0		Department of Human Resources		BE0 		Executive Leadership Program

		$   12,500.00		D.C. Commission on the ARTS & Humanities		BX0		Department of Human Resources		BE0 		Executive Leadership Program

		$   25,227.48		DMPED		EB0		Department of Human Resources		BE0 		Executive Leadership Program

		$   12,500.00		Department of Small & Local Business Development		EN0		Department of Human Resources		BE0 		Executive Leadership Program

		$   25,000.00		OSSE - Division of Early Learning		GD0		Department of Human Resources		BE0 		Executive Leadership Program

		$   12,500.00		DC Workforce Investment Council		GW0		Department of Human Resources		BE0 		Executive Leadership Program

		$   12,500.00		Metropolitan Police Department		FA0		Department of Human Resources		BE0 		Executive Leadership Program

		$   12,500.00		Department of Insurance, Securities & Banking - DISB		 SR0		Department of Human Resources		BE0 		Executive Leadership Program

		$   37,500.00		Office of Unified Communication - OUC		UC0		Department of Human Resources		BE0 		Executive Leadership Program

		$   17,928.56		DC Workforce Investment Council		GW0		Department of Human Resources		BE0 		To Provide Training Services

		$   33,959.64		Department of General Services - DGS		AM0		Department of Human Resources		BE0 		Provide employment suitability check

		$   2,797.86		Homeland Secuirty & Emergency Mgmt Agy		BN0		Department of Human Resources		BE0 		Provide employment suitability check

		$   7,157.76		Office of Aging		BY0		Department of Human Resources		BE0 		Provide employment suitability check

		$   4,443.66		Office of the Attorney General		CB0		Department of Human Resources		BE0 		Provide employment suitability check

		$   21,059.22		DC Public Library - DCPL		CE0		Department of Human Resources		BE0 		Provide employment suitability check

		$   110,221.02		Department of employment Services		CF0		Department of Human Resources		BE0 		Provide employment suitability check

		$   15,149.94		Department of Consumer & Regulatory Affairs		CR0		Department of Human Resources		BE0 		Provide employment suitability check

		$   1,500.00		Department of Small & Local Business Development		EN0		Department of Human Resources		BE0 		Provide employment suitability check

		$   62,759.84		Fire & Emergency Medical Svcs		FB0		Department of Human Resources		BE0 		Provide employment suitability check

		$   5,523.44		D.C.  National Guard		FK0		Department of Human Resources		BE0 		Provide employment suitability check

		$   7,401.68		Department of Forensic Science		FR0		Department of Human Resources		BE0 		Provide employment suitability check

		$   1,481.22		Office of Chief Medical Examiner		FX0		Department of Human Resources		BE0 		Provide employment suitability check

		$   15,065.00		District of Columbia Public Schools - Office of the General Counsel		GA0		Department of Human Resources		BE0 		Provide employment suitability check

		$   385,600.00		District of Columbia Public Schools - Office of Resource Strategy		GA0		Department of Human Resources		BE0 		Provide employment suitability check

		$   18,479.00		DC Charter Schools		GC0		Department of Human Resources		BE0 		Provide employment suitability check

		$   68,159.00		DC Charter Schools - Revised		GC0		Department of Human Resources		BE0 		Provide employment suitability check

		$   98,485.92		OSSE 		GD0		Department of Human Resources		BE0 		Provide employment suitability check

		$   218,658.64		OSSE - Division of Early Learning		GD0		Department of Human Resources		BE0 		Provide employment suitability check

		$   27,730.00		Office of the Deputy Mayor for Education		GW0		Department of Human Resources		BE0 		Provide employment suitability check

		$   163,106.06		Department of Parks & Recreation		HA0		Department of Human Resources		BE0 		Provide employment suitability check

		$   14,124.50		Department of Health		HC0		Department of Human Resources		BE0 		Provide employment suitability check

		$   2,797.86		Department of Human Rights		HM0		Department of Human Resources		BE0 		Provide employment suitability check

		$   4,388.60		Department of Healthcare Finance - HCF		HT0		Department of Human Resources		BE0 		Provide employment suitability check

		$   20,932.60		Department of Human Services		JA0		Department of Human Resources		BE0 		Provide employment suitability check

		$   9,747.14		DC Department on Disability Services - DDS		JM0		Department of Human Resources		BE0 		Provide employment suitability check

		$   31,368.48		Department of Youth Rehabilitaion Services - DYRS		JZ0		Department of Human Resources		BE0 		Provide employment suitability check

		$   63,298.42		Department of Transportation		KA0		Department of Human Resources		BE0 		Provide employment suitability check

		$   1,500.00		Department of Energy & Environment		KG0		Department of Human Resources		BE0 		Provide employment suitability check

		$   96,747.56		Department of Public Works		KT0		Department of Human Resources		BE0 		Provide employment suitability check

		$   5,565.82		Department of Motor Vehicles		KV0		Department of Human Resources		BE0 		Provide employment suitability check

		$   96,027.36		Department of Behavioral Health		RM0		Department of Human Resources		BE0 		Provide employment suitability check

		$   45,738.24		Child & Family Services Adminstration		RL0		Department of Human Resources		BE0 		Provide employment suitability check

		$   3,755.70		Department of For-Hire Vehicles		TC0		Department of Human Resources		BE0 		Provide employment suitability check

		$   4,004.78		Office of the Chief Technology Officer - OCTO		TO0		Department of Human Resources		BE0 		Provide employment suitability check

		$   19,479.72		Office of Unified Communication - OUC		UC0		Department of Human Resources		BE0 		Provide employment suitability check

		$   6,530,481.02		Total - DCHR as Seller Agency

		FY2023

		Amount		Buyer Agency		Buyer Agency Code		Seller Agency 		Seller Agency Code		Description of Service		Anticipated 

		$   395,964.46		Department of Human Resources		BE0 		OCF0 - Office of Finance Resource Management		AS0		To provide full Financial Services		Yes

		$   159,984.00		Department of Human Resources		BE0 		Office of Contracting & Procurement		PO0		To provide full procurment services		Yes

		$   4,587.36		Department of Human Resources		BE0 		Department of Public Works		KT0		To provide full fleet services		Yes

		$   560,535.82		Total - DCHR as Buyer Agency

		$   14,463.00		Board of Ethics and Government Accountability - BEGA		AG0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   7,425.00		DC Corrections Information Council CIC		CI0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   57,626.00		DC Retirment Board - DCRB		DY0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   3,093.00		DC Judicial Nomination Commission - JNC		DV0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   12,375.00		DC Rental Housing Commission - RHC		DR0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   41,490.00		DC Office People's Counsel - OPC		DJ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   10,250.00		Criminal Justice Coordinating Council - CJCC		FJ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   19,004.00		Office of Campaign Finance - OCF		CJ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   10,828.00		DC Public Employee Relations Board PERM		CG0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   51,863.00		DC Public Service Commission - DH0		DH0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   4,206.00		DC State Athletic Association		GL0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   106,031.00		DC Council		AB0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   102,756.00		DC Health Benefits Exchange Authority - HBX		HI0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   29,725.00		DC Alcoholic Beverage Regulation Administration - ABRA		LQ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   29,433.00		DC Housing Authority		DO0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services		Yes

		$   3,094.00		DC Commission on Judicial Disabilities and Tenure - CJDT		DQ0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services

		$   154,053.00		Office of the Attorney General - OAG		CB0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services		Yes

		$   28,954.00		Office of Administrative Hearings - OAH		FS0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services		Yes

		$   233,500.00		Office of Finance & Treasury		AT0		Department of Human Resources		BE0 		DCHR to provide enahnced HR support services to adminster 401K & 457B plans		Yes

		$   163,330.00		Department of Transportation - DDOT		KA0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   112,220.00		Deputy Mayor for Planning & Economic Development - DMPED		EB0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   56,110.00		Department of employment Services - DOES		CF0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow		Yes

		$   56,110.00		DC Health Benefits Exchange Authority - HBX		HI0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   56,110.00		Office of Planning - OOP		BD0		Department of Human Resources		BE0 		DCHR to provide Capital City Fellow

		$   216,333.81		Department of Insurance, Securities & Banking - DISB		 SR0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   19,455.90		Department of Health - DOH		HC0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   19,455.90		Department of Human Rights - OHR		HM0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   19,455.90		Office of Planning  - OP		BD0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   19,455.90		Department of Human Services - DHS		JA0		Department of Human Resources		BE0 		DCHR to Provide DLP Interns

		$   9,460.57		Board of Ethics and Government Accountability - BEGA		AG0		Department of Human Resources		BE0 		To administer CPM program

		$   9,460.57		D.C. Commission on the ARTS & Humanities - CPM		BX0		Department of Human Resources		BE0 		To administer CPM program

		$   13,500.00		Office of Labor Relation & Collective Bargaining - OLRCB		AK0		Department of Human Resources		BE0 		Executive Leadership Program

		$   40,500.00		Department of General Services - DGS		AM0		Department of Human Resources		BE0 		Executive Leadership Program

		$   13,500.00		DC Public Library - DCPL		CE0		Department of Human Resources		BE0 		Executive Leadership Program

		$   27,000.00		Department of Small & Local Business Development - DSLBD		EN0		Department of Human Resources		BE0 		Executive Leadership Program

		$   13,500.00		Fire & Emergency Medical Svcs - FEMS		FB0		Department of Human Resources		BE0 		Executive Leadership Program

		$   13,500.00		Office of State Superintendent of Education - OSSE 		GD0		Department of Human Resources		BE0 		Executive Leadership Program

		$   27,000.00		Department of Human Services - DHS		JA0		Department of Human Resources		BE0 		Executive Leadership Program

		$   27,000.00		Department of Transportation - DDOT		KA0		Department of Human Resources		BE0 		Executive Leadership Program

		$   27,000.00		Department of Motor Vehicles - DMV		KV0		Department of Human Resources		BE0 		Executive Leadership Program

		$   27,000.00		Department of Public Works - DPW		KT0		Department of Human Resources		BE0 		Executive Leadership Program

		$   13,500.00		Department of Parks & Recreation - DPR		HA0		Department of Human Resources		BE0 		Executive Leadership Program

		$   13,500.00		Department of Behavioral Health - DBH		RM0		Department of Human Resources		BE0 		Executive Leadership Program

		$   13,500.00		Office of Procument & Contracting - OCP		PO0		Department of Human Resources		BE0 		Executive Leadership Program

		$   13,500.00		Department of Insurance, Securities & Banking - DISB		 SR0		Department of Human Resources		BE0 		Executive Leadership Program

		$   31,021.00		Department of General Services - DGS		AM0		Department of Human Resources		BE0 		Provide employment suitability check		Yes

		$   2,685.15		Homeland Secuirty & Emergency Mgmt Agy - HSEMA		BN0		Department of Human Resources		BE0 		Provide employment suitability check

		$   6,728.90		Office of Aging - DACL		BY0		Department of Human Resources		BE0 		Provide employment suitability check

		$   6,791.00		Office of the Attorney General - OAG		CB0		Department of Human Resources		BE0 		Provide employment suitability check		Yes

		$   17,127.85		DC Public Library - DCPL		CE0		Department of Human Resources		BE0 		Provide employment suitability check

		$   112,819.75		Department of employment Services - DOES		CF0		Department of Human Resources		BE0 		Provide employment suitability check

		$   10,000.00		Department of Building - DOB		CU0		Department of Human Resources		BE0 		Provide employment suitability check

		$   4,245.00		Department of Licesning & Consumer Protection - DCLP		CR0		Department of Human Resources		BE0 		Provide employment suitability check

		$   2,106.00		Department of Housing & Community Development - DHCD		DB0		Department of Human Resources		BE0 		Provide employment suitability check

		$   2,120.00		Office of Peoples Council - OPC		DJ0		Department of Human Resources		BE0 		Provide employment suitability check

		$   1,500.00		DC Retirment Board - DCRB		DY0		Department of Human Resources		BE0 		Provide employment suitability check		Yes

		$   1,500.00		Department of Small & Local Business Development - DSLBD		EN0		Department of Human Resources		BE0 		Provide employment suitability check

		$   78,659.10		Fire & Emergency Medical Svcs - FEMS		FB0		Department of Human Resources		BE0 		Provide employment suitability check

		$   5,144.50		D.C.  National Guard - DCNG		FK0		Department of Human Resources		BE0 		Provide employment suitability check

		$   31,483.10		Department of Forensic Science - DFS		FR0		Department of Human Resources		BE0 		Provide employment suitability check

		$   2,317.00		Office of Administrative Hearing - OAH		FS0		Department of Human Resources		BE0 		Provide employment suitability check		Yes

		$   1,500.00		Office of Chief Medical Examiner - OCME		FX0		Department of Human Resources		BE0 		Provide employment suitability check

		$   439,175.00		DCPS		GA0		Department of Human Resources		BE0 		Provide employment suitability check		Yes

		$   92,385.00		DC Charter Schools		GC0		Department of Human Resources		BE0 		Provide employment suitability check

		$   92,139.55		OSSE 		GD0		Department of Human Resources		BE0 		Provide employment suitability check

		$   201,024.75		OSSE - Division of Early Learning		GD0		Department of Human Resources		BE0 		Provide employment suitability check

		$   31,590.00		Office of the Deputy Mayor for Education - ODME		GW0		Department of Human Resources		BE0 		Provide employment suitability check

		$   149,754.00		Department of Parks & Recreation - DPR		HA0		Department of Human Resources		BE0 		Provide employment suitability check

		$   22,314.45		Department of Health - DOH		HC0		Department of Human Resources		BE0 		Provide employment suitability check

		$   7,000.00		DC Health Benefits Exchange Authority - HBX		HI0		Department of Human Resources		BE0 		Provide employment suitability check

		$   2,685.15		Department of Human Rights - OHR		HM0		Department of Human Resources		BE0 		Provide employment suitability check

		$   4,265.00		Department of Healthcare Finance - DHCF		HT0		Department of Human Resources		BE0 		Provide employment suitability check

		$   30,342.24		Department of Human Services - DHS		JA0		Department of Human Resources		BE0 		Provide employment suitability check

		$   9,376.05		DC Department on Disability Services - DDS		JM0		Department of Human Resources		BE0 		Provide employment suitability check

		$   60,339.90		Department of Youth Rehabilitaion Services - DYRS		JZ0		Department of Human Resources		BE0 		Provide employment suitability check

		$   67,165.58		Department of Transportation - DDOT		KA0		Department of Human Resources		BE0 		Provide employment suitability check

		$   8,721.00		Department of Energy & Environment - DOEE		KG0		Department of Human Resources		BE0 		Provide employment suitability check		Yes

		$   87,446.20		Department of Public Works - DPW		KT0		Department of Human Resources		BE0 		Provide employment suitability check

		$   5,254.70		Department of Motor Vehicles - DMV		KV0		Department of Human Resources		BE0 		Provide employment suitability check

		$   5,686.20		Office of Procument & Contracting - OCP		PO0		Department of Human Resources		BE0 		Provide employment suitability check

		$   89,793.77		Department of Behavioral Health - DBH		RM0		Department of Human Resources		BE0 		Provide employment suitability check

		$   43,975.70		Child & Family Services Adminstration - CFSA		RL0		Department of Human Resources		BE0 		Provide employment suitability check		Yes

		$   2,737.80		Department of Insurance, Securities & Banking - DISB		 SR0		Department of Human Resources		BE0 		Provide employment suitability check

		$   1,894.85		Department of For-Hire Vehicles - DFHV		TC0		Department of Human Resources		BE0 		Provide employment suitability check

		$   4,001.00		Office of the Chief Technology Officer - OCTO		TO0		Department of Human Resources		BE0 		Provide employment suitability check

		$   17,627.40		Office of Unified Communication - OUC		UC0		Department of Human Resources		BE0 		Provide employment suitability check

		$   3,755,071.19		Total - DCHR as Seller Agency
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Q18 MOAs

		MEMORANDA OF AGREEMENT, FY2022 and FY2023, including anticipated MOAs 

		Description of MOA services or purpose, including name of project or initiative  		Names of all agencies party to the agreement  		Service period (dates) 

		To facilitate the District's High School Leadership Institute Program 		DCHR, OSSE, DOES 		FY22 and FY23

		To provide District employees with discounted access to University Programs 		Drexel University 		FY22 and FY23

		To provide District employees with discounted access to University Programs 		Southern New Hampshire University 		FY22 and FY23

		To serve as an education partner with the Career Pathways Apprenticeship Program 		Strategic Education, Inc. 		FY22 and FY23

		To provide District employees with discounted access to University Programs 		Trinity Washington University 		FY22 and FY23

		To provide District employees with discounted access to University Programs 		University of Maryland University College 		FY22 and FY23

		To provide District employees with discounted access to University Programs 		University of Phoenix 		FY22 and FY23

		To provide District employees with discounted access to University Programs 		University of the District of Columbia 		FY22 and FY23

		To serve as an education partner with the Career Pathways Apprenticeship Program 		University of the District of Columbia 		FY22 and FY23

		To provide District employees with discounted access to University Programs 		University of the Potomac 		FY22 and FY23
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Q19 Interagency Reprog

		DCHR INTERAGENCY REPROGRAMMINGS, FY2022 AND FY2023 (Q19)

		Including anticipated reprogrammings for remainder of FY2023

		Sending agency name		Receiving agency name		Date of execution (actual or expected)		Dollar amount (actual or expected)		Originating funding source (i.e. local, federal, SPR)		Originating funds						Received funds						Detailed rationale for the reprogramming (why the funds were available; what they will be used for)

												Program code		Activity code		CSG code		Program code		Activity code		CSG code





		No FY2022 & FY2023 Reprogramming to date
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Q20 Intra-agency Reprog

		DCHR INTRA-AGENCY REPROGRAMMINGS, FY2022 AND FY2023 (Q20)

		Including anticipated reprogrammings for remainder of FY2023



		Date of execution (actual or expected)		Dollar amount (actual or expected)		Originating funding source (i.e. local, federal, SPR)		Originating funds						Received funds						Detailed rationale for the reprogramming (why the funds were available; what they will be used for)

								Program code		Activity code		CSG code		Program code		Activity code		CSG code







		No FY2022 & FY2023 Reprogramming to date











































&"Calibri,Regular"&K000000&A	&"Times New Roman,Regular"&16&K000000"DCHR PO Tables" - Tab Q20




Q21 SPR Funds

		SPECIAL PURPOSE REVENUE - FY2022 and FY2023 (Q21)



		Revenue Source Name		Code		Source of Funding		Description of Program		Fee and How it is Set		Balance end of FY21		Balance end of FY22		Current Fund Balance As of 1/1/2023		Expected Balance 9/30/2023		Projected Expenditures 9/30/2023

		Defined Benefits Retirement Program 		0615		0600 - O-Type		Reimbursements by the U.S. Department of Treasury to the District for costs associated with administering retirements benefits for retirees enrolled in federal retirement programs (including police and firefighters retirement funds). [Also known as Police & Firefighters Relief Board].		This is a formula determined by the DC Office of Finance and Treasury to cover administrative expenses.		$   - 0		$   378,314.70		$   - 0		$509,646.96		$509,646.96

		Reimbursement from Others		1555		0600 - O-Type		These are reimbursements from U.S. Park Police, U.S. Secret Service, and U.S. Secret Service Uniform Division. The District processes paperwork for employees retiring early (mostly for disability). [Also known as Police & Firefighters Relief Board].		DCHR is reimbursed directly for costs; other governments monitor reimbursement requests.		$   - 0		$   111,688.66		$   - 0		$165,868.99		$165,868.99

		Reimbursment from other District Independent Agencies		0639		0600 - O-Type		This is reimbursments from D.C. Health Benefits Exchange for HR Services		DCHR is reimbursed for services they provide per MOU		$   - 0		$   100,250.00		$   - 0		$100,250.00		$100,250.00

		Administrative fee for health benefits management		1614		0600 - O-Type		Health insurance recipients pays a fee to DCHR. Department of Human resources to cover the cost.		Health insurance recipients pays a fee to DCHR. Department of Human resources to cover the cost, 2% of HealthBenefits Cost.		$   - 0		$   - 0		$   - 0		$7,878,031.24		$7,878,031.24



&"Times New Roman,Regular"&16&K000000"DCHR PO Tables" - Tab Q21 SPR Funds&"Times Roman,Regular"&12 




Q22 Grants

		GRANTS - FY2022 and FY2023 (Q22)

		Official Grant Name		Grant #		Grant Phase		Grant Type (Federal or Private)		Grantor/Agency Name (Federal or Private)		Catalog of Federal Domestic Assistance Number (CFDA)		Grant Period of Performance (i.e. 01/01/2021 - 12/31/2022)		Official Award Date  (Anticipated date if not yet available)		Official Award Amount (Please list anticipated or previous year's amount if not yet available)		One-time vs Recurring Grant		Carryover vs New Award		Grant Allowable Expenses: PS, NPS, or Both		FY23 Match Amount		MOE Requirement (Y/N)		FY23 Proposed Budget		FY23 Anticipated Revised Budget 		FY23  # Proposed FTEs		FY23 # Anticipated Revised FTEs		DC Agency Program Manager Name		DC Agency Program Manager Position Title		 Grant Purpose		Federal COVID Response
(Yes/No - If Yes indicate the amount of the grant that is the result of the Federal COVID response and the Federal COVID response legislation that funded the grant or payment.)		Additional Notes



										None
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Q23 Contracts

		DCHR CONTRACTS AND PROCUREMENTS, FY2022 AND FY2023, AS OF JAN. 1, 2023 (Q23)

		Contract No.		Contractor		Description		Start Date		End Date		Options?		Funding Source		Contract Value in FY22		Contract Value in FY23

		CW76699		Aetna		Healthcare Benefits		1/1/23		12/31/23		N		OCFO & employees		$217,399,989.84		$234,422,349.22

		CW93773		Bayne LLC		Gender Study 		8/29/22		8/29/23		N		SPR		$63,092.91		$63,092.91

		CW103881		Bayne LLC		Residency Study		12/20/22		12/29/23		Y		ARPA		n/a		$200,000.00

		CW97001		Benefit Resource Inc		CommuterBenefits/FSA		3/3/22		3/2/23		Y		SPR		$450,000.00		$450,000.00

		CW102842		C.L. Russell Group		Competency-Based Employee Training		10/1/22		9/30/23		Y		SPR		n/a		$750,000.00

		CW102844		Capital Business Solutions		Competency-Based Employee Training		10/1/22		9/30/23		Y		SPR		n/a		$750,000.00

		CW98237		Carahsoft		LinkedIn		6/24/22		6/23/23		Y		SPR		$120,150.00		$120,150.00

		CW76695		CareFirst BCBS		Healthcare Benefits		1/1/23		12/31/23		N		OCFO & employees		$49,463,877.18		$66,205,374.89

		CW94872		Cheiron		Actuarial Services 		10/1/22		9/30/23		Y		SPR		$127,375.00		$130,650.00

		CW95405		Cigna		Dental Benefits		1/11/23		1/10/24		Y		OCFO & employees		$16,562,066.00		$30,646,918.00

		CW69351		Fieldprint		Criminal background Checks 		3/18/22		3/17/23		Y		SPR		$800,000.00		$800,000.00

		CW68702		George Washington University		Executive Leadership Program 		10/1/22		9/30/23		N		SPR		$251,227.00		$258,764.00

		CW75361		George Washington University		Certified Public Manager 		10/1/22		9/30/23		Y		SPR		$239,935.00		$239,935.00

		CW88476		Inova		Employee Assistance Program 		12/31/22		12/30/23		Y		SPR		$300,000.00		$300,000.00

		CW76721		Kaiser		Healthcare Benefits		1/1/23		12/31/23		N		OCFO & employees		$119,048,027.26		$120,989,146.58

		CW103187		Knowlogy Corp		Competency-Based Employee Training		10/26/22		10/25/23		Y		SPR		n/a		$750,000.00

		CW84512		KPMG		Tax Audit Services 		4/14/22		4/13/23		Y		SPR		$175,000.00		$175,000.00

		CW88662		Medical Advisory Services		Pre-Employment Screening		1/27/22		1/26/23		Y		SPR		$100,000.00		$15,000.00

		CW65845		Midtown Group		DCHR Temp Services		10/1/22		9/30/23		N		SPR		$384,975.00		$449,338.40

		CW100647		MVS, Inc		IT Products 		9/27/22		9/26/23		N		SPR		$130,298.50		$130,298.50

		CW100833		Neal R. Gross		Court Reporting Services		7/2/22		7/1/23		Y		SPR		$10,000.00		$10,000.00

		CW86482		Polihire		Executive Search		10/29/22		10/28/23		Y		SPR		$225,000.00		$225,000.00

		CW77091		Quality Plan Administrators		Vision Care Services  		1/1/23		12/31/23		N		OCFO 		$1,899,367.00		$1,859,850.00

		CW87801		Skillsoft Corp.		Employee Online Training		12/22/22		12/21/23		Y		SPR		$187,710.00		$187,710.00

		CW87285		Standard Insurance		Life and Disability Insurance		1/15/23		1/14/24		Y		OCFO & employees		$25,633,337.00		$29,058,236.00

		CW81833		Truescreen		Drug Testing		5/13/22		5/12/23		Y		SPR		$515,500.00		$515,500.00

		CW76697		United Healthcare		Healthcare Benefits		1/1/23		12/31/23		N		OCFO & employees		$87,011,109.37		$93,640,804.16

		CW102846		Urban Equity Consulting Group		Competency-Based Employee Training		10/1/22		9/30/23		Y		SPR		n/a		$750,000.00
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Q24 Planned Solicitations

		DCHR PLANNED SOLICITATIONS, FY2023, AS OF JAN. 1, 2023 (Q23)

		Work Description		Dollar Amount		Funds (Pre)encumbered?

		Employee Healthcare Benefits		$600 million		No

		Virtual Event Platform		$150,000.00		No

		Pre-Employment Examinations		$100,000.00		Yes

		Indemnity Insurance		$15 million		Paid by employees

		Copiers, Printers, Scanners		$170,000.00		Yes

		Temporary Support Services		$500,000.00		No

		Executive Leadership Program		$300,000.00		No

		Employee Vision Benefits		$3 million		No

		Employee Study/Future of Work		$150,000.00		No
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Q25 PCard

		DCHR FY2022 and FY2023 Pcard Expenditures (Q25)

		Date of Expenditure 		Vendor Name 		Dollar Amount 		Purpose of Expenditure 

		10/01/2021		COLOR ID		$3,999.00		Credentialing Supplies

		10/04/2021		HANSON WADE LTD.		$1,618.20		Employee Training

		10/05/2021		DUPONT COMPUTERS		$922.50		IT Equipment

		10/05/2021		DUPONT COMPUTERS		$3,250.00		IT Equipment

		10/07/2021		UNITED AIRLINES		$302.40		Travel/Conference

		10/07/2021		NOTARY.NET		$86.79		Notary Supplies

		10/08/2021		UNITED AIRLINES		$0.00		Travel/Conference

		10/15/2021		ONLC TRAINING CENTERS		$1,795.00		Employee Training

		10/18/2021		EB 2-DAY 9AM-5PM PROF		$1,495.00		Employee Training

		10/19/2021		PARTY CITY BOPIS		$57.33		Employee Engagement Supplies

		10/20/2021		EVENT* PROFESSIONAL SC		$1,295.00		Employee Training

		10/26/2021		WOLFTRAP ANIMAL RESCUE		$2,500.00		Employee Wellness Activity

		10/26/2021		COMCAST		$472.83		Cable

		11/03/2021		HANSON WADE LTD.		$1,798.20		Employee Training

		11/03/2021		POWTOON.COM		$1,188.00		IT Software/Subscription

		11/03/2021		EB 2-DAY 9AM-5PM PROF		$2,990.00		Employee Training

		11/03/2021		FEDEX		$552.90		Postage

		11/04/2021		SQ *HUNDO ENTERPRISE		$125.00		Courier Service

		11/05/2021		STANDARD OFFICE SUPPLY		$4,096.16		Office Supplies

		11/05/2021		DUPONT COMPUTERS		$1,326.00		IT Equipment

		11/11/2021		AMERICAN AIRLINES		$475.81		Travel/Conference

		11/16/2021		DUPONT COMPUTERS		$798.50		IT Equipment

		11/30/2021		GRADUATE SCHOOL		$849.00		Employee Training

		11/30/2021		GRADUATE SCHOOL		$849.00		Employee Training

		11/30/2021		GRADUATE SCHOOL		$849.00		Employee Training

		12/06/2021		COMCAST CABLEVISION		$234.01		Cable

		12/13/2021		KIMPTON HOTEL		$1,000.25		Travel/Conference

		12/13/2021		IDVILLE		$212.93		Office Supplies

		01/11/2022		SQ *HUNDO ENTERPRISE		$350.00		Courier Service

		01/12/2022		SQ *SYSMEGA LLC		$4,229.83		IT Equipment

		01/13/2022		IMPACT OFFICE, LLC		$20.00		Office Supplies

		01/13/2022		AMZN MKTP US		$107.88		Office Supplies

		01/14/2022		ANDEAN CONSULTING SOLU		$411.58		Translation Services

		01/17/2022		FRANK PARSONS CO.		$252.28		Office Supplies

		01/19/2022		COMCAST		$471.94		Cable

		01/20/2022		PAYPAL		$3,495.00		Employee Training

		01/26/2022		COMCAST		$2,475.78		Cable

		01/26/2022		GRADUATE SCHOOL USA		$4,277.00		Employee Training

		01/28/2022		STANDARD OFFICE SUPPLY		$1,795.75		Office Supplies

		02/03/2022		NATIONAL EMPLOYMENT LA		$785.25		Employee Training

		02/04/2022		SQ *SYSMEGA LLC		$139.89		IT Equipment

		02/04/2022		SQ *SYSMEGA LLC		$389.39		IT Equipment

		02/11/2022		SQ *SYSMEGA LLC		$418.35		IT Equipment

		02/15/2022		MVS INC		$1,145.00		IT Equipment

		02/16/2022		STANDARD OFFICE SUPPLY		$374.99		Office Supplies

		02/24/2022		POLL EVERYWHERE, INC.		$127.20		Engagement Software

		02/28/2022		STANDARD OFFICE SUPPLY		$1,799.95		Office Supplies

		02/28/2022		NEAL R. GROSS & CO., I		$729.75		Transcription Services

		02/28/2022		ANDEAN CONSULTING SOLU		$1,251.12		Translation Services

		02/28/2022		THE LEADERSHIP CIRCLE		$4,287.50		Employee Training

		03/02/2022		CKO*GETTYIMAGES		$4,100.00		Communication Tools

		03/02/2022		SYDAR OF D.C., LLC		$4,448.00		Office Supplies

		03/03/2022		CDW GOVT #S903238		$2,024.02		IT Software

		03/03/2022		MVS INC		$1,306.89		IT Equipment

		03/07/2022		COMCAST		$252.60		Cable

		03/07/2022		GRADUATE SCHOOL USA		$3,597.00		Employee Training

		03/09/2022		STANDARD OFFICE SUPPLY		$2,392.00		Office Supplies

		03/10/2022		AMERICAN AIRLINES		$276.20		Travel/Conference

		03/14/2022		MVS INC		$890.70		IT Equipment

		03/17/2022		SMK		$4,500.00		Communications Tools

		03/18/2022		NATIONAL EMPLOYMENT LA		$1,942.25		Employee Training

		03/24/2022		IN *C. L. RUSSELL GROU		$3,605.00		Employee Training

		03/28/2022		ALG DEPUS357364202203		$2,994.00		IT Software/Subscription

		04/01/2022		HOTEL ZAMORA		$1,284.81		Travel/Conference

		04/04/2022		HOTEL ZAMORA		$0.00		Travel/Conference

		04/04/2022		RENAISSANCE HOTEL PHOE		$686.86		Travel/Conference

		04/05/2022		COMCAST		$249.64		Cable

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/20/2022		SHRM HOUSING800.906.42		$266.10		Travel/Conference

		04/25/2022		COMCAST		$249.64		Cable

		04/25/2022		COMCAST		$166.32		Cable

		04/27/2022		SQ *SYSMEGA LLC		$170.28		IT Equipment

		04/27/2022		SQ *SYSMEGA LLC		$418.35		IT Equipment

		04/27/2022		COLORID		$3,999.00		Credentialing Supplies

		04/27/2022		DUPONT COMPUTERS		$3,255.00		IT Equipment

		05/03/2022		DUPONT COMPUTERS		$3,255.00		IT Equipment

		05/04/2022		SOUTHWEST		$794.97		Travel/Conference

		05/04/2022		SOUTHWEST		$707.97		Travel/Conference

		05/04/2022		SOUTHWEST		$707.97		Travel/Conference

		05/04/2022		SOUTHWEST		$707.97		Travel/Conference

		05/04/2022		SOUTHWEST		$707.97		Travel/Conference

		05/04/2022		SOUTHWEST		$707.97		Travel/Conference

		05/04/2022		SOUTHWEST		$707.97		Travel/Conference

		05/04/2022		SOUTHWEST		$707.97		Travel/Conference

		05/04/2022		SOUTHWEST		$707.97		Travel/Conference

		05/04/2022		IDVILLE		$134.24		Office Supplies

		05/04/2022		IDVILLE		$209.89		Office Supplies

		05/06/2022		AMAZON.COM*134Y86W81		$4,991.91		Office Supplies

		05/06/2022		STANDARD OFFICE SUPPLY		$2,667.62		Office Supplies

		05/06/2022		CDW GOVT #W872112		$1,842.29		IT Software

		05/06/2022		MVS INC		$1,087.70		IT Equipment

		05/06/2022		ASAP		$375.00		Employee Training

		05/09/2022		STANDARD OFFICE SUPPLY		$46.78		Office Supplies

		05/09/2022		AMERICAN AIRLINES		$862.71		Travel/Conference

		05/13/2022		STANDARD OFFICE SUPPLY		$185.60		Office Supplies

		05/16/2022		STANDARD OFFICE SUPPLY		$25.04		Office Supplies

		05/16/2022		SOUTHWEST		$779.96		Travel/Conference

		05/16/2022		SOCIETYFORHUMANRESOURC		$995.00		Travel/Conference

		05/17/2022		PUBLIC PERFORMANCE MAN		$2,289.24		Employee Training

		05/19/2022		SOUTHWEST		$9.00		Travel/Conference

		05/20/2022		PUBLIC PERFORMANCE MAN		$654.07		Employee Training

		05/23/2022		STANDARD OFFICE SUPPLY		$94.44		Office Supplies

		05/23/2022		NATIONAL EMPLOYMENT LA		$895.00		Employee Training

		05/25/2022		STANDARD OFFICE SUPPLY		$117.93		Office Supplies

		05/25/2022		DUPONT COMPUTERS		$145.00		IT Equipment

		05/26/2022		ACADEMY OF COMPUTER ED		$1,075.00		Employee Training

		05/26/2022		NATIONAL CERTIFIED PUB		$1,300.00		Conference Registration

		05/26/2022		IDVILLE		$676.43		Office Supplies

		05/26/2022		IDVILLE		$49.99		Office Supplies

		05/27/2022		STANDARD OFFICE SUPPLY		$2,833.41		Office Supplies

		05/27/2022		PUBLIC PERFORMANCE MAN		$981.11		Employee Training

		05/27/2022		SHRM HOUSING800.906.42		$0.00		Travel/Conference

		05/30/2022		IDVILLE		$328.50		Office Supplies

		06/02/2022		SOCIETYFORHUMANRESOURC		$963.58		Travel/Conference

		06/03/2022		SQ *SYSMEGA LLC		$732.40		IT Equipment

		06/03/2022		SQ *SYSMEGA LLC		$1,297.82		IT Equipment

		06/03/2022		STANDARD OFFICE SUPPLY		$851.43		Office Supplies

		06/03/2022		AIRBNB  HMHKKDQ8EA		$1,333.00		Travel/Conference

		06/03/2022		AMAZON.COM*MJ0301N83		$4,498.83		Office Supplies

		06/06/2022		STANDARD OFFICE SUPPLY		$599.99		Office Supplies

		06/06/2022		STANDARD OFFICE SUPPLY		$448.75		Office Supplies

		06/06/2022		COMCAST		$249.64		Cable

		06/06/2022		COMCAST		$55.44		Cable

		06/06/2022		STANDARD OFFICE SUPPLY		$658.92		Office Supplies

		06/07/2022		COLORID		$4,998.00		Credentialing Supplies

		06/07/2022		DC BAR		$332.10		Employee Training

		06/07/2022		DC BAR		$332.10		Employee Training

		06/07/2022		DC BAR		$332.10		Employee Training

		06/07/2022		DC BAR		$332.10		Employee Training

		06/07/2022		DC BAR		$332.10		Employee Training

		06/07/2022		DC BAR		$332.10		Employee Training

		06/07/2022		DC BAR		$332.10		Employee Training

		06/07/2022		IDVILLE		$350.00		Office Supplies

		06/08/2022		PROJECT CENTRAL		$588.00		Employee Training

		06/08/2022		STANDARD OFFICE SUPPLY		$0.00		Office Supplies

		06/08/2022		IPMA-HR		$750.00		Employee Training

		06/09/2022		STANDARD OFFICE SUPPLY		$106.02		Office Supplies

		06/09/2022		STANDARD OFFICE SUPPLY		$129.95		Office Supplies

		06/09/2022		CDW GOVT #Z138498		$0.00		IT Equipment

		06/09/2022		DMI* DELL K-12/GOVT		$81.80		IT Equipment

		06/09/2022		DMI* DELL K-12/GOVT		$470.92		IT Equipment

		06/09/2022		DMI* DELL K-12/GOVT		$26.51		IT Equipment

		06/09/2022		DMI* DELL K-12/GOVT		$329.26		IT Equipment

		06/13/2022		STANDARD OFFICE SUPPLY		$26.49		Office Supplies

		06/14/2022		AC HOTEL NEW ORLEANS F		$534.20		Travel/Conference

		06/14/2022		AC HOTEL NEW ORLEANS F		$802.29		Travel/Conference

		06/14/2022		AC HOTEL NEW ORLEANS F		$802.29		Travel/Conference

		06/14/2022		AC HOTEL NEW ORLEANS F		$802.29		Travel/Conference

		06/14/2022		AC HOTEL NEW ORLEANS F		$801.29		Travel/Conference

		06/14/2022		AC HOTEL NEW ORLEANS F		$802.29		Travel/Conference

		06/14/2022		AC HOTEL NEW ORLEANS F		$802.29		Travel/Conference

		06/14/2022		AC HOTEL NEW ORLEANS F		$802.29		Travel/Conference

		06/14/2022		AC HOTEL NEW ORLEANS F		$802.29		Travel/Conference

		06/15/2022		PUBLIC PERFORMANCE MAN		$0.00		Employee Training

		06/15/2022		PUBLIC PERFORMANCE MAN		$0.00		Employee Training

		06/15/2022		PUBLIC PERFORMANCE MAN		$0.00		Employee Training

		06/15/2022		STANDARD OFFICE SUPPLY		$139.95		Office Supplies

		06/15/2022		PUBLIC PERFORMANCE MAN		$1,807.01		Employee Training

		06/16/2022		PUBLIC PERFORMANCE MAN		$63.00		Employee Training

		06/16/2022		IDVILLE		$885.00		Office Supplies

		06/17/2022		AC HOTEL NEW ORLEANS F		$0.01		Travel/Conference

		06/17/2022		AC HOTEL NEW ORLEANS F		$0.01		Travel/Conference

		06/17/2022		AC HOTEL NEW ORLEANS F		$0.01		Travel/Conference

		06/20/2022		STANDARD OFFICE SUPPLY		$38.78		Office Supplies

		06/20/2022		AC HOTEL NEW ORLEANS F		$0.01		Travel/Conference

		06/20/2022		IDVILLE		$956.55		Office Supplies

		06/22/2022		SQ *SYSMEGA LLC		$929.22		IT Equipment

		06/24/2022		MAC BUSINESS SOLUTIONS		$485.10		IT Equipment

		06/27/2022		GRADUATE SCHOOL USA		$3,478.00		Employee Training

		06/29/2022		IN *JESSICA YURINKO PH		$620.00		Photography Services

		06/30/2022		STANDARD OFFICE SUPPLY		$16.60		Office Supplies

		06/30/2022		COLORID		$1,640.50		Credentialing Supplies

		07/04/2022		COMCAST		$248.53		Cable

		07/04/2022		COMCAST		$55.44		Cable

		07/06/2022		NEAL R. GROSS & CO., I		$273.00		Transcription Services

		07/07/2022		SQ *SYSMEGA LLC		$293.66		IT Equipment

		07/07/2022		CDW GOVT #BG23681		$80.33		IT Equipment

		07/08/2022		STANDARD OFFICE SUPPLY		$4,353.44		Office Supplies

		07/08/2022		STANDARD OFFICE SUPPLY		$26.95		Office Supplies

		07/08/2022		STANDARD OFFICE SUPPLY		$384.24		Office Supplies

		07/08/2022		COLORID		$3,157.50		Credentialing Supplies

		07/08/2022		DUPONT COMPUTERS		$891.39		IT Equipment

		07/11/2022		AMAZON.COM*NB5SD5JO3		$4,541.60		Office Supplies

		07/12/2022		DMI* DELL SM BUS		$769.76		IT Equipment

		07/15/2022		PROJECT MGMT INSTITUTE		$139.00		Employee Training

		07/15/2022		PROJECT MGMT INSTITUTE		$139.00		Employee Training

		07/15/2022		PROJECT MGMT INSTITUTE		$139.00		Employee Training

		07/15/2022		MVS INC		$1,524.50		IT Equipment

		07/18/2022		STANDARD OFFICE SUPPLY		$533.25		Office Supplies

		07/20/2022		IPMA-HR		$5,000.00		Conference Registration

		07/21/2022		IPMA-HR		$3,755.00		Conference Registration

		07/25/2022		IPMA-HR		$5,000.00		Conference Registration

		07/25/2022		IPMA-HR		$750.00		Conference Registration

		07/28/2022		STANDARD OFFICE SUPPLY		$110.00		Office Supplies

		07/28/2022		GEIGER		$4,429.71		Uniforms

		08/01/2022		STANDARD OFFICE SUPPLY		$163.45		Office Supplies

		08/03/2022		SQ *SYSMEGA LLC		$257.78		IT Equipment

		08/03/2022		SPACESAVER SYSTEMS INC		$281.88		Office Equipment

		08/03/2022		COMCAST		$249.64		Cable

		08/03/2022		COMCAST		$55.44		Cable

		08/04/2022		SQ *SYSMEGA LLC		$982.78		IT Equipment

		08/04/2022		STANDARD OFFICE SUPPLY		$600.77		Office Supplies

		08/04/2022		STANDARD OFFICE SUPPLY		$147.23		Office Supplies

		08/04/2022		MVS INC		$987.80		IT Equipment

		08/05/2022		STANDARD OFFICE SUPPLY		$368.66		Office Supplies

		08/08/2022		TRAINHR		$799.00		Employee Training

		08/08/2022		IPMA-HR		$1,000.00		Conference Registration

		08/09/2022		IFEBP		$1,515.00		Conference Registration

		08/09/2022		IFEBP		$1,515.00		Conference Registration

		08/09/2022		IFEBP		$1,515.00		Conference Registration

		08/09/2022		IFEBP		$1,515.00		Conference Registration

		08/09/2022		IFEBP		$1,515.00		Conference Registration

		08/09/2022		IFEBP		$1,515.00		Conference Registration

		08/10/2022		STANDARD OFFICE SUPPLY		$407.85		Office Supplies

		08/15/2022		STANDARD OFFICE SUPPLY		$1,417.86		Office Supplies

		08/17/2022		RAINFOCADOBE M22		$1,295.00		Employee Training

		08/25/2022		STANDARD OFFICE SUPPLY		$0.00		Office Supplies

		08/25/2022		DUPONT COMPUTERS		$4,916.00		IT Equipment

		08/25/2022		SOCIETYFORHUMANRESOURC		$3,400.00		Travel/Conference

		08/26/2022		CDW GOVT #CJ25029		$202.38		IT Software

		09/01/2022		STANDARD OFFICE SUPPLY		$4,286.99		Office Supplies

		09/02/2022		IN *ADMIN AWARDS, LLC		$4,550.00		Employee Engagement Supplies

		09/05/2022		WWW.SUPREMETRAINER.COM		$169.00		Employee Training

		09/05/2022		NATIONAL EMPLOYMENT LA		$3,731.25		Employee Training

		09/05/2022		COMCAST		$249.65		Cable

		09/07/2022		SQ *SYSMEGA LLC		$1,575.98		IT Equipment

		09/07/2022		MVS INC		$1,345.00		IT Equipment

		09/08/2022		CENGAGE LEARNING, INC		$2,795.00		Employee Training

		09/08/2022		CARAHSOFT TECHNOLOGY C		$2,997.00		IT Software/Subscription

		09/09/2022		STANDARD OFFICE SUPPLY		$155.40		Office Supplies

		09/09/2022		COMCAST		$110.88		Cable

		09/09/2022		NAGDCA		$300.00		Employee Training

		09/12/2022		STANDARD OFFICE SUPPLY		$4,990.00		Office Supplies

		09/12/2022		STANDARD OFFICE SUPPLY		$623.75		Office Supplies

		09/12/2022		NAGDCA		$300.00		Employee Training

		09/12/2022		EIG		$222.60		Employee Training

		09/12/2022		MVS INC		$2,962.80		IT Equipment

		09/12/2022		ALASKA A  02		$617.20		Travel/Conference

		09/13/2022		MVS INC		$3,804.40		IT Equipment

		09/21/2022		EIG		$0.00		Employee Training

		09/22/2022		IDVILLE		$1,750.00		Office Supplies

		09/23/2022		ROYAL SONESTA HOTEL BALTIMORE		$482.94		Travel/Conference

		09/23/2022		ROYAL SONESTA HOTEL BALTIMORE		$482.94		Travel/Conference

		09/23/2022		IN *THE LEADER'S INSTI		$1,421.00		Employee Training

		09/27/2022		ALG DEPUS408074202209		$2,994.00		IT Software/Subscription

		09/27/2022		PAYPAL		$1,470.00		Employee Engagement Supplies

		09/27/2022		PARTY CITY BOPIS		$372.49		Employee Engagement Supplies

		10/05/2022		COMCAST		$249.65		Cable

		10/06/2022		DUPONT COMPUTERS		$315.00		IT Equipment

		10/06/2022		COLORID		$51.75		Credentialing Supplies

		10/06/2022		MVS INC		$987.80		IT Equipment

		10/06/2022		MVS INC		$2,169.40		IT Equipment

		10/10/2022		GEIGER		$5,000.00		Uniforms

		10/10/2022		ALASKA A  02		$669.20		Travel/Conference

		10/10/2022		ALASKA A  02		$669.20		Travel/Conference

		10/10/2022		ALASKA A  02		$669.20		Travel/Conference

		10/10/2022		AMERICAN AIRLINES		$656.10		Travel/Conference

		10/10/2022		AMERICAN AIRLINES		$418.60		Travel/Conference

		10/12/2022		SQ *SYSMEGA LLC		$669.72		IT Equipment

		10/13/2022		AMERICAN AIRLINES		$678.20		Travel/Conference

		10/13/2022		RAINFOCADOBE M22		$0.00		Employee Training

		10/13/2022		EXC - ADV DEP		$339.01		Travel/Conference

		10/13/2022		EXC - ADV DEP		$339.01		Travel/Conference

		10/13/2022		IFEBP		$190.00		Conference Registration

		10/13/2022		IFEBP		$1,995.00		Conference Registration

		10/13/2022		IFEBP		$1,995.00		Conference Registration

		10/13/2022		IFEBP		$190.00		Conference Registration

		10/13/2022		COLORID		$4,672.00		Credentialing Supplies

		10/14/2022		STANDARD OFFICE SUPPLY		$122.32		Office Supplies

		10/14/2022		METRO-NAVY YARD		$13.90		Travel/Local

		10/14/2022		METRO-NAVY YARD		$15.00		Travel/Local

		10/14/2022		METRO-NAVY YARD		$15.00		Travel/Local

		10/14/2022		METRO-NAVY YARD		$15.00		Travel/Local

		10/14/2022		METRO-NAVY YARD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/14/2022		METRO FARE AUTOLOAD		$15.00		Travel/Local

		10/21/2022		AMERICAN AIRLINES		$120.00		Travel/Conference

		10/24/2022		WORLDATWORK		$265.00		Employee Training

		10/24/2022		EXC - ADV DEP		$1,650.81		Travel/Conference

		10/24/2022		EXC - ADV DEP		$0.00		Travel/Conference

		10/25/2022		AMERICAN AIRLINES		$744.19		Travel/Conference

		10/25/2022		AMERICAN AIRLINES		$643.20		Travel/Conference

		10/26/2022		DELTA		$747.20		Travel/Conference

		10/26/2022		DELTA		$747.20		Travel/Conference

		10/26/2022		SOUTHWEST		$609.96		Travel/Conference

		10/28/2022		EXC - ADV DEP		$0.00		Travel/Conference

		10/31/2022		EXC - ADV DEP		$0.00		Travel/Conference

		10/31/2022		DOUBLETREE HOTELS		$634.41		Travel/Conference

		10/31/2022		DOUBLETREE HOTELS		$634.41		Travel/Conference

		10/31/2022		DOUBLETREE HOTELS		$634.41		Travel/Conference

		11/02/2022		SQ *SYSMEGA LLC		$2,937.31		IT Equipment

		11/03/2022		POWTOON LTD		$1,188.00		IT Software/Subscription

		11/03/2022		CLICK2MAIL 866-665-278		$50.00		IT Software/Subscription

		11/03/2022		MVS INC		$272.79		IT Equipment

		11/04/2022		COMCAST		$55.44		Cable

		11/04/2022		COMCAST		$249.65		Cable

		11/07/2022		STANDARD OFFICE SUPPLY		$329.85		Office Supplies

		11/07/2022		POSITIVE PROMOTIONS		$3,906.63		Employee Engagement Supplies

		11/07/2022		STANDARD OFFICE SUPPLY		$1,458.81		Office Supplies

		11/07/2022		STANDARD OFFICE SUPPLY		$1,458.81		Office Supplies

		11/08/2022		WWW.PACER.GOV		$55.60		IT Software/Subscription

		11/10/2022		STANDARD OFFICE SUPPLY		$849.95		Office Supplies

		11/10/2022		STANDARD OFFICE SUPPLY		$0.00		Office Supplies

		11/11/2022		GRADUATE SCHOOL USA		$4,197.00		Employee Training

		11/18/2022		COURTYARD NEW ORLANS DWNTWN NE		$477.10		Travel/Conference

		11/18/2022		COURTYARD NEW ORLANS DWNTWN NE		$477.10		Travel/Conference

		11/21/2022		NATIONAL EMPLOYMENT LA		$0.00		Employee Training

		11/21/2022		COURTYARD NEW ORLANS DWNTWN NE		$477.09		Travel/Conference

		11/21/2022		COURTYARD NEW ORLANS DWNTWN NE		$477.09		Travel/Conference

		11/23/2022		COLORID		$1,125.00		Credentialing Supplies

		11/25/2022		DELTA		$517.20		Travel/Conference

		11/28/2022		THE COEUR DALENE		$168.97		Travel/Conference

		11/30/2022		SMARTSHEET INC.		$1,259.28		IT Software/Subscription

		12/05/2022		STANDARD OFFICE SUPPLY		$1,458.81		Office Supplies

		12/07/2022		SQ *SYSMEGA LLC		$4,685.66		IT Equipment

		12/07/2022		STANDARD OFFICE SUPPLY		$349.80		Office Supplies

		12/07/2022		COMCAST		$55.44		Cable

		12/07/2022		COMCAST		$249.65		Cable

		12/08/2022		STANDARD OFFICE SUPPLY		$327.48		Office Supplies

		12/09/2022		COLORID		$2,628.00		Credentialing Supplies

		12/12/2022		THE COEUR DALENE		$298.01		Travel/Conference

		12/12/2022		THE COEUR DALENE		$19.99		Travel/Conference

		12/15/2022		TEMI COTRANSCRIPTION		$100.00		IT Software/Subscription

		12/16/2022		SQ *GIMMAL, LLC		$4,690.39		IT Software/Subscription

		12/16/2022		TEMI COTRANSCRIPTION		$100.00		IT Software/Subscription

		12/19/2022		GEIGER		$4,899.02		Uniforms

		12/22/2022		COLORID		$1,185.00		Credentialing Supplies





Q28 Agency Positions

		CHART OF DCHR AGENCY POSITIONS, as of JAN. 1, 2023 (Q28)



		Division		Subdivision		Posn Nbr		Title		Emplid		Hire Date		Vacant Since		Status on Hiring		Status Filled/Vacant		Grade		Step		Salary		FTE x Dist %		Reg/Temp/Term

		Agency Management		Personnel		00005831		Staff Assistant		00103752		7/9/18						F		11		5		$   73,677.00		1		Reg

		Agency Management		Personnel		00010661		Records Management Specialist		00037841		1/22/08						F		11		8		$   79,971.00		1		Reg

		Agency Management		Personnel		00011823		Support Services Assistant		00080099		9/22/14						F		7		5		$   51,091.00		1		Reg

		Agency Management		Personnel		00013887		Human Resources Specialist		00100201		10/2/17						F		14		4		$   120,569.00		1		Reg

		Agency Management		Personnel		00015210		Resource Allocation Analyst		00063509		9/27/10						F		12		1		$   80,784.00		1		Term

		Agency Management		Personnel		00016777		Program Analyst		00070912		11/19/12						F		11		9		$   82,069.00		1		Reg

		Agency Management		Personnel		00033032		Director, Dept of Human Res.				Vacant		10/1/21		Actively Recruiting		V		E5		0				1		Reg

		Agency Management		Personnel		00047234		Chief Administrative Officer		00004549		2/19/19						F		15		0		$   156,056.25		1		Reg

		Agency Management		Personnel		00047286		Support Services Specialist		00091627		6/27/16						F		9		4		$   59,378.00		1		Reg

		Agency Management		Personnel		00077599		HR Spec (Human Resource Dev)		00037824		3/16/20						F		12		1		$   48,470.45		1		Temp

		Agency Management		Personnel		00085462		HR Assistant (Info. Systems)		00099855		9/18/17						F		6		6		$   47,537.00		1		Term

		Agency Management		Personnel		00091276		Program Support Specialist		00122220		5/16/22						F		11		5		$   73,677.00		1		Term

		Agency Management		Communication		00010582		Editor and Graphics Specialist		00083838		10/20/14						F		12		3		$   85,794.00		1		Reg

		Agency Management		Communication		00070185		Public Information Officer		00089819		1/4/16						F		14		10		$   141,707.00		1		Reg

		Agency Management		Customer Service		00025493		Customer Service Supervisor		00113775		10/12/21						F		13		0		$   99,513.00		1		Reg

		Agency Management		Customer Service		00039860		Customer Svcs Communicat Spec		00122708		6/6/22						F		9		1		$   54,183.00		1		Term

		Agency Management		Customer Service		00044251		Customer Svcs Communicat Spec		00101538		1/22/18						F		9		1		$   54,183.00		1		Reg

		Agency Management		Customer Service		00047526		Customer Svcs Communicat Spec		00087754		8/10/15						F		9		4		$   59,378.00		1		Reg

		Agency Management		Customer Service		00070157		Staff Assistant		00094745		10/31/16						F		11		9		$   82,069.00		1		Term

		General Counsel		Legal		00041740		General Counsel		00035048		3/17/08						F		2		0		$   185,813.06		1		Reg

		General Counsel		Legal		00043137		Attorney Advisor		00071143		12/17/12						F		13		7		$   130,784.00		1		Reg

		General Counsel		Legal		00044475		Human Resource Specialist (Emp		00086678		5/29/18						F		13		4		$   102,018.00		1		Reg

		General Counsel		Legal		00044557		PARALEGAL SPEC		00000508		4/19/99						F		12		10		$   111,749.00		1		Reg

		General Counsel		Legal		00045500		Deputy General Counsel		00068657		6/4/12						F		1		0		$   171,449.04		1		Reg

		General Counsel		Legal		00045986		Human Resources Specialist (Em		00120898		1/18/22						F		11		1		$   65,285.00		1		Term

		General Counsel		Legal		00073485		Attorney Advisor		00102532		4/17/18						F		13		9		$   138,047.00		1		Reg

		General Counsel		Legal		00077595		Attorney Advisor		00080539		4/21/14						F		13		7		$   130,784.00		1		Reg

		General Counsel		Legal		00091306		Program Analyst				Vacant		12/31/22		Actively Recruiting		V								1		Term

		General Counsel		Legal		00097385		Supervisory HR Specialist (Emp		00068208		4/9/12						F		14		0		$   135,348.52		1		Reg

		General Counsel		Legal		00109046		Human Resources Specialist (Em		00108940		6/24/19						F		11		1		$   65,285.00		1		Term

		General Counsel		Legal		00109047		Human Resources Specialist (Em		00124394		8/29/22						F		11		1		$   65,285.00		1		Term

		General Counsel		Legal		00109048		Human Resources Specialist (Em		00123664		8/1/22						F		11		1		$   65,285.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00006074		Supvy HR Spec (Empl Benefits)		00080978		6/2/14						F		13		0		$   109,465.14		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00013624		Lead HR Specialist (Retirement		00023016		10/7/91						F		13		10		$   119,915.78		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00013902		Associate Director for Benefit		00079131		12/2/13						F		15		0		$   171,502.29		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00017461		Editor and Graphics Specialist		00119628		10/12/21						F		12		3		$   85,794.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00020790		HR Spec (Employee Benefits)		00089576		10/12/21						F		9		4		$   59,378.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00021722		HR Spec. (Employee Benefits)		00021867		6/23/97						F		11		7		$   77,873.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00022056		Management Analyst		00113344		3/30/20						F		12		7		$   95,816.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00022859		HR Spec. (Employee Benefits)		00070914		11/19/12						F		11		5		$   73,677.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00025631		Supvy HR Spec (Empl Benefits)		00011926		8/8/16						F		13		0		$   105,398.31		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00026074		HR Specialist (Benefits Financ		00103038		5/29/18						F		12		3		$   85,794.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00036371		HR Spec. (Employee Benefits)		00104039		7/23/18						F		11		1		$   65,285.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00043650		HR Spec (Employee Benefits)		00104820		8/6/18						F		9		1		$   54,183.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00043651		Supvy HR Spec (Empl Benefits)		00070706		10/14/12						F		14		0		$   139,280.20		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00044496		HR Specialist (Emp. Benefits)		00119083		8/30/21						F		12		5		$   90,805.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00044498		HR Spec. (Employee Benefits)		00095572		12/27/16						F		11		7		$   77,873.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00047331		HR Spec (Employee Benefits)		00123308		7/18/22						F		9		4		$   59,378.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00077598		HR Specialist (Emp. Benefits)		00071196		12/31/12						F		12		4		$   88,300.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00077750		HR Specialist (Emp. Benefits)		00098350		8/5/19						F		12		1		$   80,784.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00077773		Attorney Advisor		00105388		9/17/18						F		14		4		$   141,675.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00077896		Management Analyst		00097425		9/14/20						F		11		3		$   69,481.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00085639		Contract Compliance Monitor		00095977		1/23/17						F		12		2		$   83,289.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00087376		Special Assistant		00103826		7/9/18						F		6		0		$   107,982.65		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00091287		Supvy HR Spec (Empl Benefits)		00090741		4/4/16						F		14		0		$   133,162.73		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00093458		HR Specialist (Emp. Benefits)		00053028		5/20/13						F		12		9		$   100,827.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00094096		Wellness Program Coordinator		00030315		6/24/19						F		13		8		$   113,950.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00094997		HR Assistant (Emp. Benefits)		00091475		5/29/18						F		7		4		$   49,533.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00097219		HR Spec. (Employee Benefits)		00107097		1/22/19						F		11		9		$   82,069.00		1		Term

		Benefits & Retirement Services		Benefits Operation Unit		00000516		FINANCIAL MGR		00043091		10/27/08						F		14		10		$   153,233.00		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00106889		Supervisory Contract Specialis		00106436		11/26/18						F		14		0		$   129,228.93		1		Reg

		Benefits & Retirement Services		Benefits Operation Unit		00036443		BUDGET DIR		00003189		10/20/03						F		15		9		$   175,401.00		1		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00002821		RETIREMENT BOARD MEMBER				Vacant		10/1/22		Actively Recruiting		V		0		0		$   13,000.00		0		Temp

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00003106		RETIREMENT BOARD MEMBER		00072180		7/3/19						F		0		0		$   13,000.00		1		Temp

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00003288		HR Specialist (PFFRB)		00006608		9/2/08						F		12		10		$   103,333.00		0.25		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00003288		HR Specialist (PFFRB)		00006608		9/2/08						F		12		10				0.75		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00021720		HR Specialist (PFFRB)		00068829		2/3/14						F		11		5		$   73,677.00		0.25		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00021720		HR Specialist (PFFRB)		00068829		2/3/14						F		11		5				0.75		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00021754		HR Specialist (PFFRB)		00021899		8/17/81						F		12		4		$   88,300.00		0.25		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00021754		HR Specialist (PFFRB)		00021899		8/17/81						F		12		4				0.75		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00021929		Supervisory HR Specialist (Pol		00022078		4/25/80						F		14		0		$   149,585.41		0.75		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00021929		Supervisory HR Specialist (Pol		00022078		4/25/80						F		14		0				0.25		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00073513		Attorney Advisor		00119643		10/12/21						F		12		5		$   103,875.00		0.25		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00073513		Attorney Advisor		00119643		10/12/21						F		12		5				0.75		Reg

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00078162		HR Specialist (PFFRB)				Vacant		12/31/22		Offer made; EOD 1/30		V								0.25		Term

		Benefits & Retirement Services		Police & Fire Retirement Relief Board		00078162		HR Specialist (PFFRB)																		0.75		Term

		HR Solutions		Recruiting & Staffing		00005517		HR Spec (Recruit & Placement)		00096251		2/1/17						F		12		1		$   80,784.00		1		Reg

		HR Solutions		Recruiting & Staffing		00006283		HR Spec (Recruitment/Placement		00111548		10/28/19						F		11		1		$   65,285.00		1		Term

		HR Solutions		Recruiting & Staffing		00008900		HR Spec (Recruit & Placement)		00123525		8/1/22						F		12		2		$   83,289.00		1		Reg

		HR Solutions		Recruiting & Staffing		00008905		Lead HR Spec. (Recruit/Place.)		00073222		9/13/21						F		13		3		$   99,035.00		1		Reg

		HR Solutions		Recruiting & Staffing		00010023		HR Spec (Recruit & Placement)		00119158		9/13/21						F		12		10		$   103,333.00		1		Reg

		HR Solutions		Recruiting & Staffing		00014651		Associate Director, Human Reso		00037342		9/18/17						F		15		0		$   169,417.79		1		Reg

		HR Solutions		Recruiting & Staffing		00024813		Lead HR Spec. (Recruit/Place.)		00023269		9/8/14						F		13		10		$   119,916.00		1		Reg

		HR Solutions		Recruiting & Staffing		00026680		Staff Assistant		00026857		1/20/87						F		11		8		$   79,971.00		1		Reg

		HR Solutions		Recruiting & Staffing		00032863		Lead HR Spec. (Recruit/Place.)		00007957		8/20/18						F		13		5		$   105,001.00		1		Reg

		HR Solutions		Recruiting & Staffing		00033615		HR Spec (Recruitment/Placement		00115385		9/28/20						F		11		6		$   75,775.00		1		Reg

		HR Solutions		Recruiting & Staffing		00047347		HR Spec (Recruitment/Placement		00104042		7/23/18						F		11		1		$   65,285.00		1		Reg

		HR Solutions		Recruiting & Staffing		00087380		Lead HR Spec. (Recruit/Place.)		00105383		9/17/18						F		13		4		$   102,018.00		1		Reg

		HR Solutions		Recruiting & Staffing		00087391		Customer Svcs Communicat Spec		00106760		12/31/18						F		9		10		$   69,770.00		1		Term

		HR Solutions		Recruiting & Staffing		00087396		HR Spec (Recruitment/Placement		00006513		12/5/22						F		9		1		$   54,183.00		1		Term

		HR Solutions		Recruiting & Staffing		00087400		HRIS Specialist		00108385		8/30/21						F		11		5		$   73,677.00		1		Term

		HR Solutions		Recruiting & Staffing		00091272		Human Resources Assistant (Pro		00089292		11/9/15						F		7		5		$   51,091.00		1		Term

		HR Solutions		Recruiting & Staffing		00097489		Supvy HR Spec. (Recruit/Place)		00072537		6/3/13						F		14		0		$   125,344.76		1		Reg

		HR Solutions		Recruiting & Staffing		00097490		HR Spec (Recruitment/Placement		00103846		7/9/18						F		9		1		$   54,183.00		1		Term

		HR Solutions		Recruiting & Staffing		00097491		HR Spec (Recruitment/Placement		00104043		7/23/18						F		11		3		$   69,481.00		1		Reg

		HR Solutions		Recruiting & Staffing		00087390		HR Spec (Recruitment/Placement		00100140		1/22/18						F		9		3		$   57,647.00		1		Term

		HR Solutions		Recruiting & Staffing		00097495		HR Spec (Recruitment/Placement		00065922		7/18/22						F		9		4		$   59,378.00		1		Term

		HR Solutions		Recruiting & Staffing		00097496		Supvy HR Spec. (Recruit/Place)		00067539		1/9/12						F		14		0		$   138,165.96		1		Reg

		HR Solutions		Classisifcation		00020532		Human Resources Specialist (Cl		00126568		11/21/22						F		11		4		$   71,579.00		1		Term

		HR Solutions		Classisifcation		00028216		HR Specialist (Class)		00106669		12/17/18						F		12		8		$   98,322.00		1		Reg

		HR Solutions		Classisifcation		00046349		HUMAN RESOURCES SPEC CLASS		00037901		2/4/08						F		13		10		$   119,916.00		1		Reg

		HR Solutions		Classisifcation		00046651		Supvy HR Specialist (Class)		00121578		3/14/22						F		14		0		$   120,683.50		1		Reg

		HR Solutions		Classisifcation		00091294		Human Resources Specialist (Cl		00125648		10/11/22						F		11		10		$   84,167.00		1		Term

		HR Solutions		Classisifcation		00091295		HUMAN RESOURCES SPEC CLASS		00112388		1/6/20						F		13		1		$   93,069.00		1		Reg

		HR Solutions		Classisifcation		00109719		Human Resources Specialist (Cl		00108460		10/11/22						F		9		4		$   59,378.00		1		Term

		HR Solutions		Classisifcation		00109720		Human Resources Specialist (Cl		00100939		11/27/17						F		11		6		$   75,775.00		1		Term

		HR Solutions		Information Technology		00009300		Program Analyst		00099640		4/25/22						F		12		7		$   95,816.00		1		Term

		HR Solutions		Information Technology		00012279		IT Specialist (Internet)		00038271		3/17/08						F		13		9		$   116,933.00		1		Reg

		HR Solutions		Information Technology		00013769		IT Spec. (Customer Support)		00004152		11/2/07						F		12		7		$   95,816.00		1		Reg

		HR Solutions		Information Technology		00014162		IT Spec. (Customer Support)		00021941		4/29/85						F		12		8		$   98,322.00		1		Reg

		HR Solutions		Information Technology		00031896		Supervisory IT Specialist		00095167		11/14/16						F		14		0		$   141,243.39		1		Reg

		HR Solutions		Information Technology		00045911		HR Spec (Info Systems)		00106377		11/13/18						F		13		4		$   102,018.00		1		Reg

		HR Solutions		Information Technology		00046639		HR Spec (Info Systems)		00082420		8/11/14						F		13		3		$   99,035.00		1		Reg

		HR Solutions		Information Technology		00047287		IT Spec. (Customer Support)		00086159		6/1/15						F		12		7		$   95,816.00		1		Reg

		HR Solutions		Information Technology		00070143		IT Specialist		00080990		6/2/14						F		14		10		$   141,707.00		1		Reg

		HR Solutions		Information Technology		00070202		IT SPEC. (CUSTOMER SUPPORT)		00055521		5/18/09						F		9		7		$   64,574.00		1		Reg

		HR Solutions		Information Technology		00109894		HR Specialist (Information Sys		00091883		10/11/22						F		9		3		$   57,647.00		1		Term

		HR Solutions		Information Technology		00109895		Human Resources Specialist (In		00127045		1/17/23						F		12		8		$   98,322.00		1		Term

		HR Solutions		Information Technology		00083553		HR Spec (Info Systems)				Vacant		10/1/22		Offer made; EOD 1/17		V		9		7				1

		HR Solutions		Analytics		00024981		HR Specialist (Measurement, An		00091292		6/6/16						F		13		3		$   99,035.00		1		Reg

		HR Solutions		Analytics		00036683		Meas., Anal. & Plan. Spec (HR)		00091830		10/12/21						F		9		3		$   57,647.00		1		Term

		HR Solutions		Analytics		00047244		Deputy Director, DCHR		00070176		9/4/12						F		16		0		$   197,337.50		1		Reg

		Learning & Development		Training & Development		00000490		Training Specialist		00090724		4/4/16						F		9		7		$   64,574.00		1		Reg

		Learning & Development		Training & Development		00006410		HR Spec (HR Dev)		00019255		10/12/21						F		13		10		$   119,916.00		1		Reg

		Learning & Development		Training & Development		00009554		Training Specialist		00099834		9/18/17						F		11		1		$   65,285.00		1		Reg

		Learning & Development		Training & Development		00009947		Assoc. Direct for Workforce De		00030625		8/16/05						F		15		0		$   159,177.38		1		Reg

		Learning & Development		Training & Development		00016830		HR Spec (HR Dev)				Vacant		12/31/22		Offer made; EOD 2/13		V		13		0				1		Reg

		Learning & Development		Training & Development		00020264		Lead Human Resources Specialis		00067940		3/5/12						F		14		7		$   131,138.00		1		Reg

		Learning & Development		Training & Development		00030237		HR Spec (Human Resource Dev)		00088972		11/13/18						F		11		4		$   71,579.00		1		Reg

		Learning & Development		Training & Development		00043709		Editor and Graphics Specialist		00038530		3/17/08						F		12		5		$   90,805.00		1		Reg

		Learning & Development		Training & Development		00070178		Supv HR Spec (HR Dev)		00083907		11/3/14						F		14		0		$   132,647.81		1		Reg

		Learning & Development		Training & Development		00086352		Program Manager		00038859		5/11/08						F		15		0		$   177,839.33		1		Reg

		Learning & Development		Training & Development		00091278		Outreach Specialist		00086717		6/29/15						F		12		6		$   93,311.00		1		Term

		Learning & Development		Training & Development		00091283		Program Analyst		00017537		8/24/20						F		11		8		$   79,971.00		1		Term

		Learning & Development		Training & Development		00091284		Program Specialist (Career Pat		00120755		1/3/22						F		11		5		$   73,677.00		1		Reg

		Learning & Development		Training & Development		00093756		Program Analyst		00088932		10/13/15						F		13		3		$   99,035.00		1		Reg

		Learning & Development		Training & Development		00108273		HR Support Assistant Apprentic		00103319		1/7/19						F		7		4		$   49,533.00		1		Term

		Learning & Development		Training & Development		00108274		Human Resources Assistant (Pro		00123348		7/18/22						F		7		1		$   44,859.00		1		Term

		Learning & Development		Training & Development		00108276		HR Support Assistant Apprentic		00116647		7/18/22						F		7		1		$   44,859.00		1		Term

		Learning & Development		Training & Development		00108277		HR Support Assistant Apprentic		00123315		7/18/22						F		7		1		$   44,859.00		1		Term

		Learning & Development		Training & Development		00108279		HR Support Assistant Apprentic		00123309		7/18/22						F		7		1		$   44,859.00		1		Term

		Learning & Development		Training & Development		00108280		Human Resources Assistant (Pro		00123317		7/18/22						F		7		1		$   44,859.00		1		Term

		Learning & Development		Training & Development		00108281		Human Resources Assistant (Pro		00123313		7/18/22						F		7		1		$   44,859.00		1		Term

		Learning & Development		Capital City Fellow		00091282		CAPITAL CITY FELLOW		00120053		11/8/21						F		4		0		$   64,342.00		1		Term

		Learning & Development		Capital City Fellow		00091291		CAPITAL CITY FELLOW		00111903		7/18/22						F		4		0		$   64,342.33		1		Term

		Learning & Development		Capital City Fellow		00091307		CAPITAL CITY FELLOW		00120056		11/8/21						F		4		0		$   64,342.00		1		Term

		Learning & Development		Capital City Fellow		00091314		CAPITAL CITY FELLOW		00120052		11/8/21						F		4		0		$   64,342.00		1		Term

		Learning & Development		Capital City Fellow		00091314		CAPITAL CITY FELLOW		00120067		11/8/21						F		4		0		$   64,342.00		1		Term

		Learning & Development		Capital City Fellow		00095053		CAPITAL CITY FELLOW		00120051		11/8/21						F		4		0		$   64,342.00		1		Term

		Learning & Development		Capital City Fellow		00095055		CAPITAL CITY FELLOW		00120061		11/8/21						F		4		0		$   64,342.00		1		Term

		Learning & Development		Special Programs		00047185		District Leadershp Program Int		00119896		10/12/21						F		7		1		$   33,644.25		0.2		Temp

		Learning & Development		Special Programs		00047185		District Leadershp Program Int		00125704		11/7/22						F		7		1		$   33,644.25		0.2		Temp

		Learning & Development		Special Programs		00047185		District Leadershp Program Int		00125636		10/11/22						F		7		1		$   33,644.25		0.2		Temp

		Learning & Development		Special Programs		00047185		District Leadershp Program Int		00125638		10/11/22						F		7		1		$   33,644.25		0.2		Temp

		Learning & Development		Special Programs		00047185		District Leadershp Program Int		00125639		10/11/22						F		7		1		$   33,644.25		0.2		Temp

		Learning & Development		Special Programs		00047185		District Leadershp Program Int		00125640		10/11/22						F		7		1		$   33,644.25		0.2		Temp

		Learning & Development		Special Programs		00047187		District Leadershp Program Int		00112330		6/6/22						F		7		1		$   33,644.25		0.2		Temp

		Learning & Development		Special Programs		00047187		District Leadershp Program Int		00122705		6/6/22						F		7		1		$   33,644.25		0.2		Temp

		Learning & Development		Special Programs		00047197		District Leadershp Program Int		00119656		10/12/21						F		7		1		$   33,644.25		0.77		Temp

		Learning & Development		Special Programs		00047220		District Leadershp Program Int		00119650		10/12/21						F		5		1		$   27,409.50		0.77		Temp

		Learning & Development		Special Programs		00047220		District Leadershp Program Int		00120099		11/8/21						F		5		1		$   27,409.50		0.77		Temp

		Learning & Development		Special Programs		00085536		District Leadershp Program Int		00122704		10/11/22						F		5		1		$   36,546.00		0.25		Temp

		Learning & Development		Special Programs		00085536		District Leadershp Program Int		00125635		10/11/22						F		5		1		$   36,546.00		0.25		Temp

		Learning & Development		Special Programs		00085536		District Leadershp Program Int		00126913		1/3/23						F		5		1		$   36,546.00		0.25		Temp

		Learning & Development		Special Programs		00085536		District Leadershp Program Int		00125705		10/11/22						F		5		1		$   36,546.00		0.25		Temp

		Learning & Development		Special Programs		00085537		District Leadershp Program Int		00078526		10/11/22						F		7		1		$   33,644.25		0.25		Temp

		Learning & Development		Special Programs		00085537		District Leadershp Program Int		00125637		10/11/22						F		7		1		$   33,644.25		0.25		Temp

		Learning & Development		Special Programs		00085541		District Leadershp Program Int		00120206		11/22/21						F		5		1		$   27,409.50		0.25		Temp

		Strategic Human Capital		Performance Measurment		00010152		Human Resources Specialist (Co		00035462		5/13/07						F		14		7		$   131,138.00		1		Reg

		Strategic Human Capital		Performance Measurment		00042941		HR Specialist (Perf. Mgmt.)		00079786		1/27/14						F		13		10		$   119,916.00		1		Reg

		Strategic Human Capital		Performance Measurment		00043523		HR Specialist (Measurement, An		00102189		3/5/18						F		13		3		$   99,035.00		1		Reg

		Strategic Human Capital		Performance Measurment		00082615		Management and Program Analysi		00096284		2/6/17						F		14		4		$   120,569.00		1		Reg

		Policy & Compliance		Compliance		00010083		Compliance Specialist		00097607		5/30/17						F		12		5		$   90,805.00		1		Reg

		Policy & Compliance		Compliance		00023434		Compliance Specialist		00080132		3/3/14						F		12		7		$   95,816.00		1		Reg

		Policy & Compliance		Compliance		00043852		Management Analyst		00037772		6/1/20						F		11		4		$   71,579.00		1		Term

		Policy & Compliance		Compliance		00044577		Supervisory Investigator		00118291		8/2/21						F		12		0		$   91,618.23		1		Reg

		Policy & Compliance		Compliance		00047243		Compliance Review Manager		00081002		6/2/14						F		14		0		$   135,406.89		1		Reg

		Policy & Compliance		Compliance		00085644		Compliance Specialist		00096703		3/6/17						F		12		4		$   88,300.00		1		Term

		Policy & Compliance		Compliance		00092440		Compliance Specialist		00124409		8/29/22						F		11		1		$   65,285.00		1		Term

		Policy & Compliance		Compliance		00095440		Compliance Specialist		00122682		6/6/22						F		9		1		$   54,183.00		1		Term

		Policy & Compliance		Compliance		00097342		Staff Assistant		00124799		9/12/22						F		11		1		$   65,285.00		1		Term

		Policy & Compliance		Policy		00003332		Writer (Human Resource Policy)		00115467		9/28/20						F		12		5		$   90,805.00		1		Reg

		Policy & Compliance		Policy		00009222		Program Coordinator (Drug and		00091200		11/27/17						F		12		3		$   85,794.00		1		Reg

		Policy & Compliance		Policy		00022446		Writer (Human Resource Policy)		00038702		1/21/20						F		12		7		$   95,816.00		1		Reg

		Policy & Compliance		Policy		00027572		Associate Director for Policy		00013772		10/15/07						F		2		0		$   190,915.00		1		Reg

		Policy & Compliance		Policy		00093453		Compliance Specialist		00093588		9/19/16						F		13		4		$   102,018.00		1		Reg

		Policy & Compliance		Policy		00093454		Writer Editor		00100541		10/30/17						F		13		5		$   105,001.00		1		Reg

		Policy & Compliance		Policy		00109049		Writer (Human Resource Policy)		00124801		9/12/22						F		12		2		$   83,289.00		1		Reg
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