OFFICE OF AT-LARGE COUNCILMEMBER ANITA BONDS
CHAIR, COMMITTEE ON EXECUTIVE ADMINISTRATION & LABOR

January 9, 2024

Director Charles Hall, Jr.

District of Columbia Department of Human Resources
1015 Half St SE #9

Washington, DC 20003

Dear Director Hall, Jr.:

The annual performance hearing for the District of Columbia Department of Human Resources is
scheduled for Thursday, February 15, 2024, beginning at 9:30 AM. The hearing will begin with
public testimony and followed by government witness(es). Please plan to arrive in time to listen to
the entirety of the public testimony presented with respect to the agency. Pursuant to Council rule
522(a), we ask all executive witness(es) to submit their hearing testimony 48 hours in advance of
their performance oversight hearing.

As a reminder, the Council has the authority to create, abolish, or organize any office, agency,
department, or instrumentality of the government of the District and to define the powers, duties,
and responsibilities of any such office, agency, department, or instrumentality'. The Council also
adopts the annual budget for the District of Columbia government?. As such, the performance
oversight process is not only mandatory, but necessary to maintain our government.

Written pre-hearing questions for your agency are attached. Please provide five hard copies of your
responses as well as electronic versions in Microsoft Word and PDF format by no later than 5:00
PM on Monday, February 5, 2024, one week before the hearing date.

If you feel that I could use additional information outside the scope of the attached questions, please
feel free to include an additional written statement. If your office requires any clarification of the
attached questions, please contact Aimellia Siemson, Senior Advisor and Counsel, at (202)724-
8171 or asiemson(@dccouncil.gov. Thank you in advance for your timely and comprehensive
response.

Sincerely,

AL p
Anita Bonds

At-Large Councilmember
Chairperson, Committee on Executive Administration & Labor

I'D.C. Code § 1-204.04(b)
2D.C. Code § 1-204.46(a)
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I.

1.

District of Columbia Department of Human Resources
DCHR FY 2024 PERFORMANCE OVERSIGHT QUESTIONS

STANDARD AGENCY QUESTIONS

Please provide a current organizational chart for the agency, including the number of vacant,
frozen, and filled positions in each division or subdivision. Include the names and titles of
all senior personnel and note the date that the information was collected on the chart.

Answer: Please see attachment 01-DCHR Org Chart.

a. Please provide the number of divisions or bureaus within your agency, the number of
staff in each division, the lead personnel of each division and their contact
information, and the lead personnel’s tenure in that division.

Answer: The DC Department of Human Resources is organized into six administrations and
the Office of the General Counsel and all report to the Office of the Director.

Office of the Director - The Office of the Director (OOD) provides executive management
and recruitment; policy direction; strategic and financial planning; public relations; resource
management; support for DCHR and consultation to the Mayor and members of the Cabinet
on human resource issues. The OOD controls and disseminates work assignments and

coordinates agency operations to ensure the attainment of the agency’s goals and objectives.

Lead Personnel: Charles Hall Jr., Director; Tenure — 6 months; Charles.hall@dc.gov

Office of the General Counsel - The Office of the General Counsel (OGC) provides legal
support and advice to DCHR and District agencies on a wide variety of personnel matters
arising under the Comprehensive Merit Personnel Act (CMPA), District Personnel Manual
(DPM), and other federal and District personnel and employment laws. Additionally, OGC
provides litigation support to the Office of the Attorney General and Police and Firefighters’
Retirement and Relief Board (PFRRB) regarding pending legal matters.

Lead Personnel: Gregory Evans, General Counsel; Tenure — 4 years and 4 months;
Gregory.evans@dc.gov

Policy and Compliance Administration - Policy and Compliance Administration (PCA)
designs, implements, and oversees unified personnel standards to support a safe, and
effective work environment. The Administration carries out its mission by collaborating
with District agencies to develop modern and useful personnel practices, developing, and
supporting government-wide compensation strategies, assisting agencies and employees to
achieve success through amicable conflict resolution, and auditing and monitoring personnel
standards and practices to achieve strategic personnel goals.

Lead Personnel: Amir Farhangi, Associate Director; Tenure — 1 year;
amir.farhangi2@dc.gov

Human Resources Solutions Administration - The Human Resources Solutions
Administration (HRSA) is responsible for providing a talent acquisition strategy that aids in
2



District of Columbia Department of Human Resources

the department’s mission to attract, develop, and retain a well-qualified and diverse
workforce and leverages the District in becoming “Best-In-Class”. HRSA is also responsible
for providing IT direction for the department and supports the human resources information
system (HRIS).

The Administration carries out its mission through two teams: (1) talent acquisition and (2)
information technology. Through these teams, the administration performs a multitude of
functions including position management; classification; recruitment/retention advisement;
implementing, maintaining, and providing help desk support for human capital technology
software; continuous development, implementation, and maintenance of DCHR
telecommunications desktop and server infrastructure; and related policies and procedures.

Lead Personnel: Keisha Hawkins, Associate Director; Tenure — 4 years and 5 months;
Keisha.hawkins@dc.gov

Benefits & Retirement Administration - The Benefits and Retirement Administration
(BRA) is responsible for the service delivery of the District’s benefits program and policies
for 32,000 benefit-eligible employees and retirees (pre and post October 1, 1987). This
includes the plan management, contracting, and communication for all health, voluntary, and
retirement programs. In addition, BRA oversees the Police and Firefighters’ Retirement and
Relief Board, which makes determinations and decisions on all retirement and survivor
benefit claims and cases.

Lead Personnel: Paul Shaw, Associate Director; Tenure — 6 years and 9 months;
paul.shaw(@dc.gov

Strategic Human Capital Administration - Strategic Human Capital provides oversight
and full cycle management of the human capital planning process. This includes promoting
and managing employee performance management, developing organizational strategies
based on internal and external workforce data, translating strategy into effective and
actionable initiatives. Work includes establishing appropriate metrics, providing solutions
based on results, and monitoring outcomes to ensure the objectives are achieved. The
division’s activities include benchmarking, researching best practices, executing business
process improvement initiatives, and recommending changes to enhance targeted human
capital goals in support of District priorities.

Lead Personnel: Agnes Cholewa, Deputy Director; Tenure — 8 years and 3 months;
agnes.cholewa@dc.gov

Center for Learning & Development - Learning and Development provides training,
workforce planning and organizational development programs, and activities that increase
the knowledge, skills, and competencies of District government employees, to enable them
to provide the highest quality and most cost-effective services to the District of Columbia.

Lead Personnel (Acting, this role is currently vacant): Nicole Cook, Chief Administrative
Officer; Tenure — 3 months; Nicole.cook@dc.gov.
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b. Please provide an explanation of the roles and responsibilities of each division and
subdivision.

Answer: Please see the response to answer 1la.

c. Please provide a narrative explanation of any changes to the organizational chart
made during the previous year.

Answer: There have been no changes to the organizational chart from the previous year.

. Please provide a current Schedule A for the agency which identifies each position by
program and activity, with the employee’s title/position, salary, fringe benefits, residency
status, and length of time with the agency. Please note the date that the information was
collected. The Schedule A should also indicate if the position is
continuing/term/temporary/contract or if it is vacant or frozen. Please separate salary and
fringe and indicate whether the position must be filled to comply with federal or local law.

Answer: Please see attachment 02-DCHR Schedule A.

. Please list all employees detailed to or from your agency. For each employee identified,
please provide the name of the agency the employee is detailed to or from, the reason for the
detail, the date of the detail, and the employee’s projected date of return.

Answer: Jacqueline Wilson — detailed to DCHR from DPW beginning May 7, 2023, to May
30, 2024 to assist the Records Management team with scanning Official Personnel Files into
our new electronic system.

. Please provide the Committee with:

a. A list of all employees who received or retained cellphones, personal digital
assistants, or similar communications devices at agency expense in FY23 and Q1 of
FY24.

Answer: Please see attachment 04a-DCHR Cell Phone Log.
b. A list of monthly costs for cell phones, tablets, and laptops

Answer: In FY23 and Q1 of FY24, DCHR spent a total of $229,080.36 for cell phones,
tablets, and laptops. This includes an investment in a Dedicated Antenna System designed to
increase network and cellular reception within our facility. The average monthly expense
was $19,090.03.

c. A list of all vehicles owned, leased, or otherwise used by the agency and to whom
the vehicle is assigned in FY23 and Q1 of FY24;

Answer: DCHR owns and operates a 2017 Toyota Sienna. The vehicle is assigned to the
Office of the Director.
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d. A list of travel expenses, arranged by employee for FY23 and Q1 of FY24, including
the justification for travel;

Answer: Please see attachment 04d-DCHR Travel Expenses. Employees who are selected to
travel are given the opportunity to attend the SHRM Annual Conference and other HR
Conferences, and travel to maintain the Certified Program Manager (CPM) program
accreditation. These conferences are specifically designed for HR professionals and serve as
key opportunities for education, networking, and professional development. Conference
attendance has also been critical to bringing new ideas and approaches to our organization
and to expanding the professional development of DCHR staff.

e. A list of the total workers’ compensation payments paid in FY23 and Q1 of FY24,
including the number of employees who received workers’ compensation payments,
in what amounts, and for what reasons.

Answer: DCHR has not made any workers’ compensation payments in FY23 or in Q1 of
FY24.

. For FY23 and Q1 of FY24, please list all intra-District transfers to or from the agency.
Answer: Please see attachment 05-DCHR MOUs and Interagency Transfers.

. For FY23 and Q1 of FY24, please identify any special purpose revenue funds maintained
by, used by, or available for use by the agency. For each fund identified, provide:

The revenue source name and code;

The source of funding;

A description of the program that generates the funds;

The amount of funds generated by each source or program;

Expenditures of funds, including the purpose of each expenditure; and

The current fund balance.

mo oo o

Answer: Please see attachment 06-DCHR SPR Funding.

. Please list all memoranda of understanding (“MOU”) entered into by your agency during
FY23 and Q1 of FY24, as well as any MOU currently in force. For each, indicate the date on
which the MOU was entered and the termination date.

Answer: Please see response to answer 5.

. Please provide a table showing your agency’s Council-approved original budget, revised
budget (after reprogrammings, etc.), and actual spending, by program and activity, for
FY21,FY22,FY23 and Q1 of FY24.

a. For each program and activity, please include total budget and break down the
budget by funding source (federal, local, special purpose revenue, or intra-district
funds).

b. Include any over- or under-spending. Explain any variances between fiscal year
appropriations and actual expenditures for FY23 and Q1 of FY24 for each program
and activity code.



10.

11.

12.

District of Columbia Department of Human Resources

Attach the cost allocation plans for FY23 and FY24.

In FY23 and Q1 of FY24, did the agency have any federal funds that lapsed? If so,
please provide a full accounting, including amounts, fund sources (e.g. grant name),
and reason the funds were not fully expended.

Answer: Please see attachment 08-DCHR Budget FY21-FY24.

Please provide as an attachment a chart showing the agency’s overall Grants, Contracts, and
Reprogramming received during FY23 and Q1 of FY24. Please breakdown into the
following:

a.

b.

C.
d.
e.

Name and amount of federal source of funding agency and program, broken down in
percentage (%) and dollar amount ($);

Name and amount of local source of funding agency and program, broken down in
percentage (%) and dollar amount ($);

Identify whether each funding source is recurring or one-time;

Identify whether the contract was competitively bid or sole-source; and

Indicate the receiving agency and amount of funding for funds moved out of the
agency.

Answer: During FY23 and in Q1 of F24, DCHR did not receive any grants, and did not
conduct any reprogramming. For contracts, please see attachment 09-DCHR Contracts.

Please provide a copy of required Small Business Enterprise (SBE) Report for FY?23.

Answer: Please see attachment 10-DCHR SBE Report FY23.

Please provide the following information regarding capital projects:

a.

b.

C.
d.

A list of all capital projects in the financial plan.

For FY21, FY22, FY23, and Q1 of FY24 an update on all capital projects under the
agency’s purview, including a status report on each project, the timeframe for project
completion, the amount budgeted, actual dollars spent, and any remaining balances,
to date.

An update on all capital projects planned for FY24, FY25, FY26, FY27, and FY28.
A description of whether the capital projects begun, in progress, or concluded in
FY21, FY22, FY23, or Q1 of FY24, had an impact on the operating budget of the
agency. If so, please provide an accounting of such impact.

Answer: DCHR does not have any capital projects.

Please list all lawsuits pending and resolved, that name the agency as a party, during FY23
and Q1 of FY24. Identify the case name and number, claim and status.

Answer: Please see the following chart.



Case Name

McFarland v.
DC Dept of
Consumer and
Regulatory
Affairs, et al.

Lea v. District
of Columbia, et
al.

Butler-
Truesdale v.
DCHR, et al.

Wright v.
DCHR

Morrison v.
District of

Columbia, et al.

Barbusin v.
DCHR

Lucas v.
District

of Columbia, et.

al.
Bartley v.
Bowser, et al.

District of Columbia Department of Human Resources

Number

No. 2019-CA-008298-

P(MPA) in the Superior
Court of the District of
Columbia; No. 23-CV-608
in the District of Columbia
Court of Appeals (DCCA)
No. 23-7108, U.S. Court of

Appeals for the D.C.
Circuit

No. 20-cv-0581 in the

DCCA; 2020-CA-000450
in the Superior Court of the

District of Columbia

OHR Case No. 18-158-P
(CN); 1:22-cv-03666-RBW
in the U.S. District Court

for the District of

Columbia (U.S. D.D.C.)

2023-CAB-001437 in the

Superior Court of the
District of Columbia

2022-CA-003605-P(MPA)
in the Superior Court of the

District of Columbia

1:13-cv-00143-JDB in U.S.

D.D.C.

1:22-cv-01525 in U.S.
D.D.C.

Claim

Petitioner/Appellant
challenged a 2019
determination
regarding his job
classification

Plaintiff challenged
the revocation of
employment offer

Plaintiff appealed the
Superior Court’s
denial of her petition
for review of agency
decision regarding a
classification
determination
Complainant/Plaintiff
has pending cases in
two forums regarding
same claims of
hostile work
environment and
retaliation from 2016
Plaintiff filed this
claim seeking to
vacate the Court’s
prior dismissal of
cases she filed in
2017 and 2021
Petitioner challenged
the classification of
his position,
specifically, his job
title

Plaintiff alleged he
was owed additional
retirement benefits

Plaintiff challenged
the denial of a
religious exemption
to the COVID-19
vaccine requirement

Status

Closed: On June 22, 2023, the
Superior Court denied Petitioner’s
request for review. On July 20,
2023, Petitioner appealed the denial
to the DCCA; the DCCA dismissed
his appeal on Dec. 4, 2023

Pending: Plaintiff appealed District
Court’s grant of summary judgment
to Defendants to the D.C. Circuit;
oral argument not yet scheduled
Pending: On Aug. 3, 2023, the
DCCA reversed and remanded to
the Superior Court; on Sept. 29,
2023, the Superior Court remanded
to DCHR for reconsideration

Pending: Cross motions for
summary judgment pending before
OHR; District’s motion to dismiss
pending in U.S. D.D.C. (filed Jan.
16, 2024)

Closed: On July 21, 2023, the Court
granted the District’s motion to
dismiss with prejudice

Closed: On Aug. 10, 2023, the
Court dismissed the case, denying
Petitioner’s appeal

Closed: Summary judgment granted
for the District on Feb. 17, 2023

Closed: Case dismissed as
stipulated by both parties on Dec.
22,2022



13.

14.

District of Columbia Department of Human Resources

Please describe the agency’s procedure for handling allegations of workplace harassment
during FY23 and Q1 of FY24. Indicate the following:

a. Date of offense;

b. Whether the parties report to the same supervisor;

c. The findings of substantiation or non-substantiation;
d. What official action was taken; and
e. Identify the deciding official in each case.

Answer: To the extent that the agency is made aware of a complaint of harassment, DCHR
handles it in accordance with District policy, law, and regulation (including any applicable
Mayor’s Orders, OHR guidance, etc.). DCHR may not be made aware of all instances of
workplace harassment, such as if an employee confidentially confers with an EEO
Counselor but does not further pursue a complaint.

DCHR is not aware of any complaints of workplace harassment made against it during this
timeframe besides those discussed in Question 14 below. Regarding data on District-wide
harassment complaints, DCHR does not track this information. The Office of Human Rights
(OHR) may be the more appropriate agency for questions regarding District-wide volumes
and outcomes of harassment-related complaints.

Please describe the agency’s handling of sexual harassment claims received during FY23
and Q1 of FY24. Indicate the following:

Date of offense;

Whether the parties report to the same supervisor;

The findings of substantiation or non-substantiation;

What official action was taken;

Identify the investigating official or Sexual Harassment Officer (SHO) for each
claim; and

f. The date the report was forwarded to the Mayor’s Office of Legal Counsel.

o0 o

Answer: To the extent that the agency is made aware of a complaint of sexual harassment,
DCHR handles it in accordance with District policy, law, and regulation (including any
applicable Mayor’s Orders, OHR guidance, etc.). DCHR may not be made aware of all
instances of sexual harassment, such as if an employee confidentially confers with an EEO
Counselor or the Office of Human Rights but does not further pursue a complaint.

In accordance with the Sexual Harassment Data Collection Act, D.C. Code § 1-546.01 et
seq., on or around November 6, 2023, DCHR transmitted to the Office of Human Rights
(OHR) a report for Fiscal Year 2023 disclosing the volume of sexual harassment complaints
(2) that its employees raised and regarding the outcomes of such complaints. Pursuant to
D.C. Code § 1-546.03, OHR shall submit a report of this data to Council by December 3,
2023. DCHR is not aware of any additional complaints since our submission to OHR. To
protect employee confidentiality for this limited number of incidents, DCHR refers the
Committee to this report.

Regarding data on District-wide harassment complaints, DCHR does not track this
information. OHR may be the more appropriate agency for questions regarding District-
wide volumes and outcomes of harassment-related complaints.

8



15.

16.

17.

District of Columbia Department of Human Resources

Please list and describe all investigations, audits, studies, or reports by other entities
regarding the work of the agency or conduct of agency employees during FY23 and Q1 of
FY24.

Annual Financial Audits:

The following annual audits are completed by an independent third-party vendor selected by
the Office of the Chief Financial Officer (OCFO) and are in the final stages for FY23
(fieldwork for FY24 typically does not begin until the third quarter of the fiscal year):

Annual Comprehensive Financial Report (ACFR): The annual ACFR was conducted by
McConnell and Jones, LLP and examines the financial completeness and accuracy of new
hire and termination actions within the District. Also examined is the technology used for
recruiting and hiring employees (i.e., PeopleSoft).

Retirement Plan Audit 401(a) Defined Contribution Plan and 457(b) Deferred
Compensation Plan: The annual Retirement Plan Audit 401(a) and 457(b) audit was
conducted by F.S. Taylor & Associates and examines the operations and assets of the 401(a)
and 457(b) plans, including verifying that employees are enrolled correctly and contributing
the correct amounts. In FY23, the auditors completed all necessary field work and expressed
verbally that all testing was complete.

Office of the Inspector General (OIG) Overtime Audit: As defined in the OIG’s January
2022 announcement letter (attachment labeled as “15 Announcement Letter OIG No.22-1-
03MA) the OIG reviewed overtime usage at District agencies. Although DCHR was not
audited, DCHR provided guidance as it relates to the District’s overtime policy and its
implementation.

Office of the Inspector General (OIG) Overtime Recommendation: On or around April
25,2023, OIG issued a letter regarding MAR-200DHS-00910d, which detailed findings that
Department of Human Services did not effectively implement controls over employee
overtime pay between March and July 2020. As a result of these findings, OIG
recommended that DCHR improve the District’s internal controls over employee overtime.
In response, DCHR committed to share OIG’s recommendations with partner agencies like
OCFO to help facilitate process improvement and to create appropriate overtime trainings.

Provide a list of all publications, brochures and pamphlets prepared by or for the agency
during FY23 and Q1 of FY24.

Answer: DCHR has not prepared any publications, brochures, or pamphlets in FY23 or Q1
of FY24.

Please provide a list of all studies, research papers, reports, and analyses that the agency
prepared or contracted for during FY23 and Q1 of FY24. Please state the status and purpose
of each. Please submit a hard copy to the Committee if the study, research paper, report, or
analysis is complete.



18.

19.

20.

District of Columbia Department of Human Resources

Answer: DCHR did not complete any studies, research papers, reports, and analyses in
FY23 and thus far in FY24.

Please provide a copy of the agency’s FY23 performance plan. Please explain which
performance plan objectives are completed in FY23 and whether they were completed on
time and within budget. If they were not, please provide an explanation.

Answer: Please see. attachment 18-DCHR FY23 Performance Plan. Please see 30-DCHR
FY23 Performance Accountability Report for a list of completed initiatives and explanation.
All completed initiatives were completed within the allotted budget.

Please provide a copy of your agency’s approved FY24 performance plan as submitted to
the Office of the City Administrator, including approved goals, objectives, timelines,
planned program and projects, anticipated FTE allocation and expenditure, and metric
outcomes to be analyzed.

Answer: Please see attachment 19-DCHR FY?24 Performance Plan.

Please provide the number of FOIA requests for FY23 and Q1 of FY24, that were submitted
to your agency. Include the number granted, partially granted, denied, and pending. In
addition, please provide the average response time, the estimated number of FTEs required
to process requests, the estimated number of hours spent responding to these requests, and
the cost of compliance.

Answer: Please see the chart below. Please note the remaining requests that were received
in FY2023 or Q1 of FY2024 were “withdrawn” or were disposed of for “other reasons.”
“Other reasons” include that the agency had no documents responsive to the request, the
requestor did not provide enough information, etc.

Number of FOIA requests received for FY23 54
Number of FOIA requests received for Q1 of FY24 8

Number granted 10
Partially granted 22

Denied 8

Pending 1

Average response time 3 days
Estimated number of FTEs required to process requests 1
Estimated number of hours spent responding to these 320.8 hours
requests

Cost of compliance $16,025.96

10



21.

22.

District of Columbia Department of Human Resources

Please provide each collective bargaining agreement that is currently in effect for agency
employees. Please include the bargaining unit and the duration of each agreement. Please
note if the agency is currently in bargaining and its anticipated completion.

Answer: DCHR has one employee who is covered under the Compensation 1 and 2 Units
Agreement. Please note this position is covered under the union based on the grandfathering
of the position.

If there are any boards or commissions associated with your agency, please provide a chart
listing the names, confirmation dates, terms, wards of residence, and attendance of each
member. Include any vacancies. Please also attach agendas and minutes of each board or
commission meeting in FY23 and Q1 of FY24, if minutes were prepared. Please inform the
Committee if the board or commission did not convene during any month.

Answer: DCHR administers the Police & Firefighters Retirement & Relief Board (PFRRB).
The Board conducts hearings for police and firefighters to determine retirement eligibility
due to disabilities sustained through the performance of duty. Due to the medical, surgical
and psychiatric nature of these cases, the docket and transcripts are confidential. DCHR does
not manage the board membership; The Mayor’s Office of Talent and Appointments
(MOTA) is the agency responsible for membership and maintains appointment information.
As mandated by statute, PFRRB also determines eligibility for United States Secret Service

(USSS), USSS Uniformed Division and United States Park Policies families and

dependents.

23. Please list all reports or reporting currently required of the agency in the District of
Columbia Code or Municipal Regulations. Indicate the following:
a. Report due date;
b. If the agency complied;

c. Date of actual transmittal; and

d. To which entity the reports were filed.

Report

Agency Performance
Report (to Council)
Agency drug policy
compliance report (to
City Administrator)
Financial Disclosure
Statement Report (to
BEGA)

Freedom of
Information Act
Report (to Mayor)
Incentive Awards
Activity (to Mayor)
Monetary Awards (to
Council)

Statute/Rule
DC Code § 1-614.13

Mayor’s Order 2019-
081

6B DCMR § 1810

1 DCMR § 413

6B DCMR § 1908.3

6B DCMR § 1908.4

Report due date
January 15

December 31

July 1

Annually

Annually (if any
awarded)

Within 30 days of
execution

11

Transmittal
Annually posted on OCA’s website

In Progress
All DCHR employees are compliant with
their FY23 BEGA financial disclosures

FY23 FOIA report was submitted on
12/28/23.

In Progress
DCHR only approved monetary awards in

FY23 for the Office of Inspector General.
DCHR advises independent agencies like
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OIG to directly submit to Council. A copy
of the award amount and information is

attached.
Residency Compliance DC Code § 1-515.06  November 30 FY23 report In progress
(to Council) YB DCMR § 309
Suitability Activity (to 6B DCMR § 441 Biannually FY23 report in progress
Mayor)
24. Please provide a list of any additional training or continuing education opportunities made

25.

26.

27.

available to agency employees. For each additional training or continuing education
program, please provide the subject of the training, the names of the trainers, and the
number of agency employees that were trained.

Answer: Please see attachment 24-DCHR Continuing Education.

Does the agency conduct annual performance evaluations of all its employees? Who
conducts such evaluations? What steps are taken to ensure that all agency employees are
meeting individual job requirements?

Answer: DCHR managers complete performance plans and evaluations for their employees
annually. DCHR managers also have regular meetings with their employees to discuss their
progress and any challenges they may have in meeting the goals outlined in their
performance plans.

Please include a chart of FY23 employee evaluation rating showing the employee’s job title,
duties/responsibilities, classification grade, salary, date of employment, and FY22
evaluation rating. Also identify if the employee has been separated from the agency during
FY23 or Q1 of FY24.

Answer: As discussed, DCHR is actively working with Councilmember Bonds’ office to
assess employee movement and mobility opportunities across job classifications District-
wide. DCHR has attached a chart reflecting the average performance rating for employees at
each agency and the average performance rating of positions that have more than 25 FTEs
under the position title.

Please provide a list of programs, initiatives, activities conducted by the agency to comply
with a Racial Equity Lens objective.

Answer: As a part of the District’s Racial Equity Action Plan (REAP) and DCHR’s
commitment to racial equity, specific initiatives have been outlined in collaboration with the
Office of Racial Equity (ORE). These initiatives include in-depth equity-focused training for
DCHR staff, enhanced diverse recruitment and hiring practices, and thorough racial equity
impact assessments. We've also established strong community engagement platforms and
adopted data-driven strategies to identify and rectify racial disparities. Our leadership
development programs, and mentorship opportunities are tailored towards fostering racial

12



28.

29.

30.

II.

31.

District of Columbia Department of Human Resources

equity. Regular equity audits and strategic partnerships, including our collaboration with
ORE, reinforce our commitment.

Please provide a chart of agency programs conducted during FY23. Include the following:
a. Initiation date;
b. Number and grade of FTEs assigned;

c. Program manager;
d. Total budget expenditure for the program (e.g. FTE salaries, materials, etc.); and
e. Outcomes from implementation (e.g. policy changes, program continuation, public

support comments, etc.)
Answer: Please see attachment 28-DCHR FY23 Activities and Programs

Please provide a chart showing the agency’s program priorities for FY23 and FY24. Include
the following:

a. Staffing numbers;

b. Expenditure;

c. Community outreach activities; and

d. Measurable outcomes or metrics associated for each priority.

Answer: Please see attachment 29-FY23 and FY24 Priority Programs

Please provide a copy of the agency’s FY23 Performance Accountability Report of strategic
objectives, indicate if key performance indicators were met, and with which other
government agency was the report filed.

Answer: Please see attachment 30-DCHR FY23 Performance Accountability Report

AGENCY SPECIFIC QUESTIONS

Please list the various offices or departments within the DCHR, and include each function,
responsibilities, number of personnel, and the number of personnel who are D.C. residents.

Answer:

Office of the Director - The Office of the Director (OOD) provides executive management
and recruitment; policy direction; strategic and financial planning; public relations; resource
management; support for DCHR and consultation to the Mayor and members of the Cabinet
on human resource issues. The OOD controls and disseminates work assignments and

coordinates agency operations to ensure the attainment of the agency’s goals and objectives.

Number of Personnel: 22; DC Residents: 11

Office of the General Counsel - The Office of the General Counsel (OGC) provides legal
support and advice to DCHR and District agencies on a wide variety of personnel matters
arising under the Comprehensive Merit Personnel Act (CMPA), District Personnel Manual
(DPM), and other federal and District personnel and employment laws. Additionally, OGC
provides litigation support to the Office of the Attorney General and Police and Firefighters’
Retirement and Relief Board (PFRRB) regarding pending legal matters.

13



District of Columbia Department of Human Resources

Number of Personnel: 15; DC Residents: 8

Policy and Compliance Administration - Policy and Compliance Administration (PCA)
designs, implements and oversees unified personnel standards to support a safe, and
effective work environment. The Administration carries out its mission by collaborating
with District agencies to develop modern and useful personnel practices, developing and
supporting government-wide compensation strategies, assisting agencies and employees to
achieve success through amicable conflict resolution, and auditing and monitoring personnel
standards and practices to achieve strategic personnel goals.

Number of Personnel: 11; DC Residents: 4

Human Resources Solutions Administration - The Human Resources Solutions
Administration (HRSA) is responsible for providing a talent acquisition strategy that aids in
the department’s mission to attract, develop, and retain a well-qualified and diverse
workforce and leverages the District in becoming “Best-In-Class”. HRSA is also responsible
for providing IT direction for the department and supports the human resources information
system (HRIS).

The Administration carries out its mission through two teams: (1) talent acquisition and (2)
information technology. Through these teams, the administration performs a multitude of
functions including position management; classification; recruitment/retention advisement;
implementing, maintaining, and providing help desk support for human capital technology
software; continuous development, implementation, and maintenance of DCHR
telecommunications desktop and server infrastructure; and related policies and procedures.
Number of Personnel: 23; DC Residents: 10

Benefits & Retirement Administration - The Benefits and Retirement Administration
(BRA) is responsible for the service delivery of the District’s benefits program and policies
for 32,000 benefit-eligible employees and retirees (pre and post October 1, 1987). This
includes the plan management, contracting, and communication for all health, voluntary, and
retirement programs. In addition, BRA oversees the Police and Firefighters’ Retirement and
Relief Board, which makes determinations and decisions on all retirement and survivor
benefit claims and cases.

Number of Personnel: 32; DC Residents: 17

Strategic Human Capital Administration - Strategic Human Capital provides oversight
and full cycle management of the human capital planning process. This includes promoting
and managing employee performance management, developing organizational strategies
based on internal and external workforce data, translating strategy into effective and
actionable initiatives. Work includes establishing appropriate metrics, providing solutions
based on results, and monitoring outcomes to ensure the objectives are achieved. The
division’s activities include benchmarking, researching best practices, executing business
process improvement initiatives, and recommending changes to enhance targeted human
capital goals in support of District priorities.

Number of Personnel: 18; DC Residents: 11
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Center for Learning & Development - Learning and Development provides training,
workforce planning and organizational development programs, and activities that increase
the knowledge, skills, and competencies of District government employees, to enable them
to provide the highest quality and most cost-effective services to the District of Columbia.

Number of Personnel: 12; DC Residents: 5
Please provide a copy of the agency’s FY23 performance accountability report.

a. Please explain which performance plan strategic objectives and key performance
indicators (KPIs) were met or completed in FY23 and which were not.

Answer: Please see attachment 30-DCHR FY23 Performance Accountability Report

b. For any met or completed objective, also note whether they were completed by the
project completion date of the objective and/or KPI and within budget. If they were
not on time or within budget, please provide an explanation.

Answer: Please see attachment 30-DCHR FY23 Performance Accountability Report. All
completed initiatives were completed within the allotted budget.

c. For any objective met, please provide the job titles and agency division for each
completed work.

Answer: PeopleSoft Enhancements Strategic Human Capital Administration
Diversity, Equity, and Inclusion: Led by the Center for Learning and Development
d. For any objective not met or completed, please provide an explanation.

Answer: Please see attachment 30-DCHR FY23 Performance Accountability Report.

Please provide a copy of your agency’s FY23 and FY24 performance plan, and discuss any
changes to outcomes measurements in FY23 or FY24, including the outcomes to be
measured, or changes to the targets or goals of outcomes; list each specifically and explain
why it was dropped, added, or changed.

Answer: Please see attachment 18-DCHR FY23 Performance Plan, 19-DCHR FY24
Performance Plan

DCHR did not change any targets or outcomes. New measures had targets added as they
initially did not exist.

What are your top five priorities for the agency? Please provide a detailed explanation for
how the agency expects to achieve or work toward these priorities in FY24.

Answer:

District Branding and Marketing: DCHR will focus on marketing the District as an
employer of choice by increasing the use of social media, creating and posting informative
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videos that showcase District employees, and expanding the way DCHR engages with
applicants.

DCHR will achieve this initiative by creating at least five videos that highlight benefits of
working for the District which will be posted on DCHR’s website and social media. In
addition, DCHR will increase its social media posts by 15% from the previous fiscal year.

HR Training: DCHR will partner with the District HR community to develop and launch
comprehensive HR training for managers and the HR community. The training will focus on
topics including the recruitment process, compensation, and employee relations.

DCHR will achieve this initiative by seeking feedback on needed training from the HR
community, developing training materials including PowerPoint presentations and training
recordings, and delivering trainings to the HR community and managers. In addition, DCHR
will gather feedback on delivered training to guide future offerings.

Strategic Recruitment:

DCHR will continue to work towards this initiative by planning and hosting quarterly hiring
events and engaging with college and university student centers to establish partnerships that
will facilitate recruitment of graduates. DCHR will also further educate agency HR partners
on the benefits of using the District’s centralized LinkedIn platform.

DCHR will achieve this initiative by hosting quarterly hiring events and increasing the
number of postings on LinkedIn.

Employee Retention: DCHR will launch several initiatives focused on employee retention
including an emerging leaders program, feedback surveys, and a manager toolkit portal.

DCHR will also achieve this initiative by developing and releasing several feedback surveys
including an all-employee survey and a manager recruitment survey. In addition, DCHR will
research and create informative materials that drive manager effectiveness.

HR Service Delivery: DCHR will collaborate with the Office of the Chief Technology
Officer (OCTO), to research, procure, and implement improvements to the HR Service
Delivery that will lead to more efficient and streamlined employee processes.

DCHR will also achieve this initiative by enhancing the customer care ServiceNow CRM to
facilitate more efficient completion of employee verifications, credentialing badge requests,
and applicant job application inquiries. In addition, DCHR will implement a CRM for at
least two additional service areas such as classification and communications.

Please describe any initiatives that the agency implemented in FY23 and FY24 to date, to
improve the internal operations of the agency or the interaction of the agency with outside
parties. Please describe the results, or expected results, of each initiative.

Answer:
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Aflac Plan Enrollment Transition: Employees enrolled in Aflac supplemental insurance
plans prior to 2021 were enrolled via Automated Clearing House (ACH) payroll deductions.
This method was labor intensive for the District and also confusing for employees. In FY23,
DCHR partnered with OCTO and Aflac to transition enrolled employees to newer plans
administered via PeopleSoft making it easier for employees to see payroll deductions and
edit their coverage.

Implementation of Customer Relationship Management: In FY23, DCHR collaborated
with OCTO to implement ticketing software to streamline employee requests related to
benefits, retirement, 401(a)/457(b) distributions, and customer care. Employees can submit a
ticket via an electronic portal and track the status of their ticket completion. Through this
implementation, DCHR can effectively monitor, track and report on employee requests,
ensure adherence to service level agreements and maintain an online FAQ database that is
up-to-date with new questions and comprehensive answers, based on the evolving needs and
feedback of employees. Since deployment of the CRM in November 2023, DCHR has
received and/or processed over 4,700 employee requests across service categories under
employee Benefits, Retirement and Customer Care.

Careers Page Redesign: DCHR collaborated with the Mayor’s Office on Innovation and
OCTO to redesign the front facing page of careers.dc.gov, where applicants first visit to find
District government job openings. The redesigned site features a dedicated section
highlighting hard-to-fill positions, making it easier for job seekers to identify and apply for
these roles. The redesigned page also incorporates multimedia elements with dynamic
videos and images of the benefits and culture of working for the District.

Please list each new program implemented by the agency during FY23 and FY24 to date.
For each program, please provide:

a. A description of the program;

b. The funding required to implement the program;

c. The program and activity codes in the budget; and

d. Any documented results of the program.

Answer:
Opportunity at Work Partnership:

Description: In FY23, DCHR entered into a partnership with Opportunity at Work (O@W),
an organization that works with individuals who have the skills and experience for advanced
employment opportunities, but do not hold Bachelors or higher degrees. O@W refers to
these candidates as Skilled Through Alternative Routes (STARs) and helps place STARs
with employment opportunities that meet their skills. DCHR is able to highlight
opportunities on Opportunities at Work’s website and redirect interested applicants to apply
on careers.dc.gov.

Funding: Funding was not needed to implement.
Program/Activity Codes in the Budget: N/A

Results: Approximately 257 vacancies have been posted.
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Electronic Paid Family and Medical Leave Act Submissions:

Description: In collaboration with the Office of the Chief Technology Officer, DCHR
implemented an electronic PFML application submission process in PeopleSoft. The new
electronic application process allows employees to access their benefits more easily
compared to paper applications and forms. It also allows our District government HR
professionals the ability to process applications more efficiently so that employees can get
their benefits when they need them. DCHR communicated the new process to employees
and facilitated training for agency coordinators, so they are comfortable using the new
electronic process. DCHR also created several informational trainings and videos to help
employees understand their PFML benefits, and how they can apply for and use their leave.

Funding: $103,880

Program/ Activity Codes in Budget: Fund 1010001, Program 100092, Cost Center 50151,
Account 7131009

Results: In FY23, DCHR reviewed 2,845 PFML applications. As of January 23, DCHR
reviewed 832 PFML applications in FY24.

Manager Supervisory Service Week:

Description: In FY23, DCHR hosted two weeks dedicated to managers completing their
mandatory manager training and receiving additional development opportunities. The
training includes updates on the latest policies, industry best practices, and professional
skills. Courses offered during the week include: Mindfulness and Managing Stress,
Principles of Management, Emotional Intelligence, Giving and Receiving Feedback,
Communicating Strategically, and Leadership the 6™ Sense.

Funding: Funding was not needed to implement.
Program/ Activity Codes in Budget: N/A

Results: Over 2,400 participants during the two weeks. Please note this is not a unique count
as employees may have attended more than one session.

HR Certificate Tier 2:

Description: Tier 2 of the HR Certificate program provides a deeper and more in depth
understanding of HR topics including retirement, talent management, performance
management and employee relations. Participants also completed a fifteen-week HR
Certificate program sponsored by the Public Sector HR Association (PSHRA).

Funding: $34,096.50

Program/ Activity Codes in Budget: Fund 1060399, Program 500084, Cost Center 50155,
Account 7132001

Results: Approximately 25 employees graduated from the Tier 2 program in January 2024.
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Please discuss how DCHR is implementing Mayor’s Order 2023-131 and its role with sister-
agencies.

Answer: DCHR is implementing Mayor’s Order 2023-131 as specified by the Order. Thus,
for each agency that is subject to the Mayor’s Order, DCHR:

e Has confirmed each agency primary and alternate Sexual Harassment Officer (SHO)
and posted the list on DCHR’s website, and will confirm that information every
quarter,

e Is receiving photos from every agency in confirmation that it has posted information,

e Has developed reporting forms for relationship disclosures,

e Has developed an application for waivers of the prohibition on relationships in the
chain of command,

e Has worked with OCTO to create a module in PeopleSoft for employees to

acknowledge receipt of the Order and their agreement to comply,

Has trained Agency Designees on their responsibilities,

Is developing the annual training for all employees,

Is developing qualification standards for Sexual Harassment Officers (SHOs),

Is developing the annual training and associated materials for SHOs,

Will verify that all SHOs are qualified to serve in that role, and,

Is developing the annual training for agency Directors and General Counsels.

DCHR is also participating in the Task Force that has been created pursuant to the Mayor’s
Order. The Task Force consists of individuals from DCHR, OHR, the Mayor’s Office of
General Counsel, the Office of the City Administrator, and the Mayor’s Office of Legal
Counsel.

Mayor’s Order 2023-131 stipulates the handling of claims filed against high-level
employees. Please discuss the distinction in handling such claims filed against high-level
employees versus other personnel categories.

Answer: “High-level” employees are not defined in the Mayor’s Order. However, the
Mayor’s Order does change the reporting structure and the individual responsible for
investigating complaints for the following officials:

The Mayor,

The City Administrator,

The Mayor’s Chief of Staff,

The Mayor’s Senior Advisor,

The Director of the MOLC,

Any Deputy Mayor, and

Any official who directly reports to the Mayor.

Per Mayor’s Order 2023-131, employees may report a complaint of inappropriate conduct of
a sexual nature or sexual harassment to a Sexual Harassment Officer of any agency. The
agency SHO must then be notified, unless doing so would raise a conflict of interest. In that
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case, the complaint should be reported to the agency General Counsel. The SHO
immediately notifies the agency General Counsel, who then notifies the Mayor’s Office of
Legal Counsel.

If the complaint is against the agency General Counsel, the SHO must notify the
MOLC directly.

Any complaints or allegations against the officials listed above are referred directly to the
Inspector General to determine if the allegation is credible. If so, the case is referred for
independent investigation to be carried out by an external entity. Reports generated by the
investigation are provided to the MOLC, or the City Administrator if the allegation is
against the Director of the MOLC, and the Inspector General.

Please explain the Capital City Fellows Program, District Leadership Program (DLP), and
In-School Youth Leadership Program. Please include the following:

a. in FY21, FY22,FY23, and Q1 of FY24;

b. Matriculation statuses;

c. Number of successful participants that transition into full-time employment in the

District government;
d. Funding amount allocated in each program; and
e. Costs per participant

Answer: Please see attachment 39-CCF, DLP, ISYL Programs

Please discuss the various leave options that are available to District Government
employees, such as federal and D.C. Family and Medical Leave, Military Leave, and all
other leave options. Please include the following:

a. Funding available in each leave category;

b. How much has been expended in FY23 and FY24 to date from each category;

c. Number of employees who have taken such leaves and each duration;

d. Whether different categories of leaves can be utilized consecutively, such as
employee A takes a Family and Medical Leave for the maximum number of weeks,
followed by a Military Leave, followed by Annual Leave, and subsequently receive
Administrative Leave pay.

Answer: Please see 40-Leave Options. Categories with fewer than 25 employees are also
indicated as such. Employee classifications can change across the year and may impact
data.

Do you see any need to revise the current leave options? Please identify which one and
include specific proposal for improvement.

Answer: DCHR does not see a need to revise the current leave options.
Please complete the following table regarding employees who have taken a leave (excluding

sick and annual leaves) in FY2023 or FY2024 to date.
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Answer: DCHR is mindful of its obligations to protect employee confidentiality as
described in 6-B DCMR § 3100 ef seq. Subject to those guidelines, DCHR has attached a
chart, 42-Leave Taken, reflecting the usage of the requested leave types across employee
classifications for FY2023 and FY2024 to date.

DCHR notes that the data only reflects inputs from the agency level; DCHR is not involved
in approving or processing most leave types for other agencies. Further, this data does not
reflect all systems of leave compensation: for example, employees may simultaneously track
their time as protected (ie., “FMLA”) and unpaid in our system, and be receiving short-term
disability compensation. Please see Question 42-Leave Taken for breakdown of all leave
types used District-wide.

Please identify any statutory or regulatory impediments to your agency’s operations.

Answer: DCHR is unaware of any statutory or regulatory impediments to our agency’s
operations.

Please describe any steps the agency took in FY23 and FY?24 to date, to improve the
transparency of agency operations. Please include any outreach activities that aim to
improve transparency.

Answer:
HR Community:

HR Adyvisor Meetings: DCHR continued its efforts to provide transparent communication to the HR
community by hosting monthly HR Advisor meetings. During these meetings, DCHR and partners
share pertinent information with the HR community. DCHR also receives feedback on new policies
and initiatives during these meetings. In addition, DCHR communicates and answer questions in a
HR community Teams channel. This channel provides the ability to share information in real-time.

HR Adyvisors Chat: DCHR continued to utilize an HR Advisors chat on Microsoft Teams to
periodically push out important updates to the HRA community in between the monthly HR Advisor
Meetings.

Job Applicants:

Hiring Event Preparation Sessions: To better prepare job applicants for hiring events, DCHR hosts
preparation sessions focused on the critical interviewing skills and resume writing techniques needed
for engaging conversations. During these sessions applicants learn how to:

e  Emphasize the importance of demonstrating value and interest in positions they are
applying for,

. Tailor resumes to match the positions,

e  Describe transferable skills that are directly related to the position they are applying for,
and

. Answer commonly asked difficult questions in a concise manner.
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District of Columbia Public Library (DCPL) Resume Writing and Interview Skills Sessions:
DCHR hosts monthly resume writing and interview skills sessions at local DCPL locations where
information about how to apply for District government opportunities is shared with applicants. In
addition, DCHR provides guidance on the application process, updating resumes based on the
position the individual is applying for, and critical skills for successful interviews.

District Employees:

Electronic District Personnel Manual: To promote transparency and quick accessibility, DCHR
posts District policies, issuances, and regulations on the electronic District Personnel Manual
(eDPM). This resource is easily searchable and provides employees with an easy way to access
District personnel policies.

Customer Relationship Management (CRM): DCHR collaborated with the Office of the Chief
Technology Officer (OCTO) to implement a Customer Relationship Management (CRM) system for
customers requesting benefits, retirement, 401(a)/457(b) distributions, and customer care requests.
This technology provides efficient and streamlined customer engagement and proactive monitoring
of customer requests and questions. Customers can submit and view their request status is an easy-
to-use portal.

Please discuss all efforts that DCHR has undertaken to recruit local high school and college
students for job placement, including training, apprenticeship, and/or internship
opportunities.

Answer: In FY23, the DCHR Center for Learning and Development (CLD) created and
deployed a multifaceted recruitment strategy aimed at sourcing a more diverse talent pool of
candidates for our programs.

The District Leadership Program team broadened its engagement efforts by attending high
school and collegiate level career fairs and speaking with student organizations. The team
also utilized social media marketing, professional network marketing, and interactive
postings via LinkedIn and Handshake to engage students. The team also participated in
several in-person job fair events to attract local talent.

The Career Pathways department actively participated in events at both Ballou High School
and Eastern High School. The purpose of these engagements was to disseminate information
about the various programs and opportunities offered by Career Pathways, specifically
tailored to benefit the students within the District.

Please discuss whether DCHR has any relationship with businesses to serve as host-sites for
job placements, including training, apprenticeship, and/or internship opportunities. If not,
are there plans to collaborate with businesses to serve as host-sites?

Answer: DCHR does not partner with local businesses to serve as host-sites. We work

internally with other DC government agencies to provide job placement and internship
opportunities for our interns and apprentices.
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47. Please provide a list of all issuances or other HR guidance issued in FY2022 and FY2023
and a URL link to each.

Issuance Effective Expiration
Date Date

HR Audits for Fiscal Year 2022 10/17/21 9/30/22
COVID Leave Restoration (2021) 10/28/21 2/28/22
Use or Lose (2021) 10/28/21 3/26/22
Suspension of Position Classification Actions (FY 2022) 11/2/21 9/30/22
Legal Public Holidays: 2022 11/19/21 12/31/22
Thanksgiving 2021 (Day After Closure) 11/22/21 12/31/21
COVID HR Guidance — November 2021 Mask Update 11/22/21 12/21/21
District Government Furloughs 11/29/21 -
Grievance Process (2021 Update) 11/30/21 -
Personal Pandemic Leave 12/1/21 10/1/22
COVID HR Guidance - December 2021 Mask Update 12/21/21 2/28/22
Voluntary Leave Transfer Program 1/6/22 1/1/23
COVID-19 Vaccination Requirements (January 2022) 1/24/22 4/12/22
Reasonable Accommodation of Religious Observance or Practice (March 3/22/22 -
2022)

COVID-19 Vaccination Requirements (April 2022 Update) 4/13/22 8/25/22
Voting in Primaries and General Elections (2022) 4/18/22 12/31/22
Local Environment Pay 5/9/22 -
Post-Accident and Post-Incident Drug and Alcohol Testing 5/20/22 -
Pay and Term Limits, Exceptions (Form 11B Approvals) 6/1/22 -
District Government Employee Ethics Manual 6/17/22 -
Policy Development and Training Requests 7/25/22 -
Human Monkeypox Virus (MPX): HR Guidance 8/15/22 -
COVID-19 Vaccination Requirements (September 2022 Update) 9/14/22 4/24/23
Legal Public Holidays: 2023 9/29/22 1/1/24
Use or Lose 2022 10/14/22 3/26/23
Voluntary Separations (Resignations and Retirements) 10/31/22 -
Sunday Premium Pay (2022 Update) 10/31/22 -
HR Audits for Fiscal Year 2023 10/14/22 3/26/23
Reasonable Suspicion of Drug or Alcohol Impairment 11/3/22 -
Compressed, Flexible and Telework Schedules (November Update) 11/15/22 1/7/24
District Government Closure: Friday, November 25, 2022 11/18/22 12/31/22
Paid Family and Medical Leave Program 1/1/23 -
Personnel Action Submissions Checklist 3/15/23 -
Performance Coaching and Improvement 4/4/23 -

48. Please provide a list of all planned regulations, regulatory updates, or guidance documents to
be issued in FY2023, including the specific topic(s) as well as the e-dpm chapter and
relevant section numbers.

Answer: DCHR anticipates publishing the final rulemaking related to the District
Government’s Paid Family and Medical Leave in FY24 (Chapter 12 of the DPM). DCHR
also anticipates publishing the final rulemaking related to District Government volunteers in
FY24 (Chapter 2 of the DPM). DCHR is assessing and determining additional regulatory
updates.
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For FY2022 and FY2023, to date, please provide the following information on the
Careers.dc.gov system. Please also include the types of jobs listed on that portal.

Answer: Career service and managerial supervisory service positions are listed on
careers.dc.gov. Some agencies who have personnel authority outside of DCHR such as the
Office of the Chief Financial Officer and District of Columbia Public Schools do not use
PeopleSoft for their recruiting.

Please provide an update on the purchase and implementation of a Customer Relationship
Management (CRM) system, which was discussed in the agency’s 2022 budget hearing.

Answer: In FY23, DCHR collaborated with OCTO to implement a CRM for benefits,
retirement, 401(a)/457(b) distributions, and customer care employee requests. Employees
can submit a ticket via an electronic portal and track the status of their ticket completion.
Through this implementation, DCHR can effectively monitor employee requests and ensure
adherence to service level agreements. Finally, DCHR can determine commonly asked
questions to update our online FAQ database.

. Please discuss DCHR’s efforts and outcomes to reduce time-to fill in FY2023 and FY2024

to date.

Answer: Through a Districtwide contract, DCHR continues advertising select hard-to-fill
positions on a District LinkedIn page. Through the contract, DCHR and hiring managers can
proactively connect with LinkedIn members that match the skills needed for the position,
track members who viewed the vacancy, and those who then visited careers.dc.gov to apply
for the position. Using LinkedIn, recruiters across the agency can complete talent sourcing,
pipelining, and other relevant recruitment activities. With the social media method of
recruitment, a drastic improvement in time-to-fill should occur since this process involves
hiring managers on the frontend vs. the backend of recruitment and recruiters can quickly
locate the ‘right’ candidates for hard to fill positions.

DCHR also entered a partnership with Opportunity at Work (O@W), an organization that
works with individuals who have the skills and experience for advanced employment
opportunities, but do not hold Bachelors or higher degrees. O@W refers to these candidates
as Skilled Through Alternative Routes (STARs) and helps place STARs with employment
opportunities that meet their skills. DCHR is able to highlight opportunities on Opportunities
at Work’s website and redirect interested applicants to apply on careers.dc.gov.

In FY23, DCHR also continued to host hiring events. Hiring events allow agencies to
advertise a vacancy, attract a large candidate pool, begin interviewing individuals within
days or at times on the spot, and generally have the selected candidate on-boarded within
two to three weeks. DCHR commits to this fast-track hiring process once quarterly to help
reduce time-to-fill. Additionally, for agencies that have emergency staffing needs, DCHR
assists with hosting agency specific hiring events that also target quick mass hiring.
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Please list each agency and note the average time to fill in each year FY2022, FY2023, and
FY2024.

Answer: Please see attachment 52-FY22, FY23, FY24 Time-to-fill.

For FY2023 and FY?2024, as of Jan. 15, 2024, please attach a searchable chart in Excel with
the following information on complaints or grievances filed or reported to DCHR regarding
the District government’s hiring process and hiring practices, work conditions, or any other
matter (involving the actions of other agencies).

a. Please include the employing/hiring agency of the complainant, the type of
complaint filed, whether the complainant was an employee or applicant, the date of
complaint filing, the nature of the allegations alleged (e.g. hiring process,
discrimination, sexual harassment, etc.), any steps taken to resolve the case and by
whom/which agency, and the status of the case as of Jan. 15, 2024.

Answer: Please see attachment 53- FY23 Grievances.

Please list in chronological order any grievances filed by labor unions against DCHR or any
employee of DCHR in FY2023, or FY2024, as of Jan. 15, 2024. Include on the list any
earlier grievance that is still pending in any forum. Also include any grievances filed by
unions that involves a current employee of the agency related to a matter that arose at
previous District government employment of the employee at another agency. For each
grievance:
a. Provide the union name and local number, a brief description of the matter, and the
current status.
b. Describe the response to each complaint or grievance and any change to agency
policies or procedures as a result.
c. For any complaint or grievance that was resolved in FY2023 or FY2024, as of Jan.
15, 2024, describe the resolution or outcome.

Answer: DCHR is not aware of any union grievances in which our agency is named. DCHR
defers to the Office of Labor Relations and Collective Bargaining for a comprehensive
assessment of whether any grievances filed by labor unions during this timeframe involve
DCHR.

Please list in chronological order any other (non-union) grievances or complaints against or
regarding DCHR or any of its personnel, filed by any District government employee, that
were filed or pending in FY2023 or FY2024. Include complaints filed in any forum,
including with other District agencies; complaints on any matter, including human
resources, personnel, sexual harassment, financial, or other matters; and complaints filed
against a current agency employee related to their employment at the agency, or related to
any previous employment at another District agency. Include on the list any earlier
grievance that is still pending in any forum, including review by another District agency. For
each grievance or complaint:

a. Provide the agency name and office of the complainant at the time the matter

occurred.
b. Provide the name of the forum or agency to which the complaint was filed.
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c. Provide the name of the forum or agency to which a complaint was referred by the
original, receiving forum or agency.

d. Specify if the complaint concerns a direct colleague or supervisor of the
complainant.

e. Provide a brief description of the matter and the current status.

f. Describe the response to the complaint or grievance, including any disciplinary
action taken, employees transferred to a different role, or any changes to agency
policies or procedures.

g. For any complaint or grievance that was resolved in FY2023 or FY2024 to date,
describe the resolution or outcome.

Answer: See Question 14: In accordance with the Sexual Harassment Data Collection Act,
D.C. Code § 1-546.01 et seq., on or around November 6, 2023, DCHR transmitted to the
Office of Human Rights (OHR) a report for Fiscal Year 2023 disclosing the volume of
sexual harassment complaints (2) that its employees raised and regarding the outcomes of
such complaints. Pursuant to D.C. Code § 1-546.03, OHR shall submit a report of this data
to Council by December 3, 2023. DCHR is not aware of any additional complaints since our
submission to OHR. To protect employee confidentiality for this limited number of
incidents, DCHR refers the Committee to this report.

Regarding data on District-wide harassment complaints, DCHR does not track this
information. OHR may be the more appropriate agency for questions regarding District-
wide volumes and outcomes of harassment-related complaints.

56. Please list in chronological order all administrative grievances or complaints filed by
parties outside District government against DCHR regarding services provided by or
actions of the agency or any employee of the agency in FY2023 or FY2024, as of Jan. 15,
2024. Include on the chronological list any earlier grievance that is still pending in any
forum.

a. Describe the complainant (e.g. [Program name] customer)

b. For each grievance or complaint, give a brief description of the matter as well as the
current status.

c. Please describe the process utilized to respond to the complaint or grievance and any
changes to agency policies or procedures as a result.

d. For any complaints or grievances that were resolved in FY2023 or FY2024 to date,
describe the resolution.

Answer: Please see the following chart.

Complainant Description Current Status  Process Resolution
Quality Plan In July 2021, Closed: CAB OAG filed On April 19,
Administrators, QPA filed actions Nos. D-1575 & motion to dismiss 2023, QPA
Inc. before the District D-1576 dismissed all
of Columbia (consolidated) counts and claims
Contract Appeals with prejudice
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M.S.? (individual
applicant)

S.P. (individual
applicant)

Wright: see
Question 12
above.

Board (CAB)
alleging that the
District underpaid
QPA under its
former contracts
Appeal to COHR
regarding
suitability finding
based on criminal
history

Appeal to COHR
regarding
suitability finding
based on criminal
history

Pending; appeal
received 11/30/22
(Docket No.
2022-CBX-
00829)

Pending; appeal
received 10/12/22
(Docket No.
2022-CBX-
00825)

District of Columbia Department of Human Resources

DCHR responded N/A
to appeal with

position

statement on

1/19/2023

DCHR responded N/A
to appeal with

position

statement on

11/2/2022

57. Please provide information on the classification of District Government employees:
a. Indicate the number of employees by classification and months of service in FY23
and Q1 of FY24;
b. By classification, indicate the number that received bonuses, and the number that
received promotions; and
c. By classification, indicate the number that were union members.

Answer: Please see attachment 57 and 58-Employees by Classification. Please note Acting,
Interim, and Executive employee categories are removed as the category is too small to
analyze. Additional categories with fewer than 25 employees in the category are also
indicated as such. Employee classifications can change across the year and may impact

data.

58. Please explain the appointment types for FTEs in the District Government:
a. Identify types of appointments; and
b. Identify each number of appointments from the total District Government workforce.

Answer: Please see 57 and 58-Employees by Classification. Please note Acting, Interim,
and Executive employee categories are removed as the category is too small to analyze.
Additional categories with fewer than 25 employees in the category are also indicated as
such. Employee classifications can change across the year and may impact data.

3 DCHR seeks to protect the privacy of these non-employees by listing initials. Please contact DCHR with
questions or for more information.
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DISTRICT-WIDE INITIATIVES

a. Racial Equity and Social Justice

Please list three opportunity areas, programs, or initiatives that DCHR may facilitate to
address racial inequity.

Answer: DCHR is currently working on the below that may facilitate racial equity.

Employee Training: DCHR currently provides training on Unpacking Bias which enhances
cultural competence, inclusivity, and awareness of unconscious biases among employees.
DCHR is also partnering with the Office of Racial Equity to implement additional training
programs that will be tailored to the diversity within DC Government and will encourage
cross-cultural dialogue and understanding.

Agency Racial Distribution Dashboard: DCHR is developing a comprehensive dashboard
that provides up-to-date data on current staffing, hiring and promotions broken down by
race. This real-time dashboard will be updated nightly to reflect supporting our commitment
to transparency and informed decision-making in workforce management.

Increased Resident Engagement: DCHR currently partners with the District of Columbia
Public Libraries to facilitate resume writing and interview skill classes at various locations.
DCHR is hoping to expand this partnership to provide additional community resources and
receive feedback about the government application process.

Please discuss one operational data point and one performance data point where you already
collect race information or could collect such information.

Answer: DCHR collects racial information upon the time of hire, but employees are not
required to disclose this information, and it is voluntary based on Equal Employment
Opportunity guidance. DCHR is also working to depict the number of promotions and
separations by race using self-disclosed employee information on race.

In considering a racially equitable District of Columbia, please discuss the three ways that
DCHR would reflect such achievement.

Answer: DCHR would reflect such an achievement in a variety of ways. First, DCHR
would reflect this achievement by ensuring its personnel receive training directly from the
Office of Racial Equity (ORE). DCHR requested that ORE present to all DCHR staff at a
DCHR event in January 2023. Through direct and live training, staff can have an enhanced
understanding of the importance of racial equity in the District. DCHR would also reflect
such an achievement by assisting other agencies in pursuit of their specific racial equity
goals. As the personnel authority, DCHR is responsible for assisting agencies across the
District with their hiring goals. Finally, DCHR is collaborating with ORE to develop a
dashboard that helps agencies view the racial and demographic distribution of their agency.
The dashboard will be updated nightly and can assist agencies with making data-informed
decisions to ensure racial equity across District government.
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b. Harassment and Workplace Culture

Please discuss DCHR’s role and any collaboration with District agencies in improving
culture, and identify the agency-partner and specific initiatives undertaken.

Answer: DCHR regularly partners with agencies concerning workplace culture. Through
the Center for Learning and Development, DCHR provides a series of agency specific
training at agencies requests and has offered Executive coaching. At the request of agencies,
DCHR has also previously conducted climate assessments of agencies. These climate
assessments involve holistic reviews of certain or whole parts of the agency and include a
series of recommendations. DCHR did not conduct any climate impact assessments in
FY23.

What is DCHR’s policy and practices in promoting current District Government employees,
such as outreach, training and development, and addressing promotion opportunities for
employees who have not served their required time-in-grade to promote.

Answer: Promotions are defined in Chapter 2 of the District Personnel Manual, which is
published on DCHR’s website. As outlined in section 207.1 of the DPM, with limited
exception, most “promotions are made by open competition.” Furthermore, as noted in
section 234.4 “to be eligible for promotion, a candidate shall meet the minimum
qualification standards adopted for the position and time-in-grade requirements.” DCHR has
reviewed the guidelines in Chapter 2 several times with the HR community during monthly
HR Advisor meetings and during scheduled and unscheduled one-on-one conferences with
agencies' HR teams and some agency directors.

Quarterly, DCHR also hosts preparation sessions before the hiring events that are open to
the public and current employees. During these sessions, facilitators provide guidance on
how to tailor resumes for specific positions, and how to answer challenging interview
questions. Detailed assignments are also offered to employees as a means of acquiring
additional knowledge and skills to help build qualifications.

What efforts have DCHR made to ensure that District Government employees feel confident
in its employment practices, including fair hiring, promoting, and retention that is free of
biases or favoritism?

Answer: DCHR collaborates closely with the HR community across the District to ensure a
common understanding of hiring and staffing rules, regulations, and processes. In addition,
DCHR reviews hiring and promotion personnel actions for agencies under its personnel
authority for accuracy and consistency with associated rules and regulations. Moreover,
when implementing large scale policy changes, DCHR regularly distributes a government
wide email notifying employees of the change, and other relevant information, in addition to
conducting question and answer sessions during group and/or one-on-one meetings.
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Please discuss the performance evaluation process and scoring mechanism that ensure an
objective standard.

Answer: The District’s performance evaluation process is outlined in Chapter 14 of the
District Personnel Manual (DPM). Specifically, section 1404.3 outlines rating levels that
range from 1-5. Level 1 is defined as an Inadequate Performer, Level 2 is defined as a
Marginal Performer, Level 3 is defined as a Valued Performed, Level 4 is defined as a
Highly Effective Performer, and Level 5 is defined as a Role Model. The DPM provides a
definition of each level. In addition, managers receive training that describes specific
examples of how to differentiate between the levels.

How does DCHR ensure that our District Government workplaces are safe and healthy for
all employees?

Answer: DCHR supports the District workforce with a full array of wellness programming
targeted at addressing the primary mental and physical health concerns, as informed by
District employee health insurance providers and by agency HR, leadership and employees.
DCHR hosts webinars, demonstrations, and classes on a weekly basis that inform employees
on how to maintain or improve their physical and mental wellness. Some of the 2023
wellness offerings and activities include: Smoothie and Spin events, Massage and Mocktail
events, Mental Health First Aid Training, Mobile Biometrics Van, and participation in the
Mayor’s Her Story 5k. Additionally, DCHR Wellness offered over 200 wellness courses
covering a diverse range of wellness topics such as Happiness at Work, Mindful Eating,
HeartMath, Healing from Trauma, and more.

Please discuss how DCHR handles harassment claims, such as sexual harassment,
retaliation, bullying.

Answer: DCHR handles any claim of harassment, retaliation, bullying, etc. in accordance
with District policy, law, and regulation (including any applicable Mayor’s Orders, OHR
guidance, etc.). Different types of claims are appropriately handled in different forums: for
example, through the EEO Counseling process, through a SHO or other internal or external
investigation, through the mediation process, through a referral to another agency, or
through an advisement to preserve complaint rights at the Office of Human Rights, U.S.
Equal Employment Opportunity Commission, Department of Labor, or other agency.

Please discuss DCHR’s role in implementing Mayor’s Order 2023-131 and future legislation
to be enacted.

Answer: See response to Question 37 regarding DCHR’s role in implementing Mayor’s
Order 2023-131.
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DCHR is aware of the Straightforward Approach for Fundamental Equity in the Workplace
(SAFE Workplace) Act of 2023,” which was published in the DC Register on November 15,
2023, and referred to the Committee on Public Works and Operations on December 19,
2023. DCHR is tasked with the following responsibilities in the proposed legislation:

e DCHR and OCTO shall create a method in PeopleSoft for employees to quarterly
acknowledge their receipt and agreement to comply with the District Government’s
anti-harassment laws.

e DCHR, OHR, and MOLC shall establish qualification standards for Sexual
Harassment Officer job descriptions and assist in recruiting for the position.

e DCHR shall create and disseminate training and collateral materials regarding
workplace harassment, sexual assault, and mental health access to all agencies
subordinate to the Mayor, independent agencies, Office of the Attorney General,
Council of the District of Columbia, District of Columbia Courts, Advisory
Neighborhood Commissions, and all subordinate agencies.

e Within 90 days of publication of the Act, DCHR shall establish a Workplace Culture
Task force of 11 members to operate for at least 24 months, comprised of individuals
from the D.C. Council, D.C. Courts, OHR, OAG, ORM, and MOLC.

e DCHR and OHR shall provide annual refresher training and collateral materials on
new harassment issues to be disseminated to all District Government agencies to
provide to its staff.

e The employing entity, with DCHR, shall take administrative interim remedial actions
to mitigate the possibility that the alleged harassing conduct continues.

DCHR is not aware of any other pending or future legislation.

69. How many complaints of harassment has DCHR received in FY23 and FY24 to date? Please
provide breakdown of the following:
a. Number of complaints
b. Types of harassment (sexual harassment, retaliation, bullying, etc.)
c. Resolutions of each complaint (settlement, transfers, separation, etc.)

Answer: Please see responses to Questions 13 and 14 above.

70. Please describe the process that DCHR takes in sexual harassment-related matters. Please
provide a breakdown of the agency’s role in the following:
1. Training and education;
ii. Investigations;
iii. Hiring or Designation of Sexual Harassment Officers; and
iv. Other personnel matters

Answer:

a. Training and education:
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DCHR is providing the annual employee training, the annual SHO training, the training for
Agency Designees, and the training for agency Directors and General Counsels, as well as
all associated materials.

b. Investigations:

DCHR only investigates sexual harassment complaints filed against an employee, vendor,
contractor, volunteer, or intern who works with DCHR. DCHR does not routinely
investigate sexual harassment complaints made against employees, vendors, contractors,
volunteers, or interns of other agencies.

c. Hiring or Designation of Sexual Harassment Olfficers:

DCHR is responsible for developing qualification standards for SHOs and verifying that
each SHO is qualified to serve in that role.

Each agency is responsible for designating its primary and alternate Sexual Harassment
Officer. DCHR collects those names, posts them on its website, ensures their accuracy on a
quarterly basis, and updates the list as new individuals take on the role of primary or
alternate SHO. DCHR is responsible for providing the annual SHO training.

d. Other personnel matters:

In its capacity as the personnel authority, DCHR provides guidance and advice to agencies
on personnel-related matters, including discipline, leave, remedial action, and other issues
that could arise after an allegation of harassment.

Please discuss any changes or improvements made in DCHR’s workplace culture in FY23
and FY24 to date, and any plans for future improvements.

Answer: DCHR has implemented several strategies to improve the workplace culture which
are outlined below:

Director Shadowing: To better understand how DCHR employees directly serve employees
and residents, the Director shadows individual employees and teams. These experiences also
provide opportunities for feedback and best practice/knowledge sharing.

Director Monthly Connect Sessions: Monthly, DCHR employees gather to learn about
priority projects occurring across the agency, to celebrate each other’s birthdays and work
anniversaries, and to provide kudos to each other for contributions made to the District in
the last month.

Annual Agency Retreat: DCHR’s annual retreat is a day-long training, development, and
wellness event that allows employees to reflect on accomplishments achieved during the last
year and brainstorm future opportunities. Employees also participate in team-building and
wellness exercises.
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DCHR Microsoft Teams Channel Acknowledgements: DCHR maintains an internal
agency Microsoft Teams Channel that is used to highlight announcements about projects
and events, share kudos received from customers, and celebrate birthdays and work
anniversaries. The channel provides an easy way for employees to celebrate each other in
real-time.

DCHR Quarterly Newsletter: DCHR distributes a quarterly newsletter that highlights new
employees who joined the agency, spotlights employee accomplishments, and shares
pictures from agency events during the last quarter.

Wellness Events: DCHR’s Wellness Officer organizes multiple agency-specific wellness
events for the agency such as meditation, yoga classes, healthy meal preparation, and
smoothie spin stations. These events allow employees to recharge during the day and learn
ways to lead more healthy lives during and outside of work. Additionally, the District-wide
employee wellness programming is offered to DCHR employees, which include a wide
variety of training and activity offerings geared toward maintaining employee mental and
physical wellness; subjects have included stress management, cancer awareness, sun safety,
immunization awareness and more.

¢. Public Safety

Please describe the process to address violence and public safety in workplaces, housing
facilities, schools, community centers, parks, shopping centers, restaurants, and other places
in the community.

Answer: As the District's central personnel authority, DCHR provides the rules, standards of
excellence, and code of conduct by which all District Government employees must abide.
Employees across the District are bound by the rules promulgated in the Electronic District
Personnel Manual and as public servants, are held to a standard the prohibits them from
participating in any violent activity. Suitability screenings, random drug testing, and
enforced leave actions are several ways the agency works to ensure our workforce maintains
a standard.

DCHR also understands that even with significant prevention efforts, incidents of violence
will occur at District sites. To support District employees who may experience or witness
such incidents, DCHR offers employee assistance program support that provides trauma and
grief counseling and other services as appropriate. DCHR also works with health insurance
carriers to provide mental health support in the forms of wellness trainings as well as
counseling and other behavioral resources.

Please describe how DCHR plans to take an active role in improving public safety for the
city.

Answer: DCHR continues to support Public Safety and Justice agencies in navigating
challenges related to recruiting, hiring, and maintaining staffing levels. Initiatives such as
our quarterly hiring events help Public Safety and Justice agencies hire needed talent quickly
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so they can carry out the critical services they provide to the city. Our Wellness Officer
collaborates with wellness partners at these agencies to ensure they have access to wellness
activities including Mental Health First Aid, a mental health training program that teaches
participants how to notice and support an individual who may be experiencing a mental
health or substance use concern or crisis in a work environment and connect them with
appropriate employee and community resources. For individuals who may experience on-
the-job trauma, our Employee Assistance Program and health insurance providers also
provide trauma-informed care that focuses support on the trauma being experienced, with
long-term mental health support offered as well.
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(PFFRB)
MS-201-13

————

«--——-

Denise Sinkfield
Gardner
HR Specialist
CS-201-11

Alicia Cooper
Retirement Systems
Specialist
CS-201-12

Siye
Ghebreyohannes
HR Specialist
(Benefits)
CS-201-11

Vacant
Retirement Board
Member

~

Police, Firefighters & Retirement Board

N

-~

\

~— e o —— — — — —

[
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
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\

/

Carlos Jones
Supervisory HR Specialist
MS-201-14

- <« -

Robin E. Brown
Lead HR Specialist
(Emp Benefits)
CS-201-13

Gail M. Winslow-Williams
HR Specialist
(Emp Benefits)
CS-201-11

Pamela Gary

HR Specialist

(Emp Benefits)
CS-201-12

\
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Wendy Rooker
Supvy HR Specialist
Benefit Operations/ Finance
MS-201-14

/

|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
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\

Andria Diggs
HR Specialist
CS-201-12

Seyoum Demssie
Benefits Finance Analyst
CS-201-12

~N—_—m—— e ——

Evelin Argueta
Supervisory HR Specialist]
(Emp Benefits)
MS-201-13

Maria Prescott
Supvy HR Specialist
CS-201-13

Chad Clayton
HR Assistant
Employee Benefits
CS-203-11

Demetrius Patillo
HR Specialist
CS-201-11

Melvin Burrell
HR Specialist
CS-201-11

———— e o —— e — —

~ e e e — — — — — — — — — —— —— — — — — — — —— —
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Diane Ebron Millicent Venson
Records Management
Program Analyst S ialist
CS-343-11 pecials
CS-301-11
Jamar Moore Alisha Dudley
Support Services HR Assistant
Assistant (Info Sys)
CS-303-09 CS-203-07

Darius Young
Support Services
Assistant
CS-303-07

Facilities and Records Management

—_—_———eeee e — —

/

Agnes Cholewa
Deputy Director
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MS-201-16
———————————————
Brittany Burstion
Customer Service Manager
MS-201-13
7

—_— SN /
e -» R | N |
Voo
D?_gr(;%ﬁgui?ggsn Kennedy Stephens | | |
Soecialist Cust Serv Specialist | | |
C;; 301-11 CS-301-9 | |
_301- | !
I
I
Duran Davis Jennifer Bailey | |
Cust Serv Comm Cust Serv Comm | |
Specialist Specialist | |
CS-301-9 CS-301-7 | |
I
I

|

Joi Hogue | :
Cust Serv Comm | I
Specialist | |
CS-301-9 | |
// |
————————————————— - |
Customer Care |
|
|
|
|

\

~

Strategic Perfformance & Planning

e

<4 — —

Philip Mancini
HR Specialist
(Performance)
CS-201-13

Guy Haommond

Management &

Program Analyist
CS-201-14

Nicole Meyers
MAP Specialist
CS-201-13

Richard Mann
MAP Specialist
CS-201-13

Darielle Anderson
MAP Specialist
CS-201-9

Parris Sims
HR Specidalist

CS-201-14

(Compensation)
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Melinda Coles
HR Specialist
(HR Dev)
CS-201-14

/—_>

<——

Capital City Fellow
Program
(See Attachment)

Capital City Fellows
(MOUs)
(See Attachment)

—_—_— e e e —

Vacant

Associate Director

Center for Learning & Development

L

Management Analyst

Darnnella Adams
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~
Program Planning an

Operation

\
AN

-~ -~
Career Pathways Program

District Leadership
Program
(See Atftachment)

MS-201-15 CS$-301-12
I T I ]
Nina Mason
- <~ Vivian Liu Program Manager
i ) \ Supvy HR Specidalist (Career Pathways/City
Willair ST: V_II | MS-201-14 University)
HR Specialist | MS-201-14
(HR Dev) |
Cs-201-12 I
l > <+ - = > 44— -
| / \ // \
Courtnee Holton | | ! | |
HR Specialist | | Adrienne Douglas l | Daniel Thornton |
(HR Dev) | | Training Tech | | Program Analyst |
C$-201-13 : : CS-1702-11 : | CS-343-12 I
|
| | I ' [
| | I : [
| | . . | |
. Muriel Lewis | Vacant
%‘;r'sp”e"ggmg" : : Training Tech : | Program Analyst :
(HR Dev) | | CS-1702-09 | | CS-343-9 |
C5-201-13 | | I ' |
| | I ' [
| | I ' [
Vi | Herbert Casey | | Peter Hillman |
————————— | Visualization Spec | | Program Analyst |
| CS-343-12 I | Cs-343-13 |
[ I ' [
[ I ' [
[ I ' [
| | : Vacant |
| | | Program Analyst |
l\ I' | CS-343-11 |
\ / | :
: |
| |
| |
]
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Associate Director
Center for Learning &
Development
MS-201-15

/_—> 4_“\

\

/

. |

| District Leadership I
— Program |

! |

' |

\

Attach t
Melinda Coles (See Attachment)

HR Specidalist (HR

Development) \ /
CS-0201-14 NS __ e
Centralized Interns

T T T T T -»> ¢ -—-———————————= =~

/ \
| |
: Capital City Fellow Capital City Fellow Capital City Fellow Capital City Fellow :
| |
| |
| |
| |
| |
| |
| Capital City Fellow Capital City Fellow Capital City Fellow Capital City Fellow |
| |
| |
| |
| |
| |
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| Capital City Fellow Capital City Fellow Capital City Fellow |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
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\ /
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Capital City Fellows
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Vacant
Associate Director
Center for Learning &
Development
MS-201-15

Courtnee Holton
HR Specialist
(HR Development)
CS-201-13
————————————— —» 4¢-—-————""—"—""—""—"—"—"——~
DLP Intern DLP Intern DLP Intern DLP Intern DLP Intern
DLP Intern DLP Intern DLP Intern DLP Intern DLP Intern
DLP Intern DLP Intern DLP Intern DLP Intern
DLP Intern DLP Intern DLP Intern DLP Intern

District Leadership Program

—~— e e e e
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02-DCHR Schedule A

SCHEDULE A - BE0O - DCHR - FY2024 - As of 1/15/2024

. . | Vacant 5 5 FTE x Cost F/P |Reg/Temp/T Residency W Grade a: FY24 Approved Position Fund FY 2024 Approved Fy24
Position Number Title Name Hire Date RS Grade | Step Salary Fringe Benefit Dist % Fund Local/SPR | Program center | 7ime erm WAE Check I Step \ Position No PP . e Salal:lyJ AppFrroEved
1000 - AGENCY MANAGEMENT
00005831 Staff Assistant Martin,Adzua A. 10/31/2016 F 11 9 S 82,069.00 | § 17,159.46 1 1010001 Local 100151 50147 F Term N N 11\5 00005831 Staff Assistant 0100 74,125.34 1.000
00010661 Records Management Specialist Venson,Millicent R 1/22/2008 F 11 9 S 82,069.00 | S 17,159.46 1 1010001 Local 100151 50147 F Reg N N 11\8 00010661 Records Management Specialist 0100 81,867.80 1.000
00011823 Support Services Assistant Young,Darius Nico 9/22/2014 F 7 5 S 51,091.00 | S 10,682.40 1 1010001 Local 100151 50147 F Reg N N 07\5 00011823 Support Services Assistant 0100 51,543.15 1.000
00013887 Human Resources Specialist Dunbar,Pamela 10/2/2017 F 14 5 S 124,091.00 | S 25,945.67 1 1010001 Local 100151 50147 F Reg N N 14\5 00013887 Human Resources Specialist 0100 124,091.00 1.000
00015210 Resource Allocation Analyst Jackson,Kierre Andrea 9/27/2010 F 12 2 S 83,289.00 | S 17,414.55 1 1010001 Local 100151 50147 F Reg N N 12\2 00015210 Resource Allocation Analyst 0100 84,592.85 1.000
00016777 Program Analyst Ebron,Dianne F 11/19/2012 F 11 9 S 82,069.00 | § 17,159.46 1 1010001 Local 100151 50147 F Reg N N 11\9 00016777 Program Analyst 0100 82,069.00 1.000
00033032 Director Dept of Human Res. Hall Jr.,Charles A. 6/5/2023 F ES 0 S 206,801.58 | § 43,239.27 1 1010001 Local 100151 50147 F Reg N N E5\1 00033032 Director, Dept of Human Res. 0100 217,802.17 1.000
00047234 Chief Administrative Officer Cook,Nicole A 2/19/2019 F 15 0 S 175,000.00 | S 36,590.01 1 1010001 Local 100151 50147 F Reg N N 15\1 00047234 Chief Administrative Officer 0100 156,056.25 1.000
00047286 Support Services Specialist Moore,Jamar 6/27/2016 F 9 5 S 61,110.00 | S 12,777.23 1 1010001 Local 100151 50147 F Reg N N 09\5 00047286 Support Services Specialist 0100 61,110.00 1.000
00077599 HR Spec (Human Resource Dev) St. Vil, Willair 6/5/2023 F 12 1 S 48,470.40 | S 10,134.47 1 1060123 SPR 100151 50147 P Temp N N 12\1 00077599 HR Spec (Human Resource Dev) 0639 40,392.00 0.500
00085462 Support Services Assistant Dudley,Alisha V 9/18/2017 F 7 5 S 51,091.00 | § 10,682.40 1 1060123 SPR 100151 50147 F Term N N 06\6 00085462 HR Assistant (Info. Systems) 0639 48,759.51 1.000
00091276 EXECUTIVE ASSISTANT Vacant \Y 11 0 S - 1010001 Local 100151 50147 F Reg N N 09\5 00091276 HR Spec (Recruitment/Placement 0100 61,110.00 1.000
Total for 50147 - PERSONNEL $ 1,047,150.98 | $ 218,944.40 11 Total for 1010 - PERSONNEL 1,083,519.07 11.500
00010582 Editor and Graphics Specialist Ball,Courtney 10/20/2014 F 12 4 $ 88,300.00 | S 18,462.28 1 1010001 Local 100003 50148 F Reg N N 12\3 00010582 Editor and Graphics Specialist 0100 89,603.85 1.000
00070185 Public Information Officer Rucker,Clarissa 1/4/2016 F 14 10 |$ 141,707.00 | $ 29,628.92 1 1010001 Local 100003 50148 F Reg N N 14110 00070185 Public Information Officer 0100 141,707.00 1.000
Total for 50148 - COMMUNICATIONS $ 230,007.00 | $ 48,091.20 2 Total for 1080 - COMMUNICATIONS 231,310.85 2.000
00025493 Customer Service Supervisor Burstion,Brittany 10/12/2021 F 13 0 S 99,513.00 | S 20,806.75 1 1010001 Local 100028 50149 F Reg N N 13\2 00025493 Customer Service Manager 0100 120,000.00 1.000
00039860 Customer Svcs Communicat Spec Stephens,Kennedy L 6/6/2022 F 9 2 S 55,915.00 S 11,691.03 1 1010001 Local 100028 50149 F Term N N 09\1 00039860 Customer Svcs Communicat Spec 0100 55,881.75 1.000
00044251 Customer Svcs Communicat Spec Bailey,Jennifer T. 1/22/2018 F 9 2 S 55,915.00 | S 11,691.03 1 1010001 Local 100028 50149 F Reg N N 09\2 00044251 Customer Svcs Communicat Spec 0100 56,085.78 1.000
00047526 Customer Svcs Communicat Spec Hogue,Joi L 8/10/2015 F 9 5 S 61,110.00 | S 12,777.23 1 1010001 Local 100028 50149 F Reg N N 09\5 00047526 Customer Svcs Communicat Spec 0100 61,110.00 1.000
00070157 Lead Customer Svc Comm Spec Jackson,Donnetta 12/27/2016 F 11 10 S 84,167.00 | S 17,598.12 1 1010001 Local 100028 50149 F Reg N N 11\8 00070157 Lead Customer Svc Comm Spec 0100 79,971.00 1.000
Total for 50149 - CUSTOMER SERVICE $ 356,620.00 | $ 74,564.18 5 Total for 1085 - CUSTOMER SERVICE 373,048.53 5.000
Total for 1000 - AGENCY MANAGEMENT $ 1,633,777.98 | $ 341,599.77 18 Total for 1000 - AGENCY MANAGEMENT I $ 1,687,878.45 18.500
2100 - GENERAL COUNSEL
00041740 General Counsel Evans,Gregory Michael 3/17/2008 F 2 0 S 204,394.00 | S 42,735.88 1 1010001 Local 100092 50151 F Reg N N 02\1 00041740 General Counsel 0100 185,813.06 1.000
00043137 Attorney Advisor Scott,Lauren 2/8/2016 F 12 10 S 119,156.00 | S 24,913.83 1 1060399 SPR 100092 50151 F Reg N N 13\7 00043137 Attorney Advisor 1614 133,231.97 1.000
00044475 Human Resource Specialist (Emp Miller,Jacinda M 5/29/2018 F 13 6 S 107,984.00 | S 22,577.92 1 1010001 Local 100092 50151 F Reg N N 13\5 00044475 Human Resource Specialist (Emp 0100 105,001.00 1.000
00044557 PARALEGAL SPEC Grey,Jeremy E 4/19/1999 F 12 10 S 115,104.00 | S 24,066.61 1 1060399 SPR 100092 50151 F Reg N N 12\ 10 00044557 PARALEGAL SPEC 1614 111,749.00 1.000
00045500 Deputy General Counsel Thomas,Zoe Cooper 6/4/2012 F 1 0 S 190,000.00 | S 39,726.30 1 1010001 Local 100092 50151 F Reg N N 01\1 00045500 Deputy General Counsel 0100 171,449.04 1.000
00045986 Human Resources Specialist (Em Davis,Destinee 7/18/2022 F 9 4 S 59,378.00 | S 12,415.10 1 1010001 Local 100092 50151 F Term N N 11\2 00045986 Human Resources Specialist (Em 0100 67,831.34 1.000
00073485 Attorney Advisor Simmons,Emily E 4/17/2018 F 13 9 S 138,047.00 | S 28,863.67 1 1060399 SPR 100092 50151 F Reg N N 1319 00073485 Attorney Advisor 1614 138,265.95 1.000
00077595 Attorney Advisor Volin,Abby 4/12/2021 F 13 6 S 127,153.00 | S 26,585.89 1 1060399 SPR 100092 50151 F Reg N N 13\7 00077595 Attorney Advisor 1614 131,281.58 1.000
00091306 Program Analyst Vacant \ 11 0 S - 1010001 Local 100092 50151 F Reg N N 11\8 00091306 Program Analyst 0100 78,235.11 1.000
00097385 Supervisory HR Specialist (Emp Joseph,Vivian L 4/9/2012 F 14 0 S 145,000.00 | S 30,317.44 1 1010001 Local 100092 50151 F Reg N N 11\3 00095058 General Counsel 0100 69,481.00 1.000
00109046 Human Resources Specialist (Em Davis,Kelly L 6/24/2019 F 11 1 S 65,285.00 | S 13,650.17 1 1010001 Local 100092 50151 F Term N N 11\3 00097342 General Counsel 0100 69,481.00 1.000
00109047 Human Resources Specialist (Em Johnson,Crystal A 8/29/2022 F 11 2 S 67,383.00 | S 14,088.83 1 1010001 Local 100092 50151 F Term N N 14\1 00097385 Supervisory HR Specialist (Emp 0100 135,348.52 1.000
00109048 Human Resources Specialist (Em Bropleh,Abner T 8/1/2022 F 11 2 S 67,383.00 | S 14,088.83 1 1010001 Local 100092 50151 F Term N N 12\3 00108488 General Counsel 0100 85,794.00 1.000
Total for 50151 - LEGAL $ 1,406,267.00 | $ 294,030.45 12 Total for 2120 - LEGAL 1,482,962.57 13.000
Total for 2100 - GENERAL COUNSEL $§  1406267.00|$  29403045| 12 Total for 2100 - GENERAL COUNSEL $  1,482962.57 | 13000
2200 - BENEFITS AND RETIREMENT SERVICES
00006074 Supvy HR Spec (Empl Benefits) Argueta,Evelin 6/2/2014 F 13 0 S 120,000.00 | S 25,090.30 1 1060399 SPR 500077 50145 F Reg N N 13\1 00006074 Supvy HR Spec (Empl Benefits) 1614 109,465.14 1.000
00013624 Lead HR Specialist (Retirement Brown,Robin E 10/7/1991 F 13 10 S 119,916.00 | S 25,072.73 1 1060399 SPR 500077 50145 F Reg N N 13\ 10 00013624 Lead HR Specialist (Retirement 1614 119,916.00 1.000
00013902 Associate Director for Benefit Shaw,Paul D 12/2/2013 F 15 0 S 177,839.00 | S 37,183.61 1 1060399 SPR 500077 50145 F Reg N N 15\1 00013902 Associate Director for Benefit 1614 171,502.29 1.000
00017461 Editor and Graphics Specialist Espiritu,Joanna Ashley L 10/12/2021 F 12 5 S 90,805.00 | S 18,986.04 1 1060399 SPR 500077 50145 F Term N N 12\3 00017461 Editor and Graphics Specialist 1614 88,155.91 1.000
00020790 HR Spec (Employee Benefits) Mattison,LaSharn R. 10/12/2021 F 9 5 S 61,110.00 | S 12,777.23 1 1060399 SPR 500077 50145 F Term N N 09\5 00020790 HR Spec (Employee Benefits) 1614 61,110.00 1.000
00021722 HR Spec. (Employee Benefits) Winslow,Gail M 6/23/1997 F 11 8 S 79,971.00 | S 16,720.80 1 1060399 SPR 500077 50145 F Reg N N 11\8 00021722 HR Spec. (Employee Benefits) 1614 79,971.00 1.000
00022056 HR Specialist (Emp. Benefits) Diggs,Andria 7/17/2023 F 12 3 S 85,794.00 | S 17,938.31 1 1060399 SPR 500077 50145 F Term N N 12\1 00022056 HR Specialist (Emp. Benefits) 1614 80,784.00 1.000
00025631 Supvy HR Spec (Empl Benefits) Prescott,Maria 8/8/2016 F 13 0 S 120,000.00 | S 25,090.30 1 1060399 SPR 500077 50145 F Reg N N 13\1 00025631 Supvy HR Spec (Empl Benefits) 1614 105,398.31 1.000
00026074 HR Specialist (Benefits Financ Demssie,Seyoum A 5/29/2018 F 12 4 S 88,300.00 | S 18,462.28 1 1060399 SPR 500077 50145 F Reg N N 12\3 00026074 HR Specialist (Benefits Financ 1614 88,059.67 1.000
00036371 HR Spec. (Employee Benefits) Richardson,Brittany C. 7/23/2018 F 11 4 S 71,579.00 | S 14,966.15 1 1060399 SPR 500077 50145 F Term N N 11\2 00036371 HR Spec. (Employee Benefits) 1614 67,509.51 1.000
00043650 HR Spec. (Employee Benefits) Carroll, Terrell R 8/6/2018 F 11 1 S 65,285.00 | S 13,650.17 1 1060399 SPR 500077 50145 F Term N N 09\2 00043650 HR Spec (Employee Benefits) 1614 56,883.01 1.000
00043651 Supvy HR Spec (Empl Benefits) Jones,Carlos A. 10/14/2012 F 14 0 S 139,280.20 | S 29,121.51 1 1060399 SPR 500077 50145 F Reg N N 14\1 00043651 Supvy HR Spec (Empl Benefits) 1614 139,280.20 1.000
00044496 HR Specialist (Emp. Benefits) Lewis,Raleanna S 8/30/2021 F 12 6 S 93,311.00 | S 19,510.00 1 1060399 SPR 500077 50145 F Term N N 12\5 00044496 HR Specialist (Emp. Benefits) 1614 90,956.11 1.000
00044498 HR Spec. (Employee Benefits) Coles,Davonte 7/17/2023 F 11 3 S 69,481.00 | S 14,527.49 1 1060399 SPR 500077 50145 F Term N N 11\7 00044498 HR Spec. (Employee Benefits) 1614 77,873.00 1.000
00077598 HR Specialist (Emp. Benefits) Burrell,Melvin 2/27/2023 F 12 4 S 88,300.00 | S 18,462.28 1 1060399 SPR 500077 50145 F Term N N 12\4 00077598 HR Specialist (Emp. Benefits) 1614 90,468.83 1.000
00077773 Attorney Advisor Thompson Jr.,Vernon C 9/17/2018 F 14 5 S 145,969.00 | S 30,520.04 1 1060399 SPR 500077 50145 F Reg N N 14\5 00077773 Attorney Advisor 1614 145,969.00 1.000
00077896 HR Spec (Employee Benefits) Barber,Terrance 10/12/2021 F 9 1 S 54,183.00 | S 11,328.90 1 1060399 SPR 500077 50145 F Term N N 11\4 00077896 Management Analyst 1614 71,624.95 1.000
00085639 Contract Compliance Monitor Canales,Leslie J 1/23/2017 F 12 5 S 90,805.00 | § 18,986.04 1 1060399 SPR 500077 50145 F Reg N N 12\1 00085639 HR Assistant (Emp. Benefits) 1614 80,784.00 1.000
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SCHEDULE A - BE0O - DCHR - FY2024 - As of 1/15/2024

. . | Vacant 5 5 FTE x Cost F/P |Reg/Temp/T Residency W Grade a: FY24 Approved Position Fund FY 2024 Approved Fy24
Position Number Title Name Hire Date St Grade | Step Salary Fringe Benefit Dietes Fund Local/SPR | Program center | 7ime erm WAE Check Step \ Position No PP Title Detail SaIaI:IyJ AppFrrolgled
1000 - AGENCY MANAGEMENT
00087376 Special Assistant Coates,Lonnisha R 10/25/2021 F 8 0 S 116,522.00 | S 24,363.10 1 1060399 SPR 500077 50145 F Reg N N 06\1 00087376 Special Assistant 1614 107,982.65 1.000
00091287 Supvy HR Spec (Empl Benefits) Rooker,Wendy 4/4/2016 F 14 0 S 133,162.73 | S 27,842.44 1 1060399 SPR 500077 50145 F Reg N N 14\0 00091309 Supvy HR Spec (Empl Benfits) 1614 133,162.73 1.000
00093458 HR Specialist (Emp. Benefits) GARY,PAMELA D 5/20/2013 F 12 10 S 103,333.00 | S 21,605.46 1 1060399 SPR 500077 50145 F Reg N N 12110 00093458 HR Specialist (Emp. Benefits) 1614 103,333.00 1.000
00094096 Wellness Program Coordinator Reilly,Megan 11/6/2023 F 13 6 S 107,984.00 | S 22,577.92 1 1060399 SPR 500077 50145 F Term N N 13\8 00094096 Wellness Program Coordinator 1614 115,502.65 1.000
00094997 HR Spec (Employee Benefits) Okusaga Jr,Adedoyin 2/27/2023 F 9 1 S 54,183.00 | S 11,328.90 1 1060399 SPR 500077 50145 F Term N N 07\4 00094997 HR Assistant (Emp. Benefits) 1614 51,001.42 1.000
00097219 HR Spec. (Employee Benefits) Mosby,Catrina 1/22/2019 F 11 10 S 84,167.00 | S 17,598.12 1 1060399 SPR 500077 50145 F Term N N 11\9 00097219 HR Spec. (Employee Benefits) 1614 84,126.72 1.000
Total for 50145 - BENEFITS OPERATION UNIT $ 2,361,279.93 | $ 493,710.09 24 Total for 2210 - BENEFITS OPERATION UNIT 2,320,820.10 24.000
00002821 Legal Administrative Officer Persina,William E. 3/27/2023 F 15 0 S 36,400.00 | S 7,610.72 0.1 1060091 SPR 500078 50146 P Temp Y N 00\1 00002821 RETIREMENT BOARD MEMBER 0615 13,000.00 1.000
00003106 RETIREMENT BOARD MEMBER Vacant Vv 0 0 S - 1060091 SPR 500078 50146 P Reg N N 00| 1 00003106 RETIREMENT BOARD MEMBER 0615 13,000.00 1.000
00003288 HR Specialist (PFFRB) Cooper,Alicia D 9/2/2008 F 12 10 S 103,333.00 | S 21,605.46 | 0.25 1060208 SPR 500078 50146 F Reg N N 12\ 10 00003288 HR Specialist (PFFRB) 0615 77,499.75 0.750
00003288 HR Specialist (PFFRB) Cooper,Alicia D 9/2/2008 F 12 10 S 103,333.00 | S 21,605.46 | 0.75 1060091 SPR 500078 50146 F Reg N N 12110 00003288 HR Specialist (PFFRB) 1555 25,833.25 0.250
00021720 HR Specialist (PFFRB) Ghebreyohannes,Siye 2/3/2014 F 11 6 S 75,775.00 | S 15,843.48 | 0.25 1060208 SPR 500078 50146 F Reg N N 11\6 00021720 HR Specialist (PFFRB) 0615 56,831.25 0.750
00021720 HR Specialist (PFFRB) Ghebreyohannes,Siye 2/3/2014 F 11 6 S 75,775.00 | S 15,843.48 | 0.75 1060091 SPR 500078 50146 F Reg N N 11\6 00021720 HR Specialist (PFFRB) 1555 18,943.75 0.250
00021754 HR Specialist (PFFRB) Gardner,Denise Sinkfield 8/17/1981 F 12 5 S 90,805.00 | S 18,986.04 0.25 1060208 SPR 500078 50146 F Reg N N 12\5 00021754 HR Specialist (PFFRB) 0615 68,103.75 0.750
00021754 HR Specialist (PFFRB) Gardner,Denise Sinkfield 8/17/1981 F 12 5 S 90,805.00 | S 18,986.04 0.75 1060091 SPR 500078 50146 F Reg N N 12\5 00021754 HR Specialist (PFFRB) 1555 22,701.25 0.250
00021929 Supervisory HR Specialist (Pol Jones,Lela R 4/25/1980 F 14 0 S 149,585.41 | S 31,276.18 | 0.25 1060208 SPR 500078 50146 F Reg N N 14\1 00021929 Supervisory HR Specialist (Pol 0615 112,189.06 0.750
00021929 Supervisory HR Specialist (Pol Jones,Lela R 4/25/1980 F 14 0 S 149,585.41 | S 31,276.18 | 0.75 1060091 SPR 500078 50146 F Reg N N 14\1 00021929 Supervisory HR Specialist (Pol 1555 37,396.35 0.250
00073513 Attorney Advisor Addison,Andrew L 10/12/2021 F 12 5 S 103,875.00 | S 21,718.79 | 0.25 1060208 SPR 500078 50146 F Reg N N 12\5 00073513 Attorney Advisor 0615 79,011.45 0.750
00073513 Attorney Advisor Addison,Andrew L 10/12/2021 F 12 5 S 103,875.00 | S 21,718.79 | 0.75 1060091 SPR 500078 50146 F Reg N N 12\5 00073513 Attorney Advisor 1555 26,337.15 0.250
00078162 HR Specialist (PFFRB) Sharpless,Antione 7/18/2022 F 9 4 S 59,378.00 | S 12,415.10 | 0.25 1060208 SPR 500078 50146 F Term N N 11\ 10 00078162 HR Specialist (PFFRB) 0615 63,125.25 0.750
00078162 HR Specialist (PFFRB) Sharpless,Antione 7/18/2022 F 9 4 S 59,378.00 | S 12,415.10 | 0.75 1060091 SPR 500078 50146 F Term N N 11\ 10 00078162 HR Specialist (PFFRB) 1555 21,041.75 0.250
Total for 50146 - POLICE AND FIRE RETIREMENT RELIEF BOARD $ 1,201,902.82 | $ 251,300.81 6.1 Total for 2220 - POLICE AND FIRE RETIREMENT RELIEF BOAR 635,014.01 8.000
Total for 2200 - BENEFITS AND RETIREMENT SERVICES $ 1,159,377.11 | $ 242,409.29 | 30.1 Total for 2200 - BENEFITS AND RETIREMENT SERVICES | $ 2,955,834.11 | 32.000
2700 - HR SOLUTIONS
00005517 HR Spec (Recruit & Placement) Williams,Rhonda 2/1/2017 F 12 2 S 83,289.00 | S 17,414.55 1 1010001 Local 500081 50152 F Reg N N 12\2 00005517 HR Spec (Recruit & Placement) 0100 83,632.18 1.000
00006283 HR Spec (Recruitment/Placement Davis,Ashley L 10/28/2019 F 11 2 S 67,383.00 | S 14,088.83 1 1010001 Local 500081 50152 F Term N N 11\2 00006283 HR Spec (Recruitment/Placement 0100 67,589.86 1.000
00008900 HR Spec (Recruit & Placement) Flowers,Candra 8/1/2022 F 12 3 S 85,794.00 | S 17,938.31 1 1010001 Local 500081 50152 F Reg N N 12\3 00008900 HR Spec (Recruit & Placement) 0100 86,137.32 1.000
00008905 Lead HR Spec. (Recruit/Place.) Rawlinson,Cynthia Michelle 9/13/2021 F 13 7 S 110,967.00 | S 23,201.62 1 1010001 Local 500081 50152 F Reg N N 13\4 00008905 Lead HR Spec. (Recruit/Place.) 0100 102,426.67 1.000
00010023 HR Spec (Recruit & Placement) Ford,Torin S. 7/23/2018 F 12 1 S 80,784.00 | S 16,890.79 1 1010001 Local 500081 50152 F Reg N N 12\4 00010023 HR Spec (Recruit & Placement) 0100 88,546.99 1.000
00014651 Associate Director Human Reso Hawkins,Keisha Monique 9/18/2017 F 15 0 S 169,417.79 | S 35,422.85 1 1010001 Local 500081 50152 F Reg N N 15\1 00014651 Associate Director, Human Reso 0100 169,417.79 1.000
00024813 Lead HR Spec. (Recruit/Place.) Ealey,Carmen P 9/8/2014 F 13 10 S 119,916.00 | S 25,072.73 1 1010001 Local 500081 50152 F Reg N N 13110 00024813 Lead HR Spec. (Recruit/Place.) 0100 119,916.00 1.000
00026680 Staff Assistant Vacant Vv 11 1 S - 1010001 Local 500081 50152 F Reg N N 11\8 00026680 Staff Assistant 0100 80,499.91 1.000
00032863 Lead HR Spec. (Recruit/Place.) Price,Mable D 8/20/2018 F 13 5 S 105,001.00 | S 21,954.22 1 1010001 Local 500081 50152 F Reg N N 13\5 00032863 Lead HR Spec. (Recruit/Place.) 0100 106,668.20 1.000
00033615 HR Spec (Recruitment/Placement Green,Consuella 12/5/2022 F 11 1 S 65,285.00 | S 13,650.17 1 1010001 Local 500081 50152 F Reg N N 11\6 00033615 HR Spec (Recruitment/Placement 0100 75,901.51 1.000
00047347 HR Spec (Recruit & Placement) Lee,Danielle M 1/22/2019 F 12 5 S 90,805.00 | S 18,986.04 1 1010001 Local 500081 50152 F Reg N N 11\2 00047347 HR Spec (Recruitment/Placement 0100 68,394.66 1.000
00087380 HR Spec (Recruit & Placement) Kearse,Lanesha E 12/3/2018 F 12 7 S 95,816.00 | S 20,033.76 1 1010001 Local 500081 50152 F Term N N 09\1 00087380 Human Resources Assistant (Pro 0100 54,183.00 1.000
00087390 HR Spec (Recruitment/Placement Harris,Bria L 7/18/2022 F 9 4 S 59,378.00 | S 12,415.10 1 1010001 Local 500081 50152 F Term N N 09\ 10 00087391 Customer Svcs Communicat Spec 0100 69,770.00 1.000
00087391 Customer Svcs Communicat Spec Davis,Duran T 12/31/2018 F 9 10 S 69,770.00 | S 14,587.92 1 1010001 Local 500081 50152 F Term N N 12\5 00087396 HR Spec (Recruit & Placement) 0100 90,859.88 1.000
00087396 HR Spec (Recruitment/Placement Vacant \Y 9 0 S - 1010001 Local 500081 50152 F Reg N N 11\5 00087400 HRIS Specialist 0100 73,883.86 1.000
00087400 HRIS Specialist Harvey,Monique S 8/30/2021 F 11 5 S 73,677.00 | S 15,404.81 1 1010001 Local 500081 50152 F Term N N 07\5 00091272 Human Resources Assistant (Pro 0100 52,498.68 1.000
00091272 Human Resources Assistant (Pro Vincent,Sherley G 11/9/2015 F 7 6 S 52,648.00 | S 11,007.95 1 1010001 Local 500081 50152 F Term N N 09\3 00091294 Human Resources Specialist (CI 0100 57,647.00 1.000
00097489 Supvy HR Spec. (Recruit/Place) Patterson,LaShandra D. J. 6/3/2013 F 14 0 S 125,344.76 | S 26,207.81 1 1010001 Local 500081 50152 F Reg N N 14\1 00097489 Supvy HR Spec. (Recruit/Place) 0100 125,344.76 1.000
00097490 HR Spec (Recruitment/Placement Thomas, Tiffany L. 7/9/2018 F 9 3 S 57,647.00 | S 12,053.17 1 1010001 Local 500081 50152 F Term N N 09\2 00097490 HR Spec (Recruitment/Placement 0100 57,281.55 1.000
00097491 HR Spec (Recruitment/Placement Vacant \Y 11 0 S - 1010001 Local 500081 50152 F Reg N N 11\4 00097491 HR Spec (Recruitment/Placement 0100 72,590.66 1.000
00097494 Lead HR Spec. (Recruit/Place.) Roane,Shaniga 8/7/2017 F 13 1 S 93,069.00 | S 19,459.41 1 1010001 Local 500081 50152 F Reg N N 12\2 00097494 HR Spec (Recruit & Placement) 0100 83,289.00 1.000
00097495 HR Spec (Recruitment/Placement Ferguson,Ebony G. 7/18/2022 F 9 5 S 61,110.00 | S 12,777.23 1 1010001 Local 500081 50152 F Term N N 09\5 00097495 HR Spec (Recruitment/Placement 0100 61,110.00 1.000
00097496 Supvy HR Spec. (Recruit/Place) Jackson,Agnes M 9/17/2018 F 14 0 S 122,063.70 | S 25,521.79 1 1010001 Local 500081 50152 F Temp N N 14\1 00097496 Supvy HR Spec. (Recruit/Place) 0100 138,165.96 1.000
Total for 50152 - RECRUITING AND STAFFING $ 1,789,165.25 | $ 374,089.04 20 Total for 2710 - RECRUITING AND STAFFING 1,985,755.44 23.000
00020532 Human Resources Specialist (Cl Montano,Rosemary Diana 11/21/2022 F 11 5 S 73,677.00 | S 15,404.81 1 1010001 Local 500080 50153 F Term N N 11\1 00020532 Human Resources Specialist (Cl 0100 65,285.00 1.000
00028216 HR Specialist (Class) Greene,Kathryn Andrelle 10/23/2023 F 12 6 S 93,311.00 | S 19,510.00 1 1010001 Local 500080 50153 F Temp N N 12\8 00028216 HR Specialist (Class) 0100 98,322.00 1.000
00046349 HUMAN RESOURCES SPEC CLASS Constantino,Eliseo L. 1/13/2014 F 13 10 S 119,916.00 | S 25,072.73 1 1010001 Local 500080 50153 F Reg N N 13110 00046349 HUMAN RESOURCES SPEC CLASS 0100 119,916.00 1.000
00046651 Supvy HR Specialist (Class) O'Bryant,Kenyatta S 3/14/2022 F 14 0 S 120,683.50 | S 25,233.21 1 1010001 Local 500080 50153 F Reg N N 14\1 00046651 Supvy HR Specialist (Class) 0100 120,683.50 1.000
00091295 HUMAN RESOURCES SPEC CLASS Batts,Maya A 1/6/2020 F 13 4 S 102,018.00 | S 21,330.51 1 1010001 Local 500080 50153 F Reg N N 13\2 00091295 HUMAN RESOURCES SPEC CLASS 0100 97,147.06 1.000
00109719 Human Resources Specialist (Cl Vacant Vv 9 0 S - 1010001 Local 500080 50153 F Reg N N 12\ 4 00095053 HR Specialist 0100 88,300.00 1.000
00109720 Human Resources Specialist (Cl Peterson,Devonte J 11/27/2017 F 11 7 S 77,873.00 | S 16,282.14 1 1010001 Local 500080 50153 F Term N N 11\10 00095055 HR Specialist (Recruitment/Placement) 0100 84,167.00 1.000
Total for 50153 - CLASSIFICATION $ 587,478.50 | $ 122,833.41 6 Total for 2720 - CLASSIFICATION 673,820.56 7.000
00009300 Program Analyst Calvo,Katerina S 4/25/2022 F 12 7 S 95,816.00 | S 20,033.76 1 1010001 Local 100071 50150 F Term N N 12\7 00009300 Program Analyst 0100 95,816.00 1.000
00012279 IT Specialist (Internet) Nunez-Smith,Anita E 3/17/2008 F 13 10 S 119,916.00 | S 25,072.73 1 1010001 Local 100071 50150 F Reg N N 13110 00012279 IT Specialist (Internet) 0100 119,916.00 1.000
00013769 IT Spec. (Customer Support) Williams,Lamont D 11/2/2007 F 12 7 S 95,816.00 | S 20,033.76 1 1010001 Local 100071 50150 F Reg N N 12\7 00013769 IT Spec. (Customer Support) 0100 96,543.74 1.000
00014162 IT Spec. (Customer Support) Cleveland,Henry E 4/29/1985 F 12 8 S 98,322.00 | S 20,557.73 1 1010001 Local 100071 50150 F Reg N N 12\8 00014162 IT Spec. (Customer Support) 0100 98,953.51 1.000
00031896 Supervisory IT Specialist Mengestab,Absala 11/14/2016 F 14 0 S 160,000.00 | S 33,453.73 1 1010001 Local 100071 50150 F Reg N N 14\1 00031896 Supervisory IT Specialist 0100 141,243.39 1.000
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1000 - AGENCY MANAGEMENT
00045911 HR Spec (Info Systems) Tsehay,Abuye M 11/13/2018 F 13 5 S 105,001.00 | S 21,954.22 1 1010001 Local 100071 50150 F Reg N N 13\5 00045911 HR Spec (Info Systems) 0100 105,001.00 1.000
00046639 HR Spec (Info Systems) Allen,MiKeisha S 8/11/2014 F 13 4 S 102,018.00 | S 21,330.51 1 1010001 Local 100071 50150 F Reg N N 13\5 00046639 HR Spec (Info Systems) 0100 105,001.00 1.000
00047287 IT Spec. (Customer Support) Drummond,Jamon T 6/1/2015 F 12 7 S 95,816.00 | S 20,033.76 1 1010001 Local 100071 50150 F Reg N N 12\7 00047287 IT Spec. (Customer Support) 0100 96,639.97 1.000
00070143 IT Specialist Bennett,Wanda 6/2/2014 F 14 10 S 141,707.00 | S 29,628.92 1 1010001 Local 100071 50150 F Reg N N 14\ 10 00070143 IT Specialist 0100 141,707.00 1.000
00070202 IT SPEC. (CUSTOMER SUPPORT) Hayes,Anthony J 5/18/2009 F 9 7 S 64,574.00 | S 13,501.51 1 1010001 Local 100071 50150 F Reg N N 09\7 00070202 IT SPEC. (CUSTOMER SUPPORT) 0100 64,574.00 1.000
Total for 50150 - INFORMATION TECHNOLOGY $ 1,078,986.00 | $ 225,600.65 10 Total for 2730 - INFORMATION TECHNOLOGY 1,065,395.61 10.000
00024981 HR Specialist (Measurement An Myers,Nicole 6/6/2016 F 13 S 102,018.00 | S 21,330.51 1 1010001 Local 500079 50154 F Reg N N 13\5 00024981 HR Specialist (Measurement, An 0100 105,001.00 1.000
00036683 Meas. Anal. & Plan. Spec (HR) Anderson,Darielle 10/12/2021 F 11 S 65,285.00 | S 13,650.17 1 1010001 Local 500079 50154 F Reg N N 09\3 00036683 Meas., Anal. & Plan. Spec (HR) 0100 59,355.12 1.000
00047244 Deputy Director DCHR Cholewa,Agnes J 9/4/2012 F 16 S 197,337.50 | S 41,260.47 1 1010001 Local 500079 50154 F Reg N N 16\1 00047244 Deputy Director, DCHR 0100 197,337.00 1.000
Total for 50154 - ANALYTICS $ 364,640.50 | $ 76,241.15 3 Total for 2740 - ANALYTICS 369,935.53 3.000
Total for 2700 - HR SOLUTIONS $ 3,820,270.25 | $ 798,764.24 39 Total for 2700 - HR SOLUTIONS $ 4,094,907.14 | 43.000
3000 - LEARNING AND DEVELOPMENT
00000490 Training Specialist Lewis,Muriel L 4/4/2016 F 9 7 S 64,574.00 | S 13,501.51 1 1010001 Local 500084 50155 F Reg N N 09\5 00000490 Training Specialist 0100 61,347.28 1.000
00006410 HR Spec (HR Dev) Mitchell,Carla Teresa 10/12/2021 F 13 10 S 119,916.00 | S 25,072.73 1 1010001 Local 500084 50155 F Reg N N 13110 00006410 HR Spec (HR Dev) 0100 119,916.00 1.000
00009554 Training Specialist Douglas,Adrienne M 9/18/2017 F 11 2 S 67,383.00 | S 14,088.83 1 1010001 Local 500084 50155 F Reg N N 11\2 00009554 Training Specialist 0100 68,555.57 1.000
00009947 Assoc. Direct for Workforce De Vacant Vv 15 0 S - 1010001 Local 500084 50155 F Reg N N 15\1 00009947 Assoc. Direct for Workforce De 0100 159,177.38 1.000
00016830 HR Spec (HR Dev) Holton,Courtnee 2/13/2023 F 13 1 S 93,069.00 | S 19,459.41 1 1010001 Local 500084 50155 F Reg N N 13110 00016830 HR Spec (HR Dev) 0100 119,916.00 1.000
00020264 Supvy HR Spec (HR Develop) Liu,Jia 10/13/2015 F 13 0 S 115,501.10 | S 24,149.64 1 1010001 Local 500084 50155 F Reg N N 14\8 00020264 Lead Human Resources Specialis 0100 134,661.00 1.000
00030237 Management Analyst Adams,Darnnella 11/13/2018 F 12 1 S 80,784.00 | S 16,890.79 1 1010001 Local 500084 50155 F Reg N N 11\5 00030237 HR Spec (Human Resource Dev) 0100 73,677.00 1.000
00043709 Editor and Graphics Specialist Casey,Herbert D 3/17/2008 F 12 6 S 93,311.00 | S 19,510.00 1 1010001 Local 500084 50155 F Reg N N 12\6 00043709 Editor and Graphics Specialist 0100 93,311.00 1.000
00070178 Lead Human Resources Specialis Coles,Melinda 11/3/2014 F 14 8 S 134,661.00 | S 28,155.70 1 1010001 Local 500084 50155 F Reg N N 14\1 00070178 Supv HR Spec (HR Dev) 0100 132,647.81 1.000
00086352 Learning and Talent Program Ma Mason, Nina 11/6/2023 F 14 a k3 125,000.00 _$ 26,135.72 1 1060399 SPR 500084 50155 F Reg N N 1511 00086352 Program Manager 1614 177,839.33 1.000
00091278 Outreach Specialist Thornton,Daniel L. 6/29/2015 F 12 7 S 95,816.00 | S 20,033.76 1 1010001 Local 500084 50155 F Reg N N 12\7 00091278 Outreach Specialist 0100 95,816.00 1.000
00091283 Program Analyst Vacant Vv 9 0 S - 1010001 Local 500084 50155 F Reg N N 11\8 00091283 Program Analyst 0100 80,821.74 1.000
00091284 Program Specialist (Career Pat Vacant \Y 11 0 S - 1010001 Local 500084 50155 F Reg N N 11\5 00091284 Program Specialist (Career Pat 0100 74,125.34 1.000
00093756 Program Analyst Hillman,Peter L 3/1/2010 F 13 10 S 119,916.00 | S 25,072.73 1 1010001 Local 500084 50155 F Reg N N 13\5 00093756 Program Analyst 0100 105,001.00 1.000
Total for 50155 - TRAINING AND DEVELOPMENT $ 1,109,931.10 | $ 232,070.83 11 Total for 3100 - TRAINING AND DEVELOPMENT 1,496,812.45 14.000
00091282 CAPITAL CITY FELLOW Lemcke,Connor 11/20/2023 F 4 0 S 61,845.00 | S 12,930.91 1 1010001 Local 500082 50156 F Term N Y 04\1 00091282 CAPITAL CITY FELLOW 0100 64,342.00 1.000
00091291 CAPITAL CITY FELLOW de Boo,Lindsey 11/20/2023 F 4 0 S 61,845.00 | S 12,930.91 1 1010001 Local 500082 50156 F Term N Y 04\1 00091291 CAPITAL CITY FELLOW 0100 64,342.00 1.000
00091307 CAPITAL CITY FELLOW Tittle,Raven Cheyenne 11/20/2023 F 4 0 S 61,845.00 | S 12,930.91 1 1010001 Local 500082 50156 F Term N Y 04\1 00091307 CAPITAL CITY FELLOW 0100 64,342.00 1.000
00091314 CAPITAL CITY FELLOW Bonilla,Jonathan 11/20/2023 F 4 0 S 61,845.00 | S 12,930.91 1 1010001 Local 500082 50156 F Term N Y 04\1 00091312 CAPITAL CITY FELLOW 0100 64,342.00 1.000
00095053 CAPITAL CITY FELLOW Reese,Kyiurshawn 6/6/2022 F 4 0 S 61,485.00 | S 12,855.64 1 1010001 Local 500082 50156 F Term N Y 04\1 00091314 CAPITAL CITY FELLOW 0100 64,342.00 1.000
00095053 CAPITAL CITY FELLOW Banti,Solomon 10/11/2022 F 4 0 S 61,845.00 | S 12,930.91 1 1010001 Local 500082 50156 F Term N Y
00095053 CAPITAL CITY FELLOW Erebor,David 11/20/2023 F 4 0 S 61,845.00 | S 12,930.91 1 1010001 Local 500082 50156 F Term N Y
00095053 CAPITAL CITY FELLOW Syazsa,Nadya 11/20/2023 F 4 0 S 61,845.00 | S 12,930.91 1 1010001 Local 500082 50156 F Term N Y
00095055 CAPITAL CITY FELLOW Osias,Olubunmi 11/20/2023 F 4 0 S 61,845.00 | S 12,930.91 1 1010001 Local 500082 50156 F Term N Y
Total for 50156 - Capital City Fellows $ 556,245.00 | $ 116,302.93 | 9 Total for 3200 - CAPITAL CITY FELLOWS 321,710.00 5.000
00047185 District Leadershp Program Int Brown,Juliet 11/6/2023 F 7 1 S 33,644.25 | S 7,034.53 0.2 1010001 Local 500083 50157 P Temp N N 04\1 00047185 District Leadershp Program Int 0100 101,355.00 3.000
00047185 District Leadershp Program Int Maina,Gerald M 11/6/2023 F 7 1 S 33,644.25 | S 7,034.53 0.2 1010001 Local 500083 50157 P Temp N N 04\1 00047187 District Leadershp Program Int 0100 101,355.00 3.000
00047185 District Leadershp Program Int Jackson,Latoya 11/6/2023 F 7 1 S 33,644.25 | S 7,034.53 0.2 1010001 Local 500083 50157 P Temp N N 04\1 00047193 District Leadershp Program Int 0100 101,355.00 3.000
00047185 District Leadershp Program Int Iguare,Happy 12/18/2023 F 7 1 S 33,644.25 | S 7,034.53 0.2 1010001 Local 500083 50157 P Temp N N 04\1 00047194 District Leadershp Program Int 0100 101,355.00 3.000
00047185 District Leadershp Program Int Wilkerson,Rachel 11/6/2023 F 7 1 S 33,644.25 | S 7,034.53 0.2 1010001 Local 500083 50157 P Temp N N 04\1 00047197 District Leadershp Program Int 0100 101,355.00 3.000
00047185 District Leadershp Program Int Laraque,Scheleck 11/6/2023 F 7 1 S 33,644.25 | S 7,034.53 0.2 1010001 Local 500083 50157 P Temp N N
00047187 District Leadershp Program Int Katebe,Olivia N. 10/11/2022 F 7 1 S 33,644.25 | S 7,034.53 0.2 1010001 Local 500083 50157 P Temp N N
00047197 District Leadershp Program Int Mesfin,Leah 2/27/2023 F 7 1 S 33,64425 | S 7,034.53 0.77 1010001 Local 500083 50157 P Temp N N
00085536 District Leadershp Program Int Cypress,Brandi N 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Conteh,Mariama 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Ayaba,Queenal Amei 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Bess,Kamryn Z 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Salazar,Karla 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Shettleworth,Cordelle 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Williams,Danielle 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Alexander,Deshauna 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Akter,Farjana 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Burdick,Matthew 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int OYEWOLE,PELUMI Elizabeth 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 | 0.25 1010001 Local 500083 50157 F Temp N N
00085536 District Leadershp Program Int Johnson,Ayomide 11/6/2023 F 5 1 S 36,546.00 | S 7,641.25 0.25 1010001 Local 500083 50157 F Temp N N
00085541 District Leadershp Program Int Mesfin,Abidara 11/6/2023 F 5 1 S 27,409.50 | S 5,730.94 0.25 1010001 Local 500083 50157 P Temp N N
Total for 50157 - Special Programs $ 735,115.50 | $ 153,702.21 | 5.42 Total for 3300 - SPECIAL PROGRAMS 506,775.00 15.000
Total for 3000 - LEARNING AND DEVELOPMENT $ 2/401,291.60 | $ 502,075.96 | 25.42 Total for 3000 - LEARNING AND DEVELOPMENT $ 2,325,297.45 | 34.000
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1000 - AGENCY MANAGEMENT
4300 - STRATEGIC HUMAN CAPITAL
00010152 Human Resources Specialist (Co Sims,Parris R. 5/13/2007 F 14 8 S 134,661.00 | S 28,155.70 1 1010001 Local 500088 50161 F Reg N N 14\8 00010152 Human Resources Specialist (Co 0100 134,661.00 1.000
00042941 HR Specialist (Perf. Mgmt.) Mancini,Philip J 1/27/2014 F 13 10 S 119,916.00 | S 25,072.73 1 1010001 Local 500088 50161 F Reg N N 13110 00042941 HR Specialist (Perf. Mgmt.) 0100 119,916.00 1.000
00043523 Program Manager Mann,Richard A 3/5/2018 F 13 0 S 112,219.80 | S 23,463.57 1 1010001 Local 500088 50161 F Reg N N 13\5 00043523 HR Specialist (Measurement, An 0100 105,001.00 1.000
00082615 Management and Program Analysi Hammond,Guy C 2/6/2017 F 14 5 S 124,091.00 | S 25,945.67 1 1010001 Local 500088 50161 F Reg N N 14\5 00082615 Management and Program Analysi 0100 124,091.00 1.000
Total for 50161 - PERFORMANCE MEASUREMENT $ 490,887.80 | $ 102,637.67 4 Total for 4310 - PERFORMANCE MEASUREMENT 483,669.00 4.000
Total for 4300 - STRATEGIC HUMAN CAPITAL $ 490,887.80 | $ 102,637.67 4 | Total for 4300 - STRATEGIC HUMAN CAPITAL $ 483,669.00 | 4.000
4500 - POLICY AND COMPLIANCE
00010083 Compliance Specialist Vacant Vv 13 0 S - 1010001 Local 500086 50158 F Reg N N 12\5 00010083 Compliance Specialist 0100 90,805.00 1.000
00023434 Compliance Specialist Reyes,Anthony 3/3/2014 F 12 7 S 95,816.00 | $ 20,033.76 1 1010001 Local 500086 50158 F Reg N N 12\7 00023434 Compliance Specialist 0100 95,870.88 1.000
00043852 Management Analyst Gardner,Boyd T 6/1/2020 F 12 1 S 80,784.00 | $ 16,890.79 1 1010001 Local 500086 50158 F Term N N 11\5 00043852 Management Analyst 0100 73,677.00 1.000
00044577 Compliance Specialist Leblanc,Fareeda N 8/20/2018 F 12 7 S 95,816.00 | S 20,033.76 1 1060399 SPR 500086 50158 F Term N N Funded by PCA MOU 's - will carry until MOU' s are in place
00047243 Compliance Review Manager Dangerfield-Harris,Jennifer S 9/19/2016 F 14 0 S 114,441.00 | S 23,927.99 1 1010001 Local 500086 50158 F Temp N N 14\1 00047243 Compliance Review Manager 0100 135,406.89 1.000
00085644 Compliance Specialist McNeil,Steven C 3/6/2017 F 12 5 S 90,805.00 | S 18,986.04 1 1060399 SPR 500086 50158 F Term N N Funded by PCA MOU 's - will carry until MOU' s are in place
00092440 Compliance Specialist Coleman,Tabitha 8/29/2022 F 11 2 S 67,383.00 | S 14,088.83 1 1060399 SPR 500086 50158 F Term N N Funded by PCA MOU 's - will carry until MOU' s are in place
00095440 Compliance Specialist Bah,Muhamadu A 6/6/2022 F 11 1 S 65,285.00 | S 13,650.17 1 1060399 SPR 500086 50158 F Term N N Funded by PCA MOU 's - will carry until MOU' s are in place
00097342 Compliance Specialist Richardson,Brittany 9/12/2022 F 11 2 S 67,383.00 | S 14,088.83 1 1060399 SPR 500086 50158 F Term N N Funded by PCA MOU 's - will carry until MOU' s are in place
Total for 50158 - COMPLIANCE $ 677,713.00 | $ 141,700.16 8 Total for 4510 - COMPLIANCE 395,759.77 4.000
00003332 Writer (Human Resource Policy) Sonko,Mayo Soma 3/30/2020 F 12 7 S 95,816.00 | S 20,033.76 1 1010001 Local 500087 50159 F Reg N N 12\5 00003332 Writer (Human Resource Policy) 0100 93,262.88 1.000
00009222 Program Coordinator (Drug and Vacant Vv 12 0 S - 1010001 Local 500087 50159 F Reg N N 12\ 4 00009222 Program Coordinator (Drug and 0100 89,892.18 1.000
00022446 Writer (Human Resource Policy) Vacant \Y 12 0 S - 1010001 Local 500087 50159 F Reg N N 12\7 00022446 Writer (Human Resource Policy) 0100 96,159.32 1.000
00027572 Associate Director for Policy Farhangi,Amir 4/21/2014 F 15 0 S 159,000.00 | S 33,244.64 1 1010001 Local 500087 50159 F Reg N N 02\1 00027572 Associate Director for Policy 0100 190,915.00 1.000
00093453 Compliance Specialist Vacant Vv 13 0 S - 1010001 Local 500087 50159 F Reg N N 13\4 00093453 Compliance Specialist 0100 102,312.12 1.000
00093454 Lead Policy Writer Pham,Dan H 10/30/2017 F 14 2 S 113,522.00 | S 23,735.84 1 1010001 Local 500087 50159 F Reg N N 13\6 00093454 Writer Editor 0100 107,984.00 1.000
00109049 Writer (Human Resource Policy) Vacant V 12 0 S - 1010001 Local 500087 50159 F Reg N N 12\3 00095056 Policy & Compliance 0100 86,553.00 1.000
Total for 50159 - Policy $ 368,338.00 | $ 77,014.24 3 Total for 4520 - POLICY 767,078.50 7.000
Total for 4500 - POLICY AND COMPLIANCE $ 1,046,051.00 | $ 218,714.41 11 Total for 4500 - POLICY AND COMPLIANCE $ 1,162,838.27 | 11.000
Total for BEO - Department of Human Resources 11,957,922.74 2,500,231.79 | 139.5 Total for BEO - Department of Human Resources 14,185,144.58  155.500
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04a-DCHR Cell Phone Log

Last Name
Allen
Argueta
Ball

Brown
Cholewa
Cook
Demssie
Drummond
Dunbar
Evans
Grey
Hawkins
Hayes
Jones
Jones
Joseph

Liu

Mann
McNeil
Mengestab
Miller
Moore
Nunez-Smith
Patterson
Prescott
Reyes
Rooker
Rucker
Shaw
Thomas
Thornton
Williams
Young
Young
Adams
Coles
Jackson
Harvey
Addison
Obryant
Jackson
Reilly
Sonko
Calvo
Bropleh
Gary

Scott
LeBlanc-Queen
Hall
Coleman
Johnson
Mason
Richardson
Roane

First Name
Mikeisha
Evelyn
Courtny
Robin
Agnes
Nicole
Seyoum
Jamon
Pamela
Gregory
Jeremy
Keisha
Anthony
Carlos
Lela
Vivian
Vivian
Richard
Steven
Absala
Jacinda
Jamar
Anita
Lashandra
Maria
Anthony
Wendy
Clarissa
Paul

Zoe
Daniel
Lamont
Darius
Wanda
Darnella
Melinda
Agnes
Monique
Andrew
Ken
Kierre
Megan
Mayo
Katerina
Abner
Pamela
Lauren
Freeda
Charles
Tabitha
Crystal
Nina
Brittany
Shaniqa

DCHR Administration

Strategic Human Capital

Benefits and Retirement Admin
Office of the Director

Benefits and Retirement Admin
Office of the Director

Office of the Director

Benefits and Retirement Admin
Strategic Human Capital

Office of the Director

Office of the General Counsel

Office of the General Counsel

Human Resource Solutions Admin
Strategic Human Capital

Strategic Human Capital

Benefits and Retirement Admin
Office of the General Counsel

Center for Learning and Development
Strategic Human Capital

Policy and Compliance

Strategic Human Capital

Office of the General Counsel
Strategic Human Capital

Strategic Human Capital

Human Resource Solutions Admin
Benefits and Retirement Admin
Policy and Compliance

Benefits and Retirement Admin
Office of the Director

Benefits and Retirement Admin
Office of the General Counsel

Center for Learning and Development
Strategic Human Capital

Center for Learning and Development
Strategic Human Capital

Center for Learning and Development
Center for Learning and Development
Human Resource Solutions Admin
Strategic Human Capital

Office of the General Counsel

Human Resource Solutions Admin
Office of the Director

Benefits and Retirement Admin
Benefits and Retirement Admin
Office of the Director

Office of the General Counsel
Benefits and Retirement Admin
Office of the General Counsel

Policy and Compliance

Office of the Director

Policy and Compliance

Office of the General Counsel

Center for Learning and Development
Policy and Compliance

Human Resource Solutions Admin

Email Address
Mikesisha.allen@dc.gov
evelyn.argueta@dc.gov
cournty.ball@dc.gov
robin.brown@dc.gov
agnes.cholewa@dc.gov
nicole.cook@dc.gov
seyoum.demssie@dc.gov
jammon.drummond@dc.gov
pamela.dunbar@dc.gov
gregory.evans@dc.gov
jeremy.grey@dc.gov
keisha.hawkins@dc.gov
anthony.hayes@dc.gov
carlos.jones@dc.gov
lela.jones@dc.gov
vivian.joseph@dc.gov
vivian.liu@dc.gov
richard.mann@dc.gov
steven.mcneil@dc.gov
absala.megestab@dc.gov
jacinda.miller@dc.gov
jamar.moore@dc.gov
anita.nunez-smith@dc.gov
lashandra.patterson@dc.gov
maria.prescott@dc.gov
grace.reed@dc.gov
wendy.rooker@dc.gov
clarissa.rucker@dc.gov
paul.shaw@dc.gov
zoe.thomas@dc.gov
daniel.thornton@dc.gov
lamont.williams@dc.gov
darius.young@dc.gov
wanda.young@dc.gov
Darnella.adams@dc.gov
melinda.coles@dc.gov
agnes.jackson@dc.gov
monique.harveyl@dc.gov
andrew.addison@dc.gov
ken.obryant@dc.gov
kierre.jackson1@dc.gov
megan.reilly@dc.gov
mayo.sonko@dc.gov
katernia.calvo@dc.gov
abner.bropleh@dc.gov
pamela.gary@dc.gov
lauren.scottl@dc.gov
freeda.leblac-queen@dc.gov
charles.hall@dc.gov
tabitha.coleman@dc.gov
crystal.johnson@dc.gov
nina.mason@dc.gov
brttany.richardson5@dc.gov
roane.shaniga@dc.gov

Cellular Number

202-316-7599
202-340-8160
202-497-6445
202-731-0674
202-697-0566
202-316-8543
202-306-7830
202-281-6222
202-322-9865
202-430-1190
202-579-5872
202-794-0225
202-441-8396
202-215-9627
202-658-8857
202-412-4601
202-650-7153
202-568-9906
202-281-6237
202-215-9649
202-520-5821
202-308-5232
202-657-9750
202-495-8090
202-794-3552
202-215-8029
202-689-4362
202-809-0349
202-578-2821
202-660-2845
202-340-4870
202-657-9736
202-384-4109
202-590-8256
202-340-8354
202.306.9967
202-553-8602
202-815-0426
202-308-0861
202-302-3531
202-660-2582
202.329.7846
202-499-0639
202-603-5801
202-604-0021
202-480-0857
202-578-2819
202-674-2204
202-794-0042
202-380-6370
(202)-768-1558
202-809-0709
202-536-8545
202.365.0557

Model

Iphone 12B 64GB
Iphone 12b 64GB
Iphone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
Iphone 12B 64 GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
Iphone 12B 64GB
Iphone 12B 64GB
Iphone 12B 64GB
Iphone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
IPhone 12B 64GB
Iphone 12 64GB
Iphone 12 64GB
Iphone 12B
Iphone 12B 64GB
Iphone 12B 64GB
IPhone 12B 64GB
Iphone 12B64GB
Iphone 12B64GB
IPhone 12B 64GB
| phone 12B 64 GB
Iphone 12b 64gb
Iphone 12B 64gb
IPhone 12B 64GB
Iphone 11 64gb
Iphone 12B 128GB
Iphone 12B 64GB
Iphone 12B 64gb
Iphone 12b 64gb
Iphone 12B 64 GB
Iphone 12GB










Sheet1

		FY23 TRAVEL EXPENSES

		Purpose		Amount Paid

		Travel Per Diem		$310.50

		Travel Per Diem		$310.50

		Travel Per Diem		$241.50

		Travel Per Diem		$310.50

		Travel Per Diem		$276.50

		Travel Per Diem		$310.50

		Travel Per Diem		$310.50

		Travel Per Diem		$310.50

		Travel Per Diem		$310.50

		Travel Per Diem		$241.50

		Travel Per Diem		$310.50

		Travel Per Diem		$310.50

		Travel Per Diem		$310.50

		Airfare		$669.20

		Airfare		$669.20

		Airfare		$669.20

		Airfare		$656.10

		Airfare		$418.60

		Airfare		$678.20

		Conference Lodging		$339.01

		Conference Lodging		$339.01

		Airfare		$120.00

		Conference Lodging		$1,650.81

		Airfare		$747.20

		Airfare		$747.20

		Airfare		$609.96

		Airfare		$744.19

		Airfare		$643.20

		Conference Lodging		$634.41

		Conference Lodging		$634.41

		Conference Lodging		$634.41

		Airfare		$517.20

		Conference Lodging		$168.97

		Conference Lodging		$298.01

		Conference Lodging		$19.99

		Conference Lodging		$477.10

		Conference Lodging		$477.10

		Conference Lodging		$477.09

		Conference Lodging		$477.09

		Airfare		$692.80

		Airfare		$347.81

		Airfare		$267.81

		Airfare		$34.00

		Conference Lodging		$939.78

		Airfare		$415.20

		Airfare		$415.20

		Airfare		$48.99

		Conference Lodging		$270.98

		Conference Lodging		$270.98

		Conference Lodging		$282.32

		Airfare		$415.98

		Airfare		$1,057.96

		Airfare		$216.71

		Airfare		$1,247.96

		Airfare		$462.98

		Registration		$20,515.00

		Airfare		$588.32

		Airfare		$851.40

		Airfare		$1,262.96

		Airfare		$1,167.80

		Airfare		$898.96

		Airfare		$925.97

		Airfare		$462.98

		Airfare		$462.98

		Airfare		$759.40

		Airfare		$462.20

		Conference Lodging		$282.32

		Conference Lodging		$201.82

		Conference Lodging		$282.32

		Conference Lodging		$282.32

		Conference Lodging		$282.32

		Conference Lodging		$226.76

		Conference Lodging		$282.32

		Conference Lodging		$282.32

		Conference Lodging		$282.32

		Conference Lodging		$795.93

		Registration		$3,730.00

		Conference Lodging		$922.02

		Conference Lodging		$922.02

		Conference Lodging		$600.00

		Conference Lodging		$819.98

		Conference Lodging		$819.98

		Conference Lodging		$819.98

		Conference Lodging		$818.98

		Conference Lodging		$818.98

		Conference Lodging		$818.98

		Conference Lodging		$818.98

		Conference Lodging		$819.98

		Registration		$2,175.00

		Airfare		$457.90

		Conference Lodging		$1,362.12

		Airfare		$537.80

		Conference Lodging		$1,655.00

		Registration		$2,595.00

		Registration		$1,195.00

		Registration		$1,295.00

		Registration		$1,300.00



		FY24 TRAVEL EXPENSES

		Purpose		Paid Amount

		Travel Per Diem		$310.50

		Travel Per Diem		$276.50

		Airfare		$782.81

		Conference Lodging		$1,033.78

		Airfare		$494.96

		Conference Lodging		$1,655.38

		Airfare		$389.96

		Conference Lodging		$1,673.28

		Conference Lodging		$724.77

		Registration		$2,295.00

		Registration		$2,295.00
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Q5 FY23 MOUs & Interagency Xfrs

		FY - 2023 - MOU LOG - BE0 - DCHR				9/30/23						FY2023 - MOU LOG - BE0 - DCHR						9/30/23

		DCHR As Seller										DCHR As Buyer

		Buyer Agency		Agency Code		Amount		MOU Description				Buyer Agency		Seller Agency		Seller Agency Code		Amount		MOU Description

		DC Council		AB0		$   106,031.00		DCHR to provide enahnced HR support services				DCHR		OCF0 - Office of Finance Resource Management		AS0		$   395,964.46		OCFO to provide Financial Services

		Board of Ethics and Government Accountability - BEGA		AG0		$   14,463.00		DCHR to provide enahnced HR support services				DCHR		OCP		PO0		$   158,928.00		OCP to Provide procument Officer

		Office of Finance & Treasury		AT0		$   247,792.54		DCHR to provide enahnced HR support services to adminster 401K & 457B plans				DCHR		Office of Chief Technology Officer		TO0		$   75,000.00		OCTO To Install DAS Antenna

		D.C. Commission on the ARTS & Humanities - CAH		BX0		$   11,216.00		DCHR to provide enahnced HR support services				DCHR		DDS - Office of Disability Rights 		JS0		$   3,052.18		DDS to provide sign language Services

		Department of employment Services - DOES		CF0		$   259,258.36		DCHR to Manage Apprenticeship program				DCHR		MOTA		AA0		$   3,000.00		MOTA to provide Courier and Transportation Services

		DC Public Employee Relations Board PERB		CG0		$   10,828.00		DCHR to provide enahnced HR support services				DCHR		OCFO - OTR		AT0		$   3,094.00		AT0 to provide audit services

		Office of Campaign Finance - OCF		CJ0		$   19,004.00		DCHR to provide enahnced HR support services				DCHR		Department of Public Works		KT0		$   4,587.36		Fleet Services

		DC Real Propoerty Tax Appeals Commission RPTAC		DA0		$   5,125.00		DCHR to provide enahnced HR support services				DCHR		Office of Unified Communication		UC0		$   1,993.67		OUC to Provide radio services

		DC Public Service Commission - DH0		DH0		$   51,863.00		DCHR to provide enahnced HR support services				Total FY2023 MOU Amount - DCHR as Buyer Agency						$   643,626.00

		DC Office People's Counsel - OPC		DJ0		$   41,490.00		DCHR to provide enahnced HR support services

		DC Commission on Judicial Disabilities and Tenure - CJDT		DQ0		$   3,094.00		DCHR to provide enahnced HR support services

		DC Rental Housing Commission - RHC		DR0		$   12,375.00		DCHR to provide enahnced HR support services

		DC Judicial Nomination Commission - JNC		DV0		$   3,093.00		DCHR to provide enahnced HR support services

		Office of Advisory Neighborhood Commissions - ANC		DX0		$   9,281.00		DCHR to provide enahnced HR support services

		DC Retirment Board - DCRB		DY0		$   57,626.00		DCHR to provide enahnced HR support services

		DC Corrections Information Council CIC		FI0		$   7,425.00		DCHR to provide enahnced HR support services

		Criminal Justice Coordinating Council - CJCC		FJ0		$   10,250.00		DCHR to provide enahnced HR support services

		DC Office of Adminitrative Hearing OAH		FS0		$   15,954.00		DCHR to provide enahnced HR support services

		DC State Athletic Association		GL0		$   4,206.00		DCHR to provide enahnced HR support services

		DC Health Benefits Exchange Authority - HBX		HI0		$   102,756.00		DCHR to provide enahnced HR support services

		Child and Family Services Agensy CFSA		RL0		$   15,000.00		DCHR to provide enahnced HR support services

						$   1,008,130.90		Total for enahnced HR Service MOU's

		Department of Transportation - DDOT		KA0		$   168,330.00		DCHR to provide Capital City Fellow

		Deputy Mayor for Planning & Economic Development - DMPED		EB0		$   112,220.00		DCHR to provide Capital City Fellow

		DC Health Benefits Exchange Authority - HBX		HI0		$   56,110.00		DCHR to provide Capital City Fellow

		Office of Planning - OOP		BD0		$   56,110.00		DCHR to provide Capital City Fellow

						$   392,770.00		Total for Capital City Fellow MOU's

		Department of Insurance, Securities & Banking - DISB		 SR0		$   216,333.81		DLP's

		Department of Health - DOH		HC0		$   19,455.90		DLP's

		Department of Human Rights - OHR		HM0		$   42,441.93		DLP's

		Office of Planning  - OP		BD0		$   33,455.90		DLP's

		Department of Human Services - DHS		JA0		$   19,455.90		DLP's

						$   331,143.44		Total for DLP program

		Board of Ethics and Government Accountability - BEGA		AG0		$   9,460.57		To administer CPM program

		Criminal Justice Coordinating Council - CJCC		FJ0		$   8,738.34		Training MOU

		D.C. Commission on the ARTS & Humanities - CAH		BX0		$   9,460.57		To administer CPM program

						$   27,659.48		Total for CPM program

		Office of Labor Relation & Collective Bargaining - OLRCB		AK0		$   13,500.00		Executive Leadership Program

		Department of General Services - DGS		AM0		$   40,500.00		Executive Leadership Program

		DC Public Library - DCPL		CE0		$   13,500.00		Executive Leadership Program

		Department of Small & Local Business Development - DSLBD		EN0		$   27,000.00		Executive Leadership Program

		Fire & Emergency Medical Svcs - FEMS		FB0		$   13,500.00		Executive Leadership Program

		Office of State Superintendent of Education - OSSE 		GO0		$   13,500.00		Executive Leadership Program

		Department of Human Services - DHS		JA0		$   27,000.00		Executive Leadership Program

		Department of Transportation - DDOT		KA0		$   27,000.00		Executive Leadership Program

		Department of Parks & Recreation - DPR		HA0		$   13,500.00		Executive Leadership Program

		Department of Behavioral Health - DBH		RM0		$   13,500.00		Executive Leadership Program

		Office of Procument & Contracting - OCP		PO0		$   13,500.00		Executive Leadership Program

		Department of Insurance, Securities & Banking - DISB		 SR0		$   13,500.00		Executive Leadership Program

						$   229,500.00		Total for Executive Leadership Program

		Department of Geberal Services - DGS		AM0		$   33,959.64		Provide employment suitability check

		Homeland Secuirty & Emergency Mgmt Agy - HSEMA		BN0		$   2,685.15		Provide employment suitability check

		Office of Aging - DACL		BY0		$   6,728.90		Provide employment suitability check

		DC Public Library - DCPL		CE0		$   17,127.85		Provide employment suitability check

		Department of employment Services - DOES		CF0		$   112,819.75		Provide employment suitability check

		Department of Licesning & Consumer Protection - DCLP		CR0		$   4,245.00		Provide employment suitability check

		Department of Building - DOB		CU0		$   10,000.00		Provide employment suitability check

		Office of Peoples Council - OPC		DJ0		$   2,120.00		Provide employment suitability check

		Department of Small & Local Business Development - DSLBD		EN0		$   1,500.00		Provide employment suitability check

		Fire & Emergency Medical Svcs - FEMS		FB0		$   78,659.10		Provide employment suitability check

		Department of Forensic Science - DFS		FR0		$   31,483.10		Provide employment suitability check

		DC Office of Adminitrative Hearing OAH		FS0		$   2,316.60		Provide employment suitability check

		Office of Chief Medical Examiner - OCME		FX0		$   1,500.00		Provide employment suitability check

		DC Public Schools - Office of Resource Strategy		GA0		$   439,175.00		Provide employment suitability check

		DC Charter Schools Board - PCSB		GB0		$   92,385.00		Provide employment suitability check

		OSSE 		GD0		$   92,139.55		Provide employment suitability check

		OSSE - Division of Early Learning		GD0		$   201,024.75		Provide employment suitability check

		Office of the Deputy Mayor for Education - ODME		GW0		$   31,590.00		Provide employment suitability check

		Department of Parks & Recreation - DPR		HA0		$   149,754.00		Provide employment suitability check

		Department of Health - DOH		HC0		$   22,314.45		Provide employment suitability check

		DC Health Benefits Exchange Authority - HBX		HI0		$   7,000.00		Provide employment suitability check

		Department of Human Rights - OHR		HM0		$   2,685.15		Provide employment suitability check

		Department of Healthcare Finance - DHCF		HT0		$   4,265.00		Provide employment suitability check

		Department of Human Services - DHS		JA0		$   30,342.24		Provide employment suitability check

		Department of Youth Rehabilitaion Services - DYRS		JZ0		$   60,339.90		Provide employment suitability check

		Department of Transportation - DDOT		KA0		$   67,165.58		Provide employment suitability check

		Department of Public Works - DPW		KT0		$   87,446.20		Provide employment suitability check

		Office of Procument & Contracting - OCP		PO0		$   5,686.20		Provide employment suitability check

		Child and Family Services Agensy CFSA		RL0		$   44,976.05		Provide employment suitability check

		Department of Behavioral Health - DBH		RM0		$   89,793.77		Provide employment suitability check

		Department of For-Hire Vehicles - DFHV		TC0		$   1,894.85		Provide employment suitability check

		Office of the Chief Technology Officer - OCTO		TO0		$   4,001.00		Provide employment suitability check

		Office of Unified Communication - OUC		UC0		$   17,627.40		Provide employment suitability check

						$   1,756,751.18		TOTAL for Compliance MOU's

						$   3,745,955.00		Total FY23 MOU amount for DCHR
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Q5 FY24 MOUs & Interagency Xfrs

		FY - 2024 - MOU LOG - BE0 - DCHR				1/15/24						FY2024 - MOU LOG - BE0 - DCHR						1/15/24

		DCHR As Seller										DCHR As Buyer

		Buyer Agency		Agency Code		Amount		MOU Description				Buyer Agency		Seller Agency		Seller Agency Code		Amount		MOU Description

		Office of Zoning - DCOZ		BJ0		$   12,555.00		DCHR to provide enahnced HR support services				DCHR		OCF0 - Office of Finance Resource Management		AS0		$   399,424.73		OCFO to provide Financial Services

		Public Employee Realtion Board - PERB		CG0		$   10,828.00		DCHR to provide enahnced HR support services				DCHR		OCP		PO0		$   156,367.01		OCP to Provide procument Officer

		Office of Employee Appeals OEA		CH0		$   11,126.00		DCHR to provide enahnced HR support services				DCHR		DDS - Office of Disability Rights 		JS0		$   3,000.00		DDS to provide sign language Services

		Office of Campaign Finance - OCF		CJ0		$   22,870.00		DCHR to provide enahnced HR support services				DCHR		MOTA		AA0		$   6,500.00		MOTA to provide Courier and Transportation Services

		DC Public Service Commission - PSC		DH0		$   58,410.00		DCHR to provide enahnced HR support services				DCHR		Department of Public Works		KT0		$   4,587.36		Fleet Services

		DC Office People's Counsel - OPC		DJ0		$   40,331.00		DCHR to provide enahnced HR support services				DCHR		Office of Unified Communication		UC0		$   2,000.00		OUC to Provide radio services

		DC Judicial Nomination Commission - JNC		DV0		$   3,709.00		DCHR to provide enahnced HR support services				Total FY2024 MOU Amount - DCHR as Buyer Agency						$   571,879.10

		Criminal Justice Coordinating Council - CJCC		FJ0		$   11,038.00		DCHR to provide enahnced HR support services

		DC Retirment Board - DCRB		DY0		$   52,980.00		DCHR to provide enahnced HR support services

		DC State Board of Education - SBOE		GE0		$   22,870.00		DCHR to provide enahnced HR support services

						$   246,717.00		Total for enahnced HR Service MOU's

		Department of Insurance, Securities & Banking - DISB		 SR0		$   80,197.50		DCHR to provide Capital City Fellow

		Department of Health - DOH		HC0		$   85,139.97		DCHR to provide Capital City Fellow

		DC Health Benefits Exchange Authority - HBX		HI0		$   80,197.50		DCHR to provide Capital City Fellow

		Office Labor Relations & Collective Bargaining - OLRCB		RK0		$   160,395.00		DCHR to provide Capital City Fellow

						$   405,929.97		Total for Capital City Fellow MOU's

		Department of Insurance, Securities & Banking - DISB		 SR0		$   53,890.79		DLP's

		Department of Human Rights - OHR		HM0		$   20,495.69		DLP's

		Department of Human Services - DHS		JA0		$   20,495.69		DLP's

						$   94,882.17		Total for DLP program

		Office of City Adminstrator - OCA		AE0		$   25,582.20		Executive Leadership Program

		Department of Health - DOH		HC0		$   12,791.10		Executive Leadership Program

		Department of Building - DOB		CU0		$   12,791.10		Executive Leadership Program

		Department of Small & Local Business Development - DSLBD		EN0		$   25,582.20		Executive Leadership Program

		Fire & Emergency Medical Svcs - FEMS		FB0		$   38,373.30		Executive Leadership Program

		DC National Guard - DCNG		FK0		$   12,791.10		Executive Leadership Program

		Department of Human Services - DHS		JA0		$   12,791.10		Executive Leadership Program

		Department of Motor Vehicles		KV0		$   12,791.10		Executive Leadership Program

		DC Office of Adminitrative Hearing OAH		FS0		$   12,791.10		Executive Leadership Program

		Office of Procument & Contracting - OCP		PO0		$   25,582.20		Executive Leadership Program

		Office of Neighborhood Safety & Engagement		NS0		$   38,373.30		Executive Leadership Program

		Office of Planning  - OP		BD0		$   12,791.10		Executive Leadership Program

		Office of Risk Management - ORM		RK0		$   12,791.10		Executive Leadership Program

		OSSE 		GD0		$   12,791.10		Executive Leadership Program

		Office of Unified Communication - OUC		UC0		$   12,791.10		Executive Leadership Program

						$   281,404.20		Total for Executive Leadership Program

		Department of Geberal Services - DGS		AM0		$   35,975.38		Provide employment suitability check

		Homeland Secuirty & Emergency Mgmt Agy - HSEMA		BN0		$   3,060.00		Provide employment suitability check

		Office of Aging - DACL		BY0		$   7,195.00		Provide employment suitability check

		DC Public Library - DCPL		CE0		$   25,972.56		Provide employment suitability check

		Department of employment Services - DOES		CF0		$   128,691.78		Provide employment suitability check

		Office of Cable YV, Fil, Music & Entertainment		CI0		$   1,560.00		Provide employment suitability check

		Department of Building - DOB		CU0		$   18,667.40		Provide employment suitability check

		Office of Peoples Council - OPC		DJ0		$   2,351.56		Provide employment suitability check

		DC Retirement Board - DCRB		DY0		$   1,680.00		Provide employment suitability check

		Department of Small & Local Business Development - DSLBD		EN0		$   1,500.00		Provide employment suitability check

		Fire & Emergency Medical Svcs - FEMS		FB0		$   89,640.00		Provide employment suitability check

		DC National Guard - DCNG		FK0		$   5,932.28		Provide employment suitability check

		Department of Forensic Science - DFS		FR0		$   30,260.90		Provide employment suitability check

		DC Office of Adminitrative Hearing OAH		FS0		$   2,640.00		Provide employment suitability check

		Office of Chief Medical Examiner - OCME		FX0		$   1,980.00		Provide employment suitability check

		DC Public Schools - Office of Resource Strategy		GA0		$   510,250.00		Provide employment suitability check

		OSSE 		GD0		$   111,722.58		Provide employment suitability check

		OSSE - Division of Early Learning		GD0		$   245,100.00		Provide employment suitability check

		Office of the Deputy Mayor for Education - ODME		GW0		$   56,250.00		Provide employment suitability check

		Department of Parks & Recreation - DPR		HA0		$   173,073.60		Provide employment suitability check

		Department of Health - DOH		HC0		$   25,517.76		Provide employment suitability check

		DC Health Benefits Exchange Authority - HBX		HI0		$   840.00		Provide employment suitability check

		Department of Human Rights - OHR		HM0		$   3,060.00		Provide employment suitability check

		Department of Healthcare Finance - DHCF		HT0		$   5,100.00		Provide employment suitability check

		Department of Human Services - DHS		JA0		$   37,659.82		Provide employment suitability check

		DC Department og Disability Services		JM0		$   10,689.36		Provide employment suitability check

		Department of Youth Rehabilitaion Services - DYRS		JZ0		$   79,788.74		Provide employment suitability check

		Department of Transportation - DDOT		KA0		$   90,348.46		Provide employment suitability check

		Department of Energy & Environment		KG0		$   9,955.18		Provide employment suitability check

		Department of Public Works - DPW		KT0		$   101,613.60		Provide employment suitability check

		Department of Motor Vehicles		KV0		$   6,039.76		Provide employment suitability check

		Office of Neighborhood Safety & Engagement		NS0		$   3,060.96		Provide employment suitability check

		Office of Procument & Contracting - OCP		PO0		$   9,202.50		Provide employment suitability check

		Office of Risk Management - ORM		RK0		$   2,711.56		Provide employment suitability check

		Child and Family Services Agensy CFSA		RL0		$   53,818.90		Provide employment suitability check

		Department of Behavioral Health - DBH		RM0		$   101,854.90		Provide employment suitability check

		Department of For-Hire Vehicles - DFHV		TC0		$   5,340.00		Provide employment suitability check

		Office of the Chief Technology Officer - OCTO		TO0		$   5,940.00		Provide employment suitability check

		Office of Unified Communication - OUC		UC0		$   20,482.90		Provide employment suitability check

						$   2,026,527.44		TOTAL for Compliance MOU's

						$   3,055,460.78		Total FY24 MOU amount for DCHR



05-DCHR MOUs and Interagency Transfers





Q6 SPR Funding



		Fund Code		Source of Funding		Revenue Source Name		Description of Program		Fee and How it is Set		FY2023 Revenue Generated		FY2023 Expeenditures 9/30/2023		FY2024 Expendiutres As of 1/15/2024		FY2024 Expected Balance 9/30/2024		FY2024 Projected Expenditures 9/30/2024

		1060091		1060 - SPR		Defined Benefits Retirement Program 		Reimbursements by the U.S. Department of Treasury to the District for costs associated with administering retirements benefits for retirees enrolled in federal retirement programs (including police and firefighters retirement funds). [Also known as Police & Firefighters Relief Board].		This is a formula determined by the DC Office of Finance and Treasury to cover administrative expenses.		$   339,633.41		$   339,633.41		$   134,486.00		$584,140.21		$584,140.21

		1060208		1060 - SPR		Reimbursement from Others		These are reimbursements from U.S. Park Police, U.S. Secret Service, and U.S. Secret Service Uniform Division. The District processes paperwork for employees retiring early (mostly for disability). [Also known as Police & Firefighters Relief Board].		DCHR is reimbursed directly for costs; other governments monitor reimbursement requests.		$   142,640.83		$   142,640.83		$   42,981.19		$184,226.73		$184,226.73

		1060123		1060 - SPR		Reimbursment from other District Independent Agencies		This is reimbursments from D.C. Health Benefits Exchange for HR Services		DCHR is reimbursed for services they provide per MOU		$   100,250.00		$   100,250.00		$   36,292.36		$105,325.00		$105,325.00

		1060399		1060 - SPR		Administrative fee for health benefits management		Health insurance recipients pays a fee to DCHR. Department of Human resources to cover the cost.		Health insurance recipients pays a fee to DCHR. Department of Human resources to cover the cost, 2% of HealthBenefits Cost.		$   6,566,715.07		$   6,566,715.07		$   1,680,846.92		$8,000,000.00		$8,000,000.00



										Data Source 		DIFS R025 Report		DIFS R025 Report		DIFS R025 Report		DIFS R025 Report		DIFS R025 Report



06-DCHR SPR Funding





Q8 FY21-FY22 Budget



														BE0 - DCHR

														FY2021 as of 09/30/2021						FY2022 as of 09/30/2022

		Approp  Fund		Agy Fund2		PCA		Program Code 3 Title		Comp Object		Comp Object Title		Sum of Approp Act		Sum of Expend Act		Sum of Available Balance		Sum of Approp Act		Sum of Expend Act		Sum of Available Balance

		100		100		10100		PERSONNEL                                         		111		CONTINUING FULL TIME		$794,989.86		$668,999.05		$125,990.81		$892,941.79		$726,554.21		$166,387.58

										121		TEMPORARY FULL-TIME		$0.00		$0.00		$0.00		$0.00		$341.66		($341.66)

										125		TERM FULL-TIME		$0.00		$98,503.10		($98,503.10)		$0.00		$91,737.61		($91,737.61)

										126		TERM PART-TIME		$0.00		$0.00		$0.00		$0.00		$699.32		($699.32)

										133		OVERTIME PAY		$0.00		$547.05		($547.05)		$0.00		$274.55		($274.55)

										134		TERMINAL LEAVE		$0.00		$8,492.59		($8,492.59)		$0.00		$43,593.59		($43,593.59)

										135		HOLIDAY PAY		$0.00		$173.88		($173.88)		$0.00		$3.48		($3.48)

										136		SUNDAY PAY		$0.00		($17.99)		$17.99		$0.00		$0.00		$0.00

										138		BONUS PAY		$0.00		$3,440.05		($3,440.05)		$0.00		$27,479.90		($27,479.90)

										141		GROUP LIFE INSURANCE		$0.00		$5,590.84		($5,590.84)		$0.00		$676.61		($676.61)

										142		HEALTH BENEFITS		$0.00		$66,849.61		($66,849.61)		$0.00		$89,713.33		($89,713.33)

										147		MISC FRINGE BENEFITS		$170,406.83		$1,589.98		$168,816.85		$190,224.26		$30,728.64		$159,495.62

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$45,367.20		($45,367.20)		$0.00		$60,756.09		($60,756.09)

										154		OPTICAL PLAN		$0.00		$534.44		($534.44)		$0.00		$514.27		($514.27)

										155		DENTAL PLAN		$0.00		$1,491.85		($1,491.85)		$0.00		$1,344.60		($1,344.60)

										158		MEDICARE CONTRIBUTION		$0.00		$13,490.97		($13,490.97)		$0.00		$11,764.93		($11,764.93)

										159		RETIREMENT		$0.00		$39,763.09		($39,763.09)		$0.00		$38,710.54		($38,710.54)

										161		DC HEALTH BENEFIT FEES		$0.00		$3,109.33		($3,109.33)		$0.00		$2,862.21		($2,862.21)

										408		PROF SERVICE FEES AND CONTR		$0.00		$0.00		$0.00		$250,000.00		$6,518.00		$243,482.00

										410		OFFICE SUPPORT		$0.00		$6,044.08		($6,044.08)		$0.00		$0.00		$0.00

						10100 Total								$965,396.69		$963,969.12		$1,427.57		$1,333,166.05		$1,134,273.54		$198,892.51

						10300		PROPERTY MANAGEMENT                               		404		MAINTENANCE AND REPAIRS - AUTO		$0.00		$330.00		($330.00)		$0.00		$0.00		$0.00

						10300 Total								$0.00		$330.00		($330.00)		$0.00		$0.00		$0.00

						10800		COMMUNICATIONS                                    		111		CONTINUING FULL TIME		$197,923.64		$194,828.05		$3,095.59		$211,375.64		$210,428.46		$947.18

										133		OVERTIME PAY		$0.00		$3,042.11		($3,042.11)		$0.00		$60.86		($60.86)

										135		HOLIDAY PAY		$0.00		$1,294.46		($1,294.46)		$0.00		$25.89		($25.89)

										136		SUNDAY PAY		$0.00		$198.41		($198.41)		$0.00		$3.96		($3.96)

										138		BONUS PAY		$0.00		$6,641.05		($6,641.05)		$0.00		$7,562.52		($7,562.52)

										141		GROUP LIFE INSURANCE		$0.00		$122.71		($122.71)		$0.00		$125.00		($125.00)

										142		HEALTH BENEFITS		$0.00		$10,758.40		($10,758.40)		$0.00		$10,609.74		($10,609.74)

										147		MISC FRINGE BENEFITS		$42,355.66		$395.85		$41,959.81		$44,600.26		($395.85)		$44,996.11

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$10,347.15		($10,347.15)		$0.00		$11,427.45		($11,427.45)

										154		OPTICAL PLAN		$0.00		$111.66		($111.66)		$0.00		$110.54		($110.54)

										155		DENTAL PLAN		$0.00		$324.63		($324.63)		$0.00		$346.23		($346.23)

										158		MEDICARE CONTRIBUTION		$0.00		$2,661.97		($2,661.97)		$0.00		$3,214.11		($3,214.11)

										159		RETIREMENT		$0.00		$6,533.49		($6,533.49)		$0.00		$11,196.82		($11,196.82)

										161		DC HEALTH BENEFIT FEES		$0.00		$691.76		($691.76)		$0.00		$673.95		($673.95)

						10800 Total								$240,279.30		$237,951.70		$2,327.60		$255,975.90		$255,389.68		$586.22

						10850		CUSTOMER SERVICE                                  		111		CONTINUING FULL TIME		$390,977.87		$301,365.03		$89,612.84		$360,272.36		$276,282.93		$83,989.43

										125		TERM FULL-TIME		$0.00		$87,359.22		($87,359.22)		$0.00		$82,646.44		($82,646.44)

										133		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$626.28		($626.28)

										138		BONUS PAY		$0.00		$16,391.70		($16,391.70)		$0.00		$6,069.21		($6,069.21)

										141		GROUP LIFE INSURANCE		$0.00		$225.52		($225.52)		$0.00		$200.44		($200.44)

										142		HEALTH BENEFITS		$0.00		$18,061.59		($18,061.59)		$0.00		$24,083.22		($24,083.22)

										147		MISC FRINGE BENEFITS		$83,669.27		$781.96		$82,887.31		$76,658.72		($1,263.70)		$77,922.42

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$23,208.24		($23,208.24)		$0.00		$24,074.14		($24,074.14)

										154		OPTICAL PLAN		$0.00		$339.97		($339.97)		$0.00		$293.96		($293.96)

										155		DENTAL PLAN		$0.00		$886.66		($886.66)		$0.00		$834.05		($834.05)

										158		MEDICARE CONTRIBUTION		$0.00		$4,910.14		($4,910.14)		$0.00		$5,055.65		($5,055.65)

										159		RETIREMENT		$0.00		$18,354.30		($18,354.30)		$0.00		$17,770.19		($17,770.19)

										161		DC HEALTH BENEFIT FEES		$0.00		$920.82		($920.82)		$0.00		$749.18		($749.18)

						10850 Total								$474,647.14		$472,805.15		$1,841.99		$436,931.08		$437,421.99		($490.91)

						21200		LEGAL                                             		111		CONTINUING FULL TIME		$678,342.28		$538,983.82		$139,358.46		$632,860.46		$530,624.38		$102,236.08

										125		TERM FULL-TIME		$0.00		$121,734.71		($121,734.71)		$0.00		$72,154.96		($72,154.96)

										135		HOLIDAY PAY		$0.00		$445.96		($445.96)		$0.00		$8.92		($8.92)

										138		BONUS PAY		$0.00		$17,169.87		($17,169.87)		$0.00		$30,420.42		($30,420.42)

										141		GROUP LIFE INSURANCE		$0.00		$300.07		($300.07)		$0.00		$306.01		($306.01)

										142		HEALTH BENEFITS		$0.00		$61,940.94		($61,940.94)		$0.00		$55,984.06		($55,984.06)

										147		MISC FRINGE BENEFITS		$145,780.35		($5,161.16)		$150,941.51		$134,863.56		($681.88)		$135,545.44

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$38,497.67		($38,497.67)		$0.00		$33,233.45		($33,233.45)

										154		OPTICAL PLAN		$0.00		$401.72		($401.72)		$0.00		$399.18		($399.18)

										155		DENTAL PLAN		$0.00		$1,231.50		($1,231.50)		$0.00		$1,321.88		($1,321.88)

										158		MEDICARE CONTRIBUTION		$0.00		$9,604.83		($9,604.83)		$0.00		$9,191.98		($9,191.98)

										159		RETIREMENT		$0.00		$33,929.25		($33,929.25)		$0.00		$33,263.91		($33,263.91)

										161		DC HEALTH BENEFIT FEES		$0.00		$3,139.13		($3,139.13)		$0.00		$3,118.20		($3,118.20)

						21200 Total								$824,122.63		$822,218.31		$1,904.32		$767,724.02		$769,345.47		($1,621.45)

						27100		RECRUITING AND STAFFING                           		111		CONTINUING FULL TIME		$1,426,042.28		$1,033,977.00		$392,065.28		$1,681,113.23		$1,046,001.97		$635,111.26

										125		TERM FULL-TIME		$0.00		$378,741.15		($378,741.15)		$0.00		$581,890.68		($581,890.68)

										133		OVERTIME PAY		$0.00		$287.28		($287.28)		$0.00		$719.60		($719.60)

										134		TERMINAL LEAVE		$0.00		$10,289.23		($10,289.23)		$0.00		$760.11		($760.11)

										135		HOLIDAY PAY		$0.00		$196.38		($196.38)		$0.00		$373.96		($373.96)

										136		SUNDAY PAY		$0.00		($14.03)		$14.03		$0.00		$0.00		$0.00

										138		BONUS PAY		$0.00		$4,759.60		($4,759.60)		$0.00		$59,332.65		($59,332.65)

										141		GROUP LIFE INSURANCE		$0.00		$1,190.73		($1,190.73)		$0.00		$1,207.61		($1,207.61)

										142		HEALTH BENEFITS		$0.00		$133,249.92		($133,249.92)		$0.00		$134,154.86		($134,154.86)

										147		MISC FRINGE BENEFITS		$295,794.39		($12,473.08)		$308,267.47		$355,932.19		($4,343.42)		$360,275.61

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$79,535.86		($79,535.86)		$0.00		$90,041.98		($90,041.98)

										152		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$13,124.13		($13,124.13)		$0.00		$13,861.73		($13,861.73)

										154		OPTICAL PLAN		$0.00		$1,362.84		($1,362.84)		$0.00		$1,165.14		($1,165.14)

										155		DENTAL PLAN		$0.00		$3,926.12		($3,926.12)		$0.00		$3,646.88		($3,646.88)

										157		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$8.08		($8.08)

										158		MEDICARE CONTRIBUTION		$0.00		$17,978.40		($17,978.40)		$0.00		$25,341.79		($25,341.79)

										159		RETIREMENT		$0.00		$56,282.04		($56,282.04)		$0.00		$61,962.20		($61,962.20)

										161		DC HEALTH BENEFIT FEES		$0.00		$4,908.93		($4,908.93)		$0.00		$4,540.56		($4,540.56)

						27100 Total								$1,721,836.67		$1,727,322.50		($5,485.83)		$2,037,045.42		$2,020,666.38		$16,379.04

						27200		CLASSIFICATION                                    		111		CONTINUING FULL TIME		$590,172.86		$444,543.49		$145,629.37		$489,288.34		$420,763.47		$68,524.87

										125		TERM FULL-TIME		$0.00		$156,910.75		($156,910.75)		$0.00		$50,634.95		($50,634.95)

										133		OVERTIME PAY		$0.00		$792.42		($792.42)		$0.00		$1,212.97		($1,212.97)

										134		TERMINAL LEAVE		$0.00		$551.29		($551.29)		$0.00		$35,115.17		($35,115.17)

										135		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$366.94		($366.94)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$11,911.09		($11,911.09)

										141		GROUP LIFE INSURANCE		$0.00		$502.82		($502.82)		$0.00		$283.34		($283.34)

										142		HEALTH BENEFITS		$0.00		$37,515.88		($37,515.88)		$0.00		$24,997.05		($24,997.05)

										147		MISC FRINGE BENEFITS		$126,297.00		$1,180.35		$125,116.65		$103,239.84		($708.21)		$103,948.05

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$25,633.46		($25,633.46)		$0.00		$25,144.36		($25,144.36)

										152		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$9,823.10		($9,823.10)		$0.00		$2,813.69		($2,813.69)

										154		OPTICAL PLAN		$0.00		$388.36		($388.36)		$0.00		$272.42		($272.42)

										155		DENTAL PLAN		$0.00		$1,140.07		($1,140.07)		$0.00		$878.43		($878.43)

										158		MEDICARE CONTRIBUTION		$0.00		$10,693.83		($10,693.83)		$0.00		$5,880.56		($5,880.56)

										159		RETIREMENT		$0.00		$22,179.84		($22,179.84)		$0.00		$17,034.29		($17,034.29)

										161		DC HEALTH BENEFIT FEES		$0.00		$1,193.05		($1,193.05)		$0.00		$689.23		($689.23)

						27200 Total								$716,469.86		$713,048.71		$3,421.15		$592,528.18		$597,289.75		($4,761.57)

						27300		INFORMATION TECHNOLOGY                            		111		CONTINUING FULL TIME		$974,535.81		$893,686.38		$80,849.43		$952,349.31		$851,683.52		$100,665.79

										125		TERM FULL-TIME		$0.00		$55,983.87		($55,983.87)		$0.00		$102,913.86		($102,913.86)

										133		OVERTIME PAY		$0.00		$332.08		($332.08)		$0.00		$0.00		$0.00

										135		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$352.35		($352.35)

										138		BONUS PAY		$0.00		$12,211.30		($12,211.30)		$0.00		$31,464.18		($31,464.18)

										141		GROUP LIFE INSURANCE		$0.00		$688.09		($688.09)		$0.00		$691.43		($691.43)

										142		HEALTH BENEFITS		$0.00		$79,591.37		($79,591.37)		$0.00		$74,972.47		($74,972.47)

										147		MISC FRINGE BENEFITS		$208,550.65		$1,949.07		$206,601.58		$202,275.70		($1,949.07)		$204,224.77

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$51,213.54		($51,213.54)		$0.00		$53,987.58		($53,987.58)

										152		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$6,354.05		($6,354.05)		$0.00		$6,740.42		($6,740.42)

										154		OPTICAL PLAN		$0.00		$706.59		($706.59)		$0.00		$666.56		($666.56)

										155		DENTAL PLAN		$0.00		$2,090.45		($2,090.45)		$0.00		$2,199.27		($2,199.27)

										158		MEDICARE CONTRIBUTION		$0.00		$12,421.14		($12,421.14)		$0.00		$12,626.18		($12,626.18)

										159		RETIREMENT		$0.00		$41,867.54		($41,867.54)		$0.00		$41,828.55		($41,828.55)

										161		DC HEALTH BENEFIT FEES		$0.00		$3,528.60		($3,528.60)		$0.00		$2,950.51		($2,950.51)

						27300 Total								$1,183,086.46		$1,162,624.07		$20,462.39		$1,154,625.01		$1,181,127.81		($26,502.80)

						27400		ANALYTICS                                         		111		CONTINUING FULL TIME		$315,829.25		$315,583.90		$245.35		$357,495.52		$354,736.05		$2,759.47

										133		OVERTIME PAY		$0.00		$686.04		($686.04)		$0.00		$456.35		($456.35)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$13,033.28		($13,033.28)

										141		GROUP LIFE INSURANCE		$0.00		$203.84		($203.84)		$0.00		$213.26		($213.26)

										142		HEALTH BENEFITS		$0.00		$14,622.86		($14,622.86)		$0.00		$17,527.11		($17,527.11)

										147		MISC FRINGE BENEFITS		$67,587.46		$631.66		$66,955.80		$75,431.56		($631.66)		$76,063.22

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$17,341.81		($17,341.81)		$0.00		$17,459.33		($17,459.33)

										154		OPTICAL PLAN		$0.00		$163.47		($163.47)		$0.00		$165.80		($165.80)

										155		DENTAL PLAN		$0.00		$474.39		($474.39)		$0.00		$519.35		($519.35)

										158		MEDICARE CONTRIBUTION		$0.00		$5,090.20		($5,090.20)		$0.00		$5,675.08		($5,675.08)

										159		RETIREMENT		$0.00		$15,302.18		($15,302.18)		$0.00		$19,180.15		($19,180.15)

										161		DC HEALTH BENEFIT FEES		$0.00		$1,017.56		($1,017.56)		$0.00		$1,122.64		($1,122.64)

						27400 Total								$383,416.71		$371,117.91		$12,298.80		$432,927.08		$429,456.74		$3,470.34

						31000		TRAINING AND DEVELOPMENT                          		111		CONTINUING FULL TIME		$1,209,524.56		$854,395.91		$355,128.65		$1,354,114.66		$1,180,537.31		$173,577.35

										125		TERM FULL-TIME		$0.00		$327,004.64		($327,004.64)		$0.00		$142,284.35		($142,284.35)

										133		OVERTIME PAY		$0.00		$202.66		($202.66)		$0.00		$4.05		($4.05)

										134		TERMINAL LEAVE		$0.00		$12,255.69		($12,255.69)		$0.00		$0.00		$0.00

										135		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$539.30		($539.30)

										136		SUNDAY PAY		$0.00		$0.00		$0.00		$0.00		$35.40		($35.40)

										138		BONUS PAY		$0.00		$11,149.45		($11,149.45)		$0.00		$43,303.57		($43,303.57)

										141		GROUP LIFE INSURANCE		$0.00		$730.50		($730.50)		$0.00		$783.61		($783.61)

										142		HEALTH BENEFITS		$0.00		$105,913.68		($105,913.68)		$0.00		$131,953.13		($131,953.13)

										147		MISC FRINGE BENEFITS		$259,062.18		$2,307.85		$256,754.33		$287,048.21		($1,694.25)		$288,742.46

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$66,250.12		($66,250.12)		$0.00		$78,917.63		($78,917.63)

										154		OPTICAL PLAN		$0.00		$914.56		($914.56)		$0.00		$967.08		($967.08)

										155		DENTAL PLAN		$0.00		$2,291.54		($2,291.54)		$0.00		$2,683.41		($2,683.41)

										158		MEDICARE CONTRIBUTION		$0.00		$18,538.18		($18,538.18)		$0.00		$19,808.38		($19,808.38)

										159		RETIREMENT		$0.00		$62,943.01		($62,943.01)		$0.00		$60,230.68		($60,230.68)

										161		DC HEALTH BENEFIT FEES		$0.00		$8,819.78		($8,819.78)		$0.00		$6,812.99		($6,812.99)

						31000 Total								$1,468,586.74		$1,473,717.57		($5,130.83)		$1,641,162.87		$1,667,166.64		($26,003.77)

						32000		CAPITAL CITY FELLOWS                              		111		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$0.00		$46,303.48		($46,303.48)

										125		TERM FULL-TIME		$0.00		$0.00		$0.00		$163,255.00		$117,513.74		$45,741.26

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$5,330.42		($5,330.42)

										141		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$62.85		($62.85)

										142		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$14,640.36		($14,640.36)

										147		MISC FRINGE BENEFITS		$0.00		$0.00		$0.00		$34,446.80		$0.00		$34,446.80

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$10,507.28		($10,507.28)

										154		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$99.88		($99.88)

										155		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$312.07		($312.07)

										157		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$1.53		($1.53)

										158		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$1,705.30		($1,705.30)

										159		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$1,044.10		($1,044.10)

										161		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$399.25		($399.25)

						32000 Total								$0.00		$0.00		$0.00		$197,701.80		$197,920.26		($218.46)

						33000		SPECIAL PROGRAMS                                  		111		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$65,302.00		$28,487.63		$36,814.37

										121		TEMPORARY FULL-TIME		$0.00		$0.00		$0.00		$0.00		$92,370.26		($92,370.26)

										123		TEMPORARY PART-TIME		$0.00		$0.00		$0.00		$587,718.00		$393,217.49		$194,500.51

										125		TERM FULL-TIME		$0.00		$0.00		$0.00		$0.00		$148,742.00		($148,742.00)

										126		TERM PART-TIME		$0.00		$0.00		$0.00		$0.00		$22,033.54		($22,033.54)

										133		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$461.09		($461.09)

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$11,120.82		($11,120.82)

										141		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$3.31		($3.31)

										142		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$22,754.13		($22,754.13)

										147		MISC FRINGE BENEFITS		$0.00		$0.00		$0.00		$142,356.20		$0.00		$142,356.20

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$44,925.37		($44,925.37)

										154		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$5.11		($5.11)

										155		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$428.36		($428.36)

										158		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$9,454.22		($9,454.22)

										159		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$8,010.63		($8,010.63)

										161		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$201.44		($201.44)

										174		SEVERANCE PAY		$0.00		$0.00		$0.00		$0.00		$199.53		($199.53)

						33000 Total								$0.00		$0.00		$0.00		$795,376.20		$782,414.93		$12,961.27

						43100		PERFORMANCE MEASUREMENT                           		111		CONTINUING FULL TIME		$413,815.04		$424,152.98		($10,337.94)		$431,461.57		$427,838.96		$3,622.61

										125		TERM FULL-TIME		$0.00		($2,235.59)		$2,235.59		$0.00		$0.00		$0.00

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$15,747.18		($15,747.18)

										141		GROUP LIFE INSURANCE		$0.00		$136.26		($136.26)		$0.00		$139.35		($139.35)

										142		HEALTH BENEFITS		$0.00		$25,884.34		($25,884.34)		$0.00		$34,588.67		($34,588.67)

										147		MISC FRINGE BENEFITS		$88,561.27		$690.44		$87,870.83		$91,038.39		($827.63)		$91,866.02

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$24,296.05		($24,296.05)		$0.00		$24,550.18		($24,550.18)

										154		OPTICAL PLAN		$0.00		$292.12		($292.12)		$0.00		$291.33		($291.33)

										155		DENTAL PLAN		$0.00		$552.76		($552.76)		$0.00		$756.32		($756.32)

										158		MEDICARE CONTRIBUTION		$0.00		$4,159.65		($4,159.65)		$0.00		$6,603.99		($6,603.99)

										159		RETIREMENT		$0.00		$21,554.22		($21,554.22)		$0.00		$23,230.13		($23,230.13)

										161		DC HEALTH BENEFIT FEES		$0.00		$1,519.40		($1,519.40)		$0.00		$1,478.00		($1,478.00)

						43100 Total								$502,376.31		$501,002.63		$1,373.68		$522,499.96		$534,396.48		($11,896.52)

						45100		COMPLIANCE                                        		111		CONTINUING FULL TIME		$412,373.79		$233,430.78		$178,943.01		$324,257.25		$217,489.42		$106,767.83

										125		TERM FULL-TIME		$0.00		$198,561.10		($198,561.10)		$0.00		$93,014.76		($93,014.76)

										126		TERM PART-TIME		$0.00		$1,744.48		($1,744.48)		$0.00		$0.00		$0.00

										133		OVERTIME PAY		$0.00		$4,148.60		($4,148.60)		$0.00		$259.76		($259.76)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$12,883.17		($12,883.17)

										141		GROUP LIFE INSURANCE		$0.00		$411.46		($411.46)		$0.00		$199.47		($199.47)

										142		HEALTH BENEFITS		$0.00		$16,870.67		($16,870.67)		$0.00		$28,862.20		($28,862.20)

										147		MISC FRINGE BENEFITS		$91,704.16		($75.14)		$91,779.30		$68,418.28		($824.75)		$69,243.03

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$26,739.32		($26,739.32)		$0.00		$19,944.80		($19,944.80)

										154		OPTICAL PLAN		$0.00		$627.57		($627.57)		$0.00		$245.80		($245.80)

										155		DENTAL PLAN		$0.00		$1,908.14		($1,908.14)		$0.00		$757.31		($757.31)

										158		MEDICARE CONTRIBUTION		$0.00		$6,203.21		($6,203.21)		$0.00		$5,075.79		($5,075.79)

										159		RETIREMENT		$0.00		$11,240.04		($11,240.04)		$0.00		$13,807.79		($13,807.79)

										161		DC HEALTH BENEFIT FEES		$0.00		$1,294.63		($1,294.63)		$0.00		$1,614.73		($1,614.73)

						45100 Total								$504,077.95		$503,104.86		$973.09		$392,675.53		$393,330.25		($654.72)

						45200		POLICY                                            		111		CONTINUING FULL TIME		$650,180.90		$471,444.48		$178,736.42		$594,487.09		$565,753.77		$28,733.32

										125		TERM FULL-TIME		$0.00		$112,745.25		($112,745.25)		$0.00		$0.00		$0.00

										133		OVERTIME PAY		$0.00		$1,141.41		($1,141.41)		$0.00		$944.53		($944.53)

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$11,339.07		($11,339.07)

										135		HOLIDAY PAY		$0.00		$415.97		($415.97)		$0.00		$8.32		($8.32)

										138		BONUS PAY		$0.00		$5,046.30		($5,046.30)		$0.00		$22,531.52		($22,531.52)

										141		GROUP LIFE INSURANCE		$0.00		$306.88		($306.88)		$0.00		$299.70		($299.70)

										142		HEALTH BENEFITS		$0.00		$68,391.16		($68,391.16)		$0.00		$53,681.99		($53,681.99)

										147		MISC FRINGE BENEFITS		$132,784.54		($16,376.47)		$149,161.01		$124,656.78		($1,301.31)		$125,958.09

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$35,346.22		($35,346.22)		$0.00		$31,118.37		($31,118.37)

										154		OPTICAL PLAN		$0.00		$425.52		($425.52)		$0.00		$385.26		($385.26)

										155		DENTAL PLAN		$0.00		$1,314.60		($1,314.60)		$0.00		$1,245.39		($1,245.39)

										158		MEDICARE CONTRIBUTION		$0.00		$8,674.74		($8,674.74)		$0.00		$9,434.62		($9,434.62)

										159		RETIREMENT		$0.00		$26,819.20		($26,819.20)		$0.00		$28,642.81		($28,642.81)

										161		DC HEALTH BENEFIT FEES		$0.00		$3,781.80		($3,781.80)		$0.00		$3,163.75		($3,163.75)

										408		PROF SERVICE FEES AND CONTR		$150,000.00		$158,127.80		($8,127.80)		$0.00		$0.00		$0.00

						45200 Total								$932,965.44		$877,604.86		$55,360.58		$719,143.87		$727,247.79		($8,103.92)

				755		10850		CUSTOMER SERVICE                                  		111		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$2,557.35		$2,557.35		$0.00

										147		MISC FRINGE BENEFITS		$0.00		$0.00		$0.00		$481.74		$481.74		$0.00

						10850 Total								$0.00		$0.00		$0.00		$3,039.09		$3,039.09		$0.00

						21200		LEGAL                                             		111		CONTINUING FULL TIME		$33,364.53		$33,364.53		$0.00		$0.00		$0.00		$0.00

										147		MISC FRINGE BENEFITS		$6,524.92		$6,524.92		$0.00		$0.00		$0.00		$0.00

						21200 Total								$39,889.45		$39,889.45		$0.00		$0.00		$0.00		$0.00

						27100		RECRUITING AND STAFFING                           		111		CONTINUING FULL TIME		$72,039.59		$72,039.59		$0.00		$19,669.63		$19,669.63		$0.00

										147		MISC FRINGE BENEFITS		$15,336.60		$15,336.60		$0.00		$2,625.31		$2,625.31		$0.00

						27100 Total								$87,376.19		$87,376.19		$0.00		$22,294.94		$22,294.94		$0.00

						31000		TRAINING AND DEVELOPMENT                          		111		CONTINUING FULL TIME		$657.45		$657.45		$0.00		$0.00		$0.00		$0.00

										147		MISC FRINGE BENEFITS		$112.51		$112.51		$0.00		$0.00		$0.00		$0.00

						31000 Total								$769.96		$769.96		$0.00		$0.00		$0.00		$0.00

						43100		PERFORMANCE MEASUREMENT                           		111		CONTINUING FULL TIME		$663.78		$663.78		$0.00		$0.00		$0.00		$0.00

										147		MISC FRINGE BENEFITS		$137.19		$137.19		$0.00		$0.00		$0.00		$0.00

						43100 Total								$800.97		$800.97		$0.00		$0.00		$0.00		$0.00

						45100		COMPLIANCE                                        		111		CONTINUING FULL TIME		$6,897.52		$6,897.52		$0.00		$0.00		$0.00		$0.00

										147		MISC FRINGE BENEFITS		$899.89		$899.89		$0.00		$0.00		$0.00		$0.00

						45100 Total								$7,797.41		$7,797.41		$0.00		$0.00		$0.00		$0.00

						45200		POLICY                                            		111		CONTINUING FULL TIME		$52,914.06		$52,914.06		$0.00		$0.00		$0.00		$0.00

										147		MISC FRINGE BENEFITS		$17,677.78		$17,677.78		$0.00		$0.00		$0.00		$0.00

						45200 Total								$70,591.84		$70,591.84		$0.00		$0.00		$0.00		$0.00

		100 Total												$10,124,487.72		$10,034,043.21		$90,444.51		$11,304,817.00		$11,152,781.74		$152,035.26

		150		8156		45200		POLICY                                            		111		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$0.00		$446.38		($446.38)

										121		TEMPORARY FULL-TIME		$0.00		$0.00		$0.00		$0.00		$709,479.99		($709,479.99)

										125		TERM FULL-TIME		$0.00		$0.00		$0.00		$712,556.00		$69,485.76		$643,070.24

										131		SHIFT DIFFERENTIAL		$0.00		$0.00		$0.00		$0.00		$10.92		($10.92)

										133		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$1,362.97		($1,362.97)

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$20,335.68		($20,335.68)

										135		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$65.76		($65.76)

										136		SUNDAY PAY		$0.00		$0.00		$0.00		$0.00		$11.32		($11.32)

										141		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$64.21		($64.21)

										142		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$17,652.68		($17,652.68)

										147		MISC FRINGE BENEFITS		$0.00		$0.00		$0.00		$171,585.20		$0.00		$171,585.20

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$49,181.61		($49,181.61)

										154		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$99.22		($99.22)

										155		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$310.66		($310.66)

										157		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$37.24		($37.24)

										158		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$11,502.19		($11,502.19)

										159		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$3,625.75		($3,625.75)

										161		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$468.86		($468.86)

						45200 Total								$0.00		$0.00		$0.00		$884,141.20		$884,141.20		($0.00)

		150 Total												$0.00		$0.00		$0.00		$884,141.20		$884,141.20		($0.00)

		600		615		22200		POLICE AND FIRE RETIREMENT RELIEF BOARD           		111		CONTINUING FULL TIME		$280,323.22		$240,526.79		$39,796.43		$243,809.81		$220,829.93		$22,979.88

										121		TEMPORARY FULL-TIME		$0.00		$0.00		$0.00		$0.00		$519.12		($519.12)

										123		TEMPORARY PART-TIME		$5,571.00		$0.00		$5,571.00		$3,900.00		$0.00		$3,900.00

										124		WHEN ACTUALLY EMPLOYED - WAE		$0.00		$839.27		($839.27)		$0.00		$566.98		($566.98)

										125		TERM FULL-TIME		$0.00		$44,528.16		($44,528.16)		$75,574.50		$86,967.16		($11,392.66)

										133		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$1.61		($1.61)

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$2,668.35		($2,668.35)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$10,212.94		($10,212.94)

										141		GROUP LIFE INSURANCE		$0.00		$492.81		($492.81)		$0.00		$603.72		($603.72)

										142		HEALTH BENEFITS		$0.00		$33,725.14		($33,725.14)		$0.00		$25,467.95		($25,467.95)

										147		MISC FRINGE BENEFITS		$59,032.52		$608.17		$58,424.35		$55,030.39		($608.17)		$55,638.56

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$2,193.86		($2,193.86)		$0.00		$3,766.07		($3,766.07)

										152		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$16,411.11		($16,411.11)		$0.00		$17,150.26		($17,150.26)

										154		OPTICAL PLAN		$0.00		$237.15		($237.15)		$0.00		$317.66		($317.66)

										155		DENTAL PLAN		$0.00		$759.26		($759.26)		$0.00		$993.31		($993.31)

										158		MEDICARE CONTRIBUTION		$0.00		$1,347.84		($1,347.84)		$0.00		$3,586.54		($3,586.54)

										159		RETIREMENT		$0.00		$2,736.27		($2,736.27)		$0.00		$4,684.68		($4,684.68)

										161		DC HEALTH BENEFIT FEES		$0.00		$520.91		($520.91)		$0.00		$586.59		($586.59)

						22200 Total								$344,926.74		$344,926.74		$0.00		$378,314.70		$378,314.70		$0.00

				639		10100		PERSONNEL                                         		111		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$0.00		($10,048.50)		$10,048.50

										123		TEMPORARY PART-TIME		$40,071.86		$47,394.72		($7,322.86)		$37,970.75		$48,937.69		($10,966.94)

										125		TERM FULL-TIME		$43,465.00		$42,944.68		$520.32		$44,796.00		$45,265.16		($469.16)

										126		TERM PART-TIME		$0.00		$0.00		$0.00		$0.00		$2,570.59		($2,570.59)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$3,230.05		($3,230.05)

										141		GROUP LIFE INSURANCE		$0.00		$94.14		($94.14)		$0.00		$100.34		($100.34)

										147		MISC FRINGE BENEFITS		$16,713.14		$199.01		$16,514.13		$17,483.25		($199.01)		$17,682.26

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$5,766.13		($5,766.13)		$0.00		$6,323.60		($6,323.60)

										154		OPTICAL PLAN		$0.00		$56.89		($56.89)		$0.00		$55.26		($55.26)

										155		DENTAL PLAN		$0.00		$165.44		($165.44)		$0.00		$173.12		($173.12)

										158		MEDICARE CONTRIBUTION		$0.00		$1,348.55		($1,348.55)		$0.00		$1,478.90		($1,478.90)

										159		RETIREMENT		$0.00		$2,280.44		($2,280.44)		$0.00		$2,362.80		($2,362.80)

						10100 Total								$100,250.00		$100,250.00		$0.00		$100,250.00		$100,250.00		($0.00)

				1555		22200		POLICE AND FIRE RETIREMENT RELIEF BOARD           		111		CONTINUING FULL TIME		$76,580.56		$72,515.98		$4,064.58		$73,407.14		$59,327.74		$14,079.40

										121		TEMPORARY FULL-TIME		$0.00		$0.00		$0.00		$0.00		$173.03		($173.03)

										125		TERM FULL-TIME		$0.00		$4,064.58		($4,064.58)		$25,191.50		$28,988.90		($3,797.40)

										133		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.54		($0.54)

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$889.45		($889.45)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$3,404.30		($3,404.30)

										141		GROUP LIFE INSURANCE		$0.00		$155.80		($155.80)		$0.00		$201.14		($201.14)

										142		HEALTH BENEFITS		$0.00		$8,024.16		($8,024.16)		$0.00		$8,100.47		($8,100.47)

										147		MISC FRINGE BENEFITS		$16,366.66		$167.07		$16,199.59		$13,090.02		($167.07)		$13,257.09

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$1,007.48		($1,007.48)		$0.00		$1,115.78		($1,115.78)

										152		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$4,959.13		($4,959.13)		$0.00		$5,716.66		($5,716.66)

										154		OPTICAL PLAN		$0.00		$76.89		($76.89)		$0.00		$105.30		($105.30)

										155		DENTAL PLAN		$0.00		$243.49		($243.49)		$0.00		$331.02		($331.02)

										158		MEDICARE CONTRIBUTION		$0.00		$625.69		($625.69)		$0.00		$1,192.54		($1,192.54)

										159		RETIREMENT		$0.00		$933.32		($933.32)		$0.00		$2,113.61		($2,113.61)

										161		DC HEALTH BENEFIT FEES		$0.00		$173.63		($173.63)		$0.00		$195.25		($195.25)

						22200 Total								$92,947.22		$92,947.22		($0.00)		$111,688.66		$111,688.66		($0.00)

		600 Total												$538,123.96		$538,123.96		($0.00)		$590,253.36		$590,253.36		($0.00)

		700		700		10100		PERSONNEL                                         		111		CONTINUING FULL TIME		$0.00		$40,041.50		($40,041.50)		$0.00		$8,951.00		($8,951.00)

										125		TERM FULL-TIME		$40,041.50		$0.00		$40,041.50		$134,864.80		$63,852.00		$71,012.80

										141		GROUP LIFE INSURANCE		$0.00		$211.56		($211.56)		$0.00		$0.00		$0.00

										142		HEALTH BENEFITS		$0.00		$4,556.21		($4,556.21)		$0.00		$5,231.22		($5,231.22)

										147		MISC FRINGE BENEFITS		$10,010.38		$0.00		$10,010.38		$33,716.20		$0.00		$33,716.20

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$1,456.58		($1,456.58)		$0.00		$3,587.15		($3,587.15)

										155		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$1,235.68		($1,235.68)

										158		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$1,987.56		($1,987.56)

										159		RETIREMENT		$0.00		$3,786.03		($3,786.03)		$0.00		$2,458.22		($2,458.22)

										161		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$568.22		($568.22)

										174		SEVERANCE PAY		$0.00		$0.00		$0.00		$0.00		$894.95		($894.95)

										408		PROF SERVICE FEES AND CONTR		$30,244.00		$30,244.00		$0.00		$25,834.00		$98,764.00		($72,930.00)

										409		CONTRACTUAL SERVICES - OTHER		$115,366.00		$115,366.00		$0.00		$184,646.00		$184,646.00		$0.00

						10100 Total								$195,661.88		$195,661.88		$0.00		$379,061.00		$372,176.00		$6,885.00

						21200		LEGAL                                             		408		PROF SERVICE FEES AND CONTR		$95,283.00		$95,283.00		$0.00		$0.00		$0.00		$0.00

						21200 Total								$95,283.00		$95,283.00		$0.00		$0.00		$0.00		$0.00

						22100		BENEFITS OPERATION UNIT                           		111		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$0.00		$175,009.53		($175,009.53)

										125		TERM FULL-TIME		$188,206.40		$188,206.40		$0.00		$188,664.96		$10,867.98		$177,796.98

										133		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$8,899.32		($8,899.32)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$6,316.87		($6,316.87)

										141		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$244.56		($244.56)

										142		HEALTH BENEFITS		$0.00		$26,108.42		($26,108.42)		$0.00		$13,149.08		($13,149.08)

										147		MISC FRINGE BENEFITS		$47,051.60		$0.00		$47,051.60		$44,840.30		$0.00		$44,840.30

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$10,924.46		($10,924.46)		$0.00		$4,994.32		($4,994.32)

										152		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$0.00		$0.00		$0.00		$6,648.55		($6,648.55)

										154		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$105.94		($105.94)

										155		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$332.00		($332.00)

										158		MEDICARE CONTRIBUTION		$0.00		$3,096.44		($3,096.44)		$0.00		$2,609.04		($2,609.04)

										159		RETIREMENT		$0.00		$6,922.28		($6,922.28)		$0.00		$4,001.57		($4,001.57)

										161		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$326.50		($326.50)

						22100 Total								$235,258.00		$235,258.00		$0.00		$233,505.26		$233,505.26		$0.00

						31000		TRAINING AND DEVELOPMENT                          		125		TERM FULL-TIME		$0.00		$0.00		$0.00		$82,951.61		$82,951.61		$0.00

										141		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$40.40		($40.40)

										142		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$4,764.87		($4,764.87)

										147		MISC FRINGE BENEFITS		$0.00		$0.00		$0.00		$12,553.46		$0.00		$12,553.46

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$4,939.70		($4,939.70)

										154		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$108.27		($108.27)

										155		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$317.77		($317.77)

										157		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$8.08		($8.08)

										158		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$1,155.26		($1,155.26)

										159		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$949.34		($949.34)

										161		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$269.77		($269.77)

										408		PROF SERVICE FEES AND CONTR		$0.00		$0.00		$0.00		$130,282.25		$130,282.25		$0.00

						31000 Total								$0.00		$0.00		$0.00		$225,787.32		$225,787.32		$0.00

						32000		CAPITAL CITY FELLOWS                              		111		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$0.00		$13,253.20		($13,253.20)

										125		TERM FULL-TIME		$263,498.89		$264,495.89		($997.00)		$528,285.86		$545,540.09		($17,254.23)

										133		OVERTIME PAY		$0.00		$178.40		($178.40)		$0.00		$0.00		$0.00

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$733.80		($733.80)

										135		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$242.96		($242.96)

										141		GROUP LIFE INSURANCE		$0.00		$184.78		($184.78)		$0.00		$151.80		($151.80)

										142		HEALTH BENEFITS		$0.00		$30,236.02		($30,236.02)		$0.00		$45,702.67		($45,702.67)

										147		MISC FRINGE BENEFITS		$65,874.65		($599.08)		$66,473.73		$132,071.46		$0.00		$132,071.46

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$17,731.68		($17,731.68)		$0.00		$36,268.33		($36,268.33)

										154		OPTICAL PLAN		$0.00		$332.64		($332.64)		$0.00		$415.85		($415.85)

										155		DENTAL PLAN		$0.00		$930.86		($930.86)		$0.00		$1,085.97		($1,085.97)

										158		MEDICARE CONTRIBUTION		$0.00		$3,454.21		($3,454.21)		$0.00		$5,320.96		($5,320.96)

										159		RETIREMENT		$0.00		$10,686.11		($10,686.11)		$0.00		$10,225.97		($10,225.97)

										161		DC HEALTH BENEFIT FEES		$0.00		$1,742.03		($1,742.03)		$0.00		$1,415.23		($1,415.23)

										409		CONTRACTUAL SERVICES - OTHER		$0.00		$0.00		$0.00		$150,000.00		$150,000.00		$0.00

						32000 Total								$329,373.54		$329,373.54		$0.00		$810,357.32		$810,356.83		$0.49

						45100		COMPLIANCE                                        		111		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$0.00		$23,912.41		($23,912.41)

										125		TERM FULL-TIME		$514,777.40		$402,248.82		$112,528.58		$225,835.16		$327,106.20		($101,271.04)

										133		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$3,350.64		($3,350.64)

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$10,016.60		($10,016.60)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$5,773.60		($5,773.60)

										141		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$198.94		($198.94)

										142		HEALTH BENEFITS		$0.00		$82,188.92		($82,188.92)		$0.00		$23,987.69		($23,987.69)

										147		MISC FRINGE BENEFITS		$294,220.89		$0.00		$294,220.89		$62,024.62		$0.00		$62,024.62

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$25,952.56		($25,952.56)		$0.00		$15,647.02		($15,647.02)

										154		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$233.63		($233.63)

										155		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$791.70		($791.70)

										158		MEDICARE CONTRIBUTION		$0.00		$2,588.14		($2,588.14)		$0.00		$2,676.08		($2,676.08)

										159		RETIREMENT		$0.00		$26,341.11		($26,341.11)		$0.00		$4,914.09		($4,914.09)

										161		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$55.44		($55.44)

										409		CONTRACTUAL SERVICES - OTHER		$642,614.31		$912,293.05		($269,678.74)		$1,058,678.04		$810,895.09		$247,782.95

						45100 Total								$1,451,612.60		$1,451,612.60		$0.00		$1,346,537.82		$1,229,559.13		$116,978.69

				1615		10100		PERSONNEL                                         		111		CONTINUING FULL TIME		$144,200.00		$158,254.13		($14,054.13)		$144,200.00		$188,507.49		($44,307.49)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$13,459.91		($13,459.91)

										141		GROUP LIFE INSURANCE		$0.00		$89.07		($89.07)		$0.00		$89.53		($89.53)

										142		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$273,874.91		($273,874.91)

										147		MISC FRINGE BENEFITS		$30,858.80		$288.44		$30,570.36		$30,426.20		($288.44)		$30,714.64

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$9,309.20		($9,309.20)		$0.00		$9,579.66		($9,579.66)

										158		MEDICARE CONTRIBUTION		$0.00		$2,208.10		($2,208.10)		$0.00		$2,464.45		($2,464.45)

										159		RETIREMENT		$0.00		$7,768.52		($7,768.52)		$0.00		$8,061.68		($8,061.68)

										201		OFFICE SUPPLIES		$39,351.96		$32,868.36		$6,483.60		$102,565.00		$78,407.74		$24,157.26

										207		CLOTHING AND UNIFORMS		$0.00		$3,947.50		($3,947.50)		$0.00		$0.00		$0.00

										210		GENERAL		$0.00		$2,536.10		($2,536.10)		$0.00		$0.00		$0.00

										219		IT SUPPLIES		$45,555.00		$12,427.90		$33,127.10		$45,555.00		$30,005.29		$15,549.71

										308		TELECOMMUNICATIONS		$15,000.00		$48,515.43		($33,515.43)		$20,000.00		$4,505.94		$15,494.06

										401		TRAVEL - LOCAL		$0.00		$0.00		$0.00		$16,160.26		$1,377.50		$14,782.76

										402		TRAVEL - OUT OF CITY		$14,717.62		$14,717.62		$0.00		$30,000.00		$33,391.86		($3,391.86)

										408		PROF SERVICE FEES AND CONTR		$366,472.63		$366,472.63		$0.00		$613,488.38		$504,597.01		$108,891.37

										409		CONTRACTUAL SERVICES - OTHER		$1,337,902.94		$1,337,902.44		$0.50		$1,792,319.98		$1,770,922.30		$21,397.68

										416		POSTAGE		$326.31		$326.31		$0.00		$21,000.00		$2,823.65		$18,176.35

										425		PAYMENT OF MEMBERSHIP DUES		$25,000.00		$26,459.49		($1,459.49)		$30,000.00		$20,127.70		$9,872.30

										441		IT HARDWARE MAINTENANCE		$0.00		$0.00		$0.00		$0.00		$8,170.19		($8,170.19)

										442		IT SOFTWARE MAINTENANCE		$8,192.00		$3,255.00		$4,937.00		$12,192.00		$11,868.40		$323.60

										701		PURCHASES - FURNITURE AND FIXTURES		$3,500.00		$2,771.86		$728.14		$18,500.00		$11,929.59		$6,570.41

										710		IT HARDWARE ACQUISITIONS		$233.70		$233.25		$0.45		$18,873.00		$17,956.34		$916.66

						10100 Total								$2,031,310.96		$2,030,351.35		$959.61		$2,895,279.82		$2,991,832.70		($96,552.88)

						10300		PROPERTY MANAGEMENT                               		404		MAINTENANCE AND REPAIRS - AUTO		$5,257.77		$2,549.43		$2,708.34		$5,257.77		$2,192.49		$3,065.28

						10300 Total								$5,257.77		$2,549.43		$2,708.34		$5,257.77		$2,192.49		$3,065.28

						21200		LEGAL                                             		111		CONTINUING FULL TIME		$454,540.00		$473,135.83		($18,595.83)		$546,009.87		$483,709.67		$62,300.20

										125		TERM FULL-TIME		$83,332.01		$79,761.04		$3,570.97		$0.00		$71,888.07		($71,888.07)

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$5,867.70		($5,867.70)

										138		BONUS PAY		$0.00		$12,047.30		($12,047.30)		$0.00		$23,945.65		($23,945.65)

										141		GROUP LIFE INSURANCE		$0.00		$176.54		($176.54)		$0.00		$136.16		($136.16)

										142		HEALTH BENEFITS		$0.00		$25,659.97		($25,659.97)		$0.00		$19,168.57		($19,168.57)

										147		MISC FRINGE BENEFITS		$115,104.61		$909.08		$114,195.53		$115,208.09		($909.08)		$116,117.17

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$33,774.62		($33,774.62)		$0.00		$36,585.75		($36,585.75)

										154		OPTICAL PLAN		$0.00		$254.03		($254.03)		$0.00		$204.42		($204.42)

										155		DENTAL PLAN		$0.00		$741.70		($741.70)		$0.00		$669.68		($669.68)

										157		PREPAID LEGAL		$0.00		$210.66		($210.66)		$0.00		$210.65		($210.65)

										158		MEDICARE CONTRIBUTION		$0.00		$7,898.89		($7,898.89)		$0.00		$8,722.66		($8,722.66)

										159		RETIREMENT		$0.00		$27,190.75		($27,190.75)		$0.00		$26,602.78		($26,602.78)

										161		DC HEALTH BENEFIT FEES		$0.00		$1,284.16		($1,284.16)		$0.00		$815.86		($815.86)

						21200 Total								$652,976.62		$663,044.57		($10,067.95)		$661,217.96		$677,618.54		($16,400.58)

						22100		BENEFITS OPERATION UNIT                           		111		CONTINUING FULL TIME		$2,034,365.67		$1,713,550.96		$320,814.71		$2,103,739.29		$1,638,861.69		$464,877.60

										121		TEMPORARY FULL-TIME								$0.00		$2,381.16		($2,381.16)

										125		TERM FULL-TIME		$479,936.61		$771,395.71		($291,459.10)		$0.00		$402,389.41		($402,389.41)

										133		OVERTIME PAY		$0.00		$6,579.06		($6,579.06)		$0.00		$33,356.23		($33,356.23)

										134		TERMINAL LEAVE		$0.00		$3,688.52		($3,688.52)		$0.00		$57,373.14		($57,373.14)

										135		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$362.54		($362.54)

										136		SUNDAY PAY		$0.00		$0.00		$0.00		$0.00		$8.91		($8.91)

										138		BONUS PAY		$0.00		$13,088.03		($13,088.03)		$0.00		$75,307.61		($75,307.61)

										141		GROUP LIFE INSURANCE		$0.00		$1,450.33		($1,450.33)		$0.00		$1,206.10		($1,206.10)

										142		HEALTH BENEFITS		$0.00		$214,768.34		($214,768.34)		$0.00		$170,175.43		($170,175.43)

										147		MISC FRINGE BENEFITS		$523,739.23		$5,112.06		$518,627.17		$458,436.79		$74,505.65		$383,931.14

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$136,132.54		($136,132.54)		$0.00		$115,010.20		($115,010.20)

										152		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$6,548.37		($6,548.37)		$0.00		$397.01		($397.01)

										154		OPTICAL PLAN		$0.00		$1,720.24		($1,720.24)		$0.00		$1,580.54		($1,580.54)

										155		DENTAL PLAN		$0.00		$4,688.57		($4,688.57)		$0.00		$2,060.11		($2,060.11)

										157		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$10.39		($10.39)

										158		MEDICARE CONTRIBUTION		$0.00		$33,367.31		($33,367.31)		$0.00		$24,528.53		($24,528.53)

										159		RETIREMENT		$0.00		$110,569.03		($110,569.03)		$0.00		$80,287.35		($80,287.35)

										161		DC HEALTH BENEFIT FEES		$0.00		$8,982.44		($8,982.44)		$0.00		$7,066.74		($7,066.74)

										174		SEVERANCE PAY		$0.00		$0.00		$0.00		$0.00		$21,504.06		($21,504.06)

						22100 Total								$3,038,041.51		$3,031,641.51		$6,400.00		$2,562,176.08		$2,708,372.80		($146,196.72)

						27100		RECRUITING AND STAFFING                           		111		CONTINUING FULL TIME		$186,337.00		$186,337.00		$0.00		$178,345.00		$3,220.36		$175,124.64

										125		TERM FULL-TIME		$0.00		$0.00		$0.00		$0.00		$175,124.64		($175,124.64)

										141		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$21.99		($21.99)

										142		HEALTH BENEFITS		$0.00		$18,564.21		($18,564.21)		$0.00		$12,972.63		($12,972.63)

										147		MISC FRINGE BENEFITS		$39,876.12		$0.00		$39,876.12		$37,630.80		$0.00		$37,630.80

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$10,069.98		($10,069.98)		$0.00		$10,110.23		($10,110.23)

										154		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$24.37		($24.37)

										155		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$952.43		($952.43)

										158		MEDICARE CONTRIBUTION		$0.00		$1,254.68		($1,254.68)		$0.00		$4,215.14		($4,215.14)

										159		RETIREMENT		$0.00		$9,987.25		($9,987.25)		$0.00		$7,477.95		($7,477.95)

										161		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$916.10		($916.10)

										174		SEVERANCE PAY		$0.00		$0.00		$0.00		$0.00		$939.96		($939.96)

						27100 Total								$226,213.12		$226,213.12		$0.00		$215,975.80		$215,975.80		$0.00

						27200		CLASSIFICATION                                    		111		CONTINUING FULL TIME		$85,570.00		$88,491.27		($2,921.27)		$87,420.08		$12,649.42		$74,770.66

										125		TERM FULL-TIME		$0.00		$0.00		$0.00		$0.00		$77,150.29		($77,150.29)

										138		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$3,100.69		($3,100.69)

										141		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$54.85		($54.85)

										142		HEALTH BENEFITS		$0.00		$6,546.55		($6,546.55)		$0.00		$7,936.41		($7,936.41)

										147		MISC FRINGE BENEFITS		$18,311.98		$0.00		$18,311.98		$18,445.64		$0.00		$18,445.64

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$4,481.47		($4,481.47)		$0.00		$5,759.82		($5,759.82)

										154		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$58.10		($58.10)

										155		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$182.13		($182.13)

										158		MEDICARE CONTRIBUTION		$0.00		$897.55		($897.55)		$0.00		$1,347.06		($1,347.06)

										159		RETIREMENT		$0.00		$3,465.14		($3,465.14)		$0.00		$4,489.98		($4,489.98)

										161		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$421.85		($421.85)

						27200 Total								$103,881.98		$103,881.98		$0.00		$105,865.72		$113,150.60		($7,284.88)

						31000		TRAINING AND DEVELOPMENT                          		111		CONTINUING FULL TIME		$62,558.61		$0.00		$62,558.61		$57,587.00		$0.00		$57,587.00

										125		TERM FULL-TIME		$0.00		$59,738.62		($59,738.62)		$0.00		$9,185.86		($9,185.86)

										134		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$6,834.06		($6,834.06)

										141		GROUP LIFE INSURANCE		$0.00		$34.87		($34.87)		$0.00		$4.81		($4.81)

										142		HEALTH BENEFITS		$0.00		$12,003.14		($12,003.14)		$0.00		$1,610.96		($1,610.96)

										147		MISC FRINGE BENEFITS		$17,424.65		$0.00		$17,424.65		$12,150.86		$0.00		$12,150.86

										148		RETIREMENT CONTRIBUTION - FICA		$0.00		$3,455.73		($3,455.73)		$0.00		$959.94		($959.94)

										154		OPTICAL PLAN		$0.00		$91.37		($91.37)		$0.00		$12.17		($12.17)

										155		DENTAL PLAN		$0.00		$236.50		($236.50)		$0.00		$34.35		($34.35)

										158		MEDICARE CONTRIBUTION		$0.00		$808.19		($808.19)		$0.00		$224.51		($224.51)

										159		RETIREMENT		$0.00		$2,986.99		($2,986.99)		$0.00		$411.50		($411.50)

										161		DC HEALTH BENEFIT FEES		$0.00		$627.85		($627.85)		$0.00		$83.60		($83.60)

										409		CONTRACTUAL SERVICES - OTHER		$150,121.72		$150,121.72		$0.00		$22,763.00		$22,763.00		$0.00

						31000 Total								$230,104.98		$230,104.98		$0.00		$92,500.86		$42,124.76		$50,376.10

				7530		22100		BENEFITS OPERATION UNIT                           		111		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$942.15		$942.15		$0.00

										147		MISC FRINGE BENEFITS		$0.00		$0.00		$0.00		$181.32		$181.32		$0.00

						22100 Total								$0.00		$0.00		$0.00		$1,123.47		$1,123.47		$0.00

						32000		CAPITAL CITY FELLOWS                              		125		TERM FULL-TIME		$3,154.10		$3,154.10		$0.00		$0.00		$0.00		$0.00

										147		MISC FRINGE BENEFITS		$599.08		$599.08		$0.00		$0.00		$0.00		$0.00

						32000 Total								$3,753.18		$3,753.18		$0.00		$0.00		$0.00		$0.00

		700 Total												$8,598,729.14		$8,598,729.14		$0.00		$9,534,646.20		$9,623,775.70		($89,129.50)

		Grand Total												$19,261,340.82		$19,170,896.31		$90,444.51		$22,313,857.76		$22,250,952.00		$62,905.76
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Q8 FY23-FY24 Budget



																		DCHR - BE0

																		FY2023 as of 09/30/2023														FY2024 as of 11/15/2024

		Fund		Fund Description		Program		Program Description		Cost Center		Cost Center Description		Account		Account Description		Sum of Initial Budget		Sum of Adjustment Budget		Sum of Total Budget		Sum of Commitment		Sum of Obligation		Sum of Expenditure		Sum of Available Budget		Sum of Initial Budget		Sum of Adjustment Budget		Sum of Total Budget		Sum of Commitment		Sum of Obligation		Sum of Expenditure		Sum of Available Budget

		1010001		LOCAL FUNDS		100003		COMMUNICATIONS - GENERAL		50148		COMMUNICATION UNIT		7011001		CONTINUING FULL TIME		$219,919.86		$7,500.00		$227,419.86		$0.00		$0.00		$225,242.41		$2,177.45		$231,310.85		$0.00		$231,310.85		$0.00		$0.00		$57,501.81		$173,809.04

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$3,542.68		($3,542.68)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$132.02		($132.02)		$0.00		$0.00		$0.00		$0.00		$0.00		$33.15		($33.15)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$16,040.14		($16,040.14)		$0.00		$0.00		$0.00		$0.00		$0.00		$3,848.78		($3,848.78)

														7014008		MISC FRINGE BENEFITS		$44,863.65		$2,500.00		$47,363.65		$0.00		$0.00		$0.00		$47,363.65		$48,575.28		$0.00		$48,575.28		$0.00		$0.00		$0.00		$48,575.28

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$13,614.24		($13,614.24)		$0.00		$0.00		$0.00		$0.00		$0.00		$3,404.46		($3,404.46)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$111.06		($111.06)		$0.00		$0.00		$0.00		$0.00		$0.00		$27.69		($27.69)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$346.23		($346.23)		$0.00		$0.00		$0.00		$0.00		$0.00		$86.32		($86.32)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$3,183.98		($3,183.98)		$0.00		$0.00		$0.00		$0.00		$0.00		$796.21		($796.21)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$11,412.09		($11,412.09)		$0.00		$0.00		$0.00		$0.00		$0.00		$2,875.09		($2,875.09)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$673.95		($673.95)		$0.00		$0.00		$0.00		$0.00		$0.00		$168.02		($168.02)

										50148 Total								$264,783.51		$10,000.00		$274,783.51		$0.00		$0.00		$274,298.80		$484.71		$279,886.13		$0.00		$279,886.13		$0.00		$0.00		$68,741.53		$211,144.60

						100028		CUSTOMER SERVICE - GENERAL		50149		CUSTOMER SERVICE UNIT - BE0		7011001		CONTINUING FULL TIME		$369,393.24		$0.00		$369,393.24		$0.00		$0.00		$263,302.54		$106,090.70		$373,048.53		$0.00		$373,048.53		$0.00		$0.00		$74,706.26		$298,342.27

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$110,263.36		($110,263.36)		$0.00		$0.00		$0.00		$0.00		$0.00		$13,945.45		($13,945.45)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$9,774.00		($9,774.00)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$186.92		($186.92)		$0.00		$0.00		$0.00		$0.00		$0.00		$51.92		($51.92)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$15,649.37		($15,649.37)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,504.17		($4,504.17)

														7014008		MISC FRINGE BENEFITS		$75,356.22		$0.00		$75,356.22		$0.00		$0.00		$0.00		$75,356.22		$78,340.19		$0.00		$78,340.19		$0.00		$0.00		$0.00		$78,340.19

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$20,063.89		($20,063.89)		$0.00		$0.00		$0.00		$0.00		$0.00		$5,369.73		($5,369.73)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$279.77		($279.77)		$0.00		$0.00		$0.00		$0.00		$0.00		$77.48		($77.48)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$847.37		($847.37)		$0.00		$0.00		$0.00		$0.00		$0.00		$233.93		($233.93)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$4,692.37		($4,692.37)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,255.81		($1,255.81)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$13,311.87		($13,311.87)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,272.97		($4,272.97)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$705.19		($705.19)		$0.00		$0.00		$0.00		$0.00		$0.00		$207.02		($207.02)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$958.91		($958.91)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50149 Total								$444,749.46		$0.00		$444,749.46		$0.00		$0.00		$440,035.56		$4,713.90		$451,388.72		$0.00		$451,388.72		$0.00		$0.00		$104,624.74		$346,763.98

						100071		INFORMATION TECHNOLOGY SERVICES - GENERAL		50150		INFORMATION TECHNOLOGY UNIT - BE0		7011001		CONTINUING FULL TIME		$981,295.68		$0.00		$981,295.68		$0.00		$0.00		$965,999.75		$15,295.93		$1,041,395.61		$0.00		$1,041,395.61		$0.00		$0.00		$241,824.79		$799,570.82

														7012006		TERM FULL TIME		$285,353.41		$0.00		$285,353.41		$0.00		$0.00		$285,149.26		$204.15		$0.00		$0.00		$0.00		$0.00		$0.00		$49,643.07		($49,643.07)

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$2,874.48		($2,874.48)

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$827.38		($827.38)		$0.00		$0.00		$0.00		$0.00		$0.00		$206.31		($206.31)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$85,258.09		($85,258.09)		$0.00		$0.00		$0.00		$0.00		$0.00		$20,482.15		($20,482.15)

														7014008		MISC FRINGE BENEFITS		$257,294.45		$0.00		$257,294.45		$0.00		$0.00		$0.00		$257,294.45		$220,733.08		$0.00		$220,733.08		$0.00		$0.00		$0.00		$220,733.08

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$63,443.76		($63,443.76)		$0.00		$0.00		$0.00		$0.00		$0.00		$16,061.42		($16,061.42)

														7014013		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$0.00		$0.00		$0.00		$0.00		$6,865.77		($6,865.77)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,720.61		($1,720.61)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$762.55		($762.55)		$0.00		$0.00		$0.00		$0.00		$0.00		$197.73		($197.73)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$2,528.13		($2,528.13)		$0.00		$0.00		$0.00		$0.00		$0.00		$656.43		($656.43)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$14,826.21		($14,826.21)		$0.00		$0.00		$0.00		$0.00		$0.00		$3,756.32		($3,756.32)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$50,942.23		($50,942.23)		$0.00		$0.00		$0.00		$0.00		$0.00		$12,059.90		($12,059.90)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$3,006.03		($3,006.03)		$0.00		$0.00		$0.00		$0.00		$0.00		$749.45		($749.45)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$276.40		($276.40)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7132001		CONTRACTUAL SERVICES - OTHER		$1,134,000.00		$0.00		$1,134,000.00		$0.00		$0.00		$1,107,054.40		$26,945.60		$945,071.00		$0.00		$945,071.00		$102,112.20		$0.00		$0.00		$842,958.80

														7013008		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$390.16		($390.16)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50150 Total								$2,657,943.54		$0.00		$2,657,943.54		$0.00		$0.00		$2,587,330.12		$70,613.42		$2,207,199.69		$0.00		$2,207,199.69		$102,112.20		$0.00		$350,232.66		$1,754,854.83

						100092		LEGAL SERVICES - GENERAL		50151		GENERAL COUNSEL UNIT - BE0		7011001		CONTINUING FULL TIME		$921,972.73		$0.00		$921,972.73		$0.00		$0.00		$649,336.51		$272,636.22		$950,434.07		$0.00		$950,434.07		$0.00		$0.00		$160,352.98		$790,081.09

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$295,265.93		($295,265.93)		$0.00		$0.00		$0.00		$0.00		$0.00		$63,198.42		($63,198.42)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$125.55		($125.55)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$10,198.30		($10,198.30)		$0.00		$0.00		$0.00		$0.00		$0.00		$70,578.45		($70,578.45)

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$399.47		($399.47)		$0.00		$0.00		$0.00		$0.00		$0.00		$101.74		($101.74)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$87,661.24		($87,661.24)		$0.00		$0.00		$0.00		$0.00		$0.00		$21,816.51		($21,816.51)

														7014008		MISC FRINGE BENEFITS		$185,307.18		$0.00		$185,307.18		$0.00		$0.00		$0.00		$185,307.18		$201,371.15		$0.00		$201,371.15		$0.00		$0.00		$0.00		$201,371.15

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$47,469.48		($47,469.48)		$0.00		$0.00		$0.00		$0.00		$0.00		$14,771.59		($14,771.59)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$539.39		($539.39)		$0.00		$0.00		$0.00		$0.00		$0.00		$134.86		($134.86)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$1,529.64		($1,529.64)		$0.00		$0.00		$0.00		$0.00		$0.00		$370.01		($370.01)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$15,555.71		($15,555.71)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,110.19		($4,110.19)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$38,096.32		($38,096.32)		$0.00		$0.00		$0.00		$0.00		$0.00		$11,177.64		($11,177.64)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$4,279.94		($4,279.94)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,046.92		($1,046.92)

														7131003		TRAVEL - OUT OF CITY		$0.00		$0.00		$0.00		$0.00		$0.00		$310.50		($310.50)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7131009		PROF SERVICE FEES & CONTR		$103,880.00		$0.00		$103,880.00		$0.00		$0.00		$14,774.19		$89,105.81		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7132001		CONTRACTUAL SERVICES - OTHER		$0.00		$0.00		$0.00		$0.00		$0.00		$310.50		($310.50)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50151 Total								$1,211,159.91		$0.00		$1,211,159.91		$0.00		$0.00		$1,165,852.67		$45,307.24		$1,151,805.22		$0.00		$1,151,805.22		$0.00		$0.00		$347,659.31		$804,145.91

						100151		EXECUTIVE ADMINISTRATION		50147		ADMINISTRATIVE UNIT		7011001		CONTINUING FULL TIME		$936,588.21		($15,000.00)		$921,588.21		$0.00		$0.00		$741,444.16		$180,144.05		$978,030.37		$0.00		$978,030.37		$0.00		$0.00		$213,678.74		$764,351.63

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$80,564.44		($80,564.44)		$0.00		$0.00		$0.00		$0.00		$0.00		$22,095.50		($22,095.50)

														7013001		ADDITIONAL INCOME ALLOWANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$31,230.53		($31,230.53)		$0.00		$0.00		$0.00		$0.00		$0.00		$11,570.97		($11,570.97)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$2,550.36		($2,550.36)		$0.00		$0.00		$0.00		$0.00		$0.00		$7,462.89		($7,462.89)

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$18,622.73		($18,622.73)		$0.00		$0.00		$0.00		$0.00		$0.00		($2,874.48)		$2,874.48

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$3,112.39		($3,112.39)		$0.00		$0.00		$0.00		$0.00		$0.00		$136.33		($136.33)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$83,536.99		($83,536.99)		$0.00		$0.00		$0.00		$0.00		$0.00		$22,526.55		($22,526.55)

														7014008		MISC FRINGE BENEFITS		$191,263.99		$0.00		$191,263.99		$0.00		$0.00		$0.00		$191,263.99		$207,239.07		$0.00		$207,239.07		$0.00		$0.00		$0.00		$207,239.07

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$58,855.36		($58,855.36)		$0.00		$0.00		$0.00		$0.00		$0.00		$15,112.79		($15,112.79)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$525.16		($525.16)		$0.00		$0.00		$0.00		$0.00		$0.00		$130.75		($130.75)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$1,309.52		($1,309.52)		$0.00		$0.00		$0.00		$0.00		$0.00		$386.26		($386.26)

														7014018		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$0.00		$8.08		($8.08)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$12,213.77		($12,213.77)		$0.00		$0.00		$0.00		$0.00		$0.00		$3,534.44		($3,534.44)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$41,325.59		($41,325.59)		$0.00		$0.00		$0.00		$0.00		$0.00		$9,203.80		($9,203.80)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$3,263.61		($3,263.61)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,060.76		($1,060.76)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$1,199.35		($1,199.35)		$0.00		$0.00		$0.00		$0.00		$0.00		$147.38		($147.38)

														7111002		OFFICE SUPPLIES		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7111020		IT SUPPLIES		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7131002		TRAVEL - LOCAL		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7131003		TRAVEL - OUT OF CITY		$0.00		$0.00		$0.00		$0.00		$0.00		$2,265.98		($2,265.98)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7151001		MISCELLANEOUS EXPENSE		$0.00		$0.00		$0.00		$0.00		$0.00		$282.32		($282.32)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50147 Total								$1,127,852.20		($15,000.00)		$1,112,852.20		$0.00		$0.00		$1,082,310.34		$30,541.86		$1,185,269.44		$0.00		$1,185,269.44		$0.00		$0.00		$304,172.68		$881,096.76

						150012		P-CARD CLEARING		10086		P-CARD CLEARING		7152001		P-CARD CLEARING ACCOUNT		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		($7,509.22)		$7,509.22

										10086 Total								$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		($7,509.22)		$7,509.22

						500079		ANALYTICAL SERVICES		50154		ANALYTICS UNIT		7011001		CONTINUING FULL TIME		$369,935.53		$0.00		$369,935.53		$0.00		$0.00		$325,858.09		$44,077.44		$352,693.12		$0.00		$352,693.12		$0.00		$0.00		$90,401.11		$262,292.01

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$40,475.18		($40,475.18)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$3,722.73		($3,722.73)		$0.00		$0.00		$0.00		$0.00		$0.00		($3,722.73)		$3,722.73

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$207.56		($207.56)		$0.00		$0.00		$0.00		$0.00		$0.00		$52.58		($52.58)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$24,525.47		($24,525.47)		$0.00		$0.00		$0.00		$0.00		$0.00		$5,721.43		($5,721.43)

														7014008		MISC FRINGE BENEFITS		$75,466.85		$0.00		$75,466.85		$0.00		$0.00		$0.00		$75,466.85		$73,094.57		$0.00		$73,094.57		$0.00		$0.00		$0.00		$73,094.57

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$19,372.86		($19,372.86)		$0.00		$0.00		$0.00		$0.00		$0.00		$3,361.34		($3,361.34)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$166.60		($166.60)		$0.00		$0.00		$0.00		$0.00		$0.00		$41.53		($41.53)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$519.34		($519.34)		$0.00		$0.00		$0.00		$0.00		$0.00		$129.48		($129.48)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$5,137.33		($5,137.33)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,303.53		($1,303.53)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$17,916.83		($17,916.83)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,520.11		($4,520.11)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$769.20		($769.20)		$0.00		$0.00		$0.00		$0.00		$0.00		$189.80		($189.80)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		($89.83)		$89.83		$0.00		$0.00		$0.00		$0.00		$0.00		$525.73		($525.73)

										50154 Total								$445,402.38		$0.00		$445,402.38		$0.00		$0.00		$438,581.36		$6,821.02		$425,787.69		$0.00		$425,787.69		$0.00		$0.00		$102,523.91		$323,263.78

						500080		CLASSIFICATION SERVICES		50153		CLASSIFICATION UNIT		7011001		CONTINUING FULL TIME		$658,756.18		$0.00		$658,756.18		$0.00		$0.00		$475,069.38		$183,686.80		$658,820.56		$0.00		$658,820.56		$0.00		$0.00		$107,782.02		$551,038.54

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$176,477.60		($176,477.60)		$0.00		$0.00		$0.00		$0.00		$0.00		$54,534.73		($54,534.73)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$27,779.64		($27,779.64)		$0.00		$0.00		$0.00		$0.00		$0.00		($6,379.18)		$6,379.18

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$312.02		($312.02)		$0.00		$0.00		$0.00		$0.00		$0.00		$89.85		($89.85)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$55,835.70		($55,835.70)		$0.00		$0.00		$0.00		$0.00		$0.00		$13,348.77		($13,348.77)

														7014008		MISC FRINGE BENEFITS		$169,060.60		$0.00		$169,060.60		$0.00		$0.00		$0.00		$169,060.60		$138,502.32		$0.00		$138,502.32		$0.00		$0.00		$0.00		$138,502.32

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$39,166.57		($39,166.57)		$0.00		$0.00		$0.00		$0.00		$0.00		$9,243.26		($9,243.26)

														7014013		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$0.00		$0.00		$0.00		$0.00		($30.59)		$30.59		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$355.64		($355.64)		$0.00		$0.00		$0.00		$0.00		$0.00		$82.00		($82.00)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$1,161.90		($1,161.90)		$0.00		$0.00		$0.00		$0.00		$0.00		$273.77		($273.77)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$8,647.75		($8,647.75)		$0.00		$0.00		$0.00		$0.00		$0.00		$2,161.73		($2,161.73)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$29,699.68		($29,699.68)		$0.00		$0.00		$0.00		$0.00		$0.00		$6,337.29		($6,337.29)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$1,666.18		($1,666.18)		$0.00		$0.00		$0.00		$0.00		$0.00		$357.99		($357.99)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		($7.53)		$7.53		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7132001		CONTRACTUAL SERVICES - OTHER		$20,000.00		$0.00		$20,000.00		$0.00		$0.00		$8,097.00		$11,903.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7013008		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$709.68		($709.68)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50153 Total								$847,816.78		$0.00		$847,816.78		$0.00		$0.00		$824,940.62		$22,876.16		$797,322.88		$0.00		$797,322.88		$0.00		$0.00		$187,832.23		$609,490.65

						500081		RECRUITING AND STAFFING SERVICES		50152		RECRUITING AND STAFFING UNIT		7011001		CONTINUING FULL TIME		$1,829,784.75		$0.00		$1,829,784.75		$0.00		$0.00		$1,322,847.51		$506,937.24		$1,947,755.44		$0.00		$1,947,755.44		$0.00		$0.00		$318,925.37		$1,628,830.07

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$453,546.08		($453,546.08)		$0.00		$0.00		$0.00		$0.00		$0.00		$133,841.24		($133,841.24)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$15,194.60		($15,194.60)		$0.00		$0.00		$0.00		$0.00		$0.00		$14,367.66		($14,367.66)

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$12,921.94		($12,921.94)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$1,245.00		($1,245.00)		$0.00		$0.00		$0.00		$0.00		$0.00		$282.93		($282.93)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$169,815.93		($169,815.93)		$0.00		$0.00		$0.00		$0.00		$0.00		$40,451.33		($40,451.33)

														7014008		MISC FRINGE BENEFITS		$371,516.07		$0.00		$371,516.07		$0.00		$0.00		$0.00		$371,516.07		$413,008.65		$0.00		$413,008.65		$0.00		$0.00		$0.00		$413,008.65

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$98,102.07		($98,102.07)		$0.00		$0.00		$0.00		$0.00		$0.00		$25,947.35		($25,947.35)

														7014013		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$0.00		$0.00		$0.00		$0.00		$11,653.43		($11,653.43)		$0.00		$0.00		$0.00		$0.00		$0.00		$2,098.52		($2,098.52)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$1,167.30		($1,167.30)		$0.00		$0.00		$0.00		$0.00		$0.00		$282.21		($282.21)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$3,702.63		($3,702.63)		$0.00		$0.00		$0.00		$0.00		$0.00		$867.63		($867.63)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$25,642.23		($25,642.23)		$0.00		$0.00		$0.00		$0.00		$0.00		$6,534.75		($6,534.75)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$72,867.59		($72,867.59)		$0.00		$0.00		$0.00		$0.00		$0.00		$18,142.82		($18,142.82)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$5,917.77		($5,917.77)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,605.32		($1,605.32)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$3,363.61		($3,363.61)		$0.00		$0.00		$0.00		$0.00		$0.00		$141.13		($141.13)

														7131003		TRAVEL - OUT OF CITY		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7131009		PROF SERVICE FEES & CONTR		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$250,000.00		$0.00		$250,000.00		$0.00		$0.00		$0.00		$250,000.00

														7013008		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$0.00		($2.35)		$2.35		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50152 Total								$2,201,300.82		$0.00		$2,201,300.82		$0.00		$0.00		$2,197,985.34		$3,315.48		$2,610,764.09		$0.00		$2,610,764.09		$0.00		$0.00		$563,488.26		$2,047,275.83

						500082		CAPITAL CITY FELLOWS ADMINSTRATION		50156		CAPITAL CITY FELLOW UNIT		7011001		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		($248.01)		$248.01		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7012006		TERM FULL TIME		$328,025.90		$0.00		$328,025.90		$0.00		$0.00		$310,670.52		$17,355.38		$321,710.00		$0.00		$321,710.00		$0.00		$0.00		$61,625.26		$260,084.74

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$6,619.81		($6,619.81)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$149.71		($149.71)		$0.00		$0.00		$0.00		$0.00		$0.00		$13.80		($13.80)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$39,618.99		($39,618.99)		$0.00		$0.00		$0.00		$0.00		$0.00		$2,987.46		($2,987.46)

														7014008		MISC FRINGE BENEFITS		$66,917.30		$0.00		$66,917.30		$0.00		$0.00		$0.00		$66,917.30		$67,559.10		$0.00		$67,559.10		$0.00		$0.00		$0.00		$67,559.10

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$17,961.60		($17,961.60)		$0.00		$0.00		$0.00		$0.00		$0.00		$3,751.86		($3,751.86)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$220.18		($220.18)		$0.00		$0.00		$0.00		$0.00		$0.00		$48.99		($48.99)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$679.88		($679.88)		$0.00		$0.00		$0.00		$0.00		$0.00		$19.92		($19.92)

														7014018		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$0.00		($0.46)		$0.46		$0.00		$0.00		$0.00		$0.00		$0.00		$8.08		($8.08)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$3,663.16		($3,663.16)		$0.00		$0.00		$0.00		$0.00		$0.00		$877.44		($877.44)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$13,169.98		($13,169.98)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$1,373.61		($1,373.61)		$0.00		$0.00		$0.00		$0.00		$0.00		$146.87		($146.87)

														7013008		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$245.94		($245.94)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50156 Total								$394,943.20		$0.00		$394,943.20		$0.00		$0.00		$394,124.91		$818.29		$389,269.10		$0.00		$389,269.10		$0.00		$0.00		$69,479.68		$319,789.42

						500083		SPECIAL PROGRAMS AND SERVICES		50157		SPECIAL PROGRAMS UNIT		7011001		CONTINUING FULL TIME		$0.00		$22,500.00		$22,500.00		$0.00		$0.00		$22,500.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7012002		TEMP FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$174,297.99		($174,297.99)		$0.00		$0.00		$0.00		$0.00		$0.00		$38,574.99		($38,574.99)

														7012004		TEMPORARY PART TIME		$453,648.79		$0.00		$453,648.79		$0.00		$0.00		$295,889.07		$157,759.72		$481,775.00		$0.00		$481,775.00		$0.00		$0.00		$36,390.73		$445,384.27

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$1,405.62		($1,405.62)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$18,336.38		($18,336.38)		$0.00		$0.00		$0.00		$0.00		$0.00		$2,571.69		($2,571.69)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$6,098.14		($6,098.14)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014008		MISC FRINGE BENEFITS		$96,044.84		$2,500.00		$98,544.84		$0.00		$0.00		$0.00		$98,544.84		$81,422.76		$0.00		$81,422.76		$0.00		$0.00		$0.00		$81,422.76

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$34,478.70		($34,478.70)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,894.46		($4,894.46)

														7014018		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$0.00		$3.50		($3.50)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$5,009.04		($5,009.04)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,136.44		($1,136.44)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$6,102.88		($6,102.88)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$1,275.33		($1,275.33)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014021		DC METRO BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$550.00		($550.00)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50157 Total								$549,693.63		$25,000.00		$574,693.63		$0.00		$0.00		$564,541.03		$10,152.60		$563,197.76		$0.00		$563,197.76		$0.00		$0.00		$84,973.93		$478,223.83

						500084		TRAINING SERVICES		50155		TRAINING UNIT		7011001		CONTINUING FULL TIME		$1,215,967.90		$42,455.14		$1,258,423.04		$0.00		$0.00		$1,051,272.98		$207,150.06		$1,288,973.12		$0.00		$1,288,973.12		$0.00		$0.00		$231,462.38		$1,057,510.74

														7012002		TEMP FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		($102.50)		$102.50		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7012004		TEMPORARY PART TIME		$0.00		$0.00		$0.00		$0.00		$0.00		($209.81)		$209.81		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$104,318.88		($104,318.88)		$0.00		$0.00		$0.00		$0.00		$0.00		$23,390.20		($23,390.20)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$21,373.50		($21,373.50)		$0.00		$0.00		$0.00		$0.00		$0.00		$22,039.95		($22,039.95)

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$27,668.13		($27,668.13)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$730.13		($730.13)		$0.00		$0.00		$0.00		$0.00		$0.00		$146.68		($146.68)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$149,319.19		($149,319.19)		$0.00		$0.00		$0.00		$0.00		$0.00		$31,081.33		($31,081.33)

														7014008		MISC FRINGE BENEFITS		$248,257.45		$10,613.86		$258,871.31		$0.00		$0.00		$0.00		$258,871.31		$272,984.36		$0.00		$272,984.36		$0.00		$0.00		$0.00		$272,984.36

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$75,583.93		($75,583.93)		$0.00		$0.00		$0.00		$0.00		$0.00		$16,440.91		($16,440.91)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$943.16		($943.16)		$0.00		$0.00		$0.00		$0.00		$0.00		$187.98		($187.98)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$2,704.50		($2,704.50)		$0.00		$0.00		$0.00		$0.00		$0.00		$547.18		($547.18)

														7014018		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$0.00		$8.08		($8.08)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$17,908.32		($17,908.32)		$0.00		$0.00		$0.00		$0.00		$0.00		$3,845.08		($3,845.08)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$56,338.64		($56,338.64)		$0.00		$0.00		$0.00		$0.00		$0.00		$11,579.20		($11,579.20)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$6,620.42		($6,620.42)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,613.46		($1,613.46)

														7131003		TRAVEL - OUT OF CITY		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7013008		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$465.43		($465.43)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7013009		SUNDAY PAY		$0.00		$0.00		$0.00		$0.00		$0.00		($10.62)		$10.62		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50155 Total								$1,464,225.35		$53,069.00		$1,517,294.35		$0.00		$0.00		$1,514,932.36		$2,361.99		$1,561,957.48		$0.00		$1,561,957.48		$0.00		$0.00		$342,334.35		$1,219,623.13

						500086		COMPLIANCE REVIEW SERVICES		50158		COMPLIANCE UNIT		7011001		CONTINUING FULL TIME		$377,734.04		$0.00		$377,734.04		$0.00		$0.00		$295,934.43		$81,799.61		$395,759.77		$0.00		$395,759.77		$0.00		$0.00		$58,105.71		$337,654.06

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$62,793.07		($62,793.07)		$0.00		$0.00		$0.00		$0.00		$0.00		$19,512.65		($19,512.65)

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$6,605.21		($6,605.21)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$224.70		($224.70)		$0.00		$0.00		$0.00		$0.00		$0.00		$44.73		($44.73)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$36,307.54		($36,307.54)		$0.00		$0.00		$0.00		$0.00		$0.00		$8,903.59		($8,903.59)

														7014008		MISC FRINGE BENEFITS		$77,057.75		$0.00		$77,057.75		$0.00		$0.00		$0.00		$77,057.75		$83,109.55		$0.00		$83,109.55		$0.00		$0.00		$0.00		$83,109.55

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$23,532.29		($23,532.29)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,606.79		($4,606.79)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$250.86		($250.86)		$0.00		$0.00		$0.00		$0.00		$0.00		$52.98		($52.98)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$751.43		($751.43)		$0.00		$0.00		$0.00		$0.00		$0.00		$157.57		($157.57)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$5,524.46		($5,524.46)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,077.41		($1,077.41)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$19,617.55		($19,617.55)		$0.00		$0.00		$0.00		$0.00		$0.00		$3,880.91		($3,880.91)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$1,653.97		($1,653.97)		$0.00		$0.00		$0.00		$0.00		$0.00		$446.40		($446.40)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$1,154.02		($1,154.02)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50158 Total								$454,791.79		$0.00		$454,791.79		$0.00		$0.00		$454,349.53		$442.26		$478,869.32		$0.00		$478,869.32		$0.00		$0.00		$96,788.74		$382,080.58

						500087		POLICY REVIEW SERVICES		50159		POLICY UNIT		7011001		CONTINUING FULL TIME		$647,280.71		$75,500.00		$722,780.71		$0.00		$0.00		$674,067.62		$48,713.09		$752,078.50		$0.00		$752,078.50		$0.00		$0.00		$109,926.20		$642,152.30

														7012002		TEMP FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		($4,158.96)		$4,158.96		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7012006		TERM FULL TIME		$84,873.00		$0.00		$84,873.00		$0.00		$0.00		$41,859.02		$43,013.98		$0.00		$0.00		$0.00		$0.00		$0.00		$2,687.98		($2,687.98)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$35,512.51		($35,512.51)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,648.58		($4,648.58)

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$7,590.76		($7,590.76)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$323.94		($323.94)		$0.00		$0.00		$0.00		$0.00		$0.00		$43.30		($43.30)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$82,519.71		($82,519.71)		$0.00		$0.00		$0.00		$0.00		$0.00		$9,225.61		($9,225.61)

														7014008		MISC FRINGE BENEFITS		$150,208.08		$19,500.00		$169,708.08		$0.00		$0.00		$0.00		$169,708.08		$158,086.49		$0.00		$158,086.49		$0.00		$0.00		$0.00		$158,086.49

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$45,004.88		($45,004.88)		$0.00		$0.00		$0.00		$0.00		$0.00		$7,211.35		($7,211.35)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$467.08		($467.08)		$0.00		$0.00		$0.00		$0.00		$0.00		$58.95		($58.95)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$1,481.29		($1,481.29)		$0.00		$0.00		$0.00		$0.00		$0.00		$167.74		($167.74)

														7014018		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$0.00		($0.76)		$0.76		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$11,128.05		($11,128.05)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,686.52		($1,686.52)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$32,121.00		($32,121.00)		$0.00		$0.00		$0.00		$0.00		$0.00		$5,710.78		($5,710.78)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$3,593.69		($3,593.69)		$0.00		$0.00		$0.00		$0.00		$0.00		$394.12		($394.12)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$1,624.18		($1,624.18)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7013017		SEVERANCE PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$44,057.31		($44,057.31)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50159 Total								$882,361.79		$95,000.00		$977,361.79		$0.00		$0.00		$977,191.32		$170.47		$910,164.99		$0.00		$910,164.99		$0.00		$0.00		$141,761.13		$768,403.86

						500088		PERFORMANCE MEASUREMENT SERVICES		50161		PERFORMANCE MEASURMENT UNIT		7011001		CONTINUING FULL TIME		$455,764.90		$28,500.00		$484,264.90		$0.00		$0.00		$477,913.81		$6,351.09		$473,669.00		$0.00		$473,669.00		$0.00		$0.00		$122,721.96		$350,947.04

														7013012		BONUS PAY																$0.00		$0.00		$0.00		$0.00		$0.00		$3,722.73		($3,722.73)

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$144.96		($144.96)		$0.00		$0.00		$0.00		$0.00		$0.00		$36.46		($36.46)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$43,689.10		($43,689.10)		$0.00		$0.00		$0.00		$0.00		$0.00		$15,679.49		($15,679.49)

														7014008		MISC FRINGE BENEFITS		$92,976.04		$6,500.00		$99,476.04		$0.00		$0.00		$0.00		$99,476.04		$98,570.49		$0.00		$98,570.49		$0.00		$0.00		$0.00		$98,570.49

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$27,942.18		($27,942.18)		$0.00		$0.00		$0.00		$0.00		$0.00		$7,414.98		($7,414.98)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$317.28		($317.28)		$0.00		$0.00		$0.00		$0.00		$0.00		$81.18		($81.18)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$965.34		($965.34)		$0.00		$0.00		$0.00		$0.00		$0.00		$245.24		($245.24)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$6,534.89		($6,534.89)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,734.12		($1,734.12)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$23,895.71		($23,895.71)		$0.00		$0.00		$0.00		$0.00		$0.00		$6,136.13		($6,136.13)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$1,862.36		($1,862.36)		$0.00		$0.00		$0.00		$0.00		$0.00		$490.36		($490.36)

														7131003		TRAVEL - OUT OF CITY		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50161 Total								$548,740.94		$35,000.00		$583,740.94		$0.00		$0.00		$583,265.63		$475.31		$572,239.49		$0.00		$572,239.49		$0.00		$0.00		$158,262.65		$413,976.84

		1010001 Total																$13,495,765.30		$203,069.00		$13,698,834.30		$0.00		$0.00		$13,499,739.59		$199,094.71		$13,585,122.00		$0.00		$13,585,122.00		$102,112.20		$0.00		$2,915,366.58		$10,567,643.22

		1060091		DEFINED BENEFITS RETIREMENT PROGRAM		100151		EXECUTIVE ADMINISTRATION		50147		POLICE AND FIRE RETIRMENT RELIEF BOARD		7011001		CONTINUING FULL TIME		$291,243.51		$0.00		$291,243.51		$0.00		$0.00		$247,914.95		$43,328.56		$456,760.51		$0.00		$456,760.51		$0.00		$0.00		$98,132.34		$358,628.17

										50147 Total				7012002		TEMP FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						500078		POLICE AND FIRE RETIREMENT SERVICES		50146				7012004		TEMPORARY PART TIME		$10,000.00		($2,649.70)		$7,350.30		$0.00		$0.00		$0.00		$7,350.30		$26,000.00		$0.00		$26,000.00		$0.00		$0.00		$0.00		$26,000.00

														7012005		WHEN ACTUALLY EMPLOYED - WAE		$0.00		$0.00		$0.00		$0.00		$0.00		$9,817.50		($9,817.50)		$0.00		$0.00		$0.00		$0.00		$0.00		$5,162.50		($5,162.50)

														7012006		TERM FULL TIME		$122,051.31		($81,011.71)		$41,039.60		$0.00		$0.00		$41,039.60		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$11,133.41		($11,133.41)

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$646.62		($646.62)		$0.00		$0.00		$0.00		$0.00		$0.00		$162.69		($162.69)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$13,998.36		($13,998.36)		$0.00		$0.00		$0.00		$0.00		$0.00		$8,797.70		($8,797.70)

														7014008		MISC FRINGE BENEFITS		$86,352.14		($86,352.14)		$0.00		$0.00		$0.00		$0.00		$0.00		$101,379.70		$0.00		$101,379.70		$0.00		$0.00		$0.00		$101,379.70

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$9,116.32		($9,116.32)		$0.00		$0.00		$0.00		$0.00		$0.00		$2,980.57		($2,980.57)

														7014013		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$0.00		$0.00		$0.00		$0.00		$10,987.06		($10,987.06)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,511.30		($4,511.30)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$300.51		($300.51)		$0.00		$0.00		$0.00		$0.00		$0.00		$75.36		($75.36)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$932.12		($932.12)		$0.00		$0.00		$0.00		$0.00		$0.00		$234.78		($234.78)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$779.89		($779.89)		$0.00		$0.00		$0.00		$0.00		$0.00		$955.53		($955.53)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$3,715.94		($3,715.94)		$0.00		$0.00		$0.00		$0.00		$0.00		$2,240.76		($2,240.76)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$384.54		($384.54)		$0.00		$0.00		$0.00		$0.00		$0.00		$109.06		($109.06)

																		$509,646.96		($170,013.55)		$339,633.41		$0.00		$0.00		$339,633.41		($0.00)		$584,140.21		$0.00		$584,140.21		$0.00		$0.00		$134,496.00		$449,644.21

		1060091 Total																$509,646.96		($170,013.55)		$339,633.41		$0.00		$0.00		$339,633.41		($0.00)		$584,140.21		$0.00		$584,140.21		$0.00		$0.00		$134,496.00		$449,644.21

		1060123		AGREEMENT WITH INDEPENDENT AGENCIES		100151		EXECUTIVE ADMINISTRATION		50147		ADMINISTRATIVE UNIT		7012004		TEMPORARY PART TIME		$38,824.50		$0.00		$38,824.50		$0.00		$0.00		$38,021.81		$802.69		$40,392.00		$0.00		$40,392.00		$0.00		$0.00		$16,156.81		$24,235.19

														7012006		TERM FULL TIME		$44,184.13		$0.00		$44,184.13		$0.00		$0.00		$40,854.19		$3,329.94		$46,759.51		$0.00		$46,759.51		$0.00		$0.00		$12,772.75		$33,986.76

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$1,126.32		($1,126.32)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$109.98		($109.98)		$0.00		$0.00		$0.00		$0.00		$0.00		$28.08		($28.08)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$10,417.78		($10,417.78)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,306.18		($4,306.18)

														7014008		MISC FRINGE BENEFITS		$17,241.37		$0.00		$17,241.37		$0.00		$0.00		$0.00		$17,241.37		$18,173.49		$0.00		$18,173.49		$0.00		$0.00		$0.00		$18,173.49

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$5,374.42		($5,374.42)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,704.63		($1,704.63)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$58.94		($58.94)		$0.00		$0.00		$0.00		$0.00		$0.00		$13.84		($13.84)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$182.54		($182.54)		$0.00		$0.00		$0.00		$0.00		$0.00		$43.16		($43.16)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$1,293.52		($1,293.52)		$0.00		$0.00		$0.00		$0.00		$0.00		$398.65		($398.65)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$2,616.18		($2,616.18)		$0.00		$0.00		$0.00		$0.00		$0.00		$638.62		($638.62)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$194.32		($194.32)		$0.00		$0.00		$0.00		$0.00		$0.00		$229.64		($229.64)

										50147 Total								$100,250.00		$0.00		$100,250.00		$0.00		$0.00		$100,250.00		($0.00)		$105,325.00		$0.00		$105,325.00		$0.00		$0.00		$36,292.36		$69,032.64

		1060123 Total																$100,250.00		$0.00		$100,250.00		$0.00		$0.00		$100,250.00		($0.00)		$105,325.00		$0.00		$105,325.00		$0.00		$0.00		$36,292.36		$69,032.64

		1060208		REIMBURSABLE FROM OTHER GOVERNMENTS		500078		POLICE AND FIRE RETIREMENT SERVICES		50146		POLICE AND FIRE RETIRMENT RELIEF BOARD		7011001		CONTINUING FULL TIME		$97,081.17		$0.00		$97,081.17		$0.00		$0.00		$104,253.50		($7,172.33)		$152,253.50		$0.00		$152,253.50		$0.00		$0.00		$32,711.00		$119,542.50

														7012002		TEMP FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7012006		TERM FULL TIME		$40,683.77		$0.00		$40,683.77		$0.00		$0.00		$13,679.63		$27,004.14		$0.00		$0.00		$0.00		$0.00		$0.00		$3,711.08		($3,711.08)

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$216.24		($216.24)		$0.00		$0.00		$0.00		$0.00		$0.00		$54.47		($54.47)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$11,364.46		($11,364.46)		$0.00		$0.00		$0.00		$0.00		$0.00		$2,932.72		($2,932.72)

														7014008		MISC FRINGE BENEFITS		$28,104.05		($23,228.16)		$4,875.89		$0.00		$0.00		$0.00		$4,875.89		$31,973.23		$0.00		$31,973.23		$0.00		$0.00		$0.00		$31,973.23

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$3,552.25		($3,552.25)		$0.00		$0.00		$0.00		$0.00		$0.00		$886.96		($886.96)

														7014013		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$0.00		$0.00		$0.00		$0.00		$5,957.77		($5,957.77)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,503.86		($1,503.86)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$100.68		($100.68)		$0.00		$0.00		$0.00		$0.00		$0.00		$25.26		($25.26)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$312.17		($312.17)		$0.00		$0.00		$0.00		$0.00		$0.00		$78.65		($78.65)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$1,167.14		($1,167.14)		$0.00		$0.00		$0.00		$0.00		$0.00		$293.69		($293.69)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$1,908.54		($1,908.54)		$0.00		$0.00		$0.00		$0.00		$0.00		$747.09		($747.09)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$128.45		($128.45)		$0.00		$0.00		$0.00		$0.00		$0.00		$36.41		($36.41)

										50146 Total								$165,868.99		($23,228.16)		$142,640.83		$0.00		$0.00		$142,640.83		($0.00)		$184,226.73		$0.00		$184,226.73		$0.00		$0.00		$42,981.19		$141,245.54

		1060208 Total																$165,868.99		($23,228.16)		$142,640.83		$0.00		$0.00		$142,640.83		($0.00)		$184,226.73		$0.00		$184,226.73		$0.00		$0.00		$42,981.19		$141,245.54

		1060399		HEALTH BENEFIT ASSESSMENT		100092		LEGAL SERVICES - GENERAL		50151		GENERAL COUNSEL UNIT - BE0		7011001		CONTINUING FULL TIME		$565,124.00		$0.00		$565,124.00		$0.00		$0.00		$450,371.90		$114,752.10		$514,528.50		$0.00		$514,528.50		$0.00		$0.00		$124,859.24		$389,669.26

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$7,228.38		($7,228.38)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$154.84		($154.84)		$0.00		$0.00		$0.00		$0.00		$0.00		$52.11		($52.11)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$14,916.40		($14,916.40)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,935.97		($4,935.97)

														7014008		MISC FRINGE BENEFITS		$115,285.30		$0.00		$115,285.30		$0.00		$0.00		$0.00		$115,285.30		$108,050.98		$0.00		$108,050.98		$0.00		$0.00		$0.00		$108,050.98

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$27,946.23		($27,946.23)		$0.00		$0.00		$0.00		$0.00		$0.00		$7,603.06		($7,603.06)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$202.81		($202.81)		$0.00		$0.00		$0.00		$0.00		$0.00		$64.67		($64.67)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$661.77		($661.77)		$0.00		$0.00		$0.00		$0.00		$0.00		$208.97		($208.97)

														7014018		PREPAID LEGAL		$0.00		$0.00		$0.00		$0.00		$0.00		$210.66		($210.66)		$0.00		$0.00		$0.00		$0.00		$0.00		$52.52		($52.52)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$6,577.81		($6,577.81)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,778.16		($1,778.16)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$22,518.76		($22,518.76)		$0.00		$0.00		$0.00		$0.00		$0.00		$6,243.03		($6,243.03)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$640.72		($640.72)		$0.00		$0.00		$0.00		$0.00		$0.00		$226.78		($226.78)

										50151 Total								$680,409.30		$0.00		$680,409.30		$0.00		$0.00		$531,430.28		$148,979.02		$622,579.48		$0.00		$622,579.48		$0.00		$0.00		$146,024.51		$476,554.97

						100151		EXECUTIVE ADMINISTRATION		50147		ADMINISTRATIVE UNIT		7011001		CONTINUING FULL TIME		$132,000.00		$0.00		$132,000.00		$0.00		$0.00		$346,658.36		($214,658.36)		$2,780,152.11		($2,320,820.10)		$459,332.01		$0.00		$0.00		$104,312.01		$355,020.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$262.76		($262.76)		$0.00		$0.00		$0.00		$0.00		$0.00		$59.69		($59.69)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$34,916.58		($34,916.58)		$0.00		$0.00		$0.00		$0.00		$0.00		$7,187.86		($7,187.86)

														7014008		MISC FRINGE BENEFITS		$26,928.00		$0.00		$26,928.00		$0.00		$0.00		$0.00		$26,928.00		$583,831.95		($487,372.22)		$96,459.73		$0.00		$0.00		$0.00		$96,459.73

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$11,518.83		($11,518.83)		$0.00		$0.00		$0.00		$0.00		$0.00		$5,752.75		($5,752.75)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$237.19		($237.19)		$0.00		$0.00		$0.00		$0.00		$0.00		$52.12		($52.12)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$811.47		($811.47)		$0.00		$0.00		$0.00		$0.00		$0.00		$177.68		($177.68)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$2,953.70		($2,953.70)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,465.95		($1,465.95)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$14,279.75		($14,279.75)		$0.00		$0.00		$0.00		$0.00		$0.00		$5,215.58		($5,215.58)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$1,163.78		($1,163.78)		$0.00		$0.00		$0.00		$0.00		$0.00		$260.83		($260.83)

														7111002		OFFICE SUPPLIES		$90,000.00		$0.00		$90,000.00		$0.00		$0.00		$81,594.71		$8,405.29		$60,000.00		$0.00		$60,000.00		$0.00		$0.00		$13,169.29		$46,830.71

														7111008		CLOTHING & UNIFORMS		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		$10,000.00		$10,000.00		$0.00		$10,000.00		$0.00		$0.00		$0.00		$10,000.00

														7111020		IT SUPPLIES		$45,555.00		$0.00		$45,555.00		$0.00		$0.00		$44,993.16		$561.84		$35,000.00		$0.00		$35,000.00		$0.00		$0.00		$8,480.23		$26,519.77

														7111024		INT PENALTIES QUICK PAY CLS 20		$0.00		$0.00		$0.00		$0.00		$0.00		$1,244.07		($1,244.07)		$0.00		$0.00		$0.00		$0.00		$0.00		($1,244.07)		$1,244.07

														7121009		TELEPHONE, TELETYPE, TELEGRAM, ETC		$30,000.00		$0.00		$30,000.00		$0.00		$0.00		$4,927.40		$25,072.60		$15,000.00		$0.00		$15,000.00		$0.00		$0.00		$0.00		$15,000.00

														7131002		TRAVEL - LOCAL		$16,160.26		$0.00		$16,160.26		$0.00		$0.00		$13,298.75		$2,861.51		$8,000.00		$0.00		$8,000.00		$0.00		$0.00		$0.00		$8,000.00

														7131003		TRAVEL - OUT OF CITY		$30,000.00		$0.00		$30,000.00		$0.00		$0.00		$33,395.08		($3,395.08)		$60,000.00		$0.00		$60,000.00		$0.00		$0.00		$8,413.55		$51,586.45

														7131005		MAINTENANCE & REPAIRS - AUTO		$4,587.36		$0.00		$4,587.36		$0.00		$0.00		$1,206.48		$3,380.88		$4,587.36		$0.00		$4,587.36		$0.00		$0.00		$0.00		$4,587.36

														7131009		PROF SERVICE FEES & CONTR		$619,984.00		$0.00		$619,984.00		$0.00		$0.00		$101,830.30		$518,153.70		$300,000.00		$0.00		$300,000.00		$0.00		$0.00		$0.00		$300,000.00

														7131017		POSTAGE		$21,000.00		$0.00		$21,000.00		$0.00		$0.00		$10,017.98		$10,982.02		$15,000.00		$0.00		$15,000.00		$0.00		$0.00		$0.00		$15,000.00

														7131025		PAYMENT OF MEMBERSHIP DUES		$35,000.00		($3,049.00)		$31,951.00		$0.00		$0.00		$31,925.19		$25.81		$48,000.00		$0.00		$48,000.00		$0.00		$0.00		$0.00		$48,000.00

														7131035		IT HARDWARE MAINTENANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$9,000.00		$0.00		$9,000.00		$0.00		$0.00		$0.00		$9,000.00

														7131036		IT SOFTWARE MAINTENANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$12,000.00		$0.00		$12,000.00		$0.00		$0.00		$0.00		$12,000.00

														7132001		CONTRACTUAL SERVICES - OTHER		$2,350,000.00		($582,807.98)		$1,767,192.02		$0.00		$0.00		$1,764,603.60		$2,588.42		$3,024,042.00		$0.00		$3,024,042.00		$335,000.00		$1,194,995.38		$454,217.97		$1,039,828.65

														7171002		PURCHASES FURNITURE & FIXTURES		$4,500.00		$0.00		$4,500.00		$0.00		$0.00		$3,866.00		$634.00		$14,000.00		$0.00		$14,000.00		$0.00		$0.00		$0.00		$14,000.00

														7171008		IT HARDWARE ACQUISITIONS		$15,000.00		$0.00		$15,000.00		$0.00		$0.00		$948.73		$14,051.27		$18,500.00		$0.00		$18,500.00		$0.00		$0.00		$2,607.40		$15,892.60

														7171009		IT SOFTWARE ACQUISITIONS		$15,000.00		$0.00		$15,000.00		$0.00		$0.00		$2,891.62		$12,108.38		$15,000.00		$0.00		$15,000.00		$0.00		$0.00		$0.00		$15,000.00

														7131011		OFFICE SUPPORT		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7151001		MISCELLANEOUS EXPENSE		$0.00		$0.00		$0.00		$0.00		$0.00		$282.32		($282.32)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7131016		JUDGEMENTS, INDEMNITIES		$0.00		$0.00		$0.00		$0.00		$0.00		$10,000.00		($10,000.00)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7131026		AUDIT COSTS		$0.00		$3,049.00		$3,049.00		$0.00		$0.00		$3,049.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50147 Total								$3,445,714.62		($582,807.98)		$2,862,906.64		$0.00		$0.00		$2,522,876.81		$340,029.83		$7,012,113.42		($2,808,192.32)		$4,203,921.10		$335,000.00		$1,194,995.38		$610,128.84		$2,063,796.88

										50151		GENERAL COUNSEL UNIT - BE0		7111002		OFFICE SUPPLIES		$0.00		$0.00		$0.00		$0.00		$0.00		$122.75		($122.75)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50151 Total								$0.00		$0.00		$0.00		$0.00		$0.00		$122.75		($122.75)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						500077		BENEFITS OPERATIONS		50145		BENEFITS AND RETIREMENT OPERATION UNIT		7011001		CONTINUING FULL TIME		$2,290,716.25		($717,862.89)		$1,572,853.36		$0.00		$0.00		$1,501,105.19		$71,748.17		$0.00		$2,320,820.10		$2,320,820.10		$0.00		$0.00		$346,249.77		$1,974,570.33

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$593,193.53		($593,193.53)		$0.00		$0.00		$0.00		$0.00		$0.00		$283,170.37		($283,170.37)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$13,563.86		($13,563.86)		$0.00		$0.00		$0.00		$0.00		$0.00		$17,092.50		($17,092.50)

														7013012		BONUS PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$14,355.66		($14,355.66)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$1,534.51		($1,534.51)		$0.00		$0.00		$0.00		$0.00		$0.00		$401.76		($401.76)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$210,449.20		($210,449.20)		$0.00		$0.00		$0.00		$0.00		$0.00		$54,283.04		($54,283.04)

														7014008		MISC FRINGE BENEFITS		$467,306.12		$0.00		$467,306.12		$0.00		$0.00		$0.00		$467,306.12		$0.00		$487,372.22		$487,372.22		$0.00		$0.00		$0.00		$487,372.22

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$138,067.17		($138,067.17)		$0.00		$0.00		$0.00		$0.00		$0.00		$36,326.75		($36,326.75)

														7014013		RETIREMENT CONTRIBUTION - CIVIL SERVICE		$0.00		$0.00		$0.00		$0.00		$0.00		$7,070.34		($7,070.34)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,808.31		($1,808.31)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$1,545.58		($1,545.58)		$0.00		$0.00		$0.00		$0.00		$0.00		$375.04		($375.04)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$4,753.64		($4,753.64)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,209.76		($1,209.76)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$36,861.29		($36,861.29)		$0.00		$0.00		$0.00		$0.00		$0.00		$8,937.45		($8,937.45)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$77,639.24		($77,639.24)		$0.00		$0.00		$0.00		$0.00		$0.00		$24,615.89		($24,615.89)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$9,577.84		($9,577.84)		$0.00		$0.00		$0.00		$0.00		$0.00		$2,405.57		($2,405.57)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$19,003.96		($19,003.96)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,805.58		($1,805.58)

														7131003		TRAVEL - OUT OF CITY		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014021		DC METRO BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$50.00		($50.00)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7013008		HOLIDAY PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7013009		SUNDAY PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50145 Total								$2,758,022.37		($717,862.89)		$2,040,159.48		$0.00		$0.00		$2,628,771.01		($588,611.53)		$0.00		$2,808,192.32		$2,808,192.32		$0.00		$0.00		$778,681.79		$2,029,510.53

						500080		CLASSIFICATION SERVICES		50153		CLASSIFICATION UNIT		7011001		CONTINUING FULL TIME		$89,690.00		$0.00		$89,690.00		$0.00		$0.00		$0.00		$89,690.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$65,996.14		($65,996.14)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$38.57		($38.57)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$5,129.62		($5,129.62)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014008		MISC FRINGE BENEFITS		$18,296.76		$0.00		$18,296.76		$0.00		$0.00		$0.00		$18,296.76		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$3,883.89		($3,883.89)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$43.82		($43.82)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$136.59		($136.59)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$931.55		($931.55)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$271.66		($271.66)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50153 Total								$107,986.76		$0.00		$107,986.76		$0.00		$0.00		$76,431.84		$31,554.92		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						500081		RECRUITING AND STAFFING SERVICES		50152		RECRUITING AND STAFFING UNIT		7011001		CONTINUING FULL TIME		$87,281.00		$0.00		$87,281.00		$0.00		$0.00		$17,495.40		$69,785.60		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7012006		TERM FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$69,785.60		($69,785.60)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$8,958.58		($8,958.58)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014008		MISC FRINGE BENEFITS		$17,805.32		$0.00		$17,805.32		$0.00		$0.00		$0.00		$17,805.32		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$5,468.55		($5,468.55)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$3,378.19		($3,378.19)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7131003		TRAVEL - OUT OF CITY		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50152 Total								$105,086.32		$0.00		$105,086.32		$0.00		$0.00		$105,086.32		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

						500084		TRAINING SERVICES		50155		TRAINING UNIT		7011001		CONTINUING FULL TIME		$170,937.72		$0.00		$170,937.72		$0.00		$0.00		$97,743.16		$73,194.56		$177,839.33		$0.00		$177,839.33		$0.00		$0.00		$19,230.79		$158,608.54

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$56.24		($56.24)		$0.00		$0.00		$0.00		$0.00		$0.00		$11.04		($11.04)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$4,337.81		($4,337.81)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,799.07		($1,799.07)

														7014008		MISC FRINGE BENEFITS		$34,871.29		$0.00		$34,871.29		$0.00		$0.00		$0.00		$34,871.29		$37,346.26		$0.00		$37,346.26		$0.00		$0.00		$0.00		$37,346.26

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$4,038.54		($4,038.54)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,124.70		($1,124.70)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$28.91		($28.91)		$0.00		$0.00		$0.00		$0.00		$0.00		$10.20		($10.20)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$90.11		($90.11)		$0.00		$0.00		$0.00		$0.00		$0.00		$28.29		($28.29)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$1,391.85		($1,391.85)		$0.00		$0.00		$0.00		$0.00		$0.00		$263.03		($263.03)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$4,887.18		($4,887.18)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$183.89		($183.89)		$0.00		$0.00		$0.00		$0.00		$0.00		$95.94		($95.94)

														7132001		CONTRACTUAL SERVICES - OTHER		$150,121.72		$0.00		$150,121.72		$0.00		$0.00		$144,722.90		$5,398.82		$150,121.72		$0.00		$150,121.72		$0.00		$0.00		$0.00		$150,121.72

										50155 Total								$355,930.73		$0.00		$355,930.73		$0.00		$0.00		$257,480.59		$98,450.14		$365,307.31		$0.00		$365,307.31		$0.00		$0.00		$22,563.06		$342,744.25

						500086		COMPLIANCE REVIEW SERVICES		50158		COMPLIANCE UNIT		7011001		CONTINUING FULL TIME		$0.00		$0.00		$0.00		$0.00		$0.00		$31,856.25		($31,856.25)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7012006		TERM FULL TIME		$352,891.31		$0.00		$352,891.31		$0.00		$0.00		$314,567.25		$38,324.06		$0.00		$0.00		$0.00		$0.00		$0.00		$95,124.57		($95,124.57)

														7013007		TERMINAL LEAVE		$0.00		$0.00		$0.00		$0.00		$0.00		$3,699.97		($3,699.97)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014002		GROUP LIFE INSURANCE		$0.00		$0.00		$0.00		$0.00		$0.00		$203.11		($203.11)		$0.00		$0.00		$0.00		$0.00		$0.00		$55.54		($55.54)

														7014003		HEALTH BENEFITS		$0.00		$0.00		$0.00		$0.00		$0.00		$49,577.53		($49,577.53)		$0.00		$0.00		$0.00		$0.00		$0.00		$15,486.57		($15,486.57)

														7014008		MISC FRINGE BENEFITS		$71,989.83		$0.00		$71,989.83		$0.00		$0.00		$0.00		$71,989.83		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

														7014009		RETIREMENT CONTRIBUTION - FICA		$0.00		$0.00		$0.00		$0.00		$0.00		$21,407.38		($21,407.38)		$0.00		$0.00		$0.00		$0.00		$0.00		$5,649.41		($5,649.41)

														7014015		OPTICAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$308.59		($308.59)		$0.00		$0.00		$0.00		$0.00		$0.00		$86.77		($86.77)

														7014016		DENTAL PLAN		$0.00		$0.00		$0.00		$0.00		$0.00		$1,025.84		($1,025.84)		$0.00		$0.00		$0.00		$0.00		$0.00		$288.40		($288.40)

														7014019		MEDICARE CONTRIBUTION		$0.00		$0.00		$0.00		$0.00		$0.00		$5,006.62		($5,006.62)		$0.00		$0.00		$0.00		$0.00		$0.00		$1,321.23		($1,321.23)

														7014020		RETIREMENT		$0.00		$0.00		$0.00		$0.00		$0.00		$9,017.19		($9,017.19)		$0.00		$0.00		$0.00		$0.00		$0.00		$4,818.99		($4,818.99)

														7014022		DC HEALTH BENEFIT FEES		$0.00		$0.00		$0.00		$0.00		$0.00		$1,631.46		($1,631.46)		$0.00		$0.00		$0.00		$0.00		$0.00		$617.24		($617.24)

														7015001		OVERTIME PAY		$0.00		$0.00		$0.00		$0.00		$0.00		$6,214.28		($6,214.28)		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00		$0.00

										50158 Total								$424,881.14		$0.00		$424,881.14		$0.00		$0.00		$444,515.47		($19,634.33)		$0.00		$0.00		$0.00		$0.00		$0.00		$123,448.72		($123,448.72)

		1060399 Total																$7,878,031.24		($1,300,670.87)		$6,577,360.37		$0.00		$0.00		$6,566,715.07		$10,645.30		$8,000,000.21		$0.00		$8,000,000.21		$335,000.00		$1,194,995.38		$1,680,846.92		$4,789,157.91

		Grand Total																$22,149,562.49		($1,290,843.58)		$20,858,718.91		$0.00		$0.00		$20,648,978.90		$209,740.01		$22,458,814.15		$0.00		$22,458,814.15		$437,112.20		$1,194,995.38		$4,809,983.05		$16,016,723.52
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CURRENT CONTRACTS

		Contract No.		Contractor		Description		Start Date		End Date		Options?		Funding Source		Contract Value in FY23		Contract Value in FY24		Competitive or Sole Source		Simplified Answer

		CW108188		Absolute Health & Wellness		Medical Examinations		8/16/23		8/15/24		Y				$69,210.00		$69,210.00		Competitive		Competitive

		CW76699		Aetna		Healthcare Benefits		1/1/24		12/31/24		N		OCFO & employees		$234,422,349.22		$230,949,027.66		Sole Source Extension		Sole Source

		CW103881		Bayne LLC		Residency Study		12/20/23		12/29/24		N				$200,000.00		$175,000.00		Competitive		Competitive

		CW97001		Benefit Resource Inc		CommuterBenefits/FSA		3/3/23		3/2/24		Y				$450,000.00		$450,000.00		Cooperative		Competitive

		CW106141		Brazen		Career Fair Platform		3/29/23		3/28/24		Y				$157,096.50		$157,096.50		Competition Exempt		Sole Source

		CW102842		C.L. Russell Group		Competency-Based Employee Training		10/1/23		9/30/24		Y				$750,000.00		$750,000.00		Competitive		Competitive

		CW102844		Capital Business Solutions		Competency-Based Employee Training		10/1/23		9/30/24		Y				$750,000.00		$750,000.00		Competitive		Competitive

		CW98237		Carahsoft		LinkedIn		6/24/23		6/23/24		Y				$120,150.00		$120,150.00		Cooperative		Competitive

		CW76695		CareFirst BCBS		Healthcare Benefits		1/1/24		12/31/24		N		OCFO & employees		$66,205,374.89		$73,213,396.00		Sole Source Extension		Sole Source

		CW94872		Cheiron		Actuarial Services 		10/1/23		9/30/24		Y				$130,650.00		$133,745.00		Cooperative		Competitive

		CW95405		Cigna		Dental Benefits		1/11/24		1/10/25		Y		OCFO & employees		$30,646,918.00		$31,897,091.00		Cooperative		Competitive

		CW69351		Fieldprint		Criminal background Checks 		3/18/23		3/17/24		N				$800,000.00		$2,000,000.00		Cooperative		Competitive

		CW111199		George Washington University		Executive Leadership Program 		10/1/23		9/30/24		Y				n/a		$240,000.00		Competition Exempt		Sole Source

		CW75361		George Washington University		Certified Public Manager 		10/1/23		9/30/24		N				$239,935.00		$247,133.00		Competition Exempt		Sole Source

		CW88476		Inova		Employee Assistance Program 		12/31/23		12/30/24		Y				$300,000.00		$300,000.00		Cooperative		Competitive

		CW76721		Kaiser		Healthcare Benefits		1/1/24		12/31/24		N		OCFO & employees		$120,989,146.58		$127,027,280.36		Sole Source Extension		Sole Source

		CW103187		Knowlogy Corp		Competency-Based Employee Training		10/26/23		10/26/24		Y				$750,000.00		$750,000.00		Competition Exempt		Sole Source

		CW84512		KPMG		Tax Audit Services 		4/14/23		4/13/24		Y				$175,000.00		$175,000.00		Sole Source		Sole Source

		CW100833		Neal R. Gross		Court Reporting Services		7/2/23		7/1/24		Y				$10,000.00		$10,000.00		Competition Exempt		Sole Source

		CW86482		Polihire		Executive Search		10/29/23		10/28/24		Y				$300,000.00		$375,000.00		Cooperative		Competitive

		CW87801		Skillsoft Corp.		Employee Online Training		12/22/23		12/21/24		Y				$187,710.00		$249,493.00		Cooperative		Competitive

		CW87285		Standard Insurance		Life and Disability Insurance		1/15/24		1/14/25		Y		OCFO & employees		$29,058,236.00		$30,658,812.00		Cooperative		Competitive

		CW81833		Truescreen		Drug Testing		5/13/23		5/12/24		N				$515,500.00		$515,500.00		Cooperative		Competitive

		CW76697		United Healthcare		Healthcare Benefits		1/1/24		12/31/24		N		OCFO & employees		$93,640,804.16		$123,759,490.26		Sole Source Extension		Sole Source

		CW102846		Urban Equity Consulting Group		Competency-Based Employee Training		10/1/23		9/30/24		Y				$750,000.00		$750,000.00		Competitive		Competitive

		CW109927		VSP		Vision Benefits		12/31/23		12/30/24		Y		OCFO		n/a		$4,191,974.00		Cooperative		Competitive
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Budget Summary

Agency Mame: D.C. Department of Human Resources

APPROPRIATED BUDGET
Initial Appropriated Operating Budget: $22,149562.49

Initial Appropriated Capital Budget: $0.00

Total Appropriated Monitored Budget: $22,149,562.4%
Total Initial Transfer Amount: $0.00

Total Initial Automatic Exclusions: $17,586,234.41

Total Initial Approved Exceptions: $0.00

Total Initial Baseline Expendable Budget: $2,503,998.54
Total Initial Anticipated Transfers: $0.00

Total Initial Approved Expendable Budget: $4.562,628.08
Total Approved SBE Goal: $2,2581.314.04

Total SBE Spend: $4,676,580.10

Fiscal Year: 2023

BUDGET CHANGES
Adjusted Operating Budget: $353,069.00
Adjusted Capital Budget:
Total Adjusted Monitored Budget: $353.069.00
Transfer Amounts: $0.00
Automatic Exclusion Changes: $203,069.00

Exceptions Changes: $0.00

Anticipated Transfers Changes: $0.00

10-DCHR SBE Report FY23

Home Logout

FY Budget Code: 2023 BEO

TOTAL ADJUSTED APPROVED BUDGET

Appropriated Operating Budget: $22,502.631.49

Appropriated Capital Budget: $0.00

Monitored Budget: $22.502,631.4%

Appropriated Monitored Budget (excl. Transfers): $22,502,631.49
Total Exclusions: $17,790,003.41

Total Exceptions: $2,058,629.54

Total Adjusted Anticipated Transfers: $0.00
Anticipated Expendable Budget: $2,653,998.54
Adjusted Approved SBE Goal: $1,326,999.27

Percentage towards SBE Goal: 352.42%










15 Announcement Letter OIG No.22-1-03MA

January 31, 2022

Kevin Donahue

City Administrator

Office of the City Administrator

John A Wilson Building

1350 Pennsylvania Avenue, N.W., Suite 513
Washington, D.C. 20004

Dear City Administrator Donahue:

This letter informs you that the Office of the Inspector General (OIG) plans to conduct an audit of District
of Columbia Agencies’ Overtime Usage. The objectives of this engagement are to assess: 1) overtime
usage by District agencies; 2) adherence to District overtime policies; and 3) the effect overtime usage has
on District operations. We will conduct this audit in accordance with generally accepted government
auditing standards.

This audit is included in the OIG’s Fiscal Year 2022 Audit and Inspection Plan and will be conducted
under the project code OIG No. 22-1-03MA. Please reference this project code in all correspondence
involving this audit. The preliminary audit fieldwork will begin on or about February 7, 2022.

Lisa Wilson, Audit Director, will be contacting select District agencies to arrange an entrance conference to
discuss the audit process and answer any questions. During the interim, if you have questions, please
contact me or Fekede Gindaba, Assistant Inspector General for Audits at (202) 727-2540.

Sincerely,

DL

Daniel W. Lucas
Inspector General

DWL/caw

cc:
The Honorable Muriel Bowser, Mayor, District of Columbia, Attention: Betsy Cavendish
The Honorable Phil Mendelson, Chairman, Council of the District of Columbia
The Honorable Robert C. White, Jr., Chairperson, Committee on Government Operations and
Facilities, Council of the District of Columbia
The Honorable Kathy Patterson, District of Columbia Auditor, Office of the D.C. Auditor










D.C. Department of Human Resources FY2023 18-DCHR Fy23 Performance Plan

Agency D.C.Department of Human Resources Agency Code BEO Fiscal Year 2023

Mission The mission of the DC Department of Human Resources (DCHR) is to strengthen individual and organizational performance and
enable the District government to attract, develop, and retain a highly qualified, diverse workforce

-~ Strategic Objectives

Objective Strategic Objective
Number

1 DCHR strategically and expeditiously sources, selects and on-boards highly talented individuals with the acumen,
aptitude, and attitude to thrive in District Government.

2 DCHR engages District employees to ensure that each person is in the right job and has been provided with the right
resources to leverage their knowledge, skills, and behaviors to meet District goals and sustain organizational success.

3 DCHR defines the pathways, programs and processes to create opportunities to continuously develop District employees
and residents through assignments and activities aimed at advancing their career trajectory.

4 Create and maintain a highly efficient, transparent, and responsive District government.

~ Key Performance Indicators (KPlIs)

Measure Directionality FY FY FY FY2022 FY
2020 2021 2022 Actual 2023
Actual Actual Target Target

1- DCHR strategically and expeditiously sources, selects and on-boards highly talented individuals with
the acumen, aptitude, and attitude to thrive in District Government. (4 Measure records)

Average number of days to fill vacancy from postto  Down is Better 86.6 77.5 60 73.5 60
offer acceptance

Percent of new hires that are DC residents Up is Better 55.2% 52.7% 65% 55.1% 65%
Percent of DC Government employees thatare DC  Upis Better 43.7% 42.8% 60% 43.3% 60%
residents

New Hire Turnover Rate Down is Better 5.4% 6.9% 9% 9% 8%

2 - DCHR engages District employees to ensure that each person is in the right job and has been provided
with the right resources to leverage their knowledge, skills, and behaviors to meet District goals and
sustain organizational success. (3 Measure records)

Percent of DC Government employees participating Up is Better 45% 51.1% 65% 57.5% 65%

in the deferred compensation program

Percent of Employees That Completed an Online Up is Better New in New in New in New in New in
Training (Through Percipio) 2023 2023 2023 2023 2023
Percent of District Leadership Program Participants  Up is Better New in New in New in New in New in
(who are not returning to school) hired into District 2023 2023 2023 2023 2023

Employment

3 - DCHR defines the pathways, programs and processes to create opportunities to continuously develop
District employees and residents through assignments and activities aimed at advancing their career
trajectory. (2 Measure records)

Percent of DC Government employee performance  Up is Better 93.2% 93.8% 93% 93% 94%
plans completed (excludes DCPS and independent

agencies)

Percent of DC Government employee performance  Up is Better 88.4% 92.9% 90% 90.3% 91%

evaluations completed (excludes DCPS and
independent agencies)

-~ Operations

Operations Title Operations Description Type of

Operations

1- DCHR strategically and expeditiously sources, selects and on-boards highly talented individuals with
the acumen, aptitude, and attitude to thrive in District Government. (6 Activity records)

Recruitment and Staffing Services = Recruiting and hiring the District Government's managerial and non-managerial Daily Service
personnel according to the dictates of the DC Government's hiring practices.

HR Information Systems DCHR administers the Districts HR Information Systems which helps maintain Daily Service

Administration accurate records on personnel, and facilitates numerous HR functions such as

payroll, performance, compliance, training, recruiting, and benefits.

Credentialing (issuing and Issuing ID badges required in secure areas of the facilities; such as employee work  Daily Service
revoking badges) spaces.





18-DCHR FY23 Performance Plan

Operations Title Operations Description Type of
Operations
Background checks and drug and Drug and Alcohol Enforcement Compliance. Daily Service
alcohol screening
Position classification and Job classification is a system for objectively and accurately defining and evaluating  Daily Service
management the duties, responsibilities, tasks, and authority level of a job. Position management

refers to the HRMS system relationships between organization structure, jobs,
positions and employees with all of their associated characteristics. It also needs to
incorporate the process of how positions are created and maintained within the
organization.

Call and Walk-in Center Interfacing with and providing customer care for the DCHR clientele to include Daily Service
calls, emails,walk-ins, and mail. Also includes analyzing visitor trends.
2 - DCHR engages District employees to ensure that each person is in the right job and has been provided

with the right resources to leverage their knowledge, skills, and behaviors to meet District goals and
sustain organizational success. (7 Activity records)

Merit Pay/Incentives/Rewards Executing raises and dispensing bonuses for exceptional service. Key Project
Policy development, Managing updates necessary to the District Personnel Manual (DPM) and Daily Service
amendment, and Comprehensive Merit Personnel Act (CMPA).

guidance/interpretation of D.C.
personnel regulations contained

in the DC Municipal
Regulations/District Personnel
Manual
Health, Pension, Retirement, and  Administering all aspects of the District Government workforce's Pension, Daily Service
Wellness Programs Retirement, and Wellness Programs.
Employee Relations Managing employee complaints and concerns, addressing grievances, and Daily Service
advising on disciplinary actions.
Auditing and Compliance Reviewing and examining agency compliance with District rules and regulations. Daily Service
Enforcement Providing recommendations for improvements as needed.
Family and Medical Leave Actand Managing all aspects of FMLA and PFL claims including answering employee Daily Service
Paid Family Leave Act questions, verifying agency approved FMLA/PFL hours, and when applicable
Administration working with the Office of Payroll and Retirement Services to ensure accurate
employee access and reporting of FMLA/PFL hours. Also includes data analysis of
FMLA/PFL trends.
Measurement, Analysis, and Measuring and monitoring HR data including responding to data requests, creating = Daily Service
Planning dashboards, providing biweekly reports to management; Managing all aspects of

the District Government's Performance Management Platform.

3 - DCHR defines the pathways, programs and processes to create opportunities to continuously develop
District employees and residents through assignments and activities aimed at advancing their career
trajectory. (2 Activity records)

Employee Performance Running DCHR’s Performance Management system including customer care, Daily Service
Management training, reporting, and managing all aspects of the DC Government’s personnel

performance management platform.
Learning and Development Developing course work and instruction for all in-house training course; Daily Service
Programs administering vendor-led courses; and designing and administering various

development programs such as the District Leadership Program and Capital City
Fellows program.

4 - Create and maintain a highly efficient, transparent, and responsive District government. (2 Activity

records)
FOIA and Litigation Support Responding to Freedom of Information Act requests from the public. Daily Service
Shared Services The consolidation of administrative and support functions from several agencies Key Project

into a single, stand-alone organizational entity (DCHR).

~ Workload Measures (WMs)

Measure FY 2020 FY 2021 FY2022
Actual Actual Actual

1- Background checks and drug and alcohol screening (2 Measure records)
Number of drug/alcohol tests conducted 9753 6392 6090
Number of criminal checks conducted 32,546 23,716 33,841

1- Call and Walk-in Center (1 Measure)
Number of customer resource center walk-ins 4110 0 0

1- Position classification and management (2 Measure records)
Number of positions classified New in 2023 New in 2023 New in 2023
Number of Desk Audits Completed 67 5 10

1- Recruitment and Staffing Services (3 Measure records)
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Measure FY 2020 FY 2021 FY2022
Actual Actual Actual
Number of Personnel Actions Processed in the Human Resources Information 9386 9295 11,038
System (HRIS), PeopleSoft
Number of new hires 6333 5441 7426
Number of job postings 2284 2656 3829
2 - Employee Relations (3 Measure records)
Number of grievances processed 23 5 7
Number of Customer Calls to Customer Care Center and Benefits Not Available 45,938 31,929
Number of customers accessing DCHR's website Not Available 354,414 502,673
2 - Health, Pension, Retirement, and Wellness Programs (2 Measure records)
Number of retirements 445 627 560
Number of Retirement Readiness trainings delivered Not Available 4 0
3 - Learning and Development Programs (3 Measure records)
Number of unique employees completing at least one training 20,659 7423 2414
Number of Individual Training Courses Completed Through Online Training 21,220 64,233 100,688
Platform (Percipio)
Number of unique trainings completed 323 352 94
4 - Shared Services (3 Measure records)
Number of employees completing a diversity or inclusion training class Not Available 569 258
Number of managers trained on sexual harassment prevention Not Available 245 82
Number of employees trained as sexual harassment officers Not Available 139 95
-~ Strategic Initiatives
Strategic Strategic Initiative Description Proposed
Initiative Completion
Title Date
HR Information Systems Administration (2 Strategic Initiative records)
CRM System In FY23, DCHR will collaborate with the Office of the Chief Technology Officer to research, procure, 09-30-2023
Acquisition conduct user acceptance testing and implement a Customer Relationship Management (CRM)
system. This technology will lead to more efficient and streamlined customer engagement and
proactive monitoring of customer requests and questions.
PeopleSoft In FY23, DCHR will collaborate with the Office of the Chief Technology Officer to implement 09-30-2023
Improvement additional functionality and system logic in our HRIS, PeopleSoft, to improve Human Resources
operations. Enhancements will include implementation of an automated offboarding process,
discipline tracking, survey framework, and Paid Family Leave tracking enhancement.
Measurement, Analysis, and Planning (1 Strategic Initiative)
Future of Work  In FY23, DCHR will continue the work started in FY22 in determining the Future of Work within the 09-30-2023

Continuation

District Government. DCHR will utilize the research conducted in the previous Fiscal Year to

recommend program and policy changes which will increase recruitment and retention within

District agencies.

Policy development, amendment, and guidance/interpretation of D.C. personnel regulations contained in

the DC Municipal Regulations/District Personnel Manual (1 Strategic Initiative)

PFL System

In FY23, DCHR will implement The District Government Paid Leave Enhancement Amendment Act of

Implementation 2022 by updating needed policies and associated documentation, providing both in-person and
virtual training, and implementing an electronic process with workflows for leave requests.

Shared Services (1 Strategic Initiative)

Diversity, Equity To ensure diversity, equity and inclusion across the District government, DCHR will pilot the use of

and Inclusion

the Racial Equity Impact Assessment (REIA) tool to evaluate key employee policies. DCHR will work

with the Office of Racial Equity to adapt the tool for internal human resources related policies.

09-30-2023

09-30-2023
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1 D.C. DEPARTMENT OF HUMAN RESOURCES

Mission: The mission of the DC Department of Human Resources (DCHR) is to strengthen individual and
organizational performance and enable the District government to attract, develop, and retain a highly qualified,
diverse workforce.

Services: DCHR offers executive management to District government officials and/or agencies by providing
personnel-related services to help each agency meet daily mission mandates. Specific services provided include
position classification and recruitment services, the interpretation of personnel-related policy, as well as oversight
control (such as the adherence to regulatory requirements) for effective recruitment and staffing, strategic and
financial restructuring through realignment assistance, and resource management. In addition, the agency provides
D.C. government employees with a variety of services, including employee benefits and compensation guidance,
performance management, compliance, audit assessments, legal guidance on personnel matters, and
training/development.
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2 2024 OBJECTIVES

Strategic Objective

DCHR strategically and expeditiously sources, selects and on-boards highly talented individuals with the
acumen, aptitude, and attitude to thrive in District Government.

DCHR engages District employees to ensure that each person is in the right job and has been provided with the
right resources to leverage their knowledge, skills, and behaviors to meet District goals and sustain
organizational success.

DCHR defines the pathways, programs and processes to create opportunities to continuously develop District
employees and residents through assignments and activities aimed at advancing their career trajectory.

Create and maintain a highly efficient, transparent, and responsive District government.
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3 2024 OPERATIONS

Operation Title

Operation Description Type of Operation

DCHR strategically and expeditiously sources, selects and on-boards highly talented individuals with the acu-
men, aptitude, and attitude to thrive in District Government.

Recruitment and Staffing
Services

HR Information Systems
Administration

Credentialing (issuing and
revoking badges)

Background checks and drug
and alcohol screening

Position classification and
management

Recruiting and hiring the District Government’s Daily Service
managerial and non-managerial personnel according
to the dictates of the DC Government's hiring
practices.

DCHR administers the Districts HR Information
Systems which helps maintain accurate records on
personnel, and facilitates numerous HR functions

such as payroll, performance, compliance, training,

Daily Service

recruiting, and benefits.

Issuing ID badges required in secure areas of the
facilities; such as employee work spaces.

Drug and Alcohol Enforcement Compliance.

Daily Service
Daily Service
Job classification is a system for objectively and Daily Service
accurately defining and evaluating the duties,

responsibilities, tasks, and authority level of a job.

Position management refers to the HRMS system

relationships between organization structure, jobs,

positions and employees with all of their associated

characteristics. It also needs to incorporate the

process of how positions are created and maintained

within the organization.

DCHR engages District employees to ensure that each person is in the right job and has been provided with the
right resources to leverage their knowledge, skills, and behaviors to meet District goals and sustain organizational

success.

Merit
Pay/Incentives/Rewards

Health, Pension, Retirement,
and Wellness Programs

Employee Relations

Auditing and Compliance
Enforcement

Family and Medical Leave

Act and Paid Family Leave Act
Administration

Executing raises and dispensing bonuses for Key Project
exceptional service.
Administering all aspects of the District Government

workforce’s Pension, Retirement, and Wellness

Daily Service

Programs.

Managing employee complaints and concerns,
addressing grievances, and advising on disciplinary
actions.

Reviewing and examining agency compliance with
District rules and regulations. Providing
recommendations for improvements as needed.
Managing all aspects of FMLA and PFL claims
including answering employee questions, verifying
agency approved FMLA/PFL hours, and when
applicable working with the Office of Payroll and

Daily Service

Daily Service

Daily Service

Retirement Services to ensure accurate employee
access and reporting of FMLA/PFL hours. Also
includes data analysis of FMLA/PFL trends.
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19-DCHR FY24 Performance Plan

(continued)

Operation Title Operation Description Type of Operation
Measurement, Analysis, and ~ Measuring and monitoring HR data including Daily Service
Planning responding to data requests, creating dashboards,

providing biweekly reports to management;
Managing all aspects of the District Government’s
Performance Management Platform.

Policy development, Managing updates necessary to the District Daily Service
amendment, and Personnel Manual (DPM) and Comprehensive Merit
guidance/interpretation of D.C.  Personnel Act (CMPA).
personnel regulations
contained in the DC Municipal
Regulations/District Personnel
Manual

DCHR defines the pathways, programs and processes to create opportunities to continuously develop District
employees and residents through assignments and activities aimed at advancing their career trajectory.

Employee Performance Running DCHR’s Performance Management system Daily Service
Management including customer care, training, reporting, and
managing all aspects of the DC Government's
personnel performance management platform.
Learning and Development Developing course work and instruction for all Daily Service
Programs in-house training course; administering vendor-led
courses; and designing and administering various
development programs such as the District
Leadership Program and Capital City Fellows
program.

Create and maintain a highly efficient, transparent, and responsive District government.

Call and Walk-in Center Interfacing with and providing customer care for the  Daily Service
DCHR clientele to include calls, emails,walk-ins, and
mail. Also includes analyzing visitor trends.

Shared Services The consolidation of administrative and support Key Project
functions from several agencies into a single,
stand-alone organizational entity (DCHR).

FOIA and Litigation Support ~ Responding to Freedom of Information Act requests  Daily Service
from the public.
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4 2024 STRATEGIC INITIATIVES

Title

Description

Proposed
Completion
Date

District Branding and
Marketing

Employee Retention

HR Training

HR Service Delivery

In FY24, DCHR will focus on marketing the District as an
employer of choice by increasing the use of social media,
creating and posting informative videos that showcase
District employees, and expanding the way DCHR engages
with applicants.

In FY24, DCHR will launch several initiatives focused on
employee retention including: an emerging leaders program,
feedback surveys, and a manager toolkit portal.

In FY24, DCHR will develop and launch comprehensive HR
training for managers and the HR community. The training
will focus on topics to include the recruitment process,
compensation, and employee relations.

In FY24, DCHR will collaborate with the Office of the Chief
Technology Officer (OCTO), to research, procure, and
implement improvements to the HR Service Delivery that
will lead to a more efficient and streamlined applicant and
employee process.

9/30/2024

9/30/2024

9/30/2024

9/30/2024
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19-DCHR FY24 Performance Plan

5 2024 KEY PERFORMANCE INDICATORS AND WORKLOAD MEASURES

Key Performance Indicators

Measure Directionality FY 2021 FY 2022 FY 2023 FY 2024
Target

DCHR strategically and expeditiously sources, selects and on-boards highly talented individuals with the acu-
men, aptitude, and attitude to thrive in District Government.

Percent of new hires that are DC Up is Better 52.7% 55.1% 53.5% 65%
residents

Percent of DC Government Up is Better  42.8% 43.3% 44% 60%
employees that are DC residents

New Hire Turnover Rate Down is 6.9% 9% 13.2% 8%

Better

Average number of days to fill vacancy  Down is 775 73.5 86 60

from post to offer acceptance Better

DCHR engages District employees to ensure that each person is in the right job and has been provided with the
right resources to leverage their knowledge, skills, and behaviors to meet District goals and sustain organizational
success.

Percent of DC Government Up is Better 511% 57.5% 61.5% 65%
employees participating in the deferred
compensation program

Percent of Employees That Up is Better New in New in 33.3% 30%
Completed an Online Training (Through 2023 2023
Percipio)

Percent of District Leadership Up is Better New in New in 10.5% 70%
Program Participants (who are not 2023 2023

returning to school) hired into District
Employment

DCHR defines the pathways, programs and processes to create opportunities to continuously develop District
employees and residents through assignments and activities aimed at advancing their career trajectory.

Percent of DC Government employee Up is Better 93.8% 03% Q4% Q4%
performance plans completed (excludes
DCPS and independent agencies)

Percent of DC Government employee  Up is Better 92.9% 90.3% 93.2% 91%
performance evaluations completed
(excludes DCPS and independent
agencies)
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Workload Measures

19-DCHR FY24 Performance Plan

Measure FY 2021 FY 2022 FY 2023
Background checks and drug and alcohol screening

Number of drug/alcohol tests 6,392 6,090 6,072
conducted

Number of criminal checks 23,716 33,841 36,393
conducted
Call and Walk-in Center

Number of customer resource o) o) o
center walk-ins

Number of Customer Calls to 45,938 31,929 52,649
Customer Care Center and Benefits

Number of customers accessing 354,414 502,673 439,781
DCHR’s website
Position classification and management

Number of Desk Audits 5 10 12
Completed

Number of positions classified New in 2023 New in 2023 304
Recruitment and Staffing Services

Number of new hires 5,441 7,426 7,333

Number of job postings 2,656 3,829 3,612

Number of Personnel Actions 9,295 1,038 11,528
Processed in the Human Resources
Information System (HRIS),
PeopleSoft
Employee Relations

Number of grievances processed 5 7 5
Health, Pension, Retirement, and Wellness Programs

Number of retirements 627 560 475

Number of Retirement Readiness 4 o) 2
trainings delivered
Learning and Development Programs

Number of unique employees 7,423 2,414 7.955
completing at least one training

Number of unique trainings 352 94 87
completed

Number of Individual Training 64,233 100,688 135,028
Courses Completed Through
Online Training Platform (Percipio)
Shared Services

Number of employees completing 569 258 19
a diversity or inclusion training class

Number of employees trained as 139 95 12
sexual harassment officers

Number of managers trained on 245 82 326

sexual harassment prevention
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Sheet1

		Training Subject		Name of Trainer		Number of Employees Trained

		FY24

		Writing Government Technical Documents (Virtual Instruction)		Graduate School USA		1

		FY23

		Basic Governmental Auditing 		Graduate School USA		1

		Federal Employee Relations (Basic) 		Graduate School USA		2

		Federal Position Management 		Graduate School USA		3

		Jump Starting High-Performing Teams: The Fundamentals		Graduate School USA		1

		Speaking with Confidence 		Graduate School USA		1

		CSRS and FERS Retirement and Benefits		Graduate School USA		2

		International Public Management Association Certification		Public Service HR Association		5

		Ability to Research, Analyze, and Solve Problems		Human Resources Institute		6

		EEO Training for New Investigators 		EEOC Training Institute		1

		EEO Investigative Interviewing Techniques		EEOC Training Institute		2

		FMLA and ADA: Best Practices for Managing Leaves of Absence		EEOC Training Institute		6



24-DCHR Continuing Education





Average Rating by Agency

		Agency Name		Average Rating

		Alcoholic Beverage Reg Admin		4

		Board of Ethics and Government		4

		Child and Family Services Agcy		4

		Comm on the Arts & Humanities		4

		Consumer & Regulatory Affairs		4

		Contracting and Procurement		4

		DC Public Library		3

		DC Retirement Board		4

		DC Sentencing Commission		4

		DC State Board of Education		4

		Department of Behavioral Healt		4

		Department of Buildings		4

		Department of Corrections		3

		Department of Health		3

		Department of Human Services		4

		Department of Motor Vehicles		4

		Department of Parks and Recrea		3

		Department of Public Works		3

		Department of Youth Rehabilita		3

		Dept Housing & Comm Dev		3

		Dept of Aging and Comm Living		3

		Dept of Employment Services		4

		Dept of Energy and Environment		4

		Dept of Forensic Sciences		3

		Dept of General Services		3

		Dept of Health Care Finance		3

		Dept of Human Resources		4

		Dept of Small & Local Bus Dev		3

		Dept. of For-Hire Vehicles		3

		Deputy Mayor for Education		4

		Disability Services		3

		DMOI		4

		Fire & Emergency Medical Svs		4

		Health Benefit Exchange Author		4

		Homeland Security & EMA		4

		Insurance, Securities and Bank		4

		Neighborhood Safety and Engage		3

		Non Public Tuition		4

		Ofc of Cable Television		4

		Ofc of Planning		4

		Ofc of Police Complaints		4

		Ofc of the Attorney General		4

		Ofc of the City Administrator		4

		Ofc of the Deputy Mayor for He		3

		Ofc of the Inspector General		4

		Ofc of the People's Counsel		4

		Ofc of Zoning		4

		Ofc. of State Superintendent		4

		Ofc. Victim Serv. & Justice Gr		4

		Office of Human Rights		4

		Office of Risk Management		3

		Office of the Chief Medical Ex		4

		Office of the Chief Technology		4

		Office of Unified Communicatio		3

		Office ofAdministrative Hearin		3

		OSSE DOT Department		3

		Planning & Econ Dev		4

		Public Safety & Justice Cluste		3

		Transportation, District Dept		3





Avg Rating by Position

		Position Title		Average Rating

		Correctional Officer		3

		Program Analyst		4

		Social Service Representative		3

		Social Worker		3

		Traffic Control Officer		3

		Management Analyst		4

		Youth Development Representati		3

		Safety Technician		3

		Program Manager		4

		Parking Enforcement Officer		3

		Psychiatric Nurse		4

		Program Support Specialist		4

		Recreation Specialist		3

		Staff Assistant		4

		Library Associate		3

		Case Manager		3

		Investigator		4

		Behavioral Health Technician		3

		Environmental Protection Speci		4

		Human Resources Specialist		4

		Legal Instrument Examiner (Dmv		3

		Program Specialist		4

		Motor Vehicle Operator		3

		Library Technician		3

		Customer Service Representativ		3

		Program Support Assistant		3

		Information Technology Special		3

		Vocational Development Special		3

		Dispatcher		3

		Contract Specialist		4

		Service Coordinator Ii		3

		Supvy Social Services Represen		4

		Public Health Analyst		3

		Special Police Officer		3

		Civil Engineer		4

		Correctional Officer - Lead		3

		Special Assistant		4

		Resource Development Spec		4

		Legal Instruments Examiner		3

		Compliance Specialist		3

		Workforce Development Spec.		4

		Librarian		3

		Information Technology Spec.		3

		Training Specialist		4

		Grants Management Specialist		4

		Project Manager		4

		Unemployment Compensation Clai		3

		Telecomm Equipment Operator		3

		Maintenance Worker (Custodian)		3

		It Specialist		4

		Vocational Rehabilitation Spec		4

		Supervisory Contract Specialis		4

		Social Services Assistant		3

		Supv Social Worker		4

		Rec. Specialist (Aquatics)		3

		Supv Correctional Officer		3

		Public Affairs Specialist		4

		Policy Analyst		4

		Clerical Assistant		3

		Supervisory Librarian		3

		Forensic Scientist (Crime Scen		3

		Engineering Technician		3

		Data Analyst		3

		Program Coordinator		4

		Supervisory Social Worker		4

		Health Licensing Specialist		3

		Supvy Terminal Mgmt Specialist		3

		Program Support Assistant (Oa)		3

		Energy Program Specialist		3

		Engineering Tech. (Civil)		3

		Roving Leader (Outreach Coordi		3

		Paralegal Specialist		4

		Family Support Worker		3

		Early Intervention Service Coo		4

		Executive Assistant		4

		Customer Service Specialist		3

		Contact Representative		3

		Case Management Specialist		4

		Unemployment Tax Examiner		3

		Transportation Planner		4

		Social Svcs. Program Manager		4

		Medical Officer (Psychiatry)		4

		Children'S Librarian		4

		Support Services Specialist		3

		Environmental Engineer		4






Progams and Activities

		Programs		Number and Grade of FTEs		Program Manager/Administering Office(s)		Total Budget		Operations Description		Activities		Outcomes

		Health and Wellness Programming				Benefits and Retirement Administration				Wellness programs include activities such as exercise, weight-loss competitions, educational seminars, tobacco-cessation programs and health screenings that are designed to help employees eat better, lose weight and improve their overall physical health		Coordinating multiple wellness events District-wide including flu shot clinics, mammovan, and wellness challenges		Held over 100 events in FY23

		Annual Leave Bank Administration				Benefits and Retirement Administration Program 				Running the District Government workforce's Annual Leave Bank		Working with employees and the Office of Payroll and Retirement Services to facilitate transferring of donated leave		N/A

		Health and Retirement Plan Management				Benefits and Retirement Administration				Running all aspects of the District Government workforce's Health and Retirement Plans		Answering employee questions about enrollment and benefits in various health and retirement programs
Collaborating with various vendors that provide District employee health and retirement services		N/A

		Retirement and Death Claims Processing				Benefits and Retirement Administration				Executing all DC Government retirements and death claims		Assisting employees to determine retirement eligibility and benefits that will be taken into retirement		475  retirements processed in FY23

		Police and Firefighters’ Retirement and Relief Board				Benefits and
Retirement
Administration/Office
of the General Counsel				Administer the retirement hearings of police and firefighters; provide assistance and legal guidance during the hearings for Police and Firefighter retirements, and for other matters before the Board.		Review medical and other documentation for each case, question witnesses during hearings and draft retirement decisions;  review and draft responses to other requests such as requests for survivor benefits from the family of deceased service members.  		471 cases scheduled in FY23 and 132 for FY24

		University Partnerships				Center for Learning and Development 				Partnering with universities to secure employee tuition reimbursement		Collaborating with local universities and colleges to provide tuition reimbursement
Advertising discounts to employees		Partnerships with more than 10 universities/colleges

		Employee Training 				Center for Learning and Development 				Instructional training including working with vendors, including eLearning vendor 		Facilitating employee training 
Managing and collaborating with vendors, including eLearning vendor, to schedule employee training 
Developing agency-specific training 		Over 7,955 unique employees completed at least one training. 87 unique trainings faciliated. Over 135,000 online courses completed in online learning platform in FY23.

		Learning and Development Programs				Center for Learning and Development 				Includes development programs such as, Certified Public Managers, District Leadership Program, Six Sigma, Capital City Fellows and Learn, Earn, Advance, Prosper (LEAP)		Collaborating with various agencies to match learning opportunities with the participant 
Advertising and evaluating applicants for programs 
Providing guidance and mentorship to participants		N/A

		Coaching Program 				Center for Learning and Development 				This program facilitated trainings and coaching clinics for managers within District Government agencies where managers can obtain advice and other coaching resources.  The impact of this program was measured through using pre- and post- surveys. 		Training managers on effective coaching techniques
Providing managers with coaching resources 
		N/A

		Recruitment and Staffing Services				HR Solutions Administration				Recruiting and onboarding the District Government's managerial and non-managerial personnel according to the dictates of the DC Government's hiring practices.		Reviewing documentation submitted from subordinate agencies to ensure compliance and accuracy. Faciliate a full-day new employee orientations that includes presentations from DCHR and partners District-wide 		Over 7,300 new employees hired, over 3,600 jobs posted, and over 11,500 personnel actions processed in FY23

		 Classification management				HR Solutions Administration				Job classification is a system for objectively and accurately defining and evaluating the duties, responsibilities, tasks, and authority level of a job.		Classifying positions based on associated duties
Recertifying position descriptions
Conducting desk audits 
Assisting agencies with realignments and reoganizations		12 desk audits completed in FY23

		PeopleSoft Helpdesk				IT				PeopleSoft technical assistance including PeopleSoft password support, error messages, creating reports, and escalation of errors to OCTO.		Answering employee and job applicant questions via phone and email 
Analyzing call trends to provided needed training 		8, 250 tickets handled in FY23

		Compliance Auditing				Policy and Compliance Administration				Reviewing and examining agency compliance with District rules and regulations including residency requirements. Providing recommendations for improvements as needed. 		DCHR regularly conducts required and requested audits to ensure the efficiency of the District Government and adherence to the District Personnel Manual. 		N/A

		Criminal History Checks				Policy and Compliance Administration				Obtain fingerprints and evaluate criminal histories against regulatory factors to determine individual suitability for government employment.		Candidate/employee suitability assessments. Results and outcomes are stored electronically.
Investigating certain cases to determine if applicant is suitable for specific job		Over 36,000 criminal checks conducted in FY23

		Drug and Alcohol Enforcement Compliance				Policy and Compliance Administration				Drug and Alcohol Enforcement Compliance		Receive drug testing results and, if necessary, take proper administrative action against employees on behalf of the employing agency. Results and outcomes are stored electronically.
Analyzing documentation received from vendors 
Recommending applicable employee actions when needed		Over 6,000 drug/alcohol tests in FY23

		Personnel Investigations				Policy and Compliance Administration; Office of the General Counsel				Upon request of an agency, and occasionally a labor organization, DCHR may conduct an investigation into allegations of systemic personnel mismanagement		Conducted multiple fact-finding investigations into alleged personnel regulation violations or mismanagement. Investigations result in a final report.
Collaborating with external partners to review and approve changes
Publish and communicate new changes		N/A

		Fitness for Duty

				Policy and Compliance Administration				Whenever any agency has concerns for the wellbeing of an employee due to changes in behavior or performance, DCHR manages the review, approval, and disposition of agencies’ fitness assessment requests.		DCHR routinely receives and processes about 20 fitness assessment requests. The results are documented electronically.		3 fitness assessment conducted in FY23

		HR Policy Development				Policy and Compliance Administration				DCHR develops policy related documents, providing guidance to agencies and employees concerning personnel management.		Develop proposed legislation, rulemaking and policy guidance.		N/A

		HR Program Measurement and Analysis				Strategic Human Capital 				Measuring and monitoring HR data including responding to data requests and creating dashboards		Running report and analyzing various data 
		N/A

		Compensation Management 				Strategic Human Capital 				Providing guidance on compensation and implementing compensation updates including cost of living increases and associated retro payments.		Answering compensation questions, running compensation audits, processes cost of living increases and retros

		Customer Service Management				Strategic Human Capital 				Interfacing with and providing customer care for the DCHR clientele to include calls, emails, walk-ins, and mail. 		Answering employee calls/in-person questions 		Over 52,000 calls to Customer Care and Benefits Call Centers in FY23 and over 439,000 customers engaging with the website 

		Employee verification				Strategic Human Capital 				Confirming employee employment dates and positions  to outside entities such as loan/mortgage companies and apartment leasing offices.		Responding to requestors regarding employee employment dates, salary, etc. 		N/A

		Records Management				Strategic Human Capital 				Maintaining the District Government workforce's employee  Official Personnel Files		Updating OPFs
Ensuring accuracy of documents in OPFs
Archiving and requesting OPFs from Archives		N/A

		Unemployment Claims				Strategic Human Capital 				Verifying employment data for the Department of Employment Services		Researching and inputting unemployment information in Department of Labor's electronic system		N/A

		Credentialing (issuing and revoking badges)				Strategic Human Capital 				Issuing ID badges required in District building 		Issuing badges to employees, contractors, and volunteers		N/A

		Employee Performance Management				Strategic Human Capital 				Running the District's  Performance Management system including customer care, training, reporting, and managing all aspects of the DC Government’s personnel performance management platform		Agency, employee, and manager training 
Technical assistance
Report running 
Compliance monitoring 		94% of eligible employees had completed performance plans in FY23 and 93% of evaluations completed for FY22

		FOIA 				Office of the General Counsel				Respond to Freedom of Information Act requests from the public		Communicate with requestors to understand what was requested; collect and review documents for responsiveness; draft responses to FOIA requests and produce documents.		54 FOIA requests dispositioned in FY23. To date in FY24, 8 FOIA requests received (7 dispositioned; 1 pending)

		Legal guidance, interpretation and trainings on issues regarding the Comprehensive Merit Personnel Act, District Personnel Manual, and other federal and District personnel and employment laws				Office of the General Counsel				Provide legal guidance and support to internal/DCHR departments as well as to sister agencies across the District on various employment law matters. 		Conduct legal research and review of personnel matters; provide legal advise verbally and in writing; draft formal responses or memoranda for notable issues; provide trainings to District HR offices and agency General Counsels on various employment law issues.		N/A

		Legal sufficiency review of DCHR projects and documents				Office of the General Counsel				Conduct legal sufficiency review of items including MOUs and MOAs, backpay packages, settlement agreements, suitability analyses, grievance final decisions, employee discipline and removals, draft issuances, etc. 		Conduct legal review and research, communicate with drafters and relevant stakeholder to assist with revising and finalizing documents, draft provisions and documents as needed.		N/A

		Draft responses to formal inquiries, investigations, or other matters DCHR is required to respond to by law (e.g., Office of the Inspector General investigations, pay claims, overpayment appeals)				Office of the General Counsel				Draft responses to formal inquiries, investigations, or anything else DCHR is required to respond to by law (e.g., Office of the Inspector General investigations, pay claims, overpayment appeals)		Communicate with requestor to understand issue; research applicable rules, regulations, etc.; and draft formal responses. 		N/A

		Employee Relations-Grievances				Office of the General Counsel				Provide subject matter expertise on the District's grievance process and directly manage grievances at the personnel authority level.		Communicate with employees and/or representatives regarding workplace issues; provide guidance to agencies and employees around the grievance regulations; review, investigate, and respond to employee grievances and concerns; and provide mediation and other informal resolution processes.		In FY23, we managed 10 grievances. To date, we have received 3 grievances in FY24. We received 3-5 calls per week related to grievances and employee complaints.

		Employee Relations- ER Training and Support				Office of the General Counsel				Provide trainings to managers around core employee relations topics and support around leave management.		Provide trainings to District managers on leave management, progressive discipline, and employee grievance process; support agencies with PFL processing; and provide daily guidance and support to agencies on FMLA/PFL and ADA concerns as they arise.		In FY23, we conducted approximately 16  formal trainings on employee relations topics, and have done 3 more in FY24. We responded to approximately 20-25 calls per week related to FMLA, ADA, and various ER-related matters.

		Sexual Harassment Officer Program Coordination				Office of the General Counsel				Provide trainings and support to the District's Sexual Harrassment Officers (SHOs) and support in the District's overall implementation of Mayor's Order.		Provide trainings, policies, one-on-one guidance and other resources to better equip SHOs in receiving complaints and conducting investigations; collect information related to the SHO program to help inform future policies and trainings; collaborate with the Office of Human Rights and EOM to identify program improvements, training needs, etc.		In FY23, we did not provide training to agency SHO's; however, we made all previous SHO trainings and recordings available on the DCHR intranet for new SHO's to learn their responsibilities, as well as to serve as a refresher for current SHO's. 
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Sheet1

		I-2021-1		District Curfew - January 6, 2021		Jan. 6, 2021		Jan. 31, 2021				Jan. 6, 2021, 4:58 p.m.		Jan. 7, 2021, 12:22 p.m.

		I-2020-30		Human Resources Guidance for the COVID-19 Emergency (December Update)		Dec. 22, 2020		-				Dec. 22, 2020, 9:32 a.m.		Dec. 22, 2020, 9:49 a.m.

		I-2020-29		Electronic District Personnel Manual (E-DPM) (2020 Update)		Dec. 18, 2020		-				Dec. 18, 2020, 10:15 a.m.		Dec. 18, 2020, 10:18 a.m.

		I-2020-28		COVID-19 - Social Distancing Guidelines for Government Employees (December Update)		Dec. 21, 2020		22-May-21				Dec. 18, 2020, 10:10 a.m.		Dec. 23, 2020, 9:47 a.m.

		I-2020-27		Agency Realignments		Nov. 25, 2020		-				Nov. 25, 2020, 2:22 p.m.		Dec. 24, 2020, 8:25 a.m.

		I-2020-26		Use or Lose (2020)		Nov. 25, 2020		Jan. 29, 2021				Nov. 25, 2020, 10:29 a.m.		Nov. 25, 2020, 10:29 a.m.

		I-2020-31		COVID-19 Leave Restoration (December Update)		Dec. 30, 2020		Dec. 31, 2021				Dec. 30, 2020, 11:30 a.m.		Dec. 30, 2020, 11:30 a.m.

		I-9999-26		Travel and Training		Nov. 6, 2020		Nov. 1, 2020				Nov. 6, 9999, 3:19 p.m.		Nov. 6, 2020, 3:36 p.m.

		I-2020-24		Extension of Restrictions on Classification Actions		Oct. 29, 2020		31-Mar-21				Oct. 29, 2020, midnight		Nov. 2, 2020, 2:19 p.m.

		I-2020-23		COVID Sick Leave (December Revision)		Oct. 16, 2020		31-Mar-21				Oct. 16, 2020, 11:21 a.m.		Dec. 23, 2020, 1:36 p.m.

		I-2020-22		Legal Public Holidays 2021		Oct. 14, 2020		Dec. 31, 2021				Oct. 14, 2020, 1:59 p.m.		Dec. 18, 2020, 9:43 a.m.

		I-2020-25		Inauguration Day 2021– Compensation and Time Off Considerations		Nov. 16, 2020		Feb. 26, 2021				Nov. 16, 2020, 4:33 p.m.		Nov. 16, 2020, 4:34 p.m.

		I-2020-21		Human Resources Guidance for the COVID-19 Emergency (September Update)		Oct. 6, 2020		Dec. 21, 2020				Oct. 6, 2020, 11:38 a.m.		Dec. 22, 2020, 9:44 a.m.

		I-9999-11		COVID-19 Sick Leave		13-Jul-20		Oct. 16, 2020				July 13, 9999, midnight		Dec. 23, 2020, 1:34 p.m.

		I-2020-20		COVID-19 Employee Per Diem (September Update)		Sept. 24, 2020		Dec. 31, 2020				Sept. 24, 2020, 5:03 p.m.		Dec. 8, 2020, 6:11 a.m.

		I-2020-19		Human Resources Guidance for the COVID-19 Emergency (August Update)		Sept. 2, 2020		Oct. 6, 2020				Sept. 1, 2020, 4:11 p.m.		Oct. 6, 2020, 11:48 a.m.

		I-2020-18		Marijuana and Safety Sensitive Employees		Aug. 31, 2020		-				Aug. 31, 2020, 4:22 p.m.		Aug. 31, 2020, 4:49 p.m.

		I-2020-17		Family and Medical Leave (2020 Update)		Aug. 25, 2020		-				Aug. 25, 2020, midnight		Aug. 24, 2020, 3:54 p.m.

		I-2020-16		Pay and Term Limits, Exceptions (Form 11B Approvals)		Aug. 11, 2020		-				Aug. 11, 2020, midnight		Nov. 30, 2020, 11:37 a.m.

		I-2020-15		Occupations and Professions Licensing Requirements		29-Jun-20		-				June 29, 2020, midnight		July 24, 2020, 9:18 a.m.

		I-2020-99		Residency Hardship Waiver		Aug. 15, 2020		1-Jun-20				Aug. 15, 2020, 5 p.m.		June 17, 2020, 10:13 a.m.

		I-2020-14		COVID-19 Leave Restoration		16-Jun-20		Dec. 30, 2020				June 16, 2020, 1:10 p.m.		Dec. 30, 2020, 11:30 a.m.

		I-2020-13		Human Resources Guidance for the COVID-19 Emergency (June Update)		2-Jun-20		Sept. 1, 2020				June 2, 2020, 5 p.m.		Sept. 1, 2020, 4:47 p.m.

		I-2020-12		Fiscal Year 2020 Restrictions on Personnel Actions, Travel, and Training		6-Apr-20		Sept. 30, 2020				May 13, 2020, midnight		June 8, 2020, 12:02 p.m.

		I-2017-4.38		Positions Subject to Enhanced Suitability Screening - Revised		Oct. 21, 2017		-				Oct. 21, 2017, midnight		Dec. 18, 2020, 9:42 a.m.

		I-2020-10		COVID-19 Employee Per Diem		14-Apr-20		Sept. 24, 2020				April 14, 2020, 5 p.m.		Sept. 24, 2020, 5:03 p.m.

		I-2020-11		COVID-19 Sick Leave (Old)		2-Apr-20		13-Jul-20				May 2, 2020, midnight		Sept. 30, 2020, 4:59 p.m.

		I-2020-9		COVID-19: Social Distancing Guidelines for Government Employees		30-Mar-20		Dec. 17, 2020				March 30, 2020, noon		Dec. 18, 2020, 10:13 a.m.

		I-2020-8		Human Resources Guidance for the COVID-19 Emergency (March 26 Update)		29-Mar-20		2-Jun-20				March 29, 2020, midnight		July 6, 2020, 4:51 p.m.

		I-2020-7		COVID-19 Timekeeping		28-Mar-20		Dec. 31, 2020				March 29, 2020, midnight		June 11, 2020, 11:56 a.m.

		I-2020-6		Human Resources Guidance for the COVID-19 Emergency		24-Mar-20		29-Mar-20				March 24, 2020, 2:45 p.m.		March 31, 2020, 12:28 p.m.

		I-2020-5		Human Resource Flexibilities and the 2019 Novel Coronavirus (COVID-19)		11-Mar-20		23-Mar-20				March 11, 2020, 4:18 p.m.		Dec. 8, 2020, 6:13 a.m.

		I-2020-4		Voting in Presidential and Local Primaries and the General Election		Jan. 25, 2020		-				Feb. 5, 2020, 4:27 p.m.		Feb. 5, 2020, 4:27 p.m.

		I-2020-3		Residency		Jan. 31, 2020		-				Jan. 31, 2020, 1:11 p.m.		Sept. 28, 2020, 2:13 p.m.

		I-2020-2		Overtime		Jan. 24, 2020		-				Jan. 24, 2020, 3:01 p.m.		July 13, 2020, 9:59 a.m.

		I-2020-1		Retirement Benefits Standard Operating Procedure

				Name		Type

				Admin Leave Issuance - Jan 6, 2021		Issuances

				Administrative Closing Pay		Issuances

				Health Benefits		Rulemaking

				CMPA Omnibus Bill (2019)		Legislation

				COVID Leave Restoration (November 2020 Update)		Issuances

				COVID-19 Sick Leave (December Update)		Issuances

				Details		Issuances

				Discipline (2020 Update)		Issuances

				District Government Transgender and Non-Binary Employment Study Act of 2020		Legislation

				Dual and Outside Employment		Issuances

				E-DPM Issuance (2020 Update)		Issuances

				Employee Rights, Responsibilities, and Protections		Issuances

				Furloughs		Issuances

				Grievance Process (2020 Update)		Issuances

				Retirement Benefits (2020 Update)		Rulemaking

				Immigration Reform and Control Act Form I-9		Issuances

				Marijuana and Government Employment		Issuances

				Medical Coverage for Temporary Employees (2021)		Issuances

				On-Call Premium Pay		Issuances

				Overtime (2021 Update)		Issuances

				Pay and Term Limits Issuance Amendment		Issuances

				Pay and Term Limits, Exceptions (Form 11B Approvals)		Issuances

				Police and Firefighters Retirement and Disability Amendment Act of 2021		Legislation

				Positions Subject to Enhanced Suitability Screening (2020)		Issuances

				Random Drug and Alcohol Testing		Issuances

				Recruitment Guide (2019 – Post Chapter 2)		Issuances

				Recruitment Incentives		Issuances

				Reductions in Force		Issuances

				Suitability (2019 Update)		Rulemaking

				Suitability (2020 - Section 434 Update)		Rulemaking

				Talent Acquisition (2019)		Rulemaking

				Travel Expenses (2020)		Issuances

				Witness Service (2020)		Rulemaking

														LEGISLATION

														CMPA Ominubs Amendment Act of 2021

														RULEMAKING

														Health Benefits (eligibility)

														Retirement Benefits (technical corrections)

														Suitability (update to 434)

														Talent Acquisition (final)

														Witness Service (update to eligibility)

														ISSUANCES

														Administrative Leave

														Administrative Closing Pay

														Details

														Discipline (2021 Update)

														Dual and Outside Employment

														Employee Rights, Responsibilities, and Protections

														Furloughs

														Grievance Process (2020 Update)

														Immigration Reform and Control Act Form I-9

														Marijuana and Government Employment

														Medical Coverage for Temporary Employees (2021)

														On-Call Premium Pay

														Pay and Term Limits (2021 Update)

														Random Drug and Alcohol Testing

														Recruitment Guide (2021)

														Recruitment Incentives

														Reductions in Force

														Travel Expenses (2020)



https://edpm.dc.gov/admin/issuances/issuance/189/change/https://edpm.dc.gov/admin/issuances/issuance/178/change/https://edpm.dc.gov/admin/issuances/issuance/177/change/https://edpm.dc.gov/admin/issuances/issuance/176/change/https://edpm.dc.gov/admin/issuances/issuance/175/change/https://edpm.dc.gov/admin/issuances/issuance/174/change/https://edpm.dc.gov/admin/issuances/issuance/173/change/https://edpm.dc.gov/admin/issuances/issuance/172/change/https://edpm.dc.gov/admin/issuances/issuance/171/change/https://edpm.dc.gov/admin/issuances/issuance/170/change/https://edpm.dc.gov/admin/issuances/issuance/169/change/https://edpm.dc.gov/admin/issuances/issuance/188/change/https://edpm.dc.gov/admin/issuances/issuance/168/change/https://edpm.dc.gov/admin/issuances/issuance/167/change/https://edpm.dc.gov/admin/issuances/issuance/166/change/https://edpm.dc.gov/admin/issuances/issuance/165/change/https://edpm.dc.gov/admin/issuances/issuance/164/change/https://edpm.dc.gov/admin/issuances/issuance/163/change/https://edpm.dc.gov/admin/issuances/issuance/162/change/https://edpm.dc.gov/admin/issuances/issuance/161/change/https://edpm.dc.gov/admin/issuances/issuance/160/change/https://edpm.dc.gov/admin/issuances/issuance/159/change/https://edpm.dc.gov/admin/issuances/issuance/187/change/https://edpm.dc.gov/admin/issuances/issuance/158/change/https://edpm.dc.gov/admin/issuances/issuance/157/change/https://edpm.dc.gov/admin/issuances/issuance/154/change/https://edpm.dc.gov/admin/issuances/issuance/153/change/https://edpm.dc.gov/admin/issuances/issuance/152/change/https://edpm.dc.gov/admin/issuances/issuance/151/change/https://edpm.dc.gov/admin/issuances/issuance/150/change/https://edpm.dc.gov/admin/issuances/issuance/186/change/https://edpm.dc.gov/admin/issuances/issuance/185/change/https://edpm.dc.gov/admin/issuances/issuance/184/change/https://edpm.dc.gov/admin/issuances/issuance/183/change/https://edpm.dc.gov/admin/issuances/issuance/181/change/https://edpm.dc.gov/admin/issuances/issuance/179/change/


Sheet1

		Program Priority		Description		Staffing Numbers		Expenditure 		Community Outreach Actvities 		Measurable Outcomes or Metrics

		District Branding and Marketing		DCHR will focus on marketing the District as an employer of choice by increasing the use of social media, creating and posting informative videos that showcase District employees, and expanding the way DCHR engages with applicants.						DCHR will engage with residents through social media usage when completing this initiative.		Number of videos posted that highlight benefits of working for the District 
Percent increase in social media posts

		HR Training		DCHR will partner with the District HR community to develop and launch comprehensive HR training for managers and the HR community. The training will focus on topics to include the recruitment process, compensation, and employee relations.						DCHR began and is continuing to meet with agencies to seek their feedback on what they would like to see included in the HR training onboarding and training program.		Number of training materials developed
Number of staff trained 

		Strategic Recruitment		DCHR will continue to work towards this initiative by planning and hosting quarterly hiring events and engaging with college and university student centers to establish partnerships that will facilitate recruitment of graduates. DCHR will also further educate agency HR partners on the benefits of using the District’s centralized LinkedIn platform. 		1 Program Manager		$250,000		DCHR hosts preparation sessions focused on the critical interviewing skills and resume writing techniques needed for engaging conversations. During these sessions applicants learn how to: 
•	Emphasize the importance of demonstrating value and interest in positions they are applying for,
•	Tailor resumes to match the positions, 
•	Describe transferable skills that are directly related to the position applying for, and
•	Answer common difficult interview questions concisely. 		411 individuals were hired from hiring events in FY23

		Employee Retention		DCHR will launch several initiatives focused on
employee retention including: an emerging leaders program, feedback surveys, and a manager toolkit portal.						DCHR implemented a working group of various agency stakeholders to receive input on the surveys as they are being developed. 		Number of employees completing surveys

		Customer Relationship Management/HR Service Delivery		DCHR collaborated with the Office of the Chief Technology Officer (OCTO) to implement a Customer Relationship Management (CRM) system for customers requesting benefits, retirement, 401(a)/457(b) distributions, and customer care requests. This technology provides efficient and streamlined customer engagement and proactive monitoring of customer requests and questions.		1 Project Manager 				DCHR received feedback from the HR community prior to the implementation of the CRM. 

		Employee Wellness		DCHR partners with District leadership and agency wellness leaders and healthcare providers to expand the wellness offerings and opportunities provided to employees and dependents. In addition, DCHR enhanced employee communication via monthly newsletters that include videos and text communication to ensure employees are aware of wellness opportunities.		1 Chief Wellness Officer 				DCHR's Wellness Officer hosts a monthly Wellness Leader call that outlines monthly health observances and special programs offered by our health partners. Wellness leaders also share best practices and suggestions for future events during these calls.		# of wellness events in FY23

		Paid Family and Medical Leave Implementation		In FY23, DCHR released an updated Paid Family and Medical Leave (PFML) issuance which includes Frequently Asked Questions (FAQs) based on the new legislative changes. In collaboration with the Office of the Chief Technology Officer, DCHR implemented an electronic PFML application submission process in PeopleSoft. The new electronic application process allows employees to access their benefits more easily compared to paper applications and forms. It also allows our District government HR professionals the ability to process applications more efficiently so that employees can get their benefits when they need them. DCHR also created several informational trainings and videos to help employees understand their PFML benefits, and how they can apply for and use their leave. 						DCHR communicated the new process to employees and facilitated training for agency coordinators, so they are comfortable using the new electronic process. The training was also recorded and can be accessed as a refresher or for new community member training. 		In FY23, DCHR reviewed 2,845 PFML applications As of January 23, DCHR reviewed 832 PFML applications in FY24. 
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1 D.C. DEPARTMENT OF HUMAN RESOURCES

Mission: The mission of the DC Department of Human Resources (DCHR) is to strengthen individual and
organizational performance and enable the District government to attract, develop, and retain a highly qualified,
diverse workforce

Services: DCHR offers executive management to District government officials and/or agencies by providing
personnel-related services to help each agency meet daily mission mandates. Specific services provided include
position classification and recruitment services, the interpretation of personnel-related policy, as well as oversight
control (such as the adherence to regulatory requirements) for effective recruitment and staffing, strategic and
financial restructuring through realignment assistance, and resource management. In addition, the agency provides
D.C. government employees with a variety of services, including employee benefits and compensation guidance,
performance management, compliance, audit assessments,legal guidance on personnel matters, and
training/development.
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2 2023 ACCOMPLISHMENTS

Accomplishment

Impact on Agency

Impact on Residents

In FY23, DCHR hosted three
Districtwide hiring events: a virtual
winter hiring event on December
8th and 9th, the “Spring into a New
Career” In-person Hiring Event on
April 9th, and the “Hot Days Hot
Jobs 2.0" In-Person Hiring Event on
September n1th. DCHR’s hiring
events connect the most qualified
District residents with positions
within and outside DC Government
in the private sector. Before each
quarterly hiring event, DCHR hosts

preparation sessions focused on the

critical interviewing skills and
resume writing techniques needed
for engaging conversations and
hiring event success. During these
sessions, applicants learn how to
describe transferable skills that are
directly related to the desired
position, emphasize the importance
of demonstrating interest while
answering questions concisely
during a hiring event, answer
common difficult interview
questions, and stand out to
recruiters who are speaking with
many candidates. In total, 41
employees were hired from these
events.

In FY23, DCHR provided training
and mentorship that resulted in the
first ever graduation of ten HR
apprentices. Through hands-on
guidance with current HR staff and
associated classroom training,
apprentices were able to learn and
apply HR strategies across the HR
spectrum including benefits,
retirement, employee relations,
learning and development,
classification, and recruitment. All

ten apprentices secured permanent

positions within the District during
or after program completion.

These events allow DCHR
employees to connect directly with
the residents and keep a pulse on
their wants and interests. DCHR
can use this information to ensure
that the hiring events are always
improving and that they are proving
to be beneficial to DC residents.

As this was the first cohort to
graduate from this program, this was
a major success for DCHR,
especially as the graduates were
able to secure positions within the
District as a result of this program.
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These events gave DC residents the
opportunity to learn crucial
interviewing skills and tips as well as
to be connected directly with hiring
managers and to apply on the spot
to positions within the District and
in the private sector.

Members of the apprenticeship
program must be District resident
graduates. This program provides
District resident graduates a
pathway to employment in the
District Government.
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Accomplishment

Impact on Agency

Impact on Residents

In FY23, DCHR collaborated with
the Office of the Chief Technology
Officer to draft system
requirements and select an
implementation partner for the
Customer Relationship
Management (CRM). This project
has a multiphase approach, with
phase 1focused on DCHR services
under benefits, retirement, and
customer care. DCHR, OCTO and

the vendor also created a various

service intake forms and knowledge
articles that will be used to support

employee self services. The
platform will also contain an

employee portal with a modern look

and will be user-friendly for
employees. The soft launch of the

platform is expected for November

3,2023.

This will allow DCHR to better track
customer services requested and to
complete requests more efficiently.

This accomplishment will allow DC
residents to communicate with and
requests services from DCHR in a

more streamlined and efficient way.
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3 2023 OBJECTIVES

Strategic Objective

DCHR strategically and expeditiously sources, selects and on-boards highly talented individuals with the
acumen, aptitude, and attitude to thrive in District Government.

DCHR engages District employees to ensure that each person is in the right job and has been provided with
the right resources to leverage their knowledge, skills, and behaviors to meet District goals and sustain
organizational success.

DCHR defines the pathways, programs and processes to create opportunities to continuously develop District
employees and residents through assignments and activities aimed at advancing their career trajectory.

Create and maintain a highly efficient, transparent, and responsive District government.
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4 2023 OPERATIONS

Operation Title

Operation Description

DCHR strategically and expeditiously sources, selects and on-boards highly talented individuals with the acu-
men, aptitude, and attitude to thrive in District Government.

Recruitment and Staffing
Services: Daily Service

HR Information Systems
Administration: Daily Service

Credentialing (issuing and
revoking badges): Daily Service

Background checks and drug
and alcohol screening: Daily
Service

Position classification and
management: Daily Service

Call and Walk-in Center:
Daily Service

Recruiting and hiring the District Government’s managerial and non-managerial
personnel according to the dictates of the DC Government’s hiring practices.
DCHR administers the Districts HR Information Systems which helps maintain
accurate records on personnel, and facilitates numerous HR functions such as
payroll, performance, compliance, training, recruiting, and benefits.

Issuing ID badges required in secure areas of the facilities; such as employee
work spaces.

Drug and Alcohol Enforcement Compliance.

Job classification is a system for objectively and accurately defining and
evaluating the duties, responsibilities, tasks, and authority level of a job. Position
management refers to the HRMS system relationships between organization
structure, jobs, positions and employees with all of their associated
characteristics. It also needs to incorporate the process of how positions are
created and maintained within the organization.

Interfacing with and providing customer care for the DCHR clientele to include
calls, emails,walk-ins, and mail. Also includes analyzing visitor trends.

DCHR engages District employees to ensure that each person is in the right job and has been provided with the
rightresources to leverage their knowledge, skills, and behaviors to meet District goals and sustain organizational

success.

Merit
Pay/Incentives/Rewards: Key
Project

Health, Pension, Retirement,
and Wellness Programs: Daily
Service

Employee Relations: Daily
Service

Auditing and Compliance
Enforcement: Daily Service

Family and Medical Leave
Act and Paid Family Leave Act
Administration: Daily Service

Measurement, Analysis, and
Planning: Daily Service

Policy development,
amendment, and
guidance/interpretation of D.C.
personnel regulations
contained in the DC Municipal
Regulations/District Personnel
Manual: Daily Service

Executing raises and dispensing bonuses for exceptional service.

Administering all aspects of the District Government workforce's Pension,
Retirement, and Wellness Programs.

Managing employee complaints and concerns, addressing grievances, and
advising on disciplinary actions.

Reviewing and examining agency compliance with District rules and regulations.
Providing recommendations for improvements as needed.

Managing all aspects of FMLA and PFL claims including answering employee
questions, verifying agency approved FMLA/PFL hours, and when applicable
working with the Office of Payroll and Retirement Services to ensure accurate
employee access and reporting of FMLA/PFL hours. Also includes data analysis
of FMLA/PFL trends.

Measuring and monitoring HR data including responding to data requests,
creating dashboards, providing biweekly reports to management; Managing all
aspects of the District Government’s Performance Management Platform.
Managing updates necessary to the District Personnel Manual (DPM) and
Comprehensive Merit Personnel Act (CMPA).
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(continued)

Operation Title Operation Description

DCHR defines the pathways, programs and processes to create opportunities to continuously develop District
employees and residents through assignments and activities aimed at advancing their career trajectory.

Employee Performance Running DCHR’s Performance Management system including customer care,
Management: Daily Service training, reporting, and managing all aspects of the DC Government's personnel
performance management platform.
Learning and Development Developing course work and instruction for all in-house training course;
Programs: Daily Service administering vendor-led courses; and designing and administering various

development programs such as the District Leadership Program and Capital
City Fellows program.

Create and maintain a highly efficient, transparent, and responsive District government.

Shared Services: Key Project  The consolidation of administrative and support functions from several agencies
into a single, stand-alone organizational entity (DCHR).
FOIA and Litigation Support:  Responding to Freedom of Information Act requests from the public.
Daily Service
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5 2023 STRATEGIC INITIATIVES

In FY 2023, D.C. Department of Human Resources had 5 Strategic Initiatives and completed 40%.

Title Description Update
CRM In FY23, DCHR will collaborate ~ Completed to date: 75-99%
System with the Office of the Chief In FY23, DCHR collaborated with the Office of the Chief
Acquisition  Technology Officer to research, Technology Officer to draft system requirements and select an
procure, conduct user implementation partner for the Customer Relationship Management
acceptance testing and (CRM). The project will have a multiphase approach, with this phase
implement a Customer 1focused on DCHR services under benefits, retirement, and
Relationship Management customer care. DCHR created user stories and gathered standard
(CRM) system. This technology  operating procures for business processes to incorporate in to
will lead to more efficient and building the new platform, conducted user acceptance testing, and
streamlined customer training for representatives on processing employee requests.
engagement and proactive DCHR, OCTO and the vendor also created a various service intake
monitoring of customer forms and knowledge articles that will be used to support employee
requests and questions. self services. The platform will also contain an employee portal with
a modern look and will be user-friendly for employees. The soft
launch of the platform is expected for November 3, 2023.
Full implementation is scheduled for Nov. 3.
PFL System  In FY23, DCHR will implement =~ Completed to date: 75-99%
Implemen- The District Government Paid In FY23, DCHR released an updated Paid Family and Medical Leave
tation Leave Enhancement (PFML) issuance which includes Frequently Asked Questions

Amendment Act of 2022 by
updating needed policies and
associated documentation,
providing both in-person and
virtual training, and
implementing an electronic
process with workflows for
leave requests.

(FAQs) based on the new legislative changes. DCHR has also
worked to improve the application process. In collaboration with
the Office of the Chief Technology Officer, DCHR implemented an
electronic PFML application submission process in PeopleSoft. The
new electronic application process allows employees to access their
benefits more easily compared to paper applications and forms. It
also allows our District government HR professionals the ability to
process applications more efficiently so that employees can get
their benefits when they need them. DCHR communicated the new
process to employees and facilitated training for agency
coordinators, so they are comfortable using the new electronic
process. DCHR also created several informational trainings and
videos to help employees understand their PFML benefits, and how
they can apply for and use their leave. We are currently in the
process of updating our rules associated with PFML to complement
the changes and process reflected in our issuance, and these draft
rules are now awaiting approval. We have also drafted and reviewed
business requirements necessary to combine the annual and
voluntary leave bank into a single PFML bank, which we will
implement in FY24.

Electronic process in PeopleSoft, issuance, video, and training are
all complete. Rule changes are now in the approval process and
leave bank is not yet implemented.
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PeopleSoft
Improve-
ment

Future of
Work Con-

tinuation

Diversity,
Equity and
Inclusion

In FY23, DCHR will collaborate
with the Office of the Chief
Technology Officer to
implement additional
functionality and system logic
in our HRIS, PeopleSoft, to
improve Human Resources
operations. Enhancements will
include implementation of an
automated offboarding
process, discipline tracking,
survey framework, and Paid
Family Leave tracking
enhancement.

In FY23, DCHR will continue
the work started in FY22 in
determining the Future of Work
within the District Government.
DCHR will utilize the research
conducted in the previous
Fiscal Year to recommend
program and policy changes
which will increase recruitment
and retention within District
agencies.

To ensure diversity, equity and
inclusion across the District
government, DCHR will pilot
the use of the Racial Equity
Impact Assessment (REIA) tool
to evaluate key employee
policies. DCHR will work with
the Office of Racial Equity to
adapt the tool for internal
human resources related
policies.

30-DCHR FY23 Performance Accountability Report

Completed to date: Complete

In FY23, DCHR collaborated with the Office of the Chief
Technology Officer to develop an automated Paid Family Leave
employee self-service tile and electronic workflow process and
associated administration page. DCHR and OCTO also transitioned
our Aflac plans to be administered electronically via PeopleSoft and
enhanced the attachment framework that allows HR personnel to
attach documents in various PeopleSoft modules. Finally, DCHR
also created additional training and development functionality such
as a Manager Training employee-self-service tile, pop-up blocker
guidance, and enhanced the District's careers website to have a
more friendly user interface. This work included drafting business
requirements, meeting with OCTO developers to ensure proper
requirement implementation, and conducting user acceptance
testing.

Completed to date: 75-99%

In FY23, DCHR engaged stakeholders across District agencies to
design an annual employee viewpoint survey for all District
government employees regarding job satisfaction, workplace
climate, accountability, demographics, and total rewards. Survey
implementation was approved for Quarter 2 of FY24 and DCHR
drafted a project plan and agency/employee communication that
will be used when the survey launches. Finally, DCHR researched
and procured surveying technology that will be used for survey
implementation.

Survey proposal complete and approval secured. Will be
implemented in Q2, FY24.

Completed to date: Complete

In FY23, the Racial Equity Action Team (REAT) was actively involved
in several initiatives to advance racial equity. This work included
conducting an internal scan, analyzing focus group surveys, and
compiling historical data to gain valuable insights for their strategic
planning process. They also developed a clear agency vision
statement based on their findings, which serves as a guiding
principle for their work. In addition, they conducted internal
assessments focused on community engagement, racial equity tools,
and improving office cultures, practices, and data standards. Finally,
they used this work to prepare for the finalization of the Racial
Equity Action Plan (REAP) and made plans for future community
engagement initiatives. Through these efforts, the REAT aims to
drive meaningful change and promote racial equity in their
organization and community.
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6 2023 KEY PERFORMANCE INDICATORS AND WORKLOAD MEASURES

Key Performance Indicators
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DCHR strategically and expeditiously sources, selects and on-boards highly talented individuals with the acumen, aptitude, and attitude to thrive in District Government.

Average number of days to fill Down is 775 73.5 80 84 80 100 86 60 Unmet We retain a stretch goal for this
vacancy from post to offer Better measure, but aim to get closer to
acceptance the mark in FY24.

Percent of new hires that are DC Upis 52.7% 551% 58.3% 53.8% 51% 50.8% 53.5% 65% Unmet We retain a stretch goal for this
residents Better measure and hope to reach it in

the next Fiscal Year.

Percent of DC Government Upis 42.8% 43.3% Annual Annual Annual Annual 44% 60% Unmet We have implemented at stretch
employees that are DC residents Better Mea- Mea- Mea- Mea- goal for this measure and are

sure sure sure sure trending in the correct direction,
increasing from 43% in FY22 to
44% in FY23.
New Hire Turnover Rate Downis  69% 9% Annual Annual Annual Annual 13.2% 8% Unmet DCHR has decreased the target
Better Mea- Mea- Mea- Mea- for this goal several times in the
sure sure sure sure last few fiscal years, making it a

stretch goal.

DCHR engages District employees to ensure that each person is in the right job and has been provided with the right resources to leverage their knowledge, skills, and behaviors to meet District

goals and sustain organizational success.

Percent of DC Government Upis 511% 57.5% 60.5% 61% 61.8% 62.6% 61.5% 65% We are very close to meeting the
employees participating in the Better stretch goal of 65%, with our
deferred compensation program current rate of 62.6% - an increase

of our FY22 percentage 57.5%. A
barrier to meeting this KPI are
employees that may opt out of the
deferred compensation plan.

Percent of Employees That Upis New in New in Annual Annual Annual Annual 33.3% New in New in 2023
Completed an Online Training Better 2023 2023 Mea- Mea- Mea- Mea- 2023
(Through Percipio) sure sure sure sure

Percent of District Leadership Upis New in New in Annual Annual Annual Annual 10.5% New in New in 2023
Program Participants (who are not Better 2023 2023 Mea- Mea- Mea- Mea- 2023
returning to school) hired into District sure sure sure sure

Employment
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DCHR defines the pathways, programs and processes to create opportunities to continuously develop District employees and residents through assignments and activities aimed at advancing
their career trajectory.

Percent of DC Government Upis 93.8% 93% Annual Annual Annual Annual 94% 94% Met
employee performance plans Better Mea- Mea- Mea- Mea-
completed (excludes DCPS and sure sure sure sure
independent agencies)

Percent of DC Government Upis 92.9% 90.3% Annual Annual Annual Annual 93.2% 91% Met
employee performance evaluations Better Mea- Mea- Mea- Mea-
completed (excludes DCPS and sure sure sure sure

independent agencies)
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Background checks and drug and alcohol screening
Number of drug/alcohol tests conducted 6,392 6,090 1,346 1,581 1,458 1,687 6072
Number of criminal checks conducted 23,716 33,841 7982 7982 12,447 7,982 36,393
Call and Walk-in Center
Number of customer resource center o (o) o (o) 0] o o
walk-ins
Position classification and management
Number of Desk Audits Completed 5 10 o 9 2 1 12
Number of positions classified New in 2023 New in 2023 Semi-Annual 18 Semi-Annual 186 304
Measure Measure
Recruitment and Staffing Services
Number of new hires 5,441 7,426 1,361 1,550 2,165 2,257 7333
Number of job postings 2,656 3,829 904 954 823 931 3612
Number of Personnel Actions Processed 9,295 11,038 3132 2,729 3168 2,499 1,528
in the Human Resources Information
System (HRIS), PeopleSoft
Employee Relations
Number of grievances processed 5 7 1 4 o) o 5
Number of Customer Calls to Customer 45,938 31929 6,050 23,987 12,607 10,005 52,649
Care Center and Benefits
Number of customers accessing DCHR's 354,414 502,673 123,784 17,617 98,588 99,792 439,781
website
Health, Pension, Retirement, and Wellness Programs
Number of retirements 627 560 Annual Measure Annual Measure Annual Measure Annual Measure 475
Number of Retirement Readiness 4 o o o o 2 2
trainings delivered
Learning and Development Programs
Number of unique employees 7,423 2,414 276 138 581 6,960 7955
completing at least one training
Number of unique trainings completed 352 94 16 il 24 36 87
Number of Individual Training Courses 64,233 100,688 38,619 8,216 41,506 46,687 135,028
Completed Through Online Training
Platform (Percipio)
Shared Services
Number of employees completing a 569 258 o o o 19 19

diversity or inclusion training class
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Number of employees trained as sexual 139 95 o) o 6 6 12
harassment officers
Number of managers trained on sexual 245 82 o o 81 245 326

harassment prevention











CCF Program

		Capital City Fellows Program

		Number of participants: 		7

		FY21

		FY22		7

		FY23		7

		FY24 Q1		8

		Matriculation Status		There are 8 Fellows in the current cohort. Current host agencies are Health Benefit Exchange, DC Health, Office of Labor Relations and Collective Bargaining (two Fellows), DC Department of Human Resources (two Fellows), Department of Insurance, Securities and Banking and Office of Racial Equity/Office of Gun Violence Prevention. 

		Number of participants who transitioned into full-time employment		17 (since 2021)

		Funding amount		$   373,789.56

		Cost per participant (salary and fringe)		$   74,775.91







39-CCF, DLP, ISYL Programs




DLP Program

		District Leadership Program

		Number of participants: 

		FY21		0

		FY22

		FY23		47

		FY24 Q1		21

		Matriculation Status

		Number of participants who transitioned into full-time employment

		Funding amount		$   506,775.00

		Cost per participant (salary and fringe)		Undergrad $40,678.78
Graduate $44,187.25





In-School Youth Program

		In-School Youth Program

		Number of participants: 

		FY21

		FY22

		FY23		6

		FY24 Q1		2

		Matriculation Status

		Number of participants who transitioned into full-time employment		0 (Participants are high school students)

		Funding amount		$0 (Participants are paid via DOES)

		Cost per participant (salary and fringe)		$0 (Participants are paid via DOES)






Sheet1

		Leave Type		Employees		Hours		Consecutive Use?

		Admin Leave Pay		14,458		763,114.75		Y

		Annual Leave		32,455		5,679,455.08		Y

		Annual Leave Bank		Number Less Than 25		Number Less Than 25		Y

		Blood Donation Leave 		Number Less Than 25		Number Less Than 25		Y

		Bone Marrow or Organ Donor Leave 		Number Less Than 25		Number Less Than 25		Y

		Bereavement/Funeral Leave		8,615		229,123.25		Y

		DC and Federal FMLA		3,817		435,430.00		Y

		Jury Duty/Court Leave		3,339		59,173.00		N

		Leave without Pay		8,575		1,257,368.25		Y

		Military Leave		233		34,474.75		N

		MPX Leave 		Number Less Than 25		Number Less Than 25		Y

		Paid Family Leave		5,384		942,794.50		Y

		Restored Leave Taken		7,511		535,105.00		Y

		Sick Leave Taken		38,234		4,007,653.25		Y

		Universal Leave		62		10,589.00		Y

		Voluntary Leave Taken		444		43,070.50		Y

		Voting		Number Less Than 25		114.00		N






42-Leave Taken

				Career Service				Educational				Excepted Service				Executive Service				Legal Service				MSS

		Leave Type		Employees		Hours		Employees		Hours		Employees		Hours		Employees		Hours		Employees		Hours		Employees		Hours

		Admin Leave Pay		8,757		395,245.75		3,886		263,789.75		431		37,282.75		36		4,598.50		456		16,723.50		952		45,474.50

		Bereavement		5,151		150,718.00		2,602		58,400.75		95		2,040.00		Number Less Than 25		232.00		90		1,941.00		688		15,791.50

		FMLA		2,852		330,501.50		565		63,517.00		Number Less Than 25		1,332.00		Number Less Than 25		496.00		80		9,276.00		309		30,307.50

		Jury Duty		1,821		31,754.00		1,104		18,266.00		54		1,355.00		Number Less Than 25		256.00		59		1,241.00		299		6,301.00

		Leave without Pay		4,644		790,935.75		3,649		432,290.75		46		4,513.00		Number Less Than 25		16.00		41		3,386.00		221		26,226.75

		Military		213		32,276.75		Number Less Than 25		684.00		Number Less Than 25		Number Less Than 25		Number Less Than 25		Number Less Than 25		Number Less Than 25		280.00		Number Less Than 25		1,234.00

		Paid Family Leave		3,802		668,038.75		1,112		198,967.75		33		5,722.00		Number Less Than 25		302.00		74		13,008.00		381		56,756.00

		Restored Leave Taken		5,035		358,843.50		1,330		102,425.50		108		7,967.00		36		2,133.00		163		8,821.00		882		54,915.00

		Universal Leave		Number Less Than 25		3,839.00		Number Less Than 25		Number Less Than 25		Number Less Than 25		1,158.00		40		5,361.00		Number Less Than 25		Number Less Than 25		Number Less Than 25		231.00

		Voluntary Leave Taken		363		35,889.00		45		3,286.50		Number Less Than 25		Number Less Than 25		Number Less Than 25		82.00		Number Less Than 25		285.00		33		3,521.00

		Voting		Number Less Than 25		Number Less Than 25		Number Less Than 25		114.00		Number Less Than 25		Number Less Than 25		Number Less Than 25		Number Less Than 25		Number Less Than 25		Number Less Than 25		Number Less Than 25		Number Less Than 25






Sheet1

		Agency Code		Agency		FY22		FY23		FY24

		AA		Executive Office of the Mayor		ERROR:#N/A		ERROR:#N/A		32.00

		AD		Office of the Inspector General		35.56		59.10		45.30

		AE		Office of the City Administrator		84.15		52.47		21.00

		AF		Contract Appeals Board		ERROR:#N/A		71.00		ERROR:#N/A

		AG		Board of Ethics and Government Accountability		125.00		91.56		ERROR:#N/A

		AK		Office of Labor Relations and Collective Bargaining		102.00		79.80		81.00

		AM		Department of General Services		114.65		138.31		126.77

		BA		Office of the Secretary		63.00		105.71		17.00

		BD		Office of Planning		79.81		76.50		93.71

		BE		DC Department of Human Resources		57.07		12.48		3.76

		BJ		Office of Zoning		28.40		75.00		ERROR:#N/A

		BN		Homeland Security & Emerg. Mgmt. Agency		119.77		104.70		102.50

		BX		Commission on the Arts and Humanities		48.00		82.33		58.33

		BY		Department of Aging and Community Living		59.92		60.96		115.88

		CE		DC Public Library		228.22		ERROR:#N/A		ERROR:#N/A

		CF		Department of Employment Services		77.79		96.78		91.29

		CG		Public Employee Relations Board		ERROR:#N/A		35.50		ERROR:#N/A

		CI		Office of Cable Television, Film, Music and Entertainment		ERROR:#N/A		11.33		33.00

		CJ		Office of Campaign Finance 		74.57		95.29		88.00

		CQ		Office of the Tenant Advocate		112.00		84.00		ERROR:#N/A

		CR		DC Department of Licensing and Consumer Protection		89.60		71.64		58.93

		CU		Department of Buildings		ERROR:#N/A		69.35		78.96

		DA		Real Property Tax Appeals Commission (RPTAC)		ERROR:#N/A		62.00		ERROR:#N/A

		DB		Department of Housing and Community Development		55.43		53.45		83.00

		DH		Public Service Commission		128.33		117.00		68.00

		DX		Office of Advisory Neighborhood Commissions		ERROR:#N/A		85.00		ERROR:#N/A

		EB		Office of the Deputy Mayor for Planning and Economic Development		80.43		64.30		ERROR:#N/A

		EN		Department of Small and Local Business Development		51.67		32.83		59.00

		FA		Metropolitan Police Department		167.25		142.67		196.00

		FB		Fire and Emergency Medical Services Department		66.79		111.18		90.25

		FH		Office of Police Complaints		66.50		75.13		ERROR:#N/A

		FI		Corrections Information Council		115.33		49.57		ERROR:#N/A

		FJ		Criminal Justice Coordinating Council		96.00		ERROR:#N/A		165.00

		FK		DC National Guard		83.00		95.00		ERROR:#N/A

		FL		Department of Corrections		140.21		175.88		195.38

		FO		Office Victim Serv. & Justice Grants Admin		63.33		66.00		128.00

		FQ		Office of the Deputy Mayor Public Safety & Justice Cluster		43.00		59.00		75.00

		FR		Department of Forensic Sciences		62.00		79.80		84.77

		FS		Office of Administrative Hearings		80.67		105.09		ERROR:#N/A

		FX		Office of the Chief Medical Examiner		72.84		82.65		71.00

		FZ		DC Sentencing Commission		0.00		ERROR:#N/A		ERROR:#N/A

		GD		Office of the State Superintendent of Education		91.18		88.60		58.58

		GE		District of Columbia State Board of Education		73.88		37.25		97.33

		GL		DC State Athletic Association		1.00		ERROR:#N/A		ERROR:#N/A

		GN		Non Public Tuition		69.00		ERROR:#N/A		84.00

		GO		OSSE DOT Department		110.77		121.30		85.33

		GW		Deputy Mayor for Education		95.45		77.69		63.00

		HA		Department of Parks and Recreation		72.95		85.30		49.00

		HC		Department of Health		67.48		62.32		58.50

		HG		Office of the Deputy Mayor Health and Human Services		79.00		99.33		ERROR:#N/A

		HM		Office of Human Rights		188.43		109.40		116.00

		HT		Department of Health Care Finance		93.04		85.35		82.67

		JA		Department of Human Services		49.39		123.51		95.00

		JR		Office of Disability Rights		95.38		71.50		70.00

		JZ		Department of Youth Rehabilitation Services		75.09		89.31		97.83

		KA		District Department of Transportation		76.31		87.96		101.61

		KG		Department of Energy and Environment		87.47		96.11		80.13

		KO		Deputy Mayor for Operations and Infrastructure		ERROR:#N/A		92.00		ERROR:#N/A

		KT		Department of Public Works		106.47		114.73		131.50

		KV		Department of Motor Vehicles		104.79		77.33		152.00

		LQ		Alcoholic Beverage Regulation Administration		140.33		83.62		96.80

		NS		Office of Neighborhood Safety and Engagement		73.57		38.58		36.50

		PO		Office of Contracting and Procurement		91.02		143.53		131.33

		RK		Office of Risk Management		13.00		41.88		55.80

		RL		Child and Family Services Agency		83.75		52.56		124.00

		RM		Department of Behavioral Health		ERROR:#N/A		45.00		ERROR:#N/A

		SR		Department of Insurance, Securities and Banking		86.76		83.24		ERROR:#N/A

		TC		Department of For-Hire Vehicles		110.72		62.39		42.50

		TO		Office of the Chief Technology Officer		76.13		65.88		81.83

		UC		Office of Unified Communications		78.67		115.89		63.22
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Sheet1

		Employing/Hiring Agency		Type of Complaint		Employee or Applicant		Date of Filing		Nature of Allegations		Resolution		Current Status

		Department of Health		Grievance (Pay Claim)		Employee		13-Oct-22		Pay: Employee alleged that they did not receive holiday pay and night differential pay during their employment as a contact tracer. 		The grievance was substantiated. DCHR found that the employee was owed pay for two holidays and 25 days where the employee worked during the night shift but did not receive night differential pay.		Closed. DCHR and DOH worked with the Office of Pay and Retirement Services (OPRS) to ensure that the employee received compensation. 

		Office of the State Superintendent of Education		Grievance		Employee		24-Oct-22		Discplinary: Employee alleged that they should not have received an official reprimand.		DCHR found that there was insufficient evidence to substantiate the grievance, thus the grievance was denied. 		Closed. Employee received their official grievance response. 

		District Department of Transportation		Grievance		Employee		27-Oct-22		The grievance alleged workplace bullying and harassment by their supervisor. 		The grievance was transferred to the employee's agency for the first level of official grievance review. 		The grievance was transferred for the first level of review. 

		Department of General Services		Grievance (Pay Claim)		Employee		8-Nov-22		Pay: Grievant alleged that DGS failed to compensate them for missed lunch breaks on 173 occasions. 		DCHR found that the grievance was substantiated and that the employee was owed compensation for the missed lunch breaks. 		DCHR worked with the employee's agency and OPRS to ensure that the grievant received compensation. 

		Office of the State Superintendent of Education		Grievance (Non-selection)		Employee		8-Dec-22		Grievant alleged that hiring process violations led to their non-selection for a Customer Service Manager position at OSSE. 		DCHR found that there was insufficient evidence to support the allegations that violations of the hiring process resulted in the grievant's non-selection for the position. 		Grievance is closed and employee received an official response.

		Department of General Services		Grievance (Pay Claim)		Employee		17-Jan-23		The grievant alleged that DGS violated the District Personnel Manual by failing to compensate them for missed lunch breaks on 233 occasions. 		DCHR found that the grievant was owed compensation for 214 occasions listed. DCHR advised DGS to work with OPRS to ensure that the grievant received compensation. 		Grievance is closed and employee received an official grievance response.

		Department of Buildings		Grievance (Non-selection)		Applicant		21-Feb-23		The grievant alleged that hiring process violations resulted in their non-selection for the position of Housing Code Enforcement Officer at the Department of Buildings. 		DCHR found that there was insufficient evidence to substantiate the grievance, thus the grievance was denied. 		Grievance is closed and the applicant received a final response.

		Department of Parks and Recreation		Grievance		Employee		7-Mar-23		The grievant alleged violations of the procedures outlined in Chapter 16 of the District Personnel Manual concerning the disciplinary action process. The grievance also alleged that the employee was issued an annual performance evaluation while on administrative leave. The grievant also alleged that DPR failed to comply with the DC Office of Human Rights regulations regarding the EEO process. 		DCHR found that the agency provided enough evidence to support the charge and 9 day suspension. However,  the grievance was substantiated in part and the employee's performance rating was changed accordingly. 		Grievance is closed and employee received an official response.

		Department of Parks and Recreation		Grievance 		Employee		18-Aug-23		The employee alleged that they were experiencing a hostile work environment. 		DCHR transferred the grievance to the employee's agency on August 21, 2023. 		Closed. DCHR transferred the grievance to the employee's agency for review and resolution. 

		Department of Corrections		Grievance		Employee		29-Sep-23		The employee alleged that they were experiencing a hostile work environment. 		DCHR transferred the grievance to the employee's agency on October 3, 2023. 		Closed. DCHR transferred the grievance to the employee's agency for review and resolution. 

		Department of Health		Grievance (Non-selection)		Applicant		12-Oct-23		The applicant alleged that hiring process violations led to their non-selection for the Senior Deputy Director  position. 		Grievance is still being investigated. 		Grievance is still under review at this time. 

		Department of Public Works		Grievance		Employee		29-Nov-23		The employee alleged violations of the anti-bullying policy, progressive discpline process, and hiring process. 		DCHR transferred the grievance to the employee's agency. DCHR informed the employee that a separate grievance would need to be submitted to address the claims of hiring process violations. 		Employee did not submit another grievance to DCHR. Employee's remaining grievance is under review at the agency level. 

		Department of Health		Union Grievance		Union: SEIU 1199		28-Dec-23		The union filed a "master grievance" against the District alleging violation of their CBA in the change made from one vision benefits provider to another		OLRCB is reviewing this grievance; grievance pertains to an OCP procurement decision. 		Pending (any questions should be directed to OCP).
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				Count/Union

						FY23						FY24

				Classification		Non Union		Union		Total		Non Union		Union		Total

				Career Service 		4,932		16,233		21,165		4,953		16,602		21,555

				Educational Service 		2,420		10,241		12,661		2,682		10,908		13,590

				Excepted Service 		499		41		540		530		39		569

				Executive Service 		59		Number Less Than 25		60		63		Number Less Than 25		64

				Legal Service 		251		326		577		282		340		622

				MSS 		2,320		Number Less Than 25		2,331		2,429		Number Less Than 25		2,436

				Grand Total		10,491		26,853		37,344		10,944		27,899		38,843

				Months of Service

						Average Months of Service

				Classification		FY23		FY24

				Acting		173		200

				Career Service 		144		143

				Educational Service 		112		111

				Excepted Service 		95		91

				Executive Service 		133		134

				Interim		Number Less Than 25		145

				Legal Service 		114		115

				MSS 		153		156

				Grand Total		133		132

				Bonuses/Promotions



						FY23				FY24

				Classification		Bonuses		Promotions		Bonuses		Promotions

				Career Service		827		1,672		381		392

				Educational Service		8,127		674		4,768		112

				Excepted Service		173		38		Number Less Than 25		Number Less Than 25

				Legal Service		183		86		Number Less Than 25		Number Less Than 25

				MSS		69		374		Number Less Than 25		74

				Grand Total		9,379		2,878		5,149		578



				Appointments

						Employees

				Appointments		FY23		FY24

				Regular Appointment		33,408		34,574

				Temporary Appointment		1,849		2,089

				Term Appointment		2,087		2,180

				Grand Total		37,344		38,843



57 and 58-Employees by Classification






