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1 Office of Neighborhood Safety and Engagement

Mission: The Office’s mission is to foster a community-oriented model to violence prevention and public safety.
Our violence prevention strategy is rooted in a public health approach recognizing that reducing crime is not
accomplished solely through law enforcement.

Services: The Office helps create safer communities through Violence Intervention and Prevention Program, Family
and Survivor Support Services, and Community Building and Engagement programs. The Office also supports
strengthening DC residents through Promoting Economic Opportunity, and the Pathways Program.
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2 2023 Accomplishments

Accomplishment Impact on Agency Impact on Residents

ONSE provided school supplies and
hygiene products at the top three
communities impacted by gun
violence.

The ONSE Back-to-School Events
introduced the public to ONSE 3.0.
A re-imaged; re-invigorated;
re-birthed agency.

Approximately 150 families attended
ONSE Back-to-School events and
300 backpacks and 300 hygiene
bins were given out to at-risk youth.
Providing school supplies and
hygiene products at a centralized
location enhanced community
engagement, development,
partnership(s), and social awareness
in neighborhood that were greatly
impacted by gun violence in 2023.

ONSE successfully continued to
focus its stakeholders and
community partners on the strategic
initiative of community mediation
for conflict resolution. They had 471
touches, 344 mediations, and 54
individuals participating in the ANC
across the district.

This data illustrates the level of
community engagements and the
effectiveness of ONSE outreach
programs. It also demonstrates the
office ability to mediate and resolve
conflicts within the community by
highlighting our proactive
approaches to neighborhood safety
and community stabilization.

This accomplishment impacted DC
residents by facilitating and
conducting community touches to
all District residents. These touches
comprise of stakeholder meetings,
community outreach, community
mediation, conflict resolution,
and/or 1:1 tier interaction.
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3 2023 Objectives

Strategic Objective

Coordinate the District’s violence prevention strategy, with a focus on utilizing public health approaches to,
respond to and prevent violence, through collaboration with public and private organizations

Identify and recruit individuals determined to be at high risk of participating in, or being a victim of violent
crime, and engaging them and their families in strength and needs based service support and navigation, with
the goal of achieving a positive change in outlook and behavior

Create and maintain a highly efficient, transparent, and responsive District government.

Page 5 / 12



4 2023 Operations

Operation Title Operation Description

Coordinate the District’s violence prevention strategy, with a focus on utilizing public health approaches to,
respond to and prevent violence, through collaboration with public and private organizations

Education and Training: Daily
Service

Develop curriculum and provide education and training opportunities to
government agencies, community based organizations and private organizations
for the purpose of increasing their knowledge and building their capacity to
engage in violence prevention and intervention in the District.

Communications: Daily
Service

Support EOM Communications and PSJ Cluster agency Public Information
Officers (PIOs) with the efficient collection and distribution of information
within and outside of government.

Improvement of Internal
Management and
Infrastructure: Daily Service

ONSE seeks to continuously evaluate and improve internal functions and
processes related to strategic and financial planning, human capital
management, information technology solutions, data transparency, legislative
relations, and risk and performance management. While these functions and
processes are not the most prominent components of ONSE’s work, the agency
is prioritizing their continuous improvement as they are essential to ONSE’s
overall success.

Identify and recruit individuals determined to be at high risk of participating in, or being a victimof violent crime,
and engaging them and their families in strength and needs based service support and navigation, with the goal
of achieving a positive change in outlook and behavior

Safer, Stronger DC
Community Partnerships
Office: Daily Service

Operate within PSAs, recognized as having high levels of violent crime and
foster a place-based prevention strategy, including developing positive
relationships, facilitating action teams, coordinating community events, and
connecting residents to resources.

Pathways Program: Daily
Service

Identify, recruit and engage individuals and families determined to be at high
risk of participating in or being a victim of violent crime in a 9-12 month program
that includes immediate strength and needs based service support and
navigation and employment/training opportunities.

Violence Intervention
Initiative: Daily Service

Contract with other District agencies and community based organizations to
provide transformative mentoring (Credible Messenger) and supplement the
Violence Interruption Program. Operate within communities having
experienced a homicide or violent event and work to reduce or prevent further
acts of violence by fostering relationships, linking individuals to supports and
services, and facilitating mediation (Violence Interrupters).

Family & Survivor Support
Program: Daily Service

Activated in response to a homicide or violent incident and set in motion a
multi-agency response, for the purpose of providing immediate services to
individuals and families involved and/or affected and to reduce or prevent
retaliation.

Restorative Justice: Daily
Service

Utilize restorative justice practices to address empathy and accountability with
those responsible for perpetuating harm or violence and to enhance community
dialogue, cohesion, reconciliation, and empowerment.

ONSE Leadership Academy:
Daily Service

Promote school and community safety and alleviate challenges or barriers to
success for high risk students through school-based interventions.

People of Promise: Daily
Service

Utilize a data-driven approach to identify individuals at the highest risk of gun
violence. Find and engage those individuals through credible contacts and
prioritize those individuals for government-funded services and incentives.
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5 2023 Strategic Initiatives

In FY 2023, Office of Neighborhood Safety and Engagement had 4 Strategic Initiatives and completed 25%.

Title Description Update

Serve More
District
Residents
Through
Expansion of the
Pathways
Program

In FY2023, ONSE will aim to
increase the number Pathways
Ambassadors served to 200. The
program will place a strategic focus
on increasing the recruitment of
program candidates from Wards 1
and 4 and on . The program will also
contract with local providers to
enhance program offerings in the
categories of behavioral health, life
skills, job skills, entrepreneurship,
and civic engagement.

Completed to date: Complete
During Q3, Pathways Program has compressed their
cohort scheduling to serve as many participants as
possible at the ONSE HQ location on 42nd street. In
preparation for Cohort 13, Pathways engaged with
eighty-eight (88) high - risk men within the District. In
May, Pathways onboarded thirty-one (31)
ambassadors and currently have nineteen (19) active
ambassadors for Cohort 13. Participants in Cohort 13
are currently receiving mental health support,
behavior modification, educational enrichment, and
workforce development. Eighteen (18) ambassadors
from Cohort 12 are currently in a DOES subsidized
WEX placement, working 40 hours per week at $16.10
per hour. Three ambassadors have secured
unsubsidized employment. Pathways’ personnel
continued to work with our partners at DOES to
secure interviews for our unemployed participants.
Resources and hiring fair information were shared on
a weekly basis. Serve lack of stable housing and
trauma -healing continued to be a barrier for
participants.

Expand Housing
Supports for
Pathways
Ambassadors
and People of
Promise

In FY23, ONSE will launch a flexible
rent subsidy program and match
saving services for Pathways
Ambassadors and People of
Promise. The long-term aim of these
new services is make progress in
alleviating the widespread housing
instability experienced by ONSE’s
at-risk clients, and to support their
safety, physical and mental health,
and economic prosperity.

Completed to date: 0-24%
The initiative’s funding was transferred over to
OVSJG where they administered the housing
program along with referrals from ONSE.
Initiatives funding was transferred to OVSJG.
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Expand and
Modernize
ONSE Facilities

In FY2023, ONSE continued to
work with DGS on the procurement
of the second location and the
renovation of the basement in the
headquarters. Having a second
location will support the expansion
of the Pathways Program to serve
more residents through additional
cohorts. Renovating the basement
of ONSE’s existing location will
permit ONSE to turn several
basement rooms, which are
currently unusable, into
well-equipped, safe, and
comfortable spaces appropriate for
workstations, meetings, and/or
vocational training.

Completed to date: 50-74%
The ONSE HQ basement area renovation is on hold
due to the identification of several major structural
issues that will require $4.3M in additional capital
funds. The ONSE second location: construction is
ongoing and anticipated to be completed on
schedule.
Additional capital funding has not been approved for
the building basement renovation.

Continue
Growth of the
People of
Promise
Program

In FY2023, ONSE will continue to
develop the People of Promise
program, launched in April, 2022.
Key goals include: fully-staffing the
team by filling Manager, Pathfinder,
and Credible Contact positions with
experienced candidates;
establishing data sharing
agreements with key stakeholders;
expanding intensive service and
resource service offerings, and; and
building-out coordination protocols
with sister agencies.

Completed to date: 75-99%
During this quarter, Case Managers assisted their
clients with obtaining needs that are outlined in their
Need Assessment; Outreach Specialists located and
assisted with engaging inactive clients; Case
Managers received intensive Case Management
Trainings; and the PoP team supported ONSE Back
to School Resource Fairs to support youth with
preparing for the school year. The fair also created a
sense of community and fun atmosphere.
The Data sharing agreement with key stakeholder has
not been established due to the ongoing
development of the program.
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6 2023 Key Performance Indicators andWorkload Measures

Key Performance Indicators

Me
as

ur
e

Di
re

cti
on
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ty

FY
20

21

FY
20

22

FY
20

23
Q1

FY
20

23
Q2

FY
20

23
Q3

FY
20

23
Q4

FY
20

23

FY
20

23
Ta

rge
t

W
as

20
23

KP
I M

et?

Coordinate the District’s violence prevention strategy, with a focus on utilizing public health approaches to, respond to and prevent violence, through collaboration with public and private orga-
nizations

Percent of FSS cases contacted. Up is
Better

New in 2022 50.8% Semi-Annual
Measure

80.7% Semi-Annual
Measure

67.9% 73.8% - -

Percent of training attendees who
rate the ONSE training as satisfactory
or higher (5 level Likert scale)

Up is
Better

100% 83% Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

100% 75% Met

Percent participation in ONSE
training for community based
organizations and private
organizations receiving funding from
ONSE

Up is
Better

100% 100% Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

100% 60% Met

Identify and recruit individuals determined to be at high risk of participating in, or being a victim of violent crime, and engaging them and their families in strength and needs based service support
and navigation, with the goal of achieving a positive change in outlook and behavior

Percent of FSS referral requests
completed.

Up is
Better

New in 2022 93.5% Semi-Annual
Measure

93.8% Semi-Annual
Measure

98% 96.2% - -

Percent of cases where the first
contact attempt is completed within
three business days of case receipt.

Up is
Better

New in 2022 76.8% Semi-Annual
Measure

67.7% Semi-Annual
Measure

91% 91% - -

Percent of critical incidents triaged
within 3 business days.

Up is
Better

New in 2022 67.9% Semi-Annual
Measure

73% Semi-Annual
Measure

80% 76.5% - -

Percent of participants that are
successfully promoted from
workforce/life skills component.

Up is
Better

New in 2022 83% 84.6% 76.6% No
applicable
incidents

77.9% 78.1% - -

Percent of the total number of
short-term milestones set by the
cohort of participants during
pre-assessment, that were
successfully met 3 month post
completion of workforce/life skills
component

Up is
Better

47.3% Not
Available

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

No data
available

50%
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Key Performance Indicators (continued)

Me
as
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e
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FY
20

21

FY
20

22

FY
20

23
Q1

FY
20

23
Q2

FY
20

23
Q3

FY
20

23
Q4

FY
20

23

FY
20

23
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rge
t

W
as

20
23

KP
I M

et?

Percent of the total number of
long-term milestones set by the
cohort of participants during
pre-assessment, that were
successfully met 6 month post
completion of workforce/life skills
component

Up is
Better

22.9% Not
Available

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

No data
available

25%

Percent of individual family
member referrals who connect to
services within 60 days of being
referred (Pathways)

Up is
Better

Not
Available

Not
Available

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

No data
available

75%

Percent of individual participant
referrals who connect to services
within 60 days of being referred
(Pathways)

Up is
Better

78.3% Not
Available

Annual
Measure

Annual
Measure

Annual
Measure

Annual
Measure

59% 35% Met

Percent of restorative justice staff
with nationally recognized
practitioner certification.

Up is
Better

New in 2022 100% Semi-Annual
Measure

0% Semi-Annual
Measure

No data
available

0% - -

Number of workers enrolled in
sectoral job training programs

Up is
Better

New in 2023 23 0 0 12 26 38 New in 2023 New in 2023

Number of workers completing
sectoral job training programs

Up is
Better

New in 2023 New in 2023 0 0 12 25 37 New in 2023 New in 2023

Page
10

/
12



Workload Measures

Me
as

ur
e

FY
20

21

FY
20

22

FY
20

23
Q1

FY
20

23
Q2

FY
20

23
Q3

FY
20

23
Q4

FY
20

23

Education and Training
Number of collaborating District

government agencies
12 12 Annual Measure Annual Measure Annual Measure Annual Measure 24

Number of collaborating community
based and private sector companies

8 11 Annual Measure Annual Measure Annual Measure Annual Measure 45

Number of training surveys administered 42 67 Annual Measure Annual Measure Annual Measure Annual Measure 7

Family & Survivor Support Program
Number of cases not willing to work with

the FSS team or not in need of services.
21 72 Semi-Annual

Measure
95 Semi-Annual

Measure
9 104

Number of cases not able to reach. 144 146 Semi-Annual
Measure

113 Semi-Annual
Measure

93 206

Number of cases in need of FSS
services.

260 263 Semi-Annual
Measure

158 Semi-Annual
Measure

213 371

Number of cases referred to ONSE. 425 498 Semi-Annual
Measure

326 Semi-Annual
Measure

377 703

Number of cases contacted. New in 2022 353 Semi-Annual
Measure

263 Semi-Annual
Measure

256 519

Number of referral requests New in 2022 601 Semi-Annual
Measure

308 Semi-Annual
Measure

402 710

Number of referral requests completed New in 2022 643 Semi-Annual
Measure

289 Semi-Annual
Measure

394 683

Number of cases where the first contact
attempt is completed within three business
days of case receipt.

New in 2022 271 Semi-Annual
Measure

178 Semi-Annual
Measure

233 411

Number of FSS-hosted healing events. New in 2022 3 Semi-Annual
Measure

1 Semi-Annual
Measure

1 2

ONSE Leadership Academy
Number of students engaged each year. Not Available 71 116 99 99 99 99

Pathways Program
The total number of long-term

milestones successfully met by the cohort
participants

32 Not Available Annual Measure Annual Measure Annual Measure Annual Measure No data available

The total number of short-term
milestones set by the cohort of
participants during pre-assessment

91 Not Available Annual Measure Annual Measure Annual Measure Annual Measure No data available

The total number of short-term
milestones successfully met by the cohort
participants

43 Not Available Annual Measure Annual Measure Annual Measure Annual Measure No data available
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Workload Measures (continued)

Me
as

ur
e

FY
20

21

FY
20

22

FY
20

23
Q1

FY
20

23
Q2

FY
20

23
Q3

FY
20

23
Q4

FY
20

23

The total number of long-term
milestones set by the cohort of
participants during pre-assessment

140 Not Available Annual Measure Annual Measure Annual Measure Annual Measure No data available

Number of individual referrals
connected

47 102 Annual Measure Annual Measure Annual Measure Annual Measure 110

Number of individual referrals 60 269 Annual Measure Annual Measure Annual Measure Annual Measure 320
Number of individuals placed in

subsidized employment post
workforce/life skills component

39 Not Available Annual Measure Annual Measure Annual Measure Annual Measure 40

Number of individual family referrals 0 Not Available Annual Measure Annual Measure Annual Measure Annual Measure 0
Number of individual family referrals

connected
0 Not Available Annual Measure Annual Measure Annual Measure Annual Measure 0

Total number of individuals engaged 127 141 64 118 88 50 320
Total number of individuals enrolled 66 100 26 30 31 23 110
Number of individuals who complete the

workforce/life skills component
47 83 22 23 0 20 65

Number of Pathways participants that
secure unsubsidized employment within 9
months of completion of workforce/life
skills component

17 21 0 6 2 11 19

Restorative Justice
Number of restorative justice services

held.
Not Available 127 Semi-Annual

Measure
1 Semi-Annual

Measure
1 1

Number of individuals that participate in
restorative justice services.

New in 2022 502 Semi-Annual
Measure

40 Semi-Annual
Measure

No data available 40

Violence Intervention Initiative
Number of community events and small

group activities held by contracted
services

867 771 Annual Measure Annual Measure Annual Measure Annual Measure 176

Number of cease fires achieved 8 9 Annual Measure Annual Measure Annual Measure Annual Measure 14
Number of mediations held 1 2 Annual Measure Annual Measure Annual Measure Annual Measure 30
Number of families served through

contracted services
421 446 236 246 241 242 965

Number of critical events responded to
by contracted services

138 165 Annual Measure Annual Measure Annual Measure Annual Measure 195

Number of DC Jail peacemaking
consultations.

Not Available 15 Semi-Annual
Measure

1 Semi-Annual
Measure

1 1
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Name of Contractor
Type of Contract and Nature Contract 

Amount

Life Deeds Sole Source - Case Management-Mediation $312,000

Community Wellness Ventures, LLC 

Human Services-Psychotherapy services, psychiatric 
evaluations, medication management and community 

support. $270,600

DRAMATIC SOLUTIONS, INC.
 Staff Professional Development Training Wellness

$50,000

STOCKBRIDGE CONSULTING LLC

Vendor to provide 30 configured Dell laptops, docking 
stations, keyboards $48,150

B & W STAT LABORATORY

The vendor will provide Urinalysis exams for Pathways 
participants $33,360

DAVID LEE ROBERTS 
Pathways Videography Services

$53,110

Breadcoin Foundation Ltd

The vendor will provide 4,800 Breadcoins for OLA students 
and family $12,000

SHAWN M. FLOWER, PH.D

Vendor will provide technical assistance and database 
support to Pathways Program during FY 23. $13,222

Battle's Transporatation 

Pathways/OLA Transportation Services

$65,050

Jospeh Keller
Pathways Program Barbering Services

$250,000

FY23

Question 15 - J&PS Performance Oversight Questions (FY23-24)



LEE S FLOWER AND CARD SHOP
FSS Families Funeral Floral Arrangements and Cards

$55,000

Yaay Me Credible Mentoring Services $596,475.00

Yaay Me Pathways Program Facilitation $370,000.00

Yaay Me
Digital Literacy Services for Pathways

$81,550.00

Yaay Me 
ACT Services Pathways Program 

$174,504.99

YOUTH FAMILIES IN CRISIS Restorative Justice Training for ONSE Staff $20,596.00

Alliance of Concerned Men Fatherhood-Based Training for Pathways Participants $18,645.00

CAPITAL CITY RESTAURANT GROUP

The vendor will provide catering services for Pathways in 
FY23. $66,900

GEORGE WASHINGTON UNIV DBA
Leadership Training & Coaching

$127,330

DC Event Planner

Event Planning Services

$363,584.61 

Joseph Keller

The The vendor will provide 72 sessions of the Cosmetology 
and Chess Program for ONSE Leadership Program 

participants at Anacostia, HD Woodson, and Paul PCS High 
Schools $36,000.00 



THE HAMILTON GROUP

ONSE purchased 3 Aircraft Aluminum Tradeshow Tents for 
Community Engagement Events

$9,996.00 

Discovery Construction LLC

Vendor will provide 72 sessions of Boxing and Mentoring 
Program for ONSE Leadership Program participants at 
Anacostia, HD Woodson, and Paul PCS High Schools.

$40,650.00 

DRAMATIC SOLUTIONS, INC.

Case Management Training 

$30,000.00 

METROPOLITAN OFFICE PRODUCTS

Rental Copier and Maintenance Agreement

$22,955.00 

ANGELIQUE ICONIQ LLC

Media Arts for ONSE Leadership Academy Summer Program

$9,900.00 

OMEGA SUPPLY SERVICES, INC

Community Supplies Distribution Project- the vendor will 
facilitate the allocation of school supplies, hygiene, and 

household supplies
$99,000.00 

April Nicole Consulting Company

ONSE Leadership Academy Summer Youth Program Fashion 
Design $9,800.00

TreKnot Organization, LLC
Pathways Certification Trainings 

$32,625.00

JACKIE FOOD FOR THE SOUL LLC Pathways Program Catering Services 10/1-11/4 $9,987.32



Toni Thomas Associates, Inc

Commerical Drivers Licences Training Pathways Program 

$150,000

MVS Inc Information Technology and Software $190,946.75

Creative Solutions 4 Youth, LLC 
The vendor will provide music academy services for FY24 

Pathways Ambassadors. $94,989.07

GREAT AMERICAN CORP The vendor provided catering services for Cohort 13 of FY23. $46,900

GREAT AMERICAN CORP
The vendor will provide hot meals to HD Woodson Athlete 

Incentive Project participants. $68,948

The Digital Sauce National Remembrance Day for Homicide Victims Event $80,000.00

BLUEBAY OFFICE INC
The vendor will provide general office supplies for the Office 

of the Director. $80,000.00

BLUEBAY OFFICE INC

The vendor will provide general office supplies for the 
programs of ONSE. $100,000.00

TRICORE SYSTEMS LLC

Upgrade of Access-Controlled Doors, Padlocks, and CCTV 
Cameras

$97,897.00

GRANTANALYST.COM LLC

Zoom Grant Annual Subscription & Program Fees- Grants 
Management Software

$6,000.00

M RESUMES AND CAREER CONSULTING

ONSE Leadership Academy Summer Program Job Readiness 
Training

$11,250.00



ARTJAMZ

Art Program for the ONSE Leadership Academy Summer 
Youth

$12,000.00

ALINEA PROMOS, LLC

Promotional Supplies for ONSE Community Engagement 
Activities (Back to School and Hygiene Fair) 

$9,580.00

FORMOST ADVANCED CREATIONS LLC

 ONSE Uniforms and Promotional Supplies

$100,000.00

Canon Solutions America, Inc Canon Copiers and Uniflow Online Software $29,878.08

GRANTANALYST.COM LLC
Zoom Grant Annual Subscription & Program Fees- Grants 

Management Software $8,500.00

DC Event Planner

Event Planning Services

$150,000.00 

OMEGA SUPPLY SERVICES, INC

Community Supplies Distribution Project- the vendor will 
facilitate the allocation of school supplies, hygiene, and 

household supplies
$99,000.00 

FY24



VTech Solutions

Temporary Support Services - Legal and Policy/Procudure 
Writer

$217,193.60

Academy for Transformational Change
Educational/Training 

$225,000

A Better Choice

Community Engagement, Conflict Resolution, and Healing 
Services $90,000

VTech Solutions

Temporary Support Services - High Level Administrative 
Assistant

$88,545.60

TreKnot Organization, LLC Pathways Certification Trainings $32,625.00

Yaay Me Credible Mentoring Services $614,369.25

Community Wellness Ventures, LLC 

Human Services-Psychotherapy services, psychiatric 
evaluations, medication management and community 

support. $793,760.00

ASI Government 
Technical Writer

$99,936.00

ARTJAMZ

Art Program for the ONSE Leadership Academy Summer 
Youth

$9,000.00

Toni Thomas Associates, Inc

Commercial Drivers Licences Training (Phase II: Occupational 
Training for Pathways Program) 

$121,500

Canon Solutions America, Inc Canon Copiers and Uniflow Online Software $29,878.08



Jospeh Keller Pathways Program Barbering Services $18,000

GREAT AMERICAN CORP
The vendor will provide catering services for Pathways Cohort 

15 and 16 in FY24. $99,000

BLUEBAY OFFICE INC General Office Supplies (All ONSE Programs) $50,000

CAPITAL CITY RESTAURANT GROUP
The vendor will provide catering services for Pathways Cohort 

17 in FY24. $99,000

GREAT AMERICAN CORP
The vendor will provide hot meals to HD Woodson Athlete 

Incentive Project participants. $99,000

BLUEBAY OFFICE INC
The vendor will provide general office supplies for the Office 

of the Director. $100,000

LEE S FLOWER AND CARD SHOP
Funeral Floral Arrangements for families and victims of gun 

violence $60,000

ANGELIQUE ICONIQ LLC Media Arts for ONSE Leadership Academy Summer Program $9,900

FORMOST ADVANCED CREATIONS LLC

 ONSE Uniforms and Promotional Supplies

$50,000.00

M RESUMES AND CAREER CONSULTING

ONSE Leadership Academy Summer Program Job Readiness 
Training

$11,250.00

Capital Business Solutions

Professional Development Training (Phase I: Work Readiness 
Curriculum for Pathways Training Program ) 

$54,750.00



Contract Term Was a soliciation published?  Contract Administrator Funding Source

FY23 OY1 Bridgette Sledge Local
The term of this firm fixed price contract is for 12-

month base year period from the date of 
award. No-Exempt from Competition Taylor Battle ARPA Municipal

No contract or BPA was established. A 
purchase order was established for the one-

time initiative. No- Exempt from competetion Joy Gregory Local 
No contract or BPA was established. A 

purchase order was established for the one-
time initiative. Yes Bridgette Sledge Local 

The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. No- Exempt from competetion Taylor Battle Local 
The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. Yes Taylor Battle ARPA Municipal 
No contract or BPA was established. A 

purchase order was established for the one-
time initiative. No Bridgette Sledge Local 

No contract or BPA was established. A 
purchase order was established for the one-

time initiative. No-Exempt from competetion Taylor Battle Local Funds

The term of the Blanket Purchase Agreement 
(BPA) is for a 12-month base year period from 

the date of award with no option years. Yes Fareeda Le-Blanc-Queen 
Funding Split : Local and ARPA 

Local 
The term of this firm fixed price contract is for 12-

month base year period from the date of 
award. No-Exempt from Competition Naquasha Moreland ARPA Municipal



The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. No-Exempt from competition Jeffrey Hill Local 
The term of the contract has extended to 

option year 1 for one year.  No-Exempt from Competition Joy Gregory ARPA Municipal
The term of the contract has extended to 

option year 1 for one year.  No-Exempt from Competition Joy Gregory ARPA Municipal
The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. No-Exempt from Competition Taylor Battle ARPA Municipal
The term of the contract is for a 12-month base 

year period from the date of award with no 
option years. No-Exempt from Competition Taylor Battle ARPA Municipal

A purchase order was established; no contract 
or BPA. No Bridgette Sledge ARPA Municipal 

A purchase order was established; no contract 
or BPA. No Taylor Battle Local 

The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. Yes Bridgette Sledge Local 
The term of the contract is for a 12-month base 

year period from the date of award with no 
option years. No-Exempt from Competition Lashawn Miles Local Funds

The term of this firm's fixed price contract is for a 
12-month base year period from the date of 

award with option years. 
Yes /Sealed Bid (IFB) Open 

Market Patrica Ross and Mishawn Freeman
Funding Split: Local and ARPA 

Municipal

A purchase order was established; no contract 
or BPA. No-Exempt from competition Chavonne Quarles ARPA Local 



A purchase order was established; no contract 
or BPA. No Malik Lang Local 

A purchase order was established; no contract 
or BPA. No-Exempt from Competition Chavonne Quarles ARPA Local 

A purchase order was established; no contract 
or BPA. No Bridgette Sledge Local

A purchase was established for lease 
agreement until September 30, 2023. No Lashawn Miles Local

The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. Yes Bridgette Sledge ARPR Local 

The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. Yes Kiana Royster and Martha Haile Local 
The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. No-Exempt from competition Bridgette Sledge ARPA Local 
The term of this firm fixed price contract is for 12-

month base year period from the date of 
award. No- Exempt from competetion Martha Haile and Mishawn Freeman Local 

A purchase order was established; no contract 
or BPA. No Taylor Battle Local 



The term of the task order is for 1 year from the 
date of award. The contract which the task 
order was established  is operating in option 

year 4. No-Exempt from Competition Kiana Royster ARPA Municipal
The term of this DC Supply Schedule Task Order 

expired on September 30, 2023. Yes Kiana Royster Local 
The term of the Blanket Purchase Agreement is 

for one year with 3 option years. No Taylor Battle ARPA Municipal
The term of the Blanket Purchase Agreement is 

for one year with 3 option years. Yes Taylor Battle Local 
The term of the Blanket Purchase Agreement is 

for one year with 3 option years. Yes Taylor Battle Local 
A purchase order was established with a DC 

Supply Schedule vendor. No Malik Lang Local and ARPA State
The term of the Blanket Purchase Agreement is 

for one year with 3 option years. Yes Lashawn Miles ARPA Municipal and ARPA Local 

The term of the Blanket Purchase Agreement is 
for one year with 3 option years. Yes Lashawn Miles ARPA Municipal

A purchase order was established with a DC 
Supply Schedule vendor. No Bridgette Sledge Local

DRAMATIC SOLUTIONS, INC. No Malik Lang ARPA Local 

The term of the Blanket Purchase Agreement is 
for one year with 3 option years. No Bridgette Sledge ARPR Local 



The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. No Bridgette Sledge ARPR Local 

A purchase order was established with a DC 
Supply Schedule vendor. No Bridgette Sledge Local 

The term of the contract is for a 12-month base 
year period from the date of award with 4 

option years. Yes Bridgette Sledge ARPA Municipal 
The term of the the contract is for 12 months 
from the date of award with 4 option years. No Kiana Royster Local 

The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 
with 4 option years. It is currently operating in 

OY1. No Malik Lang Local 

The term of the contract has extended to 
option year 1 for one year.  

Yes /Sealed Bid (IFB) Open 
Market Patrica Ross and Mishawn Freeman ARPA Municipal

The term of this Blanket Purchase Agreement 
(BPA) is for one year from the date of award 

with 3 option years. Yes Kiana Royster and Martha Haile Local 



The term of the DC Supply Schedule Task Order 
from established contract #CW11320  is for one 
year, from 12/6/2023 to 12/5/2024. It is currently 

operating in base year. 
Yes /Sealed Bid (IFB) Open 

Market Kiana Royster and Patricia Ross Local 
The term of this requirment contract is for a 

period of one year and is currently operating in 
base year. No- Exempt from competetion Kiana Royster ARPA Municipal

The term of this requirement contract is for a 
period of one year and is currently operating in 

base year. Yes Kiana Royster and Patricia Ross ARPA Municipal
The term of the DC Supply Schedule Task Order 
from established contract #CW11320 is for one 
year from 12/6/2023 - 12/5/2024. It is currently 

operating in base year. Yes Kiana Royster and Patricia Ross Local 
The term of the contract has extended to 

option year 1 for one year.  No- Exempt from competetion Martha Haile and Mishawn Freeman Local 
The term of the contract has extended to 

option year 2 for one year.  No-Exempt from Competitive Mishawn Freeman and Kiana Royster ARPR Municipal

The term of the contract has extended to 
option year 1 for one year.  No-Exempt from Competition Martha Haile and Mishawn Freeman ARRA Municipal

The term of the task order is for 14 weeks. 

Yes- The contract which the task 
order was established was 

soilicited. Kiana Royster Local 

The term of the Blanket Purchase Agreement 
has extended to option year 1 for one year. No Cameron Shield and Malik Lang ARPR Local 
The task order term is 1 year from the date of 

award. Contract #CW66616, in which the task 
order was established, is operating in option 

year 4. No-Exempt from Competition Kiana Royster ARPA Municipal
The term of the contract ihas extended to 

option year 1. No Kiana Royster Local 



The term of the contract ihas extended to 
option year 1. No-Exempt from Competition Mishawn Freeman ARPA Municipal 

The term of the Blanket Purchase Agreement 
has extended to option year 1 for one year. Yes Mishawn Freeman and Kiana Royster ARPA Municipal 

The term of the Blanket Purchase Agreement 
has extended to option year 1 for one year. Yes Kiana Royster Local 

The term of the Blanket Purchase Agreement 
has extended to option year 1 for one year. Yes Mishawn Freeman and Kiana Royster ARPA Municipal

The term of the Blanket Purchase Agreement is 
for one year with 3 option years. No  Patricia Ross-King ARPA Municipal 

The term of the Blanket Purchase Agreement 
has extended to option year 1 for one year. Yes Martha Haile Local 

Jeffrey Hill and Malik Lang Local 
The term of this Blanket Purchase Agreement 

has extended to option year 1. Yes Cameron Shield and Malik Lang ARPR Local 

The term of the contract ihas extended to 
option year 1. Yes Kiana Royster Local 

The term of the Blanket Purchase Agreement 
has extended to option year 1 for one year. No Kiana Royster ARPR Local 

The term of the DC Supply Schedule Task Order 
established from contract #CW102844 is for one 

year. The established contract is currently 
operating in OY1. 

Yes- The contract which the task 
order was established was 

soilicited. Kiana Royster ARPA Municipal 



Is the contract published 
online and/or contract 

workspace?   Amount Spent 

Yes 293,094.08$        

Yes 270,600.00$        

No; This is not a contract. 50,000.00$          

No; This is not a contract. 48,150.00$          

No; This is not a contract. 7,910.00$            

No; This is not a contract. 53,110.00$          

No 12,000.00$          

No 13,222.00$          

No; This is not a contract. 49,815.00$          

Yes 250,000.00$        



No; This is not a contract. 54,147.19$          

Yes 596,475.00$        

Yes 370,000.00$        

No; This is not a contract. 81,550.00$          

Yes 174,504.99$        

No 20,596.00$          

No 18,645.00$          

No; This is not a contract. 66,900.00$          

Yes 127,330.00$        

Yes 308,608.34$        

No  $          36,000.00 



No 9,996.00$            

No  $          40,650.00 

No  $          30,000.00 

No 21,600.32$          

No; This is not a contract.  $            9,900.00 

No; This is not a contract. -$                     

No; This is not a contract.  $            4,333.30 

Yes  $          32,625.00 

No  $            9,987.32 



Yes  $          28,500.00 

Yes  $        190,946.75 

No; This is not a contract.  $          85,166.74 

No; This is not a contract.  $          30,846.00 

No; This is not a contract.  $          68,838.75 

No  $          69,327.55 

No; This is not a contract.  $          72,854.00 

No; This is not a contract.  $          83,717.45 

No  $          97,897.00 

No  $                       -   

No; This is not a contract.  $            6,875.00 



No; This is not a contract.  $          12,000.00 

No  $            9,580.00 

Yes  $                       -   

Yes -$                     

No; This is not a contract.  $            5,000.00 

Yes -$                     

No; This is not a contract. -$                     



Yes -$                     

Yes -$                     

Yes -$                     

Yes -$                     

Yes -$                     

Yes -$                     

Yes -$                     

Yes -$                     

No; This is not a contract. -$                     

Yes -$                     

Yes  $            1,244.92 



Yes  $                       -   

No; This is not a contract.  $            4,604.80 

No; This is not a contract.  $          48,892.50 

No; This is not a contract.  $            4,246.00 

No; This is not a contract.  $          18,096.50 

No; This is not a contract.  $            1,437.87 

No; This is not a contract.  $          13,785.58 

No; This is not a contract.  $                       -   

Yes -$                     

No; This is not a contract. -$                     

Yes -$                     



Name of Grantor

Dramatic Solutions

Progressive Life Center

Life Deeds

Dramatic Solutions

Progressive Life Center

Life Deeds

Question 15 - J&PS Performa    



Type of Grant/Nature

Sole Source/ Provide data collection, team building, to Congress Park neighborhood. 
 Sole Source/Provides management and oversight for grants under the Violence 

Intervention Initiative

Sole Source/Floating Team to increase public safety to areas uncharted by other grantees

Sole Source/ Provide data collection, team building, to Congress Park neighborhood. 
 Sole Source/Provides management and oversight for grants under the Violence 

Intervention Initiative

Sole Source/Floating Team to increase public safety to areas uncharted by other grantees

    ance Oversight Questions (FY23-24)



Grant Amount Grant Term 

$800,000 OY1

$11,433,306.33 OY1

$500,000.00 OY1

$200,000 OY2

$2,200,000.00 OY2

$250,000 OY2

FY23

FY24



Was a soliciation published?  Grant Specialist

No Bridgette Sledge

No Bridgette Sledge

No Malik Lang

No Bridgette Sledge

No Bridgette Sledge

No Malik Lang



Funding Source Is the grant published online?  Amount Spent

APRA and Local No 800,000.00$                

APRA and Local No 10,702,945.38$          

Local No 416,666.50$                

APRA and Local No 200,000.00$                

APRA and Local No 2,200,000.00$             

Local No 125,000.00$                



Question 34 - J&PS Performance Oversight Questions (FY23-24)

ODCA Recommendation
The Office of Neighborhood Safety and Engagement should include the 
conviction data required by the NEAR Act in all future annual reports on 
the Pathways program.

The Office of Neighborhood Safety and Engagement should partner with 
the Department of Employment Services to report longitudinal 
employment outcomes for Pathways participants using the 
unemployment insurance tax database maintained by DOES.



The Office of Neighborhood Safety and Engagement should collect and 
report data on victimization of Pathways participants, drawing on data 
from the District’s health information exchange and DC Health’s Firearm 
Surveillance Through Emergency Rooms system.

The Office of Neighborhood Safety and Engagement should continue to 
use any additional funds appropriated by the Mayor and Council not only 
to increase the number of violence interruption sites, but also to increase 
the number of violence interrupters per site, focusing on areas with the 
highest levels of gun violence and homicides.



The Office of Neighborhood Safety and Engagement should direct its 
violence intervention contractors to ensure that managers and violence 
interrupters introduce themselves to advisory neighborhood 
commissioners and that the contractors keep communities informed 
through meetings of the ANCs, civic associations, resident councils, and 
MPD Citizens Advisory Councils.



DMPSJ Quarterly Update - January 2023
ONSE is continuing to work on finding ways to streamline conviction data collection. ONSE 
is in conversation with DMPSJ and CJCC about available tools.
In the meantime, ONSE is in the process of enhancing data systems that will capture self-
reported conviction data. 

ONSE is continuing to explore data sharing partnerships and agreements with agencies 
and entities providing services to ONSE program participants to enhance outcome data 
tracking and analysis.
ONSE has also partnered with The Lab @ DC to map out an evaluation strategy for the 
Pathways program. 



On November 14, 2022, the Office of Neighborhood Safety and Engagement launched a 
Weekly Joint Violence Intervention Partner Strategy Meeting. This weekly meeting 
includes all CVI and Credible Contact agencies/organizations as well as other partners 
from the violence prevention and intervention ecosystem.
During this meeting:
•	ONSE provides a detailed review of shooting incidents and associated victims/survivors 
from the prior seven days;
•	ONSE shares recent and upcoming DC Department of Correction releases to the 
community;
•	Attendees identify which partners are connected to people or places impacted by 
violence, determine strategies and tactics to employ to address incidents, and review 
progress from the prior week’s call to ensure follow-through and accountability, and;
•	The team may also conduct breakouts where smaller subsets of the group can share 
information and strategize around unique or emerging conflicts.
The Pathways Program manager attends this weekly meeting to gather data on 
victimization of Pathways program participants.

In FY23, The Violence Interrupter SOW requires that vendors onboard 2 solely dedicated 
Violence Interrupters per community.
The quantity of Violence Interrupters over the past 3 years is as follows:
FY21: 40
FY22: 52
FY23: 65



ONSE violence intervention continues to prioritize collaboration with community pillars, 
faith leaders, local provider organizations, tenant/building associations, Advisory 
Neighborhood Commissioners, and other active community members within and outside 
ONSE priority communities.

ONSE violence intervention is in the process of outreaching to all the District’s newly 
elected Advisory Neighborhood Commissioners to introduce them to ONSE leadership 
and contractor leadership and, where applicable, their local violence interrupters.

ONSE staff also regularly attend ANC meetings upon request to speak upon the agency’s 
continuum of services and violence prevention and intervention strategies.



DMPSJ Quarterly Update - April 2023
ONSE is continuing to work on finding 
ways to streamline conviction data 
collection. 

ONSE was asked by OCA to pause its 
collobaration with the Lab @ DC in 
mapping out an evaluation strategy for 
the Pathways Program,  while the agency 
focused on violence intervention.



The weekly meetings are still being 
attended by ONSE staff every Tuesay, 
where victimization data is still shared.

ONSE will continue to explore additional 
data sharing partnerships and 
agreements with agencies and entities 
providing services to ONSE program 
participants to provide outcome data 
tracking and analysis.

The number of violence interrupters in 
FY23 has continued to be 65.



The ONSE agency liaison and violence 
intervention providers have introduced 
themselves to advisory neighborhood 
commissioners (ANCs) during regular 
meetings. This has help establish a direct 
line of communication between 
contractors and community leaders.

The ONSE agency liaison and the violence 
intervention contractors attend public 
safety meetings with advisory 
neighborhood commissioners, civic 
associations, resident councils, and MPD 
Citizens advisory councils. These 
meetings serve as platforms for sharing 
updates on violence intervention efforts, 
addressing community concerns, and 
gathering feedback.



DMPSJ Quarterly Update - July 2023
ONSE is continuing to work on finding ways to streamline conviction data 
collection. ONSE was looking to obtain access to the JUSTIS database through 
CJCC. CJCC, however, expressed concern to granting access to ONSE since ONSE is 
not a law enforcement agency.

ONSE may need to re-engage CJCC to see if other options or tools are available 
and/or continue to build capacity to gather, track and analyze conviction data 
through court records manually.

Efforts to explore data sharing partnerships and agreements with agencies and 
entities providing services to ONSE program participants to enhance outcome 
data tracking and analysis did not occur due to transition in ONSE leadership and 
its unfamiliarlity with the NEAR Act recommendations.

ONSE will attempt to re-engage DOES and other agencies, if necessary, to obtain 
data related to longitudinal employment outcomes. However, ONSE will need to 
determine if DOES' unemployment insurance tax database is the best or only data 
point to gather, considering participants may not work in jobs that may show up 
in the database.

Of note, to obtain the requisite data, ONSE may need to obtain authorization 
releases from participants in order for other agencies to share data.



The weekly meetings are still being attended by ONSE staff every Tuesay, where 
victimization data is still shared.

Due to transition in ONSE leadership, ONSE leaders were unaware of these 
recommendations. ONSE will look to explore data sharing partnerships and 
agreements with the DC Health Information Exchange through CRISP DC and 
DHCF and DC Health.

The number of violence interrupters in FY23 has continued to be 65.



The ONSE agency and violence intervention contractors actively share relevant 
information with the community organizations. This includes updates on program 
activities, crime statistics, community safety initiatives, and progress reports. 
Sharing information has enhanced transparency and keeps communities 
informed.

The ONSE agency and provider managers collaborate with advisory neighborhood 
commissioners and community organizations in planning violence prevention 
strategies. By involving community leaders in decision-making processes, 
contractors can gain valuable insights and ensure that interventions align with the 
specific needs of each neighborhood.



ODCA Update - November 2023
We are currently collaborating with the Court Services and 
Offender Supervision Agency (CSOSA) to initiate the 
collection of participant conviction data. Key data points will 
encompass convictions before the Pathways program 
commencement, any convictions or arrests during program 
participation, and the recidivism rate up to one year after 
program completion. In January, we will onboard the first 
cohort of FY24 and concurrently establish a working group 
in collaboration with CSOSA and CJCC to brainstorm and 
build upon these efforts.

We have initiated discussions with DOES to monitor 
participants' WEX placements, unsubsidized employment 
rates, and retention rates. In December, we will collaborate 
with DOES to explore and assess whether the 
unemployment insurance tax database is the most suitable 
and comprehensive data point for gathering information. 
This consideration is essential, as participants may be 
engaged in jobs that might not be reflected in the database.



This recommendation is presently underway as we 
gather data on victims of homicides and violent crimes 
through partnerships with violence interrupters at 
local hospitals and the Office of Gun Violence 
Prevention. We will elaborate on the reporting 
recommendation once we finalize and expand the 
Pathways new database.

The number of violence interrupters in FY24 is currently 61, 
with 4 vacancies. In FY23, three neighborhoods - Edgewood, 
Shaw, and Woodbridge - were added and five new VIs were 
hired to support these areas. The provider for those areas is 
Ward 5 VPN.



The violence intervention contractors’ program managers 
have introduced themselves to advisory neighborhood 
commissioners. They are keeping the communities informed 
by organizing meetings with the ANCs, civic associations, 
resident councils, and MPD Citizens Advisory Councils and 
sending emails to the ANCs when there is an incident in 
their community.



Question 37 - J&PS Performance Oversight Questions (FY23-24)

Question: Selection criteria for participants?
 In FY23 and FY24, the Pathways team collaborated with OCTO engineers, employing a new QuickBase 

application and centralized email for referrals. Selection criteria for Pathways participants include a 
history of gun violence or gun-related crime, collaboration with People of Promise (NICJR), and a risk 
assessment based on a scoring model. Key partners who make referrals through the referral portal are 

asked to answer questions about the participants regarding experiences with gun violence, firearm 
offenses, personal safety issues, employment status, and housing insecurity. ONSE subsequently reviews 

the referrals and conducts a Community Mapping meeting to rule out any safety concerns.
Organization Names 

Medstar  
Violence Prevention Network  

Inner City Collaborative 
CSOSA  

ONSE People of Promise  
ONSE Violence Intervention 

ONSE Workforce Development   
YAAY Me 
MORCS 

Public Defender Office 
JJ Monitoring



Completed Phase 1   ompleted Phase 2   

(9-week classroom 
course) 

(placed in 
subsidized 

employment) 
2023 12 30 23 18 
2023 13 27 19 3 
2023 14 23 20 19 

80 62 40

2024 15 22 Anticipated date 
3/22/24

102

Question 37 - J&PS Performance Oversight Questions (FY23-24)

Transitioning into the second phase, participants have the option to engage in four mont    
employment. The goal of the third phase is to have ongoing retention of unsubsidized em   

continued pursuit of self-identified personal and professional goals. While the intent is for t     
transition seamlessly to the third phase, it's important to note that participants may n    

unsubsidized position for several months after completing a subsidized placement. Add   
participants may secure an unsubsidized position without initially undertaking a sub   

Questions: Number of participants at beginning of cohort, Number of participants remainin      
of promotion to subsidized employment, Number of participants currently employed in  

employment 

BREAKDOWN OF PARTICIPANTS’ PROGRESSION 
THROUGH PROGRAM PHASES BY COHORT 

Fiscal Year Cohort # Number 
Enrolled 

Total for FY23

TOTAL 



10 
9 
0 
19

             ths of subsidized 
              mployment, and 

             the second phase to 
             not secure an 
          ditionally, some 

          bsidized one. 

           ng in cohort at time 
          n unsubsidized 

 

    
     

Completed Phase 
3 (secured 

unsubsidized 
employment) 



COHORT #  WARD 
1  

WARD 
2  

WARD 
3  

WARD 
4  

WARD 
5  

WARD 
6  

WARD 
7  

WARD 
8  

12  0  1  0  3 3 3 10 10
13  2 0  0  1 2 3 11 8
14  1 0  0  3 3 0  6 10
15 2 1 0 1 2 4 5 7

% OF 
TOTAL  5% 2% 0% 8% 10% 10% 31% 34%

PATHWAYS PARTICIPANTS’ WARD OF RESIDENCE  
Question: Wards of origin (list number per ward) 

Question 37 - J&PS Performance Oversight Questions (FY23-24)



TOTAL

30
27
23
22

        



COHORT AVERAGE AGE 
12 29 
13 29 
14 27 
15 27

OVERALL 
AVERAGE AGE 

28

PATHWAYS PARTICIPANTS’ AGE AT 
ENROLLMENT 

Question: Age range (list number of participants, by age) 

Question 37 - J&PS Performance Oversight Questions (FY23-24)



Cohort Number of CSOSA Clients
12 9
13 11
14 11
15 9

Question: Number who were CSOSA clients 

Question 37 - J&PS Performance Oversight Questions (FY23-24)



COHORT GED HIGH SCHOOL DIPLOMA
12 4 14
13 5 6
14 5 11
15 5 9

Question: Number who came with diplomas or GEDs  

HIGHEST LEVEL OF EDUCATION

Question 37 - J&PS Performance Oversight Questions (FY23-24)



Total
18
11
16
14



Question 37 - J&PS Performance Oversight Questions (FY23-24)

Question: Organizational speakers hosted 
(e.g. DOES, DSLBD, etc.) 

FY23 District Agency Speakers
DOES
DISB
DPR

DMPSJ
DMHHS
DMOI
DGS

DSLBD
MOCRS

OSSE
OGVP
DPW
OCA



Cohort/ Affiliation Certification
2 People of Promise

1 Participant from Cohort 
8

1 Participant from Cohort 
6

1 Participant from Cohort 
11

 1 Participant from Cohort 
12

Question: Certifications earned during participation 
(list number of participants, by type of certification – include GEDs, CDLs, etc.) 

CDL training was introduced for the first time in August 2023 during FY23. Toni Thomas Associates 
were contracted by ONSE to facilitate this 5-week training. This opportunity was extended to former 

ONSE participants.

CDL Completion of Class B Training 

Question 37 - J&PS Performance Oversight Questions (FY23-24)



Cohort Re-Arrest Rate Remained in Cohort Left Cohort
12 10% 100% 0%
13 18% 100% 0%
14 26% 100% 0%
15 4.50% 100% 0%

Cohort 
# of Clients 

Arrested During 
Phase 1  

# of Clients Arrested After 
Phase 1  Violent Offense 

12 0 3 1 
13 1 4 3 
14 1 5 0 
15 1 0 0

Total 3 12 4

Questions:  Participant re-arrest r               

The data best represents participants on community supervision within the District. If                         
the data. Conversely, if the participant is not on community supervision and the arrest                            

each offense is accounted for within the specified par                

Question 37 - J&PS Performance Oversight Questions (FY23-24)



Re-Conviction Rate Remained in Cohort Left Cohort
3.30% 100% 0%

0% n/a n/a
8.60% 100% 0%

0% n/a n/a

Gun Related Offense Other Offense 
Detained for 

Parole/Probati
on Violation 

Received a 
Conviction For a 

New Charge 
During Phase 1 

2 3 0 0 
3 3 0 0 
3 5 2 1 
0 1 0 0
8 12 2 1 

    rate (Remained in cohort, Left cohort) Participant re-conviction rate (Remained in coho    

           If an arrest occurs for a participant on community supervision, and the alleged arrest ha            
             t occurs outside the District's jurisdiction, it is not included in the data. It's important to             

        rameters. Lastly, the information was provided by CSOSA, ensuring transparency and a     



Received a 
Conviction for a 

New Charge After 
Phase 1 

Violent Offense 
Conviction 

Gun Related 
Conviction 

Other 
Conviction 

1 1 1 0 
0 0 0 0 
1 0 1 1 
0 0 0 0
2 1 2 1

               rt, Left cohort) 

                         appens in another jurisdiction outside the District, it is reflected in 
                            o note that an individual may be arrested on multiple offenses,  and 

                   accuracy in the reporting process.



Question 49 - J&PS Performance Oversight Questions (FY23-24) 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Question 49 - J&PS Performance Oversight Questions (FY23-24) 

 
   

 
 

 



             FY24  Proposed Training Schedule: 
 

Par cipants: 

 CPI Subgrantees 
 ONSE Subgrantees 
 OGVP Subgrantees  

2x per month on 2nd & 4th Tuesdays at 10 AM – With the excep on of December to accommodate the 
holiday season. 

Capacity Building Key:  

Youth Development  
Org Development  
Violence Preven on  
Professional Development  
General Community Upskilling 

 

Quarter 1: 

October 24- Trauma Informed Care: This Workshop is designed to assist mentors and community 
workers to  gain insights into understanding and supporting trauma-affected youth. Learn how to create 
safe, empathetic mentorship environments that promote healing and resilience. Equip yourself with 
essential tools for fostering trust and growth in young lives. (Mandatory for CPI)  

November 7- Mental Health First Aid: Discover the fundamentals of Mental Health First Aid in our 
comprehensive training. Gain the skills to recognize, respond to, and support individuals facing mental 
health challenges ( Mandatory for CPI & ONSE)  

November 21- Fundraising- Giving Tuesday Edi on: Join our Giving Tuesday Fundraising Workshop and 
unlock the secrets to successful fundraising. Learn innova ve strategies, compelling storytelling, and 
effec ve outreach techniques to make your Giving Tuesday campaign a resounding success (ONSE & CPI) 

December 5- Strengths-Based Mentoring: Focusing on iden fying and building upon the strengths and 
assets of youth rather than deficits. (Mandatory for CPI)  

December 19- Restora ve Prac ces Training- Par cipants will learn Teach the principles and techniques 
of restora ve jus ce, including circle processes, conflict resolu on, and vic m-offender media on 
(Mandatory for ONSE)  

 

Question 59 - J&PS Performance Oversight Questions (FY23-24)



Quarter 2: 

January 9 –  Emo onal Intelligence: Training mentors to help youth recognize and manage their 
emo ons, as well as fostering emo onal intelligence in themselves. (CPI) 

January 24- Strengths Based Leadership- Harness the power of your innate talents and strengths to 
become a more effec ve leader. Discover how to leverage your strengths and those of your team for 
greater success, engagement, and innova on in your leadership journey. ( Mandatory CPI, ONSE)  

February 13- Imposter Syndrome: Self Love Edi on- Learn strategies to recognize and manage imposter 
syndrome, build confidence, and thrive in your personal and professional life. ( Mandatory CPI, ONSE) 

February 27-  Conflict Mediation: Train individuals in conflict mediation techniques to resolve disputes 
peacefully and prevent violence from occurring. ( Mandatory CPI, ONSE) 

March 12- Communication Skills: Developing effective communication skills to build rapport, active 
listening, and open dialogue with youth. ( Mandatory CPI) 

March 26- Managing Organiza on Finances: Gain the financial acumen and skills necessary to manage 
organiza onal resources effec vely. Explore budge ng, financial analysis, risk management, and strategic 
financial decision-making ( Mandatory CPI, ONSE) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Question 59 - J&PS Performance Oversight Questions (FY23-24)



Program Program Description Fund Fund Name
Position 
Number

800180 Leadership Academy 1010001 LOCAL FUNDS 00097218
00097291
00097292
00097294
00097420
00099983
00102785
00102787
00102788
00102789

1010001 Total
1010190 ARPA - LOCAL REVENUE REPLACEMEN00105650

00105652
00105653
00105654
00105656
00105657

1010190 Total
Grand Total

Question 66a - J&PS Performance Oversight Questions (FY23-24)



Name Title
Vacant 
Status

Grade Step Salary

Riley,Chappelle Outreach Specialist F 11 1 65,285       
Clarke,Ashley L Outreach Specialist F 9 5 61,110       
Logan,Darryl J Outreach Specialist (Roving Le F 11 5 73,677       
Jarvis Jr.,Richard Wilson Outreach Specialist F 11 5 73,677       
Shields,Cameron D Program Manager F 13 0 102,642     
Bell,LaShone Outreach Specialist F 11 4 71,579       
Cruse,Tanesha C. Outreach Specialist F 11 3 69,481       
THORNE,RAMONIA G Outreach Specialist F 11 6 75,775       
(blank) Outreach Specialist V 9 0 54,183       
Simon,Joseph E Outreach Specialist F 9 2 55,915       

(blank) Outreach Specialist V 11 0 65,285       
(blank) Outreach Specialist V 11 0 65,285       
(blank) Outreach Specialist V 11 0 65,285       
Lofton,Justin Program Support Assistant F 7 1 44,859       
(blank) Outreach Specialist V 9 0 54,183       
(blank) Outreach Specialist V 9 0 54,183       



Fringe Total Total

16,974       82,259         1
15,889       76,999         1
19,156       92,833         1
19,156       92,833         1
26,687       129,329       1
18,611       90,190         1
18,065       87,546         1
19,702       95,477         1
14,088       68,271         1
14,538       70,453         1

10
16,974       82,259         1
16,974       82,259         1
16,974       82,259         1
11,663       56,522         1
14,088       68,271         1
14,088       68,271         1

6
16



Sum of FTE x Dist %

Program Program Description Position Number

100151 Executive Administration 00092169
00093248
00094654
00094655
00094656
00094657
00097211
00097293
00097761
00097857
00097972
00099982
00102708
00102782
00104261
00105162
00105402
00106029
00106030
00106053
00109004
00109084
00109090

150003 Budget Operations 00105523
00105558

800179 Family and Survivor Support 00085596
00094699
00095414
00097217
00105660
00105661

800180 Leadership Academy 00097218
00097291
00097292
00097294
00097420
00099983
00102785
00102787
00102788
00102789
00105650
00105652

Questions 2a & 4 - J&PS Performance Oversight Questions (FY23-24)



800180 Leadership Academy 00105653
00105654
00105656
00105657

800181 Pathways 00088472
00094687
00097215
00097290
00102795
00105611
00105612
00105613
00105614
00106004
00106031
00106032
00106033
00106034
00106035
00106036
00106037
00108231
00109906
00109907
00111488

800182 Restorative Justice 00102711
800183 Violence Intervention 00094688

00097289
00097672
00102709
00102710
00102790
00106052
00106054
00106055
00108993
00108994
00108995
00108996
00108997
00108998
00108999
00109001
00109003
00109005
00109006
00109007



800183 Violence Intervention 00109085
00109089
00109091

Grand Total



Name Title
Vacant 
Status

Grade

Kamara,Malika N Executive Assistant F 12
Sneed,Kwelli D. Executive Director Office of F 9
Freeman,Brittany Executive Assistant F 12
Sledge,Bridgette D. Grants Management Officer F 14
Thomas,Cecilia E Compliance Specialist F 12
(blank) Grants Management Specialist V 13
Leavy,Shakitha Associate Director Special Pr F 14
Ross,Patricia A Resource Allocation Analyst F 14
Gregory,Joy D Training Specialist F 13
Robinson,Yasha Williams Chief of Staff F 16
Willis,Erica Human Resources Manager F 14
Haile,Martha N Resource Allocation Officer F 13
Robey,Dodson Support Services Specialist F 12
Smiley,Lisa K Asset Specialist F 14
Royster,Kiana M Procurement Analyst F 12
Cheek,John J. General Counsel F 2
(blank) Chief Operating Officer V 15
Wallace,Ta-Tanisha D Deputy Director for Administra F 15
Lang,Malik Grants Management Specialist F 13
Cooke,Victoria Renee Public Affairs Specialist F 12
Irving,Julia J Deputy Director F 10
Harris,Donna L Communications Director F 14
Mills,Porscha M Administrative Officer F 13
Buba,Samson M SENIOR BUDGET ANALYST F 13
Iwobi,Anthony AGENCY FISCAL OFFICER F 14
Brooks,Rodney J. Case Manager F 12
Johnson,Teivon Outreach Services Program Spec F 11
Hill,Jeffrey Program Manager F 13
White,Whittney M Outreach Services Program Spec F 12
Alves,Nicole Program Analyst F 12
Jameson,Dominique Outreach Services Program Spec F 11
Riley,Chappelle Outreach Specialist F 11
Clarke,Ashley L Outreach Specialist F 9
Logan,Darryl J Outreach Specialist (Roving Le F 11
Jarvis Jr.,Richard Wilson Outreach Specialist F 11
Shields,Cameron D Program Manager F 13
Bell,LaShone Outreach Specialist F 11
Cruse,Tanesha C. Outreach Specialist F 11
THORNE,RAMONIA G Outreach Specialist F 11
(blank) Outreach Specialist V 9
Simon,Joseph E Outreach Specialist F 9
(blank) Outreach Specialist V 11
(blank) Outreach Specialist V 11



(blank) Outreach Specialist V 11
Lofton,Justin Program Support Assistant F 7
(blank) Outreach Specialist V 9
(blank) Outreach Specialist V 9
(blank) Management Analyst V 13
Stevenson,Donald OTK Case Manager F 12
Hardy,Timothy Outreach Specialist F 11
Ball,Aman Outreach Specialist F 11
Freeman,Mishawn S Program Manager F 13
Dunlap,Dante Markquette Program Support Specialist F 9
Gray,Reginald Xavier Program Support Specialist F 9
Wood,Delonte Lamont Program Support Specialist F 9
(blank) Program Support Specialist V 9
Moreland,Naquasha Tanea Program Manager F 13
(blank) Program Analyst V 12
Shepherd,April M. Case Manager F 12
(blank) Case Manager V 12
(blank) Case Manager V 12
Justice,Sherman A Case Manager F 12
(blank) Outreach Specialist V 11
Wyder,Kendia Outreach Specialist F 11
Hunter,Nokomis Program Analyst F 6
(blank) Procurement Analyst V 12
(blank) Management Analyst V 13
Franson,Carla Contract Specialist F 13
(blank) Program Analyst V 12
Robinson,Antonio J. Outreach Specialist F 11
Bryant,Tiffaney C Outreach Specialist F 9
Pinkney,Kimberley P Outreach Services Program Spec F 11
Butler Jr.,Robert A. Outreach Specialist F 9
King,Charles Outreach Specialist F 11
(blank) Management Analyst V 13
(blank) Program Manager V 13
(blank) Program Analyst V 12
Jackson,Lavonia Program Analyst F 12
(blank) Outreach Services Program Spec V 12
Waite,Akil Outreach Services Program Spec F 12
(blank) Outreach Services Program Spec V 11
Richardson,Jamia R Outreach Services Program Spec F 11
Adams,Stacie Ann Outreach Services Program Spec F 11
Murphy,Cynthia F Outreach Services Program Spec F 11
Clark,Darren Outreach Specialist F 11
(blank) Outreach Specialist V 9
Ruslander,Angela L. Program Analyst F 12
Barnes,Tashima Outreach Specialist F 11
Johnson,Byron Program Analyst F 6
(blank) Compliance Specialist V 12



Johnson,Kelley Program Analyst F 12
Williams,Delia Program Analyst F 12
(blank) Procurement Analyst V 12



Step
Salary Fringe Reg/Temp/Term Total

2 83289 21655.14 Reg 1
0 196139.39 50996.2414 Reg 1
4 88300 22958 Temp 1
0 122063 31736.38 Reg 1
4 88300 22958 Reg 1
0 93069 24197.94 (blank) 1
0 125000 32500 Temp 1
7 131138 34095.88 Reg 1
7 110967 28851.42 Reg 1
0 185000 48100 Temp 1
0 160216 41656.16 Reg 1
7 110967 28851.42 Reg 1
2 83289 21655.14 Reg 1
5 124091 32263.66 Reg 1
4 88300 22958 Reg 1
0 160000 41600 Reg 1
0 152434.5 39632.97 (blank) 1
0 177839 46238.14 Reg 1
2 96052 24973.52 Term 1
5 90805 23609.3 Reg 1
0 180000 46800 Reg 1
0 124847.2 32460.272 Reg 1
0 119416 31048.16 Reg 1
3 110297 28677.22 Reg 1

10 157830 41035.8 Reg 1
5 90805 23609.3 Term 1
4 71579 18610.54 Reg 1
0 119415.6 31048.056 Reg 1
2 83289 21655.14 Reg 1
3 85794 22306.44 Term 1
2 67383 17519.58 Term 1
1 65285 16974.1 Reg 1
5 61110 15888.6 Term 1
5 73677 19156.02 Reg 1
5 73677 19156.02 Reg 1
0 102642.36 26687.0136 Reg 1
4 71579 18610.54 Reg 1
3 69481 18065.06 Term 1
6 75775 19701.5 Reg 1
0 54183 14087.58 (blank) 1
2 55915 14537.9 Term 1
0 65285 16974.1 (blank) 1
0 65285 16974.1 (blank) 1



0 65285 16974.1 (blank) 1
1 44859 11663.34 Term 1
0 54183 14087.58 (blank) 1
0 54183 14087.58 (blank) 1
0 93069 24197.94 (blank) 1
3 85794 22306.44 Reg 1
5 73677 19156.02 Term 1
3 69481 18065.06 Reg 1
0 110000 28600 Reg 1
2 55915 14537.9 Term 1
2 55915 14537.9 Term 1
2 55915 14537.9 Term 1
0 54183 14087.58 (blank) 1
0 107625 27982.5 Reg 1
0 80784 21003.84 (blank) 1
2 83289 21655.14 Term 1
0 80784 21003.84 (blank) 1
0 80784 21003.84 (blank) 1
2 83289 21655.14 Term 1
0 65285 16974.1 (blank) 1
2 67383 17519.58 Term 1
0 95816 24912.16 Reg 1
0 80784 21003.84 (blank) 1
0 93069 24197.94 (blank) 1
5 116943 30405.18 Reg 1
0 80784 21003.84 (blank) 1
8 79971 20792.46 Reg 1
5 61110 15888.6 Reg 1
4 71579 18610.54 Reg 1
5 61110 15888.6 Reg 1
3 69481 18065.06 Reg 1
0 93069 24197.94 (blank) 1
0 119416 31048.16 (blank) 1
0 80784 21003.84 (blank) 1
2 83289 21655.14 Term 1
0 80784 21003.84 (blank) 1
1 80784 21003.84 Term 1
0 65285 16974.1 (blank) 1

10 84167 21883.42 Term 1
3 69481 18065.06 Reg 1
3 69481 18065.06 Reg 1
4 71579 18610.54 Reg 1
0 54183 14087.58 (blank) 1
5 90805 23609.3 Term 1
2 67383 17519.58 Reg 1
0 95816 24912.16 Reg 1
0 80784 21003.84 (blank) 1



1 80784 21003.84 Reg 1
1 80784 21003.84 Reg 1
0 80784 21003.84 (blank) 1

93



Position Number Title Date Vacated 
00088472 Management Analyst 11/18/2023
00094657 Grants Management Specialist 4/23/2023
00102711 Program Analyst 12/31/2023
00102788 Outreach Specialist 10/8/2023
00102790 Management Analyst 10/1/2023
00104266 Resource Allocation Officer
00105402 Chief Operating Officer 9/24/203
00105614 Program Support Specialist 10/31/2023
00105650 Outreach Specialist 12/31/2023
00105652 Outreach Specialist 12/31/2023
00105653 Outreach Specialist 2/2/2023
00105656 Outreach Specialist 12/31/2023
00105657 Outreach Specialist 8/25/2023
00106031 Program Analyst 4/6/82023
00106033 Case Manager 12/17/2022
00106034 Case Manager 5/27/2023
00106036 Outreach Specialist 9/10/2023
00106052 Program Manager 12/17/2023
00106054 Program Analyst 10/1/2023
00108993 Outreach Services Program Spec 11/23/2023
00108995 Outreach Services Program Spec 11/23/2023
00109001 Outreach Specialist 12/7/2023
00109007 Compliance Specialist 10/1/2022
00109091 Procurement Analyst 10/6/2022
00109906 Procurement Analyst 1/15/2023
00109907 Management Analyst 1/15/2023
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Comments
Filled. Incumbent enter this PN on 1/4/2024
NA
NA
NA
Filled. Incumbent enter this PN on 1/4/2024
This position is inactive 
Incumbent is on a temporary promotion NTE 3/24/2024
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
Incumbent is on a temporary promotion NTE 4/17/2024
NA
NA
NA
NA
Position was never occupied 
Position was never occupied 
Position was never occupied 
Position was never occupied 



Employe ID Name Training Specialist Agency Start Date
00127425 Adams,Stacie Ann Outreach Services Program Spec 2/13/2023
00103249 Alves,Nicole Program Analyst 2/27/2022
00103354 Ball,Aman Outreach Specialist 4/28/2019
00126973 Barnes,Tashima Outreach Specialist 1/3/2023
00121820 Bell,LaShone Outreach Specialist 4/11/2022
00038083 Brooks,Rodney J. Case Manager 3/4/2019
00101507 Bryant,Tiffaney C Outreach Specialist 5/23/2021
00103390 Butler Jr.,Robert A. Outreach Specialist 1/6/2019
00071143 Cheek,John J. General Counsel 5/7/2023
00096837 Clark,Darren Outreach Specialist 2/13/2023
00115791 Clarke,Ashley L Outreach Specialist 11/20/2022
00123528 Cooke,Victoria Renee Public Affairs Specialist 12/18/2023
00117336 Cruse,Tanesha C. Outreach Specialist 6/7/2021
00118412 Dunlap,Dante Markquette Program Support Specialist 4/25/2022
00115024 Freeman,Brittany Executive Assistant 4/24/2022
00065213 Freeman,Mishawn S Program Manager 2/12/2023
00116674 Gray,Reginald Xavier Program Support Specialist 4/25/2022
00092203 Gregory,Joy D Training Specialist 3/28/2021
00100626 Haile,Martha N Resource Allocation Officer 9/12/2021
00126603 Hardy,Timothy Outreach Specialist 11/21/2022
00098432 Harris,Donna L Communications Director 8/27/2023
00091584 Hill,Jeffrey Program Manager 4/28/2019
00107214 Hunter,Nokomis Program Analyst 12/18/2022
00037476 Irving,Julia J Deputy Director 3/12/2023
00091913 Jackson,Lavonia Program Analyst 8/14/2022
00121502 Jameson,Dominique Outreach Services Program Spec 3/14/2022
00113256 Jarvis Jr.,Richard Wilson Outreach Specialist 4/10/2022
00115940 Johnson,Byron Program Analyst 12/18/2022
00127424 Johnson,Kelley Program Analyst 2/13/2023
00120717 Johnson,Teivon Outreach Services Program Spec 1/3/2022
00092201 Justice,Sherman A Case Manager 4/10/2022
00107648 Kamara,Malika N Executive Assistant 2/12/2023
00116853 King,Charles Outreach Specialist 4/12/2021
00083477 Lang,Malik Grants Management Specialist 11/6/2022
00127522 Leavy,Shakitha Associate Director, Special Pr 2/13/2023
00131732 Lofton,Justin Program Support Assistant 9/25/2023
00014678 Logan,Darryl J Outreach Specialist (Roving Le 4/28/2019
00028918 Mills,Porscha M Administrative Officer 9/10/2023
00080041 Moreland,Naquasha Tanea Program Manager 7/31/2022
00117615 Murphy,Cynthia F Outreach Services Program Spec 6/21/2021
00014790 Pinkney,Kimberley P Outreach Services Program Spec 4/29/2019
00023713 Richardson,Jamia R Outreach Services Program Spec 11/6/2022
00102547 Riley,Chappelle Outreach Specialist 3/27/2022
00066340 Robey,Dodson Support Services Specialist 6/25/2018
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00072865 Robinson,Antonio J. Outreach Specialist 4/28/2019
00001161 Robinson,Yasha Williams Chief of Staff 4/23/2023
00022795 Ross,Patricia A Resource Allocation Analyst 6/18/2023
00120755 Royster,Kiana M Procurement Analyst 6/4/2023
00113783 Ruslander,Angela L. Program Analyst 10/23/2022
00122413 Shepherd,April M. Case Manager 5/23/2022
00060385 Shields,Cameron D Program Manager 1/7/2018
00019607 Simon,Joseph E Outreach Specialist 4/25/2022
00039667 Sledge,Bridgette D. Grants Management Officer 12/4/2022
00037754 Smiley,Lisa K Asset Specialist 6/18/2023
00038859 Sneed,Kwelli D. Executive Director, Office of 4/9/2023
00023640 Stevenson,Donald OTK Case Manager 7/4/2021
00017537 Thomas,Cecilia E Compliance Specialist 5/21/2023
00050710 THORNE,RAMONIA G Outreach Specialist 8/28/2022
00090945 Waite,Akil Outreach Services Program Spec 1/1/2023
00002084 Wallace,Ta-Tanisha D Deputy Director for Administra 6/20/2023
00111028 White,Whittney M Outreach Services Program Spec 9/30/2019
00127422 Williams,Delia Program Analyst 2/13/2023
00043076 Willis,Erica Human Resources Manager 7/2/2023
00118410 Wood,Delonte Lamont Program Support Specialist 4/25/2022
00099509 Wyder,Kendia Outreach Specialist 5/22/2022
00105523 Buba,Samson M SENIOR BUDGET ANALYST
00105558 Iwobi,Anthony AGENCY FISCAL OFFICER
00111488 Franson,Carla Contract Specialist



Comment



Office of the Chief Financial Officer Employee who support and is funded be ONSE
Office of the Chief Financial Officer Employee who support and is funded be ONSE
Office of Contracting and Procurement Employee who support and is funded be ONSE
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