










































































Question 14 c:

A list of travel exnenses. if anv. arranged bv emplovee for Fiscal Year 2023 and Fiscal Year 2024. to date. including the iustification for travel

Response: FY 2023

Employee Name Trip Name Justification Destination Amount Start End
Vanetta Wells NARUC Rate School Educational Travel and Training: To attend a comprehensive course to |Coronado, CA 3,305.81 | 5/14/2023| 5/20/2023
Attending 2022 NARUC Annual Meeting and Education Conference |New Orleans, LA 2,033.44 | 11/13/2022( 11/17/2022

Whitney Douglas

NARUC 2022 Annual Meeting and Education Conference
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Question 14 c:

A list of travel exnenses. if anv. arranged bv emplovee for Fiscal Year 2023 and Fiscal Year 2024. to date. including the iustification for travel.

Response: FY 2024

Employee Name Trip Name Justification Destination Amount Start End
Alex Woodward NARUC Annual Meeting Attending the Annual NARUC Meeting La Quinta, CA 3,170.14 | 11/12/2023( 11/15/2023
Alex Woodward Southeast Renewable Energy Policy Attending the Southeast Renewable Energy Policy, Procurement, and [Charlotte, NC 1,543.85 | 12/4/2023| 12/5/2023
Brian Edmonds OPSI Annual Meeting ;tge_nt_i‘b'l;él‘;ﬁ_nn;z;l_I\/'I_ee_tInQ_ e Covington, KY 1,294.23 | 10/15/2023| 10/18/2023
Christopher Lundt OPSI Annual Meeting Attend OPSI Annual Meeting Covington, KY 938.65 | 10/15/2023( 10/18/2023
Danielle Gurkin NARUC Annual Meeting Attending the Annual NARUC Meeting La Quinta, CA 2,685.50 | 11/11/2023( 11/16/2023
Danielle Gurkin OPSI Annual Meeting To learn more about coordinating data/issues analyses and policy Covington, KY 846.92 | 10/15/2023| 10/17/2023
Donald Jackson Greater Chesapeake Damage Prevention Training Conference fl'_o;tt;r:d;nci IE);;tJicLi;)ant; i‘n :{I;eyééé_ézé;éa:tgrlEirw_e.;z;:;;a_lzé I;Iz;r;;'a_gLe Ocean City, MD 936.07 | 10/24/2023( 10/27/2023
Donald Jackson NARUC Annual Meeting ;oAat_tt—e:lc_i—tI:e_I\J_AIQ_LJ’(‘ZAZ‘(SAZS'“A}IAnIlJ;TI\r/\I;;gr\wg and Education La Quinta, CA 3,035.31 | 11/11/2023( 11/15/2023
Edward Ongweso NARUC Annual Meeting Xt_t:;r;c-i-iAn‘g_t_h;e‘;n—n_agl_lz\i&gdaLI\L/I:eé‘t_i-r-;;-_ e La Quinta, CA 3,261.99 | 11/11/2023( 11/16/2023
Emile Thompson Northwestern Electricity Dialogue To attend the Northwestern Electricity Dialogue Chicago, IL 293.05 | 10/5/2023| 10/6/2023
Emile Thompson OPSI Annual Meeting Attend OPSI Annual Meeting Covington, KY 1,425.63 | 10/15/2023| 10/18/2023
Emile Thompson NARUC Annual Meeting Attending the Annual NARUC Meeting La Quinta, CA 2,065.14 | 11/12/2023( 11/15/2023
Gillian Marime NARUC Annual Meeting Attending the Annual NARUC Meeting La Quinta, CA 2,228.17 | 11/11/2023( 11/15/2023
Magid Yousif Greater Chesapeake Damage Prevention Training Conference |To attend and participate in the 2023 Greater Chesapeake Damage  [Ocean City, MD 1,351.91 | 10/25/2023| 10/27/2023
Merancia Noelsaint OPSI Annual Meeting ;tger;aLO_I;ST,A_n-n;zgl’l;;lééilr{g-" e Covington, KY 743.65 | 10/16/2023| 10/17/2023
Merancia Noelsaint NARUC Annual Meeting Participate in pertinent discussions from industry experts surrounding |La Quinta, CA 2,294.94 | 11/11/2023| 11/15/2023
Nnadozie Nzeogu NARUC Rate School - Fall 2023 I_?;t_e_Sc;t;;llLs aLnAz;ff:)r_d_a_l;I_e__ct;r;;;r:e;gr;;l\;e_i:t;;rs_e_o%;;;lng students |Clearwater, FL 3,702.30 | 10/14/2023( 10/21/2023
Paul Martinez NARUC Annual Meeting LALtEelnc]l:lAg:I;;;n_nAulal;\IIATRU_(LZ_I\;I;;tl;é S La Quinta, CA 2,771.13 | 11/11/2023| 11/15/2023
Shanelle Patterson NARUC Annual Meeting Attending the Annual NARUC Meeting La Quinta, CA 1,844.07 | 11/11/2023| 11/15/2023
Stephan Jaksch NARUC Annual Meeting This annual meeting will be an opportunity to expand my knowledge ([La Quinta, CA 1,323.38 | 11/11/2023| 11/15/2023
Steven Schwark NARUC Annual Meeting Aite;_d]r‘lé ;I;e_Al_n-n‘L]z;I‘l:l_AéL_JEZ_I\/TeeLt;r;g" D La Quinta, CA 1,986.77 | 11/11/2023| 11/15/2023
Thaddeus Johnson NARUC Rate School - Fall 2023 Rate School is an affordable, comprehensive, course offering students |Clearwater, FL 3,019.37 | 10/15/2023| 10/20/2023
Theodore Trabue 5th Annual EV Charging Infrastructure US Conference fI'Lo_alt.t-‘;rchAi‘t_h_&-:TLS_tll_w XnnL;T E\;Eh‘a_r_gln;g_ I;fras:cr:.lc‘t;r_e-UAS“a;r;%;re;lc; New York, NY 831.40 | 10/4/2023| 10/4/2023
Udeozo Ogbue Greater Chesapeake Damage Prevention Training Conference |To attend and participate in the 2023 Greater Chesapeake Damage  [Ocean City, MD 1,294.29 | 10/24/2023| 10/27/2023
Udeozo Ogbue NARUC Annual Meeting ;tger;a:n_g—ﬂ:e_A—n;;afl‘;\l‘;‘kdzl_liflgeg:gnTm La Quinta, CA 2,836.72 | 11/11/2023( 11/15/2023
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Employee Bonuses, Special Award Pay, Raises, and Step Inc

Name Check Dt Descr Pay Period End
Anaele,Joanne 9/7/2023 Bonus Pay 9/9/2023
Anderson,Benita A 9/7/2023 Bonus Pay 9/9/2023
Armstead Didigu,Kellie LaRae 9/7/2023 Bonus Pay 9/9/2023
Aylor,Aaron-John 9/7/2023 Bonus Pay 9/9/2023
Baber,Tiara A 9/7/2023 Bonus Pay 9/9/2023
Bagayoko,Ahmadou L 9/7/2023 Bonus Pay 9/9/2023
Bilal,Karimah S 9/7/2023 Bonus Pay 9/9/2023
Bohorquez,Rafael 9/7/2023 Bonus Pay 9/9/2023
Booth,Quincy L 9/7/2023 Bonus Pay 9/9/2023
Briggs,Marvin 9/7/2023 Bonus Pay 9/9/2023
Butler,Vasheena 9/7/2023 Bonus Pay 9/9/2023
Cho,Bruce 9/7/2023 Bonus Pay 9/9/2023
Davis,Carmen M 9/7/2023 Bonus Pay 9/9/2023
Fisher,Alexandra B 9/7/2023 Bonus Pay 9/9/2023
Frazier, Tiffany 9/7/2023 Bonus Pay 9/9/2023
Fujihara,Roger A. 9/7/2023 Bonus Pay 9/9/2023
Gray,Kimberly M 9/7/2023 Bonus Pay 9/9/2023
Gurkin,Danielle M 9/7/2023 Bonus Pay 9/9/2023
Henning,Bryan 9/7/2023 Bonus Pay 9/9/2023
Howley,John N 9/7/2023 Bonus Pay 9/9/2023
Jackson,Donald A 9/7/2023 Bonus Pay 9/9/2023
Kaur,Amarjeet 9/7/2023 Bonus Pay 9/9/2023
Lee,Angela L 9/7/2023 Bonus Pay 9/9/2023
Lipscombe,Christopher G 9/7/2023 Bonus Pay 9/9/2023
Lundt,Christopher 9/7/2023 Bonus Pay 9/9/2023
Malhotra,Sidarth 9/7/2023 Bonus Pay 9/9/2023
Marime,Gillian 9/7/2023 Bonus Pay 9/9/2023
Mercogliano,Matthew P 9/7/2023 Bonus Pay 9/9/2023
Modozie,James K 9/7/2023 Bonus Pay 9/9/2023
Mokhtari,Hicham 9/7/2023 Bonus Pay 9/9/2023
Moore,Khadysha 9/7/2023 Bonus Pay 9/9/2023
Mormann,Stephen Alan 9/7/2023 Bonus Pay 9/9/2023
Moskowitz,Margaret E 9/7/2023 Bonus Pay 9/9/2023
Newkirk, Wendy V 9/7/2023 Bonus Pay 9/9/2023
Ngo,Annie 9/7/2023 Bonus Pay 9/9/2023
Olmstead,Thomas J 9/7/2023 Bonus Pay 9/9/2023
Ongweso,Edward P 9/7/2023 Bonus Pay 9/9/2023
Patterson,Damon A 9/7/2023 Bonus Pay 9/9/2023
Patterson,Shanelle 9/7/2023 Bonus Pay 9/9/2023
Schwark,Steven 9/7/2023 Bonus Pay 9/9/2023
Skrynnikov,Timour 9/7/2023 Bonus Pay 9/9/2023
Smith,Maurice D 9/7/2023 Bonus Pay 9/9/2023
Spears,Mable Tillery 9/7/2023 Bonus Pay 9/9/2023

Sunderhauf,Stephen 9/7/2023 Bonus Pay 9/9/2023



Weise,Barry E 9/7/2023 Bonus Pay 9/9/2023
Wells,Vanetta R 9/7/2023 Bonus Pay 9/9/2023
Wilson,Rodney K 9/7/2023 Bonus Pay 9/9/2023
Banks,Dollie 8/24/2023 Hiring Bonus 8/26/2023
Bohorquez,Rafael 10/26/2022 Hiring Bonus 10/22/2022
Sunderhauf,Stephen 10/6/2022 Hiring Bonus 10/8/2022
Yousif,Magid 7/13/2023 Hiring Bonus 7/15/2023
Shetty,Subind 7/13/2023 Hiring Bonus 7/15/2023
Nzeogu,Nnadozie 7/13/2023 Hiring Bonus 7/15/2023
Name | EffDate Action i Reason
Anderson,Benita A 10/9/2022 Pay Rate Change Adjustment
Ahern,Veronica M 10/9/2022 Pay Rate Change Adjustment
Anaele,Joanne 10/9/2022 Pay Rate Change Adjustment
Anaele,Joanne 10/8/2023 Pay Rate Change Adjustment
Antonio,Noel S 10/9/2022 Pay Rate Change Adjustment
Armstead Didigu,Kellie LaRae 10/9/2022 Pay Rate Change Adjustment
Ashford,Camille M 10/8/2023 Pay Rate Change Adjustment
Aylor,Aaron-John 10/9/2022 Pay Rate Change Adjustment
Aylor,Aaron-John 10/8/2023 Pay Rate Change Adjustment
Baber,Tiara A 10/9/2022 Pay Rate Change Adjustment
Baber,Tiara A 10/8/2023 Pay Rate Change Adjustment
Bagayoko,Ahmadou L 10/9/2022 Pay Rate Change Adjustment
Bagayoko,Ahmadou L 10/8/2023 Pay Rate Change Adjustment
Banks,Dollie 10/8/2023 Pay Rate Change Adjustment
Beverly,Richard A 10/9/2022 Pay Rate Change Adjustment
Bilal,Karimah S 10/9/2022 Pay Rate Change Adjustment
Bilal,Karimah S 10/8/2023 Pay Rate Change Adjustment
Bohorquez,Rafael 10/9/2022 Pay Rate Change Adjustment
Bohorquez,Rafael 10/8/2023 Pay Rate Change Adjustment
Briggs,Marvin 10/9/2022 Pay Rate Change Adjustment
Briggs,Marvin 10/8/2023 Pay Rate Change Adjustment
Butler,Vasheena 10/9/2022 Pay Rate Change Adjustment
Butler,Vasheena 10/8/2023 Pay Rate Change Adjustment
Cho,Bruce 10/9/2022 Pay Rate Change Adjustment
Cho,Bruce 10/8/2023 Pay Rate Change Adjustment
Daves,Aminta 10/9/2022 Pay Rate Change Adjustment
Davis,Carmen M 10/9/2022 Pay Rate Change Adjustment
Douglas,Whitney C 10/9/2022 Pay Rate Change Adjustment
Douglas,Whitney C 10/8/2023 Pay Rate Change Adjustment
EDMONDS,BRIAN OLIVER 10/9/2022 Pay Rate Change Adjustment
Frazier, Tiffany 10/9/2022 Pay Rate Change Adjustment
Frazier,Tiffany 10/8/2023 Pay Rate Change Adjustment
Fujihara,Roger A. 10/9/2022 Pay Rate Change Adjustment
Fujihara,Roger A. 10/8/2023 Pay Rate Change Adjustment




Gray,Kimberly M
Gray,Kimberly M
Harris,Alphonzo L
Harris,Alphonzo L
Henning,Bryan
Henning,Bryan
Herbert,Aaron D
Herskovitz,Richard S
Hester,Karen M
Hester,Karen M
Hinton,Cary B
Holmes,Gabrielle A.
Howley,John N
Howley,John N
Jackson,Donald A
Jackson,Donald A
Johnson,Teresa A
Kaur,Amarjeet
Lee,Angela L

Lincoln Stewart,Kimberly
Lipscombe,Christopher G
Lundt,Christopher
Lundt,Christopher
Malhotra,Sidarth
Malhotra,Sidarth
Marime,Gillian
Martinez,Paul R
Mercogliano,Matthew P
Mercogliano,Matthew P
Modozie,James K
Modozie,James K
Mokhtari,Hicham
Mokhtari,Hicham
Moore,Khadysha
Moore,Khadysha
Mormann,Stephen Alan
Moskowitz,Margaret E
Newkirk,Wendy V
Ngo,Annie

Ngo,Annie
Noelsaint,Merancia
Nzeogu,Nnadozie
Ogbue,Udeozo M.
Olmstead, Thomas J
Olmstead,Thomas J
Ongweso,Edward P
Ongweso,Edward P

10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment



Otiji,Ihekwaba Felix
Patterson,Damon A
Patterson,Damon A
Patterson,Shanelle

Pryce,Sophia B
Pulliam,Gary
Pulliam,Gary

Ramachandran,Poorani

Roberts,Ralea
Schwark,Steven

Scott,Earnest Rendell
Sedgwick,Brinda Westbrook

Shetty,Subind

Skrynnikov, Timour
Skrynnikov, Timour

Smith,Maurice D

Spears,Mable Tillery
Sunderhauf,Stephen
Thompson,Emile C.

Walt,Lara H.
Weise,Barry E
Wells,Vanetta R
Wells,Vanetta R
Wilson,Rodney K
Wilson,Rodney K
Yousif,Magid

Anaele,Joanne
Anaele,Joanne
Aylor,Aaron-John
Bilal,Karimah S
Butler,Vasheena
Cho,Bruce

Douglas,Whitney C

Frazier,Tiffany
Henning,Bryan
Herbert,Aaron D
Howley,John N
Jackson,Donald A
Lundt,Christopher
Malhotra,Sidarth

Mercogliano,Matthew P
Mercogliano,Matthew P

Modozie,James K
Newkirk,Wendy V

Olmstead, Thomas J

Parsons,Angela C.

10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/8/2023

12/4/2022
12/3/2023
4/23/2023
2/12/2023
6/18/2023
3/12/2023
3/12/2023
4/23/2023
10/23/2022
4/23/2023
10/22/2023
8/27/2023
5/7/2023
8/13/2023
11/20/2022
11/19/2023
11/20/2022
10/8/2023
12/18/2022
10/9/2022

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment

Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression



Patterson,Shanelle
Pryce,Sophia B
Roberts,Ralea
Schwark,Steven
Skrynnikov, Timour
Wells,Vanetta R

Martinez,Paul R
Noelsaint,Merancia
Ogbue,Udeozo M.
Otiji,Ihekwaba Felix
Ramachandran,Poorani

Thompson,Emile C.
Beverly,Richard A

Trabue Jr.,Theodore E

Hester,Karen M
Hester,Karen M

Marime,Gillian
Weise,Barry E

Olmstead, Thomas J

Anderson,Benita A

Armstead Didigu,Kellie LaRae

Fisher,Alexandra B
Moskowitz,Margaret E
Patterson,Shanelle
Spears,Mable Tillery

Antonio,Noel S
Aylor,Aaron-John
Jaksch,Stephan Hans
Mokhtari,Hicham
Persaud,Melissa A

6/4/2023
11/20/2022
4/9/2023
4/9/2023
7/30/2023
10/9/2022

11/20/2022
6/18/2023
1/1/2023
1/1/2023
1/1/2023

10/8/2023
10/8/2023
10/8/2023

10/23/2022
11/5/2023

7/2/2023
2/26/2023

3/26/2023

1/1/2023
7/30/2023
10/9/2022
11/20/2022
7/30/2023
2/12/2023

10/9/2022
6/18/2023
1/14/2024
6/18/2023
1/29/2023

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Pay Rate Change
Pay Rate Change
Pay Rate Change

Pay Rate Change
Pay Rate Change

Promotion
Promotion

Promotion

Promotion
Promotion
Promotion
Promotion
Promotion
Promotion

Promotion
Promotion
Promotion
Promotion
Promotion

Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression

Salary Increase(By Percent)
Salary Increase(By Amount)
Salary Increase(By Percent)
Salary Increase(By Percent)
Salary Increase(By Percent)

Salary Increase(By Percent)
Salary Increase(By Percent)
Salary Increase(By Percent)

Salary Increase(By Step)
Salary Increase(By Step)

Acting (Provisional)
Acting (Provisional)

Conversion

Internal Recruitment
Internal Recruitment
Internal Recruitment
Internal Recruitment
Internal Recruitment
Internal Recruitment

Non Competitive Promotion
Non Competitive Promotion
Non Competitive Promotion
Non Competitive Promotion
Non Competitive Promotion



reases (1/16/24)

Earn Code Amount
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00




BNS 5000.00
BNS 5000.00
BNS 4000.00
HIR 15000.00
HIR 10000.00
HIR 12000.00
HIR 12000.00
HIR 15000.00
HIR 12000.00
NOA [ Chng Amt

Gen Adj 3456.00

Gen Adj 4813.14

Gen Adj 2130.00

Gen Adj 2701.00

Gen Adj 7593.86

Gen Adj 3285.00

Gen Adj 2119.00

Gen Adj 1998.00

Gen Adj 2701.00

Gen Adj 1840.00

Gen Adj 2264.00

Gen Adj 3366.00

Gen Adj 4139.00

Gen Adj 4253.00

Gen Adj 4692.97

Gen Adj 2901.00

Gen Adj 3683.00

Gen Adj 2848.00

Gen Adj 3502.00

Gen Adj 2726.00

Gen Adj 3355.00

Gen Adj 2196.00

Gen Adj 2782.00

Gen Adj 2994.00

Gen Adj 3797.00

Gen Adj 2398.00

Gen Adj 2791.25

Gen Adj 2196.00

Gen Adj 2782.00

Gen Adj 6677.24

Gen Adj 3273.00

Gen Adj 4139.00

Gen Adj 3737.00

Gen Adj 4596.00




Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj

3458.55
4254.02
1998.00
2458.00
3180.00
4025.00
4764.70
6677.24
3459.00
4482.00
4337.55
1971.00
3459.00
4253.00
3273.00
4139.00
1832.00
2525.00
4984.15
6677.24
4985.55
2263.00
2864.00
2130.00
2701.00
3552.00
4313.75
2612.00
3309.00
2659.00
3355.00
2220.00
2946.00
2054.00
2525.00
4813.10
2848.00
2779.00
3005.00
3695.00
3371.78
3598.00
3754.08
2454.00
3569.00
3163.00
3887.00



Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj
Gen Adj

Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase

3821.55
2726.00
3355.00
2153.65
3113.00
3163.00
3887.00
3907.73
2214.00
2488.00
3005.00
3672.83
4367.00
3180.00
4025.00
3408.09
2521.00
3700.00
4927.62
6677.24
3272.65
3644.00
4596.00
3163.00
3887.00
3695.00

2712.00
2794.00
2269.00
3811.00
2713.00
3811.00
2713.00
3811.00
3811.00
2897.92
3925.00
3811.00
2712.00
2712.00
3227.00
3323.00
2713.00
2983.00
3227.00
3444.98



Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
Within-Grade Increase

Performance-based Pay Inc
Performance-based Pay Inc
Performance-based Pay Inc
Performance-based Pay Inc
Performance-based Pay Inc

Gen Adj
Gen Adj
Gen Adj

Quality Salary Increase
Quality Salary Increase

Conv to MSS Appt
Conv to MSS Appt

Conv to Career Appt-Perm

Promotion
Promotion
Promotion
Promotion
Promotion
Promotion

Promotion
Promotion
Legal Appt
Promotion
Legal Appt

2505.25
3523.00
2506.00
2983.00
3811.00
3811.00

12380.25

9757.06
10999.90
12000.40
13000.23

7187.54
6347.14
6347.14

7621.00
3925.00

12000.00
13418.00

15078.00

14170.00
13476.00
8913.00
5838.00
11213.00
7634.00

4058.80
5849.00
14288.00
7181.00
18772.36



Question 16:
For Fiscal Year 2023 and Fiscal Year 2024, to date, please list all intra-District transfers to or from the Commission. For each transfer, include the following details:
a.Z Buyer agency;
b.? Seller agency;
c.2 The program and activity codes and names in the sending and receiving agencies’ budgets;
d.? Funding source (i.e. local, federal, SPR);
e.Z Description of memoranda of understanding (“MOU") services;
.2l Total MOU amount, including any modifications;
g.ll Whether a letter of intent was executed for Fiscal Year 2023 and Fiscal Year 2024, to date, and if so, on what date,
h.? The date of the submitted request from or to the other agency for the transfer;
i.2l The dates of signatures on the relevant MOU; and

i.2 The date funds were transferred to the receiving agency.
Response:

FY 2023
PSC - Buyer:
The amounts listed below were transferred to other agencies as intradistrict transfers. The amounts for the fixed costs were communicated to the agency during the budget

process. No letter of intent for these services were prepared. The funds are generally transferred to the seller agencies in the first week of October of each year.

Account | Program | Cost Funding Description Amount Transferred To

Group Center | Source
712100C| 100042 | 10001 |SPR Automotive fuel for agency fleet 2,424 |Department of Public Works
712100C| 100113 | 10001 |SPR Telecommunications and RTS requests 80,315 |Office of the Chief Technology Officer
712100C| 100113 | 10001 |SPR Building rent for the agency's primary location 2,230,327 |Office of Financial Resource & Management
713100C| 100042 | 10001 |SPR Automotive maintenance and repair for agency fleet 5,246 |Department of Public Works
713100C| 100071 | 30107 |SPR OCTO assessment 22,817 |Office of the Chief Technology Officer
713100C| 100071 | 30107 [SPR Azure Cloud Usage 26,482 |Office of the Chief Technology Officer
713100C| 100113 | 10001 |SPR Human resources services 51,863 |Department of Human Resources
712100C| 300083 | 30098 |Federal |Telecommunications and RTS requests (Federal share) 3,346 |Office of the Chief Technology Officer
712100C| 300083 | 30098 |Federal |Building rent for the agency's primary location (Federal share) 33,964 |Office of Financial Resource & Management

Total 2,456,785

PSC-Seller:
No intra-District transfers from other agencies were received in FY 2023.




Question 16:
For Fiscal Year 2023 and Fiscal Year 2024, to date, please list all intra-District transfers to or from the Commission. For each transfer, include the following details:
a.Z Buyer agency;
b.? Seller agency;
c.2 The program and activity codes and names in the sending and receiving agencies’ budgets;
d.? Funding source (i.e. local, federal, SPR);
e.Z Description of memoranda of understanding (“MOU") services;
.2l Total MOU amount, including any modifications;
g.ll Whether a letter of intent was executed for Fiscal Year 2023 and Fiscal Year 2024, to date, and if so, on what date,
h.? The date of the submitted request from or to the other agency for the transfer;
i.2l The dates of signatures on the relevant MOU; and

i.2 The date funds were transferred to the receiving agency.
Response:

FY 2024
PSC - Buyer:
The amounts listed below were transferred to other agencies as intradistrict transfers. The amounts for the fixed costs were communicated to the agency during the budget

process. No letter of intent for these services were prepared. The funds are generally transferred to the seller agencies in the first week of October of each year.

Account | Program | Cost Funding Description Amount Transferred To

Group Center | Source
712100C| 100042 | 10001 |SPR Automotive fuel for agency fleet 2,667 |Department of Public Works
712100C| 100113 | 10001 |SPR Telecommunications and RTS requests 92,615 |Office of the Chief Technology Officer
712100C| 100113 | 10001 [SPR Building rent for the agency's primary location 2,263,307 |Office of Financial Resource & Management
713100C| 100042 | 10001 |SPR Automotive maintenance and repair for agency fleet 3,205 |Department of Public Works
713100C| 100071 | 30107 |SPR OCTO assessment 23,073 |Office of the Chief Technology Officer
713100C| 100113 | 10001 |SPR Human resources services 58,410 |Department of Human Resources
712100C| 300083 | 30098 |Federal |Telecommunications and RTS requests (Federal share) 1,349 |Office of the Chief Technology Officer
712100C| 300083 | 30098 |Federal |[Building rent for the agency's primary location (Federal share) 28,769 |Office of Financial Resource & Management

Total 2,473,395

PSC-Seller:
No intra-District transfers from other agencies have been received in FY 2024 to date.




Question 18:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please identify any special purpose revenue funds maintained by, used by, or available

for use by the Commission. For each fund identified,

a.l The revenue source name and code;

b.? The source of funding;

provide:

c.2l A description of the program that generates the funds;

d.@ The amount of funds generated by each source or program;

e.l Expenditures of funds, including the purpose of each expenditure; and

f.2 The current fund balance.

Response: | |
DC PUBLIC SERVICE COMMISSION
SPECIAL PURPOSE REVENUE
FY 2023 & FY 2024 (as 12/31/23)
Fund Title/Revenue Source DIFS Fund Account Description FY 2023 Actuals FY 2024
Actuals
OPERATING - UTILITY ASSESSMENT | 1060129 UTILITIES REIMBURSEMENT 18,122,272 |$ 2,314,877
Expenditures 16,834,389 4,244,813
Balance 1,287,883 | $ (1,929,936)

Current Fund Balance: $2,314,877.04

Offset for FY23 Collections: 1,467,293

Avail for Other Projects: $847,584.04

The fund balance is eligible to be used to fund agency initiatives/credit back to the utility companies per DC law 34-912.

Program Description: Utility Assessment

Revenues are derived from fees assessed to the three traditional utilities (electric, gas and telephone) and competitive Service providers.

Each company is charged a pro rata share of the Public Service Commission's total approved annual operating budget based on their

percentage share of the total jurisdictional revenue generated in the District of Columbia market place.

Note:




1. Utilities and competitive service providers are assessed their portion of the current fiscal year assessments in the month of August. The
FY24 total revenue will not be due until August 2024.




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
10/04/2022 |Google 155.53 |Wendy Newkirk |Software No
10/04/2022 |Linkedin 91.79 |Mable Spears Advertising No
10/04/2022 |The Business Journals 160.00 |Wendy Newkirk [Publication subscription |No
10/04/2022 |Twitter Online Ads 508.76 |Wendy Newkirk |Travel No
10/05/2022 |American Airlines 633.20 |Wendy Newkirk |Travel No
10/05/2022 |Comcast 232.93 |Wendy Newkirk |Cable Subscription No
10/05/2022 |Facebook 900.00 |Mable Spears Advertising No
10/05/2022 |The Economist 62.54 (Wendy Newkirk [Publication subscription [No
10/05/2022 |The Economist 201.40 |Wendy Newkirk |Publication subscription |No
10/05/2022 |[United Airlines 1,497.20 |Wendy Newkirk | Travel No
10/06/2022 |MGH Inc 635.00 |Wendy Newkirk |Conference fees No
10/06/2022 |MGH Inc 635.00 |Wendy Newkirk |Conference fees No
10/06/2022 |MGH Inc 635.00 |Wendy Newkirk |Conference fees No
10/06/2022 |MGH Inc 635.00 |Wendy Newkirk |Conference fees No
10/08/2022 |WSJ/Barrons Subscription 467.88 |[Wendy Newkirk [Publication subscription [No
10/08/2022 |WSJ/Barrons Subscription 467.88 |[Wendy Newkirk [Publication subscription [No
10/08/2022 |WSJ/Barrons Subscription 467.88 |[Wendy Newkirk [Publication subscription [No
10/08/2022 |WSJ/Barrons Subscription 467.88 |[Wendy Newkirk [Publication subscription [No
10/09/2022 |Facebook 900.00 |Mable Spears Advertising No
10/09/2022 [Mailchimp 97.75 |Wendy Newkirk  |Web hosting services No
10/09/2022 |Twitter Online Ads 32.00 |Mable Spears Travel No
10/11/2022 |American Airlines 364.20 |Wendy Newkirk |Travel No
10/13/2022 |Bitly.Com 295.80 |Wendy Newkirk |Software No
10/13/2022 |Southwest 717.97 |Wendy Newkirk |Travel No
10/14/2022 |Facebook 900.00 |Mable Spears Advertising No
10/16/2022 |Twitter Online Ads 47.18 |Mable Spears Travel No
10/17/2022 |Southwest (9.00)[Wendy Newkirk [Travel No
10/19/2022 |Facebook 900.00 |Mable Spears Advertising No
10/19/2022 [New Mexico State Univ 1,155.94 |Wendy Newkirk |Conference fees No
10/21/2022 |(EUCI 1,295.00 |Wendy Newkirk |Conference fees No
10/21/2022 |MSU Payments 895.00 |Wendy Newkirk |Conference fees No
10/23/2022 |Twitter Online Ads 54.46 |Mable Spears Travel No
10/24/2022 |Facebook 900.00 |Mable Spears Advertising No
10/26/2022 |American Airlines 376.70 |Wendy Newkirk |Travel No
10/27/2022 |American Airlines 369.20 |Wendy Newkirk |Travel No
10/28/2022 |Southwest 313.97 |Wendy Newkirk |Travel No
10/29/2022 |Facebook 900.00 |Mable Spears Advertising No
10/30/2022 |Twitter Online Ads 56.00 |Mable Spears Travel No




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
10/31/2022 |American Airlines 397.19 |Wendy Newkirk |Travel No
10/31/2022 |Facebook 309.73 |Mable Spears Advertising No
10/31/2022 |Southwest 38.51 |Wendy Newkirk |Travel No
11/01/2022 |Delta 427.20 [Wendy Newkirk [Travel No
11/02/2022 |District Home Maga 1,985.50 |Wendy Newkirk |Advertising No
11/03/2022 |Twitter Online Ads 24.00 |Mable Spears Travel No
11/05/2022 |Facebook 900.00 |Mable Spears Advertising No
11/09/2022 |Facebook 900.00 |Mable Spears Advertising No
11/09/2022 (Mailchimp 97.75 |Wendy Newkirk |Web hosting services No
11/09/2022 |Twitter Online Ads 56.00 |Mable Spears Travel No
11/10/2022 |Comcast 232.93 |Wendy Newkirk |Cable Subscription No
11/12/2022 |Bc.Basecamp 3 5151075 999.00 |Wendy Newkirk |Conference fees No
11/12/2022 |Marriott New Orleans 789.87 |Wendy Newkirk |Travel No
11/12/2022 (Marriott New Orleans 1,053.15 |Wendy Newkirk |Travel No
11/12/2022 (Marriott New Orleans 1,053.16 |Wendy Newkirk |Travel No
11/13/2022 |Facebook 900.00 |Mable Spears Advertising No
11/13/2022 (Marriott New Orleans 1,053.16 |Wendy Newkirk |Travel No
11/13/2022 (Marriott New Orleans 1,053.16 |Wendy Newkirk |Travel No
11/14/2022 (Marriott New Orleans 1,053.20 |Wendy Newkirk |Travel No
11/16/2022 |Twitter Online Ads 56.00 |Mable Spears Travel No
11/18/2022 |Facebook 900.00 |Mable Spears Advertising No
11/18/2022 |Nextdoor Ads 149.00 |Wendy Newkirk |Advertising No
11/22/2022 |Facebook 900.00 |Mable Spears Advertising No
11/23/2022 |Twitter Online Ads 56.00 |Mable Spears Travel No
11/27/2022 |Facebook 900.00 |Mable Spears Advertising No
11/29/2022 |North Capitol Part 854.08 |Wendy Newkirk |Professional services No
11/29/2022 |(Price Modern 1,019.00 |Wendy Newkirk |Furniture No
11/30/2022 |ABC Supply 2,855.64 |Wendy Newkirk [Supplies No
11/30/2022 |ABC Supply 1,679.04 |Wendy Newkirk |Supplies No
11/30/2022 |Facebook 328.24 |Mable Spears Advertising No
11/30/2022 |Pst*Archivesocial 2,988.00 (Wendy Newkirk [Software subscription No
11/30/2022 |Twitter Online Ads 48.89 |Mable Spears Travel No
12/02/2022 |Twitter Online Ads 16.00 |Mable Spears Travel No
12/04/2022 |Facebook 900.00 |Mable Spears Advertising No
12/05/2022 |Eeg Caption 2,500.00 (Wendy Newkirk [Professional services No
12/08/2022 |Comcast 232.93 |Wendy Newkirk |Cable Subscription No
12/08/2022 |Facebook 900.00 |Mable Spears Advertising No
12/09/2022 [Mailchimp 97.75 |Wendy Newkirk |Web hosting services No




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
12/09/2022 |Twitter Online Ads 56.00 |Mable Spears Travel No
12/13/2022 |Facebook 900.00 |Mable Spears Advertising No
12/14/2022 |Cdw Govt #Fq27381 2,308.50 (Wendy Newkirk [Software No
12/14/2022 |Linkedin 93.75 |Mable Spears Advertising No
12/14/2022 |[Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
12/17/2022 |Facebook 900.00 |Mable Spears Advertising No
12/17/2022 |Linkedin 233.93 |Mable Spears Advertising No
12/17/2022 |Twitter Online Ads 56.00 |Mable Spears Travel No
12/20/2022 |Linkedin 167.44 |Mable Spears Advertising No
12/22/2022 |Facebook 900.00 |Mable Spears Advertising No
12/22/2022 |Linkedin 150.44 |Mable Spears Advertising No
12/23/2022 |American Airlines 453.21 [Wendy Newkirk [Travel No
12/23/2022 |Twitter Online Ads 53.36 |Mable Spears Travel No
12/24/2022 |Linkedin 149.24 |Mable Spears Advertising No
12/27/2022 |Facebook 900.00 |Mable Spears Advertising No
12/27/2022 |Linkedin 162.12 |Mable Spears Advertising No
12/29/2022 |Cdw Govt #Fw14798 549.32 |Wendy Newkirk |Software No
12/29/2022 |Linkedin 145.59 |Mable Spears Advertising No
12/31/2022 |Facebook 719.91 |Mable Spears Advertising No
12/31/2022 |Linkedin 133.77 |Mable Spears Advertising No
12/31/2022 |Twitter Online Ads 53.79 |Mable Spears Travel No
01/01/2023 |Linkedin 49.71 |Mable Spears Advertising No
01/03/2023 |Linkedin 110.99 |Mable Spears Advertising No
01/03/2023 |Natl Assn Reg Util Com 300.00 |Wendy Newkirk |Conference fees No
01/04/2023 |Comcast 259.04 |Wendy Newkirk |Cable Subscription No
01/04/2023 |Twitter Online Ads 24.00 |Mable Spears Travel No
01/05/2023 |Facebook 900.00 |Mable Spears Advertising No
01/05/2023 |Linkedin 133.36 |Mable Spears Advertising No
01/06/2023 |Godaddy.Com 1,219.93 |Wendy Newkirk |Web hosting services No
01/06/2023 |Red Coats 1,725.00 |Mable Spears Advertising No
01/07/2023 |Linkedin 129.90 |Mable Spears Advertising No
01/09/2023 |Associatio® Naruc Care 125.00 |Wendy Newkirk [Conference fees No
01/09/2023 |Associatio® Naruc Care 275.00 |Wendy Newkirk |Conference fees No
01/09/2023 |Associatio® Naruc Care 125.00 |Wendy Newkirk [Conference fees No
01/09/2023 |Association Job Board 150.00 |Wendy Newkirk |Advertising No
01/09/2023 |Association Job Board 150.00 |Wendy Newkirk |Advertising No
01/09/2023 |Mailchimp 114.75 |Wendy Newkirk  [Web hosting services No
01/09/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
01/10/2023 |Facebook 900.00 |Mable Spears Advertising No
01/10/2023 |Linkedin 147.75 |Mable Spears Advertising No
01/10/2023 |Twitter Online Ads 56.00 |Mable Spears Travel No
01/11/2023 |Natl Assn Reg Util Com 150.00 |Wendy Newkirk [Conference fees No
01/12/2023 |Linkedin 114.46 |Mable Spears Advertising No
01/13/2023 |Energy Central 549.00 |Wendy Newkirk |Conference fees No
01/13/2023 |Washington Trophy Cent 146.00 |Mable Spears Supplies No
01/15/2023 |Facebook 900.00 |Mable Spears Advertising No
01/17/2023 |EUCI 895.00 |Wendy Newkirk |Conference fees No
01/17/2023 |Natl Assn Reg Util Com 300.00 |Wendy Newkirk |Conference fees No
01/17/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
01/17/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
01/17/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
01/17/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
01/17/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
01/17/2023 |Natl Assn Reg Util Com 575.00 |Wendy Newkirk |Conference fees No
01/17/2023 |Natl Assn Reg Util Com 575.00 |Wendy Newkirk |Conference fees No
01/17/2023 |Twitter Online Ads 56.00 |Mable Spears Travel No
01/18/2023 |ABC Supply 4,178.18 |Wendy Newkirk |Supplies No
01/18/2023 |Linkedin 77.55 |Mable Spears Advertising No
01/18/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
01/18/2023 |Natl Assn Reg Util Com 575.00 |Wendy Newkirk |Conference fees No
01/19/2023 |ABC Supply 4,891.91 |Wendy Newkirk |Supplies No
01/19/2023 |Facebook 900.00 |Mable Spears Advertising No
01/19/2023 |Online Job Ads Indeed 28.46 |Wendy Newkirk |Advertising No
01/20/2023 |Associatio® Public Pow 575.00 |Mable Spears Conference fees No
01/20/2023 |Associatio® Public Pow 720.00 |Mable Spears Conference fees No
01/20/2023 |Energy Central 549.00 |Mable Spears Conference fees No
01/20/2023 |Energy Central 549.00 |Mable Spears Conference fees No
01/20/2023 |(EUCI 1,195.00 |Wendy Newkirk |Conference fees No
01/23/2023 |American Airlines 221.19 |Mable Spears Travel No
01/23/2023 |Associatio® Public Pow 720.00 |Mable Spears Conference fees No
01/24/2023 |Facebook 900.00 |Mable Spears Advertising No
01/24/2023 |Twitter Online Ads 51.06 |Mable Spears Travel No
01/26/2023 |Online Job Ads Indeed 553.11 |Mable Spears Advertising No
01/31/2023 |Facebook 1,095.58 |Mable Spears Advertising No
01/31/2023 |Twitter Online Ads 55.92 |Mable Spears Travel No
02/01/2023 |Natl Assn Reg Util Com 150.00 |Wendy Newkirk [Conference fees No




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
02/01/2023 |Natl Assn Reg Util Com 150.00 |Wendy Newkirk [Conference fees No
02/01/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
02/01/2023 |Natl Assn Reg Util Com 575.00 |Wendy Newkirk |Conference fees No
02/01/2023 |Online Job Ads Indeed 1.76 |Mable Spears Advertising No
02/01/2023 |Online Job Ads Indeed 591.53 |Mable Spears Advertising No
02/02/2023 |Natl Assn Reg Util Com 575.00 |Wendy Newkirk |Conference fees No
02/02/2023 |Natl Assn Reg Util Com 575.00 |Wendy Newkirk |Conference fees No
02/02/2023 |Natl Assn Reg Util Com 575.00 |Wendy Newkirk |Conference fees No
02/03/2023 |Twitter Online Ads 24.00 |Mable Spears Travel No
02/04/2023 |Facebook 900.00 |Mable Spears Advertising No
02/06/2023 |Online Job Ads Indeed 542.33 |Mable Spears Advertising No
02/07/2023 |Alphagraphics 136.60 |Wendy Newkirk  [Promotional materials No
02/07/2023 |Alphagraphics 105.98 |Wendy Newkirk  [Promotional materials No
02/08/2023 |Comcast 259.04 |Wendy Newkirk |Cable Subscription No
02/08/2023 |Natl Assn Reg Util Com 495.00 [Wendy Newkirk [Conference fees No
02/08/2023 |Toucan Printing & Prom 366.25 [Wendy Newkirk |Publication subscription |No
02/09/2023 |Facebook 900.00 |Mable Spears Advertising No
02/09/2023 |Mailchimp 114.75 |Wendy Newkirk  [Web hosting services No
02/09/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
02/09/2023 |Natl Assn Reg Util Com 575.00 |Wendy Newkirk |Conference fees No
02/09/2023 |Natl Assn Reg Util Com 775.00 |Wendy Newkirk |Conference fees No
02/09/2023 |Natl Assn Reg Util Com 950.00 |Wendy Newkirk |Conference fees No
02/09/2023 |Natl Assn Reg Util Com 1,150.00 |Wendy Newkirk |Conference fees No
02/09/2023 |Revive Events & Ca 3,494.00 Wendy Newkirk [Professional services No
02/09/2023 |Revive Events & Ca 1,092.00 |Wendy Newkirk |Professional services No
02/10/2023 |Twitter Online Ads 56.00 |Mable Spears Travel No
02/13/2023 |Facebook 900.00 |Mable Spears Advertising No
02/15/2023 |EUCI 895.00 |Wendy Newkirk |Conference fees No
02/15/2023 |Linkedin 98.68 |Mable Spears Advertising No
02/16/2023 |American Airlines 420.01 (Wendy Newkirk [Travel No
02/16/2023 |EUCI 1,195.00 |Wendy Newkirk |Conference fees No
02/16/2023 |National Ut 100.00 |Wendy Newkirk |Software No
02/17/2023 |Online Job Ads Indeed 544.61 |Mable Spears Advertising No
02/17/2023 |Twitter Online Ads 54.46 |Mable Spears Travel No
02/18/2023 |Facebook 900.00 |Mable Spears Advertising No
02/20/2023 |Linkedin 334.09 |Mable Spears Advertising No
02/22/2023 |Linkedin 177.12 |Mable Spears Advertising No
02/24/2023 |Facebook 900.00 |Mable Spears Advertising No




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
02/24/2023 |Linkedin 170.38 |Mable Spears Advertising No
02/24/2023 |Twitter Online Ads 55.76 |Mable Spears Travel No
02/27/2023 |Linkedin 172.67 |Mable Spears Advertising No
02/28/2023 |Facebook 642.69 |Mable Spears Advertising No
02/28/2023 |Natl Assn Reg Util Com 150.00 |Wendy Newkirk [Conference fees No
02/28/2023 |Natl Assn Reg Util Com 150.00 |Wendy Newkirk [Conference fees No
03/01/2023 |Crown Trophy Of Waldor 125.00 |Wendy Newkirk [Supplies No
03/01/2023 |(EUCI 1,295.00 |Wendy Newkirk |Conference fees No
03/01/2023 |Linkedin 154.37 |Mable Spears Advertising No
03/01/2023 |MVSInc 1,819.90 |Wendy Newkirk |Software No
03/02/2023 |Comcast 259.05 |Wendy Newkirk |Cable Subscription No
03/03/2023 |American Airlines 519.81 |Wendy Newkirk |Travel No
03/03/2023 |Linkedin 139.45 |Mable Spears Advertising No
03/03/2023 |Twitter Online Ads 54.38 |Mable Spears Travel No
03/04/2023 |Facebook 900.00 |Mable Spears Advertising No
03/05/2023 |Linkedin 110.21 |Mable Spears Advertising No
03/06/2023 |Crown Trophy Of Waldor 128.50 |Wendy Newkirk [Supplies No
03/06/2023 |Online Job Ads Indeed 132.07 |Mable Spears Advertising No
03/07/2023 |Linkedin 129.48 |Mable Spears Advertising No
03/07/2023 |Local News Now Llc 1,708.25 |Wendy Newkirk |Advertising No
03/08/2023 |American Airlines 450.00 (Wendy Newkirk [Travel No
03/09/2023 |Facebook 900.00 |Mable Spears Advertising No
03/09/2023 |Linkedin 124.40 |Mable Spears Advertising No
03/09/2023 |Mailchimp 114.75 |Wendy Newkirk  [Web hosting services No
03/09/2023 |National Service C 1,370.25 |Wendy Newkirk |Professional services No
03/10/2023 |Twitter Online Ads 54.62 |Mable Spears Travel No
03/11/2023 |Linkedin 167.14 |Mable Spears Advertising No
03/13/2023 |Linkedin 132.67 |Mable Spears Advertising No
03/14/2023 |Southwest 654.97 |Wendy Newkirk |Travel No
03/15/2023 |Linkedin 165.48 |Mable Spears Advertising No
03/16/2023 |AABE National 1,155.00 |Wendy Newkirk |Conference fees No
03/16/2023 |American Airlines 658.00 |Wendy Newkirk |Travel No
03/16/2023 |MVS Inc 3,569.60 Wendy Newkirk [Software No
03/17/2023 |Twitter Online Ads 52.92 |Mable Spears Travel No
03/18/2023 |Linkedin 235.02 |Mable Spears Advertising No
03/21/2023 |Godaddy.Com 41.34 |Wendy Newkirk  [Web hosting services No
03/21/2023 |Linkedin 160.91 |Mable Spears Advertising No
03/21/2023 |Southwest 407.96 |Wendy Newkirk [Travel No




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
03/22/2023 |American Airlines 755.91 |Wendy Newkirk |Travel No
03/22/2023 |Southwest 485.96 |Wendy Newkirk [Travel No
03/23/2023 |Linkedin 151.60 |Mable Spears Advertising No
03/23/2023 |Natl Stdnt Clearinghou 18.45 |Mable Spears Verification services No
03/23/2023 |Natl Stdnt Clearinghou 18.45 |Mable Spears Verification services No
03/23/2023 |Natl Stdnt Clearinghou 19.95 |Mable Spears Verification services No
03/23/2023 |Natl Stdnt Clearinghou 26.95 |Mable Spears Verification services No
03/24/2023 |Twitter Online Ads 47.37 |Mable Spears Travel No
03/25/2023 |Linkedin 141.90 |Mable Spears Advertising No
03/28/2023 |Alphagraphics 108.36 |Wendy Newkirk [Promotional materials No
03/28/2023 |Alphagraphics 208.22 |Wendy Newkirk |Promotional materials No
03/28/2023 |Linkedin 159.65 |Mable Spears Advertising No
03/30/2023 |Crown Trophy Of Waldor 159.00 |Wendy Newkirk [Supplies No
03/30/2023 |Linkedin 147.09 |Mable Spears Advertising No
03/31/2023 |EUCI 1,295.00 |Wendy Newkirk |Conference fees No
03/31/2023 |Facebook 657.50 |Mable Spears Advertising No
03/31/2023 |Jbc 179.00 |Wendy Newkirk |Advertising No
03/31/2023 |Twitter Online Ads 49.98 |Mable Spears Travel No
04/01/2023 |Linkedin 137.54 |Mable Spears Advertising No
04/04/2023 |Linkedin 153.83 |Mable Spears Advertising No
04/05/2023 |Twitter Online Ads 19.21 |Mable Spears Travel No
04/06/2023 |Linkedin 141.57 |Mable Spears Advertising No
04/08/2023 |Linkedin 134.01 |Mable Spears Advertising No
04/09/2023 |Mailchimp 114.75 |Wendy Newkirk  [Web hosting services No
04/10/2023 |Comcast 259.54 |Wendy Newkirk |Cable Subscription No
04/10/2023 |Twitter Online Ads 49.60 |Mable Spears Travel No
04/11/2023 |Linkedin 151.14 |Mable Spears Advertising No
04/13/2023 |Linkedin 143.66 |Mable Spears Advertising No
04/13/2023 |MACRUC 495.00 [Wendy Newkirk [Conference fees No
04/13/2023 |MACRUC 495.00 [Wendy Newkirk [Conference fees No
04/14/2023 |Godaddy.Com 21.17 |Wendy Newkirk |Web hosting services No
04/15/2023 |Linkedin 139.49 |Mable Spears Advertising No
04/17/2023 |Twitter Online Ads 54.43 |Mable Spears Travel No
04/18/2023 |Crown Trophy Of Waldor 159.00 |Wendy Newkirk [Supplies No
04/18/2023 |Linkedin 153.98 |Mable Spears Advertising No
04/19/2023 |AABE National 250.00 |Wendy Newkirk |Conference fees No
04/20/2023 |Human Circuit 2,923.96 (Wendy Newkirk [Software No
04/20/2023 |Linkedin 146.69 |Mable Spears Advertising No




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
04/21/2023 |Stanley Access Technol 375.00 |Wendy Newkirk |Professional services No
04/22/2023 |Linkedin 139.46 |Mable Spears Advertising No
04/24/2023 |Twitter Online Ads 48.67 |Mable Spears Travel No
04/25/2023 |Linkedin 145.16 |Mable Spears Advertising No
04/26/2023 |Associatio® Naruc Care 275.00 |Mable Spears Conference fees No
04/26/2023 |Associatio® Naruc Care 275.00 |Mable Spears Conference fees No
04/27/2023 |Linkedin 140.22 |Mable Spears Advertising No
04/28/2023 |Stanley Access Technol 1,745.50 |Wendy Newkirk |Professional services No
04/29/2023 |Linkedin 132.91 |Mable Spears Advertising No
04/30/2023 |Facebook 764.50 |Mable Spears Advertising No
05/01/2023 |Efx*Infoservices 103.72 |Mable Spears Professional services No
05/01/2023 |Linkedin 68.03 |Mable Spears Advertising No
05/01/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
05/02/2023 |MVS Inc 2,156.90 (Wendy Newkirk [Software No
05/03/2023 |Natl Stdnt Clearinghou 14.95 |Mable Spears Verification services No
05/08/2023 |Twitter Paid Features 89.04 |Mable Spears Travel No
05/09/2023 |Mailchimp 114.75 |Wendy Newkirk  [Web hosting services No
05/10/2023 |Comcast 368.34 |Wendy Newkirk |Cable Subscription No
05/11/2023 |Efx*Infoservices 119.27 |Wendy Newkirk [Professional services No
05/12/2023 |Natl Stdnt Clearinghou 14.95 |Wendy Newkirk |Verification services No
05/12/2023 |Twitter Online Ads 7.76 [Mable Spears Travel No
05/16/2023 |Actdell Technologies G 2,495.00 |Wendy Newkirk [Conference fees No
05/16/2023 |Fai Accounting Seminar 2,500.00 |Wendy Newkirk [Conference fees No
05/16/2023 |MACRUC 495.00 [Wendy Newkirk [Conference fees No
05/17/2023 |American Airlines 588.40 |Wendy Newkirk |Travel No
05/17/2023 |Efx*Infoservices 98.42 |[Wendy Newkirk |Professional services No
05/18/2023 |Natl Stdnt Clearinghou 14.95 |Wendy Newkirk | Verification services No
05/18/2023 |Natl Stdnt Clearinghou 34.95 [Wendy Newkirk |Verification services No
05/19/2023 |Actdell Technologies G 2,495.00 |Wendy Newkirk [Conference fees No
05/20/2023 |Twitter Online Ads 52.40 |Mable Spears Travel No
05/22/2023 |Amtrak 38.00 [Wendy Newkirk |Travel No
05/23/2023 |Efx*Infoservices 119.27 |Wendy Newkirk [Professional services No
05/24/2023 |American Airlines 680.40 |Wendy Newkirk |Travel No
05/24/2023 |EUCI 1,195.00 |Wendy Newkirk |Conference fees No
05/24/2023 |EUCI 1,295.00 |Wendy Newkirk |Conference fees No
05/25/2023 |Art Display Company 2,582.33 |Wendy Newkirk [Supplies No
05/27/2023 |Twitter Online Ads 51.51 |Mable Spears Travel No
05/30/2023 |Facebook 900.00 |Mable Spears Advertising No




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
05/31/2023 |Facebook 11.95 |Mable Spears Advertising No
06/02/2023 |Natl Stdnt Clearinghou 24.95 |Mable Spears Verification services No
06/03/2023 |Twitter Online Ads 45.56 |Mable Spears Travel No
06/06/2023 |Extra Space 1,498.00 |Wendy Newkirk |Storage services No
06/06/2023 |Human Circuit 1,075.09 |Wendy Newkirk |Software No
06/07/2023 |Aurora Training Advant 897.00 [Wendy Newkirk |Conference fees No
06/09/2023 |Comcast 309.74 |Wendy Newkirk |Cable Subscription No
06/09/2023 |Mailchimp 114.75 |Wendy Newkirk  [Web hosting services No
06/10/2023 |Twitter Online Ads 56.00 |Mable Spears Travel No
06/13/2023 |Linkedin 75.00 |Mable Spears Advertising No
06/15/2023 |Facebook 900.00 |Mable Spears Advertising No
06/15/2023 |Linkedin 141.63 |Mable Spears Advertising No
06/15/2023 |United Airlines 578.50 |Wendy Newkirk |Travel No
06/17/2023 |Linkedin 115.15 |Mable Spears Advertising No
06/19/2023 |Facebook 900.00 |Mable Spears Advertising No
06/20/2023 |Efx*Infoservices 114.10 |Wendy Newkirk [Professional services No
06/20/2023 |Linkedin 130.20 |Mable Spears Advertising No
06/21/2023 |Natl Stdnt Clearinghou 17.95 |Wendy Newkirk |Verification services No
06/21/2023 |Twitter Online Ads 179.01 |Mable Spears Travel No
06/22/2023 |Linkedin 119.56 |Mable Spears Advertising No
06/22/2023 |MSU Payments 995.00 |Wendy Newkirk |Conference fees No
06/22/2023 |Southwest 277.95 |Wendy Newkirk |Travel No
06/22/2023 |Www.Agmsc.Org 175.00 |Wendy Newkirk |Advertising No
06/23/2023 |Twitter Online Ads 324.79 |Mable Spears Travel No
06/24/2023 |Facebook 900.00 |Mable Spears Advertising No
06/24/2023 |Linkedin 110.90 |Mable Spears Advertising No
06/26/2023 |Efx*Infoservices 169.44 |\Wendy Newkirk [Professional services No
06/26/2023 |(EUCI 1,195.00 |Wendy Newkirk |Conference fees No
06/26/2023 |(EUCI 1,195.00 |Wendy Newkirk |Conference fees No
06/26/2023 |Godaddy.Com 272.67 |Wendy Newkirk |Web hosting services No
06/27/2023 |Delta 648.40 |Wendy Newkirk |Travel No
06/27/2023 |Linkedin 126.48 |Mable Spears Advertising No
06/28/2023 |Delta 438.40 (Wendy Newkirk [Travel No
06/28/2023 |Delta 438.40 (Wendy Newkirk [Travel No
06/28/2023 |Natl Stdnt Clearinghou 14.95 |Wendy Newkirk | Verification services No
06/28/2023 |Western Energy Institu 599.00 [Wendy Newkirk |Conference fees No
06/29/2023 |EUCI 1,295.00 |Wendy Newkirk |Conference fees No
06/29/2023 |Facebook 900.00 |Mable Spears Advertising No




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
06/29/2023 |Linkedin 114.42 |Mable Spears Advertising No
06/29/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
06/29/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
06/29/2023 |Natl Assn Reg Util Com 475.00 [Wendy Newkirk [Conference fees No
06/29/2023 |Natl Assn Reg Util Com 1,095.00 |Wendy Newkirk |Conference fees No
06/30/2023 |Cdw Govt #Km66623 137.34 |Wendy Newkirk |Software No
06/30/2023 |Facebook 24.96 |Mable Spears Advertising No
07/01/2023 |Linkedin 107.50 |Mable Spears Advertising No
07/04/2023 |Facebook 900.00 |Mable Spears Advertising No
07/04/2023 |Linkedin 357.39 |Mable Spears Advertising No
07/04/2023 |Twitter Online Ads 412.65 |Mable Spears Travel No
07/05/2023 |Linkedin 369.43 |Mable Spears Advertising No
07/06/2023 |Crown Trophy Of Waldor 375.50 |Mable Spears Supplies No
07/06/2023 |Linkedin 361.75 |Mable Spears Advertising No
07/07/2023 |Linkedin 354.03 |Mable Spears Advertising No
07/08/2023 |Facebook 900.00 |Mable Spears Advertising No
07/08/2023 |Linkedin 345.09 |Mable Spears Advertising No
07/09/2023 |Linkedin 264.90 |Mable Spears Advertising No
07/09/2023 |Mailchimp 114.75 |Wendy Newkirk  [Web hosting services No
07/10/2023 |ABC Supply 4,373.69 |Mable Spears Supplies No
07/10/2023 |Linkedin 193.56 |Mable Spears Advertising No
07/10/2023 |Local News Now Llc 649.00 |Mable Spears Advertising No
07/10/2023 |Twitter Online Ads 347.21 |Mable Spears Travel No
07/11/2023 |Linkedin 317.47 |Mable Spears Advertising No
07/11/2023 |Sli Do 60.00 [Mable Spears Advertising No
07/12/2023 |Facebook 900.00 |Mable Spears Advertising No
07/12/2023 |Linkedin 328.81 |Mable Spears Advertising No
07/13/2023 |Linkedin 320.25 |Mable Spears Advertising No
07/14/2023 |Linkedin 311.87 |Mable Spears Advertising No
07/15/2023 |Linkedin 297.76 |Mable Spears Advertising No
07/16/2023 |Linkedin 273.08 |Mable Spears Advertising No
07/17/2023 |Facebook 900.00 |Mable Spears Advertising No
07/17/2023 |Linkedin 153.36 |Mable Spears Advertising No
07/17/2023 |MSU Payments 995.00 |Wendy Newkirk |Conference fees No
07/18/2023 |Linkedin 234.75 |Mable Spears Advertising No
07/18/2023 |Twitter Online Ads 334.45 |Mable Spears Travel No
07/19/2023 |Linkedin 278.95 |Mable Spears Advertising No
07/20/2023 |Linkedin 266.84 |Mable Spears Advertising No

10




Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
07/21/2023 |Cap City Booths 800.00 |Wendy Newkirk |Professional services No
07/21/2023 |Linkedin 252.36 |Mable Spears Advertising No
07/21/2023 |MSU Payments 995.00 |Wendy Newkirk |Conference fees No
07/22/2023 |Facebook 900.00 |Mable Spears Advertising No
07/22/2023 |Linkedin 233.84 |Mable Spears Advertising No
07/23/2023 |Linkedin 199.46 |Mable Spears Advertising No
07/23/2023 |Twitter Online Ads 347.10 |Mable Spears Travel No
07/24/2023 |Linkedin 177.02 |Mable Spears Advertising No
07/24/2023 |UaInflt 01642254228370 8.00 |Wendy Newkirk |Professional services No
07/25/2023 |Linkedin 168.38 |Mable Spears Advertising No
07/26/2023 |K&G Marketing Lic 200.07 |Wendy Newkirk |Advertising No
07/26/2023 |K&G Marketing Lic 436.24 |Wendy Newkirk [Advertising No
07/26/2023 |Linkedin 122.02 |Mable Spears Advertising No
07/26/2023 |NASPR 675.00 |Wendy Newkirk |Conference fees No
07/26/2023 |NASPR 675.00 |Wendy Newkirk |Conference fees No
07/26/2023 |NASPR 675.00 |Wendy Newkirk |Conference fees No
07/27/2023 |Facebook 900.00 |Mable Spears Advertising No
07/27/2023 |Linkedin 109.13 |Mable Spears Advertising No
07/27/2023 |Multilanguage Worl 1,446.00 |Wendy Newkirk |Professional services No
07/27/2023 |Office Catering 575.00 |Wendy Newkirk |Catering services No
07/29/2023 |Linkedin 112.09 |Mable Spears Advertising No
07/30/2023 |Twitter Online Ads 340.05 |Mable Spears Travel No
07/31/2023 |EUCI 1,295.00 |Wendy Newkirk |Conference fees No
07/31/2023 |Facebook 656.38 |Mable Spears Advertising No
08/01/2023 |Linkedin 140.12 |Mable Spears Advertising No
08/02/2023 |Paypal *Lnesbitt11 500.00 |Wendy Newkirk |Professional services No
08/03/2023 |American Airlines 491.80 (Wendy Newkirk [Travel No
08/03/2023 |American Airlines 491.80 (Wendy Newkirk [Travel No
08/03/2023 |Linkedin 112.75 |Mable Spears Advertising No
08/03/2023 |Twitter Online Ads 150.00 |Mable Spears Travel No
08/04/2023 |Comcast 625.43 |Wendy Newkirk |Cable Subscription No
08/04/2023 |Facebook 900.00 |Mable Spears Advertising No
08/04/2023 |MSU Payments 995.00 |Wendy Newkirk |Conference fees No
08/05/2023 |Linkedin 116.29 |Mable Spears Advertising No
08/08/2023 |Enterprise Rent-A-Car 277.33 |Wendy Newkirk |Travel No
08/08/2023 |Facebook 900.00 |Mable Spears Advertising No
08/08/2023 |Linkedin 121.15 |Mable Spears Advertising No
08/09/2023 |American Airlines 359.80 |Wendy Newkirk |Travel No
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Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
08/09/2023 |Mailchimp 114.75 |Wendy Newkirk  [Web hosting services No
08/09/2023 |Twitter Online Ads 308.76 |Mable Spears Travel No
08/10/2023 |Linkedin 111.52 |Mable Spears Advertising No
08/11/2023 |Enterprise Rent-A-Car 173.55 |Wendy Newkirk [Travel No
08/12/2023 |Linkedin 105.97 |Mable Spears Advertising No
08/13/2023 |Facebook 900.00 |Mable Spears Advertising No
08/14/2023 |Www.Cbcfinc.Org 200.00 |Wendy Newkirk |Advertising No
08/15/2023 |Linkedin 120.83 |Mable Spears Advertising No
08/16/2023 |Twitter Online Ads 171.37 |Mable Spears Travel No
08/17/2023 |Facebook 900.00 |Mable Spears Advertising No
08/17/2023 |Linkedin 107.08 |Mable Spears Advertising No
08/17/2023 |Red Wing Shoe Store 1 159.99 |Wendy Newkirk [Safety clothing No
08/19/2023 |Linkedin 110.18 |Mable Spears Advertising No
08/22/2023 |Linkedin 125.48 |Mable Spears Advertising No
08/23/2023 |Enterprise Rent-A-Car 287.00 |Wendy Newkirk |Travel No
08/23/2023 |Facebook 900.00 |Mable Spears Advertising No
08/24/2023 |American Airlines 822.90 |Wendy Newkirk |Travel No
08/24/2023 |Godaddy.Com 68.51 [Wendy Newkirk |Web hosting services No
08/24/2023 |Linkedin 112.12 |Mable Spears Advertising No
08/25/2023 |Natl Assn Reg Util Com 200.00 |Wendy Newkirk |Verification services No
08/26/2023 |Linkedin 108.93 |Mable Spears Advertising No
08/28/2023 |Delta 426.80 Wendy Newkirk [Travel No
08/29/2023 |Facebook 900.00 |Mable Spears Advertising No
08/29/2023 |Linkedin 138.10 |Mable Spears Advertising No
08/30/2023 |Godaddy.Com 899.98 |Wendy Newkirk |Web hosting services No
08/31/2023 |American Airlines 436.81 |Wendy Newkirk [Travel No
08/31/2023 |Delta 672.80 |Wendy Newkirk |Travel No
08/31/2023 |Delta 672.80 |Wendy Newkirk |Travel No
08/31/2023 |Facebook 201.38 |Mable Spears Advertising No
09/02/2023 |Comcast 309.74 |Wendy Newkirk |Cable Subscription No
09/03/2023 |Linkedin 166.45 |Mable Spears Advertising No
09/04/2023 |Facebook 900.00 |Mable Spears Advertising No
09/04/2023 |Linkedin 120.02 |Mable Spears Advertising No
09/06/2023 |Linkedin 105.86 |Mable Spears Advertising No
09/06/2023 |Multicultural Comm 703.92 |Wendy Newkirk |Advertising No
09/06/2023 |NASPR 695.00 |Wendy Newkirk |Conference fees No
09/06/2023 |NASPR 695.00 |Wendy Newkirk |Conference fees No
09/06/2023 |NASPR 695.00 |Wendy Newkirk |Conference fees No
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Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2023

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
09/08/2023 |Linkedin 115.55 |Mable Spears Advertising No
09/09/2023 |Facebook 900.00 |Mable Spears Advertising No
09/09/2023 |Mailchimp 114.75 |Wendy Newkirk  [Web hosting services No
09/11/2023 |Linkedin 117.99 |Mable Spears Advertising No
09/12/2023 |[Cc* Naruc Careers 475.00 [Mable Spears Advertising No
09/12/2023 |Cc* Public Power Jobs 945.00 |Mable Spears Advertising No
09/12/2023 |Energy Central 549.00 |Mable Spears Conference fees No
09/12/2023 |Yourmembership 927.00 |Mable Spears Advertising No
09/12/2023 |Yourmembership 1,047.00 |Mable Spears Advertising No
09/13/2023 |Assoc Career Center 235.00 |Mable Spears Advertising No
09/13/2023 |Linkedin 102.09 |Mable Spears Advertising No
09/14/2023 |Facebook 900.00 |Mable Spears Advertising No
09/15/2023 |Linkedin 106.02 |Mable Spears Advertising No
09/17/2023 |Facebook 900.00 |Mable Spears Advertising No
09/18/2023 |Altus Network Solu 205.00 |Wendy Newkirk |Professional services No
09/18/2023 |Linkedin 117.47 |Mable Spears Advertising No
09/18/2023 |Ziprecruiter, Inc. 316.94 |Mable Spears Advertising No
09/21/2023 |Amazon 80.54 |Wendy Newkirk |Supplies No
09/21/2023 |Indeed Jobs 535.10 |Mable Spears Advertising No
09/21/2023 |Linkedin 154.27 |Mable Spears Advertising No
09/21/2023 |MVS Inc 4,500.00 |Wendy Newkirk |Software No
09/22/2023 |Facebook 900.00 |Mable Spears Advertising No
09/23/2023 |Linkedin 102.51 |Mable Spears Advertising No
09/25/2023 |Red Wing Shoe Store 1 274.98 |Wendy Newkirk |Safety clothing No
09/26/2023 |ABC Supply 486.58 |Wendy Newkirk [Supplies No
09/26/2023 |Linkedin 113.34 |Mable Spears Advertising No
09/27/2023 |Facebook 900.00 |Mable Spears Advertising No
09/27/2023 |Price Modern 2,161.00 (Wendy Newkirk [Furniture No
09/28/2023 |Linkedin 102.95 |Mable Spears Advertising No
09/28/2023 |The Economist 291.50 |Wendy Newkirk |Publication subscription |No
09/29/2023 |Multicultural Comm 3,686.72 |Mable Spears Advertising No
09/29/2023 |Pitney Bowes Pi 1,409.04 |Wendy Newkirk |Equipment rental No
09/30/2023 |Facebook 324.75 |Mable Spears Advertising No
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Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2024

Necessary Due
Date Vendor Amount Purchaser Purpose
to Covid-19?
10/04/2023 |Facebook 1,055.41 |Mable Spears Advertising No
10/04/2023 |Linkedin 97.05 |Mable Spears Advertising No
10/05/2023 |American Airlines 250.89 |Wendy Newkirk Travel No
10/05/2023 |Delta Airlines 564.80 |Wendy Newkirk Travel No
10/05/2023 |Delta Airlines 529.80 |Wendy Newkirk Travel No
10/05/2023 |Delta Airlines 489.80 [Wendy Newkirk Travel No
10/05/2023 |Delta Airlines 273.90 |Wendy Newkirk Travel No
10/05/2023 |Indeed Jobs 449.91 [Mable Spears Advertising No
10/05/2023 |Infoservices 127.09 |Wendy Newkirk Professional services No
10/05/2023 |Infoservices 127.09 |Wendy Newkirk Professional services No
10/06/2023 |American Airlines 660.40 |Wendy Newkirk Travel No
10/06/2023 |American Airlines 422.80 [Wendy Newkirk Travel No
10/06/2023 [Comcast 354.08 |Wendy Newkirk Cable television No
10/06/2023 |Crown Trophy Of Waldor 280.00 |Mable Spears Supplies No
10/06/2023 |Delta Airlines 790.40 |Wendy Newkirk Travel No
10/08/2023 |WSJ/Barrons Subscription 467.88 [Wendy Newkirk Publication subscription  |No
10/08/2023 |WSJ/Barrons Subscription 467.88 [Wendy Newkirk Publication subscription  |No
10/08/2023 |WSJ/Barrons Subscription 467.88 [Wendy Newkirk Publication subscription  |No
10/08/2023 |WSJ/Barrons Subscription 467.88 [Wendy Newkirk Publication subscription  |No
10/09/2023 |Extra Space 574.00 |Wendy Newkirk Professional services No
10/09/2023 |Facebook 900.00 |Mable Spears Advertising No
10/09/2023 [Mailchimp 114.75 |Wendy Newkirk Social Media Services No
10/10/2023 |American Airlines 527.79 |Wendy Newkirk Travel No
10/10/2023 |American Airlines 539.80 |Wendy Newkirk Travel No
10/10/2023 [Natl Assn Reg Util Com 1,095.00 |Wendy Newkirk Conference fees No
10/10/2023 [Natl Assn Reg Util Com 1,095.00 |Wendy Newkirk Conference fees No
10/10/2023 [Natl Assn Reg Util Com 1,095.00 |Wendy Newkirk Conference fees No
10/10/2023 |[United Airlines 498.64 [Wendy Newkirk Travel No
10/11/2023 [Natl Assn Reg Util Com 495.00 [Wendy Newkirk Conference fees No
10/12/2023 |American Airlines 346.39 |Wendy Newkirk Travel No
10/12/2023 |Bridge24.Com 240.00 |Wendy Newkirk Professional services No
10/12/2023 |Linkedin 35.75 |Mable Spears Advertising No
10/12/2023 [Natl Assn Reg Util Com 495.00 [Wendy Newkirk Conference fees No
10/12/2023 [Natl Assn Reg Util Com 495.00 [Wendy Newkirk Conference fees No
10/12/2023 [Natl Assn Reg Util Com 495.00 [Wendy Newkirk Conference fees No
10/13/2023 |Bitly.Com 368.88 |Wendy Newkirk Professional services No
10/13/2023 [Natl Assn Reg Util Com 495.00 Wendy Newkirk Conference fees No
10/13/2023 [Natl Assn Reg Util Com 495.00 Wendy Newkirk Conference fees No
10/13/2023 [Natl Assn Reg Util Com 495.00 Wendy Newkirk Conference fees No
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Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2024

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
10/15/2023 |Facebook 900.00 |Mable Spears Advertising No
10/16/2023 [Natl Assn Reg Util Com 495.00 [Wendy Newkirk Conference fees No
10/16/2023 [Natl Assn Reg Util Com 495.00 [Wendy Newkirk Conference fees No
10/18/2023 |American Airlines 555.39 |Wendy Newkirk Travel No
10/18/2023 [Linkedin 92.68 |Mable Spears Advertising No
10/18/2023 [Natl Assn Reg Util Com 495.00 [Wendy Newkirk Conference fees No
10/18/2023 |Ziprecruiter, Inc. 316.94 |Mable Spears Advertising No
10/20/2023 |US Coachways 2,445.64 [Mable Spears Travel No
10/21/2023 |Facebook 900.00 |Mable Spears Advertising No
10/23/2023 |American Airlines 448.41 [Wendy Newkirk Travel No
10/23/2023 |MGH Inc 265.00 |Wendy Newkirk Conference fees No
10/23/2023 |MGH Inc 265.00 |Wendy Newkirk Conference fees No
10/23/2023 |MGH Inc 265.00 |Wendy Newkirk Conference fees No
10/24/2023 |Linkedin 84.37 |Mable Spears Advertising No
10/27/2023 |Facebook 900.00 |Mable Spears Advertising No
10/30/2023 |Linkedin 86.59 |Mable Spears Advertising No
10/31/2023 |Facebook 790.04 |Mable Spears Advertising No
11/01/2023 |American Airlines 120.90 |Wendy Newkirk Travel No
11/01/2023 [American Airlines 652.39 |Wendy Newkirk Travel No
11/01/2023 |American Airlines 1,273.38 |Wendy Newkirk Travel No
11/01/2023 [American Airlines 812.39 |Wendy Newkirk Travel No
11/01/2023 |American Airlines 893.39 |Wendy Newkirk Travel No
11/01/2023 |Indeed Jobs 10.78 [Mable Spears Advertising No
11/01/2023 [Linkedin 31.87 |Mable Spears Advertising No
11/01/2023 [Natl Assn Reg Util Com 495.00 Wendy Newkirk Conference fees No
11/01/2023 [Natl Assn Reg Util Com 625.00 |Wendy Newkirk Conference fees No
11/01/2023 [Natl Assn Reg Util Com 990.00 |Wendy Newkirk Conference fees No
11/01/2023 |Sli Do 192.50 |Wendy Newkirk Professional services No
11/01/2023 |Southwest 1,321.95 |Wendy Newkirk Travel No
11/01/2023 |[United Airlines 563.17 |Wendy Newkirk Travel No
11/02/2023 [Natl Assn Reg Util Com 495.00 [Wendy Newkirk Conference fees No
11/02/2023 |[United Airlines 674.39 |Wendy Newkirk Travel No
11/05/2023 |Facebook 900.00 |Mable Spears Advertising No
11/06/2023 |American Airlines 907.19 |Wendy Newkirk Travel No
11/06/2023 |Expedia 25.96 |Wendy Newkirk Travel No
11/06/2023 |The Business Journals 169.60 |Wendy Newkirk Publication subscription  [No
11/06/2023 |[United Airlines 536.70 |Wendy Newkirk Travel No
11/08/2023 |[Bc.Basecamp 4 5151075 990.00 |Wendy Newkirk Conference fees No
11/08/2023 [Linkedin 100.25 |Mable Spears Advertising No
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Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the

employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending

was necessary due to the COVID-19 Pandemic.

Response: FY 2024

Necessary Due

Date Vendor Amount Purchaser Purpose
to Covid-19?
11/09/2023 |Extra Space 534.00 |Wendy Newkirk Professional services No
11/09/2023 [Mailchimp 114.75 |Wendy Newkirk Social Media Services No
11/10/2023 [Comcast 334.86 |Wendy Newkirk Cable television No
11/10/2023 |Facebook 900.00 |Mable Spears Advertising No
11/14/2023 |Linkedin 83.31 |Mable Spears Advertising No
11/15/2023 |Facebook 900.00 |Mable Spears Advertising No
11/18/2023 |Go Daddy 199.98 |Wendy Newkirk Web hosting services No
11/18/2023 |Ziprecruiter, Inc. 316.94 |Mable Spears Advertising No
11/20/2023 |Facebook 900.00 |Mable Spears Advertising No
11/20/2023 |Linkedin 86.61 |Mable Spears Advertising No
11/21/2023 |ABC Technical 3,511.76 [Wendy Newkirk Software No
11/21/2023 |American Airlines 403.30 [Wendy Newkirk Travel No
11/21/2023 [Infocast Events 795.00 |Wendy Newkirk Professional services No
11/26/2023 |Facebook 900.00 |Mable Spears Advertising No
11/26/2023 |Linkedin 91.79 |Mable Spears Advertising No
11/27/2023 |EBA 95.00 |Wendy Newkirk Professional services No
11/30/2023 |Facebook 395.55 |Mable Spears Advertising No
12/01/2023 [Linkedin 75.58 |Mable Spears Advertising No
12/03/2023 |Facebook 900.00 |Mable Spears Advertising No
12/07/2023 [Amazon 24.62 |Wendy Newkirk Supplies No
12/07/2023 |Cap City Booths 425.00 [Wendy Newkirk Professional services No
12/07/2023 |Facebook 900.00 |Mable Spears Advertising No
12/07/2023 |Linkedin 85.24 |Mable Spears Advertising No
12/08/2023 |Crown Trophy Of Wa 255.12 |Wendy Newkirk Supplies No
12/08/2023 |Extra Space 1,602.00 |Wendy Newkirk Professional services No
12/08/2023 |Go Daddy 1,281.93 |Wendy Newkirk Web hosting services No
12/09/2023 [Comcast 334.86 |Wendy Newkirk Cable television No
12/09/2023 [Mailchimp 114.75 |Wendy Newkirk Social Media Services No
12/11/2023 |Crown Trophy Of Wa 255.12 |Wendy Newkirk Supplies No
12/11/2023 |Facebook 900.00 |Mable Spears Advertising No
12/12/2023 |Infoservices 127.09 |Wendy Newkirk Professional services No
12/12/2023 [Natl Assn Reg Util Com 475.00 [Wendy Newkirk Conference fees No
12/13/2023 |EUCI 1,100.00 |Wendy Newkirk Conference fees No
12/13/2023 |EUCI 1,295.00 |Wendy Newkirk Conference fees No
12/13/2023 [Linkedin 86.79 |Mable Spears Advertising No
12/16/2023 |Facebook 900.00 |Mable Spears Advertising No
12/19/2023 |Facebook 900.00 |Mable Spears Advertising No
12/19/2023 |Linkedin 89.79 |Mable Spears Advertising No
12/20/2023 |Cap City Booths 425.00 [Mable Spears Professional services No
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Question 19:

For Fiscal Year 2023 and Fiscal Year 2024, to date, please list any purchase card spending by the Commission, the
employee making each expenditure, and the general purpose for each expenditure. Please indicate whether the spending
was necessary due to the COVID-19 Pandemic.

Response: FY 2024

Necessary Due
Date Vendor Amount Purchaser Purpose .
to Covid-19?
12/24/2023 |Facebook 900.00 |Mable Spears Advertising No
12/25/2023 |Linkedin 84.88 |Mable Spears Advertising No
12/28/2023 |CDW Govt 3,047.98 [Wendy Newkirk Software No
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Question 20:

Please list all MOU entered into by the Commission during Fiscal Year 2023 and Fiscal Year 2024, to date, as well as any MOU currently in

force. For each, indicate the date on which the MOU was entered and the termination date
Response:

FY 2023:
The agency entered into the following Memorandums of Understanding (MOUs) in FY2023:

1. An MOU with DCHR in the amount of $51,863.00 for HR services. period of performance of the MOU was from October 1, 2022 through
September 30, 2023.

2. An MOU with the Office of the Chief Technology Officer in the amount of $26,482.16 for upfront cloud usage for PSC Azure System.

FY 2024.
The agency entered into the following Memorandums of Understanding (MOUs) in FY2024 to date:

1. An MOU with DCHR in the amount of $58,410.00 for HR services. The period of performance of the MOU is from October 1, 2023
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Question 24:

Please provide a table showing the Commission’s Council-approved original budget, revised budget (after reprogrammings, etc.), and actual spending, by program and activity, for Fiscal Years 2022, 2023, and

the first quarter of 2024. For each program and activity, please include the total budget and break down the budget by funding source (federal, local, special purpose revenue, or intra-district funds).

a. Include any over- or under-spending and explain any variances between fiscal year appropriations and actual expenditures for Fiscal Years 2022 and 2023 for each program and activity code.
b. Attach the cost allocation plans for Fiscal Year 2022 and Fiscal Year 2023.
c. In Fiscal Year 2022 or Fiscal Year 2023, did the Commission have any federal funds that lapsed? If so, please provide a full accounting, including amounts, fund sources (e.g. grant name), and reason the

Response: FY 2022
Please see chart below for item a:
DC Public Service Commission (DHO)

. Approved Budget Revised Budget Actual Remaining % . . .
Program / Activity EY 2022 EY 2022 < i Explanation for Variance in 2022
pending Balance  Expended
(1000) Agency Management
0600 SPECIAL PURPOSE REVENUE FUNDS
(1010) Personnel 422,200 422,097 420,005 2,092 100% Budget exceeded the spending projections. Negligible variance.
COVID-19 pandemic conditions reduced travel and related costs
(1015) Training And Development 510,654 378,696 283,471 95,225 75% pandemt tHions recu v
through the first half of the fiscal vear.
E . h -,
(1020) Contracting And Procurement 420014 419,379 614,474 (195,096) 1479 xpenditures exceeded the budget due to one extra position
allocated to the office of procurement.
Variance due to unbudgeted RTS expenditures in agency's
(1030) Property Management 4,249,689 4,419,743 4523791 (104,048)  102% > to unbude P gency
telecommunications budget.
(1040) Information Technology 417,045 380,760 312,480 68,280 82% Variance resulted from vacant FTE in FY 2022.
(1050) Financial Management 72,872 72,872 76,868 (3,996) 105% Variance resulting from the fluctuations in fringe benefits.
(1060) Legal 357,903 313134 244123 69011 o Variance due to FTE positions that were vacant on and off
ega , ) , )
8 during the fiscal vear.
(1070) Fleet Management 1398 1398 28 1.369 2% The projections for Fleet costs provided to the agency by DPW
& ’ ' ' 0 were less than the actual costs incurred.
i jecti h f |
(1080) Communications 813,422 666,471 757,681 (91,210) 1149 SPending projections exceeded the budget for personne
services.
Spending projections exceeded the budget for personnel
(1085) Customer Service 461,412 415,564 481,278 (65,715) 116% P . g proj 8 P
services.
(1090) Performance Management 58.463 58 463 61744 (3.281) 106% Negligible variance in personnel services budget due to fringe
’ ' ’ ’ benefits fluctuations.
0450 PRIVATE DONATIONS
(1015) Training And Devel ¢ 14000 14,000 6291 2709 45% COVID-19 pandemic conditions reduced travel and related costs
raining And Developmen , ) , ,
& P ) through the first half of the fiscal year.
Subtotal (1000) Agency Management 7,799,072 7,562,577 7,782,236 (219,659) 103%
(100F) Agency Financial Operations
(110F) Budget Operations 119,481 119,481 121,348 (1,867) 102% Negligible variance in personnel services budget.
(120F) Accounting Operations 211,221 211,221 247,617 (36,396) 117% Negligible variance in personnel services budget.
Subtotal (100F) Agency Financial Operations 330,701 330,701 368,964 (38,263) 112%




Question 24:

Please provide a table showing the Commission’s Council-approved original budget, revised budget (after reprogrammings, etc.), and actual spending, by program and activity, for Fiscal Years 2022, 2023, and
the first quarter of 2024. For each program and activity, please include the total budget and break down the budget by funding source (federal, local, special purpose revenue, or intra-district funds).

a. Include any over- or under-spending and explain any variances between fiscal year appropriations and actual expenditures for Fiscal Years 2022 and 2023 for each program and activity code.
b. Attach the cost allocation plans for Fiscal Year 2022 and Fiscal Year 2023.
c. In Fiscal Year 2022 or Fiscal Year 2023, did the Commission have any federal funds that lapsed? If so, please provide a full accounting, including amounts, fund sources (e.g. grant name), and reason the

Response: FY 2022
Please see chart below for item a:
DC Public Service Commission (DHO)

. Approved Budget Revised Budget Actual Remaining % . . .
Program / Activity i Explanation for Variance in 2022
FY 2022 FY 2022 Spending Balance  Expended
(2000) Pipeline Safety
0200 FEDERAL GRANT FUND
L The Pipeline Safety grant crosses fiscal years. The grant balance

(2010) Pipeline Safety 581,000 581,000 529,413 51,587 91% . .
will be carried over to FY 2023.

0600 SPECIAL PURPOSE REVENUE FUNDS
Variance caused by transfer of personnel services costs from

(2010) Pipeline Safety 259,136 259,136 307,422 (48,286) 119% grant funds to SPR funds to keep the federal grant expenditures
within the approved award.

Subtotal (2000) Pipeline Safety 840,136 840,136 836,835 3,301 100%

(3000) Utility Regulation

0600 SPECIAL PURPOSE REVENUE FUNDS

. X Variance due to FTE positions that were vacant on and off

(3700) Utility Regulation 9,075,361 8,657,059 7,969,163 687,895 % . .
during the fiscal year.

Subtotal (3000) Utility Regulation 9,075,361 8,657,059 7,969,163 687,895 92%

Total Budget 18,045,270 17,390,473 16,957,198 433,275 98%

Response b:

Agency does not submit cost allocation plans.

Response: c:
No federal funds lapsed in FY 2022.



Question 24:

Please provide a table showing the Commission’s Council-approved original budget, revised budget (after reprogrammings, etc.), and actual spending, by program and activity, for Fiscal Years

2022, 2023, and the first quarter of 2024. For each program and activity, please include the total budget and break down the budget by funding source (federal, local, special purpose revenue,

or intra-district funds).

a. Include any over- or under-spending and explain any variances between fiscal year appropriations and actual expenditures for Fiscal Years 2022 and 2023 for each program and activity

code.

Response: FY 2023
Please see chart below for item a:

DC Public Service Commission (DHO)

Approved Budget Revised Budget Actual Remaining % . . .
Program Explanation for Variance in 2023
FY 2023 EY 2023 Spending Balance Expended
1060 - SPECIAL PURPOSE REVENUE FUNDS
(100003) Communications 652,005 652.005 269 661 (117.656) 118% Variance in personal services and fringe benefits due to mandated
unicati , , , ,
%alarv adiustments. | dfri benefits due t
ariance in personnel services and fringe benefits due to
(100022) Contracting and Procure 606,541 606,541 626,427 (19,886) 103% P &
mandated salarv adiustments.
(100042) Fleet Management 2 670 2670 1644 6,026 21% Projected budget for fringe benefits exceeded the actual
) ) ) s o
expenditures.
(100058) Human Resources Servic 435,075 435,075 429,609 5,466 99% Surplus resulted from variances in fringe benefits.
Variance in personnel services due to positions that remained
(100071) Information Technology 567,646 867,646 529,730 337,916 61%
vacant part of the fiscal year and equipment purchases.
variance due to budget projections exceeding the actual
(100092) Legal Services 339,250 339,250 224,911 114,339 66% expenditures for personnel services and Contractual Services for
lacal carvirac
(100113) Property, Asset, and Log 4,542,592 4,947,592 4,054,873 892,719 82% Projections for professional services, advertising and membership
dues were overstated that caused the variance..
(100148) Training and Developme 516520 336,520 260,852 45 687 86% variance causea by reauced travel ana conterénce rees auring the
’ ’ ’ ’ CV 2N92°2
4045 - PRIVATE DONATIONS
(1015) Training And Development 14,000 14,000 9816 4,184 70% Variance caused by fringe benefits fluctuations in FY 2023.
Subtotal Agency Management 7,681,299 8,206,299 6,937,503 1,268,796 85%
1060 - SPECIAL PURPOSE REVENUE FUNDS
(150001) Agency / Cluster Financi 58,614 58,614 64,612 (5,998) 110% Variance caused by fringe benefits fluctuations in FY 2023.
Surpl Ited f that ined t t of
(150002) Agency Accounting Serv 229,181 229,181 246,466 (17,285) 108% urplus resuited from one vacancy that remained vacant a part o
the fiscal year.
Surpl Ited f that ined t t of
(150003) Agency Budget and Fina 197,019 197,019 203,878 (6,859) 103y " 1P S resuited irom one vacancy that remained vacant a part o
the fiscal year.
Subtotal Agency Financial Operat 484,814 484,814 514,956 (30,142) 106%
1060 - SPECIAL PURPOSE REVENUE FUNDS
Budget projections exceeded the actual expenditures tor the
(300083) Pipeline Safety 310,302 310,302 268,079 42,222 86% pipeline safety program (matching funds) in travel, office support

4020 - FEDERAL GRANT FUND

and canference fees



Question 24:

Please provide a table showing the Commission’s Council-approved original budget, revised budget (after reprogrammings, etc.), and actual spending, by program and activity, for Fiscal Years

2022, 2023, and the first quarter of 2024. For each program and activity, please include the total budget and break down the budget by funding source (federal, local, special purpose revenue,

or intra-district funds).

a. Include any over- or under-spending and explain any variances between fiscal year appropriations and actual expenditures for Fiscal Years 2022 and 2023 for each program and activity

code.

Response: FY 2023
Please see chart below for item a:

DC Public Service Commission (DHO)

Approved Budget Revised Budget Actual Remaining % . . .
Program . Explanation for Variance in 2023
FY 2023 EY 2023 Spending Balance Expended
L The Pipeline Safety grant crosses fiscal years. All unexpended

(300083) Pipeline Safety 581,000 581,000 364,009 216,991 63% . .
funds will be carried over to FY 2024.

Subtotal Pipeline Safety 891,302 891,302 632,088 259,214 71%

1060 - SPECIAL PURPOSE REVENUE FUNDS
Surplus in personnel services resulted from fringe benefit

(300084) Consumer Outreach 469,745 469,745 442960 26,785 94% fluctuations and a position that remained vacant for a part of the
fiscal year.

. i Variance resulting from vacant FTEs during the year for the Utility

(300086) Utility Regulation 9,315,615 8,790,615 8,731,643 58,972 99% .
Regulation program.

Subtotal Utility Regulation 9,785,360 9,260,360 9,174,602 85,758 99%

Total Budget 18,842,775 18,842,775 17,259,150 1,583,625 92%

Response b:

Agency does not submit cost allocation plans.

Response: c:
No federal funds lapsed in FY 2023.



Question 24:
Please provide a table showing the Commission’s Council-approved original budget, revised budget (after reprogrammings, etc.), and actual spending, by program and activity, for Fiscal Years 2022, 2023, and the first
quarter of 2024. For each program and activity, please include the total budget and break down the budget by funding source (federal, local, special purpose revenue, or intra-district funds).

a. Include any over- or under-spending and explain any variances between fiscal year appropriations and actual expenditures for Fiscal Years 2022 and 2023 for each program and activity code.
b. Attach the cost allocation plans for Fiscal Year 2022 and Fiscal Year 2023.
c. In Fiscal Year 2022 or Fiscal Year 2023, did the Commission have any federal funds that lapsed? If so, please provide a full accounting, including amounts, fund sources (e.g. grant name), and reason the funds were not

Response: FY 2024
Please see chart below for item a:
DC Public Service Commission (DHO)

Approved Budget Revised Budget Actual Remaining % . . ]

Program Explanation for Variance in 2024

FY 2024 FY 2024 Spending Balance  Expended
1060 - SPECIAL PURPOSE REVENUE FUNDS
(100003) Communications 780,711 780,711 163,836 616,875 21% The agency is on target in expending the FY 2024 appropriation.
(100022) Contracting and Procurement 721,396 721,396 130,154 591,241 18% .
(100042) Fleet Management 5,872 5,872 150 5,722 3% "
(100058) Human Resources Services 469,715 469,715 86,935 382,780 19% "
(100071) Information Technology Services 534,560 534,560 97,892 436,667 18% "
(100092) Legal Services 402,424 402,424 25,273 377,151 6% "
(100113) Property, Asset, and Logistics Management 4,555,068 4,555,068 1,725,643 4,529,795 38% v
(100148) Training and Development 515,321 515,321 141,242 374,079 27% .
4045 - PRIVATE DONATIONS
(1015) Training And Development 14,000 14,000 - 14,000 0% "
Subtotal Agency Management 7,999,067 7,999,067 2,371,126 7,328,312 30%
1060 - SPECIAL PURPOSE REVENUE FUNDS
(150001) Agency / Cluster Financial Executive Admin Services 61,748 61,748 13,013 48,735 21% .
(150002) Agency Accounting Services 238,709 238,709 62,052 176,657 26% .
(150003) Agency Budget and Financial Management Services 204,175 204,175 51,833 152,342 25% v
Subtotal Agency Financial Operations 504,632 504,632 126,898 377,734 25%
1060 - SPECIAL PURPOSE REVENUE FUNDS
(300083) Pipeline Safety 307,666 307,666 71,060 236,606 23% "
4020 - FEDERAL GRANT FUND
(300083) Pipeline Safety 581,000 581,000 126,156 454,844 22% "
Subtotal Pipeline Safety 888,666 888,666 197,216 691,449 22%
1060 - SPECIAL PURPOSE REVENUE FUNDS
(300084) Consumer Outreach 474,183 474,183 96,907 377,276 20% "
(300086) Utility Regulation 9,997,338 9,997,338 1,932,396 8,064,942 19% "
Subtotal Utility Regulation 10,471,520 10,471,520 2,029,303 8,442,218 19%
Total Budget 19,863,885 19,863,885 4,724,542 16,839,713 24%
Response b:

Agency does not submit cost allocation plans.

Response: c:
No federal funds have lapsed in FY 2024 to date.



Question 26:

Please list, in chronological order, every reprogramming in Fiscal Year 2023 and Fiscal Year 2024, to date, which had an impact on PSC, including those which moved funds into, out of, and within the

Commission. For each reprogramming, please list the date, amount, rationale, and reprogramming number, and indicate whether a reprogramming impacted PSC's ability to carry out a directive or

recommendation of the Committee. Please include the revised, final budget for the Commission after reprogramming for Fiscal Year 2023 and Fiscal Year 2024, to date.

Response:
L. Date Account Group | Program [Account Group| Program Amount X X
Original Purpose of Funds Reprogramming Rationale
From From To To Decrease Increase
Reprogramming #1: FY 2023 - Special Purpose Revenue Funds
The personnel services funds 5/17/2023 701100C, 100113, 713100C, 100071, 495,000.00 495,000.00 |The reprogrammed funds were used to: (1) agency’s
for the reprogramming were 701400C, 100148, 717100C 100113 strategic planning efforts to better align the agency’s
originally for salary and fringe 711100C 300086 functionalities; (2) replacement of the agency’s e-Services
benefits for 14 FTE positions platform, and enhance the Integrated Case Management
that were vacant on and off in System (ICMS); (3) advertisement of the agency’s initiatives
the first seven months of the relating to Summer Ready DC, Winter Ready DC, and
fiscal year. The non-personnel Commission outreach efforts ; and (4) purchase new laptops
services funds for the to replace the old ones for agency staff, and cover
reprogramming were originally additional IT hardware needs.
for the purchase of supplies
R.ebrogrammi.ng #2: FY ﬁ0ﬁ3 - Special Purpose Revenue Funds
The funds for the 6/7/2023 701100C, 300086 100071, 100071, 290,000.00 290,000.00 [The reprogrammed funds were used to: (1) on-line
reprogramming were originally 701400C 100113 100113 advertisement of the agency initiatives; (2) audio / visual
for salary and fringe benefits enhancements at agency headquarters and additional IT
for 15 FTE positions that were hardware needs; (3) sufficient funds to cover FY23 costs of
vacant on and off in the first leasing the agency’s automotive fleet.
eight months of the fiscal year.

No funds have been reprogrammed in FY 2024 to date.

No funds were transferred out of the agency in FY 2023 or FY 2024.




Question 27:

Please list each grant or sub-grant received by the Commission in Fiscal Year 2023 and Fiscal Year 2024, to date. List the date, amount, source, and purpose of the grant or sub-grant

received, and amount expended. Additionally, provide the following:

a. Whether any FTEs are dependent on grant funding, and, if so, how many; and

b. A description of the terms of this funding, and, if it is set to expire, what plans, if any, are in place to continue funding.

Response:

The federal grants listed below have been received or are projected to be received by the Public Service Commission:

The Public Service Commission receives an annual grant from the U.S. Department of Transportation to ensure the gas pipeline safety. The grant is awarded on a Calendar year basis and

reimburses the agency up to 80% of the actual expenditures. The grant funded 3.2 full time positions in FY 2023. The grant funds will cover 3.2 Full Time Equivalent positions in FY

2024.
L. . Expenditures .
FY 2023 Grant Name Grant description Award Amount | Budget (Revised) (CY 2023) Variance Comments
CY 22=(3Mos |Pipeline Safety |The grant provides funds to 431,367.00 581,000.00 537,342.98 (105,975.98)|The final report on award versus
of CY22) and |Grant implement the Natural Gas Pipeline expenditure is due in March 2024 to
CY 23=(9Mos) Safety program by maintaining US Department of Transportation.
needed number of inspections, The agency will request the
ensuring that the staff is properly reimbursement of $105,975.98 in
trained and qualified to perform the additional amount from the DOT to
safety functions, and enforcing cover additional costs for the
compliance with all federal and local Pipeline Safety program. Any
safety laws. unreimbursed costs will be absorbed
. Expenditures+
L. Projected Award Budget X
FY 2024 Grant Name Grant description . Obl. (CY 2024 as Variance Comments
Amount (Revised)
of 1-12-2024)
CY 24= (3Mos |Pipeline Safety |The grant provides funds to 581,000.00 581,000.00 126,156.40 454,843.60 [The grant covers the period from
of FY 23)and |Grant implement the Natural Gas Pipeline January 1, 2024 through December
CY 24 (9Mos) Safety program by maintaining 31, 2024. All grant funds will be

needed number of inspections,
ensuring that the staff is properly
trained and qualified to perform the
safety functions, and enforcing

compliance with all federal and local

exhausted by the grant end period.




29. Please list each contract, procurement, and lease, and grant ("contract") awarded, exec

contract, please provide the following information, where applicable:

a.Mhe name of the contracting party;

b.The contract number;

c.The contract type (e.g. HCA, BPA, Sole Source, exempt from competitive award, etc.)
d.Mhe nature of the contract, including the end product or service;

e.The contract’s outputs and deliverables;

f.@lhe status of deliverables;

g.Mhe dollar amount of the contract, including amount budgeted and amount actually spen
h.The term of the contract;

i.®hether the contract was competitively bid;

j.Bubcontracting status (i.e. Did the Contractor sub any provision of the goods and/or servi

DCP

Contractor Name Contract No. Contract Type Nature of Contract

Technical Consultant - DC

KDM Engineering PSC-20-01 Fixed Cost
Plug
) ) Technical Consultant -
SoliX, Inc. PSC-20-05 Fixed Cost L
DCUSTF Administrator
Monumental ) Marketing and
o PSC-20-09A Fixed Cost o )
Communications communication services
) ) ) Marketing and
Black Robin Media PSC-20-09B Fixed Cost

communication services

Carlton Fields PSC-20-14 Fixed Cost Legal Services




Resource

) PSC-20-15 Fixed Cost Technical Consultant
Dynamics
Synapse PSC-20-23 Fixed Cost VDER Study
Bates White LLC PSC-21-01 Fixed Cost Technical Consultants - SOS
Hamilton o
) Telecommunications Relay
Telephone PSC-21-05A Fixed Cost .
Services
Company
Hamilton )
) Captioned Telephone
Telephone PSC-21-05B Fixed Cost .
Services
Company
Tiber Hudson PSC-21-07 Fixed Cost Independent Evaluator
GKA, Inc PSC-21-10 Fixed Cost DCUSTF Audit
Price Modern PSC-21-23 Fixed Cost Furniture
) ) Technical Consulting
Bates White LLC PSC-21-25 Fixed Cost

Services




Legal Consulting Services-

Motley Waller PSC-21-27 Fixed Cost .
Labor/Union
Meltwater PSC-22-01 Fixed Cost Media Monitoring Services
Sprout Social PSC-23-04 Fixed Cost Advertising Services
. ) Marketing Intelligence
Politico Pro PSC-22-07 Fixed Cost
Platform
Blue Ridge .
. ) Technical Consultant - Rate
Consulting PSC-22-08 Fixed Cost
) Case
Services Inc.
. ) Consultant on the PSC's
Energy Shrink PSC-22-10 Fixed Cost . ]
Climate Business Plan case.
Larkin & ) Technical Consulting
) PSC-22-13A Fixed Cost )
Associates Services-FC1169
. ) Technical Consulting
Bates White PSC-22-13B Fixed Cost )
Services-FC1169
) ) Technical Consulting
Blue Ridge PSC-22-13C Fixed Cost

Services-FC1169




Technical Consulting

Blue Ridge PSC-22-13D Fixed Cost )
Services-FC1169
MDM Office ) . )
PSC-22-17 Fixed Cost Copier Lease & Mantainance
Systems
Neal R Gross & Co PSC-23-02 Fixed Cost Court Reporting Services
Star Services PSC-23-03 Fixed Cost Weatherization Kits
) ) Advertising Subscription
Sprout Social PSC-23-04 Fixed Cost .
Services
) Advertising Subscription
Muck Rack PSC-23-05 Fixed Cost .
Services
The Clearing PSC-23-11 Fixed Cost Training
GKA,P.C. PSC-23-12 Fixed Cost Accounting Services
Toucan Printing &
Promotional PSC-24-12 Fixed Cost DCPSC Promotional Items
Products
. ) Community Heat Pump Pilot
POAH/Brightcore PSC-22-06A Fixed Cost ]
Project
McNees Wallace ) )
PSC-23-18 Fixed Cost Legal Services

& Nurick LLC




Capital Reporting

. PSC-24-11 Fixed Cost Court Reporing Services
Services
DHInfrastructure PSC-23-15 Fixed Cost Project Pipes 3 Plan
) ) Winter Weatherization
Star Services PSC-24-07 Fixed Cost
Iltems
Senoda, Inc. PSC-24-10 Fixed Cost Laptop Sleeves
Muck Rack PSC-24-09 Fixed Cost Media Monitoring Services
) Customer Relationship
AVID Systems PSC-23-19 Fixed Cost
Management System
LINK Strategic ) Marketing and
PSC-23-14 Fixed Cost o .
Partners Communication Services
) Off-site Audio/Video
Talentology PSC-24-04 Fixed Cost .
Support Services
The Clearing PSC-23-16 Fixed Cost Strategy Execution Support
) Website Migration Audit
AVID Systems PSC-23-07 Fixed Cost )
Services
) ) Technical Consultant -
SoliX, Inc. PSC-23-06 Fixed Cost L
DCUSTF Administrator
MDM Office ) . .
PSC-22-17 Fixed Cost Copier Lease & Mantainance

Systems







uted, extended, or option years exercised by the Commission during Fiscal Year 20

ces with another vendor);

ublic Service Commission FY2023 and F\

Contract Outputs and

Status of

Dollar Amount and

. . Contract Term
Deliverables Deliverables Amount Spent
Provides technical Complete
] ) $40,000.00 One Year
consulting services 11/17/22
Provides technical Complete
, , $80,000.00 One Year
consulting services 01/07/23
Provides marketing One Year-
o Complete )
and communication $200,000.00 Contract expired
) 5/12/2023
services on 5/12/2023
Provides printing and .
) ) On-going $200,000.00 One Year
media services
One Year-
) ) Complete )
Provides legal services $100,000.00 Contract expired
7/23/2023

on 7/23/2023




One Year-

Provides technical Complete )
, , $110,128.00 |Contract expired
consulting services 5/5/2023
on 5/5/2023
Conduct value of One Year-
o Complete )
distributed energy $448,540.00 Contract expired
6/26/2023
resources study on 6/26/2023
Provides technical Complete
, , $71,100.00 One Year
consulting services 10/30/21
Provides TRS services
to the hard of hearing On-going $150,000.00 One Year
and deaf community.
Provides CTS services
to the hard of hearing On-going $17,000.00 One Year
and deaf community.
. . One Year-
Provides Technical Complete- )
$90,000.00 Contract expired
Support 1/3/2024
1/3/2024
Conduct DC Universal
Services Trust Fund On-going $39,600.00 One Year
audit
One Year-
) . Complete )
Provides furniture $180,000.00 Contract expired
11/30/22
on 11/30/22
Provides technical .
On-going $110,280.00 One Year

consulting services




Provides legal services On-going $50,000.00 One Year
Provides media
o Complete One Year-
monitoring $17,000.00 ,
o . 10/31/22 Contract expired
subscription services
Provides advertising Complete One Year-
o ) $16,174.68 )
subscription services 11/20/2023 Contract expired
Provides marketing
. ) Complete One Year-
intelligence $9,300.00 )
o 10/28/22 Contract expired
subscription platform
Provides technical Complete One Year-

, , $80,000.00 ,
consulting services 11/28/22 Contract expired
Provides technical Complete One Year-

) ] $530,200.00 )
consulting services 9/20/2023 Contract expired
Provides technical .

, , On-going $39,800.00 One Year
consulting services
Provides technical .

] ) On-going $47,975.00 One Year
consulting services
Provides technical .

On-going $70,970.00 One Year

consulting services




Provides technical

, , On-going $123,390.00 One Year
consulting services
Provides copier
machine lease and On-going $38,022.00 One Year
maintenance
Provides court Complete One Year-
. ) $10,000.00 )
reporting services 9/30/2023 Contract expired
Provides Complete One Year-
o . $17,406.25 )
weatherization kits 1/30/2023 Contract expired
Advertising services On-going $16,174.80 One Year
Advertising Services On-going $12,000.00 One Year
o One Year-
Leadership Vision Complete )
) $2,910.00 Contract expried
Session 2/28/2023
2/28/2023
) One Year-
Review of Budget and Complete )
, $10,000.00 Contract expired
Finance Proposals 3/31/2023
on 3/31/2023
Promotional On-going $10,409.00 One Year
Letter Contract On-going $1,250,000.00 Base
Legal services On-going $30,457.00 Base




Court reporting

k On-going $10,000.00 One Year
services
Technical Consulting .
, On-going $61,836.10 Base
Services
Weatherization kits On-going $17,979.00 N/A
. ) Complete
Promotional items $1,692.50 N/A
12/19/2023
Media monitoring .
) On-going $15,000.00 N/A
services
CRM serivces On-going $187,392.00 Base
Marketing and
communication On-going $50,000-$100,000 Base
services
A/V services On-going $10,000.00 One Year
Strategy execution .
] On-going $126,360.00 N/A
services
) . Complete N/A- Contract
Website services $48,960.00 ]
12/31/23 expired
Technical consulting .
) On-going $80,000.00 One Year
services
Office equipment .
On-going $38,022.00 One Year

services







23 and Fiscal Year 2024, to date. For each

( 2024 Contracting Report

L. Subcontracting CBE Division Utilizing Contract
Solicitation Type .
Status Status Goods Administrator
. OTTICE OT Tecnnical )
Competitive Sealed Poorani
N/A No & Regulatory
Proposal Ao Ramachandran
— OTTICE OF 1 ecnnical
Competitive Sealed .
N/A No & Regulatory Felix Otiji
Proposal
Analvcic
Competitive Sealed Office of Strategic o
N/A Yes o Kellie Didigu
Proposal Communications
Competitive Sealed Office of Strategic o
N/A Yes o Kellie Didigu
Proposal Communications
Competitive Sealed Office of General
Yes No Angela Lee

Proposal

Counsel




Competitive Sealed

Office of Technical

N/A No & Regulatory Roger Fujihara
Proposal .
Analysis
. Office of Technical
Competitive Sealed
N/A No & Regulatory John Howley
Proposal .
Analysis
. Office of Technical
Competitive Sealed
N/A No & Regulatory OTRA
Proposal .
Analysis
Competitive Sealed Office of Consumer ) .
N/A No . Maurice Smith
Proposal Services
Competitive Sealed Office of Consumer ) .
N/A No . Maurice Smith
Proposal Services
. Office of Technical
Competitive Sealed .
N/A Yes & Regulatory Roger Fujihara
Proposal .
Analysis
. Office of Technical
Competitive Sealed .
N/A Yes & Regulatory Felix Otiji
Proposal .
Analysis
. Office of the
Competitive Sealed . )
N/A No Deputy Executive Paul Martinez
Proposal .
Director
. Office of Technical
Competitive Sealed . )
Yes Yes & Regulatory Gillian Marime

Proposal

Analysis




Competitive Sealed Office of the .
Yes No . ) Quincy Booth
Proposal Executive Director
Exempt from Office of Strategic o
. N/A No L Kellie Didigu
competition Communications
Exempt from Office of Strategic o
. N/A No o Kellie Didigu
competition Communications
Exempt from Office of Strategic o
] N/A No o Kellie Didigu
competion Communications
Office of Technical
Sole Source N/A No & Regulatory Roger Fujihar
Analysis
. Office of Technical
Competitive Sealed .
N/A Yes & Regulatory Felix Otiji
Proposal .
Analysis
. Office of Technical
Competitive Sealed . )
N/A No & Regulatory Gillian Marime
Proposal .
Analysis
. Office of Technical
Competitive Sealed . )
N/A Yes & Regulatory Gillian Marime
Proposal .
Analysis
. Office of Technical
Competitive Sealed . )
N/A No & Regulatory Gillian Marime

Proposal

Analysis




Competitive Sealed

Office of Technical

N/A No & Regulatory Gillian Marime
Proposal .
Analysis
Competitive- Office of the
Request for N/A Yes Executive Deputy Paul Martinez
Quotations Director
Competitive- Office of the
Request for N/A Yes Commission Carmen Davis
Quotation Secretary
Competitive- . .
Office of Strategic o
Request for N/A Yes o Kellie Didigu
) Communications
Quotation
Exempt from Office of Strategic o
. N/A No o Kellie Didigu
competition Communications
Exempt from Office of Strategic o
. N/A No o Kellie Didigu
competition Communications
Competitive- Office of the
Request for N/A Yes Deputy Executive Paul Martinez
Quotation Director
Competitive- Office of the
Request for N/A Yes Deputy Executive Paul Martinez
Quotations Director
Competitive- . .
Office of Strategic .
Request for N/A Yes L Whitney Douglas
) Communications
Quotations
. Office of Technical
Competitive Sealed .
Yes No & Regulatory Bryan Henning
Proposal .
Analysis
Competitive Sealed Office of General
Yes No Angela Lee

Proposal

Counsel




Competitive- Office of the
Request for No No Commission Carmen Davis
Quotations Secretary
. Office of Technical )
Competitive Sealed Poorani
No No & Regulatory
Proposal . Ramachandran
Analysis
Competitive- .
Office of Consumer . )
Request for No Yes . Karimah Bilal
) Services
Quotations
Competitive- . .
Office of Strategic R
Request for No Yes o Kellie Didigu
) Communications
Quotations
Competitive- . .
Office of Strategic .
Request for No No o Whitney Douglas
) Communications
Quotations
Competitive- .
Office of Consumer ) .
Request for No Yes . Maurice Smith
) Services
Quotations
Competitive- . .
Office of Strategic
Request for No Yes o Steven Schwark
) Communications
Quotations
Competitive- Office of the
Request for No Yes Commission Carmen Davis
Quotations Secretary
Competitive- Office of the
Request for No Yes Executive Deputy Paul Martinez
Quotations Director
Competitive- Office of the
Request for No Yes Commission Carmen Davis
Quotations Secretary
Competitive- .
Office of Consumer ) .
Request for No No . Maurice Smith
) Services
Quotations
Competitive- Office of the
Request for No Yes Deputy Executive Paul Martinez

Quotations

Director







Funding Source

Misc. Trust Fund

Misc. Trust Fund

Special Purpose Budget

Special Purpose Budget

Misc. Trust Fund




Misc. Trust Fund

Misc. Trust Fund

Misc. Trust Fund

Misc. Trust Fund

Misc. Trust Fund

Misc. Trust Fund

Misc. Trust Fund

Special Purpose Budget

Misc. Trust Fund




Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Misc. Trust Fund

Misc. Trust Fund

Misc. Trust Fund

Misc. Trust Fund

Misc. Trust Fund

Misc. Trust Fund




Misc. Trust Fund

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Misc. Trust Fund

Misc. Trust Fund/Special Purpose
Budget




Special Purpose Budget

Misc. Trust Fund

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget

Special Purpose Budget







Public Service Commission FY2023

Agency Public Service Commission Agency Code DHO Fiscal Year 2023
Mission
The mission of the Public Service Commission of the District of Columbia is to serve the public interest by ensuring that financially
healthy utility companies provide safe, reliable and quality utility services at reasonable rates for District of Columbia customers,
while fostering grid modernization, conservation of natural resources, preservation of environmental quality, and advancement of

the District’s climate policy commitments.

-~ Strategic Objectives

Objective
Number

Strategic Objective

Ensure Safe, Reliable and Quality Electric Gas and Local Telecommunications Services at Just and Reasonable Rates
Foster Fair and Open Competition among Service Providers

Educate Consumers and Inform the Public

Create and maintain a highly efficient, transparent, and responsive District government.

a b ON -

Consider Environmental Issues In Adjudications and Infrastructure Matters

~ Key Performance Indicators (KPlIs)

Measure Directionality FY FY FY FY2022 FY
2020 2021 2022 Actual 2023
Actual Actual Target Target

1- Ensure Safe, Reliable and Quality Electric Gas and Local Telecommunications Services at Just and
Reasonable Rates (2 Measure records)

Adjudicative Case decisions issued within 90 days  Up is Better 100% 66% 95% Not 95%
of record closure Available
US Department of Transportation Rating of DC Up is Better 100% Not 98% Not 98%
Pipeline Safety Program Available Available

4 - Create and maintain a highly efficient, transparent, and responsive District government. (1 Measure)

Percent of Consumer Complaints Resolved at an Up is Better 99% 99% 98% 99% 98%
informal level
5 - Consider Environmental Issues In Adjudications and Infrastructure Matters (1 Measure)
Percentage of Adjudications or Infrastructure Cases  Up is Better 100% 100% 90% 100% 90%
Where Environmental Issue Considered
+~ Operations
Operations Operations Description Type of
Title Operations

1- Ensure Safe, Reliable and Quality Electric Gas and Local Telecommunications Services at Just and
Reasonable Rates (8 Activity records)

One Call Our one call inspector makes daily visits to construction sites to assure that contractors avoid utility Daily Service

Inspections lines when excavating.

USDOT Rating  Annual rating by US Department of Transportation of the overall effectiveness of our pipeline safety Key Project
program.

Pipeline Our pipeline safety inspectors make daily visits to Washington Gas work sites to assure compliance Daily Service

Inspections with federal and D.C. safety standards.

Mergers and Consider applications for merger or acquisition of utility companies Key Project

Acquisitions

Monopoly The Commission conducts evidentiary or other hearings to determine whether proposed utility rate Key Project

Request adjustments are just and reasonable.

Adjudication

PowerPath DC  FC 1130, Modernizing the Energy Delivery System for Improved Sustainability, is a docket intending Key Project
to explore new technologies and concepts that will all more efficient use of the energy delivery
system.

Construction The Commission continues to oversee utility construction projects to ensure that they contribute to Key Project

Projects

the reliability and resiliency of the distribution system. Commission oversight helps to ensure that
these projects will be constructed efficiently, with minimal disruption to consumers and with
coordination with other District agencies.



Operations Operations Description Type of
Title Operations

Racial Equity In 2022, the Commission will establish a new position, the Equity and Ethics Officer, who will be Key Project
responsible for (1) liaison with the Office of Racial Equity and the Board of Ethics and Government
Accountability; and (2) advancement of racial equity within utility proposals, including clean energy
proposals and climate change commitments.

2 - Foster Fair and Open Competition among Service Providers (3 Activity records)

DC USTF The Commission oversees management of the Universal Service Trust Fund, including preparingthe  Key Project
annual assessment rate, reviewing Verizon's surcharge calculation and collections, approving an
annual budget and disbursements.

Renewable Increased use of renewable energy sources is the policy of the District of Columbia. The Commission  Daily Service
Portfolio approves applications from persons who generate electricity from solar, wind, biomass and other

Applications sources.

Granted

Competitive Energy and telecommunications competitors must be licensed by the Commission. The timely Daily Service
Applications processing of these applications assures a robust competitive environment.

Processed

3 - Educate Consumers and Inform the Public (3 Activity records)

Consumer When consumers are unable to resolve an issue with a utility supplier, they may come to the Daily Service
Complaintsand Commission to file an informal or formal complaint. Our Consumer Specialists counsel the consumer,

Inquiries contact the utility and mediate a resolution to the issue.

Outreach Our Consumer Specialists attend events at venues throughout the District to inform consumers about = Daily Service
Events their rights regarding utility regulation.

Community In cases having significant impact on the public (e.g., applications for a rate increase), the Key Project
Hearings Commission conducts Community Hearings at which it presents a summary of the case and invites

members of the public to express their views.

4 - Create and maintain a highly efficient, transparent, and responsive District government. (2 Activity
records)

Complaint Percentage of Complaints resolved at an informal level is a measure of agency efficiency. Key Project
Management
Adjudication Adjudications are often complex proceedings involving evidentiary and community hearings. Key Project
Management Completion of adjudications within 90 days of the close of the record is a measure of the efficiency of

the staff.

5 - Consider Environmental Issues In Adjudications and Infrastructure Matters (1 Activity)

Environmental = The Commission is charged by the Clean Energy DC Act with considering environmental issues when = Key Project
metrics regulating utility and energy companies.
established

~ Workload Measures (WMs)

-

Measure ‘ FY 2020 Actual FY 2021 Actual FY2022 Actual

1-One Call Inspections (1 Measure)

Number of 811 damage prevention inspections conducted 792 539 661
1- Pipeline Inspections (1 Measure)

Pipeline Safety inspections conducted 321 230 345
2 - Renewable Portfolio Applications Granted (1 Measure)

Renewable Portfolio Standards Applications processed 2559 2641 2703
3 - Consumer Complaints and Inquiries (1 Measure)

Number of Consumer Complaints and Inquiries Processed 1038 1194 1180

Strategic Initiatives

Strategic Strategic Initiative Description Proposed
Initiative Completion
Title Date

Adjudication Management (1 Strategic Initiative)

Mentoring In order to assist in developing a staff capable of addressing complex issues, the Commission will 09-30-2023
Program adopt a formal Mentoring Program in FY 2023. The Program will be designed to increase employee

retention, create promotion opportunities and transfer institutional knowledge across Commission

offices. In our first cohort, we expect to have at least 5 pairs of mentor/mentee volunteers. The

Program has been developed by our Racial Equity Officer and will help to enhance racial equity within

the Commission.



Strategic Strategic Initiative Description Proposed
Initiative Completion
Title Date

Environmental metrics established (1 Strategic Initiative)

Climate Plans  InFY 2023, the Commission will take action on the AltaGas/WGL Climate Business Plan, Pepco's 09-30-2023
Climate Change Commitment, the Environmental Defense Fund's Roadmap, and other stakeholder
filings. We expect to develop a Comprehensive Plan on how the Commission's regulated utilities can
achieve the District's climate goals.

Monopoly Request Adjudication (1 Strategic Initiative)

Rate Cases In 2023, the Commission will take action on a Washington Gas Light (WGL) application for increased 09-30-2023
rates. In addition, the Commission will continue to oversee the Multi-Year Rate Plan for Pepco. This
will include monitoring a set of Performance Improvement Measures to see whether Pepco meets
clean energy and climate change commitments.

PowerPath DC (1 Strategic Initiative)

Grid The Commission's multi-year effort to modernize the energy delivery gris will continue in 2023 with 09-30-2023
Modernization the selection of at least one additional Pilot Project for deployment in the District. The Pilot Projects

will be developed and selected in collaboration with the Governance Board, consisting of District

energy and environmental stakeholders.
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1 PUBLIC SERVICE COMMISSION

Mission: The mission of the Public Service Commission of the District of Columbia is to serve the public interest by
ensuring that financially healthy utility companies provide safe, reliable and quality utility services at reasonable
rates for District of Columbia customers, while fostering grid modernization, conservation of natural resources,
preservation of environmental quality, and advancement of the Districts climate policy commitments.

Services: The Public Service Commission regulates public utilities operating in the District of Columbia. It does so
by issuing orders in formal proceedings that may include written comments or testimony, hearings, studies, and
investigations; ensuring fair and appropriate utility prices; fostering competition by licensing utility service
providers and supervising the competitive bidding process; ensuring that utility providers meet various
environmental regulations and standards by operating in ways that conserve natural resources and preserve
environmental quality; and resolving disputes among consumers and utility service providers. In addition to its
regulatory services, the Commission also conducts outreach via its website, public forums, and various literatures
in order to educate utility consumers and inform the public.
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2 PROPOSED 2024 OBJECTIVES

Strategic Objective

Ensure Safe, Reliable and Quality Electric Gas and Local Telecommunications Services at Just and Reasonable Rates
Foster Fair and Open Competition among Service Providers

Educate Consumers and Inform the Public

Create and maintain a highly efficient, transparent, and responsive District government.

Consider Environmental Issues In Adjudications and Infrastructure Matters
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3 PROPOSED 2024 OPERATIONS

Operation Title Operation Description Type of Operation

Ensure Safe, Reliable and Quality Electric Gas and Local Telecommunications Services at Just and Reasonable
Rates

One Call Inspections Our one call inspector makes daily visits to Daily Service
construction sites to assure that contractors avoid
utility lines when excavating.

USDOT Rating Annual rating by US Department of Transportation of ~ Key Project
the overall effectiveness of our pipeline safety
program.

Pipeline Inspections Our pipeline safety inspectors make daily visits to Daily Service

Washington Gas work sites to assure compliance with
federal and D.C. safety standards.

Mergers and Acquisitions Consider applications for merger or acquisition of Key Project
utility companies
Monopoly Request The Commission conducts evidentiary or other Key Project
Adjudication hearings to determine whether proposed utility rate
adjustments are just and reasonable.
PowerPath DC FC 1130, Modernizing the Energy Delivery System for ~ Key Project

Improved Sustainability, is a docket intending to
explore new technologies and concepts that will all
more efficient use of the energy delivery system.
Construction Projects The Commission continues to oversee utility Key Project
construction projects to ensure that they contribute
to the reliability and resiliency of the distribution
system. Commission oversight helps to ensure that
these projects will be constructed efficiently, with
minimal disruption to consumers and with
coordination with other District agencies.
Racial Equity In 2022, the Commission will establish a new position, Key Project
the Equity and Ethics Officer, who will be responsible
for (1) liaison with the Office of Racial Equity and the
Board of Ethics and Government Accountability; and
(2) advancement of racial equity within utility
proposals, including clean energy proposals and
climate change commitments.

Foster Fair and Open Competition among Service Providers

DC USTF The Commission oversees management of the Key Project
Universal Service Trust Fund, including preparing the
annual assessment rate, reviewing Verizon's
surcharge calculation and collections, approving an
annual budget and disbursements.
Renewable Portfolio Increased use of renewable energy sources is the Daily Service
Applications Granted policy of the District of Columbia. The Commission
approves applications from persons who generate
electricity from solar, wind, biomass and other
sources.
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(continued)

Operation Title Operation Description Type of Operation
Competitive Applications Energy and telecommunications competitors must be  Daily Service
Processed licensed by the Commission. The timely processing

of these applications assures a robust competitive
environment.

Educate Consumers and Inform the Public

Consumer Complaints and ~ When consumers are unable to resolve an issue with
Inquiries a utility supplier, they may come to the Commission

to file an informal or formal complaint. Our
Consumer Specialists counsel the consumer, contact
the utility and mediate a resolution to the issue.

Outreach Events Our Consumer Specialists attend events at venues
throughout the District to inform consumers about
their rights regarding utility regulation.

Community Hearings In cases having significant impact on the public (e.g,,
applications for a rate increase), the Commission
conducts Community Hearings at which it presents a
summary of the case and invites members of the
public to express their views.

Daily Service

Daily Service

Key Project

Create and maintain a highly efficient, transparent, and responsive District government.

Complaint Management Percentage of Complaints resolved at an informal
level is a measure of agency efficiency.
Adjudication Management Adjudications are often complex proceedings

involving evidentiary and community hearings.
Completion of adjudications within 9o days of the
close of the record is a measure of the efficiency of
the staff.

Consider Environmental Issues In Adjudications and Infrastructure Matters

Key Project

Key Project

Environmental metrics The Commission is charged by the Clean Energy DC
established Act with considering environmental issues when
regulating utility and energy companies.

Key Project
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4 PROPOSED 2024 KEY PERFORMANCE INDICATORS AND WORKLOAD

MEASURES

Key Performance Indicators

Measure Directionality FY 2021 FY 2022 FY 2023
Target

FY 2024
Target

Ensure Safe, Reliable and Quality Electric Gas and Local Telecommunications Services at Just and Reasonable

Rates

Adjudicative Case decisions issued Up is Better  66% No 95% 95%
within 90 days of record closure Applicable

Incidents

US Department of Transportation Up is Better Not Not 98% 98%
Rating of DC Pipeline Safety Program Available Available
Create and maintain a highly efficient, transparent, and responsive District government.

Percent of Consumer Complaints Up is Better 99% 99% 98% 98%
Resolved at an informal level
Consider Environmental Issues In Adjudications and Infrastructure Matters

Percentage of Adjudications or Up is Better 100% 100% 90% 90%

Infrastructure Cases Where
Environmental Issue Considered
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Workload Measures

Measure FY 2021 FY 2022

One Call Inspections

Number of 811 damage prevention inspections 539 661
conducted

Pipeline Inspections

Pipeline Safety inspections conducted 230 345

Renewable Portfolio Applications Granted

Renewable Portfolio Standards Applications 2,641 2,703
processed

Consumer Complaints and Inquiries

Number of Consumer Complaints and 1,194 1180
Inquiries Processed
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EMPLOYEES REC

# Employee Name Position Title Office*
1|{Thompson, Emile Chairman CHAIR
2|Lipscombe, Christopher G General Counsel OGC
3|Lee, Angela Supervisory Attorney Advisor OGC
4|Beverly, Richard Commissioner COMM
5|Trabue, Theodore Commissioner COMM
6(Mormann, Stephen Director of Technical and Regulatory Matters [OTRA/OD
7|Booth, Quincy Executive Director OED
8[Martinez, Paul Deputy Executive Director ODED
9/Edmonds, Brian Attorney Advisor OGC

10|Herskovitz, Richard S Attorney Advisor OGC
11]Lincoln Stewart, Kimberly Attorney Advisor OGC
12|Walt, Lara H. Attorney Advisor OGC

Chief, Office of Infrastructure & System
13|Ramachandran, Poorani Planning OTRA/OISP
14|Johnson, Thaddeus Chief of Staff OTRA/OD
15|0gbue, Udeozo Chief Compliance and Enforcement OTRA/OCE
16|Wells, Vanetta Sr. Program Analyst OED
17|Fujihara, Roger A. Sr. Economist OTRA/OE
18|Hester, Karen Contract Specialist ODED
19|Marime, Gillian (temp promo) |Chief Finance and Accounting OTRA/OFA
20|Anderson, Benita Human Resources Officer OHR
21|Sunderhauf, Stephen Chief Economist OTRA/OE
22|Westbrook Sedgwick, Brinda |Commission Secretary OCMS
23|Shetty, Subind Sr. Analyst (Wholesale Energy Markets) OTRA/OE
24|Didigu, Kellie Strategic Communications Director osC
25|Noelsaint, Merancia Policy Advisor CHAIR
26|Weise, Barry (temp promo) Chief, Climate Office OTRA/OCA
27|Gray, Kimberly Contract Specialist ODED
28|Banks, Dollie Sr. Environmental Economist OTRA/OCA
29(Watson, Kelly Policy Advisor COMM
30(Frazier, Tiffany Regulatory Affairs Specialist OGC
31|Bagayoko, Amadou Pipeline Safety Inspector OTRA/OCE
32|Jackson, Donald Sr. Compliance and Enforcement Officer OTRA/OCE
33|Smith, Maurice Director of Consumer Services OCS
34|Antonio, Noel Attorney Advisor OGC
35|Henning, Bryan Sr. Engineer (Gas) OTRA/OISP




36|Skrynnikov, Timour Sr. Financial Analyst OTRA/OFA
37|Fisher, Alexandra Policy Advisor COMM
38|Parsons, Angela Attorney Advisor OGC
39|Ongweso, Edward P Economist OTRA/OFA
40|Gurkin, Danielle Principal Legislative Advisor CHAIR
41|Pryce, Sophia B Sr. Human Resources Specialist OHR
42|Davis, Hunter Attorney Advisor OGC
43|Cho, Bruce Information Technology Specialist ODED
441Yousif, Magid Pipeline Safety Engineer OTRA/OCE
45|Ngo, Annie Data Analyst OCMS
46|Bilal, Karimah Consumer Outreach Officer OCS
47|Nzeogu, Nnadozie Financial Analyst OTRA/OFA
48[Moskowitz, Margaret Supv Consumer Services Specialist OCs
49|0lmstead, Thomas Sr. Environmental Economist OTRA/OCA
50(Bohorquez, Rafael Pipeline Safety Engineer OTRA/OCE
51|Mercogliano, Matthew Economist OTRA/OE
52[Newkirk, Wendy Executive Assistant CHAIR
53|Modozie, James Damage Prevention Inspector OTRA/OCE
54(Patterson, Damon Compliance Inspector OTRA/OCE
55|Briggs, Marvin Records Management Specialist OCMS
56|Davis, Carmen Deputy Commission Secretary OCMS
57|Scoggins, Gurmeet Agency Fiscal Officer** AFO
58|Spears, Mable Tillery Executive Assistant COMM
59|Pearsall, Brian Budget Analyst AFO
60|Schwark, Steven Public Affairs Specialist OSsC
61|Woodward, Alex Attorney Advisor OGC
62[Jaksch, Stephan Attorney Advisor OGC
63|Patterson, Shanelle Diversity, Equity and Inclusion Officer CHAIR

64| Mokhtari, Hicham Consumer Services Specialist OCS

CHAIR = Office of the Chairman

COMM = Office of the Commissioner
OED = Office of the Executive Director

OHR = Office of Human Resources

OSC = Office of Strategic Communications
OGC = Office of the General Counsel

OTRA = Office of Tech and Regulatory Analysis

ODED = Office of the Deputy ED

OCMS = Office of the Commission Secretary

OCS = Office of Consumer Services
AFO = Agency Fiscal Officer




*% Salary of AFO reflects 60% of total salary. Forty percent of salary



EIVING A SALARY OF $100,000 or MORE

(by salary)
(as of 1-16-24)
Date Employee Fringe
Began Position | Schedule Series Grade Step Salary (@21.4%)
12/2/2021 CS 301 17 $ 209,220.00 | $ 44,773.08
4/30/2017 LX 905 3 0 $ 204,408.00 | $ 43,743.31
9/18/2017 LX 905 2 0] $ 204,350.00 | $ 43,730.90
12/20/2016 CS 301 17 0 $ 198,759.00 | $ 42,534.43
12/20/2022 CS 301 17 0] $ 198,759.00 | $ 42,534.43
3/21/2016 MS 301 16 0 $ 197,337.00|$ 42,230.12
1/3/2023 MS 301 16 0] $ 192,526.00 | $ 41,200.56
2/22/2021 MS 301 16 0 $ 189,24400|$ 40,498.22
2/28/2022 LS 905 15 10 $ 186,760.00 | $ 39,966.64
5/14/2007 LS 905 15 10 $ 186,760.00 | $ 39,966.64
12/20/1993 LS 905 15 10 $ 186,760.00 | $ 39,966.64
10/12/1999 LS 905 15 10 $ 186,760.00 | $ 39,966.64
9/1/2019 MS 801 15 0 $ 173,217.00| $ 37,068.44
7/31/2023 MS 301 15 0] $ 166,900.00 | $ 35,716.60
10/29/2007 MS 1801 15 0 $ 164,917.00|$ 35,292.24
10/14/2018 CS 343 14 10 $ 157,829.00 | $ 33,775.41
11/28/2005 CS 110 14 10 $ 157,829.00|$ 33,775.41
10/14/2018 CS 1102 14 10 $ 157,829.00|$ 33,775.41
7/2/2023 MS 1160 15 0 $ 157,612.00|$ 33,728.97
1/22/2008 MS 301 15 0] $ 155,877.00|$ 33,357.68
8/1/2022 MS 110 15 0 $ 151,700.00 | $ 32,463.80
1/30/2012 MS 301 15 0] $ 150,586.00 | $ 32,225.40
7/3/2023 CS 343 14 8 $ 149,979.00|$ 32,095.51
7/30/2023 MS 1001 15 0 $ 148,137.00 | $ 31,701.32
8/29/2021 CS 301 15 0 $ 148,000.00|$ 31,672.00
2/26/2023 MS 301 15 0] $ 147,597.00|$ 31,585.76
7/4/2021 CS 1102 14 7 $ 146,055.00|$ 31,255.77
7/31/2023 CS 905 14 7 $ 146,054.00|$ 31,255.56
7/2/2023 CS 301 15 0 $ 143,000.00 | $ 30,602.00
12/24/2006 CS 301 14 6 $ 142,129.00|$ 30,415.61
6/9/2019 CS 1801 14 6 $ 142,129.00|$ 30,415.61
8/16/2020 CS 1801 14 6 $ 142,129.00|$ 30,415.61
5/3/2015 MS 301 15 0 $ 139,73200|$ 29,902.65
9/13/1999 LS 905 14 5 $ 138,418.00|$ 29,621.45
10/13/2020 CS 801 14 5 $ 138,204.00|$ 29,575.66




7/31/2022 CS 1160 14 $ 138,204.00|$ 29,575.66
10/9/2022 CS 301 15 0 $ 135,470.00$ 28,990.58
9/27/2020 LS 905 13 10 $ 134,359.00 | $ 28,752.83
3/1/1999 CS 110 13 10 $ 133,558.00$ 28,581.41
1/1/2023 CS 301 14 7 $ 131,138.00 | $ 28,063.53
1/9/2006 CS 301 14 7 $ 131,138.00 | $ 28,063.53
8/14/2023 LS 905 13 9 $ 130,914.00 | $ 28,015.60
5/4/2015 CS 2210 14 3 $ 130,354.00|$ 27,895.76
7/3/2023 CS 801 13 8 $ 126,912.00|$ 27,159.17
3/29/2021 CS 301 13 8 $ 126,912.00|$ 27,159.17
2/14/2022 CS 301 14 2 $ 126,429.00|$ 27,055.81
6/5/2023 CS 1160 13 7 $ 123,589.00 | $ 26,448.05
11/20/2022 MS 1801 14 0 $ 122,602.00 | $ 26,236.83
3/26/2023 CS 905 14 1 $ 122,504.00 | $ 26,215.86
8/29/2022 CS 801 13 6 $ 120,266.00 | $ 25,736.92
1/22/2017 CS 110 13 5 $ 116,943.00|$ 25,025.80
9/29/2019 CS 301 13 9 $ 116,933.00 | $ 25,023.66
4/21/2014 CS 1801 12 10 $ 115,104.00 | $ 24,632.26
2/4/2014 CS 1801 12 10 $ 115,104.00 | $ 24,632.26
10/27/2008 CS 301 12 10 $ 115,104.00 | $ 24,632.26
1/30/2012 MS 301 14 0 $ 114,441.00 | $ 24,490.37
5/23/2011|0OCFO 501 15 10 $ 111,159.00$ 23,788.03
3/1/1993 CS 301 13 7 $ 110,967.00 | $ 23,746.94
1/7/2019|0CFO 560 12 7 $ 106,717.00 | $ 22,837.44
3/30/2020 CS 1035 13 5 $ 105,001.00 | $ 22,470.21
5/8/2023 LS 905 13 1 $ 103,355.00 | $ 22,117.97
1/14/2024 LS 905 13 1 $ 103,355.00 | $ 22,117.97
1/30/2023 CS 301 13 4 $ 102,018.00|$ 21,831.85
7/12/2015 CS 301 12 5 $ 101,134.00 | $ 21,642.68




"is paid by the Office of the People's Counsel.



Attachment 40

Total

Job Status

253,993.08

Term

248,151.31

Continuing

248,080.90

Continuing

241,293.43

Term

241,293.43

Term

239,567.12

Continuing

233,726.56

Continuing

229,742.22

Continuing

226,726.64

Continuing

226,726.64

Continuing

226,726.64

Continuing

AlA|A AR AR AR A | A

226,726.64

Continuing

210,285.44

Continuing

202,616.60

Continuing

200,209.24

Continuing

191,604.41

Continuing

191,604.41

Continuing

191,604.41

Continuing

191,340.97

Continuing

189,234.68

Continuing

184,163.80

Continuing

182,811.40

Continuing

182,074.51

Continuing

179,838.32

Continuing

179,672.00

Term

179,182.76

Continuing

177,310.77

Continuing

177,309.56

Continuing

173,602.00

Term

172,544.61

Continuing

172,544.61

Continuing

172,544.61

Continuing

169,634.65

Continuing

168,039.45

Continuing

A|A| A A A A A| A A A]|A| A A A A A]|A| A A A A AA

167,779.66

Continuing




167,779.66

Continuing

164,460.58

Term

163,111.83

Continuing

162,139.41

Continuing

159,201.53

Continuing

159,201.53

Continuing

158,929.60

Continuing

158,249.76

Continuing

154,071.17

Continuing

154,071.17

Continuing

153,484.81

Continuing

150,037.05

Continuing

148,838.83

Continuing

148,719.86

Continuing

146,002.92

Continuing

141,968.80

Continuing

141,956.66

Continuing

139,736.26

Continuing

139,736.26

Continuing

139,736.26

Continuing

138,931.37

Continuing

134,947.03

Continuing

134,713.94

Continuing

129,554.44

Continuing

127,471.21

Continuing

125,472.97

Continuing

125,472.97

Continuing

123,849.85

Term

A|A| A A A A A A A A]| A A A A A A]|A]| A A A A A A A A AR A | A

122,776.68

Continuing







Employee Bonuses, Special Award Pay, Raises, and Step Inc

Name Check Dt Descr Pay Period End
Anaele,Joanne 9/7/2023 Bonus Pay 9/9/2023
Anderson,Benita A 9/7/2023 Bonus Pay 9/9/2023
Armstead Didigu,Kellie LaRae 9/7/2023 Bonus Pay 9/9/2023
Aylor,Aaron-John 9/7/2023 Bonus Pay 9/9/2023
Baber,Tiara A 9/7/2023 Bonus Pay 9/9/2023
Bagayoko,Ahmadou L 9/7/2023 Bonus Pay 9/9/2023
Bilal,Karimah S 9/7/2023 Bonus Pay 9/9/2023
Bohorquez,Rafael 9/7/2023 Bonus Pay 9/9/2023
Booth,Quincy L 9/7/2023 Bonus Pay 9/9/2023
Briggs,Marvin 9/7/2023 Bonus Pay 9/9/2023
Butler,Vasheena 9/7/2023 Bonus Pay 9/9/2023
Cho,Bruce 9/7/2023 Bonus Pay 9/9/2023
Davis,Carmen M 9/7/2023 Bonus Pay 9/9/2023
Fisher,Alexandra B 9/7/2023 Bonus Pay 9/9/2023
Frazier, Tiffany 9/7/2023 Bonus Pay 9/9/2023
Fujihara,Roger A. 9/7/2023 Bonus Pay 9/9/2023
Gray,Kimberly M 9/7/2023 Bonus Pay 9/9/2023
Gurkin,Danielle M 9/7/2023 Bonus Pay 9/9/2023
Henning,Bryan 9/7/2023 Bonus Pay 9/9/2023
Howley,John N 9/7/2023 Bonus Pay 9/9/2023
Jackson,Donald A 9/7/2023 Bonus Pay 9/9/2023
Kaur,Amarjeet 9/7/2023 Bonus Pay 9/9/2023
Lee,Angela L 9/7/2023 Bonus Pay 9/9/2023
Lipscombe,Christopher G 9/7/2023 Bonus Pay 9/9/2023
Lundt,Christopher 9/7/2023 Bonus Pay 9/9/2023
Malhotra,Sidarth 9/7/2023 Bonus Pay 9/9/2023
Marime,Gillian 9/7/2023 Bonus Pay 9/9/2023
Mercogliano,Matthew P 9/7/2023 Bonus Pay 9/9/2023
Modozie,James K 9/7/2023 Bonus Pay 9/9/2023
Mokhtari,Hicham 9/7/2023 Bonus Pay 9/9/2023
Moore,Khadysha 9/7/2023 Bonus Pay 9/9/2023
Mormann,Stephen Alan 9/7/2023 Bonus Pay 9/9/2023
Moskowitz,Margaret E 9/7/2023 Bonus Pay 9/9/2023
Newkirk, Wendy V 9/7/2023 Bonus Pay 9/9/2023
Ngo,Annie 9/7/2023 Bonus Pay 9/9/2023
Olmstead,Thomas J 9/7/2023 Bonus Pay 9/9/2023
Ongweso,Edward P 9/7/2023 Bonus Pay 9/9/2023
Patterson,Damon A 9/7/2023 Bonus Pay 9/9/2023
Patterson,Shanelle 9/7/2023 Bonus Pay 9/9/2023
Schwark,Steven 9/7/2023 Bonus Pay 9/9/2023
Skrynnikov,Timour 9/7/2023 Bonus Pay 9/9/2023
Smith,Maurice D 9/7/2023 Bonus Pay 9/9/2023
Spears,Mable Tillery 9/7/2023 Bonus Pay 9/9/2023

Sunderhauf,Stephen 9/7/2023 Bonus Pay 9/9/2023



Weise,Barry E 9/7/2023 Bonus Pay 9/9/2023
Wells,Vanetta R 9/7/2023 Bonus Pay 9/9/2023
Wilson,Rodney K 9/7/2023 Bonus Pay 9/9/2023
Banks,Dollie 8/24/2023 Hiring Bonus 8/26/2023
Bohorquez,Rafael 10/26/2022 Hiring Bonus 10/22/2022
Sunderhauf,Stephen 10/6/2022 Hiring Bonus 10/8/2022
Yousif,Magid 7/13/2023 Hiring Bonus 7/15/2023
Shetty,Subind 7/13/2023 Hiring Bonus 7/15/2023
Nzeogu,Nnadozie 7/13/2023 Hiring Bonus 7/15/2023
Name | EffDate Action i Reason
Anderson,Benita A 10/9/2022 Pay Rate Change Adjustment
Ahern,Veronica M 10/9/2022 Pay Rate Change Adjustment
Anaele,Joanne 10/9/2022 Pay Rate Change Adjustment
Anaele,Joanne 10/8/2023 Pay Rate Change Adjustment
Antonio,Noel S 10/9/2022 Pay Rate Change Adjustment
Armstead Didigu,Kellie LaRae 10/9/2022 Pay Rate Change Adjustment
Ashford,Camille M 10/8/2023 Pay Rate Change Adjustment
Aylor,Aaron-John 10/9/2022 Pay Rate Change Adjustment
Aylor,Aaron-John 10/8/2023 Pay Rate Change Adjustment
Baber,Tiara A 10/9/2022 Pay Rate Change Adjustment
Baber,Tiara A 10/8/2023 Pay Rate Change Adjustment
Bagayoko,Ahmadou L 10/9/2022 Pay Rate Change Adjustment
Bagayoko,Ahmadou L 10/8/2023 Pay Rate Change Adjustment
Banks,Dollie 10/8/2023 Pay Rate Change Adjustment
Beverly,Richard A 10/9/2022 Pay Rate Change Adjustment
Bilal,Karimah S 10/9/2022 Pay Rate Change Adjustment
Bilal,Karimah S 10/8/2023 Pay Rate Change Adjustment
Bohorquez,Rafael 10/9/2022 Pay Rate Change Adjustment
Bohorquez,Rafael 10/8/2023 Pay Rate Change Adjustment
Briggs,Marvin 10/9/2022 Pay Rate Change Adjustment
Briggs,Marvin 10/8/2023 Pay Rate Change Adjustment
Butler,Vasheena 10/9/2022 Pay Rate Change Adjustment
Butler,Vasheena 10/8/2023 Pay Rate Change Adjustment
Cho,Bruce 10/9/2022 Pay Rate Change Adjustment
Cho,Bruce 10/8/2023 Pay Rate Change Adjustment
Daves,Aminta 10/9/2022 Pay Rate Change Adjustment
Davis,Carmen M 10/9/2022 Pay Rate Change Adjustment
Douglas,Whitney C 10/9/2022 Pay Rate Change Adjustment
Douglas,Whitney C 10/8/2023 Pay Rate Change Adjustment
EDMONDS,BRIAN OLIVER 10/9/2022 Pay Rate Change Adjustment
Frazier, Tiffany 10/9/2022 Pay Rate Change Adjustment
Frazier,Tiffany 10/8/2023 Pay Rate Change Adjustment
Fujihara,Roger A. 10/9/2022 Pay Rate Change Adjustment
Fujihara,Roger A. 10/8/2023 Pay Rate Change Adjustment




Gray,Kimberly M
Gray,Kimberly M
Harris,Alphonzo L
Harris,Alphonzo L
Henning,Bryan
Henning,Bryan
Herbert,Aaron D
Herskovitz,Richard S
Hester,Karen M
Hester,Karen M
Hinton,Cary B
Holmes,Gabrielle A.
Howley,John N
Howley,John N
Jackson,Donald A
Jackson,Donald A
Johnson,Teresa A
Kaur,Amarjeet
Lee,Angela L

Lincoln Stewart,Kimberly
Lipscombe,Christopher G
Lundt,Christopher
Lundt,Christopher
Malhotra,Sidarth
Malhotra,Sidarth
Marime,Gillian
Martinez,Paul R
Mercogliano,Matthew P
Mercogliano,Matthew P
Modozie,James K
Modozie,James K
Mokhtari,Hicham
Mokhtari,Hicham
Moore,Khadysha
Moore,Khadysha
Mormann,Stephen Alan
Moskowitz,Margaret E
Newkirk,Wendy V
Ngo,Annie

Ngo,Annie
Noelsaint,Merancia
Nzeogu,Nnadozie
Ogbue,Udeozo M.
Olmstead, Thomas J
Olmstead,Thomas J
Ongweso,Edward P
Ongweso,Edward P

10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment



Otiji,Ihekwaba Felix
Patterson,Damon A
Patterson,Damon A
Patterson,Shanelle

Pryce,Sophia B
Pulliam,Gary
Pulliam,Gary

Ramachandran,Poorani

Roberts,Ralea
Schwark,Steven

Scott,Earnest Rendell
Sedgwick,Brinda Westbrook

Shetty,Subind

Skrynnikov, Timour
Skrynnikov, Timour

Smith,Maurice D

Spears,Mable Tillery
Sunderhauf,Stephen
Thompson,Emile C.

Walt,Lara H.
Weise,Barry E
Wells,Vanetta R
Wells,Vanetta R
Wilson,Rodney K
Wilson,Rodney K
Yousif,Magid

Anaele,Joanne
Anaele,Joanne
Aylor,Aaron-John
Bilal,Karimah S
Butler,Vasheena
Cho,Bruce

Douglas,Whitney C

Frazier,Tiffany
Henning,Bryan
Herbert,Aaron D
Howley,John N
Jackson,Donald A
Lundt,Christopher
Malhotra,Sidarth

Mercogliano,Matthew P
Mercogliano,Matthew P

Modozie,James K
Newkirk,Wendy V

Olmstead, Thomas J

Parsons,Angela C.

10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/9/2022
10/8/2023
10/9/2022
10/8/2023
10/8/2023

12/4/2022
12/3/2023
4/23/2023
2/12/2023
6/18/2023
3/12/2023
3/12/2023
4/23/2023
10/23/2022
4/23/2023
10/22/2023
8/27/2023
5/7/2023
8/13/2023
11/20/2022
11/19/2023
11/20/2022
10/8/2023
12/18/2022
10/9/2022

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment
Adjustment

Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression



Patterson,Shanelle
Pryce,Sophia B
Roberts,Ralea
Schwark,Steven
Skrynnikov, Timour
Wells,Vanetta R

Martinez,Paul R
Noelsaint,Merancia
Ogbue,Udeozo M.
Otiji,Ihekwaba Felix
Ramachandran,Poorani

Thompson,Emile C.
Beverly,Richard A

Trabue Jr.,Theodore E

Hester,Karen M
Hester,Karen M

Marime,Gillian
Weise,Barry E

Olmstead, Thomas J

Anderson,Benita A

Armstead Didigu,Kellie LaRae

Fisher,Alexandra B
Moskowitz,Margaret E
Patterson,Shanelle
Spears,Mable Tillery

Antonio,Noel S
Aylor,Aaron-John
Jaksch,Stephan Hans
Mokhtari,Hicham
Persaud,Melissa A

6/4/2023
11/20/2022
4/9/2023
4/9/2023
7/30/2023
10/9/2022

11/20/2022
6/18/2023
1/1/2023
1/1/2023
1/1/2023

10/8/2023
10/8/2023
10/8/2023

10/23/2022
11/5/2023

7/2/2023
2/26/2023

3/26/2023

1/1/2023
7/30/2023
10/9/2022
11/20/2022
7/30/2023
2/12/2023

10/9/2022
6/18/2023
1/14/2024
6/18/2023
1/29/2023

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change
Pay Rate Change

Pay Rate Change
Pay Rate Change
Pay Rate Change

Pay Rate Change
Pay Rate Change

Promotion
Promotion

Promotion

Promotion
Promotion
Promotion
Promotion
Promotion
Promotion

Promotion
Promotion
Promotion
Promotion
Promotion

Step Progression
Step Progression
Step Progression
Step Progression
Step Progression
Step Progression

Salary Increase(By Percent)
Salary Increase(By Amount)
Salary Increase(By Percent)
Salary Increase(By Percent)
Salary Increase(By Percent)

Salary Increase(By Percent)
Salary Increase(By Percent)
Salary Increase(By Percent)

Salary Increase(By Step)
Salary Increase(By Step)

Acting (Provisional)
Acting (Provisional)

Conversion

Internal Recruitment
Internal Recruitment
Internal Recruitment
Internal Recruitment
Internal Recruitment
Internal Recruitment

Non Competitive Promotion
Non Competitive Promotion
Non Competitive Promotion
Non Competitive Promotion
Non Competitive Promotion



reases (1/16/24)

Earn Code Amount
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 5000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 4000.00
BNS 5000.00
BNS 5000.00




BNS 5000.00
BNS 5000.00
BNS 4000.00
HIR 15000.00
HIR 10000.00
HIR 12000.00
HIR 12000.00
HIR 15000.00
HIR 12000.00
NOA [ Chng Amt

Gen Adj 3456.00

Gen Adj 4813.14
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Gen Adj 6677.24

Gen Adj 3273.00

Gen Adj 4139.00

Gen Adj 3737.00

Gen Adj 4596.00
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3180.00
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2864.00
2130.00
2701.00
3552.00
4313.75
2612.00
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3821.55
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3355.00
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Within-Grade Increase
Within-Grade Increase
Within-Grade Increase
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Performance-based Pay Inc
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3925.00
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15078.00
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8913.00
5838.00
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4058.80
5849.00
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18772.36
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ARTICLE 1 PREAMBLE

This Agreement is entered into between the District of Columbia (District) Public
Service Commission (PSC or the Commission). and the American Federation of Government
Employees Local 1403 (the Union) (or collectively, the Parties).

The purpose of this Agreement includes, but is not limited to:

1.

2.

5.

Promoting fair and reasonable working conditions;
Promoting harmonious labor relations between the Parties;
Establishing an equitable and orderly procedure for the resolution of Disputes;

Protecting the rights and interests of the employee, the Union and the
Commission; and

Promoting efficient operation of the Commission.

Each party affirms without reservation the contents of this Agreement. Now therefore,
in consideration of mutual covenants and promises contained herein, the Commission and the

Union do hereby agree as follows:
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ARTICLE 2 RECOGNITION
Section 1 - Recognition

A. AFGE Local 1403 is recognized as the sole and exclusive collective bargaining
representative for the following bargaining unit:

All attorneys employed by the Office of the General Counsel of the Public
Service Commission of the District of Columbia, excluding management
officials, supervisors, confidential employees, employees engaged in
personnel work in other than a purely clerical capacity and employees
engaged in administering the provisions of Title XVII of the District of
Columbia Comprehensive Merit Personnel Act of 1978. D.C. Law 2-139.
PERB Cas No. 02-RC-04: Certification No. 124 (December 2, 2002).

B. AFGE Local 1403 is recognized as the sole and exclusive collective bargaining
representative for the following compensation unit:

All attorneys employed by the Office of the General Counsel of the Public
Service Commission of the District of Columbia, who currently have their
compensation set in accordance with the District Service (DS) Schedule,
Series 905 and the DS Special Rate Schedule established pursuant to the
Legal Services Establishment Act of 1998; but excluding management
officials, supervisors, confidential employees, employees engaged in
personnel work in other than a purely clerical capacity and employees
engaged in administering the provisions of Title XVII of the District of
Columbia Comprehensive Merit Personnel Act of 1978. D.C. Law 2-139.

PERB Case No. 04-CU-05; Opinion No. 772 (January 19, 2005).

Section 2 - Coverace

As the sole and exclusive representative, the Union is entitled to act for and to
negotiate agreements covering all employees in the bargaining unit. It is responsible for
representing the interests of all employees in the bargaining unit without discrimination
as to membership.

Section 3 - Meetings

The Union shall be given the opportunity to be present at any meeting between the
Employer and employees in the bargaining unit concerning any personnel practice, any
grievance, and any investigatory interview which the employee reasonably believes may
result in disciplinary action against him/her.
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ARTICLE 3 MANAGEMENT RIGHTS

Section 1 - Manacement Richts in Accordance with the Comprehensive Merit Personnel Act

(CMPA)

D.C. Official Code § 1-617.08 establishes management rights as follows:

(a) The respective personnel authority (management) shall retain the sole right, within
applicable laws and rules and regulations:

(D
(2)

3)

(4)

)

(6

to direct employees of the agency;

to hire, promote, transfer, assign, and retain employees in positions within the
agency and to suspend, demote, discharge, or take other disciplinary action
against employees for cause;

to relieve employees of duties because of lack of work or other legitimate
reasons;

to maintain the efficiency of the District government operations entrusted to
them;

to determine:

(A) the mission of the agency, its budget, its organization, the number of
employees, and to establish the tour of duty;

(B) the number, types, and grades of positions of employees assigned to an
agency's organizational unit, work project, or tour of duty;

(C) the technology of performing the agency's work; and
(D) the agency's internal security practices; and

to take whatever actions may be necessary to carry out the mission of the
District government in emergency situations.

Section 2 - No Waiver of Manacement Richts

An act, exercise, or agreement contained herein or between the parties shall not be
interpreted in any manner as a waiver of the sole management rights contained in Section 1,
above, pursuant to D.C. Official Code § 1-617.08(a-1).

3
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Section 3 - Impact of the Exercise of Manacement Rights

Management rights set forth in D.C. Official Code § 1-617.08 are not subject to
negotiations. However, in the course of the Employer’s exercise of such rights, the Union
may request the opportunity to bargain implementation and effects, and the Employer will not
unreasonably deny such request, where there is an impact upon employees regarding terms
and conditions of employment or the Union may grieve a specific violation of a separate article
of this agreement.
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ARTICLE 4 LABOR/MANAGEMENT RELATIONS

Section | - Labor-Manacement Cooperation/Partnership Committee

The parties agree to establish a structure for meaningful consultation and
communication. In furtherance of that goal, a Labor-Management Cooperation/Partnership
Committee will be established within 90 days of the execution of this contract and will be
constituted of equal number of Union and Employer representatives. All decisions must be
made by a consensus of the parties. Itis understood that appeals or grievances shall not be the
subject of discussions at these meetings, nor shall the meetings be for any purpose, which will
modity, add to, or detract from the provisions of this Agreement.

Section 2 - [Labor-Management Meetines

A. In mutual recognition of the parties' joint desire to discuss and resolve matters
of concern at the lowest possible level, the Union steward and first-level supervisor should
meet periodically for the purpose of meaningful consultation and communication on the
problems and policies of the organization in their working unit, and if appropriate, the steward
may meet with supervisors of a higher level. Such meetings between supervisors and stewards
shall be on duty time, shall be brief, and shall cover matters of concern between them and

appropriate to their relationship.

B. Appropriate Management and Union representatives shall meet at either party's
request to discuss problems covering the implementation of this Agreement. Each party shall
furnish the other with an itemized agenda setting forth the topics of discussion within a
reasonable time before the meeting.

Section 3 - Requests for Information

Upon request, the Employer will provide the Union information relevant and necessary
to the performance of the Union's duties as the exclusive bargaining representative, as long as
such requests are in accordance with 45 C.F.R. § 164.SI0(b), the Health Insurance Portability
and Accountability Act's (HIPAA) Privacy Rule.
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ARTICLE 5§ ADMINISTRATION OF LEAVE

The parties will adhere to all applicable laws and District Government-wide rules and
regulations in the administration of leave.
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ARTICLE 6 EMPLOYEE ASSISTANCE PROGRAM

Section 1 - General

The parties recognize that alcoholism, drug abuse, and emotional and mental illness
are health problems that may affect job performance. To this end, the Employer will, at least
annually, make employees aware of the District's Employee Assistance Program (DPM
Chapter 20, Section 2010, EAP) and available services provided under it.

Section 2 - Use of Sick Leave

Employees undergoing a prescribed program of treatment for alcoholism, drug abuse,
emotional illness, or mental illness will be allowed to use available sick leave for this purpose
on the same basis as any other illness when absence from work is medically necessary:

Section 3 - Relationship to Disciplinary and Adverse Actions

If an employee requests assistance and participates in the program, the responsible
supervisory official must weigh this fact in determining any appropriate disciplinary and
adverse action, and may postpone such action.
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ARTICLE 7 UNION STEWARDS/OFFICIAL TIME

Section 1 - Number of Stewards

The Union may designate at least one steward for this bargaining unit.

Section 2 - Designation of Representatives

A. Union Officers and Stewards: The Union agrees to provide the Commission with
a written list of its officers and stewards within two (2) workdays of the date of the Agreement
and within thirty (30) days after each general election.

B. Changes in the list will be submitted to the Employer's designated official(s) at
least two (2) workdays prior to the assumption of representational responsibilities by any new
officers, stewards or other representatives, except in the case of anemergency.

C. Non-recognition. The Employer will not recognize any official/representative
who is not listed as required or for whom notification was not provided in accordance with this
section.

D. Except where explicitly provided, this Agreement shall not be interpreted in
any manner which interferes with the Union's right to designate representatives of its own
choosing on any particular representational matter.

E. The Union will be notified prior to any change in tours of duty of duly appointed
stewards.

F. Management recognizes that the Union may designate employee members,
selected or appointed to a Union office or delegated to a Union function and agrees that, upon
request, the employee may be granted annual leave or leave without pay for a reasonable
period of time to be away from his/her job. The Employer shall retain the sole right to approve
or deny such requests. Requests for time off will be submitted as far in advance as possible,
but no less than five (5) working days prior to the day the leave is to begin. The Union steward
will be notified of a disapproval of leave in writing together with the Employer’s justification.
The Union steward also will be notified prior to the reorganization of tours of duty that would
affect the members of the Union.

G. Employees required to appear at meetings and conferences at the request of
Employer officials, or pursuant to a request from the D.C. Office of Personnel, a committee
of or at a public hearing of the D.C. Council, the Office of Personnel Management or the U.S.
Congress, shall not be charged annual leave for such purposes and shall be provided
administrative leave to the extent consistent with D.C. Code § 1-612.03 and other applicable
regulations. The employee receiving such a request shall promptly notify the appropriate
supervisor and, upon request, provide a copy of the request or other appropriate evidence of
the request.
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Section 3 - Official Time for Representational Activity

A. Whenever possible, Union business shall be conducted on non-working time.
However, pursuant to the statutory rights and responsibilities of the Union to represent
bargaining unit employees, representatives of the Union may be granted reasonable amounts
of official time to conduct representational functions inaccordance with the provisions of this

Article.

B. For the purpose of this Article, "representational functions" means those
authorized activities undertaken by the Union on behalf of other employee or the Union. The
representational functions for which official time will be authorized shall be limited to the

following:
(a) Negotiations;

(b) Discussion between Employer representatives and employees concerning
personnel policies, practices, and matters affecting working conditions;

(c) Any appeal proceeding or other forum in which the Union is representing an
employee or the Union pursuant to its obligations under relevant contract

provisions;
(d) Grievance meetings;

(e) EEO complaint settlements and administrative and/or court hearings if a
complaint is processed under the negotiated grievance procedure, or if the
Union is representing the employee;

) A disciplinary or adverse action oral reply meeting, if the Union is designated
as representative of the employee;

(2) Attendance at an examination of an employee who reasonably believes he or
she may be the subject of a disciplinary or adverse action under Chapter 16 of
the DPM and the employee has requested representation;

(h) Informal consultation meetings between the Union and the Employer;

1) Attendance at labor management partnership meetings or other cooperative
effort;
)] Attendance at meetings of committees on which Union representatives are

authorized members by the Employer or this Agreement;

(k) Attendance at Employer recognized or sponsored activities to which the Union
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(m)
(n)

C.

has been invited;

\

Attendance at training or other activities designed primarily to further the
interests of the Government by improving the Labor-Management relationship;

Reasonable travel to any of the activities identified above; and

For such other reasons for which the Employer approves official time to be used
for purposes related to the Union's representation of its members.

The Union shall be afforded thirty minutes for orientation within a reasonable

period of time of the new employee’s report for duty.

D.

Official time shall not include time spent on other activities including internal

Union business, such as:

(a)
(b)
©
(d)
(e)
®

(g)
(h)

Attending Local, Regional, or National Union meeting.
Soliciting members;

Collecting dues;

Posting notices of Union meetings:

Carrying out elections;

Preparing and distributing internal Union newsletters or other such internal
documents;

Internal Union strategy sessions, except for representational functions; and

Training representational issues that are not joint labor-management training.

Section 4 - Reguesting Official Time

A. Official time for Union representatives must be requested and approved in advance
except when circumstances do not allow for advance approval, such as for unscheduled
meetings called by management where the Union's attendance is requested; or representation
of employees in investigatory interviews that may result in discipline. The Union
representative will request authorization from his or her supervisor. The Union will indicate
to the supervisor or designee on the leave request form attached hereto as Appendix A the
general nature of the representational activity he or she wishes to carry out and approximate
length of time he or she believes is required.

B. If a request for official time is denied, the manager or supervisor refusing such

10
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permission shall give the reasons for refusal in writing to the individual who was so denied if
the individual makes such a request.

C. All affected employees (e.g., grievant, representatives, witnesses, and appellants,)
whose presence has been determined to be necessary at relevant proceedings (including
hearings, meetings arbitrations, oral replies, or other labor-management business) will receive
necessary official/duty time to travel to and from the proceedings.

Section 5 - Appendix A 10 Article 7
Public Service Commission Reporting and Request Form

Name:
Date:

Official Time Report/Request:
Time to be Spent on Labor-Management Issues: o

Time Spent on Labor-Management Issues:
Category of Business:

Labor Issues

Meeting/Training Events

Disciplinary/Adverse Action/Grievance

Supervisor Approval (via email orsignature)
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ARTICLE 8 UNION USE OF EMPLOYER FACILITIES AND SERVICES

A. Upon request, the Union may have access to meeting space, if available, by
following established PSC procedures. Except as provided elsewhere in this Agreement, the
Union shall hold meetings during the non-work time of employees attending the meetings.
The Union will be responsible for maintaining decorum at meetings onthe Employer's premises
and for restoring the space to the same condition to which it existed prior to the meetings.

B. Employer manpower, office space, and supplies, except as otherwise provided
in this Agreement, will not be used in support of internal Union business.

C. Union officers and representatives may use their regular workstations including
telephones, computers, and e-mails to communicate with bargaining unit employees in
connection with their representational functions; provided, however, such activity shall not
interfere with the effective operation of the Government's business. The PSC shall be notified
in advance of the content of any broadcast e-mails to bargaining unit employees, which shall
be limited to communications concerning employees' terms and conditions of employment.

D. The Employer shall provide the Union two large file cabinets, or in the
alternative, one large file cabinet and a dedicated computer drive, for Union use. The
Employer also shall provide the Union witha bulletin board that will be located in the Cafe
dedicated to union use exclusively

12
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ARTICLE 9 PERSONNEL FILES

Section 1 - Official and Unofficial Files

The District of Columbia Department of Human Resources maintains all employee
official personnel files. The Public Service Commission shall have the right to
maintain through its Human Resources Department, a personnel file at the PSC offices
that may include information from the official personnel file. Records of corrective
actions or adverse actions shallberemoved from an employee's official and Commission
file in accordance with the DPM.

Section 2 - Richt to Examine

An employee shall have the right to review his/her official personnel file,
maintained by the District of Columbia Department of Human Resources and, upon
request, inspect and make copies of any document appearing in his/her official personnel
file. in accordance with District and federal laws. An employee shall also have the right
to inspect and make copies of the personnel file maintained by the Commission's Office

of Human Resources.

Section 3 - Richt to Respond

As afforded by District and federal laws, each employee shall have the right to
answer any material filed in his/her official personnel files and his/her answer shall be
attached to the material to which it relates. Unless prohibited by law or regulation, in the
case of complaints made orally that are reduced to writing and placed in the PSC
Personnel File, employees shall be informed of the person making the complaint; the
substance of the complaint, and the date the complaint was made, and may respond as
provided for in this section.

Section 4 - Right to Copyv

An employee may copy any material in his/her official personnel file.

Section 5 - Access bv Union

Upon presentation of written authorization by an employee, the Union
representative may examine the employee's official personnel files and make copies of
the material. Consistent with law and upon request of the Union, the Employer shall
provide the Union information relevant and necessary to the Union's role as exclusive
bargaining representative.

Section 6 - Confidential Reports

All records of arrests, fingerprint records, medical records, and other confidential

‘! ‘& For Union 2 zs For PSC

13



reports will be maintained in a separate, confidential file. In no event shall an employee's
medical information or grievance forms or grievance decision not affecting compensation
or benefits be submitted for inclusion into the employee's official personnel file, unless
allowed under appropriate District or federal laws.

Section 7 - Emplovee to Receive Copies

The employee shall receive a copy of all material placed in his/her official personnel
file in accordance with District personnel rules. When the Employer sends documents to be
placed in an employee's official personnel file that could result in disciplinary action or non-
routine documents that may adversely affect the employee, the employee shall be asked to
acknowledge receipt of the document. The employee’s signature does not imply agreement
with the material but simply indicates that he/she received a copy.

If an employee alleges that he/she was not asked to acknowledge receipt of material
placed in his/her official personnel files as provided in this section, the employee will be given
the opportunity to respond to that document and the response will be included in the official
personnel file.

Section 8 - Access by Others

The Employer shall inform the employee of all requests outside of the normal for
information about him/her, or from his/her personnel file for all non-government request, the
employer shall obtain employee’s authorization before access to the personnel file is provided.

The access card signed by all those who have requested and have been given access
to the employee’s official personnel file, as required by federal and District laws, regulations,
and procedures, shall be made available for review by the employee.

14
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ARTICLE 10 JOB DESCRIPTIONS

Each employee within the unit shall receive a copy of his/her current jobdescription
upon request. When an employee’s job description is changed, the employee shall be provided
a copy of the new job description. Those employees employed by the Employer on October 1,
2020 shall not have their job descriptions changed during the term of this Agreement.

15
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ARTICLE 11 SAVINGS CLAUSE

In the event any Article, Section, or portion of the Agreement shall be held invalid and
unenforceable by any court or higher authority of competent jurisdiction, such decision shall
apply only to the specific Article, Section, or portion thereof specified in the decision, and upon
issuance of such a decision, the Employer and the Union agree to immediately negotiate a
substitute for the invalidated Article, Section, or portion thereof.

16
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ARTICLE 12 INCLEMENT WEATHER CONDITIONS

During inclement weather where the District Government has declared an emergency,
employees (other than those designated essential employees) will be given a reasonable
amount of time to report for duty without charge to leave consistent with D.C.
Government policy. Employees may choose to telework during an inclement weather
emergency when the government is open with their supervisor’s permission.

The Employer agrees to dismiss all non-essential employees in accordance with the
District’s procedures for early dismissal, when early dismissal is authorized by higher
officials during inclement weather.

17
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ARTICLE 13 STRIKES AND LOCKOUTS

In accordance with D.C. Official Code § 1.617.05 it shall be unlawful for any District
Government employee or the Union to authorize, ratify or participate in a strike against the District.
The term strike as used herein means any concerted work stoppage, absence from position, sick
out or slowdown without the lawful approval of management authority. No lockout of employees
shall be instituted by the Employer during the term of this Agreement except that the Employer in
a strike situation retains the right to close down any facilities to provide for the safety of employees,
equipment or the public.
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ARTICLE 14 CONTRACTING OUT

Contracting out isa management right under D.C. Official Code § 1.617.08. However,
upon request by the Union, the Employer agrees to bargain over impact and effects of
contracting out of work.
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ARTICLE 15 UNION RIGHTS AND SECURITY

Section 1 - Exclusive Agent

The Employer shall not negotiate with any other employee organization or group with
reference to terms and/or conditions of employment for employees represented by the Union.

Section 2 - Access to_emplovees

Representatives of the Union shall have access to all new and rehired employees in its
bargaining unit to explain Union membership, services, and programs. Such access shall be
voluntary for new and rehired employees and may occur during either a formal orientation
session or within three (3) workdays of such employee’s reporting to their work site after
appointment or reappointment.

Section 3 - Dues Check off

Pursuant to D.C. Official Code § 1-617.07, the Employer shall deduct dues from the bi-
weekly salaries of those employees who authorize the deduction of said dues. The Union shall be
solely responsible for notifying employees, prior to obtaining their authorization. that they have
certain constitutional rights under Chicago Teachers Union Local No. 1 v. Hudson. et al.. 475 U.S.
292 (1986) and related cases. The employee must complete and sign the D.C. Form 277 to
authorize the withholding. The amount to be deducted shall be certified to the Employer in writing
by the appropriate official of the Union. It is the responsibility of the employee and the Union to
bring errors or changes in status to the attention of the Employer. Corrections or changes will be
made at the earliest opportunity after notification is received, but in no case will changes be made
retroactively. The dues check off authorizations may be cancelled by the Employee. This
provision shall supersede any other dues deduction agreement in effect prior to the effective date
of this Agreement.

Section 4 - Hold Harmless

The Union shall indemnify, defend, and hold the Employer harmless against any and
all claims, demands, and other forms of liability, which may arise from the operation of this
Article. In any case in which a judgment is entered against the Employer as a result of the
deduction of dues, the amount held to be improperly deducted from an employee's pay and
actually transferred to the Union by the Employer, shall be returned to the Employer or
conveyed by the Union to the employees, as appropriate.

Section S - Payment of Dues

Payment of dues shall not be a condition of employment.
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ARTICLE 16 TERM EMPLOYEES

Term employees in the bargaining unit will be given not less than two (2) pay period’s
notice of the termination of their appointment.

Term employees will be provided a copy of their official position description and be
told of the conditions of employment upon entrance on duty.
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ARTICLE 17 DISCRIMINATION
Section 1 - General Provisions

A. In accordance with the D.C. Human Rights Act of 1977, as amended, D.C. Official
Code §§ 2-1401 ef seq., the Employer shall not discriminate against any employee because: of
race, color, religion, national origin, sex, age, marital status, personal appearance, sexual
orientation, familial status, family responsibilities, matriculation, political affiliation, genetic
information, disability, source of income, sealed eviction record, status as a victim of an
intrafamily offense, place of residence or business, status as a victim or family member of a victim
of domestic violence, or stalking, and homeless status.

B. The Employer and the Union agree to cooperate in providing equal opportunity
for employment and promotion to all qualified persons, to cooperate in ending discrimination,
and to promote the full realization of equal employment opportunity through a positive and
continuing effort. To this end, EEO concerns of either party (but not individual-grievances)
may be brought before the Labor-Management Cooperation/Partnership Committee. At the
request of either party, the Labor Management Committee may consider any employment
practice or policy that allegedly has an adverse impact on members of any protected group.

Section 2 - Equal Emploviment Practices

The Employer agrees to continue the implementation of its Equal Employment
Opportunity Policy and its Affirmative Action Plan in accordance with the provisions of the
Affirmative Action in District Government Employment Act (D.C. Law 1-63). The
Affirmative Action Plan will be developed in accordance with Federal and D.C. Office of
Human Rights guidelines. Union input on the development of the Affirmative Action Plan
may be provided through the PSC. The Employer will provide the Union with a copy of the
Affirmative Action Plan, when developed by the Employer.

Section 3 - Sexual Harassment

A. All employees must be allowed to work in an environment free from sexual
harassment. Therefore, the parties mutually agree to identify and work to eliminate such
occurrences in accordance with the PSC Sexual Harassment policy

B. Sexual harassment includes unwelcome sexual advances, requests for sexual
favors, and other verbal or physical conduct of a sexual nature when: (1) the submission to
such conduct is made either explicitly or implicitly a term or condition of anindividual's
employment; (2) submission toor rejection of such conduct by an individual is used as the basis
for employment decisions affecting such individual; or (3) such conduct hasthe purpose or
effect of unreasonably interfering with an individual's work performance or creating an
intimidating, hostile, or offensive working environment.

Section 4 - Discrimination Charces
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Any charges of discrimination shall be presented in accordance with the Employer's
written procedure and shall therefore not be subject to the negotiated grievance procedure.
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ARTICLE 18 SAFETY AND HEALTH

Section 1 - Working Conditions

A. The Employer will make appropriate efforts to provide and maintain safe
working conditions. It is understood that the District may exceed standards established by
regulations consistent with the objectives set by law. The Union will cooperate inthese efforts
by encouraging its members to work in a safe manner and to obey established safety practices
and regulations.

B. Matters involving safety and health will be governed by the D.C. Occupational
Safety and Health Plan in accordance with Subchapter XX of the Comprehensive Merit
Personnel Act (D.C. Official Code §1-620.01 et seq. as amended)

C. If the District declares a public health emergency, then employees are permitted
to telework until the public health emergency is abated, with their supervisor’s permission.

Section 2 - Corrective Actions

A. If an employee observes a condition that he or she reasonably believes to be unsafe,
the employee shall report the condition to the immediate supervisor and the General Counsel.

B. If the supervisor determines that a condition constitutes an immediate hazard to
the health and safety of the employee, the supervisor shall take immediate precautions to
protect the employee and contact the Commission as necessary.

C. Employees shall be protected against penalty or reprisal for reporting an unsafe
or unhealthful working condition or practice, or assisting in the investigation of such condition
or practice.

Section 3 - First Aid Kits

A. The Employer shall make first-aid kits reasonably available for use in case of
on-the-job injuries. The need for additional first-aid kits will be referred to the General
Counsel or his/her designee.

B. Employees who have been identified by the Commission as having been
exposed to a toxic substance (including, but not limited to asbestos) in sufficient quantity or
duration to meet District Government standards shall receive appropriate health screening. In
the absence of District Government standards, the Commission will refer to standards
established by the appropriate authorities such as the Occupational Safety and Health
Administration (OSHA), the National Institute for Occupational Safety and Health (NJOSH),
or the Environmental Protection Agency (EPA).

24

MFor Union &For PSC



Section 4 - Defibrillators

A. The Commission shall provide defibrillators on each floor where the Union
controls its own office space.
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ARTICLE 19 INFORMATIONAL REPORTS ON EMPLOYEES

The Employer shall provide the Union by January 31 of each year a list of all bargaining
unit employees that includes the name, grade, step, title, organizational unit assignment, and
bargaining unit status of each bargaining unit employee. The list shall also indicate whether an
employee is having Union dues withheld. The Employer will also put the Union on the regular
distribution for the New Hires and Resignations Report. The Report shall be modified to include
the Union status and dues withholding status of the employee.
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ARTICLE 20 FITNESS FOR DUTY

The Employer agrees to comply with applicable District law and controlling
regulations concerning fitness for duty.
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ARTICLE 21 REDUCTION-IN-FORCE

Section 1 - Definition

The term reduction-in-force (hereinafter R1F), as used in this Agreement means the
separation of a permanent employee, his’her reduction in grade or pay, or his/her
reduction in rank because of (a) reorganization; (b) abolishment of his/her position; (c)
lack of work; (d) lack of funds; (e) new equipment; (f) job consolidation; or (g)
displacement by an employee with greater retention rights who was displaced because of
(a) through (f) above.

Section 2 - Notification of a RIF

The Employer agrees to notify the Union in advance prior to implementing a RIF
in the bargaining unit. The Employer agrees to engage in impact and effects bargaining.

Section 3 - Procedure

RIFs shall be governed by provisions of Chapter 24 of the Personnel Regulations,
except as amended by Section 3616.1 of Chapter 36 of the District of Columbia Personnel
Regulations pertaining to the Legal Services Act.
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ARTICLE 22 REQUESTS FOR INFORMATION

Consistent with law and upon request of the Union, the Employer shall provide
information that is relevant to perform its duties in grievance processing and collective
bargaining negotiations.
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ARTICLE 23 EMPLOYEE USE OF INFORMATION TECHNOLOGY

Section 1 - Electronic Mail Use

The parties acknowledge that D.C. Government-provided electronic mail (email) services
are to be used for internal and external communications which serve legitimate government
functions and purposes. Employees are expected to be familiar with the D.C. Government's E-mail
User Policy. The parties agree that employees may be allowed to use email on a limited basis for
personal purposes, but such use should be limited to non-work time and should not: interfere with
the performance of the employee’s duties; be used to conduct outside employment; be used for
discriminatory or harassing purposes; or be used to exchange pornographic, discriminatory, or
harassing material.

Section 2 - Internet Access and Use

The parties agree that internet access through the Commission facilities is considered D.C.
Government property and must be used for the program needs of the General Counsel. Employees
are expected to be familiar with the D.C. Government's Internet Access and Use Policy. The
parties agree that employees may be allowed to use the internet on a limited basis for personal
purposes, but such use should be limited to non-work time and should not interfere with the
performance of the employee's duties. Employees are expressly prohibited from visiting websites
to conduct outside employment or websites that contain discriminatory, pornographic, bandwidth-
consuming, or harassing material.

Section 3 - Telephone Use

The Employer and Union agree that D.C. Government telephones must be used primarily
in support of D.C. Government programs. The parties acknowledge that employees may be
permitted to use telephones on an occasional and selective basis for personal purposes. Such use
is a privilege and not a right and may not be abused for the conduct of outside employment during
the scheduled tour of duty of the employee or for discriminatory, pornographic, or harassing
purposes.

Section 4 - Privacy

Except as provided generally under current, written, and published D.C. Government
policies, the Office of the General Counsel shall not monitor employee email, telephone, or internet
use, unless it has good cause to believe that an employee has violated this Article or any applicable
law or regulation. The Employer will share with the Union notices of any changes or modifications
to said policies which it receives.
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Section 2: Consultation:
The Employer agrees to consult in advance with the Union prior to reaching decisions that

might lead to a reduction-in-force in the bargaining unit. The Employer further agrees to minimize
the effect and such reduction-in-force on employees and to consult with the Union toward this end.

Section 3: Procedure:

A reduction-in-force will be conducted in accordance with the provisions set forth in the
Comprehensive Merit Personnel Act [(CMPA), D.C. Official Code § 1-624].

Section 4: Impact and Effects Bargaining:

In the event of a reduction-in-force, the Employer shall, upon request, provide the Union
with appropriate information to insure that the Union can engage in impact and effects bargaining
over the reduction-in-force.

Section 5: Review of Procedures:

In the event of reduction-in-force, the affected employee will receive. credit for his/her
performance in accordance with the Comprehensive Merit Personnel Act, [D.C. Official Code
Ann,, Title 1, Section 1-624 (2001 Edition)].

ARTICLE 20
CONTRACTING OUT

Section 1:

During the term of this Agreement the Employer shall not contract out job positions
traditionally performed by employees covered by this Agreement, except where manpower (including
expertise and technology) and/or equipment is not available to perform such work, when it is
determined by the Employer that budgetary conditions exist requiring contracting out, or when it is
determined by the Employer that emergency conditions exist requiring such contracting out (provided
however that the contracting out is for a period of time that the emergency exists). The Employer shall
consult with the Union prior to any formal notice to contract out a bargaining unit job.

When there will be adverse impact to bargaining unit employees, the Employer shall consult
with the Union thirty (30) days prior to final action, except in emergencies. The Union shall have full
opportunity to make its recommendations known to the Employer who will duly consider the Union's
position and give reasons in writing to the Union for any contracting out action. The Employer shall
consult with the Union to determine if the needs of the Employer may be met by means other than
contracting out work traditionally performed by bargaining unit employees.
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ARTICLE 21
STRIKES AND LOCKOUTS

Section 1 - Definition:

The term strike as used herein means any unauthorized concerted work stoppage or
slowdown,

Section 2 - Strikes:

It shall be unlawful for any employee or the Union to participate in, authorize or ratify a
strike against the District.

Section 3 - Lockouts:

No lockout of employees shall be instituted by the Employer during the term of this
Agreement except that the Employer in a strike situation retains the right to close down any
facilities to provide for the safety of employees, equipment or the public.

Section 4 - Other Considerations:

At no time however, shall employees be required to act as strikebreakers.

ARTICLE 22
GRIEVANCE PROCEDURES

Section 1:
Any grievance or dispute that may arise between the parties involving the application,
meaning or interpretation of this Agreement, shall be settled as described in this Article unless

otherwise agreed to by the parties.

Section 2 - Procedure:

This procedure is designed to enable the parties to settle grievances at the lowest possible
administrative level. Therefore, grievances should be filed at the lowest level where resolution is
possible. Accordingly, a grievance may be filed at the Step in the grievance procedure where the
alleged action, which precipitated the grievance, occurred.

Step 1: The employee and/or the Union shall take up the grievance or dispute with the
employee's immediate supervisor as soon as is practicable, but no later than fifieen (15) working
days from the date of the occurrence or when the Union and/or the employee first had knowledge
of or should have known of the occurrence. The supervisor shall attempt to address the matter and
shall respond to the Steward as soon as is practicable, but not later than fifteen (15) working days
after the receipt of the grievance.
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Step 2: If the grievance has not been settled, it shall be presented in writing by the employee
and/or the Union to the second level supervisor within ten (10) working days after the Step 1
response is due or received, whichever is sooner. The written grievance shall be clearly identified
as a grievance submitted under the provisions of this Article, and shall list the contract provision
violated, a general description of the incident giving rise to the grievance, the date or approximate
date and location of the violation and the remedy sought. The second level supervisor shall respond
to the Union and/or employee in writing within ten (10) working days after receipt of the written
grievance.

Step 3: If the grievance is still unresolved, it shall be presented by the employee and/or the
Union to the Chairman on or his/her designated representative, in writing within fifteen (15)
working days after the Step 3 response is due or received, whichever is sooner. The Chairman, or
his/her designated representative shall respond in writing (with a copy to the Local President)

within fifteen (15) working days after the receipt of the written grievance.

Step 4: If the grievance is still unresolved, the Union may, by written notice, request
arbitration within twenty (20) days afier the reply at Step 4 is due or received, whichever is sooner.

Section 3 - Union Participation:

A. The Employer shall notify the Union in writing of all grievances filed by the
employees, all grievance hearings and determinations when such employees present grievances
without the Union. The Union shall have the right to have a representative present at any
grievance hearing and shall be given forty-eight (48) hour notice of all grievance hearings.

B. Any grievance of a general nature affecting a large group of employees and which
concerns the misinterpretation, misapplication, violation or failure to comply with the provisions
of the Agreement shall be filed with the Chairman or Director of Human Resources.

Section 4 - Who May Grieve:

Either an employee or the Union may raise a grievance, and if raised by the employee, the
Union may associate itself therewith at any time if the employee so desires. Whenever the Union
shall raise or is associated with a grievance under this procedure, such a grievance shall become
the Union's grievance with the Employer. If raised by the Union, the employee may not thereafter
raise the grievance him/herself, and if raised by the employee, he/she may not thereafter cause the
Union to raise the same grievance independently.

Section 5 - Selection of the Arbitrator:

A. The arbitration proceeding shall be conducted by an arbitrator to be selected by the
Employer, through the Office of Labor Relations and Collective Bargaining, and by the Union as
soon as possible after notice of intent to arbitrate is received. If the parties fail to select an
arbitrator, the Federal Mediation and Conciliation Service (FMCS) or the American Arbitration
Association (AAA) shall be requested to provide a list of seven (7) arbitrators from which an
arbitrator shall be selected within seven (7) days after receipt of the list by both parties.
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B. Both the Employer and the Union may strike three (3) names from the list using
the alternate strike method. The party requesting arbitration shall strike the first name. The
arbitration hearing shall be conducted pursuant to the American Arbitration Association
guidelines unless modified by this Agreement.

Section 6 - Decision of the Arbitrator:

The decision of the arbitrator shall be final and binding on the parties and shall not be
inconsistent with the terms of this Agreement. The arbitrator shall be requested to render his/her
decision in writing within thirty (30) days after the conclusion of the arbitration hearing.

Section 7 - Expenses of the Arbitrator:

Expenses for the arbitrator's services and the proceeding shall be borne equally by the
Employer and the Union. However, each party shall be responsible for compensating its own
representatives and witnesses. If either party desires a record of the arbitration proceedings, it may
cause such a recording to be made, providing it pays for the record and make copies available
without charge to the other party and the arbitrator.

Section 8 - Time Off For Grievance Hearings:

The Employee, Union Steward and/or Union representative shall upon request, be permitted to
meet and discuss grievances with designated management officials at each step of the Grievance
Procedure within the time specified consistent with Section 3 of Article 6 on Union Stewards.

Section 9 — Time Limits:

All time limits set forth, in this Article may be extended by mutual consent, but if not so
extended, must be strictly observed. If the matter in dispute is not resolved within the time period
provided for in any step, the next step may be invoked.

Section 10:

Matters not within the jurisdiction of the Employer will not be processed as a grievance
under this Article unless the matter is specifically included in another provision of this Agreement,
or any compensation agreement executed between the parties.

Section 11:

A. The parties agree that a process of grievance mediation may facilitate satisfactory
solutions to grievances prior to arbitration. Therefore, on an experimental basis and when
mutually agreed to by the parties, a mediator may be selected and utilized to facilitate settlements.
The mediator may not impose a settlement on the parties, and any settlement reached will not be
precedential unless otherwise agreed to by the parties on a case-by-case basis.
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B. Grievances may be combined for the purpose of mediation upon mutual agreement
by the parties.

ARTICLE 23
EMPLOYEE RIGHTS

Employees of the Unit shall have and shall be protected in the exercise of the right, freely and
without fear of penalty or reprisal, to form, join and assist the Union or to refrain from any such activity.
Except as expressly provided herein, the freedom shall be recognized as extending to participation in
the management of the Union and acting for it in the capacity of a union representative, including
representation of its views to the officials of the Mayor, D.C. Council or Congress.

ARTICLE 24

NEW TECHNOLOGY AND EQUIPMENT

Section 1:

When the Employer introduces new equipment or technological changes on an experimental
basis the Employer will notify the Union upon introduction as to where the experiment is being
conducted and its nature and intended duration. The Employer will provide a 60 day notice if the
experiment is to be instituted permanently.

Section 2:

The Employer shall provide any reasonable training for affected employees to acquire the skills
and knowledge necessary for new equipment or procedures. The training shall be held during working
hours, when reasonably available. The Employer shall bear the expense of the training.

Section 3:

If training is required for employment and the training is held outside the employee's
normal tour of duty, the employee shall receive compensatory time.

ARTICLE 25
JOB DESCRIPTIONS

Each employee within the unit shall receive a copy of his/her current job description upon
request. When an employee's job description is changed, the employee and the Union shall be
provided a copy of the new job descriptions.

ARTICLE 26
SAVINGS CLAUSE

In the event any Article, Section or portion of the Agreement shall be held invalid and

unenforceable by any court or higher authority of competent jurisdiction, such decision shall apply
only to the specific Article, Section, or portion thereof specified in the decision, and upon issuance
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of such a decision, the Employer and the Union agree to immediately negotiate a substitute for the
invalidated Article, Section or portion thereof.

ARTICLE 27
DURATION AND FINALITY

Section 1 - Duration of Agreement:

This Agreement shall be implemented as provided herein subject to the requirements of
Section 1715 of the CMPA (Section 1-617.15(a), D.C. Official Code, 2001 Edition). This Agreement
shall be effective as of the day of final approval, and shall remain in full force and effect for three
years from the final approval date. Should either party desire to renegotiate, renew, extend or modify
this Contract, notice will be given in writing in accordance with the requirements of the
Comprehensive Merit Personnel Act. This Agreement shall remain in full force and effect during the
period of negotiations.

Section 2 - Finality:

This Agreement was reached after negotiations during which the parties were able to
negotiate on any and all negotiable non-compensation issues, and contains the full agreement of the
parties as to all such non-compensation issues that were or could have been negotiated. The
Agreement shall not be reconsidered during its life unless by mutual consent or as required by law.

|THIS SPACE 1S INTENTIONALLY LEFT BLANK|
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6
On this day of f @;. I ol and in witness to this Agreement, the parties hereto set their
signatures.

FOR THE PUBLIC SERVICE FOR DISTRICT COUNCIL 20
COMMISSION OF THE DISTRICT OF AMERICAN FEDERATION OF STATE,
COLUMBIA COUNTY AND MUNICIPAL

EMPLOYEES, AFL-CIO (AFSMCE)

TR LT

Betty Ann Kane, Chairman

Edward P. Ongweso, Ph.D

mé&/

kﬁj?u'lette L. Parker

ot Safn

/" John Howley “
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OFFICIAL TIME REPORT

REPORTING PERIOD (each pay period) Page 1 of 2
OFFICIAL TIME SPENT ON LABOR-MAN AGEMENT ACTIVITIES FROM: TO:
Name of Union Representative (Last Name, First, Middle Initial) Name of Supervisor Submitting Report
Organization (Agency, Division, Branch)
Representational Functions of Official Time (Activity) as identified in the Agreement. [See Reverse Side]
Supv. Total Supv.

DATE Requested Time Activity (1-8) Appraving Actual Time Time Union Rep. Approving

FROM: am/pm  TO: am/pm Identify all that apply Initials FROM: am/pm TO: am/pm Used Initial Initials




REPRESENTATIONAL FUNCTIONS OF OFFICIAL TIME (Activity) Page2 of 2

1 Labor negotiations.

2 Contacts between employee representatives and employees provided for in the negotiated grievance procedure.

3 Grievance meetings and arbitration hearings.

4 Disciplinary or adverse action meetings, if the Union is designated as representative of the employee.

5 Attendance at an examination of an employee who reasonably believe he or she may be the subject of a disciplinary or adverse action and the employee
has requested representation.

6 Attendance at board or other committee meetings on which the Union representatives are authorized membership by the Employer or the Agreement.

7 Attendance at meetings between the Employer and the Union.

8 Attendance at agency recognized/sponsored activities to which the Union has been invited.

Distribution: Original to Office of Labor Relations & Collective Bargaining
Copy kept by Supervisor & Union Representative




48. Please attach copies of the required annual small business enterprise (“SBE”) expenditure rep
Commission for Fiscal Year 2023 and Fiscal Year 2024, to date.

Financial Agency Owning Agency Vendor Name Invoice Date
DHO DHO ABC TECHNICAL SOLUTIONS | 11-14-2022
DHO DHO ABC TECHNICAL SOLUTIONS | 01-06-2023
DHO DHO ABC TECHNICAL SOLUTIONS | 01-06-2023
DHO DHO ABC TECHNICAL SOLUTIONS | 12-09-2022
DHO DHO ABC TECHNICAL SOLUTIONS | 04-07-2023
DHO DHO ABC TECHNICAL SOLUTIONS | 05-25-2023
DHO DHO ABC TECHNICAL SOLUTIONS | 08-24-2023
DHO DHO ABC TECHNICAL SOLUTIONS | 08-24-2023
DHO DHO ABC TECHNICAL SOLUTIONS | 09-09-2023
DHO DHO ABC TECHNICAL SOLUTIONS | 09-20-2023
DHO DHO ABC TECHNICAL SOLUTIONS | 09-20-2023
DHO DHO ABC TECHNICAL SOLUTIONS | 09-20-2023
DHO DHO BLACK ROBIN MEDIA LLC 01-21-2023
DHO DHO BLACK ROBIN MEDIA LLC 02-03-2023
DHO DHO BLACK ROBIN MEDIA LLC 02-28-2023
DHO DHO CALVIN PRICE GROUP LLC 08-03-2023
DHO DHO CALVIN PRICE GROUP LLC 08-03-2023
DHO DHO CAPITAL COMMUNITY NEWS INC 11-11-2022
DHO DHO CAPITAL COMMUNITY NEWS INC 12-17-2022
DHO DHO CAPITAL COMMUNITY NEWS INC 02-10-2023
DHO DHO CAPITAL COMMUNITY NEWS INC 02-10-2023
DHO DHO CAPITAL COMMUNITY NEWS INC 02-10-2023
DHO DHO CAPITAL COMMUNITY NEWS INC 03-31-2023
DHO DHO CAPITAL COMMUNITY NEWS INC 07-03-2023
DHO DHO CAPITAL COMMUNITY NEWS INC 07-03-2023
DHO DHO CAPITAL COMMUNITY NEWS INC 07-03-2023
DHO DHO CAPITAL COMMUNITY NEWS INC 09-20-2023
DHO DHO CAPITAL COMMUNITY NEWS INC 09-20-2023
DHO DHO DATA NET SYSTEMS CORP 02-07-2023
DHO DHO DATA NET SYSTEMS CORP 05-25-2023
DHO DHO DATA NET SYSTEMS CORP 09-08-2023
DHO DHO ENERGY SHRINK LLC 12-22-2022
DHO DHO ENERGY SHRINK LLC 12-22-2022
DHO DHO ENERGY SHRINK LLC 01-26-2023
DHO DHO ENERGY SHRINK LLC 01-26-2023




DHO DHO ENERGY SHRINK LLC 02-16-2023
DHO DHO ENERGY SHRINK LLC 03-02-2023
DHO DHO ENERGY SHRINK LLC 04-06-2023
DHO DHO ENERGY SHRINK LLC 05-16-2023
DHO DHO GKA P.C. 05-09-2023
DHO DHO MAS TV/EL PLANETA LLC 12-15-2022
DHO DHO MAS TV/EL PLANETA LLC 12-15-2022
DHO DHO MAS TV/EL PLANETA LLC 12-22-2022
DHO DHO MAS TV/EL PLANETA LLC 01-17-2023
DHO DHO MAS TV/EL PLANETA LLC 02-26-2023
DHO DHO MAS TV/EL PLANETA LLC 03-02-2023
DHO DHO MAS TV/EL PLANETA LLC 03-05-2023
DHO DHO MAS TV/EL PLANETA LLC 07-27-2023
DHO DHO MAS TV/EL PLANETA LLC 07-21-2023
DHO DHO MAS TV/EL PLANETA LLC 08-14-2023
DHO DHO MAS TV/EL PLANETA LLC 08-14-2023
DHO DHO MDM OFFICE SYSTEMS INC 02-08-2023
DHO DHO MDM OFFICE SYSTEMS INC 05-03-2023
DHO DHO MDM OFFICE SYSTEMS INC 07-28-2023
DHO DHO MIDTOWN PERSONNEL, INC. 11-16-2022
DHO DHO MIDTOWN PERSONNEL, INC. 02-07-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-16-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-16-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-16-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-16-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-15-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-16-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-16-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-16-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-16-2023
DHO DHO MIDTOWN PERSONNEL, INC. 02-16-2023
DHO DHO MIDTOWN PERSONNEL, INC. 03-08-2023
DHO DHO MIDTOWN PERSONNEL, INC. 03-21-2023
DHO DHO MIDTOWN PERSONNEL, INC. 04-06-2023
DHO DHO MIDTOWN PERSONNEL, INC. 04-06-2023
DHO DHO MIDTOWN PERSONNEL, INC. 04-21-2023
DHO DHO MIDTOWN PERSONNEL, INC. 04-24-2023
DHO DHO MIDTOWN PERSONNEL, INC. 05-05-2023
DHO DHO MIDTOWN PERSONNEL, INC. 05-05-2023
DHO DHO MIDTOWN PERSONNEL, INC. 05-19-2023
DHO DHO MIDTOWN PERSONNEL, INC. 05-19-2023
DHO DHO MIDTOWN PERSONNEL, INC. 06-02-2023
DHO DHO MIDTOWN PERSONNEL, INC. 06-02-2023
DHO DHO MIDTOWN PERSONNEL, INC. 06-15-2023




DHO DHO MIDTOWN PERSONNEL, INC. 06-29-2023
DHO DHO MIDTOWN PERSONNEL, INC. 06-29-2023
DHO DHO MIDTOWN PERSONNEL, INC. 06-29-2023
DHO DHO MIDTOWN PERSONNEL, INC. 07-13-2023
DHO DHO MIDTOWN PERSONNEL, INC. 07-13-2023
DHO DHO MIDTOWN PERSONNEL, INC. 08-02-2023
DHO DHO MIDTOWN PERSONNEL, INC. 08-02-2023
DHO DHO MIDTOWN PERSONNEL, INC. 07-27-2023
DHO DHO MIDTOWN PERSONNEL, INC. 08-09-2023
DHO DHO MIDTOWN PERSONNEL, INC. 08-09-2023
DHO DHO MIDTOWN PERSONNEL, INC. 08-23-2023
DHO DHO MIDTOWN PERSONNEL, INC. 09-08-2023
DHO DHO MIDTOWN PERSONNEL, INC. 09-20-2023
DHO DHO MONUMENTAL COMMUNICATION 12-12-2022
DHO DHO MONUMENTAL COMMUNICATION  [12-12-2022
DHO DHO MONUMENTAL COMMUNICATION 02-16-2023
DHO DHO MONUMENTAL COMMUNICATION  [02-14-2023
DHO DHO MONUMENTAL COMMUNICATION 02-14-2023
DHO DHO MONUMENTAL COMMUNICATION  [02-14-2023
DHO DHO MONUMENTAL COMMUNICATION 03-08-2023
DHO DHO MONUMENTAL COMMUNICATION  |03-08-2023
DHO DHO MONUMENTAL COMMUNICATION 05-07-2023
DHO DHO MONUMENTAL COMMUNICATION  |06-18-2023
DHO TOO MVS INC 01-30-2023
DHO DHO MVS INC 03-27-2023
DHO DHO NEAL R GROSS AND CO INC 02-17-2023
DHO DHO NEAL R GROSS AND CO INC 02-17-2023
DHO DHO NEAL R GROSS AND CO INC 02-17-2023
DHO DHO NEAL R GROSS AND CO INC 02-28-2023
DHO DHO NEAL R GROSS AND CO INC 05-05-2023
DHO DHO NEAL R GROSS AND CO INC 06-29-2023
DHO DHO NEAL R GROSS AND CO INC 08-01-2023
DHO DHO NEAL R GROSS AND CO INC 09-21-2023
DHO TOO Nimbus Solutions Provider LLC 09-15-2023
DHO DHO STAR SERVICES LLC 11-09-2022
DHO DHO STAR SERVICES LLC 06-06-2023
DHO DHO Talentology, LLC 04-05-2023
DHO DHO TOUCAN PRINTING AND PROMO 03-15-2023
DHO DHO TOUCAN PRINTING AND PROMO 05-17-2023
DHO DHO TOUCAN PRINTING AND PROMO 06-16-2023
DHO DHO TOUCAN PRINTING AND PROMO 07-13-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE[11-09-2022
DHO DHO WASHINGTON INFORMER NEWSPAPE|11-09-2022
DHO DHO WASHINGTON INFORMER NEWSPAPE[12-01-2022




DHO DHO WASHINGTON INFORMER NEWSPAPE|01-05-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|01-12-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|02-02-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|03-23-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|04-10-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|04-18-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|05-08-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|06-01-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|06-20-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|07-11-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|08-09-2023
DHO DHO WASHINGTON INFORMER NEWSPAPE|09-12-2023
DHO DHO WKM SOLUTIONS LLC 03-09-2023




orts for the

Amount Paid

2,137.35

(1,680.07)

1,680.07

18,861.70

68,254.89

5,556.15

4,243.67

85,289.07

7,848.51

29,782.50

9,977.08

9,998.66

35,000.00

5,750.00

11,800.00

754.38

639.76

2,535.00

400.00

3,567.20

909.25

400.00

2,535.00

400.00

2,535.00

2,535.00

400.00

7,772.75

6,178.20

7,979.35

44,183.33

44,183.33

44,183.33

$
s
$
s
$
s
s
s
s
s
s
s
s
s
s
s
s
$ 2,535.00
s
s
s
s
s
s
s
$
s
s
s
$
s
s
s
s
s

44,183.33




44,183.33

44,183.33

44,183.33

44,183.33

10,000.00

1,105.00

1,370.00

1,105.00

720.00

8,000.00

360.00

1,425.00

3,772.73

1,750.00

2,330.00

360.00

13,933.52

9,505.00

9,505.50

1,430.40

3,218.40

1,788.00

1,788.00

2,860.80

3,576.00

3,576.00

1,430.40

1,788.00

1,788.00

1,668.80

1,335.04

2,145.60

3,576.00

3,397.20

3,576.00

3,576.00

3,576.00

3,576.00

3,576.00

3,576.00

3,576.00

3,576.00

3,576.00

wnnunnnininiininlnlniniininlnlnlniininlnlnlnininlnlnlnlnininnlnlnnlninlnlninnlnlnilninin

2,860.80




3,218.40

2,860.80

3,240.75

3,039.60

3,620.70

1,072.80

2,860.80

3,576.00

3,598.35

3,695.20

3,695.20

3,695.20

3,325.68

11,000.00

15,000.00

2,500.00

12,300.00

12,000.00

3,000.00

2,500.00

24,000.00

2,000.00

10,000.00

4,012.98

9,990.00

1,295.00

1,295.00

1,295.00

1,476.30

1,295.00

1,295.00

2,033.15

2,162.65

2,800.00

17,406.25

15,900.50

4,900.00

512.75

2,236.67

1,065.99

3,470.00

2,500.00

2,500.00

wnniunnnininiininlnlninininlnlnlniininlninlniniinlnlnlnlninininlnlnnlninlnlninnlnlnlninin

2,500.00




3,500.00

1,250.00

2,500.00

2,500.00

2,500.00

1,250.00

2,500.00

2,500.00

1,000.00

3,750.00

3,750.00

500.00

wninnnnininlnlnninin|in

3,250.00




48. Please attach copies of the required annual small business enterprise (“SBE”) exp
for the Commission for Fiscal Year 2023 and Fiscal Year 2024, to date.

Employee Name | Agency| Transaction Date Expense Type
Wendy Newkirk DHO 11/02/2022 7151001-Miscellaneous Expenses
Wendy Newkirk DHO 03/01/2023 7171009-Software/Licenses
Wendy Newkirk DHO 03/16/2023 7171009-Software/Licenses
Wendy Newkirk DHO 05/02/2023 7131011-Office Support
Wendy Newkirk DHO 09/21/2023 7131036-IT software maintenance
Wendy Newkirk DHO 03/09/2023 7131029-Professional Services
Wendy Newkirk DHO 11/29/2022 7131029-Professional Services
Wendy Newkirk DHO 02/08/2023 7131012-Printing
Wendy Newkirk DHO 07/27/2023 7131029-Professional Services




renditure reports

Expense Amount Merchant Name SBE/CBE
$1,985.50 IN *DISTRICT HOME MAGA Yes
$1,819.90 MVS INC Yes
$3,569.60 MVS INC Yes
$2,156.90 MVS INC Yes
$4,500.00 MVS INC Yes
$1,370.25 SQ *NATIONAL SERVICE C Yes

$854.08 SQ *NORTH CAPITOL PART Yes
$366.25 TOUCAN PRINTING & PROM Yes
$1,446.00 WPY*MULTILANGUAGE WORL Yes




48. Please attach copies of the required annual small business enterprise (“SBE”) exper
for Fiscal Year 2023 and Fiscal Year 2024, to date.

Financial Agency Owning Agency Vendor Name

DHO DHO ABC TECHNICAL SOLUTIONS |
DHO DHO ABC TECHNICAL SOLUTIONS |
DHO DHO ABC TECHNICAL SOLUTIONS |
DHO DHO ABC TECHNICAL SOLUTIONS |
DHO DHO ABC TECHNICAL SOLUTIONS |
DHO TOO ADVANCED NETWORK CONSULTING
DHO TOO ADVANCED NETWORK CONSULTING
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO CALVIN PRICE GROUP LLC
DHO DHO DATA NET SYSTEMS CORP
DHO DHO MAS TV/EL PLANETA LLC
DHO DHO MAS TV/EL PLANETA LLC
DHO DHO MDM OFFICE SYSTEMS INC
DHO DHO MDM OFFICE SYSTEMS INC
DHO DHO MDM OFFICE SYSTEMS INC
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.




DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MIDTOWN PERSONNEL, INC.
DHO DHO MONUMENTAL COMMUNICATION
DHO DHO MVS INC

DHO DHO Perseverance Staffing, LLC

DHO DHO Perseverance Staffing, LLC

DHO DHO Perseverance Staffing, LLC

DHO DHO Perseverance Staffing, LLC

DHO DHO Perseverance Staffing, LLC

DHO DHO Perseverance Staffing, LLC

DHO DHO Perseverance Staffing, LLC

DHO DHO Perseverance Staffing, LLC

DHO DHO Perseverance Staffing, LLC

DHO DHO Perseverance Staffing, LLC

DHO DHO STAR SERVICES LLC

DHO DHO TIBER HUDSON LLC

DHO DHO TOUCAN PRINTING AND PROMO
DHO DHO TOUCAN PRINTING AND PROMO
DHO DHO WASHINGTON INFORMER NEWSPAPER




wditure reports for the Commission

Invoice Date Amount Paid

10-06-2023 S 9,985.57
10-05-2023 S 26,150.63
10-05-2023 S 23,980.00
10-05-2023 S 35,970.00
12-21-2023 S 4,286.03
10-04-2023 S 13,272.00
10-05-2023 S 1,824.90
09-22-2023 S 4,999.98
09-22-2023 S 260.08
10-02-2023 S 810.81
09-27-2023 S 569.52
10-15-2023 S 239.72
11-03-2023 S 127.08
11-18-2023 S 637.39
12-01-2023 S 422.74
12-16-2023 S 915.41
12-26-2023 S 2,326.52
09-25-2023 S 6,862.85
09-29-2023 S 3,772.72
09-29-2023 S 2,829.55
09-29-2023 S 4,428.02
09-29-2023 S 1,909.48
01-04-2024 S 9,505.50
09-28-2023 S 3,665.40
09-28-2023 S 1,788.00
10-06-2023 S 3,576.00
10-06-2023 S 3,576.00
10-06-2023 S 1,430.40
10-05-2023 S 3,695.20
10-11-2023 S 1,430.40
10-31-2023 S 3,325.68
10-31-2023 S 3,695.20
10-31-2023 S 1,816.00
10-31-2023 S 1,452.80
10-31-2023 S 1,452.80
11-08-2023 S 1,816.00




11-14-2023 S 1,452.80
11-14-2023 S 3,325.68
11-21-2023 S 1,816.00
11-27-2023 S 1,089.60
11-29-2023 S 2,586.64
12-12-2023 S 3,695.20
12-08-2023 S 1,816.00
12-12-2023 S 1,816.00
12-27-2023 S 1,816.00
12-20-2023 S 1,816.00
12-27-2023 S 3,695.20
01-02-2024 S 1,089.60
11-22-2023 S 34,000.00
11-08-2023 S 6,299.70
11-09-2023 S 2,400.00
11-09-2023 S 2,400.00
11-21-2023 S 1,920.00
11-21-2023 S 2,400.00
12-04-2023 S 2,400.00
12-04-2023 S 1,920.00
12-19-2023 S 2,400.00
12-19-2023 S 2,400.00
01-03-2024 S 1,920.00
01-03-2024 S 2,400.00
12-11-2023 S 17,979.00
11-30-2023 S 2,100.00
09-29-2023 S 7,650.00
09-29-2023 S 372.00
12-06-2023 S 2,000.00




48. Please attach copies of the required annual small business er
the Commission for Fiscal Year 2023 and Fis

Employee Name [Agency|Transaction Date

Wendy Newkirk DHO 11/21/2023




iterprise (“SBE”) expenditure reports for
ical Year 2024, to date.

Expense Type

Expense Amount

7171009-Software/Licenses

$3,511.76




Merchant Name SBE/CBE

ABC TECHNICAL SOLUTION [Yes




50. Please provide a list of SBE contracts awarded to m
Year 2022, Fiscal Year 2023, and Fiscal Year 2024, to d

PSC Contracts Awarded to Mii

FY

PSC-21-19

North Capital Partners

PSC-22-10

Energy Shrink

PSC-22-11
PSC-22-13B

National Service Contractors
Bates White

PSC-17-08

MDM Office Systems

PSC-20-09A

Monumental Communications

PSC-20-09B

Black Robin Media

PSC-21-07

Tiber Hudson

PSC-21-10

GKA, Inc

PSC-21-12

MVS

FY

PSC-22-13B

Bates White

PSC-22-17

MDM Office Systems

PSC-23-03

Star Services

PSC-17-08

MDM Office Systems

PSC-20-09A

Monumental Communications

PSC-20-09B

Black Robin Media

PSC-21-07

Tiber Hudson

PSC-21-10

GKA, Inc

PSC-23-11

The Clearing, Inc

PSC-22-10

Energy Shrink

PSC-23-02

Neal R. Gross & Co.

FY

PSC-22-17

MDM Office Systems

PSC-24-07

Star Services

PSC-20-09A

Monumental Communications

PSC-20-09B

Black Robin Media

PSC-21-07

Tiber Hudson




PSC-21-10

GKA, Inc

PSC-24-04

Talentology

PSC-24-10

Senoda, Inc.




inority and women owned businesses during Fiscal
ate.

10rity & Women Owned SBE's

22

Moving Services 8th & 10th Floor

Consultant on the PSC's Climate Business Plan case

Painting Services
Technical Consulting Services-FC1169

Copier Lease & Mantainance

Homepage Production Video

Marketing and communication services

Independent Evaluator

DCUSTF Audit

8th Floor Upgrades

23

Technical Consulting Services-FC1169

Copier Lease & Mantainance

Weatherization Kits

Copy Machine Lease

Homepage Production Video

Marketing and communication services

Independent Evaluator

DCUSTF Audit

Leadership VisionTraining

Consultant on the PSC's Climate Business Plan case.

Court Reporting Services

24

Copier Lease & Mantainance

Weatherization Kits

Homepage Production Video

Marketing and communication services

Independent Evaluator




DCUSTF Audit

Off-site Audio/Video Support Services

Laptop Sleeves
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