








The Honorable Phil Mendelson 
FIS: “Compensation Collective Bargaining Agreement between the District of Columbia Government 
(Compensation Unit 13) and the District of Columbia Nurses Association Approval Resolution of 2022,” Draft 
Resolution as provided to the Office of Revenue Analysis on June 13, 2022 
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positions1 with an average base salary of $114,000. It is in effect from October 1, 2020 through 
September 30, 2024. The agreement provides the following pay increases and bonus payments, 
including retroactive increases for employees still on the payroll as of the date of the resolution’s 
approval:  

 
• In FY 2021, an increase in the salary schedule of 3.5%;  
• In FY 2022, a bonus payment of 3.5%; and 
• In FY 2023, an increase in the salary schedule of 2.5%. 
• In FY 2024, an increase in the salary schedule of 3.0% 

 
 
Employees actively on the payroll as of October 1, 2021, shall be eligible for the following bonus 
payments, to be paid by March of the following year: 

• $500 for employees staying through September 30, 2022;  
• $1000 for employees staying through September 30, 2023; and 
• $1500 for employees staying through September 30, 2024 

 
All other compensation terms are unchanged from the prior agreement.  
 
Financial Plan Impact 
 

Funds are sufficient in the fiscal year 2022 budget and approved fiscal year 2023 through fiscal year 
2026 budget and financial plan to implement the bill.   The resolution will approve salary payments 
that will cost District agencies approximately $1.6 million in fiscal year 2022, $1.0 million in fiscal 
year 2023, and a total of $7.9 million from fiscal year 2022 through fiscal year 2026.  The total cost 
of the negotiated collective bargaining provisions that must be paid with local funds is approximately 
$861,000 in fiscal year 2022, $537,000 in fiscal year 2023, and a total of $4.1 million from fiscal year 
2022 through fiscal year 2026.  Funding is available in the Workforce Investments Fund to cover 
these costs.  The non-local portion of the cost will be covered by federal funds, private funds, special 
purpose revenue funds, or absorbed by the agencies. 
    
 

Cost of the FY 2021 - FY 2024 Compensation Agreement between 
 the District and DCNA Comp Unit 13 

(Dollars in thousands) 
  FY 

2022(a) 
FY  

2023 
FY  

2024 
FY 

2025(b) 
FY 

2026(b) 
Five-Year 

Total 
Total Cost of Pay Increases 
and FY22 Bonus(c) 

$1,586  $909  $1,384  $1,670  $1,961 $7,510  

Retention Bonuses(d) $58  $116 $174 $0 $0 $348 

Total Gross Funds Cost $1,644 $1,025 $1,558 $1,670 $1,961 $7,858 

Total Local Cost(e) $861  $537 $816  $875  $1,027  $4,116  

Less: Funding Available in 
Financial Plan(f) 

($0)  ($122) ($245) ($371) ($499) ($1,237) 

 
1 Approximately twenty positions are vacant. 
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3. All government service shall be credited toward the waiting period for step 

increases. 

 

SECTION F:   CERTIFICATION 

 

Any bargaining unit employee who receives a nationally recognized certification (e.g., from the 

American Nurses Association) that enhances his or her capacity to perform nursing functions shall 

receive a bonus in the amount of $ 500.00.  

 

SECTION G:  ADDITIONAL DEGREES   

 

1. Any bargaining unit nurse who attains a BSN or MSN degree will receive a Quality 

Step Increase (a single basic pay adjustment of one step within the occupied grade).  Any nurse 

who is at the top basic rate of pay for the grade at the time of becoming eligible shall receive a 

one-time cash lump sum payment equal to 3.5% of salary.  The obligation to supply proof of 

qualification will rest with the nurse. 

 

2. Any bargaining unit nurse who attains a degree in a health related field, which is 

determined by the Employer to be directly related to performance of assigned duties and that 

enhances his or her capacity to perform nursing functions will receive a Quality Step Increase (a 

single basic adjustment of one step within the occupied grade). Any Nurse who is at the top basic 

rate of pay for the grade at the time of becoming eligible shall receive a one-time cash lump sum 

payment equal to 3.5% of salary. The obligation to supply proof of qualification will rest with the 

nurse. 

 

SECTION H:  NEW HIRES 

 

The Employer shall place newly-hired bargaining unit employees as follows at the appropriate 

step: 

 

 Years of RN experience   Step 

 

0 -  <1     1 

1   -   <2     2 

2   -   <3     3 

3   -   <4     4 

4   -   <5     5 

5   -   <7     6 

7   -   <9     7 

9   -   <11     8 

11 -   <13     9 

13+      10 
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SECTION H:  RETENTION BONUSES 

 

1. $500 bonus - for all active employees employed with an agency under Compensation Unit 

13 on payroll since October 1, 2021 and provided that they remain employed with this 

agency   through the end of FY 2022 on September 30, 2022. This bonus will be paid by 

March 31, 2023, the end of the second quarter in FY 2023; 

 

2. $1,000 bonus - for all active employees employed with an agency under Compensation 

Unit 13 on payroll since October 1, 2021 and provided that they remain employed with this 

agency through the end of FY 2023 on September 30, 2023. This bonus will be paid by 

March 31, 2024, the end of the second quarter in FY 2024; and  

 

3. $1500 bonus - for all active employees employed with an agency under Compensation Unit 

13 on payroll since October 1, 2021 and provided that they remain employed with this 

agency through the end of FY 2024 on September 30, 2024. This bonus will be paid by 

March 31, 2025, the end of the second quarter in FY 2025. 

 

ARTICLE 2: NIGHT DIFFERENTIAL 
 

SECTION A: 

 

A differential of ten percent (10%) will be paid to bargaining unit employees for the entire night 

shift except when a Sunday differential applies, provided that the employee performs regularly 

scheduled night work between 6:00 p.m. and 6:00 a.m. 

 

SECTION B: 

 

All part-time employees working evening or night shifts or employees assigned temporarily to 

perform night work, as referenced above, shall receive the appropriate differential.  Night 

differential shall not be considered basic pay for any purpose except for computing overtime under 

the Fair Labor Standards Act. 

 

SECTION C: 

 

An employee who performs regularly scheduled non-overtime work shall be entitled to pay at a 

rate equal to ten percent (10%) of his or her basic pay for that work, payable on an hour-for-hour 

basis, in increments of one-quarter (1/4) of an hour for each fifteen (15) minutes and portion 

thereof in excess of fifteen (15) minutes. 

 

SECTION D: 

 

An employee shall be entitled to a night differential for night work performed when he or she is 

assigned temporarily, except on an overtime basis, to a tour of duty other than his or her own. 
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ARTICLE 3: OVERTIME REST PERIODS 
 

Any bargaining unit employee who is required to work three (3) hours or more beyond his/her 

regularly scheduled tour of duty shall be entitled to a thirty (30) minute paid rest period, to be 

taken at such time as patient care or work needs permits.  If no such time occurs during the overtime 

period, he/she shall receive an additional one-half hour of pay.  

 

ARTICLE 4: OUT OF TITLE WORK 
 

If a nurse is assigned a position normally filled by an employee of a higher grade for longer than 

thirty (30) consecutive days, he/she shall receive the rate of pay for the higher graded position for 

the balance of his/her service in that job.  A temporary promotion in excess of 120 days shall be 

subject to the competitive promotion procedures. 

 

ARTICLE 5: UNIFORM ALLOWANCE 
 

The Uniform allowance of $350.00 shall be paid annually to eligible employees required to wear 

uniforms in accordance with management-established practices.  To the extent that lab coats are 

required by the Employer, they will be supplied by the Employer, and the uniform allowance does 

not apply. 

 

ARTICLE 6: EDUCATION 
 

SECTION A: 

 

The District shall provide a minimum of $750.00 per bargaining unit employee for annual 

training/educational opportunities, and tuition reimbursement for health-related degree or 

certification, in accordance with the terms of the applicable working conditions agreement 

covering the bargaining unit employee or District-wide regulations (if not addressed in the 

applicable working conditions agreement).  Requests for training or tuition reimbursement shall 

be submitted a minimum of 30 days in advance of the training/course and must be approved by 

the employee’s supervisor prior to attendance.  Attendance at such training/course must occur in 

the fiscal year in which the payment for training is made or reimbursement is required. 

 

The availability for tuition reimbursement under this Article will not be applicable to Comp Unit 

13 Agencies that have an agency wide tuition reimbursement program. 

 

SECTION B: 

 

Tuition reimbursement and administrative leave shall be provided for training in accordance with 

the applicable regulations. 
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SECTION C: 

 

Employees will be eligible for no more than five (5) days administrative leave to attend 

professional meetings, workshops, seminars, etc. related to the performance of nursing duties or 

job responsibilities as long as staffing needs permits.  Requests for administrative leave shall be 

submitted as far in advance as possible to permit appropriate staffing adjustments, if necessary. 

 

ARTICLE 7: ANNUAL LEAVE/COMPENSATORY TIME BUYOUT 
 

SECTION A: 

 

An employee who is separated or is otherwise entitled to a lump-sum payment under the District 

personnel regulations for the District of Columbia Government shall receive such payment for 

each hour of unused annual leave or compensatory time in the employee's official leave record. 

 

SECTION B: 

 

The lump-sum payment shall be computed on the basis of the employee's rate at the time of 

separation in accordance with such personnel regulations. 

 

ARTICLE 8: SICK LEAVE INCENTIVE PROGRAM 
 

In order to recognize an employee’s productivity through his/her responsible use of accrued sick 

leave, the Employer agrees to provide time-off in accordance with the following: 

 

SECTION A: 

 

A full-time employee who is in a pay status for the Leave Year shall accrue annually: 

 

1.  Three (3) days off for utilizing a total of no more than two (2) days of accrued sick leave. 

 

2. Two (2) days off for utilizing a total of more than two (2) but not more than four (4) days 

of accrued sick leave. 

 

3. One (1) day off for utilizing a total of more than four (4) but no more than five (5) days of 

accrued sick leave. 

 

SECTION B: 

 

Employees in a non-pay status for no more than two (2) pay periods for the Leave Year shall 

remain eligible for incentive days under this Article.  Sick leave usage for maternity and 

catastrophic illness/injury, not to exceed two (2) consecutive pay periods, shall not be counted 

against sick leave for calculating eligibility for incentive leave under this Article. 
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SECTION C: 

 

Time off pursuant to a sick leave incentive award shall be selected by the employee and requested 

at least three (3) full workdays in advance of the leave date.  Requests for time off pursuant to an 

incentive award shall be given priority consideration and the employee’s supervisor shall approve 

such requests for time off unless staffing needs or workload considerations dictate otherwise.  If 

the request is denied, the employee shall request and be granted a different day off within one 

month of the date the employee initially requested.  Requests for time off shall be made on the 

standard Application for Leave form. 

 

SECTION D: 

 

All incentive days must be used in full-day increments following the Leave Year in which they 

were earned.  Incentive days may not be substituted for any other type of absence from duty.  There 

shall be no carryover or payment for any unused incentive days. 

 

SECTION E: 

 

Part-time employees are not eligible for the sick leave incentive as provided in this Article. 

 

ARTICLE 9: OVERTIME 
 

SECTION A: 

 

Hours of work authorized in excess of eight hours in a pay status in a day or forty hours in a pay 

status in a work week shall be overtime work for which an employee shall receive either overtime 

pay or compensatory time unless the employee has used unscheduled leave during the eight hours 

shift or the forty hours work week.  The unscheduled leave rule will not apply when an employee 

has worked a sixteen hour shift (back to back) and takes unscheduled leave for an eight hour period 

following the back to back shift or where an employee has indicated his or her preference not to 

work overtime and the Employer has no other option but to order the employee to work overtime.  

Scheduled leave is leave requested and approved prior to the close of the preceding shift. 

 

SECTION B: 

 

Overtime work, as described in section A, above, shall be compensated at one and one-half (1.5) 

times the employee’s regularly scheduled hourly rate.  The employee, at his/her option, may elect 

to receive compensatory time at the rate of one and one-half (1.5) hours for each hour of work for 

which overtime is payable. 

 

SECTION C: 

Overtime will not be paid for employees on a compressed schedule.  A compressed schedule for a 

full-time employee is an 80-hour bi-weekly basic work requirement which is scheduled for less 
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than ten (10) workdays.  A compressed schedule for a part-time employee is less than an 80-hour 

bi-weekly basic work requirement which is scheduled for less than ten (10) workdays. 

 

 

ARTICLE 10: CALL-BACK/ON-CALL 
 

SECTION A: 

 

A minimum of four hours of work shall be credited to any employee who is called back to perform 

unscheduled work either on a regular workday after he/she has completed the regular work 

schedule and has left his/her place of employment, or when not scheduled and informed in 

advance, on one of the days when he/she is off duty.  Only time spent actually performing work, 

shall count as “hours worked” and be credited toward overtime compensation under the provisions 

of this Agreement and the requirements of the Fair Labor Standards Act (FLSA).  In addition, 

employees shall be paid the night shift differential for all overtime hours actually worked between 

6:00 p.m. and 6:00 a.m. 

 

SECTION B: 

 

 1. An employee may be required to be on call prior to or after having completed  

  his/her regular tour of duty.  The employer shall specify the hours during which  

  the employee is on call; and shall compensate the employee at a rate of twenty- 

  five (25%) of his/her basic rate of pay for each hour the employee is on call. 

 

 2. For the purpose of this Agreement, time spent in an on-call status for which an  

  employee will be considered on duty and time spent on standby duty shall be  

  considered hours of work, and therefore eligible for compensation, if: 

 

  a. The employee is restricted to an agency’s premises, or so close thereto that 

   the employee cannot use the time effectively for his or her own purposes;  

   or 

 

  b. The employee, although not restricted to the agency’s premises: 

 

  (1) Is restricted to his or her living quarters or designated post of duty; 

 

  (2) Has his or her activities substantially limited; and 

 

  (3) Is required to remain in a state of readiness to perform work. 

 

3. The employee’s schedule must specify the hours during which he/she shall be  

  required to remain on call. 

 

SECTION C: 
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An employee will not be considered off duty and time spent shall not be considered off work if: 

 

1. The employee is requested to leave a telephone number or to carry an electronic device 

for the purpose of being contacted, or, if the employee is allowed to make arrangements 

of such that any work, which may arise during the on-call period, will be performed by 

another person approved by management; and 

 

2. The restrictions in section B.2.a and B.2.b.(1), (2) and (3) do not apply. 

 

 

ARTICLE 11: PREMIUM PAY FOR WEEKEND WORK 
 

The District shall pay premium pay at the rate of twenty-five percent (25%) of the employee’s 

basic rate of pay for each hour the employee performs work on Saturday and Sunday.  All part-

time employees working Saturdays and Sundays shall also receive premium pay for weekend work 

at the rate set forth, above. 

 

 

ARTICLE 12: BENEFITS 
 

SECTION A:  LIFE INSURANCE 

 

1. Life insurance is provided to covered employees in accordance with §1-622.01 et 

seq. of the District of Columbia Official Code (2016 Repl.) and Chapter 87 of Title 

5 of the United States Code. 

 

(a) District Official Code §1-622.03 requires that benefits shall be provided as 

set forth in §1-622.07 to all employees of the District first employed after 

September 30, 1987, except those specifically excluded by law or by rule.   

(b) District Official Code §1-622.01 requires that benefits shall be provided as 

set forth in Chapter 87 of Title 5 of the United States Code for all employees 

of the District government first employed before October 1, 1987, except 

those specifically excluded by law or rule and regulation.   

 

2. The current life insurance benefits for employees hired on or after October 1, 1987 

are: The District of Columbia provides life insurance in an amount equal to the 

employee’s annual salary rounded to the next thousand, plus an additional $2,000.  

Employees are required to pay two-thirds (2/3) of the total cost of the monthly 

premium.  The District Government shall pay one-third (1/3) of the total cost of the 

premium.  Employees may choose to purchase additional life insurance coverage 

through the District Government.  These additions to the basic coverage are set-

forth in the schedule below: 
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Optional Plan Additional Coverage Premium Amount 

Option A – Standard Provides $10,000 additional 

coverage 

Cost determined by age 

Option B – Additional Provides coverage up to five 

times the employee’s annual 

salary 

Cost determined by age and 

employee’s salary 

Option C – Family Provides $5,000 coverage for 

the eligible spouse and $2,500 

for each eligible child. 

Cost determined by age. 

 

Employees must contact their respective personnel office to enroll or make changes in their life 

insurance coverage. 

 

SECTION B:  HEALTH INSURANCE 

 

1. Pursuant to D.C. Official Code §1-621.02, all employees covered by this agreement 

and hired after September 30, 1987, shall be entitled to enroll in group health 

insurance coverage provided by the District of Columbia.  

 

(a) Health insurance coverage shall provide a level of benefits comparable to 

the plan(s) provided on the effective date of this agreement.  Benefit levels 

shall not be reduced during the term of this agreement except by mutual 

agreement of the District, representatives of Compensation Unit 13 and the 

insurance carrier(s).  District employees are required to execute an 

enrollment form in order to participate in this program. 

 

(b) The District may elect to provide additional health care providers for 

employees employed after September 30, 1987, provided that such addition 

of providers does not reduce the current level of benefits provided to 

employees.  Should the District Government decide to expand the list of 

eligible providers, the District shall give Compensation Unit 13 

representatives notice of the proposed additions. 

 

(c) The employee contribution for total premium cost of the employee’s 

selected plan is established by the D.C. Official Code.   

 

2. Pursuant to D.C. Official Code §1-621.01, all District employees covered by this 

agreement and hired before October 1, 1987, shall be eligible to participate in group 

health insurance coverage provided through the Federal Employees Health Benefits 

Program (FEHB) as provided in Chapter 89 of Title 5 of the United States Code.  

This program is administered by the United States Office of Personnel 

Management. 
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3. The plan descriptions shall provide the terms of coverage and administration of the 

respective plans.  Employees and union representatives are entitled to receive a 

copy of the summary plan description upon request.  Additionally, employees and 

union representatives are entitled to review copies of the actual plan description 

upon advanced request. 

 

4. The Department shall provide an employee health services program that provide 

treatment, counseling and prevention health programs for the treatment of 

alcoholism, drug dependence and mental illness, consistent with its obligations 

under D.C. Official Code Section 1-620.07. 

 

SECTION C:  OPTICAL AND DENTAL 

 

1. The District shall provide Optical and Dental Plan coverage at a level of benefits 

comparable to the plan(s) provided on the effective date of this agreement.  Benefit 

levels shall not be reduced during the term of this agreement except by mutual 

agreement of the District, the Union and the insurance carrier(s).  District 

employees are required to execute an enrollment form in order to participate in the 

Optical and Dental program. 

 

2. The District may elect to provide additional Optical and/or Dental providers, 

provided that such addition of providers does not reduce the current level of benefits 

provided to employees.  Should the District Government decide to expand the list 

of eligible providers, the District shall give Compensation Unit 13 Representatives 

notice of the proposed additions. 

 

SECTION D:  SHORT-TERM DISABILITY INSURANCE PROGRAM 

 

Employees covered by this Agreement shall be eligible to enroll, at their own expense, in the 

District’s Short-Term Disability Insurance Program, which provides for partial income 

replacement when employees are required to be absent from duty due to a non-work-related 

qualifying medical condition.  Employees may use income replacement benefits under the program 

in conjunction with annual or sick leave benefits provided for in this Agreement.  

 

SECTION E:  ANNUAL LEAVE 

 

1. In accordance with D.C. Official Code §1-612.03, full-time employees covered by 

the terms of this agreement are entitled to: 

(a) one-half (1/2) day (4 hours) for each full biweekly pay period for an 

employee with less than three years of service (accruing a total of thirteen 

(13) annual leave days per annum);  

 

(b) three-fourths (3/4) day (6 hours) for each full biweekly pay period, except 

that the accrual for the last full biweekly pay period in the year is one and 
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one-fourth days (10 hours), for an employee with more than three (3) but 

less than fifteen (15) years of service (accruing a total of twenty (20) annual 

leave days per annum); and,  

(c) one (1) day (8 hours) for each full biweekly pay period for an employee 

with fifteen (15) or more years of service (accruing a total of twenty-six 

(26) annual leave days per annum). 

 

2. Part-time employees who work at least 40 hours per pay period earn annual leave 

at one-half the rate of full-time employees. 

 

3. Employees shall be eligible to use annual leave in accordance with the District 

Personnel Manual (DPM).   

 

SECTION F:  SICK LEAVE 

 

1. In accordance with the D.C. Official Code §1-612.03 (2016 Repl.) a full-time 

employee covered by the terms of this agreement may accumulate up to thirteen 

(13) sick days per annum. 

 

2. Part-time employees for whom there has been established in advance a regular tour 

of duty of a definite day or hour of any day during each administrative workweek 

of the biweekly pay period shall earn sick leave at the rate of one (1) hour for each 

twenty (20) hours of duty.  Credit may not exceed four (4) hours of sick leave for 

80 hours of duty in any pay period.  There is no credit of leave for fractional parts 

of a biweekly pay period either at the beginning or end of an employee’s period of 

service. 

 

SECTION G:  OTHER FORMS OF LEAVE 

 

1. Military Leave: An employee is entitled to leave, without loss of pay, leave, or 

credit for time of service as reserve members of the armed forces or as members of 

the National Guard to the extent provided in the D.C. Official Code §1-612.03(m) 

(2016 Repl.)  

 

2. Court Leave: An employee is entitled to leave, without loss of pay, leave, or service 

credit during a period of absence in which he or she is required to report for jury 

duty or to appear as a witness on behalf of the District of Columbia Government, 

or the Federal or a state or local Government to the extent provided in D.C. Official 

Code §1-612.03(l) (2016 Repl.) 

 

3. Funeral Leave:  

 

a. An employee is entitled to three (3) days of leave, without loss of pay, leave, 

or service credit to make arrangements for or to attend the funeral or 
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memorial service for an immediate relative.  In addition, the Employer shall 

grant an employee’s request for annual or compensatory time up to three (3) 

days upon the death of an immediate relative.  Approval of additional time 

shall be at the Employer’s discretion.  However, requests for leave shall be 

granted unless the Agency’s ability to accomplish its work would be 

seriously impaired.   

 

b. For the purpose of this section “immediate relative” means the following 

relatives of the employee:  spouse (including a person identified by an 

employee as his/her “domestic partner” as defined in D.C. Official Code § 

32-701 (2017 Supp.), married same-sex individuals, and related laws and 

parents thereof, children (including adopted and foster children and children 

of whom the employee is legal guardians and spouses thereof, parents, 

grandparents, grandchildren, brothers, sisters, and spouses thereof. For the 

purposes of certification of leave, employees shall provide a copy of the 

obituary or death notice, a note from clergy or funeral professional or a 

death certificate upon the Employer’s request. 

 

c. An employee is entitled to not more than three (3) days of leave, without 

loss of pay, leave, or service credit to make arrangements for or to attend 

the funeral or memorial service for a family member who died as a result of 

a wound, disease or injury incurred while serving as a member of the armed 

forces in a combat zone to the extent provided in D.C. Official Code §1-

612.03(n). 

 

SECTION H:  PRE-TAX BENEFITS 

 

1. Employee contributions to benefits programs established pursuant to the D.C. 

Official Code §1-611.19, including the District of Columbia Employees Health 

Benefits Program, may be made on a pre-tax basis in accordance with the 

requirements of the Internal Revenue Code and, to the extent permitted by the 

Internal Revenue Code, such pre-tax contributions shall not effect a reduction of 

the amount of any other retirement, pension, or other benefits provided by law.   

 

2. To the extent permitted by the Internal Revenue Code, any amount of contributions 

made on a pre-tax basis shall be included in the employee's contributions to existing 

life insurance, retirement system, and for any other District government program 

keyed to the employee's scheduled rate of pay, but shall not be included for the 

purpose of computing Federal or District income tax withholdings, including 

F.I.C.A., on behalf of any such employee.  
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SECTION I:  RETIREMENT 

 

1. CIVIL SERVICE RETIREMENT SYSTEM (CSRS):  As prescribed by 5 U.S.C. 

8401 and related chapters, employees first hired by the District of Columbia 

Government before October 1, 1987 are subject to the provisions of the CSRS, 

which is administered by the U.S. Office of Personnel Management. Under 

Optional Retirement the aforementioned employee may choose to retire when 

he/she reaches: 

 

(a) Age 55 and 30 years of service; 

 

(b) Age 60 and 20 years of service; 

 

(c) Age 62 and 5 years of service. 

 

Under Voluntary Early Retirement, which must be authorized by the U.S. Office of 

Personnel Management, an employee may choose to retire when he/she reaches: 

 

(a) Age 50 and 20 years of service; 

 

(b) Any age and 25 years of service. 

 

The pension of an employee who chooses Voluntary Early Retirement will be 

reduced by 2% for each year under age 55. 

 

2. DEFINED CONTRIBUTION PENSION PLAN:  All eligible employees hired by 

the District on or after October 1, 1987, are enrolled into the defined contribution 

pension plan.  As prescribed by D.C. Official Code §1-626.09(c), after the 

completion of one year of service, the District shall contribute an amount not less 

than 5% of their base salary to an employee’s Defined Contribution Pension Plan 

account.  The District government funds this plan; there is no employee 

contribution to the Defined Contribution Pension Plan. Employees shall vest 

pursuant to the vesting schedule established by law.  

 

3. DEFERRED COMPENSATION PROGRAM:  As prescribed by §1-626.05 and 

related Chapters of the D.C. Official Code, all District Government employees 

covered by this agreement shall be eligible to participate in the District’s Deferred 

Compensation Program.  The Deferred Compensation Program is a savings system 

through pre-tax deductions and allows employees to accumulate funds for long-

term goals, including retirement. The portion of salary contributed reduces the 

amount of taxable income in each paycheck. The Internal Revenue Service 

determines the annual maximum deferral amount. Under the program, employees 

can choose from various fixed or variable investment options. 
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SECTION J:  HOLIDAYS 

 

1. As prescribed by the D.C. Official Code §1-612.02, the following legal public 

holidays are provided to all employees covered by this agreement:  

 

(a) New Year's Day, January 1st of each year; 

(b) Dr. Martin Luther King, Jr.'s Birthday, the 3rd Monday in January of each 

year; 

(c) Washington's Birthday, the 3rd Monday in February of each year; 

(d) Memorial Day, the last Monday in May of each year; 

(e) Independence Day, July 4th of each year; 

(f) Labor Day, the 1st Monday in September of each year; 

(g) Columbus Day, the 2nd Monday in October of each year; 

(h) Veterans Day, November 11th of each year; 

(i) Thanksgiving Day, the 4th Thursday in November of each year;  

(j) Christmas Day, December 25th of each year; and   

(k) Emancipation Day. 

 

2. When an employee, having a regularly scheduled tour of duty is relieved or 

prevented from working on a day District agencies are closed by order of the 

Mayor, he or she is entitled to the same pay for that day as for a day on which an 

ordinary day’s work is performed. 

 

 

ARTICLE 13: ADMINISTRATIVE CLOSINGS  
 

SECTION A: 

 

1. Premium pay or leave due to an administrative closing will be paid and 

administered pursuant to the DPM, Section 1135. 

 

2. Emergency employees or essential employees, as defined by the DPM, who are 

required to work when all other District Government employees are released for 

administrative closings by the Mayor, in lieu of compensation, shall earn 

administrative closing leave on an hour for hour basis for each hour worked during 

an administrative closing.  A determination as to whether the employee receives 

administrative closing pay or administrative closing leave will be made by joint 

agreement between the employee and his/her supervisor.  

 

SECTION B: 

 

Each Department shall identify emergency positions.  DCNA and each emergency employee shall 

be notified in writing of the emergency status of his/her position. 
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ARTICLE 14: BACK PAY 
 

To the extent the authority to pay the award is delegated to the Agency, arbitration awards or 

settlement agreements shall be processed within 60 days of receipt from the employee or the Union 

of necessary and relevant documentation, including documentation of interim earnings or other 

potential offsets. 

 

 

ARTICLE 15: TERM & TEMPORARY EMPLOYEES 
 

The District recognizes that agencies and departments have extended many temporary and term 

employees’ appointments to perform permanent services.  To address the interests of current term 

and temporary employees whose appointments have been so extended over time and who perform 

permanent services, the parties agree to the following: 

 

1. Joint Labor-Management committees shall be established in each agency/program 

to identify temporary and term employees whose term or temporary appointment 

extend through six months after the effective date of this Agreement. 

 

2. Each committee shall review all temporary and term appointment to determine 

whether each is consistent with law.  If an appointment is not consistent with law, 

the Employer and the Union shall meet to resolve the matter.  Employees shall be 

converted to permanent appointments consistent with the D.C. Official Code. 

 

3. The Employer shall convert bargaining unit temporary and term employees 

identified by the committees, who perform permanent services, are in a pay status 

as of six months after the effective date of this Agreement, and who are paid from 

appropriated funds, to the career service prior to the expiration of this Agreement. 

 

4. Prior to the expiration of this Agreement and if not inconsistent with law, the 

Employer shall make every effort to convert bargaining unit temporary and term 

employees identified by the committees, who perform permanent services, are in a 

pay status as of six months after the effective date of this Agreement, and who are 

paid through intra-District or federal grant funds, to the career service. 

 

5. District agencies retain the authority to make term and temporary appointments as 

appropriate for seasonal and temporary work needs. 
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ARTICLE 16: EMPLOYEE EDUCATIONAL LOAN REPAYMENT 

REIMBURSEMENT PROGRAM 
 

SECTION A: 

 

Consistent with the application criteria, bargaining unit employees may apply to the District of 

Columbia Health Professional Loan Repayment Program. The Program will repay the cost of 

education necessary to obtain a health professional degree. The Program will pay toward the 

outstanding principal, interest, and related expense of federal, state or local government loans and 

commercial loans obtained by the employee for school tuition and required fees incurred by the 

employee and reasonable educational expenses.  

 

SECTION B: 

 

Under the guidelines of this program, bargaining unit employees may be eligible for up to $66,000 

over four years of service. Specifically, for each year of participation, the Program will repay loan 

amounts according to the following schedule:  

 

1. First year of service, 18% of the total debt, up to $11,800  

 

2. Second year of service, 26% of the total debt, up to $17,200  

 

3. Third year of service, 28% of the total debt, up to $18, 500  

 

4. Fourth year of service, 28% of the total debt, up to $18,500 

 

 

ARTICLE 17: EMPLOYEE METRO CARD INCENTIVE 
 
The District of Columbia Government shall subsidize the cost of monthly transit passes for 
personnel use by employees by not less than fifty ($50) per month for employees who purchase 
and use such passes to commute to and from work. The metro transit benefit will roll over from 
month to month for employees who access the benefit. Any benefit not accessed by the end of the 
calendar year will revert back to the District of Columbia Government. 

  



 

 

  Page 20 of 23 

 

 

   

 

ARTICLE 18:  SAVINGS CLAUSE 
 

SECTION A: 

 

In the event any article, section or portion of this Agreement is held to be invalid and unenforceable 

by reason of any existing or subsequently enacted law or by decree of any court or other authority 

of competent jurisdiction, such decision shall apply only to the specific article, section, or portion 

thereof specified in the decision; and upon issuance of such law or decision, the Employer and the 

Union agree to immediately negotiate a substitute for the invalidated article, section or portion 

thereof to the extent possible. 

 

SECTION B: 

 

The terms of this Agreement supersede any conflicting District Personnel Manual (DPM) 

regulations, or departmental rules concerning non-compensation or compensation matters covered 

herein for the term of this agreement. 

 

 

ARTICLE 19: IMPROVED BENEFITS 
 

SECTION A: 

 

Any future legislation, ordinance or order which improves the benefits employees covered by this 

contract now receive shall not automatically be applied to such employees, but will be negotiated. 

 

SECTION B: 

 

If a similar action results in a reduction in benefits, the affected articles of the agreement shall be 

renegotiable at the option of DCNA. 

 

 

ARTICLE 20: MILEAGE PAY WHEN FLOATING BETWEEN 

LOCATIONS 
 

Any DCNA bargaining unit employee at DYRS who is floated between their assigned location to 

another location, that is, between New Beginnings Youth Services Center and the Youth Services 

Center, shall be entitled to receive compensation for mileage for the actual distance between the 

two locations. 

 

Bargaining unit members who are reassigned to the new location are not entitled to this benefit. 
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Signed and executed this ____ day of ___________, 2022. 

 

FOR THE DISTRICT OF COLUMBIA  FOR THE UNION 

GOVERNMENT 

 

 

________________________________  ___________________________________ 

E. Lindsey Maxwell II, Director   Walakewon Blegay, Esq.  

Office of Labor Relations and    Staff Attorney, Chief Negotiator 

 Collective Bargaining    D.C. Nurses Association 

 

 

_________________________________  __________________________________ 

Michael Kentoff, Interim Supervisory Attorney Gloria Jones-Dinkins, DNP, APRN, FNP-BC 

Office of Labor Relations and    Comp 13 Unit President  

Collective Bargaining     D.C. Nurses Association 

 

 

_______________________________  ____________________________________ 

Robert L. Matthews, Director    Tracy Spann-Downing, RN, MSN  

Child and Family Services Agency   Comp 13 Unit Vice President  

       D.C. Nurses Association 

 

 

________________________________  ____________________________________ 

Allison Fax, Labor Liaison     Jeanine Carter, RN, Comp 13 Unit Secretary 

Child and Family Services Agency   D.C. Nurses Association 

   

 

_________________________________  __________________________________ 

Thomas N. Faust, Director    Chinyere Otuya, DDS Shop Steward 

Department of Corrections    D.C. Nurses Association 

 

 

________________________________  ___________________________________ 

Paulette Johnson, Labor Liaison   Monique L. Vaughn, RN MSN/MHA, RN 

Department of Corrections    CFSA Shop Steward  

D.C. Nurses Association 

 

 

________________________________  ____________________________________ 

Andrew Reese, Director    Leonard Ekane, RN, DYRS Shop Steward  

Department on Disability Services   D.C. Nurses Association 
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________________________________  ____________________________________ 

Peach Siribrahmanakul, Labor Liaison  Felicia Ward-Dockery, RN 

Department on Disability Services   DHCF Shop Steward 

       D.C. Nurses Association 

 

 

________________________________  ________________________________ 

Dr. Robert Holman, Medical Director   Eric Hugh, RN 

Department of Fire and Emergency    D.C. Nurses Association 

  Medical Services  

 

 

 

_________________________________ 

India Daniels, Labor Liaison 

Department of Fire and Emergency  

  Medical Services 

 

 

 

_________________________________ 

LaQuandra Nesbitt, MD, MPH, Director 

Department of Health 

 

 

 

_______________________________   

Gail Heath, Labor Liaison 

Department of Health 

 

 

________________________________   

Wayne M. Turnage, Director 

Department of Health Care Finance 

 

 

________________________________   

Felicia Rothchild, Labor Liaison 

Department of Health Care Finance 

 

 

________________________________   

Hilary Cairns, Director 

Department of Youth Rehabilitation Services 
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________________________________  

Trey Stanback, Labor Liaison 

Department of Youth Rehabilitation Services 

 

 

 

APPROVAL 
 

This compensation collective bargaining agreement between the District of Columbia and the 

District of Columbia Nurses Association, dated ______________, 2022, has been reviewed in 

accordance with Section 1-617.17 of the District of Columbia Official Code (2016 Repl.) and is 

hereby approved on this _____ day of __________, 2022. 

 

 

 

 

______________________________ 

Muriel E. Bowser, Mayor 















































































































































DDS FY24 MOUs

Fiscal Year Amount Agency DDS Program Service (Per MOU Doc) Person Responsible Buyer/Seller Expiration Date

FY24 $324,414 CFSA DDA Provide care for youth in CFSA care Winslow Woodland Seller 30-Sep-24

FY24 $483,782 DACL AMP Office Space for DACL Employees Thomas Morris Seller 30-Sep-24

FY24 $4,462,743 DHCF QAPMA ARPA Shasta Brown Seller 30-Sep-24

FY24 $128,958 DACL RSA Independent Living Services Darryl Evans Buyer 30-Sep-24

FY24 $10,689 DCHR AMP To provide suitability & employment 
screening Jessica Gray Buyer 30-Sep-24

FY24 $17,300 DCPL RSA Newsline Services Darryl Evans Buyer 30-Sep-24

FY24 $550,054 OCP AMP Procurement Reform for FY24 Thomas Morris Buyer 30-Sep-24

FY24 $235,233 DC Workforce Investment Council RSA Workforce Innovation and Opportunity Act Darryl Evans Buyer 30-Sep-25

FY24 $101,159,843 DHCF DDA 2nd Year Option - IDD HCBS Waiver Program Winslow Woodland Buyer 30-Sep-24

FY24 $1,031,750 DHCF DDA 2nd Year Option - IFS HCBS Waiver Program Winslow Woodland Buyer 30-Sep-24

FY24 $25,000 DLCP RSA RSVFP business licensing services Darryl Evans Buyer 30-Sep-24

FY24 $430,609 DCPS RSA Pre-ETS Darryl Evans Buyer 30-Sep-24

FY24 DDS MOU Tracking Log Page 1 of 1
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MEMORANDUM OF UNDERSTANDING
BETWEEN

THE DISTRICT OF COLUMBIA
CHILD AND FAMILY SERVICES AGENCY

AND
DEPARTMENT ON DISABILITY SERVICES

FOR FISCAL YEAR 2024

I. INTRODUCTION

This Memorandum of Understanding (“MOU”) is entered into between the District of 
Columbia Child and Family Services Agency (“CFSA” or “Buyer Agency”) and the 
District of Columbia Department on Disability Services (“DDS” or “Seller Agency”), 
each of which is individually referred to in this MOU as a “Party” and both of which 
together are collectively referred to in this MOU as the “Parties”.

II. LEGAL AUTHORITY FOR MOU

D.C. Official Code § 1-301.01(k).

III. OVERVIEW OF PROGRAM GOALS AND OBJECTIVES

The Parties are authorized to enter into this MOU consistent with the Department on 
Disability Services Establishment Act of 2006 (D.C. Law 16-265; D.C. Official Code §
7-761.01 et seq.) and the Child and Family Services Agency Establishment Amendment 
Act of 2000 (D.C. Law 13-277; D.C. Official Code § 4-1303.01a et seq.).

The purpose of this MOU is to provide care for , who was born on
March 30, 2004 (“MW”), and , who was born on July 10, 2004 (“CB”),
collectively referred to herein as the “youths”. These youths are committed to CFSA, but 
each youth meets the eligibility requirements for services provided by DDS. This MOU
establishes the funding for CFSA to pay to DDS the expected costs for contracting with 
DDS Medicaid provider agencies that meet the criteria for a Choice Provider status, 
through the dates of these youths’ 21st birthdays respectively on March 30, 2025 (MW), 
and July 10, 2025 (CB).

IV. SCOPE OF SERVICES

Pursuant to the applicable authorities and in furtherance of the shared goals of the Parties, 
the Parties agree as follows:

A. RESPONSIBILITIES OF SELLER AGENCY

DDS as the Seller Agency shall:

1. Provide appropriate placement for the youths.
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2. Provide case management services to include, but not be limited to, 
supported living services, residential habilitation, companion, nutrition 
services, fitness services, a behavior support plan, service coordination 
and support for any mental health services for the youths through the use
of any provider networks utilized by DDS. Case management is a 
collaborative process of assessment, planning, facilitation, care 
coordination, evaluation, advocacy and services to resources to promote 
quality outcomes.

3. Except in an emergency situation, provide at least thirty (30) calendar days 
advance written notice to CFSA prior to moving the youths to a new
placement

B. RESPONSIBILITIES OF BUYER AGENCY

CFSA as the Buyer Agency shall:

1. Make timely monthly payments to DDS at a daily rate of $591.78 for the
366-day period of October 1, 2023 through September 30, 2024, for MW.

2. Make timely monthly payments to DDS at a daily rate of $294.60 for the
366-day period of October 1, 2023 through September 30, 2024, for CB.

3. Provide full case management support for the two (2) youths. Case 
management is a collaborative process of assessment, planning, 
facilitation, care coordination, evaluation, advocacy and services to meet 
the youths through communication and coordination 
of available resources to promote quality outcomes.

V. DURATION OF THIS MOU

A. PERIOD

The period of this MOU shall be from October 1, 2023 (the “effective date”)
through September 30, 2024, unless earlier terminated pursuant to Section XI of 
this MOU.

B. EXTENSION

The Parties may extend the period of this MOU by exercising a maximum of one-
year option periods beginning with fiscal year (“FY”) 2025 (i.e., October 1, 2024 
to September 30, 2025). Option periods may consist of a fiscal year, a fraction 
thereof, or multiple successive fractions of a fiscal year. The Buyer Agency shall 
provide the Seller Agency with written notice of its intent to exercise an option 
period at least thirty (30) calendar days before the expiration of the initial or 
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extended term of this MOU. The exercise of an option period is subject to the 
availability of funds at the time it is exercised.

VI. FUNDING PROVISIONS

A. COST OF SERVICES

1. The total cost to the Buyer Agency for the goods and/or services provided 
under this MOU shall not exceed three hundred twenty-four thousand, 
four hundred and thirteen dollars and seventy-two cents ($324,413.72) for 
FY 2024.

2. The daily rates for the 366-days in FY 2024 are $591.78 for MW and 
$294.60 for CB.

3. The total cost of the goods and/or services is based on the Buyer Agency 
and Seller Agency’s estimate of the actual cost of the goods and/or 
services that will be provided under this MOU at the rates provided in the 
budget attached as Attachment A.

B. PAYMENT

1. Within 30 calendar days after this MOU is fully executed, the Buyer 
Agency shall create an Interagency Project and fund it through an Award 
in the amount set forth in Section VI.A of this MOU. The Interagency 
Project shall be established in a manner that allows the Seller Agency to 
directly charge the Project for the costs the Seller Agency incurs in 
providing goods and/or services under this MOU.

2. The Seller Agency shall charge the Interagency Project only for the actual 
cost of goods and/or services provided under this MOU.

3. For each charge made directly against the Interagency Project, other than 
personnel costs documented in PeopleSoft, via an accounting transaction,
the Seller Agency shall attach, to the Project, documentation that supports 
the charge, including invoices as applicable. For Seller Agency purchases 
made through PASS, Seller Agency must include the Buyer Agency 
representative in the approval flow as a “Watcher”.  

C. ANTI-DEFICIENCY CONSIDERATIONS

The Parties acknowledge and agree that nothing in this MOU creates a financial 
obligation in anticipation of an appropriation and that all provisions of this MOU
are and shall remain subject to the provisions of (i) the federal Anti-Deficiency 
Act, 31 U.S.C. §§ 1341, 1342, 1349, 1351, (ii) the District of Columbia Anti-
deficiency Act, D.C. Official Code §§ 47-355.01-355.08, (iii) D.C. Official Code 
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§ 47-105, and (iv) D.C. Official Code § 1-204.46, as the foregoing statues may be 
amended from time to time, regardless of whether a particular obligation has been 
expressly so conditioned.

VII. AMENDMENTS

This MOU may be amended or modified only by the written agreement of the Parties.
Amendments or modifications shall be dated and signed by authorized representatives of 
the Parties.

VIII. COMPLIANCE WITH LAW

The Parties shall comply with all applicable laws, rules, and regulations whether now in 
effect of hereafter enacted or promulgated.

IX. COMPLIANCE MONITORING

The Seller Agency will be subject to scheduled and unscheduled monitoring reviews to
ensure compliance with all applicable requirements of this MOU.

X. RECORDS AND REPORTS

A. The Buyer Agency and Seller Agency shall maintain records and receipts for the 
expenditure of all funds provided pursuant to this MOU for a period of no less than 
three (3) years after the date of expiration or termination of this MOU.

B. Both the Buyer Agency and Seller Agency shall have access to all records in the 
Interagency Project established pursuant to section VI.B. of this MOU.

C. The Seller Agency will maintain client records consistent with applicable laws, 
document retention schedules, and contracts.

XI. TERMINATION

A. Either Party may terminate this MOU in whole or in part by giving at least thirty 
(30) calendar days advance written notice to the other Party.

B. In the event of termination of this MOU, the Buyer Agency and Seller Agency
shall reconcile any amounts due to the Seller Agency under this MOU.  The 
Buyer Agency shall not remove funding from the Interagency Project established 
pursuant to section VI.B. of this MOU until the Seller Agency has drawn down 
the amounts due, except to the extent that the funding in the Interagency Project 
exceeds the amounts due to the Seller Agency.
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XII. NOTICES

The following individuals are the contact points for each Party:

For CFSA as the Buyer Agency:

Ana Burgos, Administrator
Administration for Kinship & Placement
D.C. Child and Family Services Agency 
200 E Street, SE, Room 22654
Washington, DC 20003

For DDS as the Seller Agency:

Winslow Woodland, Deputy Director 
Developmental Disabilities Administration
D.C. Department on Disability Services 
250 E Street, SW, 5th Floor 
Washington, DC 20024

XIII. RESOLUTION OF DISPUTES

All disputes arising under this MOU shall be referred to Ana Burgos, CFSA 
Administrator, Administration for Kinship & Placement, and Winslow Woodland, DDS 
Deputy Director, for resolution. If these individuals are unable to resolve such a dispute, 
the dispute shall be referred to the directors of the Buyer Agency and Seller Agency for 
resolution.

XIV. CONFIDENTIAL INFORMATION

The Parties shall use, restrict, safeguard, and dispose of all information related to goods
and/or services provided under this MOU in accordance with all relevant federal and 
District statutes, regulations, and policies Specifically, the Parties acknowledge that 
information concerning clients is confidential and needs to be maintained in a safe and 
secure fashion including the safeguarding of PHI and PII information regarding children, 
youth, and families in accordance with the Health Information Portability and 
Accountability Act (HIPAA), and all federal and district laws governing confidentiality.  
In the event client data is breached or lost the Seller Agency shall notify the Buyer 
Agency within the time allotted by applicable policies and legislation. Information 
received by either Party in the performance of responsibilities associated with the 
performance of this MOU shall remain the property of the Seller Agency and Buyer 
Agency.
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IN WITNESS WHEREOF, the Parties have executed this MOU as follows:

CHILD AND FAMILY SERVICES AGENCY:

_______________________________________ ___________________________
Robert L. Matthews Date
Director

DEPARTMENT ON DISABILITY SERVICES:

_______________________________________ ___________________________
Andrew P. Reese Date
Director

01 / 19 / 2024

Doc ID: 403a100294e99db558a7de3b8babd8f9c3de2f8c

_________________
w P Reese

   January 25, 2024
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MEMORANDUM OF UNDERSTANDING 

BETWEEN 
DISTRICT OF COLUMBIA 

DEPARTMENT OF AGING AND COMMUNITY LIVING 
AND  

DISTRICT OF COLUMBIA 
DEPARTMENT ON DISABILITY SERVICES 

FOR FISCAL YEAR 2024 
 
 
I. INTRODUCTION 
 

This Memorandum of Understanding (“MOU”) is entered into between the Department 
of Aging and Community Living (“DACL” or “Buyer Agency”) and the Department on 
Disability Services (“DDS” or “Seller Agency”), each of which is individually referred to 
in this MOU as a “Party” and both of which together are collectively referred to in this 
MOU as the “Parties.” 
 

II. LEGAL AUTHORITY FOR MOU 
 

D.C. Official Code § 1-301.01(k). 
 
III. OVERVIEW OF PROGRAM GOALS AND OBJECTIVES 
 

The purpose of this MOU is to clarify the Parties’ obligations and commitments regarding 
the office space and facilities to be provided for DACL’s employees at DDS’s offices 
located at 250 E Street, S.W., Washington, D.C. 20024-3208 (the “Facility”).  
 
DACL’s mission is to advocate, plan, implement, and monitor programs in health, 
education, and social services for the elderly; to promote longevity, independence, 
dignity, and choice for aged District residents, District residents with disabilities 
regardless of age, and caregivers; to ensure the rights of older adults and their families, 
and prevent their abuse, neglect, and exploitation; to uphold the core values of service 
excellence, respect, compassion, integrity, and accountability; and to lead efforts to 
strengthen service delivery and capacity by engaging community stakeholders and 
partners to leverage resources. 
 
DDS’s mission is to provide innovative high-quality services that enable people with 
disabilities to lead meaningful and productive lives as vital members of their families, 
schools, workplaces, and communities in every neighborhood in the District of Columbia. 
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IV. SCOPE OF SERVICES 
 

Pursuant to the applicable authorities and in furtherance of the shared goals of the Parties, 
the Parties agree as follows: 
 
A. RESPONSIBILITIES OF SELLER AGENCY 

 
1. Provide DACL with 10,202 square feet of space, including one (1) office 

and 55 cubicles in the Facility. 
2. Allow DACL use of postage.   
3. Permit DACL access to and use of conference rooms, the gym, the roof 

top, three (3) wellness rooms, three (3) kitchens, and the trash disposals in 
the Facility.  

4. Permit DACL access to and use of copiers and printers in the Facility.  
 

B. RESPONSIBILITIES OF BUYER AGENCY 
 
1. Provide computer hard drives, monitors, telephones, and office equipment 

and/or supplies for employees. 
2. Identify and share with DDS the names, employee numbers, badge 

information, and tours of duty of the employees assigned to the Facility. 
 

V. DURATION OF THIS MOU 
 

A. PERIOD 
 

The period of this MOU shall be from the date the MOU is fully executed (the 
“effective date”) through September 30, 2024, unless early terminated in writing 
by the Parties pursuant to Section XI of this MOU.   

 
 

VI. FUNDING PROVISIONS 
 

A. COST OF SERVICES 
 

The total cost to the Buyer Agency for the goods and/or services provided under 
this MOU shall not exceed $483,782.35 for Fiscal Year 2024.  The total cost of 
the goods and/or services is based on the Buyer and Seller Agencies’ estimate of 
the actual cost of the goods and/or services that will be provided under this MOU. 

 
B. PAYMENT 

 
 

1. Within thirty (30) days after this MOU is fully executed, the Buyer Agency 
shall create an Interagency Project and fund it through an Award in the 
amount set forth in Section VI.A of this MOU.  The Interagency Project 
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shall be established in a manner that allows the Seller Agency to directly 
charge the Project for the costs the Seller Agency incurs in providing goods 
and/or services under this MOU. 
 

2. The Seller Agency shall charge the Interagency Project only for the actual 
cost of goods and/or services provided under this MOU. 
 

3. For each charge made directly against the Interagency Project via an 
accounting transaction, the Seller Agency shall attach, to the Project, 
documentation that supports the charge, including invoices as applicable. 
For Seller Agency purchases made through PASS, Seller Agency must 
include the Buyer Agency representative in the approval flow as a 
“Watcher.”  This excludes anything other than personnel costs 
documented in Peoplesoft.  

 
C. ANTI-DEFICIENCY CONSIDERATIONS 
 

The Parties acknowledge and agree that nothing in this MOU creates a financial 
obligation in anticipation of an appropriation  and that all provisions of this MOU 
are and shall remain subject to the provisions of (i) the federal Anti-Deficiency 
Act, 31 U.S.C. §§ 1341, 1342, 1349, 1351, (ii) the District of Columbia Anti-
Deficiency Act, D.C. Official Code §§ 47-355.01-355.08, (iii) D.C. Official Code 
§ 47-105, and (iv) D.C. Official Code § 1-204.46, as the foregoing statues may be 
amended from time to time, regardless of whether a particular obligation has been 
expressly so conditioned. 

 
VII. AMENDMENTS 

 
This MOU may be amended only by the written agreement of the Parties. Amendments 
shall be dated and signed by authorized representatives of the Parties. 

 
VIII. COMPLIANCE WITH LAW 
 

The Parties shall comply with all applicable laws, rules, and regulations whether now in 
effect or hereafter enacted or promulgated. 

 
IX. COMPLIANCE MONITORING 
 

The Seller Agency will be subject to scheduled and unscheduled monitoring reviews to 
ensure compliance with all applicable requirements of this MOU. 

 
X. RECORDS AND REPORTS 
 

A. The Buyer Agency and Seller Agency shall maintain records and receipts for the 
expenditure of all funds provided pursuant to this MOU for a period of no less 
than three (3) years after the date of expiration or termination of this MOU.  
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B. Both the Buyer Agency and Seller Agency shall have access to all records in the 

Interagency Project established pursuant to section VI.B. of this MOU. 
 

XI. TERMINATION 
 

A. Either Party may terminate this MOU in whole or in part by giving 60 calendar 
days advance written notice to the other Party. 

 
B. In the event of termination of this MOU, the Buyer Agency and Seller Agency 

shall reconcile any amounts due to the Seller Agency under this MOU.  The 
Buyer Agency shall not remove funding from the Interagency Project established 
pursuant to section VI.B. of this MOU until the Seller Agency has drawn down 
the amounts due, except to the extent that the funding in the Interagency Project 
exceeds the amounts due to the Seller Agency. 

 
XII. NOTICES 
 
 The following individuals are the contact points for each Party: 
 

Buyer Agency 
 
Angela Richardson  
Chief of Staff & Director of Communications and External Affairs 
500 K Street, N.E. 
Washington, D.C. 20002 
Angela.Richardson1@dc.gov  
202-304-0342 
 
Seller Agency 
 
T. Jared Morris 
Chief of Staff 
250 E Street, S.W. 
Washington, D.C. 20024 
Thomas.Morris@dc.gov  
(202) 730-1548 
 

XIII. RESOLUTION OF DISPUTES 
 

All disputes arising under this MOU shall be referred to the above contact points for 
resolution.  If these individuals are unable to resolve such a dispute, the dispute shall be 
referred to the directors of DACL and DDS for resolution. 

 
XIV. CONFIDENTIAL INFORMATION 
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The Parties shall use, restrict, safeguard, and dispose of all information related to goods 
and/or services provided under this MOU in accordance with all relevant federal and 
District statutes, regulations, and policies. 

IN WITNESS WHEREOF, the Parties have executed this MOU as follows: 

DEPARTMENT OF AGING AND COMMUNITY LIVING

_________________________________   ___________________________ 
Charon P.W. Hines        Date
Director

DEPARTMENT ON DISABILITY SERVICES

_____________________________    ___________________________ 
Andrew Reese         Date
Director 

11/08/2023____________ ______________________

__________________
ndrew Reese

November 8, 2023
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MEMORANDUM OF UNDERSTANDING
BETWEEN

THE DEPARTMENT ON DISABILITY SERVICES/
REHABILITATION SERVICES ADMINISTRATION

AND
THE DEPARTMENT OF AGING AND COMMUNITY LIVING

FISCAL YEAR 2024

I. INTRODUCTION
This Memorandum of Understanding ("MOU") is entered into between the District of Columbia
Department on Disability Services, Rehabilitation Services Administration ("DDS/RSA" or
"Buyer"), and the District of Columbia Department of Aging and Community Living ("DACL"
or "Seller"), each of which is individually referred to in this MOU as a “Party” and both of which
together are collectively referred to in this MOU as the “Parties”.

II. LEGAL AUTHORITY FOR MOU

D.C. Official Code § 1-301.01(k).

III. OVERVIEW OF PROGRAM GOALS AND OBJECTIVES

The mission of DACL is to advocate, plan, implement, and monitor programs in
health, education, employment, and social services, which promote longevity,
independence, dignity, and choice for District residents ages 60 and older and those with
disabilities.

The purpose of the independent living provision ("Title VII") of the Rehabilitation Act of 1973,
as amended ("the Act"), is to promote a philosophy of independent living (“IL”), including of
consumer control, peer support, self-help, self-determination, equal access, and individual and
system advocacy. This philosophy is intended to maximize the leadership, empowerment,
independence, and productivity of individuals with disabilities, and the integration and full
inclusion of individuals with disabilities into the mainstream of American society.

In addition, Title VII, Chapter 2 of the Act authorizes federal funding to states for the
delivery of services to older individuals who are blind ("Older Blind Program"). By enacting
Chapter 2, Congress recognized the existence of a large population of older blind consumers in
need of services to maintain independence. The Designated State Unit, DDS/RSA, may use
funds awarded under the Older Blind Program to carry out the activities described in Section IV
of this MOU. The services that can be provided under the Older Blind Program include:
services to help correct blindness, provision of eyeglasses and other visual aids, services and
equipment to enhance mobility and self-sufficiency, mobility training, Braille instruction,
and other services and equipment to help older persons who are blind adjust to blindness,
guide services, reader services and transportation, and any other appropriate services to help an
older person who is blind in coping with daily living activities, IL core services including IL
skills training, information and referral, peer counseling and individual and systems advocacy;
and other IL services as defined in the Act and the IL program regulations.
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IV. SCOPE OF SERVICES

Pursuant to the applicable authorities and in furtherance of the shared goals of the Parties, the
Parties agree as follows:

A. RESPONSIBILITIES OF DACL

DACL will provide the services identified in this MOU through agreements with two 
private, nonprofit, community-based agencies. The services provided at each agency 
and the cost of each are outlined below:

1. The Seabury Resources for Aging Ward 5 Model Cities Senior Wellness
Center will provide:

Program space five days per week to provide a nutritious lunch, independent 
living skills training, Braille and other communication skills training, music 
therapy, arts and crafts, recreational trips, and counseling of older blind seniors; 

The DDS/RSA Shared Cost of the program will include:

Older Blind Program Consultants
Program Coordinator $30/hour x 520 hours $15,600.00
Asst. Program Coordinator $20/hour x 520 hours $10,400.00
Walter Smith (11 Fitness classes per month) $6,600.00
Doris Johnson (Wellness Programs) 10 classes/year $3,000.00
Plants and Blooms-flowers/vases and classes monthly $5,239.00
Runelle Gillium 12 classes/month $7,200.00
Lisa Swag Works 43 sessions/year $13,150.00

Older Blind Program Activities
Fall Page Writing Guides $40.00
Bold Line Writing Guides $50.00
Olympus Digital Voice Recorder $109.90
20/20 Pens $85.00
Signature Guide with Spring Metal $116.00
PPE Supplies $3,000.00 
Older Blind Program Supplies $5,681.00 
Security $11,929.00

Assistive Technology
Victor Reader Stream $5,225.00
Talking Blood Pressure Cuffs $1,000.00
Talking Scales $900.00
Victor Stream Tutorial $155.10
The grand total for Seabury Resources for Aging Older Blind Program is 
$89,480.00.

2. The East River Family Strengthening Collaborative Ward 8 Lead Agency –

Deaf and Hard of Hearing Senior Center will provide:

Nutritious meals, transportation to sites and activities, health promotion,




