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Good afternoon, Chairperson Bonds and members of the committee. My name is Royale
Simms, and I am the Executive Director of the Public Employee Relations Board.

PERB is an independent, quasi-judicial agency, that resolves labor-management disputes
involving agencies of the District government, labor organizations, or individual employees of the
District government. The five-member Board was created pursuant to Section 501 of the District
of Columbia Comprehensive Merit Personnel Act of 1979. The CMPA empowers the Board to:
(1) determine appropriate compensation and non-compensation bargaining units; (2) certify and
decertify labor organizations as exclusive bargaining representatives; (3) adjudicate unfair labor
practice complaints; (4) consider appeals of grievance arbitration awards; (5) investigate standards
of conduct complaints; (6) determine whether a particular subject or proposal is within the scope
of bargaining; (7) facilitate the resolution of impasses in contract negotiations; and (8) adopt rules
and regulations for conducting the business of the Board. Consistent with these responsibilities,
the Board is authorized to issue subpoenas, conduct hearings, seek judicial enforcement of its
orders, and retain independent legal counsel to represent its interests.

In FY24, the Board held 11 monthly meetings and issued a total of 35 decisions. PERB
opened 101 new cases, conducted 38 mediations and closed 69 cases.

PERB has continued to provide training to the District’s labor relations community through
its Second Tuesdays at PERB program. These trainings are conducted through a virtual format. In
FY24, PERB held 9 training sessions.

PERB has consistently demonstrated its ability to produce well-reasoned, legally sound
decisions. In FY24, the Superior Court remanded one matter to PERB that concerned the
retroactive application of a statute rather than any deficiency in PERB’s reasoning.

In FY25, PERB will continue to provide a high level of service to the District and the labor
relations community. Thank you for the opportunity to report on PERB’s performance. At this
time, I will be happy to respond to any questions.
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