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OUR MISSION

We independently audit, inspect, and investigate matters pertaining to the District

of Columbia government in order to:

e prevent and detect corruption, mismanagement, waste, fraud, and abuse;

e promote economy, efficiency, effectiveness, and accountability;

¢ inform stakeholders about issues relating to District programs and operations;

and

¢ recommend and track the implementation of corrective actions.

OUR VISION

We strive to be a world-class Office of the Inspector General that is customer focused
and sets the standard for oversight excellence!

OUR VALUES

Accountability: We recognize that our duty
extends beyond oversight; it encompasses
responsibility. By holding ourselves
accountable, we ensure that every action we
take contributes to the greater good of the
District.

Continuous Improvement: We view challenges
not as obstacles, but as opportunities for
growth. Our commitment to continuous
improvement drives us to evolve, adapt, and
enhance our practices.

Excellence: Mediocrity has no place in our
lexicon. We strive for excellence in every facet of
our work.

Integrity: Our integrity is non-negotiable. We
act with honesty, transparency, and unwavering
ethics. Upholding the public’s trust demands
nothing less.

Professionalism: As stewards of oversight, we
maintain the utmost professionalism. Our
interactions, decisions, and conduct exemplify
the dignity of our role.

Transparency: Sunlight is our ally. Transparency
illuminates our processes, decisions, and
outcomes. By sharing information openly, we
empower stakeholders, promote
understanding, and reinforce our commitment
to accountability.
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February 13, 2025

Anita Bonds

At-Large Councilmember

Chairperson, Committee on Executive
Administration and Labor

1350 Pennsylvania Avenue, NW, Suite 404

Washington, DC 20004

Subject:  Fiscal Year 2024 Performance Oversight Pre-Hearing Responses

Dear Chairperson Bonds:

Pursuant to your request dated February 3, 2025, | am responding to the 56 questions asked
in preparation for the public oversight hearing on the Office of the Inspector General's Fiscal
Year (FY) 2024 and 2025 performance, to date. Please note, rather than including all
requested documents as an attachment to this letter, we have included hyperlinks to
publicly available documents.

In the event you have any additional questions, please feel free to call me at 202-727-2540.

Sincerely,

OLE

Daniel W. Lucas
Inspector General

DWL/mnw

cc: Mr. Kevin Chavous, Committee Director,
Committee on Executive Administration and Labor
Council of the District of Columbia

100 M STREET SE SUITE 1000 | WASHINGTON DC 20003 | (202) 727-2540
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I
1.

STANDARD QUESTIONS

Please provide a current organizational chart for the agency, including the number of

vacant, frozen, and filled positions in each division or subdivision. Include the names

and titles of all senior personnel and note the date that the information was collected

on the chart.

a. Please provide the number of divisions or bureaus within your agency, the
number of staff in each division, the lead personnel of each division and their
contact information, and the lead personnel’s tenure in that division.

b. Please provide an explanation of the roles and responsibilities of each division
and subdivision.
C. Please provide a narrative explanation of any changes to the organizational

chart made during the previous year.

OIG Response: Please see Attachment A. There have been no changes to the
OIC's organizational chart during the previous FY.

Please provide a current Schedule A for the agency which identifies each position by
program and activity, with the employee’s title/position, salary, fringe benefits,
residency status, and length of time with the agency. Please note the date that the
information was collected. The Schedule A should also indicate if the position is
continuing/term/temporary/contract or if it is vacant or frozen. Please separate salary
and fringe and indicate whether the position must be filled to comply with federal or
local law.

OIG Response: Please see Attachment B.

Please list all employees detailed to or from your agency. For each employee
identified, please provide the name of the agency the employee is detailed to or from,
the reason for the detail, the date of the detail, and the employee’s projected date of
return.

OIG Response: The OIG does not have any employees detailed. However,
pursuant to a Memorandum of Understanding (MOU) executed between the
OIG and the United States Attorney’s Office for the District of Columbia (USAQ),
two (2) attorney-advisors from the Medicaid Fraud Control Unit (MFCU) are
assigned to the USAO to serve as Special Assistant United States Attorneys
(SAUSASs). The MFCU SAUSAs work in tandem with the USAO's Superior Court
Division’s Major Crimes Section to prosecute both Medicaid provider fraud and
abuse, neglect, and exploitation cases in Superior Court for the District of
Columbia. The MOU is valid for one year and extended based on concurrence
between the OIG and the USAQ.
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4, Please provide the Committee with:

a. A list of all employees who received or retained cellphones, personal digital
assistants, or similar communications devices at agency expense in FY24 and
Q1 of FY25;
A list of monthly costs for cell phones, tablets, and laptops;

C. A list of all vehicles owned, leased, or otherwise used by the agency and to
whom the vehicle is assigned in FY24 and Q1 of FY25;

d. A list of travel expenses, arranged by employee for FY24 and Q1 of FY25,
including the justification for travel; and

e. A list of the total workers' compensation payments paid in FY24 and Q1 of FY25,

including the number of employees who received workers’ compensation
payments, in what amounts, and for what reasons.

OIG Response: Please see Attachment C for OIG IT devices and associated
costs; Attachment D for OIG vehicles; Attachment E for OIG travel expenses;
and Attachment F for workers compensation payments.

5. For FY24 and Q1 of FY25, please list all intra-District transfers to or from the agency.

OIG Response: Please see Attachment G.

6. For FY24 and Q1 of FY25, please identify any special purpose revenue funds
maintained by, used by, or available for use by the agency. For each fund identified,
provide:

a. The revenue source name and code;

b. The source of funding;

C. A description of the program that generates the funds;

d. The amount of funds generated by each source or program;

e. Expenditures of funds, including the purpose of each expenditure; and
f. The current fund balance.

OIG Response: Please see Attachment H.
7. Please list all memoranda of understanding (“MOU") entered into by your agency
during FY24 and Q1 of FY25, as well as any MOU currently in force. For each, indicate

the date on which the MOU was entered and the termination date.

OIG Response: Please see Table 1 on the following page.
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Table 1: OIG MOUs

Current MOUs

Parties Date of MOU | Termination Purpose Dollar Amount
Date
United States Attorney’s Office FY 2000 n/a Prosecution of criminal violations of the No cost
for the District of Columbia District Medicaid program
(USAO)
Metropolitan Police FY16 n/a Criminal Justice Information System and No cost
Department (MPD) Washington Area Law Enforcement System
Access
MPD FY20 n/a Background investigations and Reimbursable per
fingerprinting. service
Department of Health Care FY21 n/a Information sharing and de-confliction of No cost
Finance responsibilities in accordance with 42 C.F.R.
§§ 455.21(c) and 1007.9.
Office of the Chief Financial FY21 n/a Financial services for the OIG $122,145.87
Officer (FY24)
USAO FY21 n/a Special Assistant United States Attorney $0
(SAUSA) designation for two (2) MFCU
Attorney Advisors
Fire and Emergency Medical FY21 Options until |Parking space for one OIG vehicle at FEMS No cost
Service (FEMS) FY27
Office of the Chief Technology FY21 n/a Office 365 Licenses $537.10/each
Officer
Criminal Justice Coordinating FY23 n/a Access to CJCC’s Justice Information No cost
Council (CJCC) System
United States Treasury FY24 n/a Access to the Financial Crimes Enforcement No cost
Department Network
MPD FY24 Use of MPD’s Firing Range for OIG criminal $7,392.00
investigator initial and recurrent qualification (FY25)
in accordance with D.C. Code §1-301.115a
(f-1)(1)(B).
Department of Licensing and FY25 FY25 Memorandum of Agreement (MOA) for OIG to No cost
Consumer Protection (DLCP) (Pending conduct an Internal Control Assessment
execution) Program review at DLCP.
Association of Inspectors FY25 FY25 AlG to conduct a triennial peer review of the $TBD
General (AIG) (Pending OIG’s operations in accordance with D.C.
execution) Code § 1-301.115a (f-5).
MPD FY25 n/a Information sharing and de-confliction of No cost
(Pending investigative responsibilities; and use-of-
execution) force investigations.
8. Please provide a table showing your agency’'s Council-approved original budget,

revised budget (after reprogrammings, etc.), and actual spending, by program and
activity, for FY22, FY23, FY24 and Q1 of FY25.
a. For each program and activity, please include total budget and break down
the budget by funding source (federal, local, special purpose revenue, or intra-
district funds).

b. Include any over- or under-spending. Explain any variances between fiscal year

appropriations and actual expenditures for FY24 and Q1 of FY25 for each
program and activity code.
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10.

C. Attach the cost allocation plans for FY24 and FY25.

d. In FY24 and Q1 of FY25, did the agency have any federal funds that lapsed? If
so, please provide a full accounting, including amounts, fund sources (e.g.
grant name), and reason the funds were not fully expended.

OIG Response: Please see Attachment |.
Please provide as an attachment a chart showing the agency’s overall Grants,

Contracts, and Reprogramming received during FY24 and Q1 of FY25. Please
breakdown into the following:

a. Name and amount of federal source of funding agency and program, broken
down in percentage (%) and dollar amount ($);

b. Name and amount of local source of funding agency and program, broken
down in percentage (%) and dollar amount ($);

C. Identify whether each funding source is recurring or one-time;

d. Identify whether the contract was competitively bid or sole-source; and

e. Indicate the receiving agency and amount of funding for funds moved out of
the agency.

OIG Response: Please see Attachment J.

Please provide a copy of the required Small Business Enterprise (SBE) Report for FY24.

OIG Response: Please see Table 2 on the following page.
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Table 2: OIG SBE Reporting

Y
DSLBDZ

Budget Summary
Agency Mame: Office of the Inspector General

APPROPRIATED BUDGET

Initizl Approprizted Operating Budger:  £37,743.12471
Initial Appropriated Capital Budget  $0.00

Total Appropriated Monitored Budget: £37,943,12521
Total Inrbial Transfer &mount: 5000

Total Inrtial Automatic Excumions: 220,756,18454
Total Initial Approved Exceptions: $4,865,602.10
Tortal Imrtial Baseline Expendable Budget 5707 58287
Total Imrtis] Arieipeted Transfers: S0.00

Total Initial Approved Expendable Budget: 3871, 390.57
Total Aporoved SBE Goal: $410.479.79

Total SBESpend: $1870,165.01

Fiscal Year: 2024

EUDGET CHANGES

Adpusted Operating Budpet: $0.00
Adpsted Capital Budget

Total Adjusted Monitored Budger: 50.00
Transfer &mounts: 5000

Automatic Exclusion Changes: E0.00
Exceptions Changes:  S0.00

Arbcipated Transfers Changes: 2000

FY Budgst Code: 2024 ADOD
TOTAL ADJUSTED APPROVED BUDGET

Appropriated Operating Budget: 577,943,186.71

Appropriated Capital Budget: 5000

Monitored Budget: £27,743,13421

Appropriated Montored Budget joocl Transfers): 52792318671
Total Exclusions: $20.754 184.54

Total Exceptions: 34,979,217 80

Total Adjusted Anbopated Transfers: 2000
Anticpated Expendable Budget 370738207
Adjusted Approved SBE Goal: $253.791.94

Percentage towards SBEGoal. 572 61%

Note: The above numbers are based on an Initial budget assessment. DSLBD is in the

process of updating their database to apply the accurate adjusted budget for FY23.

Thus, the above numbers are subject to change. However, the OIG's FY25 budget was

reduced from the initial $25,584,465.19 to $23,941,144.55.

. Please provide the following information regarding capital projects:
a. A list of all capital projects in the financial plan.
b. For FY22, FY23, FY24, and Q1 of FY25 an update on all capital projects under the

agency’s purview, including a status report on each project, the timeframe for

project completion, the amount budgeted, actual dollars spent, and any

remaining balances, to date.

C. An update on all capital projects planned for FY25, FY26, FY27, FY28, and FY29.
d. A description of whether the capital projects begun, in progress, or concluded

in FY21, FY22, FY24, or Q1 of FY25, had an impact on the operating budget of
the agency. If so, please provide an accounting of such impact.

OIG Response: Please see Attachment K.

12. Please list all lawsuits pending and resolved, that name the agency as a party, during

FY24 and Q1 of FY25. Identify the case name and number, claim and status.

OIG Response: The OIG is not a party to any lawsuits as of this submission.

13. Please describe the agency's procedure for handling allegations of workplace
harassment during FY24 and Q1 of FY25. Indicate the following:
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14.

© Q0 T o

Date of offense;

Whether the parties report to the same supervisor;
The findings of substantiation or non-substantiation;
What official action was taken; and

Identify the deciding official in each case.

OIG Response: The OIG follows all procedures set forth by the District
Personnel Manual (DPM) when an allegation of harassment is made by an OIG
employee. We also adhere to OIC’'s Employee Code of Conduct and Grievance
Process.

a. The allegations were reported to the OIG in September 2023.
b. The parties did not report to the same supervisor.

c. The findings have not been finalized.

d. N/A

e. N/A

There have been no allegations of harassment in FY25, to date.

Please describe the agency’s handling of sexual harassment claims received during
FY24 and Q1 of FY25. Indicate the following:

a.

© o o

Date of offense;

Whether the parties report to the same supervisor;

The findings of substantiation or non-substantiation;

What official action was taken;

Identify the investigating official or Sexual Harassment Officer (SHO) for each
claim; and

The date the report was forwarded to the Mayor’s Office of Legal Counsel.

OIG Response: The OIC follows all procedures set forth by the Mayor’s Order
2023-131, the District Personnel Manual (DPM), and the Human Rights
Enhancement Amendment Act of 2022 (D.C. Law 24-172) when an allegation of
sexual harassment is made by an OIG employee. We also adhere to OIC’s
Employee Code of Conduct.

The OIG had one allegation of sexual harassment in FY24:

The allegation was reported to the OIG on October 12, 2023.
The parties reported to the same supervisor.

The allegation was substantiated.

The subject of the allegation was terminated.

The investigating SHOs were Jaime Yarussi and John Burke.
The OIG sent its findings to MOLC on April 18, 2024.

"m0 Q0T
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There have been no allegations of sexual harassment in FY25, to date.

15. Please list and describe all investigations, audits, studies, or reports by other entities
regarding the work of the agency or conduct of agency employees during FY24 and
Ql of FY25.

OIG Response: As reported in the Board of Ethics and Government
Accountability’s (BEGA) Quarterly Complaint Summary Report, the OIG had 11
cases concerning the OIG that were either dismissed due to lack of jurisdiction
or a lack of evidence. Another 4 cases involving the OIG are currently open.

The OIG has two (2) Equal Employment Opportunity Commission (EEOC)
investigations that are ongoing at this time.

16. Provide a list of all publications, brochures and pamphlets prepared by or for the
agency during FY24 and QI of FY25.

OIG Response: Not applicable. The OIGC did not prepare any publications,
brochures, or pamphlets in FY24 or Q1 of FY25.

17. Please provide a list of all studies, research papers, reports, and analyses that the
agency prepared or contracted for during FY24 and Q1 of FY25. Please state the status
and purpose of each. Please submit a hard copy to the Committee if the study,
research paper, report, or analysis is complete.

OIG Response: The OIG has retained vendors to conduct various oversight
engagements during FY24 and Q1 FY25. See Table 3 on the following page.
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Table 3: Contracted Reports

Criteria Report Due Date Status Recipient
D.C. Code §1- Audit of the District's February 1 Annual reporting requirement. Mayor,
301.115a (@)(3)(H) | Annual Comprehensive of each year Issued on January 31, 2025. Council
(2023) Financial Report (ACFR)
DC Act 25-0202 | Sexual Harassment May 10, 2024 | One-time requirement pursuant Council
Investigation Review to Council legislation. Oversight
Committees
Confidential report delivered in and the
hard copy on May 10, 2024. Executive
Report was subject of a Public
Roundtable held by the
Committee on Public Works and
Operations on June 26, 2024.
D.C. Code § 6- Audit of the District of February 1 Project delayed. OIG Mayor, DCHA
207.01 (a)(1). Columbia Housing of each year communicated these delays to Board,
Authority Financial DCHA leadership, the Mayor,and | Council, Ma
Statement and Report the Council on January 21, 2025.
Anticipate DHCA's audit and
associated reports to be issued in
March 2025.
18. Please provide a copy of the agency’'s FY24 performance plan. Please explain which

performance plan objectives are completed in FY24 and whether they were

completed on time and within budget. If they were not, please provide an
explanation.

OIG Response: Please see Attachment L.
19. Please provide a copy of your agency's approved FY25 performance plan as submitted
to the Office of the City Administrator, including approved goals, objectives, timelines,
planned program and projects, anticipated FTE allocation and expenditure, and

metric outcomes to be analyzed.

OIG Response: Please see Attachment M.

20. Please provide the number of FOIA requests for FY24 and Q1 of FY25, that were
submitted to your agency. Include the number granted, partially granted, denied, and
pending. In addition, please provide the average response time, the estimated
number of FTEs required to process requests, the estimated number of hours spent
responding to these requests, and the cost of compliance.

OIG Response: See Table 4 on the following page.

~-10-
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21.

22.

23.

Table 4: FOIA Requests for FY24 and Q1 of FY 25

FOIA Requests FY24 FY25, to Date
Processed 23 1
Granted 3 0
Partially Granted 9 8
Denied 8 3
Pending 3 2
Response Time 15 Days 15 Days
Hours Spent Responding to FOIA 1,403 167
Requests
Cost of Compliance $72,306 $18,076
Number of FTEs 3 3

Please provide each collective bargaining agreement that is currently in effect for
agency employees. Please include the bargaining unit and the duration of each
agreement. Please note if the agency is currently in bargaining and its anticipated
completion.

OIG Response: Not applicable.

If there are any boards or commissions associated with your agency, please provide a
chart listing the names, confirmation dates, terms, wards of residence, and
attendance of each member. Include any vacancies. Please also attach agendas and
minutes of each board or commission meeting in FY24 and Q1 of FY25, if minutes
were prepared. Please inform the Committee if the board or commission did not
convene during any month.

OIG Response: During FY24 and FY25, to date, the OIG has been a member of
the National Association for Medicaid Fraud Control Units (NAMFCU). The
OIG’'s MFCU Director serves on the NAMFCU Executive Committee. In FY25,
the NAMFCU dues were $18,547.00.

The OIG’'s MFCU Director serves as an ex-officio member of the Developmental
Disabilities Review Committee established under Mayor’s Order 2009-225.
Pursuant to D.C. Code §§ 2-575(b)(1) and 7-1305.12, committee meetings are
closed to the public and meeting minutes are not made public.

An attorney-advisor from the OIG's Office of General Counsel is a member of
the District’ Board of Review for Anti-Deficiency Violations (BRAD-V),
established under D.C. Code § 47-355.07. Board meetings are closed to the
public.

Please list all reports or reporting currently required of the agency in the District of

Columbia Code or Municipal Regulations. Indicate the following:
a. Report due date;

|
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If the agency complied;
Date of actual transmittal; and
d. To which entity the reports were filed.

0

OIG Response: Please see Table 5 below.

Table 5: Required Reporting

Citation Description Deadline Status Recipient
D.C. Code § 2- FOIA Report February 1 Annual reporting requirement. MOLC
538(a) of each year
D.C.Code §1- Public Financial May 15t of Annual reporting requirement. BEGA
162.24(c)(1) Disclosure Report each year
D.C.Code §1- Confidential Filer Report May 15t of Annual reporting requirement. BEGA
1162.25(b) each year
DC Act 25-0202 | Sexual Harassment May 10, 2024 | One-time requirement pursuant | Council
Investigation Review to Council legislation. Oversight
Committees
Confidential report delivered in and the
hard copy on May 10, 2024. Executive
Report was subject of a Public
Roundtable held by the
Committee on Public Works and
Operations on June 26, 2024.
D.C. Code §1- Tracking Sexual November Annual reporting requirement. Office of
546.02 (a) Harassment Complaints 12th of each Human
year Rights
D.C. Code §1- Audit of the District's February 1 Annual reporting requirement. Mayor,
301.115a (@)(3)(H) | Annual Comprehensive of each year Issued on January 31, 2025.. Council
(2023) Financial Report (ACFR)
D.C. Code § 6- Audit of the District of February 1 Project delayed. OIG Mayor, DCHA
207.01 (a)(1) Columbia Housing of each year communicated these delays to Board,
(2023) Authority Financial DCHA leadership, the Mayor,and | Council
Statement and Report the Council on January 21, 2025.
Anticipate DHCA's audit and
associated reports to be issued in
March 2025.
D.C.Code §1- Use-of-Force Reporting December1, | Annual reporting requirement Mayor,
301.115a(f-2) 2024 found in the OIG's Report on Council
Activities for the year ended,
September 30, 2024.
D.C. Code Audit of the Emergency Annually Audit issued in conjunction with Mayor,
§34-1802(9) and Non-Emergency the OIG’'s ACFR Audit on January | Council, Chief
Number Telephone 31,2025.. Financial
Calling Systems Fund Officer

—12-
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Year Forecast of
Expenditure Conditions
and Operations

Citation Description Deadline Status Recipient
D.C.Code §1- Audit of the District's Annually FY22 Procurement Practice Risk Mayor,
301.115a(a)(3)(E) Procurement System Assessment Council
(Repl. 2016) Note: See
Question #31 | FY22 IT Capital Projects Risk
regarding Assessment
the
periodicity of | COVID-19 Emergency
this Procurement Risk Assessment
statutory
requirement.
D.C.Code §1- Audit of Special Annually Issued on October 16, 2024 Chancellor,
301.115a(a)(3)(J) Education Attorney DCPS; Chief
(2023) Certifications Financial
Officer;
Council
D.C. Code § 47- Evaluation of the Triennially Issued on November 30, 2022 Chief
821(e) (Supp. Commercial Real Financial
201) Property Assessment Officer;
Process Mayor; the
Council
D.C.Code §1- Audit of the West End Annually Issued on August 22, 2024. Mayor;
325.181(e) (Supp. | Maintenance and Fire Council;
20M) Station Maintenance DCPL; DGS
Fund
D.C. Code § 47- Congressional Report on Quarterly Most recently transmitted on Congress
2881(b) (Supp. Calls Placed to the OIG January 3, 2025.
2015) Hotline
D.C. Code § 42- Audit of the Home Annually Audit issued in conjunction with Director,
2605(a) (2010) Purchase Assistance the OIG’'s ACFR Audit on January | DHCD; Mayor;
(HPAP) Fund 31,2025.. Council,
Congress
D.C. Code § 9- Audit of the Financial February 1 Audit issued in conjunction with
109.02(e) (2013) Statements of the District | of each year | the OIG's ACFR Audit on January
of Columbia Highway 31,2025
Trust Fund
D.C. Code § 9- Examination of the May 31t of Report to be issued in March Mayor;
109.02(e) (2013) District of Columbia’s each year 2025. Council;
Highway Trust Fund 5- Congress

24.

Please provide a list of any additional training or continuing education opportunities

made available to agency employees. For each additional training or continuing
education program, please provide the subject of the training, the names of the
trainers, and the number of agency employees that were trained.

OIG Response: Pursuant to D.C. Code § 1-301.115a (b)(1), the OIG must comply
with standards established by the Council of Inspectors General on Integrity

~13-
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https://oig.dc.gov/sites/default/files/Reports/Annual%20West%20End%20Library%20and%20Fire%20Station%20Maintenance%20Fund%20Audit%20%28rev.%20Aug%202024%29.pdf
https://oig.dc.gov/oig-services/reports/annual-comprehensive-financial-report
https://oig.dc.gov/oig-services/reports/annual-comprehensive-financial-report
https://oig.dc.gov/oig-services/reports/annual-comprehensive-financial-report
https://oig.dc.gov/oig-services/reports/annual-comprehensive-financial-report
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and Efficiency (CIGIE) and the U.S. Government Accountability Office (CAQO).
These standards provide that many of the OIC’s disciplines (auditors, analysts,
and investigators) obtain up to 40 hours of continuing professional education
each year.

Please see Attachment N for a list of all continuing training in FY24,

25. Does the agency conduct annual performance evaluations of all its employees? Who
conducts such evaluations? What steps are taken to ensure that all agency employees
are meeting individual job requirements?

26. Please

OIG Response: The OIG requires annual performance reviews of all employees
in accordance with District Personnel Manual Chapter 14. All managers
conduct performance reviews of their staff, or if unavailable during
performance season, an upline supervisor will conduct the review. The OIG
also requires a mid-year performance review and a 90-day review of all
probationary employees.

The OIG hosts manager training on how to develop performance plans and
how to develop individual development plans (IDPs) for each employee in a
given series. HR staff works with managers to ensure that performance plans
are completed and aligned with an employee’s PD. In addition, OIG HR staff
encourages managers to include training for promotional potential for
employees. Managers are encouraged to address any deficiencies
immediately and provide training to address those deficiencies throughout
the performance year.

Finally, the OIG is working on a Human Capital Plan to include performance
management and development plans for career pathing.

include a chart of FY24 employee evaluation rating showing the employee’s job

title, duties/responsibilities, classification grade, salary, date of employment, and FY24
evaluation rating. Also, please identify if the employee has been separated from the
agency during FY24 or Q1 of FY25.

OIG Response: To maintain the confidentiality of personnel records in
accordance with D.C. Code § 1-631.03, the OIG would be happy to discuss with
the Committee any specific questions regarding individual employee
evaluations in a non-public forum. Please see Attachment B for employee title,
grade, date of employment information.
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27. Please provide a list of programs, initiatives, activities conducted by the agency to
comply with a Racial Equity Lens objective.

OIG Response: This is not applicable to the legislative mission of the OIG. The
OIG's mission is to provide independent oversight of District government
programs. Per D.C. Code §1-301.1153a, the OIG:

(1) Conducts and supervises audits, inspections and investigations
relating to the programs and operations of District government
departments and agencies, including independent agencies;

(2) Provides leadership and coordinates and recommends policies for
activities designed to promote economy, efficiency, and effectiveness
and to prevent and detect corruption, mismanagement, waste, fraud,
and abuse in District government programs and operations; and

(3) Provides a means for keeping the Mayor, Council, and District
government department and agency heads fully and currently
informed about problems and deficiencies relating to the
administration of these programs and operations and the necessity for
and progress of corrective actions.

To that end, all District of Columbia citizens have access to the OIG to make
complaints and we serve all citizens of the District of Columbia equally.

28. Please provide a chart of agency programs conducted during FY24. Include the
following:
a. Initiation date;
Number and grade of FTEs assigned;
C. Program manager;
d. Total budget expenditure for the program (e.g. FTE salaries, materials, etc.); and
e. Outcomes from implementation (e.g. policy changes, program continuation,

public support comments, etc.)

OIG Response: Please see Attachment | for detailed description of the OIG’s
program areas and corresponding resource expenditures. OIG program
Mmanagers are captured in Attachment A.

Collectively, the OIG's operational units and support divisions are arranged as a

system that is designed to execute the OIC’s statutory mission to promote
economy, efficiency, and effectiveness and to prevent and detect corruption,
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mismanagement, waste, fraud, and abuse in District government programs
and operations.

29. Please provide a chart showing the agency’s program priorities for FY24 and FY25.
Include the following:

a. Staffing numbers;

b Expenditure;

C. Community outreach activities; and

d Measurable outcomes or metrics associated for each priority.

OIG Response: Please see Attachment | for detailed description of the OIG's
program areas and corresponding resource budget. The OIG's program
priorities, to include outcomes and measures, are captured in the FY24
Performance Accountability Plan. In FY25, the OIG continues to work with
external stakeholders to provide outreach activities related to engaging the
OIG through its Hotline and understanding the OIG’s mission and functions.

30. Please provide a copy of the agency’'s FY24 Performance Accountability Report of
strategic objectives, indicate if key performance indicators were met, and with which
other government agency was the report filed.

OIG Response: Please see Attachment O.
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Il. AGENCY SPECIFIC QUESTIONS

3L Please provide the most recent operational audit of procurement activities prepared
pursuant to D.C. Code § 1-301.115a(a)(3) (E). When is the next such audit scheduled?

OIG Response: |In order to meet this statutory mandate, the OIG has opted to
address this requirement through a triennial Procurement Risk Assessment
due to cost, practicality, and to provide District agencies with adequate time to
implement recommendations because of the risk assessment and subsequent
OIG work. In FY22, the OIG released three procurement risk assessment
reports:

o Y2022 Procurement Practice Risk Assessment (issued on August 1, 2022);

e FY 2022 IT Capital Projects Risk Assessment (issued on June 23, 2022); and

e COVID-19 Emergency Procurement Risk Assessment (issued on March 23,
2022).

In FY25, subject to the availability of funding, the OIG will again conduct this
triennial assessment to identify the District's progress made in addressing
previously identified risk areas, as well as identifying new or emergent risks.
The OIG's forthcoming FY26 Audit and Inspection Plan will incorporate current
and new risk areas for future audits, inspections, and evaluations.

32. In how many instances in FY23 and Q1 FY24 did the Office forward reports identifying
misconduct or unethical behavior to outside authorities?

OIG Response: The OIG expends considerable time and resources to evaluate
all complaints. In addressing these complaints, the OIG may elect to refer the
matter to the agency best suited to resolve the complaint (refer) or assist the
complainant to the best avenue for redress (assist).

Table 6, on the following page, contains the number of matters referred to
District agencies based on the OIG's initial complaint analysis, which concerns
alleged violations of the District’s ethics rules, or management regulations that
are better suited for management intervention
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https://oig.dc.gov/sites/default/files/Reports/OIG%20Final%20Report%20No.%2021-1-29MA%20--%20FY%202022%20Procurement%20Risk%20Assessment.pdf
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Table 6: OIG Referrals

Action Taken FY24 FY25, to Date
Actionable Complaints 419 234
Assistance provided to complainant 308 156
Referred to a District agency with a response requested 4 2
Referred to a District agency without a response requested 18 8
Referred to the Board of Ethics and Government Accountability 10 1
(BEGA)
33. Please provide the annual plan for audits prepared pursuant to D.C. Code §1-
301.15a(a)(3) (D).
OIG Response: Please see the OIG's Fiscal Year 2025 Audit and Inspection
Plan.
34, Please describe in summary any findings or outcomes of investigations the Office

conducted in FY24 and Q1 FY25. For each completed investigation, please specify the
type of case (i.e. whistleblowing, collusion, theft) and the number of investigations

that fall into each category.

OIG Response: Table 7 below describes the OIC’s investigative outcomes for
FY24 and FY 25, to date. Note: not all OIG investigative outcomes are included,

as several investigative matters remain under seal.

Table 7: Selected Investigative Outcomes

Date Title Agency Case Type
1 2/4/2025 Maryland Woman Pleads Guilty to Defrauding Department Benefit Fraud
Covid-19 Tenant Assistance Program of Human
Services
2 1/28/2025 Former Government Employee Pleads Cuilty to Department Time and
Fraud and Theft for Billing Same Hours to Two of Health Attendance
Employers Fraud
3 1/13/2025 Former Federal Government Employee and Co- Department Public
Conspirator Plead Guilty to Hobbs Act Extortion of Human Corruption
Services (Program Fraud
and Bribery)
4 12/10/2024 Former United Medical Center Employee United Abuse of a
Sentenced for Criminal Abuse of a Vulnerable Medical Vulnerable Adult
Adult Center
5 10/25/2024 Federal Government Employee Sentenced for Office of Public
Conspiring to Defraud Local Agencies to Benefit Contracting Corruption

His Private Company

and
Procurement

(Contract Fraud
and Bribery)
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https://oig.dc.gov/sites/default/files/OIG%20FY2024%20Activities%20Report.pdf
https://oig.dc.gov/sites/default/files/OIG%20FY2024%20Activities%20Report.pdf
https://www.justice.gov/usao-dc/pr/maryland-woman-pleads-guilty-defrauding-covid-19-tenant-assistance-program
https://www.justice.gov/usao-dc/pr/maryland-woman-pleads-guilty-defrauding-covid-19-tenant-assistance-program
file://10.31.0.65/p7/DIG%20OPS/FY%202024%20Performance%20Oversight%20Hearing/Former%20Government%20Employee%20Pleads%20Guilty%20to%20Fraud%20and%20Theft%20for%20Billing%20Same%20Hours%20to%20Two%20Employers
file://10.31.0.65/p7/DIG%20OPS/FY%202024%20Performance%20Oversight%20Hearing/Former%20Government%20Employee%20Pleads%20Guilty%20to%20Fraud%20and%20Theft%20for%20Billing%20Same%20Hours%20to%20Two%20Employers
file://10.31.0.65/p7/DIG%20OPS/FY%202024%20Performance%20Oversight%20Hearing/Former%20Government%20Employee%20Pleads%20Guilty%20to%20Fraud%20and%20Theft%20for%20Billing%20Same%20Hours%20to%20Two%20Employers
https://www.justice.gov/usao-dc/pr/former-federal-government-employee-and-co-conspirator-plead-guilty-hobbs-act-extortion
https://www.justice.gov/usao-dc/pr/former-federal-government-employee-and-co-conspirator-plead-guilty-hobbs-act-extortion
https://www.justice.gov/usao-dc/pr/former-united-medical-center-employee-sentenced-criminal-abuse-vulnerable-adult
https://www.justice.gov/usao-dc/pr/former-united-medical-center-employee-sentenced-criminal-abuse-vulnerable-adult
https://www.justice.gov/usao-dc/pr/former-united-medical-center-employee-sentenced-criminal-abuse-vulnerable-adult
https://www.justice.gov/usao-dc/pr/federal-government-employee-sentenced-conspiring-defraud-local-agencies-benefit-his
https://www.justice.gov/usao-dc/pr/federal-government-employee-sentenced-conspiring-defraud-local-agencies-benefit-his
https://www.justice.gov/usao-dc/pr/federal-government-employee-sentenced-conspiring-defraud-local-agencies-benefit-his
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Care Finance

Date Title Agency Case Type
6 10/9/2024 Disabilities Day Program Employee Sentenced to | Department Abuse of an
230 Days in Jail for Exploiting Vulnerable Adults | of Disabilities | Elderly or
and Shoplifting Services Vulnerable Adult
7 | 9/6/2024 Former District of Columbia Public School | D.C. Public Public
Employee and Government Contractor Indicted in | Schools Corruption
Bribery Scheme (Contract Fraud
and Bribery)
8 8/19/2024 D.C. Councilmember Arrested on Bribery Charge D.C. Council Public
Corruption
(Bribery)
9 8/9/2024 Prison Sentence for District Woman Who | Department Benefit Fraud
Defrauded the STAY DC Tenant Assistance | of Human
Program Services
10 | 8/2/2024 Six_Indicted in Scheme to Defraud D.C. Medicaid | Department Medicaid
Program of Health Provider Fraud

n | 7172024

Founder of Casa Ruby Pleads Guilty to Stealing At

Federal and

Program Fraud

Care Finance

Least $150,000 in COVID-Relief Funds for Personal | District
Use
12 | 7/8/2024 Federal Government Employee Pleads Guilty to | Office of Public
Conspiring to Defraud Local Agencies to Benefit | Contracting Corruption
His Private Company and (Contract Fraud
Procurement | and Bribery)
13 | 6/4/2024 Former Public Official Pleads Guilty to Conspiracy | Office of Public
to Commit Wire and Honest Services Fraud Contracting Corruption
and (Contract Fraud
Procurement | and Bribery)
14 | 5/24/2024 Member of the Public Ordered to Pay $31,044 in Department Misappropriation
Restitution Related to STAY DC Fraud of Human
Services
15 | 514/2024 Indictment Charges Former D.C. Department of Department Public
Human Services Official and Co-Conspirator with of Human Corruption
Extortion Services (Program Fraud
and Bribery)
16 | 4/24/2024 District Woman Pleads Guilty to Defrauding the Department Program Fraud
STAY DC Tenant Assistance Program of Human
Services
17 | 4/19/2024 Final Defendant Sentenced in Bribery Scheme Office of Tax Public
Involving District Tax Official and Revenue, | Corruption
Office of the (Bribery)
Chief
Financial
Officer
18 | 4/12/2024 Physician Charged with 28 Additional Counts in Department Medicaid
Selling Opioid Prescriptions for Cash of Health Provider Fraud

19 | 4/M/2024

Father and Daughter Charged in Fraud Scheme
that Allegedly Exploited a Vulnerable Adult

Public

Financial
Exploitation of
an Elderly or
Vulnerable Adult
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https://www.justice.gov/usao-dc/pr/disabilities-day-program-employee-sentenced-230-days-jail-exploiting-vulnerable-adults
https://www.justice.gov/usao-dc/pr/disabilities-day-program-employee-sentenced-230-days-jail-exploiting-vulnerable-adults
https://www.justice.gov/usao-dc/pr/disabilities-day-program-employee-sentenced-230-days-jail-exploiting-vulnerable-adults
https://www.justice.gov/usao-dc/pr/former-district-columbia-public-school-employee-and-government-contractor-indicted
https://www.justice.gov/usao-dc/pr/former-district-columbia-public-school-employee-and-government-contractor-indicted
https://www.justice.gov/usao-dc/pr/former-district-columbia-public-school-employee-and-government-contractor-indicted
https://www.justice.gov/usao-dc/pr/dc-city-councilmember-arrested-bribery-charge
https://www.justice.gov/usao-dc/pr/prison-sentence-district-woman-who-defrauded-stay-dc-tenant-assistance-program
https://www.justice.gov/usao-dc/pr/prison-sentence-district-woman-who-defrauded-stay-dc-tenant-assistance-program
https://www.justice.gov/usao-dc/pr/prison-sentence-district-woman-who-defrauded-stay-dc-tenant-assistance-program
https://www.justice.gov/usao-dc/pr/six-indicted-scheme-defraud-dc-medicaid-program
https://www.justice.gov/usao-dc/pr/six-indicted-scheme-defraud-dc-medicaid-program
https://www.justice.gov/usao-dc/pr/founder-casa-ruby-pleads-guilty-stealing-least-150000-covid-relief-funds-personal-use
https://www.justice.gov/usao-dc/pr/founder-casa-ruby-pleads-guilty-stealing-least-150000-covid-relief-funds-personal-use
https://www.justice.gov/usao-dc/pr/founder-casa-ruby-pleads-guilty-stealing-least-150000-covid-relief-funds-personal-use
https://www.justice.gov/usao-dc/pr/federal-government-employee-pleads-guilty-conspiring-defraud-local-agencies-benefit-his
https://www.justice.gov/usao-dc/pr/federal-government-employee-pleads-guilty-conspiring-defraud-local-agencies-benefit-his
https://www.justice.gov/usao-dc/pr/federal-government-employee-pleads-guilty-conspiring-defraud-local-agencies-benefit-his
https://www.justice.gov/usao-dc/pr/former-public-official-pleads-guilty-conspiracy-commit-wire-and-honest-services-fraud
https://www.justice.gov/usao-dc/pr/former-public-official-pleads-guilty-conspiracy-commit-wire-and-honest-services-fraud
https://oig.dc.gov/sites/default/files/Reports/22-00229%20SAR%20Ronald%20Allen.pdf
https://oig.dc.gov/sites/default/files/Reports/22-00229%20SAR%20Ronald%20Allen.pdf
https://www.justice.gov/usao-dc/pr/indictment-charges-former-dc-department-human-services-official-and-co-conspirator
https://www.justice.gov/usao-dc/pr/indictment-charges-former-dc-department-human-services-official-and-co-conspirator
https://www.justice.gov/usao-dc/pr/indictment-charges-former-dc-department-human-services-official-and-co-conspirator
https://www.justice.gov/usao-dc/pr/district-woman-pleaded-guilty-defrauding-stay-dc-tenant-assistance-program
https://www.justice.gov/usao-dc/pr/district-woman-pleaded-guilty-defrauding-stay-dc-tenant-assistance-program
https://www.justice.gov/usao-dc/pr/final-defendant-sentenced-bribery-scheme-involving-district-tax-official
https://www.justice.gov/usao-dc/pr/final-defendant-sentenced-bribery-scheme-involving-district-tax-official
https://www.justice.gov/usao-dc/pr/physician-charged-28-additional-counts-selling-opioid-prescriptions-cash
https://www.justice.gov/usao-dc/pr/physician-charged-28-additional-counts-selling-opioid-prescriptions-cash
https://www.justice.gov/usao-dc/pr/father-and-daughter-charged-fraud-scheme-allegedly-exploited-vulnerable-adult
https://www.justice.gov/usao-dc/pr/father-and-daughter-charged-fraud-scheme-allegedly-exploited-vulnerable-adult
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Date Title Agency Case Type
20 | 4/2/2024 Federal Government Employee Arrested for Office of Public
Conspiracy to Defraud the District of Columbia to | Contracting Corruption
Benefit His Private Company and (Bribery)
Procurement
21 | 3/28/2024 Former Department of Parks and Recreation Department Program Fraud
Employee Ordered to Pay $2,745 in Restitution of Parks and
Related to Fraud Recreation
22 | 3/12/2024 District Man Admits Defrauding Covid-19 Tenant Department Program Fraud
Assistance Program of Human
Services
23 | 2/23/2024 Middleman Sentenced to 110 Months for Office of Tax Public
Facilitating Bribes Between Nightclub and Bar and Revenue, | Corruption
Owners and a District Tax Official Office of the (Bribery)
Chief
Financial
Officer
24 | 2112024 Former Employee at Skilled Nursing Facility Department Abuse of an
Sentenced for Criminal Abuse of a Vulnerable of Health Elderly or
Adult Vulnerable Adult
25 | 1/25/2024 Concert Venue Operator and Bar Owner Each Office of Tax Public
Sentenced to Prison for Bribery of D.C. Tax Official | and Revenue, | Corruption
and Fraud Office of the (Bribery)
Chief
Financial
Officer
26 | 1213/2023 District Woman Indicted for Defrauding the D.C. Department Medicaid
Medicaid Program of Health Provider Fraud
Care Finance
27 | 1N16/2023 Maryland Man Sentenced to 9 Months in Prison Department Medicaid
for Attempted Witness Tampering in Relation to of Health Provider Fraud
Healthcare Fraud Conspiracy Care Finance
28 | 11/6/2023 Former D.C. Government Employee Sentenced Department Public
for Role in Bribery Schemes of Housing Corruption
and (Program Fraud
Community and Bribery)
Development
29 | 1/2/2023 Former Employee of Care Facility Sentenced for Public Abuse of an
Criminal Negligence of a Vulnerable Adult Elderly or
Vulnerable Adult
30 | 10/18/2023 Former FBI Special Agent and D.C. Real Estate Department Public
Developer Sentenced for Role in Bribery Schemes | of Housing Corruption
and (Program Fraud
Community and Bribery)
Development
31 | 10/10/2023 District Nightclub Owner Guilty of Bribing Tax Office of Tax Public
Officials and Revenue, | Corruption
Office of the (Bribery)
Chief
Financial
Officer
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https://www.justice.gov/usao-dc/pr?search_api_fulltext=Daniel%20W.%20Lucas&start_date=&end_date=&sort_by=field_date&page=1#:%7E:text=Federal%20Government%20Employee%20Arrested%20for%20Conspiracy%20to%20Defraud%20the%20District%20of%20Columbia%20to%20Benefit%20His%20Private%20Company
https://www.justice.gov/usao-dc/pr?search_api_fulltext=Daniel%20W.%20Lucas&start_date=&end_date=&sort_by=field_date&page=1#:%7E:text=Federal%20Government%20Employee%20Arrested%20for%20Conspiracy%20to%20Defraud%20the%20District%20of%20Columbia%20to%20Benefit%20His%20Private%20Company
https://www.justice.gov/usao-dc/pr?search_api_fulltext=Daniel%20W.%20Lucas&start_date=&end_date=&sort_by=field_date&page=1#:%7E:text=Federal%20Government%20Employee%20Arrested%20for%20Conspiracy%20to%20Defraud%20the%20District%20of%20Columbia%20to%20Benefit%20His%20Private%20Company
https://oig.dc.gov/sites/default/files/Reports/22-00699%20SAR%20Yoland%20Hood.pdf
https://oig.dc.gov/sites/default/files/Reports/22-00699%20SAR%20Yoland%20Hood.pdf
https://oig.dc.gov/sites/default/files/Reports/22-00699%20SAR%20Yoland%20Hood.pdf
https://www.justice.gov/usao-dc/pr/district-man-admits-defrauding-covid-19-tenant-assistance-program
https://www.justice.gov/usao-dc/pr/district-man-admits-defrauding-covid-19-tenant-assistance-program
https://www.justice.gov/usao-dc/pr?search_api_fulltext=Daniel%20W.%20Lucas&start_date=&end_date=&sort_by=field_date&page=1#:%7E:text=Middleman%20Sentenced%20to%20110%20Months%20for%20Facilitating%20Bribes%20Between%20Nightclub%20and%20Bar%20Owners%20and%20a%20District%20Tax%20Official
https://www.justice.gov/usao-dc/pr?search_api_fulltext=Daniel%20W.%20Lucas&start_date=&end_date=&sort_by=field_date&page=1#:%7E:text=Middleman%20Sentenced%20to%20110%20Months%20for%20Facilitating%20Bribes%20Between%20Nightclub%20and%20Bar%20Owners%20and%20a%20District%20Tax%20Official
https://www.justice.gov/usao-dc/pr?search_api_fulltext=Daniel%20W.%20Lucas&start_date=&end_date=&sort_by=field_date&page=1#:%7E:text=Middleman%20Sentenced%20to%20110%20Months%20for%20Facilitating%20Bribes%20Between%20Nightclub%20and%20Bar%20Owners%20and%20a%20District%20Tax%20Official
https://www.justice.gov/usao-dc/pr/former-employee-skilled-nursing-facility-sentenced-criminal-abuse-vulnerable-adult
https://www.justice.gov/usao-dc/pr/former-employee-skilled-nursing-facility-sentenced-criminal-abuse-vulnerable-adult
https://www.justice.gov/usao-dc/pr/former-employee-skilled-nursing-facility-sentenced-criminal-abuse-vulnerable-adult
https://www.justice.gov/usao-dc/pr/concert-venue-operator-and-bar-owner-each-sentenced-prison-bribery-dc-tax-official-and
https://www.justice.gov/usao-dc/pr/concert-venue-operator-and-bar-owner-each-sentenced-prison-bribery-dc-tax-official-and
https://www.justice.gov/usao-dc/pr/concert-venue-operator-and-bar-owner-each-sentenced-prison-bribery-dc-tax-official-and
https://www.justice.gov/usao-dc/pr/district-woman-indicted-defrauding-dc-medicaid-program
https://www.justice.gov/usao-dc/pr/district-woman-indicted-defrauding-dc-medicaid-program
https://www.justice.gov/usao-dc/pr/maryland-man-sentenced-9-months-prison-attempted-witness-tampering-relation-healthcare
https://www.justice.gov/usao-dc/pr/maryland-man-sentenced-9-months-prison-attempted-witness-tampering-relation-healthcare
https://www.justice.gov/usao-dc/pr/maryland-man-sentenced-9-months-prison-attempted-witness-tampering-relation-healthcare
https://www.justice.gov/usao-dc/pr/former-dc-government-employee-sentenced-role-bribery-schemes
https://www.justice.gov/usao-dc/pr/former-dc-government-employee-sentenced-role-bribery-schemes
https://www.justice.gov/usao-dc/pr/former-employee-care-facility-sentenced-criminal-negligence-vulnerable-adult
https://www.justice.gov/usao-dc/pr/former-employee-care-facility-sentenced-criminal-negligence-vulnerable-adult
https://www.justice.gov/usao-dc/pr/former-fbi-special-agent-and-dc-real-estate-developer-sentenced-role-bribery-schemes
https://www.justice.gov/usao-dc/pr/former-fbi-special-agent-and-dc-real-estate-developer-sentenced-role-bribery-schemes
https://www.justice.gov/usao-dc/pr/district-nightclub-owner-guilty-bribing-tax-officials
https://www.justice.gov/usao-dc/pr/district-nightclub-owner-guilty-bribing-tax-officials
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35.

Please provide a copy of the contract or contracts entered into pursuant to D.C.

Official Code §1-301.115a(a)(4) for FY24 and Q1 FY25 and the total cost of each contract.

36.

OIG Response: Please see Attachment P for the OIG's ACFR Contract, and
Attachment O for the OIG's Audit of the District of Columbia Housing

Authority.

audits and inspections in FY24 and Q1 FY25?

Provide information on the recommendations to agencies made through the Office's

How many recommendations were made to each agency? Provide a chart
showing the number of recommendations made to each agency.
What percentage of those recommendations in each fiscal year were accepted

by the impacted agency?

What percentage of the recommendations in each fiscal year are known to

have been implemented by the impacted agency?

OIG Response: Please see Table 8 below.

Table 8: OIG Recommendations

Report Type Date Recommendations | Status
Made / Accepted
District of Columbia ACFR 1/31/2025 DACL-2/2 (100%) Implementation
Management Audit DCNG-1/1(100%) | statusto be
Recommendations for FY24 DCPL -1/ (100%) determined during
DCPS - 4/ (100%) FY25 ACFR audit.
DDOT -2/2 (100%)
DGS -2/2 (100%)
OCFO -2 /2 (100%)
OCP - 4/ 4 (100%)
OCTO 2/ 2 (100%)
OSSE -2/2 (100%)
Not-For-Profit Hospital ACFR 1/31/2025 UMC -1/1 (100%) Implementation
Corporation Management Audit status to be
Recommendations for FY24 . .
determined during
FY25 ACFR audit.
University of the District of ACFR 1/31/2025 UDC -1/1 (100%) Implementation
Columbia Management Audit status to be
Recommendations for FY24 . .
determined during
FY25 ACFR audit.
Other Post-Employment ACFR 1/31/2025 DCHR -1/1 (100%) Implementation
Benefits Fund Management Audit status to be
Recommendations for FY24 . .
determined during
FY25 ACFR audit.
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https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-07MA%28a%29%20-%20District%20of%20Columbia%20Government%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-07MA%28a%29%20-%20District%20of%20Columbia%20Government%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-07MA%28a%29%20-%20District%20of%20Columbia%20Government%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-25HW%28a%29%20-%20Not-for-Profit%20Hospital%20Corporation%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-25HW%28a%29%20-%20Not-for-Profit%20Hospital%20Corporation%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-25HW%28a%29%20-%20Not-for-Profit%20Hospital%20Corporation%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-23GG%28a%29%20-%20University%20of%20the%20District%20of%20Columbia%20Management%20Recommendations%20for%20Fiscal%20Year%202024_0.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-23GG%28a%29%20-%20University%20of%20the%20District%20of%20Columbia%20Management%20Recommendations%20for%20Fiscal%20Year%202024_0.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-23GG%28a%29%20-%20University%20of%20the%20District%20of%20Columbia%20Management%20Recommendations%20for%20Fiscal%20Year%202024_0.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-13MA%28a%29%20-%20Other%20Post-Employment%20Benefits%20Fund%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-13MA%28a%29%20-%20Other%20Post-Employment%20Benefits%20Fund%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-13MA%28a%29%20-%20Other%20Post-Employment%20Benefits%20Fund%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
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Report Type Date Recommendations | Status
Made / Accepted
Unemployment Compensation | ACFR 1/31/2025 DOES -- 6/ 0 (0%) Implementation
Fund Management Audit status to be
Recommendations for FY24 determined during
FY25 ACFR audit.
Homeward DC Strategic Plan Audit 12/31/2024 DHS/ICT --7 /7 OIG will follow up
and Emergency Homeless (100%). with DHS/ICT on
Shelter Management implementation
Agreed or partially statusin FY25.
agreed and offered
alternative
implementation.
Audit of Special Education Audit 10/16/2024 DCPS1/1 (100%) OIG will follow up
Attorney Certifications (FY23) with DHS/ICT on
implementation
statusin FY25.
West End Library and Fire Audit 8/22/2024 DGS/DCPL - 0/0 The OIG reported
Station Maintenance Fund the closure and
Audit [FY23) resolution of the
three prior
recommendations
initially made to
DGS in the OIC’s
Audit of the West
End Library and
Maintenance Fund
report dated
November 19, 2020.
District of Columbia ACFR 1/31/2024 DCNG -1/1 (100%) As reported in the
Management _ Audit DCPS - 3/3 (100%) District's
Recommendations for FY23 DHS — 4/4 (100%) Management
DPW - 2/2 (100%) Recommendations
OCFO - 4/4 (100%) Report for FY 24, all
OCP - 8/8 (100%) recommendations
OSSE - 2/2 (100%) were implemented
with the exception
of 1
recommendation
at OSSE and 1
recommendation
at OCP.
Health Benefit Exchange ACFR 1/31/2024 1/1 (100%) The
Authority Management Audit recommendation

Recommendations FY23

was deemed
implemented by
the ACFR auditors
in FY24.
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https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-12BH%28a%29%20-%20Unemployment%20Compensation%20Fund%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-12BH%28a%29%20-%20Unemployment%20Compensation%20Fund%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2024-1-12BH%28a%29%20-%20Unemployment%20Compensation%20Fund%20Management%20Recommendations%20for%20Fiscal%20Year%202024.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%202023-1-01JA%20-%20Homeward%20DC%20Strategic%20Plan%20and%20Emergency%20Homeless%20Shelter%20Management%20Audit%20Report_0.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%202023-1-01JA%20-%20Homeward%20DC%20Strategic%20Plan%20and%20Emergency%20Homeless%20Shelter%20Management%20Audit%20Report_0.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%202023-1-01JA%20-%20Homeward%20DC%20Strategic%20Plan%20and%20Emergency%20Homeless%20Shelter%20Management%20Audit%20Report_0.pdf
https://oig.dc.gov/sites/default/files/Reports/Special%20Education%20Attorney%20Certifications%20Audit%20%28OIG%2024-1-01MA%29.pdf
https://oig.dc.gov/sites/default/files/Reports/Special%20Education%20Attorney%20Certifications%20Audit%20%28OIG%2024-1-01MA%29.pdf
https://oig.dc.gov/sites/default/files/Reports/Annual%20West%20End%20Library%20and%20Fire%20Station%20Maintenance%20Fund%20Audit%20%28rev.%20Aug%202024%29.pdf
https://oig.dc.gov/sites/default/files/Reports/Annual%20West%20End%20Library%20and%20Fire%20Station%20Maintenance%20Fund%20Audit%20%28rev.%20Aug%202024%29.pdf
https://oig.dc.gov/sites/default/files/Reports/Annual%20West%20End%20Library%20and%20Fire%20Station%20Maintenance%20Fund%20Audit%20%28rev.%20Aug%202024%29.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-05MA%28a%29%20-%20District%20of%20Columbia%20Management%20Recommendations%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-05MA%28a%29%20-%20District%20of%20Columbia%20Management%20Recommendations%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-05MA%28a%29%20-%20District%20of%20Columbia%20Management%20Recommendations%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-10HI%28a%29%20-%20Health%20Benefit%20Exchange%20Authority%20Management%20Recommendations%20for%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-10HI%28a%29%20-%20Health%20Benefit%20Exchange%20Authority%20Management%20Recommendations%20for%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-10HI%28a%29%20-%20Health%20Benefit%20Exchange%20Authority%20Management%20Recommendations%20for%20FY%202023.pdf
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Planning Evaluation

Report Type Date Recommendations | Status
Made / Accepted
Home Purchase Assistance ACFR 1/31/2024 2/1(50%) The
Program Fund Management Audit recommendations
Recommendations FY23 were deemed
implemented by
the ACFR auditors
in FY24.
University of the District of ACFR 1/31/2024 1/1(100%) The
Columbia Management Audit recommendation
Recommendations for FY23 was deemed
implemented by
the ACFR auditors
in FY24.
District of Columbia ACFR Audit | ACFR 1/31/2024 4 [ 4 (100%) The
(with Independent Auditor's Audit recommendations
Report) were deemed
implemented by
the ACFR auditors
in FY24.
Events DC Financial Statements | ACFR 12/23/2023 9/9 (100%) The
(with Independent Auditor's Audit recommendations
Report) for FY2022 were deemed
implemented by
the ACFR auditors
in FY24
Audit of the District of Columbia | Audit 11/9/2023 Multiple Agencies— | OIG will follow up
Agencies’ Overtime Usage 16/16 (100%) with applicable
agencies in FY25.
Note: due to
conditions
identified, several
agencies offered
alternative
proposed
implementation to
address OIG
findings.
Evaluation of the District's Use Evaluation 1/15/2023 10/7 (70%) OIG will follow up
of Cybersecurity Waivers with OCTO in FY25.
Economic Development Evaluation 7/24/2024 7 /7 (100%) OIG will follow-up
Programs Evaluation with DSLBD and
DMPED in FY25.
Evaluation of DYRS' Evaluation NN7/2023 11/10 (91%) OIG will follow-up
Community-Based Services with DYRS in FY25.
Continuity of Operations Inspection 116/2024 1/1 (100%) OIG will follow up

with HSEMA in
FY25.
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https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-14DB%28a%29%20-%20Home%20Purchase%20Assistance%20Program%20Fund%200602%20Management%20Recommendations%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-14DB%28a%29%20-%20Home%20Purchase%20Assistance%20Program%20Fund%200602%20Management%20Recommendations%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-14DB%28a%29%20-%20Home%20Purchase%20Assistance%20Program%20Fund%200602%20Management%20Recommendations%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-23GG%28a%29%20-%20University%20of%20the%20District%20of%20Columbia%20Management%20Recommendations%20for%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-23GG%28a%29%20-%20University%20of%20the%20District%20of%20Columbia%20Management%20Recommendations%20for%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-23GG%28a%29%20-%20University%20of%20the%20District%20of%20Columbia%20Management%20Recommendations%20for%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-05MA%20-%20District%20of%20Columbia%20Annual%20Comprehensive%20Financial%20Report%2C%20Reports%20of%20Independent%20Public%20Accountants%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-05MA%20-%20District%20of%20Columbia%20Annual%20Comprehensive%20Financial%20Report%2C%20Reports%20of%20Independent%20Public%20Accountants%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/OIG%20No.%2023-1-05MA%20-%20District%20of%20Columbia%20Annual%20Comprehensive%20Financial%20Report%2C%20Reports%20of%20Independent%20Public%20Accountants%20FY%202023.pdf
https://oig.dc.gov/sites/default/files/Reports/FY2022%20Events%20DC%20Financial%20Statements%202023%20-%20signed.pdf
https://oig.dc.gov/sites/default/files/Reports/FY2022%20Events%20DC%20Financial%20Statements%202023%20-%20signed.pdf
https://oig.dc.gov/sites/default/files/Reports/FY2022%20Events%20DC%20Financial%20Statements%202023%20-%20signed.pdf
https://oig.dc.gov/sites/default/files/Reports/Audit%20of%20the%20District%20of%20Columbia%20Agencies%20Overtime%20Usage.pdf
https://oig.dc.gov/sites/default/files/Reports/Audit%20of%20the%20District%20of%20Columbia%20Agencies%20Overtime%20Usage.pdf
https://oig.dc.gov/sites/default/files/Reports/Use%20of%20Cybersecurity%20Waivers%20%28Public%20Letter%29%20-%20Signed.pdf
https://oig.dc.gov/sites/default/files/Reports/Use%20of%20Cybersecurity%20Waivers%20%28Public%20Letter%29%20-%20Signed.pdf
https://www.oig.dc.gov/sites/default/files/Reports/Evaluation%20of%20Economic%20Development%20Programs%20-%20Final%20Report.pdf?formCode=MG0AV3
https://www.oig.dc.gov/sites/default/files/Reports/Evaluation%20of%20Economic%20Development%20Programs%20-%20Final%20Report.pdf?formCode=MG0AV3
https://oig.dc.gov/sites/default/files/Reports/Evaluation%20of%20DYRS%20Community-Based%20Services_Redacted.pdf?formCode=MG0AV3
https://oig.dc.gov/sites/default/files/Reports/Evaluation%20of%20DYRS%20Community-Based%20Services_Redacted.pdf?formCode=MG0AV3
https://oig.dc.gov/sites/default/files/Reports/23-E-05-BN0%20HSEMA%20COOP%20Final%20Report%20%2801162024%29%20-%20signed.pdf
https://oig.dc.gov/sites/default/files/Reports/23-E-05-BN0%20HSEMA%20COOP%20Final%20Report%20%2801162024%29%20-%20signed.pdf
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Report Type Date Recommendations | Status
Made / Accepted
Compliance with Procurement Inspection 9/10/2024 N/A. The OIG OIG will follow up
and Contract Administration identified with DLCP on
Requirements - .
opportunities for improvements
improvement to identified during
DLCP. FY25.

37. Please

list any agency of the District government that has refused, in full or in part, to

provide access to its books, accounts, records, reports, finding, papers, items, or
property to the Office in FY24 or Q1 FY25. Please explain the circumstances regarding
each barrier to access.

OIG Response: To date, the OIG has not experienced instances of a District
agency refusing access to pertinent or production of records in accordance
with D.C. Code §1-301.115a (c)(1). Any instances of Agency delays in producing
requested materials have been quickly brought to the attention of the Mayors
Office of Legal Counsel for adjudication.

However, as the District continues to increase its reliance on information
technology (IT) to conduct its operations, the need for unfettered access to IT
systems may require statutory amendments to clearly define the OIG's access
to various District data. During FY25, the OIG will work with the Committee on
Executive Administration and Labor to consider legislation to address this
need.

38. What can be done to ensure that agencies and offices adhere to OIC’s best practices
relating to financial audits and recommendations?

OIG Response: The OIG is responsible for overseeing the District's annual
ACFR audit. The ACFR audit opines whether the District's financial statement
and report, prepared by the Office of the Chief Financial Officer, is presented
fairly and in accordance with applicable accounting principles.

Additionally, beyond the ACFR's financial opinion, the OIG’s independent
auditors identify findings and make recommmendations to the District that, if
resolved, may yield cost savings, better asset management, increased
efficiency, and enhanced information technology security.

In terms of continued best practices, District agencies must prioritize
addressing prior year findings, promptly responding to requests for
information from the OIG's independent auditors, and proactively
communicate to the OIG’s ACFR Audit Committee any issues that may cause a
delay or impact financial reporting.
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https://www.oig.dc.gov/sites/default/files/Reports/DLCP%20PPRA%20-%20Closure%20Letter.pdf?formCode=MG0AV3
https://www.oig.dc.gov/sites/default/files/Reports/DLCP%20PPRA%20-%20Closure%20Letter.pdf?formCode=MG0AV3
https://www.oig.dc.gov/sites/default/files/Reports/DLCP%20PPRA%20-%20Closure%20Letter.pdf?formCode=MG0AV3
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39. Please provide a copy of the Office's most recent operational audit prepared pursuant
to D.C. Official Code §1-301.115a(d).

OIG Response: A summary of FY24 work can be found in the OIG’s FY24
Report on Activities.

Additionally, the OIG communicates risks areas to District leaders as part of our
annual audit and inspection plan development process. In the OIG's FY25
Audit and Inspection Plan, a *high-risk list” included 11 areas in which District
leaders should familiarize themselves. While the OIG can and does conduct
oversight projects into these respective areas, it is imperative that the District
consider and strengthen controls in these various risk areas.

40. How many employees of the Office are currently authorized to carry a firearm?

OIG Response: Currently, the OIG has 28 positions which are authorized to
carry a firearm pursuant to D.C. Code § 1-301.115a (f-1)(1).

To obtain authorization, these employees must undergo enhanced
background screening, submit to random drug testing, and receive use-of-
force and weapons-handling training. These employees must successfully
qualify on their firearms in accordance with the Metropolitan Police
Department's course of fire semiannually. These employees also receive
quarterly training, including simulated firearms training.

41, What was the outcome of any criminal investigations that were initiated by the Office
in FY24 or Q1 FY25? How many prosecutions were initiated as a result of those
investigations?

OIG Response: The OIG's Investigations Unit and Medicaid Fraud Control Unit
collectively opened 99 investigations in FY24, and 26 in Q1 FY25.

In FY24, OIG criminal investigative outcomes from the Investigations Unit and
Medicaid Fraud Control Unit resulted in $21 million in criminal recoveries.

42, What was the outcome of any administrative investigations of misconduct by DC
government employees, contractors, and financial assistance recipients that were

initiated in FY24 or Q1 FY25?

OIG Response: In FY24, the OIG's RAFP conducted three administrative
investigations, which were referred to agency management for action deemed
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https://oig.dc.gov/sites/default/files/OIG%20FY2024%20Activities%20Report.pdf
https://oig.dc.gov/sites/default/files/OIG%20FY2024%20Activities%20Report.pdf
https://oig.dc.gov/sites/default/files/2024-08/FY2025%20Audit%20and%20Inspection%20Plan.pdf
https://oig.dc.gov/sites/default/files/2024-08/FY2025%20Audit%20and%20Inspection%20Plan.pdf
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appropriate. In FY25, to date, the OIG's RAFP has not completed any additional

administrative investigations.

43, Please list all Management Alert Reports issued in FY24 or Q1 FY25.

OIG Response: The OIG issues Management Alert Reports (MARs) to inform a
specific agency of a matter that was identified during our work (audit,
inspection/evaluation, or investigation), which requires immediate attention.
Given the subject matter, OIG MARs are not made public.

On June 18, 2024, the OIG issued one MAR to the Department of Parks and
Recreation regarding the non-performance of a grant and recommending
recoupment of unspent grant funds. This matter was subsequently referred to

the Office of the Attorney General for civil recoupment.

44, What was the outcome of any investigations related to fraud and abuse in the
administration of the Medicaid program that were initiated in FY24 or Q1 FY25? How
many prosecutions were initiated as a result of those investigations?

OIG Response: Please see Table 9 below.

Table 9: OIG MFCU Results

Type FY24 FY25, to Date
Cases Indicted / Convicted Cases Indicted / Convicted
Opened Charged Opened Charged
Abuse, neglect, 17 4 4 10 0 0]
financial exploitation
investigations
opened
Medicaid provider 25 n 6 n 0] 2
fraud investigations
opened

In total, the OIG's MFCU secured over $18 million in criminal recoveries through
successful prosecutions during FY24.

45, Please provide the annual report of the Office for 2024 prepared pursuant to D.C.
Official Code §1-301.115a(f-2).

OIG Response: Please see the OIG's Report on Activities for the period ending
September 30, 2024.

46. Please estimate the amount of funding that would be necessary for the Office to
complete any currently unfunded or underfunded statutory mandates.
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https://oig.dc.gov/sites/default/files/OIG%20FY2024%20Activities%20Report.pdf

OIG Fiscal Year 2024 Performance Oversight Pre-Hearing Responses

February 13, 2025

47. Please

OIG Response: As discussed in Question #50, the OIG’'s mandate in Mayor's
Order 2023-131 remains unfunded. The OIG does not have the requisite PS and
NPS funding to effectuate this requirement. The OIG also does not have the
funding necessary to establish a Body Worn Camera (BWC) program. This
statutory amendment was subject to the availability of funding. See Sec. 3(a)
of D.C. Law 24-289, the Inspector General Enhancement Act of 2022.

As part of the forthcoming FY26 budget request, the OIG will include
additional enhancement requests for both PS and NPS resources. These
resources will be used to build additional capacity for data analytics, auditing,
evaluating, and investigating disciplines. Further, it will allow the OIG to
establish a BWC program. Recognizing the District faces a difficult resource
environment going forward, these enhancements have been carefully
analyzed, and the resulting enhancements would allow the OIG to increase its
efficiency and effectiveness of District oversight. Pursuant to the OIG's unique
statutory budget process outlined in D.C. Code 1-301.115a (a)(2)(A), the OIG will
transmit its budget request, along with the Executive's proposed budget
recommendations to the Councill for its deliberation.

describe the Office’s activities to ensure rigorous oversight and transparency

for the use of federal funding in FY24 or Q1 FY25. Please describe any identified gaps
or resource needs for conducting this oversight in FY25.

OIG Response: The OIG benefitted from incremental enhancements to
provide oversight of pandemic related funds received by the District. However,
these funds expired in FY24. As such, any additional oversight of federal
funding must come through the OIG's approved FY25 budget.

One of the District’s largest federal funding sources comes through Medicaid.
The OIG’'s MFCU is the District's only entity that investigates and prosecutes
Medicaid provider fraud. The OIG's other operational units also provide
oversight of the District's Medicaid program through various oversight
engagements, to include our ongoing Audit of Medicaid Eligibility.

In terms of other federal funding, the OIG's IU routinely conducts
investigations into alleged fraud involving federal funds and programs. Recent
successes of these investigations have resulted in the investigation and
prosecutions of individuals who fraudulently applied for, or misappropriated
STAY DC funds.
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https://oig.dc.gov/sites/default/files/Reports/Engagement%20Letter%20-%20Audit%20of%20Medicaid%20Eligibility%20-%20signed.pdf
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48.

49.

50.

The OIG’s RAFP uses the District's Single Audit report to identify programs and
operations that may require additional OIG oversight during the annual risk
assessment process.

What is the current cost associated with the preparation of the Annual
Comprehensive Financial Report? Please provide the cost for FY23, FY24 and FY25
(projected).

OIG Response: The OIG's contract with McConnell Jones, LLP was $1,795,148 in
FY23, and $1,892,557 in FY24.

Pursuant to D.C. Code § 1-301.115a (a)(4)(A), the OIG must rotate ACFR auditors
after five (5) fiscal years. For FY25, the OIG is currently finalizing the
procurement process for the next ACFR audit contract. The OIG anticipates
transmitting the next ACFR audit contract to the Council within the next few
weeks for approval.

Please provide an update on the implementation of the Office of the Inspector
General Support Fund.

a. Have any funds been identified in FY24 or Q1 FY25 that are eligible for deposit
in the fund?

b. If so, have these monies been reported to the Office of the Chief Financial
Officer?

OIG Response: Implementation is complete. As discussed in Question #6, the
OIG's support fund had a balance of $1.757 million in FY24 before $1 million was
swept by Council as part of the D.C. Law 25-208. Fiscal Year 2024 Revised Local
Budget Adjustment Temporary Act of 2024.

In FY24, the OIG's surplus totaled $2.4m. One million of which was deposited in
the District's general fund and the remaining $1.4m will be deposited shortly
into the OIG’s Support Fund.

The OCFO is the party making the deposit for the OIG into the Support Fund.

Mayor’'s Order 2023-131, Updated District Government Sexual Harassment Policy,
Guidance, and Procedures, requires that “allegations of sexual harassment against the
Mayor, City Administrator, Mayor's Chief of Staff, Mayor’s Senior Advisor, Director of the
MOLC, any Deputy Mayor, or any official who directly reports to the Mayor, shall be
referred to the Inspector General to determine if the allegation is credible, in which
case it shall be referred for independent investigation”.
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Last year, you indicated that you would need a full-time equivalent (FTE) to
work on these matters. Does the Inspector General still need any additional
staff or resources to fulfill this mandate?

How many allegations, that must be reviewed by independent counsel per
Mayor’'s Order 2023-131, have been filed in FY24 and Q1 of FY25?

Will the cost of independent investigations required by the Mayor’s order be
paid from the Office of the Inspector General's budget, or from that of another
District agency?

OIG Response: The OIG believes that an additional FTE to execute this new
mandate is still required. In FY24 and FY25, to date, the OIG has not received
any allegations pursuant to Mayor’s Order 2023-131, which would trigger the
award and administering of a contract with an outside independent counsel to
conduct the investigation. The OIG’s budget does not support the requisite
costs for this mandate and will require an intra-District transfer of funds. The
OIG is in the process of effectuating this process through an MOU with the
Executive.

51 Please attach any recommended amendments to the DC Code, including a detailed

explanation of each proposed amendment.

OIG Response: At this time, the OIG does not have any recommendations.
However, we will work with the Committee to introduce any legislative
amendments we identify during FY25.

52. Is the new Office of the Inspector General headquarters, located at 100 M Street SE,
fully operational?

OIG Response: The OIG opened its new headquarters located at 100 M Street,

Southeast in July 2023. However, due to resource constraints, the OIG does not
have the required security to allow public walk-ins and must be coordinated on
an appointment basis..

53. Please describe OIG's outreach to senior citizens, government agencies and
employees and government vendors regarding fraud prevention and OIG services.

OIG Response: During FY24, the OIG executed several public engagement
activities. Of note:
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e The OIG sends out a weekly email newsletter to over 10,000 subscribers
that highlights recent reports issued, investigative outcomes, and
career opportunities.

e The OIG's social media accounts, Twitter (“X"), Instagram, and Facebook
highlight recent reports issued, investigative outcomes, and career
opportunities.

e The OIG presents bi-weekly to new District employees during the
Department of Human Resources’ New Employee Orientation.

e The OIG has presented at and participated in ANC meetings and met
with ANC Commissioners.

e The OIG was a presenter during the District's Board of Ethics and
Government Accountability’s (BEGA) Ethics Week in October 2024. The
OIG participated on a panel entitled “Can They Do That?!.” The OIG has
also presented to District ethics counselors during monthly training

sessions.

e The OIG conducted several outreach events to inform District residents
about elder/vulnerable adult abuse, neglect, and exploitation. These
efforts included a presentation on World Elder Abuse Awareness Day,
hosting a table at Mayor Bowser's 13th Annual Senior Symposium and
Annual Senior Holiday Celebration, and presenting at various events in
conjunction with the Metropolitan Police Department and the U.S.
Attorney for the District of Columbia’'s community engagement teams.

Notably, the OIG's outreach efforts to seniors was highlighted in the
Department of Justice's Annual Report to Congress on Department of
Justice Activities to Combat Elder Fraud and Abuse.

54, How many events did OIG hold in FY24 and Q1 FY25, and how many seniors attended
those events?

OIG Response: During FY24 and Q1 FY25, the OIG presented or participated in
various outreach events. These efforts have included several national
conferences, as well as locally to District agencies, neighborhood senior
centers, and to volunteers for the District's Long-Term Care Ombudsman.
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These efforts are designed to educate District agencies and the public about
the OIG and the MFCU. The OIG has not historically captured the number of
participants at these events but will do so going forward.

55, Does OIG partner with the Department of Aging and Community Living when
conducting outreach to seniors?

OIG Response: The OIG's MFCU and External Affairs Division collaborated with
the Department of Aging and Community Living (DACL) during the 13th
Annual Senior Symposium and 26th Annual Senior Holiday Celebration.
Participation in these events allowed the OIG to provide educational resources
and directly engage with the senior community to answer questions and share
tips on how to identify and report elder abuse and Medicaid fraud.

Further, the OIG’'s MFCU works with the DACL's Adult Protective Services (APS)
on matters related to abuse, neglect, and exploitation of vulnerable adults for
possible investigation and prosecution. DACL's APS made 109 referrals FY24,
and 67 referrals in FY25, to date, to the OIG's MFCU.

56. Please describe any OIGC programs designed to recruit and train District residents for
employment, including any partnerships with DC Human Resources.

OIG Response: Many of the OIG's positions require education (auditors in the
professional series) or specialized skill sets (law enforcement).

The OIG recruits for the best talent to meet the requirements of our positions.
We post all OIG positions on the DCHR website and with professional
organizations such as Council of the Inspectors General on Integrity and
Efficiency (CIGIE) and Association of Local Government Auditors (ALGA). The
OIG also has a LinkedIn page we use for recruitment. The OIG attended
multiple DCHR hiring fairs as well over the past year and will continue to do so
when we have applicable positions.
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I ATTACHMENTS

Attachment A - Organizational Chart

As of 2/4/2025
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Operational Units: The Office of the Inspector General's operational units form an integrated
oversight system that enables comprehensive detection and prevention of waste, fraud, and
abuse in District government. Through our Audit Unit's rigorous examinations, Inspections &
Evaluations Unit's systematic program assessments, Investigations Unit's criminal and civil
cases, Medicaid Fraud Control Unit's healthcare oversight, and Risk Assessment team's data-
driven planning, we identified millions of dollars in potential monetary benefits in FY24 alone.

These units work in concert to provide robust oversight of the District government's complex
and ever evolving government service ecosystem. Their complementary functions - from
uncovering multi-million-dollar fraud schemes to evaluating critical programs to ensure we
fulfill our mission of promoting economy, efficiency, effectiveness, and accountability while
protecting District resources.

Audit Unit (AU): AU conducts independent audits and attestation engagements of
District government programs and operations in accordance with the US Government
Accountability Office's generally accepted government auditing standards. These
standards emphasize the importance of independence, the exercise of professional
judgment, and quality control and assurance.

Inspections and Evaluations Unit (I&E): I&E is a specialized division within the Office
of the Inspector General that conducts systematic and independent assessments of
government agencies, programs, and operations. This unit employs an agile
approach to oversight, combining elements of auditing and investigative techniques
to evaluate efficiency, effectiveness, and compliance. |E analysts examine agency
processes, analyze data, conduct interviews, and perform on-site observations to
gather evidence.

Investigations Unit (IU): U serves as one of OIG's law enforcement components,
conducting criminal, civil, administrative, and ethical investigations relating to District
government programs and operations. Our investigations can be complex, involving
multiple authorities, including the FBI and the US Attorney's Office. The time
between receiving a case and fully resolving it through litigation can take years, but
these cases play a critical role in our mission to detect and prevent corruption,
mismanagement, waste, fraud, and abuse.

Medicaid Fraud Control Unit (MFCU): MFCU serves as the District's primary authority
for investigating and prosecuting fraud in the District's Medicaid program. MFCU's
mandate includes Medicaid provider fraud and criminal abuse, neglect, and financial
exploitation of persons residing in Medicaid-funded facilities or receiving Medicaid-
covered services.

Risk Assessment and Future Planning (RAFP) Unit: RAFP aggregates open source,
internal, and District data to identify risks to District programs and provides
comprehensive intelligence to promote economy, efficiency, effectiveness, and
accountability within the District government. RAFP also operates OIG's Hotline and
Administrative Investigations Program, which allows District employees and members
of the public to report incidences of corruption, fraud, waste, abuse, and
mismanagement in government agencies and programs.
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Support Divisions: The OIG's operational success depends on robust internal support
functions working in concert. These support divisions provide the foundational infrastructure
- from legal counsel to quality management to administrative coordination - that enables our
operational teams to conduct thorough, independent oversight. Through strategic planning,
resource management, technical support, and coordination across units, these divisions
ensure the OIG maximizes its effectiveness in promoting accountability and integrity
throughout District government.

Business Management (BM): BM supports the OIG's mission by delivering services in
the areas of strategic planning; human capital management; budget, contracting and
procurement; information technology; telecommunications; training; security; facility
management; and organizational performance management. Business Management
also provides the Inspector General with advice, guidance, and support on mission-
critical issues and initiatives.

Executive Secretariat (ES): ES coordinates the Agency's administrative work, serving
as a liaison between OIC's operational units and supporting divisions to deliver
innovative solutions that advance world-class oversight.

External Affairs (EA): EA leads the OIG's public, media, legislative, and
intragovernmental affairs. It performs a pivotal role in connecting OIG oversight work
with the public, media, and the executive and legislative branches of District
government.

Quality Management (QM): QM ensures all outputs from the OIG's units and
divisions comply with OIG policies, professional standards, and best practices. QM
oversees all OIG activities to maintain a desired level of excellence while ensuring the
OIGC's long-term success through customer satisfaction, innovation, and continuous
quality improvement.

Office of General Counsel: OGC ensures all activities undertaken by the OIG comport with
laws, rules, regulations, and policies. Further, OGC provides in-house legal services by
ensuring OIG operations, activities, and communications conform to applicable legal
requirements; rendering forthright and objective legal advice to protect the OIG against legal
liability; and advocating the OIG's legal position in disputes.
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Attachment B - Schedule A

Q-1 ADO - OIG - FY2025 Schedule A as of 02/05/2025

o Reg/Te q
Position " . Vacant . .| FTEX Cost F/P Residency|
Number Title Name Hire Date Status Grade |Step Salary Fringe Benefit Dist % Fund Program Center |Time mpr:]Ter WAE Check

AGENCY MANAGEMENT
50064 - CONTRA CTING AND PROCUREMENT
00003484 Supvy Contract Specialist Etminan,Sanaz 3/1/2021 F 14 0 1% 160,216.00 [ $ 33,164.71 1 1010001 100022 50064 F Reg N N
00005553 Contract Compliance Spec. Faulkner, Tonya M 8/16/1999 F 13 10 | $ 119,916.00 | $ 24,822.61 1 1010001 100022 50064 F Reg N N
00027941 Procurement Analyst VACANT \ 12 0 $ - 1010001 100022 50064 F N
00108950 Program Analyst Wilson,Cinnamon 8/6/2018 F 12 9 1% 100,827.00 | $ 20,871.19 1 1010001 100022 50064 F Reg N N
Total for 50064 - CONTRA CTING AND PROCUREMENT § 380,959.00 3
50065 - PROPERTY MANA GEMENT
00011273 | _Facilities Services Specialist Cassidy,AtoniaPt | 7/19/1999 ] F | 13 [ 10]$  119,916.00 | $ 24,822.61] 1 | 1010001 | 100113 | 50065 | F | Reg N N
Total for 50065 - PROPERTY MANA GEMENT [ s 119916.00] Fl|
50066 - INFORMATION TECHNOLOGY
00000596 SUPV INFO TECH SPEC Mitchell,Towanda A 4/26/1998 F 15 01l$ 170,000.00 | $ 35,190.00 1 1010001 100071 50066 F Reg N N
00005367 IT Specialist Johnson,Antoine 5/31/2016 F 13 413 102,018.00 | $ 21,117.73 1 1010001 100071 50066 F Reg N N
00026538 Information Technologist Speci VACANT A 14 0 $ - 1010001 100071 50066 F N
00027870 IT Spec. (Customer Support) Duckett,Bianca M 7/24/2017 F 12 413 88,300.00 | $ 18,278.10 1 1010001 100071 50066 F Reg N N
Total for 50066 - INFORMATION TECHNOLOGY $§ 360,318.00 3
50062 - LEGAL
00008256 DEPUTY GEN COUNSEL Van Croft,Keith H 9/20/2004 F 09 01l 170,000.00 | $ 35,190.00 1 1010001 100092 50062 F Reg N N
00008991 Program Analyst Jones,Yolanda M 4/13/1998 F 13 10([$ 119,916.00 | $ 24,822.61 1 1010001 100092 50062 F Reg N N
00010756 Attorney-Advisor Williams II,Burnette 12/3/2001 F 08 01$ 140,000.00 | $ 28,980.00 1 1010001 100092 50062 F Reg N N
00017349 Supervisory Attorney Advisor Branson,Karen E 8/30/1999 F 11 0|$ 205,000.00 | $ 42,435.00 1 1010001 100092 50062 F Reg N N
00033249 Attorney-Advisor Kelley,Katherine V 5/20/2024 F 08 0 1% 140,000.00 | $ 28,980.00 1 1010001 100092 50062 F Reg N Y
00109051 Attorney Advisor VACANT \ 08 0 $ - 1010001 100092 50062 F N
Total for 50062 - LEGAL § 774,916,00 5
50069 - CUSTOMER SERVICE
00015872 Deputy Inspector General for B Yarussi, Jaime 3/9/2015 F 16 013 197,000.00 | $ 40,779.00 1 1010001 100028 50069 F Reg N N
00083545 Human Resources Specialist Fields,Brittany A 12/8/2008 F 13 6 107,984.00 | $ 22,352.69 1 1010001 100028 50069 F Reg N N
00108939 Human Resources Officer Pedroso,Tashima S 6/14/2004 F 15 01]$ 170,000.00 | $ 35,190.00 1 1010001 100028 50069 F Reg N N
00108953 Human Resources Specialist Rivera,Cathy 9/6/2016 F 13 51$% 105,001.00 | $ 21,735.21 1 1010001 100028 50069 F Reg N N
00110164 | HR Spec. (Employee Relations) Smith,Karena 4/27/2020 F 12 11$ 80,784.00 | $ 16,722.29 1 1010001 100028 50069 F Reg N N
Total for 50069 - CUSTOMER SERVICE $§ 660,769.00 5
Total for - AGENCY MANAGEMENT $ 2,296,878.00 17
OPERATIONS
50070 - AUDIT
00000532 Supervisory Auditor Binelli,RobertJames 1/31/2011 F 14 01l$ 153,022.52 | $ 31,675.66 1 1010001 500022 50070 F Reg N N
00004195 AUDITOR Govindaraj,Manoharan 7/15/2013 F 13 9% 116,933.00 | $ 24,205.13 1 1010001 500022 50070 F Reg N N
00005485 Assistant Inspector General of Warigon,Slemo D. 1/7/2008 F 16 0 1% 197,000.00 | $ 40,779.00 1 1010001 500022 50070 F Reg N N
00008478 [Management and Program Analyst] VACANT \2 09 0 $ - 1010001 500022 50070 F N
00009718 Auditor Narayan,Rowena P. 6/10/2019 F 12 71$ 95,816.00 | $ 19,833.91 1 1010001 500022 50070 F Term N N
00010500 Writer-Editor Schulzinger,Matthew 3/11/2024 F 12 413 88,300.00 | $ 18,278.10 1 1010001 500022 50070 F Reg N N
00012930 Auditor Atiase,Emma 11/18/2024 F 09 113 54,183.00 | $ 11,215.88 1 1010001 500022 50070 F Reg N N
00013141 & Program Analyst| Hong,Bryan D 9/17/2018 F 13 2 1% 96,052.00 | $ 19,882.76 1 1010001 500022 50070 F Reg N N
00013417 Dep Asst Inspec Gen for Audits VACANT \4 15 0 $ - 1010001 500022 50070 F N
00013599 Auditor Howell,Katrice R 4/22/2002 F 14 10]$ 141,707.00 | $ 29,333.35 1 1010001 500022 50070 F Reg N N
00015790 & Program Analyst| Davis,DeKerry 12/12/2016 F 13 2 1% 96,052.00 | $ 19,882.76 1 1010001 500022 50070 F Reg N N
00016866 Staff Assistant Scales,Wanda M 7/9/1996 F 11 10]$ 84,167.00 | $ 17,422.57 1 1010001 500022 50070 F Reg N N
00019242 & Program Analyst| Williams,Cynthia A 1/5/2009 F 13 71$ 110,967.00 [ $ 22,970.17 1 1010001 500022 50070 F Reg N N
00022617 Auditor Jafary,Ali Reza 45390 F 12 313 85,794.00 | $ 17,759.36 1 1010001 500022 50070 F Reg N N
00023036 Sign Language Interpreter Mitchell,Klijah 1/27/2025 F 11 10]$ 84,167.00 | $ 17,422.57 1 1010001 500022 50070 F Reg N N
00025841 Supervisory Auditor Clarke,Erica D.M. 1/31/2022 F 14 0l$ 149,918.04 | $ 31,033.03 1 1010001 500022 50070 F Reg N N
00027370 Auditor Latupeirissa,Hoberlina 4/9/2012 F 09 91$ 68,038.00 | $ 14,083.87 1 1010001 500022 50070 F Reg N N
00033921 and Program Analy: Tuck,Dylan Samuel 9/11/2023 F 09 2 1% 55,915.00 | $ 11,574.41 1 1010001 500022 50070 F Reg N N
00033926 and Program Analy: Spencer,Shannon 10/10/2023 F 09 2 1% 55,915.00 | $ 11,574.41 1 1010001 500022 50070 F Reg N N
00045252 Supervisory Auditor Sahadeo Jr.,Richard H 5/9/2022 F 14 0l$ 150,950.00 | $ 31,246.65 1 1010001 500022 50070 F Reg N N
00045270 Auditor Poorkhodakaram,Jordan B | 3/25/2024 F 12 2 3 83,289.00 | $ 17,240.82 1 1010001 500022 50070 F Reg N N
00045291 Auditor Dognon,Michel 4/8/2024 F 12 2 1% 83,289.00 | $ 17,240.82 1 1010001 500022 50070 F Reg N N
00108951 Auditor Garner,Tara A. 12/18/2023 F 14 51$% 124,091.00 | $ 25,686.84 1 1010001 500022 50070 F Reg N N
Total for 50070 - AUDIT § 2,102,156.97 21
50072 - INSPECTIONS AND EVALUATIONS
00009314 |Management and Program Analxsﬂ White, Kerri 5/6/2024 F 11 3 1% 69,481.00 | $ 14,382.57 1 1010001 500023 50072 F Reg N N
00010648 | Management & Program Analyst LeBlanc Jr,Douglas 3/28/2022 F 13 4 |3 102,018.00 | $ 21,117.73 1 1010001 500023 50072 F Reg N N
00013074 |Supv Mgmtand Program Analyst| Belli,Thomas Allen 9/4/2018 F 14 01l$ 114,441.00 | $ 23,689.29 1 1010001 500023 50072 F Reg N N
00019292 | Supv Mgmt and Program Analyst Sinks, Elizabeth B. 3/25/2024 F 14 01$% 120,000.00 | $ 24,840.00 1 1010001 500023 50072 F Reg N N
00019728 | AssistantInspector General fo Gaither,Yulanda 7/18/2022 F 10 0|$ 175,000.00 | $ 36,225.00 1 1010001 500023 50072 F Reg N N
00021045 and Program Analy: Donahue,Casey 1/17/2023 F 11 51$% 73,677.00 | $ 15,251.14 1 1010001 500023 50072 F Reg N N
00027934 |Management and Program Analyst] Femi-Fatukasi, Inioluwa 1/27/2025 F 12 2|3 83,289.00 | $ 17,240.82 1 1010001 500023 50072 F Reg N N
00027935 _[Management and Program Analysf Tobin-Spencer,Essence 10/7/2024 F 09 2 3 55,915.00 | $ 11,574.41 1 1010001 500023 50072 F Reg N N
00027937 | Management & Program Analyst Robinson,Sandy 7/22/2019 F 13 113 93,069.00 | $ 19,265.2 1 1010001 500023 50072 F Reg N N
00027940 planagementand Program Ana Lyi Oster,Taylor Rae 4/11/2022 F 12 2 |$ 83,289.00 | $§ 17,240.82 1 1010001 500023 50072 F Reg N N
Total for 50072 - INSPECTIONS AND EVALUATIONS $ 970,179.00 10
Total for - OPERATIONS $ 3,072,335.97 31
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EXECUTIVE
50061 - EXECUTIVE
00002143 | Deputy Inspector General | Hart,Lee Marie [ 262015 F 11 [ 0]$  210000.00] $ 4347000 1 [ 1010001 | 100151 | 50061 | F | Reg | N N
00027927 | INSPECTOR GEN [ Lucas,Daniel W [11/162014] F E5 | 0 |$ 25488143 | $ 52,760.46] 1 | 1010001 | 100151 | 50061 | F | Term | N N
Total for 50061 - EXECUTIVE § 464,881.43 2
50071 - INVESTIGATIONS
00000381 Criminal Investigator VACANT \' 13 0 $ - 1010001 500024 50071 F N
00001460 Criminal Investigator VACANT \ 13 0 $ - 1010001 500024 50071 F N
00001609 Criminal Investigator VACANT \ 13 0 $ - 1010001 500024 50071 F N
00002455 Criminal Investigator Smith,Nathaniel 4/8/2024 F 14 413 120,569.00 | $ 24,957.78 1 1010001 500024 50071 F Reg N N
00003443 Supvy. Criminal Investigator Slay,Denmark V' 1/20/1998 F 14 01$ 160,216.00 | $ 33,164.71 1 1010001 500024 50071 F Reg N N
00004302 Financial Analyst Myers,Darice N 4/18/2016 F 12 7 1% 95,816.00 | $ 19,833.91 1 1010001 500024 50071 F Reg N N
00004380 Criminal Investigator Adams,Russell Lowell 8/19/2019 F 13 9 1% 116,933.00 | $ 24,205.13 1 1010001 500024 50071 F Reg N N
00005046 Criminal Investigator Pavlik,Stephen J 5/20/2024 F 12 313 85,794.00 | $ 17,759.36 1 1010001 500024 50071 F Reg N N
00005077 Financial Analyst Wischerth,Alyssa 5/24/2021 F 12 71$ 95,816.00 | $ 19,833.91 1 1010001 500024 50071 F Reg N N
00007827 | AssistantInspector General fo Jones,Kathryn 4/11/2022 F 16 01l$ 197,000.00 | $ 40,779.00 1 1010001 500024 50071 F Reg N N
00010422 | Deputy Assistant Inspector Gen Williams,Bernard 10/11/2022 F 15 0l$ 170,000.00 | $ 35,190.00 1 1010001 500024 50071 F Reg N N
00010526 Criminal Algood,Kenneth G 3/28/1989 F 14 41 120,569.00 | $ 24,957.78 1 1010001 500024 50071 F Reg N N
00011814 Criminal Investigator Harris,Reginald 1/27/2025 F 13 2|3 96,052.00 | $ 19,882.76 1 1010001 500024 50071 F Reg N N
00018022 Criminal Carter,Michele P 11/24/2008 F 13 9 1% 116,933.00 | $ 24,205.13 1 1010001 500024 50071 F Reg N N
00022025 Criminal Investigator Williams,Justin 9/17/2018 F 14 51$% 124,091.00 [ $ 25,686.84 1 1010001 500024 50071 F Reg N N
00023598 Staff Assistant Patterson,Traci L 10/15/1996 F 11 51$% 73,677.00 | $ 15,251.14 1 1010001 500024 50071 F Reg N N
00023785 Investigative Analyst Burke,John 4/3/2017 F 13 413 102,018.00 [ $ 21,117.73 1 1010001 500024 50071 F Reg N N
00027928 Supvy. Criminal i Taylor Jr,ElliottS 11/24/2008 F 14 01$ 150,000.00 | $ 31,050.00 1 1010001 500024 50071 F Reg N N
00032366 Criminal Investigator Lisko,Richard 11/20/2023 F 13 413 102,018.00 [ $ 21,117.73 1 1010001 500024 50071 F Reg N N
00033556 Supvy. Criminal i Brillante,Paul 5/23/2022 F 14 01$ 158,709.21 [ $ 32,852.81 1 1010001 500024 50071 F Reg N N
00045197 Criminal Investigator Christy,Harold 8/29/2022 F 13 5% 105,001.00 | $ 21,735.21 1 1010001 500024 50071 F Reg N N
00108963 Financial Analyst Taylor Jr.,Gregory 7/17/2023 F 12 2 1|$ 83,289.00 | $§ 17,240.82 1 1010001 500024 50071 F Reg N N
Total for 50071 - INVESTIGATIONS § 2,103,213.86 19
50073 - MFCU 25% MATCH
00001653 | Director Medicaid Fraud Contro Griffith,LaVan 712412017 F 16 0f$ 197,000.00 | $ 40,779.00 | 0.25 | 1010001 500025 50073 F Reg N N
00002076 Supvy. Criminal Investigator Pleasant,Albert 8/26/2024 F 14 01]$% 145,000.00 [ $ 30,015.00 | 0.25 | 1010001 500025 50073 F Reg N N
00002591 Criminal Investigator Torre,Eduardo A 3/28/2011 F 13 10[$ 119,916.00 | $ 24,822.61 | 0.25 | 1010001 500025 50073 F Reg N N
00002802 Criminal Investigator VACANT \ 12 0 $ - 1010001 500025 50073 F N
00002952 Auditor Pierre-Louis,Magen Newman| 9/13/2021 F 12 2 1% 83,289.00 [ $ 17,240.82 | 0.25 | 1010001 500025 50073 F Reg N N
00004169 Criminal Investigator VACANT \ 12 0 $ - 1010001 500025 50073 F N
00006606 Financial Analyst VACANT \ 12 0 $ - 1010001 500025 50073 F N
00009919 Data Scientist Evans,Tyler 1/3/2023 F 13 5% 105,001.00 | $ 21,735.21 [ 0.25 | 1010001 500025 50073 F Reg N N
00013136 Criminal Investigator Abdi, M 1/22/2019 F 13 213 96,052.00 | $ 19,882.76 [ 0.25 | 1010001 500025 50073 F Reg N N
00015230 Investigative Analyst Cooper,Tiffany N 7/2412017 F 12 713 95,816.00 | $ 19,833.91 [ 0.25 | 1010001 500025 50073 F Reg N N
00016817 Investigator(Health Care) Thompson,LaShawn A 9/15/2008 F 12 913 100,827.00 | $ 20,871.19 [ 0.25 | 1010001 500025 50073 F Reg N N
00024784 Attorney-Advisor Facci,Jason 10/28/2019 F 08 01$ 140,000.00 | $ 28,980.00 | 0.25 | 1010001 500025 50073 F Reg N N
00027284 Investigative Analyst James,Shawanda 6/5/2023 F 12 5% 90,805.00 [ $ 18,796.64 [ 0.25 | 1010001 500025 50073 F Reg N N
00027688 Attorney-Advisor Charle: 2/20/2018 F 08 01$ 140,000.00 | $ 28,980.00 | 0.25 | 1010001 500025 50073 F Reg N N
00027926 AUDITOR VACANT \ 13 0 $ - 1010001 500025 50073 F N
00032314 Supv Attorney Advisor Drummey,Jane 9/20/2004 F 09 0ofs 170,000.00 | $ 35,190.00 | 0.25 | 1010001 500025 50073 F Reg N N
00032521 Criminal Investigator Richardson,Victor A 7/23/2007 F 13 9 (s 116,933.00 | $ 24,205.13 | 0.25 | 1010001 500025 50073 F Reg N N
00033086 Supvy. Criminal Cortez,Daniel 7/31/2023 F 14 0fs$ 127,500.00 | $ 26,392.50 | 0.25 | 1010001 500025 50073 F Reg N N
00033256 Data Scientist Cruz,Sarah 4/11/2022 F 13 3($ 99,035.00 [ $ 20,500.25 [ 0.25 | 1010001 500025 50073 F Reg N N
00033923 Supvy. Criminal Investigator Savoy, Yvette 4/22/2024 F 14 01]$% 145,000.00 [ $ 30,015.00 | 0.25 | 1010001 500025 50073 F Reg N N
00033925 Data Analyst Layne,Alvin C 1/25/1993 F 14 51$% 124,091.00 | $ 25,686.84 | 0.25 | 1010001 500025 50073 F Reg N N
00073448 Criminal Investigator Campbell,Edwin 5/20/2024 F 12 213 83,289.00 | $ 17,240.82 | 0.25 | 1010001 500025 50073 F Reg N N
00073449 Criminal Investigator Tarig,latezaz A. 11/17/2014 F 12 8 s 98,322.00 [ $ 20,352.65 [ 0.25 | 1010001 500025 50073 F Reg N N
Total for 50073 - MFCU 25% MATCH $ 2,277,876.00 475
50073 - MEDICAID FRAUD CONTROL UNIT
00001653 | Director Medicaid Fraud Contro Griffith,LaVan 712412017 F 16 01$% 197,000.00 | $ 40,779.00 | 0.75 | 4020002 500025 50073 F Reg N N
00002076 Supvy. Criminal Investigator Pleasant,Albert 8/26/2024 F 14 01s 145,000.00 [ $ 30,015.00 | 0.75 | 4020002 500025 50073 F Reg N N
00002591 Criminal Torre,Eduardo A 3/28/2011 F 13 103 119,916.00 | $ 24,822.61 | 0.75 | 4020002 500025 50073 F Reg N N
00002802 Criminal Investigator VACANT \ 12 0 $ - 4020002 500025 50073 F N
00002952 Auditor Pierre-Louis,Magen Newman| 9/13/2021 F 12 2% 83,289.00 [ $ 17,240.82 [ 0.75 | 4020002 500025 50073 F Reg N N
00004169 Criminal Investigator VACANT \ 12 0 $ - 4020002 500025 50073 F N
00006606 Financial Analyst VACANT \ 12 0 $ - 4020002 500025 50073 F N
00009919 Data Scientist Evans,Tyler 1/3/2023 F 13 51$% 105,001.00 | $ 21,735.21 | 0.75 | 4020002 500025 50073 F Reg N N
00013136 Criminal Abdi, irM 1/22/2019 F 13 2§ 96,052.00 $ 19,882.76 0.75 = 4020002 500025 50073 F Reg N N
00015230 Investigative Analyst Cooper,Tiffany N 7/24/2017 F 12 7 1% 95,816.00 [ $ 19,833.91 [ 0.75 | 4020002 500025 50073 F Reg N N
00016817 Investigator(Health Care) Thompson,LaShawn A 9/15/2008 F 12 9 1% 100,827.00 | $ 20,871.19 | 0.75 | 4020002 500025 50073 F Reg N N
00024784 Attorney-Advisor Facci,Jason 10/28/2019 F 08 01]$ 140,000.00 | $ 28,980.00 | 0.75 | 4020002 500025 50073 F Reg N N
00027284 Investigative Analyst James,Shawanda 6/5/2023 F 12 5 § 90,805.00 $ 18,796.64 0.75 = 4020002 500025 50073 F Reg N N
00027688 Attorney-Advisor Charle: 2/20/2018 F 08 0% 140,000.00 | $ 28,980.00 | 0.75 | 4020002 500025 50073 F Reg N N
00027926 AUDITOR VACANT \ 13 0 $ - 4020002 500025 50073 F N
00032314 Supv Attorney Advisor Drummey,Jane 9/20/2004 F 09 01]$ 170,000.00 [ $ 35,190.00 | 0.75 [ 4020002 500025 50073 F Reg N N
00032521 Criminal Richardson,Victor A 7/23/2007 F 13 913 116,933.00 | $ 24,205.13 | 0.75 | 4020002 500025 50073 F Reg N N
00033086 Supvy. Criminal Investigator Cortez,Daniel 7/31/2023 F 14 0 127,500.00 $ 26,392.50 0.75 ~ 4020002 500025 50073 F Reg N N
00033256 Data Scientist Cruz,Sarah 4/11/2022 F 13 313 99,035.00 [ $ 20,500.25 [ 0.75 | 4020002 500025 50073 F Reg N N
00033923 Supvy. Criminal Investigator Savoy, Yvette 4/22/2024 F 14 013 145,000.00 | $ 30,015.00 | 0.75 [ 4020002 500025 50073 F Reg N N
00033925 Data Analyst Layne,Alvin C 1/25/1993 F 14 51% 124,091.00 | $ 25,686.84 | 0.75 | 4020002 500025 50073 F Reg N N
00073448 Criminal Investigator Campbell,Edwin 5/20/2024 F 12 213 83,289.00 | $ 17,240.82 [ 0.75 [ 4020002 500025 50073 F Reg N N
00073449 Criminal Investigator Tarig,latezaz A. 11/17/2014 F 12 8 s 98,322.00 [ $ 20,352.65 [ 0.75 | 4020002 500025 50073 F Reg N N
Total for 50073 - MEDICAID FRAUD CONTROL UNIT $ 2,277,876.00 14.3
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50367 - OFFICE OF THE EXECUTIVE SECRETARIAT
00003321 Knowledge Management Officer Moore,Adrianne Joie 9/11/2023 F 14 2 $ 113,522.00 | $ 23,499.05 1 1010001 100151 50367 F Reg N N
00003996 |Records Management Specialist| Jenkins,Laronda C 8/12/2002 F 13 51$% 105,001.00 [ $ 21,735.21 1 1010001 100151 50367 F Reg N N
00009442 | Deputy Inspector General Execu Zimmerman,Justin | 6/5/2023 F 10 01$ 180,000.00 | $ 37,260.00 1 1010001 100151 50367 F Reg N N
00025956 Program Analyst Gardner,Boyd T 6/1/2020 F 12 413 88,300.00 | $ 18,278.10 1 1010001 100151 50367 F Reg N N
00034880 Writer-Editor Miller,Nina 12/18/2023 F 12 51% 90,805.00 | $ 18,796.64 1 1010001 100151 50367 F Reg N N
Total for 50367 - OFFICE OF THE EXECUTIVE SECRETARIAT §  577,628.00 5
50368 - EXTERNAL AFFAIRS DIVISION
00001169 Program Analyst VACANT v 12 $ - 1010001 500279 50368 F N
00014270 Communications Specialist VACANT \i 13 0 $ - 1010001 500279 50368 F N
00016482 Program Manager Ramos,Matthew D 7/5/2022 F 14 0|$ 118,000.00 | $ 24,426.00 1 1010001 500279 50368 F Term N N
00027942 | Deputy Inspector General for E Wilcoxson,Matthew N 1/12/2015 F 16 0ls$ 197,000.00 | $ 40,779.00 1 1010001 500279 50368 F Reg N N
Total for 50368 - EXTERNAL AFFAIRS DIVISION $ 315,000.00 2
Total for - EXECUTIVE $ 8,016,475.29 47
RISK ASSESSMENT AND FUTURE PLANNING
50074 - RISK ASSESSMENT AND FUTURE PLANNING
00000253 Investigative Analyst Kirby,Jacob 9/25/2023 F 1 2 1% 67,383.00 | § 13,948.28 1 1010001 100135 50074 F Reg N N
00001379 Investigative Analyst Haweker,Philippa M 7/18/2022 F 13 10]$ 119,916.00 | $ 24,822.61 1 1010001 100135 50074 F Reg N N
00005071 Investigative Analyst Fitzgerald,Timothy R 7/13/2015 F 13 6 1% 107,984.00 | $ 22,352.69 1 1010001 100135 50074 F Reg N N
00006209 Investigative Analyst Wilborn Jr.,Marvin 10/15/2018 F 12 31$ 85,794.00 | $ 17,759.36 1 1010001 100135 50074 F Reg N N
00012715 Data Scientist Snyder,Erin 9/9/2024 F 13 31$ 99,035.00 | $ 20,500.25 1 1010001 100135 50074 F Reg N N
00023456 | AIGRisk 1ts & Plans Duginske,James 12/21/2015 F 16 01l$ 197,000.00 | $ 40,779.00 1 1010001 100135 50074 F Reg N N
00027929 INVESTIGATOR \Wynn,Resa C 3/14/2022 F 13 4% 102,018.00 | $ 21,117.73 1 1010001 100135 50074 F Reg N N
Total for 50074 - RISK ASSESSMENT AND FUTURE PLA NNING § 779,130.00 7
Total for - RISK ASSESSMENT AND FUTURE PLANNING $  779,130.00 7
QUALITY MANAGEMENT
50075 - QUALITY MANAGEMENT
00001235 | Deputy Inspector General (Qual Tyus-Brooks, Carrie 2/10/2014 F 09 0 1% 175,000.00 | $ 36,225.00 1 1010001 100121 50075 F Reg N N
00002544 Program Analyst Lockett,Ayisha 7/31/2023 F 12 31$ 85,794.00 | $ 17,759.36 1 1010001 100121 50075 F Reg N N
00002770 Program Analyst Jones,Jazsmon Linda 10/11/2022 F 12 11$% 80,784.00 | $ 16,722.29 1 1010001 100121 50075 F Reg N N
00108952 Program Analyst Louimarre, Kevin 1/18/2022 F 13 3 1% 99,035.00 | $ 20,500.25 1 1010001 100121 50075 F Reg N N
Total for 50075 - QUALITY MANAGEMENT § 440,613.00 4
Total for - QUALITY MANAGEMENT $  440,613.00 4
PANDEMIC OVERSIGHT
50366 - PANDEMIC OVERSIGHT PROGRAM
00110191 | Investigative Analyst | v 13 [0 1010190 [ 500278 | 50366 | F
Total for 50366 - PANDEMIC OVERSIGHT PROGRAM $ - 0
Total for - PANDEMIC OVERSIGHT $ = 0
Total for ADO - Office of the Inspector General | $14,605,432.26 ] 106 |
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Attachment C - IT Devices

Cellular Devices
Title/Position Fiscal Year 24 Fiscal Year 25 (1st qtr.) |Wireless Provider
Special Agent Retained Retained ATT
Supenisory Special Agent Retained Retained ATT
Program Analyst Retained Retained ATT
IT Specialist Retained Retained ATT
Facilities Manager Retained Retained ATT
Deputy Asst. IG for Investigations Retained Retained ATT
IT Specialist Retained Retained ATT
Program Analyst Retained *Assigned 12/2024 ATT
HR Specialist Retained Retained ATT
Deputy IG for Quality Mgmt. Retained Retained ATT
HR Specialist Retained Retained ATT
Contract Specialist Retained Retained ATT
Special Agent Retained Retained ATT
Inspector General Retained Retained ATT
Supenisory Special Agent Retained Retained ATT
Special Agent Retained Retained ATT
Special Agent Retained Retained ATT
Special Agent Retained Retained ATT
Attorney Advisor Retained Retained ATT
Special Agent Retained Retained ATT
Management Analyst Retained Retained ATT
Special Agent Retained Retained ATT
Deputy IG for Business Mgmt. Retained Retained ATT
Deputy |G for Risk Assess. Retained Retained ATT
Deputy Director for MECU Retained Retained ATT
Attorney Advisor Retained Retained ATT
Investigative Analyst Retained Retained ATT
Special Agent Retained Retained ATT
Deputy |G for Executive Secretariate Retained Retained ATT
General Counsel Retained Retained ATT
HR Specialist Retained Retained ATT
Asst. |G for Investigations Retained Retained ATT
Deputy General Counsel Retained Retained ATT
Special Agent Retained Retained ATT
Health Care Agent Retained Retained ATT
Director for MFCU Retained Retained ATT
Principal Deputy IG Retained Retained ATT
Comms/Public Relations Spec. Retained Retained ATT
Deputy |G for Operations Retained Retained ATT
Special Agent Retained Retained ATT
Special Agent Retained Retained ATT
Supenisory Special Agent Retained Retained ATT
Special Agent Retained *Assigned 1/27/2025 ATT
Special Agent Retained Retained ATT
Special Agent Retained Retained ATT
Special Agent Retained Retained ATT
Supenisory Contract Specialist Retained Retained ATT
Asst. IG for Audits Retained Retained ATT
Special Agent Retained Retained ATT
HR Officer Retained Retained ATT
Contract Specialist Retained Retained ATT
Supenisory IT Specialist Retained Retained ATT
Special Agent Retained Retained ATT
Asst. IG for Inspections & Eval. Retained Retained ATT
Supenisory Special Agent Retained Retained ATT
Contract Specialist Retained Retained ATT
Deputy Asst. IG for Audits Retained Retained ATT
IT Specialist Retained Retained ATT
Spare Retained Retained ATT
Spare Retained Retained ATT
Spare Retained Retained ATT
Spare Retained Retained ATT
Spare Retained Retained ATT
| Spare Retained Retained ATT
Spare Retained Retained ATT
Special Agent (IU) Retained Retained ATT
Special Agent (IU) Retained Retained ATT
Special Agent (IU Retained Retained ATT
Special Agent (MFCU) Retained Retained ATT
Special Agent (MFCU) Retained Retained ATT
Special Agent (MFCU) Retained Retained ATT
Supenisory Financial Analyst (IU) Retained Retained ATT
MiFi Devices
Title/Position Fiscal Year 24 Fiscal Year 25 (1stqtr.) [Wireless Provider
Inspector General Retained Retained Verizon
Principal Deputy IG Retained Retained Verizon
General Counsel Retained Retained Verizon
Auditors Retained Retained Verizon
Auditors Retained Retained ATT
Auditors Retained Retained Verizon
Auditors Retained Retained ATT
Auditors Retained Retained Verizon
Auditors Retained Retained ATT
Management & Program Analysts Retained Retained Verizon
Management & Program Analysts Retained Retained ATT
IT Unit Retained Retained Verizon
IT Unit Retained Retained Verizon
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Fiscal Year/ Deﬁi'e"s"_a;ﬁ MiFi Devices -| MiFi Devices -| Total Monthly Notos
Month (72) ATT (4) Verizon (9) Cost
FY 25 (1st Qtr) We received a credit from ATT that was applied to the account
Dec $3,419 $270 $3,689 from Feb-Apr 2024. ATT also reduced their rates effective May
Nov 3,544 270 3,814 2024.
Oct 3,351 270 3,621
FY 24

Sep $3,390 $270 $3,660
Aug 3,353 270 3,623
Jul 3,353 270 3,623
Jun 3,374 270 3,644
May 3,302 270 3,572
Apr 885 270 1,155
Mar 2,661 270 2,931
Feb 2,867 270 3,137
Jan 4,085 270 4,355
Dec 4,043 270 4,313
Nov 4,130 270 4,400
Oct 3,998 270 4,268
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Attachment D - Vehicles

Vehicles
Make Model Year Owned/Leased Assignment
Ford Taurus 2017 Owned
Ford Fusion (Police Responder - Hybrid) 2020 Owned
Investigations Unit; no
Ford Fusion (Police Responder - Hybrid) 2020 Owned specific indvidual staff
person
Ford Explorer XLT - Hybrid (SUV) 2020 Owned
Toyota Corolla 2014 Owned
Toyota Sienna 2019 Owned
Ford Fusion (Police Responder - Hybrid) 2020 Owned Medicaid Fraud Control
Unit; no specific
Ford Fusion (Police Responder - Hybrid) 2020 Owned indvidual staff person
Ford Explorer XLT - Hybrid (SUV) 2020 Owned
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Attachment E - Travel Expenses

Date Expense Merchant Name Justification
01/18/2024  $883.20 AMERICAN AIRLINES Training
01/18/2024  $76.28 AMERICAN AIRLINES Training
01/18/2024  $466.48 OMNI ROYAL ORLEANS FRO Training
02/01/2024  $556.88 EXPEDIA 72750493583254 Investigative Travel
02/06/2024  $588.20 AMERICAN AIRLINES Training
02/15/2024  $366.96 SOUTHWEST Training
03/26/2024  $361.20 AMERICAN AIRLINES Training
04/01/2024  $536.20 AMERICAN AIRLINES Training
04/01/2024  $536.20 AMERICAN AIRLINES Training
04/06/2024  $1,870.62 EXPEDIA 72799045014294 Training
04/19/2024  $1,130.08 HILTON HOTELS Training
04/21/2024  $3,503.52 CARIBE ROYALE RESORT S Training
05/04/2024  $514.56 CARIBE ROYALE RESORT S Training
05/16/2024  $813.45 AMERICAN AIRLINES Training
05/16/2024  $557.20 ALASKA A 02 Training
05/20/2024  $298.95 UNITED AIRLINES Training
05/29/2024  $1,257.96 SOUTHWEST Training
05/29/2024  -$347.00 SOUTHWEST Training
06/03/2024  $871.46 SOUTHWEST Training
06/04/2024  $817.20 ALASKA A 02 Training
06/04/2024  $68.00 ALASKA A Training
06/20/2024  $19.99 DELTA Training
06/20/2024  $750.95 DELTA Training
06/21/2024  $778.11 WESTIN (WESTIN HOTELS) Training
06/21/2024  $778.11 WESTIN (WESTIN HOTELS) Training
06/21/2024  $1,037.48  WESTIN (WESTIN HOTELS) Training
06/28/2024  $359.50  MOXY SAN DIEGO DOWNTOW Training
07/02/2024  $348.96 AMERICAN AIRLINES Training
07/02/2024  $1,037.48  WESTIN (WESTIN HOTELS) Training
07/02/2024  $1,124.35 EXPEDIA 72056487708782 Training
07/02/2024 EXPEDIA 7205648708782 Training
07/12/2024  $676.64  HYATT REGENCY NEW ORLN Training
07/12/2024  $890.48  HYATT REGENCY NEW ORLN Training
07/26/2024  $972.95 AMERICAN AIRLINES Training
07/26/2024  $746.40 LA POSADA DE SANTA FE Training
08/08/2024  $547.96 AMERICAN AIRLINES Training
08/09/2024  $394.95 AMERICAN AIRLINES Training
08/09/2024  $607.15 EXPEDIA 72893106186485 Training
08/09/2024  $3,122.29 EXPEDIA 72893121135272 Training
08/10/2024  $354.95 AMERICAN AIRLINES Training
08/20/2024  $540.95 DELTA Training
08/20/2024  $566.17 UNITED AIRLINES Training
08/20/2024  $332.96 SOUTHWEST Training
08/21/2024  $52.00 UNITED AIRLINES Training
08/21/2024  $45.00 UNITED AIRLINES Training
08/22/2024  $819.96 SOUTHWEST Training
08/23/2024  $544.00 EMBASSY SUITES PITTSBU Training
08/30/2024  $76.16 EMBASSY SUITES PITTSBU Training
09/03/2024  $476.95 AMERICAN AIRLINES Training
09/10/2024  $354.98 SOUTHWEST Training
09/10/2024  $354.98 SOUTHWEST Training
09/18/2024  $775.20 EMBASSY SUITES PITTSBU Training
09/26/2024  $1,026.09  HYATT REGENCY INDIANAP Training
09/26/2024  $1,02024  HYATT REGENCY INDIANAP Training
09/27/2024  $594.36 EMBASSY SUITES DWNTWN Training
09/27/2024  $1,834.56  HYATT REGENCY INDIANAP Training
09/27/2024  $742.95 HYATT REGENCY INDIANAP Training
09/29/2023  $661.50 HILTON BUENA VISTA PAL Training
10/05/2023  $1,089.68 GRAND HYATT SEATTLE Training
10/06/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/06/2023  $928.00 HYATT REGENCY SEATTLE Training
10/06/2023  $928.00 HYATT REGENCY SEATTLE Training
10/06/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/06/2023  $1,182.24 GRAND HYATT SEATTLE Training
10/06/2023  $1,089.68 GRAND HYATT SEATTLE Training
10/06/2023  $1,044.00 HYATT REGENCY SEATTLE Training
10/06/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/06/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/06/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/06/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/06/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/06/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/07/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/07/2023  $740.68 EXPEDIA 72672333965037 Investigative Travel
10/08/2023  $1,089.68 HYATT REGENCY SEATTLE Training
10/26/2023  $787.52 HILTON BUENA VISTA PAL Training
10/26/2023  $787.52 HILTON BUENA VISTA PAL Training
10/26/2023  $661.54 HILTON BUENA VISTA PAL Training
10/30/2023  $1,117.81 AMERICAN AIRLINES Training
10/30/2023  $829.68 UNITED AIRLINES Training
10/31/2023  $877.80 AMERICAN AIRLINES Training
10/31/2023  $877.80 AMERICAN AIRLINES Training
10/31/2023  $31.78 AMERICAN AIRLINES Training
11/03/2023  $581.16 WESTIN (WESTIN HOTELS) Training
11/03/2023  $581.16 WESTIN (WESTIN HOTELS) Training
11/03/2023  $581.16 WESTIN (WESTIN HOTELS) Training
11/03/2023  $581.16 WESTIN (WESTIN HOTELS) Training
11/08/2023  -$46.13 UNITED AIRLINES Training
11/09/2023  $407.80 UNITED AIRLINES Training
12/05/2023  $776.00 WESTIN SAN DIEGO Training
12/09/2023  $98.52 WESTIN SAN DIEGO Training
12/10/2024  $1,104.45 AMERICAN AIRLINES Training
12/12/2024  $527.96 DELTA Training
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Attachment F - Workers Compensation Payments
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Workers' Compensation Financial Type ~

+ Medical + Indemnity | + Legal Total
Fiscal Year -
FY 2024 $11320.74 $57,063.98 ($9,375.00|$77,759.72
FY 2025 $137.76 $137.76
Total $11,458.50 $57,063.98 |$9,375.00| $77,897.48
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Attachment G - Intra-District Transfers

0IG FY2025 Intra-District Transfers - In & Out

" . : i . DIFS Project Total MOU
Buyer A; N: Seller A y N: Funding S Se P d D ti fMOU Servi
uyer Agency Name eller Agency Name unding Source ervice Perio escription o ervices Number Amount ($)
Office of the ctor General Office of Finance and Resource Mar (AS0) Local 10/1/2024-9/30/2025 Provide Financial Services 401282 $ 122,145.87
Office of the Inspector General Metropolitan Police Department (FAO) Local 10/1/2024-9/30/2025 Firearms Range Services 403039 $ 7,392.00
Office of the Inspector General Department of Public Works (KT0) Local 10/1/2024-9/30/2025 Fleet Services 400017 $ 17,102.00
0IG FY2024 Intra-District Transfers - In & Out
: . . o . DIFS Project Total MOU
B A Na Seller A N: F P D t] fM!
uyer Agency Name Seller Agency Name unding Source Service Period escription of MOU Services Number. Amount (5)
Office of the ctor General Office of Finance and Resource Mar (AS0) Local 10/1/2023-9/30/2024 Provide Financial Services 401282 $ 122,145.87
Office of the Inspector General Department of Public Works (KT0) Local 10/1/2023-9/30/2024 Fleet Services 400017 $ 16,192.52
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Attachment H - Special Purpose Revenue Funds

OIG Special Purpose Revenue FY2025

Revenue Source Name and Code (a)

Office of the Inspector General Support Fund - 0602

A portion of the revenue received by the District will be deposited in the IG Support Fund. The money will be used to support OIG’s statutory

Source of funding (b,
2 (b) responsibilities.
Twenty-five percent of the revenue received by the District as restitution and recoupment from certain criminal actions as well as resulting
Dy iption of prog that g the funds (c) from recaptured overpayments identified by the Office of the Inspector General during the course of an audit, inspection, or evaluation;

provided, that, such revenue is not due to another party or encumbered by federal or other legal restrictions;

The amount of funds generated by each source or program (d) |$1,600,000.00
Expenditure of funds (e) $512,277.04
Current fund balance (f) $1,087,722.96

OIG Special Purpose Revenue FY2024

Revenue Source Name and Code (a)

Office of the Inspector General Support Fund - 0602

Source of funding (b)

A portion of the revenue received by the District will be deposited in the IG Support Fund. The money will be used to support OIG’s statutory

D iption of prog thatg the funds (c)

Twenty-five percent of the revenue received by the District as restitution and recoupment from certain criminal actions as well as resulting
from P d pay by the Office of the Inspector General during the course of an audit, inspection, or evaluation;
provided, that, such revenue is not due to another party or encumbered by federal or other legal restrictions;

The amount of funds generated by each source or program (d)

$2,625,000.00

Expenditure of funds (e)

$867,318.64

Current fund balance (f)

$1,757,681.36
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Attachment | - Budget and Spending

FY22 Spending:

0IG FY2022 App! bugdet and
2022
N N Sum of Approp  Sumof Expend  Sum of Total ~ Sum of Available
Approp Fund Agency Fund Program Code 2 Title PCA Program Code 3 Title Act e Obligations e —
0100 1135 PANDEMIC OVERSIGHT PROGRAM 60100 (blank) $523,330.86  $523,330.86  $523,330.86 $0.00
1135Total $523,330.86 $523,330.86 $523,330.86 $0.00
0100 AGENCY MANAGEMENT 10200 'CONTRACTING AND PROCUREMENT $377,944.55 $355,737.54 $355,737.54 $22,207.01
10300 PROPERTY MANAGEMENT $182,884.43 $158,494.47 $158,494.47 $24,389.96
10400 INFORMATION TECHNOLOGY $2,028,278.79 [ $1,692,700.25 | $1,692,700.25 $335,578.54
10600 LEGAL $740,947.01 $780,787.82 $780,787.82 ($39,840.81),
10700 FLEET MANAGEMENT $64,269.88 $26,095.23 $26,095.23 $38,174.65
10850 CUSTOMER SERVICE $536,099.85 $505,345.20 $505,345.20 $30,754.65
EXECUTIVE 30010 |EXECUTIVE $1,496,242.58 | $1,384,166.64 | $1,384,166.64 $112,075.94
30100 INVESTIGATIONS $2,495,899.99 [ $2,337,671.79 | $2,337,671.79 $158,228.20
30200 MFCU 25% MATCH $828,002.92 $745,950.28 $745,950.28 $82,052.64
(OPERATIONS 20100 AUDIT $4,291,894.86 | $4,071,589.24 | $4,071,589.24 $220,305.62
20300 INSPECTIONS AND EVALUATIONS $1,048,172.00 $950,382.30 $950,382.30 $97,789.70
QUALITY MANAGEMENT 50100 QUALITY MANAGEMENT $399,159.42 $446,350.52 $446,350.52 ($47,191.10),
RISK ASSESSMENT AND FUTURE PLANNING 40100 RISK ASSESSMENT AND FUTURE PLANNING $1,220,211.86 $988,117.51 $988,117.51 $232,094.35
0100 Total $15,710,008.14  $14,443,388.79 $14,443,388.79 $1,266,619.35
0100 Total $16,233,339.00 $14,966,719.65 $14,966,719.65  $1,266,619.35
0200 8200 EXECUTIVE |30300 [MEDICAID FRAUD CONTROL UNIT $3,011,287.12 | $2,200,875.28 | $2.229,875.28 |  $781,411.84
YEAR END AUDIT ADJ [auDIT [(btank) $0.00 [ ($938.58)| ($938.58)| $938.58
8200 Total $3,011,287.12  $2,228,936.70 _ $2,228,936.70 $782,350.42
0200 Total $3,011,287.12  $2,228,936.70  $2,228,936.70 $782,350.42
Grand Total $19,244,626.12 $17,195,656.35 $17,195,656.35 $2,048,969.77
0IG FY2022 Spending detail by Account
Program Code 2 N N N N Sum of Approp  Sum of Expend  Sum of Total Sum of Available
Approp Fund PCA Program Code 3Title Comp Object Comp Object Title
Pprop Title 8 P Obi P OB Act Act Obligati Balance
Grand Total $19,244,626.12 | $17,195,656.35 | $17,195,656.35 | $2,048,969.77
0IG FY2023 Approved bugdet and Spending Summary
sum of Sum ol gumof
Fund Fund Description Program Program Description Cast Cost Center Description SHCHIED SMCEIEESE oy T Sumof - Budget il
Center Budget Budget Obligation  Expenditure Reservati
Budget ons Budget
1010001 LOCAL FUNDS 0 NO PROGRAM 50065 PROPERTY MANAGEMENT UNIT $0.00 $0.00 $0.00 $0.00 $0.00  $0.00 $0.00)
100022 CONTRACTING AND PROCUREM 50064 CONTRACTING AND PROCUMENT UNIT|  $505,957.88 $44,285.94  $461,671.94 $0.00  $439,236.45  $0.00  $22,435.49)
100024 CONTRACTING AND SMALLPURI 50064 CONTRACTING AND PROCUMENT UNIT $0.00 $0.00 $0.00 $0.00 $2500  $0.00 -$25.00|
100028 CUSTOMER SERVICE - GENERAL 50065 PROPERTY MANAGEMENT UNIT $0.00 $0.00 $0.00 $0.00 $130.05  $0.00 -$130.09)
50069 CUSTOMER SERVICE UNIT - ADO $743,409.06 -$303,602.16  $439,806.90 $0.00  $481,331.97  $0.00  -$41,525.07]
50368 EXTERNAL AFFAIRS DIVISION $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00f
100042 FLEET MANAGEMENT - GENERAL 50068 FLEET MANAGEMENT UNIT - ADO $14,381.97 $0.00  $14,381.97 $0.00 $880861  $0.00  $5573.39
100051 DISCIPLINE AND TRIALBOARD § 50061 OFFICE OF THE DIRECTOR - ADO $0.00 $0.00 $0.00 $0.00 $0.00  $0.00 $0.00|
100071 INFORMATION TECHNOLOGY SE 50066 INFORMATION TECHNOLOGY UNIT - AD{  $3,116,689.33 $0.00 $3,116,689.33 $0.00 $1461,80252  $0.00 $1,654,886.81
100092 LEGAL SERVICES - GENERAL 50062 OFFICE OF THE GENERAL COUNSEL- AD|  $969,021.88 -$100,000.00  $869,021.88 $0.00  $775749.70  $0.00  $93,272.1g]
100113 PROPERTY, ASSET, AND LOGISTI 50065 PROPERTY MANAGEMENT UNIT $410,156.36 $678,000.00  $1,088,156.36 $0.00  $482,15655  $0.00  $605,999.81
100121 QUALITY ASSURANCE - GENERAL 50075 QUALITY MANAGEMENT DIVISION $343,436.82 $0.00  $343,436.82 $0.00  $369,325.41  $0.00  -$25,888.59)
100127 RESOURCE MANAGEMENT - GEN 50067 FINANCIAL MANAGEMENT UNIT $157,803.69 $0.00  $157,803.69 $0.00  $134,101.45  $0.00  $23,702.24)
100135 RISK MANAGEMENT - GENERAL 50074 RISK ASSESSMENT & FUTUREPLANNING ~ $350,230.89 $0.00  $850,230.89 $0.00 $79460231  $0.00  $55628.58)
100151 EXECUTIVE ADMINISTRATION 50061 OFFICE OF THE DIRECTOR - ADO $1,844,276.96 $0.00 $1,844,276.96 $0.00 $1361,96277  $0.00  $482,314.19)
50367 OFFICE OF EXECUTIVE SECRETARIAT $517,341.46 $0.00  $517,341.46 $0.00  $370,737.35  $0.00  $146,604.11
150011 PAYROLL DEFAULT 10002 ACCOUNTING DIVISION $0.00 $0.00 $0.00 $0.00 $0.00  $0.00 $0.00|
150012 P-CARD CLEARING 10086 P-CARD CLEARING $0.00 $0.00 $0.00 $0.00 $9,630.77 $0.00 -$9,630.77]
500022 AUDITING 50070 AUDIT UNIT $4,545,913.38 -$400,000.00  $4,145,913.38 $0.00 $3876,66624  $0.00  $269,247.14)
500023 INSPECTIONS & EVALUATIONS 50072 INSPECTIONS AND EVALUATIONS UNIT [ $1,174,259.90 -$87,394.81  $1,086,865.09 $0.00 $1,085,426.21 $0.00 $1,438.88)
500024 INVESTIGATIONS 50071 INVESTIGATIONS UNIT - ADO $2,864,721.93 -$187,757.05  $2,676,964.88 $0.00 $2,827,653.39  $0.00 -$150,688.51
500025 MEDICAID FRAUD CONTROLACT 50073 MEDICAID FRAUD CONTROL UNIT $928,476.22 -$54,960.04  $873,516.18 -$300.38  $820,084.76  $0.00
500278 PANDEMICOVERSIGHT INITIATI' 50366 PANDEMIC OVERSIGHT UNIT $0.00 $0.00 $0.00 $0.00 $0.00  $0.00
500279 EXTERNAL RELATIONS INITIATIV 50368 EXTERNAL AFFAIRS DIVISION $504,983.28 $0.00 _ $594,983.28 $0.00 _ $603,470.80 _ $0.00
1010001 Total $19,581,061.01 -$500,000.00 $19,081,061.01 -$300.38 $15,911,902.31 $0.00
1010163 CONTINGENCY CASH RESERVE FUNDINC 500022 AUDITING 50070 AUDIT UNIT $0.00 $0.00 50.00 0.00 $0.00 _ $0.00
1010163 Total $0.00 $0.00 $0.00 $0.00 $0.00  $0.00
1010190 ARPA - LOCAL REVENUE REPLACEMENT 500278 PANDEMIC OVERSIGHT INITIATI 50366 PANDEMIC OVERSIGHT UNIT 1,885,845.20 -$1,239,590.39 _ $646,254.81 0.0 $646,254.81 _ $0.00
1010190 Total 1,885,845.20 -$1,239,590.39 _ $646,254.81 $0.00  $646,254.81  $0.00
1060420 INSPECTOR GENERAL SUPPORT FUND! 500286 MISSION SUPPORT INITIATIVES 50375 MISSION SUPPORT UNIT 1,000,000.00 $0.00_$1,000,000.00 0.00 $0.00 _ $0.00
1060420 Total 1,000,000.00 $0.00 _$1,000,000.00 $0.00 $0.00 $0.00
4020002 FEDERAL GRANTS 100028 CUSTOMER SERVICE - GENERAL 50073 MEDICAID FRAUD CONTROL UNIT $0.00 $0.00 $0.00 $0.00 $0.00  $0.00
100071 INFORMATION TECHNOLOGY SE 50066 INFORMATION TECHNOLOGY UNIT - Al $0.00 $0.00 $0.00 $0.00 $0.00  $0.00
150012 P-CARD CLEARING 10086 P-CARD CLEARING $0.00 $0.00 $0.00 $0.00 $0.00  $0.00
500025 MEDICAID FRAUD CONTROLACT 50073 MEDICAID FRAUD CONTROL UNIT $3,117,558.98 -$634,491.70 _$2,483,067.28 -$901.13 $2,482.468.75 _ $0.00
4020002 Total $3,117,558.98 -$634,491.70 _$2,483,067.28 -$901.13 $2,482,468.75 $0.00
Grand Total $25,584,465.19 -$2,374,082.09 $23,210,383.10 _ -$1,201.51 $19,040,625.87 $0.00
0IG FY2023 Spending detail by Account
cost Account  AccountGroup o o Sumof Sumof  Sumof :::' :: sum of
Fund Fund Description Program Program Description Cost Center Description Group (Parent  (Parent Level 1) Adjustment  Revised  Obligatio Bt vailable
Center . udget Expenditure Reservat
Level1) Description Budget Budget n Budget
Grand Total $25,584,465.19 -$2,374,082.09 $23,210,383.10 -$1,201.51 $19,040,625.87  $0.00 $4,170,958.74,
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FY24 Spending:

016 FY2024
Sumof Sumof
Fund Fund Description LD Program Description ozt Cost Center Description CTCIEE SIEELIETI] EMOEIiT) Budget Available Variance Explanations
m Center Budget Budget Budget  Expenditure . S
1010001 LOCAL FUNDS 100022 CONTRACTING AND PROCUREMENT - 50064 CONTRACTING AND PROCUMENT UNIT |$96288850 8000 56283850 $542105%0  $000 $0782% g 07260
100028 CUSTOMER SERVICE - GENERAL 50069 CUSTOMER SERVICE UNIT - ADO $88.04639 8000 $583,04839  $54406734  $000 $601895 s (56018 95)
100042 FLEET MANAGEMENT - GENERAL 50068 FLEET MANAGEMENT UNIT - ADO $16,10252  $000 $l610252 81356275 (%000 826977 g 263977
100071 INFORMATION TECHNOLOGY SERVIC 50066 INFORMATION TECHNOLOGY UNIT - ADo| $2:273,380.09. $0 00 $2277336009  $175588195  $000 $51749816 | g 51740814
100082 LEGAL SERVICES - GENERAL 50062 OFFICE OF THE GENERAL COUNSEL - ADO | $1.052:458 14 $0 00 $1,052458 14 §1,00151374 $000 $09440 g sp0m40
100113 PROPERTY, ASSET, AND LOGISTICSM/ 50065 PROPERTY MANAGEMENT UNIT s430.00644 8000 $43900644 943648495  $000 $252149 g 252149
100121 QUALITY ASSURANGE - GENERAL 50075 QUALITY MANAGEMENT DIVISION $oe0888 11 [$000 $56080811 49026307 %000 $7060504  fs 7060504
100127 RESOURCE MANAGEMENT - GENERAL 50067 FINANCIAL MANAGEMENT UNIT $1369.90658 -$126691111  $10399547  $7340883  $000 $058664 |5 snse66e
100135 RISK MANAGEMENT - GENERAL 50074 RISK ASSESSMENT & FUTURE PLANNING (| $1.072:890 59 $0 00 $1,0728%050  §1.030,82723  $000 #2083 | 406336
100151 EXECUTIVE ADMINISTRATION 50061 OFFICE OF THE DIRECTOR - ADO 8000 $1.265911 11 SLAGOU $120455380 9000 WA s erarra
50367 OFFICE OF EXECUTIVE SECRETARIAT  |$597.51248 8000 $59731248  $610,36095  $000 $30847 | oo
150012 P-CARD CLEARING 10086 P-CARD CLEARING 8000 %000 %00 -$3000 000 $3000 $ 000
500022 AUDITING 50070 AUDIT UNIT $5,201,136 68 $0 00 $5201,13668  $441548135  $000 $78565532 | sgsessan
500023 INSPECTIONS & EVALUATIONS 50072 INSPECTIONS AND EVALUATIONS UNIT [$1:206,36335 $0.00 $L20636335 986495458 9000 SULABTT s sa1.40877
500024 INVESTIGATIONS 50071 INVESTIGATIONS UNIT - ADO 8322685078 |$0.00 $,2886078 |$2727,11881 |3000 $0L74197 |'§  so1,74107
500025 MEDICAID FRAUD CONTROLACTIVITI 50073 MEDICAID FRAUD CONTROL UNIT $913758 90  $000 $91375890  $87041534  $000 IV g ga356
500279 EXTERNAL RELATIONS INITIATIVES 50368 EXTERNAL AFFAIRS DIVISION 960970545 $000 $60970545 960536966  $000 $4.335 80 s 433579
1010001 Total $19,692.777.00 $0.00 $19,692.777.00_$17,286,370.25_$0.00 $2,406406.77 | S 2,406,406.75
1010190 ARPA - LOCAL REVENUE REPLACEME 500278 PANDEMICOVERSIGHT INITIATIVES 50366 PANDEMIC OVERSIGHT UNIT $241148100 -$213480220 27658871  $27658871 %000 $000 $
1010190 Total [s2a11,08100 S2.15489220  se7eseer1  $27658871 5000 50.00 s -
1060420 INSPECTOR GENERAL SUPPORT FUN 500286 MISSION SUPPORT INITIATIVES 50375 MISSION SUPPORT UNIT $2625,00000 -$1757.681 32 $96731868  $867.31864  $000 %005 $ 004
1060420 Total E $1,75768132__ S867.318.68 __ $867,31864 __ $0.00 $0.05 $ 0.0
4020002 FEDERAL GRANTS 500025 MEDICAID FRAUD CONTROLACTIVITI __ 50073 MEDICAID FRAUD CONTROLUNIT 8325226660 -$544,683 82 $260750278 | $2596,92274 |$000 $860002 g 8660 04 |Lapsed $553K
4020002 Total $3.252,266.60_-$644,683.62 $2,607,502.78__ $2598,922.74__$0.00 $866002 S 866004
Jrand Total $27,981,524.60 -$4,537,257.43 $23,444,267.17  $21,029,200.34  $0.00 $2,415,066.84 | §  ,415,066.83
FY25 Spending, to Date:
025
) Sumof Sumof
Fund Fund Description Giga Program Description Cosl Cost Center Description CIDEIIIE S KImeg Sl St Budget  Available
m Center Budget Budget Commitment Obligation Expenditure :
Reservation __Budget
1010001 LOCAL FUNDS, 100022 CONTRACTING AND PROCUREMENT - GENERAL 50064 CONTRACTING AND PROCUMENT UNIT | $70465372 704,653 72 $1000000  $43,08400 SI21,14998  S000  $530,11973
100028 CUSTOMER SERVICE - GENERAL 50069 CUSTOMER SERVICE UNIT - ADO $79617052  $796,170 52 $000 $000  $20587694  S000  $590,29358
100042 FLEET MANAGEMENT - GENERAL 50068 FLEET MANAGEMENT UNIT - ADD $17,102 00 $17,102 00 $000 $000 $000 $000  $17,10200
100071 INFORMATION TECHNOLOGY SERVICES - GENER 50066 INFORMATION TECHNOLOGY UNIT - ADO [ $2,077,65750  $2.077,657 50 $000  $70463073 SI8152461  S000  $110150216
100082 LEGAL SERVICES - GENERAL 50062 OFFICE OF THE GENERAL COUNSEL- ADO | $1,086,66361  $1,086,663 61 $000 $267,0629  S000  $61959932
100113 PROPERTY, ASSET, AND LOGISTI 50064 ND PROCUMENT UNIT $000 $000 $000 $000 $000 $000 $000
50065 PROPERTY MANAGEMENT UNIT $42870031 428,700 31 $976000  $12767700 $7625831  $000  $215,00500
100121 QUALITY ASSURANCE - GENERAL 50075 QUALITY MANAGEMENT DIVISION $57316878  $57316878 $000  $579128  S14350701  S000  $423,87049
100135 RISK MANAGEMENT - GENERAL 50074 RISK ASSESSMENT & FUTURE PLANNINGD| $970,65083  $970,650 83 $000  $10,00000 $23464454  S000  $726,00629
100151 EXECUTIVE ADMINISTRATION 50061 OFFICE OF THE DIRECTOR - ADD $891,11205  $891,11205 $000  $1689%2  $13442178  S000  $755,00034
50367 OFFICE OF EXECUTIVE SECRETARIAT SU5573 SMS55T3 $000  $202800 $17633228  S000  $567,16544
150012 P-CARD CLEARING 10086 P-CARD CLEARING $000 $000 $000 $000  S127123  S000 81271236
500022 AUDITING 50070 AUDIT UNIT $5,127,2880  $5,127,228 80 $000  $1,02744200 $76621621  S000  $333357059
500023 INSPECTIONS & EVALUATIONS 50072 INSPECTIONS AND EVALUATIONSUNIT | $1233,84007  $1,233,840 07 $000 $267,06010  S000  $966,77997
500024 INVESTIGATIONS 50071 INVESTIGATIONS UNIT - ADO $310131468  $3,101,31469 $000  $1323400 $E5532753  S000  $243275316
500025 MEDICAID FRAUD CONTROLACTIVITIES 50073 MEDICAID FRAUD CONTROL UNIT $93547567  $935,47567 $000  $6120445 $18508141  S000  $688,18981
500278 PANDEMICOVERSIGHT INITIATIVES 50366 PANDEMIC OVERSIGHT UNIT $99,100 00 $99,100 00 $000 $000 $000 $000  $99,10000
500270 EXTERNAL RELATIONS INITIATIVES 50368 EXTERNAL AFFAIRS DIVISION S10816472  $70816472 $000  $4873863  $9650758  S000  $562,91851
1010001 Total $19,49650900  $19,496,52900 _ $19.76000 $2,13582001 $35246849  $000  $13816,264 03
1060420 INSPECTOR GENERAL SUPPORT FUT_ 500286 MISSION SUPPORT INITIATIVES 50575 MISSION SUPPORT UNIT $1,600,00000  $1,600,000 00 S000  $4%627704 S1600000 | S000 | $1087,722
1060420 Total $1,600,00000 _ $1,600,000 00 $000  $49627704 $1600000  $000  $1,087.7226
4020002 FEDERAL GRANTS 500025 MEDICAID FRAUD CONTROLACTIVITIES, 50073 MEDICAID FRAUD CONTROL UNIT $291255002  $2,912,55992 S000 | S9108969  $557362%6  S000 | $2,263,19727
4020002 Total $201255002  $2,012,55992 $000  $91,00060  $55736206 SO0 $2,263,19727
Jorana tota $20,00008892  $24,009,088.92  $19760.00 $272409674 $4098,047.92  $0.00  $17,167,184.26
0IG FY2025 Q1 Spending detail by Account
‘Account _ Account Group Sumof  Sumof  Sumof Sumof  Sumof
Fund Fund Description P"::'a Program Description Ci:::r Cost Center Description Group (Parent  (Parent Level 1) s"'::; ':1"3‘ Adjustment  Revised  Commitmen O:::";::" . s:"";;:"! udget  Available
Level 1) Description & Budget  Budget £ & Reservation _Budget
Grand Total $24,000,088.92 $0.00 $24,009,088.92 _ $19.760.00 $2,724,096.74 __$4,098,047.92 $0.00 $17,167,184.
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Attachment J - Contracts, Grants, and Reprogrammings

Contracts:
FY24 OIG Contracted Services
FY24 Total
(o] ity | Contract Numb Typd Description Vendor POP Status and notes Contract Total Sp:n‘: or FY25 portion
R — Final contract
l Investigation and findings
Leg.al CW111138 Labor Hour ndependent Counsel _for ?exua rnold & Porte}1/11/24 - 5/10/24] g - g $ 764,600.00 spent N/A
Services Harassment Investigation finalized.
$648,423.35
UTa4 dWdraeu inmryza4 FUr
Auditin District's Annual Comprehensive McConnell continues in FY25. Contractor is
R g CW77404 Firm Fixed ) . P and Jones, | 4/1/24-3/31/25 |. S $1,892,557.00 | $ 837,565.00 | $1,054,992.00
Services Financial Report (ACFR) in progress of finalizing the FY 24
LLP (M) Mot acen
Auditi FY24 DCHousing Authori
" I. ng CwW118193 Firm Fixed ) ou.smg u. ority ISB & Company| 8/1/24- 7/31/25 In progress $ 169,000.00 | $ 76,050.00 $93,950.00
Services Financial Audit
MFCU CaseM t J § .
IT Consuting| Cwo1121 Firm Fixed epros Case Managemen ourna . 1/18/24-1/17/25 0OY2- Ongoing $ 52,500.00 | $ 52,500.00 N/A
System Technologies
OIGIU and RAFP Ca J §
IT Consuting] ~ CW118423 | Firm Fixed an se OUMat - a/30/94. 8/29/25 In progress $ 360,000.00 | $ 20,000.00 | $343,000.00
Management System Technologies
Cradl n .
IT Consutingl CW109536 Firm Fixed | Consoldiated Software Licenses syste;s eLLC 7/24/24-7/23/25 QOY1- Ongoing Services $ 143,084.57 | $ 143,084.57 N/A
FY25 Q1 Contracts Awarded or In Progress of Award
Commodity | Contract Number | ContractType Description Vendor POP Status and notes Contract Total FY25 portion
Security Task Order - X § Continuous Security Video and  |Kastle .
Access CW120733 Firm Fixed Access Control Services Systems 10/2/24-9/30/25 Ongoing $ 139,278.00 | $ 139,278.00
IT FedRAMP Cloud Data St . .
) CW110233 Firm Fixed € . l?u a é orage Rackspace |10/14/24-10/13/2 OY1onging services $ 794,268.72 | $ 794,268.72
Consulting and Monitoring Services
2025-2029 District's Al L Proposed Contractisin .
Auditing |Solicitation No. . . I,S I'IC.S nl?ua Anticipated P . Anticipated
R Firm Fixed JComprehensive Financial Report TBD progress to be submitted to $ 793,958.33
Services |Doc741881 i . award of 4/1/25 L $1,905,500.00
(ACFR) including DCHA OAG for Legal Sufficiency
Grants:
Grant State Medicaid Fraud Control Unit - 75%
Local State Medicaid Fraud Control Unit - 25%
Source US Department of Health & Human Services Office of Inspector General - recurring
Purpose To Investigate and prosecute Medicaid fraud as well as patient abuse and neglect in health care facilities
Dates 10/1/2024 - 9/30/2025
Grant Award $2,960,612.00
Grant Amount Expended - Q1 $557,362.96
Local Match $986,866.00

Local Match Amount Expended - Q1

$186,081.10

OIG FY2024 Grants

Grant

Local

Source

Purpose

Dates

Grant Award

Grant Amount Expended - 9/30/2024
Local Match

State Medicaid Fraud Control Unit - 75%

State Medicaid Fraud Control Unit - 25%

US Department of Health & Human Services Office of Inspector General - recurring

To Investigate and prosecute Medicaid fraud as well as patient abuse and neglect in health care facilities
10/1/2023 - 9/30/2024

$3,160,976.00

$2,607,582.33

$1,053,655.00

Local Match Amount Expended - 9/30/2024 $869,194.11
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Reprogrammings:

FY2022 OIG Reprogrammings

Purpose of Reprogramming Amount of Reporogramming | Source of Funds | From Category | To Category | Approved/Denied | In/Out | Date Approved
Realign budget for operational needs | $ 773,085.21 Local PS NPS Approved (Within OIG 3/18/2022
Total - 9/30/2022 773,085.21 FY2022 Office of the Inspector General
FY2023 OIG Reprogrammings
Purpose of Reprogramming Amount of Reporogramming | Source of Funds | From Category | To Category | Approved/Denied | In/Out | Date Approved
To support operational needs $ 678,000.00 Local PS NPS Approved Within OIG| 4/5/2023
Total - 9/30/2023 678,000.00 FY2023 Office of the Inspector General
FY2024 O1G Reprogrammings
Purpose of Reprogramming Amount of Reporogramming | Source of Funds | From Category | To Category | Approved/Denied | In/Out | Date Approved
Total - 09/30/2024 - FY2024 Office of the Inspector General
FY2025 OIG Reprogrammings
Purpose of Reprogramming Amount of Reporogramming | Source of Funds | From Category | To Category | Approved/Denied | In/Out | Date Approved

Total - 12/31/2024

FY2025 Office of the Inspector General
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Attachment K - Capital Projects

210- 013 Buyer Agency Catal Report
D | |[F S e r——
B3] | orict wosrarea rmanciosystem oy

Report Parameters:

Report Run Date/Time: 02-06-2025 08:56:40 Project Org
Sponsor
Appropriation Fund
Project Number

Project Name
Award Org

Award Number

v s

Award Name

Project Appropriation P&GAuthority  P&G Allotment  Expendable Allotment
Project Organization [ Project Name Master Project ‘Owner Agency Primary Category Project Classification ‘Ward ‘Award Number Award Type Fund Fund Number Bal Balance. T Revenue.
sooomceormencrovG_tooooz | A000101C T o i, Tandther | Networkintastucue a2 oo | om0 wwom | lowrmw/co/teows |5 anawo]s oo s Soononm]s  wooom|s  amomoo] s
Tosvioicr
rooomccormensricrovee._tooooz | "00/11C o w00 catomen, Tangoher | Netwarkinasucure o s | | a0 s avasvouso < msma]s  asoia|s i) : : S s
Tosvioicr
rooomccormenscrovee._tooooz | "0011C Nﬂ 00 oo, Tang v | Netwarkinasucure o S wom | loverm/eo s | s s B e e
Tosvioicr
rooomccormensrcrovee._tooooz | "00/11C o 00 oo, Tang v | Netwarkinasucurs o S Sosoi1 vasvouso : s s T s s s
Tosvioicrr
rooomccormenscrovee._tooooz | "00I01C m 00 oo, Tang v | Netwarkinasucurs i s | | s Sosonn avasvouso < mai|s  mene|s  mere|s : : s
Tosvioicrr
rooomccormensrcrovee._tooooz | "0011C o 00 oo, Tand v | Netwarkinasucrs o S soson avasvouso : s s T s | s
Tosvioicr
rooomccormensrcrovee._toooor | "00/I1C m 00 oo, Tang v | Netwarkinasacure e S I R I e : : s
Tosvioicrr
rooomccormenscrovee._tooooy | "00I1C “ 00 oo, TangOher | Netwarkinasucure o s | | a0 soson avasvouso < wowas  wewa|s  mowa|s s s s
Tosvioicrr
rooomccormenscrovee._tooooz | "00I01C o o0 oo, TangOher | Netwarkinasucurs o S R R R T e : : s
Tosvioicrr
sooomccormenscrovcme_tooooz 0000 o w00 L — o oo | om0 I O I e e e B e b -
Grand Total - Project | $ 3,856,045.00 | $ 3,856,045.00 | $ 3,856,045.00 | $ - $ - $ = $ 3,856,045.00

AccountGroup  Account Group (Parent Level 1) Sumor Sumor SUMOE S Sumor Sumor
Fund Description Program  Cost Center - Sum of Initial Budget  Adjustment Revised  Expenditur Available
(Parent Level 1) Description Project R . .

LONG TERM/G.0./LT.BONDS 100071 50066 713200C CONTRACTUAL SERVICES - OTHER 100002 $0.00 $141,459.43  $141,459.43 $141,450.43 $0.00 $0.00
50066 Total $0.00 $141,459.43  $141,450.43 $141,459.43 $0.00 $0.00
PAY ASYOU GO 100071 50066 713200C CONTRACTUAL SERVICES - OTHER 100002 $0.00 $589,302.02  $589,302.02 $589,302.02 $0.00 $0.00
50066 Total $0.00 $589,302.02  $589,302.02 $589,302.02 $0.00 $0.00
Grand Total $0.00 $730,761.45  $730,761.45 $730,761.45 $0.00 $0.00

OIG FY2024 Capital Projects

Data
T Do Program  CostCenter  ACCOUNtGroup  Account Group (Parent Level 1) R ‘sum of Intlal Budget Sumof Sum of Sum of Sumof Sumof
(Parent Level 1) Description Adiustment Revised  Expenditur  Budget Available
LONG TERM/G.0./L.T.BONDS 100071 50066 713200C CONTRACTUAL SERVICES - OTHER 100002 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
50066 Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
PAY AS YOU GO 100071 50066 713200C CONTRACTUAL SERVICES - OTHER 100002 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
50066 Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Grand Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00

0IG FY2025 Capital Projects

LONG TERM/ 6.0 / 50066 713200C CONTRACTUAL SERVICES - OTHER X
50066 Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
PAY AS YOU GO 100071 50066 713200C CONTRACTUAL SERVICES - OTHER 100002 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
50066 Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Grand Total $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
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Attachment L - FY24 Performance Plan
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FY 2024 PERFORMAMCE PLAN

DECEMBER 1, 2023
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1 OFFICE OF THE INSPECTOR GENERAL

Mission: The mission of the O1G is to independently audit, insped, and imestigate matters pertaining to the
Dhistrict of Columbia government in order to: () prevent and detect corruption, mismanagement, waste, fraud, and
abuse: (2) promaote econamy, efficiency, efed ivensss, and aceountability; (3) infarm stakebolders aboul issues
relating to District programs and operations; and (4) recommend and track the implementation of corredive

adions

Services: The OIG offers the following services: () conduct independent fiscal and manage ment audits,
inspections, and investigations of Distrc government operations; (2) serve as the prindpal liaison between the
District gowe mment and the US Gowemment Accountability Ofce: (3) conduct other special avudits, assignments,
and investigations; and (4) oversee an outside auditor to perform the Annual Comprebensive Financial Report

(ACFR) of the District government for the fiscal year.

Pages [/ &
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2 2024 OBJECTIVES

Strategic Objective

Proact e ly idcnlil’yand reduce vulmerabilities that could lead lcccnupLinn[med.wa:Lt‘. abuse, and

mismangemen L
Integrate plans, processes, and resouroes lo support oganizational aceountability.

Dueliver actionable, relevant, and timely produd s and services to customers and stakehbolders that promaote
economic, efficient, equitable, and & fedive government operations; deter misconduct and hold wrongdoers
amcountable

Implement an infarmation and knowledge management system thal supports the OIG mission
Execute the Human Capital plan ta recruit, develop, and retain a highly qualified and diverse workforce.

Creale and maintain a highly effident, transparent, and responsive Distrct government.

Paged [ &
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= 2024 OPERATIONS

Operation Tithe Operation Deserplion Type of Operation

Proactively identify and reduce vulnerabilities that could lead o corruption, fraud, waste, abuse, and misman-

gement.
Gove mment Oversight Conduct audits, investigations, inspections, and Daily Serviee
evaluations based on proactively identified leads and
indicators
Assessment of Rizk Operate hotline and data analysis programs to aid in - Daily Service

identifying and evaluating allegations of corruption,
fraud waste abuse and mi smanagemiaent

Integrate plans, processes, and resources to support organizational accountability.
Operational Excellence Integrate internal 016 palicies and procedures to Draily Serviee
ensure the D16 execubes its mission in compliance
with applicable standards to suppart our
arganizational perFurmanceexc:"enc: framework Lo
ensure continuous improvement

economic, efficient, equitable, and effective government operations; deter misconduct and hold wrongdoers

accoun table,

Liaizan Serve as the principal iaison betwesn the Distrac Key Projed
government and the US Government Accountability
Office

Gove rmmen t Accountabiliby Forward to the appropriate suthorities evidence of Draily Service
eriminal wrongdaing that is discovered as the result
of any audit, inspection, or imestigation conducted
by the OIG

Gove mment O perations Initiate and condudt inde pendent fiscal and Daily Service
management audits, inspedions, and i mes ligatio ns
of District govemment operations.

Fizeal Accauntability and Enter into a contract with an out side audilor to Key Projed
Owersight perform the Annual Comprehensive Financial Report
(ACFR) of the District government for the fiscal year.

Govermment Owersight Conduct s pecial audits, assignments, and Ky Prajed

investigations.

Implement an information and knowled ge management system that supports the O1G mission.
Knowledge Managemaent Manage information and data to enable the 015’ Daily Serviee
leadership team to make efedve and efficient
decisions and improve overall oversight performance.

Execute the Human Capital plan o recruit, develop, and retain a highly qualified and diverse workforce.

Human Capital Plan Assess current stafing to ensurne it meets the OIG's Daily Service
mizsian and vision.

Page s [ &
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4 2024 STRATEGIC INITIATIVES
Tithe Deseription Proposed
Campletion
Drat e
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5 2024 KEY PERFORMANCE INDICATORS AND WORKLOAD MEASURES

Key Performance Indicators

i s e Directionality FY 2om FY 2022 FY zo23 FY 2024
Target

Proactively identify and reduce vulnerabilities that could lead o corruption, fraud, waste, abuse, and misman-

gement.
Percentage of OIG contacts evaluated  Up is Better  Mew in Mew in Mat =5
and an appropriate course of action 2023 2023 Byailable

determined within 10 business days

Integrate plans, processes, and resources to support organizational accountability.
Percentage of administrative Up iz Better  Mewin Mew in Mot HO
investigations completed within 180 days 2025 2025 Available
Percentage of FOIA Requests Up is Better Bars Mt Mat =7l
proces sed wit hin 15 business days Byailable Byailable

Deliver achonable, mlevant, and timely products and services to customen and stakeholders that promote
economic, efficient, equitable, and effective government operations; deter misconduct and hold wrongdoers

accoun table.

Percentage of criminalimesbigations, Up iz Better  Mewin Mew in Mot Foee
referned and closed, that resulted ina 2025 2025 Available
positive outcome {3 eriminal, eivil,
administrative and for monetary outcome
at District Court, Superor Court or
Drist rict entibies)

Percen Lage af remmmendations Upis Better  Mewin Miew in Mat T
accepted by agencies during the fiscal 2023 2023 Byailable
e ar

Percentage of reported allegations Upis Better  Mewin Mew in Mot SO
from external sources resulling in an 2025 2025 Available
administrative investigation

F'\l:n:-l:ntag:-u‘ planned audits and Up is Better  Mewin Mew in Mat S0%
ins pections, relating to the programs and 2023 2023 Byailable

operations of District government
departments and agencies, completed

Execute the Human Capital plan o recruit, develop, and retain a highly qualified and diverse workforce.

Percentage of vacancies Dvwen i i Mat Mat e
Better Auailable Aoailable

Percentage of FTEs with completed Up is Betler oo Mt Mat OO
annual pedormance reviews conducted Byailable Byailable
by supervisors

Percentage of FTEs with completed Up is Betler oo T Mot PO
mid-year pedormance reviews Ayailable
conducted by supervisors this fiscal year

Percentage of FTEs with completed Up is Betler oo PO Mat OO
pedormance plans this fiscal year Byailable

Page 7 /8
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Warkload Measures

e s re FY 2om FY s0m FY 2023
Assessment of Risk
Mumber of OIG sontacts Mew in 20235 Mew in 2025 Mat Available

evaluated, and an appropriate
course of sction determined within
10 business days

Government Operations
Mumber of recommendations Mew in 20235 Mew in 2025 Mat Available
accepbed by ageneies
Total Monetary Benefits Mew in 2023 Mew in 2023 Mat fovailable
Tatal Criminal Beooweries Mew in 20235 Mew in 2025 Mat Available
Tatal Civil Recovernes Mew in 20235 Mew in 2025 Mat Available
Tatal Administrative Actions Mew in 20235 Mew in 2025 Mat Available
Tatal Indidments Mew in 20235 Mew in 2025 Mat Available
Tatal Camadions Mew in 20235 Mew in 2025 Mat Available
Mumber of Investigations Opened  Mew in 2023 Mew in 2025 Mat Available
Mumber of Imestigations Closed Mew in 20235 Mew in 2025 Mat Available
Mumber of audits and Mew in 20235 Mew in 2025 Mat Available

ins pections, relating to the
programs and operations of District
govermnment deparkments and
agencies, completed or supervised

Human Capital Plan

Mumber of FTE= Mew in 2022

Mumber of FTEs with com pleted Mew in 2022
pedormance plans

Mumber of FTE=s with completed Mew in 2022 B Mat Available
mid-year pedormance reviews with
SUPErViS0rS

Mumber of FTE=s with completed Mew in 20235 Mew in 2025 Mat Available
annual pedormance reviews with
SUPErviSOrs

Mot fvailable
Mat Available

g3
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1 INTRODUCTION

This diocumant presants tha Fscal Yaar 308 Barformanca Plan for tha Ofica of tha Inspector anaral.

This Parforman ca Plan i tha first of two agancy porformance documens pulbiishod aech yase Tha Farformanca
Plan is publishod teios. annually - praliminarily in Manch whan e Magor's budgat peoposal b dalivared, and again
at tha start of tha fiscal woar whan budge tdecksiom hava baan finalzed. A companion documant, tha Par formanca
Seorauntablity Raport (PAR]L & publshad annually in January folowing tha and of tha fiscal pasac Each DR
ke et g oy’ [l rnancd ra lativa to it annual Parformanoa Pl

Performance Plan Sructure: Per formanca plans ara comprised of agoncy Olpoctieas, Admin s tative Strudums
lauch & Divisions, SAdmink trathon s, and Offices) Activitas, Pajects and ralated parormance massums. Tha
Tallowing describas thase plan componants, and Tia types of perdormance Mo e agen s use 1o e ss thalr
parformanoa.

Objectives: Objectivas ana statemants ofthe dasired banafits #atara axpected from the pardommanca of an
agancy’s misshon. Thay describa the goals of e agaency.

Administrative Structures: & dm inistratva Stroctures reprasen tthe onganzational units of an agen g, such aa
Dapairtn ants, Disksbore, ar Officas.

Activities Actvitios raprasant tha programs and serdices an agancy providas. Thay reflect what an agancy doas
on a ragular basks (g, proce ssing panmib ]

Meamures: Parformance Mg nes may ba asocated with any plan componant, or with tha agency avarall
Parformanos Maxsims can an swor brosd questions about an agency’s avarall parformanca ar tha parformanoa of
an ongn 2athonad unit, a program or sendcd, o tha bnplom entation of amajor peojoct. Massures can andwar
s B Moo “Haow much did wa do?, “How welll did wa do £77, "How quichly did wa do 277, and "k anpona battar
off 7 e dasoribad in tha table babre Maasura s ana printed theughout tha Pardorm anca Plan, as thay may ba

v aduring an algective, an adminsbetive structuna, an activity, or ba related to the agancy per lormanca s a wihala.

Mazxiura Typa Mazsra D cription Exampla
Cruanitity Qi antity ma asas tha wol ofwark an agancy “Humbar of public art
parform Thase madd e can desonba tha pats feg. propads complated™

requaits o cadas) that an agancy raoaivs o tha work that
an agency ommpates (g, Boon e kasad or cases chasad).
Cuantlty maasuras often star t with tha phrase “Humbar

al "

Cruality Cualty mamuras e how wall an agoncy’s work moats “Parcen tof citations
standamds, s pecifications, resdent needs, o rasidant msuad that wara
axpadation s Tha s massims can drectly desorba tha appaled”

qu ity of dackions o products or thay can e reskdant
o oy, B st toom .

Effician o Hfi ciancy mvaciuni asess Tha v ourcas an agency wed b "Parcen tof cdialms
parfonm its work and Tha spead with wihich that work wes proce ssad within
parformad. Efickon op massunes can ad s s tha unit cost ta b dangs”™
dalvar a product o servion, bat typeally frase masds unas
assass deseriba comphotion rates, proc & a5, and
el
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[contdimued)
Mazsura Typa Massra Do oription Exampla
Outeoma Ouleama m e m s s ess tha rasults or impactof an “Parcan taf famles
agancys work. Thasa mass unes describa tha intandad raturning to
ulitimate banafits asocated with a progem or servioa_ Frocoren Bt nves 4 vt i &
12 e s
Cantaxt Contaxt massures dascriba fra cireumstanoas ar “Rackdinism rata for

arrsinon mant that tha agency oparatas in. Thase masdunes 18:24 paarnakds”
am typically outsida of the agency’s direct enntral.
Distrbet swid i breelicatenrs Districtowica in dicators desorba damagraph e, eoonom ks, “Braa madan meana”
and @rrwironm antal trands in the District of Columbia that
amn rabawant to tha agen oy’s work, but ara not in tha control
of & singlo aganay.

Agencies set targets for most performance measwres before the stort of the fiscol year. Trgats may re prasant goals,
requiramants, o natonad standards for a pardonmanca mas s Aganches striva bo ach v Brgets aech paar and
agancis pravide explanations for taegets Fatare not matat the and of tha fis cal pear in the subsoquant
Parformanoa Accountabelity Baport. Mot ol massune ane sasocabad with & target. For axampla, newly added

v adined. da nat require Begaets for tha first year & agen ces determing & datadn o ed banchmari. Additionally
changa in soma quantity o conta st masdsune s and Dstictwide indicators may not indicate batter or worsa
parformanaa, but ara “nautral™ masd res of demand or inpat, or ara cutsida of tha ageno’s direct contral. In sama
casas tha raladive Engrovamant of & messune osar aprior pardkod s & mora maaningful indiator fhan maating o

axcaading & parthoular numanical goal, o atanget s not set

Paga 4/ m
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2 OFFICE OF THE INSPECTOR GEMERAL OYERYIEW

Miszion: Tha misseon of e 006 s to indapandantly audit, repect, and o stigata matiars partaining ta tha
Dristrit of Columbia governmant in ander tee {) preventand detect commuption, mismanagamant, wiaste, fraud, and
abusa; (7] promote eoonom g o ffickency, affectivaena ., and sccountability (8) nform @ bkoholdorns about ksuas
radating to District programs. and oparatons and (4) recommand and track fha mplemantaton of coractva

Fai

Summuary of Services: Tha O#a offars tha Tollowing servie s (1) conduct indapan dant fiscal and managemant audits,
g pacBarng, and nvastigations of District gowennmant oparations; (2) serva & the prindpal Bason batwean fa

Dristrit goveiarn maen tand tha LS Governm ant Accountabiity Office; (3) conduct ather special sudits, asgnmants,
and westigations; and {4 owrses an outikda auditor to parform tha Anru sl Compraha raiva Financial Ropart

TACHR) of e Distret governmant for tha flecal pae

Dbt ives:
1 Prosctiva by dantify and raduss sulnarablties that could laed to sonnuption, fraud, wes te, sbusa, and
ik FrnygaT il
2 Intagrate plans, prooes s, and nesounoes to support ongancational acoou ntablity

% Dl adthonabia, relasent, and timaly paducts and sardees to cusiomens and stataholdars et promaota
wcanam bk, off cant, equitabie, and effective govarmmant operations; deter miscon duct and hold wrongdoars
anoon bl

4 Implamant an informabon and bnowled ga managam ant systam that supports tha 058G misshon
% Exucuta tha Human Caplal plan to recrut, davabop, and rataen & highly qualified and diverse woridoma.

& Efficiant, Tensparent, and R spons e Governmant

Activities
L Gowarnmant Ovarsight
2 Knowadga Managam ant
% Liassnn
4 Ooastiona Excallanca
% Human © apital Plan
& Aases s ant of Rk
1 o rrenen t Oparations
A Gowanreman t A cooun bty

5. Facal Accoun ahilty and Orearsght

Pagas /n
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3 OBJECTIVES

31 PROACTIVELY IDEMTIFY AHD REDUCE YULHERABILITIES THAT COULD LEAD TO
CORRUPTION, FRAUD, WASTE, ABUSE, AMND HISHAMGEMENT.

Ralated Moasuras M Directionality Fyzoxsy Fiéacag P aoxas,
Trea Targat
Parcant of G contacts Hficamncy Upis Battar HA LA Or

evalusted and an appropnata
ooursa of ecteon data rmened
i i 10 busines s dags

3.2 IMTEGRATE PLAMS PROCESSES, AMDRESOURCES TO SUPPORT ORGAMITATIONAL
ACCOUNTABILITY.

Ralated Moauras Mg Directionality Fyzoxs Fzozy Py zors,
Trpa Targat

Parcant of administrativa Eficamncy Upis Battar HA& Laa L Bor

rwics Bgations complatod within

W days

Parcant of FOIA Requasts Oudeama Ugis Batter 95.4%% g e

procassed within 15 busines

dir’.’.

3.3 DELIVER ACTIOMABLE, RELEVAMNT, AMD TIMELY PRODUCTS AMD SERYICES TO
CUSTOMERS AND STAKEHOLDERS THAT PROMOTE ECOMOMIC, EFFICIENT, EG-
UITABLE, AMD EFFECTIVE GOVERHMENT OPERATIONS: DETER MISCONDUCT AHD
HOLD WRONGDOERS ACCOUNTABLE.

Ralated Moauras Mg Directionality Fyzoxs Fzozy Py zors,

Trea Targat
Parcant of criminal Ouicoma Upks Battar HA& SLT% Ton
rivics Bigation, rafarmad and

ched, that resulted in a
pes Biva autcama fa crminal,
e, administration andlar
manatary outenma at District
Cawrt, Superior Court or
Drestrict @initifia )
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[contdimued)
Ralated Maoasmiras Mt e Directionality Fyzors F¥'aorg P s,
Trpa Targat

Parcant af planra d audits and Oudeama Ugp ks Batter HA T s
e pacbans, ralating to tha

programs &nd opestions of

Dristrit v mmvan £

dapartm ents and agencias,

o patad

Parcant af roca s nd athans Chufeame Up ks Bottar HA B T
accapiad by agnckas during

tha fiscal yoar

Parcant af raported alagatiors  Eficancy Upis Battar W& K0 B
o eochinn al sourans resulting

N ain @dmin trativa

revis Bigation

3.4 [IHMPLEMENT AM INFORMATION AND KNOWLEDGE MAMAGEMENT SYSTEM THAT
SUPPORTS THE O1G MISSION.

Hea Ralatod P ras

3.5 EXECUTE THE HUMAM CAPITAL PLAM TO RECRUIT, DEVELOP, AHD RETAIMN A
HIGHLY QUALIFIED AMD DIYERSE WORKFORCE.

Rolatod Moamiras Moz ra Directhonality FY¥nozs F¥'aorg Y aorrs,
Trpa Targat
Parcant of FTEs with Outcama Upis Batter A4.7m% M VOO

oo patad annual parformanca
rawires conductad by
SuparYsons

Parcant of FTEs with Outcama Upis Batter Q424% A4 VOO
o it d mnid s

parformandn o

conduciad by suparsisors this

sl paaaer
Parcant af FTES with Outeama Upis Batter Q42w - T-E U VOO
oo patad peformanca plans
this fiscal yoar
Parcant of vacancie Outcama Dhorernn i 1508 14.17% T
Battnr
Paga7 /i
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3.0 EFFICIENT, TRAMSPARENT. AMD RESPOMSIVE GOYERMMENT

Craata and madntain a highly o fckant, traraparant, and respon siva District govenn mant.

Rolatod Moamiras Moz ra Directhonality FY¥nozs F¥'aorg Y aorrs,

Trpa Targat
Parcant of aganoy staff wiha Outeama Upis Bottar HA TRAEN Mo Target
woiara am popad as Set

Mamagarnant Supards ory
Sarvion (MS5) amployeas prior
to 4 of tha fiscal year that had
compiatad an Advancing Racial
Equity (AE204) tramning
Tardbtatod by ORE within tha
Dt T po 2

Parcant of amploywas that ana L8 TET Up ks Botter 453r% FoTaT o Mo Targel
Drestrict i bk mvts Satl
Parcant of raw hiss that ana Oudeama Upks Batter 309% A4 Mo Target
curant District resbdonts and Set

recarved & high school diploma
froen a DCPS ar a District

Public C hartar School, or
reecireied @ of urvalaont
eradantial fam tha Distrct of

Caolumbia

Parcant of naw hiss that ana Outeama Upis Botter  Shfsw o4 Mo Target
District resbdants Bet
Parcant af required contractar Ouicama Upis Bottar Ha Ha Mo Targel
avabuations sbmitted to tha nchdants nchdants Set

Offica af Contractngand
Procura mien tan thma

Paga 8 /n
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4 ACTIVITIES

4.1 GOVERMMENT OYERSIGHT
Canductaudits, oo tgations, inspections, an d evaluations based on proedivaly kdantified laeds and indicators.

Mo Rekrted Megoures

4.2 KHOWLEDGE MAMHAGEMENT

Managa informaton and data to anablla Fia OGS baeda rship toam to make ofctva and offi ciant decabons and
rrprerea ovarall ovars hght par fonmanca.

No Releted Megsures

4.3 LIAISOM

Sarva ad tha principal Basson batwo on tha Distict govoarnmant and tha U5 Governemn ant Accountabality Offica

Mo Releted Megoures

4.4 OPERATIOMAL EXCELLEMCE

Intagata ntamal OIG policas and procedunes to emuna tha OIG axecutes ks mission in complano with
applcable standasds to support our anganization d parform ance axcallance frame work o ensune continuous
T

Mo Rekrted Megoures

4.5 HUMAMN CAPITAL PLAM

Bazass curmnt staffingto ensura it meats tha O0G's misson andvision

Ralated Maasuras Mg Directionality Fyzozs Fyaozy Py zors
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Attachment N - FY24 Employee Continuing Education

Number of
Training Subject Provider Employees
Trained
ACFE Conference Fraud ACFE 1
|G Essentials IG- General FLETC 1
2024 Contract Management Organizational
Capabilities program Contracting and Procurement ocCP 1
Contracting Specialist Certification Contracting and Procurement ocpP 1
Global Internal Audit Standards Auditing Yelowbook-CPE.com 1
New QM Systems Quality Management Yellowbook CPE 1
Meeting Fed Requirements for Accountability Quality Management Management Concepts 2
MD Fraud Conference Fraud ACFE 1
Identifying Fraud Risk Fraud UDEMY 1
Basic Computer Forensic Examiner Investigatons IACIS 1
Rev. Fraud Fighting Fraud ACFE 3
Intro to Databricks Lakehouse Data Science DataCamp 1
Basic Government Auditing Auditing Grad School 2
Audit Evidence and Documentation Auditing Grad School 1
Managing the Audit Engagement Auditing Grad School 1
Audit Evidence and Documentation Auditing Grad School 1
Quick Response Auditing Auditing Grad School 1
Skills for Leading and Managing Audit Proj Auditing Grad School 2
AICPA Governmental Accounting and Auditing
Update Conference Auditing AIPCA 1
Finding Meaning in Data Auditing ALGA 1
ALGA Conference Auditing ALGA 1
Workplace Diversity and Inclusion Auditing Mangates 1
Agile Auditing Auditing Yellow Book CPE 1
CPE Unlimited Bundle Auditing American CPE.com 1
Audit Self Study Bundle Auditing Yellowbook CPE 1
Selecting and Applying Performance Audit
Methodology Auditing GAO 3
Creating a Productive Auditor & Auditee
Relationship Auditing Yellow Book 1
Fraud Bundle Yellowbook Auditing Yellow Book 1
Esssential Skills Bundle Auditing Yellow Book 1
Audit Reporting Bundle Auditing Yellow Book 1
Inv. Interviewing Inspections and Evaluations Reid 1
Internal Controls Bundle Inspections and Evaluations Yellow Book 1
Jumpstarting Inspections and Evaluations Inspections and Evaluations CIGIE 4
Audit Knowledge Café Inspections and Evaluations WK 1
Skepticism, Bias and Critical Thinking Inspections and Evaluations WK 1
Driving Inspections and Evaluations Inspections and Evaluations CIGIE 1
Intro to I1G Authorities Inspections and Evaluations CIGIE 1
CIGIE Quality Standards Inspections and Evaluations Grad School USA 3
Contract and Grant Fraud Investigaitons CIGIE 1
Financial Fraud Analysis Investigaitons CIGIE 2
Money Laudering Investigaitons ACFE 1
Internet Inv and Intel Investigaitons NDAC 1
Def Tactics Training for Trainers Investigaitons FLETC 1
NHCAA 2023 Annual Conference MFCU Investigaitons NHCAA 4
Practical Skills Resident Fraud Abuse Training MFCU Investigaitons NAAG 1
Financial Fraud Analysis MFCU Investigaitons CIGIE 5
NAAG Training MFCU Investigaitons NAAG 1
Open Source/ Social Media for Inv. MFCU Investigaitons FBI- NDCAC 2
i2 Analyst Notebook Basic Course MFCU Investigaitons Blue Light 2
Nuix Workstation Data Discovery MFCU Investigaitons Nuix 2
i2 Conference MFCU Investigaitons i2 North America 2
Medicaid Fraud and Resident Abuse MFCU Investigaitons NAMFCU 2
Intro to Medicaid Fraud and Resident Abuse MFCU Investigaitons NAMFCU 1
Managing a MFCU MFCU Investigaitons NAMFCU 2
Boot Camp for HC Fraud Inv MFCU Investigaitons NHCAA 2
Resident Abuse Training Program MFCU Investigaitons NAAG 1
Intro to MF and RA Training MFCU Investigaitons NAMFCU 3
RAC MFCU Investigaitons NAAG 4
NAMFCU Annual Training Conference MFCU Investigaitons NAMFCU 4
Health Care Fraud Training Conference MFCU Investigaitons DOJ
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Number of
Training Subject Provider Employees
Trained

Writing Audit Reports by Objectives Writing and Editing Grad School 1
2024 ACFE Anti-Fraud Summit Fraud ACFE 1
CIGIE Emerging Leadership Program Leadership CIGIE/ AU 1
Basic Governmental Auditing Audit Grad School 1
Intermediate Performance Auditing Audit Grad School 1
Jumpstarting I&E Inspections and Evaluations CIGIE 1
Reviewing Drafts and providing Effective Feedback  Inspections and Evaluations GAO 1
Enhancing Team Success Inspections and Evaluations GAO 2
Data Analytics in Auditing Auditing GAO 1
Message Development and Report Writing Writing and Editing GAO 1
Collecting and Assessing Evidence Inspections and Evaluations GAO 1
Detecting and Deterring Conflicts of Interest Investigations ACFE 1
Dirty Money Diagnostics Investigations ACFE 1
10 Infamous Fraud Cases of the 21st Century Investigations ACFE 1
Certified Financial Crimes Inv Investigations IAFCI 1
Contract and Procurement Fraud Investigations ACFE 1
IA 101 Foundations of Intel Analysis Training Investigations NW3C 1
LECT Instructor Training Program MFCU Investigaitons FLETC 1
Data Mining Training Program Data Science and Analysis NAMFCU 2
Medicaid 102 MFCU Investigaitons NAMFCU 1
Medicaid 101 MFCU Investigaitons NAMFCU 1
Managing and Navigating Complex Investigations MFCU Investigaitons NHCCA 1
Director's Symposium MFCU Investigaitons NAMFCU 1
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Attachment O - FY24 Performance Accountability Report

OFFICE OF THE INSPECTOR GENERAL
FY 2024 PERFORMANCE ACCOUNTABILITY REPORT

JANUARY 15, 20258

Yt GOVERNMENT OF THE
E=EDISTRICT OF COLUMBIA
DCMURIEL BOWSER, MAYOR
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1 OFFICE OF THE INSPECTOR GENERAL

Mission: The mission of the OIG is to independently audit, inspect, and investigate matters pertaining to the
District of Columbia governmentin order to: (1) prevent and detect corruption, mismanagement, waste, fraud, and
abuse; (2) promote economy, efficiency, effectiveness, and accountability; (3) inform stakeholders about issues
relating to District programs and operations; and (4) recommend and track the implementation of corrective

actions.

Services: The OIG offers the fD”ctwirqg services: (1) conduct independent fiscal and management audits,
inspections, and investigations of District government operations; (2) serve as the principal liaison between the
District government and the US Government Accountability Office; (3) conduct other special audits, assignments,
and investigations; and (4) oversee an outside auditor to perform the Annual Comprehensive Financial Report
(ACFR) of the District government for the fiscal year.

Page 3 /10
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2 2024 ACCOMPLISHMENTS

Accomplishment

Impact on Agency

Impact on Residents

The OIG implemented a Customer
Feedback Survey in order to affect
process improvements.

The OIG developed a Human
Capital Plan.

The OIG developed a strategic
engagement plan.

Having a customer feedback survey
allows the OIG to make continual
process improvements and use its
limited resources effectively.

With a developed Human Capital
Plan the OIG becomes more
effective and efficient utilizing
DEDDIE asour main resource.

This plan allows the OIG to increase
public awareness of cur work and its
value to the District, which in turn
increases the commitment of ouwr
employees to cur mission.

The more efficient and effective the
OIG can be in accomplishing its’
mission, delivering the right
information at the right time for the
District's leadership, the better its
serves all District residents.

The OIGs Human Capital Plan will
allow the OIG to recruit, develop
and retain talented professionals
best equipped to meet the mission
of the OIG for the residents and
stakeholders

This plan allows the Ol G to fadilitate
proactive and recurring relations
with OIG Market and Customer
Segments.

Page 4 /10
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3 2024 OBJECTIVES

Strategic Objective

Proactively identify and reduce vulnerabilities that could lead to corruption, fraud, waste, abuse, and
mismangement.

Integrate plans, processes, and resources to support organizational accountability.

Deliver actionable, relevant, and timely products and services to customers and stakeholders that promote
economic, efficient, equitable, and effective government operations; deter misconduct and hold wrongdoers
accountable,

Implement an information and knowledge management system that supports the OIG mission.
Execute the Human Capital plan to recruit, develop, and retain a highly qualified and diverse workforce.

Create and maintain a highly efficient, transparent, and responsive District government.

Pages /10
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4 2024 OPERATIONS

Operation Title Operation Description

Pma{:l'rval‘y idnn{i‘fyand reduce vulnerabilities that could |md{n{:nrruptinn.fraud. waste, abuse, and misman-

gement.

Government Oversight: Conduct audits, investigations, inspections, and evaluations based on
Daily Service proactively identified leads and indicatars.

Assessment of Risk: Daily Operate hotline and data analysis programs to aid in identifying and evaluating
Service a||egati0ns of corruption, fraud, waste, abuse, and mismanagement.

Integrate plans, processes, and rescurces to support organizational accountability.
Operational Excellence: Integrate internal CIG policies and procedures to ensure the OIG executes its
Daily Service mission in compliance with applicable standards to support our organizational
performance excellence framewark to ensure continuous improvement.

Deliver actionable, relevant, and limn"y prndunll. and services to customers and stakeholders that promote
economic, efficient, equitable, and effective government operations; deter misconduct and hold wrongdoers
accountable.

Liaison: Key Project Serve as the principal lisison between the District government and the US
Government Accountability Office.
Government Accountability: Forward to the appropriate authorities evidence of criminal wrongdoing thatis

Daily Service discovered as the result of any audit, inspection, or investigation conducted by
the OIG.

Government Operations: Initiate and conduct independent fiscal and management audits, inspections,
Daily Service and investigations of District government operations.

Fiscal Accountability and Enter into a contract with an outside auditor to perform the Annual
Dversight: Key Project Comprehensive Financial Report (ACFR) of the District government far the

fiscal year.

Government Dversight: Key Conduct special audits, assignments, and investigations.

Project
Implement an information and knowledge management system that supports the OIG mission.

Knowledge Management: Manage information and data to enable the OIG’s leadership team to make
Daily Service effective and efficient decisions and improve overall oversight performance.
Execute the Human Capital plan to recruit, develop, and retain a highly qualified and diverse workforce.

Human Capital Plan: Daily Assess current staffing to ensure it meets the OIG's mission and vision.
Service

Page s /0
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5 2024 KEY PERFORMANCE INDICATORS AND WORKLOAD MEASURES
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Key Performance |ndicatars (continued)
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Key Performance Indicators (continued)
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Workload Measures
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Attachment P - ACFR Audit Contract

1. Caplion Page of Pages
AWARD/CONTRACT O1G Comprehensive Financial Annual Report i 5
(CAFR) Auditing Services
2. Contract Murrber 3. Effective Date 4. Reguisition/Purchise ReguestProject Mo,
CW77404 Sec Box 20C RE 141435
5. lssued By: Code I 6. Admamistered by (If other than line 5)
Office of the Inspector General
T17 14% 5t MW See lme 5
Washington DC 200035
7. Marne and Address of Contractor (Mo, streel, caly, county, stale and Zip Code) 8. Dualivery
FOB Ordgi Oty
Melonnell & Jones, LLP s E il
4828 Loop Central Drive, Ste. 1000 9. Discount for prompl payrment:
Houston, TX 77081
10, Submil involees in accondance with Section (.2
I—I ™ .,—
11. Ship to/Mark For | Code [ 12. Paryrment will be made by [ Code
See line 5 Bee line 3
13, Remit Address: 14. Accounting and Appropriztion Dats
ENCUMBRANCE CODE:
Sec (5.2
15A. Hemn | 15B. Supplies'Services 15C. Qry. | 150, Unit | 15E. Unit Price 15F. Amount
See Section B | Asset and Evidence Management System SEE SCHEDULE B on PAGE 2 31.650,000.00
Total Estimated Price &
16. Table of Contents
(X) | Section | Description [ Page (X Section | Description | Page
PART | = THE SCHEDULE PART Il = CONTRACT CLAUSES
A AwardContract Form 1 ] | Contract Clauses | 40
B Prica Scheduls 2 PART I - LIST OF DOCUMENTS, EXHIBITS AND OTHER
ATTACHMENTS
C Servives-SpecificationsWark Staternenl 9 ] [ List of Avtachments [ s
D Packing snd Marking 17
E Imspection and Acceplance 17 [4 Representations, Certifications and Other
F Contract Term 17 Staterments of Cifimors
[¥] Contract Administration dats 0 Instructions, conditions & notices v Offerors
H Special Contract Requirements 33 Evaluation factors for sward
Coniracting Officer will complete liem 17 or 1B a8 spplicable
17. Ecnr\:lmcma's NEGOTIATED AGREEMENT 18, |:| AWARD (Comtractor is not requined o sign this document) Yous
(Comtractor is required to sign this document angd mefum (1) emailed copy issuing office) affer on Contract Number including the additions or changes made by
Contracior agrees 10 fumish and deliver all ftems, perfiorm all the sesvices st forth or which additons or changes are set forth m full above, 13 hereby accepled a5
atherwise identified shove and on any contimsaton sheets, for the consideration stated iy the {teins Heted in B.3 and on &ny continuation shests. This awarnd
heretn. The rghts snd obligations of the parties 1o this Agreement shall be subject io and | consummates the contract which eonsists of the following documents: (a)
governed by the following docurments: {2) this awand'contract, (b) the Contract, as this award/contract, and (b) your offer. No farther contractual docurment 15
armended, and (¢) such provisions, representations, cert fications, and specifications, as are | necessary.
attached o incorporated by refirence hereln. (Altachments are lsted berein.)
194, Name and Title of Signer (Type or priat) 204 MNarme af Contracting Cificer
Marlon Williams, Partner Stephaniz Morgan, MS, CPPB
19EB. :?1 N ’ 19C. Date Signed 208, Mstriet of Columbia 20C. Dale Signed
Hade (gl 20,0
12/20/2019 [N - dﬂ it Mar 17,2020
. fpersen gl [Sigpatiee of OfFieer)
w
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Attachment O - DCHA Audit Contract

1. Reserved for nter use Puge of Pages
AWARD/CONTRACT —T=
2. Contract Mumber 3, Effective Dae 4. Reguisition/Parchase RequestProjest Mo
CW118193 See Box 200
3. Issued By: Conilez & Administered by (H other thon lins 5)
Office of the Inspector General Office of the Inspector General
100 M Street, S.E. Sulte 1000 100 M Street, S.E. Suite 1000
Washington, DC 20003 Washington, DC 20003
T Mesns and Address of Canbrastar (Mo, strest, cily, county, siote and Zip Code) 8. Delivery
[loB Destination ot
5B & Company, LLC Sy e E—
10200 Grand Central Avenue, Suite 250 o
Ohwings Mill, MD 21117 110 Subinil firyoices o the A ddress shown in Scolion T
{2 copies unless otherwiss spacified)
Diete Mo ] TN [
11 Ship m/Merk For | Crode | 12 Pay mert will be made by [ Code |
Bew Ssction G
13. Remit Address 14, Aceounting and Appeopriaiion Deain
Same 157 ENCUMBRANCE CODE:
134, Ttem 120, Supples/Barvices 150 CHy, 1350 Unit 13E, Unit Price 15F, Amount
DC Housing Authority FY 24 Financial Statements SEE TABLE | on
IAudit PAGE 2
“Tatal Nok-to-Exeeed Amouni o $169,000,00
16, Take of Cozinis
X} | Sestion | Deaoription [ Page T 036 Section | Description Tae
PART 1 -THE SCHEMILE FPART I = CONTRACT CLALSES
X A AwardConcraet Furm E 1 ] Contset Clouses | 2841
B Price Schedule PART 11— LIST OF DOCUMENTS, EXHIBITS AND OTHER
X 2 ATTACHMENTS
X [ Bervices-Specification=Work Statement A1 ] | List of Aftachmsents | 42
X D Packing and Marking 11
X E bnapection and Actepiance 11 Representmtions, Cerificetions and Othes
X F Period of Performance & Deliverables 114 Statements of Offerors
X a Conareed Administration Deta 15-1% Instmctions, conditioma & nodices to Offerors
X H Special Contract Recuirements 2027 Evaluation fsctors for wesrd

Comcraeting Officerwill complese Ttens |V o5 14 88 applicable

i7. PoonTRACTOR'S NEGOTIATED AGREEMENT

(Contractor is required te sipn this decutnent argd tetuem (1) sopry to insning office. )}
Contractar agreea t furnish and delives all iteme, perform all the services set forth oo
wiherwise idertified above and on any coatinuation sheets, for the consideration stated
hereim. Thve rights and obligations of the parties to this Agresment skall bo subject to and
gaverned by the foellowing documents: (2) this wasrdicomiract, (b) the solieation, o3
amiended, and () such provisions, ropresentatione, certifientions, and speoifications, & are
attnehed or inpenporabed by reference herain. {(Atinchments are listed hensin.)

i D AWARD (Condéraetor is not required io sign this decument.) Your
offar on Selisitaticn Musn@er inaluding the sdditions or chenges made hy
which additions orchanges ane set forffin Tl abeve, 1 Rerey sccepled a5 o
{ve thems lisied in 3.3 and on any continuation shesls, This sward
ernsusmnEes e contract which consisis ofthe follewing documents: (&) this
awardfooniract, end (h) your offer. Mo further eomtracteal dosument is

TeCeasary,

194 Nome and Title of Siprer{Type or print)

ér“?%‘r". -‘J:Nﬂ?: }%ﬂﬁ};_r ,%M‘é'r

2004, Neme of Contracting Officer

193 / 180, Dt Bigned

i goabern of persn ouiacmed o sgal

Serfor/

Sanaz Etminan
208, Distried of Columbia I0C. Date Sigrod
Smg (Bnenan 06/27/2024
(Bt o oF Cossricing ificer)
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REPORT WASTE, FRAUD, ABUSE, AND MISMANAGEMENT.
N\ (202) 724-TIPS (8477) and (800) 521-1639

https://oig.dc.gov

@ oig@dc.gov


https://oig.dc.gov/

	I. Standard Questions
	II. Agency Specific Questions
	III. Attachments
	Attachment A – Organizational Chart
	Attachment B – Schedule A
	Attachment C – IT Devices
	Attachment D – Vehicles
	Attachment E – Travel Expenses
	Attachment F – Workers Compensation Payments
	Attachment G – Intra-District Transfers
	Attachment H – Special Purpose Revenue Funds
	Attachment I – Budget and Spending
	Attachment J – Contracts, Grants, and Reprogrammings
	Attachment K – Capital Projects
	Attachment L – FY24 Performance Plan
	Attachment M – FY25 Performance Plan
	Attachment N – FY24 Employee Continuing Education
	Attachment O – FY24 Performance Accountability Report
	Attachment P – ACFR Audit Contract
	Attachment O – DCHA Audit Contract




