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PREAMBLE

This Compensation Agreement (Agreement or Compensation Agreement) is entered into
between the District of Columbia and the American Federation of Government Employees,
Local 1403, the sole and exclusive collective bargaining representative of unit employees
comprising Compensation Unit 33, as certified by the Public Employee Relations Board (PERB).
The District of Columbia and the Union are herein after jointly referred to as the parties.

ARTICLE 1
RECOGNITION
AFGE Local 1403 is recognized as the sole and exclusive collective bargaining representative
for the bargaining units set forth in PERB Certification No. 121 and PERB Certification No. 133.
ARTICLE 2

WAGES

SECTION A — FY 2024:

The A-35 salary schedule for all bargaining unit employees will be increased by three percent
(3%) effective the first day of the first full pay period commencing on or after October 1, 2023.

SECTION B -- FY 2025:

The A-35 salary schedule for all bargaining unit employees will be increased by three percent
(3%) effective the first day of the first full pay period commencing on or after October 1, 2024.

SECTION C -- FY 2026:

The A-35 salary schedule for all bargaining unit employees will be increased by three percent
(3%) effective the first day of the first full pay period commencing on or after October 1, 2025.

SECTION D

Consistent with DC law, bargaining unit employees actively on the payroll as of the date

of approval of this Compensation Agreement by the D.C. Council (or when it otherwise takes
effect pursuant to D.C. Official Code § 1-617.17(j)) shall receive the respective retroactive pay
as a result of the wage increases in the salary schedules above. Any employees who retired
during the period beginning on the effective date of the increase and ending on the date of
approval by the Council (or when this Compensation Agreement otherwise takes effect pursuant
to D.C. Official Code § 1-617.17(j)) on the increase shall also receive the retroactive pay.
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The parties agree that no adjustments coming from the District’s Classification and
Compensation initiative shall apply for the term of this Agreement.

ARTICLE 2A
PAY FOR PERFORMANCE BONUSES

SECTION A — FY 2024:

Each employee who receives an “Excellent” or substantially similar rating or higher rating for
the evaluation period ending August 31, 2023, shall receive a two percent (2%) bonus. Upon
approval of this agreement by the D.C. Council (or when this agreement otherwise takes effect
pursuant to D.C. Official Code § 1- 617.17(j)), bonus payments shall be paid to each qualified
employee within as soon as possible but no later than ninety (90) days after Council’s approval
(or when this agreement otherwise takes effect pursuant to D.C. Official Code § 1- 617.17(j)). If
Employer has not conducted a performance review for an employee by December 31, 2023, the
employee shall be entitled to the bonus amount for FY 2024, established by the rating in the most
recent annual performance evaluation, if any.

Consistent with DC law, eligible bargaining unit employees actively on the payroll as of the date
of approval of this Compensation Agreement by the D.C. Council (or the date on which this
agreement otherwise takes effect pursuant to D.C. Official Code § 1- 617.17(j)) shall receive the
bonus for FY 2024 under this section. Any employees who received an Excellent or
substantially similar rating or higher rating for the evaluation period ending August 31, 2023,
who subsequently retired on or before the date of approval by the Council (or the date on which
this agreement otherwise takes effect pursuant to D.C. Official Code § 1- 617.17(j)) on the
increase shall also receive the bonus.

SECTION B -- FY 2025:

Each employee who receives an “Excellent” or substantially similar rating or higher rating for
the evaluation period ending August 31, 2024, shall receive a two percent (2%) bonus. Bonus
payments shall be paid to each qualified employee within the second quarter of the fiscal year
beginning October 1, 2024, and in no event later than March 31, 2025. If Employer has not
conducted a performance review for an employee by December 31, 2021, the employee shall be
entitled to the bonus amount for FY 2025, established by the rating in the most recent annual
performance evaluation, if any.

SECTION C -- FY 2026:

Each employee who receives an “Excellent” or substantially similar rating or higher rating for
the evaluation period ending August 31, 2025, shall receive a two percent (2%) bonus. Bonus
payments shall be paid to each qualified employee within the second quarter of the fiscal year
beginning October 1, 2025, and in no event later than March 31, 2026. If Employer has not
conducted a performance review for an employee by December 31, 2025, the employee shall be
entitled to the bonus amount for FY 2026, established by the rating in the most recent annual
performance evaluation, if any.

4
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ARTICLE 2B
SATURDAY, SUNDAY AND HOLIDAY PAY

Attorneys who are required to work on any Saturday, Sunday or holiday to provide court
coverage will receive time and a half pay for all hours worked on any Saturday and double time
pay on any Sunday or holiday. Disbursements for Saturday, Sunday and holiday pay will not
exceed $150,000.00 for any fiscal year of this Agreement. After disbursements reach
$150,000.00 in any one fiscal year, attorneys who are required to work on Saturdays, Sundays or
holidays to provide court coverage for the remainder of that fiscal year will receive
compensatory time for the number of hours actually worked at the applicable rate stated in this
Article.

ARTICLE 3
BENEFITS COMMITTEE

SECTION A — General:

The parties herein agree to establish a new, or expand an existing, Benefits Committee for the
purpose of addressing the benefits of bargaining unit employees represented by the Union. The
Union shall select one representative, and one alternate, to serve on the committee. The
Benefits Committee shall meet at least twice during the 6-month period immediately prior
to the expiration of any of the District of Columbia contracts for benefits implicated herein.

SECTION B — Purpose:

The purpose of the Benefits Committee is to address the benefits of employees in the Local 1403
bargaining unit and of other local unions that may join this committee and make recommend-
ations to the Executive regarding those benefits. AFGE shall not have final decision making
authority with regard to benefits. Differences in opinion arising from Benefits Committee
meetings or the procurement process, including but not limited to vendor
recommendations/selection and what benefits the District shall provide shall not be subject to
grievance arbitration or any bargained or statutory resolution process.

SECTION C — Responsibilities:

The members of the Benefits Committee are authorized to consider all matters that concern the
benefits of employees represented by the Committee. The Benefits Committee shall:

1. Monitor the quality and level of services provided to bargaining unit employees under
existing Health, Retirement, Optical, Life, Disability, Indemnity and Dental Insurance

Plans.

2. Review and recommend changes and enhancements in Health, Retirement, Optical, Life,

5
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Disability, Indemnity and Dental benefits, and any proposals for new benefits, consistent
with D.C. Official Code, Title 1, Chapter 6, Subchapter XXI.

SECTION D — Maintenance of Benefits:

Nothing herein shall be construed to reduce, modify or eliminate any benefits available to the
bargaining unit employees prior to entering into this Agreement.

SECTION E — Additional Benefits:

The parties agree that the establishment of this Benefits Committee does not limit or prohibit the
parties to this Agreement from negotiating and agreeing to additional or modified benefits.

ARTICLE 4
BENEFITS

Except as otherwise provided in this Agreement, the Parties hereby incorporate the following
specific benefits provided under the Compensation Agreement between the District of Columbia
Government and Compensations Units 1 and 2, FY 2022 — FY 2025.

( Compensation Units 1 & 2 Agreement): Life Insurance; Health Insurance; Indemnity
Insurance; Short and Long Term Disability Insurance; Optical and Dental Insurance; Annual,
Sick and Other Leave; Pre-Tax Benefits; Retirement; Civil Service Retirement System; Defined
Contribution; Deferred Compensation; Metro Pass/Monthly Transit Subsidy; Holidays; at least
equal to the level of benefits provided to their general membership as the applicable benefits for
bargaining unit members covered by this Agreement. To the extent that any successor
Compensation Units 1 & 2 Agreement provides for higher levels of benefits than what is
provided for under this Agreement with respect to any of the specific or substantively related
benefits listed above in this paragraph, the Parties agree to reopen negotiations for the sole
purpose of renegotiating those specific benefits. In no event will the benefits stated in this
Agreement be reduced through this process.

SECTION A -- Life Insurance:

1. Life insurance is provided to covered employees in accordance with §1-622.01, et
seq. of the District of Columbia Official Code and Chapter 87 of Title 5 of the United States
Code.

District of Columbia Official Code §1-622.03 requires that benefits shall be provided as
set forth in §1-622.07 to all employees of the District first employed after September 30,
1987, except those specifically excluded by law or by rule.

District of Columbia Official Code §1-622.01 requires that benefits shall be provided as
6
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set forth in Chapter 87 of Title 5 of the United States Code for all employees of the
District government first employed before October 1, 1987, except those specifically
excluded by law or rule and regulation.

2. Life insurance benefits for employees hired on or after October 1, 1987 shall be
set at the following minimum level of benefits: The District of Columbia provides life insurance
in an amount equal to the employee's annual salary rounded to the next thousand, plus an
additional $2,000. Employees are required to pay two-thirds (2/3) of the total cost of the monthly
premium. The District Government shall pay one-third (1/3) of the total cost of the premium.
Employees may choose to purchase additional life insurance coverage through the District
Government. These additions to the basic coverage are set-forth in the schedule below:

Option A — Standard. Provides $10,000 additional coverage. Cost determined by
age.

Option B — Additional. Provides coverage up to five times the employee’s annual
salary. Cost determined by age and employee’s salary.

Option C — Family. Provides $10,000 coverage for the eligible spouse and
$10,000 for each eligible child; $25,000 coverage for eligible spouse and $10,000
for each eligible child; or $50,000 coverage for eligible spouse and $10,000 for
each eligible child. Cost determined by age.

3. The level of life insurance benefits provided to Employees covered under this
Agreement shall not be decreased or revised during the term of this Agreement without the
express advance written consent of the Union. The District shall provide life insurance coverage
for employees hired on or after October 1, 1987 that shall provide a level of benefits that is equal
in coverage and level of benefits to other similarly situated District of Columbia bargaining unit
employees.

4. Employees must contact their respective personnel office to enroll or make
changes in their life insurance coverage.

SECTION B -- Health Insurance:

1. Pursuant to D.C. Official Code § 1-621.02, all employees covered by this
agreement and hired after September 30, 1987, shall be entitled to enroll in group health
insurance provided by the District of Columbia. Health insurance coverage shall provide a level
of benefits that is at least equal in coverage and level of benefits to the plan(s) provided on the
effective date of this agreement. District employees are required to execute an enrollment form
in order to participate in this program.

(a) The Employer may elect to provide additional health care insurance providers for
employees employed after September 1, 1987, provided that additional insurance
providers do not reduce the current level of benefits provided to employees. If the
Employer decides to expand or reduce the list of eligible insurance providers, the
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Employer shall give Union representatives notice of the additions or reductions after the
award but prior to implementation.

(b) Employees are required to contribute 25% of the total premium cost of the
employee’s selected plan. The Employer shall contribute 75% of the premium cost of the
employee’s selected plan.

2. Pursuant to D.C. Official Code § 1-621.01, all District employees covered by this
agreement and hired before October 1, 1987, shall be eligible to participate in group health
insurance coverage provided through the Federal Employees Health Benefits Program (FEHB)
as provided in Chapter 89 of Title 5 of the United States Code. The United States Office of
Personnel Management administers this program.

3. The plan descriptions shall provide the terms of coverage and administration of
the respective plans. Plan summaries and the full plans will be available on the DCHR website.
Where the full plan is not posted a link to the plans will be provided on the DCHR website.

SECTION C — Optical and Dental:

1. The District shall provide Optical and Dental Plan coverage at a level of
benefits that is at least equal in coverage and level of benefits to the plan(s) provided on the
effective date of this agreement. Benefit levels shall not be reduced during the term of this
agreement. District employees are required to execute an enrollment form in order to
participate in the Optical and Dental program.

2. The District may elect to provide additional Optical and/or Dental insurance
providers, provided that additional insurance providers do not reduce the current level of
benefits provided to employees. Should the District Government decide to expand or reduce
the list of eligible insurance providers, the District shall give Union representatives notice of
the additions or reductions after the award but prior to implementation.

3.

SECTION D — Short and Long Term Disability:

1. Employees covered by this Agreement shall be eligible to enroll, at their own
expense, in the District's Short and Long Term Disability Insurance Programs, which
provide for partial income replacement when employees are required to be absent from
duty due to a non-work-related qualifying medical condition. Employees may use income
replacement benefits under the program in conjunction with annual or sick leave benefits
provided for in this Agreement.

2. Short and Long Term Disability Benefit levels shall not be decreased or revised
during the term of this Agreement without the express written consent of the Union.

3. The District may elect to provide additional Short and/or Long Term Disability
coverage providers, provided that additional insurance providers do not reduce or substantively
modify the current level of benefits provided to employees. If the District decides to expand or
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reduce the list of eligible disability insurance providers, the District shall give the Union notice
of the additions or reductions after the award but prior to implementation.

SECTION E — Indemnity Benefits:

Employer shall provide access to the indemnity benefits currently in effect for Union employees.

SECTION F -- Annual Leave:

1. In accordance with D.C. Official Code §1-612.03, full-time employees covered by
the terms of this Agreement are entitled to:

(a) one-half (1/2) day (4 hours) for each full biweekly pay period for an
employee with less than three (3) years of service (accruing a total of thirteen (13) annual
leave days per annum);

(b) three-fourths (3/4) day (6 hours) for each full biweekly pay period, except
that the accrual for the last full biweekly pay period in the year is one and one-fourth
days (10 hours), for an employee with more than three (3) but less than fifteen (15) years
of service (accruing a total of twenty (20) annual leave days per annum); and,

() one (1) day (8 hours) for each full biweekly pay period for an employee
with fifteen (15) or more years of service (accruing a total of twenty-six (26) annual leave

days per annum).

2. Part-Time employees who work on a prearranged scheduled tour of duty are
entitled to earn leave as provided above on a pro rata basis.

3. Employees shall be eligible to use annual leave in accordance with the District of
Columbia Laws.

4. An employee’s request to use annual leave shall not be unreasonably denied.

SECTION G — Sick Leave:

1. In accordance with District of Columbia Code §1-612.03, a full-time employee
covered by the terms of this Agreement may accumulate up to thirteen (13) sick days which
accrues on the basis of four hours for each full biweekly pay period, and may accumulate up to
thirteen (13) days in a calendar year.

2. In the case of part-time employment, the rate at which leave accrues under this
subsection shall be a percentage of the rate prescribed above which is determined by dividing 40
into the number of hours in the regularly scheduled work week of that employee during that
fiscal year.

3. An employee may use sick leave to:
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(a) Seek medical attention and/or recover from illness or injury;

(b) Provide care for a family member who is incapacitated as a result of
physical or mental illness, injury, pregnancy, or childbirth;

(©) Provide care for a family member as a result of medical, dental, or optical
examination or treatment;

(d) Provide care for a foster child or a prospective or newly adopted child in
the employee’s care; or

(e) Make any other use allowed by law, including to obtain social, medical or
legal services if the employee or the employee’s family member is a victim of stalking,
domestic violence or sexual abuse as provided for under D.C. Official Code § 32-
131.02(b)(4).

4. An employee’s request to take sick leave shall not be unreasonably denied.

SECTION H — Other Forms of Leave:

1. Military Leave: An employee is entitled to leave, without loss of pay, leave, or
credit for time of service as reserve members of the armed forces or as members of the National
Guard to the extent provided in D.C. Official Code §1-612.03(m).

2. Court Leave: An employee is entitled to leave, without loss of pay, leave, or
service credit during a period of absence in which he or she is required to report for jury duty or
to appear as a witness on behalf of the District of Columbia Government, or the Federal or a
State or Local Government to the extent provided in D.C. Official Code §1-612.03(1).

3. Funeral Leave:

An employee is entitled to three (3) days of leave without loss of pay, leave, or service
credit to make arrangements for or to attend the funeral or memorial service for an immediate
relative in accordance with Funeral and Memorial Service Leave Amendment Act, D.C. Law 20-
83, § 2(a), 61 DCR 176, effective February 22, 2014. In addition, the Employer shall grant an
employee’s request for annual, sick or compensatory time up to three (3) days upon the death of
an immediate relative. Approval of additional time shall be at the Employer’s discretion.
However, requests for leave shall be granted unless the Agency’s ability to accomplish its work
would be seriously impaired. For purposes of this section “immediate relative” is an individual
who is related to an employee by blood, marriage, adoption, or domestic partnership as father,
mother, child, husband, wife, sister, brother, aunt, uncle, grandparent, grandchild or similar
familial relationship; or an individual for whom the recipient employee is the legal guardian; or a
fiancé, fiancée or domestic partner of an employee, as defined in D.C. Official Code §32-701
(2014 Repl.) and related laws. For the purpose of leave certification, employees shall provide a
copy of the obituary or death notice, a note from clergy or funeral professional or a death
certificate within ten (10) business days of the Employer’s request.

10

Q 5_AFGE 1403 FY 24-26 CBA



4. Administrative Closing — An employee who has previously scheduled leave for a
day (or portion of a day) on which the District of Columbia or the Office of the Attorney General
closes by order of the Mayor or the Attorney General shall not be charged leave for that day, or
portion of the day, that the District agency is closed.

5. Back-to-School Leave — Subject to the discretion of an individual’s manager as
described in this section, any employee who serves as the primary caregiver for a child enrolled
in school, including pre-school, elementary school, middle or junior high school, or high school,
may take 2 hours of excused leave (that is without charge to the employee’s leave balance) to
assist his or her child in preparing for and traveling to the first day of school during the academic
year. An employee’s individual manager shall make every effort to grant requests for excused
absences on the first day; however, the granting of all such requests may not be feasible if it
results in disruption of public services provided by the administration. Accordingly, when an
employee cannot be granted an excused absence on his or her child’s first school day, he or she
shall be given an excused absence of 2 hours during the first week of school or as soon thereafter
as practicable, in order to assist his or her child in preparing for an attending school.

6. Family Leave — Within any 12-month period, an employee is entitled to up to
eight weeks of paid family leave for the birth or adoption of a child or to care for a family
member (a person related by blood, legal custody, domestic partnership or marriage) with a
serious health condition.

SECTION I -- Pre-Tax Benefits:

1. Employee contributions to benefits programs established pursuant to D.C. Official
Code §1-611.19, including the District of Columbia Employees Health Benefits Program,
may be made on a pre-tax basis in accordance with the requirements of the Internal Revenue
Code and, to the extent permitted by the Internal Revenue Code, such pre-tax contributions
shall not effect a reduction of the amount of any other retirement, pension, or other benefits
provided by law.

2. To the extent permitted by the Internal Revenue Code, any amount of contributions
made on a pre-tax basis shall be included in the employee's contributions to existing life
insurance, retirement system, and for any other District government program keyed to the
employee's scheduled rate of pay, but shall not be included for the purpose of computing Federal
or District income tax withholdings, including F.I.C.A., on behalf of any such employee.

SECTION J — Retirement:

1. CIVIL SERVICE RETIREMENT SYSTEM (CSRS): As prescribed by 5
U.S.C. § 8401 and related chapters, employees first hired by the District of Columbia
Government before October 1, 1987, are subject to the provisions of the CSRS, which is
administered by the U.S. Office of Personnel Management. Under Optional Retirement the
aforementioned employee may choose to retire when he/she reaches:

(a) Age 55 and 30 years of service;
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(b) Age 60 and 20 years of service;
(c) Age 62 and 5 years of service.

Under Voluntary Early Retirement, which must be authorized by the U.S. Office of
Personnel Management, an employee may choose to retire when he/she reaches:

(a) Age 50 and 20 years of service;

(b) Any age and 25 years of service.

The pension of an employee who chooses Voluntary Early Retirement will be reduced by
2% for each year under age 55.

3. DEFINED CONTRIBUTION PENSION PLAN: The District shall continue the
Defined Contribution Pension Plan currently in effect which includes:

(a) All eligible employees hired by the District on or after October 1, 1987,
shall be enrolled into the defined contribution pension plan as prescribed by D.C. Official
Code § 1-626.09.

(b) After the completion of one year of service, the District shall contribute an
amount not less than 5% of their base salary to an employee’s Defined Contribution
Pension Plan account. The District government funds this plan. There is no employee
contribution to the Defined Contribution Pension Plan. After two years of plan
participation, an employee is entitled to 20% of the account. After three years of plan
participation, an employee is entitled to 40% of the account. After 4 years of plan
participation, an employee is entitled to 60% of the account. An employee is fully vested
after five years of plan participation and is entitled to 100% of the account.

4. DEFERRED COMPENSATION PROGRAM: All District employees covered by
this Agreement shall be eligible to participate in the District’s Deferred Compensation Program
described in Section 1-626.05 and related Chapters of the D.C. Official Code. The Deferred
Compensation Program is a savings system through pre-tax deductions and allows employees to
accumulate funds for long-term goals, including retirement. The portion of salary contributed
reduces the amount of taxable income in each paycheck. The Internal Revenue Service
determines the annual maximum deferral amount. Under the program, employees may choose
from various fixed or variable rate investment options.

SECTION K — Holidays:

1. The following legal public holidays are provided to all employees covered by this
Agreement:

(a) New Year’s Day, January Ist of each year;
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(b) Dr. Martin Luther King, Jr.’s Birthday, the 3rd Monday in January of each
year;

() Washington’s Birthday, the 3rd Monday in February of each year;
(d) D.C. Emancipation Day, April 16" of each year;

(e) Memorial Day, the last Monday in May of each year;

® Juneteenth Independence Day, June 19" of each year;

(2) Independence Day, July 4th of each year;

(h) Labor Day, the 1st Monday in September of each year;

(1) Indigenous Peoples’ Day, the 2nd Monday in October of each year;
() Veterans Day, November 11th of each year;

(k) Thanksgiving Day, the 4th Thursday in November of each year; and
D Christmas Day, December 25th of each year.

2. Any other legal public holiday observed by the District and any other day
declared a holiday for District workers by the President, Congress, or the Mayor will also be
granted to employees covered by this Agreement (together, the holidays described in this section
are referred to as Holidays throughout this Agreement). When an employee, having a regularly
scheduled tour of duty is relieved or prevented from working on a day District agencies are
closed by order of the Mayor, he or she is entitled to the same pay for that day as for a day on
which an ordinary day’s work is performed.

SECTION L — Benefits Levels:

The level of benefits shall not be decreased or revised during the term of this Agreement without
the express written consent of the Union.

ARTICLE 5§
COMPENSATORY TIME

SECTION A:

A lawyer who is required to work one or more hours outside his or her normal work hours may,
whenever possible, request an equal amount of compensatory time from his or her supervisor
before the work is performed. The decision to grant an employee compensatory time is at the
discretion of management but shall not be unreasonably denied. The denial of a request shall be
in writing and shall state the reason for the denial.

SECTION B:
13
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Compensatory time may be approved for work that exceeds an employee’s regular tour of duty,
including:

e Extraordinary assignments
e Scheduled or special events

e Travel time outside normal work hours

SECTION C:

If the request is granted, the time will be recorded on the employee’s records and may be used in
the same manner that annual leave is used. However, accrued compensatory time off must be
used by the end of the 26th pay period after the pay period during which it was earned. In no
event will an employee be entitled to pay in lieu of compensatory time, except as expressly
provided elsewhere in this Agreement.

ARTICLE 6
METRO PASS/MONTHLY TRANSIT SUBSIDY

The District of Columbia Government shall subsidize the cost of monthly Washington
Metropolitan Area Transit Authority (WMATA) transit passes or farecards, that can be used
to pay for MARC and VRE, for personal use by employees by fifty dollars ($50.00) per
month for actual transportation expenses incurred by employees who use such passes or
farecards to commute to and from work (Metro Transit Benefit); provided, however, that any
unused portion of the monthly Metro Transit Benefit will roll over from month to month for
employees who access the benefit. Any accumulated Metro Transit Benefit not accessed by
the end of the calendar year will revert back to the District of Columbia Government. In the
event that the District provides additional transit subsidies that exceed fifty dollars ($50.00)
per month to any District employees in the Career Service as an enhanced benefit, the Parties
agree to reopen this Agreement for the express purpose of incorporating the same or
substantially similar benefit to the Union.

ARTICLE 7
MILEAGE ALLOWANCE METRO REIMBURSEMENT AND
ACCESS TO OFFICIAL GOVERNMENT VEHICLES AND TRANSPORTATION

SECTION A — Parking Spaces:

Three (3) parking spaces shall be set aside from among those allocated to the Office of the
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Attorney General in the underground parking garage at 400 6th Street, NW, Washington, D.C.
20001 for use by bargaining unit members as determined by the Union. The parking spaces shall
be funded by the Union. The parking rate payable by the Union will not exceed the rate
applicable to the parking spaces allocated to the Office of the Attorney General. The Union,
within its sole discretion, may utilize one or more of its allocated spaces from time to time to
provide short term parking for its members. Upon request, the Union shall notify the Employer
which employees are authorized to use the Union parking spaces.

SECTION B — Mileage Allowance:

The parties agree that the mileage allowance established by the U.S. General Services
Administration for authorized Federal Government travel shall be the reimbursement rate for
Union employees authorized to use their personal vehicles for official District of Columbia
business. To receive such allowance, authorization by Employer must be received in advance of
the employees’ travel. Employees shall use the appropriate District Form to document mileage
and timely request reimbursement.

SECTION C — Use of Personal Vehicles:

1. Employees who are authorized and are within the scope of employment while
using their personal vehicle for official business are covered by the District of Columbia Non-
Liability Act (D.C. Official Code §§2-411 through 2-416). The Non-Liability Act generally
provides that a District Employee is not subject to personal liability in a civil suit for property
damage or for personal injury arising out of a motor vehicle accident during the discharge of the
employee's official duties, so long as the employee was acting within the scope of his or her
employment.

2. Claims by employees for personal property damage or loss incident to the use of
their personal vehicle for official business may be made under the Military Personnel and
Civilian Employees Claim Act of 1964 (31 U.S.C. §3701 et seq.).

SECTION D — Reimbursement for Use of Personal Vehicles:

Management shall not require an employee to use his/her personal vehicle for government
purposes. In the event it becomes necessary for employees to use their personal vehicle for
official government business, employees shall obtain prior approval from his/her immediate
supervisor and shall be reimbursed for mileage and parking incurred consistent with District of
Columbia rules, regulations and orders.

SECTION E - Reimbursement for Taxicab or Online Vehicle Expenses:

Employees who must travel by taxicab or online vehicle (e.g. Uber or Zipcar) for official
government business to a destination that is not reasonably accessible by Metro shall be
reimbursed for their travel, provided that they receive prior authorization from an immediate
supervisor for reimbursement.
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SECTION F — Metro Fare Cards:

Upon request, Employer shall provide metro fare cards in electronic form to employees for
official government travel within the WMATA system. The metro fare card value shall be
equivalent to the cost of travel at the time of day during which the employee travels.

SECTION G — Availability of Fleet Vehicles:

Upon prior approval by an immediate supervisor, management shall facilitate the request for a
Department of Public Works fleet vehicle to the extent available. Employees may use the
vehicle for official government business at no charge to the Employee.

ARTICLE 8
SICK LEAVE INCENTIVE PROGRAM

In order to recognize an employee's productivity through his/her responsible use of accrued sick
leave, the Employer agrees to provide time-off in accordance with the following:

SECTION A — Accrual:

A full time employee who is in a pay status for the leave year shall accrue annually:

1. Three (3) days off for utilizing a total of no more than two (2) days
of accrued sick leave.

2. Two (2) days off for utilizing a total of more than two (2) but not more than four
(4) days of accrued sick leave.

3. One (1) day off for utilizing a total of more than four (4) but no more than five
(5) days of accrued sick leave.

SECTION B — Emplovees in a Non-pay Status:

Employees in a non-pay status for no more than two (2) pay periods for the leave year shall
remain eligible for incentive days under this Article. Sick leave usage for maternity or
catastrophic illness/injury, not to exceed two (2) consecutive pay periods, shall not be counted
against sick leave for calculating eligibility for incentive leave under this Article.

SECTION C — Procedure for Use of Time Accrued:

Time off pursuant to a sick leave incentive award shall be selected by the employee and
requested at least three (3) full workdays in advance of the leave date. Requests for time off
pursuant to an incentive award shall be given priority consideration and the employee's
supervisor shall approve such requests for time off unless staffing needs or workload
considerations dictate otherwise. If the request is denied, the employee shall request and be
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granted a different day off within one month of the date the employee initially requested.
Requests for time off shall be made on the standard "Application for Leave" form.

SECTION D — Use of Time Accrued:

All incentive days must be used in full-day increments following the leave year in which they
were earned. Incentive days may not be substituted for any other type of absence from duty.
There shall be no carryover or payment for any unused incentive days.

SECTION E — Part Time Emplovees:

Part-time employees are not eligible for the sick leave incentive as provided in this Article.

ARTICLE 9
ANNUAL LEAVE BUY-OUT

SECTION A — Payment for Annual Leave:

An employee who is separated or is otherwise entitled to a lump-sum payment under
personnel regulations for the District of Columbia Government shall receive payment for each
hour of unused annual leave in the employee's official leave record.

SECTION B — Computation:

The lump-sum payment shall be computed on the basis of the employee's hourly pay rate at
the time of separation.

ARTICLE 10
BACK PAY

Arbitration awards or settlement agreements in cases involving an individual employee shall
be paid within a reasonable time of receipt from the employee of relevant documentation,
including documentation of interim earnings and other potential offsets. Employer shall
submit the SF-52 and all other required documentation to the Department of Human
Resources or the Office of Pay and Retirement Services within thirty (30) days following
receipt from the employee of relevant documentation.

ARTICLE 11
WAITING PERIODS FOR ADVANCEMENT WITHIN STEPS

The within-grade waiting periods on the A-35 salary scale for step advancement for bargaining
unit employees with a prearranged regularly scheduled tour of duty are as follows:
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1. Steps 2, 3, 4 and 5: fifty-two (52) calendar weeks of creditable service;

2. Steps 6, 7, 8, 9 and 10: one hundred and four (104) calendar weeks of creditable
service.

ARTICLE 12
GRIEVANCE AND ARBITRATION PROCEDURES

Grievance procedures shall be determined by the terms and conditions of Article 28 in the Non
Compensation Agreement.

ARTICLE 13
SAVINGS CLAUSE

SECTION A:

In the event any article, section or portion of this Agreement is held to be invalid and
unenforceable by any court or other authority of competent jurisdiction, such decision shall apply
only to the specific article, section, or portion thereof specified in the decision; and upon
issuance of such a decision, the Employer and the Union agree to immediately negotiate a
substitute for the invalidated article, section or portion thereof to the extent possible.

SECTION B:
To the extent consistent with the Contract Clause of the United States Constitution, the terms of
this Agreement shall supersede any subsequently enacted D.C. laws, District Personnel Manual

(DPM) regulations, or departmental rules concerning compensation covered herein for the term
of this agreement.

ARTICLE 14
DURATION AND FINALITY

SECTION A -- Effective Date:

This agreement shall be implemented as provided herein subject to the requirements of Section
1715 of the District of Columbia Comprehensive Merit Personnel Act ,D.C. Official Code, § 1-
617.15(a). This Agreement shall be effective on the date provided by law (i.e., when it is
approved by the Council or as otherwise effective pursuant to D.C. Official Code § 1- 617.17(j))
and shall remain in full force and effect until September 30, 2026, or until a new compensation
agreement becomes effective. Notice to reopen the Agreement shall be provided as required by
D.C. Official Code § 1-617.17 (H)(1)(A)(D).

SECTION B — Finality:
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This Agreement was reached after negotiations during which the parties were able to negotiate
on any and all negotiable compensation issues, and contains the full agreement of the parties as
to all such compensation issues that were or could have been negotiated.

ARTICLE 15
INCORPORATION OF NON-COMPENSATION AGREEMENT

The terms and conditions of the Non Compensation Agreement between the District of Columbia
and the American Federation of Government Employees, Local 1403, AFL-CIO, effective
through September 30, 2026 (Non-Compensation Agreement), are incorporated herein by
reference into this Agreement. The provisions of this Compensation Agreement shall control to
the extent of any inconsistency.
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PART II:
WORKING CONDITIONS
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ARTICLE 1
RECOGNITION

Section 1 — Recognition:

A. The American Federation of Government Employees, (AFGE) Local 1403 (Union) is recognized
as the sole and exclusive collective bargaining representative of employees in the bargaining unit
as defined in Section 2 of this Article.

B. As the sole and exclusive representative, the Union is entitled to act for and to negotiate
collective bargaining agreements (CBA) on behalf of all employees in the bargaining unit. The Union
shall represent the interests of all employees in the bargaining unit without discrimination as to
membership.

C. The Employer shall give the Union an opportunity to be present at any formal meeting between
the Employer and one or more employee(s) in the bargaining unit concerning any grievance or general
condition of employment of the employee(s) in the bargaining unit. A “formal meeting” refers to any
meeting between an employee and any individual in his or her supervisory chain of control that includes
at least one (1) other management official or supervisor and at least one (1) Union representative.

Section 2 — Coverage:

A. All Series 905 attorneys employed by the Office of the Attorney General for the District of
Columbia (“OAG”), and all attorneys employed by an agency of the District of Columbia
Government which is subordinate to the Mayor (collectively with OAG referred to herein as
“Employer”), except employees excluded under D.C. Official Code § 1-617.09(b). PERB Case No.
O1-RC-03; Certification No. 121; PERB Case No. 01014-RC-0301, Certification No. 121, 133
(April 19, 2005).

B. AFGE Local 1403 is recognized as the sole and exclusive bargaining representative for
the bargaining units set forth in PERB Certification No. 121 and PERB Certification No. 133.

ARTICLE 2
LABOR-MANAGEMENT RELATIONS

Section 1-A - Composition and Function of the OAG Labor-Management Committee:

A. The Union and the OAG shall continue the existing OAG Labor-Management Committee
(LMC) that will consist of an agreed upon number of Union and OAG representatives.

B. The purpose of the OAG LMC, which shall meet monthly unless canceled in advance by the
chairs, is to provide a forum for the exchange of views on working conditions, terms of employment,
risk assessment, matters of common interest or other matters, which either party believes will contribute
to improvement in the relations between the Union and the Employer within the framework of this
Agreement.
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C. Performance evaluation appeals, grievances and disciplinary matters shall not be the subject of
discussions at these meetings, nor shall the meeting be for any other purpose, which would modify,
add to or detract from the provisions of this Agreement. The Committee shall adopt rules for
meetings including rules for notices, agendas, times and locations.

Section 1-B -Composition and Function of the MOLC Labor-Management Committee:

A. The Union and the Mayor’s Office of Legal Counsel (MOLC) shall continue the existing
Labor-Management Committee (LMC) that will consist of an agreed upon number of Union
and MOLC representatives.

B. The purpose of the MOLC LMC, which shall meet quarterly, is to provide a forum for the
exchange of views on working conditions, terms of employment, risk assessment, matters of
common interest or other matters, which either party believes will contribute to
improvement in the relations between the Union and the Mayor within the framework of
this Agreement.

C. Performance evaluation appeals, grievances and disciplinary matters shall not be the
subject of discussions at these meetings, nor shall the meeting be for any other purpose,
which would modify, add to or detract from the provisions of this Agreement. The
Committee shall adopt rules for meetings including rules for notices, agendas, times and
locations.

Section 2 — Subcommittees:

The parties may mutually agree to establish subcommittees of the LMCs to study problems and
conditions.

Section 3 — Union’s Right to Request Impact and Effects Bargaining:

Nothing herein shall be construed to limit the Union's right to request impact and effects bargaining
over any proposed organizational changes.

Section 4- Labor-Management Meetings:

A. In mutual recognition of the parties' joint desire to discuss and resolve matters of concern at
the lowest possible level, the Union steward and first-level supervisor, should meet periodically for the
purpose of meaningful consultation and communication on the problems and policies of the organiza-
tion in their working unit, and if appropriate, the steward may meet with supervisors of a higher level.
Such meetings between supervisors and stewards shall be on duty time, shall be brief, and shall cover
matters of concern between them and appropriate to their relationship.

B. Appropriate representatives from the Union and Employer shall meet at either party's

request to discuss problems concerning the implementation of this Agreement. Each party shall furnish
the other with an itemized agenda setting forth the topics of discussion one (1) day before the meeting,
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unless otherwise agreed. The parties further agree that items not on the agenda may be raised
for discussion, if agreed to by the parties at the meeting.

Section S - Organizational Changes:

A.  The parties agree that changes to the functions and structure (except changes involving a
particular individual as to personnel/supervisory appointments or transfers or space relocations)
of the Employer, are a proper matter for consideration by the Labor-Management Committee or
relevant subcommittee. The Employer may, in its discretion, solicit the views of the Union on
any proposed organizational change at any time, but agrees that it shall provide to the Union
President a copy of the final draft of organizational changes that will impact Bargaining Unit
Employees. The Union President or the Union President’s designee may request a meeting
concerning the proposed changes and the Attorney General and/or the Mayor, as appropriate, or
their designees, shall honor any such request. Following these consultations, the Union will be
provided a copy of the final plan that has been approved by appropriate officials. If any changes
to the plan are made thereafter, the Union shall be provided a copy of such changes.

Section 6 — Risk Assessment:

B. The Union may make recommendations to the Attorney General and/or the Mayor, as
appropriate, concerning risk management issues for District legal service employees. The
Attorney General and/or the Mayor, as appropriate, or their designees will respond to risk
management recommendations within a reasonable period of time after receipt, but in no event
later than six months following the transmittal of a written recommendation from the LMC to the
Attorney General and/or the Mayor, as appropriate.

ARTICLE 3
ADMINISTRATION OF LEAVE

Except as otherwise provided in this Agreement or the corresponding Compensation Agreement,
the parties shall adhere to all applicable law and District government rules and regulations in the
administration of leave. Annual leave must be requested reasonably in advance except in an
emergency (unanticipated event). Employer’s decision to grant or deny annual leave shall be
made within 72 hours of the request, excluding Saturdays, Sundays, holidays, and any other day
that the District government is closed and will be based solely on mission (including coverage)
requirements. Except in emergency situations, the Employer shall not consider the reason for the
annual leave request in making the leave determination. If requested by the employee, the
supervisor shall discuss the reason for the denial of any request, and discuss when the employee
will be able to take the requested leave. Requests for annual leave shall be approved when
possible.
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ARTICLE 4
ALTERNATIVE WORK SCHEDULES

Section 1 — Fair Labor Standards Act:

Attorneys are exempt from the overtime provisions of the Fair Labor Standards Act (FLSA) and no
overtime pay or compensatory time is authorized for work performed unless authorized elsewhere
in this Agreement.

Section 2 Alternative Work Schedules/Teleworking:

The following three types of Alternative Work Schedules (AWS) for covered employees include:
(1) a Flexible Work Schedule, (2) a Compressed Work Schedule, and (3) a Teleworking
Schedule, including Ad Hoc (or situational) teleworking.

Employees participating in teleworking plans must be accessible and available during their entire
tour of duty and for recall to physically appear in the office. Employees are solely responsible
for completing assigned work after appropriate management review and shall comply with
management’s requirements with regard to advance review of drafts prior to a final deadline.

The Union shall be given advance notice when new or revised flexible/alternative work
schedules are proposed and shall be given the opportunity to consult.

A flexible/alternative work schedule shall not affect the existing leave system. Leave will
continue to be earned at the same number of hours per pay period as for employees on five (5)
day, forty (40) hour schedules and will be charged on an hour-by-hour basis.

Section 3 Supervisor's Authority:

An attorney’s request for AWS shall not be unreasonably denied. An immediate supervisor must
provide written justification for the denial of an AWS request. An attorney may seek review of the
denial of an alternative work schedule to the manager of his/her immediate supervisor. OAG
employees may appeal a manager’s denial of his’her AWS request to the Attorney General. Agency
employees may appeal a manager’s denial of his/her AWS request to the agency head. A supervisor
may require AWS participants to provide additional information about conformance with their
approved tours, such as the use of sign-in sheets, or other time accountability systems or methods.

ARTICLE 5
EMPLOYEE ASSISTANCE PROGRAM
Section 1 — General:
The parties recognize that alcoholism, drug abuse, and emotional and mental illness are health

problems that may affect job performance. To this end, the Employer will, at least annually, make
employees aware of the District's Employee Assistance Program (DPM Chapter 20B, Section
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2050, EAP) and available services provided under it. The provisions of the DPM govern except as
provided below.

Section 2 - Use of Sick Leave:

Employees undergoing a prescribed program of treatment for alcoholism, drug abuse, emotional
illness, or mental illness will be allowed to use available sick leave for this purpose on the same
basis as any other illness with appropriate documentation of attendance.

ARTICLE 6
UNION STEWARDS/OFFICIAL TIME

Section 1 - Number of Stewards:

A. The Union may designate, other than the Chief Steward, no more than five (5) stewards, or one
(1) steward for every fifty (50) bargaining unit employees, whichever is greater.

B. The Union will endeavor, whenever possible, to limit the number of Union Representatives
working in the same division, to a number that will not cause a significant work disruption in that
work unit.

Section 2 - Designation of Representatives:
A. Union Officers, Stewards and Other Representatives

1. Union Officers and Stewards: The Union agrees to provide the Employer and the Office of
Labor Relations and Collective Bargaining (OLRCB) with a written list of its officers
and stewards within two (2) workdays after the date this Agreement is executed and
within five (5) working days after each general election.

2. Other Representatives: The Union will also notify the Employer and OLRCB, in writing, of
other Union representatives who may request official time, along with a description of their
individual Union assignments.

B. Changes in the list will be submitted to the Employer's designated official(s) at least two (2)
workdays prior to the assumption of representational responsibilities by any new officers, stewards or
other representatives. If a Union official is not on the list of designated representatives and is
needed prior to the two (2) days notice, the Union President shall notify the Employer's designated
official(s) by phone and/or e-mail before the official will be recognized. The Employer shall
recognize any Union official designated pursuant to this section.

C. The Employer will not recognize any Union official or representative who is not listed as
required or for whom notification was not provided in accordance with this section.

D. Except where explicitly provided, this Agreement shall not be interpreted in any manner that
interferes with the Union's right to designate representatives of its own choosing on any particular
representational matter.
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E. The Union will be notified prior to any change in tours of duty of duly appointed Stewards.
The Union shall also be notified prior to the organization of tours of duty that would affect the
members of the unit.

F. Employer recognizes that the Union may designate employee members, selected or
appointed to a Union office or delegated to a Union function and agrees that, upon request, the
employee may be granted annual leave or leave without pay for the period of time required to be away
from his/her job. Such requests will be submitted as far in advance as possible, but not less than one
(1).working day prior to the day the leave is to begin in the event the leave request is eight (8)
hours or less, or five (5) working days in advance, in the event the leave request exceeds eight
(8) hours. The Union shall be notified of a disapproval of leave in writing together with the
Employer's justification. Leave contemplated under this article shall not be denied except for good
cause.

Section 3 - Performance Appraisals:

A. No Union representative will be disadvantaged in the assessment of his/her performance based on
his/her participation in Union activities and/or use of official time to conduct labor-management
business authorized by this Agreement. However, performance problems unrelated to participation in
Union activities and/or the use of official time may be addressed in accordance with other relevant
provisions of this Agreement.

B. At the beginning of the rating year or when the Union representative is initially appointed,
workload and performance expectations will be established that consider the actual use of official time
and the impact on performance of the duties of the employee's position. Additionally, the designated
supervisor and the Union representative will meet at least quarterly to discuss needed adjustments to
workload and representational needs.

Section 4 - Official Time for Representational Activity:

A. Pursuant to the statutory right and responsibility of the Union to represent bargaining unit
employees, representatives of the Union will be granted reasonable amounts of official time to
investigate, prepare for, and conduct representational functions in accordance with the provisions of
this Article as follows. The Union President will be assigned a caseload equal to no greater than
50% of the average caseload of an attorney with his or her grade level and experience in the
Division which employs the Union President. The Union Vice President # 1 will be assigned a
caseload equal to no greater than 80% of the average caseload of an attorney with his/her grade
level and experience in the Division which employs the Union Vice President #1. The Union
Vice President # 2 will be assigned a caseload equal to no greater than 85% of the average
caseload of an attorney with his/her grade level and experience in the office which employs the
Union Vice President #2. The Union represents that Union Vice President # 1 will primarily
represent OAG employees and Union Vice President # 2 will primarily represent employees in
subordinate agencies. No other Union members or officer will be assigned a reduced caseload.
However, other Union members or officers shall be granted reasonable amounts of official time to
investigate, prepare for, and conduct representational functions as needed, including necessary
travel time. Employer will not be required to grant or approve official time for any Union shop
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steward, officer or other representative who has not complied with the Employer notification
requirements of Section 2 of this Article.

B. For the purpose of this Article, "representational functions” means those authorized activities
undertaken by employees on behalf of other employees or the Union pursuant to representational
rights under the terms of this Agreement and District of Columbia law. Examples of activities for
which reasonable amounts of official time will be authorized include:

(1) collective bargaining negotiations;

) discussions with Employer representatives concerning personnel policies, practices, and
matters affecting working conditions;

3) any proceeding in which the Union is representing an employee or the Union pursuant
to its obligations under this Agreement;

4) grievance meetings and arbitration hearings;

5) a disciplinary or adverse action oral reply meeting, if the Union is designated as
representative of the employee;

(6) any meetings for the purpose of presenting replies to the proposed termination of
probationers, if the Union is designated as representative of the employee;

(7)  any meeting for the purpose of presenting reconsideration replies in connection with the
denial of within-grade increases, if the Union is designated as representative of the employee;

(8)  attendance at an examination of an employee who reasonably believes he or she may be
the subject of a disciplinary or adverse action;

(9)  informal consultation meetings between the Employer and the Union;

(10) conferring with affected employees about matters for which remedial relief is
available under the terms of this Agreement;

(11) attendance at meetings of committees on which Union representatives are authorized
members by the Employer or this Agreement;

(12) attendance at labor-management committee meetings or other joint labor-
management cooperative efforts;

(13) attendance at Employer recognized or sponsored activities to which the Union has
been invited;

(14) attendance at public hearings of the District of Columbia City Council or other
legislative/administrative bodies of the District or federal government relating to matters
that affect either the Employer or labor relations/labor matters in the District of Columbia
that impact or may impact the Union;
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(15) necessary travel to any of the activities listed above;

(16) training related to the representational functions of Union officials and stewards
which the parties agree is to their mutual benefit and for which management is given notice
and provided with an agenda and course description; and

(17)  new employee orientation meetings.

Official time shall not include time spent on internal Union business, including, but not
limited to:

(D) Attending Local, Regional, or National Union meetings;

(2) Soliciting members;

(3)  Collecting dues;

(4)  Posting notices of Union meetings; administering elections;

(5 Preparing and distributing internal Union newsletters or other such internal
documents; and,

(6) Internal Union strategy sessions, except for representational functions.

Section S - Requesting Official Time:

A.

All use of official time by any Union officer, official, steward or other representative

must be recorded on the Employer-approved Official Time Report Form and submitted on a
monthly basis to Employer’s designee.

B.

Official time for Union representatives should be requested on the approved “Official Time

Report” form. The Union representative will request authorization for official time from his or her
supervisor in advance and as is consistent with workload requirements except when circumstances do
not allow for advance approval (e.g., unscheduled meetings called by management where the
Union's attendance is requested; or representation of employees in investigatory interviews; or circum-
stances where the employee might be subject to discipline). Failure to properly request and obtain
approval of official time may result in disciplinary action depending on the circumstances.

C.

D.

All advance requests for official time are understood to be estimates.

If a request for official time is denied, the manager or supervisor refusing such permission

shall give the reasons for refusal in writing to the individual who was so denied, if the individual
involved makes such a request.

E.

Employee Union representatives, except the Union President, in light of his 50% reduced

caseload, Vice President #1, in light of his or her 20% reduced caseload, and Vice President #2, in
light of his or her 15% reduced caseload, will complete the "Official Time Report" form (attached to
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this Agreement as Exhibit "A") provided by the Employer to accurately depict the actual official
time used in a timely manner each pay period.

F. Management shall not prevent Union representatives from representing employees at reason-
able times consistent with the provisions of this Agreement. The Union and employees recognize that
workload and scheduling considerations will not always allow for the immediate release of employees
from their assignments. However, the Employer agrees that such permission for release shall not be
unreasonably delayed or denied. Workload needs will be balanced with official time needs prior to
approval based on the following standard: official time requests shall be granted unless they hinder
the accomplishment of essential workload requirements that cannot otherwise be accommodated.

G. All affected employees (e.g., grievants, representatives, witnesses, and appellants) whose
presence has been determined to be necessary, by either the Union or the Employer, as the case may be,
at relevant proceedings (including hearings, meetings, arbitrations, oral replies, or other labor-manage-
ment business) will receive necessary official/duty time to participate in and travel to and from the
proceedings.

Section 6:

A. The parties agree that Union officials and stewards are entitled to take a reasonable amount of
official time and the officials and stewards requesting/using official time shall be treated with civility
and shall not be discriminated against because they participate in Union activities and/or take official
time. Likewise, Union officials and stewards shall treat supervisors with civility in regard to
their supervisors need to have information about the amount and type of official time being requested
so that the supervisor can effectively manage their personnel and allotted workload. The parties agree
that there is a need for flexibility to enable managers to effectuate the mission of the government and,
at the same time, to enable Union officials and stewards of the bargaining unit to take care of Union
business expeditiously.

B. In cases of alleged abuse of official time by the Union, or alleged improper restriction of official
time or discrimination by the Employer, the parties shall endeavor to resolve the matter at the lowest
possible level. If efforts to resolve the matter between the first line supervisor and the Union official or
representative fail, then the party alleging the abuse or improper restriction shall bring the matter to the
attention of the appropriate management and Union representatives. If the matter is not resolved then
either party may seek assistance from the D.C. Office of Labor Relations and Collective Bargaining.

Section 7:

The parties shall conduct separate training concerning use of official time for members and managers
and supervisors.
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ARTICLE 7
UNION USE OF EMPLOYER FACILITIES AND SERVICES

Section 1:

Upon request, the Union may have access to meeting space by following established Employer
procedures. Except as provided elsewhere in this Agreement, the Union shall attempt to hold
meetings during the non-work time of employees attending the meetings. The Union will be
responsible for maintaining decorum at meetings on the Employer’s premises and for restoring
the space to the same condition to which it existed prior to the meetings.

Section 2:

Employer workforce, office space, and supplies, except as otherwise provided in this Agreement,
shall not be used in support of internal Union business.

Section 3:

The Employer may provide appropriate office space with a locking door for the Union.
Assigned Union office space will remain in use unless or until the Employer needs the use of the
assigned space. In this event, management will notify the Union sixty (60) days in advance.
Other approximately equivalent or mutually agreeable space will be made available at least
fifteen (15) business days prior to the time the Union is required to vacate the present office.

Section 4:

The Employer will make available to the Union at a minimum two (2) locking file cabinets, one
(1) desk, and three (3) chairs.

Section 5:

The Union shall limit its posting of notices and bulletins to Union-designated bulletin boards,
and each such posting shall be authorized and initialed by a Union officer or steward. A courtesy
copy of all materials to be posted pursuant to this article will be provided to the Attorney General
and/or Mayor, as appropriate, or their designees at the time of posting. Each bulletin board shall
have the following notice posted in a prominent place:

This bulletin board is for the exclusive use of AFGE Local 1403 and its membership.
Matters posted on the board are not intended to reflect the official views of the DC
Government or the Employer unless issued by them.
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Section 6:

The contents of the notices posted on the bulletin board shall be at the discretion of the Union,
except that the Attorney General and/or Mayor, as appropriate, or their designees may request
the removal of language or material that it believes is defamatory or discriminatory. With notice
to the Union, Employer may remove language or material that is defamatory or discriminatory.

Section 7:

Union officers and representatives, and other unit members who serve in any capacity on behalf
of the Union, may use their regular workstations including telephones, computers, and e-mails to
communicate with bargaining unit employees in connection with their representational functions;
provided however, such activity shall not interfere with the effective operation of the
Government’s business. Employer shall not monitor Union telephone or email activity or content
related to representational functions. All communication regarding terms and conditions of
employment shall be in accordance with the Code of Conduct applicable to District Government
employees as defined in the Government Ethics Act (D.C. Law 19-124, D.C. Official Code § 1-
1161.01 ef seq.). Communications, including broadcast emails, will not contain statements that
reflect on or attack the integrity or motives of individuals, the Office of the Attorney General, the
Mayor, or other agencies of the District Government. Communications will clearly identify the
Union official responsible for its content.

ARTICLE 8
PERSONNEL FILES

Section 1 - Official Files — Definition and Right to Examine:

Employees and/or their authorized representatives shall be permitted to examine all contents of the
employee’s personnel files, including without limitation the Official Personnel File (“OPF”’), whether
maintained by the Employer, DCHR or elsewhere, upon request.

Section 2 - Right to Respond:

Each Employee shall have the right to answer any material filed in his/her personnel files and
his/her answer shall be attached to the material to which it relates. Unless prohibited by law or
regulation, in the case of complaints made orally that are reduced to writing and placed in a
personnel file, Employees shall be informed of the person making the complaint; the substance
of the complaint, and the date the complaint was made and may respond as provided for in this
section.

Section 3 - Right to Copy:

An employee and/or their authorized representatives will be permitted to copy any material in all
personnel files, including without limitation the OPF, for that employee maintained by the Employer.
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Section 4 - Access by Union:

Upon presentation of written authorization by an employee, the Union representative may examine all of
the employee's personnel files, including without limitation the OPF, and obtain copies of the material
free of charge.

Section 5 — Employee to Receive Copies:

As consistent with applicable law, the employee shall receive a copy of all material placed in
his/her OPF and all personnel related materials, including electronic data, upon request.

ARTICLE 9
JOB DESCRIPTIONS

Each employee within the unit shall receive a copy of the employee’s current job description upon
request. When an employee’s job description is changed, the employee and the Union shall be
provided a copy of the new job description. When there is a material change in job duties, the
employee shall be given advance notice of the change.

ARTICLE 10
LATE ARRIVAL/EARLY DISMISSAL

Section 1 -- Late Arrival:

Employees shall be permitted to arrive late at work without charge to leave during inclement
weather or during other extraordinary circumstances where the District government has
authorized a late arrival for all non-essential employees, consistent with the authorization. All
employees shall be considered non-essential for purposes of this Article unless they have been
previously notified of their essential status.

Section 2 -- Early Dismissal:

A. Whenever the Attorney General, the Mayor, designated agency head, or an
authorized official authorizes the early dismissal of District government employees, all
employees (except those who have been designated in advance as essential employees consistent
with the applicable laws and regulations and those who have been notified by their supervisor
that because of specific pressing work requirements that they may not leave work early) shall be
permitted to leave their duty stations consistent with the early dismissal authorization. The
Attorney General and/or Mayor (or their designees) shall make every reasonable effort to ensure
that employees are notified timely of the early dismissal or other leave policy during
extraordinary circumstances. In addition, managers and supervisors shall make every reasonable
attempt to ensure that employees who they manage or supervise are notified of the early
dismissal authorization.
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B. Notice shall be provided to employees whose work assignments do not permit
them to leave work early regardless of the general early release authorization.

Section 3 -- Employees on leave during the late arrival/early dismissal period:

An employee who previously requested and was granted leave during the authorized late arrival
and/or early dismissal hours shall not be charged leave for the period requested that coincides
with the authorized late arrival and/or early dismissal hours.

ARTICLE 11
STRIKES AND LOCKOUTS

In accordance with applicable law, it shall be unlawful for any District Government employee or the
Union to authorize, ratify or participate in a strike against the District. The term strike as used herein
means any unauthorized concerted work stoppage or slowdown. No lockout of employees shall be
instituted by the Employer during the term of this Agreement except that the Employer in a strike
situation retains the right to close down any facilities to provide for the safety of employees, equipment
or the public.

ARTICLE 12
CONTRACTING OUT/PRIVATIZATION

Employer recognizes the Union’s desire to retain all work regularly performed for the Employer,
and the Union recognizes the Employer’s need to maintain an efficient workplace; therefore,
Employer will use its best efforts to avoid the displacement of bargaining unit employees caused
by a privatization contract to perform work that has been traditionally and regularly performed
by bargaining unit employees. Decisions regarding contracting out are areas of discretion of the
Employer. The Employer must notify the Union at least thirty (30) days in advance of any
contracting out actions. The Union shall have full opportunity to make its recommendations
known to the Employer who will duly consider the Union’s position and give reasons in writing
to the Union for any contracting out action. The Employer shall consult with the Union to
determine if the needs of the Government may be met by means other than contracting out work
traditionally performed by bargaining unit employees.

ARTICLE 13
UNION RIGHTS AND SECURITY
Section 1 — Exclusive Agent:

The Union shall be the exclusive collective bargaining representative of bargaining unit
employees.

Section 2 — Access to Employees:
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Representatives of the Union shall have access to individual employees, either new or rehired, in
its bargaining unit to explain Union membership, services and programs. Such access shall be
voluntary for new and rehired employees and shall occur during the formal orientation session.
The Union shall have the opportunity to provide a fifteen (15) minute presentation as a part of
the orientation programs for the Employer.

Section 3 — Dues Check Off:

Pursuant to D.C. Official Code § 1-617.07, the Employer shall deduct dues from the bi-weekly
salaries of those employees who authorize the deduction of said dues. The Union shall be solely
responsible for notifying employees, prior to obtaining their authorization, that they have certain
constitutional rights consistent with Supreme Court precedent. The employee must complete and
sign an authorized dues deduction form to authorize the withholding. Employer will promptly
process dues deduction forms.

Section 4 — Annual Notification of Annual Dues Amount:

The amount to be deducted shall be certified to the Office of Labor Relations and Collective
Bargaining (OLRCB) annually in writing by the appropriate official of the Union. The
employee’s authorization shall be forwarded to the OLRCB. It is the responsibility of the
employee and the Union to bring errors or changes in status to the attention of the Employer.
Corrections or changes shall be made at the earliest opportunity after notification is received but
in no case will changes be made retroactively, unless the Employer fails to deduct dues due to
the Employer’s action or inaction. This provision shall supersede any other dues deduction
agreement in effect prior to the effective date of this Agreement.

Section 5 — Cost of Processing:
Union dues shall be transmitted to the Union, minus a fee of $.15 per dues deduction per pay
period, payable to the OLRCB or the Office of the Attorney General, as the case may be for the

administrative expenses associated with the collection of said dues pursuant to executed dues
check off authorizations.
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Section 6 — Hold Harmless:

The Union shall indemnify, defend and hold the Employer harmless against any and all claims,
demands and other forms of liability that may arise from the operation of this Article. In any case
in which a judgment is entered against the Employer as a result of the deduction of dues or other
fees, the amount held to be improperly deducted from an employee’s pay and actually transferred
to the Union by the Employer shall be returned to the Employer or conveyed by the Union to the
employee(s) as appropriate.

Section 7:

Payment of dues shall not be a condition of employment.

Section 8:

The Union may require that an employee who does not pay dues to pay reasonable costs incurred
by the Union in representing such employee in grievances, adverse actions or appeal proceedings
within the provisions of the CMPA, provided the Union gives advance notice of said costs to the
employee.

Section 9:

The terms and conditions of this Agreement shall apply to all employees in the bargaining unit
without regard to Union membership.

ARTICLE 14
TERM EMPLOYEES
Section 1:
A. Term employees in the bargaining unit shall be given not less than two (2) pay

periods notice of the termination of their appointment.

B. Term bargaining unit employees shall be fully informed in their offer letter prior
to their entrance on duty that the offer of employment is a term position. Term employees shall
be provided a copy of their official position description.

C. To the extent not inconsistent with District or Federal law and regulations, the
Employer shall use its best efforts, to convert term bargaining unit employees (“NTE
employees”) to permanent status by the end of each fiscal year if (1) the employee is in a pay
status on September 30, 2017, and at the start of each successive fiscal year; (2) Council
appropriates sufficient funding that may be utilized for the conversion of attorney term
employment into permanent employment; (3) the employee performs services for which the
Employer has a continuous need; and (4) the employee has both served for at least one year and
performed at a meets expectations level, or the equivalent, for the most recent evaluation rating
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period.

D. By December 1st of each year, Employer must provide the Union with the names
of all unit term employees, the reason why their positions are term positions, and the names of all
unit employees who have been converted to permanent status.

Section 2 — Priority Conversion of NTE Employees to FTE Status:

Management shall give full consideration for the competitive appointment of the most qualified
NTE employee for any permanent vacancy in a legal services section or subordinate agency,
provided that the NTE employee has:
1. Substantially similar, or greater, experience relevant to the vacant position in that
section or subordinate agency, respectively;
2. A successful rating or its equivalent on the most recent performance appraisal, and;
3. More than 24 months of continuous service.

ARTICLE 15
DISCRIMINATION

Section 1 — General Provisions:

A. In accordance with the D.C. Human Rights Act of 1977, as amended, D.C.
Official Code 2-1401 et seq., the Employer shall not discriminate against any Employee because
of actual or perceived race, color, religion, national origin, sex, age, marital status, personal
appearance, sexual orientation, family responsibilities, matriculation, political affiliation,
disability, gender identity or expression or genetic information.

B. Employer and the Union agree to cooperate to provide equal opportunity for
employment and promotion to all qualified persons, to cooperate in ending discrimination, and to
promote the full realization of equal employment opportunity through a positive and continuing
effort. To this end, EEO concerns may be filed with OAG’s or the Mayor’s EEO Director, as
applicable and in accordance with OAG’s Equal Employment Opportunity Office Order
currently in effect, as amended, or any substantively similar Mayoral policy or directive,
respectively and as the case may be. At the request of either the Union or Employer, the
appropriate EEO Director shall consider any employment practice or policy that allegedly has an
adverse impact on members of any protected group.

Section 2 - Equal Employment Practices:

The Employer shall continue implementation of any applicable Equal Employment Opportunity
Policy and any applicable Affirmative Action Plan in accordance with existing law on
affirmative action. The respective Affirmative Action Plans will be developed in accordance
with Federal and D.C. Office of Human Rights guidelines. The Union may provide nonbinding
input on the development of the Affirmative Action Plans through OAG’s or the Mayor’s EEO
Director, as applicable. The Employer shall provide the Union a copy of the Affirmative Action
Plans, when developed by the Employer.
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Section 3 — Sexual Harassment:

A. All Employees must be allowed to work in an environment free from sexual
harassment. Therefore, the Union and Employer agree to identify and work to eliminate such
occurrences in accordance with any applicable District sexual harassment policy as amended or
any subsequent policy developed.

B. Sexual harassment includes unwelcome sexual advances, requests for sexual
favors, and other verbal or physical conduct of a sexual nature when: (1) submission to such
conduct is made either explicitly or implicitly a term or condition of an individual’s employment;
(2) submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting such individual; or (3) such conduct has the purpose or effect of
unreasonably interfering with an individual’s work performance or creating an intimidating,
hostile, or offensive working environment.

Section 4 — Union Activity:

The Employer shall not in any way discriminate against any employee because of the employee’s
membership or affiliation in or with the Union or service in any capacity on behalf of the Union.
Each employee has the right, freely and without fear of penalty or reprisal:

A. To form, join and assist in labor organization or to refrain from this activity;

B. To engage in collective bargaining concerning terms and conditions of
employment, as may be appropriate under the law, rules and regulations through a duly
designated representative; and

C. To be protected in the exercise of these rights.
Section 5 — Discrimination Charges and Election:

A. An employee may raise a complaint of discrimination under applicable law (to the
Mayor’s or OAG’s EEO Director through the administrative complaint process, the Office of
Human Rights, the Equal Employment Opportunity Commission, local or federal courts). In
consideration for the benefits of arbitration, each employee must sign the attached waiver
acknowledging voluntary waiver of the employee’s federal statutory rights, including the
employee’s rights under Title VII as a condition precedent to submission of his/her
discrimination complaint to the grievance process. If an employee elects not to voluntarily
waive the employee’s rights, the employee cannot submit the employee’s discrimination claim
through the grievance process. Grievances must be filed within thirty (30) days of the date that
the employee knew or should have known of the conduct being grieved. An employee shall be
deemed to have exercised this option when the matter that gives rise to the allegation of
discrimination is made the subject of a timely filed grievance or an informal EEO complaint,
whichever event (filing) occurs first.
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B. The Union and Employer shall agree on a panel of arbitrators who shall have at
least five years of experience in employment discrimination law to hear such grievances at the
arbitration level of review.

C. A party may appeal an arbitrator’s award to the Public Employee Relations Board
(PERB). If PERB fails to either exercise jurisdiction or fails to take any step to move the matter
forward within 180 days, the complainant shall remove and file the matter with D.C. Office of
Human Rights for de novo review.

D. A complainant has the right to be accompanied, represented, and advised by a
representative of her/his choosing at any stage of the complaint process, except where there is a
conflict of interest or position. No party (including the Employee or the Union) is entitled to
attorney fees or costs at any level of review for any grievance filed under this Article.

E. The Employer shall notify the Union of all remedial or corrective actions that

impact on bargaining unit employees to be taken as the result of informal or formal resolution of
EEO complaints.

FORM TO BE COMPLETED BY EMPLOYEES WHO DECIDE TO FILE A GRIEVANCE
OVER A DISCRIMINATION CHARGE

L , acknowledge that I have decided to submit my

employment discrimination charge through the grievance procedure. In consideration of
arbitration, I will forego and waive my rights to file a separate claim under the discrimination
statutes, including Title VII, in accordance with applicable law governing such elections. See

Alexander v. Denver-Gardner, 415 U.S. 36 (1974).

Dated:

EMPLOYEE’S NAME

ARTICLE 16
SAFETY AND HEALTH
Section 1 - Working Conditions:
A. The Employer shall provide and maintain safe working conditions for all
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employees. It is understood that the District may exceed standards established by regulations
consistent with the objectives set by law. The Union will cooperate in these efforts by
encouraging its members to work in a safe manner and to obey established safety practices and
regulations.

B. Matters involving safety and health will be governed by the D.C. Occupational
Safety and Health Plan in accordance with the Comprehensive Merit Personnel Act (D.C.
Official Code section 1-620.01 et seq., as amended).

Section 2 - Corrective Actions:

A. If an employee observes a condition that he or she reasonably believes to be
unsafe, the employee shall report the condition to the immediate supervisor and the OAG Risk
Manager Specialist or the Risk Manager for the District agency, as applicable.

B. If the supervisor determines that a condition constitutes an immediate hazard to
the health and safety of the employee, the supervisor shall take immediate precautions to protect
the employee and contact the appropriate Risk Manager Specialist, as necessary. If the
supervisor does not agree that the condition constitutes an immediate hazard to the health and
safety of the employee, the employee may immediately refer the matter to the next level
supervisor or designee. The supervisor or designee shall meet as soon as possible with the
employee and his/her Union representative to make a determination of final actions to be taken,
if any.

C. Employees shall be protected against penalty or reprisal for reporting an unsafe or
unhealthful working condition or practice, or assisting in the investigation of such condition or
practice.

Section 3 - First Aid Kits and Defibrillators:

A. Employer shall make first-aid kits reasonably available for the use of all
employees in case of on the job injuries.

B. The need for additional first-aid kits is an appropriate issue for the Risk
Assessment and Control Committee recommendation. Recommendations of the Risk
Assessment and Control Committee will be referred to the Attorney General and/or the Mayor,
or their designees.
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C. Employer shall provide accessible defibrillators meeting the applicable standard
of care where employees in the District legal service occupy office space.

D. Employees who have been identified by the Risk Management Specialist as
having been exposed to a toxic substance (including, but not limited to asbestos) in sufficient
quantity or duration to meet District Government risk standards shall receive appropriate health
screening. In the absence of District Government risk standards, the OAG Risk Manager or the
Risk Manager for the District agency, as applicable, will refer to standards established by other
appropriate authorities such as OSHA, NIOSH or the EPA.

Section 4 — Excessive Temperatures in Buildings:

Employees, other than those determined by the Employer to be essential, shall be released from
duty or reassigned to other duties of a similar nature at a suitably temperate site because of
excessively hot or cold conditions in a building. The Employer shall make this determination as
expeditiously as possible. In lieu of dismissal, the Employer may authorize employees affected
by excessive temperature conditions to telecommute until the condition abates. Administrative
leave shall be granted if authorized by the Mayor, the Attorney General, or their designees.

Section 5 — Maintenance of Health Records:

Medical records of employees shall be maintained in accordance with the applicable provisions
of law. Medical records shall not be disclosed to anyone except in compliance with applicable
laws, rules and regulations relating to the disclosure of information. Copies of rules relating to
medical records and information shall be made available to the Union.

ARTICLE 17
INFORMATIONAL REPORTS ON EMPLOYEES

Upon request, and at least annually by December 31 of each year, Employer shall provide the
Union a list of bargaining unit members that includes the name, grade, step, title, hire date,
organizational unit, assignment, location, contact information (including work address, telephone
number and fax number) and bargaining unit status of each bargaining unit employee. The
Employer shall maintain the Union on the regular distribution list for the New Hires and
Resignations Report, which shall be updated at least quarterly. The Employer shall include the
Union status on the New Hires and Resignations Report provided to the Union.
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ARTICLE 18
FITNESS FOR DUTY

The Employer agrees to comply with applicable District law and controlling regulations
concerning fitness for duty.

ARTICLE 19
REQUESTS FOR INFORMATION

Consistent with law and upon request of the Union, the Employer shall provide relevant
information that the Union needs to perform its duties in grievance processing and collective
bargaining negotiations.

ARTICLE 20
EMPLOYEE USE OF INFORMATION TECHNOLOGY

Section 1 — New Technology:

Whenever the Employer proposes to acquire or implement equipment or technological changes that may
adversely impact employees in the bargaining unit, the Employer shall notify the Union and, when
requested, bargain over any adverse effect. Appropriate training for affected employees that will enable
them to maintain their present job status shall be among the principal considerations as part of such
bargaining. The Employer shall provide training for affected employees to acquire and maintain the
skills and knowledge necessary for new equipment or procedures. The training shall be held during
working hours. The Employer shall bear the expense of the training. The Employer shall provide
training for employees who had previously not been required to use existing technology but who are
then required to do so.

Section 2 — Electronic Mail Use:

The parties acknowledge that D.C. Government-provided electronic mail (email) services are to
be used for internal and external communications that serve legitimate government functions and
purposes. Employees are expected to be familiar with the D.C. Government’s Email User
Policy. The parties agree that employees are allowed to use email on a limited basis for personal
purposes, but such use should be limited to non-work time and should not interfere with the
performance of the employee’s duties, nor used to conduct outside employment or for
discriminatory or harassing purposes or exchange of pornographic, discriminatory or harassing
material.

Section 3 — Internet Access and Use:

The parties agree that Internet access through the Employer is considered D.C. Government
property and must be used for the program needs of the OAG and the District of Columbia.
Employees are expected to be familiar with the D.C. Government’s Internet Access and Use
Policy. The parties agree that employees are allowed to use the Internet on a limited basis for
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personal purposes, but that such use should not interfere with the performance of the employee’s
duties. Employees are expressly prohibited from visiting websites to conduct outside
employment or that contain discriminatory, pornographic, or harassing purposes.

Section 4 — Telephone Use:

The Employer and Union agree that D.C. Government telephones must be used primarily in
support of D.C. Government programs. The parties acknowledge that employees are permitted
to use telephones on an occasional and selective basis for personal purposes. Such use is a
privilege and not a right and may not be abused for the conduct of outside employment during
the scheduled tour of duty of the employee or for discriminatory, pornographic, or harassing
purposes.

Section 5 — Privacy:

Except as provided generally under current, written, and published D.C. Government policies,
the Office of the Attorney General, the MOLC, and/any District agency subordinate to the Mayor
shall not monitor employee email, telephone, or internet use, unless it has good cause to do so.
The Employer will share with the Union notices of any changes or modifications to said policies
that it receives.

ARTICLE 21
TRAINING

Section 1 - New Employee Orientation:

Employer will provide each new employee with an orientation and will notify the Union, in advance, of
any such orientation. The orientation shall include a fifteen (15) minute presentation by the Union
regarding Union membership.

Section 2 - Continued Training Opportunities:

The Employer and Union mutually agree that the legal services provided by attorneys employed
by OAG and other District agencies that employ District legal service attorneys will be enhanced
by the opportunity for attorneys to engage in continuing legal education that is relevant to their
work. The Employer shall encourage and assist Employees in obtaining career-related training
and education both inside and outside the OAG and other District agencies that employ District
legal service attorneys by collecting and posting current information available on training and
educational opportunities. The Employer shall inform Employees of time or expense assistance
the Employer may be able to provide. Continued training shall be provided and approved within
budgetary constraints. The Employer will use its best efforts to provide a variety of appropriate
continuing legal education opportunities, including ongoing access to online training
opportunities and legal ethics training opportunities, throughout each year at no cost to
employees to enable employees to meet their continuing legal education requirements under the
Legal Service Act.
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Section 3 - Requests for Continued Training:

The Employer may consider requests for continued training of Employees and may provide time
or expense assistance to Employees. Continued training opportunities shall be afforded
Employees on a fair and impartial basis to the maximum extent possible. Employees shall be
promptly informed of a denial of a training request together with the reason for the denial. The
parties agree that the program needs of the Employer are paramount in providing training to
Bargaining Unit Employees.

ARTICLE 22
EMPLOYEE RIGHTS

Section 1 — Respect in the Workplace:

It is the intent of the Mayor, the Attorney General, and the Union that all employees both within
the bargaining unit and outside shall be treated with fairness and dignity.

Section 2 - Employee Rights:

A. All Union employees have the right, and shall be protected in the free exercise of
that right without fear of penalty or reprisal:

(1) to organize a labor organization free from interference, restraint, or
coercion;

(2) to form, join, or assist any labor organization;
3) to bargain collectively through representatives of their own choosing; and

(4) to refrain from any or all such activities under subsections (1), (2), and (3)
of this subsection, except to the extent that such right may be affected by an agreement
requiring membership in a labor organization as a condition of employment as authorized
in D.C. Official Code § 1-617.11 (2012 Supp.) (“Employee Rights”).

B. Employee Rights shall extend to participation in the management of the Union and acting
for it in the capacity of a Union representative, including representation of its views to the officials of the
Mayor, the Attorney General, D.C. Council and Congress.

Section 3 - Employee Grievances:

An individual employee may present a grievance at any time to the Employer without the
intervention of the Union; provided, however, that the Union is afforded at least forty-eight (48)
hours advance notice by the Employer to be present and to offer its view when requested by an
employee at any meeting held to resolve the grievance. Any employee or group of employees
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who present a personal grievance to the Employer may not do so under the name, or by
representation, of the Union. Resolutions of grievance must be consistent with the terms of this
Agreement.

Section 4 — Conflicts of Interest:

This Agreement does not authorize participation in the management of or acting as a
representative of a labor organization by any employee if the participation or activity would
result in a conflict of interest, a breach of legal ethics, or otherwise be incompatible with
applicable law or with the official duties of the employee.

Section S - Campaigns or Drives - Solicitation of Employees in the Bargaining Unit:

A. Definition: For the purpose of this Atticle, solicitation of employees in the bargaining
unit means OAG or District government approved solicitations which have been announced in generally
published OAG or D.C. government directives.

B. Participation: Contributions from employees in the bargaining unit and participation by
employees in the unit to solicit contributions shall be voluntary. There shall be no discrimination against
any employee in the unit for non-participation or for any level of contributions. An employee in the
bargaining unit may be requested to volunteer or solicit for contributions. Absent a volunteer,
management will request the Union to assist in providing the needed volunteer. Consistent with District
government ethics rules, regulations and law, no management or supervisory employee shall participate
in any direct solicitation of employees in the bargaining unit who are under his/her supervision except for
occasional office functions.

ARTICLE 23
SABBATICAL/EXTENDED LEAVE

It is management policy to allow attorneys to apply for an extended time away from work for
community service, education, travel or other outside interests in a non-pay status. To be eligible
for a sabbatical, an attorney must have both: 1) been employed within the District legal service
for seven years, and 2) received a performance evaluation of at least Successful, or an equivalent
rating, in every category for the rating period which immediately precedes the application for
sabbatical/extended leave. An attorney who receives a Needs Improvement or a Fails Expecta-
tion, or an equivalent rating, in any category is ineligible. At any time after completion of the
attorney’s seventh anniversary with the District legal service and each successive seven years
after return from a sabbatical, the attorney may request a one (1) year period of leave as
sabbatical. Attorneys who elect to take a sabbatical will return to a comparable position with the
OAG or the District agency in which they worked prior to the sabbatical.
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Section 1 — Process:

Application for sabbatical should be submitted to the attorney’s immediate supervisor no later
than 120 days before the proposed leave is to commence. The immediate supervisor shall review
each application and send a recommendation to approve or disapprove the request to the
Attorney General or agency director within 30 days of the submission of the request.

Section 2 — Supervisor’s Authority:

Sabbaticals may be taken for any purpose. However, the reason for the request may be taken
into consideration by the employee’s supervisor in determining whether to approve the request.
Final decision on request for sabbatical is in the sole discretion of the Mayor or Attorney
General, as applicable, who, in his/her discretion, may set limits on the number of attorneys who
shall be approved for a sabbatical in any one year. If an employee asks for the reason for the
denial, a supervisor must provide a written justification for the denial. The denial of an
application for sabbatical/extended leave is not grievable.

Section 3 — Potential Loss of Benefits and Insurance Premiums:

Attorneys understand that an extended leave of absence in a non -pay status may impact his or
her retirement and other benefits with the District of Columbia. Attorneys also understand that
they are required to pay their portion of any insurance premiums while in a non -pay status.
Attorneys shall inform themselves of the District of Columbia rules and regulations applicable to
an extended leave of absence in a non -pay status before submitting the request for sabbatical.
Under no circumstances is the management required to allow attorneys to use leave
intermittently to avoid the loss of benefits while the attorney is on sabbatical.

ARTICLE 24
PROMOTIONS AND CLASSIFICATION ISSUES
Section 1: Promotions Policy

It is the policy to reward well-deserving attorneys in the Legal Service for sustained exemplary
performance. This Article sets forth the process and criteria for all attorney promotions.

All promotions are dependent upon, and subject to, the availability of funds in the operating
budget of the OAG and relevant subordinate agency, as applicable.

Section 2 - Promotion from Grade 11 to Grade 12 and from Grade 12 to Grade 13

An attorney is not eligible for promotion if the attorney receives a rating of “Needs
Improvement” or “Fails Expectations” overall, or in any category.
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Attorneys will be advised during the relevant appraisal process whether or not they have been
recommended for promotion. A copy of the recommendation shall be sent to the Union.

Section 3 - Promotions to Grades 14 and 15
A. Criteria

An attorney may receive a competitive promotion (not automatic) to a Grade 14 and 15 if
the following criteria are met:

1. Consistent Superior Performance

The attorney’s overall job performance meets or exceeds established performance
standards for that grade level. The attorney’s two most recent performance evaluations, if
available, shall be considered.

2. Demonstrated Specialized Expertise or Professional Distinction

The attorney has gained or developed specialized expertise in a subject or subjects
relevant to the attorney’s practice area at the agency or at OAG, as applicable. Such specialized
expertise may be demonstrated by the complexity of matters handled or awards of professional
distinction. Whether the attorney has demonstrated expertise beyond that of other attorneys
performing the same or similar work at the same grade level shall be considered.

3. Satisfactory Handling of Increasingly More Complex Work
The attorney’s workload has become increasingly more complex and the attorney
performs in a manner that meets or exceeds established performance standards with little or no
supervision. Factors to be considered include the complexity of the work, the productivity of the
attorney, and the type and amount of supervision needed.
4. Time-In-Grade
The attorney has served at least 24 months as a Grade 13 or 14 as applicable.
5. Other Criteria
Other factors that may be considered include, but are not limited to, an attorney’s
seniority, the length of time that the recommendation for promotion has been pending, and the
availability of funds in the OAG or agency budget, as applicable.
Section 4 — Grievance on Failure to Comply with Process:
Attorneys may not grieve a failure to obtain a promotion or failure to appear on a list of

candidates recommended for promotion. The decision on whether to grant a promotion is within
the sole and unreviewable discretion of the Attorney General or agency head, as applicable.
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Section 5 - Job Qualifications:

Management has the right to determine job qualifications. Where the Employer has considered
the recommendations and has determined that two or more employees/applicants for a position
are equally qualified to perform the duties of the position, the selection shall be made by the
Employer from the designated qualified candidates.

Section 6 - Additional Duties:

Issues involving changed or additional duties assigned to an employee, within his/her present
position, shall be considered in accordance with District government position classification
guidelines set forth in the District Personnel Manual and any other applicable District of
Columbia law.

ARTICLE 25
TIMELY RECEIPT OF CORRECT PAY AND EXPENSE REIMBURSEMENTS

Section 1 - Tardy or Non-Receipt of Pay:

A. Employer shall use its best efforts to take all action necessary to correct tardy
receipts or non-receipts of employee paychecks due to electronic, delivery, or other pay errors
within its control.

B. Employer shall use its best efforts to take all action necessary to assist in
correcting tardy receipts or non-receipts of employee paychecks due to electronic, delivery, or
other pay errors when the specific error or needed correction is not within its control.

Section 2 - Pay Errors:

Employer shall expeditiously use its best efforts to take all action necessary to correct all other
paycheck errors including those concerning benefits, sick leave, annual leave and various deductions.
In any event, the Employer shall correct all pay errors no later than two (2) weeks following the
identification of the error by the employee or the Employer. In the event that pay errors continue to
exist more than two pay period after employee provides notice to the appropriate Employer
representative and the delay results due to no fault of employee, employee shall receive four (4)
hours of administrative leave.

Section 3 - Timely Receipt of Pay, Pay Increases, and Reimbursements:

A. Employer agrees to use its best efforts to ensure that pay increases resulting from step
increases, promotions, and future salary increases, are paid on the effective date but no later than
two (2) pay periods following the effective date of the increase. To this end, Employer shall use its
best efforts to ensure that paperwork needed to implement such increases is completed within a
reasonable time of the proposed effective date of the action and shall process the proposed action as
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expeditiously as possible, to avoid or minimize any delay in implementation.

B. Employer agrees to use its best efforts to ensure that retroactive salary increases and
retroactive bonuses for performance are paid within 60 days of Council’s approval of this Agreement
(or when this agreement otherwise takes effect pursuant to D.C. Official Code § 1- 617.17(j)).
To this end, Employer shall use its best efforts to ensure that paperwork needed to implement such
increases is completed after Council approval of the Agreement (or when this agreement otherwise
takes effect pursuant to D.C. Official Code § 1- 617.17(j)) and shall process the retroactive salary
increases as expeditiously as possible, to avoid or minimize any delay in implementation.

Section 4 - Timely Reimbursement of Expenses:

Employer shall use its best efforts to take all necessary action to ensure that reimbursement of pre-
authorized expenses related to the employee’s employment, including but not limited to travel and
education expenses, is paid within thirty (30) days of submission of a proper request.

Section 5 — Audits:

In the event employee requests an audit of pay and benefit records because of errors made in their
computation, Employer shall complete such audit and transmit the results to the requesting employee
within ten (10) business days or shall provide the employee a reason why additional time is required
and shall give a projected date of completion.

ARTICLE 26
GENERAL PROVISIONS

Section 1 - Work Rules:

Employees will be advised of verbal and written work rules that they are required to follow. The
Employer agrees that proposed new written work rules and the revision of existing written work
rules shall be subject to notice and consultation with the Union.

Section 2 — Identification Device:

The Employer agrees that the employee has a right to participate and identify with the Union as
his/her representative in collective bargaining matters. Therefore, the Employer agrees that such
identification devices as emblems, buttons and pins supplied by the Union to the employees
within the bargaining unit may be worn on their clothing except when appearing in court or
before any administrative tribunal or other government agency on behalf of the Employer.

Section 3 - Distribution of Agreement:
The Employer and the Union agree to electronically distribute the fully executed version of this

contract to all management and covered employees upon execution of the contract by the parties.
Section 4 — Office Space:
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Employer will consider the attorney client and other privileges in providing space. Office space
will be identified by OAG, the Mayor, or their designees, and assigned by the Union. Employer
determines space, division and section allocation, as well as what offices are available for
bargaining unit employees. Employer will afford the Union the advance opportunity to consult
over the design of new office space at each step of the design process. The parties acknowledge
that this does not interfere with management’s final authority to determine the final design.

ARTICLE 27
COMPUTATION OF TIME

All time frames referenced in this Agreement shall be interpreted as business days, unless
otherwise specified.

ARTICLE 28
GRIEVANCE AND ARBITRATION PROCEDURES

Section 1 — Definitions:

A grievance under this section is an allegation that the other party has violated a provision of this
Agreement. RIFs, furloughs, disciplinary actions and performance rating appeals are excluded
from the definition of grievance under this section and such disciplinary actions and ratings are
not subject to challenge, review or arbitration under the grievance and arbitration procedures of
this section. The grievability of disciplinary actions and performance evaluations is governed by
other parts of this Agreement and the Compensation Agreement.

Section 2 — Performance Ratings:

Any performance rating may be appealed within thirty (30) calendar days of receipt by the
employee to a three-person committee established by the Attorney General or the Mayor’s Office
of Legal Counsel. The committee shall be empowered to review the basis for a direct
supervisor’s rating, conduct a hearing, receive written briefs, and issue a written decision which
shall approve, modify, or reject a performance rating. Any decision by the Committee shall be
appealable to the Attorney General or agency head, as applicable, within thirty (30) calendar
days of receipt of the decision by the employee. The Attorney General’s decision or agency
head’s decision, as applicable, shall be final and no further appeal shall be allowed under this
Agreement. If the committee does not act within thirty (30) calendar days of the appeal, the
evaluation may be appealed to the Attorney General or the agency head, as applicable who shall
issue a decision within fifteen (15) calendar days thereafter. If the Attorney General or agency
head, as applicable, does not act within fifteen (15) calendar days, unsatisfactory evaluations
may be appealed under the provisions of this Article within fifteen (15) calendar days. The
Attorney General and the Mayor’s Office of Legal Counsel shall establish procedures for appeals
under this Article to the committee and to the Attorney General and agency head, respectively.
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Section 3 — General Provisions:

Any grievance that may arise between the parties involving an alleged violation of this
Agreement shall be settled as described in this Article unless otherwise agreed to in writing by
the Union President and the Attorney General or agency head, as applicable, or his/her designee.

Section 4 — Information Requests:

Both parties shall provide all information determined to be reasonable and needed by the other
party for processing of a grievance after a request by the other party within a reasonable amount
of time.

Section 5 — Procedure:

A. This procedure is designed to enable the parties to settle grievances at the lowest
possible administrative level. Grievances must be filed at the lowest level where resolution is
possible. Therefore, all grievances shall ordinarily be presented to the immediate supervisor
unless it is clear that the immediate supervisor does not have authority to deal with the grievance
and that it should be filed elsewhere. The Union may request a face-to-face meeting with the
appropriate management representative who is delegated authority to deal with the grievance at
each step. The parties agree to endeavor to engage in productive meetings to resolve a grievance.

B. Nothing in this Agreement shall be construed as precluding discussion between an
employee, the Union and the appropriate supervisor over a matter of interest or concern to any of
them prior to the initiation of a grievance. Once a matter has been made the subject of a
grievance under this procedure, nothing herein shall preclude any party (the Union, the Employer
or the Employee) from attempting to resolve the grievance informally at the appropriate level.

Step 1: The employee and/or the Union shall take up the grievance, in writing, with the
employee's immediate supervisor within fifteen (15) business days from the date of the
occurrence or when the employee or the Union knew or should have known of the occurrence.
The written grievance shall be clearly identified as a grievance submitted under the provisions of
this Article, and shall list the name of the grievant or grievants, the contract provisions allegedly
violated, the basic facts, issues, or concerns giving rise to the grievance, the date or approximate
date and location of the violation and the remedy sought. The supervisor shall address the matter
and shall respond, in writing, to the Steward and/or the employee within fifteen (15) business
days after the receipt of the grievance.

Step 2: If the grievance has not been settled, or the supervisor has failed to respond, it may be
presented in writing by the Union to the second level supervisor within ten (10) business days
after the Step 1 response is due or received, whichever is sooner. The second level supervisor
shall respond to the Union in writing within ten (10) business days after receipt of the written
grievance.
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Step 3: If the grievance is still unresolved, or the supervisor has failed to respond, it may be pre-
sented in writing by the Union to the Attorney General or agency head, as applicable, or his/her
designee, within twenty (20) working days after the Step 2 response is due or received,
whichever is sooner. The Attorney General or agency head, as applicable, or his/her designee,
shall respond in writing to the Union within twenty (20) business days after receipt of the written
grievance.

Step 4: If the grievance is still unresolved, or the Attorney General, or agency head, as
applicable, or his/her designee has failed to respond, the Union may by written notice request
arbitration within twenty (20) business days after the reply at Step 3 is due or received whichever
is sooner.

A grievance filed by the Union on a matter involving more than one division within OAG, may
be filed with the Attorney General or his/her designee at Step 3. The grievance must be filed
within fifteen (15) business days from the date of the occurrence giving rise to the grievance or
when the Union knew or should have known of the occurrence.

When mutually agreed by the parties, grievances on the same matter on behalf of two (2) or more
employees may be processed as a single grievance for the purpose of resolving all the
grievances.

A grievance filed by the Union which does not seek personal relief for a particular employee or a
group of employees, but rather expresses the Union’s disagreement with management’s
interpretation or application of the Agreement and which seeks an institutional remedy shall be
filed at Step 3 within fifteen (15) business days from the date of the occurrence or when the
Union knew or should have known of the occurrence to the extent reasonably possible.

A grievance filed by the Employer should be filed directly with the Union President within
fifteen(15) business days from the date of the occurrence or when the Employer knew or should
have known of the occurrence giving rise to the grievance. The Union President shall have
fifteen (15) business days to respond. If the Employer’s grievance is still unresolved, or the
Union President or his/her designee has failed to respond, the Employer may by written notice
request arbitration within twenty (20) business days after the Union’s reply is due or received
whichever is sooner.

A grievance concerning a continuing violation of this Agreement may be filed at any time during
the existence of the alleged violation of this Agreement.

Section 6 - Selection of the Arbitrator:

The arbitration proceeding shall be conducted by an arbitrator selected by the Employer and the
Union. The Federal Mediation and Conciliation Service (FMCS) shall be requested to provide a
list of seven (7) arbitrators from which an arbitrator shall be selected within seven (7) calendar
days after receipt of the list by both parties. Both the Employer and the Union may strike three
(3) names from the list using the alternate strike method. The party requesting arbitration shall
strike the first name. The arbitration hearing shall be conducted pursuant to the FMCS
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guidelines unless modified by this Agreement.
Section 7 — Authority of the Arbitrator:

The jurisdiction and authority of the arbitrator and his/her opinion and award shall be confined
exclusively to the interpretation or application of the express provisions of this Agreement at
issue between the Union and the Employer consistent with applicable law and regulation.

He/she shall have no authority to add to, detract from, alter, amend, or modify any provision of
this Agreement; or to impose on either party a limitation or obligation not explicitly provided for
in this Agreement. The written award of the arbitrator on the merits of any grievance
adjudicated within his jurisdiction and authority shall be final and binding on the aggrieved
employee, the Union and the Employer, subject to either party’s appeal rights to the Public
Employee Relations Board and the Superior Court of the District of Columbia.

Section 8 - Decision of the Arbitrator:

The arbitrator shall be requested to render his/her decision in writing within thirty (30) calendar
days after the conclusion of the arbitration hearing.

Section 9 - Expenses of the Arbitrator:

Expenses for the arbitrator's services and the proceeding shall be borne equally by the Employer
and the Union. However, each party shall be responsible for compensating its own
representatives and witnesses. If either party desires a record of the arbitration proceedings, it
may cause such a recording to be made, providing it pays for the record and makes copies
available without charge to the other party and the arbitrator.

Section 10 - Time Off For Grievance Hearings:

The employee, Union Steward and/or Union representative shall, upon request, be permitted to
meet and discuss grievances with designated management officials at each step of the Grievance
Procedure within the time specified consistent with Section 4 of Article 6 on Union Stewards.

Section 11 — Time Limits:

All time limits following the initiation of any grievance set forth in this Article may be extended
by mutual consent, but if not so extended, must be strictly observed. If the matter in dispute is
not resolved within the time period provided for in any step, the next step may be invoked. The
appropriate representative of either party shall not unreasonably deny a request for an extension
of time if the request is made in writing by the original deadline date. The parties may mutually
agree in writing to waive Steps 1 and/or 2 of the procedure described in this Article.
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Section 12 — Termination of Grievance:

A grievance shall terminate when either party terminates its own grievance, when both parties
consent or for failure to meet contractual time limits. The termination of a grievance shall not
prejudice either party from reinstituting a grievance at a later date.

Section 13 — Exclusions:

Matters not within the jurisdiction of the Employer will not be processed as a grievance under
this Article unless the matter is specifically included in another provision of this Agreement or
the Compensation Agreement.

ARTICLE 29
DISCIPLINE AND DISCHARGE

Section 1 -- Disciplinary Actions:

A. Assistant Attorneys General ("AAG") and Assistant General Counsel (“AGC”) in
the bargaining unit are appointed to serve the District of Columbia consistent with the provisions
of the Legal Service Act. An AAG or AGC may be subject to disciplinary action, including reprimand,
suspension (with or without pay), reduction in grade or step, or removal for unacceptable performance
or for any reason that is not arbitrary or capricious. Disciplinary actions shall be processed in accordance
with Section 3614, Chapter 36 of the D.C. Personnel Regulations. The Employer shall provide the
Employee with ten (10) calendar days advance notice, consistent with the notice provisions of
Chapter 36 of the D.C. Personnel Regulations, of any proposed discipline, with the exception of
summary removal. The proposed notice of discipline will also be sent to the Union.

B. Notwithstanding Section 1A herein, the Attorney General or an agency head, may
summarily suspend or remove a bargaining unit member, in accordance with Sections 1616 and 1617 of
the DPM, when the employee's conduct:

1. Threatens the integrity of government operations;

2. Constitutes an immediate hazard to the agency, to other District employees, or
to the employee; or

3. Is detrimental to public health, safety, or welfare.

C. Upon request, an employee subject to any disciplinary action shall be allowed
access to his or her office, at a mutually agreeable time, to retrieve personal items.

D. If there is no appeal pursuant to the provisions herein, the Attorney General's decision or
agency head’s decision, as applicable, shall be the final agency decision.
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Section 2 -- Appeal Procedures:

After the Attorney General or agency head issues an administrative decision in accordance with
§3614, Chapter 36 of the D.C. Personnel Regulations, the Union, on behalf of the Employee,
may appeal the Attorney General’s or agency head’s suspensions of ten days or more, including
demotions and terminations, within ten (10) business days of the Attorney General’s or agency
head’s decision. This time limit may be extended by mutual consent of the parties, but if not so
extended, must be strictly observed. An appeal to the nonbinding arbitrator shall stay the time
limits for invoking a review by the Mayor under Section 3614, Chapter 36 of the D.C. Personnel
Regulations. The Attorney General’s or the agency head’s decision in connection with a
suspension of less than ten days or any other corrective action is final and not subject to appeal.

Section 3 -- Stay of Disciplinary Action:

The filing of an appeal shall not serve to stay or delay the effective date of the Attorney General's or
agency head’s final administrative decision.

Section 4 - Standard of Review and Authority of the Arbitrator:

A. The arbitrator’s jurisdiction and authority and opinion shall be confined exclusively to
suspensions of ten days or more, and shall be an advisory, nonbinding decision concerning whether the
Employer’s decision to discipline is: (1) a result of the Employee’s unacceptable performance, (2) for
any reason that is not arbitrary or capricious in accordance with § 106.56(a) of the Legal Service Act,
or (3) both.

B. The arbitrator does not have authority to modify, amend, or rescind any disciplinary
action or to impose any back-pay or other financial obligation on the Employer resulting from the
disciplinary action.

Section 5 -- Time Limits:

All time limits set forth, in this Article must be strictly observed. If the Union fails to pursue any step
within the time limit then it shall have no further right to continue the appeal.

Section 6 -- Extension of Time Limits:

All time limits set forth in this Article may be extended by mutual consent, but if not so
extended, must be strictly observed. If the matter in dispute is not resolved within the time
period provided for in any step, the next step may be invoked. However, if a party fails to pursue
any step within the time limit, then he/she shall have no further right to continue the grievance.
The appropriate representative of either party shall not unreasonably deny a request for an
extension of time if such request is made in writing by the original deadline date. The parties
may mutually agree in writing to waive Steps 1 and or 2 of the procedure described in this
Article.
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Section 7 -- Substitution of Binding Arbitration Procedures:

In the event that the Council of the District of Columbia legislatively establishes a binding
arbitration process concerning discipline and discharge for any unit employees in the Legal
Service, the parties agree to reopen negotiations solely to rescind this Article to the extent of any
conflict and incorporate the binding arbitration process into this Agreement to the maximum
extent possible.

ARTICLE 30
SAVINGS CLAUSE

SECTION 1:

In the event any article, section or portion of this Agreement is held to be invalid and
unenforceable by any court or other authority of competent jurisdiction, such decision shall apply
only to the specific article, section, or portion thereof specified in the decision; and upon
issuance of such a decision, the Employer and the Union agree to immediately negotiate a
substitute for the invalidated article, section or portion thereof to the extent possible.

SECTION 2:

To the extent consistent with the Contract Clause of the United States Constitution, the terms of
this Agreement shall supersede any subsequently enacted D.C. laws, District Personnel Manual
(DPM) regulations, or departmental rules concerning non-compensation covered herein for the
term of this agreement.

ARTICLE 31
INCORPORATION OF COMPENSATION AGREEMENT TERMS

The terms and conditions of the Compensation Agreement between the District of Columbia and
the American Federation of Government Employees, Local 1403, AFL-CIO, effective October 1,
2020, through September 30, 2023 (Compensation Agreement), are incorporated by reference
into this Agreement. The provisions of the Compensation Agreement shall control to the extent
of any inconsistency.
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ARTICLE 32
DURATION AND FINALITY

Section 1 -- Effective Date

This agreement shall be implemented as provided herein subject to the requirements of Section
1715 of the District of Columbia Comprehensive Merit Personnel Act, D.C. Official Code, § 1-
617.15(a). This Agreement shall be effective on the date provided by law (i.e., when it is
approved by the Council or as otherwise effective pursuant to D.C. Official Code § 1- 617.17(j))
and shall remain in full force and effect until September 30, 2023, or until a new non-
compensation agreement becomes effective. Notice to reopen the Agreement shall be provided

as required by D.C. Official Code § 1- 617.17(H)(1)(A)(1).
Section 2 — Finality
This Agreement was reached after negotiations during which the parties were able to negotiate

on any and all negotiable non-compensation issues, and contains the full agreement of the parties
as to all such non-compensation issues that were or could have been negotiated.
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On this day of , 2024 and in witness to this Agreement, the parties hereto
set their signatures.

FOR THE DISTRICT OF COLUMBIA FOR THE AMERICAN FEDERATION

GOVERNMENT OF GOVERNMENT EMPLOYEES
LOCAL 1403

Eugene Adams, Director Aaron Finkhousen, President

Mayor’s Office of Legal Counsel AFGE, Local 1403

Brian L. Schwalb, Attorney General
Office of the Attorney General
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On this day of , 2024 and in witness to this Agreement, the parties

hereto set their signatures.

FOR THE DISTRICT OF COLUMBIA
GOVERNMENT

FOR THE AMERICAN FEDERATION
OF GOVERNMENT EMPLOYEES
LOCAL 1403

E. Lindsey Maxwell I1, Esq., Director
Office of Labor Relations & Collective
Bargaining

Anne Hollander, Chief Negotiator
AFGE, Local 1403

Vanessa Natale, Deputy Director
Mayor’s Office of Legal Counsel

Rebecca Barnes, Vice President
AFGE, Local 1403

Marta M. Paravano, Chief Operating Officer
Office of the Attorney General

Rachel Noteware, Associate Director
Mayor’s Office of Legal Counsel

Edward Rich, Acting Vice President
AFGE, Local 1403

Freddie D’Ateno, Chief Human Resources Officer

Office of the Attorney General

De’Yan Harris, Esq. Attorney Advisor

Office of Labor Relations & Collective Bargaining

Kevin Maurice Stokes, Supervisory Attorney Advisor
Office of Labor Relations & Collective Bargaining
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APPROVAL

This collective bargaining working conditions agreement between the District of Columbia and

the bargaining units represented by AFGE, Local 1403, dated , has been

reviewed in accordance with Section 1-617.15(a) of the District of Columbia Official Code and

is hereby approved on this day of , 2025.

Brian L. Schwalb, Attorney General

61

Q 5_AFGE 1403 FY 24-26 CBA



APPROVAL

This collective bargaining working conditions agreement between the District of Columbia and

the bargaining units represented by AFGE, Local 1403, dated , has been

reviewed in accordance with Section 1-617.15(a) of the District of Columbia Official Code and

is hereby approved on this day of , 2025.

Muriel E. Bowser, Mayor
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Position Number Title Name Hire Date Vacant Status Salary Program CostCenter Reg/Temp/Term

00083100 Attorney Advisor Abbasi,Ayesha 7/19/2010 Filled $ 173,639.00 100092 30124 Reg
00046867 PROGRAM ANALYST Abdur Rahman,Saidah T 9/11/2023 Filled $ 98,322.00 300097 30123 Reg
00077677 Business Development Specialis Adams,Sara A. 9/30/2019 Filled $ 120,569.00 300093 30123 Reg
00034109 Dep. Mayor Plan. & Econ. Dev. Albert,Nina M 10/16/2023  Filled $ 246,930.01 100058 30127 Reg
00082123 Business Development Specialis Anderson,Elizabeth M 7/20/2020 Filled $ 127,615.00 300094 30123 Reg
00093361 Business Development Specialis Andrews,Anthony 3/30/2020 Filled $ 133,073.92 100151 30128 Reg
00087627 Public Affairs Specialist Arobaga-Reardon,Mary E 1/17/2023 Filled $ 103,333.00 100003 30121 Reg
00106017 Business Development Specialis Askarzoi,Layma Z 3/11/2024 Filled $ 116,933.00 300093 30123 Reg
00051179 Business Development Specialis Balaji,Kavya L 11/8/2021 Filled $ 88,300.00 300093 30123 Reg
00093259 Supervisory Project Manager Basham lll,Charles S 5/23/2022 Filled $ 139,359.00 300100 30132 Reg
00094075 Program Support Specialist Baxter,Stephanie 9/20/2020 Filled $ 59,378.00 100058 30127 Term
00039548 Administrative Support Special Bennett,Taila S 3/11/2024 Filled $ 69,481.00 100058 30127 Term
00046939 Grants Management Specialist Brown Jr.,Terrance Deon 1/3/2023 Filled $ 77,873.00 300097 30123 Reg
00093237 Program Analyst Brown,Jasmine A 3/24/2014 Filled $ 79,971.00 300099 30122 Reg
00044738 Executive Assistant Brown,Xenia 10/11/2022  Filled $ 83,289.00 100058 30127 Reg
00077672 General Counsel Castor,Jennifer M. 3/21/2005 Filled $ 203,824.00 100092 30124 Reg
00083567 Development Manager Chin,William Benjamin 12/1/2025 Filled $ 113,950.00 300101 30132 Reg
00046378 Special Assistant Clarke,Randall 6/22/2015 Filled $ 152,379.66 300101 30132 Reg
00087193 Chief Administrative Officer Collinson,Eleanor 4/7/2025 Filled $ 185,000.00 100058 30127 Reg
00094077 Grants Management Specialist Cook,Erika R 2/5/2018 Filled $ 80,784.00 100058 30127 Reg
00094076 Grants Management Specialist Corley,Jahmal R 2/5/2018 Filled $ 73,677.00 300097 30123 Reg
00091422 Business Development Specialis Daley,Tsjenna S. 3/2/2020 Filled $ 107,984.00 300093 30123 Reg
00047531 Special Assistant Del'Rosario,Moises 11/30/2020 Filled $ 95,816.00 300100 30132 Reg
00094080 Program Analyst Entezari,Andree B 11/8/2021 Filled $ 99,035.00 100003 30121 Term
00077670 Program Analyst Etwaroo,Shirley A 3/11/2013 Filled $ 103,333.00 100022 30125 Reg
00097752 Mental Health Clinical Special Fleming,Jessica F 4/13/2020 Filled $ 104,168.00 300102 30132 Term
00045551 Director of Communications Fritsch,Benjamin Robert 2/19/2019 Filled $ 145,716.79 100003 30121 Reg
00070043 Supvy. Project Manager Gada,Ketan 10/1/2007 Filled $ 165,905.95 300101 30132 Reg
00075327 Business Development Specialis Gary,Tiffany M 7/24/2017 Filled $ 107,984.00 300093 30123 Reg
00072947 Project Manager Gilbert,TiaM 2/27/2012 Filled $ 124,721.39 300102 30132 Reg
00048017 Attorney Advisor Hathi,Adarsh A 5/27/2008 Filled $ 183,031.00 100092 30124 Reg
00047037 Project Manager Headen,Anthony 11/5/2012 Filled $ 103,333.00 300099 30122 Reg
00047701 Contract Specialist Hepburn,Juva J 6/10/2019 Filled $ 127,615.00 100022 30125 Reg
00077668 Director of Economic Policy & Hicks,Brennan R 5/5/2025 Filled $ 180,000.00 300093 30123 Reg
00044777 Project Manager Howard,David 9/30/2007 Filled $ 143,306.00 100058 30127 Reg
00075297 Program Analyst Howard,Elna R 8/29/2022 Filled $ 117,045.00 100022 30125 Reg
00091264 Administrative Liaison Special Howard,Keisha L. 2/3/2020 Filled $ 73,677.00 100058 30127 Reg
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00077967
00083300
00047087
00102378
00087474
00087521
00034920
00012012
00046753
00046086
00083527
00085446
00115389
00089378
00083099
00087192
00046806
00038374
00077676
00047110
00075324
00082122
00094078
00040001
00038354
00102379
00094079
00097751
00047702
00013512
00108396
00009329
00008929
00008929
00077086
00077671
00042979
00013090

Program Analyst

Resource Allocation Officer
Supvy. Project Manager
Development Manager
Business Development Specialis
Project Manager

Agency Fiscal Officer

Director of Revenue Bond and E
Development Manager

Public Affairs Specialist
Contract Compliance Officer
Budget Analyst

Policy Analyst

Development Manager

Public Affairs Specialist
POLICY ADVISOR
Administrative Officer

Director Real Estate

Special Assistant
Development Manager
Supervisory Project Manager
Program Analyst

Grants Management Specialist
Program Analyst

Financial Manager

Senior Advisor

Deputy Director of Business De
Mental Health Clinical Special
Development Manager

Deputy Chief of Staff

Program Analyst

Development Manager
Development Manager
Development Manager
Attorney Advisor

Supervisory Development Manage

Chief of Staff
Deputy General Counsel

Jackson,Stanley )
Johnson,Emily
Kayne,Jonathan M.
Klass,Nate M
Lattimore,Adam N
Lewis,Coyan A
Lewis,Curtis Jerome
Liggins,William
Lyons,Daniel E
Mattox,Angelica
McDonald,Jacqueline
Mihretu,Chekol
Momin,Kashaf
Moore,Anthony T
Newton,Nakia E
Nicholas,Ryan P
Odom,Zelphia Nicole
Owens,Latrena M
Perera,Pasan
Phonseya,Vinita
Platek,Margaret
Razavi,Darya
Reeder,Jordan
Reeder,Kyle
Reyes,Ana
Riley,Rachael L
Roe,Exodie C.
Sachs,Daniel B
Scarth,Martin Richard
Scott,James P
Sheriff,Tariq
Smith,Patrick
Smith,Whitney D.W.
Smith,Whitney D.W.
Spence,Robert
Stucker Jr.,Gilles A.E.
Stutz,BenjaminJ
Surabian,Jay A
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9/17/2007
2/10/2025
4/30/2018
2/27/2023
1/23/2023
8/16/2010
2/16/2010
10/11/1998
2/19/2019
1/11/2021
8/23/2005
6/5/2023
8/25/2025
1/21/2020
9/2/2007
10/12/2021
6/8/1998
3/16/2012
10/20/2025
5/6/2024
10/20/2014
4/25/2022
10/21/2024
11/17/2025
7/20/1997
5/6/2024
12/1/2025
10/30/2017
1/7/2019
10/25/2021
9/30/2019
8/8/2016
9/26/2022
9/26/2022
12/2/2024
5/12/2008
6/1/2015
2/16/2021

Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled
Filled

$ 84,167.00
$ 120,569.00
$ 177,990.33
$ 124,091.00
$ 117,045.00
$ 134,661.00
$ 214,712.00
$ 155,052.85
$ 131,138.00
$ 105,001.00
$ 176,896.79
$ 118,558.00
$ 92,656.00
$ 105,001.00
$ 85,794.00
$ 140,741.00
$ 134,661.00
$ 215,000.00
$ 135,000.00
$ 124,091.00
$ 160,216.00
$ 117,045.00
$ 67,383.00
$ 141,707.00
$ 190,823.00
$ 215,000.00
$ 165,000.00
$ 104,168.00
$ 119,916.00
$ 150,000.00
$ 113,950.00
$ 127,615.00
$ 141,707.00
$ 141,707.00
$ 145,969.00
$ 168,000.00
$ 197,337.29
$ 185,000.00

300099
100003
300103
300100
300093
300102
150003
300099
300100
100003
100022
150003
300093
300101
100003
100151
100058
300100
300100
300100
300093
100151
300097
100151
150003
300100
100151
300102
300100
100151
300100
300100
300101
300101
100058
300100
100151
100092

30122
30121
30132
30132
30123
30132
10001
30122
30132
30121
30125
10001
30123
30132
30121
30128
30127
30132
30132
30132
30123
30128
30123
30128
10001
30132
30128
30132
30132
30128
30132
30132
30132
30132
30127
30132
30128
30124

Reg
Reg
Reg
Term
Reg
Reg
Reg
Reg
Reg
Reg
Reg
Reg
Term
Term
Reg
Reg
Reg
Reg
Term
Term
Reg
Reg
Term
Reg
Reg
Reg
Reg
Term
Reg
Reg
Reg
Reg
Term
Term
Reg
Reg
Reg
Reg



00108395 Program Analyst Taylor,Darius D 6/17/2024 Filled $ 71,579.00 300097 30123 Term
00084819 Development Manager Thomas,Daryl Edward 2/24/2020 Filled $ 127,615.00 300101 30132 Term
00044413 Paralegal Specialist Turcios,Cynthia V 4/29/2019 Filled $ 103,333.00 300103 30132 Term
00077680 Executive Assistant Ward,Tracey M. 3/25/2013 Filled $ 119,916.00 300100 30132 Reg
00075330 Executive Assistant Warren,Me'chelle 11/7/2022 Filled $ 90,805.00 300100 30132 Reg
00044737 Legislative Affairs Specialist Watson,Alexander 9/12/2022 Filled $ 96,052.00 100151 30128 Reg
00015978 Executive Assistant Welch,Leslie 3/30/2020 Filled $ 103,333.00 300093 30123 Reg
00000790 Development Manager Vacant $ 109,999.00 300100 30132
00033374 PROJECT MANAGER Vacant $ 109,999.00 300099 30122
00047021 SPECIAL ASSISTANT Vacant $ 116,483.00 100058 30127
00068437 Deputy Director of Real Estate Vacant $ 149,763.00 300093 30123
00075323 Program Manager Vacant $ 133,122.00 300097 30123
00075325 Attorney Advisor Vacant $ 119,129.00 100092 30124
00075328 DIRECTOR Vacant $ 166,403.50 300101 30132
00077673 Senior Project Manager Vacant $ 140,741.00 300100 30132
00077673 Senior Project Manager Vacant $ 140,741.00 300101 30132
00077681 Attorney Advisor Vacant $ 128,795.00 100092 30124
00082120 Business Development Specialis Vacant $ 93,069.00 300093 30123
00087796 Strategic Planning Officer Vacant $ 140,741.00 100151 30128
00099201 Program Analyst Vacant $ 93,069.00 100151 30128
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FY

Buyer

Seller

Program
Code

Program

Funding

MOU's Title

Description

Date
Entered

Termination

Amount

FY25

DMPED

DDOT

300101

Development Financing

LONGTERM/G.O./L.T.
BONDS

Design and Construction of the
Transportation Infrastructure for the East
Campus of Saint Elizabeth

The District Department of
Transportation (DDOT) requires
DMPED's assistance in allocating
Capital funds to provide design and
Construction of the Transportation
Infrastructure for the East Campus of
Saint Elizabeth.

10/1/2024

9/30/2025]

$  1,255,049.44

FY25

DMPED

OoP

300093

Business Development

ARPA - FEDERAL GRANTS

Regional Food System Infrastructure

The Office of Planning (OP) requires
DMPED's assistance to support
increasing access to grocery and fresh
food which serve as a foundation and
pathway to creating geographic equity
and supporting the businesses and
entrepreneurs who has been historically
marginalized.

10/1/2024

9/30/2025

$  237,129.00

FY25

DMPED

DGS

300100

Development & Disposition

LONGTERM/G.O./I.T.
BONDS

Design and Construction of the
Transportation Infrastructure for the East
Campus of Saint Elizabeth

The Department of General Services
(DGS) requires DMPED's assistance in
allocating Capital funds to provide
design and Construction of the
Transportation Infrastructure for the
East Campus of Saint Elizabeth.

10/1/2024

9/30/2025

$ 32,500,000.00

FY25

DMPED

DSLBD

300100

Development & Disposition

LOCAL

Clean Team Services

The Department of Small & Local
Business Development requires
DMPED's assistance to manage the
administration of Congress Heights
Clean Team cleaning services on the St.
Elizabeth East Campus from Alabama
Ave. SE to Magnolia St. SE.

10/1/2024

9/30/2025

$  124,000.00

FY25

DMPED

OCFTME

300094

Great Streets Initiative

LOCAL

300097

Sponsorships & Incentives

AWC & NCRC
DEVELOPMENT (ED
SPECIALACCT)

Marketing Video

The Office of the Cable Television, Film,
Music & Entertainment (OCTFME)
requires DMPED's assistance in order to
support the production and distribution
of a marketing video targeting domestic
visitors traveling to the District of the
Columbia during the holidays.

10/1/2024

9/30/2025

$ 19,233.47

$ 35,766.53

FY25

DMPED

OCFTME

300100

Development & Disposition

AWC & NCRC
DEVELOPMENT (ED
SPECIALACCT)

Film Rebates

The Office of the Cable Television, Film,
Music & Entertainment (OCTFME)
requires DMPED's assistance in order to
support the economic development
activities by incentivizing film &
television production to work in the
District of the Columbia.

10/1/2024

9/30/2025

$ 1,015,000.00

FY25

DMPED

DPW

300093

Business Development

LOCAL

300099

Industrial Revenue Bond
Services

Industrial Revenue Bond

Special Event Fee Relief Fund

The Department of Public Works (DPW)
requires DMPED's assistance to support
the costs associated with various
festivals & special events to be held
throughout the Fiscal Year.

10/1/2024

9/30/2025

$  572,422.00

$ 80,996.88

FY25

DMPED

DDOT

300099

Industrial Revenue Bond
Services

Industrial Revenue Bond

Special Event Fee Relief Fund

The District Department of
Transportation (DDOT) requires
DMPED's assistance to support the
costs associated with various festivals
& special events to be held throughout
the Fiscal Year.

10/1/2024

9/30/2025

$  255,243.31

FY25

DMPED

MPD

300100

Development & Disposition

AWC & NCRC
DEVELOPMENT (ED
SPECIALACCT)

Special Event Fee Relief Fund

The Metro Police Department (MPD)
requires DMPED's assistance to support
the costs associated with various
festivals & special events to be held
throughout the Fiscal Year.

10/1/2024

9/30/2025

$  793,987.78

FY25

DMPED

FEMS

300100

Development & Disposition

AWC & NCRC
DEVELOPMENT (ED
SPECIALACCT)

300093

Business Development

LOCAL

Special Event Fee Relief Fund

The Fire & Emergency Sevices
Department (FEMS) requires DMPED's
assistance to support the costs
associated with various festivals &
special events to be held throughout the
Fiscal Year.

10/1/2024

9/30/2025

$ 96,600.00

$  427,517.24

FY25

DMPED

DPR

300100

Development & Disposition

AWC & NCRC
DEVELOPMENT (ED
SPECIALACCT)

Special Event Fee Relief Fund

Q 8_FY25 FY26 MOUs

The Department of parks & Recreation
(DPR) requires DMPED's assistance to
support the costs associated with
various festivals & special events to be
held throughout the Fiscal Year.

10/1/2024

9/30/2025

$  100,847.00




FY25

DMPED

EOM

100151

Executive Administration

AWC & NCRC
DEVELOPMENT (ED
SPECIALACCT)

Support Services

The Mayor's Office (EOM) requires
DMPED's assistance to provide
transportation, courier and associated
general administrative services under
the agreed upon terms and conditions
outlined within the Statement of Work
(SOW).

10/1/2024

9/30/2025

$ 6,000.00

FY25

DMPED

DGS

300101

Development Financing

LONGTERM/G.O./I.T.

BONDS

Hill East 1

The District of Columbia Department of
General Services (DGS) requires
DMPED's assistance for capital funds
for the Phase 2 Infrastructure project so
it can serve as the lead agency for
construction & project management.

10/1/2024

9/30/2025

$ 35,500,000.00

FY26

DMPED

DGS

300101

Development Financing

LONGTERM/G.O./L.T.

BONDS

Hill East 1

The District of Columbia Department of
General Services (DGS) requires
DMPED's assistance for capital funds
for the Phase 2 Infrastructure project so
it can serve as the lead agency for
construction & project management.

10/1/2025

9/30/2026

$ 12,397,998.24

FY26

DMPED

DDOT

300101

Development Financing

LONGTERM/G.O./L.T.

BONDS

RFK Stadium Campus

The District Department of
Transportation (DDOT) requires
DMPED's assistance to undertake
certain investigations & studies of the
RFK Stadium Campus, including but not
limited to the Enviormental Impact
Statements (EIS).In addition to permit
eventual commercial and residential
development of a campus, the District
will need to undertake a master plan
process.

10/1/2025

9/30/2026!

$ 5,000,000.00

FY26

DMPED

EOM

100058

Human Resource Services -
General

LOCAL

Support services

DMPED has requested the services of
EOM, to provide transportation, courier,
and associated general adminstrative
services under the agreed upon terms
and conditions outlined within the

Statement of work.

10/1/2025

9/30/2026!

$ 6,000.00

Q 8_FY25 FY26 MOUs




Affordable
Housing - DMPED

Bureau Van Dijk
Orbis CBII

Business
Development CRM

DMPED Grant
Management
System

Great Streets.
Corridors

Costar

Business
Development CRM
Open

Real Estate
Portfolio - DMPED

DMPED Grants -
Confi

Detailed i of within the database

housing pi and preservati

n projects are managed by the Department of Housing and

Community Development (DHCD), the Deputy Mayor for Planning and Economic Development (DMPED), the
DC Housing Authority, the DC Housing Finance Agency and DC's Inclusionary Zoning program.

DMPED subscribes to an online database that provides business intelligence information on foreign direct

investment, including greenfield, brownfield, and mergers and acquisition deal data.

This data is collected on a customer relationship management platform (CRM) for the Business Development

division of DMPED. The Business D team interacts with i

and company

inthe course of their daily work, and this central database allows them to keep the contact information and

notes on interactions available in an organized manner.

Business Development Grants data

The Great Streets Retail Small Business Grant provides grants to retail-oriented businesses to make capital
investments in their place of business, open a new business, re-imagine their service approach by expanding

services, and/or to fill a need in designated emerging corridor.

DMPED maintains several licenses to access CoStar's data and research on the commercial property market

in DC and surrounding jurisdictions.

This data is collected on a customer relationship management platform (CRM) for the Business Development

division of DMPED. The Business D team interacts with i

and company

inthe course of their daily work, and this central database allows them to keep the contact information and

notes on interactions available in an organized manner.

The Office of the Deputy Mayor for Planning and Economic Development (DMPED) is charged with executing
the Mayor's economic development strategy. DMPED manages a portfolio of real estate projects located
across the District of Columbia. More information is available on the Project Pipeline Database (PPD) Public

Access Dashboard.

This database is used by DMPED's grants management team for collecting application information for

Industrial Revenue
Bond - DMPED

Business Survey

DMPED General
Counsel
Assignment
Tracker

Neighborhood
Prosperity Fund

Placer

DC Affordable
Housing
Production &
Preservation
Tracker

grant solicitations which DMPED

The District of Columbia Revenue Bond Program provides market interest rate loans to help lower cost of
funds available for capital projects. These bonds are used to finance a wide variety of projects including

industrial and commercial development.

DMPED data for HSEMA ESRI ops dashboard

This data falls under one or more DC Official Code § 2-534 FOIA exemptions as legally privileged.

Census tracts eligible for the Neighborhood Prosperity Fund (NPF), pursuant to DC Official Code §2-1225.21.

Placer provides aggregated estimates of foot traffic to locations of interest over defined periods of time. Itis

used to estimate tourism and economic recovery compared to the pre-pandemic period.

This database includes il

about housing and p

of Housing and Community Development, the Deputy Mayor for Planning and Economic Development, the DC

by the Department

Housing Authority, the DC Housing Finance Agency and DC's Inclusionary Zoning program. The records

included in the database are which received )
listed above, or which are administered by DHCD's Inclusionary Zoning division.

ing from the District agencies

Date of Database Establishment

45278.44788

45278.44738

45278.44737

45931

45278.44791

45278.44738

45278.44737

45278.44781

45278.44737

45278.44791

45278.44809

45278.44815

45278.44797

45315.71848

45278.44737

Is the database publically accessible

Level 0 Open

Level 2 For District Government Use

Level 1 Public Not Proactively Released

No

Level 1 Public Not Proactively Released

Level 2 For District Government Use

No

No

Classification reason

No Sensitive Information Included

DMPED is contractually obligated not to share data with unlicensed third parties. Data
falls under one or more DC Official Code § 2-534 FOIA exemptions including trade
secrets, business licensing and deliberative processes prior to final decisions.

no Pll/restrictions

Sensitive data contained in database.

No Sensitive Information Included

DMPED is contractually obligated not to share data with unlicensed third parties. Data
falls under one or more DC Official Code § 2-534 FOIA exemptions including trade
secrets, business licensing and deliberative processes prior to final decisions.

no Pll/restrictions

Open

This dataset contains Personally Identifiable Information (PIl). We believe those identified

inthe grants tool have a their contact details and

financial details will be kept private.

No Sensitive Information Included

Pl

Attorney-client privileged information, legally privileged, other.

No Sensitive Information Included

DMPED is contractually obligated not to share data with unlicensed third parties. Data
falls under one or more DC Official Code § 2-534 FOIA exemptions including trade
secrets, business licensing and deliberative processes prior to final decisions.

No Sensitive Information Included



DC Housing Survey
Results

DC Jobs
Automatability
Index

DC Small Business
Recovery
Microgrant
Grantees

Real Estate
Development
Projects - For
District
Government Use

Business
Development
Economic and
Fiscal Impact Tool

Great Streets.
Grantees

Downtown
Comeback Plan
Boundary

DMPED Invoicing

To supplement the Family Sized Unit assessment authored in June 2019, DMPED partnered with the Lab @
DC to conduct the DC Housing Survey to provide ward-level insights into residents’ experiences with housing
and moving in DC. The Survey provides context around the reasons both small and large households moved
to where they are, and reasons they may move in the future. This dataset depicts the results from that survey.

This dataset illustrates how easily a job can be automated, broken down by job sector. Lower coefficients of
automation indicate that the job is more difficult to automate, while higher coefficients indicate the job is
easier to automate.

COVID-19 has had a profound impact on local and i and the DC

understood that relief was needed right away. The DC Small Business Recovery Microgrants Program,
administered by the Office of the Deputy Mayor for Planning and Economic Development (DMPED), was
created by the COVID-19 Response Emergency Amendment Act of 2020 on March 17, 2020 just days after the
public health emergency was declared in the District of Columbia.

The micrasrant amounts varied hased on husiness tvne: $1.000 was sranted to indenendent contractors. sole

This data s collected and updated by DMPED project managers, to capture attributes and project plans for
the real estate disposition and development projects & Industrial Revenue Bond projects in DMPED's
portfolio. Itis used for project management purposes, and as a central repository of project information. Itis
maintained by real estate team project managers as a means to keep information on the projects up-to-date
and accurate.

The data put into this tool is gathered through projects to determine the economic and fiscal impacts of a
business relocating or expanding in the District.

Grant and grantee il at dc.gov/ and

https:/ d T ner. The Great Streets Retail Small Business Grant provides
grants to retail-oriented businesses to make capital investments in their place of business, open a new
business, re-imagine their service approach by expanding services, and/or to fill a need in designated
emerging corridor.

This downtown boundary was informed by prior defined boundaries of the District’s downtown including DC’s
Comeback Plan, Urban Land Institute’s (ULI) Advisory Services Panel Report of the Central Business District

D.C., Business Districts (BIDs), DC Department of Transportation’s (DDOT)
Central Business District Boundary and central business activity. Geographically the area is 2 square miles,
or approximately 3% of the District’s total land area. The Downtown boundary overlaps with Wards 2 and 6,
and touches Advisory Neighborhood Commission boundaries 2A, 2B, 2C, 2F, 2G, 6C, and 6E.

DMPED contracting and financial staff coordinate the workflow of receiving and approving invoices and
capital forms through a form-based document management system. The metadata on invoices received by
DMPED is contained within this database.

45278.44802

45278.44802

45278.44807

45278.44738

45278.44816

45278.44789

45320.69949

45278.44737

Level 1 Public Not Proactively Released

Level 0 Open

Level 0 Open

Level 2 For District Government Use

Dataset has been cleaned to remove current Pll, but there is still information on survey
respondents' income level and previous that could jt
privacy.

No Sensitive Information Included

As part of the legislation that authorized the program, DMPED was required to report on
business name, award amount, and intended use of funds. This is available as a public
reporton https: irus.dc. b p

report.

Publication of this information could negatively impact the District's position in ongoing
real estate negotiations, but may be shared with other government agencies without

i harm to the iati ing the information will also be kept
confidential to those agencies. Data falls under one or more DC Official Code § 2-534
FOIA exemptions including trade secrets, business licensing and deliberative processes
prior to final decisions.

DMPED is contractually obligated not to share data with unlicensed third parties. Data
falls under one or more DC Official Code § 2-534 FOIA exemptions including trade
secrets, business licensing and deliberative processes prior to final decisions.

No Sensitive Information Included

Available on Open Data DC

Releasing invoicing information would require subjective redaction. For example, if there
was something considered privileged or work product. For example in the description of
work performed. Data falls under one or more DC Official Code § 2-534 FOIA exemptions
including trade secrets, business licensing and deliberative processes prior to final
decisions.



EBO0 FY25 Grants

Grants and Subsidies

Grantee Name

Grant Number

Grant Purpose - Description of Services

Competitive or Sole Source

GrantTotal if multi-
year

FY25 Grant Amount

Funding Source (local, federal, private,
special revenue, specify if ARPA)

Notes

Acumen LLC

AC-23-4400

To attract businesses to or retain
businesses in the District

Non-Competitive/Sole Source

$241,287.50

$171,637.50

Local

Agrology PBC Inc.

EB-25-0003-BDLOC

Under the Vitality Fund Umbrella, this
incentive is designed as a one time
payment to eligible companies seeking to
relocate to or expand within the District

Competitive

$60,565.50

Local

AKG Enterprise

EB-25-0026-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$85,000.00

Local

Amber Mims dba Hair Sprinkles

EB-25-0013-BDLOC

Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar
establishments

Competitive

$10,000.00

Local

BCG Holdings Inc

EB-25-0040-BDLOC

To support ongoing business operations

Non-Competitive/Sole Source

$500,000.00

Local

Brixhack Group DBA VAYA Beauty

EB-25-0011-BDLOC

Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar
establishments

Competitive

$20,000.00

Local

Café U LLC

EB-25-0032-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$42,500.00

Local

Q 32_EBO-GRANTS-FY25-FY26.xIsx
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Cannon Washington Inc

EB-25-0034-BDLOC

To attract businesses to or retain
businesses in the District

Competitive

$427,500.00

$299,250.00

Local

Capital Factory Properties, LLC

EB-25-0002-BDLOS

To support the buildout of the innovation
hub

Non-Competitive/Sole Source

$1,500,000.00

Local

Capital Impact Partners

EB-24-0029-BDLOC

Utilize funds from USDA to implement
food system grants

Non-Competitive/Sole Source

$360,161.00

Local

Chinatown Garden, Inc.

EB-25-0035-BDLOC

Funding to subsidize the cost of rent

Competitive

$60,000.00

Local

City First Enterprises Inc

EB-25-0007-BDLOS

To provide services through a
Community Development Financial
Institution (CDF]I) for the Commercial
Property Acquisition Fund program.

Non-Competitive/Sole Source

$1,500,000.00

Local

Citydance Ensemble Inc.

EB-25-0008-BDLOS

For the purpose of creating or enhancing
public spaces, exhibits, or activities that
will attract families to the District’s
Central Business District

Competitive

$100,000.00

Local

CityDance Productions

DCFFD-23-1650

For the purpose of creating or enhancing
public spaces, exhibits, or activities that
will attract families to the District’s
Central Business District

Competitive

$60,001.60

Federal

Current Surgical Inc.

EB-25-0004-BDLOC

Under the Vitality Fund Umbrella, this
incentive is designed as a one time
payment to eligible companies seeking to
relocate to or expand within the District

Competitive

$100,000.00

Local

Daikaya LLC

EB-25-0037-BDLOC

Funding to subsidize the cost of rent

Competitive

$25,000.00

Local

DC Hispanic Contractors Association

EB-25-0011-BDLOS

To support advancement of the Hispanic
construction industry

Non-Competitive/Sole Source

$75,000.00

Local

Downtown BID

EB-25-0013-BDLOS

To support events and activiations
Downtown during the period that Capital
One Arena is under construction

Non-Competitive/Sole Source

$2,000,000.00

Local

EpimoniPharma, Inc.

EB-25-0005-BDLOC

Under the Vitality Fund Umbrella, this
incentive is designed as a one time
payment to eligible companies seeking to
relocate to or expand within the District

Competitive

$100,000.00

Local

EQN Outsourced Services USA INC

EB-25-0006-BDLOC

Under the Vitality Fund Umbrella, this
incentive is designed as a one time
payment to eligible companies seeking to
relocate to or expand within the District

Competitive

$115,000.00

Local

FAR Southeast Family Strengthening Collaborative

EB-25-0002-RELOS

To provide case management and
supportive services to the former
residents of Barry Farm.

Non-Competitive/Sole Source

$375,000.00

Local

Festival Center

EB-25-0003-BDLOS

To provide assistance for building
renovation loans

Non-Competitive/Sole Source

$300,000.00

Local

FJP Food Hall DC Inc dba Luna Hall

EB-25-0036-BDLOC

Funding to subsidize the cost of rent

Competitive

$40,000.00

Local

Giant of Maryland LLC

FY25-FARG

For security and rent to ensure continued
operations through FY27

Non-Competitive/Sole Source

$1,800,000.00

Local
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Gingerbeet

EB-25-0010-BDLOC

Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar
establishments

Competitive

$20,000.00

Local

Golden Triangle BID Corporation

EB-25-0006-BDLOS

For an innovation district and for sub-
area planning

Non-Competitive/Sole Source

$500,000.00

Local

GRAPH Strategy USA LP (dba Matters Graph)

EB-25-0002-BDLOC

To attract businesses to or retain
businesses in the District

Competitive

$281,802.46

$211,351.85

Local

Greater Washington DC Black Chamber of Commerce

EB-25-0004-BDLOS

To provide technical assistance to small
businesses and support business
attraction

Non-Competitive/Sole Source

$360,000.00

Local

Greater Washington Hispanic Chamber of Commerce Inc.

EB-25-0010-BDLOS

To provide advice and resources to
Latino and other minority-owned member
businesses

Non-Competitive/Sole Source

$125,000.00

Local

Green Island Bakery

EB-25-0017-BDLOC

Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar
establishments

Competitive

$20,000.00

Local

Halema Inc.

EB-25-0020-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$20,000.00

Local

Homes for Hope Inc

EB-25-0001-RELOS

To provide case management and
supportive services to residents of both
Lincoln Heights and Richardson
Dwellings.

Non-Competitive/Sole Source

$157,500.00

Local

Invariant LLC

VF-23-2023

To attract businesses to or retain
businesses in the District

Non-Competitive/Sole Source

$234,000.00

$110,000.00

Local

ITScybersecurity LLC

EB-25-0007-BDLOC

Under the Vitality Fund Umbrella, this
incentive is designed as a one time
payment to eligible companies seeking to
relocate to or expand within the District

Competitive

$115,000.00

Local
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Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar

Jheri Taylor (She Nail'd It) EB-25-0009-BDLOC establishments Competitive $20,000.00{Local
To attract businesses to or retain
Kellen EB-24-0001 BDFES businesses in the District Non-Competitive/Sole Source $150,000 $50,000.00|Local

Q 32_EBO-GRANTS-FY25-FY26.xIsx
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Kenynur Inc

EB-25-0033-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$42,500.00

Local

LeTena Ethiopian

EB-25-0028-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

Lost Sock Roasters

EB-25-0029-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

Martha's Table

EB-25-0001-EIILOS

For the Strong Families, Strong Futures
program

Non-Competitive/Sole Source

$1,000,000.00

Local

Merchant Row Association

EB-25-0018-BDLOC

Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar
establishments

Competitive

$20,000.00

Local

Meridiam Infrastructure North America Corporation

MV-23-2023

To attract businesses to or retain
businesses in the District

Non-Competitive/Sole Source

$210,938.00

$133,750.00

Local

ARPA

Metro DC Community Center, Inc.

EB-25-0003-RELOS

To support the buildout or acquisition of
new office and community space for the
DC Center for the LGBT community

Non-Competitive/Sole Source

$1,000,000.00

Local

Morris Group LLC

EB-25-0022-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

Najiyah Abarar

EB-25-0027-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

National Building Museum

DCFFD-23-1665

For the purpose of creating or enhancing
public spaces, exhibits, or activities that
will attract families to the District’s
Central Business District

Competitive

$140,000.00

Federal

National Childrens Museum

DCFFD-23-1645

For the purpose of creating or enhancing
public spaces, exhibits, or activities that
will attract families to the District’s
Central Business District

Competitive

$340,270.00

Federal

Q 32_EBO-GRANTS-FY25-FY26.xIsx
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Newton Media Group

EB-25-0012-BDLOC

Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar
establishments

Competitive

$20,000.00

Local

Newton Media Group, LLC

EB-25-0024-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

Pallas Advisors

EB-24-004-BDFES

To attract businesses to or retain
businesses in the District

Non-Competitive/Sole Source

$235,625.00

$141,375.00

Local

Past Tense LLC

EB-25-0021-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

Quadrant Strategies

QS-23-2023

To attract businesses to or retain
businesses in the District

Non-Competitive/Sole Source

$302,400.00

$164,000.00

Local

ROKK Solutions

VF-23-7400

To attract businesses to or retain
businesses in the District

Non-Competitive/Sole Source

$488,750.00

$97,750.00

Local

Ryan LLC

VF-23-2050

To attract businesses to or retain
businesses in the District

Non-Competitive/Sole Source

$306,000.00

$162,000.00

Federal

Service Bar LLC

EB-25-0025-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

Solar Solution DC

EB-25-0039-BDLOC

To attract businesses to or retain
businesses in the District

Competitive

$279,250.00

$209,437.50

Local

Soulfully STEMulated LLC

EB-0014-BDLOC

Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar
establishments

Competitive

$20,000.00

Local

Statt Inc.

EB-25-0008-BDLOC

Under the Vitality Fund Umbrella, this
incentive is designed as a one time
payment to eligible companies seeking to
relocate to or expand within the District

Competitive

$60,565.50

Local
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Story Time Kids

EB-25-0030-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

Sweet Sosumba Vegan Cafe LLC

EB-25-0016-BDLOC

Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar
establishments

Competitive

$20,000.00

Local

The African American Civil War Museum

EB-25-0004-RELOS

Interest accruing escrow account for the
construction of their new space at the
Grimke. The District paid the interest
accrued to help complete buildout.

Non-Competitive/Sole Source

$361,000.00

Local

The Coalition for Nonprofit Housing & Economic Development

EB-25-0005-BDLOS

For the DC Community Anchor
Partnership (DCAP) program

Non-Competitive/Sole Source

$400,000.00

Local

The Washington Ballet

EB-25-0001-DDFEC

For the purpose of creating or enhancing
public spaces, exhibits, or activities that
will attract families to the District’s
Central Business District

Competitive

$1,000,000.00

Federal

Toki Underground LLC

EB-25-0023-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

TPWR Developer LLC

EB-25-0005-RELOS

To support job creation and economic
development at the former Walter Reed
Army Medical Center project.

Non-Competitive/Sole Source

$5,000,000.00

Local

Vernon Martin Salon

EB-25-0031-BDLOC

Emphasizing retention and innovation within
commercially underserved corridors. It
supports projects that foster the long-term
sustainability of essential goods and services
in these vital retail areas

Competitive

$65,000.00

Local

Virtru Corporation

VF-23-2023

To attract businesses to or retain
businesses in the District

Non-Competitive/Sole Source

$421,000.00

Local

Washington, DC Economic Partnership

EB-25-0001-BDLOS

To support business attraction and
retention and marketing services.

Non-Competitive/Sole Source

$300,000.00

Local

Whitman-Walker Health Systems, Inc.

EB-24-0001-REFES

For construction of the Max Robinson
Center at St. Elizabeth's in ward 8.

Non-Competitive/Sole Source

$8,100,000.00

Federal
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Worthwhile Baggage, LLC

EB-25-0019-BDLOC

Supporting emerging businesses to activate
vacant spaces, boost economic activity, and
provide essential goods and services in
underserved commercial areas. Inspired by
Vacant to Vibrant, the Program adopts a
forward-thinking, temporary-use model that
bridges the gap between shared/incubator
spaces and permanent brick-and-mortar
establishments

Competitive

$10,000.00

Local

3

1,822,963.00

$31,049,977.95
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EB0 FY26 Grants
Grants and Subsidies

Source (local,

federal,
Grant total, if multi- private,
Grantee Name Grant Number Grant Purpose - Description of Services Competitive or Sole Source year FY26 Grant Amount special Notes

To serve as a third-party managing entity for the CPAF
City First Enterprises EB-26-0002-BDLOS program. Non-Competitive/Sole Source $ 1,500,000.00 [Local
Facilitate an increase in the number of procurement
contracts for District-based businesses as required by the
Coalition for Non-Profit Housing and Economic Development EB-26-0003-BDLOS Act. Non-Competitive/Sole Source $ 400,000.00 [Local
Provide the following services: DIW offers quality dance
training (ballet, modem, hip hop and African), education
(tutoring in reading and math and homework help), life skills
workshops, and performance opportunities in and around the
Dance Institute of Washington EB-26-0004-RELOS Park Morton community. Non-Competitive/Sole Source $ 20,000.00 |Local
Provide youth development and supportive services to the
older and younger youth separately at Lincoln

DC SCORES EB-26-0003-RELOS Heights/Richardson Dwellings. Non-Competitive/Sole Source $ 40,000.00 [Local
Provide case management and supportive services to
residents of both Lincoln Heights and Richardson Dwellings

Far Southeast Family Strengthening Collaborative Inc. (FSFSC) EB-26-0002-RELOS in Ward 7. Non-Competitive/Sole Source $ 430,000.00 [Local
Provide case management and supportive services to the

Homes for Hope, Inc. EB-26-0001-RELOS former residents of Barry Farms Non-Competitive/Sole Source $ 420,000.00 |Local
To reimburse the proposed grantee for eligible costs

National Building Museum EB-26-0001-BDFES incurred prior to the Grant End Date. Non-Competitive/Sole Source $ 250,000.00 [Federal
To reimburse the proposed grantee for eligible costs

National Children's Museum EB-26-0002-BDFES incurred prior to the Grant End Date. Non-Competitive/Sole Source $ 575,000.00 |Federal

To support the Center’s purchase of the real property the

Center currently leases, located at 2000 Rosemount Avenue,
Rosemount Center EB-26-0001-BDLOS NW.” (D.C. Act 26-146) Non-Competitive/Sole Source $ 3,000,000.00 |Local
To develop and implement comprehensive marketing, retail
attraction, and business attraction services that can serve all
Washington DC Economic Partnership EB-26-0004-BDLOS residents, businesses, investors, and entrepreneurs. Non-Competitive/Sole Source $ 5,140,000.00 |Local
$ 11,775,000.00
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All Employees

Race Number of Employees Tenure in Years Salary

Asian or Pacific Islander 8 6.4 $148,576
Black, not of Hispanic origin 41 8.1 $115,521
Hispanic 2 5.9 $99,575
Not Reported 8 8.7 $133,662
Other 1 3.4 $117,045
White, not of Hispanic origin 19 6.7 $150,976
Grand Total 79 7.5 $128,848

Senior Leadership

Race Number of Employees Tenure in Years Salary

Asian or Pacific Islander 1 2.2 $246,930
Black, not of Hispanic origin 3 10.1 $189,904
White, not of Hispanic origin 8 6.2 $177,202
Grand Total 12 6.9 $186,188

Q4 _DMPED Race Tenure Salary



Program Name Business Name Ward Award Fiscal Year
Capital Factory Sole Source Capital Factory 5 S 1,500,000.00 FY25
Chinatown Lease Incentive Grant Chinatown Garden Inc 6 $ 60,000.00 FY25
Chinatown Lease Incentive Grant Daikaya 6 $ 25,000.00 FY25
Chinatown Lease Incentive Grant FJP Food Hall dba Luna Hall 6 $ 40,000.00 FY25
Emerging Retail Gingerbeet 5 $ 20,000.00 FY25
Emerging Retail Greenlsland Bakery LLC 5 $ 20,000.00 FY25
Emerging Retail Hair Sprinkles 5 $ 10,000.00 FY25
Emerging Retail Newton Media Group 6 $ 20,000.00 FY25
Emerging Retail She Nail'd It 5 $ 20,000.00 FY25
Emerging Retail Soulfully STEMulated LLC 5 $ 20,000.00 FY25
Emerging Retail Sweet Sosumba Vegan Cafe LLC 1 $ 20,000.00 FY25
Emerging Retail VAYA Beauty 8 $ 20,000.00 FY25
Emerging Retail Worthwhile Baggage LLC 1 $ 10,000.00 FY25
Festival Center Sole Source Festival Center 1 S 300,000.00 FY25
Food Access Retention Grant Giant of Maryland LLC 8 $ 1,800,000.00 FY25
Great Streets AKG Enterprise LLC 1 $ 85,000.00 FY25
Great Streets Cafe-U 1 $ 42,500.00 FY25
Great Streets HalemaInc 8 $ 20,000.00 FY25
Great Streets KENYNUR INC 4 $ 42,500.00 FY25
Great Streets Letena Ethiopian Restaurant 1 $ 65,000.00 FY25
Great Streets Lost Sock Roasters LLC 4 $ 65,000.00 FY25
Great Streets Morris American Bar 2 $ 65,000.00 FY25
Great Streets Najiyah Abarar Inc 8 $ 65,000.00 FY25
Great Streets Newton Media Group 8 $ 65,000.00 FY25
Great Streets Past Tense 1 $ 65,000.00 FY25
Great Streets Service Bar LLC 1 $ 65,000.00 FY25
Great Streets Story Time Kids LLC 6 $ 65,000.00 FY25
Great Streets Toki Underground 6 $ 65,000.00 FY25
Great Streets Vernon Martins Salon 1 $ 65,000.00 FY25
Greater Washington Black Chamber of Commerce Sole Source Grant Greater Washington Black Chamber of Commerce 2 S 360,000.00 FY25
Greater Washington Hispanic Chamber of Commerce Sole Source Grant Greater Washington Hispanic Chamber of Commerce 2 S 125,000.00 FY25
Growth Fund Agrology PBC 2 $ 60,565.50 FY25
Growth Fund Current Surgical 4 $ 100,000.00 FY25
Growth Fund EpimoniPharma Inc 2 $ 100,000.00 FY25
Growth Fund EQN Outsourced Services USA Inc 2 $ 115,000.00 FY25
Growth Fund ITSCybersecurity LLC 2 $ 115,000.00 FY25
Growth Fund Statt Inc. 2 $ 60,565.50 FY25
Hispanic Contractor's Assocication Sole Source Grant Metro Washington, DC Hispanic Contractor's Association 1 S 75,000.00 FY25
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RFSI Capital Impact Partners n/a $ 1,760,161.00 FY25
Vitality Fund Cannon Design 2 S 427,500.00 FY25
Vitality Fund Matters Graph 2 S 281,802.46 FY25
Vitality Fund Pallas Advisors LLC 2 S 235,625.00 FY25
Vitality Fund ROKK Solutions LLC 2 S 488,750.00 FY25
Vitality Fund Solar Solution DC LLC 5 S 279,250.00 FY25
WDCEP Sole Source Grant Washington, DC Economic Partnership 2 $  3,140,532.00 FY25
Commercial Property Acqusition Fund Soup Up 4 $ 268,750.00 FY25
Commercial Property Acqusition Fund Cafe Saint Ex 1 $ 500,000.00 FY25
DC Anchor Partnership The Coalition for Nonprofit Housing and Economic Development 2 $ 400,000.00 FY26
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FY Applicant Type Series Amount Issued Totals By FY Purpose
2020
KIPP DC Education 2020 [ $ 61,325,000.00 Refuding/Renovation
St Paul on 4th Education 2020 [ $ 25,275,000.00 Renovation/Construction
Trinity College Higher Education | 2020 [ $ 25,210,000.00 Conversion
Washingtyon Latin PCS Education 2020 [ $ 14,500,000.00 Refi
Vital Voices Association 2020 [ $ 27,215,000.00 Acquisition and Renovation
Hospital for Sick Children Healthcare 2020 | $ 8,475,000.00 Conversion
Brookings Institution Association 2020 [ $ 45,000,000.00 Conversion
Public Welfare Foundation Association 2020 [ $ 12,100,000.00 Refinacing and Renovation
National Public Radio Association 2020 [ $ 188,290,000.00 Refuding
Meridian PCS Education 2020 | $ 6,500,000.00 Acquisition
Lillian and Albert Small Jewish Museum Association 2020 [ $ 10,000,000.00 Renovation
Total: | §  423,890,000.00
2021
Cesar Chavez Education 2020 [ $ 13,415,000.00 Defeasance
Two Rivers PCS Education 2020 [ $ 40,690,000.00 Refunding and Renovation
LAMB Education 2020 [ $ 34,135,000.00 Renovation/Construction
Field School Education 2020 [ $ 26,500,000.00 Refuding/Renovation
KIPP DC Education 2020 [ $ 50,000,000.00 Renovation/Construction
Provident Howard U Higher Education | 2020 [ $ 109,939,496.00 Renovation/Construction
Rocketship Education 2021 $ 28,175,000.00 Renovation/Construction
DC Bilingual Education 2021 [ $ 12,000,000.00 Renovation/Construction
Sidwell Friends Education 2021 $ 13,068,229.19 Conversion
Friendship PCS Education 2021 [ $ 62,000,000.00 Refunding and Renovation
Gonzaga High School Education 2021 $ 16,917,723.00 Conversion
Studio Theatre Higher Education | 2021 $ 9,500,000.00 Renovation
Shakespeare Cultural 2021 $ 31,000,000.00 Modification
National Museum of Women in the Arts Cultural 2021 $ 35,000,000.00 Renovation
Lowell School Education 2021 $ 11,911,000.00 Modification
Total: | $§  494,251,448.19
2022
DC Prep Education 2022 [ $ 52,000,000.00 Renovation/Construction
Institute of World Politics Association 2022 | $ 7,200,000.00 Refunding
Plenary (DDOT) P3 2022 | $ 159,000,000.00 P3 Street Light Project
Inspired Teaching Demonstration PCS(Shaeds) Education 2022 | $ 10,450,000.00 Refunding
Sheridan School Education 2022 |$ 6,120,000.00 Refunding
Capital City PCS Education 2022 | $ 14,560,000.00 Reissuance
Lab School Education 2022 [ $ 32,500,000.00 Renovation/Construction
AACRAO Association 2022 | $ 5,625,000.00 Conversion
Trinity College Higher Education | 2022 [ $ 22,530,000.00 Refunding
Total: | $§  309,985,000.00
2023
Mundo Verde PCS Education 2023 [ $ 55,000,000.00 Renovation/Construction
Phillips Collection Cultural 2023 | $ 6,300,000.00 Modification
Friendship PCS Education 2023 [ $ 29,742,000.00 Refunding
Provident Bison (Howard U) Higher Education | 2023 [ $ 299,882,145.95 Refunding/Renovation
EL Haynes PCS Education 2023 | $ 21,952,000.00 (LIBOR-SOFR)
National Urban League Association 2023 | $ 4,250,000.00 (LIBOR-SOFR)
International Spy Museum (SOFR) Association 2023 | $ 50,000,000.00 (LIBOR-SOFR)
American Sociological Association Association 2023 | $ 14,950,000.00 (LIBOR-SOFR)
Capitol Hill Day School Education 2023 | $ 10,000,000.00 (LIBOR-SOFR)
Population Services Social Service 2023 | $ 28,200,000.00 (LIBOR-SOFR)
Protestant Episcopal Cathedral Foundation Association 2023 | $ 89,640,000.00 (LIBOR-SOFR)
National Academy of Sciences Association 2023 | $ 95,600,000.00 (LIBOR-SOFR)
Washington Latin Public Charter School Education 2023 | $ 14,500,000.00 (LIBOR-SOFR)
Cedar Tree PCS Education 2023 | $ 4,400,000.00 (LIBOR-SOFR)
Spanish Education Development Center Education 2023 | $ 3,072,750.00 (LIBOR-SOFR)
Univeristy of Georgia Foundation Higher Education | 2023 [ $ 12,500,000.00 (LIBOR-SOFR)
Leading Age Association 2023 | $ 11,090,000.00 (LIBOR-SOFR)
American Immigration Lawyers Association Association 2023 | $ 13,780,000.00 (LIBOR-SOFR)
American College of Cardiology Higher Education | 2023 [ $ 39,200,000.00 (LIBOR-SOFR)
Friendship PCS Education 2023 | $ 18,035,000.00 (LIBOR-SOFR)
Total: | §  822,093,895.95
2024
Washington Yu Ying Education 2024 [ $ 32,310,000.00 Renovation/Construction
Ridgecrest (NHP) Housing 2024 |$ 13,250,000.00 Renovation/Construction
Launchpad - Rocketship 2024 Education 2024 [ $ 29,910,000.00 Refi
Jubilee Housing - The Maycroft Housing 2024 |'$ 3,250,000.00 Acquistion/Renovation
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DC Prep Education 2024 | $ 36,550,000.00 Renovation/Construction
American Association of Colleges and Universities Association 2024 [ $ 12,000,000.00 Acquisition and Renovation
Washington Latin PCS Education 2024 | $ 55,000,000.00 Renovation
Provident Group Girard (Howard Univeristy) Higher Education | 2024 [ $ 15,000,000.00 Renovation/Refi
Total: | $ 197,270,000.00
2025
Sojourner Truth PCD Education 2024 |$ 40,000,000.00 Acquisition and Renovation
Maret School Education 2025 [ $ 12,300,000.00 Acquisition and Renovation
Georgetown University Higher Education | 2025 | $ 675,000,000.00 Refunding,Renovation, Refinancing
Catholic University Higher Education | 2025 [ $ 154,920,000.00 Refunding,Renovation, Refinancing
Total: | §  882,220,000.00
2026
Society for Neuroscience Associatioon 2026 | $ 12,000,000.00 Refunding
Children's Hospital (CNMC) Healthcare 2025 | $ 541,800,000.00 Refunding,Renovation, Refinancing
The Field School Education 2025 [ $ 25,000,000.00 Acquisition and Renovation
Early Childhood Academy PCS Education 2025 | $ 12,000,000.00 Refunding
Richard Wright PCS Education 2025 [ $ 21,000,000.00 Refunding, Renovation
Cesar Chavez Education 2026 | $ 9,500,000.00 Refunding,Renovation, Refinancing
Total: | $§  621,300,000.00
Grand Total [ $§ 3,751,010,344.14
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