











EECTION 16:

The Employer agrees to provide to potentlally exposed
employees and the Union, all information available to the Employer
concerning hazardous substances. & llsting of all chemicals used
by the Department along with their generlc nanes shall be provided
upon request to the Union. Such listing shall indicate chemical

. use by 'work area. Emergency shower/wash facilities shall be

proviided at locations where employees are required to be exposed to
hazardous substances.

BECTION 173

The Employer agrees to take necessary steps to ensure the
safety of employees who are required to work alone. -The Employer
agrees to immediately and periodically review all present
security/safety measures affecting the employees and to ensure that
these procedures are known and carried out by all employees. Whg.re
necessary, the Employer agrees to revise and/or implement securlty
measu—~es for the protection of the employees. A continuous review

of security safety measures shall be the 301nt respons:.blllty of
Managmment and the Union.

SEECTINN 18:

“he Employer shall provide full yearly physical examinations
.0 all employees upon request of the employee, who because of

“-he nature of their work may be exposed to biological or man
made health risks.

A.

°he Employer shali prov:.de full yearly physical, h?aring and
vptical examinations to all employees, Wwho because of the
rature of their work may suffer physical or optical damage.
Cu«

“he-examinations in A and B above shall be .g on offlCJ’al e
"7 "gnd atno cost” té“the enployee.

EECTICGN 19:

The Employer will institute measures to control the spread of
occupz'tionally acquired infectious diseases. The Employer will
consider all patients and clients as potentially infected and will
rigorcusly apply infection control precautions to minimize the risk
of exposure to blood and body fluids of all clients apd patients.

Rubbex gloves and other appropriate egquipment will be provided to
all erployees who may be subject to exposure.

'
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ARTICLE 24 :
CORRECTIVE AND ADVERSE ACTION

EECTION 13

i

v x

Corrective and Adverse actions, as déefined in Personnel
regulations, may be imposed on employees only for cause, in
accordance with the provisions of the Conmprehensive Merit
Personnel Act (CMPA) D.C. Law 2-139, as amended and the DPM.

Corrective and Adverse Actions will be appropriate to the

circumstances, with due regard to the principles of
progressive discipline in accordance with Chapter 16 6f the
DPM. ' . -

Employees may either grieve these: actions through the
negotiated grievance procedure or appeal them to the Office of
Employee Appeals (OEA), but not both. Employees shall select
either of these procedures in writing and once the selection

is made, it cannot be changed. Adverse Action grievances
shall be filed in accordance with Article 16, Section S.

EECTION 2:

L

(7}

It is understood that correction end discipline by supervisors
will be done in accordance with the circumstances so as not to

subject the employee to unnecessary embarrassment, i.e.,
privacy.

An employee and the Union shall be notified in writing of any
proposed disciplinary or adverse action within forty-five (45)
days, no including Saturdays,. Sundays, or legal holidays,

after the date that the Employer knew or should have known of
the act or occurence.

In the even that the act or occurence allegedly constituting
cause for discipline is the subject of an ongoing' criminal
investigation, the 45-day 1limit dimposed by the previous

paragraph of this section shall be-tolled until the.conclusion
of the criminal investigation.

The failure of the Employer to issue such notice shall’”
preclude tlie discipline pursuant to the law.

Employees are also entitled to a written final decision of the
proposed action within 45 calender days of the date charges

are preferred against the employee, except that in the event
there is an ongoing crininal prosecution.

Enployees requested to reply during investigative or proposal
stages of . a disciplinary action shall ke informed of their
right to have '‘a Union representative present.
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Enployees shal)- not be reguired o write or sign incident
statements in regard to possible disciplinary actions.

5. Employees shall be given a copy of the Report of Findings

. Detérmination made by the disinterested designee at the time
of its issuance. . .

6.

The removal of an employee during his/her probationary period
is not grievable and shall be done in accordance with the DPNM.

-

ARTICLE 25
_HOLIDAYE

The District of Columbia Government Comprehensive HMerit
Personnel Act (CMPA) and the District Personnel regulations

prescribe the procedures for legal public holidays for employees of
the District Government.

i. As stipulated in D.C. Code, §1-613.2(a) (1887 Repl.), the

following days are legal public holidays for employees of the
District Government:

a. New Year's Day, January 1;

b. Dr. Martin Luther King, Jr.'s Birthday, the third,.

Monday in January;

-~

Presidentfs Day, the third Monday in February;
d. Memorial Day, the last Monday in May;

e. Ihdependence Day, July 4; _

| Labor Déy., the first Monde;y in September; !

g. Columbus Day, the second Monday in October;

- R.  Veteran's Day, NoVember 11; " E Tm et

i. Thanksgiving Day, the fourth Thursday in Novenber;
and, "

e Christmas Day, December 25.

2. January 20th of each 4th year starting in 1981,
Inauguration Day, is a legal public holiday for the purpose of pay
and leave of employees scheduled to work on that day. When January
20th of any 4th year falls on Sunday, the next succeeding day

selected for public observance of the Inauguration of the President
is a legal public holiday. '
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. ARTICLE 26
1MPROVED BENEFITS

Any future legislation, ‘ordinance, or order- of the D.c,

Government which improves the benefits now received by employees
covered by this Contract automaticzlly will be applied to such
emplovyees. . :

_ ARTICLE 27 )
PERSONNEL IESUES .

EECTION 1;

The Department, through the D.C. Office of Personnel, will
continue to provide counseling to employees who are of retirement
age. This covnseling will include information on voluntary
deductions, benefits, insurance, and assisting employees in
preparing all necessary retirement pepers. Further, to the extent
training is available, <the Department, in conjunction with the
DCOP, shall continue to provide training on the retirement program,

and shall ensure that notices announcing the program will be posted
on appropriate bulletin boards.

( —"}SBCTION 23

The Department agrees that empioyees shall be directed to the
appropriate Office of Personnel for such guestions as: retirement,
death benefits and disability compensation. :

ARTICLE 28
EUPPLEMENTAL NEGOTIATIONS

: ' ]
SECTION 1: '

Each of the ZLocal's listed in Article One (1) . of this
Agreenent

: : is. free to negctiate. supplement ‘agreements—on: working"
e conditlons 1ot covered by this Agreement.

EECTION 2:

Any such su

Pplemental agreement may include subjects such as,
transfer of fac

ility; uniforms; transportation of clients; etc.
BEECTION 3:

Any such sﬁpplemental agreement shall be incorporated by

reference in this Agreement and shall be enforced by Article 36 of
, | this Agreement. :
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ARTICLE 29 -
WORK_ON HOLIDAYSE

5

_BECTION 1:

In accordance with the DPM Chapter 12, for full-time employees
whose basic workweek is Monday through Friday, if a legal holiday
occurs on Saturday, the Friday immediately before is a legal public
holiday and if a legal holiday occurs on Sunday, the Monday
immediately following is a- legal public holiday. : i

EECTION 2:

In accordance with the DPM Chapter 12, vhen a holiday falls on
a regular weekly nonworkday of an employee whose basic workweek is
other than Monday through Friday, the workday immediately before

that regular weekly nonworkday is a legal public holiday for the
employee. :

The DPM issuance regarding the holiday schedule for the
calendar year will be posted on the employee bulletin boards.

( BECTION 3:

Except for emergency operations or continuous or shift
operations, any necessary work performed on a holiday may be
performed by gqualified wvolunteers. If there are insufficient
qualified volunteers to perform the work, the Department reserves
the right to require employees to work on holidays.

ARTICLE 30
GRIEVANCE PROCEDURE

-

SECTION 1 - PURPOSH:

.z, B+ The purpose of this grievance procedure is to establish _
an effective procedure for the fair, expeditious and orderly
adjustment of grievances. Grievances may be settled informally at
any step of the process.

- Therefore, the parties or their
authorized representatives have the authority to settle a grievance

at any stage of the grievance procedure.

B. Most grievances arise from misunderstandings or disputes
which can be settled promptly and satisfactorily on an informal
basis at the immediate supervisory level. The Employer and the
‘Union agree that every effort will be made by Management and the

. aggrieved party(ies) to settle grievances at the lowest possible

- level. Inasmuch as dissatisfactions and disagreements arise

: occasionally among people in any work situation, the filing of a

t grievance shall not be construed as reflecting unfavorably on an
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employee's 'good standing, his/her performance, or his/Her loyalty
or desirability to the organization. Reasonable time  during
working hours will be allowed for -employees and the Union
representative to discuss,-prepare for and present grievances,
* including attendance at meetings with Employer officials.

c. Al time limits may be extended by mutual consent.
BECTION 2 - SCOPE: .

. A grievance is any alleged violation of this -Agreement or
applicable provision of the compensation Agréement, oTr any
nisapplication or misintexrpretation of personnel rules, regulations

or statutes that affect terms and conditions of employment. It is
agreed that EEO complaints shall not be grievable.

SECTION 3 — PRESENTATION OF GRIEVANCES:

n. This procedure is designed to enable the parties to
settle grievances at the lowest possible administrative
level. '

B. Grievances not responded to by Management in a t:gmely
manner may be advanced to the next -level by the Uniomn:

ci

Categories of Grievances:

i. PERSONAL - A grievance of a personal nature requires
the consent of the aggrieved employee at Step 2 of this
procedure even if the Grievant is represented by his/her
Union. In the case of an individual Grievant proceeding
without Union representation, the Union must be given an

opportunity to be present and offer its views at any meeting
held to adijust the "grievance. Lo

2. GROUE - A grievance involving a number of- employees
~in the unit may be filed at whatever: step .resolutior—is
~ possible. . R

3., UNION/CLASS - A grievance involving employees in the
bargaining uni

£ may be filed-and signed by the Union President
or designee directly at Step 3 of the grievance procedure.
Grievances so filed will be processed only if the issue raised
is common to bargaining unit employees. A class grievance
must contain all information specified in Section 4 of the

grievance procedure and the 2dnministrator or his/her designee
shall respon

d in writing within twenty-one (21) working days
of receipt. ‘
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BECTION 4 - PROCEDURAL. §TEPS /PERSONAL AND GROUP GRIEVANCES:
A. STEP 1

Grievances (except Adverse Action and Union/Class) shall first
be taken up orally or in writing by the concerned employee or Un:.on
representative with the apprcpr:.ate Employer representative in an
attempt to settle the matter. Grievances must be presented within
twenty (20) work days from the date the employee or Union became -

, aware of the grievance. The Union representative must be present
if the employee so desires. However, if an employee(s) presents a
grievance directly to the Employer for adjustment consistent with
the term of this Agreement, the Union shall have an observer
present. The Employer representative shall communicate the
decision within ten (10) working days from the presentation of the
gr:l.evance. The Employer shall present a written response when the

grlevance is presented in writing znd an oral response when the
case is presented orally.

B. ETEP 21

PR If the matter is not satisfactorily settled at Step 1 of the
bresentation of grievance, the emplovee(s) or the Union
“representative may, within ten (10) working days, subnit the matter
in writing to the next level Employer representative. The Employer
representative will meet with the Union representative and the
aggr:.eved enmployee(s) within five (5) working days after recelpt of
the grievance. The Employer representative shall give the

employee(s) and the Union her/his written response within five (5)
working days after the meeting.

The grievance at this and at every further step shall contain:

1. A statement of the specific provision(s)) of the
’ Agreement alleged to be wviolated.
2. he date(s) on wh:.ch the alleged v1olat10n occurred.
o 3. A brief description of how the aileged violation
occurred.
4

The specific remedy or adjustment sought.

5. Authorization by the employee if Union
representation is desired.

.Should the grievance not contain the required information, the

' Grievant or Union representative shall be so notified and given

! fifteen (15) working days from receipt of notification to resubmit

the grievance. Failure to- resubmit the grievance within <the
‘fifteen (15) day period shall void the grievance.



. C. »~ BTEP 3:

If the grievance is not settled at Step 2, the employee(s) or
the Union may within ten (10) working days forward the grievance to

- the Department Head for further consideration. The Department Head
will review the -grievance, consult with the employee(s) -and the
Union, and give the employee(s) and the Union his/her written
answer within ten (10) working days after receipt of the grievance.
D. ETEP 43

»

If the grievance is not satisfactorily settled at Step 3, the
Union may refer the matter to arbitration.

EECTION 5 - ADVERSE ACTION GRIEVANCES:
4. BTEP 1:

A grievance which involves an adverse action, a removal or
reduction in grade based on unacceptable performance shall be
presented in writing by +the concerned employee and the Union
representative with the Agency Head within forty-five (45) calendar
days of the final notice of action. The Employer will have fifteen
(15) working days in which to answer the complaint in writing.

B. ETEP 2:

If the matter is not satisfactorily settled at Step 4, the
Union can invoke arbitration within twenty (20} working days of
receipt of the Employer's decision at the Step 4 level.

The Union may, prior to the implementation of the penalty,
request <that the deciding official consider delay. of the
implementation of the ’ decision pending the outcome! of <the
arbitration. The Union and Management agree that such arbitrations
will-be-scheduled and he&drd within 30 days after Thé Agency-Head's
decision to delay implementation. _3 wifldrawal of the’ arbitration

or d2lay in scheduling of such arbitration by the Union will result

in the immediate implementation of the penalty. If the Agency Head
denies the reguest to consider the delay of the inplementation of
the penalty, then Steps 1 and 2 of this Section shall apply.

EECTION 6 - UNION/CLABSE GRIEVANCES:

STEP 1: The Employer and the Local President or his/her

desitnee will meet within five (5) working days after receipt of
the grievance to discuss the grievance.

STEP 2: _ The Department Head shall give the Local President
his/her written response within ten (10) working days after the

meeting. If the grievance is not settled by this method, the Union
may refer the matter to arbitration. Nothing herein will preclude

- 41
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" dther party from attempting to. settle such grievances-informally
at the appropriate level. :

BECTION 7 - ARBITRATION:

(W

A.  EELECTION OF AN ARBITRATOR: The parties agree that a
panel of arbitrators will be selected by the-parties within thirty
(30) working days of the signing of this Agreement o6 . hear
arbitrations. The panel will consist of seven (7) arbitrators who

will be selected alternately to hear cases.

B. A committee of Union representatives and Management,
officials that are party to-this agreement will meet quarterly to
review the status of grievances, the selection of arbitrators and
other issues related to this grievance procedure.- -

C. When mutually égreed by both parties, the following
expedited arbitration procedures shall be used: ‘

1. The arbitration will be held within thirty (30)
working days of the reguest to arbitrate.

2. There shall be no stenographic record of +the
o proceedings.
” ‘3'

The hearing shall be conducted by the Arbitrator in
whatever manner that will most expeditiously pernit full
presentation of the evidence znd arguments .of the parties.
The Arbitrator shall make appropriate minutes of <the
proceedings. Normally, the hearing shall be completed within
one (1) day. In unusual. circumstances and for good cause
shown, the Arbitrator may schedule an additional hearing to be
held within seven (7) days.

4. There shall be no postheari}mg briefs. )
o T Time of Award - The award shall_be rendered ﬁromptly
by the arb

: itrator and unless -otherwise agreed by the parties,

no later ‘than seven (7) days from the date of the closing of
the hearing.

6. Form of’ Award - The award shall be in wfit'ing and
shall be signed by the Arbitrator. If the &arbitrator

determines that an opinion is necessary, it shall be in
summary form. -

D. The parties agree that arbitrations not heard under the
expedited arbitration procedure will be scheduled and heard within

ninety (90) days unless the parties nutually .agree to extend the
. time limits. . _
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SECTION:8 — GENERATL:

i.

. 2.

7.

Witnesses shall be sequestered upon reqguest of either party.

If either party desires a verbatim"record of the proceedings,
it may order such recoxrd. The party desiring the record shall

make the record .available to the other party and pay full
costs of the transcript. Upon mutual agreement, the expenses
may . be shared.

The parties shall request that the arbitration award be in
writing and set forth the Arbitrator's findings, reasoning and
conclusions, within thirty (30) days after the conclusion of
the hearing. Time limits nmay be extended by mutual agreement
except in the case of expedited arbitrations.

The Arbitrator shall not have the power td add to, subtract

from, or modify the provisions of this Agreement through the
award.

The Arbitrator's award shall be binding upon both parties.
Nothing in this Section prevents either party from appealing
an award pursuant to the negotiated grievance procedure, in
accordance with D.C. Code §1-605.2. Either party may submit
the award for reconsideration by filing an Arbitration Review
Request with the Public Employee Relations Board (PERB) within
the time prescribed by law and regulation. Whenever an
Arbitrator's decision is appealed, the decision shall remain
in effect pending the outcome of the appeal process.

A statement of the Arbitrator's fee and expenses shall
accompany the award. The .fee and expense of the Arbitratc_ar
shall- be born by the losing party. In cases where it is

unclear whether or not a party has lost the cdse, the
Arbitrator will make the determinaztion. - )

Any dispute over the application of an Arbitrator's award,.the . . ..

Arbitrator shall retain jurisdiction. -

BEECTION 9 - APPEAL AND GRIEVANCE OPTIONS:

An aggrieved employee affected by a removal or reduction in

grade based on unacceptable performance, or adverse action may at '
his/her option raise the matter under a statutory appellate
procedure or the negotiated grievance procedure, but not both.

For the purpose of this Section and employee shall be deemed

to have exercise8 his/her option under this Section when the.
employee files.a notice of appeal under the appellate procedure oxr

files a grievance in writing under <the negotiated grievance
procedure. B
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complete discretion to mainta
public service entrusted to it,
affairs :f£ the District in all aspects,

to, all rights and authority held by the Emp
signing of this Agreement.

grievance procedure or arbitration,

o

grievable or non-arbitrahle,
- considered amended to

grievability or arbitrability shall be referred to arbitration as

2#ION 10 — QUESTIONS oR GRIE.\’.'ABILITY:'“

In the event either party should assert a grievance non-
the original grievance _shall be
include this issue. any dispute of

a threshold issue(s).

 ARTICLE 31
MANAGEMENT RIGHTE

The Department shall retain the sole right, authority and

in the order and efficiency of the
and to operate and manage the .
including but not limited
loyer prior to the

Such management rights shall not be subject to the negotiated
unless specifically abridged

and abrogated in a separate distinctive Article of this Agreement.

The Imployer retains the following rig

applicable laws, rules and regulations which in no wa
‘ .-..\i:ncl asive: :

e

hts, which in accordance with
y are wholly

1. To direct employees of the Department;

2. To hire, promote, transfer, assign and retain
employees in positions within the agency and to suspend,

demote, discharge or take other disciplinary action against
enployees for cause;

3. To relieve employees of -duties because of lack of

~work or other legitimate reasons;

).

4. To maintain the efficiency of the District
government operations entrusted to them; .

5. To determine the mission of the agency, its budget,

its organization, the number of employees and the number,
types and grades of positions ox employees assigned to an
organizational unit, work project or tour of duty, and the

or its internal security

technology of performing its work;
practices; and,

6. To'*take whatever actions may be necessary to carry

out the mission of -the District government in emergency
situations.
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. ' : ARTICLE 32
NO STRIRKE OR LOCKOUT

SECTION 1: \ \
Under the provisions of D.C. Code Section 1-6:.1.8.5,' it is
unlawful to participate in, authorize or ratify a strike.

EECTI N 22

The term "strike," as used herein means a concerted refusal to

perform duties/attend work or any unauthorized concerted work
stoppsge or slowdown.

EECTICH 3:
The Union agrees to disarm any strikes or any unauthorized
concerced work stoppage or slowdown.

BECTION 4:

N> lockout of employees shall be instituted by the Employer
during the term of this Agreement, except that the Department in a
strike situation retains the right to close down any facilities to
providn for the safety of employzes, property or the public.

ARTICLE 33
SAVINGS 'CLAUSE

Ir. the event any Article, Section or portion of the Agreement
shall be held invalid and unenforceable by any court or higher
authority of competent jurisdiction, such decision shall apply only
to the specific Article, Section or portion thereof speciffied in
the decision, and upon” issuance of such a decision, the Employer

and the Union agree to negotiate a substitute Article, Section or
portion thereof.

“TARTICLE 34
DURATION

SECTIONR 1:

This agreement shall remain in full force and effect until
September 30, 1995. This Agreement shall become effective upon the
Mayor's approval in accordance with provisions of Section 1715 of
the CMP:. If disapproved because certain provisions are asserted
to be contrary to applicable law, the -parties shall meet within

thirty (30) days to negotiate a legally constituted replacement

provisicn for the offensive provision, or the offensive provision
shall bec deleted.

45

AN



(

SO I -

SECTION 2:

This Agreement shall automatically be renewed for a one (1)
year period thereafter, unless either party gives to the other
party written notice of intention, to terminate or modlfy. the
Agreement one-hundred fifty (150) days and no later than ninety
(90) days prior to its anniversary dste. In the event that either
party requests modification of any Article or parts of any Article,
or the inclusion of additional provisions, only the related
Articles and/or parts of the Articles shall be affected and

unrelated Articles or parts of Articles shall continue in full
force and effect. i ‘

SECTION 3:

The parties acknowledge that this Agreement represents the
results of negotiations during whizh both parties had unlimited
right and opportunity to make demands znd proposals with respect to
any mandatory negotiable subject mzizer.

SECTION 4:

It is agreed that any regues: by either party for further

negotiations due to change in legizlation, rules or regulations

.~ affecting any article in this Agreezznt shall be for the purpose of

amending, modifying or supplewmenting provisions agreed to and
included in this Agreement. 1f -ne parties mutually agree in
writing during the term of this kgreznent that modifications to the
Agreement are necessary, it may be zodified.

Signed this _ day of , 1994.
)
FOR THE EMPLOYER " ' FOR THE UNION
\. —
\ : -
‘ E ¥QML Siju””
Debra McDowell, Director David Schlein, National V.P.
D.C. Office of Labor Relations rtmerican Federation of
and Collective Bargaining Government Employees, AFL-CIO
Vincent Gray, Director Hugh Battle, President
Department of Human Services LFGE Local 383
Services
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Carole Hill Lowe, Director " Thomas Proctor, President
Department of Recreation AFGE Loczl 2741
and Parks

Q A L) ‘(_.

Bruce Marshall, Director ,/, Saﬂdra addlson, ﬂ%ﬁSldent
Department of Administrative ~  fGE Local 3406/ -

Services :

_ ii i

Chief Fred Thomas alph Bell, President
Metropolitan Police Department ATGE Local 3444
Al Dobbins, Director- Paﬁl'ﬁa}t,'President
Office of Planning and AFGE Local 3871

and Energy

Lo
L _‘1
= L )

[ s

! C I C_._..:.., L !l
\-J\.’."f P VO W W \ M ;\ e \.-’( R

=

Claretta Carpentef] President
AFGE Local 2737
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. Columbia Government

L

APPROVAL

. .
This Collective Bargaining Agreement between*the District of
and the 2american Federation of Governnent
Employees Locals 383, 2737, 2741, 3406, 3444 and 3871 dated

— has been reviewed in acecordance with
Sectirn 1715(a) of the District of Columbia Comprehensive Merit
Persornel Act of 1978 (§1-618.15(a), D.C. Code, 1987 Repl.), and is
hereby approved this 13¢n _  day of September , 1994 .,

2 et

sharon Pratt Kelly
Nayor
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ADDENDUM NO. 2 TO
MEMORANDUM OF UNDERSTANDING
BETWEEN
THE DEPARTMENT OF HEALTH CARE FINANCE
AND
THE DEPARTMENT ON DISABILITY SERVICES
FOR IMPLEMENTATION OF SECTION 9817 OF
THE AMERICAN RESCUE PLAN ACT
(Term: October 1, 2023 — September 30, 2024)

This serves as Addendum No. 2 to the Memorandum of Understanding (“MOU”) between the
Department of Health Care Finance (“DHCF” or “Buyer Agency”) and the Department on
Disability Services (“DDS” or “Seller Agency”), collectively referred to herein as the “Parties”.
The MOU was initially executed by the Parties on September 23, 2022, to be effective through
September 30, 2022, allowing for an additional three (3), one-year option periods. The Parties
executed Addendum No. 1 on September 26, 2023, to exercise the first one-year option period
from October 1, 2022, to September 30, 2023. This Addendum No. 2 is developed in accordance
with Section V.B to exercise the second option year to continue DDS’s partnership with DHCF
to provide funding each fiscal year (“FY”") to implement the provision of services through
projects authorized under Section 9817 of the American Rescue Plan Act of 2021 (Pub. L. No.
117-2; 135 Stat. 4) and approved on May 3, 2022, within the ARPA § 9817 District of Columbia
Narrative and Spending Plan. Pursuant to Section VIl (AMENDMENTS AND
MODIFICATIONS) of the MOU, the Parties modify the following sections of the MOU as
stated below:

1. Section V (DURATION OF MOU) is modified by amending Subsection A to read as
follows:

A. The funding period of this MOU shall be from October 1, 2023, through September
30, 2024, unless terminated in writing by the Parties prior to the expiration pursuant
to Section XI of this MOU.

2. Section VI (FUNDING PROVISIONS), Subsection A (COST OF SERVICES), is
muodified to read as follows:

The total cost to the Buyer Agency for the goods and/or services provided under this
MOU shall not exceed $4,462,743.00 for Fiscal Year 2024. The total cost of the
goods and/or services is based on the Buyer Agency’s and Seller Agency’s estimate
of the actual cost of the goods and/or services that will be provided under this MOU
in Fiscal Year 2024 for the following ARPA initiatives:

A. DD Expansion
a. Supervisory Eligibility Service Coordinator: $153,190.00
b. Eligibility Service Coordinator 1: $125,405.00
c. Eligibility Service Coordinator 2: $128,870.00
d. Community Liaison Specialist: $125,405.00



