Attachment lll - Grants (Federal & Private)

Agency Name: Department of Employment Services

Official Grant Name

DIFS Award #

Grar

(@
Py

nt Type
(Federal or G
riva

rantor/Agency Name
(Federal or Private)

Federal
Assistance

known as CFDA
#)

Grant Period of Performance

(e.g. 01/01/2024 - 12/31/2025)

OSHA OCCUPATIONAL SAFETY & HEALTH

Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER LOCAL
FY

Workforce Innovation and Opportunity Act WIOA YOUTH LOCAL PY

REEMPLOYMENT AND ASSESSMENT

UNEMPLOYMENT INSURANCE STATE ADMINISTRATION - UI21

1STOPY WORKFORCE INFORMATION

LOCAL VETERANS EMPLOYMENT ASSISTANCE

LOCAL VETERANS EMPLOYMENT ASSISTANCE

REGISTERED APPRENTICESHIP

EMPLOYMENT SERVICEWAGNER PEYSER

REEMPLOYMENT AND ASSESSMENT

Workforce Innovation and Opportunity Act WIOA ADULT LOCAL FY

Workforce Innovation and Opportunity Act WIOA ADULT LOCAL PY

Workforce Innovation and Opportunity Act WIOA ADULT STATE FY

Workforce Innovation and Opportunity Act WIOA ADULT STATE PY

Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER LOCAL

Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER LOCAL

2000108

2000122

2000131

2002267

2002534

2002640

2002641

2002642

2002645

2002646

2002647

2002649

2002650

2002652

2002653

2002655

2002657

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

17504

17.278

17.258

17.225

17.225

17.207

17.801

17.801

17.285

17.207

17.225

17.258

17.258

17.258

17.258

17.278

17.278

10/1/2024

10/1/2023

4/1/2023

9/30/2023

10/1/2025

71112025

10/1/2025

10/1/2025

71112026

71112025

1/1/2025

10/1/2024.

71112024

10/1/2024.

71112024

10/1/2024.

71112024

Official Award
Date

Official Award
Amount (Please list
anticipated or
previous year's
amount if not yet
available)

One-time vs
Recurring
Grant

rant

New vs Carryover
Award

Grant
Allowable
Expenses: PS,
NPS, or Both

FY27 Match
Amount

MOE
Requirement ~ FY27 Proposed
(YIN) Budget

Revise
Budget

Y27 #

7
Proposed

FTEs

DC Age:
FY27 # Anticipated Program M:
N:

Revised FTEs

ncy
anager
jame

DC Agency Program Manager Position Title

0 - If Yes indicate the
amount of the grant that is the
result of the Federal COVID
response and the Federal
COVID response legislation
that funded the grant)

Federal COVID Response
(Yes/N

Additional
Notes

9/30/2025

6/30/2026

6/30/2026

9/30/2027

12/31/2028

9/30/2027

12/31/2027

12/31/2027

9/30/2028

9/30/2028

9/30/2027

6/30/2027

6/30/2027

6/30/2027

6/30/2027

6/30/2027

6/30/2027

10/1/2024.

10/1/2023

41112023

7112025

10/1/2025

71112025

10/1/2025

10/1/2025

71112026

71112025

1/1/2025

10/1/2024.

71112024

10/1/2024.

71112024

10/1/2024.

71112024

577,000.00

8,100,488.10

3,280,320.35

852,446.00

9,870,297.00

290,450.00

286,584.00

205,379.00

1,886.677.00

892,985.00

2,528,189.85

618,640.20

446,151.15

109,171.80

8,061,781.65

1,824,470.90

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Both

Both

Both

Both

Both

Both

Both

Both

Both

Both

Both

Both

Both

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

$

$

$

$

1.00

106,592.43

67,810.76

84,557.38

9,824.68

1.00

182,924.79

628,820.69

11.29

Daniel King

Kenneth Walker

Kenneth Walker

Dana Rodriquez

Dana Rodriquez

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Dana Rodriquez

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Associate Director, Office of Wage Hour

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Chief of Policy

Chief of Policy

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Chief of Policy

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Grant Purpose
o Tund consultative workplace safety and heallh services, Targeting
smaller employers with more hazardous operations.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.
10 help low income youth, between the ages of 14 and 21, acquire the
educational and occupational skills, training, and support needed to
achieve academic and employment success and successfully transition
o careers and productive adulthood
o provide claimants entry to a full aray of reemployment services
avaiable at the American Job Centers (AJCs) and help to ensure that
claimants comply with all Ul eligibity requirements.

VETSEE UNEMPIOYITIENT INSUTANCE PrOGTATIS 107 SIgIoie Workers
through Federal and State cooperation, including unemployment
compensation for Federal employees or ex-service members, disaster
unemployment assistance, and to assist in the oversight of trade
adjustment assistance and altemative trade adjustment assistance, and

workforce information by providing a variety of job search assistance and
information services without charge to job seekers, including persons
with disabilities and to employers seeking qualified individuals to fil job
openings.

Conduct outreach to employers including conducting seminars for
employers, conducting job search workshops and establishing job search
groups; and to facilitate employment, training, and placement services
fumished to veterans in a State under the applicable State employment
service or One-Stop Career Center delivery systems whose sole purpose
is to assist veterans in gaining and retaining employment.

Conduct outreach to employers including conducting seminars for
employers, conducting job search workshops and establishing job search
groups; and to facilitate employment, training, and placement services
fumished to veterans in a State under the applicable State employment
service or One-Stop Career Center delivery systems whose sole purpose
is to assist veterans in gaining and retaining employment.

10 promote, engage, ana assist Inaustry in e deveiopment, expansion,
and improvement of Registered Apprenticeship. This program is
designed to: provide skilled workers required by U.S. employers, ensure
equal employment opportunities, and ensure the quality of all new and
existing Registered Apprenticeship programs.

10 assist persons to secure employment and worklorce Information by
providing a variety of job search assistance and information services
without charge to job seekers, including persons with disabilties and to
employers seeking qualified individuals to fll job openings.

o provide claimants entry to a full array of reemployment services
available at the American Job Centers (AJCs) and help to ensure that
claimants comply with all Ul eligibilty requirements.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

No



Attachment lll - Grants (Federal & Private)

Agency Name: Department of Employment Services

Official Grant Name

DIFS Award #

G

Privaf

rant Type
(Federal or Grantor/Agency Name
(Federal or Private)

Federal
Assistance

known as CFDA
#)

Grant Period of Performance

(e.g. 01/01/2024 - 12/31/2025)

Workforce Innovation and Opportunity Act WIOA DISLOCATED RAPID

RESPONSES

Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER STATE
FY

Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER STATE
PY

Workforce Innovation and Opportunity Act WIOA YOUTH LOCAL PY

Workforce Innovation and Opportunity Act WIOA YOUTH STATE PY

Workforce Innovation and Opportunity Act WIOA ADULT LOCAL PY

Workforce Innovation and Opportunity Act WIOA ADULT STATE PY

Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER LOCAL
PY

Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER STATE
PY

Workforce Innovation and Opportunity Act WIOA ADULT LOCAL PY

Workforce Innovation and Opportunity Act WIOA ADULT LOCAL FY

Workforce Innovation and Opportunity Act WIOA ADULT STATE FY

Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER LOCAL
FY

2002658

2002659

2002661

2002662

2002664

2002732

2002733

2002734

2002735

2002736

2002748

2002749

2002750

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

17.278

17.278

17.278

17.259

17.259

17.258

17.258

17.278

17.278

17.258

17.258

17.258

17.278

71112024

10/1/2024.

71112024

4112024

4112024

4/1/2025

4/1/2025

4/1/2025

4/1/2025

71112026

10/1/2025

10/1/2025

10/1/2025

Official Award
Date

not yet
ble)

Official Award
Amount (Please list
anticipated or
previous year's
amount if not yet
available)

One-time vs
Recurring
Grant

rant

New vs Carryover
Award

Grant
Allowable
Expenses: PS,
NPS, or Both

FY27 Match
Amount

MOE
Requirement ~ FY27 Proposed
(YIN) Budget

Revise
Budget

Y27 #
Proposed FTEs

DC Age:
FY27 # Anticipated Program M:
N:

Revised FTEs

ncy
anager
jame

DC Agency Program Manager Position Title

Grant Purpose

Federal COVID Response
(Yes/No - If Yes indicate the
amount of the grant that is the
result of the Federal COVID
response and the Federal
COVID response legislation
that funded the grant)

Additional
Notes

6/30/2027

6130/2027

6/30/2027

6/30/2027

6/30/2027

6/30/2028

6/30/2028

6/30/2028

6/30/2028

6/30/2029

6/30/2028

6/30/2028

6/30/2028

71112024

10/1/2024.

7112024

47112024

4112024

4/1/2025

41112025

4/1/2025

4/1/2025

71112026

10/1/2025

10/1/2025

10/1/2025

390,958.05

1,422,667.35

390,958.05

3,476,819.60

613,556.40

609,280.85

107,520.15

1,625,607.20

348,344.40

609,280.85

252142215

444,956.85

7,273,895.40

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

Carryover

New

Carryover

Carryover

Carryover

Both

Both

Both

Both

Both

Both

Both

Both

Both

Both

Both

Both

Both

No

No

No

No

No

No

No

No

No

No

No

No

No

$

$

$

135,438.89

100,602.77

135,378.42

137,513.20

471,075.28

3,386,586.51

10,755,233.69

18.74

51.10

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Kenneth Walker

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

Deputy Director, Federal Workforce Programs

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.
10 help low income youth, between the ages of 14 and 21, acquire the
educational and occupational skills, training, and support needed to
achieve academic and employment success and successfully transition
o careers and productive adulthood
10 help Iow income youtn, between the ages of 14 and 21, acquire the
educational and occupational skills, training, and support needed to
achieve academic and employment success and successfully transition
o careers and productive adulthood

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampling.




Attachment lll - Grants (Federal & Private)

Agency Name: Department of Employment Services

Official Grant Name

DIFS Award #

Grar

(Fe
Prival

Type
Fe deval or Grantor/Agency Name known as CFDA
ate) __(Federal or Private) #

Federal
Assistance

Grant Period of Performance
(e.g. 01/01/2024 - 12/31/2025)

Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER STATE
FY

CES LMI-CURRENT EMPLOYMENT STATISTICS LABOR MARKET INFORMATION

GRANT

CES LMI-CURRENT EMPLOYMENT STATISTICS LABOR MARKET INFORMATION
GRANT
CES LMI-CURRENT EMPLOYMENT STATISTICS LABOR MARKET INFORMATION
GRANT

CES LMI-CURRENT EMPLOYMENT STATISTICS LABOR MARKET INFORMATION

GRANT

1STOPY WORKFORCE INFORMATION

LOCAL VETERANS EMPLOYMENT ASSISTANCE

LOCAL VETERANS EMPLOYMENT ASSISTANCE

OSHA OCCUPATIONAL SAFETY & HEALTH

REGISTERED APPRENTICESHIP

EMPLOYMENT SERVICEWAGNER PEYSER

REEMPLOYMENT AND ASSESSMENT

SENIOR COMMUNITY SERVICE EMPLOYMENT

UNEMPLOYMENT INSURANCE STATE ADMINISTRATION - UI21

Workforce Innovation and Opportunity Act WIOA DISLOCATED RAPID
RESPONSES

Workforce Innovation and Opportunity Act WIOA YOUTH LOCAL PY

Workforce Innovation and Opportunity Act WIOA YOUTH STATE PY

WORK OPPORTUNITIES TAX CREDIT

Workforce Innovation and Opportunity Act WIOA ADULT STATE FY

SENIOR COMMUNITY SERVICE EMPLOYMENT

2002751

2002752

2002753

2002754

2002755

2002756

2002757

2002758

2002759

2002760

2002761

2002762

2002763

2002979

2003190

2003191

2003192

2003193

2003197

2003199

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Federal

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Department of Labor

Official Award

Ofﬁc |Awam Amount (Please list

anticipated or
previous year's
amount if not yet
available)

One-time vs
Recurring
[

rant

New vs Carryover
Award

Grant
Allowabl

e
Expenses: PS,

NPS, or Both

FY27 Match
Amoun

MOE
Requirement
(YIN)

FY27 Proposed
Budget

vise
Budget

Y27 #
Proposed FTEs

C Agenc
FY27 # Anticipated Program Manager
Nam

Revised FTEs

cy

DC Agency Program Manager Position Title

Grant Purpose

Yes indicate the
amount of the grant that is the
result of the Federal COVID
response and the Federal
COVID response legislation
that funded the grant)

Federal COVID Response
(Yes/No

Additional
Notes

17.278 10/1/2025  6/30/2028 10/1/2025

17.002 10/1/2026  9/30/2027 10/1/2026

17.002 10/1/2026  9/30/2027 10/1/2026

17.002 10/1/2026  9/30/2027 10/1/2026

17.002 10/1/2026  9/30/2027 10/1/2026

17.207 71112026 9/30/2028 71112026

17.801 10/1/2026  12/31/2028 10/1/2026

17.801 10/1/2026  12/31/2028 10/1/2026

17.504. 10/1/2026 9/30/2027 10/1/2026

17.285 71112026 6/30/2028 71112026

17.207 71112026 9/30/2029 71112026

17.225 1/1/2026 9/30/2028 1/1/2026

17.235 71112026 6/30/2027 7112026

17.225 10/1/2026  12/31/2029 10/1/2026

17.278 4/1/2025  6/30/2028 41112025

17.259 4/1/2025  6/30/2028 41112025

17.259 4/1/2025  6/30/2028 411/2025

17.271 10/1/2026 9/30/2028 10/1/2026

17.258 10/1/2026  9/30/2029 10/1/2026

17.235 71112027 6/30/2028 71112027

1,283,628.60

153,112.37

145,909.86

221,465.99

313,022.93

353,259.49

269,214.96

331,374.12

656,666.67

1,689,197.59

861,108.85

448,464.74

9,781,416.46

348,344.40

3,440,601.10

607,164.90

92,343.07

444,956.85

448,464.74

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Carryover

New

New

New

New

New

New

New

New

New

New

New

New

New

Carryover

Carryover

Carryover

New

New

New

Both

Both

Both

Both

Both

Both

Both

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

No

$

$

$

$

$

$

$

829,753.50

153,112.37

145,909.86

221,465.99

313,022.93

353,259.49

269,214.96

331,374.12

656,666.67

278,439.14

1,689,197.59

861,108.85

448,464.74

9,781,416.46

252,621.65

6.749,237.89

190,375.90

92,343.07

937,735.83

159,263.83

85.01

20.76

Kenneth Walker

Rebati Mendali

Rebati Mendali

Rebati Mendali

Rebati Mendali

Kenneth Walker

Kenneth Walker

Kenneth Walker

Daniel King

Kenneth Walker

Kenneth Walker

Dana Rodriquez

Majeeda Al-Jabbar

Dana Rodriquez

Kenneth Walker

Kenneth Walker

Kenneth Walker
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Deputy Director, Federal Workforce Programs

Chief Economist, Education and Workforce
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Innovation
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Chief of Policy

Deputy Director, Federal Workforce Programs
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To prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
earnings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampli
Gurrent Employment Statistcs to provide statistical data on employment,
hours, wages, unemployment, and layoffs by occupation and industry for
the nation, States, metropolitan areas, and counties. Data can be
monthly, quarterly, or annual.
Gurrent Employment Statistcs to provide statistical data on empioymen
hours, wages, unemployment, and layoffs by occupation and industry =
the nation, States, metropolitan areas, and counties. Data can be
monthly, quarterly, or annual.
Gurrent Employment STatistcs to provide statistical data on employment,
hours, wages, unemployment, and layoffs by occupation and industry for
the nation, States, metropolitan areas, and counties. Data can be
monthly, quarterly, or annual.
Gurrent Employment STatistcs to provide statistical data on employment,
hours, wages, unemployment, and layoffs by occupation and industry for
the nation, States, metropolitan areas, and counties. Data can be
monthly, quarterly, or annual.
American Job Geriter-10 asSiSt Persons 1o Secure empioyment ana
workforce information by providing a variety of job search assistance and
information services without charge to job seekers, including persons
with disabiliies and to employers seeking qualified individuals to fill job
openings.

Conduct outreach to employers including conducting seminars for
employers, conducting job search workshops and establishing job search
groups; and to faciltate employment, training, and placement services
furnished to veterans in a State under the applicable State employment
service or One-Stop Career Center delivery systems whose sole purpose.
is to assist veterans in gaining and retaining employment

Conduct outreach to employers including conducting seminars for
employers, conducting job search workshops and establishing job search
groups; and to faciltate employment, training, and placement services
furished to veterans in a State under the applicable State employment
service or One-Stop Career Center delivery systems cee sole purpose
is to assist veterans in gaining and retaining employment

To fund consultative workp\ace safety and health services, targeting
smaller employers with more hazardous operations.

10 promote, engage, ana assist INAUSIry In tne deveiopment, expansion,
and improvement of Registered Apprenticeship. This program is
designed to: provide skilled workers required by U.S. employers, ensure
equal employment opportunities, and ensure the quality of all new and
existing Registered Apprenticeship programs

10 assist persons 1o secure empioyment and worklorce information by
providing a variety of job search assistance and information services
without charge to job seekers, including persons with disabilties and to
employers sesking qualfed individuals o il job openings.

o provide claimants entry to a full array of reemployment services
avalble 1 the American Job Centers (AJCs) and help to ensure that
claimants comply with all U
10 051 aviaua! econor ency, provie waining in
meaningful part-time opportunities in community service activities for
unemployed low-income persons who are age 55 years of age or older,
particulariy persons who have poor employment prospects; and to
increase the number of older persons who may enjoy the benefits of
unsubsidized employment in both the public and private sectors.

10 OVErSEE UTEMpIOYITIENt INSUTENCE PIOgIITS 107 EIgIDIE WOTKErS
through Federal and State cooperation, including unemployment
compensation for Federal employees or ex-service members, disaster
unemployment assistance, and to assist in the oversight of trade
adjustment assistance and altemative trade adjustment assistance, and
reemployment trade adjustment assistance programs

o prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults - for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals wil be measured by sampling
10 Nelp low Income youtn, between the ages of 14 and 21, acquire the
educational and occupational skills, training, and support needed to
achieve academic and employment success and successfully transition
o careers and productive adulthood
10 Nelp low Income youtn, between the ages of 14 and 21, acquire the
educational and occupational skills, training, and support needed to
achieve academic and employment success and successfully transition
to careers and productive adulthood

The tax credit was designed to help individuals from certain target groups
who cons\s{emly face slgnlﬂcam Bt emp\oymenl move from

businesses to
Firetorget group members and be ehg\b\e o clam tax crets against the
wages paid to the new hires during the first year of employment.

To prepare workers - particularly disadvantaged, low-skilled, and
underemployed adults - for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
customer satisfaction goals will be measured by sampiin
10 0SIET INUIVIAUE! ECOTOITIG €Nl SUTIGIENGY, PIOVIE Uaining in

meaningful part-time opportunities in community service activities for
unemployed low-income persons who are age 55 years of age or older,
particulariy persons who have poor employment prospects; and to
increase the number of older persons who may enjoy the benefits of
unsubsidized employment in both the public and private sectors.




Attachment lll - Grants (Federal & Private)

Agency Name: Department of Employment Services

Federal COVID Response
Federal Official Award (Yes/No - If Yes indicate the
Assistance Official Award ~ Amount (Please list amount of the grant that is the
Date anticipated or Grant result of the Federal COVID
previous year's  One-time vs Allowable MOE Ant DC Agency response and the Federal
notyet  amountifnotyet  Recurring  NewvsCarryover Expenses:PS, FY27Match  Requirement FY27 Proposed  Revise Y27#  FY27 # Anticipated Program Manager COVID response legislation  Additional
ble) available) Grant Award NPS, orBoth ___Amount (YIN) Budget Budget  Proposed FTEs __Revised FTEs Name DC Agency Program Manager Position Title Grant Purpose that funded the grant) Notes

Grant Type or ALN (formerly (Anti
(Federal or Grantor/Agency Name known as CFDA  Grant Period of Performance

n
( date a
Official Grant Name DIFS Award# _ Private) _ (Federal or Private) # (e.g. 0110112024 - 12/31/2025) av

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into
retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
Workforce Innovation and Opportunity Act WIOA ADULT STATE PY 2003200 Federal  Department of Labor 17.258 41112026 6/30/2029 4112026 609,280.85 Ongoing New Both No $ 1.00 - Kenneth Walker  Deputy Director, Federal Worklorce Programs customer satisfaction goals will be measured by sampling. No

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance
and training. Program performance is measured by entry into
retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER LOCAL Unemployment Insurance Wage Records Information System and
PY 2003201 Federal  Department of Labor 17.278 4112026 6/30/2029 41112026 1,625,607.20 Ongoing New Both No $ 1.00 - Kenneth Walker  Deputy Director, Federal Worklorce Programs customer satisfaction goals will be measured by sampling. No

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into
retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER STATE Unemployment Insurance Wage Records Information System and
PY 2003202 Federal  Department of Labor 17.278 4112026 6/30/2029 41112026 348,344.40 Ongoing New Both No $ 1.00 - Kenneth Walker  Deputy Director, Federal Worklorce Programs customer satisfaction goals will be measured by sampling. No

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance
and training. Program performance is measured by entry into
retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER STATE Unemployment Insurance Wage Records Information System and
FY 2003203 Federal  Department of Labor 17.278 10/1/2026  6/30/2029 10/1/2026 1,283,628.60 Ongoing New Both No $ 1.00 - Kenneth Walker  Deputy Director, Federal Worklorce Programs customer satisfaction goals will be measured by sampling. No

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -- for good jobs by providing job search assistance
and training. Program performance is measured by entry into
retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Workforce Innovation and Opportunity Act WIOA DISLOCATED WORKER LOCAL Unemployment Insurance Wage Records Information System and
FY 2003204 Federal  Department of Labor 17.278 10/1/2026  6/30/2029 10/1/2026 7,273,895.40 Ongoing New Both No $ 1.00 - Kenneth Walker  Deputy Director, Federal Worklorce Programs customer satisfaction goals will be measured by sampling. No
10 help low income youth, between the ages of 14 and 21, acquire the
educational and occupational skills, training, and support needed to
achieve academic and employment success and successfully transition
Workforce Innovation and Opportunity Act WIOA YOUTH LOCAL PY 2003205  Federal  Department of Labor 17.259 41112026 6/30/2029 41112026 3,440,601.10 Ongoing New Both No $ 1.00 - Kenneth Walker  Deputy Director, Federal Worklorce Programs 10 careers and productive adulthood No
10 help Iow income youtn, between the ages of 14 and 21, acquire the
educational and occupational skills, training, and support needed to
achieve academic and employment success and successfully transition
Workforce Innovation and Opportunity Act WIOA YOUTH STATE PY 2003206 Federal  Department of Labor 17.259 41112026 6/30/2029 41112026 607,164.90 Ongoing New Both No $ 1.00 - Kenneth Walker  Deputy Director, Federal Worklorce Programs 10 careers and productive adulthood No

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into
retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the
Unemployment Insurance Wage Records Information System and
Workforce Innovation and Opportunity Act WIOA ADULT LOCAL FY 2003231 Federal  Department of Labor 17.258 101112026 6/30/2029 10/1/2026 2,521,422.15 Ongoing New Both No $ 1.00 - Kenneth Walker  Deputy Director, Federal Worklorce Programs customer satisfaction goals will be measured by sampling. No

To prepare workers — particularly disadvantaged, low-skilled, and
underemployed adults -~ for good jobs by providing job search assistance
and training. Program performance is measured by entry into

retention in employment, and
eamings. The program serves individuals and helps employers meet their
workforce needs. The employment goals will be measured using the

Workforce Innovation and Opportunity Act WIOA DISLOCATED RAPID Unemployment Insurance Wage Records Information System and
RESPONSES 2003232 Federal  Department of Labor 17.278 4112026 6/30/2029 41112026 348,344.40 Ongoing New Both No $ 1.00 - Kenneth Walker  Deputy Director, Federal Worklorce Programs customer satisfaction goals will be measured by sampling. No
REED12.REED ACT GRANT 2000133 Federal  Department of Labor 17.225 10/1/2011 Open 101/2011 25,765,401.00 Ongoing Carryover Both No $  1,000,000.00 - Dana Rodriquez _ Chief of Policy No
STIMOD.U.I. MODERNIZATION INCENTIVE STIMULUS 2000134 Federal  Department of Labor 17.225 10/1/2008 Open 10/1/2008 27,632,982.00 Ongoing Carryover Both No $ 1,000,000.00 1.00 Dana Rodriquez  Chief of Policy No
DOES CFO INDIRECT COST RATE 2000110 S 2,266,557.63 14.87 No
UNALLOCATED AWARI 2002184 $ 400307776 - No
CITIES FOR FINANCIAL EMPOWERMENT 4000008 Private $ 3.00 - No
PEPCO PRIVATE GRANT LOCAL ADULT 4000009 Private $ 2.00 - No
FDIC SUMMER SCHOLAR STUDENT INTERNSHIP 4000010 Private Federal Partners $ 1.00 - Shelia Strain-Clark _ Associate Director To support the Office of Youth Participant Programs No
HIGH SCHOOL SCHOLARS INTERNSHIP PROGRAM 4000011 Private Federal Partners S 324,002.00 - Shelia Strain-Clark  Associate Director To support the Office of Youth Participant Programs No
WSHGAS.WASHINGTON GAS PRIVATE GRANT 4000012 Private  Washington Gas 10/1/2024 Open 10/1/2024 557,334.00 Ongoing Carryover Both No $ 50401727 4.00 Avene Harrell Senior Deputy Director To support DC Infrastructure Academy No

153,570,031.99 [s - [s_50,014,030.99 [ - 257.26 | 0.0]




